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Great New Opportunities! 

FEDERAL OVERSEAS JOBSi 
see p a g e ^ S i l 

How the New Draft Rules 
Affect Public Employees 

Many government workers—^Federal, State and Municipal—ar» 
wondering about tiieir status under the new draft rulings by Selective 
Service. 

The LEADER asked Selective 
Service Headquarters in New York 
City for the answers to some of 
the questions which clear up the 
situation of public workers and 
their standing with their draft 
boards. 

Here are the questions, and the 
answers. In cases where there are 
unusual circumstances. Selective 
Service advises that the employee 
should call at his local draft board 
to determine just where he stands. 

The questions and answers: 
Is Government work essential 

tinder Selective Service Rules? 
Ans.—Yes, Government work is 

§onsidered essential. 
Does this include Federal, State, 

County, and City services? 
Ans. — Yes, all governmental 

agencies fall within the essential 
Ossification. 

Is the department required to 
|>Iace with the local board any 
•tatement for those employees it 

wantf deferred, or does govern-
ment emplojrment automatically 
defer the employee? 

Am.—The local board should 
defer most employees in govern-
ment service except those whose 
work is unessential (for example, 
gardening is on ttie list of un-
essential jobs. A climber and 
pruner in a Parks Department 
might be refused deferment). In 
cases where an employee is placed 
in 1-A by his local board, the de-
partment may file Form 42-B 
(statement of employment in an 
essential industry) ^ or Form 42-A 
(request for deferment). See next 
question. 

Suppose a local board insists on 
calling up a pMblic employee for 
the draft, and suppose the em-
ployee is willing to take another 
job in a war industry—^what is his 
situation in view of the War Man-
power "freeze" affectng Govern-
ment employees? 

Ans.^He may ask Ma depart' 
ment for a release to aUow Mm 
to take a more essential iob. If 
the department won't release him, 
h^ may appeal to the War Man-
power Commission. The fact that 
his local board does not consider 
his government work essential xoiU 
be a factor to be considered bn the 
WMQ in M$ case. 

What age limits are covered by 
present draft regulations? 

Ans.—18 through >37, 
Do an employee's dependents 

make any difference so far as his 
draft classification is concerned? 

Ans.—Yes. The 3-D Classifica-
tion still defers men on grounds 
of hardship dependency. And local 
boards must still give thit factor 
some consideration. 

Public 
'Adminisfrafion 
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U. S. Employees to Get 
Lump Sum Payments 
For Accrued Leaves 

WASHINGTON Lump 
sum cash payment will now 
be made for accrued annual 
leave when a person leaves 
the Federal service. And a 
cash payment for accrued 
annual leave will be paid to 
the estate or beneficiary of a 
person who dies while work-
ing fcNT the U. S. Govern-
ment. 

Provision for this was made In 
the Lane bill which has Just been 
signed by the President. It is a 
highly important piece of legisla-
tion and will correct the unfair-
ness and red tape of the old meth-
od of paying for accrued annual 
l eav t t . 

As It Used to B« 
Previously annual leave collected 

was just written off tha books 
when a person died while In 
vice. In thousands of instances 
this resulted in the unfortunate 

expedient of having to pass the 
hat among fellow workers to help 
pay for funeral expenses. 

Red tape was unrolled by the 
old practice of keeping a person 
who left the service on the pay-
roll untU his accrued leave had 
been used up. This resulted In 
delayed checks for the leave and 
burdensome accounting procedure. 
Also it was hard for an ageno(r 
to hire a person for a vacancy 
while time was still being paid for 
the former incumbent because he 
was technically on the payroll. 

In the event of failure by Coxk-
gress to provide unemployment 
compensation, a check at the time 
of separation from the Govern-
ment for accumulated leave wOl 
help finance the period between 
getting another Job. 

The mjeasurs became effective 
as of December 21. Agencies are 
working out details of Its ad-
ministration. Amount of the leatH 
will probably be included in the 
last (dieclc. 

DISABLED VETS RETURN TO NYC JOBS, FACE PAY CUTS 
see page 3 

Huge Program of State Employee Benefits 
IThe following article continues 

Vie story, begun last week, of the 
important Executive Board meet-
ing of the Association of State 
CivU Service Employees, held in 
'Albany on December 20. There 
Wat practically 100% attendance 
pf executive board members.— 
Mditor.l 

ALBANY — The State Associa-
tion's cost-of-living proposal would 
provide a 25 per cent bonus on the 
first $2,000 of each salary in State 
wrvice, with provision for auto-

matic increase based upon current 
indices as established by the Com-
missioner of Commerce. This bill, 
together with a measure for the 
creation of a permanent Salary 
Standardization Board of nine 
members with facilities for the 
carrying on independently of other 
agencies careful studies of salary 
standards, and action on appeals 
were approved by the Executive 
Committee. 

These bills, together with meas-
ures to secure liberalization of the 
State retirement plan along lines 
recommended by the Association's 
special committee headed by 

Charles Dubuar; amendment of 
the Todd Law to assure that 
women workers of the State ser-
vice would not be paid less than 
men for the same work; abolition 
of low-salary grades in the prison 
safety service and the correction 
of the unsatisfactory situation un-
der which the hundieds of work-
ers at Dannemora and Matteawan 
are allocated to salaries below that 
of prison guards; attention to 
armory and other per diem salary 
scales to bring them to an annutd 
basis; professional status for 
nurses; and many other measures 

previously approved by the dele-
gates, were outlined by John T. 
DeOraff. Counsel to Uie Associa-
tion. 

Britt Asks Sd-Tear Retirement 
Leo Britt, Correction Depart-

ment member of the Committee, 
urged that every possible attempt 
be made to secure a 25-year r e -
tirement plan for prison workers; 
correction of the classification and 
salary status of workers at Mat-
teawan and Dannemora; recogni-
tion through salary adjustments of 
the civilian employees of institu-
tions where there are special haz-

ards, longw hours and envircMVi 
ment conditions vastly differezA 
from departmental service gener-
ally, and attention to the impor-
tant question of civil service lists 
for guards and the use of such 
lists. 

(Continued on Page IS) 

For More ( 
State News 

Pages 6, 7,8, 16 
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3-PLATOON RETURNING TO NYC FIRE DEPT? 
see page 13 



' I V M ' 

Federal Jobs Outside the Untied States 

positions in foreign areas are ex-
cepted from the requirements of 

WASHINGTON—One of the most rapidly expanding 
fields of opportunity in the Federal service is employment 
overseas. 

As of September 30, 1944, Civil Service Commifision 
figures reveal that foreign service personnel has grown 
from a :(ew thousand to 259,000, and it is kno'wn tliat this 
figure will be more than doubled within the next few 
years. \ 

T h e United Sta les Civil Service 
Commission lists 44 different 
types of jobs wi th 10 agencies anfl 
departments, other than mechanic, 
laborer and helper. 

Location of these positions ranges 
f r o m Alaska, P a n a m a Canal and 
Hawaii to outposts in the Atlantic, 
Pacif ic an d Medi te r ranean war 
areas. 

Civil Service Commission a t t he 
request of War Depa r tmen t is set-
t ing up a centra l register of appl i -
can t s seeking foreign service, in -
cluding regular appl icants who 
signify willingness t o serve over-
seaR. 

Tliere is also ci-eated a n I n t e r -
agency Commit tee on Foreign P e r -
sonnel which is fo rmula t ing p lans 
tO' give basic overseas t ra in ing to 
embrFO foreign workers In a single 

hool for all agencies. Each 
gency would then give its em-

ees specialieed ti-ainjng to f i t 
fo r t h e individual tasks of 

t he assignment. 
lA te s t indicat ion of eroansloi i 

of civilian personnel overseas is 
t h e reorganizat ion of the S ta te 
Depar tment . New Secretary of 
S ta te Ste t t in ius announced he 
would infuse "new blood" in the 
Depar tmen t . 

S t a t e Depa r tmen t is in tensifying 
a recrui t ing campa ign for new 
employees for adxainistrmtive a s 
well as clerical posts to build tip 
t he expanded organization. One of 
the most imoor t an t moves a t S t a t e 
was providing direct access t o 
h igher adminis t ra t ive levels f r o m 
personnel and m a n a g e m e n t levels. 

. Facts Abaut These Pasis 
Most positions in foreign areas 

are excepted from the reqidre-
ments of tke Civil Sei-vicc Act and 
tbe dMl-servloe rules. In fUUng 
vacancies in ^Vmiepted" positians. 

t h e Civil Service Act and Uie pivil-
« n f l c e rales, apfrtication for poal-
t ioas anWde the continental Uni-
ted States should be filed wtth 
tbe agency in employment 
" <»sired. 

*nMse positions pay, in additkm 
to the salary quoted, 21% more for 
overtime. And most of them carry 
another 25% pay differentija al-
lowed for overseas Jobs. 

r 

ACfOT 'NTA'NTr 
Department or Airency: Foreign Economic Administration, Place o l Bmployintfnt: South 

America. Basic Annual Saliiry: $a.800 to !̂4.600. 
AD.MIMKTRATIVE OFFICER 

Department or Aifcncy. Office ot War Intonnatlon. Placc of Employment: OntpoBtB 
in Atlantic, Meditorranoan, and Pu'ific war areas. Bnalc Annual Salai-y: $4,000 to 

i $8 ,000. 
Applications souKlit livmi persons with adminiwlrative experience, esj)ccially with a 

j <»<r\ci'ntT>fni Iŝ ckirrwuTicl. Ami'li<Mitio«« are aJpo noairht Irotn frerBotw with bwSpet, 
liwal, auditing: and ai ooHiitjinp ••Kpesritncp in tiie F'edoral GtoverrnJiiRail. For tbe 
poaition of urtmiiiistnm.tivf ofTkicr ia Hawaii, addwse ar>plie»tioi» t® tbe C. S. Oiril 

I Service Connniwdon, 'WuMhinelcin D. C. 
1 AIR'. KAFT (OMMrMfATOR 
, Depariniciit or Asrcncy: Civil .\cr()na\itic8 Administration. Place of Employment: Alaska 
] and Pacific Islaiids. Basic Annual Salary: $1,800 to $a,000. after training, 
i Successful n))pUcaiits for these positions undergo a traininff period in the United 
I States. AT1«r KatisJAC^7 cooiptKion of IrMiiing- period, api>Ikant« ara pnoanotod 
I to $2,000 and translwod to i»oaitions in Alaska and im tlK Paeiflc wJamla. 

m;.'«xi!:s8 kana«BB 
Department or Areiuy: Foreign Administration. Place of BSreploymeot: Europe. Baeic 

I Annual SalaJT: to $5.<»(+0. 
; Ucsponsibk! for the pstabttiflinirni and conOuct of buidtwM-tiiattairenxBit fnnc<ians • ! 

orflranisMitions uji in foreign conntrifji; miî t haT« tJbarougrh knowledge ol Fed-
eral ndministi-aitive procfidiii'CB. 

I «rRCIAUSr <FOaBIO?f) 
• Department or Agency: Forcism Economic Administration. Place of Employment: 

China, India, Near East. Europe, and Pacific area. Basic Annual Salary: $.̂ ,800 to 
! $8,000. 
1 Requirements: Responsible business or governmental experence in a foreign country; 
i or responsible business or governmental experience in the-United States with euf-
i ficient foreign experience to secure some knowledge of a foreign country, prefer-

ably with a knowledge of the language: or export-import experience in the United 
! Sta4efi. wiith . lciKiwledc« iforeiicn vouiyiee of Mna4ie«a2. dicatnibutMa v^^fwm, mr 

markets. 
OI.ERK 

Persons (both male and female) interested in these positions should addi-ess appllea-
I tions to: Chief, Base Echelon, Alaska Department, War Department. 1331 Third 
1 Avenue, Seattle 1, Washington. 
I n.RRK 
Bepartment ar Ajgencjr: Of/iee ot Owisorslup: Plaoe tyi BnipSwyaaent: Panama Caaal 

Zone. BaBie Atniual Salary: $1.44.B. 
r i . E R K - t > r T R i m G I t A n i B K 

Civil Aeronautics Admifllstration. Alaska and Pacific Islands. $1,440 aud $1,620. 
CI.ERK-STKB90GRAPHER 

Addrose applications to Oiief. Base Ecbclon, Alaska Department, War Dept., 1931 
Thiwi Avwjne, Seattte L, Wa*iapUm. (Male or Female). $1,630 t« $2,000. 

CKEKK-STKNOGRAriirat 
Navy Department Alaska. $1,440 and $1.0*0. 
Ifinimuni age: women. SI: men: 18. JCaxamum age: «B. Fersowe filiat app?icjvtt«»ne 

liar tbeee fwa tm sfaonld addineaB theaa to: The Commandant, ITth Vaval Distric, 
Fleet Ftaet 01£i«e. SeaUAe, "WaBh. 

0I.ERK.8TEN»G«APH£a 
Persons filing appliLiations feu- these positians lAioaU addiMs tkem am toStowm'. 

For iPamaaia CAoal Zone: 'nie Coonnandant L5th Kavad Oiietract. Fleet Pa«t Ottioe. 
New York. N. T. — For Hawaii: Man^'er, Branch Biogiooal Olfioe; tSUi CT. 8. 
Civil Servioe aepkm. HoaaloSM 3. T. H. — For Pnerto Rico: Commamdaot, 
WXtli N^Tsi District, Fleet Poat Otfioe;, New Terlt. T, 

3?avy Departirjent. Panama Caiial lone, Hawaii, and Pwerto Bioo. '$1,440, 
EuiMiaiiiiiL Aamixri«tawtion. ACraea, Kurctpe. China, India, aad SOear • a e t . 

$1,800 and ^,000. 
OUBKK-TTnBT 

, , aftavy l > ^ - t n M i t . Alaeiu., 
the enmloviiw ajt^m^pk "aw ft*® TranarortaAion paid to post of 4uty. IHlniKuin <a«e: w«iaeB, 21; aoeai: 18. Maaiaviian 
tn I filiac applioatiow lor taiese poriliww tftiimW addreas Htmm to; 
to cooauci; recruumg ana ezaza- | Xhe Connaandaut, i7th Naval Di«triot. Fleet Post Office. Seadtie, W a * . 
uaing actiFities independentiy <sf i c u s M - r a w s 
tl ie Civil Service Oommissiail. ' Navy Departnemt. Paaaatua CMaal Xobc, Baiwaii. and Puerio B ^ 91,MO. 
Wbeiv excepted positaons are con- Transportaition paid to post of d«ty. Pwraone filing appttcatKms for a n c pwitianB 

For Panama Canal Zone: The CawMwaaMiaiit. lS«li Kaval Dietiiet, Heei Pent OfUoE. 
New York, N. Y. — For Hawmi-: Waiiaewr. Bi-anoli a>winn«a OCfiee, IZOa S. 
CSTia Servioe affrion, Booalnl* T. H. — For Pdcrto Bwe: The CowwaaiiJit. 
Iflth Nairad District. Plert Peat OHkie. Stew Yank, K. T. 

OJEKK-TlTWr 
War IJ«»)aPtin«it. Alaifca. fl.flSO to «2.«00. 
Pc«rsaBB tboth aaale aaa teaoate) iaicneited in these pot ions tOrauld addi-eae applica-

ticBtfi to: Ohie<. Base Bdhelau,. Alanks I>e»antaii«Bt. War DcvarlaocKt. 1S31 Chird 
Aveuue, SeaAJle 1. Waidi. 

OaNTMI. CI^RK 
W.ar Depai-faueat. Canada. amd CS.OOO. 
Address applications to: Office of tke XUvician BHeiueei-. W«r Dept.. Whiteborae. 

Yukon, Canada. 
aXTENSlON 8PECIAMST 

cerned, tberefcre, the Civil Service 
Oommissio9i is not always in-
formed fts to present and future 
peroonnci needR. 

E^ers(ms interested in jobs in 
f a m « n aneas must, in addition to 
meeting tbe requirements of tJie 
JoiMS availaMe. be aide to comply 
v iUi ertsting War ICpnpower Oom-
mlssion regulations liefore they 
will be accepted. 

As a general rule, tbe anploy-
n e n t of the wives or depenfdtents 
of any Army. Navy, Coast Ouard. 
or Marine Corps persoonel outsidp 
t he con t inen ta l United S ta tes , in 
a r e a s where such personnel is 
s ta t ioned, is no t peizoitted. 

No Age Limits 
Generally, t he re are no age 

limits. I n some positions, how-
ever, the appointee mus t be able 
to w i ths tand rigorous living con-
ditions; in il&ese positions, younger 
persons are desired. 

Because of the fact that most 

CIVIL S1£IIV1CE L£AI>£B 
1J DUANE STREET, NEW YORK CITY 
Ent«r«d at Mcond-clati mattar Octo-
h m t , Ittt, a* «tM potf «4iic« al 
Naw Varft, M. V^ 4tw Act e< 
March S. NTL Uee*w af AudH 

iMraau af CkcOaflov 
âWiitiM 

lubicrlptlon prica 12 par y«ar. 
ladivMuaJ Ceplai, Sc. 

JDei»t. Arj'ieuJtuiie <Office Foi-awa Agriculture Relations). Laitia America. $4,600. 
Proficiency in apeaUar S p s n ^ , and experience in dealiar witii Svanish-speaking-

9eo4>le in a£rioni4«raIl ev<t(>nBkai w<nic. are required. 
FIKU) KKTBBSENTATn'B 

War Slujiipiug AdaaiiuatratioiL 3tl»ior parte of the world. j|3i,800. 
Applications are sought f iwn persons wlio have had exjterienoe ki labor relations, 

I puWtc relatioOT. oreaniwiliomd work, high-level managwiient or executive ex-
perience. or maritime experience. Applications should be addressed to the Recruit-
ment and MTaritime Oriranixation. War Shyuiimr Adniiuistratiou, Waahington 26. D. C. 

FiKiCFKiirrRit 
War Department. Canada. $1,020 to 5>2,000. 
Persons interested in the.se poBitions should file applications with the Office of the 

Division Engineer. War Departnjent. Whitehorse, Yiikon, Canada. 
FOREIGN LANGUAGE SVE<'1AWST 

Office of War Information. Outposts in Atlantic, Mediterranean and Pacific war areas. 
Applications are sought from persons who are skilled in the Chinese, Japanese, 

Italian, Fmencti, or Geiman laivuiwe, or in Sw.itlte£Bt Asia diaJecXa. ar in the 
Scrandiitavian «r Balkan lauguiwes, aad who have writing, editine; auMuscinr. ar 
nionitoriar RkiUs For tkke po«itiiati a l foreign laaruace aiiMaaliat in Hawaii, av-
plicaitions «liould bo adchvsBtMj to tbe U . S . Civil Sori'ine CaHUBissiaD, Wash. 26, D.C. 

lNM.tSTKIAL STECIAUHT 
For. ign Economic Admim»tration. Europe. $3,800 to ^8,000. 
Coal, petroleum, power, textiles. pharmaceutlcalB, Iron and steel, chemicals, housing, 

machine tools, food proi essing. agricultural machinery. 
INFORMATION Sl'HU'IAIJST 

Office of War Information. Outposts in Atlantic, Meditrrraiiean, and Pacific war areas. 
$2,000 to $6,500. 

From time to time, vacancies occur in the following types Of positions: (1) News-
paper work (i-eporthig, rewrite, copy desk, special assignment, and feature writ-
inft; {Hi ftmiadkcal wnrltiNer: imbUcMnelatiwaa work; <4} radte-eeript writaw. 
For the position of infwiination specialist in Hawaii, applications should be ad-
dressed to the U. S. Civil Service Commission, Washington 25, D. C. 

INSPECTOR (EQUIPMENT AND PARTS) 
War Department, Canada. $2,300 to $2,000. 
Persons interested in these positions should file applications with the Oriiee mi the 

Division Emciueer. War Dt̂ pitritueJil. Whit^orae, Yukon. Canada. 
UCmGK-ineKBSISY 'SnS<IAUSl< 

Dut^ias; To pnlaraa or aupen-iae (be sou-veytitg of standc; to Ae^eloo Cot«at ipraducts 
ladnstrr. 

Foreign Economic Administration. TCiii'ope. $3,300 to $4,600. 
PERSONNEL ADMINISTRATOR 

War Deparinj^it. Westei-u Hemij«ihcre. $2,(tOO to $4,000. 
Classification analj^t; tnumimg adniaistj-atcir; civiliaa nerMmael di>H>>ntor: owjilay^e 

rrtaiimiB jipeaialist, Aii^«adiiwi« dMftald be addi-essod to: Chief, Ovawcaa Bi-ancb, 
War Df'pi., H«oiu 4D4W1, Pentaron Bltig- Washington 25, D. C. 

Applications are sought fiom persons witb as uew^ photaiirrapber aad ex-
piricncti ill dark-r0(uu teehniuue to fill vaaitaonB at a few outpoets. For tike 
poaition of photagraphar ia Hawaii, a}>plica(iktuc flMsld be aOdiyitiwtd to t t e U. S. 
Civil Service Commission, Washington 25. D. C. 

OfXitte «if War laufonnatitui. OuttraaU in Atilaiiticx, M«ditea>rua>eaiii and Pacific war 
aieas. $2,000 up. 

MUAXT i.imKT1i18r 
To work on arlection and luvjedwg of ^ iaM îona aikd iifflMttd ttxmiciaS Am* planAe. 
I>e(>airttatait of Acriculture ^Office at IOui\iUCB Acirieru'Uwne aelatiomK CoaXaaala-

PKKSS OPKRATOIt <I1A« II>lilO?i!) 
OffiM of War Information. Outpo6t« in Atilantic, Mftdtteirraman and Pacific wair areav. 

up. 
AiJii)ii<'aXiotHi ana aou(:ibt from ptuwuns wAm o^ 'a le the Î wvidaou ^vtaa, aoid wbo 

have had expriricnuti iu variouK uitifj-aUous ol tbe j>h(itt>-uffaet iirootisK. F«r ttae 
pciaitiun of prew opt̂ rator in Hawaii, tihould be addreasod to O. S. Oivil 
Utanrwt: Cmiiaumiw. WaW>iinctoai S5, O. C. 

nwriEKrv AKB s i rrLV CUUUK 
Addnss: Tlie Coniniandant, 16th Naval District, Fleet Port Office, New Tork, M.T. 
Navy Ditpartment, Panama Canal Zone. $2,000. 

r M n c a r v AMI WTTLV a L u a s 
Navy Dcpartm^t. Alaska. $1,440 to $2,000. 
Miiiiiiium ageT wonu n 21; men 18. Maximum aye: 62. Persons filing applications 

for the«t» poMitions should address thcin to: The Couiniaudant, 17th Nuval Diatiict, 
Ftoet PMt Office, SciaUie, Waidi. 

HAILMAV MMTAI. CLOUL WMiniTCTB 
Pant Offioe I>ei>artnieirt. AlaiAia. Ptucirto Rico, and Hawaii. $2.ft00. 
SkMuioaiiioiM ai« antaMioaad and beM te' the D. S. Cixii Service OHMBtoatoai. TaoMdM 

aiic filed frain li»tH of ailtfiWa paiwMM who «uaiify aa these tramiimt—a Hoamter. 
i( tbe Povt Office Uepartaaeot ^kmtve to auke iMucdiate nwiiialiiaili to JM 
vacancies, and there are no available persons on existing lists, applications may 
be fikU aiiU cuuttiU^rcU even though an examination has uot beeu aouguuced. 

(Continued on Page 12) 

As pmri of tfi« Ckrktmas cehhratloii eoremotit hmU mi tke U f a 
Imturmmce Claims WvISIm. Tcfcrans AdmlmhtmHoii, 2 Pa rk Avewmt, 
New Tork, Safurdoy aftenooH, December 23rd, presentation was made 
of an engrossed resolution, by Me employees of that officc, to their 
Chief af DMslon, Joba E. Goff ios . In ap^eclof laa a l Us CMsicfcnMr 
sptemdtd adminlstraH^a «f tk Impmrlwmt «Cce. Mr. GafffiM Is fa cf tor f* 
•f a large legal sftrfF who adfadtcate the NotfoMrl S«rvfee LWe hnar-
anee claims, comprising, with clerks and stenographers, over 200 em-
^toypM. Hit pmpmlmrHY mmoeg Ms mariun k Mfk. TMa w a r t af « r f , 
which cmmtmimtd cmimn imclmdimg mmd eHhrar am jMrcteaaf 
wos dene by L. F. Metd, one of tte md}udlcaters In Mr. Gegglns' mtSem, 
v i e w s signer* wm* Brig. GmmermI frMft T. mm—. A4mhMrmtor af 
Yeteron Affairs, mt-Wmstlegltmn. O. C. Tb« preseirtwHae wm* mmdm. ki 
kmkmU ei Me ea^rfareM. *y Jrviag 7«rys*. « Im an mdfmtlcmtmr fa tbm 
•Cca. Part mi Hn ammie ceremomJms wms dmvmfed to Hm jii<i«laH*« 
mi m Mmad^tHmd CMetmm* temUei, <.ppfotwfat ffc* pmnmmml sfgrnmlmre* 
mi mB Htm mmplmymms mi Htm smmm aSe*. fm Nmikmmfel N. M m . mmut la 

cmmimmmd mmtmr Mr. Gogglas. 

Um Sm Grants Additional 
Preference to Veterans 

WASHINGTON — V e t -
e r a n s hmve been ^ven ad-
ditional preferrtice toward 
obtaioing: permanent civil 
service jobs. 

The President has issued 
an executive order '*freez-
ing" temporary employees 
appointed before March 16, 
1942, who, under ordinary 
circumstances c o u l d have 
claimed permanent status 
when their names came up 
on Civil Service registers. 

H i e e»ecuti"ve order changes 
t h a t T h e employees will be kept 
in t he i r temporary status until 
a f t e r the war. T h e n the jobs will 
be th rown open to competit ive 
examinat ion in which the vet-
e rans will be given preference. No 

Customs House 
Employees Lick 
30-Miiiute Lunch 

Employees of t h e Government 
who work in t he Customs House 
in the heart of New York's finan-
cial district found that their 30-
minute tonch period didn't give 
them much t ime to eat. During 
the rash hours, i t takes a t least 
half a n hour to get a tahle at a 
restaurant in that neighborhood. 

But they have a Uttie elecric 
cooker in the recreation room. The 
sa l s keep hot water bubbling a t 
lunch t i ^ . Some make tea. oth-
ers coffee or cocoa, some even 
bi-ing boulUion tablets and make 
soup. That, with sandwiches from 
home, licks the over-short lunch 
period problem. 

C m L S E R V I C E E M P L O Y E E S 
P U B U S U C H A T T Y P A P E K 

A chatty news-letter with a 
message f r o m Acting Pres ident 
Es ther Bromley went las t week 
t o aU emplospees of t b e NYC CivU 
aervioe CommisMon in aervioe. 
The paiier i s edited be Paul Bren-
nan assisted lor Pearl Poiansky. 
Among others, who worked on the 
pb were Mildred Perlman, Joe 
weig and Max Goldsmitb. £ 

p e r m a n e n t appointments hav9 
been made since Marcli 16. 1942. 

T h e order was issued at the re-
quest of the O v i l Service Com-
missicoi. I t believed that Ihe job 
of tracing the records of the 
m a n y thousands of anirtoyees 
eligible for pezmanent status un-
der t h e <rid rules would be too tug 
to handle and that the vetomns 
deserved a crack a t these jobs 
also. 

Those Affected 
Those a f fec ted a r e persons who 

passed civil service exams between 
Pear l Harbor a n d M a r c h 16, 1942, 
expecting eventual p e r m a n e n t 
s t a tu s without further exams. 

These persons will be in almost 
ident ica l eoiiqpetitian witL out 
a n d out war service appointees 
who seek p e r m a n e n t s t a tus a f t e r 
the lyar. 

Other Vet Opportunities 
Additional opportunit ies f o r 

veterans in t he Federal service a r e 
belAg studied. E a c h Fede ra l 
agency i s preparing lists of jobs 
available f o r veterans which 
would use special skills learned in 
Army or Navy a t t he request of 
Genera l Hines , director of the 
Veterans' Adminia^nUaon. and Uste 
of o the r jobs which would be 
open to veterans . 

Genera l Hines explained that 
his agency would pay the veterans 
while they were being trained and 
they would be g i v m permanent 
status upon successful completion 
of t h e t ra in ing. 

In line with this, the President 
recently issued an order providing 
that any disabled veteran who 
had been trained would be given 
a Federal job without going 
through Civil Service procedures. 
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Employee Group 
Plons to Put Up 
•udget Battle 

A new strategy to gain adop-
• o n of employee benefits In the 
| M 5 - 4 6 Executive Budget will be 
IttiUzed by the City Districts Coun-
M of the American Federation of 
State, County and Municipal Em-
|»Ioyees. according to Henry Fein-
s te in , president of the organiza-
iMon. 

At present, says Mr. Feinstein, 

Eiany municipal department heads 
ave requested from the Budget 

Bureau chanegs In budget which 
have been agreed upon after meet-
ing with employee representatives. 

Promotions, filling of empty 
lobs, salary Increases have all 
been asked by the Commissioners. 
0 u t the Commissioners report that 
p i e s e benefits eat stalled in the 
Budget Office — meaning that 
lylayor LaQuardia is withholding 
i^proval. 

The Districts Council plans to 
attend every departmental budget 
liearlng (dates were listed in last 
ireek's LEADER), then will ap-
pear before the Board of Estimate 

the City Council with this 
iwgument: "These are employee 
fieeds which have been requested 
W the Mayor's own appointed 
Commissioners. They must be in-
«luded in the new budget." 

Correction Men 
Like to Have 
Bigger Job Choice 

Men on the New York City list 
for Correction Officer are peeved. 
Whey took a stiff written and 
physical examination for the 
il ,769 a year job, but so far only 
IM men have been offered ap-
toointments. Women on the list 
for Correction Officer (Women), 
nave a wide choice of jobs to 
i^hich they are appointed on an 
lippropriate basis, but the men 
i r e restricted to a few jobs paying 
from $1,320 to $1,500 a year. 

Recently some of the men on 
| h e list wrote to the Civil Service 
Commission, suggesting a number 

Ejobs which they feel qualified 
fill. The answer didn't make 

em much happier. 
They were OK'd, they were told, 

9pr: Special Patrolman (Welfare 
Department); Toll Collector on 
Bridges and Tunnels; Process 
Berver and Investigator. 

tFhat They Can't Be 
They weren't approved for: Spe-

cial Patrolman (Board of Trans-
portation); Court Attendant: As-
sistant Fire Marshal; Parole or 
Probation Officer; Inspector of 
Markets, Weights and Measures; 
j^anitary Inspector; Tunnel and 
Bridge Officer. 

Ex-Sanitation 
Man, Now a Gl, 
Waxes Poetic 

NYC Sanitation men in service 
Often wax poetic. Here's a versi-
fied Christmas greeting received 
i>y the department from Store-
keeper 2nd Class Johnny V. Ben-
sen, ex-payroll clerk. 

THIS HERE EUROPEAN 
THEATRE OF OPERATIONS 

I've learned to call radio "wire-
less," 

A victrola to me now's a "gam"; 
Instead of catching a street-car. 

Now, "blimey," I'm hopping 
"tram." 

K drive on the left here in Eng-
land, 

By "lorry." and not in a truck; 
And when I'm spendiiig my money 

"Five Shillings" is "limey" for 
buck. 

Ibfy auto won't run without 
"petrol," 

And "cheerio" I use for good-
bye; 

A "clippie's" a street-oar (MHI-
ductor. 

I say "'bloke" instead of guy. 
And though my speech has been 

And changed since I've been 
away— 

I still have no trouble in wisliing 
, "Merry Xmas!" the American 
Ir way. 

Prevailing Wage 
Hearings In January 
' Following is the January sched-
Vle of hearings on Labor Law com-
plaints before Assistant NYC 
^ p u t y Comptroller Morris Paris. 
City employees in the titles listed 
^ l o w claim they are earning less 
• h a a the prevailing wage for their 
Arork. 

Blevator mechanics and helpers, 
^ u u a r y 5; Blectrioiatis, January 
u ; Painters, January 15; Carpeu-
m § t January 16; SiAtlooftrjr En-

Disabled Vets Returning To NYC Jobs 
Face Pay Cut If They Cant Do Old Tasks 
BILL IH CITY COUNCIL WOULD REMEDY THE SITUATION 

By J E R O M E TALE 
Disabled veterans who return to their New York City Jobs face 

a cut In salary if they can ' t perform the duties of the job they held 
when they entered service. 

Take the case of John A. Dick, 
a former bus operator for the 
BMT line of the NYC Transit 
System. The item concerning him 
in last week's employee calendar 
of the Board of Transportation 
read: 

"Changes of Rate: Service 
Disability — John A. Dick, Bus 
Operator, from 95 cents an hour 
to 70 cents, to be assigned to 
the duties of railroad clerk." 

Because .he couldn't meet the 
physical requirements of a bus 
driver's job when he returned, 
veteran Dick had to take a cut 
of 25 cents an hour, take a job 
making change in a subway 
change booth. 

The Remedy 

bill has been presented to the 
City Council by Coucilman James 
A. Phillips, and is now before the 
Council Committee on Civil Em-
ployees and Veterans, awaiting 
action by the Committee and the 
Council. The bill would protect 
the salary rights of NYC em-, 
ployees entering the armed forces. 

The bill m d s : 
EUfibles on oivU service list to 

be certifled or re-certified and 
employed w h m discharged from 
the armed forces of the United 
States of Amerlea on application 
by them.—^Any person who imme-
diately prior to becoming a mem-
ber of the armed forces of the 
United States of America was on 
the list, certifled or not, whose 

To prevent cases such as this, a number was reached prior to or 

since becoming a member of the 
armed forces, for a position in the 
competitive class, labor or non-
c<Mnpetltive class of civil service 
in the service of the city of New 
York, who has been discharged 
from the said armed forces, shall 
on his or her applicaticm, within 
a period of not more than six 
months after said discharge, be 
certified or re-certified and em-
ployed in a position call inr-*or 
the same salary in the same de-
partment or any other depart-
ment of the city, within thirty 
days after his or her application. 
Said application shall be filed with' 
the civil service commissiMi. The 
provisions of this section shall not 
apply to persons receiving a dis-
honorable discharge from the 
armed forces of the United States 
of America. 

U, S. Makes It Possible for NYC Firemen 
ToCetBackSomeCashfromEndowments 

The Federal Government is nvaking it possible for New York 
City Firemen and officers who face heavy losses in the pending 
liquidiations of Fire Department Endowment Associations, to get back 
some of that loss in the form of income tax reductions. 

A ruling from the Internal 
Revenue officials in New York 
City allows part of the loss to loe 
deducted from the firemen's sal-
aries—which will reduce their in-
come tax payments — in some 
cases, for several years. 

Some Face Big Loss 
While the State Insurance De-

partment hasn't yet reached a 
point in ttie liquidation proceed-
ings where it can give any esti-
mate of the losses, swne officers 
face a loss of several thousand 
dollars; many firemen are losing 
over a thousand. 

By the Internal Revenue rul-
ing, the deductible loss may be 
chargedi Eigainst earned inc<»ne 
up to $1,000 in any year; the bal-
ance carried over to future years. 

What to Do 
To take benefit of this Govern-

ment ruling the firemen must 
first wait until they are notified 
by the State Insurance Depart-
ment just how much they will re-
ceive after liquidation of the 
membership organizations. Then 
they should take a copy of the 
Endowment Association policy, 
the State department communica-
tion, and a record of their dues 
payments to any Internal ReVenue 
office, where they will l>e assisted 
in computing the amount they 
may deduct from ttielr earned in-
come. 

The Ruling 
Here is the text of t^e ruling: 
"The Bureau (Internal Rev-

enue) held that the transacti<»i 
was one entered into for profit 
and therefore the loss is deducti-
ble under the provisions of Sec-

tion 23(e) of the Internal Rev-
enue Code. 

"The amount of the loss is the 
difference between the cash sur-
render value of the contract at 
the time the Association was 
placed in liquidation and the 
amount received upon final settle-
ment, except that if the amount 
paid in premiums reduced by the 
cost of current earned life in-
surance was less than the cash 
surrender value at that time, then 
only the difference between that 
amount and the amount received 
is deductible." 

Figuring Loss 
This point is important: Fire-

men will not be able to figure out 
their p a j ^ e n t s into the fund, 
subtract the amount they get in 
Uquidation, and call that their loss. 
In figuring the loss, the Govern-
ment considers that fact that they 
did get insurance protection while 
the Associations were still active; 
that tbe cash surrender value of 
their contract is the important 
figure. 

Welfare Employees Seek Rehabilitation 
Of Discarded Staff Relations Bureau 

For once, all three employee organizations in the New York City 
Department of Welfare are agreed on one point—that Commis-
sioner Harry W. "^arsh is responsible for failure to carry on the 
staff relations setup which had become a part of Welfare's personnel 
policy during the past twelve years. 

The State, County and Munici-
pal Workers of America, largest 
employee group in the depart-
ment; the Civil Service Forum; 
and the AFL's American Federa-
tion of State, County and Munici-
pal Employees, and employees 
who are not members of any or-
ganization, are equally incensed at 
the department's failure to con-
tinue the Staff Relations Bureau. 

Last July. Edith Alexander was 
transferred from her spot as Di-
rector of Staff and Community 
Relations to the Mayor's Commit-
tee on Interracial Unity. 

PicciriUo Put In 
At the time. Commissioner 

(then acting) Marsh announced 
that he was temporarily assign-
ing the duties of Staff Relations 
to First Deputy Commissioner Jo-
seph P. Piccirillo, and that a per-
manent arrangement would be 
made "shortly" to allow a method 
for employees to negotiate with 
the administration of the De-
partment. 

Previously, the Staff Relations 
Director held an impartial posi-
tion in the department. She was 
able to meet with employees, then 
present their complaints to the 
top men in the department for 
consideration. 

But, employees complain, under 
the new setup, they are working 
under a Jiandicap. The deputy 
commissioner is well liked by the 
staff, but he is head of personnel, 
and employee regulatiohs come out 
over his name. Then, if the work-
ers object, they are in the posi-

gineers, January 18; Plumbers, 
January 19: Steamfitters, January 
22; and Machine Woodworkers, 
January 23. 

tion of having to ask him to re-
verse himself. That, they feel, 
means they start any negotiations 
witli two strikes on them. 

At first Commissioner Marsh said 
he couldn't make any appoint-
ments of a new Director of Staff 
Relations out of respect to "Com-
missioner Arnstein's wishes." Since 
the death of the former Commis-
sioner, Marsh has just refrained 
from taking any action on the 
matter. 

A staff of 3,500, Welfare em-
ployees feel, calls for someone to 
handle grievances and disciplinary 
matters. In addition to his per-
sonnel duties. Deputy Piccirillo 
has many administrative tasks. 

The official listing pf his duties 
when he 'was appointed, doesn't 
seem to leave him much time to 
d^ai with employees. They are: 

1. In charge of Personnel. 
2. Chairman of the Personnel 

Rating Board. 
3. Charge of such employee pro-

cedure as dismissals, suspensions, 
other disciplinary actions. 

4. Conducts employee hearings. 
5. In charge of veteran assist-

ance. 
6. In charge of building man-

agement. 
7. Heads Division of Publis 

Solicitations. 
8. Heads departmental war M -

tivities. 
Speaking of his handling the 

personnel duties, Mr. Piccirillo 
said he is handling them on a 
"temporary" basis. However, he 
couldn't say when a staff rela-
tions unit would again be organ-
ized in the department. 

The Staff Relations Unit had 
originally beea set up under B l l l f 

Jestp* p. fkclHlfo—W«(far« efii-
pfoyesi Ilk* tk9 genial Pint Dtp-
Mfy Commlcsloiier of deport 
rn^Kf. but fhlnk that Ms Staff 
RaMloat UaH $koald revived 

to koHdh p«rse»N*f probUmt. 

Ranen, who served in the depart-
ment fof 11 years. 

NO RAISE FOR LOW-BRACKET 
CIVIL SERVICE EMPLOYEES 

Just before Christmas, em-
ployees of the New York City 
Civil Service Commission in the 
lower wage brackets got their 
yuletide greetings. For months 
they have been asking for general 
increases. A while back, upper-
bracket salaries were boosted, but 
the clerks ignored. 

Then, last week, they were told 
that the requests for salary ad-
justments had been turned down 
by the Budget Bureau. As a re-
sult, Christmas spirit was sadly 
lacking around the ComnUssion's 

Low-Broctet 
Fire Pensioners 
Orgonize 

The low-bracket pensicmers of 
the New York Fire Department 
have organized for the purpose of 
taking direct action so as to ob-
tain an increase In pension that 
will assure them a degree of social 
security for the remaining years 
allotted them. 

There are about 355 men in this 
group—firemen, engineers, and a 
few retired lieutenants and cap-
tains, whose pensions range from 
$400 to $1,080 per year. 

The majority of this group are 
past 70 years of age. A number 
have been out 30 and 35 years, 
and what seemed an adequate 
pension for that period is inade-
quate today. 

Appeal to LaOnardia 
Appeals to Mayor LaOuardia 

have been made for a review of 
the pensions paid this group, with 
a request that pensions for fire-
men and engineers be increased t o 
$1,200 and the few officers t o 
$1,500 per year. The M a y w said 
that he did not have constitu-
tional authority t o increase the 
pensions of the v w f low bracket 
pensioners. 

So, also, is ttie City Council 
without any power to increase the 
budget, hence cannot up the pen-
sions. 

Says Harry Dlamant, secretary 
of the group: 

"Only the Home Rule Law pro-
vides for us a road that leads us 
direct to the people. 

"We want to gather our forces 
for this once, last gigantic effort, 
to secure for the retired low 
bracket pensioners a measure 
relief from dire want. 

"All retired firemen and engi-
neers receiving a pension less 
than $1,400 a year, and all officers 
receiving a pension below the 
minimum prevailing pensions for 
their respective ranks, are asked 
to enter the line of action that 
finds impetus in our organizatimi. 
All men in these catagories are 
asked to enroll now with the Re-
tired Firemen «fe Engineers of the 
New York City Fire Department." 

The next meeting will be held 
on Wednesday evening, January 
3, 8 o'clock, at Werdemann's Hall, 
160 Third Avenue, neaf 16th 
Street, Manhattan. 

Water Supply 
Employees Offer 
1945 Budget Plan 

Their ideas for preparation of 
the 1945-46 budget for the NYC 
Department of Water Supply, Gas 
and Electricity were handed to 
Commissioner Patrfck Quilty last 
week by employees. 

The employee suggestions, pre-
pared by Local 632, American Fed-
eration of Municipal Employees, , 
made up a 14-page report. The 
proposed, set-up remedies many 
departmental conditions — some 
found in other City departments 
—which impair efficiency and em-
ployee morale. 

What They Want 
More promotion opportunities, 

regrouping of job-titles to fit the 
actual work done; financial rec-
ognition for employees in upper-
bracket jobs are all in the em-
ployee plan. 

The workers point out that they 
«taff a revenue-producing agency, 
which brings some $40,000,000 a 
year into the municipal treasury. 
But they suffer f r o m unfilled po-
sitions, having to work out of 
title. Especially hard-hit, they 
say, are the employees who have 
hit the mandatory increment top 
of $2,400 a year. Except for the 
cost-of-living bonus, many of them 
have not received a salary increase 
in 15 years. 

Bridge Tenders 
Happy—Work 
Only 48 Hours 

Beginning with the first of 1945, 
the 250 bridge tenders and oper-
ators in the New York City De-
partment of Public Works may 
enjoy life. The new schedule of 
hours puts them on a 48-hour 
week: gives them one day off in 
seven Instead of the old system 
which often meant long stretohea 
without a day's break, and im-
certaln working hours. 

The change came after long dis-
cussions of the problems between 
{representatives of the AFL local 
in the department and adminis-
trators. Provisionals were hired to 
build up the staff and allow estab-
llcihment of uoxmal working co iv 
CtttiOUA. 
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Lofes# Sfandihg of NYC 
Civil Servite Eligible Lisfs 
) Ttve latest report ol the NYC Civil Service Commission on the 
«t«ttu of the larger eligible lists follows. This is of special Interest to 
tf dbleB in military tervice. If their number has been reached, they 
ave entitled to be placed (m a special military list when they return 
to etvUlan Ufe. 

La«t Wumber 
m u OF u n CRBTiraD A r r o i m m 

OUIAMl 
BOOKKBBPKR—for permanent ftppoinUncat 417 

for temporary attpoiatmeiit Kxbansted 
ft (mif)—for permanent appointment at 91,390 Sxhaaated 

fmr temporary appointnwat Bxhansted 
MtADS 1—for permanent ai>poiatm«at Kxhamrted 

for temporary aitpointuent Bzhanoted 
Conductor . 4506 

aa street Car Operator •xluuutad 
Kallroad (»erk • Ezhaiuted 

407 

{00WDI7C>n>BR 

Kxbanated 
Bkhooated 
Kxhauated 
Saduniated 

41X9 
ITRBAIIATWL 
Exbaasted 

* Tbcre are no permaacBt Tacaneiea for Bailroad Clerii a< preaeat. 
OOSBXCnOir OITICEB (KKN)—for perm. app. intfde dty 80 M 

for p<!>rmaiient appointment outside (^ty. . . . 949 376 
OOMUKTION omcSB. (WOMBN)—forpennaoeatappointineBt 61 94 

for tampovary awointmest 127 104 
yiBKMAK, W. 9.—No appointmenta are twinr made from tkis Ii«t al preoent. Any 

eligible who io reitiored to tke Mai for aagr reaaoB; military dladuirce. 
veadklnc Ua Slai Urthdtqr. paasintr tbe BRdical egcaminalioa, will 
ke certified only when tbe Comaoiseiaaer requeeta bis aaine. 

VAnoUf AW, P. S. and SPECIAX* PATROrMAW—Kveryone who waa avaUable for 
appointment np to Dac. 27. 1M4 waa certified to the FoUce X>V«. 

enNOGBAPHBR, 6KA1>B 2—for permaaent appointment Bxhausted Kxbaaated 
IPOBABT PIRKIIAK—TBMP(»ART PATROLMAN—Informatton can be obtahied 

about these lista hv inquirinc at tho Payroll Bnrean, Boom 606-A, 
299 Broadway. 

TTPWX, MIADB 1—for pennaneot awoiatmeat Bxhansted Bxhaaetcd 

What You Should Know 
While Waifina for a List 

^ m U t o r i 

^ • F o r 
^ ^ be 

I T o persons waiting fm* their names to appear on a New York 
City eligible list, either open-competitive or promotion, the words 
"published" and "prMnulgated" a i e important. 

When a list appears as promul-
gated, that means it may be certi-
f ied and used for appointments 
or promotions. 

But when a list is "published," 
that merely means that the Com-
mission has released the names of 
those who passed the examination. 
The list cannot be used until the 
Commission meets and decides to 
promulgate it. 

Why IVs Like That 
There are several reasons why 

lists are published first axid pro-
mulgated later. 

There may be an old list in the 
same title f w which the new list 
te to be used. Promulg2U^ion of 
the new list would automatically 
kDl the older hst, so the new list 
i s held back from promulgation 
unUl the other list is either ex-
hausted,' or expires after foiu: 
years. 

The list may be published be-
fore the examination is complete. 

lere may still be qualifying oral 
or practical tests, or the list may 
be published "subject to medical 
examination." 

Another reason f w not iwomul-

NYC Promotion Plan^ 
Advancement by Senority 

A new proposal to remedy 
the present promotional set-
up in the New York City 
Civil Service, which many 
NYC employees consider un-
satisfactory, has been sug-
grested to The LEADER by a 
group of employees. 

T h e ptaa proposes t o se t up a 
series of "B" grades in the 

iflunicipal clerical service to which 
an employee would advance on 
the basis of seniority, in addition 
to moving u p through the grades 
by promotional examinatioos. 

F w examine, the present Grade 
1 clerk earns a salary (exclusive 
of the war bonus) of $840 to 
$1,200. T h e suggested plan would 
add a "Grade l - B " from $1,200 t o 
11,500, which employees would 
reach on the basis of seniwity 
and satisfactory service once they 
had hit the $1,200 mark by annual 
increments: 

To reach Grade 2 with a salary 

gating the list may be the desire 
of the C(»nmissi(m to wait until 
all candidates have been investi-
gated. 

Tliis is of ten the case with lists 
for high-salaried positions, where 
the Commissicm wants to check 
the candidates records thoroughly 
before O.K.ing the list. 

Exaet Time of PrtHnnlgatimi 
Previously, lists were considered 

promulgated when released by 
the CcHnmissicm, but in several 
lawsuits the question of the exact 
time of promulgation came up. A 
list must expire 4 years frcrni the 
date of promulgation, but in cases 
testing the legality oi dead-line 
app<wtments, the courts were ask-
ed to decide whether a list be-
came official when the C(Mnmis-
sion released it, when it appeared 
in the City Record, or when the 
Commissioners met and approved 
it. The present procedure is de-
signated to eliminate such ques-
tions. 

However, candidates are not in-
formed, when they receive-Tesult 
cards, whether the list is "pub-
lished" or "promulgated." 

range of $1,201 to $2,100, the em-
ployee would take an examination 
givra by the Municipal Civil Ser-
vice Commission. However, if the 
employee going into Grade 2 is 
ftaming above the Grade 2 mini-
mum, he would move tip at his 
present salary, be eligible for the 
next increment. 

Explanatory Chart 
The fcAlowing diart explains the 

dements of the new proposid: 
Amnrentioe Clerk 

Grade l A $S40 to $1,200 
Grade I B $1,200 to $1,500 

Janier d e r k 
Grade 2A $1,201 to $1,800 
Grade 2B $l ,80q t o $2,100 

Senior Cicrii 
Grade 3A $1,801 to $2,400 
Grade 3B $2,400 to $2,700 

Svpervisory d w k 
Grade 4A $2,401 to $3,000 
Grade 4B $3,000 to $3,300 

I 
B grades are entered Into by 

established minimum of satisfac-
tory service and seniority. 

n 
That the annual increment law 

be extended to the fourth grade. 

New Fire Officers Croup 
Going Full Blast in 1945 

The new U n l f o m e d Officers Associati<xi is going ahead full blast 
in its organization plans—although Cmnmissioner Patrick Walsh re-
fuses i t full recognition until a majority of chief officers sign up 
with the new group. The UPO hffcs long claimed a majority of the 
Fire lieutenants and captains on its membership rolls. While no 
membership fig'ire are available, i t is said that four quarter-barrels 
of beer were consumed at the last meeting of the group, and that 
represents a big majority of the officers. 

The next meeting of the group 
will be held on Friday, January 
11, -at the Terminal Restaurant, 
47 Y e s ^ Sti-eet, at 8 p. m. and 
a n Fire officers are invited. 

Meanwhile election plans have 
been completed and ncmiinating 
petitions are being drawn up. 

Executive Board 
The executive board will ctm-

atot of three lieutenants, three 
captains, and three chiefs. The 
first officers will be elected, one 
in each rank, for 1. 2 and 3 year 
terms so that in the future there 
will always be a body of exper-
ienced men on the board with 
not more than one-third changing 
each year. 

Nominating petitions call for 
five signatm-es to place a chief 
on the ballot; ten for a lieutenant 
or captain. Balloting will be con-
ducted by mail under the Honest 
Ballot Association, which will su-
pervise the election. Final date 
for the acceptance of nominations 
is January 8. The election must 
be held within thirty days after 

that, probably about February 1. 
The members of the Executive 

Board will choose the officers of 
the UFO from among board 
members. 

Drive On 
One of the first projects of the 

group is to assiure passage of biUs 
in the City Council to replace the 
present officers' r^resentat ives 
on the Board of Trustees c^ the 
Fire Department Pension Fund 
with new men elected by the var-
ious ranks of Fire officers, with 
each rank represented by one 
miember. At present, heads of ^ e 
old-line officers' associations sit 
as members of the Trustees. 

Postcards have been mailed to 
every Fire officer in the City, 
stating support of the Fire Pen-
sion Bills (described in detail in 
earlier Issues of The LEADER) 
which make this change. UFO 
members rep<«^ surprisingly heavy 
returns of signed cards which will 
be sent to Councilman James A 
CarroU. They view the support 

Is Your Head in a Whirl? . . . 

RELAX A N D 
PLAY A BIT 
Speriat Group Rate* fur Firemen and Fotitemen 

BROOKLYN CENTRAL Y.II.C.A. Uo^ut.V?,'! 
0«« Mikuta from Athktle Av«. Subvwv m4 L« I« WMi i . i . S»«Noa 

Sanitation Dept.* 
Mokes Its Bow 
On Broadway 

T h e NYC Department of Sani-
tation made its Broadway debut 
last week. 

Here's how it happened: 
Harry Langdon, head of the de-

partment's fiscal crffice, went to 
see the play "A Bell for Adano," 
with his mother. Frederic March 
played the role of Major Jjyppolo, 
based on Lieutenant Colonel Tos-
cani, a former Sanitation clerk, 
who became a Major in AMG in 
Sicily. 

But in the play, some one asked 
Frederic March where he had 
woi^ed in civilian life, and he 
didn't say "Sanitation." So, in 
the Spectator, employee newslet-
ter. Mr. Langdon wrote this: 

"To correct an oversight on the 
part of those responsible for this 
lovely production, credit should 
be given to the Departmrait of 
Sanitation for the spirit and ac-
complishments of Major Japp<do 
f w he is a member of our De-
partment, of which we all are 
proud. Lt. Col. Prank Toscani has 
been with the Department since 
1937—so, please, Mr. Frederic 
March, when asked where did you 
work in civilian life, state em-
phatically that "you" worked for 
the Department oi Sanitation. 
T h a z ^ you. Both my mother and 
myself were keenly disappointed 
when you did not say "Sanita-
tion" at the performance we at-
tended." 

He heard last week, that the 
script <rf the play had been 
changed. Now March a n s w m 
"Sanitation." 

of many officers who have not 
yet joined the UFO as an indica-
tion of dissatisfaction with the 
present (tfficers' organizations; a 
sign that they will gain 100 per 
cent representation as soon as the 
departaxent ccones through with 
official recognition. 

Eyes Examined 
Glasses Fitted 
Most Modem 
Methods Used 

Speeial Cunsideration to 
Civil Service Personnel 

Hojurs Daily, 
9 AM. to 6 P.IVI. 

Fridays, 9 A.M. to 6 P.M. 

RihMMI K a h 
OfTO/MfTHIST 

3811 THIRD ItONX 51 

J t . ^ m m 7-SlOI 

CIVIL SERVICE COACHING 
Stat'ry Engineer (ricc.). Foremen, 
lAboms, Macfainists, Buttierjr Cwi-
Htroctors, Cnstoma Guard. 
All city, Rtate, federal & prom, exams. 
DRAFTING—Arch'I, MecliM, Klcctr'l, 
.Structwal, MATHKMATICS. 
LICKNSES—Pr»t. Eugr. ArelaUect. Sur-
veyor, SUt'ry, Electrlcira, Plumber. 

VKTBRAN8 INVITKD! 
MONDELL INSTITUTE 

230 Wert 41«t BtatcLlc. WI 7-S086 

ra 
The $300 scale can be applied 

to all competitive titles and 
grades in the graded service. 

IV 
Promotions into the A claM 

trnly with present salary bracket. 

-X-RAY 4 MED. LAB.-
MO«N.. AFT.. EVt. CLASSES FOKMtNG 

M«i»-WomM urgwifty it—<M (n 
ke>pH«b, Ubo«atorlo», doctor*' of-
licM. QuaHfy for Army, N«*y rat-
higt. Stat* UcoAMd. ^ Book R. Dental Aut'g Coutm—6 - 8 Wk*. 

MANHATTAN ASSISTS' SCHOOL 
60 E. 42d St. (Opp. 6r. C«nt.). MU 2-4294 

X-RAY TECHNIQUE 
Courae beslna NOT. S7tb. Booklet L 

Est. 1849 1«1 W. 31st ST. 
^ MS n e w YORK 

( h m t y m V L BRyant 9-2831 
Licensed bp State of New York 

RADIO 
TECHNICIAN COVRSE—735 Honrs 

COMMUNICATION COURSE—Honrs 
Day ft Ereninr Clatses 

AMERICAN RADIO INSTITUTE 
88 COLVMBliS AVKNPK 

New York »3, N. Y. 

X-RAY TECHNICIANS 
MEDICM AsiistMrts - LM. TfcfeoMiM 

. DAY â nd EVEHIWC CUSStS • 
fWWttKHt NtWMIt'fnlHiMii SvfNMAlfll VISIT ^ WMTf MfT. 

MANDL SCHOOL 
infMMYIMSli>H.V. * a t . 7.3434 gOWVCWItNI TO *tt »mw«ts 

WALTER O. ROBINSON, LM. D. 
CARNEGIE HALL CIrel* 7-4252 

PUBLIC SPEAKIHG 
With Self-confidence, Effective 
Speech, Strong Pieasins Voice 
and Personality. 
PRIVATE LESSONS DAY ft EVE'S. 
Bve. Cla8»—Taes. 7:30-9:30 p.m. 

A P T I T U D E T E S T 
T R I - L O B I T E T E S T 

The only test of its kind. Rereala 
the job yon are best soited for and 
HELJ»S TOD TO FIND THAT JOB. 

free Oral Test and Information 
Civea by Appointment. 

REESE COMPANY 
CTnes to Character 

130 WEST 42nd ST.. NEW VOBK 
Give Tourself a Chance 1 Take a Test I 

S T S N O G S m P H T 
TYKWRITIN6 • lOOKKUPHW 
a»MM 4 I M t e Cwm • Mr * Ej*. 

CAlCUUTtNO Ot COMPIOIIIIRy 

BORO l udT^ A D E M Y 
427 FLATBUSH AVENUE EXT. 
Cor. FallM SI: MAhi 2-2447 

Speecb-Volce-PersMality 
DRAMA for 

STAGE ~ SCREEN — RADIO 
Cultural A Professional Expert 
Tk-iUnin«r. Private Lessons and 
Day and Evenin^r Ciaroes. 

THE WOLTER SCHOOL 
OF SPEECH ft DRAMA 

Over 'id Years la CAKNEOIB HAIX 
CntCLK 7-4S5S 

AdvertiaemetU 

SCHOOL DIRECTORY 
LrSTfNG OF CAREER TRAINING SCHOOL 

Academie mnd Cloaunartial—College Prepmratory 
aOMO HAIX ACADEBn—Flatbaab S s t . Cor. rnltoo St.. Brooklm. AerMto Amt**. 

itsd. MA. 8-2147 
Aircraft lustmments 

KASTBBN A i a c a A F T INSTRUMENT aOUOOL, 118 Newark Are.. J c m y CMyf 
BErren 4-^^50—^Leom trade with Iiitur*^ QuuliXied vets iuvitcU. 5 min. froni Man. 

Auto Driwiitg 
A. I - a. OIUVINO BCBOOLr—Bxput tnatmctora. 620 Lenox At*.. Nov r«rk GH«w 

ABdubon 3-1433 
INDIVIDUAI. INSTKVnON. Complete l icense Scrvice. LMirn to Drire Safety 

AUTO SCHOOL, 1183 l i i l toa Street Brooklyn, N, Y. MA 2-7767. 
liuaiuesa Sehools 

COMBINATiaN aVSINUa SCBOOL, 13* W: 136th St.—Filing:, bookkeepiiw. shorthand 
•ecretarial traininr. tincerpriatinr and all office machines. UNiveraitr 4-3170. 

Busineu and Foreign Service 
LATIN AMEEICAN INSTITliTK—11 W. 42nd St. All (ecretarial and businew sabject* 

in Eiifliah, Spaniah, Fortunieae. Special eocnea ete international administratioa 
and foreign aenriefl. LA. 4-2836. 

Deaigiung 
•MBKMAN OKMTLEMAN DESIGNING SCHOOL. I l l Fifth Ave.. M. T. 0 . ORamerey 

7-1886. Our World renowned system ased by leading custom tailors. Day-eveninf 
classes. Writ* toe booklet. 

Drafting 
NATIONAL TECHNICAL INSTITUTE. 66 W. 42nd St.; LA 4-2020—Hechanica^ 

Architectural. Bay, ereninrs. Moderate rates. Veterans qualified inrited. 
Elementary Courae* for Admits . . • •! 

THE COOPBR SCHOOL—316 W. 139 St.. N.T.C. speciaUxioff in adult educatiM. 
Mathematiea, Spanish, Freneh-Latiik Qrommar, Afternons, evenings. AU. 3-647<K 

Engiah ojuJ Arithmetic 
EASTERN INSTITUTE. 140 West 42ud St.; WI 7-2087.—All branches. Our private 

lesBona teach you uuickly. 
High School 

DELEBANTX INSTITCTB--ftO-14 Sutpbln Blvd., Jamaic*, L. L — Jamaica 6-aSOO. 
Bveninir Classes. 

Language* and Buaineaa 
POZA IBraTVrUTK—33 W. 4ad. CLO 5-I4GG6). Knt^llBli. S p a n i s h , P o r t u g u e s c k 

C o m m e r c i a l Courses . 
Music 

N M W XOaK COLLEGB OV MV8I0 <Cburtered 1878). AU btaiiches. Dar WMi s«aali« 
instrucUon. 114 Kant 86th St.. K Y. 0. BUtterfleld 8-0ST7. 

n>A ELKAN INSTITUTK OF PIANO. Carnegie Hall (301-2), CI e-!i746—World tamoufl 
•riginator of "sight reading method." 

Radio Televiaion 
RADIO-TELEVISION INSTITUTE. 480 Lexington AT*. (46th St.), New York I C 

Day and evsning. PLaza 3-4686. 

Secretarial 
•BFFLEY a BROWNE SECRETARIAL SCHOOL—Day 4 Jf Laiaysito AV*.. 

Cor. Flatbuih, Brooklyn 17. N£vias 8-2041. 
MAMJUrrAN avSIMaW INSTITVTB. 14T west 4Siid it.—aecretajtial and Boob> 

keeping, Typing, Comptoaseiar Oper., Sbortkaud. Steofii^yp*. BE » - 4 i a i . Open v i u . 
WKHTCUlttnCBS OOMMUUtiAL SCHOOL. 629 Main St., Msw KockcUa, N. Y. Aecoaai-

log, Stenographic, Secretwlal. D«r A Bv«. Saasioaa. Eatnil bow. S«ad f«r b««UA 
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CIVIL ENQINEERS, who have 
in laid off, got reassurance 

from the Civil Service Commis-
sion last week that they would 
come bMk above minimum sal-
aries; be protected after the ex-
piration of preferred lists; would 
retain their title even if reap-
pointed as Asst. Civil E n g i n e e r . . . 
421 have filed for the promotion 
10 Maintenance Man Examina-
tion. Tests wiU be held between 
January 9 and February 8 . . . 
Nurses, working for the City will 
be uppM 160 a year on January 4, 
when the Civil Service Commis-
Bion O.K.'s the increase . . . Pen-
Moned City employees didn't gain 
•njrthing In the last Congress, 
which allowed a number of bills 
to exempt pensions from Federal 
taxes to "die" when the Congress 
fcdjourned . . . Dual Job Situation 
came up again, when the Civil 
Service Commission received a 
complaint that a grade 1 clerk In 
Borough President, Brooklyn, had 
worked for Board of Elections and 
received two City paychecks. Com-
mission quickly referred the mat-
ter to the Borough President . . . 
Fireman in military^service num-
ber 1,737 as of this week, but only 
105 temporaries have been hired 
to make up this shortage . . . 
David Salter was re-elected to 
bead the Police Honor Legion . . . • • * 

NEW TAX rates after January 
11 will muddle up a situation 
Viliich is now snafu^. . . Most 
City departments will have to keep 
la 6-month lag on withholding tax 
tiismges . . . For instance, an em-
ployee marrying after January 1 
v i l l have to wait till July 1 for a 
IBhange in his deductions, then ask 
•or a Government refund . . . 

Internal Revenue is so far 
ihind on refunds that it isn't 

! funny. They're still working on 
the '42 kickbacks, have only 
reached the first few letters of 
the alphabet for that year . . . 
Bholom Society, NYC Transit sys-
t em elected new officers last week, 
Louis Friedman heads the group, 
Bimon Berger, vice-president; 
Bamuel Rothman, financial secre-

tary; Jacob Field, recording sec-
retary; Daniel Rosenberg, treas-
urer; Bertram Goldschmidt, ser-
g e a n t - a t - a r m s . . . 

* * • 

DAN TALLON Post, American 
Legion, made a substantial con-
tribution to the Infantile Paraly-
sis Fund through NYC Postmaster 
Albert Goldman . . . The late 
John J. Flannery will be honored 
at the fh-st mass of the Police 
Department Anchor Club on Fri-
day, January 5. Mr. Flannery, 
connected with the Children's Bus 
Service, had always cooperated 
with the organization in provid-
ing transportation for 7,000 or-
phan children to the club's annual 
outing at Steeplechase Park . . . 
Mass will be celebrated at St. 
Francis Asslsl Church, West 31st 
Street, will be followed by .break-
fast at the Governor Clinton. The 
Right Reverend John J. Fearns 
of Yonkers will be the principal 
speaker . . . Many City employees 

are planning to contribute to a 
worthy cause, the finance cam-
paign of the Brooklyn and Queens 
YMCA, to raise a total of $130,000 
to carry on ttie Important Y 
work . . . 

• * • 

LABORATORY Assistants In 
the Board of Education want In-
clusion under workmen's compen-
sation. Right now more than 30 
lawsuits are pending against the 
Board for Injuries suffered by em-
ployees who must handle hazard-
ous machinery In their dally work. 
The Board has rejected all but a 
few claims by teachers for In-
juries on the job. State legisla-
tion seems to be the only solu-
tion . . . N Y Post Office honors 
Coast Guard: A large oil paint-
ing, "Coast Guard Delivers Christ-
mas Mail," has been placed on 
display In the main lobby of the 
Post Office. It shows a CG mall 
crew bringing gift packages to a 
snow-bound outpost . • . 

Largest Seleetion of 
An Kinds of 

FRESH SAUSAGES. BOILED 
and SMOKED HAM and 

FRESH PROVISIONS 
F o r tti« p a s t 4S jearm w* h a v e pro-
d«c«d only O N S qnaUt j r—the BEST 

HENRY KAST, Inc. • 
t i l Greenwich Street 

B«i. M u r r a y and W a r r M SU., N . T . 

T BeMh St., Stapleion. S. L 

NYC Clerk Promotions 
Effective on January Ist 

T o start the ball moving for promotions from the new eligible 
lists to Clerk, grade 3 and 4, some of the New York City Departments 
have already made their requests for advancements, effective January 
1, 1945. Others are expected shortly. These promotions must be 
approved by the Budget D i r e c t s , may be made after January 1, 
but take effect as of that datoi The listing below is of those persons 
who would be available for certification if the number of promotlcma 
requested should be O.K.'d by the Budget Director. 

Promotion to Clerk, Grade 3, 
Departaient of Sanitation 

1 Joseph Q. F o x 16 Jaa. E. Liston 
2 Lucy E. Ambroaa 16 Lonia A. Yalle 
8 Murirt B. Miner 17 K. B. McGowan 
4 J a s . O. Bancona I S Hary V. Flana«:ao 
6 D. D. Lappman 19 Dorotliy A. Moran 
6 M. K. Hammond 20 Herbert Hcilveil 
7 Wm. J. Madipan Z1 Joseph H. Brady 
8 Eoser J. Battle 22 Arthur DeCamp 
0 Siirmund Koral 23Char les A. Herb 

10 Julius Hoitzmao 24 John J. Bulman 
1 1 Vin. J. Faoeani 25 Louis Santorlello 
12 Sonia Azaroff 28 Julius BemBiein 
13 Sidney Cohen 27 John J. McGuiran 
14 Max Rilnnaa 2 8 John CroBSon 

Promotion to Clerk, Gradie 4, 
Department of Sanitation 

1 Harry Bass 13 William HofTti^ 
5 Joseph A. Marcus 14 Hari-y D. Young 
3 Morris Gray IB Mao Murray 
4 Nathan Klelnman 18 Philip Balmison 
6 Nathan B. Dorchy 17 Dom. B. Todaro 
6 David J. Factor 1 8 Qevf fe Torre 
7 Daniel O'Shoa 19 F. T. Del Casino 
8 Jacob Mlchlin 20 Marian Ziogrlw 
U Wm. J. McLee* 21 Madeline Fromkees 

10 Eleanor M. Foley 23 Miriam Jawell 
11 Helen Wertheim 3 3 Sylvia SonnenthaJ 
18 Frank Patt 

PTomoti<m to derfc, Grade S, 
Board of Transportation, 

BMT Division 
5 Alice P. Buckley 
8 Jeanctte Goldhoft 
7 Lillian Kenerick 

1 Charles E. Bist 
2 Bernard S. Lanin 
S H. E. Belsxaye 
4 I n e x M. Usher 

Promotion to Clerk, Grade 3, Mu-
nicipal CivU Service Comanissiom 
1 Leigh B. Hebb 3 Marg. M. Reily 
2 Marg. McNamara 4 Cecilia M. Craven 

Promotion to Clerk, Grade 4, Mu-
nicipal Civil Service Commission 

1 David S. Lachs 6 E. H. Nathanson 
2 Joseph Zweig-
8 "niomas J. Frey 
4 Pearl P o l a n d 
5 M . L. PetrucelU 

7 H. Kirschenbaum 
8 Ann J. Horan 
9 Marion E. She* 

10 J. a. Mulkeria 

Clerk Promotion Grade 2 
lALL DiPARTMENTSI 

ClastM ifort WCOMESOAY, Joaiicry 3rd, 
T P.M. MMI 8 P.M. mmd wiU fli«»t every MONDAY 
QRd WBDflCSOAY H*r*aft»r •* Mi* mm* bouri. 

PATROLMAN oitd FIREMAN 
POLICEWOMAN SANITATION MAN 

FINGERPRINTINe 
Pbyflcal e i o M M lor PATItOLMAN — HKEMAN — POIICIWOMAN 

. . . FREE MEDICAL EXAMINATION . . . 
Whsrs •xamloatloiM rM|«ii« dsf tnl ts pky ileal i t andardf . s p p l l u n h ar« Invltsd 
to csH at our oHIcs for asamlnafloii by o u r phyt ldan wMoui chargs or obllgstiom. 

Dr.'s Hevrft: Thursday. 12 aeoa - 2 osd S:S0-t:30 r . M. 

Eve. Qasseg in MECH. & ARCHITECTURAL DRAFTING 

Secretarial Training — High Sebaol 
DAT ANO EVfNIN« CLASSiS 

Vltlf, PhoB* or WrM« Im* NR laforaiaNMi oa oay Court* 

DELEHANTY INSTITUTE 
JMh STKET, N. Y. 6.-STiiy 94900 

Promotion to Clerk, Grade S, 
Board of. Assessors 

1 Claire E. Lydon 2 M. N. Sheridan 

Promotion to Clerk, Qrade 3. 
Department of Finance 

1 M. J. Fitzs immons 3 Edleson. Henry 
2 Danaer. Charlotte 4 Weternian. Charles 

Promotion to Clerk, Grade 3, 
New York City Housincr Authority 

1 N. J . Doherty 11 Dorothy Tockor 
5 Mary Lavery 1 2 Mary Laukaitia 
3 Theresa Lipton 13 Sadie Strauss 
i Naomi Roscnberr 14 Chas. J. Dowlinr 
6 O. J. Rokita 16 Marion Inerfield 
6 Morton L. Coren 16 Maa C. Latten 
7 Jacob Ockner 17 Benjamin Bauman 
8 Helen RosenRenr 1 8 A. M. Cancellare 
OM. IP. FlnkeUtcin 19 Clara Latto 

10 M. au«rrirallo 

Promotion to Clerk, Grade 4, 
Board Assessors 

1 Margaret Burnes 6 Syl. E. Oreena 
2 Mary E. Flynn 0 Amanda E. Reed 
3 Helen L. DeVries 7 Marcrt. F. Saward 
4 Leonora Bachman 

Prmnotion to Clerk, Grade 4, 
0£Boe of the Comptroller 
Bureau of Administration 

1 a . G. McLaugrhlin 6 J. VenUitto 
l a H . PalliBh 6 B. M. Callafrher 
5 J. J. Byrnes 7 P. Seiperman 
8 M. Tingrhitella 8 G. Kornblau 

Bureau of Excise Taxes 
1 Bella Berman 3 M . Kardonsky 
3 Miirparot Dwycr 

Promotion to Clerk, Grade 4, 
Department of Public Works 

1 Mary E. Beck 5 Wm. V. Gardnar 
2 Wm. J. Nelson 6 Jos. J. Sieg-el 
3 Monria Strcar 7 John S. Addea 
4 Chas. J. Masopust 

Promotion to Clerk, Grade.3, De-
partment of HovsinK & Buildings 

1 Mario Vicinanza 16 Salvatore Maasaro 
2 H. Greenbercer 17 Robt. O . Dora 
8 C ^ i s t . O. James 18 Biose Gala 
4 A. Z . Carruthers 19 Sylvia Goraostein 
5 Lacy Williamson 2 0 Anna C. Fallon 
9 Hurry Eder 21 K«telle Goldberr 
7 Beatrice 6 . Curry 22 MoUie Cohen 
8 U . aosenatein 23 Morris Cantor 
9 John F . Heanar 24 E. A. Stahlbcrr 

10 Daniel F . Ma«Tino 26 H. H. MulhoHand 
1 1 E I u . K. Holland 2 6 B e r i n a B. Can* 
12 Annetta K. Wynne 27 l i l y Malts 
18 John O. Hummel 2 8 Emory M. Moore 
14MoUi« Shapiro Ruth R. Bamet t 
ICSidner Marcus 

Piwnotion to Clerk, Gradie 4. De-
partment of Houainc A Bnildinsi 

1 Wm. O. ThyroU 1 0 Mar ie T . Wildnar 
S B d w . H. Annitto IT A. I. Berastaia 
S Jaa . a . H a c k a t t 18 Rose Salzberr 
4 Vln. H. Cavanaph 19 Solomon Rebofskx 
5 Jane M. Murray SO Flor. Weishaupt 
6 Bernard Marid t l Henry G. MiUar 
7 Vallia M. Fleminer Victor B. Johnaon 
a V. D. LoBiondo 23 Pierce J. Flyna 
f A r t h u r U F o n n 84 Tlioa. H. LyniA 

l O W m i a m Bolnick ^ 6 M a x Pinkelstata 
11 T . M. Fitrrarald 26 LUiaa a . Friseli 
IS f k u i l r D. H o r a 37 Louia Harman 
I t J o h n 8 . Na<rrino a s C b a s . Caslra 
14 Isidor S a m u d s 20 Sally Flshmaa 
1ft I r r l n r Typcrmaas 

(Continued on Pac« l i ) 

IUwY9rk'i'll§m9'T$waBwdr 
•Sut hw'ipst bilpi 
Lh0 i n a hoiM yoa earn far*...ia 
QUMSS, NATMU, BroAklya. Our 
" H c N M ^ N i M f a a w C c M ^ U k M c a r a 
o f a l l o r p u t of y o u r " d o w n i m y a i a n t * . 
; . . l a a t e f c r p c i v i K y - t l o w o o a f han fc . 
i t ^ r a taa . 1 4 AMSTTM t o r a p a y - u a u a H y 
wtTHOUT e o - m a k a r * . Atk yatu 
b n k r n ^ <a p b o m B A y a i d a r-SOOOj. 

j g w i i i ||«rtoayiL 3*1111 

Skilled NYC Workers Get 
Important Court Decision 

A legal decisi(»i. Important to New York City workers in the 
skilled trades, who work under prevailing wage rates, was recrat l j 
handed down by Judge Walters in the Supreme Court. 

As explained by Assemblyman 
Sidney A. Fine, attorney In the 
case of Jones vs. City of New 
York, the Court ruled that the 
Comptroller's office had acted i l-
legally In turning down hundreds 
of wage complaints from City 
craftsmen. The law provides that 
"a signed verified complaint" must 
be submitted by an employee pro-
testing his rate ot pay tmder the 
State Labor Law. In hundreds of 
cases, the employee had signed the 
complaint'sheet in only one place. 
Because of the lack of a second 
signature, the Comptroller's office 

has refused to honor the com-
plaints. 

In the same case, adds Mr. Fine, 
the Judge ruled that the Comp-
troller was wrong in his view o a 
appeals from prevailing wage de-
cisions. The Comptroller held that 
a dismissed complaint could not 
be countered by a lawsuit, onjy by 
a judicial review of the Comp-
troller's dismissal; the Supreme 
Court decision allows the bring-
ing of such lawsuits. 

However, It is certain t^at the 
City will carry appeals to higher 
courts. 

Council Bill Raises Pay 
Of NYC Park Employees. 

Many employees of the NYC Parks Departm«it , pairticularly 
attendants, watchmen, gardeners and assistant gardeners consider 
themselves orphans of the City service. They feel imderpaid as com-
pared to other City workers. Many of them work on a daily-pay 
basis instead of a yearly salary. 

A solution to their problems is 
found in a bill now in the hands 
of the City Council, waiting for 
action. It was introduced by 
Councilman Stanley Isaacs and 
makes many changes in the pay 
schedules of the department. 

Among the features of the bill 
are: 

1. Attendants and watchmen 
who receive a per diem rate of 
$4 a day would earn a regular 
yearly salary of $l,2O0. 

2. Attendants who have been 
earning $5 a day would go to 
$1,500 a year. 

3. Assistant gardeners would 
reive $1,700 a year; Gardeners 
$1,800. 

4. Those Watchmen and At-
tendants now on an annual sal-
ary basis would come under 
yearly increments. Watchmen and 
Attendants, now frozen at $1,200 
a year, would advance to $1,680 
a year by July 1, 1947. 

5. Attendants, now ia.tfae $1,500 
group, would adiatnce to $1,680 by 
yearly increments. 

0. Gardeners, whose present 
maximum is $1,980, would be al-
lowed to advance to $2,280 a year. 

7. Assistant Gardeners, whose 
top salary is now $1,700, woidd 
advance to $2,180 a year. 

Ravin C o u n t r y Club 
Formerly Lama Farm*, 

Napanoch, N. Y. 
A 725-acr* estate for diseriml< 
notiiig vacationists. All winter 
sports, Including siding, siiating 
and tobogganing; superb rooms 
and suites witii private batin; 
excellent cuisine; moderate rates; 
transportation direct from New 
Yorli by bus; moice reservations 
now. Teleplione Ellenville 220. 

Hotels 

3 0 2 W E S T 2 2 d S T . 
Aaaex — 350 W E S T aSd 8 T . 

The ALLERTON HOUSE 
F O B M E N MMl W O M E N 

H o m e l i k e Rooms—othar (cAtnrea I n c t 
UFAOUT. Clatirwams, Speoial I M I H I I T -

K l t e h e n e t t e Service . K e s t a n r a n t . 
I U t « i » — $ 7 t o $ 9 P e r W e e k 

Hit LONGACRE 
M7 WEST 4Mli IT. 
FOR WOMEN ONLY 

f i B i l . i l l i a . r T l . » . 
W t* I t FW WMk 

WANTED 
UNUSUAL 
HOMES 

NORTH S H O K B 
C m U m Builb Larga ^ o t ? to'wSSr 
Priea ranue. A t , o " water f S j a i ^ ' i S j 

acreage. Buyers waiting. Egbert at Whitestone Fla 

SMALL INVESTOR 
Put your savincB in a home and p i e -
ride your family with security. 

A Clioice of Fine 
1-2.3 Family HOUSM 

For a s little a s $ 5 0 0 Down 
J. WILLIAIM JOHNSTON 

08« J<'ores|*ATe. Bronx' 
ME. 5 -0530 J 

Qtieent 

NEwton 0-1367 . 
L. S. REED 

Licensed Real Estote Broker 
108-01 Northern Blvd., Corona. L I. 
We have a largre number of desirable 
homes on reasonable terms. Also a 
number of f ine investment opportun-
itlea. Give us a eall. L. 3. BEKC. 
Joa. a . Sampson. Mgr. 

NK. 9-1367 

C i m . BEKTICB a GOVKRNMBNT 
KMPIiOTEBS 
CMnfortabIa at I 

New York ' s New H u b Hote l 
HOTEL P A R I S 

97Hi St. - West End Ave. 
(1 b lock f r o m a iye r s lda Driva) 

Swto ia i l a s F o i d — S o l a r i o m — 
Bea ta i inu i t—Cock ta i l L o a n g * 
V r r a i fX.50 OaUy 

« 3 J M IHUlly D o a b l e 
BlTemUa » - 3 a o e W . H. Lynch , M f r . 

YOUR COUNTRY HOyE 
N t A * POUGHKEEPSIE-I acre. S-room 

attr^ctiva new buagalow; bath , t feam 
haat, stoker, fireplace; (6,200. 

R. B. ERHART, Realtor 
Pleasant VaJley, N. Y., or call any Mon-
day, 10 E. 43rd St.. N. Y. C. MU 3-7»e«. 

HOUSES 'rem $4,000 up 
CARITA V. ROAME 

Real Ettate 

107-31 PRiNC€TON STî rSET 
REiMbllc V-8094 Jamaica. L 1. 

250 ROOMS AVAILABLE DAY OR NIGHT 
Traiisicuts . . . Sm|l« er Couples 

• ^ " S P A Y ^ M " n p W E E K L Y 

313 West 127th Street 
|M. E. C w a a r St. Nici iolu Av«4 

•th Ava. Subway Door 

271.275 West Str<^ 
(Near Stk Ava. and All Trans-

portatloa Facllitlat) 

The HARRIET HOTELS 
Phona: UNivendtf 4-90S3 aad 4^8248 

OmMd mmd Oper«ta)d bf Colored — K. T. Rhodei, Prop. 
^ ^ 
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Permanent Status for 
State Salary Board 
^ y ^ H A T OUTFIT with the big name—the Temporary 

I State Salary Standardization Board—dies Decem-
A . ber 1, 1945. The Board should be made permanent. 

The Board was set up by the Legislature to do a 
definite, limited job. That job proved to be bigger, and 
more important, than expected. And from time to time, 
the Legislature has extended the life of the Board for 
limited periods. 

The duties of the Board, under the law, are to estab-
lish wage schedules for employees in the competitive and 
non-competitive classes, and to hear appeals after alloca-
tion of the position. The determination of the Salary 
Board has nothing compulsory about it; the Budget Office 
can accept its findings or not. 

The Salary Board has functioned in a singularly 
democratic manner, listening to all manner of complaints 
within its province. And this aspect of its w.ork has won 
it high regard. 

But in the past two years the Board has become in-
creasingly subject to criticism. This criticism hinges on 
the fact that the Board, instead of functioning as an inde-
pendent body, has in effect become an arm of the Budget 
Office. There is deep cleavage amopg the members of 
the Boaxd themselves: whereas, in previous years, deci-
sions had for the most part been unanimous, 3-to-2 deci-
sions have become increasingly frequent. It has been 
pointed out that a Salary Board which fails to function 
independently is actually a hindrence, because it wastes 
time in listening to employees and thus holds up deci-
sions which are ultimately made from the Budget Direc-
tor's office anyway. 

Nevertheless, the Salary Standardization Board on 
the whole has justified its existence as an important func-
tion in the relationship between employees and admin-
istration. And assuming that it would have full freedom 
to operate as an independent body, it should become a 
permanent agency, with its own staff. We like the plan 
advanced by the Association of State Civil Service Em-
ployees, under which the Salary Board would be set up 
like the National War Labor Board—with three members 
representing the employees, three representing the ad-
ministration, and three members representing the public. 
Th Board would be empowered to hear salary questions 
and act on them decisively. It would mark a big advance 
forward in public administration. 

General Bradley's Column 
By Brigadier General John J. Bradley (Ret,) 

Vefs Urged To Preserve Righfs 
To Their Readjusfmenf Allowan€e 

Returning veterans who visit local offices of the 
United States Employment Service are being urged 
to preserve their rights to readjustment allowances 
as long as possible by accepting essential employ-
ment whenever available. 

As part of the USES special service program for 
veterans, the Veterans' Employment Representa-
tives stationed In the 1,500 local employment 
offices have been Instructed to explain provisions 
of Title V of the Servicemen's Readjustment Act 

^ of 1944 pertinent to allowance payments and are 
^ attempting to correct any misapprehension wi the 
[part of service men tiiat the allowance is a 
gratuity. 

Although any determination regarding disquali-
jflcation of a veteran to receive readjustment al-
1 lowances remains the responsibility the 
unemployment compensation agency concerned, 

the USES Is charged with the i-e-
•ponsibility of providing the agen-
• y with information about refusal 
to accept suitable employment 
without good cause. 

' I n the veteran's job placement 
program, a c c e d i n g to Paul V. 
McNutt, chairman of the War 
Manpower Commission, USES In-

procedure with respect to com-
pensation as are used in connec-
tion with non-veteran claimants, 
except that a veteran may file a 
eontlnued claim for a period in 
which he Is unavailable for em-
ployment because of illness or dis-
ability occurring after commence-
•aent of a period of continuous 
unemployment. 

Bi fhto Up to 52 Weeks 
Under Title V of the readjust-

ment aci. vekrans retain the right 
Id 52 weeks of readjustment al-
lowances until two years after the 
end of the war, or following Uls-
eharge, whichever is later. 

In oft'ering veterans referral to 

employment, USES Interviewers 
are making continued efforts to 
Induce veterans to accept high pri-
ority jobs even though they are 
not subject to any restrictions un-
der WMC regulations. 

However, Mr. McNutt pointed 
tervl^ers a r e ' t o l i r S t h H a m e veterans are eager to tervleweis ar? followmg the same augment, in a civilian capacity. 

the contributions they have al-
ready made as soldiers to the war, 

Vefs in Training 
ArenJ Under 
Goyf. Dual'Pay Ban 

Disabled war veterans who are 
receiving vocational training un-
der the Veterans Administration 
in a Government agency, are not 
performing "voluntary" services 
for the Qovernment, according to 
official Interpretation of the Fed-
eral law which forbids t^e Gov-

Merit 
Man 

George Ostermann 
HE STARTED to work for New 

York City as a $300-a-year office 
boy, but today George Ostermann 
feels that the City should raise 
the salaries of new employees to 
compete with private industry 
and other government agencies. 

As chief clerk of the NYC 
Health Department, his biggest 
worry is getting out the work of 
the department with a depleted 
staff, while new employees won't 
take jobs at the salaries that the 
City offers. 

Things were different, he ad-
mits, back in January 1910, when 
he started to work in the Brook-
lyn Bureau of Records and Vital 
Statistics, just after graduating 
from Commercial High School, in 
Brooklyn. In those days, the 
junior members of the staff (they 
had just been glorified from of-
fice boy to clerk, grade 1) did 
everything from filling paste bot-
tles to serving as clerks and is-
suing death certificates. 

Hobby Is Mathematics 
He is one of those people who 

loves flg\ires (the kind in books) 
and njakes a hobby of mathema-
tics. This i-eporter showed him 
a mathematical puzzle. In a few 
seconds he had the thing analyzed 
and was on the way to solving it. 

When It came to taking promo-
tion examinations, Ostermann 
made his department sit up and 
take notice. He was number 5 on 
the Grade 2 clerk examination; 
number 3 on the grade 3; number 
2 on the grade 4; and top man on 
the grade 5 test. He has, as a 
result of his high standing, never 
had the unpleasant experience of 
"dying" on a promotion list when 
it expired. 

He believes that if a City em-
ployee puts In the same effort and 
study on his City job that he 
would in a job in private industi-y, 
he can get ahead. 

Works on the Budget 
Exactly one year ago (Decem-

ber 28, 1943), he was promoted 
to the position of Chief Clerk in 
the Health Department after serv-
ing in an "acting" capacity, and 
now his work on the coming an-
nual budget gives him plenty, of 
opportunity to exercise his pen-
chant for juggling numbers 
ground and making them balance 
at the bottom of the sheet. 

Outside of off ice hours he finds 
his relaxation in quiet ways. He 
enjoys good books and good music. 
He likes to tune in on WQXR's 
classical programs. "I've passed 
the jitterbug stage," he says, but 
he doesn't look anywhere near his 
50 years. 

He's a Bachelor 
The girls in the Health depart-

ment somehow missed up on him, 
and he's remained a bachelor. He 
lives with his 84-year old mother 
in Brooklyn, says she's still very 
active for her age. Incidentally, 
his father lived to 89. 

He's one of the most popular 
men in the department, never gets 
excited despite the press of work, 
can always manage to put his 
papers aside for a moment for a 
chat (but doesn't mention the fact 
that he puts in plenty of over-
time at the end of the day.) 

emment'a acceptance of service 
without paying for them. 

Also, ruled the Government, the 
training allowance received by 
these veterans in the form of in-
creased pension or retired pay does 
not constitute "salary" and may 
not be eomiltited under the Fed-
eral law which prohibits any per-
sons from receiving dual compen-
sation amounting to more than 
$2,000 a year. 

Repeat ThU! 
BONERS 

MANY NYC departments are displaying the large 1945 calen< 
of the Municipal Credit Union. But many City employees feel 
Credit Union has made a "boner." Right across the calendar, M 
large red letters, is this invitation for business: "The Municipf i 
Credit Union Certifies War Bonds for Redemption." When t M 
Government is asking every citizen to buy more bonds and hold a n 
to those he has, the employees can't figure the Credit U n l o M 
angle . . . 

LITTLE STRANGERS GONE 
POWER of the Press: Recently. The LEADER described the 

state of Room 9, press headquarters in NYC^ City Hall, where road 
by far outnumber reporters. Last week, the corners and crevices 
that room were liberally sprayed with a bluish powder. The lit 
strangers are now very absent . . . 

• 
DEWEY AND THE LEGISLATURE ' 

THERE'VE BEEN predictions that Governor Dewey and tlMi 
State Legislature aren't going to hit it off this year.. Some of thoM 
predictions go farther, say that some of the worst political antagonisoi 
in years awaits Mr. Dewey. Our forecast: The Governor's relatioMi 
with the Legislature will be as smooth, as harmonious, as last t e a r . 
Incidentally, public employees may confidently look forward t« ii 
better deal from the Legislature this year . . . i 

WAGNER CONFERENCE f 
U. S. SENATOR ROBERT P. WAGNER is calling a conferenof 

of all the major civil service and teachers' organizations, to heaft 
tl\eir views on the Murray-Wagner-Dingell social security bill. PlacdB 
New York City. This week or next . . . 

DEFENSE FOR "BUREAUCRATS" 
CHARLES S. ASCHER, of the Federal Housing Administratis^ 

is writing the most vigorous defense of bureaucracy yet made. Wi^ 
facts and figures, he'll demolish all the arguments against jwifiN 
lie employees . . . The Post Office employees are going to get theHi 
$400 pay raise, despite the setback at the hands of the last Congre^ 
Authority for this statement is a man who knows: Senator James m, 
Mead . . . Gracious thought of the year gone by: Down in Washing 
ton, a group of War Manpower Commission employees decided 
have a Xmas par^y. Then they thought again, took all the mom 
they had collected for the party, and put it into presents for wouni 
servicemen at Walter Reed Hospital . . . j 

BEHIND THE FIRE PROMOTIONS ' i 

NYC CITY HALL cronies hint that Congressman Vito Mai>% 
antonio had more than a little to do with those 211 Fire Lieutenaai 
promotions made last week . . . And the reasons behind those pMr 
motions were explained to some of the top New Y<H>k dignitarkil 
whose opinion was asked by Mayor LaGuardia . . . 

POLICE CALLS 

The Life of a Patrolman 
"In the line of Ehity," New 

York City police face many haz-
ards. On the wall at Police Head-
guarters, 240 Centre Street, Man-
hattan is a jjlaque to the men of 
the depai-tment who have given 
their lives in the perfonnance of 
duty. In 1944, one name was ad-
ded to the list; four in 1943; one 
in 1942; five in 1941; three in 
1940. 

But many others face the same 
risk in the com-se of their job. 
Some receive the honor of depart-
mental recognition—extra credit 
on promotion examination. The 
records of the department illus-
trate the service rendered to the 
City's citizens by the "Finest." 
Here are the reasons why some of 
the cops received special awards 
a few weeks ago. 

He Was Off Duty 
Patrolman Richard Ryan, Emer-

gency Service Squad No. 11 (was 
assigned to the Emergency Serv-
ice Division at time of occur-
rence). While off duty and in ci-
vilian clothes, in the vicinity of 
Hendrickson Street and Avenue 
U, Brooklyn, observed three sus-
picious men pouring gasoline from 
a can into the gas tank of an 
automobile. Upon being question-
ed, two of the men fled and the 
third man jumped into the auto-
mobile and started to drive away. 
As Patrolman Ryan jumped on 
the running board, the (H)erator 
of the car fired a shot at him 
through the window of the car, 
but missed. Patrolman Ryan re-
turned the fire, wounding the 
operator twice in the left arm. 
After zlg-zagging the car and run-
ning it against the curb, the oper-
ator succeeded In shaking off 
Patrolman Ryan, who' fii'ed two 
more shots at the speeding auto-
mobile. The car and revolver wei-e 
later recovered and the three men 
were appr^ended by other of-
ficers, who have received awards 
for their performances in this 
case. These men had stolen the 
car and used it in the commission 
of two robberies earlier that same 
evening. They were identified for 
numerous other robberies within 
the Borough of Dro(^lyn. 

Two Afainat Sixty 
Detective John 3. fiheehan (was 

Patrolman attached to the Seventh 
Pivlslon at the time oi occur-

rence,) and Patrolman Nlchc 
J. Cotter, Seventh Division, 
about 2 a.m., July 30, 1944, wl 
off duty and in a civilian clothc 
observed a crowd: of approximat 
ly sixty people acting in a 
orderly manner in the vicinity 
Ci'ossbay Boulevard and Nol 
Avenue, Howard Beach, Que 
They immediately proceeded 
the scene and, upon Identif3 
themselves, were set upon by 
mob. In their ensuing efforts 
restore order both Patrolmen 
ceived injuries and it was nece% 
sary to place ten of the particHir 
ants under arrest. j 

Recovered $150,000 J 
Detective William J. Mullii 

John J. Hogan and Francis 
Mulrean (was temporarily 
signed to Detective Bui'eau MittfiN 
hattan East at time of oooui 
rence). While surveilling a m ^ 
acting in a suspicious ma: 
observed him enter a dwelling 
124 East 62nd Street, Manhati 
Upon apprehension, he was foi 
in possession of jewelry valued a i 
$150,000 which he had s t o l ^ 
from the premises, , 

Played Lifeguard i 
Patrolman Michael A. Tiolo, e n 

patrol, was informed thfi;t t h e r f 
was a man in the water a t ttM 
foot of 76th Street and the E a « 
River, Manhattan, calling for aa^ 
sistance. Patrolman Tiolo imma* 
dlately proceeded to the scene a n 4 
observed a man being carried upn 
stream by the strong tide. 
moving his uniform and e q u ^ 
ment. Patrolman Tiolo dived iniUi 
the water and swam to the muok 
who was about 75 feet offshoret 
When the man grabbed hlfli 
around the neck, Patrolman Triol4 
had to submerge to break h i s 
hold, but succeeded in bringina 
him in to a bulkhead at 79tn 
Street, where other officers raised 
him to safety by means of a Utp-
line. Patrolman Trlolo was treate<f 
for shock and abrasions and M^ 
mained on duty. 

Horse Trouble ' I** 
Patrolman James J. Concani 

on school crossing duty, stopi 
a runaway horse in the vicinit 
ot 167th Street and Jerome Ai 
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The State 
Employee 
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Chril Service Suou^ far Leghhoive Employee*? 
RBCHNT DISCUSSION and recommradationB relative to em-

ployees of the State Leglslainre brougbt about by the Graml Jury 
now iDTesttgatinc Legialative expenditurea. revives interest i n the 
State constitutional provtaioa for the merit system oC sriectioo of 
public employees. The ctmstituiioQal expression i s an-inchtttve as t o 
requiring selection on tb^ basis of merit and fitness fbc an mpoint-
ments to State and local public service. Statutes relating to the 
•election of civil emidoyees have stretched the constitutional phrase 
a s to the use of open-competitive tests as a part of selection far 
beyond the breaking paint and there are many .sagging Wiyy and open 
places through which political patronage may stalk unchallenged. 

On every side one hears ttie thought expressed that the applica-
tion of the merit system with classtOcation of eadi position, the allo-
cation of each position t o adequate salary grades, and the ekithing 
of the incumbents with permanent tenure and promotional oppor-
tunities dependent upon efficiency, as enjoyed by eompemive class 
employees in State service, might weU be extended to legislative 
wtnrkers. 

CWitiilrtiWMl 
Legislative employees are not appointed i n accordance with the 

•oent and fitness provisions of the State Cowtitntion. They are. 
therefore, noi "civil service" employees as tha i term is popolaxly used 
and understood. Strictly speaking, however, legislative employees are 
really in the civil service (as distinguished from the mflitary service) 
of the State. As such, they are mentioned in the "merit and fitness" 
clause of the State Constitution v^iich provides: 

''Appointments and promoUons in the civil service s f the Stale 
. . . shall be made according t o merit and fitness t o be ascertained, 
so far as practicable, by examination, whidi . so far as practicable;. 
shaU be competitive.'^ 

However, the Legislature has by statute provided that its own 
employees need not be m o i n t e d undor the Civil S^vice Law ac Rules. 

D i v i s i M s o f t h e C i v i l S e r v i o e 

The Civil Service Law divides all civil employees of the State 
into two groups, one consisting of the "classified service." which is 
^ j e c t to the Civil Service Law and Civil Service Rules, and the 
other consisting of the "unclassified service" which is not subject to 
the rtiles of any Civil Service Ccxnmission. 

The unclassified service, hi addition to legislative employees, 
includes all elective officers; all offices filled by election ot appoint-
ment by the Legislature mi joint ballot; aU persons appointed by 
name in any statute; all offices filled by ai^Kiintment by the Gov-
ernor. either upon or without confirmation by the Senate, except 
officers and onployees in the executive offices; all perswis appointed 
by the Secretary erf State subject to the approval of the Governor; 
all election officers; and the head or heads of any department of 
government. 

The classified service covers positions which may be classified by 
civil service commissions as exempt, non-competitive, and competitive. 
Although the State Civil Service Commission must certify that em-
ployees in the classified service are legally aiH>ointed to their positions 
before they can be paid their salaries, such Commission is not 
req\iired to certify to the legality of appointment of persons in the 
unclassified service, including legislative employees. Their appoint-
ments and the certification of their payrolls are, as noted, outside 
^ Civil Service Law and Rules. 

Tenure of OfiSce 
' Legislative employees are not granted the protection against 
arbitrary dismissal which Section 22 of the Civil Service Law gives 
to all competitive dass employees and to tlKpse subordinate, exenQ>t 
and non-competitive class employees who are veterans of wars or 
exempt volunteer firemen. 

Purthermwe, the iNrovisicHU of Section 31 at the Civil Service 
Law. granting preferred eligible list status to competitive class em-
ployees who are laid off due to lack of work or funds, do not aK>ly 
to legislative employees. 

Legislative employees are not covered by the provisions of ttie 
Feld-Hamilton salary law, inasmuch as they are neither competitive 
nor non-cwnpetitive class employees. 

There Is tremendous need for arousing public interest in the 
merit system as incorporated in the State Constitution.. In this 
connection, we think a statement made by the Court of Appeals in 
People ex rel McClelland v s Roberts, 148 N. Y. 360, some years ago is 
challenging to many of the exceptions which have been made in laws 
and rules. Said the Court: "If the Legislature should repeal aU the 
statutes and regulations on the subject of appointments in the civil 
servioe. the mandate of the constitution would still remain, and 
would so far execute itself as to require the courts, in a pr<«)er case, 
to pronounce appointments made without coav>liance with its require-
ments illegal." 

Let us get back to the original merit and fitness guarantee of 
the Constitution, adopted in 1894, as rapidly as we can—the clause 
of which Chief Justice Hughes, as Governor, once said: "There is no 
clause in the constitution since those great clauses embodying our 
fundamental rights were written which is of greater Importance to 
the maintenance of high standards of administration than that 
clause." 

State Promotion 
Examinations 

Ttie State Civil Service Com-
mission has aimounced tlie fol-
lowmg promotional examinations. 
For complete details and eligibility 
requirements, write to the Civil 
Service Commission, State Build-
ing. Albany, or 60 Center Street, 
New Yoi-k City. Enclose a large, 
stamped, self-addressed envelope. 
Refer to the examination number 
bekm. 

9224. Record Clerk. Surrogate's 
Court, Kings County. Salary over 
$3,240. One VAcancy ftt present at 

||4.7&0. Closes January i . 1845. 
8225. Senior Stationary ED-

gineer, Edgewood State Hospital, 
Department of Mental Hygiene. 
Salary $2,100 to $2,600. Closes Jan. 
4, 1945. 

9226. Recording Clerk, Surro-
gate's Court, Kings County. Salary 
$1,621 to $2,100. At present, one 
vacancy at $1,740. Closes Jan. 9, 
1945. 

j 9227. Stenographer (3-lb), De-
! partment of Taxation and Fin-

ance. Salary $1,200 to $1,700. 
Several vacancies at present. 

•Closes Jan. 9. 1945. 
9228. Clei-k (3-lb). Department 

of Taxation and Finance. Salary 
$1,200 to $1,700. Vacancies at pre-
sent in the Buffalo and Rochrater 
District Offlces. The eUgible hst 
will be used for aKtointments in 
the Buffalo and Rochester Dis-
trict Offlcei only. Closes Jamuuy 
8. 1845. 

Retired Re-MredL 
Whcft's His Status 
l ^ n Decease? 

ALBANY—A member of the 
State Etaployce Retirement Sys-
tem who is xetired on an anmmy 
and who later i s re-hired by the 
State is not entitled t o prior ser-
vice death benefit upon his de-
cease. Attomey-Cfeneral G o l ^ e t n 
ruled in an interesting oirfnion 
this week. 

Edwin B. Kenngott, deputy 
comptroller in ehaige of the Re-
tirement System, wrote to the 
Altomey - General asking the 
stntns ot a deceascSd member. 

Dae person in question had 
chscontinucd State service on Fteb-
n a u y I t . I924W and was paid a re-
tirement allowance until h is re-
entry fnto State service on April 
Ow IMft. At that time lae again 
became a member of ttie Retire-
ment Saratem. While stiU in serv-
ice. he died on July 29. 1944. 

STATE CiVIL SERVICE BRIEFS 
B B n H B B H H a n H B i n n B t T f P V O P O R I H C I H I I m m m ^ m m m m m m m m a m m m 

Ifr . Kengott then a A e d whether 
the basis of the ordinary death 
benefit (one month's salary for 
each year's seiylce up to six 
months) payable to tite benefi-
ciary might include the empHoyee's 
service pridr to retirement 
whether it must be limited to the 
number of years oC service suh-
sequent to re-entry into the Re-
tirement system. 

To that Mr. Goldstein said: 
'"Toor vaviiwT ivferB mr o v i n i ^ to 

roB at Ai««a« S«, 19«3 «ZM3 ACIv. Gtm, 
ITS) . emuxnaaK » nnwaber kad v -
MITASED tke SSWCCUB AUDEJI Ike MI HE CJB>-
.aceteUecw awl wk» d M after l e w Ifta* 
om» jear of lerrice am » new uutij—t. 
'EhtM tt WW k e U «&at tbia Mfter c i r c m -
•tMira vrectelcd pavntent of t t e o e d i n v r 
deatft Iwnefif. One rear ar nrare of a n v -
ica aa a awaiber ia aeenaaay fev p o j i e a t 
oC a K h taaefii (Civa Scrviea IAW. Sac. 
8S-b)t. TKe atatnto trestv tbe M c n d 
riad af aeraca aa new atui whaQr diatuaet 
kaaa Um» «Biar periaS ir t ick tsw rivBicd 
iato retioreneat riskta. Ibeae latter an 
ij—Wfliiai dnriac aatewieaA restoraliaa 
t * mu<ii*M aad mmg near r i ^ t a aMui da-
ri«a Iraaa anck atthamamt •crviea (aea 
1838 AUy. Gtm, 1 S « | . Tka aviBtsK ymm 
refer to pointed ont that had the mem-
ber there in auestion died during: his re-
t imnent, tbe ard^aarr dnrtk beaeAk wooM 
not have been payable. The ri^ht to a 
benefit reaultincp from death while in 
Stata aervice ntuat b* tecoeuized a* im-
consialeafc wttk retirement, ricbka wktek 
have previoiiiiy w ^ u e d upon discontina-
anc» at StaAe ^ ^ i c a by tbe member. 
ConBc«iieai]r tkfr rigrkt t* a benefit 
after re-entry derive* from the second 
period of scrviee akwei. 

"Them cooaideratiana ma»t fumiafa tke 
a a a a u t» the qmestioai D«W presented. Tbe 
richt to ovdinary death bmefiit i s t » be 
determined o n l j br the member's yeare of 
service aa » "sew entrant" snbsequest to 
his restoration to State service and to his 
new nembersblp ta tka Ketirpment 
ten . wrtkoat refereiwe to prior yeara of 
^wrrloa which had (iete«TOined his ri«ht 
Jto a retircntent allowance actnaltr paid to 
him. in tbia inataoe* lac ever sixteen 

Surgery Insurance 
Being Woi>fced Out 
For Stote Help 

ALBANY.—A new type of sur-
gical indemnity insurance is be-
ine prepared for State empl03rees. 
Preliminary plans provide cover-
age for surgical operations costing 
fr(»n $25 to $150 of whatever na-
ture. The insurance win be avail-
able to those s ta te emi^yees who 
iM)w possess sickness and accident 
insurance under tlie plan of the 
Associati<Hi of State Civil Service 
Emi^oyees. Cbst of the insurance 
would be 40 cents every payday 
from males, 60 cents ey«ry pay-
day from females, ^ e plan has 
still to be approved by the Insur-
ance Committee of tbe State As-
sociation before tt can be made 
available to emi^jrees. It is spon-
sored by the same company which 
now provides the siclcness and 
accident insurance. 

Chril Scrwicc Qnix 
BOW WELL do you know your 

civfl service rights and privileges? 
Below are a set o f ' 2 0 questions 
concerning these snb^ects. They 
are presented in "True-Palae" 
form. Check either "Tirue^ or 
"False'' for each question, and 
then compare your answers with 
the answer key supplied at the 
end of the quiz. 

U you wish to rale yourself, ap-
ply the foDowing scale: Up to ft 
right—Poor; 1 to 11 right—Fair; 
12 to IS right—Good; XT to 20 
right—^ExceDent. 

Remenber that aU questions re-
2isfe to State aervice. 

I. A disabled ynientn of the 
present war is not granted pref-
erence in appointment on an eli-
gible ttsi establisbed prior to his 
entrance into mihtary serwe. 

True Q False Q 
A person on an efigfftte list 

who is. in mfHtary s«nrtce may be 
appointed although unable to re^ 
port for duty. 

True • False Q 
PiofceUseary Service. 

3. A disabled war vet(»an ap-
pointed from an open competitive 
^ g i b l e list is not required to serv<f 
a probaticmary term, 

Trtke • False Q 
4. A non-institutional employee 

may be tfropped without ^larges 
at any time during his three 
months' probationary term. 

True Q False • 
An emt^oyee whose prc^a-

tionary service is found to'be un-
satisfactory may have his name 
restored to the eligible hst. 

T r t i e D F o f a e Q 
Sabstitele ApfMintsMnt. 

t . A pfcraon s^ppointed as a sub-
stitute to hU A vaeaikcy le f t Tag an 
employee in military service may 
be removed by his appohi ting trffi-
cer a t any time without ckiargesw 

True n False Q 
T A permanent emidoyee who 

receives a substitute appointm£nt 
in another department is entitled 
to a mandatory leave of absence 
for the duration of such substitulie 
appointment. 

True • Faise • 
Feii-HaBMttsn Law. 

8. The Peld-Hamilton Law ap-
plies to competitive and exempt 
class positions 

True • False • 
9. A person earning $1600 who 

is promoted frcMn a position in 
Service 3, Grade lb ($1200-$170<» 
to a position in Service 3. Grade 
2 ($1600-$2100) is entitled to re-
ceive $1700 on siich promotion. 

True • Faise • 
Pr«BMtion. 

10. Under a recent amendment 
to the Civil Service Law, examina-
tions may be given for promotion 
from a positi<m in one department 
to a higher position in another 
department. 

True • False • 
II. A person appointed from a 

im>motion ehgible list is required 
to serve a i»obati<ttary term. 

True • False • 
Transfer^ Sesignation, KeiBstate-

ment. 
12. An employee cannot be 

transferred to a position in an-
other department for which an 
appropriate promotion Hst is in 
existence. 

True • False • 
13. An employee who resigns 

frcMn his positiim shoxild have his 
name placed on a list for rein-

statement mfthitafned by the State 
Civil Service Department 

True • False Q 
14. The seniority of an em-

ployee who is reinstated within a 
year after resignation is com-
puted from the date of reinstate-
mmt . not from the date of first 
appointuieut. 

True Q Foise Q 
L e a : v e o f A b s e n c e . 

15. No discretionary leave ot 
absence can be granted for a 
period beyond one year. 

Trite Q False Q 
16. An employee wlw enters 

military service should resign if 
be cannot get a leave of absence 
frcMK his appointing officer. 

True Q False • 
Lay-off and Removal. 

IT. An empioyee Ls entitled to 
a hearing on charges before he 
can be removed, if he is in the 
omnpetitive class. 

True False • 
18. The positimi of a cmnpetJ-

tive chiss employee in military 
service camnot be abe^ished. 

True • False • 
Iff. Veterans of prior wars have 

greater rights than exempt volun-
teer firemen in the event of a 
lay-off or of removal on charges. 

True • False Q 
20. Veterans of the present war 

cannot be remored from exempt 
positions except after a hearii^ 
on duurges. 

True • False Q 
Answer Key. 

i . Faise. The preference is 
granted to a veteran disabled in 
csftp war. provided he is disaMed 
at the time h e applies for the 
preferences 2. True. He is deem-
ed on military leave after aiHPoint-
ment. False. Every person who 
receives a "permanent" appoint-
ment from an open ciwipetitive 
ehgibie list must serve a proba-
tionary term. 4. False. Be may 
be dropped without charges only 
at the end of such probationary 
term. 5. True, but not for certifi-
cation, to the same department. 
S. True. There is no tenure of 
office in a substittite position. 
7. True, according to Section 246 
(3) of the Military Law. 9. False. 
It applies to competitive and non-
com^itive positions, but not to 
exempt positions. 9. False. The 
promotion is made at the same 
salary, under a 1&44 amendment 
to the Feld-Hamilton Law. 19. 
True. Inter-departmental promo-
tion examinations are now legal. 
tt. False. No probationary term 
for promoted employees is re-
quired by the State rules. 12. 
True. Such transfer is prohibited 
by the State rules. 13. False. No 
such list Is maintained, but the 
emtrfoyee is nevertheless eligible 
for reinstatement for one year at 
the discretion of the appointing 
authorities. 14. True, according 
to the Court of Appeals case of 
Doering v. Hinrichs. 15. False. 
An appointing officer may grant 
a leave of absence to an employee 
to take a Rule VIII-A aiwoint-
ment. Such leave is for the dura-
tion of the appointment, which 
may continue for six months after 
the war—a period which may ex-
ceed one jrear. 16. False. An em-
ployee who enters military service 
is entitled to a military leave of 
absence by law. It is not some-
thing the appointing officer has 
any power to withhold. 17. False 
He is entitled to written charges 

(Continued on Page 15) 
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NEWS ABOUT STATE EMPLOYEES 
St. Lawrence Hospital 

THildred Ookey, Secretary of the 
local chapter of the State Asso-
ciation, has resigned from the 
bospital and is spending the win-
ter with her mother. . . . Mrs. 
Katherine T, Sullivan, Senior 
Stenographer, has retired after 
thirty-two years, nine months and 
eleven days of service. All of her 
t ime was spent in connection with 
the business office of the hospital 
And she was an efficient worker. 
She was given a farewell dinner 
Rt the Hotel McConville and pre-
sented with a gift. . . . John 
0*Hara, Stationary Engineer, has 
retired. . . . A dance and enter-
tainment sponsored by the faculty 
of the Training School was held 
In Curtis Hall. . . . . 

Syracuse State School 
THE ANNUAL election of of f i -

cers of the Syracuse State School 
Chapter was held. The following 
officers were elected: 

President, Frederick Krumman; 
Vice-President, Charles Ecker; 
Secretary, Phyllis Jennet; Treas-
urer, Henry Swackhamer; Direc-
tors—Felix Munn, Eugene Smith, 
E. F. Palmetier, R. Forward, Mr. 
\[enner, Mrs. Pierson. 

Central Islip 
Word has been received from 

lAeut. Lawrence O'Neill, U.SJ^., 
formerly physicist a t Central 
Islip, and now somewhere in the 
South Pacific. . . . In that area, 
too. Ensign Joseph McLamb has 
been heard from. He's now serv-
ing on an L.C.T. . . . Sorry to re-
port the death of Owen McGovern 
In "J". . . . Home on a 15-day 
furlough recently, occasioned by 
the death of his father on De-
cember 14, was W.T. 1/c Michael 
Murdock. . . . Greatly missed on 
the switchboard for the next few 
weeks will be the ever pleasant 
voice of Dorothy Dickson who is 
vacationing in New York City. . . . 
On vacation also, is Chief of Po-
lice Michael Crowley, who hopes 
to entertain his sons, Cadets Rob-
ert of West Point and John of the 
U.S.C.O. Academy, over the Xmas 
holidays. . . . An enjoyable yule 
party was participated in by the 
clerical staff of the main office 
on December 22, gifts were ex-
changed and refreshments served. 
. . . The Xmas O.T. sale, held in 
Robbins Hall proved a huge suc-
cess. . . . Recent discharges from 
sick bay Included P. Gould. Mr. 
Murphy and F. Rasper, while D. 
Burke and J. Divine remained for 
further treatn^nt—don't be in 
any hurry out, boys, the weather 
is very dold! . . . Joe Batvins is 
well on the road to recovery after 
a severe operation in "J". . . . 
A baby girl was born to Dr. and 
Mrs. Gershman on December 9, in 
St. Francis Hospital. . . . The en-
gagement of Tony Piscatelli to 
Miss Russell of St. Vincent's Hos-
pital has been announced. . . . 
Corp. Ambrose Lowe on furlough 
from the South Pacific, spent a 
few days in Washington visiting 
"a friend." He also visited his 
sister, Mirriam Eileen at Dallas, 
Pa., prior to his return, Decem-
ber 29, to Camp Dix for reassign-
ment. . . . Captain and Mrs. T. 
Guzowski are the parents of a 
baby girl born in the Southside 
Hospital. Capt. Guzowski is at 
present serving with a tank divi-
sion of the 3rd Army. . . . The 
ASCSE is sponsoring a raffle for 

three cash prizes of $25, $15 and 
$10, drawings for which will take 
place February 14 in Robbins Hall 
at 8 P.M. . . . Before you can hope 
to win one of those prizes you 
must take a chance. . . . 

. Thomas Indian School 
THE NEW Officers of the 

Thomas Indian School Chapter 
of the State Civil Service Em-
ployees are: 

President, Mrs. 'Joella Clark; 
Vice-President, Michael F. Bren-
nan; Secretary, Celia M. C. LatoH; 
Treasurer, Andy Samuelson; Dele-
gate, Norman A. Pullen; New 
Member to the Executive Council, 
Bert C. Vance.... Other members 
of the Executive Coimcil include: 
Mrs. Gladys Murrmann, Elizabeth 
Ensign, Mrs. Mae Hawthorne, 
Sherman Warner. . . . At a meet-
ing of the Executive Council the 
following were appointed chair-
men of the respective committees: 
Entertainment, Sarah Manning; 
Refreshments, Margaret Hoose; 
Membership; Sherman Warner; 
Flower, Gladys Murrman; Hos-
pitalization, Ernest Falk; Public-
ity, Rhoda Lay; Election, Paul D. 
Harrinffton; Gift, Violet Cornell; 
Auditing, Michael Brennan; Leg-
islative, Mrs. Dutcher; Grievance, 
Elizabeth Ensign. Chairman; Bur-
nett Marble, Kenneth Hoose, Vema 
Warner; Constitution, Frances 
McHenry, Chairman; Dr. Louis 
Sklarow, Besse ScMitzer, 

Dannemora 
A RECEPTION dinner In honor 

of Dr. and Mrs. Francis C. Shaw 
was held in Plattsburg, N. Y., at 
the American Legion Home on 
December 19th, by the Dannemora 
State Hospital Chapter of the As-
sociation of State Civif Service 
Employees. A capacity crowd of 
hospital employees accompanied 
by their wives attended. . . . 
Wesley LaPorte Introduced Dr. 
Shaw and expressed tHe good 
wishes of all the employees. Dr. 
Shaw spoke briefly on his past 
record as a State employee and 
expressed his appreciation for all 
the kindnesses shown him since 
he arrived In Dannemora to suc-
ceed Dr. Blakely R. Webster, re-
cently retired. Other speakers. 
the evening included the Rev. Asa 
Edie, Protestant Chaplain; Arthur 
S. Lefeve, Senior Business Assist-
ant, and Rcaph E. Walker, Presi-
dent of the Chapter. All wel-
comed Dr. Shaw as the new Di-
rector and expressed the opinion 
that P r . Shaw's recprd was In-
dicative of his ability to cope with 
the various problems confronting 
the Director of Dannemora State 
Hospital. At the request of the 
Rev. Ambrose Hyland, Catholic 
Chaplain, a letter was read ex-
pressing his deep regret in being 
unable to attend and extending 
both to Dr. and Mrs. Shaw his 
official welcome. . . . Dr. Shaw 
entered State service hs Clinical 
Director at St. Lawrence State 
Hospital in 1921. He was ap-
pointed to the staff at Matteawan 
State Hospital on October 1, 1929. 
He was appointed first assistant 
physician at that institution in 
1935, and five years later was ap-
pointed assistant superintendent. 
Dr. Shaw was appointed Director 
of Dannemora State Hosirital on 
December 1st, 1944. 

Full Text of Scale Salary Bill 

A LOW COST GROUP PLAH 

Healths Accident Insurance | 
SpoMorMl by 7li« A$$oelatloM Sfof* Civil t%rvlf §mplov—$ E 

•# «*• Sfaf* N«w York. lac. S 
Offored by Written Through m 

7 f lush It Pow«ll, lac. Commercial Casualty lasuraiie* Co. s 
423 Stat* St., Sch*n«ctady, N. Y. 10 Park PI., Newark, N. J . = 

I $1,500.000.00 BENEflTS PAID TO STATl EMPLOYiES SINCE 113*1 = 

Insure Now! 
At Present Low Kales s 

Man feafai Card Toifay f t full Morm&flo» = 

C. A. CARLISLE. JR. I 
T M i U M a r o w i i i , iNe . 

423 STATE STREET SCHENECTADY, N. T. L 
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Now Coming Before Sfafe Legislafure 
'n ie "sliding scale" salary blU 

developed by the Association of 
State Civil Service Employees (de-
scribed In The Leader for Decem-
ber 26) has aroused wide interest 
among employees. T h e . measure 
will be introduced in the State 
Legislature when it convenes this 
weelc. The test of the bill follows 
In full: 

A l f A C T 
T O P R O T I D B F O R T B M P O R A R Y 

S A L A R Y A D J U 8 T M B N T S F O R 
B M P L O Y I B B a O F T H B S T A T E 
BASE3D V P O N O H A N O B S I N T H B 
COST O F L I V I N G A N D M A K I N G 

A N A P P R O P R I A T I O N T H E R E F O R 
T h e Pcoplfli o f t h e S t a t e o f N e w 

Y o r k , r e v r e a e n t e d te S e n a t e a a d 
AaaemblT', « o e n a c t a « f o l l o w H i 

S e c t i o n 1. D e f i n i t i o n . A « u s e d hi 
t b i a a c t : 

( a ) " B m p l o y e e " atukll m e a n a n 
o f f i cer o r e m p l o y e e o f t h e S t a t e o f 
N e w Y o r k in t h e c lasBi f led or u n -
c l a s s i f i e d c i v i l s e r v i c e or In t h e s e r -
v i c e o f a n y p u b l i c a u t h o r i t y , p u b l i c 
b e n e f i t c o r p o r a t i o n , b o a r d or c o m -
m i s s i o n o f t h e S t a t e o f N e w Y o r k . 

( b ) "Cost o f L i v i n g " s h a l l m e a n 
t h e c o s t o f l i v i n g s h o w n b y t h e i n -
d e x e s t a b l i s h e d a n d m a i n t a i n e d b y 
t h e c o m m i s s i o n e r o f c o m m e r c e p u r -
s u a n t t o t h i s l l i c t . 

( c ) "Preyvar c o s t - o f l i v i n g ^ s h a l l 
miean t h e a v e r a g e c o s t o f l i v i n g in 
t h e S t a t e o f N e w Y o r k f o r t h e y e a r s 
n i n e t e e n h u n d r e d t h i r t y - f l v e t o n i n e -
t e e n h u n d r e d t h i r t y - n i n e , I n c l u s i v e , 
w h i c h c o s t s h a l l be r e f e r r e d t o a n d 
d e s i g n a t e d a a o n e h u n d r e d p e r c e n -
t u m in t h e c o s t o f l i v i n g i n d e x 
e s t a b l i s h e d p u r s u a n t t o t h i s a c t . 

( d ) " N o r m a l c o m p e n s a t i o n " s h a l l 
m e a n t h e a n n u a l , m o n t h l y , w e e k l y , 
d a i l y or h o u r l y s a l a r y or w a g e s , i n -
c l u d i n g a d d i t i o n a l c o m p e n s a t i o n in 
l i e u of m a i n t e n a n c e , r e c e i v e d f r o m 
t i m e t o t i m e b y a n e m p l o y e e , e x -
e l u d i n g m a i n t e n a n c e or t n e v a l u e of 
s u c h m a i n t e n a n c e a n d t h e a m o u n t 
of a n y c o s t of l i v i n g s a l a r y a d j u s t -
m e n t m a d e p u r s u a n t t o i h e p r o v i -
s i o n s o f t h i s a c t . 

( e ) " C o m m i s s i o n e r " s h a l l m e a n 
t h e c o m m i s s i o n e r of t h e d e p a r t m e n t 
o f C o m m e r c e . 

5 2. P o w e r s a n d d u t i e s . T h e c o m -
m i s s i o n e r o f c o m m e r c e s h a l l e s t a b -
l i s h a n d m a i n t a i n f o r p u b l i c i n s p e c -
t i o n a n i n d e x w h i c h s h a l l s h o w t h e 
m o n t h l y i n c r e a s e s a n d d e c r e a s e s in 
t h e c o s t o f l i v i n g in t h e S t a t e of 
N e w Y o r k f r o m a n d a f t e r t h e first 

day- o f J a n u a r y , n i n e t e e n h u n d r e d 
f o r t y , e x p r e s s e d In t e r m s of p e r -
c e n t a g e c n a n g e s in t h e p r e - w a r c o s t 
o f l i v i n g . T h e c o m m i s s i o n e r s h a l l be 
a c c o r d e d t h e a s s i i r t a n c e a n d t h e u s e 
o f t h e f a c i l i t i e s o f t h e d i v i s i o n o f 
t h e b u d g e t a n d o t h e r S t a t e d e p a r t -
m e n t s , i n c l u d i n g t h e s e r v i c e s o f t h e 
e m p l o y e e s t h e r e o f , a n d i t s h a l l b e 
t h e d u t y o f a l l s u c h e m p l o y e e s t o 
r e n d e r s u c h a s s i s t a n c e a n d t o m a k e 
a v a i l a b l e s u c h f a c i l i t i e s a s m a y b e 
r e q u i r e d . S u c h i n d e x s h a l l b e b a s e d 
u p o n a n d be s i m i l a r i n f o r m t o t h e 
a o s t o f l i v i n g i n d i c e s c u r r e n t l y p r e -
p a r e d b y t h e b u r e a u of l a b o r s t a -
t i s t i c s o f t h e U n i t e d S t a t e s d e p a r t -
m e n t o f l a b o r a n d t h e N a t i o n a l I n -
d u s t r i a l C o n f e r e n c e B o a r d , I n c o r -

Ji o r a t e d . a n d a n y o t h e r c o s t o f I l v -
n g i n d i c e s d e e m e d b y t h e c o m m i s -

s i o n e r t o b e r e l i a b l e a n d a ,ppropr l -
a t e . I n e s t a b l i s h i n g a n d m a i n t a i n -
i n g s u c h i n d e x , t h e C o m m i s s i o n e r 
s h a l l g i v e d u e c o n s i d e r a t i o n t o t h e 
e m e r g e n c y f a c t o r s r e c o g n i s e d b y t h e 
W a r Lrftbor B o a r d a s i n c r e a s i n g t h e 
c o s t of l i v i n g a b o v e t h e a m o u n t s 
s h o w n b y t h e a f o r e s a i d i n d i c e s . 

1 1 S a l a r y a d j u s t m e n t s . T h e - r a t e 
o f c o m p e n s a t i o n of e m p l o y e e s s h a l l 
b e p e r i o d i c a l l y a d j u s t e d t o c o n f o r m 
w i t h c h a n g e s in t h e c o s t o f l i v i n g 
a s f o l l o w s : 

( a ) C o m m e n c i n g o n A p r i l first, 
n i n e t e e n h u n d r e d f o r t y - f i v e , t h e 
c o m p e n s a t i o n of e a c h e m p l o y e e s h a l l 
b e i n c r e a s e d b y t w e n t y - f i v e p e r 
c e n t u m of t h a t p o r t i o n of h i s n o r -
m a l c o m p e n s a t i o n w h i c h d o e s n o t 
e x c e e d t h e r a t e of t w o t h o u s a n d d o l -
l a r s ,per a n n u m . 

( b ) VtThenever t h e c o s t o f l i v i n g 
s h a l l r i s e t h i r t y p e r c e n t u m a b o v e 
t h e p r e - w a r c o s t o f l i v i n g , t h e c o m -
m i s s i o n e r s h a l l for thvwith c e r t i f y 
t h a t f a c t t o t h e G o v e r n o r a n d . t h r e e 
m o n t h s a f t e r s u c h c e r t i f i c a t i o n , t h e 
r a t e of c o m p e n s a t i o n o f e m p l o y e e s 
s h a l l be i n c r e a s e d b y five p e r c e n -
t u m in a d d i t i o n t o t h e a m o u n t of 
t h e i n c r e a s e p r o v i d e d in p a r a g r a p h 
( a ) of t h i s s e c t i o n , m a k i n g a t o t a l 
I n c r e a s e of t h i r t y p e r c e n t u m . L i k e 
c e r t i f i c a t i o n s a n d l i k e s a l a r y a d -
j u s t m e n t s s h a l l b e m a d e w h e n e v e r 
t h e r e i s a f u r t h e r r i s e of five ,per-
c e n t u m a b o v e t h e p r e - w a r c o s t of 
l i v i n g . 

( c ) W h e n e v e r , a f t e r o n e or m o r e 
s a l a r y a d j u s t m e n t s h a v e b e e n m a d e 
p u r s u a n t t o p a r a g r a p h ( b ) o f t h i s 
s e c t i o n , , t h e c o s t of l i v i n g d e c l i n e s 
o n e or m o r e p o i n t s b e l o w t h e p o i n t 
l a s t c e r t i f i e d t o t h e G o v e r n o r p u r -
s u a n t t o s u c h p a r a g r a p h , t h e c o m -
m i s s i o n e r s h a l l f o r t h w i t h e e r t i f y 

Progress Report 
On State Exams 

Open Competitive 
SBKIOR CIVIL SERVICE INVESTIGATOR, 

Department ot Civil Service: 889 caudi-
dstee, held May 6, 1044. Rating: of the 
written examination is completed. Rat-
ine of trainlnsr and experience is in 
pro^reaa. 

ASSSTANT liABORATORY WORKER. Di-
vision of Laboratory and Research, De-
partment of Health: 33 candidates, held 
September »8, 1944. Ratin* of the writ-
ten examination is completed. Ratine 
of traininr and experience to be done. 

ASSISTANT TO SUPERVISOR OP IN-
SDRANOE CONTRACTS: 13 candidates, 
held S^tember 23, 1044. Ratingr of the 
written examination is completed, cleric-
al work la in prorress. Ratingr of train-
inr and experience is completed. 

CHIEF ACCOUNT OLEFRK: 48 cuididatee, 
held September Z3, 1044. Ratingr of the 
written examination is completed. Cleric-
al work fai progress. Ratingr of train-
ingr and experience to be done. 

JQMBALHINa AND UNDERTAKING IK-
VESTIGATOR, Health Department: 60 
candidates, held September S3, 1044. 
Ratlnr of the written examination is 
completed. Ratingr ot irainlnr and ex-
perience to be done. 

fDNIOR RESEARCH AIDE (MUNICIPAL 
AFFAIRS): 61 candidates, held Septem-
ber 28, 1044. Ratingr of the written 
esamlnation, is completed. Ratingr of 
traininr and experience is in prorress. 

MUNICIPAL RESEARCH ASSISTANT: 22 
eandldates, held September 23, 1044. 
Ratinr o( the written examination is 
eompleted. Ratingr «ot traininr and SK-
perlraoe is in progress. 

JUNIOR STENOGRAPHER, First and Sec-
end ^ d i d a l Districts: 254 candidates, 
held October 7. 1044. Rating of the 
written examination is eompleted. Ole-
rictd work in progress. 

JUNIOR TYPIST. First and Second JTudl-
da l District: 284 candidates, held Sept. 
SO and October 7, 1044. Rating of the 
written examination Is eompleted. Cleric-
al work la progress. 

STSNOORAPHER, First and Second Judi-
cial Districts: 314 candidates, held Oct. 
7, 1044. Rating of the written examina-
tion is eoaipleted. Ratinr of training 
and experience is in progress. 

ASSISTANT STATE REPORTER, State-
wide, 13 candidates, held November 18, 
1044, Not yet started. 

DIRECrrOR OF PUBLICATIONS AND 
PUBLIC RELATIONS. Division of Hous 
sinr, Executive Department: 18 candi 
dates, held November 18, <1044. Rating 
of the written examination is in pro-
gress. Interviews may be held. 

BEAD JANITOR, Health Department: 76 
candidates, held November 18, 1044. 
Rating of the written •xamlnation is 
eompleted. Ratinr of traininr and i 
perience is in progress. 

JUNIOR ADMINISTRATIVE ASSISTANT. 
Labor Department: 01 candidates, held 
November 18, 1044. Preparation ot the 
rating schedule la in progress. 

JUNIOR LIBRARIAN (CATALOG) Eduoa 
tion Department: 7 candidates, held 
November 18. 1044. Rating of the writ 
ten examination is compleetd. Rating of 
training and experience is in progress. 

REHABILITATION INTERVIEWER. Edu-
oation Department: 188 eandidates. held 
November 18. 1044. Rating of the writ-
ten examination is in progress. 

JUNIOR LIBRARIAN (EXTENSION) Bdu-
oation Depoftment: 7 candidates, held 
December 0, 1044. Rating of the writ-
ten Mtamlnation is in progress. 

Promotion 
VAX ADMINISTRATIVE SUPERVISOR 

(CORP.) Taxation and Finance: 10 can-
didates. held June 6, 1044. Rating of 
the written examination is completed. 
Bating of training and ucperienoe is in 
progress. 

SBNIOR ACCOUNT OLBBK, Department of 
Labor (New York Office): 14 candi-
tetes, held October S8. ^844. This 
Muinatifm has been ssot to the Ad-
Mialttr»tt«i UvlsioB tm irlBUnc. 

•BNIOR ESTATE TAX EXAMINER, De^ 
partment of Taxation and Finance: 8 
sandldates, held October 28, 1044. Rat-
inv of tbe written examination ki in 
progress. 

STENOGRAPHER, Insurance Department, 
(Albany Off ice): 8 candidates, held Oct. 
28. 1044. Rating of the written ex-
amination, is completed. Awaiting Ser-
vice Record Ratings. 

TYPIST, Executive Department, ABC 
Board. New York Office: 7 candidates, 
held October 23. 1044. Rating of the 
written examination Is completed. Await-
ing Service Record Ratings. 

CSLERK. State Insurance Fnnd, New York 
Office: 238 eandidates. held November 
18. 1044. Rating of the written exami-
nation is completed. Awaiting Service 
Record Ratings. 

SBNIOR FILE CLERK, Correction Dept.: 
I I candidates, held November 18, 1044. 
The rating s<^edule has been prepared. 
Rating of the written examination to 
be stai'ted soon. 

HEAD AUDIT CLERK, Dept. of Audit and 
Control: 8 candidates, held December 0, 
1044. Rating of the written examina-
tion is in progress. 

PRINCIPAL. SCHOOL OF NURSING. Men-
tal Hygiene (Institutional): 8 candi-
dates. held December 0. 1044. JRating 
of the written examination Is in pro-
gress. 

SENIOR ACCOUNTANT, Department of 
Social Welfare: 10 candidates, held Dec. 
», 1044. Ratinr of the « ^ i t t e n ex-
amination is in progress. ™ 

SBNIOR STENOGRAPHER. Education De-
partment (New York Off ice): 10 can-
didates. held December 0. 1044. Rating 
of the written examination is in pro-
gress. 

SBNIOR STENOGRAPHER. Division of 
Parole, New York District. Executive 
Department: 8 candidates, held Decem-
ber 0. 1044. Rating of the written ex-
amination is in progress. 

9ENIOR STENOGRAPHER. Department of 
Social Welfare (New York Off ice) : 13 
candidates, held Dec. 0, 1044. Rating 
of the written examination is in pro-
gress. 

SBNIOR STONOGRAPHER, State Insur-
ance Fund (New York Off ice) : 10 can-
didates, held December 9. 1044. Ratinr 
of the written examination is io pro-
gress. 

Yet Preference 
To be Debated 
Over Radio 

ALBANY.—The question of vet-
erans preference will be debated 
via radio on Sunday, January 7, 
between 1:30 and 2 P.M. 

"Should Returning Veterans Be 
Given Civil Service Preference" is 
the subject of a debate to be 
broadcast over WGY, powerful 
Schenectady station, from Union 
College. 

Upholding the affirmative will be 
Jacob Ark, who will speak in favor 
of the Hampton-Devany bill now 
before the State legislature. Mr. 
Ark is former New York State 
chairman of the American Legion. 
An opposing point of view will be 
presented by John T. DeOraff, 
Counsel for the Association of 
State Civil Service Employees. 
Mr. DeOraff will not oppose pref-
erence outright, but will present a 
plan of preference under which, 
be feels, the merit system has a 
better chance of standing up 
than under {lampton-DevAny 
m e M u r « . 

that fac t to the Oovernor and, t h r M 
m o n t h s a f t e r s u c h e e r t l f i o a t i o n , t h # 
r a t e o f e o m ^ e n s a t i o n of e m p l o y e e i 
s h a l l b e r e d u c e d b y t h e a m o u n t o # 
t h e l a s t p r e v i o u s s a l a r y i n c r e a s l 
m a d e p u r s u a n t t o p a r a g r a p h ( b ) oC 
t h i s s e c t i o n . Liike c e r t i f i c a t i o n s a n d 
l i k e r e d u c t i o n s In t h e r a t e of com<« 
p e n s a t l o n s h a l l be m a d e w h e n e v e i ! 
t h e c o s t o f l i v i n g d e c l i n e s o n e cm 
m o r e p o i n t s b e l o w a p o i n t p r e v i a 
o u s l y c e r t i f i e d t o t h e G o v e r n o r p u w 
s u a n t t o p a r a g r a p h ( b ) o f t h i s s e o 4 
tlon, 

( d ) A n i n c r e a s e o r r e d u c t i o n M 
e o m p o n s a t i o n m a d e p u r s u a n t t o t h i i 
a c t s h a l l b e k n o w n a s a c o s t o f l i v > 
I n g s a l a r y a d j u s t m e n t a n d s h a l l be-i 
o o m e d u e a n d p a y a b l e o r efCectivtf 
t h r e e m o n t h s a f t e r t h e d a t e of t h 4 
c e r t i f i c a t i o n m a d e b y t h e commis«( 
• l o n e r p u r s u a n t t o p a r a g r a p h (b)) 
o r ( c ) o f t h i s s e c t i o n providedF. 
C o p i e s o f a u c h c e r t i f i c a t e s h a l l 
f o r t h w i t h b e filed b y t h e c o m m i s -
s i o n e r w i t h t h e c h a i r m a n of t b f 
s e n a t e f i n a n c e c o m m i t t e e , t h e c h a i r ^ 
m a n of t h e a s s e m b l y w a y s a n d 
m e a n s c o m m i t t e e , t h e d i r e c t o r o 4 
t h e b u d g e t , t h e S t a t e c o m p t r o l l e r 
a n d w i t h e a c h d e p a r t m e n t . publl4f 
a u t h o r l t y r p u b l i c b e n e f i t c o r p o r a t i o n ^ 
b o a r d a n d c o m m i s s i o n of t h e S ta tev 

( e ) N o s u c h s a l a r y a d j u s t m e n t 
s h a l l b e c o n s t r u e d t o c o n s t i t u t e « 
p r o m o t i o n , d e m o t i o n o r i n c r e m e n t 
a n d t h e c i v i l s e r v i c e s t a t u s o f a n 
e m p l o y e e s h a l l be d e t e r m i n e d w i t h -
o u t r e g a r d t o a n y s u c h s a l a r y a d * 
J u s t m e n t . S u c h s a l a r y a d j u s t m e n t s 
s h a l l be I n c l u d e d in c o m p u t i n g r e -
t i r e m e n t c o n t r i b u t i o n s , h o w e v e r . N d 
s u c h s a l a r y a d j u s t m e n t s h a l l s e r v l 
t o i n c r e a s e a n y c o m p e n s a t i o n w h i c h ' 
a p u b l i c e m p l o y e e m a y r e c e i v e p u r » 
s u a n t t o s e c t i o n t w o h u n d r e d f o r t y * 
five o f t h e m i l i t a r y l a w . 

S 4. m i e s u m o f fifteen mi l l ioB' 
d o l l a r s (115 ,000 ,000) o r s o m u c U 
t h e r e o f a s m a y b e n e c e s s a r y , l i 
h e r e b y a , p p r o p r i a t e d f r o m a n y m o n -
e y s in t h e S t a t e t r e a s u r y n o t o t h e r -
w i s e a p p r o p r i a t e d , f o r t h e s u p p o r t 
o f G o v e r n m e n t a n d t h e p a y m e n t t d 
e m p l o y e e s o f t h e S t a t e of t h e c o s « 
o f l i v i n g s a l a r y a d j u s t m e n t s p r o -
v i d e d b y t h i s a c t . S u c h m o n e y s 
h e r e b y a p p r o p r i a t e d s h a l l b e p a i d 
o n t h e o r d e r a n d w a r r a n t of t h e 
c o m p t r o l l e r u p o n t h e c e r t i f i c a t i o n o f 
t h e o f f i cer a u t h o r i z e d b y l a w t o c e r -
t i f y t h e r e g u l a r p a y r o l l s of t h < 
e m p l o y e e s a f f e c t e d b y t h i s ac t . T # 
t h e e x t e n t t h a t a p p r o p r i a t i o n s h e r e -
t o f o r e a n d h e r e a f t e r m a d e f o r p e r -
s o n a l s e r v i c e a r e s u f f i c i e n t f o r thd! 

rpose , t h e y s h a l l be a v a i l a b l e a n d 
u s e d f o r t h e p a y m e n t of t h e i n -
e r e a s e d ' c o m p e n s a t i o n a u t h o r i z e d b y 
t h i s a c t , s u D j e c t t o t h e a u d i t a n d 
w a r r a n t o f t h e c o m p t r o l l e r a n d t h e 
c e r t i f i c a t i o n p r e s c r i b e d b y l a w for, 
t h e p a y m e n t o f t h e n o r m a l c o m p e n -
s a t i o n of s u c h e m p l o y e e s . 

§ 5. T h i s a c t s h a l l t a k e e f f e c t i m -
m e d i a t e l y a n d s h a l l c o n t i n u e in forcrf 
a n d e f f e c t u n t i l A p r i l first, n i n e t e e n 
h u n d r e d f o r t y - e i g h t , o n w h i c h d a t « 
i t s h a l l t e r m i n a t e . 

A l b a n y 
Shopp ing 
Gu ide 

ScttooU 
STBNOVYPB SECRETARIAL STUDIO—Jl^ 

rapidly rrowinr machine method e i 
sienorraphy. Evenlnr classes every Mon-
day and Wednesday. 7 P.M. Albany, 
Stenotype Secretarial Studio, Palace The-
ater Bldr.. ALbany 3-0367. 

Flowers 
ALBERT'S VLaWER SHOP—Bridal b o » 

quets, funeral dcsirns, beautiful corsages, 
fresh cut flowers; hirh quality, low, 
prices. 68 Columbia St. (off N. Pearlib 
ALbany 6-0936. 

For The Ladiet « 
HELEN'S BEACTX SALON, 133 NorlS 

Pearl St. (1 f l irht up) , features perm»> 
hent wavinr of the best at reasonabl* 
prices. Special courtesy to civil serric* 
personnel. Eveninrs. Dial 6-0433 leSt 
appointment. 

TRIXX FOUNDATIONS and Health S u ^ 
ports. IVee flrure analysis at your com-
venience. CAROLYN H. VAN ALLEH, 
46 Maiden Lane, Albany. N. T. Alban* 
8-3020. 

Furs 
OCSTOM AND READY MADE F T B 

COAl«. Good work OUR HOBBY. Re. 
modelinr. Riepairinr. Cleaninr. Inbured 
cold storage. A complete fur service 
on premises. BECK FURS, 111 Clinteil 
Ave., ALbany 6-1734. 

Millmery 
HATS .INSPIRED .WITH, quality a M 

beauty. $1.60 to $6.00 Over 1,000 hats 
to select from. THE MILLINERT 
MART. Cor. Broadway and Maiden Lane 
(Opposite Post Office) . Albany, I S d 
Main St., Gloversville. N. T. • 

Bicjrdes Repaired 
DI0XCLE8. TRI-Cl'CLES repaired, babr 

carriare wheels repaired and re-liredt 
toys, ramen. skis, sleds, skates, toba«> 
rans, snow shoes. Charles KlarsfeldC 
67 Hudson Ave. ALbany 3-7302. 

Specialty Shop 
LARGE SELECTION—SILK and hous* 

dresses. Sizes 1 8 t o 60 $4.88 up. 
Speclaliziiir in hosiery, Ilanuel gowns 
and pajamas; siiurrieh. At low prices. 
K's Specialty Shop, 178 South Peaal 
St., Albany. 

Where to Dine 
TRY OUR FAMOUS spaghetti luu<'heoai 
with meat balls, 60c. Italian home cook-
inr our specialty. Delicious collee. Eagle 
Lncbeonette, 88 Eagle St. (diagonally op-

Sosite De Witt Clinton). Open 8 A.M. «• 
P.M. 

We Are Paying More Than Ever 

For Used Cars 
SEX RAT HOWARD 

ALBANY GARAGE 
Used Car Lot 

lI«Bands S-42aS 
"LI«aiber Albany Auto Dealer* AMHIJK 
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Ivernment Openings 
Js Is r e n e n i Information which yoa chonld know ab«al 
States Govenunent employment. (1) Applicants must be oit-
owe allegiance to the United States; (2) Applicants must bo 

ally capable of performing the duties of the position and must 
!e of defects which would constitute employment hazards, 
capped persons who feel their defects would not interfere with 

ility to perform the duties of the positions, are orsed to ap-
J Veterans preference Is granted to honorably discharged 
rs of the armed services. Wives and widows of honorably dls-

^ veterans are also entitled to consideration for preference 
its; (4) Appointments are made under war service regulations, 
means they will generally be for the duration of the war and 
case wUl extend jnore than six month's after the war's end; 

Persons now employed in essential occupations must receive 
ents of availability In order to be eligible for Federal Jobe>. 
er of a position will be accompanied by instructions advising 

steps to take in order to secure the necessary clearance; (•) 
otherwise noted, application forms are available at the Seo-
sglonal OiTice, Federal BuUding. Cbiristopher * Washington 
I. New York 14, New YoMc. kts, 

(Deputy Regional Director 
Production Board. $8,628 » year. 
Includen the amount paid for orer-
Jshown below), 
|uty »t New York. T. Head-

f6r the Second Retrion ol the 
I loludinr the entire State of N. T., 

nd the counties of Bergen, Beeex, Hud-
ton, Hi nterdon. Middlessox, Monmouth, 
jMorria, Passaic, Somereet, SusBex, Union, 

1 wkV Wa-'ren In the State of »eW Jersey. 
' CloHinK date; Applications must be filed 

:i»ith thfe Director, Second U. S. Civil Ser-
l Vice. Rcgiion, Federal Bldg-., Christopher St., 
I WeW Ytbrk 14, M. T.. not later than 

#»naary'8. 1949. 
I Salar^ and hoars of work: The standard 

Ve</i3ralj workweek of 48 hours Includes 8 
^ours of required overtime. The Increase 
In comuensalion for overtime amounts on 

; an •nniial basis to approximately 21 per 
L «enl of jthat part of the basic salary not 
^ In excRfl» of $3,000 a year. 
" Annual salary for this position is as 

foll«wa: Basic Salary, $8,000; Overtime 
Pay, $628 Totol Salary, $8,628. 

All basic salaries are subject to a de-
duction of 5% for retirement purposes. 

SUtiett: Under the general administrative 
mrection of the Regional Director and sub-
ject to the functional, policy and program 
i^rectiori of the national office of the wai-
PruQnction Board, serves as the principal 
general assistant and alternate to the Re-
gional Director and Bharph with him the 
yesnonfiibility for representing the War 
PrJcluction Board and carryinc out its 
functions in the region; shares with the 
Begional Director the responsibility for the 
initial organization for and adaptation to 
the specific needs and potentialities of the 
region, installation and establishment of 
Vew major functions and programs pres-
ci'ibcd and outlined by the national office, 
•nd for acting aa the general coordinator, 
•valuator and admihistrative director of all 
War Production Board functions, pro-
cranis, offices and employees in the re-
^trii; assumes full charge and acts for 
the Regional Director In his absence. 

Minimum Qiialif irntion: Applicants must 
kft^o had extensive, signific.'uit and progres-
•ively responsible administrative experience 
which has involved such administrative 
Infections as the direction of employees 
Mid the planning, organization and co-
ordination of their activities. Such exper-
^nce must have provided a thorough 
kiiowledge of the principles of organisa-
tional structure and of the inetho<lB of 
supervision and administration and must 
have been of a scope and extent of re-
^l.onsibility sufficient to demonstrate con-
clusively the ability to perform the duties 
f>f this position. Applicants must have 
demonstrated ability to meet and deal 
»a(iBfactorily with the public, with man-
•genient and with labor. 

I'itizensbip, age and physical r«Quire-
meiits: 1. Applicants must be citizens of 
•r owe allegiance to the United States. 
S'<h'eign-born applicants must furnish 
proof of citizenship. 

2. There are no age limits for this po-
sition. 

-'3. Applicants must be physically cap-
able of performing the duties of the posi-
tion and be free from such defects or 
distases as would constitute employment 
hazard to themselves or endanger their 
lellow employees or others. Perwons with 
physical handicaps which they believe will 

»not prevent their satisfactory performance 
pX, the duties stated above are invited to 
•PDly. 

<>eneral information: No written teat is 
required. Applicants will be rated on the 
quality and quantity of their experience 
tcAd fitness, on a scale of 100, based on a 
review of sworn statements as to their 
experience, and on corroborative evidence 
by the Commission. 

Competitors attaining an Intial eligible 
rating in the examination will be in-
vestigated by the Commission with the ob-
ject of securing additional evident^ as to 
their qualifications, integrity, and general 
•haracter. This investigation will be maxlc 
• f competitors in the order of their ten-
tative standing on the register and only 
«1 such number as the needs of the serv-
ice may require. The investigation is an 
essential part of the examination and no 

appointment can be approved of persons 
who have not successfully paased this 
part of the examination. 

Bow to apply: 1. Applicants must fUe 
the forms and material listed below, all 
properly executed, with the Director, and 
U. S. Civil Service Region, Federal Bldr., 
Christopher Street. Kew York 14. N. Y. 
A) Application Form 57. B) Form 14 
with the evidence It calls for, if appli-
cants desire to claim preference because 
of military or naval service. 

2. The necessary froms may be obtained 
from the Director, 2nd U. 8. Civil Service 
Region, Federal Bldg., Christopher Street, 
>^ew York 14, N. Y., or at any first-or-
•econd-clase post affice in which this 
notice is posted. 

Ask for announcement Ko. 8-26. 

Registration (MBoer 
$8,168 a year — (Salary includes the 

amount paid for OTertime as shown be-

Place ot Employmetii: Veterans' Ad-
ministration Regional Offices, located at: 
Batavia, N. Y., Bronx, H. Y., I^ons, N. J. 

d o s i n s date: Applications will be re-
ceived until the needs of the Service have 
been met. 

Solary and Hours of Work: The stand-
ard Federal workweek of 48 hours in-
cludes 8 hours of required overtime. The 
increase in compensation for overtime 
amounts on an annual basis to approx 
Imately 21 per cent of the basic salary. 

Annual ealary for this position is as 
follows: Basic Salary, $2,600; Overtime 
Pay. $563; Total Salary .$3,163. 

All basic salaries are subject to a de-
duction of 6 per cent for retirement pur 
poses. 

Duties: With scope and degree of res 
ponsibility appropriate to the grade of 
the position to administer the educational 
and training program for veterans under 
existing legislation, by performing the fol-
lowing duties: determining eligibility lor 
benefits and certifying as to the length of 
education or training to which each ap-
plicant is entitled; certifying as to the 
dates of entrance into education or train-
ing and to changes of status which occur 
during the training period; interviewing 
and consulting with applicants for educa-
tion or training and making necessary re-
ferrals to the Advisement and Guidance 
Subdivisions: assembling regional data res 
pecting the need for gaieral education and 
for trained personnel in the various crafts, 
trades, and professions; maintaining in 
dividu^ status records for each veteran 
applying for vocational rehabilitation, and 
for each veteran i-eceiving education 
graining under this act; recommending ad-
vancements not to exceed $100 in any 
case, to veterans commencing or under-
taking courses of vocational rehabilitation 

Minimum Qualifications: Experience — 
Applicants must have had at least three 
years of the experience in any one or in 
any-combination of the types of experience 
Usted immediately below: 

naterlal Unted below. All properly ex-
•cuted, with the Director, Sccond U. S. 
Civil Service Rdrion, Federal Building, 
Christopher Street, New York 14, N. Y. 

) Application Form 57; B) Card Form 
4007-ABC; C) Form 4008; D) Form 14 
with the evidence it calls for, if applicants 
desire to claim preference because of mil-
itary or naval service. 

2—The necessary forms may be ob-
tained from the Director, Sccond U. S. 
Civil Scrvice Region, Fn<leral Buldg., Chris-
lopher Street, Now York 14, N, Y., or at 
any flrst-or-second-class post office in 
which this notice is posted. 

Ask for Recruitment Circular 2R-118. 

Regional Agricultural Relations 
Officer 

Office of Price Administration. $6,228 
year. (Salary includes the amount paid 

for overtime as shown below). 
For duty in the Second Region. Com-

>rieing the States of Delaware, Maryland, 
iJew Jersey. New York, and Pennsylvania, 

and the District of Columbia. Regional 
Headquarters: New York City. 

ClosinK date: Applications will be re-
ceived until the needs of the Service have 
been met. 

Salary and hours of work: The standard 
Federal workweek of 48 hours includes 
P hours of required overtime. The incrfease 
In compensation for overtime amounts on 
an annual basic to approximately 21 per 
cent of that part of the basic salary not 
in excess of $2,900 a year. 

Annual salary lor this position is as 
follows: Basic Salary, $0,600; Orertime 
Pay, $«28; Total Salary, $6,228. 

All basic salaries are subject to ft de-
duction of B per cent for retirement pur-
poses. 

Duties: Develops region-wide plans lor 
agricultural programs in coordination 
with the price and rationing program; 
plans, develops, coordinates and executes 
all agricultural programs in the region; 
maintains liaison with major asricultural 

Types of qua^ifylnc experience; 1—Res 
nonsiblo experience i 
habilitation program. 

I As Precious as . . . 
YOVR ISYLONS! 

Beautiful No-Scam Bureleg Wear-
I Ion S t o i k i n g s . . Ve i l - l l i in . . guar- \ 
anteed first t|uality high-twist eheer'^ 
rayons! Nd "iwisly lurny" eeains^ 
to annoy! Only $2.25 plus postage^ 
for 3 pairs 
Size 
Name . . . , , 

K\(I(lrC88 . . . 
i C i l y 
I S l u l e 

prepaid or C.O.D. ^ 
Quanlity | 

KMILY SMITH 
286 F I F T H AVE. 

NKW VOKK 1, N. v . I I)«'l'i. XV 

JOHN EMANUEL 
Telephone CHickerlng 4-1010 

Fine Furs 
205 W. 29th St. 
New York Cily 

Furt Made to Order 
R e m o d e l i n g a n d 

R e p a i r i n g 
)lKOunt to All Civil Ssrvlcs SmploysM 

ypM l<itn«lfic«tlM 

I a vocational re-
preferably for 

erans, conducted by Federal, State, 
Municipal governments, or by private 
health, welfare, or employment service or-
ganizations which has included experience 
in interviewing, personal or vocational 
counseling, placement, or training. 

2—Responsible experience in a veterans 
discbility compensation or insurance pro 
gram provided that such eypericnoe de 
{nonstrated a knowledged of policies and 
rules and regulations governing the pro 
^ram. 

5—Responsible experience in a Toca-
tional guidance or placement service in 
a secondary school, college, or university 
provided that it was a regular designated 
responsibility and not merely incidental to 
Other assigned acitvities. 

4—Service in the armed forces, pro 
Fided that the duties consisted primarily 
of selecting personnel for training and 
signment to various types of work 
rendering aid to members of the ^ m e d 
forces in solving their personal problems 

6—RespouBible experience in the per-
sonnel or administration office of a public 
or private organisation which involved 
responsibility for the interviewing, guid 
knee, and placement of employees. 

6—Teaching college or university 
courses, covering instruction in vocational 
counseling, vocational guidance, occupa-
tilhial analysis and/or related courses. 

7—Responsible experience in govern 
ment, business, industry, or the armed 
forces which demonstrated a knowledge of 
problems relating to education or training 
of individuals. 

Mote: Applicant's experience must hav 
been of a scope and responsibility sutfi-
cient to demonstrate conclusively the abil-
ity to pprform the duties of the position. 

Siibhtitutlon of education fur experience, 
Dndergraduate study in a college or univer-
sity of recognized standing with major 
work in law, wlucation,' vocational, per-
sonnel adnilniBtration, or related fields per-
tinent to tite duties of the position, may 
be substituted for not more than two 
years of the expi^rience on the baĵ is of 
Iwo ivars of education lor one year ol 
exporieme. 

In adilitiun. one year of graduate train-
ing in the above fields may be subRtitutcd 
for not more tiian one year of the ex-
piricau'e. 

Note: Persons entitled to vetevaiis pre-
ference slioulil include in their experience 
jBtatf'inent the duties performed wiiile serv-
ing in the armed froces. 

Credit will be given for all valuable 
expt'rionce of the type rctiuircd, regai'dless 
ol whether c(inipeiii*iUiou was received or 
whether the e.xperience was gained in a 
pari tinie or full-time occupation. 

There art< no age limits for this position. 
No written test is re«juired. Applicants 

will be ratc<l ou Uie quality and quantity 
of their experience and fitness, on a scale 
of 100, based on a review of sworn state-
ments as to their experience, and on cor-
roborative evidence secured by the Com-
aiivsiou. 

How to apply: 
l~AppUc«ot s m9t^ m» tb« Jonas Mid 

organizntlons, nnlTerslty sroups. I'ederal 
and State government groups and individual 
farmers; brings to these groups informa-
Uon regardlnjr rarious measures of the 
O.P.A, program; explains the method of 
operation of these policies and the reasons 
behind them; prepares material for use 
by these groups on agricultural programs 
in the light of O.P.A. regulations; elicits 
from such groups Information helpful In 
carrying out O.P.A. policies; represents 
the position of O.P.A. to Fwleral Agencies 
and other groups on agricultural prob-
lems affecting O.P.A. policy; where con-
flicts are found recommcnds modifications 
to be made so that the price and ration-
ing programs will not Interfere with the 
orderly flow of Oflrrlcultural products to 
market. 

Minimum qualifications: ExpertAice — 
Applicants must have had at least eight 
years of successful and responsible ex-
perience in executive or management posi-
tions in brood farm programs which has 
demonstrated the following qualifications: 

1. An extensive knowledge of farm pro-
irama in the area to be served. 

2. Ability to meet and deal successfully 
with major farm groups, individual farm-
ers, and officials of government atrenciee. 

Bnbstitution of education for experience. 
Education above the high school level in 
agriculture or agricultural economics may 
be substituted for not more than three 
years of the required' experience at the 
rate ot one year of education lor nine 
months of experience. 

NOTE: Persona entitled to reterans 
preference should include in their exper-
ience statement the duties performed while 
serving in the armed forces. 

Credit will be given lor all valuable 
experience of the type required, regardless 
of whether compensation was received o^ 
whether the experience was rained te ft 
part-time or full-time occupation. 

Types of experience in which qualifying 
•xperlence may have been obtained: Sx-

(Continued on page 11) 

Wiken Lew In Spirits 
Oo to TIIR 

TOWNE LIQUOR STORE 
¥oar Favorite Brnnds of Whiskey 

. Fifths 
Reg. Pr. Now Case 

Imp. Austin Nichols 
Pniro Rum $l..16 $.1..1.t $.10.00 

Imp. Ron Zorro Rum 4.00 .1.15 .17.00 
Imp. Cnrloca Rum. 4.92 3.27 :]8.40 
Imp. Boca Chica 

Rum 4.21 S-.'IO .10.00 
Imp. Duff Gordon 

Nina Sherry . . . 2.51 2.03 21.00 
TOWNE LIQUOR STORE 

i>. oa 
S»7 WASHINGTON ST., BROOKLYN 

(0pp. Joe's Restaurant) 
Telephone TRIangle 6-1126 

We suggest that you buy now and 
ftvoid the Holiday Rush 

NEW YORK 
ELBEE FURRIERS 

MO WEST n s f f i ST* 
NEW YORK 

Room 21SA 
ED 4.8300 

IF« specialixe in the remodeling ef 
etd fur coats. 

YOU, TOO, 
CAN SERVE 
IN THE 
DEFENSE FORCES 

if YOH Are 38 io 45 Year$ Oiii, 
17 Years Old or Draft Deferred 

THE NEW YORK GUARD NEEDS MEN 
A s MORE and more Federal troops are sent out of tKe United States 
and tliose remaining are being trained for overseas service, the State 
Guards of the various States become of greater and greater importance* 
They are the first line of internal defence against any disaster, b« it 
man-made or an act of nature. 

T H E New York Guard has already supplied the Federal armed services 
with innumerable officers and large numbers of men who have been 
trained to speak and understand the military language. It is a proven 
fact that members of the Guard on entering the Federal service reach 
non-commissioned and commissione d grade much faster than any others. 

G o v . THOMAS E. DEWEY, by recent legislation, has decreed that 
members of the New York Guard employed by State agencies or 
municipalities will lose no pay or vacation time because of time spent 
in the service of the State through the Guard up to thirty days a year. 
It is the earnest desire that all ^ ployers within the State voluntarily 
adopt such a ruling. 

I T IS understood that there are some 300,000 civil service employees 
in the New York State area. It is earnestly hoped that that great force 
will supply the Guard with a substantial number of members. 

Join now! Do your bit! 



t ' a f e T m caviL LCAMR f J t m t u r j 

P U B L I C A D M I N I S T R A T i a N 
A SPECIAL SECTION OF THE CIYIL SERVICE LEADER 
AMERICA'S LARGEST WEEKLY FOR PUBLIC EMPLOYEES 

DEVOTED TO THE ACTIVITIES OF ALL COMMUNITIES, AND TO FLANS, FBOGRAMS AND TECH-
NIQUES OF OFFICIALS, EXECUTIVES. ADMINISTBATOBS AND PERSONNEL IN ALL PUBLIC AOENCIEB 

Discounts and Tax Exemptions 
Pratfica! Ways In Which a Communify Can Save on Ifs Purchases 

By JOSEPH W. NICHOLSON 
City Purchasing Agent, Milwaakee, Wis. 

on safe deposit boxes where mu-
nicipaliUes may keep their ex-
cess cash. The tax wi pure grain 
alcohol used in your hospitals is 
^ .00 per gaIl(Hi. If you purchase 

,, ^ . electric energy, there Is a sales 
MUNICIPALITIES can obtain discount of from five to ten per tax of 3 ^ % . In all, there are 40 

special trade discounts if they or- cent, also a c a ^ d ^ u n t of %% classes of materials, equipment 
d ^ the rieht amount of merch- ^ ^ much as 5% for fee prompt ^ services on which sales apply, der the right ^ o u n t or meren payment of invoices. The grimt- There is also a 3% transportation 
andise. For instance, many com- ing of cash discount quoted will t^jj which you do not have to 
modities, such as electric lamp be considered in determining the p^y if goods are consigned direct 
bulbs and steel products, have a lowest bidder. to you. No exemption certificate 

^raiP nf ta-ade discounts de- While cash discounts may seem is required in these cases, sliding scale of ^ a d e d i s c o ^ t s ae insignificant, the City cf Milwau- „ ^ , „ , „ „ 
pending upon me quantity con- g^ves from $26,000 to $54,000 Federal Sales Tax Exemptions 
tracted for, so tha t by purchasing pgj. annum. Th* sphpdnlii of Ftederal sales 
a small additional amount such as TOe ^ e d u l e erf ^ 
400 pcmnds of steel Instead of 390, Federal Sales and Transportatl«i t f ^ S ^ ^ ^ ^ f S s ^ T E x S S -

would pay on the slightly smaller Municipalities are exempt from noiea/. 
quantity. Again, it is not neces- paying Federal excise tax pro- HMmnUttmrfa weiM toxM: 
sary to purchase all at, your elec- vided exemption certificates are BuaineM and store machine 
trie lamp bulb requirements a t signed with vendors at the time g l^Sc ou appii«ic«. 
one time, but merely to sign an of purchase. These taxes were re- Electric' Bni i* and Tabe« 
agreement for your total estimated cently revised upward so that FiroariM. sheii., cartridjes 
annual quantity so that deliveries they now represent a large addi- , 
may be made as you require them tional expense to those who do iubricaM^oiI^ pot yai. ec 
during the year. Your discount not take advantage of exemptions. Lugrgra«r®. handbags, waiiots, etc. 20% 
however, is based on the total Every person who spends muni- *atciie#, paper or plain wooden per M 2C 
amount purchased during the cipal funds for materials, equip- ' ' ^ ^ ^ ^ o r ' T t i S c " " ^ p w ^ ^ l ^ s u e 

ment i^nd services should be given 
I t is therefore Important to a list of taxable items so that * uS^^ind J t u ' 10% 

standarfze the materials required none of these charges are paid Motor vehicles-
by your various departments, through oversight. For example, passenger automobi les-chass is and/ 
grouping them so tha t contracts municipalities use cameras and or body 7% 
and agreements can be made for other photographic equipment on Busses, trucks * serai-tratiers—chan-
quantities to be delivered a t once which there is a sales tax of 25%. Antomobi1e''p«u^ aecossorie. ( « 
or over a stipulated time such as On sensitized paper, fflms and cept radio!!, tires and inner tubes) 6% 
three months, six months or a plates the tax is 15%. There is a Tractors (kind chiefly used lot high-
year. Vendors frequently extend 15% tax on telegraph and tele- transportation) 5% 
to municipalities an addltlpnal phone toll services and a 20% tax CsLTinstruments i o § 
(ft-ade or customer classification" on electric light bulbs as well as phonographs & Phonograph records 10% 

10% 
8-1/3% 

1 0 % 
20% 
11% 

per gal. l^^c 

photo ISaniptnent. caknerw 
SefMiUzed pmMr. f i l m s . Plat«a 16% 
Pistols and TerolTem 11% 
Radio receiTinr aeto. tube*. parU (in-

d o d i n s aatomobUe radios) 10% 
jhwrting roods (except wi l fonnt and 

wort clothes 1 0 % 
ISres (see also inner tabes) per lb. 6c. 
Distilled spirits per gal. 90 .0* 
(Drawback on nonbereraeiB alcohol) per gal. $9.00 

Betoilar's exelse taxes: 
Furs and For Trimmed ArUdes S0% 
Jewelry of retaU prices 30% 

except watches retailinr 'or not 
more than $65.00 and alann clocks 
retailing for not more than $5 10% 
Silver plates flatware exempted. 

Toilei preparations 80% 
Kxefse Taxes sa Flseititlss} 

^ e p h o n e and telegraph service; 
Local telephone service, incloding calls 

for whi<di the charge is less than 
26 cents each of Aarge 16% 

.ToU Service of diarge 26% 
Leased wire and teletypewrlta: service 

• f charge 26% 
Telegraph, cable and radto messages 

Domestic of diarge 26% 
l^oreign of charge 10% 

Wire and aqnipmeRt sarrice (burglar 
alarm, stc.) •< (Aarge 8% 
TnwsportatloB; 

AutomobUe Stamp Tasc $6.00 
Boat s tamp Tut $6.00 to »200.00 
IVansportation of PersoM 16% 
Transportation of Property (no exemp-

tion certificate required) 3 % * 
Transportation of Coal ( M axemption 

certificate required) per ton 4e 
Safe Deposit Boxes 20% 

There se^ns to be no specific 
pfrovisicm in the law granting ex-
emptioais to municip^ties from 
the 20% tax on rental at safe de-
posit boxes, although in the past 
some cities have obtained an ex-
emption through ruling from th« 
Bureau of Internal Revenue. 
• Provided consigned to CJtr. 

Snow Remove 
Mode Eosy \ 
Use of Rock 

Many road officials taftTe] 
economy through the use 
salt for cutting the cost 
and snow ranoival from 
ways. Crews have found 
use of the chemical 
task. 

Rock salt, applied 
storm, prevents snow from] 
ing and bonding to the 
ment, and makes comidete 
moval with scraper w plow fast 
and easy. 

Used straight, without abra-
sives, it e f f e c ^ e l y treats five 
times as much road surface as 
other ice-control materialSi, 
ing time-consuming hauls from 
supply points. One crew with 
one j^ece of spreading eqajit>-> 
ment, does the woric of five with 
(rtd fashioned, back-brei^Eing 
methods. ' ^ 

How It Worts 4 
When ice has once focmad. 

rock salt pellets act first as an 
abrasive on the surface of the 
ice or compacted snow, roughing 
and channelling it. "Hien they 
lKx« cleeu: througb to tbe road 
beneath—honeycombing tbe lea 
or packed siyw. The brine pro-
duced tQT the rock calt's fast 
melting action spreads wit m 
the pavement surface, under-
cutting the bond between the 
pavraaent and the snow or ice 
jdieet. 

Then, loosened and further 
iHTdken up by passing traffic, 
cMnplete removal is easy with a 
scraper or plow, leaving a bare, 
safe-driving surface. 

Field engineers are availabte 
for free consultation on every 
ice or snow removal problem. «A 
bulletin on the use of "Auger-
Action" rock salt is available 
from the International Salt Com-
pany, Scranton 5, Pennsylvania, 

How One Community 
Tapped New Revenue 

Columbus, Ohio., has devel-
oped a six-point program to ob-
tain needed money to help fi-
nance city government opera-
tions, the , International City 
Managers Association reports. 
The ideas are of interest to of-
ficials and employees of other 
communities. 

The city entered 1944 with a 
heldover deficit of about $1,100,-
000, which brought about a sub-
stantial reduction of the city 
budget to $2,953,332 for this year. 
With the city property tax pro-
ducing hardly 50 jpev cent of the . 
budget money, the city began a 
search elsewhere. As a result: 

1. The city council levied a 
5 per cent consumers' utility tax, 
under which 5 per cent is added 
to all utility bills—gas, electric, 
telephone and water—to obtain 
about $850,000 annually. 

Low-Cost Sanitation 
2. The city council adopted a 

low-cost garbage and rubbish 
collection service program, which 
is offered to those desiring It. 
Cards were printed and sold for 
$5, $6 and $7 depending upon 
the size of the container used. 
This provided about $325,000 
during 1944. 

3. Money was needed to In-
crease city recreational facilities, 
so the city raised the price of 
taxi hcenses from $25 to $125 
annually and the revenues ear-
marked for recreational pur-
poses. 

Utility Pays License 
4. A plan was worked out be-

tween the city council and the 
local public utility company un-
der which the company, which 
has been operating its t rans-
portation system for years with-
out paying the city a license fee. 
agreed to pay the city $1,500,000 
for a five-year license. The first 
payment amounted to $500,000, 
which was applied against the 
million dollar deficit. 

5. A g e n c i e s not definitely 
aUgned with the city government 
but occupying office space in the 
city hall rent-free were told to 
pay up or move; suburban cities 
depending upon Columbus for 
fire protecUon, use of city sewers 
and other services werej»quired 
to pay a more e a u J l i i i i ^ k e foi-

the services; factories outside 
the city limits which for years 
received fire protection without 
cost were required to sign con-
tracts with the city for such pro-
tection and pay for the service. 

Following these financial in-
novations and readjustments, the 
administration received a vote of 
confidence in a popular subscrip-
tion of $40,000—$25,000 to launch 
a smoke abatement program, $10,-
000 to establish a scientific crime 
laboratory and $5,000 to organ-
ize a junior police movement. 

NYC Fire Dept. 
"Sold" on Use 
Of Radio Aids 

New York City's Fire Depart-
ment. which answers over 60,000 
fire alarms each year, finds radio 
communication an Invaluable aid. 
Other fire departments can find 

"equal results from the use of 
radio apparatus. 

After five years of successful 
use, the big City Fire Depart-
ment is "sold" on the advantages 
of aei-ial communication. Outly-
ing central offices keep in con-
stant touch with the central office 
through two-way radio installa-
tions. 

Two-Way Equipment 
Chief officers have two-way 

equipment in their cars which 
keeps them in touch with head-
quarters, enables them to know 
wliat's happening at all times, to 
receive reports and issue orders. 

Rescue squads have sets 
mounted in the cabs of their 
trucks which assure communica-
tion while responding to calls 
at high speed, and at the scene 
of 4he emergency. 

The radio sets are particularly 
useful to the department's fire 
boats. Pack sets carried on the 
boats allow voice communication 
with shore fighters while com-
batting waterfront blazes. Very 
frequently the boats operate at 
such a distance from the shore^ 
that othe^ means al-

Pipe-Line Supplies 
Avoiloble to 
Communities 

Many community p u r c h a s e r 
will be interested in the recent 
announcement tha t the Dresser 
Industries, Inc. of Cleveland, 
Ohio, have just added three new 
companies to their group. An-
nouncing the amalgamation, the 
Dresser Industries said tha t the 
addition of the new organizations 
would enable the group to offer 
more products and gi-eater ex-
perience. 

Pipe-Line Repairs 
The following products are now 

offered through the Dresser In -
dustries: 

Diesser Pipe Couplings and re-
pair devices for pipe-line systems. 
Rings and Forgings. 

Bryant Gas-fired Boilers, win-
ter air conditioners, furnaces, 
unit heaters and conversion bur-
ners. 

Pacific Hot Oil charging 
pumps; boiler feed pumps, gen-
eral service pumps; oil well plun-
ger pumps; deep-well tm-bine 
pumps. 

Clark Engines and compres-
sors. Stationary and Marine 
Diesel Engines. 

International Derrick pumping 
imlts, airport CMnmunications 
and electric-powerllne equip-
ment, prefabricated steel build-
ings. 

Roots-Connersville positive dis-
placement and centrifugal blow-
ers, exhausters, boosters and 
compressors: air and liquid 
pumps and meters. 

Stacey Brothers storage hold-
ers, tanks and pressure vessels 
for gas. oil. chemicals and foods. 

Bovaird & Seyfang Pumping 
Engines, jacks, "powers," storage 
tanks and allied supplies. 

Van Der Horst Porus Krome— 
a patented process of applying 
chromium lining on cylinder 
walls, piston rings and crank 
shaf ts for longer wear. 

Newest additions are the In-
ternational Derrick and Equip-
ment Co.; Roots-Connersville 
mower Corp.; and Stacey Bro-
thers Oas Construction Co^n-
pany. Information on products 
distributed by the Dresser In-
dustries m^y be obtained from 

office. Terminal 
nd, Ohio. 

Information 
The Civa Service LEADER will be happy to provide, withoai 

charge, any of the information-items listed below which may be re-
quested by readers. Simply send in the coupon at the bottom of 
this column, to the Public Administration Editor, Civil Servico. 
Leader, 97 Duane Street, New York City. 

202. DRAFTING SUPPLIES 
The drafting: room is becoming more 
important with all arencics planning 
for post-war. A new 60-pa«re catalor 
of the Warren-Knigrht Company. 130 
North 12th Street. Philadelphia, Pa., 
lists a complete assortment of draft-
ing room equipment. 

203. STREET MAINTENANCE 
For 42 years Littleford Brothers of 
452 B. Pearl Street. Cincinnati, Ohio, 
have been mannfacturingr road COB-
struction and maintenance equipment. 
Modern. iip-to-dat« eaaipment for a*-
phalt and tar work ia described ia 
their catalog. 

204. FOR CLEAN SEWERS 
A full line of sewer deaoinij: equip-
ment. rods, root cotters, buckets, noz-
zles and flushers is described in a 
20-pa«e booklet prepared by W. H. 
Stewart, Jacksonville. Fla. The equip-
ment is designed to be used by tbo 
communities' sanitation workers. 

205. QUIET VALVES 
The "slam" is eliminated in their 
Clear-Way, Qniet-CIosing type valves, 
says the Benseelaer Valve Company. 
Troy. New York. They are made 
in the expanding outlet type as well 
at the straight through type for bolt-
ing direct to pump discharge. 

206. LABORATORY EQUIPMENT 
A di8<'U88ion of pH control and de»-
cription of comparators, (4ilorimeters 
and similar devices is found in an 
80-page booklet prepared by the W. 
A. Taylor Company,,7301 York Koad, 
Baltimore, Maryland. 

207. SLUDGE PUMPS 
Non clogging, vertical or horizontal,, 
dry pit or submerged; storm water 
and drainage pumps are described in 
bulletina of the Dayton-Dowd Com-
pany, Quiiuy. Ill inois The company 
also muiiutaclures a comiilPte line of 
tiuni[) and bilge pumps. 

208. REFUSE DISPOSAL ^ 
An interesting 34-pa?e booklet "Dia-
I)08al of Community Refuse by In-
cineration," will be of interest to 
Sanitation workers and officials. f t 
discusses the question of incineratioti 
from a common-sense point of view 
and fs illustrated with numerous 
photographs and diagrammatic charts." 
It is prepared by the Mourse BoulgA* 
Destructor Company, 207 East 42nd 
Street, New York City. 

209. WATER SOFTENING u 
Zeolite water softening is explained, 
and the uaea of their equipment illus-
trated in literature of tbe Graver 
Tank and Manufacturing Companjr, 
322 South Michigan Avenue. Chicago. 
Illinois. Information includes f low 
charts, tables, other valuable data. 

210. STAND-BY MOTORS " 
Emergency motors for genei-ators OP 
pumping units are manufactured by 
the Buffalo Gasolene Motor Company. 
Buffalo 3, New York. Illustrated 
specification slieets describe the per-
formance and applications of their 
equipment. 

211. FILTER GAUGES 
A full line of gauges for filtration 
plants is described in the catalog Jt 
the Simplex Valve and Meter Com-
pany, 0750 Upland Street. Phila-
delphia, Pa. The illustrated booklet 
will be a valuable guide to the gaubB 
purchaoer. 

212. PROPERTY PROTECTION 
Ade(tuate feni-ing is niM-essary to prt^ 
tact municipal property. A new 33< 
page booklet of the Cyilone Feni-o 
DiviHion, American Steel and W i « 
Conipan.v, Waukegan, 111., gives fun 
f a i l s and spe^ifii^'aUons on their 
fences and illustrati-s the different 
typi'ii now available. . 

Public Administration Editor " » 
Civil Service Leader, 97 Duane Street, New York City 

Please send me information pertaining to the items 
whose numbers I have listed below. There is no charge 
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a m m n c B LaAtm 

5. Jobs 
[ConMoei f f m pmgt >1 

m m Afftdal • Imrte term 
rSnisftilOB auch M the OrAore, VMin 

^reau, « fsrmeni* •ooperatlra, Aic.: «k-
rienoe M Stat« director. Milstant, or re-
Dual direotor o l an acricultoral n t e n -

•ervicei experience aa rerional direc-
or manager of extcnsire projects In-

TolTinr land ntilisation, conyeraion w 
rehabilitation; experience aa farm manage-
• tent •upervisor for inaurance companies; 
•Kperience M director of a State experl-
n o n t station; experience as State leader 
at county a«ent programs; eKperience as 
departmental chairman in a State arricul-
taral collcgre provided that this experience 
lias involved considerable contact with 
farmers and farm rroups. 

Applicants m u s t be citicens 9t mc awe 
MPiriance to the United States. 

There are no a«re limits for this posi-
tion. 

. No written test is required. Applicants 
^ 1 1 be rated on the quaiity and quantity 
• f their expcricnce and fitness, on a 
•cale of 100, ba«ed on a review of sworn 
•tatenients as to their experience, and on 
corrobor.itive evidence secured by the 
^ m n i i s B i o n , 

How to apply: 1. Applicnuts must tile 
t h e forms and material listed l>olow, all 
u'operly executed, with the Director, 2nd 

"•n. S. Civil Service Region, Federal BuldK., 
Christopher Street. New York 14, N. T . : 

A) Application Form 67; B) Card Form 
(j(007-ABC; O) Form 4008; D) Form 14 
With the evidence it calls for, If appli-
cants desire to claim preference because 
pf .mitilury or naval service. 
^ 'i. The necessary forms may be obtain-
ed from the Director, Seooiid U. S. CSvil 
(Servico Rcgrion, Federal Bldg-., Christopher 
ptreet. New York 14, N. Y.. or at any 
(irst-or-Becond-clasc post of f ice in which 
this notice is posted. Ask for Recruitinp 
Circular 3R-.3. 

' Read tli© Jotj-Dstliig below. 
When you have spotted the job 
for which your training or expe-
rience fits you, go to the office 
of the U. S. Civil Service Commis-
cion. 641 Washington St., New 
York City. Remember that youH 
get about 21% more than the sal-
Jtry listed because of overtime pay. 
And you'll need a certificate of 
availability if you're now engaged 
in an essential occupation. 
Vl-1168—Clerk (IBM) »2433 .14 
T1-171.S—Shipping Rnte Clerk . . 2190 .00 
y i - 1 7 1 2 — R a t e Clerk (Fi-eight) . . 2798 .33 
V l - 6 4 0 3 — T r a f f i c Clerk 8433 .14 
V l - 1 1 2 8 — D e n t a l Assistant . . . . 1762 .00 
• 1 - 9 6 1 —^Dental Mechanic . . . . 1971 .00 
A^l-1261—Laboratory Aide 1971 .00 
• 1 - 0 8 5 6 — l a b o r a t o r y Assistant . . 1620 .00 
V l - 8 2 8 —Psychiatr ic Nurses 

(Reg-istered) « 1 9 0 . 0 0 
T l - 9 7 8 —Registered Nurses S190 .00 
• - 1 1 0 5 8 — N u r s e ' s Aides J 752 . 
V l - 1 2 8 4 — F i l m Handler 2433 .14 
V l - 1 2 7 3 — P h y s i c a l Science Aide. 1762 .00 

J l - 1 0 5 5 — M e d i c a l Technician . . 2190 .00 
ACCOUNTANTS <»8i400) : 
ACIENTD ( 9 4 6 0 0 ) : 

. . i Plant. 
A N A K T S T 8 (9;iOOO to 9 t « 0 « h e l o s i v e ) ; 

Industrial Marketing-, principal Cost. 
Associate Hanag:ement, Management, 
Repair Cost. Wage Rate. Research 
(Bngineerinr Background). 

A P P R A I S E R ( 9 4 6 0 0 t« 9»000 Ikelustve) : 
AUDITORS ( 9 3 2 0 0 ) : 

Constant Travelingr, 
KOONO'MIgT ( 9 2 0 0 0 t« 9 4 6 0 0 Inelaslve) : 

. Housinr. 
OHEMIST ( 9 2 0 0 0 t« 93200 b ie ins ive) i 

Laboratory Technician. 
OONAVLTANT ( 9 4 6 0 0 ) : 

Technical. 
JBNGINEERS (9ti4MO to 9 4 6 0 * fael.): 

Blectrio^. Hydraulic, Associate Marine, 
Welding, Concrete Research, Marine, 
Mechanical, Sanitary. Hydrolofrist, 
Signal Corps Equipment, Studio Con-
trol. Radio, Soils Mechanical. As-
eii^tant Safety. HJquipnient, Aeronau-

-> tioal. Industrial, Materials. Mechan-
ical (Refrigeration). 

ENTOMOLOGIST ( 9 3 8 0 0 ) t 
^KKTIMATOR ( 9 3 2 0 0 ) : 

Material. 
INSPECTOR ( 9 2 3 0 0 to 92600 InehiBive): 

Plant Quaiantine. Jr. Inspector (Pharm-
^ atiy or Chemistry). Safely. 

INSTRUCTOR (92000 to $2309 I n c l u s i v e ) : 
Training. 

U B R A R I A N <92600) . 
^ CutaloginM'. 

MYCOIiOGlBT ( 9 3 8 0 0 ) . 
NEGOTIATOR ( 9 3 8 0 0 ) : 
•KFICERS <#2600 to 9A600, Inc lus ive) : 

Marine Spare Parts. Lubrication, Mainte-
nance or Lubrication (Marine * Rai l ) . 

VHVSIOIST <9»>000 to 93800. l a o l u s l v e ) : 
- 'RE-NEGOTIATOR ( 9 6 6 0 0 ) : 

BFEOIALISTCt ( 9 3 2 0 0 to 96000 h ie . ) 
Insurance. Sales Officer (Photographic) . 

» Propei'ty A Supply, Purvhaeing (Un-
derwear, Sweaters * Misc.) , Sales 

E l e v e n 

««alMr OMirol. 
• M M u n p n t ^ O A i 
MTPmUMTBMDKNT 4 # M M ) t 

• t«T«Io i« (OverseM A«tttMMB9>. 
•DPKRTiSOR (9S9M) I 

Payroll. 
•UBTBTOB (9S20t) I 

Marine (Must have eoint>r«h«ailv* tatov-
ledge of marine wigiDea), 

n t A N 8 I . A T 0 4 l ( « 2 e o « «• 9 8 2 0 0 M . ) i 
Technical Spanish, MMtniflk A Portv-

guese. TBTERINARIAN (flSOOO). 
Jr. Veterinarian (Vet. Meat Iiwpeetor). 

Attendant, 91200-$1««0 ».».; •Tc-7«« Mr 
hr.; 9i}3.60-$26.00 per wk. 

Okauffeur, 91320-91080 p.m.: ISc-STe kr. 
Carpenter, 9 1 8 6 0 p .a . ; 96JS4 per dtem; 

91.14-91.26 per hr. 
Oooks. 9.86-9.90 per hr.; 980.40-994.00 

per wk . ; 9 1 6 0 0 p .a. 
Checker, 9 2 0 0 0 p.a. 
Elevator Operator, 91200 p .a. 
• lectriolao, 9 2 2 0 0 p.a.; 91 .16 per te. 
Firefighter, 91680-$1860 p .a. Helper : 

Helper Trainee. 77c-89c per hr. 
Helper Welder, 77c-89c per hr. 
Helper Moldcr. 77c-89e per hour. 
Helper General. 77c-89c per hr. 
Helper Electrician, 77c-89c per hr.. 
Helper Blacksmith, 77c-89o per Iw. 
Painter Helper, $1600 p.a. 
A / C Engine Parte Cleaner Helper, 
9 1 6 2 0 p.a. 
General Mechanic Helper, 9 1 6 0 0 p j u 
Ordnance Helper. 64c per hr. 
Auto Mechanic Helper, 84c per hr. 
Apprentice Mechanical Trades, 68c per 

hr. 
Minor Laboratory Helper, 91200 PA. 
Molder, 77c-8»c. p.h. 
Stationery Boiler Fireman, 9 1 3 2 0 - 9 1 6 0 0 

p.a.; $ .84-$.98 p.h.; 96 .56-97.62 p.d. 
CKiard, 91500-$1860 p.a. 
Vehicle Ship Procurement Helppr, M e . 

p.h. -
Janitor. 91200-91600 p .a . ; M c per h r . 

Window Washer, 9.77 p .h . ; $ 1 3 2 0 p .a . 
Laborer, 91200-$1680 p . a . ; 68c-80« per 

hr.; 96 .26-$6.40 per diem. 
Laundry Operator. 91200-$1600 p.a.; OOc-

78c per hr.; $24 .80-929.60 per wk . 
Lithograph Pressman. $2600 p.a. 
Lithograph Pressman Helper. $ 2 0 0 0 p.a. 
Pressman, Webendorfer, $10 p.d. 
Marine Positions, $1680-$2««0 pA.; 

$ .79-$1.27 per hr. 
Machinist. $1800-94200 p .a . ; $9 .12 p .d . : 

$.90-$1.2B p.h. 
Mechanic: 

Auto Mechanic, $ .70-91.16 per h r . : 
$ 1 8 6 0 p.a. 

Rigger Mechanic, 91860 p .a. 
General Mechanic, $ .05-$1.04 per kt. 
Addressograph Mechanic, $1860 p . a . 
Aircraft Mechanic, $1860-$2300 p . a . 
Mechanic (Dockbuilder), $2040 p . a . 
Mechanic (Scaffold Painter) , $1860 ».». 
Elevator Mechanic, $ 2 3 0 0 p . a . 
Refrigeration A Air Conditioning Meek., 

$1 .16-$1.36 p.h, 
^ p e w r i t e r Mechanic, 86e-91.01 pJi. 
Jr. Mechanic. 86e pJi. 
Mechanic, F . R. U.. 95c p. h. 
Aircraft Mechanic. $2200-92300 p .a . 
Mechanic-Painter. $1860 per annum. 

Miscel laneons: 
Band blaster, $ .88-91 .00 p .h . 
Saiimaker. $1.14-$1.36 p .h . 
Chipper A Caulker, 91 . 14 -91 .M ».li. 
Stock Selectors. $ .77 p .h . 
Locomotive Conductor. $ 1 . 0 0 - 9 1 . l t P-k. 
Caretaker-aardener. $ 1 5 0 0 p.a. 
R.R. Brakeman. $ .97 per h r . 
Locksmith. $ .95 per hr. 
MiUwright. $ .98-$1.01 per Iw. 
iandblaster, 88c-$1.00 p.h. 
Saiimaker. $1.14-$1.26 p . h . 
Vehicle Washer. 7ec-84c p .h . 
Auto Laborer, Trades, 69c p .h . 
Upholsterer. 87c-$1.04 p.h. 
Wire Chief. Communications. 9 1 - W p .k . 
Chassis & Wheel Aligner, 98c-$1.08 p.h. 
Tool Crib Attendant, 84c p.h. 
Rope and Wire Splicer, $ .86 per h r . 
Railroad Trackman, $4 .48 per 41em. 
Shipfitter, $1 .14-$1.26 per hr. 
Shipwright. $1 .14-$1.26 Per br. 
Wharfbuilder, $1 .14-$1 .26 per h». 
Boilermakerr $1 .14-91.26 per hr. 
Coppersmith, $1 .14-$1.86 per h r . 
Pipefitter. $1 .20-$1 .32 per b r . 
Welder, $1.10-$1.16 per hr. 
Apprentic Tool maker, $.55 per hr. 
Toolmaker. $1 .31 per br. 
Cooper, $7 .60 per diem. 
Leather and Canvas Worker Helper, 

$1500 p.a. 
Oas Cutter A Burner, 91.14-91 .M 

hr. 
Chipper A Caulker, 91 .14-91 .28 »«- k r . 
Painter, .$00-$1.26 p.h. 
Plumber, $1 .14-$1.2« 
Finisher, $5 .28 p.d. 
Sizer, Marker, Eaminer, $ .67 p .k . 
Seamstress, Studio, 9 2 0 0 0 pa. 
Power Machine Trainee, • 4 e p.k. 
Sorter, 67e p.h 
SiOk Pneumatic Tube Operator, 60« 
B i a ^ s m i t h , $2200 p .a . 

Mcpairmaa t 
Off ice Appliano* Repairman, flAOO-

92260 p.a. 
Typewriter Repairman, 91860 per ann . ; 
Armament Repairman, 91.0U per kour; 
Scale Rcpairniun. 76c per hour; 

•Mria* M M h l M rnepairmM • l . l V tfc.; 
AagteMrtNT A m •1680-98MM 
«Mdkot«al O w n l t u i t , VMIBM. M M * 

x J f f a U t * 0 « t « « r . 9eoOO-98flOO 
Ctethlnff Deeignsr, 9 8 8 0 0 p.*. 

S r a f t m a o . f l 8 S 0 - 9 2 8 0 0 *,», 
nivatrator, f i e 2 0 - 9 S 0 0 0 p.». 
Allowance Aide (Electrical) . 9 2 0 0 0 0 p.R. 
Physical Science Aide. 9 1 8 0 0 ».». 
1\K>1 Designer, 9 3 0 0 0 p.a. 

l i spee tor t 
Paper A Paper Products. 9S000 p.a. 
Motion Picture Technician. 92000 p.a. 
Motion Picture JPrinter, 91620 p.a. 
Property Man, Ungr., 9 2 0 0 0 p.a. 
Photograph Specialist, 98200 p.a. 
Projectionist, 92900 p.a. 
Pire Prevention Inspector, 9 2 0 0 0 p.a. 
Photographer, 9 1 8 0 0 p.a. 
Inspector of Radio, 91440-92000 p.a. 
Inspector Ordnance Materials, 91440-

9 2 6 0 0 p.a. 
iDspector Engineering Material!, 91620-

$1800 p.a. 
Und. Insp. A-G Supplies, 91 <100 p . a . 
Shipbuilding Inspector. $3200 p.a. 
Ammunition InHpector. $2000 p.a. 
Motion Picture Technician. 92000 $ 2 0 0 0 

p.a. 
Laundry Superintendent, $2000 pjt . 
Watch Expert, $2000 p a. 
Watch Repairman, $1 .29 p.h. 
Millwright, 9 .»8-$1 .01 per hr. 
Electroplater, $ 1 8 6 0 p.a. 
Packer, 9 1 6 2 0 p.a. 
Watch Expert, $ 2 6 0 0 P.a. 

• V E R S E A S TAOANOIflS 
Master Machinist $1 .37 p.li. 
i^borer (Construction), 76c p.h. 

Dividend 
at t h e ra te of 

D e c . 31. 1 9 4 4 

l V i % P®' annum 
IfiUrest paid on balano* e< $ 8 . 0 0 and owof 

e 
INTEREST IS CREDITED SEMI-ANHUALLT 

Jaaaary 1 and July 1. 
Intoieet Allowed i>om tfio l l r e t o l oeoh 
•alondar quartor—J«n. 1, April 1, July 1 Mad 
Oct. 1—with 8 buainesa "days of graoo" 
»llow«d in January and Jtlly, u i d 3 bueineaa 

days In April and Ootobor. 

UNION DIME 
S A V I N G S BA^NK 

E»tabJhh*d ieS9 
Sixth Avenue and 40tli Street. New Yodc 18 Meiabei 7edei«l Deposit lasuiaaoe Coipoistioa 

Invest Regularly in 
WAR BONDS OR STAMPS 

tluMBtUi. M«0« per mnxm. 
Oarpeoter. Firit erade, ti.88 

/Carpenter, Beoond Grade, 91,M fA. 
Fire Truck Driver, 9 2 4 0 0 p.a. 
Bvaporator Operator, 92e80-9387C M k 
Carpenter, Third Grade, | 1 , 1 0 P.k. 
Beinforceing Rodsetter, 91 .86 p .k . 
Blectrieian, 92600-9S875 p.a. 
Painter. First (Tlass, 91-30 p.h. 
Ice Plant Operator, 92600-92879 P .a. 
Armature Winder, $2e00-$2878 p . a . 
Diesel Oiler, 92800-$2600 p a. 
Boiler Operator. $2600-98875 P .a . 
Flreflghter, .$2400 p.a. 
General Machinist, 91 .79 p.h. 
Instrument Repairnian. $1 .64 p .k . 
Armament Electrician. 91 .54 p .k . 
Armorers, $1 .28-$1 .60 p.h. 
Stetedore Superintendent, $ 4 6 0 0 pJi, 
Fire Chief. $ 2 8 7 5 p.a. 
Electrician. First Class, 91 .50 p.h. 
Mechanic. First Grade, $1 .50 p.h. 
Mechanic, Second Grade. $1 .25 p.k. 
Boilermaker, First Grade, $1 .65 p .k . 
Boilermaker, Second Grade, $1 ,36 p .k . 
Plumber, First Class, $1 ,50 p.h. 
Plumber, $ 2 6 0 0 p.a. 
Piesel Operator, $1.S0-$1.43 p .k . 
^ a s o n Bricklayer, $1 .65 p.h. 
Truck Driver, 90c p.h. 
Structural Steel Worker, First Ckade, 

$1 .65 p.h. 
Structural Steel Worker, Second Grade, 

$1 .35 p.h. 
Operator (Tourspull ) , $1 .55 p.h. 

; Mechanic (Addressograph), $1 .25 p A . 
' Machinist, First Grade, $1 .50 p.h. 
; .Machinist, Second Grade, $1 .25 p.h. 

Kireman, Second Grade, 95c p.h. 
IClcctrician Third Class, $1 .10 p.h. 
Blectrician, Second Class, $1^80 p .k . 

McGoMrIck Ignore 
Court Sayt Affornef 

New York City's ComptroUw 
Joseph D. MoGoldrick and 
slstant Deputy Comptroller Mor-
ris Paris will be singing the pris-
oners' song if Attorney Leon M. 
Wallsteln has his way. 

The attorney for a group of 
NYC electricians has charged the 
Comptroller and his assistant with 
contempt of court and has asked 
the Supreme Court to issue a con-
tempt order against them. 

It's all because the ComptroUer 
refuses to recognize some wage 
complaints filed by electricians 
which haven't been validated to 
meet ttie Comptroller's require-
ments.- The lawyer charges that 
he's deliberately violating a Court 
order of Justice Timothy A. Lears^ 
in the case of Rooney vs. Mo-
Goldrick. The Comptroller says 
he didn't violate anything, and 
the Supreme Court's decision to 
due soon- i. 

HARA-KIRI ISN7 THE ANSWER! 
AS A METHOD of Jap nelf-extermlnationj 

hara-kiri has proved an efficient ally. 
But who wants to wait for all of Japan 

to fall on a sword and call it quits? 
No, hara-kiri won't win this war. Wish-

ful thinking won't win It eithw. This is a 
job for MacArthur and Nimitas. For G. L 
Joe and a guy named "YOU"! 

Now MacArthur and Nimitii and O.I. Joe 
ean handle their end, as the record shows. 

But how about YOU? 
Your job at present is simply this: Keep 

on buying War Bonds—week-in, week-out 
•--until final victory is ours. Buy on the 
Payroll Saving Plan; or buy on your own 
plan. Keep on digging into your wallet 
for every leaf of folding green you can 
spare and sink it into every bond it will 
buy! These bonds are your stake in Amer-
ica—today and tomorrow. 

Keep Faith with our Fighters 
Buy War Bonds for Keeps 

This atlveriisemeni is a contribution to America's war effort hy 

AMTHOMY QUIDA 

DAVID liltDY. IMC. 

MIUiRS TAVOIN 

SIXTY EI«HT RCSTAURANT, IMC. 

WILLIAMS iEAUTY SHOP 

DIAMOND LlpUOt ft WINE SHOf 

HYMAN ROSENSTfIN 

J. ^ERMAISE 

ERiMRA MOTHMS 

MARIE DAMMANM 

•RONil SCAFFOLD & LADDER CO. 

A ft N FOUACK 

FtANK HANSEN 

HERBERrS DELICATESSEN 

iOROUOH CAFETERIA. MC. 

KIMGSTON DELICATESSEN 

KARL SCHIWMANN 

• ft • KNITTINO MILU 

SKINS TIIADIN« CORF. 

THE FRmCESS CO. 

J. HAUSER KNITWEAR CO., INC. 

ANAR IRASS WORKS 

GALAXY COSTUME CO. 

ROYAL DRY OOODS MAN. CO. 

iENTUN WOOLEN CO. 

WEAREEST EMBROIDERY 

MILCO DRAKE ft lONITION SERVICE 

1. ROSENTHAL 

ARNOLD'S RESTAURANT 

JAC VANDENtERO 

CASTLE HRi lAKERY ft LUNCH 

JAMES AiJES-i»EATHER IMFORTER 

WILLIAM HOFFMAN CO. 

KELES WHOLESALE BUTTER ft 
CORF. 

F. SHAKS CO. 

JOHN TRSUEL 

GEOROE iRAHOT 

MIDORE OREINSFAN 

WILLIAM HOFFMAN CO. 

TONY'S HARDWARE STORE 

JOSE NEIRO 

ROBERT L CHIN CO., INC. 

NATISCH-OEAJt WORKS, INO. 

THEADOR THORF 

mMAC C9ATft 

LUBELL ft RAY 

6ALAXY COSTUMf 

FRIEND OF THE BONQ DRIVE 

GOETZ ft BERNSTEIN 

SUN GOON SHINO CO. 
f 
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Huge Program Of Employee Benefits 
Mapped by State Assn, For Coming Year 

Contiiiaed from T m f H 
O v r r Speaks tor Mefit4a HjrrieM 

Leo Gurry, vice-president, of 
cy State Hospital, spokie on 
alf of mental hTglene Instltu-
workers and of additional ree-
Uon for older employeee rtt-
ln« less than their maximum; 
a true liberalization of the re-

ent system; for attention to 
flcation and salary adjust-

ments in State hospitaU and 
Mbools where efficiency of service 
| i maintained only by great saeri-
floes on the part of many workers 
Mbo are bearing and h a r t been 
bewring since the beginning of the 
Hmr a burden of work beyond em-
ployees in any service within or 
Mthout the State. 

Powers for Pay Adjvstmeni 
John P. Powers, vice-president. 

Hew York CJity, urged the need 
ft>r salai-y adjustments, retirement 
liberalization, medical and surgi-
eal benefits, and spoke on behalf 
Of the armory employees. 

Civil Service Criticized 
Sharp criticism was directed at 

the State Civil Service Commission 
for failure to bring forth uniform 
..ck leave, holiday and vacation 
leave rules provided for by an act 
of the 1944 Legislature, and the 
president was directed to again 
communicate with President Con-
way of the State Civil Service 
Commission urging prompt action. 

The committee also questioned 
the delay of the Civil Service Com-
mission in failing to fill the va-
cancy on the State Classification 
Board concerning which a resolu-
tion was adopted at a previous 
meeting. 

"Freezing" of Lists 
There was long discussion of the 

attitude of the Civil Service Com-
mission in "freezing" certain pro-
motion lists, and in making tem-
porary appointments from open 
eligible lists. Provisions of Sec-
tion 226 of the Military Law pro-
tecting those now in service were 
cited, as well as the demoraliza-
tion which threatens frwn alleged 

le 

long disregard of t h e merit system 
law and rules as to permaaent ap-
pointments. The factors Inrotved 
a re troublesome. I t Is beUered 
that the Commission a n d d e p a r t -
ment heads wish t o be eot trdy 
fair with t h e many d t l n n s now 
in the armed forces who are o n 
present lists. Ttie oomnyttee 
asked, however, that t h e whole 
situation be reanalyaed an d steps 
taken to guard against any break-
down of efDciency due t o tempo-
rary appointments extending over 
a number of years. 

To Stody Eleeftloa 
A speciaf committee was cre-

ated to study and make recom-
mendations covering nominations 
and elections for off lcen of the 
Associaticm. 

A resolution was adopted grrani-
ing honorary memberships to per-
sons retiring from State service 
under State Retirement System 
rules. 

President ClifiFord C. Shoro in-
dicated tremendous interest in the 
activities of the Association 
throughout the State swvice, and 
in membership in the AssociatKm. 
The attempts of o t h ^ wganiza-
tions to build up owanlzations 
within New York State service 
was condemned inasmuch as em-
ployees are already successfully 
organized In the Association of 
State CivH Service wnployees and 
are fully and ably represented by 
State workers in all employee re-
lationships. One delegate said: 
"Employees California, Ohio 
and other progres^ve States had 
repudiated membership raiding a t -
tempts by other groups and main-
tained sta-ong independent asso-
ciations like the Association in 
New York State." The committee 
was unanimous in recommending 
to State employees that they "be 
not deceived into wasting their 
t ime or money in many organiza-
tions which would onif result In 
division of employee s tr« igth and 
Influence built up throughout the 
years." 

U. S. Overseas Posts 
(Continued fr<Hn Page 9) 

RADIO OFRKATOR 
lk)r the position of radio operator in Hawaii, address appUcaliona to: KanacpMr, BrMMk 

Offieo, ISth U. S. Civil Service Begrion, Honolulu 2, T. H. 
Federal Coiiiniunicatious ConimisBion. Alaska, Puca-to Rico, and Hawaii. f&.SOO. 

RADIO TBOHNIOIAN 
For the position of radio technician in Hawaii, application* should be addresMd to 

the U. S. XJivil Service Commission. Washington 25, D. O. 
STENOORAPIffiR (MAIS) 

Vo qualify for thoee positions, men must be experienced stenoerraphen, moflC be ipood 
typists, and must have a good batk^round of srenwal office experieooe. 

War Shipping Administration. Western Hpditcrranean and South Pacifie •reee. $8,800. 
STENOGRAPHKR (MAI^B) 

Foreign Economic Administration. Africa, China. $1,800 to >8,800. 
STBNOORAPHBR (MAIJi) ' 

Age r(><|ulrAment«: minimum, S3t niaximnm, 4S. Knowledfe of maehtee •ri««m ef 
. shorthand not qualifying. ^ 

Office of War Information. Baatem war theater. $2,600. 
STORKKEKPER 

Transportation pstid to post of duty. Persons (male only) filing appllcatione for tbeee 
positions should address them to: 'Hie Commandant, 17tb Naval Diatrloi, Fleet Poet 
Office, Seattle, Wash. 

Navy Department. Alaska. $1,440 to $2,00. 
STORKKEBPKR 

Applications should be filt^ with the ncareet area Air Service Command: with the 
Cffi ie of the Division Engineor, War Dept., Whitehorse, Yukon, Canada. 

War Dept., Hawaii, Panama Canal Zone, Alaska, HawaU and Canada. $1,440 te $S,000. 
SUPPLY (^KRK 

Applications should be filed with the nearest area Air Service Command. 
War Dept. Panama Canal Zone, Alaska, and Hawaii. $1,440 to $2,000. 

SURVEYOR 
Persons interested in these positions should address applications to: OUe<, Ban 

Echelon, Alaska Dept., War Dept., 1331 Third Ave., Seattle 1, Waalu 
War Dept. Alaska. $2,100 to $2,000. 

TRANSLATOR 
Applicants are required to tiUce a written test; they must show that thegr are aMe 

to make closo idiomatic or literal translations from or into one or more o< the 
following languages: Spanish. Portuguese. German and Italian. For tbe pofMoa vt 
translator in Hawaii, address applications to the U. S. CivU Serrloe rnmrnlseloa. 
Washington 25, D. 0. 

TRANSPORTATION SPBOIAUSV 
Rail. Motor, Marine, Insland. Waterways, Port lacilitiee, Shippinr dooomeota. 
Foreign Economic Administration. Europe, Africa, and China. $1,820 to $8,000, 

WARBHOVSE AND PROPERTY SUPPLY CijgRK 
Address applications to: Manager, Branch Office, 12th U. S. OivU Serrloe Rectoti, 

Honolulu 2, T. H. or with the Office of the Division Engineer, War Departmeni, 
Whitehorse, Yukon, Canada. 

War Dept. Hawaii or Canada. $1,440 to $2,000. 

A U c m r . STATE. U. S. GOVT. 

PAY CHECKS CASHED 
25c $100,00 

PARAMOUNT 
^ 7 7 CANAL ST., Nr. Broadway 

OPEN FROM » M to 6 P 
309 FIFTH AVE.. Nr. 32nd St. 

HIGHEST CASH PRICES 
; Paid 
I Vor Furolture. Baby Grand PL 
' SyUiete, Conteuti of Uouiee. 

J ama ica Furniture Out l e t 
tlM>-Oa 160th St. JamaicA, U 

Jamaica S-0TU( 

ONLY « I » l t 
7IU sail » S-room outfit complete, 
jrbtl/ î ted. to » reaponsible party, 

can be arranged. Conuisting of 
IviuiT room, bedruom and kitchea. 
Ml lor Mr. Stone. Credit Mgr. 

iTMLIM* NftNITIMI C a 
IM BAST Seru BTBKli» 

I, Ua(iurtoQ A ThM Are.) M. T . t . 

Eyes 
Examined 

Glasses 
PiHcd 

44 Ratbash Avo.. Brooklya 
POPULAR LOW PklCEt 

Skilled Fur C raftsman 
With Fuctory und Showroom In 
Wholesale Fur DIstrlet 

OtTers YOU up to 
3 0 % R E D U C n O W O N 

Ready^o-Wcar C 1 1 D C 
Made-to-MeasuM T W ^ 

Extremeiy Lom Raim om 
Remodelfng - Repairing 

O e a u i u g 

ARMAND CHENl 
3M 7M Av , w . M J C M M M t 

H I G H 
FOP fiMd Low M I l M g e 
3 i l > S 9 - 4 * ^ I > 4 S C a n 

C A S H 
YOU DKSCRIBE CAR . . 
W 1 W n X SEND BUYEK 

WITH CASH 

ENdieoa S - 9 7 S 0 . 9 7 S 1 

Vaihattai Mftor Sales Ctl 

CARS WANTED 
HIOHBOr PKICn P A » 

hr * e 

Idtal Auto Exchangey 
Inc. 

IM-O* Aimaio* Ave. 
BlehaiOBd HUl, N. T. . 

CASH PAW POR 
PpovMenf Pawn Tick^ 

DIAMONDS 
WATCHeS — OLD GOLD 

A. WEISNER 
m PIN.TON ST., BKiYM.. Nv T. 

WANTED 
AH Toort — MOIMS — Medeli 

TOP CASH PtICBS PAN) 
LaiM Motor Sales Co. 

1M7 JaroH* Ave. 
(cor. 174ffc St.l B r o u TR 2-7444 

CASH W A I T I N G 
FOR YOIJR CAR 

W§ PAY MORE 
AH Makes and Models 

t l o l m A . D u r s t , I n e . 
620.630 EAST PORDHAM ROAO 
BRONX PO 4-S600 

G A R S W A N T E D 
TOP PRICES PAID 
FOR ALL MODELS 

1936 • 1942 
Call 

ALUED MOTORS 
1f21 JEROME AVE., mr. 177t1i St. 
BRONX ^ TRemont 8-7430 

1 8 7 0 ^ "Cen/fdenee Is net —?944 galaed ia a day' 

IMMEDIATE CASH 

LOANS 
ON DIAMONDS—JEWELRY 

SILVERWARE—PURS 
CAMERAS—E««. 

Arthur J. Heaney 
INCORPORATKD 

214 Atiantie AveaHO, Breoklya NBAS OOCKT STBKKT 

Aflgalina's Beauty & 
Slenderizing Salon 

44 MARKET ST.. NEW YORK CITY 
(tieM Enlcker^ocker Village) 

BE 3-9556 

^fermaaent Wavlag and Dyelag 
ii doae by experts at aioderate 

prices. 
Hair Stralgkteaed 

Newest Cold Wavlag 
Metkods Used 

W E B U Y 
A T T O P P R I C E S 

Complete Apertmentic Pienoe. OM 
Pi«c««, Rug^ Effrigeretora. Comk 

Radloa. Sewins Maehlne*. etc. 

F U R N I T U R E 
UnlMI teearltir 
8176 Third Ave. 

At. 9 - 6 4 8 6 

Whm Tour Dootor Prctorlbee Oal 
M A R T O C e I 

AO PrescriptioiM JTilled by SevleUNi 
Oradaet* PbaimacMa 

NISCftlPTIONS — DRUM 
MMTOCCI PHARMACY 
•rau 1801 Am BrooklTB. m. V. 

l a r UmUmt rfMiKaSM 

al« . Fmm^m 

MEN! MEN! MEN! 
nUIT TIE HEW YEAR IMMTI 

Work for Victory 

HUNDREDS OF GOOD JOBS NOW OPEN 
Good Pay-—Bonuses 

Exeellent Working Conditions 

M i T Y P E S - S M L L E D OR UNSKILLED 
Don't Delay—Apply Today 

WRIGHT 
Aeronoutical Corporation 

ISM Broadway 376 East I49tli St. 
cor. 46fli Ste Tho Bronx 

sm, / 80T A LOAN 
nOM THS 8AMKI 

WlltN YOO NMD MONIY for'. woHhwhiu pur 

ilRylCI EMPLOYEES. 
•OOtidor ^ sdvantagM of our IOM pIsa for m 

I—Mo Co MakMs or OOHSUMI required. 

I—Loan* not MmHed to |80QL 
I—Low iotMeat lele of dlMouBt per aaaua. 

4—Repaymeot la 11 ioatallmeata^ If loaa k ibr eduetdo 
medioal or fuoml purposes — longer periodf oea be arrani 
Loins 0T«r HOOO. up to ik months, 

I—Borrower^ Me Insured 

I—^Immediate aolion, eourteous consideration, strictly epnlldentkl. 

THIS IS tkm p lan that ^ hel^^^ ^ o u s a i ^ ^ ^ 
oity, ttato ao^ federftl employee*. Let it help x O v i 

Bronx County Trust Company 
NINfl GONVHNUINT GFIiei^ 

Motn TNHID AVI. a t 14Stli STRUT MUtom S-^tOO 
NEW YORK BS. N.T . 

Mamhmr IWwel ttmpotU /iMuranee fadrU Mr»t»m 

STATH Oy MEW YORK. DEPARTMENT 
o r STATE, M.: I do hereby certify that a 
certificate of disaolution of 

BIOHT FIFTY NINE COBPORATIOBI 
has been filed in thia department this daj 
and (hat it appeani therefrom that euoh 
eorporatioB has complied with Section lOS 
of the Stock Corporation Law, and that It 
ia diaeotved. Given in duplicate umler my 
hand and ofAcial seal of the Department c< 
State, at the City of Albany. (Seal) 
thii Eleventh day of Docember, 1914. 

Thomaa J. Curran. Secretary of State. By 
rrank S. Sharp, Deputy Seeretarr of State. 
STATS OF NEW YORK, DEPARTKENT 
OF STATH, BS.: I do hereby certify that a 
certificate of dissolution o< 

MID-PARK HOTBUi. INC. 
baa been filed in this departmoDt this day 
and that î  appcara therefrom that audi 
oorporation has complied with Section 106 

of the Stock Corporation Law. and that M ^ 
la dissolved. Given in duplicate under m 
hand and official aeal of the Department M 
State, at the Gity of Albany. (Seal) . 
this n t h dar of December, 1M4. ^ 

Thomaa J. Curran, Secretary of State, 
Frank S. Sharp, Depute Secretary of Stalib 
STATB OF MBW TOBK. DBPARTICSini 
OF STATB, aa.: I do hereby certify that • 
certificate of diaaolution of 

ALLBM TRADINQ (X>RPOaATION 
has been filed in thia department thla dar 
and that It appear* therefrom that suck 
corporation haa complied with Section lOS 
of the Stock Corporation Law, and that It 
ki dissolved. Oiven in duplicate under mr 
hand and official aaal of ihe Department of 
State, at the City of Albany. (Seal) 
thia n t h day of December, 1944. 

Tbomaa Curran, Secretary of State. ST 
Frank S. Sharp, Deputy Secretary of State. 

CIVIL SERVICE LEADER. 97 Diutne Street. New York C l i j 
CAB APPRAISAL SERVICE BUREAU 

If yoa wioh t* seU yoor ear, send In the foDowlnc InformMioa 
w writs to ons of the dealers listed below.t Ws wUI get a n 
cottmaied valoatton for yo« based on t b s best priee ws eaa 
find from a repataUe deales. 

Make of Car Year 

Bqaipmenft 

Condiilon of T lws Tour Own Appraisals. 

Toor Nams •• 

T r p s Mtteafs. 



1, I M craL fluiviat u u m P a g i n t i l e c a 

PAIt WOftKltl 
WILDIRS 

Hrt c o v i u t s 
' tOUJK C i l A N N t 

SCALnS 
p i N n m R S 

^ SHIf RIMIRS 
MlftNIRS , 

^ MNCN HANDS 
lAIWI HANM 

p TNISMITNS 
liACKSMnHS 

^ PLtfMIIRS 
SHIP PANrms 

CAIPfNTfRS 
OUTStM MACHINISTS 

I lKTl lC iANS 
*ilaf ClflM M•!•»• • • • • • 

I 

md4 H 0 t p f ia AN 

WORU) WAR II VETERANS 
^ APPLT wmr. OFPICK 

Todd Shipyard Corp. 
J(BB00KI.VN DIVISION) 

of Dwigkt St^ B'klyii, N. Y. 

others Apply 
TODD RBPRESKNTATIYB 

u . a K. B. 
le f i JIORALRMON ST. 

BROOKLYN. N. T . 
k POST-WAR OPPORTCNITIBS 

MEN 
FOR 

TRAIN SERVICE 
Ho Experience Necessarj 

Apply by letter only 

•ttdson & Msnhattsn 
R. R. Co. 

Boohn 113-E. 30 Church St. 
New York 7, N. Y. 

Sssentlal Workers Need 
Release Statement 

lELP WANTED ADS 

Cali Mr. Gunyan 

CO 7-5665 

m ^ Wmm4 Mt»m 

M E N 
NO EXPERIENCE 
MBALt AMD m n F O M n 

FtrnmsHCD 
rvnL otL vAwr tmu 

BAKERS (Night 
DISHWASHERS 
POTWASHERS 

Porters, Day or Night 
SODAMEN 

AMwarana* 
WAITERS 
9 P.M. I* I A.M. 
SALESMEN 
ft P.M. «• I A.M. 

• O K U n S — P A I D TACA' 
najfAmnnr r o a n o m 

SCHRAFFrS 
APPLY ALL DAY 

S6WMt23rdSl^N.T. 
Or Apfiy 5 to ff P,](t. 

1381 Bway, ar. 38 St. 

M E N 
No Experience Necessary 

General Factory Work 
Day and Night O i i f U 
Oood Starting Wages 

Plenty of Overtime 
Phis Bonus 

At lM W a s t e Mfg . Co. 
Cooper Ave.-Dry Harbor Bd. 

Glendale, L. I. 
See Mr. Qabri^ 

Hefp WmHied—Afol* • Fmmud* 

I . B . I I . 
KEY PUNCH 
OPERATORS 
ExperieRced 

DAILT t PM. - 1 PJ4. 
DAILY • P.M. - 10 P.M. 

S. KLEIN 
6 Union Sq., New Yo«k 

M̂  r. 

KEEP EM ROLLING 
Urgent Need to Move 

Service Men ond Women 
THE PULLMAN CO. 

LIMITED EXPERIENCE REQUIRED 
NpMsloffifs Mofhulft 

NO EXPERIENCE REQUIRED 
MM • O y i II|NIUI1MIVI I N i p P f l 

PiiRnuiii Poflifs Csf CtettMfs 
LMMCify W#riMfS 9l StOfOfMM LubMVfS 
EMMitMl War W«rk«n N««<1 USES R « U m 

ftaUoMwl And ConMnt TIm RailrMMl 
R«lir«meiit Bmmrd 

APPLY 

T H E P U I X M A N C O . 
EMPLOYMENT OFFICE 

ll4»Mn M i s , QraaS Central Termiiial. New York CHy 
24-12 Bridge Placa South, Long lalaBd City 

Or ••ilrMid IcNrMMit •oard, IM W. «Nd S». (R««m » 4 ) , N. Y. C. 

Htip WmtUtd—Male - Fenuim 

RADIOTELEGRAPH OPERATORS 
for N^ih Speid Work 

Recorder Tape Reception, Perforator Transmis-
sion and Phone Reception. No license required. 

Assignments in U. S. or possiMy overseas. 

JUNIOR CLERKS 
16 years or ovw. No experimee needed, 

^ance to earn plenty oi overtime. 

Apply Monday to Friday 

R.G.A. COMMUNICATIONS, hie. 
M Broad M. I. T. C. 

OBEY REGULATIONS OF THE , 
WAR MANPOWER COMMISSION 

filRLS t WOMEN 
No Experienct^ 

FT7LI. OR PAVT VOtM 

WAITRESSES 
PuU-Pari-MflM^ UmA haan 

BAKEiLS 
COUNTER GIRLS 

Psntry Workers 
SALAD MAKERS 
Sandwich Makers 
STEAM TABLE 
DISHWASHERS 

HOSTESSES 
COOKS 

Dessert Maken 
Food Checkers 

Laundry Washers 
SALESGIRLS 

CANDY PACKERS 
CLERKS 

CASHIERS 
MBALS AMP tJNIFOBMS 

FURNISHBD 

BONDSBS—^PAID TACATIOm 
PEBMAHBNT F O S m O N S 

OPPORTONITIBS r O E 
ADVANCEMENT 

SCHRAFFrS 
APPLY ALL DAY 

S6 West 23rd St., N. Y. 
Or Applv 5 to 8 P.M. 

1381 Bway, nr. 38 St. 

SALESWOMEN 
Permanent 
Openings 

• D A Y S - 4 0 HOURS 

Apply 
Employment Office, 3d Floor 

Tke NAMM STORE 
491 F«ltM St.. Brooklys, N. Y. 

UMTED AIRUNES 
NEEDS 

STENOGRAPHERS 
RESERVATIONISTS 

CASHIERS 
PssigM food sdhiralional 

btMkSMVMI^ 

oyuaeirt. 

SS lAST t M a i 4 U 
INEMf TOIK CITT 

WOMEN 
Over 16 Yun of Age 

PART TIME 

CLERICAL 
WORK 

D a n y S P . M . o r 6 - 10 P.M. 

S. KLEIN 
4 UNION SQUARE 
NEW YORK CITY 

CLERKS TYPISTS 
FILE CLERKS 

• -DAT WBBK 

Oood Opportanitir tor AdvanceoMal 

W. L. MAXSOli Corp. 
MO WBST 94«i ST.. BTEW ¥ O H 

3-Platoon System Returning to NYC Fire Department 
The Fire Department Is thinking seriously about the r s i u m ot 

Che three-platoon system, which provides a nocmal Sl-bour wori^-
weelc in place oi the present 84-hour week. 

p o v soon the former aystan will 
vetum no one in authority in the 
departm^at would say, but a type-
written order (214) sent out to 
al l divisions w o k e about "resump-
tion of the three-platoon through-
out the department." It was not 
Slabr whether the order applied 
t o m ^ as well as to officers, but 
•Qtfuiy of the officers immediately 
a ^ u m e d that the order referred 
to'them, and that a shMter work-
v e d c is imminent. 

Last week's aimouncement of 
• 1 1 promotions to the rank of 
Lieutenant would seem to militate 
against an early resumption of 
ttce three-platocm setup, since if 
additional m a i assume higher 
dijties. a lesser number will be 
available for ttie lower-grade 
work: and in view of the deep 
•Q.anpower problem with which t h e 
depaitment is afflicted. It i s high-
Hr unlikely that any (diange for 
the betterment of working hours 
l i imminent. 

The men promoted last week 
Win earn the pay of Lieutenants, 
but will be carried on the rolls as 
Firemen. After their names the 
word "Lieutenant" will be written. 
Their 8uperi<H: officers will be per-
mitted to utilize them as building 
iz^pectors. They will not be re-
quired to purchase uniforms. 

Next Test BfMt WaU 
•Jt is estimated that the number 

of Lieutenants in the department 
has now reached a figure which 
v^akes it improbable that another 

^ a m will be held tw years to 

firemen, not on the list, 
f to wait until after the 
their ehance to advance 

The d ^ a r t m e n t 
to have a proposed pro-

KKamination cancelled 
ago. holding that It 

be unfair to hold the test 
he men in service unable to 

LEADER has kajmed that 
ao promotions to the yank 

^ptain are also pending. 
>wina is the h&t of the men 
ted « 8 t week. Eleven ait 

in military service. There have 
been 8 promotions to boat pilot 
and 12 to marine engineer, 

•ma UKOTBNAMt 
Promotion to lieatenaat, Pire Oepî  

M.380 ($3.900): SOS SohaU. Harold BL: 
304 Mnrphy. Joaepk A.: SOS DoooMon. 
Wm. D.; 30« RomwU, PkbI A.; 307 C S M 1 7 . 
Wm. jr.; 308 BOM. Ho-bert S.; SOO SpecA. 
Cbarioo B.: SIO Johnooo, Bknory C. W.: 
311 Brantkv. UwkM U: SIS Labane, 
t«Mrronce P.: SIS Schveminer, Arthur A. 
J.: 814 Mstonw. Hanry H.; 81S McUntyre, 
P«l«r P.: 81« Boad. Cbeoier W.; SIT 
Jonea, iomitk A.: SIS Brod«i^. Edward 
W. SIS Joyoo, Joooph A.; SSS Orii-
fltta. Johu J.; S21 Kdler. WIBDMP A.: SSS 
Beidel Bi<̂ iard W.; SSS Haadsc^nh. Jo-
•eph c.: sa4 SahB, Oeom J.: 386 
•tetn. Abraham: SSS Powerik John: SST 
KcDermott, Jamea J. Ko. SHi OolwaU, 
OharlM H.; 828 Jobnton. OnitaTO A. B.; 
880 KelUlMr. Kaarice; 381 Hoot a. AHrad; 
838 SnUivaii. Jooeph J.: 838 Xyocs. Ar-
thur W.; 884 Higgina. Jamea 0. Ko. *. 

Loehr, Joha A.; 836 Rleiber, Si«rmiind 
8.; 88T Oarpeatar. Arthur B.; 388 Xo-
Lousrblia. David B.; 330 Macari. baonard 
«.; 340 Morpby, Batthev J.; 841 Wriî Kt. 
Bavson 348 COMieii. Paliiek B. ».; 
843 0*Leary, Arthur jr.: 344 OvUi. Buh 
maa: 846 Lyman, Uiehael P.; MS Obnm-
ler, Bodman O.; 34T Halryan, VhomM; 
848 Abravitnel. Jack Dou; 349 Void. Xi-
<diad v.; 850 Schubnaa. Xax; 361 Swwla. 
Victor; 86!i Motdler. JoMph J.; 868 Khht. 
Joaeph X.; 384 Johnaon, Winiam J.; 866 
Strachao. John D.: 366 WaU, Herbert P. 
J.; 867 Comiskey, Dennia W.; 868 Wlidiff, 
Arthur A.: 368 Leonard. Cbarles T.f360 
McOettifan, Joba J.; 3«1 Savenel, Prank 
L.; 862 Xclntyre, Jamea A.; 363 BUnv, 
ptto A.; 364 XcAToy, Thomaa J.: 866 
Borcino, WlUiani J.; 866 Oloiwher, Pat-, 
rick: 867 Brooks, 6«orre H.; 368 Buroa. 
Petar W.; 36U Gordon. Prederick B.; 870 
OlaMi. Alfred: 871 Scbneidar. Paul; 878 
Xc-3haae, WiUiam J.: 873 Schmidt, WU-
Uaaa; 374 Traiiior, John J.: 376 Baly. 
Jauies L.; 376 Seibert. Htiviuan J. Jr.; 377 
Green, David A.; 878 CalunUaun. Roy U 
B.: 879 Hecehnann. Brnest J.; 880 Kully. 
Arthur M.: 880a Xurphy, JoMpb X.: 881 
Ward. Wilbam L.; 882 Soerinr. Prank L.: 
383 Levin«. Saiuuel H.; 384 Coonully, 
JoMph B.; 886 Xotlelahi, John J. 

386 Kapo. WUUam P.: SSV Xahonay. 
/amea F. Jr.: SSS Berbort. Walter O.; 
380 Weinbrecht. Joha A.; 8S0 O'DonneU, 
Thomaa X . Ko. • : ! SSI Weiaa, B«ymoad 
B.: 888 iMher . Bdward O.; 898 XxUUcaD. 
WiUiam H.; 384 Manesan. Vteeont J.; 
:886 Xerrin. Joha J.: 386 Backer. Qoorro 
j^: 397 l A Duo. Qlaucte B.; 309 XaiiBiuf. 
WUliam H.: 400 Wbalan. ISdward, P.; 401 
Borrin, Richard P.; 408 Sank, Philip J.; 
tlOS Sullivan Joaaoh, S.: 404 Pincer. Al-
fred 0.: 406 Kelley. John J.; 406 Oater-
atann, Bdwia: 407 atvmuer, John P.; 408 
Pord, Pi-ank X.; 4 0 0 Sh«a. Tbuuiaii J.; 
«10 KronaDhncw. WUMaat Jr.: 411 Xou-

iMia, Alfred 4 U Bvmaaol. Bobert 

418 Wiatare, Josaph W.; 414 Burka. B«n-
r r i . ; 416 Lanr , Henry L. ; 416 Vatter. 
B r v i a X. B. ; 417 Darida, Alazander; 418 
Xehlic. Clemana A.: 419 Sat toa . Alfred 
W.: 480 Laord lo t t i , Albert; 421 Wasner, 
WilUaaa J . Bo. »; 482 Conroy. Edward V.; 
483 Donaeomb. Alexander H.; 486 Waber. 
Prederiok H. : 486 XcXahon. Jaa. J . ; 487 
Pldkerinr. Prank W.; 428 Cyr., Lawrenoa 
e . ; 480 OBlIaon, Bicholaa J . ; 430 BaUIy, 
X id taa l P . ; 431 I#nch . Bobart P . ; 482 
Oronia. fliomaa A.: 433 Adams. Jamea 
A.; 484 Hanamann. Harien C.; 436 Bice, 
•PminOi J . : 486 Hoartman. Prod J . ; 437 
Kelly. Xar t in D. J . : 438 Daly. Axthar 
P . ; 4SS Wricht, William X. ; 440 Burker. 
Joha B.; 441 Ladden, Timothy X . ; 443 
ktwaiay, B l u e r P . 

4 4 3 XcBntao. Bdvard A.; 444 Sa Xai^ 
•io. Joaaph P . : 446 Hunrina, John C.; 
446 Bacamarek, Stephen J . : 447 O'Bafl. 
Jamaa S.; 448 U t U , Bdward O.; 448 Xe-
Carthy, Joaaph J . ; 460 XcDonoofh . Wtl-
Ham B. : «S1 Oal^la, Patr ick j . Bo. 1; 
46S CoaUcan. Jamea J . ; 4S3 Barry. Sto-
ilhen J . : 464 Oouya, Henry J . ; 466 O*-
Coanen, Bdward D.; 466 X#oBa, Staphan 
w . : 4S7 Brandon, Henry B.; 468 WU-
lUma. Pradaridc; 469 OahiB. P a t r i d i X . : 
460 Bncoia, Prederiek H. ; 461 Hof imaa, 
John « . : 468 Stoeker, Henry G. A.; 468 
totombar, Oeorre B.; 464 White, Und-
aay H.: 466 Baaa, Barry P . ; 466 Xc-
l i M i i ^ n a , Jamea P . ; 4 9 t Oonnor, Leonard 
A.; 468 Keutmann, Joha X . ; 469 Tlm-
mona. Prank P. ; 470 Sdrabert , Jamea B.; 
470a Healey, Bmrena J . X.; 471 W ^ t e r , 
Bobort W.: 472 Mewhook. Bonald J . : 
473 X a k n e v . Cecil P . J . : 474 Benrambii, 
Balvatore O. X . ; 476 Ckontn, Jeremiah O. 
Jk.: 476 Xoran, Thomaa A.: 4T7 Nelaon, 
Bdward « . J r . ; 478 Xeyatarlk, Prank J . ; 
4ff8 BMmer. Henry; 480 OoU. Hugh P . ; 
481 Hurray, William H.: 482 Doane, 
Xai t taod J . B.: 483 Jankiaa, Albert W.; 
484 T a n k WiUiam Jk.:* 486 Lienock, 
BldMird: 486 Biaano, Anthony J . ; 487 
BuloMi. Haory J . : 488 Walker, Oharlea A.; 
488 WatMr. Thomaa J . : 480 Breen, Jerome 
P . : 401 Pl taf ibbon, Thomaa P . ; 402 Wod. 
WilUam 'A. : 493 Olazewaki, Leo P . ; 40% 
Horgan, WiUiam T.; 406 Coulating. Stan-
lay J . 

496 Boavhewaki. Bdward: 497 Oullen, 
Bdward J . ; 698 Henrikaen, Halldan P . ; 
400 Xoriia. WilUam P . ; 600 Maarel, John 
J . ; 601 Dwyer, John J . ; 602 Kelly, John 
T. Ho. S; 603 Smyth, John A.; 604 Pa-
rara t i , Oregory B.; 606 Cardrtla. Carnii'lo 
A.; 606 LyiK-h, Baymond J . : 607 Lyoits, 
Hicham A.; 608 Ceirella. Salvatore P. ; 
6U8 Bryant, Obaa. H.; 610 Weleing:, Ralph 
o . ; ' 6 1 1 Bae. Jamea B.; 612 Crowloy, 
Daniel J . ; 613 Harney, Joim P. ; 614 Nu-
^ t . Prederiek: 616 Antotiio, Pranceaco 
A.: 616 Piood. Johu B.; 61T Braaa, Con-
rad P . : 618 Schiavo, John J . ; 610 Battoa, 
I^wia O.: 680 Bertini, Walter B.; 681 
KureU. WiUiam J . ; 682 XcLaughlin, Chas. 
J . Ho. S; 623 XcCann, Bdmund O.; 684 
OuUbamot. Laon X. ; 686 Del Guidice. 
XicbMl J . ; 686 S c l O ^ . Oaorge B. : 687 
Prioa, Joaaph T. ; Saelinc, John T. ; 
680 BeiUy, Thomaa W,; 630 Werner, Jo-
aaph A.; 6 a i SuLcbacb. Alpbonaa B.; 683 
Carney, Thomas J . Ho. 8; 634 ToOaro. 
Simon V.; 636 Valentine. Pranuia; 636 
OuldmaB. lAwrenM H.; 637 HcDnrmott, 
jEilwanl: 638 Baihl, Prancia W.; 630 Heu-
feld, Xlalk«^ J . ; 640 Couthlln, Thomaa 

A. *r . : 641 BeUy, T k o v w 1. J r . ; 64C 

Brennan, JaoMa A.; 648 Drawaon, WUUam 
Xi.; 644 Lnta OottUeb: 646 Boeach, Char-
laa « . ; 646 Jaitle, Charles; 647 Born, Law-
ranoo A.; 648 Cronell, Edward J . ; 649 
DaeiT, Lawrence J . ; 660 GiU, John; 661 
Payne William B. 

668 CahiB. Thomaa J . ; 668 Buddy, 
Ptancia A.; 664 XcCoy, Raymond D.; 
666 DIrich, George P. ; 666 Soriento. Al-
phonao A.; 667 Gannon, WilUam A.; 668 
taMer, John P . : 669 Kieman. John J . ; 
660 Stone, Harold J . ; 661 Weirauch, WU-
Uam Jr . ; 662 Hart . George J . ; 663 Gilroy, 
Hugh A.; 664 Singler, John A.; 666 Chria-
tenaen. Ar thur J . ; 666 HcCauley, Archi-
bald J . ; 667 Xnlvey. Prancia X.; 668 
Brandow, Jamea P . ; 669 Ericaon, Prederiek 
S . ; 670 SulUran, Denia P. J r . ; 671 Keiper, 
Bknar G.; 678 Stala, JuUua J . ; 6 7 3 Ze-
b rowa^ . Bdward A.; 674 Qarrat t , Bichard 
J . : 676 Graf, Charles X . ; 676 d a r k , Ti-
mothy P . ; 677 Driacoll, John P . ; 678 De-
fon , Ployd L.; 670 Priea, Joaeph J . ; 680 
Lavelle, John A.; 681 Lasarua, David: 
688 Piaer, Joaeph B.; 683 l inden , James 
A.; 684 Pokomy, Harry: 686 Dunne,, WU-
Bam o . ; 686 Borke, Thomaa B.; 687 
Wood, SVederick J . ; 688 Gargiulo, Antonio 
A.; 689 Carr. WilUam J . Ko. 8 ; 690 
Berty, Bdward 0.; 691 KwaaniewaU, Bd-

Fire Dept. Holds 
Annual Vacation 
Lottery 

The annual vacation drawing 
for members of the New York City 
Pire Department will be held dur-
ing the week of January 7. The 
year is divided into 15 vacation 
periods. Those who are lucky get 
a vacation during the summer 
with everyone else. Others have 
to take theirs depending on their 
luck in the drawing. 

Here's the list of vacation 
periods: 

VACATION SCHUUULK FOU 
PILOTS. ISIVGINRE'RS, FlUIiJMKN 
VacM- Vacation 
tlon Vavatlua Period 

Fcrlod Period Uada 
Mo. IleslaaOA.M. » A.M. 

February 1 
i 
I 
4 
6 • 
7 
I 
9 

lA 

S 
I I 

Muroh 
A p r i l 
A p r i l 
M a y 
J u n o 
J u n e 
J u l y 
A u s u a t 
A u g u s t 
S e p t e m b a r IV 
Ootobar S 
Ootobar 
Novorabar 19 
D««aiubar M 

M a r c h 
A p r i l 
A p r i l 
May 
J u n e 
J u n e 
J u l y 
A u K u a t 
AUKUfft 
S e p t e m b e r 11 
Ootuber 8 
October 119 
N o v e m b e r IS 
D e o e m b a r 10 
O o M m b a r 14 

ward: 692 Schindler. Harold O.; 693 Car-
ter, WiUiam A.; 694 Parinella, Antoalo 
L. ; 696 Peknic. Charles P . ; 606 Zawialak. 
Stanislaua- P . ; 697 Engelbert. P rank X . 
698 Barone, Xichael A.; 699 Lang, Henay 
C.: 600 Lamberti, Alexander. 

LEGAL NOTICV 

STATE OP KBW TORK. DBPARTMBXT 
OP STATB, aa.r I do hereby certify tha t a 
cei-titicate of dissolution ot 

IMPROVED HOUSING CORPORATJOH 
haa been filed in this department thla 
and tha t i t -appeara therefrom tha t aa^h 
corporation has complied with Section I w 
ot the Stock CorporaUoa Law, and that'. It 
ia diaaolved. GiTen in dupUcate under tax 
band and official aeal of tbo Department a t 
State, a t the City of Albany. (Seal) 
this 27h day of December, 1944. 

Thomaa J . Curran. Secretary of State. Bv 
Prank S. Sharp, Deputy Secretary of Slate. 

STATE OP MBW YORK, D E P A R T H X m 
OP STATE, aa.: X do hereby certify t h a t B 
certificate of diaaolution of 

TAFDRI PDHERAL HOME. INC. 
haa been filed in tbia department this day 
and tha t i t appeara therefrom tha t aach 
corporation has compUed with Section 106 
of the Stock Corporation Law. and that 11 
la dissolved. Given in duplicate under my 
hand and offlHal aeal of the Department af 
State, at the City of Albany. (Seal) 
thia 14th day of December, 1044. 

Thomas J . Curran. Secretary o t State. B j 
Prank S. Sharp. Deputy Secretary of S ta f i . 

STATE OP HBW TOEK, DEPARTHENT 
OP STATE, as.: I do hereby certify that a 
certificate of diaaolution ot 

GOSHEN HILLS CORPORATION 
and tha t i t appeara therefrom that a u ^ 
corporaUon haa compUed with Section 106 
of the Stock Corporation Law. and tha t it 
ia diaaolved. Given in dupUcate under my 
hand and official aeal o t the Department of 
State, a t the City of Albany. (Seal) 
this 28th day of December, 1044. 

n t o m a a J . Curran. Secretary of State. By 
Prank S. Sharp, Deputy Secretary ot Stato^, 

STATE OP NEW TORK. DEPARTHENn 
OP STATE, SS.: I do hereby certify tha t a 
ccrtilicate of diaaolution of 

t'HAYCO REALTY CORPOBATION 
haa been filed in thia department this day 
and that it appeara therefrom tha t such 
corporation haa compUed with Section 106 
of the Stock Corporation Law, and tha t it 
ia disaoived. Given la dupUcate under n v 
band and official aeal of the Department ot 
State, at the (»ty of Albany. (Seal) 
thia i 6 t b day of Deccuiber, 1014. 

Thomaa J . (hirran. Secretary of Stute. b 
Prank 8. Sharp. Deputy Secretary of Slate. 

STATE OP NEW YORK. DEPAR'l'MEHT 
OP STATE, aa.r 1 do hereby certify t ha t a 
certificate of Oiasulution of 
EXQUISITE BMUROIDKUY Company, Inc. 
haa been Sled in thia department tbia day 
and tha t i t appeara therefrom thut auch 
oorporatloa haa oaaipUad with Section 106 
of the Stock Corporation Law, and that it-
ia diaaolved. Given in duplicate under my 
hand and official aaal of the Department ot 
^ t e . a t U u City of Albany. (Seal) 
thia 7 th day of Deccuiber, 1944. 

Thomaa J . Ourraa, Secretary ot State. B j 
mrauk S. Sharp, Deputy Secretary of State. 
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Cloek^orm 
mr m TIMKI Have row w«tok 
•eked M SIMGEB'S WATCH &B-
I1RIMO. 169 F»rk Bow, Kaw 
Vk Oltr. Telophon* WOrtk S-SS71. 

Typewrttor$ 
.JIWRITERS. Sddlnr. calcnlatlne 

^tainei AddressorraDba, rnimeo-
fcsptaa Rented. Boufht, Bopaired. 
M. Serviced. Warniser Typ^ 
rlter and Addlnv Maohin* Corp., 

Broa4waj at 83 St. Ah 4 - l77t , 

Radio Repair* 
, A U A R A N T R B D R A D I O * « -
| A W Serrice, CaU ORam. S-3002. 

makes. Limited aaaatity of 
tnbea now avaliatiio, CITY-

J^B RADIO 8KBVICffl. 50 Unl-
fsitr Pl>. Bet. 8th * 10th Sts. 

lADIO SERTIOK LABORATORY. 
tbaranieed radio repalri on aU 
takei. Tubes now available. Call 
Btwater 9-0987, 1670 Second Ave^ 
f, y . O.. betwesn 86th-87th SU. 

Dre$»mak«r 
fODBV^ TO SUIT TOUR PBR-
RlmALITT, made to order. Doro-
fay Dantzler-Pyles. dressmaker. 
• 7 5 Fifth Ave., M. T. <3, Cor. 
Ii9th St. UNiversitr 4-18S7, 

I Aula Aece$$orie$ 
* B AUTO AOCESSORIEB * 

BR VICE, 606 Lenox Ave. (Savoy 
dlroom BIder.). I'eaturingr tires, 

Uteries, ignition, carburetor and 
(inor repairs. ROAD SERVICE. 
fJall for us and wo will call for 

you." Phono AU 3-9481. 

MERCHANDISE WANTED 

ASH PAID IMMRDIATELT for 
lanos and Musical Instrumen-ts. 
OLCHIN. 48 B. 8th St. AL 4-6917. 

S^VERWARE FLAT AND HOIi-
W. Urgently needed. Hlifh prices 

paid. J. Sloves, 149 Canal St. 
F A . 5-0066. 

ik BOSS * MRS. 

Height Increa$ed 
BB TALL AND fTATBLT—Add al-
most ont Indi to xour heirht in six 
treatments with Psycho-physical 
conch. Proven bf test. Freo dem-
onstration. Absolntely sate, inex-
pensive. Strengthens, streamlines 
and postures body. Beauty Suild 
iDstn 151 W. •7 th St. CI 7-6888. 

Beauty Culture 
JOLA WHrrB, Proprietor of The 
Washington Beaaty Salon, former-
ly of Washington, S . C., Is now 
established at 754 East 165th St.. 
Bronx. Opportunity for two oper-
ators. DAyton S-8808. 
ARVB WKSflT BEAUTY SHOP. 
Miss. West, Master Beautician of 
Baltimore, Md. and Washington, 
D. 0. By appointment, UNiversity 
4-9380. 807 W. 125th St. (1 ff. up) 

• HAITH'S BEAUTY SALON, lo-
cated at 2434 Eighth Ave. (bet. 
ISOth * 131st Sto.), offers the 
finest In Beanty Culture. AU sys-
tems. Closed Tnesdays, Tel. AU 
5-9245 for iwpointment. Lena 
Haith, Prop. 
FfiBL TIRED — OVBRWEIGHTT 
Relax and Beautify. Our exclusive 
one-nour massage and combination 
deep-pore facial will prove wonders 
for you. Appointment only. Chelsea 
Studio, 36 1 . 40th St. LE 2-8945. 

Cor$eliere 
BEMOVAL NOTICE! Rebecca Wat 
kins Allen. Agent for Charig 
Foundation Garments, formerly of 
224 W. 116th St., N. T., has 
moved to 855 Westchester Ave., 
Bronx. CaU DAyton 3-3661 for 
appointment for mea8uiement«. 
Gowns, slips and brassieres. 

Dre8se$ 
DOTTY'S DKESS SUOPPE, 8458 
7th Ave. (near 143rd St.)—Stun-
ning dresses in a variety of styles, 
sizes and colors at budget prices. 
Regular and hard to fit sizes. 
Complete your outfit with a charm-
ing hat styled to suit your face. 
Audubon 3-9879. 

Girth Contrat 
R B D V O B — INDIVIDUAI.IZED 
DIETS. Exercises "For You." 
One hoar massage and combination 
deep-pore facial will prove wond-
ers. Chelsea Sttidlo, 86 B. 40tli St, 
LB 2-8945. 

AFTER HOURS 

NEW FRIENDS ABB TOUBfl: 
Through Our Personal Introduc-
tions. Enhance Your Social Life, 
DTscriminatiur ClientOIo. Non-
Sectarian. Original Dating Bu-
reau. GRACE BOWBS, Est. 
1935. 236 West 70th St. (Bet. 
B'way * West Bod AT*.), BNd. 
X-4680. 

PERSONAL INTRODUCTIONS FOB 
SERIOUS MINDED PEOPLE. AU 
Religions. All Ages. Finest Refer-
ences and Recommendations. Con-
fident Service. Interview Free. 
Helen Brooks. 100 West 42nd St. 
Corner 6th Ave., Room 609. W i r 
consin 7-2430. 

WHERE TO DINE 

EAT AND MEET • ( «m RED 
BRICK RESTAURANT. 147 V. 
61st St. Enjoy "Home Atmosphere. 
Good Food—The Way Yo« Like II. 
Sorry—Closed Saturdigr * Sunday. 

VIRGINIA BESTAUBANT. 271 
West 119 St. (Between St. Nicholas 
and 8th Ave.), serves delicious 
dinners. UN. 4-8860. Mary Abor-
aathy. ProB. 

SCOOP! The place to eat in the 
Village: Calypso Restaurant. Creole 
and So. American dishes. Liinch 
50c to 60c. Dinner 70c to 95c. 
148 McDougal St. (0pp. Province-
town Theatre) GRamercjr 5-9337. 

MRS. BROWN'S. YOUR FAVORITE 
eating place, is now located in its 
own spacious establishment—op-
posite the Old Stand, 2415 Seventh 
Avenue. N. W. corner 141 St. Spe-
cializing in southern home cooking. 

BABOFFB B A B - B - Q B O T I S S E B N . 
Famous lor tastily cooked foods. 
Breakfast, luncheSn and dinner. 
Serving a la carte. 2499 7th Avo. 
(Nest to BooseveU Theater.) 

Tea Roomt 
CURIOSITY TEA SHOP Invites 
you for sandwiches and tea. Read-
ings are gratis. Open from 11 A.M. 
to 9 P.M. 581 Fulton St. nr. 
Flatbush Ext. Brooklyn. 

ANTHONY'S GYPSY TEA ROOM, 
Featuring excellent readers. FREE 
TBA LEAF READING. Special at-
tention to parties. Above Trans 
Lux Theatre, 160T Broadwar, 
thru Lobby. COlumbus 5-9610 

EVERYBODY'S BUT 

RaiUe 
SMALL RADIOS WANTED—Port-
able radio-phonogi-aph combina-
tions, fans, irons, electrical appU-
ances. TOP PRICES PAID. Alio re-
pairs, Jack Greene's Radio Co. 79% 
Cortland St., N. Y, 0. BB. 3-0630 

Tluift Shop 
BBAT THB BISINO PBICBBI Bar 
Quality Merchandiso at Bargain 
Prices. Clothing for men, women, 
children. Home furnishings, novel 
ties. THB TIPTOP, S9 Greenwich 
Av*. WA, 9-0838 

Bieyde$ 
SOLD — RENTED — REPAIRED— 
Refihished. Equal to new. (No pri-
orities needed on now bicycles.) 
Expert baby carriage repairs. 
"Quality comes first." Special dis-
count to civil service personnel. 
Dobbs Cycle (3o., 1798 E. Tremont 
Ave. (nr. Beach Ave.), Bronx. 
TAlmadge 2-9552. 

Tire$ 
TIRBS-TIRBS-TIREB—Have ihtm 
Recapped, Rebuilt, Retreaded and 
Vulcanized by Experts at the 

RIVERSIDE TIRB SERVICE 
S70 9th Ave., I/Onga«ro 6-8304 

Poitage Slamp§ 
DON'T THROW TH09B STAMPS 
AWAY! They may have value. 
Send 8c for "Stamp Want List" 
showing prices we pay for U. i . 
stanipe. Free if you mention 
n i e lieader, Stampaisins, 815 W. 
43nd St., New York. 

Specialty Shop 
HOW OPEN —TITO'S Specialty 

Shop, 3752 Eighth Ave (near 
146th St.), ED 4-B981. Full lio« 
of Ladies' Hosiery, Lingerlo, 
Dresses, etc. 

Lumber 
KITfnEN UNITS. WARDROBBS 
and LUMBBH OF ALL DESCRIP-
TIONS. Liberty Lumber Co., 126-16 
Liberty Ave., Richmond Hill, VI. 
3-7320; 218-42 Hempstead Ave., 
Queens Village. HOIUs 5-8730. 

Furg 
FURS BEPAIBED, REMODELED, 
export glazing, blending; all kinds 
of furs f<w sale. BROADWAY 
FURRIERS. 305 7tk Ave , 7th 
floor, OH 4-6995. 

MAGNIFICENT GBNUINB FUB 
COATS. Wonderful Quality, Sam-
ples from Fashion Show Room. 
Froiti $65. LBONA STUDIO, 105 
W. 72n<i w . Broadway (not a 
store), 

RESTYI.EB AND BEPAIRED. 
Bring old model to us, we will 
make a new 1945 creation out of 
it. FINEST OF CARE—UTMOST 
IN STYLE, reasonable cost. All 
work done on premises. Guaran-
teed. G. KANDILOU. Man. Fur-
riers. 11 West 30th St. CH. 4-1275 

Dresses 
CREATIONS IN STYLE AND 
FASHIONS as seen in Harper's 
Bazaar, Vogue, etc., featuring ex-
quisite suits, street and cocktail 
dresses for fall and winter. Most 
complete store of its kind in city. 
DOUOTHES EXCLUSIVE DRESS 
SHOPPE, 270 St. Nicholas Ave. 
(Cor. 124th St.) UN. 4-7790. 

Secretarial Serviii 
BARRI8 SBCBBTAHIAL SBBl 
209 W. 125th St„ Room 911, i t . Y'. 
Excellrat stenographic workl o t 
every description. No job too Jarg« 
or too small. Envelopes addinsed. 
Typing, Dictation, Mimeographing, u 
ACadehiy 2-7300. ^ l i 

Household lYeceMsitie* -
SUBSTANTIAL SAVINGS, O p T B 
—all occasions. Also appllaaceai 
alarm clocks. Juicers, etc. FOB 
SMALL gift shops. Unique p<\r;ion« 
alized plan. Small lots wholesals. 
Municipal Employees Servioa, tt 
Park Row. 

HEALTH SERVlfES 
Druggists 

SPECIALISTS IN VITAMINS ANB 
Prescriptions. Blood and urine sp«-
cimens analyzed. Argold Drue O*. 
prescriptions to Sept. 15, 194 | , r » 
filled on our premises. Notary PM»I 
lie, 15c per signature. Jay Drag Oo« 
805 B'way. WO 2-473S. ^ 

Masseur 
LOUIS WATTIEN, Licensed Matfeur. 
Llo. No. 370795. Residence lerv«> 
ice. Medical massage. DAyton •> 
6689. 1021 Trinity Ave^ Brona. 
Office Hours 4-9 P J i . \ 

BM Heads 
OLARBNCE GREEN'S MIRACD* 
LOUS DISCOVERY restores htOr t« 
bald heads; age or condition of baldp 
ness does not matter; Roots don'4 
die. For particulars cal\, pkono. 
Clarence Green. 64 BradhUrst Av*. 
(cor. 145th St. i . N.Y.. AU 3-974S. 

• Scalp-Hair Treatment*' . 
EDITH BRADLEY gives scientifUli 
scalp and hair treatments in y o w ^ 
home. Over 20 years expe4eno« 
in Now York, Paris. Freo coa« 
sultation. Call JA 9-0178. 

Hap Wanted Agenciee 
A BACKGROUND OF SA« 

j p r ^ TISFACTION In PdrsoK« 
^ nel service sines 1910« 

Male and Female Secretaries, Stenogy 
raphers. File—Law Clerks. S ^ t c h . 
board Operator. BRODY AGENCY 
(Henrietto Roden Licensee), «4S 
Broadway. BArclajr 7-8133 to 813T 

LEGAL NOTICE 

STATE OP NEW YORK, DEPARTMENT 
OF STATE, ss.: I do hereby certify that a 
certificate of dissolution of 

GOMA REALTY CORPORATION 
has been filed in this department this day 
and that it appears therefrom that such 
oorporation has complied with Section 105 
of the Stock Corporation Law. and that it 
is dissolved. Given in duplicate under my 
band and official seal of the Department of 
State at the City of Albany. (Seal) 
Khifi io th day of December, 1944. 

Thomas J. Cnrran, Secretary of State. By 
Frank S. Sharp, Deputy Secretary of State, 

SIATH OF NEW YORK, DEPARTMENT 
F STATE, ss.: I do hereby certify V.rai a 

certificate of dissolution of 
MOGUL OPERATING CORP. 

has been filsd in this department this day 
aud thnl it appears therefrom that such 
corporation has complied with Section 105 
of the Stock Corporation Law, and that it 
U dissolved. Given In duplicate under my 
hand and official seal of the Department of State, at the City of Albany. (Seal) 

lU J 9th day ol DtK-einlwr, 1944. 
Thomas J. Curran, Secretary of State. By 

frank S. Sharp, Deputy Secretary of State. 

STATE OF NEW YORK, DEPARTMENT 
BF STATE. S3.: 1 do hereby certify tljat a 
certificate of dissolution of 

ARCCO HOLDING CORL'ORATION 
hoe been filed in this dopartment this day 
and that it appears therefrom that such 
corporation has compiled with Section 105 
of the Stock Corporation Law. and that it 
ia dissolved. Given in duplicate under my 
hand and official seal of the Department 
of State, at the City of Albany. (Seal) 
A i s lath (lay of Diio(!ml)er. 1044. 

Thomas J.Currau. Secretary of State. By 
Frank S. Sharp, Deputy Secretary of State. 

Ĉ TA-nON 

File No. 814, 1936 
THE PEOPLE OB' THB STATE OF 

BK YORK. By the Grace of God Kreo and 
depenilent. To: ALIEN PROPERTY CUS-

^JDIAN OF THE UNITED STATES OF 
AMEHICA, MINNA AUEL, If Uvlng and if 
she be dead, her huBbotul, it any, dis-
tributees or legal i-oproeentatives, succes-
sors in interest, whoso names, places of 
residence and post office addresses are 
unknown and cannot aftur diligent in-
quiry be ascertainod by W»e petitioner 
herein, being the persoiut interested as 
or^Uors, distribuleos, or otherwise, in 
the estate of EMMA J. SCHOEDDE. de-
ooaseii. who at the time of har death was 
a resident of New York County, SEND 
GREETING: 

Upon the petition of HERMAN RIOH-
TBR, residing at 2i»B Avenue M, Brook-
lyn, New York, 

You and each of you are hereby cited 
to show cause butore the Surrogate's 
(^urt of New York County, held at the 
HaU of Records in the County of New 
^ork, on the 20th day of Januai-y, 1945, 
at half past ten o'clook in the forenoon 

that day, why the account of pro-
ceeOiugs of HERMAN RIOHTER as Execu-
tor should not be judicially settled, the 
aUoruey fee fixed ia the sum of $500.00 
togoUtur with nccensai-y disbursements in 
this proceeding, and the real property of 
the deceased be sold as prayed for in the 
OOJUtton, which property is described «s 
follows: 

PARCEL A 
4XL that lot or paroet of land, with tho 

buildings and improvomouts thereoo situ-
ate in the Borough of Brookiim, Oounty 
of Kings, City and Stat* of Mow York, 
bounded and described as foUows: 

BEGINNING at a point m ths easterly 
side of Utlca Avenuo, distaot Ibree hun-
dred forty (340) feet northerly from tho 
corner formed the taterooctloa o< tho 
easterly side of Utloa A vena* Hul tbo 
Vkortberly side of Avenue W; ranni 
tbeaos MMterir pvaUsi with A««B«i*. 3f 

LEGAL NOTIOa 

and part of the distance through a party 
waU, one hundred (100) feet; thonce 
northerly parallel with Utica Avenue, 
twenty (20) feet; thence westerly parallel 
with Avenuo N, and part of the distance 
through a party waU, one hundred (100) 
feet, to the easterly side of Utica Avenue; 
and thence southerly along the easterly 
side of Utlca Avenue, twenty (20) feet, 
to the point or place of beginning. 

TOGETHER with all the right, title and 
interest of the party of the flrsf^part, of, 
in and to the land lying within the bed 
pf the street or avenue in front of, and 
adjoining said premises to the centre lino 
thereof. 

PARCEL B 
ALL that lot or parcel of land, with 

the buildings and improvements thereon 
situate in the Borough of Brooklyn, County 
of Kings. City and State of New York, 
bounded and described as follows, to 
wit:— 

BEGINNING at a point on the easterly 
side of Renisen Avpiiue, distant 14'^.04 
feet northerly from the corner formed by 
the intersection ot tlie northerly side of 
Avenue "J" with the easterly side of 
Remsen Avenue; runuing thence easterly, 
parallel with Avenue "J" 118.13 feet to 
the westerly side of Davis Lane: running 
thence northerly, along the westerly side 
of Davis Lane, J .65 feet to an angle in 
said lane; running thence easterly and 
along the northerly side of Davis Lane 
16.50 feet: tlience northerbr 20.08 feet to 
the point in a line dravuli parallel with 
Avenue "J" and distant 164.46 feet nor-
therly from the northerly side of Aveniie 
"J," measured along the easterly side ^f 
Remsen Avenue, which point is also dis-
tant 1S8.67 feet easterly from the easterly 
side of Remsen Avenuo, measured along 
said parallel line; running thonce westerly, 
parallel with Avenue "J" and part of the 
distance through a party wall, 128.07 feet 
"to the easterly side of Remsen Avenue; 
running thence southerly, along the easter-
ly side of Roinaen Avenue, feet to 
the point or place of beginning. 

TOGETHER with aU the right, title and 
inter«pt of the party of the first part, of, 
in and to the land lying in f lemsen Ave-
nue, in front of and adjoining the above 
described premises to tl»e center line 
thereof. 

TOGETHER with an easement over the 
most northerly 4 feet o£ the premises next 
adjoining on the south and subject to a 
similar casement over the most southerly 
4 feet of the herein described premises for 
use as a driveway for ingress and egress 
to and from the garages built or to be 
built in the rear of said premises for plea-
sure automobiles only. 
IN TESTIMONY WHEREOF, we have 

caused the Seal of the Surrogate's Court 
of the said County of New York to be 
hereunto affixed. 

WITNESS, HON. JAMES A. FOLEY, a 
Surrogate ol our said county, at the 
County of New York, the 10th day of 
December in the year of our Lord one 
thousand nine hundred and forty-four. 

GEORGE LOESCH, 
Clerk of the Surrogate's (Jourt. 

HORNERS JRS. The following is the sub-
stance of a Certificate of Limited 

Partnership signed and acknowledged by 
the general and limited partners, filed in 
the New York County Clerk's office on 
November 30, 1944. Tlie name of the 
partnership is HORNHR JR3., engaging in 
the manufacture and sale ot ladies' drefise« 
and wearing apparel, at 240 West 35th 
Street, New York City. General Partners 
are Manual Horner, l i s E. Olive St., Long 
Beach, N. Y., and Daisy Tunick, 198 
Seventh Avenue, New York. Limited 
Partner is Ooldle B. Homer, 115 B. Olive 
Street, Long Beach, H. Y. The term Is 8 
years from ,December 1, 1944, subject to 
termination at November 30 in any year 
at optioa St Partner Tuulck. Limited 
Partner has contributed 95,000 in cash, 
returnable uopn teimination of partner-
^ p and is not to make anjr additional 
contribution; and she shaU receive 25 
per csnt ot net profits after total allow-
anees of f l 8 5 weekly «o general partners, 
M b«r share of profits or other compen-
satloa by way ot income. I,imited Partner 
mar sabstitato an assignee as contributor 
uvea coupUancs vttk Sootioti t l 4 
Partosrshi* iAW. 

LEGAL NOTICE 

IRVING ABRAMS LAMB DIVISION. Fol-
lowing is substance of limited partner-

ship filed in Clerk's office, New York 
County, on December 4, 1944, Partnership 
name—IRVING ABRAMS LAMB DIVI-
SION; Character of business—manufactur-
ing and selling slippers, mittens, gloves 
and other products. Principal place of 
business, 158 West 29th Street, Manhat-
tan, New York City. General Partners— 
Irving Abrams and Edythe Abrams, both 
residing at 117-01 Park Lane Street, Kew 
Gardens, Long Island. IJmlted Partners— 
Addresses, contributions and net share of 
profits are—Natalie J, Paul, 535 West 
End Avenue, New York City, $1000.00, 25 
per cent. Shirley Zimmerman and William 
Zimmerman, both of 976 East 37th Street, 
Brooklyn, New York (Sty, each 31750 and 
each 12 H per cent. Terms of partnership 
from November 20, 1944 to January 1, 
1947. Partnership to continue on death of 
either generic partner. No right to admit 
additional limited partners. Certificate 
was severally signed and acknowledged 

ARTHUR DOCTOR A; CO. — The fol-
lowing is the substance of a certificate 

of limited partnership signed and ac-
knowledged by the general and limited 
partners, filed in tho New York County 
Clerk's office on December 11th, 1044. 
The name of the partnership is Artlj.ur 
Doctor & Co., engaging in the business of 
manufacturing, buying, selling and dealing 
in ladles' coats and suits at wholesale, 
with its principal place of buainess at 
250 West 39th Street, Manhattan, New 
York. General partners are Arthur Doctor 
residing at 200 West 86th Street, Man-
hattan, New York, and Theodore Doctor 
residing at 57 West 75th Street, Man-
hattan, New York. The limited partner 
is Celestine H. Doctor residing at 200 
West 86th Street, Manhattan, New York. 
The term is from May Ist, 1944 for one 
year or longer at the mutual option of 
the parties. Tiie limited partner has con-
tributed the sum of $10,000 returnable at 
the termination of the partnership and 
shall make no additional contribution. The 
limited partner shall receive 25% of the 
net profits. There is no right of sub-
stitution in the limited partner. There is 
no right to admit a<lditlonal limited part-
ners. Neither general partner has right to 
continue the partnership on death, retire-
ment of other genei-al partner. Limited 
partner has no right to demand and re-
ceive property other than cash in return 
for her contribution. 

CITY COURT OP THE CITY OF NEW 
YORK. (X)UNTY OF NEW Y O R K -

MANUEL ORELLANA OARDONA, Plain-
tiff, against VICTOR ORELI.ANA C. as 
EXECUTOR OP THE ESTATE OF MAN-
UEL ORELLANA CONTRERAS, deceased. 
Defendant: 
TO THB ABOVE NAMED DEFENDANT: 

YOU ARE HEREBY SUMMONED to 
answer the complaint in this action, and 
to sefve » copy of your answer or, if 
the complaint is not served with this 
stimmons to serve a notice of appearance, 
on the Plaintiff's attorney within ten 
days after the service of this summons, 
exclusive of the day ot service; and ia 
case of your failure to appear, or answer, 
judgment will be taken against yon by 
default, for the relief demauded in the 
complaint. 

Dated, New York, November 21, 1944. 
HARRY GOULD 
Attorney for Plaintiff 
Office and P. 0 . Address 
11 West 42nd street 
Borough of Manhattaa 
City of New York. 

TO: THB ABOVE NAMED DEFENDANT: 
The foregoing summons is served upon 

jrou by publication pursuant to an ordsr 
of the Honorable Francis B. Rivers. « 
Justioe ot the City Court ot the. City et 
New York, Oounty of New York, dated 
December 91, 1944 and filed with ths 
complaint ia the office of the clerk et 
.said Oourt at SK Chambers Street, Mew 
York Oity. 

Dated, New York, K, Y. Dooeuiber »1, 
1944. 

HARRY GOULD 
Attorney for Plaintiff 
OfXlce and P. 0 . Addrea* 
11 West 42od Streat 
Borough ot ManhattMi 
City ot Mev York. 

LEGAI, NOTICE 

STATE OF NEW YORK, DEPARTMENT 
OF STATE, SB,: I do hereby certify that a 
certificate of dissolution ot 

CHISHOLM HOLDING CORPORATION 
has been filed in this department this day 
and that it appears therefrom that such 
corporation has complied with Section 105 
ot the Stock Corporation Law, and thfit it 
is dissolved. Given in duplicate under my 
hand and official seal of the Department 
of State, at the City of Albany. (Seti) 
this 7th day of December, 1044. 

Thomas J. Curran, S^wetary of State. By 
Frank S. Sharp, Deputy Secretary oi State. 

F E A R S 
Self •Consciousness 

Inferiorities Cravings 
Depressions 

Stuttering, etc. 
wiii handicap one in their daily Ife. 
True understanding of them will bring 
freedom. 

By Appointment Only 

George Schiffer, BsP.D. 
Psychologist 

23 Flatbush Av. BU 7-2372 

DISEASES OF 
MEN-WOMEN and CHILDREN 

Office Trsatmtnt Mtdlclns Included 
X-Ray Privacy and Penonal Attsntion 

DR. M. M. ROTKIN 
1547 MADISON AVE. (105th) N. Y. 

Dally 5-10 P.M.-Sunday 9-1 P.M. 
And by Appointmsnt. LE 4-2430 

1039 Tlnton Ave. (liSlh) 
By appointment DA. 3-4181 

TRiangle 5 6822 
George F. Gendron 

C ' l i l r o p r a c t o r 
HOURS: Mon^ Wed., Fri., 

12-3 & 5-7 P.M. 
188 MONTAGUE STREET 
At Bore Hell. BROOKLYN 2. N. Y. 

JACOB FASS t SON Inc. 
BSTABLIAiraD I M S 

Harry Welnitela, Lie. Manager 
FUNERAL DIRECTOR 

DIGNIFIBD SBRVIOB, BJIASOMABUI 
OATBB. OHAPBX. FAOUJTISIB, 

IK A S T BOROUGHS 
M A V S M C A O. N . T . 9. 

D*r M i Mlcbl n o M 
GR amercy 7-5922 

DR. IL S. HANOKA 
Dental Surgeon 
3M WIST 42«d ST. 

(Cor. Ml Ave.) 
PhoM Myaat f - I S I l 
ONLY IV APPOiNTKliM 

OelHr f M H • P.M. 

CHRONIC AiLMENTjS 
M E N A N D W O M B N 

STOMACH, SKIN AND NIRVIS* 
HEMORRHOIDS other R E C T ^ 
DISEASES, KIDNEV, BLADDER. 
STOMACH DISORDERS, CHRONIC 
ULCERS, GENERAL WEAKNEff l . 
L A M E B A C K , R H E U M A T I S M . 
X-RAY, BLOOD A N D URINE 
EXAMINATIONS ASSURE CORRECT 
D I A G N O S I S A N D P R O P ^ 
TREATMENT. 

AU Chi-oftic DUtMt Treotei 
* - F £ E S ARK M O O X B A T B - * ' 
Medical Examination ^ ^ { 

Dr. ZINS 
110 East 16 St., N. Y. 

N e w Union Squsre 
H<mrs9 a.m. to 7 p.m. Sun. 9 to 2 

f" 

Arch Supports ^ 
A ilaw kind, no M«fal, seml-flw. 
ibU, iiand made work, indivldNaii 
iy fitted at REASONABLE PRICES. 

Especially for Workers. 

Hugo Loew*̂  
Formerly M.D. in 
Europe, now co-
operating with the 
Orthop, Section ol 
Harlem Hoipltel. 
220 W . 98th 
Cor. Broodwavi 
Only by Appoint. 

AC. 4-2344 

Palmer ' i "SKIN SUCCESS" Soap It • i o a » 
conUininf th« samt costly mtdication at 104 yiM 
proved Palmcr ' t "SKIN SUCCESS" Ointm<nl. W h i » 
up the rich cltansinf. tU4m tlEDIHTUW witi 
(ing«r tip*; washcloth or brush and allow to rtmaia 
on 3 minuAia. AmazinRly quick result* com* to mafuf 
akin*, afriicted with pimpUa. blackhnds, itching tf 
•cMma. and rash** extsrnally causad that need th* 
acitntlRe hyjiene action «( P»Im*r'» "SKIN S U » 
CBSS" Soap. F«t your youth .cUar, toft loveliniM^; 
give your akin this luxuriou* 3 minut* foamy mtdica* 
ti»n-tr*atm*nt At toiUtry eounl.r* *v*rywh*r« 
or from E. T. Brown* Drug Company. 137 Water S L 
•lew York 5. N. Y. , 

1 
• i W M V J ^ S W f i M r s f o ^ Kldn«y. SladcUr. e«n«rel WMknait. 

î iU-ŝ  iriALW 
twinve preAft I^rmer pmi 

U M n t e n T M n l i S S ; * ' 

Dr. Burton Davî  

Hmk Oellyt f » m . 9 J p.m.( n „ , 
J ^ n . f te 4 Only. See. t HoHdeyt l( 
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By J . RICHARD BURSTIN 

Fitzgerald, Sydney 
an d Fe t t e r Lorre 

assigned to head t h e 
Warn e r Bros, f i lm; 

igers" which is cu r -
production, 

[ ^ h e r of t he f a m o u s Holly-
Iwood "searches" is now on. This 
[one is to f ind an unknown to play 
[ the role of Salome in t h e R K O 

l^n of " T h e Robe." This cov-
par t will be given to anyone 
can meet t he qualif ications, 
^graphs a n d descriptions 

[hould be sent to P r a n k Ross, 780 
awer Street , Los Angeles. 
Wal t Disney's latest ful l length 

^eatViTe had its premier in Mexico 
ity. Th i s picture is something 

really d i f ferent . For t h e f i rs t 
bime,"' real personalit ies appear 
ilong with Disney's an imated cre-
itions. 

De&nna Durbin is twice as 
a s she ever was in he r new 

m ' t Help Singing." now 
the Criterion Thea te r , 

[iss Durbin 's f i rs t t ech-
l lm and it looks as if 
| h t to be more of them. 

?e is co-s tarred, 
le I n St. Louis" is do-

continuous w h a m - b a n g 
[at t he Astor Thea te r , 

rar land a n d Marga re t 
fBrien are one of those perfect 

Seams t h a t Hollywood hi ts upon 
irerjT so o f t en an d it appears as 

If t he music is en t h e Hi t P a r a d e 
indefintely. 

T h e more people who see 
Mnged Victory" a t t he Roxy, 

ROIEKT PAIGE 
Co-tfarring with Deaana Durbin 

h fke new Universal teekmieolor 
fUm citrrefiHy being tkowii of ffce 
CrfferioH, "Can't Help Singing." 

t he bet ter It is for Army relief 
charit ies. All proceeds go to these 
organizat ions. And, of course, t h e 
f i lm itself is one of the f inest war 
pictures out of f i lm land yet. 

[Civil Service Staff 
Doesn't Like 

^keeper Exam 
E m ^ o y e e s of tlic NYC Civil Ser -

Ivlce Commissi<». m a n y of whom 
spend the i r t ime l is tening to t h e 

[complaints of o t i ie r 'Ci ty workers, 
|now juive a kick of tbe i r own. 

BCajoy of t h e m h a d been look-
forward to an announced test 
promotion to Senior Bo<dc-

in t he Commission. But 
t h e test was announced , i t 

l^ idn ' t make tiiem any happier . 
requirements were so worded 

tha t - l e s s t h a n ha l f -a -dozen Com-
mon e m i ^ y e e s will be eligible 

take t h e examinat ion. They 
( read ; 

"Open to employees who have 
[served continuously in tiie grade 
|of bixikkeeper or in grades 2 or 
Is of the clerical service for a 

per iod of not less t h a n two years 
a n d who have served continuously 
in the Municipal Civil Service 
Oomjnission fo r a period of no t 
less t h a n six m o n t h s preceding 
the da te of t he wr i t ten test ." 

T h e test will be heW on J a n . 
19. 

State Briefs 
(CoaOnned f r o m page 7) 

of incompetency or misconduct 
a n d a reasonable oppor tuni ty to 
answer t h e m in writing. 18. 
False. I t c^n be abolished. The 
employee's n a m e is placed f o r t h -
with on a p re fe r red eligible list 
f o r re ins ta tement . 19. False. 
T h e i r r ights ai-e identical In 
these cases. 20. False.* Only vet-
e rans of prior wars a re piotected, 
and these only if t h e exempt posi-
tdo.i is a subordinate one an d is 
not t h a t of pr ivate secretary, 
cashier or deputy. 

JOAti CRAWFORD 
One of Hollywood's best loved 
stars loins the east of 62 In 
"Hollywood CoRfeen" now ploy-

ing at the Strand Theater. 

'RADIO CITY 
M U S I C H A L I . 

Showplare ot the Nation 
ROCKKFKLLKR CKXTER 

"Perfeci show for the entire family." 
—K.i t e Cameron . NEWS. 

''NATIONAL VELVET" 
A Clarence Brown Prodoetion 

in TEf'HNlt'OLOB 
MICKEY ROONEY 

DONALD CRISP — ELIZABETH 
TAYLOR — JACKIE JENKINS ^ 

REGINALD OWEN 
A Metre-Gokhvyn-Msycr Piet«re 

Based on the novel by Enid Baenold 
ON THE GREAT STATK 

"STARBRIGHT'' 
A festive melody filled cirons . . . pix)-

cluced by I.<eonidoff. Symphony orches-
tra under direction of Krao Kapee. 

R«eerv«d 8«iU« Mmy Be FurrhaMd br 
Mall mr at Box Office. 

FHONK C n C U E e - 4 6 « « _ _ _ 

Regfmuranis Restaurants 

"m mosmar-rnM-M 

B'way a 46 St. 
CentinBovHi - Popniar prieea 

Doors Op«n • A. M. All Ttaia Week 

Plymouth 
flESTAURANT 

103 HENRY STREET •S CLARK STREET 
rOKTIFT yOUKSELF to meet the haidships of 
war with »ood wholesome vitamin-burstine food at 
•eoaible pi-icea. Kcgular I^uncheon and CiuBer. 
Bar and Cafe. Alec a la Carte. Air Conditioned 

pORO INN 
T T GBORGB J. HERMANN 

BAR V e l l c i o n s F o ^ 
aaaaK Southem Fried Chkkeo Oar 
A N D Specialty « A LA OARTiS 

• WINES A>fD MOUORfi • GRILL 8 5 c : o u R T f i T . 

Zfannicrinsii's Nungaria 
-AMERICAN HUNGARIAN 

163 Wert -Mih St., Baat af Bway. 

NaUonally famoaa f«r Hm qaality foad. 
Diaaer from fl.CS aerred till cloains. Kz-
•eUeat Floor Show*. Gypsy and Daacc 
Orvheotraa. No cover ever, minimnin 
cbarc« OB Saturdays aaly. Tops for partiea. 
LOnsaere S-OllS. 

LEARN DAM« PRIVATELY 
^aarht by expertly trained Irnchfrs 
WmUz. FiuUrtt, RumU CC 
SoM^. Unif, Tango ^^ 

HamptU eUARANTCED CMTM 
1-HOUR ] PRIVATE 

I A LESSON.S • LESSONS I LESSON $i 
Mi«. VirRfiilH ttt^BBer^ Specialist ' n E I n o ÂMCE STUDIOS M H IIX/voir ATSColmsfciwClnH • Ifcfciiwy (Weft SMb Street) 
Amt 00 subwnnM—i» A4ort ot tht Citu 

'Foxhole Students' 
Study Public 
Administration 

Recent enrol lments of former 
public officials now in the a r m e d 
forces in correspondence courses 
in municipal adminis t ra t ion con-
ducted by the In te rna t iona l City 
Managers Association indicate a 
growing interest of fo rmer pub-
lic workers in keeping up with 
developmentfi in their peacet ime 
fields of activity. 

Since May, 116 men in the 
services—all fo rmer public o f -
ficials—have enrolled. 

Many of the e irollees said 
the i r desire to "brush u p " and 
keep up on local government a f -
fa i r s is to p repare them for l e -
sumpt ion of their work a f t e r the 
war unhand icapped by lack of 
knowledge of developments in 
adminis t ra t ion taking place dur -
ing the i r absence. 

T h e t rend .started in June , 
' when five servicemen enrolled in 

the inst i tute . Figures for en-
rol lments since t hen show one 
for July, e ight enrol lments for 
August; 33 for September, 34 for 
October an d 31 ' fo r November. 

A look a t the type of courses 

the servicemen have signed up 
for indicates Interest in all t he 
various phases of public a d m i n -
is t ra t ion; 36 of t h e "foxhole 
s tudents ," fo r example, a r e t a k -
ing courses in municipal police 
adminis t ra t ion ; 22 in mmiicipal 
f i re admin is t ra t ion : 13 in mun i -
cipal recreat ion admin is t ra t ion ; 
11 in f inance admin is t ra t ion ; 10 
in personnel admin is t ra t ion ; 13 
in techniques of mtinicittal a d -
mmis t r a t ion ; n ine in local p l an -
ning admin i s t ra t ion ; and three 
in public works adminis t ra t ion . 

Clerk Promotions 
fCont inued f rom Page 5) 

• T h e Law Depa r tmen t repor ts 
t h a t it ha s asTced for "a consider-
able por t ion" of the lists, but 
d idn ' t have the f igures available 
for publication 

Promotion to Clerk, Grade 3 
Dppar tment of Hea l th 

1 Anna B. Wales 7 F. R. EnrifflU 
t: T.< n Snckfiiik H C. L. Erlianlt 

Paul Sl< rn 0 Anna T. Cahill 
4 I>>o S<er. iiJK-rR 10 Mary E. Walsh 
5 I><'oiia F;iin 11 I). K. Hyiies 
•> Reve Knpit 12 G. W. Weir 

Promotion to Clerk, Grade 4 
Depar tmen t of Hea l th 

1 Hazel Conm U 5 J. J. Morris 
a w . J. Mills « S. Bernslein 

L. L. Ha^rer 7 A. Sinovsky 
4 Jaoolj Kernrr 8 Edna Ranclel 

H. I ere's drama 
sweeping yQg to 
unporotfeled heights 
of exaltation! 

THE KESS 01IHE KINGDOM 
^^JOHNM.STAHL * h«4iK»4 kv 

A 2 0 * CFNTUTT-FOX NCTMK 

JOSEPH L. MANKIEWICZ 

NOW RIVOLI 
' i i p p n o i j i 

MOADWAY 
49th STKfET 

^STiRMNGt 
MOST 
M O V I N G ! 
ROLUCKING^^ 
COMBDYI 
Alton Cook, 
World-Ut. 

Pr*M«l«<lby 

C*MWy-fo« 

MOSS HART'S 

Wl^OED 
jjcmm 
rcourea tv UARR^ F ZANUCK m Diittiit^ 

OTHER BIO ACTS I 

7th & dOth St. 
DOOM Of A.M. 

AMATEUR SINGERS-
d i n i n g 
R O O M 

975 ST. NICHOLAS AVE. 
ELSIE'S 

For the FINEST FOODS 
Strictly Qome Cooking 

— Spacial Catanag to Club* — 
For Res«rvatIon« Tal. WAdsworth 3-9603 
Bet. 159TH & 160TH STREETS 

ELSIE TAYLOR, Proprielor 

CAFE WIENEGKE Manhattan's Most Intimate Spot 
207 EAST 86th ST., NEW YORK 

e Aflwni»oii Tea * Lmtclieoa * Dtmier • Supper • Coacert 
Famous for FAIENCH and DANISH PASTRIES 

Special Dining Room for Weddings, laaqnets and Privote Parties 
For Reservations CaH ATwa+er 9-8230 

Open From 10 A.M. to 3 A.M. 

r R E Y ' ^ BLARNEY CASTLE 
W M i i c i r A u n IIKJ I CC»IE 

a n d C a b a r e t 
(CASTLE HILL AVE., BRONX 

GKT YOl'K HIll.'lUK OF Fl 'N 

JIM GILLESPIE 
•y and his Irish Orch. 

MUSIC AND 
ENTERTAINMENT 

TAlmadge 2 «755 
KKIVOLITY" 

I IN AND PARTAKE OF OUR 
S. OalicloMS Ckow Maia. 

wichM, appat t s ia* latadfc l a a 
aa aatar taiamaat faahira . 

TEA ROOM 
lloB Ave. N. Y. C. 

Remedy Far A Dull evening 
COZY FIRETLACE RNE FOOD 

And t(M MU5IC YOU LOVE 

SEVENTEEN BARROW 
DINNER .5 to« :30P .M. 
SUNDAY DINNER 3 to 940 P.M. 

F U a COURSE ii«<n K c 

1 7 R A t t O W S T R E f T 
f w RaMnrafioni . . C H a b a a 2-fi«4 

W I N S 
1010 ON 

YOUR DIAl 
DAILY 

5:15 P.M. 
SUNDAY 
1:45 P.M. 

W A N T E D 
to appear with 

AL SHAYNE 
Radio's Ambassador of Song 
Mr. G . M. S. who has help-
ed many to successful ca-
eerss will develop new per-
sonalities to a p p e a r as 
Johnny Kane's "i^adio Find 
of the Week." UnusuaV op-
portunities open to those 
willing to study. Write, 
phone or call daily 2 to 
9 P.M. for audition. 
Siarkieii Product ioii8 
253 W. 58th (B'way), N.Y. 
C O 5-S874 C O 5 9496 

V I I X A M A R I E I I . A I R E 
(jt'KiST m U KK IXMC HOMK.N 

(>|K-n ull >far ruuud: 15 ini!«-s frcMii 
Gi^orre WatihiiiBton tirideo, via B4>ut« 
4 aiu] Route 7; cuiiveuiriit to New 
York Oum-e aiid Erie R.U.: iiiutlerii, lux-
urious, fireprouf buildiur; beautiful 
tTouiHln; litrsf outdoor Bwiminiiir pool, 
tenuis court; eiioellefit me^iU, traj aer-
viue: rem<k'iit oUunluia; dail>' laatiB. 

Coiidurled by Siittrni of Ht. Joti« |̂ili 
lIubekuH, » « * Jt-rkcy 

T«-l<vlM>ae KatMie l U t r r 7<»l 

HUMPHREY BOGART 
in 

Ernest HemUif^way^s 

"TO HAVE AND HAVE NOT" 
. . . WARNER BROS. HIT .. . 

with 
Walter Brennan - Lauren Bacall 

Dolores Moran - Hoagy Carmicliael 
BROADWAY at Slst ST. H O L L Y W O O D 

I I 

62 Stars in Warner Bros. 
HOLLYWOOD CANTEEN" 

IN PERSON 

LIONEL tiAMPTON 

Buy Bonds! 

AND HIS ORCHESTRA 
Plus A Gala Revue 

S T R A N D > l-way & 47th St. 

I N V I T A T I O N TO RELAX 
Eaioy HM saranity of Pluaa Poiaf. Gof<gaotis 
coaatrysida, roariag firapiaca daliciotis food 
- a a d fua. Only 55 
miias froa* Naw York. 
MAKE RESERVATIONS 

EARLY 

Stage Plays Stage Flays 

MICHAEL TODD presents -
B O B B Y C L A R K 

M E X I C A N H A Y R I D E 
By HERBKRT ft DOliOTHY r i E L D S • StiMr«d b j HASSAHD SHORT 

SONGS by COLE PORTER 
M A J E S T I C TI1EAT1U-: 44 St. W. trf B w»y. Phone Circle €-07S« 

EVENINGS at 8:30. MATINEES WEDNESDAY and SATURDAY at 2.30 
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Seen and Heord 
In Vet Agency 

Woo, wool . ^ . that was qult« 
a Xmas celebration at Vets . . . 
many of the Big Chiefs of the 
various Divisions and Sections are 
atill wiping the "mistletoe off 
ttieir lips" , . . CJhief Granger 
Nal ly celebrated (he received his 
Oaf 8, they say) and the gals 
were kept very happy . . . Joe 
(Baby) Harley did his best, too, 
wow! . . . A certain lass on the 
F i f th F l o w celebrated her's by 
l o w i n g how she got that ring 
that's still on her fourth finger, 
le f t hand . . . Of coucse, there was' 
n o liquor Ml the premises, that is. 
If some of the washrooms are not 
0<msldered "premises" . . . A mock 
wedding between Leonard Weill 
and Sadie Hoeffler took place on 
ttie Third Floor West, and Leon-
ard was really and truly married 
on the following Monday, accord-
ing to reports reaching this re-
porter , . . Rolling around Vets on 
Xmas this reporter notices those 
Coke machine on the Third and 
l^venth Floors were doing a rush-
ing business . . . (Rum coke?) . . . 
That widder on the lower floor 
showed the boys how to kiss, and 
It wasn't achieved (the technique) 
by "clucking at horses" . , . We 
hear tell of Chief Bishop being 
placed with Navy on the Twelfth 
Floor of 350 Broadway. Promo-
tions . . . The Employees' Relation 
Unit is doing a land office busi-
ness interviewing resigning em-
ployees, tbose with grievances, 
and tending to the various drives 
for the Blood Bank, as well as 
handling programs dedicated to 
the raising of the morale . . . 
Vet employees are hoping that the 
entire thing isn't a farce and that 
Justice will be accorded them with 
ttieir gripes . . . What certain 
lass, initials L. H., first name 
Lenore, is going in for a rather 
Weighty topic in a religious man-
ner. 230 pounds, 6 feet 2 of it? 
» . . Danton Walker the other day 
carried another item about a purge 
being imminent at Vets because (rf 
the sad maimer veterans' insur-
ance and general matters were be-
ing handled . . . Vets should look 
for more on this very shortly! 
This reporter has on numerous 
occasions brought this to the at-
tention of the proper officials 
through the medium of this "col-
umn; to no avail . . . However, 
others have heard and an official 
probe is still under way! Civil 
Service Officials situated at Vets, 
846 Broadway, are hiring "square 
pags for round holes" and Vets is 
not doing anything about it . . . 
How about checking all of the 
QUallflcatlons of the various em-
ployees and putting them where 
they are most qualified to belong? 
Why place persons in charge of 
Sections or Subdivisions who have 
no more idea of supervision than 
the man in the moon, or the work 
that they are to be doing, for that 
matter? 

WfiBSeeksBusinessmanfor$8,628Job; 
Publit Asked to Suggest TopflightNames 

In one of th« hardest-hitting statement! to come aut of the 
United States Civil Service Commission, James S. Rossell this week 
said he would not "accept any excuses or I-told-you-so's" If the public 
failed to provide a top-flight administrator for an $8,628 Federal Job. 

Rossell, Director of the Mr. 
Second Regional OfQce, United 
States Civil Service Commission, 
made the statement in axmoime-
ing an open-competitive examina-
tion for the position of Chief 
Deputy Regional Officer, for the 
Wait Production Board (New Yortc 
Area). H i e person selected for 
this Job, said Rossell. "will be in 
a position to make decisions a f -
fecting the business, the liveli-
hoods. even the lives of more peo-
ple than in any other comparable 
geographical territory on earth." 

The person selected wiU share 
with the regional director of the 
WPB the responsibility for all 
WPB activities. As*the highest 
paid official (the director. Lewis 
Qreenlief, is a $ l -a-year man) 
the Chief Deputy will make final 
decisions in the most momentous 
matters involving war and civilian 
production. He presides over the 
Production Urgency Committee, 
which helps h im determine who 
gets what essential material and 
manpower; who works on war con-
tracts now. and who can go over 
to the manufacture of essential 
civilian goods. 

The position of Chief Deputy 
Regional Director is new, and has 

been established at the authoriza-
tion of J. A. .Krug, national War 
Production Board head. 

Calls fer SaggestioMS 
In calling for top qualified per-

sons to applF, Mr. Rossell said: 
' ^ e leaders in this communitir 

—those who are responsible for 
our gigantie war production— 
those others who are producers of 
war goods and services on a large 
scale—are invited to notify me if 
they M:e interested in i^elng this 
position filled by a top quality 
person. In fact, we invite groups 

'of interested businessmen and 
public-spirited citizens in general 
to suggest names- of outstandlzig 
individuals for this position. 

"But I must warn all concerned 
that in the event those who feel 
they have a stalce in this Oovem-
ment default by taking no interest 
in the fllUng of this position under 
the merit system, we do not feel 
we want to be in a position to 
accept any excuses or I-told-you-
so's regarding the position of 
Chief Deputy Regional Director 
tor the War Production Board. 
Any statement that this Job has 
been filled by a person with less 
qualifications than the public has 
a right to expect will be the direct 

responsibility of the public itself. 
"This position is one of the 

most important we have had to 
fill in years." 

Persons now in the Government 
service who feel they may haver 
the qualificaticms should not hesi-
tate to apply. And if one should 
come out on top. the Civil Service 
CMnmlsslon will -arrange his 
fetmsfer. 

In selecting ttie m a n for -the 
post, the Commission's Review 
Board will go over the qualifica-
tions of all applicants, and win-
now out the 10 or 12 outstanding 
candidates. Then, a corps of in-
vestigators will make what is 
known as an "achievement inves-
tigation." which means a most 
thorough probe of every accomp-
lishment and activity in the can-
didate's career. With the results 
of these investigations at hand, 
the Commission will re-rate the 
semi-finalists. Then, the three 
top names will be submitted to 
Lewis Oreenlief. and of these 
three he, with Mr. Krug's assist-
ance. will make the f inal choice. 

Work on the rating will begin 
January 9. The Review Board will 
remain in session day and night 
imtil the rating Is completed. It is 
anticipated that f inal results w i n 
be arrived at^ q;>eedily. 

Fun details concerning the re-
quirements of the Job appear on 
page 9. 

State Publie Works Dept. Explains 
Promotion Setup Under Reorganization 

A L B A i r s r — o r d w to clarify procedures affecting promotions 
under the reorganization of the Public Works Department, a special 
bulletin titled "Promotion Units" hM been sent to all executives and 
units in the department by Henry A. Cohen, director of contracts 
and accounts. 

The text of the bulletin. whi<^ 
is self-explanatory, follows: 

Under date of August 19. 1044. 
a n inter-office memorandiun on 
the subject of "Promotion Units" 
was issued by direction of Super-
intendent Sells. It was pointed 
out in that writing that the revi-
sion oi the promotion set-up is, 
pursuant to the action of the De-
parment of C?ivil Service, definite-
ly related to the-reorganization 
pf the Department of Public 
Works by the provisions of (Chap-
ter 404 of the Laws of 1944. 

Your attention is invited to the 
inter-office memorandum of Au-
gust 19, 1944, for a declaration of 
the opportunities afforded by the 
change in promotion units. 

Experience with that declara-
tion and a review of the implica-

tions it contains, have resulted in 
the establishment of the following 
rules by Superintendent Sells 
which are transmitted herewith 
for yoiu: guidance, via< 

Rule 1 
Beginning on this date, any of -

fer for promotion to an existing 
vacancy shall first be made to the 
employee whose name is at the 
top of the appropriate list, as 
such list is certified by the De-
partment of Civil Service. 

Rule 2 
No exception shall be made to 

the observance of Rule 1, unless 
the reason for such exception is 
first made known in writing to 
the Superintendent of Public 
Works, who may authorize an ex-
ception, within the limitations of 

the Civil Service Law, Rules and 
Regulations, if he deems such 
reason to be good and sufficient. 
The Superintendent of Public 
Works may. If he deems it advis-
able, transmit to any employee 
affected by the exception, the 
reason for authorizing the e x c ^ 
tion. 

Rule 3 
m case of contemporary vacan-

cies in two or' more units which 
may be filled by promotion pro-
cedure, the heads of the affected 
imits shall confer to ascertain the 
sequence of the offers of appoint-
ment , in compliance with Rule 1. 

R u l e 4 
The Director of the Bureau of 

Contracts and Accounts shall have 
the responsibility of Implementing 
these rulings, and he shall notify 
the Executive Assistant to the 
Superintendent of PubUo Works 
of the response to each offer and 
of the results hereunder. 

Governor Si 
Memorial Fui 
Gets Under 

Civil Service employees 
Ing asked to Join in con 
to a fund for a memori 
O o v e m w . 

The memorial, a tribu 
character and great aci 
ments. will Include a bronze 
of the Oovemor by Charles 
as sculptor and Eggers and Rig -
gins as architects, and a larg* 
cast iMtmze relief representinc 
scenes on the sidewalks of Hew 
York. There will be steps on Ui t 
pedestal on which children ^can 
play. The memorial win be ap-
proached by a landscaped mall. 
It will be located in a small park 
at the site of the <jk>vemor Smith 
Houses, a new state public h m ^ n g ' 
project on the lower east sine cw ' 
Manhattan in tiie shadow of the • 
Brooklsm Bridge, where A1 Smith 
was b o m and lived tor many 
years. v 

The committee Is trying to raise -
$100,000 for this purpose, 
tributions should be sent 
Governor Smith Memorls 
William J. Pedrick, 
F i f th Avenue, New York 

Any contribution to 
can be deducted on yoi 
tax return. 

Appointments 
ToNewYoricCity 
Positions y . 

Board of Education 
Office Appliance Operators. Bureau •< 

Supplies: Editb Bose, at $1,482. E l i z ^ e t k 
p. Kraus, at SI,602, Sarah Oaudio, Bureau 
of Superintendent of Schools, Steno«rr». 
pher at SI.820. Elsie Gorshom, BureaK 
of Secretarjr. Stenographer at 91,440, Mat-
thew i . Ather. Bureau of Plant Operatioa 
and Maintenance, Assistant Bngrineer at 
^3,li30, Ada h. Dona^hr, Bureau of S ^ o o | 
jLunch Service, Senior Iiuncheon Assist* 
ant at Sl . lO an hour, Berman O. Vonk, 
Bureau of Supplies, Buyer at $3,600, Felix 
Poyle. Bureau of Supplies, Stock Aaaist* 
ant (MiUtary Substitute) at $1,200. Bu-
reau of School Lunch Service: Tillie &. 
Blancke, Manhattw Lunchroom HeltMr, 
at 60 cents an hour, Tillie B. BlajpkSb 
OooU. at 76 oeais an hour, and Florenc« 
Felaon. Lunchroom Helper at 60 cents an 
hour. Lunchroom Helpers at 60 cents aa 
hour. Bureau of School Lunch SerVlce: 
Jonhie Schan, Natalina Aluffi, Dorothy 
Motta, Euth Hertzel and Hlelen Sorel. Tem-
porary Clerks at $1,200: Dorothy Kurfiick, 
and Anna SaXvarlis. Bureau of Supplies: 
Peter Villela and Georgre Mormon, Offic* 
of the Superintendent of Schools. 17em« 
porary Stono{srraphers at $1,201: Annette 
Goldstein, Biireau of Finance, Shirley Ba-
ron and Veronica A. Schwartz, Office o< 
(he Secretary. Marg-aret M. Tange, (j^rk 
at $1,200, as a Military Substitute. 

S . M A N N F 1 J I I » 

Buy Dlvef From 
Maimfaetntert 

k a Certif iccrte 
Required for Your 
Job? Here;s Wliy 

A well-established fact, al-
though oftimes not so well ap-
preciated, is that government serv-
ice has become a highly technical 
undertaking. The need for train-
ed employees such as engineers, 
nurses, inspectors, plant operators, 
or certain skilled mechanics is a 
self-evident fact. One of the prin-
cipal reasons for the existence of 
a merit system is to Insure that 
only qualified individuals are ap-
pointed to the public service. 
Many of these technical positions 
are subject to certain provisions 
of state law or the rules and regu-
lations of state departments. 
Among such positions are library, 
sewage and water plant, public 
health, nursing, probation, dairy 
and milk inspection, veterinary 
medicine, medicine, and law. 

Sewage. Water Plant 
T h e employment of sewage and 

water plant operators is regulated 
by the Public Health Council of 
the State Health Department. In 

this t^pe of woilc a certificate 
must be granted to the perscm 
operating the plant before he can 
be employed. However, where a 
qualified person cannot be ob-
tained. a waiver may be granted 
until the qualifications can be met. 

Certificates are divided into 
three grades, from grade 1, the 
highest, to grade 3, the lowest. 
The assignment a grade to any 
one plant is dependent on the 
size of the plant, the type of 
treatment, the volume of sewage 
or water handled, the population 
to be served, etc. Requirements 
run from one year of experience 
or three months of experince and 
completion of a training course 
for grade 3 to graduation from a 
university with work in public 
health or engineering and one 
year of experience for grade one. 

Health Officer 
The qualifications for local 

health officer are also regulated 
by the State Health Department. 
Two grades are established. Grade 
1 for localities over 50,000 popula-
tion and grade 2 for those under 
50,000. 

Publle Health Nurses 
Public health nursing positions 

ArrHOM£/-NOClASS£S7 
ManyFiHiih in 2 lean! ^ ^ .X^ f ^T rS^ i f ^ 'S^ 

are also divided into two grades 
by the State Health Department. 
Grade 1 involves positions where 
no adequate nursing supervision is 
provided. Grade 2 is for positions 
where adequate nursing supervi-
sion is present. A public health 
nurse must be a graduate nurse 
and at least 21 years of age. In 
addition, grade 1 nurses must have 
three years of experience. 

Grade 2 requires one year of 
experience or a four-months' 
course in public health nursing. 

The State Health Department 
requires that public health labo-
ratory directors and pathologists 
in charge of pathological exam-
inations must be licensed to prac-
tice medicine. 

Dairy, Milk Inspectors 
Dairy and milk inspectors are 

divided into three grades. Grade 1 
is for localities having a popula-
tion over 50,000. Grade 2 is for 
localities with populations be-
tween 10,000 and 50,000. Grade 3 
is for populations under 10.000. 
Requirements for grade 1 are 
graduation from college with a 
degree in public health or sani-
tary engineering, veterinary medi-
cine or agriculture, completion of 
acceptable courses in milk sani-
tation, and one year of experience; 
or completion of a course of in-
struction in milk sanitation and 
three years of experience. Grade 
2 requirements consist of high 
school graduation, completion of a 
course of Instruction in milk san-
itation and one year of experi-
ence; or three years of experience 
and completion of the milk sani-
tation course; or any equivalent 
combination. The grade 3 require-
ments are one year of experience; 
or three months of experience and 
completion of a course of iostrue-
tlon in milk sanitation. 

Probatl<Mi 
. l i ttM i M d B T O i m t t M t ttM 

law requires every probation o f -
ficer to be a graduate of a high 
school and between 21 and 55 
years of age at the time of ap-
pointment. In addition, the Divi-
sion of Probation of the State 
Correction Department has set 
down certain educational and ex-
perience requirements. These are 
usually based on the population 
of the county and the anticipated 
work load because of that popula-
tion. The requirements run from 
high school graduation to gradu-
ation from college and three years 
of experience in social case work. 

Others 
lawyers , physicians and vet-

erinarians must hold a license to 
practice their profession before 
they can assume their professional 
duties in the public service. The 
operator of a motor driven vehi-
cle such as an automobile or a 
truck must have a license from 
the state to drive. 

CEMETERY, 
(Non-Seet«rlan> 

BUSnWICK AV. • 
CONWAT ST. 

Brooklyn 
OLcomor* 6-SS00-68ei 

The BOW Oibron SecUon 
completely landscaped and 
all with perpetual car*, to 
now open for botli slnrle 
graves and plots. PBioa .or LOTS 

Dependinr %poB Locatloa 
Persona desirinr tiio« far 

payment will b« accomodated. 
Sinrle Oraves for three lntermeat« fa 
the New Park Section v.itb psrpetuU 
oart M S liioladiii« tb* ilrat open-
In* f n s 
Sin«U OrtTM for ttu«« lotanumotc In 
otbsr MotioM wlthonl p«rp«taal fl*r« 
biu tMlinlInf f t m «peBla«. f i e e 

SAVE 50% 
On ail FUR COAfS. 
JACKETS. SCARFS 

Aho 

REMODELt 
ft REPAIRS 

n t W M « i m S t . 
MU M 0006 

LALOR SHOES 
2IS Broadway, N%w York C^ 
Hero's good news for youl At Usf— 
A tho« that really fits tha moitt im-
portant part of tha foot • » . iha 
Bottom. 
Thousands of maa and woman la 
avary walk of iifa find that loKg 
hours "on their feat" saam shorter, 
much lass tiring, thanks to tha f i ^ 
gua-fraa comfort of LALOR S H O ^ 

Ramambar, tha fit It tha thing—tt 
combines comfort and appaaranM. 

D. J. LALOR 

ACADIMY CHAIR RINTIN< 
WK RBNT 

Chairs-Party and Brldse 
Glassware - Silver • Dishes 

Screens - Hat aa4 Coat E. 
— Cbaroh Aisle Carpets • 

Mela Office 
SÔ H 44Ni St., Woodilde, L. I. 

New York Office 
S07 Hftk Ave. MU 2-1 

EXQUISITE HAIRCI 
Por easy-to-manace coiitura, 

cuttiav that counUI Briny ou 
best features. Natural wara 
a«ad by celebrated peraonality 
Consultatioa and strliny 
shampoo and aet), f 8 . a e . . 

Let na creaU a Mav Ti 
J U L I A N ' S < 
ThaAveauaSalM i n J m r « l l l 

(i 


