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Mental Hygiene Aides Plan

By JANE BERNSTEIN

MANHATTAN —The Civil Service Employees
Assn. Mental Hygiene Task Force in Region II
has planned a demonstration at Gov. Hugh
Carey's New York City office, 1650 Avenue of the
Americas, from 11:30 a.m. through 2 p.m. on
Nov, 28.

The rally is being held to protest the contract-
ing out of services and jobs by the State Depart-

ment of Mental Hygiene, especially at the Wil-
lowbrook Developmental Center. It will also serve
to drive across the CSEA's opposition to whole-
sale dumping of the mentally disabled into com-
munities not prepared to care for them.

“It costs private non-profit corporations double
the amount it costs the state to care for these
patients, when there's room for them,” said
Robert Guild, CSEA collective bargaining spe-
cialist, who is coordinating the demonstration.

SUNY at Albany student protesters receive bus fa

To Fight For S

By DEBORAH CASSIDY

ALBANY—Students at the State Uni-
versity of New York at Albany rallied in
support of Civil Service Employees Assn.
represented bus drivers who are fighting
to prevent the University from contract-
ing out its bus services to the Capital
District Transportation Authority, a pri-
vate firm.

A mass demonstration arranged by the
Student Association and the Student
Unionization Movement to make the pub-
lic and University officials aware of the
problems to be faced, Included a press
conference with local media, a “Lunch-
In” featuring speakers and entertain-
ment in the Administration cafeteria and
an afternoon phone tie-up of Adminis-
tration offices in which students contin-
ually called in seeking information on
the proposed contract,

Student concerns center mainly on be-

Massive Rally

“The state officlals must learn that this program
of dumping into communities is not going to pro-
vide solutions to the many problems of caring
for the mentally ill and retarded.”

CSEA members of the Task Force, including
Mr. Guild, George Bispham, who is coordinator,
Mental Hygiene departmental representative
James Gripper and Mental Hyglene Council
chairman James Moore, are urging all Mental
Hygiene workers from all regions to attend.

Proposition 1: Yes
Is Urged By GSEA

ALBANY-—The Civil Service Employees Assn. this week
is recommending to its entire statewide membership, nearly
a quarter of a million public employees, that they vote “yes”

(Leader photo by Sharon Grasso)
re as they prepare to show their student iden-
tification cards to board city buses. They are campaigning to draw attention to problems that
public riders as well as students will face if campus bus service is discontinued,

Students, Employees Join

UNYA Buses

ing crowded in with the general public,
infrequent bus runs, especially on week-
ends, and a cut in the number of bus
stops which will force students to do more
walking in unsafe sections of the city.

They also contend that the contract
will keep CDTA out of fiscal trouble and
question what will happen to their bus
service If the CDTA folds despite these
measures,

Dave Gold, Student Association presi-
dent, said, “Based on a poll of over 1,000
students, 97 percent are against the
change. We were not even consulted in
the matter, and yet the students as well
as the general public will be incon-
venienced.”

Working together, the CSEA and the
two student groups produced evidence
that the contract with the CDTA will cost
as much as maintaining their own service

(Continued on Page 3)

on Proposition One on Election Day, Nov. 8.

Although at Leader presstime
it was not known for sure
whether the economic develop-
ment bond issue would actually
aAppear on the ballot as Proposi-
tion One, pending a hearing in
the State Court of Appeéals this
week regarding a constitutional
technicality, the CSEA decided to
back the proposal in the belief
that it “can help revive the
state’s economic decline by creat-
ing 300,000 jobs, provide incen-
tive for industry to remain in
New York and further the pro-
motion of tourism and recreation
in the state thereby improving
the general economy.

In endorsing the $750 million
bond issue, the union points out
that proper allocation of funds
resulting from approval of the
bond issue can generate an addl-
tional $2 billlon in public capital
investment funds for state and
local government projects, the
completion of which will not
only help to enhance the envir-
onment and general attractive-
ness of New York State as a
place for vacations, recreation
and business,

The CSEA also supports a
“yes" vote for Amendment Five
on the Nov. 8 ballot (provision
for cost-of-living Increases in
pension benefits of widows and
widowers of public employee re-
tirees). Amendments Qne, Two
and Three, which deal with judi-
clal revisions in the State Con-
stitution are also endorsed by
the union.

Amendment One would pro-
vide for the appointment of the
chief judge and the six assoclate
judges of the State Court of Ap-
peals from a list prepared by a
bi-partisan twelve member judi-
cial nominating commission. The
list of nominees would be in the
form of recommendations of in-
dividuals found well-qualified by
the commission, The twelve
members of the uro.up would
consist of four persons appointed
by the Chief Judge of the Court

of Appeals, four appointed by
the Governor, and one each
named by the Speaker of the
Assembly, the Temporary Presi-
dent of the Senate, the Minor-
ity Leader of the S8enate and the
Minority Leader of the Assembly.
The Governor would fill a va-
cancy in the Court of Appeals
from the list of persons found to
be qualified bty the twelve-mem-
ber commission.

Amendment Two would revise
the system of administration of
the State's Unified Court System.
The present administrative board
of the Judiclal Conference would

(Continued on Page 16)

Don't Repeat This!

Legislature OK's
City Notes Plan,
But Will Court?

Many years ago, the
French political scientist, De
Tocqueville, observed that in
America most political ques-

(Continued on Page 6)
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GIVES TESTIMONY
State Investigation Commission
Chairman Ddvid W. Brown,
right, testifies before State Sen-
ate Mental Hygiene and Addic-
tion Control Committee on al-
leged abuse of patients at state
mental institutions. In picture,
committee chairman, Sen., Frank
Padavan, at microphone, gques-
tions Mr. Brown.

CSEA Wins Final
Rockland Verdict

NEW CITY — Time has
finally run out for the Ser-
vice Employees International
Union (SEIU) in Rockland
County.

As a result, the 1,450-member
Civil Service Employees Assn.
Rockland County unit can begin
negotiating a new contract im-
mediately, according to unit pres-
ident Patsy Spicel.

Negotiations were held wup
since October 1976, when the
SEIU challenged CSEA's right
to continue representing the 1,800
county employees. The state's
Public Employment Relations
Board called for a representation
election between the two unions,
postponing CSEA negotiations

Now he’s

Bemie Melfzer knows a great deal
about business and finance, a bad
deal when he hears one, and a good
deal about people.

Even so, he would probably never
call himself a know-it-all. But his listeners
probably would.

He's helped thousands of people to
settle money matters and family
matters. Consumers, not to settle for less.
Lovers, to settle down. And, even
partners to seftle up. That’s why more
and more people are tuming to Meltzer
on WOR Radio. Because when you
need fo call on someone who cares,

RonFemarilistenedto
Bemie Melizer while he was making it.

got it made.
Bernie Meltzer
answers the call.

Bemie Meltzer
Monday-Friday,
815-10:00PM,
Saturday,
1040-2:00PM

710

THE HEART OF NEW YORK

until April 27. But the PERB
then held that, though the CSEA
won that election, it was too
close and ordered a run-off vote.
Negotiations were postponed a
second time.

When the run-off votes were
tallled at PERB headquarters in
Albany May 25 the CSEA was
finally declared the outright
winner. It seemed that union
negotiations could get under way
and CSEA collective bargaining
specialist Nels Carlson was
named chief negotiator.

However, the SEIU was not
through fighting. Although its
representative at the vote-count
had signed an affidavit certify-
ing the accuracy of the final
score (674 to 664 in favor of the
CSEA), the SEIU objected to
the election on the grounds that
all court employees who worked
for the county until April 1 were
allowed to vote, The CSEA had
fought for the right of these

(Continued on Page 11)

Stein Gets Strong
Endorsement From
CSEA Met Region

MANHATTAN — Andrew
Stein has been endorsed by
New York Metropolitan Re-
gion IT of the Civil Service
Employees Assn. for the office of
Borough President of Manhattan,

The announcement of the en-
dorsement came from Canute C.
Bernard, chairman of the local
organization'’s political action
committee.

Solomon Bendet, president of
the CSEA Region, joined Dr,
Bernard In urging union mem-
bers in Manhattan “to do every-
thing possibly helpful for this
fine candidate who supported us
in the past when we needed his
help. Andrew Stein is a strong
CSEA friend who deserves your
help now.”
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PERB Says Tompkins County
Violated Taylor Law Again

ITHACA—A spokesman for the Civil Service Employees Assn. announced that for
the second time in three months, the Public Employment Relations Board found Tomp-
kins County to be in violation of the Taylor Law..

According to Lou Nayman, president of the Tompkins County unit of Local 855, “This

most recent improper practice
decislon declares {llegal the
county's ‘union-busting’ attempts
to cut deals with individual em-
ployees, and reaffirms the CSEA
status as exclusive bargaining
agent for all workers in the unit.
In addition, Mr. Nayman con-
tinued, “this recent decision
makes clear to the employer that
upward or downward changes In
salary grade cannot be imposed
unilaterally, but must be nego-
tiated. Tompkins County has
been put on notice by PERB and
CSEA that any and all changes
affecting terms and conditions
of employment can be achieved
only through the collective bar-
gaining process,” he concluded.

The improper practice charge
filed by CSEA in May of 1977
charged that the board of rep-
resentatives of Tompkins County
violated 209a. 1(d) of the Public
Employees’ Fair Employment
Act when in March of 1977 it
changed a term and condition
of employment of two unit em-
ployees by unilaterally granting
them a wage increase. CSEA
countered with the Iimproper
practice charge when the Tomp-
kins County Board of Represen-
tatives, on May 23, 1977, granted

an additional salary Increase to

two members of the unit with-
out negotiating that Increase
with CSEA.

The county denied the improp-
er practice charge and in July
a PERB hearing was held. In
part, the hearing officer found
“The respondent defends what s
otherwise a clear violation of its
duty to negotiate on the basis
of a contractual management
rights clause and the parties’ past
practice. Neither is a sufficlent
defense to the charge. In short,
the clause does not relieve the
respondent of its Taylor Law re-
sponsibility to negotiate changes
in the terms and conditions of
unit employees with the nego-
tiating agent representing those
employees.”

The improper practice charge
and subsequent case were hand-
led for the county unit by unit
president Louls Nayman and
George Sinko, CSEA fleld repre-
sentative for Tompkins County
Local 855.

The justices acted in ,& brief
order that sets no national legal
precedent but allows lower court
rulings to stand.

The justices gave no explana-
tion for their refusal to hear an
appeal filed by Louls Arado and

other police who had earned
high-priority positions on the
1873 eligibility roster for promo-
tion to sergeant.

The officers’ movement up the
ranks was interrupted when the
police department’s promotion
practices were challenged as dis-
criminatory in one of a serles of
court suits

ENDORSE BUFFALO
CSEA MEMBER

Ronald “Micky” Stanton,
president of the Buffalo Psy-
chiatric Center Local of the
Civil Service Employees Assn.
is one of several candidates
running for the councilman-
at-large position in the City
of Buffalo. His candidacy had
been endorsed by the political
action committee of the
CSEA's Region VI.

CSEA Regions V, VI Set
Joint County Workshop

SYRACUSE—Civil Service Employees Assn. officers and delegates from 34 Central
and Western Region county Locals will gather for a combined regional county workshop

scheduled for Nov. 4-6, at the Rodeway Inn,

Thruway Exit 35, Syracuse.

Heading the weekend assembly are Francis G. Miller, county workshop president;

James Moore, Central Region
president; Robert Lattimer,
Western Region president. Re-
glonal supervisors Frank Martel-
lo and Lee Frank are coordinat-
ing program arrangements.
Friday evening toples and
speakers include: The Taylor
Law — field representative Terry
Moxley and research analyst Bill
Frame will discuss the history of
unionism and progress of public

Protest Patient-Care Cuts
At J.N.AdamDevelopmental

PERRYSBURG—Civil Service Employees Assn. members at the J.N. Adam Develop-
mental Center here recently staged a one-day picket to protest management policies.
Paul D. Christopher, of Gowanda, president of the center’s CSEA Local, said off-
the “informational picket line" to call attention to what

duty workers participated in
he sald was a severe cutback in
attendants and other shift per-
sonnel.

“It is our compassion and con-
cern for the welfare” of the
center’s 400 mostly youthful resi-
dents *“that lead us to protest
the policies of management that
leave only a bare minimum of
personnel to care for the resi-

dents' health needs,” Mr. Chris-
topher said,

He said the Local, which rep-
resents about 470 of the center's
670 employees, was particularly
annoyed by ‘“the state's insist-
ence that foster-home care be
substituted for Institutionaliza-
tion."

Metro Retirees Meet

MANHATTAN — New York
Metropolitan Retirees Local 910
of the Civil Service Employees

Assn, will meet at 1 p.m. Nov,
15, at Room 5890, 2 World Trade
Center

o CSEA calendar ©

Information for the Calendar may be submitted directly to THE LEADER.
It should include the date, time, place, address and city for the function,
The address is: Givil Service Leader, 233 Broadway, New York, N, Y, 10007,

Attn.: CSEA Calendar.

NOVEMBER
4.6—Central Region V/Western Region VI combined county work-
shop: Rodeway Motor Inn, Thruway Exit 35, Carrier Circle,

Syracuse,

I5—=New York Metropolitan Retirees Local 910 meeting: | p.m,, 2
World Trade Center, Room 5890, Manhattan.

16—Buffalo Local 003 monthly delegates dinner meeting: 5:30 p.m.,
Plaza Suite, One M & T Plaza, Buffalo.

18-21-Capital Region |V meeting and workshop, Queensbury Motor

Hotel, Glens Falls,

DECEMBER
9—Downstate Medical Center Local 646 annual Christmas party:
8 p.m, to | a.m., Deauville Yacht Club, Knapp St. and Emmons

Ave., Brooklyn.

Stressing that “practically all
the people that we have left
need total care,” Mr. Christopher
sald the unit was not promoting
a strike because " we would not
want the residents, most of whom
are helpless youngsters, to suf-
fer in any way."”

“We are cognizant that under
the Tuylor Law a strike would
be illegal,” he added.

Mr. Christopher charged that
administrative positions have
been Increased at the center
while direct patient-care posts
were trimmed.

Parents and friends of resl-
dents at the center are “support-
ing us all the way,” Mr. Chris-
topher said he was assured.

But, he added, “there has been
a complete breakdown of coop-
eration and communication”
from the center's administration.

employees, including recent re-
visions; Civil Service—Joe Wat-
kins, CSEA headquarters consul-
tant, will present a detailed ex-
planation of the proposed
changes that would abolish the
Merit System.

Topics to be covered Saturday
morning include: Stewardship—
CSEA field representative Ron
Smith will discuss the important
need for union stewards; Retire-
ment—Bill Terry, director of in-
formational services, New York
State Employee Retirement Sys-
tem, will cover the retirement
plans and options in existence,
including recently revised plans
for newer employees.

Saturday afternoon segments
will feature: Negotiations—with
fieldmen Jack Miller and Bob
Young discussing the art of ne-
gotiations step-by-step from ini-
tial meeting to contract ratifica-
tion. Also scheduled for Satur-

day afternoon will be a special
period devoted to Section 19-A
of the Motor Vehicle and Traffic
Law—collective bargalning spe-
cialist Dan Jinks will discuss the
added responsibilities and new
rules and regulations being
placed on bus drivers. The week-
end workshop Is expected to
draw over 100 delegates from 34
counties representing more than
40,000 county employees.

Buffalo Meeting

BUFFALO—The monthly del-
egates meeting of Civil Service
Employees Assn. Local 003, com-
posed of state employees In the
Buffalo area, will be Nov. 16.
Local publicity chairman Michael
McGuire has announced that the
meeting is scheduled to begin
at 5:30 pm. in the Plaza Suite,
One M & T Plaza. Peter Blaau-
boer 18 Local president.

Nassau Local Celebrates
Opening Of Headquarters

MINEOLA—The Nassau Local of the Civil Service Em-
ployees Assn. will celebrate the opening of a new five-room
suite of offices as the Local's headquarters with an open
house Nov. 9 and 10, it was announced by Nick Abbatiello,

president. Members and friends
were invited to inspect the new
facilities from 4:45 p.m. until 8
p.m. those two days. The suite,
which replaces the traditional
but smaller headquarters office
elsewhere in the Old County
Court House, is behind a door
labeled 55 in the lower level ad-
jacent to the cafeteria.

Meanwhile, Mr. Abbatiello an-
nounced that because of minor

discrepancies in the almost tled
election for a new president of
the Probation Department unit,
that a new election has been or-
dered. The Local will mail out
ballots to members from the de-
partment Nov. 10, in a runoff
between two candidates for pres-
ident of the unit, Paul LeGrande
and Willlam Keats.

Fight For SUNY A Buses

(Continued from Page 1)

and that the public will be taxed on both
the state and federal levels to finance

the increased service.

Awaiting more discussion with Univer-
sity officlals, Mary Jarocki, SUNYA Local
681 president, sald that the CSEA Is tak-
ing measures to assure that if the con-
tracting out cannot be prevented, the
drivers will be placed in comparable po-

same.

fits,

sitions within the SUNYA system, with
the assurance that salaries, benefits and
job protection rights will remain the

Speaking at the press conference for
the drivers, Charles Knox, vice-president
of the SUNYA Local, sald that drivers
could be placed with CDTA but it would
mean a loss of senlority and’ other bene-

LL6T ¥ Fequasoy ‘depliyg “YAAVAT ADIAYES TIAD
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New York State Employees, and employees of New York State Political Sub Divisions.
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Ifyoudon’thcven’r Join it.

WHY KEEP IT? Because based on expernence, the Statewide Plan
delivers more payments more effectively and more efficiently
than any other available plan. The coverage is comprehensive
and takes care of those catastrophic bills that can wipe out a life-
time of savings if not properly covered

WHOISPROTECTEDBY THE STATEWIDE PLAN? 612,000 New York State
employees and their dependents. 715,000 employees of Political
Subdivisionsinthe State andtheirdependents — 4,327,000 people
have made their decision. And, they know it is the right decision

WHY JOIN IT? There's not a befter plan available to government
employees. Take a look at your booklet. You'll nofice that all op-
tional plans beginwith BLUE CROSS. And when you add BLUE SHIELD
and METROPOLITAN'S MAJOR MEDICAL you've got it all — the kind
of coverage that counts most when the chips are down

WHERE CAN | JOIN? Now. during the month of November 1977,
Your new coverage will become effective in February 1978. See

your personnel officer dunng this special ONE MONTH ONLY
transfer penod. As we said. if you have THE STATEMDE PLAN, keep
it. If you don't have if, join it. Now

THE STATEWIDE PLAN

BLUE CROSS/BLUE SHIELD

Albany e Bulfalo ® Jamestown ® New York e Rochester ® Syracuse e Utica ¢ Watertown
THE STATEWIDE PLAN

COORDINATING OFFICE — £ O Box B650 Albany, New York 12208

An | v mpl
Provided through R DAY A

pagay

N

®

BLUE CROSS®PLANS BLUESHIELD®PLANS METROPOLITAN
OF NEW YORK STATE OF NEW YORK STATE LIFE

* Registered Trade Mark Blue Cross Association

*"Registered Trade Mark Blue Shield Association




- Why tie ﬁp*SOO just to get free checking?

I.l(.)ts Of banks ae fOI' thC ChCCkS you write. [_FJnigmni Savings Bank, 5 East 42nd Street, New York, N.Y. 10017 (212) 883-6280 _l
advertising “Free So you can save money
Checking” these days.  even while you're
But to taEc advantage of spending it.
their “free” offer, you And to make

[ I'would like to open a free Emigrant Checking Account. Here is my opening deposit |
of $ |

[ Iam interested in obtaining the overdraft loan privilege, please send me an application.
[0 Please open my checking account in my name only.

usually have to keep a spending easier, you can g::‘m:”::ym&hfm e 3
minimum balance of up  apply for Emigrant’s D) it s At Ehon b Mes owat -

to $500 tlcd up in your Overdl'aft loan PriVi]CgC | [J 5.25% Regular Grace Day Account [ 5.25% Daily Dividend Account
account. of uF to $1000. After you | O Pleasesend me information on Time Deposi Investment Accounts.

At the Emigrant  qualify you’ll have a Olnmynameonly  Inmy name jointy with.
Savings Bank, we'll creditreserve any time
give you free checking  youneedit. TR JIEL R R o et W K (L
just for opening a savings Why tie up alot

Street Address

account with as littleas  of money just to write a
$5. We'll imprint Kour few checks? Free-up
name on the checks for  your funds with

City State

|

- |
=
|

|

[ In my name in trust for SR l
|

|

|

|

|

2 ; . Soc. Sec, No. L ol

free. There’s no monthly Emigrant’s Free ’

service fee and no charge Checking Account. | iy Telephone |
l_mwul Accounts insured to $40,000. (Use registered mail if sending cash) _—J

Why isn't every bank like Emigrant? :

EMIGRANT

SAVINGS BANK MEMBER FDIC

MANHATTAN: 5 East 42nd St./Broadway & Chambers St./7th Ave. & 31st St/2 Penn Plaza, Arcade Level/3rd Ave. & 45th St./46 Water St. QUEENS: 16%th St. & Hillside
Ave., Jamaica/77th Ave. & Queens Blvd., Forest Hills/99th St. & Queens Blvd,, Rego Park/67th Ave. & Blvd., Rego Park/Woodhaven & Queens Blvds., Elmhurst/
Queens Center Shopping Rotunda, Elmhurst. NASSAU: 280 E. Park Ave., Long Beach/1000 Ellison Ave., Westbury. SUFFOLK: Walt Whitman Shopping Ctr.,, Huntington Sta.

LL6T “p doquasoy ‘Seprg ‘YAAVAT FDIAMAS TIAD



CIVIL SERVICE LEADER, Friday, November 4, 1977

’

Cinvill Sowiea
LEADER

America’s Largest Weekly for Public Emplogees
Member Audit Buresu of Circulations
Published every Friday by
LEADER PUBLICATIONS, INC.

Publishing Office: 233 Broadway, New York, N.Y, 10007

212-BEekman 3-6010
Bromx Office: 406 149th Street, Bronx, N.Y. 10455

Jorry Finkelstein, Publisher
Paul Kyer, Associate Publisher

Marvia Baxley, Editor

Harcourt Tynes, Associate Editor Kenneth Schept, Associate Editor
Harry Berkowitr, City Editor
Jane Bernstein, Features Editor Pamela Craig, Photo Editor

N. H. Mager, Business Marager
Advertising Representatives:
KINGSTON, N.Y.—Charles Androws—239 Wall St., (914) FE 8.8350

FOUNDED 1939

Maxwell Lehman, Editor, 1939.55 Paul Kyer, Editor, 1956-73

20c per copy. Subscription Price: $5.30 to members of the Civil Service
Employees Association. $9.00 to nommembers.
o

FRIDAY, NOYEMBER 4, 1977

Dumping Ground

HE news columns of this newspaper recently reported
that two major figures in the Legislature were concerned
that the state program of placing Mental Hygiene institution
patients in private care might be going too fast and too far.

A front page story in last week's New York Village Voice
lent credence to those fears by reporting a survey that
showed that parts of Manhattan’s upper West Side strewn
with discharged deinstitutionalized patients who were not
receiving proper medical, food and housing care and, worse,
were becoming easy targets for vicious hoodlums.

The story alleged also that the State not only was not
saving funds nor giving care equal to what these un-
fortunates had been recelving prior, but also that the pro-
gram was actually costing more.

Senate Majority Leader Warren Anderson and Assembly
Minority Leader Perry B. Duryea, Jr., expressed fears that
such a circumstance as described above might happen. Mr.
Duryea commented that “even the best modern drug therapy
can’t cure everybody and send every mental patient back
into society. My opinion is that we have reached the rock
bottom figure of the number of patients who can be sent
into private care and the State may have already exceeded
the number that could be safely restored to the community.”

The issue is too complex to offer immediate solutions,
but it would appear that, logically, the deinstitutionalization
program should be stopped immediately and a crash but
in-depth evaluation of the entire plan should be commenced
before further damage can occur. Human beings are still
more important than programs.

|\Y?@uu_‘f SOEIAIRSEEHiLY

Q. My disability claim was
turned down as I wasn't consid-
ered disabled enough. Does this
mean I can never get social se-
curity? I'm 36,

A. No, it means only that you
were not eligible for soclal se-
curity benefits based on disa-
bility at the time of that decl-
slon. You can appeal that decl-
sion within 60 days from the
date you receive the notice, Or
you may reapply for disabllity
benefits If your condition gets
worse. Also, you can apply for
retirement benefits later on,
and your dependents may be
eligible for survivors checks if
you die.

Q. My father died before he
had a chance to apply for soclal
security disability benefits, Is
there any way my mother can
apply on his behalf and get
some back benefits?

A. S8he may be able to get
some back payments if a dis-
ability prevented your father

from working a long time before
he died. But the application must
be made within 3 months of
his death. If your mother has in
her care a child who is under
18 or, disabled, or if she is at
least 60, or between 50 and 60
and disabled, she may be eligl-
ble for social security survivors
benefits,

Q. I've had Medicare over a
year but haven't had to use it
until now. What will Medicare
pay for when I have an opera-
tion next month?

A. Your Medicare hospital in-
surance will pay for all covered
in-patient hospital services ex-
cept the first $124. Medicare cov-
ers the first 60 days and all but
$31 a day for the next 30 days
of care, {f needed. If you have
Medicare medical Insurance, it
will pay—after you meet the $60
annual deductible—80 percent of
the reasonable charges made by
your doctor for covered services.
Take your Medicare card to the
hospital.

(Continued from Page 1)
tions somehow managed to wind
their way into the courts

His perceptiveness is being
demonstrated in New York. Last
week, the Appellate Division in
Albany held constitutionally in-
valid Proposition No. 1 on the
November ballot. That proposi-
tion would authorize the floating
of a §750,000,000 state bond
issue for economic development
purposes.
Public Securities

Another significant jssue likely
to reach the courts |s the action
taken last week by the state
Legislature, at the urging of
federal authorities, to permit New
York City to enter the public
securities market, The legisla-
tion, as passed, authorizes the
state Comptroller to hold in es-
crow as securities for such city
notes, all state ald funds to
the city.

This bill was passed to meet
the demands of bond counsel for
prospective underwriters of short-
term notes that the city pro-
poses to market. The city corpo-
ration counsel, W. Bernard
Richland, has already questioned
the validity of the legislation,
since it would give purchasers
of any such notes a priority over
city revenues beyond that enjoy-
ed by existing holders of long-
term city bonds.

The action by the Legislature
cleared the way for the city to
sell about $480 millign in short-
term notes. The city administra-
tion plans to offer the notes to
investors by Nov. 4 and hopes
the sale will be completed by
Nov, 22, just a couple of weeks
before the Dec. 2 deadline, when
the city anticipates it will run
out of cash.

Obviously a successful sale of
city notes would be a great tri-
umph for retiring Mayor Abra-
ham D. Beame, who has taken
most of the abuse for the city's
financial crisis. It would, from
Beame's point of view, vindi-
cate the fiscal austerity program
he imposed on the city, and
would make the financial prob-
lems of the city much easier to
cope with by his successor, pre-
sumably Rep. Edward I. Koch,

The only real obstacle towards
meeting the city’s objective is
the danger that one or more
existing bondholders will bring
a law suit, arguing that the sta-
tutory segregation of funds for
the benefit of note holders, vio-
lates their rights under their
bonds to the city's “first reven-
ues" as security for the bonds.
If such a suit is brought, the
ultimate result may not be as
disappointing to Mayor Beame as
the fact that the law suit may
delay the note sale.

Legal Uncertainties

Possible consequences of the
mere filing of & law suit are
that the underwriters would re-
fuse to underwrite the issue until
all legal problems are resolved,
In addition, there is every pros-
pect that private investors will
shun those notes because of legal
uncertainties. Thus, even if the
existing bond holders lost such
a suit, the deadline for the city
will have passed before & final
decision is handed down by the
courts,

In that event, the closing days
of the Beame Administration will
be taken up with urgent appeals
to the Carter Administration and
to Congress to provide tempor-
ary assistance to the eity. Should
Koch be elected, as the pulis

(Continued on Page 7)

Civil Service

Law & You

By RICHARD GABA

Gaba is a member of the New York Bar and Chairman
of the Nassau County Bar Association Labor Law Committee,

Neutral Prerequisites

Recently, a black female blood bank technician brought
a civil rights action to obtain reinstatement and back pay
after she was disqualified from her position, because she
lacked a college degree and failed to pass the qualifying
examination.

She began work June 22, 1965, at the Nassau County
Medical Center. She was appointed provisionally as a senior
laboratory technician, which required graduation from high
school, completion of an approved two-year course in med-
ical technology and two years experience as a technician in
a medical laboratory, or a satisfactory equivalent of a com-
bination of training and experience. However, because of a
reclassification of all county positions subject to Civil Ser-
vice in 1967, the job was designated “medical technologist
I, and new prerequisites for appointment to a permanent
position were established. It became necessary to pass a
competitive exam, which could be taken only by those hold-
ing a bachelor of science degree or a certification by the
American Society of Clinical Pathologists (ASCP). A grand-
father clause provided that an incumbent who had served
at least one year prior to July 7, 1967, would be permitted
to take the exam once, regardless of the announced train-
ing and experience requirements. However, for subsequent
exams the employee would have to meet the requirements
set forth In the test announcements.

v . L J

IN 1971 THE EMPLOYEE, even though she had neither
a college degree nor ASCP, took the examination and failed.
Yet, she was permitted to continue as a provisional medical
technologist I, because the list of eligibles resulting from
the 1971 exam was Insufficient to fill all positions.

In 1973, in accordance with the grandfather clause, her
application to take the exam again was rejected, because
she lacked the formal educational requirements. She and
three white incumbents were discharged in 1973 based on
an updated eligibility list. Three months later she was re-
hired by the blood bank as a laboratory technician II even
though she was given the duties of a medical technician I.

Subsequently, a suit for reinstatement and back pay
was Instituted, alleging that the requirement of either a
B. S. degree or ASCP certification violates Title VII of the
Civil Rights Act of 1964. The argument was based on the
fact that fewer blacks in the general population have col-
lege degrees, and that the requirement violates Title VII
because It Is insufficiently job-related.

; » . .

THE UNITED STATES District Court for the Eastern
District of New York ordered plaintiff reinstated with back
pay. The court recognized that the defendants had acted
in good faith. However, the court concluded that a job re-
quirement violates Title VII if “it has a racially dispropor-
tionate impact.” The court also found no evidence indicating
that persons with college degrees perform better as medical
technologists than those who do not,

(Continued on Page 7)
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WHAT’S YOUR OPINION |

By PAMELA CRAIG
PLACE: 1256 Worth Street, Manhattan

QUESTION: What should New York City civil service unions be looking
Jor in labor contract negotiations next year?

Vito Chieco, sanitation worker: “Hopefully, the
unions will push for a pay
increase of 6 percent or more.
There have been no raises since
July 1975 and the cost of lv-
ing has increased considerably.
We have sacrificed enough. I
" also feel strongly about the
& " veterans being given preference
f for the time they devoted to
\R, their country. I also feel that
X when our public officials are
willing to give up their pay
rajses and cost-of-living adjustments, then we
will do likewise. The next year will be an
election year and I feel that we should use our
leverage as voters. I also feel that we should
be promised more secure pensions.”

Pat Lampo, foreman, Transit Authority: “ I hope
the civil service unions will
negotiate for better and more
secure pensions. I also feel
they should negotiate for safer
working conditions. Often, when
money is tight, not buying
necessary new equipment could
prove hazardous to the workers,
Also, the chemicals we use to
clean equipment have not been
tested for safety standards. I
feel all safety standards per-
taining to all the different kinds of work civil
servants do should be negotiated for. The city
should create programs providing incentives to
help the average worker from becoming lazy on
the job. This will help productivity.”

Charlie Drha, detective, Housing Police: “I feel
the civil service unions should
negotiate a more secure employ-
ment system. I feel our pen-
sions should be protected by
law from being unwisely spent.
I feel the provisionals should
be replaced after nine months.
If they were to replace the
provisionals with bona fide civil
servants, then the present civil
&% servants would be free to pro-

- mote. This would open the door
to rehiring the laid-off city police and firemen.
We also need more jail facilities to be bullt to
house the increasing number of dangerous persons.”
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Al Tinkel, public health sanitarian: “ I feel that
the civil servants have given
up enough negotiated fringe
benefits. There has been an
erosion of senjority and veter-
ans’ rights. The unions must
fight for a salary increase for
all, The unjons should look for
the city to support the buy-
back pension bill for veterans.
This bill encourages attrition.
The workers who were lald off
last year could return to work
to fill the positions of those who have been
encouraged to retire with full benefits. We should
also negotiate for more manpower. How can we
improve productivity when the city cuts the
workforce?"

James Paterniti, chemist: “I hope the civil ser-
vice unions will work toward
more security for pensioners. I
also feel they should negotiate
a sliding wage scale to keep
abreast of inflation. They
should encourage the adminis-
tration to buy back pension
rights for veterans. They should
negotiate for more job security
once you are qualified. There
should be cost-of-living raises
which count when our pensions
and fringe benefits are computed. The city should
try to get more federal funding for the city. We
deserve it, and the money could be used to hire
lald-off city employees."

Sgt. Raymond Mathews, Transit Police: “I feel
strongly that the civil service
unions must unite to gain a
substantial raise for their mem-
bers, The burden of keeping
the city solvent should not be
placed on the civil servant.
They should bring superior of-
ficers' ranks up to the quota
allowed. The present freeze on
promotions leaves the younger
officers with little promotional
future. Promotions within the
department would cause a natural attrition which
would give the younger fellows hope."

RETIREMENT
NEWS & FACTS

By A. L. PETERS

New Maximums

The Senate Finance Committee has come up with a
new twist in the social security tax. Until now employers
and employees each paid the same amount, 585 percent of
employee earnings up to $16,500 or $965 maximum for each.

Already established is the 6.05
percent rate, up to $17,700 in
1978, a maximum of $1,071.

The Finance Committee orig- .
inally voted to end the parity
by raising the earnings base In
which employers paid taxes to
$100,000 starting 1979 leaving the
lower maximum for employees.
Last week the committee scaled
back the maximum employer base
to $50,000 between 1979 and
1984 and to $75,000 in 1985 and
after, At the same time, it raised
the employees base to $19,500 in
1979, rising each year so that
by 1985 it will be $30,300.

Under this plan, an employee
who earns $50,000 in 1979 would
pay $1,196 into social security.
His employer would pay $3,068.
The increases go on, so that by
1985 an employee earning $100,-
000 (assuming inflation con-
tinues) would pay $2,121. His
boss would pay up to $5250.

For corporations, social secur-
ity contributions are tax deduc-
tible. For other organizations—
colleges, hospitals and non-profit
groups, state and federal gov-
ernment who pay no federal taxes
and therefore can't take a deduc-
tion——the committee voted to al-
locate half the difference from
federal treasury revenues. This
gives state and local govern-
ments a $3.2 billion tax break
from 1979 to 1987.

Meanwhile, the House in-
creased the levy on employees
and employers to 6.55 percent by
1981 on the first $29,700 to
$1,945.35. By 1987 the maximum
levy on employees will be $2982
on an income of $42,600. The
maximums would go to $1,204 In
1978, $1385 in 1979, $1567 In

LETTERS TO THE EDITOR

Retiree Rights

Editor, The Leader:

You are incorrect in your
statement that the Civil Service
Employees Assn. delegates gave
retirees the right to hold office
and vote (Leader, Oct. 21, 1977,
page 16). This was only the first
reading in an amendment to our
Constitution, which requires two
readings. It must be accepted by
the delegate body at the next
CSEA delegates meeting before it
is effective,

MARY ANN BENTHAM
First Vice-President
Local 607 SUNY College
Fredonia

ED'S NOTE: Ms. Bentham Is
right, and we thank her for
bringing this to eur atiention,

Equally Underpaid

Editor: The Leader:

I note that you gave consider-
able space to your article headed
“Vet Preference Keeping Women
From US. Jobs." I am a veter-
ans counselor for Suffolk County
who did not get his job through
veterans preference, therefore, I
have no ax to grind. I am, how-

» . 7. B
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ever, a veteran and I firmly dis-
agree with the suggestion by the
General Accounting Office that
Congress act to reduce the im-
pact of veterans preference on
women.

The GAO cites the Equal Em-
ployment Opportunities Act in
requesting that something be
done about veterans preferences.
Well, the Equal Employment Op-
portunities Act was written long
after the Conscription Act of
1940. That act gave millions of
us equal employment opportuni-
ties also: we got equal amounts
of khaki clothing: we ate equal
amounts of canned biscuits; we
were equally underpaid, and we

were equally employed in haz-
ardous duty.

It has become fashionable these
days to revise laws to protect
women, minorities and other spe-

cial interest groups at the ex-
pense of the veteran. We hope
you will inform your readers that
the Massachusetts Federal Dis-
trict Court has found veterans
preference laws constitutional.
The court noted, “To encourage
service in the armed service, re-
ward those whose lives have been
disrupted because they have
served, and provide some assist-
ance during the sometimes un-

withheld upon request,

LETTERS POLICY

Letters to the Editor should be less than 200 words,
The Leader reserves the right to extract or condense
pertinent sections of letters that exceed the maximum
length. Meaning or intent of a letter is never chanpged.
Extensive letters that cannot be edited to a reasonable
length are not used unless their viewpoint is so unique
that, in The Leader’s judgment, an exception should
be made. All letters must be signed and bear the
writer's address and telephone number, Names will be
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easy transition from military to

clvilian life is a legitimate pur-

pose of the veterans preference.”
To that we say, AMEN,

GEORGE E. HUTCHINSON
Brentwood

Is It Necessary?

Editor, The Leader:

Please tell me why a quarter
of a page was used to announce
exams for law enforcement in

Syracuse with filing dates of
Sept. 28, 1977, and the date of
the paper is Sept. 30?
I do find useful information in
the Leader, but I believe this
type of waste i3 not necessary.
KEITH STONE
Crittenden
ED'S NOTE: It is commen prac-
tice for weekly publications te
date ahead, In this particular
instance, it is presumed that
most of our readers would have
already received the paper by
the 28th. It was calling it clese,
we know, and if the filing date
had been a day earlier, we
would not have wsed it

JRRnA

1980, $1,945 in 1981 and $2,115 in
1982.

Q. I was going to retire in
December at age 65 but changed
my mind and probably won't re-
tire until I'm 72, if ever. How will
this affect my social security
later on?

A. If you're eligible for social

Law & You

only the general population is in-
sufficient to demonstrate that a
job prerequisite operates to ex-
clude minorities.

The court stated: “If we were
to hold that a bare census sta-
tistic concerning the number of
blacks in the general population
who have college degrees could
establish a prima facie case of
discrimination, every employer
with a college degree require-
ment would have the burden of
justifying the degree require-
ment.” The burden on the em-
ployer does not arise until the
discriminatory effect has been
shown.

The court reasoned that a sta-
tistic relating only to the gen-
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of the preparatory sessions prior to the full delegate convention, Chairman Edward Perrott, president
of Nassau Educational Employees Local 865, presides at the session, as staff coordinator Danny Jinks

istricts in one

stands alongside. Seated are Dutchess Educational Employees Local 867 president Hugh Crapser, left,

and Onelda Local 833's Jake Banek.

Westchester Local 860 president Raymond Cassidy, left, is engaged
in lively conversation with CSEA director of education Edward
Diamond and CSEA director of research William Blom.

i

(Leader photos by Ted Kaplan)

Work Performance Ratings And Examinations Committee Report

The report of the work performance rat-
ings and examinations committee was
presented by chairman Samuel Grossfield,
of Rochester Local 012, retired, at the
67th annual meeting of CSEA delegates
last month at the Concord Hotel. Other
committee members are Al Castaldi, Wil-
liam Gagnon, Carl Garrand, George Ka-
was, Marjorie Reeves, Lloyd Tipton and
Robert Weinbloom.

In 1977 this Committee met five times
to discuss broad problems as well as to
take up specific questions ralsed by mem-
bers. Some members asked for informa-
tion, others wanted redress or assistance,
Such matters were taken up with the
appropriate agency heads, or with the
Department of Civil SBervice, Bome dealt
with ratings, others with examination
grievances, still others with promotions
from lsts.

We met three times with the Depart-
ment of Civil Service and once with the
Civil Bervice Commission.

A new note was Introduced this year
in the form of a legislative push for
reform of the Civil Bervice system. In
essence, it appears to be highly critical
of the Merit System, a system that has
evolved from a century of reform in
New York State of the former practice
of the spoils system. Needless to say,
CSEA and all public unions have resisted
attempts by politicians and administra-
tors to tamper with the Merit System so
as to dilute or weaken it. A few months
ago, this Committee met with Jean
Gray’s Civil Service Committee to review
the 21 recommendations of a Legislative
Committee that had been studying the
New York BState Civil Service system.
They recommended the elimination of
the 1-of-3 appointment from an eligible
list, Also, they recommended the replace-
ment of the increment system and the
use of promotional examinations by edicts
of Management based on thelr evaluation
and recommendations. Our two CSEA
Committees listened to CSEA Consultant
Joe Watkins present the pros and cons,
then we categorically rejected the Legis-
lative Committee's recommendations.

The Legislative Committee, whose fate
is not entirely clear, made another rec-
ommendation which dealt with the cre-
ation of a “Middle-Management Group"
that would be removed from the compe-
titive system and would be in the Grade
28 and above category. Although we
recognized this group would be in man-
agement-confidential class, we were op-
posed to the removal of these titles from
the competitive class. Notwithstanding
reports of a change in the attitude of
CSEA, this Committee has not gone on
record as approving this recommendation,

Nor are we persuaded by the bland-
lshments of Meyer Frucher, Director of
the State Commission on Management
and Producllvity, He is quoted by Jane

Bernstein in the Leader (August 26,
1977) as saying, “Put merit back into
the Merit System. There is presently no
reward for individual performance in
public employment. In life you are
judged by what you do. In civil service
you're judged on a test you take.” We
are touched by Mr. Frucher’'s concern for
state workers but we are also reminded
of the classical story of the capture of
Troy by the QGreek soldlers hidden in
the wooden horse, which inspired the
saying, “Timoe Danaos et ferantes." (Eng-
lish translation: Beware of the Greeks
bearing gifts!)

In June, as a follow-up on our meeting
with the Civil Service Commission, we
met James Dermody, Charles Wolz, and
their aldes at the Department of Civil
Service. Here is & brief summary:

1. In response to our request for
the right to appeal an Unsatisfactory

Samuel Grossfield, president of Rochester
Local 012, is shewn here participating in
debate. Mr, Grossfield is also chairman of
Work Performance Ratings and Examina-
tions Committee, whose report is re-
printed on this page.

Stella Williams seems to be the woman in the middle here, since she serves with

Rating on Intra-departmental promo-
tions, their computer printout showed
a 2% percent number of such unsat-
isfactory ratings which they felt was
too small a number to be considered
a serious problem.

2. Bince they have substantially re-
duced the number of continuous re-
cruitment examinations, they felt it is
unnecessary to eliminate the policy
of “inter-filing of subsequent grades."

3. They will review the following:

a. The Agency's fallure to 4nform
an employee of his appeal rights.

b. Unwarranted critical comments
appended to Satisfactory Ratings.

¢. The evaluator was not the em-
ployee's Supervisor during the rating
period.

4. Although the 1.6 million dollar cut-
back was restored to the Department of
Civil Bervice (thanks to CSEA), many
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of their employees had_ already re-

signed. Therefore we can expect even

fewer state examinations to replace the
existing provisionals, with an even
bigger backlog of provisionals. (Only

20 percent of the examinations held

were for State positions.

5. The Civil Bervice Department would
like to use the same panel for each
oral examination but they cannot per-
suade them to stay if, statewide, the
examintalon will take more than a
week.

A fina] note. We do win some appeals
of Unsatisfactory Ratings. None has given
us greater satisfaction than the reversal
of an Unsatisfactory Rating of an em-
ployee in the Rochester office of the
Workmen's Compensation Board. After
reviewing written rebuttal, the Board

cancelled the hearing and withdrew the
Unsatisfactory Rating!

Three members of the CSEA Board of Directors are phetographed here during in-
formal confab between meetings of week-long delegate convention. From left are
New York City Local 010’s Victor Pesci (Banking), Workmen’s Compensation Board
Local 671's A. Victor Costa (Labor) and King's Park Psychiatric Center Local 411's
Gregory Szurnickl (Region I Mental Hyglene).

SUC at New Paltz Local 610 president Marie Romanelll on the Administrative
Services Bargalning Unit negotiating team and she Is an officer of the State Insur-
ance Fund Leocal 351 headed by president Vincent Rubane,

A B N

Constitution and By-Laws committee
chairman Kenneth Cadieux, left, of Nas-
sau Local 830, checks over report given
by SUNY at Buffalo Local 602's Edward
Dudek, chairman of comunitiee to report
on the disposition of convention motions,
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Armory Committee Report

The report of the special armory com-
mittee was presented by chalrman James
E. Stevens, of Capital District Armory
Employees Local 250, at the 67th annual
meeting of CSEA delegates last month
at the Concord Hotel. Other committee
members are John Granger, Robert F.
Herling, Donald C. Brown, Richard D.
Guisinger, Thomas A. Burke, Roy C.
Seabrook and Robert Stahl

I would like to take this time to inform
the membership and Delegates on the pre-
sent circumstances of all Armory Em-
ployees. There are eight (8) Armory CSEA
Chapters located throughout the State.
Armory Employees are exempt from the
existing Taylor Law, because of the de-
finition of the phrase ‘“Public Employee.”
Therefore, CSEA does not represent
Armory Employees legally and our Divi-
sidn of Military and Naval Affairs does
not recognize the CSEA. However, the
Conference of Armory Employees, which
consists of the Presidents of the eight
(8) Armory CSEA Chapters, our division,
does recognize. Even though we do not
have representatign via the Taylor Law,
the Armory Employees, because of the
existing State of New York Military Laws,
do receive all benefits received by the
general State Employees under Sections
103, 131 and 132 of the Btates’ Civil Ser-
vice Laws. 8o, you see, we do not have
to be members of CSEA, or any other
organization to reap the rewards that
CSEA wins for State Employees. How-
ever, we do not belleve in free loaders,
80 because of this, we have approximate-
ly 90 percent CSEA membership to help
defray expenses incurred by CSEA to win
our benefits. Also CSEA defrays all the
Armory Committee Meeting expenses to
help us get together and come up with
our membership's suggestions and rec-
ommendations and CSEA gives the Chap-
ter monies to hold their local business and
social meetings. Another reason for
wanting to be in the CSEA, is to become
involved in the presenting of our de-
mands to the State through CSEA. The
real purpose of this committee Is to join
the eight (8) CSEA Armory Chapters
scattered throughout the State for bet-
ter communications and to draw up
resolutions to be submitted to the CSEA
Platform Committee and all four CSEA
Bargaining Units, to better our benefits
under Civil Service Laws 130, 131 and
132. Even though we are not members
of any of the Four Bargaining Units,
CSEA Leaders have agreed and will set
up meéetings with representatives of each
of the Four Bargaining Units, so a rep-
resentative of this Armory Committee
may submit and explain our members'
recommendations and suggestions, in each
of the negotiating years. Also, the Com-
mittees' function is to prepare resolutions
to be submitted to the “Chief of Staff to
the Governor" our division's head, for
better working conditions, habits and
policlies and to pick out the best provi-
sions we can from each one of the Four
Bargaining Units’ Contracts won under
Civil Service Laws 130, 131 and 132.
You see we have to negotiate our own
policies on working conditions and habits,
g0 these Special Committee Meetings
glve us that chance, In other words, the
“CSEA Armory Committee” 18 needed to
establish better communications between
the eight (8) Armory Chapters, to get
involved with CSEA demands with the
State and to negotiate with our division
for better working benefits

80 far this current CSEA fiscal year,
there have been two (2) Committee meets
ings. The first meeting was held at the
CSEA Headgquarters on the 23rd of Febru-
ary, 1977, The purpose of this meeting
was Lo decide whether it would be best for
the Armory Employees to remain in the
States’ Military Service or go to the
States’ Civil Service and be legally rep-
resented by CSEA under the existing

Taylor Law. There was lengthy discus-
sions, weighing the pros and cons. Mr.
Thomas McDonough, who was then the
CSEA State Executlve Committee's
Chairman, was In attendance of this
meeting when the decision was proposed
to remain in the State’s Military Service,
provided Mr. McDonough would agree
to set up meetings with representatives
of each of the Four Bargaining Units
each negotiating year to submit our rec-
ommendations to better our benefits un-
der Sections 130, 131 and 132 of the
State's Civil Service Laws, He agreed to
this term, so the committee members
decided it would be better for the Armory
Employees to remain in the Military
Service of the State. A letter was sub-
mitted to CSEA notifying them of the
decision that was made.

The second committee meeting was
held on the 13th of May 1977, at New-
burgh, New York. At this time, the State's
and CSEA's agreement was still up in
the air, so we went about submitting
recommendations and suggestions we
would like CSEA, through the Four Bar-
gaining Units, to win for all State
Employees. Twenty (20) resolutions were
submitted. Fourteen (14) were approved
to submit to the Bargaining Units. Now
that our contract has been settled and
next negotiating period would not be
until fall 1978, these resolutions will be
held and submitted at that time. Be-
cause these suggested resolutions will
involve all State Employees, we would
like to highlight some of the important
resolutions now:

1, WHEREAS, employees of the State of
New York salary increment law require-
ment of being in the same pay grade for
five (5) years in the maximum pay
step before recelving the first additional
step, and

WHEREAS, employees of the Btate of
New York salary increment law require-
ment of being in the same pay grade for
five (5) years in the first additional pay
step before recelving the second addi-
tional pay step, now, therefore, be it

RESOLVED, that the Civil Service Em-
ployees Assn., Inc. exercise every effort
to lower the five (5) year requirement of
being in the same pay grade in the maxi-
mum pay step to two (2) years, and be
it further

RESOLVED, that the Civil Service Em-
ployees Assn., Inc. exercise every effort
to lower the five (5) year requirement
of being in the same pay grade, in the
first additional step to two (2) years,
and be it further

RESOLVED, that the Civil Service Em-
ployees Assn., Inc. exercise every effort to
add a third additional step at the com-
pletion of two (2) years in the same pay
grade, at the second additional pay step.

2. WHEREAS, employees of the State
of New York Compensatory Time rulings,
now therefore be it

RESOLVED, that the Civil SBervice Em-
ployees Assn., Inc. exercise every effort to
rescind the existing rulings and have it
replaced with “Compensatory Time off in
lieu of holidays and any Compensatory
Time earned, shall be entered on all Time
and Attendance forms as a separate item
or column for recording of all accumus-
lated Compensatory Time earned, and in
the event of death, his or her benefi
claries, or employees leaving state service
will receive pay for unused accumulated
Compensatory Time."

3. WHEREAS, employees of the State
of New York salaries are based on an
annual salary 365 or 366 calendar days,
now therefore be it

RESOLVED, that the Civil Service Em-
ployees Assn., Inc., exercise every effort
to obtain our salaries based on a 260 work-
ing days per year,

4 WHEREAS, employees of the State
of New York Inconvenience Pay, now
therefore be it

RESOLVED, that the Civil Service Em-

Edwin Darcevil, of Willowbrook Developmental Center Local 429, fills out registration

form in order to recelve credentials as a CSEA delegate, Serving at registration desk
are Hudson River Psychiatric Center Local 410’s Shirley Palmer, left, and Capital

District Retirees Local 999's Mary Lynch.

ployees Assn., Inc. exercise every effort
to extend inconvenience pay to employees
required to work more than four (4)
hours, between the hours of 8 am. and
4 p.m. on weekends.

5. WHEREAS, Major Medical Insurance
coverage for employees of the State of
New York, now therefore be it

RESOLVED, that the Civil Service Em-
ployees Assn,, Inc. exercise every effort
to extend coverage to include annual rou-
tine preventative physicals for employees
and eligible dependents, and be it further

RESOLVED, that the Civil Bervice Em-
ployees Assn,, Inc. exercise every effort
to extend coverage to include costs of
preventative inoculations for employees
and their eligible dependents.

6. WHEREAS, employees of the State
of New York Dental Allowance schedule
price chart, now therefore be it

RESOLVED, that the Civil Bervice Em-
ployees Assn., Inc. exercise every effort
to raise it 30 percent.

7. WHEREAS, employees of the State
of New York Health Insurance Program
family coverage costs, now therefore be it

RESOLVED, that the Clvil Service Em~
ployees Assn., Inc. exercise every effort
to obtain State paid full family costs.

8. WHEREAS, In the past employees
of the State of New York have been
awarded percentage ralses, now there-
fore be it

RESOLVED, that the Civil Service Em-
ployees Assn,, Inc. exercise every effort
to ask for flat amount raises only in
the future.

9. WHEREAS, the State Comptroller
is In charge of our Retirement Pension
Funds and may invest our pension mon-
les as he sees fit, now therefore be it

RESOLVED, that the Civil Service Em-
ployees Assn., Inc, take whatever action
necessary to create a State Retirement
FPund Advisory Board for the New York
State Retirement BSystem, with public
employees representation to oversee our
retirvement future investments.

10. WHEREAS, employees of the State
of New York 240,000 Ordinary Death
benefits, now therefore be it

RESOLVED, that the Civil Service Em-
ployees Assn, Inc. exercise every effort
to raise the amount to $30,000.

1. WHEREAS, Blue Shield coverage
be amended to

RESOLVED, that coverage of all pro-
fessional fees for radiological services to
employees and dependents be included in
Blue Shield Benefits,

12. WHEREAS, employees of the State
of New York Retirement benefits, now
therefore be It

RESOLVED, that the Civll Service Em-
ployees Assn., Ine. take whatever action
necessary to enact legislation to tie em-
ployee pensions to the grades from which
they retire so that pensions will be In-

creased at every stage that salaries are
increased, and be it further

RESOLVED, that the Civil Service Em-
ployees Assn, Inc. exercise every effort
to obtain an immediate cost of lving
supplemental allowance for present re-
tirees.

13. WHEREAS, “Attendance Rules for
Employees in New York State Depart-
ments and Institutions,” Part 21.9 “LEAVE
FOR SUBPOENAED APPEARANCE AND
JURY ATTENDANCE” interpretation of
Attendance Rule by the New York State
Civil Service Department, be it

RESOLVED, that this interpretation be
changed to include: “Immediately upon
notice of a subpoena or other order of
the court to attend court md/or jury
duty, an employee should notify and
submit proof to his immediate supervisor.
Upon receiving proof of an official notice,
the supervisor will immediately schedule
the employee involved to the day shift,
Monday thru Friday.

Also, at this committee meeting, there
were twenty-three (23) resolutions sub-
mitted to be approved by the committee
for better working conditions and habits
for all Armory Employees. Pifteen (15)
of the resolutions were approved by the
committee for submission to the Chief
of Staff to the Governor, our division's
head, for his consideration and action.
Because this action only involves Armory
Employees and of no concern to other
State Employees, we will not lst our
resolutions,

We would like to thank the CSEA
Leadership and all Delegates for estab-
lishing this Armory Committee, so0 we
can function satisfactorily, and all Arm-
ory CSEA Chapters may be united in their
effort to better the benefits of the
Armory Employees and all State Em-
ployees.

The Armory Employees would like to
make the following recommendation to
the CSEA membership, Delegates and
members of the Four Bargaining Units;
Every negotiating year, during contract
talks, members do not know what Is
transpiring,. We realize, because of the
rules set down, neither side may divulge
the happenings of the bargalning. How-
ever, members are furnished coples of
the States’ general demands, but no cop-
ies of our general demands made to the
Bargaining Units. It is suggested in the
future before our Four Bargaining Units
go into deliberations with the State, CSEA
should publish all demands the member~
ship has submitted each Bargaining Unit
for their consideration, This way all
members will know what we are request-
ing and at the same time, to see If the
demands each chapter, committee has
made 15 Included on the agenda for
bargaining. All demands should be ne-
gotisted to properly represent the mem-
bership.

LL6T ‘p sequasoy ‘Aeprag ‘WAAVAT ADIAYIAS TAD
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I.atest State And County Eligible Lists

L.lI. Endorsements

AMITYVILLE — The Civil
Service Employees ASsn. has
selected candidates for en-
dorsement for the 1977 Nas-
sau and Suffolk County contests.

The announcement was made

N.Y. State Ordinary & Ac-
cidental Disability Claims,
also Social Security Disa-
bility Claims.

Marc L. Ames

Atty at Law

11 Park P1, NY, NY.
Tel 962-2390

by Irving Flaumenbaum, Long Is-
land Region president of the
CSEA, which has more than 55,
000 members in state, county and

the CSEA were screened by the
individual unit political action
committees of the CSEA and ap-
proved unanimously by the re-
gional legislative and political
action committee, Nicholas Ab-
batiello, chairman, as well as by
the executive board of the union.

The political action committee
studied analysis of the voting
records of the incumbents pre-
pared by the CSEA staff, received

written statements, and inter- .

(Continued on Page 11)

62 lIacovelli Frank Smithtown ...

63 Kougher Seymour Nassau ..........7!.1
64 Robilotti John Albany ..........70.5
EXAM 36073

PRIN OFFST PRNTG MACH OPR
Test Held June 18, 1977

Bst. Sepr. 9, 1977
Crozier § W Saratoga Spg
Rivet Michael J Ballston Spa ...
Robinson R R Brewerton ...
Bryant William Menands ...
Sperbeck D R Richmondvil
Kosiba Ronald F Amsterdam
Flint Edward R Troy ..
Adabahr Roger L Delanson
Curtin Richard Brooklyn
10 Dorato Vicro W Valatie ...
11 Woloszyn J J Dunkirk ...
12 Gapp Robert C Albany ...
13 Salvinski A Albany ... o
14 Arndt Richard ) Rotterdm Jtl Thdh
15 Gregory Joseph Waterford ...
16 Baillie John A Scheleﬂ-dr ........ 774
17 Westervelt K R Schenectady ..
18 Degroff Richard Schenectady
19 Monerte R G Latham ...
20 Nawle Albert Amsterdam ...
21 Dombroski Leon Warterviiet ...
22 Tomashek Philip Binghamton ...
23 Legnard Edward Green Is ...
24 Fisher Earl N Sprogfid Gdn ...
25 Stewart Dennis W Sand Lk ....73.0
26 Crabill William Voorheesvil .....72.0
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LEGAL NOTICE

LIMITED PARTNERSHIP 5
DID. Associates, ¢/o Centurian “Man-
agement Corp., 450 Seventh Avenue,
N.Y. NY. Substance of Certificate of

r

THEWIZ

300D SEATS /\VAILABL

WINNER OF 7
TONY AWARDS
1975 including

BEST
MUSICAL

&mmmmnk/

in 0 donce explosion .

- EXPI.ODESm

fervor and jumps for joy imesistible . .

..ERUPTS

o joyful noise. o bacchonalio.
0 swinging. mpingdon(eougy. b3

...GO SEEIT! |:

For Group Soles: N.Y. tate Coll (212) 354-1032

Orqwoamecadngmmmcstkps

TYCEUM THEATRE 149 West 45th Street = JU 2-3897
TONIGHT at8 )

~—SAT.112GQ;SUN.M3&7

Cheission Scence Monitor

o luminous show!
~1.£ Kolem, Tine

WNNETTE CARROLL'S

—~Chve Bornes. K.Y Times

Toll Free (800) 22)- 7387,

Limited Partnership filed in the New
York County Clerk’s Office on August
22, 1977. Business: Own "and operate
real  property. General Partners: Ivor
Braka and David Braka, 450.7th Aveaue, «
N.Y. NY. Limited Partners name, ad.
dress, cmsh contribution and share of
profits: Beech Glenn, N.V., c¢/o Fred
Dachinger, 4814 Yoakum Boulevard,
Houston, Texas, $100,00; 25% of all
income, gains, losses, deductions, credits
more fully stated in partnership agree-
ment. Present limited partner réquired
to make addidonal contributi Term:
o' December 31st” 2001, unless sooner
terminated. No Limited Pattner may sub-
stitute an assignee as contributor in his
or her place ‘without the prior written
consent of all General Partners, subject
to terms of partnership agreement. Addi.
tiona] Limited Partners may be admit.
ted. Upon death, retirement or insanity
of a General Partoer, remainiog General
Partner has right to admit a Successor
General Partner. Limited Partners have
no right to demand or réceive property
other -than gash in rétura for i con.
ulbu(ion..

EXAM 36075 7 Cresswell J P Watervliet 3

SR EL. COMPUTER O 8 Wacksman Lyan Albany . 2

Test Held June 18, 1977 9 Ehrlich Daniel Buffalo .. 2

Est Oct. 3, 1977 10 Baronard Donald Marilla . .6

| Papa Andrew F Foods .......97.0 11 Sherry Gerald M Albany | LS

2 Boni Kenneth R Albany ... 93.5 12 Seguine Clark E Albany LS

3 Macarilla Frank Gleamont ... 933 13 Vreedenburg Mary Ballston Spa 90.3

4 Sticker Barry J Tivoli ..........92.3 14 Pironl Paul J Scotia .........598

S Scumbaugh R T Ravena .......91.8 15 Drowne Bruce E Dryden .......59.3
6 Smith Keaneth A Buffalo ......91.7 (To Be Continved)

SHORT TAKES

ANOTHER LONG CASE SUSPECT ARRAIGNED

The last of eight suspects, including three Buffalo police officers,
has been arraigned in connection with the beating to death of an
18-year-old man June 25. The three policemen and five others
were indicted by an Erje County grand jury on charges they beat
to death Richard Y. Long after a traffic accident. Joseph Gerace,
30, & Las Vegas card dealer, is the latest suspect arraigned in the case,

L] Y L]

STATE SENATE CONFIRMS THREE FOR ECB

The State Senate has confirmed
three of Governor Carey's ap-
pointees to the New York City
Emergency Financial Control
Board (EFCB) over the objec-
tions of several senators who ac-

L J

cused the Govermor of going
back on a pledge to name at
least one black to the board. The
new members are John C. Saw-
hill, Francis J. Barry and Stan-
ley S. Shuman.,

°

HE BACKS ECONOMIC BOND ISSUE

The president of the Buffalo Zoological Sc.iety has endorsed
the. state's 8750 million economic development bond referendum,
Charles D. Tuppen, Jr,, in a letter to society members, wrote that
he is confident the state will provide "substantial funding assistance”
to the soclety, if the bond issue is passed.

L] o L J

FIRST BLACK AT HELM OF STATE U

Clifton Wharton, Jr., is the newly designated chancellor of the

.State University of New York, the first black to hold the $57,650

post, Mr. Wharton, 51, president of Michigan State University, suc-
ceeds Ernest Boyer, who resigned last year to become U.S. Educa-
tion Commissioner.

. ° °

WANTS TEACHER TENURE PRESERVED

' State Education Commissioner Gordon Ambach says he disagrees
with the New York State School Boards Association stand against
the teacher tenure system, Mr. Ambach says he prefers to preserve
the system. He made the remarks to reporters before making an
address to association delegates in Syracuse.

W b
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L CSEA, TV Stars To Aid Festival

ALBANY—A “very special
weekend” is coming to Al-
bany Nov. 11-13.

The Civil Service Employ-
ees Assn. will help raise funds

that week for the “Very Special
Arts Festivals” for handicapped

children scheduled for next
spring.
CSEA volunteers will answer

telephones and take pledges for
tax-deductible program. Phones
will be staffed by the CSEA vol-

unteers from 9 am. to 9 pm.
Nov. 12 and 13. The number i

CSEA Endorses Candidates

(Continued from Page 10)
viewed all candidates for their
views on labor issues.

The Nassau candidates selected
are: county executive, Francls
Purcell (R-C); district attorney,
Greg Peterson (R); supervisors:
Glen Cove, Vincent Suozzl (D);
North Hempstead, Michael Tully
(R); Joseph Colby, Oyster Bay
(R); presiding supervisor, Al-
phonse D'Amato (R).

The SBuffolk candidates selected

are: first legislative district, Den-
nis Hurley (R); second, John
Donohue (D); third, John Foley
(D); fourth, Floyd Linton (D);
fifth, Mildred BSteinberg (D);
sixth, Clark Fisher (D); seventh,
Willlam Richards (R-C); eighth,

John Wehrenberg (R); ninth,
Joseph Caputo (R); tenth, Mic-
hael Grant (R); eleventh, Rich-
ard Lambert (D); twelfth, An-
thony Noto (R-C); thirteenth,
Joseph Bassano (D); fourteenth,

Louis Howard (R-C); fifteenth,
Martin Feldman (D); sixteenth,
Elaine Adler (D); seventeenth,
Carol Maxson (R-C); eighteenth,
Robert Mrazek (D); district at-
torney, Henry O'Brien, and
county clerk, Arthur Felice (R~
Q).

(This article was published last
week in the State edition but
with the wrong headline. This is
the correct version. The Leader
regrels the error.)

(518) 459-8787.

The weekend's activities will
take place at the Golden Fox
Restaurant, 1400 Central Ave,
Albany. CSEA president Willlam
McGowan and celebrities from
many fields will be on hand for
the program conducted by the
New York State Committee on
Arts for the Handicapped,

The program advisory commit-
tee includes television news-
casters QGene Shalit, Barbara
Walters and Geraldo Rivera, and
Pat Kennedy Lawford and Jean
Kennedy Smith, who chair the

program along with Vivienne
Anderson.
Handicapped students will

demonstrate their music and art
skills at the restaurant through-
out the weekend. Singer-actor
Burl Ives, actress Kitty Carlisle
(Continued on Page 15)

CSEA Is Winner
Over SEIU Unit;
Talks Set To Start

(Continued from Page 2)
workers to vote since they will
receive the raises and benefits of
the new contract retroactive to
Jan, 1 and expiring April 1.

Last summer, the PERB threw
out the SEIU's objections and it
again looked as i{f negotiations
could begin. However, the SEIU
raised exceptions to the PERB
decision. This caused still an-
other delay.

Oct. 12 the final decision oc-

curred. PERB directors Ida Klaus
and Joseph R. Crowley ruled that
on May 25, "Both the County
and SEIU withdrew their chal-
lenges and the disputed ballots
were then counted. We find the
consent of SBEIU to the counting
of the ballots of the court per-
sonnel to be final and binding."

Manhattan
HeCl"'h qun A health maintenance organization

425 East 61st Street
New York, New York 10021

Now Available for the
first fime to Eligible*
New York State
Employees —
but you must act now!

Option available during the annual
(vaember) transfer period.

"Employees who reside in Manhattan and who are
enrolled in the State Health Insurance Program

For more information call Leslie at (212) 935-0400

LL6T ‘p sequasoy ‘Aepuag ‘W 4AVAT ADIAHAS TIALD
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REAL ESTATE VALUES

Publisher's Notice:

All real estate advertised in this newspaper is subject to the Federal Fair Housing
Act of 1968 which makes it Illagal to advertise “any preference, limitation, or dis-
crimination based on race, color, religion, sex, or national origin, or an infention fo
make any such preference, limitation, or discrimination. '

This nowspaper wiil not knowingly accept any advertising for real estate which is in
violation of the law. Our readers are informad that all dwellings advertised in this
newspaper are available on an equal opportunity basis.

Mew York State

BOVINA CTR- & yr ranch. 12 acres
Igeal skitodge/ summar retreat, 4 rms,
2 BR, redwd deck full bsmt-elec heat nr
ski areas, |deal hunting grnds, $41,500,
NVEV 52752, Eves $16 ED 4-8043

ADIRONDACKS BY OWNER

7 WOODED ACRES IN KEENE
VALLEY ON JOHNS BROOK L .R
W/FRPLC, 4 BR'S, 2 BATHS, W/W
CARPET, GARAGE, AP-
PLIANCES, EXCEL. CONDI-
TION. 315-76%-6277

Orange Co.

WARWICK By owner, | hr NYC, bus

j depot 1 block, Cape Cod on a nice

landscpd Yz acre. 3-4 BR, 2 bths, DR,
cat-in kit, LR w/Deaut frpl, full basmnt,
gar connect by & breaze-way AMust seq
1o appreciate. Asking pr 549,000, 914-
986-6138

MONROE-OWNER MOVING
Must sell 55° bi-Ivi 4 BR, 215 bth, Vi acre,
low taxes & utils. Excel schi, conv locn
914-783-3165

ADIRONDACKS SKI HOUSE. 2 mi
from Gore M!. 3 BOR, LR, Stone F/P
Approx 3 Acre. Fully turnished. Wkdys
510-862-4966. Wknds + Eves 51887
8193 Reasonable

CHENANGO COUNTY
For sale by owner, 2%3 sfory brk farmy
hse on 20 acre w/barn, 12 rms, 2 baths
new heat, just E. of Norwich, NY|
Askng $45000 Call aft. 6 pm. 407.85%
¥

BOLTON LANDING-LAKE GEORGE
Overlkg lake, 17 rm hse, § bth, gar,
slate roof, resid’l or comm’l use. Asking
$45M. Owner . 518-648-9773

OTSEGO COUNTY

SMALL HOMESTEAD
17.7 acl)i2 woods} organic gdn, pond,
lovely log home, 2 BR, wood furnace, all
utils. Peaceful/pyt. Beau! view of
Otsego Lk, 10 mi N of Cooperstwn
4,000 By owner. 607.547-827

Bronx

VAN CORTLAND PK area - Facing
reservoir, 2 fam stucco. 7 & 5 rms, new
kitch & baths, cusiom closets, beamed
ceilings. Circuit breakers. Fin bsmft,
possible 3rd rental, gar, yard, efc. Many
extras. Owner. Call bet 3.6 pm. Appts.
only. 884-398)

Delaware Cty.

DOWNSVILLE AA
Owner solls new 4 BR, 2 bth, well, gar-
age, 27 surveyed acs, open & wooded.
$38,000. Terms. 5146-536-6688.

Dutchess Cty.

GREENVILLE - 3 BR, 1 fam home
w/lakefront rights. Beaut surroundings
Must sacrifice at 538,000

(212)822-9424

Putnam County

PATTERSON - 60 MI NYC
EZ access to 684 and RR. 1 BR con-
do w/pool, w/w crptg, all applic's in

kitchen. DR, EIX, LR, | bath
$79,900 by owner

914.878-9745 9142253200
PLEASANT VLY-Unigue 10 rm
Cape w/fpl has everything, on 10

acs, absolute privcy. Walk village
& 3 box stalls w/storage, half
fenced, hall woods. $62,500
negotiabie. 9144635-2647. Owner

MAHOPAC « Transterred-cust bulit d yr
old exec ranch. 1V3 acres, huge kichn,
fam rm w/fpice, 3 bdrms, 2 bths, din
rm, liv rm, crptd, 2cargar. NYSERG
Maint free. Many extras. Owner. High
$60°s. 914-628-1672.

Rockland Co.

CLARKSTOWN

50° YOUNG COL BI-LEVEL
4 BR, 2% bths, EIK, central air,
firoptace, self-clean oven, professional-
Iy landscaped with expensive shrub,
Prestige area in cul-de-sac. Owner 914-
623-9010.

&0's

RAMAPO-Owner ftransf'd. Reduced
thousands. 4 bedrm 3 bth Ranch, child-
safe street. Many extras. Mus! be seen
Low $40's. Owner 914-425-4288.

RED HOOK. (Dutchess Co.) Victarian
hse, gar/shed, along Hudsen, orlg
architecture, 4+ BRs, 2 livrms, 2 bths,
kitch, pantry, dinrm, den, front & encl
back porches, full bsmt w/workshop for
handyman. Home In excel cond. Could
al50 be used for a 2-fam or & business
with=In. (914) 759-2822. Asking $47,000.

Suffolk Co.

SMITHTOWN-HAUPPAUGE 9 rm
ranch 4 tirms. Lge C/H. 1% bths, §
apincs, 6 yrs, 2 car Qar, a/c, ¥a ac ad|
greenbelt. Excell cond, low $50's
Ownaer, 516-724-5055

Real Estate - Moss.

NORTH FALMOUTH
WATERFRONT~PRIVATE BEACH
3-season home on white sandy beach.
Livingrm with {/p, 5 bedrm, 1% baths,
diningrm,  laundry, many exfras.

$150,000
GARDENER'S &

HORSEMEN’S DELIGHT
Antique house on 8 acres In North
Faimouth Vjilage, country kitchen, pan
, frplc in dinrm, livem, frpl in study, 2
bedrooms, 2 baths, on the Ist fir, 4
bedrms, 2 baths, 2nd fir, Large covered
porch. Large barn, 6 stalls, stock rm,
huge loft. Small barn, 2 stalls and 2-car
bays Ing gar with att, greenhouse,
kennel. Many raro frees and shrubs,
Mature frult frees, small fruits, fenced
pasture. Owner anxious 1o sell. A
bargain. $150.000.

1850 CAPTAIN'S HOUSE
CATAUMET. Miss Handy began
renting rooms in 1895 now divided info 4
apts. Excel cond. Good income, 17 rms,
4 baths. On one plus acre commercially
roned. $72,000

REAL ESTATE ASSOCIATES
Route 28A & 151,
North Falmouth 02556
617-563-2887 or 563-6798

BANK FORECLOSURE

New 5 barm Garrison priced for quick
sale. Close fo canal, beaches and com
muter bus terminal in quiet nghdd of up-
per Cape. Liberal financing for buyer
with gd. credit and income. Sandwich
Cooperative Bank. Jack Jillson, §17-888
00726 Nights & wkends, §17-888-1894

SERVICES
Fuel Shortage This Winter?

Can you and your employees afford 1o
close down due to another fuel shor-
tege? I not, get a thermo-control wood
heating system, For info call (914)429-
5613

Bus. Oppty.

Nolp Wanted M/F

EQUIPMENT
DEALERSHIP
OPENINGS

Excel. oppty. for individual who wishes
to start & new business. Company with
proven frack record offers: Capliol
Equipment with strong repeat business,

Extensive Training Program

Financial Aids
Exclusive Terri

Minimum income ,000
Only $6000 investment required in
equipment with * guaranteed
repurchase
Qualitied prospects may work actively
with other dealers In the business prior
to any commitments. For information
call Jim Boule, 203-6646-4618

ENERGEN CORP.

INVESTMENT
GUARANTEE
$340. NET PER WEEK
PART TIME

ur program features the new pop-top
hot foods. All are nationally known
brands such as bee! stew, spaghetti and
meat balls, macaronl and cheese, efc
All accounts are secured by us in office
buildings, schools, industrial plants and
hospitals in your area. We need rellable
people in your ares 1o service these ac-
counts. WE PROVIDE SECURED
LOCATIONS IN YOUR AREA
INVESTMENT GUARANTEE
COMPANY FINANCING, WHOLE-
SALE OUTLETS, ONE YEAR FAC-
TORY WARRANTY PARTS AND SER-
VICE. You provide &10 hours your
choice weekly, serviceable automablie,
be ready 1o start in 30 days, minimum
investment $2400. Phone toll-free
1-800-824-5136. Ask for Operator 24. Or

write
Hot Food Division,
4470 Chamblee
Dunwoody Road, Svite 250,
Atlanta, Ga. 30341

WINTER STORAGE
DRY/WET
Full service yard, well protected
marina, 20min, N.Y.C. Call for rates
PAPPY V CHARTERS
914-235-6200

Acting School

On-Camera Acting Studio feaches
children’s com’| tech. Info 877-2170

Help Wanted M/F

NURSE RN
RN ASSISTANT DIRECTOR
OF NURSING DEPT.
of major Geriatric Facility
located —near
Queens border
Masters degree preferred with at least
years leadership exp. Excellent salary
+ benefits. Park’'g.
443-3000X205
An Equal Oppty Employer m/f

NEW C.B. & STEREO MOUNT

Meet Ine Dashir Stashit Meunt,
SUANTY Bra0wC! Irem Meodesett
Engineering. This new coscest In
mounis allows you to remave your
AM FM radio. €8 rasa. casselie
Plarer. monilor, speakery ar sereo in
(st Mhree 33 four secosds. Don™ tahe »
CRANCE on having your valvable eauip-
ment solen whea you cen Dashis &
S10A001 TRl fantastic naw mgunt i3 Tl
Iy adiustanie from N o T snd will
P9 Pour Mach Bracket and held your
VAT securely Uil you decide 10 remave
It Maunts admost anywhere, Speciel of-
for %o Lander readers. Tws 1or the oo ice
of ane (posd only thry Mov. 13M) s
rder now ! Send Chedh o Moo for 3493
Pus 5100 poslage & rangling (CA res
#00 A% 1an) 10 Maduett Eng. & Mg
Inc. P.OBax ¢ Depr. C
Linda CA MM (T14)520- 1204

) Sullivan Co.

Nassou Co.

ELMONT Parkhurst. Must move
Priced for Quick sale. 4 BR Ranch, cent
a/c, den/irpic, fin bamnl, bl driveway,
many other extras. Must be seen. 516
GE 7-3657.

MASSAPEQUA E, wik 1o RR & Sunrise
Malil, treed cror plot, dead-end sf, ranch
3 BR, full bsmt, gar, taxes $1700; im-
med occ, sacrifice $30,990 (516)264-2660,

ROSLYN-SEARINGTOWN
HERRICKS SCHOOL DISTRICT, 3
B.R. BRK RANCH, 2 BATHS,
DEN. Hi $70's

516-747-8070.

OCEANSIDE
4 BR expanded ranch, Den. 2 bths,
Patio. Walk to shopping station,
schools. Must sell $5000 under marke!
price. $57,000,

516-RO4-7475

OCEANSIDE ESTATES
Split level. 3 BR, 25 bth. Huge
cntry kitch. Lrg LR, Formal DR,
Family rm, A/C. New 5/5, oll
burner, O/s'd lot. Beautiful park-
ke grnds. Princ $67,500. 516-536-
4191, 516-466-4804

HEWLETT, E. ROCKAWAY
Restored 100 yr old cir hail Col. 10 rms,
4 bihs, 41fpls, 2staircs. 70 x 210. Wik RR
Schis & hse of worship $65.000

516-599-0056.
Nassau-Suffolk Co.

MONTICELLO, 32 ACRES
10 ROOM HOUSE, BEAUTIFUL
SURROUNDINGS, CONVENIENT
TO TOWN + RESORTS. MUST
SACRIFICE!
OWNER (212)822-9424

Wesichester

YORKTOWN HEIGHTS - OWNER, Im-
mac hi roch, 3 bdrm, liv rm, cntry kit,
den/brick frplc, rustic bar, playrm,
workshop, small office, 23 bh, attic in-
sulated & fan. 18° above ground pool,
garden shed, Vs acre quiet st, Nr lake &
shop cir. NYSE, baseboard, oll & hot
water heat. Excel schis. Ask 359,900
914-245- 2415,

POUND RIDGE - 4 BR Colonlals.
Contemporaries, models completed
Call bullder. Days 212-746-3800 or 914~
§92-944); wknds/eves 914-273-8214 or 914-
423-75%)

WACCABUC
CONTEMPORARY RANCH

New 4 BR, 3 bth, 3200 sq 1t home w/2 fpls
incidg 1 in kitch, 1g decks. Maint free,
2+ acres, close 1o goif & lake. 15 min to
184, $128,000

Days 914.428-865);

Eves. 914.689-83)5

Loans - Mortgages

GENERAL FINANCING
PERSONAL AND CORPORATE
2nd Mortgages Available

For all your needs

Call MR, ROBERTS at
(212)354-7730

PORT JEFFERSON STA - M1 Sinal
school diste. Must sell. 3 BR farm
ranch, den, 1Va bih, expandable attic,
tnc'd 173 acre, Immed occpny, 334,000
Princ only. 516-627-0983

RONKONKOMA Reduced for Fasl Sale,

3 barm Ranch, 2 Car Gar, W/W, Bamt,

Pool, Fnced, Wooded, 140x150, low tax.
335,000 — Owner — 516-698-2259

P TRULY PENNSYLVANL
ALL REEE SUORED

LEBANON BOLOGNA ROLL

1% LS. AVG, 97.98 FPD,

Models for TV, Fashion, Commercials,
Shows, Advertising, Apply 16 p.m, this
week. Over 18, Beginners & Profes-
sionals, The Tweitth Circle

225 W. 57th St NYC Rm 404

DRIVERS EARN GOO0D 33y

STANLEY BOGAL

Attorney at Law
433-8311

ATTORNEY - QUEENS & NASSAU
Residents. Uncontested divorce.
5250. House closings from $300.

Personalized service
(212)746-34%¢; (516)487-4992

ATTORNEY REASONABLE FEES
UNCONTESTED DIVORCES $175.
SEPARATION AGREEMENTS 350
SIMPLE WILLS 340,
Small Claims, other legal services at
reasonable fees
Jonathan D. Golby, Esq.
1501 Broadway, Suite 2900
N.Y.C. 10036
20209130
FREE INITIAL CONSULTATION

Legal Services

Secure your N.Y. State legal
Divorce. New device eliminates
redtapes and costs!

Fees? Below 3100, Divorce papers
possible within & wks, Do-lt
Yoursel! Enterprises of New
York (212)242- 2840

RADAR DETECTORS, FUZZ BUSTER
1), top-rated by CAR and DRIVER.
Gives audible and visual warning of all
police radar frequencies. Clgarette
lighter plug In. $119.95.

New long range SUPER SNOOPER
picks up radar over hills and around
curves. Warns of X and K band traps.
Seif setting sensitiyity, warning light in-
creases as you get close fo radar. Coiled
power cord plugs info cigaretie lighter.
$164.95.

We are now shipping U.P.S.
freight free!

Super discounts on CIBIE lights, KON|
AND BILSTEIN, RECARO seals, We
specialize In PORSCHE parts, Free
catalogue with this gd. + .
SUBTLE DYNAMICS 1427 North
75th  St,, Overbrook, Penn.

19151
(215)473-1414

Legal Service

co.D.

~ GUARANTEED INCOME _

".'Mho"d.mlﬂﬂw-lnalmdmkvﬂmrn'
and women whoe are selected o participate in eur expanding
&!n/l-n‘c-em'hidugh-_;u-.

UNLIMITED POTENTIAL

Earwings are wulimitesd 1ot year aur fall time repeesenianines with us one
year o more averaged 321,000 Our top 50 averaged 343,000

WE ARE

» highly respected and ssecessful WALL STREET INVESTMENT FIRM
I basiness almont 50 yeaps with over » quarter of & milbun cbenta.

NO EXPER NECESSARY

We provide ecvmplete traiming. 2 years college preferred. We will ales
select people fur a part time program, 2

PERSONAL INTERVIEW

11 you or semenne you knww would like to gote thas fime i ol

sales career oppertunity

CALL 212-563-2604

Adk for Mr. Fellheiser, Vice President

e
(] FIRST INVESTORS CORPORATION

2 PENN PLAZA SUINE 1050, N.Y.C. 10003

CROSS COUNTY
DENTAL GROUP.c. ®

ANNOUNCES

COMPLETE DENTAL CARE
FOR THE ENTIRE FAMILY
AT MANY CONVENIENT
LOCATIONS

DENTURES—$100 per unit
upper or lower (Same day service)
REMOVABLE BRIDGEWORK—
$125/unit (upper or lower)
ORTHODONTICS—
up to $950 per case
All participating offices are modern,
and near public ion. Most

AAAAAAAAAAAAAAAAA AR I A AL I s maan

FOR AN APPOINTMENT CALL,

9014423-0333

\AAAAAAAAAAAAAAAAAAALAAALAAAAAAAA AL AAAAAAAAALALLAALALAAAAAALALAAAALLALAAAALAALALLAALLALALALALALLLS

MOHAWK VALLEY
SECURITY PATROLS INC. .

WHAT CAN WE DO FOR YOU?
We can supply uniformed or
plainclothes security guards.
We have armed or unarmed
guards.

'W.:.hvo-.nwh.nr-
We can handle your traffic con-
needs.

trol

We have a motor patrel service
to check your business, home or
summer camp.

We have o “SPECIAL FAIR
SECURITY TEAM” te handle
fairs and field days.

We have an escort service for
making bank deposits.
We have o body guard service.

We can render services to con-
struction sites.

We can render services to in-
dustrial plants and foctories.

JOSEPH MICHAEL LEONE, SR.
Presiden*

Frankfert, N.Y. 13349
(35 733-1127




Long Before:

* Oil Embargoes ¢ Gas Shortages
* Energy Emergencies
* Power Restrictions ® Fuel Crises

THERE WERE
WOODBURN ERS!

THE ORIGINAL HOME HEAT SOURCE

You can cut yous Ruel bally and help comerve gas and o resources with a Sierra
Stove. Plus, have the asssrance your faredy will be warm ol winter. Swerra Stoves
COome in two sees, are constructed of heavy 1/47 8 57167 steel plate. Won't warp,
crack or burm out. Firebrick lined. Draft control devace to control burnimg Haolds
fire for up 1o 12 hours &vra&mwwudhuhbvw-mmul‘y.
heating efbciency and fuel economy. Lifetime warranty

Call Bill Whitmarsh or write for
the name of your nearest dealer

New York, New Jorsey, Penasylvania Residents

Sierra Stove Works of Elmira
RD 1, Eimira, N.Y. 14903
(607) 7344526

Skl the Alps T ul 409.
Costa Del Sol iom*229*

Contact your
travel agenl or

ABC Flights

New York/ Zuricn from $299 T
New York, Frankiurt from $279
New York/Munich $399
New York/Geneva $339
*Complete vacation packages.

WL %, New Yok MY

(212) 688-8104

P

AN VNN NN NN \vV-‘i

OUR CHOICE OF

AT
n Famous WATERVILLE VALLEY, N.H.

It's true! We offer you and your family the choice of ski vacations
at either Windsor Hill Condominium or at The Landmare Lodge.
Save on transportation becsuse we're right in Waterville Valley not
nearby, and you can ride the free shuttle bus right ro the slopes
and the finest skiing In the East

WITH WATERVILLE VALLEY'S NEW EXPANDED SNOW
MAKING SYSTEM YOU ARE ASSURED OF GOOD SKIING
CONDITIONS ALL WINTER LONG.

YOUR CHOICE OF SKI PACKAGES
THE WEEKENDER
Windsor Hill Condominium The Landmarc Lodge
from 355-370 per person  from $44-$54 Per person
or 5 DAY SKI VACATION
from 3108‘3139”? person from 370'3109 per mnon
Above rates include lifts and lodging for ber of days indi

1 reservations are before Dec. 16th or after March 12th deduct
16%. Above rates slightly higher during holiday periods and do

A stock tip
from Fanny Farmer.

,{”,w’”

£l

th

40‘/'"

Famous Marques of the Racing Werld Beuuts
fully grpresented in while wik-screening on yeur
chose of Navy Bhoe or Black Canvas Handsomely
varnished frames of smooth, whd hardwood are
Gesignad 1o fold comgectly for rasy carrying
Presendly Armilohle -
B TeamPornche ® \!rfu-)r Bene @ Troumgh

W Ferran LA B Datsun

8 Jaguar L LU kuvw-u . Corvette
TOLL FREE 1-800-833- 470!
NY. AK, & HI
1-518-587-2730

Send check or
money order
o

not include 6% NM room tax

Windsor Hill Condominium
from MS‘IGS

per unit

from $165-$265 per unit

———

THANKSGIVING & PRE-CHRISTMAS
THANKSGIVING, 4 nights, Nov. 23-27

PRE-CHRISTMAS, 5 nights, Dec. 17, 18 or 19

These rates do not include lift tickets

T~—aSS—

The Landmarc Lodge
trom $27-$40  per person

from $38-$57  per pacson

Ok
2

Sound too good to be trues?
Call or write for free brochure or reservations:

Box C.S. Box S.C
Waterville Valley, NH 03223 Waterville Valley, NH 03223
603/236-8321 603/236-8356

The landmarc Lodse

sulapeay is a
»of Borden, lnc.

NEW HOMES, OLOER HOME S
COMMERCIAL STRUCTURES
CLASS 1A FIRE RATED — UL LABEL
For free estimate, cal 212/445-5946
Dick Kottwitz
regstered rademark & Sons

815 College Ploce
Coliege Point, N.Y_ V115

Special consideration for Government
Employees. Financing Arranged

FACTORY

SPECIAL

$309.95

BUTLER’S SERVING TRAY

‘|Handsome serving ftray of genuine
British Honduras mahogany. Perfect

for bultet or patio, Removable tray with ‘g. ’
eigma only 13 pounds. $30.00 pivs $5.00 | e

eighs only 13 pounds. $30.00 plus $5. \ order several ISan
for handling and shipping. West of the /\\) \:'33‘.’) (E’ "1N:?'1': gﬁ
Mississippl, add $6.00 for handling and | i v Xy Y

~

e

:‘7_,»

If you're looking for u way to save money
on a great Christmas gilt for friends, family or business
associates — stock up on Fanny Farmer.
When you order quantities of our fresh, pure Funny Farmer
chocolates o any of our special hohiday gift items,
you can get discounts of up to 40% .
And incidentally, you miay want to extend this offer 1o
your club and unien groups aswell,
T'o find out all the detals, Just give us a call
at this will-free number: BO0-225-1363, (Just ask for M. Shaefer.)
We'll send you our brochure nght away
Fanny Farmer hiss been a gift tradition at Chrstmas time
since 1919, and with good reason
It's & sweet thing to give 10 someone wha's close to you
Toll-free number; 81K 225- 1363

(1 [T1.] FESNS TSI TENN (TRl AT )

Fanny Former

p—— o —

FEAST YOUR EYES ON EYLET!
it's  definitely the prottiest thing Ay
happening in placemals Washable (%

dacron and cotlon. White or ecry,

w 147 x 18"

$3.25 ea.

Send 50¢ for catalog. R REA IR IR,

B PUCKIHUDDLE PRODUCTS, Ltd.  Evolet edged  napkin
“Crafiakills frem 130 Catakilly™ Washable white or ecru.
$250 ea

SPECAL MTRORUCTORY N
$19.77 Jlwineo rise owe.

IDEAL Christmas Gat

Manufogturer to you still in BOZER BLADE AND
crates fully assembled. GRASS CATCNER AVAILABLE. Paul Revere Bowls
The haritage of silver is 3 joy to own! m.";‘:":.“::mm
w 7HP, & Strotton . Compare ot FRUIT BASKET -'.'g'.‘&.c":z';‘f.‘ " L“'u'm.."""; voui ‘made ons from Zaire) with wr-
.95. Brond new 1977 models with Huywmmi Hand ‘l: rved of..'nctlvo d ":;' ..m;'m:.:.‘i“mu. 3 “"’"‘s,::",‘n p et "’h_""':“""'.f
temal nwud! consists almost any room . Use (Incdhudes on 18.inch
Fully delivered price fo you. =5 12 fruits, pkn tray: $24.00, R & i e pe filled chain,)
ORDERNOW!  (816) 257-0120 s > 5350 honiing: el || I
UM SAMERS GUTLET
Check  Money Ovder COD 3 Satntoction Guarantesd!
— WILLIAM AND MARY IMPORTS - e e o e Pendant: et w14 4avs e
JAY IDUSTRES o ll e b o . : munh‘:." ) S coll
Box 261, 17000 East Kentucky Rd. e ded 1 Bens At .,
| Independence. Missouri 64051 | o Loures Ernest §f
Dept. CLIY, RY. 8, Box 275,
P = PR T A B A Morristewn, TN, xr‘u. 'u;;“ w
Shest ey )
' -
» " - e ROPERTSS
For Chavge Accownts Ovders:
Ploase charge to my () Bonk Amaricard () Master Chavge BARLY BIRD VACATION OFFER ) £ -
S D, dcratiod. caned With this od 10% off “"‘.m. p Forreos (B lo--w Dept. CL *.
n 3 rea ot JUST 83,60 PER LETTER 15 te 15 of SUNSET mmwmnumso"n i oty
A Mpsrgpee hor . 0ot our Gt S chach RESORT MOTEL AND s L k1§ fom s o
Sogeshare MO (Mo charges or COD | Add $150 A"l., 4644 N. Trail, ANTED Oane pantast O twe pondants
posge & torkeg W con ks 5% s W || Saranata, Florida 813-355- AT e :
)1 enchoss harewith my chack o 5309 95 Yor the riding mower, incheding
cost and freight o my home. 0409 ‘JM' place for R m. om cL N
| Ploce waned me bberahure 0n you ridiesg roower and excasories. (Missouri friends. Write, Northwood, N.H. 0241 e St it 02
L*“I*ﬂ d'm [ 42839 -::;:—-u--
e

430VE DIANIS WAL  £/4] ‘p 10qUISAON ‘Aopuy
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Retirees who receive social
security payments as part of
their total pension may not
realize it, but:

The debate In the US. Sen-
ate and House on whether or
not to force federal and other
public employees into the system
is of vital importance to persons
now drawing social security
checks,

Most pensioners focus their
concern on getting increased so-
cial security payments, What
they should start to worry about
is the possibility they may have
to take a cut instead.

The funding of the entire so-
cial security program is in serious
jeopardy, and while experts in

<

Soial Security: When oré Becomes Less

the field do not agree on a spe-
cific plan to keep the system
from bankruptey in a few years,
they all agree fiscal collapse is
a more than likely possibility.

Here are some of the prob-
lems: The monies now being
pald out come from those now
at work. This current working
population s now stagnant in
growth and will soon actually be-
gin to decline. As the number of
persons who pay into the fund
decline, the number of persons
applying for benefits will grow.
In other words, there will soon
be less money golng into the
social security system while more
is going out.

One answer is to increase the

SUC AT NEW PALTZ RETIREES GET PLAQUES

base of contributors by bringing
more people—federal employees,
etc.—into the system. This is
being fought by state and local
government units in some areas,
however, who don't want to add
their share of the bill to already-
burdened budgets.

Another answer is to have the
U.S, Treasury's general fund
make up the deficit. This is of-
ten opposed as a turning of the
social security system into an-
other arm of the welfare system.

It's not going to be an easy
problem to solve and current re-
tirees should realize what a stake
they have in a good solution—
or éend up with less rather than
more,

State University College at New Paltz Local 610 had special plaques prepared to present as mementoes of
appreciation for six members who chose. retirement this year. Local president Marie Romanelli, second
from left, made the presentation at a recognition dinner-dance last month at the Oddo House, Clinton-
dale, with statewide CSEA executive vice-president Thomas McDonough, left, and president Willlam
McGowan, right, on hand to offer congratulations. Retirees, holding their plaques, are, left from Ms.
Romanelli: Berta Boening, 13 years; Carmelo Polizotti, 7 years; Emil Weber, 9 years; Anna Nessler, 6
years, and Marcel Planque, 10 years. Also honored was Florence Triolo, with 21 years' service,

Holding certificates attesting to their combined 173 years of service, these retirees are being congratu-
lated by Goshen Annex director Lou Marcano, right, and Civil Service Employees Assn. Local 554 presi-
dent Frank Mann, second from right, at event in their honor last menth in Middletown. From left, the

men and their individual length of service are John Sweeney, 30 years; Elmer Munson, 31 years; John
Reed, 31 years; Vincent Simpson, 22 years; Thomas Brenan, 24 years; Fred Mann, Jr., 22 years, and

Robert Shoemaker, 13 years,

PLAN STRATEGY

Reviewing proposals that Civil Service Employees Assn, delegates
would consider at the union's annual meeting, members of the re-
tirees committee get together for last-minute caucus (photo at left).
Among the accomplishments was first-reading approval of constitu-
tional amendment to give retirees right to vote and to hold office,
even if they pay minimum retiree dues instead of full active-member
dues. Seated from left are Melba Binn, of Rochester Area Retirees
Local 912; Charles Gormley, of Buffalo-Niagara Frontier Retirees
Local 903; John Tanzi, of Syracuse Area Retirees Local 913; Flor-
ence Drew, Binghamton Retirees Local 902; chairwoman Nellie Davis,
of Dutchess-Putnam Retirees Local 909, and Ed Holland, Suffolk
Retirees Local 913. Standing are Al Robinson, New York Metropolitan
Retirees Local 913; CSEA coordinator Thomas Gilmartin; Tris
Schwartz, Dutchess-Putnam, and John Joyce, Capital District
Retirees Local 999. Not included in photo is Elizabeth Steenburgh,
of Capital Distriet,

Retiree Grapevine

By THOMAS GILMARTIN
CSEA Retiiee Coordinator

Retirees statewide committee members and delegates
are still sorting out memories of CSEA’'s October convention
at which CSEA’s retirees scored a big one with the delegates’
approval of retiree members’ right to vote in statewide and
regional elections, and to be candidates therein if they
choose. Of course, a second vote of approval must take place
at the next delegates convention in order for the Associa-
tion's constitution to be changed to contain this provision.

This important gain resulted from a noticeably increas-
ing friendly regard which regular members of CSEA have
come to show for its older members. Certainly, receiving
the right to share in the Association’s elections is in no way
linked to an ambition to have a larger voice in the running
of the union, to the detriment of the employed members.
After all, retirees have had their careers, the responsibility
of raising a family and of playing an active role in the
affairs of the CSEA. The privilege of participating in Asso-
ciation elections is valued chiefly because it makes the CSEA
retiree feel that he or she is “part of the family” and will
no longer be regarded as an unimportant low man (or wo-
man) on the Association’s totem pole, simply because of
their lower dues.

o ° L

PRESIDENT WILLIAM McGOWAN told the meeting of
retiree delegates and committee members, “You retirees can
have an awful lot of strength. You have the know-how, you
have the time, and you have the numbers . . . Your day
is now. The retirees are being heard throughout the country.”
His remarks referred to retiree efforts to get legislation en-
acted in their fight to offset the corroding effect of infla-
tion upon their retirement allowances.

President McGowan also praised the endeavors of CSEA’s
chief lobbyist, James Featherstonhaugh, working in behalf
of the retirees.

As for the CSEA’s lobbyists, in a newsletter circulated
by the Retired Public Employees Association, it was recently
stated, “Perhaps you do not know that federal law prohibits
any union which lobbies for employees to lobby for retirees.”

Asked to comment on this statement, Mr. Featherston-
haugh replied, “I assume that law would have to be part
of the National Labor Relations Act, or something which
would prohibit us from doing it in terms of our representing
people under one of the federal acts, We do not. Our rep-
resentation of employees is solely under the New York State
Taylor Law and we represent employees only within the
State of New York.” I might add that there is nothing in
the Taylor Law which specifies that Mr. Featherstonhaugh
and his associates cannot lobby legally for the union’'s re-
tiree members.

RPEA’s unfriendly comments about the excellent lobby-
ing services CSEA provides us is difficult to understand.
After all, RPEA members benefit just as much from our
lobbyists’ successful efforts as we do. The 1977 supplemen-
tation, ranging from 14 percent to 25 percent, would never
have materialized without the hard and effective work of
the CSEA’s lobbyists. This claim can be substantiated be-
yond the shadow of a doubt.

. - L ]

IN THE SPIRIT of cooperation with other retired public
employee groups, we recommend that all voters vote In
favor of Amendment No. 5§ on election day, to grant a re-
tiree's widower the continuance of any supplementation
the deceased retiree had been recelving, presently forbidden
by existing law. Incidentally, this is one of RPEA's favorite
pleces of legislation. By their own pushing and lobbying,
this proposed amendment to the State Constitution has been
passed twice by the State Legislature and is now up for a
referendum vote on Nov. 8. Vote Yes!



opposed by President Carter.

the Senate.

House Nixes Social Security
Deductions For Fed Workers

WASHINGTON, D.C.—Federal workers opposed to having
to pay into the Social Security system have won their point,

The House of Representatives last week voted to allow six
million federal workers to continue to be exempted.

The measure, which was beaten back by a 385 to 38 vote,
was one of several plans devised to bolster the faltering system
that could run out of money before the end of the century,
The measure, proposed by Rep. Al Ullman (D-Ore.) was also

The bill approved by the House would increase Social
Security taxes sharply. Similar legislation is also pending in

Nassau Opening

MINEOLA—Eight new jobs are
up for grabs with Nassau County
agencies and with villages and
towns in the county. The jobs
range in salary from $12,000 to
$23,000.

The jobs are plant mainten-
ance supervisor, North Hemp-
stead, Oyster Bay, $12,000; phy-
sical therapist, county, $12,204;
civil engineer IV, North Hemp-
stead, Oyster Bay, $20,000; civil
engineer V, North Hempstead,
Oyster Bay, $23,000; civil en-
gineer III, county, North Hemp-
stead, Oyster Bay, $17,000 to $18,-
885; civil engineer II, county,
$15.779; assistant village engine-
er, Garden City, $16210, and
senfor engineering alde, Garden
City, $13,7117.

Applications must be filed by
Nov, 3. The qualifying tests are
scheduled for Dec. 3.

4 Rockland Jobs

NEW CITY--Four new open
competitive jobs are avallable in
Rockland Cou nty agencies,
county civil service officlals an-
nounced.

The titles are assistant en-
gineer, incinerator operator, pub-
lic health nutritionist and senior
x-ray technician. Job applicants
must be Rockland residents. The
filing deadline is Nov. 2. The
qualifying tests are scheduled for
Dec. 3.

For detalls, contact the county
Personnel Office, County Office
Bullding, New City.

Real Estate
Mart

Farms & Country Homes
Delaware County

20 ACRE FARM

6 ROOM HOUSE, barn, trout stream,
secluded, beautiful location, $32,500.
(212) 4340515 Owner,

Lots & Acreage
New Jersey

SKYLINE LAKE

Lake Front Property 51'x156’
Beautiful Mountain Lake
Wooded area. 30 miles from NYC
uo.soo (Ill) 434 0$I$ Owner

For details about applications,
job experience, educational re-
quirements and where to apply,

Cite CETA Dangers

HAUPPAUGE-—A
slush fund budgeted !or nnﬂlled
employee positions and a “dan-
gerous” dependence on CETA
personnel—now 9 percent of the
total workforce — were Among
management practices criticized
by a study prepared by the Bud-
get Review unit of the Suffolk
County Legislature on the pro-
posed 1978 Suffolk budget.

Floyd Linton (D-Miller Place),
the Legislature's presiding offi-

8 Jobs

contact the Nassau County Civil
Service Commission, 140 Old
Country Rd., Mineola.

Festival Getting Help

(Continued from Page 11)
Hart and the handicapped stu-
dents, themselves, will perform
at the Nov. 13 dinner-dance.

The $25 tickets are tax-deduc-
tible.

"CSEA members ought to know
that this money will be well
spent,” said Mr. McGowan, “It
is our members who care for
the handicapped and who teach
them the job of living up to theis
full artistic potential every day.
At the festivals next spring—
which will be held at nine loca-
tions throughout the state—these
students will have the chance
to demonstrate their skills to the
general public. It is a way, too,
of demonstrating the effective-
ness of their teachers.”

Checks should be made out to:
NYS Committee, Arts for the
Handicapped, ¢/0 G. Malllard, 12
California Ave., A409, Albany,
N.Y. 12205.

Tickets to the Sunday evening
festivities may be obtained by
calling (518) 474-0008 weekdays
and (518) 459-8540 evenings and
weekends., They can be malled to
the donor or held at the door.

The state has been selected by
the National Committee on Arts
for the Handicapped to serve
as a model to demonstrate the
impact arts have on improved
communications skills and self-
reliance in handicapped students.

Mr. McGowan, himself a 15-
year employee of West Seneca
Developmental Center, a state in-
stitution for mentally retarded,
got behind the program early
and has urged CSEA members

ALBANY

Pl

SINGLE

e, $139

1230 WESTERN AVE - 489.4423
Opposite State Campuses

DENTAL CARE

GHDI PARTICIPATING DENTISTS
Serving Northeastern New York
(% hour South of Albany)

24-bour service available on caps, bridges and dentures
Laboratory oa premises

Open 6 days/week - evenings 'till 10 p.m.
Dr. H. Moskowitz

ROUTE #),

NORTON HILL, NY.

12135 518/966-5323

to contribute and attend the
weekend events.

CSEA headquarters will send
out flyers soon to Albany-Region
CSEA members reminding them
of the program.

cer, said that during 1977, more
than 1,000 persons were appoint-
ed to CETA positions for a
payroll of $10 million.
“There are danger signs
this budget that are pointed
in our report,” Mr. Lin

: B3

reporters. “CETA is one
where the county is relying
much on federally funded pro-
grams, If the programs are sud-
denly cut back, the county will
be in trouble and many areas
of local government could be

sike

Position control—the practice
of Including unfilled jobs In a
budget—was found to be a wide-
spread practice in Suffolk, the
report continued.

“Stringent control over hiring
practices exercised by the execu-
tive have in each of those past
several years created large
amounts of unused appropria-
tions,” the report stated.

Money for salaries and bene-
fits for the unfilled positions can
then “be employed elsewhere,
particularly to solve budgetary
problems . . . and to alleviate
other budgetary shortfall during

Engineering, Other
Suffolk Jobs Open

HAUPPAUGE — A new
series of open competitive
and promotional jobs have
recently opened In several
Suffolk County agencies.

There is a Noy. 2 filing dead-
line for tests for incinerator
control board operator, an $11.-
000-a-year open competitive post,
and engineering technician and
assistant civil engineer, both
open competitive and promo-
tional, Both jobs pay $504 bi-
weekly, The written test for all
posts will be held Dec. 3.

The filing deadline for nursing
services consultant and senior
psychiatric social worker, both of
which pay $5566 bi-weekly, is
Nov. 23. There is no written test
for these jobs. Candidates will
be judged on training and ex-
perience.

There are vacancies in all titles
listed, County Civil Service offi-
cials say eligible lists resulting
from the tests will also be used to
fill future wvacancies in county
agencies.

Nursing service consultants
must be college graduates with
master's degrees in nursing or
public health, four years nursing
experience, two of which must be
as administrators, consultants,
teachers or supervisors. Candi-
dates must also have a registered

Special State Rates

$16.00 Single
$23.00 Twin

1444 WESTERN AVENUE
ALBANY, NEW YORK

Tel. (518) 438-3594

DEER HUNTING . ...

on 2600 Caeskill M, acres! Bucks
everywhere. Deluxe steam  heated
rooms.  Cockeadl For reser-
vatlons:

paramount
motel/hotel
PARKSVILLE, N.Y.

Direct Wire: (212)

12768
244-3610

nursing license.

For senior psychiatric social
worker, applicants need a college
degree and a master’s degree in
social work, including psychiatric
classes and two years case
worker, medical social worker or
psychiatric social worker experi-
ence.

The incinerator control board
operator minimum requirements
are two years municipal inciner-
ator experience.

Engineering technicians must
be college engineering graduates
with two years engineering or
engineering science experience or
an associate degree in the same
fields and four years experience.

Requirements for assistant
civil engineer are a college de-
gree in clvil engineering and two
years engineering experience.

Engineering promotional job
candidates must already be em-
ployed as county principal en-
gineering aides. Laid-off em-
ployees are also eligible for the
tests.

For details, contact the Suffolk
County Civil Service Department,
H. Lee Dennison Executive Of-
fice Bullding, Veterans Memorial
Highway, Hauppauge 11787.

Rockland Co.

MONSEY -POMONA-$62,900-Nego.
SPLIT LEVEL, 3 bdrm, 214 behs,
DR, kit, pdd fam rm ﬂulh-.
applcs, cot air, waser sofar, elec
door, gas grill, freeaer, garbg
attic smirs & fan, humidifer,
Set on peof lanscpd acre w/i
privacy, exuss. MUST BE SEEN!
Owner for appe. 914-354.7270.

};!EF
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a particular year” themort
added.

WHERE TO APPLY
FOR PUBLIC JOBS

NEW YORK CITY — Persons
seeking jobs with the City
should file at the Department of
Personnel, 49 Thomas St., New
York 10013, opem weekdays be-
tween 9 am. and 4 pm, Special
hours for Thursdays are §5:30
am. to 4 pm.

Those requesting applications
by mail must include a stamped,
self-addressed envelope, to be
received by the Department at
least five days before the dead-
line. Announcements are avall-
able only during the filing perfod
By subway, applicants can
reach the filing office via the
IND (Chambers St.); BMT (City
Hall); Lexington IRT (Brooklyn
Bridge). For information on
titles, call 566-8700.

Scveral City agencies do their
own recruiting and hiring. They
‘nclude: Board of Education
(teachers only), 65 Court St
Brookiyn 11201, phone: 596-
8060.

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-facuity jobs are
filled through the Personnel De-
partment directly.

STATE — Regional offices of
the State Department of Civil
Service are located at the World
Trade Center, Tower 2 55th
floor, New York 10048 (phone
488-4248: 10 am.-3pic.); State
Building Campus, Albany 12239;
Suite 750, 1 W. Genesee St
Buffalo 14202: 9 am.-4 pm. Ap-
plicants may obtain announce-
ments by writing (the Albany of-
fice only) or by applying in per-
son at any of the three.

Various State Employment
Service offices can provide ap-
plications in person, but not by
mail.

For positions with the Unified
Court System throughout New
York State, applicants should
contact the Staffing Services
Unit, Room 1209, Office of Court
Admin., 270 Broadway, NY.
phone 488-4141.

FEDERAL — The US. Civil
Service Commission, New York
Region, runs a Job Information
Center at 26 Federal Plaza New
York 10007. Its bhours are 8:30
am. to 5 pm., weekdays only.
Telephone 264-0422.

Federal entrants living upstate
(North of Dutchess County)
should contact the Syracuse Area
Office, 301 Erie Blvd. West,
Syracuse 13202. Toll-free calls
may be made to (800) 522-7407.
Federal titles have no deadline
unless otherwise Indicated.

THINKING ABOUT FLORIDA?
Get the facts first
Sead $5.00 w P.O. Box 16795,
Orlando, Fla, 32861

DR. ARTHUR JACKEL

OPTOMETRIST
A Complete Quality Service
® EYES CAREFULLY EXAMINED
® GLASSES EXPERTLY ATTED

* DESIGNER FRAMES
®* HARD AND SOFT CONTACTS

110 STATE ST.
ALBANY

(518) 4364341
By Appoistment

BRING YOUR .LD. CARD

LL61 ‘v daquasocy ‘Aeply ‘WAAVAT HOIAMES AL
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Insurance Rate Changes

CSEA insurance rate changes are made on the first payroll in
November of each year. This applies to the CSEA group life in-
surance, accident and health insurance and supplemental life in-
surance as explained below, To avoid many unnecessary contacts
with CSEA headquarters in Albany, you should be guided by the
following Information:

CSEA Group Life Insurance

Effective on the first payroll in November of each year amounts
of insurance issued are adjusted in accordance with the annual
salary based on the following table:

lasurance Annual Salary Option A Option B
Class
1 Less than $1,400 § 1,500
1L $1,400 but less than $2,100 2,600
118 51 eGR e 3,500 4,000 4,000
1v. 3,500 " 4,500 5,500
V. 4,500 " 5,500 6,500
VL 5,500 ** 6,500 8,000
VI, 6,500 " 7,500 10,000
VIIL Tl 2%, A0 8,500 11,500 5,500
X 8,500 and over 12,500

The cost to each insured member, per thousand dollars of
insurance, ingreases starting at age 30, each five years, in accordance
with the following table:

Attained Age For Employees Paid

Age {Nearest Birthday as Bi-Weekly the Bi-Weckly
Group of November 1) Deduction is

A 29 and under $.10

B 30 o 34, inclusive A5

C 35 w0 39, 3 20

D 40 10 44, % 25

E 45 o 49, 4 M

F 50 o 54, - 31

G 55 w0 59, » J0

H 60 to 64, » 95

I 65 1w 69, . 1.20

Accident & Health Insurance
On November 1, 1977, a premium rate revision will be made
affecting all CSEA members insured in the Accident and Sickness
Insurance Plan. The payroll deduction changes will be made on the
first payroll period ending on or after November 1, 1977, in accord-
ance with a letter mailed to all policyholders

Supplemental Life Insurance

Under the CSEA supplemental life insurance plan, starting
at age 30 the cost of the insurance increases each five years in
accordance with the following table, which shows premium rates
per $5,000 amount of Insurance issued to the member. These par-
ticular rates do not apply to coverage for spouse or children, which
is avallable under the program. The premium rates for spouse and

children, under the supplemental plan, also increase every five
years starting at age 30.
Ages Bi-Weekly Semi-Moathly
Under 30 50 55
30-34 .80 55
35.39 1.00 110
4044 1.30 1.40
4549 1.7% 1.90
50-54 2.60 2.80
55.59 3.6% 3.9%
60-64 5.30 5.75
65-69 7 8.2%
The above information will furnish any CSEA member who

enjoys CSEA low-cost insurance with information as to why there
has been an adjustment in deductions for such purpose from his
salary beginning with the first payroll in November and will
eliminate unnecessary telephone calls or letters to CSEA Head-
quarters or to the payroll source concerning the matier,
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SUPPORT FIELD FOR COLONIE SUPERVISOR

Colonie Town Supervisor nominee Fred Field, left, listens as Civil Service Employees Assn, support for
his candidacy is announced by the union’s Capital Region IV president, Joseph McDermott, at recent
press conference, The region’s political action chairman, Jean Myers, is at right, The table at which
they are seated is covered by a computer printout of the 5798 CSEA-represented members who reside
in the Town of Colonie. Ms. Myers said individual leiters will inform members of the endorsement.

(Continued from Page 1)
become the administrative board
of the courts and & chief admin-
istrator would be appointed who
would supervise the administra-
tion and operation of the Unified
Court System on behalf of the
Chief Judge.

Amendment Three deals with
changes in the State Constitu-
tion that would restructure the
Commission on Judiclal Conduct
and change provisions relating
to the disciplining of justices and

WATERTOWN—A spokes-
man for the political action
committee of Jefferson Lo-
cal 823 of the Civil Service
Employees Assn. Inc., announced
the following political endorse-
ments:

Dan Brady and Steve Alterl
for City of Watertown Common
Council, And, with a significant
show of strength, the committee
which speaks for approximately

Rockland Local Endorses
Legislative Candidates

A spokesman for the Rockland County Local of the Civil
Service Employees Assn. announced that group's endorse-
ments of candidates for the county legislature. The union
expressed sharp criticism of the current legislature on sev-

eral matters, including the grant-
ing of salary increases to man-
agement people, and fiscal waste
in bullding construction.

The endorsements include: in
Ramapo, Democrats John Mee-
han and Herbert Reisman, and
Republicans Brian Mielo, Sey-
mour Rockman, Alfred Murphy,
and Joseph Halfon; in Clarks-
town, Democrats Gloria English
and Zipporah Fleisher, and Re-
publicans Theodore Dusanenko,
Thomas Morahan, and David
Wagner; in Orangetown, Demo-
crat John Hekker and Republi-
cans Hezekiah Easter, Irwin
Bernstein, and Diane Beljean; in
Haverstraw, Democrats Phillip
Rotella and John Grant; in
Stony Point, Republican Emil
Conforti.

Construction inefficiencies for
which the current legislature was

T i

..9 :
ULSTER LOCAL HEARS CANDIDATES

criticized by the union, included
a building which had to be rip-
ped apart soon after construc-
tion because a sprinkler system
had not been included; and car-
peting had to be ripped up soon
after its Installation, when it was
discovered not to be fireproof.

‘“We need legislators who put
people before bulldings,” saild the
union spokesman, *“who spend
cautiously to improve and ex-
pand service to their constitu-
ents.”

Bridge Supervisor

ALBANY—The State Civid
Service Department established
an eligible list for bridge repalr
supvr. I on Aug. 4 as the result
of an April 16 open competitive
exam. The list contains 56 names.

& .

Propositions Vote

judges of the Unified Court Sys-
tem. A new eleven-member
Commission would receive, initi-
ate, investigate and hear com-
plaints with respect to the con-
duct, qualifications, fitness to
perform or performance of offi-
cial dutiess. The commission
would have the power to ad-
monish, censure, retire, suspend
or remove a judge or justice
from office, subject to a review
by the State Court of Appeals at
the accused's request.

Jefferson County Local
Announces Endorsements

1,000 public employees in Local
823, endorsed Paul Fitzgerald for
Supervisor of the Town of Pa-
melia. The committee also ap-
proved a financial contribution
to Mr. Fitzgerald’s campaign, as
well as active support and aid by
the membership.

In announcing the endorse-
ments, James Moore, CSEA Cen-
tral Region V president, stated,
“It is the consensus of the Jef-
ferson Local of the CSEA that
these endorsed candidates are, by
their actions, more responsive to
the needs of public employees.
They (CSEA membership) par-
ticularly indicated strong sup-
port for Paul Fitzgerald in his
race for Town of Pamelia Super-
visor,

“These Watertown area en-
dorsements are indicative of
CSEA political action committee
decisions throughout the 20-
county area of the Central Re-
glon. Each committee is carefully
selected by a wide cross section
of chapter units throughout the
counties, cities and school dis-
tricts. It then becomes each com-
mittee’s duty to evaluate the
“track record” and projected
course of action of each candi-
date and make recommendations
for endorsement - accordingly.
Here in Jefferson County, nearly
1,000 members, plus families,
relatives and friends, will be
made aware of those endorse-
ments, Collectively, that can be
a very strong voting force on
election day — when it counts,”
Mr. Moore concluded.

CSEA Ulster County Local 856 political action chairman Judy Murray, left, shakes hands with Tom
Mayone, candidate for sheriff, as Local president Tom Phillips, right, shakes hands with alderman-at-
large candidate T, Robert Gallo, The union officers expressed thelr appreciation to the candidates who

appeared at a union funection.
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