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'CSEA TARGET:

9% PAY

-HIKE FOR STATE AIDES

NlTY AHEAD s Newly elected of-

ficers who will lead the Qivil Service Employees

Assn. for the

next two years made a show of
unity by joining hands after being sworn
office at the dinner that ended the 6lst annual
meeting of the Employees Association, held last

treasurer;

into

week In the Waldorf-Astoria Hotel,
Dorothy MacTavish, secrelary;
Hazel
William McGowan, fourth vice-president: Theo-
dore C. Wenzl, president; Richard Tarmey, third
vice-president; A Victor Costa, second vice-presi-
dent, and Thomas McDonough, first vice-president,

From left are
Jack Gallagher,
vice-president ;

Abrams, fifth

Winds Of Change Sweeping CSEA

By 1973, the name will stiil be the same

ployees Assn

but

the structure
will undoubtedly undergo some radical reorganization changes by that time,

of the Civil Service Em-~

It's not that there is revolution in the air but, rather, evolution toward an Employees
Assoclation which will become more and more decentralized
A. Victor Costa, chalrman of

the committee to restructure CSEA In New York Clty's Wal- duties locally as publiec rela-

CSEA, told delegates attending dorf-Astoria Hotel, that the tlons, legal work, and research.

the 61st annual meeting of the initial proposals presented to In addition, they would direct
delegates “represent the Iideas the field staff in their arveas
and wishes of our members."” Overall direction of the CSEA

The committee was able to (Continued on Page 14)
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Battle Looms In
Congress To Aid
U.S. Employees

I''H Congress back In
session, 1t is rapidiy
moving to the front as the
scene of a heated battle to
protect Federal clvll service em-
ployees from unconscionable, dis-
criminatory burdens sought to be
imposed upon them by the Nixon
Administration In the implemen-
tation of the Adminlstration’s
prdce, rent and wage frecas,
(Continued on Page 2)

form the proposals on the basls
of membership requests because
it had held Innumerable meet-
ings around the State. Costa said
that the first recommendations
reported were the result of "uni-

versal agreement among our
membership on structural
changes desirable for CSEA.”
In essence, the strongest ex-
pression was for more loeal
autonomy and the ocommittee
proposals would effectuate this
in a greal number of ways
Delegates did not give any

final approval Lo these first res-
olutions because, In some cases,
changes In the CSEA constl-
tution are necessary and, in
others, financial considerations
flgure prominently

Basically, the CSEA would be
divided into alx reglons headed
by six reglonal presidents. The
six reglons would have thelr
own stalls to perlorm such
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Attica Rioting
Stirs Delegates

The more than 1,200 dele-
gates to the Clvll Service Em-
ployees Assn, Annual Con-
vention in the Waldorf-As-
toria Hotel in New York City
have expressed deep concern
and shock at Lthe recent uprising
at Attica State Correctional Fa-

ellity, durlng which elght cor-
rection olfficers were Injured, one
serlously.

At Leader presstime, 37 em-
ployees were held hostage by the
rioting inmates. Dr. Theodore ©
Wenzl, Statewlde president of
CBEA, noted that some of thease

(Continued on Pagéd 16)

U N E T T T Y

Wenzl Asks Unified Front
‘To Accomplish Our Goals

A 15 percent, across-the-board pay raise for all State
employees, Improvements In the pension benefits of both
State and local government employees and proposals for
vast reorganization of the Civil Service Employees Assn.

were among the major actions
dealt with by delegates attending Delegate reaction to salary
the Bist annual meeting of the proposals submitied by Ran-

Employees Association, held In
New York City last week In the
Waldorf-Astoria Hotel

Dr. Theodorse C. Wenzl, in-
stalled for his third term as
president of the organization,
Inunched the week-long session
by asking that all CSEA members

dolph V. Jacobs, chalrman of the
CSEA salary committee, Indica-
ted that New York State civil
servants plan vigorous action to
keep thelr wages In line with the
times.

Cheers For Pensions

Despite planned action In the

“close ranks and present a uni- Legislature to put & brake on
fled front In doing battle for public employee pension im-
public employees In the upcom- provements, delegzates cheered

Ing session of the State Leglsia- proposals on such improvements

ture.™ presented by Ernest K. Wagner,
Wenzl sald that “while we chalrman of the pension com-
hope fervently that the wage mittee,

and price freeze, and other mea- One of the most heavily de-

suras, effectuated by President bated toplcs st the convention
ixon get the American economy wis the restructuring of the
back In shape, civil servants can Employvees Assoclation. A, Viclor
only be dismayed by actions Costa, chairman of a special
throughout the country which committee dealing with reorga-
indicate that public employees nlzation, noted that membership

are continuing to be the major
scapegoals of economy drives.'

demands for more local autono-
(Continued on Page 16)

JO'NT EFFORT === Dr, Theodore C,. Wenzl, right, president

of the Civil Service Employces Assn., and Edward Ward, president
of the California State Employees Assn., a guest at the annual
meeting, are seen as they composed a Joint telegram to President
Nixon urging the appointment of representatives of independent
labor unions (o the agency planned (@ conirol wages and prices
when the ourcent freeze ends.
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CIVIL SERVICE EDUCATION & RECREATION ASSN.
FALL, THANKSGIVING & CHRISTMAS
PROGRAM

EUROPE .

CARIBBEAN ISLANDS
ESCORTED HIGH QUALITY
JET TOURS AT

LOWEST COST WITH

MOST EXPENSES INCLUDED

EUROPE P2

K-2429 LONDON—From New York—Direct Flight
(4 Days/3 Nights)
Leaving October 7; Returning October 11 via Pan American. Featuring

1st class hotels, continental breakfast, sightseeing, gratuities, fully
escorted. $239.00

Taxes 10.00
K-2428A PARIS (4 Days/3 Nights)

Leaving October 21; Returning October 25 via KLM. Featuring 1st
class hotels, continental breakfast, sightseeing, service charges, fully
escorted. $238.00

T

K-24288B AMSTERDAM (4 Days/3 Nights)
Leaving October 21; Returning October 25 via KLM. Featuring Ist
class hotels, continental breakfast, sightseeing, gratuities, fully
escoried. $238.00
Taxes 1.00

K-2445 COSTA DEL SOL (8 Days/7 Nights)

Leaving October 30; Returning November 7 via Capitol Airways,
Featuring suites In luxurious apartment hotel, American breakfast
and dinner daily, pratuities, fully escorted. $258.00

Taxes 16.50
K-2438 LONDON (4 Days/3 Nights)

Leaving November 24; Returning November 28 via KLM. Feoturing 1st
class hotels, sightseeing, pratuities, fully escorted. $I§Q.OO
Taxes 1200

K-2191 LISBON (PORTUGAL) (4 Days/3 Nights)
Leaving November 24; Returning November 28 via TWA Featuring
luxurious Estoril Del Sol Holel, continental breakfast, dinner daily,
sightseeing, gratuities, fully escorled. $199.00

Taxes 16.00

CARIBBEAN ISLANDS

K-2199 JAMAICA (8 Days/7 Nights)
Leaving October 8; Returning October 15 wvia Air Jamaica. Featuring
luxurious hotel, breakiast and dinner daily, Welcome Rum Swizle
Party, all taxes and pratuities, $275.00
K-2208 SAN JUAN (4 Days/3 Nights)
Leaying Oclober 22; Returning October 25 via American Airlines
Featuring the Rscquet Club Hoted, gratuities, $159.00

Taxes 1.00
K-2219 CURACAO (6 Days/5 Nights)
Leaving November 24; Returning November 29 via KLM. Featuring the
luxurious Hotel Hilton, full American breakfast and dinner daily
cocktail party, gratuities and taxes. $285.00
K-2238 NASSAU via Saturn Airways
Leaving October 22; Returning Oclober 25 (4 Days/3 Nights)
K-2238 Leaving November 22; Relurning November 26 (5 Days'4 Nights)
Featuring the British Colonial Hotel, full American breakfast daily,
one barbecue dinner, cocklall party. $115.00

14.00

7.00

Taxes & gralwities

K-2693 ST. LUCIA (8 Days/7 Nights)
Leaving November 19; Relurning November 26, Featuting Halycon
Days Hotel, breakfsst ond gourme! dinner daily, cocktail party,
sightseelng. $268.00
Taxes & gratuities 15,00

K-2193 BERMUDA (5 Days/4 Nights)

Leaving November 24. Returning November 28 via BOAC. Featuring
the St. George Hotel, American breakfast and dinner daily, $189.00
Taxes & gratuities 17.00

CHRISTMAS & NEW YEAR’S HOLIDAY

K-2218 SKI TOUR TO THE ITALIAN ALPS (10 Days/9 Nights)
Leaving December 23; Returning January 2 via KLM. Featuring 1st
class hotel, all meals, taxes and |mumu
CORTINA D'AMPE2Z0 from $399.00
$359.00

CERVINIA (Val d'Avsta) {rom
K-2181A NASSAU (9 Days,/8 Nights)
Leaving December 24; Returning January 1 via TIA, Featuring the
Holiday Inn, full breakfast and gourmel dinner daily, rum swizzle
party, hospitality desk
Taxes & gratuities  24.00
K-2220 CANARY ISLANDS—LAS PALMAS (8 Days/7 Nights)
Leaving December 24; Returning January 1. Featuring twin-bedded
room with private bath, continental breakfast and dinner daily,

from  $299.00

Taxes & gratuities 10.00
K-2163 ROME FLORENCE (9 Days/B Nights)
Leaving December 23; Returning Janvary 1. Feautring twinbedded
room with private bath, continental breakfast daily, sightseeing
servion charges and taxes, fully escorted, from SSM
K-2180 ST. LUCIA (8 Days,/7 Nights)
leavin,; December 24; Returning December 31 via Universal Alr-
lines. Featuring Halcyon Days Hotel, breakfast and gourmet dinner
cally, cocktail party, snghlsnomg

$299.00

axes and gratuities 15.00
K-2226A AIR 'SEA CARIBBEAN JET CRUISE-SS 20

$293.00 vp

Noveinber 20/ November 27 (7 Nights)

K12236A AIR/SEA CARIBBEAN CRUISE: REGINA,
Leaving December 23 and returning December '30 (B Days).
rom

For Detalled Intromation and PBeochure Weite To:

CSE&RA, BOX 772, TIMES SQUARE STATION
NEW YORK, N.Y. 10036

Aveiloble oaly te CSEARA mombers
wnd their immediate families,

Don't Repeat This!

(Continued from Page 1)

Leading the battle In thelr
own behalf will be Federal em-
ployees In all classifications, ex-
ecutive, administrative, profes-
sional, clerical, blue-collar work-
ers, postal employees, and those
in the military services. The re-
sults of their lobbying efforts
will have ramifications that will
have widespread effect on all
public employment, Including
that at state and local levels,

The Nixon Administration is
following the same tack taken
earller thils year in the State by
the Rockefeller Administration,
in the City by the Lindsay Ad-
ministration, and by other local
county, town and village govern-
ments, Thelr general approach
to difffeulties in balancing bud-
gets 1s to denigrate loyal and
dedicated civil service employees
to the level of thelr most dis-
pensable and disposable assets.
As g consequence, the Rockefeller
Administration sought to impose
drastic and stringent employee
firlngs that threatened vital
public services, until the Civil
Service Employees Assn. suc-
ceeded In moderating the most
inequitable phases of the Rocke-
feller Administration program.
Only last minute Iincreases in
City revenues saved the jobs of
thousands of employees whose
livelihoods and careers were
threatened by a Lindsay Admin-
Istration economy axe.

Harsh Diserimination

The Nixon Administration ap-
proach to its elvil service em-
ployees 15 s0 palpably dlserim-
inatory as to make it immoral.
Salaries and wages of all em-
ployees, according to a decree of
the Nixon Administration, are
frozen for a period of 90 days
ending Nov. 13. However, with
respect to Federal employees, a
siX percent wage increase sohed-
uled to take effect on Jan. 1,
1872, has been deferred two July
1, 1972, In addition, the Nixon
Administration will reduce Fed-
eral employment by 100,000,
hopefully by attrition but by fir-
Ing if necessary..What is espe-
clully unconselonable about de-
ferring for six months the Fed-
eral salary increase is that the
Increase was recommended, after

exhaustive study by a speécial
commission, as an essential first
step towards bringing publie em-
ployee salaries to parity with
salary and wage scales prevall-
ing In the private sector.

The challenge to the Nixon
Administration policy of making
publie employees the scapegoats
of Its past fallures to put an end
to the twin economic evils of
rising costs and mounting un-
employment will center about a
Resolution proposed by Rep.
Jerome D. Waldle (D. Cal.) that
would reschedule to Jan, 1, 1972,
the agreed upon program for
salary increases for Federal em-
ployees. First  action on the
Waldie Resolution will be taken
by the House Committee on Post
Office and Civil Service.

Rep. Thaddeus J. Dulsk!, of
Buffalo, is chairman of that
committee, and he has earned
8 solid reputation among eivil
service employees throughout the
Natlon and the State for his
dedicated Interest in advancing
and !mproving the status of
public employment. Federal em-
ployee spokesmen are confident
that the Waldie Resolution will
pass through s first legislative
obstacle by recelving Committee
approval, These spokesmen are,
in fact, hopeful that they will
succeed right down the line and
put an end to theory that the
way to increase employment is
to ellminate 100,000 Federal jobs,

Alosco Set To Join
W. Haverstraw Bd.

Governor Rockeleller has pick-
ed Dr. Louls M, Alosco, Bronx,
for a recess appointment on the
Board of Visitors of the State Re-
habilitation Hospital at West
Haverstraw Lo succeed Dr, Abra-
ham Franzbiau, New York City,
whose term had expired.

Recess renppoiniments also
went o Dr. Thomas M. Aldrich,
Rensselaer, and Mrs, Mary Mo~
Sweeney, New York Clty, to the
unsalaried Board.
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BUY
U.S.
BONDS

EARN COLLEGE GRADS PAY!

Men-Women—We'll show you how high school
graduates can earn collegs grads pay

Mo prior steno needed. Uses simple ABC's.

A ttend days or 2-evenings or Saturdays.
You choose Stenotype reporting or
leeﬂl/ executive secretarial courses.

Call for Free catalog. WO 2-0002

.5, Gov't suthorized for foreign students

STENOTYEE ACADEMY

INDEX TO TOUR MANAGERS

Tour K-2428A, K-24280, K-2219: MISS DELORAS FUSSELL, 111 Winthrof
Avenue, Albany, New York 12203, Tel, (518) 4823597 (Aft 6 PM

Your K.2429: MRS. MARY GORMLEY, 1883 Sencca Avenue, Buffulo, N.Y,

14210, Tel

10467, Tel,

Home (716) 842-4296, Office (716] 822606,

Towr l-il"l MR RA\DOU‘II JACOBS, 762 East 217th Sireet, Broox,
Y. )

(212) 8825864 (After 6 PM

‘uwr i Ilil. K-2149, K-2188, K-2220A, K-2236A; MISS EMILY RIORDAN,

1501 Broadway, Suite 711,
NoY. 2959,

Towr K:-2191, X-2100A: MR,
Street, Freepor:, L1,

New York, NY.

IRVING FLAUMENBAUM,
New York 11520, Tel,

10046, Tel (:m

25 l‘lm hun
(516 BoB

Tour l‘ «2193: MISS ORA KNIFFEN, 39 Klll-- Park, Albany, !\ Y 1}209.

\”" #69.6210 (Alun 4
EMMETT, 1060

Izl (213) 2554488 (Afrer ’ l‘

Tour K-2214, K-2218, l-ll‘l. ‘ Iil

0,
E 28 Streer, Brooklya, N.Y "f
Towr K-“m For long hlual M« Nl AL VERACCHL RR. |

Dirive,
.m») T44- 2756. Olu:t (ﬂb
For Wostchester Area:
Avenug Plalis »
Alter € PM, (914) RO u.oo

Tev NIRY TR eSS

lh 'Suc«. Beooklyn, N.Y,

aye (S18) 437-2771—op—
11210,

lJ“ll ME. SAM EMMETY, 1060
e, (212) 2554488 (After § PN)

l..l.. NY. 11778, Tel ho-

4
h’kl Dll..‘xl!lllll() 116 Woeder

Day (914) 428 ﬂr.
'? lon M W. Breniwoed,
Alior

Suit Seeks Stay
On CSEA Election

NEW YORK CITY — Up-
holding a request by Solomon
Bendet, State Supreme Court
Justice Samuel J. Silverman
last week issued an order against
the Civil Service Employees Assn,,
its board of directors and Theo-
dore C. Wenzl, president, re-
stralning them from permitting
"any purported newly-eclected
Statewlide officers to take office
except pursuant to a written
consent by such officer that
such taking of office Is subject
to and without prejudice to any
determination by this Cowrt in
this proceeding."

This order was granted upon
a petition brought by Bendet's
attorneys, Friedlander, Galnes,
Ruttenberg & Goetz and argued
by Joseph 8. Rosenthal to set
aside the CSEA statewide elec-
tion on the grounds of gross and
flagrant irregularities. Final de-
termination of the aclion has
been reserved by the Court until
after September 17, at the re-
quest of CSEA atltorneys for time
to submit additional unswodng
papers,

Hospital Adm. _
SpotsAbound °

The US. Government Is
searching for persons pres-
ently enrolled for graduate
study In hospital adminis-
tration.

Career opportunities in this
field have brightened consider-
ably. A four-level career ladder
stands In the wings for candi-
dates. In the main, openings
ocour within the Veterans Ad-
ministration.

First-level entrants are ex-
pected to have u bachelor's and
be candidates in an advanced
degree program, while second-
level candidates must have stu-
died one year toward Lhe MHA
beyond first-level requirement,

For level-three people, pos-
sessfon of the master’'s is a

5y

L 4

must, but attainment of a bach-‘

elor's and two successful years
of grad study 1s also nceeptable.
Fourth-level contestants will
need an additional year of stu-
dy beyond the master's toward
A PhD,

For detalled Information, con-
sult Announcement No, WAH-
017, avallable from the Federal
Job Information Center, Thelr
address: 26 Federal Plaza, Man-
hattan, north of the City Hall

MONROE
SCHOOL \WYRITIE

DIPLOMA QI

“ACCEPTED FOR CIVIL SERVICE
+JOB PROMOTION
*EXCELLENT TEACHERS
*SHORY COURSES-LOW RATES

HIGH

VETERAN TRAINING *TiL: 933-6700

115 EAST FORDHAM ROAD
933-6700

BRONX 10468
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. Counties Hear Explanation Of Taylor Law

The flurry of questions raised by new changes In the
Taylor Law, particularly those concerning representation
"and negotiation of contracts, assumed the spotlight at the
meeting last week of the County Division, Civil Service Em-

ployees Assn,

Given special scrutiny were
such controversial areas as who
falls within the newly estab-
shed confidential/management
unit; how 1s thelr status determ-
ined; how' does the new form-
ula of dates affect the “unchal-
lenged representation'” period;
by what means can & govern-
ment's solvency limits be recon-
c¢lled with the Iegitimate de-
mands of public employees; what
are the new procedures for hear-
ings on improper practices and
carges of “provoecation"” brought
in the aftermath of a strike.

Providing clarifications were
two top officials of the State's
Public Employment Relations
Board: Dr. Robert D. Helsby,
PERBE's chalmman, and Jerry
Letkowitz, chief counsel to the
Board

Joseph A. Dolan, CSEA's dl-
rector of local government af-
fairs, introduced the speakers.
He took the occaslon to observe
thal durlng the last four years,
since the Taylor Law's incep-
tlon, 400 disputes have been re-
solved

At The Crossroads

“This taught us & lesson In
rising and meeting the needs of
public employees. The Taylor
Law placed us at the cross-
roads,” he noted, adding that
both sldes were Inexperienced
in the conduct of negotiations
when the law began, but they
learned quickly to work within
its framework,

Helsby provided a broad out-
line of the role of PERB, leav-
ing to his counsel, Lefkowitz,
the job of filling in the Intricate
detalls of the newest State legls-
lation,

The PERB chalrman said that
when It comes to labor relations,
“controversy 1s the nature of
the business” and anyone who Is
thin-skinned had better get out
quickly,

I Helsby quoted conirasting edl-
torlals from The Civil Service
Leader and the Buffalo Courler-
Express to point up how widely
perspectives do vary with regard
to the Taylor Law, The Leader
rdlitorinl espoused the rights of
emplovees to bargain In good
faith with government and
charged that the statute was
inherent with weaknesses that
falled to protect that right. The
Courler-Express took the posi-
tion that the law had fomented
@ strikes and brought most larger
clties to near-bankruptoy.

The recent shift of opinlon
bringlng Taylor opponents to
call for nmendment rather than
repeal was described by Helsby
ns a heartening development
He sald that the goal of the
statute was to recognize the
value of “negotintions in a gov-
ernmental structure,” which
many other states still do not

@ formally sanction

The PERB official went on w
describe basle options
which can choose: to do
nothing “saylng there 18 no
need o negotiate'”: to follow
the squenky wheel concept"”
and placate voecal groups such
a8 teachers or flremen by pars
tial measures; to enact a full-
soiale labor relations law,

“New York Stale has chosen

Q.he latter course; we have ocon-
fronted the lssues and seen that
all public employees are gover-

three

stules

ed and proteclted by one law."
He estimated that about one
million clvil servants have had
thelr rights affirmed under Tay-
lor.

The Taylor Law covers al-
most all bases, he asseried, men-
tioning the employee rights
specifically guaranteed: to ne-
gotiate; to organize; to be rep-
resented; to cope with Impasses

and improper practices in the
negotiation process,
Vast Impact
Noting that roughly 900,000

civll servants In the State have
been organized by varying em-
ployee organizations, Helsby sald
some 6000 pacts have been
reached under Taylor's provi-
slons, “with only one represen-
tation strike."

A primary focal point of PERB
activitles these days, according
to Helsby, is the designation of
the “"most appropriate unit” for
the diversity of public employ-
ees occupations

He went on to predict that
the question of breaking an im-
passe would occupy center stage
in labor relations in the years
ahead. The key objective would
be to try to get disputes set-
tled without resort to a strike,

Besldes strike action, Helsby
pointed to {wo alternatives:
third-party arbitration and Tay-
Jlor Law procedures. The arbi-
tration process “fs not looked
on with great favor by either
side” and, In fact, preceded the
well-publicized Montreal police
strike since the policemen re-
jected the terms of the Arbitrat-
or as unfair

Helsby went on to cite a re-
cent resolution by the Unlform-
ed Fireflghters Assn. which
would limit the arbitrator to
three positions only: the final
stands of the employee and the
employer bargaining teams and
the conclusion reached by the
fact-finder. Such a proposal
might prove feasible, Helsby sald.

In turning the program over
to PERB counsel Lefkowitz,
Helsby remarked that the "om-
nibus bill'" recently passed by the

M'

NEW COUNTY LEADERS

Joseph Lazarony, right,

Borelly,

of Rennselaer
was elected chalrman of the County Executive
Commitiee of the Clvll Service Employees Assn.,
in & meeting at the Waldorf-Astoria Hotel in
New York City last week, He succeeds 5. Samuel
Named as vice-chairman was Robert

Discussing possible situations ereated by the revised “unchallenged” representation
period are, left to right: S. Samuel Borelly, head of CSEA's County Division; Jerry
Lefkowitz, PERB counsel; Joseph A. Dolan, CSEA director of local government af-
fairs; Robert D. Helsby, chairman of PERB, and Richard Tarmey, third vice-pres-
tdent of the Employees Association.

Legislature represents a reflec-
tion on the changing world of
labor relatlons and an effort to
gain a fair balance between ben-
efits to government and ben-
efits to the employees In the
settlement of issues.
Seek Major Changes

Lefkowitz explained that one
of the major changes under
Chapter 503 involves the budget
submission date no longer be-
ing a reference point for pur-
poses of recognition and certl-
fleation as bargaining agent.
The end of the fiscal year will
now be used, to standardize the
procedure. Also, & new one-
month time limit will be Invoked
for medlation and fact-finding.

Under the old law, an elght-
month minimum of unchallenged
representation status existed. The
new provisions state that the in-
cumbent unlon Is given protec-
tion from challéenge for only a
single contract, up to three years
At the end of that period, a rep-
resentation challenge may be
made and a new election held
This compromise, he said, takes
into account "both the deslre
for stabllity and enhanced dem-
ocracy" for the employvees rep-
resented.

N

County

Keanedy.

Who's “Management”?

Chapter 4, 5 and 16 are the
controversial portions, dealing
with management and confiden-
tial employees. Persons so desig-
nated will be forbidden to Jjoin
employees organizations or
be represented by them in nego-
tiations.

The is5ue 1s sure to be litlgated,
on a title-by-title basis, suggest-
ed Lefkowitz, stressing the pro-
viso that no employer may take
the individual action of exclu-
sion, “"Only PERB or one of the

minl-PERBS may do so, and
after an unchallenged repre-
sentation perlod Is over,” the
counsel emphasized,

The Legislature has also al-
tered the laws so that elections
cannot be stayed arbitrarily,
to give the challenging union
more time to garner votes when
they feel their position 1s weak,
He pointed to the ruse of the
Teamster challenge to CSEA 15
Babylon, where after forestall-
ing the vote several times, the
Teamsters were beaten anyway,

Section 205 now provides all
mediators an exemption from
being subpoenaed to testify In
court on the conflict at Issue
This information “cannot ever

Young, left, of Erie County. One of the new chair-
man's first dutles was 0 accept nominations for
two Statewide CSEA committees, The County
nominees for the president’s personnel commit-
tee are Ellis Adams, Harold DeGraff and Irving
Flaumenbaum, Nominees for the president’s char-
ter commitioe are Francis Miller and Thomas

be volunteered now."” noted the
counsel, adding that this new
provision 15 desirable so that a
mediator's confldential talk
the parties retalns that confi-
dentiality,

Also in the works 15 a pro-
cedure on unfair labor practice
charges that would allow the
defeated union to seek a review
of certification without press-

ing that unlon to violate the
law as a test.
“Improper practice” charges

are not within the scope of nego-
tlations and PERB hearings on
future charges will hereafter be
conducted, The expediting pro-
ceclure will now take three to
four weeks — a shorter time
period — and more litigation
can be expected, An Albany hear-
Ing on the subject Is scheduled
for Wednesday, Sept, 15,

Under Improper practice pro-
cedures formerly, PERB had to
g0 into court for an implement-
ing order, The appeals process
slowed things down consider-
ably, often deliberately

Lefkowltez said that the
rules allow the
taken swiftly to the highest
court, thus getting the matter
adjudicated with & minimum of
indecision.

He stated that usually such
cases would drag on from four
mopths to & year's time, creat-
lnfa “volatlle situktion.” Since
many people depend on the final
verdict, the law now moves
ward expediting that decision
more realistically

Another provision declares that
a hearing Involving a fact-find-

new
matter w be

to-

er must be public. Previously,
closed-door hearings made It
difficult for affected employees

to learn the real
Passe.

On the management /confiden=
tial unit status of employees,
Lefkowlity outlined the sequence
Involved, The employer requests
Ing persons for this deslgnation
must file with PERB 45 to 75
days after the flscal year begins,
or within 30 days after the
challenged representation
lod begins

This s generally before the
normal time of challenge and
well In advance of contract ne-
gotiations, which are “frought
enough with conflict,” he stated.
Certaln employees whose cons
waocts would bypass this time
period because of Its August ene

(Continued on Page 14)
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aud

your
health

important

A smart food shopper compares sizes, quality
and price. You buy the food that your family enjoys,

care dollar
as carclully as you spend
your food (lo] Iar

but if you have a choice, and all things are equal,
you'll take the lowest priced item.

In health care protection you should compare too.
While price is important — a few pennies one way
or another for the best buy is not important. A serious
illness can cost thousands of dollars. If you choose
the Statewide Plan, you're not only getting the most
for your dollar, you're getting peace of mind by
the carload. The combination of Blue Cross, Blue
Shield, with Metropolitan Major Medical adds up to
your best buy in health care protection — no matter
what little goodies or frills you might be offered
by the options available by other plans.

Remember — a bad buy at the market only costs
you a few pennies. A bad buy in health care
protection could be disastrous. Choose the STATE-
WIDE PLAN.

THE STATEWIDE PLAN

BLUE CROSS/BLUE SHIELD

Albany » Bu'falo o Jamestown ® Naw York o Rochestor @ Syracuse e Utica » Walertown
THE STATEWIDE PLAN — COCORDINATING OFFICE — P. O, Box 8650, Albany, New York 12208

® Amerigan Hosplial Al alan * e nal Association of Biee Shiola ¥ \

Provided through

©

BLUE CROSS®PLANS BLUESHIELD®BPLANS METROPOLITAN
OF NEW YORK STATE OF NEWYORKSTATE LIFE

AN squal Gpporiunity senployes

|



Auditor Of Accounts ministrative assistant; Ruls X tafls are spelled out as part of Altamont, Albany division en-
titles oquated to those above; KExam Notice No, 1564, which gineer st $23.913, to succeed Do You Need A
‘ comntro"erls Aides however, & minimum tenure of also provides the full scope of Dormandy.
six months on the job ls neces- job duties.
sary. Typical tasks deal with 1s- ’"gh School
sulng and making final certifl- . c
welcnme To Annly cations of “warrants to authorize TI’IO Of. Thl‘llWﬂy ‘G“ sc"°0l E ‘""’en y
Only certain employees of payment indlcating the determ- Promotions Noted ‘ i ' ¢ n’p’oma
the Office of the Comptroller inatlon reached” as well as ex- John P. Pendieton. of Siing- vivaien
may compete Nov. 11 for the Amining and auditing vouchers, .4 has been promoted to DIPI.OM for civil i
promotional title of auditor Pefore payment the position of chief engineer s R 4 i3 ﬂvl ‘"l:' :-c :
of accounts. The present start- The written exam, mentioned with the Thruway at a salary plomc u the legal .“rw::??".l..‘:.. s"nm?::'t ::'
Ing pay ls listed as $10,100. above, includes material on ac- of $33,159. He succeeds Belmont ation from :Q:l-;:':"'ﬂl:;l ::.lo:l N.Y Swue l'nlu-.u‘mn Dept.
Eligible titles encompass the counting technology and audit- M. Willlams, who retires this l." l.:m-. .m.‘;'.? o ey Write or Phone for
following: Rule XI titles of ac~ Ing practice and basic knowledge month % Employment & Prometion Information
countant, supervising clerk, ad- of negotlatble instruments, De- In & setries of personnel moves | ¥ M pevd Sfesetien Jrelaieg | | c-ccmmsscaciiciiismma
resulting from the Willlams re- g:;"."';"': B g 5;“”":& Eastern School AL 4-5029
tirement, the Thruway Author- exama c:ndél;d ot reguler in. 721 Broadway, NY 3 (at 8 St)
THE PEOPLE OF NEW YORK WHO NEVER FINISHED ity also appointed Roger B, Dor- tducotion. e 2 ol o S s MR o iR
H I G H S C H O O L ";9-"(’-‘5 'l;m."-”d;&m"wc“m "“r; ENROLL NOW! Classes Meet Name ........
066, ucces IN MANHATTAN,
; g:\e:lro(o: n:\d John W Sl{cellnr, Mon. & Wed ,‘ <',<Av lul;‘}m PM, Address. ' .....
are invited to write for Free Brochure. You can really earn IN JAMAICA, Boro ‘ A TRt 1
Iom Diploma as fast GSJOU can do the work—all books == Tues. & Thurs, 5:43 o 7:45 P.M oo
urnished. Approved for Veterans Training. ALL PERSONS PASSED - em e e mw =
-
5 AT HOME IN SPARE TIME OVER ON 1 OUT OF 3 gfﬁgg&i‘gﬂggz‘m‘é ; High School
) RULE : . .
AMERICAN SCHOOL DeﬂL APTT Aa asction iv being brought In Ted Phone or Write for ]!‘!Ofmatlﬁl-" Eq'"'o n'pluma
New York Office: P.O. Box 201, Pelham, NY 10803 eeal Court 1o test conmmicutionalicy of 8
Send me your FREE High School Brochure. that Rule. Aay person secking ap Phone: GR 3-6900 5 WOOk GOIII'SB -
MNAME SRR " o pointment . of  promotion os ,'.”' Be our guest at a Free Clam l
matter  contact Kaminsky, Lender I m
ADODRESS SRRt e L Box 106, 11 Warren S, NY.C Fill ia mnd bring coupon ' s > .
JOQOYL:: - TR SATE A SIS SIS g ke o e o e e e 2 \ UDY
(/AN oy me§ o Cme by TOME sTUDY o
”g’ East 15th Sr Manhartan : 'pm\-cd counse, Call or wreite for
2101 Meerick Bivd,, Jumaica H feee booklet
N o —=A~N PL 7-0300
EVENING COURSES e B
City AL 517 West 57th St i
8 Ay FOR (e | Admic 10 Owe HS. Equiv Class | New York, N.¥. 10019
AR ‘ ITY EMPLmEES W g g
THE
57 Years of educating over one half million students
Sponsored by
New York City Department of Personnel Po LICE SE"G EANT
Classes Start This Week
Fall Semester Starts October 4 - Registration Starts Septembr 13 Featuring new ""Cassette Training Saries"

Low-cost avening courses fo improve your job skills and help prepate you for advancement. Most Meet in New York, Jamaica, Staten Island, Yonkers and Melville

courses meet once weekly for 10 weeks.

ﬁ:e?:irﬂm:ﬁ;::::s of Supervision Beginning Conversational Spanish Enroliment now open for Men & Women

® Developing Your Ability to Take a Civil Improving Your Work Methods
Service Examination Understanding Budget Practices
Classes Meet from 6-8 P.M. in the City Hall area.

FEE: $25 per course ($35 for Spanish courses, $12.50 for Defensive Driving), Tuition free for GnnnEcT'o" nEPT.

City employees holding civil service titles covered by certain union agreements, Classes Meet Every Wednesdcys at 10 AM or 5:30 PM
FREE PROGRAM SCHEDULE AND APPLICATIONS AVAILABLE

Register in person or by mail at the Training Division, New York City Department of Person- Enrollment open for next exam

nel, Room 422, 220 Church St., New York, N.¥X. 10013, Phone 566-8815, i
SRR RS T | GATROLMAN -
At PATROLMAN (HOUSING)

Class Meets Mondays at 5:30 p.m. or 7:30 p.m.

® Public s”".“."t : ) e Defensive Driving FI E AP AIN
:g«ﬂ:e ;'l;:'trmgocc:bﬁm,wmment ® Arithmetic Needed for Charts, Graphs and Tables I
uiiging Y - ® Basic Administrative Techniques
® Improving Yeur Reading Abilit 3
. ‘cng,?:' for Non-Acc!ounhnl: * Data Processing Concepts and Procedures ; Classes S’f"’ This Week .
® American English Grammar and Usage ® Criminal Law and Court Procedure Meet in New York, Jamaica, Yonkers and Melville
® Speed Reading ® Intermediate Conversational Spanish
: .
° -
©

T wenry Sunmnaddsaly

B (B The New YVorl ﬂ-}%ﬁ?

ARE

6th AVE. at 25th ST. {| SCHOOL DIRECTORY

o || 1t07 P.M. Admission $1.00 MONROE INSTITUTE — IBM COURSES  Comouer * 1,. e

inl I'IEI'A‘IA'I lOb.l‘. s(.lVlli“lvllvl(‘(lv'l"g;l'! &'u(
mac ALEN & G.-
BAST TREMONT “AVE & BOSTON RO ;noux' ot :'l 25600
115 EAST UOIDHAM ROAD, BRO: - 9356
Approved for Vals and Forgigw Sindents, As ud.NYMDQLdM

License classes enroliment now open for
Stationary Engineer * Master Electrician
Refrigeration Mach. Oper.

PRACTICAL VOCATIONAL COURSES
Licensed by State of New York, Approved for Vets

AUTO MECHANIC * DRAFTING
RADIO, TV & ELECTRONICS

Por Ilaformation on !l cowrses phone GR 3 6900

MANHATTAN: 115 East 15 St Ne. 4th Ave. (All Subways)

JAMAICA: 89-25 Merrick Blvd., bet Jomalca & Millside Aves
OFFICE HOURS: Monday te Friday, 9 AM. te § P.M.
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TUESDAY,

Good Luck, CSEA!

HEN President Nixon ordered his National wage and

price freeze order, no one was harder hit than public
employees. Federal workers got an extra hard blow when the
President announced that wage increases due them were Lo
be delayed for six months, not the three months ordered
for employees In the private seclor.

This blatant discrimination against civil servants has
been continued in other areas, as well,

We were happy to observe, in face of this economic war
against public employees, that the New York State Civil
Service Employees Assn.—representing 200,000 State and lo-
cal government workers—has refused to bend to such high-
level pressure and mapped an all-out drive to obtain a 15
percent pay ralse for State workers in forthcoming negotl-
ations and to press for substantial improvements in retire-
ment benefits.

The Employees Assoclation has every right to do battle
for these two goals. The railroads, printing and bullding
iIndustries, some sections of the steel Industry and a host
of other private employee unions had concluded wage pacts
ranging from 32 to 49 percent prior to the freeze. This Is
really the area the President was setting up for a major
target. He had no call at all to take such deyastating action
against public employees whose wage hikes have been no-
where near those gained in the public sector.

As for pension improvements, a Legislature which voted
ftself such lucrative pensions has no moral right what-
soever to try and stall civil service ambitions for equal
treatment.

The Civil Service Employees Assn. has mapped out justi-
fiable and economically sound goals and we wish them
every success In the coming year

SEPTEMBER 14, 1971 -

Givil Service Television

7:00 p.m~—On the Job—"Marine
Operations,” Pire Dept. traln-
ing series.

Thursday, Sept, 16

1:30 pm.—Around the Clock-—
“Fingerprinting Methods." Po-
lice Dept. tralning serles.

6:30 p.m.—Return to Nursing-—
Refresher course for nurses,
“Patient With Peptic Uleer."

7:00 pm.—Around the Clock—
“Pingerprinting Methods,” Po-
lice Dept. training series.

9:00 pm —The Police Commis-
sioner—A report to the publie.

Friday, Sept. 17
1:30 pm.—Around the Clock—
“Fingerprinting Methods." Po-
llce Dept. tralning serles.
7:00 pm.—On the Job-—"“Marine
Operations,"” Fire Dept, train-
ing series,

Television programs of inter-
est to clvil service employees are
broadeast dally over WNYC-
TV, Channel 31, This week’s pro-
grams are listed below, For more
details, phone the station at 566-
3122,

Tuesday, Sept, 14

1:30 pm.—Around the Clogk—
“Fingerprinting Methods." Po-
Hee Dept. training series.

6:30 p.m—Return to Nursing—
“Medications." Refresher
course for nurses.

7:00 pm-—Around the Clock—
“Fingerprinting Methods.”" Po-
lice Dept. training serles.

9:00 pm.—The Police Commis-
slongr—Report on ongoling Po-
lce Dept. activities,

Wednesday, Sept, 15

6:00 pm—Return to Nursing-—
“Intramuscalar Injections ™
Refresher course for nurses. Sunday, Sept, 18

6:30 pm.—Around the Clock— 7:00 p.m.~—On the Job—"Marine
“Fingerprinting Methods.” Po- Operations.” Pire Dept. traln-
Mee Dept. training serles. ing series.

Letters To
The Editor

McDonough Sends
Thanks For Support

Editor, The Leader:

I would very much appreci-
ate the opportunity, through the
columns of The Leader, to ex-
press my thanks for the fine
support given to me by members
of the Civil Service Employees
Assn, In my recent and success-
ful race for the first vice-pres-
ldency of the CSEA.

I can assure all of them that
I will make the most dedicated
efforts in the coming two years
to keep falth with the vote of
confidence they gave me.

Thomas McDonough,

Albany, N.Y.

Huber's Appreciation
Editor, The Leader:

It was heartwarming to re-
ceive the support I did In run-
ning for Statewide office for the
first time in the Civil Service
Employees Assn,

I congratulate my successful
opponent and send my deepest
thanks Lo those who supported
my candidady,

Frederick Huber,
Buffalo, N.Y,

Dudek Thanks Friends
Edilor, The Leader:

While victory is sweet, the
knowledge of having thousands
of friends behind me is heart-
warming, too,

I want to thank those many
voters - known and unknown
to me — for the confidence and
friendship they expressed by
supporting my candidacy for
Statewide office In the Civil
Service Employees Assn,

Edward Dudek,
Buffalo, N.Y.

SOCIAL Mt_? SECURITY

Imllns m Answers

--._. T oo v

Q. T had doctors’ bills while
I was visiting a friend in an-
other State last spring. I filed
a claim with the Medicare office
in that State and they took out
the $50 deductible. I now have
bills from my own doctor. How
do I notify the Medicare office
in my home State so they won't
take out another $50 deductible?

A, You don't have to worry
about paying the deductible
twice. All Medicare clalms are
coordinated through Medicare's
central office in Baltimore.

Q. I am 64 and will be retir-
ing soon. My 66-year-old hus-
band, who has been Ul and un-

able to work for the past sev.’

eral years, collects a small socinl
securily benefit, I have been
supporting him for the last sev-
eral years, Could he be entitled
to a benefit on my record?

A Possibly. If he has been de-
pendent on you for at least one-
half of his support in the year
immediately before you become
entitled to socinl security retire-
ment benefits, he could qualify
as o dependent husband on your
social security record. He can col-
lect the larger of the benefits,
elther on his own record or on

yours. He cannot collect both
benefits,
BUY
U.S,
BONDS!

Civil Service
Law & You

= By RICHARD GABA
H

e RO TR B N T T

Mr. Gaba is & member of the New York State Bar and chale-
man of the Labor Law Committee of the Nassau County Bar Assm,

The Representation Riddle

THE TAYLOR LAW has attempted to provide for sta-
bility of employee representation through .a procedure of
certification and recognition of employee units and unit
representatives, There are, however, four problems of ad-
Justment of units. The four problems are as follows:

(1) ONE GOVERNMENTAL unit is taken over by another,

(2) A GROUP OF employees without a unit properly
should be included in another existing unit,

(3) A JOB TITLE 15 abolished after certification.

(4) A NEW JOB title is created after certification. @

1. WHEN ONE governmental body takes over the on-
going operations of another governmental body, It has
been held that the employee representatives in the gov-
ermment which remains shall be the surviving organi- |
zation, and the new employees shall be added to such
survivor, In this manner, the accretion doctrine of the
private sector was applied to the public sector. The most
appropriate unit was determined by using the standard
of joint responsibility of the public employer and its em-
ployees to serve the publie, considering administrative
convenience and minimizing the number of negotiating
units. Matler of Niagara Frontier Transportation Auth- '
ority, 3 PERB 4020, |

THIS DECISION leaves open the problem of unit de-
termination if instead of a merger, governmental opera=
tions are spun off to a new governmental entity such as
a special district or public authority. c¢f. 2 PERB 5007.

2. THE SITUATION where a group of employees who
are not in any unit should be most appropriately in an
existing overall unit, has heen considered by State PERB.
The Board has taken the position that the non-unit e
ployees cannot be added to the existing unit because t
would violate the existing representative’s right to ex-
clusive and unchallenged recognition. |

THUS, THE NON-UNIT employees must wait untfl
the period of unchallenged representation status expires
and then file a timely petition for certification into this |
most appropriate unit before the case can properly be
brought before PERB. Matter of Great Neck Board of
Education, 4 PERB 3017,

A CONTRARY position was taken by a hearing office
of Nassau County PERB with regard to part-time facultf@
In Nassau Community College. His position was that in
balancing the employees’ right to representation against
the employee organization’s right to unchallenged recog-
nition, that the non-unit employees should immediately
be added to the existing unit.

THE EMPLOYEE organization would be required to |
represent such employees even though It did not desire
to have them in the unit, He pointed out that if the em-
ployee representative did not properly represent the em-
ployees, then the County, under PERB rules, could petition
for an Immediate decertification on the basis of abando
ment, and In any case, the issue of representation coul
be decided at an election held when the existing employee
representative lost Its period of unchallenged recognition. '

3. MOST RECOGNITION and certifications refer to '
employees by clivil service titles rather than job descrip-
tions. It i1s not uncommon during the period of unchal-
lenged recognition that titles are changed. The change
may be either by elimination of the Job or the job s placed
under a new and comparable title, There are no reported
declsions in this situation.

IT WOULD APPEAR that since there Is no subslnnuv’
change, and that PERB 18 not in any way bound by eivil
service titles, that a unilateral petition to PERB by either
the employer or the employee organization should be
permitted to amend the certification.

4. DURING THE PERIOD of unchallenged recognition,
new jobs may beé created, There are no reported decisions
on this subject, Counsel for PERB has taken the position
that unilateral changes are not permitted during the
period of unchallenged recognition, 2 PERB 5012, It wm
appear that the alternatives are the same as those
exist In problem No. 2 already discussed, le., immediate
placement in an existing unit or no representation untll
unchallenged recognition expires,



,long Island CSEA
Wins Guarantees
For 100 Lifeguards

(From Leader Correspondent)

MINEOLA — All lifeguards
at Long Island State Park
beaches will be subjected to
an impartial test adminis-
tered by the State Civil Bervice
Commission under a compromise
agreement reached by the Civil
Bervice Employees Assn. with
the Long Isiand State Park Com-
mission,

The settlement guarantees
more than 100 lifeguards belong-
ing to CSEA the right to qualify
for ocean, bay and pool guard
asslgnments

CSEA's Nassau chapter presl-

.dcm Irving Flaumeéenbaum had
protested when ~the commission
displaced the guards after about
250 guards ended a work boycott
organized by the Service Em-
ployees International Union.

Flaumenbaum and Louls Col-
by, president of the Long Island
Inter-County State Parks chap-
ter of CSEA, had demanded that
the 100 guards hired to protect
the beaches be returned to the

@iobs for which they had been
hired

Meanwhlle, CSEA demanded
that the commission Investigate
evidence that at least one of
the guards who participated in
the walkout was 56 years old and
had not taken a lifesaving test
in 20 years and others were sup-
posedly putting in 40 hours a
week at the beaches while moon-
Hghting from full-time New
York City Jobs

Lifesaving lests were admin-
istered this season only to the
100 replacement guards and not
to the guards who were off the
Job until August,

The SEIU walkout was finally
settled when the union accepted
the 15-cent-an-hour pay boost
that had been negotiated by
CSEA at the start of the season.

J NOTICE OF NAMES OF
PERSONS APPEARING AS
OWNERS OF CERTAIN
UNCLAIMED PROPERTY
Held by
MUNICIPAL CREDIT
UNION,

Room 372, Municipal Bldg., Man.
CITY OF N.Y.
NEW YORK, N.Y. 10007
The persons whose names and last
known addresses are sot forth below
appear from the records of the above.
named banking ocganization 1o be
catitled 0 woclulmed propercty in
amounts of twenty hive dollses  or
more,
' AMOUNTS HELD OR OWING FOR
THE PAYMENT OF NUIGOTIABLE
INSTRUMENTS OR CERTIFIED
CHECKS
Wiltiam H. McDoaald, 4012 Vernon
Bivd,, LLC, NY
Myrtle Talberr, 452 Beadley Ave,
Staten Idland, N.X
Bdward Mortia (Dex'd), 7327 70th
56, Glendale, NY. 11427
Kathleon Donald, 304 E 1 3th S,
Broas, N.Y
Jean  Siceca, 10}
Staten Ipland, N.Y
A eport of unclaimed property
has been made o Arthur Levit, the
d Comperoller of the Sate of New
Youk, pursiant 10 Section 301 of the
Abandoaed Fropeny Law. A list of
the pames contained in such notice s
oa file and open 10 public iaspection
st the pancipal oftice of the credis
union, located at 2 Contre Street, in
the City of New York, New Yok,
whete wuch shandoned property s
payabie
Soch abandoned propaetty will be
paid on or beloce Ociober 31 nmext
W peosons establiohing 10 I satls
faction their right 10 receive the sume
la the succeeding November, and
o8 or beloce the temth day theteol,
sch uoslalmed property will be pald
. W Acthur Levic, the Comptroller of
the State of New York, and it shall
thereupon cense 10 be liable thetelor,

Wyona Ave.,

\ \
FIREFIGUHTERS VIGHT FIRES
=NOT PEOFLE
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Some old things are still worth a lot of money.

Brass beds are bringing o bundle.
People are getting filthy rich selling dusty old

clocks.

And the same guy who used to collect Mickey
Mouse watches for loughs, is now laughing oll the

way 10 the bank.

Then there's the Yolkswagen

[he years have been good 1o the Bug

In foct, the same Volkswogen Beelle that, three
years ago, sold for about $400 less thon the aver-
age economy car, is now warth about $200 more.

Amityvitle Monfer Motor, td,
Avhurn  Berry Yoliswogen, lng,
Batavia Bob Hawkes, Inc.

Bay Shore  Tronslsland Automobiles Corp,
Bayside Bay Vollswagen Corp,
Binghamton Roger Kresge, lnc,
Bronx  Avoxs Corporation

Beonx  Bruckner Yolkswogen, lnc,
Bronx lerome Yolkswagen, Ing.
Brooklyn Aldan Volkswogen, Inc.
Brooklyn Economy Yolkswogen, Ine,
Beooklyn Kingwsaro Motars Corp,
Brooklyn Yoluuwagen of Boy Ridge, Inc.
Buffalo Butier Voliswagen, Inc,

Buffale  Jim Kally's, Ing,

Cortland Cortland Foraign Mators
Croton lim McGlane Mators, Inc.
Bowford Howard Holmes, Ing.
Forest Hilly Luby Volkswagen, lng,
Fulton Fulton Volkswagen, lng,

Gensve  Dochak Mator, Ing,

Gilens Folls  Bromley Imponty, Ing.
Great Neck North Share Yolkswagen, lae,
Hambuwg Hal Casey Motor, lne,
Heompitead  Smoll Cam, lnc,

Hickaville Walters Donoldson, Ing,
Homell  Suburban Motan, Ine.
Hocisheads G, C, Mileod, lne.

IFsnothard to figure out why.
After oll, when you don't have to spend that

much time making a Volkswagen look different

every year, you can devote all that extra lime
moking it work better and last longer.

So, if you're wondering whether that old lamp in
the attic is really worth something, check it carg-

Hudion Colonlal Volkswagan, lne,
Huntington Fearn Motory, Inc,
Inwood Yoluwagen Five Towns, lne.,
Mhaca Riplay Motof Carp,
Jomalka Manes Volkswagen, Inc,

Jamestown Sta'eside Molors, Ing,

Johastown Vant Volkswagen, Inc,

Kingston Amaerling Voliswagen, Inc,

Latham Mastia Nemar Yolkswagen

Lockport Volkwwagen Yilage, lng,

Masiena  Seaway Voluswagen, Ine,

Merrick  Saker Motar Carp, M,

Middle lsland Robert Walss Volkswagen, lne,
Middlatawn Glen Yolkswagen Cormp,
Monticalio Philipp Volkswagen, Lnd,

Mount Kisco  INorth County Valkswagen, Ine,
New Hyde Park  Aurlonder Volkswogen, Ing,
New Rochelle County Autamativa Co,, Ing,
New York City  Yolkswagen 8cinto! Motors, Ing.
New York City  Volkawagen Filth Avenve, lne,
Newbwegh L C. Motor, lne,

Niogare Falls  Amendola Motor, foe.
Oceamide lilond Volkswagen, lng,

Olsan Volkswagen of Olean, Ing,

Oneonta  Joha Eckert, Ing,

Mathburgh Celaste Motors, lng,
Poughkespsle B E Almad Motors, Ud,
Quaems Villoge Wals Yolkswogen, Ine

fully for the initials LCT (Lovis Comfort Tiffany.,

And if you're wondering whether that old car in
the garage is still worth scmething, check for the
initials VW (Volkswagenl.

Remiwlaee Cooley Volkiwogen Corp,
Riverhead Don Wold's Avtohaus
Rochaster Ridge East Yolkywagen, Inc,
Rochester F. A Moaton, lnc,

Rochester M1, Read Yolkywagen, lac,

Eost Rochester Irmar Volkswogen, e,
Rome Valley Volkawogen, lnc,

Roslyn DorMotorn, lnd.

Soratoga S5pa Yoliswagen, Ine,

Sayville Bianco Motan, Ing,

Schanectody Colonle Motars, Ing.
Smithtown - Gaorge and Daltan Volkswogen, Ina,
Southamprlon Lester Kays Vollswagen, Ing
Spring Valley C. A, Haigh, lng,

Staten llond  Staten ldland Small Cary, Ud,
Syracuse Don Caln Yolkawogen, lng,

Ea Syracvie - Precision Avlay, lng,

North Syracuse Flanegon Volkswagen, lng,
Tonawanda Gronville Motory, Ing,

Utica  Martin Volkswagen, ng,

Vallay Steeam  Vo!-Stream Yolkswagen, Ing,
Waotertown Horblin Moton, lag,

Weit Nyack Foreign Cars of Rockland, lng,
Woodbury Covrtery Volkiwegen, Ing,
Woadilde Quasnsboro Yolkswagen, loc,
Yoakens Duawoodis Motor Corp,
Yorklown Mohegon Volkiwagen, lne

AUTHIA LGS
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Wagner Committee Report

(SEA Delegates Vote To Negotiate
22 Improvements In Pension Setup

Despite a proposed pension sludy by the State Legislature that may stall retire-
ment improvements, the Civil Service Employees Assn,

bring pensions up to date through a series of 22 proposals adopted (for Information pur-
representatives to the 61st annual convention of the CSEA.

poses only) in full session of

Ernest K. Wagner, chalrman
of the pension commlittee, pre-
sented the committee report to
the delegates assembled In the
Main Ballroom of the Waldorf-
Astorla Hotel in New York Clty,

“The committee made every
effort,) Wagner explalned, "to
find items which would be of
greatest beneflt to the majority
of our members, Proposals which
would not be of maximum bhen-
efit to the members of the As-
soclation were rejected.™

He also explained that a com-
mission has been created by the
Governor to study public em-
ployee pension and retirement
systems,

“It 15 within the power of
this commission,” Wagner point-
ed out, "to make recommen-
dations to the Governor and
the Legislature concerning pen-
sion benefits for public employ-
ees. The COSEA pension com-
mittee feels that the recom-
mendations of this commission
shall have no effect upon our
collective bargaining right or de-
mands made through that same
process."

The pension committee re-
port was prepared by chalrman
Wagner and commitiee members
Allce Bennett, Aaron Burd,
Frederick J. Fick, Michael Sewek,
L. G. Sunderhaft, Alfred Welss-
bard, Roland D. Martindale and
Louis Colby,

Thelr proposals, as amended
by the full delegate body, are
itemized below:

R-1—Provide a 20-year half-
pay pension plan which would
provide 1/40th of the highest
annual salary for each year of
service, up to 40 years, without
minimum retirement age or
minimum service requirements,

R-2—Provide the option, at
time of retirement, for with-
drawal of annuity contribution.

R-3 —Provide full loan privi-
leges from the annulty saving
reserve

R-4-—Base the penslon reserve
which is payable under the death
gamble on the formula for ser-
vice retirement

R-5—Provide cost of free re-
tirement credit for all employ-
ees who served in World War
I, the Korean War, the Ber-
Iin Crisis and the Viet Nam
Crisia,

R-6—Provide retirement eredit
for members of the Retirement
System who have at least 10
years of member service with
such system for prior perlods
of service with the Federal Gov-
ernment, but such prior service
credit shall not exceed the
samount of member service with
the NYS Employees' Retirement

Bystem. The ocost of such prior
service shall be based on the
salary recelved while actually

employed by the Federal Goy-
ernment

R-T—Provide retirement cred-
M for out-of-State publle ser-
vice up W a maximum of 10
years, for members of the NYS
Employees' Retirement System
who have at least 10 years of
service oredit in such Retlre-
ment System. The cost of prior

sorvice sbhall be based on the

salary recelved while actually
employed In public service out-
side of the State.

R-8—Provide for the conver-
sion of accumulated sick leave
toward additional retirement
credit on & work-day basis rather
than on a calendar-day basis.

R-8—Eliminate the provision
under the Retirement Law which
requires that an employee who
enters or re-enters service on
or after the effective date of
elther the Career Retirement
Plan or the Improved Care-
er Retirement Plan must work
five years in order to become
eligible for the benefits of those
plans,

R-10 (Deleted) Provide that
full cost of the Social Security
tax be assumed by the Stale,

R-11-—-Provide that the guar-
anteed death benefit of three
times annual salary described
In Section 8.14 of the negotlat-
ed agreements between CSEA
and the State be payable upon
the employees death without
imposing a maximun amount
which may be payable

R-12-Provide State employ-
ces who comumenced employment
with the Federal War Manpower
Commission, or who were trans-
ferred from the Divislon of Em-
ployment to the War Manpow-
er Commission and returned to
State service with opportunity
to purchase retirement credit
for time spent with the War

forged ahead with plans to

Manpower Commission through
the payment of the required
annuity contributions.

R-13—Provide State employees
who have retired from State
service with the right to ob-
tain employment in local gov-
ernmMnt without loss of State-
attained retirement benefits. -

R-14—Make permanent the
cost-of-lving Increase provision
for retiree, or provide for recal-
culation on the basis of the mem-
ber's salary grade at the time
of retirement, whichever |Is
greater.

R-16 (Deleted) —Provide that
the guaranteed death benefit of
three tlmes annual salary de-
soribed In Section B.14 of the
negotinted agreements between
CSEA and the State shall be
payable upon the employces
death without imposing a maxi-
mum amount which may be
payable.

R-17—Improve the benefils
under Section 73 of the Retire-
ment and Social Security Law
dealing with discontinued ser-
vice retirement benefits, by pro-
viding the vested benefit, pay-
able immediately.

R-18—Provide that employees
who were employed by the New
York City Parole Commission
at the time Iits functions were
transferred to the State Division
of Parole shall be deemed to
have entered State service as
of the date of thelr employ-

e —

YER -
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The
Committee is not giving wp

Friends of Sampson
lope in their battle to have
State

main open. Motorcadeg, suol

Sampson School re-

as the one above are cons
tinuing from various neigh-
boring communities to lo-
cal boards of elections where
left, changing
political affiliation
from the Republican Party
whom they eonsider is at

fault in the situation,

volers, are

their

ment with the New York City
Parole Commission for the pur-
pose of determining the required
payments for retirement credit
for certaln World War II service.

R-19—Provide that employ~
ees who were employed by the
New York Cily Sales Tax Bureau
at the time Its functions were
transferred to the State De-
partment of Taxation and Fin-
ance shall be deemed to have
entered State service as of the
date of thelr employment with
the New York Clty Excise Tax
Bureau, for the purpose of de-
termining the required payments
for retirement credit for cer-
taln World War II service.

R-20-—Provide that the norm-
al coniribution rate for employ-
ees who transfer from special
retirement plans to the Carecer
Retirement Plan shall be the
same rate charged to all other
members covered under Sec-
tions 75-f & T5-h.

R-21—The Association shall
sponsor and support legislation
to provide that the no option
allowance of all retirees who
retired with at least 25 years
of service be ralsed to $4,000.

R-22—Repeal the provisions
of Chapter 503 of the Laws of

1971 which impose limitations
on the computation of final
average salary for employees

who retire on or after April 1,
1972.

R-23—Legislation shall be
drawn up and sponsored by CS-
EA, Inc,, that contributions made
by retirees who retired prior to
April 1, 1970, be used to In-
crease thelr rebirement allow-
ance,

R-24—The Assoclation shall
negotinte, sponsor and support
legizslation that would provide
retirement credit for the years
of service at the University of
Buffalo by employees prior lo

the 1962 State merger with
the University of Buffalo to
form the State Unlversity of

New York at Buffalo.

Fight To Keep Sampson Open Continues

= School District —

CSEA Charges «

Unfair Practice
In W. Babylon

(From Leader Correspondent)

SMITHTOWN — The Civil
Service Employees Assn, has
filed an unfair-labor-prac~
tices charge against the West
Babylon Schoo! Distriet for ig-
noring senlority in an austerity-
forced reduction In transporta-
tion services.

Thée charge was filed with the
State Public Employment Rela-
tions Board and an early hear-
Ing requeated in view of the fact
that sohools were reopening.

Long Island regional field su-
pervisor Edwin Cleary said the
CSEA contract specifically pro-
vided for senlority protection. In
addition, he sald the Disirict's
actions also violated contract
provisions requiring consultation
with the union and adherence
to past practices,

“There is a lot of unrest
among the workers,” he observed,

Forty-eight drivers in the unit
are involved. The number must
be reduced to 23 because of re-
duced transportation provided
under an austerity budget man-
dated by taxpayers.

Recommend Clause
Banning Contracting
Outside Services

(From Leader Correspondent)

MINEOLA—The Civil Ser-
vice Employees Assn. is fight-
ing a threat to job security
in local school districts posed

by a trend toward contracting
with outside agencies for ser-
vices.

Long Island regional fleld su-
pervisor Edwin Cleary noted that
several Long Island school dis-
tricts are studying the merits
of contracting with caterers for
school cafeterin meals. “We have
advised all fieldmen to negotiate
contracts prohiblting outside con-
tracting if it means putting our
people out of work,” Cleary as-
serted,

Negotiatlons with school dis-
tricts will be initiated in Decem-
ber.

Cleary noted that the threat
may be extended to other areas
of the State.

Westcott Named
To Head Oneida
M. V. Bureau

UTICA — It's a promotion
for 24-year Onelda County
veteran Horace T. Westeott,
who has been named by
Oneida County Clerk Frank
Senlor W succeed retiring Coun-
Lty Motor Velilele Bureau super-
visor Manuel Grazlano, Graziano,
who retired Aug. 31, had 34
years of service with the County
Bureau,

Westcott started working for
Oneida County in 1047 as an
account clerk with the Veterans
Welfare Dept. He was promoted
to his new position from the
asslstant supervisor's post in the
County Motor Vehicle Bureau.

Senlor sald, “I don't consider

(Continued on Page 9)
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patient suffering, Shown here,

from Willowbrook

FIGHTING ON — nembers of the Civil

Service Employees Assn.'s Mental Hygiene Dept.
Board of Directors won delegate support last
week for continuing the battle against conditions
that have resulted in understaffing of Mental
Hygiene facilities around the State, They point-
ed out that the Stale's austerity measures have
not been realistic in terms of increased patient
overlonds and that the Legislature and some top
administrative officials have been callous about
from left,
Ronnie Smith, new representiative to the Board
State School;

ing

are

Board chair-

October Deadline Pending

man Anna M, Bassette; Willlam McGowan; oul-
going director Salvatore Butero, and Julia Duflfy,
Delegates were also urged to testify about work-
conditions and injustices at
meetings conducted by Assemblyman Robert
Wertz throughout the State,
of this Mental Hygiene Investigation commitiee
is slated for Middletown.) In a motion introduced
from the floor by Joan Shaw of Brooklyn Stale,
the delegates to the Mental Hygiene departmental
meeting voted to seek penalties against CSEA
members who failed to adhere (o job action as
agreed to by the Association governing bodies

investigatory

(The next meeting

24 State Promotion Posts
ActivatedFor Applications

A newly announced State promotional serles is already accepting applications and
will continue to do so through Oc¢t, 18,

Written exams for this latest group—a total of 24 titles—are pending Nov. 20,

The bulk of positions fall among three State agencies: Agriculture and Markets,

Executive/Parks and Recreation,
and Labor Depts.

Other participants in prospec-
tive appointments from the Oct,
18 series are;: Audit and Control,
Department of Transportation;
Environmental Conservation and
Health,

Prime focus goes to titles such
as park superintendent, munici-
pal affairs examiner, farm prod-
ucts inspector and construction
safety Inzpector.

Detailed information about
any of the promoticnal posts can
be gotlen from two sources—
elther at the agency’s personnel
office or, alternately, through
the State Cilvil Service Dept.,
1220 Washington Ave,, Albany
13226.

Below there follows a sum-
mary list of titles, grades, ap-
pointing agencies and qualifying
titles to compete:;

Exam No. 34-583: Senlor mar-
kebling representative ‘G-XS/:\;,'-
rioulture and Markets. Open to
permanent farm produet in-
spectors

Exam No. 34.584: Assoclate
marketing representative /G-19
Agriculture and Markets. Open
to permanent senlor farm In-
spectors as well as senlor mur-
kt‘lllu,’ reprosentatives,

Exam No. 34-585: Chlef mar-
keting 1'q~pr('>‘vm.x'.l\'u/0-22/Asz-
riculture and Markets, Open to
permanent supervising farm
product inspectors as well as as-

soclate marketing representa-
tives

Exam No. 34-586; Supervising
farm products Inspector/'G-19
Agriculture and Markets. Same
qualifications as assoclate mar-
keting representative

Exam No. 34-587: Senfor farm
products Inspect G « 16 Agrl-

culture and Markets Same qual-
{fications as senior marketing
represenative

Exam No. 34-584: Supervising
construction safety inspector/ G-
20/Labor Dept, Open o perman-
ent assovlate construction safely

ingpectors,

Exam No. 34-804: Assistant
superintendent, Bethpage State
Park / G - 22 / Exeeutlve Dept,
Open to permanent G-17 title-
holders in management, en-
gineering, maintenance or park
operation titles.

Exam No. 34-605: Assoclate
construction safety inspector/
G-18/Labor Dept. Open to senijor

construction safety Inspectors
with one year seniority; also,
construction safety inspectors

with five years of tenure,

Exam No. 34-606: Senior con-
struction safety inspector/G-16/
Labor Dept. Open to permanent
construction safely inspectors,
Including mine specialities,

Park Supl. Pesitions

HExam No, 34-608: Park sup-
erintendent “A'/G-20/Executive
Dept. Open to G-17 titleholders
in  management, englneering,
maintenance or park operation
titles.

Exam No. 34-609;: Park super-
intendent "B" / G-17 / Executive
Dept, Open to G-15 titleholders
N management, engineering,
maintenance or park operation
titles.

Exam No. 34.610; Park super-
intendent "C'",G - 15/Executive
Dept, Open to G-12 titleholders
In management, engineering,
maintenance or park operation
titles.

Exam No. 34-611: Park super-
intendent “D"/G - 13/Executive
Dept. Open to G-8 titleholders
in  management engineering,

malntenance or park operation
titles.

Exam No, 34-612: Senlor olvil
engineer — raffic/G - 23/DOT

Open (o G-19 titleholders In en-
gineering positlons; professional
license required
Neek Treaffie Capt,
Exam No. 34-615; Traffie and
park captain / G-21/ Executive
Dept. Open to traffle and park

Heutenants with (wo years of
Lenure,

"o 'S

Exam No. 34-616: Suypervisor
of park operation/G-23/Execu-
tive Dept. Open to G-17 title-
holders In management, engin-
eemng, maintenance or park op-
eration titles.

Exam No. 34-619; Senjor ex-
aminer, municipal affairs/G-18/
Audit and Control. Open o ex-
aminers of munleipal research
and municipal research sssis-
tants with six months of senlor-
ity.

Exam No, 34-620: Assistant
regional park manager/G-25/
Executive Dept. Open to G-19

titleholders with year of tenure
and G-17 titleholders with two
years of tenure in areas similar

to Exam No, 34-616,
Exam No. 34-622: General
park  superintendent, G-23/En-

vironmental Conservation, Open
to permanent supervisors of park
operations as well as park super-
intendents in the “B" category
Audit Posts, Also

Exam No. 34-623: Associnte ex-
aminer, municipal affairs/G-23
Audit and Control. Open to
senlor examiners of municipal
affalrs as well as senlor munliel-
pal research asslstants.

Exam No, 84-624: Princlpal
examiner, municipal affalrs/G-
27/Audit and Control. Open to

assoclate examiners of municipal
affalrs ns well as senlor research
analysts of municipal research

Exam No. 34-826: Principal
industrial engineer/G-31,/Labor
Dept. Open to permanent asso-
olate Industrinl engineers.

Exam No. 33-750; Assistant
director, general engineering and
radlojogical health/G-28, and
principal sanitary engineer,/ G-31
Health Dept. Open to perman-
ent associate sanltary engineers
and assoclate radlological health
engineers; 18 months of senlor-
ity Is required,

Ask for the Job bulletin with
the appropriste exam number
to galn further information on
the test content for the uUle
you wish to compete for.

— After Job Cuts —

(SEA Comes Through

For Syracuse Aides;

None Are Unemployed

SYRACUSE—Any Civil Service Employees Assn. member

whose City job was abolished

tacted CSEA’s Onondaga chapter

or any City worker who con-
-was placed in another

City job, through CSEA efforts, points out Andrew H. Placito

Sr,, president of the CSEA chap-
ter here,

Placito made the statement in
n “flyer" distributed by Onon-
daga chapter's Clty Employees
unit in its campaign to retain it
designation as bargaining agent
for white-collar City workers,

The campalgn s deslgned w
meet a challenge by the Syracuse
local of the American Federation
of State, County and Munlicipal
Employees.

A PERB-supervized election
between the Lwo groups i= sched-
uled for Sept. 23. Polling places
will be set up In the City-County
Public Safely Bullding and City
Hull,

Placito also points out that
last Spring, when Mayor Lee
Alexander said he was going to
Iny people off, CSEA “twok Lhe
mayor to task."

He adds: “"APSCME made the
statement that they have no
trouble with the Mayor and are
always meeting with him. Yet,

when 31 garbage men were lald
off, APSCME did nothing."

But, he explains, "Anyone
within the CSEA unit whose job
was abolished, and any employee
who contacied CSEA, was placed
in another job because of CSEA's
efforts,"

He also reminded City workers
that "CSEA fought the State In
the recent layoffs, and of the
8,000 people who were lald off,
all by 233 are back at work."”

Placito cited CSEA’'s record
and sdvantages including:

® Tegal staff avallable at all

times on the local level,
® Fieldmen who reside in the
area “"and are not afrald of
the politicians." Y

® An organization that “has
fought layofds at every level
of government."

® 650 years of experience In the

public service field.

“You decide who's flghting for
the” emplovess,” Placito told the
workers,

— In Primary Fight(s —

Oneida Chap. Political Action
Committee Endorses Hopefuls

UTICA—The CSEA's Oneida County chapter, following
the advyice of the Central Region Political Action Task Force,
has made four endorsements in the primary elections this
week, with a promise of more to follow for the general elec-

tions on Nov. 2.

The committee endorsed Dan
Creaco, a Democrat for the 25th
County Legislative District: Mike
Zyla, also a Democrat, for the
18th District; Don Franco, & Re-
publican, for the 24th District;
and Vincent Wereszynski, a Dem-
ocrat, for the 1st Common Coun-
cil District In the City of Utlea,

Tanla Cook, chalrman of the

committee, sald the endorse-
ments were made on the basis
of past voting records and

achisvements of the candidates
In view of the goals and objec-
tives of public employees,

Louls Sunderhaft, president of
the Oneida County chapter, said
he was very pleased to see the
chapter taking the Initiative in

Oneiau Promotion

(Continued from Page 8)
this s0 much a
Is & recognition for his years
of exemplary service to the
Motor Vebhlcle Bureau. Westcott
I8 the best example of A man
deserving a promotion through
personal effort that I know of "

promotion as it

Westcott’s promotion 18 on a
provislonal basls pending &
Civil Service examination for the
vacancy. The position 15 a salary
grade~16 job with a salary range
of §7,600 to $0,100 annually.

Westeott has long been active
with the CSEA being a charter
member of the Oneldan County
chapter and having served as s

moving in a new directlon In an
important area. Sunderhait in-
dicated that the chapter will be
taking on an increasingly active
roll in local and State politics,

The action 1s a follow-through
of recommendations made to all
of the chapters In the Central
Conference by the task foree,
Miss Cook hopes that other
chapters will follow the lead of
Oneida County in becoming po-
litleally active. She sald, *. \f
public employees are o achleve
benefits equal to those avallable
1o people working for private in-
dustry, we are going to have to
deal more firmly with State and
local leglslntures. If we are going
W be successful -in these deal-
ings, we are going to have to
have people in those law-making
bodies who are sensitive to the
specinl needs of public employ-
ecs."

The politieal action commitiee
has been studying the issue of
political endorsements since it
was formed, about a month be-
fore the deadline set for the
June 16 Statewide strike. The
commitlee is preparing for next
year's State legislative eleotions
by complling voting records on
ench of the assemblymen and
senstors on those issues critical
o publiec employees, Ratings of
ecach incumbent leglslator will be
avallable to ald chapters In de-
wrmining whether or not »
piven lawmaker has been cons
sistently voting In Une with
CSEA goals and objectives.
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DURING THE WEEKS FROM

SEPTEMBER 15 TO OCTOBER 15,

THE CITY EMPLOYEE HEALTH PLAN REOPENING PERIOD,
¢OU WILL BE FACED WITH MAKING AN IMPORTANT DECISION
CONCERNING THE HEALTH PROTECTION OF YOURSELF AND YOUR FAMILY,

Here are six major reasons why H.l.P. is your best choice
for family health protection:

l H.LP. is the ONLY plan that provides unlimited medical, surgical, special-

ist, maternity, laboratory and X-ray care. These basic benefits require NO
complicated claim forms. NO deductibles. NO co-insurance. NO out-of-pocket
expenses. NO lengthly wait to receive back money that you have already paid
out,

2 H.LP. provides fully prepaid doctor benefits for maternity. NO other
health plan in New York fully insures you for all of the medical care that
you require from a qualified Obstetrician in and out of the hospital during
your pregnancy, delivery and following delivery.

H.LP. provides you with complete specialist services both in your doc-
tor’s office and in the hospital for as long as the specialist services are
medically needed.

4 H.L.P.’s Special Service program arranges for fully prepaid medical care

if a rare and costly illness should strike. Coverage under this outstanding
benefit pays for brain surgery, open-heart surgery and other complex opera-

tions and procedures that often overwhelm a family with catastrophic med-

ical bills, even when there is some kind of added coverage.

5 H.LP.'s Automated Multiphasic Health Testing Center for the early
detection of disease provides an extensive health test for all new adult
members of H.ILP, Each of the many tests is processed by modern laboratory
equipment, advanced computers and skilled health personnel. The tests pro-
vide your doctor with valuable medical information about you which he needs
to help keep you in good health,

H.LLP. WANTS YOU TO KNOW THAT IT IS THE ONLY HEALTH PLAN
THAT HAS NEVER REDUCED ITS BENEFITS TO CITY EMPLOYEES!

Your medical needs are looked after by teams of experts who see to it that you get
the care you need, when you need it, for as long as needed. Because your medical
care is fully prepaid your physician doesn’t have to hold back on any medical
service you may need, no matter how rare or costly it may be.

Thns |s the Ievel of modern medlcal care
that you have earned as a result of your
dedicated service as a New York City Employee.

!SN’T I TIME HIII_ YIIII TII_JIIIN_III I'»_.

H.LP, Modml Groups Serving Co-Op City:

Bronx-Waestchester Medical Group, 100 Asch Loop North, Co-Op City

East Bronx Medical Group, 100 Donizetti Place, Co-Op City

Grand Concourse Medical Group, 100 Donizetti Place, Co-Op City

Clinton Medical Group, North Bronx Branch Center, 1309 East Gunhill Road, Bronx N.Y.

HEALTH INSURANCE PLAN OF GREATER NEW YORK
625 MADISON AVENUE, NEWYORK, N.¥.10022

Murray Retires From Civil
Service Dept. Administrative
Director Post; Mooney Named

ALBANY —William J. Murray, administrative director of
the State Civil Service Dept. has retired from State service.
In announcing Murray’s retirement, Mrs, Ersa Poston, presi-
dent of the Clvil Service Commission, announced also the
appointment of John J. Mooney,

the department’s counsel and as- fill the yacancy.

Murray entered State service
in 1946 as assistant administra-
tive director following similar
careers with the New York City
Civil Service Commissfon and
the Board of Education.

Mooney, who joined the de-
partment staff in 1948, is a
graduate of Renssclaer Poly-
technic Institute. He was gradu-
ated cum Iaude In June 1948
from the Albany Law School and

WILLIAM MURRAY
sistant administrative director Lo

Help Wanted M/F NG
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: NIGHT 5

= WATCHMAN =

=— ROTATION SHIFTS —=

= 6PMtw!l AM and 18 AM S

= PLUS WEEKENDS =

; Muw be responsible, sober, in = JOHN MOONEY

= good health, Jhave references, = .

= and swrong lt": for walking,. = L:' & member of the American
= New skyscraper. Fine bencbns = Soclety for Public Administra-
= :uom‘t Z.?.::l lnn;ily nad' ‘1(":: £ tlon, the Public Personnel Assn,,
g e M iable. " E and the New York State Bar
= IDEAL FOR g Assn

- EARLY RETIREE = Mooney 1s married to the for-
E Apply Employment Ofce, 15th nE :wr Jfan R;.‘::ilﬂt‘r of :‘my‘ ;rhch"
] = v

= YHE HOME INSURANCE = ave two children and reside

= = Latham.

£ co -

E "4 GOOD PLACE TO WORK" = BUY

=59 Maiden Lane (cor Willlam S0)= Us

§ Downtown, N.Y.C =
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PERSIAN * ITALIAN * AMERICAN

TE"ERA" 45 W, 44TH ST, NEW YORK's No. | COCKTAIL LOUNGR
FOR FREE HORS D'OEUKES — "LUNCHEON-DINNER.

If you want to know wllat’s happening

to you

to your chances of promoﬂon
to your job

to your next ralse

and similar matters!

FOLLOW THE LEADER REGULARLY!

Here 15 the newspaper that tells you about what Is happen-
Ing In civll service, what 1s happening to the Job you have and
the Job you want,

Make sure you don't miss a single lssue. Enter your sub
seription now.

The price is $7.00. That brings you 52 issues of the Civil

Service Leader, fNlled with the government Job news you weant
You can subscribe on the coupon below:

CIVIL SERVICE LEADER

11 Warrea Street
New York, New York 10007

I enclose $7.00 (sheck or money order for a year's subseription
0 the Civll Bervice Leader. Please enter the name sted below
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Openings In Troy Area

Plan Sept. 22 Cutoff
For Police Applicants

The Rensselaer County Civil Service Commission has
put down the date of Sept. 22 on its agenda as the final day
of filing for police patrolman candidates. No residence re-
quirements have been declared for eligibility.

Males between 19 and 20 are
encouraged to apply. The main
prerequisites are having two
documents: a high school di-

Captain (Women) Post
Starting Pay Now
At $12,774 Plateau

Those proving successful
on the promotion exam fo
captain (women) in the
City's Correction Dept. will
be nccorded $12,744-14.235. The
exam date has tentatively been
slated for Nov. 20,

Eligibility will go to tenured
woman correction officers, who
will face a battery of written
questions on supervision; staff
development; institution opera-
tions, and practices In the field
of criminology. A printed biblio~
graphy awaits applicants, as does
the pertinent bulletin, Exam No-
tice No. 1520

The correction captaln is re-
sponsible for supervising female
correction officers, in that capa-
clty conducting roll ecails, in-
spections, enforeing and ocarry-
ing out rules, and performing
special dutles such as inmate
classification. She also is charged
with recelving fines and ball,
keeping records and making re-
ports of correctional activities,

Captain (Men) Post
Confine Eligibility
To Correction Aides

Candidates for captain
(men) in the Department of
Correction must have served
a full year as correction of-
fleer, says the City Personnel
Dept. Salary scales now come to
$12,774-14,235,

Performance and senfority will
welght 50, a8 will a written test
helng planned for Nov, 20, Using
multiple-choice format, Its ques-
tions will focus on staff develop-
ment; communications; public
relations; custody and seourity;
rlot control; classification and
searching. Check Bulletin No.
1619 for s wealth of Information,

A bibllography has been pre-
pared by the Clty Personnel
Dept, o ald candldates in test
preparation. Famillarity with
news articles dealing with cor-
rection matters 18 also advisable,
In computing senlority, the dste
of appointment starts at 80 per-
cent, with an added half per-
cent for every three months of
senlority, up to 90 percent, for
five years after that, add one-
quarter percent, up o 95. Awards
and penaltles have various grad-
ings, described In the text of
the bulletin

All Systems Alert

The Clly noted recently that
86 of the applicants on Exam
No. 0610 were sent list notices,
while 130 fallures were recorded
to the post of assistant civll en-
gloeer,

ploma and a State driver's li-
cense. Other requirements are,
in the main, physical or medical,

An open-competitive written
exam will be held on Oect. 16,
sald a Commission spokesman,
calling attention to the test con-
tent as outlined in the bulletin,

L d

That test will deal with three
subject areas: Interpretation of
the State Penal Code and re-
Inted laws; ability to exercise
good police judgment; ability to
do written reports. Persons pre-
viously convicted of & felony will
be barred from taking the exam,

Salary ranges differ by juris-
diction, Dutles of the patrol-
man will deal with “maintaining
the public welfare through the
protection of lves and property
and the enforcement of all laws
and ordinances In the area as-
signed to him."

The military credit rule of
substracting up o six years of
service In meeting a&ge require-
ments will pertain. Further in-
formation is avallable by con-
tacting the Rensselaer County
Clvil Service Commission at the
Court House in Troy,

MIMEOS ADDRESSERS,
STENOTYPES

STEINOGRAPHS for sale
and rent. 1,000 eothers.
Low-Low Prices
ALL LANGUAGES
TYPEWRITER CO, Inc.

119 W, 23 51 (W. of 6th Ave.) NY, NY
CHelsea 3-8086

NEMe =D Em Y=<t
nwImMoOoO»

;.: A.We don’t know exactly be-

8 about extra charges,

8 programs place strict limita-

8 H.1.P, places no limitations on

Q. What does an 0BSTETRI-
CIAN charge for his services?

cause fees vary considerably
but it can be expensive.
If you are a member of H.1.P,
your H.LP, Obstetrician will
provide all necessary maternity
services and you never worry  §

Maost other health insurance

tions on maternity care. This

often comes as a great surprise
to families who forget to read
their health insurance policies,

maternity care provided during
pregnancy, delivery and follow-
ing delivery,

One of the many reasons
for joining H.1LP,

Jewish Posial Aides
Slate Meeting Tonite

The Jewlsh Postal Employees
Welfare League has set the
wheels in motion for & meeting
tonight, Sept. 14, beginning at
7:30. The meeting Place is 853
Broadway, near 14th St in Man-
hattan,

TO HELP YOU PASS

GET THE ARCO STUDY BOOK

LEGAL

At a Special Term, Part 11 of the
Supreme Court of the Sowe of New
York, held in and for the County of
vew York, at the (_mmhmnc located
Centre Streer, City, County and

Suu olla{’cw York, on he Yih J-y of
SENT: HON. FRANCIS J. BLOU-

_g ice.
W. KOTKES & SON. INC, Plindfl,

NOTICE

Jal D
SERVICE OF SL MMD\ S BY PUBLI
CATION.

Upon reading and fling the summons
and verified complaint 1n this action, the
said complaint showing a cauvse of wc-
tion for recovery of damages resulting
from defendant’s breach of contract to
sell certain &oodl 0 the plainafl, and
opon the afidsvit of James M. Good.
friend, swoen to the Ird day of August,
l‘J/l by which the plaintfl has made

‘ 10 my satisfaction that defendant
unuo« be served by any other prescribe
ed method of scrvice, and it appearing
that a levy upon the defendunt’s property
lias been made pursuant to an order of
sttachment  granted s this scron a
provided fa CPLR §314(2);

Ni . on mouon of Teoger,
blate, Fallon & Kaplan,
plaintiff, ic is

ORDERED, that service of the sum
mons in the abave.cotitled action upon
the defendant, Cecil Kniv Lid, be made
by publication thereof In sccordance
with CPLR $516 i (wo newspapers, at
least ooe in the English language viz
in the New York Law Journal and Civil
Service Leader, both published in the
City, County snd Stare of New York,
hrrrhy designated un being mos  likely
to give notice to said defendant, once
in cach week for four successive woeks,
together with a notice (0 the defendam
and brief statement of the object of the
action; nad it is forther

ORDERED, thar the summoos, com.
plaior, order aod popers on which this
order is based be filed on or belore
the first day of publication and  that
the first publication be made pursuant
to Section 6213 CULK; and it o fur
thee

ORDERED, thut on or before the day
of the first publication as aforesaid the
plaindfl deposit in a post office o in
any post office post of ofhcial deposiory
under the exclusive care and custudy of
the United States Post Office  Depart.
ment in the City, County and Stste ol
New York, a cop e summons 2ad
notice  of pul\!rumm required by
CPLR §$316, properly encl tosed in = post-
r(.lu.l wrapper directed o the sadd Cecil

nis Lwd., the delendant herein, Wt

Greons
attorneys  for

Shalom 10"\1. Tel Aviv, Istach
INTER
F.I1B,
JSC
Filed:
Aug, 21971,
ll'(.:\l NOTICE

\UPRF\IF (OI RT OF THE STATE
OF NEW YORK, COUNTY OF NEW

YORK.
W. KOTKES & SON, INC, Plainsift
sgaiost CECIL KNITS LTD,, Delens
dant,
Index No. 16360/71. — Plainiff
desigontes New York Couanty s the

place of trial. —— The
is  Plaintifl's residence,
SUMMONS ~- Plaintiff resides at 1350
Broadway, New York, N.Y,
To the above named Defendant
YOU ARE HEREBY SUMMONED
w answer the complaing in this actios
and to serve a copy ol your answer,
or, if the complaint is not served with
(hh ummons, to seve s ootce of ap-
pearance, on the Plainifl’s Atoroey(s)
withia 20 duys after the service of this
summons exclosive of the day of
service)  oc  within 30 days
the service is
moas  is  onot
o you withia the
and in cose of

basis of the venue

after
complete I this  sum-
esonally  delivered
tate of New York);
your fallure 10 appear
or amwer, judgment will be taken
ugalow  you ‘L default for the relief
demanded In the complaint.
Dated, New York,
July 21, l‘)7)
TE ll'li GREENBLATT,
FALLON & KAVFLAN,
Aroenerls) for Plainiid
Oftice _and Post Qffice Addrem

235 Fam 42nd Seeert,
New Yock, N.Y. 10017
5670800

Defendants Residence

Shalom
Tel-Aviv, luael
SUPREME COURT OF THE STATE
anr;:\uw YORK, COUNTY OF NEW

W, KOTKES & SON, INC., Paintiff,
agrins CECIL KNITS LTD., Delendant
NOTICE OD' PUBLICATION  PUR-
SUANT TO CPLR §316. ~~ Index No
16560 /71,

TO: CECIL KNITS LTD

The foregoing sunhnons b served
wpoa youw by pablicatios  purspant W
an ocder of the rlmmr.-hlc Francis )
Bloustein, a Justice of the Supreme
Court of the Stwe of New Yok, dated
the Uth day of August, 1971, and fled
with the complaint and other papers
In the office of the Cleek of the Couns
ty of New York wt 60 Cenure Surcet,
Borough of Manhattan, City and State
of New Yok,

The obu\( of this wction s for re
tU\Gl: damages mwaulung  from  the
breach by the defenduant of ix contrace
to deliver 1o plulonfl & cortain guanoity
of double knit fabric piece n
that the goods 0 delisered fuled w
conform 10 the samples theretofore sup-
plied by the defeodant, lhlnmf W color,
weight and Guish, qualiey of Tabric wnd

Paed:” Au W 1
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BOOKS PRICES
Accountant Auditor _5.00
Administrative Assistant Officer 5.00
A Appraiser (Real Estote) ~5.00
N e 3.00
Attorney = .5.00
Auto Machinist = __4.00
Auto Mechanic . _..5.00
Beginning Office Worker _ 5.00

Beverage Control Invest.
Bookkeeper Account Clerk
Bridge & Tunnel Officer _ =
Bus Mointainer — Group B _
Bus Operator ..
Buyer Purchasing Agent
Captain Fire Dept. -
Captain P.D, _ = _
City Planner T
Civil Engineer ___ :
Civil Service Arith. & Vocob-lary it

28388888838c8838s88

WA ACCANSEAES

!

Civil Service Hondbook . 1.

Clerk N.Y. City . : e 4.

Clerk GS. 4.7 ==

Complete Guide to C.5. Jobs = |

Computer Progrommer 5.

Const. Supv. & Inspec. -~ 5.00
Correction Cfficer e _5.00
Court Officer - = —..5.00
Dietition _ i -.5.00
Electriclon + = =i 5.00
Electrical Enginecer 5.00
Engineering Aide .. S 4.00
Federal Service Ent. Exam T 4.00
Fingerprint Technicion 4,00
Fireman, F.D, i 5.00
Fireman in oll State O.P. ~4.00
Foreman i —5.00
General Entrance Series = ___4.00
General Test Pract. for 92 U, S. Jobs _ 4.00
H.S. Diploma Tesis 4.00
‘High Scheol Entrance & S:holorshlp Test 3.00
H.S. Entrance Examinations el 4.00
Homestudy Course for C.S. _ e 52 5.00
How to get a job Overseos _ = ~3.00
Hospital Attendant 4.00
Housing Assistont - i 5.00
Investigator-Inspector —— 5.00
Janitor Custodion = _5.00
Loboratory Aide e TR 4.00
Lt. Fire Dept. e 3k _..5.00
Lt. Police Dept. - == B
Librarion ——e 2 4.00
Machinists Helper s ¥ 5.00
Maintenance Man s R — — . 4.00
Maintainer Helper A & c. e e e LTSy ¢
Maintainer Helper Group B8 _ 4.00
Maintainer Helper Group D - - _5.00
Management & Administration Ouiner 5.00
Mechanical Engineer =~ 4.00
Motor Yehicle License Examiner 50
Motor Vehicle Operator == e e
Notary Public _ e .
Nurse (Practical & Public Health) . _.5.00
Parking Enforcement Agent . 4.00
Prob. & Parcle Officer _6.00
Patrolman (Police Dept, Troince) === ...5.00
Personnel Assistant - B 0

Pharmacists License Tost 4.

Playground Director — Rocreation Leader —i

Policewoman . - e =) 7

Postmaster - i

Post Office Clerk Carrier ~ 4,

Pést Office Motor Yehicle Operator 4.

Preliminary Practice for the H.5. tquwolency Dipioma Tn’ 4.

Principal Clerk-Steno
Probation & Porole Officer .
Professional Carcer Tests N.Y.S,
Professional Traince Admin, Aide
Public Health Sanitarian _
Railroad Clerk RS
Real Estate Manager . ———
Sanitation Man e
School Secretary
Sergeant P.D, _ e
Sealor Clerical Series

Social Case Worker -—
Staff Attendant & Sr, ANndcn’
Stationary Eng. & Fireman _ -
Storekeeper Stockman T e
Supervision Course S=
Tronsit Potrolmen _

88888%8c388s8888888888838¢ 8

|
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Contains Previous Questions and Answers and
Other Suitable Study Material for Coming Exams

ORNER DIRECT — MAIL COUPON

80c for 24 hours special delivery

LEADER BOOK STORE
1| Warren St., New York, N.Y. 10007

Please send me————coples of books checked above,
| enclose check or money order for §_

— —
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Be sure to include 7% Sales Tex
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CIVIL SERVICE LEADER, Tuesday, September 14, 19

Covers Eight Categories

Unveil Nationwide Roster
Of Available Fed. Titles

Anyone Interested In pursuing employment with the Federal Government will be
confronted with a selection of eight categories, representing occupational areas where jobs

exist,

The eight areas pertain to local hiring opportunities as well as those natlionwide.

Dozens of Individual tities are
featured, some with limited re-
quirements and others more
complex. Of course, pay scales
vary with the job and |is re-
sponsibllities,

Direct contact on any title
should be made with the people
at the Federal Job Information
Center, 26 Federal Plaza, Man-
hattan. That office 1s open week-
days and, In addition, Saturday
mornings, Both announcements
and entry forms are on hand,
Should you have any {urther
query, they can provide the
necessary detalls.

Study the following st be-
fore taking follow-up action on
the job or jobs of your inclina-
tion:

Agricultural

TAgricultural Commodity Grader
(Fresh Fruit and Vegetable,
Grain and Poultry) GS-5 to 5.
No. CH 1-06,

Agricultural Commodity Grader
(Meat), GS-5. - Jobs are in
Agriculture. No. WAH-014.

20% OPF YO STATE WORKERS
ON ALL MUSICAL INSTRUMENTS

HILTON MUSIC CENTER

346 CENTRAL AVE. Opp. Stare Baok

ALBANY HO 2.0945

ALBANY
BRANCH OFFICE

FOR INFORMATION regarding sdvertise
meot. Please write o calls
JOSEPH 1. aLLEW

303 30, MANNING BLVD,
ALBANY, 8, NY. Phone IV 2.5474

——— —— e e

ARCO
CIVIL SERVICE BOOKS

and all tests
PLAZA BOOK SHOP

380 Broadway

Albany, N, Y.

Mail & Phone Orders Filled

MAYFLOWER - ROYAL COURTY
APARTMENTS —Furnished, Un-
furnished, and Rooms. Phone HE
4-1994. (Albany).

%PF(IAL RATES

ce empi

HOTEL

Welllngtm;

DRIVE-IN GARAGE
AR oon:mom v

largest
hetel o . . whih

150 STATH TR
@PPOMNTE STATE CAPITOL

Bes your [risadly huvel agoat.

SPECIAL WEEKLY RATES
FOR EXTENDED STAYS

Inspector — Meat and Pouliry,
GS-5. — Jobs are in the Con-
sumer and Marketing Service
of the Department of Agri-
culture. (Written test). No.
CH-6-05.

Warchouse Examiner, GS-5 and
GS-7T. — Jobs are with the
Department of  Agriculture.
(Written test.) No. CH-0-02.

Business

#Accountant, Auditor and In-
ternal Revenue Agent, GS-5 to
12. — No. 425.

*Computer Specialist: Program-
er, Systems Analyst, Equip-
ment Analyst, Specialist, GS-
7 to GS-12; Operator, Tech-
niclan, GS-5 to GS-T7. No. 420,

ZFreight Ratle Specialist, GS-7

and GS-9. — Jobs are in
Washington, D.C. area, chiefly
with the General Accounting
Office. No. WA-6-13,
Engineering and
Scientific
*Federal Jobs in Engineering,

Physical Sciences, and Relat-
ed Professions, GS-5 to GS-15.
— Engineering, Architecture,
Earth Sclences, Mathematical
Sciences, Statistics, Patent Ex-
amining, Physieal Sclences and
Related Professions. No, 424
*#Technicians in  Engineering
and Physical Science: Tech-

ALBANY

JACK’S

LUNCH __ DINNER
and BANQUETS

42 STATE STREET

EDISON

RY. 55 POUGHKEEPSIE,

YOU'LL LIKE IT!

cond. Doluxe Rooms, T.V

NY

Alr

Rest, & Lounge on premises, 24 Hr.
phone serv, Golf & PFishing nearby.
individuals, luulun. Broupsy—

business or pleasure!

I’& 1 All :‘ ATES HONORED
\I'u?c’ ocn z.ll ("‘) ‘“'3030

MEETING ROOMS AV AILLABLE

|

niclans In Cartography, Elec-
tronles, Englneering, Geo-
detics, Industrial Engineering,
Physical Sclence, Surveying,
GS-5 to GS-12; Engineering
Draftsman, Construction In-
spector, Mathematics Techni-
cian, Meteorological Tachnlel-
an, G8-5 to GS-9; Construc-
tion Representative, GS-5 to
GS-12; Office Draftsman, GS-
5 to GS-T7. No. WAP-004.
Technical Aids in Science and
Engineering (G8-2 and GS-3.—
Jobs are In the Washington,
DC, area. (Written test.) No.
WAP-820
*Technical Assistant,
Jobs are In
ology, data
gineering,
and other
No. 409,
F*Health Scientist Administra-
tor and Grants Associate, GS-
11 to GS-15. — Jobs are In
the Washington, D.C. area,
No, 397
*Industrial

bi-

as-4,
agriculture,
processing, en-
medicine, sclence
technical flelds, —

Hyglenist, GS-5 to
GS-13 - Jobs are principal-
ly In the Navy Department.
No, 230 B.

#*Technician: Agricultural Re-
search, GS-5;, Biological Lab-
oratory, GS-§ W GS-9, — Jobs
are In Washington, D.C. area.
No. WAB-80T.

General

Border Patrol Agent, GS-T,

Jobs are In the Immigration

and Naturalization Service,

(Written test.) No. WAM-911
(Revised) .

*Junior Federal Assistant, GS-4.

@
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MOTOR INN

STATE AND GOVERNMENT
EMPLOYEE RATES

RESTAURANT . COCKTAIL
LOUNGE OPEN DAILY FOR
LUNCHEON AND DINNER.

LARGE BANQUET HALL
SEATS UP TO 175. DINNERS
AND BUFFETS SERVED.
FINEST FOOD ALWAYS,

DANCING YO A
FRIDAY — SATURDAY NITES
130-1130
FOR RESERVATIONS

CALL 430-6686
4 Miles Wen ol A’I’u oa R
P.O. d

“llbllu“ﬂ. N.Y, 12084
it AL AL LA LT Y ]
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Delicious Meals
Begin At...

Y ALBANY
\ PUBLIC

NMARKETS

Enjoy variety, quality,
and low prices! Serve
better meals for less
« + » shop Albany Public
Markets!

— (Written test) No. 411,
G8-12, — (Writen test.) No.

413,
Medical

#*Alds, Assistants, Technicians
in Field of Medicine, GS-5 to
GS-9. — Jobs are in Wash-
ington, D.C, area. No. WAH-
813.

*Audiologist, Speech Pathologist,
and Audiologist-Speech Path-
ologist, GS-9 to G8-12. — Jobs
are in the Veterans ‘Adminis-
tration throughout the United
States, and Iin other agencles
in the Washington, D.C, area,
No. WA-7-217,

*Dietitian, GS-5 to GS-12; Die-~
tetic Assistant, GS5-5 and GS-7;
Public Health Nutritionist, GS-
9 to G5-12. — No, WAH-810,

*Medical Officer, GS-11 o GS-
15; Dental Officer, GS5-12 to
GS-15, — No. WAH-902.

“Medical Record Librarian, GS-
b to GS-12, — No, 331.

Medical Technieal  Assistant,
G8-6. — Jobs are with the
Public Health Service in Fed-
eral pengl and correctlonal in-
stitutions. No, 355.

#*Medical Technologist (Clinieal
and Health Research), GS-5
to GS-11. — Positions are In
the Washington, D.C. area.
No. WAH-815.

*Orthotist, Prosthetist, GS-6 o
GS-11; Restoration Technician,
GS-5 to GS-11. No. WA-T-417.

*Pharmacist, GS-9 and GS-11.

No. WAH-809

*!Physiclan’s Assistant, GS5-7 to
GS-11, — No. 428.

*Professional Nurse, GS-4 to GS-
15. — No, 419

Resident in Hospital Administra-
tion, Jobs are with the Vet-
erans Administration, No.
WAH-017

*Therapists: Physical, Occups-
tiona! Corrective, GS-6 to GS-
9; Educational, Manual Arts,
GS-5 to GS5-9. — No. WA-8-
03-H

*Veterinarian Trainee, GS-T.
Jobs are with the Department
of Agriculture. No. WAH-007.

*Veterinary Medical Officer, GS-
9 to GS8-15. — No. WAH-9017.

Social and Educational
Correctional Officer, GS-6.
Jobs are In Federal penal and

correctional Institutlions
throughout the United States.
No. WAS-027,

Indian Education — Elementary
Teacher, Secondary Teacher,
and Guidance Counselor, GS-
5 to G8-9. — For duty in the
Bureau of Indian Affairs In
various states Including Al-
aska, No. RA-9-10.

*Professional  Careers for Li-
brarians, GS-7 to G8-12
No. 422,

*Psychologist (Clinieal, Coun-
seling, VA, and Psychologist),
GS-9 to GS-12. — No, WAS-
913,

#Social Worker and Correction-
al Treatment Specialist, GS-
9 to GS-12, — No. 426.

Stenography and Typing

Stenographer, GS-2 to GS-5;
Typist, GS-1 to GS-4, — Joba
are in the Washington, D.C.
area. (Wrltten test) No.
WAO-801

Trades

(All trades jobs are in the Wash-
ington, D.C, area unless other-
wise specified.)

#*Federal Careers for Journey-
men in the Printing Crafts,
$5.09 Lo $638 an hour (ap-
proximate rates), Most posl-
tions are in the Government
Printing Office and the Bureau
of Engraving and Printing in
Washington, D.C. No. WAW-
903.

General Schedule
Entrance Salaries

& AT G $ 4326
e ey e 4,897
C T AR R A 5,624
IS oases e ayai 6,202
[c 1L SRR PR 6,038
G8-B ..ivvvviinass 7.727
& 8,582
EBIREE ~os's 0 s10ioin nle o 9,493
<D0 e Ry 10,470
(A8=20: c vt oivbe e 11,517
& 12 O TIAREAR EE 12,615
(= e R o 15,040
CHS=XF. i civeavsse 17,761
GS-14 20,815
RBPLY. . - vs v emn e 24,261
*May be wed for Glling jobs in foreigs
countries,
#May be wed for flling jobs im any

part of the United States where theee
it DO appropriate announcement opea.
{lodicates mew announcements,

 REGISTER NOW FOR
EVENING CLASSES

*Veteran's Approval

ABC NITE OWL!

STARTING SEPTEMBER 20

% ACCOUNTING or SECRETARIAL
DIPLOMA PROGRAMS

% CERTIFICATE COURSES: » TYPEWRITING
* GREGG SHORTHAND REFRESHER
* STENOGRAPHIC REVIEW

AREA'S MOST UP-TO-DATE 34-WEEK COURSE
IN

"COMPUTER PROGRAMMING

using the IBM/SYSTEM 360 data processing
system in ABC's own computer installation.

*Employer Approved

CALL 434-7163

FOR FREE
BULLETIN!

AN ACCREDITED INSTITUTION OF MIGHER
BUSINESS EDUCATION SINCE 1887

j ALBANY BUSINESS COLLEGE

130 WASHINGTON AVE, ALBANY, N.Y, 12210

-
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| SPECIALIST CARE

The Job Market

By BARRY LEE COYNE

A LISTING OF NON-CIVIL SERVICE JOBS AVAILABLE
THROUGH THE NEW YORK STATE EMPLOYMENT SERVICE

There are openings in the
Apparel Industries Office In
Manhattan. Sewing Machine Op-
erators to work on single or mul-

How much does an Ortho-
pedist charge for each visit?

How much does a Gynecolo-
gist charge for each visit?

How much does a Skin Spec-
ialist charge for each visit?

We don't know exactly but it
can be expensive.

If you are @ member of H.1.P.
you have no financial worries.
Unlimited specialist care and
treatment is available /n and

out of the hospital,

Most other health insurance
programs place strict limita-
tions on specialist care, both

in sarvice and coverage. And

the patient has the worry of
seeking out proper specialist
care,

As a member of H.1.P, you do
not have to search for medical
specialists. Your specialist care

is provided by a team of 14
medical specialists and the en- 2
tire medical resources of H.1.P, &

One of the many reasons
for joining H.L.P.

ti-needle apparel machines. Any
experience on garments, leather
goods or shoes acceptable. The
pay range is from $70 to $160
n week, Plece work and some
week work , . . Also needed are
Sample Stitchers to work with
designers or patternmakers In
the production of the original
garment, Any experience nccept-
ablea, The pay rate 15 $75 tw
$140 a week,

There 15 a demand ¢or Sawing
Machine Operators to work with
special equipment sewing but-
tons and buttonholes. May be re-
quired to use a slipstiteh ma-
chine to set lining In tles. The
pay range for & 35-hour week is
from $64 o $35. Mostly week
work, some plece work .
Merrow Machine Operators with
factory experience on power ma-

chines wused in making polo
shirts or sweaters and other
knitted garmemnds can fill jobs

paying from $80 to $95 a week

Apply at the Manhsattan
Apparel Industries Office, 238
West 35th St,, Manhattan.

In the clerical fleld, experi-
enced Biller Typists good at fig-
ures and able to type 35 words
per minute accurately, are need-
ed at $110 to $125 a week , . .
There 15 a great demand for
Bookkeeping Machine Operators
with a knowledge of bookkeep-
ing and typing. Also knowledge of
NCR or Burroughs Sensimatic
machine prefgrred. The pay
range 15 §110 (0 $140 a8 week.

Full Charge Bookkeepers with
thorough experience in all phases
through general ledger and trial
balance are wanted for jobs
paying $150 w $200 a week
Plug Board Operators with ex-
perience and typing ability can

MAJOR APPLIANCE
DISCOUNT OUTLET

WHERE ALL QUOTED PRICES ARE ONLY
SLIGHTLY ABOVE WHOLESALE

WASHERS
RANGES D
STEREO COMPONENTS
SAMSONITE LUGGAGE

DRYERS

REFRIGERATORS
SHWASHERS COLOR TV ¢

FREEZERS
ACK WHITE TV

RADIOS VACUUM CLEANERS

SMITH CORONA TYPEWRITERS

FEATURING: ALL FAMOUS BRAND NAMES & LATEST MODELS
SHOP THEN COME TO US WITH THE MAKE

FIRST

& MODEL NUMBER & WE'LL QUOTE
THE LOWEST DISCOUNT PRICES!

NOW AVAILABLE ALL FAMOUS BRAND

FURNITURE

CARPETING

HOME FURNISHINGS
& ACCESSORIES

AIR CONDITIONERS
215 PLACE & 42nd AVE

BAYSIDE, N.Y

HOURS: Daily 10 AM

«Dan nnnan faran
Mas n sleocirix

Wed
(Not attiliated with any other stores.)

HA 3:2400
9 PM

& Sat. W1 5.30

get Jobs paying $100 to $125
a week. No experience needed.
These jobs are In all types of
offices and locations. Typing
speed must be 35 wpm and
stenography 70 to 80 wpm ac-
curately There are Jobs
avallable €or experienced Clerk
Typlsts nl o salary range from
$100 to $130 n week , , . Also
experienced Secretaries are want-
ed at $125 o $150 a week . . .
Apply st the Office Personnel
Placement Center, 575 Lexington
Ave,, Manhattan.

Employers of industrial work-
ers In Manhattan are Iin need
of Engraving Press Workers w

allnew

BELL & HOWELL = =<
EASSETTE PR

set up and operate modern or
Carver engraving presses at $100
to $140 & week , . . There I8 a
need for Protective Signal In-
stallers experienced in burglar
alarm systems in stores using
hand tools. Driver's llcense and
own car preferred, The pay is 83
an hour , ., . Experienced Of-
fice Machine Servicers are also
wanted to operate manual and
electric typewriters, adding ma-
chine calculators or photocop-
fers at $100 to 8150 a week.

Experienced Sewing Machine
Repalrers for Indusirial sewing
machines are wanted at $100 to
150 a week . . . Also Hand Col-
lators with experienced In car-»
bon collating at $90 to $100 s
week . ., . Apply at the Manhat-
tan Industrial Office, 2556 West
54th St., Manhaitan

In Queens a Lathe Set Up
Man with machine shop experi-
ence I8 wanted. Must be able o
read blue prints and work to
close tolerance. The pay is $3.50
an hour . , ., Also wanted a4 a

Foreman to supervise woodwork-
ing operators, Must have heavy
experience in woodworking and
supervising ability, The pay is
$175 a week . . , There is an-
other Interesting Job for Field
Engineering Assistant to work in
the Brooklyn/Queens-Floral Park
area to be taught to perform
preventative maintenance duties
as required. Must be high school
graduate and have his own car
to use for company business
The pay Is $122 a week.

An Electronle Technlelan 15
needed o trouble shoot and
service electronic’ photographile
equipment. Must have elecirical
background and have stucdied
electronles in vocational high
school or other schools, The sal-
ary Is $5656 a month . . ., Experi-
enced Spray Painters are In de-
mand. Must be able to mix and
match colors, The job pays $2.75
an hour Apply at the Queens
Industrial Office, 42-15 Crescemt
8t., Long Island City.

WITH MULTI-MOTION SPEEDS

Select a cassette, snap Itin place, press a lever 1o thread
and you're ready to show movies! Unlimited versatility—
show Super 8 or Regular B casselles or reels, Pius
Multi-Motion speeds for slow and super slow motion,
1/1.6 18 to 30 mm zoom lens, automatic rapid rewind
after each showing, reverse projection control, film cut-
ter—and every feature you could want in a projeclor.

ALSO AVAILABLE...

400 200

100 50

4 CASSETTE SIZES
TO CHOOSE FROM

[CIOR

=

NEW CASSETTE ALBUM
Stores On A Bookshelf

BONDY EXPORT CO.

40 CANAL STREET

NEW YORK CITY

£
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Restructuring Of CSEA
Begins To Take Shape

(Continued from Page 1)
would continue under a State-
wide president, exccutive vice-
president and board of direc-
tors who would set general policy.

For the time being, the pro-
posals are now belng studisd by
each chapter in the Assoclation
and first steps toward putting
some of them into effect could
ocour at the general meeting
scheduled for next March.

Because of the deep interest
In the efforts of the restructur-
ing committee, thelr complets
report follows,

Statewide Structure

Backgreund

The CSEA is presently divid-
ed Into what is known as six
Conference Areas., In each area,
it 15 optional for State or Coun-
ty chapters to be affiliated, The
Conferences and the County
Workshop each receive $1,500
per year pald quarterly by CS-
EA. Each affiliated chapter is
assessed certaln dues and all in-
come is used for administering
Conference affalrs,

Each Conference has elections,
officers, & Board of Directors
or an Executive Committee and
committees. At present the Con-
ferences have no polley-making
decision In the affalrs of CSEA
and uusually only serve as s
media of communication with
affilinted chapters, and in some
areas this is poor.

The president of the Confer-
ence is elected only by the af-
fillated chapters and sits as &
voting member of the Board
of Directors of CSEA.

No Conference has a pald staff
or a respectlve office to work
from.

A, Suggestion: Many sugges-
tlons recelved and membership
heard expressed extreme inter-
est In having Conferences take
a more actlve role and have
such areas possess autonomy not
now experienced.

Proposal A

(1,) The Association shall be
divided Into six areas as pres-
eantly exist, each area (o be
known as Reglon not a Confer-
ence,

(2,) Each region shall be un-
der the direction of the reglon-
al president.

(3.) Each reglon shall have
iIts own respectlve regional of-
fice and staff as approved by
the Board of Directors of the
State Association.

(4) The staff shall be under
the supervision of the reglonal
office manager presently known
as reglonal fleld supervisor

(5.)Each office shall be staff-
ed with a reglonal research an-
alyst, reglonal public relatlons
representative, regional politic-
al actlon and legislative analyst
and appropriate clerical staff.
All reglonal fleldmen and assls-
tant fleldmen shall work from
and report to the reglonal of-
fice

(6.) Legal representation shall
be selected by the following pro-
cedure;

The reglonal offleers and ex-
ecutive board shall nominate at
least three law firms to repre-
sent 1ts regional membership,
The three names shall be for-
warded to CSEA headquarters
whereby the CSEA president and
the retained CSRA law firm will
meview the qualifications and
legal abilities and select one
which will be acceplable W

the reglonal executive board,
(7.0 All CSEA chapters, both

County and State, shall belong

to the regional office wherein

they are located.

(8) The six reglons shall be
known as follows and the reg-
fonal office shall be located as
follows:

Albany Region office, Albany;
Buffalo Reglon office, Buffalo:
Syracuse Reglon offlice, Syracuse,
with two satellite offices—Can-
ton and Binghamton; New York
Clty Region office, New York
Clty; Long Island Reglon office,
to be declded, and Mid-Hudson
Reglon office, to be declded.

If » Reglon, due to geographic-
al area, deems it necessary, it
may petition the board of di-
rectors for approval for addi-
tional satellite offices.

(9.) For proper administration,
communication and adherence to
Assoclation policy, each respec-
tive regional staff representative
shall be deemed to be part of
the Assoclation Headquarters
staff, For example: the reglon-
al public relations representative
shall be part of the public re-
Iatlons unit in headquarters,
thus belng familiar with the gen-
eral public relations program
and reporting of the Associa-
tlon.

(10.) The elected reglonal pres-
ident (elected only by members
within thelr reglon) shall be
automatically vice-presidents of
the Association.

(11.) Each region shall have
what is to be called & regional
executive board.

Notes: Section 1, 2, 3, 4,5, 6, 7, 8,
9, 10 require constitutional change
and should be referred to the
Constitution ~and By-Laws Com-
mittee for action,
Reommended effective
Octobier 1, 1973,

Board of Directors

Background

The Board of Directors is pres-
ently made up of the following
voting members:

The officers: presldent, five
vice-presidents, secretary, Lreas-
urer and immediate past presi-
dent of the Association:

The State Exeoutive Commit-
tee: One representative from
each State department and an
additional depariment repre-
sentative for each of 10,000 mem-
bers within the department,

County Executive Commitiee:
Each County having at least 100
members has one representative
on the board of directors.

The six Conference Presidents,

Non-voting members, but who
may Introduce, second, debate
motions are the 17 chairmen of
the standing committees,

Suggestion: There were over
27 different suggestions concern-
Ing Board makeup. Some want-
ed larger, some wanted smaller,
However, the key principle here
is that of complete and falr
representation regardless of size.

Proposal B

(1) The voling members of
the board of directors shall be

date

the president, executive vice-
president, secretary angd Lreas-
urer

(2) The six reglonal presidents
to be known as vice-presidents.
(Note: In the case of the In-
ability of the president to act
or I there exists a vacancy in
the presidency, then the exeou-
tive vice-president shall act as
president,)

(3) The immediate Assocl-
atlon past-president,

(4) The chairman of each
of the councils. The councils
shall be: Operational; Admin-
Istrative; Institutional; Selen-
tifle and Professional, and Law
Enforcement.

(5.). The County Executlve
Committee: At least one mem-
ber from each county having
& minlmum membership of at
least 250 and one additional
member for each 10,000 mem-
bers. The <County Executive
Commlittee shall select from its
membership one director to rep-
resent counties not having the
minlmum membership,

(6B.) The County Executive
Committee shall select from its
membership one director to be
known as the chairman of the
County Executive Committee,

'(6.) The State Executive Com-
mittee shall conslst of one mem-
ber from each State department
having a minimum membership
of at least 250 members and
one additional depariment rep-
resentative for each 10,000 mem-
bers,

(7.) The State Executive Com-
mittes shall select from its mem-
bers one direclor to be known
8s the chalirman of the State
Executive Commitiee,

(8.) The directors committee
shall conslst of the officers, the
six reglonal presidents, the
chalrmen of the State and Coun-
Lty Execullve Committees. This
committee shall act upon the
call of the president on matters
of extreme emergency.

(9.) Non-voting members of
the Board, There shall be on
the Board of Direcltors the
chalrman of the insurance com-
mittee, legal committee, pension
committee, constitution and by-
law commitiee and retirees' com-
mittee. The chalrman shall be
appointed by the president, serve
at his discretion but not to
exceed his term of office. These
shall by known as standing com-~
mittees,

(10.) No standing commlittee
chalrman shall introduce, sec-
ond, debate, or vote on any ac-
tion before the Board except on
matters affecting hiz own com-
mittee report,

(113  Standing committee
chalrman shall only be In at-
tendance at a Board meeting
upon call of the president or to
render a committee report,

(12.) The Board of Directors
shall have what 1s to be known
as Board committees. The Board
committees shall consist of only
voting members of the Board
and each committee shall select
its own chalrman.,

(13) The Board committees
shall be budget, charter, per-
sonnel, pension and retirement,
and handiing group life Insur-
ance,

(14 Proxy:! No Board mem-
ber who is physically present at
a Board meeting and who rep-
resents more than one votlng
capacity shall have the right to
& proxy; however, the member
may cast one vote for each of-
flee he holds,

(15,0 No standing committee
chalrman has the right of proxy.

(16.) A Board member shall
not be a member of a unit or
group repreaented by a compet-
ing organization.

Rofor to Comstitution and By-Laws
Commiittee  changes  effoctive
Ociober 1, 1973,

A. VICTOR COSTA

Elections

Background: Reglonal (eonfer-
ences) officers are nominated,
elected, Installed and hold ten-
ure, and such, different from
area to area, There exist varl-
ous officerships and commit-
tees, The boards and executive
councils or committees also dif-
fer In makeup and voting, In
some areas Is equal and others
welghted,

Statewlde: Nominations, elec-
tions, Installation and tenure
are standard under the Assocl-
ation's econstitution.

Suggestion: All elections in
CSEA should be standard as to
nominations, dates, procedure,
elections, officership, tenure and
makeup. .

(Special Note.) Since many
suggestions also took in units
and chapters, both State and
county, the commitiee was only
able to discuss the Statewide
and reglonals, these being the
top levels. Under Phase II, the
committee will recommend many
needed cha In chapters and
unit standardization.

Proposal C
Statewide Association election:

(1.) All officers are to be elec-
ted for a period of two years.

(2) All Statewide elections
and State departmental repre-
sentative electlons shall be com-
pleted no later than June 15 in
an odd-number year and all of-
ficers and State Executive mem-
bers be installed prior to July 1
of the same odd-number year,

Specinl Note: County Execu-
tve election procedure will be
reported in Phase II.

Regional Officer Election:

(3.) All regional officers elec-
tlons shall be completed and its
officers Installed no later
than July 1 of an odd-number
year,

Special Note: The committee
recommends that this be refer-
red to the constitution and by-
laws committee for language and
effective dates consistent with

the legal terms of incumbent
officers,
(4.) Nominating Committee:

The nominating committee to
select a slate of candidates for
both Statewlide and departmental
representative offices shall be se-
lected at the December Board
meeting of an even-number year
and the slate of officers and
State representatives shall be
nominated no later than April
1 of an odd-number year.

Speclal Note: During phase
I, the committee will recom-
mend further proposals as to
election commlittee make-up,
right of petition, ete.

Refer to Commitiee of Constitution
and By-Laws, Recommond effec
tive day: October 1, 1973-July 1,
1975,

Proposal D
Administrative changes

(1) Shop Stewards: In every
chapter there shall exist as man
shop stewards as may be deemed
necessary by the chapter's ex-
ecutive council,

Special Note: This should be
a mandated clause in every chap-
ter and unit constitution.

Refer to charter committee.

Effective Date — Immediately
upon recommendation to and
passed by Board of Directors.

(2) Sergeant-at-Arms: The
president shall appoint a ser-
geant-at-arms who will be re-
sponsible for the procedures of
conducting orderly delegate and
Board of Directors meetings, The
sergeant-at-arms shall be a
member of the Board of Direc-
tors but shall not introduce,
debate or vote on any motion
before the Board.

(3,) There shall be establish-
ed a special escrow account with
a banking Institution approved
by the Board of Directors other
than the present declared de-
pository for CSEA funds into
which account shall be deposit-
ed the minimum of $§1 per year,
per member and whose sole pur-
pose shall be used in the event
of an Association Board of Dl-
rectors’ approved job action in
any chapter of CSEA,

Special Nole: Nothing herein
shall be construed to mean that

a formula shall not be develop- 9

ed that a certain bi-weekly de-
posit be made Into this account
as long as the total for one year
deposits shall not be less than
$1 per member,

(4) Membership Cards: A
new membership applieation be
immediately designed and pro-
duced in triplicate with one
copy to go to headquarters, sec-
ond copy to the chapter pres-
ident and the third copy on &
card stock substance be given
immediately to the member,

The member, upon receipt of
card, shall be deemed to be &
member of CSEA and entitled to
all rights and privileges extend-
ed by CSEA Effectlve Immedi~
ately.

County
Division
Meeting

(Continued from Page 3) <
actment might well be exempi-
ed, he explained.

Questions from the audience

centered on the new contract @

perfod regulations and the stan-
dards set up for designating
personnel as ‘“confidential” or
“managerial” employees. Both
PERB offlclals relterated that
“statutory criteria" are impre-
clae and will have to be litigated
by Individual cases. They stress-
ed that title In one jurisdic-
ton did not automatically equate
with the same title elsewhere,
Any new utles created, more~

over, will be subject to review e

by PERB,

Joiniffg Dolan, Helsby and Lef-
kowitz on the dals were: 8.
Sumuel Borelly, chalrman of the
County Division; Richard ‘Tar-
mey, newly installed Statowlde
third vice-president, and CSEA
fleld representatives Nels Carson
and Emanuele Vitale, who han-
dle County affairs.

Pase Your Leader
Te A Noun-Member
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Decision Reserved
» In Attorneys’ Suit

A State Bupreme Court justice
has reserved decision in an ac-
tion challenging the policy of
the Corporation Counsel's office
of hiring lawyers without clvil
service status who allegedly per-
form the duties of civll service
attorneys, often at higher sala-
rles.

Justice Samuel J. Silverman
of Supreme Court, New York
County, reserved decision nfter
hearing arguments last Wednes-
day concerning the employment
of “exempt" attorneys by the

Furniture For Sale
BEDROOM SET & Sofa Bed & completn
Kitchen Set, Saceifice, Call 7434025
any time,

LAl BBDDADADDADD DS

ROCKLAND
RESIDENTS

Need a second car—or @ good first
car? Guaranteed top shape vsed
cors whelesale prices, retail valve.
Civil service employees enly, show
your identification and get 100
discount, Call 914-352.8219 — ask
for Charlie Smyth.

FrvV Vv VvVvVvVYVYyYyYwY

Merchandise Offerings - TV'S

USED TV'S LIKE NEW

FROM $1999 yUp
Guaranteed Like New
2656 Broadway (cor. 101 St.) 866-2127

.
corporation counsel.

Initially flled In July, 1870,
the action was brought by Ar-
thur Grossman, a colvll service
attorney. The Civil Bervice Bar
Assn, has entered the case as
an amicus curiae

Justice Silverman rejected n
motion by Grossman that he dis-
quallfy himself because from
1938 to 1940, Justice Siiverman
served as an assistant corpora-
tion counsel on an exempt basle

LU R UL )

FIREFIGHTERS FIGHT FIRES
« « « NOT PEOPLE.

Gity Mapping
Nov. 20 Test

A promotion exam to fore-
man machinlst, open only to
Fire Dept. employees, will be
held Nov. 20, However, can-
didates must submit entries by
no later than Sept. 22.

The title now pays $7 hourly
and deals with scheduling ma-

e _|.5_=_3.=:.= arns
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Homes For Sale

(Out of State)

TIRID? RETIRE TO FLORIDAI

Make it a reallty. SEE Highland Vi)
lage Mobile Home Park on the Gold
(mn near the tropical Atlantic. The
life” is yours for as little

ar 36950 o prestige aduolt commue
nity bmu by people who care about
E:ol You pick from 30 homes
mplete recreation and LOW raxes!

Write for free literature: Highland
Village, 4900 NE 2o0d Ave., Pompano
Beach, Fla. 33064,

JOBS

FLORIDA JOBS? Faderal, State,
County, City. Florida Civil Service

Bulletin, Subscription $3 year - 8
Issues,

P.O. Box 846 L,
N, Miami, Fla. 33161,

SAVE ON
YOUR MOVE
TO FLORIDA

mx-reoux tost per 4,000 Ibs wo
tensburg from New York Cicy,
‘1)8 Phindelphia, $412.80; Albany,
$469.20. For an estimate t0 any des
tinatio nin Florids

Write

SOUTHERN TRANSFER
and STORAGE CO. INC.

DEFT. C, BOX 10217
§T. PETERSBURG, FLORIDA, 3373}

VENICE ¥LA, INTERESTED?
SEE H. N WIMMERS, REALTOR
WP CODE 33608

FIREFIGHTERS FIGHT FIRES
«+«+« NOT PEOPLE !
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Approved By Many Civil Service Organizations

® NEW CARS — Official car purchase plan . .

. exactly $100 above dealers actual cost!ls '\,

* CARPETING - Specially negotiated discount prices on almost all national brands. #
® * STEREO AND HI-Fl — iterco consoles, stereo cabinets and stereo components includ. 58
ing amplifiers, preamplifiers, tuners, turn tables, speakers and spesaker systems agd
tape recorders. %
* DIAMONDS — Uncontested value ar lowest possible price! w
5
* PIANOS -Dircet factory arrangement for special discount prices. Factory showroom 58
/ located in New York, -3

* CAMERAS AND PHOTOGRAPHIC EQUlPMENT == Cameras and acceasories, movie

cameras, still and movie projectors, editing, copying and developing equipment, lenses

and film,
° ADDITIONAL SERVICES
& * MAJOR APPLIANCES — Televisions, air-conditioners, refrigerators, freezers, dish- §
’ washers, washing machines, dryers, disposals, ranges, radios, humidifiers, dehumidifi- 23
ers, tape recorders and vacuum cleaners available at slightly above wholesale, ¥
®* FURNITURE — Complete lines of furniture as slightly above dealers actual cost.
® CUSTOM DRAPERIES, UPHOLSTERY AND SLIP COVERS — Exclusive service group
only through United Buying Service, 13 locations throughout the metropolitan area, £
®* FURS — A prominent fur manufacturer and supplier to major department stores is 3
now contracted to offer their products it discounts exclusive to United Buying Service. 8
Fur available include Mink, Beaver, Leopird, Muskrat, Broadtail, Aluskan Seal, Per. 3
& sion Lamb and a variety of Fun Furs, "

* LUGGAGE — P'roducts of all leading manufacturers at special discount prices,

United Buying Service

BuvinG

R {

Corporation

1855 Broadway, New York, N.Y, 100023

New York: (212) LT 1.9494, PL 7.0007
New Jersey: (201) 434.6788

Long Island:

N

(516) 488-3268

The Greatest Buying Power in Greater New York

chinlsts and other personnel per-
forming machine shop and
bench work duties. Persons com-
peting must have served for at
least six months as machinist or
auto machinist,

The test will cover areas ke
supervision, work control tech-
niques, and the operation of
machine shop equipment. Exam
Notice No. 1562 gives the appli-
cant a full picture of the job
duties, and may be picked up at
the Department of Personnel, 49
Thomas St., Manhattan

Train Via Video

To ald your professional train-
ing as a polliceman, fireman or
nurse, the Municipal Broadeast-
ing System nairs a series of
video shows, The Leader's week-
ly column, "Civil Service Tele-
vision,” acquaints you with
what's scheduled — both In the
daytime and evenings,

PLAN AHEA,,

Vacation now, retire later In

ST. RTe

By the Gulf

08.904% chance of sun everyday..,
715" average “‘winter'” high...
whars lovely homes in nice neigh
borhoods start at 410,000

FREE! a0-page full =g

color brochure plus bonus
vacation folder

CSL914
St, Pete Arna Chamber
St Petersbury Florids 23731
Nars
Address
City

\ State__

et TRt | LIS 7

REAL ESTATE VALUES

S
% SPRINGFIELD GDNS LAURELTON =
= $27,990 $49.990 =
COLONIAL LEGAL 2-FAMILY =

This house is deiuched with 6 | This beautiful 8yr old corner g

rooms consisting of modern eutin
kitchen, living room, full sized
Jdining room, 3 Jarge bedrooms,
132 baths, extra large bavement,
garnge, oil heat. Owner leaving
wall-wall carpeting, refrigerator and
washing machine. Ak for
Mr. Rogers,

QUEENS VILLAGE
$30,990
DETACHED

7 rooms .
en, living

modern eat-in kitch.

room, banquet-sized

dining room, 3 well proportioned

bedrooms, sanparch, hathroom,

semi-finished basement, garoge, oil

heat . . . many extrus included!
Ask for Mre Alex,

168-25 Hillside Ave

S

BUTTERLY & GREEN

house on 40x100 grounds consists
of 2 huge 6 room apts, porch,
patio, nightelub finished bsmt with
wet bar, Ownee leaving 2 refriger-
arors, 2 air-conditiooers, wall ‘wall
carpeting, scroens & storms, wash.
er — everything goes! Near schools,
shopping and transportation, Ask
for Mr. Cantor.

LAURELTON
$32,990
Fully Det Cape Cod

6 room house on 44x100 grounds

consisting of 4 bedrooms, living

room, modern eat-in  kitchen, 2

full barhs, full basemeant, oil bheat.

Near schools, shopping, tramsport-

ation, GHI & FHA terms available,
Ask for Mr. Soto.

JA 6-6300

CAMBRIA HEIGHTS $29.990
Dewached all brick 6 rm Ranch bun-
galow home, Beautiful corner plot,
Like oew! 3 huge bedrmy, livem,
dinrm, modern Kitchen, modern bath,
nite club finished basemont, oxtraa
galore!  Excellent terms  armanged.

LONG ISLAND HOMES

168-12 Hillside Ave,, Jam. RE 9.7300

Houses For Sale - Ouée:

U.S Government Foreclosures

VACANT HOMES
Priced From $17,000
To $30,000

No extra cost, No extra foer
right now, We bhave the

Bimston  (212) 523-4594

Call
keys.

s Pike Fort Juvh. NY

House For Sale - Long Island

DEER PARK: 6'4 rma colonial soyle,
sorm & screeon 1003100 fenced
patio, taxes $523 per yr, 520,500
wked, Owper, call (516) 6670641

House For Sale

LEVITTOWN — 4 bedrooms, 2 cae

garage, exquisite bome, only $2250
down, real cecam puff, Worth your
lapection, McNEELY, S516.715.8540,

Farms & Country Homes,
New York State

NEW FALL Catalog and  Haondreds

of Real FBatate & Bines Bargaios

All Typos. Siaes & Pricos. Dahl Realty,
Coblaskill, N.Y

Farms & Country Homes,
Orange County

Bulk Acreage ~— Relirement Homes
Busitess 1o the Tri Stale Alea
GOLDMAN AGENCY BREALTORS
COICI unuu

Acreage For Sale - Tous

HORIZON CITY, B Puo County, Yex:

® Gloutheast of Kl Paso City) 3

sctes multiple Jdwelling  aren,  tecreas
tioa  centen, w‘u.‘“ lu'l.nuum'l‘lah
clu fliw X

du ﬁ ’hlvuou Salvo. 1%

Yut An.. White Pu&u. New

BRONX SPECIAL!
WAKEFIELD VICINITY

Detached 612 rea Duplox, finibed
bamit, garage. Walk to sub, Excellomt

VETERANS $2000 DOWN
FIRST-MET REALTY

4378 White Pluins Rd, Bronx
324-7200

LAURELTON $28,500
DET STUCCO COLONIAL

7 Ig rmys, 4 lge bedrmy, formal dinis
rm, mod kit & 2 baths, Nite clu
twmt. Garage. Call for appointment.

ROSEDALE $32,990
DET RANCH-BUNG,

10 yr» young with 4 master bedrms,

2nd l'.mm1 Ige parden grods. Mod
QUEENS VII.I. $44,500

3 FAMILY INCOME

Det 15 yeo young legal 2.0am with
S &3dm ut‘m plus additional fin
bamt  upt  wit sprt  entrance.  All
modern thru-out. ust see, Call for
sppmt,

MANY OTHER | & 2 FAM HOMES

17013 Hillside Ave-Jamaica

OL 8.7510

Farms & -Eo:;fry Homes,

N.Y, State

NEAR ALBANY & SCHENECTADY, &
dcres with beautiful views, Ultra mosds
etn S5 room home, Stone  freplace,
W /W cmipeting, auached grovobouse,
$35.000, Doctor orders sale. WIMPLE,
KEALTORS, US Hiway 20, Sloansville,
NY S18875.6355, OTHERS,

o

Acrugo For Sale

New Mexico

RIO RANCH ESTATLS, Sandoval
County, New Mexico, sbous 4 miles
north  of  Alborquerque; 5 acres, »
BrOwing commumity, recreation un

ters shing, huniing, parky
3:". country  club, n  shines lbf
3 per year. Price 310,000, Wiite
Mn Salvatore De Salvo, |1 (.lmnnl-lc
Ave,, White Plalm, New York 10603,

MMM
BUY U.5. BONDS

61 ‘FI soquaydag ‘Sepsan] ‘YAAVAT ADIAMES TIAID °

I
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CIVIL SERVICE

CSEA Aims For 15% Pay
Increase For Employees

(Continued from Page 1)
my were almost universal. (Slo-
ries on this {tem and the pen-
slon lmprovements appear
wherse In this edition.)

Salary Report
At Leader presstime, delegates
were still meeling on resolutlons
that will affect the legislative
and internal programs of CSEA

olse-

>~ -

- )

e

RANDOLPH V. JACOBS
and these will be
next week.

Because of the Importance of
the stance on salarles, the full
report of Jacobs' commiltee foi-
lows:

“The salary program of the
Clyil Service Employees Assocla-
tlon, Inec, s one which calls fos
a salary level for all State em-
ployees which will provide an
average salary at least equiva-
lent 0 the average earnings of
non-State employees within New
York State and resuit In the
majntenance of an adequate
standard of living. In order W
accomplish this, two factors are
highly slgnificant and should be
used as guldelines in determin-
ing what our salary demand
should be for State employses
this year, These factors are: (1
The relationship between
salaries and non-State governs
mont salaries and wages, and (2
The Increase in

reported on

State

living ocosts
which must be considered, above
and beyond other salary rela-

tlonships, in order to malntaln
an adequate standard of lHving

“At 1ts meetings, your salary
commitiee has reviewed faotual
data measuring both of

tiweas

factors which has resulted In
recommendation 1A below. Your
commitiee also considerad and

reviewed other salary inequities
which have evolved over the pas!
fow years and has Ilncorporated
recommendations to resolve
Inequities In the following
ing
1A—A 15 percent across-the-
board salary Increase for
all State employees repra-
sented by the CSEA s
well as those designated as
management -confidential

these

st~

1B—Include in a negotiated sal-
ary agreement a cost of

living escalator clause
based on the New York-
Northeastern New Jersey
Consumer Price Index
covering a!l items (1967
equals 100) 1971 revision

published by the Bureau
of Labor Statisties, U. 8
Department of Labor, We
recommend that the esca-
Iator clause be computed
on index-salary relation-
ships using the Index for
the month during which
our contract commences
ns the base Index, Adjust-
ments should be made
semi-annually on April 1
and October 1 of each
flscal year.
1C—(Deleted) In order to pro-
vide n take-home pay in-
orease of at least 5.2 per-
cent, the CSEA should
sponsor legislation or ne-
gotiate with the adminis-
tration to sponsor legisla-
tion which would permit
and result in a contractunl
agreement  wherein  the
State would pay the em-
ployee's share of the
FICA payroll tax.
ID—That the CSEA take all
necessary steps to guaran-
tee the payment of al In-
crements contained in the
Slate salary schedule to
all employvees by removing
present statutory Ilimita-
tions which have caused a
loss of Increments because
of negotiated flat dollar
minimum pay increases.
1E—Provide an additional lon-
gevity increment for each
five years of service after
an employee has reached
the maximwm fifth-year
rate) of his salary grade
1F—Continue and increase to
$6.000 the minimum an-
nual salary for all State
employvees who have com-
pleted 26 bl-weekly pay-
roll periods of service In
full pay status.
1G—Continue and increase the
locational pay differential
for the nine counties in
Lthe Metropolitan New
York Area and Monroe
County to $500 annually,
extending this benefit to
part-time employees.
IH—Continue and increase the
present inconvenfence pay
differential to $600 annu-
ally, extending this bene-
fit to part-time employees
11—-Provide severance pay to
employees with one or
more years of continued
service whose employment
Is terminated because of
the abolition of positions
as follows, in addition to
any accrued vacation pay
that may be owing to the
employee
One year through five years
4 weeks pay
Six years through ten years
8 weeks pay
Eleven years or more
12 weeks pay
Also provide that an em-
ployee upon retirement
shall be granted severance
pay on the basis of one
day of severance pay for
each unused day of slok
leave. Severance pay shall
be computed on the basls
of work daya rather than
calendar days.

1J—Negotinte an agreement
that the State will nego-
tiate salury matters which
would apply to specific
groups of State employees
or a specific situation on a
bargaining unit basis —
such as hazardous pay for
certain occupations, addi-
tlonal pay for neademlic
achlevement, additional
pay for variations in dol-
lar volume of contracts su-
pervised by engineers, efe.
Finnl Review

The committee reconvened on
Sept. 8 Lo review its final report
to the delegates and evaluate the
effect of President Nixon's
Wage-Price FPFreeze on public
employee salarles generally and
its recommendations In particu-
lar

The committee noted that its
recommendations are for full
implementation on April 1, 1972,
The contracts between the State
and CSEA expire on March 31,
1972. The 135 percent coms-
pounded two-year Increase, with
a $1,275 across-the-board mini-
mum, provided by those con-
tracts currently in effect, has
been fully realized and is unaf-
fected by the President's freeze
of wanges. The committee’'s pro-
posals are similarly not affected
by the 90-day moratorium on
wage Increases, as they would
not be implemented until April
1, 1972, a date far beyond the
expiration of the 80-day period.

“Dr. Wenzl has communicated
with Seecretary of the Treasury
John B. Connally and the Direc-
tor of the President's Cost-of-
Living Councll, William I, Green-
er, W Insure adequate consldera-
tlon of proposals to protect our
membership against the continu-
ance of unjust and diserimina-
Lory controls over Stale employee
salarles, as well as a provision
for exemption for local goverm-
mept employees, against whom
the freeze has worked an unjust
and unfair hardship,

“The committee feels that its
proposils are therefore fully
consiastent with the 90-day order
of the President currently in ef-
and any falrly and Jjustly
taken future action™

Wenz| Reminds Aides
Mgmt. /Confidential
Notices Unofficial

ALBANY
C., Wenzl,

fect

- Dr. Theodore
Statewide pres-
ident of the Civil Service
Employvees Assn.,, sald last
week that Administration repre-
sentatives have reportedly “mis-
led muany COSEA members in
the matter of the proposed des~
fgnation of certain State em-
ployees as ‘management and cons

fidentinl,’ thus removing them
from thelr present bargaining
units,

Many of our people have been
advised to discontinue member-
ship lmmediately, because the
State nas lncorrectly told them
that they will soon be ineligl-
ble

Wenzl
that
OSEA member w discontinue
membership at this time. This
matter s far from closed, and
It s quite possible thal most of

emiphasized the faot

“there 1s no need for any

V|CT°RY e Comptroller Arthur Levitt, left, and Attorney
General Louis Lefkowitz, guesis at the dinner that ended the an-
nual meeting of CSEA last week, help Theodore C, Wenzl celebrate
his victory in winning a third term as CSEA president,

TABLE TALK— Jerry Finkelstein, left, publisher of The
Leader, and Robert D. Helsby, chairman of the State Public Em-
ployment Relations Board, enjoyed an amiable conversation while
dinner guests of CSEA and the installation banquet in the Waldorf~ d
Astoria Hotel last week.

®

L/

P

DA'S GUESTS —— Mrs, Ersa Poston, right, president of the @

State Civil Service Commission, and Solomon Bendet, outgoing
CSEA scoond vice-president, were dinner partners on the dals at
the closing banquet of CSEA's annual meeting last week,

Riot At Attica

(Continued from Fage 1)

those who have been ‘unofficial-
ly) notified of their change In
designation will in fact remain
In thelr present unit

“We always regret the loss of
any member,"” he continued, “and
it would certainly be a shame
to lose a member against his
will when no such loss |6 neces-
sary."

Wenzl stated that CSEA s
taking legal action against the
State to declare unconstitution-
al the Taylor Law amendments,

hostages are clvillan employees
represented by CSEA. Wenzl at-
tributed much of the recent trou-

ble in Btate prisons to the Divi-
sion of the Budget, which has @
withheld the funds necessary for
prison reform programs, in-
creased staff and general up-
grading of physical facilities

“The “Division of the Budget
saw fit to lgnore the riol at Au-

under which the management burn last Nov, §, and cut the
and confidentinl deslgnations Correctional Services budget, We
would take place. He assured can only view this new disaster
sll OSEA members that thelr as the result of a regrettably
bargaining status remains the

negligent attitude on the Divi. &
slon. Maybe this appalling situs-
Hon at Attica will opéen thelr
eyes.”

same and will remain the same
—unless the courts decide other-
wise,"



