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‘Disaster is béing averted only by a super-human ef-
fort by our members.’
: —CSEA President William L. McGowan

ALBANY — A crisis exists in the state’s mental hygiene facilities.
Layoffs and early retirements have left the psychiatric and developmental
centers with dangerously low staff levels. ;
 The Cuomo administration seems determined to thwart the will of the

‘legislature by keeping those staff levels well below the number of positions
approved in the budget. At press time CSEA officials were making every
effort to convince the governor that more staff is needed.

CSEA local presidents in mental hygiene facilities around the state
report similar problems. Services to clients are seriously declining because

there is not enough staff. CSEA members are being forced to work double-

Facilities in a
state of crisis

shifts three and four times a week. Often those workers find themselves in
danger because staff levels are so low.

“Disaster is being averted only by a super-human effort by our
members,” said CSEA President William L. McGowan. ‘“The dedication of
CSEA members to the clients they serve is the only thing keeping services
anywhere near adequate levels. The administration is cynically and
callously keepmg the staff levels too low while preaching about the ““family
of New York.

Residents are being warehoused. Client trips and outside activities have
been cut back because of staff shortages. At some facilities this means
clients are missing needed dental and medical clinics.

A shortage of food service staff is forcmg residents in many facilities to
eat off of paper plates because there is no one to do the dishes. In many
facilities housekeeping staff is working out of title in food service just to get

(Continued on Page 16)

‘The Wages of Inequality’

CSEA in forefront of
efforts to eradicate
wage discrimination

--See’Pages 9-12




Union 'laces’

info an issue

involving old, used boots

CANTON — A strange issue involving used
boots “‘kicked off’’ here last month when the Can-
ton village department of public works
superintendent told public works employees
their old, used boots would be collected on July 5.

But CSEA field representative Steve Ragan
promptly “laced” into the board with a letter
saying the union was filing a grievance on behalf
of the employees. Ragan asked the village to
withdraw the order.

“In our letter we simply said the boot direc-
tive was in violation of Articles 17 and 18 of the
contract,”” Ragan said.

“According to the terms of the agreement be-
tween the village of Canton and CSEA, a $50
allowance will be provided to DPW employees
for work boots. It makes no mention of loaning
the boots, or trading in old boots for new ones at
the end of the year. Frankly, I don’t know what
they had in mind. I suppose they could have

bronzed them for paper weights,” Ragan said |
with a grin. ;
The closing ‘‘kicker” to the issue came when
the village board issued a decision, upon advice |
of legal counsel, to adhere to the contract.
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Clericals urged to send

in safety questionnaire

ALBANY — There is still timéfor state clerical workersto respond to

. the questionnaire about workplace hazards they were sent in June by

CSEA President William L. McGowan, who explained ‘‘the better the
response, the better it will be for all of us.”

The mailing, sponsored by CSEA’s Safety and Health Committee,
seeks to gather general information about working conditions, and par-
ticular data about the effects of new office equipment such as VDTs
(video display terminals) on clericals.

The questionnaire was pre-addressed and postage-paid. It is both
voluntary and confidential.

Any one of the 17,000 people who received the mailing and misplaced
it, may obtain a replacement by contacting their CSEA Local president.

The safety and health committee strongly encourages completion
and transmittal of this questionnaire so that survey results are represen-
tative of the clerical work force. The data received may be the kind of in-
formation for future contract negotiations with the State of New York.

L

Several workshops scheduled

Third annual CSEA
Women's Conference

set for Sept. 9-11

Career advancement, occupational health concerns and legal rights will be
among the topics addressed during CSEA'’s third annual Women'’s Conference,
set for Sept. 9-11 at the Friar Tuck Inn, Catskill.

Sponsored by the Women’s Committee, chaired by Pat Taylor, the con-
ference will feature a number of workshops including:

e “Career and Skills Development,”” moderated by Louise Mallette of Skid-
more College’s Office of Career Planning;

¢ “‘Sharpening Your Test-Taking Skills,” moderated by Marcia Calicchai,
Women’s Programs Specialist, Cornell University;

» “Women’s Rights in New York State,”” moderated by Deborah Bachrach
and Rachel Krester, Civil Rights Bureau, NYS Attorney General’s Office.

Video display terminals (VDTSs), and the safety and health concerns of
those who work at them, will be the topic of a film and discussion moderated by
CSEA Statewide Secretary Irene Carr and Ted Todorov of the NYS Safety and
Health Maintenance Committee, CWEP.

Also being shown at the three-day conference is the film ‘“Women’s Pre-
judices — Myths and Realities.”

Additional information and reservation forms are available from local
presidents. Accommodations reservations, with a $25 deposit, must be made
directly with the Friar Tuck Inn by Aug. 29.
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CSEA Attorney Marjorie E.
Karowe has been appointed to the
Statewide Advisory Council on Equal
Opportunity for Women by state Com-
missioner of Education Gordon M.
Ambach.

The council’s major goals include
recruitment and promotion of women °
in professional and managerial posi-
tions in education, and ending sexual
stereotypes in elementary and secon-
dary schools. The council also aims to
provide equal opportunity for women
as students and faculty members in
higher education.

Karowe, of the Albany law firm of-
Roemer and Featherstonhaugh, union
counsel, is a founder of the Capital
District Chapter of the New York
State Women’s Bar Association. She
is serving a second term as president
of the state association.

She is also a member of the Albany
County Bar Association, and the
judicial screening committee and the
committee on character and fitness of
the state Supreme Court Appellate
Division, Third Department. ,

A 1951 graduate of Smith College, editor of the Law Review and a
Karowe graduated from Albany Law member of the Justinian Honor
School in 1974, where she was an Society.

MARGE KAROWE
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PATCHOGUE-MEDFORD LIBRARY UNIT PRESIDENT Helen
Rosenberg pens signature to recently negotiated contract as CSEA Suf-
folk county Local President Charles Novo, left, and CSEA Field
\Representative Jim Walters, looks on. )




TROY — The chairman of the Rensselaer County Legislature’s finance
committee, Thomas Cholakis, said he will recommend that the county not
finance highway and bridge repairs by bonding in the upcoming 1984 budget.
Republican Kelly Sanvidge, also on the finance committee, wants to see all
highway department employees’ salaries as straight budget items not tied to
any other type of financing mechanisms. And Democrat Steve Dworsky
believes that, finally, the county is headed in the right direction.

These announcements were made this week at an informal meeting of
members of the Rensselaer County Legislature with CSEA Unit, Local and
Capital Region officials, marking the turning point in a five-month controversy

Rensselaer dispute hits a turning point

workers and threatened the future existence of the whole county highway
department.

While the legislators can not rehire the laid off workers immediately,
recommendations and ideas presented to chairman William Walsh and other
governmental leaders could allow the county to begin calling back some of the
laid off workers. :

CSEA will poll the laid off workers to see if they are interested in returning
to their old positions for the snow season, with hopes of being continued on
through the inception of a union-suggested preventative maintenance highway
program. An innovative rent-a-worker idea could also serve as a source of

concerning financing of highway repair projects which forced the layoff of 49

periods.
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LocAL 1000

CSEA SCHOLARSHIP AWARD Winners from Long Island Region I recently accepted their rewards
from Long Island Region President Danny Donohue, third from left, and Regional Director Bill Grif-
fin, fourth from left. Rose Boruch, left, stands proudly with her daughter, Susan Boruch, one of the
winners, while Linda Glasser, far right, stands equally proud with her son, Michael, another winner.
A third winner, Daphne Woodard, received her award at a separate ceremony.

Arbitration gains higher pay
for Livingston County worker

GENESO — Livingston County should have
paid David Caldwell $6.61 per hour when he
was promoted to motor equipment operator II,
an arbitrator has ruled.

Caldwell’s dilemma began right after the pro-
motion. It hinged on the fact that the county
posted the job vacancy Dec. 30, 1981, and award-
ed him the job retroactively. :

Since the collective bargaining agreement pro-
vides that employees promoted to a different pay
grade after Sept. 20 of any year are not eligible
for an annual increment the following Jan. 1, the
county denied Caldwell’s increment. But, the
CSEA contract also states, ‘“Vacant positions
shall be filled by the county no sooner than ten
days af,t,er the date the notice of vacancy was

Since the posting was done Dec. 30, the earliest
Caldwell could have been appointed was Jan. 8,
thus clearly making him eligible for an incre-
ment on Jan. 1.

Faced by this reality, the county could not
dispute the facts. Instead, it argued that the mat-
ter was not ‘“‘arbitrable” because the grievance
was not timely. This prompted Arbitrator Fred
Denson to comment: ¢ “. . . the concept of a conti-
nuing violation permits a grievance to be filed at
any time while the grievable act continues. A
continuing violation does not excuse compliance
with the time limits for appeal to various stages
of the procedures once a grievance has been fil-
ed. In the present matter, no useful purpose
would be served by dismissing the grievance for
non-compliance with the appeal procedure since
the grievance would undoubtedly be refiled for a
third time.” .

Accordingly, Denson ruled that the grievance
was both ‘““arbitrable’” and valid, and he award-
ed David Caldwell the $6.61 hourly rate of pay to
which he was entitled.

The decision is another victory for CSEA’s
legal assistance program.

public sector work projects for the employees during normal down time

Poughkeepsie
loses another
round in court

POUGHKEEPSIE — *I ask you, Mr. Mayor and
members of the Common Council: How long will
this go on?”’

So spoke Don Murphy, president of the City of
Poughkeepsie unit of Dutchess County Local 814,
upon receiving news that the Appellate Division of
the Supreme Court has upheld a ruling by the’
Public Employment Relations Board (PERB) that
the city did not negotiate fairly with CSEA before
voting to hire private firms to run parking and
sewage treatment facilities.

The decision is another setback for the city
which, against strong CSEA objections, subcon-
tracted the work in December of 1979.

Since then, it has lost every round, starting when
PERB hearing officer Deborah Sabin ruled the
city committed an improper practice because ‘‘the
essential characteristic of the give and take of prior
otiations was clearly lacking.”

e also said the city’s claim of increasing
economy and efficiency were not reason enough to
replace public employees with private sector
workers, and Sabin ordered the city to offer jobs
and back pay to workers whose jobs were cut.

The decision was later upheld by the full PERB
Board. Poughkeepsie officials then initiated a
lengthy appeals process, which has resulted in the
latest ruling against them.

ne

Group life insurance refund
being conducted by Travelers

The Travelers Insurance Company is issuing a
return of contributions to eligible CSEA members who
participate in the CSEA Basic Group Life Insurance
Plan. The refund checks were prepared and mailed by
The Bank of New York on August 10.

In order to be eligible for the refund, an insured
CSEA member must have been in the Group Plan on
both November 1, 1981 and November 1, 1982.

If you are eligible and have not received a refund
by August 20, please contact Beatrice Taft at The Bank
of New York at (212) 530-8055. Requests for replace-
ment checks must be submitted in writing to The Bank
of New York, 4th Floor, 90 Washington Street, New
York, New York 10015, Attention: Shareholder Rela-
tions Department. Please be sure to include your social
security number in any communication.

August 22-28 drive largest ever in Metropolitan Region

Region Il voter registration campaign set

NEW YORK CITY — CSEA’s Metropolitan Region II has announced
it will conduct a massive voter registration campaign during the week of
August 22-28. Region President Frances Dubose-Batiste said every CSEA
local within the region will participate by trying to reach every

unregistered potential voter.

CSEA members and other potential voters who are unregistered may

regi.ster through any CSEA local or may contact President DuBose-

Batiste at CSEA Region II Headquarters (212) 587-8200 or Region II

Political Action Committee Chairman Bob Nurse at the same number.
President DuBose-Batiste said the week-long campaign will be the

largest voter registration effort ever conducted by CSEA in the

Metropolitan Region.
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INSTALLATION — Region V President James Moore, left, recently installed new CSEA officers who
will represent more than 1,100 employees at the Upstate Medical Center in Syracuse. The new Local
615 members are, from left, Kathy Collins, president; Rick Noreault, first vice president; Susan
Calhoun, second vice president; and Janet Mitchell, secretary. Treasurer William LaPoint was not

present.

A Call to the Nation

20TH ANNIVERSARY OF THE HISTORIC 1963 MARCH ON WASHINGTON

We still have adream:
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CSEA will send a delegation of more than 40 people to participate
in the 20th Anniversary March. CSEA Statewide President William
L. McGowan will lead the delegation, which will include statewide
and regional officers. Participation by CSEA locals is being coor-
dinated by regional offices. Guidelines on participation, including
expenditures, have been issued. Information of those guidelines
can be obtained by CSEA locals by contacting the appropriate
regional president.

August 27, 1983
Lincoln Memorial
Washington, DC

ALBANY — Statewide Treasurer Barbara
Fauser has announced the following additional
dates for training sessions to certify or recertify
treasurers:

e Region I, 7 p.m., Aug. 23, Regional Office,
Hauppauge, for towns, villages and school districts
(recertification).

e Region I, 7 p.m., Aug. 24, Regional Office,
Hauppauge, for units of Suffolk County Local 852
(recertification).

__* Region III, 6:30 p.m., Aug. 24, Holiday Inn,
Fishkill (certification and recertification).

Training seminars for
treasurers scheduled
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 Region I, 7 p.m., Aug. 25, Salisbury Inn, East
Meadow, for units of Nassau County Local 830
(recertification).

¢ Region III, 6:30 p.m., Aug. 25, Coachman Inn,
White Plains (certification and recertification).

* Region VI, 10:15 a.m., Sept. 10, Buffalo Con-
vention Center (certification and recertification).

* Region II, 5:30 p.m., Sept. 29, Downstate
Medical Center (certification).

~ * Region VI has also scheduled a training ses-

sion for secretaries at 10:15 a.m. on Sept. 10, at the
Buffalo Convention Center. :




. CSEA is continuing its efforts to
.| gather public support for the union’s

~ Administration to layoff permanent
| maintenance employees of the State
' Barge Canal when the canal season
" ends later this year.
CSEA contends the employees
. must be employed year-round to
| preserve the historic canal system.
| The decades-old equipment that

' warmer weather must be maintain-
. ed, repaired and upgraded during
® | the winter period, the unions say.
f§ Otherwise, the system will rapidly
| deteriorate and quickly become
" unusable.

" A statewide petition drive con-
 .ducted by the union has gained tens
! of thousands of signatures in sup-
port of the union’s position, and a
number of communities bordering
" the canal system have joined in
@  lobbying for continuation of year-

= round maintenance of the system.
. While there has been dialogue
.with . top elected officials, many
' CSEA representatives say the
. response from the elected officials
has been less than satisfactory thus
. far. Joan Tobin, a representative on
.~ CSEA’s Board of Directors from the
. state Department of Transportation;
~ CSEA Local 500 President Harold
®  Kenyon of Amsterdam;and Local 502
.. President Frank Zammiello of Utica

—
PR E L eeh

from Gov. Mario Cuomo or DOT Com-
missioner James Larocca have ig-
nored major issues and have not pro-
vided many answers to the questions
they asked of the officials originally.

So now CSEA is taking the issue to
' the public throughout the state, ask-
| ing them to write to elected officials.
' The adjacent ad was placed in the
' New York State Fair program and will
.,";. be seen by tens of thousands

PR 5535

| all agree that letters they’ve received

| Yes. In less than a decade, if something isn’t done right

| now. Proposed cutbacks, layoffs and a restructuring of

| the employee workforce are going to cost the State more
than it bargained for.

A New York State Department of Transportation study has
shown that if maintenance and rehabilitation funding is
not increased, Barge Canal deterioration will continue to
a point where the waterway may become inoperative
within 10 years.

Why should you care?

In the past three years, the canal has carried over 2 and
a half billion tons of commercial cargo to points across
the State. Cargo that would have to be shipped via more
expensive vehicles to the consumer.

In addition to commercial and recreational boat traffic,
the canal serves a vital function in flood control, crop
irrigation, industrial cooling, local water supply and canal
recreation.

Most impadrtant, 17 sites on the canal are used to provide
inexpensive hydroelectric power to residents of the
neighboring communities.

AP TE I #h

W|II the Siate pui the Barge CGnaI under’

Complete shutdown of the canal is not even feasible,

because of power and flood control needs.

But the proposal to cut back so many services and
employees is threatening to make the canal unusable for

many other valuable purposes.

It's an area that cannot be cut, because the cost would
be much, much greater to commerce and the taxpayers

of this State in the long run.

Let's not let the Barge Canal go the way of disrepair and
shutdown. It is more than just something destined to

become part of State folklore.

At a time when the Governor likens the State to a family,
let your elected officials know that you want to keep the

family afloat.
Keep the canal open.

CGEQ

The Civil Service Employees Association, Inc.
Local 1000, AFSCME, AFL-CIO
William L. McGowan, President

THIS ONCE-PROUD MEMBER of the state Barge Canal tug fleet is back at harborsnde in
Utica, this time with unsightly plywood covering wheelhouse windows and side ports.
¢ State budget cutbacks have forced a reduction in crew members, and the otherwide fit
~ and ready boat has quickly become a target for vandals. Recently The Public Sector
published a photo of this same boat, the “Roosevelt,” when it was moored at the same
dock for more than five weeks while awaiting an adequate crew and assignment during i
the busy canal season. It eventually shipped out, only to quickly return to its present state » =
of inactivity. CSEA contends the canal system itself will become equally as useless if the
State goes through with plans to layoff canal maintenance personnel later this fall.
‘ i
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EBF seeking a
director for
marketing

ALBANY — The CSEA Employee Benefit Fund is
looking for a Director of Marketing and Com-
munications to aggressively market Fund pro-
grams. This poition reports to the Fund Director
and is primarily responsible for expanding Fund
plans into political subdivisions.

Other responsibilities include making presenta-
tions at Statewide, Regional and Local meetings,
lending support to CSEA negotiators and
negotiating teams and developing plan rates with
consulting actuaries. In addition, the job includes
responshility for the Fund’s publications and
announcements. -

Job requirements include BS or BA in labor rela-
tions or public administration or an equivalent
degree or three years of progressively responsible
experience in collective bargaining areas. Exten-
sive travel throughout New York State may be
required.

If interested in applying, please send a resume
to: Thomas P. Collins. CSEA Employee Benefit
Fund, 14 Corporate Woods Boulevard, Albany, New
York 12211.

MORE THAN 100 PEOPLE gathered recently in White Plains to honor Frank McKay, who founded
and directed the Westchester County Employee Assistance Program for 14 years. Among those join-
ing McKay were, from left, former Westchester Unit President Mike Morella, McKay, Westchester
Local 860 President Pat Mascioli, Region III Director Thomas J. Luposello, Region III President
Raymond J. O’Connor, and then Westchester Unit President Jack Whalen. Plaques honoring
McKay’s work were presented by O’Connor and Whalen.

Roslyn Unit hands Teamsters second LI rejection

NASSAU COUNTY — After voting down a challenge by Teamsters Local
808, employees of the Roslyn Water District will continue to be represented by
CSEA. The unit is part of CSEA Nassau Local 830.

““Basically the guys are telling us that they’re happy with CSEA and get-
ting good service from the union,” commented CSEA Field Representative
Harold Krangle following the representation election ballot count at PERB of-
fices in New York City July 7.

“We’re particularly pleased with the outcome of this vote because it’s the

second time in recent months that our members in this Region have said ‘no’ to
Teamsters Local 808,”” he added. ‘“They tried to take over in the Town of North
Hempstead, but they weren’t able to disrupt the rank-and-file members’
ratification of a good three-year contract we had negotiated.”

Contract talks are the next thing on the agenda for the Roslyn Water
District Unit. “We’ll commence negotiations immediately,” Krangle in-
dicated, explaining that negotiations should have begun last month but were
held up by the Teamsters challenge.

METROPOLITAN REGION II PRESIDENT Frances
DuBose-Batiste, the newest CSEA statewide officer, |
9 seated second from left, conducted her first regional ex-
2 ecutive board meeting last month. Pictured with her at
the meeting are CSEA Statewide Executive Vice Presi-
dent Joseph E. McDermott, Regional Secretary Anny @
' Worthy and Regional First Vice President Brenda &

A

Nichols.
O
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Civil Service Law now
guarantees a hearing on
mcupublliiy clmrges

ALBANY — ‘“A big victory for our members”’
is how CSEA Executive Vice President Joseph
E. McDermott describes a new state law which
guarantees public employees a hearing pro-
cedure if they are accused of being mentally or
physically incapable of performing their jobs.

Previously, workers could be dismissed if a
doctor determined them unfit. Now, CSEA
members are assured ‘“‘due process” and may
even request an independent hearing officer to
hear the case before any action is taken.

The Civil Service Law, as amended, now en-
titles public employees to:

@ written notice of the facts why he / she is
judged not able to perform duties of his/her
position prior to medical examination;

® representation by counsel and ability to pre-
sent witnesses at any hearing held before an in-
voluntary leave of absence is imposed;

@ copies of all medical data prior to conduct of
hearing;

@ copy of hearing transcript at no charge; and

o right of appeal to appropriate civil service
commission.

The new system, which went into effect July
20, provides for the joint selection of a hearing of-
ficer by both parties, or selection by lot from a
list of people maintained by the state Civil Serv-
ice Department. In either case, the hearing of-
ficer cannot be an employee of the charging par-
ty. And, the hearing officer’s recommendations
must be made within 10 working days from the
close of proceedings.

Silver Creek
pact a cure

for district’s
confract-out
syndrome

SILVER CREEK — Silver Creek Schools Unit
members are pleased with a new 3-year contract
that represents a victory over a school district
management that was suffering from ‘‘contract-
ing-out syndrome’’ during lengthy negotiations
leading up to the pact, according to Unit Presi-
dent Ron Gens.

CSEA union members mounted an intensive
public information campaign that was suc-
cessful in informing district residents of the
many hidden costs if bus driver services were
contracted out, as the district had proposed.

The campaign included newspaper ads and
pamphlets that illustrated the full impact on the
faithful CSEA members who had served their
community for years as Silver Creek residents.

The new pact includes an average hourly
raise of 40 cents per hour in each year. A new
self-insurance health plan will provide a one
dollar co-pay prescription plan and dental
coverage with 85 percent paid by the district.
Graduated rate increases for special runs are in-
cluded in the new pact, as well as improvements
for meals, lodging and meetings.

CSEA Field Representative Mark Higgins
and Gens were joined in negotiations by Donald
Shrader and Vicki Gage.

Region V training session well attended

SYRACUSE — Nearly 400 officers from throughout the 20-county Central
Region V attended two optional officers training sessions here recently.

treasurers an opportunity to acquire new skills and add to their union ex-
perience for the benefit of the members.”
Both weekend sessions began with a gathering of statewide and regional

The extensive workshops, one in July and one in August, were designed to
introduce newly-elected union leaders with official CSEA procedure and to
give re-elected officers the opportunity to review methods and assimilate new
ideas.

“Our main objective was to give new officers at every level the time to
learn CSEA procedures,’”’ said Region V President James Moore.
“These sessions offered local and unit presidents, secretaries and

REGION V PRESIDENT Jim Moore,
offers a welcoming handshake to Pat Demp-
sey, president of the newly-recognized St.
Lawrence County Educational Local 873.
Looking on are Candace Murdock, left,
treasurer, and Noreen Randall, secretary.

Edward Colb

-t, vice president, was not pre-
sent for the informal ceremony. The local
represents North Country non-instructional
employees at Heuvelton, Norwood-Norfolk,
Colton-Pierrepont, Ogdensburg, Potsdam and |
Morristown Central School Districts.

officers and staff members. Full-day meetings concentrated on workshops for
the various officers, with specialized instruction by statewide and regional of-
ficers and staff.

Guest speakers included Region V Director Frank Martello, AFSCME
PEOPLE Coordinator Ramona Gallagher, Region V Communications
Associate Charles McGeary and CSEA Parliamentary Procedure Consultant
Celeste Rosenkrantz.

open competitive

STATE JOB CALENDAR

FILING ENDS AUGUST 22, 1983

Salary Exam. No.

Title

Coordinator of Recreation
Programming for the Han-
dicapped

Electronics Equipment
Mechanic

Electronics Technician

Medical Care Pepresen-
tative

Medical Care Represen-
tative, Supervising

Sanitary Engineer (Design),
Assistant

Architectural Estimator,
Associate

Economist (Regulatory
Economics), Associate

Mechanical Estimator, Asso-
ciate

Medical Social Worker A

Medical Social Worker B

Medical Social Worker,
Senior

Recreation Program Leader

$24,569  25-942

15,966
13,466

25-909
25-908

24,551 25-976

28,506  25-977

24,569  25-950

35,576 28-535*

28,772 28-553 +
35,576
17,694
20,925

28-536*
28-519 +
28-520 +

23,351 28-521 +

17,694 28-540 +
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SYRACUSE INSTALLA-
TION — Newly-elected of-
ficers of Syracuse State
Employees Local 013 sur-
round Region V President
James Moore (in dark
shirt), before being of-
ficially installed recently.
Leaders of the local,
which represents more
than 40 state agencies, in-
clude front row, left to
right: Claire McGrath,
president; Val Enright,
delegate. Second row:
Jack Chase, treasurer;
Judy Shanley, corres-
ponding Secretary;
Moore; “Stubby” Stevens,
first vice president. Third
row: Dick Roberts, dele-
gate; Gary Brown, third
vice president; Helen
Hanlon, secretary; Rose-
marie Racht, second vice
president.

Board of
Directors

EDITOR’S NOTE: The Public Sector regularly
publishes a summary of actions taken by CSEA’s
Statewide Board of Directors at the Board’s of-
ficial meetings. The summary is prepared by
Statewide Secretary Irene Carr for the informa-
tion of union members.

By Irene Carr
CSEA Statewide Secretary

ALBANY — An orientation meeting of the Board
of Directors was convened the evening of July 20,
with the first order of business being the installa-
tion of the newly-elected Board members.

Informational presentations were made by Presi-
dent McGowan, Executive Vice President McDer-
mott, Secretary Carr and Treasurer Fauser, along
with several CSEA staff members. Attorney James
Roemer discussed the fiduciary responsibilities of
the Board.

The Board meeting reconvened the morning of
July 21. Members heard a number of informational
reports including updatings on the activities of
various CSEA departments.

One of the first items of business requiring the at-
tention of the newly-constituted Board was nomina-
tion and election of members for various Board
Committee, including Appeals Committee,
Political Action Fund, Employee Benefit Fund,

Directors Committee, Personnel Committee,
Budget Committee, Charter Committee, Commit-
tee to Study Group Life Insurance and Public Sector
Committee. Results of these selections were an-
nounced in the July 29 edition of The Public Sector.

In other action, the Board:

e Approved the recommendation of the County
Executive Committee that the 1% days for Board
meetings and County Executive Committee
meetings be extended to two days for members who
live more than 250 miles from Albany.

o Approved the recommendation of the County
Executive Committee that there be an internal in-
vestigation of the Employee Benefit Fund con-
ducted by a committee of the Board and that a
report of their findings be given at the September
Board meeting.

e Approved the recommendations of the State
Executive Committee that the 1984 State Workshop
be held May 2-4 at the Vista Hotel in New York City
and that the 1985 workshop be held May 1-3 at the
Syracuse Hotel in Syracuse.

e Approved expenditure of budgeted funds for
purchase of office equipment for the Region III
satellite offices.

o Approved Charter Committee recommenda-
tions that two new locals be formed: Olympic
Regional Development Authority Local and North

Country Correctional Local. The Board also ap-
proveq a motion granting the request that the
Wyoming County Retirees became part of Liv-
ingston County Local 922.

« Called for the distribution of the election pro-
cedures manual to all locals and units by Oct. 1
prior to their elections.

The Board also passed a motion that the Budget
Committee consider a recommended increase in
meal allowances while in official union travel
status and report at the September Board meeting.

Another approved motion directed President
McGowan to appoint a committee of the statewide
officers to investigate Cornell University’s position
on union organizing of their staff and determine
whether CSEA should continue to participate in
their programs and hire their staff as consultants.

President McGowan reported to the Board on his
preliminary discussions on CSEA’s joining the
AFL-CIO State Federation, outlining the advan-
tages and disadvantages.

Questions by CSEA members concerning the
union’s Board of Directors should be directed to
that member’s Board representative or local presi-
dent, or to the office of the statewide secretary.

Copies of the secretary’s Board minutes are
mailed to all Board representatives and local
presidents.

Locals, units
urged to
refurn name,
address forms

ALBANY — Although many CSEA locals and units
have elected new officers, some of those elections results
are not yet part of the official records at CSEA Head-
quarters in Albany.

According to CSEA Statewide Secretary Irene Carr,
that’s because many local or unit secretaries have not
returned to union headquarters forms mailed out some
time ago.

“One of the first jobs a local or unit secretary should
do is fill out the forms we recently mailed out, and return
them to my office,” said Carr. ‘‘With some 300 locals and
nearly 1,000 units, it’s critical that we get timely and
complete input for our records and mailing lists.”

The forms call for names, Social Security numbers,
work and home addresses and phone numbers for of-
ficers and delegates. Carr’s office will share the data
with Headquarters and regional offices which need the
information.

“For example, field representatives who service the
local contracts need to know who the local leaders are,”
Carr said. “And it’s vital that our central files in Head-
quarters are complete so that we can send out mailings
with confidence that the right people are receiving them.

“After every round of elections, we have local of-
ficers who call us and complain that they haven’t receiv-
ed mailings. Yet when we check our records, we usually
discover that we’ve never been given the proper names
and addresses for our records.”

Carr stressed that the information she is gathering is
in addition to the official certification of election results
required from local election committees.

If a local or unit hasn’t received the proper forms, or
if there’s a question, officers are urged to get in touch
with Carr’s office at CSEA Headquarters, 33 Elk Street,
Albany, N.Y. 12224,

Page-8 °

THE'PUBLIC SECTOR, Friday, ‘August 12,1983




Full time, year-round female employees earn on the
average only 59 percent of what men earn. This gap has
not decreased despite passage of the Equal Pay Act and
the Civil Rights Act almost 20 years ago. In fact, it is
wider now than in 1955; then it was 64 percent.

NEW YORK CITY — Leaders of CSEA and other
New York affiliates of the American Federation of
State, County and Municipal Employees
(AFSCME) scored pervasive sex discrimination in
public employment in America and proposed a
series of administrative and legal remedies.

Testifying before the New York State
Assembly’s Special Task Force on Women at hear-
ings held in lower Manhattan, four leaders of the
million-member public employee union described
AFSCME’s efforts in New York and across the
country to put an end to wage discrimination based
on Sex.

‘“‘Studies of employment patterns and pay that
AFSCME has conducted have convinced us that
most if not all of the more than 75,000 governmental
units in this country have sex-segregated work
forces and discriminatorily low pay for jobs held
primarily by women,” declared Irene Carr,
secretary of the 225,000-member Civil Service
Employees Association (CSEA), AFSCME’s
largest affiliate.

Carr, a member of AFSCME’s national women’s
advisory committee, said that AFSCME’s ex-
perience in San Jose, Spokane and Minnesota has
shown, however, that correcting such inequities
could be accomplished ‘‘without layoffs and tax in-
creases — even in these troubled times.”’

CSEA, the largest union in New York, has also
negotiated an agreement with the state for a
$500,000 study of pay inequities in state
employment.

In related testimony, Rita Wallace, executive
vice president of CSEA’s 14,000 Nassau County
employees, explained the basis for her group’s for-
mal complaint charges of sex discrimination
against the county filed in May with the U.S. Equal
Employment Opportunity Commission (EEQOC).

1 Stk SO e etk o S0

Wallace cited a CSEA/AFSCME study which .

found that while women constitute 56 percent of all
employees in the lowest 14 county pay grades,
almost 90 percent of employees in grades 1-3 are
women.

Wallace said the union had repeatedly called
upon county officials to address the inequities but
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Women workers are
overrepresented in the
lowest salary grades
and underrepresented

in the highest
salary grades ...
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“the county has refused to acknowledge the pro-
blem and has stonewalled on the issues.”

Al Viani, research director of AFSCME Council
37, which represents some 110,000 New York City
employees, called for state legislation mandating
local government studies of pay inequities among
employees in their jurisdiction. He said such
legislation must also require union participation in
the studies.

aape

“The ‘little woman’ has gone the way of the
dinosaur,” said Viani. ‘“Women are a big part of the
labor movement. Our union intends to see they get
their fair share.”

Josephine LeBeau, a staff representative with
AFSCME non-profit Council 1707 and vice president
of the New York State Coalition of Labor Union
Women, echoed Viani’s sentiments.

Citing the 30 percent higher salaries paid women
who are union members, LeBeau noted that ‘‘union
representation is central to the pay equity issue not
only because union women earn more than non-
union women, but also because unions have been
the driving force behind the progress achieved to
date.”

She called on the state Legislature to investigate
the use of anti-union consultants in New York and
develop policies to insure a climate which en-
courages workers to bargain collectively.

AFSCME has been a leader in the fight for pay
equity. The union’s lobbying and bargaining pro-
duced the first pay equity study ever — in
Washington State in 1974. AFSCME has also filed

" comparable worth charges with the EEOC against

eight jurisdictions, including the cities of Chicago
and Los Angeles and the states of Wisconsin and
Hawaii. The union has filed lawsuits against the
states of Washington and Connecticut.

AFSCME has also bargained for and conducted
pay equity studies and has lobbied for pay equity
legislation in several states.
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ASSEMBLYWOMAN MAY NEWBURGER looks over opening remarks at recent hear-
ings on pay equity by the New York State Assembly’s Special Task Force on Women.

In 1963, Congress passed the Equal Pay Act. This law was
supposed to eliminate wage discrimination against women.
It saddens me, therefore, that now — 20 years later — we find
it necessary to conduct this hearing because women’s
salaries still lag far behind men’s. Indeed, the undervalua-
tion of women’s work continues as the accepted status quo in
our society.

In a recent Task Force report on pay equity, we noted that
discrimination and job segregation are perhaps the major
reasons women are paid 59 cents for every dollar men earn.
Eighty percent of the women in the work force are employed
in only 20 of the 420 occupations listed by the State Department
of Labor. And these 20 occupations — involving domestic
work, waitressing, clerical work and other typical ‘“‘women’s
work’’ stereotypes — are among the lowest paying jobs in our
society. While state and federal equal pay laws mandate
equal pay for men and women performing the same job, the
problem clearly is that most men and women don’t do the
same kind of work.

Yet in spite of this difference, we must recognize that the
failure to pay women fairly has enormous consequences for
our entire society. The practice of paying lower salaries for

jobs primarily performed by women not only discriminate.
against women, but also against the middle- and lower
income family, forcing these families to struggle by on one
and-a-half salaries instead of two. The human cost of this ine
quity is revealed by a ‘startling statistic cited in our report
half the women living in poverty would no longer be poor i
women were paid the same wages as similarly qualified
men. :

It is not surprising then that interest in comparable v%

— that is, equal pay based on the comparable value of jobs
as a way of correcting these pay inequities has been growing
rapidly in phone calls to my office from state officials in Penn
sylvania and California. Similarly, women’s organizatiol
have been inundated with inquiries from officials who wan
to do something about the wage gap. The problem is: wherg
to begin?

That is why we have called this hearing, the first ever held
on comparable worth in New York State. In our report we
recommended a number of options for pursuing pay edity
ranging from consideration of state legislation to creation o
a state-level commission to oversee the development of com
parable worth policies.

Nassau County Local 830's Rita Wallace:

Members of CSEA Local 830 perceived that
inequities existed in Nassau County employ-
ment. We realized that documentation was
necessary. With the assistance of AFSCME,
we prepared the report ‘‘The Wages of Ine-
quality”” which you have been provided.

I would like to highlight some of the find-
ings of the report.

o Women constitute 56 percent of all
employees in the lowest 14 salary grades,
but they account for almost 90 percent of
employees in salary grades 1, 2 and 3.

« One-third of all women workers are in
these three lowest salary grades, while
only 5 percent of all male employees are
in the three lowest salary grades.

o Sixty-four percent of the female
employees, but only 37 percent of the male
employees, earned $18,528 or less as of
August 1982.

« Eighty-four percent of the 671 occupa-
tional classifications accounting for over
90 percent of employment are dominated
by one sex.

The report also provides comparisons of
the qualifications and responsibilities be-

tween specific male-dominated and female-
dominated jobs. They provide a strong indica-

'‘We will not be content until all workers
are fairly paid for the work they do’

tion that Nassau County underpays women’s
jobs. For example, laborer I, a male-
dominated job with minimal skill and educa-
tion requirements entailing routine and
repetitive duties, is placed in pay grade 5,
while clerk stenographer I, a female-
dominated job requiring a test for proficiency
‘iin typing and dictation, is placed in pay grade

Because the county has refused to
acknowledge the problem and has stonewall-
ed on the issues, CSEA, Local 1000, AFSCME
and several individuals filed sex discrim-
ination charges with the Equal Employment
Opportunity Commission (EEOC).

We hope by this action to make it clear to
Nassau County that we consider pay equity to
be a serious issue.

CSEA remains willing to work with the
county to address the issues raised in the
report and the charges. Should this coopera-
tion not be forthcoming we are prepared to
pursue the charges in the federal courts.

Nassau County is only the beginning. Our
local represents other units of government
within Nassau County. We will not be content
until all workers we represent are fairly paid
for the work they do.

¥
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CSEA STATEWIDE SECRETARY IRENE CARR testifies at the hear-
ings. Declared Carr: “Most if not all of the more than 75,000 govern-

Statewide Secretary Irene Carr:

mental units in this country have sex-segregated work forces and
discriminatorily low pay for jobs held primarily by women.”’

‘We will press for justice for underpaid women workers

Through my participation in both CSEA in New
York and AFSCME on the national level, I am well
aware of the deep commitment to pay equity at all
levels of my union. We have already established a
record of which I am proud. As a result of
AFSCME’s efforts, thousands of women are
already receiving pay adjustments to close the
discrimination gap — that is, the difference bet-

een what employers pay male-dominated jobs

d female-dominated jobs requiring the same or
less skill, effort and responsibility.

In San Jose and Spokane AFSCME negotiated
pay equity job evaluation studies which showed
that jobs filled 70 percent or more by women con-
sistently were paid at a lower rate than jobs filled 70
percent or more by men for all job evaluation point
levels. The AFSCME locals the successfully
negotiated extra adjustments for the female
dominated jobs.

In the State of Minnesota AFSCME is now

%egotiating the distribution of $21 million to
upgrade the pay of about 9,000 state employees in
female-dominated jobs. These pay adjustments are
pursuant to state legislation passed with strong sup-
port from AFSCME which requires that a portion of
the state’s budget be earmarked for pay equity
adjustments.

Our experience in San Jose, Spokane and Min-
nesota provides hope and inspiration to millions of
women by showing what can be accomplished when

@bor and management accept the fact that pay
discrimination is a serious issue that can and must
be corrected. This experience also demolishes two
primary arguments against pay equity — that it is
impossible to compare unlike jobs and that the cost
of paying women’s jobs based on their value to the
employer costs too much.

In all three of these jurixdictions traditional job
evaluaiion systems were used to consistently com-
pare all jobs using the same factors and weights.

The state of the art in job evaluation still leaves

uch to be desired. Many systems contain sex bias
by ignoring or undervaluing factors common to
women’s jobs such as mental fatigue and over-
emphasizing heavy lifting and other factors com-
mon to men’s jobs. While subjectivity can probably
never be entirely eliminated from job evaluation,
consistent sex bias can certainly be minimized.

In New York, CSEA negotiated $500,000 for a

- study of state employees. I am happy to report that

the contract has now been signed with the Center
r Women in Government to conduct the study. In
an attempt to remove subjectivity and bias from

the evaluation process, factors and weights will be
determined by examining jobs held primarily by
white males whose wages should not be affected by
discrimination. The study of the while male jobs
will determine what value. the state has implicitly
placed on certain job characteristics. The study
will then evaluate jobs held primarily by females
and minorities using this same value system.

We hope that this innovative approach will make
a significant contribution to the improvement of job
evaluation techniques as a tool for documenting
sex-biased wage discrimination, as well as the im-
mediate aim of providing a blueprint of inequities
with New York State government.

AFSCME'’s experience with negotiating pay equi-
ty has also shown that correcting discrimination,
while not costless, has not driven public jurisdic-
tions to the brink of financial ruin. San Jose,
Spokane and Minnesota have all found the money
without layoffs and tax increases — even in these
troubled times.

AFSCME has been reasonable in working with
public employers to phase-in the pay equity ad-
justments. It is clearly within the interest of unions
that their employers remain solvent. Steady, mean-
ingful progress toward ending discrimination is all
we ask. Part of CSEA’s pay equity project for the
state will involve a revenue forecast to guide the
parties in their negotiations.

Employer rhetoric about pay equity bankrupting
the nation should be taken with the proverbial grain
of salt. Employers have made the same dire predic-
tion about any social progress whether it was hav-
ing to pay slaves, having to pay workers a
minimum wage or having to correct occupational
health and safety hazards. :

We are well aware that the victories achieved
thus far through the collective bargaining process
have barely scratched the surface of the problem
nationwide. In the public sector there are more
than 75,000 governmental units. We are: convinced
that most, if not all, have sex-segregated work-
forces and discriminatorally low pay for jobs held
primarily by women.

In every single study the vast majority of occupa-
tional classifications are filled 70 percent or more
by one sex. A majority of jobs are usually filled ex-
clusively by one sex.

The relationship between a sex-segregated work-
force and low pay for women is undeniable. For ex-
ample, in the State of Florida, 75 percent of the jobs
are filled 70 percent or more by persons of the same
sex and over half of the women work in but 20 job

the couris’

titles. Half the women, but only one-fourth of the
‘men, are in the lowest eight pay grades. Similar
patterns were found in Chicago, Philadelphia, Los
Angeles, Maryland, Sioux City, Iowa and the
Reading, Pennsylvania school district.

We challenge any public employer to show us a
workforce that is not rigidly sex-segregated and
that does not have women workers over-
represented at the bottom of the pay scale.

CSEA is planning a pilot program to document
the pay equity problem in local jurisdictions in the
state. We hope to develop models for dealing with
the pay equity issue that can be used by staff
representatives in helping their locals in the fight
for pay equity.

Documenting the problem is but the first step. It
is always our hope that employers will join with us
in rectifying the sex-based wage discrimination.
Where this is not the case, our union has not
hesitated to file sex discrimination charges with the
EEOC. Last May, Nassau County Local 830 became
the eighth AFSCME affiliate to have EEOC charges
pending against a public employer.

Sex-based wage discrimination is illegal under
Title VII of the Civil Rights Act. Work force
segregation, low pay for women workers and the
systematic undervaluation of jobs filled
predominantly by women are the ingredients of a
Title VII case.

In the State of Washington AFSCME is pursuing a.
major lawsuit against the state which will be tried §
this summer. The state itself has documented in §
five separate job evaluation studies over the last 10
years that jobs filled 70 percent or more by women §
pay on the average 20 percent less than jobs filled 70 #
percent or more by men where the skill, effort and
responsibility are equivalent. Yet the state has fail-
ed to correct the situation. o

A favorable decision in the Washington case §
should go a long way toward convincing §
recalcitrant employers that sex-based wage |
discrimination is, indeed, illegal.

In conclusion, our union at the state level and na- |
tionally will continue to press for justice for under-

paid women workers — at the bargaining table and §

in the courts.
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You may be eligible to convert
part of your life insurance coverage

Certain CSEA members insured under the Basic Group Life Insurance

Program are eligible to convert part of their coverage, without medical infor- fSEA Debaitient
mation, to an individual form of insurance with the Travelers Insurance 3:315}:}1{ka1éce epaiuhol
Company. treet

Albany, NY 12224
~ This in-service conversion privilege allows any actively employed
member participating in the Group Life Program, who is age 50 or older, to

@ convert up to $5,000 of this term insurance to an individual form of coverage

&
|
|
|
|
!
: Please send me information concerning the conversion privilege for
|

other than term insurance. The amount of the group term insurance the :
|
|
|
|
i
|
|
|
J

the CSEA Basic Group Life Insurance Program.

employee is insured for will be reduced by the amount converted. NAME: Last First Middic Taftial e
Application must be made by Aug. 31, and the effective date of the con- ; Home Address: — i Ve %
verted insurance will be Nov. 1. Premium payments for the converted in-
surance will be made directly to Travelers Insurance Company. Place of Employment:
Soc L]
Additional information on the conversion privilege may be obtained by Al Bertrtly Numbey
returning the adjacent coupon. Sex: ________ Date of Birth:

JANICE SCHAFF McGUINESS, GEq

__Office Manager

i
S

“Yonkers School employees have social
security, a guaranteed minimum wage, oc-
cupational health and safety protection,
Employee Assistance Program, and
medical, optical and prescription benefits
because of our union.

“CSEA — a union that meets the ever
changing needs of its membership.”
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Capital Region

officers training
seminar stressed
leadership skills

ALBANY — More than 150 Capital
Region” officers spent a three-day
weekend last month learning or
reviewing officer roles and labor-
management techniques.

The region’s officers training
workshop allowed newly-elected
officers in several locals the
opportunity to meet with other
established leaders who were
returning to office.

“We wanted to have this session
early so we could avoid having a
vacuum of leadership and direction
during the summer months,”” C. Allen
Mead, Region IV president, said.

The workshop opened with
presentations on parliamentary
procedure, the role of officers and the
CSEA Constitution. The following day
was filled with a general session on
union structure, the steward system,
the duty of fair representation, an
introduction to leadership and labor-
management relations.

The third day featured concurrent
sessions on specific officer roles. The
program ended with a general
discussion.

“The theme of the workshop was
teamwork, and for the most part, that
concept did permeate the meeting,”
Betty Lennon, Region IV Education
Committee chairwoman, reported.

‘“This gave the region an
opportunity to establish new ties with
new leaders and reestablish old ties
with re-elected officers,”” noted
Region Director John D. Corcoran.

stress leadership.” of CSEA’s Rensselaer County local.

LEADERS CONFER — C. Allen
Mead, Region IV president, left,
discusses the training sessions with
William Zippiere, CSEA Mont-
gomery County Local president,

“It set the stage for the September REVIEWING PLANS — Beity Lennon, center, goes over the officers
annual meeting in Utica, which will training schedule with Jerry Toomey, region treasurer, and Karen Messier

Legislative
update

ALBANY — Here is an update on
bills of special interest to CSEA
members passed by the state

‘Legislature and recently signed by
Gov. Mario Cuomo.

* AGENCY SHOP Extended two
years.

« GUARANTEED HEARING
assures ‘‘due process’’ for
employees accused of being
incapable of performing job.

« HURD SCHOOL AID; $57
million for small city school

As previously reported, Cuomo
has already signed:

«TIER III PENSION PLAN
IMPROVEMENTS, especially
elimination of the Social Security
“offse ."

« WORKERS COMPENSATION
PACKAGE INCREASE;
unemployment and disability
benefits increased.

» TEMPORARY PROMOTIONS
PROTECTION; contractual
bonuses remain intact.

» VIETNAM ERA CONFLICT
DATES; defining era as extending
from Jan. 1, 1963 to May 7, 1975.

Cuomo has vetoed a bill which
would have allowed Vietnam era
veterans who are being treated for
service connected disabilities at
V.A. hospitals to go for that care
without being charged leave
credits.

Deadline for withdrawal of

Tier Il contributions is Aug. 31;
requirements clarified

ALBANY — The July 29 edition of The Public Sector had an article on
page 9, headlined “Deadline for withdrawal of Tier III contributions is Aug.
31,” which needs to be clarified.

Laid-off employees can apply to withdraw accumulated 3 percent
contributions to the retirement system only if they resign. Resignations
remove individuals from the preferred list as well as take away benefits
they may be receiving while on preferred list status.

Any questions should be directed to the state Retirement System.

129 senior court reporters
expected to receive windfall

ALBANY — CSEA Collective Bargaining Specialist Bob Guild expects 129
senior court reporters to share $169,764 or $1,316 each, in increments on Dec. 1.
What makes the increments unique is that the employees are already at
the top of their salary grade and otherwise ineligible to receive them in 1982.

But the CSEA contract with the Unified Court System also provides that in
such cases, if there is someone in the same job title (and in the same
bargaining unit) making more money, then those earning less will receive an
amount equal to an increment.

Recently, four senior court reporters in New York City were transferred
into the CSEA statewide bargaining unit. Their salaries were higher than those
of 129 people there who were previously the highest paid in that job title.
Accordingly, the 129 will now receive the extra windfall on Dec. 1 which will be
added to their annual salaries.

Only emp}o_yees of the statewide bargaining unit are affected because the
contract specifies not only the same job title but also same bargaining unit.
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New bill to benetit members
who work with AIDS victims

ALBANY — CSEA members who work with victims of Acquired
Immune Deficiency Syndrome (AIDS) will benefit from legislation recently
signed by Governor Mario M. Cuomo.

The $4.5 million research program includes $600,000 to fund the
work of the labor-management committee that has been set up to make sure
workers who care for AIDS victims are safe.

The legislation also creates an AIDS Institute in the Department of
Health to coordinate research into the mysterious illness.

CSEA Region II President Frances Dubose-Batiste joined with
representatives of several groups to show support for the legislation at the
bill signing.

Health Commissioner David Axelrod stressed that there is no evidence
of casual contact transmitting AIDS. Homosexual males and intravenus
drug users appear to have the greatest risk of contracting the disease.
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Blatantly anti-union lefter
heats up organization drive
for Buffalo agency workers
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and fringe benefits’’ as unionized
city workers. Most city hall
employees are represented by
AFSCME. It included a form letter

BUFFALO — A unionization
campaign by CSEA to organize
some 90 employees of the Buffalo
Urban Renewal Agency shifted in-

representation election.” The let-
ter told employees they get ‘‘vir-
tually the same wage increases

SN

to the public spotlight when CSEA
Region VI President Robert L. Lat-
timer recently told ‘“The Buffalo
News” a city official had under-
minded the employees’ freedom of
choice. The agency employees are
the largest pocket of non-unionized
workers in Buffalo City Hall.

Lattimer chrged that a blatantly
anti-union letter, signed by an
agency official on stationary with
the Mayor of Buffalo’s name as
agency head, was sent to agency
employees. The letter urged
employees who had previously
signed union authorization cards to
reconsider their action.

“It’s ironic,” Lattimer said,
“that everyone professes to sup-
port Lech Walesa and the Solidari-
ty Union in Poland, yet an official
of the City of Buffalo is undermin-
ing the freedom of choice of an
employee to participate or not par-
ticipate in a democratic union

Qﬁfﬁn — he condoned letter. )

BUFFALO MAYOR James

that employees could sign and mail
to the Public Employee Relations
Board (PERB) to withdraw their
signed authorization card.

“You may have, based on their
representations to you, signed a

CSEA authorization card to allow

them to petition as your union. In
the event you may have signed an
authorization card, and have since
changed your mind and wish to
withdraw your authorization, we
y request that you sign
the attached letter and mail as
soon as possible,” the letter said.
The letter was condoned by
Mayor James Griffin in a phone
conversation with Region Presi-
dent Lattimer. “I would not have
believed it without hearing it from
him myself,” said Lattimer, noting
the large labor union population in
Buffalo.
PERB will count ballots for the
representation election on Aug. 23.

CSEA REGION VI President

Robert L. Lattimer — he
wplored letter.
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b An 11-year-olid heroine\

She saves a life
‘just trying fo use
what | had learned
fo help somebody’

CLARENCE — Genevieve Clark is talking proud about her
11-year-old granddaughter, as might be expected from a loving
grandmother. But the former Region VI first vice president, and
now a Local 903 retiree member, is proud of 11-year-old Kimberly
Clark Elniskey’s recent efforts that ‘“probably saved a man'’s
life.”

Little Kimberly didn’t even know the maneuver she directed
others to use to dislodge a chicken bone that was caught in a
restaurant patron’s throat was called the Heimlich Maneuver.
But that didn’t stop the young lady, who had only learned the life-
saving technique in school a few days earlier, from directing
several adults in applying the maneuver.

Kimberly said she was too §mall to put her arms around the
victim and squeeze with an upward motion near the diaphram,
but through her directions to others the maneuver succeeded in
clearing the obstruction so that by the time a rescue squad am-
bulance arrived, the choking victim had been revived.

“I don’t feel like a heroine,”’ she said, as she was being con-
gratulated by her grandmother and other family and friends. “I
was just trying to use what I had learned to help somebody.”

And a beaming Gen Clark, who for years helped save lives as
a surgical nurse at Roswell Park Memorial Institute, says she is
justifiably proud that Kim learned her lesson so well.

GEN CLARK, former CSEA Region VI vice president and now a
member of retirees Local 903, demonstrates a Heimlich
maneuver on her granddaughter, Kimberly, whose fast action in
directing some adults on how to apply the maneuver is credited
with possibly saving a life. )
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MENTAL HYGIENE
UNDERSTAFFING CRITICAL

(Continued from Page 1)
meals to the residents

The result is an increase in violent behavior. Reports of attacks on CSEA
members working in mental hygiene facilities are on the rise.

Living in these conditions residents are becoming bored and restless. A typical case is reported by Local 415 President Alex Hogg at the

‘A pressure cooker . . .

we're going fo have

something real bad

happen here if we

don't get more staff.’

—Local 426 President
Harold Ryan

~N

Middletown Psychiatric Center, “‘A mental health therapy aide was kicked
in the eye and chest by a client. It took five people to restrain the attacker. if

the attack had not happened during a shift change the worker would have
been alone.”

CSEA members around the state are being denied vacation and working
forced overtime to make up for the mismanagement on the part of the
Cuomo administration.

CSEA Local 420 President Herman Parson says, at Rochester
Psychiatric Center,” ... staff shortages are so severe Mental Health

Thuhﬂmueyﬂullynddludykup-
hg!ln:hﬁlonlsloolow

Therapy Aides are being “mandated” to work 3 to 4 consecutive double
shifts in order to keep units functioning.”

Marie Menard, a CSEA member who works at the West Seneca
Developmental Center, says the situation is ‘‘desperate.”

““A pressure cooker” is how Local 426 President Harold Ryan describes

)A\. the situation at the Wassaic Developmental Center. “We’re going to have

something real bad happen here if we don’t get more staff,” he adds.

Staff fatigue is reported by Local 418 President Joe Noya and Local 401
President Ernest Punter at Pilgrim State and Bronx Psychiatric Centers.
Local 443 President Margaret Meaders of Manhattan Development Center
sums it up simply, “We're burned out.”

Bud Mulchy, President of Local 414 describes the situation at Marcy
State Psychiatric Center as ‘‘massive shortage” of staff.

Mental Hygiene Board Representative Elaine Mootry says the impact
on the clients is being kept to a minimum because the staff is “very
dedicated and hard working.”

‘Union es guv deliberately delayed

X
appointing commissioners

ALBANY — The long delay in appointing commissioners in the Mental
Hygiene agencies is one sign of the Cuomo Administration’s neglect.

In testimony before a state senate committee, CSEA lobbyist James D.
Featherstonhaugh accused the governor of deliberately leaving the commis-
sioners’ posts vacant until after the budget was in place. The lobbyist was
testifying in support of the nomination of Dr. Steven E. Katz to be commis-
sioner of Mental Health.

‘““Presented with the opportunity to perform surgery on the Office of
Mental Health budget without the presence of a strong commissioner to de-
fend patient and employee needs, the Division of the Budget has gone too
far,”” Featherstonhaugh said.

The same scenario was played out with the Office of Mental Retardation
and Developmental Disabilities which also found itself without a commis-
sioner during the crucial budget preparation.

Governor Cuomo’s staff cuts in mental hygiene have left CSEA members
and the clients they care for in a dangerous situation.

Featherstonhaugh concluded, ‘‘... the Division of the Budget has
savaged an agency whose sole purpose is to help those who cannot help
themselves.’’

CSEA LOBBYIST JAMES D.
FEATHERSTONHAUGH -—
accuses the governor of
deliberately leaving the
commissioners’ posts vacant
until after the budget was in
place.
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Information of interest to union members and all

friends of Labor

Tom Juravich came to public attention in the fall of 1981 when he
recorded a song about union-busting attempts at Sterling Radiator in
Westfield, Mass. The song was so well received that the U.A.W.
decided to release a whole album by Juravich, its first in 20 years.
‘“Rising Again’’ features a number of the old labor standards as well
as a number of original songs about plant closings, advanced
technology and the difficulties of being unemployed — the struggles
of the ’80s.

-

8

I can feel a spirit building

Soft as a whisper but load as a roar

And I can feel something a-stirring

Like I never have before

We’ve been quiet for too long my friends

But the working folks of this country will rise again

from RISE AGAIN
- Tom Juravich

3

SN

UNITED AUTO WORKERS and UAW RECORDS

announce the release of their first record album in almost 20 years

Contains some of the old standards that the union movement was built on, like:

Solidarity Forever and Which Side Are You On?

Also features songs about what working folks are facing in the ’80s:

Union Busting, Plant Closing, High Technology

All songs for building SOLIDARITY

YES, I want copies of Tom Juravich “Rising Again.”
Enclosed please find check or money order for $
$6.50 each (add $1.00 for postage and handling)

Name Local ’
Street
City/State Zip

——————— ———— ——— )
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When you
need help,

pick up a STATEWIDE HEADQUARTERS

33 ELK STREET
telephone ALBANY, NEW YORK 12224

We're just a phone call away. (518) 434-019'

The best professional help when you need it.
or the answers to any questions you might have e ; \\
about civil service employment at any time. are o
as-close as the nearest telephone.

As always. the initial ¢ontact should be with
your shop steward and/or Local president. But
help is right there also in your CSEA Regional
Headquarters. or in one of the satellite offices. ) .

0000Q0OO0CS And of course CSEA's statewide headquarters ' W g William L. McGowan
(N N NN N N in Albany is a wealth of information and  sin CSEA Pr
4 ¢ &7 esident

000006060 assistance.
Y XXX X Save this page. You never know when you'll

00000060Q need to contact a union official.
0000000 They're just a phone call away.

CSEA REGIONAL OFFICES

LONG ISLAND REGION I CAPITAL REGION IV
1215 Western Avenue

Hauppauge Atrium Building j

300 Vanderbilt Motor Pkwy. Albany, N.Y. 12203
Hauppauge, N.Y. 11788 (518) 489-5424
(516) 273-2280

(516) 435-0962

METROPOLITAN CENTRAL REGION V
REGION i Suite 308

290 Elwood David Road
Liverpool, N.Y. 13088
(315) 451-6330

100 Church St.

Room 1620

New York, N.Y. 10007
(212) 587-8200

SOUTHERN REGION Ili WESTERN REGION VI
Rural Route 1 Cambridge Square

Box 34 4245 Union Road

Old Route 9 Cheektowaga, N.Y. 14225
Fishkill, N.Y. 12524 (716) 634-3540

(914) 896-8180

ROCHESTER SATELLITE OFFICE

CSEA SATELLITE OFFICES LA

Rochester, NY 14623
716-334-7140

BINGHAMTON SATELLITE OFFICE
Suite 218, Executive Office Bldg. MAYV“.I.E SATELL“IE GFFICE u-"c A s A'ElllTE OFFICE

Binghamton Plaza P.O. Box 225
33 W. State Street Mayville, NY 14757 289 Genesee Street

Binghamton, NY 13901 716-753-5290 Utica, NY 13501

607-772-1750 315-735-9272
PLATTSBURGH SATELLITE OFFICE
CAII'I'OH SA'EI.““ ch|CE Broad Street Professional Bldg. WES'CHES'ER SA'ELI-ITE OFF|CE

P.O. Box 488 53 Broad Street 222 Mamaroneck Avenue
Canton, NY 13617 Plattsburgh, NY 12901 White Plains, NY 10601
315-386-8131 or 8132 518-563-0761 914-946-6905 or 6906

Page 18 THE PUBLIC SECTOR, Friday, August 12, 1983




Wesiern
Region
leaders,
members
celebrate
PERB
viclory
against
confract

| imposition

[in Niagara
| County

BUFFALO — A ‘‘great victory for public
employees” is being celebrated in Region VI following
the recent PERB ruling that reverses an imposed
contract on the 865-member Niagara County White
Collar CSEA unit.

Region President Robert Lattimer, Region Director
Lee Frank and Local 832 President Richard Mclntyre all
hailed as “extremely gratifying”” PERB’s order that
directs Niagara County to restore all benefits that were
taken away from employees in an August 1982 contract
imposition.

“The Niagara County Legislature and their inept
negotiator could have saved themselves a lot of grief by
heeding our warning in 1982,” said Lattimer. “But they
chose to be vindictive and it’s come back to haunt them.”

- Recalling the bitter, 11-month struggle to negotiate a

settlement, Frank said he looked forward to ‘‘negotiating
on a more even keel now. The Niagara Legislature
wanted to have it both ways, but this shows, in fairness,

things don’t work that way. If they get a competent
?egotiator, I’m sure things will work out better in the
uture.”

‘“Fantastic,” was the way Mclntyre described the
PERB decision, which orders Niagara County to
reimburse unit employees and CSEA for any loss or
diminution of benefits, including interest on any sums

‘“The county Legislature and their negotiator
chose to be vindictive and it’s come back to

haunt them’

—Region VI President
Robert Lattimer

“ela

‘It took a year, but riaﬁi
prevailed’

—Local 832 President
Richard Mcintyre

owed to unit employees.

“It took a year, but right prevailed,” chirped |
McIntyre. “We now hope the county will accept the
ruling and not try to appeal it, which could string it out
even longer.” ;
McIntyre said his fellow unit members were
” by the decision, having looked forward to a |
favorable ruling since last year, when they were forced |
to pay more for Blue Cross and Blue Shield coverage, as
well as “have their work schedule changed at the whim |
of the department head, with no overtime compensation” |
as a result of the contract imposition. L

President Lattimer expressed hope that the ruling
“will deter other public employers from stonewalling and
bad-faith negotiations as a ploy from imposing unfair |

* settlements on their employees.

“Because of Niagara County’s actions in attempting
to impose such unfair terms on its empioyees, there will
be a much-increased workload on union staff and
officials to monitor this county, to insure that each |
employee is treated fairly.”

Field Representative Thomas B. Christy is
compiling a list of items that were taken away from
members in the expired pact that will be used to ensure
their full restoration under the PERB order.

Recalling his and other union officials’ efforts to
prevent a contract imposition by the Niagara County
Legislature, Lattimer concluded, ‘I usually hate to say ‘I
told you so,” but in this case I don’t mind telling them.”

PERB decision spurs improper practice
charge by Wayne County employees unit

LYONS — A contract recently imposed on the Wayne County
Employees Unit of Local 859 by the Board of Supervisors will be the basis for
an improper practice charge in light of a PERB ruling that prohibits public
employers from imposing terms that delete previously negotiated benefits.

Local President Thomas Crowley, unhappy about the imposition, was
heartened by the PERB decision that reversed a contract imposition in
Niagara County.

“Take-aways affect all union members,”’ said Crowley, ‘‘and we were
extremely disappointed that the county took this action after we had worked
for nearly a year to reach a negotiated settlement.” Terms imposed on the
400-member unit include removal of a 10 percent night shift differential
bonus, and replacement with 25 cents per hour for night work.

The imposed contract also removes seniority as a basis for vacation
selection, and leaves such decision in the hands of the department head.

o i

Overtime pay has been eliminated for employees who must work
holidays and replaced with compensatory time off.

The county also eliminated one hour of daily overtime for highway
department workers, who had worked a nine-hour day before the
imposition.

In addition, the increments accrued by workers in their first four years
have been abolished and replaced with an ‘‘experience rate.”

Also, CSEA must repay the county for time used by workers in
negotiating their contract, under the terms of the imposition.

A pay raise was granted, but not under a traditional percentage
formula. Grades 1 to 7 will receive $600, grades 8 to 13 will receive $756, and
grades 14 and over will receive $918, according to Crowley.

Region Director Lee Frank said he was confident that all take-awa
items will be restored by PERB.
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LONG IS ?

HAUPPAUGE — Two
weeks ago, CSEA President
William L. McGowan
declared publicly that many
state agencies and some
local governments are now
so critically understaffed
that the quality of service be-
ing delivered to the public is
at unacceptable levels and
deteriorating rapidly.

And today that’s exactly
the case at state Department
of Motor Vehicles offices
throughout Long Island, says
the president of Long Island
State Employees CSEA Local
016.

Thomas Byrne says the
public now waits two to three
hours just to register a car or
get a driver’s license at Long
Island DMV offices, and as a
result tempers are growing

“shorter as the lines grow
longer.

‘“There have been a
number of cases of people
being both verbally and
physically abusive to DMV
inspectors and other staff,”’
says Byrne. ‘‘It’s very possi-
ble that somebody may take
a swing at you during the
day. The lines are unusually
long.”’

President McGowan called
understaffing in DMV
statewide ‘‘an impossible
situation because of a 22
percent reduction in staff,’”’
requiring three workers to
try to do the jobs of four.

N

S\
N

CSEA says staff shortages
throughout all levels of
government must be cor-
rected immediately before
an already serious situation
becomes explosijve.

ALBANY — The State of New York says it wants to charge state
employees more than three-quarters of a million:dollars more each year to

S'u'e should park in lots operated or supervised by the State Office of General Services in
Albany. ~

But CSEA says it is adamantly opposed to any parking fee increases and
equally opposed to any plan that would expand parking fees for state

® workers to lots which do not now have any fees. j
The State made its proposal in the form of an official’‘proposal to reopen
urk I's plun negotiations on parking fees in accordance with Article 17 in the current
State | CSEA contracts covering state employees. :
The State claims that its parking lot operations in Albany had a deficit of
® over $641,000 in 1982-83 and projects the deficit at over $740,000 in 1983-84
' 'o I e ees and over $897,000 in 1984-85. In its reopening proposal letter, the State
‘‘proposes that employee parking charges be revised to generate adequate

additional revenues to eliminate these deficits and maintain employee park-
ing at a self-sustaining level."’

OGS operates lots with 7,140 paid parking spaces throughout the

° “se o s downtown Albany area. Additional lots not 6perated by OGS provided an ad-
ditional 10,543 spaces, 6,000 of those on the uptown Albany State Campus

: complex. The State says it'wants to consider extending fees to those parking

@ locations as well as increasing current parking fees elsewhere. :
ln un { CSEA, remaining strongly against any fee hikes or expansion, has aske
' the state to provide more detailed reports on the spaces being utilized. The

union says it believes that many parking spaces initially assigned to a uhion-
represented worker end up being used by management personnel.
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