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~ Remember Jan.' 14:” ?!t?‘hé' ﬁrsf I TO. DISCOSS @ S ST 1 . At
day of the extreme cold wave AvTOoMATL: -} A0
we had 'last month. The old R )
mercury dropped to 24° below |
that morning. e |
It was a Monday morning, and
GEE had the heat down in Bldg. 18

Test all weekend. So when the em- e ‘ L AT —~— — ' A —
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morning the company couldln’t “get S _ ARE \TOO WRONG B RE MADE‘ we /| PLANTS TAK *“ @ : / .
th(ll“l'}:::tt?(-:ﬁllzf all morning GE tried MOE:TMEE_ETS' '/?AD/C‘QL S/ WITH THE™ DbOT NQT’, THE LEAD,’U 7' ' E
to get some heut in that section, . Wi H‘ ?! 1 ) OL.D CONTMCT. S0 FA_ST' " ,
- But it just couldn’t warm the joint Onigd TO e ( | s | : -
up. ‘ | g DISCOSS A | /
So at 11 a.m. the foremen sent INew ConTrRact /t g
the men home. The men punched e ' r
out. ’ ' :
. But the foreman crosed out_the 'f R
11 a.m. punch-out time and marked ‘
the men down for having punched 3
out at 9. a.m. | }} &
Shop Steward - Bonanzo Sled a 'EE‘ T t
case, | o , — ‘q !
But the foreman figured he ceuld IUE Local 301 handles thou- t.» o | | A > , | | , , i
get by with paying "the nen for sangs of gr:;‘zances at aztl 18?&”5 k' L ' S ' ' L _ . :
. Coe 4l . . rear. - R - ;o . o > - 4
only two hours that morning,. 50 examples of cases, not seitled at 1] [ )Vol. 3 — No. 4. The Voice of GE Workers, Local 301, Schenectady, N.'Y. February 21, 1957 ’
he denied the grievance. | steward-foreman level, to be pro- 3 ‘ _ - . —— ;
Then Coordinator Bill Christ- cessed at management level, Y . = - ' | | :
man, ‘Bonanzo dnd Board Member , o ' A A 8" S, | }
Whitheek tool: the case to man- ) - L S o L ' e I n EOn en ecn%a k
agement level.  After a meoting . Bldg. 52: The group under Shop musm'uch._,asch‘e_y followed the in- . Malta: Thre group u11d91! -.Sh.op ' - L Gt Rkps st ;
. o e s : ‘ Steward P. Délla Rocco are pro-  structions of their foreman on  Steward W. Zahn believe :that the ) ‘
\\'ltlh SO({Pl()ll ]_I\‘T;“JL:-}H'OI‘I (]i;mrnseh’ tes{;ing] the 'ov]ermanning of groups \\.fl};:lnl to é"(z-:gortjfor \lvml.‘"]’{.l ' a f'ob clleso.{iption of tlli)elili joll'J additng . ) . :
and, Unton  Relations  Manuager and jobs in their scction, o obidg. 273: Joseph Poleare .and log sheets, responsibility for auto- . | ; :
[,;11‘;]'.11'()]‘), the Union was infom;;()d A Bl('{g. 273: M. G_ih;édh and L. Wel- - Walte‘;' Lewis Whol work in Shop mgtive eqflipmzz_nt, \'ash};_)uts, brok- P IUE Local 301.8 new Qn{on Hall on Erie '
that the men would be paid for ¢eMe who work in Shop Steward Steward G. Rose’s group feel that en doors and windows, carclessness o ; Blvd., was dedicated Monday night with all !

since they were qualified Welders

R. Gill’s group are requesting pay- . _
who needed no breaking in, they

of prior shifts, cte., together with ¥

their full four hours. the regular work of maintaining

the ceremony befitting such 'a momentous
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ment for the New Year’s -holiday

Bodily injury to a worker who
was injured at his: job must be
compensated for by, an employenr.
The measure used as, to howw much

in ‘benéfits should he puid to the

injured worker does not always de-
pend upon how much time he has
lost from work.. Sometimes the
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 DISABILITY FROM INJURY |
©AND BENEFTS |

or would get no compensation ben-

cfits despite the loss of a part of

“his thumb,

Provision is made in such ‘cases

'for_ the payment of" compensation

disregarding ~“the fact that the
worker lost no time. The law sets

up u schedule of weeks of wages

should have received the job rate
when put on welding.

Bldg., 18: The Union feels that.
‘there are unwarranted layoffs in’
the inspection group and is, there- -

fore, asking that. this situation be
investigated by the proper people
and made known to all persons and
parties involved.

Bldg. 60: Henry Ladd who works
in Shop Steward C, McCabe’s group
is requesting .average earnings for
pnrio% worked under direet super-
vision of his foremuan.

Bldg, 60: C. Layman in Shop
Steward "R, Leger’s group feels

that the proper price for work per-

formed on Thrust Bearing -Hous-
iny  166D375-1. should “be $80.70.
The Union is requesting an invest-
igation into this matter.

erating and distribution
“over the last five years along with
- the addition of a pumping system
and ' sewage plant have changed:

23 oil burners and' 4 pot burners,
emergency lighting 5 generators
and to act as second shift Electric-
ian is excessive.

Bldg, 12; G Vincent aﬁd " C.
Bouck who work in Shop Steward
N. Villano’s scction feel that due to

the increase in job value, the tim- |
Ing rate on James Tool Station
#0656 should be raised. \

Bldg. 13: The group under Shop
Steward R. Sehriber Teel that the
additions and changes in the gen-
systems

the duties of the Elect, Maint. and
Dist. Operators drastically. They
feel that aside from the added bur-
den of more physical work, the
need for greater knowledge and

occasion. . ]

After President Harrey Wiilliarlms ralled the
meeting to order, he introduced Rabbi Solomon
S. Bernards, who gave the Invocation. Rabbi

Bernards prayed that “this building may sym-

| .)bolize the maturity and the responsibility of
{' . . . ' : .
"»/Unionism in Schenectady.” '

Rev. W. 8. Van Meter guve the dedication,
praying: “We beseech Thee to give Thy bless-
ing on tllis'buildillg‘, that it 'n_iily help us in our
spiritual as well as our material livelihood.”
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Architect E. Tafel

Lidgar Tafel, who was the--‘;u'éhiﬁect of the
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50% of the entire thumb, or 8714
weeks -at $36.00 per week, This
~would pay the worker $1350.00.  be rccognized by the management
After this payment is made to him  They are, therefore, asking for a
in cash he is still protected for %Ob %ieval‘mtlo“ with a-higher rate
medical cave, if it should become the job.

- building, had- a significant message, too, for
- the more than 1,000 TUE members who _turned
.out for the big night meeting. He said:

“A few years-dgo.architects were trained
-only to build for the rich. Now the picture has

experience .to carry out the ex-

}mnded program of duties shoultiml

‘measure -used also depends upen. to be paid to the permanently in-
how scrious and’ permanent his  jured worker (always remember
+ handicap will be in the future even that ‘““‘wages” does not Mmean the
though he may not have lost any wuges actually earned but the max-
time from the injury at the present. imum fixed by law which today is

-

Y " : N - | ‘. . 4 s » . . \ .
Take, for example, the situation #36.00 per week). The weeks of necessary, for a period of 18 years , iga::,gﬁduqv:;fe ‘::,s.ftﬁ?ld"}i’,jo{;,:}f;glffvf e(;:og.]ii 3
of a worker who' was involved in wuages pald- differs with different rrom the date of the sccident, ‘ T arvay. N L
e WHE Wl limbs or parts of lLimb g ; _ IUE-CIO LOCAL 301 NEWS much to bring about that change, .
un accident in ‘which he has lost !lmbs or parts of limbs, o The example- of the thumb is - ; o
) . ' L _ ‘ " " OFFICIAL- ORGAN OF LOCAL 301, The architeet was followed by Msgr. John .
the tip ‘of his. thumb. After cmer- In the case described for exam- only one example of a “schedule”, REPRESENTING SCHENECTADY M. wl ' leli l thie benedicti Fatl )
- . [ N . : ' . - . YY) 0 4 14 4 N 23 1 ‘
geney treatment he finds that he is  ple, this is what probably would ILach finger of eithier hand has & GE ‘,’VOR,!.(ERS % l'mn,. L\{\ 10 delivered the benediction. Father L
s o & . . * oo - ' \ o . e e - . - S oy
able to perform his work reason- happen: .. ... . ... @ .differeni number of weeks of wages | T Peblhed by 'u::m‘c i‘ﬁ:‘;m' o ‘inn said: . .\
- - T oeyt o T L A . Lt I = - ] ~ ) S . 1] ] 1 " r Y \ |' i
ably well, bandage and all, and so The law requires an employer to of value. There is also a schedule Prosident oo Hairy Williams “We pray that Your blessing will be con- 0
he returns to work the following pay 75 weeks of wages (at $36.00) - for the arm, the hand, the leg, the ;‘r':gs J’rroorﬂdont-------------alulhl:; glgn}us ferred on this magnificent edifice. May this N
. . : . [ dars  marm vt el Tk e oo d o ITOASUTOL e e wm o 2 O X . . . . " . T . 1 e )
day and loses neither time nor to & worker who loses his entire foot, the eye.and other parts of N Earl Coonn building serve as the crown for Union activity t
wages. If compensation benefits in  thumb. The worker who lost the the body..The principle as'to pay- | &t %ﬁ:ﬁ,‘dé',‘&iff,’“'“”“;,‘i"ggﬂg;"D'i‘fm;'z‘g in our city.” , i
such a case were to depend on lost tip of his thumb, if part of the ) ments  for injuries remains the :lusnwss AGONtenmna ————m «-Loo Jandreau For the abbreviated remurks of the feu- \\\\
time from work, this injured work- bone was lost, will probably' get " same. | ‘ 31 ERIE DLVD.  SCHENECTADY, N. ¥, ‘tured speakers, see otherside. .- - Rev. W. S, Van Meter R
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