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CSEA DEFIES BAN ON 
RIKE; AIDES GO OUT 

PRESS GETS T H E R E A S O N S — These three representatives of the Civil Service Em-
ployees Assn. are seen at a press conference held in Nevi' York City last week to explain to news media 
the reasons for CSEA delegates voting a "No Contract, No Work" resolution affecting 140,000 State 
employees. From left, they are Solomon Bendet, president of the New York City chapter; Robert 
Guild. CSEA collective bargaining specialist, Albany, and Ronnie Smith, Willowbrook State Hospital, 
Mental Hygiene Dept. representative on the CSEA's Board of Directors. 

Pay Dates Set For 
New Monies Due 
In Nassau Pact 

MINEOLA—New money under the Nassau County con-
tract finally approved by the Federal Pay Board will start 
to flow in the paychecks due May 4 for the general payroll, 
It was announced this week by Irving Flaumenbaum, presi-
dent of the Nassau chapter, Civil 
Service Employees Assn. 

The Meadowbrook Hospital 
payroll will receive the new 
money in cliecks due May 10, and 
the hourly-rated payi-oll will fol-
low May 15. 

A si>eclul check for the moneys 
due retroactively to January, 
when the contract was settled, 
will be made in the period be-
tween May 4 and June 15. 

The schedule was posted after 
Flaumenbaum conferred with the 
County Executive and County 
Controller. The officials said per-

sonnel in the Controller's Office 
would be overworked if the 
schedule had been made faster. 

Five Percent Hike 
Extra pay of 5 percent, in ad-

dition to inci-ements, will be due 
under the contract, which had 
been laeld in abeyance almost 
two months because of tlie fed-
eral review. Increments had been 
paid since the start of the year. 

Tlie contract, gained after the 
hardest-fouglit negotiations in 
tlie County's history, was finally 

(Continued on Page 15) 

Repeat ThhJ 

Next Business Of 
Legislators Is 
Getting Re-eiected 
WHEN the Legislature re-

turns to Albany next 
Monday from its Easter re-
cess, its members will come 
with sleeves rolled up, ready to 
get finished with one of the 
most desultory sessions in recent 
State history, to clear the decks 
for wliat most legislators regard 
as tlie major business item 
of the year . . . tlie business 
of being re-elected. 

(Continued on Page • ) 

- B U L L E T I N -
A s T h e L e a d e r w a s b e i n g run o f f t h e p r e s s e s i t w a s 

l e a r n e d t h a t t h e Civ i l S e r v i c e E m p l o y e e s A s s n . a n d t h e 
S t a t e A d m i n i s t r a t i o n h a d a g r e e d o n a n e w c o n t r a c t . T h e 
p a c t , e f f e c t i v e Apr i l 1, 1 9 7 2 , i n c l u d e s a 5 . 5 p e r c e n t p a y 
i n c r e a s e , j o b p r o t e c t k o n , a n d r e t e n t i o n o f r e t i r e m e n t a n d 
o t h e r b e n e f i t s . Full d e t a i l s n e x t w e e k . 

By PAUL KYER 

Defying a court injunction against a strike, Civil Service 
Employees Assn. workers at State institutions began walking 
off the job shortly after midnight last Saturday and at 
Leader presstime the job action had spread throughout 
the State. 

By Monday of this week, the walkout was expected to 
affect nearly every phase of State operations, including the 
shutdown of unemployment compensation offices, licensing 
bureaus, race track operations, tax collections, welfare serv-
ices, etc. 

The action, unprecedented in either the history of the 
State or the Employees Association, came after a groundswell 
of protest over inadequate offers on a pay raise, pension and 
insurance benefits and a host of other items, and swelled into 
an earthquake of indignation among employee ranks. 

What sparked the furor was the discovery that tentative 
agreement on a pay raise—set at four percent in a formula 
that actually would have delayed any new money showing up 
in checks for a year—did not include continuation of many 
benefits contained in the CSEA's current contract which 
expired on midnight March 31. 

This discovery caused the CSEA negotiating team to 
slam the door shut on further talks and to order a strike. 
Attempts to deliver a court injunction against the action were 
unsuccessful as Employees Association officials and members 
of the negotiating team closeted themselves at CSEA Head-
quarters and prepared to follow the mandate for statewide 
action, as demanded by CSEA delegates at their recent con-
vention, even before any court order could be delivereu. 

One union official told The Leader that "if there was 
ever a case of the extreme provocation clause written into the 
Taylor Law, this is it. The State has in no way bargained 
with us in good faith. We have no contract as a result of this 
monumental indifference and we defy the State to punish 
people for working without a contract." 

The situation was exacerbated further by the fact that 
other governmental jurisdictions, from the Federal Govern-
ment to New York City to towns and counties throughout the 
State, have reached contracts with public employee unions 
and nearly all of them have included wage hikes and other 
economic benefits. 

At stake for some 140,000 State workers is not only a 
salary increase but a host of benefits in the old contract 
that included pension benefits that were on a temporary 
basis; health insurance coverage; sick leave and vacation 
rights, Job protection and other items, some of which took 

( C o u t i i i u e d o n P a g e 3) 
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Fire Widows Need More 
I'M UP TO here with the lies and the distortions of the 

daily newspapers radio and television stations on the subject 
of pensions for firefighters. 

T h e r e i s n ' t a single reporter in New York — all of 
whom pose as experts on the subject — who knows how our 
pension system works, and who knows of the serious de-
ficiencies in it. 

O u r p e n s i o n is only good when we're alive. The most 
glaring weakness in the program is that it leaves a retired 
firefighter's wife and minor children virtually destitute if 
he dies. 

My f a t h e r , a retired Battalion Chief, retired at the 
age of 52 in 1954. He had spent 23 years in the busiest fire 
units in this city. One year later he died. My mother re-
ceived $29, which was all that was left of my father's money 
in the pension fund. In addition, she received $50 per month 
for herself and a 15-year-old daughter. 

OF COURSE today things are much better. Now the 
widow of a retired firefighter receives $106 a month. That 
sounds like twice as much money as my mother received, 
but in these days of madcap inflation, it buys about the 
same number of eggs and slices of cheese. Chopped meat is 
too expensive for a firefighter's widow. 

Lest anyone think $106 per month is sufficient, I'm 
talking about widows of men who come under the old Article 
One pension system. Article IB widows receive zero when 
their husbands die. 

Line of duty widows fare somewhat better, receiving 
half their husbands' salaries, but there is no cost-of-living 
increase included. If they are relatively young widows, with 
young families, inflation will wipe out their pensions before 
the children are old enough for college. 

* « * 

THE EDITORIAL writers, in particular, hammer away 
at us when we ask for pension improvements. They are 
silent on the fact that for many years firefighters had a 
full-pay pension after 35 years, and now the city is offering 
an illusory 40-year pension. I say illusory because a fire-
fighter cannot work 40 years in this job anymore. We come 
into the job, on an average, at the age of 27. We are forced 
to retire at 65, if we live that long. The single most convinc-
ing argument we have for special consideration is that a 
firefighter dies nine years sooner than the average man. 

I think if you woke an editorial writer up from a sound 
sleep, he would agree that a firefighter deserves special con-
sideration on pensions because we have tougher, more haz-
ardous duties. But those fellows will never write it in their 
newspapers, and I know why. It is because they are afraid 
that if improved pensions are given to firefighters, every 
other City worker would want it too. 

That is nqt a good reason to perpetuate an injustice to 
us. The answer is to insist on public officials who have the 
guts to do what is right, and then stand firm against what 
is wrong. 

* * » 

IN BOSTON and in San Francisco, the widow of a police-
man or a firefighter killed in the line of duty receives a full 
pay pension. 

In Atlanta, she receives three-quarters. In Detroit and 
in Jacksonville, it is two-thirds. In addition, most major 
cities make provision for minor children. 

In the richest city in the world, New York City, a fire-
fighters killed in the line of duty leaves a widow who re-
ceives half-pay, with no escalator clause, no provision for 
minor children, and no consumer price index clause. 

Our widows haven't received an increase in pension in 
six years. In that time the cost of living has gone up here 
by 35.9 percent. 

The New York State poverty level for a family of four 
Is $5,050. Editorial writers, take note. You say our pensions 
are exorbitant, yet our widows qualify as poverty families. 

As I said, I'm up to here with lies and distortions. 

Nominate Koch 
For Re-election 
As LI Leader 

SMITHTOWN —The nomi-
nating committee of the 
Long Island Conference, Civ-
il Service Employees Assn., 
l a s t week proposed G e o r g e K o c h 
f o r a s e c o n d f u l l t e r m as p r e s i -
d e n t . 

T h e c o m m i t t e e , c h a i r e d b y I r -
v i n g P l a u m e n b a v m i , a p a s t pres i -
d e n t of t h e C o n f e r e n c e , agreed 
o n t h e s e l e c t i o n a f t e r m e e t i n g in 
t h e C S E A o f f i c e s h e r e l a s t 
W e d n e s d a y e v e n i n g , M a r c h 29. 

K o c h , of t h e L o n g I s l a n d S t a t e 
P a r k w a y P o l i c e c h a p t e r , w a s 
p r o p o s e d for h i s s e c o n d t e r m . 

E>avid S i l b e r m a n , of t h e N a s -
s a u C o u n t y c h a p t e r , a n d h e a d of 
i t s s choo l di;,trict c o m m i t t e e , w a s 
n a m e d for f irs t v i c e - p r e s i d e n t . 

A lber t V a r a c c h i , p r e s i d e n t of 
t h e S t o n y B r o o k U n i v e r s i t y 
c h a p t e r , w a s n a m e d f o r s e c o n d 
v i c e - p r e s i d e n t . 

Louis Colby, pres ident of t h e 
L o n g I s l a n d I n t e r - C o u n t y S t a t e 
P a r k s c h a p t e r , w a s n a m e d for 
th i rd v i c e - p r e s i d e n t . 

T h o m a s K e n n e d y , of t h e S u f -
fo lk c h a p t e r , w a s n a m e d f o r 
treasurer . 

A g n e s Mil ler, of t h e S u f f o l k 
P s y c h i a t r i c H o s p i t a l c h a p t e r , w a s 
n a m e d for s e c r e t a r y . 

K e n n e d y is t h e o n l y n e w n a m e 
n o m i n a t e d . Al l o t h e r s current ly 
serve a s C o n f e r e n c e o f f i c e r s , a l -
t h o u g h n o t neces sar i l y in t h e p o -
s i t i ons f o r w h i c h t h e y h a v e b e e n 
n o m i n a t e d for th i s e l ec t i on . 

F l a i m i e n b a u m s a i d t h a t t h e 
report wi l l be s u b m i t t e d to t h e 
Apri l 8 m e e t i n g of t h e C o n f e r -
ence , a t w h i c h t i m e a d d i t i o n a l 
n o m i n a t i o n s m a y be m a d e f r o m 
t h e f loor . T h e e l e c t i o n wi l l be 
a t a s p e c i a l m e e t i n g to be s c h e d -
u led i n M a y . 

T h e Apri l m e e t i n g wi l l be a t 
B r o n c o Charl ie ' s Res ta iu-ant , 
M o n t a u k H i g h w a y , O a k d a l e . T h e 
Centra l Is l ip c h a p t e r , w h o s e 
p r e s i d e n t i s J o s e p h K e p p l e r , wi l l 
be the h o s t c h a p t e r . 

Lavine To Head 
Social Services 

G o v e r n o r R o c k e f e l l e r h a s a n -
n o u n c e d h i s c h o i c e of A b e La-
v i n e , 49, a n d a career publ ic 
a d m i n i s t r a t o r n o w d irector of 
t h e S t a t e O f f i c e of E m p l o y e e 
R e l a t i o n s , to be S t a t e C o m m i s -
s i o n e r of Soc ia l Services . 

Abe Lav ine , w h o wil l r e -
ce ive $42,475 a n n u a l l y a s S o -
c ia l S e r v i c e s C o m m i s s i o n e r , is 
a n a t i v e of L y s a n d e r , O n o n d a g a 
C o u n t y . 

MONROE 
eUSINESS 
INSTITUTE 

• A C C E P T E D F O R C I V I L S E R V I C E 
• J O B P R O M O T I O N 
• E X C E L L E N T T E A C H E R S 
• S H O R T C O U R S E S - L O W R A T E S 
V I T F R A N TRAIN ING • TEL: 9 3 3 - 6 7 0 0 

l i s EAST FORDMAM ROAD 
BRONX 10468 9 3 3 - 6 7 0 0 

CIVIL fiRVICI LKAOH 
ANierica'a Leadin« WMkly 

For PwblU impley«*t 
Published Cacb TuescUr 

669 Atlancic Street 
Stamford. Coaa. 

BusineM and iiditorial Office: 
11 Warren St.. NY. . N.V 10007 
Entered as SeLondclau matier and 
sccondcUss postage paid. October 

1939. at the post office at S(M»-
ford, C^ono., under the Act ot March 
3. 1879. Member oi Audit Bureau 
ot Circulatiuu*. 
SubK-ription Pric« $7.00 Pw V M I 

ladividual Copies. 15c 

TO HELP YOU PASS 
CET THE ARCO STUDY BOOK 

• O O K S 
A e c o a n t o N t A a d l f o r 
A d m i n i t i r a f i v e A s s i s t a n t O f f i c e r _ 
Assessor A p p r a i s e r ( R e a l E s t a t e ) 
A t t e n d a n t 
A t t o r n e y 

P R I C E S 
5 . 0 0 
A All 

A u t o M a c h i n i s t 
A u t o M e c h a n i c 
Beg inn ing O f f i c e W o r k e r _ 
B e v e r a g e C o n t r o l I n v e s t . 
B o o k k e e p e r A c c o u n t C l e r k _ 
B r i d g e & T u n n e l O f f i c e r 
Bus M a i n t a i n e r — G r o u p B 
Bus O p e r a t o r 

. 5 . 0 0 
- 3 . 0 0 
- 5 . 0 0 

B a y e r P u r c h a s i n g A g e n t 
C a p t a i n F i r e D e p t . 
C a p t a i n P.D. 
C i t y P l a n n e r 
C i v i l E n g i n e e r 
C i v i l S e r v i c e A r i t h . & V o c a b a l a r y 
C i v i l S e r v i c e H a n d b o o k 
C l e r k N . Y . C i t y 
C l e r k G S . 4 - 7 
C o m p l e t e G u i d e t o C . S . J o b s 
C o m p u t e r P r o g r a m m e r 
C o n s t . Supv . & i n s p e c . 
C o r r e c t i o n O f f i c e r 
C o u r t O f f i c e r 
D i e t i t i a n 
E l e c t r i c i a n 
E l e c t r i c a l E n g i n e e r 
E n g i n e e r i n g A i d e 
F e d e r a l S e r v i c e Ent . E x a m 
F i n g e r p r i n t T e c h n i c i a n 
F i r e m a n , F .D . 
F i r e m a n in a l l S t a t e O . P . 
F o r e m a n 
G e n e r a l E n t r a n c e S e r i e s 
G e n e r a l T e s t P r a c t . f o r 9 2 U .S . J o b s 
H . S . D i p l o m a T e s t s 
H i g h S c h o o l E n t r a n c e & S c h o l a r s h i p T e s t 
H . S . E n t r a n c e E x a m i n a t i o n s 
H o m e s t u d y C o a r s e f o r C . S . 
H o w t o g e t a j o b O v e r s e a s 
H o s p i t a l A t t e n d a n t 
H o u s i n g A s s i s t a n t 
l n v e s t i g a t o r - l n s p ( * ? t o r 
J a n i t o r C u s t o d i a n 
L a b o r a t o r y A i d e 
L t . F i r e D e p t . 

- 4 . 0 0 
- 5 . 0 0 
- 5 . 0 0 
- 4 . 0 0 
. 5 . 0 0 
- 4 . 0 0 
- 4 . 0 0 
- 5 . 0 0 
- 4 . 0 3 
- 6 . 0 0 
-6.00 
_ 4 . 0 0 
- 5 . 0 0 
- 3 . 0 0 
_ 1 . 0 3 
_ 4 . 0 0 
- 5 . 0 0 
- 1 . 0 0 
_ 5 . 0 0 
- 5 . 0 0 
_ 5 . 0 0 
- 5 . 0 0 
- 5 . 0 0 
_ 5 . 0 3 
- 5 . 0 0 
_ 4 . 0 0 
- 5 . 0 0 
- 4 . 0 0 
_ 5 . 0 0 
- 4 . 0 0 
_ 5 . 0 0 
- 4 . 0 0 
- 4 . 0 0 
- 4 . 0 0 
_ 3 . 0 0 

L t . P o l i c e D e p t . 
L i b r a r i a n 
M a c h i n i s t s H e l p e r 
M a i n t e n a n c e M a n 
M a i n t a i n e r H e l p e r A & C 
M a i n t a i n e r H e l p e r G r o u p B 
M a i n t a i n e r H e l p e r G r o u p D 
M a n a g e m e n t & A d m i n i s t r a t i o n Q n i z z e r 
M e c h a n i c a l E n g i n e e r 
M o t o r V e h i c l e L icense E x a m i n e r 
M o t o r V e h i c l e O p e r a t o r 
N o t a r y P u b l i c 
N u r s e ( P r a c t i c a l & P u b l i c H e a l t h ) 
P a r k i n g E n f o r c e m e n t A g e n t 
P r o b . & P a r o l e O f f i c e r 
P a t r o l m a n ( P o l i c e D e p t . T r a i n e e ) 
P e r s o n n e l A s s i s t a n t 
P h a r m a c i s t s L icense T e s t 

4 . 0 0 
5 . 0 0 
3 . 0 0 
4 . 0 0 
5 . 0 0 
5 . 0 0 
5 . 0 0 
4 . 0 0 
5 . 0 0 
6.00 
4 . 0 0 
5 . 0 0 
5 . 0 0 
4 . 0 0 
4 . 0 0 
5 . 0 0 
5 . 0 0 
4 . 0 0 
5 . 0 3 
4 . 0 0 
4 . 0 0 
5 . 0 0 
4 . 0 0 
6.00 
5 . 0 0 
4 . 0 0 
4 . 0 0 
4 . 0 0 
4 . 0 0 

— 5 . 0 0 
4 . 0 0 
4 . 0 0 

P r e l i m i n a r y P r a c t i c e f o r t h e H . S . E q a i v a l e n c y D i p l o a a T e s t 4 . 0 0 
P r i n c i p a l C l e r k - S t e n o 5 . 0 0 
P r o b a t i o n & P a r o l e O f f i c e r 6 . 0 0 
P r o f e s s i o n a l C a r e e r T e s t s N . Y . S . 5 . 0 0 
P r o f e s s i o n a l T r a i n e e A d m i n . A i d e 5 . 0 0 
Publ ic H e a l t h S a n i t a r i a n 5 . 0 0 
R a i l r o a d C l e r k 4 . 0 0 
R e a l E s t a t e M a n a g e r 4 . 0 0 
S a n i t a t i o n M a n 4 . 0 0 
S c h o o l S e c r e t a r y 4 . 0 0 
S e r g e a n t P.D. 5 . 0 3 
S e n i o r C l e r i c a l S e r i e s 5 . 0 0 
S o c i a l C a s e W o r k e r 5 . 0 0 
S t a f f A t t e n d a n t & Sr . A t t e n d a n t 4 . 0 0 
S t a t i o n a r y Eng. & F i r e m a n 4 . 0 0 
S t o r e k e e p e r S t o c k m a n 4 . 0 0 
S u p e r v i s i o n C o u r s e 5 . 0 0 
T r a n s i t P a t r o l m a n 4 . 0 0 

Contains Previous Questions and Answers and 
Other Suitable Study Material for Coming Exams 

P l a y g r o u n d D i r e c t o r — R e c r e a t i o n L e a d e r 
P o l i c e w o m a n 
P o s t m a s t e r 
P o s t O f f i c e C l e r k C a r r i e r 
Post O f f i c e M o t o r V e h i c l e O p e r a t o r 

ORDER DIRECT — MAIL COUPON 

80c tor 24 haurs special delivery 

L E A D E R B O O K S T O R E 

11 W a r r e n S t . . N e w Y o r k , N . Y . 1 0 0 0 7 

P l e a s e send m e — — — c o p i e s of b o o k s eh 

I e n c l o s e c h e c k or m o n e y o r d e r f o r % 

N a m e . . 

A d d r e s s 

C i t y . . . S t a t e . . 
Be sare t o iaclade 7 % Soles Tos 



Membership committee chainnan Sam Emmett and co-chairman Howard Cropsey check 
ovt the grand prize Chevrolet Monte Carlo car that was on display at the statewide dele-
gates meeting cohere plans for the CSEA membership drive were officially announced. 

Offer Chevrolet As Grand Prize 
In CSEA's Membership Drive 

Cash in quick! For every new CSEA member you sign up, you will receive a check for 
$2—instantly. Your name, and the new member's name will be entered in the drawing for 
a $15,000 jackpot of prizes. There will be three drawings. The sooner you get your names 
in—the more chances you'll have to win. A 1972 Monte Carlo will be given away at the 
final drawing. 

$15,000 Prize Jackpot 
Grand Prize 1972 Chevrolet Monte Carlo 

Thi-ee exciting trips for two abroad (One each drawing) 
10 GE Portable Color TV Sets 

16 GE 15" Black and White TV Sets 

No Contract Set And 
CSEA Aides Walk Out 

( C o n t i n u e d f r o m P a g e 1) 

the CSEA years of hard fighting to obtain. 
CSEA spokesmen reportedly insist the strike will con-

tinue until a justifiable contract is concluded. "We tried for 
months to do this thing the right way, the peaceful way. 
First the State stalled us; then it ignored us completely and 
then, when talks were finally reached on what we believed 
was a more serious basis, double-crossed us. There isn't a 
working man or woman in the United States who has to 
put up with this slave labor treatment," one CSEA officer 
told The Leader. 

Because of the fluid situation, CSEA members are ad-
vised to be on the alert for any new developments as they 
are reported through the various news media. 

NYC Chapter Calls 
Membership Meeting 

A general membership meet-
ing of the New York City chap-
ter of the Civil Service Employ-
ees Assn. has been announced by 
chapter president Solomon Ben-
det for April 10. The meeting will 
take place in Rooms 1 & 2 at 80 
Centre St. in Manhattan. 

Nassau Pact 
(Continued from Page 1) 

adopted by the Board of Super-
visors March 27. Arrangements 
for making adjustments to the 
payroll were settled in advance 
of a formal contract signing. 

The contract was formally 
inked by Flaumenbaum and 
County Executive Ralph G. Caso 
last Wednesday, March 29. 
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45 GE Casette Tape Recorders 
70 GE "Blue Max" Radios 

95 GE Pocket Transistor Radios 

Rules for CSEA Super Sign-Up/72 Membership Drive 
Only CSEA members in good standing as of April 1 are eligible 
to sign up new members. 
For each new member signed up during the period of April 3, 
1972, through June 23, 1972, the person recruiting receives a 
special award check worth $2 in cash. 
For each member signed up during the eligible period, the re-
cruiter also has his name entered in the prize jackpot. (Thus, 
if a person signs up 10 members — he has 10 chances to win 
a jackpot prize). 
The new member's name also goes into the jackpot drawing. 
There will be three drawings. One each month. 57 prizes will 
be given away during the second drawing. 109 prizes will be 
be given away during the first drawing. 74 prizes will be 
given away during the second drawing. 109 prizes will be 
Monte Carlo will be given away at the final drawing. All names 
received in time for the first drawing will be carried over to the 
second drawing . . . and so on. All winners in the first and 
second drawings will also be eligible for prizes in the third 
drawing. 
To be eligible for cash awards and jackpot prizes, the recruiter 
must sign up new members on special Super Sign-Up/72 appli-
cation (PDA cards) supplied to each chapter and unit prior to 
this drive. These cards must be filled in properly and transmitted 
to CSEA through the designated membership chairman in your 
unit or chapter. 
Members of the board of directors and the State membership 
committee are eligible for cash awards for signing up new mem-
bers — but not for jackpot prizes. 

CSEA MEETING CALENDAR 
Information for tha Calendar may be mbmilted directly to 

THE lACADER. It should include the date, time, place, address 
and city fur the function. 

Apri l 
7—Specia l Regional Off ices C o m m i H e e meeting, I p.m., C S E A 

Headqua r te r s , A l b a n y . 
7—Vince Alessi Retirement party, dinner, 7 p.m., Logan's, 1420 

Scol tsv i l le Rd., Syracuse. 
8—Lonq Inland C o n f e r e n c e mee t ing , 12 noon, Bronco Char l ie 's , 

Oakda le , L I . 
10—New York C i t y chap te r genera l membersh ip mee t ing , 5 :30 p.m. , 

Rooms I & 2, 80 C e n t r e St., M a n h a t t a n . 
14—Syracuse Sta te School d inner -dance- f o r ret i rees, 6 :30 pm. . 

C o u n t r y House, Syracuse. 
14—Town o f N o . H e m p s t e a d uni t annual d inner -dance , Leonard 's , 

G r e a t Neck. L.I. 
16 -18—Tr i -Con fe rence W o r k s h o p (Long Island, M e t r o p o l i t a n , South-

ern), Kutsher's, M o n t i c e l l o . 
2 1 - 2 2 — C e n t r a l C o n f e r e n c e mee t i ng , H o l i d a y Inn, C o r t l a n d . 

M a y 
29—New York C i t y c h a p t e r workshop, C o n c o r d , Kiamesha Lake. 

CAPITAL DISTRICT CONF PREPARES FOR JOB ACTION 

Capital District Conference president Ernest Wagner, 
center, reacts to story in Albany newspaper about 
more "lulus" being approved for high-ranking State 
officials. Peeriyig over his shoulder are regional field 
supervisor Jack Corcoran, left, and statewide second 
vicc-president A. Victor Costa. 

Jack Kane expresses his 
views on how best to han-
dle any possible confrontcL-
tion with the State over 
contract. 

Education chapter presi-
dent Alvin Rubin asks ques-
tion from floor during dis-
cussion of "no contract, no 
work" situation. 

Conference treasurer Edgar Troidle reads his last 
report as an active employee. Troidle, who announced 
his retirement, is shown here with other Conference 
officers, from left: standing—president Ernest Wag-
ner; seated—second vice-president Jean Grey, first 
vice-president Jack Dougherty and corresponding sec-
retary Nonie Kepner. 
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Lafesf City Promotional 
List Covers 26 Titles 

Along with April filing for open-competitives, the City 
has released a roster of 26 promotional titles set to close 
April 25. Several clerical posts, such as senior clerk and 
senior typist, are featured. 

A variety of agencies are included, principally the super-
agencies such as EPA, HDA and HSA. The Transit Auth-
ority and the Health & Hospitals Corp. both are advertising 
a number of promotional posts. Following the civil service 
rule, only incumbents in the applicable titles will be per-
mitted to compete. 

All positions mentioned have written or technical-oral 
tests scheduled. The date and scope of such exams are in-
dicated in the respective exam notice, available at the De-
partment of Personnel. 

Check "Where To Apply" on this page for information 
on filing. The titles follow: 

POSITION/STARTING PAY 
Admin, of Youth Services-YSA-$13,600 
Asst. Air Pollution Control Engineer-

EPA-$ 12,000 
Asst. Civil Engineer-varied agencies-

$12,100 
Asst. Electrical Engineer-varied agen-

c ies-$12,100 
Asst. Mechanical Engineer—varied agen-

c ies -$12 ,100 
Asst. Supervisor, Electronic-TA-$15,425 

Chief Public Health Sani tar ian-HSA-
$13,100 

Collecting Agent -TA-$4 .425 hourly 
Construction M g r . - B E - $ 1 6 , 0 0 0 

Engineering Technician-varied agencies 
- $ 8 , 6 0 0 

Foreman House Painter - DSS - $ 6 . 3 0 
hourly 

Jr Civil Engineer-varied agencies — 
$10,500 

Microbiologist - Bacteriology — HSA — 
$10,500 

Sr Clerk-varied agencies - $6,000 

Sr Consultant, Early Childhood - HSA, 
DSS - $13,250 

Sr. Housing lnspector -HDA-$10,700 
Sr. Microbiologist-HSA-$12,300 
Sr. Plastering lnspector-HDA-$10,700 

Sr Purchase Inspector, Fuel-BE, H A -
$10,700 

Sr. Radio 0pera tor -BE-$10 ,950 
Sr. Typist-varied agencies-$6,000 
Supervisor I I I , Child Welfare - DSS -

$13,600 
Svsg. Boiler lnspector-HDA-$12,050 
Svsg. Superintendent of Maintenance-

TAD-$13,300 
Supervisor, Stores & Mater ia ls -TA-$17 , -

682 
Supervisor, Structures " C " - T A - $ 1 7 , 6 8 2 

If you want to know what's happening 
t o y o u 
t o y o u r c h a n c e s o f p r o m o t i o n 
t o y o u r j o b 
t o y o u r n e x t r a i s e 
a n d s i m i l a r m a t t e r s ! 

FOLLOW THE LEADER REGULARLY! 
Here Is the newspaper that tells you about what happen-

ing in civil service, what Is happening to the Job you have and 
the Job you want. 

Make sure you don't m l u a single issue. Enter your sub-
scription now. 

The price Is $7.00 T h a t brings you 52 issues of the Civil 
Service Leader, filled with the government Job news you w u i t 

You can subscribe on the coupon below: 

2 5 New State Jobs 
Filing Until May I 

ELIGIBLE TO COMPETE 
Asst. Administrator, six months or more. 
Jr. A;.'- Pollution Control Engineer, six 

months or more. 
Jr. Civil Engineer or Engineer Drafts-

man, six months or more. 
Jr. Electrical Engineer or Engineer Drafts-

man, six months or more. 
Jr. Mechanical Engineer or Engineer 

Draftsman, six months or more. 
Foreman, Electronic Equipment, one year 

or more. 
Principal Public Health Sanitarian, six 

months or over. 
Railroad Clerk, six months or over. 
General Supt. of Construction, six months 

or over. 
Asst. Engineering Technician, six months 

or more. 
House Painter, six months or more. 

Engineering Aide or Jr. Draftsman, six 
months or more. 

Asst. Microbiologist, six months or more. 

Clerical — Administrative Occupational 
Group; Steno and Typing Group; nu-
merous other titles, six months or 
more. 

Consultant, Early Childhood, six months 
or more. 

Housing Inspector, six months or more. 
Microbiologist, six months or more. 
Plastering Inspector, six months or 

more. 
Purchase Inspector, six months or more. 

Radio Operator, six months or more. 
Typist, six months or over. 
Supervisor II, Social Work or Welfare, 

six months or more. 
Sr. Boiler Inspector, six months or more. 
Supt. of Maintenance or Sr. Foreman, 

Traffic Devices, six months or more. 
Asst. Supervisor, Stores & Materials, one 

year or more. 
Asst. Supervisor, Structure-Group "C," 

one year or more. 

C I V I L S E R V I C E L E A O I I 
11 WarrvB StrMt 
N e w Y o r k . N e w Y o r k 1 0 0 0 7 

I enclose $7.00 (elieck or money order for a year's subscription 
to the Civil Service Leader Plea»e enter Uie uauie listed below 

A new group of open-com-
petitive titles having May 1 
deadlines has been released 
by the State. Tax collector 
and toll collector are among the 
positions expected to hold the 
greatest appeal. 

T h e titles are divided in to 
categories based on the type of 
exam planned. Of these, 16 posts 
entail written exams; two, an 
evaluation of training and ex-
perience. T h e remaining e ight 
t it les involve oral tests, scheduled 
for May, June or July. 

T h e Leader provides details on 
f i l ing procedure in column 5, l ist-
ing the various regional State 
Civil Service Department offices. 

T h e titles for which June 3 
written tests are pending in -
clude: 

— Architect, associate ($18,-
438); one vacancy with Hea l th 
Department . 

— Business officer, assistant 
($14,915); several vacancies with 
Mental Hygiene Department . 

— Clerk, s en ior /DOT Region 
No. 4 ($6,164); one vacancy with 
Department of Transportat ion. 

— G a s and petroleum insE>ector 
($8,170); several vacancies with 
Public Service Department . 

— G a s and petroleum inspector, 
associate ($10,844); several va-
cancies with Public Service Dept. 

— G a s and petroleum inspector, 
chief ($15,719); several vacan-
cies with Public Service Dept . 

•—Gas and petroleum inspector, 
principal ($13,422); several va-
cancies with Public Service Dept. 

— G a s and petroleum inspector, 
senior ($9,167); several vacan-
cies with Public Service Dept. 

— G a s and petroleum inspector, 
supervising ($12,103); several va-
cancies with Public Service Dept. 

—Meteorologist ($9,167); one 
vacancy with Environmental 
Conservation Dept. 
— Meteorologist, senior ($11,-
471); two vacancies with Envi-
ronmental Conservation Dept. 

— Statist ician, associate ($14,-
915); several vacancies with Ed-
ucation and Law Departments . 

— Stores clerk, senior-Oxford 
($6,890); one vacancy with 
Heal th Department . 

— Stores clerk. Senior-W Hav-
erstraw ($7,090); one vacancy 
with Health Department . 

— Tax collector ($7,729); nu-
merous vacancies with Depart-
ment of Taxat ion & Finance. 

— Toll collector ($6,890); sev-
eral vacancies with Thruway and 
E. Hudson Parkway Authority 
and Jones Beach Parkway Au-

OVERSEAS JOBS 
High Pay, Bonuses, No Taxes 
Married and Single Status 

(212) 682-1043 
INTERNATIONAL CONSULTANTS LTD. 

501 Fifth Ave., Suite 604 
New York City 

NAME 

ADDR£a0 Zip Code 

1972 TOYOTAS 
• L A R G E I N V E N T O R Y 

• F A S T D E L I V E R Y 
• N O W A I T I N G 

FANTASTIC SAVINGS ON 
L I M I T E D SliLECri lON O f 

1971 MODH1.S 

FIVE TOWN TOYOTA 
265 BURNSIDE AVE., LAWRENCE, L.L 

( 5 1 6 ) 239-6636 
SALES • S E R V I C E • P A R T S 

SHOWROOM HOURS 
Moa..Thur». 9-9 Fri.-Sat. 9-6 
(Around The Corner From Korvelte*) 

thority. 
Among the oral exam titles, 

the S ta te h a s listed the fol low-
ing: 

—Chief , bureau of child de-
velopment and parent education 
($21,534); one vacancy wi th Ed-
ucat ion Department . 

—Consul tant on urban educa-
t ion programs ($20,453); one va -
cancy with Educat ion Depart -
ment . 

— Demographer, associate 
($14,915); one vacancy with O f -
f ice of P lanning Services. 

— Economist, principal ($18,-
438); one vacancy with Depart-
ment of Public Service. 

—Manpower programs coordi-
nator, associate ($14,915); sev-
eral vacancies with Mental H y -
giene. 

— Research analyst - insurance , 
senior ($14,915); one vacancy 
wi th Insurance Department . 

— Research analyst -water re-
sources, senior ($14,915); one va-
cancy with Environmental Con-
servation. 

Rounding out the May 1 dead-
line grouping are the titles of 
industrial foreman ($9,167) and 
ass istant industrial foreman, 
garment manufacture ($7,729). 
Bo th titles are with the Depart-
ment of Correctional Services 
and rate candidates on training 
and experience alone. The May 
1 date refers to "initial review," 
says the State . Applications got -
ten after May 1 may be reviewed 
if vacancies still exist. 

SUPPORT THE ATTICA 
FAMILY MEMORIAL FUND 

ATTICA. N.Y. 14011 

Look! 
for this G E 
Portable 

Model P2790 

Fine sounding pocket radio 
wi th G E quality built in. 
• So l id -s ta te circuitry for 

d e p e n d a b l e opera t ion 
• Qu ick , direct dial tuning 
• Automat ic V o l u m e Conro l 
• Ba t te ry -saver circuit 
• H igh- impact plastic case 
• Gif t pack includes radio, 

9 Vol t battery, carry thong, 
and e a r p h o n e 

6ENERAL<@ELECTRIC 

Sam Diamond 
114 Fulton S t r e e t 

N.Y. C i t y 227-1422 

Adding To Ranks 
Promotional candidates for ac -

countant are s lated to take a 0 
writ ten test on June 3, the City 
reports. Key answers for that 
test. Exam No. 1568, will appear 
in The Leader. 

Assoc, Promotional 
Candidates seeking to advance 

to administrative associate will 
face a City exam come May 13. 
Key answers on Exam No. 2504 
will thereafter be published in 
T h e Leader. ^ 

WHERE TO APPLY 
FOR PUBLIC JOBS 
NEW YORK CITY—Persons 

seeking jobs with the City 
should fi le a t the D e p a i t m e n t of 
Personnel , 49 T h o m a s St., New 
Yoi'k 10013, open weekdays be-
tweei 9 a.m. and 5 p.m. Special 
hours for Thursdays are 8:30 
a.m. to 5:30 p.m. 

Those requesting a,pplicatioris 
by mail must include a s tamped, 
se l f -addressed envelope, to be 
received by the Department a t 
least f ive days before the dead-
line. 

By subway, applicants c a n 
reach the f i l ing of f ice via the 
I N D (Chambers St . ) ; B M T (CMty 
Hal l ) ; Lexington I R T ( B r o o k l y n ^ 
Bridge) . For advance in forma-
tion on titles, call 566-8700. 

Several City agencies do their 
own recruiting and hiring. T h e y 
include: Board of Education, 65 
Court St., Brooklyn 11201, phone: 
596-8060; Board of Higher Edu-
cation, 535 E. 80th St., New 
York 10021, phone: 360-2141; 
Heal th & Hospitals Corp., 125 
Worth St. , New York 10007, 
phone: 566-2990; NYC Transit 
Authority, 370 Jay St., B r o o k l " 
lyn 11201, phone: 852-5000. 

STATE—^Regional of f ices of 
the Department of Civil Serv-
ice are located at: 1350 Ave of 
Americas, New York 10019, 
phone: 765-3811; State Off ice 
Campus, Albany 12226; Suite 
750. 1 W. Genessee St., B u f f a l o 
14202. Applicants may obtain an-
nouncements either in person or 
by mail . 

Various S ta te Employment 
Service of f ices can provide ap-
plications in person, but not by 
mail . 

Judicial Conference jobs are 
fi l led at 270 Broadway, New 
York. 10007, phone: 488-4141. 
Port Authority jobseekers should 
contact theii of f ices at 111 
Eighth Ave., New York, phone: 
620-7000. 

FEDERAL—The U.S. Civil 
Service Commission, New Y o r k ® 
Region, runs a Job Informat ion 
Center at 26 Federal Plaza, New 
York 10007. Its hours are 8:30 
a.m. to 6 p.m., weekdays only. 
Telephone 264-0422. 

Informat ion on vacancies wi th 
the U.S. Postal Service can be 
obtained 9 a.m. to 5 p.m. at tlie 
General Post Of f i ce—Room 3506, 
New York 10001. ' Applications 
are also available at main post 
of f ices in all boroughs. ^^ 

AFRICA 21 DAYS 
$ M 7 5 

SENEGAL, GHANA, NIGERIA 
and THE IVORY COAST 

N.Y. Depart July 22, 1972, 
Return August 11, 1972 

Tour price includes: Roundtrip Airfare 
and Land Arrangements. 

Information: Mrs. C. Hampton 
Tour Conductor 

( 9 1 4 ) 3 5 2 - 4 2 4 5 
365 W. Clarkstown Road 

Spring Valley, N.Y. 10977 
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Hint Job Action By Caseworlcers 
A referendum on possible job action by Social Service Employees Union members will 

be proposed at the union's next delegate meeting scheduled for April 6. 
The demand for job action, according to Local 371 vice-president John Talbot, grows 

out of City inaction on its pledge to hire more income maintenance specialists to relieve 
caseworkers now doing out-of-title work. 

Local 371 represents some was endorsed by the City, calls 
1,400 Social Service Department 
caseworkers citywide, as well as 
nearly 1,200 ertiployees In de-
partmental clerical positions. 

Talbot contends that when the 
City reorganized the Department 
last October, many of his case-
workers were shunted into in-
come maintenance roles, aban-
doning their traditional field 
casework. Negotiations between 
the City and Local 371 were then 
initiated since the existing con-
tract didn't spell out how many 
income maintenance people 
would be hired under the reor-
ganization. 

The City said it would recruit 
people for the new title. Late 
last year, an exam was held for 
income maintenance specialist, 
attracting 2,400 candidates. How-
ever, only 800 accepted appoint-
ment to the $7,300 post, about 
half of them already provisionals 
with the Human Resources Ad-
ministration, Talbot asserted. 

The SSEU official says the 
poor working conditions and 
heavy work burden—one special-
ist for every 200 cases—discour-
ages people from taking the new 
title. "The City has allowed the 
situation to deteriorate to the 
point otf having great difficulty 
In recruitment," he suggested, 
estimating that only about 300 
caseworkers have been actually 
replaced by the income special-
ists. 

The union's position, which 

Recruits Puppeteers; 
Practical Sdieduied 

An animated recruitment drive 
for puppeteer will open April 5 
and continue on center stage 
through April 25. Hiring for the 
$8,100 title is being conducted 

, by the Parks, Recreation and 
Cultural Affairs Administration. 

Candidates must submit evid-
ence of a bachelor's, including 
I credits in drama or a related 
field, or two years of experi-
ence in handling puppets and 
marionettes plus graduation 
from a drama or art school. 
High school graduates without 
further training will need three 
years of the aforesaid experi-
ence. 

An open-competitive qualify-
ing practical test is pending for 
May 16, In this test, candidates 
must show an ability in two of 
the following: sculpture, stage 
design, sewing, carpentry, and 
costuni" design, also, a competi-
tive practical will be staged for 
candidates to ad lib and sing, 
manipulating hand puppets. Job 
duties may be found in An-
nouncement No. 1188. 

See page 4 of The Leader for 
directions on tiling. 

Ca/f For Promotion 
A promotional exam for prin-

cipal telephone operator is on 
tlie agenda for May 9. When 
key aixswers are released, these 
will be printed in The Leader. 

Storekeepers Exam 
Thirty-five applicants for pro-

I motion to principal storekeeper 
(Exam No. 0694) have been 
called fur oral teiitiiig on April 
II and 12. 

for hiring 250 new specialist per-
sonnel every two weeks through 
October 1972. The City specifi-
cally exempted this title from the 
hiring freeze to fulfill Its agree-
ment. 

"I feel this inaction certainly 
violates the spirit of the con-
tract," maintained Talbot, who 
predicted delegate approval of 
the job action referendum if the 
City does not move any faster 
with the recruitment. 

Also to be discussed, Talbot 
said, are the number of violent 
Incidents at the various welfare 
centers throughout the City. 

One incident that precipitated 
the delegates meeting occurred 
March 24 in th© Long Island City 
center, where a client displayed 
a gun to a caseworker and suc-
cessfully got the check he de-
manded. 

The Incident caused over 500 
employees to walk off the job 
until Monday, March 27. 

During the interim, center of-
ficials, responding to SSEU de-
mands, met with representatives 
of the Bureau of Public Assist-
ance and reached an accord on 
a number of new security meas-
ures : 

• Railing and partitions will 

Electrician's Helpers 
Practical testing for electri-

cian's helper candidates will be 
held April 3, 4, 5 and 7 at the 
Civil Service Test. Lab., Surro-
gate's Court, Centre and Cham-
bers Sts. in Manhattan. Ten 
candidates will be tested on each 
of these dates for open competi-
tive exam No. 1068. 

be put up to separate workers 
from clients; 

• Moi-e welfare patrolmen will 
be added to the staff, and later 
replaced by three permanent 
guards from a private security 
agency; 

• Outside the center, a patrol 
car will be stationed to handle 
the backlog of people, which 
averages about 450 daily. 

Malcolm Kaufman, an income 
maintenance caseworker and Lo-
cal 371 delegate, revealed that 
the public assistance officials 
were not empowered to deal with 
increasing manpower at the cen-
ter. Local 371 has called for 
beefing up the number of In-
come maintenance personnel 
rather than using caseworkers 
out-of-title to handle a non-so-
cial service function. 

Calling the gun threat "not 
isolated," Kaufman placed prime 
responsibility with the City for 
the disruption of services and 
the eroding of employee morale. 

"There are incidents of this 
nature breaking out all over the 
City, and this is a direct out-
growth of the reorganization of 
the Welfare Department that 
went into effect last fall." 

TV Tests 
Qualifying oral tests will be 

administered to 46 candidates 
for program production asst. 
(TV) on April 5, beginning at 9 
a.m. at the Depai'tment of Per-
sonnel, 220 Church St., Room 
M-10, In Manhattan. 

B U Y 

B O N D S 

Adul ts : $2 .50 .Ch i ldren 
(under 12): $1.50. 

M o n . through Sat. 
11 a . m . to 11 p . m . 

Sun. 1 p . m . to 8 p . m . 

LOEWS I LOEWS | LOEWS 
ORPHEUMI CINE I TOWER EAST EASr Min STNECT AT JiO AVE. 2W'4IOr 

ll4 AVCNUf , AT mm STfUtrl 42r'iui I 
STWEfT ANO M AVf 

H E L P I N G H A N D — " Nassau CSEA chapter president 
Irving Flaumenbaum, left, offers encouragement to Assemblyman 
Martin Ginsberg (R-Plainview) as they discuss support for legisla-
tor's bills to prohibit discrimination in employment against the med-
ically handicapped. Flaumenbaum said that civil service had been 
relatively free of such discrimination, but that bills would aid 
handicapped persons in both public and private employment. 
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The DELEHANTY INSTITUTE 
58 years of education to more than a half million students 

POLICE PRCMOTION 
Intensive course fea tur ing new Cass^ette m e t h o d of p repara t ion . 

Classes m e e t in M a n h a t t a n , Yonkers, J a m a i c a , 
Melv i l le & S t a t e n Island 

Administrative Associate 
EXAMINATION EXPECTED MAY T972 

CLASSES MEET M O N D A Y A T 6 P.M. 
126 E. 13th Street , N.Y., N.Y. 

SENIOR CLERK 
Examination scheduled for June 1972 

DAY A N D E V E N I N G CLASSES 
I N M A N H A T T A N A N D J A M A I C A 

The DELEHANTY INSTITUTE 
For in format ion on all courses 

C A L L ( 2 1 2 ) GR 3 -6900 
M a n h a t t a n : 115 E. I S t h S t r e e t 

Off i ce Open Daily 9 A.M.-5 P.M. 
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I THE NEWS THArS HAPPENING TO YOU | 
i • M O N E Y S A Y I N G IDEAS | 
1 • H E A L T H H I N T S | 
I • N E W P R O D U C T S 1 
1 • H O U S E H O L D H I N T S | 
I • B A C K G R O U N D N Z W S | 
I • T.Y. C A L E N D A R | 
1 Plus 1 
I 20 PAGES O F C O L O R C O M I C S | 
I O N Y O U R N E W S S T A N D 1 

NEW YORK 

C O L U M N 
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i How To End The Strike 
C 

As these lines are being written, members of the Civil 

Service Employees Assn., representing some 140,000 
State workers, are staging the first strike in the history of 
their decades-old union. The walkout was not caused by 
callous public employees with no regard for the public wel-
fare but was precipitated by months of indifferent, cynical 
and bad-faith bargaining on the part of the State Admin-
istration. 

The problem has been further exacerbated by a host of 
propaganda painting State workers as employees bloated 
from fat pay checks, luscious pension benefits, swift retire-
ment and lazy work conditions. Well, some 85 percent of the 
State's work force earns between $6,000 and $8,000 a year. 
The accepted minimum wage to provide adequately for a 
family of four is around $11,000. Overpaid? The average 
State worker retires on a pension of between $3,000 and $4,000 
a year. Lucrative retirement? 

These figures may be new to the general public but they 
are not new to the Administration or to members of the 
Legislature. 

Now, when the State finally did come up with an offer 
of a four percent pay raise that was not even payable this year 
even the rank and file civil servant started to revolt. For a 
time benefits contained in the recently expired contract of 
the Employees Association were even in doubt. 

At Leader press time, it was learned that the State had 
hurriedly agreed to let employees keep their current bene-
fits but the message came too late and employees began 
to walk off the job because, under any circumstances, they 
knew they did not have the protection of a contract. 

We hope by the time this edition of The Leader reaches 
our readers that the State comes to its senses and stops these 
inept moves that have provided CSEA members with the 
basis for charging the State with extreme provocation to 
the point of justifying job action. 

The solution is really straightforward at this point. 
Give the employees a decent raise immediately; stop trying 
to turn the clock back on other benefits, and get a new 
contract signed. 

Questtonj 
Answers 

Q. My husband is disabled and 
we have four children. We re-
ceive monthly social security 
checks. From time to time I have 
various reports that I need make 
to the social security office. Ap-
parently I do not understand how 
to complete the report cards be-
cause often I am contacted by 
my local office for more informa-
tion. What can I do to make 
sure I am reporting the informa-
tion correctly? 

A. First, you do not need to 
•end a wiltten report of all 
•v«uts. Moiiit can be handled by 

telephone. When you have a re-
port to make, just telephone 
your local social security office 
and give the information to 
them. Be sure you are prepared 
to give the claim number, the 
date of the event, and if the 
report pertains to work, the 
amount the beneficiary expects 
to earn for the year. Reporting 
by phone should help you since 
all the informatio needed will 
be requested at that thne. The 
local off ice prepares the report 
for you and the Information is 
sent to the appropriate payment 
center by teletype. 

Don't Repeat This! 
(Continued from Paee 1) 

From the point o f view o f the 
typical legislator, the past is pro-
logue to their political future. 
Inevitably when the next ses-
sion of the Legislature meets In 
January of 1973, some familiar 
faces will be gone from the scene 
and new faces will make their 
apapearance in the legislative 
chambers. 

The exodus has already begun. 
Senator Samuel Greenberg, who 
has been a Senate ornament for 
30 years and the Democrats' 
principal spokesman on fiscal 
years is slated to I'etli-e. Also re-
tiring is Assemblyman Frank G. 
Rossetti of Manhattan, the rank-
ing Democratic member of the 
Assembly Labor Committee. As-
semblyman Frank Walkley of 
Eric County will remain in Al-
bany but as Commissioner of the 
Department of Agriculture, rath-
er than as legislator. Assembly-
woman Constance E. Cook of 
Ithaca, Chairman otf the Stand-
ing Committee on Education, will 
leave her seat in an effort to 
become the first woman Judge 
of the State Court of Appeals. 

Assemblyman Leonard S imon 
of Brooklyn will surrender his 
seat to enter a primary contest 
for the Congressional seat held 
by Congressman Bertram L. Po-
dell, also a former Assemblyman. 
Assemblyman William Passan-
nantc and Anthony G. DiFalco 
are estimating their prospects 
for a primary race against Con-
gressman John Murphy, in a 
new Congressional District that 
covers Staten Island and lower 
Manhattan. Should either or 
both decide to take the plunge, 
their seats in the Assembly would 
become vacant. 

Assemblywoman Mary Anne 
Krupsak of Canajoharie is seri-
ously considering a race for the 
State Senate. Should she make 
the race and win, Ms. Krupsak 
will be the only woman mem-
ber in the Upper Chamber. 

30 Expected To Leave 
By the time next January 

rolls around, additional familiar 
faces will be replaced by new 
members as more make public 
announcement of retirement 
plans, as some incumbents may 
lose their seats in the primaiT 
battles of June 20, and others 
may lose them on Election Day 
in November. Experts in these 
things estimate a minimum 
turnover oi 30 members. 

Principally at stake in the 
changes in legislative member-
ship is legislative control of each 
House and implicit in control of 
the Assembly are the guberna-
torial prospects of Assembly 
Speaker Perry B. Duryea, Jr. The 
power, prestige and patronage of 
the Speaker's off ice are import-
ant ingredients in Assemblyman 
Duryea's political power base, 
as he heads towards what ap-
pears to be an inevitable con-
frontation for the 1974 Republi-
can nomination for Governor 
with Lieut. Gov. Malcolm Wilson 
and possibly other contenders 
for the nomination. 

The Democrats are hopeful of 
capturing the Assembly, which 
would elevate Assembly Minority 
Leader Stanley Steingut to 
Speaker, despite the new ap-
pointment of legislative seats, 
which should be helpful to the 
Republicans. The Democrats also 
speak wistfully about gaining 
control oi the State Senate but 
are willing to concede privately 
that it is not likely that Senate 
Minority Leader Joseph Zaret-

(Continued on ra«;e 7) 
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I Civil Service 
I Law & You 
I By RICHARD GABA 

illllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllltllllllllllllllllllll^ 
Mr. Gaba is a member of the New York State Bar and chair-

man of the Labor Law Committee of the Nassau County Bar Assn. 

Improper Employer Practices ^ 
T H E N E W Y O R K State Court of Appeals has upheld the 

right of the Public Employment Relation Board (PERB) to 
issue orders remedying improper employer practices where 
such employers have been found to be in violation of the 
Taylor Law (Article 14 of the New York State Civil Service 
Law). 

In this case, PERB found that the City of Albany had 
violated Section 209(a) (1) (A) and (a) (1) (C) by trans-
ferring three firemen who were members of APPFA (one 
of whom was demoted) to different fire companies in order ^ 
to discourage these employees from exercising their rights 
under Section 202 of the Act to "form," join, and participate 
in any employee organization of their own choosing." Pur-
suant to its finding, PERB directde the City of Albany to 
(1) offer these employees reinstatement to their former 
positions, (2) cease and desist from similar discriminatory 
or coercive conduct towards its employees, and (3) post a 
notice of the PERB decision at locations ordinarily used by 
it for written communications to its employees (lit is inter-
esting to note the similarity of these remedies to those em-
ployed in the private sector by both the National Labor Re- ^ 
lations Board and the State Labor Relations Board where 
there has been a finding of an unfair labor practice). 

T H E A P P E L L A T E DIVISION had upheld PERB in 36 
A.D. 2d 348 and the City of Albany appealed. (See Leader 
column 6-15-71). The Court of Appeals considered two issues: 
(1) whether PERB has the statutory authority to direct a 
public employer to reinstate to their former positions em-
ployees whom the employer had transferred and demoted 
in violation of their rights under Article 14 of the Civil Ser-
vice Law, and (2) whether PERB's requirement that the City 
of Albany post notices to its employees that it will correct 
the violations found by PERB and will not engage in similar 
activities in the future was arbitrary and capricious. 

When the Taylor Law was enacted In 1967 granting 
public employees the right to organize, the Act did not spe-
cifically empower PERB to remedy violations of this right, 
although Section 205 did authorize PERB to "exercise such 
other powers, as may be appropriate to effectuate the pur-
poses and provisions of this article." Recognizing this statu-
tory deficiency, the Legislature enacted Section 209(a) (1) 
(A) in 1969. This section makes it an improper practice 
for a public employer "to interfere with, restrain, or coerce^® 
public employees in the exercise of their rights guaranteed 
in Section 202 for the purpose of depriving them of such 
rights." Further, the Legislature considered it an improper 
practice "to discriminate against any employee for the pur-
pose of encouraging or discouraging membership in, or par-
ticipation in the activities of any employee organization" 
(Section 209(a) (1) (C). The Legislature also empowered 
PERB "to establish procedures for the prevention of im-
proper employer and employee organization practices" and 
declared that PERB shall exercise exclusive non-delegable 
jurisdiction of the powers granted to it by this paragraph. 
(Section 205 (5) (d). • 

THE CITY OF ALBANY contended here that PERB did 
not have this power, at is would permit the Board to usurp 
the discretionary authority granted to officers of state and 
local government in administering their offices. The court 
rejected this argument, stating, "The city cannot, under the 
guise of exercising ministerial or management prerogatives, 
deprive its employees of their statutory rights to form, join 
or participate in an employee organization." A determina-
tion made by a public employer in its legitimate exercise of 
supervisory employees is not subject to review by PERB 
unless such a decision is designed to intimidate or coerce its 
employees with respect to union activity specifically pro-
tected by the statute. While PERB has the burden of estab-
lishing such a violation, where such burden is sustained, it 
has the power to prescribe reasonable remedies. The Court 
of Appeals found that reinstatement was a reasonable exer-
cise of PERB's jurisdiction. 

The court also held that posting was reasonable, but 
that PERB does not have the authority to require that the, 
City of Albany confess violation of the Act by a published 
announcement that it will "cease and desist" from violating 

( C o n t i n u e d o n P a g e 7 ) 



C S E A D e l e g a t e s A p p r o v e 
M a j o r S t ruc tura l C h a n g e s 

KIAMESHA LAKE—Three major changes in the structure of the Civil Service Employ-
ees Assn. were approved in principle by delegates to the semi-annual statewide meeting at 
the Concord the week of March 20. > 

H A S H I S D A Y — Joseph D. Lochner, left , executive di-
rector of the Civil Service Employees Assn., is praised by statewide 
president Theodore C. Wenzl upon the observance of Lochner's 40 
years' service with the Association. "Joe Lochner Day" was officially 
celebrated at the Thursday evening banquet during the statewide 
delegates meeting at the Concord. Lochner was presented an engraved 
plaque by Wenzl, on behalf of the Association, and other individual 
gi f ts from Mid-Hudson, Rochester State and Oswego County chapters. 
Since Lochner's CSEA career began in 1931, he has served under 10 
statewide presidents. 

The three provisions: 
• Six conferences to be set up 

as regions, with each regional 
president to serve as a statewide 
vice-president (instead of the 
five vice-presidents currently 
elected at-large in a statewide 
election); 

• Authorization for non-teach-
ing employees of school districts 
to form their own chapters ( in-
stead of the current unit status 
within a Coiuity chapter frame-
work) ; 

• Specification of 3,000 mem-
bers as the number to qualify for 
a representative on the State 
Executive Board (instead of the 
10,000 now required). 

None of these items take effect 

^ ^ ^ Letters To The Editor ^ • ^ 
The Reaf Problems 
Under ly ing Crisis 
Editor, The Leader: 

The following letter is in reply 
to an editorial that appeared in 
the Albany Times Union. Since 
the paper has not yet printed the 
reply, I thought the CSEA mem-
bership should know that we do 
not let such unfavorable com-
ment go by unnoticed—especially 
at so crucial a time. 

"An editorial appeared in the 
March 10 issue of the Times 
Union entitled 'C.S.EA. Contract 
Talks,' which contained a very 
shallow analysis of the current 
crisis facing C.S.E.A. and of the 
real problems underlying the sit-
uâ ^̂ ion. 

"The article makes reference 
to the State's 'lucrative' retire-
ment system, and the recent call 
for reform by many State legis-
lators. This tui-n of events is 
particularly ironic to rank and 
file civil servants, for many of 
them know that the very people 
who are creating the loudest 
noise concerning the retirement 
benefits have the best retirement 
plan of all. The legislative retire-
ment plan could be described as 
lucrative, considering the salaries 
and 'Lu Lu's' of our senators and 
assemblymen with a guarantee of 
half -pay retirement with twenty 
years of service. They are aver-
aging about $25,000 per year (ex-
cuse me, per session). Half of 
that at the end of twenty years 
is $12,500. State employees cov-
ered under their career plan have 
an average salary of $7,024 ac-
cording to the latest figures 
available. Half of that at the 
end of a twenty-five year career 
is $3,512, less than one-tliird the 
average of legislators, and inci-
dentally below poverty level sub-
sistence. The legislators can cer-
tainly be said to be working less 
and enjoying it more. Small 
wonder that they are trying to 
place the blame on someone else 
in the need for reform. 

"In the next paragraph you 
state that 'Private industry in 
recent years has become increas-
ingly critical of State pay and 
benefit scales that in most cases 
are far better than anything it 
can offer.' If this refers to leg-
islators and th" $30,000 plus com-
missioners you may find some 
agreement, but in view of tlie 
statistics quoted for the average 
State employee how can you 
make a plausible case for this 

statement? Your closing line 
about "employees who are al-
ready mostly very well paid and 
protected,' has the same amount 
of credibility for those who are 
familiar with the facts. 

"We are concerned with the 
State's Intransigence concerning 
the economic features of our 
contract negotiations when we 
see that the cost escalation of 
the South Mall Project would 
have paid the entire State pay-
roll, including raises, for the 
next two years, and when the 
aovernor admits that $200,000,-
000 of the defeated Transporta-
tion Bond Issue funds was spent 
before it reached the voters. How 
would the employees of General 
Motors react during their con-
tract negotiations if they were 
told that the Corporation has 
the money that might have pro-
vided them with a raise, for 
fringe benefits? Would they feel 
that this destroyed their justifi-
cation for such benefits? No! 
and neither do we. 

"We have tried to act respon-
sibly on behalf of the employees 
we represent. It is time that the 
State did the same." 

ERNEST K. WAGNER, 
President, 

Capital District Conference 

N e e d F i rearms 
Tra in ing 

Editor, The Leader: 
A daily newspaper recently had 

a news item regarding City San-
itation cops going back to school 
and the "firing range," so says 
their Commissioner, Herbert El-
Ish. 

It is Interesting to note that 
Mr. Elish admits they never re-
ceived any instruction beyond a 
day's practice in firearms. A 
spokesman stated, "They were 
operating on their instincts." 

To put it politely, this is one 
heck of an admission, even for a 
"Pun City" aide to utter. 

Some other quotes are, 'T)e-
mands made on the Sanitation 
cops have been growing in the 
last two years and we feel they 
will continue to grow. It is only 
right that these men be trained 
to handle tiiese increased respon-
sibilities. 

These men are armed on the 
gi-ounds that they need protec-
tion for guard duty, night patrols 
and tours through dangerous 
neighborhoods. 

It's a shame and a political 

farce that the NYC welfare cops 
are forced to continue their 
"Keystone Cop" image, while Pun 
City's garbpge cops are armed to 
keep the lid on things. 

UNARMED WELFARE COP 
Bronx 

O n Moonl ight ing 
Editor, The Leader: 

I am a volunteer of the Red 
Cross Disaster Services, in 
Brooklyn. I have been so for the 
last three years, and before that 
I served as an auxiliary f ireman 
for about three years also. 

I have had many occasions to 
work with New York's Bravest, 
Fire Department. I cannot f ind 
the words to praise their service 
to my fellow New Yorkers. 

I am also an avid reader of the 
Civil Service Leader, since I now 
am seeJdng civil employment. 

To make a point, I wish to 
recall to you the recent tragedy 
at Congers, New York, where 
four persons were killed in a 
bus collision. 

Whatever happened there will 
soon be found out by the jury 
investigation of the case. 

Let me remind the readers 
that the driver was a moon-
lighting fireman on his way to 
several destinations, one being 
his 9 a.m. tour. 

Perhaps in trying to meet a 
schedule with two jobs, a bus 
load of kids was struck by a 
train that could not stop! 
Shouldn't moonlighting be stop-
ped, too? 

STANLEY LOTENBERG 
Brooklyn 

(Ed. Note: See Paul Thayer's 
column on bus crash on Pg. 13.) 

Civil Service 
Law & You 

(Continued from Page 6) 
it. This could be viewed as an 
admission of guilt and would not 
best serve the purposes of the 
Act. 

This portion oi PERB's order 
was modified in that the City of 
Albaiiy would be required t<j 
notify its employees that it will 
not transfer, demote, or engage 
in similar discriminatory con-
duct toward its employees. (City 
of Albany, et al., v. Helsby, et 
al., and Al lany Permanent Pro-
fessional Firefightrrs Associa< 
(ion, Intervenor, 29 N Y. 2d 433). 

now, but must be presented at 
future meetings of the statewide 
delegates for ratification. 

The issue of regional vice-
presidents is part of the report 
submitted by chairman A. Victor 
Costa's restructuring committee. 
The full, amended report will be 
printed by The Leader in the 
near future. 

The other two Issues were in-
cluded in the report of the com-
mittee on revision of the con-
stitution and by-laws. Both have 
been hotly argued subjects at 
recent meetings, and their ap-
proval was joyously greeted by 
their principal advocates: in the 
one case by the non-teaching 
delegates, and in the other in-
stance, by Mental Hygiene dele-
gates. More than Mental Hy-
giene stand to gain representa-
tives under the 3,000 figure, how-
ever, as several of the larger 
State departments will also gain 
seats on the Executive Commit-
tee. 

Wording of the school district 
amendment is: 

"One chapter for non-teaching 
employees of school districts may 
be formed in each county pro-
vided f i f ty (50%) percent of the 
eligible school district units, but 
in no event less than two hun-
dred (200) school district mem-
bers, shall request formulation 
thereof." 

The pertinent section on State 
Executive Committee member-
ship is: 

. . each State Department 
with more than 3,000 members 
as of June 1 in an odd-numbered 
year, shall for the term of off ice 
beginning in the following Octo-
ber, be entitled to one represen-
tative on the State Executive 
Committee for each 3,000 mem-
bers or major fraction thereof.** 

All three items will be brought 

up again for further vote at the 
September statewide delegates 
meeting in Rochester. 

Mediafors Named In 
3 School Disputes 

ALBANY—The Public Em-
ployment Relations Board has 
named the following mediators 
to mediate disputes: 

Mark Belnick, an attorney 
from New York City, to the dis-
pute between the Town of Hemp-
stead Schools, Nassau County, 
and the Hempstead unit of the 
Civil Service Employees Assn. 

Robert Snyder, an attorney 
from Brooklyn, to the dispute 
between the Three Village Cen-
tral School District, Suffolk 
County, and the C^EIA Setauket 
Unit. 

Eric Lawson Jr. of PERB's Al-
bany office, to the dispute be-
tween the Liberty Central School 
District, Sullivan County, and 
the Liberty School unit of CSEA. 

Don't Repeat This! 
(Continued from Page 6) 

zki will replace Senator Earl 
W. Brydges as Majority Leader. 

At The End 
With the budget for the cur-

rent fiscal year already approved, 
the Legislature has remaining 
for its consideration and votes, 
a host of routine, house-keeping 
bills, that it can dispose of with 
ease. The major legislative items 
pending are various proposals 
dealing with the highly contro-
versial "no-fault" automobile in-
surance. That issue will be re-
solved in one form or another 
of compromise. The Legislature 
will then adjourn and the hot 
summer of politics will get 
under way. 

A C O U N T Y FIRST County Executive Committee chair-
man Joseph Lazarony, left, f lashes a grin of appreciation as he 
accepts an engraved plaque from Leader editor Paul Kyer. The 
plaque, which features an engraved copy of the first "Town & 
Country" column written by Lazurony, was presented at the County 
Executive Committee meeting recently at the statewide delegates 
convention at the Concord Hotel. The column, featuring news and 
information of special Interest to Civil Service Employees Assn. mem-
bers in local government subdivisions, first appeared in the Feb. IS, 
1972, issue of The Leader, and has since been appi^ariiig on a regu-
lar basis each month. Kyer, in nuiklug the pretientatioii, explaiiMd 
tliat the column has long been a goal of The Leader and tb» i te 
was inuneusely pleased that it had at last become » reality. 
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KIAMESHA LAKE—Civil Service Employees Assn.'s tra-
ditional stance of neutrality in politics became a footnote in 
history as the statewide delegate body, meeting at the Con-
cord during the week of March 20, voted to take sides on 
political issues and candidates that affect civil service. 

Because of the exceptional importance of political ac-
tion, the full text of the report is printed below. 

THE TEXT 
On December 11, 1971 Presi-

dent Wenzl wrote all State of -
ficers, members of the State 
Board of Directors and confer-
ence and chapter presidents re-
garding the necessity for inno-
vative and progressive action In 
all areas of CSEA operations, in-
cluding legislative and political 
activity. He outlined steps taken 
to insure that our membership 
would be represented in the crit-
ical period facing CSEA. 

Among other things, he an-
nounced the appointment of a 
new and expanded Legislative 
Committee and asked the Legis-
lative Committee to meet jointly 
with the Special Political Action 
Committee to review our current 
legislative and political efforts. 
Specifically, he asked the two 
committees to consider various 
recommendations r e g a r d i n g 
abandonment of CSEA's tradi-
tional role of non-partisanship 
and neutrality on a statewide 
basis, and more active participa-
tion in both local and statewide 
campaigns (e.g. through endorse-
ments, fund raising and provi-
sion of personnel and services.) 

He i-eported further that he 
was recommending to the Con-
stitution and By-Laws Commit-
tee that they include in their 
report at this delegates' meeting 
a proposal to abolish the Legis-
lative Committee as a standing 
committee and i-eplace it with 
a new committee to be called the 
Legislative and Political Action 
Committee. 

He also asked the Legislative 
and Political Action Committees 
to establish and to implement 
Immediately an exchange with 
chapter and conference Legisla-
tive and Political Action Com-
mittees to give credibility and 
meaning to any positions taken 
as a result of their review and 
recommendations of our current 
Legislative and Political Action 
Program and any alteration in 
existing policies previously adop-
ted by the delegates. 

On December 23, 1971 Presi-
dent Wenzl again communicated 
by letter to State officers, mem-
bers of the State Board of Du-ec-
tors and conference and chapter 
presidents regarding our legisla-
tive and political action pro-
grams. He established in that re-
port to top State and local CSEA 
officials a schedule for meetings 
among and between appropriate 
officers, directors, committees 
and local members which occur-
red on the following dates: 

1.January 12, 1972 at 7:30 
p.m. — Joint meeting of 
statewide Legislative and 
Political Action Committees. 

2. January 13, 1972 at 9 a.m. 
—Statewide officers meeting. 

3. January 13, 1972 at 2 p.m.— 
State Board of Directors 
meeting. 

4. January 25, 1972 at 1 p.m.— 
Joint meeting of Statewide 
Legislative and Political Ac-
tion Committees with chap-
ter and conference Legisla-
tive and Political Action 
Committees chairmen. 

Pursuant to this change from 
• u r president, your committees 

have reviewed CSEA's present 
position of neutrality and non-
partisanship on a statewide basis, 
in the light of recent develop-
ments and current conditions, 
and the data received at our 
several meetings. 

We find that our former po-
sition was based upon the follow-
ing findings, analyses and con-
clusions from the report last 
adopted by our delegates at their 
September 8, 1970 meeting: 

"More importantly, organi-
zational endorsements should 
rest upK)n a clear demonstra-
tion of member interests and 
desires. In any large organiza-
tion of such divergent and 
multifarious interests, back-
grounds and philosophies, an 
accurate assessment of mem-
bership opinion is difficult, if 
not impossible, in the current 
political setting. It is the con-
clusion of the Committee that 
this natural inhibition to en-
dorsement requires a clear 
preponderence of other factors 
in favor of alteration of 
CSEA's curx-ent policy of non-
partisanship on statewide is-
sues. Moreover, there are legal 
prohibitions to government 
employee political action under 
certain circumstances; and, 
though not directly involved 
or controlling in this situation, 
the Committee weighed this 
unique feature of the civil ser-
vice commitment in its delib-
erations. As we indicate else-
where, no preponderance of 
other factors in favor of any 
change of position now exists 
in our view. 

"In addition, the Taylor Law 
places emphasis on collective 
negotiations as the primary 
method for securing member 
benefit improvements. While 
the law is evolutionary rather 
than revolutionary in this re-
spect, political action is none-
theless minimized as a bar-
gaining tool. The continued 
necessity for legislative ratifi-
cation of statewide negotiated 
contracts only emphasizes the 
importance of local political 
action pi-ograms and does not 
bear upon statewide candidate 
endorsement . 

"These factors must all be 
assessed together; and the 
Committee recognizes that, 
though the standards for 
measurement might remain 
constant, changing conditions 
and political environment 
might alter the proper conclu-
sion. The committee recognizes 
further that CSEA's support is 
actively solicited by competing 
candidates both because of its 
size and the intimacy of its 
members' interests to the op-
eration of the political process. 

"The committee, therefore, 
carefully re-evaluated CSEA's 
current program in the light 
of the forthcoming election. It 
fully considered previous Spe-
cial Political Action Commit-
tee reports and earlier dis-
cussions by both the Board of 
Directors and the Delegates 
but makes its current recom-
mendations on a review of all 
salient facts and circum-

CSEA first vice-president Thomas McDonough, center, 
in his role as chairmnn of the political action commit-
tee, replies to a delegate at the statewide delegates 
meeting at the Concord, as CSEA president Theodore 
C. Wenzl, left, and counsel Jack C, Rice deliberate the 
situation. 

vlously blurred picture in two 
respects: 

(1) It has required public o f -
ficials to elect between 
legitimate employee bene-
f i t programs and other de-
mands for public approp-
riations, thereby afford-
ing the prospect of a 
clearly established record 
for incumbent officials on 
matters of concern to 
CSEA and ite membership; 
and 

(2) It has identified as items 
of pi-edominant interest 
for CSEA members both 
on the State and local 
level. S t a t e executive 
branch and legislative ac-
tion in the fields of wage 
Increases, pensions, job se-
curity and other tei-ms and 
conditions of employment. 

Second, recent amendments to 
the Taylor Law and new retire-
ment limitations have i-egressed 
from the Taylor Law's original 
emphasis on collective negotia-
tions as the primary method for 
determination of terms and con-
ditions of employment. For ex-
ample, the Legislature last year 
enacted bills to remove the rep-
resentation rights for so-called 
"management-confidential" em-
ployees and imposed i^strictions 
on use of retirement credits for 
final average salary computa-
tions in the State's Pension Sys-
tem. The pension legislation was 
declared unconstitutional by the 
Court of Appeals In a law suit 
brought by the chairman of oUr 
legal committee and sponsored by 
us and we are attacking the con-
stitutionality of the "manage-
ment - confidential" legislation; 
but the vestiges of both these 
pieces of legislation remain. 

In addition, the statutory es-
tablishment of a "Pension Com-
mission" to review all negotiated 
pension agreements was a fur-
ther step backward and move-
ment away from the concept of 
bilateral establishment of terms 
and conditions of employment as 
envisioned by the original Taylor 
Law. 

In the weeks ahead, the Legis-
lature will act on the State's 
1972-73 Executive Budget, our 
current contracts covering ap-
proximately 150,000 State em-
ployees will expire, existing tem-
porary i-etiremeut benefits will 
lapse, and the Administration 
and Legislature will be required, 
by alfirniative action or refusal 

Richard Tarmey 
stances. 
"The Committee f inds the ad-
vantages obtainable from or-
ganizational endorsement of 
any specific statewide candi-
date remain minimal. It recog-
nizes the generally favorable 
orientation of all current state-
wide candidates' platforms and 
expressed positions. It investi-
gated the position of compet-
ing labor groups and finds di-
vision and fragmentation in 
theu: position, where specific 
political action has already 
been taken. In the current en-
vli-onment, therefore, the com-
mittee concludes that the cur-
rent policy of non-partisan-
ship and neutrality should be 
continued." 
The bases of our current policy 

were therefore determined to be 
(1) a recognition that member-
ship interests and desires in this 
field are divergent and difficult 
to determine accurately, (2) the 
Taylor Law placed emphasis on 
collective negotiations rather 
than legislative and political ac-
tivity, as the primary source of 
member benefit improvements, 
and (3) the espousal of generally 
favorable positions by all of the 
then current candidates made 
choices difficult or impractical. 

The committee and our dele-
gates observed, however, that 
"changing conditions and politic-
al environment might alter the 
proper conclusion." It Is the 
committees' opinion that recent 
developments and future antici-
pated problems necessitate a 
change in CSEA's statewide po-
sition in this field. 

First, general economic condi-
tions and the alleged fiscal situa-
tion of both state and local gov-
ernments have requii-ed public 
officials to establish new prior-
ities for available funds. This has 
sharpened the focu< on the pre-

to act to extend and improve 
current terms and conditions of 
employment. A better opportun-
ity for proof of commitment to 
collective bargaining in the pub-
lic sector and justified employee 
improvement programs for State 
and political subdivision e m -
ployees could hardly be px-ovided 
to the Administration and m e m -
bers of the Legislature. 

While the statewide officials do 
not stand for re-election unUl 
1974, the entire Legislature will 
be elected this fall for the 1973-
74 sessions. As a result, it is our 
committees' belief that sufficient 
Information will be available t o 
make specific recommendationj 
to the delegates in September for 
a position on legislative candi-
dates in the November election. 

Our recommendations to you 
will be made with several con-
siderations: 
(1) Individual records are more 

reliable barometers of pol-
itical orientation and belief 
than campaign promises; 

(2) Specific legislative action In 
isolated oases may Inaccur-
ately reflect a candidate's 
position, unless it is viewed 
in tei-ms of overall perform-
ance, political orientation, 
district representation, pol-
itical affil iation, and prior-
ity; 

(3) Endorsements may not be 
possible in all cases, where 
inadequate or questionable 
information is available, both 
in the case of incumbents 
or candidates seeking elec-
tion for the first time; 

(4) Either support or opposition 
should involve review of a l -
ternatives provided by op-
posing candidates; and 

(5) The action taken must have 
meaningful consequences in 
the election to justify the 
risks inherent in support for 
a losing candidate or opposi-
tion to a victorious one. 

On the latter point, the com-
mittees feel that immediate dem-
onstration of serious commitment 
by the delegates to a viable, ag-
gressive program in this area is 
necessary to realize immediately 
a benefit from future proposed 
activity. We therefore recom-
mend that the delegates instruct 
the Board of Directors to allo-
cate the sum of $250,000 for 
establishment and implementa-
tion of a political action program 
on the basis of an analysis and 
report to be submitted to the 
delegates at their annual meeting 
in September of this year. This 
fund would provide money to 
establish a meaningful political 
program, with all the devices for 
communication to our member-
ship that are needed and support 
for committee activities, under 
the law. The monies for active 
campaign funds would have to be 
raised through voluntary contri-
butions. 

We move the adoption of the 
report and its recommendation 
for abandonment of our role of 
neutrality of statewide organiza-
tion and appropriation of $250,-
000 for the purposes set forth 
herein. 

The report was then amended 
from the floor to add: 

"CSEA will pick certain legis-
lators who have shown them-
selves to be opposed to civil ser-
vice workers and will work in 
their districts to defeat them In 
the primaries and in the general 
election." 



statewide education committee chairman Celeste Rosen-
kranz discusses some points that Ter Bush and Powell execu-
tive vice-president Roger Anderson brought out when he 
talked to delegates at Concord about insurance. 

New York State Coynptroller Arthur Levitt, left, confers with statewide CSEA president 
Theodore C. Wenzl, center, and SUNY at Buffalo chapter president Edward Dudek he-
fore the Thursday evening banquet at which Levitt addressed the delegates. 

Meetings-Large And Small-
Occupy Delegates at Concord 

n 

r 
KT. 
w 
w 
^ 

> g 
s s 

H 
c a 09 
c u 

VO 
t o 

Ti7nothy J. Mclnerney, Transportation representative to the CSEA Board of Directors, 
faces a fidl room of delegates in a departmental meeting preceding the general session. 

State Senator 
John Flynn 

Jesse 
Davis 

Robert 
Carruthers 

Jack 
Daley 

"I sure appreciate this, said surprised Joseph Lochner, 
right, as he sought ivords to express his gratitude to James 
Welch, who presented the CSEA executive secretary with 
a set of mugs from the New York State Police chapter in 
observance of Lochner's 40 years service as a CSEA staff 
member. 

Social committee members are, from left, front; acting chairman Mary McCarthy, Ethel 
Chapman, Irene Carr, Joyce Beckley, Mary Hart and Joyce Jewell; back: Edward Du-
dek, John Tanzi, Robert Carruthers, Raymond Hunter and Phil Wexler, 

James Gamble, right. Conservation representative to th€ 
CSEA Board of Directors, is joined by CSEA staffer Hennf 
Galpin as he conducts departmental meeting. 



Eligibles on New York City Examination Lists 
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EXAM NO. 1247 
SANITATION TRAINEE 

MODEL CITIES 
(Cont. From Previous Editions) 

This list of 680 eUgibles was 
established on March 2 for san i -
ta t ionman trainee, Exam No. 
1247, in the Model Cities pro-
gram. Filing was accepted f rom 
Sept. 22 to Oct. 13, 1971, during 
which t ime 2,869 applied. Only 
969 appeared for the qual i fying 
written e x a m on Oct. 30, which 
288 candidates fai led. Salary on 
appointment is $5,700 a year. 
Names are listed in order of 
highest score; the list will be 
continued in coming editions. 

This week's scores begin at 
77.7. 

581 Reginald J Mapps, Edward 
J Goven, Juan A Pumero, Jlles 
Gray, Raymond I Perez, Phi l ip 
Calllstro, Percy Chisolm, S teven 
Tafuro, Otis L Freeland, Charles 
R GUliam, Gumersindo Gonzalez, 
R^mon Tirado, Michael W i m -
berly, Bruce S immons , WlUiam 
S James, Edward Joshua, Wi l -
l iam D Aubrey, Robert Gawron-
skl, Henderson Golden, Dennis 
E HUliard. 

601 Efrain Camacho, Alex P e t -
erkln, Berrios Piliberto, James E 
Mingo, J u a n O Santiago, Wil-
fredo Benltez, Wesley Chisolm. 
T h o r m a n Jerry. John Tarrago. 
William A Medina, John Turner, 
Jose A Gronzalez, Jose B Diaz. 
J immie L Brown. Leonard W 
Woodson Jr, Frankl in Weesley, 

Do You Need A 

High School 
EquivBloncy 

for civil service 
for personal sat is fact ion 
6 Weeks Course Approved by 

N.Y. State Education Dept. 
Write or Phone for 

Informat ion 

Eastern School AL 4<5029 
721 Broadway, NY 3 (at 8 St) 

Please write me free about the 
High School Equivalency class. 

Name 

Address 

Boro ..... . .L I 
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R 
I 
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D 
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M I M E O S A D D R E S S E R S , 
S T E N O T Y P E S 

S T E N O G R A P H S f o r s a U 
a n d r a n t . t .OOO o t h e r * . 

Low-Low Prices 
ALL LANGUAGES 

TYPEWRITER CO. lac. 
1 1 9 W 2 3 St . < W . o f 6 t h A v « . ) N Y , NV 

C H e l s e a 3 -8086 

Wilbur Page Jr, Harold WUllams, 
Langston E Jef ferson, David 
Martinez. 

621 Angel M Andino, David 
Torres, Baut l s ta Lopez, Angel 
L Rodriguez, Wlllard Wright, 
Marvin E Walker, Ronald S i m -
mons, Jesus Gonzalez, Eliud 
Mercado, Rlchardo R Jones , 
Richard D Caccavale, Jamie Riv -
era Jr, Gregory R Daurla, Rick-
ey L Wil l iams, Roland E Martin, 
Jose L Vigo, Wil l iam L Muse, 
Ulysses E Marable, Theodore 
Fay, WlUam P Torrvellas. 

641 Mario B Mercado, J u a n J 
Echevarrla, Carmelo Robles, Lee 
P McCray, Johnnie Richardson, 
Jerry B Myers, Phil l ip Ranklns , 
Rafae l Adell, Arnold S Wheeler, 
Edward Chapnxan. Juan L P a -
cheoo. George W Harvln Jr. John 
H Pearson. Lloyd Green, Fred 
Grant. James H Lewis, Derrick 
Hawkins , Juan E Gonzalez, Mo-
desto Santiago. Dioscoride Aqui-
lar. 

661 James Patterson. Wilson 
Sosa. Nathanie l Jones. Steven K 
Bell, Charles A Cornier, Louis S 
Carpena, Leon Hol loman, Jerry 
L Allen, Hilbert Campbell. Ern-
est Laboy. Edwin Santiago. Nicky 
Colon, Carl Armor. Warren V 
Bagby, oJse Alvino, Hector R 
Rivera, Alfredo Irizarry, A n -
thony J Palco, Francisco Munoz, 
Ke i th N Tabb. 

SCHOOi 
"" [qulvaltnai 

DIPLOMA 
N . Y . S t a t e d l -

A p y ^ A p l o m a is t h e l e g a l 
• e q u i v a l e n t o f g r a d u -

a t i o n f r o m a 4 - y e a r H i g h S c h o o l , 
i t is v a l u a b l e t o n o n - g r a d u a t e s 
o f H i g h S c h o o l f o r : 

E m p l o y m e n t i t P r o m o t i o n 
i r A d v a n c e d E d u . : a t i o n T r a i n i n g 

i t P e r s o n a l S a t i s f a c t i o n 
O u r S p e c i a l I n t e n s i v e S - W e e k 
C o u r s e p r e p a r e s f o r o f f i c i a l 
e x a m s c o n d u c t e d a t r e g u l a r i n -
t e r v a l s b y N . Y . S t a t e D e p t . o f 
E d u c a t i o n . 

ENROLL NOW! Classes Meet 
IN MANKAITAN, 

Moo. & Wed., 5:30 or 7:30 P.M. 
IN JAMAICA. 

Tues. et Thurs., 5:45 or 7:45 P.M. 

S P E C I A L SAT . M O R N I N G 
C L A S S E S N O W F O R M I N G 

Phone or Write 'for Irlformation 

Phone: GR 3-6900 
DELEHANTY INST ITUTE 

115 E. 15th St.. M a n h a t t a a 
91-01 M e r r i c k Blvd., J a m a i c a 

r 
I High School 

Equiv. Diploma 
5 Week Course • 

$60. 
-Comple te by HOME STUDY or i n . 

IliVEN(NG CLASSES, leading to S t a t e | 
issued llifth School Fqiiivalency Dip-* 
loma. FREE BOOKLET. • 

I P L 7 - 0 3 0 0 I 
R o b e r t s Schools, D e p t . L, | 

517 W e s t 57th St. . • 
N e w Yorii , N .Y . 10019 J I 

SCHOOL DIRECTORY 
MONROE INSTITUTE — IBM COURSES Computer P r o g r a m m ^ 

Keypunch, lDM-360. • 
Special I 'KEPARAllON FOR CIVIL SERVICE TESTS. Switcliboard, 
Ni;H Uookkc'cpuiK uuKliine. H.S EQUIVALENCY. Day & Eve Classes. 
lASi TKEMDNl AVE. & BOSTON RD., BRONX — K1 2-5600 

IIS EASl FORDIIAM ROAD, BRONX — 933-6700 Approi'tit tot i'ffts an4 l oreigi* Sludtmii. Accred. N Y Slat* 0«pt. o! HJutsitom 
wiiiiiiiiiiiiniiiiiniiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiitiiiiiiiiiiiitiiiiiiimiiimiiiiiiiiitiiiiitt^ 

GOURMET'S GUIDE 

E X A M NO. 1519 
CAPTAIN (MEN) 

Dept. of Correction 
Thi s list of 165 eUgibles, es tab-

Ibhed March 23, resulted f r o m 
written promotional e x a m No. 
1519, held on Nov. 28, 1971. While 
1,920 applied for this title, wh ich 
pays $12,774 to $14,235, 1,866 
were called to the test and 1,636 
appeared; 1,467 candidates failed, 
and 3 withdrew. Highest score 
achieved was 88.3. 

Highest score th i s week is 
83.25. 

41 Wil l iam C Coressel, Regrl-
nald H White , Theodore H Bor-
ensteln, Edward J Allen, Wil-
l iam Cogdell, Robert R Bach, 
WUliam T Smith , James N Aids-
worth, Edward Smolinski, S tan-
ley H Boyd, Cornelius Lynch, 
Guerino E Picciolo, William T 
Higgs, Stanley J Dyba, Anthony 
C Darrigo, Samuel E Bentham, 
Clement Tyson, Otis E Bantum, 
Edward L Thomas , David M Lee. 

61 Alfred E Baird, T h o m a s W 
Gonzalez, Michael J O'Shea, 
T h o m a s D Dominkiewich, Jo -
seph P Minogue, Ronald T B a m -
berger, Nathanie l Klinard, Wilbur 
E Durham, James V Noone, Mi-
chael F Goonan Jr, R a y m o n d A 
Casey, Robert O Lange, Edward 
M Stowe, Arthur A Teneriel lo Jr, 
Nicholas M Donnantuono , Ger-
ard P Vorbach, George R Vier-
no, Michael J Tougher, J o h n M 
Dwyer, Michael A Cantwell . 

81 James T Garvey Jr. Patrick 
J McGovern, Joseph P Lauro, 
Prank G Scharf , o J h n J McDon-
nell, oseph P Gentilesca, Nor-
m a n Hochhauser, Mitchell D a v -
is Jr, Arthur E Gilmer, George 
P Pischer, James L Dunne , Leo-
pold Sorrentino, Robert E Arring-
ton, oJseph J Karpinski , Lopez, 
Reginald A Thorne, J o h n J 
Byrnes, R a m o n E Reyes, Bern-
ard W Saunders, Clifford N De-
creny. 

101 Joseph M Par lee, Mart in 
Halpert, Phil l ip L Estaba, H a r -
very Haber, Prank J Gallo, R i c h -
ard M Dyer, Rasmiond T Van-
pelt, Evans T Smith , Sebast ian 
Sanchez, Patrick J Dovana Jr, 
Abram D Rhem, Terrance O'Con-
nell, James J Behret , Anthony 
P Hand, Clement R High, Joe 
McHenry, Joseph D Rogers, Ger-
ald W HaLfhide, Wil l iam R 
Heidenrelch, James Rosas. 

121 Andrew D Weiss. Jul ian C 
Hooper, Elliot L Elmore, Harry 
L Poy, J o h n P Irving, Ralph 
H Jones, James P D u f f , Henry 
L Spakoff , Dante R Albertle, 
James J Ward, Martin Montelro, 
James R Mulcahy, Phil l ip D 
H o m e , Prltz A Pawcett , Nicho-
las R Menrath, Donald L Wurz-
berger, Harold A Marcone, Wil-
l iam E Reichling, Patrick J 
Keane, James J Kelly. 

141 Pred English, K e n n e t h L 
Kassan, Marvin J Pischer. Pred-
erlck Zickuhr, ames W Brown, 
Lowell P Holmes, Paul J Natale , 
oJhn Kallas, Harry J Stroub, 
Clinton Woods. Michael V Mac-
chia, Carnell W Angel, Richard 
J O'Reilly, Prank J Marchitelll , 
Henry Altaras, Robert C Hugen-
in. Bolivar W Pi lmenas, Lee R 
Rambo, Quasl im Inham, Hillis 
Leak Jr, Ronald Galletta, R ich-
ard L Rhodes, Theodore Mc-
Queen, Edward T Praney, David 
J Hughes. 

EXAM NO. 0193 
DEPT. LIBRARY AIDE 

This list of 91 eligibles was es-
tablished March 23. The written 
e x a m for this open competit ive 
title (Exam No. 0193), was held 
Feb. 27, 1971; 127 of the 438 

candidates w h o f i led appeared 
for the test, and 36 faUed. High-
est score achieved was 100.0. Sal -
ary ranges from $5,200 to $6,950 
annual ly . 

Highest score th i s week is 
85.0. 

41 Abraham Turetsky, Gi lda 
S aLndau, Isidor W Appelbaum, 
Harold Aptaker, Elliot Neckln, 
Mollie Form, Dorothy L John-
son, Alan R Leegant , Mabel S 
Hawkins , Linda R Parrilla, E m -
ily M Roberts, Jacob Cohen, 
Lewis Stein, Linda A Hanley R o -
berta A Shel ton, Wil l iam J Sehn , 
R u t h Weisbrout, Sophie C J a -
godzinskl, Florence Cohen, 
Emanue l Blake. 

61 Esther Boyer, Prank J Can-
nizzaro, Frieda Weiss, Sybil I 
Stabler, Louis Bernstein, F r a n -
ces R Tzerman, Adelaide R John , 
Victoria B Wexler, Josephine 
Ricca, Stel la J Bartash, Lynn P 
Jordan, Grace Frasco, Evelyn U 
Brooks, Jack Weiss, Lydia O 
Nedo, Cecilia Farella, R u t h Rein, 
Edward H Brown Sr, Edwina G 
Evelyn, Linda C Kel ly . 

81 Miriam Rosenblum, Mar-
garita Gonzalez, Lena Cavallaro, 
Jackie L Elfe Jonas Figueroa, 
William Henry, David A Davis, 
Miriam Rosenberg, K a l m a n K a l -
us, Louis K a u f m a n , Laura Heck-
er. 

EXAM NO. 0089 
SR. COMMUNITY 

LIAISON W O R K E R 
Highest score th is week is 

77.7. 
(Continued From Last Week) 
Of the 1,493 candidates who 

filed for open competitive e x a m 
No. 0089, sr. community l iaison 
worker, 704 were rated eligible 
on this list established March 9. 
Applicants filed from March 3 
to 31, 1971, and were judged on 
training and experience. Salary 
ranges from $9,600 to $13,000. 
Highest score achieved was 110.0. 

421 Arnold O Abbott, Dorothy 
S immons , Willa A Klein, Joel 
Shteir, Craig Baumgarten , Allen 
L Williams, Wendel l R Carroll, 
Doris T Brooks, Samuel M T i l -
lie, Minnie Porter, Reeva D 
Write, Esteban Dejesus, Judi th 
A Prazier, Carmen Allende, Wil-
iam J Townsend, Dennis C 
Gardner, Lill ian Morris, J u a n 
R Rivera, Hector Reyes, Helen 
L Wil l iams. 

441 Dorothy Broady, Wilfredo 
Ortiz, Warren D Williams. Jodie 
C Sanford, Hartswell Doughty , 
A n n Herskowitz, Onel H Irizarry, 
Ronnie A Smith, Carmen L Lo-
pez, Arlene V McCreery, Robert 
M I>avis, Diane Urban, Gloriann 
Grayman, Norma H Belkin. 
Leonard Domnitz , Gloria D 
Buckley, Randolph Fletcher, Luis 
R Lozada, Delores A Korokous, 
Saulo Torres. 

461 M u h a m m a d I Aziz, J o h n 
F Cawley, Howard E Cooper, 
Scarlett Small , Richard M Rei l -

ly, Mary B Wheeler, Marshal l 
B Ware, Jesus Seda , B e n l t a 
Rosa , Charlsey M Phil l ips, Arlen 
Baden, Wil l iam R Blume, J a n e 
C Weal , Govind B Bhakta , J a m e s 
N Zamprelll , Rosa R Soto, Mil-
ton Hall , Lauren Wedeles, H o w -
ard D Fink, Mary Edwards. 

481 Jesse Scott , Ronald A 
Bailey, Kather ine White, R e w -
ell A Claussell, Jane L Hoover, 
Pavil A Dominique, Jose A 
riguez Jr, Josephine Vega, R i d 
K Francis , Ruben Centeno Jr, 
Ivy A Hernandez, Gladys M 
Giles, Lydia Y Crosland, Alzada 
Green, Clare L Hogenauer, B e r -
tha Taylor, Theresa Deormond, 
Betsy M Babcock, Ira C Nelson, 
Alan B Fast . 

501 Margaret Harris, Marlene 
C Berkstiener, Marin L Erwin, 
Eugenio C Matta , Dorothy How-
ard, J o h n F Byrne, Lester B 
Brotherton, Alyce E H a r r i n g t o n ^ ^ 
Vada A Ferguson, Marie v l j l 
Batchelor , Harold H Pilgrim, 
Wil l iam F Wilson. Janet A B a y -
nard, Althea W N a t h a n , S imon 
Ramos , Mary Jackson, J o h n A 
Meyn, Louis J Carbonetti , Carl 
M Richardson, Christina Walsh . 

521 Frances S Volpini, Carol 
CahiU, CecU T Sellers, LucUle 
E Sherwood, Nat Smulison, B e r -
nard L Judge, Henry P McManus, 
Melvin D Hadley, Anthony E 
Rouse, Leonard A Pinkel , Pedro 
L Ortiz, Lorraine M H u b b a r d ^ 
Nancy Murray, Michael V Mer-
mey, Wil l iam R Turner, H a s a n 
Hakim, Nikki B Springer, J i m 
D Little, Monserrate Matos, R o s -
lyn Washington . 

541 Lafese Sheppard, Michele 
E Cooke, Doris Washington, An-
na L Thompson, Elmmett J Jones 
Jr, Maria E Wright , Ra lph W 
Edwards. Armon Felder, Letha J 
Wright, Ralph Penfetto, Olive 
Burns, M Bruce Mertes, S a m m i e 
L Pearson, Daisy Smith, A n n 
Baldau, Sylvia Wil l iams, D o r o ^ 
thy L Code, Ethel Polack, P a u l a ^ 
D Ince, Gladys Feder. 

(To Be Continued) 

EXAM NO. 0091 
PRINCIPAL COMMUNITY 

LIAISON WORKER 
There were 462 appl icants 

rated eligible on open compet i -
tive e x a m No. 0091, principal 
community liaison worker, out of 
1,493 applications received f r o n f t 
March 3 to 31, 1971. Salary range 
is $10,900 to $13,500. This list 
was established on March 9. 
Highest score atta ined was 110.0. 

Scores begin this week wi th 
78.2 

(Continued From Last Week) 
261 J immy O White , Julio C 

Elores, Wil l iam T Shaw, Lav-
erne Esquilin, Hyac in th E Wat-
erman, Vivian M Torgerson, Rosa 
M Nival, Jose A Lopez. Melvin 
Gadson, Marvin Goldfarb, J o - ^ 
seph J Aquino, Al lan J o n e s , ^ 
Nancy A Porter, Ruby Ki tchen , 

(Continued on Page 12) 

PERSIAN • ITALIAN • AMERICAN 
T r i t r R A h i ^ Nfcw v o R K t NO i C I X : K T A I L LOUNGK I b l l L l l H I l FOR FREI HORS D OEUKES — L U N C H E O N D I N N E R . 

NOTICE 
1 WISH to be fleeted one of the 5 

delegates to the convcntiun at the 
April 17, Local meeting. 

FRANK KILEY, 
Local 1655 AESCME 
Sbop Steward, 

Join the 

Delehanty Police Promotion Course 
ond S tar t Preporing N O W f o r the 

LIEUTENANT EXAMINATION 
(Expected by the end of this y e a r ) 

Course highlights Include emphasis on 
• QUESTION ANALYSIS 

• SPEED READING 
• TESTING TESHNIQUES 

plus comprehensive c o v e r a g e of English Grammar, 
Word Usage, Graphs, Tables and Charts 

For c o m p l e t e de ta i l s G R 3 - 6 9 0 0 
THE DELEHANTY INSTITUTE 

l i s East 1 5 St.. N . Y . 1 0 0 0 3 



Retiree Committee Initiates 
Legislation On Pensions; 
Cites Membership Growth 

KIAMESHA LAKE — Improved retirement benefits, rec-
ognition of retirees as "public employees" for the purpose 
of collective bargaining and formation of new retiree chap-
ters throughout the State were among the major topics cov-
ered by the report of the Statewide Retirees Committee at 
the Civil Service Employees Assn. Delegates Meeting at the 
Concord here. 

The report, submitted by chairman Lawrence W. Ker-
win and presented to the delegates by statewide fifth vicc-
president Hazel G. Abrams, was framed after numerous 
meetings by committee members, who also included: Melba 
Binn, Raymond G. Castle, Charlotte Clapper, Jack De Lisi, 
Florence Drew, Emmett J. Durr, Clifton C. Flather, Charles 
H. Foster, George P. Halbig, Andrew Hritz, John Joyce, Al-
bert C. Killian, Mildred O. Meskil, Michael Murphy, Thomas 
W. Ranger, Claude E. Rowell, John Van Duzer, Max Wein-
stein, John E Whitcraft, Gertrude White, Angelo Donato 
and John Tonzi. 

The full report follows: 
T H E 

The Retirees Committee wishes 
to express its thanks to the 
delegate body for their kind and 
prompt action at the Septemebr 
1971 annual meeting dealing with 
benefits for retirees. At this 
meeting the delegate body ap-
proved requests for: 

1. Special legislation regard-
ing retirement law benefits 
under two separate provisions. 

2. Provision for retirees ne-
gotiations by the Civil Service 
Employees Assn. under the 
Taylor Law. 

3. Providing for other bene-
fits to be mandated by 
administrative provisions 
through Statewide negotia-
tions pertaining to retirement 
cost-of-living allowance, re-
employment in State or local 
goveniment services and im-
provements in dental, medical 
and health insurance. 

As a result of your actions on 
the above matters, the Commit-
tee has Initiated the following 
legislative bills introduced: 

• S.8637—To provide that "O" 
option retirement allowances of 
all employees who retii-ed with 
at least 25 years of service be 
raised to $4,000 per annum. 

• A.9540—To provide that con-
tributions made by employees 
who retired prior to April 1, 1970, 
be used to Incx-ease their retire-
ment allowance. 

• S.8337 A.9160—To provide 
for amendment to the Taylor 
Law to Include retirees within 
the detfinition of "public em-
ployee" for the purpose of pro-
viding them with the right to 
collective bargaining. 

Legislation is being drawn by 
counsel to pi-ovide permanent 
cost-of- l iving increases for re-
tirees who retired prior to April 
1 , 1970. Finally, the other pro-
visions approved are being ne-
gotiated by the Headquarters 
staff and the Coalition Nego-
tiating Team. 

At tlie time of the Septem-
ber 1971 meeting, we had a re-
tired membershp totaling over 
3,000. As of this date, this total 
has risen to 6,104. In addition, 
there are associate members tot-> 
aling .0 2,131. It is the Commit-
tee's intention to try to convert 
this membership total to the reg-
ular retirees membership. This 
membership comes from all seg-
ments of the country from Flori-
da to California. A volunteer 
group of the Albany area re-

T E X T 
tirees have been working diligent-
ly with the members of the 
Headquarters staff issuing mem-
bership cards. 

In anticipation of a formation 
of the State retirees chapter dis-
trict, the State and the Com-
mittee, with the assistance of 
Joseph Lochner, executive direc-
tor, and Pat Rogers, director of 
field services, have tentatively 
divided the State by county 
groups to establish sixteen (16) 
areas for retiree chapters of 
CSEA. The Capital District Re-
tirees chapter has been granted 
a charter by the Board of Direc-
tors. Rochester area chapter is 
organizing and will be submit-
ting its charter for approval. A 
chapter Is also in the process of 
organization in Auburn and will 
probably include the Syracuse 
area. The Suffolk County area 
has scheduled an organizational 
meeting at Central Islip Hospi-
tal for March 29, 1972, at 1 p.m. 
Your statewide committee has 
been actively cooperating in all 
of the above organization en-
deavors. 

In cooperation with Head-
quarters staff , the Committee 
has arranged to provide the new 
Auto and Homeowners Insurance 
for all retired members. Also the 
Committee is working to provide 
additional cash indemnity hospi-
talization insurance. Ltierature 
on both these programs will be 
provided to the retired member-
ship. 

A special committee for the 
Capital District area chapter is 
working on a housing develop-
ment for retirees and their fami-
lies. A canvass of all retirees of 
the Capital District chapter will 
be conducted to obtain informa-
tion needed to determine inter-
est in such project—including 
type of housing desired, Income 
range of those interested, etc. 
Tlie Committee is also working on 
at the present time, a method 
of providing payroll deduction 
authorization for membership 
dues. We are presently working 
with the Comptroller's Office on 
this and other types of payroll 
deduction. 

Recipe To Advance 
Head dietitian hopefuls in 

quest of that promotional title 
will compete on a written exam 
April 15, the key answers of 
which will be published in The 
Xiead«r. 

LONG ISLAND MEETING — Civil Service Employees Assn. retirees on Long Island gathered last week 
at Central Islip Hospital for an exploratory meet ing on the advisability of forming a retirees chapter. 
Statewide CSEA f i f th vice-president Hazel Abrams, second from left, was on hand to bring attendees 
up to date on current benefits available to retirees and to lead discussion on other needs. Here she is 
joined by Mary Rabitt and Lawrence Martinsen, both retired from Central Islip State Hospital, and 
by Mike Murphy, right, who also serves on the statewide retirees committee. 

Gowandas Mary And Harry Spire 
GOWANDA — When Mary and Harry 

Spire refer to themselves as "simple, com-
mon, community - minded, church - going 
people," they underrate themselves, for few 
people become as actively involved in community, 
church and union activities as this modest couple. 

Together they have devoted 34 years to State 
service, but a good many more years to serving 
mankind. 

Spire has been a 24-year employee in the 
maintenance department at Gowanda State Hos-
pital as a carpenter. His wife has been employed 
there for 10 years as an occupational therapist 
assistant 1. 

On April 1 they retired from their jobs, but 
not from their active involvement in public affairs. 

Mary, although a State employee for fewer 
years, was the first to take a leading role in the 
local Civil Service Employees Assn. chapter, being 
the occupational therapy representative to the 
chapter board of directors for the past nine years. 

Her enthusiasm carrried over to Harry, who 
has been the maintenance representative to the 
chapter board for six years and a statewide dele-
gate for the past four years. Both Spires attended 
the delegates meeting last month at the Concord. 

Harry is not a latecomer to community activ-
ities, however, since he has participated for the 
past 30 years with the Boy Scouts at the local, 
(Erie) county and area levels. Mary has been 
active with Girl Scouts and the Cattaraugus 
County Home Extension. He is also president of 
the Holy Name Society at St. Joseph's Church in 
Gowanda. 

Hobbies have also had their share of atten-
tion from this charming couple. Harry's 20-year 
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HARRY and MARY SPIRE 
avocation has been gardening, particularly roses. 
For a number of years, his garden was used as a 
test area for a major rose grower. Mary teaches 
leathercraft. 

All this is not to say that they are mere 
homebodies. The first item on their retirement 
agenda is a vacation to Hawaii. After 45 years 
of marriage, two children and four grandchildren, 
the Spii-es have a lot of good will to share with 
the rest of the world. 

FLORIDA-BOUND — A stony Brook University CSEA 
chapter scroll and a snow shovel were presented recently to Joseph 
(Pete) Granell, center, who is retiring to Florida. A sendoff party 
was attended by about 40 friends and co-workers, including chapter 
president Albert J. Varacchi, right, and CSEA field representative 
Nicholas Polliciiio. Granell had worked at the university for seven 
years as a carpenter. Among the farewell giftg was a Know bhovel 
bearing the signatures of his friends. 

Three Retire 
From Reg. 10 

(From Leader Correspondent) 
BABYLON—Three retirees 

from Region 10, Department 
of Transportation got the 
sendoff treatment at Bar-
nacle Bill's restaurant. Linden-
hurst, March 16. They were 
Maximilian Smith Paul Ringus 
and Jack Keene. Among the 
crowd were Walter Liebrock, 
Ralph Condit and Thomas Gib-
bons of the executive staff and 
Joseph Gambino, president of the 
Region 10 chapter of the Civil 
Service Employees A&sn. 

Smith had been a highway 
maintenance foreman at tiie 
Syosset garage. Ringus had been 
general foreman at the R o s l y n 
garage. Keene wa.s an e n g l n e t r 
at the Melville yard. 
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(Continued from Page 10) 
Lester C Brown, Mary E E>olan, 

Andres O Boucugnanl, Shirley 
A Clary, Angel A Pares, James A 
Hunter. 

281 Elsie E Richardson, James 
E Capel, Eleanor Sheldon, Fran-
cis O'Brien, Gertrude A Smith, 
Adele H Tucker, Ruth Ellis. 
Marshaline Letcher, Antonia P 

Vazquez, tPter W Burke r, Doug-
las S White, ean A Rezzoogli, 
George P Fernandez, James L 
Young, Walter W Swiggett, 
Frances E Heyward, Richard 
Stinnett, Chet Wilkins, David 
Elilis, Curtis B Cosgrave, 

301 Richard B Phayer, Wil-
liam W Malone Jr, Lance H 
Mandelbaum, Maria L Riva, Ber-

tha Slm.mons, Beulah P Palmer, 
Gerald D Valentine, Miriam C 
Modestl, Charles E eJnkins, Nor-
man A Anthony, Harvey I Lev-
in, Joyce C Selig, Vermeil B 
Doncker, Martin Silver, Wendell 
R Carroll, Willa A Klein, Anita 
H Best, Roslyn Bank, Clarence 
A Wilkes Jr, William E Harper. 

321 Lucas Olmedo, Herbert A 
Vail, Jeff Wood, Helen L WU-
liams. Vera L Bryant, Melvin R 
Stokes, eGraldine Tiernan, Mi-
guel A Erausquin, Mitchell O 

Clark, Alexander McRae, Mark 
O tSeinberg, James H Hay ward, 
Carmen L Torres, Gloriann Gray-
man, Raymond Ocasio, Elaine 
Townsend, Juan R Rivera, Bar-
ry Wynn, eGrald A Davis, Quin-
cy L Boykin, 

341 Gladys V Daniels, Don-
ald R Larsen, Dorothy Broady, 
Donald J Ellis, Arlen Baden, 
Govino B Bhakta, Jerome L Bow-
man, James N Zamprelli, Ben-
net S Relss, Annie Edwards. Ger-
ald Migliore, Estelle Epstein, 

o f ^ r i f ^ M King 

Intriago. ' ^^''"ona G 
(To Be Continued) 

^ J v i i g u o r e , Est4 

Federal Employees* — 
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O F F I C E O F T H E P R E S I D E N T 

H E A L T H 

)F I H t r n . - - • -

T E L E P H O N E : 7 5 4 - 1 1 4 4 

Y O R K . N . Y . 1 0 0 2 2 

D e a r Subscr iber : 
I a m p leased t o t e l l y o u a b o u t o n e o f t h e m o s t i m p o r t a n t r e o r g a n i z a t i o n a l u n d e r t a k i n g s 
b y HIP s i n c e i t s f o u n d i n g 2 5 y e a r s a g o . A f t e r m a n y w e e k s o f t a l k s d e v o t e d t o p r o p o s a l s 
f o r t h e e x p a n s i o n o f s u b s c r i b e r b e n e f i t s a n d o t h e r p r o g r a m d e v e l o p m e n t s , HIP a n d i t s 
a f f i l i a t e d m e d i c a l g r o u p s s i g n e d a M e d i c a l G r o u p A g r e e m e n t w h i c h m a r k s a n e w era i n 
t h e d e l i v e r y o f c o m p r e h e n s i v e h e a l t h serv ices t h r o u g h o u r p r e p a i d g r o u p p r a c t i c e p l a n . 
A s p a r t o f t h e r e o r g a n i z a t i o n o f HIP, e x p a n d e d s u b s c r i b e r b e n e f i t s a re n o w a v a i l a b l e 

t o y o u . T h e f o l l o w i n g e x p a n d e d b e n e f i t s a r e i m m e d i a t e l y a v a i l a b l e t o y o u : 
C H O I C E O F M E D I C A L GROUP. You may now choose any medical group in the 
H IP system. I t is no longer necessary for you to select a medical group that only 
serves your area of residence. This is a greatly expanded benefit because it makes 
it possible for members of H IP to select a medical group near their home, place of 
employment, or any other area of the city that is convenient. However, unless a 
member resides in his medical group's service area, the medical group will not be 
required to provide home calls during normal business hours. During the evening 
hours, weekends, and holidays when the member's medical group is not open, serv-
ice will be provided through the Emergency Service Program operated by H IP . 
Please note that , on request, members of a family unit may choose a medical group 
different f rom the one chosen by the subscriber. 
Al l requests for change of a medical group are to be referred to the H IP Registrar 

Department. 
E M E R G E N C Y V I S I T S . A subscriber may, without referral, elect to seek an emer-
gency visit f rom any H IP medical group for treatment of illness or accident. 
S E C O N D SPECIALIST O P I N I O N . This new benefit provides for a second 
opinion specialist consultation f rom an H IP medical group other than one's own 
medical group. The consultation will be arranged by the medical group at the re-
quest of the subscriber. 
L A B O R A T O R Y P R O C E D U R E S . Laboratory procedures, especially fasting blood 
workups, which are ordered by the member's medical group of record, may be 
arranged at any H IP group. This important benefit makes it possible for a sub-
scriber to select a group center that is convenient and readily accessible when tests 
are required. 

Department of HIP will answer any questions you may have in re 
lenefits. 

d i e • 
T h e Subscr iber Service D e p a r t r 
gard t o t h e e x p a n d e d benef i ts . 

P.S. Cify and S t a t e H.J.P. 

S i n c e r e l y y o u r s , 

J a m e s B r i n d l e 
Pres ident 

members now enjoy these new Benefits 

EXAM NO. 0088 
COMMUNITY LIAISON 

WORKER 
There were 1,108 eligibles 

drawn from the 1,493 applicants 
for community liaison worker, 
open competitive exam No. 0088. 
Candidates filed between March 
3 and 31, 1971, and were rated 
on their training and experience. 
Salar> ranges from $7,650 to 
$10,700. Thfs list was established 
March 9. Highest test score 
achieved wa:, 110.0. 

Highest score on this week's 
installment is 89.9. 

(Continued from Last Week 

201 Norma J Mercer, Clifford 
B Holder, John T Hairston, Sy-
delle Braver, Sylvia H Nosatsky, 
Dorothy Morrow, Valentina Car-
mona. Soma Davidovics, Charles 
Delpozo, Phyllis A Thompson, 
Elmetta Burwell, Selma Susman, 
Michael G Rechner, Ramon Na-
varro, James Roundtree Jr, Pete 
Aquino, Larrie L Edwards. Wil-
lie D Herring, Lavaughn M Don-
ovan, Nancy A Porter. 

221 oRse O Crooks. Manuel 
Jimenez, Vivian Dee, Joseph 
Mannino, Ronald Welcome, Vic-
tor J Browne, Doris Wilson, 
Gwendolyn Jones, Jacob Still, | 
Mary W Galligan, Vera L Bry- ' 
ant, Jerome L Bowman, Agnes 
Hanson, Stuart A Sobel, Isidore 
Markowitz. Barbara E Collins, 
Elton L Greene, James M Ed-
wards, Beatrice I Simpson, Fred-
rica Liss. 

241 Daniel J Savlno, Sallie K 
Antrum, Lawrence H Johnson, 
Liois Jones, Carmen L Torres, 
Ann McCarthy. Audrey C Kagan, 
Frances Pears, Luis Mercado, 
Ivan Gottlieb, Adele H Tucker, 
Ronald V Greene. Elnora Miller, 0 
Joseph Salters. Bertha Simmons, 
Patricia V Douglass, Russell E 
Washington. Elaine eKith. Rich-
mond Nelson, Laura D Black-
burne. 

261 Eugene B Watts, Franklin 
Torre, Patricia Rashkin, Margar-
et M Dwyer, Hyacinth E Water-
man. William H Evans, Sylvia 

(Continued on Page 15) 

LEGAL NOTICE 
File No. 1641, 1972.—CITATION — 
THE PEOPLE OF THE STATE OF 
NEW YORK. By the Grace of God Free 
and Independent. — To Myrtle Berg. 
Mablc Cohn, Dorothy Marans. Waldo 
Stelnhauer, Arthur W. Steinhauer, Wan-
da Peck Jack Redmond, John Redmond, 
Royal Redmond. David Redmond, EI-
nore Fischer. Joan Kingsland, David 
Gribben. Lyle Kingsland. Rachel Hertel, 
Willard Kingsland. if living and if dead 
to his heirs at law, next of kin and dis-
tributees whose names and places of 
residence are unknown, and if he died 
subsequent to the decedent herein, to h i j 
executors. administrators_ legatees, de-
visees. assignees and successors in inter-
est whose names and places of residence 
are unknown, to Howard Kingsland, if 
living and if dead to his heirs at law, 
next of kin and distributees whose tiames 
and places of residence are unknown, 
and if he died subsequent to the dece-
dent herein, to his executors, adminis-
trators, legatees, devisees, assignees and 
successors in interest whose names and 
places of residence are unknown, and to 
all other heirs at law next uf kin and 
distributees of Marie E. Brown, the de-
cedent herein, whose names and places 
of residence are unknown and cannot, 
after diligent inquiry, be ascertained. 
YOU ARE HEREBY CITED TO SHOW 
CAUSE before the Surrogate's Court, 
New York County, at Room 504 in the 
Hall of Records in the County of New 
York, New York, on May 5. 1972, at 
10 A.M. why a certain writing dated 
April 14, 1967, which has been offered 
for probate by R. Stanley Berg residing 
at 1653 Highland Avenue, New Hyde 
Park, N. Y. 11040, should not be pro-
bated as the last Will and Testament, re-
lating to real and personal property, of 
Marie E. Brown, Deceased, who was at 
the time of her death a resident of 639 
West End Ave., New York, in the 
County of New York. New York, 
Dated, Attested and Sealed, March 15 
1972, (L.S.) Hon. Millard L. Midonickl 
Surrogate. New York County. Philip 
Kunkis, Deputy Clerk. Name of Attor-
ney: John J. Reynolds. Tel. No. 516. 
488-1887. Address of Attorney: 119 
Franklin Avenue, Franklin Square. N.Y. 
11010. This citation is served upon 
you as required by law. You are not A 
obliged to appear in person. If you fail I 
to appear it will be assumed that you 
do act object to the relief requested. 
Yuu have a right to have «a t u o t a ^ j -
M-Uw appear fur you. 
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• FIRE m FLIES 
^ f l u i m * 

On March 24th around 7:45 a.m., my sister who lives 
In Valley Cottage, N.Y., phoned 17-year-old Richard Macay-
lo, a neighbor, and asked him to drop over after school to 
perform a few chores. He said he would. Fifteen minutes 
later he was dead, killed in the 
tragic bus crash. His father, 
Nicholas Macaylo, is a f i re -
f ighter in Engine 63, the Bronx. 
Our hearts go out to you and 
your wife Nick. Awfully sorry! 
Another son, Clifford, was in-
jured but will live. 

* • * 

T h e tragic irony of this whole 
af fa ir is the fact that the driver 
of the bus was Fireman Joseph 
Larkin of Engine Company 84. 
W h e n his name is mentioned, 
everyone seems either to lapse 
into embaiTassed silence or in -
stant ly to cry out for his blood, 
playing the part of prosecutor, 
judge and jury as people these 
days seem wont to do. 

No matter what the f indings 
of the invest igations prove to 
be, there is one fac t which 
s tands out and should cause a 
lot of unthinking people to hang 
their heads in shame. 

T h e job of a professional fire-
f ighter is the most harrowing, 
heartbreaking and tens ion-f i l l -
ed job on earth. Men don't e m -
brace the job because they love 
fire. They do so because they 
wish to protect other h u m a n 
beings from its ravages. For a 
f iref ighter to work as anything 
but a f ire l ighter is demeaning. 
Nevertheless, no m a n in this day 
and age can possibly support 
his family on a f iref ighter's sa l -
ary. The penny wisdom and the 
pound-fool ishness of the present 
administrat ion of the City of 
New York is the culprit that 
placed Fireman Joseph Larkin 
behind the wheel of that bus. 
If his services to the people of 
the City of New York were prop-
erly compensated for, neither he 
nor any other of the myriad City 
employees who do so would 
have to hold down two jobs to 
exist. 

A mistake may or may not 
have been made. However, let 
the se l f -r ighteous breast -pound-
ing phonies among us look at 
the whys as well as the where-
fores before crying out for the 
blood of a fellow h u m a n being. 
Good luck, Joe Larkin. I'm sor-
ry for you, too! The Gethsemane 
which you face is by no means 
entirely of your own making. 

• • • 

Try to get the March 24 edi-
tion of LIFE. On page 45 it 
carries a photograph by Co R e n t -
meester that hits you right in the 
puss. Fantast ic ! It's in connec-
tion with a story about the dan-
gers of the f irefighter's life by 
freelance writer Dan Greenburg. 
He did a beautiful job of writ-
ing. W h e n Dennis Smi th invited 
h im to look at a "roast." i iow-
ever, it was more than he could 
take and he declined. I'm sorry 
he did, because to see sucli a 
thing with one's own eyes is to 
remember all of one's l i fe iiow 
really awful a f irefighter's job 
can be. No matter how many 
subjects Greenburg goes on to 
explore, I have a hunch we have 
gained a true fr iend for the 
cause of tlie f irefighter. • * • 

Congratulations to Lieut. An-
thony Parlati of 203 Engine who 
burned the skin from his hands 
sliding the rope into tlie hold 

of a Brooklyn freighter to rescue 
Lieut. Wil l iam Harold of E n -
gine 202 who had fal len 25 fee t 
to the bottom of the hold. Lieu-
tenant Parlati was joined by 
F ireman Price Harvill of Lad-
der 131 and together they rigged 
a "stokes basket" for the i n -
jured fellow officer. Lieutenant 
Harold sustained a broken e l -
bow and pelvis and will be in 
Long Is land College Hospital , 
Brooklyn, for at least a month. 
Send h im plenty of cards to 
cheer h im up! 

T o Lieutenant Parlati and 
Fireman Harvill . . . terrific! 
'See you at Medal Day 1973! 

* • • 

Congratulat ions to K e n Fish-
er, Bronx Dispatcher No. 95, who 
has just been noti f ied by U F A 
prexy Mike Maye that he will 
receive a special award for his 
photo showing F ireman Croce of 
Rescue 3 rendering mouth- to -
mouth to a dead boy while being 
lowered in Ladder 44's tower 
basket. It was published in this 
co lumn as well as Bronx Press 
Review and WNYF. (Ed Note: 
Mr. Thayer also received a s imi-
lar award. See pg. 1.) 

• « • 

Congratulations to Pat McCor-
mick, an up-and-coming free-
lance photog with a great love of 
the fii-efighter and his work. His 
shot of a f iref ighter in a state 
of collapse, graces the front cov-
er of WNYF this issue. 

• « * 

Ladder Companies listed to re-
ceive new trucks: 11, 12, 17, 22, 
46, 114, 120, 124, 127, 161. 

Speaking of new ladder trucks, 
a word to the wise about ac-
cepting the rear mount type at 
company level. As w>e know, 
somebody in the uniformed end 
of things downtown has "gone 
ape" over rear mounts. The 
same people have been warned 
that in some areas they are 
lousy, because without a tiller 
a truck simply cannot get 
througli narrow streets with 
double parked cars on Both 
sides of the street. The warn-
ing, just like so many other 
warnings before has gone un-
heeded. W h e n these trucks show 
up at your quarters for delivery, 
check the hell out of the levers 

37 Police Probies 
Named Patrolmen 

The New York City Police 
Department last week an-
nounced the appointment of 
37 probationary patrolmen to 
the rank of patrolman. 

These appointments w e r e 
made, e f fect ive March 30: John 
J. Lanigan, Joseph T. Mazur, 
Joseph J. Nicolosi, S tephen R. 
Powers, Vincent A. Pozzolano, 
J o h n J. Ward. 

Appointed patrolman ef fect ive 
March 14 were: Eugene P. Gras-
so, Gerard F. Fox, Frank A. Salt , 
James F. Filgate, R a y m o n d M. 
Damiano , Christopher J. Gravius, 
T h o m a s P. Carney, Daniel J. Col-
lins, Charles B. Schultz, T h o m a s 
J. Stracuzza, T h o m a s Zino, Jr, 
John F. Agnelli, Lawrence E. 
Gierum, Karl C. Stigell , Marcus 
A. Charles. 

James R. D'Alesandro, Robert 
J. Puglia, J o h n R. Curran, Jr., 
Dominick F. Forte, John C. Pao-
lino, Robert S Segrtto, Joseph 
P. Coursey, Gerald M. Holly, 
Rona ld J. Jablonski, Carlos E. 
Mendez, Richard J. Simeone, 
Robert Marchand, Carlo A. Spa-
da, Daniel J. Lunt, T h o m a s R. 
McGoldrick, Robert S. Doherty. 

on the turntable raising m e c h -
anism. The units have been driv-
en in from the point of m a n u -
facture through all kinds of 
winter weather and some have 
salt spray caked in the m e c h a n -
ism, rendering them kaput. For 
the f irst week after delivery, 
one I have in mind was out of 
service more than it was in 
sei*vice and broke down as re-
cently as a f ew days ago. 

Unti l you have the thing real-
ly shaken down and broken in, 
do not let your company "jack 
of all trades" do any special 
work such as fancy numbers, 
bronze eagles, compartment 
work, etc. It is a waste of e f -
fort because if anything goes 
wrong witht your new unit, they 
plan to just take it away dnd 
send you another new one to 
break In and practically assem-
ble. 

More Congrats to Fireman Val 
Morretti of 33 Truck for bring-
ing down eight people at Popham 
and 175th St., the Bronx. One 
woman, intent on jumping, was 
physical ly prevented from do-
ing so by his masterful use of 
the aerial ladder at which he is 
ai- artist. Well don. Val! 

F I R E F I G H T E R S F I G H T FIRES 
. . . NOT PEOPLE 

Enjoy Youf Golden Days in Florida 
FLORIDA LIVING 

Live the good life at prices you can 
afford in Highland Village Mobile 
Home Community. Choose from over 
20 models with prices starting at 
$7,950. Complete recreation program. 

Write: 
HIGHLAND VILLAGE. 275 N. E. 48th St. 

POMPANO BEACH, FLORIDA 33064 

Judicial Conference 
Adopts Rule Changes 
For Court Employees 

The Administrative Board 
of the New York State Judi-
cial Conference has adopted 
a series of changes in the 
Career Service Rules, ef fect ive 
April 1, modi fy ing regulat ions 
governing court and court agency 
employees. These changes repre-
sent the updating of Judicial 
Conference rules to keep pace 
with changes in S ta te Civil Ser-
vice Law. 

J O B S 

FLORIDA JOBS? Fed»ral, State, 
County. City. FLORIDA CIVIL SERVICE 
BULLETIN. Subscription $3. year • 
Issues. 

P.O. Box 846 L. 
N. Miami. Fla. 33161. 

SAVE ON 
YOUR M O V E 

T O FLORIDA 
Compare our cost per 4.000 lbs. to 
St. HetersburK from New York City, 
$472; Philailelphia, $448; Albany, $506. 
For an estimate tu any destination in 
Florida 

Write 
S O U T H E R N TRANSFER 

and S T O R A G E C O . I N C . 
DEPT. C. BOX 10217 

ST PETCKSUUKG. FLORIDA. 337}) 

VENICE, FLA. - INTERESTED? 
Sli£ H. N. WIMMHKS. RFALTOR 

ZIP CODIs 33595 

Scholarship O f f e r 
N e a r s Deadl ine 

April 14 marks the last 
chance for City employees to 
apply for gett ing a graduate 
scholarship in professional 
management , of fered by Pace 
College. T h e scholarships pay 
half of tuition, or $35 a credit. 
Applicat ion blanks c a n be ob-
tained from the City Personnel 
Department 's Career Devel-
opment Bureau, 220 Church 
St., Manhat tan . Additional in-
formation can be received by 
phoning 566-8815. 

T h e most Important change , 
according to a Judicial Confer-
ence spokesman, involves the 
granting of cont ingent p>erman-
ent s tatus to newly promoted 
employees . As soon as an e m -
ployee is promoted to fil l a t e m -
porary vacancy, he is granted 
cont ingent permanent s tatus and 
is accorded all of the rights of 
a permanent employee, including 
the accumulat ion of seniority 
credits and the option to take 
promotional examinat ions . For-
merly, promotions to f i l l such 
vacancies (military, materni ty 
leaves, etc.) were made only on 
a temporary basis. 

T h e Administrative Board also 
ruled that , In the area of provi-
sional employees, a civil service 
e x a m must be ordered af ter a 
provisional employee has been 
serving in a position for one 
month , in order to keep the pro-
visional from serving for more 
t h a n nine months . 

Other sal ient changes in Judi-
cial Conference rules include the 
waiving of oa th- tak ing prior to 
appointment . Employees may 
now substitute a s ta tement to 
comply with requirements for a 
sworn oath. 

T h e Board also formalized the 
procedure of accepting employee 
suggest ions t h a t promotional 
exams be ordered, opening th is 
procedure as well to "certified 
employee organizations." 
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Farms & Country Homes, 
N e w York Sta te 

WINTER Catalog and Hundreds of 
Real Ksiate & Husiness Haritains. All 
Typef Sites & P f i t « . UAiiL RliALTV 
Cobleskill, N.Y. 

Farms & Country Homes, 
Orange County 

Hulk AcreaKv — Rcilreimiii llumes 
Kil-'II ICW III l l iF I r i S l u t r ^ reii 

GOLDMAN AGINCY KliAUORS 
85 Pike Port Jervis, NY (914( 856-5228 
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CONFERENCES PREPARE FOR WORST 
By mandate of the delegate body of the Civil 

Service Employees Assn. all six CSEA conferences 
met on Monday, March 27 to prepare for the pos-
sibility of a job action in the event that the Asso-
ciation contract remained unsettled. 

Although Ernest Wagner's Capital District 
Conference had already scheduled its regular bi-

monthly meeting for that date, the other five 
conference presidents had to call emergency, 
sessions for the sole purpose of discussing the 
crisis. 

Essentially, the conferences set up their own 
chains of command to keep members informed. 
For example, Nicholas Puzziferri's Southern Con-

ference established the Holiday Inn in Middle-
town as its command headquarters, with regional 
field supervisor Thomas Luposello taking charge 
during the crisis. George Koch's Long Island Con-
ference designated CSEA headquarters in Smith-
town as its control center, commanded by re-
gional field supervisor Edwin Cleary. 

Metropolitan 

New York City regional field mpervisor William Farrell outlines pro-
cedures to be folloived in event State fails to settle contract with CSEA. 
From left are Metropolitan Conference treasurer Michael Seivek, regional 
attorney Stanley Mailman, Conference first vice-president Jack Weisz 
(partially hidden), Cojiference president Randolph V. Jacobs, Conference 
secretary Edrm Percoco and second vice-president Phillip Wexler. 

Central 

Central Conference first vice-president Floyd Peashey answers one of the 
many questions asked by members attending the meeting in Syracuse. 
Questions at meeting dealt with many topics, particularly status of nego-
tiations, "job action" plans and procedures. Charles Ecker considered: 
meeting "excellent," adding "we accomplished a lot." One official said 
"county workers are fully supporting State employees." 

Capital District 

James Welch, Executive Department representative to the Board of DireC' 
tors, helps Santa Orsino, secretary of the Tax and Finance chapter, on 
with her coat as Capital District Conference first vice-president Jack 
Dougherty waits. The threesome had to leave the meeting early in order 
to return to Unit negotiations which were slated to resume during the 
evening. Other delegates, in background, continue discussion on contract. 

Long Island 

Fieldman Nick Pellicino, right, is surrounded during break in Long Island 
Conference meeting to answer questions by, from left, Betty Dou), Vic 
Ruggi and Al Castaldi, all of SUNY at Stony Brook. The emergency meei-
ing, held at Bethpage State Park Clubhouse, was called to enable Confer-
ence member chapters to coordinate their efforts in the event a showdown 
with the State became necessary in the current State contract negotiations. 

Southern Western 

Hegionul field supervisor Thomas Luposello, Southern Conference presi-
dent Nicholas Puzziferri and Conference vice-president James Lennon 
get together to go over plans formulated at Conference meeting in Frisch-
kill. Meeting, attended by some 90 people representing 24 chapters, set up 
command post at Holiday Inn in Middletown with a hot line for com-
mumcatiom to keep Conference members abreast of developments. 

In foreground, someone holds up brochure entitled *'You Have a Lot to 
Lose," as Western Conference leaders and fieldmeyi crowd doorway in 
emergency meeting of Western Conference. Seated at desk is regional field 
supervisor James Powers and, to his immediate right. Conference president 
John Adamski. The brochure features material that CSEA has been 
running in newspaper ads in order to alert the membership of the crisis. 



CITY ELIGIBLES 
(Continued from Page 12) 

Barge, Velma Buckley, Nicholas 
Quiles, Allen W Hessel, James E 
Capel, Jose A Lopez, Antonla P 
Vazquez, Vivi L Perkins, Arthur 
D Phillips, Carrie Goodwyn, 
Louis C Cosentino, Frances E 
Heyward, Beulah P Palmer, 
James Williams. 

281 Winston H Powell, Gi ta 
Gulblnowlcz, David Smi th Jr, 
Thomas M Derosa, Elsie E Rich-

iPardson, Norman A Anthony, 
Sunder Devaprasad, Margaret L 
Brown, Michele L Cohn, Florence 
A Lugovlna, R u t h Ellis, Leopold 
A Loher, Gerald D Valentine, 
Letty H Simon, WilUam E W a l -
lace, Wil l iam E Harper, Charles 
E Jenkins, Walter E Puryear Jr, 
Carrie B McNally, Mercedes S a n -
tana, 

301 Del ia Quintana, Shirley 
Jenkins, Bertha Heckstall , Mi-
guel A Erausquin, Chet Wilkins, 

^ Maria L Riva, Rosa M Nival, 
^ R u b y iKtchen, Miriam C M o -

desti, Jose Cabrera, WUliam W 
Malone Jr, Richard Barry, 
Charles L Harris, Noelia Cruz, 
Gertrude A Smith, Eliezer Baez, 
Cui-tls B Cosgrave, Qulncy L 
Boykln, Richard Jones, Alexand-
er Mcrae. 

321 Donald R Larsen, Doro-
thea Cruz, Annie Edwards, Wil-
l iam E Davis, June E Margolin, 
Velma A Bremer, ean AJ Rez-
zoogll, Anthony Cordero Jr, Cas-

9 sle Cunningham, Jeff Wood, Les-
ter C Brown, Elaine A Pat ter -
son, Karen M Prince, Eva M 
Smith , Geraldine Tiernan, James 
A Hunter , Roger C Sipencer, 
Roberta A Glascoe, Fannie T a y -
lor, Matilde Figueroa. 

341 Walter G Pietsch, Julio 
C Flores, James H Hayward, 
Horace W Mathis , Frankie B 
Davis, Beatrlc Robinson, Jlmjny 
O White Melvin H Ferguson, 
Wil l iam J Covington, Delores 

^ Stewart, James W Peebles, Edi th 
S Mejia , Joyce D Bingham, 
Vermeil B Doncker, Laverne Es-
quilin, Perry M Braswell , D o u g -
las S White. Melvin Gadson, 
Richard E Reynolds, Helen S 
Jones. 

361 Leroy Colter, Patrica A 
St i t t , Nathanie l Brunson, Ruby 
Hardnett , Alma E Nichols, Zol-
tan Ruttner, Mark G Steinberg, 
Gladys V Daniels , Joseph J Aqui-
no, R a m o n a G Intrlago, Mar-

^ • ^ g a r e t A Kerry, Mary E E>olan, 
Allan Jones, Barrey F Ranger , 

^ R a y m o n d Ocaslo, Guadalupe 
Rodi iguez , Jessie A McThay, Wil-
fredo Ortiz, Althea Goldberg. 

2 0 % OFF T O STATE WORKERS 
ON ALL MUSICAL INSTRUMENTS 

HILTON MUSIC CENTER 
346 CENTRAL AVE. Opp. Stale Ban 

ALBANY HO 2-0945 

S P E C I A L RATES 
f o r C iv i l S e r v i c e E m p l o y e e s 

H O T I L 

Wellington 
O R i V I - I N Q A R A Q C 

JMJI O O N D I T l O N I N a • T V 
N » pmkkm 

p r « b i « M » 
AfccM/** l o r f H l 

l l * t « l . . . w l t k 
Albany' t anly 4 r l « » i l 

forags. YewH M(« Hw mtm-
I M and MIIV4II14NIC*. MmI 

PwMliy rates. Codi la l l lowafo. 

t a e S T A T B S T R B J 
W F C M I I CTAH CAmoi 

1— yoor MamSf mgrn^ 

SPKCIAL Wt:t:KU RATES 
fOR EXTHNUEU STAYS 

381 Richard W Turer, Erma 
D Alleyne, Joseph L Burnett , 
Patric ia A Smith , James R Lan-
dru, El iane Townsend, James L 
Young, Margarette Pagan , Marie 
M Olmedo, Gladys F Davis, Car-
m e n Nleves, Victor Aponte, O t -
Uey Brownblll , Herbert Salas, 
Estelle Epstein, Elols M ICing, 
David Ellis, Gerald A Davis , 
Melvin R Stokes, Gloria W Mills, 

(To Be Continued) 

EXAM NO. 1056 
RAILROAD WATCHMAN 

NYC T R A N S I T AUTHORITY 
On Feb, 10 this list of 888 el i -

gibles for the title of railroad 
w a t c h m a n was established; the 
list will be valid for at least one 
year from that date. Candidates 
competed on open competit ive 
e x a m No. 1056 on a written exam 
held Nov. 21, 1971, after a f i l ing 
period of Sept. 2 through 22. 

T h e Leader h a s previously 
printed the first 240 names on 
the list. The percentage grades 
for the fol lowing names begin 
w i t h 86.3. 

(Cont. from Previous Editions) 
421 Andrew J Lambert, Steven 

G Mertens, E m m i t t C Davles, 
Cornelius Walsh, Robert J Short 
Sr, Robert A Himtei:, William 
Brown Jr, Joseph A Frat lannl , 
J o h n J GUI, Steven B Zimmer-
man, Edward Trelllb, James F 
Mahanna , Bernard H Zeisel, Irv-
ing Salador, John A Ragan, Wi l -
l iam J Roller, Robert N Chico, 
Frank J Marchlano, Danie l A 
Rosenthal , Allan J Leventhal . 

441 Millard L Barrett Jr, Irv-
ing Biller, Paul Galdzls, Terence 
J Keenan , Francisco Hall, Louis 
Purpura, Anthony J Ruocco, 
James L Shannon, Ra lph R Gon-
zalez, Melvin E Reid, Patrick J 
Culhane, Laurence Taylor, Lar-
ry Liedy, Cllfbford Wren, Morris 
Friedman, Curtis L Barco, Fel ix 
P Catapano, Walter A Plllplak, 
John Florio, Albert C Dlorlo. 

461 Lee R Baker, Wlllam G 
Hart, Bruno A Erspamer, George 
Staley, T h o m a s J Carroll. S a m 
Wolf son, Hubert Copland, Ber-
nard F Butler, Joe C Tooley, 
Douglas R Kennedy, Angel E 
Mendez, Lee P Weaver, John M 
Dlfalco, Carl R McCalvler, E d -
ward D Minor, Edward J Gans, 
Anthony Larosa, Dennis Devitt , 
Michael R Stewart, T h o m a s A 
Dangel is . 

481 Anthony C Dilandro, E u -
gene P Malhoit, Crlggs S Har-
ris Jr, Chester Satow, Lloyd 
Smiley Jr, Patrick Palmer. R a y -
m o n d J Flament , H u g h Gilroy, 
Charles F Rosenthal , Cornelius 
Fanell l , Larry Cox, Michael A 
Elio, Albert R Desando, Martin 
L Isseks, J o h n D Kuhl , Ruben E 
Acosta, T h o m a s Hughes, Salva-
tore Marra, Alan Pinhas , K e n -
n e t h M Kutney . 

501 Eduardo Rivera, Samuel 
Watklns Sr, Fred Burns Sr, Lln-
wood P McCoy, Samuel South -
erland, Andres Rodriguez, Alex 

Break the 
Brown Bag 
Routine! 
Delicious Variety of 
Sandwiches plus hot 
German potato salad, 
cole slaw, relishes, 
and beverage. 
Pleasing Little Prices-
as litle as $2.65 buys 
a complete lunch. 

Quick Service. 
HUGO'S 
SANDWICH 
BISTRO 
in the 
Albany Hyatt House 
1375 Washington Avenue 

l i 

Siretz, James A Jones, Michael 
J Cerio, iVncent A Limandri, Jo-
seph P Sll letto, Linda R Par-
rllla, T h o m a s E Wilson, Leonard 
A Patterson, Goldia Freeman, 
Ronald Thomas , Albert E Moore, 
J o h n A Cossa, Ror^ald P Mar-
ozzl, James F Brenneisen. 

521 Israel Rivera John J 
Cooney, Lawrence A Manning Jr, 
Leroy J Wilson, Charles D a n -
kert. Jack Livingston, Ernest R 
Barese, Freddie E Taylor Jr, 
Maurice Anthony, Horace E Bell , 
James Miller, Edward A Proko-
plak, Robert J Castelli, James 
Albano, Louis Silver, Joaquin 
Franco Jr, Cornell Youn«, D o n -
ald C Wel>er, Bruno M Glow-
acki, Henry Urf f . 

541 Freddy Vega, Robert G 
Schoeller, Samuel Hellams, 
T h o m a s P O'Connor, Robert E 
Patterson, Franklyn Boyd, J o h n 
Johnson, Carlton Lee, Irving 
Benjamin , Louis Anucci, Allen 
Collier, Joseph Barget Jr, Leo 
Beaulleu, Patrick Weber, Joseph 
Dagost ino, Julius Works, Fred 
O Grif f i th , Alton Ford, Joel 
Cooper, Charles P E]ck. 

561 Leroy Jones, Patrick J 
Geraghty, Harold Charles Vin-
cent Vlllanl, Joseph Katz, R i c h -
ard F Williams, Hul>ert Malloy, 
Frankl in O Robson, Samuel E 
Solomon, Richard M Brown, 
T h o m a s J Bavmiann, Leon J 
Hechler, J o h n A Cooper, Val -
ent ine Charles, Edward W Quinn, 
Richard Reid, Carlos F Budet 
Jr, Luke S Albano, Stanley W 
wagner, Leroy M Wallace. 

581 Salvatore Fescina, R i c h -
ard L Staten, Gary J Lloyd. Mar-
t in F Mulderrig, T h o m a s M 
Haugh, Kilbert Jackson, Lewis 
R Napol i tano, Lawrence B Logo-
marslno, Wil l iam E ' K a u f m a n , 
J o h n Golem, Charles M Shanley, 
Richard T Braumbach, Richard 
Hicks, Robert L Prince, Frank 
Guldlce. Darnel l M EUey, J o h n 
T Hamlll , Andrew L Trager, Luis 
A Lausell, Alan J Benjamin . 

601 Lawrence Henry, Alfred 
Pena , David L Perry, Theodore 
E Brlstow, Roy E Osmundsen, 
Hai-old Schnabolk, B e n p a m l n H 
Gllmore, Rlchart Davis , George 
Shapiro, Forrest Chestnut, Law-
nrece E Fahey, John L Pacheco, 
Roger Hurley, Andrew J Kerri-
gan, James A Leach, Richard A 
Pope, J o h n H Carter, K e n n e t h 
Malczynski, Richard Larsen, 
Reginald M Garcia. 

(To Be Continued) 

B U Y 
U S . 

B O N D S ! 

OEWITT CLINTON 
STATE A EAGLE STS.. A L I A N Y 

A KNOTT HOTEL 
A F A V O K I T B IXIK OVUH 

TBARA W I T H 8 T A T F TKAVKI .KKf i 
SPECIAL RATES FOR 
N.Y.S. EMPLOYEES 

I A N 9 U E T FACILrriES AVAILABLE 

C a l l A l b a a y HE 4 -4111 
THOMAS H G O R M A N 0«n Mr r 

Stony Brook Chapter 
Breaks Off Negotiations 
Over Work Conditions 

STONY BROOK — After 11 months of trying, the Stony 
Brook University chapter of the Civil Service Employees 
Assn. has been forced to break off negotiations over local 
working conditions. 

T h e negot iat ing team cited an 
"arrogant, a lmost insulting" con-
duct by the administration 
throughout the talks, its destruc-
tion of a tentat ive agreement by 
the hostile wording of a pro-
posed draft and refusal to accede 
to demands for a "buddy system" 
for the protection of employees 

• * * 

Varacchi Hits 
Negative Attitude 
STONY BROOK—In a let-

ter to Jurgen Krause, chair-
man of the Stony Brook Uni-
versity management negotia-
t ing team, the S tony Brook 
CSEA negotiat ing team said: 

"It is with great dismay and 
disappointment t l iat we mus t 
not i fy you that the discussions 
. . . have now t>een terminated. 

"We had thought , foolishly, 
tha t some good might have oc-
curred through out mutual dis-
cussions, but the negat ive att i -
tude displayed during the entire 
negotiat ions by the administra-
t ion leaves us no recourse. . . , 
The act ion taken by the m a n -
agement team once again dem-
onstrates the feel ing and the a t -
titude that the m a n a g e m e n t has 
for the workers. , , . Months of 
negot iat ions and countless hours 
were totally wasted. . . . 

"Our letter m a y seem quite 
dismal, but a ray of hope might 
be in view. T h e volumes of papers 
that we have accumulated may 
be salvaged and s tuf fed into the 
recycling process. But, knowing 
your reactions to our suggestions, 
I am sure tha t you would no t 
agree with us. So, please use 
your discretion and stuff them 
wherever you see fit ." 

T h e letter was signed by Albert 
J. Varacchi, president of the 
chapter, Gerald Lenox, John 
Whi te and Alfred Castaldi. 

ALBANY 

'JbmeJom 
A F INE N E W H O T E L I N 

A N E T W O R K T R A D I T I O N 

$ 1 1 0 0 SINGLE 
STATE RATE 

FOR RESERVATIONS — C A L L 
1230 WESTERN A V E N U E 

ALBANY 489-4423 
O p p o s i t e S t a t e Campuses 

A little cash goes 
a long way! 

Feed your family better 
meals for less . . . Shop 
ALBANY PUBLIC MARKET 

and for a voice In campus com-
mittees which bear on employ-
ment conditions. 

The local negotiat ing team had 
been meet ing with m a n a g e m e n t 
since May 1971 to try to Improve 
working condit ions and c o m m u -
nicat ion with the administration. 
The negotiat ing team consists of: 
Varacchi, Elizabeth Greenfie ld of 
administration, Gerald Lenox of 
operational, John White of Insti-
tutional and Alfred Castaldi o f 
PS&T, assisted by field represen-
tative Nicholas PolUclno. 

Negative Attitude 
The essential ly negat ive att i -

tude of m a n a g e m e n t became 
more pronounced wi th each 
meeting, Varacchi said, but the 
team fel t that the problems were 
of such import tha t the talks 
had to be continued. 

On Oct. 12 a tentat ive agree-
ment was i-eached, but on Dec. 
13 the administrat ion presented 
a document supposedly represen-
ting the language of the agree-
m e n t that caused one of the 
team to comment , "It looks like 
a peace treaty between two h o s -
tile nations." 

The local negot iat ing team 
immediately objected that the 
spirit and language of the docu-
m e n t was not what had been 
agreed to by the team. 

The team spent two additional 
months discussing 12 i tems in 
the agreement, which the admin-
istration had modif ied. 

T h e dispute boiled down to two 
questions: 

• Inst i tute a "buddy system." 
• CSEA representation on 

committees pertaining to labor. 
T h e administration insisted 

these Items were solely m a n a g e -
m e n t prerogatives and instead 
that they be deleted. 

T h e taam said it was not i m -
proper to ask that two employees 
be assigned to one building, par-
ticularly after hours when the 
campus is deserted, or to ant ic i -
pate a voice on campus commit -
tees which bear di iect ly on e m -
ployees. 

|lllllllllllllllllllllllllllllilllllllllllllttlllllltllllllllllltlll^ 

I MEET YOUR CSEA FRIENDS | 

% Ambassador | 
I 27 ELK ST. — ALBANY | 
^ L U N C H E S • D INNERS • P A R T I E S | 
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A L B A N Y 

BRANCH OFFICE 
FOR INFORMATION regarding advef-
ttsemcnt. Please write or call: 

J O S E P H T. DELLEW 
303 SO. M A N N I N G BLVD. 

A L B A N Y . 8. N.Y. Phone IV 2 -5474 

r 
C*) 
M 
S3 
^ 
n 
P I 

> 

O 
M » 

H s 
ft 
on & 

> 

A R C O 
CIVIL SERVICE BOOKS 

and oil t e s t s 
PLAZA BOOK SHOP 

380 Broadway 
Albany. N. Y. 

Moll & Phone Orders Hlled 

vO 
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MAYFLOWER ROYAL COURT APARTMENTS 
Furnished, Unfurnished, and M M M 
Phone HE 4-1994 (Albany). 
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KERE WE 
GROW 
AQAM 

April 3-June 23 
Cash in quick! For every 
new CSEA Member you 
sign up, we'll send you a 
check for $2.00 - instantly. 
We'll also enter your name, 
and the new member's 
name in the drawing for 
our $15,000 jackpot of 
prizes. There will be three 
drawings. The sooner you 
get your names i n - t h e 
more chances you'll have 
to win. The 1972 Monte 
Carlo will be given away 
at the final drawing. 

Rules for CSEA Super S i g n - U p / 7 2 
Membersh ip Drive 

(1) Only CSEA members in good standing as of April 1 are eligible 
to sign up new members. 
(2) For each new member signed up during the period of April 3, 
1972 through June 23, 1972, the person recruiting receives a special 
award check worth $2.00 in cash. 
(3) For each new member signed up during the eligible period, the 
recruiter also has his name entered in the prize jackpot. (Thus, 
if a person signs up 10 members — he has 10 chances to win a 
jackpot prize). 
(4) The new member's name also goes into the jackpot drawing. 
(5) There will be three drawings. One each month. 57 prizes will 
be given away during the first drawing. 74 prizes will be given 
away during the second drawing. 109 prizes will be given away 
at the final drawing, approximately July 1. The Monte Carlo will 
be given away at the final drawing. All names received in time for 
the first drawing will be carried over to the second drawing . . . 
and so on. All winners in the first and second drawings will also 
be eligible for prizes in the third drawing. 
(6) To be eligible for cash awards and jackpot prizes, the recruiter 
must sign up new members on special Super S ign-Up/72 applica-
tion forms (PDA cards) supplied to each chapter and unit prior to 
this drive. These cards must be filled in properly and transmitted 
to CSEA through the designated membership chairman in your 
unit o r chapter. 
(7) Members of the board of directors and the State membership 
committee are eligible for cash awards for signing up new mem-
b e r s — b u t not for jackpot prizes. 

G R A N D PRIZE I 
1972 Chevrolet 

Three excit ing trips 
for two abroad 
(One each drawing) 

Travel ar rangements by CSERA and 
Knickerbocker Travel Service 

10 GE 
Portable 
Color 
TV Sets 

45 GE Casette 
Tape Recorders 

1 6 G E 1 5 " 
Black and 
White 
TV Sets 

70 GE 
' 'Blue Max"! 

Radios 

95 GE Pocket 
Transistor Radios 


