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Vote Now CSEA 
Members Told: 
Deadline Near 

ALBANY—With the dead-
line for returning ballots in 
the biennial election of 
statewide officers and State 
Executive Committee members 
only a few days away, the Civil 
Service Employees Assn. reports 
that the numbers of ballots re-
turned daily are dropping off 
significantly. 

A CSEA spokesman said, 
"There are obviously a great 
many members who have not yet 
voted, and those non-voters are 
reminded that they should get 
their ballots in tlie mail right 
away and not take any chanoes 
On mail delays causing late ar-
rivals." Ballots must be received 
by 6 p.m. Tuesday, June 21 in 
order to be considered valid. Bal-
lots are scheduled to be removed 
from outer envelopes in prepara-
tion for counting on June 22, 
with the actual ballot counting 
taking place on June 28. The 
formal annoimcement of the re-
sults is set for Jime 29. 

This is the opportunity for the 
membership to elect all the top 
leadership of their union, and it 
only comes once every two years, 
the spokesman noted. "With the 
varied and sometimes controver-
sial interests this union has, one 
would expect virtually every 
member has an opinion on how 

(Continued on Page 3) 
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Sign CSEA Contract 
After Court Decides 
Suit Without Merit 

ALBANY—Contracts providing pay increases of 5 per-
cent retroactive to April 1 for 140,000 State employees, and 
two future increases totaling an additional 9 percent, were 
signed last Friday by Theodore C. Wenzl, president of the 
Civil Service Employees Assn., 

Donald Woliett, left, director of New York State's Office of Employee 
Relations, and Theodwe C. Wenxl, prerident of the Civil Service 
Employees Assn. sign contracts which will give state workers a 14 
percent increase over the next two years. The signing, last Friday, 
came a day after the Appellate Division of State Supreme Court 
dismissed a suit by a small group of employees seeking to prevent 
implementation of the contract. (Photo by Wide World Photos) 

Charges Filed 
Aga ins tCSEA 
Local Leaders 

« 

ALBANY—Joseph McDer-
mott, president of Capital 
Region IV of the Civil Ser-
vice E m p l o y e e s Assn . , h a s 
charged eight local presidents in 
that region with "conduct not in 
the best interest of the Associa-
tion," during the effort to or-
ganize a strike in March and 
April, prior to the last-minute 
settlement with the state. 

Mr. McDermott stated that he 
would not release the names of 
those charged to protect their 
cases from prejudice. However, 
three names were released by the 
Times Record in Troy: George 
Olson, president of Commerce 
Department L o c a l ; Anson 
Wright, president of the Execu-
tive Department Local, and 
Norbert Kalm. president of the 
Department of Law Local. 

The eight have lieen charged 
(Continued on Page 3) 

and Donald Woliett, State OER 
director, in ceremonies at the 
State Capitol. 

The contracts covering em-
ployees in four major bargaining 
imits for the period April 1, 1977 
through March 31, 1979 were 
signed just one day after the 
Appellate Division of State Su-
preme Court threw out a law 
suit brought by a small group of 
state employees seeking to pre-
vent the contracts from being 
implemented. The Appellate Di-
vision judges ruled unanimously, 
5-0, that the suit was without 
merit and ttiat the contracts 
could be signed. 

Employees covered by the con-

tracts had voted overwhelming 
ratification of the agreements, 
48,703 in favor to only 15,173 
opposed, but the handful of dis-
sentient workers obtained a tem-
porary injunction in State Su-
preme Court, charging voting ir-
regularities in the balloting. Act-
ing Supreme Court Justice Law-
rence Kahn had ordered the 
matter transferred to the June 
term of Supreme Co\irt for a 
full hearing, but James W. 
Roemer Jr., of the CSEA's legal 
firm of Roemer and Featherston-
haugh, asked for and got a 
special session of the Appellate 
Division judges to hear a union 
appeal to Judge Kahn's decision. 
The Appellate Division judges 
agreed unanimously that the 
case was without merit and over-
turned the earlier court decision, 
paving the way for the contract 
signings. 

Under terms of the 2-year con-
tracts, state employees In the 
Administrative Services Unit, 
Operational Services Unit, Insti-
tutional Services Unit, and the 
Professional, Scientific and Tech-

(Continued on Page 3) 

SERVICE RECOGNIZED 
James Morris, Jr., centcr, grievance chairman for Tompkins County 
Local 855, accepts plaque presented to him at reccnt meeting of the 
Civil Service Employees Assn.'s Central Region V in Ithaca. Presen-
tation was made by the local's County unit president, Louis Nayman, 
as toastmaster James Huttar, of the Cornell School of Industrial 
and Labor Relations, watches in approvaL (Other coverage of the 
meeting begins on Page 8.) 

High Court Ruling 
On Agency Shops 
Should Clear Air 

Hopefully, as the Legisla-
ture races towards its ad-
journment date, it will not 
overlook: the importance of 

(Continued on Page 6) 

Letter Campaign Opposes Mental Hygiene Bills 
By JANE BERNSTEIN 

ALBANY — According to 
Civil Service Employees Assn. 
mental hygiene consultant 
Jim Cohen, a massive letter-
writing campaign ts under way 
to register opposition to the ser-
ies of billfi now in the state 
legislature wiiich would facili-
tate the state's withdrawal from 
mental hygiene, and would re-
linquish control to the counties. 

"At present, the status of 
those bills is unclear," Dr. Cohen 

said. "Hie Oovemor is doing his 
best to see that they pass, and 
CSEA is doing its best to see 
that they don't." 

Dr. Cohen has given a struc-
ture to the letter-writing cam-
paign to insure its success. The 
union is seeking a minimum of 
10,000 letters, and the mem-
bers say as many as 20,000 
could reach Gov. Hugh Carey 
and members of the legislature 
tills week. 

Each CSEA region has a com-

mittee that deals with mental hy-
giene deinstitutionalization mat-
ters. This committee lias two 
chairmen, one who tends to mat-
ters concerning mental retarda-
tion. and tile other who looks 
after mental health a r ^ . These 
two people in each region tiave 
been responsible for monitoring 
the campaign witlUn each local, 
and for designating an Individ-
ual who also monitors on the 
local level 

"We want at least one fifth 

of ttie membership from each 
chapter to write against these 
bills—there has to be a massive 
effort," Dr. Cohen said. 

Mental liygiene workers fear 
that local municipalities will not 
have the same priorities in 
terms of comprehensive care for 
the mentally ill and mentally 
retarded. There is also the very 
real fear of the loss of hundreds 
of jobs, because county officials 
may liave ideas other than to 
liire state workers for local po-

sitions. 
"The CSEA does not support 

any of this legislation," said Dr. 
Cohen, "Whether the legislature 
passes it or not, the Governor 
will try to get the state out of 
the mental hygiene business— 
we've got to be able to pick up 
the ball and run with it—we've 
got to be able to fight offen-
sively instead of defensively." 

Dr. Cohen said that in New 
York City alone, 260 mental hy-

(Ci^tinued on Page 3) 
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Sufhik CSEA Ballots 
In Maik 31 Candidate 

HAUPPAUGE — Ballots 
were to go into the mall this 
week to members of the Suf-
folk chapter of Civil Service 
Employees Assn. with the names 
of 31 persons seeking chapter 
offices. 

Two-term president James 
Corbin heads a ticket which is 
opposed by two other slates and 
two independent candidates. 

Mr. Corbin is being opposed for 
the presidency by Bill Lewis and 
Don Oallerani. 

According to Lee Moorehead. 
chairman of the elections com-
mittee. the mailing and counting 

Hygiene, X-Ray, 
Therapy, Other 
U.S. Jobs Open 

MANHATTAN—The UJ3. Civil 
Service Commission is receiving 
applications for seven new posts 
with federal agencies, most of 
them near New York City. 

The commission Is seeking 
dental hyglenists, physical ther-
apy assistants, fabric workers, 
microphotograidicrs, x-ray film 
processors, maintenance mech-
anics and air-conditioning equip-
ment mechanics. 

There are no qualifying ex-
aminations for any of the Jol>s 
and one of them, dental hy-
gienlst, has no experience re-
quirements. Hie others only re-
quire training and experience "of 
sufficient scope to" do the job. 
There is at least one opening 
in each title. Salaries in some 
of them are open. 

Job applicants should contact 
the commission's New York City 
area office, 26 Federal Plaza, 
Manhattan. 

of ballots was being supervised 
by an outside agency with the 
close cooperation of Tony Gian-
netti, a member of the statewide 
elections committee. 

The ballot lists: 
For president: James Corbin, 

Bill Lewis and Don Gtellerani. 
For first vice-president: Ed-

ward J. Valder and John K. Des-
mond. 

For second vice - president: 
Frank Giordano, A1 Stein and 
Jim Tiemey. 

For third vice-president: Frank 
Randall and Nicholas Marrano. 

For fourth vice-president: 
Ruth Blempf, Lillian TuUy and 
A1 TBsso. 

For fifth vice-president: Sal 
Pezzolanti, Kathy Beyerly and 
Thomas Lombino. 

For recording secretary: BCil-
dred Reiner, Dorothy Victoria 
and Marge Sherman. 

For treasurer: Dorothy Goetz. 
Isal)elle Jones and Richard 
Knarr. 

For corresiwnding secretary: 
Eileen Raynor, Barbara Rotun-
no and Micki Batson. 

For sergeant-at-arms: Ernest 
Dinda, Etarold Kettner and Jim 
Davour. 

For executive representative: 
Frank Parker. Sid Grossman and 
Arthiu- Wegman. 

The first names listed are the 
Corbin team, the second names 
are the Lewis ticket and the tliird 
names are the Gallerani slate 
where they have an entry and the 
independent candidates, T&sso 
and Wegman. The elections com-
mittee lias not divulged the or-
der in which the names will ap-
pear on the ballot. 

R i l l E m p l o y m e a t 

Is The Key 
To Prosperity. 

iMy US, Mod* ProdacH 

SHORT TAKES 

BROOKLYN 

NEW APARTMENTS 
1, 2 & 3 BEDROOMS 

>231 to >308 
G A S It ELECTRIC INCLUDED 

Ocoan Viows • Walk To SkopptMg 6 Scfcools 
Renting Office Located at 

SEA RISE APARTMENTS 
NEPTUNE AVENUE & WEST 3Mi ST^ CX>NEY ISLAND 

Open Monday to Friday 9 to 5; Weekends If to S 
Convenient to all subways. Telephone: 212-946^70 

R E A C H A C C O R D 
A T M A N H A T T A N 
P S Y C H CENTER 

The CIvM Senrlee Empleyeei Asm. 
and Bfanbattan rcrehiatrie Cen-
ter officials have finally mgned 
to work toKcther to tanvrave 
workinir and patient care con-
ditions at the state institatiMi. 
Charces of "deplorable ewadi-
tlons" at the eenter emmt to 
Ucht bu« month. Union leaden 
said the center was orowded and 
understaffed and that both pa-
tients and staffers were amfftx-
ing. Above, hospital chapter pres-
ident James Fields, left. A1 Snnd-
marfc. second from richt. onion 
local grievance chainnan and 
Clarence Fitchett, a crierance 
committee monber. meet with 
hospital directM- Galviel Koa in 
a nearotiatinr session at the hos-
pitaL Accord was reached after 
Dr. Koa pledced his fall s«v-
port to brinffinc about improve-
ments. Mr. FMda and Dr. Kaa. 
photo to richt. shake hands fol-
lowing acreement annooncement. 

G O V T REORGANIZATION 
UJ3. Civil Service Commission Cliairman Alan K. Campbell and 

Budget Director Bert Lance today announced the ieadersbip group 
and a plan of action for a Presidentialiy-mandated top to bottom 
study leading to reorganization of Federal personnel management. 

HIGHER SOC. SECURITY TAXES 
Haeworth Robertson, chief actuary for tlie Social Security Admin-

istration. predicted Americans will shortly be paying higher social 
security taxes and the federal government will meet an increasing 
share of the individual's total "economic security needs." Robertson 
made his predictions at tlie Washington Legislative Update confer-
ence sponsored by the International Foundation of Employee 
Benefit Plans. 

I T i n HMUB M*W HM* 
I OPEN 7 DAYS 

S ^ F l s O R T O ^ 
I u M s a m s i>omX9 

$ 1 6 , 0 9 0 
i INCLUDES LOT GARAGE. CARPET 
I has city water ft sewei pawed 
• streets, sibwdiaie A beamiMneiqh-
a bcvhood mtoutes away from mato* 
i sr«0{>p<ng malls hosp'tais riouses 
• of worship Another MINIERI 
! Awwd WinranB CoRiinimily 1616)681 «460 
I Mail Coupon lo -
• REGENCY PARK FLORIDA 
I MODEL. 131 Old Country Road 

Hicksville NY 11801 

6|681-6460| 

GRENADIER REALTY CORP. 
OWNER-MANAGEMENT 

Ct/iM/ Homimt 
Opp<tr$mmky 

City-

Stale. 
Zip 
FOR COMPLIMENTARY 

P L O R I D A 
HOME BOOK 

CIVIL S I t V I C I L I A O n 
A a i e r i c o ' s U « d l a « W e o k l y 

F o r r o M i c E s i p U y o o s 
Publi»hed Each Friday 

P u b l u b i u Office: 
233 Broadwar. N.Y.. N.Y. 10007 

Busii>«» and Editorial Office: 
233 Brwidway. N.Y.. N.Y. 10007 

Entered a> Second d a w M U awl 
Second Cl«u poMace paid. October 
3. 1939. at the Pott Office. New 
York. New York, under the A a of 
Maicfa 3. 1879. Additional eotnr at 
NewaHi. New Jef»ey 07102. M e » 
ber of Audit Bureau of arculat ion. 
SulMcripfioo Price $9.00 Per Year 

Individual a>p*c*. 20c. 

i n t A i m A i A i 

IWfiMIINII 
I NO L O W E » PRICES AVAILABLE ANYWHERE/ I 

JUST A SMALL SAMPLE OF PEAK S E A ^ PRICES 
FROM OUR SUMMER CATALOG: 

TWO WEEK aifiHIS: California $199 • Spain $299 • Paris 
$329 • London ^ 8 9 • Rome $359 • Athens $454 • 
Longer & Shorter Flights Available. COMPLETE TWO WEEK 
PACKAGES: West Coast and Yosemite $399 • Spain ^ 9 9 
• Romania $479 • England $499 • England & Nice $499 
• London, Paris. Amstenbm $499 • London, Paris, Am-
sterdam, Switzerland $549 • England & Denmark $599 • 
Italy $599 • California & Canadian Rockies $599 • 

No Obligation _ 
I Available Exclusively Through 

|T/G TRAVEL 
111 West 57 St.. New York 10019 
(212) 586-5130-(516) 487-9044 

(800) 223-7380 except NY State 

MORE 
THAN 

700 
FLIGHTS 
OVEIN 

fPACKAGES 

TIAVEL WIZARDS 
97 Trinity Place 
New York. NY 10006 
Tel: 267-2888 j 

i 1MM TO BE A conrrRiPoinHi 
Or Stenotype Stenographer 
Steno typ is ts work in Cour ts , the legal 
p ro fess ion or in Bus iness and Industry . 
Call for a FREE catalog W02-0002 
Licensed by the N.Y.S. Education Dept. 
Student Loans for those who qualify. ( t L ^ ^ 
Approved by the N.Y.S. Education Dept J B W ^ 
for the Training of Veterans. Free Placement 
Assistance Day Evening and Saturday Classes. 
Authorized for Non immigrant Alien Students 
Transfer s t u d e n t s and b«ginn«f s arc now baing accap ted 
on a monttily tuition t iasis tor Court Raport ing c l a s s a s . 

STENOTYPE ACADEMY 
259 Broadway, New York, N.Y. (Opp City Hail) 

A/so/n White Plains. N Y (914)428 5353 



Mental Hygiene 
Letter Campaign 

(Continued from Page 1) 
giene positions are slated for 
elimination. He said the union 
must be strong on alternate pro-
posals which will improve serv-
ices while maintaining Jobs. 

In addition to the letter writ-
ing, Dr. Cohen and other men-
tal hygiene workers are meet-
ing with legislators, including 
Assembly Mental Hygiene Com-
mittee head Elizabeth Connelly 
(D-Richmond), to explain the 
views of the CSEA on deinstitu-
tionalization and to offer al-
ternatives. 

Probation Head States Views CO 

DR. JIM COHEN 

Sign CSEA-State Contract 
(Continued from Page 1) 

nical Services Unit will receive 
5 percent or $500 minimum in-
creases retroactive to April 1; 4 
percent or $400 minimum on 
October 1, 1977, and 5 percent 
or $500 minimum on April 1, 
1978. The contracts, providing 
more than $225 milUon in salary 
increases over the two years, 
reached tentative agreement on 
April 17, j\ist hours before CSEA 
members were scheduled to go 
out on strike the morning of 
April 18. The pacts were settled 
at the conclusion of a marathon 

15-hour bargaining session on 
April 17 that represented a last 
ditch, all-out effort to avoid the 
threatened strike. 

The State Legislature is ex-
pected to act rapidly to approve 
a bill providing for the salary 
increases, and the State has in-
dicated it is prepared to imme-
diately implement the mechanics 
of paying the retroactive in-
creases, and it is expected that 
employees will receive that ret-
roactive increase within the next 
one to two paychecks. 

ALBANY—The following is 
an interview conducted by 
Nels Carlson, coordinator of 
the Civil Service Employees 
Assn. statewide probation com-
mittee, with the state's acting 
director of the division of pro-
bation, Thomas J. Callanan. Mr. 
Carlson sought to clarify for pro-
bation employees, and the public 
in general, the provisions and e f -
fects of proposed legislation per-
mitting the state to take over 
probation services from the 
counties. 

CSEA's statewide probation 
committee has voted to support 
the Gtovemor's program bill, 
wlUch would allow the state to 
take over the responsibility of 
delivering probation services. 
How does the division stand on 
this bUl? 

We think it's a good piece of 
legislation. We also give it our 
fullest support. 

Some of our CSEA members 
who are probation officers cur-
rently working for the various 
counties are afraid that the bill 
would result in their getting laid 
off or transferred to another 
part of the state. Can you com-
ment on this? 

Yes. Every study and estimate 
indicates that, under a central-
ized. state-run program, proba-

Local Presidents Charged 
(Continued from Page 1) 

with the following offenses: 
failiu-e to support a policy man-
dated by CSEA delegates; failure 
to direct locals in compliance 
with the mandate; violating elec-
ted trust by failing to represent 
members at meetings called by 
the regional president during 
April; using the office of pres-
ident of a CSEA local to promote 
personal viewpoints; encourag-
ing the membership to ignore 
the mandates of the delegates, 
violating the model constitution 
by failing to submit recommen-
dations with resiject to local pol-
icy to the executive officers of 
the Association. 

Mr. Olson, in an interview 
with The Leader, pointed out 

that the people charged—^whose 
names have been made public— 
are all from small locals. He 
speculated that the other five 
people charged may also be from 
small locals. 

"The legal expense required by 
this action is great. Perhaps it 
was thought that a small local 
might not be able to afford it." 

Mr. Olson also speculated If 
the action against the local pres-
idents was not a n attempt to test 
the constitutionality of a region-
al president exercising this 
power. Before constitutional re-
visions passed by the delegates 
at the statewide convention in 
March, only local members had 
the right to bring a local presi-
dent up on charges. 

CSEA calendar 
Information for the Calendar may be submitted directly 

to THE LEADER. It should include the date, time, place, 
address and city for the function. The address is: CivU 
Service Leader, 233 Broadway, New York, N. Y. 10007. 
Attn.: CSEA Calendar. 

JUNE 

8—Suffolk County Area Retirees Local installation of officers 
nneetlng. I p.m., State Of f ice Building, Hauppauge. 

10-12—Central Region V conference: Holiday Inn, Cortland. 
11—Lewis County Local installation of officers dinner-dance: 6:30 

p.m., Pepper Mill Restaurant, Lowville. 
13—Adirondack Committee, Capital Region IV. Meet the Candi-

dates Night. 
17—Broome County unit installation dinner-dance: 6 p.m., St. John's 

Memorial Center, St. John's Parkway, Johnson Ci ty. 
19-21—County Division Workshop: Granit Hotel, Kerhonkson. 
21—Hudson River Psychiatric Center Local 410 regular meeting: 

8 p.m., Cheney Conference Room, Poughkeepsle. 
21—Ballots for statewide officers and State Executive Committee due 

back: 6 p.m. deadline. 
21—New York Metropolitan Retirees Local 910 meeting: I pm., 2 

Wor ld Trade Center, room 5890, Manhattan. 
22—Rochester Retirees Local annual meeting and installation of 

officers: 1:30 p.m., Monroe County Cooperative Extension Assn. 
24—Hudson River Psychiatric Center Local 410 installation of 

officers dinner: Holiday Inn, Fishkill. 
25—Buffalo Local 003 Installation dinner-dance: 7 p.m., John's Flam-

ing Hearth, Lackawanna. 

tion employees will increase in 
numbers greatly over the next 
decade. Caseloads are going up 
every day, so it doesn't appear 
possible that there will be any 
reduction in number of employ-
ees in probation work. Also, if 
the bill passes, and we hope it 
does, probation employees must 
still provide Intake, investigative 
and supervision services. That 
will never change. And right now. 

these employees are stationed 
either in the county courthouses 
themselves, or right nearby, 
which is the most logical place 
for people who are providing 
these services. So we can't see 
any transfers of these employees 
out of their own places of work 
—much less outside their own 
counties—as a result of this pro-
posed law taking effect. 

(To Be Con't Next Week) 

Voting Deadline 
(Continued from Page 1) 

their union should be n i n and 
who runs it, and this is that 
chance to express it," he said. 

A spirited 3-way race involving 
president Theodore C. Wenzl, ex-
ecutive vice-president William 

McGowan, and long-time \mion 
activist Kenneth Cadieux from 
Long Island highlights the state-
wide races, which include also 
hot races for the executive vice-
president, treasurer and secretary 
positions. 
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TYPICAL BALLOT (FOR LONG ISLAND REGION I ONLY) M 

"If the constitutionality is val-
idated," Mr. Olson said, "The 
next person against whom 
charges are brought may hold a 
higher office than local presi-
dent." 

Political motivation was also 
charged by Mr. Olson, who 
stated in an interview with the 
Times-Record that he found 
the situation "ironic," since he 
supports one of Mr. McDermott's 
opponents, Howard Cropsey, for 
regional president. 

Mr. McE>ermott responded to 
both charges by saying that no 
personalities were concerned. 
Charges were brought against 
people based on issues involved, 
and without regard for whom 
the people were backing polit-
ically. 

"It's strictly an internal mat-
ter of the region," he said. "The 
only motivation was that eight 
local presidents did not conduct 
themselves in the best interest 
of the Association. There was 
certainly no political reason for 
the action. The timing should 
make that obvious. Ballots went 
out May 19, but the charges were 
made before that." 

Mr. Olson has petitioned Mr. 
McDermott for a "bill of par-
ticulars," documenting the 
charges specifically with time and 
place notations. 

Mr. Kahn told the Times-
Record the charges are "ridicu-
lous, especially in light of the 
situation of our chapter. We're 
all lawyers here, and if we had 
gone on strike we would have 
been subject to greater penalties 
cin addition to those mandated 
by the state's Taylor Law) than 
anyone else." 

Also denying the charges, Mr. 
Wright told tlie Times-Record 
that he and others questioned 
whether or not the rank-and-file 
truly wanted a strike. 

"But in no way," he added, 
"did we not support the nego-
tiating team*." 

C . S. E . A . O F F I C I A L B A L L O T 1 9 7 7 
S T A T E W I D E O F F I C E R S - V O T E F O R O N E P E R O F F I C E 

.Brestdent Exec, Vice Pres. 

KENNETH CADIEUX m A. VICTOR COSTA m 
V/ILLIAM L McGOWAN M THOAAAS AAcDONOUGH • 
THEODORE C. WENZL m JOSEPH LAZARONY m 

mm B W R I T E IN • W R I T E IN 

Secretary Treosurer 

IRENE CARR • JACK GALLAGHER m 
JUDITH BURGESS • JOHN HAYDEN m 

• 
W R I T E IN W R I T E IN 

RfGJOK 1 OFFICEftS V O T E F O R O N E F O R 
E A C H O F F I C E 

President 1st Vice President 

IRVING FLAUMENBAUM m JAMES CORBIN m 
FRANK SEMINARA m AL VARACCHl m 

H W R I T F IN B W R I T E IN 

2nd Vice President Secretory 

NICK ABBATIELLO • DOROTHY GOETZ • 
GREG SZURNICKI • CAROL CRAIG • 

SYLVIA WEINSTOCK • 

g i 
W R I T E IN W R I T E IN 

3rd Vice Presideat Treasurer 

R U T H B R A V E R M A N • S A M P I S C I T E L L I S 

R O B E R T C O N L O N • L I B B Y L O R I O a 
BEN GUMIN m. 
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4th Vice Presideat 
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Install Officers Of Manpower Local 
NEW YORK CITY — Officers 

of the Civil Service Employees 
Assn.'s Metropolitan Manpower 
Services Local 350 will be in-
stalled June x3 at Miller's Res-
taurant, 233 Broadway. 

William DeMartino has been 
re-elected president, and will be 

sworn in with other officers: 
first vice-president Ralph Pabi-
ano, second vice-president Tho-
mas B. Perlman, third vice-presi-
dent Connie Minardi, fourth 
vice-president Martin Sherman, 
f i f th vice-president I. R. Dieci-
due, secretary Celeste Asbury 
and treasurer Carl Laurino. 

CSEA Affiliation Coal In Wyoming 
PERRY—Blue-collar employees 

of this Wyoming County village 
have petitioned the Village 
Board to recognize the Civil 
Service Employees Assn. as their 
bargaining unit. 

Spokesman Roger Bauer said 
14 employees signed membership 
cards, including workers in the 

Department of Public Works and 
the village's sewage and water 
treatment plants. 

The superintendent of parks, 
his deputy, policemen, a fire-
truck driver and fire dispatcher 
were the only employees ex-
cluded from the petition. Mr. 
Bauer laid. 



Disabled Vets To Train For Fed Positions 
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Ouiddines have been issued by 
tbe UJ3. Civil Service Commis-
sion for utilizing federal facili-
ties to provide work experience 
for (Usabled veterans and for 
their employment after the 
training. 

"Unemployment among veter-
ans is high, and among disabled 
veterans it is acute," said CSC 
Chairman Alan K. Campbell. "I 
strongly urge federal managers to 
use these procedures as a means 
to help dtwUed veterans to be-
come qualified for gainful em-
ployment." 

The Veterans' Education and 
Employment Assistance Act of 
1976. removes a restriction in the 
Fair Labor Standards Act which 
prohibited unpaid work in fed-
eral agencies, and permits un-
paid training of certain disabled 

veterans in these installations 
under the Veterans Administra-
tion vocational rehabilitation pro-
gram. The measure also allows 
agencies to make noncompetitive 
appointment of veterans to posi-
tions for which they are trained. 

Participating veterans are con-
sidered federal employees for 
purposes of compensation for 
work injuries. 

The commission is encourag-
ing agencies to miOEe full use of 
disabled veterans, even agencies 
not expected to be able to offer 
jobs. 

Significant highlights of the 
commission guidelines are: 

• Agencies interested in mak-
ing unpaid training and work 
experience available to disabled 
veterans should contact a coun-
seling psychologist at the coun-

seling and rehabilitation section 
of their local VA office for as-
sistance in establishing a hoct-

enmDee prognm. 
• When a disabled veteran is 

enrolled for training on an un-

paid basis, an agreement form, 
fttmifllKd tay tbe YA. is signed 

( r i B i l i i n i M l P a c e U ) 

1977Cadi l lac 

1977 Dasher 

THE lONG AND THE SHORT 
or UIXURYCARS. 

O n the outside, the 1977 Volkswagen Dasher is 4 feet shorter than a 
1977Cadi l lac Sedan de Ville. 

Yet on the inside, the Dasher actual ly gives you as much front 
seat leg room. 

We've accomplished this minor miracle by simply making the 
outside of the Dasher small and the inside big. 

So if you're shopping for a luxury car, now you have your 
choice: you can buy a Cadil lac and impress your neighbors, or you 
can buy a Dasher and impress your passengers. 

FOR A LIMITED TIMT 
UNLIMITED GOLD AIR. 

DASHER 
AIR-CONDITIONING 

$99XX> 
ISUCCESIEO INSTAllED rtlCE.I 

RETAIL VALUE: $435.00 
* O N ALL N E W 1977 DASHERS PURCHASED N O W T H R O U G H JULY I S T K 

AT P A t n C I P A T I N G V O U S W A G M OEAURS 

)mmmmmmmm 
^DASHER 
COME IMPRESS YOURSELF TODAY WITH A TEST DRIVE 

A t your Kew York State 
authorizod Vollcs¥fagen dealer. 

VICTORY IN ROCKLAND 
iB fcuinili«h.i hr GMI Scrviee F I I I I M I 

Iher e d e i n t e CSBA vietaty in to I I B I I B B I tke waimm as tar-
caioiiV reprcaentotive f«r B T M a a i Cawilj V n m left 
are Cmmtj moH ptrridfiii Tatmr Spieci. » a r t U « I LMSI I M vtcM-
dent and Smrthcm Beciaa m f in* thr Jah« M a v a , CSEA 
president Theadare C. Wenai and Cmm*j matt l i i i f i i J d i n l Bay 
ZerbarinL The <^EA win aver tte Scrriee Eaqpiayees tartcnallanal 
Union was the tenth ane fai the paat three ytmn in the CSEAI 
SontiMm Region, wiiieh r m s a i p a i i the aewm-rmmntj arat that 
faMMes the aiid-Hndaon and O s t e i n 

Federal 
Job Calendar 

Detailed announcements and applicaftiom may be obtained by 
visiting the federal job infonnation center of the U ^ C i v i i Service 
Commission, New York City Region, at 26 Federal Plau, Manhattan; 
271 Cadman Plaza East, BrooUyn; 590 Grand Concourse, Bronx; or 
904M I6lst Street, Jamaica, Q u e r n 

Applications for the f o i l i n g poations w9 be accopted until 
further notice, unless a closing dots is specified. Jobs are in various 
federal agencies Ihroughout the country. 

A g r i c a l t i r e 
r i M a S a l M y G r a d e E i a m N o . 

F o o d I n s p w r t a r G S i C H 6 4 ) 5 

E a g i e e r i a g IM S c i M t i f i c 
E n g m a e r m g i P l i y s o a l SCMHOOS M I D 

R o l a t M l I W w i o m . . . G S 4 i « o 1 5 4 2 4 
M e t o o r o l o g i c a l T a d i n i c i « i G S 4 . 7 , 9 
L i f e S c i e n c e s G S ^ 1 o 7 4 2 1 

G e i e n I 
C o r r e c t i o n O f f i c e r G S ^ 4 3 1 
F r e i ^ R a l e S p e d i J U s G S - 7 . 9 
M i d - L e v e l P O O K O K G S - 9 l o 1 2 N Y < 5 . I 3 
S e n i o r L e v e l P e « l i o m G S - I 3 . I 5 4 0 8 
T e c h n i c a l A s a d a n t G S 4 . 5 H f - & J O f r 

S t e i o g n p h y hai 
S e c r e t a r i e s . O p t i o n s I . I I . M G S ^ 6 

H Y ^ I O 
W A M 3 

N Y 4 M > 9 
N Y ^ ^ n 
HY4M 
N Y ^ I 
N Y ^ 3 

4 1 9 
4 2 t 

W A 4 M I 7 

A u t o p s y A s s i s t a n t o r 4 
C a r e e r s i n T l i e r e p y G S - 6 t o 9 
D e n t a l H y g i e n i s t . D M i t a l L o b T e c i H M c i « i . . . . G S ^ 7 
M e d i c a l M a c h i n e l e d M c i a a G S ^ 6 
M e d i c a l R a d i o l o g y l e d M i i c i a i i G S J S , 6 
M e d i c a l T e d m i d a n G S 5 . 7 
M e d i c a l T e c h n o l o g i s t G S 4 f o I I 
N u r s e s G S 5 1 o 1 2 
P h y s i c i a n ' s A s s i s M G S ^ , 7 
V e t e r i n a r i a n T r a i n e e G S ^ 7 

M t t a i y 
A i r R e s e r v e T e d M i d a n (A t h n h i i f i a W i w 

O e r i c d / T e d M c a l l . . . . . G S * fo 1 2 

S M i a l J M E d M a t i M 
S o d a l W o i W a n d C o t r a c K o M l T i w h a a s l G M f o 1 2 

^ p s r i a h f 
P k y d M l e g i s I 1 1 . Z ! Z Z Z ! " ! ~ " Z " g S . | | . 1 2 
f t o h m n m a k C m m n f o r U M m m G S - 7 f o 1 2 

4 2 4 

W A . 9 . 1 3 
4 2 2 



CSEA Fights For Bay Shore 
Workers Fined In Protest 

HAUPPAUGE — The Civil Service Employees Assn. vowed last week to fight "to 
the Sopreme Court of the United States if necessary" to force the,state to reimburse em-
ployees from the Bay Shore employment office who were fined two days pay for refusing 
to work last February in a state building that lacked a certificate of occupancy, 

l l i e two dajrs paj was deducted 
that the employees engaged In an CSEA leaders, however, vigor-
illegal strike under the Taylor ously disputed the state. "The 
Law. state is simply dishonest A strike 

never hamened. This is nothing 

C/1 

from the paydieeks of 45 em-
ptoyees because the State Office 
of Employee Relations decided 

Pending CSEA Legislation Outline 
T h i s w M f U i i i l B l i M H p w l ^ d b y Civil S m i c « Ewyloy—« A s s a . ' s offic* of U^fslotioR amd pollticol action. 

A-Wbsmbly; S - S a a H e ; * - M l s W l i a M by the CSEA 

STATUS 

SL537a F l m 
Tkis is tke AfMcy Sbap bW: it inmM repiri all •owwwwberi rap- Passed Assembly, sent to 
rHMlHl bv a M I M to l u a b l i i l i an awowt apivaleirt to the Aies S. Civ. Scrvice Conmi. 

- - — • - g • J • I ' • K w f n g a i a B c e n m e i uoor ofcaazaooa . 

CSEA 
POSITION 

FAVOR 

A 2 1 2 . Grace* This b i l woaM pnividi for fiaal offar aralHAiaR as a awaas of raaoiv-
i a t J i p a t w ia aafluliatiaas 

A. Gov. Employees Com. FAVOR 

1 1 1 , M m i t u , raalU ipwi i i i 
AJ3?7, C t k t m ^ rnmm 

id This MB wo«M a low FERB fo eaforea the lenas of a a c f o l i a M a ^ M - A. Gov. Employees Com. 
S .3rd Rdg. 

FAVOR 

S.9101 R p a 
A.1336^ b e n * 

This waaid prawide for an n c r a a M ia lha sapplaraaalal ratuemaat 
aBowaaca affective kara 1, 1977. Md waaM to nora raticeas. 

A. Gov. Employees Com. 
S. Civil Service Com., 2-7-77 reported 
to Senate Finance Committee. 

FAVOR 

SulZTS^ I b w r . a i^ i i m m \ m v 
raaai-

i Thjs woaM aatille m u m s a> WW II a j ^ Karaa C i ^ i c t to oMaia 
raliraaMal cradK if ttey ware hoaoranf dncbai ied vataraas and rest-
da r t s af HY. State at tiaw of aalfy ialo SOIVNC. 

S. Codes Committee 
A. Gov. Operations Com. 

FAVOR 

T i N i n l M s 
kian, MTara* 

Thg w a d d ^ a ^ ^ t o ^ ^ i y a ^ ^ to aafotiala d m p U a a r y procedares S. Civil Service Com. 
A. 3nl Rdg. 

FAVOR 

K n i K i m t o T 
• h a w e M ^ M M pairihit a d r t a ^ a a B a a of d t a q y s , to 
have a civil heariai dafanad paadhii tha coadasiaa of criaaaal actioH 
oa wMch t k m w n aray ha based. 

A. 2/14 passed. 
S. 2/15 Civ. Service Comm. 

FAVOR 

&7>7. M m 
A . 1 0 » w BRIRAS 

h n c a s e to $4 JOO the augdaMai aanaa t a retiree a n y eare ia job 
s an i cc s dariag the j t m wifhoat a lass of ratiraaMat beaefits. 

S. Civil Service Com. 
A. Gov. Employees Com. 

FAVOR 

BL S M H 
A.10n . FtaMiaa* 

If the w i a i s of a school dntr ic t aaftoct ar refuse to approve ax-
peases for school cafeteria p r a p a a s or sanncas, the Boanl of Edaca-
lioa a n y levy a t n to provide for saaw. 

A. Education Comm. 
S. Education Comm. 

FAVOR 

S.2flRi, G v d a 
A.4M2. C o d n M 

The Bill VNWM extead repieseatatioa riCMs to aaH>loyees of the Oiv. 
of MUitaiy ft Naval Affairs. 

S. Civ. Service Comm. 
A. Gov. Emplcyees Comm. 

FAVOR 

S.2901. N I H This wadd extend the curreat $2,000 survivon' benefit for employees 
who retired prior to 1966. 

S. Civ. Service Com. FAVOR 

A.141^ HeM 
S.1131. Nolaa 

If a paUic eaiployer is found to have committed M 'Haproper prac-
tice. it vNMid be subject to remedM action ordered by PBtB as well 
as a fine not to exceed $1,000 per ocanrence nt»ch shall be paid 
to the eaiployn orfMizatioa. 

A. Gov. Employees Comm. 
Sen. Civ. Serv. Comm. 

FAVOR 

AL2S29. DcfTora 8 peffccnt interest be paid by public employer as part (rf artxtration 
award ia refard to a retroadive salary or wage benefi t 

W. & M. Comm. FAVOR 

S.2459L Eckert 
Hmm», m M , l l « l e 

This bill exchides from Taylor Law covarage, employees desifnated as 
supervisory; defines supervisor down to the level d a person having 
the respoisiNlity to direct employees or effectively recommend 
the adjusbnent of grievances. 

S. 3/30 Amend, and recom. to Comm. 
S.2459-A. 
A. 3 /30 Same as above. A3196-A. 

OPPOSE 

A J L . GNCD^ RARILL 
S.19, SdMnMfkara. m M . 

This increases to $3,000 the marimum aaiount a retired person may 
earn m a public service position without loss retired ahowance. 

Signed into law. FAVOR 

S . 2 5 6 7 , S D M N M F L N N I D«ibility for prderred list reinstatement shall be for a maximum 
period of 5 years from the date of separation or demotion. 

S. Civ. Serv. Comm. FAVOR 

S J 5 7 4 , S D M R A M R I M 
I f a c f e i s d i 

This bin provides a retked person may earn ia public servica 
an amount equal to the amount stipulated by the Social Security 
Act that caa be Mraed with loss of beaef i t 

S. Civ. Serv. Comm. 
A. 3 /31 Rept. and ret. to W&M Comm. 

FAVOR 

125801 S D M N M H A N 
k3Sn. MdMraty 

This bill allows employees who were oa the payroll oa or brfore 
June 30, 7 6 and who for reasons not ascribSUe to their owa 
ncglifcnce, dM not become a member of the Xetirement System 
before hdy I . ' 76 to file written request with Comptroller before 
Decandier 31, 7 7 for membership in the Tier II System. 

S. Civ. Serv. Comm. 
A. 3 /13 Rept Ref. to W&M Comm. 

FAVOR 

S.2840. Ryw, mML 
A.3899. M d n h i . RARILL 

This bill would Mend Section 243 of the Military Law refardng 
creditinc of military service for the purpose of retireawnt and 
for addHioaal a e d i t ia competitive examinations, to include in the 
definition of VeterM a member of the Aimed Forces who served on 
active duty for at least 181 consecutive days. 

S. 3/28 amend & recom., 2840-A. 
A. 3/28 amend & recom., 3899-A. 

FAVOR 

A230B. M M rariti s p o n a r s 
1 3 0 6 2 , N J M 

When person with lower ratine os eKsMe list has been appointed to a 
poatioa. the amptoyat who was passed over m&n request and receive 
from the Appointinc Officer, the appropriate reasons. 

3 /9 passed - A 
S. Civl Serv. Com. . 

FAVOR 

S.126. B. Sliitii 

A.140. Posaci 
S.1980 iMricHo 

Authonies probabon officer who has reason to believe a warrant exists 
for probationer, to take him mto custody. 
Dedares it a puUic policy of the State to prohibit the use of profes-
sional strike breakers. 

2/7 Passed. 
Referred to Ass'y Codes Committee. 
1/17 Passed - A 

. 1/18 Labor Com. - S 

• FAVOR 

^1337. B h ^ B U I 
A.1637. BMlial Bin 

Consolidates POIB I SUffi* Chai«es designatioa to SUte Eroptoyroent 
relatioas board.* Aihmaistratioo of labor practices ia both private & 
pubhc sectors. 

S. Fin. Comm. 
A. W & M Comm. 

OPPOSE 

S.161?. Padiwa. m M . 
k2D\J, E w n i t a . M N L 

Any hoaoriMy discharied veteran shall be eligible for pension a e d i t for 
tiaK speat in service. 

S. Civ. Service Comm. 
A. Gov. Emp. Com. 

FAVOR 

12069, MtnM If PERB or a Court finds that acts of aatrMne provocalioa were committed 
by an amplayer. employeas determiaad to have been on strike shall 
h m s t a h n restored and probatiaa taraaaated with aay payroll deduc-
t i m to he restored. 

S. Civ. Service Com. fAVOR 

S.34091 SdMnMriMn hi the a v r t a l an hmas ia . cantract previiieai shall continue. S. RepL out Civ. Service Comm. FAVOR 

S3610L SdharawlwB Amaadi <1-A t t fk» •atiremaat aad Sacial Sacarity Law la allow 
W P M r t af artaiart aa daaih haaafrts. 

S. Finance Com. FAVOR 

1 2 S 3 S » A M a s C M B . 
A J 7 3 7 M c l a a m f f . 

This m aUaws far the awnfii i i lHy af r a i r amwf haaafits far local 
l i i i i n i a i i i r t i I H R A I * km 3 A 1 9 7 1 

Signed into Law. FAVOR 

more than punldunent without 
trial. Where does the Office of 
Employee Relations think they 
are — in Russia?" said Irving 
Flaumenbaum, Region I presi-
dent. "The CSEA will take this 
to the Supreme Court If neces-
sary," he added. 

'"Die people dkl not strike. . . 
They Just did not want to work 
under adverse conditions, which 
threatened their health. They 
went to work and were watting 
to work in the bulkUng If the 
state would produce the certifi-
cate of occupancy they prom-
ised," said Ed Cleary. field sup-
ervisor for the Long island Re-
gion. 

Employees have filed affidavits 
disputing the claim and are thus 
entitled to a hearing on the mat-
ter, said a spokesman for the Of-
flee of Employees Relatkms. If 
the hearing is decided in their 
favor—employees' wages will be 
reimbursed. Under state law. 
however, deductions must be 
made within 90 days after a rul-
ing is made, even if a hearing 
has not been held. The ruling 
was made on Feb. 25. 

"It is disgusting this type of 
behavior from a state agency. 
But it shows the arrogance of 
the state in ft*w'»ning people 
guUty without a hearing. They 
have been stalling on the hear-
ing because they know there Is 
no way they can win. How do 
you defend ordering people into 
a fire trap, a building that local 
government refuses to certify as 
safe for human occupancy?" Mr. 
Flaumenbaum asked. 

On Feb. 7, employees refused 
to enter an office at 19 E. Main 
St. because it lacked a certificate 
of occupancy from the town of 
Islip, had inadequate sanitary 
facilities, and had only two en-
trance doors for the approxim-
ately 13,000 people who used the 
building each day. Instead, em-
ployees reported to work next 
door at the labor department 
headquarters and worked ^on 
claims and paper work. 

However, 23 employees, all 
temporary or part-timers, were 
fired after 3 pjn. that day by 
Frank Zegers. the office acting 
manager, who was following the 
orders of the Labor Department 
executives in Albany and New 
York City. Ihe next day, the 
state hired back the employees 
saying that it was unfair to treat 
temporary employees differently 

(Contlnned on Page 11) 

A c i i # e Lifeguard 
Shortage On LI 

There is an acute shortage of 
certified ocean lifeguards in 
towns, villages and private 
beaches on Eastern Long Island, 
say Suffolk County officials. 

To meet the need the county 
Department of Civil Service has 
scheduled a special ocean life-
guard test for June 11. at 10:30 
ajn. at Ponquogue Beaeh, South-
ampton. 

For applications and Informa-
tk», call »V9-t2fl. 
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Start The Habit Now 
BALLOTING for the Civil service Employees Assn. biennial 

election of officers at the statewide and regional levels 
is not over yet, even though it may seem so to some people 
who voted nearly a month ago. 

CSEA's quarter-million members still have until June 21 
to get their ballots returned to the Latham Post Office in 
time to be counted. 

And be sure they include the proper identification on 
the outside of the envelope to show that the vote is being 
cast by a bona-fide member of the union. In the last election, 
several thousand ballots had to be discarded, because voters 
forgot the outer-envelope information. (These envelopes 
are separated from the inner envelopes containing the bal-
lots so no one can tell for whom an individual casts his or 
her vote.) 

For those persons who wonder why the election takes 
so long: The answer is simple. The union, in its efforts to 
make sure that each qualified voter has the opportunity to 
vote, has provided leeway for lost ballots. If, within a reas-
onable time, a member realizes that he or she has not re-
ceived the ballot, there is still time to notify the election 
agency, receive the replacement ballot and cast it in time 
to be counted. 

So far, despite intense campaigning by the candidates, 
the return has been disappointingly low in the balloting for 
statewide officers. State fcxecutive Committee members and 
regional officers. 

At the same time, most of the union's hundreds of 
chapters are also engaged in the election of their local 
leaders. Results from many of these are already known, and 
the "upsets" thus far promise some of the shakeups that 
took place two years ago at the local level. 

Whatever voters may think of individual statewide and 
regional candidates, there is not a scoundrel among them, 
and most of them have devoted more time and energy on 
behalf of the membership than most union rank-and-file 
members can begin to imagine. 

A low voter turnout can only weaken the position of 
the elected leaders, whoever they may be. 

If you truly want a representative union, the first step 
is to vote. It would also help if you have been paying at ten-
tion to the actions of the past two years, and not merely 
bellyache during the campaign that you don't know enough 
about the candidates to make a choice. 

Start now, and get in the habit for future elections. 
(M.O.B.) 

^mm 
Q. Someone toM me my 40-

year-oid son, who has been men-
tally retarded since birth, can 
get social security benefits on 
my record when I retire in a few 
months. Isn't he too old to 
qualify? 

A. An unmarried son or daugh-
ter of any age who became dis-
abled before age 22 can get 
montlily benefits on the record 

of a parent who is eligible for 
social security retirement or dis-
ability check, or who has died 
after working long enough in 
jobs covered by social security. 
You also ought to see if your 
son is eligible for supplemental 
security income (SSI) checks 
now. The SSI program helps the 
needy aged, blind and disabled 
who imve little or no income 
and resources. 

(Continued from Pare 1) 
acting affirmatively on the 
Agency Shop bill. This proposal, 
which has for some years been 
sponsored by the Civil Service 
Employees Assn., would require 
non-members of unions to con-
tribute to their bargaining agent 
an amount equivalent In dues, 
to offset costs incurred in bar-
gaining collectively for all em-
ployees within a bargaining unit, 
whether or not they are CSEA 
members. 

What makes action imperaUve 
at this time is a decision handed 
down by the United States Su-
preme Court on May 23, in the 
case of Abood v. Detroit Board 
of Education, which held valid a 
Michigan statute providing for 
the agency shop. What is par-
ticularly interesting about the 
Supreme Court decision Is that 
while four separate opinions were 
handed down, all nine Justices 
agreed upon the validity of the 
statute. 

The unanimity of the court on 
this issue thould make possible 
an affirmative vote on the part 
of those legislators who were re-
luctant to do so because of mis-
givings concerning the constitu-
tionality of such legislation. 

Great Responsibilities 
In writing the principal opin-

ion for the court, Jxistice Potter 
Stewart pointed out: "The desig-
nation of a imion as exclusive 
representative carried with it 
great responsibilities. The task 
of negotiating and administering 
a collective bargaining agree-
ment and representing the in-
terests of employees in settling 
disputes and processing griev-
ances are continuing and diffi-
cult ones. They often entail ex-
penditures of much time and 
money. The services of lawyers, 
expert negotiators, economists 
and a research staff, as well as 
general administrative personnel, 
may be required. Moreover, in 
carrying out these duties, the 
union is obliged fairly and equit-
ably to represent all employees, 
union and non-union, within the 
relevant unit." 

An agency shop arrangement. 
Justice Stewart continued, "dis-
tributes fairly the cost of these 
activities among those who ben-
efit, and it counteracts the in-
centive that employees might 
otherwise have to become "free 
riders"—to refuse to contribute 
to the union while obtaining 
benefits of union representation 
that necessarily accrue to all 
employees." 

It must be noted that the 
views expressed by Justice Stew-
art in behalf of the court in 
large measure echo the position 
taken by Dr. Theodore Wenzl. 
CSEA president, and by CSEA 
officers, directors and members. 
It should be a source of grati-
fication to all of the CSEA that 
the Supreme Court has whole-
heartedly subscribed to its long-
standing position. 

Right to Critieiae 
In upholding the validity of 

the Miclilgan agency shop stat-
ute, the Supreme Court rejected 
arguments of protesting non-or-
ganization members that the 
statute violated their First 
Amendment freedom of associa-
tion and speech. The court 
pointed out that non-members, 
as well as members, retained the 
right to criticize organization 
policies and performance. The 
court further pointed out that 
those non-members who were 

(Continued on Pace 7) 
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Civil Service 
Law & You 

By RICHARD GABA 

Mr. Gaba is a member of the New York Bar and Chairman 
of the Nassau County Bar Association Labor Law Committee. 

Discretionary Powers 
Section 52(1) of the Civil Service Law enunciates the 

basic principle that as a general rule promotions in com-
petitive class positions are to be made from among persons 
holding lower grade positions in the direct line of promotion 
as determined by the Department of Civil Service, and that 
if the department decides it Ls in the best interests of the 
public to do so, the department may open the promotional 
field to persons in lower grade positions in collateral or 
related lines of promotions as determined by the Civil Ser-
vice Department. The court cases interpreting Section 52 
uphold the exercise of broad discretionary powers by the 
Civil Service Department. 

In a recent Court of Appeals case, it was stated that 
"the commission's fixing of the minimum requirements for 
admission to an examination is not to be interfered with 
by the courts if any fair argument can be made to sustain 
its action . . . even though they may differ from the com-
mission as to its advisability." Section 52(6) of the Civil 
Service Law opens the transfer and promotion field in ad-
ministrative positions to collateral lines. 

The papers before the lower court clearly indicated that 
the Civil Service Department made a "fair argument" to 
sustain its action. However, the lower court held that the 
Civil Service Department improperly denied the petitioners 
the right to take certain examinations. The Appellate Divi-
sion, Third Department, reversed on the law and dismissed 
the petition. MUes v. Bahou, 390 N.Y.S. 2d 224 (3d Dept. 
1976). 

• • • 
A DEPUTY SHERIFF was discharged for violation of a 

rule against drinking on duty and requiring a deputy give 
a telephone number where he can be reached when "out 
of service." The deputy sheriff commenced an Article 78 
proceeding to review his discharge by Erie County. It was 
charged that petitioner violated the rules of the county 
sheriff's department in that while on road patrol, peti-
tioner went out of service to engage in a "private business 
matter" and refused to tell a communications clerk where 
he was or how he could be contacted. It was further charged 
that while petitioner was "out of service," but still in uni-
form, he drank alcoholic beverages in a bar and later fell 
asleep In his vehicle while on duty. 

The petitioner claimed the record did not contain sub-
stantial evidence to support the findings of the hearing 
officer. He further contended that he was denied due pro-
cess because the rules against drinking on duty and giving 
a number where he could be reached when "out of service" 
were not written rules and were subject to change at the 
whim of the sheriff's department. The court found no merit 
to either of the petitioner's contentions, especially since it 
was conceded that the rules were well known by all the 
deputy sheriffs and were understood by the petitioner. The 
dismissal was unanimously upheld. Application of Suchocki 
V. Amico, 390 NYS 2D 286 (Appellate Division AtX̂  Dept.). 

(Continued on Page 7) 
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QUESTION 
Do you think that non-union mtorkers should be required to pay tuUon 
dues? 

THE PLACE 
Division of Housing and 

Community Renewal, l ianhattan 
OPINIONS 

WaHnr QtmtdB, architectural qpecifications writer: 
"Tea. I strongly feel that non-

Hif'ii union workers should be re-
^ r , ^ ^ quired to pay union dues. I 

feel it Is unfair for the non-
member to receive the same 
benefits as the dues-paying 
member. The dues-paying 
members pay for the negotiated 
benefits and salary increases 
obtained from the state. All 
Increases are worked and paid 
for and it's unfair for the un-

involved to reap the benefits. I do not fed. 
however, that non-members should be required 
to contribute to any political action on the part 
of the union." 

Mike Harmci, accountant: "No, I do not. I feel 
that the imion has not Justified 
Itself to the body of state work-
ers. I feel at this time no ob-
ligation to support the bargain-
ing agent, that is. the OSEA. On 
the basis of past bargaining 
with the state, the ccmtract 
recently negotiated illustrates 
my definite o m c e m for the 
state civil servant. The nego-
tiated contract eliminates the 
incentive to take the promo-

tional exams and it destroys the incentive to 
come into civil service, because all new state em-
ployees are hired at the 1974 pay scale." 

Debbie Miller, senior steno: "Yes. I f e d that 
non-union workers should be 
required to pay union dues. 
The union members put their 
heads in a noose every year 
when they negotiate for sal-
ary increases and Increments, 
shouldering the entire burden. 
It is not fair for non-members 
to reap those benefits attained 
through the sweat and toil of 
others. The Agency Shop bill 
must be passed and the burden 

should be shared by all who care to reap the 
rewards of a labor union." 

Hogo Fmrd. librarian: "Deflnltely. I don't be-
lieve that the paying member-
ship i^ould subsidize the non-
paying employees so they can 
receive the same, full benefits. 
When everybody contributes, 
there Is a sense of well-being, 
a sense of participation and se-
curity. I am dismayed by the 
attitude of those who sit back 
and say TO get the same bene-
fits as you without doing any-
thing.' I find the attitude to 

be negative toward the union, as well as toward 
the general work ethic. Nowadays, everybody 
feels entiUed to be subsidized." 

Hiomas DiNatale, assistant architect: "I feel that 
as long as the Taylor Law has 
ruled that the CSEA must ser-
vice these persons for griev-
ances and they receive the same 
increases, it is only proper that 
they pay for the services. It 
is fine if one chooses not to 
join the union but. with the 
choice, they should not be al-
lowed to receive the negotiated 
raises and benefits. The old 
saying 'don't reap my harvest' 

applies here. Those who choose not to reap, 
choose not to sow." 

Leanwe Payne, housing management representa-
tive: "No, I do not feel that 
non-union workers should be 
required to pay union dues. I 
do sympathize with those who 
must pay for the benefits of 
those who choose not to Join 
the union, but I have never 
really liked the element of coer-
cion. when there is no choice, 
whether to pay or not. Basic-
ally, the union should do a 
better job of selling the union, 

then there would be voluntary enlistment and 
no need for an Agency Shop bill." 

LETTERS TO THE EDITOR 
Hebrew Name 

Editor. The Leader: 
I enjoy reading about the ac-

tivities of the various fraternal 
organizations of the imlformed 
services. 

I have noticed that the group 
of Jewish policemen is known as 
"The Shomrim Society" and the 
group of Jewish firemen is called 

LETTERS POUCY 
Letters to the Editor should 

be less than 200 words. The 
Leader reserves the right to 
extract or condense pertinent 
sections of letters that exceed 
the maximum length. Meaning 
or intent of a letter is ntver 
changed. Lengthy letters that 
cannot be edited to a reaaon-
able length are not used un-
less their viewpoint is w 
unique that, in The Leader's 
judgment, an exception should 
be made. All letters must be 
signed and bear the writer's 
address and telephone num-
ber. Names wUl be withhekl 
upon request. 

"The Ner Tomid Society." Why 
is it then that the group of Jew-
ish sanitationmen call themselves 
simply the "Hebrew Spiritual So-
ciety?" 

I suggest the Jewish sanita-
tionmen adopt a Hdarew name 
for their society, as have their 
friends in the police and fire de-
partments. 

In an answer to my written re-
quest to the Hebrew Language 
Academy in Jerusalem, Israel, 
they suggested the following 
names for the Jewish sanitation-
men: Taruah (sanitation). Zo-
har (bright light), and TOhar 
(purity). 

I feel that any of the above 
names would be awropriate for 
those who try hard to make New 
York cnty a cleaner, brighter and 
better place to live in. 

HARVEY HOROWITZ 
New Yark City 

Taylor Law Scare 
Editor. The Leader: 

Each tlipe the poaslbUlty of a 
strike approaches, the dvU ser-
vice worker becomes concerned 
about the recrimlnatkms possible 

RETIREMENT 
NEWS & FACTS 

•y A. L PETERS 

Drowning In 

under provisions of the Taylor 
Law. It has become obvious to 
me that few people know just 
what provisions can be brought 
to bear. There is much fear and 
uncertainty. 

I have enclosed three handouts 
distributed by management to 
employees which I am certain are 
quotations out of context to 
strike fear and doubt in the em-
ployee's mind. Some of the lan-
guage and premises are outrag-
eous. 

You can render a much needed 
service to the civil service em-
ployee by running a series of 
artides explaining in what man-
ner the Taylor Law can be 
brought to bear and debunk false 
conceptions. Give us the infor-
mation that will enable us to act 
in an intelligent manner. 

ALFRED WEINBERG 
Central laUp 

EDITOR'S NOTE: Prior to the 
•ehednled strike deadline, in 
Uie AyrU 15 imut of •*Tlie 
Leader." there was a detailed 
liai of luestiens and answers 
nialed to Uie strike. Mort af 
tkis informatioo eoneemed the 
TaylM- Law. 

For two years, businessmen 
have been frustrated with the 
paperwork Involved in filing un-
der the new ERISA Pension Re-
porting System. 

Finally, the last extended day 
for getting in the figures passed, 
and all those who could filed 
their voluminous reports. Those 
who could not dropped their 
pension plans because of the 
paperwork. 

Now comes a report from 
Washington that these annual 
pension reports which began ar-
riving last December were stack-
ed in cardboard boxes. Many are 
di£t>ursed outside Washington to 
computerized firms. More than 
600,000 pension plans were filed, 
overwhelming a staff of 15 per-
manent and 15 temporary em-
ployees who have to file and 
examine them. 

• • • 

The pension program has been 
singled out as one of the worst 
sources of paperwork problems. 
A new commission on federal 
paperwork has made a number 
of recommendations to IRS and 
the £>epartment of Labor de-
signed to eliminate duplication 
and complications. 

• • • 

Two proposals to outlaw man-
datory retirement in both public 
and the private sectors are be-
fore the House Select Commit-
tee on Aging headed by 76-year-
old Rep. Claude Pepper, (D-Fla.). 
He, himself, doesn't intend to 
retire soon. The measure is 
HR65. the Age Discrimination 
in Employment Act. There is 
stiU some opposition in labor 
circles. Many unions support 
mandatory retirement and have 
included this in collective bar-
gaining agreements. They fear 
elimination of mandatory retire-
ment would hurt yoimger work-
ers who make up the largest por-
tion of the unemployed. 

Everybody is sympathetic to 
the financial and psychological 
problems of older workers but 
the basic problem is, of course, 
retirement income. 

• • • 

In its first year of availability 
—1975—almost 1.3 miUion IRA 
accounts were started. The aver-
age contribution was $1,102. 
However, 37 IRA's were set up 
for those who reported adjusted 
gross income over $1 million, and 
174 were set up by persons who 
reported over $400,000. 

• • • 

As a public service. The Leader 
continues to publish the names 
of individuals who are benefici-
aries of unclaimed checks from 
the New York State Employees' 
Retirement System and the State 
Policemen's and Firemen's Fund. 
The Leader or the New York 
State Employees' Retirement Sys-
tem in Albany may be contacted 
for information as to how to 
obtain the funds. 

Following is a listioc of (boM iadivid-
uaU whoM aMMbcnliip icfaiiMiad p«u-
suaat fo lb* provitioM of (cctie* 40, 
psTMrapli 1 of the lUtutaMot mmd So-
cial Sccmiiy Law OM or bcfM* AnguM 
31, 1974. 

(Coniioueii f r o n Lau Week) 
Corcoraa, Waller Eax Rockaway 
Coumey, Edward Norihport 
Craw, Erse« J FayctteviUe 
Oyater, CharUa F. PociaceviM* 

Paperwork 
Ciunoiing, Ian M New York 
Cusick, Kenneth Almonenon, N.J. 
Davis. Rebecca Newark, N.J. 
Dean, Linda L Odessa 
Debnam. Thelma T White Plains 
DiMarco, Oiarles S North Petham 
Dumas, Rita E Goshen 
Dunn. John W Jamaica 
Endler, Walter C Jr Hawthorne. N.J. 
Farinella, Arthur J So Floral Park 
Farnworth, Margaret ....Gainesville, Fla 
Ferrauik), Domenick Rochester 
Fischer, Madeline No. Bellmore 
Flaherty, Linda R Altoona, Penn. 
Fontana, John C Lockport 
Foran, John F Jr Utica 
Foreman, James C Syracuse 
Freeman, Gladys Jersey City, N.J. 
Freidenberg, Harry A Jr Buffalo 
Furlani, Edward Queens 
Garris, Arlington New Yoik 
Gennaro. Joseph Brooklyn 

(Continued Next Week) 
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(Continued from Page 6) 
The Appellate Division 4th 

Dept. has held that a provisional 
campus security officer could not 
have his appointment ripen into 
a permanent appointment. At the 
time the employee was provision-
ally appointed, he was fully 
aware that his appointment could 
not become permanent imtll 
such time as he passed a com-
petitive examination, was ap-
pointed from the Ust and passed 
his probationary period. When 
the employee first applied to 
take the examination, his appli-
cation was disapproved because 
of his failure to meet certain 
vision requirements. He was able 
to retain provisional, status, how-
ever, because the eligible list 
was exhausted and the position 
remained open. 

Petitioner again applied to 
take the examination and was 
approved on this occasion be-
cause he omitted certain infor-
mation pertaining to his vision 
on the application. He passed the 
examination and was placed on 
the eligible list but failed the 
physical. It is clear, therefore, 
that at no time was petitioner 
eligible for an appointment as 
campus security officer as re-
quired by Section 65(4) of the 
Civil Service Law. Furthermore, 
the court said, the vision re-
quirement of 20/30 and 20/40 
without corrective lenses was not 
arbitrary and capricious since 
the employer has wide discretion 
in developing hiring standards 
and related tests, especially 
when the standard bears a ra-
tional relationship to the job. 
Mienwa v. Genesee County Civil 
Service Commission, 290 N.Y.S. 
2D 287. 

(Continued from Page 6) 
opposed to collective bargaining 
In the public sector retained the 
right to express those views. 

What non-members did not 
have the right to do is to accept 
the full benefits of collective bar-
gaining, while refusing to bear 
their share of collective bargain-
ing costs. 

Clearly this is the policy that 
should be adopted by the State 
Legislature. 
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"Shake hands and come out fighting," says former Central Conference president Floyd Peashey, cen-
ter, of s u e at Oswego Local 611, as he stands between challenger James Moore, left, of Utica Psychiatric 
Center Local 425, and incumbent president Richard Cleary, of Syracuse Local 013. In addition to the 
regional prfisidency, the winner also serves as one of the CSEA's six vice-presidents. Both Mr. Moore 
and Mr. Cleary have served as local presidents and as members of the statewide Board of Directors. 
Among other positions held, Mr. Moore is vice-chairman of the Mental Hygime Presidents Council, vice-
chairman of the State Executive Committee and former chairman of the Central l U ^ o n State Work-
shop, while Mr. Cleary is a former chairman of the Special Transportation committee. 

Incumbent regional first vice-president Dorothy Moses, left, of Wil-
lard PC Local 428, confers with her challengers In this year's elec-
tion: Dale Dusharm, of SUC at Oswego Local 611. and Mary Battista, 
of Broome County Local 804. 

Third vice-president is beins contested by. from left. Sally Greco, 
left, of Onondaga County Local 834; Ralph Young, of Oneida County 
Local 833, and Bonnie Barber, of Tompkins County Local 855. 

Central Region V executive vice-president is the office being sought 
by incumbent third vice-president Richard Grieco, of Jefferson Local 
823, and by incumbent second vice-president Patricia Crandall, of 
SUC at Cortland Local 605. At right is statewide and regional secretary 
Irene Carr. of SUC at Oneonta Local 635, who is seeking re-election 
to the statewide post only. 

Central Region V 
Meets Candidates 

( F r o m Leader C o r r e s p o n d e n t ) 
ITHACA—^Discussion of contract negotiations with the 

state and a "meet the candidates" forum highlighted Central 
Region V's annual spring conference April 22-23 at Ithaca. 

The Tompkins County and the Willard Psychiatric Cen-
ter locals hosted the meeting. 

A contingent of Civil Service 
Employees Assn. staff from Al-
bany, including Theodore Wenzl, 
statewide CSEA president; Wil-
liam McGowan, executive vice-
president; Thomas McDonough, 
CSEA State Executive Committee 
chairman, and various Unit ne-
gotiating chairmen answered 
members' questions much of Fri-
day night and at sessions Sat-
urday. 

At a County Workshop Satur-
day, presided over by Fran Mil-
ler, Jean Gray emphasized the 
importance of the CSEA educat-
ing its members to pass Job 
exams. 

She said that CSEA Is now in-
(Continued on Page 14) 

Seeking the office of regional secretary are Helen Hanlon, left, of 
Syracuse Local 013, and Anne Maywalt, of Broome County Educa-
tional Employees Local 866. 

The treasurer's poidtion will be decided In the election betwera Lois 
ToMsano, left, of Upstate Medical Center Local 615. and Anna Mae 
Darby, of Utloa PC Local 425. 

CSEA president Theodore C. WensI re^peede to tnestioiui beinc aalied by Anne Lilly, of Syracuse's 
televUwi Chaimel 5 WTVH. Interview tM>k plMte in lobby of Ithaca Holiday Inn as many of the re-
cional delegBtea mUehed and iisteaed whUe Dr. Weaal explained details of the contract for state worlierB. 



Presidents of host locals extend welcome to Central Region V dele-
gates at Ithaca meeting. At microphone is Etob Lee, of Willard Psy-
chiatric Center Local 428, while Claude CoUeyacme, of Tomkins 
County Local 855, awaits his turn. 

Regional second vice-president candidate Beverly McDonald, of Wil-
lard PC Local 428, and Claire McGrath, of Syracuse Local 013, are 
attentive during business session. Ms. McDonald is running against 
Thomas Elhage, of Oswego Local 838. 

On campaign trail, CSEA executive vice-president candidate Joseph 
Lazarony shares light moment with, from left. Central Region County 
Workshop treasurer Marsha Coppola, of Jefferson Local 823; regional 
treasurer Helene Callahan, of Syracuse Local 013, and Jody Percy, 
also of Jefferson. 

Some of those who attended regional activities are th^e members of co-host Tompkins Local 855 (who 
shared with Willard PC Local 428). From left in front row: Social Services section president John Wy-
rough. Health section's Cheryl Conover, local first vice-president James Morris, Jr., Mamie Kirchgess-
ner. County unit secretary Roz Hunt. Second row: Hospital section negotiator Mary Shaw, Library sec-
tion negotiator Doreen Hahner, Library section president Nadie Lee Morris. Third row: CSEA field rep-
resentative George Sinko, local president Claude CoUeyacme, Social Services' Marie Chase, Ithaca 
Administrative unit president Art Santora, local second vice-president Jim Hennerty, Greg Kirchgessner 
and Ithaca City unit past president Peter Jager. 
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State Executive Committee chairman Thomas 
McDonough campaigns to regain his former po-
sition as CSEA executive vice-president as he talks 
with Binghamton Local 002 treasurer Margaret 
Campoli. 

(Leader phococ by Thomas Hashem) 

Still nearly as active in Central Region V events 
as they were when they served their terms as 
Central Conference president are Helen Musto, 
left, president of Ithaca Area Retirees Local 905, 
and Florence Drew, secretary of Binghamton Re-
tirees Local 902. 

CSEA executive vice-president and presidential contender in current 
election, William McGowan, makes his views known during "Meet 
the Candidates" session. Central Region State Workshop secretary 
Jackie Burgess, of Binghamton Local 002. records minutes. 

CSEA presidential contender Kenneth Cadieox. second from left, is Joined by his wife, Geri. and CSEA 
vice-president Irving Flaumenbaum, right, mg they look over campaign material with Onondaga Local 
834's Gary Mandigo prior to "Meet the Candidates" program that started off the weekend Central Region 
V meeting Friday evening. 
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Latest State And County Eligible Lists 
EXAM 35-979 

SENIOR TYPIST 
Tett T L I M N O T . 6. 1976 

List Ett. Feb. 14. 1977 
( C o a t i n g I ron L M Week) 

682 Diorio Angela J Commack 74.6 
683 Kizzo Linda L Buffalo 74.6 
684 Cottom Mary L Brockport 74.6 
685 Kirchner S E Horseheads 74.6 
(i86 Call Bonita M Schenectady ....74.6 
687-Kolniak Barbara South Wale*....74.6 

688 Rolfe Linda L Schenectady 74.6 
689 Cummings Mary E Schenectady 74.6 
690 Herrick Mary A Albany 74.6 
691 Norton Margaret Albany 74.6 
692 Maloney Thelma Albany 74.6 
693 Duncan Shirley Troy 74.6 
694 Hoghe Akiene S Albany 74.6 
695 Walley Donna M Franklin 74.5 
696 Boldt Mary J Buffalo 74.5 
697 Williams Leslie New Paltz 74.5 
698 Ritzenthaler P Rochester 74.5 

699 Dowds Virginia Plaiirrtew 74.5 
700 Digaetano D A Oswego 74.5 
701 Schopen C Fishkill 74.9 
702 Daley Marcella Ossining 74.5 
703 Didsbury Wanda Walden 74.5 
704 White Helen Wading River 74.5 
705 Fox Marie B Cheektowaga 74.4 
706 Germain Eileen Albany 74.4 
707 Picciano Shelsa Auburn 74.4 
708 Arquiza R B Brooklyn 74.4 
709 None 

Women To Hail Atiomplishments 
ALBANY—A New York Statewide Women's Conference 

Will be held at the Empire State Plaza in the state capital 
July 8-10 to commemorate the accomplishments of American 
women during the past 200 years. 

It is billed as a "major state-
wide meeting for all women, 
from all. walks of life in New 
York State, to recognize their 
accomplishments, talents and 
importance in today's society." 

Jean C. Gray, chairman of 
the i Civil Service Employees 
Assn.'s affirmative action com-
mittee, urges CSEA's women 
members to turn out in number 
to insure that working women 
will have input into the meeting. 

Ms. Gray has furnished The 
Leader with a n explanation of 
the program's purpose and aims. 
The explanation follows: 

"This meeting is expected to 
attract thousands of women of 
all ages and backgrovmds from all 
areas of the state. Workshops, 
exhibits, and general meetings 
hosted by prominent women 
speakers from New York will be 
available for participation to 
all women. This is one of 56 
meetings authorized by Congress 
to commemorate the contribu-
tions of American women and to 

assess their role today and their 
prospects for the future. The cul-
mination of this 3-day event will 
be the election of 88 delegates to 
represent New York State at the 
national convention to be held 
in Houston, Texas, in November 
of this year. Mary Burke Nicho-
las, Office of the Governor, 
chairs the New York Conference. 

"The importance and signifi-
cance of this conference cannot 
be overemphasized. Its goal is 
not just to recognize the out-
standing women past and pres-
ent, but also to develop better 
communication and appreciation 
between all women of diverse 
ethnic, economic, educational, 
cultural and political back-
grounds, belief and life styles. A 
major aim of this meeting is to 
share problems faced by these 
women, exchange ideas for prob-
lem solving and to identify those 
problems common to all women, 
striving for solutions to those 
that prevent fvill participation in 
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today's society. It is hoped 
through this confrontation in 
group meetings and workshops, 
that recommendations will be de-
veloped and emerge to help de-
stroy many of the barriers that 
do exist for women in society to-
day. 

"If you are interested In at-
tending this historical event, 
contact your regional outreach 
director for your district, or write 
to>the Albany Headquarters: 111 
Washington Ave., 7th Floor, Al-
bany, New York 12210, or phone 
(518) 472-3252." 

REGIONAL OUTREACH 
DIRECTORS 

REGION 1: Bronx, Kings, New 
York, Richmond. 

Angela Cabrera 
Office of the Governor 
1350 Avenue of Americas 
New York, N.Y. 10019 
Tel: (212) 977-5740 

REGION 2: Queens, Nassau, Suf -
folk. 

Elaine Horowitz 
45 Park Avenue 
Merrick, N.Y. 11566 
Tel: (516) 379-0173 

REGION 3: Columbia, Greene, 
Albany, Rensselaer. 
Ruth Swingle 
111 Washington Avenue 
Room 799 
Albany, N.Y. 
Tel: (518) 472-7025 (o) 

(518) 785-9517 (h) 
REGION 4: Schenectady, Sara-
toga, Pulton, Montgomery. 

Eleanor Watrous 
111 Washington Avenue 
Room 799 
Albany, N.Y. 
Tel: (518) 472-3252 

REGION 5: Delaware, Schoharie, 
Otsego. 

Gail Shaffer 
Indian Rail Road 
North Blenheim. N.Y. 12131 
Tel: (518) 827-6353 

REGION 6: Ulster, SulUvan, 
Orange. 

Jane Chodaba 
15 Louis Avenue 
Saugerties, N.Y. 12477 
Tel: (914) 246-8417 

REGION 7: Rockland, Westches-
ter, Putnam, Dutchess. 

Michelle Ainsenberg 
215 Trenor Place 
New Rochelle, N.Y. 
Tel: (914) 632-5889. 

REGION 8: Cortland, Onondaga, 
Oneida, Oswego, Madison, Sen-

eca, Herkimer, Cayuga. 
Rowena "Rocky" Chaiton Mal-

amud 
201 Ambergate Road 
De Witt, N.Y. 13124 
Tel: (315) 446-6823 

REGION 9: Clinton, Essex, 
Washington, Warren, Hamilton. 

Louise Dunn 
90 Bailey Avenue 
Plattsburg, N.Y. 12901 
Tel: (518) 561-1722 

561-4430 
REGION 10: Lewis, Jefferson, St. 
Lawrence, Franklin. 

Arlyne Katz, 
33 Pleasant Street 
Potsdam, N.Y. 13678 
Tel: (315) 265-7624 

REGION 11: Monroe, Yates. On-
(ConUniied on P s f e 11) 

710 OmppT ASM J Voorhcovn ....74A 
711 KoidowiU C J Cheektowaga .—74.4 
712 Trapani Mary L Gancsroort ....74.4 
713 H o f h b R Caitlctaa 74.4 
714 Spawn K I Albanr 74.4 
715 Webter Kathr S O y 74.4 
716 Petenon Race M Schencctady ....74.4 
717 Hopkins Kennore 74.4 
718 Maine* Alice S Bingbaintoa ....74.4 
719 OyariliTbie B T Glenmont 74.4 
720 Letherland A B Syraraae 74.4 
721 Backmann Emily N Bellmofc ....74.3 
722 Young Joan Jamaica 74.3 
723 Blandino Helen Newark 74.3 
724 McGinnis Jean O Norfolk 74.3 
725 Schneider Joan Rochester 74.3 
726 Edison Bessie P GrahamsTille....74.3 
727 VanluTen L C N Syracuse 74.2 
728 Pinto Roesmarie Goshen 74.2 
729 ThonpMn Regina Cadyville 74.2 
730 Rood Linda J Plattsborgh 74.1 
731 Gadaleto D Highland 74.1 
732 Nusi Pamela S Cheektowaga ....74.1 
733 Connelly Helen East IsUp 74.1 
734 Vickery Sandra Spencerport ....74.0 
735 Bedette Karen J Newark 74.0 
736 Kobuszewski M C Oneoma 74.0 
737 Holmes Dorothy Bronx 74.0 
738 Masten Patricia Albany 74.0 
739 Veitch Barbara Canton 74.0 

740 Miga V M R P New HanfonL 
741 Chandtet R Brooktya 
742 Wbalcy Sarah M FaycnerU — 
743 NnO RoMMty E S u a n g a Spci 
744 Njrmriak B A WMcrrlicc 
745 Beder P r a m s AOway 
746 Caldwdl Joan M MorriioiiTa ... 
747 Schwara J M Rochcncr .... 
748 Decrile Doccen Mcchaiucvfl ... 
749 Pawlik Eugenia Schctc taJy ... 
750 Adams Mabel P Delhi 
751 WOso* Nancy E Saratoga Spgs 
752 Edelstcia Molly Rtxl icmr 
753 Borrows Laura Syiacme 
754 Heath Vanesm Brooklyai 
755 Angellotti C L Oneoota 
756 Wobky Gladys M Speacerpon 
757 Degregorio N E Syracne 
758 Hoher Martene Albaiiy 
759 Lyon Lndllc J Yorfctown Hts 
760 Rndk:owski Anne Boffalo .... 
761 Drollette C J Saranac 
762 Mailer Carolyn Hauppange — 
763 Douglas B R Brooklyn 
764 Lapine Sosan J Oneoma 
765 Kopra Theresa M Buffalo 
766 Kaplan Relma L Albany 
767 Mathes Susan E Aautrrille 
768 Lynch Linda A GoiklerlaMl ..... 

( C o n t i n n e d o n P a c e 1 1 ) 
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r —EXPLODES 
with fefvor end jumps for j o y . . . k i e s i s i M e . . . copiivaiing! 

—iohn Beaufort. OoiMion Sdcnc* MoniMif 

...ERUPTS 
in Q donee explosion . . . o joyful noise, o bacchonoio . 
o swinging, stomping done* orgy . . . o kjminous show! 

—T.E. Koleni. Tbn* 

VNNLmCWROlL) 

Too5HOI(nDB(0( 
w m i ( j ) D 

...GO SEE IT! 
- c i v * BorfiM. M.Y. TimM 

Fof Group Soles: N.Y. Siote CoM (212) 354-1032 
Ton Free (800) 223-7563 

Original Cast Recording on ABC Records & Idpes 
LYCEUM THEATRE 149 West 45th Street- JU 2-3897 

TONIGHTatS 
SAT. at 2 & 8; SUN. at 3& 7 ^ 

WILLIAM CHAPMAN 

"THE P E R F E C T MUSIC ALr 
William Raldy. Newhous« Newspapers 

ORIGINAL CAST ALBUM R f S i l RECORDS A TAPES 
Amtricaii Expreu Acceptid. Tickits Aba Avaibbit a t Tictetrei . 

FOR 6R0UP SALES OMLY CAU: (212) 79i-3Q74 
CHARGIT: Major crtdM cards (212) 239-7177 

MARK HELUNGEI TBEAliE 51st S t ft k n c t i n i • 7 5 7 . 7 K 4 . 

G O e e ^ S E A T S AVAILABLE 

* WINNER OF 7 
TONY AWARDS 

} 1 9 7 5 including 

BEST 
MUSICAL 

M A J E S T I C T H E A T R E A . 



^ More State Bmployees 
Win Suggestion Prizes 

ALBANY—Sixteen state em-
ployees have won $725 In cash 
awards in May for money-saving 
Ideas submitted to the Nefw 
York State Employee Suggestion 
Program. 

The program Is administered 
by the State Department of Civil 
Service. Estimated first-year 
savings from these suggestions 

State Aide's Son 
Wins Scholarship 

ALBANY — The first annual 
Chancellor Joseph W. McGovem 
scholarship has been presented 
by the State Board of Regents to 
the son of a State Education De-
partment emplosree. 

The winner is Steven M. Wil-
son, son of Barbara Wilson, of 
Flushing. His mother Is a re-
habilitation coimselor In the 
Queens office of Vocational Re-
habilitation. 

The $250 scholarship was es-
tablished by former chancellor 
McGovern in 1976 to honor the 
son or daughter of a department 
employee who is "by character, 
achievement, and financial need 
a worthy recipient." 

This year's winner Is a senior 
at Martin Van Buren High 
School, Queens Village. He has a 
three-year 94.96 percent grade 
average and ranks 12th in a class 
of 1.026. 

Be A Blood Doaor 
Call UN 1-7200 

Be A Blood Doaor 
Call UN 1-7200 

State A n d 
(Continued from Page !•) 

769 Traphageo M M MiUport 73.5 
770 CanfieM Uoda E Mccfaanioril ....73.5 
771 Frisco J o u n GuilderUnd 73.5 
772 Ross Joan M Green Istaod 73.4 
773 Wilson Katby J ScocU 73.4 
774 Kowabki S M Astoria 73.4 
775 Mastellone F Pou«bquas 73.4 
776 Robbins P M Lk Ronkonk«a-..73.4 
777 Lent Darleoe L Schenectady 73.4 
778 ThompMn Karen Holler 73.4 
779 Wagner Mary E Albany 73.4 
780 Goldstein S Brooklyn 73.4 

Hail Women 
(Continued from Page It) 

tarlo, Wayne, Livingston. Gen-
esee, Wyoming. 

Nancy Duhner 
67 (Thestnut Street 
ROCHESTER. N.Y. 14604 
Tel: (315) 265-7624 

REGION 12: Erie, Orleans, Niag-
ara. 

Barbara Sims 
475 Hotel Statler Hilton 
Buffalo. N.Y. 14202 
Tel: (716) 836-2526 (h) 

(716) 853-1273 (o) 
REGION 13: Cattaraugus. Chau-
tauqua. Allegheny. 

29 Curtis Place 
Bonnie Starr 
Predonia, N.Y. 14063 
Tel: (716) 627-5336 

REGION 14: Steuben, Schuyler, 
Tompkins. 

Jean Angell 
203 Ithaca Road 
Ithaca, N.Y. 14850 
Tel: (607) 273-4824 

REGION 15: Chemung. Tioga, 
Chenango, Broome. 

Pamela Ann Tru^dale 
RU. No. 1 
Nichols, N.Y. 13812 
Tel: (607) 699-7320 

total more tlian $4,300. 
Award winners: 
$200—Shared Jointly by Bruce 

R. Buchy, New Yorii City, and 
Harriet Rosengarten. Jamaica, 
both disability examiners for the 
State Department of Social Ser-
vices in New Yortt City. They 
devised a simplified procedure 
for pr^iaring medical Infoama-
tion summaries which Is saving 
at least $2,000 a year in staff 
time. 

$100—Thomas J. Doyle. Troy. 
Department of Labor, and John 
J. Brown. Jr., Albany. Depart-
ment of Health. 

$50—Carol D. Newhart. Troy. 
Department of Civil Senrlce. 

$25—Dorothy Unneite . Staten 
Island, Department of Mental 
Hygiene; Wanda J. Losee. Alcove, 
and Harold Wollman. Whitney 
Point, both of the Department 
of Agriculture and Ifarlcets: 
Trooper William J. Ennis of 
Troy and Investigator Lawrence 
J. Towing. Liberty, both of 
state police: Gladys H. Smith. 
Albany. D^iartment of Motor 
Vehicles; and Bruce Burgoyne. 
Schenectady; Jean A. Robinson. 
Albany; Violet Bokor, Brooklyn; 
Barbara J. Dunlgan. Albany, and 
Roy Rowland. Long Island City, 
all of the Department of State. 

Certificates of merit also were 
won by Donald P. McCarthy. 
Albany, and Dennis T. Lockvood. 
Cohoes. both of Motor Vehicles: 
Theresa R. Pitch. Office of Gen-
i a l Services; Debra Prlsch. Clif-
ton Parte. Department of State, 
and Thomas E. Harr. Schenec-
tady. Department of Environ-
mental Conservation. 

IT'S OFFICIAL NOW 
Tbcae arc the newly sworn-in Civil Service Employees Assn. Brookhaven chapter offices. They are, left 
to right. Fred Hettesheimer, treasurer; John Morrow, sergeant-at-arms; Sal Paduano, third vice-presi-
dent; Charles Chesseman, president; John Bivona, second vice-president; James Henke, secretary; and 
Charles Novo, first vice-president. Jim Corbin, CSEA Nassau County local president, is doing the honors. 
Looking on arc Brookhaven Supervisor John Randolph and Harold Malkmes, town highway superintendent. 

Urge Pressure On Auto Insurers 
NORTH AMTTYVn.T.Fr—The roUback of "out rageous" 

automobi le- insurance r a t e increases was hai led recent ly by 
t h e consumers a f f a i r s commit tee of t he Long Is land Region 
of t h e Civil Service Employees Assn. 

Long Idand Region president consumers $1 billion. 
Irving Flaumenbaum and Nicho-
las Abtntiello. chairman of the 
committee, declared that the 
rollback "shows what combined 
action can do." 

However, they caBed for re-
newed pressure on the Governor. 
State Insurance Department and 
the Legislature to assure that 
the Increases are not reimposed. 

The Long Island Region was 
the first major organisation in 
the state to protest when the 
insurance companies Imposed 
rate increases of up to 44 per-
cent after the Legislature allowed 
a reqnirenient for prior ap-
proval to lapse. Mr. Flaumen-
baum and Mr. Abbatiello charged 
that the Legidature's dereliction 
In the matter indicated that 
"somecme got paid off." 

They noted that the increases 
would have cost New York 8tate 

The State Insurance Depart-

ment announced last week that 
all the imllateral increases had 
been withdrawn by the Insur-
ance companies. 

However, almost all the com-
(Continued on Page 15) 

Open Continuous 
State Job Calendar 

Assistant Clinical Physician 
Associate Actuary (Life) 

y (Lrf.) 

County Eligible Lists 
781 Tbonas J Brockpon 73-4 845 Cmamm Muiorie EsgcttsrU 72.7 
782 Francisco R C Delki 73-3 846 Black Louise AlbMiy 72.6 
783 Goodcll Docodar Baffaio 73.3 847 Manich H d c a Bfooz 72.6 
784 Rraa Boaiia M N ToowaMia 73.3 848 CoUim Werndf L Waterford ....72.6 
785 Cokfuo daudsa Utica 73.3 849 GinliaaHH C A Mechanioril 72.6 
786 ScfaiuudMr D A West Scacxa 73.3 850 Gaas F m c c s S Staten U 72.6 
787 Baiber Laoicn M AtbrnKf 7 3 3 851 ScfaiUias B L Albmay 72.6 
788 CraodaU Dianne New Haitfook "3.3 852 Halter Barbara Oncoma 72.6 
789 Duncan Judith A Dover H a i w 73.3 853 C m Eileen E Bear Mntn 72.6 
790 Bargber Darleen AUtany 73^3 854 WUt teno te A J Vestal 72.6 
791 Mabcc Margaret W Cin9nckie..~73.3 855 Petenon Mabel Bronx 72.6 
792 VanTalkenburs J B c t h p ^ 73.3 Clapp Maribetb RenMelaer 72.6 
793 Roomer Joanne D A l b n y 73.3 •57 Oark Yolanda A Bronx 72.5 
794 Barrea Eileen Bay Shote 73.3 Miller Ruth G Albany 72.5 
795 Nealious O c o Bcoofclyn 73.2 ( T b b e e o n t i n n c d ) 
796 Gteenwald Lena Staten U 73.2 
797 Fogarty Holly A Waterrliet —73.2 
798 Saso Ruth A Highland 7 3 ^ \ M _ • • 
799 Vanha t tu - Carol Troy 7 3 J W O T ^ I f A 1 1 1 i l l Q 
800 Young Barbara C Clifton Pk _ 7 3 J 1 1 0 1 1 1 1 1 1 ^ 
801 O'NeiU Bemice Caxleinn 73.2 
802 irr ing Nancy L W Cb«sackie..„73.2 (Contlmied from Fage 4) 
803 Papai Melinda M Tonawanda 73.2 b y apfVOEViate O f h c i a l s Of t h e 
Z i ^ A ^ I Z - = 7 3 " VA and the hosting federal agen-
806 Fauikikcr Lois G Pine Bwh 73.2 cy. EnroUees assigned to a host 
S S S L ^ ' S S S ^ ' c S S t ^ Z j i : wm p « l . r m duUes . . 
809 Dewdiury Sharon Ra*cna 73.1 qwdfied in the agreement. 
810 1\ \ • There are no grade restric-811 Conley Franccs Beacon 73.1 
812 Angelina SaUy Oamtv* 73.1 tions. nor minimum or maxi-
813 Keok Sharon K Fuhon 73.0 m u m length to training since it 

l \ \ S S ^ T ' M S ' S I J X i ; ; ^ tailored to 
816 O'DeU Nancy E Stony Pt 73.0 the needs of the Individual. 
817 Beers Karen J Ithaca 73.0 „ ^ ^ , ^ .1 
818 Murdoch Esteiia Albany 73.0 Veterans trained under this 
819 Murphy E A WatervUct —73.0 authority may be appointed non-

compeuuvely under commission 
822 Vanhom G F Matspcqu* Pk ..-73.0 regulations by any federal agen-
823 Haoigan M M New Cky 73.0 -y ^ t j j vacancies 
824 Schneider Helen Freepon 7iJ0 
825 Skiemynski B Cheektowaga .._73.0 
826 Lamirand C Staten Is 73.0 ^ ^ ^ • • • V i * • • 
827 Bowles Anne E Brooklyn 73.0 ^ ^ 
828 Saniora B F Canton 72.9 V < • 1 ^ 1 1 1 9 
829 Davics Helen L Cortland —72-9 
8 M Sullivan M L Green U 7 2 . 9 (Continued from Page 5) 
831 iiagan Francis D NYC ...._ 72.9 from permanent employees. Tlie 
553 were levied on permanent 
834 FERRIIER LIADA SYRACUIC 72.S employees as wcll as temporary 
t i l A-«e«u-i --72.S ^ par t - t ime workers. 
836 Reudort Wendy AIMCB 72.S 
837 iWoca Shirley E G>ecnbMh^.-..72.s After vacaUng the Site, the 
838 Tribley Mary c Uii ton Pk 7>.s state broke the lease on the 

^̂ ^̂  temporarily trans-
841 Junes Edna L Syracuse 72.7 f e r r e d t h e B a y S h o r e o f f i c e t o 
842 Beverly WbiMtooro .72.7 g u t e Office BuUdiugs in 
84 3 Hoyi Maureen B Albany 72.7 
844 Vogelicn F Minetto 72.7 H a u p p a u g e . 

$25,161 
$18,369 

Supervising Actuary (Lî e) $26,516 
Principal Actuary (Life) $22,694 
Associate Actuary (CasualtyJ $18,369 
Supervising Actuary (Casuarty) $26,516 
Senior Actuary (Life) $14,142 
Clinical Physician I $27,974 
Clinical Physician II $31,055 
Compensation Examining Physician I $27,942 
Dental Hygienist $ 8,523 
Dietitian $10,714 
Supervising Dietitian $12,760 
Electroencephalograph Technician > $ 7,616 
Food Service Worker $ 5,827 
Hearing Reporter $11,337 
Histology Technician $ 8,051 
Hospital Nursing Services Consultant $16,538 
Industrial Foreman $10,714 
institution Pharmacist $12,670 
Legal Careers $11,164 
Licensed Practical Nurse $ 8,051 
Maintenance Man (Mechanic) 

(Except for Albany.area) $ 7,616 
Medical Specialist I $27,942 
Public Librarians $10,155 & Up 
Medical Specialist II $33,704 
Mental Hygiene Therapy Aide Trainee $ 7,204 
Mental Hygiene Therapy Aide (TBS) $ 7,616 
Motor Equipment Mechanic 

(Statewide except Albany) $ 9,546 
Nurse I $10,118 
Nurse II $11,337 
Nurse II (Psychiatric) $11,337 
Nurse II (Rehabilitation) $11,337 
Nutrition Services Consultant $31,404 
Principal Actuary (Casualty) $22,694 
Principal Actuary (Life) $22,694 
Physical Therapist $11,337 
Psychiatrist I $27,942 
Psychiatrist II $33,704 
Radiology Technologist ($7,632.$9,00^ 
Radiology Technologist (T.B. Service) ($8,079<$8,797) 
Senior Actuary (Life) $14,142 
Senior Medical Records Librarian $11,337 

n 

C/3 
n 
93 < 

n 

5 > 
a 
M 
w 

a . as 

- J 

Senior Physical Therapist 
Senior Sanitary Engineer 
Asst. Sanitary Engineer 
Senior Stationary Engineer 
Specialists in Education 

20-413 
20-520 
20-522 
20-521 
20-416 
20-418 
20-519 
20-414 
20-415 
20420 
20-107 
20-124 
20-167 
20-308 
20-352 
20-211 
20-170 
20-112 
20-558 
20-129 
20-113 
20-106 

Various 
20-407 
20-339 
20-408 
20-394 
20-394 

varies 
20-584 
20-585 
20-586 
20-587 
20-139 
20-417 
20-521 
20-177 
20-390 
20-391 
20-334 
20-334 
20-519 
20-348 
20-138 
20-123 
20-122 
20-10! 
20-312 
20-100 
20-303 
varies 

20-307 

$12,760 
$17,429 
$14,142 
$10,714 

($l6.358-$22.694) 
Stationary Engineer $ 9,546 
Assistant Stationary Engineer $7 ,616 
Stenographer-Typist $ varies 
Varitype Operator $4,811 

Specify the examination by its number and title. Mail your 
application form when completed to the State Department of Civil 
Service, State Office Building Campus, Albany, New York 12226. 
New York 14202. 

Additional information on required qualifying experience and 
application forms may be obtained by mail or in person at the State 
Department of Civil Service: State OfHce Building Campus, Albany 
12226. Applicants can file in person only at Two World Trade Center, 
New York 10047; or Suite 750, I West Genessee Street, Buffalo, 
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REAL ESTATE VALUES 
Publi»t*r'» Notice: 
All real «»«1e •«tvertt»e«l In thh new»p«per nibiect llw PwOermt Fair Housing 

Art o» I9« »rh>ct» m»k« it Ille9»l to otfirerttw "mmf prelerence. lintttBtion. or dlv 
crimin*tion ba»ed on race, color, religion, or natioral origin, or an intention to 
make any »uch preference, Hnf>ltatlon, or dj»crimiB«tion.~ 
This newspaper wi II not knowrnsly accepi any advertHir g tor real estate wtiich is In 
violation of ttw law. Our reaflers are intornwd ttiat all ct««1Uogs advertisMl in Hita 
newspaper are available on an equal opportunity tMsH. 

N w T # H i S t a t a 
I 

HEW ROCHELLE, Grand e-»»H«h Tudor, 
unfurnished, excrulsite neighfbertwod, 
tiigh class sctwota wittvn waMiing dis-| 
tance, 4 Brms. 4 Btf^rtrn Fa. rm. douMe 
garage fully eqp., utilities, nameless ex-
tras, imnned. occwpancy, SI,S»/mo. WW«-
ing to negotiate. (VI4T STft-lue. 

POCQNO LAKE <Arrsw««ead 
MUSTSACMRCl 

YEAR ROUND CHALET 
Beawt fwm 3 BR l«*cfr«nt clwW, 1 fuH 
btti w/s»wwcr« 3 yrs yowng, loadad w/mad 
apmcs, w/w crptg. A/C hea«ad tamt & 
gar formerly SM,8n reduced 10 M S j n i w 
qwick sale* OWNER 

WATimONT - HMM BfVATION 
lOMT T y C B 

O v w f O b m m Hsffbsv V i w 
a n ft. Wa«enrwrt X S V K i s r elewation 3 

2 batln, wodarn home, 'M 
taiics. SZZS J i , 45 mta. let Boston to Yar-i 
mouftv or Hy s N ^ f r o m PtrHand or Bar 
Marker. Price SILSM. Fumisliad. 
CAUOWNH 717-399-492Aafftar 
S m 901-437-0*24 Wiatoiidi. 

y 

SPECIAL! SPECIAL! 
S P B I M G d E T - T O C E T H E R 

K M C i m S E t V I C E E M P I O Y E E S 

O K I M I M y M S " 
•9m V M . O H . OBE. 

W 

P A I A M O U N T H O m 
FAaKSVKU. N.T. U I M 

I L Y X . M R A C L W I R A : C 2 1 2 I 

roooNO 
M O U N T A M S 

Beautiful Acres of wooded taMd. Maar m . 
f>ocono and Stroudstowrg, nestled among 
lao sq. iTriies State Forest Land. FinwK-
Ing Available. CALL FOR APPOItfT-
MENT. 

2 1 S ^ 7 - S S M 

C A N A D A 
F a r m f o r s a l e in S o u t h e r n New 
BnMSMPich, Cinada Baaut. f V m house. 5 
BR'» 3 tfrwfc garage. 13i acres. I W 
stiorcBw frofftiMy BdHtte Bsy* 
i o « E n j A C o n o N , p m i s h h 
riM St. M m W m > . N « 
• W W M W K F C , C M . R O M 3 1 1 2 . SOFT-
4 9 3 - 3 4 3 9 ; 4 2 S - 2 7 M ; 6 7 2 - 7 1 1 1 . 

CAVB«NSH A H A 

AIRTIM$0CT ^CSIFBSD ^"SDLIOQIVI 

COUNTRY UV1M« IN PCMMA. 
34 Acres S I M M ; 23 Acres 11 
Acres SMN. HM Acres SSMM. Ail above; 
Witt) road & creek frontage & W% dMvn 
payment with te rms a t Atso 
beautiful M Acres wHtt S acre late f«r 
S334IOO. We ttawe vmhou% ottwr parcete 
avail. From 1 to SB Acres. 
LOUIS W. HAWLCY, o B «NMaM 

L. KM«er , R.E.Sw S«s-

water frealage. For sale or 
lease. Box 31. SummersMe. 
P.E.I. Asking S A V M . 

( 9 0 2 ) 4 3 6 3 — 0 

H C M C I T T H E S E A 

MlaiM. 

LANO-WE HAVE A 
SELECTION 

15 to 30 min. E. of Hbg. 11 Acres of Moun-
tain Land. 
•0 Acres 0( VibLMntainlw) WouM sell « 

acres. Good twnting 
«.7 Acres close to Perm ttationai S1SJM. 
10 Acre Track cioie to Track. C*M ti4ay 

ACTIVE LINE REALTY. Ht tMlY J . AN-
NOLDJR.l-7U-2n-47SI. 

R M o r t s ~ N.J-

SILVE« SANDS 
M30cean Ave.-N. WilOwood 

FAMILY APTS & ? ROOM EFF 
AAOTEL SMS WITH HEF. 

SUNOECK OVERLOOKl̂ tC OCEAK 
TV, AIR-COND. HEATED POOL 

Jmm « Sept. Relet 

ftPwt 

CmmfanMe Lmmmg» 

Cmat Mmtum* eiwfciili'et ffinrr 
4U .If^er r-r«r r « f A 

o p « a a l l j « a r 

The Port House 
Dcean Avenue 
Kennebunkp«trt. 

Maine 04046 

CaB Grag M 107-«*7..335« > 

S B V V I C B I 

FREE Commerc ia l / res iden t ia l es-
timates. We do it all! PLANS, PERIMUTS, 
CONSTRUCTION, redesign of honrws, of-
fice, factory. ALSO vinyl, siding, roofing. 
Bid work welcome. 
IS16) 796-1SS5 REFERENCES 

FOSTcR PARENTS NEEOEOI 
For school age children, family 

groups, adolescents, wilt« special needs. 
Financial assistance provided. 

AHe . . . BRONX FAMIUES ONLY 
Shelter program, short term erFtergancy 
care for children from infancy to 12 years. 
Call (212) 371-1000, Ert . 3*1, Cattwiic 
Home Bureau 

« SMMStTA f t W M I 
I FKE W B t t m H I % 

nNANOAL mmi OOMMU- •> 
I NITY INiOUlATlON wnw: ^ 

EUis SarMM Baak ami Tnw 
£ Ce.. fJO. B n 171t, SumMca. % 

Florida ))f7«. or fttamt •> 
J (SI)) M«.2M0. $ 
^ Attn.: Ms. Wilcax. ^ 

T H E Y A R D . A R M 

i M O T E L & R E S T . A L R A N T 

T I S U J U X N N 

llt*SO«i*BU JEM UICS 

i l ^ k i F n S I t 

IW ( M - M N U F . <IZSIS 

! TACAnOl f ON T O i m 
OWN RAMCH ! 

• a v c a b i g caach ALL TO 
TOniSELF. 30 Hla. f r o * 
Chejraaae, oa fasioas CIALK 
BLPFFS COLCH—actaal a « t -
t l a t f o r l a s t y e a r ' s SEST 
SELLEK~"CEBT£KS1AL. ' 
Thoasaads of a c r e s — y o a r 
o n h o r a c s — l i a a t l a c 4 
f t s h l a s — F r o a t l c r d a y s , 
Ko4eoa, Cowhoys & l a J l a a s , 
• a t f o a a l F a r k a . £ * c r ? -
thlBB l a c l a d c ^ : Horses 4 
• l a t o c t c LoJ|;c . c cc i sBoda t -
l a g a f a a l l y ul s i x . 
$ 1 » . 0 0 prw d a y . V r t c a : 

WVOVJKG ANGUS XANCH 
r . O. BOX 47 

CHEYH«IE. WYO/AING n O O l ' 
COBT b lUCDX 

(307) 632-0000 
or (307) 634-1SS3 

» Oem Uko in N.Y.'s Otaaga 
: Coonty. 

If yon waat to k M w ulut^s happe i i i s 
f o yoM 
t o your choBCBs of p r o M o f i o a 
f o you r | o b 
t o y o u r nex t r a i s e 
a n d s imi la r Blo t te r s ! 

FOLLOW THE LEADER REGULARLY! 
Hrrr Ik the iirvkhphper Uiat telU you kbuut n'iuu tt tMopcn-

me m civil nervier. »h»t it hawjetim* u Uir .)ub rou h«»» and 
Uir job you want 

Uiikr i>uiv you dant mlw a Uncle iMiur E^ier }<iw suk 
•CTiplian iwiii' 

•ntt ;>rkx M.OO That brum you U Inatii mt the Ct«il 
Service Leader IUIMI »'IUI the iiovenuuria job nem* j>w a'ant 

Yuu can autnimbr cw Uie ooumu beioa' 

F A M N . Y R J N I I I 

I HA! i i . l i * ing . i a*anJa» ,—A 
t bar. <My W fcaa N.V.C 

fcv^R ^Hf AirttHHily by cv« Vw 
> w a h n e f i M l 

S 3 . 0 0 Pm fmntm O n Otrnf 

PhanofarlafK j 

a aaaaaaaaaaaaaasaaaaaAaaaaax 

UBGAL NOTICE 

M c r r o R N A € 3 S E r r i c : s 
-l«alit« «3e n n k Anwar. Xr« 
TnrtL. Torti. ^ b a t a n r v of C n -
Itflmilr of U n r i M Parlncratil|> f t M 
In (kr » rw York C-mmtr CVrk a «M-
firr mm Mar It)??. Haalntia : Tin 
walrr laTrolloMi. apply for mtmt«i 
iWu'Wi. an4 itraail iMlnil Ikvmnra 
Oaorral i 'Mlnnx: (^corirv S. Moore. 
Kl Mollnn. Soto Urandr . S m l n : 
Kkfuurl L. Raawll. S2S Raal *««h 
S l i r v t . Jt»w Tork , New Torll, 
I J a l l r d Part sera and raah coMtlta . 
t!l<»«: Hctrnaa A. Srkaefn-. Ml OM 
!:(aair«<rd llanA. Nrw Canaan. Con-
j r r l l r a l . P r i a c l l l a 
SrlUM^n. iJII OM Mjunford Rnad. 
Nr« r anaan . Connrctlcal. 
J tfan R. Hal l innkjr . 9Sa F i f t h 
Avrnne. New Torh. New Tnrk. 
$I2.»««: fSMtm R. Sklarrlla. 
S l r v a r i Road. Shwl Hllbi. Nrw 
J N ^ . « l £ . S a « ; ttrm R . KIMESIT ) . 
2*i t'awap Htll Road. New Canaan, 
r o n n r r t i m . >2S.ee«: Ara«n» V. 
BanflrM. Wrat View Law, Soatk 
Korwa lk . r o n n r c l l c a t . i« .3Se; 
Ckaron Croanm Mmav. Bi Mollno. 
Soto (^nindr. Smta . S«.2Sa: CkatwMi 
Osiiiian Moore P ' B , 0 . M a m r l t r 
( t i r M l M M m * . El Moltno. Sn(« 
CiiMde. SipmSm. f^kanin Cra»-
sow Ma Ml F.'B.'O. Slewena Cmmmnu 
Mooir. El Molina. Soto Grange. 
filMiin. SC.3ia; Ckaron Crossoa 
Monre P/R. O, Maria Pta Moot*. Kl 
MolSno. ^ o Orande. S|Hln. 
Ml l lan Br rkman. 3Z Eas t C«lk 
Sll>-rl . New Tork . Nrw York. 
«l2.Me; Hofw (Vxnon Nlvrta. Ptra-
Minl Rtdfor Road. Harrtwm. N ^ 

M.I2S; 1 ; I1rr« O. Nkr ta . Pleo-
sanl RMKT Rood. Harrtono. NPW 
York. SITZS: Geonre R. Moorr. i19 
FVOSIMIO R O M L N r w C a n a a n . ( > « -
n r c i l r n l . SC.3S«: Wti l ta ia F. 
K a r l k m a n . ieJ> R r l l r M r a d r 
HmallvTai'̂ .. Naskvllle. TraeroMv. 
«I2.MI«; Janr Sm«t Rlatl. M« East 
mih SInvt . York. N«« York, 
*).I2S railnmddiilactMitlwaruatn 
l i i r m k r r 31. IS»7 e a l f w i w w r r 
aa lna tcd la a c c o r d a n c e w l l k 
I 'arlaeimkip ARarenwnl. No ad-
diliiaMl (walrlkollams mqolnpd frma 
IJimMrd Partnrra. No conlr lbulhw 
tvlornrd rxropt a s providird Jn 
l^ulwrnaiilp AffivwaMW* upon dls-
soUallom or partnrraklp. I J a i t r d 
rjiirlnrrs akarp In and ellnkil-
niMililm pri' cm! a) jMoflts In pt opo*'-
lion Vii Ikwlr mpltal rnntrikntlons 
l..iiiBiMrd l*aitnrts mat' not l iancfn 
or ihiipa(l»Kate ttacir Interrol In thr 
pat lnrixklp unless prior orrlltrn 
ronmtl «f (kr Octrral I 'at tspts and 
ualcHi oonpllan^^'e o-ltk all ap-
pHmtalc ap«wltll» tawa. Nntianstri 
«r 1>v|ri«t»ier«itl«<m shall Im* madr «f 
lex* than fSî mm «f pNilnrtKhlp Iri-
liniin^ Im anf tm r̂mm nthrr Ituin ww 
nt off l§«r CrKtrr*) l'JHlJ»r«» 
l(r«'inl<-ml of I r a n s f r r r r d «« 

IJwllrxl Pa i twtv ' 1ir>-
may a »u»wm u««>d 

I.HniHrd 1*j»1nrr althoml or l l lcn 
comsemt of ( i r ne r a l I ' a r lmeis . 
<:r««rt-jil I'attmers toawe ilahl lo adl-
OKll «<S<lilillkMul iJtnltrd PailnnK 
r<<inaltv aoxmiii IJIallrd I'ailnmv j«» 
tn .vmlrtlnalllnaa «<• an lo cmm|«miu>-
tilcmn t»v «•«»• of aTKwiow. V/>nm Itw 
lirrullh. nrHlivonnMI. or iMsangt'r nf m 
CinncriiMl I'iartcm. teimainlnK 
l̂ ardiitnT' nav ao-ee lo ronHnur Itoc 
paii'tii»r<isl9!p IJnl t rd l*arlnmi have 
ran riinhl («i demand or receive 
praprrty other than cash In tetarn 
for mntrlfanlloas. 
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MAPIE HIU 
PKEEI tOLO, MY IM31, T f l . : SIM34-70n 
C N J O Y T H R E E H O M E C O O K E D 
MEALS DAILY . LAWN SPORTS, $WIM> 
NUNC POOL. AIR/CONO. M C T 6 L AC-
COM. WITH TV. ALSO MAIN HOUSE 
ACCOM. H O U S E K E E P I N O UNITS. 
REASONABLE WKLY RATE S l l f 4 UP. 
WRITE OR CALL. 

UMTTEO PAKTNEBSUIP 
U h fM Ciin^inj. c 'n Bf«oe S 
277 PlMfc A<«aac. Nnv Yock, N.V. Sok-
«anor of Ccnificaw of I iniirl Pamer-
dtim Mrd tm Om New Yorii Ciaaij 
dok^s OOice an April 14. 1977. Bh»-

cnieL fMnaal Panaco: Bnaoe S. lan-
4t>. 114 MUdkacI Wad. fMi4alc. N.Y.. 
Jaavh AMw*. « Haltfhrr Dine. Ean 
Nankpan. N.Y.. Hany UaK. 410 N.E. 
124* Sl, ITi I FU. 

aviL snvtcf UABM 

I pocioae SS M 'ctieck or moaty aKdar lar a yrmr t i 
ttoni to ite Cittl S rn tn loader Wii— enter the aai 

NAMS 

unmiBW . 
CITY X)p CMS 

ValM A Ikrllna, 1)7 
Udn Beadi. N.Y.. Marilya * Jfffrar 
Tliillii . jaandr. «Oifc A«c.. 
QMon. N.Y.. Jadi * Hanict laova. 
iaiartr. 144 J tguMa A««. Ubad fatk, 
N.V.. S q i s n r • l a i r i . 54 ConvcS 
Lane. SN4I Poani. -VY^ ianns K. Zoc 
kcnun. 47 Bnvrir Baad. Cecal Nadu 
N.Y.. laicph • n i l III. 444 E. 4Ind S l . 
N.Y. N.Y.. Praelapi Aediewi Spnpac. 
c/o Mania Aminoi. 1034 llafcna St.. 
Ilik Biota. NJ. . niaairi Waadri. 1010 
WOO4M4C DR.. Oearaaacr. Ha.. 94wMW 
cock Mnnar N. Mcado*. 9 V l«ik Sl . 
N.Y. N.Y, McHm Di^amiu. 199-)) 
7«(k Sl. Hooraid Bcnck. N-Y^ Jcraaae 
M. Sbna. 34 OM KcU Lane. Lake Sac 
oak. N.V.. Mas Saoahank. TMO Valcn-
taae Avt^ Brans. X,Y.. S)JIM each. 
Tom: Apri 13*. 1977 m f«*raa(y t. 
3013. Umawd paiimii. have noi larwirl 

RItlRVI NOW FOR 
JULY 4th 

AVON LONE 
leUTH MUMVRO, N.V. ttnt 

/umm PAMH.Y • OPEN ALL VIAR 
MUMMtrM.TJL<IIOMMni 

ENJ9V I OKIOMI MMU Mwr 
OELUXt RMS • TV • INDOOR P04L 
SAUNA • OANCINS * ENTERTAIN. 
MINT • CONNCCTEO tUILOINM 

blETARV LAtfS 
CALL FOR LOW 4R0UP 

Muffs Sow tot Ainta 
Oromw d CM«Mt< 

RAYIS 

TO HELP YOU PASS 
GET THE ARCO STUDY BO5K 

Bocncs PRIOK 
A e c w m U n t Audi tor M 
A t e i n l s t r a t i T e AMis tea t Of f i ce r I . * 
i H i M i r Appraiser (Real Es ta te) M 

hUmrmer 

Airto M e e h a n i e M 
B c d a n i i i c Of f i ce Worker 6 . t 
B c v e n c e Cont ro l Inves t . 4.9 
Boahkeeper Aecomit Clerk M 
BtUgK a n d T n n n e l OfVicer S.« 
B a i l t f i « Co t tod lan . ^ . M 
Wm Maln ta fawr .S.I 
BNB O p e r a t o r S.I 
C a p t a t a f i r e Dept . M 
C a p U i a PJ>. M 
C U U e r M 
C M E i u l n e e r M 
CHf l Service Ar i th . a n d VocabuUry M 
C h « Scnrlee H a a d b o f * t . l 
C M N.Y. City 4.1 
C e m p l e t e Guide t o C .8. Jobs t . l 
OMipNicr P r e t r a m m c r C.< 
CmmaL SopY. a n d I n i p e c 5.< 
O M m e t i n Of f leer M 
Cawt O f n e c r M 
G c a e r a l E n t r a n c e Scries 4.1 
Gcneffal T e r t P r a c t . f o r M 17.S. Jobs B.I 
U . n r e Dep t . 
U . PMice Dept . W 
K t o c M d a i ^ M 
Elee i i i ea l Engineer 8.1 

FJ>. 
S.I 

I P U « l e OMIcer ! . M 
Notosy Pnbl le 4.1 
N m e (Prac t ica l a n d PobUc HeaHh) M 
P A C T P r e * Adra Oareer E x a m M 
PUFCFAR E n f o r c e m e n t Acent 4.1 
r s l l e e Admin is t ra t ive Aide 5.< 
oumhm 

HJB. Dip loma Teste 8.1 
• A E n t r a n c e E x a m i n a t i o n s f. ^ .4.1 
Hamestndj r Course for C.S. P . 6 . 4 
H m r t o c e t a job Overseas lA 
HaiVi ta l A t t e n d a n t 4.( 
HoMimr Assis tant 5.( 
Invcs t iga to r - Inspec to r 5.( 
Labo ra to ry Aide 8.( 
L ib ra r i an M 
Machin i s te «.l 
M a i n t e n a n c e M a n 5.( 
M a i n t a i n e r Helper A a n d C 4.1 
M a n * Admin Qniszer t . t 
Mecl ianical Enc ineer 8.1 
Motor Vehicle License Examine r 5.( 
Nota ry PobUc ^ . 8 . 1 
PoUce Off ice r s (PoUce Dept . Tra inee) W . 9 1 
P l ayc imind Director — Recrea t ion Leader 8.1 
P o s t m a s t e r 5.( 
Pos t O f f i c e Clerk Car r ie r 8.( 
Pos t Of f i ce Motor Vehicle Opera to r 4.1 
Pos ta l P romot iona l Superv i so r -Forenwn 5.1 
Pve i tmtaary Prac t i ce for H.S. Equivalency Diploma Test . . . 4J 
P r i M i p a l C ie rk -S teno s j 
Pr«»batian a n d Paro le Off ice r 8.( 

il T r a i n e e Admin . Aide B.i 
Clerk 4.1 

S a a i t e t i o n M a n 4.1 
Sckool Secre tary 4.1 
S e t i c a a t P.D. .'l.i 
SesOsr Clerical Series P .8.1 
Social Case Worker 8.1 
S t a f f A t t e n d a n t a n d Sr. A t t e n d a n t 4J 
S t a t i o n a r y Enc . a n d F i r e m a n 8J 
S torekeeper S t o c k m a n 8J 
Sapenris ion Course 5J 
T n u n i t P a t r o l m a n s.i 
Vocabulary , Spel l inr a n d G r a m m a r 4J 

CoBtaias Prtvious Qutstions ond Aatwors aad 
O t W SMitobi* Study Mattrfal for Coming ixamt 

LEADER BOOK STORE 
239 Sroadway, 17th F loa r 
•aw Tork . Haw Tork 10007 

Please send me copies of books checked above. 
I enclose check or money onier for S 

Add 50 ceou ior pottage and handliof uaii Sale* Tax. 

N«mo 

Addrass 

CHy _ S t 4 » 4 

• o o m NOT UTUKNABU A m B 10 DAYS 
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The CSEA new membership drive is in full swing and 
now's the time for you to get off your duff and sign 
up non-members. With each new member you bring 
into the CSEA fold, you get five bucks cash! And 
there's .no limit to how many new members (at five 
bucks each!) you can sign up. 

But you've got even more than five oucks riding on 
the CSEA membership drive. The blunt truth is that 
the more public employees who belong to CSEA the 
stronger we all become. The opposition doesn't want 
to see us united because they know that our strength 
is in unity. With all of us on the same side we all 
will get the fair shake we deserve. 

It's up to each one of us in CSEA to strongly impress 
every non-memt)er that our fight is also the fight of 
every public employee in New York. And that if we 
don't work together—as equal and participating 
members—our future goals will be harder to reach. 

So. if you're a memt)er in good standing, get going 
and sign up your fellow workers who are non-memk>ers 
in CSEA. See your Chapter or Unit president for 
special sign-up cards which have all the necessary 
information. The five-dollar cash award is yours with 
each new memt>er you sign up but more importantly, 
with every new memt>er in CSEA, you are helping to 
insure the future. For all of us. 

STRENGTH IN UNITY 
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(Continued from Pase 16) 
amount to as much as an addi-
tional third of a public employ-
ee's pay. In the last ten years 
public employers have sometimes 
been willing to grant substantial 
increases in fringe benefits as 
an alternative to wages, evident-
ly because the costs were not 
Immediate and could be deferred 
over a long time. Now, some pub-
lic employers say they have pen-
sion costs impossible to support 
or health plan premiums that 
have spiralled beyond what could 
have been imagined in the 1960's. 
As a result, they are now much 
more conscious of the long term 
expenditures Involved in fringe 
benefits they agree to today and 
they are more inclined to cost 
them out on an actuarial basis. 

Here there is a possible com-
mon interest between the em-
ployer and employees. When 
both do some mutual fact-find-
Ing, that is sit down and agree 
on dollar figures for the various 
benefits under discussion, it is 
often possible to have a more 
flexible give-and-tab:e between 
straiglit money issues and bene-
fit issues. The poadbiUties for 
compromises are greater because 
the range of options is expanded. 
There are also advantages for 
the employee representatives In 
helping to determine what the 
membership wants in the new 
agreement; if the various bene-
fits costs are known, and the 
possible trade offs with direct 
wages, the union is in a better 

In general the goal of a fact-
finders report is not to achieve 
scientific objectivity but to try 
to map out a common groimd 
where settlement may be possi-
ble. But fact-finders do take Into 
account certain objective cri-
teria in reaching their conclu-
sions, 

An Important criterion is com-
parability between the munici-
pality in dispute and surround-
ing communities. Each side nor-
mally will try to persuade the 
fact-finder that the wage and 
benefit package fits the pattern 
of other communities. In most 
cases, each side can present good 
evidence for Its position since 
the surrounding communities 
themselves will vary. It Is up to 
the fact-finder to decide which 
communities make the relevant 
comparisons. The highest pay-
ing? The lowest paying? Should 
one compare all communities in 
the same geographical area? AH 
communities of the same size in 
the state? Moreover, it is sc«ne-
times unclear which occupational 
categories in the other commu-
nities are equivalent. 

Anoth^ Important criterion Is 
the municipality's ability to pay. 
Here the questions are even more 
complicated. How does one de-
cide what a reasonable tax bur-
den is or what share of tax 
revenues should be devoted to 
labor costs? Does the fact-finder 
take into account whether the 
city Is declining in population or 
losing industry? How does one 

. . Perhaps by pointing out the difficulty of the 
questions—and these are but a few of them—i can 
convince you that it is far better in the long run to 
do your own bargaining and to reach agreements 
wherever possible without the help of a neutral. . 

position to choose among the 
alternatives. It might prefer a 
major medical plan to a new 
dental plan, for example. Know-
ing the relative cost of each 
in dollars can make it easier to 
set priorities. 

FACT-FINDING FACTORS 
Let us assume for a moment, 

that a union has been bargain-
ing with a public employer and 
that an impasse had been 
reached. The general practice 
nowadays is for PERB to appoint 
a fact-finder with authority to 
mediate. If mediation falls and 
a fact-finding hearing is held, 
it is important to understand 
how the fact-finder will view the 
demands that are being put on 
the table, for this too has been 
conditioned by the current fis-
cal situation. 

evaluate the employer's estimate 
of revenues? How does the fact-
finder determine If the munici-
pality is really unable to pay 
or merely unwilling to pay? 

None of these questions is 
easy, but the union as well as 
the public employer should be 
prepared to address them if they 
wish to take their dispute to 
fact-finding. Perhaps by point-
ing out the difficulty of the ques-
tions — and these are but a few 
of them — I can convince you 
that it is far better In the long 
run to do your own bargaining 
and to reach agreements where-
ever possible without the help 
of a neutraL 

In other words. I would be 
glad to see some of you again 
In negotiating sessions, but 
please — only as a last resort. 

CSEA vice-prcsident irrine FbuMnbmam ngcs increased loeal sovemment participation in statewide 
CSEA affairs as he addresses C^tnd Resim Onmiy Wotfcahop. Seated, from left, are Woricshop offi-
cers: secretary Leona Awd. «f Onwidaca. Laeal 834; chairman Francis Miller, of Oswego Local 838, and 
vice-chairman Peter Gricco, af JtfrersM Lacal 823. 

Central Region V Meeting 
(0>ntiniied from Pace 8) 

vestigating job barriers thrown 
in the way of members seddng 
to better themselves—su(±i as re-
quired degrees, etc^ "which really 
have very little to do with how 
well a person performs a Job," 
she added. 

Ms. Gray is CSEA affirmative 
action committee chairman. 

"You all have the opportunity 
to give me input. So give me 
some examples of these job liar-
riers and we l l investtgate." slie 
said. She also reminded members 
that tuition assistance is avail-
able to members through the 
Education Committee. 

At the State Woitehop meet-
ing, Dale Dusharm. of SONY at 
Oswego Local 611. took over as 
chairman from James Mooce. of 
Utlca Psychiatric Central Local 
425. Mr. Moore was thanked for 
his efforts in making the State 
Workshop a valuable and edu-
cational forum. 

Eleanor Percy, temporary pres-
ident of CSEA's first judicial 
chapter, convened a meeting of 
court employees. Ethel Ross, 

Judicial representative to the 
CSEA Board, was present to 
answer questions and remind-
ed members that reclassification 
of job titles is ahead. After the 
results of the statewide survey 
are tabulated, union representa-
tives will be able to react to 
them and they will be modified 
and approved only after hear-
ings. she said. 

"I d o n t think wel l face a 
membership problem." she said, 
"because we've had substantial 
legal successes in the past." 

The Region's executive com-
mittee. headed by Mr. Dusharm. 
is planning an August seminar 
on communications and griev-
ance procedures. It is the com-
mittee's intent to bring bade 
communications ^leciaUst Agnes 
Doody, Mr. Dusharm said, be-
cause she was such a success in 
a .seminar last year. 

Membenhip committee chair-
man "Tiny" Wallace, of Oswego 
Local 838. resigned his position 
and recommended that the re-
sponsibilities of membership re-
vert to the first vice-president 

and that the Region be broken 
down into districts with mem-
bership chairmen appointed. The 
motion was approved. 

The retirees committee urged 
that members support passage 
of a bill now in the State Sen-
ate guaranteeing survivor bene-
fits for members. Retiree John 
Tanzi, of Auburn, told members 
to look ahead and remember that 
someday they, too, would be 
retiring. He exhorted them to 
work a cost-of-living adjust-
ment into their pension plans. 

Tlie next regional meeting will 
be in June 10-12 in Cortland, 
according to' Pat Crandall, pro-
gram committee chairman. 

A $300 honorarium was ap-
proved for Helene Callahan, re-
gional treasurer, for her labors. 
She is not seeking re-election 
after serving five terms as the 
Region's top financial officer. 

Before adjourning, delegates at 
the general meeting also cited 
Lou Simderhaft, regional execu-
tive vice-president for work in 
CSEA over the years. Mr. Sund-
erhaft is not seeking re-election. 

Central Region V executive vice-president Louie Sunderliaft, of 
Oneida Locul 833, is nut beeking re-election, so he can relax as he 
talks with candidates: Audrey Snyder, of Ilutciiings PI/ Local 435; 
Jean Treacy, Fort Schuyler Local 014 of Utica, and CSEA treasurer 
Jack Gallagher, of Syracuse Uivbion, Authorities, Local 055. 

At meeting of State University laeal preaMents. these four IcaderK are shown conferring on problenis 
faced by members on tiicir fnmtrmm'i. Vtmm left are Mary Lauxon, of SUC at Potsdam Local 613; Nellie 
ILindy, of SUC at OneanU Local €35: Kleaaar KarehaUi, af Binghamton Local 042, and LoretU RodweU, 
of SUC Ag and Tech at Cantaa Uteal 683. 



Call For More Pressure 
On Auto Insurance Costs 

cn 

CSEA HELPS SPONSOR CAREER DAY IN NASSAU 
The CSvfl Serviee Employees Aasn. was one of several sponsors of Nassau Conntjr Career Day. Several 
stadents had opportunity to observe work of Sherlfrs Department. From left are: Peter Croce, Boslyn 
fflch School senior. Career Day Commissioner of Correction; Irving Flanmenbanm, president of Lonx 
Island Recion of the CSEA; Nina Schwarts, Freeport Hiffh School, Career Day under sheriff; Doris 
Kasaer. president Nassau County Medical Center unit of CSEA; Ronald Wilcox. Massapequa Hi^h 
School senior. Career Day sheriff; Nicholas Abbatiello, second vice-president, CSEA Region I; Kenneth 
Cadieu. board member. Naana Local of the CSEA; Deputy Sheriff Stephen Zwerlinc, and Sheriff 
mnrf t^ p. Soiiufc. 

Soc. Services Dept. 

Mamnment Posts Opmi 
ALBANY—Senior a n d a s -

soc ia te soc ia l services m a n -
a g e m e n t spec ia l i s t Job h o p e -
fu l s w h o ho ld bachelOT's d e -
grees have until July 5 to file 
for the $13,404 to $20,121 a 
year (venings in the New Toric 
City. Albany and Rochester of-
fices of the state Social Services 

D Q ) a r t m a i t . 

The State CivU Service De-
partment says there will be no 
written exam for the Jobs. Can-
didates will be rated on training 
and experience. 

Senior specialist hopefuls must 
have three years' management 
analysis experience and associate 

Rehire 13 Rangers 
In Suffolk County 

RIVERHEAD—Suffo lk County las t week rehired 13 park 
rangers la id o f f las t March. 

T h e rehir ing c a m e a f t e r public c o m p l a i n t s of increased 
rowdyism i n S u f f o l k parks s ince t h e spr ing layof f s . A griev-
vance filed by the Civil Service 
Employees Assn. followed, with 
behind-the-scenes contacts be-
tween CSEA leaders and Suffolk 
County polittctana. 

At its Ifay 24 meeting at Riv-
erhead. the Suffolk County Leg-
islature approved a resolution 
appointing 10 new deputy sher-
iffs and three parte n x m t n 
from the park rangers that had 
been let go. The action came 
after Suffolk County Executive 
JoAm y . N. S3(dn signed a cer-
tificate of necessity for the re-
hire process. 

' ^ e are pleased that the Leg-
islature acted to restore some of 
the rangers," said James Cocbln. 
Local 852 president, '̂ MW we 
hope the county will live up to 

its agreement on bona fide Job 
offers for the other men who 
were laid off." 

In March, as part of a budget 
cut program, the Legislature cut 
funding for many county pro-
grams including park rangers 
which were reduced from 65 to 
25. But as part of the Suffolk 
County—CSEA contract, all lald-
off employees were to receive 
a "bona fide" Job offer for em-
ployment at a commensurate Job 
within county government. The 
CSEA claims that many em-
ployees did not receive Job of-
fers for employment that were 
equal to their previous Jobs and 
filed a grievance with the coim-
ty that is in arbitration. 

specialist candidates, four years' 
experience, one year as a sup-
ervisor. Candidates who earn 
high ratings in the training and 
experience test must also take 
an oral test in Albany. The oral 
test is designed to evaluate a 
candidate's ability to make sound 
Judgments, present clear ideas 
and establish satisfactory rela-
tionships. 

Applications are available at 
the Civil Service Department, 2 
World Trade Center, New York 
City from 10 a.m. to 3 p.m. 
weekdays or at state Employment 
Service local offices. Mail re-
quests should go to the depart-
ment's Albany offices. Mail re-
quests must contain a stamped 
self-addressed envelope, say Civil 
Service Department officials. 

The salary range for senior 
specialist is from $13,404 to 
$15,571. Associate specialists earn 
from $17,429 to 20,121. Those 
appointed to posts in New York 
City and the Rochester area will 
be paid an additional $200 a year 
because of higher costs of living 
in those areas. 

(Continued from Page 11) 
panles immediately submitted re-
quests to the Insurance Depart-
ment for approval of stmilar i n - ' 
creases. This came after the Leg-
islature reimposed the prior-ap-
proval requirement. 

Mr. Flaumenbaum and Mr. Ab-
batiello said It was the public 
outcry and the 9X>tllght of pub-
lic attention on the situation that 
caused the companies to back off. 

"If we consumers stand by and 
do not protest, they will rip us 
off," Mr. Flaumenbamn asserted. 

Madison Seeks 
Social Workers 

WAMPSVILLE — M a d i s o n 
County Civil Service Commis-
sion is looking for two persons 
with master's degrees in social 
work to fiU $10,948 to $14,550 
social worker posts with the 
county Mental Health Depart-
ment. 

Job candidates must file ap-
pUcations by Jxme 21. There is 
no written qualifying exam but 
job seekers will be evaluated on 
training and experience. 

Full Employment 
Is Th« Key 

To Prosperity. 
Buy U.S. Made Products! 

Soc. Worker Test 
Sked For Sept. 8 

The next licensing examina-
tion for those interested in be-
coming certified social workers 
wUl be held Sept. 8, the 
state Education Department an-
noimced. 

Completed applications includ-
ing transcripts from professional 
schools must be on file with the 
Social Work Unit, Division of 
Professional Licensing Services. 
State Education Department, 99 
Washington Ave., Albany 12230 
by July 8. 

Candidates must hold a mast-
er's degree in social work. 

The exam sites will be in Buf-
falo, Syracuse. Albany and New 
York City. 

Court Bargaining Unit Bill 
Is Pending In Legislature 

Incredible! 
That's the word we hear most 
often to describe the beautiful 
natural wonder of Ausable 
Chasm in the Lake Champlain 
Region of the Adirondaciu. 
You can abo use it to describe our waldng tour, 
boat ride, gift shop. cafetOTia, country store, 
pottoy shop, antique auto museum, i^ass blowing 
display, leather shop and our KOA Kampground. 

O n U . S . Kuuic 9 . Exit 34 oC Adirondack Nortiiway ( 1 ^ ) 
Write: Au&abk C h a s m Co. , A u s a b b C h a s m . Box 99 

New Yoik 12911. (amup rate* auaUabk) 

ALBANY—A bill to authorize 
the Public Employment Rela-
tions Board (PERB) to alter ex-
isting negotiating units for 9,500 
court employees throughout the 
State—a power it now has over 
other state employees—is one 
of 32 bills proposed by the Of-
fice of Court Administration 
(OCA) this year. 

Eight other bills proposed by 
OCA at the current session have 
been signed into law or are 

awaiting action by the governor. 
The proposed court-employ-

ment measure would amend a 
nine-month>old provision of the 
Judiciary Law that requires OCA 
to negotiate contracts with more 
than 130 different negotiating 
units, unless the union them-
selves choose to merge. These 
units negotiated with each coun-
ty and city before the Unified 
Court Budget Act of 1976 trans-
ferred all local court employees 
to the State payroll on April 1. 

REAL LOG HOMES 
Model Log Home 

Open Daily 
in Lake Placid 
Over SO homes iwld 

Sand kx truti uochoi*. or ancius* t JCX> 
tor co(n|)l«tu c«lak>g ot nuxM ptww mvl co«l» 

^eo^fdofi 
Realtors 

Builders-Appraisers 
159 Main St. 

Box (D) 
Lake Placid, NY 12946 

Tel: 518-523-2488 

"If we sUck together and fight 
under the banner of CSEA. they 
will have to listen to UB." 

WHERE TO APPLY 
FOR PUBLIC JOBS 
NEW YORK CITY — Persons 

seeking jobs with the City 
should file at the Department of 
Personnel. 49 Thomas St., New 
York 10013, open weekdays be-
tween 9 a.m. and 4 pjn. Special 
hours for Thursdays are S:30 
a.m. to 4 p.m. 

Those requesting applications 
by mail must include a stamped, 
self-addressed envelope, to be 
received by the Department at 
least five days before the dead-
line. Annoimcements are avail-
able only during the filing period. 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St.); BMT ( a t y 
Hall): Lexington IRT (Brooklyn 
Bridge). For information on 
titles, call 566-8700. 

Several City agencies do their 
own recruiting and hiring. They 
Include: Board of Education 
(teachers only). 65 Court St.. 
Brooklyn 11201, phone: 596-
8060. 

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are 
filled through the Personnel De-
partmeint directly. 

STATE — Regional offices of 
the State Department of Civil 
Service are located at the World 
Trade Center. Tower 2 55th 
floor. New York 10048 (phone 
488-4248: 10 a.m.-Spjr..); State 
Building Campus. Albany 12239; 
Suite 750, 1 W. Oenesee St., 
Buffalo 14202: 9 a.m.-4 p.m. Ap-
plicants may obtain announce-
ments by writing (the Albany of-
fice only) or by applying In per-
son at any of the three. 

Various State Employment 
Service offices can provide ap-
plications in person, but not by 
mail. 

For positions with the Unified 
Court System throughout New 
York State, applicants should 
contact the Staffing Services 
Unit. Room 1209, Office of Court 
Admin., 270 Broadway. N.Y., 
phone 488-4141. 

FEDERAL — The UJ3. ClvU 
Service Commission, New York 
Region, runs a Job Information 
Center at 26 Federal Plaza, New 
York 10007. Its h o o n are i:S« 
a.m. to 5 pjn., weekdays only. 
Telephone 264-0422. 

Federal entrants living upstate 
(North of Dutchess County) 
should contact the Syracuse Area 
Office. 301 Erie Blvd. West. 
Syracuse 13202. Toll-free calls 
may be made to (800) 522-7407. 
Federal titles have no deadline 
unless otherwise indicated. 
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Special State Rate* 
$16.00 Single 
$23.00 Twin 

U U WESTERN AVENUE 
ALBANY. NEW YORK 

Tel. (518) 438-3594 

A L B A N Y 
B R A N C H O F F I C E 
FOR INFORMATION regarding advertise-
ment. please write or call: 

JOSiPH T. I I U I W 
303 SO. MANNING ILVD. 
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^ Arbitrator Reveals Bridge To Better Contract 
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The foUowins remarks on 
barfaininf trends in the 
public sector were delivered 
by Tia Schneider Denenberg, 
an arbitrator, at the recent 
Southern Region County 
Worlcshop of the Civil Ser-
vice Employees Assn. The 
speech is prtoted here so that 
Ms. Denenberir's snsgestions 
for improving contract nego-
tiations may benefit a larger 
audience. 

Jmt about this time last year 
a large part of the municipal 
workforce of San Francisco — 
mechanics, electricians, garden-
ers and others—went out on 
strike. They thought they had a 
good reason: Their salaries had 
just been cut by as much as 25 
percent. And they thought they 
could win because they were 
Joined in sympathy by the 
people who drove the buses and 
cable cars that went up and down 
the city's famous hills. 

But something odd happened. 
Although the buses and cable 
cars stopped running, and many 
other municipal services, from 
the symphony to the city zoo 
were closed, most San Francis-
cans didn't seem to care, at least 
not enough to create any pres-
sure for an end to the strike. 
(Only the animals at the zoo 
seemed a little imhappy: with 
no visitors tossing them junk 
food, the elephants were losing 
weight.) There was no support 
even from white collar mimicipal 
unions, and a call for a general 
strike fell on deaf ears. 

The strikers held out for 39 
days, during which time some of 
them lost $1,500 in salary. Fin-
ally, they went back to work on 
less than satisfying terms: They 
agreed to submit the issue to a 
fact-finding board that was 
clearly stacked in favor of the 
city — with predictable results. 
The salary cuts were upheld. 

That disastrous experience was 
sobering not only to the San 
Francisco unions but to public 
employee unions everywhere. 
San Francisco had been known 
as a "union town," its city char-
ter mandated that public em-
ployees be kept at parity with 
the private sector. By the time 
the strike ended, the employees 
only narrowly avoided having 
the charter amended to require 
further cuts in salary. Wliat had 
happened? The fiscal crisis had 
arrived on the west coast. The 
taxpayers had just received a 
large increase in their bills, they 
had visions of New York City-
style banlcruptcy, and they were 
in full revolt. Like the battle at 
Lexington and Concord, the 
strike and its outcome was a 
kind of "shot heard round the 
world." 

. . The stark foci is 
thai the climate of public 
opinion has turned very 
definitely against public 
employees in collective 
bargaining, . .*' 

I am sure that you all have 
heard similar reverberations. The 
stark fact is that the climate of 
public opinion has turned very 
definitely against public em-
ployees in collective bargaining. 

For the last two decades gov-
ernment at all levels has been 

the country's fastest growing In-
dustry, in terms of niunbers of 
employees. Federal, state, and 
l o c a l government employee 
unions have grown in member-
ship and strength, collective bar-
gaining rights have been extend-
ed and wages and benefits have 
been raised from well below pri-
vate-sector levels. That era of 
well-being seems to have ended, 
temporarily at least, with the 
onset of the recent recession and 
the decline in local government 
revenues — exaggerated by the 
spactre of New York City. 

PRODUCTIVITT BARGAINING 
One result of the current situa-

tion is that some employees and 
employers have begim to adopt 
more of a problem-solving ap-
proach to what in the end Is a 
common problem of improving 
the operations of government. 
The Director of Conciliation of 
New York State's Public Employ-
ment Relations Board, Harold 
Newman, has put it bluntly: "We 
simply must strike to change at-
titudes in public sector bargain-
ing from 'the issues between us' 
to 'the problems we have.' People 

. . *zero increase has become a slogan as popular as 
*no taxation without representation.^ For the first 
time in the relatively short history of public emyloyee 
collective bargaining, the employers have been try-
ing to take back some of what they had already 
given. 99 

in practice it is difficult to iden-
tify the "product" that govern-
ment produces, let alone try to 
measure it. As one student of 
the problem has asked: "How is 
a hospital's productivity to be 
assessed? By counting the num-
ber of patients examined. Sup-
pose they do not get good care. 
Or how do you measure the e f -
fectiveness of a policeman inter-
viewing a person whose apart-
ment has been robbed?" 

A cartoonist recently drew a 
picture of what he thought the 
high-productivity municipal ve-
hicle might look like. It was a 
rather long truck with a trash 
hopper at the rear, and hook-
and-ladder in the middle and 
at the front a police car piish-
ing a snow plow. 

Some more realistic but al-
most as ingenious solutions 
have been tried. The drivers of 

The revenue famine seems to 
have become more or less perm-
anent in many of the obsolescent 
cities, big and small in the 
Northeast, where the flight of 
private industry to the Sunbelt 
and elsewhere has shriveled the 
tax base. Many cities, including 
some here in the Mid-Hudson 
Valley, are at or near their con-
stitutional taxing limit. So the 
mayors and other officials have 
naturally turned a cold eye to 
the largest single discretionary 
item in their budgets, labor costs, 
and they have become much 
harder bargainers. They have 
found, as the San Francisco case 
illustrates, that they have quite 
a lot of public support; so "zero 
increase" has become a slogan 
as popular as "no taxation with-
out representation." For the first 
time in the relatively short his-
tory of public employee collec-
tive bargaining, the employers 
have been trying to take back 
some of what they had already 
given. The situation was aptly 
summarized by the head of a 
public employee union in a New 
York Times interview not long 
ago: He said, "The business of 
sitting at the bargaining table 
and saying that we'll cut off the 
water if you don't come through, 
that day is gone." 

The unions of course have 
been fighting back as best they 
can. They have pointed out that 
the same economic conditions 
that depleted city revenues also 
tended to push up the cost of 
living. And they have argued that 
it is imfair to expect a munici-
pality's employees to subsidize 
government operations by endur-
ing cuts or years without a raise 
when, for example, the city's 
contractors and suppliers are not 
making similar sacrifices. The 
unions also contend that they 
have already lost one of the 
principal benefits of pubUc ser-
vice jobs, security. 

Nevertheless, the fact is that 
the collective bargaining in the 
public sector has been hard and 
it may be getUng even harder. 

Given those circumstances, 
what can be done? Obviously, 
each of you is more familiar 
with his own situation than I 
am, but perhaps I can offer a 
few general observations about 
what has made collective bar-
gaining somewhat more fruitful 
for some public sector parties. I 
speak, of course, from the point 
of view of a neutral who is com-
mitted to make bargaining by 
the parties themselves as effec-
tive a£ possible. 

who enjoy adversary roles at the 
bargaining table for the sake of 
being adversary are not under-
standing the current public sec-
tor climate . . . that requires they 
cooperate to improve both the 
image and substance of govern-
mental administration." (Cloudy 
Crystal Ball, 4/76). 

Mr. Newman's caution implies 
that one of the things tiiat might 
become more important on the 
bargaining agenda is govern-
mental efficiency or productiv-
ity. In New York City, which is 
perhaps the most extreme case, 
the fiscal plan called for a virt-
ual wage freeze at 1975-76 levels 
for about three years. Neverthe-
less, the city and municipal 
unions reached an agreement in 
principle that cost of living in-
creases could be granted in re-
turn for offsetting increases in 
productivity by employees. 

This principle is apparently 
being taken up elsewhere because 
it protects workers against in-
flation at the same time that it 
enables taxpayers to believe that 
they are getting more for their 
money. Applying the principle is 
another matter, however, because 

. . productivity need 
not necessarily mean 
working harder; it may 
only mean working more 
intelUgently, . 

Thomas Luposello, left. Civil Service Employees Assn. Southern 
Region field supervisor, and John Mauro, regional first vice-president, 
congratulate guest speaker Tia Schneider Denenberg, an arbitrator, 
after her remarks about bargaining trends in the public sector, de-
livered at the recent regional county worlishop. Further coverage 
of that event will appear in a future issue of the "Leader." 

the tow trucks in N.Y. City's in-
famous program of towing away 
illegally parked cars have agreed 
to raise their output from five 
cars towed daily to seven cars. 
This may be bad news for those 
of you who are planning to 
leave your car in a no-parking 
zone, but it does demonstrate 
how productivity problems can 
be approached at the bargaining 
table. 

And there is no resMm in 
principk why the beneflti of 
more effective ways of working 
could not be shared by both ddes. 
One apiMToach that has been tried 
in a few places to labor-manage-
ment conunlttees to suggest Ideas 
for getting the Job done In the 
best way possiMe, "best" from 
the point of view of both man-
agers and workers. 

NON-MONETARY 
ADJUSTMENTS 

Another broad approach to 
bargaining in a tight fiscal at-
mosphere has been to emphasize 
non-economic issues which may 
nevertheless be of vital concern 
to union members. 

Unions may sedc to improve 
the quality of their grievance 
procedures. For example, the em-
ployees might try to get their 
employer to agree to a final 
step of binding arbitration if the 
procedure did not already con-
tain one. 

. . another broad ap-
proach to bargaining in a 
tight fiscal atmosphere 
has been to emphasize 
non • economic issues 
which may nevertheless 
be of vital conern to 
union members. . 

Unions may also seek to ad-
just the steps on salary scales 
that members have considered 
inequitable, without significant-
ly increasihg the overall cost, 
because they feel that the pres-
ent scale is out of balance. Or 
they might wish to discuss with 
the employer the distribution of 
overtime hours among the em-
ployees without necessarily ask-
ing for an increase In the total 
amount of overtime paid. 

They may also decide to dis-
cuss the so-called "quality of 
work" issues, the seemingly 
minor aspects of the working en-
vironment that can nevertheless 
get under one's skin. 

For instance, employees might 
want to discuss a flexitime ar-
rangement. under which work-
ers are given some freedom to 
choose their starting and finish-
ing times to suit their individual 
needs. Or they might wish to 
talk about providing parking 
spaces for employees' ears. Even 

. . In the last ten years public employers have 
sometimes been willing to grant substantial increases 
in fringe benefits as an alterative to wages, evidently 
because the costs were not immediate and could be 
deferred over a long time, , ** 

I realize there are all sorts of 
problems involved in productivity 
bargaining. The managers' idea 
of productivity might be firing 
so-called "inefficient" workers, 
and the workers' idea might be 
firing a so-called "inefficient" 
manager. In general, though pro-
ductivity need not necessarily 
mean working harder; it may 
only mean working more intelli-
gently. 

the quality of the coffee avail-
able during the breaks may be 
worth talking about. 

FRINGE BENEFITS 
Another area where there has 

been innovative bargaining of 
late has been fringe benefits. 
The term "fringe" Is hardly an 
adequate description since such 
items as pension, health and life 
insurance. can sometimes 

(Continued on Fage 14) 


