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CAREY LEADERSHIP 
SOUGHT TO INSURE 
STATE OSHA POWER 

ALBANY —The Civil Service Employees Assn. has ap-
pealed to Gov. Hugh L. Carey to lead a bipartisan effort to 
bring about legislation enabling the State to enforce Federal 
Occupational Safety and Health Act (OSHA) standards in 
New York State. 

Protective work clothing was distributed recently to state operational employees under the terms of 
the clothing allowance provision of the present Civil Service Employees Assn. contract with the 
state. Above, Charles, Schampier, left, chairman of the project, distributes nonflammable garments to 
to Walt Sefik, Bob Hagadorn, Anthony Vozey and John Wakewood of the State Office Building Campus 
garage. Office of General Services, Albany. 

Distribute Protective Garb In Albany 
ALBANY — Protective work 

clothes were recently issued 
to more than 1,000 employees 
of the State Operational Ser-
vices Unit, Civil Service Em-
ployees Assn., under the terms 
of the clothing allowance provi-
sion of the present union con-
tract with the State. 

"The initial distribution pro-

tion, CSEA Region 1 chapter and 
chairman of the special DOT 
committee. 

"At the time the conti-act was 
ratified, we knew that $50,000 
was not going to go too far, but 
it's a giant step in the direction 
of ultimately providing work 
clothes for all necessary Opera-
tional employees in future nego-

tiations," Mv. Mclnemey said. 
The protective garments were 

tested according to state stan-
dards and specifications and 
were found to be nonflammable. 

Members of the clothing allow-
ance committee were appointed 
by Theodore C. Wenzl, president 
of CSEA, for the purpose of de-

(Continued on Page 14) 

CSEA president Theodore C. 
Wenzl explained that the Fed-
eral Occupational Safety and 
Health Act does not apply to 
public employees, but does give 
individual states the option to 
enforce standards, "at least as 
effective as Federal standards," 
under plans approved by the U.S. 
Dapartment of Labor, provided 
the states extend the safety 
standards to include public sec-
tor employees as weU as those 
in the private sector. 

Dr. Wenzl, whose union repre-
sents more than 300,000 public 
employees in New York, said the 
state has a great opportunity to 
extend safety protection legisla-
tion to this large block of work-
ers while retaining enforcement 
responsibility for safety and 
health standards within the 
state. 

"The extension of occupational 
safety and health standards to 
public sector employees in the 

vided protective clothing to em-
ployees in fom- job titles: motor 
equipment repairman, mainte-
nance man mechanic, i-oofer-
tinsmith and mason-plasterer. 
The total amount to be expended 
under the $50,000-a-year provi-
sion is $14«,000 with an addition-
al $2,000 reserved to provide 
protective gear to new employees. 

Other job titles in the Opera-
tional Services Unit were sug-
gested for protective garments 
but the funds cun-ently available 
for the project were not suffi-
cient to cover these classifica-
tions dm-ing the 1973-1976 con-
tract E>eriod, according to Timo-
thy J. Mclnerney, president of 
the Department of Transporta-

AMITYVILLE — Long Is-
land Region 1 of the Civil 
Service Employees Assn. won 
three victories in three days 
in representational elections last 
week, including the emphatic 
turnback of the first major raid 
mounted by the United Federa-
tion of Teachers. 

The three-day winning spree 
produced back-to-back victories 
for CSEA in the Hampton Bays 
School District Feb. 4, P^rming-
dale School District Feb. 5 and 
Hicksville School District Feb. 6. 

All the votes were lopsided in 
favor of CSEA. 

The performance was lauded 
by Long Island Region 1 presi-
dent Irving Flaumenbaum, who 
singled out Suffolk Educational 
chapter president Walter Weeks, 
Nassau Educational chapter pres-

Region Six Seeking 
CETA 

(From Leader Correspondent) 
BUFFALO—The threat of the federal government's Com-

prehensive Employment and Training Act (CETA) to civil 
service workers was examined at a recent meeting of tlie 
Civil Service Employees Assn. Western Region 6. 

Delegates to the meeting voted 
overwhelmingly to keep on top of 
the CETA situatioii by mandat-
ing the region's boaixl of direc-
tors to outline passible violations 
in implejnenting the program 
and make iniorniation on CEl'A 
available to all Western Region 
chaptejs. 

"It's going to come back and 
haunt us, and haunt us bad," 
said William McGowan, region 
president. 

"CETA is trying to eliminate 
coiupetition as a necessity to 
holding a job," pointed out Wil-

(Continued on Page 9) 

State of New York is absolutely 
necessary," Dr. Wenzl told Gfov-
emor Carey. The CSEA leader 
noted that safety standards 
should be applied to all workers, 
"both private and public sector, 
as a large number of jobs, and 
their hazards are comparable." 

Aforch 31 Deadline 
Di-. Wenzl, in a letter to the 

Governor, wrote, "CSEA . . . en-
courages you to include in your 
Legislative Program a bill to pro-
vide for New York State enforce-
ment of the Occupational Safety 
and Health Act." Unless legisla-
tion is approved and signed by 

(Continued on Page 16) 

Region 1 Tally: Three Days, Three Wins 
ident Edward Perrott, Region 1 
supervisor Edwin J. Cleary and 
the field staff. 

"We knocked down raiding un-
ions like flies." Mr. Flaumen-
baum chuckled. "CSEA chapters, 
our field men -and our members 

(Continued on Page 16) 

N O T H I N G FOR PUBLICATION — observing terms of 
a joint State-Civil Service Employees Assn. agreement that clamped 
a news bkickout on all details of the ongoing contract reopener talks 
in Albany, CSEA president Theodore Wenzl politely declines to 
answer questions about the talks posed by a newsman. The union 
leader previously pledged that the CSEA «ill insist on wage increases 
for state workers and will not accept l&yoffs as the price. 

Politically Explosive 
Issues Have To Be 
Resolved On Budget 

THE State's fiscal picture 
as painted by Governor 

Carey is bleak. With charac-
teristic dry humor, the Gov-
ernor said that he had not only 
bitten the bullet, but that he had 
also swallowed a grenade. His 
recommendations for an increase 
in the State gasoline tax by ten 
cents a gallon, extension of the 

(Continued on Page 6) 

Gallagher Warns 185 
Chapters Delinquent 
On Finance Reports 

MOHAWK—Annual Financial 
Report forms for chapters and 
units of tihe Civil Sex-vice Em-
ployees Assn. are still outstand-
ing from 185 chaptei-s, accord-
ing to CSEA treasurer Jack 
Gallagher. 

The Association treasurei-
iwlnted out that the deadline for 
submission of Form 6 Supple-
mentary Inforjna-tion was Jan. 1. 

It Is necessary that the foiim 
be filed in order for the chapters 
to receive their annual rebate 
from the statewide organization. 
Checks to these ia5 chapters, 

(Continued on Face 14) 
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Suggestions Pull 
Rewards For 26 
State Employees 

ALBANY—Twenty-s ix State employees received cash 
awards total ing $2,445 in January for money-saving ideas 
submitted to the New York State Employee Suggestion 
Award Program. 

The prograim is administered 
by the State Department ol Civil 
Service. Net first-year savings of 
more than $1 million are ex-
pected to result from the sugges-
tions. The awards, the winners 
and their residences are: 

$1,000 and certificate of meri-
torious service: Rotoert S. Thors-
Ifuid, Altamont, Office of Gen-
eral Services. Mr. Thorsland de-
signed an economical exhaust 
system for new kitchen facilities 
installed at the World Trade Cen-
ter. His system is now in use. 

$400 and certificates of meri-
torious service: shared jointly by 
Walter Olenyk, West Albany, 
and Adrian Lizotte, Amsterdam, 
boih of the Workmen's Compen-
catlon Board, for their alertness 
in uncovering a series of fraadu-
'ent claims. 

$100 — Beatrice Tannenbaum, 
Albany, Department of Taxation 
and Finance; Thomas Trifllettl, 
Albany, Department of Transpor-
tation, and Robert Kerr, Albany, 
shared jointly with Pnank Buck-
man, Amsterdam, Department of 
Environmental Conservation. 

$90 — Adrian Van Bergen, 
Latham, Environmental Conser-
vation. 

$75 — Pamela P. Friedman, 
Oceanside, and Pearl Helt, Bay-
side, both Department of Labor. 

$50 — Barbara Ai Artusa, Hew-' 
lett.i Wprkjcnei^'s J Co|«|)iw«sation 
Board; Ruth Schechter, Brook-
lyn. Department of Motor Ve-
hicles; Ronald M. Daoust, Cox-
sackie, and Juanita M. Fero, 
Waterford, shared jointly with 
Antoinette Mlrablle, Albany, ail 
Environmental Conservation. 

$45 — Gary W. Klrkman, 

Schenectady, Motor Vehicles. 
$35 — Angela DelBalso, Bro<^-

l3m. Workmen's CKMnpensation 
Board. 

$25 — Mary Belawski, Albany; 
Rita M. Johnson, Albany, both 
Division of Criminal Justice Ser-
vices; George Oerber, Yonkers; 
Edna R. Davenport, Albany, both 
Labor; Ethel Luft, Flushing; 
Michael A. D'Angelo, Rochester, 
both Workmen's Compensation 
Board; Robert J. Kaysre, Rich-
field Springs, Department of 
Health; Nicholas Barbera, Troy, 
Transportation, and G e o r g e 
Dutcher, Nassau, Motor Vehicles. 

Cash award winners also re-
ceive certificates of merit; cer-
tificates of merit also were 
awarded to Lillian Silverman, 
Brookljm, Motor Vehicles; Ste-
phen L. Sleurs, Latham, Division 
of State Police; Anthony S. Can-
nata, Manhattan, Transporta-
tion; William S. Barash, Levlt-
town, two awards; Ronald L. 
Moulton, Seneoa Falls, both De-
partment of Parks and Recrea-
tion; Allan Weinblatt, Brooklyn; 
Marie L. LaCourt, Brentwood; 
Ronald Poynte, Hudson, shared 
jointly with Ethel Jeune, Cat-
skill, all Department of Labor; 
Robert E. Rickenberg, Ballston 
Spa; Bryant W. Beaudoin, Cox-
sackie; Mary Belawski, Albany; 
Prank R. Quido, Rensselaer and 
Eva M. Sorell, Ravena, all Divi-
sion of Criminal Justice Services. 

EMPIRE STATE ORIGIN 
George Washington once re-

ferred to New York as the "Seat 
of Emiplre," thus becoming the 
first to refer to New York as 
"The Empire State." 

Stenotype reporter in court 

Train for Success As 
A Stenotype Reporter 

It you're tired of a humdrum, low-pay 
job you owe it to yourself to learn 
about the money-making opportuni-
ties for Stenotypists, S T E N O T Y P E 
A C A D E M Y trains you as a Stenotype 
Reporter—at hearings, conferences, 
in t h e c o u r t s , or as a S t e n o t y p e 
stenographer. You can work full t ime 
or free lance. Classes held daytime, 
2 evenings, or Saturday mornings. 

• Licensed by 
N.Y. State 
Education Dept. 

• Approved for 
Veterans 
training 

• Authorized for 
foreign (non-
immigrant) 
students 

For FREE catalog, call WO 2-0002 
STENOTYPE ACADEMY 

259 Broadway. N.Y. 10007 (Opposite City Hall) 

HELPING HANDS — - A campaiim to aid 10 children left without parents has been launched 
by the Nassau chapter. Civil Service Employees. The children, sons and daugrhters of the late Joseph 
Nadolny, a former chapter member, have vowed to stay together because their mother, who died in 
1966, and father,i who died Jan. 13, would want them to be torether. They range in age from 8 to 21. 
Seated, above, with Robert C. Richter, Nassau Department of Public Works CSEA unit president, is 
Kathy Nadolny, the eldest, who is confined to a wheelchair because of a spinal defect she has suf-
fered from birth. Mr. Richter delivered a check voted by the DPW unit to help the fajnily. Standing, 
from left, are Irving Flaumenl>aum, Nassau chapter president; AHaryann Nadolny; Tony Carvelli, a 
DPW unit board member; Red Santoli, DPW unit vice-president, and Lillian Rosow, DPW unit treasurer. 
The chapter is organizing a drawing ticket fund drive to aid the Nadolnys and drawing books were 
distributed to the 20,000-member chapter last week. 

Levitt Releases 
Report On Funds 

ALBANY—state Comptrol-
ler Arthur Levitt recently 
announced the distribution 
of $71,405,906 for February 
1&75 to 57 social service districts 
in the State. 

These monies represent ap-
proximately 90 percent of the 
Federal and State share of the 
anticipated welfare expenditures 
for February by the localities. 
The Federal share amoimts to 
$50,300,179. 

In addition, the comptroller 
announced the distribution of 
$84,719,956 to the City of New 
York for the period Feb. 1-Peb. 
15. A payment to New York City 
will be made on Feb. 15 for an-
ticipated expenditures for the 
last half of February. Federal 
regulation requires semi-monthly 
payments to New York City. 

STATE BUSINESS 
There are approximately 600,-

000 business films oif aU kinds in 
Neiw York State, aocoirding to the 
New York State Department of 
Commerce. The atate's retail 
stores do about nine percent of 
all retail business in the nation, 
while wholesale trade does about 
17 percent. Selected services ac-
count for 20 percenit of total 
U.S. service receipts. 
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Carey's Aid Sought 
In Keeping Examiner 
Responsibility Intact 

ALBANY—The Civil Service Employees Assn. has ap-
pealed directly to Gtov. Hugh L. Carey to personally intervene 
in halting the planned removal of responsibilities of motor 

09 

NEW EXECUTIVE BOARD The newIy elected executive board of the Nassau County 
Department of Drug and Alcohol Addiction unit of the Civil Service Employees Assn., above, was 
recently installed by Nassau CSEA chapter president Irving Ftaumenbaum. The board members, first 
row, from left, are Ruth Voorhis, vice-president, Mineola; Barbara Backer, secretary; Harriet Brambier, 
treasurer, and Emma Mereday, vice-president. South Shore. Second row: Larry Flynn, vice-president, 
methadone program; Mike Montanion, vice-president, TOPIC House; Ann Colson, president; Rita 
Dombrowski, vice-president, alcohol programs, and Jason Wagner, vice-president. Carle Place. 

Badge Turmoil Erupts A t Bronx PC 
THE BRONX—Members of 

the Bronx Psychiatric Center 
chapter, Civil Service Em-
ployees Assn., may defy an 
order from the hospital admin-
istration that they wear pihoto-
g'raph identiflcabion badges when 
on duty there. 

At a chapter meeting last 
week, the union group took the 
position that the wearing of 
badges is a labor-imanagemenit 
negotiable item and thiat in issu-
ing the order to wear them, the 
Bronx PC head, Hugh Buitz, is 
acting unilaterally and in viola-
tion of the CSEA-hospital con-

tract. The union noted that the 
only mention of badges in the 
contract Is a provision stating 
bhiat the hospital will provide 
them. 

At this E>oint, some Bronx PC 
employees wear the badges but 
others do not. CSEA officials 
have set a Feb. 14 meeting with 
Dr. Butz, ait which time they 
said the Bronx PC chief will be 
told that no employee will wear 
the badges. 

Robert Guild, CiSEA collective 
bargaining specialist, described 
Dr. Butz's order as "arbitrary," 
adding: "Don't wear the badges 

Information for the Calendar may be submitted directly 
to THE LEADER. It should include the date, time, place, 
address and city for the function. 

FEBRUARY 
13—CSEA Board of Directors meeting: CSEA headquarters, 33 Elk 

St., Albany. 
13—Central Islip Psychiatric Center chapter meeting: 8 p.m., Amer-

ican Legion Hall, Elmore St., Central Islip. 
13—Dutchess County Educational Employees chapter general meet-

ing: 7:30 p.m., Millbrook Elementary School, Millbrook. 
13—Tar Bush & Powell Insurance Co. consultant's visit, SUNY at Bing-

hamton: 9 a.m.-4 p.m., Room 413, Administration Building. 
14—Willowbrook DC chapter St. Valentine's Dance: 9 p.m., Shalimar, 

Hylan Blvd., New Dorp, Staten Island. 
15—Western Region 6 special meeting to discuss Occupational Safety 

and Health Act (OSHA): 10 a.m. meeting, noon luncheon with 
legislators endorsed by CSEA; Treadway Inn, Batavia. 

15—New York City Region 2 meeting: 12 noon, Luchow's Restaurant, 
I 10 E. 14th St., Manhattan. 

15—Suffolk County Educational Employees chapter unit officials' 
workshop: 10 a.m.-2 p.m., Island Squire, Jericho Turnpike, Mid-
dle Island. 

19—Oswald D. Heck Developmental Center chapter meeting: 5:30 
p.m., Library, Building One, Balltown at Consaul Roads, 
Schenectady. 

19—Buffalo chapter dinner meeting: 6 p.m., Plaza Suite Restaurant, 
One M&T Plaza. Buffalo. 

19—Statewide nominating committee meeting: I p.m., CSEA head-
quarters. 33 Elk St., Albany. 

20—Albany Region 4 nominating committee meeting; 5:30 p.m., 
Regional office. 10 Colvin Ave., Albany. 

21—22—Statewide Non-Teaching School Employees committee meet-
ings: Feb. 21, 7:30 p.m., Poughkeepsie High School; Feb. 22, 
10:30 a.m.. A-1 Building, White Plains High School. 

21-23—Albany Region 4 ski weekend: Washington Irving Lodge. Tan-
nersville. 

22—Albany Region 4 mini-workshop on discipline problems and union 
challenges: Queensbury Hotel. Glens Palls. 

27—Southern Region 3 meeting: 8 p.m., Holiday Inn. Fishklll. 
28—Statewide nominating committee meeting: 9 a.m., CSEA head-

quarters, 33 Elk St., Albany. 
28—SUNY at Albany chapter executive committee meeting: 5:30 

p.m.. Son's Restaurant. Western Avenue, Albany. 

MARCH 
I—Binghamton chapter dinner-dance: 6 p.m., Fountains Pavilion, 

Binghamton. 

Feb. 14; let's see them try to 
bring you up on charges. Anyone 
wearing a badge on the 14th is 
a scab and against his brothers 
and sisters. Dr. Butz is engaging 
in typically arrogant tactics and 
we intend to fight back." 

The CSEA Region 2 supervi-
sor, George Bispham commented: 
"We are having a meeting with 
Dr. Butz this week and we're 
going to tell him that no one is 
going to wear the identification 
cards. Wearing ID cards is a 
term and condiition of employ-
ment and must be negotiated." 

Touching on present contract 
negotiiations, Mr. Guild told the 
chapter: "We're now negotiating 
and I can assure you that there 
wUl be a salary increase; also, 
our position Is, and will continue 
to be, that we will accept no 
layoffs." 

Officials ait the meeting also 
included William Anderson, the 
chapter president: Ronnie Smith, 
CSEIA Region 2 first vice-presi-
dent; Pat Prasler, Willowbrook 
Developmental Center CSEA 
grievance committee chairman, 
and Randolph V. Jacobs, CSEA 
public relations spedalist. 

vehicle license examiners to 
positions in the State Depart-
ment of Motor Vehicles. 

CSEA president Theodore C. 
Wenzl and Tliomas H. McDon-
oug<h, executive vice-president, 
co-signed a letter to the Gov-
ernor asking him to look into 
the proposed creation of a divi-
sion of vehicle safety in the 
DMV and coincidental removal 
of certain motor vehicle license 
examiner responsibilities. Mr 
McDonough is also heed of the 
CSEA motor vehicle license ex-
aminer committee, which has 
been meeting with Department 
of Motor Vehicle officials for 
some time in an attempt to ward 
off the move. 

The letter follows: 
"This is an urgent, dix-ect ap-

peal for your personal interven-
tion in halting the proposed 
creation of a Ertvision of Vehicle 
Safety in the Department of 
Motor Vehicles pending, at the 
very least, the restoration of re-
sponBibllities of Motor Vehicle 
License Examiners under that 
proposal. 

"In light of your stated inter-
ests in reducing expenditures, 
alone, this situation warrants 
your immediate action. 

"The Civil Service Employee 
Association's Motor Veiilcle Li-
cense Examiner Committee has 
met on several occasions with 
representatives of the Depart-
ment of Motor Vehicles to ex-
press our dismay and concern 
with the title of Vehicle Improve-
ment Evaluators, at a higher 
grade and with resultant in-
creased costs to the State. 

"The eroding of responsibilities 
to create new job titles is hardly 
an economic move on the part 
of the State, especially in view 
of the fact the License Exami-
ners have proven by experience 

create new safety inspection 

over many, many years tliat they 
cover (the proposed creation of the 
new DMV division. We have told 
them, and are telling you per-
sonally now, that tlie approxi-
matelly 200 Motor Vehicle Li-
cense. Examiners are fully quail-
fled, able and willing to retain 
their duties related to inspec-
tions. Under the DMV proposals, 
these Inspection-related duties 

(Continued on Pa«e 14) 

Seek O f f i c e , 
C S E A e r s T o l d 

ALBANY — The chairman 
of the statewide nominating 
committee of the Civil Ser-
vice Employees Assn. de-
clared that "now more tihan ever 
before," members of the union 
should aspire to hold offices at 
the highest levels of the orgta-nl-
zation. 

Nicholas E. PiscarelU Jr., In 
making the comment, noted that 
the deadline for submitting nom-
inations is March 1 and urged 
that prospe<kve candidates file 
applications as soon as possible 
to assure sufficient time for con-
sideration by Ids committee. 
Forms for sutomittlng nomina-
tions may be'obtalned at Any Re-
gional" CSEA'' offit^'tyr at the 
union's headquarters, 33 Elk St., 
Albany. N. Y. 12207. 

At stake in .the coming elec-
tions are the statewide offices of 
president, executive vice-presi-
dent, secretary and treasurer. Al-
so considered statewide posts are 
the numerous seats on the OSEA 
Executive Committee with one or 
more slots for each statie depart-
ment. 
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Caso Rejects Fact-Finders' 
Vlage Hike Recommendation 

MINEOLA—The Nassau chapter, Civil Service Employees Assn., last week brought 
home a fact finder's report recommending that county employees get a 20-30 percent in-
crease in pay over the next two years. 

However, hopes for a settlement of the long contract dispute evaporated as the re-
port was rejected by County Ex-
ecutive Ralph G. Caso. 

Chapter president I r v i n g 
Plaumenbaum immediately an-
nounced the start oi a $10,000 
chapter political action fund to 
be applied If the fact-flndere' 
recommendations are ignored. 

Employees, who had been in-
censed at Mr. Caso'6 offer of a 
4 percent pay inorease, had been 
relieved wihen the faot-flnders 
report came out reoomtnendlng a 
9.5 percent pay Increase this 
year and 9 percent next year 
plus a $1.4 million patyment for 
Increased produotivlty and other 
benefits. The pay increaaes were 
to be In addition to Uvoremen/ts 
of 5 percent for thoee on the 
steps. 

Mr. Plaumenbaiun'8 caU for a 
political action fund produced 
more than $1,000 in oontribu-
tions in the two daye foUowing 
Mr. Case's aotion. 

The CSEA leader ateo called 

on the more than 20,000 chapter 
members to write to their town 
supervisors demanding that they 
override Mr. Caso's recommenda-
tion. The contract settlement, 
under terms of the Taylor Law, 
now must go to a legislative 
hearing before the County Board 
of Supervisors. 

The Board Includes the chleif 
executives of Nassau's three big 
townships, all of whom appear 
to have reached more adequate 
settlements with CBEA than the 
Caso oJFfer. 

Local n e w ^ p e r s rea;x>rted thai 
the OSEA was talking of a 
strike, but Mr. FOauinenbauni 
asserted that he had only told 
reporters that he would be guided 
by "whatever tbe memberBiilp 
wants to do." However, he noted 
that the proceas of seekiiig ackM-
tkmal legal remedies was not ex-
hausted and that Oie mwiev^m 

had a mandatory leg«^ right to 
present their case to the Board 
of Supervisors. 

The Board, under the law, 
must adopt a unilateral contract 
for one year only. Thus, the 
struggle for a new contract 
would be expected to start with-
in a few months and could start 
off in an unfriendly atmosphere. 

Mr. Flaumenbaum, who called 
Mr. Caso's attitude "ridiculous," 
noted that the County Executive 
earlier had approved a 10 per-
cent settlement for the commu-
nity college teachers. 

"Mr. Caso took a posttrion in 
a year in which he doesn't have 
to run, and threw it in the laps 
of the supenrisors," Mr. Flaumen-
baum said. Five of tbe six mem-
bers of the boaid are up for re-
election this faU. 

The Board waa not e]q;>eoted 
(Conttniwd on Page 14) 
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Open Continuous 
State Job Calendar 

Assistant Actuary $10,714 
Assistant Clinical Physician $27,942 
Associate Actuary (Lifej $18,369 
Supervising Actuary (Lite) $26,516 
Principal Actuary (Life) $22,694 
Associate Actuary (Casualty] $18,369 
Supervising Actuary (Casuafty) $26,516 
Senior Actuary (Life) $14,142 
Attorney $14,142 
Assistant Attorney $11,806 
Attorney Trainee $11,164 
Chief Physical Therapist $17,629 
Clinical Physician I $27,942 
Clinical Physician II $31,056 
Compensation Examining Physician I $27,942 
Construction Safety Inspector $10,914 
Dentaf Hygienist $ 8,523 
Dietician $10,714 
Supervising Dietitian $ 12,760 
Electroencephalograph Technician $ 7,616 
Factory Inspector $10,118 
Food Service Worker $ 5,827 
Hearing Reporter $11,337 
Histology Technician $ 8.051 
Hospital Intern Corrections $10,118 
Assistant Hydraulic Engineer $14,142 
Senior Hydraulic Engineer $17,429 
Industrial Foreman $10,714 
Junior Engineer $11,337 
Laboratory Technician $ 8.051 
Public Librarians $10,155 & Up 
Licensed Practical Nurse $ 8.051 
Medical Specialist II $33,704 
Medical Specialist I $27,942 
Mental Hygiene Asst. Therapy Aide $ 7.204 
Mental Hygiene Therapy Aide (TBS) $ 7.616 
Nurses Services Consultant $15,684 
Nurse I $10,118 
Nurse II $11,337 
Nurse II (Psychiatric) $11,337 
Nurse H (Rehabilitation) $11,337 
Occupational Therapist . $11,337 
Senior Occupational Therapist $12,670 
Offset Printing Machine Operator $ 6,450 
Pathologists I $27,942 
Pathologist II (Board Eligible) $33,704 
Pathologist II (Board Certified $35,373 
Pathologist III $38,449 
Pharmacist $12,670 
Senior Pharmacist $14,880 
Physical Therapist $11,337 
Senior Physical Therapist $12,670 
Principal Actuary (Casualty) $22,694 
Psychiatrist I $27,942 
Psychiatrist II )Board Eligible) $33,704 
Psychiatrist III (Board Certified $35,373 
Radiology Technologist ($7.632.$9.004) 
Radiology Technologist (T.B. Service) ($8,079.$8.797) 
Senior Recreation Therapist $11,277 
Senior Recreation Therapist $12,670 
Rehabilitation Counselor $14,142 
Rehabilitation Counselor Trainee $11,983 
Asst. Sanitary Engineer $14,142 
Senior Sanitary Engineer $ 17,429 
Specialists in Education ($l6.358-$22.694) 
Speech & Hearing Therapist $11,337 
Sr. Speech and Hearing Therapist $12,670 
Stationary Engineer $ 9,546 
Senior Stationary Engineer $10,714 
Steam Fireman $ 7.616 
Stenographer-Typist $ varies 
Varitype Operator $ 6.811 
Supervising Veterinarian $14,880 
Vocational Instructor UIV $9,546/$ 12.670 

While your humble servant 
was in the hospital and in 
spinal traction for nine days, 
good guy Jim Hickey, who 
with Jack Mara, is so de-
voted to the creation of a 
Fireman's Burn Center, was 
kind enough to come up with 
a column that was published 
last Tuesday. 

The only good thing which 
comes of being in traction is 
that you have plenty of time to 
think. I used all that time to 
good advantage. My conclusions 
were that I am the luckiest guy 
in the world to be associated 
with the greatest bunch of men 
in the world which happen to 
be in the New York City Fire 
Department. 

To the members of "Can Do" 
Engine Company 201, thanks for 
the nice card and personal mes-
sage. I received it on the very 
morning on which the story 
about 114 Truck hit the street, 
so in a sense, our thoughts sort 
of crossed in a happy way! 

The word certainly gets 
around quickly because the very 
first day, who should walk in, 
but retired Chief Charlie Robin-
son, who is remembered by one 
and all as one of the grandest 
men ever to grace the rolls of 
FDNY. His visit was a great 
morale booster. Bless you Chief. • * • 

"Dear Mr. Thayer: 
I am sorry, but this letter of 

thanks is long overdue. It is in 
regard to the beautiful, fulUpage 
tribute you paid Fireman Harold 
Hoey in your "Fire Flies" of June 
25, 1974. I am his mother. 

"I was hurting so bad at that 
time that I just couldn't bring 
myself to put it on paper. Every-
thing you wrote about him was 
so true. His smile and his love 
for everyone were his outstand-
ing characteristics. 

"The only consolation his dad, 
sisters, brother and I have, is 
that so many thousands of people 
came to know him as we knew 
him . . . a beautiful person, a 
lover of humanity and as you 

State Promotional 
Job Calendar 

Applications Accepted To February 18 
Written Exams March 22 

State Insurance Fund 

Senior Payroll Audit Clerk 
Senior Underwriting Cleric 

Dept. of Mental Hygiene 

Deputy Director for Institution Admn. 

G - 8 
G - 8 

G-31 

35-707 
35-707 

39-031 

Applications Accepted To March 3 
March Oral Exams 

Dept. of Labor 

Employment Service Aide G-12 39-063 

Unemployment Service Aide G-12 39-064 

If you want to know what's happening 
to you 
to your chances of promotion 
to your job 
to your next raise 
and similar matters! 

FOLLOW THE LEADER REGULARLY! 
Here is the newspaper that tells you about what is happen, 

ing in civil service, what is happening to the job you have and 
the job you want. 

Make sure you don't miss a single issue. Enter your sub-
scription now. 

The price is $9.00. That brings you 52 issues of the Civil 
Service Leader filled with the government job news you want. 

You can subscribe on the coupon below: 

CIVIL SERVICE LEADER 
11 WarrM Street 
Ntw York. New York 10007 

I enclose $9.00 (check or money order for a year's subscrip-
tion) to the Civil Service Leader. Please enter the name listed 
below. 

NAME 

said . . . "A Danny Boy." 
"You know, Mr. Thayer, that 

was his favorite Irish song," 
Very sincerely 

Mr, and Mrs. Hoey and family 
Ood Bless. 

• * * 

Dear Mrs. Hoey, 
Thamk you so very much, kind 

and gentle lady. I received your 
letter while I was in the hospital, 
and I was lucky that nobody was 
around, because when I read it, 
I cried and not ashamed to ad-
mit it. Thank you for a warm, 
comforting moment and God 
Bless all of you too! 

Sincerely yours, 
Paul Thayer 

It would seem that the great-
est sin one can commit in this 
Administration, insofar as the 
top two are concerned, is to tell 
the truth. It seems that when 
the announcement about dis-
banding the eight companies was 
made, quite a few people really 
rolled up their sleeves and went 
to work to arouse the citizens to 
the dangers which were hanging 
above their heads. One such man 
was Captain James Cersosimo of 
Engine Company 280, who also 
happens to be the treasurer of 
the UrUformed Fire Officers As-
sociation 

One night, while addressing a 
gathering of about 300 concerned 
citizens in Bi-ooklyn, he noticed 
that among the listeners were 
deputy commissioner Murphy 
and assistant chief Hay. The 
presence of those two gentlemen 
didn't deter Jim from saying 
what needed to be said and so, 
as might be expected, on the 
E>epartment Order dated Decem-
ber 5, and effective December 7. 
Captain James Cersosimo was 
forthwith transferred from his 
company and sent covering in a 
Division. 

Well! Jim, remember the Cap-
tain in Harlem who loved to put 
out fires, and after he called a 
spade a spade, he was sent to 
39 Truck? And do you remember 
July 11 when this writer was 
banned (and continues to be 
banned, in spite of anything you 
may hear or read to the con-
trary) ? . . . It would seem that 
the only thing we can do is just 
keep on telling the truth. When 
I was a kid. my teacher said it 
will make you free . . . let's all 
wait and see! Meanwhile, wel-
come to the club. There are so 
many members now that it isn't 
very exclusive anymore. But, per-
sonally, I wear my membership 
with pride . . . I know you do 
too! 

» * » 

On January 24th at 7 a.m.. 
Engine Company 212 in Brook-
lyn was told by the Brooklyn 
dispatcher to go out and hang 
"out of service" signs on 14 
E.R.S. Boxes in his area. A visit 
to the area would give you the 
horrors. Industry, warehouses, 
chemical plants . . . the whole 
bit! Four circuits were out and 
remained so for about four and 
one-half hours! Chief Harris 
please note. 

• * » 

At 11:30 p.m. on Monday night. 
Ladder 132 and friends rolled to 

(Continued on Pare 12) 
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Senator Levy's Bill 
Seeks Jobless Cash 
For Public Workers 

ALBANY — State Senate Labor Committee Chairman 
Senator Norman J. Levy (R-Nassau) announced he is intro-
ducing legislation providing State Unemployment Insurance 
benefits to all public employees including, but not limited 
txj, police, teachers, and fire-

Blue Cross, Shield Seek To Hike Fees 

fighters. 
"This legislation is particularly 

significant in light of the recent 
announcements of possible fir-
ings, and layoffs in New York 
City and other areas of our State, 
of policemen, firefighters and 
other public workers," explained 
Mr. Levy. 

The Senator said that under a 
new Federal program, known as 
"Special Unemployment Assis-
tance" payments (SUA), munici-
pal workers are covered for a 
maximum of 26 weeks and re-
ceive the same maximum $95 per 
week as our State's present un-
employment insurance benefits, 
with 100 percent Federal funding. 

"The impact of the bill is to 

give public employees an addi-
tional 26 weeks of Unemployment 
Insurance Benefits to bring them 
on a par with other employees 
in our State who are now eligible 
to receive a maximum of 52 
weeks a year of U. L benefits," 
he said. "Police and firemen pro-
vide us with the necessary pro-
tection we need to stay alive. 
The very least we can do is to 
legislatively provide them and 
other public employees with the 
same benefits as other workers 
in our State now receive." 

B U Y 
U. S. 

B O N D S ! 

Open Competitive 
State Job Calendar 
Applications Accepted To March 3 

Training and Experience Only 
Reg iona l Public Hea l th Dentist 

PLANNING A PARTY, 
BANQUET OR FUNCTION 
OF ANY KIND? 

CALL US FOR 
FREE ASSISTANCE 

Well help you locate the correct place 
FREE INFORMATION ABOUT . . . 

RESTAURANTS • HOTELS • CATERING FACILITIES 
FROM 10 TO 1000 CAPACITY 

BUSINESS F U N a i O N S 

DINNER MEETINGS 

MEETING R O O M S 

COCKTAIL PARTIES 

PRESS PARTIES 

SALES P R O M O T I O N S 

W E D D I N G S 

DIRECTORS MEETINGS 

X M A S PARTIES 

FASH ION S H O W S 

RETIREMENT DINNERS 

BOAT RIDES 

«WHEN IT'S WORTH DOING RIGHT 
WE KNOW HOW & WHEREI" 

'C ityphone;^ 
BANQUET AGENCY 

A S E R V I C E O F M A N H A T T A N B L U E B O O K S © 

675-0900 

MANHATTAN — The New 
York State I>epartment of 
Insurance recently conducted 
a public hearing on the ap-
plication by Blue Cross and Blue 
Shield of Greater New York for 
increases in subscription rates 
and improvements in hospital-
related benefits, effective March 
1, for the 45 percent of its sub-
scribers who have community-
rated coverage. 

The i-equested increases aver-
age 22.2 percent for present ben-
efits and 5.6 percent for improve-
ments in benefits for maternity 
care; psychiatric treatment in 
municipal, county and private 
psychiatric hospitals; out-of-hos-
pital coverage of appropriate 
blood products for hemophiliacs; 
and care of infants in approved 
premature nurseries. 

The Plan is also requesting in-
creases in community rates for 
about 657,000 subscribers enrolled 
in its various programs that sup-
plement Medicare, and for some 
4,000 contracts covering those en-
rolled in the Community Health 
Program of Queens-Nassau, Inc , 
which is operated in cooperation 
with Long Island Jewisih-Hillside 
Medical Center. 

LEGAL NOTICE 

$27,942 27 -494 

Applications Accepted To May 5 
Oral Exams During June 

Emp loyee H e a l t h Serv ice Physician II $37,480 27-492 

l o - r w i u o A n • u t u i o a t i o } 

Plan President Edwin R. Wer-
ner called for a "Master Plan for 
Health Resources," and stated 
such a plan will enable govern-
ment, providers of care, third-
party players, and the public to 
develop more efficient use of our 
health care i-esources. Its prime 
objectives should be: 

• To eliminate surplus hos-
pital beds or re<iistribute beds 
where they are clearly needed, 
thus balancing bed availability 
with community need. 

• To eliminate duplicate facili-
ties and programs in hospitals 
in the same locale and restrict 
specialized diagnostic and thera-
peutic programs to an adequate 
number of carefully selected in-
stitutions. 

• To strengthen ambulatoi-y 
care services, particularly where 

the need is most serious, as an 
alternative method of delivering 
health care. 

TOLL-FREE TRAVEL 
Toll-free interstate express-

ways in New York State Include 
the Adirondack Northway (In-
terstate Route 87), extending 
from Albany to the Canadian 
border; the North-South Express-
way (Intersitate Route 81). ex-
tending from the Pennsylvania 
border to Canada, and Interstate 
Route 84. an east-west route 
from the Connecticut border, 
near Brewster in Putnam Coun-
ty. throiugh Newburgh to Port 
Jervis. at the Pennsylvania bord-
er. Major segments of the state's 
newest east-west thoroughfare, 
the Southern Tier Expressway, 
have been completed. 

BROOKLYN 
D E V E L O P M E N T A L 
C E N T E R 

L. B. MC DONALD ASSOCIATES.— 
Substance of Certificate of Limited Part-
nership of L. B. Mc Donaldi Associates, 
duly signed and acknowledged by Landon 
B. Mc Donald for himself as general 
partner and as attorney-io-fact for each 
of the limited partners, pursuant to 
several powers of attorney all dated as 
of January 17. 1975, filed at the prin-
cipal place of business of partnership, 
as filed in New York County Clerk's 
Office January 23, 1975. Name and lo-
cation: L. B. MC DONALD ASSOCI-
ATES, 80 Maiden Lane, New York. New 
York. Business: is to invest andi trade 
for short or long term gain, on margin 
or otherwise, in capital stock, subscrip-
tions, warrants, bonds, notes, debentures, 
and other securities of any corporation 
or entity whatsoever and in rights and 
options relating thereto. Name and resi-
dence of General Partner: Landon B. 
McDonald, 99 Park Place, Irvington, 
New Jersey. Name, residence of each 
Limited Partner, his contribution in 
cash and/or agreed value of marketable 
securities: Tom Breslauer, 720 Avenue 
B, Stroudsburg, Pennsylvania $2,000.00., 
Frederic Braunshweiger, 10 Saldb Circle, 
New Rochelle. New York, $2,000.00., 
Arthur F. Mierisch, 17 Woods End Road, 
West Orange, New Jersey $2,000.00., 
Bernard Braunshweiger and Hortense I. 
Braunshweiger as Joint Tenants with 
right of survivorship but not as Tenants 
in Common. 221 West 82nd Street, New 
York. New York $5.000.00., Morris 
Ginsberg. 1130 Park Avenue. New York, 
New York $2,500.00,, Susan Ginsberg. 
1130 Park Avenue. New York. New 
York $2,500.00., Daniel Roy Ginsberg, 
1130 Park Avenue. New York. New 
York $2.500.00.. Irving H. Issac. 9 
Interlaken Drive, Eastchester. New York 
$5.000.00.. Bess Levin. 117 Mount 
Misery Road, RD # 2 . Huntington, New 
York $2.000.00.. Andrew Nicoletta. 204 
Highland Road, Mahwah. New Jersey 
$1,000.00.. Martin J . Mayblum. 67-71 
Yellowstone Boulevard. Forest Hills 
New York $2.000.00., Landon B. Mc 
Donald, 99 Park Place. Irvington. New 
Jersey $125.00. Partnership term is for 
15 years from January 17, 1975, unless 
sooner terminated) by withdrawal, death, 
insanity or disability of general partner. 
Partnership does not terminate by a tike 
occurrence of any limited partner. N o 
additional contributions by limited part-
ner required, but permissible in discre-
tion of general partner. Limited partner's 
contribution returnable upon his with-
drawal from partnership, ui>on his death 
or insanity or upon prior termination 
of partnership. A limited partner may 
draw any amount from his capital ac-
count at the end of January in any fiscal 
year and at any time with permUsion 
of general partner. Each limited) partner 
shall receive as compensation by way of 
income by reason of his contribution, 
for each fiscal period of partnership, 
that share of partnenhip 's net profits 
attributable to such fiscal period which 
his Capital Account on first day of such 
fiscal period (being his contribution 
decreased by his withdrawals and his 
share of realized and unrealized net 
lossM and increased by his share of 
realizedi and unrealized net profits) 
bears lo the sum of Capital Accounts on 
such day of all of the partners. Substi-
tuted limited partners prohibited. New 
limited partners admissible in discretion 
of general partner. No priority among 
limited partners as to contributions or 
compensation by way of income. No 
right to limited partners to demand or 
receive property other than cash for re-
turn of their contributioiu. General 
partner may in his discretion distribute 
cash or securities or both. 

N A U T I C A L 
Ship wheels, embroideries, scrim-
shaw, large lantertu, ship por-
traits, and more. 

At THE PORT OF ST. JAMES 

The U^; TSrk tAitiqm (Jitn 
962 Third Ave., NYC 

371-9776 (open Thurs. eve.) 

FEELING THE POST HOLIDAY 
MONEY CRUNCH? 

Make Your Spare Time Pay 
MALE & FEMALE GOOD PAY & BENEFITS 

Joint a local A r m y Reserve Unit. O n e weekend a month 
and 2 weeks in the summer for most reservists . . . . 

FOR INFORMATION CALL: 
M a n h a t t a n : 
S taten Is land: 
J a m a i c a : 
Bronx: 

736-4068 
447-0808 
380-3022 
994-0070 

H e m p s t e a d : 

Brooklyn: 
Bays ide: 
Rockaway : 
Bronx: 

516-489-9767 

836-0401 
225-501! 
634 -1430 
298-3307 

or mail the coupon below and a local Army Reservist will 
contact you: 

I'd like more information about the Army Reserve without obligation. | 
Mail to: Headquarters. 77th U.S. ARMY RESERVE COMMAND ' 
A ' lTN; AFKA-ACA-IO 
Fort Toitcn. Flushing, N.Y. I I J 5 9 C^L-2-4 
Name 
Address 
City Slate Zip .... 
Telephone No. (area code) 
Skill Areas Training Inivrested In 

Prior Military .Service.' 

THE ARMY RESERVE. 
IT PAYS TO G O TO MEETINGS. 
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LOOK FOR THE RAINBOW — But m the meantime, 
employees at the Brooklyn Developmental Center, formeriy Kings 
County State School, can stay dry, thanks to newly issued foul weath-
er gear. The bad weather clothing was obtained for workers around 
the state under the provisions of a recent contract between the Civil 
Service Employees Assn. and the State M e n ^ Hygiene JOepdrtinent. 
Above, from left, Ollie Worthy; CSEA field rep^fisie^;^ktiye ,Joe Sykes; 
center groimds supervisor Clarence Gilmore; Winston Hines; center 
CSEA chapter president James Grippen; James Walton; Toby Raines, 
and Charles Hines. 

CHIEF N.Y. PRODUCTS 
New York State ranks first in 

the production of apparel, paper 
and paper products, printing and 
publishing, leather and leather 
products, Instnimenits and mis-
cellaneous manulactured goods, 
according to the New York State 
Commerce Department. 
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Work Together 
ONE Of the most progressive departments in the state 

seems to be the Department of Transportation, based 
on its record of working with the employees in the develop-
ment of policy. 

Last year, agreements were announced between the De-
partment and the Civil Service Employees Assn. on a pilot 
alcohol abuse control and rehabilitation program, and on 
strict confidentiality for employees' medical-leave forms 
and records. Previously accord was reached on joint DOT-
CSEA workshops for employees to keep them informed of 
their benefits and the various procedures that enable the 
local union leaders to better serve their members. 

Recently we have become aware of still another innova-
tive program that has emanated from DOT. In this instance, 
a 55-minute film was assembled by the Department's train-
ing bureau, with the aid of Timothy Mclnerney, chairman 
of CSEA's special Transportation committee. 

In the film, a disciplinary case is re-enacted, starting 
from the initial causative situation through to its resolution, 
which in this case, was handled by plea bargaining. 

"We just winged it," Mr. Mclnerney said, in describing 
the filming, which was based on a true situation, with various 
members of the DOT training bureau performing the roles 
in cinema-verite style. 

The film was shown last November at the joint DOT-
CSEA Workshop in Utica. It will also be featured at CSEA's 
Albany Region 4 Workshop Feb. 22 In Glens Falls. 

We do not mean to Imply that all is clear sailing between 
management and employees In DOT, but It is heartening 
to know that when the dust of battle settles, they are able 
to recognize those areas of mutual interest, and are willing 
to work together for their common betterment. 

Work It Out 
W bromide, but the truth of the saying was borne out 

last week In a last-minute agreement that saved the jobs 
of hundreds of permanent civil service employees, Including 
members of the uniformed forces, In New York City. 

In a settlement that evolved after many patrolmen had 
already turned In their shields and pistols, PBA president 
Ken McFeeley proffered a plan by which police officers would 
give up certain privileges, such as a personal leave day and 
extra time off following blood donations. In Mr. McFeeley's 
words, this will be giving the City "five days free." 

Following the agreement with the PBA leadership (al-
though formal ratification by the membership Is still needed). 
Uniformed Firefighters Assn. president Richard Vlzzlnl 
reached a similar commitment for his group. 

Both union leaders had earlier refused to accept the plan 
agreed to by District 37 of the American Federation of State, 
County and Municipal Employees, whereby the City would 
waive payment to Its welfare fund and reduce City contribu-
tions to the fund for new members. 

In addition, agreements were reached to stave off lay-
offs among Transit, Housing and Corrections officers and 
Sanitation employees. 

Altogether, approximately 1,000 public employees remain 
on the job as a result of the agreements, and that Is good 
news for the City, as well as for the public servants who can 
now continue their chosen careers. 

(Continued from Pagre 1) 
State sales tax to services such 
•as those provided by barber shops 
and beauty salons, together with 
a variety of other nuisance taxes, 
are without doubt politically ex-
plosive. 

In another of the Governor's 
metaphors, the days of wine and 
roses are over. Instead we may 
be moving into a period of vine-
gar and weeds. As might have 
been anticipated, the Republicans 
see the fiscal picture in brighter 
hues. They disagree sharply with 
the Governor's estimate over the 
size of the budget surplus at the 
end of this fiscal year. They re-
gard as overly pessimistic the 
Governor's estimates of revenues 
in the fiscal year beginning on 
April 1. 

Political Rlietoric? 
Senate Majority Leader War-

ren M. Anderson, Senator John 
Marchi, chairman of the Senate 
Finance Committee, and Assem-
blyman Willis Stephens, ranking 
Republican member of the As-
sembly Ways and Means Com-
mittee, Insist that the Governor's 
tax program and recommended 
cuts are imneces&ary. This may 
be routine political rhetoric. 

On the other hand, Assembly 
Speaker Stanley Steingut and 
Assemblyman Burton G. Hecht. 
chairman of the Ways and 
Means Committee, have been 
circumspect in their public state-
ments about the budget. Clearly, 
they have no desire to give of-
fense to the Governor, and ob-
viously they are uncertain 
whether they will be successful 
in rounding up the 76 Assembly 
votes needed to approve the bud-
get and tax programs as proposed 
by the Governor. 

The problems confronting the 
Democratic legislative leadership 
are serious ones. True enough, 
the Democrats, with 88 members, 
have solid control of the Assem-
bly. However, of this number 28 
are first-termers, who were swept 
into office in the wake of Water-
gate scandals and a sluggish 
economy. These first-termers 
know that in two years they will 
be required to face their con-
stituents once again, with Waiter-
gate a largely forgotten Issue, 
and, If the economy shows no 
improvement, that they as in-
cumbents will become the objects 
of the voter's ire. Under such 
circumstances, they have no 
desire to carry also the burden 
of higher taxes and reduced pub-
lic services. 

Union Negotiations 
These factors in large measure 

also overshadow the negotiations 
now under way between the 
Carey Administration and the 
Civil Service Employees Assn. 
over salary increases for the pub-
lic employees in the last year 
of a three-year contract. The ne-
gotiations arise because of a 
wage-reopener clause in the final 
year of the contract. CSEA seeks 
a salary increase because the 12 
percent inflation rate last year 
has substantially eroded the 
existing wage and salary struc-
ture. Moreover, programs an-
nounced by the Govenaor for 
consolidation of the operations of 
a number of state agencies have 
raised the spectre of potential 
layoffs of civil service employees. 

The issues confronting the 
Governor, the legislative leaders, 
the CSEA negotiators and local 
governments are undoubtedly 
serious. The showdown will not 
be long in coming. Under the 
Constitution, the budget must be 
ai>proved by March 31. 

Civil Service 
Law & You 

l y R I C H A R D G A B A 

Mr. Gaba is a member of the firm of White, Walsh and Gaba, 
P.O., and chairman ot the Nassau County Bar Association Labor 
Law Committee. 

Esta hlishing Misconduct 
A housing fireman employed by the New York City Hous-

ing Authority was dismissed after a hearing at which It was 
found that the employee had falsified his time card on 43 
or 66 alleged Incidents over a period from October 1970 to 
January 1972. The employee appealed to the Appellate Divi-
sion, First Department, which reversed his dismissal and 
directed that he be reinstated to his job. 

The testimony developed at the hearing alleged that 
the employee had tampered with his time clock with Intent 
to defraud. The evidence Introduced by the Housing Author-
ity was to the effect that in many of the employees' time 
cards there was a misalignment between the date and the 
time of day punched on the card by the clock. However, none 
of the witnesses called by the Housing Authority at that 
time were able to testify with any certainty that the mis-
alignment could not have been due to malfunctioning of the 
clock. 

* * * 

THE RESPONDENT EMPLOYEE and several other em-
ployees testified that the time clock had been out of proper 
working order for some time, and that they had made 
numerous attempts to have It repaired but that It had never 
been done. This testimony was uncontradicted. 

Subsequently, the Housing Authority called an expert 
from the company which manufactured the time clock, and 
It was his testimony that the irregularities on the time cards 
were due to a tampering with the clock. 

It further turned out at the hearing that the major 
complaint against the employee was that he was allegedly 
not present at work on occasions when he should have been 
and that the tenants In the housing project as a result were 
not receiving heat and hot water when they were entitled 
to It. The Appellate Division, First Department, stated that 
it could not agree with the Housing Authority and stated 
that the Authority had not met Its burden of proving the 
employee's misconduct as required under Section 75.2 of the 
Civil Service Law. The court said that It appeared from the 
Trial Officer's report that the petitioner was relieved of his 
position because of his work record rather than a guilty find-
ing of the spectlflc charges against him which related to 
his time card. 

* « * 

THE COURT STATED: "Petitioner was called upon to 
answer and defend against the specific charges made against 
him. No mention was made of prior complaints against pe-
titioner. Civil Service Law, Section 75, subd. 2, requires spe-
cific written charges. He may not be removed without 
compliance therewith." The court went on to say: "The 
scope of judicial review of quasi-judicial determinations of 
administrative tribunals Is governed by the 'substantal evi-
dence' rule, i.e., whether on the whole record there was 
substantial evidence to support the administrative determi-
nation. After a careful examination of the record, we are 
unanimous In our conclusion that the charges against (the 
employee) have not been established." Application of Crosson 
V. Golar, Supreme Court, Appellate Division, First Dept., 359 
N.Y.S. 2d 301. 

I Questions & Answers 
Q. I'm a 62-year-old widower. 

Since I was totally dependent on 
my wife before she died, can I 
get monthly social security 
ctieclu based on her worit rec-
ord? 

A. Possibly, if she worked long 
enou«h in jobs covered by social 
security. Since January of this 
year, the age of elig-ibility for 
dependent widowers was lowered 
from 02 to 60. You should con-
tact any social security office 
to apply for monthly payments. 

Q. I always thoufht the social 
security prognun was only for 
older people. Is that true? 

A. No. Today social security 
could just as easily be called a 
young worker's inaurance iiro-

gram. The program has changed 
a lot since 1935, when it was 
enacted. The survivors program 
provides income for the families 
of young woiicers wiho die pire-
maturely. The disability program 
provides monthly checks for 
severely disabled workers under 
65 and their families. Over AVa 
million children today are re-
ceiving social security benefits 
based on the work record of a 
parent who has retired, l>eoome 
disabled, or died. Many ohlldren 
are being helped through college 
by social security student bene-
fits that were made posistble by 
their parents' oontrlbutlone to 
social security during their 
woriclng years. 



Grievance And Discipline Workshops Sable: Suffolk Pollce Test 
Set By Cornell University In March Discriminatory To Womcn 

MANHATTAN—Cornell University's New York State School of Industrial and Labor 
Relations will hold two one-day workshops here March 19-20 on Effective Discipline in 
Governmental Agencies and Effective Grievance Handling in Governmental Agencies. 

The Workshops will be held from 9:15 a.m. to 4:45 p.m. at Delmonico's Hotel, Park 
Avenue and 59ibh St. The pfTO-
gram charge per person for each 
session Is $95 which wlU cover 
the cost of materials used plus 
luncheon. 

The effective discipline semi-
nar will cover basic concepts in 
a sound discipline policy; the 
discipline interview; the disci-
pline memo, and the discipline 
analysis. The grievance handling 
seminar will treat developing 
skills in coping with grievances; 
managerial prerogatives; artoltna-
tkm, anid discipline and work as-
signments. 

Workshop leaders, both faculty 
members of the New York State 
School of Industrial and Labor 
Relations, are Matthew A. Kelly 
and Wallace Wohlking. Mr. Kel-
ly, a collective bargaining special-
ist, was formerly director of 
labor relations and chief nego-
tiator for the Printing Lea/gue 
of the Printing Industries of 
Mletropolltan New York, Inc. and 
served as chairman of the presi-
dential emergency board In the 
old contract dls(pute between the 
Long Island Rail Road and its 

shop craft unions. Mr. Wohlking 
has conducted programis for the 
British Institute of Management, 
the American Management Assn., 
the University of Hawaii, New 
York University and Ptennsyl-
vanla State University. 

Registration should be made, 
and checks made payable to: 
Cornell University, 7 E. 43rd St., 
New York, N. Y. 10017. The pro-
gram registrar is Jacqueline 
Anglade, who may be reached 
for more information at tele-
phone number (212) 697-2247. 

ALBANY—Jack M. Sable, New York Commissioner of 
Human Rights, has ordered the Suffolk County Police De-
partment to refrain from making any appointments to pa-
trolman from its present all-male eligibility list and to dis-
card from its tests standards 
which he found to be discrimina-
tory against female applicants. 

The order followed a public 
hearing on a complaint filed by 
Dana Van Busklrk, president of 
the Suffolk County chapter of 
the National Organization for 
Women, against the Police De-
partment, the Coimty Depart-
ment of Persormel and the Mu-
nicipal Police Training Council. 

She a l l i ed that a minimum 
height requirement of five-foot-
seven In an October 1973 exarnl-
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the 7 5 Bee t le is fue l i n j ec t i on . The same t y p e o f 
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O n l y o n a C a d i l l a c , it 's a $600 o p t i o n . 
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puter analysis a t the first 15,000 miles. 

A n d e v e r y Beet le is c o v e r e d by the O w n e r ' s 
Secur i ty Blanket , the most a d v a n c e d car c o v e r -
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t o o w n fuel i n jec t ion . 

Just smart. 
The fuel injected V5 Beetle. Only $2,895! 
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Visit your local authorized Volkswagen dealer and find out why 
there are over 4V2 million Volkswagens on the American road today. 

nation was not job-related, and 
that It excluded a disproportion-
ate number of females who had 
passed a written examination 
fi-om qualifying as police officers. 

Commissioner Sable agreed 
that the height, wielghlt and 
physical fitness standards adopt-
ed by the Suffolk Police Depart-
ment "were devised and per-
tained to the testing and qualifi-
cations of males" only. 

The order after hearing direct-
ed the Suffolk County Police De-

— partment to "not discriminate 
against females In hiring or in 
the terms, conditions and privi-
leges of employment, because of 
their sex. including assignments 
of duties and responsibilities." 

Lawmaker Wants 
Full Emplopent 

WASHINGTON — A Michi-
gan congressman says the 
federal government must de-
velop job programs designed 
to find employment for the Job-
less. 

The goverrmient must become 
the employer of last resort and 
guarantee full employment, Rep. 
John Conyers said last week in 
a speech in Cleveland. Congress-
man Conyers, a member of the 
House Judiciary Committee and 
the black congressional caucus, 
was a speaker a t ttie Greater 

the Re-
cession and Inflation. , 

Representative Conyers said 
the concept has been endorsed 
by the Michigan Democratic 
Party but some congressmen are 
still unconvinced. 

B U Y U . S . 
B O N D S ! 

LEGAL NOTICE 

a T A T I O N . — T H B PEOPLE OF THE 
STATE OP NEW YORK, By the Grace 
of God, Free and Independent — To 
Attorney General of the State of New 
York; Albert R. Conner Funeral Home, 
Inc.; And to the diMributees of Violet 
Reduer, also known as Violet V. Red-
ner deceased, whose names and post of-
fice addresses are unknown and cannot 
after dilisent inquiry be ascertained by 
the petitioner herein; being the persons 
interested as creditors, distributees or 
otherwise in the estate of Violet Redner, 
also known as Violet V. Redner, de-
ceased, who at the time of her death 
was a resident of 54 West 211th 
Street. New York, N. Y. Send GREET-
ING: 

Upon the petition of The Public Ad-
ministrator of the County of New York, 
having his office in Room 309, in the 
Surrogate's Court Building, 31 Chambers 
Street, New York, N.Y., as adminis-
trator of the goods, chatteb and credits 
of said deceased: 

You and each of you are hereby cited 
CO show cause before the Surrogate's 
Court of New York County, 31 Cham-
bets Street, in the County of New York, 
on the 18th day at March, 197), at 
9:30 o'clock in the forenoon of that 
dmy, why the account of proceedings of 
The Public Administrator of the County 
of New York, as administrator of the 
goods, chattels and crediu of said de-
ceased, should not be (udidally settled. 

IN TESTIMONY WHEREOF. We 
have caused the seal of the Surrogate's 
Court of the said County of New York 
to be hereunto affixed. 

Wltneu, Honorable MilUrd L. 
Mi<lonick, a Surrogate of our 
said County, at the County of 
New York, the 27th day of Jan-
uary in the year of our Lord one 
thoiisand ^ n e hundred and 
serenty-fivs. 

<Sm1) Darid L Shaefaan, Jr.. 
Clerk of the Surrogate's Coun. 

Thu Citation is served upon you «s 
required by law. You arc not obliged lo 
appear in person. If you fail to appear 
it will be assumed that you consent to 
the proceedings, unlcM you file wrlnen 
obieaioos thereto. You have • right to 
have an attorn«y-at-Uw appear for you. 
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WESTERN REGION 6 MEETING 

The Riffht Reverend MonsUmor James A. Healy, center, was gruest 
speaker at Saturday evening banquet that concluded the weekend 
meetinir. The Right Reverend Healy, a panelist for PERB, is greeted 
here by Thomas Christy. left, CSEA field representative, «nd Fred 
Hnber, president of host Buffalo chapter. 

Throughout the day, various area newsmen •filmed the proceedings of Western Region 6 meeting at 
Statler-Hilton Hotel in downtown Buffalo. Here local camenaman films afternoon business session 
for WOR-TV news covmtge. Area newspapers also carried reports on delegate action. 

(Leader photos by Hugo Unger^ 

Gathered at Ter Bush and Powell information booth are, Karen Winters, left, and Barbara LaPointe, from CSEA Keeping up to date on services provided by Group Health 
from left. West Seneca DC first vice-president Willie 
White; Paul Merkling, TB&P field supervisor; Edward 
Dudek, SUNY at Buffalo chapter president; Robert 
Thomson, T B ( ^ field sujieryi^, and Joanne Ripstein, 
I r o 4 a < i i s n i i i i p r u d e n t . ' • 

AlbaJiy Headquarters, demonstrate RSVP's information 
retrieval equipment to, from right, Erie chapter presi-
dent George Clark and Buffalo chapter third vice-
president Pat Maxwell, as CSEA controller Thomas 
Collins observes. 

Insurance are, from left, Kaye Smallback, Erie Educa-
tional chapter treasurer; Gino Montani, GHI sales rep-
resentative; Art Krause, GHI assistant field director, 
and Robert Dobstaff, West Seneca unit president. 

Regional officers are captured in informal scene during Saturday afternoon bosineas session. From 
left are second vioe-prerident Robert Smith, third vice-president June Boyle, first vice-president Gen-
evieve Clark and parliamentarian Celeste Rosenkranx. Ms. Rosenkrans is also a former president of 
the Western Conference. 

Guests who observed meeting activities include, from left, Charles 
Sandler, Western regional attorney; Dorothy MacTavish, CSEA 
secretary; David Tallcott, CSEA computer sMrioes manager, and 
James Powers, Western Region 6 supervisor. 

Margaret Mtehio, of SUNT at Geneseo chapter, presents 
report on next two aohedaled Weitem Region meetings: 
April i-8 at Dunkirk and June 27-28 at BatavU. Re-
gional insinuations will be held at the June meeting. 

Among Interested participants are. fnun toft, Jo M»e 
Fall. Rochester PC chapter first vice-president; Albert 
SibiUo, Western Thruway chapter president, and Law-
rence Vogd, Western NY Armory Emptoyees chapter 
renee Vogel. Western NY Armory chapter prtsidant. 

"We've got to get our whole ballgame together in a 
hurry." Robert Lattimer. president ol Manpower Ser-
vice chapter, warns delegates during discussion of 
Comprehensive Employment and Training Act (CETA). 



(Continued from Paire 1) 
llEun Doyle, Niagara County 
chapter president. 

"The people who are hiring 
these people and many of those 
who are being hired are political 
hacks," he added at the business 
session of the two-day meeting 
in the Statler HUton Hotel. 

He called CETA a "political 
boondogle . . . that will attempt 
to lay off civil service workers." 

Both Mr. Doyle and Robert 
Lattimer, president of the De-
partment of Labor's Manpower 
Service chapter, explained that 
persons hired under CETA were 
sometimes paid higher wages 
than civil service employees in 
similar Job classifications. 

"Where you can hire a person 
working here who has passed a 
competitive exam and Is making 
$5,600, they are contemplating 
bringing in people who don't 
even know the keyboard and pay-
ing them $8,000," Mr. Lattimer 
said. 

But, he added, OSEA "can 
probably gain a hell of a lot out 
of it if we can oope witih It and 
get our house In ordet." 

Victor Marr, head of the re-
gion's County Workshop, offered 
the CETA resolution and stres-
sed: "We don t want to attack 

(Continued on Page 14) 

In his dual position as Western Region 6 president and as a statewide CSEA vice-president, William 
McGowan finds it necessary to maintain contacts at all levels of the Association. Here bte confers 
with CSEA executive vice-president Thomas McDonough, left, and SUNY at Brockpori delegate Francis 
Caton, right. With them are Pauline lM[cI>onongh, left, and Jeanne McGowan, wives of the two vice-
presidents. 

Delegates Take Action On Key 
Issues: CETA, OSHA, SUA 

Representatives of host Buffalo chapter, from left, Mary GiMmley, 
Marian Trippe and Dorothy Doherty, handle registration of delegates. 
Signing in, from left, are Peter Blaauboer, Buffalo chapter second 
vice-president; George DeLong, Craig DC chapter second vice-presi-
dent and former Western Conference president and CSEA statewide 
vice-president, »nd Sara Si«vert,'SUNT at Fredonia chapter president. 
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Former Western Conlfa-enoe president John Adamsici, of Boswell 
Park Memorial Institute chapter, and Barbara ChaiHnan, center, 
president of Buffalo College chapter, are shown here as they welcomc 
Linda Kingsley, president of the School for the Blind chapter, Batavia. 

CSEA president Theodore C. Wensl, left, and CSEA treasurer Jack 
Gallagher, right, are escorted into meeting by Judy Burgess, Western 
Region secretary. Identifiable in background, left, is Bud Saunders, 
president (rf Rochester DOT chapter. Dr. Wensl advised delegates on 
the state of negotiations, and Mr. Gallagher conducted a seminar 
for regional treasurers. 

Gerrie McGraw, left, Cattaraugus County executive representative, 
and Natalie Yaskow, of Buffalo PC chapter and chairman of state-
wide salary committee, welcome Ai Mrosek as the Region's new 
full-time public relations man. 

Robert Lindner, left, Ontario County chapter second vice-preeideat, takes put in 
discussion during Saturday morning County Wortuhop as other delegates listen: from 
left. Stephen Caruana, William KucwMumki and Florence Oit, execuUve vice-president, 
president and executive board member, respectively, dt Meyer Memorial Hospital unit. 

County leaders respond to Questions from floor at Workshop as televidon camem 
grinds away. Seated, from left, are secretary Jean Freeman. Cattaraugus County; 
chairman Victor Marr, Erie County, and viceHshainnan Dorothy Hy, Niagara Co«nty. 
Standing are Salvatore Mogavero, president of Erie Eduoationai chapter and oliainnan 
of OSEA County Executive Committee, and George Clark, president of Erie ehapter. 
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Nothing Like It Before! 

The Antique Jewelry Show 
From Ancient Tinrves Througii The I930's 

Friday Through Sunday 

March 7. 8, 9 

S U P E R S U P E R m O H W A Y 
The 559-mlle Governor Thom-

as E. Dewey Thruway, stretching 
from Pennsylvania to New York 
City and New Eng^land, is the na-
tion's larigest toll superhighway. 

Wanna b* a good guy? 
Give a pint of blood. 
Call UN 1-7200 
The Greater New York 

Blood Program 

B U Y 

U. S. 
B O N D S ! 

H i e Kork <iAntiqiies ^ i t r e 
I 962 Third Avenue—(Be+. 57 & 58 Sts.) | 

k " SIZWE BANZI IS DEAD' ft THE 
^ ISLAND' ARE GLORIOUS." 
^ ^ -Harry Bttafont* 

^ ^ S I Z W E B A N Z I 
^ ^ IS DEAD 

c M c / e 
t A c a i r i c a l 

^ t i l e J e a r / 

CANDIDE AT THE BROADWAY THEATRE 

American Express Accepted 
FOR GROUP SALES ONLY CALL: (212) 796-3074 

ALVIN THEATRE S2nil Street West of Broadway/757-8646 

THE OIJEBAND ONLY LONGEST 
RUNNING SHOW ON BROADWAY 

T h e F e " ^ a r e a s o n f o r t h a t ! 

ROYALE THEATRE 45TH STREET W dl BROADWAY 
(SEE ABC AOS FOR DETAILS) 

•THE MOST STYLISH 
BROADWAY MUSICAL 
S INCE ' P IPP IN ; A 
SIGHT TO BEHOLD, 
SPECTACULAR LOOK-
ING AND SL ICKLY 
DONE." 

- Douglas Watt. Daily News 

For Group S«t«« only call 354-1032 
'MAJESTIC THEATRE 247 west 44!h si • 246-0730' 

s o A n t i q u e s 

Sun 1-6 

AT LAST-

A realistic lool< at legal opportunities 
for mirK}rities / through the eyes of 
minority lawyers - professionals who 
have made it through the system as 
small-town practitioners / law firm 
partners / corporate counsel / gov-
ernment attorneys/ udges/lawpro-
iessors / lawyer-politicians / 

H«r« i« lh« complate •hxy of tM minority lawyar--
from law ictioot to law firm — In ttw word* o( thoM 
who hav* succMtfuUy compMad ttw trip... lha 
lawyare (hamealMa. Each distinguWtad contributor 
horvMAly talla hi* own axcMng and. al timaa. 
painful toumay towardaocaptanca in a fMd that 
until racantly, had only a handM of minottty 
praetittonart. 

CONTRIBUTORS' AND THEIR 
CAREER INSIGHTS 
• APuartoRioanParapacliva 
J ^ A. Cabranaa, AasodaJa Profassof o( Law, 
AuftMra IMvarsAv Uw Scfioo/ 
n O i i ^ and 6thar Spaniah Daacandad Qfoupa 
law Siudtnta Civil A ^ t a /taaaarcft Council gOo South. Young Advocaia 

8. King, Esq.. Albtm, Gaoroto 
• Black Advocata in Iha Norm 
Samua/ R. Pierc*. Jr.. pvUm, Battle. Fowitt, 
UMon*, Jam. P^arca « Ktml, New York CItf 
n Tha Chicano in Privata Practica 
l^mwt Sillas. Jr.. senior pvUm. SlUas and 
Castillo. Los Angelas. CalHofnia 
• Tha Black Lawyaraal^Taachar 
Darriclt A. Ball. Jr.. Protassor ol Law, Harvard 
UnhmsHy Lmi School 
• Taaching in a Black Law School 
Paul E. yuuat, lotmar Daan, Homatd umvaitify 
Lmw Schooi 

SPuarto Rtawi Lawyar in PoHtka: An mtaraiaw 
th Harman Badilto, Congraaaman 

By Chrisllna Philpot Clark, editor 
• Black Advocata In Politica: An Intarviaw with 
Saail A. Pataraon (Vica-chainnan. Damocratic 
National Committaa) 
By Clvlsline Philpot Clark, edHor 
• Tha Black Buraaucrat 
Tfutv Martin. Assistant to Rep. Diggs ol Michigan 
• Tha LagalSawicaaAttornay-Commant from 
Cwiloroia 
Philip Jimenez. Directing Attorney, CalUornia 
Rural Legal Assistance 
• Social Activism and Lagal Sarvicaa 
Uarttle L Thompeon, General Counsel ol 
Community Actl^ lor Legal Services. New York City 
• Working lor a FoundMon: An Intarviaw wM) 
Chrislophar F. Ediay (Exacutiva Oiractor, 
UnMad N a ^ Collaga Fund, formarty wHhlha 
Ford Foundation) 
~f Christine PMpotCtark. editor 

Tha Puerto fVcan Judga 
I >o/M Carro, Criffl/na/Court. Maw York C«y 

mittaa for Blacks in tha Law: Parapactlva 
faFMaralJudga 

Judge Gorwtance Baker klotley. U S OMrM 
Judge. Nm York City 
• ThaBwEiaminaiioniHurdlaorHalp 
C^M/na PMtopi qark, acMor 
• Tha f t o t a o ^ Black Bar in BteckPaopta's 
firuggla for SodalJualica 
W.l^mood aurrte, Okedor^Nniona/ Conhrenee 
o# aiec* Laarws 
'AMaisw M ews M Mm «««•• a 

APPENDICES: 
1) Financial Aid Programa for Minority Qroup 
Studants in Law Schools 
2) CLEO-RagionalSuramarlnstitutaBl973 
3). 1971 Survey of Minority QroiipSludiwtaht 
Lagal Educatton 
4) Qraduata and Professional School OpportunitiaB 
for Minority Students (1972-73) 
5) Minority Writing and Majority Reading: Tha 
Problems of CLEO Students, by Norman Brand 
6) The Black Lawyer-A New Day. ^ S k i w In 
Dawning, by Christine PhHpot Clark and Le^ 
Clark 

WHO CAN BENERT FROM 
READING THIS BOOK? 

• Undergraduate students choosing law aa a 
career 
The minority student may not have access to 
members of the profasskM to talk about factors to 
consktor in deciding on a law caraer. For instance, 
what sources of money are availabte and which 
Im schools wiH accept him? Can he compete wfth 
this "faat-talking, oomplk»iad bunch"? Any 
student will find experiencaa here that can te 
valUat>le lessons. 
• Law students conaWarlng caraer dwloaa 
There are dozena of ways to use the law to protect 
and sane the minority community. On alarger 
scope, politieal involvement can give d irect to 
important movements and may lead to alectton 
to government Aa a proftasor, the minority lawyer 

Ajerto Rinn and Chicano students. Career opttona 

YOU WILL RND... 
All typee of practical and legal activity ara oowarad. 
including sactiona on: 
~ Careers in Private Practice 

Acadt mic Careers 
Careers in Qovemment and Politica 
Careers in Community Interest Law 
Qaneral Aspects and Hurdtoa to Baooming a 
Lawyer 
Perspectivee from the Bench 
Ethnic Perspectives ABOUT THE EDITOR 

i^ristino Philpot Clark ia an attomm with the 
Columbia Broadcasting System, Inc. ̂  has been 
Consulting Dean and Lecturer in Political Science 
at Bryn Mawr College. She has writtsn a 
monograph on "Young Black Americana," co-
authored a book on "How to Oat Atong With Black 
People." and is the author of numerousarticiaa 
on legal subjects 

Ms. Clartt ^ graduate of Yale Law School. 
She lives in New Yorit City with her husband 
Lefloy Ciari(. a Professor at New York UniversUy 
School ol Law. and her two chiklren. 

ORDER YOUR COPY NOW. 
Mail to; 

LAW JOURNAL PRESS 
New York Law Journal Building 
258 Broadway 
New York. N.Y. 10007 
(212) 864-9400 

Gentlemen: 
Please send me a copy of: 
a aSIO. Minority Opportunitiea in Law for B««ek8. 

Puerto Ricana & Chk^anos. SIS 
• Payment enctosed. We pay poataga: 
• Bin ma. 
New Yoric State reaktants add applicaWe salaa tax. 
Postage, shipping is added to 'b«l to" orders. 
Pteaaa make chacka payabta to Law Journal Prsaa. 
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O U T G O I N G P R E S I D E N T H O N O R E D — The board of 
directors of the Brooklyn Psychiatric Center chapter, Civil Service 
Employees Assn., honored their outgoing president, Sol Gt>rdon, with 
a luncheon at Victor's Restaurant, Brooklyn, late last month. Al-
though Mr. Gordon will be absent from the Brooklyn Psychiatric 
scene, he will be very much present in coming CSEA activities as 
an assistont field representative for New York City Region 2, CSEA. 
He was presented with parting gifts from actin«r chapter president 

Joan Shaw and Brooklyn Psychiatric delegate and Region 2 third 
vice-president William J. Cunningham. Above, standing from loft: 
Mr. Cunningham, M^. Gordon, Ms. Shaw, Roy Trotman, second vice-
president, Shirley Heller, Joanne Mcintosh, Neil Duncan, Roy Ash-
ley, Chick Miguelez and Chuck Polance. Seated from left are, Sallie 
A. James, Mary R. Patterson, Anne Merla, Gertrude E. Naughton 
and Lanaine C. Hinson. 

youwon*t 
believe how 
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serve 
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Imporud by th« Sidney Prank Importing Co., Inc., N.Y. 

Pisanti Says 
His BUI Will 
Save Jobs 

ALBANY — s t a t e Sen. Jo-
seph Pisanti (R-New Ro-
chelle) predicts that his 
early retirement for public 
employees bill, now pending in 
the State Legislature, could end 
public employee dismissals dur-
ing the current fiscal crisis. 

Senator Pisanti called his plan 
a compassionate, yet businesslike, 
solution to the problem. 

The bill, introduced last week, 
would permit veterans to ototaln 
early retirement from state and 
municipal jobs by purchasing up 
to four years of veterans' credits 
for years spent In the service. 
It contains a time limit, how-
ever. Vetemns must do it during 
the upcoming fiscal year begin-
ning April 1. 

He says thousands of veterans 
would be eligible for early re-
tirement, averting the dismissals. 
It could provide a badly needed 
cushion, he said. 

He also announced last week 
that 20 other state senators are 
co-sponsoring the bill. They are: 

Prom New York City, John D. 
Caliindra (R-Bronx), Abraham 
Bernstein (D-Bronx), Joseph 
Galiber (D-Bronx), Pranz S. 
Leichter (D-Manhattan), Donald 
Halperin fD-Brooklyn), Vandei-
L. Beatty (r>-Brooklyn), Jeremi-
ah B. Bloom (D-Brooklyn), Al-
fred B. Lewis (D-Brooklyn), 
Prank Padavan (R-Queens), and 
John J. Moore (DQueens). 

Others are John E. Plynn (R-
Westchester), John R. Dunne 
(R-Nassau), Jay P. Rollson (R-
Westchester and Dutchess), Ow-
en Johnson (R-Nassau and Suf-

M £<flkKi »)a<J iCaesar Trunzo (R-
^ sUfWlk)'!'^" 

Also. James T. McParland (R-
Erie), Joseph A. Taurlello (D-
Erie), Lloyd M. Patereon (R-Nl-
agara), Tarky J. Lombardi Jr. 
(R^Onondaga) and Edwyn E. 
Mason (R-<Delaiware). 

Name Employee 
Relations Chief 

ALBANY — Gov. Hugh L. 
Carey has appointed James 
B. Northrop, deputy director, 
as acting director of the Of-
fice of Employee Relations. 

Mr. Northrop succeeds Melvin 
H. Osterman Jr., who te resign-
ing to enter private practice. Mr. 
Northrop was appointed to the 
office in June 1970 and was 
named deputy director in May 
1972. 

Prior to entering state service, 
Mr. Northrop held several execu-
tive positions with the Huyck Pelt 
Co. of Albany. His responsibilities 
Included employee relations, un-
ion contract negotiation, person, 
nel administration and industrial 
engineering. 

A graduate of the University 
of Florida, he wiU be paid $47,800 
a year. 

It is expected that Mr. North-
xx>p will serve as Ooverxior Car-
ey's representative in contract 
negotiations between tiie State 
and the Civil Service Employees 
Afi&n. 

CANALS AND WATSKWAY8 
More than 800 miks of con-

nected canals and inland waAer-
ways permit the ahiixnent of 
bulk commodlitles in New Yovk 
State, the New Yoirk Skate De-
partment of Cotnnieroe reports. 
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BRAVING THE ELEMENTS — state employees manned protest signs and distributed leaflets 
to pasersby during a recent rainy lunch hour in front of the World Trade Center's towers in Man-
tan. The group was protesting possible future layoffs of New York State employees and criticizing 
State legislators and administrators. 

a brand new 
yjeryoid 
idea. 

H E A L W 
L O G H O M E S 

ComlortaWy ruslic. your real log home brlr>gs new care-
free year round livmg Complete pre cut log packages 
have solid 6" to 11" diameter log walls. You can buM 
your own dream, or rely on your contractor Choose 

from 29 models - compact hide-
aways to full two story all season 
homes. 
Send for free brochure, or 
enclose $3.00 for complete 
catalog of model plans and 
costs. 

VERMONT LOG BUILDINGS INC. 
DANIEL K. DEIGHAN 

1)9 Main Sireei 
lake Placid. N.Y. 12946 5ia->23-2488 

llllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllillllllllllllllllllllllllllin^ 

REAL ESTATE VALUES 
C A M B R I A H T S $35,990 

O w n e r Leaving C o u n t r y 
Sacrificing this 10 rm all brick 
mother & daughter home with 2 
kits, 2 bths, gar, all appli's. 

Queens Home Sales 
170-13 Hillside Ave., Jamaica 

O L 8 - 7 5 1 0 

Sull ivan C o u n t y 
Largest selection of properties for 
living, investment 8c farms RHULEN-
INMOOR, Monticello, 24 hour phone 
914-794-1414. 

LEGAL 2 F A M I L Y 
FULL PRICE $32 ,990 

13 rms 4- 2 full baths. 
VETS $ 5 0 0 C > I 5 H DOWN 

— A L S O — 
M O T H E R / D A U & H T E R 

$25 ,990 
Modern ranch home with all rms on 
one fir income apt & fin bsmt. 

BTO REALTY 723 -8400 

Farms - N .Y . S t a t e 
WINTER Catalog of Hundreds of Real 

Estate & Business bargains. All types, 
sites & prices. DAHL REALTY, 
Cobleskill 7. N. Y. 

P r o p e r t y For Sale-—N.Y. 

Country properties approx 200 miles 
from NY. City. Acreage Farms Woods, 
etc. S2$0 per acre & up. Retiring? A 
different world— low taxes—beautiful 
country. Moroney, 203 Gramatan Ave., 
Mt. Vernon, N.Y. 10550 Tel (914) 
664-8700 or (914) 664-8410. 

No Oldster Income Limit 
Is Sought By Zeferetti 

WASHINGTON—Rep. Leo. C. Zeferetti (D-Brooklyn) has 
introduced legislation which would repeal the outside earn-
ings limitation in the Social Security Act. 

The bill, introduced into the House last week, would 
eliminate the restriction for So-
cial Security recipients which 
limits outside income to $2,400 
per year. 

"At the present time a person 
cannot earn over $2,400 without 
losing some of his Social Security 
benefits. The more he earns over 
•that amount, the more he loses 
in benefits," said Mr. Zeferetti. 

"Not only does this discrimi-
nate against the lower-income 
elderly, but It actually discour-
ages them from earning money. 
The law, however, permits un-
limited income from Investments 
without impairment of benefits," 
added Congressman Zeferetti. 
"Wealthy senior citizens can earn 
millions in interest and dividends 
and still collect full social se-
curity benefits. But those in les-

issis&issisissr' ̂ Florida 
SAVE ON 

YOUR MOVE 
TO FLORIDA 

C u m p a r t - o u r coe>i p e r 4 ,0U0 lb* t o 
St. P e t e r s b u r g f r o m N e w Y o r k C i ty , 
$ 5 8 3 . 2 0 ; P h i l a d e l p h i a , $ 5 5 3 . 2 0 : H a r t f o r d , 
C o n n . , 4 ,U00 lbs . , $ 6 1 2 . 8 0 , o r a n esti-
mutv tu uny d e s t i n a t i o n in F l o r i d a . 

Write 
SOUTHERN TRANSFER 
and STORAGE CO.. INC. 

Te l ( 8 1 3 ) 822-4241 
DEPT. C, BOX 10217 

ST. PETERSBURG. FLORIDA, 33733 

VENICE. FLA. — INTERESTED? 
SEE H. N. WIMMERS, REALTOR 

ZIP CODE 33J95 

Highland Meadows 
Offers you the good way of life 
in a 5 Star Park with a 5 Year 
Lease with homes priced from 
$8,995.00 

H I G H I > N D S MOBILE HOME 
SALES, 4*99 N. DIxi* Hwy.. 

PompaRO Beach, Fla. 33064. 

FLORIDA JOBS 
Federal, State, County, City. 

FLORIDA CIVIL SERVICE BULLETIN. 
$5 yearly. 8 issues. 

P.O. Bei 410844 L. 
Miami, Pla. 33141 

MINING INDUSTRY 
Modem industry's huge de-

maiwi for mineral resources have 
made New York State, with its 
vast natural resources, a prime 
supplier, according to the New 
York State Department of Com-
merce. The Adirondacks boast 
the nation's largest titanium 
mine, and the nation's only de-
posits of wollastoni'te and emery 
are in the state. In all. the state 
annually mines more than 20 
different minerals worth more 
than $320 million, including talc, 
garnet, iron ore, zinc, gypsum, 
slate. sandstone, limestone, 
basalt, sand and gravel, as well 
as petroleum and natural gas. 

BUY U.S. B O N D S 
~ LEGAL NOTICE 

STEWART HOUSE — Substance of 
Certificate of Limited) Partnership signed 
and acknowledged by all the partners 
and filed in the New York County 
Clerks Office on December 31. 1974. 
Name and principal office of the part-
nership is STEWART HOUSE, 745 Fifth 
Avenue. New York. New York. Its 
business is to hold, operate, improve and 
lease the real property known as Stewart 
House, located at IS Stewart Place, 
White Plains. New York, to be acquired 
by the partnership pursuant to the terms 
of the Contract of Sale daed December 
18. 1974. The term for which the part-
nership is to exist is from December 31. 
1974 to the close of business on Decem-
ber 31, 2014. The names and residences 
of the General Partners and of the Lim-
ited Partners and the cash contribution 
(no other property being contributed by 
any Limited Partner) and the share of 
profits and income of each of the Lim-
ited Partners are as follows 

General Resources Associates, 
Incorporated a New York 
Corporation with its prin- General 
cipal office at 745 Fifth Partner 
Avenue. New York. New 
York 
Irving J. Alter Limited Partner $50 
70 Magnolia Avenue .005% 
Larohmont, New York 
Betty Garcia Limited Partner S50 
R.D. # 2 .005% 
Box 700B 
Sussex, New Jersey 
No Limited Partner has agreed to 

mukf any additional contributions. The 
time when the contribution of each 
Limited Partner is to be returned is on 
the termination of the Partnership. No 
one of the Limited Partners has priority 
over the other Limited) Partner as to 
contributions, compensation by way of 
iniume or in any other manner. No Lim-
ited Parmer has the right to substitute 
an assignee as a contribution in his 
pLuc. The partners do not have the 
right tu demand and receive property 
othi-r than cash in return for his or her 
luntribution. Upon the dissolution of the 
General Partner, the Partnership shall be 
automatirally dissolved and the business 
of the Partnership shall b« wound up by 
(he agent of the remaining Limited 
Partners. 

(Continued from Page 4) 
1305 Dean St., Brooklyn, to find 
fire out of the windows on the 
second floor and people yelling 
about a child trapped in the 
apartment. Captain William Ce-
sark and Fireman Thomas Han-
ley bounded up the stairs fol-
lowed by Lieutenant Finn and 
his stalwart nozzle melters from 
Engine 219. 

Just as the ti-uck opened the 
door, a huge backdraft blew the 
whole gang down the stairs. 
After picking themselves up, they 
got water, and as 21& pushed for-
ward down a flame-filled hall-
way, Cesark and Hanley were 
right with them. While 219 belt-
ed the fire in front, the two 
truckles went the other way for 
a search. In a bedroom they 
found a little child, burned and 
not breathing. 

They got her out and into 
another apartment where they 
administered cardiac massage 
and mouth-to-mouth and brought 
her around and sped her to the 
hospital. Once again, those tre-
mendous people of PDNY have 
given back the gift of life to a 
helpless human. Need anything 
more be said? Their deeds cer-
tainly speak for themselves! Con-
gratulations gentlemen! 

ser circumstances are penalized 
if they are fortunate enough to 
find employment that pays more 
than $2,400 annually. 

"0\ir senior citizens have spent 
a lifetime working and making 
contributions to the Social Se-
curity system," he said. "Now. 
when thê y have reached the age 
when they are most in need they 
should be entitled to receive pay-
ments from that fund — unre-
stricted by any desire they might 
have to continue to work—or to 
find employment." 

Nurses Win 
$600 Raises 

MANHATTAN—The city's 
3,000 practical nurses won 
$600 across-the-board salary 
increases retroactive to July 
1974 last week. 

Impasse panelist Eva Robins 
ruled the nurses, who work for 
the Health and Hospitals Corpo-
ration, should also receive $100 
to $350 salary hikes effective 
March 1 and raises of $350 to 
$600 effective July 1. 

The nurses also won a cost-of-
living clause in their contract, a 
$10 uniform allowance Increase 
to $120, an Increase In tuition 
reimbursement payments from 
$250 to $300 and an Increase in 
differential pay from $600 to 
$750 for nurses working In city 
jails. 

Practical nurse starting sala-
ries are $9,250 a year and will 
be raised to $9,400 on March 1 
and $9,750 on July 1. 

The arbitrator rejected a de-
mand by the Licensed Practical 
Nurses of New York, Inc., the 
association representing the 
nurses, for Increases In the 
$l,200-a-year night shift differ-
ential to $1,800 and extra respon-
slblllty pay from $600 to $750 a 
year. 

The dispute went to the Im-
passe panel after the association 
and the city couldn't reach an 
agreement. 

B U Y 
U. S. 

B O N D S ! 

I wQ! buiU your body. 
You've got to keep your body in shape Feeling good D A N 
LURIE Health Studio knows how any man or boy should look 
from 10 to 60 

At the men's huge gym at D A N LURIE, exercise with some of 
the rrxjst modem equipment available Call and ask for me. 
Adolf I'll work out your best individualized conditioning pro-
gram based on your own age, size and shape 

You know how you want your body to look At D A N LURIE 
we II help you build it Call today for a FREE visit. 

Dan Lurie Health Studio 
2210 Church Avenue (Near Flatbush Avenue) 
Brooklyn (212) 462-1611 

SPECIAL DISCOUNT TO CIVIL SERVICE EMPLOYEES WITH THIS AD 
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G O I I I l M E r ^ 
PERSIAN — ITALIAN 

T F I i r D A I I ^^ ^^^^ ^ 
I C I I b l l H I l hors d'oeuvres. Howard Hillman, a top authority in New Guide 

Book Inside N.Y. Famed for Seafood - Steaks - Persian and Italiiin specialties. 
Curtain time dinner. After theatre cocktails. Parties of 400. - Luncheon -
Cocktails - Dinner. 



TO HELP YOU PASS 
GET THE ARCO STUDY BOOK 

BOOKS PRICES 

Accountant Aaditor 
Administrative Assistant Officer 
Assessor Appraiser (Real Estate) 
Attorney ®®® 
Aato Machinist fi-^ 
Anto MIeelianic 
Berinninff Office Worker J-JJ 
Beverare Control Inirest. 
Bookkeeper Account Clerk 
Bridge and Tunnel Officer 
Bus Malntalner — Group B 
Bus Operator 
Captain Fire Dept 8 ®® 
Captain "'XX 
Cashier JJJ 
Civil Engineer 
Civil Service Arith. and Vocabulary 4.00 
avU Service Handbook 1-50 
Clerk N.Y. City * 
Complete Guide to C.S. Jobs 2.TO 
Computer Profirrammer 
Const. Supv. and Inspec 5.00 
Correction Officer 5.00 
Court Officer ®-00 
Dietition 5-00 
Electrician 600 
Electrical Engineer 5 00 
Federal Service Ent. Exam 5.00 
Fireman F D. 5.00 
Foreman 5.00 
General Entrance Series 4.00 
General Test Pract. for 92 U.S. Jobs 5.00 
H.S. Diploma Tests 5.00 
High School Entrance and Scholarship Test 4.00 
H.S. Entrance Examinations 4.00 
Homestudy Course for C.S 5.00 
How to get a job Overseas 1-45 
HospiUl Attendant 4.00 
Housing Assistant 5.00 
Investigator-Inspector 5.00 
Janitor Custodian 6.00 
Laboratory Aide 5.00 
Lt. Fire Dept 8 00 
Lt. Police Dept 8.00 
Ubrarian 4.00 
Machinists Helper 6.00 
Maintenance Man 

Maintainer Helper Group D 
Management and Administration Quizzer 
Mechanical Engineer 

5.00 
Maintainer Helper A and C 4.00 

5.00 
6.00 
8.00 

Motor Vehicle License Examiner 5.00 
4.00 
5.00 
4.00 
5.00 
6.00 
5.00 
4.00 
4.00 
5.00 
4.00 
4.00 
5.00 
4.00 
5.00 
6.00 
5.00 
5.00 

Notary Public 
Nurse (Practical and Public Health) 
Parking Enforcement Agent 
Police Administrative Aide 
Prob. and Parole Officer 
Police Officers (Police Dept. Trainee) 
Pharmacists License Test 
Playground Director — Recreation Leader 
Postmaster 
Post Office Clerk Carrier 
Post Office Motor Vehicle Operator 
Postal Promotional Supervisor-Foreman 
Preliminary Practice for H.S. Equivalency Diploma Test 
Principal Clerk-Steno 
Probation and Parole Officer 
Professional Career Tests N.Y.S. 
Pnyfessional Trainee Admin. Aide 
Railroad Clerk 4.00 
Sanitation Man 4.00 
School Secretary 4.00 
Sergeant P.D 6.00 
Senior Clerical Series 5.00 
Social Case Worloer 5.00 
Staff Attendant and Sr. Attendant 4.00 
Stationary Eng. and Fireman 6.00 
Storekeeper Stockman 5.00 
Supervision Course 5.00 
Transit Patrolman 5.00 
Vocabulary, Spelling and Grammar 4.00 

Contains Previous Questions and Answers and 

Otiker Suitable Study Ma te r i a l for Coming Exams 

LEADER BOOK STORE 
I I Warren St., New York. N.Y. 10007 

Please send me copies of books checked above. 
I enclose check or money order for $ . 

Name 

Address 

City State 

w 

NEW COMMISSIONER 
Lawrence C. Kolb, above, left, 
recently named commissions- of 
the New York SUte Departmmt 
of Mental Hygiene, addresses a 
meeting of executive staff and 
employees at the New Yoi^ State 
Psychiatric Institute here. At 
right, Dr. Kolb receives the con-
gratulations of Salvatore Butero, 
right, on his appointment as 
commissioner. Mr. Butero is 
president of the New York State 
Psychiatric Institute chapter. 
Civil Service Employees Assn. 

Examiners Get 
A New Member 

WHITE PLAINS — The New 
York State Civil Service Depart-
ment last week appointed West-
chester County Manpower Direc-
tor Keith Drake to the depart-
ment's board of examiners, West-
chester CJoiuity Executive Alfred 
B. DelBello announced. 

The appointment comes a week 
before the examiners board is 
scheduled to begin reviewing 
candidates seeking employment 
in state manpower programs. The 
bc-ard meets in Manhattan. 

Mr. Drake, former Yonkers 
Manpower Director when Mr. 
DelBello was Mayor of Yonkers, 
was appointed to the county pos.t 
January, 1974. 
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MIMEOS ADDRESSERS. ^ 
STENOTYPES R 

STENOGRAPH for sale S 
and rest. 1,000 others. 

Low-Low Prices 
ALL LANGUAGES 

TYPEWRITER CO. . Inc. 
119 W. 23 St. (W. of 6th Ave.) 
N.Y., N.Y. CHslsea 3*8086 

LEGAL NOTICE 

B«: »ur« (o iaclude 8% SalM T u 

ORLANWARD ASSOOATES, I William 
St., NYC. Substance of Certificate of 
Limited Partnenhip filed in New York 
County Clerk's Office on December 
1974. Business: Own and operate teal 
property. General Partners: Brookson 
Corporation, 1 William St., NYC; Alan 
R. Batkin, 163 Wood Hollow Lane, New 
Rochetle, NY. Limited Partner, Contribu-
tion and Share of Profits: Alan R. Bat-
kin, 163 Wood Hollow Lane, New 
Rochelle, NY $100. cash, $800. note. 
90%. Term: December 27, 1974 to 
December 31, 2010 unless sooner termin-
ated. Limited partner has agreed to 
make additional contribution* not to ex-
ceed $1,000. per annum. No time agreed 
on for return of conuibutions except 
upon dissolution. Limited partner may 
assign his interest as provided in agree-
ment. The General Fanners shall have 
the right to admit •dditlooal limited 
partners with consent ol limied partner. 
Upon death of a general partner, the 
remaining general partner has the right 
to continue the buslncu a* provided in 
agreement. Limited partner hiu no right 
to demand property other than cash in 
return for contributioo. 
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Civi l Service Activit ies Assoeiotion ' 

Jtejion 
Prcnew! 

• Las Vegas 
• Hawaii 

W I N T E R 
• London $359 
• Amsterdam $359 
• Paris $359 
• London/Paris $399 
• Canary Islands $219 

U.S. ft Hawaii 

P R O G R A M 
Mexico ft 

South Amorica 

J Disneyworld 
• Miami 

$179 
$289 

$209 
$499 

Caribbean 

• Guadeloupe $469 
• Martinique 
• St. Maartin 
• Curacao 
• Jamaica 

$479 
$319 
$259 
$399 

• Guatemala/ 
El Salvador 

• Columbia 
• Mexico 
• Acapuico 
• Venezuela 

$384 
$419 
$349 
$349 
$269 

& do not include adm. fee, tax & ices are per person double occ. 
rvice where applicable. ~ 

ASTER VACATIONS TO EUROPE - MEXICO • 
SOUTH AMERICA - USA - HAWAII I 

CARIBBEAN AVAILABLE NOW! I 
SUMMER 96 Page Tour Book Including J 

Over 100 Exciting Packages! • 

Send compt0i* informstiou on: CSL 2-11 * 
• The above checked Winter Trips • 
• Easter Vacations • Summer Book * 
Name * 

P.O. BOX 809 Address , 
AGIO CITY STATION, NYC 10019 City « 

Til . (212) 5884134 State Zip • 
ALL TRAVEL ARRANGEMENTS THROUGH T / G TRAVEL • 

SERVICE, 111 WEST 57th STREET, NEW YORK Q T Y 10019 
Available only to members and their immediate families. » 

C-SM 

SCHOOL DIRECTORY 
M O N R O E INSTITUTE — IBM COURSES Computer Prograoimiag 

Keypunch, 1 ^ - 3 6 0 . 
Special PREPARATION FOR CIVIL SERVICE TESTS. Switchboard. 
NCR Bookkeeping machine. H.S. EQUIVALENCY, Day ft Eve. OasM*. 
EAST TREMONT AVE. ft BOSTON RD., BRONX — KI 2.5600 

115 EAST iORDHAM ROAD, BRONX — 935-6700 
AppfQvU lor V*U 4»d Portigm StiMmfi. At^rnt. N.Y. SUt* D»pt. of UmttHm 
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School Employees Holding 
Southern Region Meeting 

FI8HKILL—The second In the series of two-day meet-
ings for non-instructional school district workers being held 
by the Civil Service Employees Assn. statewide non-teach-
ing school employees committee is scheduled for Friday and 
Saturday, Feb. 21-22 In CSBA's 
Southern Region 3. 

The first part of the tiwo-<iay 
session will begin Prida-y ait 7:30 
pjn. at the cafeteria of the 
Poughkeepsie High School, Por-
bus St., Poughfeeepsie. 

On Saturday the second part 
of the event will besrln at 10:30 
a jn . in the A-1 Building cafeteria 
of White Plains High School, 
North St., White Plains. 

According to Danny Jinks, 
OSEA collective negotiating spe-
cialist and staff coordlnait»r for 
the statewide committee, the 

M V B Examiners 
(Continued frimi Page 3) 

would be stripped from these em-
ployees and made part of the 
duties of newly created positions 
can perform the function. The 
License Examiners, to e man, 
have Indicated their desires to 
retain the inspection' responsi-
bilities. Surely this unselfish of-
fer to continue to perform their 
duties carmot be dismissed with-
out careful and deliberate con-
sideration on your part. 

"CSEA is totally in favor of 
retaining the State's high level 
of highway safety, and we 
strongly believe it can be achiev-
ed by the existing personnel and 
system without the additional 
costs aaaociated with alternative 
proposals. 

' Your Imipedlate.,, i^wvenUpn 
in this situation is' 
Your reply to this appeal is also 
requested so that we may provide 
the License Examiners with cur-
rent information relative to the 
DMV proposals to erode their re-
sponsibilities." 

Jul ia I . P e t t l j o h n 
ALBANY — Julia I. Petti-

john, an assistant attorney 
for the State Board of Equal-
ization and Assessment, died 
at the Albany Medical Center 
Hospital on Jan. 23 after a long 
illness. 

An officer in the Civil Service 
Bar Assn., Mrs. Pettijohn was 
also active in several community 
organizations. She leaves her 
husband, Bruce A. Pettijohn of 
the Attorney General's office, 
and one da\ighter. 

meeting is being held in two lo-
cations "to gain as much par-
ticipation as possible from the 
school district employees in this 
region." 

Mr. Jinks said that the main 
purpose of these meetings is to 
allow all non-instructional school 
district employees to express 
themselves on mjatters of gen-
eral concern to them. He said 
this would include such things 
as the terms and conditions of 
employment and the non-teach-
ing worker's relationship with 
his emiployer. 

The CSEA coordina.tX>r said, 
"It is the sincere hope of the 
committee that as many as pos-
sible of the CSEA school district 
units in Region 5 send employee 
representatives to the two-day 
meeting so that the members of 
our committee can obtain the 
best possible Insight into their 
problems." 

Finance Report 
(Continued from Page 1) 

Mr. Gallagher said, will be held 
up until the forms, which have 
to be signed by the chapter pres-
ident, treasurer and auditing 
committee members, have been 
received by the Treasurer's Of-
fice. 

Among overflow crowd at Western Region 6 delegates meeting late last month were, from left, Frederick 
Huber, president of host Buffalo chapter; Jerry Dusel and Frederick Hensel, Sr., president and secretary-
treasurer, respectively, of Genesee-Orleans County State Transportation chapter, and Donald Maloney, 
president of Chautauqua County chapter. 

Region 6 CETA Clarification 
(Continued from Page 9) 

CETA -as CETA, we just want to 
get at the evil that's going on." 
The motion had been framed by 
Salvatore Mogavero, president of 
Erie Educational chapter, at the 
Saturday morning workshop. 

Besides CETA, unity within 
the CSEA was a highlight of the 
meeting. 

"When someone's in trouble, 
we're all in trouble," said Mr. 
McGowan in urging CSEA chap-
ters to support other chapters in 
need of help. 

"The time has come for all of 
us to start helping one another," 
he added. "We're going to get 
into one big bind in the con-
tracts—all of us—if they think 
we haven't got all our people to-
gether," he said. 

Opposing unions and govern-
ment agencies, he said, "can 
knock us off so fast if we act as 

individuals." 
Theodore C. Wenzl, statewide 

CSEA president, underscored Mr. 
McCrowan's message in brief re-
marks >at the business session. 

"Hang in there and stick 
united all the way," Dr. Wenzl 
said, mentioning the threat 
CSEA faces from AFL-CIO 
unions. 

"CSEA is the only public sec-
tor union standing up to them," 
he added. "If we stand united 
they can't touch us. Have confi-
dence, keep faith in CSEA—your 
leadership knows the score." 

Later, replying to a question 
from Mr. Doyle about an agency 
shop. Dr. Wenzl said CSEA re-
fused to accept an agency shop 
with the conditions that incom-
ing members pay pro-rated dues. 
"We've got to fight for the whole 
shop — either have no agency 
shop or the full freight," he said. 

Fact-Finder's Re|>ort Is Rejected 
•^dMliioed from Page 3) 

to take up the contract question 
before Feb. 24 at the earliest. 

In the wake of Mr. Caso's re-
jection of the fact-finder's re-
port, the president of the Civil 
Service Emiployees Assn. Region 
2, Solomon Bendet, released this 
statement: 

"New York City Region 2 fully 
supports the position of its 
neighboring Nassau County 
chapter in demanding that the 
Nassau administration fully ac-
cept the recommendations of the 
fact finders. The Nassau admin-
istration has struck a serious 
blow to the collective bargaining 
procedure by refusing to accept 
these impartial recommendations. 

"Ralph Caso has drawn up a 
simokescreen by threatening lay-
offs and announcing to the tax-
payers of Nassau that there are 

no funds to pay the moderate 
Increases recommended by the 
independent panel, but taxpay-
ers need not have any fear: there 
is enoug'h 'fat' in Mr. Oaso's 
budget to correct the situation 
which inflation has caused in 
eroding public employee salaries 
without any tax increases what-

soever. 
"The New York Region pledges 

to help our Nassau County fellow 
employees with any necessary 
assistance or personnel to help 
them secure a Uvlng wage. If 
necessary—^and we hope it does 
not become so—we shall man 
the picket lines with them." 

Protective Clothing Is Issued 

M l mm 

(Continued from Page 1) 
termining how the clothing pro-
vision would be Implemented. 
They are Charles Schampier, 
chairman. Office of General Ser-
vices, Albany; Anthony J. Lsan-
za, Department of Environmental 
Conservation, Greenville; Leo 
Martel, Department of Health, 
Albany; George Reed, Depart-
ment of Transportation, Lock-
port, and Larry Natoli. Depart-

ment of Correction, Matteawan 
State Hospital, Beacon. 

CSEA collective bargaining 
specialist Joseph Reedy advised 
Operational employees eligible to 
receive protective clothing to 
contact him or members of the 
clothing allowance committee If 
they have not yet received the 
garments or if they are experi-
encing difficulties with repairs. 

MINI WORKSHOP — TH* aeaMlMr Cmmty BdooftUoiMU 
oli»i«er of Civil Swrloc Bmployew Amd. reoently held » mini work-
stoop M eer<41»Uooe for lU mrtoos aehool nofilattng t«un mem-
btn. Bdwsrd P. Evans, left, Piin—liBr Ooantgr •ducsUonal «lwptar 

»realdeiit. and J<Mei»h iMMvny, Bwuweiawr Ooanty unit prcildent, 
acted as instrooton for the worlutu>p. In the group are represm-
UUves from AverlU Park. East Greenbtuh. BrtttonUU. Lansinsharyh 
and Trojr schoals. 

"We're going for full fi-eight," 
he added. 

In other matters, CSEA's state-
wide Board of Directors was 
criticized on several fronts. Mr. 
McGowan urged delegates to vote 
carefully for Board members in 
upcoming elections. "Don't vote 
for a friend, vote for somebody 
who will get the job done," he 
said. 

Time To Wake Up 
"Some of the people who are 

on the Board of Directors could 
care less about what's going on," 
said Maye Bull, president of the 
Gowanda chapter. "It's about 
time we all wake up to this fact." 

"We are trying to change the 
old order to the new," said Mr. 
Doyle. "In my heart I believe 
we are making progress. Those 
people who inhabit 33 Elk St., 
they're not wagging the tail of 
the dog so much as they used 
to." 

The meeting, which included a 
Friday evening session on insur-
ance programs and a Saturday 
morning treasurer's discussion by 
CSEA treasurer Jack Gallagher, 
was hosted by the Buffalo chap-
ter of CSEA. Buffalo chapter 
president Frederick Huber wel-
comed the delegates at the bus-
iness session. 

In the Saturday morning 
County Workshop, discussion was 
also held on unemployment 
rights of public employees. It was 
pointed out by Mr. Mogavero 
that some unemployment bene-
fits may be available to public 
employees under recently enacted 
leglslaUon (SUA). 

"Any employee who faces such 
a situation should sign up for 
unemployment benefits imme-
diately. We are asking CSEA 
Headquarters for clarification on 
these rights," Mr Mogavero said. 

In other action, Roger Frieday 
requested that anyone interested 
in bus accommodations to the 
April CSEA Convention in Tor-
onto should contact him. "This Is 
a probe to determine interest." 
Mr. Frieday said. 

He may be contacted by writ-
ing to htm at 424 Esther St., 
North Tonawanda, N.Y. 14120. 

The next meetings of the Re-
gion have been set for April 4 
and b in Dunkirk. Gowanda 
Psychiatric Center chapter will 
host the meeUn«. 

June 27 and 28 are the dates 
for the following meeting. This 
will be held at the Batavia Com-
murUty College, and will be 
hosted by the School for the 
Blind chapter and by the region-
al committee. At this meeting, 
plana are being formulated to in. 
stall all regional and chapter of-
ficers In a ma«6 ceremony. 

Because of the huge turnout 
expected for the instaUatk}n, it 
will be necessary to have reser-
vations in by April 1, according 
to chalorman Margaret Ikllahlc. 



SOUTH MALL TOWERS 
Senior Citiiens Apts. 

101 S. Paarl St. Albany, N.Y. 12207 
Bated on income; priced from 
$111; doted drcnit t r tecuricy; 
tpontored br CooncU ot Churcfaet. 

Call (518) 46342tfl 

WHERE TO APPLY 
FOR PUBLIC JOBS 

NEW YOEK CITY — Persons 
seeking jobs with the City 
should file at the Department of 
Personnel, « Thomas St., New 
York 10013, open weekdays be-
tween 9 ajn. and 5 p.m. Special 
hours for Thursdays are 8:30 
a.m. to 5:30 pjn. 

Those requesting applications 
by mall must Include a stamped, 
self-addressed envelope, to be 
received by the Department a t 
least five days before the dead-
line. Announcements are avail-
able only during the filing period. 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St.); BMT (City 
Hall); Lexington IRT (Brooklyn 
Bridge). Per advance informa-
tion on titles, call 566-8700. 

Several City agencies do their 
own recruiting and hiring. They 
include: Board of Education 
(teachers only), 65 Court St., 
Brooklyn 11201, phone: 596-
8060; NYC Transit Authority, 
370 Jay St., Brooklyn 11201, 
phone: 852-5000. 

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are 
filled through the Personnel De-
partment directly. 

STATE — Regional offices of 
the Department of Civil Service 
•are located at the World Trade 
Center, Tower 2, 55th floor. New 
York, 10048, (phons: 488-4248); 
State Office Campus, Albany, 
12226; Suite 750, 1 W. Genessee 
St., Buffalo 14202. Applicants 
may o b t a i n announcements 
either In person or by sending 
a stamped, self-addressed envel-
ope with their request. 

Various State Employment 
Service offices can provide ap-
plications In person, but not by 
mail. 

For positions with the Unified 
Court System throughout New 
York State, applicants should 
contact the Staffing Services 
Unit, Room 1209, Office of Court 
Admin., 270 Broadway, N.Y., 
phone 488-4141. 

FEDERAL — The U.S. CivU 
Service Commission, New York 
Region, runs a Job Information 
Center a t 26 Federal Plaza. New 
York 10007. Its hours are 8:30 
a.m. to 5 p.m., weekdays only. 
Telephone 264-0422. 

Federal entrants living upstate 
(North of Dutchess County) 
should contact the Syracuse Area 
Office. 301 Erie Blvd. West. 
Syracuse 13202. Toll-free calls 
may be made to (800) 522-7407. 
Federal titles have no deadline 
unless otherwise indicated. 

INTERGOVERNMENTAL — 
The Intergovernmental Job In-
formation and Testing Center 
supplies information on N.Y. 
City and Stats and Fedrral jobs. 
It l3 located at 90-04 161st St.. 
Jamaica. Queens, 11432 and of-
fice hours are from 9 a.m. to 
5 p.m. weekdays. The phone for 
Information about city job> is 
523-4100; for state. 526-6000; 
and for federal, 526-6192. 

N.Y. A FARM STATE 
Agriculture Is big business in 

New York State, reports the 
New York State Department of 
Coounerce. About 96,000 farms 
produced crops wltih cash value 
of $1.3 billion in 1®73. Farm acre-
age is 10.9 million, 3® percent at 
the state's land area. 

MAYFLOWER-ROYAL COURT APARTMENTS-
Furnished, Unfurnished, and Raams. 
Phina HE 4-1994 (Albany). 

i G O V E R N O R S 1 
M O T O R I N N : 

U.S. Commission Adopts 
New Standard of Conduct 
The Civil Service Commission 

has put into effect a new stan-
dard of conduct which prohibita 
all federal officers and employees 
from making personal referrals 
or recommendations of Individu-
als for federal employment. 

While personal employment re-

STATE AND G O V I R N M I N T 
EMPLOYiE RATES 

RESTAURANT — COCKTAIL 
LOUNGE OPEN DAILY FOR 

LUNCHEON AND DINNER. 

LARGE BANQUET HALL 
SEATS UP TO 175 DINERS 
AND BUFFETS SERVED. 

FINEST FOOD ALWAYS. 
EFFICIENCY APTS. 

COLONIE MOTEL 
TENTH STAY FREE 

$10.00 SINGLE 
Pre* Contimtmtsl Bretikfmt 

1901 CENTRAL AVE., ALBANY 
(518) 456-1304 

D A N C I N G TO A FINE TRIO 
FRIDAY - SATURDAY NITES * 

9:30.1:30 I 
FOR RESERVATIONS X 

CALL 456-3131 * 
Mllm West of ALBANY Rt. 20 4 

U o x 387, Guildcrloiid. N.Y. 12014;^ 

A L B A N Y 
B R A N C H O F F I C E 
FOR INFORMATION regarding advertise-
ment, please write or call: 

JOSEPH T. BELLEW 
303 SO. M A N N I N G BLVD. 

ALBANY 8, N.Y. Phoii* IV 2-5474 

ferrals by Comniisslon officers 
and employees are not In them-
selves violations of any lew, there 
Is concern by the Commission 
that such referrals and recom-
mendations may be subject to 
misunderstanding. To avoid such 
misunderstanding, the Commis-
sk>n has approved the following 
standard of ccmduct: 

"Unless requested by on agen-
cy, or specifically part of his or 
her official duties, no officer or 
employee of the Civil Service 
Commission shall make or trans-
mit to a Federal agency any 
written or oral referral or rec-
ommendation in behalf of, or 
against, an applicant for Federal 
employment. Further, unless re-
quested by an agency, or specifi-
cally part of his or her official 
duties, no officer or employee or 
the Commission shall make or 
transmit to a Federal agency any 
written or oral recommendation 
bearing on agency action in the 
promotion, assignment, transfer. 

or retention of an agency em-
ployee." 

"This standard of conduct does 
not preclude Inquiry by a Com-
mission officer or employee into 
any aspect of a personnel action 
proposed or taken in behalf of, 
or against, an agency employee 
as part of his or her officially 
assigned duties or when the Oom-
mifislon officer or employee has 
reason to believe that the action 
was or may be in violation of the 
laws, rules, or regulations admin-
istered by the Conunlsslon." 

intradnee N ^ Bill 
For Soelol See Covoraqo 
WASHINOTON—Congressman 

James A. Burke (D-Mass.), chair-
man of the new subcommittee 
on social security, introduced a 
bill last week seeking optional 
social security coverage for fed-
eral and postal employees. 

The bill, which would allow 
federal employees to elect social 
security covei^ge under the old 
age, survivors, and disabihty in-
surance system, is scheduled to 
come up in the committee in a 
few weeks. Government workers 
now have no such coverage. 
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Publisher's retail price $39.95 

only 

from 
Civil Service Leader 

11 Warren Street 
New York. N.Y. 10007 

Thu dutinyuuhed beautiful Bible u one of the most useful ever publiaHed. Designed especially to give you easy understanding. Has 
large type on finest English finish paper. The unyrds of Christ in red to facilitate reading and understanding. Gold stained page edges. 
Richly textured gold embossed padded cover tha t will last a lifetime. 
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OUTSTANDING INSTRUCTIONAL FEATURES INCLUDE 

• Comprehensive Concordance of the Holy Scriptures. 

• Brief history of the origin and purpose of the Bible. 

• William Smith Bible Dictionary. 

• References to inspiring and consoling Bible Chapters. 

• Over 60,000 column references. 

• Great Events in the lives of Noted Bible Characters. 

• Synops i s of the Books of the Bible. 

• Complete Bible course on Personality Development. 

• Christian Character Ana ly s i s . 

• Interesting Facts and Figures about the Bible. 

• Select Scriptures for Special Needs. 

• Bible Stories For Young People. 

SPECIAL COLOR FEATURES INCLUDE 
• Great Moments in Old Testament History. 
• Palestine Where Jesus Walked. 
• The Land of Israel in Modern Times. 
• Full Color Section of the Twelve Apost les. 
• Full Color Bible maps with cross reference index to 

give visual understanding of the Holy Land. 
• Family Record Section. 
• Presentation Page. 
Protnt tn l edition it lha tulhoriMd King Jimei irantUlion conltinini both the Old 
and N«w Tut iment t . 
Catholic edition: THE NEW AMERICAN BIBLE. A faithful new tranaUtion in 
•imple, modern, eatily readable Engliih for today. The First New Bible in Enilith 
for the Roman Catholic Church in more than 200 years, under the spontonhip of the 
Catholic hierarchy in the United Stales. Nihil Obslat — Rev. Stephen J. Hartdegcn. 
O. F. M., S. S. L. and Rev. Christian P. Ceroke, O. Carm., S. T. D. Inprimatur — 
+ Patrick Cardinal O'Boyle, D. D. Archbishop of Washinfton. Catholic edition alao 
contains full four<alor sections of the Vatican, 32-pa|e four-color Mass Section and 
full-color illustrations of the Life of Mary with ihe Story of the Roaary. In addition 
the Bible contains a Catholic Encyclopedia and is profusely illustrated with reproduc-
tions in full color of world-famous paintinfs by the old masters of rcli||ious art. 

W e h a v e m a d e s p e c i a l a r r a n g e m e n t s w i t h 
I h e p u b l i s h e r s of t h e F i r e s i d e F a m i l y 
B i b l e to o t te r t h i s m a g n i f i c e n t v o l u m e t o 
our r e a d e r s to r o n l y $19 95 (The pub-
lisher's normal retail price is $39.95.) 
It IS a v a i l a b l e fo r i m m e d i a t e s h i p m e n t m 
e i t he r t h e K i n g J a m e s P r o t e s t a n t e d i t i o n 
or t h e N e w A r n e n c a n B i b l e C a t h o l i c 
e d i t i o n . T t u ' F i r e s i d e B i b l e is a d e l u x e fu l l 
t a m i l y s i ze B i b l e w i t t i c l a s s i c g o l d 
e r n b o s s e d p a d d e d c o v e r a n d m o r e t h a n 
9 S 0 g o l d - s t a i i H ' d p a g e s II i s a n e x c e p -
t i o n a l v a l u e , a n d w t ; a r e C ju i t e p r o u d t o 
maKt ; I t i i s S p e c i a l o t te r to o u i r e a d e r s 
To o r d e r , c l i p a n o m a i l t he c o u p o n at n g t i t 

MAIL TO: 
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11 Warren St.. New York, N.Y. 10007 

Zip City State 
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staff members of the Civil Service Employees Assn. 
seek answers on Federal Comprehensive Employment 

Act in meeting with State Labor Department specialists. 
CSEA intends to guard against possible displacement 

of present public employees by the creation (rf additional 
local government jobs outside of civil service. 

CSEA Expresses Wariness 
About CETA Jobs Program 

ALBANY—After consideration of recent federal legislation providing funds for tem-
porary local government jobs outside of the civil service umbrella, an official of the Civil 
Service Employees Assn. said the union has come away with many questions unanswered 
and one firm conclusion: "The need for continued vigilance to protect the civil service 
system at the grass roots level." 

CSEA state division collective bargaining specialist Paul Burch, right, 
takes careful notes, while his counterparts for local government 
chapters, George Petak, left, and Roger Kane, center, are intent on 
speaker's comments in CETA discussion. 

Joseph Dolan, left, assistant executive director for CSEA's county 
division, typifies union's preoccupation with possible job loss threat 
from Federal CETA program. With Mr. Dolan, from left, are Edward 
McCarthy and Stephen Watts, grant administrator and principal 
municipal personnel consultant, respectively, from State Labor De-
partment. Not visible in photo are Labor staffers John Curtin and 
Frank Conroy, associate municipal personnel consultants, who also 
attended the CSEA session on CETA. 

The imlon launched a program 
recently to obtain a clear pictxxre 
of how Implementation of the 
Comprehensive E m p l o y m e n t 
Training Act (CETA) might af-
fect the existing civil service per-
sonnel structure and specifically, 
whether It might pose a threat 
to incum'bent employees' jobs. 
The CSEA spokesman said scrut-
iny included a legal analysis by 
union attorneys as well as full-
scale staff meeting with State 
Labor Department representa-
tives. 

The result is that CSEA has 
taken a position that the crea-
tion of CETA jobs presents po-
tential problems from the stand-
point of those concerned with 
preserving local civil service 
standards. The only way to stay 
on top of the situation, the 
spokesman noted, is throiigh 
alertness and positive action by 
chapters and units at the local 
level. To organize this approach, 
CSEA will supply its coimity divi-
sion chapter presidents with a 
summary of the CETA provisions 
and procedures, as well as a 
guide on violations and how to 
repwjrt them. 

Quick Reactions 
Chapter leaders, said ,the offi-

cial, should be ready to move 
when they first become aware 
that application for a CETA pro-
gram is being considered by their 
employer. The law requires that 
officials of a labor organization, 
representing employees in the 
same area and engaged in work 
similar to the CETA jobs being 
applied for, must be notified of 

Carey Leadership Requested 
(Continued from Page 1) 

the governor before March 31 of 
this year, the State's enforcement 
role in occupational safety and 
health areas will be preempted 
by the Federal OSHA standards. 

To date the Governor has not 
included such a bill in his legis-
lative progi-am, but his recently 
presented State budget does con-
tain a i-equest for more than $14 
million to carry on an occupa-
tional safety and health program. 
Dr, Wenzl pointed out that a 
proposal by the State to assume 
enforcement i-esponsibllities of 
OSHA standards was approved 
almost two years ago by the U. S. 
Department of Labor, but that 
a bill to implement the plan was 
not enacted by the State Legis-
lature last year. The Legislature 
now lias until March 31 to enact 
the necessary legislation or most 

occupational safety and healtli 
programs will be assumed by the 
federal government. 

State Forfeithig Aid? 
Such a preemption would re-

sult in New York State forfeiting 
Federal aid which would provide 
reimbursement of up to 50 per-
cent of tlie cost to the state for 
enforcement of OSHA standards, 
Dr. Wenzl said. This could also 
lead to the loss of jobs for 650 
or more people now employed by 
the state in safety inspection 
and enforcement work. Some 400 
industrial safety inspection jobs 
would become obsolete if the 
State allows OSHA enforcement 
to revert completely to the Fed-
eral government. In his letter to 
the Grovernor, the CSEA presi-
dent said the union favors state 
enforcement because it would ex-
lend OSHA coverage to public 

employees, "and with the knowl-
edge that this will enable the 
high quality enforcement and 
inspection personnel presently 
employed by the New York State 
Department of Labor to continue 
to provide quality service to the 
State of New York in this area. 

"New York State has always 
been a leader In implementing 
and enforcing safety standards, 
but failure to move forwaixl in 
this instance represents a regres-
sive attitude," Dr. Wenzl said. 
"Other major states, such as 
California, Illinois and Michigan, 
long ago passed the necessary 
legislation and are enforcing the 
standards within their own 
states. New York State can move 
back to the forefront by enacting 
the legislation required before 
March 31. To delay is unthink-
able," Dr. Wenzl concluded. 

an application. 
The spokesman said CSEA 

feels that in most cases, the 
local union would be justified in 
assuming that the required job 
similarity exists and should ask 
for the notification if the em-
ployer seems reluctant or slow in 
submitting it. The job similarity 
can be determined when the 
union gets the notification which, 
according to regulation. Is in 
the form of a summary of the 
application. 

At present, the employer is re-
quired to notify the union at the 
same time it submits the applica-
tion. As of February, 1976, the 
union will be notified 30 days 
prior to filing the application. 

Obtaining an application sum-
mary is a first and vital step, 
CSEA emphasized. In It, local 
chapter and imit officers may 
find specific information which 
will indicate whether opposition 
to the application is in order. For 
example, the summary should in-
clude a description of the CETA 
jobs requested, the length of time 
individuals would hold them, 
salaries involved, and how those 
salaries compare with similar ex-
isting civil service jobs in the 
given jui-isdictlon. 

Complaint Time 
Following receipt of the noti-

fication or summary, a union has 
a time period In which to submit 
a complaint to the appropriate 
assistant regional dli-ector of 
manpower, the CETA adminis-
trative officer. Addresses of the 
latter will be Included with other 
Information to be distributed to 
the presidents of CSEA coimty 
division chapters. Chapter presi-
dents will also be asked to send 
copies of complaints to CSEA 
headquarters. 

CSEA noted that while a 
chance to review the application 
summary does provide a degree 
of protection against displace-
ment of existing jobs by CETA-
funded jobs, It Is far from a com-
plete safeguai-d. Among other 
pitfalls, the spokesman said, 
there Is the possibility that an 
employer could wait until after 
a CETA program had begun; 
then lay off regular civil service 
workers, thus providing a healthy 
cut in the local budget, and as-
sign the same work to CETA-
pald workers. While the State 
Civil Service Department said it 
will consider all CETA employees 
as It does temporary civil service 
workers and will limit them to 
a maximum of 18 months on the 
job. it did not say how this time 
limit and certain other linuta-
tions of the temporary status will 
be enforced. 

In keeping with the training 
function of CETA jobs, it is in-
tended that jobs be at entrance 
levels. This is also necessary to 
pi-eclude the possibility of regu-
lar civil service employees work-
ing as subordinates to CETA sup-
ervisors. 

CETA funding became avail-
able only last July 1. and so 
there has been comp>aratively 
little action on the part of the 
subdivisions — at least in this 
state — to take advantage of the 
program. Nationwide, it provides,^ 
for 330.000 new jobs. The total 
appears impossible to break down 
in statewide terms as appropria-
tions will be made on the basis 
of need to jurisdictions with 
more than 100,000 population or 
to groups of jurisdictions meet-
ing that minimum. Duration of 
the program apepars indefinite 
since it keys on the unemploy-
ment rate. 

"Assurances" 
The law also requires the pres-

ence of certain "assurances" in a 
CETA application, including such 
commitments as: 

• Only residents of the area 
served by the application will be 
hired to fill the jobs created. 

• People will not be hired to 
fill a job when another person 
Is on layoff from the same or 
substantially similar job. 

• Jobs funded by CETA must 
be in addition to regular jobs 
funded by state or local money. 

Three Wins 
(Continued from Page 1) 

did yeoman work." 
The Farmingdale vote was the 

first effort by the UFT .to cap-
tm-e a major school non-teaching 
unit—this one with 155 members 
—and the bid was rebuffed by 
an 86-58 vote In favor of CSEA. 

In the Hicksville School Dis-
trict, the employees turned back 
a raid by the Service Elmployees 
Internatlonial Union. The vote 
was 73-16, and all but one em-
ployee voted. At Hampton Bays 
School District, CSEA challenged 
an unaffiliated local association. 
Employees voted 24-8 to go with 
CSEA. 

CSEA officials said it appeared 
to be the first time there had 
been representational votes on 
three consecutive days. Organiz-
ing specialist Pat Morano of the 
field staff worked on all three 
elections, with Phil Alfano in 
Hicksville, Nat Zummo In Farm-
ingdale and Irwin Scharfeld In 
Hampton Bays providing suppoit 
to looal unit offlclalfi. 


