L

Cinil Sonni
EADERKE

{merica’s Largest Nrwspaper for Public Employees

Vol. XXXVIII, No. 7

Friday, May 20, 1977

Price 20 Cents

g

afewid‘e Candidates

See Pages 8 & 9

Criticize Civil Service Poll

By KENNETH SCHEPT
ALBANY—A poll published
recently by the Temporary
Commission on Productivity
and Management, which
found a high percentage of state

workers unhappy with parts of
the civil service system, was criti-
cized by Willlam Blom, director
of research for the Civil Service
Employees Assn., as, “based on a
sample, not sufficiently large to

sional responsibilities.

agencies poor ratings

Sector,

“Overall, Civil Service workers have a high
opinion of New York State’s agencies. . . The
reason given most frequently for this high
rating was that the agencies meet their profes-

probed on specifics, the respondents gave their

career opportunities and wages. . .”’

From the study conducted for The New York State Temporary
Commission on Management and Productivity in the Public

when

. .+ However,

on employee morale,

be representative, and set up In
& way which is possibly not free
of bias.”

The poll included 501 respon-
dents, which, according to Mr.
Blom, represents about 4/10 of
1 percent of the state workforce,
““To be representative, the group
polled would have to be many
times larger than 501, Mr. Blom
sald.

A question of bias was raised
because the poll lacked certain
information required for an ac-
curate Interpretation of re-
sponses to some of the questions.
For example, one of the ques-
tions asked: “In the future would
you like to see promotions made
how they are now, or with more
emphasis on supervisory partici-
pation?” The results of the poll

WenzlPointsOut UnionView

ALBANY—Theodore C. Wenzl, president of the Civil
Service Employees Assn., appeared before the New York State
Temporary Commission on Management and Productivity
in the Public Sector earlier this month, to discuss the CSEA’s

criticlsm of proposed changes in
the civil service system and to
present the union’s suggestions

If Elected, Cuomo,

Carey Honeymoon
Could Be Fleeting

To the surprise of no one,
Secretary of State Mario
Cuomo last week formally
declared his candidacy for

(Continued on Page 6)
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for positive reform.

Dr. Wenzl detalled the CSEA's
opposition to changes in the
“Rule of Three" procedure for
selecting candidates for promo-
tion. Assigning greater discretion
to supervisory personnel, as rec-
ommended by the commission,
could, Dr. Wenzl warned, open
the door to favoritism.

He also had criticism for pro-
posals to change the manner of
testing in the New York State
civil service system, which he
characterized as generally a fair-
er system than one which would
result from the commission's
suggestions.

(The full text of Dr. Wenzl's
remarks before the New York
State Temporary Commission on
Management and Produectivity in
the Public Sector appears on
page 5.)
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THEODORE C, WENZL

indicated that many workers fav-
ored supervisory participation.
However, the information sup-
plied by the pollsters did not
say how many of the respon-

dents were, themselves, supervis-
ors. “Whether one was a super-
visor or not would certainly af-

fect one's answer,”
said.

Mr. Blom

Another possible source of blas
{s, according to Mr. Blom, in
the manner that the people
polled were selected. A two-tler
method was used. First, 1 percent
of all state workers were ran-

(Continued on Page 3)

Third Public
Hearing Held
For Reform

MANHATTAN — “The re-
forms presented are an at-
tempt to abolish the entire
Merit System. The system
would then be dominated by self-
serving political interests,” Albert
Vogel, president of the New York
Btate Merit Council, sald at last
week's public hearing on civil

'servlee reform, held at the World

Trade Center.

Solomon Bendet, president of
the New York City Local of the
Civil BService Employees Assn.,
expressed similar skepticism to-
wards the suggested changes in

(Continued on Page 16)

Instructions Explain
EarlyBallot Problem

ALBANY—Anr undetermined number of official ballots
for the Civil Service Employees Assn. election of statewide
officers and state executive committee members were in-
advertently mailed approximately one week early by the

Wpost office. Regional post office

wceénters were to have held mail-
ing of ballots until on or about
May 19, but in at least several
instances the ballots were ship-

ped to local post offices and dis-

tributed by those local offices,

with some members receiving
(Continued on Page 9)

Hicksville Wildcat Ends
After 11.5% Salary Hike

(Special to The Leader)

HICKSVILLE—The week long wildcat strike by the Hicksville custodians and main-
tenance workers ended last week after an all-night bargaining session between the school

board and the Civil Service Employees Assn. ne
two-year pact with an 11.5 percent wage hike,

The 86 employees ratified the
settlement at 6:30 a.m. Monday
and returned to their jobs before
the opening of school at 7 a.m.
Bargalning on the terms of the
agreement commenced at 5:30
the evening before with George
Peak, collective bargaining spe-
clalist for the CSEA, negotiating
for the members of the Nassau
Education Local's Hicksville unit,
with the negotiator and members
of the Hicksville school board.
The agreement was tentatively
approved by the negotiators at
§ am.

The settlement, retroactive to

RATIFICATION YOTE

Ballots for voting om the
ratification of the tentative
agreement between the Civil
Service Employees Assn, and
New York State must be at

gotiators produced a unanimously approved

July 1, 19%6, calls for 5.2 percent
increase In wages the first year,
plus an increment of 9 percent
for employees with the district
for less than five years It calls
for 45 percent Increase from
next July 1 to June 30, 1978, with
an additional .8 percent incre-
ment.

The members of the Hicksville
bulldings and grounds depart-
ment called the strike on May
1 without the sanction of the
CS8EA Board of Directors. The
employees had been working
without & contract for almost a

(Continued on Page 3)



CIVIL SERVICE LEADER, Friday, May 20, 1977

Suffolk Ends Filing
For14 Exams May 23

HAUPPAUGE-—The Suffolk County Civil Service Depart-
ment has opened filing until May 23 for 14 open competitive
and three promotional exams to be given June 18. Applicants
do not have to be county residents, but those who are will
be given preference.

Pharmacy alde (open competi- Personnel anmalyst (o.c. 17-237)

tive exam no 17-232) pays a bi-
weekly salary of $276. A high
school diploma and two years'
experience In pharmaceutical
surroundings, or a combination
of education and experience is
required.

Computer techniclan (o.c. 17-
231) pays $7,000 to $9,000, vary-
ing saccording to jurisdiction.
Computer operator II has both
an open competitive and promo-
tional exam (o.c. 17-223, promo
17-224), The bl-weekly salary is
about $344. A high school di-
ploma and one year's computer
operations experience is qualify-
ing for both levels of computer
work.,

Computer operator II is also
open through the open compe-
titive and promotional routes
(oc. 17-225, promo 17-226) and
pays $397 bl-weekly. An extra
two years' experience is required
in addition to the level II re-
quirements. At level IV the job
has open competitive test 17-
227 and promotional test 17-
228, It pays $504.

Personnel technlelan (0.c. 17-
234) pays $377 bl-weekly and
requires a bachelor's degree. Pro-
bation officer trainee (0c, 17-
219 regular, 17-220 Spanish-
speaking) pays $377 bi-weekly.
A bachelor's degree and 30 credit
hours in social or behavioral
sciences is required.

Personmel analyst (oc. 17-
235) pays $416 bi-weekly. Senlor

pays $629. And principal person-
nel analyst (oc. 17-239) pays
$640. _

Data processing operations
supervisor (oc. 17-229) pays
$24,000-$26,000, varying accord-
ing to jurisdiction. Town per-
sonnel officer (17-242) pays $17.-
000-$20,000. School personnel of-
fleer (17-241) pays $20,000-
$24,000.

For further information con-
tact the department at H, Lee
Dennison Executive Office Bulld-
ing, Veterans Memorial Highway,
Hauppauge, N.Y. 11787.

Seasonal

MANHATTAN—The U.S. Civil
Service Commission is schedul-
ing testing to qualify job appli-
cants for jobs as clerks and data
transcribers.

The G-2 posts, which pay $548
a month, will be filled when
openings occur, The jobs are for
seasonal or intermittent workers.

Clerk candidates must be high
school graduates or have worked
at least six months in positions
requiring ability to follow de-
tailed instructions. Clerks will be
required to handle tax return
forms and tax inquiries.

Data transcribers must also
pass a typing performance test.
A data transcriber applicant

SHORT TAKES

COURT CHALLENGE FLOPS

A State Commerce Department business consultant has lost his
court challenge of a state law requiring state workers to submit
to psychiatric evaluations, Albany State Supreme Court Judge Aaron
E. Klein upheld Commerce Commissioner John Dyson's ouster of
Robert 8, Barhite several months ago for refusing to undergo the
examination. Judge Klein noted that Mr. Barhite's dismissal also
stemmed from three other charges which he did not challenge.
The judge sald the time limit to challenge the other charges—not
specified in court papers—had expired. Commissioner Dyson ordered
the mental tests because of Mr. Barhite’s alleged disruptive behavior,

TALLER POLICE DEMANDED

The Municipal Police Tralning Council must explain in State
Supreme Court later this month why it abolished height require-
ments for police officer candidates throughout the state. A sult
filed by the Police Conference of New York, which wants the old
5-foot seven-inch height standard reinstated, prompted the court
confrontation. Al Sgaglione, Police Conference president, says height
requirements are needed so police officers can stand out as &
symbol of authority.

COUNTIES' NEW ROLE

Governor Hugh Carey's proposal to split the State Department
of Mental Health into three separate units—mental health, mental
retardation and alcoholism and substance abuses services—is ex-
pected to provide incentive for counties to take control of mental
health services within thelr borders, says Clarence J. Sundram,
the Governor's assistant counsel. The proposal, which has received
a mixed reaction in the legislature, contains a provision encourag-
ing counties to take over delivery of all mental health services—
local, state and volunteer.

FEDERAL AGENCY SHOP OPPOSED

The National Right to Work Committee says it will oppose
legislation legalizing compulsory unionism in the federal civil service,
but offered to combine forces with the AFL-CIO and other unions to
change the present policy which requires unions to represent non-
members. Right to Work Committee vice-president Andrew Hare
sald only voluntary union members should be represented by
federal unions,

I.IADEI EDITOR SP!AKS ON CITA

Leader features editor Jane Bernstein, at the microphone, was among speakers addressing members of
mmm—wmmumnnmsmnmhmmm-
hensive Employment and Training Act (CETA). Ms. Bernstein participated April 14 in
employment at the Institute at C.W. Post College on Long Island. With her are New
power Area Director Virginia Browner, mmmmummwwmw

Clerk Slots With U.S. Open

must type 25 lines correctly in
10 minutes in the performance
test.

Data transcriber duties include
operating alpha-numeric key-

Grading Specialist

ALBANY-—An assoclate live-
stock grading specialist eligible
list, resulting from open com-
petitive exam 27-621, was es-
tablished April 14 by the State
Civil BService Department. The
list contains 1 name,

Sr.Grading Specialist

April 4 by the State Civil Ser-
vice Department. The list con-
tains 5 names,
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An applicant can bypass the
performance test by submitting a
certificate of typing proficiency
dated within the last three years,

Both clerk and data trans-
criber candidates must pass the
general written test which will
be held at the government's
Brookhaven BService Center,
Holtsville, L. I. Job seekers un-
able to take the tests there will
be permitted to make other ar-
rangements, They should contact

the commission’s New York City
area office, 26 Federal Plaza,
Manhattan 10007, for informa-
tion about other testing locations,
No test dates were announced.
Government officials say appli-
cants will be notified when test
dates are scheduled.

Both day and night shift jobs
are avallable,

Applications should be sent to
Brookhaven Service Center, Per-
sonnel Branch, P.O. Box 400,
Brookhaven 11719,

SRAVELAS A

Subscription Price $9.00 Per Year
vidual Copies, 20c

NO LOWER B PRICES AVAILABLE ANYWHERE /

JUST A SMALL SAMPLE OF PEAK SEASON PRICES
FROM OUR SUMMER CATALOG:
TWO WEEK FI.IGI"'S California $199 m Spain $299 W Paris
$329 m London $289' m Rome $359 M Athens $454 m
%& Shorter Flights Available. COMPLETE TWO WEEK
PACKAGES: West Coast and Yosemite $399 @ Spain 899
W Romania $479 W England $499 W England &
® London, Paris,” Amsterdam $499 W London, Pans,
sterdam, Switzerland $549 l England & Denmark $599 m
Italy $599 m California & Canadian Rockies $599 m

"“ ¥ 48 Pages

¥ of Unique &é;
Travel Bargains!

No Obligation
Available Exclusively Through
T/G TRAVEL TRAVEL WIZARDS
111 West 57 St., New York 10019 | 97 Trinity Place
(212) 586-51 30—(510) 487-9044 New York, NY 10006

(800) 223-7380 except NY State | Tel: 267-2888
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TRAIN TO BE A COURT REPORTER
Or Stenotype Stenographer
Stenotypists work in Courts, the legal
profession or in Business and Industry.
Callfor a FREE catalog W02-0002
Licensed by the N.Y.S. Education Dept

Student Loans for those who qualify. “
Approved by the N.Y.S. Education Dept

tor the Training of Veterans. Free Placement
Assistance. Day Evening and Saturday Classes
Authorized for Non-Immigrant Alien Students

Transfer students and beginners are now being accepted
on a monthly tuition basis for Court Reporting classes.

STENOTYPE ACADEMY

259 Broadway, New York, N.Y. (Opp City Hall)
Also in White Plains. K.Y (914) 428-5353




Researchers Say Poll Not Representative

(Continued from Page 1)
domly selected by a computer.
Certain people were chosen from
that group to make up the final
501. According to Mr. Blom, the
polisters gave no Indication of
how this second tier was estab-
lished, leaving open the question
of whether it was fair or biased.

“It also seemed that the people
responsible for the poll had a
lack of understanding of New
York State Clvil Service regula-
tions and the Taylor Law,” Mr.
Blom said. For example the poll
asked workers to rate their agen-
cles regarding fringe benefits
and wages on a scale from ex-
cellent to poor. “Fringe benefits
and wages are negotiated and
have nothing to do with indi-
vidual agencies,” Mr. Blom said.
“The question seems to indicate
lack of understanding on the
part of the polisters.”

Thomas Coyle, assistant direc-
tor of research for the CSEA,
sald that there was at least one
arithmetic problem with the poll.
A majority of those polled, 344
of 501, answered Yes to the
question of whether or not they

were union members. Of that According to Meyer 8. Frucher, state workers. Support was

group, 266 answered that they
were members of the CSEA. The
poll states that 90 percent were
CSEA members., According to
their figures, Mr. Coyle sald, 77
percent were CSEA members.

“Some of the questions seemed
to be useless,” Mr. Coyle sald,
“For example, asking how do you
rate a state agency versus a fed-
eral agency. How many employ-
ees have worked for both the
federal and state governments?"”
Also the question was asked,
which is the best agency? Men-
tal] Hyglene came out first with
9 percent. Nine percent of 501
workers polled Is about 45
people; 45 people out of a work-
force of 160,000 does not seem
representative.”

The poll which was prepared
for the Temporary Commission
of Productivity and Management
by the National Center for Tele-
phone Research, a division of the
Louis Harris organization, re-
celved wide coverage in the press
when it was released. It was part
of the study of ways to reform
civil service.

o CSEA calendar °

Information for the Calendar may be submitted directly
to THE LEADER. It should include the date, time, place,
address and city for the function. The address is: Civil

Service Leader, 11 Warren St.,

Atitn.: CSEA Calendar,

New York, N. Y. 10007.

MAY

20-22—-Mental Hygiene departmental workshop: Friar Tuck, Route
30, between Thruway exists 20 & 21, Catskill.
23—Binghamton Area Retirees Local 902 reqular meeting: 2 p.m.,

Garden Village West, 50 Front St.,
25—Nassau County Retirees Local meeting: 11

Binghamton.

a.m., American

Savings Bank, 1960 Hempstead Turnpike, East Meadow.
26—Long Island Region | executive council meeting: 7:30 p.m., Re-
ion office, 740 Broadway, Amityville, L.l
27—gontral Region V Meet the Candidates Night: 7 p.m., regional

office, Syracuse.

30—-Brooklyn Developmental Center Local 447 cocktail si

and

meet the candidates: &6 p.m., Farragut Manor, 1460 Flatbush

Ave., Brooklyn.

30-June |—New York City Local 010 workshop and convention:
Concord Hotel, Kiamesha Lake.

JUNE
13—Adirondack Committee, Capital Region IV, Meet the Candi-

dates Night.

17—Broome County unit installation dinner-dance: 6 p.m., St. John's
Memorial Center, St. John's Parkway, Johnson City.

For Group Term Life Insurance

the commission’s director, the
poll found, “widespread frustra-
tion and alienation” among

found for broadening the rule-
of-three which makes the top
three examination scorers elig-

fble for possible promotion, and
there was an Indication that
workers might support a system
of merit raises.

Hicksville Wildcat Settled

(Continued from Page 1)
year, since the last contract ex-
pired on June 30, 1976, CSEA
leaders had warned against the
strike as a tactic deliberately em-
ployed by the school board to
provoke members into walking
off the job. The school board had
refused to bargain since Feb-
ruary after both sides rejected a

fact-finder's suggested one-year
raise of 4.2 percent with incre-
ments.

Edward Cleary, Long Island
regional field supervisor, said
that the CSEA would stand by
with legal assistance and any
other aid that members of the
Hicksville unit might need.
The Hicksville school district

teachers acted erratically during
the walkout. After telling report-
ers for Long Island newspapers
that they supported the CSEA

and would refuse to cross picket
lines, teachers went to work and
even helped clean the school and
perform custodial duties while
the strike was in effect.

LENNON SWEARS IN EAST HUDSON OFFICERS
New officers of the East Hudson Parkway Authority Local 051 of the Civil Service Employees Assn. are
sworn in by James J. Lennon, president of Region HI of the CSEA. Standing from the left in front are
Ray Celentano, second vice-president, and Mr. Lennon. In the rear, from the left, are Richard Kamp,
secretary; Mike Blasie, delegate; Charles Zoffer, president; Chuck Allan, treasurer, and Dave Barnes,
first vice-president.

State Reform

(Continued from Page 1)
the civil service system.

Other speakers, more suppor-
tive of changes recommended by
the Commission on Management
and Productivity, included John

Hearing Held

Lafferty, regional director of the
U.8. Civil Bervice Commission,
and Theodore Lang, a professor
at Baruch College, and former
New York City personnel direc-
tor.

—Rita Madden—

ALBANY—Rita Halpin Mad-
den, & past president of the Re-
glon IV Insurance Local of the
Civil Service Employees Assn.
and a 26-year employee of the
New York State Insurance De-

partment, died this month at
Samaritan Hospital, after a brief
illness,

She was born in Troy, gradu-
ated from Troy high school and
was active in local organizations.

Now Is The Time To Change From Option A to

ALBANY—Notice of op-
portunity to change from
Option A to Option B of
Group Term Life Insurance
has been given In a notice by
Civil Service Employees Assn. in-
surance committee chalrman
James Corbin, His statement
follows:

“Commencing May 1, 1977, the
amount of your Group Term Life
Insurance is that described as
Option A on the Jan. 1, 1977
notice of change in insurance
sent you by CSEA--that is, un-
less you had elected Option B
by March 1, 19717,

“Option A is the amount pre-
viously avallable only to men,
Women members who had not
elected Option B by March 1,
1977, will commence to be ine
sured for the higher amount for
which higher payroll deductions
will be made,

“This notice is to advise all
insured members that, during the
period May 1, 1977, through
June 30, 1977, the member will
have a final opportunity to make
an early change from Option A
to Option B If the member de-
cides that he or she does not
wish to be insured under Option
A. The member should be aware
that a future change back to
Option A from Option B will re-
quire evidence of the employee's
health satisfactory to the in-
sSurance company.

“If request for Option B 1is
not filed by June 30, 1977, fu-
ture requests for Option B can
only be made on an annual
basis In 1978 and subsequent
years by filing request by Aug. 1
with the change taking effect
on the following Nov. 1.

“The member may obtain a
‘Change in Option' form from
his or her reglonal CSEA office

or CSEA Headquarters, complete
and execute it and have the sig-
nature witnessed. Send the card
to Group Term Life Insurance,
CSEA Headquarters, 33 Elk St.,
Albany, N.Y. 12224. Your deduc-
tion will be changed on the last
day of pay period in which the
necessary change in payroll de-
duction can be made."

Addresses of CSEA Reglonal
Offices:

I. Long Island Reglonal Office,
740 Broadway, N. Amityville,
N.Y. 11701,

II. New York City Regional
Office, 11 Park Place, New York,
N.Y. 10007.

III. Southern Regional Office,
Old Albany Post Road, North,
RD. 1, Fishkill, N.Y. 12524,

IV. Capital District Reglonal
Office, 10 Colvin Avenue, Albany,
N.Y. 12206.

V. Central Regional Office,
Room 118, Midtown Piaza, 700

East Water Street, Syracuse, N.Y.
VI. Western Regional Office,

Brooklyn Local 447

To Hold May Affair

BROOKLYN-—Brooklyn Devel-
opmental Center Local 447 of the
Civil Service Employees Assn. is
planning a cocktall sip and
Meet the Candidates night on
May 30, from 6 pm,

The affair will be held at Far-
ragut Manor, 1460 Flatbush Ave.,
Brooklyn. A smorgasbord is plan-
ned along with an open bar.

Tickets cost $12 per person.
Reservations should be made by
May 25 with Francis Murell, 1019
Van Siclen Ave., Brooklyn.

B Coverage

Cambridge Square, 4245 Unlon
Road, Cheektowaga, N.Y, 14225

AMOUNT OF GROUP LIFE RENEWABLE TERM INSURANCE
The amount of insurance provided under the Group Life Peolicy
is based on annual salary as follows:

other than by
Accidental Means
Insuranoce
Class Annual Bnluv Option A Option B
I. | Less than ‘l 400 O 1.500
II. | $1,400 but less than $2,100 2,600 )
1L 2,100 but less than 3,500 4,000 4,000
. 3,500 but less than 4,500 5,500 5
V. 4,500 but less than 5,500 6,500
vi 5,500 but less than 6,600 8,000
VIL 6,500 but less than 7,500 10,000
VII. | 7,500 but less than 8,500 11,500 5,500
X, 8,600 and over 12,5600

In the event of death by accidental means, the amounts pro-
vided under Option “A" or “B" above are doubled.

Amount of Life Insurance
Payable for Deaths

LL6T ‘0% ey ‘Awpug ‘MAAVAT FADIAMAS THAD
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Employees’
Newsletter
Returns

New York State has resumed
publication of an employee news-
letter, after a six-year hiatus.

Budget cutbacks in February
1971 ended publication of the
{llustrated monthly, Btate Per-
sonnel News, which started in
19486.

The new two-page format In-
cludes no pictures and has
limited printing and distribution.
It used to go to all state em-
ployees and was four pages.

Comments and questions can
be sent to Editor, State Personnel
News, Room 209, State Depart-
ment of Civil SBervice, Bullding 1,
State Office Bullding Campus,
Albany, N.Y.

MS. VAN HOESEN HONORED ON RETIREMENT
Irving Flaumenbaum, left, president of the Long Island Region of
the Civil Service Employees Assn.,, and Nicholas Abbatiello, regional
second vice-president, present plagque to Aletta Van Hoesen, honor-
ing her for many years of public service, as she retires.

Pick Negotiators
In Labor Disputes

ALBANY — The state Public
Employment Relations Board
(PERB) has appointed four me-
diators and eight fact-finders to
settle disputes involving Civil
Service Employees Assn. units.

Mediators named are George
Roukis who will handle the dis-
pute with Lindenhurst Memorial
Library; 8. Oley Cutler, Madison
County BOCES dispute; Ronald
J. Kurach, Schenectady schools
dispute; and Frank McGowan,
Village of Scarsdale dispute.

Fact-finders named are Rev.
Oley, Cortland-Madison BOCES
dispute; Leonard Seiler, Town of
New Castle dispute; Robert
Ahern, Village of Hamburg dis-
pute; Mark Beecher, of Evans

dispute; Lawrence I. Hammer,
two disputes with the City of
Rye; Harry G. Himber, Town of
Ramapo dispute; Jack D. Tillem,
North Salem schools dispute;
Joseph Doyle, Glen Cove schools
dispute.

Insurance Auditor

ALBANY-—An insurance pre-
mium auditor eligible list, result-
ing from open competitive exam
24-486, was established March 21
by the State Civil SBervice De-
partment. The list contains 273
names,
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How do you keep a healthy smile? Good daily dental hygiene, a
healthy diet, regular check-ups and a good dental plan so you don't
have to worry about dental bills that you can’'t handle.
It's common sense, really. But all too many people put off regular
check-ups because of the expense. That's where we come in. .
As we say, "We've got great plans for you." Our Dental Care Plan

is only one of them.

After aI_I, the Blues invented pre-paid health care and doesn't it
seem logical that we can deliver the best dental care promptly

and efficiently.

If your employee group wants to discuss a dental plan, give us

a call.

0.
VA,

Blue Cross and Blue Shield

Plans of New York State

..............

mile Maintenance Kit

Equal Opportunity Empioyer



Wenzl Details Civil Service Reform Stand

The following address was
delivered in Albany by Theo-
dore C. Wenzl, president of
the Civil Service Employees
Assn., earlier this month to
the Temporary State Com-
mission on Management and
Productivity in the Public
Sector. It concerns reform of
the civil service system. The
emphasis has been added.

Mr. Chairman, distinguish-
ed members of the commit-
tee: my name is Theodore C.
Wenazl, president of the Civil
Service Employees Assn.

From the outset, it must be
stated that the Civil Service Em-
ployees Assn. supports reforms
of the civil service system pro-
vided they are in keeping with
the constitutional mandate of
selection and promotions on the
basis of merit and fitness as far
as practicable by competitive ex-
amination and provided that the
rights of present and future
members of the Association are
safeguarded.

Before glving consideration to
any proposal to improve the New
York State civil service system,
however, we belleve it is worth-
while to comment upon the pre-
sent budget of the Civil Service
Department. The 1975-76 budget
of the department was $12,061,-
400. This was a 5 percent re-
duction from the budget of the
previous year, or a loss to the
department of $637,061. Included
in that loss was a decrease in
the personnel services and de-
velopment division (l.e. the ex-
amination program) of $286,102,
The 1976-77 budget of the de-
partment was $11,051,900, an 8.4
percent reduction from the bud-
get of the previous year or a
loss of $1,008500. Included In
this loss was a decrease in per-
sonne] services and development
division of $385,098, For the pre-
sent fiscal year the department’s
budget was further reduced by
$1,711,000 with a reduction of
$1,600,000 for personnel services
and development. Coupled with
this reduction was the mandate
to decentralize examinations to
operating agencies. In addition,
the actual dollars available to
the department were further re-

Theodore Wenasl: *. .
and assignment.”

duced by forced savings and the
necessity to provide funds for
mandatory increments.

From the foregoing, it is clear
that the Department of Civil
Service has experienced a con-
tinuing reduction in capability to
perform mandated functions. In
fact, therefore, the first and
foremost reform necessary is the
provision of adequate funds to
the department for the perform-
ance of its functions. Unless and
until these funds are restored,
the department cannot function
properly. The reduced budget op-
erates to the detriment of the
civil service system, the employ-
ees, the appointing officer, the
general public and the state.

1. Reduced budget of the Civil
Service Department has produced
the greatest complaints both
from the employees and the gen-
eral public about the long de-
lays In the holding of examina-
tions and the preparation of eli-
gible lists. These long delays have
kept provisional and temporary
employees in their positions for
far longer than the- statutory
period of nine months. The pro-
visional employee who remains
in his position seeks to become
permanent in his position imme-

“ ... The first and
foremost reform
necessary is the pro-
vision of adequate
funds to the Depart-
ment for the per-
formance of its
functions. . .”’

diately because he has served
more than nine months in this
position, Persons who have par-
ticipated in examinations lose
confidence In the system when
eligible lists take a long time to
be established and a long period
of time passes before they ob-
tain the resulis and are can-
vassed for appointment.

2. A realistic budget for the
Civil Service Department would
enable that agency to make a
much wider distribution of its
examination announcements and

. an adverse effect on placement, promotion

would permit a broader recruit-
ment of qualified personnel to
state service. This would en-
hance the level of competence
of state employees generally since
eligible lists can be no better than
the people who are recrulted to
take the examinations.

3. Ideally, every agency in
the state should be reviewed for
reclassification once every five
years. Although it is possible
for an individual to file a re-
classification appeal when either
he or his department is of the
opinion that he is working out
of title and warrants a reclassi-
fication, case by case reclassifi-
cation is difficult to accomplish,
The inadequacy of the Civil Ser-
vice Départment budget has pro-
hibited major overall depart-
mental reclassification reviews
every five years. Sufficient funds
provided for this function would
bring greater equity to the em-
ployees and more effective use of
personnel in the operating de-
partments.

Turning to the substantive
proposals for revision of the pre-
sent civil service system which
have lately been advanced, CSEA
would like to offer the follow-
ing comments.

We are strongly opposed to
the action of the joint legislative
fiscal committee in reducing the
Civil Service Department budget
by 51,600,000 for examination
services and directing that leg-
islation be prepared to decen-
tralize promotions examinations
to the operating departments.
First this is false budgeting, No
moneys have been provided for
additional staff or other costs of
conducting examinations by op-
erating agencles. Second, no
money has been provided to the
Civil. Service Department to
train employees in the operating
agencies to prepare and rate ex-
aminations, nor has any money
been provided to the Civil Service
Department to audit the exam-
inations prepared by operating
agencies. The personnel council
in its own report has recom-
mended that the Civil Service
Department “provide consider-
able support through consulta-
tive services and training.” Third,
this is not an economy move for
the state. The cost of administ-
ering separate and distinet ex-
amination programs in the In-
dividual agencies will far ex-
ceed the cost of a centralized
examination program. Fourth,
conducting promotion examina-
tions by an operating agency for
its own employees will open the
door to favoritism. There will
not be objective selection on the
basis of merit and fitness. Fifth,
the appeal process in examina-
tions will be vitiated since there
would be no independent review
body. It will be extremely diffi-
cult and probably unwise for
the individual employee who
wishes to continue to work In
that department to appeal an
examination prepared within his
own department, The department
will tend to defend its own ac-
tions and would be less objective
than the Civil Service Depart-
ment in conducting examination
reviews. Sixth, money provided
by the federal government for
grants-in-ald agencies require
appointment and promotion on
merit prineciples, The State Civil
Service Department has been
designated as the Merit System
agency for the State of New
York. The decentralization of the
examination function to the op-
erating agencies will jeopardize

grants-in-ald from the federal
government In such programs as
welfare, health, mental health
and civil defense. Seventh, the
decentralization of the promo-
tion examinations to Individual
departments will eliminate in-
terdepartmental promotion ex-
aminations, The interdepartmen-
tal promotion examination per-
mitted persons in dead end posi-
tions to obtain promotions in
other departments and work at
their higher skills and abilities.

For the foregoing reasons we
are strongly opposed to the con-
cept of a decentralized examina-
tion program.

® The joint legislative fiscal
committee also mandated the do-
centralization of the classifica-
tion and compensation function
to the operating departments.
This too, was strongly oppose.
Classification by departments will
be used to avold existing eligible
lists and to reward favored em-
ployees. Without any kind of
controls or audits the present
classification and compensation
plan of the state will soon be-
come a multiplicity of incon-
sistent titles and salary grades.

® Suggestions have also been
made to introduce a new four
grade performance evaluation

system in the state service. We
have had similar performance
evaluations in the state service
before, which were abandoned
because they falled to work
properly. There is no reason to
believe that as proposed, they
would work properly now, Per-
formance evaluations depend on
the effectiveness of the rater.
Raters are Joathe to rate em-
ployees and even more unwilling
to discuss their ratings with the
employee. The net result is that
they tend to rate all of their
employees alike and the system
becomes meaningless. A realistic
and objective performance eval-
uation system requires extensive
outlays of money and manpow-
er. An acceptable system must
be designed, supervisors must be
trained, and standards of per-
formance must be established
Employees must be informed of
the manner in which ratings are
established and the ratings they
have received, departmental eval-
uation teams must be estab-
lished and an appeal procedure
instituted for employee appeals.
All of this requires expenditure
of valuable manpower and mon-
eys. In these days of stringent
budgeting the CSBEA is of the
(Centinwed on Page 11)
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An Emotional T:me

UDGING from the attitudes expressed in many of the

letters being received by the Leader, emotions are run-
ning high among Civil Service Employees Assn. members
who are now in the process of determining whether to ratify
the tentative agreement for state employees.

To begin with, people who write letters are usually
angry about something, so they use writing as a means of
voicing their anger. Happy people, or those willing to go
alomg, are more likely to remain silent.

Still, we are amazed at the degree of bitterness exhibited
in some of these letters, It is a bitterness that was fanned
by several sensationalized news stories that were printed
when details of the tentative agreement between the CSEA
and the State were first made known.

One of the most incredible attitudes, from the Leader’s
standpoint, is based on the fact that this newspaper carried
detalls of the settlement so soon after the agreement was
reached, Consequently, charges have been made that every-
thing was worked out in advance, or else the Leader would
not have had the story.

It does not seem to occur to these people that in a story
of this importance, the Leader would make special arrange-
ments to get this last-minute information. Have they never
heard the term “Stop the Presses”? It does occasionally
happen. When you are reporting the news under that kind
of pressure, however, it is not possible to foresee people’s
second-thoughts on the situation,

Thus, later in the week, when the Leader’'s mail sub-
scribers received the paper proclaiming the 11th-hour settle-
ment, they had already been exposed to daily newspaper
accounts of the written agreement,.

Forgetting the obvious time-lapse, some people imme-
diately began shouting that they had not been properly
informed about the details by the CSEA.

Even after the Leader has printed the word-for-word
agreement, including the signatures of union and state rep-
resentatives (see issue of May 6, 1977), and even after Office
of Employee Relations director Donald Wollett sent a letter
to CSEA president Theodore C. Wenzl putting many of the
rumors to rest (see issue of May 13, 1977), there are still
people who prefer to believe the rumors.

Besides Dr. Wenzl, some of the key people in the contract
controversy have been executive vice-president William Mce-
Gowan and bargaining unit chairmen Thomas McDonough,
Robert Lattimer, James Moore and Edward McGreevy. While
these people are all known to be firmly loyal to the CSEA,
it is also equally true that they consistently differ with each
other on what each considers to be the best policy for the
union.

It boggles the mind to think—as some people evidently
do—that they are conspiring together against the best in-
terests of the people they represent.

There are problems with the agreement, as we have
noted before. The CSEA members have until May 19 to re-
turn their ballots to decide whether these problems (and
plusses) are acceptable to the majority throughout the state,

Instead of berating the negotiators, as well as the of-
ficers, for not getting everything that everyone might want,
it would be better to show some gratitude that they did far
better than many people thought possible,

Let the contract stand or fall on its own merits, and

Lo

not depend on political charges «during this election  time, .

{Continued from Page 1)
the Democratic nomination for
Mayor. Gov. Hugh Carey threw
Cuomo's hat into the ring sev-
eral weeks ago, so that the Cuo-
mo announcement was in the
nature of an anticlimax.

Should Cuomo make it all the
way into City Hall, next year
should prove to be an interest-
ing political year. In the history
of American politics, the rela-
tionship between patron and pro-
tege in politics has not been an
enduring one. Politcians will keep
a sharp lookout for potential
conflict between Governor Carey
and a Mayor Cuomo at City Hall,
in the year that Governor Carey
will have to face the electorate
once again.

: “I'm not the Gov-
ernor’s puppet. I respect him. I
sflive him. His friendship and
respeet for me will help this
city and when it comes to the
point where it won't I will dif-
fer with him."

Cuomo’s reference to “puppet”
was an obvious response to
charges voiced by Mayor Beame
and other mayoral aspirants that
Cuomo was destined to play that
role should he become the city’s
mayor. On the other hand, Cuo-
mo’s reference to potential dis-
agreements with Governor Carey
is pregnant with prospects of
conflict. Such conflict would be
consistent with the lessons of
history.

President Theodore Roosevelt
was the prime shover in obtain-
ing the Republican nomination
for President Willlam Howard
Taft in 1908. By the end of
Taft's first term, such bitter-
ness had developed between
Roosevelt and Taft, that Roose-
velt bolted the Republican par-
ty when it renominated Taft for
a second term.

Instead of supporting his erst-
while protege, Roosevelt ran for
President on the Bull Moose
ticket, and he took enough votes
away from Taflt to swing the
election to Woodrow Wilson in
1912,

In 1924, Franklin D. Roosevelt
nominated Gov. Alfred E. Smith
for the Democratic nomination
for President. Roosevelt's speech,
in which he described Smith as
“the Happy Warrior,” remains
one of the memorable nominat-
Ing speeches ever made at a
party nominating convention.

Four years later, when Smith
did get the Demaoeratic nomina-
tion, he played & deeisive role in
convincing Ransayelt to make
the race for Clovernor of the
state. Smith .Jost and Roosevelt
won., In 1832, both Smith- and
Roosevelt sought the Democratic
nomination, which was won by
Roosevelt. And that was the last
of & beautiful friendship.

Obvious Conflicts

There are obvious conflicts
between the needs of the city
and the responsibilities faced by
a governor, who must weigh the
demands of the city against the
demands of other areas of the
state. In such a situation, the
requirements of the city neces-
sarily come face to face with the
requirement of the governor to
balance the city's problems with
those of other areas.

A case in point is that Mayor
Willlam ODwyer and Gov,
Thomas E. Dewey got along quite
well, because as members of dif-
ferent political parties they saw
the need for compromise. On the

«(Continned “on Fage 7)
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Law & You

By RICHARD GABA

Gaba is a member of the New York Bar and Chairman
the Nassau County Bar Association Labor Law Committee.

No Civil Servants On Juries

The defendant in a criminal case moved to dismiss his
indictment on the grounds that he was denied due process
and equal protection, because Section 664 of the Judiciary
Law bars public employees from grand jury service. The
court pointed out that there is no denial of equal protection
because public employees are excluded from all grand juries
in the state, and have been since 1954. The defendant failed
to show how this exclusion prejudiced him-—especially since
the defendant was not a member of the excluded class. The
key question is: How did the exclusion uniquely operate to
afford defendant less protection than others?

With regard to his due process argument, the defendant
was unable to demonstrate to the court that the exclusion
of governmental employees from grand juries was not justi-
fied on some rational basis. The defendant argued that the
public employee disqualification was enacted exclusively
because of legislative concern over the ability of public
officers to decide cases fairly and without kinship with
the government. In fact, there have been many cases where
defendants have complained because there were public em-
ployees on the grand juries which indicted them.

The chief purpose for the exclusion, it appears, rests
on a recommendasion by the New York State Judicial Council
(now known as the Judicial Conference) in which it was
felt that since grand jurles investigate official corruption,
they should not be composed of public employees.

The court also supported the constitutionality of the
exclusion on the grounds that grand jury service normally
lasts for from two to three months, It has long been recog-
nized that the state may constitutionally exclude from jury
service certain professions or groups because the exclusion
would free its members to serve other compelling state in-
terests. The motion to dismiss the indictment was denied.

People v. Scafuri, 385 N.Y .S, 2d 1004 (County Court, Dutchess
County).

Mr.
of

The Appellate Division, Third Department, reviewed
the case of a state narcotic correction officer on the Drug
Abuse Control Commission. The employee had been absent
from work for a long period of time prior to May 9, 1974,
when a letter was sent to him stating that his accrued time '
was exhausted as of May 5, 1974 and that he was placed on
a leave without pay status. The letter from the director of
personnel of DACC also stated that if the employee did
not report back for work by May 14, 1974, he would be placed
on unauthorized leave and that a continuation of such
unauthorized leave could result in his continuing absence
being considered a resignation under a collective bargaining
agreement between New York State and the union which
represented him., On May 31, 1974, another letter was
written to the employee advising him that his absence was
considered a resignation, effective May 14, 1974,

A proceeding under Article 78, CPLR, was commenced
on September 16, 1974, which was dismissed on March 31,

‘e (Continued on Page 1)



"What's Your Opinion

By PAMELA CRAIG
QUESTION

i g TR

A trend in negotiations is to emphasise improvements in employee bene-
fits, as well as salary. What improvements would you want included in
future state or county contracts?

Bill Anderson, therapy aide: “I can think of two

THE PLACE
Bronx Psychiatric Center
OPINIONS

things that really need to be

their families.”

Aritha Walker, therapy alde: “The therapy aides
within the Mental Hygiene De-
partment need rights within the
it stands now,
there are only patients rights,
What rights do the
aides have when they can be
suspended at any time, without
pay, until they have been prov-
en guilty. There should also be
negotiated a way to trade over-
time pay for days off. The ex-
tra pay only raises the tax
bracket one is in, and the extra money is lost,
It would be more easily enjoyed as an extra

hospital. As

vacation or sick day.”

Thelma King, discharge coordinator: “I feel that

negotiated. One of the most
costly things to employees to-
day is medication and if it
were paid for through the in-
surance coverage, it would save
each employee a substantial
amount of money each year.
We desperately need a sick-
leave bank which is similar to
the credit union. When you
exhaust your sick leave, you
may borrow from the bank and later pay it back
on a staggered procedure. Our employees are pre-
dominantly female and are the sole support of

factor."

therapy

George Austin, therapy alde:

stress and economic strain.
states where pychiatric visits are covered under

“I would like to
see some improvement in the
area of career ladders whereby
you can move up and not stay
stationary. They had a career
ladder and it was thrown out
for some reason. I would like
to see that reinstituted. I also
would like to see some sort of
free transportation pass when

. working. A pass would be help-

ful to those who must use the
toll bridges when getting in-

creases in salary seems out of the question. This
would be like a small raise to most state workers
because transportation is often a major cost

Agnes Carvalho, nurse: "There should be dental,

optical and prescription-drug
plans that provide total re-
imbursement. I also feel that
special therapy, such as speech,
physical and mental, should be
included. It's ironic that we
are in the mental health field
and the employees do not have
any of the health benefits,
especially mental health, Many
people require outside therapy
in this day and age of high
I know of other

their insurance plans.”

there should be a cost of liv-

ing adjustment negotiated into
any contract in the future.
There also should be more of
an inducement for qualified
employees to get promotions. I
also feel that an employee, at
the end of the year, should get
paid, in one lump sum, all of
the sick leave they did not
take during the year. This is
an incentive for an employee

to come to work on days when he might not

come to work."

Pat Dowling, nurse: “I feel there should be an

improvement in the dental and
health plan for the employees.
There is no total reimburse-
ment for health plans as they
stand now. I also feel that
the state should give us our
Junch time. As it is now, we
work 84 hours a day. I don't
feel that is much to ask of the
state. I also would like to see
an optical plan and prescrip-
tion-drug plan instituted.”

LETTERS TO THE EDITOR

'Rascal’ Outraged

Editor, The Leader:

We have by now become ac-
customed to the revolting rather
than revolutionary statements by
NYS Commerce Department
Commissioner John Dyson, the
attack dog of an uncaring Gov-
ernor. But his latest public ref-
erence to New York's civil ser-
vants as “rascals" calls for a
reply.

You may remember that not
50 long ago Commissioner Dyson
contemptuously called his own
department's employees “dead-
wood." True enough, there are
a few rotten apples In every
basket, To brand the thousands
of diligent, responsible, under-
pald and generally underappre-
clated government employees of
the Empire State as “rascals who
take refuge In the Civil Service
system,"” however, I8 a cheap
shot and grossly unfair, Perhaps
Commissioner Dyson does not
realize that it is these same,
much maligned “rascals" who
serve the public and keep New

York State's government fune-'

tioning through all fiscal crises,

If Commissioner Dyson really
wants to know what is wrong
with our state government sys-
tem, I suggest that he start by
taking a long, critical look at
the number of high-pald assist-
ant deputy commissioners, de-
puty commissioners and execu-
tive deputy commissioners whom

LETTERS POLICY

Letters to the Editor should
be less than 200 words. The
Leader reserves the right to
extract or condense pertinent
sections of letters that exceed
the maximum length. Meaning
or intent of a letter is never
changed, Lengthy letters that
cannot be edited to & reason-
able length are not used un-
less thelr viewpoint s so
unique that, in The Leader's
judgment, an exception should
be made. All letlers must be
signed and bear the writer's
address and telephone num-
ber. Names will be withheld
upon request.

he appointed in his department
from among his political and
private friends. Too often they
are wrapped up in their own
pet projects, and they will be
swept out by the political tides
before they begin to grasp the
full scope of the department
problems, let alone find and im-
plement solutions. Then the game
of political musical chalrs starts
all over again.

As a clvil servant who entered
government services from the ex-
ecutive ranks of the business
community, I can assure the
commissioner that my suggested
course of action would be much
more productive and respond to
a real need. In the meantime, we
may take solace in the certainty
that “the Dysons come and go,
but New York State civil sery-
ants will endure.”

Name Withheld
Flushing

Full Employment
Is The Key
To Prosperity,
Buy U.S, Mede Products

RETIREMENT
NEWS & FACTS

By A. L. PETERS

Tax Advantages

For years government “flower
bonds” were part of every rich
man's estate.

These bonds, which carried a
very low interest rate, and there-
fore sold at a low price, can be
applied at par in paying estate
taxes.

Congress directed that no more
were to be issued after 1971, so
the supply was limited. However,
in the new tax law some of the
advantages of these bonds were
terminated because new rules
provide that any difference be-
tween the purchase price—or if
you are holding them the price
on December 31, 1976—and the
par value when they are used to
pay an estate tax—was to be
taxed as a capital gain. Never-
theless, for elderly people, they
still have some advantages. There
Is & Treasury Department cir-
cular-—-number 300—and an IRS
form—P-D 1782—that explains
how these can be used. At pres-
ent, many bonds are selling in
the range of 72 and yielding
about 5 percent.

Almost everybody has accumu-
lated E bonds during his life.
What do you do with them after
you retire? There are a number
of alternatives:

® Cash in some bonds each
month so that income tax on
interest is minimized.

® Convert E bonds to H bonds
—& tax free transaction—and re-
ceive annual interest payments
on the H bonds. Then only the
current interest is taxable. The
tax deferment on the E bond
interest continues.

® Cash in E bonds (paying in-
come taxes on all the accumu-
lated interest) and reinvest in
bonds that pay a higher rate.

® Cash in E bonds and rein-
vest In stocks.

It takes pencil and paper and
some tax advice to figure out
which is the best plan for each
individual.

- . -

Even {f you are continuing to
work after age 65, it is impor-
tant to file with Social Security
80 you will be coversd by Medi-
care. That's because most in-
surance policies won't cover
items normally covered after age
65.

Remember that Medicare has
two parts: Part A covers hospital
bills and Part B doctors' bills.
Part A coverage is automatic.
Part B requires that you take
up the option and pay $7.20 per
month, (It will be $7.70 after
July 1), You will be covered for
Part B automatically if you don’t
reject the initial coverage. If you
do reject it, you can only go
back for Part B once, and you
will pay a higher rate. This cov-
erage is very important. For de-
talls write to your BSocial Se-
curity board for a free copy of
“Medicare Handbook.”

New legislation to protect the
handicapped from discrimination
will also affect the non-handi-
capped, especially the elderly.

Soclal Security checks will be
wumz:mn.m

increase represents a cost~of-live

ing adjustment for increased cost
of living.
e o o

As a public service, The Leader
continues to publish the names
of individuals who are benefici-
aries of unclaimed checks from
the New York State Employees'
Retirement System and the State
Policemen’s and Firemen's Fund.
The Leader or the New York
State Employees’ Retirement Sys-
tem in Albany may be contacted
for information as to how to
obtain the funds.

Following is a listing of those individ-
vals whose membership terminated pur-
provisions of section 40,
paragraph 1 of the Retirement and So-
;:l-l ';c’c‘nﬁq Law on or before August

(Continued from Last Week)
Page Anna Brookiyn

Plouez Ivan D Jr ...
Pommells Carlos L ... -
Potgieter Hans J ...oiiiiniiann. Ithaca
Prat Robert L ...
Purcell Edward )
Reynolds Hartwell

Riley Cynthia St Albans
Rodriquez Lou Brentwood
Ross Andre M ... Katoash

Ruland Charles H

Siddon William ...

Simons CUOON ....ooviviiiiiiarmrnisianiians Bath
(To Be Continued)

Civil Service
Law & You

(Continued from Page 6)
1975, “with leave to renew upon
a demonstration by petitioner of
exhaustion of all administrative
remedies.” On May 7, 1975, peti-
tioner served a demand that the
state comply with the contrac-
tual grievance procedures, On
May 16, 1975, DACC informed
the employee that his grievance
was denled as untimely, since
the procedure required that the
grievance be initiated within 10
calendar days the date on
which the employee first knew of
the act or omission to be grieved.

Petitioner then renewed his
case in Special Term, which
ruled that petitioner had failed
to file a timely grievance.

The Appellate Division pointed
out that this case did not in-
volve the Issue of constitution-
ality of the section in civil service
rules which treated such con-
duct as a resignation without a
hearing. In this case, the em-
ployee had a grievance proced-
ure which was avalilable to him.
However, his fallure to use such
procedure on a timely basis con-
stituted a walver, and he is bar-
red from seeking relief under
Article 78, CPLR. Flemming v.
Cagliostro, 386 NYS. 2d 106
(1876).

Don't Repeat T

(Continued from Page 6)
other hand, Gov. Nelson Rocke-
feller and Mayor John Lindsay,
both Republicans, found it ex-
tremely difficult to establish rea-
sonable accommodation.

If Cuomo is elected, there may
be fireworks between the occu-
pant of the Executive Mansion
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STATE EXEGU

(Vote for Four)

Universities
SARA SIEVERT

Member of CSEA since 1965,
currently as 8G-7 senior clerk,
assigned to the budget office at
SUNY College, Fredonia, where
she has been employed for
eleven years and local president
since 1973. Sara has attended
meetings with all university lo-
cal presidents and with SUNY
Central; background gives her
experience and “know-how.”

WALTER ROBARDS, JR.

I am currently president of
Local 608 at SUNY Geneseo. I
have also served my local as
chairman of the grievance, labor
management and ‘social commit-
tees. I am familar with the prob-
lems of State University because
I have served on the State Uni-
versity committee for the past
two years.

DANIEL GRYGAS

Mr. Grygas has been an active
member of the CSEA for 19 years
and has served SUNY at Albany
Local 691 as second vice-presi-
dent and co-chairman of edu-
cation and political action. He
has also been instrumental in
conducting training workshops
for stewards to improve their
service to our members,

PATRICIA CRANDALL

Like to see a standing commit-
tee formed for State University
a5 we have unique problems,
Closer follow-up on grievances
and central file for president's
use. Representatives should meet
prior to each Board meeting and
as C.B. for current problems and
notify Local presidents to send
coples of all information to rep-
resentatives,

ARTHUR HENNESSY
(Material not submitted)
L]
MARY LAUZON

I am serving my second term
as president of CSEA Local 613,
and am also & member of the
SUNY ad hoc committee, the
statewide education committee
and Region V education commit-
tee, I have served on the SUNY
departmental negotiating team
and the SUNY subcommittee for
clerical employees

JUNE BOYLE

As an incumbent candidate for
BUNY representative, my main
concern is the lack of comumu-
nication between Board represen-
tatives and SUNY employees. I
have resquested our University
committee become a standing
committee s0 that the chalrman
could sit on the Board of Di-
rectors along with the four rep-
resentatives, I would advocate the
restructuring of the committee
as well

ROBERT KEELER

A good housecleaning job is
in order. We need some new
blood; new ldeas; members who
are not afrald to stand up, to
be heard, to do something. As
Local president of Downstate
Medical Center, I belleve I have
the experience and the know-how

ARTHUR HENNESSY
to provide this representation.

EDWARD DUDEK

I have served Local 602 from
board member to Local presi-
dent (4 terms). State University
representative 1967-77. Member
State Executive Committee—
Board of Directors. Serving as
member and/or chairman of
many Board Committees. Pre-
sently chairman of committee to
Btudy Cost Reductions and Dis-
position of Convention Motions,

MARY JAROCKI

Have served Local 681 as rep-
resentative, treasurer for two
terms, chairman of political ac-
tion, co-chairman of education.
Served on the Joint State Uni-
versity committee for imple-
menting employee benefit train-
ing program. Presently serving
as treasurer of the Capital Re-
gion. I feel that the current
Board lacks the understanding
necessary for resolving the prob-
lems of the University system.

ALBERT YARACCHI

My qualifications and agres-
siveness speak for me. I ask for
your vote to represent members
of the University system at the
Board of Directors and SUNY
Central which s s0 sorely needed.

Education
HARRY TANSER

G. GERALDINE DICKSON

It 1s time for progressive lead-
ership, one that transmits in-
formation both to and from
CSEA headquarters. If elected
to the board. I, G. Geraldine
Dickson, promise to provide op-
portunities - for communication

MARY LAUZON

MARY JAROCKI

G. GERALDINE DICKSON

to all segments of our diverse
membership that this office rep-
resents both in and outside of
the SED-Albany. I believe in an
informed membership, that also
has a voice in policy and plan-
ning.

TIVE COMMITTEE

EDWARD DUDEK

(Vote for Two)

Labor
WILLIAM DEMARTINO

A. VICTOR COSTA
GENNARO FISCHETTI
JEAN TREACY
KATHLEEN YUSCHAK

ROBERT LATTIMER

Bob was instrumental in or-
ganizing the Buffalo Department
of Labor Local and served as
president of same for four years.
Active in departmental negotia-
tions and labor-management
meetings, he has been an effec-
tive spokesman for the member-
ship on such issues as OSHA,
CETA and department layoffs
and grievances. He will continue
to represent all employees In
the Department of Labor.

(Vote for Three)

Executive
MARY MOORE

PETER HIGGERSON
MARY CONVERSE
GERALD PURCELL

I have been active in CSEA for
10 years; am presently executive
vice-president of OGS, Local 660,
and am running for a third term
on the Board of Directors. I feel
that I have been a voluble and
viable Board member, have
gained experience and would like
the opportunity to again repre-
sent the members of the Execu-
tive Department, safeguarding
their rights and promoting the
common welfare,

CINDY EGAN
JAMES WELCH
FRANCISCO DELEMO



- STATEWIDE OFFICER NOMINEES

JACK GALLAGHER

(Vote for Three)

Transportation
EDWARD MALONE

Member and co-chairman of
the 1968-1970 Operational Nego-
tiating Team., Member of the
1970-1971 Statewide Department
of Transportation Negotiating
Team. Co-founder and charter
member of Local 500. Member
Special DOT Committee 10 years.
Local president 11 years, Local
delegate 15 years. Education—
HVCC, Russel]l Sage College. Em-
ployed by NYS, DOT, O&M, 28
years,

JOHN O'HARE, JR.

(Photo not available)

Presently ACE (Traffic) in Re-
glon 5 DOT. Member of CSEA
since 1957. Active in Buffalo
City chapter—Ilegisiative and po-
litical action chairman, crisis
chairman, member constitution
and by-laws, grievance, negotia-
tions committee. Member Region
VI legislative and political action
and crisis committees. Delegate
to statewide conventions. Mem-
ber of CSEA-DOT Reglon 5 de-
partment negotiations team.

PAUL ST. JOHN
(Material not submitted)

TIMOTHY McINERNEY

Mr. McInerney is a veteran
negotiator and has served on a
variety of committees within the
organization on a local, depart-
ment, and statewide level. He
was chalrman of his 1973 de-
partmental negotiating team,
which was the first committee
to reach agreement. He was also
‘vice-chairman of the PS&T Ne-
gotiating Team during recent
contract negotiations with the
state.

WILLIAM LAWRENCE

Our present representatives
have done little for us and DOT
employees deserve better. During
the 26 years I have been with
the Department of Transporta-
ton, my work included service

" with operation and maintenance,
iraffic, survey, design and con-
struction and has given me a

TREASURER

JOHN HAYDEN

STATE EXEC

good background to serve objec-
tively as your representative on
statewide executive committee.

JOHN RILEY

I have been a member of
CSEA for over 23 years and
served as Local treasurer, vice-
president and president and as
a member of the Board of Di-
rectors for the past two years,
I have also been a member of
the special DOT committee, spe-
cial committees to study legal
services and many other com-
mittees,

NICHOLAS CIMINO

I believe my experience and
integrity qualify me for this po-
sition. I have served as a board
member for six years, member of
the special DOT committee, presi-
dent of Local for 20 years, mem-
ber of joint State and CSEA
lay-off committee, constitution
and by-laws committee and di-
rectors' charter committee,

Social Services
ALBERT MEYER
ED SHERRY

KAREN WHITE

Karen White, in her second
term on the Board, serves on the
directors’ budget, statewide con-
stitution and by-laws, study of
cost reduction In CSEA, local
Constitution and By-Laws and
local labor-management commit-
tees. Active In community af-
fairs, she is also completing an
AAS degree at Hudson Valley
Community College,

Health

ERNST STROEBEL
ROBERT STELLEY
PASQUAL MARTINES

LATE ENTRIES

There are a scattering of can-
didate eclection statements on
pages 8 & 9 {hat were recelved
too late to be included with their
rivals last week. Al candidates
are listed in the order in which
they appear on the ballot,

Jack Gallagher

Jack Gallagher, your pres-
ent CSEA treasurer, is com-
pleting his fourth continu-
ous term in office.

Before joining the Thru-
way In 1955, Jack had a fi-
nancial background in pri-
vate Industry. He served as
president of the Syracuse
Thruway Local for six years.
His flexible work schedule
gives him plenty of time to
work at Albany Headquar-
ters.
He has delivered on cam-
paign promises:

® Dues refunds are paid to
chapters on schedule.

® Substantial improve-
ment in data-process func-

WILLIAM LAWRENCE

tioning.

® The setting up of a
RSVP section at headquar-
ters, ready  for immediate
response to problems of the
rank and file.

¢ Timely financial report-
ing to Local presidents, on a
monthly basis.

® Financial seminars for
Local treasurers.

® Financial cutbacks iIn
many areas, but not in ser-
vices.

Jack serves as consultant
to a number of committees,
including budget and audit.
He is asking for your vote for
re-election, so that he may
continue to work for you.

John Hayden

Majored in accounting at
Pace College. Served as Sec-
ond Officer in Merchant Ma-
rine during World War IIL
Served in the Army during
the Korean “police action.”
Life member of the Disabled
American Veterans. Three
term president State Insur-
ance Examiners Assoclation.
Presently employed as asso-
clate examiner for the State
Insurance Department.

OMMITTEE

NICHOLAS CIMINO

Detail Instructions For Early Ballots

(Continued from Page 1)
ballots on May 12,

Because many candidates had
scheduled paid advertising, meet-
ing appearances and other cam-
paign activities to correspond
with the May 19 malling date,
and therefore those who receive
their ballots earlier and mall
them back early will have voted
prior to that campalgn activity,
the following steps are being
taken to rectify the early-mail-
Ing situation: All ballots received
by the Latham post office as of
Saturday, May 21 will be deter-
mined to have been received and
malled early, and will be vold.
Inasmuch as the names and so-
¢ial security numbers of those
voting will be contained on the
outside of the return envelope,
all those ballots recelved as of

May 21 will have to be malled
to those voting with an explana-
tion that their prior ballots were
inadvertently . malled too early
and a new ballot must be com-
pleted.

The early ballots will not be
opened (all the necessary infor-
mation to conduct a remailing
is on the outside of the return
envelope) and will be volded.
Only those members who re-
celved their ballots early and
voted early will be affected.
Members who received early bal-
lots but did not vote early will
not be affected since that has
the same effect as recelving bal-
lots on the original schedule.

Resumes and photographs of
regional candidates will appear
in next week's Leader.

e
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[T A PHANTOM,
A DEMON, OR
THE DEVIL HIMSELF?

here’ nowhere 10 turn, nowhere o hide,

THE CAR

INVERSAL PCTORES

menls ‘
* THE CAR sumng JAMES BROLIN, KATHLEEN LLOYD,
JOHN MARLEY. ELIZABETH THOMPSON a¢ RONNY COX

Screenplay by DEANIS SHRYACK & MCHAEL BUTLER a0 LANE SLATE

Story by DENNS SHEVACK & MCHAEL BUTLER Music by (EONARD ROSENMAN

Durected by ELLIOT SILVERSTEIN Prodeced by MARVIN BIRDT and ELLIOT SILVERSTEMN

A INERSAL PEOIRE - TECIVLOLOR® MARASON® pd'umum S“Sﬁl?i}
W W AR T T

e— NOW PLAYING —_—

rv. b'nn-rs-o(
WWAY AT AQ-IL ﬂlv"-lj / )nuh! ‘ )4 !
(213 0. 0000 LR

——— N L — —O L O L AN w—

UA GINEMA 46 - UA CINEMA 150

518) J0e 0000

AnD ONLY LONGEST
RUNNING SHOW ON BROADWAY

There's a reason for that!

ROYALE THEATRE “ 4571 STREET W of BROADWAY

LE AR ADS FOR 06 TSy

FLORIDA

MOBILE HOME COMMUNITIES

.I.Il.....l......l........I‘....l.l-..
+ Pennye Johnson i
Rexmere Village

11300 Rexmere Bivd,
Highway 84,

Ft. Lauderdale, Fla. 33325
3 (306) 472-3160

-....I\‘

e S ¥ 4
Please send me information CSL
regarding your property in

O FL. Lauderdale [ Jacksonville O Tampa

:

Address

...........-..I......................

Poston Awuaits Confirmation

ALBANY-—State Civil Bervice
Commission member and former
president Ersa H. Poston s
awaiting U.8. Senate confirma-
tion of her nomination to the
U.S. Civil Service Commission.

President Jimmy Carter named
the 56-year-old Ms. Poston, a
Republican, to the $50,000 a year

State,
County
Listing

EXAM 35977
SR SOC SRVS MNGMNT SPECLST
Test Held Nov. 6, 1976
List Ese, March 4, 1977
(Continued from last week)
59 Campbell A D Albany
60 Homuth Barbara Rochester
61 Follet John D Savannah
62 Bradley Edward Albany
63 Coerigan M T Albany ...
64 Clearwater Ann Scarsdale . .
65 Dinehart W L Albany ..o, .
66 Klaer Charles H Schenectady ...... 733
67 Boland Joseph B Troy ...ooocovvnriras
68 Gellman Pasul Brooklyn
69 Dinatale Susan Brooklya ...
70 Pearlman C ] Syracuse
71 Darnowski Joha Maspeth ...
72 Newman Glenn Brooklyn ...
73 Johason Richard Dmuyn
74 Reed James C NYC ...
75 O'Neill Terrence Cil ldlp
76 Sussman Yale ] Watervliet
77 Malito Donald B Westbury
78 Rickard Paul A Waterford ........
79 Langsam C E Dobbs Ferry ...

EXAM 35.979
SENIOR TYPIST
Test Held Nov, 6, 1976
List Ese. Feb. 14, 1977

(Cootinued from Lax Week)
161 Swiriduk Teresa Cheektowaga....84.
162 Tobin Susan K Albany .......B4
163 Holmden Joan H Williamsvil... 84,
164 Lancy Monica P Adams
165 Weich Mary M Pousdam
166 Forman Sondra Arverne .......8
167 Blenman Daisy E St Albul .8
168 Pickett K M Clifton Park ......8
8
8

169 Mack Irene M Highland
170 King Ruth Rome ...
171 Smith Edaa P Guilderl
172 Leone Karem A Saratogn Spg
173 Bruso Mildred M Albany

174 Wiocdasek G A Dunkirk ....8
175 Beauvals Merle Plawsburgh .8
176 Malucci Nina M Keamore ... 8
77 Huyler C M Iaterlakea .......832
178 Crehan Kathleen Buffalo ........83.2
179 Kaufman Joann C Delancey ....83.2
180 Caban Cuol T Duanesburg ...... 83.2
181 Di J R Jeff
182 Sommers Debu E Troy ...
183 Dougherty § G Syracuse

186 Wickham V A deen«udy
187 Vergoni Louise Cohoes .
188 Turtle Irene S Medina ... .8
189 Bauver Doana A Bioghamton .8
190 Layton Sendea A Troy ..o 8
191 Greene Sandra L Muddlcto'- ol
192 Kaplan Irene Pt Jifrsa St ...8
193 Tomchik P M East Nassau ... 8
194 Clark Sandra J Keamore ... 8
195 Nowak Diane L Checktowaga 8
196 Weigand Carol G Huodl -]
197 Beadt Kimberly Schﬂkchdy ...... B
198 Perlet Judith A Mexico
199 Lafave Ann T Tupper Lk ..
200 Langley Deborah Ogdensbus,

203 Ziolkowski K Buffalo ... l
204 Priestley P ) Elba ...
205 Savine J M Rocheser
206 Lander C E Wayland ...
207 Crocker Earlene Buffalo ... 82
208 Buchler Mary L Schenectady .8
209 Recker Ellinor Ogdensburg .82,
210 Noah Marilyn T Lockport ... l
211 Monroe Vickie M Lk George ..
212 Pickert Joyce C Cul Bridge ...
213 Weight Mary ) Scanfordvil
214 Jones Shirley B Homer .
215 Marrioet Lois E Buffalo .
216 Carwso Mazilyn Menands
217 Hughes M C Albasy .......
218 Sheldon Donna M Albany .
219 McGarvey Helen Malone ...
220 Ecker Helen M Albany ...
221 Magnoli Dale K Cel Blip ...
222 Sliwa Rica West Semecs ...
223 Losito Marian E Elmira ...
224 Falcon Lovana Scotla ..
225 Walker Margarer Syracuse ...
226 Rohland Ana S Holley ...
227 Hayes Mary ) Schenectady |
228 Mensina Jaoet S Delmar .
229 Curley A B Cohoes ...
230 Sitnik Sharon A Bridgepost
231 Valentino M A Oswego ...

o= 8o 5 00 o= 53 09 5D 99 50 MW 2V S g 2 : 2 b U g e oo e
'ibbbbbobbobco-wuuauuoaaah.wuwcooooooo-———-——-—n~

239 Reilly Edith F Albagy, ...
240 Shields Swssn M Albaoy

post last week.
Ms. Poston, who holds a doc-

torate from Union College,

Schenectady, was appointed pres-
{dent of the state commission in
February 1967 by Gov. Nelson
Rockefeller. Gov. Hugh Carey re-
moved her from the president’s
post last August but she re-
mained a commission member.
She was director of the state of-
fice of Economic Opportunity
from March 19656 until her ap-
pointment to the commission.

The Kentucky native also was
Gov. Rockefeller's confidential
assistant from Oectober 1064 to
March 1865, youth-work coor-
dinator for. the state youth di-
vision from December 1962 to
October 1964, and New York City
Youth Board assistant director
from September 19565 to June
19517.

ERSA POSTON

.+ . & new job

—EXPLODES

with fervor and jumps for py

in o dance explosion

. coptivating! \

an Wence

..ERUPTS

. @ joytul noise. o bacchanalia,
0 swinging. stomping donce orgy . .

. @ luminous show!
~1.L Kalem Time

y mmcmn
T00 SHORT To BOX

WITH GOD

...G0 SEE IT!

~Cive Domes. XY Times

For Group Sales: N.Y. State Call (212) 354-1032*

Toll Free (800) 223-7565

Original Cast Recording on ABC Records & Tapes

LYCEUM THEATRE 149 West 45th StreetJ
TONIGHT at8

-~ SAT.at2&8;SUN.at3&7

U 2-3897

A,

THE NEW MUSICAL

starnng

WILLIAM CHAPMAN

“THE PERFECT MUSICAL’
Willlam Raldy. Newhouse Newspapers
oriGINAL CAST ALBum IRE M recoros & Tares
American Express Accepted, Tickets Also Avallable at Ticketron.
FOR GROUP SALES ONLY CALL; (212) 796.3074
CHARGIT: Major credit cards (212) 239-7177
MARK HELLINGER THEATRE 51st St & Broadway ® 7577084

GOOD SEATS AVAILABLE

WINNER OF 7
TONY AWARDS
1975 including

BEST
MUSICAL
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DELUXE RAMS « TV »
SAUNA « DANCING o
WENT » c?nucﬂ'o lmumn

CALL Fol Low “WP RATES
Bookiegs Now for Byring & Foil
Groups & Concenliona

TRI-BORO
INSULATING & ROOFING
Estadlished Siace 1933 with Theusands
of lnsudatod Houset to itz Crodit.

Estimate Specializing In
Eoving Insetation & Wall Insulotion
(212) 792-9100
2557 Boston Rd. (near Allerfon Ave.)
Home Improvement Cont. Lic. By LY.C.

LEGAL NOTICE

CITATION, — THE PEOPLE OF THE
STATE OF NEW YORK, By the Grace
of God, Free and Independent. To At
torney General of the State of New
York; Park East Hospital; And o the
distributees of Willlam Beatley, also
known as William R. Bentley, deceased,
whose names and post office addresses
are unknown and caspot after diligent
inquity be ascertained by the petitioner
herein; being the persons interested as
creditors, legatees, devisces, beneficiaries,
distributes or otherwise in the estate of
William Beotley, also known as William
R. Bentley, deceased, who at the time of
his death was a resident of 577 Second
Aveaue, New York, N.Y,

Send GREETING:

Upon the petition of the Public Ad-
ministrator of the County of New York,
having his office in Room 309, in the
Surrogate's Court Building, 31 Chambers
Serces, New York, N.Y.

You and each of you are hereby clred
0 show cause before the Surrogate’s
Court of New York County, 31 Chambers
Streer, in the County of New York, on
the 10¢h day of Jupe, 1977, mt 9:30
o'clock in the foremoon of that day,
why the account of proceedings of the
Public Administrator of the County of
New York, as adminiscrator of the
goods, chattels and credis of said de-
cemsed, should not be judicially sectled.
Dated, Attested and Sealed (L.S.), April
18, 1977, HON. SAMUEL A. SPIEGEL,
Surrogate, New York County. David L.
Sheeban Jr., Chief Clerk.

Lab Qil Company, ¢/o Bruce S Bandes,
277 Park Avenue, New York, N.Y. Sub-
stance of Certificate of Limited Partner-
ship filed in the New York County
Clerk’s Office on April 14, 1977, Busi-
nes: Own and operate oil and gas prop.
erties. Geoeral Partners: Bruce S, Bao-
des, 114 Michael Road, Oakdale, N.Y.,
Joseph Allegro, 6 Hallacher Drive, East
Northport, N.Y,, Harry Lyme, 810 N.E.
124ch St,, Miami, Fla. Limited Partoers,
name address and cash  contribution:
Walter A. Sheldon, 137 Greenway Road,
Lido Beach, N.Y., Marilyn & Jeffrey
Shekdon, jolaly, 9925 60th  Ave,
Quecns, N.Y., Jack & Harriet Izower,
jointly, 146 Jefferson Ave, lsland Park,
N.Y., Seymour Bandes, 54 Corawell
Lane, Sands Point, N.Y., James R, Zuc.
kerman, 67 Beverly Road, Greas Neck,
N.Y., Joseph Bandes, 440 E 620d 5S¢,
N.Y. NY. Penclope Andrews Sprague,
¢/0 Martin Andrews, 1026 Hudson S¢.,
Hoboken, N.J,, Daniel Baades, 1010
Woodside Dr., Clearwater, Fla, $6,500
each; Murray N. Meadow, 9 W 16¢h S,
NY., NY., Melvin Dikowitz, 159.55
T8cth Se., Howard Beach, N.Y., Jerome
M. Slavin, 24 Oid Field Lane, Lake Suc-
cess, NUY,, Max Secinhardt, 2980 Valen-
tine Ave, Beonx, NY,, 53,250 ecuch
Term: Apeil 12¢th, 1977 to February 1,
2012, Liumited partoers have not agreed
w0 make additional contributions. Con-
tribution of limited partoer returoed oo
disolution. Limited partaers shall  re.
ceive that proportion of at least 509% of
net income a8 his comribution beans
$65,000, Limited partocr has 0o right
10 subsitute an amigoee. No right to
admis  additional limited partoers No

priocity limiwed pa Upona
death, uﬂumu or imsanity of all ”
eral 67% im | of |

wmn have the right cootioue business.
Limited partoers have no right w de
wand or receive po y other thaa
cush Lo dor b o

Wenzl's Civil Service Reform

(Continued from Page §)
opinion that this money and
manpower can be used for bet-
ter purposes.

® Combined with the perform-
ance evaluation recommendation
is the proposal for merit pay in-
creases, However, included in the
proposal is that management
grant such increases based upon
its concept of merit. The determ-
ination is not subject to any
review nor are there any stand-
ards of performance mandated
nor {5 there any arrangement
proposed for union participation
in establishing standards, This
unfettered, unstructured power
of management to grant merit
pay increases could easily be used
to grant increases on bases other
than merit.

® Many proposals have been
made in recent months on the
method of selection of persons
from an eligible list. These have
ranged from block scoring, zone
scoring and use of entire lists.
The CSEA is opposed to all of
these proposals because making
available to appointing officers
a large body of qualified can-
didates opens the way for poli-
tical and favored employee ap-
pointments. All of the alterna-
tive proposals to the selection
of one of three are contrary
to the state cohnstitution (article
V section 6) which mandate that
appointments and promotions be
made as far as practicable. In
fact, CSEA prefers direct order of
list selection. At the very least,
we urge the continuance of the
rule of one of three.

® In recent months we have
also heard of many proposals to
increase the probationary term
for new hires, for inter and in-
tra-departmental promotions and
inter - departmental transfers.
Probationary terms are also pro-
posed for reinstatements from
preferred lists. The probationary
period represents a time of hard-
ship for the employee. Since his
status is Indefinite he cannot
move his family, sell a house,
relocate his children in other
schools, sell a small business and
tidy up similar personal prob-
lems. In fact, probationary terms
are rarely used elsewhere in state
service., There is no sound rea-
son to extend the probationary
term for new hires to one year,
It is a poor appointing officer
who needs one year's time to
determine whether an employee
is qualified to perform the du-
ties of a position. The only ex-
planation for extending the pro-
bationary period {s the desire of
management to keep the em-
ployee in a state of uncertainty
and peonage. The CSEA opposes
the extension of any present
probationary term,

® The previously proposed car-
eer management service has re-
emerged. Under the new rubric
of “career executive positions"
persons in grade 28 and above
would participate in qualifying
examinations. Persons who qual-
ify could be assigned to any up-
per level position In any depart-
ment by the appointing officer
and pald any salary subject o
approval of the budget director.
The CSEA has in former years,
and does at the present, oppose
this concept,

The career management sery-
ice will create an elite corps of
civil servants that by cronylsm
could have an adverse effect on
placement, promotion and as-
signment of other employees,
Although all persons qualify in
the . same .  examination, they

would recelve differing salaries
depending upon the appointing
officer and the budget director,
resulting in considerable jockey-
ing by the persons involved for
the better paying positions. Such
turnover is not in the best in-
terests of the state.

Second, the examination pro-
posed would be a qualifying test
and the appointing officer could
select anyone from the group
for the position. This procedure
could well stimulate political ap-
pointments.

Third, the inauguration of
the service could reduce or even
eliminate promotion opportuni-
ties from within departments as
career management service em-
ployees were transferred Into
those positions from elsewhere,

To the extent that career man-
agement service were used to re-
place many of the upper level
positions now in the non-com-
petitive and exempt class |t
would be of value. However,
there is no indication that this
will be the result.

CSEA would now like to offer
some affirmative proposals to the
committee for its consideration.

(1) Jurisdictional classifica-
tion, The present jurisdictional
classification of an unclassified
service and a classified service
consisting of exempt, non-compe-
titive, labor and competitive
classes should be revised. The
various classifications are con-
fusing to the employee, the ad-
ministrator and the general citi-
zenry. Further, they complicate
and force elaboration of the pre-
sent Civil Service Law.

“. . .In fact, CSEA
prefers direct order of
list selection. At the
very least, we urge
the continuance of the
rule of three. . .”

Many of the states and the
federal government have only a
competitive service and an ex-
empt service. Although New
York's law would require study
for revisions to accomodate this
change, we feel that the change
should be enacted as rapidly as
possible as a progressive step to-
wards improved civil service ad-
ministration.

(2) Unclassified service. The
present law grants the educa-
tional fraternity (Commissioner
of Education, Chancellor of State
University and Boards of Com-
munity Colleges) too great a
power in placing positions in
the unclassified service (sectlons
35(g) (h) (1). At the time of the
introduction of these sections,
a4 plea was made for the need
of these sections due to the rapid
expansion of the education struc-
ture. This expansion has ceased,
and the need for them no long-
er exists, Furthermore, experi-
ence has indicated that the edu-
cational fraternity has abused
the intent of these sections and
has placed many positions which
are competitive or non-competi-
tive in other departments or
agencies of the state in a teach-
Ing category. There is no audit
or review of their operations. We
strongly recommend that these
sections be deleted and the edu-
cational institutions be treated
like any other department of
government subject to the re-
view of the Civil Service Com-
mission,

(¢} .lgy.otg hw 'nu present
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layoff law is defective in the
sense that there is no distinet

provision for part-time employ- -

ees. As a net result, part-time
employees are treated In the
same manner as full time
ployees in the computation of
senjority. For example, a per-
son who has worked half-days for
four years is given four years
of seniority credit according to
present procedure. Such a per-
son would displace a person who
has worked three years on a
full-time basis in the position.
We believe that this is unfair
and improper and the law should
be revised to grant part-time
employees seniority on a pre-
ferred list separate and distinet
from full-time employees.

(4) Promotions, At the present
time, promotions are restricted
to persons in the immediate low-
er grade, or in some cases ex-
aminations are opened to col-
lateral lines, provided persons in
the collateral lines have the
necessary qualifications for the
positions. However, employees are
encouraged to take advance
training and obtain college de-
grees. Generally, this is done
after regular working hours and
employees spend eight to ten
years to obtain college degrees,
At the conclusion of such train-
ing in order to qualify for a
higher level position in the state
service, they are obliged to take
open competitive examinations,
We believe that the law should
be revised to permit any person
who has the qualifications for
higher positions, and who has
permanent status in the state
service, to take promotion exam-
inations regardless of the posi-
tion he holds. This would broad-
en the opportunities for the em-
ployee and provide the state with
personnel who have Indicated
sufficient determination and mo-
tivation in obtaining the higher
educational qualifications.

(5) The role of the personnel
officer. Most of the complaints
we have received from employees
over the years have revolved
around actions of the depart-
ment personnel officers, and
their attempts to avold the law
to acquire a particular objec-
tive for their department. Al-
though many of these person-
nel officers are reluctant to take
steps to circumvent the Civil
Service Law, they do so to re-
tain their positions. We belleve
that adherence to the provisions
and principles of the Civil Ser-
vice Law would be facilitated if
the personnel officer of the op-
erating department were not
solely subject to the disciplinary
action of the department head,
but were also subject to disel-
plinary action by the State Civil
Service Commission in those
cases where It is demonstrated
that he has evaded, avoided or
distorted the provisions of the
Civil SBervice Law in the admin-

Em-

istration of a personnel program
for an agency.

(6) Updating the training of
present employees. Industry has
long recognized the need for
updating the training of long
term employees, yet there is no
provision in state service for an
indepth uptraining of profes-
sjonal personnel in the operating
departments. We are therefore
recommending that funds be al-
located to permit employees who
so desire to be uptrained in their
professional field to receive edu-
cational leaves with pay within
an affixed appropriation to en-
hance their abilities and increase
their productivity in their posl-
tion.

(7) Disability leaves. We have
no objection to instituting a pro-
cedure for disability leaves for
employees either for physical or
mental disabilities provided that
sufficient safeguards of the in-
dividual's rights are contained
in such laws. The employee's
physician or psychiatrist should
be allowed to review the determ-
inations of a departmental medi-
cal officer or psychiatrist to
reach a joint conclusion as to
whether there Is sufficlent cause
to place the employee on dis-
ability leave solely by the ac-
tions of the medical officer of
the operating department and
the departmental appointing of-
ficer. We believe and the U.S.
Supreme Court has stated, that
such action is depriving the per-
son of his constitutional rights.

(8) Preferred lists. Persons
who are on a preferred list are
on this lst through no fault of
their own. Many times they are
long term employees who have
given years of devoted service to
the state, The present law con-
tinues the eligibility of the in-
dividual for appointment for four
years. If no appointments are
made during that period, the
person’s eligibility ceases. We rec-
ommend that preferred lists re-
main in existence until they
have been exhausted by the
placement of every person on
that list in the same or similar
positions, This would only be &
fair treatment for the employee
who is laid off.

(9) Affirmative action. The
CSEA supports affirmative ac-
tion and is prepared to endorse
legislation designed to eliminate
the imbalances which presently
exist in the employment of wo-
men and minorities at all levels
of government In any manner
which 18 consistent with the
principles of merit and fitness,

In particular, CSEA recom-
mends the development of re-
cruiting techniques designed to
atiract and encourage the em-
ployment of minorities and wo-
men generally, and especlally in
those job categories where mi-
norities and women are unrepre-
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REAL ESTATE VALUES

Bosl Estete Camode
Publisher’s Notice: ~ CANADA-NOVA SCOTIA Trout Lake,
Al real estate advertised in this newspaper is o the Federal Fair HoUting  Albany. Beaut landspd estale, year round
Act of 198 which makes it Hiegal 1o advertise timitation, or dis- living or just for summer. Move in this
crimination based on race, color, religion, sex, or oF an infention fo furnd B853S all equipt home ready and
make any such limitation, or ‘hﬂhhv:.lﬁ'ms.’dm
This newspaper will net knowirgly sccept any advertising for res! estate which frontage. can’t 9o wrong.
violation of the law. Our readers are informed that all dwellings sdvertised in This 201.371-8689. R. 263
newspaper are avallable on an equal opporfunity basis. Stuyvesant Ave, MNEW NJ.
Real Estute Roul Estate - Mess. el
(-' CAPE COD 900 SCENIC LAKEFRONT
YUGA COUNTY 16, ONTARIO, CANADA
RETIREMENT HOME WITH INCOME Completely furnished cottoge. i ot | SOUTH EDGE ALGONQUIN PARK,
C furnished cotfage. in ot
2 miles off Thruway. 40 mins Syracuse, 55| iractive Cape Cod Cluster - within LARGE 4 season coltage fully equip-

mins Rochester, 10 mins fo Auburn. 6
scres. | year old 4 Bdrm, 2 bath
w/laundry room, TV room, lowcost

dualfuel heating, 2 car garage. Toboggan | qualified buyers - low down payment, CALL (416) 7419202
run, pondsite, excelient lake & | excellent rental income available to 6P
river boatiaunch 3 miles away. 4 mobile | those who act now. Call owners $17-
faxes, peaceful rural setting. 599,500 by
owner NANTUCKET CTR- ELEG 18 C. :
WRITE BOX 422, AUBURN M.Y. |4 0 june 14 - July & Fully restored ATTENTION
(home, S BR, 2% biha, fully furn inc) dis- TEACHERS % >
Buichess County hes, finens, efc. Very pv! bkyrd, comv o Ay e Ry AN
behey, tennis cfs & shopp. 31500, Call 617- Summer day camp aveilable, NEW- - a3 campground camping
DUTCHESS COUNTY 2990000 . days; 617-M948% eves. Mr. | TOWN, CONN. Presenity operating, Exc.
Weingrod. focation. Ideal situation for summer
W ACRE FARM - 3 PONDS - MODERN Wil soif business South Reod, Y
FARM HOUSE, excellont condition, ex- m Lithe cath mesded for MA 01026 - DEPT
pandabie, ] bedvoem, dining reem, Hving Land . Sale - Mass. mm -y NS 413) 634-2111
foem with fireplace. mud reem Vi Car | CAPE COD, MASS. — Business trust seil- | £l Ll o X (413)
Garage, excellent bend 173,900, land holdings on Martha's Vineyard. 0 ;
CALL MARILYN WEBER YM-0-2358 |10 795 down payment sobiect 1o cregh STOLLMAN & CSOM
THOMAS FLEMING, BROKER mumw;g:mw ﬂlm'll':? SILVER DART MOTEL
4-868-1996 bury, or . Kennedy. TRUMBLULL SHOPPING PARK
» ’ o 203-372-6547 Located in the heart of Cape
Read Estuie - B.C Eany LIQUOR STORE FOR SALE with a view of the
Ldea! retcement n Hampfon Bays Coty EDGEWATER ESTATES e Viry. . IR L pe
2-Bedroom Ranch with Cathedral Wilimington, No.Carolina Area bath. "
fully furnished, low faxes. $31,500. HOMESITES » BOAT DOCXS RETIREES AND PENSIONERS rated excellent.
GANUE REAL ESTATE . % Ace Get into the rental business. No ex- | | WEST EXIT - TRANS CANADA
WS WESY SONTARE NISIAY, x . Lots perience, no selling required. P/T. Our HIGHWAY
HAMPTON |-' rees program insures your success. invesh ON BEAUTIFUL BRAS D'OR LAKE
PHONE: SW-728-10101 « Private Roods anm:um Box 199, Baddeck, Neva Scetia
 Woter * Bectridty write Steamex, 20 Ave. Bilyn, N.Y. Telephone (%2) 295- 1340
Real Estate CALL 11204, cont. Jim O'Brien Tolex: 01935117
Puinam Cownly i M TEACHEY, REALTOR Wented
(919) 799-6686
BREWSTER (919) 256-459¢6
NEW CUSTOM HOMES NO. CAROLUNA | LOSE WEIGHT AND MAKE MONEY! ..‘
3 Bdrms, liv rm, din rm, Irg eat in kifch, 2 CHARTER LOSSES W31 POUNDS ¥
car garage, fam rm/ipic. 2V bihs, 2.9 Acreege - Peun. DAY PERIOD - SHERINEL FOODS 3%
acres with panoramic views i an. WY & TEESS RESONT
ONLY ,
LAND-WE MAVE A GOOD
e o e seLecrion | Services wm bn.',"
BARNSHAKE 914-279-5166 ;:::_:::n‘i'”w - FREE Commercial/residential es- .HE'M (mlw
80 Acres of Moumamiand. Would sell 40 | timates. We do it all! PLANS, PERMITS, Lowmgas
Real Estate acres. Good hunting CONSTRUCTION, redesign of homes, of- R SORAL DAY
Sallivan Co. | .7 Acres close 1o Penn National 515,000 | fice, factory. ALSO vinyl. siding. roofing. LAKE GEORGE 15, N.Y. 12846
10 Acre Track ciose to Track. Call teday = Bid work weicome PHONE 518-668-5767
SULLIVAN CO. 118 miles NYC ACTIVE LINE REALTY, HENRY J. AR- | (514) 7961555 REFERENCES |
WANTED NOLD JR. 1-717-272-475). 2 |
(8 persons or investors) with w
$3000 each (have propesition for you.) '-“
Who wants fo bulld now or in fulure, &

WwMmer of year round home on a freed lot
20 1 & overlk a pvt lake with lake
privileges. Good lishing & swimming, no
mator boats, Y0 mins to Vs hr Crive from

18 ACRES of woods with frout
KENNEDY VALLEY. 00 FL. Frentage

PERRY COUNTY, PA.

CHOOSE YOUR ADVENTURE:
Backpacking, m:ﬂn climbing,
4 A e Somired’ o8-

"

plou'b;n to —'Flomu. Alaska,
» Newtoundland

all of these assets. Town shupping |em Paved ROAD. 51,800 per acre. Phene | Michigan, and more.
Quickway Rt 17, river fishing |Cartisle, Pa. Weekend lo menth long — all ages.
(Beaverkill). Pepacton & Connuosvilie 717-243-4979 SOUED WV ADVENTBEES LTD.
reservoirs, niteciubs, restaurants. Gros- WEEKDAY 8:30 AM to 5 PM. 30 PACKARD RD., ANN ARBOR,
singers, skiing, snow mobiles, hunting. MICHIGAN @13
public golf course, Monticelo racetrack,
Rospital. If his ks your needs or wants Real Estute - Tonn. Veatieas-Lanada
S5 L D ANCS e N TEE | T s — THE BEAUTIFUL Hove Scetia
1]
Weehends, Vacations,
Y. State Veur ‘Revad, Rofirement, THE COLONY
i * Restaurant * Motor lnn
OSSINING. \.Y. On the Besutthd Share of . Cuhd.mo
1M7-119 & 120 KENTUCKY LAKE in  {
SO HIGHLAND AVE The Vacation Land of y-mhm
The Ceniral South
NO FeE A Planned Subdivision that (902) 742-2391
STUDIOS & has EVERYTHING . . . (Open In Eardy June) )
1,2 & 3 BDRMS Country living, City convenience,
oo $210 Boating, Fishing, Hunting, Swimem- A..I“l.

INCLUDES: Pool, free gos & parking,
convenient 1o shopping, schools & all ma-
jor highways Now Under New Manage-
ment "

SEE RESIDENT MGR OR CALL:
914-762-0614 212-549-9211

GARRISON COLD SPRINGS
HUDSON VALLEY AREAS
Specialists in presenting exclusive
properties to discriminating clients,
Listings Include unusual country and vil-
lage reside lega Casties,
converted barns, carriage houses &
Hudson River views. Also select residen-

tal & investment acreage
WILLIAM J. GALLIGAN, BKR.
GARRISON, N.Y. 914-424.3585
or 3589

ing. Tennis, Golf nearby.
Write for Brochures:
RTE 1, BOX 359, SPRINGVILLE,

COUNTRY UVING

IN TOWN!
Century-old.  Well-maintained 14-room
Colonial duplex, on two acres. Main
Street, Village of Morris (10 miles from
Oneonta, N.Y.) Jcar garage. separate
barn, new steam hea! furnace, 2 full
baths. Combination lavatorylaundry
reom. 360,000 from owner

Principals only 607-263-5237.
o\

F YOU HAVE TRIED TO SELL OR
RENT YOUR HOUSE WITHOUT SUC-
CESS GIVE THE NEW MAN AT THE
POINT A TEST CALL CHARLES A
GIULINI JR, REAL ESTATE SALES
AND RENTALS 14 Beach 213 Sireet
Breety Point, New York

634-7527 Beach
W1.2075 Terry Pokonyl
6345317 Tom Tylly

Digby, Nova Scotia |

Down British Columbla‘s virgin P.O. Box 608
Rivers. Sparkiing Chilcotin and (902) 245-2531
mighty Fraser. Cruise up
coastal fiord, iy over glaciers of
Coas! Range plus 200 thrilling i o0
ye! sale miles by raft through 2 v
cleanest most magnificent x SARASOTA FLORIDA z
scenery on this Continent. S785 § FEE WELCOME XV i
10 days. Plenty of waler this FINANCIAL aad COMMU.
summaer! ALL incl from Van- NITY INFORMATION wries:
couver info Canadian River ex- Ellis Sersscts Benk and Tres x
peditions. 845 Mornby St Van- Co., P.O. Box 1718, Sesmsocs, §
couver, B.C. 604926406 § Florida 33978, or  phose
2 I 3 (M13) 362380, §
N\ b 4 Afta.: Ma. Wikcax. p
ENJOY YOUR GOLDEN DAYS IN FLORIDA
Reul Estate
2 LOYS FOR SALE, PALM COAST.
Forida FLORIDA MEAR DAYTONA BEACH,
TTWATERFRONT LOTS WATER FRONT LOT 15 101 x145,
IN FLORIDA OTHER LOYT IS 8'x12y,

East Bay Detween Pensacola and
F1. Walton Beach, FL W0’ Ir

(201)340-1911

average depth 30 From 5150
DOWN . 3150 A MONTH. Also inderior
lots from 350 DOWN and 330 »
MONTH. Al 01y heavily wooded,
paved roads, underground whilities,
restrcied
BARNARD REALTY,
REALTOR
00 Pleater >

FLORIDA PROPERTIES
Mt way Jack e & M
on the Atlantic Ocean and the intercoastal
waterway. | he drive 1o Cape Kennedy
and Walt Dianey World. Over %00 homes
1o choose from. NATIONAL says come
and see belfore you buy. Write:

GULF BREEZE, FLA 1%
Open Sun 9047451

$04-939- 204

4932900

CALL
COLLECT

L INC. X% Northeas! Dixie Hwy. PO Box

'“ Palm Bay, Fla. 3095 or call 305704
0\

i

NATIONAL REALTY OF BREVARD,

A RESIDENT CAMP FOR BOYS AND
GIRLS 715
TWO TO EIGHT WEEKS
WE INVITE YOU TO COMPARE!

CALL FOR FREE BROCHURE
(914) 761-3628
235 Mamareneck

White Plains, N.Y. 10605

ﬂnth:mqm

TRANSCAMADA ) — AT
STRATHGARTHNEY, PE|I, CANADA
Gift Shop, Farm Museum, Gardens,
9-Hole Par Executive Golf Course,

Miniature Golf Courses,

Driving Range, Scenic Lookouts,
Trailer Sites, Tenling Area,
Restaurant and Camp Store,

Once Visited — Long Remembered

(902) 894-5627 Winter
I (902) 675-2353 Summer
T

COVERED WAGON VACATION

Authentic wagon train, original
ploneer trail, fine food & crew. %
covered wagons on irail by day: 5
for night circle. Stagecoach,
horseback, camplires. Memorable
family or single adult experience.
Remarkable repeal rate. Everything
furnished. For colored brochure &
reservations,

WAGON HOLE
67752

QUINTER, KANSAS
913-754-3347

“ON THE WATERFRONT"

Househorping Comnges & Mol )
days 2 wighs oo Cape Cod Bay.
May thuw June |8 & afser Labor Day
from 55500 Motel Ugies (off
Beach ) with Pool, S45.00. Wrise for
Free Brochare Semson Hates Upon Re
Quest, Seaven Rates From 511500,

LIGHTHOULE COTTAGES

Eas Sandwich Baach
Dept. )
oM Sandwich. Maiiachusalts
AW

Oktoberfest in July!
BAVARIAN SUMMER FESTIVAL

a catolog of summer course
(212) 678-3710

Teachers College
Columbia University

37.

That's the average of our undergraduates at Empire
State College, the fully-accredited, non-residential col
of State University of New York.

Our students are working adults who are breadening

knowledge in arts and sciences, expanding their
sional expertise or changing carsers while sariching their
personal lives.

Empire State College students across the State are:

@ studying at times and in places that fit conveniently with
their job/family responsibilities

® working with faculty on an individual basis
@ designing degree programs that are tailored to meet
personal educational goals

@ receiving academic eu.dit for documented college-javel
leaming whenever and wherever it occurs

@ eaming Bachelor and Associate degrees
The Callege offers a braad range of studies in Arts and Science, and 2

program ln labor sindies. Admission is menthly. Stats
mwmummmmhmm

ON LONG ISLAND

IN MANHATTAN
Nassau- (516) 997-4700
o MR
(212) 27973800 '?‘.I'Z’.‘?.'.i’:‘.f."“
IN ALBANY
INNEW PALTZ
n(::t,:l:f:::)' (914) 257-2295 B
IN SYRACUSE
k. R ot
IN ROCHESTER
l ':l;‘:“ﬂ&':lga (716) 244-3641
(518) 587-2100 '.".5’»"3?53'“
IN ROCKLAND
INUTICA
(315) 782-5250 (Ext 222) '.’§’,';',°,I,’.‘,‘.§.,L°“' e

EMPIRE STATE COLLEQ®™
State University of New York
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MIAMI BEACH, UISNEY
BAHAMAS DREAM
17 days w/meals $32% fo S8

Floating Homes are NOW Available for the

1 TIME an Florida’s West Coast. All m
homes custom built fo your specifications. 2 4 : Nos. iy swwy e, you oo
Tom N SPECIAL GROUP piece of hstory. Bom
Bedroom homes from $20,000. L e T T T August 16, 1777, the Berninglon  as a commemorative for collectors,
Dept. CSL 10 TRE 15SUES OF SURVIVAL the werkd A Flag wil celebrale its 200th bath- #t comes in a sealed, see-thry, dust
! [ THE CITY PEOPLE'S BOOK OF KAISING mumm dhlnm m gy M. mbdcs. N
For more information, write Norman Baker, :n RPN I8 BT i seie o . ey :‘ ol e o gL
R ¥ OWTH aa enengy, = deal mn‘. or as
SEAVIEW HOMES, P.O. Box 340, Ellenton, FL. 33532, ||  foed. rolletion & population ............. 2% To mark ths hstoncal ovent, we o
| C) LOW.COST, ENERGY EFFICIENT SHELTER _ 4 fve crestdd. 5 bedutiel. xS’ Own a piece of history . . only
I covers remndelling or building ... ns of the . 95
RIRRSFORFERIER TR ARG USSR RS T RERRS RIS ARSI, | o ."?2'1.'.‘.“.:‘,‘.2.".?.'.’..‘!.."" :.: "- e g “- each!

] HARNESSING THE SUN for hrating . ... L2 3 '
] FIVE ACKES AND INDEPENDENCE ... 2%
R OVA SCOTIA ™ | Oy o cagw youm own caocrwis _ |
Ink | Vacation R ' Hid ay : 0 gg:s;n rmu:. mlmcmlmc ’.-
n %m:@w y 1 YOUR Setisfaction Guswamtord { :..l.lll...l....l..ll.l.l..l‘..ll...:
-761- Eder Manufacturing Company :
| CALDWELL INDUSTRIES! ® 181 N. Broadway =t
FOR REST AND RELAXATION | - oavi T ra sox o Milwaukee, Wi .
In an unspoiled rural setting on beautiful | A T 8 Please send we Bennngion Commemoratve Flagis) af $4 9% cach prepsd @
Lake Ellenwood : : | have enclosed mwy check Of money Onder :
Please change Master Charge Bark Amencard Amerc xpress
Clean, clear, country air » Comfortable with bath 21 : » -:' % g :
MAIN LODGE « LAKE and WOODLAND LODGES vl e e s
* COTTAGES g . - : .
Resort faciiities include sailboats, cances, rowboats, water skiing, i3 @ Addess - .
fennis, shuffieboard, croguet. Dining room., cocktail lounge, coffee ] : Cay Saate 2o :
gift shop Recreation hall features table tennis, shuffieboard and WHLE SUPPL <
dancing 1o recorded music, Putting Green, Stocked Trout Pond..We g : mmﬁxxm O.AV V‘L.““":_:‘:w" CELNEIY. 9000y :
ch art of tiy tishing Rates: European Plan: Single $30.00,
ble Occ. $32.00 Three in room $39.00 No charge for children : L AR AR AR AR RRRRRRRRRR R RRRRRRRRERRRRRETR]
under 11 - Occ. Same Room
When reserving mention Civil Service Leader for rates é
R R SRR R R R R RRR R R R SRR FFF R F I T TR T FFF R RE R B RRERFTRRA
:; Ieuld you. Le 16 e e Sriv: P R o e s 2 BAT"TUB
N v RS
O B B B 2 S A T R R R nvine Asion. Lebeser Gomenrad ¢ SINCLAIR CHIMNEY 3 DOCTOR
BOAT BUILDING TRAINING | [} ™" 7™ | adtam. o vm §
S 72534 WA Ave., Queens VIll. ¢
| e || imiem OWN YOUR
m it (800) 341-9622 3 ONLY $25 b4
hesapeake Academy of Traditional o R O OWN BUSINESS
sIN: 2 ite: s ALL OF THE BELOW 3
Boatbuilding and Besign e | % 1) Chimney Brush From The Root & e et 48 it (s
. . ° Down > 0 operate an exclusive oo
39 AUBURN STREET " e " facng and ch .
oi’ris short ‘:oums in Buthaolldln&:nd the bo::  PORTLAND, ME. 04183 __§ 3 L Gcimn iy S O $ S g T
repair techniques necessary solve M.m' - & 4) Furnace Flues Vacuumed & potental requees an
’ < 5) Smoke Pipes Cleaned -
the average owner. Spend a portion of your vacation 4 3 &) Check Chimney For Viclaticas $B900 00 wnvessment., for full
on the lower Chesapeake [ $7) Reset Damper $ o e
: { MILESTONE MOTOR COURT 35) We Offer Heat Saving Tios 3 L
< 9) Smoke emen
‘? 21 SOUND PROOF %7 el (If Necessary) 3 Reply
Write for catalog: P.O. Box 807¢C ) FIRE PROOF UNITS £ 10) Brush & Vacuum Firebox  § 5. RUSSELL,
\Mathews, Va. 23 § COLOR TV-AUR COMDITION- § | 11} Vacwm Dustd SoatONf Pipes HE P e
2 ‘P LESS THAN FIVE MINUTES e 3 255 MARBOR AVEL, . VANCOUVER, 8.C. V7J 288 CANADA
2L - & WALK TO BEACH. b3 2 e e % B
o T e i :
ey e S - e BOX 657A, OGUNQUIT 3
SHepSHeRSTSIEet L | § gosor & | § a—— Sihaias s
i 2 'I Mr. and Mrs. Hamlin  Lord, & <
lW.%ﬁdz&y/ﬁr e | & owners $ DIRTY CHIMNEYS ARE 3 OCEAN
o : Bl ™Weve 3 FARE HAZARDS 2
| & tﬂ/&é[d[ﬂdﬂl ,[. 2 §mmr—-——uu§
The Director of the one year Medical Technology i (212) GR 9-9486
program is accepting appiications for the September 200-(!«»020%0“%:
e . “FRIENDLIEST EVER"
year college strong sclence
Dachround s Fpires. The poopram tor ] . . . Our Guests Say. EVERGREEN VALLEY
MT Cartification and higher level in the Probably its the informality; , SPECIAL MAY PACKAGE
Laboratory Medicine fieid. the unspoiled spaciousness of our 1 émmzm:-m
MITPATH SCH90L OF LABORATORY MENCINE 499 SHCE R S - | | temshom. Meise.
60 Commerce Way, Hackensack, New Jersey Golt, fennis, swimming, boating, | : V:‘n have a u«.u'l'luv
7608 (or toll free) 800-631-0883 - entertainment and children’s e o, . far Yov oo
Adcugaien ¥ e rogrem i Rt Getermined on the basts of sex, B A R AN S S 5 S AT AT AT ST AT
PP, oo, . activities. Lobster bakes, fine :tmx;::‘.m
e e el e e g o, comornte | | | e G R et BREEDERS-OWNERS-TRAINERS
............ rooms in the Lodge, Lighthouse or on Sat. and brunch on Sun.
St All this for only $49.00 per person |. A New Book Just Published!
R ) Coltages. M.A.P. Write based on double occupancy. In addi-
} L John M. Bradford. | | ton you can enioy your tavorite THE BREEDING RANBICAP OF THOROUGHSRED RONNERS
S“MHER scm .t Comp. Golf "1l 7/9 and after 8/27. m:nmumz.‘.'-“ The only handicap of it's kind in the world
; 207-925-100 or write EVERGREEN
Moht csmabtomnmint. 1976 STAKES WINNERS & STAKES PLACED HORSES,
) STc ch's coLLEGE VALLRY GESORT, BY. & 8. 1971-76 GRADED STAKES WINNERS, SIRE LINES,
Jrongnam. g, ] 76 TRIPLE CROWN NOMIMEES, RECORD HOLDERS,
SEBAGCS BETATES e T mu:lu-;n'.:n UMELY towccan;
MAINE M4545 CHARTS & GRAPHS WINNERS, MUCH MORE,
.mw.rumnn NAAS (207-389-1141) Hdlvha‘lul Cpls. MEW YORK BASED HORSES that raced w 1976,
~ Cona sas were abways wonted e ) pac.
ovoilable. It s the sesmon thot heeps the mind ehert for the THE BEACH 5 g » '
1gors of the fall end spring semestens. ' o PRICE: $15.00 per copy
1 o Joha Powey. At Sheiter Istand, nestied in
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CSEA CONVENTION REPORTS,

PHOTOS

Manhattan Children’s Psychiatric Center Local 413 president
James Fields engages in lively discussion with Alma Hayes,
center, and Rosalind Edwards, both Local 413 delegates,

(Leader photos by Ted Kaplan)

Restructuring Committee Report

The report of the committee to restruc-
ture CSEA was presented by chairman
Allen Mead, of James E. Christian Memo-
rial Health Department, Local 664, at
the CSEA spring convention at the Con-
cord Hotel in March. Other committee
members are Nicholas Puzziferri, Willlam
McMann, Robert Diax, Ed Perrott, Marty
Horan, Carmine DeBattista and William
Crimm,

State In support of the
Committee recommendation

We have reviewed several proposals
during our existence which we deem to
have been submitted to this Committee
inappropriately. It is important to note,
however, the frustration that became ap-
parent in these submissions — lack of
stability, lack of continuity, lack of ac-
countability, lack of direction, lack of
control, lack of confidence, etc., etc. The
Committee does sympathize with these
frustrations since they are felt by most
all of us at one time or another. The
Committee wishes, however, to explicitly
state its conviction that these are not
problems solely caused by any individual
or completely by any structural change.

Our analysis of the criticisms of Re-
structuring seem to lead to one con-
clusion, the new structure has created
forums for excessive political activity and
division within CSEA, This may be true
in some, or all, instances. This however,
is a judgment based largely upon the
elements of human behavior that ob-
viously must enter into the structure. We
belleve it is unreasonable to expect that
this situation can be completely elim-
inated. If we are golng to continue elect-
ing officers for the purpose of repre-
sentation, in any form, we must realize
personalities are attached. Assuming this
criticlsm is accurate, or at least reason-
able, we must provide careful attention
to the following issues:

Why and how did this happen?

What advances were made?

What further structural change will
best serve to correct the problem with
the least negative effect?

The Committee recognizes these are
{ssues which probably cannot be resolved
in the expedient manner that may be
desirous and necessary. It is the Com-
mittee’'s hope that our recommendation
seking four-year terms of office is a
positive and advantageous advance and
we ask for your support.

The Committee’s analysis of the issues
Is as follows:

Why and how did this happen?

Without a lengthy discussion on the
elements of human behavior, suffice to
say that could be how. This subject will
be discussed later In the report.

Any number of reasons could be ad-
vanced to answer the question why,
Some disadvantages to decentralization
which are commonly nized in the
study of organisa concepts sound
exactly like the problems related in the

very opening of this statement, only
worded differently. For example:

1. “May tend to create responsibility
without direction or authority resulting
in administration by personality.”

2. “Tends to create duplication and
lack of priorities thus no concentra-
tion and direction.”

3. “Problems or relating general goals
to specific. (programs and people with-
out specific goals & objectives); lack
of accountabllity."

4. “Individual programs become semi-
autonomous units in competition for
scarce resources.”

5. "Excessive number of committees
and meetings tend to result in a slow
decision-making process."

6. "Consumers become lost in a my-
riad of programs; don’t know who is
responsible for what.”

Sound familiar, think about them. They
are not problems caused by one indlvid-
ual, but disadvantages to decentralization
(regionalization). Such disadvantages are
correctable through reasonably uncom-
plicated means.

Examples 1 through 6 are quoted from
materials prepared by Professor Robert
Quinn, State University of New York at
Albany, Graduate School of Public Affairs.

What advances were made?

We feel it safe to say the most pre-
dominant favorable opinion of Restructur-
ing is that its design made CSEA more
responsive to its membership. The re-
glonalization of CSEA provided more op-
portunities for participation and develop-
ment for members and local officers. The
revamped headquarters and reglonal
staffing allowed for more efficlent and
flexible operation,

If you don't believe the structure pro-
vides for a more open, efficlent, effec-
tive and flexible organization than ac-
cording to organizational theory, you
don’t believe that the goals and objec-
tives of CSEA are ever subject to change.
There are generally accepted beliefs in
organizational planning that structures
designed, in similarity to the current
CSEA organizational structure, are more
efficlent, more flexible and more effective
for the purpose of responding to a rapidly
changing market.

Therefore, in theory, the “Restructur-
ing” of CSEA was a significant advance.
As mentioned previously, there were dis-
advantages but not of a nature to be
singularly responsible for the current
criticlsm.

What further structural change will
best serve to correct the problem with
the least negative effect?

A popular concept advanced in the
field of motivational studies (Dr. A H.
Maslow), "A dynamic theory of Human
Motivation" is In the form of a multi-
level structure. At the top of the struc-
ture is the level of self-actualization.
In other words, the individual who has
satisfled every other need and is merely
working for the pure enjoyment afforded

Western VI secretary Judith Burgess, who is challenging in-
cumbent Irene Carr for statewide CSEA secretary, seems not
to notice campaign headdress on her behalf being worn by
Ontario Local 835's Mary Miller.

him by his job. In the middle, are such
things as social acceptance—belongings,
etc. At the very bottom, the primary
area of concern, is basic needs; security.
The theory contends that once an in-
dividual, regardless of what level he has
attained, is threatened at the very bot-
tom level, basic security, his concerns for
any other level diminish or disappear
completely,

The correlation submitted is that if
the individuals Involved In the CSEA
structure are concerned with political
careers, the only way to suspend that
concern is to provide more basic se-
curity. Hence, removing the threat and
allowing for concern with the job itself.

Remedies to the disadvantages noted
earlier are of an administrative nature
and the Committee will discuss these with
the officers and delegates in the future.

Conclusion

The Committee has accepted a rea-
sonable criticism and attempted to ob-
Jectively analyze the reasons and pro-
pose a remedy. It is our opinion that the
structure is good and should remain as
it exists. Purther, we feel the over-
riding problems are ones of human na-
ture and probably will never be com-
pletely eliminated. However, the problem
can be relieved to a degree, Providing
more basic security to satisfy the hu-
man nature of our elected officials should
motivate them to perform differently in
their jobs, It is hoped that such an action
would provide more stability to the or-
ganization. If we will recognize the com-
plexities of the tasks involved, I think we
can agree that two years does not pro-
vide much time for recognizing prob-
lems, analyzing them and planning reme-
dies. This is especially true when the
individual cannot concentrate all his en-
ergles to his job but must also concern
himself with his basic needs for security,

As an additional factor, CSEA, Inc.
would recognize immediate tangible ben-
efits from such a proposal. The State-
wide elections could cost approximately
$150,000. Over a ten-year period two
elections, instead of five, could save
CSEA close to $500,000. The services that
could be provided to our members with
this amount of money deserve careful
thought.

Therefore, the Committee to Restruc-
ture CSEA feels it 15 justified in pre-
senting its proposal for four-year terms.
We ask for your support and we further
advise that if our proposal meets with
your acceptance it will require far greater
accountability,. We should provide se-
curity but never allow complacency! We
cannot sufficlently stress the urgent need
to recognize that each and every day we
represent CSEA, each member is5 en-
titled to an answer when he or she asks—
“What have you done for me lately?"

PART NI
(Recommendations to be referred under
appropriate reports.)

Constitution and By-Laws

The Committee recommends amend-
ment to Charter Committee revisions in
relation to Article V, Section 2, of the
By-Laws Expulsion of Menubers. The Come«
mittee feels its original concern, protec-
tion of CSEA, Inc. against legal action,
has not been expressed {n these revisions.

Therefore we will recommend inclusion
of the words—“and the Assoclations’
Counsel” following the new wording “or
by the Regional President, or by the Pres-
ident of the Association.”

(Action taken: Referred to constitution
and by-laws committee.)

Treasurer

The Committee is concerned with the
extent of information provided the gen-
eral membership in relation to official
meetings of the Association.

Therefore, the Committee will recom-
mend that:

Within thirty days following a State-
wide Delegate Meeting each local Presi-
dent shall file with the office of the
appropriate Regional President & copy
of a written report of such meeting
that has been distributed to the mem-
bership of the local.

The office of each Regional President
shall identify delinquent locals to the
Statewide Treasurer who shall withhold
reimbursement for any delegate expense
until notified of compliance.

The Committee is also concerned with
the amount of expense for Statewide of-
ficers travel. Therefore, the Committee
will recommend that:

For a one-year period, commencing
April 1, 1977 any expense incurred as
a result of travel by any Statewide of-
ficer of CSEA invited to attend a Re-
gional or local meeting shall be pro-
vided by the Region or local extend-
ing the invitation.

(Action taken: Tabled.)

Education Committee

The Committee is concerned with the
training available to members in the
area of collective bargaining. The Com-
mittee feels that more local leaders
should recelve formal training in this
area in order to qualify them for po-
tential positions on negotiating teams
and expand their knowledge and under-
standing of the processes involved.

Therefore, the Committee recommends
that:

The Statewide Education Committee
concentrate on providing programs to
educate the memberghip in the area of
collective bargaining.

(Action taken: Passed.)

State Division

The Committee is concerned with the
past experience of the existing procedure
for appointments to negotiating teams.
The submission of each Reglonal Execu-
tive Board should provide for flexibility
in the appointment of team members
and protection in the event of any
Vacancy.

Therefore, the Committee recommends
that:

Each Regional Executive Board shall
submit more than two nominees for
appointment to each unit negotiating
team,

The Committee is concerened with the
feasibility of effective action at numer-
ous installations in the event that al-
ternatives to the collectve bargaining
process are necessitated.

Therefore, the Committee recommends
that:

The Contingency Action Committee
immediately investigate the desirability
of concentrated efforts at selected in-
stallations in the event that alternatives
to the collective bargaining process are
necessary to promote the interest of
CSEA,

(Action taken: Deferred.)

This concludes the Report of the Com-
mittee to Restructure CSEA, On behalf of
all the Committee members, I take this
opportunity to extend our appreciation to
the officers and members of CSEA for
their cooperation and support.
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RENT STARTS JUNE 1st!
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ASTORIA GARDENS

20-15 21st Ave.; Queens, NYC
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$190 to $250
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Wenzl's Stand On Reform

(Continued from Page 11)
sented. Secondly, CSEA supports
the creation and continuation of
viable career ladders which
would enable minorities and wo-
men to move into supervisory
and management level positions.
In the state, particular prob-
lems lle in the clerical/adminis-
trative functions in all depart-
ments, and the therapy func-
tions of the Department of Men-
tal Hyglene, in which career lad-
ders have been created but are
nonoperable due to job freezes.
In the local governments, car-
eer ladders are largely non-ex-
istent. Third, CSEA recommends
that the Civil Service require-
ments for appointment and pro-
motion be reviewed for the pur-
pose of eliminating ethnic and
sex biases. For example, the ex-
perience factor (including part-
time and volunteer work) should
be more heavily considered in
establishing the prerequisites for
examination eligibility; height
and weight requirements should
be ocarefully scrutinized; and

POCONO
WEEKEND

Unf'd Apts - Brooklyn

CROWN HGTS - Modra Hi Rise Bldg

EBBETS
FIELD

APARTMENTS
1720 BEDFORD AVE

~24 Hour Security Guards

| Bedrm $224-$263

(Some with Terrace)

2 Bdrms $298-$313
(With Terraces)

3 Bdrms $341.$358
Gas & Electric Included
NO RENTING FEE!

Immediate and
Future Occupancy
Apply Renting Agent on premises
Daily & Sunday, 10 AM w 5 PM

or call 772-2100

clvil service written examinations
should be reviewed and analyzed
in thejr entirety to assure that
ethnic and cultural biases are
eliminated to the extent possible.
The affirmative action commit-
tee of CSEA Is in the process
of preparing additional recom-
mendations which would streng-
then affirmative action while
assuring that the constitutional
principles of merit and fitness
are upheld,

(10) Local civil service. The
total organization of local civil
service occurred with the adop-
tion of the Fite Law In 1841,
We recommend that a study be
made as to the effectiveness of
the law and the organization of
local civil service structures. It
is our bellef that much can be
done to strengthen local civil
service and make the respective
civil service agencies more re-
sponsible to their constituents.

Rise and Shine Special

$18.00 SINGLE

RESERVATIONS REQUIRED

Choose one of three complete
breakfast spocul: at no extra

@ Albany

Thruway House

1375 Washington Avenue, Albany
(518) 459.3100

Real Estate For Sale
New York State

HOUSE FOR SALE—Large Victorian
house, very good coodition, low taxes,
Finger Lake region, two miles to Wil
lary Pscy Center, commuting distance o
Four State Hospital faciliies. Asking
price $67,000, For further information
call 607-869-3984 after 4 P.M.

New York State
Real Estate

WASHINGTON CO, 1865 salthox colo-
nial, vrrod seclusion, LR, DR, stone
fple, kitch, l%bth.ln 85 ace,
barn & out bidg. $45,000.

5 BR colonlal, perfect condy 4 fplas
LR, DR, Lg kitch, fully insulated, sev.
eral barns, 5 acs plus pond, $77,000.

Yrend nicely furn home oo 3 mi lake,
95" frontage, fplc, 4 BR, scra porch,
kitch, LR, $24,000.

Lakefront & lakeview homesites start
$3500. Robert Allen Realtor, West
Lake Rd. Cossavuma, NY 12823, 518.
692.7382; 692-2467.

For Sale—Dutchess Co.

L3 ACRE-—~MOBILE HOMES converted
into house type dwelling Brick-Col.
onial style 2 Br, 115 Bath, Kit, Wash.
room, Dr and Lv. ¢ W-W Carpeting
~—2 car garage—screen house-—hg. gars
den shed. Must be seen 10 be appre-
dleed er bc seen llyﬂnc Oualy

Mr, & Mes,

Clearview Rd.,

Joe A 'i‘to-mn
Wingdale, N.Y. 12594

For Sale - Orange County

LOVELY 3 BEDROOM HOME, Kichen,
Dining Area, Living Room, Bath, En-
closed Porch. Commuter bus o NYC
Stops at corner. Maoy Extras, Asking
$33,900, Call 914-986-5904 Evenings
sod Weekends,

For Sale - Albany

TEN YEAR OLD BRICK 'I'O'NHOUSB.
2 large bed Y
carpeted chww parking for 2
cars, yard with view and fickd at end,
pleasant cellar, bus at door, right off
Theuway and Arterial, 5 min. to
downtown, low taxes, quiet. $17,900
~— evenings (518) 436-8640.

SCENIC LAKEFRONT

ONTARIO, CANADA
South Edge Algoaquin Park, Large 4
season cottage fully equipped plus
2 BR guest cabin, lovely large
treed lot, year-round access, $48,000
By OWNER. CALL (416) 741.
9202 AFTER 6 P

ALBANY
BRANCH OFFICE

FOR INFORMATION regording advertise-

ment, please write or call;
JOSEPH T, BELLEW
303 SO, MANNING BLYD,
ALBANY 8, N.Y, Phone IV 2.5474

We thank the committee for
the opportunity to present our
point of view and respectfully
request that we be afforded an
opportunity to further discuss
any future recommendations of
this committee.

P S ey Ve
WHERE TO APPLY
FOR PUBLIC JOBS

NEW YORK CITY — Persons
seeking jobs with the City
should file at the Department of
Personnel, 49 Thomas St., New
York 10013, open weekdays be-
tween 9 am. and 4 p.m, Special
hours for Thursdays are §5:30
am. to 4 pm,

Those requesting applications
by mail must include a stamped,
self-addressed envelope, to be
received by the Department at
least five days before the dead-
line. Announcements are avail-
able only during the filing perfod.

By subway, applicants can
reach the filing office via the
IND (Chambers St.); BMT (City
Hall); Lexington IRT (Brooklyn
Bridge). For information on
titles, call 566-8700.

Several City agencles do thelr
own recruiting and hiring. They
include: Board of Education

(teachers only), 65 Court St
Brooklyn 11201, phone: B596-
8060.

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty jobs are
flilled through the Personnel De-
partment directly.

STATE — Regional offices of
the State Department of Civil
Service are located at the World
Trade Center, Tower 2 55th
floor, New York 10048 (phone
488-4248: 10 am.-3piz,); State
Bullding Campus, Albany 12239;
Suite 750, 1 W. Genesee St
Buffalo 14202: 9 a.m.-4 pm. Ap-
plicants may obtain announce-
ments by writing (the Albany of-
fice only) or by applying in per-
son at any of the three.

Various State Employment
Service offices can provide ap-
plications in person, but not by
mail.

For positions with the Unified
Court System throughout New
York State, applicants should
contact the Staffing Services
Unit, Room 1209, Office of Court
Admin,, 270 Broadway, N.Y,,
phone 488-4141,

FEDERAL — The US. Civil
Service Commission, New York
Reglon, runs & Job Information
Center at 26 Federal Plaza, New
York 10007. Its hours are 8:30
am. to 5 pm., weekdays only.
Telephone 264-0422,

PFederal entrants living upstate
(North of Dutchess County)
should contact the Syracuse Area
Office, 301
Syracuse 13202, Toll-free calls
may be made to (800) 522-7407.
Federal titles have no deadline
unless otherwise indicated.
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Erie Leader Angry
Over Merger Study

CHEEKTOWAGA-—Victor E. Marr, president of the Erie
County Local of the Civil Service Employees Assn., which
represents 1,800 workers at EJ. Meyer Memorial Hospital,
said recently he wrote Dr. John T. Naughton, U.B. Medical

School Dean on Feb. 24 request-
ing input into the hospital merg-
er study and proposing that
Steve Caruana, a Meyer CSEA
official, be added to the com-
mittee which is currently study-
ing a possible merger involving
the county hospital, Buffalo Gen-
eral, Children's and Deaconess
Hospitals. No response to the
letter was ever received.

Mr, Marr also disclosed that
the union’s regional and Albany
research staffs are conducting
“independent” studles of the
merger and can make “valuable”

Region V Méels

SYRACUSE—A Meet the Can-
didates Night is planned for May
27 at 7 p.m., at the regional of-
fice, Syracuse, so that members
may become acquainted with
statewide as well as Region V
candidates.

The event is being sponsored
by Upstate Medical, Hutchings
Psychiatric and Syracuse Devel-
opmental Center and College of
Environmental Sciences.

contributions to the merger
study.

“Our people do the work at
the hosptial and it seems incon-
celvable that they be left out
of the hospital study,” Mr. Marr
said. CSEA, he explained, rep-
resents the hospital’'s white-col-
lar work force, including licensed
practical nurses; laboratory, x-
ray and other techniclans; and
secretarial and clerical staff,
among others.

Mr. Marr pointed out that
about a year ago CSEA “showed
the county how it could save
several milllon dollars” at the
hospital by improving *“shoddy"”
billing procedures.

“If they just talk to them-
selves, they're not going to learn
anything, and indeed may come
up with a solution nobody will
buy,” Mr. Marr said of the
UB. lead study.

“And, of course, I am con-
cerned that our workers are In
no way hurt by any changes”
Mr, Marr concluded, “This area
already has enough unemploy-
ment."

Jefferson Presidency
Becomes Family Fight

WATERTOWN—A battle for the presidency of the Jeffer-
son Local of the Civil Service Employees Assn. has de-
veloped this month with the principals being relatives
Peter G. Grieco and his nephew, Richard J. Grieco.

Peter is now serving as inter-
im president of the Local, hav-
ing replaced Eleanor 8. Percy,
who stepped down when her city
court clerk classification changed
to state jurisdiction.

Richard is completing seven
years as president of the City
unit of the CSEA and has an-
nounced intentions of being a
candidate for Jefferson Local
president, He is a chapter vice-
president. Nominees for Local
offices will be selected by a com-
mittee later this month.

As for the City unit, nominees
for offices have been picked. The
membership began voting, by

mail ballot, May 6, and the
results were tabulated at a
general meeting May 11 at the
Brownville American Legion.

Unopposed nominees are:
Willlam A. Murray, president;
Eleanor M. Howland, secretary;
Angeline N, Dusckas, treasurer.
Vyving for vice-president are
Richard P. Brown and Cralg J.
Demarco. Pive candidates, seek-
ing to fill four seats on the ex-
excutive board, are: Patrick
Moore, Cindy Gamage, Danlel
Parker, Janice Boyle and Patrick

Fields,

Utica Claims Victory
In Labor Dept. Move *

UTICA—The Civil Service Employees Assn., led by James
Currier, president of the Fort Schuyler Local, has been suc-
cessful in its year-long battle to relocate the Utica Employ-
ment Service facilities into the State Office Bullding.

Mr. Currier said that he learn-
ed of the state's decision from
deputy executive industrial com-
missioner Wiillam O'Toole, at a
recent labor management com-
mittee meeting in Albany.

The fight between the CSEA
local and the state developed
about a year ago when local of-
ficials learned of the state's in-
tention to move the employ-

Rockland Social
Service Working

Situation Better

NEW CITY—Several changes in working conditions have
resulted from the recent class-action grievance filed by Civil
Service Employees Assn. members in the soclal services

section of Rockland County.

Section CSEA president Harold
Berlin conferred with Social Ser-
vices Commissioner Noah Wein-
berg last week and CSEA field
representative Larry Scanlon,
shortly after the grievance was
filed. The following decisions
were made:

Potholes in the parking lot will
be patched by the contractor.
Mr. Weinberg will notify the
sheriff to patrol the lot to dis-
courage vandalism and theft,
Complaints regarding glass, lit-
ter or non-functioning lights in
the parking lot will be assigned

Region IV

The Capital Region infor-
mation station is usually man-
ned Tuesday through Thurs-
day from 11 am. until 2 p.m,

During the next several
weeks, it will be at the fol-
lowing locations: May 17-19,
at the Education Department;
May 21-26, at the South Mall-
Concourse, May 31-June 2, at
Campus building three.

to a specific person named by
the commissioner,

Food Stamp Department em-
ployees will move to a bullding
in Pomona to alleviate crowding.
Also, some people in the current
Social Services bullding will
move to another floor, to alle-
viate crowding in the income-
maintenance and accounting de-
partments.

Soclal Services employee John
Hart has prepared floor plans
for partitioning, which will in-
crease clients’ privacy and, hope-
fully, say employees, eliminate
many floor hazards, such as
wiring.

Flles are expected to be moved
from the hallways around June 1.

The landlord has signed a
contract to install new bath-
rooms and sent two air-condi-
tioning experts to look at the
bullding and design a ventilation
system to remove hot alr from
the building.

The commissioner has asked
for, and the union is seriously
considering, re-establishing la-
bor-management meetings for
the social services section.

ment service to a bullding owned
by a local influential politician.

Protests were lodged with vari-
ous state legislators, but it was
learned in November 1976 that
the state planned to proceed
with the move.

Main objection to the move
was that it was an unnecessary
waste of funds and would trans-
fer the facility to a neighborhood
less advantageous to both em-
ployees and the public.

Mr. Currier subsequently wrote
a letter to Gov. Hugh Carey,
explaining the situation and urg-
ing him to act. According to
Mr. Currier, it seems that once
the Governor was aware that
taxpayer money could be saved
by utilizing a state-owned facil-
ity, the matter was resolved.

Jefferson Honors
Percy For Her 9
Years As Leader

WATERTOWN—Eleanor S.
Percy will be honored by
the Jefferson Local of the
Civil Service Employees Assn.
at & testimonial dinner May 20
in recognition of her contribu-
tions to the unit, including nine
years as president.

The dinner, at Benny's Steak
House, will be at 7:30 p.m.

A clity court clerk, she resigned
as president April 1 when she
became a state employee under
the state's takeover of the Water-
town Court. Not eligible for
membership in the county unit,
she has transferred to the newly
organized Reglon V Court Local
and is serving as its temporary
president.

Buffalo Dinner

BUFPALO—Buffalo Local 003
is planning an installation din-
ner-dance on June 25 at John's
Flaming Hearth, Lackawanna.
Dinner at 8 p.m. will follow &
cocktail hour.

200 Years Combined Thruway Service Honored

CANASTOTA — More than
125 employees, former em-
ployees, and special guests of
the New York State Thruway
Local of the Civil Service Em-
ployees Assn., Central Reglon,
gathered recently at the Casa
Mia Restaurant here to honor
11 recent retirees with combined
state service totaling 200 years.

Representing the CSEA at the
dinner event were: Jack Gallag-
her, state treasurer; Francis A,
Martello, regional fleld super-
visor; James Moore, president,
Utlea Psychiatric Center Local,
and Jean Gray, Thruway Auth-
ority representative.

The group includes, front row,
from left, James Alello, Jean
Gray, Thruway Authority repre-
sentative, and Sam Clanfarano.
Standing in the rear are Joseph
Kuba, Kenneth Pritchard, John
Tanzl, Josephine Darring, Ralph
SBalmon, Matthew Ymiolek, Paul
Harrison, and Paul Stefucsa. Not
in the photo was Viva Vurraro,

During pre-dinner activities,
several of the honored guests
commented on their state service
dating back to the beginning of

the Thruway. Utican John Tansi
remarked that he actually took
& cut in pay to become & Thru-
way employee. “I distinetly re-

-



