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EDITORIAL

Things fo Remember
About Salary

here have been two formal negotiation meetings be-
tween representatives of the State Administration
and of the Civil Service Employees Association on salary.
So far, the negotiations have involved mainly an exchange
of information and an examination of the facts. The em-
ployees are secking two things: a freeze-in of the emer-
gency bonus, so that it becomes part of base pay; and an
increase of 12 per cent in the salary levels.

The employees have built their case so carefully that
it is virtually unassailable, The Administration must look
upon that case with sympathy and understanding, particu-
larly in view of the fact that there has been no over-all
pay increase in two years; and even the increase which
came two years ago was hardly adequate. Some evidence
is at hand that the Administration does look with favor
upon a pay in fact, the usual signs,
oracles would indicate that an upward salary adjustment
is coming. But the effect of it could be vitiated if the
‘Administration tries to make a “tough' deal. The enlight-
ened approach this year is to meet the employees’ require-
ments—and the truth is that the employee representatives
have been relatively modest in their requests.

increase ;

Inequities Exist

It is hard to know at this time what form a pay raise
will take. Many inequities have developed over the years,
and these require conducted by
the State Civil Service Department will presumably show
the way for correcting those inequities. But whether or
not that study is implemented by the coming fiscal year,
the pay needs of the employees should be adequately met.

correction. A study being

Bonus Must Be Covered in

As for the cost-of-living bonus, there no longer exists
valid reason for continuing it;
presence

any it should be covered in.
The a salary divided into two parts is an
anomaly; it makes for employee insecurily, and helps the
Administration not at all, Such a device is not tolerated in
private industry. New York City’s government has recently
covered its emergency bonus as part of base pay. The State

o
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Prison Guards
Vote Legisiative
1954

See Page 3

 Comptroller J. Raymend McGovern (left) and Brigadier Emil Nelsen of the Salvation

hints and | Army inspect dolls dressed by Department of Audit and Contrel employces in an annvod

| project. Included are 66 dressed by the empleyces of the Retirement System and 64 by

the Division of Employment members.

ALBANY, Dec. 28 — The famed
“one-in-three" rule, by which one
eligible must be chosen out of
three names submitted, Is chal-
lenged in the staff report of the
Mahoney Commission, The legis-
lative group wants to see much
more leeway given to appointing
officers — a view which is likely

| to meet strong employee resistence.

The Recommendation

The report carries its recom-
mendation in these words:

“It is . . . suggested that the
Civil Service Commission consid-
er for certain key positions the
certification of more than three
eligibles when it is satisfled that

should obviously do the same, thus removing a source of
worry and an obstacle to good morale,

Deeply-Felt Need

How deeply-felt is the need for pay adjustments was
seen when delegates of institutional emplovees met in Al-
bany in emergency session to consider the proposal of an
optional 40-hour week at straight pay for those who would
care to have such a work-week. (The present optional
work-week is 48 hours in institutions.) The delegates, al-
most with a single voice, rejected the proposal. They simp-
ly could not view with anything but distaste a proposal
which might negatively affect the take-home pay of any
employee. The only plan which was acceptable provided
that the number of hours worked be reduced to 40, but
that the pay continue at the 48-hour level. The emplovees
can't afford to work for less, however desperately they
desire the 40-hour week,

The intensity of feeling generated at the meeting has
but one meaning: it reveals how inadequate
wiages are; and of course the same is true other than
institutional employees. The demonst: precisely be-
cause it was s0 emotional, is a eircumstance and a fact that
the Administration must note.

A Word of Advice

institutional
of

dLion,

Publie employees traditionally—and sadly—bring up
the rear when the cost-of-living rises and employees in
private industry are having their wage scales improved,
The best advice than can be given a conscientious admin-
istration is this: work with, not against, the employees,
in seeking a wage solution that will be fair, decent, will
assure employee satisfaction, work efficiency, and enable
recruitment of the highest type of personnel for every post.

the needs of the service require 1t.
The ‘rule of three' and the merit

system are not synonymous, and|
for certain key higher scientific, |
professional and technical po«-.i-
tions the merit and fitness prm--
ciples might better be served by
giving appointing officers a broad-
er choice of highly qualified eligi-
bles than the rule of three allows,
The discretion vested by law In
the Commission should be used
when the need Is clear.”
Objections Noted
Employee representatives state
that they fear this would open
the floodgates to favoritism and
discrimination; that the “rule of
three” protects not only the em-
ployee but the State as well; and
that it Is the very essence of the

Mahoney Group Aloof
To 'Rule of 3' in State
APPointmenis;: Baitle On

When the Hoover Commission
qtudud Federal civil service, a
plan was suggested whereby the
eligibles would be rated in group-
ings which would represent tene
point differences. All those earn-
ing 90-100 would be in one groups
80-90 in the second group; 79-80
in the third group. The appoint«
ment officer could choose among
any of the eligibles in the top
group, subject only to the limita«
tion that the veterans in thas
group would ge first choice. When
the eligibles in the top group had
all been canvassed, he would then
go the second group; and finally,
down to the third group.

Opposition to the Hoover plam

merit system,

(Continued on Page 16)
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State Aides Gel Time Off

8 More NYC Agencies
Put in "Security” Class

Eight more NYC agencies have
been included by the State Civil
Bervice Commission as "security"”
ones. They are the Department of
Welfare, the Department of Hous-
fng and Bulldings, the offices of
the Borougn Presidents of Man-
hattan, Brooklyn, Bronx, Queens
and Richmond and the Depart-
ment of Air Pollution Control.

Previously designed as ‘‘secur-
ity" agencies, under the require-
ment of State law that the State
Commission make the decision,
were the following 18 NYC agen-
cies: Health, Civil Service,
Investigation, Mayor's Office, Po-
lice, Fire, Radio Station WNYC,
Board of Water Supply, Depart-

ment of Water Supply, Gas and
Electricity, Public Works, Marine
and Aviation, Markets, NYC
Transit Authority, Transit Au-
thority, City Sheriff, Budget Bu-
reau, Triborough Bridge and Tun-
nel Authority, and Civil Defense.

merits.
Injunction Sought

Mr. Boss seeks a temporary in-
junction, The City moved to dis-
miss the complaint.

Opposing the adjournment Jack

Thus the total is now 26, M. Perlman, counsel for the peti-

Hearing on a pelition by M. | tioner, said that the questionnaire
Kenneth Boss, Brooklyn taxpayer, | created havoc among the city em-
to halt the circulation of the i ployees and put them in a position
questionnaire intended for the | of commitéing possible perjury
40,000 employees of the 26 de- ‘wlth questions going back to the
partments, was adjourned in New | day of their birth.
York County Supreme Court by The forms contain twelve ques-
Justice Matthew M., Levy. The ‘ tions, and are to be filled out in
City agreed to the adjournment |cases of future appointments, re-
after the court said it would hold | Instatements, transfers and pro-

the hearing at once unless the City | motions in the City departments
agreed to the issuance of a stay. | classified as security agencies un-
The City then agreed to the stay, | der the Security Risk Law,

Division, Metropolitan Conference Bowling League. Competitors are, standing, frem left,

B. Profeta, C. Mallia, captain

,'

The State Insurance Fund and Metropolitan Armories teams comprise half of the NYC

pending determination on the

ALBANY, Dec. 28 — Governor
Thomas B. Dewey's office has an-
nounced that -State departments
will be closed on Saturday, Jan-
uarys2, just as they were (with the
exception of vital services) on
Saturday, December 26.

In addition, department heads
bave been authorized to reduce
operations to a minimum “con-
sistent with public convenience
and necessity” on Thursday, De-
|ccmbcr 31. The same directive
had been issued covering Thurs-
day, December 24,

Afternoon December 31

Bince no reference had beem
made to institutional employees,
John F. Powers, president of the
Civil Service Employees Associa«
tion, sought clarification, because
the exacting duties in institutions
require that 24-hour service be
rendered to patients and inmates,

Mr. Powers was assured that
directives would be sent to each
Institution granting one-half day
off before Christmas and before
New Year's Day, or eight hours’
compensatory time off in lien
thereof, where employees eoould

not be relieved.

'Evening Training Courses

ALBANY, Dec. 28 -
ning tralning courses will be of-

fered at Albany High School, be-
ginning the week of January 11,
by the State Civil Service Dvparl.~|
| ment in cooperation with the Al-|
bany Board of Education. The
courses, which are open to all
interested persons, form the sec-
ond term of the department'’s
Albany evening training program.

Registration will be held in the |
lobby of the State Office Bullding, |
Albany, on Tuesday, January 5,
and Wednesday, January 6, from
11 AM. to 2 PM.

Classes will meet from 7 PM, |
to 9 PM. The class in fundamen-
tals of supervision, recommended
for supervisors who have not tak- |
en any course in supervision, will |
meet Tuesday and Thursday eve-
nings, All other classes will meet
one evening a week

On Monday evenings the fol-

Eight eve-,

Start in Albany on Jan. 11

lowing classes will be taught: case
studies in supervision, introduc-
Yory psychology (part 2), and

| statistics I (part 2),

Other Courses
A class in group leadership and
a clerical refresher course will be
held Tuesday evenings. A person-
nel practices class is scheduled for
Thursday evenings,
Two classes in reading speed

| and comprehension will be con-

ducted, one Tuesday and the other
Thursday evenings.

The department's Training
Division will arrange, if possible,
for other courses, if at least 15
persons request a specific course,
Further information may be ob-
tained by telephbning the Traine
ing Division, Albany 3-5511, ex-
tension 1140,

Certificates of achicvement will
be awarded to State employees
who successfully complete any of
the courses.

Aided by NYC

Christmas has been made a bit |
merrier this year for an upstate
fireman, injured in the line of!

of the State Fund team, and Leagque secretary; Al Green-i

berg, League chairman: A. Lefkowitz, B. McClain, H. Clark, captain ef the Armory team;

J. Giardina, J. Novelli, E. Bratten and J. Cassidy. In feregreund, M. Flamheltz.

Key Answers

TENTATIVE
JUNIOR BACTERIOLOGIST
(Open-Competilive and Promo-
tion)

(Held Saturday, December 12) |41, D; 42, A; 43, A; 44, A; 45, C; | book, about Old New York and its |

1,D;2C;3.B:4A,5B:6,C;
7.8:8,C;90,C:10C; 11, A; 12"
13, D; 14, C; 15, B; 16, C; 11,
18, A; 19, A; 20, B; 21, A; 22
23, B: 24, D; 25, C.

26, B; 27, C; 28, D; 29 A; 30,
31, D; 32, A; 33, C; 34, D; 35,
36 C; 37, D; 38, C; 39, D; 40,
41 D; 42, A; 43, B, 44, A; 45,
46, E; 47, C; 48, B; 49, D: 50, A,

51, D; 52, B; 63, D; 54, C: 55, C;
56, B; 57, A; 58, D; 59, B; 60 C;
81 C; 62, D; 63, A; 64 B; 65 D;
66, A; 67, D; 68, A; 69, A: 70, C;
71 D; 12, E; 713, F; 74, A; 75, C.

76, H; 77, B; 18, K; 79, L; 80, 1;
81, A; 82 B; 83, D; 84, A; 85 D;
86, A; 87, B; 88, C; 89, C; 90, A;
91, D; 92, C; 93, E; 94, A; 95 A;
96, F; 97, B: 98, F; 99, E; 100, C.

oruo 20¥

101, E; 102, F; 103, E; 104, A;
105, F; 106, D; 107, B, 108, A;
109, B; 110, B; 111, B: 112, C;

113, D; 114, D; 115, A; 116, D; 117,
C; 118, A; 119, B; 120, D.

Last day to protest to the NYC
Civil Service Commission, 2989
Broadway, New York 7, N. Y. is
Monday, January 4.

INSPECTOR OF WATER CON-
BUMPTION, GRADE 3 (Prom.)
(Held Saturday, December 2)

1.D;2,D:3,D;4.8;5C: 6, B:;
T.A: 8 B; 8 A; 10 A; 11 B; 12
D; 13, D; 14, C; 15, A; 16, C; 117,
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‘UFO GETS GIFT OF
| BOOKS ON FIRE COMPANIES

| Harold V. Smith, president of
C; 18, C; 19, C; 20, B; 21, A; 22, | The Home Insurance Company
A 23, D; 24, B; 25, A. |of NYC, has presented copies of

26, A; 27,D; 28,C; 29, C; 30, A; | “As You Pass By,”
31, C; 32, D; 33, B, 34, B, 35.B; | H, Dugpshee,to the
36, C; 37, A; 38, D; 39, A; 40, A} |P‘ire Officers

by Kenneth
Uniformed
Association. The

46, C; 47, B; 48, B, 490, D; 50, A fire companies, will be delivered
51, D; 52, A; 53, B; 54, C; 55, D; | soon.
56, B; 57, A; 58, A; 59, D; 60, B; |
61, B; 62, C; 63, C; 64, B; 65, C; |
66, D; 67, D; 68, B; 69, C; 10, D;
71, B; 72, D; 13, B; 74, C; 15, A.
76, B; 77, D; 78, A; 719, B; 80, D;
81, C; 82, C; 83, A; 84, A; 85, C;

=

65 C: 66, C; 67, W; 68, W; 69, W;
130; We Tk, C: 13,6 13, 04114,
| W: 75, W,

76, W: 77, C; 78, C; 79, C; 80,

duty, because of the compassion
of the NYC Unilormed Fire Offi-
cers Association, The UFOA has |
brought the ‘mother of Walter |

Stricken Rochester Fireman

Fire Officers

a week's visit
surgical patient
sity Hospital, Mr
jured In 1952, The UFOA urges
members to send greetings to
their fellow firefighter, care of the
hospital, at 303 East 20th $treet,

with her son, &
at the Univer-
Hauck was In-

‘Haurk. of Rochester, to NYC for!New York 3, N. Y.

Ephraim Handman, president of
Local 10, New York Federation of
Post Office Clerks, has appeal-
ied to President Eisenhower fom
Administration support of meas-
ures to alleviate the financial
plight of postal clerks. Mr. Hand-
man cited the fact that 75 per
cent of the clerks must hold an-

NYC Postal Clerks Put Plea

For Raise Before Eisenhowes

other job, or have their wives
work, to meet the rising cost of
living, 1Most clerks find themselves
indebted by $500 more than they
were last year. he added.

Support of the bill for an $800
raise, less than the amount need-
ed to return to the former stand-
ard of living, is essential, Mr,
Handman said.

86, B; 87, D; 88, D; 89, A; 90, C;
81, A; 92, D; 83, A; 94, C; 95, C;
96, D; 97, D; 98, C; 99, C; 100, B.

Last day to protest to th eNYC
Civil Service Commission, 209
Broadway, New York 7, N. Y. Is
Monday, January 4.

INSPECTOR OF WATER CON-
SUMPTION, GRADE 4 (Prom.)
(Held Saturday, December 12)

1.D:2,D;3,D;48B;5,C; 6 B;
T.A: 8 B; 9 A; 10, A; 11, B; 12,
D; 13, D; 14, C; 15, A; 16, C; 17,
C; 18, C; 19, C; 20, B; 21, A; 22,
A: 23, D; 24, B; 25, A.

26. A; 27, D; 28, C; 29, C; 30,
31, C; 32, D; 33, B; 34, B; 35,
36, C; 37, A; 38, D; 39, A; 40,
41, D; 42 A; 43 A 44, A 45,
46, C; 47,  B; 48 B; 49, D; 50,

51, D; 52, A; 53, B; 54, C; 55,
56, B; 57, A; 58, A; 59, D; 60,
61, B; 62, C; 63, C; 64, B; 65,
86, D; 67 D; 68, B; 69, C; 10,
71. B; 72, D; 73, B: 74, C; 175, A

76, B; 17, D; 18, A; 19, B; 80, D

Last day to file protests with|
the NYC Civil Service Commis~
sion, 209 Broadway, New York 7,
N. Y. Is Monday, January 4.

ASSISTANT GARDENER

L0 W 3. W4 W88
6, W:1,C; 8 C; 8 W: 10, C; 11,
C: 12, W; 13, W: 14, C: 15, W;
16, C; 17, C; 18, W; 19, C; 20, C;

21 <) o

Cowl»>

21 W; 22, W; 23, W; 24, W; 25, W,

20, C: 27, C; 28, W; 20, W; 30,
C; 31, W; 32, C; 33, C: 34, C; 35,
C; 36, C; 37, W; 38, W; 30, W';
40, W; 41, C; 42, W, 43, W, 44,
W; 45, C; 46, W 47 C; 48, W, 49,
C: 50, W,

b1, W: B2, C; 53, C; 54, W, 55,
C; 56, W; 57, C; b8, C; 59, W; 80,

C, 6L, C; 82, W, 63, W, 4 W,

C; 81, W, 82 W; 83, W. 84, C;
85, C; 86, W: 87, C; 88, C; 89, C;
90, W; 91, C; 92, C; 93, W, 94,
W;: 85, C; 86, C; 917, C; 98, C;
99, W; 100, W, =

There were 555 candidates in
the exam, held Saturday, Decem-
ber 19, Last day to file protests
with the NYC Civil Service Com-
mission, 299 Broadway, New York
7, N. Y,, is Saturday, January 9.

JOBS RESTRICTED TO MEN

Men only will be appointed to
file clerk jobs in the State Mental
Hygiene Department., Permission
to certify male eligibles only was
granted by the State Civll Service
Department.

SUPERVISING SEAMSTRESS

The title of supervising seame
stress at Roswell Park Memorial
Institute, State Department of
Health, has been placed in the
non-competitive class by the State
Civil Service Commission,

el

Arproising more than 200 pair of mittens, 150 headbands and tasselled caps, this group
of State Health Department gals gaze on the fruit of their labor in the Knitting Bee to
make Christmas presents for the underprivileged children of the Brady Maternity Home,
Albany Home for Children and St. Margaret's Home in Albany. "Operations Knitting" is the

dreamchild of Betty Slick, @ senior account clerk in the Health Department.
Mrs. Kay Eorly, Mrs. Barbara Kinch, Mary Heinz, Dr. Hollis Ingraham, Depu

From left,
Commis~

sioner of Health; Mrs. Harriet Springer, Peggy Stock and Betty Slick, chairman.

A A
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The Pay Window

By F. HENRY GALPIN
Salory Research Analyst, Civil Service Employees Association

THERE ARE four basic job evalualion methods. A fifth may be
sy combination of the four others. The list: 1, the ranking system.;
R Job classification; 3, the point system; 4, the factor comparison
system; 5, the combination. 2

Let us see what are the difference and the values, too,

But first let's agree on the terminology. What is meant here by
ok evaluation is not a service record or merit rating. Such factors
have to do with the work record of individual employvees, What we
are considering is the job,

In State service, allocation and classification are synonymous
Sorms.

Systems Described

In actual practice in private industry generally there is a com-
bination of systems and a method is tallor-made to fit the particular
peoblem that confronts management,

The descriptions below are necessarily simplified. Any two tech-
micians may have different concepts and describe them differently.

The Ranking Sysiem.—Here jobs are arranged from high to low
W pay scales like cards in a playing card deck, Then, the jobs are
analyzed by the divislon or department ranked in order of their im-
portance or value to the organization, Job specifications or descrip-
tions may or may not be used. After the departmental rankings have
been made these are combined into overall organizational ranking.
PFrom this organizational ranking it is possible to determine the
pumber of groups or grades of jobs that exist in the organization and
%0 more effectively administer the personnel system in eflTect,

This system is not usually used because it Is too crude aithough
® might work satlsfactorily in a small organization. Incldentally,
the ranking may be done by existing pay levels rather than value of
she job.

The Point System.—This method has probably had the widest
spplication of any of the Job evaluation systems and in recent years
has made rapid headway in industrial usage although in this writer's
knowledge there are only a few “pure” point systems used. Under the
points system factors such as education, responsibility for product
¢significance of bad judgment), responsibility for safety of others,
working conditions, mental effort required, degree of public contact
and others are predetermined as factors that are common in all
jobs to be valued which comprise all of the factors that make up the
total duties and responsibilities of the job. Schedules of points are
then assigned for the various [actors. For, example, one point might
be assigned for required education of grammar school, two points for
high school education, three points for high sehool graduation, ete.
The range of points values for the job components may then be
weighted for value. If widely divergent occupational groups are to be
included more than one set . of factors may be used.

After the points have been selected and properly weighted a
sommittee, that usually includes both management and employees
sits down and assign points for each of the factors in each of the
positions to be evaluated. After this has been done the points are
totalled for each of the jobs and converted into & dollar wage, and
usually for only certain key jobs in the structure. Often [t is found
that regardless of the amount of care in the selection of facliors and
evaluation of them that the total points assigned some jobs “just
don't make sense.” These jobs that may have included peculiar char-
acteristics that do not lend themselves to point system evaluation are

then adjusted to correspond to the “facts of life.”
To completely discount the value of the system Just descrived be-
oause of these “adjustments” ignores the other valuable features. All

methods require “adjustments,”

The Factor Comparison System—This method of job evaluation
s known by & variety of designations such as Lthe job comparison sys-
tem or the key Job syslem. It is & refinement of the point system,
in its essence. More.emphasis is placed on "bench mark” jobs in the
evaluation and there is a difference In the application of the factors
since the various factors are usually assigned a dollar value as con-
trasted to a point value before evaluation.

In actual practice most companies develop a

(Continued on Page 15)

“tallor made™

Prison Guard Program for
1954 Is '25-40-$5200'

The following urvx of the sit-
uation of New York State Prison
Guards was prepared by Jack
Solod, of Woodbourne Prison. Mr.
Solod is publicity chairman of the
Correction Conference.

The N. Y. State Prison Guard
has for many years pushed for 25
ear retirement at half pay. Many
aw enforcement agencies and
prison guards have retirement
plans after 20 years, but in New
York State the retirement for
guards has lagged behind. The fol-
lowing shows minimum retirement
age and minimum years' service in
comparable jurisdictions:

Federal prison guard, 41; 20.

NYC Police, 41; 20,
. New Jersey Prison QGuard, 48;
5.

N. Y, State Police, 41; 20.
“N. Y. State Prison Guard, 55;

We find that the N. Y. State
Prison Guard entering State ser-
vice at 21 years of age must work
a minimum of 34 years before he
is eligible for retirement. This
points up the glaring weakness of
present system, A 25-year retire-
ment plan at half pay is a very
conservative and modest objec-
tive.

For the past 25 years the 40-
hour week has been recognized all
over the counfry as the work week.
Many industries have cut the
work week to 356 hours per week,
New York State Prison Guards
work 48 hours per week, must work
seven days belore gelting one day
off. This Is not In keeping with

Thanks for Greetings
To the thousands of em-
ployees and. officials — State,
Federal and local — who have
sent season's greetings to The
LEADER staff and to me per-
sonally, may I say: “Thanks,”
Every card is treasured, and to
each of you I return my warm-
est greetings, my deepest wish
that your 1953 hopes may be-
come 1054 fulfillments.
MAXWELL LEHMAN, Editor

the so-called advanced liberal la-
bor recognition of the greatest
State in the Union,
What the Survey Showed

In 19561 New York State con-
ducted a wage survey of prison
guards salary throughout the
country. It showed that New York
guards salary compared very fa-
vorably with the salaries paid
Prison Guards all over the coun-
try. Of course it did not take into
consideration the fact that the
New York Sate qualifications for
guard were the highest in the
country, that New York has the
most efficient and competent pri-
son personnel in America and are
entitled to higher pay. In the
past two years, we find that pri-

FOREMEN CLASSIFIED

Maintenance foremen in units
of the State University have been
placed In the non-competitive
class by the State Civil Service
Commission,

son salaries throughout the
country have increased an average
of 17% and in some instances ag
high as 45%! In New York State
it has Increased 6% since 1951,
What Other States Do

The State of New Jersey prison

y has for many years been from

to $1,000 less than pald in

. Y, State because of the differ=-
ence in the type of personne! and
qualifications set for the job. If
you want a better man you must
expect to pay higher wages. New
Jersey guards now get more pay
than the New York State guards.
and a 25-year retirement plan
besides!

The State of California has s
higher pay scale for prison
guards. In NYC with no educa-
tional qualifications or experience
are necessary for prison guard,
NYC guard receives $563 more per
year. After deduction for pension,
taxes, uniforms, automobile ex-
gensea which is a necessity with a

tate Prison Guard the pay is so
low that in a recent statewide
exam only 459 filed for the job,
resulting in a list of 104 names,

The State cannot find the ex-
perienced men necessary to main-
tain the high efficiency in our
prison service, at the present
salary level. We ask Gov, Thomas
E. Demey in his message to the
State Legislature to recommend
adoption of our program calling
for "25-40—8$5.200" to assure a
steady flow of competent men in
‘gtxet prison service of New York

ate,

Members of the N Y C chapter and Psychiatric Institute chapter bowling teams are

battiing State Fundites and armorers for tophonors in the NYC Division of the [fetr
tan Conference Bowling League now in its first season of competition. Standing, from

lie

left, Al Greenberg, chairman of the bowling lcague; C. Gulliver, L. Meighan, J. Manger,
J. Duffy, cogfah of the NYC team; H. Schroll, Psychiatric Institute captain, J. Porpora,
. Thomas, E. Fragiacicomo and C. Hagesmier.

Seated, J. Luicci.

J

The State Board of Equalisation and Assessment, a unit of | turkey dinner. From left, seated, Mary Carney, Naomi Natch-

#he Tax Department chapter, CSEA held its annual Christmas | arian,
party at the Palm Garden Restaurant ln Albany. Fitty guests | B. Shack,
enjoyed afer o

sttended. Dancing aad sosial games were

Shirley Bress, and Jos
Director of ial

ders, Philip

e Deitx. Standin

Raymond
cise Yaluation;

elea Saun-

Makon and Dean Harding

"KEY ANSWERS

TENTATIVE
MAINTAINER’'S HELPER D
(Open-Competitive and Promo-

tion)

1.3, C, 8. B 4.8 5.
D; 8, D; 9, B; 10, D; 11, C;

14, A; 15, A; 16, D;
; 19, D; 20, B; 21, B;
22, H; 23, J; 24, K; 25, C.

26 D; 27, L; 28, M; 20, B; 30, A;
31,832, D; 33, 8; 34, T; 35, B;
36, X; 37, C; 38, K; 35, M; 40, H;
41, A, 42, C; 43, B; 44 A 45 A;
46, D; 47, D; 48, A; 49, D; 50, C,

51, D; 52, A; 53, D; 54, C; 55, C;
56, E; 57, J; b8, H; B9, B; 60, K;
61, D; 62, B; 63, C; 64, B; €5, D}
66, C; 67, A, 68, B; 60, C; 70, D}
1, A; 72, C; 73, B; 14, D; 15, A

6, D: 77, A; 78, A; 19, D; 80, C;
81, D; 82, A; B3, D; 84, C; 85, C;
86, B; 87, D; 84, C; 89, B; 950, D;
91 C; 902, C; 93, B; 94, D; 95, C;
98 A; H1, C; 98, D; 99, B; 100, C

Last day to file protests with the

NYC Civil Bervice Commission, 209
Broadway, New York 7, N. ¥, s
Saturday, January 9. There were
two promotion open-
competitive candidates in the
exam, held December 18,
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New State Civil Service
Head to Have More Power
Than Any Predecessor

ANY, Dec. 28 — 68-year old
Omr M. Ta.ylor, named last Friday
as head of the reorganized
clvil Service Commission, has had
Jong experience in dealing with per-
sonnel problems and em lune
erganization, He takes office
ary 1. First reaction to the An-
nounced appointment was evident in
these questions heard in employee
and in eivil service circles:

Does he care about the merit sys-
$em ? Will he be sympathetic to the
needs of employees? Since his ea-
reer has been private industry,
will he chafe under civil service laws
and rules—and perhaps try to by-
pass them?

He I Welcomed

Since little was known of Mr, Tay-
Jor’s background and attitudes, the
general impression was: “Let’s wel-
come him—work with him, and see
how things go.”

Under the civil service reorgani-
mation bill passed in 1953, Mr, Tay-
Jor will have much wider powers
than any ecivil service official has
had up till now. He will be a mem-
ber Governor Dewey’s cabinet;
and he will be able to make decisions
which heretofore required action by

the entire Civil Service Commission, 15

Leaves $60,000 Job

Mr. Taylor comes from a $60,000-
a-year post as executive vice presi-
dent and a director of the New York
Telephone Company. His total pay
as a State official, including salary
and expenses, will come to about
$20,000, The New York Telephene
Company will, apparently, pay him

his pension in addition,

Two Vacancies
The Governor has two additional
sitions to fill on the Civil Service
mmission, since the terms of
Louise C. Gerry, Buffalo Republican,
and Alexander A. Falk, New York
Democrat, have both expired. Miss
Gerry will not be re-appointed, ac-
eording to all reports; Mr. Falk is
likely to be named for another term.
There is much speculation about
what will happen in the event that
a new administration takes office
after the November 1954 elections,
Since the president of the Civil
Service Commission serves at the
leasure of the Governor, Mr. Tay-
ﬂn’s position could conceivably be

of thort duration.

Dewey Lauds Him

In announcing the appointment,
Governor Dewey said it would prove
*a boon to the State government,
as an employer, and to the 80,000
employees.” He added: *I am confi-
dent the merit system will be vastly
improved and extended under Mr,
Taylor . ..”

The Governor's office also lauded
the outgoing president, J. Edward
Conway, as & “valued member of
the administration.” It is assumed
in political circles that another post
will be found for Judge Conway.

Taylor's Vital Statistics

Mr. Taylor was born in Kansas
City, Mo., on Jan, 25, 1890, At the
age of sixteen he was employed by
the Missouri & Kansas Telephone
Co. as a cable-splicer's helper and

JAMES HARRISON NAMED TO
CSEA CHARTER COMMITTEE

ALBANY, Dec. 28 — James
Harrison, of Montgomery County,
has been named to the charter
commitiee of the Civil Service
Employees Association, Mr, Harri-
son was named by the board of

directors to replace Philip Whl(o” 76 persons per meal.

of St. Lawrence County, who re-
signed.

I

| cook:

eonﬂn‘od working for telephone
eommiu&uufgor

By 1922 he had advanced to the
post of chief personnel officer for
the Northwestern Bell Telephone
Co. at Omaha, Neb,, and three years
hurjoinedth-hﬂoftheAmcl

ean Telephone & Telegraph Co. in
New York City, where he became
assistant vice-president in the per-
sonnel department.

In 1941 he went to the New York

Telephone Co, as chief personnel
officer and vice president. Three
years later he was elected a director
and appointed vice president in

operations and in October,
1962, beeame execcutive vice pmsi-
dent. He is also a director of the
Companion Life Insurance Co. and
a member of the board of trustees
of the Jackson Laboratories,

His home is at 12 E, 86th St. His

daughter, Mrs. Joseph R. Raymer
k..Tivu in St. Paunl, Minn.

The NYC Civil Service Com-
mission has ordered five open-
competitive and six promotion
exams, Filing dates and
ments have not yet been deter-
mined. The exams:

Open-Competitive

Assistant electrical  engineer
(rallroad signals).

Core drill, operator.

Core drill operator's helper.

Engineer-assessor (railroad)
(gas) (structural) (utility) (tele-
phone).

Junior geologist.

Promotion

Analyst (city planning), City
Planning Commission,

Assistant city planner, City
Planning Commission.

Cashier, grade 4, Office of the
Sherifl,

NYC Votes 11 More Tests

Chief parole omeu. Parole
Commisstion,
Civil engineer (sanitary), Pub-
e Works.
Publie

Core drill
Works,

As soon as filing dates are an-
nounced, The LEADER will pub-
lish theny,

operator,

NYC PROMOTION

7091. BUDGET EXAMINER
(Prom.), Bureau of the Budgety
$4021 and over. Requirements:
8ix months as junior budget ex«
aminer, methods analyst, junior
methods analyst, clerk, grade 4
or 5; accountant, senior account-
ant, investigator (basic pay over
$3,421), Fee $4. (Wednesday, De-
cember 30).

New Specifications

The following continues the pub-
leation of the Btate’s new speci-
fications of job titles and dutles,

COOK SERIES

Kitchen Helper, Labor Grade 1

Assistant Cook, Grade 2.

Cook, Grade 6.

Head Cook, Grade 10,

Food Service Manager, Grade
15,

Food Service Instructor, Grade

Food Bervice Advisor, Grade 25,
These employees are engaged in
the preparation of meals for pa-
tients, inmates, and employees of
State hospitals, prisons, and other
agencies,

Supervisory employees In the
Cook Series plan menus, but posi-
tlons responsible for dietary pian-
ning and special diets for the
physically il in an institution or
department are classified in the
Dietetics and Nutrition BSeries,
3105. The position of kitchenkeep-
er, in charge of food preparation
at prisons, s described In the
Prison Guard Series, 8700. Posl-
tions which work full time iIn
bakeries, coffee roasting, canning
plants, or meat cutting depart-
ments are classified In appropriate
special titles (see Baker BSeries,
3201 and Miscellaneous Food
Production and Service BSeries,
3202) but, particularly in smaller
institutions, employees Iin the

Cook Series may do some baking,
canning, and meat cutting.

Kitchen helper does man-
ual work in food preparation and
service under close direction from
a cook or other supervisor:
washes pots, pans, and dishes;
scrubs floors, cleans stoves and
sinks, cleans kitchens and dining
rooms; washes, pares, and pre-
pares fruit and vegetables for
cooking; loads food trucks and
delivers food to dining rooms and
wards; may serve individual por-
tions; may supervise working pa-
tients or inmates in such tasks;
may occasionally substitute for
assistant cooks and do simple
cooking under close supervision.
Kitchen helper I allocated to La-
bor Grade 1 and no examination
is required.

Assistant cook, grade 2 does
general cooking, wusually under
supervision from a cook or head
prepares and cooks meat,
fish, poultry, soups, vegetables,
cereals, desserts, salads, and other
food; supervises helpers in rou-
tine kitchen and food service
tasks and in maintaining sanitary
conditions In the kitchen, may do
some baking or canning; substi-
tutes for cooks. Assistant cooks
may be in charge of small kit-
chens in cottages, staff residences,
or other places serving less than
Qualifica-
tions: One year of experience in
large-scale food preparation.

laced thei
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Cook, grade 6 is in charge of a
kitchen serving an average of less
than 500 persons per meal or, in
& larger kitchen, Is = first assist-
ant to the head cook and has
charge of an assigned shift or of
an important part of the kitchen
work such as range cooking, all
cooking for employees, or all cook-
ing for patients. When in charge
of a kitchen, a cook supervises all
cooking; requisitions and keeps
records of supplies; 1s responsible
for the quality of meals, the clean-
liness of the kitchen, and the
conduct and welfare of working
patients or Inmates; usually su-
pervises helpers and may super-
vise one or several assistant
cooks; may plan menus; may do
canning and baking; may be in
charge of dining room and food
service, Cook is distinguished
from assistant cook by a combina-
tion of factors including number
of meals prepared, supervision
over subordinate employees, plan-
ning menus and ordering supplies,
and variety of food prepared.
Qualifications: Three years of ex-
perience In large-scale cooking,
of which one year included regu-
lar supervision of subordinate em-
ployees or working patients or
inmates.

Head oook, grade 10 has charge
of a kitchen serving an average
of more than 500 persons per
meal, or is in charge of food prep-
aration and service in a small
institution: supervises and directs
a force of subordinate employees
and working inmates in all phases
of food preparation and service;
determines amount of foods to be
prepared to meet menu require-
ments; checks goods on hand in
refrig: r and storeroom against
mentl requirements, and requisi-
tions additional foodstuffs need-
ed; assigns and reassigns subor-
dinate employees and working in-
mates to tasks and to shifts;
makes inspections at frequent in-
tervals to determine quality of
cooking, readiness to meet meal
schedules and adherence to estab-
lMshed rules of cooking; is re-
sponsible for maintaining clean-
liness and sanitation of working
areas, utensils, and kitchen equip-
ment; trains kitchen personnel;
determines use of leftovers and
selects substitutes for unavailable
ftems; may personally perform
cooking duties. Qualifications:
Five years of large scale cooking
experience, including two years as
8 supervisor,

Food service manager, grade 15
is responsible to the business offi-
cer for food preparation and ser-
vice at a large State institution:
supervises head cooks and a large
number of subordinate kitchen
and dining room employees; writes
menus and recipes; inspects wit-
chens and dining rooms to insure
proper preparation and utilization
of food and to maintain high
standards of sanitation; coordi-
nates food use with avatlability of
Institution farm produce; plans
and organizes canning and obther
food preservation activities; re-
qumtiom kitchen equipment and

responsible for maintaining a bal-
anced diet inmates and em-

For State

tions In this class are in the De-
partment of Mental Hygiene un-
der supervision from the Director
of Nutritional Services (see Serles
3105), a departmental stafl posi-
tion which has general responsi-
bility for maintalning and improv-
ing nutritional standards and food
service management throughout
the department. Qualifications:
Three years of experience in su-
pervising large scale cooking,

Food service instructor, grade
15 teaches at a school for food
service employees of State insti-
tutions: through lectures and
practical demonstrations, instructs
in such subjects as efficlent utili-
zation of food, methods of prep-
aration and serving of food, pre-
vention of food poisoning and
food Infection, storage and re-
frigeration, personal hygiene, kit-
chen cleanliness and sanitation,
operation of mechanical equip-
ment, preparation of menus; pre-
pares and administers examina-
tions; orders foodstuffs and sup-
plies for class use; keeps records
of student progress. He is the
Immediate assistant to an asso-
ciate nutritionist who supervise
the school, In addition to the
teaching duties, the instructor
collaborates with other personnel
In preparing instructions to in-
stitution food service personnel
on food budgeting, food utilza-
tion, and other matters relating
to food preparation. Qualifica-
tions: Two years of experience as
& skilled cook, completion of a
course of 30 class hours in teach-
ing methods, and one semester of
full time paid experience in teach-
Ing food preparation.

Food service advisor, grade 25
is a staff position In the Depart-
ment of Mental Hygiene. The
food service advisor visits the in-
stltutiom con!vrq with diMIHnn'

Positions

food service managers, and other
supervisory personnel, observe food
preparation and service and
recommends improvements in op-
eration, procedures, kitchen and
dining room layout, and acquisi-
tion of equipment, with emphasis
upon preventing food spoilage and
other waste and establishing
standards for food costs, purchas=
ing, inspector, and storage. He
works under supervision from the
Director of Nutritional Services
(see Serles 3105) who is responsi-
ble in addition for the nutritional
content and proper balance of
meals, the teaching and training
of food personnel, and the general
preparation and service of food
throughout the department, Quali-
fications: Bachelor's degree in
hotel or Institution management,
dietetics, or nutrition and five
years of experience in the man=-
agement of a food service depart-
ment serving at least 1000 persons
per meal including ordering food
and equipment and developing and
maintaining a cost control sys-
tem,

NYC Approves Rules
For Five Exams

Requirements in two open-coms

petitive and three promotion
exams have been approved by
the NYC Civil Service Commis-
son. Next step is the receipt of
applications,

Open-competitive Housing
caretaker: stenographer (report-
ing), grade 3.

Promotion — Depuly superin-
tendent of women prisoners, Cor-
rection; inspector of construce
tion, grade 4, Hospitals; superin-

tendent of women pri:
rection,

soners, Cor-

of
STATE OF

Dated January 15, 1954,

Descriptive circular will be

Dated: December 38, 1963

The Comptroller of the State of New York
will sell at his office at Albany, New York

January 6, 1954, at 12 o'clock Noon
(Eastern Standard Time)

$61,005,000

HOUSING (SERIAL) BONDS

the
NEW YORK

and maturing as follows:

$1,245,000—annually January 185, 1956 to 2004, inclusive.
Redeemable by State on notice, on January 15, 1994, or on
any interest payment date thereafter,

Principal and semi-annual interest July 15 end January 18
payable at Bank of the Manhattan Company, New York City.

mailed upon application to

J. RAYMOND McOQOVERN, State Comptroller, Albany 1, N. ¥,
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INCOME TAX
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Activities of Employees in New York State

Manhattan State
Hospital

MANHATTAN State Hospital
s proud of its many employees
en State promotion lists, In the
Jundry supervisor exam, Richard
Hernandez is No. 1, Hylan Hender-
pon 32, and James Grub 9. E
Johnston, Ruby Challenger and
Prancis McNally head the 32-name
stafl attendant list. Nora Tracey's
mame shows prominently on the
bead dining room atiendant ros-
fer

Two delegates from MSH at-
$ended the special CSEA meeting
the 40-hour week proposal

y volced strong objections,

The chapter and all hospital
employees were happy to note the
papid recovery from surgery made
8y Dr. John H. Travis, senfor di-
peclor,

The newly completed bus stop
shelter at the Main Bullding is an
sttractive addition to the hospi-
#al. The first steel work has been
fitted into position in the con-
struction program. The Catholic
.and Protestant churches are near-
g exterior completion.

All chapter members are invit-
od to submit, in writing, nomina-
flons for president, 1st, 2nd, 3rd
and 4th vice presidents, corre-

Middletown State
Hospital

DELEGATES from Rockland
State Hospital, Wassalc State
8chool and Letchworth Village
met at Middletown State Hospi-
tal on December 12 to plan action
on the 40-hour week plan for in-
stitutional employees, Robert L.
Soper, 3rd vice president of the
CSEA, lead the Wassaic group as
did Emil Bollman from Rockland
Hiram Phillips represented Letch-
worth. Members of the host chap-
ter participated in the meeting.
Discussion revealed that in many
cases 80 per cent of the institu-
tional empioyees are working 48
hours & week, Statisties show that
institutions in the metropolitan
area have the greatest number of
vacancies in the Department of
Mental Hygiene. Employee re-
cruitment would be alded, it was
felt, if the 40-hour weck was at-
tained at a good salary.

Reports offered by Robert Soper,
Fred Walters and Laura Stout
revealed that the State had al-
ready set a precedent of cutting
hours without affecting salaries.
Plans are being made for an ef-
fective publicity campaign on the

sponding and recording secretary,  measure.

and treasurer, to John Ryan of

the Mabon Building, chairman of | McCoach,

the nominating committee,
At the next chapter meeting,
W January, preparation and dis-

tribution of ballots- will be dis-
eussed,
Walter Hicks, former MSH em-
yee now ul Rochester State

ospital, sends holiday greetings,
The hosplial folk say thanks, and
happy holiday, Wulter

The chapter ends holiday
grectings 1o oill and members
o the CSEA, and to all State
employees,

Rochester

NEWS of
CBEA:

The Department of
and Finance held a farewell sur-
grtse party for Mrs. Dellan Barth,

ead cashier, at Brooklea Country
Chub. Seventy past and present co-
workers paid tribute to Mrs, Barth,
who is retiring January 1 after 25
years of service in the office,

Among the lormer workers pres-

Rochoster

ent were Ada Writz, Rose Gag-
Mano, Mary Magnus, Bertha B,
Bchur, Flore Morreale, Doro- |
thy Buckert, Lillian Goers, Ada |
Neff, Violet Sth it, Abe Stone,
Jack Reardon and Newell Hawley
Letters received f(rom  Arthur|
Wasserman Wiliard Hardies, |
Prank Afelira, Fruncis Darling, |

Jessica Welssager, Elln Watson and |
Melvina Hevenor were read ex-
pressing their regrel at not being
able to attend. A letter was also)
peceived from Raymond L. Mun-
soe, assistant distriet tax super-

visor and past 2nd vice president
of the Civil Service Employees |
Assoclation, Inc. He was unable to
sattend because of |liness. A tele-
¥ wWas received from Robert L
cGrath, Charles V. Bryan Jr.
and Henry Osinski, who were in
Albany on a training program,
Entertainment was provided by |
Mary Jane Young and Sara|
DP'Amico. Group singing was led
by Joe Levy, and song parodies,

by Abraham Van Tuyl, were en- |
d

P. Barl Struke was toastmaster. |

The speaker of the evening was
John W. Dennin, distriet tax su-
isor. A giit was presented by
ms E, Mallander, principal
elerk of the Motor Vehicle Sec-
$ton, who hos enjoyved many years |
of close association h Mrs
Barth, Mildred Coyle was chalr-
man, and Sylvia 8. Smith was co-
chalrman, assisted by Raymond

N. Margoliu
Mrs. Barth was surprised and|
1ds and co-

lansg for the
¥y were kept secret will always
& mystery to her, she sald,

E—

Yisual Training |
Of CANDIDATES For The

Police, Fire, Sanitation

& Correction Depts.

POR THE EYESIGHT YESTS Of
CIVIL SERVICE REQUIREMENTS

DR. .J:‘H.:‘ T. FLYNN
m. - M.m
300 West 23rd 5¢, N. Y. €,
By Appd. Only — WA. 50988

)} greenhouse,

Taxation |

Bearldean Burke and Dorothy
co-chairmen of the
| Christmas Fair held in the
| Amusement Hall, announced that
[It was a success, The OT, De-
partment and the School, assisted
| by other hospital employees and
students, decorated the hall,
| Chairmen of the booths were:
Food, Willilam Youngman and
| Mrs, Beatrice Murray; games,
\I-!':'.vard Shumake, Richard Mur-
| ray, Mr. and Mrs. Crossman, Ed
Gray and Harlan Walston; Penny-
wise Shop, Mrs. Louise Foster;
Mrs. Martha Flynn;
table decorations and gifts, Vir-
ginla Wilkins; sundaes, Mrs, Ade-
lnide Freer; needle work, Mrs,
Ann Shumake; turkey dinner,
Mrs. Dorothy McCouch. Mrs, Freer
was In charge of publicity., Pro-
ceeds will be used to purchase
books for the School of Nursing
Library.

Commerce, Albany
TWO UNITS of Commerce

:
|

chapter

{ chapter, CSEA, have qualified for

special certificates for member-
| ship ratings of 80 per cent, 950 per
cent and 100 per cent under the
new system inaugurated by John
F. Powers, Association president.
They are the Division of Economic
Development, 80 per cent, and
Administration, 89 per cent, ac-
cording to Stanley LeNoir, chap-
ter president. Rapidly approaching
the honor class is the Division of
Commerce and Industry, 73 per
cent. The Division of Publicity is
reported at 68 per cent.

The current membership cam-
palgn s fast approaching Its
close, George Cooper, chairman of
the campaign committee, reports.
Last year Commerce attained a
final standing of 92 per cent. In-
dications point to a final rating
considerably higher this year.,

Commerce is the first to com-
plete the statewide heart exam
program, President LeNoir reports.

Women of the Division of Pub-
leity tendered a triple birthday
luncheon for Jenny McClusky,

| Helen Lynch and Ronnie Dacey.
| Edwin Roeder, also of Publicity,

had his birthday ceke two days
later,

Joseph J. Crowe, the only race
horse owner in Comnmmerce and
possibly in the Association, re-
ports his “hope”™ i8 wintering at
Arden House stablea — down the
Hudson,

New York City

NEW YORK CITY chapter,
CSEA, 15 proud of its bowling
team, composed of Johnny Liucel,
Jimmy Manger, CUIY Gulliver,
Tony Tabick, Larry Meighan and

]Cm-mln Joe Duffy. The boys have

won 10 points out of & possible
12 points during the past three
weeks, Games are played omn
Monday evenings at 8 PM,, at
the Bowl-Mor alleys, University
Place between 12ih and 13th
Street, NYC.

Congratulations to the new offi-
cers of - Academy Lodge, EKnights
of Pythias: Irving Gold, Work-
men's Compensation Board, chan-
celor commander; Roy Stubbs,
Review Section, treasurer; Arnold
Wolk, Pinance Unit, financial see-
retary; George Charney, Division
of Employment, master of arms;

Lou Sklav, Motor Vebicle Bureau,
secretary.

Suffolk

NEWS of Brookhaven Unit:
Best wishes for a speedy recovery
go to John Adams of the Coram
Shop, who underwent an emer-
gency appendectomy at the Ma-
ther Hospital. He is former presi-
dent of the unit. Ernest Holden,
of the Port Jefferson District,
broke his arm, He'll be on sick
leave for six weeks, While operat-
ing & sand spreader recently,
Thomas Geehrer of Mt. Sinai hurt
his back.

Sympathy to shop repair fore-
man Edward Bennett, who lost his
mother recently.

Richard Swezey of Brookhaven
Highway Department has return-
ed to work after surgery.

Welfare Unit news: The Wel-
fare Department Christmas party
was held at the Foster House,
Sayville, on December 18. A buf-
fet supper, dancing and entertain-
ment were enjoyed. In additon to
individual contributions, $50 from
the trensury was used to finance
the party.

Newark State School

NEWS of Newnrk State School
chapter, CSEA:

Eva Welch is spending Christ-
mas with relatives iIn Tampe,
Fla. Miss A Brisk has transferred
to Rochester State Hospital. Mar-
garet Collins has resigned. Ruth
Peck, of Himrod, Is & new em-
ployee at the SBechool

Charles Aplin, Frank Walters
and Trene Hollenbeck are In sick
bay.

Mr. and Mrs. Floyd Fitehpat-
rick and Mr. and Mrs. Henry
VanDeVelde attended Rochester
chapter's Christmaa party at the
Wishing Well, Troy. They were
warmily received and had s won-
derful time,

Mrs. Leona Manley returned o
duty after an illness.

The chapler's Christmaes party
at the Kane Home drew a good
crowd. The grab bag provided
many fine gifts. Refreshments and
games were enjoyed. Mra, Verdow
and Mrs, VanDeVelde 'were host-
esses,

Pilgrim State Hospital

Hospital wili
held Tuesday, January § in the

Hogan Honored as
Best in Rochester
Area National Guard!

ROCHESTER, Dee. 28 — Mas-
ter Sergeant Michael Hogan, ser-
geant major of the 105th AAA
Brigade, New York National
Guard, has been named Best
tional Guardsman of the
ester area. Presentation of a
que and of a check has
by Brigadier General
Doud at a ceremony at
Street East Armory,

Mr. Hogan, an armorer
Culver Road Armory, and secre-
tary of the Geneses Valley
Armory Employees chapter, CI
Service Employees
competed in oral and writfen
exams with the best scidiers of
Rochester's eleven Guard unile

Staff fo Be Hired
For Alcoholism Chlinle

ALBANY, Dec. 28 — Two addi-
tional grants from the Mental
Health Comunission, totaling ower
$27.000 annually %0 be used for
another alcoholism clinie and re-
search project In NYC, were an-
nounced by Dr., Newton Bigelow,
State Commissioner of Mental Hy-
glene and chairman of the com-
missioa,

The clinie will be ot Kings
County hospial, Brookiyn, where
research also will be conducted.
All will be under the Department
of Psychiatry of the College of
Medicine, Dr. Howard W Potter,
professor of psychiatry st the col-
lege, will be In charge. Raymond
G, McCarthy, director of alcohol-
ism research, and Dr. Donald
Gerard, research psychiatrist, both
of the Mental Health Commission
stall, will serve as liaison between
the project and the Commission.

Stafl of the clinie will include
A psychiatrist, a fellow in inter-
nal medicine, 8 psychiatric case-
worker and a elinical psychologist
in addition 0 necessary secre-
tarial and clerical personnel, Ser-
vices of the regular staff of the
medical school will be additional

The contract was signed with

the Btate University of New Yorki
College of Medicine.

Lounge Room, Recreation Hall
at 8 PM. All employees off duty
are urgently asked to attend, as
important legisiature matters will
be discussed. Guest speakers in-
clude officers of the CSEA chap-
ter who will answer questions.

Congratulations to Chief Super-
vsor Lawrence C. McDonald and

Mrs. McDonald on the birth of a|40

baby girl, their first. Both the
Missus and baby are doing fine,

Vacationing are Fred C. Woel-
ber, John Higney and J. Puller,

A reminder to all employees,
Join your Association now, if you
have not ailre done s0, as we
need a strong mem-
bership to reach our goal. The
future of institution workers de-

nds on their interest today, Col-
gﬁw ideas will bring results
Employees at Pligrim favor a
-hour work week with no pay
reduction.

The chapter wishes all & Merry
ghrlstmu and a prosperous New
ear.

Season’s
Greetings
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This Breakdown of
Recruitment Must Stop!

he Civil Service Commissions should take immediate

initiative in improving recruitment, by themselves
conducting studies of why results are so poor.

The Federal Government’s failure to get enough ean-
didates in some exams, far too few in others, and the
steady decline in appeal to the ecream of the college erop
for the junior jobs the U. S. can offer them, makes such
a study necessary now.,

New York State has been suffering similar experi-
ences, not only in exams for scientific, professional and
technical jobs, but for others, including State Police. The
application period for some of the State’s college series
exams was extended, for an obvious reason.

In NYC the efforts to get enough police eligibles have
been constantly disappointing. In the latest appeal, 12,000
applied, which may be heartening to one trembling with
frustration, but the past average was 26,000, and the
future average should be no less. In other job eategories
in NYC the situation is worse.

While it ig true that one solution is obvious — offer
higher pay — the problem has important ramifications.
Age limits, minimum requirements in general, residence,
and level of exam given require close study, for additional
light on the need of improving the scope of recruit-
ment. The broader the recruitment base, the higher the
expected calibre of candidates.

Also, such studies should weigh with sharp but im-
partial eye the growing practice of making minimum re-
quirements so high that fewer and fewer persons apply.
This is a tendency by Commissions to substitute, in part at
least, stiff minimum requirements, for the exam itself.
Many excluded would undoubtedly fare well in the test.

A usual objective of such rigid rules for the privilege
of competing is to reduce the workload of the Commission.

Commission Must Assert Needs

This gets back to the money question. The Commis-
sions may not have large enough staffs to rate so many
thousands of additional papers, That would not be the
candidates’ fault nor the public’s, rather secondarily that
of the executive branch of government, in the exercise of
its budgetary functions, and of the legislative branches
that vote the funds. Primarily, unless Commissions eon-
vince the executive arm of their needs, and that arm con-
vinces the legislative arm — a duty that Commissions tend
to avoid under an unnecessary feeling of temerity — the
Commissions will continue to be plagued by recruitment
let-down in a highly competitive market.

Not only is government competing with private in-
dustry, though not with best success, but one government
jurisdiction is competing with another. When both short-
comings, of too low salaries and too small staffs, exist con-
currently, one government is competing with itself,

The required studies should be comprehensive in
scope and detail. They should deal with the important pub-
lic relations in recruitment. They should include examining
techniques. The U.S. blazes the way in this fruitful field,
but still should find out if its very splendid efforts can not
even be made utterly notable. Other jurisdictions do too
little in this area; or in a pinch, turn to the U. S.
for guidance, even sending their own examiners to take
courses in Washington D. C. If some Commissions were
examined on how well they know the most modern, ap-
proved examining techniques, they would flunk the exam.

Year after year the serious and growing shortage of
sandidates, despite increasing population, increasing
government functions, and a general increase in the num-
‘o2 of jobs, can not be tolerated. The situation already is
alarming. Service to the public is threatened. The complex
and interlocking causcs must be brought to light and cor-
pected. The future of the merit aystem demands it

INC.
BEekman 3-6010

Question,
Please

AS I AM a dizabled veteran, I
took & U, 8. exam open only to
disabled veterans, and received a

ng mark in the written test.
owever, when in the oral inter-
view I was held disqualified. I
appealed to the Regional Office of
the U. 8. Civil Service Commis-
sion, but the finding of the oral
examiner was upheld. Now I am
wondering what to do next, and
whether I am not entitled to ap-
pointment, as the exam as for
disabled veterans, I passed the
written test, and the oral inter-
view, being subjective, shouldn't
count against me, L.P.E.

Answer — The oral Interview is
as much a part of the exam as is
the written test. The oflicial no-
tice no doubt stated that candi-
dates must pass the oral inter-
view test, also. The only addi-
tional course you'd have would
be an appeal to Washington, D. C,,
but on the showing to date the
indication of success doesn't ap-
pear too good. Opening an exam
to disabled veterans only I8 no
assurance that, on passing only
the written part, where there are
other parts, that a candidate will
be declared eligible,

I APPLIED in a NYC exam and
pald the application fee, However,
the Civil Service Commission rul-
ed that I did not meet the mini-
mum requirements. Am I not en-
titled to & refund of the fee?
J. K. B.

Answer — Yes. The Commis-
slon makes such refunds, as a
matter of course, in about a month
but there is no reason why you
should not write the Commission,
requesting refund, and stating the
particulars, including your appli-
cation number, the title of the
exam, and date when you applied.

HAVING NOTIFIED the State
Civil Service Commission of my
declination of a tentative job
offer, fromy an eligible list, because
of too low salary, I am now ready
to accept the salary offered. What
shall I do? MK,

Answer — Notify the Commis-
sion in writing of your with-
drawal of your declination for rea-
sons of insufficient salary, and ask
that your name be fully restored
to the active list. As it stands,
your name s an active one on
the list only in the absence of
eligibles willing to accept appoint-
ment at the offered salary.

Comment

NOT WORRIED
OVER QUESTIONNAIRE

Editor, The LEADER:

I am one who might be affected
by the NYC loyalty questionnaire,
I'm not worried about the ques-
tions, My own record is clear, I
don't think that the questions
themselves are as important as is
the policy that will be pursued in
dealing with the answers. I've
seen no evidence of any harsh or
persecutive policy in NYC, which
along with New York State, of all
Jurisdictions, has resisted the
security hysteria best,

I don't mind if the questions
are modified, but I'm ready to
answer the questionnaire as it is,
if I have to, and would do so
without fear.

CHARLES E. RISSENDEN
Bronx, NYC,

LOYALTY QUESTIONNAIRE
CALLED TOO TOUGH

Editor, The Leader:

The NYC loyalty questionaire Is
too tough on those seeking Jjobs,
promotions and transfers in secur-
ity agencies. The fact that there
will be a record of having even
palled around at one time with
some people who were linked with
doubtful organizations crealgs &
possibility to harm the innocent,

It is not enough that the policy
of the present membership of the
NYC Civil Service Commission Is
one of fairness, One doesn't know
what the policy of future €om-
missions may be. Also, one doesn't
know into whose hands the record
will fall, and whether some inno-
cent association on an employee's
or eandidate's part may not in-
Jure hiny in seeking even & Fed-
eral or Btate job. The questions
should be toned down accordingly,

A B, ARMAND
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THE YEAR 1953 saw little effort to swell the number of exempl
Jobs at the expense of the competitive service, except in the Pedersl
Government, where 27 per cent of the positions put in Schedule @
were formerly in the competitive class.

There has been no showing of strong political motivation as yely
in the Federal operation ,though competitive employees who marched
in Democratic parades or attended Jackson Day dinners are drawing
no dividends on that account in the Eisenhower Administration.

The patronage question is growing hot in the Federal Goverm
ment, Complaints from members of the Republican National Come
mittee, including Chairman Leonard Hall of Nassau County, New
York, that patronage wasn't being handled “effectively,” have resulted
in the creation of duties as official patronage “experts’ 'in each de-
partment, some of them already filled. These are assignments, usually,
rather than new positions, and the purpose is (o see that more joba
g0 to deserving Republicans, If new jobs are created solely for this
purpose the situation will become fantastic.

Since President Eisenhower, by court decision, has the power %o
classify new jobs, to shift existing ones from one classification e
another, and to fire at will incumbenis in Schedules C and A jobsy
the rond to patronage i§ wide open. Whether the President will ge
along with the political element, composed of Republican Senators
and Representatives, and Republican National Committee members, o
with the reform element, that the U.S. Clvili Service Commission s
supposed to represent, is one of the top civil service questions before
the country,

Chairman Philip Young of the U.S. Civil Service Commiszion s
also the President's personnel liaison ollicer, so is right in the execu=
tive swing of things departmental. He has never been known to be
politically motivated, How long he can stand up against political pres-
sure strong enough to win over the President himself is no mystery
With the nationwide political picture not being too bright at the mo=
ment for the Republicans, the President might yleld to the politicians,

As a skirmish in the battie, doubtful cases that were not pud
into Schedule C are now going to be reviewed by the Commission,
Some departments were generous in asking that jobs be put in tha$
wide-latitude Schedule, If the result of the new survey is the grant-
ing of a large number of previvusly denied reguests, it would be a
tipoff that the politicians are making headway,

I

Schedule C jobs are of & confidential or policy-determining nature,
by definitlon, but definitions as elastic as for exempt jobs
in other jurisdictions, Schedule A jobs are of the “specialist” typea,
closer to non-competitive ones in other jurisd.ct.ons, lacking the jol

protection that non-competitive ones have in olther jurisdictions.
Civil service security not longer attaches to either, and it is even &
question whether the Veteran Preference Law applies,. The Civll

Service Commission saye Yes, the U.S. Department of Justice says
No. On the other question, of general job security, they took the
same opposite positions, and the courl sustained the Departmoné
of Justice,

The law case just decided didn't involve the veteran preference
question, but, if one comes up that does, the danger signal will be
out, unless Congress passes an amendment exprossily providing that
veteran preference does apply to Schedule € and A jobs, It may
even try to take away from the President, by legislation, the power
to fire at will from A and C. Bul would the President sign such a
bill? Well, he could forestall Congress entirely, if he desires. The
power the court held he possesses was based on his own executive
order. All he'd have to do would be 1o issuc a superseding order, saying
to what extent civil service protection does apoly, when a competi-
tive employee's job is reclassihied into Schedule C or A, and specifically
state that the Vetleran Preference Law protection remains,

The job classification in NYC, under the direction eof Sidney M,
Stern, goes steadily aiong. Something definite should take shape
regarding the first field undertaken for study-—the engineering and
technical service, Proposals are being exchanged and amended and
agreement between employece groups and the City appeans near.

Consultation of public employee organizations is growing, am
excellent sign, Conference makes for wholesomne results and empha=
sizes the mutual nature of responsibility.

The present U.S. Civil Service Commission is going in for (e
morale-building method more than its predecessors did, In New Yorlk,
the State Administration is econferring wilth Civil Service Emp' vee
Assocation leaders on the expected pay Increase, In NYC, Mayor-cleod
Robert F. Wagner Jr. has promised employee groups that his legislas
tive “package” will not be put in final form until employee orgaiizas
tions have been consulled, They are well satisfied with the tent.:.! ve
“package,” have suggesied only minor changes and one major addbs
tion, and like Mr, Wagner's purpose and approach,

The addition desived is the 25-75 pension plan—employee to pay
25 per cent, City 75—which is temporarily off the list as too costly
for the present, though not dead, at least in Mr. Wagner's canip, Wy
any means, The real rub would be in the State Legislature, whichy
voted a restriction against any such pension liberalization last yeas
unless the Legisiature's approval were oblained,

U.8. Attorney General Herbert Brownell Jr. is going to rald the
dean's list of law graduates, M he can, to fill 30 jobs every year im
the Department of Justice, Before February 1 of each year candis
dates must apply. A committee will do the selecting, on the basis of
college transeripts (scholastie record), extra-mural activities, and
oral Moterviews, The obiosen will go Liom graduation exciciass o Jo

a.um-.m,.l“l. e
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Income Tax

By I1. J. BERNARD
Income Tax Refunds Arise
Wrgely from (temization of deduc-
tions, that prove the withholding
was too high, and these deductions
are In six main groups. The tax-

should list them on Page 3
of the 1040 form, and mail the
entire filled-out form to the U. 8.
Bureau of Internal Revenue, in the
district where he normally flles
his return. If it is his first return,
he sends it to the office in the
district in which he lives,

The six deduction groups are:
1), contributions; (2), interest;
€3), taxes; (4), losses from fire,
storm, or other casualty, or from
theft; (5), medical and dental
expenses, and (6), miscellaneous.

CONTRIBUTIONS

The contributions include those
%0 charitable and religious insti-
tutions, hence include donations
to Red Cross, Salvation Army,
American Heart Association, Da-
mon Runyon Cancer Fund,
churches and temples, The charl-
table or scientific organizations to
which contributions are made
must be recognized as entitling
one to claim the deduction, The
pamphlet the U, S. supplies to
taxpayers clears up this point,

Total contributions normally
will be under 10 per cent., They
should be itemized on the lines
provided for the purpose, next to
the box marked “Contributions.”
Then the amounts are added and
the total put in the column at
right. There are limits to the per-
centage of income that may be
elaimed for contributions, but pub-
He employees won't be in the any-
where near the limits, but may
read In the U. S. booklet about
those limits,

INTEREST

Interest applies to interest ae-

tually paid, including interest

on a mortgage on one's
home, and on personal loans re-
ecalved.

TAXES
Taxes Include taxes on land
and improvements on the land,

such as house, but not assessments

for local improvements, which are |

considered a direct benefit to the
property, and which would bring
a tax benefit only through amor-
tization in the report on the real
estate operation, made on Page
2 of the return. Also under taxes
eome auto plates and gasoline and
sales taxes,

FIRE AND THEFT

Losses from fire, theft,
etc., while deductible, must: be
supported by reference to the
exact time and place of occur-
rence,

Losing a wallet, as by dropping
®, is not a deductible loss. That
Joss could be caused by sheer
earelessness, which is not a ground
for tax-reduction, The wallet
would have to be stolen.

In claims arising from auto
erashes, if the amount is sizeable,
the accident would have been re-
ported to the police, and in many
instances the law requires that it
be reported, so include the exact
date of report, and ldentify the
police station, town, or village,

MEDICAL EXPENSES

Medical expenses may be claim-
ed, within limits specified in the
U. 8. pamphlet, Add the medical
expenses, nnd deduct § per cent of
othrwise taxable Income (adjust-
ed gross income), This adjusted
figure will show up on Page 1 of
the return when you follow the
V. 8. pamphlet's instructions. Do
pot forget, as many do, to deduct
the 5 per cent. The taxpayer is
by law the co-insurer of his medi-
eal expenses to that extent.

There are limits, also, to maxi-
mum amount claimable, even af-
fer this is done, and the limits
depend on income, as explained in
the U. 8. pamphlet. Under medi-
eal expenses, one may include
myedical and dental fees, cost of
medicines, drugs (but not drugs
for addiction purposes), and drug
shore supplies in the medical
eategory; also wheel chalrs, braces,
erutches and surgical appliances
generally. Cost of health and hos-

insurance premiums also is

ble, to the extent paid for

by the taxpayer. But if the tax-
is over 65, he should read
instructions in the U, B.
pamphlet, to see how his medical
expenses may be deducted In full

CSEA Ionsurance Premiums

Premiums paid under the health
snd accident policy of the Civil
Bervice Employees Assoclation are
deductible, but those paid under
e group life policy are not.
e

AMBULANCE NOT EXEMPT

Ansambulance driver Is subject

mrest for speeding, Attorney
Nathaniel L. Goldstein
s ruled o an informal

storm,

MISCELLANEOUS

The sixth grouping, “"Miscellan-
eous,” comprises many deductibie
ftems, such as cost of toold, uni-
forms, union or employee asso-
ciation membership dues, and any
expenses the taxpayer Incurred
on behalf of his employer's busl-
ness which were not refunded.

The cost of police and fire uni-
forms, if paid for by the employee,
are now deductible, but the cost
of most other uniforms is not,
unless they are stored on the em-

loyer's premises and laundered
here.- The test is whether the
uniform substitutes for regular
street wear,

If expenses, as for travel, are
refunded, such expenses would be
listed with Income on Page 1, and
the deduction of the refunded
amount made right on Page 1,
which has the effect of cancelling
the refund from income. Under
“Miscellaneous” the unrefunded
amount of any expenses except
travel expenses, is deductible,

Caution on Refund

The taxpayer should be care-
ful to list refunds, not only In
regard to business expenses, but
also medical expenses, losses,
casualties or theft, It Is common
practice for the tapayer to insure
his car agsainst fire, theft, colli-
slon and personal lability, so if
there's been a refund of less than
the actual damage, only the dif-
ference should be claimed, and
identified as “not refunded.” So,
if one has health or hospital in-
surance, and incure medical or
hospital expenses, part of which
are paid for by the Health In-
surance Plan, or the Blue Cross,
or the like, he claims only the
difference, and, again, identifies it
as “not refunded.” Do not claim
premiums as deductions when re-
funds are received under policies
financed by those premiums,

Personal liability damage is not
deductible however.

100 P. C. Deduction

The interest on mortgage and
taxes on house and lot are 100
per cent deductible, even if one
has a tenant. To make this clear
to all who see the return it is well
to list these deductions on Page
3, and not in the report on the
real estate operations, on Page 2,
where some one may get the idea
that the interest and taxes are
subject to reduction. The amount
deductible for repairs, ete. is in
the proportion of -the tenant's
occupancy bears to the total occu-
pancy. Because of the considerable
confusion on this point, the dis-
tinction can not be emphasized
too often or too emphatically. How
obvious it is may be seen from the
fact that if one owns and wholly

occupies & house — no tenants
at all in this case — under the
mistaken theory no deduction

would apply, although the inter-
est charges and taxes are 100 per
cent deductible.

Benefit for Pensioners

Retired employees should watch
the modified tax exemption al-
lowed to those who contributed
toward their retirement allow-
ance. They should report as in-
come, In the first retirement year,
only 3 per cent of the amount that
they contributed. They should not
report the year's total retirement
checks as income at all. Subtract
the 3 per cent of cost, from the
retirement income for each year,
vear after year and keep adding
these differences. The growing fig~
ure represents the part of cost
received back tax-free. When
the amount received back equals
cost, the tax-exemptlon ceases,
usually a few years, and it will
likely cease on other than Jan-
uary 1, 50 in the last year of tax
benefit there'l! be some months
tax-free and others not.

Meanwhile, only 3 per cent of
usually in a few years, and it will
cost, for the few years, is re-
ported as pension income for tax
purposes,

Any pensioners who may have
overlooked this benefit could file
amended returns for past years to
catch up with themselves,

Eligible Lists
NYC

Open-Competitive
JUNIOR ELECTRICAL
ENGINEER
(5th Filing Period)

John A. Pellegrino, William
Starr: 2.

MECHANICAL MAINTAINER

Transit Authority

Charles R, Benson, Roger'S.
Murphy, Willlam Campbell, El-
dred C. Smith, Charles M. Wat-
son, Timothy D, Sullivan, Rafael
R. Flores, Rudolph DePalmo; 8.

NYC

Promotion
ARCHITECT

. (City Planning)
Alonzo M, Browne; 1.

DISTRICT SUPERINTENDENT
(Department of Sanitation)

Vincent Disponzio, Frank Pro-
vato, George J. Ambrosecchia, Pas-
quale Bemtrico, Thomas P.
Sweeney, Joseph T. Lennon, John
Slavin, Danlel Tomasulo, Manus
J. Clancy Jr., Arthur J. Guariglia,

Burton B, Searles, Isidore Peritz,
Aldo E. Franceschi, Meyer Scher,
Ross H. Sidwell, Charles V. Res-
taino, Christophe Sahlo, Paul
Russo, Michael A Papuzzu‘ David
B. Rand.

Harry Scharaga, Adolph W.
Stein, Blagio P, Liggio, Maurice
Spadaford, Albert H. Frey, Leo-
nard Lapadula, Salvatore Porpora,
John A, Colgan, Dominic Trapanl,
Cornellus Hoare.

Edward F. Shager, George A
Holzmann, Robert J. Husselbee,
Edward A. Stevens, Francesco
Bondi, Salvatore Tranchina, Eu-

ene Pino, Sidney Weinberg,

omas J. Boylan, Frank Can-
nella,

Santo A. Mirabella, Vincent R.
Barra, Charles E, Hanley, Louis
J. Rapacilo, Willlam J, Hart, Al-
bert Pucel, Michael Perricone,
Michael Pisano, Albert A. Cernik,
Carmine Silano.

Anthony J. Maulella, David A
Beer, Robert H. Adams, Pasquale
Paterno, Louls Petrizzo, Walter A,
Pavesl, Glusto, Romano, Edward
8. Monaghan, Stanley Gerdvil,
Charles Cordaro.

John F, Hines, Edward Hal,
Michael Digiovanna, Thomas J.
McPartland; 64.

MECHANICAL MAINTAINER
(Transit Authority)

John P. Szychulda, Rosarie J.
Guardino, Roger F, Murphy, Harry
J. Metzger, Frank Albert, Edward
P. Ostrowskl, Joseph Florio, Ru-
dolph Travall, William XKreisler,
Magnus T. Svalesen.

Roceco Aspromonte, Peter N,
Frazzoni, Elefterios Kekilas,
Joseph Posanti, Leslie G. Gyuro,
Charles Wignall, Williama P,
Tomasulo; 17T.

RUSH MILITARY PROMOTION
LISTS UNION REQUESTS
Francis J. Petrocell, president
of Welfare Local 371, Government
and Civie Employees Organizing
Committee, CIO, has urged the
NYC Civll Bervice Commission to
establish at once the clerk, grade
3 eligible list resulting from the
;;;reclzazl military exam held Octo-
“Any further delay,” Mr. Petro-
celll sald, "would deny veteran
eligibles an opportunity te benefit
by the 284 promotions to be made
January 1.*
HIGHER EDUCATION BOARD
HAS SOCIAL SECURITY POWER
The Board of Higher Education
in NYC may be deemed a politi-
cal subdivision of the State for the
Social Security coverage of its
eligible officers and employees, so
that the State Social Security
Agency may enter into a contract
with the Board for that purpose.
Attorney General Nathaniel L.
Goldstein has so ruled in a formal
opinion.

COLLECTION BUREAU
The Collection Bureau of the
State Department of Taxation
and Finance has been made a
separate promotion unit for exam-
ination purposes, the State Civil

Service Commission has decided.

NEWSLETTER
(Continued from Page 6)
as R were, Starting pay promises to be good, with & one-grade pro-
motion after the satisfactory completion of & year's service. A rotation
plan in the department, to afford breadth of experience, will be

instituted.

Mr, Brownell himself won honors as a law student.

The refinements of the Federal sick leave and annual leave rules
never cease. The Comptroller General has ruled that a U.S, employee
transferring to a U, 8. distriet school system may take his sick leave
credit along with him but must leave his annual leave credit behind,
But a one-day break in service will entitle employees to cash in on
acoumulated annual leave in lump sum payment, in the teacher
transfer situation, Ne racketeering, to oreate that one profiable day,

will be tolerated.

Vets Medically Rejected
Though in Tip-Top Form
Now, Here's Reason Why

The most difficult tests for a
Civil Service Commission to make
are the psychiatric ones. The field
is new. The law ties a Commis-
slon’s hands. Decisions are often
trying, both to candidate and
Commission, Not only is past

medical history weighed, but a|be

decision may portend a dismal life
prospect for the candidate,
The Question

The legal limitation placed on
the Commission’s psychiatric staff
by law relates to disabled veterans
and is found in the State Con-
stitution. Disability preference
may be granted only *if such
member was disabled in the actual
performance of duty in any war,
Is receiving disability payments
therefor from the United States
veterans administration, and his
or her disability is certifled by
such administration to be In
existence at the time or his or her
application for appointment or
promotion.”

The double rub is that there
must be an existing VA pension
and the disability must be certi-
fied by the VA as presently
existing. Thus, the VA, and not
the State or local Civil Service
Commission decides whether dis-
ablity preference would apply. The
Commission decides whether the
certified disability is disqualifying.

Then where Is there any prob-

lem?
The Answers

Suppose a veteran claiming
disability preference can prove
the disability no longer exists, or,
more to the point, the Commis-
son’s psychiatrist or other physi=
cian finds that the medical or
physical disability, for which a
pension was granted, has been
cured. The VA pension still is
being drawn by the candidate.
What then?

The question now becomes:
Shall the Commission’s finding or
the VA certification prevall. The
State Constitution . leaves no
choice.

Another possibility is that the
pension was given for a disability

{ficult to evaluate or check, like
some vague back injury, on repre-
sentations by the candidate when
his chief interest was getting a
VA pension, Now he is protesting
to the Commission that he's in
tip-top condition.

Again the State Constitutional
requirement prevails, The U,
Government says that the candi-
date has a defined disability. The
Commission therefore may grant
disability preference, if it finds
the candidate otherwise qualified,
But the Commission, though sat-
isfied that no such disabllity now
exists, is bound by the supposi-
tion that if It did exist the can-
didate would not be otherwise
qualified. He would be unfit to
perform the duties of the job,
even though In fact he may be so
fit. Thus the very basis on which
the veteran depended for dis-
ability preference deprives him not
only of such preference but ac-
tually knocks him out of the exam.
The veteran Is disqualified for a
reason that, so far as the Com-
mission may be aware, does not
exist,

The strictest psychiatric exami-
nations are given to candidates
for jobs concerned with public
safety, if anything shows up that
suggests the advisability of a
psychiatric test. Hence for jobs
as patrolman, fireman and tran-
sit patrolman, the rules are
strictest, Any Jjob that requires
an appointee to carry firearms,
or come in constant contact with
the publle, will be marked by
psychiatric rules only a littie less

strict
Wide Application

Rt is & Commission rule to re-
Ject candidates for police and fire
Jobs, for instance, if they are re-
ceivng compensation from the U,
8. Veterans Administration, be-
cause those are not jobs in which
to put the dsabled. The nature
of the ailment or handicap on
which this pension is based 1s
immaterial. It could be physical
entirely, not mental. However,
many of them are mental, The
VA certification may show that
the candidate was treated for a
mental allment, or discharged on
the ground of mental ailment, A
mere history of a mental condi-
tion is sufficient for rejection, in
police and fire exams. The history
may be unrelated to service or
records of the armed forces,
hence non-velerans are equally

affected.
Nor does the mental record

LEADER's Interesting new column,
Civil Service Newsletter? You'l
find It on page 6 Make & MUST

show up only In the case of those
claiming veteran preference, or
veterans only. The candidate
must state whether or not he is a
veteran, He may or may not claim
veteran preference, for reasons
of his own, but his VA record will
searched. That is a record the
candidate himself never sees, but
the Commission does. The can-
didate may not know this, and
dangerously think a little retil
cence will do him a lot of good.

Why Policeman Lost His job

This produces & desperate sit-
uation for many veterans, They
are eager to become policemen,
let’s say, They may even get ap-
pointed as policemen, because vet-
erans are in the majority, and not
all records can be searched come
pletely before appointment, But
the record will catch up with
them, Then they lose the jobs they
studied and otherwise strived so
intensely to obtain,

That actually happened to a
NYC policeman who had a record
of confinement to a mental hos-
pital during his civilian life, The
armed forces and the VA didn't
enter the picture at all. But the
NYC Police Department, which
investigates, for the Commission,
all candidates for appointments
to the uniformed police force, dug
up the record. All the money
spent for uniforms, firearms, am-
muniton and the like, and the
propect of a police career, were
wiped out overnight. Of course,
the candidate had suppressed the
fact of his confinement. One of
the questions in the application
form asks whether the candidate
ever was confined to a mental in=
stitution. He answered no. The
application blank is sworn to, and
that made it perjury — the false
statement under oath of a ma-
terial fact — sufficient reason,
alone, to cost him his job,

Next Step A Problem

In the other Instances candi-
dates are wholly innocent, ane
swer all questions truthfully, but
are faced with their disqualllying
aclual condition. The problem
then is what should the candidate
do next? This is & deilcate ques-
tion. No Commission will advise
him, He has, however, the choice
of wrylng to convince the VA that
he no longer suffers the disability
for which he's receiving a pension.

) If he succeeds, the Commission will

be free Lo accept him, if it finds
him otherwise gualified, The can-
didate may even pass, and claim
non-disabled veteran preference,
That would give him five extra
poinls in  an open-competitive
exam, two and a half in a promo-
tion exam. Disabled veterans geb
twice as high premium points,

Suppose the pension is cancell-
ed, and then the candidate finds,
t0 his dismay, that the Commis-
son has rejected him anyway, for
some reason not related at all te
the disability, Then the pensiom
is gone, and so are the prospects
of the job on which he had set his
hé:tt. That is the candidate's
r

Departmental Tests

Both the Commission and the
department, in the case of police,
fire, and transit police, hold thelr
own supplementary medical tests
but only the Commission has psy-
chiatrists. Any difference of op-
inion is lroned out between Come
mission and department. The
Commission has final say, as a
matter of law, but as a matter of
practice, a department simply
won't appoint an eligible if con~
sidered medically unfit,

Not only mental cases, b
others, get a thorough medical
check, If any defect seems to lo=
dicate any possible need for =
recheck. For instance, if & mam
has a pimple on his nose, the
fhyslclan — not & psychiatrisé
his time - may ask for more
medical testing, and suggest &
laboratory report on, say,
possibility of cancer,

The great stress on physical and
medical perfection in jobs like
patrolman and fireman is that the
objective 18 to hire men who will
last for at least twenty-five years
S0, any past of other
than mental allments may alse
bring about a variety of tests be-
fore a candidate sees the end of
his visits to the Commission de=

partment,

The psychiatrie testing few
NYC is performed by the Come
mission's Medical-Physical Bas

reau, of which Paul M. Brennam
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- Exams Now Open

STATE
Open-Competitive

101. SENIOR PATHOLOGIST,
$6.801 to $8231; one vacancy
each at Manhattan, Willard and
Bt. Lawrence State Hospitals and
Rome State School, Department
of Mental Hygiene; two vacancies
in Department of Health labs, Al-
bany. Open nationwide. No writ-
ten test. Requirements: (1) grad-
uation from medical school, com-
pletion of internship and State
license to practice medicine; and
(2) two years' training and ¢x-

rience in pathology, chemistry,

acteriology and allied subjects
subsequent to medical school grad-
uation. (No closing date).

8168 (reopencd). ASSISTANT
ARCHITECTURAL SPECIFICA-
TIONS WRITER, $4 964 to $6.088;
one vacancy in Department of
Public Works, Albany. Require-
ments: (1) high school graduation
or equivalent: (2) one year in
preparation of architectural spe-
cifications; and (3) either (a)
bachelor's degree in architecture
or engineering plus one more
year's experience and one year
assisting in architecture or engi-
neering work, or (b) master’s de-
gree In architecture or engineer-
ing plus one year's experience, or
(¢) five years' experience assist-
ing In architectural or engineer-
ing work plus one more year in
preparation of architectural spe-
cifications, or (d) equivalent. Fee
$4. (Friday, January 29).

8217. (reopened). ASSOCIATE
PUBLIC HEALTH PHYSICIAN
(PEDATRICS), $9,065 to $10,138;
one vacancy in Health Depart-
ment. Albany. Open nationwide
Requirements: (1) State medical
license; (2) medical school grad-
uation and internship; (3) two
years in pediatrics, including one
Year in hospital with pediatrics
service, or equivalent clinical or
administrative experience; and
(4) either (a) equivalent of two
full years of public health exper-
fence with public health depart-
ment or agency, or (b) one-year

t-graduate course in public
ealth, or (¢) equivalent. Fee $5.
AFriday, January 29),

8221. TRUCK WEIGHER, $2-
611 to $3.411; 59 vacancies
throughout the State, more ex-
g:sted. Men only, Requirements:

0 years of business experience
in job dealing personally with the
public, such as salesman, sales
clerk, filling station attendant.
Fee $2. (Friday, January 29),

8224. ASSOCIATE ARCHITEC-
TURAL S P E CIFICATIONS
WRITER, $7.754 to $9.394; one
vacancy in Albany, Requirements:
Bame as assistant architectural
specifications writer, above, plus
four more years' experience in
preparation of architectural spe-
fications, Fee $5. (Friday, Jan-
wary 29),

8202. MEDICAL JLLUSTRA-
TOR, $4359 to $5.189. One va-
eancy at Roswell Park Memorial
Institute, Buffalo. Requirements:
Either (1) two years' experience

preparing Ilustrations in medi-
cine, public health or related
sciences, plus either (a) two

years' experience in visual repre-
sentation and high school gradua-
tion, or (b) one year's experience
and one year's training in com-
mercial art school, or (¢) bache-
Jor's degree in science or art: or
(2) bachelor's degree in science or
art and two years' training in
medical illustration. Fee $3. (Pri-
day, January 15),

8218. ASSOCIATE ACTUARY
(CASUALTY), $6801 to $8231.
One vacancy in Insurance De-
partment in NYC. Open nation-
wide. Requirements: (1) three
years' experience as casualty or
accident and health insurer and
(b) completion of any four of (a)
the four parts of the associateship
exam or (b) the four parts of the
fellowship exam of the Casualty
Actuarial Soclety, No written test,
Pee $6. (Saturday, February 20),

8219. SENIOR PUBLIC REC-
ORDS ANALYST, $4 964 to $6,088
One vacancy in  Division of
Archives and History, Education
Department, Albany, Require-
ments: (1) bachelor's degree in
public administration, history,
r)lmcal science or economics;
A2) one year's experience in rou-
Sinizing and coordinating large
scale operations or malntenance
of records; and (3) elther (a)
three more years' experience, or
Ab) three years’ experience in pub-
Be administration, or (¢) three

in research work, or (d)
master's degree n mbove felds

or business administration, and
two years' experience, or (e)
equivalent, Fee $4. (Friday, Jan-
uary 15).

8220. SENIOR WELFARE CON-
SULTANT (MENTAL HEALTH),
84964 to $6,088. One vacancy In
Mental Health Commission, Syra-
cuse, Open nationwide, Require-
ments: (1) (wo-year course In
social work; (2) one year's ex-
perience in  psychiatric social
casework, including one more
year's experience (see 2) or teach-
ing experience in social work
school or psychiatric social work
research, or (b) equivalent. Fee
$4. (Friday, January 15),

8222, ASSOCIATE PERSONNEL
TECHNICIAN (MUUNICIPAL
SERVICE), $6,088 to $7.421. Two
vacancies in Municipal Service
Division, Civil Service Depart-
ment. Requirements: (1) college
graduation; and (2) five years'
experience in personnel adminis-
tration, of which one year must
have been in supervisory or ad-
ministrative capacity and one year
in public agency. Fee $5. (Friday,
January 15),

8209. CORRECTION INSTITU-
TION VOCATIONAL INSTRUC-
TOR (SHOEMAKING AND SHOE
REPAIRING), $3411 to $4212
One vacancy for man at West
Coxsackle. No written test. Re-
quirements: (1) State certificate to
teach shoemaking and repairing;
(2) completion of 9th grade In
school, or equivalent; and (3) five
years' journeyman experience. Fee
$2. (Saturday, January 30).

8223. SENIOR PERSONNEL
TECHNICIAL (MUNICIPAL SER-
VICE), $4964 to $6,088. One va-
cancy anticipated in Municipal
Service Division, Civil Service De-
partment. Requirements: (1) col-
lege graduation; and (2) three
years' experience in personnel ad-
ministration, of which one year
must have been in public agency.
Fee $4. (Friday, January 19),

STATE
Promotion

Candidates in the following
State promotion exams must be
present employees of the depart-
ment or subdivision mentioned.
Last day to apply appears at the
end of each notice,

7220 (reissued). SENIOR ARCH -
ITECTURAL SPECIFICATIONS
WRITER (Prom.), L. I State
Park Commission, $6,088 to $7,421;
one vacancy in Jones Beach State
Parkway Authority. One year in
engineering or architectural posi-
tion allocated to G-20 or higher.
Fee $5. (Friday, January 29),

7249. ASSOCIATE CIVIL EN-
GINEER (HIGHWAY PLAN-
NING) (Prom.), Public Works,
$7.754 o $9394; one vacancy in
Albany. Two years in civil engi-
neering  position allocated to
G-25 or higher; State profess-
fonal engineering license. Fee $5.
(Friday, January 29),

72452, CHIEF AUDIT CLERK
(Prom.), Office Audits Section and
Local Assistance Section, Audit
and Control, $6,088 to $7,421; one
vacancy in Unemployment Insur-
ance Benefits Unit. One year in
position allocated to G-20 or
higher. Fee $5. (Friday, January
15).

7244. PRINCIPAL STORES
CLERK (Prom.), Standards and
Purchase, Executive Department,
$3,731 to $4.532; one vacancy in
Albany, One year in position al-
located o G-6 or higher. Fee $3.
(Friday, January 15).

7245. PRINCIPAL STORES
CLERK (Prom.), Department of
Health (exclusive of the hospitals
and the Division of Laboratories
and Research), $3.731 to $4532;
one vacancy in Albany. One year
in position allocated to G-6 or
higher, Fee $3. (Friday, January
15).

7246. SENIOR WELFARE CON-
SULTANT (MEDICAL CARE)
(Prom.), Social Wellare, $4 964 to
$6.088; one vacancy in Albany.
One year as supervisor of social
work (medical care) or senior
medical social worker. Fee $4.
(Friday, January 15),

7247, INVESTIGATOR (Prom.),
Taxation_and Finance, $4,063 to
$4 889; four vacancies in Special
Investigations Bureau. One year
as motor vehicle license examiner,
Fee $3. (Friday, January 15),

9248, COURT CRizx, GRADE
H (Prom.), Court of General Ses-
slons, New York County, $6380;
one vacancy. Six months as chief

court attendant, grade 1, Fee $5.
(Friday, January 138),

post office.

All of foregoing applies to exams

Where to Apply for Job;

U. 8.—Second Regional Office, U, 8. Civil Service Commission,
641 Washington Street, New York 14, N. ¥, (Manhattan). Hours 8:30
to 5, Monday through Friday; closed Saturday. Tel. WAtkins 4-1000.
Applications also obtainable at post offices except the New York, N, Y.

STATE—Room 2301 at 270 Broadway, New York 7, N. Y., Tel
BArclay 7-1616; lobby of State Office Bullding, and 39 Columbia
Street, Albany, N. Y., Room 212, State Office Building, Buffalo 2, N. Y.
Hours 830 tc 5, excepting Saturdays, 9 o 12. Also, Room 400 at 155
West Main Street, Rochester, N. Y., Thursdays and Fridays, 9 to §

for county jobs.

NYE—NYC Civil Service Commission, 96 Duane Street, New York
7, N. Y. (Manhattan) two blocks north of City Hall, just west ol
Broadway, opposite the LEADER office, Hours 9 to 4, excepting Sat-
urday, 9 to 12. Tel. COrtlandt 7-8880.

NYC Education (Teaching Jobs Only)-—Personnel Director, Board
of Education, 110 Livingston Street, Brookiyn 2, N,

Y. Hours 9 to

3:30; closed Saturdays. Tel. MAIn 4-2800.
NYC Travel Directions

Brighten local to City Hall
Christopher Street station,

postmarks as of the closing date,

N

Rapid transit lines for reaching the U, 8, State and NYC Civi)
Service Commission offices in NYC follow:

State Civil Service Commission, NYC Civil Service Commission—
[N® trains A, C, D, AA or CC to Chambers Street; IRT Lexington
Avenue line o Brooklyn Bridge;

BMT Fourth Avenue local or

U. S. Civil Service Commission—IRT Seventh Avenue local to

Data on Applications by Mail
Both the U. S. and the State issue appilcation bianks and recelve
filled-eut forms by mail. In applying by mail for U, 8. jobs do not
enclose return vostage. If applying for State jobs, enclose 6-cent
stamped, self-addressed 9-inch or larger envelope. The State accepts

The U. 8. does not, but requires

that the mail be in its office by 5 p.m. of the closing date. Pecuuse
of curtailed collections. NYC residents should actually do thelr mall-
ing no later than 6:30 p.m. to obtain a postmark of that date.
NYC does not issue blanks by mail or receive them by mail except
for nationwide tests, and then only when the exam notice so states.
The U. 8. charges no application fees, The State and the local
Civll Service Commissions charge fees at rates fixed by law.

open-competitive exams for jobs
with counties and their subdivi-
sions must be residents of the lo-
cality mentioned, unless otherwise
stated. Apply to State Civil Sér-
vice Commission offices, unless
otherwise stated. Last day to ap-
ply is given at end of each no-
tice,

8664, JUNIOR ENGINEER,
Chautauqua County, $4 416, (Fri-
day, January 29).

8665. ROAD MAINTENANCE
FOREMAN, Highway Department,
Chautauqua County, $145 an
hour. (Friday, January 29),

8666, CASHIER. Erie County,
$3.450 to $3.750. (Friday, January

29),
8667. CASHIER, Village of
EKenmore, Erie County, $2.700.

(Friday, January 29),

8668. JUNIOR ENGINEERING
AIDE, Town of Cheektowaga, Erie
County, $3,500, (Friday, January
29).

8669. RESOURCE ASSISTANT,
Department of Public Welfare,
Essex County, $2580 to $3,030
(Friday, January 29),

8670, LINEMAN HELPER, Vil-

$1.25 an hour.
29).

8671. SPECIAL COURT STENO-
GRAPHER, Westchester County,
$3,715 to $4.555. (Friday, Janu-
ary 29),

8672, CASHIER, Village of Pleas-
antville, Westchester County, $2,-
600. (Friday, January 29).

8673. CHIEF CASHIER, Play-
land Commission, Westehester
County, $3.155 to $3,875. (Friday,
January 29).

8674. JUNIOR ENGINEERING
AIDE, Westchester County, $2,-
;';5 to $3,075. (Friday, January

),

8675. SENIOR ENGINEERING
AIDE, Westchester County, $3,-
:2435 to $4,135. (Friday, January

),

8676. SENIOR ENGINEERING
AIDE, Town of Mamaroneck,
Westchester County, $3,600. (Fri-
day, January 20),

88, SENIOR LIBRARY CLERK,
Community College, Orange Coun-
ty, $2,200 to $2,400. Apply to Or-
ange County Civil Service Com-
mission, County Building, Goshen,
(Friday, January 15).

8660, SENIOK MEDICAL SO-
CIAL WORKER, Waestchester
County, $3715 to $4555. Open
statewide, (Friday, January 15.)

8662, SENIOR SOCIAL CASE
WORKER (PUBLIC ASSIST-
ANCE), Westchester County, $3.-
715 to $4,5556, Open statewide.
Preference In certification given
to Westchester County residents.
(Friday, January 15),

86654, PROBATION OFFICER,
Chautauqua County, $3,340 to $3,-
847, (Friday, January 15).

(Friday, January

lage of Groton, Tompkins County, !

-

COUNTY AND VILLAGE |and \"1Jllages. 32.;50 to $2.750. (Fri-
Open-Competitive 483, January A2,

Candidates 1n ihe following| 8655. CLERK, Erie County de-

partments and institutions, towns
and villages, $2450 to $2,750,
(Friday, January 15).

8656. SENIOR CLERK, Erie
County departments and institu-
tions, towns and villages, $2,750
to $3,0560. (Friday, January 15),

8658. BOOKKEEPING MA-
CHINE OPERATOR, Tompkins
County, $1.08 to $1.30 an hour.
(Friday, January 135).

8659, BUILDING AND PLUMB-
ING INSPECTOR, Town of Som-
ers, Westchester County, $3,000.
(Friday, January 15),

8660. SENIOR MEDICAL SO-
CIAL WORKER, Grasslands Hos-
pital, Department of Public Wel-
fare, Westchester County, $3.715
to $4.555. Open statewide. (Fri-
day, January 15),

8663. TOLL COLLECTOR, Park
Commission, Westchester County,
$2.875 to $3,555, plus uniform al-
lowance of $50 a year. (Friday,
January 15),

COUNTY AND VILLAGE

Promotion

Candidates in the following
promotion exams must be present
employees of the governmental
unit mentioned. Last day to apply
appears at end of each notice,

7481, SENIOR EXAMINER OF
ACCOUNTS (Prom.), Comptroll-
er's Office, Erie County, $4.450 to
$4.750. (Friday, January 29),

7482, RESOURCE ASSISTANT
(Prom.), Department of Public
Welfare, Rockland County, $3,300
to £3,900. (Friday, January 29).

7483. SENIOR COURT CLERK
(Prom.), Department of Children’s
Court, Westchester County, $3,155
to $3.875. (Friday, January 29).

7484. INDEX CLERK (Prom.),
County Clerk's Office, Erle County,

$3,050 to $3,350. (Friday, Jan-
uary 29).

7485. RECORD CLERK (Prom.)
County Clerk's Office, Erie

County, $3.050 to $3,350. (Friday,
January 28).

7476. SENIOR CLERK (Prom.),

Erie County, $2,750 to $3,050.
(Friday, January 15),
7477. CHIEF CLERK (Prom.),

Department of Parks, Erie County

1 $3,350 to $3,650. (Friday, January

15),

7478. CASE SUPERVISOR
(PUBLIC ASSISTANCE), GRADE
B (Prom,), Department of Public
Welfare, Rockland County, $4,100
to $4.500. (Friday, January 15),

7479. SENIOR SOCIAL CASE
WORKER (FOSTER HOMES)
(Prom.), Department of Public
Welfare, Westchester County, $3,-
715 to $45656, (Friday, January

15).

7480. SENIOR SOCIAL CASE
WORKER (PUBLIC  ASSIST-
ANCE), (Prom.), Department of

Family and Child Weilfare, West-

8655. CLERK, Erie County de-

partments and institutions, towns

chester County, $3.7156 to $4,565.
(Friday, January 15), .

Tuesday, December 29, l!Sl1

Last Call to
U.S. Jobs As

Revenue Man

The exam to fill U. 8 jobs =
NYC and suburban areas as In-
ternal Revenue agent and special
agent (tax fraud) remains open
until Monday, January 4.

Internal Revenue agents and
special agents conduct audits of
individual and business records to
determine the correct income tax
and observance of Federal tax
laws. Accounting experience of at
least three and one half years is
required, Accounting education
may be substituted for part of the
experience. A seven-hour written
test will be given on Saturday,
January 186,

Apply In person, by represen-
tative or by mail to the U. 8
Civil Service Commission, 641
Washington Street, New York 14,
N. Y., or to the Board of U. B,
Civil Service Examiners, Internal
Revenue Service, Room 1103, at
90 Church Street, New York 7,
N. Y. Send filled-out forms to the
Board.

Messenger
Test To Open

MESSENGER, GRADE 1
(Department of Hospitals)

The eligible list resulting from
this exam will be used only for
appointments to the Department
of Hospitals. Persons appointed
from this list will not be eligible
for transfer or reinstatement to
other departments while they hold
the title of messenger, grade 1.

Salary and Vacancies: Appoint-
ments are presently made at $2,.«
360 per annum, In addition, there
are four annual increments of $120
per annum. There are approxi-
mately 170 vacancies at present in
the Department of Hospitals,

Fee: $2.

Date of Test: March 20, 1954,

Requirements: There are no for=
mal education or experience re-
quirements for this position.

Duties: Under close supervision
to: run errands to and from wards,
offices, service centers, and diag-
nostic and treatment centers; col«
lect and transport equipment; per-
form miscellaneous tasks such as
transporting and accompanying
patients through the hospital;
transporting fetus, amputated
parts or other specimens to the
forgue; transport soiled linen from
wards to laundry; clean messen=-
ger supply carriers and baskets;
perform related work,

Tests: Written, weight 100,

The written test will be designed
to evaluate the candidate's gen=-
eral intelligence and ability to fol«
low directions.

(The exam open for applica-
(NYC Department of Hospitals)
tions on January 6.)

Apply for Laborer
Jobs in Nassau

On Jan. 6 Only

On Wednesday, January 6, on
that day only and for two hours
on that day only, the NYC Civil
Service Commission will issue and
receive applications for 1 rer,
jobs on City projects in Nassau
County. The exam is open only
to Nassau residents, Apply at the
Municipal Building, 46 North
Ocean Avenue, Freeport, from 11
AM. to 1 PM, on January 6.

The laborer jobs pay $2.9856 a
year, for 302 days’ work and are
in the Labor Class,

There are no educational or
experience requirements. Candi-
dates do common laboring work
which requires little skill or train-
Ing, Physical strength is an essens
tial requirement,

Top Age in 55

Maximum age limit is 55 years,
except for velerans who may de-
duct length of military service
from their actual age W deter-
mine eligibility,

Candidates must meet the stiff
medical requirements, and be able
to raise a 50 pound dumbbell a
full arm’s length above the head
with one hand, and a 40 pound
dumbbell with the other hand,

“First come, first served” is the
rule for laborer appointments.
Applicants who pass the exam will
be appointed In the order of flling
applications.

Candidates should bring with
them the $2 filing fee, plus 3§
cents for notarizing the
tion.

The exam is No, 6743,

-

4
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NYC TO OFFER NEW.
OPPORTUNITIES
FOR TEACHING JOBS

The NYC Board of Education
has announced 60 exams to be
held in the spring for teaching
and administrative jobs in City
high schools, junior high schools,
elementary schools and special
Jurisdictions, As soon as dates are
set they'll be . published in The
LEADER.

The Board released the Infor-
mation, so prospective candidates
may prepare for the exams, :

Some tests are open to both
men and women; others are re-
stricted to either men or to wo-
men.

Bxcept where otherwise stated,
exams for both teacher and sub-
stitute teacher licenses in each
subject will be held,

Men and Women

The exams for which both men
and women may apply are:

Day high schools — Academic
subjects (English and social
studies), chairman; biological
sciences, chairman; commercial
art; English; fine arts, substitute
teacher only; health education;
laboratory assistant (biology and

general science) ; laboratory
assistant (blology and general
science) ; laboratory  assistant
(physical science and general

science) ; mathematics, chairman;
mathematics; * performing arts
(dance) technical; physical
sciences, chairman; related tech-
nical subjects (biology and chem-

istry); social studies, substitute
teacher only; speech, chairman;
speech,

Junior high schools — English;
fine arts; French; health educa-
tion, substitute teacher only;
Hebrew; social studies; Spanish.

Elementary schools — Common
branches, substitute teacher only;
junior principal; speech improve-
ment.

Other Jjurisdictions — Attend-
ance officer; center director;
chief school psychiatrist; classes
for adults in English and eitizen-
ship, teacher only; classes for
children with retarded mental
development; physical education
(evening community center),
teacher only; research assistant;

school eclerk, substitute only;
school psychiatrist.
Men Only

The exams for which men only
are eligible:

Day high schools — Auto body
repair and pointing; automatic
heating mechanics; automobile
mechanics; aviation mechanics;
commercial photography; electri-
cal installation and practice;
foundry work; gas and electric
welding; machine shop work;
maritime trades (deck); mari-
time trades (engine); mechanical
drafting; presswork; printing and
presswork; radio mechanics; re-
lated technical subjects (mechani-
cal, structural and electrical);
sheet metal work; upholstery;
woodturning and patternmaking;
woodworking.

Junior high schools — Indus-
trial arts.

Women Only

Women only are eligible in the
following exams:

Day high schools — Beauty cul-
ture; cafeteria and tearoom man-
agement; dental office assistant,

Elementary schools — Kinder-
garten, substilute teacher only.

CARETAKER

EXAM

FOR HOUSING JOBS
TO OPEN ON FEB. 2

The NYC Civil Service Commis-
sion will receive applications from
Tuesday, February 2 to Thurs-
day, February 18 for $2.505 a year
jobs as housing caretaker, NYC
Housing Authority.

The exam is open to men only.

There are no educational or
experience requirements, and no
specific age limits. Men to age 70
are eligible,

OFFICIAL NOTICE
This examination is open only to
men,

Salary and Vacancies: Appoint-
ments are presently made at $2.-
605 per annum. There are 250
vacancies at present in the New
York City Housing Authority. Ap-
pointments in this department are
exempt from the three-year New
York City residence requirement,

Fee, $1.

Requirements: There are no
formal education or experience
requirements for this position.

Promotion Opportunities: Em-
ployees in the title of housing
caretaker are eligible for promo-
tion examination to foreman of
housing caretakers,

Puties: Under supervision: to
maintain the grounds, public
spaces and stair halls of public
housing projects in proper condi-
tion; sweep and mop public spaces
and stair halls; police grounds;
wash windows; light and clgan in-

cinerators; put out and take In
garbage cans; clean ramps, drains,
roofs and canopies; polish and
wax as required; perform general
gardening work including cutting
lawns, trimming hedges, trans-
planting, reseeding, and spread-
ing fertilizer and top soil; assist
in the repair of fences, roads and
sidewalks; assist maintenance em-
ployees in performing common la-
boring or caretaking duties; per-
form related work.,

Tests: Written, weight 100.

The written test will be designed
to evaluate the candidate's gen-
eral intelligence, aptitude, com-
mon sense, azbility to follow di-
rections,
subjects as cleaning and assisting
In the maintenance of the grounds
and areas adjacent to housing
projects,

Candidates will be required to
pass & qualifying medical and
physical test prior to appointment,
A fair degree of physical strength
and agility i1s required.

DR. LAHR IN DEFENSE POST

Dr. John M. Lahr, Oyster Bay
superintendent of schools, has
assumed the duties of chief of
school services of the Nassau
County Civil Defense organization.
He |s the first to hold this posi-
tion.

and knowledge of such |

Physical Test Rules
For NYC Jobs as
Surface Line Operator

In the competitive physical
exam for surface line operator a
70 per cent general average is re-
quired. The tests:

Test I. Strength (Abdominals)
~—With his feet held down, while
in & supine position, candidate
must assume a sitting position,
carrying up a barbell behind his
neck (pounds first, per cent next):
60, 100; 50, 92; 40, 84; 30, 76;
25, 64; 20, 52; no weight, 0.

Test II. Strength (Dumbbells)
—A candidate by sheer effort, one
arm at a time, must raise dumb-
bells from a stop position at
shoulder to full arm vertical ex-
tension (pounds first, per cent
next): 70,70, 100; 70/60, 95;
70/50, 80; 70,40, 85; 70/30, T5;
60/60, 90; 60/50, 85; 60/40, 80;
60/30, 70; 50/50, 80; 50/40, 75;
50/30, 65; 40,40, 70: 40/30, 60;
30/30, 50; no weight, 0.

Test III. Agilitly — Candidate
must toe line with feet and take
off with both feet at one time (dis-
tance first, per cent next); 8 feet,
100; 7 feet, 10 inches, 98: 7 feet
8 inches, 96; 7 feet 6 inches, 94;
7 feet 4 Inches, 92; 7 feet 2 inches,
00; 7 feet, 88; 6 feet 10 inches,
86; 6 feet 8 inches, 84; 6 feet 6
inches, 82; 6 feet 4 inches, 80;
6 feet 8 inches, 78; 6 feet, 76; 5
feet 10 inches, 74; 5 feet 8 inches,
72; 5 feet 6 inches, 70; 5 feet 3
inches, 64; 5 feet, 58; 4 feet 9
inches, 52; 4 feet 6 Inches, 46;
4 feet 3 inches, 40; 4 feel, 34;
less, 0,

State Lists Exams

To Open Jan. 4

The State Civil Service Depart-
ment has announced a lst of 13
State and three County open-
competitive exams to be held Sat-
urday, March 20, Applications will
be received from Monday, January
4 to Monday, February 13, the
Commission said. Do not attempt
to apply before January 4. Titles
and starting pay are:

State — Associate medical bac-
teriologist (viology), $8.350; asso-
ciate in school nursing, $6088;
biostatistician, $4,512; photofiuor-
ographer, $2611; assistant direc-

tor of State Museum, $7.277;
associate in child development
and parent education, $6,088;

conservation education assistant,
$4.359; social worker (medical),
TB Service, $3.571; social worker
(psychiatric), $3.411; social work-
er (youth parole), $3731; senior
administrative assistant (mental
hygiene), $6088; institution pa-
trolman, $2,451; building guard,
$2.451.

Westchester County — Inter-
mediate medical social worker,
$3.375; Intermediate psychiatric
social worker, $3.375; Intermediate
psychiatric social worker (mental
hygiene), $3,375.

SAFETY REPRESENTATIVES
ELECT OFFICERS

The Assoclation of Safety En-
gineering Representatives of the
State Insurance Fund elected new
officers: Elmer Bekassy, presi-
dent; Richard Webb, vice presi-
dent; Rudolph Burkhardt, re-
cording secretary; Arthur Ander-
son, legal representative; Henry
Martin, financial secretary,
Joseph Christy Sr., public rela-
tions representative; Louis Shear,
sergeant-at-arms; Smith Lyke,
treasurer, and FPrank Rodden,
executive committee member.

Last Call to Servicemen

For NYC Patrolman Jobs

The NYC patrolman (PD. ex-
am remains open w Thursday,
December 31 for men who were
in military service during any part
of the regular filing period, No-
vember 4 to 30, The exam is closed
for non-veterans, and for veter-
ans who were discharged prior to
November 4,

Applications will be accepted
until December 31 only from men
who present proof of such mili-
tary service.

Pay Is $3,725 & year, rises, after
three years, to $4,725,

Written Test January 30

There are no educational or ex-
perience requirements, Minimum
height is 5 feet 8 inches, in bare
feet; minimum vision, 20/20 in
each eye separately, without
glasses,

Maximum age lmit s 29, but

time spent in the armed forces
may be deducted from actual age,
The minimum age for filing appli-
cations is 18, but no eligible will
be appointed until his 21st birth-
day.

A written test, weight 50 per
cent, will be held Saturday, Janu-
ary 30. The competitive physical
exam also counts 50 per cent
toward final score.

Non-dsabled veterans have five
points, disabled veterans 10 points,
added to final score.

Dwring the November filing pe-
riod, there were 12,000 applicants.

U, & EXAMS

Last day to apply appears at
end of each notice,

389. DIETITIAN, $3410 and
$4.205. Jobs with Veterans Ad-
ministration throughout U, B8,

Requirements: (1) bachelor's de-
gree, including or supplemented
by specialized appropriate courses;
and (2), for $3,410 jobs, compe~
tion of dietetic Internship, or three
years' experience in hospital of at
least 50-bed capacity; for $4,205
jobs, one more year's experience.
Apply to Central Board of U, 8.
Civil Service Examiners, Veterans
Administration, Washington 25,
D. C. (No closing date).

390, ELEMENTARY TEACHER,
$3.410. Jobs in Bureau of Indian
Affalrs, Requirements: bachelor's
degree, within 90 days of appli-
cation, Including or supplemented
by 24 semester hours in educa-
tion, of which 12 hours must have
been in  elementary education,
Apply to U. 8. Civil Service Com-
mission, Washington, D, C., (No
closing date),

Housing Officer
Test Opens Soon

NYC expects to open applica-
tions In the housing officer exam
on Tugsday, February 2, and close
them on Thursday, February 18,
The examr would have been in-
cluded in the January issue, but
wasn't approved by the Budgel
Director's office, Such approval is
expected momentarily. However,
the requirements have been offi-
cially established as follows:

HOUSING OFFICER

Salary and Vacancles: At pres-
ent 40 vacancies in the New York
City Fousing Authority at a start-
ing salary of $3.400 per annum.
The maximum salary for this
position Is $4,150 per annum. Ap-
pointments in this department
are exempt from the three-vear
New York City residence require-
ment.

Shifts are usually from 4 p.m.
to midnight or midnight to 8 am.
and are on a rotating basis. Sat-
urdays and Sundays are consider-
ed regular work days,

Applications: Issued and receiv-
ed from 9 am. (February 2) to

4 PM., (February 18), Tentative
Fee: $2.
Date of Test: This date

is expected to be held. This date
is tentative only and may be
changed if circumstances so de-
mand.

Promotion Opportunities: Em-
ployees in the title of Housing
Officer are eligible for promotion
by egxamination to Supervising
Housing Officer, starting salary
$4,160.

Requirements: There are no
formal educational or experience
requirements for this position.

Candidates must be not less
than 5 feet six inches in height
(bare feet), have 20/30 vision in
each eye separately without
glasses and normal hearing in
each ear,

Age Requiremenis: No person
may file an application for this
position who has not reached his
20th birthday on the last date
for the receipt of applications. No
person may file an application
who has passed his 35th birthday
on the first date for the receipt
of applications. This position re-
(t:uh'es extraordinary physical ef-
ort.

Exceptions: (a) This require-
ment does nol apply to disabled
or non-disabled veterans (Sub.
2(g) Section 21, Civil Service
Law).

(b) In addition, all other persons
who were engaged in military
duty, as defined in Section 243
of the Military Law, subsequent to
July 1, 1840 and in time of war,
may deduct the length of time
they spent in such military duly
from their actual age in determin-
ing their eligibility (Sub. 10a
Section 243, Military Law),

At the time of Investigation,
applicants will be required to
present proof of date of birth by
transcript of record of the Bureau
of Vital Statistics or other satis-
factory evidence. Any wilful mis-
statement will be cause for dis-
qualification.

Duties: Under supervision . to:
patrol housing projects; main-
tain order; check vandalism and
delinquency; perform related
work.

Tests: Written, weight 100. The
written test will be designed to
test the candidate's aptitude, in-
telligence, reasoning ability, com-
mon sense and judgment.

Candidates will be required to
pass a rigid qualifying medical
and physical test prior to appoint-
ment, Medical and physical re-
quirements, as posted on the
Commission’s Bulletin  Board,
must be met.

Also the Commission will soon
hold a chief housing officer exam,
For this test the official require-
ments follow:

NO. 6972
CHIEF HOUSING OFFICER
Salary and Vacancies — At

present there is one vacancy at
$6,725 a year with the NYC Hous-
ing Authority. Appointments in
this department are exempt from
the three-year City residence re-
quirement,

Minimum Requirements — No
less than 10 years' experience in
law enforcement or security work
with a duly constituted police
force of a government subdivision
or a large industrial organization,
performing duties concerned pri-
marily with the protection of life
and property and the prevention
of erime and delingquency, at least
three years of which experience
must have been in a position in
whkich the applicant had adminis-
tative charge of a force of at

least 50 men; or a satisfactory
equivalent. The maximum period
of time for which credit may be
given for experience gained solely
as a provisional empiloyee or for
duties performed outside the scope
of title in an emergency may in
no case exceed nine months,
Training or experience of a char=
acter relevant to the duties of
this position which was acquired
while on military dutly or while
engaged in a veterans' training
or rehabilitation program recog-
nized by the Federal Government
will receive due credit,

Duties: Under general direction?
to be responsible for controlling
and directing the housing officer
program of the NYC Housing Au=
thority in connection with prob-
lems of delinquency and vandal-
Ism; analyze the reports on patrol
incidents at the various housing
projects and make appropriate
recommendations to improve pa-
trol services; coordinate the ac-
tivities of the housing officer pro-
gram so that general policies shall
be uniformly applied; prepare re-
perts; perform related work.

Tests: Written, weight 30; tech-
nicaloral, weight 30; experience=
oral, weight 40. Candidates who,
after a preliminary examination
of their experience papers, appear
to meet the requirements set forth
above will be summoned to the
written test, But such summons
carries no guarantee to a candi-
date by the Commission that his
rating on experience as determin-
ed in the manner explained below
will be a passing mark.

The written test will be design-
ed to cvaluate competence in ore
ganizing and administering a uni=-
formed police foroe comparable in
size to that of the NYC Housing
Authority.

The technical oral test will be
designed to determine the degree
to which the candidate’s technical
competence, judgment, clearness
and quickness of comprehension,
manner and speech qualify him
to perform the duties of the posi-
tion. -

The experience-oral test will
designed to ascertain the extent
to which the candidate's exper-
ience demonstrates his fitness to
perform the duties of the position.
The rating in this test will be
based on oral answers to ques=
tions concerning experience, upon
the written experience sheet filed
by the candidate, and upon such
supplementary information ob-
tained by speclal inquiries as is
deemed requisite.

There will be no inquiry or ine
vestigation made unless the can-
didate has passed the written and
technical-oral tesls.

Candidates will be required to
pass a qualifying medical test
prior to appointment.

40 Housing Officer Vacancies

There are 40 vacancies in the
housing officer title. Jobs start at
$3,400 a year, and rise to $4,155,

There are no educational or
experience requirements. Candl-
dates must be at least 5 feet @
inches, from 20 to 35 years of age,
Age limits do not apply Lo vet-
erans.,

2 MORE GROUPS
COVERED IN NYC
JOB SURVEY

Presidentr Paul P, Brennan of
the NYC Civil Service Commis-
sion announced that the eighth
and ninth questionnaires in the
Commission’s reciassiflication pro-
ject are being sent to City de-
partments and employee, pro-
fessional and civie organizations,
One deals with the Psychological
Service and the other with the
Statistical and Actuarial Service,

The questionnaires seek light on
the advantages and disadvantages
of the existing or proposed classi-
fications.

In addition, tentative proposed
reclassification of services are of-
fered by the Commission for dis«
cussion,

The previous questionnaires
dealt with the Engineering and
Architectural, Legal, Appraising
and Tax Assessing, Probation, So-
clal and Parole Services,

24 OUT OF TEST k
FOR $14,300 JOB

Applications from 24 candidates
in the NYC Board of Education’s
examiner test, for $14300 a year
Jobs, were rejected because they
did not meet minimum require-
ments, The remaining 136 appli=
cants will take the two-day writs
ten test on December 28 and 29,
in NYC and St, Louis, Mo.

The examiner test was opened
for the first time this year to pers
sons outside the City,
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Kogel Deplores
Hospital Pay

Dr, Marcus D. Kogel, retiring
en a pension as NYC Hospitals
Commissioner, In a recapitulation
of five years in that office, sald
Jow pay had hampered the de-

tments work, His “greatest
allure,” he said was inability to
obtain adequate salarles for em-
ployees, Were it not for the pros-
pective pension, key employees
would leave the department in
droves, he added.

“The time Is almost here,” he
eontinued, “when the retirement
of pathologists, roentgeonologists,
medical, nursing and dietary ad-
ministrators and others in pro-
fessional and scientific flields will

weaken the hospitals of the de-|P

partment, so that it will be hardly
possible to maintain decent stand-
ards of care.

Standards Forced Lower

“Desperate shortages in critieal

rsonnel categories have already
orced us to lower standards. We
have had to remove physicians
from the emergency ambulance
service of the city and we have
had to substitute subprofessional

for professional personne! In many
areas of hospital operation.

“We are prompted by necessity
to employ large numbers of un-
skilled workers in patient care, and
this multiplies many times the
need for supervisory and training
people, It would be tragic indeed
if this situation goes unrecognized
until a ealamitous occurrence spot-
lights too late a serious deficiency
in supervisory staff.”

Dr. Kogel recalled his frequent
complaints at the "strangling ef-
fect of the budget and civil service
system™ as depriving a commis-
sioner of authority needed to carry
out his responsibifties. He |Is
pleased, he added, that he has been
art of an administration “that is
initiating steps to correct these
difficulties and that a performance
budget and a career and salary
plan are In the making.

Becomes College Dean

He was a department career
employee, with 26 years' service.
On January 1 he becomes dean of
the Albert Einstein College of
Medicine, a division of the new
Yeshiva Unliversity.

Jack Installs
Negro Group
In Sanitation

Hulan E. Jack, Borough Presi-
dent-elect of Manhattan, installed
the new officers of the Negro Be-
nevolent Society, Department of
Sanitation, on Saturday, January
19. The roster of officers are:

William J. Hart, president;
John B. BSkeet, vice-president;
Raymond A. Francis, Jr., record-
Ing secretary; George Morse, cor-
responding secretary; Samuel De-
Vonish, financial secretary; James
Barnes, treasurer; Rev. W. E
Blake, chaplain; James Penning-
ton, sgt-at-arms; Seth V. HiN, file
clerk.

The Board of Directors consists
of: Malcolm E. Manning; Ernest
Morris; Emanuel McQualters;
Chester Lewls.

The Welfare Board: Raymond
Avery, chalrman; Adolph Hare-
wood; Robert Henderson.

READ the Newsletter column
every week in The LEADER. In-
side information on what's going
on and what's coming up. Please
see Page &

STATE REPORTER ACTION

The Stale Civil Service Com-
mission has ealendared to & fu-
ture meeting a decision on plac-
ing an additional deputy State
reporter in the exempt class. Ac-
tion on the Office of the State
Reporter title was deferred so
that more Information might be
obtalned.

—_—

FOR SALE

EVERYONE
A
GOOD INVESTMENT

LAFAYETTE AVE, nr. Lewis
3 story and basement, 3 family,
brownstone, 14 rooms oil. Price
$14,000, Cash $3,000.
KOSCIUSKO ST, nr. Lewis,
2 story and basement, brown-
stone, 10 rooms, steam, vacant,
Price $14,000, Cash $2,500.
GATES AVE., nr. Stuyvesant
4 family and store, brick, 6
room apt. vacant. Price, $10,000,
Cash $1,000.

L. A. BEST

Glenmore 5-0575
38 Ralph Ave. (near Gates
Ave.), Brooklyn

wew 51" Special Pen

Outstanding gift value. T'ypical
“561" precision and beauty,
Octanium point gives satin-
smooth writing,

}

Parker Dosk Fountain Pen Sets
With Mognetix Bases

Ideal gifts for
homa or office,
Onyx, crystal,
or marble base,
Single, double
Seta

AN fomous makes: Toasters, Broilers, Rotisseries, Radios, Cloc c
Wollets, Gifts, Watches by Longine, Benrus, Bulova, Elgin, ﬁc.h'ﬁolr'.
Steam and Dry Irons, Steak Sets, Manicuring Sets, Revereware, Far

#o meation,

" Flighter

Specially designed for men in busi.
ness or service, '51" Pen and pencil
designed in silvery Lustraloy.

Magnificens

- —

i FLAMINAIRE
Mode by The Porker
Amazing g

ebas '

lights on o
fueling. 8!001

styling.

- ————————

Gos.. e have
whrer 2.

Lustraloy ca

THIS YEAR YOU CAN AFFORD

To ot A PARKER. ..
““PARKER “51” DeLuxe Set

"81" Pen and Pencil, with -
Pen has 14K gold

poln&'
special ink control. Wide choice
oolors, ¥ » ¥ * T

o -

FINE LEATHER
DESK SEY

8 pleces in
genuine cow-
hide. Bxpestly
talloved.

S

era, Clgarette Lighters, Luggoge,

Dryers, Blenders, Electrie Blonkets,
berware aad 1001 Hems $00 numerces

DUANE APPLIANCES

95 DUANE STREET
Just W, of B'yay.
Across St, from Civil Sve, Comm,
Mext Door to Civil Sve, Leader

OPEN 9-6 DANY—9:15 P.M,

OFEN EXTRA HOURS DURING DECEMBER
© o Miseewt Pekr Trade ltewme.

AT 305 BEROADWAY

w Eatrance
CO. 7-6411-2-3

Pull

LONG ISLAND

EAST ELMHURST
$11,990

3 FAMILY

2 APTS. (4 up—4 down)

2 BATHS

2 KITCHENS

2 CAR GARAGE
This s a house with modern
features and convcmcnces?
situated In an excellent resi-
dentlal section with oll heat
Yours for a song. Terms of
course.

Other Fine Homes In
All Sections of Queecns

CALL JA 6-0250

The Goodwill Realty Co.
WM. RICH

Lie. Broker Real Estale
10842 Now York Bivd., Jamaica, N, Y4

Skilled Men
Needed at
Bklyn AirBase

Applications are being received
for the following positions a8
Floyd Benneit Naval Alr Station,
Brooklyn. Applications must be on
file by January 1 with the execu«
tive secretary, Board of U.S. Civil
Service Examiners, Mitchel Alr
Force Base, Hempétead, LL

A/C Engine Installer, $2.05 am

hour,

A/C Hydraulle repalrer, $2.08
an hour.

A/C Propeller repairer, $2.08
an hour.

A/C Servicing electrician, $2.08
an hour,

A/C Radio & electronics re-
pairer & installer, $2.09 an hour,

A/C Sheet metal manufacturer
& repalrer, $1.98 an hour.

A/C Fabric, paint & dope work=
er, $1.94 an hour.

A/C Instrument servicer, $1.98
an hour,

A/C mechanic, $2.05 an hour,

EMPLOYEE DISTINGUISHED
FROM A PUBLIC OFFICER

The position of senior engineer-
ing aide in the competitive civil
service is a public employment and
not & public office within the
meaning of Sections 16 and 40,
Alcoholie Beverage Control Law,
Attorney General Nathaniel I
Goldstein has ruled in a formal
opinion,

REAL ESTATE

~ Hurry! Hurry!
For Quick Sale

CHAUNCEY ST. — §7,800

Large one family, T rooms,
large plot 25 x 110, parquet
floors, automatic hot water
heat, modern kitchen, with ex-
tra kitchen. All vacant. Priced
for quick action. Move right
in. Down payment only $1,800,

CHARLES H. VAUGHAN

GL. 2-7610
189 Howard Ave., B'klyn

BUILDER'S SACRIFICE

ST. ALBANS
LAST 2 MODEL HOMES
Detached—Brick & Shingle

4% and & lage rooma, oil, hot waler
heat, full basement, large oxpansioa sl
with 18 ft dormer and plumbiong. Can
cgpweried % & 2-family bome
Large plota. Near schools, shopping aod
subway bus. Lnediale occupancy.

LOW CASH PAYMENT

FOR VETS and NON.VETS

SPRINGDALE HOMES
121st AVE. Near Lucas St.
DIRECTIONS: Farmers Blvd to
121st Ave, east 2 blocks to

model. Tel. OL 8-4000
HELP WANTED — FEMALE

MAKE MONEY »& home addressing en
volopos for adverlisers. Use typewdiler oF
longhand. Good full, sparelime earnings
Satiefaction guaranteed. Mad 31 for in-
struction manual, Traosgle, P. O, Box
1543, Wichita, Kanenss,

LEGAL NOTICE

CITATION ___ The Peopte of ibhe Hiate
of New York, Hy the Grace of God Free
aod lodependent, To Tue FPublie Admin-
\strator of the County of Now York. The
Altornay Goneral of ithe Siate of New
York, The Merchant Marine Library, The
Plodd Army of the Now York City Can
ecor Committos, The helre at law, next ef
kin and distributees of Boatrice Tribel, de

Court of

BROOKLYN

ONLY $950 CASH
Home & (Good) Income

19 Rooms — Yacant
2 bujidings, 60 x 100, fully detached,
parquet floors, oil beat, new asppli
aovs, good for rooming hous, near
subway, Low sasy torma arranged.

Call Mr. Hart UL. 8.7402

CASH ONLY $550
NO MORTGAGE
All Yacant — Brick

Detachod, 10 rooms, 3 baths, parquet
floors, big backyard, new oll buruner,
new  brass  plumbing, combination
sinks, new bathroom, bmilding practic
Ally new, price reduced. Easy terme
arranged.

Call Mr. Hart UL, 8-7402

$475 NEEDED
BEING EVICTED!
MOVE RIGHT IN

3 story and basement, brownstone,

oll beat, # rooms, % bathe, 3 kiteh

onn, brase plumbing, parquet floors
privale rooms, owner will palnt, Easy

larma  srranged.
Call Mr. Hart UL. 8-7402

FRT I 2096 e W2

BE A PROUD
HOME OWNER.

Investigate ;hcse exceptional
BERGEN ST.

uys.

(Grand) — 3
family, 14 rooms, Price $5,000.
CLASSON AVE. (Herkimer)
2 family, store. Price $4.000,

Many APRCIALS avalistde » Gfs
DON'T WAIT AOT 7O DAY
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HOUSES — HOMES — PROPERTIES
THE BEST GIFT OF ALL — YOUR OWN HOME

LONG ISLAND

LONG ISLAND LONG ISLAND

MANHATTAN APTS.

WEST 137th ST.
2 ROOM APARTMENTS

Beautifully furnished
plus complete kitchenette
specially designed to fill all
the needs of working couples
featuring fumnishings by Wanamaker
Laundry room in basement
with washer & dryer

References required. Call
WA 6-2428 — 10 A M. t0o 2 P M.,
UN 5-7022 — 4 PM. to 6 PM.

Strike It
Rich!
BRICK — BRICK
® 2 FAMILY
® 2 APTS,
® 2 BATHS

® 2 KITCHENS
® 2 GARAGES

Five rooms up and 3 rooms
down, oll modern throughout,
We told you the price in mod
erate. The location is Hollls,

G.l. $1,500
$11,500

NEW YEAR SPECIAL
13 ROOMS
4 Three Room Apfts.

Built of everlasting stucco em
huge corner plot 650 x 100 mod-

ern thronghout, full basement,
stall shower, oil heat, a castle
with mde drive, garage, Com.
plete . nevery detail, The buy

you have wanited for. Hollls e
the location.

LONG ISLAND

LONG ISLAND

OUTSTANDING VALUES

JAMAICA

1 famity, B reoms, near Merrick Boulovard, l-ear garsge, 30 x 100
plot. Renidenti and popular seighborhood, Priee $8.450,

SPRINGFIELD GARDENS

1l-year-old Dbrick bungslow: 8§
rooms down, 2 rooma, expansion
sitie, (1 fnished). Living room
19 x 14 feel. Modern kitchen and
bath. Partly finished basement,
overaised garage. Plot 80 x 100,
Near school and transportation. A
beautiful home with a front petie.
Reduced $o0 $14 500,

HOLLIS

Legnl % family, Large Mving room
6 rooms and expansion sttie. Now
weed s one family., Bedroom and
bash om first floor, Winished bane-
ment with Kitchen, Ol wait. De
tached em nmice plot, Price $13200,

We Can’t advertise them all . . . These are only & few of many
esutstanding values. If you want a home ... We have it | 1 |

ALLEN & EDWARDS

168-18 Liberty Ave., Jamalca, N. Y. OLympia 8-2014—8-2015

FOR SALE IN
EXCELLENT NEIGHBORHOODS

HEMPSTEAD — WESTBURY — ROOSEVELT
NASSAU COUNTY is known as the fastest growing County In
the country. Live in and have your children grow up in a country
atmosphere, surrounded by new modern schools, rated the best
in New York State.

New York's best department stores have branches In Nassan
County. Nearby Jones Beach, Bethpage and Hempstead State
Parks with numerous recreational facilities,

Convenient transportation for commuters to New York Ciy.

SOUTH OZONE PARK

2 story brick, 1 family dwelling,
modern kitchen,

finished basement,
rage,

1 ear ga-
Venetian blinds,
veterans $1,000.

Price $8,500

UNIONDALE
134 story detached brick veneer
and frame, 4 year old, 1 family

modern kitchen, formiea eabi-

ple closets, expansion attie for
2 additional rooms, oak floors
throughout,
burner, 50 x 100 landscaped
plot. $990 down payment for
veterans, G. L mortgage $10,000,

Price $10,990

READ THIS FIRST

THE BEST HOME VALUES
IN QUEENS

corner plot, 4 large rooms,'

tiled bath, !
steam heat, , | basement,
at, ofl burner, semi. |tilc bath, steam heat, oil burn-

storm |
windows and screens, Cash for |

nets, table-top gas range, am- |

steam heat, oil

SOUTH OZCNE PARK
New detached bungalows, brick
jand frame, 5 large sun-filled
rooms, full poured concrete
Hollywood colored

er, onk floors throughout. Am-
ple closets, knotty pine kitchen
cabinet, formica top, venetian
blinds, landscaping and shrub-
bery. Cash for veterans $750.
Civilian reasonable down pay-
ment.

Price $12,150 up
ST. ALBANS

bungalow, 414 sunfilled rooms, Two story 1 family brick dwell-
modern Hollywood tiled bath, |

ing, 6'¢ large rooms, parquet
floors throughout, modern Hol-
lywood tiled bath and shower,
automatic steam heat, Venetian
blinds, storm windows and
screens, dinette with furniture,
full basement, garage wunder
house, Home in excellent condi-
Mortgage $8.000. Cash

Price $12,600

IMMEDIATE POSSESSION OF ABOVE HOMES
MORTGAGES ARRANGED
For These and Other Good Buys

G. 1. $1,299

In beautiful 8¢, Albans you oam
aown this lovely 6 room house

for a nicre song, The plot |a
40 x 100 which s oversized,
Thre boedrooms, modern  bath
aod Kitchen parquet floors,
partly finished basement wside
drive, breakfast nook, Areploce,
nr, transportation, Easy dowa
payment and the nrice only,
$9.000

G.1. $950
ELMHURST — $8,500
¢ slory, 3 rooms up and 3
down 134 bathe, 1 ear garnge,
steam

G.l. $900

For every itype home eall

Arthur Watts, Jr.

112:52 175 Place. St
OL 8-0405
® AM 0 7 PM__Sun

Albane

116 PM

o
‘.

OVER 100 EXCELLE

58 Grove St., Hempstead, L. L

In the above and surrounding towns offer suburban living with

wrban conveniences. Homes from §70,000 ‘o $35,000

FOR INFORMATION CALL

== WM. URQUHART, Jr.

DIRECTIONS—Southern State Parkway to Exit No. 19,
left turn to 2nd traffic light.

NT HOME LISTINGS r

HE. 2-42438

You Can Call With Confidence
MORTGAGES ARRANGED

HUGO R. HEYDORN

Ask for Mr. Schwartz

111-10 Merrick Blvd. — Near |11th Avenue
JAmaica 6-0787 - JA. 6-0788 - JA. 6-0789
CALL FOR APPOINTMENTS TO INSPECT

Office Hours: 9 AM-7 PM Mon. to Sat.—Sun. 12 Noon to 6 PM

SEE THESE FIRST

2 FAMILY $12,500

11 Rooms — Detached
Plot 40 x 100

Herg Ip the buy of the month, a bean-
tiftul two family howe consisting of
one BY% and cue 0L Hollywood kit
cheng and baths, stram by off, or,
shopping  transporiation and  schools
Good income 1o help pay aEe, ele

$1,900 Cash to All

1 FAMILY BRICK $9.700

Finished Basement

Redueed for quick sale, this lovely
bouse consists of 3 bodroome, large
living room, box-type layout of rooms,
parauet foors, oll eteam, garage with
overiend aluminum door. A real steal,
Ites No. 001,

Cash G. I. $300
% Lay-Away Plan

; ESSEX

Located in Essex Bldg.
88-32 138 St. Nr. Jamaica Ave.

NEVER CLOSED!

AX. 7-7900

attic or build a garage,

LIBERAL TERMS WIT
INDEPENDENT

Office Hours: 9 AM. to 7
HIL.

REMODEL YOUR HOME

Improvements pay off. Let's dress up your kitchen, bath, poreh,
Finish your basement or modernise your entire home,

3321 Junchtion Bivd., Jacksem Helghts 72, N, Y,

H 36 MONTHS TO PAY
BUILDERS, INC.

P.M. Sundays 12 to 4 P.M.
6-3672

SO. OZONE PARK
$10,250
Solid brick, 6 rooms, tile kit-
chen and bath, steam heat, 2
garages, finished basement, ra-
diator covers among extras,

G. I. $500 Down

SO. OZONE PARK
$11,700
Brick Bungalow, almost new,
Jarge plot, combination win-
dows, A-1 condition Truly
modern design, No closing fees,

$3.100 Cash to All

A large selvetion of ether eholoe homes
In all price mages

OPEN 7 DAYS A WEEK
Morigages and Terma Arranged

DIPPEL
115 - 43 Sutphin Bivd.
OLympic 9-8561

Springfield Gardens
$15,000

1 family dotached wsolid brick
fleldstone home, 683 roome,
tile bath, oil heat, garage, Venellan
blinds, wstorm windows and screons
n::l.lod- of olbers fostures. Buall
caak,

and
modern

$t. Albans
Reduced to $15,900

detached etucco home,

ToOMs, en &

nicely Jandscaped.

1% bathe with stall shower, finished
bascment, also & lage finished altie
with Joads of closet spnce, This home
condition. Lota eof
Call for sgpointment,

So. Ozone Pk $10,500

1 family detached, 8% wooms, stucco
and frame, modern tle bath, semi.
finished basement, ofl heoat, glowing
parquet floors, garage and sl -
proveinetts, Bmall cash,

s Im excollent
other features,
Smal esab,

MALCOLM BROKERAGE

106-57 New York Blvd

ACCOUNTANCY REVIEW
COURSE

An accounting review for men
snd women qualified to take State
Certified Public Accountant ex-
sminations will be offered at nlum
by Pace College beginning Thurs-
ey, January 1,

Pre-war Cajpe
cluding one bedroom and bath
sinte roof
slone bLridge,

WHITESTONE

Cod bungalow, 6 rooms, in

Convenient Bronx snd White

$15,900
EGBERT AT WHITESTONE

FL. 3-7707
B APPOINTMENT ONLX

first Noor,

Jamalea 5, N. XY.
RE, 9-0645 — JA, 9-2254

For that extra help you need to
rank high on the list get a special
““:.,u boc;t and prepare ‘:or ihe
examination you plan take,
Duane Bk, NYC.

INVEST YOUR SAVINGS
BUY THAT HOME NOW

EAST ELMHURST

Here Is & beautiful 5-room bungalow, beautiful landscaped plot.
Very large rooms, modern scientific kitchen, colored tile bath,
hardwood floors, house in good condition—<clean throughout—a
real home in a residential section. See this now—only-—

$12,500

JACKSON HEIGHTS

One family of sturdy brick, clean throughout, 6 large rooms,
modern tiled bath and kitchen, parquet floors, nice neighbor-
hood, oil heat—garage, many extras—{first class home,

$12,900

Many More to Select from
Luxury Homes from $19,000 Up

REIFER'S REAL RESIDENCES

32-01 %4th STREET, JACKSON HGTS.
Days HI 6-0770 Nights HI 6-4742 ||
Open Sundays & Holidays |

TOP VALUES IN HOMES

A bungalow consisting of 5 modern rooms, full busrmenl ex-
pansion attie, oil, garage. Good condition, top lo- s]
cation, Owner sacrifice.

ST. ALBANS—TOP BUYS! Detached, 6 Iarge rooms and porch,

oil heat, parquet floors, modern bath and kitchen, sq 4“
Excellent location, many extras u

DETACHED TWO-FAMILY, 50 x 100 plot, poswssion one apart-
ment on title, modern kitchens and baths, steam

heat (oil), garage 510.500
Gi's

SATISFACTORY TEEMS TO GFs ane NON

TOWN REALTY

186-11 MERRICK BLVD, SPRINGFIELD GARDENS
LA 7-2500
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Strong Drive Being Organized
To Push Pension Tax-Exemption
As Soon as Congress Reconvenes

WASHINGTON, Dec. 28 — The
Wational Education Association,
powexful organization of teach-
ers, is preparing an intensive drive,
o start as soon as Congress re-
eonvenes, for full tax-exemption
- of pensions.

The association belleves that,
with tax reduction in the air for
the first time in a couple of
decades, the project stands a
good likelihood of succeeding.

The effort has been defeated In
previous sessions of Congress on
grounds regarded by the propo-
nents as specious, but understood
po have been occasioned by the
adamant word from above that
she country couldn't stand tax
reduction. Now, it iz believed, that
argument has [been shattered,
especially in view of the income
tax reduction, slight though that

sut is,
Seeking Group Support

The NEA will try to rally the
support of as many organizations
as possible, preferably behind one
bill, and will of course prefer its
own bill. Not only public em-
ployee pensions would be affect-
od, this time,

Various employee organisa-
#slons throughout the country have
glgnified approval of the prinei-
ple of a tax-exemption measure,
fncluding the Civil Service Em-
loyees Associntion of New York
tate. Now that Eastern seaboard
8tate organizations are also
aligned In a co-operative general
undertaking, it is expected that
this coalition will get behind »a
pension tax exemption bill

One of the chief arguments in
favor of making pensions tax-free
8 that Social Security and Rall-
road Retirement pensions are tax-
free, and 100 per cent so. The
roposed bili wouldn’t go that far

t would set a minimum amount
for tax [Ireedom for pensions
generally. Formerly $1,800 was »
favorite figure, This time it may
be around that, too. The maxi-
mum primary pension benefit un-
der Social Security is $1,020 a

year — $85 a month — and if &
§8 necessary to get the bill through
that figure probably would be con-
sidered. What is considered of ut-
most importance Is to get the pen-
sion tax freedom going.
What Present Law ks
As the sltuation now stands,
nsions are subject to a limited
exemption, if the employee
sontributed part, or financed all,
she cost.
It works like this:
Take the total amount of money

$hat the emplovee himself actual- | —

W put up. Strike 3 per cent of
ghat figure, That is the amount
%0 be treaed in the beginning as
Income from retirement allowance
for tax purposes, while the
actual amount of the retirement
echecks received during the year

MANHATTAN CENTER

34th ST, and Bth A i §
TICHETS N ADVANGCE
1658 BROADWAY (Room 470

Now York

HATTIE SNOW
UNIFORMS

FOR

N. Y. S. HOSPITAL
ATTENDANTS
DINING ROOM
SEWING ROOM
HOUSEKEEPERS
Reg, Sizes—12 thru 54
HNolf Sizes—12Y2 thru 24Va

M your dealer does sot stosk,
write teo:

RANDLE

OGDENSBURG, N. ¥

is not to be reported as income,
Strike the .difference between the
two amounts, retirement re-
ceipts, and 3 per cent of invest-
ment. That represents the amount
“forgiven,” or, as another saying
has it, s the amount that the em-
ployee receives back. Year after
year the amounts forgiven are
added, until they equal the em-
ployee’s cost, when the limited
exemption ceases, and the full
retirement allowance must be re-
ported thereafter as income. This
usually happens a few years af-
:'er the retirement becomes effee-
ve.

Fancy Theory

The U. 8. has been hard press-
ed to defend the theory behind
such limitation of the exemption,
in view of the discrimination prac-
ticed, as If Income from publiec
employees retirement systems, or
private pension funds, buys any
less, dollar for doliar, than income
from Social Security or the Rall-
road Retirement System.

The U, 8. says that the retire-
ment money received includes in-
terest on the amount the em-
ployee put up and the 3 per cent
is supposed %o represent that in-
terest, in other words, income in
the form of Interest. Social Sec-
urity and Railroad Retirement are
systemy joint contributory systema,

UFOA Poster
Contest Winners
Receive Prizes

Fire Commisstoner Jacob Gruo-
met and Fire Chief Peter Loftus
resented $350 in U, 8 savings

nds to the grand prizse winner
and five borough winners in the
Uniformed Fire Officers Associa-
tion fire prevention poster contest
A $100 bond went to Mary Ca-
lire, of Maxwell Vocational Hi
School, Brooklyn, and a $50 bo:
to each of the borough winners:
Joan Ketonen, Washingion Irv-
ing High School,

School, Richmond; Tamars Sako-
witsch, Theodore Roosevelt Hi
School, the Bronx; Carmine Na-
politano, Woodrow Wilson Hig
School, Queens;
Bovi, Abraham
School, Brookiyn.

The competition was open
high school students Shroughout
the City.

MEMORIAL MASS FOR PRIE
The Ozanam Guild of Cat

employees of the NYC Department

of Weliare will sponsor a special
Memorial Mass for the late Rev.
Timothy J. Shanley on Saturday,
January 9, at 9:00 AM. in St

ASSISTANT D. A, IN BRONX

Exempt classification for an
additional assistant District At-
torney of Bronx County has
approved by the State Civil Ses-
vice Commission,

Fedede e ke dhede s ok Aok e Aok

They. Come.to

o New
York

nom every \\lm ¢

f

to enjoy the
Value, Comfort and

Convenience of the
HOTIA

BROADWAY at 551h SIREE]
Ideal decommodations

for 800 guests

Private baths,
und radio television!

showers

00

DOuUBLL

FROM $350

SINC ll

and Gloria Delld

too, and the theory of Interest on
investment isn't used there. More-
over, the U, B. and local govern-
ments have taxed the salary be-
fore any of # went into the em-
's own annuity fund, and
tax the pension Income s to
injustice on Imposition, the
tax-free pension advocates say.
Van Name's Strong Argument
In a booklet prepared by Ralph
L. Van Name, for NYC Transport
Workers Union members, & strong
is made for tax exemption.

of the operator of a pub-
cly-operated Third Avenue llu:;,
head

“Your TWU representatives will
on this matter until exemp-
is equalized. We work on

Congressional districts for
this un-American

i

7
%/ﬁ}/’/ﬂ"mnnn\m\\‘\\\\§

be‘d:: !mﬁ“’f?'ﬁ::dm. Mr, Van Name s retired secre- W CIVll SEHVACE
Hon 1™ tary of the NYC Employees' Re-
of nearly 50,000,000 employed per- o RADIOS o RANGES
them, are totally exempt  trom |ANY PHOTO ENLARGED| | cougmss o sewiey
Pederal Income Taxation. Siee 830 Tnches ‘o TELEVISION o SILVERWARE
“When bobl:l Inh ¥ :::u el $3 98 o TYPEWRITERS o REFRIGERATORS
B s e | o o BasTREN, MNGES
e e o Tt et | from o g ANCHOR RADIO CORP
own contrfbutions with no interest or 0 ize >
I Tt % ONE GREENWICH ST.
“For example: color of bair, eyes, and ICor Barery Ploce, N Y
“Fhe $1500 Bocial Bocurily |sustasiion Guaranieed! TEL. WHitehall 3-4280
Pension of the operator of & pri- |Oe palr gesuine myiom tebby Entrance — One B'woy Bidg.
Third Avenue Bus | R03e siven with each srder. (OPPOSITE CUSTOM HOUSE)
s given $1,500 more tax L e W e e iy v | sme——————
tion than the $1500 city-paid 31, X. Y. (Dept. N-1DA). T

- -

A special Parker
gift value, "51"
style and many
51" features
including new
ink-flow control.

New

Parker "51°
Deluxe Pen
and Pencil

World's most-

wanted pen,

matching pencily

with Lustraloy

caps. Finest .
PeCiSiOn Writs
g features,

Ogly gold cap-
ped pen any-
where near this
price on the
market, Has

12K gold-filled
cap. ."21"
writing features. |,

4

Qutsaanding gift k|
value, Octanives §
point. Fase !
action filles
Parker ink-

flow control.

Radies - Comeres - Yelevision « Typewriters - Ranges - Jowelry
Sliverware - Refrigerators . Electricel Appiionces

ANCHOR RADIO CORP.

(Cor. Buttery Plase, K. ¥J
ONE GREENWICH ST, TEL. WHitehall 3-4280

Lobby Bxtvaues — Oue B'way Bldg (OPFPOSITE CUSTOM HOUSE

E.d > -JA. o s
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NYC EXAMS ON WAY

The NYC Civil SBervice Commis-

Page Thirtesn
State Turns Down Coverage

the NYC exams to open
on January 6 are the following:

PROMOTION

Candidates in NYC promotion
exams must be present employees
of the department mentioned,
ml.ﬂed for admission to the test.

day to apply Is given at the
end of each notice. Applications
will not be received until Jan-
mary 6.

7026. ARCHITECT (Prom.),
Manhattan Borough President's
Office, $5,161 to $6.350. Require-
ments: six months as assistant
architect. Fee $5. (Thursday,
January 21),

7089, ASSISTANT BACTERI-
OLOGIST (Prom.), Departments
of Health and Hospitals, $3,181
t0 $3,720. Requirements: six
months as junior bacteriologist,
Fee $3. (Thursday, January 21).

6995. ASSISTANT ELECTRI-
CAL ENGINEER (RAILROAD

sion received 835 applications in
20 open competitive and elght
g:nnotlon exams during Decem-

Where uu exam was also open
for receipt of applications prior
to December, the number of De-
cember applicants and total num-
ber of applications are given.

BIGNALS) (Prom.), NYC Transit
Authority, $4,141 to $6,1680. Re-
guirements: six months as assist-
ant electrical engineer Uncluding
all specialties except railroad
signals), assistant mechnmcal en-
gineer (including all specialties),
electrical engineering dnﬁ.nnn.

junior electrical engineer (in- Open-Competitive
cluding all specialties or mech- Assistant electrical engineer
anical engineering draftsman. Fee

(automotive), 3.
Assistant

engineer
(automotive), 6.
Assistant mechanical engineer

$4. (Thursday, January 21),

7025. INSPECTOR OF OCAR-
PENTRY AND MASONRY,
GRADE 4 (Prom.),

Departments
of Education and Hocpthk, .-
646; four vacancies. Requirements:
six months as Inspector of ear-

ntry and masonry, grade 3. Fee
4. (Thursday, January 31).

7068. INSPECTOR OF PLUMB-
ING, GRADE 4 (Prom.), Depart-
ment of Hospitals, $4031 and

over. Requirements: six months
= i o 3 Houseke?per. grade 1 (st

ghs
2 (6th filing period), 6.
Captain (sludge boat), 6.
Chief mate, 20.
Civil enuineeﬂnc’a draftsman

Oneida Diners Spurred
To Top Membership Goal

UTICA, Dec. 28 — The annual
Oneida County membership drive
dinner was held at the Club
Monarch, Yorkville. More than 200
members of the Oneida County
ehapter of the Civil SBervice Em-
ployees  Assoclation  attended.
Among the guests were many
Oneida County officlals,

The guest speakers were Joseph
P. Felly, 1st vice president of the
Association, and Charles D.
Methe, co-chairman of the Asso-
ciation’'s membership commttee,
They told of the CSEA member-
ship increases in County and State
Dvisions. Vernon E, Olin, chapter
president, the other speaker,
stressed the chapter's membership
potential of more than 2,000, and
asked members to set the 100 per
eent mark as the goal.

Pay Goals

Mr, Olin said the “chief basis”
on which the chapter is striving
for salary Increases in the county,
and in particular cities such as
BSherrill, Uticn and Rome, in
towns, villages and schools, 1s that
*every man lving in this or that
ecommunity Is entitled to be mar-
ried and raise & normal family
on the pay he Is receiving from
his public service, according to
his qualifications and ability,
without being forced to accept
outsidd employvment to meet the
ordinary necessities of life.”

Annabelle Sarmie Wins

The contest for the honor of
being _ “Miss CSEA, Oneida
County” was won by Annabelle
Barmie, an employee of the county
hospital at Utlca, Steve Circh,
the chapter’s publicity director,
made the presentation, Close con-
testants were Ariene Fluty, County
Welfare Department; Annabelle
Nado, Utica Water Department,
and WVirginia Moskal, Utica City

period), 43
3. Fee $4. (Thursday, January 31). | Junior assessor, 190,
Junior civil engineer (9th ffing
period), 68

Medical social worker, grede 1
(1st filing period), 80

Menagerie keeper, B,

NCR 3000 operator ind fiNng
period), 20,
Office appliance operator, grade
2 (2nd flling period), B8,
Physical therapist, 3.
Beowman, 193,
Second mate, 28,
Veterinarian, 4.

Promotion

Junior bacteriologist, M.
Hosplt.a(l’l6 and Public Works, 10

Bacteriologist, Health, Hospitals
:;\d Chief Medical Examiner, 3;

Captain ¢studge boatd, Public
Works, 4,

Chief mate, Public Works, 0.

Claim examiner (torts), grade
4, Comptroller's Office, 10,

Hall. They comprised Miss Ser-
mie's “court.”

The dinner eommittee mciuded
Mrs. Rosalle Barmie, Mra. Jose-
phine Paladino, Mrs. Ruth Mann
and Mr. Circh.

The event proved highly success-
ful, and the chapler received
compliments all around.

Repeat Performance

The contest generated so much
enthusiasm that the chapler s
considering making £ an annual

eventi. Other counties may adoptl | 468

the plan, the chapter feels, and
one day even a contest to deter-
mine ‘Miss CSEEA, New York

Gardener, Parks and Hospitals,

Medical social worker, grade 2,
Hospltals, 89,

Becond mate, Public Works, 6.

State,” may develop. The ochap-
ter found that the contest pro-
vided a nexcellent basis for pub-

GEORGIANA GUILD
HOLDS CHRIBTMAS PARTY

Hoelty. The Georgiana OGuild, Chapter

b”in of htﬂhg B’t Oeor‘s‘:l Association,
Bills to Curb Party at 5 T Imttare
President's Power Ch, NG, Bew. ofDess: " Wate

elected. Jessie Larsen, the 1063
sident, conducted the meeting.
singing was lead by Mrs.
Anits Timmins, The Georgiana is
an auxiliary of the Fire Depart-
ment, Bt. George Association.

Being Prepared

WASHINGTON, Dec. 38—Rep-
resentative Emmanual Celler (D,
N.Y.) intends to introduce a bill
that will remove the provision of
the law under which the Federal
District Court held that the Presi-
dent power to put jobs in to any
class, and fire Schedule C em-
ployees at will, even if t.hq have
competitive status. ;

Employee organizations, -
censed over the effect of the
court’s decision, instructed eoun-
sel to draw bills of similar effect.

Such amendment wouldn't how-

Prepare Now, npext Clity License Exame

MASTER ELECTRICIAN

CLASSES TUES, and THURS, EVENINGS

STATIONARY ENGINEER
REFRIGERATION OPER.

JOLASSES MON, and WRD. BVENINGS.

READER'S SERVICE GUIDE

M. Fixit
PANTS OR SKIRTS

o mawh your jackeis, 800.000 patterns
'un 'l\uorm. & Weaving Co. 1056
ton Sb. Broadway N.Y.O
llchl ap). m 82517 8

"'IWI’ERS RENTED
Por Civil Service Exams
We do Doliver to the Examination Rooms

Makes — Easy Terms
ADDING MACHINES MIMEOGRAPHE
INTERNATIONAL CYPEWEITER CO.

MOI.“&M RE ¢-Tvve
[ Open il 6:30 pam

ever, benefit Leo A, Roth, the un- | Gvil :'f‘r Bldg Coa Jr Civil Ragr
- Asot Eagineer Bousing lusp,
successful ltigant n the ecourt oot Moch Basincer Pt
Ccase. Jr. Elcirical Engr Bteel Inapoctor
Custodian Engineer Sobway Kxamae

LICENSE PREPARATION

Prof. Bugr., Architect, Stationary BEagr
Rofrigeration Oper. Master Rleotrician,
Pluomber, Fortablo REogr., Boller Insp.

PRAFTING, DESIGN, MATHEMATICS
Alreraft Meoch') Llulmu Arch, Htﬂlﬂ
Civil Bervice, Arith, Aly-Geom,

codna, Phyuics, Bldg, Estimating, Ow“

MONDELL INSTITUTE

Moasehold Naecessities

FURNITURE - ROUGS
AT FPRICES YOU OAN AFFORD
Purniture, sppliances, gifts, clothing, et

Of NYC Veteran Center
Aides Into Competitive Class

ALBANY, Dec. 28 — The State
Civil Bervice Commission has dis-
approved in its present formy the
resolution of the NYC Civil Ser-
vice Commission designed to cover
into the competitive class a num-
ber of positions In the City's Vet-
erans Service Center.

The State Commission indicated
that it could not now approve the
resolution because, among other
reasons, one or more of the posi-
tions mentioned in the resolution
to be classified In the competitive
class, properly belong In & eclassi-

U. 5. EXAMSB

2-55-4 (83). ACCOUNTANT,
$4.205, to fill jobs as Internal Rev-
enue agent and special agent (tax
fraud), in Manhattan and Brook-
Iyn. Apply to Board of U, 8. Civil
Bervice Examiners, Internal Rev-
enue BService, Room 1103, 90
Church Btreet, New York T, N. Y.
(Monday, January 4).

EVENING and
SATURDAY COURSES

Commercial Art « Shemical
Electrical « Mechanical « Construction
Medical Laboratory « Hotel « Retall
Dental Laboratory + Photegraphy
Mdvertising Production Management

REGISTRATION
Jen, 30, 10 AM.to 2 P M

Feb. 1-2.3,6 ta 9P M.
Soring Torm Baplos Fob, 016
AEKQUEST CATALOG 10
Minimuen Poss  Approved for Vem

L]
Evening Coursen Luad fs Certificate w Dogres
NEW YORK CITY

COMMUNITY COLLEGE

OF _APPLIED ARTS & SCIENCES
300 Pearl St., B'klyn 1, N.Y. « TR5-3954

ﬂuaon other than competitive,

Commission also indicated
t.btt-ohruthelowertndo
positions are concerned, they
properly belong in the competitive
class; and accordingly it would be
desirable that such positions be
fllled by competition, The Com«
mission suggested a method
which present incumbents mig
compete for permanent competi«
tive appointments in the jobs they
now hold.

The Commission pointed out
that if the plan suggested by #
does not prove practicable, the
door was still open for the cone
sideration of a new resolution dee«
signed to cover into the competi=
tive class, such positions as
properly belong there, It was
made clear that the action was in
no sense to be considered as re-
flecting on the work being done
by the Veterans Service Center
since the character and quality of
the services rendered by the Cen-
ter are Irrelevant to the question
of the jurisdictional classification
of the positions at the Center,

Brickman Speaks On It

A hearing was held on the issue,
Herbert L. Brickman, who Is head
of the Center, spoke in favor of
the resolution., In addition, he
approached State Civil Service
Department personnel privately.
He would have been among those
covered In If the resolution had
gone through.
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Education
Has Test for
$7,000 Job

The NYC Board of Education
will received applications until
Monday, February 8 in a license
exam for assistant director of the
Bureau for Children with Retard-
ed Mental Development. Both men

women are eligible for the
$7.000 to 87,500 a year job.

Maximum age limit is 40 years.

8ix years of teaching experience
is needed. Experience as a school
psychologist may be substituted
for up to three vears of the teach-
ing requirement

Apply Until February 8

Candidates must have a bache-
lor's degree or ils equivalent and
80 semester hours of graduate
study. Training in supervision, ad-
ministration or organization, in
the education of the mentally
handicapped, and in appropriate
professional courses, are addi-
tional requirements,

The written exam is tentatively
scheduled for Monday, February
22,

Apply to the NYC Board of Ex-
aminers, 110 Livingston Street,
Brooklyn 1, N. Y. by February 8.

463 NYC
Promoticns

As of Jan. 1

A totul of 463 ciuguoyees will be
promoted in the NYC service, The
promotions, which have already
been approved by the Budget Di-
rector, will take In 25 titles, Larg-
est number ol promotions will be
in the clerk giade 3 title with
284 going forward; and 78 in the
clerk grade 4 title,

The breakdown for Clerk grade
3 by departments shows: Wellare,
100; Hospitals, 34; Comptroller,
20; Health, 19; Education, 18,

For Clerk grade 4, the break-
down shows: Hospital, 11; Fi-
nance, 7. Health, 6; Welfare, 4,

The grade 3 job pays $3,386;
the grade 4 job pays $4.016.

The promotions, requiring Board
of Estimate approval, go into ef-
fect January

LEGAL » TICE
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Lu I"n '

ANGEL MACHAIN),. 4 No, 207 ENTRE
11 13V \ Mavana, Cuba
SARLAOTA STHE( 1S, Calle 22 No. J02

Vedado, Havana, Caba

The term for which the partocrship
to oxist s (rom In uber 1, 1953 to and
fncluding  Decomby ) 1058, and there
after from year tg yoeor uiless sooner ter
minated by notl {rom any one of the
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bor 31t of sald your

Eaoch of 1t I\ I partners hoas con
tribulte .] » |nu| W in cash, and nelther
has ae d to mnke any additional cootrd
bulnmw
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aball bBe returned to them within ninety
(90) duys after the close of the calendar
yoiwr In wiich the nart ip shall ter
mi u At

wh of th 1} d ry shall be

on 1_' i W receive "% of the not profits
of tha pastnershin by r m of his con-
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No rizhs P fo any lmited partper

(a) Lo sibwl e 1 As oG W con
" rn his g v

b o admit w il bmdled  part-
BOVS: ™

(o) o priorivy over th olther Ymited
partnor as W the 1t n of bhis coniriba
ton: or

(d) to den I sl megeive  propoerdy

ollior han oush In mturn for his con
seibubion

Upon h h o 1 It of & ko0
ol |n.x|.. r, il na geuoral partner
MAY  eonthne | I provided the
Lmitad parin thereto

The oortilcale glerved Lo above has
boen slgued and nokno lged by all of the

general and  Hmiled

pariners s of the
I day of Decomber, 1049
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How Veteran Preference
Is Applied in N. Y. State
As the Year 1953 Ends

One of the most important ques-
tions concerning veteran prefer-
ence, in exams for filling Jobs with
the State or any of its communl-
ties, Js what periods and of what
kind of service are covered. A fact
often lost to sight Is that prefer-
ence applies only to war veterans,
not to veterans generally. Hence
it is necessary to know what is
deflned as a period of “war.” Such
& period may include one short of
war, but how far short is any-
body's guess, so the word *“hostil-
ities” may be used. But for pur-
poses of preference it is just as
well, to regard “hostilities® as
“war,” for Instance, the recent
eombat in Korea,

Six Basic Requirements

To obtain vetleran preference,
therefore, a candidate in an exam
for appointment or promotion
must qualify on all the following
grounds, as the situation stands
a5 the year 1953 ends:

1. Claimant must receive a
passing grade In the examination
and must possess all other require-
ments necessary under the law and
rules for appointment or promo-
tion.

2. C\lmant must prove active
service in the armed forces of the
United States during time of war,
Time war means April 6, 1917
to November 11, 1918 — World
War I, or December 7, 1941 to
Beptember 2, 1945 — World War
II, or from June 25, 1950 to the
end of hostilities in Korea, (The
armed forces do not Include such
organizations as the Merchant
Marine, the Red Cross, temporary
reserves or auxiliary forces.)

3. Claimant must have been a
bona fide resident of the State of
New York at the time of entrance
into thesarmed forces.

4. Claimant must be a citizen
and resident of New York State
at the time of the establishment
of the eligible list,

5. Claimant must have been

bonorably discharged or released
under honorable circumstances
from such armed forces.

8. Claimant must not have re-
celved such additional eredit in
connection with any permanent
appointment or promotion after
January 1, 1951, in the Civil Ser-
vice of New York Btate or any
of the civil divisions thereof,

Absolute Time Limit

Those who thus qualify as non-
disabled veterans get five addi-
tional points in an exam for orig-
inal appointment, known as open-
competitive, while disabled vet-
erans get twice as many points
added. In promotion tests these
respective values are halved. In
any case, point preference may
be used only once. It is considered
used, in general, when it has re-
sulted in an appointment or pro-
motion made even though extra
points weren't needed. This point
fs elucidated later,

All preference clalms mmast be
made prior to the establishment
of the eligible list. No such credit
will be granted, under any eir-
cumstances, after the list is estab-
lshed.

Disability Preference

The six requirements have
been given for non-disabled vet-
eran preference. For a disability
claim to hold, four additional
qualifications must be shown, ns
follows: _

1. Claimant must be ecertified
by the Veterans Administration as
receiving disabllity payment from
such Veterans Administration for
a war incurred disability which is
in existence at the time of the
establishment of the eligible MNst.

2. Claimant's disability must be
of such & character as not to
render claimant Incompetentot to
perform the duties of the position
applied for.

3. The extent of the claimant's
disability rating must be at Jeast
10%.

SPARKER.
g

“

e

m m ‘ullum
.; e '
. PARKER sow New n'.;'x'.'.‘.
‘PARKETTE sift sucesss control.
e s smart styling,

qualled in Fast action

the history of filler

hristmas

hopping.

A
Christmas
ue o thrill

your most

ET' « Radies « Washing Machines ~ Irons « Retisseries « Pha,

S COMPARE BEFORE YOU BVYI

: David Plesser, Ine.

62 West 48th Street

New York 36, N. Y.

COlumbes 5-1570

R

4 Clalmant’'s disabdbflity rating

Adding the two — the basic and
the disability requirements — for
disability preference, 10 conditions

On the subject of veteran pref-
erence generally, the NYC Civil
ce Commission issued the
following explanation on disability

ference, and method of opera-
of preference generally:

|

that the candidate has not been
»0 examined within one year.

Operational Plan

appoint all disabled veterans and
then all non-disabled veterans be-
fore non-veterans can be appoint-
ed. When a vacancy is to be filled,
he may under the law appoint one
out of three highest ranking eligi-

three eligibles. However, in
NYC In departments subject to the
Mayor, the consent of the Mayor
must be obtained In order to pass
over the highest ranking eligible
on a Nst certified to it

Clalming Credit: There & no
Hmit to the number of times a
veteran or disabled veteran may
additional credits up to the
he tly appoint-
from
was

J

js permanen
an eligible list on which
allowed additional ecredit.

4.8

However, once a candidate has
received a permanent ginal ap-
pointment or promotd A8 & re-

sult of additional credit, to a posi-
tion In the civil service of New
York Btate, New York City or any
other civil division of the Btate,
either as a veteran or as a dis-
abled veteran, he shall not there-
after be entitied to any additional
credit in any examination in any
Jurisdiction within the State elther
a8 & veteran or as a disabled vet-
eran. If the candidate’'s name ap-
rs on other eligible lists at the

of such permanent appoint-

ment or promotion, his rank on|the

such other lst shall be reduced
by deducting the additional credits
he may have received on such
other lists. Moreover, if after his
appointment as a result of addi-
tional credits, it is discovered that
he has on a previous occasion re-
ceived an appointment or promo-
tion as a result of additional
credits, his appointment will be
vold and his services terminated.

rmore, he may incur fur-
ther penalties by reason of any
fraudulent statement in his ap-
plication that he had not previ-
ously used his additional credits.
No mmtter how many times a per-
son has been appointed or pro-
moted as a result of veteran pref-
erence under the old law, this has
Do effect on his xight to elalm

The Pay Window

(Continued from Page 3)

system that utilizes some of the features of all of these “systems™
For example, under the “point” system the jobs are ranked as ia
the ranking system W see how things “stack up.”

The Job Classification System—This Is a system that is commonly
used in public employment, It is the system sponsored by Griffen-
hagen Associates and two of the chief proponents amongst the bulk
of public employers are the Classified service of the Federal service
and the State of New York. Under this system a number of classifica«
tion or pre-determined grades are established in advance and jobs
are assigned to these classifications based on the job descriptions.
To apply this system in an organization it is necessary to set up
Job levels or grades and to define these job level in terms of the
elements of the jobs in which the duties and responsibilities are
clearly defined for each level. Of necessity, this method of job evalue
ation must be based on a thorough knowledge of the jobs In the
organization so that all work elements will be included so that the
technicians ean clearly distinguish this difficully and responsibility.
After the levels have been established it is then necessary for the
analyst to define and classify each job Into the proper grade.

Must Be Easily Understood.

From the viewpoint of the employee, any system that does not
readily reveal to employees the method wherein their jobs are “pay
rated” Jeaves much to be desired. The fact of the high degree of vague-
ness in the system and fts difficulty of description makes some of the
weaknesses of the system self-evident. How many State employees
ean explain just why their job is in a particular grade?

In a recent publication by the 20th Century Fund, “Employment
and Wages in the United States,” the following statement is made:

“Job evaluation started as a simple program for classifying
salaries and wages. Jobs were classified according to wage levels by
analyzing duties and responsibilities but without naming or using
specified Job factors or characteristics. Frequently, general criteria
were worked out to define the level of skill and responsibility to be
recognized at each pay level, Civil service both federal and siate, uses
this approach predominantly. Bome companies strongly prefer it
particularly, but not exclusively, for salaried workers. For the most
part, however, the trend is away from this Informal kind of classifica~
tion to ‘ranking’ and ‘point' plans.”

More recently there has been several major public jurisdictions
that have moved over to the point system of job evaluation or a modi-
fication thereof. Early in the summer Rhode Island announced that
planned to overhaul its wage system. A study was ordered by Howard
Kenyon, State Administration Director, whose announced purpose was
adoption for Rhode Island of a “Point System of Evaluation of Wage
Levels.” He stated he wished to use a system now used by most of the
glants of industry, the U, S, Navy and the State of Connecticut,

Buffalo and Westchester,

Connecticut in March, 1952 received & report entitled “Reclas-
sification and Balary Plan, State of Connecticut,” undertaken by
Barrington Associates of New York This was, in its essence, an
application of the point system of job evaluation for the State of
Connecticut. ’

Westchester County for years has used a similar system of polnt
evaluation that was set up by Barrington Assoclates.

Buffalo adopted the point system about two years ago, The sys-
tem in Buffalo was patterned after the one used by the U.S. Navy
and General Mills Corporation.

No competent observer has ever taken the position that any
sysiem s & panacea. No one has ever said that any is perfect.

What is claimed for such systems is that they provide a logical,
uniform way of arriving at wage levels, They are very widely used i
private employment,

Wouldn't i pay the Btate of New York to investigate such a
aystem?

The standard answer given by public personnel technicians whems
asked their opinion of, say, a point system of job evaluation is that
“while other evaluation systems may work all right in private employ-
ment, they won't work in public service.” But this hardly holds much
water now as the number of major public employments using such
systems expands. One comment which was, “Can you imagine trying
to expiain the point system to an employee?” This comment shows
clearly the basic lack of comprehension of such systems, because
this is precisely one of the big advantages of such & system — b
can be understood.

additional credit in examinations

under the new law,

Saving Credit: A candidate ‘Is
not required to apply for addi-
tional credits in an examination
and, if he has applied, be may
withdraw his application at any
time prior to the establishment of
resulting eligible Mst. Even
after the establishment of an eli-
gible Mst, the candidate may elect,
at any time before his permanent
appointment or promotion from
such list, to relinquish his addi-
tional points and accept the low-
er position on the list to ‘which he
would otherwise be entitled, but
such election, once made, is irre~
vocable.

When Credits Are Deemed Used:
A candidate is deemed to have
been appointed or promoted as a
result - of additional credits and
thus, to have exhausted his addi-
tional credits when he receives a
permanent appointment or pro-
motion from an eligible list on
which his renk is higher because
of additional credits than it would
have been etherwise, even though

he could have been certified and
appointed {rom the lower position
on the list to which he would have
been entitled if he had reline
quished his additional -credits
Likewise, if a person is dropped at
the end of his probationary term
or resigns at or before the end of
his probationary term, he s not
deemed to have used the addi-
tional credits in his appointment,
However, if a person is appointed
to a permanent position as a re-
sult of additional credit from =
list for a different title which =
deemed an appropriate list for that

ition, he will be deemed do
ave exhausted his credits and
may not thereafter use such

credits to obtain an appointment
or promotion from any other Hst
or from the same list to the posis
tin for which the list was origl
nally intended.
Where To Find The Law

The Amendment is contained
Article V, Section 6 of the State
Constitution. Enabling legisiation
is found in Section 21 of the Civll
Bervice Law,
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County Division Membership Committees

In 1946 the Civil Service Bm-|Catherine Cummings, Division of
ployees Association extended its| Water; Anna Spahn, Board of
membership eligibllity to em-| Education,

Wyees of the political subdivi-| Essex — Zelma Cook, president;
sions of the State, Bince then offi- | Clyde Pooler, Chairman; A. J.
cial chapters of the Association | Keating, Highway, Elizabethtown,
have been established in 39| N, Y., Lila Smith, Welfare, West-
counties, each chapter composed rt, NY. Clyde Pooler, Court
of the employees of the local| House, Westport, NY; Wallace H.
units of government located with- | Pinney, Keeseville, Chesterfield
in the county. Town,; Douglas Brooks, Crown

The County Division chapters| Point, Crown Point School Dist.;
have made excellent progress in| George H. James, Elizabethtown,
obtaining improvements in work | Elizabethtown Town School Dist.;
conditions. As of the year ending | Friend Boull, Lewls, Elizabeth-
September 30, 1953, the County|town Town School Dist.; Clayton
Division was composed of more| Lamoy, Upper Jay, Jay School
than 10500 employees of local| Dist.; Richard Hartson, Keene,
units of government, During the | Keene Town School Dist,; Step-
current membership year, the|hen Feinberg, Keene, NY, Keene
County Division chapters have| Town Schl. Dist.; Francis Don-
sponsored very active membership | nelly, Olmstedville, Minerva
campaigns and as & result it| Town; Stephen J. Cook, Port
seems certain that the County| Henry, Moriah Village; J. Leonard
Division will enjoy a substantial| Anderson, Newcomb, Newcomb
fncrease in membership during| Town; Stanley Benham, Lake
the current year, according to re-| Placid, North Elba Town Village;
ports received from Association|LeRoy Conoboy, Lake Placid,
headquarters. North Elba Town Village; Joseph

I\

man; Rosalie Sarmie, Co-chair-|John Bachman, Audit; Claire)Barnes, Central Square; Otis Se-
man; Onela?t Counlg kmptg‘xﬂi Wales, COC:umy ﬂgk:wvuluena- laad, R.F.D., Williamstown. !
Rome — atlrice ckox, Mary roy, pods ‘ e Koe!
Chairman, Emma Smith, Flora|Solvay; Emerson E. Tupper, r?:l“de':t: mﬁ.’,}‘:,'.‘,‘ g‘tm{? k?’
Greene, Florence Ernst, Alice|B-ville Central Schl, Baldwins-|D  Unadilla; William Bice, Pig
Wells, Rhoda Hurlburt, Agnes | ville. Creek; Ani P, Colone, Oneonta. “i
Cervo, Loretta Howe, John Chap-| Orleans — Mrs. Laura Lyman,| g yoo onen Welthia B. Kis
man, Mary Gales, Jane Nowak, | president; Francis McCabe, Chair- - Kigy
Mabel Boek, Fred Hermann, Ruth | man, Albion Police Department; | President; Marion C. Murray, Co-
g:lvlu. &umi‘ fllomezs Csny °§ I(g:anll. ! ghmrmop:ﬁ: ;??glil:’ chairman; John M. Loucks, Oo-,
ca, ity all — 8. Samue! ools); Ro n, Medina irman: etty
Borelly, Unit Chairman; Frank| (Highway Dept.); Norman Green, :’l;:sdaml". :on B:l:‘clgno Bo;:’u.
Hooks, Buildings, Carolyn Ber-| Holley (Welfare Officer); Helen < n; |
tolini, Public Bldg; Walter Jones, | Brindsmald, Lyndonville (Co,|d8m; Herman Hiter, Potsdamg
Custodians; Virginia  Moskal, | Welfare); Leonard Rice, Alblon | Ray Wright, Canton; Pierre Mal=
Treasurer's Office; Frank Daniels, | (Schools); George Day, Holley |terner, Canton; Glenn W, Miller,
Housing Authority; Beatrice De-| (Schools); Glenn A. Page, Albion | Gouverneur; Yale Gates, Gou=
Santis, Treasurer's Office; Cecelia | (County Home); Joseph Boccasio, | verneur; Roy Lavarnway, Hame
Mitchell, City Clerk's Office; Will-| Albion (County Highway); Co-|mond; John Corcoran, Colton,
fam Neary, Public Works; Ralph|rinne Potter, Holley (Village|Leon C, Howland, Russell; El
Cimino, Housing  Authority; | Clerk); Wm. G. Howe, R. D. Me- | wood Baxter, Massena; Everett
County Welfare Dept. — Lea|dina (Town Shelby); Arthur Will- | Watkins, Massena; Charles
Knox, Unit Chairman, Grace Cal- | lams, R. D, Wesport, Waterport | Cruickshank, Massena; Philip Iy
andra, Marcella Jones, Marie| (Town Carlton); Vice President-| White, Ogdensburg; Mary F, '
Kepler, Steve Circherella, Mary | Raymond Peters, Orleans Co. | Hackett, Ogdensburg; Mary Mane -
Jane Miller, Roy Woodburg, Agnes | Highway Dept.; Secretary — Doris | ning, Ogdensburg; Betty Whaleny
Sexton, John Angelico; Sauquoit | M. Allen, Orleans Co. Wellare | Ogdensburg: Jane Wallace, Og-
Valley Cenfral School — Niles|Dept: Asst. See. Ariene Allen,|densburg; Francis Cadleux, Og~ 5-’
Robinson; Boonville — Leo A.|Cou Probation: Dept.; Treas-|densburg; Ceylon Allen (County)

J

The membership committees of | Gregoire, North Hudson, North|O'Brien, Robert C. Grower; Hol-[urer, Donald Miles, Orleans Co.|Canton; Cora Barbour, (County)
the County Division chapters of | Hudson Town; Thomas McMullen, | land Patent — Williams Jones; | Highway Dept.: Delegate — | Canton; Dolley Tracey (County)
CSEA follow. The members of|South Schroon, Schroon Schl |County Court House, Utica — | Newell Maxon, Town Clerk, Town | Canton; James Kane (County) 1
these committees unselfishly work | Dist.; Francis Malaney, Ticon-|Manuel Graziano, Unit Chairman; | of Albion. Canton; Thomas Calnon (County)
to make thelr local chapters and | deroga Town School Dist.; Will- | Jane Smith, County Clerk's Of- Oswego — Donald Edick, presl-| Canton; Frances Mulholland

the statewide organization con-|iam Phillips, Ticonderoga, Ticon-
stantly stronger and more effec-| deroga Schl, Dist.; Livingston
tive for the benefit of their fel-| Hatch, Willsboro, Willsboro Town

fice, Horace Westcott, Motor Ve-|dent; County Chairmen: George| (County) Canton; Helen Powers
hicle; Gertrude Marble, County | Wellwood, County Building, Oswe- | (County) Ogdensburg: Mabel AL
Clerk's Off.; Anne L. Lebert, Mo-|go; David E. Rider, County|Byrns (County) Potsdam; Edgar

low employees. Schl. Dist.; John Remancus,|tor Vehicle; Sandra Danlels, | Garage, Oswego, and the follow-| Mooney (County) Ogdensburg;?!:
COUNTY DIVISION Willsboro, Willsboro Town Schl | Motor Vehicle; Florence Beil, Bd. |ing: Mary T. Collins (County) Mass- ‘
MEMBERSHIP COMMITTEES | Dist. of Supervisors; Gertrude Nelson, Towns ena; Florence C. Wood (County)
Cayuga — Chester M. Nodine, Herkimer — John  Graves, | Treasurer's Office; John Williams, Albion. Arlie M. Baxter. Altmar Canton; Virginiaw & Aldous
president: John M. Clifford, | president; Stanley Greshel, Chair- | Treasurer's Office; Joseph Tocel, Amboy' Harry G Bryant RFD. | (County). F >
County Highway, 91 York St., vot;- %an. Grce:;\ Sé. l;lcrk,llmcg: Jo.;t.;[ph s‘?mptrolleglsd gmae: :m“crife Wllllamst'own. - Y ’ Stenben — Mg Por Johfye |
rn; Alyce J. Bogert, Cit el- | Werner, ushne ¢, 0-| Wayman, 8. rounds; y 8 . ; i\
?:rc Dcp{., 91, Baker Avey.. Au-| hawk: Amos Clark City Hall,|of Rome — Winnifred Phalan,|. Constantia, William E Theall, | 20, President: Elizateifi Morr g

4 Constantia. Chairman; Arthur Ferrner; Wi.
Unit Chx_xlrman. 'Anna Thayer, Franby, Glenn H. Rumsey,|lam Groesbeck; 'Georgia Ide
Treasurer's Office; Mary Russell,| p oy "3 puiton. Geoirge Deuerlein; Charles Keb
Engineer's Office; Harold Martin, | g iva) John L. Clark, RF.D. |ler; Ray Wilson; Eloise Frenc)
:’xa’:; gceg:-: Uggfmﬂw"s-tg’:"‘:; 2. Hannibal. Blanche Warren; Mildren Lg
Bd. of Educa.tion; Marilla Grimes: Hastings, Harold Q. Bradford, | bour, C. Kenneth Conley. '

City Hospital: Oneida County R.F.D. 2, Central Square, Suffolk — Fred Vopat, Presie

burn: Raymond J. Wise, City|Little Falls; Alex Weiss, 15 S. 3rd
Garage, 123 North St., Auburn;|Ave, Ilion; Ira Allen, Douglas
Stephen Androsko, City Dept. Ed- | Ave,, Herkimer; Ray Andrews, 419
ucation. 212 Seymour S8t., Au-|Caroline St., Herkimer; Peter
burn: Herman Beyer, City Water | Moynehan, 42 Loomis St., Little
Department, 12 Frederick St., Au-| Falls; Claude Wells, 102 First
burn; Mrs. Loretta Jones, Co. Wel- | Ave,, Frankfort.

. \ :

fare Dept., Montezuma: Marie| Jefferson — George B. Danlels, | Hospital, Utica — Edna_ Fred- fo:gm' Erwin Bracy, R.FD. 3, g(;',’;;nﬁ.fl Ecinfs‘zg:?:sag;mau A
M. Harwood, Co. Clerk's Office, 32 | president; Florence Louth, Chair- | ericks, Unit Chairman, Rosetta Mlnc'!to Charles W. Kinnedy,|213 Osbérn "Ave Rlvexhead"c
Aspen St., Auburn; Mark Down-| man; Sheldon G. Stratton, Co.| Willlams, Sarah Coakley; Board RFD. 4 bswego > » George Kelly, 172 ﬁ'laoo st Un:/
fng, Veteran’s Admin, R. D. 5, Welfare Dept., Harvey Fields, Co.|of Water Supply, Utica — Mary ‘New Haven, Stanley J. Darrow, | denhurst: Ernest Camerling
Auburn: Mrs. Helen A. Wiley, Co. | Sanitorium: Irene P. Best, Co.|LoGuidice, Unit Chairman; Fred RFD. 2. Mexico. o | Wood Rd. Centerach: Samuel L::
Laboratory, 119 North St., Au- | Clerk's Office; Vincent Pound, Co. Roser, Angela Nudo, Arthur In- ‘or‘;e": Benjar'nln E. Bohanan. | Sasso N-ichf)ll Rd < Nesconset:
burn. Highway Dept; Harold Curtin,|man, A Cameron, Jr., Leo Aiello, | o < "| Philip Halsey, Shelter Islands

Chautauqua — George M. Stiles, | City Police Dept.; Helen Lowe, .Iloscphlne p"a",':o'lA"g” Burke; | “'parish, Prank H. Wightman, | Glendore App, 463 Montauk High~ |
president; E. Burdette Howard,|City Auditor’s Office; Chester A.|Institute —of Applied Arts &g 0, way, Babylon; Arthur Meyer, P.O.
101 Central Ave., Falconer; Floyd [ Stevie, Board of Education; | Sciences, Utica — Eugene A. Pot-|""p a4 Carl B Palvey, Red-|Box 95, Holtsville: Edmund
Shannon, 312 N. Work St., Fal-|George B. Daniels, Public Works|ter, Unit Chairman: Laurence| g+ . Brown, Third Ave., Bayport 4]
coner; Fannie Fandt, Cassadaga; | Dept.; Harold R. Dwyer, Engi-|Griswold, Charles Schmidt. Richland, J. Gregory Merriam,| Tompkins — Allan MarsKall
Frank Mutch, 41 Pearl St., West- | neering Office; Kenneth A, Cross,| Onondagas - Norma  Scott, | pylaski X

" < R president; Frank Whelply, 62
resident; Chairman, Laura .
nisk, Dept. of  Audit, Com Szx;dyc ,-S:,ﬁek Paul J, Woodard, | Green St., Ithaca; Harold Case,

RF.D, 2, Ithaca; Willlam Ryan,
Chairman, R-Obert Clift, Co. High- Scriba, Elma E. Seeley, RFD, |314 W, Seneca St,, Ithaca, Delz')l':; :
way, Jamesville; Sec. To Comm.|Oswego, McLaren, 103 Elmwood Ave,
z‘:rle Wlllsﬁl!.c‘ Wat&rchm..usd- Schroeppel, Howard T. Dight,| Ithaca; Wilmer Carroll, 206 Cen-
g ”?‘ge‘:.l L ty r:l - Na | Phoenix, ter St., Ithaca; Kenneth Herr-
ppel, Rea ate; Norma Barry,| vyolney, Fred L. Eames, RF.D.| mann, 216 Delaware Ave., Ighaca:
City Clerk'. Dorot‘hy Beuscher, En- |5 ®ulton. Oliver Neigh, 425 Hillvie PL,
gineering: Ada Carr, Vital Statis-| williamstown,  William  H.|Ithaca: George Guest, German
tics; Valra Conway, Sales TaX;|prouse, Williamstown. Rd., R.D, Ithaca.
Irene Cregg, Health Nurses; Mary Villages Warren — C. Earl Reardon.
Enright, Bureau of Bldg: Mar-| wMexico, Howard Fults, Mexico, president Pro. Temp.: ‘: & '
garet Hayford, Health; -Eleanor| Pphoenix, Walter G. Stone, McLoughlin, Chairman: bella
Mb“‘r‘é.’l‘;“;‘;‘l’am‘m a‘t’l‘:r‘:s' Phoenix. S. Loveland, Police; Carl Byford, .
ws By om0y g Pulaski, mg':_h%ogmh Pulaskl. | police; Fire — Jeremiah iﬂicrl- :

field, George Munger, 84 Maple | City Fire Dept.; Grace K. Mur-
Ave.. Cassadaga; Marle Ivory, 429 | ray. Senior High School: J. J.
Swan St., Dunkirk: Merle Cam-|Brooks, County Farm School;
ign, 19'a State St., Ripley;|Helen H. Weaver, Water Dept.;
ance Hapgood, 39 E. Chautaugqua | Willianr Lachenauer, County Court
St., Mayville, House: Edith Steir, Co. Clerk's
Chemung — James W. Hen-|Office; John Patterson, Recrea-
nessy, president; Anthony Gior-|tlon Dept.; Agnes Benche, Co.
dana, Chairman, Elmira Public| Welfare Dept.; Doris Clark, Co.
Works Dept.: Mary G. Muccl-|Clerk’s Office; Harriet FitzGib-
rosso, County Welfare Dept.;|bons, Co. Civil Service Office;
rancis Howard, County Highway | Mable Zimmerman, Board of Edu-
Dept.: James Moylan, Elmira|cation; Dorothy Farmer, Auto-
Health Dept.; Marion Goldsmith,| mobile Bureau; Fred Shawcross,
County Treasurer’'s Office; Harriet | Co. Highway Dept, :
Hyde, County Clerk's Office; Hazel Livingston County — Mrs, Mar
Payne, County Nurses; Donald|garet S. Eddy, president; Miss
Marvin, Elmira Water Board:|Nellle McNulty, Chairman, Cuy-
Clara Radley, County Welfare |lerville; Charles A, Orman, RFD,

Health Lab, 766 Irving St.; George thy, Gerald J. Noonan; er —

Alaura, Parks Storehouse, 101 N, | g on, Charles E. Fuller, 837)yillian C. Shepard, Leon Tareau;

i Forest Ave,, Fulton, and George cor i
o e Chavie & O I bt Renwis v esey O | S enriin it oo St | 1 oLOUER, OBl Pubie |
pt. von; aurs ayes, ar . o - an: , Emmet er, Mart- oo t
Chenango — Carl Conway,| Place, Genese; Mrs. Dora L. Red-|ton, Police, 130 W. Genesee St.;| y{j1e, g Works Clayton ¥, rber,

resident ; Elizabeth  Tamsett,| mond, 2560 Main St., Dansville.
hairman; Ruth Black, Bain- Madison — Willlam Brophy,
bridge School; Emmett Horton,| president; Norman L. Larsen, 23
Greene School; Charles Biviano, | Madison St. Hamilton; Maude D.
Oxford School; T. Burton Tif-| Harrington, 330 Seneca St.,
fany, Norwich City Fireman: Mil- | Oneida; Helen F, Philport, RF.D,,

Allen Ferguson, Recreation, 216| phoenix, Garrett G. Smith, 28 gzﬂg-sﬂﬁf}?h ""R?{L',‘,'" c!:'!::: ‘
R ater Gk MAHIds ¥rancay,|1ook 8., Phosnix tion; Clifford Martindales Tree: |
Education 401 W. Genesee St.| pylaski, Marjorle B. Murphy, Emma Gregory, Health: belle 1
Edith Guyette, Nurses, H&R Bldg., | pulask, Kingsley, Misoclisncous. &

East Washinglon Street: Winnl-| " Central Square, Mary Ann Reardon, City Hall » & Eadd
fred Johnson, Health, 610 E. Fay- | parjing, R.F.D. 1, Central Square. y

dred Jackson, Norwick Police; | Lebanon; Marion N, Fague, 508 |ette St.; Joseph K. Kresser, Parks, Fulton City Cortland — Mrs. Clalre Mo~
Edward D. Cate, Norwick Water | Elizabeth St,, Oneida; Marguerite | 101 N. State St.; Dorothy West,| Citywide, Harold E. Baker, 105 quin, president. Martha Law-
& Streets: Earl Conley, Sher-| Tanner, 310 Stone St. Onelda; | Housing, 301 E. Washington St.|w. First St. Fulton. rence, Chalrman, ! ns
burne School; Harriet Babcock,|Seymour H. Clark, 114 Washing- | Elmer Royal, Housing, 1001 Al-| "(ity Hall Elmer B. LaBarge, | Service Agency: Clars Hebert,
Sherburne Nurses; Willlam Clark.|ton Ave., Oneida; Russell A, |mond St.: Ella Ryan, Parks Main|g10 Kimball Ave., Fulton. County Health Deg , Mary
Norwich School; Charles Kane,|Johnston, 315 Earl Ave., Oneida; | Office, 215 B. Water St.; Robert| pyuplic Works, Leo B. Quinn,|BoWwering, County Clerk's Office;
Afton School: Ralph Bassett, New | Harvey J. Leneker, Wampsville: | Sawyer, Public Works, 101 Pine|pox 236, Fulton. Susan Windolph, County ‘Welfare
Berlin School; Wright Z. Ingham, | Michael Carnevale, 444 Leonard |St: Hugh Bnyder, Traffic &|™ o0 Garage. Ray D. VanAl-|oepartment. Stanley = Smith, d
Guilford School; Lewis Lamb,|St., Oneida; Felix Crisafulli, 431 |Light, 117 Butternut 8t.; Audrey . ; County Highway ~Deparfment;

Arnold, Salt City Homes. 2001 E. stine, 108 Division St., Fulton. Bert Frisbie, Cortland
Fayette St.; Anne Osterdale, 335  Water Dept, Fred Young, 422| Department.

Ulica 8t., Fulton. 4 ‘
Montgomery St. Library; County . Montgom: — Anth 1=
Group — Florence Gilbert, Wel- City of Oswego oo 4 hard ETh “

ski, president. Richard
fare, 140 W. Willow St., Kenneth |, Public Safety, Willam Gara- ol g ‘Mol

County Highway Dept.; Kath-|Stone St., Oneida; J. Floyd Dunn,
erine Lyons, County Waelfare|402 Elizabeth 8t., Oneida; J.
Dept.; Jack Halpin, Co. Sheriff's| Thomas Mulroy, 438 Franklin St.,
Office: Eleanor Gibson, Co.|Onelda; Albert Merrell, 458 E.

Judge's Office; Harold Payne, Co. | Walnut St., Oneida; Albert Behr, o Chairman; Fred Moler; JJames
Treasurer's Office, Willlam 8. |435 Stone St, Onelda: Roger Fi-|Given, Penitentiary, Jamesville; "“&Jf:’b&’z""“’c?efr‘;e°xi?“ ®Joyce, | Harrison, Al Mound, )
Barnes, Co. Clerk’s Office & Auto | dell, 314 Leonard St., Oneida; | Thomas Kirkwood, County HIgh-|.q'\w "0y st “Oswego, | ‘| Schenectady — Robert Siursty
Bureau, Joseph M. Houck, Box 135, Peter- | WAy, Jamesville, Margaret Ma-|"“po0 ‘noor  arone™ n yase 107/ President. Harry DeNice, Lhair-

Duichess — Joseph Flynn, prest- | boro; Donald Jarrett, Bouckville; | loney, Welfare, 140 W. Willow St.; | o "gliqca 81 Oswego, ’ man, County Highway BDepart=
dent; Augustus H. Becker, City|Harold Mann, Wampsville; | Clarence Newell, County Highway, | ™ goq)th  “Anita J. Murray, 237|ment: Robert Hurst, Janmis Na-|
Hall, Poughkeepsie, N. Y.; John|Ceorge W, Dygert, Jr, 227 N,|Jamesvile; Charles Nolce, Wel-|g “goy "ab ‘aopans,’ y verette, Nicholas J. Hollan@l, An-
Loughman, Board of Education,|Willow St., Oneida: Leo Devine,|fare, 140 W. Willow St., Thomas| ™ g1 "™y 009" o o 161 E | drew J. Gordon, Warren Wrighs
Poughkeepsie, N. Y.; Frank B.|RFD, Canastota; Lynn Taylor, | Jackson, County Highway, North|s.; gt™ 0cwego. ' ’ and August Gerding, County Hi¢™ .
Smith, Fire Dept., Poughkeepsie, | Peterboro: Ceorge Murphy, 354 | Syracuse: Allyann Ross, County City Hall, Gertrude A. Thomp- | ¥8¥: Katherine Tower agl M
NY: Walter J. Davis, Board of | Leonard St., Oneida. Home, Onondaga: Harold ¥Yaec-|. . ~"248"w' 1o0h St. Oswego Thomas Hopkins, Counly -
Public Works, Poughkeepsie, NY;| Niasgara — Viols Demorest, | kel County War Memorial, Mont- | ™ : 3 i '

brary; Harr nningtog
gomery St.; Court House — Rus- Oswego County Offices ’ ¥ Zaanes

Anthony J. Cuchelo, Wappingers | president; Margaret  O'Brien, sell Crawford, Surrogate Court: Probation, Carmelina L. Zoni, Mrs. Donlan, County Waliare:

Central School, Wappingers Falls, | Chairman, Welfare, Lockport: 98 West 7 .. Oswego. Alex McCauley, Mar ADey

NY; Franklin R. Parker, Pire | Grace Ernest, Infirmary, Lock- Vete'r‘a.xu':hJ%t'séphs H.g oBeule, 15 | Miss Arning, County Co ouse

Dept., Poughkeepsie, NY; Earle|port; Charles Daboll, Niagara 8. 1st St., Pulton. Margaret L. Pankborns, Seuling

Q. Kimbark, Public Works, Main | Sanatorium, ~ Lockport; _Ariene Mahoney Report Sanatorium, Lucy J. Vincent,| DIMagglo and Fred Marks, Count
. Beacon, N¥; Helen N. New-| Yales, Court House, Lockport;| (continued from Page 1) | 138 W. 4th Bi., Oswego. ome: _Bermour SOk, FEGH

man, Bowne Memorial Hospital, | Marjorle Kearns, County Clerk, age Motor Bureau, Rena B. Goble, | Ford, Maude ~Boink, Adrienne

Poughkeepsie, NY. Lockport; Annette Annalora, Wel- | was vigorous, and % has never| R. D. Oswego. Proskine and Martha Morris, City:
Erie—George H. Fischle, presi-| fare, Lockport; Helen Jones, Wel- | been adopted. It appears doubtful| Sheriff, Donald Cronk, Pulaski, | HalL

dent; Byron Robbins, Div. of|fare, N. Tonawanda; Donna Ir-|that, in New York State, any|David Hopkins, 510 Pratt 8. (Continued Next Week)

Streets; Mary Callahan, Dlv. of | vine, Welfare, Niagara Falls: Allce axation of the one-in-three | Pulton.

Bulldings; Jennle Cugar, Erie Co.

Mead, Probation, N, Tonawanda;

Home & Infirmary; Hattie Sayles, | Frances Lutts, Niagara Sana-

Meyer Memorial Hospital: Francis | torfum, Lockport; Emma Stolzen-
Himmelfarb, Meyer Memorial Hos- | berg, Welfare, Lockport.

tal; Edward Stumpf, West| Onelda County — Vernon Olin,

Central High School; 'president; Ferd H Koenlg, Chalr-

rel
rule is likely to be accepted In the| Highway, Carl W. Eaton, Pu- |
Bame of the Mahoney sroup| Varnard . Baster 'k por . f general in : "
y ern g P D, . are o en .
Temporary State Commis- | Oswego; George W. Penfleld, Cen- | swered the MMI.-'M.."
on Cowdination of Mwmxmw.m column, published weekly '
Froderick H.
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