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Local 162 President Thomas Earl, 59, 
killed in crash of ultralight aircraft 

C S E A C o x s a c k i e C o r r e c t i o n a l 
Faci l ity Loca l 162 P r e s i d e n t 
T h o m a s Ea r l , 59 . of Sco t i a , w a s 
o n e of two p e o p l e k i l l ed 
Sep t . 18 w h e n a n u l t r a l i gh t 
a i r p l a n e c r a s h e d in a w o o d e d 
a r e a n e a r the M o n t g o m e r y a n d 
S c h e n e c t a d y c o u n t y l ine. 

Ea r l , a d e n t a l h y g i e n i s t a t the 
C o x s a c k i e C o r r e c t i o n a l Faci l i ty, 
w a s d e s c r i b e d b y c o - w o r k e r s a s 
a p o p u l a r , w e l l - l i k e d u n i o n 
act ivist w h o s e r v e d a s a C S E A 
s h o p s t e w a r d a n d a h e a l t h a n d 
s a f e ty r ep re sen ta t i ve . H e w a s 
s e r v ing h i s f irst t e r m a s 
p r e s i d e n t of Loca l 162. 

E a r l w a s a n u l t r a l i gh t f l ight 
i n s t ruc to r a n d a p i lot fo r a b o u t 
2 0 y e a r s . H e d i ed a l o n g w i t h a 
s t u d e n t p a s s e n g e r , M a t t h e w C . 
G re ine r , 33 , of S c h e n e c t a d y , 
w h e n the sma l l , f rag i l e c r a f t 
a p p a r e n t l y b r o k e u p in flight 

b e f o r e p l u n g i n g to ea r th . Po l ice 
w e r e u n a b l e to d e t e r m i n e 
w h e t h e r E a r l o r G r e i n e r w a s 
p i lo t ing the a i r c r a f t a t the t ime. 
I ronica l ly , E a r l h a d recent ly 
b e e n cert i f ied b y the F e d e r a l 
Av i a t i on A d m i n i s t r a t i o n to 
inves t i ga te a i r p l a n e c r a s h e s . 

E a r l w a s a l s o a n o t a r y p u b l i c 
a n d h a d s e r v e d a s a n E M T fo r 
a m b u l a n c e c o m p a n i e s in the 
C a p i t a l D i s t r i c t a n d a s a po l i ce 
o f f i cer fo r the city of Wate rv l i e t 
b e f o r e b e c o m i n g a d e n t a l 
hyg i en i s t a t C o x s a c k i e in 1982 . 

H e is s u r v i v e d b y h i s w i fe , 
L o i s a n n S m i t h Ea r l , h i s mothe r , 
five s o n s , a d a u g h t e r , th ree 
s i s ters , n i n e g r a n d c h i l d r e n a n d 
seve ra l n i e c e s a n d n e p h e w s . 

H i s c r e m a t e d r e m a i n s w e r e 
b u r i e d at W o e s t i n a C e m e t e r y in 
R o t t e r d a m J u n c t i o n . 

ADVANTAGE 
It pays to be a 
CSEA member! 

HEAT heating fuel benefit 
can save you cash 
"̂ CSEA members are now eligible to join 
HEAT, America's largest fuel buying group. 

HEAT members use their combined buying power to get 
deep discounts and high-quality service. 

Join HEAT and you'll receive: 
-k A lifetime free full-service contract. 
^ An average savings of $300 per one-family home. 
^ Emergency service, maintenance and annual 

cleanings from a local, full-service company. 

Membership is only $25 per year, 
and CSEA members get an additional year FREE! 

Be sure to mention 
your CSEA affiliation when you call 

1-800-660-HEAT (4328) 
* The HEAT program is currently available to residents in all 5 boroughs of New 
York City, Nassau, Suffolk, Westchester and Putnam counties. 

^Always protect your membership status ~ ~ 

Break in membership affects eligibility for union office, voting privileges 
A b r e a k in u n i o n m e m b e r s h i p s t a t u s c a n 

h a v e l o n g - t e r m f u t u r e imp l i c a t i ons . Y o u r 
m e m b e r s h i p s t a t u s a f f e c t s y o u r el igibi l ity w i t h 
r e s p e c t to: 

6 s e e k i n g o r h o l d i n g u n i o n of f ice ; 
O s i g n i n g n o m i n a t i n g pet i t ions fo r po tent i a l 

c a n d i d a t e s ; 
O vo t ing in u n i o n e lect ions , a n d ; 
O vo t ing o n col lect ive b a r g a i n i n g cont r ac t s . 
O n l y m e m b e r s " in g o o d s t a n d i n g " c a n 

pa r t i c i pa t e in t h e s e activit ies. T o b e in " g o o d 

s t a n d i n g , " y o u r d u e s c a n n o t b e d e l i n q u e n t . 
If y o u g o o n u n p a i d l eave o r f o r a n y o t h e r 

r e a s o n h a v e a b r e a k in y o u r e m p l o y m e n t 
s t a t u s , y o u r d u e s wi l l n o t c o n t i n u e to b e p a i d 
t h r o u g h pay ro l l d e d u c t i o n s . Y o u m u s t m a k e 
a r r a n g e m e n t s to p a y y o u r d u e s d i rect ly to 
C S E A to c o n t i n u e y o u r m e m b e r s h i p s t a t u s . If 
y o u a r e e i the r l a i d of f o r p l a c e d o n l e ave 
w i t h o u t p a y s t a t u s d u e to b e c o m i n g d i s a b l e d 
b y a cc i den t . I l lness , m a t e r n i t y o r pa t e rn i t y , 
y o u m a y b e e l ig ib le fo r d u e s - f r e e m e m b e r s h i p 

s t a t u s fo r a p e r i o d n o t to e x c e e d o n e year . 
Note , h o w e v e r , y o u must c o n t i n u e to p a y 

d u e s to r u n f o r o f f ice . D u e s - f r e e o r g r a t u i t o u s 
m e m b e r s h i p a l l o w s m e m b e r s to c o n t i n u e the i r 
I n s u r a n c e c o v e r a g e w h i l e o u t of w o r k . It d o e s 
n o t p ro tec t y o u r r i gh t to r u n f o r o r h o l d o f f ice . 

Y o u m u s t no t i f y the C S E A M e m b e r s h i p 
R e c o r d s D e p a r t m e n t at. 1 - 8 0 0 - 3 4 2 - 4 1 4 6 , Ex t . 
1327 , of a n y c h a n g e in y o u r s t a t u s cuid w h a t 
a r r a n g e m e n t s y o u a r e m a k i n g to c o n t i n u e 
y o u r m e m b e r s h i p in C S E A . 
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An angry protest in westihister 
W H I T E P L A I N S — H u n d r e d s of 

Wes tches te r C o u n t y emp loyees f r om 
fou r un ions , ang ry over lack 
of contracts a n d ou t raged 
by the cavalier, an t i - un ion 
attitude of county leaders , 
p a r a d e d th rough city streets 
a n d demons t r a t ed at the 
county office bu i l d ing in a 
unity rally Oct. 6. 

T h e l oud protest, d u b b e d 
" L a b o r D a y II," w a s 
s p o n s o r e d b y the 
Westches te r C o u n t y 
Coal i t ion of Un ions , 

r 
compr i s ed of C S E A , the Westches te r 
C o m m u n i t y Col lege Federat ion of 

Teache r s , the 
Commit tee of 
In te rns a n d 
Res idents a n d 
the N e w York 
State N u r s e s 
Assoc iat ion . 

At the 
conc lus ion , rally 
l eaders 
p r e sen ted 
county 

legis lators wi th 
petit ions 
conta in ing 
t h o u s a n d s of 
s i gna tu r e s — 

C S E A tu rned in m o r e than 6 ,000 
a lone — d e m a n d i n g fair a n d equ i tab le 
contracts for all county wo rke r s . 

The 6 , 0 0 0 - m e m b e r C S E A 

J 
on 

Westcheste r C o u n t y Un i t h a s b een 
w i thout a contract s ince 1995, d u e 
mainly . Local 8 3 0 Pres ident Chery l 
Me l ton says , to the an t i - un i on 
attitude of C o u n t y Execut ive A n d y 
O ' R o u r k e a n d severa l county 
legislators. T h e other county u n i o n s 
are in the s a m e boat . 

Fed u p wi th O ' R o u r k e ' s att i tude 
a n d actions, inc lud ing a t tempted 
who l e sa l e e l iminat ion of large 
n u m b e r s of county wo rke r s , the 
C S E A S o u t h e r n Reg ion 3 Political 
Act ion Commit tee recently e n d o r s e d 
A n d y S p a n o for Wes tches te r C o u n t y 
executive in the N o v e m b e r election. 

A m o n g the s p e a k e r s at the " L a b o r 
D a y 11" demons t r a t i on w e r e C S E A 
S o u t h e r n Reg ion 3 P res ident C a r m i n e 
DiBatt ista , C S E A s ta tewide Execut ive 
Vice Pres ident M a r y Su l l i van a n d 
Local 830 Pres ident Mel ton . 

Page 1 
and 

page 3 
photos by 

Paul S. 
Weiss 

Hundreds of Westchester County 
employees, angry over contract 

delays, layoffs and anti-union 
attitude of county leaders, 

demonstrate through streets of 
White Plains. 

^ Five years after Watkins Clen murders 

state DOL continues to stonewall worksite security standard 

A L B A N Y — O n the fifth ann i ve r s a ry of the tragic m u r d e r s of f ou r C S E A social 
service w o r k e r s in Wa tk in s G len , C S E A l a shed out at the state D e p a r t m e n t of 
Labo r ' s cont inu ing fa i lure to e s tab l i sh a works i te security s t a n d a r d . 

"The dea th s of F lorence Pike, Phyl l is Cas l in , N a n c y Whee l e r a n d D e n i s e Mil ler 
V a n A m b u r g r ema in a tragic r e m i n d e r that works i te secur i ty c a n n o t b e taken for 
g r an ted , " C S E A Pres ident D a n n y D o n o h u e sa id . T h e f ou r S c h u y l e r C o u n t y C S E A 
Local 8 4 9 social wo rke r s we r e shot to dea th in their off ices on Oct. 15, 1992 b y a 
m a n reportedly ang ry at the s u p p o r t collection unit for t racking h i m d o w n a n d 
g a r n i s h e e i n g his w a g e s for m i s s e d chi ld s u p p o r t p ayment s . 

"The secur i ty s t a n d a r d C S E A p r o p o s e d in the w a k e of the W a t k i n s G l en is b a s e d 
on c o m m o n sense — it requ i res pub l i c emp loyers to a s s e s s the r i sks in their 
works i tes a n d deve lop a n app rop r i a t e p l a n lo r educe those r i sks , " D o n o h u e sa id . 
"The bot tom line is that if the peop le w h o w o r k in pub l i c bu i l d ing s aren ' t safe , then 
neither is the pub l i c w h o u s e those bu i l d ing s a n d of f ices." 

C S E A is ang ry a n d f rus t ra ted that a D e p a r t m e n t of L a b o r task force c h a r g e d 
wi th deve lop ing a n act ion p l a n h a s b e e n d r agg ing its feet a n d w a s t i n g v a l uab l e 
time a n d effort. 
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City Hall scheme irritates Cohoes workers 
C O H O E S — C h a n t i n g " O u r j o b s are not for sa le ! " 

C S E A m e m b e r s of the C o h o e s D e p a r t m e n t of Pub l ic 
Works , un ion staf f a n d activists f rom other C S E A 
units in A l b a n y C o u n t y j a m m e d a city C o m m o n 
Counc i l meet ing to keep the p r e s s u r e on to h e a d off 
ef forts to privatize the city's wa t e r a n d sevi^er 
operat ions . 

C S E A is ang ry that the city ignored the u n i o n a n d 
the employees wh i l e cons ider ing a privati^zation 
p roposa l f r om a H o u s t o n , T e x a s f irm. 

'You s h o u l d have come to u s first a n d a s k e d u s to 
he lp the city," C S E A Capi ta l Reg ion 4 Pres ident 
C a r m e n Bagno l i told C o h o e s M a y o r Rober t S ignoracc l 
a n d m e m b e r s of the counci l . " N o w yqu ' re trying to 
force someth ing d o w n o u r throat a n d we ' re not a b o u t 
to b e treated in s u c h a manne r . " 

City wo rke r s have conduc t ed n u m e r o u s pub l i c 
protests over the city's h a n d l i n g c^ the situation. 

"The only w a y a contract c a n b e r eopened if if it is 
mutua l l y acceptab le , a n d right n o w o u r m e m b e r s a re 
fu r ious wi th the m a n n e r in w h i c h the city h a s 
h a n d l e d this i s sue , " Bagno l i w a r n e d the city leaders . 
C S E A h a s a contract wi th the city th rough 1998. 

U n d e r s t rong p r e s s u r e t h r o u g h o u t the counci l 
meeting, the m a y o r g r an ted C S E A ' s request for time 
to develop a l ternat ive p r o p o s a l s to privatization. A 
specia l pub l i c hea r ing f9r addit ional input w a s 
s c h e d u l e d for late Oc tobe r a lso. 

— Daniel X. Campbell 

Syracuse lives up its 
"Union City" designation 

S Y R A C U S E — In A u g u s t , the city of S y r a c u s e 
p a s s e d a reso lut ion to dec lare the city a " U n i o n 
City." Recently, City l eaders o f fe red u p proof b y 
giving b i - pa r t i s an s u p p o r t t owa rd C S E A ' s conce rns 
on the i s sue of we l f a re re fo rm. 

Acco rd ing to C S E A City of S y r a c u s e Uni t 
Pres ident Rick Roga la , b o th the city's R e p u b l i c a n 
m a y o r a n d democra t i c C o m m o n Counc i l we r e 
support ive of C S E A ' s cal ls for l a n g u a g e to protect 
cur rent w o r k e r s f r o m be ing rep laced by "wo rk f a r e " 
clients. 

In early A u g u s t , S y r a c u s e M a y o r Roy B e r n a r d i 
s igned a M e m o r a n d u m of Ag reement to be inc luded 
in the cur rent C S E A contract w h i c h a d d s s t rong 
l a n g u a g e to protect w o r k e r s f rom be ing d i sp laced or 
denied p romot ions d u e to the u s e of pub l i c 
a s s i s tance recipients. T h e M O A is thought to be the 
first of its k ind in the state, adop ted f rom model 
l anguage deve loped by C S E A ' s L a b o r Relat ions 
depar tment . Roga l a sa id he is p l eased that 
the city w a s cooperat ive in protecting the current 
worke r s ' j o b s . 

"Both the m a y o r a n d the counci l real ized the 
impor tance of this l a n g u a g e a n d both s ides ag reed 
that these protect ions of the current wo rke r s 
s h o u l d be in effect. W e we re extremely p l eased to 
accompl i sh this," he sa id . 

The un ion ' s b a c k i n g f rom the C o m m o n Counc i l 
c a m e in the f o rm of a reso lut ion p a s s e d that 
strongly s u p p o r t s C S E A ' s posit ion on a m e n d i n g the 
state We l fa re R e f o r m Act to a d d wo rke r protect ions 
to the law. T h e reso lut ion p a s s e d u n a n i m o u s l y . 
C S E A represents a lmos t 3 0 0 city white -co l la r 
workers . — Mark M. Kotzin 

Cohoes CSEA 
members protest, 

above. At right, this 
employee-owned van 

was parked across 
from Cohoes City 

Hall every day as a 
reminder of 

sentiment of workers. 

Union renews push for school bus safety In Syracuse 
S Y R A C U S E — In the w a k e of a pr ivate ly -

ope ra ted schoo l b u s accident, C S E A m e m b e r s 
w o r k i n g in the S y r a c u s e City Schoo l Distr ict are 
r e n e w i n g their p u s h to m a k e the district 's 
b u s i n g safer. 

Severa l dozen school ch i ldren w e r e t aken to 
a r e a hosp i ta l s after their school b u s dr iver r a n 
into the rear of a city b u s . T h e dr iver of the 
schoo l b u s , opera ted b y T N T Bus ing , w a s 
ticketed for fa i lure to stay in h is l ane a n d w a s 
immediate ly s u s p e n d e d . 

C S E A current ly represents a b o u t 
20 w o r k e r s in the District 's 
t ranspor ta t ion depar tment , 
inc lud ing a b o u t 15 specia l needs 
b u s drivers. Acco rd ing to C S E A 
S y r a c u s e City Schoo l s B lue Co l la r 
Uni t Pres ident Rick Adsitt, the 
u n i o n dr ivers have been p u s h i n g for 
c h a n g e s in the depa r tment in light 

Less sub-contractors would 
avoid need for layoffs 

R O T T E R D A M - With local 
n e w s p a p e r s car ry ing stories of 
poss ib l e cuts of 15 posit ions in the 
C S E A T o w n of Rot te rdam Unit, 60 
m e m b e r s p a c k e d the most recent 
counci l meet ing to protest the p l a n 
a n d to of fer a lternatives. 

Uni t Pres ident Cynth ia Cheva l ie r 
sa id C S E A is sugges t ing that to 
avoid any layof fs of p e r m a n e n t 
pub l i c employees the town u s e 
f ewer s u b contractors to do town 
j o b s . — Daniel X. Campbell 

of the district 's i nc r ea sed re l iance on contracted 
b u s routes , a n d c u t b a c k s in the depar tment ' s 
sa fety personne l , f ea r ing that a n acc ident s u c h 
a s this w o u l d occur. 

Unti l the u n i o n pub l i c ly comp l a ined fo l lowing 
the accident, there h a d b e e n n o official r e sponse 
to the C S E A r e c o m m e n d a t i o n s . Fo l lowing the 
accident, a very w e a k r e s p o n s e w a s given, 
accord ing to L a b o r Re lat ions Specia l ist Rick 
Noreau l t . — Mark M. Kotzin 

Ken Bruno for Rensselaer County DA 
The Political Action Committee of CSEA Capital 
Region 4 has endorsed acting Rensselaer County 
District Atty. Ken Bruno for election in the Nov. 4 
general election. With Bruno, right, are Michael 
Febraio, left, chair of the Region 4 PAC, and Capital 
Region 4 President Carmen Bagnoli, center. 
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Worker to welfare to worker 

Hottie's buck! 
M I N E O L A - Bat t le Har tg rove h a s 

come full cycle; f r om a p roduct ive 
N a s s a u C o u n t y emp loyee w h o w a s 
la id off to a w o r k f a r e par t i c ipant do ing 
the s a m e j o b she w a s la id off f r om 
a n d n o w b a c k into the w o r k force, 
t hanks to the pers i s tence of C S E A . 

Hartgrove ' s s i tuat ion w a s often 
cited a s a per fect e x a m p l e of w h a t 
cou ld go w r o n g w i th we l f a r e p r o g r a m s , 
a n d she b e c a m e a k ind of pos te r 
mode l for enact ing m e a n i n g f u l we l f a re 
re form. 

A mothe r of three 
g r o w n chi ldren a n d 
legal cu s tod i an of a 
y o u n g cous in , 
Har tg rove w o r k e d for 
the N a s s a u C o u n t y 
D e p a r t m e n t of Gene r a l 
Serv ices for eight yea r s 
be fo re be ing laid off in 
1992. S h e w a s fo rced 
to tu rn to we l f a re a f ter 
he r u n e m p l o y m e n t 
benef i t s r an out in 
1993. 

S h e b e c a m e a 
w o r k f a r e par t ic ipant 
with the county as a 
part - t ime custodia l 
worker , do ing the 
identical w o r k for D G S 
she h a d done 
prev ious ly a s a n 
employee . S h e w a s 
s tuck there w o r k i n g a s 
a w o r k f a r e par t i c ipant 
wi th no benef i ts unti l C S E A took u p 
her c a u s e a n d b e g a n a c a m p a i g n o n 
her beha l f that i nc luded a lot of 
publ icity. T h e u n i o n ef forts p a i d off in 
September . 

C S E A N a s s a u Loca l 8 3 0 Pres ident 
T o n y G ius t ino sa id that a fter m a n y 

"I'm so glad to 
have my job 

back, and my 
benefits. I 

really thought 
it was unfair 
to do this job 
and remain on 

workfare. I 
wanted to 

work and now 
I can continue 

to do that." 

d i s cus s i ons 
w i th N a s s a u 
C o u n t y 
Execut ive 
T h o m a s 
Gulotta , 
Har tg rove 
w a s 
r e tu rned to 

w o r k as a county employee . 
"All 1 c a n say is T H A N K Y O U ! " 

Har tg rove sa id a s she h u g g e d he r 
u n i o n leaders a n d p r a i s ed them for 

tirelessly w o r k i n g for 
he r r e - emp loyment . 

"I a m so g l ad to have 
m y j o b back , a n d m y 
benef i ts . 1 real ly 
thought it w a s un f a i r 
to do this j o b a n d 
r ema in on work f a r e . 1 
w a n t e d to work , a n d 
n o w 1 c a n cont inue to 
do that , " she sa id . 

C S E A m e m b e r s 
w e l c o m e d her b a c k 
wi th cof fee a n d rolls, 
h u g s a n d 
congratu la t ions . 

"Har tg rove h a d 
b e c o m e C S E A ' s mos t 
g l a r ing e x a m p l e of 
w h a t w o r k f a r e s h o u l d 
not be , a n d w e a re 
thri l led to have her 
b a c k a s a u n i o n 
m e m b e r , " s a id C S E A 
L o n g I s l and Reg ion 1 

Pres ident Nick LaMor te . 

"We never s t opped f ighting for her," 
sa id G iust ino . 

"It took a long time b u t I a m 
grate fu l Mr. Gu lo t t a d id the right thing 
for Hattie." 

— Sheryl C. Jenks 

Key legislators wave a white flag 

Union pressure takes steam 
out of privatization efforts at 
Lewis County Hospital 

L O W V I L L E - C S E A Local 825 m e m b e r s 
w o r k i n g at the Lew i s C o u n t y Gene ra l Hosp i ta l 
s e e m to have f inal ly come out victor ious in the 
un i on ' s l ong batt le to s top ef forts to privatize the 
hospita l . 

D u e to pub l i c opposit ion, the key county 
legis lators p u s h i n g privatization have pub l i c ly 
t h r o w n in the towel, s tat ing that their e f forts 
h a d r u n ou t of s team. Also , the chief 
admin i s t r a to r for the hospita l ' s m a n a g e m e n t 
c o m p a n y recently res i gned a n d the county 
B o a r d of Leg is lators voted to d i scont inue that 
c o m p a n y ' s contract , a move long s o u g h t b y 
C S E A . 

C S E A Cent ra l Reg ion Pres ident J i m Moore , 
w h o l ead the un ion ' s attack aga ins t the 
Coun ty ' s pr ivat izat ion efforts, sa id he w a s 
p l e a sed w i th the un ion ' s a p p a r e n t victory. 

"We 've clearly b e e n ab le to ga ther pub l i c 
s u p p o r t to s h o w that this hospita l s h o u l d 
r e m a i n pub l ic , a n d we ' re p r o u d to have lead the 
f ight," he sa id . "We' l l cont inue to w o r k wi th the 
Cit izens T a s k G r o u p to w a t c h a n d m a k e s u r e 
this i s sue never ra ises its ug ly h e a d aga in . " 

C S E A Lew i s Hospi ta l Uni t Pres ident L e o n a 
Ort l ieb is t hank fu l for the un ion ' s suppor t . 

"We 've n e e d e d a lot of g u i d a n c e in this fight, 
a n d C S E A ' s a l w a y s b e e n there. O u r Cit izens 
T a s k G r o u p w o u l d have never gotten o rgan i zed 
w i thout the he lp f r om C S E A , " she sa id . 

— Mark M. Kotzin 

CSEA Central 
Region President 

Jim Moore 
"We've 
clearly 

been able 
to gather 

public 
support to 
show that 

this 
hospital 
should 
remain 

public..." 

Brentwood members win important school votes 
B R E N T W O O D — C S E A m e m b e r s living in the B r e n t w o o d Schoo l 

District on L o n g I s l and w a n t e d the district b u d g e t p a s s e d a n d R u t h 
Rosentha l e lected trustee. They k n e w they w o u l d have to w o r k h a r d to 
realize their goal . S o they did. 

W o r k i n g closely wi th C S E A Political Act ion Coo rd ina to r T o m 
Ki lmart in, the u n i o n activists we re s u c c e s s f u l o n bo th counts . The 
b u d g e t p a s s e d by a large ma rg in a n d Rosen tha l rol led u p more votes 
than he r two o p p o n e n t s comb ined . 

" M e m b e r s of the B r e n t w o o d C S E A Un i t w o r k e d h a r d a n d deserve 
recognit ion, " Ki lmart in said, "This w a s a b u d g e t w e w a n t e d p a s s e d a n d 
a n election w e w a n t e d to w in . " 

CSEA unit joins town follcs to 
celebrate Town of Wallkill Day 
CS£A Town of Wallkill employees in Orange County hosted a 
CSEA booth at a **Town of WallkiU Day" program. 
Demonstrations of town highway equipment and a carnival 
atmosphere helped bring out crowds of residents and visitors 
to the event. StafHng the CSEA booth were, from left, past 
CSEA Unit President Ted Youngs Sr., Unit Vice President 
Charlie Romer, Unit President Dick Gesner, Unit Second Vice 
President Maxine Youngs and CSEA Southern Region 3 
President Carmine DiBattista. 



CSEA gets three back pay for lost overtime opportunities at South Beach 

NYC tabloids unlikely to report these arbitration awards 
S T A T E N I S L A N D - I g n o r i n g the 

o b v i o u s fact that all o ve r t ime m u s t 
b e n e c e s s a r y a n d a u t h o r i z e d b y 
s u p e r v i s o r s , eve ry y e a r N e w Y o r k 
Ci ty t a b l o i d s s e e m to t ake de l i ght in 
t a rge t ing s tate w o r k e r s w i t h h i g h 
ove r t ime e a r n i n g s a s s o m e h o w 
" r i p p i n g o f f t a x p a y e r s . 

" T a b l o i d s w o n ' t tell the t r u t h tha t 
the S t a t e O f f i c e of M e n t a l H e a l t h 

( O M H ) r e f u s e s to h i r e e n o u g h s t a f f to 
c a r e for the m e n t a l l y ill w i t h o u t 
ove r t ime cos t s , " s a i d W a y n e Ha l l , a 
S o u t h B e a c h Psych i a t r i c C e n t e r 
t h e r a p y a ide w h o j u s t w o n a n 
a rb i t r a to r ' s b a c k p a y ove r t ime a w a r d 
for 4 1 0 h o u r s w i t h C S E A ' s he lp . 

In a d d i t i o n to Ha l l , S e c u r e C a r e 
T r e a t m e n t A i d e R o b e r t A l l e n wi l l b e 
r e i m b u r s e d for 118 h o u r s lost p a y 

Local 446 
President Joel 
Schwartz, left» 
congratulates* 

fsom leftt 
Wa^ril̂  Hall» 

cfoscfWrig^ 
and ̂ Robert 

All 

New York State 

3SISTANCE 

IE^ployee JbSS GRAM 

Joint 
Labor -Management 

NYS G O E R 
CSEA • PEF 
DC37 • U U P 

C O U N C I L 82 

There to assist you 
when you need it most 

/I JCaboK'/Vlcmagentent 
pB^ogrcini pr-oviding 

assessment and t^eferral 
services to 

AiyS employees and 
their- families. 

1-800-822-0244 
•(Clip and save)-

a n d M H T A J o s e f W r i g h t for 3 1 5 
h o u r s in lost ove r t ime o p p o r t u n i t i e s 
b e c a u s e O M H i m p o s e d a n i l legal 
m a n d a t o r y c a p o n e m p l o y e e s w h o 
r e g u l a r l y v o l u n t e e r e d to w o r k 
over t ime . 

C S E A S o u t h B e a c h Loca l 4 4 6 
P r e s i d e n t Joe l S c h w a r t z s a i d the 
w r o n g f u l m a n e u v e r b y m a n a g e m e n t 
w a s p u r e l y a r e s p o n s e to n e w s p a p e r 
pub l ic i ty . 

" W e f i led a n i m p r o p e r l a b o r 
p rac t i ce c h a r g e a n d the s tate 
a c k n o w l e d g e d tha t they k n e w they 
w e r e w r o n g in i m p o s i n g a c a p o n the 
a m o u n t of e m p l o y e e ove r t ime h o u r s , " 
S c h w a r t z s a id . 

B a s e d u p o n p r io r tax a n d ove r t ime 
r eco rds , S c h w a r t z a n d C S E A L a b o r 
Re l a t i ons Spec i a l i s t M a r c i a S c h i o w i t z 
c o m p u t e d h o w m u c h m o n e y the 
w o r k e r s h a d lost b y b e i n g d e n i e d 
ove r t ime o p p o r t u n i t i e s . 

Still b i t ter a b o u t the h a r a s s m e n t 
h e rece ived f r o m the p r e s s l a s t year , 
W r i g h t d e p l o r e d b e i n g c h a r a c t e r i z e d 
" l ike a c r imina l , l ike y o u a r e t ak ing 
s o m e t h i n g a w a y f r o m s o m e b o d y . I d o 
h o n e s t w o r k , " h e ins i s ted . T a r g e t e d 
b y the t a b l o i d s a s a n ove r t ime k ing , 
W r i g h t c o u l d n ' t e v e n w a l k h i s d o g 
w i t h o u t b e i n g a c c o s t e d b y r e p o r t e r s 
or p h o t o g r a p h e r s h i d i n g in b u s h e s . 

" T h e y m a d e it s e e m l ike w e w e r e 
s t ea l ing f r o m the s ta te w h e n y o u a r e 
d o i n g h o n e s t w o r k a n d y o u h a v e 
b i l l s to p a y l ike e v e r y b o d y e l se , " 
A l l en sa id . 

" T h e state is d o g m a t i c in p u r s u i n g 
u s w i t h d i s c i p l i n a ry p r o c e d u r e s yet 
w h e n w e c h o o s e to w o r k to e a r n o u r 
w a g e s , w e a r e to ld no t to," Ha l l s a i d . 
"You ' r e d a m n e d if y o u d o a n d 
d a m n e d if y o u don ' t . W e w e r e p l a c e d 
in a q u a n d a r y , a n d c o - w o r k e r s w h o 
rea l ly d idn ' t w a n t to w o r k the ex t r a 

h o u r s w e r e f o r c e d to b e c a u s e w e 
w e r e d e n i e d . " 

" Th i s w a s t w o y e a r s in the w o r k s . " 
s a i d Sch i ow i t z . " C S E A rea l ly w e n t to 
b a t for t he se e m p l o y e e s . It w a s a 
w r o n g f u l m a n a g e m e n t act a n d the se 
m e m b e r s a r e t ru ly g r a t e f u l to C S E A 
fo r r e g a i n i n g the m o n e y they w o u l d 
h a v e e a r n e d h a d they b e e n a l l o w e d 
to work." — Lilly Gioia 

Union leaders pledge 
support for Vitaliano in 
election for Congress 
S T A T E N I S L A N D - "I 've h a d the 

o p p o r t u n i t y to c a r r y y o u r voice to 
the ha l l s of s ta te g o v e r n m e n t , a n d 
n o w I w a n t to b r i n g m y e x p e r i e n c e 
to C o n g r e s s in W a s h i n g t o n w h e r e I 
wi l l s p e a k o u t o n Soc i a l Secur i ty , 
M e d i c a r e , e d u c a t i o n , p e n s i o n 
equ i ty a n d the c h a l l e n g e s of the 
g l o b a l e c o n o m y , " s ta te 
A s s e m b l y m e m b e r E r i c V i t a l i ano 
told C S E A Inst i tute for B a s i c 
R e s e a r c h ( I B R ) m e m b e r s d u r i n g a 
c a m p a i g n visit. 

B o t h C S E A I B R Loca l 4 3 8 
P r e s i d e n t M a r y G r e e n m a n a n d 
C S E A M e t r o p o l i t a n R e g i o n 2 
P r e s i d e n t G e o r g e B o n c o r a g l i o 
p l e d g e d to h e l p V i t a l i ano w i n a 
s ea t in C o n g r e s s in the Nov . 4 th 
spec i a l e l ec t ion fo r the 13th 
Dis t r ic t B r o o k l y n / S t a t e n I s l a n d 
s ea t v a c a t e d b y S u s a n Mo l ina r i . 

V i t a l i a n o t h a n k e d u n i o n 
m e m b e r s fo r the i r e n c o u r a g e m e n t , 
s ay ing , "I a m ve ry p r o u d of m y 
a s s o c i a t i o n w i t h all of y o u a s 
m e m b e r s of C S E A . Y o u d o a j o b 
that is e x t r e m e l y i m p o r t a n t to the 
p e o p l e of th is c o m m u n i t y , a n d y o u 
d o it b e t t e r t h a n a n y b o d y e l se 
anywhere." — Lilly Gioia 

SEFA state Employees FEDERATED 
APPEAL 
1 9 9 7 

STATE EMPLOYEES HELPING CHILDREN. FAMILIES. COMMUNITY 
The 1997 SEFA 

Campaign is 
in progress 

State employees make a big difference in the quality of life for everyone 
when they contribute to the annual SEFA Campaign. Your individual payroll 
deduction donation, even just one dollar a week, will go a long way to help 
families, children and communities in need. 

You are encouraged to make your contribution a personal and meaningful decision. You may 
choose to have your donation sent to one, two, three or more specific agencies of your choice. 

Your contribution is important. Complete and return your SEFA pledge today. If you need more 
information, contact your agency SEFA coordinator. 
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November is annual option transfer montli 
Your health insurance options, pre-tax contribution status and/or 

Dependent Care Advantage Account may be changed during option transfer period 
Novembe r is the A n n u a l Option 

T rans f e r month, w h e n state 
employees may change their health 
insurance option, pre - tax 
contr ibution status, and/o r 
Dependent Ca re Advantage Account 
participation. 

Employees w h o w i sh to change 
their p l an option m u s t do so dur ing 
the Opt ion T rans f e r Period by 
contacting their health benefits 
administrator, located in their agency 
personne l office. 

Attn: NYS Health Insurance 
Program Enrollees 

Whethe r you are enrol led in the 
Emp i r e P lan or an H M O , N e w York 
State pays most of the cost of your 
p remium. For Empi re P lan enrollees, 
the State pays 90 percent of the cost 
of enrollee coverage and 75 percent of 
the additional cost for dependent 
coverage. The fo rmula for the enrollee 
sha re of the H M O p r e m i u m changed 
p u r s u a n t to Article 9.10 of the N Y S 
Collective Barga in ing Agreements 
(ASU , ISU, O S U , D M N A ) effective Jan . 
1, 1996. In 1997, the state's 

m a x i m u m contribution toward the 
p r e m i u m w a s limited to 110 percent 
of its dol lar contribution to the 
Empi re P lan premium. 

Effective Jan, 1, 1998, the state's 
dol lar contribution for H M O coverage 
will change f rom 110 percent to 105 
percent of its contribution for those 
components of the Empi re Plan. 

This change could have a 
significant impact on w h a t you 
currently pay for your H M O coverage 
in 1998. 

Health Insurance 
"CHOICES" for 1998 

The Health Insurance " C H O I C E S " 
for 1998 publ icat ion is schedu led to 
be mai led to your agency health 
benefits administrator 's office in early 
November . The publ icat ion descr ibes 
the Empi re P lan a n d the N Y S Health 
Insurance Program (NYSHIP ) 
approved H M O s in your geographic 
region and can be a very important 
resource if you are contemplat ing 
chang ing your health insurance 
option. The guide also inc ludes 
information regarding the Pre-tax 

Local 201 VP, facing transplant, 
appeals for leave time donations 
R O M E - C S E A m e m b e r s are 

k n o w n for their generosity, a n d 
C S E A Local 201 Vice Pres ident 
G r a h a m King is count ing on it n o w 
f r om State E d u c a t i o n D e p a r t m e n t 
co -wo rke r s . 

King, a genera l mechan i c for 10 
yea r s at the N e w York State Schoo l 
for the Deaf , h a s a k idney d i sease 
that h a s pu t h im out of w o r k whi le 
he wa i t s for a t ransp lant . 

K ing h a s e x h a u s t e d his leave 
credits, b u t his co -wo rke r s a n d 
emp loyees of the state Schoo l for the 
B l ind in Batav ia have dona ted their 
a c c r u e d leave time to a l low h im to 
cont inue on the fu l l - t ime payrol l 
t h r o u g h the past f ew months . 

N o w those dona t i ons are r u n n i n g 
out a s well . Local 201 Pres ident B o b 
Verdge l ine sa id , a n d King is 
appea l i n g to co -wo rke r s in the State 
E d u c a t i o n Depa r tment to donate 
their leave time. 

King wrote a persona l appea l that 
Verdge l ine h a s been distr ibut ing. 
Here a re s o m e excerpts : 

"It is with great difficulty that 1 
write this letter to you. I have been 
diagnosed with poly-cystic kidney 
disease (a deteriorating condition of 
the kidney function). I arn currently on 

dialysis and on two waiting lists for a 
kidney transplant. 

My prognosis is good. The 
transplant will hopefully be 
successful but this will require me to 
be on leave from my Job for an 
extensive period oj time, without 
sufßcient accruals to cover my 
absence — I appeal to you. 

Employees of NY state are eligible 
to participate in the Employee Leave 
Donation Program. Any employee in 
the same agency or department as 
the recipient may donate. Donations 
must be vacation hours and must be 
made in full day units. All donations 
are anonymous. Any employee who 
wishes to donate must have a 
minimum vacation balance of 10 days 
after making the donation. 

Please contact the timekeeper in 
your Personnel Office should you 
decide to help my cause. Any further 
questions can be addressed to your 
union representative. 

With your help and by the grace of 
God, I will see myself through this 
crisis victoriously. Although I may 
never know who you are, my most 
heartfelt thanks go out to you. 

Gratefully, (signed) Graham R. 
King" — Mark M. Kotzin 

Contr ibut ion Program. If you wou ld 
like to review your options a n d the 
benefits available, you m a y obtain a 
copy of the Health Insurance 
" C H O I C E S " for 1998 directly f rom 
your health benefits administrator. 

Several changes m a y affect your 
health p lan choice. A s a result of the 
H M O Workgroup , wh i ch is compr ised 
of representatives f rom the Joint 
L a b o r - M a n a g e m e n t Committees on 
Health Benefits a n d the N Y S Health 
Insurance Counci l , two H M O ' s will b e 
a l lowed to expand their service a reas 
for 1998. The W o r k g r o u p approved 
the fol lowing requests for expans ion: 
H M O B lue into Je f fe rson County a n d 
Blue Choice H M O into E s sex a n d 
Clinton counties. The remain ing 1997 
"participating" H M O ' s have been 
approved for cont inued participation 
in 1998 with no change in service 
areas; however, if you are currently 
enrolled in an H M O , you will be 
receiving information f rom the H M O 
regarding any changes in your 
coverage and/o r co -pays that will 
take effect Jan . 1, 1998. Please read 
this information careful ly. 

Rate Information 
Look for the 1998 rates to be 

mai led to your home in November . If 
you are contemplat ing chang ing 
options, the rate information will 
inform you of your b i -weekly 
contribution for 1998. Together with 
the " C H O I C E S " gu ide f rom your 
agency 's health benefits 
administrator, you will be ab le to 
make an informed decision. As 
always, you will be given 30 days 
f rom the date that the rate 
information is re leased to make your 
changes . If you decide N O T to change 

your health insurance option, you do 
not have to take any action. 

Two Additional Choices 
to Consider 

The Pre-tax Contribution 
Program (PTCP) a l lows you to have 
your health insurance p r e m i u m s 
deducted f rom your pay before taxes 
are taken out. This may lower your 
taxable income a n d give you more 
spendab l e income. The PTCP is 
expla ined in the N Y S H I P Health 
Insurance " C H O I C E S " for 1998 a n d is 
automatical ly appl ied un less you sign 
a waiver indicating that you do not 
w i sh to participate. If you w a n t to 
change your tax status for 1998 
health insurance p r emiums , you 
shou ld see your health benefits 
administrator by D e c . 1, wh ich is the 
IRS deadline. N o action is needed if 
you w i sh to keep your current pre -tax 
option. 

The Dependent Care Advantage 
Account he lps you reduce your taxes 
and increase your spendab l e income 
by pay ing your dependent care 
expenses with pre - tax dollars. This 
p rog ram is avai lable if you have 
dependent chi ldren of any age or 
adult relatives needing care in order 
for you to continue working. 

A booklet expla ining h o w this 
p rog ram wo rk s is avai lable f rom your 
health benefits administrator. The 
enrol lment deadl ine is Nov. 21; 
however, employees w h o experience a 
family status change may still enroll 
dur ing the p rog ram year. For further 
information regard ing the Dependent 
Ca re Advantage Account Program, see 
your agency health benefits 
administrator or call 
1 -800 -358 -7202 . 

CARe Ao^aa/tags AcoouA/r 

Open Enrollmant Period ends Nov. 21 
The DCAAccount is a valuable pre-tax employee benefit that can help you 

save money on dependent care expenses which you incur in order to work. 
During the open enrollment period, you choose the amount of money you 

want to set aside in your account, up to $5,000 a year. Then each pay 
period, a regular portion of this amount will be deducted from your bi-weekly 
gross paycheck — BEFORE federal, state and social secuhty taxes are 
deducted. That reduces the amount of your taxable income. Because you 
have paid LESS tax, you have MORE spendable income. 

Enroll NOW!! The 1998 Open Enrollment Period ends Nov. 21, 1997. 

eAU fOif A f99e ßCfr 
/wo TO M^fSntR fOR A CfA/SRAC fA/^ORMAHOS/MS^TfA/G 
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In touch with you 

The future is in your hands 
N o matter w h e r e you work , no matter w h a t you 

do, there are critical choices fac ing all C S E A 
m e m b e r s in the immedia te future . 

O n Nov. 4, N e w York voters will dec ide w h e t h e r 
to ho ld a Const i tut iona l Convent ion . T h e choice is 
your s , b u t C S E A a n d scores of other g r o u p s f rom 
the L e a g u e of W o m e n Voters to C h a n g e N Y to 
Citizen Act ion u rge you to vote No! 

Here ' s why : There ' s a lot w r o n g w i th N e w York 
state g o v e r n m e n t b u t a Const i tut iona l Convent ion 
won ' t b e ab le to fix it. There is no free l u n c h ... 
the only real fix to the w a y state g o v e r n m e n t 
opera tes is for people to take a n interest in w h a t 
is go ing o n a n d d e m a n d accountab i l i ty f r om o u r 
elected off icials. After all, w e elected them in the 
first p lace a n d have no one to b l a m e b u t ourse lves 
if they don't do the j ob . 

C o n v e n i n g a Const i tut iona l Convent i on a s a 
w a y to get more accountab i l i ty m a k e s no sense . It 
w o u l d create yet ano the r layer of gove rnment , 
w o u l d cost at least $ 5 0 mill ion a n d w o u l d not 

provide a n y g u a r a n t e e of improvement . 
O n the other h a n d , it w o u l d pu t i s sues 

current ly protected b y the constitution, s u c h a s 
pub l i c employee pens i ons a n d env i ronmenta l 
protect ions on the table for political horse - t rad ing . 

A d d to that the reality that de legates to the 
convent ion are likely to b e control led b y the s a m e 
old political b o s s e s or those w h o c a n b u y their 
w a y in, like mil l ionaire political w a n n a b e T h o m a s 
Go l i s ano or p e r f u m e tycoon R o n Lauder , a n d y o u 
have anothe r r e a s o n to vote no. 

M a k e no mis take — y o u r vote counts , a n d y o u 
need to cast y o u r vote o n Nov. 4 to m a k e you r 
voice hea rd . 

There are other critical choices f ac ing y o u a s a 
C S E A member . O n the page s a h e a d y o u will f ind 
coverage of C S E A ' s 87th A n n u a l De legates 
Meeting. Th i s w a s a n event like none other in the 
history of o u r g reat un ion . 

De legates spen t day s hea r ing a b o u t the 
cha l l enges fac ing C S E A a n d all of o rgan ized 

Labor . B u t mos t 
important ly , they spent 
h o u r s on end 
con f ront ing these 
i s sues , ta lking wi th 
each other in smal l 
g r o u p s a n d w o r k i n g together to s t r engthen C S E A . 

Th i s w a s j u s t the start of a p roces s that needs 
y o u r energy a n d involvement to b e success fu l . I 
f i rmly believe C S E A is the bes t u n i o n in the 
count ry a n d that belief is even s t ronger after 
see ing h o w o u r de legates r e s p o n d e d to the 
cha l l enge p resented to them. 

B u t w e have m u c h w o r k a h e a d of u s to s ecu re 
o u r fu tu re a s a u n i o n that r ep resents wo rk ing 
peop le a n d improves lives. I u r ge y o u to r ead 
a b o u t the t r ans fo rmat ion w e have b e g u n a n d talk 
to you r de legates a b o u t h o w y o u c a n b e a par t of 
the change . 

President's one-on-one 
Southern Region meetings 

re-scheduled to Dec. 11 
C S E A Pres ident D a n n y D o n o h u e ' s "In 

T o u c h W i th You " o n e - o n - o n e meet ings 
original ly s lated for Oct. 15 in the C S E A 
S o u t h e r n Region 3 Of f ice have b e e n re-
s c h e d u l e d for Dec. 11. 

C S E A m e m b e r s interested in 
s chedu l ing a o n e - o n - o n e meet ing with 
Pres ident D o n o h u e b e t w e e n 1 a n d 7 p .m. 
on Dec. 11 at the S o u t h e r n Reg ion 3 
Off ice, 735 State Route 52, in Beacon , 
s h o u l d call the C S E A Reg ion Of f ice at 
(914) 8 3 1 - 1 0 0 0 for a n appo in tment . 

"In T o u c h W i th You " visits in the 
un ion ' s Metropo l i tan Reg ion 2 a n d Long 
I s l and Reg ion 1 will b e he ld on schedu le . 

Pres ident D o n o h u e will visit the C S E A 
Metropo l i tan Reg ion 2 Of f ice for one - on -
one visits w i th m e m b e r s on Nov. 6 
b e tween 1 a n d 7 p .m. T h e Reg ion Of f ice is 
located on the 2 2 n d f loor at 44 Fu l ton 
Street in N e w York City. Cal l the F^egion 
Of f ice at (212 ) 4 0 6 - 2 1 5 6 for a n 
appo intment . 

A n d on Dec . 9, P res ident D o n o h u e will 
b e ava i lab le b e t w e e n 1 a n d 7 p .m. to meet 
o n e - o n - o n e with C S E A m e m b e r s on Long 
Is land. Those meet ings will take p lace at 
R iverhead R a m a d a Inn Ea s t E n d , Rt. 25 
at exit 72 of the L o n g I s l and E x p r e s s w a y . 
Cal l the C S E A L o n g I s l and Reg ion 1 Of f ice 
at (516 ) 4 6 2 - 0 0 3 0 for a n appo intment . 
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Civil 
Service 
Matters 

Parti 
in a series 

An interview with 
Coinmissioner 

Qeorge C^ Sinnott 

'Nys 'Department 

of CiviC Service 

Improving services and images 

EDITORS NOTE: George C. Sinnott has served as 
president of the New York State Civil Service 

Commission and 
commissioner of the State 
Department oj Civil Service 
since January 1995. 

A s commissioner of the 
Department of Civil Service, 
Sinnott heads the central 
personnel agency which 
recruits and tests applicants; 
develops and maintains 
statewide personnel 
management iriformation 
systems and promotes 
diversity planning and 
management in state 
agencies. The department 
also administers the second 

largest public employee health insurance plan in the 
United States for 1.1 million active and retired 
employees and their dependents. 

As president of the State Civil Service Commission, 
Sinnott is responsible for 173,000 employees of the 
state executive branch as well as 360,000 employees 
in local government. Among other things, the 
commission adopts and modifies rules governing state 
and local civil service matters and hears and 
determines examination and classification appeals. 

The following is part 1 in a series of excerpts from 
an interview with Commissioner Sinnott. 

Historically, civil service employees have 
gotten a bad rap. What do you think we can do 
to eliminate the stereotypes and improve the 
image of public employees? 

Civil service emp loyees do indeed get a b a d r a p 
a n d 1 think that p r o b a b l y over the years , after 
baseba l l , that m a y b e the nat iona l past ime. 

B u t the truth of the matter is that w e all k n o w 
that not to be the case . T h o s e of u s in pub l i c 
service k n o w that state a n d local g o v e r n m e n t 
employees are ded icated a n d ta lented ind iv idua ls 
prov id ing v a l uab l e services. I th ink it's b e e n 
po inted out b y ( C S E A Pres ident ) D a n n y D o n o h u e 
p r o b a b l y better than a n y b o d y in the a d s that 
C S E A ' s done over the p a s t f ew years , 

I think w h e n peop le v iew pub l i c emp loyees 
collectively, it's the s a m e a s they do w i th 
pol it icians. You k n o w they th ink that everybody in 
C o n g r e s s s h o u l d b e t h r o w n out, a n d yet they 
s e e m to have a g ood re la t ionsh ip w i th their 
ind iv idua l elected off icials that they k n o w . A n d 
w h e n it comes to civil se rvants , w h e n y o u have 
s o m e b o d y w h o h a s a pe r sona l re la t ionsh ip w i th a 
pub l i c hea l th nur se , or this t ime of year, w i th a 
school c ross ing g u a r d or w i th a n E M T that comes 
to y o u r door or to y o u r w o r k p l a c e w h e n y o u have 
a p rob l em, then I th ink that s i tuat ion a n d that 
att itude changes . 

So you think that CSEA's advertising 
campaigns over the years have helped improve 
the public's perception of public employees? 

I bel ieve so, a n d I th ink that h a s a good deal to 
do wi th s o m e of the succe s s you 've h a d wi th that 
c a m p a i g n a n d dea l ing wi th the genera l pub l ic . 
T h e a d s are w o n d e r f u l at po int ing out the m a n y 
day - t o - day th ings pub l i c emp loyees do that 
positively impact the lives of o u r citizens. 

I th ink one of the other s i tuat ions that exists is 
in m y o w n depar tment . 

You k n o w s o m e of the only dea l ings w e have 
wi th the genera l pub l i c are t h r o u g h o u r testing 
p r o g r a m . A n d I think w h e n y o u r ave rage p e r s o n 
w h o ' s either out of wo rk or p e r h a p s looking to 
c h a n g e j o b s or to move u p w h o took a civil service 
e x a m yea r s ago a n d h a d to wa i t n ine m o n t h s to 
get their test resu l ts back , I th ink that is a b l a ck 
eye to all civil servants . 

S o I c an u n d e r s t a n d in s o m e ins tances w h y 

^CSEA believes in healthy, safe schools 
Union is active member of 
NY Healtliy Sciiools Network 
"Safe and healthy schools are vitally important to 
everyone; students, parents, teachers, taxpayers and 
concerned citizens. It is additionally important to 
CSEA as a labor union representing 40,000 school 
district employees throughout New York state," 
CSEA President Danny Donohue, right, said at a 
press conference in Albany in September. The press 
conference kicked off a statewide campaign by the 
New York Healthy Schools Network to promote 
healthier public school facilities. CSEA is a member 
of a coalition of parent, environment, education and 
public health groups that comprise the New York 
Healthy Schools Network. The Network is 
distributing posters statewide encouraging people to 
become more involved in their local communities to 
improve the conditions of school facilities. CSEA 
distributed 200,000 copies of the poster as an insert 
in the October edition of The Public Sector, 

^ 
GENERAL NEWS 

s o m e peop le w o u l d feel that w a y over the years , 
w h i c h is one of the r e a s o n s we 've real ly b e e n 
putt ing o u r e m p h a s i s here on cu s tomer service. 
A s y o u know , o u r c u s t o m e r s a re the genera l 
pub l i c In addi t ion to o u r pub l i c sector employees . 
S o that 's one of the r e a s o n s w e n o w have a 
t u r n a r o u n d time of u n d e r 60 days . T h e last 
m a j o r b a t c h of tests w e gave last J u n e , w e h a d a 
t u r n a r o u n d time of 31 days , a n d we 've come u p 
wi th a n e w sy s t em n o w w h e r e if it's a pe r sona l 
c o m p u t e r - g e n e r a t e d exam, you get you r resu l t s 
ins tantaneous ly . 

I th ink that 's a n examp l e w h e r e s o m e b o d y 
comes in to take a test for the first time a n d 
th inks a b o u t g o v e r n m e n t employment , they're 
go ing to b e i m p r e s s e d ra ther than b e t u r n e d off. 

W h a t w e tried to do here is improve c u s t o m e r 
service, m u c h like the t r ans fo rmat ion over at the 
D e p a r t m e n t of Moto r Vehic les in the ear ly 90 's . 
T h e pub l i c h a s taken notice a s wel l a s the p ress , 
w h i c h h a s repor ted on s o m e of the improved 
c u s t o m e r services at va r ious agencies : D M V in the 
ear ly 90 ' s a n d the D e p a r t m e n t of Civil Service 
now . 

You improve service a n d you improve y o u r 
image. We 've b e e n quite succes s fu l w i th o u r o w n 
Image. In the last year a lone, we 've received a n y 
n u m b e r of nat iona l a w a r d s , a s well a s b e ing 
recognized b y the State A c a d e m y of Pub l i c 
Admin i s t ra t i on a n d the A m e r i c a n Society for 
Pub l ic Admin i s t ra t ion . T h e Internat ional 
Pe r sonne l M a n a g e m e n t Assoc ia t ion recently d id 
a n article in their nat iona l newsletter re ferr ing to 
u s a s a nat iona l s u c c e s s story a s a resu l t of the 
imp lementa t ions we 've m a d e th rough G o v e r n o r 
Pataki ' s t ask force on civil service. We ' re h a p p y 
a b o u t that. T h e wo rd ' s getting out a n d I think 
that benef i t s all civil servants . 

— Ed Molitor 

CIVIL SERVICE INFORMATION 
AVAILABLE TO CSEA MEMBERS 

The Civil Service Primer, prepared 
by the CSEA Legal Department, is 
packed with useful information on 

Civil Service Law, Rules and 
Regulations. 

For a copy, write to: 
CSEA Legal Department 
143 Washington Avenue 
Albany, New York 12210 
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American Labor Link 

CSEA hosts Turkish union leader 
A L B A N Y — Imag ine you r city j o b 

is to m a k e good b r e a d to be so ld at 
d i scount pr ices to the poor. 

O r that y o u get a th ree - course 
l unch a s par t of you r contract . O r 
you c a n retire at age 43. 

For mun i c i pa l w o r k e r s in Turkey , 
all of those th ings a re poss ib le . 

A n d y o u are r ead ing a b o u t it 
b e c a u s e C S E A h a s r eached ac ros s 
internat ional b o u n d a r i e s to Be lediye -
Is, the largest u n i o n in Turkey . 

C S E A statewide of f icers a n d staf f 
p l ayed hos t to E f end i Güverc in , 
p res ident of the 1 7 2 , 0 0 0 - m e m b e r 
mun ic ipa l un ion . Güve r c in traveled 
wi th M. S i n a n Yazicioglu, w h o acted 
as interpreter. 

T h e two m e n spent several d ay s in 
A l b a n y l e a rn ing a b o u t N e w York 's 
largest pub l i c employee u n i o n a s 
part of a longer visit with A F S C M E 
u n i o n s in N e w York a n d Wash ing ton . 

"Visits like this he lp u s r each out 
to ou r b ro the r s a n d s isters in the 
L a b o r M o v e m e n t a r o u n d the wor ld , " 
C S E A Pres ident D a n n y D o n o h u e 
said . " L a b o r needs to improve 
wo rk ing condit ions not only here, 
b u t all over. We ' re h a p p y to he lp 
with internat iona l u n d e r s t a n d i n g . " 

That ' s impor tant to Güverc in , too. 
S p e a k i n g th rough the interpreter 
Yazicioglu, he e m p h a s i z e d the 
impor tance of c once rn for the less 
fortunate . 

"There a re s o m e very r ich 
countr ies in the wor ld , a n d s o m e 
very poor countr ies w h e r e peop le live 
in poverty, a n d it is time to b r e a k 
o u r shel l a n d get a cqua in t ed wi th 
the wor ld , " he sa id . 

" F r o m the p r e s s in o u r count ry w e 
c an fo l low those very poor little k ids 
in A f r ica s ta rv ing to dea th so that 
their b o n e s c a n b e counted , " he sa id . 
" W h e n y o u see these facts y o u have 

to b e a s h a m e d if y o u a re 
not he lp ing them. Every 
p e r s o n s h o u l d w o r k wi th 
a heart . A n d w h e n the 
w o r k e r s in the wo r l d a n d 
un ion i s t s w o r k very ha rd , 
the emp loye r s have to 
see, a n d they have to j o in 
the ef forts of w o r k i n g 
peop le . " 

Loca l c once rns s e e m 
less local w h e n y o u l ea rn 
they a re conce rns in a 
count ry ac ro s s the g lobe. 

For example , 
pr ivat izat ion is a conce rn 
in Tu rkey , part icu lar ly 
w h e n w o r k e r s lose j o b 
security, G ü v e r c i n sa id . 

O f t en private 
c o m p a n i e s will b u y a 
pub l i c facility, a n d their 
first act will b e to fire 
w o r k e r s or close the p l ant 
to sell the l and it sits on, 
he sa id . 

" W e interpret s u c h 
investors a s not good for 
the count ry , " he said. 
" W h e n w e talk to 
emp loye r s w e say, 'First 
of all, y o u have to 
inc rease productivity, y o u 
have to b r i ng n e w technologies to 
the wo rkp l ace . A n d then y o u will 
m a k e m o r e prof it with this system. ' 
C l o s ing the p l ant doesn ' t do a n y 
good to the wo rke r s . " 

B u r e a u c r a t i c p r o b l e m s wi th 
p e n s i o n s p l a g u e Turkey ' s pub l i c 
employees . B u t ret i rement comes 
after 25 yea r s of employment , no 
matte r h o w old y o u are. M e n w i th 
mil itary service get two years ' credit, 
so ret i rement is a s ear ly a s 41 or 43. 

Pol it icians talk a b o u t requ i r ing 
retirees to r each a certain age, b u t 

CSEA President Danny Donohue, left, hosted Efendi Güvercin, president of the 
Turkish municipal employees union Belediye-Is, center. At right is M. Sinan 
Yazicioglu, interpreter and a staff member of the AFL-CIO in Turkey. The two men 
spent several days in Albany with CSEA statewide officers and staff as part of their 
visit to the United States. 

Belediye-ls: a municipal union 
• Represents 172,000 
municipal workers 

• 72 locals in almost every 
city in the country 

• Democratic elections 

• Member of Turkey-Is and 
AFL-CIO 

• Jobs represented include: 
bakery, street maintenance, 
sewage and water works, 
parks, electrical, technical, 
public transportation 

G ü v e r c i n s ay s Turkey ' s mu l t i - pa r ty 
sys tem p u t s pol it icians in a 
p r eca r i ous s ituation, so that they 
rare ly take act ion that w o u l d t u r n 
the u n i o n s aga ins t them a n d resu l t 
in their los ing power . 

Be led iye - I s is a very democrat ic 
un ion , a n d a s in C S E A , all m e m b e r s 
vote in off icer elections. G ü v e r c i n is 
the on ly u n i o n pres ident elected 
directly f r om the r ank -and - f i l e , 
w h e r e he led a depa r tment that 
ma in t a ined p a r k s a n d other 
mun i c i pa l a reas . 

In 50 yea r s of unionizat ion, 
mun i c i pa l employees in T u r k e y have 
r a c k e d u p impress ive benef i ts , 
i nc lud ing a th ree - course l u n c h or 
the equ iva lent r e imbu r s ement , two 
su i ts of c lothing a n d two pa i r of 
s h o e s a year, hea l th care t h r o u g h a 
clinic sys tem a n d g e n e r o u s shift, 
w e e k e n d a n d hol iday di f ferentia ls . 

M a n y of these fr inge benef i t s a re 
de s i gned to m a k e u p for severe 
inflation, G ü v e r c i n sa id . B u t a 
mun i c i pa l employee wi th a n ave rage 
sa l a ry of b e t w e e n $ 6 0 0 a n d $ 1 0 0 0 a 

m o n t h c a n live quite comfor tab ly , he 
exp la ineu . 

M a n y w o r k e r s p u t in seven d a y s a 
week , however . 

C lear ly p r o u d of the bene f i t s the 
u n i o n h a s negot iated for h is 
m e m b e r s , G ü v e r c i n repeated ly 
e n c o u r a g e d peop le to visit Tu rkey . 

" A n A m e r i c a n citizen w i th $ 1 , 0 0 0 
c a n have a very per fect ho l iday for 
30 day s in Tu rkey , " he sa id , 
" b e c a u s e if y o u c h a n g e $ 1 0 in 
Tu rkey , y o u technical ly b e c o m e a 
mil l ionaire. That ' s 1.7 mil l ion l ira." 

Meanwh i l e . C S E A off icials will 
keep in contact wi th their T u r k i s h 
b ro the r t h rough the A F L - C I O . 

"We 've l e a rned a g reat deal a b o u t 
o u r d i f ferences , a n d even m o r e 
a b o u t o u r similarit ies," D o n o h u e 
said . "I k n o w this exper ience h a s 
enr i ched m e a n d C S E A a s a un ion . 
T h e L a b o r M o v e m e n t is truly 
internat ional , a n d this visit h a s 
e x p a n d e d o u r internat ional ties." 

— Kathleen A. Daly 
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C o v e r a g e o t C S E A ' s 

8 7 t h A n n u a l D e l i k a t e s M e e t i n g 

s e e p a g e s 1 3 - 1 4 

We are The Union 

We^re the Leaders of 

tomorrow ^ 

Let us embrace 

And walk hand ^ 

If^ not Black ^hH 
Ifs not ^^BM 

But ifs doin^^^^^t 

what is rißht, ^^H 

Be bold and 

be strong Sv. 

Sisters and Brothers 

sinß along 

For we are The Union ... 

r _ • 
C^A! 
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CSEA member Joe McMullen, a delegate representing CSEA SUNY at Oneonta Local 635, performs the song he wrote, 
**We are The Union,** during the Annual Delegates Meeting. 
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Mental Health workers must be retained by county 

PUTNAM COUNTY 

CARMEL — CSEA offered some Putnam County employees 
protection twice — first in a contract and then in a grievance 
forcing the county to hve up to that contract. 

A state arbitrator has ruled that 12 county mental health 
workers must be retained as county employees even though they 
are working for the private agency that will administer county 
mental health services. 

When County Executive Robert Bondi proposed contracting out 
the county's mental 
health services, CSEA 
Labor Relations Specialist 
Richard Blair 
warned him 
that the 
county 
contract 
protects 
workers from 
being fired 
from county 
service 
because of 
contracting 
out. 

CSEA filed 
a grievance to 
prevent the 
employees 
from losing 
their county 
employee 

This is a big win not just 
for Putnam county 
workers, but for every 
worker who is in danger 
of iosing their civil service 
status to a contractor ... 
The contractual clause 
which retains county 
workers in the case of 
privatization is a 
protection that is worth 
negotiating." 

status. The 
arbitrator ruled that Putnam County Mental Health employees must 
remain county employees. 

"They wasted the taxpayers' money and time on this issue." 
Blair said. "We told them right from the beginning that if they 
privatized this department, that the contract specifically provides 
for the workers to remain on the county payroll. They refused to 
listen." 

"This is a big win not just for Putnam county workers, but for 
every worker who is in danger of losing their civil service status to 
a contractor," Unit President Dot Trottier said. "The contractual 
clause which retains county workers in the case of privatization is a 
protection that is worth negotiating." 

VICTORY CELEBRATION — Standing from left: Putnam County Unit President Dot 
Trottier, CSEA Labor Relations Specialist Richard Blair, Local 840 Vice President Donna 
O'Hara, Unit Treasurer Maureen Petrillo, Unit Vice President Michelle Powers, Region 3 
Director James Farina, Local 840 President Irena Kobbe, Region 3 President Carmine 
DiBattista and Mental Health Department Supervisor Anita Somers. Seated from left: 
Mental Health workers Carol Schweitzer, Pat Vaillancourt, Jean Lambertson, Ruth Ann 
Maertens, Carol Woodruff and Carolee Proscia. 

CSEA saves 115 jobs 

<<Good first step" 
But Says All Positions Must Be Restored 
WHITE PLAINS — CSEA Region President Carmine DiBattista says 

the Westchester County Board of Legislators took a step in the right 
direction when it voted recently to restore 115 illegally privatized 
county positions. 

"Out of 276 affected employees, 115 were restored to the county 
payroll," DiBattista 
explained. "It's a good first 
step but just that — a first 
step. There are still 161 positions which must be restored and we hope 
that the county executive and the board of legislators will restore these 
positions, too, so that we can put an end to this half-baked privatization 
scheme." 

The restorations are the result of a successful CSEA lawsuit which 
found that contracts to operate Westchester County's Hospital and 
Nursing Home Dietary Departments and Information Services were 
illegal because they were not authorized by legislators. 

Eighty positions were restored at Westchester County Medical 
Center and 35 positions in Information Services. 

"Our elected officials should abide by the law and move quickly to 
end this injustice. CSEA will not rest until all 276 employees are 
returned to where they belong, the county payroll," adds DiBattista. 

WESTCHESTER COUNTY 
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Message from Region 3 
President Carmine DiBattista 

Reaching members to 
inspire union strength 
and involvement 

Welcome to the first 
Region 3 Newsletter 
published and 
distributed with The 
Public Sector. We chose 
to use this method 
because it enables us to 
mail this newsletter to 

every CSE A member in Region 3. I hope 
you will read it through and see what is 
happening throughout the Southern 
Region. I hope it will give you ideas and 
inspiration to publicize your own 
victories and your accomplishments. 

Incidently, please contact Region 3 
Communications Associate Anita Manley 
at 1-800-757-2732 to tell your story for 
The Public Sector. We want to hear from 
you. 

Most important, 1 hope this newsletter 
will inspire you to be an active member 
of this union. You can make things 
happen when you get involved. Nothing 
happens without your participation. 

I want to remind you also that election 
day will be here before you know it. It is 
SO IMPORTANT that you vote, 
especially for the candidates who have 
been endorsed by CSEA. (See page 4.) 
Those endorsements don't mean a thing 
if you don't vote. We can't stop 
privatization attempts and layoffs 
without being strong. Part of our 
strength is in our ability to get the people 
we endorse elected. 

With your vote, we have clout. 
With your vote, a CSEA endorsement 

is a promise to candidates who care 
about hard working public sector 
employees. 

With your vote, a CSEA endorsement 
is a threat to candidates who would 
contract out services and lay off public 
employees. 

Remember, VOTE on Nov. 4. See you 
at the polls! 

Yours in unionism 

Carmine DiBattista, President 
Region 3 

Member writes book on CSEA 
RAMAPO — Like any busy CSEA Unit 

President, Brian Spillman spends much of his 
time answering members' questions about 
health insurance, the collective bargaining 
contract, holiday schedules and the like. 

Following ratification of the unit's contract 
this year, Spillman decided to condense the 
new agreement along with everything a CSEA 
member needed to know about being a town 
employee into one book. 

With the cooperation of the town, which 
paid half the cost, Spillman obtained loose leaf 
notebooks. In it he placed a copy of the new 
contract along with information on health, 
pharmacy, optical and dental insurance, a list 
of providers and current claim forms, 
important town policies, EAP, holiday and 
payroll calendars, CSEA member benefits and 

information on the local credit union and 
direct deposit. 

Spillman said the book, which will be used 
for orientation for new employees, was also 
given to all town management personnel. 

"Our members always have lots of 
questions," he said. 

"Now the information is all in one place." 
Spillman thanked Unit members Sandy 

Cappello and Robin Lockwood and CSEA 
Labor Relations Specialist Annette Raetz for 
helping to compile the book. 

SpotUght 
CSEA members full of volunteer spirit 

Editor's Note: CSEA members have always had 
that volunteer spirit that President Clinton has 
been encouraging this year. 

Whether they are fighting fires, coaching Little 
League or working in scouting, public employees 
find the time to contribute to their communities. 
Literacy Volunteers Linda Quakenbush and 
Emma Sue Gaines are two examples. 

WARWICK —"I'm an avid reader," said 
Linda Quakenbush, a secretary in the Warwick 

School District 
in Orange 
County. "I saw 
kids whose 
parents couldn't 
read. It tore at 
my heart." 

After training 
as a Literacy 
Volunteer, she 
was 
immediately 
assigned to a 
30-year old man 
who is working 
toward his high 

Linda Quackenbush school 
equivalency diploma. When they started, he 
was reading on a third grade level. Now in his 
second year of the program, he has advanced 
three grade levels. 

"It's very satisfying to see someone progress 
like that," Quakenbush said. "He's much more 
confident and feels better about himself. He 
was able to read an article in the newspaper 
and was so proud." 

Tutoring in 
prison 

Emma Sue 
Gaines, a 
dietary 
technician at 
the Goshen Day 
Treatment 
Center, 
affiliated with 
Letchworth 
Developmental 
Center, tutors 
in Wallkill 
Prison. 

"1 always felt 
that if you 
couldn't read, 
you can't do 
anything," she 
said. "You're really handicapped. You can't read 
a prescription for a child or a street sign ... It 
could be dangerous." 

She gets a lot of satisfaction from the 
accomplishments of the inmate she works 
with. Gaines was recently awarded a 
Certificate of Appreciation for her efforts. 

"It's a sense of giving of yourself to help 
someone else, a satisfaction that you are able 
to help," she said. "What does it hurt to go 
out and do something for someone?" 

Anyone interested in being 
a literacy volunteer or 

an English as a second language (ESL) 
tutor should inquire at their local 

library. Training is provided. 



Warwick SD raise$ fund$ with lolMpop$ 3 
WARWICK — How do you teach a group of seventh and eighth 

grade kids math and science and hold their interest? 
You make loUipops and raise money for local charities! 
When classroom teacher Patricia Feliciano suggested that the 

youngsters organize their own company, the students responded 
enthusiastically. With a $2 investment from each one of the kids, 
"Jolly Lollies" was born, supplies were purchased and each student 
was assigned a job. Now, for a week before each appropriate holiday 
(Christmas, Valentine's Day, Easter, 
Mother's Day, etc.), the classroom 
turns into a factory where Jolly 
Lollies "employees" get to work 
manufacturing their chocolate 
lollipops and selling them to other 
students, their families and school 
staff. 

Helping to oversee the 
entrepreneurial project is 
Instructional Aide Eliette Rochet, a 
member of the Warwick School 
District CSEA Unit. 

"The kids are learning math and 
science by running the company," 
she said. "They create bar graphs to 
show what is or is not selling and 
they have to be organized. They set 
the prices, order supplies and keep 
track of production. They're so 
involved, they even voluntarily give 
up their lunch periods and stay after 
school to help." 

Warwick School District Instructional Aide Eliette Rochet 
displays the rules of "Jolly Lollies," the creative classroom project 
that teaches skills and raises money for the school and for 
charities. 

The youngsters also earn community service credits toward their 
graduation. 

One of the benefits of the "company" that the kids are most proud 
of has been its success in raising funds for a number of local 
charities. During the last school year, $900 was donated to "Friends 
of Karen" an organization that helps children with terminal and life-
threatening illnesses. 

The Friends of Karen organization was brought to the attention of 
the group by CSEA Unit President Naomi 
Kaplan, 

In previous years, the group has donated 
$800 to Orange County Safe Homes and $500 
to the school. They also donated $100 to a 
family in the district whose home burned 
down. When a group of students from the 
high school asked if they could raise money 
for computer parts, they sold the lollipops 
and kept $100 profit for their computer parts, 
said Feliciano. 

A cherished letter from Friends of Karen 
makes it all worthwhile: "We are especially 
pleased to accept your gift because it was 
made possible by your own enterprising 
efforts .... And your gift means so much to the 
families of our special children not only for 
the material help it offers, but for the 
reassurance that others truly care about their 
child. You are a special group of people." 

Employees entitled to back pay 
SPRING VALLEY — Two Spring Valley Housing Authority 

employees are getting their due, thanks to CSEA. 
Fred Miller and Eric DeCosta will receive back pay for weekends 

they were on call from 1993 to 1995. Miller is expected to receive 
approximately $3,500 and DeCosta, $2,800. 

Housing officials argued that the employees were not entitled to 
the pay because the contract, retroactive to July 1993, was not 
finalized until Feb. 15, 1995. 

The arbitrator ruled that nothing indicated the overtime 
provisions were not retroactive to the contract start date. 

"It took four years to settle it, but I'm happy about it because we 
were entitled to it," said Miller, a 24-
year employee. "It's unfortunate that we 
had to go to binding arbitration to get 
what we were entitled to." 

Miller said there arc just two 
maintenance workers for the authority's 
three buildings. 

"We are patient and very dedicated," 
he said. "The (Housing Authority) 
Board should have been embarrassed to 
have this go to arbitration." 

£7t took four 
years to 
settle it, but 
9'm happy 
about it 
because i/i/e 
i/i/ere entitled 
to it." 

City of Poughkeepsie Unit President Willie Wimberly, third from right, joined the 
Salute to Labor Circle of Honor, sponsored by the Dutchess County Democratic 
Committee, for his work as a union activist. With him are Poughkeepsie Unit Vice 
President Bruce Dooris, Dutchess County Local 814 President Helen Zocco, Region 3 
President Carmine DiBattista, Dutchess County Democratic Committee Chair Wilma 
J a f f e and Assistant Chair Joseph Ruggiero, 
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Southern Region 3 endorsements 
The following candidates have been endorsed by CSEA Region 3 Political Action 

Committee: 
ULSTER COUNTY 
Ulster County Legislature: 
Daniel Alfonso 
Charles Busick 
Frank Felicello 
Richard Gerentine 
Ward Todd 
Steve Ruelke 
Lyn Bauer 
Peter Healey 
Phil Sinagra 
Linda Bertone 
Scott Moone 
Frederick Wadnola 
Jeanette Provenzano 

Frank Dart 
David Donaldson 
Peter Loughran 
Robert Aiello 
Joan Feldmann 
Joseph Roberti 
Sam Magarelli 
Alan Lomita 
George Siletzky 
Anne Gordon 
Robert Senor 
Jim Kelley Smith 
Alice Tipp 

City of Kingston, Aldermen: 
Diana Spada Bill Reynolds 
Charles Landi Rosemarie Hogan 
Connie Falcone 

WESTCHESTER COUNTY 
Westchester County Executive: Andy Spano 

Westchester County Legislature: 
George Oros 
Suzanne Swanson 
Michael Kaplowitz 
William Ryan 
Gary Stracuzzi 
George Latimer 
Lois Bronz 
Vito Pinto 

Richard Wishnie 
Edward Krauss 
Andrea Stewart-Cousins 
Elliott Palais 
Clinton Young Jr. 
Thomas Abinanti 
Robert Darcy 

Westchester County District Attorney: 
Jeanine Pirro 

Westchester County Clerk: Leonard Spano 

Village of Scarsdale, Village Board: 
Jeffrey Balancio 

City of Younkers, City Council: 
Gordon Burrows Robert McKinley 
Carlo Calvi Smyra Brandon 
Richard Martinelli 
Vincenza Restiano, Council President 

City of White Plains, City Council: 
Pauline Oliva Michael Amodio 
Rita Malmud 

Westchester County Family Court Judge: 
Linda Jamieson Bruce Tolbert 

Westchester County Court Judge: 
Barbara Zambelli 

PUTNAM COUNTY 
Putnam County Legislature: 
Michael Semo Vincent Tamagna 

ROCKLAND COUNTY 
Rockland County Executive: Alexander Groniack 

Rockland County Legislature: 
Peter Branli George Dardcn 
VJ. Pradhan Douglas Jobson 

Rockland County Legislature (cont'd): 
Bob Axelrod Christopher St. Lawrence 
Thomas Morahan 
Salvatore Corallo 
Patrick Moroney 

Town of Stony Point: 
Town Supervisor: 
Town of Ramapo: 
Town Supervisor: 
Town Council: 
Town of Clarkstown: 
Town Supervisor: 
Town Council: 

Ryan Karben 
Ellen Jaffee 

Steven M. Hurley 

Herbert Reisman 
Harry E. Reiss 

Charles E. Holbrook 
Ralph Mandia 
John Maloney 

Town Justice: Craig E. Johns 
Victor J. Alfieri, Jr. 
Scott B. Ugell 

Superintendent of Highways: John F Mauro 
Rockland County Clerk: Edward Gorman 

Supervisor, Town of Haverstraw: Thomas Lawless 

ORANGE COUNTY 
Orange County Executive: Joseph Rampe 

Orange County Legislature: 
Stephen Brescia 
Patrick Berardinelli Sr. 
Harvey Burger 
Richard Roberts 
Robert DeBlock 
Jeff Berkman 
Edward Diana 
Michael Paduch 

Peter Osinski 
Rochelle Marshall 
Mike Farrell 
Marga Gordon 
Alan Seidman 
Ernest Green 
Anthony Marino 

Orange County Clerk: Donna Benson 

Town of Wallkill: 
Town Supervisor: 
Town Council: 
Jay McChntock 
John Ward 

Howard Mills 

James McCarey 

DUTCHESS COUNTY 
Dutchess County Legislature: 
Todd Bender 
Margaret Fettes 
Michael Clowry 
John Ballo 
Leonard Babiarz 
Ellen Devorsetz 
Mary Lou Heissenbuttel 
Richard Murphy 
Duane Galletta 
Stephen Reverri Jr. 
Robert Horton 

Judith Bleakley O'Neill 
Mario Johnson 
Frances Knapp 
Roger Higgins 
Woody Klose 
Hamilton Meserve 
Sean Donahue 
Mark Sheedy 
Bradford Kendell 
Frederick Pizzuto 

County Comptroller: Richard Noel 

Wappingers Town Council: Joseph Ruggiero 

SULLIVAN COUNTY 
Sullivan County Sheriff: Dan Hogue 

Aid restored to job 
with back pay 

Harrison School District Teacher Aides Unit President Marjorie 
Bellusci congratulates Mary Amoruso, center, after she won a 
grievance which restored her job and two years of back pay and 
benefits. With them is CSEA Labor Relations Specialist Lariy 
Sparber 

HARRISON — A Harrison School District 
cafeteria aide has been restored to her job with two 
years' back pay and benefits, thanks to CSEA. 

Mary Amoruso, a 15-year district employee, was 
fired two years ago without benefit of a hearing. 
Instead, the superintendent fired Amoruso in a 
meeting without filing charges and at which 
Amoruso had no representation, CSEA Labor 
Relations Specialist Larry Sparber said. 

"I warned them," Sparber said. "I told the district 
we have a contract with Section 75 rights and if 
Mary was not restored, we would take action." 

After two years, an arbitrator agreed that 
Amoruso was fired unlawfully and awarded her the 
back pay and benefits. 

Asked if her union dues are a good investment, 
Amoruso smiled. 

"Certainly," she said. "I certainly would say yes!" 
Sparber credited former Unit President Marie 

Scocchera and CSEA attorney Jim Rose for the win. 

Take your right to vote seriously. 
VOTE ON NOV. 4 

VOTE N O 
CONSTITUTIONAL 

CONVENTION 



CHAN<3E 13 IN T H E AIR 
BUFFALO - "Organizing for Change. Changing to 

Organize" was more t h a n j u s t a slogan a s more t h a n 
1,200 elected CSEA delegates ga thered here Sept . 22-26 
to begin char t ing CSEA's f u tu r e a t the union ' s 87 th 
Annual Delegates Meeting. 

In a bold new format , delegates spen t the first two an 
a half days in a ser ies of intensive p resen ta t ions and 
small g roup exercises tha t confronted the i s sues facing 
CSEA and all of organized 
Labor. 

CSEA President 
Danny Donohue 

CSEA Executive 
Vice President 
Mary Sullivan 

The facilitators share reactions 
CSEA members who acted as 
facilitators in the small group 
discussion cam away with some 
significant insights about organizing, 
CSEA and unionism in general. Here 
are some of their comments. 

Charlene Pinnigan 
Groveland Correctional 
Faculty Local 173 

"I learned a lot... everyone 
learned from each other. It 
was a real sharing of 
information." 

CSEA Secretary 
Barbara Reeves 

Beverly 
Feuer 
Rockland 
Coun ty Local 
844 

"1 wasn ' t 
s u r e it would 
really work 
b u t people 
kept coming 
back a n d 
were 
in teres ted enough to work 
t h r o u g h to find solut ions, to find 
ou t how each other felt." 

Les Eason 
Nassau County 
Local 8 3 0 

"The grea ter 
n u m b e r of ou r 
delegates a re 
ready a n d 
willing to move 
forward with 
new concepts to 
improve CSEA 
a n d the Labor 
Movement." 

Betty Thomas 
St. Lawrence County Local 
845 

"In o u r room 1 delegate 
told u s s h e was a t the point 
where s h e was going to back 
away a n d no longer be a n 
officer b u t th is convent ion 
program t u r n e d he r a r o u n d 
to where she is ready to move 
on with our fu tu re . " 

Ron Gillespie 
Corning-Painted Post School 
District Local 851 

"You could see small families 
s t a r t to form at each table. After 
the first sess ion they c a m e right 
back and before we could even 
give Ins t ruct ions they got r ight to 
work..." 
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Presenta t ions by several of the 
most influential labor experts and 
educa to r s (see box page 13) 
focused on the need for 
t r ans format ion a s CSEA better 
involves its member s and 
posi t ions itself for fu tu re growth 
and elTectiveness. 

The small g roup sess ions were 
led by t e ams of CSEA activists 
and CSEA and AFSCME staff. 
They worked through a series of 
ques t ions and exercises to develop 
ideas to move CSEA forward. 

"This was the s ta r t of a 
process, a dialogue, about how we 
make CSEA an even bet ter union 
and a s t ronger force for working 
people," CSK^A President Danny 
Donohue said. "Many of the 
chal lenges we face are not un ique 
to CSE:A; the rest of organized 
Labor faces them as well. 

"In so m a n y ways CSEA and 
AFSCME are well prepared to 
meet these chal lenges bu t we 
can ' t do tha t wi thout tapping into 

more of the talent and 
energy of all our 
members ." Donohue said. 

The CSEA pres ident 
also said tha t the pu rpose 
of the ADM program was 
to give the first line of 
CSEA activists the 
information they need to 
begin educa t ing and 
motivating rank-and-f i le 
member s abou t the s t ake 
they have in their own fu ture . 

Follow up mater ia ls and 
p rograms are in the works to 
help carry the e n t h u s i a s m of 
the ADM "efforts to CSEA 
m e m b e r s in the worksite. But 
Donohue urged CSEA 
member s to talk to their 
delegates and local officers 
abou t the program and make 
a commi tment now. 

"As far a s I'm concerned, every 
CSEA member h a s someth ing to 
contr ibute to a bet ter CSEA," 
Donohue said. 

The Speakers 
Speakers at the ADM include, 
clockwise from left, are: Bill 
Fletcher, director of the AFL-CIO 
Department of Education; Richard 
Bensinger, director of the AFL-CIO 
Department of Organizing; Richard 
Hurd, Director of Labor Studies of 
the School of Industrial and Labor 
Relations, Cornell University; Paul 
Booth, assistant to the president 

and director of 
organizing 
and field 
services, 
AFSCME; 
and Cherie 
Brown, 
director of 
the National 
Coalition 
Building 
Institute. 

The ADM cont inued with the un ion ' s 
general b u s i n e s s sess ions (see stories 
page 14) a n d concluded with an "open 
mike" forum where all delegates had the 

oppor tuni ty to offer suggest ions, 
c o m m e n t s and ideas for CSEA priorities 
and operat ions. 

INSIDE ALBANY Co-hosts Dave Hepp, left, and Lisa Bang Jensen, 
standing second from left, address the Women's Breakfast at the 
ADM. Looking on are CSEA Statewide PAC Chair Dorothy Breen 
and CSEA President Danny Donohue. CSEA is a prime underwriter 
of the award-winning public television program airing statewide. 

Representatives of CSEA Locals chartered in 1947 were presented with 
special Golden Locals Banners during the ADM. 

The Golden locale 
CSEA Locals founded in 1947: 
Local 050 Local 6 5 3 
Local 250 Local 657 
Local 252 Local 675 
Local 254 Local 676 
Local 256 Local 689 
Local 257 Local 804 
Local 259 Local 808 
Local 264 Local 834 
Local 508 Local 836 
Local 514 Local 844 
Local 554 Lcoal 847 
Local 606 Local 851 
Local 650 Local 856 
Local 651 Local 860 
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Puttre wins Dölö^ataö vote OH reeo\ut\one> 
Carr Award 
B U F F A L O -
Liz Puttre w a s 
a w a r d e d the 
10th Irene 
C a r r 
L eade r sh ip 
A w a r d at 
C S E A ' s 87th 
A n n u a l 
De legates 
Meeting. 

"Liz is 
committed to 
m a k i n g the 
wo r l d a better 
p lace for 
w o r k i n g 
peop le . " C S E A 
Pres ident 
D a n n y 
D o n o h u e sa id 
in p resent ing 
the a w a r d . 
" S h e is a long -
s t and ing 
advocate for w o m e n , " 

Puttre succes s fu l l y s p e a r h e a d e d 
a c o m p a r a b l e wo r th s tudy in the 
T o w n of B r ookhaven . S h e a l so 
he lped collect da ta o n the 
incidence of b r eas t c ance r a m o n g 
C S E A m e m b e r s on L o n g I s l and 
wh ich resu l ted in state legis lation 
creat ing a pesticide a n d b r e a s t 
cance r registry. 

P res ident of Loca l 8 5 2 a n d the 
T o w n of B r o o k h a v e n Wh i te Co l l a r 
Unit , Puttre is a l so is a m e m b e r of 
the C S E A B o a r d of Directors . S h e 
h a s a l so cha i r ed the Reg ion 1 
W o m e n ' s Committee . 

De legates at the 1997 A n n u a l 
Meet ing in B u f f a l o voted on a 
n u m b e r of reso lut ions . Here is a 
s u m m a r y wi th the resu l t s of the 
vote. 

1. A reso lut ion that C S E A 
s u p p o r t a bill in the U S H o u s e of 
Representat ives w h i c h w o u l d 
e l iminate a port ion of the 
K e n n e d y / K a s s e n b a u m Hea l th 
I n s u r a n c e Portabil ity a n d 
Accountab i l i ty Act of 1996 w a s 
approved . 

2. A reso lut ion to have C S E A 
lobby aga inst reduct ion of the 
Socia l Secur i ty Cos t of Living 
A d j u s t m e n t ( C O L A ) a n d u r g e 

Liz Puttre, 
winner of tlie 
1997 Irene Carr 
Leadership 
Award. 

CHILD FRIENDLY - Shirley Gordon of CSEA Local 
646 shows her son Yuriah what a union meeting is 
like. 

A F S C M E to l obby to a l l ow the 
B u r e a u of L a b o r Statist ics to 
cont inue to de te rmine the 
C o n s u m e r Price Index (CPI ) w a s 
approved . 

3. A reso lut ion to have C S E A 
lobby to resc ind part of the state 
Hea l th Re f o rm Act of 1996 that 
requ i res a su r t ax on l abora tory a n d 
other services w a s de feated . 

4. A reso lut ion that C S E A 
cont inue to p u r s u e legis lat ion that 
w o u l d a l low schoo l - re la ted 
pe r sonne l in T ie rs II, III a n d IV w h o 
have w o r k e d a full 10 -month 
school yea r to receive a 12 -month 
year of service credit for ret i rement 

p u r p o s e s w a s 
adopted . 

5. A reso lut ion 
that C S E A 
exp lore the 
b i l ingua l 
pr int ing of the 
next C S E A - N Y S 
contract w a s 
de feated . 

6. A reso lut ion 
that C S E A take 
act ion to e n s u r e 
that C S E A 
m e m b e r s a re not 
h a r m e d b y 
we l f a re re fo rm, 
inc lud ing that 
cu r rent w o r k e r s 
not b e d i sp laced ; 
that all social 
services a re not 
contracted out; 
that a d e q u a t e 
f u n d s b e m a d e 
ava i l ab le for 
chi ld care, 
educa t i on a n d 

CSEA Local 165 President 
Hannah Kneafsey 
training; that all pa r t s of the state 
b e treated equa l ly a n d that all 
peop le in need b e eligible for 
Med ica id w a s adop ted a s a m e n d e d . 

7. A reso lut ion that C S E A 
cont inue to a d d r e s s m e m b e r s ' e lder 
care needs , inc lud ing advoca t ing 
for state a n d federal f u n d i n g a n d 
cont inu ing to negotiate fami ly -
or iented policies, w a s adopted . 

8. A reso lut ion that C S E A 
initiate d i s cus s i ons with the state 
I n su r ance F u n d a n d Worke r s ' 
C o m p e n s a t i o n B o a r d to c h a n g e the 
F u n d ' s policy of w i d e s p r e a d 
controvers ion of repetitive mot ion 
in jur ies c la ims a n d rev iew s u c h 
c la ims as any other occupat iona l 
i l lness or in jury a n d aggress ive ly 
p u r s u e legislation a n d initiatives to 
a d d r e s s u n w a r r a n t e d time de lays 
in the Worke r s ' C o m p e n s a t i o n 
sys tem a n d e n s u r e equa l t reatment 
for all w a s adop ted as a m e n d e d . 

Delegates act on proposed change© to Constitution, ^y-Laws 
T h e fo l lowing p r o p o s e d 

a m e n d m e n t s to the Cons t i tu t i on 
w e r e p r e s e n t e d to the de l ega tes for 
a s e c o n d r ead ing . If a p p r o v e d they 
b e c a m e part of the Cons t i tu t i on . 

Ü A n a m e n d m e n t that w o u l d 
limit m e m b e r s h i p to m e m b e r s of 
b a r g a i n i n g un i t s r e p r e s e n t e d by 
C S E A w a s a p p r o v e d . 

J A n a m e n d m e n t sett ing u p the 
p r o c e d u r e s a n d s u p e r v i s i o n of 
e lect ions to tiie Ret iree Execu t i ve 
C o m m i t t e e w a s a p p r o v e d . 

T l ie fo l l owing p r o p o s e d 
a m e n d m e n t to the Cons t i tu t i on w a s 
p r e s e n t e d for a first r ead ing . If 
a p p r o v e d , it m u s t b e p r e s e n t e d to 
the 1998 de l ega tes for a p p r o v a l 

b e f o r e t ak ing effect. 

• A p r o p o s a l to r equ i r e de l ega te s 

to r e m a i n at the A n n u a l D e l e g a t e s 

M e e t i n g unti l a d j o u r n m e n t w a s 

a p p r o v e d . 

T h e fo l l ow ing p r o p o s e d 

a m e n d m e n t s to the B y - L a w s if 

a p p r o v e d b e c a m e par t of the B y -

L a w s . 

Ü A p r o p o s a l to have d u e s 

r e b a t e s to the loca ls reflect the 

n u m b e r of m e m b e r s on ly w a s 

de fea ted . 

Ü A p r o p o s a l to c h a n g e the 

r e i m b u r s e m e n t to loca ls to 20 

pe r cen t of d u e s i n c o m e w a s 

de fea ted . 

• A p r o p o s a l to c h a n g e the 

e lect ion p r o c e s s a n d t e r m s for 

s t a t ew ide o f f icers w a s de f ea ted . 

• A p r o p o s a l that w o u l d r equ i r e 

the R e s o l u t i o n s C o m m i t t e e to 

p u b l i s h p r opo sa l s , 

r e c o m m e n d a t i o n s a n d r e su l t i ng 

act ion b y the B o a r d of D i r ec to r s 

a n d a l l ow de l ega tes to vote to 

a p p e a l the B o a r d ' s dec i s ion w a s 

de fea ted . 

• A p r oposa l to m o d i f y Art ic le III, 

Sect ion 3 o n e lect ions protest w a s 

a p p r o v e d . 

• A p r o p o s a l w h i c h e l imina tes 

d u e s free l i fetime retiree m e m b e r 

s t a tu s w a s a p p r o v e d . 
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• A p r o p o s a l to c lar i fy that 
m e m b e r s w h o b e c a u s e of d i sab i l i ty 
leave a re not c o n s i d e r e d m e m b e r s 
in g o o d s t a n d i n g u n l e s s they p a y 
d u e s d u r i n g their leave w i t h o u t p a y 
w a s a p p r o v e d . 

• A p r o p o s a l r e g a r d i n g 
r e i m b u r s e m e n t of de l ega tes at the 
a n n u a l de l ega tes mee t ing w a s 
de fea ted . 

Ü A p roposa l to e l iminate the 
r e q u i r e m e n t that s t a n d i n g 
commit t ee s meet three t imes a y ea r 
w a s a p p r o v e d . 

• A n a m e n d m e n t c h a n g i n g the 
n a m e of the Adv i so ry C o m m i t t e e o n 
Minor i ty I s s u e s to T h e C o m m i t t e e 
o n Minor i ty I s s u e s w a s a p p r o v e d . 
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1998 CSEA ELECTIONS INFO 
C ôcal, vinit elections sche^Mle^ tor 1998 

Elections will be 
conducted for all 

local officers 
and delegates, 
all unit officers 

T h e te rm of of f ice for all cu r rent 
local of f icers, de legates a n d unit 
of f icers expi res J u n e 30, 1998. 
Of f icers a n d de legates will b e elected 
or re -e lected to a three -year te rm 
d u r i n g local a n d unit elections to be 
conduc ted b e t w e e n M a y 15 a n d 
J u n e 15, 1998. 

E a c h local a n d uni t executive 
b o a r d m u s t select its o w n Elect ion 
Commit tee a n d committee 

cha i rpe rson . T h e Loca l a n d / o r Un i t 
Elect ion Commi t t ee is p r imar i ly 
r e spons ib l e for conduc t ing the 
election. 

S late pet it ioning a n d s late voting 
will b e a n opt ion for c and ida t e s for 
local a n d unit off ice (see ad j a cen t 
in format ion ) . 

M e m b e r s m a y r u n a s ind iv idua l 
cand ida te s if they w i sh . 

Attention: Local, unit presidents 
It's Important that you send 

Election Committee Data Form 
to CSEA headquarters ASAP 

Local a n d uni t p res idents are 
r em inded that JVJov. 28 is the 
dead l ine for receipt at C S E A 
h e a d q u a r t e r s of E lect ion Commit tee 
D a t a F o r m s a n d registrat ion f o r m s 
for a te leconference s c h e d u l e d for 
J an . 31, 1998. 

Elect ion of local o f f icers a n d 
de legates a n d uni t of f icers will b e 
conduc ted b e t w e e n M a y 15 a n d 
J u n e 15, 1998. E a c h local a n d unit 

executive b o a r d m u s t have its o w n 
Elect ion Commit tee a n d committee 
cha i rpe r son to oversee the election. 
Election mater ia l a n d in fo rmat ion 
c anno t be sent to the cha i r pe r son 
unti l the local a n d uni t p rov ides the 
D a t a Fo rm. Loca l a n d uni t 
p res idents m a y call the C S E A 
Reco rds M a i n t e n a n c e D e p a r t m e n t 
at 1 - 8 0 0 - 3 4 2 - 4 1 4 6 Ex tens i on 1214 
if they have ques t ions . 

important information 
about slate petitioning 

ana slate voting 
Local Elections 

In local elections, a s late m u s t conta in a cand ida te r u n n i n g for the 
of f ices of pres ident , one or more vice pres idents a s set forth in the Local ' s 
B y - L a w s , secretary a n d t reasurer . 

The s late m a y a l so inc lude cand ida tes for other of f ices w h i c h have b e e n 
created a cco rd ing to the Loca l Const i tut ion a n d B y - L a w s . In locals w h i c h 
have created the pos i t ion of secretary - t reasurer , the s late m u s t inc lude a 
cand ida te for that office. 

Unit Elections 
In un i t elections, a s late m u s t conta in a cand ida te r u n n i n g for the 

of f ices of pres ident , one or more vice p res idents a s set forth in the Unit ' s 
B y - L a w s , secretary a n d treasurer . 

T h e s late m a y a l so inc lude cand ida tes for other of f ices w h i c h have b e e n 
created acco rd ing to the Uni t Const i tut ion a n d B y - L a w s . In un i ts w h i c h 
have created the posit ion of secretary - t reasurer , the s late m u s t inc lude a 
cand ida te for that off ice. 

Candidates should know the following: 
Z) A m e m b e r c a n n o t b e a cand ida te for off icer a n d for de legate o n the 

s a m e slate. A n of f icer cand ida te m u s t circulate a s epa ra te nomina t ing 
petition in o rde r to a p p e a r on the ba l lot a s a cand ida te for delegate. T h e 
cand ida te will a p p e a r o n the ba l lot a s pa r t of the s late a s a cand ida te for 
off ice a n d a s a n indiv idua l for the posit ion of delegate. 

O C a n d i d a t e s w h o r u n a s a s late m u s t complete a s late consent f o r m 
a n d a s late petit ion r eques t fo rm. All c and ida te s w h o a p p e a r a s par t of a 
s late n e e d on ly to s u b m i t one set of the r equ i red n u m b e r of s i gna tu re s to 
qua l i fy a s a cand ida te . 

Z ) C a n d i d a t e s w h o w i t h d r a w f r om a slate m u s t complete a s late 
w i t h d r a w a l f o rm . 

More deta i led in fo rmat ion a b o u t election s lates will b e ava i l ab le f r om 
local a n d uni t election committees . 

Nominating 
procedure 

for small CSEA 
locals and units; 
special election 

rules apply 

Specia l election ru l e s app l y for C S E A locals a n d units of 10 or 
f ewer m e m b e r s . 

T h e un ion ' s election ru l e s requ i re a m i n i m u m of 10 s i gna tu re s on 
nomina t ing petitions f r om cand ida te s for off ice in all locals a n d 
units . 

However , this r equ i r ement c a u s e s p r o b l e m s for potential 
c and ida te s for off ice in locals a n d uni ts with 10 or fewer m e m b e r s . 

T h e statewide B o a r d of D i rectors app roved a n App l icat ion for 
Election to Of f ice for locals a n d uni ts with 10 or f ewer m e m b e r s . In 
these sma l l e r locals a n d units , complet ion of the App l icat ion for 
Election to Of f ice rep laces the r equ i r ement to obta in s i gna tu re s on a 
nomina t ing petition. 

In locals or un i ts w i th 10 or fewer m e m b e r s , any m e m b e r w h o 
s u b m i t s the appl icat ion a n d meets election r equ i r ements u n d e r the 
appropr i a te Local or Unit Const i tut ion will b e p l aced on the bal lot . 

GENERAL NEWS 
M=ic«j a n I 
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A system in crisis: What SUNY needs 
New York's state university system should be a source of pride for all New Yorkers and a cornerstone of the state's progress to the 21st 

century. This year, six SUNY schools — Albany, Binghamton, Buffalo, Fredonia, Geneseo and Stony Brook — made the top 30 in Money 
magazine's ratings of best college buys. Two more SUNY schools, Oneonta and Plattsburgh, were ranked in the top 150 nationwide. And the 
U.S. News and World Report's annual rankings of colleges and universities includes SUNY Albany, Binghamton, Buffalo and Geneseo. 

But years of budget cuts, staff reductions and battles over contracting out have eroded many aspects of the SUNY system and left campuses 
and local communities troubled about maintaining standards into the future. 

What are the real problems? We asked CSEA members across the state. Who knows better than the people who handle registration forms, 
repair the plumbing, keep the ir\frastructure in shape and provide vital support services on SUNY campuses across the state? Read these two 
pages to see what they have to say. 

Shortstaffing a problem at Purchase 
P U R C H A S E - S U N Y P u r c h a s e 

w o r k e r s say shor t s ta f f ing j eopa rd i ze s 
c a m p u s pro jects a n d wo rke r s ' safety. 

Bill D a n d r e a , a s t ructura l 
superv isor , s a id se r ious in jur ies a re 
wa i t ing to h a p p e n . 

T w o u n t r a i n e d w o r k e r s sent u p in 
a b u c k e t s u f f e r e d s c r ape s a n d 

CSEA members Ira Bornstein and Paul Murianka 
in the heating plant at SUNY Purchase. 

b r u i s e s w h e n the b u c k e t t ipped a n d 
they fell out, s a i d D a n d r e a w h o is 
cha i r of the local 's sa fety a n d hea l th 
committee . 

" B u t it cou ld have b e e n a lot 
wo r se . T h e y s h o u l d not have b e e n 
o rde r ed to do the j o b , " he sa id . 

Loca l Vice Pres ident Pat Nichols , a 
roofer, sa id he w o r k s 
w i thout a helper. 

"1 a lways h a d a n 
ass i s tant , " he sa id , 
" b u t w h e n he retired, 
they didn 't rep lace 
h im . " 

J o b s that a re not 
getting done create 
even more work . A 
longt ime leaky 
dormitory roof r u ined 
sheetrock, w h i c h h a d 
to be rep laced. 

N icho ls sa id pa inter 
pos i t ions we r e 
e l iminated, a n d 
private contractors 
we r e h i red a s needed . 

"They ' re not do ing 
the j o b adequate ly , " 
N icho ls sa id . "We 
have to c lean u p after 

them. T h e y close a valve or t u rn off 
the p o w e r a n d don ' t tell u s w h a t 
they're do ing . " 

P l ant Utilities M a n a g e r II Ira 
Bo rn s t e in sa id heat ing p l ant w o r k e r s 
a re f rus t ra ted . 

"There ' s a mora l e p rob l em, " he 
sa id . "There a re people w h o care 
here . W e p u t out fires, try to keep u p 
w i th repa i r s a n d emergencies . We ' re 
trying to imp l ement a preventat ive 
m a i n t e n a n c e p r o g r a m . " 

" W e keep telling m a n a g e m e n t w e 
n e e d m o r e staf f ing. N o one w a n t s to 
h e a r it," s a id P lant Utilities M a n a g e r 
I P a u l M u r i a n k a w h o h a d to instal l 
h is o w n tile in h i s n e w office. "If y o u 
w a n t anyth ing done, y o u do it 
yourse l f . " 

C a m p u s police are a l so 
u n d e r s t a f f e d a n d worr ied . 

"There ' s a ton of overt ime," 
Secur i ty Serv ices Ass i s t ant Mar i e 
C o r r a d o sa id . "We ' re tired, we ' re sick, 
a n d w e w a n t day s off . " 

Co r r ado , one of two p e r m a n e n t 
d i spatchers , s a id n ine of f icers a n d 
two supe rv i so r s m u s t cover 24 
h o u r s , seven day s a week. 

"We 've h a d g r a n d larcenies, rapes , 
a s sau l t s , f ights, ca rs stolen. 

New Paltz 
needs cleaners 

N E W P A L T Z - S U N Y N e w 
Paltz Loca l 6 1 0 of f icers say the 
p r o b l e m s at P u r c h a s e are ha rd ly 
u n i q u e . 

"There have b e e n no layof fs , " 
s a i d Loca l 6 1 0 Vice Pres ident 
S h a r o n Tozzi, " b u t no pos it ions 
a re b e ing fil led." 

Tozzi s a id a s a result, the 
in f r a s t ruc tu re in N e w Paltz is 
decl ining. 

"They ' re not filling c leaners ' or 
j an i to r s ' j o b s , " she said. "They 're 
c a p p i n g staf f even in the 
a c a d e m i c depa r tments . " 

P u r c h a s i n g is even de layed 
b e c a u s e of lack of adequa t e 
staff . 

" W e somet imes wai t w e e k s for 
supp l i e s , " she sa id . 

su ic ides , peop le with g u n s a n d d r u g 
ove rdoses , " C o r r a d o said. "Two 
j an i to r s f o u n d a s tudent overdosed 
a n d near ly d e a d on a floor. If it we r e 
not for one of the jan i tors , that 
s tuden t w o u l d have died. " 

— Anita Manley 

Workers worry that Binghamton's ranl<ing will falter 
B I N G H A M T O N - T h e C S E A -

rep resented w o r k e r s at S U N Y 
B i n g h a m t o n are p r o u d that their 
univers ity w a s r a n k e d a m o n g the top 
five educat iona l va lues in the nat ion. 

B u t they wor ry that one thing 
cou ld threaten that r a n k i n g for the 
f u tu re — s u p p o r t staf f ing . 

Ear l ier this year, the univers ity 
w a s r a n k e d fourth in the nat ion in 
va lue by Money magaz ine . Wh i l e the 
w o r k e r s apprec ia te the recognition, 
they wo r ry a b o u t the future , C S E A 
S U N Y B i n g h a m t o n Local 648 
Pres ident B o b Goecke l sa id . 

" O u r biggest p r ob l em is that w e 
a re a g r o w i n g c a m p u s with f ewer 
a n d f ewer w o r k e r s in the n o n -
instruct ional a rea , " he sa id . "We ' re 
constant ly be ing a s k e d to do more 
a n d more with less a n d less. " 

A n d that 's the 
c rux of the 
p rob l em . T h e 
c a m p u s ' r a n k i n g 
will only carry 
the univers i ty so 
far if s ta f f ing 
n e e d s a re 
ignored, Goecke l 
sa id . 

"It's a good 
p lace to w o r k a n d 
o u r peop le w o r k 
h a r d . W e m a k e 
the p lace look 
good , a n d we ' re 
one of the key factors that b r ings the 
ca l iber of peop le here to m a k e the 
p lace w h a t it is. 

" W h o w o u l d w a n t to go to a 
schoo l that 's r u n d o w n , bea t u p a n d 

Who would want 
to go to a school 
thaVs run down, 

beat up and 
where you might 
not get any heat 

in the 
wintertime? 

w h e r e you might not 
get a n y heat in the 
wintert ime?" he 
a sked . "The 
secretar ies , the 
clerks, the c leaners 
a n d the t r ade smen — 
they're w h o m a k e 
this university wor th 
coming to, a n d 
everyone takes great 
pr ide in their wo rk . " 

T h e university 
m u s t s p e n d more 
m o n e y on sta f f ing 
now , be fore f u tu re 

p r o b l e m s develop, Goecke l said. 
"I think the university needs t 

non - ins t ruc t iona l posit ions. It w o u l d 
l ighten the w o r k l o a d of the 
emp loyees w h o are here a n d m a k e it 

a n even better p lace to work . Right 
now , o u r m e m b e r s have a terrible 
mora l e p rob l em, a n d if someth ing ' s 
not done to c h a n g e it, we'l l lose o u r 
pres t ig ious r ank , " he said. " N o n e of 
u s w a n t that to h a p p e n . " 

A n o t h e r p r o b l e m his m e m b e r s a re 
f ac ing a re the university 's cont inued 
a t tempts to imp lement pa rk ing fees 
for employees , Goecke l sa id . C S E A 
h a s b e e n negot iat ing with the 
univers i ty for three years over the 
i s sue w i thout a resolut ion. The 
univers i ty shou ldn ' t look for pa rk ing 
fees f r om the workers , he said. 

"They need to do a w a y with a sk ing 
the emp loyees to p ay for park ing . It's 
j u s t ano the r w a y they get the 
emp loyees to b a l a n c e their budge t . " 

- Mark M. Kotzin 
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A system in crisis: What SUNY needs 
Mayors rally to support SUNY system 

P L A T l ^ S B U R G H - T h e 
S U N Y Mayo r s C o m m u n i t y 
Coal it ion is b r ing ing M a i n 
Street into the deba te on 
S U N Y Fund ing , s ay s its 
founder . P l a t t sburgh M a y o r 
C lyde R a b i d e a u . 

A conversat ion a b o u t the 
14 S U N Y b u d g e t cuts in the 
last decade inspi red h im, 

"I said, 'I s h o u l d call u p all 
the S U N Y communi t i e s a n d 
let o u r voices be hea rd , ' " 

He m a d e the cal ls a n d 
k icked off the coalition in 
M a y with n ine other m a y o r s 
w h o s e communi t i e s hos t 
S U N Y c a m p u s e s . By J u n e , 43 
coalit ion mayo r s w e n t to A l b a n y to 
meet with state l a w m a k e r s . 

L a b o r he lped the coalit ion's r ap id 
g rowth , he said. 

" C S E A represents emp loyees o n 
every S U N Y c a m p u s in every par t of 
the state a n d in central 
administ rat ion , a n d w e a re 
committed to wo rk ing wi th the 
Mayo r s Coal it ion for a better S U N Y 
sys tem, " C S E A Pres ident D a n n y 
D o n o h u e said. "All N e w Yorkers 
s h o u l d take pride in a f irst -rate 

CSEA supports 
mayors coalition 

P L A T T S B U R G H - T h e S U N Y 
M a y o r s C o m m u n i t y Coal i t ion 
" h a s gotten the attention of Gov . 
Pataki a b o u t the s i tuat ion of 
local gove rnments , cities a n d 
towns wh i ch have S U N Y 
c a m p u s e s s i tuated in or n e a r 
them a n d that's m a k i n g a 
d i f ference , " sa id Betty Lennon , 
C S E A S U N Y P l a t t sbu rgh Local 
612 pres ident . 

" W h e n M a y o r R a b i d e a u he ld 
h is p re s s conference here a n d 
invited all of the a f fected m a y o r s 
to attend, he got the attention of 
not only the med ia a n d the 
Governor , b u t a l so C S E A , " s h e 
sa id . " A n d C S E A ' s b e e n 
suppor t ive of his j o b creat ion 
ef forts ever since. 

"The Gove rno r w a s recently 
here to speak abou t j o b 
creation, a n d I'm s u r e that 
M a y o r R a b i d e a u ' s ef forts were , 
in part, one of the r e a s o n s the 
state is pay ing more attention to 
the S U N Y sys tem a n d the 
re lated local gove rnment needs . " 

— Daniel X. Campbell 

university sys tem a n d 
s h o u l d w o r k to m a k e 
su r e its f u tu r e is not 
left to chance . " 

T h e b i - p a r t i s an 
coalition is go ing to 
stay that way , 
R a b i d e a u sa id . 

"It's not aga ins t the 
Governor , it's for the 
( S U N Y ) sys tem. " 

T h e m a y o r s are in 
a u n i q u e posit ion to 
m a k e the case for 
S U N Y , he sa id . 

M a i n Street is the 
key to the m e s s a g e 

R a b i d e a u hope s to send . 
" S U N Y h a s an effect on a b o u t 64 

M a i n Streets , " he sa id . "The impact 
is p ro f ound , a n d it's not only 
economic , " b u t cu l tura l a s well . 

A n d the mayo r s w a n t state 
l a w m a k e r s to k n o w that M a i n 
Streets ac ros s the state w a n t to see 
S U N Y revitalized. 

Acco rd ing to the coalition, the 
dif f iculties S U N Y faces are clear: 

• N e w York state h a d the largest 
cu t back in h igher educat ion than 
a n y other state; 

Plattsburgh Mayor 
Clyde Rabideau 

• S ince 1990, tuition h a s 
inc reased 150 percent, a n d tuition 
a n d fees are 30 percent a bove the 
nat iona l average for pub l i c 
institutions; a n d 

• N e w York is last of all the states 
in h igher educat ion s p e n d i n g a s a 
pe rcentage of state a n d local 
spend ing , a n d only hal f that of 
Ca l i fo rn ia , F lor ida or Texas . 

"As a result , educat iona l 
p r o g r a m s are r educed , app l icat ions 
a re dec l in ing a n d the phys ica l 
in f ras t ruc ture of c a m p u s e s is 
deter iorat ing, " the coalit ion says . 

T h e coalition's s u c c e s s this yea r 
(see box ) h a s only fue led R a b i d e a u ' s 
c ommi tment to keep p u s h i n g for 
f u n d i n g for a n d improvement s to 
the S U N Y system. 

P l a t t sbu rgh lost a U S A i r Force 
b a s e b e c a u s e the Co ld W a r is over, 
R a b i d e a u said. 

" W h e n it comes to S U N Y a n d 
h igher educat ion , there is no e n d to 
the cold wa r , " he sa id . " S U N Y is a n 
option for m a n y y o u n g people . W e 
w a n t to m a k e su r e that opt ion 
r e m a i n s ava i lab le . " 

— Kathleen A. Daly 

Budget restores 
SUNY funding 

Phone cal ls a n d letters, a p r e s s 
conference , hear ings , a 
con fe rence in A l b a n y — for a n 
organizat ion only m o n t h s old, the 
S U N Y C o m m u n i t y M a y o r s 
Coal i t ion h a s h a d a b u s y a g e n d a . 

E v e n more, it's b e e n effective. 
In the face of more than $ 1 4 4 

mil l ion in b u d g e t cuts for the 
S U N Y system, the coalition 
f o r m e d to s tem the cuts, tuition 
hikes , a id cuts a n d in f r a s t ruc tu re 
decl ine of the last decade . 

F o u n d e r C lyde R a b i d e a u , 
m a y o r of P l a t t sburgh , k n o w s the 
coalit ion h a s b e e n effective. 

For one thing, S U N Y f u n d i n g 
w a s restored in the p r o p o s e d 
1997 -98 budge t . 

"I k n o w w e h a d a n effect this 
year , " R a b i d e a u said . "The 
cha l lenge is to stay a coalit ion 
a n d stay f ocused on o u r miss ion , 
w h i c h is the fu tu re of S U N Y a n d 
the communi t i e s . " 

Contracting out a threat to 
Stony Brook's 'best' rating 

Local 614 President Grace Roy, right, and 
Maintenance Assistant Lisa Sells 

S T O N Y B R O O K - If S U N Y 
Stony Brook w a n t s to keep its 
Money magaz ine rat ing a s one of 
the 10 best educat iona l b u y s in 
the country, it needs to s top 
contract ing out, sa id C S E A S U N Y 
Stony Brook Local 614 Pres ident 
G race Roy. 

"We have a w o n d e r f u l 
university a n d teaching hospital , 
b u t one of the biggest p r o b l e m s is 
the r a m p a n t contract ing out of 
j o b s that can b e done better a n d 
cheaper by the existing state 
wo rk force," Roy said. 

Contractors regu lar ly come in 
with lowbal l b ids , do faulty wo rk 
a n d then j a ck u p the price, she 
said. 

" M y m e m b e r s have often b e e n 
cal led in like M o n d a y m o r n i n g 
qua r t e r backs to repair d a m a g e 
c a u s e d by lousy work , " Roy said. 
"That costs dol lars . " 

Ma in tenance Ass i s tant L isa 
Sel ls a n d her c rew r e su r f a ced 
the gym a n d ba l l room floors, 
pa tched sheetrock a n d rep laced 
floor mold ings — after the 

contractors were pa id for the 
wo rk a n d gone. 

The university is not giving 
employees the tools a n d supp l i e s 
needed to do bas ic work , Roy 
said, whi le contractors get state 
vehicles, tools a n d supp l ies . 

"We actual ly have s o m e of ou r 
cus tod ians br ing ing in their o w n 
suppl ies . It's lud ic rous , " Roy said. 

The too m a n y chiefs, too few 
Ind ians adage appl ies at Stony 
Brook, she said. 

" S U N Y really needs to ... beg in 
cutt ing f rom the top," Roy said. 

"A few less administrat ive 
h e a d s won ' t upset the wo rk ing s 
of the university like the loss of 
h a n d s - o n employees w h o affect 
every aspect of s tudent life f rom 
process ing transcr ipts to bi l l ing 
to hand l ing supp l i es to repa i r ing 
d o r m s a n d c l a s s rooms . " 

The ma in tenance depa r tment 
once h a d 65 to 70 employees a n d 
three superv isors . The work force 
is d o w n to 30 bu t the n u m b e r of 
superv i sors h a s j u m p e d to eight. 

— Sheryl Jenks 



C S E A - R E P R E S E N T E D ACTIVE 
STATE OR LOCAL GOVERNMENT MEMBERS 

ENROLLED IN MORE THAN ONE OF THE 
FOLLOWING RETIREMENT SYSTEMS! 

New. yafik Btaie, attd Jlocal ZmpJmfeei,' (leiV'jemeHt S4f/iiem 
# Nem Ifo^ Steäe, ßoüce, and ̂ iAA (leiiA£me4d SifAtem 
# New yoJi. State *7ea(Jte^'/^eii/temeni Stf^tem 

A law supported by CSEA has been signed by 
Qov. t^ataki which extends Section 801 of the ^ew 
york State Retirement and Social Security Caw until 
'Jan. 1, 1998, to allow eligible employees to apply for 
a retroactive transfer between retirement systems. 

£7/ you missed the original deadline for transferring 
service credits between these retirement systems, or 

failed to do so under the original Section 801 period, 
this may be your last chance to apply. 

you must file an application by 'Jan. 1, 1998! 

Local 016 members seek donations 
to aid former member needing costly, 

life-saving bone marrow transplant 

You can eam double 

H E M P S T E A D — A f o rmer C S E A m e m b e r is 
ser ious ly ill a n d in need of a b o n e m a r r o w 
t ransp lant , a n d m e m b e r s of he r f o rmer C S E A 
local are soliciting donat ions to he lp 
cover the costs. 

Phyll is B a r b a t o w a s a p o p u l a r 
m e m b e r of C S E A State E m p l o y e e s 
Local 016 f rom 1975 until 1988, 
w h e n she w a s p romoted to counse l o r 
a s s i s tant for the deaf . S h e is n o w a 
m e m b e r of the Pub l ic E m p l o y e e 
Federat ion (PEF) . I V o years a go she 
w a s d i a gnosed with Chron i c 
M y e l o g e n o u s L e u k e m i a a n d is 
desperate ly in need of a b o n e m a r r o w t r ansp l ant 
a s her only m e a n s of surv iva l a n d cure . 

He r h u s b a n d is a p r o f ound l y dea f f o rme r 
C S E A m e m b e r a n d f o rmer state worker , a n d she 
h a s two chi ldren, ages 15 a n d nine. 

T h e E m p i r e P l an does not cover m a n y of the 

Insurance 
does not 

cover 
many of 
the costs 
incurred 

costs incurred , inc lud ing testing of potential 
dono r s at $6 , 000 for every three potential 
cand ida tes a n d h o m e steri l ization at a cost of 

$4 ,000 . Initial d o n o r testing e x h a u s t e d 
family s av ings a n d subs tant i a l 
addit ional f u n d s are needed to cont inue 
the p rocess . 

C S E A m e m b e r s of Local 016 are 
s p e a r h e a d i n g the solicitation of C S E A 
m e m b e r s s tatewide to cons ider a 
g e n e r o u s tax deduct ib l e donat ion to 
he lp B a r b a t o obta in he r l i fe -saving b o n e 
m a r r o w t ransp lant . C h e c k s c a n b e 
m a d e p a y a b l e to: T h e O r g a n T r a n s p l a n t 

F u n d , Inc., with the notat ion "Phyl l is B a r b a t o " 
in the m e m o section of y o u r check. C h e c k s 
s h o u l d b e sent to: 

T h e O r g a n T r a n s p l a n t F u n d : Phyl l is B a r b a t o 
P O B o x 3 6 4 

P la inview, N Y 11803 

points during November 
C S E A m e m b e r s c an e a r n doub l e po ints for every 

m e m b e r they recruit to j o in P E O P L E d u r i n g 
November . 

P E O P L E (Pub l ic Emp loyee s O rgan i zed to P romote 
Legis lat ive Equa l i ty ) is the C S E A / A F S C M E lobby ing 
p r o g r a m that operates at the federa l level. 

C S E A m e m b e r s e a r n points for each m e m b e r they 
s i gn u p for P E O P L E , a n d those points c a n b e 
r e d e e m e d for gifts in the P E O P L E Recrui ter Gift 
Cata log . Points will b e d o u b l e d for all recruiters w h o 
s u b m i t comple ted P E O P L E app l icat ions to C S E A ' s 
P E O P L E D e p a r t m e n t d u r i n g November . 

Harr iet C lark , a m e m b e r of C S E A Tacon ic D D S O 
Loca l 426 , recrui ted 51 n e w m e m b e r s for P E O P L E to 
e a r n recruiter of the m o n t h hono r s for A u g u s t . 

For m o r e in fo rmat ion a b o u t the P E O P L E p r o g r a m , 
contact the C S E A Political Act ion D e p a r t m e n t at 
1 - 8 0 0 - 3 4 2 - 4 1 4 6 Ext. 1404. 

I E L E C T I O N D A Y 
N O V E M B E R 4 

VOTE N O 
CONSTITUTIONAL 

CONVENTION 
Vote FOR 

C5EA-endoreec 
candidatas 

I 

SHOWING THEIR SOLIDARITY - This large contingent of CSEA St. Lawrence County Local 845 members and their families marched in the 
1997 Solidarity Parade in Massena on Labor Day. The parade was followed by a family picnic at Springs Park in Massena. 
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PART 9 IN A SERIES in conjunction 
with the 20th anniversary of The 
Public Sector, exploring significant 
events in CSEA's history through 
the eyes of CSEA members. 

19101918 
1929 

Q 
u 

mi , . , 1 9 6 2 

1978 997 2000 

CSEA Wins $90 Billion Pension Wars 
In 1 9 4 0 C S E A m e m b e r s b r e a t h e d 

a s i gh of rel ief w h e n the s tate 
C o n s t i t u t i o n f ina l ly g u a r a n t e e d the 
s ecu r i t y of the i r p u b l i c p e n s i o n 
m o n i e s . 

T h e r e w o u l d b e n o m o r e legis lat ive 
g i m m i c k s o r po l i t i c i ans ' h a n d s in the 
till. 

T h e R e t i r e m e n t F u n d w a s s a f e at 
last , o r s o they t h o u g h t . 

B u t 5 0 y e a r s later. The Public 
Sector s o u n d e d the a l a r m , w a r n i n g 
C S E A m e m b e r s that their p e n s i o n 
f u n d s w e r e in s e r i o u s d a n g e r of 
b e i n g r a i d e d b y t h e n G o v . M a r i o 
C u o m o . 

In 1990 C u o m o c h a n g e d the 
p e n s i o n f u n d i n g m e t h o d to a n e w 
s y s t e m ca l l ed P r o j e c t e d U n i t C r e d i t 
( P U C ) . a n d t h r e a t e n e d " the stabi l i ty 
of the s ta te a n d loca l p e n s i o n f u n d 
a n d its 8 7 7 . 0 0 0 bene f i c i a r i e s . " s a i d 
E d w a r d V. R e g a n , s t a te c o m p t r o l l e r 
at the t ime. "It is u n w i s e — for b o t h 
the s tate a n d its 1 ,600 local 
g o v e r n m e n t s — a n d p o s e s a l o n g -
t e r m th rea t , " h e w r o t e in a s t i ng ing 
letter to C u o m o . 

C S E A j o i n e d o t h e r u n i o n s in a 
h i gh ly s u c c e s s f u l l a w s u i t that 
s t o p p e d P U C in its t r acks , a s s e r t i n g 
that in P U C ' s f i rst y e a r a lone , $ 8 0 0 
mi l l ion in e m p l o y e r p e n s i o n 
c o n t r i b u t i o n s w e r e lost to the 
R e t i r e m e n t S y s t e m . 

"I w a s o n e of the l i t igants w i t h 
C S E A w h e n G o v . C u o m o a t t e m p t e d 
to r a id the p e n s i o n , " s a i d C S E A 
Ret i ree C h a i r m a n C h a r l i e Per i tore . 
" W e b e a t h i m in eve ry cour t ! " 

In a s t r o n g p r o - u n i o n dec i s ion , 
P r e s i d i n g J u s t i c e H a r o l d J . H u g h e s 
re i te ra ted the s ta te ' s cons t i tu t i ona l 
a n d c o n t r a c t u a l r e l a t i o n s h i p s i nce 
J u l y 1, 1940 , to p r o v i d e " tha t 
p e n s i o n s w o u l d b e f u n d e d a n d 
s e c u r e . " 

" M a n y C S E A m e m b e r s d o not 
rea l ize h o w c o n s t a n t l y v ig i l ant w e 
h a v e to b e to r e t a in w h a t w e h a v e , " 
Per i tore s t r e s s e d . 

But a g a i n in 1995 , G o v . G e o r g e 
Pa t ak i a n d the L e g i s l a t u r e c o n s p i r e d 
to b a l a n c e the 1 9 9 5 - 9 6 b u d g e t b y 
i l legal ly u s i n g $ 2 3 0 mi l l i on in 
p e n s i o n f u n d r e s e r v e s . S t a t e 
C o m p t r o l l e r H . C a r l M c C a l l ca l l ed 
Gov . Pa t ak i ' s f i n a g l i n g " a n o t h e r r a id 
... a n o t h e r g i m m i c k ... a n o t h e r 

a s s a u l t o n the integrity of the 
p e n s i o n f u n d . " 

" U n b e l i e v a b l e a s it w a s , 
P a t a k i tr ied to d o the s a m e 
th ing a s C u o m o — w i th a 
s l i ght ly d i f f e r en t t w i s t — a n d 
w e b e a t h i m b a c k a l so , " s a i d 
C S E A ' s C h i e f C o u n s e l N a n c y 
H o f f m a n . 

" W e m u s t 
m a k e it c rys ta l 

~ ^ t h e r high-level court declares • • • ^ • - « ' » « 1 couri declares — PUC unconstitutional 
s a s ^ ^ ' 

Charles 
Peritore, 
chair, 
CSEA 
Retiree 
Executive 
Committee 

CSEA PrcsWent Joe 
coiun riiU,,». 

Dcpâ ent upheld nSr 
K ^ ) whlrh said the state 

orfiiniing 
div̂ retJon, 

the towsuJi after ih»-'lloivliigthel-' ^ 
d̂thcTIJ- ^ 

of rhc^tterWSr ' 
furtherliugctioxi, 

"Jlie reau:L onht;ae ch«nfscs Ho PUC) a drastic reduction in mipfoyrr cniWhutJonn tx> the fund m the short term aixl dtrplcüon of the suiplua; when the surplus Ifinhauncrt 
employer/)" 
contnbuUnnft must 
thm he tnadt; at Irvr.U 
higher thtui would be 

" AC 

^^ionjimds are 
^ployees' deferred 
usages and are not a 

slush ftind to 
state 

AppeUaieDivisjoa»̂  ' 
•Mt the PtJc „ 
£ctuaniy sound" 
•«Hures Ihe fact tJiHt J 
raemfceia irt cauiiej ' tf mnrt: than afcinrty n 
gJanatcfofbeiSts: êy are eataJol U» same of 
pr«letUon€jfctc 
»«wesoffim.fc-ftrni 

"I was one 
of the 
litigants with CSEA when 
Gov. Cuomo attempted to 
raid the pension. We beat 
him in every court .... 
Retirees are not on the 
sidelines in CSEA. We are 
an active, intricate, 
working part of CSEA." 

c l ea r tha t g o v e r n m e n t l e a d e r s m u s t 
k e e p the i r h a n d s o f f p e n s i o n f u n d 
m o n e y , " i n s i s t s C S E A P r e s i d e n t 
D a n n y D o n o h u e , " a n d w e cer ta in ly 
don ' t w a n t to r i sk a n e w 
C o n s t i t u t i o n a l C o n v e n t i o n n o w 
w h e r e po l i t ica l h a c k s c o u l d imper i l 
the s o l v e n c y of o u r m o n e y in the 
R e t i r e m e n t S y s t e m . " 

"Re t i r e e s s h o u l d no t b e t r ea ted a s 
s e c o n d - c l a s s c i t i zens , " s a i d N a s s a u 
Ret i r ees L o c a l 9 1 9 F i rst V ice 
P r e s i d e n t S h i r l e y M a t l u c k , n o t i n g 
that the a v e r a g e p e n s i o n e r rece ives 
on ly $ 7 , 5 0 0 a year , 

R o c k l a n d Ret i r ees Loca l 9 1 8 
P r e s i d e n t L e e P o u n d h e l p e d o r g a n i z e 
1995 b u s t r ips to A l b a n y , l o b b y i n g 
to i n c r e a s e p e n s i o n s u p p l e m e n t a t i o n 
e spec i a l l y fo r o l d e r ret i rees w h o s e 
bene f i t s h a d b e e n e r o d e d b y t ime 
a n d in f l a t ion . 

C S E A ' s 5 3 , 0 0 0 ret i rees a r e a n d 
a l w a y s wi l l b e a n act ive a n d voca l 

g r o u p , a m o n g A F S C M E ' s 1 8 0 , 0 0 0 
re t i rees na t iona l l y . C S E A ' s Ret i ree 
D iv i s i on , f o r m e d in 1984, h e l d its 
f i rst c o n v e n t i o n S e p t e m b e r 1985 at 
L a k e P l a c i d w i t h D o n W e b s t e r 
s e r v i n g a s the f irst c h a i r m a n . 

A 13th a n n u a l Ret i ree C o n v e n t i o n 
h e l d in B u f f a l o this s u m m e r 
i n f o r m e d act iv ists that their $ 9 0 
b i l l i on p e n s i o n f u n d b o a s t e d 2 0 . 5 % 
in i n c r e a s e d 1996 e a r n i n g s . N o 
w o n d e r re t i rees a r e w o r k i n g h a r d to 
s e e tha t s o m e of this i n v e s t m e n t 
w i n d f a l l c a n i n c r e a s e n e e d e d 
s u p p l e m e n t a l p a y m e n t s . Ret i ree 
l oca l s a l w a y s n e e d m o r e act ive 
m e m b e r s to h e l p f ight for their 
a m b i t i o u s a g e n d a . 

T o a s s i s t m e m b e r s c lose to 
r e t i r ement , C S E A b e g a n o f f e r i ng f ree 
J a r d i n e P r e - R e t i r e m e n t C o u n s e l i n g 
fo r t h o s e e n t e r i n g a n e w f i nanc i a l 
p h a s e of life. A s m a n y a s 5 0 , 0 0 0 
C S E A m e m b e r s h a v e u s e d this 
s e rv i ce s i nce it s t a r t ed in 1984. 

Lee P o u n d is p r o u d of the vital 
ro le C S E A ret i rees p l ay in s u p p o r t i n g 
the u n i o n ' s pol i t ica l e f fo r ts w h e n 
n e e d e d . S h e s a l u t e s ret i rees w h o 
v o l u n t e e r e v e r y w h e r e in c h u r c h 
g r o u p s , ho sp i t a l s , f ire d e p a r t m e n t s , 
l i b r a r i e s a n d l i teracy p r o g r a m s . 
S e n i o r s a r e invo lved in their u n i o n 
a n d in the i r c o m m u n i t i e s , s a v i n g 
t h o s e c o m m u n i t i e s mi l l i ons of 
do l l a r s , s h e s a id . 

" W e a r e not j u s t f i ght ing for cost 

Lee 
Pound, 
Rockland 
County 
Retirees 
Local 
918 
"We are 
not just 
fighting 
for cost of 
living increases, but to 
save Social Security, 
Medicare and Medicaid, 
and for social issues that 
affect our grandchildren. 
We are not just doing 
this for ourselves. What 
we are doing will benefit 
future retirees too." 

of l iv ing i n c r e a s e s , b u t to s a v e S o c i a l 
Secu r i t y , M e d i c a r e a n d M e d i c a i d , 
a n d for soc ia l i s s u e s that a f f e c t o u r 
g r a n d c h i l d r e n . W e a r e no t j u s t d o i n g 
this for o u r s e l v e s . W h a t w e a r e d o i n g 
wil l b ene f i t f u t u r e ret i rees too, " 
P o u n d sa id . 

"Re t i r ees a r e not o n the s i de l i ne s 
in C S E A , " a g r e e d C h a r l i e Per i tore . 

" W e a r e a n active, intr icate , 
w o r k i n g p a r t of C S E A . " 

- Lilly Gioia 
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CSEA providing $2,000 free Term Life Insurance to members 
Complete registration 

form at right, save 
Certificate of 

Insurance below 
A s a n n o u n c e d in p rev ious edit ions of The 

Public Sector. C S E A will b e g in prov id ing $2 ,000 of 
T e r m Life I n su r ance at no cost to C S E A m e m b e r s 
actively at w o r k effective Nov. 1, 1997. For n e w 
m e m b e r s w h o j o in C S E A after Nov. 1, this no -
cost coverage will take effect on the date they 
b e c o m e m e m b e r s . 

You r Certif icate of I n s u r a n c e is pr inted b e l o w 
a n d cont inues o n p a g e 19. Th i s i n s u r a n c e 
certificate out l ines the detai ls of y o u r no -cos t 
coverage; retain it in a sa f e p lace. 

C S E A is p l eased to prov ide this specia l no -cos t 
C S E A m e m b e r s h i p benef i t . W e e n c o u r a g e you to 
complete the ad j acen t Benef ic ia ry Registrat ion 
F o r m a n d mai l it to Ja rd ine G r o u p Serv ices 
Corpora t ion at the a d d r e s s indicated. 

If y o u have any ques t i ons a b o u t this no -cos t 
coverage, p lease call 1 - 8 0 0 - 6 9 7 - C S E A . 

# CSEA Term Life Beneficiary Registration Form # 

To register a beneficiary for your no cost $2,000 term life insurance, simply complete and 
return this coupon to: 

Jardine Group Services Corporation, P.O. Box 956, Schenectady, NY 12301 

Name:. 

Date of Birth:. 

Address: 

Social Security #: 

Home Phone:. 

Beneficiary: — 

Signature: 

Work Phone:. 

Relationship:. 

Date:. 

Th i s o f fer is only ava i lab le for actively w o r k i n g employees a n d is not ava i lab le to retirees. 
Th i s free coverage will te rminate on Oc tobe r 31, 1998. 

SAVE this Certificate of insurance and file it in a safe piac^ 

MetLife 
Metropolitan Life Insurance Company 

A Mutual Company Incorporated in New York State 
Certifies that, under and subject to the terms and 
conditions of the Group Policy issued to the Policyholder, 
coverage is provided for each Member as defined herein. 

The date when a Member is eligible for coverage is set 
forth in the fonn with the title Eligibility for Benefits. 

The date when a Member 's Personal Benefits becomes 
effective is set forth in the form with the title Effective 
Dates of Personal Benefits. 

The amounts of coverage are determined by the form with 
the title Schedule of Benefits. 

METROPOLITAN LIFE INSURANCE COMPANY, 

Harry P. Kamen 
Chairman, President and Chief Executive Officer 

Policyholder: Civil Service Employees Association, Inc. 
Group Policy Number: 5()5()045 
Form G.23()()()-Cerl.-1 

SCHEDULE OF BENEFITS 
(Also see SCHEDULE SUPPLEMENT) 

The following Benefits are provided subject to the 
provisions below. 

LIFE BENEFITS (MEMBER ONLY) $2,(){)() 
Form G.23()()()-B 

SCHEDULE SUPPLEMENT 
A. Assignment 
This certificate may not be assigned by you. Your benefits 
may not be assigned prior to a loss. 

B. Additional Provisions 
1. The benefits under This Plan do not at any time provide 
paid-up insurance, or loan or cash values. 
2. No agent has the authority: 
a. to accept or to waive the required proof of a claim; nor 
b. to extend the time within which a proof must be given 
to us. 
Form G.23000-B1 

DEFINITIONS OF CERTAIN TERMS 
USED HEREIN 

"Covered Person" means a Member on whose account 
benefits are in effect under This Plan. 

"Member" means a person who is: 
a. an active dues paying Member of the Civil Service 
Employees Association, Inc.; and 
b. actively performing the duties of their occupation 
according to their regular schedule. 

"Personal Benefits" mean the benefits which are 
provided on account of a Member under This Plan. 

"This Plan" means the Group Policy which is issued by 
us to provide Personal Benefits. 

"We", "us" and "our" mean Metropolitan. 

"You" and "your" mean the Member who is a Covered 

Person for Personal Benefits. 
Form G.23000-A 

ELIGIBILITY FOR BENEFITS 
Personal Benefits Eligibility Date 
If you are a Member on November 1, 1997, that is your 
Personal Benefits Eligibility Date. 
If you become a Member after November 1, 1997, your 
Personal Benefits Eligibility Date is the date you become 
a Member of the Civil Service Employees Association, 
Inc. 
Form G.23000-C 

EFFECTIVE DATES OF PERSONAL BENEFITS 
Your Personal Benefits will become effective on your 
Personal Benefits Eligibility Date provided you are then 
actively at work as a Civil Service Employees Association, 
Inc. Member. If you are not actively at work as a Civil 
Service Employees Association, Inc. Member, your 
Personal Benefits will become effective on the date of 
your return to active work as a Civil Service Employees 
Association, Inc. Member. 
Form G.2300()-D1 

LIFE BENEFITS (On Your Own Account) 
A. Coverage 
If you die while you are covered for Life Benefits, we will 
pay to the Beneficiary the amount of Life Benefits that is 
in effect on your life on the date of your death. 
Payment of any amount of Life Benefits may be made in 
installments. Details on the payment options may be 
obtained from the Policyholder. 
Form G.23000-1 

(continued on next page) 
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SAVE this Certificate of Insurance and file it in a safe place 
(continued from previous page) 

RIGHT TO OBTAIN A PERSONAL POLICY OF 
LIFE INSURANCE ON YOUR OWN LIFE 

A. Application 
We will issue a personal policy of life insurance without 
disability or accidental death benefits to you if you apply 
for it in writing during the Application Period. The 
Application Period is the 31 day period after: 
L the date your Life Benefits end because your 
membership in the Civil Service Employees Association, 
Inc. ends or because you are no longer in a class which 
remains eligible for Life Benefits; or 
2. the date your Life Benefits end because This Plan ends. 
If you are not given notice, in writing, of the Right to 
Obtain a Personal Policy of Life Insurance On Your Own 
Life within 15 days before or after the first day of the 
Application Period, you will have additional time in which 
to apply. If such notice is given more than 15 days but 
less than 90 days after the first day of the Application 
Period, you will then have 45 days from the date you 
are given the notice in which to apply. If such notice is 
not given within 90 days after the first day of the 
Application Period, the time in which you may exercise 
this right will expire at the end of such 90 days. 
Proof that you are insurable is not required by us. 

B. Conditions 
The personal policy will be issued to you subject to these 
conditions: 
1. It will be on one of the forms then usually issued by us; 
and 
2. It will not take effect until after the Application Period 
ends; and 
3. The premium for the policy will be based on: 
a. the class of risk to which you belong; and 
b. your age on the effective date of the policy; and 
c. the form and amount of the policy; and 
4. If item A( 1) applies to you, the amount of the policy 
will not be more than the amount of your Life Benefits on 
the date the Life Benefits end; and 
5. If item A(2) applies to you, the amount of the policy 
will not be more than the amount of your Life Benefits on 
the date the Life Benefits end, less any amount of life 
insurance for which you may be eligible under any group 
policy which takes effect within 45 days after your Life 
Benefits end. 

C. If You Die During the Application Period 
If you die during the Application Period, we will pay a 
death benefit to the Beneficiary. The amount of the death 
benefit will be the highest amount of life insurance 
pursuant to item B{4) or B(5) for which a personal policy 
could have been issued. This death benefit will be paid 
even if you did not apply for a personal policy. 
Form G.23()()()-IA1 

BENEFICIARY 
A. Your Beneficiary 
The "Beneficiary" is the person or persons you choose to 
receive any benefit payable because of your death. 
You make your choice in writing on a form approved by 
us. This form must be filed with the records for This Plan. 
You may change the Beneficiary at any timei)y filing a 
new form with us. You do not need the consent of the 
Beneficiary to make a change. When we receive a form 
changing the Beneficiary, the change will take effect as of 
the date you signed it. The change of Beneficiary will take 
effect even if you are not alive when it is received. 
A change of Beneficiary will not apply to any payment 
made by us prior to the date the form was received by us. 
Your choice of a Beneficiary for a personal policy issued 
under RIGHT TO OBTAIN A PERSONAL POLICY OF 
LIFE INSURANCE ON YOUR OWN LIFE will be 
effective for This Plan. 

B. More Than One Beneficiary 
If, when you die, more than one person is your 
Beneficiary, they will share in the benefits equally, unless 
you have chosen otherwise. 

C. Death of a Beneficiary 
A person's rights as a Beneficiary end if that person dies 
before your death occurs. The share for that person will be 
divided among the surviving persons you have named as 
Beneficiary, unless you have chosen otherwise. 

D. No Beneficiary at Your Death 
If there is no Beneficiary at your death for any amount of 
benefits payable because of your death, that amount will 
be paid to one or more of the following persons who are 
related to you and who survive you: 

spouse; 2. child; 3. parent; 4. sibling. 
However, we may instead pay all or part of that amount to 
your estate. Any payment will discharge our liability for 
the amount so paid. 
Form G.23000-G 

WHEN BENEFITS END 
All of your benefits for This Plan will end on the earlier 
of: 
A. the date you retire; or 

B. the date your membership in the Civil Service 
Employees Association, Inc. ends; or 

C. October 31. 1998. 
The end of any type of benefits on account of a Covered 
Person will not affect a claim which is incurred before 
those benefits ended. 
Form G.23()()()-F 

NOTICES 
This certificate is of value to you. It should be kept in a 
safe place. Your Beneficiary should know where the 
certificate is kept. 

As soon as your benefits end, you should consult your 
Policyholder to find out what rights, if any, you may have 
to continue your protection. 
Our Home Office is located at One Madison Avenue, 
New York, New York 10010. 
Form G.23000-E 

CLAIMS INFORMATION 
Procedures for Presenting Claims for Benefits 
Procedures for Presenting Claims for Benefits: For Life 
claims, notice of claim must be given to Civil Service 
Employees Association, Inc. who will certify that you are 
insured under The Plan and will then assist in filing the 
claim. If any benefits have been denied, you or your 
beneficiary will receive a written explanation. 

Routine Questions: If there is any question about a claim 
payment, an explanation can be requested from 
Metropolitan Life Insurance Company or by direct contact 
with Civil Service Employees Association, Inc. 

Requesting a Review of Claims Denied in Whole or in 
Part: In the event a claim has been denied in whole or in 
part, you or your beneficiary can request a review of your 
claim by Metropolitan Life Insurance Company. This 
request for review should be sent to Group Claims Review 
at the address of the Metropolitan office which processed 
the claim, within 60 days after you or your beneficiary 
receive notice of denial of the claim. When requesting a 
review, please state the reasons you or your beneficiary 
believe the claim was improperly denied and submit any 
data, questions, or comments you or your beneficiary 
deem appropriate. 

Metropolitan Life Insurance Company will re-evaluate all 
of the information. Then you or your beneficiary will be 
informed of the decision in writing in a timely manner. 

DISCLOSURE STATEMENT - (NEW YORK) 

METROPOLITAN LIFE INSURANCE COMPANY 
Required Disclosure Statement 

The insurance evidenced by this certificate provides life 
insurance only. It does NOT provide basic hospital, basic 
medical or major medical insurance as defined by the New 
York State Insurance Department. 

VOTE NOV. 4 

^ O T E N O 
G O N S T r m n O N A L 

GENERAL NEWS 

^ CSEA's Plattsbxirgh Satellite Office has relocated effective Sept. 29. ^ 
The new address is: 

Civil Service Employees A s s o c i a t i o n 
P la t ^ tebu r^h S a t e l l i t a O f f i ce 

€> Doo-th Drive 
Plat;t;©bur^h, NY 12301 

^ T h e telephone a n d F A X mmber& remain the eame: ( 5 1 3 ) 5 6 3 - 0 7 6 1 F A X ; ( 5 1 5 ) 5 6 3 - 0 9 3 9 ^ 
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CSEA's NEWEST 
MEMBER BENEFIT Quest's 50% Hotel Savings Program For Just $29.95 

Airline Savings & Dining 
Discounts Enhance Quest's 

Already Outstanding 
50% Hotel Savings Program 

Dear CSEA Member. 
Imagine saving a full 50% on hotel rates 

— and having more than 2.100 hotels and 
resorts in terrific locations to choose from! 
Well here's your chance to do just that, 
because now you can join Quest 
International — the nation's leading hotel 
savings program at tremendous savings. 

You'll join nearly 4 million members who 
are now taking advantage of Quest's half-
price hotel rates. And Quest has now added 
a terrific new dining program to their already 
outstanding 50% hotel savings. 

50% Off Hotels — 25% Off Dining 
On top of an impressive 50% off hotel 

rates and terrific deals on car rentals. Quest 
also gives you 25% off the food bill when you 
dine at participating restaurants. Each 
restaurant is listed in your directory along 
with more than 2,100 Quest hotels. 

You Pay Just $29.95... A Fraction 
Of Quest's $99.00 Retail Cost 

If you called Quest directly to join, you'd 

pay $99 per year. That's Quest's regular rate. 
But through this special offer you can join for 
just $29.95! 

That's 70% off! And it's only available 
through Destinations. You see, we're Quest's 
administrator to groups like CSEA. 

Your membership includes a personal 
embossed Quest membership card. Your 
annual renewal is sent and billed to you 
automatically, always at the low group rate. 
And, you can cancel any time during your 
membership term and get a full refund if not 
fully satisfied. 

Plus, you'll receive a brand-new, fully up-
dated directory every 90 days — at no added 
cosi. Other members pay $8.00 extra each 
year for their subscription, but through this 
special offer your subscription is absolutely 
free. 

An Iron-Clad Guarantee! 
Your membership is protected by a 

hassle-free, money-back guarantee of 
satisfaction. And your guarantee is valid right 
up to the last day of your membership! Even 
after you use Quest and save the 50%... if 
you're not fully satisfied, you can get your 
full membership fee back. 

Your Second Card Is Just $9.95 
Do you and your spouse ever travel to 

different cities at the same time? Or, do you 

ever travel with children or other family 
members and sometimes need two rooms? 
Now you can get a second full-service Quest 
membership card for your spouse or other 
household member for only $9.95. 

You also have access to our exclusive toll-
free phone service. Sign up anytime — 24 
hours a day, seven days a week. And if you 
have questions, our member service 
operators are on staff each weekday from 8 to 
5 (PST). The number is.. 

1-800-STAY-4-50 
(1-800-782-9450) 

When you call, give the operator... 

Access Number: 1813-34 
This number will secure your special 

group rate of just $29.95. If you'd rather 
send a check, there's an order form at right 
for your convenience. Jpin now! 

Sincerely, 

Randall E. Wilkinson 
President/CEO, Destinations, Inc. 

P.S. — Join Quest now and receive a free 
airline certificate worth up to $200. The 
supply is limited so you'll want to act quickly! 

name 

address 

city, slate, zip 

daytime phone ( } 

• $29.95 Quest Membership 

— please add $2.95 S&H* - total $32.90 

Q Send a second card for another meml)cr of my 

household. Add $9.95 phts $2.95 S&H* — total $42.H5 

second card name 

(Add $5.00 if ordering outside U.S.) 

Method of Payment 
• Visa • M/C • Am/Ex • Discover 

card# 

exp. / signature 

• Here's my checic for $ 

Mail this form to: 
" C S E A Quest O f f e r " 

P.O. Box 29078, Phoenix. A Z 85038-9078 

or call TOLL -FREE : 1-800-782-9450 

Access # 1813-34 

^ g r n g g ^ ^ S ^ Save money with t h e CSEA Advantage cellular phone discount proqrame 

" J r ^ — ^ k CSEA meinbers can save money on cellular phone service across the state simply because they are CSEA members. Three different 
^ ^ carriers offer special and significant savings to CSEA members who sign up with them for cellular phone service. Find out how you can 

save by contacting the vendor who services your county with special CSEA member savings! 

Company Counties Plan Features Contacte 

Ball Atlantic Mobile 
Albany Montgomery 

Rensselaer Saratoga 
Schenectady Washington 

Warren 

$14.99/mo., 10 min. included 
250 peak/offpeak Michele Nicastro 518-469-7007 

Ball Atlantic Mobile 
Rockland New York City 

Westchester Long Island 
Putnam New Jersey 

$19.99/mo., 30 min. included 
650 peak/400 offpeak 1-888-686-9473 

Cellular One 
Tompkins Cayuga 
Cortland Yates 

Chenango Schuyler 
Seneca Oswego* 

$12/mo. 
210 peak/offpeak 

Stephanie Togni 
1-800-773-2351 x5805 607-280-0606 

*For Oswego County, call 
Carol Heynes 

1-800-541-8890 ext. 5130 
315-439-5130 

Cellular One 
Ulster 

Sullivan 
Dutchess 
Orange 

$15.95/mo. 100 Bonus min. 
350 peak/250 offpeak 

Tim Powers 
607-434-0027 or 914-389-9000 

Ron Brown 914-389-9000 

Cellular One 
Columbia 
Greene 
Otsego 

Schoharie 
Delaware 

$8.95/mo. 100 Bonus min. 
190 peak/160 offpeak 

450 NYS roam 

Tim Powers 
607-434-0027 or 914-389-9000 

Ron Brown 914-389-9000 

Frontier Cellular 

CSEA Region 6 Jefferson 
(except Yates), plus St. Lawrence 

. Chemung Lewis 
Tioga Herkimer 

Broome Oneida 
Onondaga Madison 

$12/mo. 
220 peak/offpeak 1-800-440-1894 
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MEMBER BEMEFIXS 

Your Reference Guide To 
CSE A Member Services & Benefits 

CSEA Headquarters 
143 Washington Avenue 

Albany, NY 12210 

Toll-Free -1-800-342-4146 
Press O plus the extension number you want 
at any time. With a rotary phone, an 
operator will come on the line at the end of 
the recording to help you reach your party. 

With a touch-tone phone, you must press 1 
for these options: 

If you don't know the extension number, 
•*press 1 for Field Operations, which 

includes Occupational Safety & Health, 
Local Govt. & School District Affairs, 
Research, EAP, the Retiree Division and 
State Contract Administration; 

* p r e s s 2 for Legal Matters, such as 
disciplinaries & grievances; 

* p r e s s 3 for Communications including T/ie 
Public Sector, Executive Offices or 
Political Action; 

* p r e s s 4 for answers about dues, 
membership & agency shop, group 
insurance (not health) and to talk to the 
Finance Dept.; 

* p r e s s 5 to hear a recording of Current 
Issues Update; 

•H^press 7 for Membership Benefits. 

Your Toil-Free Connection To 
The Employee Benefit Fund -
1-800-323-2732. 
In the 518 area, call 782-1500. For answers regarding 
the Dental Care, Vision Care and Prescription Drug for 
state employees and participating local government 
employees. TDD for hearing impaired only: 
1-800-532-3833. Mailing address: CSEA Employee 
Benefit Fund, One Lear Jet Lane, Suite One, Latham, 
NY 12110-2395. 

Grievances & Discipline 
Report any grievance immediately to your local 

grievance representative or shop steward. If they are 
unavailable, tell your CSEA Unit or Local President, or 
your CSEA Labor Relations Specialist at your region 
office. Don't delay if you believe you have a problem — 
grievances must be filed on a timely basis. 

The Buyer's Edge 
It's your buy-by-phone service designed to save you 

money on major purchases. The Buyer's Edge 
negotiates, extra discounts and lowest price guarantees 
individual buyers don't get. The appropriate information 
and toll-free numbers are in your Buyer's Edge 
brochure, and they're published regularly in The Public 
Sector. To receive a brochure contact your CSEA region 
office listed below or call the Membership Benefits 
Department at Headquariers, 1-800-342-4146. 

CSEA offers several insurance programs at low group 
rates with the convenience of payroll deduction. 

For details on CSEA Security Life Plan, Disability 
Income Protection Program, Hospital Income Insurance 
Plan and Family Protection Plan, call toll free: Jardine 
Group Services Corp. 1-800-929-6656. 

For details on Auto Insurance and Homeowners/ 
Renters insurance, call toll free: 1-800-833-4657. 

For details on the CSEA Long Term Care Program, 
call toll free: 1-800-366-5273. 

Health Insurance 
For answers to your specific questions about the New 

York State Health Insurance Program's Empire Plan: 
Blue Cross Claims: . .1-800-342-9815 or (518) 367-0009 
Metropolitan Claims (MetraHealth) 1-800-942-4640 
Participating Providers 1-800-942-4640 
Home Infusion/Nursing, Diabetic Supplies, Durable Med 
Equip Home Care Advocacy Program.... 1-800-638-9918 
Hospital admission approval/ surgical review: 
Empire Plan Health Call 1-800-992-1213 
Mental Health & Substance 
Abu.se Hotline 1-800-446-3995 
Managed Physical Medicine 
(chiropractic & physical therapy) 1-800-942-4640 

Education & Training 
CSEA provides workshops and training programs for 

union activists. For more information, call toll-free 
1-800-342-4146. On a touch tone phone, press O, then 
extension 294. On a rotary phone, ask the operator for 
extension 294. Union-oriented videotapes are available 
from your CSEA region office. 

Civil Service Exam Help 
The Labor Education Action Program (LEAP) can 

help you prepare for civil service exams with low-cost 
study booklets on a variety of relevent subjects. Call toll 
free: 1-800-253-4332. 

Safety Concerns 
Report serious accidents, unsafe and unhealthy 

working conditions to the CSEA Labor Relations 
Specialists at your region office. 

For occupational safety and health information, call 
CSEA Headquarters at 1-800-342- 4146. On a touch 
tone phone, press O, then extension 1465. On a rotary 
phone, ask the operator for extension 1465. 

Retirement 
For general information about retirement and retiree 

membership, call the Membership Benefits Department 
at Headquarters, 1-800-342-4146. 

Talk to a CSEA-provided retirement coun.selor if you 
are retiring soon. It's important that you select the 
proper option from the Employees' Retirement system, 
so you can plan the lifestyle that you want to enjoy. 
Call toll free: 1-800-366-5273. 

AFSCME Advantage 
Mastercard 

Features one of the lowest interest rates - 5 percent 
above the prime lending rate. No annual fee. For an 
application form, call your CSEA region office or the 
Membership Benefits Department at Headquarters, 
1-800-342-4146. 

riTiRFI 

Legal Services 
You can obtain high quality, affordable legal 

services for many personal legal matters through the 
AFSCME Advantage Union Privilege Legal Services 
Program. For details and a list of participating lawyers in 
your area, call your CSEA region office or the 
Membership Benefits Department at Headquarters, 
1-800-342-4146. 

AFSCME Union Driver and 
Traveler Program Discounts 

The AFSCME Union Driver and Traveler Program 
saves you money whether you're traveling by car, bus, 
train or plane. It's a motor club, travel service and auto 
repair service all in one. Annual cost: $49.95. 
Call 1-800-547-4663. 

Disney World, Theme Parks 
Discounts 

Discount admission to Disney World in Florida, 
Disney Land in California, Six Flags Amusement Parks 
and Anheuser Busch Theme Parks Clubs (i.e. Sea World 
and Busch Gardens). To receive discounts, call 
1-800-238-2539 between 7:30 a.m. and 7 p.m. Monday-
Friday. Identify yourself as a CSEA/AFSCME Local 
1000 member and provide your Social Security number. 

AFSCME Advantage 
Mortgage Program 

Makes buying a home or refinancing your mortgage 
easier and more affordable. Savings for buyers and sellers. 
Special help for first-time buyers. 
Call toll free: 1-800-848-6466. 

AFSCME Advantage 
Dental Program 

A discount dental program (not dental insurance) that 
allows you and your family to choose your dentist from a 
lengthy list of qualified professionals and receive instant 
discounts on a wide variety of dental services on every 
visit. May help lower your out-of-pocket expenses even 
more if you are already covered by dental insurance. 
Membership fee $29.95 annually. For more information 
call toll-free 1-800-257-8352. 

AFSCME Advantage 
Loan Program 

Unsecured personal loans from $2,500 to $15,000, 
with affordable monthly payments, are available to 
credit-qualified applicants. Call toll-free 1-888-235-2759 
for applications, information. 

For more information on member benefits, call the CSEA Membership Benefits Department 1-800-342-4146, ext. 1307 or 1224 
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'Does it matter 
who drives your kiäs to school, 
who answers 911, 
who cares for our elHerly? 
You bet it doesl" 

Every day, the men and women of the CSEA Work Force do 
the jobs that make a difference in the lives of the people of 

Nev^ York State. 
Important jobs that shouldn't be left 
to just anyone. Sure, everyone has 
to live weithin budget. But in the 
process, lets not eliminate vital 
services taxpayers depend on. 

Or, the men and v^omen who do the job right. 

THE PUBLIC 

Official publication of 
The Civil Service Employees Association, Inc. 

Local 1000, AFSCME, AFL-CIO 
143 Washington Avenue 
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