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Well, the boys finally made it. They say everything comes to
7 him"WhO Wails; and 'we Wailed iong enougn— Porwhat?—Forabases— = Vb
ball victory, of course. "After dropping an even ten games, mostly
“through & Streak of the Worst lick around, the “Americans” got —  %ig
~ mad and turned on the league-leading Troy gang for their first win '
‘of the season. And they made it despite the fact that a line drive Prisdidins :
by Buck Ewing which.was going for at least a triple was caught by :*f.;’" }11' ;wsézf*" .ﬁm
Bill Carr of Troy who practlcally climbed up the scoreboard to e
‘get it. ) AESEHE i L | - AN ' np - ‘
Our main problem has been trying to ﬁeld the same team at ;;-;;;"'; " it AN PRI po s e o Umon Secunty Seen AS - § - U E Flghts W a 9 e -

every game. Overtime, training classes, shift transfers, etc., have

prevented some of our boys from getting set in one position. But, s ’“:nf_v : o | : Buttress to U S Democracy UN -f ;;,i_.‘: Freezmg i Washmgton
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win or lose, the fans always get a run for their money when the i “

CIO boys take the field. And only Sunday, the Kaycees said, off the =~ Eifwe -*L“r 1525 Lﬂ' 14‘ [Text of the letter written by Julius

“record, they would rather play.any other team than us. They have gl e ;"""" f{g”kg‘g%ﬂ* 5}:_:'-' ‘ - . 1 : President I‘rank P. Graham of the o | | Emspak, G.E. Secretary-Treasurer of the
to fight too hard to beat us. - | N e ".’?""""’” s 0 1o | University of North Carolina, member - As the drive to make the Schenec- .. U. B. R. & M. Workers of America, and
: | Rl s N R R S N - of the Umtfec%1 States War Labor %oard  tady G.E. plant 100 per cent Union - i ?emb{efr gf Preé. Rooigvelt’s ?-callzeld

e o | EMEH AP A e _ EECREEL S S ‘wrote the following decision on Union ) Iy .abor “Vietory” Committee, on Apr. 21,
How About a Lnttle Support B e Tl e ey SRR I Maintenance of Membership. hit its Stllde 2,600 n2w. Union mem- 1949 o t_lle President of the U.S.J

We know everyone is Workmg hard but a little tlme out for & Cel e B%li; "-‘1gned up durmO‘ the month Of .. -]

recreation is necessary—now more than ever. One of the reasons o \W EERE T o o oty | The maintenance of membership, the ' My dear Mr Premdent

for the emstence of our ball team is to encourage the workers to - Ve S cighy I ST R Ey RS a0 mainténance of the contract; and the main- Umon Mamteﬂance Clal.se a Factﬁ : i i S
G R (g i | SR tenance of production are parts of the inter- ‘Representatives of 170,000 General Elec-

connection of freedom and security, justice The revised G. E. Unlon contract 2211?‘ a1111d Westlrnghouse fo?\ers ?ave 1}ee&rzri-ﬁ-—w-~----~
while cheering the team on to v1ctory We are winning more support . cenr \ e and democracy, p}'oductlon and victory. . . . carres a union'maintenance clause— mo;{l{ls{g Off age TeRo .la ons | or e
from outsiders than the men and women in the works. Not so good! e SRR e s . R Rt Fll-gglig:a’ %Eiiembgé?;cenf;ﬁ:nt%fes{nemberslup whereby all members before becommg They, | t ti d ‘
How about packing the stands every time we play? The boys will - s - '7 o : ST b ° 8 ' delinquent must file'a written notice 20) 12;;&82;;5 03‘,1;1111.“2%;?& %%Sifﬁi lt.loym(lf\lfilé
appreciate it, and yow’ll be getting some much needed relaxation. First: Guarantees Amerncan Democracy. Wlth the union sixty days before be- war’ econony as a total problerzl.p t .
¢ | ) &l A b | It guarantees demoeracy in America” coming delinquent. Such a member |

‘against the tragedy both of the disintegra- must appear before a joint Company- HOVY’GVEI' these people e\Dl‘eSSGd grave
tion of responsible unions during the w'r - Union committee to Ju'stlfy his de- concert about wage freezing. "

and against the defenselessness of industrial hnq-uenoy | | As our pe()p]e see lt we have two ]ObS .

workers after the war. o L . fia ]
e ' o " e e ereasdone. T o oy Lecal No. 301 Earned Uuion | e trst is the pressing.and immediate
GOlﬁ tennis, swimming“teams-are-some-of-the ACthth being-con-—-"isgk, junior, there’ B the house Papa bouqht since he's beena . PR Scecond:—Guarantecs Responsible-Union- o . = | ) — problem of wwage demand-that-developed— -
sidered for orgamzed recreatlon ; | ' dollar-a-year man.” e | Leadership. | Maintenance Clause ~ over the past-year. Unfortunately, the vo-
. e TE-paranteesy tthroug'h responblble umon— Y R SR S ~—--ciferous—-anti Admlmstrauon‘" id mantisway T
leadership .and stable union-membership in Local No. 301'as a SErvice org mlﬁd‘ forces did more in Congress than any other
the crueial transition from war to peace, tion has well earned the Unjon Main-. groun to kill the efforts of the Administra-
- against a violent revolution ,fll]d the rise in  tenance (‘1«‘:11180 Since LOC&] No. 301 tion to dppl‘()clch the war economy dS a lDtcll
America of fascist, communist or imperial- heecame the sole bargammg agency problem.

istic dictatorship. ~ for the G.E. workers in Schenectady, 1t is a 131'_0b1em that must-be solved in

Third: Guar: antees All-Out Production. . in December 1986, thousands of griev- over-all terms rather than on the piecerneal
‘basis that has been followed and is still be-
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More Teams Planned
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Plans are bemg made to organize a broad athletic program in
- the works under the sponsorshlp of the Union Activities, Comm.
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RtE ‘ - ' "1'Umons Prepare& For

Johnny Jones gets a job on the floor. He “,omebody Gets Stuck PrOtCCthn Commlﬂees

works his neck off and when he comes to Johnny made his money Johnny is happy. Washington, D. C%The call of Director

figure out his dough, he finds he has earned  my,o" sommitteeman is ha B , oo -
g ppy. But the guy ot . . ¢ '
the magnificent rate of 50 cents an hour. ,p the third shift that gets the same job %2?:1?33:1 fil;f I:a(ilt%bﬂfshtr};gn%f?;el;lforqi;g:ﬁz RS . It affords one of our chief hopes that the &ICES have been peacefully settled for . ing followed by these same groups in and

*How? Well, he got pald $2 for the job isn’t happy. He raises hell about not mak- gement commlttees for plant protection all-out production for destruction in win- these \VOl'kel'S over the confre nce out of Congress.

. : . ot ' ning the war for freedom shall be converted _table. Not one G.E. en - :
aind it toosc 1{11111{;1 1fo}lfumlw&lllﬂs to d(:)ml)‘cq {g:ggﬁ_%gg Ellljt 1Igi.s conﬁlmiltéee’lflan ﬁlelqcis— ab beelme _finds many_ unions well m‘enared for their oo B lmf e out producuon for wmmng the” ficed ono houf O(E hlse“}gi&)\’ii Sbgttjillc , Th\,s& &.Poups are' Lhc'loud(,st' in L‘h(,il'" (1'0'

. . Y ]’ N ] c) . . . R .

us, the committeeman . . . _‘u.ld starts yell T\IA hat do i Py flze can tlmcﬂc% %‘ﬁ under Red Cross instruction has gone for- ica and for the stricken and hungry peoples  hiese grievances. are the very ones who, bocause of thefe fail
ing, “Hey, the price on @hﬂt JOb.JS so tight 1‘3th13’ on 13.? ay shift can make out, Wiy  ward in union halls and factories over the R ) still hopeful for freedom, Justlce and peace Partial Rec 1l ure to act in a statesmanlike way, have pre-
you couldn't squeeze a piece of tissue paper can’t this guy? Look. at the record.” The past several momths, and a number of | R all over. the world. | diilal hecoli cipitated confused ana misleading discus-

‘nto it!” The committeeman hurries to the g?(ll];gnt%ifn},?:; ?‘((;11"2?1912:8 1:12: 1\};1?'1(1 hlz;lr;c g]eé ' ﬂ?@:gns already have initiated such commit- x '_ -T ! | The 1 Jnlon nepotiated and improved sion on the matter of wage [reezing.

foreman w1t’h the complaint. --‘So-hh(é %}Idlft runaround. (Such things happen.) In the . R AN | T . - vacations with pay, bonuses for shift  The pressing and immediate problem of «
make out, Well, I'll take (3:11@?01 tha €re,  case goes to 41..“What do you mean, he Examples of union accomphshment along S O 140 U0 1) S 0 ) 100 ) | 045 1 Workel‘q %enlol‘lty on laV offs cmd re- wage demand that developed over the Dabi
81\’0 him these: ‘-’OUChE}'s- You see, he's a _couldn’t make out?”’, the negotiating com-~ . thls line are two committees in which. the o T D b hlrmg c-;eneral wage increases. .. be~ Year, ‘because-of inadequate control on prices
nice foreman. He doesn’t holler that the g0y mittee is told. “Look at the record. The man  United Electrical, Radio and Machine Wor- b8 Labor in the War Con- sides t,hLe thousands of individual in- &nd because of the impact of the tax pro-
was stalling and could’ve made his money if on the day shift received $4 for the job and  kers of America (CIO) has participated. AT . \ ot] ; 1 T} . N gram, is one thing. It is separate and dis-
he had pulled out. Johnny gets his make-up it took him four hours. That’s a dollar an At the Westinghouse Company’s Baltimore, IR L ference at Union College creases negotiated. The gleatest tan-  gipet from the problem of stabilizing the
voucher and cools off, “Well, I made my 'hour and that’s hlS rate.” - | Md., plant, union representatives serve on R I ' ‘gible improvement is noted in the fact economy of the United States for the dura-
T - allcommittees of the plant protection staff, -~ -} oo el Saturday. and-Sunday, August_1st. ! that the Union-has ~b1‘011ght_to every. tion of the war. There has been a deliberate

money ‘ nght Prlce Should Be Set _ Reuben Dletz, president of the local union, SRR and 2nd, the United States War Pro- | G E. employee true eollectlve bargam- confusing of these problems, with the result

Of course, the make-up vouchers came  Well, to-make a short story shorter, the acts as senior warden for the entire plant. Lt . ductionBoard in . cooperation "with ing. No employee giving a fair day’s that seeds of disunity have been sown
from jobs that came on the floor and were workers have to learn one thing. That is,  First aid detachment heads have been ap- ', o | | Union Gollege 1susponsor1ng a two-day | ol 4t s iob oan b discriminated mone the people of this country on a false
given {o learners on day work instead:of to that “making your money” is not the impor-  bointed in each section of the plant for all " ~ confe’l:ence on “Labor’s Role 1n( the 0 his job can be discriminate basis, just as was the case of the overtime
piece workers, And ... the foreman, who is tant thing. You have to make your money  Of the three shifts; and daily classes in first | . ,‘ TS - War. o against.. No petty boss can take un- issue.
anxious for advancement is “making good” out of the job, not out of make-ups. Every aid are conducted before or after the work - N .7' R Local 301 is sending ‘all its officers j - fair advantage of any employee rep- = The actual physical condition of war pro-
by keeping the cost down and wants to give Job has to pay for itself. If it doesn’t... shifts, covering all employees. Louis Odet- ST and executive board members to the § resented by the Union. duction workers depends on whether their
the company the impression that he is effi-- demand that the job. be retlmed and prop- te, plant medical director, is first aid direc- B ERERAEERR conference, ' incomes are above or below wliat can be
cient. - | | erly priced. o tor and supervises instruction of the warl - el ] | ‘ : o Responsibility al\d Stability called the efficiency level,
- | | | | ers in Red Cross First Aid. At the Saturday evening session at § = ~ (Continued on Page Four)

the chapel at Union College at 7:30 Local 801 has brought a great meas-

Twenty-two thousand employees of the e T P.M. the general public is invited. Our ure of stability to the Schenectady

| T BB N " ‘. S Radio Corporatmn of America at Camden, - D I MR R membership should take advantage of . . ' R ”
E_ahm' . Baﬂtmg - ﬂs . &Eg[ma m Naﬁ!y Papﬂrs | N. ., work in an atmosphere of greater se. this opportunity to learn more sbout G{;DI Workevs‘ duri lngt,: al Pe”(l)d thn HGI‘C S What Happens-
o | curity as the result of an Industrial Defense PAEEIERT R the role they are playing ‘n the present, | StIlkes were rampant throughout the
The newspapers aré still at it. They are What the editorials did is deseribed by  Committee representing workers and man- ' S 1 1 war. - . vest of the country. - T To our $! 00 Dues
Stlll] smrﬁrl}c]]g u}i discord and rinsu‘(t)lfsznlelzi t}l;e the. Labor Leader as follows: ggilﬁ'xéal;)fian ﬁss%c;cégluil‘)u?%: lg;c%l‘gc?&?;l?&l;t Participating in the conference are The leadership of Local 301 both in it ] R P B g
o 1( nﬂlerlcan eo E. * . id . . G . - _n ' ’-';"‘.""‘.i _. R .. . \ . | . r .'} ' . " ; e ‘\‘.-
;131]]111\311311‘6 11“)3ubhshers an% \Blth mllllons 113; ganf;ﬁfg lﬁgdtégsl}:}au ed, pitting’ bosses a-  apg tramn}g 11} standard and advanced ﬁrst’. AR T %Jei% esglll"tﬁtlrx?lsd iﬁgg}dllg}llllgélc? o?i Ratlllll(f and out of the Shop has proved its re- ucﬁg abl(;lut hlis %l;'l 11211'61?'11(1)31%1?1;\c1111101: 1(1)(1)‘1\?151(.“(;‘()
paid advertising keeping them going, the “Ridiouled Mrs. T lt | ?ld hats prepared a larger emergency crew SR ol - road Workere throughout the Capltol | sponsibility to every G. L. employee and 60¢, the financial secretary ol Local 301
press more often than not reflects the at- \11h1 ne ) rs, hoosevelt . . . to empha-  for action. | . B EEATRENCAN District area. § and the community: Schenectady has has broken down all income received at the
titude of the 1'eact10ncu‘y 1'athe1‘ than the Siz€ 1e \Wweaknesses of democracy and its - A bpecml D meI dealing with lu'm . T - A headquartm in dues and initiation fees on
19-1-1011-,_._. - “Repeated attacks against the Premdent' .-°f the little people.’ - ‘ TRt B -~ % morning at 10 o cloc]\. ~ industrial  relations thru the efforts - See page Iour (l) for Table showing tht.
‘The “Labor Leader”, 0 lﬁcuﬂ AI‘L paper and the other leaders of the nation ... Fol- “Accused national leaders of ﬁg‘htlng* al e S e 1+t 1 1 1 o e v emmn et 01 G116 UTN10N, ‘_ | ) complete breakdown of the $1.00 dues.
at San Diego, Cal,, has made a little study lowed the fascist party line of seeking to  social and economic war on the home front.” R PR TR A ‘ . ‘ I - N

‘ . . show that our 1 y ” AN
of its own, It reprinted 11 disruptive edi eaders are incompetent. ““Constant attacks on Congress... to pave "+

%5)111;1311? 1:&;111]1101} uggpleatl;ec} 5:m the San Diego a‘l‘i}:é(tzﬁa}’lrei.l W.’Vallacéet W I&b thei obJebct of a  the way for populmr. distrust of anything | IT'S BETTER TO PRODUCE AS FREE MEN FOR THE MAN WITH THE LONG V‘VHISKERS THAN IT
y ! : clous a per e S o opm v i i s e e ‘
| P y vicious attack, perhaps scause that comes out of Washington S : IS TO PRODUCE AS SLAVES FOR THE MAN WITH THE LITTLE MOUSTACHE « » « »
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ELECTRICAL_ UNION NEWS

~ Published by:

“UNITED ELECTRICAL ~RADIO-& -MACHINE
WORKERS OF  AMERICA, LOCAL 301
301 leeriy Street Scheneclady. N. Y,

o “Williom Tumbull Seymour Schreitar )
 Thomas Caulfield  Sidney Webb, ‘Secretary
‘Benjamin- Geersen -Michael Tedisco -
Fred Schoe[ﬂer Fred Matérn, Chairman
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Whe"e *he o
Extra Money

_‘ V here is all that extra purchasmg power '
which has to Le cut, we are told to prevent
mﬂatlon ? '

| lo listen to the propagande of the pub-

lishers and pohtlclans who are more . intent -
~on fighting labor than on- fighting Hitler,
you'd think it was all in the hands of the
workmg people, and that wage-cutting, sales
t:t\es, ete.. were the onlv solutlon. But what
.are the Iacts'? o T

llshed show that 719% of all American in-
~ dustrial workers earn less than $40 a week
- —iwhich is less than a “health and decency”
standard for an American family; and that
50% do not ear neven a “bare subsistence”
famlly wage of $30,

Even in the war industries alone —where
overtime increases weekly 'wages for many
—G8% of the workers. are below the $40
level, and 34% earn leee Lhan “bare subsis-
ten(.e

l.artmcuu of Leg bor ﬁgures Just rub-w-

surplus

Presudent s Seven Pomt-"
Program Sabotaged

(From LOOK[NG HHEP.D by Len DeCc;nt)

Some months ago a national conference

of CIO editors publicly calied on the daily .
press to “follow the example of other pri-

N _vafp indugtries. hy. ahandoning_nolicias. which._. mitteemen _._ .

~hinder successful prosecutlon of the war
‘and convert itself into a war industry dedx-

cated to the defeat of the Axis.” |
: Unfortunatc.ly the daily press, by and

“large, has completely-failed to- follow- such

advice; It has continued business as usual.

~as a special pleader for the selfish interests -

which control it. It has friled in its all-

- important war duty of promoting national

unity and mobilizing the united effort of all -
groups to win the war.

Pres. Roosevelt’s eevcn-pomt ant1-1nﬂa~
tion program is a case in point. This has
bzen treated as a stick with which to beat
labor, in line with the cons.stent wage-cut-
ting propaganda of most of the big dailies; "
while all of the points which might ad-
versely affect private interests have been
deliberately ignored or misrepresented. -

Of couree “the press does ot bear tlia eole

re spons1b1hty for failure to enact the Presi-

dent’'s “seven=point~ program. Congress hHas™
failed to act upon the most important points

and bureaucrats have bungled. But the press
“has failed -to create an infsrmed public:

opinion which would quickly whip politicians
and burezucrats into line, if -the Amerlcan

. people knew tha 1'ea1 ﬁacte.

Seven- Pomt Anti- Inﬂatlon Program

The seven pomts are: (1) an effective tax
program directed against high profits and
wealth—to which the Pr e51dent
coupled a limitation of personul net income

Who are re.tllv rrettmg the e\tr't purehae-
mg, power then?

The OPA estimates Lhat 7% of the 'tpS )
200,000,000 national income that will be dl--‘
- vided this year between America's 32,650,-
000 famlhe.,, will go to families with incomes
- of more than $2,000 a year-—which excludes’
more than 70% of the workers.

veduced installment buying cmd paying ofT

to $25,000.a’ g'ear ;after—taxes e e

(2) Effective price control: (3) wage
stablllzatlon" (4) sta.blhzatlon of farm
prices; (5) greatly increased war bond pur-
c.hases (6) more extensive rationing;* (7)

of debts and mortg ages. .

For its own selfish purposes, the business-
controlled press has completely distorted
the tiue picture of this program, It has
1msrepresented wage stabilization as. _wage..

" OPA figures also: show that ouly elght per
cent of American ramilies will have incomes
above +$5,000 this year, but their incomes
‘will total almost $34,000,000, 000 or 36% ol
all income av.ula,ble

When labor seeks to remedy wage inequal-
ities and to raise substandard wages, it is
- not creating an inflationary surplus of pur-
chasing power. It is simply trying to assure
living standards adequate for the health and
efficiency of America’'s war workers.

e The._place_where the extra purchasing ..
power exists that really causes inflation is
in the higlier-income brackets. And the
way to reach this is through progressive
taxation, as proposed by the U. 8. Treas-
ury and the CIO tax- program. This won ¢
deprive low-income workers of the necessi-
ties of life, but it will cut down the infla-
tionary surpluses now in the hands of the
well-to-do aud the wealthy.

.il“!l-n.‘llmll-ll“ll-ll-II“ll-u-li“ll-ilﬂﬂ-llnlI-I.

UNION MEMBERS
HAVE HELPED MAKE |
~ YOUR
PRESENT . GOOD
WORKING CONDITIONS
JOIN UP.
WITH THE BOYS!

hﬂ-lI“lI“II"II-II-!I-ll-{lﬂﬂ-ll—ﬂm 1 | S 0§ A ¢ | . | | A
- .
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freezing. It has concentrated nearly all its
attention on attacking labor for demanding
adjustment of present wage ‘inequalities
and for resisting undue cuts in real wages

caused by bharply increased living costs.
Labor Accepted Program

1

Actually labor has accepted the principle

of wage stabilization, and the wage adjust-

ments it seeks are not of an inflationary
character. The most immediately urgent
steps necessary to prevent inflation are a
progressive tax program .and eﬂ‘ectlve prlce
control and rationing.

These are the pomts at which the seven-
‘point 1 program is really breaking down. But~
you’d never guess it from readmg your dally
papers.

The U. S. Treaeury presented to Congress
a tax program, approved in general by the
CIO, which would have take nthe most ef-
l‘ectlve step against inflation by progres-
sively taxing surplus wealth anad purchasing
power,

The IIouse ways and means committee
hes shametully mutilated this tax program,
with never a protest from most of the daily
press. It has distorted it into a soak-the-
poor-and-spare-the-rich program, which
falls billions of dollars short ol' ra1s1ug the
Tnecessary revenue o

Present Tax Bill & Miserable Failure
The present tax bill fails mlserably in
Lhe following respects:

- (1) It fails to limit annual incomes of the
we 1lthy to $25,000, thus completely violat-

- iiig “the equality-of-sacrifice intent of the

President’s program, and depriving our war
effort of close to two hundred millions in
tax revenue.

funds to 2

seldom gets th

ln Apprecuatlon oE ou

Umon Commi‘_;‘:e' f
S *

We wa.nt to br.zg a 11ttle about BT un—

- sung union herces.” We mean the shop com-

. _in_the tront line of the

production trenches. Toddy, more than ever

- bafore, the production lines havé be¢ome an

.utegral part of the fighting force, and it's
~ the union committeeman-that‘s on the job
-night and day, mairtaining peace and har-
mony-am
tlon moving at top speed

1t’s the. Umon Comnntteemun who is’ the
fall guy for all the gripes and be.l:yac.les
of the men in his 1urlsd1ct10n

It’s the Union Commltteeman who goeo.

Lo the front when the prices are low..

Its the Union Committeeman who gets
the kicks from- the headquarter when the

.duef- drop in his section,

Y

It’s the Union Comml‘(teeman who is ex-

| pected to keep everybouy happy on his job
.. and mainta'n good relationships be-
. Lwcen the men and ’rhe superwsmn. v

it's the Unlon Com.mtteem n who 18 é}.;- |
pected to attend all the union meetings and

lesrn what it's all about . ¢ . and answer:

el the questions- in the shop. On hotsum-
mer nights it’s nice to cool off under-a shady
tree. . . . and whole domg s0 remember

your Union Committeeman is attending a

mee..mg in your bzhalf!

It's the Union Commltteeman who pro- -
motes the sale ol' War Bonds.. ... the solicit-.
ing of Red Cross funds, and many other
aid the war efI'ort

It’s the Union Committeeman who is on

his.toes..checking all_suggestions_that will___

speed the production of war materials. |

It’s the Umon Committeeman through
serving the day to day needs of the men in

-the shops th { buiit confidence on the part

of the men in the, Union .. . and built our
union into one of the greatest serv1ce o1-
ganizations in the country!l «

Tt's the Union Committeeman who too
thanks of the men that he

ong-the men to-lkeep. 1.11 nroduer...-, ‘
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“But I am soori[icing, Regina,

mghl off for a first-cid cloes. o
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By LEO IANDREAU

o) .

Labor’s f_Sta.ke in the War

Today, American labor is facing its ._gfreat-—-w

est crisis in’ history. Labor is playing a
-great historical role on the production lines. -
We are af war with an’enemy whose main

Sfjl'.\’ebu "' PR T

Let's show a little keener 1pprec:atlon of
our shop leaders who get all the gripes and
jobs and very little thanks. When your com-
mitteeman does .a good job, let him know
about it, + . . it will encourage him to keep
z,omg' The shop conmntLeemau i1s the union
in the shop . .. the union at the front
use hlm right !

(2) IL glves special privilege to the riéh

by failing to require compulsory joint in-

come tax returns by married couples. This
deprives the war effort of about $300,000,-

000, and_benefits. .only._a.. small.-group. -of -

wealthy families,

(8)= It favors the rich again by failing
to tax ta\-exempt securities, retaining this
tax-free special privilege for banks cor-
porations and the wealthiest individuals, at .
a cost of between two and three* hundred
millon dollars to the war effort.. . .

(4) It fails to raise normal and surta\es
on corporation profits to the 55% rate asked
by the Treasury, limiting this taxation to
45%. This means a saving of about a billion

* for the wealthiest corporations, and a cor-
- responding loss to. the country.

Sabotage by Cougressional Tories

Meanwhile Congressional tories are sabo-. .
taging an effective price control by refusing
necessary funds to the OPA; and OPA Ad-
ministrator Henderson is hlmsell playing
Into the hands of the sabotewrs of the
seven points, by concentrating on wage-

freezing propaganda and neglecting to in-

stall a widespread and effective ationing
program,

_objective_is_to_enslave_the worlung __people

of ‘the world. This 13 one war we cannot -

afford to lose . . . every otheir consideration
must be submerged. '

Membership Must Rise Above
Petty Grievances .

Oux members must adopt a more tolerant

attitude in their petty grievances; such as
-demanding seniority rights where a few

weeks are in question . ., such as threaten-

ing a sit-down strike over a half-hour
change in the work schedule. Transportation
lacilities are overcrowded and all transpor-

“tation authorities are doing thelr utmostto

meet the problem, Work schedules may be
changed to get everyone to work on the pro-
duction lines.

When we are considering some of our
petty grievances, let us give some thought
to the soldier at the front who has no sched-
ule of work hours, no schedule of meal times

and- what is more, no. 11111011 represent.—.xtwe |

to t.rke up his grievances. -

The C.IO. is fighting a clesperate battle
in the legislative halls of the nation to pro-
tect the wages of l.he ‘worl\mg people. |

Ilvery clay, laws are introduced by Tory
t,o,ngreesmen and bumtors to cut down
wages through excessive taxation, ete. The
Preeidente seven-point anti-inflation pro-
gram is beuu., torpedoed by leueuon.u'y con-

‘ g‘l‘OthllOll and senators. |

“These are some of the big thmgs Lhat the
union is fighting for, which will directly af-
fect the man on the prodyction line.

When ma gnifying your petty grievance,
think about some of these things,

1 give "mﬁr ‘maid every ‘Wed'nesclay
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Union Catches Up Wlth
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One of our Union members

came Lo the headquarters some w eeks ago

and-reported that he had sold "a piece of
property, specifically two lots, to a M. A,

~for the sum of Three Hundred Dollars.

Mr. K. and his wife JOlntly signed a bind-
ing contract with a penalty clause of Two

ot - Huridlred-Dollars—-with-Mr—A._ Upon_clos-_

U S Trca.‘mru Dmt.

"Tough luck. old man-—-—my money's all'i in nonlrons{ucble

War! Savmg.. Bonds.
WSS -421 c

Have You Lontrlhuted
Your 10/ Thns Week"
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To Our New
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Umon Members

..

You have joined an ovganization that has
been built through the hard work of many,
G.1. worl\ere over a porlod of .1lmost teén

years,

~Working conditions, vacations with pay,
bonuses for shift workers, present wage
ates, were not abways what. they ave now..

ing the deal, Mr, K. discovered that he had

sold the ]ots to Mr. Al’s
was on the deed.

501 . . . \Whose name

Bome days later Mr. K. received a letter

[rom My, ‘A.s attorney stating that he
owed Mr, A, $30.00—a commission for sell-
ing the lots lor My, K. Mr. A, had a real
estate ‘broker’s license which My,

not know about until after the deal.

_An officer of the Union got in touch +with
Mr. A's lawyer and told him that the CIO
was interested in the case and expected Mr
K. to get a square deal

My, Lawyer answered that My, A. had in

‘his possession a contract signed by Mr. and

Mis. K that they had agreed to pay a Ten

Percent- commission to.Mr., A. tfor selling
the lots and that he, the lawyer, had seen
this statement.

" The Union olﬁcer nouﬁed the lawyer that
1if that ‘was the case, he would advise Mr. K.
to pay the $30.00. Mr. K. was contacted
and told about this agreement——but Mr. K,

did not remember signing such an agree-

ment, but he said that he wowd be at the
lawyer s office the following day after worl

to take a look at the agreement in questlou..
The following day, accompanied.by. the.

Union’ officer, Mzr. I\. went to the lawv(.r.s
office. The lawyer was sorry to report that
the agreement in question had been lost by
Mr. O. but that Mr. K. would have to pay
the $30.00 because he, the lawyer, \vu.h his

very own eyes had seen the paper and no

~one could question his word. Did My, K. and |

the Union officer think he would tell a lie
Tor $30.00?

Mr. K. did not pay the $30.00 and Mr. A,
the so-called crooked reid lestate broken,

-almost lost his hicense.
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The present wo1l\mg'eondltmue, wage

K. did |

atee”f
ete. were brought to their present levels
through many union-company uegotiatious'

A union is no etrong,er than its membet-

“ship and no more democratic than the ac- .

tive participation of its meimbership. A
unio nis what its membership: m.ml\e it. You.-
are the union.

'1‘l1e union will serve you as Vou serve Ll
union.

-

If there is anything in your estimation

about. the union that isn’t right, come to. ... . {7

the headquarter and see your officers. See
your committeeman concerning any dissal-
isfaction or grievance on your job.

"Liocal 301 of the U.E. has a signed con~
tract wth the G.E.. Company fully protect-
ing you on your job against uny discrlmiua-'\.
tion whatsoever. | ‘ .

Always give your job a l.ur day’s eflort-—-- |
and never depend upon the good will of your
boss or anyone else for any betterment of
your condition. Stand on your own record
. . » which, in the long run, wll serve you
best. The Union will stand behind you- 100
per cent on your record,

Talk these matters over with the older
Union members . . . and they will tell you
about the working conditions and wages he-
fore the union became the representative ol
the G.IG:. worl\ers.

Myr. K!s final (.Ollllllelll.h were the (ollo\\-
1119;““l\fly gang in the shop will sure be glad
to hear of this . . . the CIO comes tlnu
again!” C :




