. of the IUE, AFL-CIO,

T:ﬂfgmembershlp meetlnga held last anday°

“were asked to sign a petition stat-:

“and agalnst the results showed

5 to.li

o e

Seot 28

1962.

The Voace of G, E -Morkersi_Local 301

;QQAL 301-DELEGATESREPORT ON"CONVENTION

Local 301 delegates who attended the 10th Constltutlonal Conventlon
in Cleveland, last week, made thelr report at the

:-)""‘-'L‘.-"‘ .
|l)“

 The reporL dlsclosed ihat 681 delega+es and alternaLes representlng
269 Locals, lO Dlstrlcts and 5 Conference Boards were in attendance, -

:.electlons 1nvolv1ng 11,500 workerso

The Internatlonal Presldcnt s report noted galns made in member-

ship since the.las® convention 2 ye

The IUL ‘won 176 NLRB

Conventlon delegates unanlmously passed resolut:ons that will be

‘:USed as guides in the forthcoming colleclee bargalnlng confract
3negot1atlons.‘ - . . -

~favor of switching Election Day
{hollday which falls on Tuesday,
6, for the Frlday follow1ng Thanks-
9-91V1ng Day. -

'of members .appeared on the

,@mflocal union and a local management °
Coomay agree to substitute a different
~holiday-in place of those llsted
1n the confract.l,

have notlfled Local 301 Head-

© quarters that they can only con=-
Usidersuchia proposal it all Unlons‘
“;1n the plant agteeq

ﬂjfor the moment,
»the G.Ee Plant will closeaon- .
‘fElectlon Day, Novembe% 6th“l.‘*p

.G E, INIORNS LECAL 301 o
. NO_HOLIDAY. CHANGE s

. several weeks ago our members
ing whether or not they were in

NoVv,

Approxlmately 6,000 51gnatules
petit-

ions, the totals for

“After adding

that our_membersjflvered the change

Meanwhlle

substltutlono«;

The coniract provndes that a
Com any offlcnals, however9 -

Therefore9 as matters stand
it apoears thaL

- 1t has been reported=
,fthat officials” of the Steamfitters
"~ Union have informed the Company
that their Union As opnosed to the .

| organizing:

The resolutlons took into .
con81deratlon such issues as wages,

" Union Shop, shorter work week, mine

imum of 9 days paid holidays - "no

“strings", 4 weeks' vacation for 20

years, improved insurance and health

- benefits, more adequate pensions,

paid sick
severance

leave, more adequate
pay, contracting work out,

~and better protection on contlnu1Ly

of serv1ce.

Many speakers of promlnence
| addressed the delegates; however,
the one who, in the _opinion of our -
delec:aLcs9 made the greatest im- .
pression was Walter I \eutner Pres- =
ident of the Auto Workers Union (UAY),
Reuther in his remarks pledged un=-
limited help to the IUE in the

1963 contract nogotlat’onse,

-gfﬁheuther spoké on several other
“important issues affecting the R
ieconomlc welfare of Organlzed lLabor,
such as the need for a Union Shop,

""" “the unorganized, auto=
mation and"greater part1c1patlon by
mempers ofithe Labor Movement in
the field of political action, In
this connection, the President of

| the UAW made a vevy important ob-

servation, He said "You cannot
separate the ballot box from the
bread box", In other words, they
-are synonymss they-go hand in handy
therefore, in order to insure the
future economic security and well =

”belng of the American worker and to;?~

safeguard the beneflis and gains

.g;dlready won, it is of vital im~ .
- | portance for lLabor to support can=
ldidates who will fight for and vote
o foxr leglslatlen that will benefit

(Cont'd, reverse side)
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- NECESSARY STEPS TO PROTECT CONVENTION REPORT (Cont'd. )
the worki
benefiiH

ﬁé?ﬁénHtﬁérébynin~ﬁQ:h__ﬂ~
ng the Country. |

- For many years we have pub-
 lished from time to time articles IR T e e ”
telling you what to do if you have . Two Local 301 delegates were -

- an accident while at work. However,| lected to Convention Committees: |

- we are again receiving reports that) Pres, John Shambo was chosen to
‘workers have been hurt and have ., ifrbe-a member of the COPE and Polit-
failed to take the-necessary simplei ical Action Committee and Business
steps to protect their rights, As | Agent Leo Jandreau was elected to .
2iresult, they lost out when they | the Collective Bargaining Committee,
finally did come before the Worke. e T e = o

men's Compensation Board, - ';=‘Chi9f_8hop.5teward Mangino,
I T | | Trustee Brothers and Shop Steward

The Workmen's Compensation Law ‘Santore were also delegates who e

was written to protect the worker, | attended the Convention, -
but only if he takes the steps RS L
necessary to protect himself, If -
vou have an accident while em- '.-,I‘wy_,fs';5WQng, = R
ployed, the law requires that you | * ' JAPANESE IABOR DELEGATION
notify your supervisor:immediately, e VISITS UNION OFFICE
thirty days. .You must also file a | A delegation of six Japanese .
claim for compensation benefits labor officials paid a visit to
with the Workmen's Compensation Local 301 Headquarters last Wed.,

.. Doard in Albany within two years | . ooquarters |

. from the date of the accident,

.........

- .They are membeérs of the All i
L e - | Japan Fedération of Electric Mach-
.y Many workers who are injured | ine Workers Unions (EWU - Denki-
believe that if they reported the Roren), . - . . =~ .

accident to their boss or des- r L

¢ribed it to the doctor who is - #  The spokesman for the delegat~
treating, they are fully protected, ‘lon,who incidentally addressed the
That is not true, You should file delegates at the recent Constitut-
your claim with the Compensation ional Convention of the IUE in ‘
- Board even if you are not losing | Cleveland, was Yukichi Takehana, -
. time, “In that way, you are pro~ | He is President of Denki-Roren and
- tected for 18 veéars 1f anything | President of Neutral Federation of |
unexpected develops later. = | Workers Unions Federation of Toshiba
| | | Electric,Workers Unions,. .

The law also provides-beﬁefits

| N N
- for occupatiocnal diseases,  This is| “Ass't., Business Agént Townsend = =

a little more difficult +o pinpoint| was the spokesman for our Union
- Since such conditions come on - | Office., He also conducted them on
. 9gradually after years of exposure, a tour of our facilities, o
Usually a worker will not know he T R
has an occupational disease until | Townsend answered many ques-
1t 18 dlscovered accidentally by. | tions posed by the members of the -
his doctor while examining for some| delegation, such as procedures used
other condition. If you think you fiir formulating contract demands both
have a disease caused by your work, f'ori the National and Local Level .. = .
nOtify your supervisor at once and ~{Local Supplements). They were |
~also file your claim with ‘the , fféﬁkipuéﬁidﬁkhOWfthefsetUp of our

- Compensation Board. grievance'machinery and the number -

of "Of ficers, Board Members and-8h0p3{j§j?

- Hemember that the insurance. | Stewards in our organization. A A
company which inSUres.GeneraiﬁElec-f;mémberZOfeihe delegation also”asked '
tric has trained 3P9Ciali€t87whbséfnQQUGStiOns"QBGUt¥working conditions. i

S Job it is to save the QQmpahY7m0ﬁe?”ﬁin;theplantgf“-f °"-" [

.8t your expense, Going up against | L

. these men is like going into_the [ - - Local 301 is the first Union .

- Ting against a trained boxer. | the delegation has visited thus far,. =

R T O R ";§35Ihéir‘itineraryVWill*take them into

ff“7Whlle.the'uhionagﬁorqfinancial_flo‘StatES'befome-departing;for home,
‘_reaSOns, was forced to;giVegup itg ). o | T - |

~legal services, we recommend‘strongéjj]af[The:infdrmatidﬁ;dnd data which
ly that you consult a lawyer 1f you [
have a compensation claim, S

iﬁgyfwiillaCCUmulaté”While~indthe o
CJEeSeAG will be used to revamp some . . .
e e g e e ~~w~vj@;ﬁf*fﬂdﬁﬁﬁﬁﬁiﬁﬁdﬁgiﬁfiifidné1¢setUp1and s
.. LT you do not have your own | to better the wages and working con~'

attorney, you can call Union Head- | ditions of the:Jipanese workers. o
- quarters and we will give you the i 0o s BT T .

name of one or more attorneys whom ,“ffﬁfAssttﬂBﬁgQﬁA%iéjTownsend in
“such claims;ffheywill.assist you.;rEQardin@"vafioUS"aSpects of the
in obtaining the best possible Labor Movement in Japan. The answers °
. settlement of your compensation he“rectiVéH?Wefe-Very-ihteresting-and:
¢laim, A o v “enlightening and corrected some mis=~ -
- | conceptions about Japanese workers,




“have, Whlle they remain in Unlon OfLﬁce*

I. U.g M. D, A. News endeavors to brlng t 301 Union Members the re evaluat:on L
news in the Schenectady Plant. This: effort i's made very difficultiby the'l‘r
STCRIET ARRANGEMTNTS between the General Tlcctrlc and Local 301 Off‘lclalq on

changing the wage payment stpucture and on the change 1n future worklng

. conoltlons.

v

WP AR! NOT GHOSTS

Se¢ for yourself. Talk to us anvtlm » Talk to us about plans of T.U.F.M. D A.

e are dll aware of Jandreau's and ohambo!s Union, today, such as it is.

J01n I U.m.M.D.A. and HELP us to take back what rlghtfully belongs to all
1.U0.7, Members. Meetlnp soon . to be announced |

ORGANIZATIONAL COMITTTTF: '-n:i,- i 5. Bazrn G. rotter

For the selection ol candidates - 8. Conawey  G. Rose
in the forth coming Tec. Locql 301 | . 8. Herd - L. Shattuck

officers electlon L iy N | ‘.F;Ormﬂﬁk. . Tremley

[

'T'JANDRF»U AND SHAMBO BOTH qrrK HIGH PAYING JOBS "OUTSIDE" G. R, AND UNTON

Tnough thse Peoplp eVnntually mlll leave for politlcal JObS, Lhey still
=ahr spon81blllty to the Membershlpe

a
.". P

.07 .M. Do M HBT DM . ND JWMDRhAU°and’znxﬁBo INFOIM BNTON. W*MBFRSHIP
| w\\ FE=IVALTATION COFFITMINIS 7177 6.7,

DAY WORKFRS and PI?CF wonKﬁi ST‘ND 70 LOSF TOGTTH“R ON R“-FVALUATIQN

A slash in Lne pdy rate atPUCtUl for‘lncenblve ”orkers would TOWTR the
.average wage 1evel In other words, the basic wage structure would be

changed, and General Tlectric would be paying lesg for each unit of work.
There is no. doubt that this new base would be applied in formulating rates
on all jobs. Thls ‘would automgtlonlly in tho long run mean a PAY CUT FOR
BVE RY’“MPLOY‘“'MOFBTWG TN SCHIMNTCTADY G.7.. This means, a 1ower1ng of the'
1iving standurd for aLl GeF Worklng Pnople." S

PROBTWTb POh D\Y WORK“RQ MULTTPLY

 * ﬂlq loxced to ”pnt along“ on much 1ess than Lhe 1ncent1vo
w@rken, It Is#inevitable that he, too, according to General. Flectrlcfs

© time-motions” tables, will be in line to take a cut in pay. And the Unlon

Member would be deceived, who would bel:eve, the 100&1 Union Qfficials,
who say, we will Ldke A R BUCKS XWAY FRON TWP TNCWWTTVF WORKER and GIVE

L ITT0 THE DAY WORKTR.

o Percentage ralscq agaln lcaves hlm Wlth 10 ,than other Unlon Members.

MULTIPLP T SKS requirlng many skllls hnve boen added to the Day WOrkerfs

. Job. Now. the Pay Worker is a "JACK OF ATLI, TRADFS". However, his job rate }_‘
_ and paycheck ‘remain qtatlonary Jandneau, once at ‘a Membership meeting in
. «Schenectady, LAUGHED AND DFGR.DFN Union Members at Louisville, Kentucky,

- “because he. sald, "They were "JACK OF 4LL TRADES" down there." He claimed

1t would never hapnen 1n Sohenectady Not only has it happened here, but

' LEO JANDRF AU HAS AGREED TO WHAT, HE NNCE RIDICULFD. This Jandreau's "JACK

"'7uﬂ_'Y0Uh JOB. -

f:},hj;_gven though Steam Turblno emplovmont in, th& past few Vuafs dWlndled from ‘hm
i .7 over 5,000 to about 2, ?OO Union Nembers, Jandreau and Shambo ignore, thlsA;iaf

O ALL TRADES™. swmtch, whhgh 19 a- majancpnce“81on‘tolG P., CAN CN3T YOU_.'[Q

| RF—PVQLUATION M“\VS [OSo OP VAST NUMB“R OF,JOBS

f‘ j€5,-maJor problem, Instead, they continuously tallk and publigh*RATE FIGUR™S OF

UNTON MwMBRRS. 0f course, thisg d00°n't have much" Lntorost to the Unilon f'”**.

. "Member without a job and walking the street. But you could be one of the

" "Lucky Ones" and end up with just.a wage cut and working '"like mad" trying |
o keep~ups with GuE. s thbmmoblon standards. This® 18y of course necessary . |
to guardntee that G.T.fs PROPITS will continue to Soar’snd the TIVING

P%Qﬁ?ff bTLNDnRD will uontlnue to DROP « e T tnﬁq;f'



FFFTCTIVTNFSS OF GRTEVMWCW.“ HIF RV UNﬁthIN“D

Unless G. Eg‘oeCLdes to "to glve_ln" On a ”rlevancc “they ugudlly remain |
unsettled, even thouzh the "Hall" is quick to clalm some kind of mgsferiousjY+g
credit. for nandellng it. Jandreau has "Handeled" many such refusals this. |
year.-In‘mout cas es,'c)ncernlng these unsettled grievances, the‘Unlon Member
is led believe that 1t is being sent to the New York City level.

After all, he has been reassured by the Board Member that this is true.
After many months of frustration, the Rank mnd PlLeP learns HIS érlevance

is =still ”t the 'Hal“", COLlCCtlnL dust. el g

-,ltrange, thdt Local OfflCl als are reluctant to process cerualn “rlevances
“through the New York level. The logicsl ‘answer being that the grievance
would be in conflict with the RE- FVWLUATTON AGRFENMENTS between the '"Hall™
and G.E.. Processing ‘the grievance through the first two steps was only

"SURTERFUGE. And, too, Local G.T. Nanagcrs would be embarrsssed by having
grievances sent to the .third step in whlcn AGR.FW“NT wzth tho "Hall" had

. already been secretly consummated. o

.

JANDRVAU ana SH&MBO UNDISCLOSTD FOW ITN“NTS HPL} G. T

Collabordtlon on the re- evaiuﬂrwon~foﬁ° OW_TQPw PPOGR\M--gnves G.T. 2
greater advantage . te® take more away from the Union Member on the job. It
-means a grester wage cut and doing away vith more wolk1ng conditions.
It. "BLOCKS"UNION MTMBFRS FR M USING THF NATINWAL I.U.”. CONTRACT ‘TO LEGALLY:
RETALN WAGRS AND WORKLING CONDITIONS . Follaboratlon, also, Speeds the I )
program and facititalfes G.&. putting it into effeétimuch sooner than would

- be otherwise posSible—-iﬁ‘aL all. Thl“ 1s‘5 GBEHQING TH" SKIDS. :

GVBFRﬁL VL CTHIC SUPTRVISHRS BTCOHr DI%ITTUQI“NVD

General Electr1Otb Forcm JoR roquest pay Pd]uOu:LO equal the income of .the
men working in theéeir. 5rﬂun Rppeqtodly, thecc gupervisors are rejected-

- with the only:- so]aco that the TEN IS PRY lfL LW LOVWERED TO TH*IH UTVFL
Is this the PROGRWSS G. =;‘“RFACH15°i RS ,

- LOGAL 301 NFWSg'AUG~”3L¢~LuNDRwaur& wH wbo CL ATM_UNION MTWBﬁRS”IP'GULLIELW.f -T

IL this statement hd“‘aly' utu LI s Decauue the ”Hall' has given Union |
Members no Jnformailoplt .ct the 1eagt, misleading information relating
to Union business with'Q "Keeping the Membership in the "dark" has beei. 3 |
Jandreau s main °#rategy to lebaln the bu81ne agcnt p051tnon over the |

IqU~W{N‘D;A f“MBFIS BVILVIF IN KPEPJWu UNlON N‘ﬁBTRSWIP INFO RPTD

I.U.TM.NM.DA. BTTI VT onAV dulv 1nfozmed UHLOH Members can effluiently -
exercise their contractual rights. We bellbve, in doing away with the -~ e
SECRECY that present Local. Oif1c1al° mhFOUd alil. their Union Business.
CLOAKRED ARRANGRMITNTS BRPWFIN T ANDRTATU- SUWBO ?‘Te LCHINT AND GFNTRAL FL“C’[‘RIC
HAVE ALMAYS BTPV A DFTPRRIJT TO EPFTCTIVB UVIONISM IN %CWVVPCTADY.Z

| ‘-'.}t'_\"HAT ‘.-"\HW BHL_[ VT'

I.U.7 W M.DyuA. M TR PS re allae Lherc s an urﬂent need Ior Lhu Unlon Norker

in this tochnolog1ca1 abe to dumand & Iair share of Lhe 1ncruased productI )
~lon derived from AUTOMATION. 4 o

"In order to go ahead; not te regress, nor to stlnd tlll laqhed to an’
_-?wrbltrarv level, the Companv Employee must progress ]Js well as BIG

~[fBl TNESS, In thc future, it will be necessary for the Rank and File Member
“to choose Representatives who will be dedicated to 1he progress of. the
“Union Member5t*and that the present one. Jdednne -~ of the Rt VV\LU\TION
“program in tho %uhenoctady GeHo Plunt g1v1ng dll Lbe walns ol AUTON‘TTON tO
" General Pleutrlc should cease, . | o -
~Because our Local 301 Officials bave,a prohram of comnlcte Cdpltuldtion to'ﬁ.,u
- G.Eite demands and thwt b&SLC UNTON PRINCITLT S dedlcatod fio ithe welfare @ s
“the Ramk and, File, ‘have been ‘abandonéd. e, T, t LT M“NBFR% have -)“
found it necesuary ‘o organize W1Lh Lhe intent of RPV“1 IN the prosent R
Local 0L Leaders ﬁVGP\DuTION Lnto CHNPANY"UNIONT%W ““ﬂm B {fﬂﬁﬁ
IP the will of the. Membership: prpValls, machine rule, "Jandroaulsm" in’ T
Sghenectady I.U.ji.Local will terminate and. hank and Pile DVMOLHACY will PRRRRER ¢
govorn for the bunﬁflt oi @11 MV'R?h.vu‘;hfﬂ LU . I




