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~ Thousands Delay Filing Jobless Claims Benefits Under Corridoror - . | .
S ” o : ﬁ ’ : o oL s o } , © d . o y'
~ While Hunting Work, State Study Shows Comprehensive Plans Questioned g
i N - ‘ ) ‘ T v 1 i ’ f th P ] ’ t a‘n ¢ t‘
. A one-year study of benefit claims confirms that unem- We"]frgll'l; Iéglflrfn?g;??ajogalgﬁcgoéi&, ha: b:;flartllestiiiing tIRgE —
ployment insurance is a secondary concern to tens of thous-  qanera] Flectric national officials as to whether the Compre- . ey RO R ,:
ands of people when they lose their jobs, Industrial Commis-  ensjve Medical Plan is superior to the Corridor Plan. Point-, , - ", i
sioner Isador Lublp reporteq today. __ing out that Ceneral Electric management has been p_usihlr}cg EU E AFL ‘ .
What they want:mst,‘ he s:.u(I: in 1954, paralled carlier ones in  the Comprehensive Insurance Plan in all of their plants s | wa , “ }
are new jobs and they apply for - throughout the Company, the information on actual experience o ) . __ s

henefits only awvhen the prospect of
carly re-employment becomes dim.

The study, made by the State’

Labor Department’s Division  of
Iomployment, revealed ‘that forty
percent of the 993,000 unemploy-
ment insurance applicants in 1954
were oul of work at least a week
‘hefove filing for henefits,  Twenty
percent waited at least four weeks
to file und close to six percent wait-
ed fourteen weeks or longer.

The average delay in filing was
slightly more than three weeks.”

The study did not examine rea-
sons for delay, but an carlier study
showed that thirty-one pereent de-
layed because they expected to find

new employment within o short

time, Mr. Lubin said.

The other large group of work- .
ers who did not file immediately.

were those who were not eligible
for benefits when they became un-
employed and knew it: peaple who
were ill, on vacation o for other
reasons were not immediately in-
terested in new jobs.

““The study is evidence that even
in times when job opportunities arc
poor, people are inclined to hunt
for work before calling for unem-
ployment  insurance ussist:mce‘,”
Mr, Lubin stated. “Pindings of the

1943 and 1948, They <indicate that
¢ven though job opportunities were
slim during the recession year of

- 1054, people still tried to find work

before filing for henefits, just as

they did in the hrighter years—

1943 and 1948.”

The pattern of late ¢luim ﬁling‘s'

is: not peculiar to New York, he

~pointed out.  Similar studies re-

cently  completed in  five other
states — New Hampshire, Okla-

homa, New Mexico, South Carolina

and Avizonii — show the same
facts and virtually the same rea-
sons. : ,

Other highlights of the New
York. study:

1. “Persons whd stay on unem-
ployment insurance longest,
particularly those = over 65
whose age presents an ob-
stacle  to employment, are
most likely to file late elaims.

2, Occupationally, manual  and

~ production worker file carli-
est, followed by white collar
people.  Service workers are
most inelined to delay.

3. Industrially, workers from
manufacturing industries ap-
ply curliest for benefits; those
from finance, insurance, real
estate  and  other  service

o]

of both plans, which the Company has been reluctant to fur- © “

nish, would either confirm or deny such favoritism as the Com-
pany has demonstrated towards the Comprehensive Plan.

In o letter to Sidaey Willis, the General Electric representative in .

charge of Health and Wellare Plans, Swire said: o | o
“After 1 received your letter in which you state that you have
overy fuith in the superiority of the Comprehensive Plan over th

S A
“ Corridor and that this superiority is self-evident and that you ang

‘the Company would not give us any extra information, I chanced to
read a report by a Metropolitan executive on their actual experience
with medical bills. r : ‘ ‘
“You may recall that 1 asked -for a breakdown providing the
record of bills between $100.00 und $200.00 and $500.00, something
you said you either could not or would not provide. Metropolitan did-
provide that and the public statement showed that 76% of the bills
were under $200.00. ' ' .
| “This puts a completely different light on the relative merits of
the Comprehensive and Corridor Pluans, and 1 am able to understand
why G.5. is not anxious to give the Union the information it re-
quests. I the Mectropelitan statement is accurate, as I have every
reason to helieve it is, the Corridor Plan must be superior for the
vast majority of G.E. employces.” o
Swire went on to point out that General Electrie had collected mil- -
lions of dollars from their employees in recent years. In 1956, employces
paid $14.6 million for their dependents alone. “As Trustee, G.I% shouﬁa
report to these people exactly how their money wus used. This is theYes
money,” ‘
Swire predicted that- during the 1955 contract negotiations, G.E.
received in the neighborhood of 4 million & year in dividends. G.E. should
this claim at that time. Since then, public hearings on Pension and
Heulth Funds have proved thut General Electrie’s dividends from Metro-
politan are substantial,

Y.

~

The Voice of GE Workers, Local 301,

Scheneciad% N.

The President of the International Union of Electrical
Radio and Machine Workers, AFL-CIQ, revealed Monday
night that the Union has made five different proposals to the
General Electric Company to head off a dispute in next year's
national negotiations. But all of the proposals have been re-
jected by the company. o

dJames B. Carey, President of the IUE-AFL-CIO, disclosed
the consistent company rejections of the Union’s proposals
in a speech to the members of IUE Local 301, which repre-
sents the 15,000 IUE members in Schenectady, New York.

~—farey disclosed these facts in a report to the membership in
“Mhich he cited the history of IUE’s relations with GE since
signing a five-year contract in 1955. )

Under the terms of the Union’s contract with GE, the

~ Union has the right to negotiate “any questions directly relat-
ing to employment security,” Carey said. The contract speci-
fies that negotiations shall begin on September 1 and run to
October 1, with the Union having the right to strike after that
date if no agreement is reached. -

In his address, Cavey discussed -of the AFL-CIO and also Secre- "
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Holiday Schedule

FOR CHRISTMAS:
The 1st shift will go home 11
hrs. early on Dec. 24th.

The 2nd shift will go home

112 hrs. early on Dec. 24th.

However, both 1st and 2nd
shifts ean go home when their
regular  luneh  period arrives
providing they notify their fore-:

man.

Christmas Eve and Christmas
night off. ‘
FOR NEW YEARS:
The 1st shift will work their
normal schedule on Dee. 31st.
The 2nd shift will work until

The 3rd shift will have lSoth

- ——
i h‘ i d " [
Children's

Christmas Party -~

The annual Children’s Christmas

. Party will be held this Saturday

and Sunday, December 21st and

~22nd. . The hours are 11:00 am. to
¢ 4:00 p.a., each day., -~
:  Christmas Party tickets have
 heen issued through the Shop

<

Stewards and no one will be ad-
mitted without & ticket. Those
holding Saturday tickets must at-
tend on Saturday and those holding
Sunday tickets must attend on
Sunday:. -

The entrance at the west end of
the Auditorium will be used this
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AR . Lo 8:00 p.m. on New Year’s Eve. ar. That s t .
current study, covering cluims filed proups wiit longest. o ] m. ol )L“I Year’s Ey e . Year. That is the entrance near- -
I'he 3rd shift will not worlk on est Washington Avenue and the

New Year’s Eve, They, however, General Electric Company on Erie

will be required to work New

tary-Treasurer of the Industrial
Union Department. As Sceretary-
Treasurer of the CIO he was one

8@0 Sﬁhedmed fﬁr E.ay@ﬁ ) | ‘T "% the responsibility of both the Union

Misce. Jobs: (Continued from Page 1) - and the company to the community.

) FGP 0# ihe lﬁbﬂr N@WS 6 o o @ o | R-13 to R-15 ;__“_._,,_____“___._ 1:r?:§ gg b He declared:
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: : of t hiel architects of th . Boulevard.

‘ li—l(i t() l{’-:‘)":‘; e e 0 N S | . “When you COllSldO}‘ the ()bllg‘i\- ol “3? ](:]'ll(l(}lz dld}}tetts‘ of the new Year's nig'ht. The i)l'(emium and Thc::;.]l:;lts- will be urra.-nged in t\\'(;l :‘

ANN ARBOR, Mich, (PAl y—Daniel B Suits, assistant professor of In the Piece \‘-'()rk groups, the C()lnpany rﬁported 159 em- tion that both the Union and man- Ullllijl;( "j' or movement, ; . qualifying days will be changed proups thiS Fyem': the first group 0 {f)
ccononies at the University of Michigan, told the fifth annual conference ployees with serviee of less than 7/1/51. They expect 82 will agement owe.to the employees and B Here Is th(i record of GI& rejec- accordingly. © 0 Wil inelude children through 6 ° I{
on the Keonomice Outlook that total unemployment will inerease to almost  pe replaced, leaving approximately 77 on jobs where suitable the community, we should bend tions of IU?L. prop?suls for m'f:- ‘ e years of age and the second eroup o ;
5 million in 1958, Unless the administration does something there will - gpplicants will be difficult to find, They claim the difficult jobs _over back\\'al'(.ls to find a way to venting ])OSSII)IO.SGI‘IOLIS t.;rolubl(%‘ in will include children 17 vears :
he o 2 million inerease in 'Llnempln_\rment, ilt'()(ll‘(“ll_l._',‘ to research [‘lg‘Lll‘(,'S. “'0“1(1 cover SllCh 0% M()ulde]'s’ Cabi“ct Makers and Lar i} '1‘51, @380{1‘1 an amicable agreelment to n.ext yem"s crucial neg‘otmtlons as . , thl'Ollg‘ll 12 yeurs of age Santa ‘,*:
Suits bases his Torecust on 1) w deeline in gross annual product of - Machine Tools. | s ?void the tensions and crises that cited by Carey to the Schencctady IUE’'s OWN . Claus will borbroseﬁt :uo x.g‘ive[th; ’ :
nearly %3 billion in 1958; 2) inereased labor productivity; 8) o drop of The Officers requested that those jobs that would be in- might lead to serious trouble next GE workers: - e childi‘en their Christmas Candy )
1,600,000 in the number of employed; and 1) an increase of 400,000 in  yvolved in the reduction of forces be declared as openings, year, | - L. In 1956 and carly 1957 IUE Radi@ Pr@ r when they leave the Auditorium, = ¢
the nation’s work force. | wherceby the employees in the higher service brackets affected “. '+« The people of the commun- = leaders in GI5 held several meetings - g am | ‘ o4
oo ! - by lack of work would be. given more opportunity under the ity are not outsiders to be barred with top company officials in which ' « - " Election Co itt C

CHICAGO (PAT)—The annual meeting of the Asseciation of Labor  contract to qualify for higher rated jobs. from negotiations, They have a “we stressed our concern about the — " mumtiee e
Health Administrators was told thut medical associations throughout the The Union officials also suggested that department place- vital interest in the negotiations developing picture and ssuggested Keep Posted with Reporis Progress ;
United States are working against union-sponsored prepuid medical pro-— ment committees be established to make sure that displaced and they have a right to know the we get all the facts concerning this | k As we go to press, the Election ]
grams, The charges were made by Horace Hunsen and Walton Hamilton,  employees are given the fullest benefits under the contract. facts.” all-important problem of unem- )

PIPELINE

Committee has completed the re-
© sults of the Shop Stewards Elec-

T

After relating the five separate
woposals for fovestalling a possi-

'K ‘B dispute next year, the IUL
~resident declared:

leading authorities on medical law.

Managmenrt’s reply to this proposal was that they are con-
P i %

sidering methods of better liaison between the departments
and the employment office. They said as to whether ti§#%
Union’s suggestions would be better will be taken under al

ployment and insecurity.”
To this proposal, Carey said, GI2
replied that it-was “not interested

LT

PORTLAND, Orve, (PAD)—Barbara Brown, a five-and-ten conts store

on December 9th and 10th.
sules-clerk, testifying before the Mouse Labor Standards Committee

iy
N

headed by Rep. James Roosevelt (D, Califl), told of the need for wider
minimum wage coverage, According to Barbara some nation-wide chains
puy as little ag 70 cents per-hour, instead of the Federal $1 minimun,
i i b
CHICAGO (PAl)—Come next ‘April, Nels P. Berglund, 90, Car-
penters Local Union No. 62, will pin-a:50 year emblem on his son Havold’s
lapel, The elder Berglund has been a member sinee 1894, muking the
Berglund total membership span L12 years: Both are pensioners. -
' th th ik _ ~
WASHINGTON (PAD=-As the Social Security: system takes over,
old ape assistance payments are declining. Fov the first time since 1948
the number on public assistance volls has dropped below the 2% million
mark,

~visement,

The Company claimed they were placing special effort in
making olfers to displaced employees within the department,
olfering jobs that would utilize the employees’ highest skill
before releasing them for plant placement. They said any
violation of contract brought to their attention would be acted
upon immediately. ~

- The Execeutive Board discussed the employment and place-
ment problem at length at their last meeting. The Officers are

instructed to continue to observe ‘the present situation and
they have been authorized to continue negotiations with man-

cagement and to take othier steps that may be deemed neces-

sary to alleviate the present dissatistaction.

in these figures. It's purely a local
problem.”
The second Union proposal came

“I could think of nothing better
than to have the whole question of
employment security, ag it affects in April of this year, Carey related,
the communities, presented to the when IUR leaders suggested that
people aund let the public judge for i the Union and the company “joint-
themselves, Perhaps that is why ly appoint some well-known pro-
General Electric was-so stubborn fessors of industrial relations”
in its rejection of all of our pro- from such colleges as Cornell, Har-
posals for~an carly review of this
issue,” \ |

In addition to being President of
the IURE, Carey is a Vice-President

partial survey of the problem of
cmployment security, what the spe-
cific problems were in GE, and
(Continued on Page 4)
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vard and others fto make an im-

Thoy report in the 83 Districts

HEAR - [ tons that were held in the plant,

Jim Toughill

News about The World, The-
Nation, Your Union, Sports,
Weather and Music.

W.oKOo.
On Your Dial — 1460

6:00 a.m. to 6:30 a.m.
EVERY DAY

represented on the Executive Board

"o total of 497 Shop Stewards were

¢elected. The number of Shop Stew-
ards reelected totaled 383, © The
new Shop Stewards numbered 114.

The 497 Shop Stewards will clect

43 Exccutive Board members on -

Thursday, December 19th, The
clection of the Board Members will
take place at Union Headquarters.
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cases, all of ‘which have been re-

' ﬁr.ﬂ;ﬂzﬂ.:l‘:mmﬂ'- -y

will

ferred to the. N. Y. level, All of
these cases could have been settled
on the local level us they involve
violation of the loecal contract and
also the Layoff and Rehiring Sup-
plement. -

- Docket .#7874 5T woncerns super-

discuss -féur

vision’s move of wrongfully filling

an opening on i Cl. C Crane with &
man with 1952 service, It is our
contention that the
should have been filled with longer

service qualified peoplu currently
The -

working in this department.
Company at a step «two meeting
said that due to the shorter service
man being on lack of work, they
filled the opening with him. They
further said that he is the most
qualified for the job. We feel the

- Company is way off" hase on this

&

r

“ choose between money

~

t r

o

~into the muinstream of

e

. F
groups outside of her own.

devel,

one and that ‘a longer service em-
plovee working on a lower rated
job should have ﬁlled this opening,

Docket  #7892- involves «a
womih worker who is constuntly
heing used contr ary to plant prac-
tice to determine time vuluces
to try out planned methods in
The
Company cvein goes so far as to
change her shift schedule so that
she can he time studied when other
workers have gone home,. In addi-
tion to this, supervision brings her
in on Saturdays and violates the
contract provision on cqual distri-
hution of overtime. It is obvious
thatsupervision is only using this
woman to set up tight prices and
standards which will be detrimen-
tal to the other workers in the
future,

%;ﬂ;ﬂ.znﬁiﬂ&.uﬂ:ﬂ.‘:ﬂ o L T T 0 g o gy
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A g by CHARLES SCOTT\g-grg.gm. S S a3

Wlmn the (LE. Company has to
and the wel-
fare of its employces, the big dol-
lar sign will win every time. This
Fact was reaflirmed at the second
level step ol the grievance proced-
ule in the Steam Turbine Depart-
“ment. T ‘
DNocket #8020-57 wuas turned in
lo supervision by Board Member
Collis, protesting the fact that G.I.
employees were foreed to pull out
traffic on
Route 5-S. The docket asked- that
a traflie light be installed to pre-
vent accidents, The usual unsatis-
factory answer was received from
the foreman and the case was mov-
ad torthe second level of the griev-
procodure,. AL ithe
representalives of manage-
ment said that they would send a
letter to the Xotterdam

- upgmdmg

o}

Town

Currem Evems !n My Seti'mn

By ‘Allen E. Townsend

and -

fority.
.
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Docket” #7943-57 concerns o
woman worker, classified as a -
“Common Labor Sweeper with

9/11/43 service. This job is ordin-
arily known as a man’s job but
women hd\(. done this joh in the
past and are domg it today in the
_ plant, This ‘woman was recently

lednhed on lack of work and be- -

ausce she IH a woman, was” denied
her right' to hump slmrtefservxce
people in this classification. We
feel this is a contract vielation and
also n violation of the State Law
on discriminatory practices.in re-
gurds to job opportunity for ‘wom-
“en. o ’

Docket #7994-57 concerns a ba.d
seniority violation on the part of
the Company. In this (lepartmmt
they have laid off twe men classi-
fied as “Cl. B Machinists Machine
Repair” with 6/16/42 and '12/29/41
service respectively. At the same
tine they ure-l)lyp'zissing“u man in
the ecame group with 12/14/42
service who is also classified as a
“Machinist Machine Repair C1. B.”
They propose in addition to by-
passing ‘this man that they now
give him the different classifieation
of “Hydraulics Specialist” with no
change in rate to protect him from
luyoff in the future. They give as
ctheir reason for this seniority vio-
that' the
group are qualified to do this type
of work., They ulso stute that if

lation no other fmen in

they let this man go, it would make
i further lack of work in this de-
We feel that this
only a subterfuge to bypass sen-

c

partment, is

.
N Ly
"
M ‘

. *5\ .

Board asking that o Ilght be in--
stalled. ¢

This is a far cry from the task
force that left Bldg., 41 -and in-
iuided the State Capitol when the

question of watering down the
workers’ compengation rights was
involved. It seems very peculiar

that G.E. who publicly beats it
breast shouting to the sky about
its concern for its employees can
send upwards of 30 men to the
Legisluture to lobby in an attempt
to curtail the vights of their in-
jured-. eniployees under compensi-
tion, but when a hazardous traflic
conddition might mean some wage
cwrner’s life, they
letter, |

\L the time tlna is being written,

thvm1 has still been no move to cor-
rect this danbetous condition,

]

" tising for them.

un only send a

1 Toolmakers'
Committee

o

Makes Report

The Toolmakers occupation has
been .iﬂ'éctod by lack of work more
so than any other occupation’ in
the Bargaining Unit. According to
the estimates made by Manage-
ment there will be approximately
311 Toolmakers left in the occu-

| pation next year, A Toolmaker will

need .o service date of 6/1/42 or
longer to remain in the occupation,
It was only a few years ago that
there, was a scarcity of Toolmak-
ers. General Electric was adver-
Today, several
hundred have been obliged to take
production jobs, and leave the
trade. |

The Committee has been in the
process of negotiating with -Man-
agement u proper job descrxptlon
of Toolmakers, Machinist Develop-
ment, Tool Room Operator and re-
lated - occupations. The complaint
stemmed from certain departments

‘assigning work within the classi-
~fication

of 'Toolmaking to em-
ployees classified as Machinist De-
velopment, and who were paid low-
or rates than toolmakers. The Com-
mittee requested that the job defi-
nitions which allowed for the high-
er skilled work to be done be re-

‘vised, to exclude Toolmaking, and

that type of development work that
normally was assigned to Tool-
makers. | " '

The management finally agreed
to change the job classifications of
Machinist Development to exclude

Toolmaker’s work, and to reclassi-

f'y those who were doing tool work
to Toolmaker Cl. B, giving them a
one step increase, | r

An extensive investigation was
madé by a joint committee of Un-
ion and Company representatives
in several departments in the plant,
The (‘onnnittee also checked the
ratio o ‘Apprentices to Journey-
men, 'l‘ho number of Apprentices
on the course approximated 224;
however, only about 356 of thcm
were assigned to Tool Romm and”
Development Rooms. ' e

The committee demanded that all
farmouts of work that could be
done in the Schenectady plant be
stopped. The Company representa-
tives reported that a survey of

work farmed out to outside vendors

was being made and the results of
this survey would he reported to
the Umon. :

A speceial meeting of Tool Room
members was held, at which time
the committee made its report,
whereby it was approved as recom-

- mended by the commlttee.

General Electric

Alation.

o

Avonds Pensmners

Geneml Electrm ignores G.E.
Pensioners’ request for a meeting

in a 3d-page letter written to Johres

Murphy, President of the National
G.IE. Pensioners Club. Mr. Es S.

Willis of the GE’s Public Relations *

Service said in effect—you have
our deepest sympathy; blame the
Union for wage incrcases, burped
Willis, — this has been causing in-
‘ Wage increases
price increases, says the Publicity
Department “expert.

In the 3-page document sent to
the G.E. Pensioners no mention wa§j

made of profits, nor was anythin
said about unemployment.

with these factors of economlcs———
their concern with inflation is only
to usc it as an alibi to cover up
their profit motives, The myth that

» production has not increased pro-

portionately with wages has been
proved to be another (:onvenlf.nt
alibi of *the National Chamber of
Commeerce and the National Manu-

facturers Association to justify the.

continual “speed-up of production
through toclmolog,lcal ‘changes or
adding to the existing Job content
of all oceupations.
Mr. Cordiner,
ferred to some uutstandmg effort
of G.E. in 1948 to fight inflation.
The only effort we know of is the
fight against wage mcrea%s. The
Company opposed an increase in
1948, and they oppose an increas
in 1957, They have said that the
small automatic incereases provided
for in the 1955-60 contract are bad
and Inflationary. General Electric

i

call for:

The
General Electric is not concerned *

I
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6. E Proﬁ'esis Roamke Nahona} ;uﬁor

Relations Board Election

Genual L]ectrlc is doing every-
thing possible to prevent Unions
from winning JUll‘-‘.dl(.‘LlOll in unor-

¢ ganized plants.

G.E. has presented mllmlouq
reasons in their protest of the re
cent 1CE thmy at the Roano]\e,
Virginia, plant. The vote at Roan=
oke was TUE—G676 and 369 for No
The Company is trying to
ret the result of the ele setion set
aside by filing & formal protest
with the National Labor Rel: 1tions
Board. The Company claims in its
petition to the N.L.R.B. that a Un-
ion Official mmre}n'esont ad  the
facts when he told the' Roanoke
workers th.lt, if they voted for the
IUE and if the Union won, the
Union would sit down with man-

cagement officials in Roanoke and

negotiate a wage increase. 'The
. Company  claimed the contract

~would not permit the Union to ne-
gotmto a wage increase. This lell'n-—
made by the Company is not justi-

fiad or logltmmte because the con-.
lraet permits the Union to negoti-

ate 4 wage increase for lndlvulualq
or groups of individuals with local
management at any time, This per-

Cmission is clearly stated. in the
first paragraph of Article VI, The

‘the

f:u:t; that the Roanoke I'ates are
much lower than rates
ized plints gives good reason for a
Union to point this out and rectify
the injustice. |

The Company further stated: in
their' petition to the govt_rnmem
ageney that the Union Official mis-
represented facts when he advised
Roanoke workers that they
would be admitted into the Union
without payment of initiation fees.
This has been a practice of the In-
ternational Union for years when a
Local is newly chartered, for a lim-
ited. length of time to waive initia-
tion fees for its members. Of
course, during the election cam-
paign, G.E. officials were cam-
paigning foi” “No. Union”, saying
that the initiation fees and Union
dues are high..

Instead of recognizing the princ-

iple of majority rule, the Company

has been running to the N.L.R.B.
with protests following IUE elec-
tion victories, seeking every con-

‘ceivable means ov argument to pru-

vent the Union from being certi-
fied. |

GE.

in organ-

up to $700,000,000;

. [] " . : ©

\\11.1 nev?1 (a?l'mtt t}-mt during the Bldg. 60: The Welders under
years ol 1943-44-45 when wages 2 Shop Steward €. MeCabe feel that
wu? 1“ zen, prices mcrmsed and Welders from other buildings in-
50 cld D oﬁLs , . ce ©Wolded Droducts should be given
o A meeun;, with the Pensioners - the opportunity to fill openings in
Committee wou (I not contribute to 2lde. 52 in line with their service
inflation, but it might be emba{ E @ when these openings oceur.

‘l ﬂ". - { 0 ' Bl L] H + ' ..‘ N
rassing tu Mr., Cordiner to fa Blde, 19: The group under Shop

dong service employees who haver

contributed to the success of the
General Eleetrie Company and who
are presently obliged to meet the
vost of living with a total pension

‘income of as low as $856.00 a weel,

In the meantime, the committec

-representing the G.E. Pensioners

nationwide is patiently waiting for
an answer to their request for a
meeting with the President of G
eral Electric,

JUE-CIO LOCAL 301 NEWS
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TP 2
Published by the Editoria! Committes
Prosident — o Harry Wlillams
Yico Protidonteccameccea.n weaadohin Shambo
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‘Rocordlnn 50CrolarY mmc e amm Larry Gebo
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‘Businets Agonteamaccvcacnan leo Jandreau
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Steward R. Seward feel that the

[

r

ad

Steward J. Rockafellow leel that
the Crane Iollower who works
under the -300-ton erance should he
CL7AA instead of Cl. Al

Bldg. 27
Steward J. Nichols feel that the
johs
are more developed and should be
returned to this particular group
as there is a laek of work condition
existing,

Bldg. 285: The group under Shop

work normally done by the layout
group in K-Bay should he assigned
to this group and nut farmed out
to other hays.,

Bldg, 60: The group under Shop
Steward W. Martin A
~the. foreman moving Cr um._‘_()}).er-
.ltm:-. and Tollowers unnecessarily,
he s crceating unvest among Lho
umplov ced, a8 the men feel that he

is tuking an arbitr ary attitude and
foreing unnecessary issucs. '

~

(o

3: The group under Shop

tuken from the: taping group «

feel, that by

a

- Steward W,
~Company should not use Welders

IUE
sands of grievances at all levels
each year.
examples of cases, not settled at
steward-foreman level, to be proc-
essed at management level.

Local 30! handles thou-

These are just a few.

Bldg. 17: The group under Shop
Steward W. Cummings are request-

inge that the freight elevator in the

renr of Bldg, 15 be vepaired so that
it conforms with safety standards,
if this is donef future aceidents can
he avoided. ' |

¢ Thé group under Shop
Martin urc requesting

Bldg, 60
Steward _\\ 9
addtional
men from the floor will not have to
follow crane and cause men. to
wait longer for Jifts than they
would i regular Cranefollowers
were there to service the g groups.

Bldg., 60:
Martin feel that the

fromt Group #260 on the machine
floor when the #‘)(:0 group is wait-.
ing for work to be welded.

Bldg., 16: Walter Polanski who
works in Shop Steward W. Mor-
row’s group was tald that he should
accept an assembly job as a lack of
work condition was temporary and
he would be returned to his former
occupation.. This has not mater-

inlized, so the Union is, theretoro
requesting that he be reverted bad\
to original lack of work status so
he can apply his qemomty plant-
wide,

Crane-followers so that .

- duetion

Petrozzi who
John-

Bldg. 16: Arthur
works in Shop Steward G.

Cson’s group is })rotcstmg his “hatae
since . he is fully qualified to per-

form the assigned job of Material
Moveman,

Bldg. 93: The group under Shop
Steward R. Leonard feel that an

Opening for 1 Washroom Attend-
caused by retirves

ant in Bldg, 93,
ment of the employee on this job,
should be filled. -

Bldg, 273: '.[‘he_grbup under Shop
Steward J. Brooks feel that when
bumps are made in a division, the

The group under Shop ~relative service of groups at the

Cogame

ate should be considered.
Bldg. 285: Since the Blanchard

Grindor group under Shop Steward
I'. Olechnowicz has been reduced,
the group has been working over-
time. The
was unnecessary and the
Grinders displaced should be re-
turned to the grinding job. ‘

Bldg. 89: The group under Shop
Steward 19 Tracey are protesting
the rate on the Mobile Crane in

«~the SAC I"upal'tnwnt This is much

too low at $1.9586, and should he
corrected. l‘hev mquostj that man-
agement investigate and  correct
this.condition, .

|
"

. r
[

Union feels that this re-

Campmgns
- For Votes

In ‘Chieago, “the wedlthleqt meet-
ing ever held in the U. S.” was

L convuwd by the American Petrol-
eum Institute to listen to one of

the funniest speeches ever deliv-
ered by a big-shot executive. Core
of. the 'sp,ecc.h, read by Philip D.

Reed, chairmian of the . board of
Gu1er al Electric, was a jittery tir-
ade against the growth of demo-
cratic labor. “Unions have acquir-
ed enormous power Subject to lit-
tle, if,any regulation,” Reed com--
plained. “Unions also h_ave.‘ great
poLthdl .
much from their ability to deliver
their members’ votm.s as from then‘
huge financial resources . . .”

Reed's speech was almost hilarious,

newsmen agreed, because of the

“nature of the audience. The “rank-
~and-file” of his listeners comprised

400 oil millionaires, plus men like
the following: John Mecom,
Houston, whose oil holdings are
worth $'700 000,000; H. L. Hunt, of
Dallas, whose wealth is estimated
and George F
Getty, whose personal fortune wa
announmr’b this-meonth-us ;1})})1‘0\1-
mately one billion dollars. Among
other niembers of the Institute who
made Reed look. ridiculous was
Oilman H. R. Cullen In the 195:
national ‘elections, Cullen's contrl-
butions to various Republican cam-
paigns totaled $750,000—more than

power resulting "not so

of

ot n ;Mq-sr-.nu Saviee # hridn b O L

[a]

the combmed total of political ex- ©

penditures by the entire AFL and
CIO in the same campaign!

Lawyers File
Briefs

Briefs have been filed by the
luwyers  following the hearings
which were held on claims for un-
employment  insurance . benefits
which were filed by some workers
who_ were aflected by the vacation
shut-down in some departments.

The briefs written in favor of
the workers filing for benefits
argue  that  departmental shut-
downs took place through the ac-
tion of the Company, unsolicited

by the workers; that the workers

were unemployed during the per-
fod of shut-down through no fault
of their own. The Company, on the
other hand, argued in their briefs
that' workers who did not work
during shut-down periods were not
unemployed but on vacation -and
that workers who received wvaca-
tion pay before the shut-down or
even after the shug- down should
not get unemploy ment benefits.

A decision on these
ho lnrtluomm;, soon.

Mtend Your
Union Meeting

uses should
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Acudenis Must Be vaed m Wm

Compensation Benefits

In order to get conipensation henefits (medical treatment or weekly
benefits) an injured worker must prove ‘that he had an aceident arising

out of his employment.
tively easy.

In most instances proving an aceident is rela-
Where the aceident is obviously a result of an unfortunate

oceurrence on the job, like a slashed hand or injuries from a fall, the
(,ompany is not likely to challenge the fact that an, acudent took place.

~In other words, the Company ac-
cepts responsibility without chal-
lenge or “controversy”. There are
some "accidents, however, which a
(,omp.my may challenge. Usually,
the challenge as to whether there
was an accident will be made on

the following grounds:

v 1, That the injured worker is

not telling the truth when he
says that he had an accident
in the plant,

2. That the so-called “accident”

t

should not be considered to
be an' accidént within the

meaning of the law even if it

did take place
"'3. That the particular accident
~~which tooI\ pPlace was part of
o worker's s. private illness and

.1 that therefore the Company

‘should not have to be respon-
sible for it.

Let us see an example of each
of these challenges to the existence
of an accident. ‘

The first one challenges the

. truthfulness (or “credibility”) of a

worker

treatment for.

as to whether an accident
took’ place. Usually, the Company
will challenge truthfulness, and
and force the injured worker to a

-trial, when there is an unusual de-

lay between the time when the ac-
cident™ took place and the time

“when it was first reported to a
iloreman or a doctor. In one case, a

worker was challenged when he
claimed that he hurt his back while
lifting a heavy weight but did not
report "this acc:dcnt to a foreman

cor to a doctor for about three
weeks,  Despite " the Company’s

challenge, the worker, after a trial,

 won his case when it was pointed

out by the union’s lawyer and
backed up by medical opinion, that
an injury to a back can become
pmﬂresswdy worse so that finally
the' ]Jam is so great that a worker
must finally seek troatment. A de-
lay in such a case was held to be
excusable and the worker's truth-
fulness was accepted by the judge.
In another case, the judge refused
to accept the worker's story as

credible. There the worker clainied
to have fallen off thé top of a 14-

foot ladder on his back and to have
injured himself secriously yet he

did not report this uccident to any

foreman and: did not seek medieal
_about five.

Calter this accident. The judge held

R T .

‘this story to be unbelievable and

disullowed the- claim. This case
proves the absolute necessity to
report an accident promptly!

AN L] R AT B ke i r AR L g e UB g e bty AW 1 by

months ..

The second type of challenge is
whether the incident ¢éan be con-
sidered to be an accident alto-
gether. An e\ample is “where a
worker suddenly turns. hls head
when someone speaks to him about

“his work and injures the back of
De-

his neck by the sudden turn,
spite a challenge in such u case by
the employer, on the ground that
this was not an “accident” becausc
it could have taken place anywhere,
C\'Cll}d\\'ly from wor]\, the judge -
Jound in favor of the (worlxer that

it wy As a true ackident. The- Lhooryr

I
of the judge was that thiere does;
not have to he a greater hazard or

danger to a wml\er nmdc his place " »

way,” Carey ‘
ployees and the public would have
plenty 01" opportunity to evaluatr‘

of cmployment than “outside his .

place of employment. 1t is enough

that he is injured while at work to-

constitute a legal accident. - -
Finally, the challenge by a com-

“pany to an accident which stems

from a private illness of a wml\er
Suppose, for example, that & worlk-
er is known to have had fainting
spells while at work as well as
away from work, Suppose that
such a worker has a fainting spell
while in the plant and injures him-
sell while falling to the: ground,
Such an incident is not LOHSldOI‘Od

to be an “accident” so as tO.llldLC-

the employer responsible for the
resulting injury but if the worker
strikes a machine or tool or some
working equipment while falling
in a faint and gets an injury from
the intervening bump, his employ-
er becomes responsible for his in-
jury!

NOT!CE

Shep Si'ewards
Meeting

e

.
Monday, January 6, 1958

2nd Shift—1:00 p.m.
Ist and 3rd Shifts—7:30 p.m.

UNION AUDITORIUM
' 121 Erie Blvd

ALI. ELECTED STEWARDS TO
TAKE OATH OF OFFICE

Regblar Order of Business

T Y A S e P T AT MOET Y S eh

clarified

i.e?s Avoid Tmubie Says .hm Care'-

(Continued flom Page 1)

what lmd been flonc m other indus-
ir 1eq

This propoéhl, Ca_rey declared,

was rejected on grounds that the .

company could see no value in as-
sistance from “outsiders.”

Next, the Union leader said,
IUE suggested that negotiations
start in 1957—even if the agree-
ment were not made effective until
1958. )

But agam, he said, “the answer
\-..m—REJECTFD"’ '

~The " fourth 1'ecommeﬁdati6n by

the Union to prevent a possible. dis-

pute next year suggested that ne-
gotiations begin in June 1958, and
that all "proposals fronmi both sides
be on the tuable by July 14. “In this
asserted, “GE em-

proving it.” -

But»-\,\once more the GE reply

cil me—RIEJ ECTFD !

.Since that proposal was made,
the IUL leader noted that GE's
Vice- President in charge of Em-
ployee and Lommumtv Rolatlonq,
- Mr. Boulware, was leplaced by
John Parker.

So on Now.mber 13 of this year
Curey said he wrote a letter to My,
Parker welcoming him to his job
and hoping he could start with a
clean slate. In this letter Carey
said’ he made the I‘ollowmg pro-
posal:

llmt since GE distrusted ““out-
siders”, the Union and the com-
pany appoint a
that would have two responsibili-
lies — to .reach agreement on the
terms for negotiations and deter-
mine the facts regarding employ-
ment security and what had bheen
dene in other industries.

Regarding this proposal, Carey
said: '
“This = Joint Committee would

“then present a purely  factual re-

port, making no recommendations.
Then, with both of these questions
out of the way, our job would be
and we could use those
precious 30 days between 'Septen1~
ber 1 and October I to the best ad-
vantage.” :

Carey said Mr. Pavker's rejee-
tion of this 5th proposal arrived in
his mail this morning,

In the remainder of his speech,
the TUL President outlined the
Union’s program for next year's
negotiations with-GE. This was a
review of the highlights of the
Union’s collective bargaining pro-

_fram that was hammered out dur- -

mg the IUE’s I8conomic Conference

‘in Louisville in September,

. In concluding his address to the
members of Local 301, the Union
leader declarved that he is confident

R L Ry P N I T L. 5 10
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Joint Committee

‘that “if we' do our Joh well,

ment security that is so important
for all GE workers and all GE
communities‘.’:

"Approximately 1000 members of
UL
President Carey when ‘he referred
to the five important issues affect-
“ing Employment Security. A re-
sounding response came from the
members on each of the 5 points as
they were explained.
that these live issues constitute the
nub of our negotiations “in. 1958.
They are:

1. Company-wide Seniority
2. No Farmouts during Lack of

Work - . |
3. Protection during Layoffs
with  Supplemental Unem-

ployment Ipsural}ce Benefits
4. Severance Pay of One Weck
for Each Year of Service
5. Elilll.illiijtmll of
- entials,
Mayor Stratton
meeting, compllmentmg the Union

for the fine accomplishments it has\,p.f_’

made over the years.

The meetmg was also addressed
by Father Van Meter who remark-
od that the Union’s Employment

Security Prograni should be re-
ceived with interest in the com-
munity.

Father Lamanna said: “You have
a good Union; you should unite be-
hind your leadership”.

Rabbi Epstein delivered a pray-

er to the members assembled,.

He

SFORGOT To LOook FoR,

y THE. UNIoN LABEL. 3
WHEN HE PiD His™ -
C‘ HR!STMAS SH OPPINtf \;

B T S I LW LI TR T T T S e

the
~membership and an informed pub-§

lic opinion is going to prevail in @
1968 and we will win that employ-.

Local 201 loudly. applauded

Carey said

Area Differ- .

addressed “the -
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