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CSEA IN FURY 
OVER 

Conference Heads Add 
To Statewide Blast On 
Hiring, Promotion Halt ^ 

FIRST PICKET The first picket to 
take his place in line around Oneida County Of-
fice Building: last week was Dr. Theodore Wenzl, 

president of the Statewide Civil Service Employ-
ees Assn., right. Some 150 County employees 
joined the demonstration. 

'All CSEA Is Behind You' 
Wenzl TeMs Oneida Chap.; 
Members Picket Cty. Office 

By JOE TIERNO 
UTICA—Tlie president of the State Civil Service Employees Assn. has vowed to 

throw the weight of the entire organization behind the Oneida County, CSEA chapter's 
effort to get a new contract. Dr. Theodore Wenzl, in addressing a membership meet-
ing of the County chapter last week, said he was prepared to "go all the way" in ald-
InB them In their struggle. 

By PAUL KYER 
As The Leader went to press, Civil Service Employees 

Assn. members were in the biggest uproar since this time 
two years ago when the Rockefeller Administration nearly 
brought on a strike by breaking off negotiation talks with 
CSEA in the middle of bargaining for the first State worker 
contracts. The earthquake tremors among public employees 
from Buffalo to Montauk Point came as the result last 
week of a directive from Budget Director T. Norman Hurd 
putting a freeze on new hirlngs, promotions and ordering 
the laying off of provisional 
and temporary employees tempt to dig Itself out of 
along with a severe cutback financial dUficulty." At 
In overtime work. Leader pressVime, he was 

The first explosion came 
from CSEA dtesident Theo-
dore C. Wenzj in Albany last 
Tuesday a f t»noon when he 
charged the/State Adminis-
tration with "sacrificing 
State employees in an at-

V 

Wenisl described the situation 
as "serloiis" and said he could 
not understand the action by 
tlie County Board of Legislators. 

He said tlie raise the Board 
has offered will be wiped out 
by tlie cost-of-living Increases 
expected In the next year. He 
said further that the offer rep-
roti^uted a &lippiii« belxiud i-ath-

er than a motion forward. 
The State president stood be-

hind a decision by the County 
chapter to begin picketing the 
County Office Building In an 
effort to bring pressure on the 
AdmliUstratlon to conxe across 
with a new and better offer. 

Extreme Provocation 
Weu2l i^d . boo. tliat he would 

wait and see what a "super 
conciliation meeting produced 
next week and if that didn't 
work then the chapter should 
go all the way." It was obvious 
he was hinting a general walk-
out and said he thought there 
was "extreme provocation" on 
the part of the County in the 

(Continued on Pa^e 9) 

RepeatThisl 

Rockefeller, Lindsay 
Finally A g r e e - B u t 
At Workers' Expense 
r i ^ H E relationship between 
JL Gov. Nelson A. Rocke-

feller and Mayor John V. 
Lindsay is an enigma com-
pounded out of alternating cur-
rents of attraction and repulsion, 
out'Of the subtle Interplay of 
passionate fears and admiration 
that dramatizes the relationship, 
let us say, between Sherlock 

(Continued on Page 2) 

THEODORE C. WENZL 
Ch avijes "st ran a illation," 

vot belt-tif/hteuing. 

demanding a i^rsonal meet-
ing with Gove -nor Rockefel-
ler to discuss the whole Is-
sue. 

Delegates attending a 
New York City chapter meet-
ing that night were rocked 
with indignation when tU9 

(Continued oo Page 8) 



DON'T REPEAT THIS! 
o 
I -

(Continued from Page 1) 
Holmes and his arch rival, Pro-
fessor Morlarty. Inevitably, when 
two such powerful figures travel 
In tandem, they challenge to the 
utmost the courage and vigor of 
those who oppose them. 

Governor Rockefeller and 
Mayor Lindsay are now on a 
parallel course that makes 
scapegoats out of civil service 
employees for their fiscal prob-
lems and seeks to use civil serv-
ice organizations as an escape 
hatch against taxpayer revolt to 
steps that may have to be taken 
to balance budgets. Moving in 
tandem, Governor Rockefeller 
and Mayor Lindsay unleashed 
forces that civil service employee 
organizations can resist only 
through imity of purpose and 
dedication to the needs of the 
employees they represent. Any 
chinks In that facade of unity 
will destroy the hopes and as-
pirations of public employees 
throughout the State, whether 
at the State or local government 
level. 

The parallel course followed 
at the moment by both Governor 
Rockefeller and Mayor Lindsay 
Is to freeze employment of new 
workers to replace those who, 
lor one reason or another, have 
left civil service employment, to 
fire provisional and temporary 
employees, to stop promotional 
opportunities to those who have 
earned and deserve them, and 
to eliminate overtime work. That 
last bit about eliminating over-
time work has a mocking echo. 
Overtime work persuasively dem-
onstrates the extent to which 
public service programs are now 
undermanned and apparently it 

is the Intent of both Governor 
Rockefeller and Mayor Lindsay 
to expose public employees to an 
inhuman speed-up which has 
not been seen on our planet since 
slaves constructed the Egyptian 
pyramids. 

Moreover, both Governor 
Rockefeller and Mayor Lindsay 
are counting heavily on the part 
of taxpayer groups to rally to 
their support. A case In point 
is Ralph Gross, president of the 
prestigious Commerce and In-
dustry Assn., who last week 
urged Mayor Lindsay to hold 
fast against demands of the 
City's police, fire, and sanitation 
forces. According to Gross, a 
strike among these three sig-
nificant employee groups would 
be preferable to honorable ne-
gotiation of their demands. It Is 
difficult to see how Gross can 
contemplate the triple disaster 
of a simultaneous strike by the 
City's police, fire and sanitation 
employees with the serenity of 
Aristotle contemplating a bust of 
Homer. Gross and the taxpayer 
groups, whom he represents, 
may sing a completely different 
tune when Insiu-ance companies 
cancel members' burglary and 
fire Insurance policies, or sky-
rocket premium rates because of 
the City's freeze on hiring police 
and fii-emen to replace those 
who leave those departments 
and when corporate executives 
find that they can't reach their 
offices In their chauffeured 
limousines because of monumen-
tal traffic jams resulting from 
a police strike. 

Collision Course 
The answer to the ancient 

conundrum as to what happens 

when an Irreslstable force meets 
an Immovable body may begin 
to unfold first In New York City 
In the closing days of December, 
when the force of municipal em-
ployee demands collides with 
Lindsay Administration budget 
policies. The second unfolding 

Your Public 
Relations IQ 

By LEO J. MARGOLIN 
iiiiiiiiitiiiiiiiiniiiiiiiiiiiiiuiiiiiiiiiuiiiiiiiiiiiiiiiiiiniiiiiiiiinioiiiiiiî  

Mr. Margolin ix Professor of Business Administration a | 
presumably will take place at the Boroufh of Manhattan Community College and Adjunct 
the State level and in other local Professor of Public Administration in New York University'! 

Graduate School of Public Administration. a governments that may try to fol-
low the lead of Governor Rocke-
feller and Mayor Lindsay. 

The confrontation between the 
Governor and the Mayor on the 
one hand and the civil service 
employee organizations on the 
other Is likely to be an explosive 
one. Theodore Wenzl, president 
of the Civil Service Employees 
Assn., has made clear the de-
termination of his organization 
to defend to the utmost the 
rights of civil service employees 
against the onslaught on their 
salary standards, working condi-
tions and promotional opportun-
ities. Clearly, his efforts will 
have the united support of the 
City's police, fire and sanitation 
groups. 

Sir Isaac Newton said that 
every action has a reaction with 
the force of the reaction always 
equal to the force of the action. 
The momentary unity between 
Governor Rockefeller and Mayor 
Lindsay with respect to under-
mining civil service standards 
will necessarily generate a re-
action of unity among various 
civil service employee groups 
that will have sufficient power 
to resist the regressive policies 
of both Rockefeller and Lindsay. 

The Lottery & Legal Obstacles 
THIS COLUMN IS against anything or anyone that re-

flects unfavorably on the public relations of civil service. 
WE HAVE MADE this position clear for all the 10 years 

this column has appeared In "The Leader." 
ONE ITEM THAT continues 

to bug us is the holier-than-thou 
attitude of the U.S. Post Office 
toward State-run lotteries. 

THERE ARE ONLY two suclj 
lotteries in the U.S. — New York 
and New Hampshire. Despite the 
difficulties Imposed by the U.S. 
Post Office, both lotteries have 
had a fair amount of success. 

EVEN THE SUPER - holler-
than-thou attitude of Rep. 
Wright Patman, Chairman of 
the House Banking Committee, 
has not stopped the lotteries. 

REPRESENTATIVE Patman's 
very special law banning banks 
from selling the tickets slowed 
the lotteries; It certainly didn't 
stop them. 

WHAT IS AMUSING about 
Patman's efforts Is his Intent to 
stop the banks from sales of tic-
kets, not the handling of tickets 
and money — which the banks 
continue to do at a profit. 

piiiiiiiiniiniiiniiiiiiiiitiiiiiiiiiiiiiiiiiiiimuimiiiitiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiin 

I Vacation Bonanzas! | 
I PORTUGAL — Feb. II to 15 af the luxurious Estroril Sol | 
E Hofel. Only $199, plus $15 gratuities. Includes round trip Jet | 
S fare, breakfast, gourmet dinner and hotel room. Write to Irving = 
i Flaunnenbaum, 25 Buchanan St., Freeport, N.Y. 11520. Tele- | 
i phone (516) 868-7715. | 

I PUERTO RICO — Feb. II to 15 at the glamorous Raquet | 
I Club. Only $165, plus $6 tax and tips. Air Fare Only—$105. = 
S Write to Mrs. Julia Duffy, P. O . Box 43, West Brentwood, L.I., | 
i New York. Telephorw after 5 p.m. (516) 273-8633. | 
1 Air/Sea Caribbean Cruise — SS REGINA — Via KLM | 
= Royal Dutch Airlines New York/Curacao and sailing from | 
1 Curacao — leaving Feb. 20 nad returning Feb. 27, $296.00 up. " 
= Price Includes: Cruise with all meals at minimum cabin value of 
i $129.00: Transfers. PORTS VISITED: Curacao. Trinidad, Bar-
1 bados, Martinique. St. Vincent. La Guaira (Caracas, Venei-
i uela), Curacao. Write to Mrs. Blanche Rueth, 96 Whaley St., 
£ Freeport, N. Y. 11520. Tel: Home (516) FR 9-4529; Office 
I (516) 489-1202. 
I Air/Sea Caribbean Cruise — SS REGINA — Via KLM 
E Royal Dutch Airlines New York/Curacao arvd sailing from 
1 Curacao — leaving March 13 and returning March 20, $296.00 
1 up. Price Includes: Cruise with all meals a t minimum cabin 
I value of $129.00; Transfers. PORTS VISITED: Curacao. An-
= tigua, Guadeloupe, St. Lucia. Grenada, La Guaira (Caracas. 
1 Venexuela), Curacao. Write to Miss Emily Riordan, 1501 
1 Broadway, Suite 709, New York. New York 10036. Tel: (212) 
1 868-3700. 

FROM THE 
FINEST 

By EDWARD J. KIERNAN 
fres., N.Y.C. Patrolmen'* Beifvolent As$a. 

(The views expressed in this column are those of the writer and do 
not necessarUy constitute the views of this newspaper.) 

I Policemen Never Go "Off Duty" 
I ONE OF THE MOST remarkable things about pollce-
I men, to me, is the fact that they are never "off duty." An 
= ordinary citizen who sees trouble brewing Is entitled to flee; 
I perhaps that is the only prudent course of action to follow 
I these days. But a policeman takes action whenever he be-
1 lieves a crime is In progress, recognizing no vacations, no 
I time off, no urgent personal business. 

j WE DON'T KNOW what strong inner motivation impels 
I off-duty policemen, wearing civilian clothes in which they 
I are indistinguishable, to put their lives at risk in behalf 
i of the community they serve. But the record shows that 

despite the high probability of injury or death, the patrol-
men of New York City continually enrich the community 

(Continued on Paee 5) 

I ARUBA — April 24 to May I. Only $326 complete, with | 
£ flight, hotel rooms, deluxe meals, glorious beach and sun = 
i Write Mrs. Grace Smith. R.D. Box 1195, Waterford, N.Y. 1 
j Phone (518) 371-6729. | 

I ROME AND FLORENCE At Easter, only $371 complete. | 
I Five days in Rome, three in Florence. Meals, flight, rooms, sight- = 
= seeing throughout. A CSE&RA favorite. Write Samuel Emmett, E 
i 1060 East 28th St.. Brooklyn, N.Y., II210. After 5 p.m. tele- 1 
I phone (212) 253-4848, 4488. | 
E Open only to members of Civil Service Eilucation & Recreation Assn and = 
E their imniLtliate family, t o r Fall and Winter program broibure, write to ss 
= CS1-&KA. P.O. Bo* 772, Timei Square Station. New York, N.Y. 10036. = 

^iiiuiiiiiuHinniauiiiiuuiuiuiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiutiiiiiiiiiiiiuiiiiii^ 

MEN-WOMEN—We'll Teach You To Earn High Pay With 

S T E N O T Y P E 
The AUTOMATED Machine Shorthand 

Uses simple ABC's-—No prior sfeno or typing needed 
CIVIL SERVICE & BUSINESS NEEDS YOU 
C o u r t R e p o r t e r — L e g a l - E x e c . S e c r e t a r y -

F r e e L a n c e R e p o r t e r 
Attend D a y s / 2 f v e s . / S a t s . Only 

FREE P L A C E M E N T T O O U R G R A D U A T E S 

R E G I S T E R NOW F O R J A N U A R Y CLASSES. 
STENOTYPE ACADEMY 

w o 2-0002 269 BROADWAy(opp.CityH«ll) 

IN OTHER WORDS, banks ^ 
can profit from the lottery, but ' 
they can't sell the tickets. ^ 

IT IS CONTRADICTORY non-
sense such as Patman's law that "" 
really louses up government and 
civil service public relations. 

THE REASONING IS simple: | 
if laws are so ridiculous, then the 
people enforcing these laws 
must be equally ridiculous. . 

NOW ALONG COMES the U.S. 
Post Office to make more rules 
that, although sensible, s i ^ 
make the Post Office look suR ^ 

OXJR READERS WERE told ' 
more than two years ago that 
we could not see how the Post f 
Office could stop newspapers ? 
from printing news about State 
lotteries when the items, such as j 
lists of winners, are generally 
news, no matter what the law or ^ 
the Post Office says to the con-
trary. j 

WELL, t h e b i g news n o w M g 
that after more than two yea r !^ 
of heavy thinking, the Poet Of-
fice rules that newspapers may / 
print lists of winners—something 
the newspapers have been doing 
right along. 

THE POST OFFICE held the 
axe over the newspapers, because 
copies of these newspapers could 
not go through the mails. . ^ 

WE THINK THE TIME h 
come for government agencies 
consider the public relations im-
plications of their actions along 
with the legalities. 

THERE CAN BE no respect 
for orderly government or for 
civil service, if the laws or rules 
violate the basics of public rela-
tions—which means the basics of 
common sense. 

Inst. Of Gvernment 
Execs Hold First Mdf 

SARATOGA SPRINGS — The 
State Institute for Governmen-
tal Executives had its initial 
meeting here last week to lay 
the groundwork for future ex-
ecutive development programs. 
Plans. In large part, will be based 
on the members' i^eactions to 
various panel discussions con-
oeming critical social and gov-
ernment issues. Keynote speal^ 
ers were State Budget Director 
Dr. T. Noi-man Kurd and Insti-
tute diiwtor Samuel H. Hays. 

CIVIL SERVICI LEADER 
America'* Leading Weekly 

For Public Employee* 
Publisheil Each Tuesday 

669 Atlantic Street 
Staatford, Cooa. 

Butlneu and Editorial Office: 
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Entered ai Second-clau matter and 
•econd cla** pottage paid. October 3, 
1939 (he post oflice at S t amford^ 
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Funeral Rites Held For 
Arnold Moses, CSEA 
Field Staii Supe^isor 

Arnold Mos^, 50, regional field supervisor of the Civil 
Service Employees Assn., for the Long Ii^land area, died 
unexpectedly lait Thursday, Dec. 10, at his home on High-
view Ave., Poqu6t. 

Mr. Moses had )een supervisor 
of all CSEA f eld operations 
serving 50,000 CS CA members on 
Long Island sir ce July, 1969. 
Previously, he hid served as a 
field representative since 1965. 

He brought to 
successful career 
ployee and an ac tive CSEA mem-
ber. He was an 
Mental Hygiene 
to December 
staff attendan 
State Hospital iii 
in tiiat positi( 
cliarge of an 
ward until his 
field representa 
in tlie U.S. Navy 
to December 19 

Mr. Moses, a 
member, served 

his Job a long, 
as a State em-

as chapter president at Brook-
lyn State Hosp tal, official dele-
gate, member 

r 

attendant in the 
Dept. from June 
941, became a 

in Brooklyn 
1942, and while 

n, he was In 
ppen-ambulatory 
appointment as 
tive. He served 
from April 1943, 
5. 

^eli-known CSEA 
at various times 

of the Statewide 
special attem ance committee, 
tlie resolution! committee, the 
membersliip c( mmittee, the spe-
cial Mental I: ygiene committee, 
and several (ommittees of the 
Metropolitan (Conference, and of 
the Brooklyn State cliapter. He 
was also a m ?mber of the New 
York State M;ntal Hygiene Em-
ployees Assn., serving as second 
vice-president of tliat group 
from 1954-64 Before his promo-
tion, Mr. Mo es served as presi-
dent of tlie CSEA Field Staff 
Assn. 

Among M •. Moses' personal 
acliievements for CSEA was the 
successful (ompletion of the 
split-sliift g ievance, which he 
undertook uider tlie first State-
wide grievar 
tlie successf 
sion concer 
uniforms for 
tal Hygiene 

Mr. Moses 
degree in p 

ce machinery, and 
al Tax Court decl-

1 ling deductions for 
attendants in Men-

lospitals, in 1951. 
earned a bachelor's 

ilitical science from 
Brooklyn College the hard way— 
attending s 
eight years vhile working during 
the day. He 
alty Lodge 1 
Valley Sco 
York City a 
Temple. He 
of tlie Ne)\ 
ciiapter of 
Assn. and 
American S( 
mlnistratior 

CSEA Pr 
Wenzl exi 
sympathy ai 
of Mr. Mo 
was dedicat 
time he e 
througli his 
staff eniplo 
gently to en 

hool at night for 

was a Ivlason, Loy-
fJo. 876, a brother In 
tish Rite of New 
id a noble in Mecca 
was also a member 
York metropolitan 

he Public Personnel 
member of the 

>ciety for Public Ad-

ide The leader 
What's At Stake In 

State Freeze 
— Page 9 

Binghamton Contracts 
— Page 9 

Backg^round On 
Harpur F.S.A. 

— Page 16 
Exclusive Dues 

— Page X6 
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Long Island, tie will be sorely 
missed by all /of us.' 

Irving Planmenbaum, CSEA 
first vice-president and head of 
the Nassau County chapter, said: 
"I worked closely with Arnold 
over the last five years and 
found him to ije devoted to 
everything we believe in. Very 
little of his time was his own 

ARNO 

as he spen 
taclding the 
lems a union 
a dedicated s 
cause and hi 
big void." 

Edward C 
the CSEA Fi 
a co-worker 
a firm believ 

on Long Isli 
Funeral 

Sunday, fro 
Funeral Hom 
Station. Mr. 
by his wife. 

LD MOSES 

; countless hours 
myriad daily prob-
faces. He was truly 
;rvant to the CSEA 
; passing- has left a 

eary, president of 
id Staff Assn.. and 
said: "Arnold was 
r Iji unionism, hav-

ing served rs president of our 
organization before his promo-
tion. CSEA's problems were his 
problems, ani his genuine inter-
est and dedijation filtered down 
to all who worked under him. 
He will be pissed by all of us 

nd." 
sbrvices were held 
ki the O.B. Davis 
e In Port Jefferson 
Moses is survived 
ilaine. 

Urges Lettei Drive 
To Release POW's 

NEWBURGH George L. 
Bi-ooks of Newbuigh has called 

jsident Theodore C. 
ressed shock and 

tiie sudden passing 
es, stating, "Arnold 

to CSEA from the 
itered State service 

career as a CSEA 
ee. He worked dili-
lance CSEA's image 

upon his fellow n 
Civil Service Emp 
join a letter-writl ig drive to the 
Paris Peace Talks 
"all prisoners of var be released 
Immediately and 

and strengtlien our position on 

ally." He urged qtate employees 
to address airmail 
North Vietnam 
Paris, France. 

Brief letters 
noted Brooks, as|c 
not be abusive. H 
message say son 
am deeply dlstu 
conditions of A nerican POW's 
held in North Vi 
by the Viet Coig arvd by the 
failure of your 

I ask In the na 
that you give s< 

peace proposals 
prisoners of wa 

$ 1 , 1 0 0 Boost, Improvements 
In Pensions & Fringe Benefits 
Included In Westchester Pact 

WHITE PLAINS — A ratification vote Is under way among Westchester County 
employees as a result of tentative agreement between the County Administration and the 
Civil Service Employees Assn. on a new, two-year pact. 

The agreement came as a result of a marathon all-night bargaining session which 
ended at 6 a.m. on Saturday, 

embers of tlie 
oyees Assn. to 

to ensure that 

uncondition-

tnam, Laos and 

Dec. 5. 
Under terms of the pact, em-

ployees would receive a minimum 
$1,100 salary increase over the 
two years, $600 the first year 
and $500 the second.For those 
employees In grades 1 through 
8, a 7^2 percent increase will be 
in effect Immediately; In grades 
9 through 12, a seven percent in-
crease will be granted, and tiiose 
in grades 13 through 16, a 6*2 
percent Increase will be effect-
ed. All of these increases will be 
subject to the $600 minimum. 

Dui'ing the second year of the 
pact, the raise will be based on 
the cost-of-living factor, with a 
$500 minimum. 

Otlier pact provisions include: 

Health Insurance 
Booklet Available 

ALBANY—Net York State 
has issued an 8 -pag^ book-
let titled ' I-Iealtli Insurance 
for You and Yc ur Depend-
ents," which expla ns the health 
Insurance prograi n for State 
employees. I 

Every State em )loyee and lo-
cal government employee who 
participates in t le health in-
surance program sponsored by 
tiie State is slate i to receive a 
copy of the booklet, sources said. 

Joseph D. Loci 
director for the 
Employees Assn., 
sents the majoi ity of State 
workers, urged & 
to keep 
booklets: "Every 
participates In 
surance program 
his benefits and k 
Tiie bulk of thesd 

tate employees 
the health insurance 

employee who 
He health In-

should know 
low them well, 
benefits were 

negotiated by CS4a and we are 
proud of them. I 
ticipating emploj ees to keep 
these booklets l^andy at all 
times." 

Lochner also sa 
ticipating employ( 
ceive a copy of th s booklet, they 
should contact tl lelr local per-
sonnel officer or 
ministrator. 

ner, executive 
Civil Service 
which repre-

urge ail par-

d that if par-
(es do not re-

agency ad-

letters toi The 
;se Embassy, 

•re preferable, 
ing that they 
suggested the 

ething like: "I 
bed about the 

MH Bargainers Sef 
Meeting This! Week 

The eight-memoer bargaining 
team representingUhe employees 
of the State Deparl^ent of Men-
tal Hygiene will m ^ t Wednesday 

government to 
adhere to the provisions of the 
Geneva Conven iion concerning 
humane treatmmt of pi'isoners. 

at 12:15 p.m. at 
bassador Restauran 
eon meeting, anno 
man Thomas McD 
prepare for a sessl 
partment officials 
17 at 9:30 a.m. Peijsons having 
further questions w< re asked to 
contact John Conojay 
Service Employees 
quarters. 

Ibany's Ani-
This lunch-

[inced chair-
>nough, will 
n with De-
et for Dec. 

at Civil 
^ssn. Head-

lie of humanity 
rious considera-

tion to Preside it Nixon's new 
to release all 

Health Insurance 
• Increased contributions 

toward Statewide Plan to 
100 percent individual and 
75 percent family plant. 

Retirement 
• The improved "25 Year 

Plan" (20 years at l/50th); 
Veterans buy-back op-

tions; 
$20,000 death benefit plan, 

and 
Provision for adding up to 

165 days of accumulated un-
used sick leave to service 
time at retirement. 

Shift Differential 
Shift differential to be in-

creased to 15 cents per hour 
for all shifts other than the 
first shift. 

Misc. & Local Items 
Exclusive dues deductions; 
Eighteen days excused 

time for CSEA officials to 
attend conventions; 

Recognition extended for 
maximum period; 

Amended grievance pro-
cedure; 

Establishment of sergeant 
title for Correction Dept.; 

Paid lunch hour for dep-
uty sheriffs on jury guard 
during lunch if total hours 
worked exceeds 35 in week; 

Prohibition on manipula-
tion of hours to prevent 
overtime; 

Payroll deduction for 
credit union when and if 
same is established, and 

Civil service legislation for 
deputy sheriffs. 
Emanuele Vitale, CSEA col-

lective bargaining specialist, was 
spokesman for the unit's nego-
tiating committee. Chairman of 
the committee was Victor Mo-
dugno. Members Included three 
presidents of the unit. Carmine 
Lamagna, current president; Pat 
Mascioll, past president and 
Michael Del Vecchio, also a past 
president of CSEA group, and 
now president of the ciiapter. 
James Griffin, Diane Crimmins, 
Arthur Gozmaian and Edward 
Carafa were otlier members. 

Alternates were Rlcliard Keel-
er. Alberta McClure, Irene Am-
arel, Sal Lo Ricco, Charles Lit-
tlejolin, Lou Mazzarella, Edward 
Keer and Pat Burke. 

Pilgrim CSEA Chapter 
Closes Two Grievances 

W E S T B 
ances filed 
of employees 
solved at the 

In a related 
tlon level negc 
ployee working 
expected to bei 
CSEA and Pllg 

CSEA field re 
er Cilli explain 
ances: "One g 
a director of nu 
education at 
told the superv 
that.they must 
out. She had tc 
rules of the dl 
supercede the 
ployees in the 

,ENTWOOD—Two second-sta^ contract griev-

ment of Mei 
the special 
was Instituted 
Intensive uni 
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should be com-
this extra work or 

else not a sk^ to do it. 
"This grif vance was also re-

solved at tl e Institution level," 
Cilli continued. "We have now 
been assured by Director Brill 
that no grape 6 employee will be 
required to/carry out group ther-
apy or si nilar group psycho-
therapeutic procedures alone and 
without t le assistance of a 
member o the hospital staff at 

Pilgrim jhapter president Julia 
E. Duffy, who will head tlie 
CSEA ne fotiatlng team, com-
mented on tlie grievances: 
"These a e just two of many 
grievancei we have here at Pil-
gi-im, but I am very encouraged 
to see that the institution direc-
tor agreec to work these out at 
the local level. Cooperation be-
tween lab ir and management In 

Qther areas will go a 
toward building mo-

fy also called on Pll-
yees to submit to her 

their prop «als for demands to 
be present^ by the CSEA team 
in negotlat ons. 
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BELL & HOWELL 

Up until now . . . all home 
movies were silent. But 
now Bell & Howell 
FILMOSOUND 8 brings 
you home movies that 
laugh, talk, sing. Shoot 
just as you would with any 
fine camera.. . the tape 
recorder slips over your 
shoulder to record tha 
sound. 

436 FILMOSOUND 8 
CAMERA 

• Cartridge Loading 
• Optronic® Electric Eye 
• Exclusive Focus-Matio 
• Electric Film Drivo 

450 FILMOSOUND 
RECORDER 
• Cassette Loading 
• Plays Fiimosound and 

Standard Cassettes 
• Compact, Portable, 

Lightweight 
• Complete with Carrying 

Case 

ivith ONE projector 
shatv SUPER S or ' 

REGULAR S movies! 

Bell & Howell AUTOLOAD 
SUPER 8/REGULAR 8 

GIMPAIIBIE MIVIE FMJECTOII 
MODEL 456 

A simple shift o f a 
l e v e r to p r o j e c t 
b i g g e r , b r i g h t e r and 
b e t t e r S u p e r 8 F i l m 
o r y o u r f a v o r i t e 
R e g u l a r 8 F i l m s . 

Low down payment 
Easy termsl 

AUTOMATIC THREADING REVERSE AND STILL FORMAT SELECTOR 
PICTURE CONTROL LEVER Threads perfectly through 

the projector... 
reel to reel. Let's you bacl< up to 

review an earlier scene or 
stop for a closer iool<. 

plus.: 
• Fast 1.5 Projection Lens 
• 400-ft Filnfi Capacity 
• Cord Storage Compartment 
• Gear Driven Reel Arms 

you 
Super 8 or Regular 8 . . . 
Automatically the projector 
is set for your show. 

• Permanent Factory 
Lubrication 

• Rugged Die-Cast 
Construction 

Completely Self-Contained 

United Camera Exchange, Inc. 
37 West 43rd Street > 986-1660 

25 West 43rd Street 132 East 43rd Street 
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by their unswerving dedication to the most demanding ten-
ets of any profession. 

HERE ARE four recent stories that illustrate the point. 

MIGUEL SIRVENT grew up in Brooklyn, was graduated 
from Abraham Lincoln High School, and enrolled In Brook-
lyn Community College. Shortly thereafter he followed his 
older brother into the Army, serving in Germany for two 
years and rising to the rank of staff sergeant. His military 
service completed, he continued In his brother's footsteps 
and joined the Police Dept. One evening last May, six weeks 
out of the Police Academy and 23 years old, Patrolman Mig-
uel Sirvent had a night off. With his young wife, he visited 
his mother at a Manhattan hospital. Then, on their way 
home, the couple stopped for a snack at a hamburger stand 
In Brooklyn. A hold-up man entered the store, pulled a gun 
and announced a stickup. Patrolman Sirvent drew the re-
volver that police officers are required to carry at all times. 
Identified himself and ordered the robber to drop his weap-
on. A concealed accomplice fired two bullets into Sirvent's 
chest, killing him. 

PATROLMAN JAMES DRISCOLL, 29, holds 17 depart-
mental awards for outstanding police duty. Last June, while 
on vacation, he was walking along an avenue in Queens 
with his wife when he saw smoke pouring out of a building. 
From a resident, Patrolman Driscoll learned that a two-
year-old child was trapped on the third floor. Through a 
raging blaze, he fought his way up the steps and rescued 
the child. He was hospitalized for burns and smoke inhala-
tion. 

PATROLMAN KENNETH SUTHERLAND, 23, is an in-
structor in the Police Dept.'s Narcotics Education Course. 
During the course of an off-duty evening last July, he be-
came aware that a holdup was in progress in a Manhattan 
bar. Singlehanded, he confronted the six armed hold-up 
men and ordered them to drop their weapons. They started 
firing. In the ensuing gun battle,--Patrolman Sutherland 
sustained multiple gunshot wounds and a fractured collar-
bone, but he managed to capture one of the assailants be-
fore he collapsed. With the same determination, Ken Suth-
erland had earlier fought his way back from temporary 
blindness caused by a gas grenade explosion in Korea. 

ONE DAY LAST September, off-duty patrolman Broley 
Halyard was strolling through Crown Heights, where he 
lives with his wife and three young children. Glancing 
through the window of the local supermarket, he observed 
a hold-up in progress. He confronted five stick-up men arm-
ed with shotguns. After a gun battle and a chase. Patrolman 
Halyard captured one of the men and observed the license 
plate of the getaway car. As a result, another of the men 
was captured shortly thereafter and the identities of all 
the perpetrators are now known. 

WHAT IMPELS policemen to do it? Nobody knows. But 
there is no group of men anywhere who make a greater 
contribution, day in and day out around the clock, to their 
fellow citizens. 

Onondaga Asks Embark At $7,218 Per Yea: 
As A Federal Sky Marshall For Firefighters 

A call to find more fire-
fighters has been Issued by 
the Onondaga County Per-
sonnel Dept., in pointing out 
that candidates may be residents 
of Cortland, Cayuga, Madison, 
Onondaga or Oswego Counties 
for a period of one year prior 
to the exam. The test date Is 
scheduled for Jan. 23. 

Qualifications are very broad, 
requiring only a high school 
diploma or equivalency certifi-
cate and good moral character 
and habits. Pay starts at $6,300. 
The age stipulation is 20-30 and 
possession of a driver's license 
is also needed. 

Dec. 23 is the closing date to 
file for the written exam, which 
will test for knowledge of mec-
hanical devices, mathematics, 
general science and tlie ability 
to use good judgment in fire-
fighting. 

Candidates can also expect a 
medical and psychiatric exam 
and a physical agility test. 
However, these exams will only 
be given to entrants who score 
adequately on the written test. 
Ask for Announcement No. 68463 
when you apply; write the De-
partment of Personnel at 204 
Public Safety Bldg., Syracuse, 
for further information. 

Columbia Assn. Sets 
Thurs. Mass Meeting 

As mass meeting will be called 
next Thursday, Dec. 17, for 
members of the Sanitation Dept. 
Columbia Assn. It will be held 
at the group's clubhouse, 543 
Union St. in Brooklyn, starting 
at 8 p.m. 

SPECIAL - $199. 
PER PERSON 

LAS VEGAS 
CARNIVAL 

December 25-29, 1970 
Howard Hughes Castaway Hotel & 
Casino. Round trip jet transport-
ation; transfers to and from Vegas 
airport. Deluxe twin-bedded room 
with bath; Three meals daily. Four 
fabulous niteclub shows including 
one gala dinner. Call . . . 
ROSEMARY (5l6y 864-7497 

(3-6 P.M.) 
Other departure! also availabU at 
this time. 

M.18 RINQ SCTTINO 

Diamond 
Kiigageinent 
Kings From 

Bulova 
Caravelle or 

Hamilton Vantage 
From 

Ladies 
Diamond 

Cocktail King 
From 

Men's 
14 Carat 

Cuff Link Set 
From 

$ 1 0 0 $ 1 0 . 0 0 $7.'> $ 1 5 . 9 5 
L̂ p To 50% Discount on All Items AX hcre Permitted. 

(212) 469-7101 (516 ) 599-6056 

Impressive Jewelers, Inc. 
EMIL IMPKESA 

Open 9 to 9 at Lynbrook, Except Sut. 9 to 6 
Brooklyn Open 9 to 8, Except Sat. 9 to 6 

— Impressive Courtesy and Sertnce — 
3 3 1 7 CHURCH AVENUE 

Brooklyn, N.Y. 1 1 2 0 3 
3 ATL.4NTIC AVENUE 
Lyiibrook, L.I. 1 1 5 6 3 

Determined to curb the crisis In International plane 
hijackings, the U.S. Government has set the wheels In mo-
tion to hire over 1,000 alrbound sky marshalls over the 
next several months. For New York area ellglbles, entrance-
level salary will embark at $7,-
218 and rise Incrementally to $9,-
988. 

The Customs Service which 
will do the appointing, discloses 
that the marshalls may also as-
sist In the widespread war on 
drug traffic. Extensive training 
will teach the appointed men 
the needed skills to spot evidence 
of hard-drug smuggling. 

Requirements suggest two 
years backlog In clerical, technic-
al or administrative work dem-
onstrating general responsibility. 
Also, a four-year college degree 
may be given as a .substitute. 
The Federal Job Information 
Center at 26 Federal Plaza, Man-
hattan, can provide you an an-
nouncement with relevant Infor-
mation. 

Walk-In exams are set for 
each Tuesday at 641 Washington 
St., until further notice. Test 

schedules offer two alternate 
times—8:15 a.m. and 12:30 p.m. 

Range of starting pay Is placed 
at $7,218-9,988 In the New York 
City metropolitan area, while In 
most other areas beginners re-
ceive $5,823. Citizenship Is es-
sential and eligibility Is confined 
to males, 21 and above. The job 
bulletin points out that entrants 
must "pass a rigid physical and 
psychological exam," conducted 
at frequent Intervals. 

Applicants who have obtained 
eligibility on the Junior Federal 
Assistant or the Federal Service 
Entrance Examination since Jan. 
1, 1965, will not be required to 
take the written test, but should 
file SF 171 and a copy of their 
notice of rating with this office. 
All other candidates will be re-
quired to take a written exam-
ination. 

Prepare for next exam coming for 

ADMIMISTRATIVE 
ASSOCIATE • 

CLASSES START 
WED., JAN. 6.1971 - 6 P.M. 

at 126 East 13th St.. Manhattan 
• 

Course Chairman: RALPH LEONE 

VISIT FREE OPENING CLASS SESSION 
DELEHANTY for further information, call: 

GR 3-6900 INSTITUTE 

THE DELEHANTY INSTITUTE 
57 Years of educating over one half million students 

Examination expected in Spring 1971 

(N.Y.C.) BUS DRIVER 
$ 1 7 8 ' 1 9 7 30 

PER WEEK 
IN 1 YEAR 

(Salary schedule effective July 1. 1971) 
CLASSES MEET in MANHATTAN and JAMAICA 

CLASSES NOW MEETING 

PATROLMAN FIREMAN (N.Y.F .D. ) 

Examination has been ordered for 

SUPERVISING CLERK-STENO 
CLASSES MEET in MANHATTAN ond JAMAICA 

PRACTICAL VOCATIONAL COURSES 
Licensed by State of New York. Approved for Veterans 

AUTO MECHANIC * DRAFTING 
RADIO, TV & ELECTRONICS 

P«r iaformatlea oa all cearsai plieM GR 3-6900 
MANHATTAN: I IS East 15 St.. Nr. 4tli Av«. (All s.bwoytl 
JAMAICA: 89-25 M«rrick Blvd.. joMaiea A Hnuid* Av«i 

OmCE HOURS: Moaday f Friday, t A.M. to • P.M. 
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America^ M^rgegt Weehiy tor Public Employee» 

Member Audit Bureau of Circulations 
Published every Tuesday by 

LEADER PUBLICATIONS. INC. 
Pabliskin9 Office: 649 Atlontie S t ree t . S tomford. Conn. C4902 

Bufiaoss & Ediloriol Office: 11 War rea S t ree t . New York. N.Y. 10007 
212-BEeckman 3-6010 

Broax Office: 404 Eot t 149th S t ree t . Broax, N.Y. 10455 
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P.ul Kyer. Editor Dea.y, Jr., Cily Editor 

Marvin Baxley, Associate Editor Barry L. Coyne, Assistant Editor 
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Advertising Representatives: 
ALBANY — Josrph T. BeUew — 303 So. Mannine Blvd.. IV 2-5474 

KINGSTON, N.Y. — Charles Andrews — 239 WaU Street, FEderal 8-8350 
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Service Employees Associotioa. 55.00 to aoa-members. 

TUESDAY, DECLMBEH, 15, 1970 

The Public Beware 
BEFORE taxpayers start applauding Governor Rockefel-

ler and Mayor Lindsay too heartily for their stringent 
cutbacks in hiring new employees and blocking promotions 
and slashing expenditures for needed programs, let them 
beware of the effect it will have on their own quality of 
living from day to day. 

Can the average citizen really cheer the thought of less 
police and fire protection through failure to expand these 
forces as the populace grows? 

Does anyone feel that hospital care for the mentally 
and physically ill—already suffering from staff shortages 
•—can continue as It is? 

Is the average citizen willing to put up with filthy 
streets and high garbage piles forever? 

Do any of us want to see our recreation areas turned 
into broken down dumps when the need for "getting away 
from It all" Is even greater today than it has ever been? 

Has the need for day care centers, drug control pro-
grams, aid for the poor, job training, cancer research, cul-
tural and recreational development suddenly become unim-
portant? 

The quality of public service determines to a great ex-
tent the quality of living standards. Dr. Theodore C. Wenzl, 
president of the 200,000-member Civil Service Employees 
Assn., has rightly observed that the current freeze order 
on liiring for promotions and the call for firings and other 
"economies" are not so much belt-tightening as downright 
strangulation. 

While we do not decry the pleas of the Governor and 
the Mayor for Federal revenue sharing, we do call upon 
them to review, in the meantime, the true priority of needs 
in both the State and City before firing off orders that are 
so ill-conceived and hastily executed. Daily life depends too 
much on the quality of public service to tolerate this shot-
gun approach to so complicated a problem. 

You And The Draft 

i 
i 
i 
i 
i 
i 
i 
i By H 

Eighteen major recomnienda-
tioiis of the Selective Service 
System's youth advisory com-
mittees are ready to roll due 
to what draft director Curtis 
Tarr calls " . . . constructive, 
youthful participation in the 
change mechanism of the Ainer-
Ican democratic process." 

Tarr's comment is in an intro-
ductory letter to a 22-page book-
let, "Dialogue plus Action plus 
Participation equals CHANGE!" 
It was recently released as a fol-
low-up report to an earlier pub-
lication listing i-esults of the Na-
tional Oonfei-ence of 109 Selec-
tive Service youth advisor dele-
gates In Washington, D. C. 

• 
• 
• 
• 
• 
• 

R. KOCH ^ 
In the report to his Agency's 

750 youth advisors across the 
country. Dr. Tarr noted, . . 
that of the 36 recommendations 
submitted, 18 have or are being 
Implemented, thanks to your 
suggestions and the year-long 
work of our staff." 

He adds, "Six are being stud-
ied further. Ten were beyond the 
jui-lsdlction of the Selective Ser-
vice System and were referred to 
the Executive Branch or the 
Congress for consideration. Only 
two have been disapproved." Se-
lective Service spokesmen note 
tliat many of the plans approved 
were sparked by Youth Advisors' 
reconuuendatlons and already-

LETTERS 
TO THE EDITOR 

Wants Equal Pension 
For Disabled Aides 
Editor, The Leader: 

Although the Civil Service 
Employees Assn. has worked 
veritable wonders in improving 
service retirement benefits under 
the New York State Employees' 
Retirement System, I think It 
has fallen far short with respect 
to bettering the disability pro-
visions of the State Retirement 
Law. 

Some months ago I wrote to 
the Retirement System FWintlng 
out that under the present law, 
as I read It, a man forced Into 
retirement because of disability 
receives a smaller pension than 
does the regular superannuation 
retiree with the same number of 
years of service, even if the sud-
denly disabled worker has 24 
years or more of service to his 
credit. 

In reply, a spokesman for the 
Retirement System said: "There 
is no question that a service 
retirement benefit is generally 
more beneficial" (than a dis-
ability retirement benefit). How-
ever, any Improvement in the 
disability benefit must come 
about as a result of negotia-
tions under the Taylor Law." 

To me, it is almost scandal-
ous that the disabled worker 
with 25 yeai's of service . . . and 
not old enough to retire on a 
regular service pension . . . 
should be eligible to receive 
considerably less money than 
would the regular service retiree 
with a similar 25 years of serv-
ice. How much less money, I 
do not know, since the Retire-
ment System rather coyly re-
fuses to give out such informa-
tion in given situations. 

At any rate, I think the CSEA, 
representing as it does tens of 
thousands of public employees 
throughout the State, is duty-
bound to do something about the 
poor soul who becomes disabled 
through no fault of his own 
and then is handed a pittance 
for a pension, despite faithful 
service for up to a quarter cen-
tury or more. If anything, the 
disabled worker should receive 
a pension superior to that of 
the regular service retiree since 
the disabled person would, gen-
erally speaking, be In more dire 
need, because of additional med-
ical and other expenses, than 
would the regular service pen-
sioner. 

EDWARD J. VAN ALLEN 
Mineola 

underway staff projects. 
Of the 18 recommendations 

adopted, a sampling include: in-
creasing the quality and quan-
tity of draft information for reg-
istrants, schools and counselors; 
making local boards more repre-
sentative of today's young reg-
istrants; broadening the coiisci-
entious objector work program; 
computerizing and updating op-
erations and data collection; Im-
proving rules to minimize draft 
evasion, and providhig closer su-
pervision of local board actiom. 
A complete listing is found in 
the new booklet. 

PERB Assigns Prof. 
Herbert Van Schaack of Os-

wego, professor of psychology at 
the State University, will medi-
ate the current Impasse between 
the Red Creek School District 
and the CSEA. His assignment 
was made by the Public Employ-
ment Relatlonfi Board. 

Civil Service 
Law & You 

By RICHARD GABA 

Mr. Gaba Is a member of the New York State Bar and chair-
man of the Labor Law Committee of the Nassau County Bar Assn. 

Unnecessary Exceptions 
WHEN THE Legislature amended the Taylor Law In 1969 

to Include a specific prohibition against improper practices 
by public employers and employee organizations (section 
209-a Civil Service Law), It also gave the Public Employ-
ment Relations Board power and authority to establish pro-
cedures for the prevention of such improper practices and 
the exclusive jurisdiction of those powers of prevention (sec-
tion 205.5(d) Civil Service Law). The law goes even further 
and gives PERB a broad grant of power to do whatever is 
necessary as may be appropriate to effectuate the purposes 
and provisions of the Taylor Law (section 205.5(1) Civil 
Service Law). 

IN A RECENT decision of the New York State Supreme 
Court, the question of PERB's power and authority to remedy 
improper practices of a school board was at issue. In that 
case, several probationary school teachers who were active 
in the affairs of their local teachers' association were denied 
tenure by the Board of Education. The teachers' association 
filed a charge with PERB alleging an Improper practice 
by the employer on the ground that the employment of the 
teachers was terminated because of their union activities, 
in violation of their rights under the Taylor Law. PERB 
directed the school board to answer the charge. This all took 
place subsequent to the 1969 amendment which added sec-
tion 209-a. 

THE SCHOOL BOARD contended that it had the abso-
lute authority and discretion to terminate the employment 
of its probationary teachers and commenced a proceeding 
in Supreme Court seeking a judgment which would declare 
that PERB does not have jurisdiction to consider the dis-
missal of probationary teachers, and enjoining PERB from 
holding any hearings on the improper practice charges 
filed by the teachers' association. PERB took the position 
as set forth in the Taylor Law that it had exclusive jurisdic-
tion to resolve, in the first instance, questions of fact raised 
by the charge and to fashion an appropriate remedy if a 
remedy were warranted. 

THE COURT decided that PERB did not have the power 
to hear the improper practice charge and enjoined PERB 
from holding any such hearing. 

IN REACHING its decision, the court reasoned that the 
grant of exclusive jurisdiction to PERB in section 205.5(d) 
was limited to the power in that specific paragraph and 
that PERB had no authority over the Education Law. It Is 
the Education Law that provides a hearing procedure, in 
section 3020-a, if the probationary teachers felt aggrieved 
by their dismissal. The court went on to say that in the 
absence of a clear power delegated to PERB to enforce rights 
of teachers, the provisions of the Education Law control, 
and that when read together with applicable provisions of 
the Taylor Law, a teacher has the same rights under the 
Taylor Law as any other public employee, and PERB has 
power to prevent an employer improper practice interfering 
with his right to organize, . . . "excluding the discontinuance 
of services being rendered by a teacher during his pro-
bationary period whose rights to redress and appeal are 
stated in the Education Law (section 3020-a)." Board of Ed-
ucation C.S.D. No. 1, Town of Grand Island v. Helsby, 314 
N.Y.S. 2d 944. 

THE COURT AGREES that if a probationary teacher 
is dismissed solely to deny a constitutional or statutory 
right, a school district may be directed to reinstate a pro-
bationary teacher thereby granting him tenure. 

THE DECISION on whether there has been an im-
proper practice under the Taylor Law is left, in the first 
instance, to the Commissioner of Education. Presumably, It 
is the Commissioner of Education who will fashion the rem-
edy and seek its enforcement in the courts. 

WHERE THE LEGISLATURE has expended the time 
and great effort to provide for a PERB board with the 
power and authority to protect against Improper practices 
and fashion remedies to insure against their repetition, It 
appears that the courts have created an unnecessary ex-
ception to the jurisdiction of PERB in dealing with viola-
tions of the very same law which PERB was created to 
administer. 
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A Most physicians in New York State participate in our plan. 

729,452 New York State and public employees and their dependents participate 
in our plan. 

We paid $11,762,306.53 in benefits in New York State for our subscribers last 
yean 

We're the most experienced medical care plan in the world. Our I.D. card is recog-
nized by doctors in 50 states, Canada and three foreign countries. 

Who are we? 

Wnf9 answer here. 

Mail io: Bill Parry 
1215 y^sfem Avnuft 
Albany, New York 12203 
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(Continued from Page 1) 
news broke and Solomon 
Bendet, chapter president 
and also CSEA second vice-
president, accused the Ad-
ministration of a "typical 
meat axe approach" to dif-
ficulties. 

Conference presidents, repre-
senting tens of thousands of 
workers over six CSEA regions In 
the State, Issued immediate and 
strong blasts against the order. 
Randolph C. Jacobs, who is 
CSEA Salary Committee chair-
man as well as Metropolitan 
Conference president, declared 
that he was "appalled at this 
unilateral action" by the State. 
"A blow to Long Island's econ-

RANDOLPH V. JACOBS 
He's appalled at this 
"unilateral action." 

omy as well as State employees," 
charged George Koch, chairman 
of the Long Island Conference. 

Southern Conference presi-
dent Nicholas Puzzifberrl, whose 
area includes many Mental Hy-
giene Dept. Institutions, saw the 
freeze creating "additional liard-
shipKs on patients and already 
overworked employees." 

Upstate leadei'ship reaction 
was bitter, too. Ernest K. Wag-
ner, president of the Capitol Dis-
trict Conference Insisted his 
membership would not tolerate 
any hardships because of fiscal 
problems which CSEA members 
did not create. 

"I am afraid of the oonseque-
ences," .said John Adamski, pres-
ident of the Buffalo Conference, 
who charged that State work-
ers were already demoralized 
over heavy work loads. 

"We will stand for no viola-
tions of our contract with the 

ERNEST K. WAGNER 
Saya Governor should 
have planned ahead. 

State because of fiscal bungl-
ing," declared Charles Bcker, 
president of the Central Con-
ference. 

Strong Language 
While CSEA was doing a de-

tailed study of possible contract 
violations. Dr. Wenzl fired off 
an imusually strongly-worded 
letter to Goveinor Rockefeller 
demanding an immediate meet-
ing. 

The letter reads: 
"The Civil Service Employees 

Assn. was shoe :ed to learn from 
the press of 1 le State Budget 
Director's Deo mber 4 memo-
randvun to ypur department 
heads regarding action affecting 
its State emplo: ee members. 

"Unilateral announcement of 
alteration of policies established 
through your colfcctive bargain-
ing agreements with us is viola-
tive ot the most )aslc tenets of 
the Taylor Law aid concepts of 
collective negotadions for de-
termination of t rms and con-
ditions of emplojment. 

"In our agreer lents and sup-
plemental wrltt sn memoranda 
of understanding with your ad-
ministration, y m have com-
mitted yourself in writing to 
establish progri ,ms for expan-
sion of appointment and promo-
tional opportunities, career lad-
ders, education! and training. 
Improved retirement, health and 
dental insm-anca recognition of 
Inequities in classification and 
allocation, geogdaphlc compen-
sation, overtlmeJ elimination of 
out-of-title work! elimination of 
unsafe and otheiwlse intolerable 
work location conditions and a 
guarantee of all existing bene-
fits and privileges, 

"The 'belt-tmtenlng' being 
performed by tpe Budget Di-
rector, at your direction. Is more 
like strangiilation for State em-
ployees general^. This action 
In Implementlag expenditiu-e 
•cutbacks' without bilateral em-
ployee particlpalion only exac-
erbates the situation by com-
pounding the urtfair and fright-
ening threat to employees and 
their jobs with (violation of the 
procedural safe^ards protect-
ing State employees' terms and 
conditions of employment es-
tablished by law and your writ-
ten agreements, j 

"We demandi therefore, an 
Inunediate meeti ig with you per-
sonally to disci iss the Budget 
Director's receiA memorandum 
and contemplate action after 
this "first stepj in balancing" 
the 1970-71 Budget. 

"Your failure to respond Im-
mediately to th^ demand of our 
members for a| personal guar-
aiitee that no action will be 
taken by the S|,ate contrary to 
the protections jafforded by law 
and our written jagreements with 
your administration wlU require 
me to appi-lsej them of the 
State's unwillingness to keep its 
commitments to\ them, and I 
shall liave to as^ them for ad-
vice relative to action they pixj-
pose regarding your administra-
tion's breach of ^ur contracts." 

KOCH: "First the State 
foisted temporai-y help on us 
when we demanded new posl-

' tlons to be filled to take care 
of Increased work loads. Now we 
are being told tliat, in addi-
tion to no new positions, we are 
to lose the temporary help and 
oveitime as well. So, public em-
ployees are now being told to 
work twice as hard and, worse, 
without proper compensation. I 

want to point out that this hurts 
an already hard-pressed econ-
omy on Long Island. Recreation 
Is big business here, for exam-
ple, and Summer facilities are 
nearly all staffed by temporary 
help. Mental Hygiene Institu-
tions on the Island may have to 
turn away new patients, thus 
burdening the families of other 
citizens. This reduction in the 
quality of State services cer-
tainly wasn't mentioned during 
the Govemor's recent race for 
re-election. The Long Island 
Conference demands an Imme-
diate meeting with the Gover-
nor on this issue." 

JACOBS: The Civil Service 
Employees Assn., as bargain-
ing representative for State em-
ployees, has an existing con-

SOLOMON BENDET 
Hits "typical meat axe 

approach." 

NICHOLAS PUZZIFERRI 
Sees hardship on patients 

as well as employees. 

CHARLES ECKER 
Won't stand for contract 

violations. 

tract and I am appalled that 
the Governor should unilaterally 
take an action which tends to 
breach such contract. 

"Governor Rockefeller has 
been ill-advised and I call upon 
him to meet immediately with 
CSEA officials before imple-
menting this directive. 

"State agencies and institu-
tions, for the most part, are 
currently operating with mini-
mum personnel and to suffer 
cutbacks at this time will de-
finitely affect essential services 
needed by the citizens of this 
State. 

"Further, If this Is an at-
tempt by the Governor to cre-
ate a scare atmosphere prior to 
negotiations next year, then let 
the Gkjvernor be assured that 
tactics of this kind will be fu-
tile and will not deter CSEIA 
from demanding what is right 
for State employees." 

ADAMSKI: "Without a doubt 
this affair is a demoraliz-
ing thing for employees of New 
York State. Our institutions and 
agencies are miderstaffed as It 
is and the public as well as the 
employees are going to suffer. 
We cannot provide enough serv-
ice now due to unfilled items. 
"We have been asked to put In 
extra effort, and we have been 
doing so but there's no more 
to give. We don't want over-
time. We are already fatigued. 
Because of new scheduling, em-
ployees are not able to take 
full advantage of their lunch 
period and with constant pres-
sure caused by undei-staffing, 
our members are going to fall 
short of their potential. We can 
be pushed only so far before 
collapse and I am afraid of the 
consequences." 

PUZZIFERRI: "Many of our 
members in this area are dedi-
cated to the care of sick people 
—both mentally and physically 
—and we are already under-
staffed in our institutions. This 
freeze will just create additional 
hardships on patients and over-
worked employees, 

"The ploy of pleading hard-
ship could be a tactic to stop our 
fire next year when we plan on 
negotiating for just rewards for 
our membership, both In the 
field of salary and fringe bene-
fits. 

"Tliere will be trouble unless 
the State lives up to the letter 
of our contracts. The State has 
created high paying jobs on a 
non-competitive basis and these 
jobs are certainly unnecessary on 
the priority level. Let the $40,-
000 people go and fill five $8,000 
jobs Instead. It is time that the 
Administration stopped badger-
ing the dedicated career, com-
petitive employees who give the 
most sei'vlce with the least drain 
on the budget and strike out the 
unnecessary programs which will 
not be missed. 

"I call upon all members in 
the Southern Conference to noti-
fy me forthwith of any Injustices 
or hardships caused by violations 
of our written contracts with the 
State. We will not tolerate the 
least violation and we serve no-
tice on the State Administration 
of this fact." 

WAGNER: "The Governor 
should have paid more attention 
to what Is going on at "Rocke-
feller Center North — the Mall 
project — than he did, so that 
this type of action would not 
have been necessary. 

**l am alerting all meiubers of 

the Capital District Conference 
to keep me informed of any con-
tract violations so that they can 
be complied and filed immedi-
ately through CSEA headquar-
ters. 

"We will not tolerate any re-
duction in service to the public 
or any hardship on the part 
our membership because of a 
problem which we did not have 
any part in causing." 

ECKER: "We have been In-
formed that overtime work would 
be cut back and officials have 
admitted tliat they cannot see 
how proper service can be pro-
vided with any less manpower 
hours or job Items than we have 
at present. 

"If we have any reports 
contract violations — including 
but not necessarily limited to 
demotions or susi>enslons — we 
have vowed the complete support 
of the entire CSEA to remove 
these violations." 

JOHN ADAMSKI 
Predicts further lowering 

of employee morale. 

GEORGE KOCH 
Charges freeze hurts L. I, 

economy, too. 

Forget The Mall 
And Remember Us, 
Says Cify Chapter 

"Forget the Mall and Remem-® 
ber Us" was the heavy reaction 
from the New York City chapter 
of the Civil Service Employees 
Assn. when a State freeze on new 
hirings and promotions was an-
nounced. 

Chapter delegates were meet-
ing last week when the news 
was announced from the office 
of State Budget Director T. Nor-
man Hurd. Tlie Inunediate r e ^ 
action was that expensive build-
ing projects such as the Albany 
Mall should be shelved If tbe 

( C o a t i u u e a o n P a g e 9 ) 



What's At Stake 
E D I T O R ' S N O T E : In addition to the demand for the meeting 
[ith the Governor, Civil Service Employees Assn. representatives 
\ve delivered a written protest to Abe Levine, director of the 

St\te Office of Employee Relations, enumerating what CSEA 
considers to be violations of the contracts. The violations involve 
promotions, geographical differentials, out-of-title work, dental 
and\ealih insurance, education and training programs, safety 
and aUier items covered in the four contracts. 

Th^ CSEA-State collective bargaining contracts for 135,000 
employees In the Administrative, Institutional, Operational and Pro-
fessional Vnlts contain myriad provisions Involving fiscal appropria-
tions and/or mutual agreement to develop new programs or expand 
existing pr^rams in various areas of employee benefits. 

The Bvraget Director's memorandum to all department heads 
ordering exranditure cutbacks contains provisions that will result 
In violations (̂ f these collective bai'gainlng agreements. Some of the 
contractual pibvisions affected by the Budget Director's orders are 
as follows: \ 

Health Insurance 
(a) $4,000,000 to establish a non-contributory dental plan. 
(b) 25 percent ireduction In employee contributions for depen-

dent coveragit. 
(c) removal erf income limitations for pald-ln-full benefits under 

Blue Shield. \ 
(d) CSEA-State agVeement to study feasibility of a welfare fund. 

Employee "Education and Training Programs 
(a) $2,000,000 — InsMtutional Unit 
(b) $ 600,000 — Opetational Unit 
(c) $ 500,000 — Admkiistrative Unit 
(d) $ 400,000 — Prof^«donal Unit 

Career Ladders 
Establish a patient feare career ladder, involving more than 

26,000 Institution employee, which will include: 
(a) an adequate job sertes which will include proper salary for 

each level In the new series. 
(b) an implementation plin within the two-year contract period. 
(c) training opportunities for present employees which will 

prepare them for pronation to higher positions. 
CSEA-State commitmenft to develop a career ladder for em-

ployees In maintenance positions. 
CSEA-State agreement to\bllateral development of any career 

ladder Involving professional \unit employees. A nursing service 
career ladder is In the process f̂ being developed. 

CSEA-Department of Ment' 
tablishment of a career ladder f( 

1.1 Hygiene agreement to seek es-
food service workers. 

Terms and Conditions of Employment 
All four major contracts provifle for negotiations at the depart-

mental level on terms and condiiions otf employment within the 
scope and authority of depaitment heads. Agreements reached at 
this level Involving expenditure of\funds or development of new 
programs are placed In jeopardy. 

Retirement\ 
CSEIA-State agreement to study I 

ment age. Tlie findings of this study 
contract negotiations on this Issue. 

^ge 
issue of a minimum retire-
be the basis for reopening 

Safety Conditio^ 
CSEA-State agreement to develop corrective measures and rec-

ommend priorities In expenditure of avail^le funds for correction of 
deficiencies in area of safety and sanltaiy opnriitlons for Imtltutional 
and Opei-ational Unit employees. 

Out-of-Title Work̂  
Out-of-title work prohibited. 

tall the following: 
istitutlon laundries 

institution under 

The Committee on Sa^y and Sanitation of the 
Civil Service Employes Assn., which will discuss 
safety and sanitary standards for State employees 
in both the Isf^itutional and Operational units, 
meets with/^ate representatives to air employees' 
gripes. I ^ t to right are: Daniel E. Connelly, of 
the Di^artment of Transportation; Richard Hig-
ginsf Office of General Services and chairman of 

Impasse In Four Groups 

the State team; CSEA collective bargaining spe-
cialist Joseph P. Reedy; Thomas McShane, Jr.; 
Edward Cleary; Chester Palega, DOT; Edward 
McGreevy; Robert Minyard; Marge Doolin of 
the Division of the Budget; James Cwakile, Bud-
get; James A. Forde, and Donald Lambert. Mis-
sing from the photo are CSEA team members 
Helen Underwood, Frances Rue, Mrs. Barbara 
Waller and James Miller. 

Binghamton Library Only 
One Of Five Broome Cty. 
CSEA Units Still Talking 

By WALT ADAMS 
BINGHAMTON—The City of Binghamton is once again faced with labor problems 

with four out of five City employee representative organizations now at impasse in nego-
tiations for a 1971 work contract. 

Of the five, only the members of the Binghamton Library unit of the Broome County 
CSEA are still actively negotla-

Employee Comfort 
CSEA-State agreement to purchase and 

(a) $190,QOO for spot cooling devices for 
In Department of Meiital Hygiene. 

(b) $100,000 for six additional lunchrooms 
the Department of Mental Hygiene, 

(c) An additional 2,500 lockers to be installed for Institution 
employees of the Department of Mental hygiene. 

Travel Allowances 
$25,000 to Implement extended travel allo\lances (for Profes-

sional unit employees) to be mutually establishe\i by CSEA and the 
State. 

Property Damage 
CSEA-State agreement to develop and jointly administer rules 

for reimbursement to employees for personal piopex-ty damage. 
Uniforms 

CSEA-State Committee to consider need for unllforms for certain 
Professional unit employees. 

RecaU 
Five percent of dally rate of compensation to be p^ld to employ-

ees required to be available for Immediate recall. 
Car Allowances 

Mileage allowance of 11 cents per mile to be paid ^ of April 1, 
1971, to employees wlio use tlieir own cars In tlie course of official 
business. 

Sick Leave 
Guarantee of sick leave at half-pay for all Admlnlstkatlve unit 

employees who liave exhausted all leave accruals lor a\ personal 
lUnesa. 

ting, according to the City's 
chief negotiator, mayoral execu-
tive assistant Peter Capanl, Jr. 

The president of the Bingham-
ton Social Services Dept. unit, 
George Tomaras, said his unit Is 
currently awaiting word from 
the Public Employment Rela-
tions Board mediator assigned to 
the negotiations, Thomas Wells 
of Elmlra, as to when mediation 
efforts are to begin. 

Tomaras said the City's posi-
tion has been based on the fol-
lowing items: A two-year con-
tract with each employee group, 
with a flat 7>/2 percent pay in-
crease above the 1970 salary 
schedule for all employees on 
the payroll as of Dec, 31. Pay 
raises In the second year would 
vary between a minimum of four 
percent and a maximum of 
seven percent with the actual 

' F o r g e t The Mall' 
(Continued from Page 8) 

State's fiscal picture Is so poor. 
One chapter member demand-

ed the State consider "people 
and programs before steel and 
concrete." Another noted that 
not only jobs and promotions 
but seivlces which the public 
desperately needs — such as In 
Mental Hygiene, ding control— 
would be jeopardized by lack of 
sufficient personnel to run the 
programs. 

Solomon Bendet, chapter pres-
ident and Statewide CSEA sec-
ond vice-president, called the 
action a "meat axe approach 
that, typically, goes for the jug-
lar vein of the public employee 
before really thinking thiiigs 
out." 

"My chapter thoroughly op-
poses this discriminatory ac-
tion." he declaied. 

resulting In one percent over the 
Increase in the cost-of-living In-
dex between July 1, 1970, and 
July 1, 1971, within t^e afore-
stated limits. The City's offer 
also Included the addition of the 
disability Insurance benefit on a 
cost-sharing basis with employ-
ees, the elimination of the In-
crement system. No other 
changes would be made with the 
exceptions of mileage and Fire 
Department scheduling. 

Unique Needs 
Tomaras said the City's posi-

tion Is Irrelevant In that the 
City does not take Into consider-
ation the unique needs of each 
department but lI^stead talks In 
sweeping generalities. The Social 
Services Dept. unit is, meanwhile, 
seeking retention of the Incre-
ment system plus a TVs percent 
across-the-board pay hike based 
on a one-year agreement, the 
granting of disability Insurance 
through NYSES to persons who 
would noi-mally be eligible after 
having used up other benefits, 
a change In the City's residency 
law eliminating residency re-
strictions for Social Service Dept, 
employees and the removal of 
the necessity to secure approval 
of travel expenditures within 48 
hours prior to the travel for the 
purpose of routine business such 
as child placement. 

Amendments to the current 
contract sought by the Social 
Service Dept. unit Include provi-
sions that holidays shall be 
granted according to Federal 
Laws enacted for 1971, When 
Christmas and New Years fall 
on a weekend, the Friday before 
shall be granted as a holiday. 
The unit Is also seeking to have 
the vacation plan structure 
amended to permit the carrying 
over of ten days vacation time 
Into the following year with one 
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day of personal leave time being 
carried over If so desired. The 
full cost of premiums for Blue 
Cross and Blue Shield would be 
borne by the employer according 
to another Social Services de-
mand. 

Proposals Are Realistic 
In commenting on the attitude 

of the City in negotiations with 
the Social Services Dep., Tomar-
as said that in presenting the 
1971 contract proposals, the de-
partment feels that the propos-
als are reallslc and reasonable. 

(Continued on Page 14) 

Oneida Picketing 
(Continued from Page 1) 

negotiations thus far, Wenzl 
said If any retaliatory measures 
were taken, he would come back 
to the County and fight tlie 
cases personally. 

When picketing of the County 
Office Building started at 8 a.m, 
Thursday, Dr. Wenzl led the 
delegation. 

The chapter and the County 
have been going around In cir-
cles on the contract since last 
July with no apparent progress 
In the discussions. 

Could Be Court Test 
The picketing will continue 

until the "super conciliation" 
session takes place on Dec. 17, 
If "PERB" cannot settle the 
dispute In a relatively short 
time. It may lead to the first 
State test of the so-called "ex-
treme provocation" cla'ise in the 
Taylor Law. 

The meeting at Hotel Utlca 
turned up all of the State chap-
ter presidents as well as tlie 
presidents of all the local hos-
pital chapters. All of the dele-
gates pledged complete support 
for the County chapter's cause. 
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the Job Market 
By BARRY LEE COYNE 

A LISTING OF NON-CIVIL SERVICE JOBS AVAILABLE 
THROUGH THE NEW YORK STATE EMPLOYMENT SERVICE ^ 

L̂  A. A A A A ^ A A A A A A A A A 

Trackman N Y C T A Eligible List • 

A State Government agency in 
New York City needs Stenogra-
phers. Applicants will be tested 
at 80 words a minute. These jobs 
offer good fringe benefits, sick 
leave and vacation with pay. 
The beginning salary Is $5,654 a 
year. There are some temporary 
openings for those applicants 
who fall slightly below the mini-
mum test requirements . . . Also 
needed are Typists to work in 
a State Government agency In 
New York City. Applicants will 
be tested at 35 words per minute 
and must pass a spelling test. 
These jobs also have good fringe 
benefits, sick leave and vacation 
with pay. The present starting 
pay Is $5,161 a year . . . Apply 
at the Office Personnel Place-
ment Center, 575 Lexington Ave., 
Manhattan. 

In Queens there Is a demand 
for Taxi Drivers with one year 
of experience for night shift 
work. The salary range Is $140 
to $150 a week depending on 

Do You Need A 

High School 
gquivaleney 
D i p l o m a ^ ; 

tor civil aervlee 
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School Equlralency claas. 
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C e l U g * Tra ined i n s f m e f o r t , 

P r i v a i * In i t r i i c t lon . 
7 DAYS A WEEK 

MODEL AUTO SCHOOL 
145 W. 14th Street 
Phone: CH 2-7547 

experience . . . A highly experi-
enced Fitter Is wanted to fit to-
gether fabricated parts of struc-
tural steel. He must also be able 
to lay-out, position and align. 
The pay Is $4.30 an hour . . . 
Ti-uck Mechanics with a Class 
m license and experienced in 
driving gas and diesel trucks can 
get jobs paying $4.50 an hour 
. . . Fully experienced Foreign 
Car Mechanics are wanted to 
work on Mercedes Benz and 
Volvo cars at $4 an hour . . . 
There are also jobs for Construc-
tion Inspectors with five years' 
experience In general construc-
tion and the ability to Inspect 
and write reports. The annual 
salary Is $8,300 a year . . . Ap-
ply at the Queens Industrial Of-
fice, 42-15 Crescent St., Long 
Island City. 

O 
Restaurant Counterworkers 

able to prepare short orders, 
serve customers and handle cash 
are wanted. Must have experi-
ence. The pay is $1.15 an hour 
plus tips and meals . . . There 
are openings in hotels as fol-
lows: Clerk Typists are needed. 
Must be able to type between 35 
and 50 words per minute on a 
manual or electric typewriter. 
The pay range is from $100 to 
$110 a week . . . Hotel Secret-
aries with good stenography and 
typing ability are wanted at $115 
to $125 a week for a 35-hour 
work week . 
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Your are invifed to sand now for 
FREE Brochure that tells you how to 
earn your Diploma AT HOME. 
Amer ican School , Dept . 9AP-39 
N e w York Of f i ce : 
276 Fif th Ave. (30 th St . ) 
New York, N.Y. 10001 
Phone BR 9-2604 
Name 
Addrea 
CitT State Zip 

Approved for Veterani Training 

S E C U R I T Y 
AND HIGH PAY i 

IN PRINTING j 
GRAPHIC ARTS I 

A FAST GROWING INDUSTRY 
THAT NEEDS TRAINING PEOPLE 

• Day, eve.. Sat classes 
• Student loans available 

(pay after graduation) 
• Free job placement 
• Approved for veterans 
• Licensed by N.Y. State 

Education Depts. 
• Free aptitude test 
Classes starting December. 

.ŝ iJv WO 2-4330 
M A N H A T T A N 

SCHOOLS OF 
PRINTING 

80 W\»t Broadway, N.Y.C 10007 
Scud dccaiU tu mc. 

Name 

CLy Stata Zip 
c r ^ n -

Thomas, Robert J Dawson, Earl 
E Francis, Paul R Schlffman, 
Radames Morales, Nathan 
Jones, Calvin Galney, Mariano 
Rivera, Bonnlell Harrison, Hen-
ry Efferson, Johnny L Thomp-
klns, Ervln CTole, Ruben Ocaslo, 
JuUo V Oortes, William S Swln-
ton, Eugenlo Colon, Curtis D 
Johnson, Leemon Lawyer, Juan 
S Rodriguez, Donald L Brown, 
Benjamin P Story, James M 
Vauters, George Williams, Ne-
vU L John, Hector L Nieves, 
Owens Home, Marvin E Ricks 
Jr, Sylvester Smith, Anthony Vi-
centl, Willie Holsey, Stephen 
Castella, Abraham Sansolo, Sy-
rus L Clark, Rufus Mitchell, 
Dallas Sellers Jr, George Lewis, 
Richard C Ashby, Samuel 
Torres. , 

4721 Lldlberto Vargas, Ern-
est E Johnson, Nlcholajs P Ven-
dltto, Luis Boneta, Arnold Jack-
son, Fred Stuger, Walter L Mc-
Intyre, Thomas Penn, Terrlel 
Chllders, Ulysses Brantley, Hen-
ry Toney, Demils J Mellett, Ron-
ald Harper, William J Edwards, 
Angelo Rodriguez, James Lucas, 
Joseph N Ranere, Elder Har-
rison, Louis M Santini, Daniel 
M Mullan, Edward Genco, Jo-
seph E Hill Jr, Samuel Man-
gun, Rodester T Timmons Jr, 
Anthony J Pesca, Howard Hart, 
Nathaniel Johnson, Woodrow 
Motley, William N Taylor 3rd, 
Howard J Oorbett, Nicholas J 
Siclllano, Henry Smalls. Leroy C 
Devaughn, Conwell L Butcher, 
Steven L Russell, Victor F Sen-
eck, Jeffrey MarshaU, Michael 
L McGowan, Raymond Perez, 
George E Lewis. 

4761 Carlton Edwards, Leslie 
K Julye, William P McCarthy, 
Alan L Swanson, George D 
Walker, Bennle W Henderson, 
Ralph A Demalo Jr, Michael S 
Carbone, Pedro J Torres, James 
E Simmons, William J Toth, 
Gary D Peterson, Walter Har-
grove, Ralph W Palaldlno, Jo-
seph E Coyle, James N Grant, 
Mervin R Edwards, Ralph 
Brown, Sammle L Tucker, 
Charles Ross, James Brown, Ro-
bert Butts, Bartomeo Gadaleta, 
Louis Nogueras, Ronald Brewer, 
Thomas Wimmer, Duane Mar-
celle, Randolph Lloyd, James C 
Covington, Walter J Jones Jr, 
WilUam A Hyman, Franklin D 
Vinson, John E Nedo, Lee H 
Bynes, Ernest Hardy, George P 
McCorkle, Robert J Perlllo, 
Frank J Bonafede, Paul Amtln, 
Eddlon D Knox Jr. 

4801 Frank Wilson, Peter M 
Doran, Edward F Connolly, Mel-
vyn E Henry, Henry O Herman, 

. William E Alexander. Leander 
Gorham, Melvln Sender, Pas-
quale Crocltto. Charles R Glbbs, 
Robert L Smith, John H Joan-
nou, Alvln Thompson Jr, James 
]V^cGhaney, Joseph D Hunter. 
Prank S Infortunlo, Alfred W 
Golff, Alan Webb, George J 
Feula, Robert E Anderson, War-
ren Jenkins, Peter E Swanson, 

$20 
M I M E O S A D D R E S S E R S , 

STENOTYPES 
S T E N O O R A P H S for tale 
a n d rent. 1,000 othurs. 

A 
D 
D 
E 
R 
S 

ALL LANGUAGES 
TYPEWRITER CO. Inc. 

119 W. 23 St. (W. of 6th Ave.) NY, NY 
CH«l««a 3.«0«« 

Edson E Crawford, Mack In-
gram Jr, Rufus Taylor, Jose I« 
Irlzarry, Braullo Pabon, Cleo-
phas Klmbrough, Jame Harris, 
Anthony T Vltello, Frederick 
Krauss, Dlllar Delts, Aceseo 
Thompson, Edward Roper, Perry 
Lavan Jr, Bernard L Bauson, 
Joseph Callse, T J Reddick Jr. 
Alfred Mastrangelo, John a 0 
Hutchinson. 

4841 Charles O'Neal, Pedro 
Diaz, Ronald M Rogers, Thom-
as P Stack, Roberto Soto, Raal 
Adames, Anderson A Evans, 
Gerard J Sullvan, David Van-
ness Jr, Lester Hasty, Charles 
A Darls, Haywood L Johnson, 
Alfred Alvarez, John J King 
Smith, James E Mays, Albert L 
Jr, Onnie D Williams, Tyronne 
O Anderson, Edward M Rocic, 0 
Shelley M Lynn. Jose E Vera, 
Walter J Jones, Clarence Rhett, . 
Willie Baker, Henry L Robin-
son, Lee A Thomas, Edward C 
Carter, William Murchlson, 
Sam J Walker, Leonard Steple-
man, Howard I Kwart, Edward 
Glover, Raymond McCoy, Fran-
cis Washington, Joseph P Mc-
Partland, Floyd R Johnson, Jo-
seph J Hanley Ferdlnando Cus-
tinl, Basil Johnson, John F ^ 
Curry, Vincent A Bocclillo, Oscar 
L Beard. 

4881 Vincent Tesoriero, Ken-
neth F Knight, Joseph H John-
son, Carl L Lewis, Peter F Mor-
gan, Frank Auflero Jr, Selton 
Farmer, Robert Whitley, Chal-
mers P Miller Jr, Larry T Pru-
itt, Otis Gelger Jr, Craig R 
Schenck, Ernest Jones, Antonio 
Z Latham, James Gamble Jr, 
Alonzo S Owens, Robert P Tum-
Inello, Clyde B Hassell, Carlos ^ ^ 
Hernandez, Alfonso Livingston, 
John McCiimmon, Thomas R 
Murray, Lawrence J Flynn, Ra-
mon E Gonzalez, Luis A Gar-
riga, Fred C Prout, Charlla 
Spann, James Lee, Fletcher 
Croswell Jr. Gregory Fermalnt, 
Michael A Lombardo, Bernard C 
McNeil, Eddie Silver, John W 
Gary, Albert Berrian, Charles L 
Spivey, Vincent Mollnlnl, Jerry A 
Nixon, Anthony D Nichols, 
John L Berry. 

(To Be Continued) 

THIS 
AD n PER 

PERSON 

Doublo 
Oceupanef 

ENTITLES YOU to real VALUE in 
New York. Nexit time try the 
Century - Paramount Hotel; con-
venient to theatres and everything; 
650 Rooms with bath, TV, air-con-
ditionin^. Singles from $10. Double* 
from $14. Reserve now! This is • 
"sleeper" in every sense! 

^hone 212 246-5500 
CENTURY U n T C I 

PARAMOUNT I I U | t L 

235 Wes t 46th St., N.Y.C. 

We understand. 

Lower Funeral Prices 

Have Always Been Traditional At 

Walter B. Cooke, Inc. 
FUNERAL HOMES 

Call 628-8700 to reach any of 
our affiliated Walter Q. Cooka 
neighborhood funeral homas. 



« - Eligibles on State and County Lists -
(Continued From Last Week) 

SR ACCOUNT CLK SR AUDIT CLK 
428 Palmer H Silver Creek . . . 
420 Mcl-*an W Bronx 
430 Carr L Albany 
431 Jennett« R Danncmor* . . . 
432 Bomheimer G Syracuse . . . 
433 Tobey J Ote?o 
434 Bannon A Ma?«apcaua . . . 
436 Carlatrim M Albany 
430 Andereon M Newark 
437 Hanson M Rochester 
438 Cady M Vectal «9 Graham R Coxsackie 

0 Wechsler H Albany 
441 Karl D I.hiierl<k 
442 I^aigner L. Hopewell Jet . . . 
4 4 3 Fried F Bronx 
444 Deep M Cohoes 
445 •Williama G Binphanilin . . 
446 Furnkranz J Buffalo . . . . 
447 Jacobsen E Troy 
448 Wlckham C Albany 
449 Gccewici M Albany . . . . 
460 Nowak E Latham 
461 Woo<lard J Albany 
452 MazurowsUi B Burfalo . . 
453 Kead T Troy 
4G4 Partridg-e R Pansville . . 
455 Grounds D Uniundale . . . . 
456 Jackeon A Troy 

A ? Palczeweki I Buffalo . . . . 
458 Kerbel E Bliim inrburir . . 
450 McClellan D WatcrvUet . . 
460 Congel A Syracuee 
481 Myers H Rcnsse^.wd . . . . 
462 Dabbiero A Middloisland 
463 Francz E Hanibiirir . . . . 
464 Mastrimarchi M Albany . . 
465 Maturi G Statt-n Is . . . . 
466 Scarihilli E Meohaiiicvil 
467 Toomey E Schrnrota<ly . . 
468 Balavram H Brooklyn . . 
469 Boni N Albany 
470 Mohlenhoff E Hauppauge 
471 Gunther H N Syriu uee . , 
472 Johnson D Mechajii. vil . . 
473 Swilh E Troy 

Jornston D Albany . . . . 
^ r S Pierce F Kavena 
476 Gonskl E Pciuioelaer . . . . 
477 Ryer S Cohies 
478 Sclafani G E No(inii)ort . , 
470 Patrick Jj Leicester . . . . 
480 Giuld A Troy 
481 Ncerl C Albany 
482 Campion A Hyde I 'ark . 
483 Margiotta A I'allorsoiivil 
484 Janowitz S BiHe Harbor 
485 Kinnicutt J BrocKport . 
486 Lanser B BrooUlj ii . . . 
487 McCorniiok M Albany . . . 
488 Putnam L Klbridye . . . 
489 Mui-phy 1 RciisticJattl . . . 
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.77.7 
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; .77.6 
. .77.0 

490 Schoeiihfit B Caniilliis 77.0 
91 Bonn R Guil.U.rlan.l 77.0 

Stevenson J Hinplianilon . . . .77..'5 
3 Paoolli R Si hfii»'ct;uly 77.5 

494 Moore L (iciicHeo 77.."> 
495 Carey V Albany 77. 
496 Bnriek B Albany 77.5 
497 Smith L AuistiMclain 77.5 
498 Halm B Ki. h.tiler •;7.5 
499 Frank'.in M Schenci'tady . . . . 7 7 . 5 
600 Adelson D Gloversvil 77..') 
601 Robbins E Honco.vo Fl.s . . . . 7 7 . 4 
602 Freiscr G Lonjr Bca-h 77.4 
603 Laviolette J Troy ' 7 4 
604 Werlin L Troy 77.4 
605 Cavalieri R Buffalo 77.4 
606 Tciuioe M W Onconta 77.4 
607 Gula S Bliomville 77.;t 
608 JastzohpUi A I t l .a 77.n «<1 Witte G Slony Brook 77.:i 

0 Hadlock M Buffalo 77..'t 
B l l Skinner U Hin^rlianiton .77 .'t 
612 Spas J Albany •;7..'l 
6J3 Smith H Uornoll 77..1 
614 Mauragis H Mctlina 77.'1 
615 Darrow E Ni wtonville 77.'J 
616 Jarret t S Albany 77.'.! 
617 Harding' J Itaysule 77.'J 
618 Setlor M HinsnaniIon 7 7.2 
610 Boel P Albany 77.'.: 
620 Lawrence M Albany 77.2 
621 MeGrath F N Babylon 77.2 
633 Aet E Memphis 7 7.2 
633 Nazarko M Cilioc« 7 7.2 
634 Reilly J Troy 77 2 
635 Haas A Stony Ib-ook 77.2 
626 Wiseman B JaiUiiira 77.2 
637 Hicks G namitniora 77,2 

CS Reuss W I.oudonville 77.1 

9 Toomey G Tniy 77.1 
630 Jankoyski 1' lUiffalo 77.1 
631 Skalskl C B. ffalo 77.1 
632 Piat t R Tdoy 77 1 
633 Golinskl G Troy 77.1 
634 Duinanis T Biiiiklyn 77.1 
636 Lancacter M Middlttown . . . . 7 7 . 1 
636 Ashley 1> S.olia !77.1 
637 Feryruson I' EInora 77.1 
63i8 Cochrane N dxford 77.1 
639 Cornell A iHlniar 77.1 
640 Baesler B Silienectady 77.1 
641 Pinani C Babylon ! ] ! 7 7 1 
643 Skorni. ki L Bronx 77.1 643 Scbwaecr E Bccniwood 77.1 
644 ZmyewBkl D Mecbanicvil «5 Cosfc'rove R Troy 

6 Mullady M Oil InIIii . , . 
847 Wcie« M Brooklyn . . . . 
648 Vale R Troy 
640 Fitzireral.l M S. h i n c Ui.iy 
650 Fischer E Buffalo 
651 Easran M (itiii'seo 
663 Schwartz l> Albany 
653 Bresctt M Oifcnfcbure 
6 5 4 Seamen E FluHhinif . . i 
656 Vlckers C Snyder 
656 Hood M Albany ! ! ! . 7 6 . 9 
667 McGloine H Albany 
658 Caruio A Meoianl. xil 
659 Uuber K Alb.my . . . . 
660 Matthews J Troy . . . , 
661 Weiseman B .New Yirli «'l Caeseuti M Tonuwand^ 

3 Sulus C Meri.lalo . . . , 
664 Pitcher E Cobleskill . , 
666 Raymond B Syra<'u«e , , 
666 SebMt H Loudonvil!« 

.77.1 

.77.0 

.77.0 

.77.0 

.77.0 

.77 0 

.77 0 

.77.0 
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M 7 OaUwwm L Albaujr 76.K 

6C8 J a r r i t T Cajstleton 
669 Washock T Troy 
670 Burke K Albany 
671 Berffen D Patchogru® 
572 Wack D Rhinebeck 
573 Kolan K Glenmont 
674 Wilflom L Scotia 
575 Gentile T Amsterdam . . . . 
676 Zsolnai M Schenectady . . . . 
C77 Ferlazzo A Ritterdm Jet . . 
B78 Spencer C Valatie 
579 McGinni* M Troy 
680 Margrolius R Albany 
681 Docgherty I Albany 
582 Dibcllo D Mechanicvil . . . . 
683 Kenney E Round Lak» . . . . 
684 Fiesler H Catskill 
585 -WinBloHky 3 Watervliet . . . . 
680 Miller M Mahopac 
5.87 Garoca A Utiea 
68K Whittam B Rensselaer . . . . 
589 Wood J Binghamton 
600 Verney R Hudson 
591 Hardy A Newbure 
592 Ncbla M Schenectaxly . . . . 
593 Bates D Troy 
C04 Smith C Salisbry Ctr 
595 Barre R Alb.any 
696 Stepiene C Albany 
597 Hunziker M Triy 
598 Sloan M Albany 
5!»!» Meyer J Middletown 
600 Hardins: G Syracuse 
001 Oirard B Plattsburgh 
602 Caple N Albany 
60.1 Boyadk E Ballston Spa . . . . 
C04 I 'arent L Cohoes 
G05 Moore J Albany 
OOfi Marcus G Woodbourne . . . . 
607 Dexter W Pt Jcffersin 
608 Wallace S Alb.my 
609 Bnti hrr O N Mas.oapequa . . 
6J0 KruszynHki A Buffalo 
01 I Corttec L Patchotrue 
612 M.'Gee M Albany 
613 tirier S Bingliainton 
614 Wohllcber G Troy 
CI.') Brown M Albany 
filO Cicctti 1 Ossining 
017 Conover H (iloversville . . . 
i;iS Toomey J Scheneeta<iy . . . 
019 Woidwadd M flatU-burgh . 
filiO West M Rens'-elacr 
021 Serrano I> Ravena 
((22 Marriott B Albany 
r.2.J t'ook M TMica 
024 Hialey B Watervliet 
025 Swimmer A Bronx 
020 Gayle L Sc'hene<'tady 
027 Smith E Biiifrhaniton 
028 Muray D Albany 
029 Sinp-cr M Hi'ooklyn 
0:10 Kirchncr P Albany 
0:11 Grady K Albany 
(!.12 PoMaek B Broiklyn 
O-'l.'l Kaplan N .Mbany 
O.'M Mirsii-h R Lake View 
0:t5 Norman M .\lbion 
(i.'iO Sreehan P Bellerose 
037 C'lcvelanil G Albany 
ti.'lS Newconib C .Mbany 
0;i9 Blake B Buffalo 
()40 Seutert R Islip Terr 
04 1 Wraftcr U Meebauievil . . . 
<)4 2 Biiino E Scotia 
C4.'t ("ooper R J'uri-ha»je 
04 4 Willslaedl E Poushkeepsie , 
04.') I'isarczyk S .\mstordam . . , 
(MO ("annins: U Pousluiuafr . . 
(>47 Stronir H Silver Creek . . 
04 8 Fox M Brooklyn 
(•)•)!> Stiu.-ia C Albany 
050 CompHin M Voorheesvil . . 
G,M Searpinato L E Chatham 
(i."i2 Spene( r R Albany 
fi.")!'. Cy.wakicl S .Mbany 
0.')4 K iralowicz M l.eviltovvn 
I>.'i5 Suhr 1 Buffalo 
O.'iO Ku-'eluiU C .\ul)ern . . . . 
057 Uelyea M Esprrance . . . . 
i!,")8 Kahey H .-Mbany 
(JTiO I'aci N St Janics 
COO Cadmcn C Buffalo 
fiOl Ewen L BaUhvinsvil . . . . 
0()2 Kalij J SyraeUHO 
OOa MiN'olt E Albany 
(KM Smith J Schenectady 
(105 Hrinniillcr K Albany . . . . 
COO I'vten E Oiu'inta 
C07 Haubfann U Elumere . . . . 
Oi'iS Kobleiizcr J Waterford . . 
009 Diffenback J Alb.my . . . . 
070 .Iibler S Albany 
C7l l>owney M Amsleiilam . . 
(!72Snyder J Sonyca 
ti7;l (joodwin J Troy 
074 Clark M Schenc<tady . . 
075 Gordon M Troy 
(i76 Hankie C .Amsterdam 
077 Dranichak .M Binifranitin 
K7S I'anninff M Poughiiuatr . . 
079 Slivers P Slate Hill 
OKO Klax C Yonkers 
OM Densniire J Latham . . , . 
082 Uo«sai'd !> Albany 
083 Jaeobson J Voirhechvil . , 
0.'<4 Patricca R .Albany . . . , 
085 Hunter B Elnora 
0S6 Lyons P Grand Island . , 
687 Wilkie P Selkirk 
088 Kriete G Selkirk 
089 Foster D Johnson City . , 
Clio ("ooper D Castlelou . . . 
091 Fettes S Buffalo 
C92 namif i J Amsterdam . . . 
093 Ed. Inian R Brooklyn . . . 
094 Branab'un W Binirhaniliii 
09.") SUNde R Albany 
096 Moflitt A Albany 
C97 Vanhoik C Irving 
098 Audcrtion.L Schenecl;uly 
699 Dtxirick C Albany 
700 Brooke C Rhinebeck . . . 
701 Chur ih T Troy 
702 Ix'wis S Albany 
703 GoMman A Alibauy . . . 
704 BrohUy J Wilton 
705 Johnson L Ballston Spu . 
"^06 Raimo J Albany 
707 Riktau K Albany 
708 Happ R Albany 
709 Hellentine S Tonawwid* 
710 l>uim«lki B Albi ia j . . . 
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. . .70.0 
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.75.0 
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.75.;i 
.75.3 
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711 Beauregard N Cihoe* 74.6 
712 Klein S Albany 74.6 
713 Keleshiaa V Albany 74.6 

SR rXDERWRlTING CLERK 
1 Byfield M Hollis 100.1 
2 Giviry J W New York 89.0 
3 Sulzberger L Flu^hinsr 88.0 
4 Malarky R New York 87.7 
6 Linefsky J New York 86.6 
6 Powell D Hollia 84.7 
7 Ginty E Brooklyn 83.7 
8 Kikoler F Brooklyn 81.1 
0 Felieiano L New York 81.0 

10 Houlihan M F Flushing 80.6 
11 Gibbs R M Brooklyn 79.9 
12 Mason G New Y'ork 78.6 
13 Sauor E A Ma«pel.h 77.2 
14 Harris P H Brooklyn 76.7 
15 Cullen A H Arrerne 75.3 
16 Llnzey M E New York 75.0 
17 Brohel F E Ri<'hmond H L 74.4 
18 G.anoi A S Gzone Park 74.2 
19 Hammond C L. Brooklyn 74.0 
20 Bucca J A Kew G.irdens 73.9 
21 Knunrey L M Staten Is 73.8 
22 Solimene I M Bronx 73.7 
23 Grant J E Bronx 73.6 
34 Stoekl F 6 Lackawanna 73.5 
25 Clarke F E New York 73.3 
26 Samuels A New York 73.1 
27 Heath M L Bai«ley Park 73.0 
28 Linzer A R Bronx 72.7 
29 Flemniing G R New York 73.6 
30 Austin S Hollis 71.7 

S R r E K R O X N K I . K X M R 
1 Adnmski M M Schenectady . . . .09.1 
2 Carmello R D Albany 87.1 
3 Reynolds K D Mech.miCTil 78 .3 

. I u." 
,75.2 
.75.2 
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.75.2 
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.75 1 
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.75.1 
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.74 9 

.74.9 

.74.8 

.74 8 

.74 8 

.74.7 

.74.« 

4 Knippenberg R W W.atervliet . . 7 7 . 2 
6 Hegeman R G E.-vst Islip 74.1 
6 Mulligan R S Albany 71.2 
7 Baniak J J Latham 70.2 

M O T O R V E n i n . E lNVR.«tTIO 
1 Barnett L M N Babylon 84.6 
2 Walker R W Camillus 84.0 
3 Kennetly J E Altamont 83.8 
4 O'Connor F J Vtiea 8.T.7 
5 Pogorzala A V Cheektowaga . . 8 3 . 3 
6 Quenzer C F E Setauket 83.7 
7 Dirks J E Greenlawn 82.6 
8 Hynes J J W Sand Lake 83 5 
9 O'Shaughnecpy N M Syracuse . . 8 2 . 0 

10 Enacoe C R Rochester 81.8 
11 Bias J P Elmhurst 80,7 
13 Borg G J Hempstead 80.6 
13 Meerbott J A Woodhaven 80.4 
14 Stenezl H Buffalo 79.7 
15 D wyer J P Troy 79 3 
16 Fas« M M M'est Islip 78.7 
17 Ditzer T P Syracuse 78.5 
18 Bl.aber W P Ronkonkoma 7R.4 
19 Wateh C C New York 78.1 
20 Merola A L Staten le 77.7 
21 McManus F R Brooklyn 77.6 
22 Nelson R C Ai)al.a<'h)n 77.5 
23 Ullrich A P Rosc^lale 76.7 
24 Grote R Stony Brook 7(5.6 
25 Logan F T Brooklyn 76.1 
26 Lucks N Whitestone 75.7 
27 Saul S G Flushing 75.7 

C O M P E N S A T I O N E X A M I N O 
r H V S U l A N I 

1 Weinbei-g Arthur Brooklyn 89.0 
2 MacGregor K H Brooklyn 88.0 
3 Silverstein R B Laurelton 85.0 

4 Cavuotl Michael Glen Cove . . . . 8 5 . 0 
6 Frecdman Jacob Rochester . . . . 8 1 . 0 
6 Simon Charles Brooklyn 80.0 
7 Ocko Irving N Y C 77.0 
8 Shera William R White Pla . , . . 7 7 . 0 

POLICE C H I E F 
(Er i e County) 

1 Lonkey M J Angola 86.4 
2 Joyce W N Derby 83.0 
3 Elvin A J Derby 82.4 
4 Slowinskl S J Angola 80.3 

POLICE C H I E F 
(Er ie County) 

1 Henning R C Orch.ard Park 87.6 
2 Deci C C Orchard Park 86.7 
3 O Connor J C Orchard Park . . . .80.9 
4 Hess D E Orchard P.irk 80.5 

POLICE C H I E F 
1 Ott V H Lancaster 84.5 
2 Winkler D F Depew 84.5 

EQIJ.\L & A S S M N T A I D E 
1 Venlttl J A Albany . . . 
2 Langdon E M Albany 
3 Stoss B A Albany . . . . 
4 Wood N M Troy 
5 Horan H T Albany . . 
6 Henne«>ey M M Albany 
7 Smalley R L Albany . . 

S R S U P V G V E T 
Davidson W A Elmira 
Holden C J Potsdam . 
Panrielee R H Perry . 
Gilmour J T Geneva . 
Duncan C S Potsdam 

3 
4 
5 
6 Drazek F J Earlville 

101.8 
85.6 
81.6 
79.3 
77.3 
76.2 
75.4 

92.3 
91.9 
89.7 
89.3 
82.8 
80.8 

CHRISTMAS SPECIAL! 
the all automatic 

BELL & HOWELL AUTOLOAD' 3 4 2 
camera 

alitor only 

FEATURING 
• F O C U S - M A T I C " for perfect sharpness—automatically • Electric Film Drive 

• Automatic Electric Eye • Automatic Flash Settings 

PLUS 
FREE 

Color Film rj Flashcube Batteries 

LIMITED TIME OFFER! COME IN FOR A DEMONSTRATION 

BONDY EXPORT CO. 
4 0 Cana l S t reet 

New York City Tel. 925-7785-6 
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Roswell Getting Grant 
ALBANY—^Roswell Park Me-

morial Institute in Buffalo has 
received a $32,858 Federal grant 
for continuing research into the 
birth control pill. The project ia 
headed by Dr. Rashad Y. Klr-
danl. 

Negro Benevolent Unit 
Slates Thurs. Session 

The next session of the Negro 
Benevolent Society, Sanitation 
Dept., Is mapped for Thursday, 
Dec. 17 at 8 p.m. Its meeting 
place is 220-13 Merrick Blvd., 
Hollis, Queens. 

Cite 877 Long-Term D Of E Aides 
The State Labor Dept.'s 

Div. of Employment recent-
ly presented service awards 
to 877 employees in cere-

BRAND NEW 
from BELL & HOWELL 

HOME MOVIES 
THAT TALK 

Camera Model 375 
• Zoom Lens for Special Effects 
• Automatic Focusmatic for distance measurement 
• Super 8 Cart r idge film loading 
• Electric (battery operated) film drive 
• Electric eye exposure control 

Recorder Model 450 
Can be used as regular recorder, as well as sound 
recording and playback component for sound movies. 

Camer'a, recorder & cord 

*prIeo does not Include movie profeefor. 

FOTO ELECTRIC SUPPLY CO. 
31 ESSEX STREET 

New York City Tel. 673-5222 

monies here at the Hotel New 
Yorker. An additional 1,000 serv-
ice awards will be given to em-
ployees Upstate before the end 
of the year. 

Alfred L. Green, executive di-
rector, presented each gift to 
workers who had completed 20 
or more years of service with 
the Division. 

"We have an esprit de corps 
which we have forged together. 
We have served millions of peo-
ple over the years and given 
tliem great service," Green said 

Dental Asst. Post 
Open In Onondaga; 
Cutoff Set Jan. 6 

Five vacancies for dental as-
sistant now exist with the Onon-
daga County Health Dept. and 
will remain open through the 
Jan. 6 deadline date. Required 
of entrants: laigh school grad-
uation plus a year of dental of-
fice experience or the equivalent. 

An exam has been slated for 
Feb. 6, set to Include areas such 
as arithmetic, interpreting writ-
ten material and clerical accvu"-
acy. An eligible list will be es-
tablished on the basis of exam 
scores. 

For f u r t h e r information, 
write: Onondaga County Person-
nel Dept., 204 Public Safety 
Bldg., Syracuse. 

Advance Ast 
To Assistant 

Health Comm. 
ALBANY—Dr. David B. Ast of 

Albany has been promoted to as-
sistant commissioner for medical 
care services and evaluation in 
the State Health Department. 

Dr. Ast joined the Department 
in 1938 as assistant director of 
oral hygiene. He has pioneered in 
fluoridation research and initiat-
ed and supervised the Newburgh-
Kingston fluoridation study that 
showed that fluoridation helps 
prevent tooth decay. 

LEOAIi NOTICS 

SUPPLEMENTAL CITATION. — FILE 
NO. 1391A 1966. — THE PEOPLE 
OF THE STATE OF NEW YORK, 
By The Grace of God, Free and In-
dependent. 
To ATTORNEY GENERAL OF THE 
STATE OF NEW YORK and All heiri 
at law, next of kin, devisees, legatees, 
distributees, grantees, assignees, creditors, 
lienors, trustees, executors, administra-
tors and successors in interest of EILEEN 
I ^ T Z , deceased, and the respective heirs 
at law, next of kin, devisees, legatees, 
distributees, grantees, assignees, credit-
ors, lienors, trustees, executors, admin-
istrators and successors in interest of 
aforesaid person, and if they or any 
if them be dead, their, respective hus-
bands, wives, widowers or widows, if 
any, all of whom and whose names and 
places of residence are unknown to peti-
tioner. 
And to all persons interested as credit-
ors, distributees or otherwise, in the 
Estate of Eileen Katz, deceased, who 
at the time of her death resided at 
1721 Hobart Avenue, Bronx, New York. 

SEND GREETiNG: 
Upon the petition of ABRAHAM D. 

LEVY, Public Administrator of the 
County of Brony, residing at 1020 Grand 
Concourse, Borough and County of 
Bronx, City of New York. 

You and each of you are hereby 
cited to show cause before the Surro-
gate's Court of the County of Bronx, 

eld at the Bronx County Building, No. 
851 Grand Concourse, at 161st Street, 
ia the Borough of The Bronx, City of 
New York, on the 6th day of January, 
1971, at 9 :30 o'clock in the forenoon 
of that day, why the Account of ABRA-
HAM D. LEVY, Public Administrator of 
the County of Bronx, as Administrator 
of the Goods. Chattels and Credits of 
said deceased, should not be judicially 
settled and allowed. 

In Testimony Whereof, W e have 
caused the Seal of the Surrogate's Court 

of the said County of Bronx 
to be hereunto affixed. 

(L.S.) WITNESS. H O N . CHRISTO-
PHER C. McGRATH, Sur-
rogate of the said County of 
Bronx, at the County of Bronx, 
the 12 th day of November, 
in the year of our Lord one 
thousand aiae hundred sod 
seventy. 

John J. SuUivance 
Clerk ol the Surrogate's Court 

Attorney ALBERT W. CORNACHIO, 
ESQ. TeL No. (212) 293-7660. Address 
of Attorney 8$1 Grand Concourse, 
Bronx, New York 104S1. This Ciu t ioa 
it served upon you as required by law. 
You are not obliged to appear in per-
son. If you fail to appear it will be 
assumed that you do not obicct to the 
relief requested. You have u rlgUc t« 

M WMtaey-M-lAw ufifieee for fom. 

at each of the four ceremonies. 
The eight women and eight 

men who have completed mora 
than 35 years with the Division 
of Emplosrment each received a 
silver bowl inscribed with the 
name of the recipient. They 
were: 

Dorothy Benham, Sidney Gold, 
Eleanor Gorham, Carolyn Green, 
Philip Hecht, Robert Himelfarj^ 
Rose Kaplowitz, George K o ^ 
Thomas G. LoRe, Augusta Ros-
enbluth, David Sanders, Isidoro 
Slegel, Dorothy C. Spauldlng, 
Frances Stahlberg, Laura Valdea, 
Martin Wallach. 

The other awards, all in 14-
carat gold, were as follows: for 
30 years of sei-vlce, a charm 
bracelet to 71 women, cuff links 
to 192 men; for 25 or more years, 
a brooch to 106 women, a t i ^ 
clasp to 107 men; for 20 or m o ^ 
years, a pin for 121 women, a 
tietack to 264 men. 

Sanitary And 
Safety Codes 
Being Set Ugk 

ALBANY—A special com-
mittee set up under con-
tracts negotiated for State 
workers by the Civil Service 
Employees Assn. last year has 
begun meeting with the Slata 
officials to air employee com-
plaints and suggestions for im-
provement in safety and sani-
tation standards In State-oper-_ 
ated facilities. 

The CSEA committee will at-
tempt to reach agreement on 
new standards to benefit Stata 
employees in both the Institu-
tional Services and Operational 
Services collective bargainln« 
imits and any agreements reach-
ed are also expected to affect 
employees in tlie other units. 

"Some of the safety and sani-
tary standards at some facili-
ties drastically need improve^ 
ment," said CSEA collective bar-
gaining specialist Joseph P, 
Reedy, who Is assisting th« 
CSEA team In its talks with 
State officials. "We expect that 
our dialogue with the State will 
produce a workable safety and 
sanitary code that will protect 
employees on the job. Nothing 
less than this will be satisfac-
tory to CSEA." 

Reedy also called on State 
workers In the two units to 
contact CSEA committee m e m # 
bers with their suggestions and 
their problems concerning safety 
and sanitation on the job. "It is 
very important to the success of 
our talks that we know exactly 
where the problems lie and what 
employees want done about 
those problems," Reedy said. 

Employees who wish to for-
ward suggestions or point out 
Individual safety and sanitation 
problems to the team shoul^ 
contact a team member In their 
area, their chapter president, 
or else send their suggestions in 
writing to Reedy, care of the 
Safety and Sanitation Stand-
ards Committee. CSEA Head-
quarters, 33 Elk St., Albany, 
N.Y. 12207. 

CSEA committee members in-
clude: Thomas McShane, Jr., 
Edward Cleary, Chester Palega, 
Edward McGreevy, Robert M i n # 
yard, Helen Underwood, Fran-
ces Rue. Mrs. Barbara Waller 
and James Miller. 



•RR Stoik Asst. Eligibles 
GROUP 8 

1 Walter J Chevalier, Henry A 
Matson, Henry White, Charles 
Marcus, Walter Denis, Joseph G 
Guadagnlno, Henry Freeman, 
Louis Burr Is, William J Gilmore, 
Philip L Castora, James F Lehoe, 
Leonard Sobel, Josesph F Cap-
piello, Robert J Beyer, Samuel 

0 a Morris, Salvatore Eugenio, 
konald J Hardy. Vito M Fierro, 
Einest L Wellows, Joseph Cial-
della. 

21 Raymond ToiTes, George 
Sanmiguel. Randolph Rivera. 
Robert D Pittman, John J 
Jackson. Jerome W Jai-vis, Mi-
chael J. Marro, John L Halpin, 
Bruce Kopet, Louis Kaufman. 
Kenneth Metty. Henry Sper, Ed-
ward Yaros, Martin A Terrizzi. 

J o s e p h N Zuccaro, Jack Ovental. 
Sinclair Babb, Tommie G Sawy-
er, Crescenzo Izzo, William Sus-
hon. 

41 James J Vento. Gilbert© 
Vazquez, Jervis E Roberts. 
Charles A Vogeli. John P Gray. 
Charles E I>awkins. Bert J Poll-
toski, Donald McLean, Joseph E 
Lewaskiewicz, Kevin Bari-y. 

GROUP 9 
Harold J Christie. Fred J Rus-

^so. Belton J Matthews Jr, Hen-
ry W Janiszewski, Eugene J 
Gi-oom, Eugene P McKeever, 
Norman F James Jr, Michael 
Spolarich, Harry F Moehring. 
Bernard Simoes. Barney Gold-
stein. Henry Ordag. Imre J Otto, 
Leander White. Heni-y L Mar-
kiewicz Jr, Harold R Gerdin, 
Walter J Chevalier, Paul Shk-
lanko, Gerald W Linekin, Ron-
ald A Dellavalle. 

0 } 21 Herbert H Hecht. Albert 
P Blalock, Jerry J Bove. John 
E Hoffmann, Joseph G Fergus. 
Paul H Murray, Seymour Hur-
witz, Ernest E Horton. Paul L 
8orin, Hennan T Kessler, 
Charles K White. Anthony T 
Genna. Anthony Alloggio, Jay 
L Nevilleneil, Samuel M Thom-
as, Howard Mulligan, John J 
McLaughlin, Roberto L Varela. 

Paul Lombardo, Roderick J Rus-
sell. 

41 Julius J Deak, Edward O 
Smith, Felix Hernandez, Jef-
frey B Miller, Robert Melendez, 
Thomas Palladlno, Robert M 
Johnson, John L English, Dom-
Inick Alvarado, Clyde W Hicks, 
line, Robert Battista. 

G R O X n » 10 
1 Albert J Ensalata. Nath-

an Felnstein, Philip Digii-olamo, 
Eugene P Bottner, Charles J 
Schneider, John Hession, Albert 
L Zeidel, Frederick Meditz, Ru-
fus J Hauser, Laughfiel Nichol-
son. Salvatore Barrese, Michael 
Grimaldl, Sam Calabro, Eugene 
McGovern, Vincent L Dlglllo, 
Paul Sherman, Vernon D Green, 
Michael H Draheim, Peter B 
Mazzei, John W Wagner. 

21 Aaron Mazer, Edwin R 
Ransom, Joseph Daskalakis, 
Philip R Smith, Peter P Gar-
bincius, Marvin T Jankee. Walt-
R Seija. Arthur A Passione, 
John M Smimmo Jr. Carl FHil-
ler. James Manning, Michael 
Horn, Bernard F\)rtune, Demetri 
Morabito, William Lodato, Ed-
ward R Dollnski, Louis Hos-
klns, Milton Katz, William J 
Harvey, Arthur W Murray. 

41 Richard Scott, William 
Shepard, Richard Tine, Vasil 
Stegun, Donald K Collier, Ed-
ward Butchen, Joseph J Giaca-
lone, Robert Jones. Fi-ederic E 
Walker Jr, Howard L Price, 
James T Gerald, Edward Harp-
er, Ronald D Pope. 

Correction Team 
To Confer This Week 

Thomas J. Linden, collective 
bai-galning specialist for the Civil 
Service Employees Assn., will 
head up the Correctional Ser-
vices negotiating team when it 
meets today with management 
at 1 p.m. The session will take 
place at the Division of Parole 
offices, 2 University Place, Al-
bany. next to Blue Cross head-
quarters. 

*DROP-OUTS! HOME STUDY 
DIPLOMA COURSE, 5 WEEKS 
Eani a High School Equivalency 
Diploma through a special State 
approved course. Complete at 
home In 5 weeks or less. Class 
sessions also available. Cost $60. 

k ^Be among the more than 100.000 
^High School Drop-Outs who earn 

Equivalency Diplomas each year. 
Licensed by N.Y. Dept of Edu-
cation. Approve;! f o r Vets, 
FREE BOOKLET. ROBERTS 
SCHOOLS, Dept. L, 517 West 
57 St., N.Y.. N.Y. (PL 7-0300). 
No salesman will call. 

G O U R M E T ' S G U I D E 
• M A N H A T T A N • A M E R I C A N • 

M A N E R O ' S STEAK HOUSE 126 VC 13th Si. CH 2 1767 Complete Steak 
Diooeri $4.7S. 2 Hri Free Dioaer Parkinji. Ralph Saaio/o, host 

JAMAICA QUb£NS AMERICAN ' 

147-12 HILLSIDE AVE. JAMAICA — 
SUTPIl iN BLVD. I N D SUBWAY STA. 

^ SIRLOIN STEAK with BAKKD POTATO 
— CUCUMBERS — COLi SLAW — ONION RINGS — BREAD & BU ITER — 
J I M ' S S T E A K H O U S E 

• S T A T E N I S L A N D • A M E R I C A N • 

f l C M V A I I ' C Van Duier St,. Stapleton, S.l Gl 8 7337. Prime Steak 
U l a l f l l H I l W P 'noer ior Two Personi, 98.9) Banquett to 300, Luocbcoa*. loo. Jaik & Frank. Hosi». 

NASSAU 

B R O W N S L O B S T E R H O U S E 

QUEENS — CONTINENTAL 

Plaques Presented 
At Bethpage CSEA 
Installation Affair 

MINEOLA — The Bethpage 
School District unit of the Nas-
sau chatper, Civil Service Em-
ployees Assn., recently held its 
third annual Installation dinner-
dance at Zeigle's Restaiurant in 
Massapequa. 

Armand Rosati, unit president, 
presented special service plaques 
to Frank Jaquinto, CSEA field 
representative, and John Bono-
giuso, chairman of the negotiat-
ing team. 

Guests included Nassau chap-
ter president Irving Flaumen-
baum. School Superintendent 
Dr. Roper Larsen, school attor-
ney Louis Orfan, superintendent 
of buildings and grounds Wil-
liam Ellinger and school board 
member Charles Coyle. 

Wanted - Home Typist 
LISTS & MISC aiwignments. Pick-up & 

deliver. Downtown area. Call Miss 
Bennett, 233-6097, 9:30 to 4:30. 

Retire With A Small Business 
ADIRONDACKS: Gas station, snack bar, 

3 over night cabins, year-round living 
quarters, 5 acres, 1000' on U.S. high-
way. $15,000. $5,000 down. 

YEAR-round motel, 6 units furnished, 
Schroon Lake area, $18,000. 
Send J or Sree 
ADIRONDACK INVESTORS NEWS.^ 

TRI-LAKES REALTY. I N C , 
Chestertown, N.Y. 

Foster Parents are 
"Special People" 

Wouldn ' t you like fo share your 
home with a child, t o have the op-
portunity of being one of the 
"Special People" and to give a 
child the chance to pa r t i c ipa te in 
your family life. W e need long term 
foster homes for children of all 
ages. 
Please write or phone The Children's 
Aid Society. ISO East 45th Street , 
N.Y. 10017. 682-9040. Ext. 329. 

WAKE-UP SERVICE 
W E W A K E you by phone! Remember— 

when you get to work on time you're 
getting placcs. $4 per month. Call IN 
7-6831. 

J O B S 

FLORIDA JOBS? City. County. 
S ta te . Florida Civil Service Bul-
letin. Subscription $3 year - 12 
issues. P.O. Box 84A L. N. Miami. 
Fla. 33161. 

Las Vegas Fling 
EVERY WEEKEND I N C L U D I N G 

FEBRUARY 12-15 , 1971 
Four spectacular days & three ex-
citing nights. Round trip. Jet flights 
via sch^uled airline. Famous Re-
sort Hotels, Cocktails nd Shows. 
Complete Dinner Program and more 

Some Space SHU Available 
For Details Call Ken or Marie 

(212) 889-7806 

a i E T , ELAINE. JIM BROWN 
. . . UNEXCELLED SEAFOOD 

^ E E F & FOWL. — BAYSlDfi DRIVE P O I N T LOOKOUT. L.l. TcL 916 Gli 1-3196 
— 3198. 

J E A N T E T ' S 112 13 R(X)SEVELT AVE. Utt Tham A llomt Rum From Skem Stadiums. 6-iik YJiAlU IN FOOD mmI CAl l i jUNG. 

MOVING TO 

FLORIDA? 
Save on Your 

Move to 
Rorida 

COMPARE OUR COST 
PER 4.000 LBS. 

TO ST. PETERSBURG 
FROM 

NEW YORK CITY 
$438 

PHILADELPHIA. $412.80 
ALBANY. $469.20 

FOR AN ESTIMATE 
TO ANY DESTINATION 

TO FLORIDA 
WRITE— 

Southern Transfer 
and 

Storage Co.. Inc. 
Dept. C - P.O. Box 10217 

St. Petersburg, 
FLORIDA 33733 

Phone 862-8249 

Two Career Aides Honored By SIF 
LOUDONVILLE—Two vet-

eran employees of the State 
Insurance Fund's Albany 
office have retired. 

WlUlam Gundlach, adminis-
trative assistant, and Edgar A. 
Stephens, senior claims exam-
iner, were honored at a retire-
ment dinner at the Shaker 
Ridge Country Club here. 

Some 130 guests joined in 
the tribute to the two em-

ployees, each with 33 years of 
State service behind them. All 
phases of the Workmen's Com-
pensation Insurance field were 
represented. 

Launched For Orals 
The City Persomiel Dept. has 

revealed that 15 marine engineer 
entrants have embarked on tak-
ing their oral competitive ex-
amination. 

REAL ESTATE VALUES 
CAMBRIA HTS 

$29,990 
RANCH 

Detached brick. 40x100 land.scaped 
grounds. 6 rooms, 3 bedrooms, fin-
ished basement, oil heat, all essen-
tialeztras included. Owner mcrv-ing 
out of town—SACRIFICE.' Only 
minute* to subway and huge shop-

ping center. 

L A U R E L T O N E S T . 
$31,990 

CUSTOM BUILT BRICK 
This ranch house has 6V? roms, 3 
extra large bedrooms, Hollywood 
colored tile bath, 40x100 land-
scaped grounds, oversized garage, 
automatic gas heat. Beautiful Cape 
Cod architecture, and owner will 
leave refrigerator, washing ma-
chine, dryer, dishwasher, plus all 
other cssetMial extras—and you 
will find areal niteclub finished 
basement. You must make an ap-

pointment to see the house. 

CAMBRIA HTS 
DETACHED HOME 

$24,500 
This bouse is completely redecorated and it has 6 large rooms, 3 bed-
rooms. new Hollywood color tile bath, first floor new wall-to-wall carpct-
ing. And this is not all by any means! Loads, of other extras—garage 
oiloil heat, beautiful basement. $23,000 FHA mortgage for 25 years 
approved. Quiet top-notch location. Near schools, shopping center, and 

only minutes to subway. Ask for Mr. Cantor. 

B U T T E R L Y a c G H E E N 
168-25 Hillside Ave. 

JAMAICA. N.Y. 
(PARKING FACILITIES AVAII.ABLE) 

JAmaica 6-6300 

LAUREUTON $26,500 
BRICK STUCCO RANCH 

Must secrifice this det. ranch. All 
rooms one one floor, iin bsmt, gar. 
large landscpd lot. 

QUEENS VILLAGE $26,990 
NEW SIDING RANCH 

6 Ig rooms plus nite club bsmt. 
Gar, 6600 sq ft landscaped gar-
dens, air-cond., freezer, swimming 
pool, cyclone fence. 

HOLLIS $36,990 
DET BRICK 2-FAM 

MANY OTHER 2 A 1 FAMILY HOMES AVAILABLE 

QUEENS HOMES OL 8-7510 
170-1^ Hillside Avenue - Jamaica 

• 
• 

Modern 5 rm apt and nite club k 
bsmt for owner pjus large 3-rin^ apt ^ 

• 

• 
• 
• 
• 
• 
• 
• 

for income. Gar. Many extras. Beau-
tiful landscaping. 

CAMBRIA HTS $38,990 
DET LEGAL 2-FAM 

5 & 5 rms, mod apts plus fin'd bsmt, 
gar, patio. Many extras. 

HOLLIS $22,990 
Priced for quick sale! Exquisite all 
brick 6 rm Colonial res. Like new! 
All master sized bedrms, 20' livrm, 
dinrm, ultra modern eat-in kitch, 11/? 
modern colored tile baths, oversized 
garage, loaded with extras. Beauti-
ful tree-lined st. Minimum down GI 
or FHA mortgage availa. 

LONG ISLAND HOMES 
168-12 Hillside Ave., Jamaica 

RE 8-7300 

BRONX S P E C I A L 
SHOREHAVEN VIC. 

Brand new 2 fam brk. T w o 6 rm 
apts plus fin bsmt & tub bsmt; gar-
age. Mtge avail. Low cash. Price 
$45,000. 

FIRST-MET REALTY 
3 5 2 5 B O S T O N RD, BRONX 

OL 4-5600 

Apts For Rent - Puerto Rico 
BEACH-FRONT APTS, PUERTO RICO. 

Luquillo Beach; Luxuriously furnish-
e<l: ileep 4: terrace; air-conditioned; 
fabulous view. $150 and under. Mr. 
Ocasio, 799-0209; Q 5-0700. 

Property For Sale 
Adirondocks 

l . A K E CEOR(^K area, river front lots, 
also wooded lots. Terms — Tel. (516) 
796-6997. 

Farms & Country Homes, 
New York State 

NEW FALL Catalog and Hundreds 
of Real Estate & Business Bargains. 
All Types, Sizes & Prices. Dahl Realty. 
Cobleskill, N.Y. 

Farms & Country Homes. 
Orongo County 

Bulk AereaKe — Retirement Home* 
fiiiHinees In the Tri-State Area 

GOLDMAN AGENCY REALTORS 
8A Pike Port J e r fU . NT (014) tUO-MiB 

j ^ ^ ^ l s i Florida 
SAVE ON 

YOUR MOVE 
TO FLORIDA 

Compare our COM per 4.000 lb* to 
St. Petersburg from New York City, 
$438; Phiadeiphia, 9412.80; Albany, 
$469.20. For an estimate to any dc»-
tin^tio oin Florida 

Write 
SOUTHERN TRANSFER 

ond STORAGE CO. INC. 
. . 

ST. PBTBH.SBimn. FLORIDA. 
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R E l l R E M E N l HOMES — t8,000 up 
BViSHYTUlNU IN REAL BSTATB 
L rULVOKD. s n U R T , rLA. 

WRITS RRQUlRRUEN^a. Pb S87-1388 

VENICIS i-LA. — INTERESTED! 
SUB a . N WIMMEHS. REALTOR 

CTP CODB as f to t 

Retirement Homes - Florida 
S'l lJART, FLORIDA RE' l lREMENT 

HOMES. All price taagcf, where t h t 
fishiox it good "And the people arc 

adiy." Brunet ' i l iouse oi friendly." Brunet ' i l iouse Real 
. . Cuate, ' liux 1672. ViiQot i H l . W J T . '\riiL am Em$k ou/m bmrt mt 



Toy Drive Winding Up Binghamton Negotiationsi 
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Binghamton State chapter president Stanley Yaney and 
Mrs. Purdy look over array of toys contributed by chapter 
members during Toys for Tots dinner last iveek in Bing-
hamton. 

Wanted: Fact Finder 
To Solve Pact Mess 
In Onondaga County 

(From Leader Correspondent) 
SYRACUSE—The Civil Service Employees Assn.'s Onon-

daga chapter has notified Onondaga County that it wants 
a fact-finder called Into its County unit's dispute with the 
County over a 1971 contract. 

The decision to seek appoint-
ment of a fact-finder was agreed 
upon last week by the unit's ne-
gotiating committee, following 
defeat ol a proposed contract by 
the County employees. 

Andrew H. Placlto Sr.. chapter 
president, said Edward Gusty, 
the County's labor relations di-
rector, has been notified of the 
committee's decision. 

The County unit's membei-s 
turned down the contract by a 
vote of 260-182. 

The proposed two-year con-
tract would have provided wage 
and salary increases of eight per 
cent the first year and 10 per-
cent the second, and additional 
fringe benefits. 

Defeat of the contract means 
that County employees may 
find themselves working without 
a labor agreement after Jan. 1, 
1971. Negotiators had worked 

Oneida Yule Affair 
Al Twins Ponds Site 
Draws Huge Turnout 

unCA—The annual Christ-
mad party of the Oneida Coun-
ty chapter of the Civil Service 
Employees Assn. drew a heavy 
turnout of about 350 members, 
It was reported by chapter presi-
dent Louie Sunderhaft. 

Honored guests at tlie affair, 
held At the Twin Ponds Ck>Lf 
and Country Club, were Theo-
dore C. Wenzl, CSEA Statewide 
president, and Richard A. Tar-
mey, fourth vice-president of 
the Association. CSEA first vice-
president Irving Flaumenbaum 
was principal speaker. 

General cliairmen of the af-
fair were Louis Eddy and Louis 
Wroblewbkl. Other committee 
people helping In preparbations 
Included Beatrice DeSantls, Ste-
phanie WUcyznskl, Julie Hoff-
man. Dolores Szczepanski Teddy 
Kowalczyk and Clare Lurie, John 
SclioU. regional CSEA attorney, 
•erved as master of ceremonies. 

more than four months to come 
up with the two-year pact. 

CSEA field representative Lee 
Frank, who headed the unit's 
negotiatoi-s, said that "the whole 
package was defeated. We have 
to renegotiate the whole thing." 

He said he does not believe 
that the County and CSEIA unit 
could get together on another 
contract agreement before Jan-, 
uary. 

"It will take at least a week 
to get a fact-finder," he said. 
"Then we get into the holidays." 

One oi. the factors in the de-
feat, it was learned, was that It 
eliminated the shorter Summer 
hours that permitted many em-
ployees to leave the offices at 
4 p.m.—instead of 5—during July 
and August. 

Another factor was the report 
In The Leader that Broome 
County employees had won a 14 
percent wage Increase during the 
first year of their new conti-act. 
Some workers, it was reE>orted 
(newsmen were exlcuded from 
the meeting In the County War 
Memorial), wanted to know why 
they could not receive an equally 
large boost. 

Other contract sections would 
have reduced the cost of health 
Insurance to employees by about 
$120 annually, would have al-
lowed tlie woi'kers to accumulate 
up to 30 days of holiday time, 
expanded grievance procedures, 
overtime pay and time-and-one-
half for holiday work. 

Nassau Probafion 
Aide Honored At 
Retirement Fete 

MINEOLA—Florence Clarke, a 
long-time employee of the Nas-
sau County Probation Dept., was 
recently honored on her retire-
ment with a surprise dinner-
dance held at Ziegie's Restaur-
ant In Massapequa. Her many 
years of devoted service wei'e 
saluted at the affair by Irving 
Flaumenbaum, who heads the 
Nassau chapter of the Civil 
Service Employees Aŝ io. 

(From Leader Correspondent) 
BINGHAMTON—Some 250 

members of the Bingham-
ton State chapter of the 
Civil Service Employees Assn. 
gathered at Danceland In Klrk-
wood last week to hold the unit's 
annual Toys for Tots party. 

All those attending were re-
quired to bring a new toy as 
part of the admission price. Sev-
eral hundred dollars worth of 
toys were collected by the unit. 

The toys will be turned over 
to the Police Benevolent Assn. 
In Binghamton, which each year 
coordinates the Binghamton 
area Toys for Tots campaign. 

The Toys on Christmas morn-
ing will adorn the stockings of 
needy children throughout the 
Broome County" area . . . chil-
dren who otherwise would be 
forgotten by Santa. 

This marked the 18th year of 

(Continued from Page 9) 
"With," he said, "the expecta-
tions of a merger or consolida-
tion of welfare departments, 
whether done by local agreement 
or in the State Legislature, sal-
aries and benefits will probably 
increase. It Is time that the 
groups concerned take a serious 
look at the near future and plan 
with some prudence and discre-
tion." 

Tomaras said the image of 
public welfare leaves much to be 
desired. 

"As a political football," he 
said, "welfare Is criticized by ad-
ministration, public and clients 
alike. Medicaid, for example, Is 
often pointed to as the cause 
for deficit spending and one of 
the main reasons for the City's 
current fiscal problems. How-
ever, the employee carrying out 
the program does not enact the 
legislation, but is caught up in 
being 'part of welfare.' ** 

Tomaras said that work In 
the poverty area has "many ab-
rasive effects on the employee" 
and characterized the work as 
"a very difficult job with very 
little reward." 

Ironic Comparison 
"On a national level," he as-

serted, "this kind of work is por-
trayed rather glamorously in ad-
vertisements to Join VISTA or 
the Peace Corps for a rewarding 
career." "Here, on the local level, 
this work Is carried out daily 
without fanfare by 'drummers' 
who make their rounds and com-
plete the avalanche of bureau-
cratic paperwork. Seldom recog-
nized for their humanitarian ef-
forts, but often criticized for 
giving out dole," Tomaras con-
tinued, "these workers generally 
are trying hard to do their best 
witliin the existing system." 

^It Is," he said, "ironic that 
this grass roots worker Is point* 
ed to as one of the causes of 
the financial problem because of 
the high cost of the administra-
tion in welfare. The truth Is," 
he added, "that the administra-
tion of welfare is less than 10 
percent of the total cost of pub-
lic assistance. This fraction 
seems to bear the brunt of tiB 
criticism." 

Tomaras cited these reasons 
for the high rate of turnover 
and the loss of highly trained 
and skilled personnel within the 
Social Services Dept. 

"Until the job can pay well 
enough with benefits to retain 
its competent staff," he said, 
"not only will the turnover con-
tinue, but everyone affected will 
lose in the long run." 0 

Ameliorate Problems 
Tomaras said that this year's 

contract proposals are designed 
to try to bring about needed 
changes in personnel to ameli-
orate some of the problems and 
improve conditions in general. 

"After presentinti a modest 
proposal to City Council," Tom-
aras charged, "it was not only 
Inappropriately dealt with, but 
the return offer had little to 
with the requests of the Sod 
Services Dept. The decision to 
go to impasse was really forced 
upon us," he said, "by the un-
reasonableness of the City's of-
fer. This," he continued, "is not 
the time to Ignore the Social 
Services Dept., since the next 
several months may bring sweep-
ing changes." 

In conclusion, Tomaras said 
that he felt it is time for Coun-
cil to "Face facts in welfare a^fH^ 
stop treating Social Services^ 
Dept. employees as unwanted 
step-children." 

Binghamton orthodontist 
Dr. Donald Bronsky speaks 
to Binghamton State chap-
ter members. 
the campaign by the Bingham-
ton State chapter. 

Also In attendance was Bing-
hamton orthodontist Dr. Donald 
Bronsky. Dr. Bronsky, comment-
ing on the recent dental bene-
fits secured for CSEA members 
to go into effect April 1, urged 
those present to take advantage 
of the plan without taking ad-
vantage of their dentist. Dr. 
Bronsky advocated using the 
dental plan benefits to supple-
ment the costs of dental care 
rather than "shopping around" 
for lower prices while forsaking 
possibly better care. 

Freeman Is Chosen 
Watertown Auditor 

WATERTOWN — Glen A. 
Freeman, Adams Center, has 
been appointed Watertown city 
auditor by City Manager Ron-
ald G. Forbes. He assumed his 
duties Dec. 4, succeeding Edward 
W. Lalone, who retired as of 
Nov. 1 after 43 years of muni-
cipal service. 

Niagara Standstill 
Donald Goodman, a professor 

at Niagara University, will serve 
as mediator In the dispute be-
tween Niagara County and the 
Niagara chapter, dvU Service 
Bmployees Assa. 

Onondaga Comm. College 
Establishes Curriculum For 
State Education Program * 

(From Leader Correspondent) 
SYRACUSE—A special program of courses to provide 

educational opportunities specifically for State employees 
as mandated by a contract between the State and the Civil 
Service Employees Assn. has opened at Onondaga Com-
munity college. 

The courses are designed ex-
clusively for and in cooperation 
with the State Department of 
Civil Service, college officials 
said. They began Nov. 23 at the 
college In downtown Syracuse. 

Titles of the courses being of-
fered through the college's Di-
vision of Continuing Education, 
said Michael A. Falcone, Its di-
rector, are: 

Administrative supervision, ad-
vanced principles of accounting, 
advanced secretarial techniques, 
fundamentals of supervision, In-
troduction to supervisory skills 
development, oral presentation 
techniques workshop and prin-
ciples of accounting. 

The courses will be paid for 
completely by the Civil Service 
Department under the agree-
ment with CSEA, and the de-
partments will select the em-
ployees to take the various 
courses. The Department will 
administer the program. 

Four other courses are being 
offered through Syracuse's Cen-
tral-Technical High School: au-
tomotive skills refresher, basic 
electilclty. •tatlouary engUieer-

Ing and air conditioning and re-
frigeration. 

Officials here said the courses 
are the result of collective bv 
gaining between CSEA and t 
State on the new contract. 

Employees who are eligible to 
participate in the program are 
to contact the college or the 
Civil Service Dept's. training of-
ficer. 

Revamp Setup Of Units 
In State Budget Div. 

ALBANY—-nie State Bud#k 
Division has reshuffled its top-
level work force, providing sev-
eral promotions and the creation 
of two new budget examination 
units. 

Heading up the seven unit* 
are: Paul Veillette, Education;: 
Hugo Gentilcore, Environmental 
Affairs; John VanLaak, General 
Government; John Corrlgan, 
Health and Social Developme 
Robert Hendrick, Mental 
glene and Narcotics; Thomaa 
Malone, Public Protection, and 
John Burke, Transportation and 
iScooomic Affaira. 

n 



STATE EXAMS SOON TO COME 
#1; B o t h open-competitive 

and promotional tests are 
pending tvithin the next 
months, reports the State 
CTivil Service Dept. In Albany. A 
wide variety of titles will be test-
ed, and of course qualifications 
differ. Noted below is a Ustinr 
•f State exams upcominr soon. 

A number of oral tests are 
pending on the December agen-

# da, declares the Department of 
Civil Service In Albany. Indi-
cated with the starting salary, 
the pertinent titles are: blood 
bank administrator, $13,528; 
principal capital program ana-
lyst, $16,760; director, addic-
tion psychological services, $18,-
612; associate home economist, 
$12,831; senior medical entomo-
logist, $15,071, and chief muni-
cipal management specialist, 

# $18,612. 
Among the roster of State 

open-competltlves slated during 
December are: senior attorney, 
$14,266; canal structure opera-
tor, $5,871; assistant director of 
fire safety, $16,760, senior en-
gineering materials chemist, 
$10,383; junior epidemiologist/ 
Erie, $7,980; field representa-
tlve/himian rights, $10,959; se-
nior field representative/human 

• rights, $12,831; field representa-
tive/urban renewal, $10,583; 
housing management assistant, 
$10,383, and housing manage-
ment representative, $13,528. 

Also scheduled for examina-
tion: parlmutuel examiner, $8,-
284; associate fire safety tech-

nician, $13,528; senior fire safe-
ty technician, $10,383; associate 
training technician, $13,528, and 
associate training representative^ 
$14,915. Inquiries for exam no-
tices previewing the test con-
tent should be addressed to the 
State Civil Service Dept., State 
Office Campus, Albany 12226. 

For January, the State re-
ports, some 18 titles come up 
for examination. The following 
titles have had the State resi-
dence requirement eliminated: 
chief planner, $14,445; bank ex-
aminer, $11,671; clinical psy-
chologist/Erie County, $13,000; 
supervising clinical psycholo-
glst/Erle County, $14,300; as-
sociate cartographer, $14,915; 
epidemiologist/Ei'ie Covmty, $11,-
380; transportation analyst, $10,-
383; associate transportation an-
alyst, $16,70; senior transporta-
tion analyst, $18,528, and fore-
man of tree pruners, $6,575. 

State residency, however, re-
mains for these posts which face 
a Jan. 23 test: building main-
tenance foreman, $8,284; building 
maintenance supervisor, $9,814; 
clinical teacher/Erie County, 
$8,620; associate engineering ex-
aminer. $14,915; maintenance 
supervisor, $8,773; head main-
tenance supervisor, $10,959; 
senior maintenance supervisor 
$9,814, and nurse supervisor/ 
Erie County, $9,600. Of the above 
positions, only associate carto-
grapher and associate engineer-
ing examiner will screen appli-
cants by both oral and written 
qualifying tests. 

N.Y. STATE SEAL TIE CLIP 

SHOWN 
ACTUAL" 

SIZE 

O F F I C I A L 
N E W Y O R K 
STATE SEAL 

JEWELRY 

STATE EMPLOYEES! A complete 
line of Official N.Y. State Seal 
-Jewelry is available in your choice 
off antique gold or antique silver 
finish. High Quality Die Struck. 
All items plastic gift boxed. Money 
back guarantee if not completely 
siatisfi^. 

Tie Clip $1.50 
Tie Tack $1.50 
Cufflink Set $2.50 
Key TdQ aSO 
Ladies Pin Back $1.50 
Lapel Emblem $1.50 
Ladies Bracelet $3.00 
Money Clip .$1.50 

Add 50c to cover handling charges. 
Send check or money order to • , • 

New York City residents add 696 
sales tax — Ail otheri^in New 
York' State Md sate* ux. 

STATE MAIL ORDER CO, 
P.O. BOX 58 - WOODRIDGE, N.Y. 12789 

New Year's in Nassau. $229. 
Spend « glorious New Year's in 
Nassau amid the beautiful blue 
Bahannlan waters. From December 
29 to January 4. seven magnif icent 
days at the glamorous SHERATON 
BRITISH C O L O N I A L HOTEL with 
two beautiful beaches and a fresh-
water swimming pool . For only 
$229 you will receive round tr ip 
jet flight, luxurious room with 
private bath, full American break-
fas t daily, f r e e golf, tennis, rum 
swizzle par ty and gala NEW 

YEAR'S EVE dinner par ty with 
open bar . 
Open only to members and 
their Immediate families, 

P. E.A. C.E. 
Public Employees Association for 
Cultural Enjoyment. 
For further information con tac t 
Mike Roth, h BIrchwood Ct. , Min-
eola. New York or call between 
5 PM and 9 PM (5I&) 294-0335. 

Map Course 
To Get State 
Drafting Job 

Besides a high school 
diploma, declares the State, 
you can qualify and become 
a drafting aide should you 
have classwork training in 
mechanical drawing, or di-afting 
per se. 

Also charted among qualifi-
cations: the option of experi-
ence—half a year Is ample—in 
handling drafting duties on par 
with those required in the 
State title. 

Bulletin No. 20-119 points out 
that the posts have a $4,962-6,192 
wage, most openings expected to 
be at the State Transportation 
Dept. in Albany. Testing gener-
ally occurs there, except when 
vacancies warrant exams else-
where. A written test will en-
compass four principal areas: 
basic math; interpreting graphs, 
xmderstanding technical instruc-
tions and spacial relations. It 
will also include preparation of 
a drawing to scale and candi-
dates will be asked to supply their 
own tools for the exam. 

Essentially, a drafting aide pre-
pares simple drawings and trac-
ings; letters maps and plans; 
changes titles an^ dimensions, 
and makes computations in the 
design of engineer projects. You 
can receive the above-mentioned 
bulletin by writing the State 
Civil Service Dept. in Albany or 
Manhattan. At these same of-
fices, moreover, In-person appli-
cations will be accepted continu-
ously. 

Guidance-Related Major 
At Crad Level Satisfies 
Job Counselor Standards 

Generally speaking, job counselor candidates planning 
to compete for State Exam No. 20-102 are asked to hold a 
master's in one of several guidance-related academic areas. 
However, completion of 30 graduate credit hours in a re-
levant specialty also ensures 
yovu- eligibility. 

Among the acceptable majors, 
declares the State, are educa-
tional psychology, social work, 
psychology, sociology, education 
guidance and personnel admin-
istration. 

Other pertinent scholastic 
areas: vocational guidance, vo-
cational rehabilitation and re-
habilitative counseling. All such 
openings. It was observed, are 
placed in the continuous-filing 
class. 

Interviewing: Aspect 
Subject to an April 1971 in-

crease of 6 percent, the jobs 
presently pay $9,277-11,262 year-
ly. Those appointed become en-
grossed in the manpower and 
employability programs of the 
Division of Employment, with 
duties to include interviewing 
applicants, assessing vocational 
strengths and Interests, inter-
preting aptitude test results and 
assisting applicants in their 
choice of a suitable job. Some 
liaison work with education in-
stitutions is often among the 

R E A L E S T A T E ~ 
STERLING FOREST — On 7 / 8 wooded 

acre Hillside Split. Overlooking 
Mountain Lake, large paneled Family 
Room w/fireplace. 3 bedrooms, 3 
bath units, full kitchen, L.R., D.R. 
Paneled basement. Low Taxes ($590) , 
Owner $45,900. 914-351-4215. 

A 
CLOTHES 

TROY'S FAMOUS 
FACTORY STORE 

I Men's & Young Men's 
Fine Clothes 

SPECIAL RED TAG DAYS UNTIL DEC. 19th 
ADDITIONAL 10% ON ALL MEN'S CLOTHES 

621 RIVER STREET, TROY Tel. AS 2-2022 
OPEN TUESh THURS.. A ITRl. NITE3 UNTIL 9. CLOSED MONDAYS 

The Statler Hilton 
B U F F A L O . N E W Y O R K 
offers to State Employees on State Spon-

sored business the very best for less! At only 
$10.50 per person. State Enr^ployees will 
enjoy the convenience of modern/ luxurious 
accommodations. Ideal downtown location, 
three fine restaurants, and exquisite little 
boutiques and shops housed IN the hotel, 
as well as FREE garage parking for reg-
istered guests! 

usual responsibilities. 
There will be no written test. 

Evaluation of background will 
suffice. Acquaint yourself with 
the job bulletin for this title 
before applying. It is available 
through the State Civil Service 
Dept., which has offices situated 
In Buffalo, Rochester and New 
York City plus the State head-
quarters in Albany. 

UTICA, N.Y. 
A MODERN MOTEL 

OF 75 UNITS 
Exit 21 en N.Y.S. HirMway 

Driving To New York? 
Slop At The 

SKY-TOP MOTEL 
At KINGSTON. N.Y. 
At Exit I f N.Y. Tl iraway 
>1$ M o d e m As Tomorrow 

RESERVE 
N.Y. OFFICE: 212 CI 6-3920 

20*/« OFF TO STATE WORKERS 
ON ALL MUSICAL INSTRUMENTS 

HiLTON MUSIC CENTER 
346 CENTRAL AVE. Opp. State Bank 

ALBANY H O 2-0945 

ARCO 
CIVIL SERVICE BOOKS 

and all tests 
PLAZA BOOK SHOP 

380 Broadway 
Albany, N. Y. 
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ALBANY 
BRANCH OFFICE 

rOR INFORMATION resardlog advertiM-
ment. Please write or call: 

JOSCfH T. BILLEW 
303 SO. MANNING tLVD. 

ALBANY, B, N.Y. Phon* IV 2-5«74 

M.\YFLOWER - ROYAL COURT 
APARTMENTS—Furnishiid, Dn-
furnished. and Rooms. Phone IIE 
4-1994. fAlbanv) 

SPEC IAL RATES 
for Civil Service Employees 

HOTIL 

Wellington 
DRiVl-IN aARAQB 

AIR CCNDITIONINQ • TV 
No parklnB 

preb lam* «f 
Albany'* lorgMl 

l i o t o l . . . w i t h 
Albany's only d r l v o ^ 

forag* . You'll Ilk* lh« cim» 
fort and cenvanlcnc*. tool 

Family ralai . Cocktail loiinf*. 

l a O S T A T B S T R B ^ 
< r r C f l T I ITATI CAPITOL 

Cm f M r ««•«*• 

SrtX.IAL WEEKLY HATES 
FOR EXTENDED STAYS 
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Organize FSA Chapter 

Harpur Students Protest 
In Support Of Workers 
Right To Representation 

BINGHAMTON—Efforts are continuing on the Harpur College campus of the State 
University of New York at Binghamton to win representation rights for employees of the 
Faculty-Student Association, 

CSEA representatives Jack Corcoran, field services supervisor and field representa-
tive Theodore Modrzejewski con-
vened a special meeting at the 
Vestal American Legion Post to 
form a special CSESA chapter 
comprised of these employees. 

Corcoran began by expaining 
the purpose of the chapter. The 
new unit is a non-dues paying 
chapter formed solely for the 
purpose at this time to afford 
pro-CSEA employees protection 
against what was termed poten-
tial management retaliation for 
union activity. 

The unit's formal designation 
by Albany headquarters was pre-
ceded by the adoption of a unit 
constitution and by-laws and 
the election of officers. 

Some 85 PSA employees were 
In attendance as Corcoran out-
lined the program and reported 
on efforts to date to secure a 
new representation election on 
the Harpur campus. 

File 29 Charges 
A total of 29 charges of unfair 

labor practices have been filed 
with the New York State Labor 
Relations Board by the CSEA 
In the aftermath of an Oct. 1 
election, which CSEA lost by on-
ly three votes. 

CSEA officials have charged 
PSA management with harass-
ment, coercion and intimidation 
of pro-CSEA employees to vote 
"no" during the balloting. 

Corcoran said the new special 
chapter will not, because of this 
election, be in a position to bar-
gain In behalf of its members 
Immediately, but will stand 
ready to offer advice and coun-
sel to chapter members and offi-
cers while efforts continue to 
win a new election. 

Those present at the meeting 
also discussed briefly the possi-
bility of job action to support 
their demands for representa-
tion. Corcoran urged those at-
tending to think the matter over 
very carefully before reaching a 
decision as to whether or not 
they would participate If such 
action materialized. 

The employees could, Corcoran 
said, "close the place down If 
they chose and win recognition 
damn fast. We have," he said, 
"played by their rules up to now 
without success, now It's time to 
seriously consider amending 
tliose rules." 

Corcoran said the Immediate 
goal of the CSEA is to win a 
representation election with all 
employees of record as of Dec. 1 
being eligible to vote. 

Form Ad-Hoc Alliance 
The FSA employees have se-

cured the support of students 
on the campus, some of whom 
have formed an ad-hoc student-
worker alliance to fight for bet-
ter pay and working conditions 
and the right to bargain collec-
tively without having to accept 
whatever Is decreed by F-S-A 
maimgement. 

On Monday an PSA represen-
tative of the employees advised 
ttie FSA management that an 
utuecoguizied C6EA unit had 
been formed representing 52 per-

cent of employees eligible to 
vote in a representation election. 
Later the FSA management 
voted to establish a hearing com-
mittee to investigate grievances 
and consult with dining service 
employees and management. Ac-
cording to the Harpur College 
s t u d e n t newspaper, "Pipe 
Dream," the committee will be 
comprised of three faculty ad-
ministrators, Eugene Vasllew, 
Mary Richardson and Zack 
Bowen, and two students, Hope 
Podell and Wes Covington. An 
amendment submitted by Har-
pur College Dean Peter Vukasln 
makes the operations of the 
committee subject to advice 
from attorneys. Harpur College 
vice-president for finance and 
management, Edward Demske, 
moved that a 10-cents-across-
the-board pay raise be granted 
to all regular, non-student food 
service employees. 

CSEA field service representa-
tive Ted Modrzejewski character-
ized the i>ay increase offer as 
merely a tactic to divide the 
employees and the students by 
management. 

Students Demand 
Further evidence of student 

support was produced on Dec. 9 
when more than 126 students 
gathered In front of the Harpur 
College Administration Building 
to demand better working condi-
tions and more equitable treat-
ment of FSA employees. After 
some 30 minutes in a freezing 
drizzle, the students moved In-
side where they confronted 
Demske In the lobby. Demske 
read those assembled a state-
ment announcing the formation 
of the committee and the pay 
Increase, then fielded questions 
from the gathering. 

Students questioning Demske 
charged gross irregularities with-
in the PSA management struc-
ture and contended that whole-
sale thievery was practiced by 
managers who allegedly pilfered 
food, utensils and equipment for 
their own use. The students also 
demanded to see PSA financial 
records, charging that the or-
ganization was not a non-profit 
entity as claimed but was. In 
fact, making healthy financial 
progress. Tills request was de-
nied by Demske for the time be-
ing. Demske also denied any op-
position to proposals that the 
State Labor Relations Board 
hearings be held in Binghamton, 
stating tliat he knew of no such 
request being made by anyone, 
including representatives of the 
CSEA. 

Demske urged those making 
allegations of wrong-doiiog to 
come forth to the proper author-
ities witli Pi-oof of their conten-
tioivs. 

Deniske also maintained tliat 
the 29 cliarges against the FSA 
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were baseless and denied any 
wrong-doing on the part of PSA 
management. 

Committee Empowered 
In his formal statement Is-

sued at the outset of the meet-
ing, Demske said that the com-
mittee will be empowered to dis-
cuss problems of employees as 
well as to interview and discuss 
problems faced by the dining 
services management staff. The 
only subjects which cannot be 
brought before the hearing com-
mittee, he said, would be items 
currently pending before the 
State Labor Relations Board. 
Demske said the hearing com-
mittee is an attempt to "provide 
a means of direct communica-
tion from the employees and tl e 
dining services management 
staff to the membership of the 
Association. We," he said, "urge 
employees and the dining man-
agement staff to advise this 
committee of their viewpoints 
relative to our existing working 
conditions, both good and bad 
features, as this committee at-
tempts to get more precise in-
formation on the actual status 
of conditions." 

The students demanded an 
Immediate Investigation Into the 
operation of the Faculty-Student 
Association and demanded tliat 
no retaliatory action be taken 
against pro-CSEA employees. 

Demske said that he could 
not guarantee that FSA employ-
ees who may be laid off for one 
reason or another would be re-
hired after the vacation period, 
saying he had no authority to 
make guarantees of any kind. 
Demske denied that any layoffs 
now or In the future would be 
based on union activity. 

CSEA officials say further 
meetings with the members of 
the new P.S.A. chapter will be 
held In the near future to discuss 
strategy. 

Officers Elected 
The officers of the new unit, 

which is, according to Corcoran, 
without precedent in the history 
of CSEA. include Patricia 
Dougher, president, James Tal-
cott, vice-president, Rick Andms, 
secretary, Julia Kratochvll. 
treasurer, and Anim Murphy, 
delegate. 

In commenting on the fight to 
win a new representation elec-
tion, Corcoi-an told the member-
ship, "If I'm going to los3 an 
election, I want to lose it with-
out any dirty tactics and with 
everyone eligible to vote exer-
cising their right without fear 
of reprisal." Corcoran added that 
with the help of the students 
"we are capable of effectively 
achieving recogiiition by man-
agement by closing this campus 
down if need be." 

"If," he said, management, on 
the other hand, "would only 
agree to a new election without 
harassment, intimidation or co-
ercion. then we would not be 
forced to consider such drastic 
a o U o o . " 

25 YEARS OF SERVICE — Thomas McDonough, left, 
presideht of the Motor Vehicle chapter of the Civil Service Employ-
ees Assn., presents awards to Evelyn Dallaire at a retirement party 
sponsored by the chapter in her honor. She retires atfer 25 years 
of State service. 

C S l A Sustained By ' 
Appellate Division On 
Exclusive Dues Right 

SOME, AFL-
;s and in&yr-j 
•yees Assn. i r^ 
istration, has 

ance che 
negotiati 
been denie 
vision of 
Court. 

Justice 
wrote the 

ALBANY — An attempt by Council 50, AF 
CIO, to tprow out the benefit of exclusive du 

k-off won by the Civil Service Empl( 
ns last Winter with the State Admir 
by the Appellate Dl-

the State Supreme 

)uls M. Greenblott 
I decision which was 

handed down Dec. 7 and argued 
before Presiding Justice J. Clar-
ence Herllly. Herlihy and As-
sociate Justices Walter B. Rey-
nolds, Lawrence H. Cooke and 
Michael E.j Sweeney jalso con-
curred wltn the decision. 

Council bo had appealed a 
judgment of the Supreme Court 
last Summjer which dismissed 
that union's attempt to enjoin 
the State cjomptroller from dis-
continuing Ihe check-off of dues 
and deductun of Insurance pre-
miums In Ihe four State units 
represented jby CSEA. 

In his dedision. Justice Green-
blott relatfjd that CSEA had 
negotiated the right of exclu-
sive dues j check-off in four 
CSEA-State j contracts and that 
this right ik indeed negotiable. 

He said, J 'Section 654 of the 
Executive llaw authorizes the 
director of jthe Office of Em-
'Ployee Relations to Instruct a 
State officer! department, board, 
commission lor agency to take 
such action ks needed, to Imple-
ment and ajdminister the pro-
visions of a| binding agreement 
between the State and the duly 
certified arid recognized em-
ployee orgaAizatlons. This au-
thority extends both to insur-
ance, deductions and check-off 
of employee psociation dues." 

Tlie decLion continued: 
"These statutes clearly indicate 
that as to la non-recognized, 
non-certified,! employees associa-
tion. dues and insurance check-
off are not i vested right, but 
a privilege w&lch may be with-
held at the Idiscretion of the 
dUector of Mtiployee relations. 

'Whatever discretion a public 
employer may nave, under the 
act, to grant tlie check-off to 
a minority unioii not recognized 

agent . . . the 
ily under no ob-

as a bargaining 
employer is plal 
ligation to do s< 

Greenblott further called 
Council 50's contention that thi 
grant of exclusi î e privileges con 
stitute emplo; er Interference 
with the admi 
employee org|i 
founded," and 

listration of an 
nization, "un-

idded that "The 
use of a check-off or deduction 
system is a tin 
of implementln ; 
and in no way 
an employee's r 
with a minorli 
is still free to 
premiums by otlji 

He ended his 
Ing: "Since a 
may make its 
off privileges 
majority union 
of employee re 
terminated the 
check-off privileges 
Council 50)." 

e-tested method 
union security 

Interferes with 
ght to associate 

union which 
collect dues or 
er means." 
lecision by stat-^ 
>ublic employer 
rant of check-

ekcluslve to the 
the director 

ations properly 
exercise of 

. . (by 

Good Response Found^ 
To United Drive By 
Binghamton C S E A 

BINGHAMTON — Offlcials Of 
the Binghamton City School 
unit CSEIA report overwhelming 
success in tills year's fund-rais-
ing campaign in behalf of tha 
Broome County United Fund. 

Unit president Steve OaruAO 
said his 185 members and non-
members contributed a total thl« 
year of $642 or some $133 abow 
last yeai's receipt*. 


