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REPORT FROM THE PRESIDENT
I t ’s  u p  to  you  n ow . T h e  P S & T  

e le c tio n  is  w ell u n d er  w ay. B a llo ts  
h a v e  b een  m a iled , you  h a v e  rea d  
a n d  h ea rd  th e  a rg u m en ts  o f  b o th  
s id es , you  h a v e  b een  u rged  a n d  c a 
jo led  to  v o te  o n e  w a y  or th e  o th er . 
F or a ll  in te n ts  a n d  p u rposes th e  
c a m p a ig n in g  is  over. T h e  f in a l d e 
c is io n  is  n o w  u p  to  you .

S om e o f  yo u  m a y  h a v e  ev en  v o ted  
a lrea d y . For th o se  o f  you  w h o  vo ted  
for  C SEA, m y  s in cere  th a n k s  a n d  
ou r p led g e  to  c o n tin u e  to  do th e  
b e s t  Job w e ca n  for  you . F or th o se  
o f  you  w h o  h a v e  n o t  v o ted  y e t, 
p lea se  do!

T h e  P S & T  is your U n it. Y ou  are  
in  th a t  U n it  by law . T h e  w in n er  
o f  th is  e le c tio n  w ill h a v e  th e  e x 
c lu s iv e  r ig h ts  to  sp e a k  o n  b e h a lf  o f  
a ll em p lo y ees  in  th e  P S & T  U n it , 
in c lu d in g  you!

T h e  w in n er  w ill p r e se n t d em a n d s  
to  m a n a g e m e n t on  your b eh a lf . 
T h e  term s an d  c o n d it io n s  o f  your  
job  are  in v o lv ed . I t ’s  th a t  p erso n a l!  
D o n ’t  yo u  th in k  th a t  you  sh o u ld  
h e lp  d e term in e  w h o  w ill sp ea k  in  
you r  b e h a lf?  I f  so m eo n e  is  g o in g

PERB mailed out ballots to PS&T 
employees’ homes on March 17. Ballots 
must be completed and returned to 
PERB before April 12. If you have not 
received a ballot by March 23, you must 
call PERB and report the error. Call 
collect on the call-in dateis of March 23, 
24, 27 or 28. The numbers to call are: 
Albany— (518) 457-2676; New York City 
— (212) 488-4508; Buffalo—(716) 842- 
2357.

to  d em a n d  ra ises  an d  o th e r  em 
p lo y m e n t b e n e f its  in  your n a m e, 
s h o u ld n ’t yo u  p la y  a  p a rt in  d e te r 
m in in g  w h o  m a k es  th o se  d em a n d s?

I t  o n ly  ta k e s  a few  m in u te s  to  
v o te  b u t you  m a y  h a v e  to  liv e  w ith  
th e  o u tco m e  fo r  sev era l y ea rs. Y ou  
h a v e  a r ig h t b y la w  to  v o te  in  th is  
e le c tio n . Y ou  h a v e  a n  o b lig a tio n  
to  y o u r se lf  an d  your fa m ily  to  ex er 
c ise  th a t  r ig h t.

W e’ve  b een  your u n io n  for over  
a  d eca d e . W e h a v e  a lw a y s tr ied  to  
do th e  b est r e p r e se n ta tio n  job  p o s 
sib le  fo r  P S & T  a n d  I th in k  w e h a v e  
su cceed ed  overa ll.

W e’ve tr ied  to  s t ic k  w ith  th e

fa c ts  in  th is  ca m p a ig n  d e sp ite  th e  
n o n -s to p  d is to r tio n s  by th e  o p p o s i
tio n . W e’ve tr ied  to  ex p ress  to  you  
in  th e  c le a r e s t  p o ss ib le  te rm s th a t  
CSEA is th e  in te ll ig e n t  c h o ic e  in  
th is  e le c t io n  b ased  on  th e  fa c ts . 
A n y o n e  ca n  m a k e  “p ie - in - t h e -s k y ” 
e le c t io n -d a y  p rom ises b u t w e h a v e  
b een  d o in g  th e  job  for s ta te  w ork 
ers s in c e  1910, th e  o p p o s itio n  
h a s n ’t.

B u t a ll o f  our s tr e n g th s  an d  a ll 
o f  our a d v a n ta g e s  d o n ’t  m ea n  a  
th in g  w ith o u t th e  v o te s  to  b ack  
th em  up. T w o years ago  in  a  c o n 
te s t  for P S& T  a g a in s t  th e  sa m e  
o p p o n en t w e p o lled  o v er  40 p ercen t  
m ore v o tes , b u t w e c a n ’t re ly  o n  
h is to ry  n ow .

T h is  is you r u n it , y o u r  u n io n  an d  
your fu tu r e  on  th e  lin e . I t  o n ly  
ta k e s  a few  m o m e n ts  to  m a k e your  
vo ice  h ea rd  a n d  y o u  d o n ’t ev en  
h a v e  to  le a v e  th e  co m fo rt o f  your  
ow n h om e. T ak e  a few  m in u te s  to 
d ay  a n d  m a k e th e  o u tc o m e  cer ta in . 
D o n ’t ta k e  a n y th in g  fo r  g ra n ted . 
V ote for rea l u n io n  rep r e se n ta tio n  
for th e  P S& T ! V ote for  CSEA! WILLIAM L. McGOWAN

Fight State's 
Probation 
Period Ideas

A LB A N Y  —  T h e  s t a t e ’s  
la r g e s t  p u b l i c  em p lo y ee  
u n io n  h a s  th r e a te n e d  th e  
s ta te  M th  im p ro p er p ra c tice  
and grievance proceedings if It 
attem pts to lengthen the maxi
mum probationary period for 
state workers in, what the union 
alleges, is a violation of contrac
tual agreements covering state 
workers.

The Civil Service Employees 
Association, which represents 
some 300,000 public employees in 
New York State, said Its con- 

(Continued on Page 3)

B e n d e t  T o  S e n a t e :  

T a y l o r  L a w  R e f o r m  

I s  U n i o n  P r i o r i t y

By RON KARTEN 
M A NH ATTAN — Labor le a d e rs  c a lled  th e  T ay lor  L aw  u n 

fa ir  to  p u b lic  em p lo y ees  la s t  w eek  a n d  p rop osed  le g is la t iv e  
c h a n g e s  to  m ak e  eq u a l th e  p ro v is io n s g o v ern in g  p u b lic  a n d  
p r iv a te  se c to r  em p lo y ees.

Solomon Bendet, president of the Civil Service Employees Associa
tion’s M etropolitan Region II, addresses members of the state Senate 
Civil Service and Pensions Committee a t hearings regarding possible 
Taylor Law legislation during the current session. In the background 
are, from left. Senator John E. Flynn, William Sinnott, director of 
the Committee, and Senator Richard E. Schermerhom, chairman 
of the Committee.

' N o  B a r g a i n  U n i t  G l i a n g e '
A LBAN Y — A tto rn ey s  fo r  th e  C iv il S e r v ic e  E m p loy ees A sso c ia tio n  h a v e  m a d e a m o tio n  

to  th e  S ta te  P u b lic  E m p lo y m en t R e la tio n s  B o a rd  to  d ism iss  a p e tit io n  file d  by th e  s ta te  O f
fic e  o f  C ourt A d m in istra tio n  to  e x c lu d e  4 ,000 co u rt p o s itio n s  from  ju d ic ia ry  b a rg a in in g  
u n its .

At Leader presstime, it was ex
pected tha t papers would have 
been filed on Monday on the 
grounds th a t OCA’s attem pt to 
change thousands of jobs Into 
managerial-confidential positions 
is untimely and insufficient un 
der the rules of the PERB.

More than  half of the 9,500 
employees in the newly merged 
Judiciary im it as well as the or
iginal state Judiciary unit em
ployees received forms last week 
soliciting their signatures as con
sent to being changed to m ana
gerial-confidential status. Under

the CX̂ A’s plan, almost 100 per
cent of court employees in the 
Appellate Division and the Office 
of Court Administration would 
be managerial-confidential.

William L. McCk)wan, presi
dent of CSEA, term ed the pro
posed plan for exclusions as 
“shocking and very strange, to 
say the very least.” He cautioned 
court employees against signing 
the consent form s because “em
ployees now in the bargaining 
im it stand to lose all of their 
contract rights because, simply, 
there would no longer be a con

trac t to protect the individual,” 
he said.

“The consent forms are not 
even valid, as far as we’re con
cerned,” Mr. McGowan «aid. 
“The definition of employees 
who are managerial-confidential 
are those persons who form ulate 
policy or who may reasonbaly be 
required to assist in the prepara
tion for and conduct of negotia
tions on behalf of the public em
ployer. Also, those persons who 
may be required to administer 
agreements or personnel m atters 

(Continued on Page S)

Their remarks came during a 
public hearing conducted by the 
state Senate Civil Service and 
Pensions Committee, held a t the 
World T rade Center, M anhattan.

Solomon Bendet, president of 
the Civil Service Employees As
sociation’s New York City region, 
suggested revisions in three areas 
of the law.

“Experience has shown,” Mr. 
Bendet said, “tha t many public 
employers provoke strikes in or
der to secure revenue. By com
pelling an employee organization 
to go out on strike, the public 
employer can effectively cause 
the employee organization to pay 
for any concessions won during 
the strike.

“As the Taylor Law presently 
exists,” Mr. Bendet continued, 
“there are no penalties which 
may be imposed upon the public 
employer no m atter how repre
hensible or provocative the con
duct of the employer has been. 
At the present time, the Taylor 
Law is weighted so heavily in 
favor of the public employer th a t 
it is becoming almost impossible 
to arrive a t collective settle
m ents.”

Mr ^  'ndet a«ked tliat provi
sions which enable public em 

ployers to “automatically obtain 
an injunction” to stop a strike 
be changed to put the process on 
a par with that of private em 
ployers.

Referring to the Taylor Law 
provisions which puts striking 
public employees on probation 
for a year, Mr. Bendet stressed 
th a t probation was designed to 
evaluate the perform ance of new 
employees and not for “imlon 
busting.” He called this “an ar- 

(Continued on Page 3)

Federal Tinkering 
Tlireatens Merit 
At Otiier Levels

B y R IC H A R D  K A R P

Is  P r e s id e n t C arter’s  s o -  
ca lled  “re o r g a n iz a tio n ” o f  
th e  fed era l c iv il s erv ice  
r e a lly  a  v e il b e h in d  w h ic h  
both the President and Con
gress are attem pting to  subvert 
the government’s time-honored 
M erit System and undermine 
the integrity of fedefral agencies 
down to the lowest grade of civil 
servant?

(Continued on Page 5)
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O n  D u m p i n g  S t u d y

Group was on hand for first meeting: of Center for Women in Government which held workshop last 
month. They are, from left. Kathleen Linnehan. assistant to Governor; Bruce Ennis, Civil Uberties 
Union lawyer; Tom Linden, assistant to CSEA president William McGowan; Jam es Heaphey, SUNYA; 
Tom Frey, director, NYS state operations; Melinda Bass. NYS women’s division; Rosa Graham, assis
tan t to Assembly Minority Leader Perry Duryea.

Mashikian Wants 1,200 More Staffers
W E S T  B R E N T W O O D — T h e  

L o n g  I s la n d  r e g io n a l  d ir e c to r  

o f  t h e  s t a t e  D e p a r t m e n t  o f  

M e n ta l  H e a l t h  l a s t  w e e k  
called for an additional 1.200 
staff positions and a 7 percent 
increase in the sta te budget to 
meet the needs of four psychiat
ric institutions here th a t house 
30 percent of New York’s mental 
patients.

Hagop Mashikian. the state

regional director, told a  contin
gent of Long Island Assembly
men and Senators th a t the pro
posed state budget was inade
quate because state institutions 

in his region have seen an in 
creased population and a  de

teriorating physical plant. He 
added tha t additional staff and 
budget were also needed to help 
clean up Long Island’s "impacted

W o iic c K  T e l l  O H ia a k  

C C T A  A b u s e s  O v e r H o w

B O H E M IA — M o re  t h a n  200  

C iv il  S e r v ic e  E m p lo y e e s  A s 
s o c ia t io n  m e m b e r s  c o m 
p la in e d  b it t e r ly  la s t  w e e k  to

Caputo To Lead 
CETA Exchange

NEWBURGH—CETA adminis
tration problems and purposes 
will be discussed by a panel in 
cluding Congressman Bruce Cap
uto (R-Westchester) a t a CSEA 
Region ni educational workshop 
to be held Wednesday, March 29, 
a t 8 p.m. a t the Holiday Inn here. 
O ther speakers include Benjamin 
Furman of the U.S. Dept, of La
bor, Westchester County office, 
and David Mance, statewide 
chairm an for CETA of the CSEA.

All members of CSEA units 
and Locals in the Region HI 
area are invited to attend. The 
panel is sponsored by the Region 
ni educational committee with 
Stanley Boguski, chairman, and 
Harold Ryan, Robert Watkins, 
Thomas Roth and Betty Kemey.

B U Y  
U. S.

B O N D S !

Lottery
ALBANY — W inning num 

bers drawn M arch 17 for New 
York’s weekly lottery:

The six-digit number in the 
$10,000 column or in the 
“millionaire numbers" box:

434788
The five-digit $1,000 num 

ber: 96033.
The four-digit $100 number: 

4662.
In the three-digit $20 num 

ber: 861.

state and county officials 
th a t Comprehensive Employment 
Training Act (CETA) employees 
were taking civil servlet jobs 
away from perm anent employees 
and hindering promotions.

The scene was a recent CETTA 
hearing sponsored by Suffolk 
CSEA Local 852 a t the Dutch 
Inn here. Among the officials 
attending were Congressman 
Thomas Downey (D-West Islip), 
members of the U.S. Department 
of Labor and Suffolk County 
Legislators John Foley, Jane De- 
vine, John O’Neil and Dcttiis 
Hurley.

Witnesses testified to CETA 
program abuses including: the 
use of CETA personnel kept on 
the Job beyond the legal tra in 
ing period, and advancemcAits 
blocked for perm anent employees 
because of the congestion of 
CETA workers in county and 
local governments. The witnesses 
weref from CSEA units through
out Suffolk and Nassau Counties.

William Lewis, the CSEA’s 
Suffolk Local 852 president, 
claimed th a t hundreds of Jobs 
have been lost to CETA workers 
over the years and th a t the 
CSEA is concerned th a t county 
governments are setting their 
operating budgets in advance 
after reviewing CETA personnel 
allocations.

The Suffolk hearing drew wide 
attention since it occurred two 
days after W estchester County 
District Attorney Carl Vegari 
said he had begun a  probe of 
"pervasive corruption,” misuse 
of funds and the hiring of in 
eligible employees in the W est
chester CETA program.

Irving Flaumenbaum, presi
dent of the CSEA’s Long Island 
Region I. was ill and unable to 
attend the hearings. He said, in 
a prepared text, tha t "CETA is 
a regional concern. We commend 
Mr. Lewis’ efforts and give him 

• the- full backing of the Region."

areas,” which are  clogged with 
former m ental patients.

"In Pilgrim we have a  dire 
emergency. We have a  power 
plant tha t is supposed to provide 
heat and electricity for 3,700 pa
tients. The plant is currently op
erating on a  prayer.” he added.

The directors of King’s Park. 
Eoch and Northeast Nassau. PU- 
grim and Central Islip Psychiat
ric Centers also attended the 
meeting and told of understaffing 
and the need for more funding.

The ciu-rent proposed budget 
only provides about 107 new 
staff positions. Projections for 
the budget are based on a  de
clining population in the psy
chiatric institutions. B ut Dr. 
Mashikian told the audience tha t 
a t least 975 more positions are 
needed “if we are to provide the 
service the public demands.”

H A U P P A U G E  —  T h e  S u f 
fo lk  C o u n ty  L e g is la tu r e  

v o t e d  l a s t  w e e k  t o  a c c e p t  a  

$ 6 7 2 ,000  s t a t e  g r a n t  to  s t u d y  
how best to  transfer m ental pa
tients from state institutions to 
community care.

But the gran t was immediately 
attacked by Irving Flaumen
baum. president of the Civil Ser
vice Employees Association’s Long 
Island Region I. as a “possible 
first step in county takeover of 
Mental Hygiene.’" Mr. Flaum en
baum demanded assurances 
there would be no layoffs of state 
Mental Hygiene employees be
cause of the study.

David Harris, Suffolk County 
director of community mental 
health, defended the move.

“The proposal is not a  plan 
for deinstitutionalization but a  
study of the economic impact of 
the sta te’s plans,” said Dr. H ar
ris. “I t  will take into accoimt Job 
security for state workers. The 
money will be used to devek^? 
new approaches to the  problems 
of commimlty health  resoimses 
while protecting the fabric and 
economy of the community.”

County officials said th a t the 
grant is a  response to Suffolk’s 
recent problems with the Depart
ment of M ental Hygiene’s poUcy 
of discharging m ental patients 
to Long Island communities to 
receive them. Bayshore. Sayville

and Patchogue are among Suf
folk communities plagued by 
indigent former patients who 
reportedly wander aimlessly 
through the streets, startling pe
destrians and interrupting busi
ness.

(Continued on Page 4)
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It’s expensive. And cold. And for 
those on a fixed income, the sky-high 
cost of living is impossible. But there is a 
perfect place for you; Beverly Hills, 
Florida. It’s warm. And inexpensive.
And a great place to live. Our residents 
pay property taxes as low as $110 a 
year. They enjoy a Homestead 
Exemption up to $10,000. No State 
Income Tax. And low energy biUs.

The Beverly Hills homes - beautiful 
and well-built -  start at $17,990, including 
landscaped lot. Complete city services —

Start ictiring 
inFkwida 
r ^ i t h e r e o n  

IxMigldand.
There’s a little bit of 

Beverly Hills, Florida, in 
Hicksville: At the comer of 
Old Countiv Road and 
Jerusalem Avenue. Come 
see our model home and 
pick up free color 
brochures about Horida 
living today

sewers, water and paved roads. They 
earned the “Quality Builder of the Year” 
award from Rorida Builder Magazine 
last year

Our 6,000 residents say there’s no 
better place to retire. Find out why.

Model Home 
Comer of 
Old Country Road 
and Jerusalem Ave. 
H lcl^lle, NY 11802 

Phone (212) 523-6160 or (516) 938-4488.

The  "Beverly"  Model

J

$ 9 9 F k n r i d a  R e t i i e m e n t  
S a m p l e r ' f i r i p !

Be sure to ask about visiting Beverly Hills, Rorida, for just $99 per person -  round 
trip air transportation, four days and three nights lodging and meals Included! If you are 
planning an automobile trip to Rorida be sure to ask about our special $15 drive and 
buy Sampler program. ...  .... ..t ..1 j .
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PS&T NURSES COMMITTEE MEETS
At the Civil Service Employees Association’s Professional, Scientific 
and Technical Nurses Committee meeting are, from left, Susan 
Feinberff, Clara ^ a n k lin , Tim Mullens, Barbara Chapman and H. 
Zumms.

H a i l  C S E A  R o c k l a n d  N u r s e s  
I n  P r o f e s s i o n a l  M a g a z i n e

A L B i^ Y fT -N u r se s  r e p r e s e n t e d  b y  C iv il  S e r v ic e  E m p lo y e e s  

A s s o c ia t io n ’s  R o c k la n d  C o u n ty  u n i t  w e r e  t h e  s u b j e c t  o f  a n  

a r t ic le  in  t h i s  m o n t h ’s  i s s u e  o f  a  p r o f e s s io n a l  n u r s in g  j o u r 
n a l ,  "R N  M a g a z in e .”

The . nationally ,, distributed 
magazine titled the article, “Pub
lic Nurses Take On New York’s 
Tough Anti-Strike Law —̂ And 
W in.” The article detailed how 
the nurses and CSEA working 
together won salary Increases of 
up to 26 percent after a ten-day 
strike.

The article, complete with a 
chart showing the gains of the 
Rockland niirses, dealt with the 
problems confronting New York’s 
public employee nurses with the

Taylor Law restrictions on their 
labor rights, i  The nurses and 
CSEA also faced the unfair pen
alties provided by the Taylor 
Law.

"The gamble was well worth 
taking as It turned out,” the 
magazine reported. "The strike 
ended after 11 days and the 
nurses won a total package: a 
general upgrading, across-the- 
board raises, yearly m erit raises, 
and a 5 percent bonus. . .”

, (Continued from Page 1)
bitrary, capricious and unfair 
provision of the law.”

Mr. Bendet also asked for an 
end to the two-for-one penalties 
imposed on striking public ser
vants, which he said, “enrages 
the workers. I t ’s like holding a 
club over their heads saying, ‘you 
better not do this.’ ”

Sanator Richard Schermer- 
hom, chairm an of the Civil Ser
vice and Pensions Committee, 
noted tha t New York had far 
fewer strikes than Pennsylvania, 
where strikes are legal, and re 
ported tha t a Pennsylvania 
spokesman had warned him not 
to legalize strikes here.

Mr. Bendet countered th a t he 
was not impressed by compari
sons with other states. “Compare 
New York before and after the 
Taylor Law,” he said. “W hat 
you’ll se6 is th a t there were far 
fewer strikes before the Taylor 
Law. Negotiations and bargaining 
may have been less formal,” he 
added, “but we got our increases 
and there were fewer strikes.” 

Victor Ck)tbaum, executive di
rector of the American Federa
tion of Service and Municipal 
Employees District Council 37, 
New York City’s largest munici
pal union, told the hearing th a t 
“there is absolutely no way you 
can justify the variation In trea t
m ent of the public worker and 
the private worker.”

H itting the Taylor Law ra 
tionale th a t public workers may 
not strike because they perform 
critical, vital functions, Mr.

Negotiations To Begin Soon In Judiciary Units
A L B A N Y  —  N e g o t ia t io n s  

a r e  s e t  to  b e g in  s h o r t ly  in  s ix  

j u d ic ia l  b a r g a in in g  u n i t s  

c o m p r is e d  o f  m e r g e d  c o u r t  
employees represented by the 
Civil Service Employees Associa
tion , according to Joseph J. 

Dolan, the union’s administrative

director of collective bargaining 
and field services.

The first negotiating session 
for Judicial D istricts 3 and 4 will 
be held on Friday, M arch 31, a t 
CSEA Headquarters in Albany a t 
10 a.m. Charles Haskins, presi
dent of the CSEA’s Judiciary Lo
cal 333, along with two negotiat-

M c G o w a n  E n d o r s e s  
J e w i s h  A p p e a l  C a m p a i g n

ALBANY —  Civil S erv ice  
E m ployees A ssocia tion  p re s i
d e n t  W illiam  M cG ow an h a s  
w h o le h e a rte d ly  en d o rsed  th e  
1978 United Jewish Appeal Cam
paign, which had its kick-off 
ceremonies Sunday in Albany.

At a  breakfast meeting of 300

C S E A  R e g i o n  I I I  

P l a n s  W o r k s h o p

NEWBURGH — Region m  of 
th e  Civil Service Employees As
sociation will hold an  educational 
workshop on CETA a t 8 p jn .. 
Kfarch 29, a t the Holiday Inn, 
Newburgh.

The panel will Include U.S. 
Representative from  the 23rd 
District, Bruce Caputo; Furm an 
Benjam in of the U.S. Depart* 
m ent of Labor, and David Mance, 
CSEA statewide chairm an for 
CETA.

Jewish state employees a t the 
Jewish Community Center on 
W hitehall Road here, Steven 
Windmueller, director of the Al
bany Jewish Community Coimcll, 
read the following message from 
Mr. McOowan:

“Jewish workers have always 
been in the forefront of the labor 
struggle, w hether arotmd the 
com er or aroimd the world. By 
supporting the 1978 UJA Cam
paign, we in the state’s largest 
public employees imlon have a 
unique opportunity to show our 
appreciation for this leadership, 
and a t the same time to Invest 
in  the future of peace and pros
perity  for all. I  urge th a t public 
employees respond as unselfishly 
to the  UJA today as our Jewish 
brothers and sisters have re 
sponded to the needs of unionism 
throughout the years."

Other speakers a t the meeting 
included the Israeli ambassador 
to Mexico. Shaul Rosollo.

Gotbaum said, “If you really 
want to follow the courage of 
your convictions, you ought to 
state in law exactly which ser
vices endanger life and which 
ones don’t.”

He said th a t certainly a park 
worker who strikes and Is penal
ized two days’ pay for every 
day off the Job is not going to 
harm the public as much as a 
utility worker who goes out on 
strike. Yet the utility worker is 
only penalized for the day he is 
off.

“Give us the same disease you 
visit on the private worker and 
we’ll live with it,” said Mr. Got
baum.

He also noted a case several 
years ago In which fuel deliver
ers, elevator repairm en and Con 
Edison workers all struck a t the 
same time.

"Nobody said you have to kill 
the first born son of a  labor 
leader to stop it. We survived It,” 
he said.

Arvld Anderson, chairm an of 
the state’s Office of Collective 
Bargaining, expressed views he 
said were shared by the city and 
the Municipal Labor Committee.

While the Taylor Law current
ly vests the Public Employment 
Relations Board with the power to 
suspend dues checkoffs from any

R a s k i n

H arry P. Raskin passed away 
recently a t the age of 65. He 
was a retired employee of Pil
grim Psychiatric Center and had 
been living in P o rt Charlotte, 
Fla., since his retirem ent. For

those who wldi to remember 
him. a donation could be made 
to his favorite charity. The 

Lions Camp for the Visually 

Handicapped, Lake Wales. Fla.

public union on strike, (although 
section 212 of the law creates a 
local option whereby in New 
York City the courts can take 
over tha t power) Mr. Anderson 
urged the legislature to write 
into law a separation of the 
prosecutorial functions from  the 
mediatory functions. He sug
gested the prosecutorial powers 
ought to be vested in the courts, 
leaving the mediatory functions 
to PERB and OCB.

In another area Mr. Anderson 
called on the Legislature to re 
store OCB’s Jurisdiction over im 
proper practices. The Jurisdiction 
has, in recent years, been hand
led by PERB.

McGowan Testifies
William L. McGowan, presi

dent of the Civil Service Em
ployees A s s o c i a t i o n ,  was 
scheduled to testify before the 
Senate hearings on Taylor 
Law reform  on Tuesday, 
March 21, a t 11 a.m., in hear
ing room A of the Legislative 
Office Building, Empire State 
Plaza, Albany. He will present 
the position of the Public Em
ployee Conference. CSEA Re
gion IV president Joseph Mc
Dermott will also speak.
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P r o b a t i o n  F i g h t

ors from Judicial D istrict 3 and 
two from Judicial District 4, will 
represent court employees a t the 
bargaining table.

Judicial Districts 5 and 6 wUl 
have their first negotiating ses
sion in Syracuse on April 5, 
1978. Eleanor Percy, acting pres
ident of CSEA’s Judiciary Local 
334, will represent court employ
ees along with two negotiators 
from Judicial D istrict 5 and two 
from Judicial D istrict 6.

Rochester will be the locale for 
Judicial District 7’s first nego
tiating session on April 5, 1978, 
while Judicial D istrict 8 will hold 
its negotiating session in Buffalo, 
tentatively on April 6. The nego
tiators from these Judicial Dis
tricts will be joined by Elizabeth 
Kohl, president of CSEA’s Judi
ciary Local 335.

Nels Carlson and Patrick J. 
Monachlno, CSEA collective bar
gaining specialists, will assist In 
these negotiations.

N o  B a r g a i n  
U n i t  C h a n g e s

(Continued from  Page 1)
not of a clerical nature but 
ra ther a Job which requires In
dependent judgment. I  think i t’s 
safe to say th a t the m ajority of 
job titles which are being sought 
for exclusion from  the bargain
ing unit do not fall in this cate
gory.” Mr. McOowan noted.

He pledged tha t the CSEA 
would battle the plan “until no 
employee is threatened with the 
potential loss of his rights. We’ll 
fight each case on its individual 
merits, if need be,” he stressed.

Stephen Wiley, an attorney 
with the union’s law firm, Roe- 
mer and Featherstonhaugh, has 
been assigned to the case.

(Continued from Page 1)
tracts covering state workers pre
vents any extension of the pro
bationary period without nego
tiation and it will enforce those 
contracts as necessary through 
appropriate contractual remedies 
and legal action.

In a letter to the deputy direc
tor of the governor’s Office of 
Employee Relations, John M. 
Carey, CSEA’s director of mem
ber services, told OER to notify 
the Civil Service Commission 
th a t if it attem pts to  tamper 
with the probationary period, 
“ . . . It is our Intention to not 
only file a grievance against the 
state but it is also our intention 
to file an Improper practice

charge.”
CSEA said tha t specific articles 

In Its contracts with the state 
prohibit any changes In rules 
and regulations without prior ne
gotiations with the union.

“We have a contract with the 
state of New York which we live 
by,” Mr. Carey said, “and the 
state is going to have to abide 
by it too. If they attem pt to push 
this probationary extension in 
violation of oiu* agreements we 
will exercise the appropriate ac
tion to remedy any violation.” 

“They have no right whatso
ever to modify rules and regu
lations th a t are clearly negotiable 
without prior negotiations with 
us,” Mr. Carey said.

tnformafion for the Calandar m«y b* (ubm!H»d dtrte tly  to  THE LEADER.

It should includ* th« d«t«, time, pl«e«, «ddr*it «nd city for th* function.
Th« «ddr«it Is: Q vil Sorvic* L««d«r, 233 Broadway, N«w York, N. i .  10007.

Attn.: CSEA CaUndar.

MARCH
27—B i n g h a m t o n  a r e a  r e t i r e e s  L o ca l  9 0 2  r e g u la r  m e e t i n g :  2  p .m . ,  

G a r d e n  V i l l a g e  W e s t ,  5 0  Front  St .,  B i n g h a m t o n .

2 9 — R e g i o n  III e d u c a t i o n a l  w o r k s h o p  o n  C E T A ;  8  p . m . ,  H o l i d a y  Inn, 

N e w b u r g h .

29—N a s s a u  C o u n t y  R e t i r e e s  L o ca l  9 1 9  meeting: II a.m., East 
M e a d o w  L ibrary .  ,

APRIL
2—C o u n t y  D iv i s io n  d e l e g a t e s  m e e t i n g ;  11 a . m . ,  A l b a n y .

2—S t a t e  D iv is io n  d e l e g a t e s  m e e t i n g ;  12 n o o n ,  A l b a n y .

2—B o a r d  o f  D i r e c t o r s  m e e t i n g :  I p .m . ,  T h r u w a y  H o u s e ,  A l b a n y .

2 — D e p a r t m e n t a l  d e l e g a t e s  m e e t i n g s :  e v e n i n g ,  v a r io u s  lo c a t io n s ,  

A l b a n y .

3*4—S t a t e w i d e  D e l e g a t e s  C o n v e n t i o n :  E m p ir e  S t a t e  Plaza C o n v e n 

t io n  H a ll ,  A l b a n y .

7—R o c k la n d  C h i ld r e n ' s  P s y c h ia tr ic  C e n t e r  a n d  R e s e a r c h  unit ,  L oca l  

4 2 1 ,  n in th  a n n u a l  d in n e r - d a n c e ,  h o n o r in g  r e t i r e e s  o f  1 9 7 7  a n d  

2 5 - y e a r  e m p l o y e e s ,  S i n g e r s  H o t e l .  S p r in g  V a l le y .

I I —C r e e d m o o r  P s y c h ia tr ic  C e n t e r  L o ca l  4 0 6 :  m e m b e r s h i p  m e e t i n g :  

5 : 3 0  p . m .

1 5—C o r t l a n d  a r e a  c o a l i t i o n  m e e t i n g  o f  L o ca l s  in c lu d in g  S U N Y  6 0 5 ,  

D O T  5 2 0 ,  E N C O N  1 19, C o r t l a n d  C o u n t y  8 1 2 :  2 - 7  p .m . ,  A m e r i 

c a n  L e g i o n  Post ,  H o m e r .

18— L iv in g s to n  c o u n t y  un it  o f  R o c h e s t e r  R e t i r e e s  L o ca l  9 1 2  m e m 

b e r s h ip  m e e t i n g :  2 p .m . ,  Y o u t h  C e n t e r .  M a in  S t . .  M t .  M orr is .

1 9 — N a s s a u  L o ca l  8 3 0  b o a r d  o f  d i r e c t o r s  m e e t i n g :  5 : 3 0  p .m . .  Sall s-  

b u ry  C l u b .  E i s e n h o w e r  Park, E ast  M e a d o w .  L.l.
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(The following article was 
written by Barry Markman, third 
vice-president, South Beach Psy
chiatric Center Local 446, Civil 
Service Employees Association.) 
He writes as a member of the 
Professional, Scientific and Tech
nical Bargaining Unit.)

D u r in g  M a rc h , S o u t h  

B e a c h  P s y c h ia t r ic  C e n te r  

P r o fe s s io n a l ,  S c ie n t i f i c ,  a n d  

T e c h n ic a l  w o r k e r s  a n d  o t h e r  
state PS&T workers will choose 
between the Civil Service Em
ployees Association and the so- 
called Public Employees Federa
tion.

The major issue facing state 
workers is the contracting out of 
services th a t are performed by 
the workers. Five-year Mental 
Hygiene and Mental Retardation 
plans would do away with com
munity services by state em
ployees, turning them over to 
private agencies, but leaving 
chronically ill patients to state 
workers’ care.

For two years, CSEA and Local 
446 have been initiating a cam
paign of Job protection and qual
ity services in institutions and 
in the community.

The Mental Hygiene budget 
calls for the layoff of approx
imately 1,300 Mental Hygiene 
and Retardation workers. The

House For Sale 
Amenta, N.Y.

BY OWNER 
OLD COLONIAL — Completely reno- 

vaced. Village of Amenia. Kitchen, 
dining room, living room, den, with 
fireplace; 3 bedrooms, 1 Vi baths, tile 

board flooring; garage with loft; 1.2 
acres. Price, Low Forties. Must see to 

appreciate. Call 373-8482 after 4 p.m.

RETIRING?
SAFE, quiet, clean rooms near beach, 

shopping. Men only. Completely reno- 
v a t^ . SI 10 per month, annually. 
Willard Garden Hotel, 124 N.E. 14th 
St., Miami. FI. (305) 374-9112.

41st St. on 
Indian Creek 

Arthur Godfrey Rd. 
Miami Beach, Fla. 33140

M eet 4tnd Greet Y o u r  Friends  
(Civil Service Headquarters on 41st 

St. Area)
Heart of Miami Beach •  Close to 
Beaches, Synagogues, Churches, Shop
ping Area •  Color TV •  Luxurious 
Air-Conditioned Hotel Rooms, Beau
tifully Equipped Kitchenettes •  Gym, 
Sauna, Pool, Sundeck •  Fishing From 
Our C ^n  Dock •  Free Indoor Park
ing •  Coffee Shop •  Planned Enter
tainment •  Discount For Extended 
Stay.

REASONABLE RATES
Write Dept. “Civil" for FREE Brochure 

or Call Toll Free:
800-447-4470
•r (305) 532-3451

H o t e l

N e w

Y o r k e r

CSEA Is defending the contract, 
and lobbying throughout the 
state to change the budget. The 
campaign has already forced 
Governor Carey to set aside $11.2 
million for a pilot program to

reverse the detrimental effect of 
“dumping.”

"Dumping” psychiatric pa
tients into the communities w ith
out adequate support systems has 
already become the most explo-

S H O R T  T A K E S

EMPLOYMENT OUTLOOK ON UPSWING
An Improvement In the hiring picture is forecast for the first 

quarter of 1978, according to the results of the “Quarterly Survey 
on Employment Outlook, Absenteeism, and Turnover," by The 
Bureau of National Affairs, Inc., a  Washington, D.C. publisher of 
specialized inform ation services. Of the 282 employers responding 
to the BNA survey, 32 percent report plans to increase the size of 
their production force between m id-January and mid-April. This 
is a rise of 10 percentage points over the fourth quarter of 1977, 
and 6 percentage points above hiring projections for the first quarter 
of 1977.

•  •  •

LEHMAN'S ANNIVERSARY TO BE CITED
A special exhibition of the Lehman papers—documents, letters, 

political cartoons and medals highlighting the career of former New 
York Governor and U.S. Senator Herbert H. Lehman—will open a t 
Columbia University March 28, the 100th anniversary of his birth. 
I t  will be on display for a year, Mondays through Fridays from 9:30 
to 4:30 p.m. at the University's International Affairs Building. In 
another Lehman centennial event, U.S. Senator Daniel P. Moynihan 
will deliver the annual Herbert H. Lehman Lecture at Lehman Col
lege, the Bronx, on the 28th.

•  •  •

NYCLU OPPOSES 'WELFARE CHEAT' BILL
The New York Civil Liberties Union is on record as opposed to 

a recently passed bill in the State Assembly requiring state agency 
heads to submit quarterly reports to the State Social Services D epart
m ent In an effort to catch welfare cheats who may be on state pay
rolls. The measure passed the Assembly 112-28. NYCLU says the bill, 
which the governor supports, will enable the state to keep a file on 
the life story of every state worker, an Invasion of privacy. Assembly
man Daniel Walsh (D-Erie) is the bill’s chief sponsor.

•  •  •
JERSEY PUBLIC EMPLOYEES WANT THE RIGHT TO STRIKE

The New Jersey Civil Service Association’s board of trustees has 
approved a move to seek neAv legislation in the Garden S tate giving 
public employees the right to strike. The move is a dramatic depar
ture for the group. I t follows what association leaders described as 
m istreatm ent from several County boards of freeholders and m u
nicipal governments.

G O  T O  H E A L T H
By WILLIAM R. WILLIFOBD

Warning Signs

slve issue In this year’s ^ b e r -  
natorlal race.

State workers should be ligh t
ing against Department of Men
ta l Hygiene policies, and for bet- 
ter-quallty patient care and idb 
protection. But, instead, PEF has 
our money and energy tied up 
In a wasteful challenge cam 
paign which state workers re
jected once before. W hat Is even 
more horrendous is th a t PEP has 
never addressed itself to the 
problems of staff shortages, vio
lent patients, Ineffective adm in
istration, unsafe working condi
tions, and the lack of support 
provided by state workers for 
patients In the communities. PEF 
knows nothing about the prob
lems we face.

PEF Is not an organization 
with a membership, bi t  Is a

(CIVIL SERVICE HEADQUARTERS 
FOR LINCOLN ROAD AREA)

1611 COLLINS AVE at LINCOLN RD.
ON THE OCEAN 

MIAMI BEACH, FLA. 33139 
PHONE: (305) 531-5502

(Owner Bernard Eilen, formerly 
of Brooklyn, N.Y.)

Beautiful Hotel rooms, kitchenette* ft 
Apts. Air-conditioned, TV, Refrigerator, 
Swimming Pool, Beach, Free Parking. 
(Recommended bv Msx ft Evs Msntold)

If you drink, chances are you are either a social drinker, a heavy 
drinker, a problem drinker or an  alcoholic.

Do you know your category? You might say heavy drinker, but 
your friends might say problem drinker or even alcoholic.

As you might expect, these categories are the 
subject of much controversy. Many professionals 
are against labeling people. Other people say al
coholism is not a neat illness th a t lends itself to 
easy labeling.

However, all people in the field agree tha t the 
earlier the drinking problem Is recognized the bet
ter the chances of overcoming the problem. W ith 
this theme in mind you might care to react to the 
following charactefistics of a problem drinker:

•  Anyone who m ust drink in order to function 
or “cope with life."

•  Anyone who by his own personal definition, or th a t of his 
family and friends, frequently drinks to a state of intoxication.

•  Anyone who Is Intoxicated and drives a car.
•  Anyone who goes to work Intoxicated.
•  Anyone who sustains bodily injury requiring medical a tten 

tion as a consequence of an intoxicated state.
•  Anyone who, under the influence of alcohol, does something 

he contends he would never do without alcohol.
Other warning signs facing certain situations, frequent drinking 

sprees, a steady increase in intake, solitary drinking, early morning 
drinking and blackouts. For a heavy drinker, a blackout is not pass
ing out, but a period of time in which he walks, talks and acts—and 
does not remember. Blackouts may be one of the early signs of the 
more serious form of alcoholism.

If you are concerned or even Irritated by these statements, then 
maybe you should check them out. W hat can you do? You can con
tact your county or city council on alcoholism or attend an open AA 
meeting or discuss your feelings about drinking with a  friend who 
will be honest with you.

The worse thing th a t you can do is Ignore the early warning 
signs.

bastard child created by Oeorge 
Meany and Albert Shanker. Its  
purpose is to swallow state work
ers for its own selfish interests.

PEP’S answer to our proUems 
is to isolate us from our brothers 
and sisters at South Beach and 
from fellow workers throughout 
the state. W e would find our
selves without real power because 
we would only be speaking for a  
sm all part of the w w k fw ce. 
Anyone who works in  Mental 
Hygiene or Mental Retardation  
knows that the State can run 
the institutions for long periods 
of time without professionals.

The PEF campaign Is aiding 
the Governor and his bureau
crats who would reduce the state  
budget by reducing services  to  
those in need. Vote against PEP 
and remain imited!

D u m p i n g  S t u d y  H i t

(Continued from Page 2)
Under term s of the three-year 

grant, the County and the state 
Mental Hygiene Department will 
concentrate on three areas where 
“dumping,” the term  often used 
to describe patient transfers, has 
been most pronounced—the west
ern part of Islip where Pilgrim 
Psychiatric Center is located, the 
eastern part of Islip where Cen
tral Islip Psychiatric Center Is 
located and in Northwest Brook- 
haven near the State University 
a t Stony Brook where a separate 
study to provide services from 
the Health Sciences Center is 
under way.

The pr(«)osali’s key feature is 
the establishment of local coun
cils made up of government, 
business, labor and civic leaders 
who will give the program "local 
sanction and leadership/’ Pro
fessionals from government and 
voluntary agencies, as well as 
private practitioners, will com
prise a professional advisory 
board to the councils. Both 
groups will be appointed by Dr. 
Harris.

The grant will enable state of
ficials to identify current ser
vices, project future service needs 
and search for state and federal 
funds, including 620 funds to 
iinance the transition from In
stitutional to community care 
for patients.

Under the plan, county offi
cials will conduct a study of the 
economic Impact caused by pa
tient transfers to commxmity- 
based programs. D ata gathered 
from the study will be used to 
set up a model for other com
munities to follow.

The State U nlvei^ty of New 
York a t Albany is conducting a

separate study on the effect of 
deinstitutionalization on state 
employeeiB. But, Hagop S. M a- 
shlklan, state Mental Hygiene 
Long Island regional directm:. 
testified at the Biarch 14 m eet
ing of the Suffolk Legislature 
that the State has no plans to  
lay off state employees.

“If anything, we are going to  
Increase our facility staffs on  
Long Island.” said Dr. Mashlkian. 
“In 10 to 16 years there may be 
a shift of employees to  new Jobs 
in commimity centors but not in  
the immediate fu ture”

Before the grant was accepted 
there was extensive debate in  
the legislature. Mr. F laum m - 
baum expressed fears that ac
ceptance of the grant was bait 
that could lure the county Into 
full responsibility for 20,000 
mental patients.

“This study could become a 
political albatross for the county 
and could wind up raising taxes 
to care for the thousands of 
critically ill patients in  state In
stitutions.” he said.

The vote to accept came after 
Dr. Harris and Dr. Mashlklan 
assured th e legislature that the 
grant was not binding and that 
the County could "pull out any
time it wants.”

But Legislator Tony Noto (R- 
Babylon) was wary of the grant.

“I fear that because of the  
models we are devdoping, we 
still end up putting more pa
tients into the community,” said 
Mr. Noto. "I do not trust the  
purpose of the grant. In  the past, 
we have accepted grants that 
have come back to haunt us.” 
Mr. Noto and Legislator Robert 
Mrazek (D-Center Port) voted 
against acceptance.

T A X

J D T  T A X  S E R V I C E
INCOME TAX RETURNS PREPARED

INDIVIDUALS - PARTNERSHIPS - CORPORATIONS 
FEDERAL - STATE - CITY 

BOOKKEEPING - PAYROLLS 
ALL TAX RETURNS

4 2 9 - 2 2 0 4

mr
r TAX SEASON
HNANCIAL

L N.Y.

SERVING ROCKLAND COUM 
OPEN ALL YEAR - DAY ft NIGHT DURINC

ASK ABOUT OUR BUSINESS AND/OR 
PLANNING SERVICE

11 A B*WAT. HAVEB8TBAH



O i r t e r  R e f o r m s  W o r r y  F e d e r a l  W o r k e r s

C/1

PRISON GUARDS DONATE
G n rd s and cirilian workers at Great Meadow Correctional Fa
cility, Comatocli, donated 140 pints of Mood to the Red Cross Blood- 
moMle dnrinff recent Mood bank co-sponsored by Civil Service Em
ployees Association. Local 157 and Council 82 of the cnards onion, 
mood was eollected by Red Cross crews from Albany and Glens Falls.

F e d e r a l  J o b  C a l e n d a r

These jobs are open in New York C ity  or surrounding counties 
un til fu rther notice. Applicants should contact U.S. C iv il Service 
Commission's New York C ity  Area o ffice . Requirements vary.

GENERAL SCHEDULE POSITIONS
W ritten  Test Required A t Some Grade Levels

Tifl« *Solary Grade
Accounting Technician .................................................................  5
Communications Technician ....................................................... 5
Data Transcriber .......................................................................... 2,3
Dental Hygienist .......................................................................... 4
B ectronic Accounting Machine O perator .............................  4
Bectronics Technician .................................................................  4
Engineering Draftsman ........................................ ....................  7
Engineering Technician .............................................................  5,6,7,8
Examiner (Interm ittent) ...............................................................  4
Fiscal and Accounting Support Positions .................................  4
M edical A ide  (Sterile Supplies) ................................................  2,3
Nuclear M edicine Technician ....................................................  5,6,7
Part A ide  ......................................................................................  2,3
Physical T h e ra ^  Asst....................................................................  5
Power Folder O perator $8.31 per hour .................................
Reporting Stenographer ...... ........................................................  5
Sales Store C he ^e r ...................................................................... 3
Shorthand Reporter ...................................................................... 7,9
Travel C lerk (Typing) .................................................................  5

TRADES AND CRAFTS
No W ritte n  Test

Tm« n ti«
Boiler Plant O perator Ordinance Equipment Mechanic
C hie f Engineer (Ferryboat) R efrigeration and A /C  Equipment
Electrician O perator
M aster (Ferryboat) Ship Surveyor

For fu rther inform ation, contact a federal job inform ation center 
a t e ither 26 Federal Plaza, New York, 10007 telephone (212) 264- 
0422): 590 Grand Concourse, Bronx, 10451 212) 292-4666); 271 
Cadman Plaza East, Brooklyn, 11201 (212)330-7671).

*The salary grades pay as follows: grade 2 pays $7,035; grade 3 
$7,930; grade 4, $8,902; grade 5, $9,959; grade 6, $11,101; grade 7, 
$12,336; grade 8. 13,662; grade 9, $15,090.

S p e c i a l  F a m i l i e s  F o r  

P e o p l e  W i t h  S p e c i a l  N e e d s

Family Residences is a not-for-profit program to provide decent in-community 
homes, linked up with a full range of supportive and rehabilitative services, 
for persons who are or will be discharged from State Psychiatric or Develop
mental Centers, as well as those in the community with such needs.

We are seeking qualified host families with appropriate homes in Suffolk 
County immediately, and in Nassau County for sometime in early spring of 
1978. We are particularly interested in hearing from persons who are retired 
or nearing retirement, or are otherwise leaving public service employment, 
with mental hygiene (or related) background, or experience. Such expertise 
could b« important to the program, and the position provides liberal financial 
and other benefits, along with great personal satisfaction.

w rit*, gM m g k^ckgrommJ , im ltn tl m td •tbm r pm rtkum t im form tliom  to:

FAMILY RISiDINCES ft ESSENTIAL ENTERPRISES, INC.
279 WMtTAOM AVCNUf, WANTA6H. HEW Y0RKJ1793 . , .

MARK ENVELOPE: "H w i Family Application.”

(Continued from Fare 1)
Are the oft-uaed expressions 

“streamlining*’ and “efficiency” 
mere cloaks to disguise an effort 
to frighten and possibly corrupt 
honest civil servants?

W ill the much-touted “re
form" drag back into the now 
gargantuan federal establishment 
all the self-serving that one as
sociates with political patronage 
and the discredited “spoils sys
tem ”?

Will it eventually create the 
kind of Job Inseciulty that will 
render federal workers docile ser
vants of arbitrary power?

And, will it  soon have a chill
ing effect on potential whistle
blowers, and faithful civil ser
vants merely trying to imple
ment the laws of the land?

Such, at least, are the deepest 
suspicions of tens of thousands 
of federal employees. James M. 
Peirce, president of the inde
pendent National Federation of 
Federal Employees, calls the re
organization plan “an erosion of 
the Merit System that will lead 
to a spoils system.” According to 
Mr. Peirce, the President’s pro
posal to allow the successor to 
the Civil Service Commission 
(which will be abolished) to del
egate rule-making authority to  
separate government agencies 
will put into the hands of po
litical appointees on top the 
power to hire and fire, reward 
aiKl punish according to whim. 
The new dispensation will "open 
new Jobs to political appointees” 
and “create new appointee posi
tions” where none existed before.

Although the President’s re
form package—which Congress 
is only too eager to pass—con
tains a little rider about “pro
tecting” whistle-blowers, the 
general thrust is to demolish the 
existing structure of due process. 
Under the preisent law, a federal 
employee who is fired has the 
right of appeal, and an eviden
tiary hearing must be held at 
which the burden of proof Is on  
management. Under Mr. Carter’s 
“reform,” the old Anglo-Saxon  
precept that a man Is Innocent 
until proven guilty is tiurned on  
its head.

In the future, a dismissed em 
ployee win have to prove to  
someone that he has been wrong
fully fired before he can get a 
hearing. And, that hearing will 
no longer be automatic, but 
“m ay” be granted—as the po
litical appointees see fit, of 
course. Indeed, if the term "bu
reaucracy” ever meant caprice 
and irresponsibility, then Mr. 
Carter’s scheme to “de-bureau-

FiremenWidows 
Overlook Claims

ALBANY—Secretary of State 
Mario M. Cuomo says some faml> 
lies of firefighters who died in  
the line of duty are not filing  
for their benefit claims.

T he Public Safety Officers 
Benefits Act (PSOB) of 1976 
provides a $50,000 death benefit 
to the eligible survivors of law  
enforcement officers and fire
fighters who were killed while on  
duty.

Woiiiia o good guy? 
Blood 1$ mtmnt to cfreulofo. 
Koop It moving, by donating 
The Most Precious Gift.
The Greater New York 

Blood Program

cratize the federal government 
must mean to make it more bu
reaucratic.

Insofar as U.S. Oovem m ent 
agencies and agents are the most 
honest and least bureaucratic in 
the world. Is it not possible that 
the powers-to-be are irked by 
the integrity of civil seirvants 
rather than the lack of it? Could

A News Analysis

It be that Mr. Carter and Con
gress are a m ite less anxious to 
excise “deadwood” than to 
squelch the moral outrage of an  
all-too faithful servant of the 
law?

Each year, the President pro
posed and Congress disposes of 
scores of ill-conceived bills. B il
lions upon billions of public 
money is sent from the treasury 
into thousands of rat holes via 
pork barrels, boondoggles, give
aways, hidden subsidies, etc. 
Olant agencies like HUD (H ous
ing and Urban Development) and 
HEW (Health, Education & W el
fare) and DOD (Department of 
Defense) are set up to funnel the

vast wealth through a miriad of 
crooked channels. And hundreds 
of thousands of honest and loyal 
citizens are hired to m an the 
pumps and spigots.

Time and again, Jimmy Carter 
has promised to restore the peo
ple’s trust in their government. 
His bill to "reform” the civil 
service system, which Congress 
at this moment is so heartily en
tertaining, looks quite like a ploy 
to stifle criticism of piibllc 
abuses where those abuses are 
most likely to be discovered 
whUe at the same time deflect
ing blame from those few who 
fom ent corruption to the many 
who are unwittingly ensnared in 
its toils for a humble paycheck.

Unfortunately, tinkering with 
the federal Merit System Is a 
matter of concern to more than  
the federal civil service system. 
In too many Instances actions at 
that level stimulate comparable 
programs at the state and local 
levels. Any program that disrupts 
the federal civil service system  
becomes a threat to all civil ser
vice employees.

BURGLARY PROTECTION 
FOR LESS THAN $2

IF HE'S GOT HIS EYE CJD  ] 
ON YOUR PROPERTY...SHOW 
HIM SOMETHING HE WON’T LIKE!
4 N D  H E  S U R E L Y  W O N 'T  LIKE S H E P H E R D  S Y S T E M S  
B U R G L A R  W A R N I N G  D E C A L !

What is It? It’s a professionally designed, highly 
attractive 4”x4” black, red & gold self sticking decal that 
contains our carefully researched warning nnessage in a 
police shield design.
Will it work? Yes! It works because it is cleverly designed 
to confuse and leaves the impression that any honne, 
business or car carrying the decal is equippetj with a 
highly sophisticated burglar warning systenn.
Who says it will work?

A) Readers Digest (August 1977 Issue) Shell Oil Com
pany’s outstanding anti-car theft booklet quotes a known 
thief on the subject: “The first thing I do is look for an anti
theft device warning decal in the window and I don’t hang 
around to see if the sticker is telling the truth or not!”

B) Business Vileek (June 6, 1977 issue) quotes the FBI: 
“Any sign of good security can deter house breakers... 
even stickers that say a house is protected.”
C) Money Magazine (July 1977 issue) quotes a N.Y. City 

police detective: "Burglars are looking for an easy mark. 
They’re not on an ego trip to prove they can get into the 
difficult places.”
Is It legal? Absolutely! Thousands of factories, depart
ment stores and supermarkets now employ dummy TV 
cameras and signs to deter thieves.
Our concept is precisely the same—to confuse and stop 
thieves and burglars!
How many should I buy? We recommend one for each 
glass door or window near door in your home and one for 
each of your vehicles.
When should I buy? Right now! Burglaries are increasing 
at an alarming rate. Don’t risk one. The plain fact is that a 
good warning decal can be an effective burglary deterrent.

Shepherd Systems P . O .  B o x  7 7  B l a u v e l t ,  N Y  1 0 9 1 3

Yes! I want to protect my property with your unique burglar 
warning decals. I have enclosed check or nnoney order for:

P-, one decal i— i three or more decals
LJ $1.98 plus 25c I I $1.75 (each) plus 25e

postage and handling postage and handling
Satisfaction guaranteed! (Return unused in 10 days for refund)
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Q. I've done odd Jobs most of 
my life and rarely worked one 
place more th an  a year. Since 
I’m nearing retirem ent age I'm  
wondering if I'll have enough 
credits to get social security?

A. Since most Joba are cov
ered by aoclal security, chances 
are you’ll have enough credits. 
For most jobs, you get credit for

20c per copy. Subscription Price: $5.30 to members of the Civil Service 
Employees Association. $9.00 to non>-membert.
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' M e r i t '  M o r e  T h a n  A  W o r d

S C R A B B L E  is  o n e  o f  t h e  m o s t  p o p u la r  g a m e s  in  A m e r ic a .  
C r o ssw o r d  p u z z le s  a r e  p r a c t ic a l ly  a  w a y  o f  l i f e  fo r  s o m e  

fo lk s .  S p e l ld o w n s  a r e  a lm o s t  p a r t  o f  o u r  n a t io n a l  fo lk lo r e .

W h e n  w e  h e a r  t a lk  o f  p u t t in g  m e r i t  in t o  t h e  M er it  S y s 
t e m , w e  a lw a y s  l i s t e n  w ith  a  d e g r e e  o f  s u s p ic io n  b e c a u s e  

s u c h  r h e to r ic  u s u a l ly  m e a n s  t h a t  s o m e o n e  is  p la y in g  a n o th e r  

w o r d  g a m e .

T h is  t im e  w e  a re  r e a c t in g  to  P r e s id e n t  J im m y  C a r te r ’s  

p r o g r a m  to  r e fo r m  c iv i l  s e r v ic e ,  a  1 0 0 -y e a r -o ld  s y s t e m  t h a t  

w a s  d e v e lo p e d  u n d e r  t h e  g u id a n c e  o f  tw o  fo r m e r  P r e s id e n ts  

fr o m  N e w  Y o rk  S t a t e :  C h e s te r  A r th u r  a n d  T h e o d o r e  

R o o s e v e lt .

T h e  h e a r t  a n d  so u l  o f  t h e  M e r it  S y s t e m  is  c o m p e t it iv e  

e x a m in a t io n s .

Y e t ,  w h e n  P r e s id e n t  C a r te r  p r o p o s e s  p e r fo r m a n c e  a p 
p r a isa ls  fo r  u s e  in  d e v e lo p in g ,  r e w a r d in g , a s s ig n in g ,  d e 
m o t in g ,  p r o m o t in g  a n d  r e t a in in g  or s e p a r a t in g  e m p lo y e e s ,  
w e  w o n d e r  w h a t  t h a t  m e a n s .  T h r o u g h o u t  t h e  P r e s id e n t ’s  

p r o g r a m , th e r e  a r e  w e l l - s o u n d in g  p h r a s e s  t h a t  a re , in  t r u t h ,  
w o rd  g a m e s .

I t  is  e a s y  to  b a n t e r  t h e  w o r d  “ m e r it"  a r o u n d , b u t  w it h o u t  

“s y s t e m ” i t  ta k e s  o n  a n  e n t ir e ly  d i f f e r e n t  m e a n in g .

“M e r it ,” s t a n d in g  a lo n e ,  is  a  t e r m  t h a t  Im p lie s  t h a t  

s o m e o n e ’s  j u d g m e n t  w il l  b e  Im p o se d  In p la c e  o f  t h e  t im e -  

h o n o r e d  e x a m s .  W h ile  th e r e  is  n o  d o u b t  t h a t  t h e  t e s t s  f a l l  

s h o r t  o f  p e r f e c t io n ,  th e r e  is  e q u a l c e r t a in t y  t h a t  p e r s o n a l  

j u d g m e n t s  a re  n o t  a  p r o p e r  s u b s t i t u te .

I f  s u c h  a p p r a is a ls  are  f e l t  n e c e s s a r y  to  p r o p e r ly  so r t  o u t  

t h o s e  p e o p le  w h o  a r e  b e s t  q u a l if ie d  to  h o ld  t h e ir  c iv i l  s e r v ic e  

p o s it io n s ,  t h e n  t h o s e  fa c to r s  s h o u ld  b e  In c lu d e d  in  t h e  t e s t 
in g  p r o c e d u r e  . . . a lb e it  t h i s  c o u ld  b e  a  p r o lo n g e d  e f fo r t .

A t a n y  r a te ,  w e  w a r n  C o n g r e s s  to  b e  w a r y  o f  w o r d  g a m e s  

w h e n  t h e y  a c t  o n  t h e  P r e s id e n t 's  p r o p o s a ls .

T h e r e  is  n o  n e e d  to  w a r n  t h e  C iv il S e r v ic e  E m p lo y e e s  

A s s o c ia t io n  In t h i s  s t a t e  t h a t  u p h e a v a ls  In t h e  fe d e r a l  c iv i l  

s e r v ic e  s y s t e m  c a n  h a v e  a  d ir e  e f f e c t  o n  a l l  le v e ls  o f  p u b lic  

e m p lo y e e s .

T h e  C S E A , la r g e s t  I n d e p e n d e n t  p u b lic  e m p lo y e e  u n io n  

in  t h e  n a t io n ,  a t  Its  B o a r d  o f  D ir e c to r s  m e e t in g  e a r lie r  t h i s  

m o n t h ,  u n a n im o u s ly  d ir e c te d  Its  p r e s id e n t ,  W ill ia m  L. M c 

G o w a n  to  s e n d  a  l e t t e r  to  C a r te r  to  e x p r e s s  t h e  u n io n ’s  c o n 
c e r n  w i t h  t h e  P r e s id e n t ’s a t t i t u d e  to w a r d  c iv i l  s e r v a n t s  a n d  

t h e  M e r it  S y s t e m .  (M .O .B .)

a quarter year of work if you 
are paid $50 or more during a 
3-month calendar quarter. A per
son retiring at 62 in 1977 needs 
26 quarters (6‘i  years) of work. 
Ask any social security office 
for a card you can send in to 
find out, a t  no charge, how 
many social security credits you 
have.

L e f k o w i t z  Q u i t s :  

M a n y  C o n t e n d  T o  

S u c c e e d  . A t t - C e n

T h e  a n n o u n c e m e n t  b y  A t 
t o r n e y  G e n e r a l  L o u is  L e fk o 
w itz  t h a t  h e  w o n 't  r u n  fo r  

p u b lic  o f f i c e  a g a in  r e m o v e s  a  
rare ornam ent from the Albany 
scene.

Lefkowitz had always regarded 
himself as the people’s lawyer. 
He leaves behind a monument 
of programs and activitleis de
signed to protect the public 
from consumer frauds.

His retirem ent hardly means 
he will withdraw from the po- " 
litical scene. Lefkowitz is a vig
orous campaigner who genuinely 
enjoys mingling with people. He 
can stay on the campaign trail 
from sunrise until the sun is 
ready to rise again.

His appeal to the  voters crosses 
both ethnic and political Unes. 
There is no doubt th a t Repub
lican candidates this year will 
bef looking for his assistance in 
the campaign. Nor is there any 
doubt th a t Lefkowitz will re 
spond with the vigor he would 
have applied to his own can 
didacy.

Many Hopefuls
“The king is dead, long live the 

king” also applies to politics, and 
Lefkowitz* retirem ent announce
m ent has opened the Attorney 
General office to many Republi
can hopefuls. By the same token, 
his retirem ent has made the 
Democratic nomination for th a t 
office more valuable. At least the 
Democratic nominee wiU not be 
running against one of the best 
vote getters in the sta te’s history.

A number of Republicans have 
already manifested in terest in 
the nomination. These include 
Senator Ralph Marino, chairm an 
of the Senate Crime Investigat
ing Committee, a great spot from 
which to a ttrac t headlines; Sen
ator Joseph R. Plsani, veteran 
legislator from Westchester 
County; Herbert Roth, the for
mer chairm an of the S tate 
Liquor Authority; Westchester 
County District Attorney Carl 
Vegari, and Rita Hauser, a for
mer United States delegate to the 
United Nations during the Nixon 
Administration.

On the Democratic side, 
the most active contender is 
Bronx Borough President Robert 
Abrams, who won the Demo
cratic prim ary for that office 
four years ago, only to lose to 
Lefkowitz in the general election. 
Nicholas Scc^etta, New York 
City commissioner of investiga
tion in the Beame Administra
tion, as well as Beame’s Deputy 
Mayor for Criminal Justice, is 
another possible candidate.

Other Democrats who have in 
dicated some interest in the nom
ination, or who have friends who 
have been stirring interest in 
their behalf, include Secretary 
of S tate Mario Cuomo, Westches
ter County Executive Alfred Del- 
Bello, and special Prosecutor for 
Nursing Homes Charlss Joseph 
Hynes.

No doubt when the time for 
decision comes, other candidates 
will surface in  both parties. I t 
is not unlikely th a t Attorney 
General primary contests may 

(Continued on Page 7)
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C i v i l  S e r v i c e

L a w  &  Y o u

By RICHARD GAIA

Mr. Gaba is a member of the New York Bar and Chairman 
of the Nassau County Bar Association Labor Law Committee.

Past Service Credit
O n  A p ril 4 , 1974, 1 0 th  J u d ic ia l  D is t r ic t  S u p r e m e  C o u rt  

r e p o r te r s  w e r e  a l lo c a t e d  t o  g r a d e  2 7  o f  t h e  g r a d e d  s e r v ic e  

s a la r y  p la n  u n d e r  S e c t io n  219  o f  t h e  J u d ic ia r y  L a w .
S e c t io n  219  w a s  e n a c t e d  in  1972. I t  d ir e c t e d  t h a t  n o n -  

j u d lc la l  Q ourt e m p lo y e e s  w h o s e  p o s it io n s  w e r e  n o t  a l lo c a t e d  

w e r e  t o  b e  p la c e d  in  t h e  p la n .
A  g r o u p  o f  c o u r t  r e p o r te r s  w h o  h a d  b e e n  e m p lo y e d  fo r  

m o r e  t h a n  10 y e a r s  w e r e  p la c e d  in  t h e  f i f t h  s t e p  ( m a x im u m )  

o f  g r a d e  27. T h e y  a r g u e d  t h a t  t h e y  s h o u ld  h a v e  b e e n  p la c e d  

In t h e  g r a d e d  s a la r y  p la n  a s  o f  A p ril 1, 1972, a n d  t h a t  t h e y  

s h o u ld  r e c e iv e  lo n g e v i t y  a n d  e x tr a  lo n g e v i t y  c r e d i t  fo r  e v e r y  

y e a r  o f  p a s t  s e r v ic e .  T h e  J u d ic ia l  C o n f e r e n c e  h e ld  t h a t  t h e y  

w e r e  n o t  e n t i t l e d  to  c r e d i t  fo r  p a s t  y e a r s  a n d  n o t  e v e n  e n 
t i t le d  to  c r e d i t  fo r  t h e  p e r io d  o f  A p r il  1972 t o  A p r il  1974.

A n  A r t ic le  78 p r o c e e d in g  w a s  c o m m e n c e d  in  S u p r e m e  

C o u rt, A lb a n y  C o u n ty , a g a in s t  t h e  J u d ic ia l  C o n f e r e n c e  a n d  

t h e  S t a t e  C o m p tr o l le r  w h ic h  r e s u lt e d  in  a  d e c is io n  a d v e r se  

t o  t h e  e m p lo y e e s .  A n  a p p e a l  to  t h e  A p p e lla te  D iv is io n ,  T h ir d  

D e p a r t m e n t ,  w a s  a ls o  u n s u c c e s s f u l  e x c e p t  t h a t  o n e  J u s t ic e  

d is s e n t e d  ( G r e e n b lo t t )  m a k in g  i t  p o s s ib le  t o  t a k e  t h e  c a s e  

t o  t h e  C o u r t  o f  A p p e a ls ,  t h e  s t a t e ' s  h ig h e s t ,  w h ic h  h e ld  t h a t  

t h e  c o u r t  r e p o r te r s  w e r e  e n t i t l e d  t o  h a v e  t h e i r  t im e  to w a r d s  

l o n g e v it y  c a lc u la t e d  fr o m  A p ril 1, 1972, r a th e r  t h a n  fr o m  

A p ril 4 , 1974, w h e n  t h e  p o s it io n s  w e r e  f i r s t  a l lo c a t e d .  T h e  

c o u r t  a ls o  h e ld ,  h o w e v e r ,  t h a t  in  o r d e r  t o  r e a c h  lo n g e v i t y  a n d  

e x t r a  lo n g e v it y ,  t h e  e m p lo y e e s ’ t im e  c o u ld  b e  c o u n t e d  o n ly  

fr o m  t h e  d a t e  o n  w h ic h  h i s  p o s it io n  w a s  a l lo c a t e d  t o  t h e  

s a la r y  p la n ,  i.e . A p ril 1, 1972., a n d  t h a t  s e r v ic e  p r ior  t o  a l lo 
c a t io n  c o u ld  n o t  b e  c o u n t e d .  T h e  s t a t u t e  s p e a k s  o f  s e r v ic e  

“ t h e r e a f t e r ,” w h ic h  t h e  C o u r t  o f  A p p e a ls  s a id  r e la t e s  t o  s e r 
v ic e  a f t e r  a l lo c a t io n .  . . “ T h u s ,  p e t i t io n e r s ’ r e a c h  fo r  c r e d it  

fo r  p a s t  s e r v ic e  p r io r  t o  A p ril 1, 1972, m u s t  f a l l .” T h e  m a t te r  

w a s  r e m it t e d  t o  S u p r e m e  C o u rt, A lb a n y  C o u n ty , fo r  t h e  

e n t r y  o f  J u d g m e n t  in  a c c o r d a n c e  w i t h  t h e  d e c is io n .  T h e  c h ie f  

J u d g e  to o k  n o  p a r t  in  t h e  d e c is io n  b e c a u s e  h e  i s  a ls o  a  

J u d ic ia l  C o n f e r e n c e  m e m b e r . I n  t h e  M a t te r  o f  L o u is  A b o u -  

l a f ia  v . R ic h a r d  J. B a r t le t t  (N e w  Y o r k  C o u r t  o f  A p p e a ls ,  
F e b r u a r y  9 , 1978 .)

•  •  •
P E T IT IO N E R  C O M M E N C E D  a n  A r t ic le  78  p r o c e e d in g  

c h a l le n g in g  N e w  Y o r k  C ity  T r a n s i t  A u th o r ity 's  d e t e r m in a 
t io n  o f  J a n .  2 1 ,1 9 7 7 ,  in  w h ic h  p e t i t io n e r  w a s  d i s m is s e d  fr o m  

h i s  p o s it io n  a s  a  c o n d u c to r . I t  w a s  a l le g e d  t h a t  h e  u s e d  c o 
c a in e  w i t h o u t  t h e  a u t h o r i t y  o f  t h e  T .A . m e d ic a l  d ir e c to r .

T h e  A p p e l la t e  D iv is io n ,  S e c o n d  D e p a r t m e n t ,  h e ld  t h a t  

a  r e v ie w  o f  t h e  r e c o r d  a s  a  w h o le  in d ic a t e d  t h a t  t h e  r e s p o n 
d e n t ’s  d e t e r m in a t io n  t o  d is m is s  t h e  p e t i t io n e r  w a s  su p p o r te d  

b y  s u b s t a n t ia l  e v id e n c e .  T h e  c o u r t  f u r t h e r  f o u n d  t h a t  th e  

p e n a l t y  im p o s e d  d id  n o t  c o n s t i t u t e  a n  a b u s e  o f  d is c r e t io n .
T h e  r e s p o n d e n t  w a s  w i l l in g  t o  p a y  b a c k  w a g e s  t o  th e  

p e t i t io n e r  fr o m  S e p t .  19, 1976 ( t h e  d a t e  30  d a y s  a f t e r  b is  

s u s p e n s io n )  t o  N o v . 1 0 ,1 9 7 8  ( t h e  d a t e  o f  t h e  h e a r in g ) ,  m in u s  

a n y  e a r n in g s  h e  r e c e iv e d  d u r in g  t h i s  p e r io d  fr o m  a n y  o th e r  

s o u r c e s ,  a n d  m in u s  w a g e s  fo r  t h e  p e r io d  o f  d e la y  in  h o ld in g  
(Continued on Page 7)



, P A B l i^  CBAIO .

THE PLACEy1U(j£lMtUn> Pujrelitetrte Crata*. Wards U a ^  •  ̂ |  

QUESTION X The Leader aerie* about aataulta againat tia ff in the Mentai 
Hygiene in»titutiona u>a$ initiated after an incident at Manhattan P$yehiat- 
ric la*t June. Ha» there betn any improvement in eondition»f

Jeanette Breedy, Mental Hygiene therapy aldtf: 
“T h e  only im provanent I have 
seen is the additim  of guards. 
This happened when % t^ e -  
Tlsion reporter came,/ Into the 
institution and walked into sev
eral of the wards. |[ e  w as never 
Qtoppe<l. There t f e  still vloi«tat 

^^l^incidaits. R i^ n tlj: an itN  wa« 
'^^staW)ed. t t  happened In the  

Kirby BuUding.  ̂T h r e e ' 
ago. another perron was ciit bn 
his face with a razor blade. 

The patients know what they can do. They wlU 
tell you. ‘If I  hit you. Fm erasy, nothing is g o in g ' 
to happen.’: If «  jpatient doesn’t want to . take his 
medication, he goes and gets h is lawyer, who will 
sit on the ward and protect'the patient from tak
ing his medication. There will never be real im 
provement until our protection is equal w ith pa
tients.”

Francis Seabrook. M ental Hygiene therapy aide: 
"No, there have been no im 
provements. This very morning 
one of the staff in  Meyer was 
hurt. I was injured in  1975 and  
am unable to do strenuous 
work. If we had enough help, 
which includes doctors and 
nurses, we might not have this 
high rate of Incidents. Our 
ward is understaffesd yet they  
continue to transfer patlo its  
from other wards. Fve been as

saulted m any times. There are no' reasons. They 
Just attack you. They are possibly hallucinating. 
Yet, if you are to defend yoiurself in a way which 
m ay look like an act o f aggression, you are brought 
up on charges.”

Joseph Aiken, Mental Hygiene therapy aide: "No.
I do not feel that the conditions 
have Improved. They will never 
improve until the criminal Jus
tice system is c h a n g e . We have 
many patients sent from the  
courts. When they strike a staff 
member, we press charges and  
the police come and pick them  
up. What is going to keep this 
person in Jail if you press 
charges against him? He can’t  
stand trial for the first crime 

he committed. How can he stand trial for the  
second? It’s a catch-22 because of the revolving 
door within the criminal Justice system .”

R E T I R E M E N T  

N E W S  &  F A C T S

•y A. L PETERS

Strange Cases
Alfomo M arines, Mental Hygiene therapy aide: 

”No. I  do not feel there has 
been any real Improvement. 
They have never ̂ replaced peo
ple who left o r ’ retired. This 
situation causes undue hard
ship on the rest o f the staff. 

' We h a ie  no R if’s  in the evening  
' <»r n ight shifts. They said they  

needed proper coverage on  
^^othei  ̂ wards. W hat about our 

ward? Our last LVN was in 
jured by a patient and has 

never returned. We are never given an answer as 
to why we have no charge nurse to  make deci
sions. W e have a night administrator who is down
stairs. If you make a  decision akme, you are cru
cified. Y et there are no nurses to make the de
cisions.”

Dorothy BOller, support service: “No. I  do n o t  
feel there has been an Im
provement. ReceaUy, in Kirby 
11. there was an assault by a 
patient. used a qx>on to cut 
the face of one o f the RN’s. The 
patient who cut her was trans
ferred to another building. The 
employee morale Is very low 
here. We are very short of staff. 
en>eclally on the evening and  
night shifts. It’s very danger
ous here during those hoiuv. 

Until the staffing problem is solved, the assaults 
will continue, regardtess of the guards hired after 
the situation here became public.”

Charles Perry, M ental Hygiene therapy aide: “By 
and large, I  can’t  really see 
much visible improvement, but 
I  think that more people axe 
becoming aware of the problem. 
I think that finally these acts 
are out in  the open and that ef
forts are being done to  remedy 
the situation. They are not the 
best remedies, but some are 
being made. The relyibllitation 
here in  the hospital is fine to 
some degree, but I think it 

could go much farther. AH facilities should be 
run collectively. It is vital to  train the residents 
and house them in  their proper places.”

Increased questioning on dis
ability retirements, both ordinary 
and accidental, is appearing all 
over the country.

Disability pensions are tax  
free and benefits are generally 
at a higher rate than ordinary 
pensions. In the District of Co
lumbia, Michael Reynolds, 30, 
who injured both shoulders, re
tired in 1972 with a $9,300-a- 
year pension. In 1977 it was dis
covered that Reynolds was 
coaching the Bowie State Col
lege football team. He claims it 
is an easy job.

About 20 cases were sent to 
the Retirement Board in 1977 by 
a police unit looking into al
leged abuses in disability pen
sions in  W ashington. The unit 
has uncovered some strange 
cases, including a retired fire
m an working at the same Job in  
another Jurisdiction.

•  •  •
Advice for graceful retirement 

is given in a new book “The Re
tirement Handbook” by Joseph 
C. Buckley, published by Harper 
and Row ($9.50). It gives a little  
more than the standard "how to 
get ready— ĥow to stay healthy” 
information, including financial 
planning and leisure-time sug
gestions. It goes on to suggest 
ideas for small businesses, farm
ing, where to Uve, and Social Se
curity and Medicare program 
details.

•  •  •

As a public service. The Leader 
continues to publish the names 
of individuals who are benefici
aries of unclaimed checks from  
the New York State Employees' 
Retirement System and the State 
Policemen’s and Firemen’s Fund. 
The Leader or the New York 
State Employees’ Retirement Sys
tem in Albany may be contacted 
for information as to how to 
obtain the funds.

Following ii a iiacing ol thoM iadirid. 
uals whow mcmbcrdiip termioatMf par- 
luant to the proriiioos of tcaioo 40, 
paragraph 1 of the Rctircmcat and So
cial Semritr Law oo or before August 
31, 1974.

(Continued from last week)

L E T T E R S  T O  T H E  E D I T O R

T h e  O t h e r  S i d e

Editor. The Leader:
' I  am compelled to write con
cerning your article, "No work?” 
(March 10. 1978) about unem
ploym ent Insurance workers.

It appears that yoiu* article is 
biased in  favor of the claims in 
terviewer. Although I am sure 
that many Interviewers are har
assed by claimants and are un
appreciated in  their work, there 
i s ' another side to the story. I 
have been there. 
v^How about harassment of the 
claim ant? I had been called off 
my line when I had to be unem
ployed and without explanation 
told to wait in Section C. After 
two hours (when, by the way. I 
missed a Job interview and 
couldn’t use the time I had 
planned to look for work), I was 
told, okay, I could leave. Why 
did I have to sit there? I was 
never given the courtesy of a 
reply. The prevailing attitude 
seemed to be that if you’re col
lecting, you’re a non-entity, 
your-'time is unimportant, and

you’re not entitled to some de
cency.

I had a friend who had to  
work although she was pregnant. 
She was called to Section C every 
week to present a fresh list o f 
places where she had sought 
work. If she brought 10, she was 
told it wasn’t  enough. If she  
brought 15, it  still wasn’t  
enough. They always wanted a 
few more than she brought. Par
adoxically, she wasted a  whole 
day each week when she could 
have been seeUng work. Instead,

there she was, in  Section C. wait
ing ’til they called her name, and 
then waiting again while a hos
tile interviewer called every name 
on her Ust. Does being pregnant 
make one unable to work? I 
worked up until the very last day.

The employment assistance I 
received was also no help at all. 
Each time I  went they told me 
to come back In four, months. 
No computer search, no nothing.

They marked up my card with 
strange initials, and when I asked 
what they were, I was told in  an

L E T T E R S  P O L I C Y
Letters to the Editor should be less than 200 words. 

The Leaher reserves the right to extract or condense 
pertinent sections of letters that exceed the maximum 
length. Meaning or intent of a letter is never changed. 
Extensive letters that cannot be edited to a reasonable 
length are not used unless their viewpoint is so unique 
that, in The Leader’s judgment, an exception should 
be made. All letters must be signed and bear the 
writer’s address and telephone number. Names will be 
withheld upon request.

Woodridge, Karen L ..... ...................Fulton C/3
Young, Rosalie F ........... .............Rochester w
Schilling, Gerald L ....... 5
Schmidhuber, Carolyn .. ..................Buffalo
Schorin, Yenora .............. ..........Harerstraw
Schreiber, Anna A ........ w
Schreiner, Gunther L ...
Schuler, Uta B .............. .....Grand Island
Scott, Alfred ................................Deer Park
Scribner, Ruth M .......................Whitehall
Selling, Ray A .....................................Angola
Semon, Carolyn A .................... Tonawanda
Sheehy, Timothy J ......................... Buffalo
Show, Robert W ................................ Mastic
Sill, Albert F ........................... So. Lansing

ominous voice, "If you are sup
posed to know, you’ll find out.”

Again, although I am sure 
many of the interviewers are 
sincere in their work, I encoun
tered many who were not. It 
seemed they felt it was some 
kind of crime to be out of work 
and try to collect the benefits 
to which we were entitled.

KATHY HARRIS 
Brooklyn

M a n y  T h a n k s

Editor, The Leader:

The Family of John E. Stoger 
wishes to express its gratitude to 
the many friends and relatives 
who offered their c(Hidolences 
during the fam ily’s time of need. 
Sincere thanks are extended to 
the Island Park Rescue Squad and 
the American Lee îon Post 1029 
for their special services and to  
all the employees of Nassau 
County and Town of Hempstead 
for their respectful sympathy.

STOGER FAMILY

I
9)

Sims, Edward J Jr ..................Central b lip 3.
Smith, Beatrice R .

I -Smith, Bernice P .
Smith, W illiam G
Snyder, Barbara ....
Stockert, Richard J B
Stone, ten ia  S .....
Soules, Adrian .......
Stearns, Luana B
Stott, Leslie Ann ,.
Suber, Melvin D
Sutorius, Sharon ...
Tam, Kim Pooi^ .. SO
Tamm, Ravio .......
Taylor, Jeanne L . 09

(T o Be Continued)

(Continued from Page 6)
overshadow a ll other races dur
ing the year.

Uniqae PenonaUty
The first of next year will see 

a new face in  the Attorney Gen
eral’s  office. Whoever emerges 
from the donnybnxric will brtng 
his own personality to the of
fice. W hatever the qualities o i  

the new Attorney General w ill 
be, they will not match the style 
of Lefkowltz.

Lefkowltz is a unique persooal- 
ity. He brought exuberance anA 
enthusiasm to the office. He was 
always ready to try new ideas, 
even to the extent of drafting 
legislation—which was apixoved  
— t̂o regulate electronic dating  
bureaus so that the lovd om  
should not fall into the hands 
of con artists.

Albany will not be the sam e 
without Louis Lefkowltz.

C i v i l  S e r v i t e  

L a w  &  Y o u

(Continued from Page 6)
the disciplinary hearing attrib
utable to the petitioner.

The record Indicates that the  
determination to terminate pe
titioner’s services was made <m 
Jan. 21. 1977. not on Nov. 10, 
1976. the date of the hearing. 
Pursuant to Subdivision 3 of 
Section 75 of the Civil Service 
Law. the petitioner is entitled to  
receive back pay until the date 
on which his services are ac
tually terminated.

The court then directed the 
respondent to pay the petitioner 
back pay from Sept. 19. 1976 
(the date 30 days after his sus
pension) to Jan. 21. 1977 (the 
date o f the determination), 
minus compensation the peti
tioner may have earned in any  
other employment or from un
employment Insurance during 
this period, and less wages re
ceived from Oct. 12, 1976, to Nov. 
10, 1976, the period of delay in  
holding the hearing. In the M at
ter of Isaac Burrison v. New York 
City Transit Authority. 400 NYS 
2d 364, Appellate Division, 2d 
Dept.. 1977.
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P r o p o s e d  C S E A  C o n s t i t u t i o n  A n d  B y - L a w s  C h a n g e s :
The following amendments to the CivU 

Service Employees Association’s Consti
tution and its By-Laws will be presented 
to union delegates for action when they 
meet in Albany April 2, 3, 1978. Chair for 
the committee on revirion of constitution 
and by-laws is Kenneth Cadieux, of Nas
sau Local 830, with committee members 
William DeMartino, Earl Mayfield, Jon 
Schermerhom, Nicholas Cimlno, Mary 
Ann Bentham and Peter Blaauboer. Bold
face indicates material to be added, and 
that in [brackets] is to be removed.

The Constitution and By-Laws Com
mittee has met once since the Annual 
Delegates Meeting in October 1977. Be
cause of the limited time available a t this 
Special Delegates Meeting, the C om m itt^  
is reporting on completed work only and 
all other amendments will be reported 
out a t the October 1978 meeting.

Constitution
THE FOLLOWINa ITEMS ARE PRE
SENTED TO THE DELEGATES FOR A 
SECOND READING AND IP PASSED, 
WILL BECOME PART OP THE CSEA 
CONSTITUTION:

1. Thef following amendment to  Ar
ticle m ,  Section 2 of the Constitution 
was submitted to this Committee by 
Nathaniel Ackerman. President of New 
York Metro Retirees, CSEA Local 910, 
and by William Menael, Nassau County 
Retirees Local:

ARTICLE i n  “Membership", Section 2: 
“Section 2: RETIREE MEMBERS. Any 
member of the Association who has 
retired from the civil service of the 
S tate of New York or any political 
subdivision thereof or any public au 
thority, public benefit corporation, or 
similar autonomous public agency may 
elect to become; a  retiree member. [Re
tiree members shall not be eligible to 
vote or hold office but shall have other 
such rights and privileges as the 
Board of Directors may prescribe.]”

Explanation: The Committee again 
recommends defeat of this amendment. 
The purpose of providing for a  retiree 
membership in CSEA is to perm it those 
who wish to remain affiliated with the 
organization, but who cannot afford to 
pay full dues, the privilege of participat
ing in the activities of retiree locals. Any 
individual who wishes to vote or hold 
office in other than  a retiree local may 
elect to do so by paying a full member
ship. In addition, statistics provided by 
CSEA Headquarters show tha t as of 
11/30/77, retiree members numbered 
17,514; only 54 have opted to pay full 
dues, indicating tha t there is not an  over
whelming sentim ent by retiree members 
to vote or hold office. Other statistics of 
interest show tha t there are 15 retiree 
locals throughout the State with Region 
4 having the largest number of retirees 
(3,330).

THE FOLLOWING ITEMS ARE PRE
SENTED TO THE DELEGATES BY THE 
COMMITrEE AS PROPOSED AMEND
MENTS TO THE CONSTITUTION. THE 
PRESENTATION TO THE DELEGATES 
AT THIS MEETING CONSTITUTES A 
FIRST READING OF THESE AMEND
MENTS.

1. This pr<HX>sal was originally pre
sented to ti>e Committee for consideration 
by the Methods and Procedures Commit
tee (formerly the Restructuring Commit
tee) and was presented to the delegates 
a t the October, 1977 Delegates Meeting. 
The delegates referred the m atter back 
to the Committee for the addition of 
certain language. The Cwnmittee has in 
serted tha t language and is recommend
ing passage of the amendment by the 
delegates. Since this is only a  first read
ing of the amendment, it will not take 
effect unless it  is passed again a t the Oc
tober, 1978 meeting.

For the purpose of explanation, the 
Committee has prepared a chart which 
is attached to  this report which shows 
the gradual im plementation of the three- 
year term  for all elected officials within 
CSEA. I t should be noted th a t a three- 
year term  for the four statewide officers 
will take effect for the election to  be 
held in June, 1979. All other officers will 
be elected a t th a t time for a  two-year 
t^rm. In  1981, the Region Presidents and 
other Region officers will then  be elected 
for a three-year term. In  1981, Local and 
Unit Officers, as well as the statewide 
Board of Directors, will again be elected 
for a  two-year term. In  1983, these offi
cials will be elected for a three-year term. 
I t should be noted th a t the Board of Di
rectors will be responsible for amending 
Region and Local Constitutions to effec
tuate implementation of this procedure. 
However, since the Region officers below 
the rank of region President wiU not be 
affected untU 1981, the Board of Direc
tors has ample time, if this procedure is 
ad(^ted, to make the necessary changes. 
(If this procedure is adopted a t a second 
reading in October, 1978, the Board will 
have a year and a half to make the nec
essary changes which may be made a t 
one meeting of the Board of Directors, 
providing adequate notice of the pro
posed Region and Local Constitution 
changes is given.)

To implement this recommendation, the 
following language is submitted:

Article IV, SecUon 5(a) of the OonsU-
tution:

“ (a) ELECTION. [Officers of the
Association shall be elected by secret

ballot in odd-numbered years in the 
manner prescril)ed in the by-laws. 
They shaU hold office for a term  of 
two years or until bheir successors shall 
have qualified, commencing July 1st 
in an odd-numbered year.] The four 
statewide officers of the Association 
shall be elected by secret ballot tri-an- 
nually (every three yean) commencing 
with the term of offlce to begin on 
July 1, 1979. The six Vice Presidents 
of the Association shaU be dected for 
a term of two yean commencing July 
1, 1979. Thereafter the six Vice Pred-

i. den ts ^  the Association shall be elected t 
for a term of three yean commencing 
with the term of office July 1>
They shaU hold office for the term 
for which they were elected or untU 
their successon shall have anaU^ed. 
Vacancy in the office of President shall 
be fUled by the Executive Vice Presi
dent. Vacancies' in the offiw  of Exec
utive Vice President shall be filled by 
the Board of Directors by appointing 
any one of the six Vice rt«sldents. A 
vacancy In the term  of any of the Vice 
Presidents shaU be filled according to 
the ConsUtuUon and By-lAws of the 
respective regions.” REST OP SECTION 
REMAINS THE SAME.

Article VI, Section 1, STATE EXECU
TIVE COMMITTEE: _____

“Section 1. STATE EXECJUTIVE 
COMMITTEE. The power and authority 
to transact business relating to  state 
employees shall, except as provided 
herein, be vested In a  State Executive 
Committee. The State Executive Com
mittee shall consist of the officers of 
the Association, and one representative 
from each State Department. The Ju 
diciary, the S tate University, the W at
erfront Commission tuid state public 
authorities as one unit, shall be deemed 
State Departments. The Faculty S tu 
dent Associations and Teachers’ Re
tirem ent System shall as a  un it be 
deemed a  S tate Department. In  addi
tion to the foregoing, each State De
partm ent with more than 3,000 mem
bers as of January  1 In [an odd-num- 
bered year] the year of an election, 
shall for the term  of office beginning 
the following July, be entitled to one 
representative on the State Executive 
Conmiittee for each 3,000 members or 
m ajor fraction thereof. The S tate Ex
ecutive Committee shall elect from  its 
membership one member to be known 
as the Chairman of the State Execu
tive Committee. The State Executive 
Committee may create one or more 
subcommittees to perform such duties 
as the State Executive Committee shall

delegate. Each department representa
tive be elected by ballot by the 
members In his departm ent in the 
m anner prescribed in the By-Laws. No 
person shall be eligible for nomination 
unless he shall have been a member In 
good standing of the Association on or 
before June 1st of the year preceding 
the year in which the election is held. 
They sliall hold office for a term  of 
two years or until their successors shall 
have qualified. Commencing with the 
term of offlce beginning July !• 1988 
and each term thereaf^ , the term of 
office shall be three years. Vacancies 
In the office pf the S tate D epartm ent 
representatives may |je filled for the 
ren ^ ln d er of the term  by members of 
the Association employed In such de
partm ent a t a  special election to be 
called by the Board of Directors within 
fourteen days after the first meeting 
of the Board subsequent to the time 
th a t such vacancies occur under rules 
established by the Board.”

Article Vn, Section 1, COUNTY EXEC
UTIVE COMMITTEE: ____

“Section 1. COUNTY EXECUTIVE 
COMMITTEE. The power and author
ity to transact butiness relating to em
ployees of the political subdivisions of 
the S tate shall, except as otherwise 
provided herein, be vested in a  County 
Executive Committee which shall con
sist of the officers of the Association 
and one representative from each 
County Division Local, and one County 
Educational Local Representative from 
each CSEA Region elected by the  
County Educational Local members 
within each region. In  addition to the 
foregoing, each County Division Local 
with more than 10,000 members as of 
January 1 in  [an odd-numbered yearl 
the year of an  election shall, for the 
term  of office beginning the following 
July, be enUtied to one additional rep
resentative. The County Executive 
Committee may create one or more 
subcommittees to perform such duties 
as the County Executive Committee 
shall delegate. The representatives of 
a County Local shall be elected by 
such local for a two-year term  of office 
to be coincidental with the term  of 
office for members of the State Exec
utive Committee. Commencing w ith 
the term  of office beginning July 1> 
1983 and each term thereafter, the 
term  of office shall be three yean. The 
Coimty Executive Committee shall 
elect from  its membership one mem
ber to be known as the Chairm an of 
the Executive Committee.”

(Continued on Page 9)

1979 1980

2. The following amendment which 
would add a new paragraph to Article 
v m  of the Constitution was originally 
submitted to  this Committee by Robert C. 
Smith, SUNY a t Buffalo, Local 002:

ARTICLE v m  “Delegates” :
ENTIRE ARTICLE REMAINS THE 
SAME.
New Paragraph:
“Regional officen not In the eaiMtolty 
of Local delegates, shall be delegates 
at all delegate meetings of the Associ
ation. They shall have all the rights 
and privileges of delegates at the meet
ings except the right to vote. Allowed 
expenses may be paid by the region.”

Explanation: The Committee recom
mends approval of this amendment on 
the basis tha t the am endment pertains 
only to regional officers and, in all prob
ability, will affect only a small number 
of individuals. In  addition, this am end
m ent is optional with regard to expertses, 
i.e., “Allowed expenses may be paid by 
the region.”

4  S  T A T E W I D E  

O F F I C E R S

R E G I O N A L  

P R E S I D E N T S  

( O t h e r  R e g i o n a l  

O f f i c e r s ) *

B O A R D  O F  

D I R E C T O R S  

( I x ) c a l s ,  U n i t s ) * *

1981 1982 1985 1988 1987

Proposed Official 
tCSEA Bection Timetable

^Hoartl of Dircilors luvt lt> climigc RliGlONAL CONS'I'ITIJTION. 

* *  Hoard of Directors have to chaiigc LCXJAI- (X)NS'rri'in iON.



C h e c k  T h e m  O u t  N o w  B e f o r e  D e l e g a t e s  C o n v e n t i o n
(Continued from Page ,8)

Explanation: The Coinmlttee exam
ined several reasons Why this procedure

I would be preferred over th^ present pro
cedure. The m ajo r and most compelling 
reasons are as follows:

(a) Under the current procedure, a 
member receives several ballots a t the 
same time which leads to  confusion and 
uncertainty among the membership. For 
example, a  State Division member now 
receives two or t h r ^  s ^ a ra te  ballots 
from the central e la tio n  agency. H ie 
member is asked to vbt6 for four state
wide officers, six or seven rerglon officers 
and as m any as fotir members of the 
Board of Directors. During th is same 
period of time, the member receives a 
separate election ballot, usually by mail, 
to vote for local officers and delegates. 
The Committee has cpncluded th a t the 
confusion created by the receipt of a 
number of ballots from differefint entities 
within CSEA to elect individuals to over 
twenty-five offices ^approximately simul
taneously has discouraged a large seg
ment of the membefrship from participa- 
Ing in the election process because they 
are utterly and totally confused. H ie best 
example to  support this conclusion is th a t 
In the 1977 election for President of 
CSEA, while ballots were mailed to ap
proximately 220.000 members, dightly 
over 46.000 members voted in  th a t elec
tion. The number of members voting for 
the; highest office in  the union equaled 
21 percent o f those eligible to  vote! In  
some cases the returns for Region Presi
dents were even lower than the rd u rn  
for the office of President. In  the New 
York Region, only 4,586 ballots were re 
turned out of a total of 23,123 mailed. 
This represents a slightly less than  20 
percent participation. In  the Southern 
Region. 6,748 votes were cast, while 33.153 
ballots were mailed. This represents a 
20 percent participation.

(b) The establishment of this proce
dure will provide for the staggering of 
terms for elected officials in the  imion 
which will lead to guaranteed continuity 
when incumbents elect not to run  for re- 
election or are defeated during an  elec
tion. Under the current procediire, it Is 
possible for the ten statewide offices to 
change incumbents a t the same time. 
While the evefnt is unlikely, even a change 
of six or eight officers would lead to  an 
undesirable turnover of a  majority of 
those individuals in the highest level of 
administration within the union. This 
proposal would ensure tha t no more than  
six of the top tefn statewide officers 
would be engaged in a  re-election in  the 
same year. This procedure would also en
able those top officers who are not run 
ning for re-election in a given year, while 
others are, to continue to address their 
primary role, namely, carrying out the 
direction and policy for the union as es
tablished by the delegates and the Board 
of Directors. Cturently, alli ten  officers 
are campaigning simultaneously which 
leaves little time for attention to press
ing union matters. This is particularly 
im portant when serious challenges exist 
to our bargaining status in the m ajor 
bargaining units represented by CSEA.

(c) Under the current p ro i^ u re , all 
officers a t every level w ithin CSEA are 
campaigning for re-election sim ultane
ously. Consequently, th e  membership is 
deluged with campaign m aterial from 
Individuals a t all levels within the or
ganization. Consequently, the membership 
Is voting for three CSEA presidents a t  the 
same time but each a t different levels. 
Ih is procedure would eliminate this ob
vious confusion since local officers, region 
officers, and statewide officers would be 
elected in  different years.

(d) Under the current procedure, it  is 
difficult for the membership to receive 
enlightened recommendations from local 
officials w ith regard to region and state
wide endorsements since the  local officials 
are busy running for re-election them 
selves. The Committee believes th a t the 
new procedure will encourage a more 
healthy political climate within the or

ganization and \yill provide for m eaning
ful endorsements from l ^ a h  w hm  the 
region officers are being re-elected and 
from locals and regions when the four 
statewide officers are being ‘ re-elected. 
The ultim ate result of this process is tha t 
the elected leadership of the union will 
become more responsive to  the needs of 
the regions and locals in  order to receive 
their endorsements a ^  support upon re- 
election.

(e) The membership will also be able 
to attend “meet the candidate” meetings

^»and hear presentations from a  reasonable 
number of candidates seeking • office. 
Under the  eurrent procedure, a  CSEA 
“meet the candidates” night usually in 
volves meeting as many as 40 or SO can
didates who are nm ning for office a t all 
levels within the Association.

(f) The procedure proposed by the 
Committee, which is different from the 
procedure p r o p o ^  a t ' the l£ist m e^'ng , 
will allow for the gradual implementation 
of the three-year^ term  of office. An ex
am ination of the attached chart shows 
th a t implementation will take effect over 
a  period of four years and will not be 
complete until the election in 1983.

mittee and the County Executive Com
mittee.

2. From the floor of the delegates 
meeting in  October 1977, Ms. O. Geral
dine Dickson, Education Department, re
quested the Committee to study Article 
VI. Section 1 and Article VII, Section 1 
of the Constitution with a  view toward 
an  amendment which would result in  con
sistency between the S tate Executive 
Committee and the County Executive 
Committee. The Committee, after review 
of these two articles, submits the follow
ing language:

Article v n  “COUNTY DIVISION”

“Section 1, COUNTY EXECUTIVE 
COMMITTEE. The power and author
ity to transact business relating to em
ployees of the political subdivisions of 
the state shall, except as otherwise 
provided herein, be vested in a County 
Executive Committee which shall con
sist of the officers of the Association 
and one representative from each 
County Division Local elected by the 
members of th a t Local, and one County 
Educational Local Representative from 
each CSEA Region elected by the 
County Educational Local members 
within each region. In addition to the 
foregoing, each Coimty Division Local 
with more than 10,000 members as of 
January 1 in an odd-numbered year 
shall, for the term  of office beginning 
the following July, be entitled to one 
additional representative. The County 
Executive Committee may create one 
or more subcommittees to perform such 
duties as the County Executive shall 
delegate. The representatives of a 
Coimty Local shall be elected by the 
members of such local for a two-year 
te rm  of office to be coincidental with 
the term  of office for members of the 
State Executive Committee. No person 
■hall be eligible for nomination unless 
he shall have been a member in good 
standing of the Association on or be
fore Jane 1st of the year preceding the 
year In which the election Is held. They 
shall bold office for a  term  of two 
years or until their successors shaU 
have qualified. Vacancies In the offlce 
of the County Executive Representa
tives may be filled for the remainder 
of the term  by members of the Associ
ation employed In such Local a t a spe
cial election to be called by the Board 
of Directors within fourteen days after 
the first meeting of the Board subse
quent to the time that such vacancies 
occur under rules established by the 
Board. The County Executive Commit
tee shall elect from its membership one 
member to be known as the Chairman 
of the County Executive Committee.”

Explanation: The Committee recom
mends approval of these amendments on 
the basis that the language will be con
sistent for both the S tate  Executive Com

3. By a motion carried a t the Board of 
Directors meeting on September 15. 1977. 
it was recommended tha t the Constitu
tion and By-Laws Committee study th a t 
section of the Constitution which deals 
with the Board of Canvassers with the 
thought th a t it  m ight no longer be re 
quired. After review of Article v m . the 
Committee submits the following lan 
guage:

Article v m  “Delegates”
“Members of each local shall elect 

from their membership one or more 
delegates to represent the members of 
the local a t all meetings of the Associ
ation, except th a t the local president 
shall, by virtue of his office, autom at
ically be designated as a  delegate. Prior 
to June 1st of each year, each local 
shall file with the Secretary of the As
sociation an accurate Ust containing 
the names and addresses of its dele
gates for the ensuing year, and names 
and addresses of alternate delegates, 
may be submitted to the Secretary 
thereafter. Such delegate or delegates 
shall have one vote for each one hun 
dred members or fraction thereof in  
such local, based upon the paid mem
bership in the Association on the first 
day of June preceding the meeting. 
The number of votes each local or de
partm ent is entitled to cast shall be 
determined by the Membership Com
mittee [a Board of Canvassers ap 
pointed by the Board of Directors]. 
Members in the S tate Division who are 
not entitled to representation by Local 
Delegates pursuant to this section shall 
be represented a t all meetings of the  
Association by members of the State 
Executive Committee as delegates rep 
resenting each of the S tate Depart
ments, and each such delegate shall 
have one vote for each one hundred 
members, or fraction thereof, in  the 
departm ent from which he was elected, 
excluding those members who are rep
resented by Local Delegates as provided 
in this secUon.” REST OP ARTICLE 
REMAINS THE SAME.

Explanation: The Commltteie recom
mends approval of this amendment in 
view of the fact th a t the Information re
quired to determine the number of votes 
to which each local or department is en 
titled should be readily available to  the 
Membership Committee, which is already 
a functioning committee of the Associ
ation. In  addition, the Board of Can
vassers has not been utilized by the Board 
of Directors in  the recent past since the 
inform ation has become more accessible 
by use of the computer.

By-Laws
THE FOLLOWING ITEMS ARE PRE
SENTED TO THE DELEGATES BY THE 
COMMITTEE AS PROPOSED AMEND
MENTS TO THE BY-LAWS. IF  PASSED 
AT THIS MEETING, THE AMEND
MENTS WILL BECOME EFFECTIVE < 
IM M EDIAim Y.

1. By motion carried a t the Board of 
Directors meeting held on January  12, 
1978, opinion of Counsel was accepted 
th a t the N ot-for-Profit Corporation Law 
does not perm it the use of proxies by 
members of the Board of Directors of 
such a corporation. Since CSEA is gov
erned by the N ot-for-Profit Corporation 
Law, th a t portion of its By-Laws perm it
ting proxies for members of the Board of 
Directors is not valid. The Committee was 
requested to review Article n .  Section 8 
“Proxies” of the By-Laws. The Commit
tee has done so and submits the follow
ing language:

Article II, Section 8 “Proxies” :
“Section 8: PROXIES. A member of 

[the Board of Directors, the Directors 
Committee,] the S tate Executive Com

mittee, the County Executive Commit
tee, or delegate to any meeting of the 
Association who is unable to attend a  
meeting is empowered to appoint, by 
written designation filed with the Sec
retary of the Association, a member of 
his local or departm ent to act in his 
place, except th a t delegates may not 
appoint their own proxy if the local 
which they represent has provided for 
the selection of alternate delegates to 
attend meetings of the Association 
which delegates are unable to attend, 
provided, tha t the Local has filed by 
w ritten designation with the Secretary 
of the Association a  description of said 
Local selection process. However, no 
officer of the Association shall be rep
resented by proxy. [No member of the 
Board of Directors who is idiysicaUy 
present a t a Board meeting and who 
is entitled to vote in  more than  one 
capacity, shall have the right to  a  
proxy; provided, however, th a t be may 
cast one vote for each office or ca
pacity he represents.]”

Explanation: The Committee recom
mends approval of this am endm ent to  
conform with the N ot-for-Profit Corpo
ration  Law. I t  should be noted th a t th is 
am endment does not preclude an  in 
formal proxy or designee from attend
ing a  meeting for inform ation piuiXMes 
if the Board elects to adopt such a  pro
cedure. Also, members of the S tate  Ex
ecutive Committee and County Executive 
Committee may have proxies a t those 
meetings since the meetings are not meet
ings of the Board of Directors.
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2. The following am endm ent to  Artlete 
VI, Section 1, of the By-Laws was sub
mitted to this Committee by Bernard C. 
Schmahl, Chairm an of the l^[)ecial Elec
tion Procedures Committee:

Article VI, “Committees”
“Section 1: STANDING COMMIT

TEES. The Standing Committees of the 
Association shall be as follows; Insur
ance Committee, Legal Committee, Re
vision of Constitution and By-Laws 
Committee, Retirees Committee. Con
vention Committee. Political and Leg
islative Action Committee. Grievance 
Committee. Pension Committee, Salary 
Committee, Committee for Methods 
and Procedure, [and] Education and 
Training Committee, and Election Pro
cedures Committee. Standing Commit
tee chairmen and members shall be 
appointed by the President for the du
ration of his term  of office or until 
successor appointments have been 
made.” REST OF SECTION REMAINS 
THE SAME.

Explanation: The Committee recom
mends approval of this am endment on 
the basis tha t the Election Procedures 
Committee functions in  the interest of 
all members of the Association, acts In 
both S tate and County Local electioiis 
and the Statewide election of officers and 
Board members.

3. In  the event th a t the above am end
m ent pertaining to the l^?ecial Election 
Procedures Committee is adopted by the 
Delegates a t  this meeting, the following 
am endment to Article VI. Secti<m 4 “Spe
cial and Ad Hoc Committees”, will be 
necessary:

Article VI, "Committees”
“Section 4: SPECIAL AND AD HOC 

COMMITTEES. The Special Commit
tees of the Association shall be as fol
lows: Armory, Auditing, Membership, 
Human Rights, Memorial Scholarship 
Fund, Plaque, Civil Service, Regional 
Office, Platform , Social Services, Pro
bation, Non-Teaching School District 
Employees, [Special Election Proce
dures,] Special Authorities, Work Per
formance Ratings and ExaminatiiKis, 
and such other com m ittee designated 
by the President of th e  Association.*’ 
REST OF SECTION REMAINS THE
s a m e .



L a t e s t  S t a t e  A n d  C o u n t y  E l i g i b l e  L i s t s
EXAM 39191 

8R LIB AUD VIS TECH PROC 
Te« Held June 1977 

List E(t. D«c. 12 1977
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1 Yakel Grace K Latham .............102.1
2 Coon rod F E Cohoe* ............... 99.5
3 Dickenon L J E Greenbuth ......96.3
4 Britenbaker A L Albany ........... 99.8
5 Hargrave Jean F Troy ................94.2
6 Kokotzka Helen Albany ............ 94.1
7 Flood Kevin P Latham ............... 92.9
8 Roberts Donald Albany ............ 92,8
9 Carpenter Joan Albany .............. 91.2

10 Clotson E A Delmar .....................91.1
11 Lecenore Sally Latham ............... 90.8
12 Stanton Lee W  Albany ............... 90.7
13 Esposito M A Albany ................90.7
14 Ostrander S V Elsmere ................90.2
15 Ransom Olive E Albany ........... 89.6
16 Cairo Margaret Waterford ........89.4
17 Conron Francis Wynantskill ........ 88.6
18 Chung Chong C Latham ............ 88.2
19 Yee Virginia T  Schenectady ........ 88.0
20 Douglas Marilyn Albany ............ 85.8
21 Pasternack M A Albany ............ 85.6
22 Beach Alta H Schenectady ........ 84.8
23 Douglas Peter A Albany ........... 79.4
24 Baker Pearl C Delmar ................ 76.6

EXAM 39190 
SR UBRARIAN 

Test Held June 1977 
LUt Est. Dec. 14, 1977

1 Mace Henry L Averill Park ......100.7
2 Coonrod F E Cohoes ................ 99.5
3 Yakel Grace K Utham  ........... 97.1
4 Dickerson L J E Greenbush .........96.1
5 Britenbaker A L Albany ....95.3
6 Corsaro James S Albany ....95.1
7 Welden S H Lebanon Spgs .......... 94.2

8 Hargrave Jean F Troy ................ 94.2
9 Rhodes Marion E Scotia .....  93.8

10 Kokosska Helen Albany ......  93.6
11 Flood Kevin P Latham  ............ 92.9
12 Lawrence Susan Albany ............ 92.8
13 Robertt Donald Albany .............. 92.8
14 Wolff A M Guilderland ............ 92.6
15 Jackel Adele D Albany ............ 91.9
16 Legendre Sally Latham .............. 90.8
17 Stanotn Lee W  Albany .............. 90.7
18 Carpenter Joan Albany .............. 90.7
19 CloMon E A Delmar .................90.6
20 Ostrander S V Elsmere ............ 90.2
21 Esposito M A Albany .................90.2
22 Cairo Margaret Waterford ........ 88.9
23 Suits Jamie K Albany .................88.8
24 Carter Robert A Saratoga Spg....88.8
25 Ransom Olive E Albany ............ 88.6
26 Conron Francis Wyantskill ........88.1
27 Yee Virginia T  Schenectady ....88.0

28 Doyle Margaret Albany .........  87.7^
29 Chung Cfiong C'Latham  ....T.......87.7*
30 Douglas Marilyn Albany ...........84.6
31 Pasternadc M A Albany .............84.1
32 Beach Alta H Schenectady ..83.8
33 Douglas Peter A Albany ..... 79.2
34 Baker Pearl C Delmar ..........75.3

EXAM 39192 
SR U B (LAW) (LEGIS REF)

Test Held June 1977 
List Est. Dec. 12. 1977 .

1 Lawrence Susan Albany ........... 99.3
2 Flood Kevin P Latham .............. 97.6
3 Yakel Grace K Latham .......... ....97.6
4 Dickerson L J E Greenbush .......96.1
5 Hargrave Jean F Troy .................95.7
6 Corsaro James SrAlbany ............ 95.5
7 Welden S H Lebanon Spgs ......94.4
8 Rhodes Marion E Scbtia ........ ;...94.3

N a s s a u  T e l e p h o n e ,  

C l e r k  J o b s  O p e n i n g

MINEOLA — Nasaau County 
Civil Service officials are recruit- 
ing applicants for four Jobs, 
three of which require only a 
high school diploma plus experi
ence, and with salaries ranging 
from $8,168 to $15,282 a year.

THE WORLD S GREATEST STAGE AND SCREEN SHOW
PADIO CITV

H t i j n c
SH OW PLA C E O F  THE NATK3N IN THE HEART O F  

ROCKEFELLER C EN TE R  (212) 2 4 6 - 4 6 0 0

T H E  G R EA T E A S T E R  S H O W

>  ̂ ’̂ n o t h e r r o l l i c k i n s ^ X / "

a d v e n tu re  f r o m  th e  < ;rea to rs  

o f  “T h e  T h r e e  M u s lc e te e rs .”

1«7t WAIHIEA BROS INC
InTpMM &

The World Famotu 2-Part Hnliday Prewntallon
"THE GLORY OF EASTER”

The celebrated Cathedral Pageant ...
piurSPRlNGTIME CAROUSEL"

prtKtucpd by PFTER GENNARO feaiuring THE ROCKETTES,
with specia l gue«f anlM t. Choral E n se m b k  *nd th e  Sym p hon y  O rche»lra uftdrr the  direction o( Will l iw in . 

S rt iln gs  by Joltn William Keck. C o»ium e« by Frank Spencer.

3 0 0 D  SEATS AVAILABLE

*  WINNER OF 7 
TONY AWARDS

% 1975 including

^ m -L  BEST 
THE linz MUSICAL

T o r  G f o u p  S a l e s  o n l y  6 ? R 7

Broadway at 53rd Streef 241:72^^4

Wf

l \ i

THE ONeI aND only LONgE S T
RUNNING SHOW ON BRQMJWAY

There’̂  a reason for that!

KTTALE THEATKE 45T1 \ STRKFrT W o( BROADWAY
(S£EAflCA£)£fORO£lAiLSl

Only assistant toxioologist,
which pays $15,282, requires 
more than a high school educa
tion. Candidates for this post 
must hold chemistry, biology or 
biochemistry degrees and have 
three years chemistry laboratory 
experience. Filing closes March 
29. There is no written qualify
ing exam.

Filing for commanicatlons an
alyst. an $ll,973-a-year Job, and 
telephone operator-telephone op
erator I, which pays $8,168, also 
ends March 29.

Senior clerk, an $8,531-a-year 
Job. has a March 23 filing dead
line.

Job hopefuls should contact 
the Nassau County Civil Service 
Commission, 140 Old Country 
Rd., Mlneola, for details.

LEGAL NOTICE

PENBER 9TH ST. GARAGE CO.
Subsnnce of Certificate of Limited 

Pmrtnership filed in New York Countr 
Qerk's Office. March 2nd. 1978: Name 
and Location of Partnership: PENBER 
9TH ST. GARAGE CO.. 342 Madiion 
Avenue, New York, New York, Business 
of Partnership: hold^ operate, improve 
and lease premises 220*228 East 9th 
Street, New York, New York, General 
Partners: DAVID I. BERLEY, Limited 
Partners: DAVID L BERLEY, 217 Ham
mocks Road. Larchmont, N.Y. 914,400; 
JACK DINOFFER, Union Avenue, Har
rison. N Y .. $15,000; ARNOLD S. 
PENNER, 3 Willow Avenue, Larch- 
month, N.Y., $15,000; KENNETH
SCHUR. 350 East 52nd Street, New 
York. N.Y., $7,500; ROBERT SCHUR, 
14650 S.W. 69th Avenue. Miami, Florida, 
$7,500; Term of Partnership: February 
28. 1978 to December 31. 2006. Go the 
death, retirement, bankruptcy or in
capacity of the General Partner, if Arnold 
S. Penner is then alive and agrees to 
act as the General Partner, he shall be
come the General Partner and the Part
nership shall continue and the interest of 
the General Partner shall be changed to 
that of a Limited Partner. If Arnold S. 
Penner does not so qualify or dies, be
comes incapacitated, withdraws or be
comes bankrupt, the Partnership shall 
dissolve unless all the Partners elect in 
writing to continue the Partnership. 
There is no priority in distributions 
among Limited Partners. Limited Partners 
may be required to make additional 
capital contributions as provided in 
Agreement. Limited Partners do not have 
the right to substitute an assignee as 
contributor in their place. General Part
ner may admit additional limited part
ners with approval of 50% of all 
partners.

LEGAL NOTICE

ANCHOR REALTY COMPANY, 663 
Fifth Ave., N.Y.C. Substance of Limited 
Partnership. Certificate filed in New 
York County Clerk’s Office November 
15, 1977. Business: own and operate 
real property. General Partner: Michael 
J. Robinson, 200 East 50 Street, N.Y.C 
Limited Partner and cash contribution: 
Janice C. Griffith, 30 East 95 Street, 
N.Y.C, $15,000. Partnership to continue 
until Dec. 31. 1978 and shall continue 
thereafter from year to year until ter
minated as provided. No additional con
tributions to be made. Limited panner 
shall share in net profit as provided in 
agreement. Contribution of limited part
ner to be returned upon termination or 
dissolution. Limited partner may assign 
her interest subject to restriaioiu in 
agreement. No additional limited part- 
ncn except on consent of original lim
ited and general partner. If termination 
or dissolution limited partner may re
ceive property other than cash in return 
for her contribution at the value at 
which such property is then held as 
shown on the partnership bgoks.

9 R o b ^  t > ^ l d  XR ........ 92.8
m  Carpitnfef Jtfai Alb*Bf'...'.r...T:.T...^.2 
,11 StMtpn Albany..................91
12iE s]^ito  A AllMor  .......
13 Qoswn t  A Delmar ......... ...L .^ l.l
14 Legendre Sally Latham .............. 90.8
15 Ostrander S V Elsmere .................90.7
16 Carter Roben A Saratoga Spg....90.6
17 Yee Virginia T  Scheneaady ......85.4
18 Douglas Marilyn Albany ‘............ 85.1
19 Beach Alta H Schenectady ........84.8
20 Douglas Peter A Albany  ......... 79.2
21 Baker Pearl C Delmar ......... 76.5

EXAM 3 9 W  :
. SR U B .M 8  at RF RAR MC .

Test" Held June 1^7^ '  
irif List a t  Dec. 12. 1977

1 Coonrod FjE Cohoep ..a.,..4.>...'..100.8
2 Mace Henry L Averjll Pk ........100.7
3 Yakel Grace K Laftham  ......f..?..$7.6
4 Corsaro James S Alt>any  ......97.6
5 Dickerson L J E Greenbush ........97.1
6 Rhodes Marion E Scotia ............96,9
7 -Welden S H Lebanon Spgs 9̂ .2
8 Wolff AA M Guilderland ..... ...95.6
9 Roberts Donald Albany ............ 99.2

10 Flood Kevin P Utham  .......... 94.9
11 Hargrave Jean F Troy ..................94.7
12 CIcsson E A Delmar . .....<........... 94,1
13 Jaclfel D Albany  ..... ......93.9
14 Stanton'Lee W Albany .............. 92.3
15 Legendre Sally Latham .................92.3
16 Ostranders S V Elsmcfe ........... •■■92.2

17 Carpenter Joan Albany ...........
18 d r t e f  fiebttt -A- S an u o tr Spt
19 Espotito M A Albany .................
20 Suits Jamie K Albany ..............
21 Conron Francis Wyantskill
22 Douglas Marilyn Albany ..........
23 Yee VJrginiii Seheitectady ......
24 Beach Alta H Schenectady ......
25 Douglas Peter A Albany ..........
26 Baker Pearl C D elm ar................

‘ EXAM 39194 
'SR^UB MED- SCI fc ’TECH 

• i Tew Held j June 1977 
List Est. Dec. 12. 1977

1 Coonrod F E Cohoes ..V..............
1 2 Yakel' Gtace :Kt Latham ............

3 Dickerson L J  .JE Greepbush ....
4 BriteiilMk’er A L Albany .........

“5 Rhodes 'Marion E Scoria .........
,6 Flood I ^ i a  P Lfthatn .............
, 7 Hargrave Jean F Troy .............

8 Wolff A M Gnifderland .........
9 RoberfscDolwild Albany .....

10 Legeniira Sally Latham  ............
11 Stanton Lee W Albany .............
12 Carpenter Joan Albany .
13 Ostrander S V Elsmere .............
14 Esposito M A Albany ...............

; 15 Closson B^A Delmar  ......
16 Beach Alta H Schenectady
17 Douglas Marilyn Albany .....
18 Douglas Peter A Albany .........
19 Baker PeMi Delmar .............

I. *

..91.7

..W.6

..90.7

..89.8

..88.6

..86.8

..86.6
.84.8

..80.2

..76.5

100.1
..97.6
..95.8
..95.3
..94.1
..92.9
..92,9
..92.9
.92.8

..90.8

..90.7
...90.7
..90.2
..90.2
...90.0
...86.8
...84.9
...79.2
..75.9

S t a l e  P r o m o t i o n a l  

J o b  C a l e n d a r

FILING ENDS APRIL 10
Senior File Cleric .......................................... ........................$ 7,204
Senior Mail and Supply Clerk ..................... ...................... $ 7,204
Senior Mechanical Stores Clerk ................;.i..%...Lf;.9.'?.........$ 8,05!
Senior Stores Clerk ......................................... ................... $ 8,051
Welfare Inspector General Field Representative It ........ $13,404
Welfare Inspector General Field Representative III .............$17,429
Senior Clerk (Transportation Maintenance) ......................... $ 7,204
Chief Beverage Control Investigator ...................................$18,369
Executive Officer A ............................ ..............................$21,545
Executive Officer B .............................  $15,538
Executive Officer C .......................................................... $14,880
Executive Officer D ..... .....................................................$13,404
Executive Officer E ........................................... ............... $ M |337
Senior Beverage Control Investigator .......................  $12,670
Supervising Beverage Control Investigator ..........................$14,880
Associate Bacteriologist ........................................................$17,429
Associate Bacteriologist (Virology).........................................$17,429
Senior Bacteriologist ........................................................... $13,404
Senior Bacteriologist (Virology) .......................................... $13,404
Chief Housekeeper I ..............   $10,714
Chief Housekeeper II ........................................................... $11,983
Chief Gas Technician ........................................................... $14,142
Senior Gas Inspector ........................................................... $10,714
Senior Bacteriologist ............................................................. $13,404
Assistant Thruway Stores Supervisor ................................... $12,215
Principal Thruway Storekeeper .............................................. $11,535
Thruway Stores Assistant ............................................. ' .... $ 8,553
Senior Thruway Storekeeper ................................................$ 9,045

FILING ENDS MAY 10
Nurse Administrator I (Psychiatric) .......................................$14,142

For more Information about these and other state jobs, contact 
the state Civil Service Department, Albany State Office Building 
Campus; I Genesee St., Buffalo, or 2 World Trade Center, New 
York City.

C(
T i m b u k t u ! ’ i s  s p e c t a c u l a r !  

W a t c h  t h e  f i r e w o r k s  w h i l e  

i t  l i g h t s  u p  B r o a d w a y ! ”
—Rex Reed, N.Y. Daily News

MARK HELUNCERTHEA..51SI



T h e  F e d e r a l  E m p l o y e e

. r .. I Br PETER AUSON; f r I!
^  J U I   -fi II ■iw-11,1
.( ■ . ( r. ;! \ / A t r ' ’
■ H . .1 0 / ^ rriL -  ' ' 'K
! » f '' ' f 1 t H ' I

What h a p p ^  if' President 
Carter’s reform at dvil service 
goes through as proposed?

The Senate and Housef have 
60 legislative days to act on the 
plan. Most experts feel it will go 
through. Best opinion is that 
nine out of 10 Job> holders will 
stay on the same Job on the 
same basis. Of the 7.100 CivU 
Service Commission employees, 
256 will go to new agency, the 
Federal Merit Protection Board; 
97 will go to the;Equal Oppor>

^ o w  I t  W itl W o r k
tunlty Commission, th e  rest win 
be part of the new Oiflce of Per
sonnel Management. ,

All that will really change 
would be the department name 
and paraphernalia—a flag; a 
seal. Executive Director Ray
mond Jackson will undobutedly 
have a new title. TechxUcally his 
Job will be abolished, but her has 
rights to another top federal 
civil service Job.

•  •  •
Social Security changes per-

5 6  W e s t c h e s t e r  

Y o i i t h  J o b s  O p e n
WHITE PLAINS — The 

Westchester County Youth 
Conservation Corps has re
ceived an additional $12,000 
from the state Department of 
Environmental Conservation for 
the country's summer program, 
Coimty Executive Alfred B. Del- 
Bello ha« announced.

Tlie additional funding in
creases the state’s allotment to 
$60,000 permitting the hiring of 
56 youths.

The program combines envir
onmental education with outdoor 
work that includes streams, soil 
erosion conservatim. construc
tion. wildlife habitat improve
ment and selective tree thinning. 
It is open to Westchester resi
dents 15 through 18. EnroUees 
are picked at random by a com
puter.

Applications are available at 
local youth employment services, 
libraries and at the W estch^r 
County Youth Bureau at the 
County Office Building. The ap
plication deadline is Ainrll 1.

The seven-week program be-

•  U Y 
0. S.

•  ONDS I

Pediatrist
UNIO N PLANS accepted. Specializing ia  

office correction of mott foot prob* 
lemi. Dr. Robert Bennett, 88-35 Elm* 
hur*t Ave.. Elmhurtt (Q ueens), (212 ) 
446-0074.

UNION DENTAL PLANS —  AU tc- 
cepted evening hn. available, Mondar 
thru Fridar. Dr. W illiam Fortiaaih. 
88*35 Elfflhunt Ave.. Eloihurtt 
(Q ueeiu), N .Y. Tel. 446-0074.

DIVORCE 
SEPARATION 

WILLS 
lANKRUPTCY 

NAME CHANGE 
fMS $50—$150
Work Guaranteed.

Get It or Money Back!

De-it-Yours«if ENt«rprit«s 
of N«w York
( t i t )  Z4X-XU0

N.Y. Stot« OrdiMory & Ac- 
cidMtol Difobiiity Cioimt. 
oiso Seciol Security Dlto- 
bility eiaimt.

Marc L  Ames
Alty at U w

11 Park PI., N.Y.. N.Y.
Tel M 2-2880

gtns July 3. Each oirollee will 
receive $2.66 per hour.

For additional information 
contact Ann B. Spaeth, West
chester County Youth at (914) 
682-2663.

1 C / V 1 f,
.. ( / A

■ i ■) i 1 / '
mittlng divorcees to receive part
of their ex-husbands*" pensions 
may be applied to military re
tiree benefits. A bill has been 
introduced by Rep. Patricia 
Schroeder (D.-Colo.) to accom
plish this.

•  f  •
President Carter has approved 

a law allowing special tickets for 
older travelers on airlines. Alle
gheny and Continental Airlines 
offer one-third off for persons 
65 or older on a stand-by basis. 
However, to be eligible, the trav
elers must purchase a special $20 
identification card—valid for two 
years. Discounts are available 
except on holidays.

Hawaiian and Aloha Airlines 
are offering a 35 percent dis
count, requiring a $5 lifetime' 
identification. Their applications 
with the Civil Aeronautics Board 
are pending.

In Canada, senior citizens re
ceive a 10 percent discount on 
all airlines without the standby 
requirement.

AWARD WINNER
Paul Lein, Ihe Air Force's oatstanding management analysis chril 
service employee for 1977, chats with Staff Sergeant Jndy Allen, a 
member of his staff. The 38-year federal service employee competed 
with approximately 300 other civil service woiken for the award.

mot a d r u g A m s z in g  " B u r a - f s t - b y - th e - h O H r ”  p r o g r s m  

D e v e lo p e d  b y  D o c t o r s  s t  B o s to n  M e d ic s l  S c h o o l

BURNS AWAY MORE FAT EACH 
2 4  HOURS THAN IF YOU 

RAN 14 MILES A DAY!
I n c re d ib lf t  “ C r m h - L o « t’* B r e a lt th ro u g l i  R e p o r te d  in  R e a d e r ’9  D ig 9 Mt W o ric t S o  F a s t  
Y ou  C a n  A c tu a iiy  M e a s u r e  th e  D if fe re n c e  In  Y o u r W a is tlin e  In J u s t  2 4  to  4 8  H o u rs !
yn.. lOtt u  tt • PaONSI Uw fifit 41 
H M H  -  l e t e  ■»  to I t  N U M I MM fln r  T 

l o t s  u  to 4, I. m a  7 rWHM
MMt tot «Mt 7 Ur$  — u d  coMimw to 
torn u n y  u  n  7 to 9 pound* own 
fat twty 2 wotkt tiMrtafttr, (If you Mill

•MWtUt »MK of lM|if 
•f MrfMklai nmtMl

• r .a iia ilo  i

RoeemfflMidod by tht U.S. GovtflMMM’s 
VMy own doctor* to mwnbon t f  Coogrw* wko

wlpM- o u  " b ra ^ n w sli of th* contwy" 
to r ^ in g  HMdictl jovraali. . .  Imt* M 
II tlw mott •fftetlvo NO-ORM orowM for 

-  IHSTAJIT -  reRMANENt l l^ lM E  
WE S H T - ^  m r  m«d« ivtllaklo to tlw 
public without •  protcrlMloal 

V M M  M  MIT TNf A n t  M JM  
V M M iM M C N  M 1% Tt t  p S m N  

• r  M n i R 4I0  AW MT E veiv t4  NMMII 
OlrM froM ttw ptt$$ of tho I.T. TMm tad 
Midir*! M |ttl  co n n  rtpeito of m  (acrtd- 
Iblo "fat buming" broakthiwMft by mtdleal 
rntotdM n at on* of iotton't Tof*m**t ntd- 
leal telMoKI RtporU of ■  now "crath-loi* * 
progran (fiaturtaa ■  rMMrtobl* natural « * -  
(tanco) that u ftjy  v*t lurtly itop* up FAT- 
BURNIN6 METMdllM . . .  forcb* ywr *ys- 
tim to ATTACK bul|lM pedoto of f it  . . . 
and (taitt to thrlnk and bum that fat I* |u*t 
a matter of hour*!

Yo*. from 000 of Now England'* loadiM 
mtdleal etnttr* comot tht now SUPER FAT- 
SURNER wav t* turn up your "InMr fumaot"
. . . unlott thoto clinging pookot* of fat 
. . .  brtak than down SO FAST . . .  you burn 
off txctw  bulad at tht unbtlltvtabit ratt of 
up to •  POttNN t l  hoto fluid aud fat SMB
t i t  » t«  f ir t i ' __________

Thlnx of Itl You actually burn away nnrt 
fat tach 24 hour* than If you ran 12 t* 14 
fflllt* a dayl Lott mort Inchti tach wttk 
than If you did 300 tit-up* tach morning 
and 300 pu*h-up* sach niohti Actually LOSE 
a* much at A FULL SIZE THE FIRST 7 DAYS 
. . .  aud fiM  I  to I  iacha* *tf f*tr ipalitllM 
tht n iv  firtt awatti 

That'i righti Wtight-lan rtiulU and 
inchtt-off wondtr* that abtoluttiy tUggtr 
tht imigiflation. Juit look:

U.S. ARMY OFFICERS LOSE VEIIHT t 
TIMES FASTER THAS EVER lEFSRU 

Cato Nittan # 1 : Whtn mtdicai rt*tirch*r* 
In Botton, Ntw York. Fhlladtlphia and Lo* 
Angtlt* fIrtt t**t*d thl* ntw hl-afflino con- 
ctpi on a Kitntlfle wtlght-IOM program . . .  
thty rtporttd a*teni*hing rttult* o f  u  mueh 
ai 12 raUNOS LOST IN JUST THE FIRST 7 
OAYSI — 16 to IS pound! gont Iw tht tnd of 
wttk numbtr two — and mott mind-boggling 
of all — U.S. Army Offlctrt actually lotlng 
wtlght 3 tlm n fu ttr  than tvtr btforol At 
mueh at SO POUNDS QONE, Ilka thatl 

WAISniNiS SNRIIM UP TO IIMCNU 
III7BAVS-AFIIUIIIICHU 
SMALLU IN A SIMU MMTHI 

Cau NIttory #> : Whan fin t rumor* of thit.

modlcal brtakthrough Itaktd out to proft*- 
tlonal actor*, actrttttt and ctltbrltlt* . . . 
thty Immtdlattlif ruthtd to tht offlcta of 
Amorlca't Itadln^ wtlght-loaa tptclalltto to 
gtt thtlr hand* on thl* "maalc compound"; 
and no wondtrl Btcautt tht firtt wttk alono 
thty carvtd away at much u  2 poundt a day 
. . .  13 poundt a wttk . . . wtrt forcod to 
tako In thtlr btiu  3 noteho* tmallor in Juat 
lOdaytl

MCTMM REPORT: AVCRAie L t t t — 
•TPMNtSI 

Caaa Nlitoiy #S : But moat *1001110*01 tf  all 
. . .  whtfl unlvtrtitltt, hotpltala and mtdleal 
tchtolt, (Mch aa Ntw YodTt Ltading Mtdleal 
School and CItvttond'a largtat hotpltol) 
Ittltd thit ntwly ditcovtrtd "cnth-lou pro- 
aram" oo patlom* who all thtlr llvn  had 
Dtto hoptltttly oytrwtlglit . . .  thty r«- 
pofttd uttnithino lo**o* $1 a* much aa 2 
pound! a day at tht ttart . . .  20 to 30 
pound* a month . . . u  much aa 70 pound* 
w*t *¥*r a aiogit tummtr **aaon! — by 
*l«>ply *t*pploa up thoir ftt-hunMng motab- 
oiitm and R ^ a a , MltiiM, aiidUlai S ^ .  
lOq^poundt of M rd ^ ttia t . . . FASTER, 
SURU than thty had tvtf drtamtd potiibltl 

VSRKS l l «  "PtMERES NUT" -  
■A K U  v o n  INNER FMNACC MEAK 

•M M IN y M T I  
What i* thl* wtndrtu* ntw dtvtltpmtm that 
htlpt tafaly ttimulat* fat-buming mttabolitm 
and thrlnk your body'* fat c tllt  tht momtnt 
it ttortt working In your ty*t*m7 It I* a 
totoily ntw c w k ^  in tht war agaimt fat. 
An ANTI-FAT WEATON unlikt anything you'vt 
tvtr tMn, or tritd In your lift. A FAT- 
BURNING aid that htlpt you convtrt b ^  fat 
to b o^  futi AUTOMATICALLY . . .  and EVAP. 
ORATE txctM pound* and inch** *tarting tht 
vtly firtt dayl 

Think of Itl A mtdlcally provtn formula 
that I* *uch an tiftctivt rtduclng aid . . . 
that whtn combintd with tht food you t tt  on 
thl* "crath-loi*" program . . . barat aff a* 
awth fat *a*h 24 bttrt t t  if yta Jagttd up 
to 14 mlitt I dty . . . tr pitytd 3 bttrt tf 
iMalt U tht aMtt braltl bttti 

Tht aaaN af tolt awtdrttt aailat toraalt 
It “TNERA:SLIM-1SI" tad bat* It M ttlttb  
htw ytt t i t  It It wia tht body tad ii|t f*  at 
yttr drttmt t i  ytu:

LOSE UP TO 4 TO S INCHU OFF Y««R 
WAISTLINE

■ LOSE UP TO I  Tl I  INCHES OFF YMR 
MIPS
LMEUPTIIINCNEIOFFYOUR
THIINI
LOSE UP TO 4 INCHEI OFF YOUR 
lUTTOCKI
LOSE UP TO 4 INCHU IFF YOUR 
STOMACH

ifld at wt'vt tald btfort, ttarting not In 
wttk*. but In mtrt dtyt.
HELPS YOUR NSY CONVERT ITOREO UP 
FAT Tl BURNER UP ENERSYI At thit vtry 
momtnt — having rtad thit lar — you art 
bot oflt ihori iltp  twty from LIFETIME IM
MUNITY TO FATI Now comtt your FINAL

OIANT STEP Into I  wholt ntw wtrld of LIFE' 
TIME SLIMNESS.

Of courat, thtrt It ont thing wu mutt 
kttp in mind. With tht "THERA-lllM-lOO" 
way to LIFETIME SLIMNESS y n  cannot 
floiit yourttlf on all aortt of tottonlng 
foodt, eanditt and dttttrto. Not that 
you'd tvtr want to, btcautt with 
"THERA-SLIM-100" -  dut to your 
ntw, tttpptd up mtttbollim — 
btiidtt tnormout wtlght-lott you 
tlio  txptrltnct I  lott of hungtr.
Which maktt It ont of tht tatittt  
way* to lott wtlght fu t. Now 
htrt't how timpit It It:
STEP #1  — YOU EAT 

In addition to tho widt and 
tu ty  ttitctlon of food you t  
joy morning and night, (all tcl 
tntifically programmtd to 
htip miintain a high-ltvtl 
of FAT BURN-OFF) . . .
STEP » 2  -  YOU 
TAKE "THERA- 
SL IM -100"  hi 
tmino compound.

Onct a day, you takt "lnERA-SLIM-100" 
in a g lu t  of wittf. (ju*t Ilka rafrtthlna fruit 
juict). Thit hi-amino intokt htlpt ktS» tht 
lat-bumirM chaln.raaetion golM M i 24 
HOURS OF THE OAY — NON STOPI

AUTOMATICALLY 
STEPPED UP YOUR FAT-BURNINO METABO
LISM -  SO YOU AUTOMATICAUY BURN OFF 
EXCESS WEIOHTI 

In virtually no timt at all, you makt ytur 
Inntr fumact acctltratt fat bum-off. Saftly, 
gtntly, ytt turtly you cautt a gradual changt 
in your fat-buming mttabolitm at you "rtv- 
up ' thit inntr furnact.

The rttult; Your body bogint to tiimlnatt 
ttortd-up fat and fluid at a rato to incrodlbly 
fu t. tht very firtt wttktnd alont YOU DRAIN 
AWAY AS MUCH AS 5 OR I  POUNDS!

In thort, with tho "THERA-SLIM-100" 
welghi-iou program, you foret your body to 
automtlically convtrt body fat to body fuel 
. . . automitictlly thrlnk fatty c tllt  . . . 
driin off ixcett flab . . . flutHi it right out 
of vour tyitem ONCE AND FOR ALU 

Never before has medical telenet offtrtd 
you t  surer, (tster. more tfftctlve weight- 
ioss method, (thort of toUi futing) than thit 
tuptr fat-burning brttkthrough dtvtlopmtM 
tt one or Boston's Letding Medical Schoolt.

THE FACTS ARE IN! THE RESEARCH IS 
DONE! THE INCREDIBLE WEIOHT-SLASHINO 
RESULTS HAVE BEEN PROVEN BEYOND A 
SHADOW OF A DOUBT BY MEDICAL SCHOOLS

-  HOSPITALS -  DOCrORS -  AND SCORES 
AND SCORES OF OVERWEIGHT PATIENTS! 
NOW THE FINAL STEP IS UP TO YOU!

REMEMBER; You mutt t t t  dramatic rttuitt 
in just 24 hour* — retuitt you can mtature 
with both your tealt tnd your tapt mtaturt 
. . .  you mutt lott:

*p to IIH . t tt  flret 41 bturt 
up to 12 Ibt. tht firtt 7 dan  
a» to 7 Ibt. BMft tbt M it 7 dayt 

or it cottt you nothing! Shnply rttum within 
10 d m  for full refund (except potttgt and 
handling, of courtt). Act notrl

IF YOU READ NOTHING ELSE — READ THISl
What you t t t  on thit ptae It the tnntunetmtnt of tht latttt brttkthrough by m tdial 

tcitnct in tht war tgainst Tat. Dtvtloptd i t  ont of Botton't Ittding mtdicai tcnoolt, tht 
incrtdibit wtight-lott rttuitt thit ntw "eruh-burn" oroflram dtlivtrt art to utonithing 
(tvtrigt lots 57 Ibt.) It h u  bttn ftaturtd in tvtry letding mtdicti journti . . . givtn 

In tuch ouutanding publicationt u  Rtadtf't O lint and tht M tm in k
■ '   no turtr.

Mtdleal

Howtvtr, btfort ttorting wt advitt you to Conauit with your phy*lclan to ba aura ytu 
are in normal haalth and your only probltm It obttlty. Individual* wiUi gout, haatt dit- 
tatt, diabttM or prtgnant womtn thouid not u h  It at all. At t  matttr o f  fKt, wt iMl*t 
that ytu thow thit tntirt program to youf family phytleian . . ,  bavt him ehtck you ro|u- 
larly to makt turt you'rt aot loting too much, toe fatt . . . and advit* whto you'vt lott 
tnough. S tt if ht dotto't agr«t that tht "THERA-SLIM-100' road to Lifttimt Slinnttt, 
including tht rtcommowltd progrtttivt dally tantup, Itn't by far tht mott tiftctivt a|h 
pnach to tht etogutat of tbttlty tvtr dtvtloptd by Mtdleal tcltoet.

htadlint covtragt   ,
Tlant, to mention juit a ftw: Atidt frtm — ABSOLUTE STARVATICM — thtrt it r 
fu ttr , mort tfftctivt wty to t iu h  away pound* tnd Inehu than with thit Botton 
School diseovtn.

9  t$rr Umiem CtMiiaw Inc . CmIIm M.. Hull. A  ttlM 
MAIL HO-RISK COUPON TOOAY 

Mttd-Wllsta PUrtMttl, Otpt. JPD-S2 
Cattliat Raad, Phltodtlpkit. PA 1H7I
Yet. I want to burn twty excess weight fu t  and permanently with thit doctor't 
j'^tsh-iots" program (eituring tmaiing new high-amlno compound "THERA-SLIM-

Pieue rush me Ihe offer I have checked below, if not delighted, I may return It in 
10 days and you will refund the full purchue price (except postage & handling, of 
course).
MECK OFFER DESIRED:

jffOOt) Full 10-Day Supply. . .  only S7.9S plus S0« potttge A handling.
(#017) ^ 1 1 1S-Day Supply . . .  only S10.9S piut 75# potuge A htndiing.
#02S) Full 20-0ty Supply . . .  only S12.SS piut SI pesuge & htndiing.

^  (#033) Full 30-Day Supply . . .  only S17.9S piut t l  potUge t  handling.
unount enclottd I   ----------------- PA rttidtnts tdd 8% stltt  tax. Chtck or
monty order, no CODt pleue.
CHARIE IT: (check one) Exp. Date 
n  BankAmericard/Visa 
□  American Express 
Vodit

□  Muter Chtrge 
Bank Number .

Card #

City — - .............. Stote_______----------- Zip
3410

Olv. of American (ionsumer, lnc.M»*MM**««>«m**««*<*M
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Publisher's Notice:
All real estate advertised in this newspaper is subject to the Federal Fair Housing Act of 
1968 which makes it illegal to advertise "any preference, limitation, or discrimination 
based on race, color, religion, sex, or national origin, or an intention to make any such 
preference, limitation or discrimination."
This newspaper will not knowingly accept any advertising for real estate which is in viola
tion of the law. Our readers are informed that all dwellings advertised in this newspaper 
are available on an equal opportunity basis.

N aisau-Suffolk Co.

Q uail Homes
Introduces

H o m e s  o f  E x c e l l e n c e

In

B e a u t i f u l  D e e r  P a r k

REAL ESTATE VALUES

$ 4 9 ,9 9 0
$ 4 1 ,9 9 0

H i g h  R a n c h  
3  b e d r m  L o w  R a n c h

FHA>VA Conventional. As Little as $1,500 down 
MORTGAGE PAYMENTS FROM $207 

PER MONTH, P.l. IF QUAUFIED

D Irtc t len t :  Southern State P arkw ay  to Exit 39 North (Deer P ark  Ave). Continue 
North to Bayshore Rd, m ake right turn, Corner Bayshore & Skldnnore Rd. YOU 
ARE HERE>

516-242-2929 516-242-6166

Nassau County

H E M P S T E A D  - U N I O N D A L E ,  
SCHOOLS 

A ttractive 7 rnn. Cape, 3 t.ge. Br's, Lge. 
Den, 2 full tile baths, decorator E.I.K., 
Dining Rnr)„ Full basmt., Appliances, 
w/w, custom drapes  +  shades, move-ln 
cond., 1.0 Taxes $38,900. 516-484-3814 
Eves.

R.E.—Colorado

GROUSE 
MOUNTAIN CABIN

Parfact fam ily or •xocutiv* 
rotrcat at EagU-Vall, Colo. 6  
bedrooms, 5 ^ throom a, Excol- 
Unt cook and torvko. h r  ront 
availablo a t Eattor. Call ownor.

 i2 S 3 m ^ 9 S 3 _______

Suffolk Co.

SMITHTOWN- North of 25A,$S5,S00
KITCHEN NUTS

Extra Ig rustic L Rnch, 30' kit w /ea r th  
stn & widebd firs, 30' therm o payne 
wndws, look out on 2/3 ac re  of dogwd & 
fruit trees. LR w/fpic, study, 30' den 
vi^/fpic, Indry rm, 4 BR, 2 newly remodid 
Ig bth, *30,000 Mtg. assum  at 7'/}%. 
Walk to town & RR .

Owner (516)979-9079

Condo Koal i s t a t t
MEDFORD Condominium

5 rm  ranch , upg raded  w /w  crpfg, 
w ash/dry, cent a/c , self-clean oven, 
S&S, e n d  patio, therm opane patio drs, 
Indr/outdr pools, tennis cts, 9-hoie golf 
crse  & more In beaut cibhse & com
munity. S38,000. Must be seen. Days 516- 

_234;2242jjevg£wknd51̂ ^̂

Want A Civil Service Job?
M/ow the

—  C a a A H  § -« A A tilU U

l i E i l L D E R

Have A Civil Service Job?
Follow the

_ C U h £  S - e n i v i e A -

L 1 E J I . D E R

Retired From A Civil 
Service Job?

Follow the

Follow it by subscribing- 
You can’t afford not to.

CIVIL SIIVICI LlADffR
233 Ircadway
N»w Y»rh, N«w Yark 10007

I enclose $9.00 (check or money order for a year's sub
scription) to the Civil Service Leader. Please enter the name 
listed below.

NAMEI 
I
I ADDRESS

I CITY____
1

Zip Code.

Holp Wanted l|/F

T H E  A R M Y  R E S E R V E  

N U R S E  C O R P S :

I T  P A Y S  T O  G O  T O  

M E E T I N G S !

P A R T - T I M E  P O S I T I O N S  A V A I L A B L E  
T H R O U G H O U T  N E W  Y O R K  S T A T E

R eg iste red  nu rses, m a le  a n d  fe m a le , m a y  join th e  
U .S. A rm y R eserve P ro g ra m  th ro u g h  a g e  3 3  (u p  to  
o g e  3 9  w ith  c o m m e n su ra te  e x p e r ie n c e  a n d  e d u c a 
tio n ). S p e n d  o n e  v /e ek e n d  a  m o n th  in a  h o sp ita l 
n e a r  y o u r h o m e a n d  tv^o v^eeks a  y e a r  a t  A rm y 
h o sp ita ls  such o s  Ft. B enn ing , G e o r g ia ;  Ft. B ra g g , 
N o rth  C a ro l in a ; W e st P o in t, N ew  Y ork, a n d  o th e rs .

To find out if you are eligible, please call (212). 836-4100, 
Extensions 6264 or 6209, or write for brochures without in
curring any obligation.

Colonel Norma P. Bagley, Chief Nurse 
Colonel Eileen M. Bonner, Coordinator, Nurse Recruiting

NufM Rocrultor
8th MEDICAL BRIGADE, USAR

Building 408, Fort Hamilton 
Brooklyn, Now York 11252

T h e  A r m y  M e d i c a l  R e s e r v e . . . .
P a r t  O f  W h a t  Y o u  E a r n  I s  P r i d e !

Land—Florida

SILVER SPR IN G S-B eau tlfu l Shaded 
high & dry lots 14 ml< from world 
famous Sliver Springs FI 'A ml to excel
lent hunt'g & fish'g. S3500, 10% dn. 
tSO/mo. Write C.R.Brown, 1616 Skinner 
St. Lakeland FI 33M1, Call 813-682-4579.

Buslntss Opportunity

BEE KEEPING
A profitable and relaxing hobby. We can 
help you get started with very small in
vestment. Send 50t (fifty cents) for our 
complete catalogue (deductible with 
first order).

BEE-JAY FARM 
DACULA, GA. 30211 
or call: 404-962-1067

Medical Product Sales
International Manufacturer of fast selling 
and accepted medical equipment is seeking 
in the NY, U , Bklyn & Westchester Cty 
areas a distributor for available established 
exclusive franchised territories. Prior ex
perience in medical products field desirable 
but not at all necessary as a comprehensive 
company sponsored training program is 
available. Must be financially responsible 
for those who qualify and a small initial in
vestment is required interested parties for 
complete particulars please call collect 
(201)778-6000, »-5, Mon-Fri. Ask for Mr. 
Savin.

COMPUTER AUTOMOTIVE 
TRANSMISSION CENTERS

An oppty never before offered. Only 6 
NYC or LI locns avail. Callers will be on 
a priority 1st ca ll-lst call back basis. 
Training provided for managing a  com
pu te r  au tom otive  c t r .  Coop advstg . 
DYNAMETER te s ted  transm iss ion .  
Immed delivery S10M cash investment. 
We finance balance. Call Mr. Smyth 221- 
9750.

Legal Service

ATTORNEY, Uncontastad.
Divorce, separations, incorporations. 
Securities Litigation. Reas. Fees.

(212) S40-«370

DIVORCES: fees as low as tISO in
cluding court cost, call 475-7417 10 a.m . 
to 7 p.m. Mon. to Fri. and 10 a.m . to 3 
p.m. Sat. For tree  estimate, ask for Mr. 
Cox.

A L T E R N A T I V E S ,  L e g a l ,  to  
bankruptcy, collections, matrlmonlals, 
bankruptcy, R.E. closing, wills 8, es 
tates, criminal m atte rs . 516-822-2440, 
wknds 516-364-0203

IT
PAYS

TO
ADVERTISE

In tha
CIVIL SERVICE LEADER

Strvlcis 
Fine Furniture

FURNITURE—W t'll boat any 
price on nomo brand furnituro 
and bodding. Boforo you buy 
olsowhoro, call (213) 674-0802.

Help W anted M /F

NURSES R.N.
STAFF NURSES 
FLOWER FIFTH

• • • HAS PROFESSK>NAL STAFF
OPPORTUNITIES

F O R  E X P E R I E N C E D  N .Y .S .  
LICENSED R.N.s RIGHT NOW WE 
HAVE OPENINGS IN HEAD NURSES 
AND ASSISTANT HEAD NURSES IN 
CONCENTRATED CARE DAYS, AND 
MED-SURG-DAYS.

•  WE OFFER TOP SALARY
•  EXCELLENT BENEFITS
•  SHIFT DIFFERENTIAL AND
•  A BROAD SERVICE EDUCATION.

C ALL N U R S IN G  O F F IC E  FOR  
INTERVIEWS (212) 860-7161

FLOWER & FIFTH 
AVENUE HOSPITALS 

N.Y. MEDICAL COLLEGE 
FIFTH AVENUE AT 106 ST. 

N.Y.C.

EOUAl OPK»TUNITY AFFIWAATIVE 
ACTION EMPLOYER

A
PROVEN

BUSINESS
$200 p e r  w k -  P /T  

S800 p e r  w k -  F /T  -  P o t'l
Ditpcniing Nationally Advtrtiiad

Boochnut Gum 
Lifo Savor Products 
Carofroo Sugar Froo Gum 
BubbU Yum 
Tic Tac's

Many Other Pre-Sold Products!
NO SELLING! NO EXP. R tQ 'D !
You re-stock established accounts only. 
W E p r o v i d e  c o m p l e t e  t r a i n i n g .  
Customer locations, m arketing exper
tise 8i com plete expansion financing. 
YOU provide good credit refs. Min. 
working capital. Our investors put up 
n e c essa ry  cap ita l  for qualif ied  in
dividuals. No purchase req'd.

CALL MR. BOCHNER
On Long Island

(516) 484-0717 
MON. thru SAT. only

U.N. 1 Systems,
95 Comm'l St.

Plainsview, N.Y.

$1000.00 WEEKLY
•NOW POSSIBLE

aatp
saitt ur*««iwinQ Cus>n*t< 
»iom vdur NEA
j »pav

**v«*rvin>rt3 FREC DE
TAILS bv toiurn rr« •

NICHOLS BRONZE CO 

Sabrlno,Fla.33870

Hdp W «te4 M/F

HIGH BLOOD PRESSURE7
Join a Health Research Protect aimed 
at controlling hyptrtenslon. Openings 
for Healthy men and women 21-A5 years 
In a free 6-nrwnth program In Mid-Town 
Manhattan. (Persons wltti dIalietM and 
kidney disorders not acceptable).

Phone: (212 ) 489-8700 x 200/284 
AMERICAN HEALTH FOUNDATION 

1370 Avenue of the Americas 
New Yorit, N.Y. 10019

F IN A N aA L
Accountant, attorney or engineerl 
ttackgrovnd Itelpful. Private Inve 
buying, selltng, tax lou corporatlj 
coal mining, private placement fin 
Ing requires astute rigitt Itand In eac 
3 days ■  week to interview 8. evai«| 
offerings to us 8i Itelp structure 
presentations to corporationt & lend 
negotiate acquisitiom of propeii 
Some participation avail. Should 
financially independent. Immacu 
credentials. Expenses, comm. 
royaMles. Call n44a*M 77.

TO HELP YOU PASS
GET THE A R G O  STU D Y BO O K

BOOKS

A e c m u itu t A a d itw  ............................................................................. f t . i
AdmlnM nitfTC d w I o lB t  O U lM r .......................................
Am h o t  Appraiaer (R o d  E ite te ) ........................................
AHor— y  .......................... ..........................................................

^Aato Mtoflhaiile ...........................................................................................C i
B erln n ln *  O ffiee  W orker .................................................................
B e r e n c c  C ontrol la v c sL  ....................................................................4.K
B ookkeeper A e e o n t  C t a k .......................................... .................
BrM fc a a i  T vn n e l O M e a r   ...................................................... 5.1
B aildtBc Caatodian ..................................................................................S.M
B « s M ainU iiaer .....................     SJl
B a s O p e n t to r ..............................  5.1
C aptain f i r e  D ept. ..................   g.K
C aptain PJ>. ........................................................................................... t .«
Caahier ................ ................ .................................................
C tril E ncfneer .   t.K
Civil Service Arith. and V ocabalanr ..........................................  5.M
C ivil Service Handbook ...................................................................... 3 .M
Clerk N .Y . CHy 4.K
C om plete G nide to  C .S. Jobs ........................................................ 3.0*
C om pnter ProrrM nm er . . . . C.H
C onst. SnpT. and Inspee. .......  S.0I
C orrection O fflcer  ................................................. . . . . . . . .  i.H

Court O ffiecr  S.l
G eneral E ntrance Series 4 .n
G eneral T est PracL for 101 U ^ . J o b s ......................................    §m

Fire D ept. ............................................................................
Lt. F olice D e p t . ......................................................................................
E lectrician  ............................................................................................. g n
E lectrical E ngineer . .    5 n
fir e m a n  FJ>. ..................  f ‘|(
Forem an
N urse (P ractical and Fnblie H ealth )  ...........    g.'oi
PACE Pro A  Adm  Career ...................................................
Parking: E nforcem ent A cent 
PoUce A dm inistratiT e Aide
D ieU tian .......................  ...............................................................

CM
. 5.H
. «.M

5.M
4.M
C.88
1.45
4.N  

. S.N 

. 5.M
5.M 

M.OO
C.88

H .S. D iplom a T ests ............................................
H .S. E ntrance E xam inations
H om estndy Course for C.S....................

to  v e t  a  Job O verseas 
H osp iU i A tten d an t 
H ousing A ssistant

In vestisa tor-In sp eetor  ...................................
la b o ra to ry  A ide ...................................................
L ib r a r ia n ..........................................................................
M achinisU
M aintenan ce n*^»« .................................................................................
M aintainer H elper A and C ...........................  «J 8
M an A  A dm in Q n b ser  ........................................................................ g y

M echanical E ngineer .....................   g .88
M otor V eh icle  L icense E xam iner 5  M
N otary PubUc ...................................................................   M l

Police O fficers (F olice  D ept. T ta ia ee ) ...................................  c .88
PUygTDund D irector —  B ee r c a tim  Leader
Postm aster   j n
Post O ffice  Clerk C a tiier  ...........   (.88
Postal Prom otional S u p erv iso r -F o rea u u i.................................

Prelim inary P ractice  for H .S. E «nivaleiicy D iplom a T est . .5.88 
P rin ciiM  C lerk -Sten o 5 J 1
Probation and P arole O fficer  . . ! ..................   *.88

Profeasional T rainee Adm in. Aide .......................................  5 .S8
iU ilro a d  Clerk ........................................................................    4 .M
S a n ita tion  Bfan ..............................................................................  4.88
S chool Secretary .................................................................................  4.I8
Sergeant FJD. ........................................................................................  i f j 8
Senior C lerical S e r ie s ............................................................................. f.M
S ocia l C ase W orker ............................................................................. g.88
S ta ff A tten d an t an d  Sr. A ttend ant   4.M
Stationary E nc. and F t r a n a n .......................    s.8*
Storekeeper S tock m an ..........................................      c.88
Supervision Course ............................................................  . .  s.e«
T ran sit Patrolm an ..................................................................... 5.08
▼o c a b u la r y , SpelUngr and  Cirassmar ..........................................  4.N

Coataias Prtvioas QaMtioara aad Aaswtn md 
Otktr Saltabis Slady MoHrtol f«r Coiwhni Exoaas

LEADER PUBUCATIONS INC.
233 Broadway, Now York, N.Y. 10007

P lc M e s e n d m e  copies o f  bM ks checked a b w e .
I enclsoe check  or m oney order for S

Add 75 ccMs tor potUft aad h—dli«^ aad 8% Ta

Namo

Addrou

City __ Stat*



—  T r y  S o m e t h i n g  N e w  I n  7 8  —  

f l y  t o  U N I Q U E  N O R T H E R N  A D V E N T U R E  
S E S E G A N A G A  W 1LX>ERNESS L O D G E  

• AMERICAN PLAN • HOUSEKEEPMG • OUTPOSTS •

— N E V E R  F ISH E D  B E F O R E —  
kfECTACULAR FISHING WILL BE YOURS AT ONE OF OUR REMOTE 
>10RTHERN OUTFOOT LOCATIONS JUST SOUTH OF HUDSON BAY 

OPEN FOR THE FIRST TIME IN THE SPRING OF 1977.

• ONTARIO’S THICKEST MOOSE POPULATION • 
BOOK MOW FOR PRtME LOCATION AND DATES 

t r r f f *  t o r  t n m  c o l o r  b r o c h u r m

SESEGANAGA WILDERNESS LODGE
PO Box 244, Ignace. Ontario POT ITO 

Phone (807) 934-2273

Camps - Co-«d

HAMAS OUT ISLAND CAMP 
In The B aham as 

^  12-16 sailing—snorkeling 
(iTi'Skiiny-craftvland sports. 

Write o r  call:
Out Island Cam p 

BM M l PtandMne, NY 11030 
j - s m  { s w t v - m

i M w r l t — H . C

VACATION 
COTTAGCS

t o  r e n t  f o r  a  w e e k  o r  t o  o w n  f o r  
time o f  p l e a s u r e  a n d  r e n t a l  In- 
H o n i e s i t e s  n e a r  t h e  o c e a n ,  to o .  

tor b r o c h u r e  a n d  r e n t a l  c o t t a g e

EAN ACRK REALTY, INC. 
Devil HiHs, N.C.27948 

919-441-7555

Vf t i f  Scnrkes

SARASOTA FLORIDA 
FREE WELCOME KTT 

DCIAL and COMMUNITY INFORMA 
Write: Ellis SarasoU Bank and Trust 
0 Bos 171S. SarasoU. FkMrida 3S7> or 
|t3l3K-2Sao.

Attn: Ms. Wllcax.

« STEEL IT
STAINLCSS STEEL IM A CAN 

imlin. <hiraMc. itainlcM itMl protcc- 
IML HouMliaMl boatv •utomolin;. sH 
metals Wootf. brick, piasttr, ImttMr 

t 9000%. Protgcn  surfAcn. hMt
IMi degrm F -  RiMlproot. tfu&trwl strmgth. proftcH minimum • - 

ircATV not • point, • costing. 7 os. ^
» EU. IMt

Travol

ST. THOMAS BEACH VILLAS
TENNIS-POOLS-ENTERTAINMENT 
OINING-HOUSEKEEPING-PRIVACY 

AT LUXURIOUS 
P IN E A P P L E  VILLAGE 

LOW RATE APR-OEC BROCHURE 
(914)241-3504 or (914)764-5402 

RR1, Box 305 Pound Ridge NY 10576

Soathern Plantation
Beautiful Boone Hall Plantation on U.S. 17, 
six miles north of Cbarleston, South 
Carolina. Founded 1681 by Major John 
Boone. Used in filming sccnes of "Gone With 
The Wind" and others. Magnificent world- 
famous Oak Avenue. Slave Cabin and 
Colonial Mansion. Guided tours week day 9 
a.m. to 3 p.m. Sunday I p.m. to 5 p.m. C^ll: 
(a03in4-t371

WHITE WATER 
WILDERNESS 

AOVINTUin 
1-5 Days

C o lo rado  R iv e r  th r u  C a n y o n lan d s  
N ational P a rk .  F o r  color b rochu re  
phone or write ;

NORTH AMERICAN 
RIVER EXPEDITIONS 

P.O. Box II07CS, Moob, Utah 84332 
(N 1) 259-5M5

r i u c t L r c T J S r i
Fdl pri«t $7 JO Smwf. COD’!.W« 5^m » *fiL Mba •> ELCH O*. 
CKAVMC CO, f7* EDWARDS AVt, 
DUNKE. UJNOB Mlia.

R e t i r i n g  S o o n ?

h e r e 's  a  g r e a t  d e a l  y o u  

: n o w — b u t  a  l o t  m o r e  y o u  

s h o u ld  k n o w  a b o u t :
repariaq for Retirement
tandling YoHr Finqnces
hoosiHg o Place to Live
car Retirement Residence
faking Yonr Wife Happy in Retirement
loking Yonr Hnsband Happy in Retirement
onr Health in Retirement
ledicare and Medicaid
onr Legal Affairs in Retirement
(sing Yonr Leisnre
ây% to increase Yonr Income

he Woman or Man Who Retires Alone
^onqnering Yonr Worries About Retirement

^ou'lf f in d  a  l o i  o f  a n s w e r i in

T h e  C o m p l e t e  G u i d e  
T o  l l e l i r e m M t

by Thomas Collins
p a p e r b a c k  $ 3 .9 5

U o a  PUIUCATIONS INC. |
>33 B n ad w m f I
(tw Ywrfc, N.T., 1M07 j

You may sand m* a copy of ”TIm  CompUle Guide to j
I MidoM $3.95 plus 32 cwtth Salos Tm  — or total |

M J7 .1  umforstand maitng b  fraa. |

NAME ....................................................................  j

ADDRESS ...............................................................  j
I

.............................................     j

^  A  A  A  A

w  ^  w  ’>r‘ 
LIVINGSTON BOAT DOCK 

DALE HOLLOW LAKE
•  Housekeeping Cottages
•  Boats, Motors & Bait
•  F ree  info. Call or Write

For Reservations
LIVINGSTON DOCK

R. 1, Altons, Tenn.
Ph: 615-823-6666

RENTAL HOUSE BOATS
. ̂  ^  ^  ^  ^  ^  ^  ^  ^

R a i ^ r ^
A unique and mennorable experience for 
your child specializing In m ountaineer
ing, technical rock climbing and guide 
tra in ing  u nder  the  world renow ned 
leadership of David Adams. Four to five 
day tr ips  to the highest peaks In the 
N ortheast United States. White w ater 
canoeing on challenging rivers geared 
to your ch i ld 's  ab i lity . M agnificent 
glacier lake on premises. Cam p also has 
all other land and w ater sports. In
cluding 8 tennis courts. Resident M.D. 
two R.Ns, m a tu re  experienced staff. 
Accredited m em ber  APC & ACA.

JERRY TURNER 
SO MONTGOMERY BLVD. 

JlANTiC BEACH 2. NY 11509 
T*l; (516)239-3835

W here to  Co 

Vacations

F l o r i d a ' s  F a m i l y  F i s h i n g ,  
Boating R esort  In the  BASS 
CAPITAL on Little Lake George 
a n d  St. J o h n s  R iv e r .  M od. 
priva tely owned condo, villas. In- 
cl. pool, tennis, deep boat ram p, 
54' slip dock. Golf nearby. Guide 
and rental boats on request. 45 
min. to t>eaches, 90 mln. to Walt 
Disney World. Send for color 
brochure to; Joe Scarborough, 
Res. Mgr. RIVER BEND VIL
LAS, P.O. Box 190, Welaka, Fla. 
32093 (904)467-2900

ANTELOPE HUNTS
■ ■ ■ stpt. t»t—Ort.The ilMntinff in Crtitral U>omin<;We hunt all areas in Central Wyo. Average Hunlî Bctter than Avtraie and Trophy Hunts. Licenses by drawini. Deadline June lOth for AntetoM̂March 1st f#r Deer. Reservations limited. IOO*a success most years. Fino ac* commodations avail. Applications and ref's, on request. For information contact:

rn: 307-il7>7SC«2P Vra. CB»«riance Licantatf Outfiltar 'Quid*

T rim  a n d  

T ilt Y our  
Outboard 

Motor 
w ith  a

DOLE T rim -N -T ilt Kit
C o s ts  approx. 50% le ss  
than  com peti t ive  m a k es  

A non-electric double action, hy- 
d'aulic pump, mounted at the driver s 
seat, allows you to raise or lower 
your outt)oard motor to any posi
tion. Models lor most outboard 
motors from 20 to ISO HP.

See at Leading Marine Dealert 
or Write tor FREE Literature

DOLE Fluid Power Products
Box 1987-28 CL, Hutchinson, KS 67501 

Telephone • 316-663-8361

Vocations

HUNT MOOSE 
& CARIBOU

In Nfld's Rugged Wilderness Interior. 
100% KIM on Caribou last 5 years. 95% 
Kill on Moose In '77. Govt. Licensed 
Guide 8i Outfitter. Comm ercial Bush- 
Pilot with own Aircraft.

Brochure & References Supplied 
G erry  Pum phrey  

LONG RANGE OUTFITTERS 
Highlands, Nfid., Canada 

Ph. 709-645-2789

Rentals— Denver, Colorado
Motor Home and Mini Motor Home 
weekly renta ls—75 units. For reserva 
tions and Information: A-K Recreation 
Village, 17301 West Colfax Ave., Golden, 
Colorado 80401. Ph. 303-279-6661.

HUNT WILD BOAR
in Tennessee 

WATTS BAR HUNTING PRESERVETnvliy: WII4 Bur, Coat A RimMobile homn. Guldei fumlihed. K€ier*»- tloni required.Write orplione eiS-X3-(440
HARVEY MATTHEWS 

Taxidermist 
Rt. 2, Etowah, Tenn. 37331

Montana
r*mou<  MARSMAll.WILDERHESS. etclting bach pacKing 
trip. ?CAPefiOftT WILDERNESS 4 CONTINENTAL DIVtOE 0̂  TmT 
ROCKIES. Reached b» Pacli Trail 
onlv-ElClllnfl SIC CAME HUNTS- 
SUMMER PACK TRIPS. EIH, Deer. 
Cm)i, Sear ifrephy Headil. Writel 
Give Phatw No. or call WiLPCOUNTHYqWTflTT̂Rj.

Don 4 Meg Merritt 
7IK w >o«lw. H.IWIO. M.Mo«o. )«60l U. 
frof. Owtfitt«f 4 Cwida. CKort«f Mont Owt-
Irtlwi > rnarttl Wnnl Wilrterniil Piiariii

-̂>KVNV'XNV-V'-V'V;V\VVV'VX'-''V'V'-VvV«->

WYOMING OUOE RANCH 
Summer pick trips 

Fall Elk, Moose Hunts 
Campground—All Hookups 

Miles of Fly Fistiint

IR I.W G L K  C K .W n i  
Ofpt.CS Dubois, Wyominc 32S13 

307-455-2225

Î
- V ' - V V .  V>6>V-V>V'VXv'VV'X^V>V'i

4 OLD COINS $2.00

2 different Liberty 
Nickels fDinted 

before 1913.
 ̂ different Buffalo 

VI niinted
before 1939.

ALL 4 SCARCE 
COINS ONLY S2.00

Add 25c pott«gt lmm»dtal« shipment Catalog tnclwded Satisfaction euarjntetd
V i l l a s  C o in S h o p

DEPT. L.,
PLAISTOW, N.H. 03865

Introducing a Unique N ew

WATER DISTILLER
Compact 
(6 X 9’ )
(3Vi lbs.)

•  Stainless Steel
•  Fully Automatic
•  Vi gal/hr.

12 gal/day
•  Economically 

priced
Rated most effi
cient. Water puri
fied by steam  dis
tilling process. En
gineered to the highest standards 
Removes odor, taste, chlorine, lloride 
metallics, and pollutants.

DEALER INQUIRIES INVITED

Weight Lifters 
Body Builders
N O W  O P E N  

NORTH JERSEY HEALTH 
CLUB

ONE YEAR CHARTER 
MEMBERSHIP

$ 1 5 0

Call or Com* in for Information 
(201) 945-1444 

535 Borgon Blvd., Ridgofiold, 
N.J.

BETTER HEALTH PRODUCTS
29822 Washington Square^ 
E lkhart, Indiana 46514

Please rush me literature on the HOME STILL' 
mo0el #400.

ADDRESS;.

CITY:____

STATE:__

JEFFREY H. STEIN D.D.S., P.C.
FAMILY DENTAL PRACTICE & COSMETIC DENTISTRY 

COMPLETE QUALITY DENTAL HEALTH CARE

FlUINGS •  ROOT CA N A l THEIMPY  ̂ PERIODONTICS • CROWNS 
BRIDGES • COMPLETE A PARTIAL DENTURES •  REPAIRS 

CHILDREN'S DENTISTRY a NITROUS OXIDE ANALGESIA (GAS) 
ANXIETY CONTROL •  CLEANINGS •  UCENSED DENTAL HYGIENIST 

EXTRACTIONS •  EMERGENCIES •  ORAL CANCER EXAMINATION 
ESTHETIC RESTORATIONS

UNION & INSURANCE PLANS HONORED

272-9292
272-9595

Participating
Dentist

805 Stanley Avenue, Brooklyn, N.Y. 
(NEXT TO SPEEDWAY SUPERMARKET)

PODIATRIST 
DR. GARY BRAVSTEIN 

406 JAY STREET 
Downtown Brooklyn
Union coverage accepted 

where applicable.
(212) 875-8071

GHI Dontal 
DC 37,1199 
COBA, AMI 

Bluo Cross Dental 
Phoenix Dental 

L4.S. Admin. Others
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men A.rhQM cô SKwC'ton *octut>«* douo'e .••ni.ng g..* ,og COmote'e 
cor«i«ni o< in* M Morte't

i s'n«ae>«st u
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WOOD STOVES

freebrochun
Dealer A Distributor Inquiries Invited

Pl«a9« send more information about 
Orlty's HandcraMed Wood Stovei

Address.
City__

ORLEY'S MFG. CO.
3320 N, Pacific Hwy, Medford, Or 97501 
Tel. (503) 779-3547

B U T T E R F L Y

K I T E

This super flying durable kite 
comes with 300 feet of 20 lb 
test string on a wooden spool 
30” X 36” in size. Made in Ger
many.

$8.00 postpaid

Vour Lhcik. MastfiClurgc. BankAmerkarU 
Amcruan

In The Old MUl 
Dept. XI
Bennington, Vermont 05201

ALFALFA AND 
BEAN SPROUT 
GROWING KIT

Enjoy a gourm et sprout farnn In your 
kitchen everyday of the year. Have 
organic, healthful and easy to grow 
alfalfa and bean sprouts in lust 5 to 7
d a y s  each kit contains several
delicious harvest. Growing instruction^ 
and a handsome growing box tha t set^ 
on your kitchen counter a re  included.

M M  Plus S2.00
PRICE $ 1 3 .0 0  Postage A

Handling
California Residents Add 6% Sales Tax.

G O U R M E T  
S P R O U T  F A R M

6036 A merican Ave.
Modesto, California 95350
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Take stock in America. 
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James Moore, CSEA Central Reflon V president, underlines key 
points during his officers training seffment while Dick Brown, left, 
and Richard Grieco, Local 823 president, look on. Officers and dele
gates from 10 units, plus several state officers, attended the fuU*day 
workshop held recently in Watertown.

James Moore listens as an officer asks a question d irinf the question-and-answer period which followed 
the speaker sessions at the recent workshop condueted by Local 823 in Watertown.

H o l d  J e f f e r s o n  G r i e y a n c e  W o r k s h o p
WATERTOWN—Officers and delegatees from 10 units of Jeffer

son Local 823, as well as representatives from area state Locals of 
the Civil Service Employees Association, attended a recent officers 
training se&slon and grievance workshop held here at the Holiday Inn.

Richard Qrieco, president of Local 823, coordinated the lull-day

Why The Taylor Law 
Requires Reforming
A recent editorial in the Troy Times Record dismissing the 

need for Taylor Law reform brought a long response from Civil 
Service Employees Association Rensselaer Local president Sam
uel P. Ciraulo, in which he detailed why the Taylor Law requires 
reforming. Mr. Ciraulo’s remarks are excerpted below.

The* Taylor Law as It exists becomes a very one-sided law 
in favor of the employer if bargaining breaks down. The Public 
Employment Relations Board (PERB) has worked very hard to 
see that bargaining does not break down and, in most cases, is 
successful. However, when the bargaining process reaches the 
fact-finding stage, which is usuaUy only after many months of 
intensive negotiations, PERB can only make a recommendation 
through a fact-finder’s report for a settlement. If this recom- 
m^datlon is acceptable to the union, but not acceptable to the 
employer, a legislative hearing is then Imposed. If the Legisla
ture takes the side of the employer and also does not accept the 
fact-finder’s report, the employees are left with nowhere to turn 
and must accept anything they are given by the legislators, no 
matter what. This becomes very difficult, placing the legidators 
in a position of having to do the Job that management has 
failed to do over many months. They are disadvantaged since 
they have to absorb what was going on during the entire nego* 
tiating process prior to their receiving the ball. In most cases 
they get very little time to look into both sides. Also the legis
lative positions are not full-time positions and sometimes they 
have to depend quite heavily on what management tells them, 
the same management that has been unable to (or simply did 
not want to) resolve the problem.

There have been times in the past, because of the disad
vantaged position legislators are placed in by management, when 
public employees came out of a legislative hearing losing some 
of the benefits that were negotiated in years past. If the em
ployees can not accept this and decide to fight back by going 
on strike (which Is what happens in private industry) we In 
public service are subjected to the following:

1. Loss of tenure for one year for each employee, thereby 
denying him/her the protection of the Civil Service Law against 
dismissal regardless of the number of years of service.

1. Loss of tenure for one year for each employiee thereby 
making the employee “pay” the employer the equivalent of two 
days pay for each and every day on strike.

3. The leaders of the union can wind up in Jail for par
ticipating in a strike with their fellow employees.

4. If the employees’ union is found gxUlty of participating 
in the strike, they could lose their dues-checkoff privileges and 
be subjected to some very stiff financial penalties.

As you can see, the employer can do very well if the em
ployees are forced to go on strike, and yet there are no penalties 
for an employer who is found guilty of negotiating in bad faith. 
By no stretch of the imagination can this be considered as fair 
treatment, especially when you consider (contrary to public 
opinion created by the press) that no working man or woman, 
public or private, likes to go on strike. Need, frustration, and 
desperation are the creators of a strike when all else has failed 
to resolve the problem.

session. Quest speakers included James J. Moore, CSEA Central Re
gion V president, who spoke of the Importance of strong leadership 
and improving communication between officers and imion'member
ship. Regional attorney Richard Hunt stressed the timeliness in filing 
grievances and that special importance be placed on factual docu
mentation.

Ercole Ventura, CSEA regional organizer, concluded the morning 
session with a review of stewards’ duties with emphasis on proper 
techniques.

Frank Marteilo, Region V supervisor, opened the afternoon seg
ment with a discussion of the varieties of grievances and procedure 
methods through the four steps. Mr. Marteilo also reviewed the 
many services and educational information available to units and 
locals.

Charles McOeary, regional public relations specialist, spoke to the 
gathering and suggested methods to improve communication through 
unit or Local newsletters. He also recommended ways of taking full 
advantage of news media public service announcements.

A question-and-answer period concluded the workshop.

Plans are under way to repeat the successful workshop format 
in other county and state Locals throughout Central Region V.

Announce Labor/Management 
Committee: Parole Division

ALBANY—A statewide Civil Service Employees Associa
tion labor/management committee for employees of the 
new Division of Parole has been announced.

CSEA president William L. McQowan has named the 
following persons to represent the
union at labor/management 
meetings: Michael Bell, parole 
officer at Edgecomb; Peter Blaau- 
boer, senior parole officer at 
Buffalo; Zelda Crane, senior ty
pist at Ossining; Joaeph Early, 
parole officer at A lb i^  Area; 
Lawrence Ibsen, parole officer at 
Ta^onic; Robert Kent, parole of
ficer at Binghamton; Naney Mor
rison. senior stenographer at 
Syracuse; Paulettj Parfttt, parole 
officer at Clinton; Sheldon 
Swirsky. parole officer at Hemp
stead; Alicia Fisher Yarter, sen
ior data entry machine <v>eratcr 
at Central Office, and John Bver- 
sley. senior parole officer in New 
York City.

Additional people may be ap
pointed as needed, according to 
Mr. McQowaa

CSEA collective bargaining Q>e- 
cialist Jack Conoby will be the 
staff representative at the first 
labor/management committee 
meeting, which will be held 
this month. In attendance at 
the meeting will be Edward R. 
Hammock, chairman of the Di
vision of Parole, and Henry 
Bankhead from the ' personnel 
department of the Division, ac
cording to Mr. Conoby.

Conoby advised the more 
than 1,000 CSEA members in the

Division to get in touch with the 
committee member nearest them 
with suggestions for topics to be 
taken up at this and future labor/ 
management meetings.

Parole became the newest divi
sion of state government on 
Jan. 1.

Form New CSEA Unit 
In Onondaga County

LIVERPOOL — The Onon
daga County employees of 
the Departm ent of Parlu  and 
Recreation, a  newly formed 
unit of the Civil Servioe Bto- 
ployees Association, recently 
elected their officers.

They are president T n A  LmIou- 
ceur, first vice-president Jamei 
Bishop, second vioe-presldent An
thony Sokolowskl. treasurer Helen 
Wlndhausen and secretary flcr- 
ence Spencer.

The election commlttM In
cluded Palmer Burbldge, Dave 
Moltlon, Raymond Owens, Mi
chael Cathers. Jamee Abbott. 
Jeanette Heldeffer and Anthony 
Arnold.

Mary Matteson and Alan Cos 
comprised the nominating com
mittee.   .

Frank Marteilo, Central Region 
supervisor, ‘Houehing all the 
bases" of grlevanee procedure at 
the recent County workshop held 
by Jefferson Local 828 id 
Watertown.

Onondaga Local 
Instaiis Leaders

SYRACUSE—Onondaga Coun
ty Local 834 of the Civil Service 
Employees Associati<m has an
nounced the installation of new 
officers at a dinner ceremony 
held recently at the Camelot 
Restaurant, in Syracuse.

James J. Moore, president of 
CSEA Central Region V, admin
istered the oath to the now of* 
fleers who will represent the 20- 
unit Local for a term of two 
years. Those installed wer^ Ro
bert Obrist, president: Thomas 
Miuphy, first vice-president: Jo
seph Caputo, second vice-presi
dent; Pat Callahan, third vice- 
president: Ventina Ceruttl, sec
retary; Sally Qreco, treasurer; 
Qerald Roeeman, Local repreeen- 
tative, and Carm Bartbolomeo, 
corresponding secretary.

BINGHAMTON  
RETIREES MEET 

MARCH 27
BINGHAMTON—There will be 

a regular meeting of the Bing
hamton Area Retirees Local 902 
of the Civil Service Employees 
Association 2 pjn., March 27. at 
Garden Village West, 50 Front 
St., Binghamton.

Retirees from Broome, Che
nango, Otsego, and Delaware 
Counties are invited to attend. 
Ben Fisher, director of Action 
for Older People, will be the 
guest speaker; “ • ’•
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A t  C ! $ £ A  O p e n
A L B A N Y — T h e  C iv il  S e r 

v ic e  E m p lo y e e s  A s s o c ia t io n  Is 

s e e k in g  a p p l ic a n t s  fo r  tw o  

f ie ld  s e r v ic e  a s s i s t a n t  s t a f f  
positions, one tlie CSEA Central 
Region servicing St. Lawrence 
County and the other at union’s 
Capital Region servicing Sara
toga and Washington Counties.

Field service assistants help 
union members with employment 
problems, securing formal recog
nition and oertificatKtn prob
lems, and help negotiate condi
tions of employment including 
the contract writing. H eld service 
assistants also visit chapters and

A u d i t ,  A c c o u n t i n g

AI£ANT-4m 'i^  ClvU s«r-
vice Department e^ b lish e d  an  
eldgible list for professional aud
iting and accoimting on Feb. 6, 
as the result o f a November 1977 
( ^ n  competitive exam. Th« list 
contains 471 names.

WHERE TO APPLY 
FOR PUBLIC JOBS

NEW YORK CITY — Persons 
seeking jobs with the City 
should file at the Department of 
Personnel, 49 Thomas St., New 
York 10013, open weekdays be
tween 9 ajn . and 4 pjn . Special 
hours for Thnndaya are 8:30 
ajn . to 4 pjn.

Those requesting applications 
by mail must include a stamped, 
self-addressed envel(H>e, to be 
received by the Department at 
least five days before the dead
line. Announcements are avail
able only during the filing period.

By subway, applicants can 
reach the filing office via the 
IND (Chambers S t .) ; BMT (City 
H all); Lexington IRT (Brooklyn 
Bridge). For information on 
titles, call 566-8700.

Several City agencies do their 
own recruiting and hiring. They 
include: Board o f Education
(teachers only), 65 Court St., 
Brooklyn 11201, phone: 596-
8060.

The Board of Higher Educa
tion advises teaching staff ap
plicants to contact the individ
ual schools; non-faculty Jobs are 
filled through the Personnel De
partment directly.

STATE — Regional offices of 
the State Department of Civil 
Service are located at the World 
Trade Center, Tower 2, 55th 
floor, New York 10048 (phone 
488-4248: 10 a.m.-3 p.m.); State 
Building Campus, Albany 12239; 
Suite 750, 1 W. Genesee St., 
Buffalo 14202: 9 a.m.^4 pjn . Ap
plicants may obtain announce
ments by writing (the Albany of
fice only) or by applying in per
son at any of the three.

Various State Employment 
Service offices can provide ap
plications in person, but. not by 
mail.

For positions with the Unified 
Court System throughout New 
York State, applicants should 
contact the Staffing Services 
Unit, Room 1209, Office of Court 
Admin., 270 Broadway, N.Y., 
phone 488-4141.

FEDERAL — The U.S. CivU 
Service Commission, New York 
Region, runs a Job Information 
Center at 26 Federal Plaza, New 
York 10007. Its h ou n  are 8:30 
ajn . to & p.m., weekdays only. 
Telephone 264 -0«^ ,.

units to confer with, advise, and 
aid chapter and unit officers and 
committees on CSEA’s  policies, 
programs and services.

Minimum qualifications are a 
high school diploma and two 
years’ business or investigative 
experience involving extensive 
public contact; or a  bachelor’s 
degree or satisfactory combi
nation of training and encperi- 
ence.

Candidates m ust live within  
reasonable commuting distance 
from the areas to be serviced 
and hold a driver’s license and 
have a car available.

Applicants must also submit to  
a physical examination. They  
should contact Thomas S. W hit- 
ney, director of employee rela
tions and personnel, CSEA, Inc., 
33 Elk St., Albany 12207, by 
April 10.

PROTEST GROUP HEADS NORTH
This group of Long Island state employees led by Irving Flaumenbaum, left, president o f the Civil 
Service Employees Association's Long Island Region I, were about to enter bus for trip to Albany when  
picture was snapped. Group made trip recently to protest policies of state Mental Hygiene Department.

S t a t e  o p e n  C o m p e t i t i v e  

J o b  C a l e n d a r

The following jobs are open. Requirements vary. Apply with the 
state Civil Service Department, Two World Tra<K» Center, Manhat
tan; State Office Building Campus, Albany, or I West Genesee 
St.. Buffalo.

(5 percent salary increase anticipated April I, 1978)

FILING ENDS APRIL 3
Adirondack Park Project Review Specialist..........$10,714
Adirondack Park Project Review Specialist II .......$13,404

FILING ENDS APRIL 17
Clerk (Transportation Maintenance), Sr.............. $ 7,204
Chief of Regulatory Research .............................$26,516
Gas Inspector ......................................................$ 9,746
Gas ana Meter Tester ..
Housekeeper I, Chief .......................................... $10,914
Housekeeper II, Chief ........................................ $12,183
Planner, benior ....................................................$11,983
Stores Clerk, Sr. (NYC Area Only).....................$ 8,251
Supervisor of Rehabilitation Hospital

Fiscal Administration ...................................$21,745
Welfare Inspector General Field Rep. II.......

$10,714 27-709
$13,404 27-711
r
$ 7,204 24-646
$26,516 - 27-697
$ 9,746 24-641
$ 8,251 24-640
$10,914 24-622
$12,183 24-622
$11,983 24-645
$ 8,251

$21,745 80-011
$13,604 24-647

Illii

F i l i n g  O p e n s  I n  F e b r a a r y ^

P o s t a l  C l e r k - C a r r i e r
S ta r t  Y o u r  S tu d y  P r o g r a m  

W ith  A n  A rc o  S tu d y  B o o k

A t T h e  L e a d e r  B o o k  S to re

233 Broadway, 17th Floor 

New York. New York 10007

Contoins Previous Questions and Answers and 
Other Suitable Study Material for Coming Exams

$ 5 0 0

O R D E R  D I R E C T — M A I L  C O U P O N

LEADER PUBLICATIONS, INC.
233 Broadway. 17th Floor. N.Y., N.Y. 10007

Please send me ..........  copies of Postal Clerk-Carrier
I enclose check or money order for % .................

Add 50 cents for postage and handling and 8% Sales Tax.

Name __________________________________________

Address 

City _ State
BOOKS NO T RETURNABLE AFTER 10 DAYS

O p e n  C o n t i n u o u s  

S t a t e  J o b  C a l e n d a r
Title Salary Exam No.

Actuary (Casualty), Associate ...........................$18,369 20-416
Actuary (Life), Associate  ............................. $18,369 20-520
Actuary (Casualty), Principal ............................... $22,694 20^17
Actuary (Life , Principal ..................................... $22,694 20-521
Actuary (Life, Senior .........................................$14,142 20-519
Actuary (Casualty). Supervising ......................$26,516 20-418
Actuary (Life), Supervising ............................... $26,516 20-522
Dental Hygienist .................................................. $ 8,523 20-107
Dietetic Trainee .................................................. $10,118 20-888
Dietitian ............................................................... $10,714 20-887
Dietitian, Supervising ...........................................$12,670 20-886
Electroencephalograph Technician ......................$ 7,616 20-308
Engineer, Assistant Sanitary ................................. $14,142 20-122
Engineer, Junior .....................................$11,337-$ 12,275 20-109
Engineer, Senior Sanitary ................................... $17,429 20-123
Food Service Worker ...................................... $ 5,827 20-352
Histology Technician ........................................ $ 8,051 20-^70
Legal Careers .......................................$ 11,164-$ 14,142 20-113
Medical Record Administrator ........................... $11,337 20-348
Mental Hygiene Therapy Aide Trainee

(Reg & Spanish Speaking) ........................... $ 7,204 20-394
Motor Carrier Transportation Specialist ...........$13,404 20-889
Nurse I ............................................................... $10,118 20-584
Nurse II ............................................................. $11,337 20-585
Nurse II (Psychiatric) .......................................... $11,337 20-586
Nurse II (Rehabilitation)..........................................$11,337 20-587
Nurse, Licensed Practical .....................................$ 8,051 20-106
Nutrition Services Consultant  ........................... $14,880 20-139
Physical Therapist ................................................... — 20-177
Physical Therapist, Senior ...................................$12,760 20-138
Physical Therapy Assistant I & II

(Spanish Speaking) .....................................$ 9,029 20-175
Psychiatrist I .......... $27,942 20-842
Psychiatrist II ........................................................$33,705 20-843
Radiologic Technologist, Therapy
Stationary Engineer .............................................$10,714 20-100
Stationary Engineer. Assistant ........................... $ 9.546 20-303
Stationary Engineer, Senior ................................. $14,142 20-101
Varitype Operator ............................................ $ 6,8 M 20-307
Vocational Rehabilitation Counselor ..................$14,142 20-140
Vocational Rehabilitation Counselor Trainee .......$11,983 20-140

You may contact the following offices of the New York State 
Department of Civil Service for announcements, applications, and 
other details concerning examinations for the positions listed above, 
as well as examination for Stenographer and Typist.

State Office Building Campus, First Floor, Building I, Albany, 
New York 12239 (518) 457-6216.

2 World Tracle Center, 55th Floor, New York City 10047 (212) 
488-4248.

Suite 750, Genesee Building, West Genesee Street, Buffalo. 
New York 14202 (716) 842-4260.

Details concerning the following titles can be obtained from 
the Personnel Offices of the agencies shown:

Public Health Physician—NYS Department of Health, Tower 
Building. Empire State Plaza. Albany. New York 12237.

Specialist In Education—NYS Education Department. State Edu
cation Building, Albany, New York 12234.

Maintenance Assistants (Mechanic) Motor Equipment Mechan
ics—NYS Department of Transportation, State Office Building, Al
bany, New York 12232.

You can also contact your local Manpower Services Office for 
examination information.
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P R j S O N
I t ' s  F o r e b o d i n g  F i r s t

By RON KARTEN
Richard BcfCker Is a teacher. He arrives a t work a t 

7:30 a.m., and says good morning to a guard in a glass 
booth. The guard opens up three electric gates, which 
are 50 yards from the adm inistration building but fur
ther than  th a t from the classrooms.

A guard buzzes open another electric gate, and this 
leads to the lobby. Half a dozc^ more electric gates get 
him to the A-block gate, which is a manual gate re
quiring a guard to open it with a key. I t’s 200 yards 
through Cell Block A until he reaches “Times Square” 
where the four main cell-block corridors come together.

He goes through another manualily opened gate here, 
turns right and heads down the hall to Cell Block D 
where another m anual gate has to be unlocked. Then 
he's a t the chapel. He goes up three stories and down 
the end of the hall to his office.

Mr. Becker, president of the Civil Service Employees 
Association’s Local 152, works a t Attica Correctional 
Facility, a 55-acre rural prison surrounded by a con
crete wall th a t extends 30 feet above ground and 12 
below.

Are all these gates—which slam shut with the finality 
of death—disturbing?

‘‘There’s a very definite psychological reaction when 
you first go through,” said Mr. Becker, ‘‘and it’s not 
accidental. I t’s very foreboding and the feeling they 
give is one of oppression. But after five years, I have 
no feelings about them at all.”

Jeanne Westby, teacher of English a t the Bedford 
Hills Correctional Facility, has had similar experience. 
“There are times when I forget I ’m working in a prison 
and times when it is very, very evident. When a  resident 
tries to escape, they lock everything down and I  can’t 
move, and the residents can’t move. I t ’s a very nervy 
situation and then you know where you are.”

Edward Gorton, a m ath and reading teacher a t Wall- 
kill Correctional Facility, said he feels safer In the 
prison than on the  streets. In 10 years, he’s only seen 
two fighting incidents and neither were directed a t him. 
He explains his success with inmates saying, “I  treat 
the men like men.”

All aren’t so equitably treated in the Corrections sys
tem, however.

A problem tha t Attica shares with the general popu
lation is th a t the facility is a recipient of dumped 
mental patients. A few years back, when the state be
gan releasing mental patients into unprepared com
munities, a lesser known facet of th a t program was 
th a t the state released the dangerous m ental patients 
into unprepared correctional facilities like Attica.

InstitHtional Teachers Committee Meets
"They send in the ‘bugs’ from M atteawan (State 

Hospital) and they don’t belong in prison a t all. They’re 
heavily medicated. They have auditory hallucinations 
in class. At least one third of them are psychotic or 
in a sta te  of remission.” (A state of remission. Mr. 
Becker said, means they haven’t attacked anyone in  a 
week or two.)

"You can’t deal with them in Jail. I t’s a potentially 
volatile population to begin with, and the m ental pa 
tients may strike out at any time creating a dangerous 
situation for staff and inmates.

“We’ve complained consistently about the problem 
but the (Corrections) department says they have no 
money for separate facilities.”

Fred DePew, president of CSEA Local 156 and teacher 
of building trades at the Elmira Correctional Facility, 
cited the same problem there, “About 25 percent of the 
population here (nearly 1,500 men) are m ental hygiene 
patients. 'There’s a satellite unit for mental patients but 
it only holds eight a t a  time.

“Those in my classes are highly sedated and hard  to 
control. They pay no attention to orders or directions.”

In  response to this growing crisis, the CSEA’s state
wide institutional teachers committee, one of the most 
populous titles committees, has held the first of a series 
of labor-management meetings with the Corrections 
Department.

Other problems faced by Corrections teachers, cited

Ossining Correctional Facility
by Ronald Marx, the S tate Correction Department CSEA 
Board representative and president of Local 154 a t the 
Clinton Correctional Facility, are the political appoint
ments made a t the top echelon of the system.

“The three top men in the department,” he said, 
“have less than  five years of corrections experience 
among them.”

David Miller, president of CSEA’s Local 151 a t the 
Albion Correctional Facility, attributed another prob
lem to “political hacks a t the top who don’t  understand 
how a prison works.” He said th a t the departm ent Is 
planning to institute a “Comprehensive Day,” which 
will mean th a t inmates will switch from a f u l  day of 
work activities to a half day of work and a half day 
reserved for administrative purposes.

While this will prevent inmates from being called out 
of work assignments and classes, Mr, Milfler stressed 
th a t it will leave most of them idle during the day. 
“They’ll have too much free time.”

In  addition, this plan will involve a reduction in the 
number of teachers and service people.

He also said tha t locally, the teachers are forced to 
work from 1 p.m. to 9 p.m. in violation of their contract. 
When Mr. Miller brought this to the attention of his 
supervisor, he was reportedly told, “If you don’t  like 
working here, find a job elsewhere.”

CSEA is currently lobbying feverishly in the 
state Legislature, according to CSEA spokesman, 
Gary Fryer, to insure th a t institutional teachers 
have as close to a normal public school schedule as pos
sible; to Increase teachers’ salaries by one half during 
July and August (optional teaching m onths); to insiu^ 
one sick day for every 28 days worked and 5 personal 
leave days for teachers working a full 12-month year, 
and to insure one sick day for every 28 days worked and 
3 personal leave days for teachers working the 10- 
month year.

Between the nearly predictable struggles th a t labor 
traditionally fights with management, correction teach
ers like their work and take pride in their successes.

Mr. Marx noted th a t there is plenty of money a t 
Clinton for books and supplies. He said tha t the school 
building was renovated recently and th a t the class
rooms are nice. In  term s of teaching success, he said 
tha t 75 percent of those who take the high school 
equivalency exam pass.

“I ’ve had immensely good luck. Many older men ac
tually break down and cry when they receive their re
sults. Pass or fail.”

While Alan Grosskopf, teacher of basic education at 
Clinton Correctional, said th a t 80 percent of his stu 
dents are “going to school because it’s the easiest Job,” 
Mr. Becker stressed that 80 percent of his students show 
“real Interest,” and this, he agrees, makes his work 
gratifying.

Mr. Becker told of the success he had with one in 
mate. The man had raised four sisters by hustling cards, 
drugs, anything, but after they were all grown up, he 
got caught and landed in Attica.

“He had very little formal education,” Mr. Becker 
said, “but a lot of native intelligence. Now he’s an 
Edgar Allan Poe fanatic. He can probably quote the 
first two paragraphs of “Ligeia” and he’s got a  great 
interest in Shakespeare plays and Arthur Miller. He’s 
taking a creative writing course and has come a tre 
mendously long way. He’s a little guy with a lot of 
determination.” .

Ms. Westby cited the case of a young woman a t Bed
ford Hills who was reading a t a third-grade level a 
year ago. Last week, Ms. Westby said, the woman com
pleted the test for her high scliool equivalency diploma. 
She said tha t the resident was rated a t an  llth -g rade 
level Just prior to taking the test and her chances for 
passing were very good. ‘'And there are many, many 
like her.”

Peter Willis, vice-president of CSEA Local 162 and a 
m ath teacher a t the medium-security Coxsackie Correc
tional Facility, called his work with inm ates “emo
tionally draining. I go home tired at the end of the 
day. But many times,” he adds, “it is, in fact, reward
ing.”

He said tha t all instruction a t Coxsackie is modular. 
Assignments are tailor-m ade for the inm ates and they 
proceed a t their own rate. During the most recent sur- i 
vey of school successes, 100 high school equivalency 
diplomas were awarded in a one-year period.

Mr. Gorton said th a t he had an inm ate who, in two 
years, earned both a high school equivalency diploma
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and an associate degree in sociology. He added tha t he 
never looks a t inm ates’ records because he does not want 
to form prejudices about his students. He said th a t in 
two cases he did look and regretted it.

In problem situations, Mr, Gorton trleis to motivate an 
inm ate by dealing with his Interests. “I  pull him over 
to the side and talk to him, man to man. I  ask, ‘Are 
you reluctant to get involved because you’re afraid you 
don’t know anything?’ Then I  tell him, ‘There’s noth
ing wrong with not knowing anything now, but if you 
stay here for two years and still don’t know anything, 
th a t’s your fault.’ ”

Mr. DePew said tha t nearly all of his students at 
Elmira come out of the facility with a trade they can 
sell. His students worked on the South Mall project in 
Albany and many get Jobs as carpenters, electricians 
and plumbers when they leave. “In 13 years, I  only 
know of two men parolled from my sh(H) who have 
returned.”

Corrections teachers respond vary emphatically to 
claims th a t prisons don’t  rehabilitate. “Horse— !” said 
Mr. Becker from Attica. “On what criteria do you base 
rehabilitation? There are a lot of reasons for recidivism. 
Everything else has failed them. We can get an  inmate 
a high school equivalency diploma, but when he gets 
out on the street, who’s going to get him a Job?

“If he gets out on a Friday and the welfare and em
ployment offices don’t open until Monday, what’s he 
going to do. He knows he can make a lot of money 
hustling one thing or another. Why should he take a 
job pushing a broom a t minimum wage? There needs 
to be a more coordinated effort.”

Mr. Miller, at Albion said, “Personally, I  think it’s like 
saying high schools are a waste just because they don’t 
guarantee you a job. You may not be able to demon
strate th a t what we give them is rehabilitation, bu t you 
can’t  dem onstrate the reverse either. If you give them 
something positive while they’re here, there’s just that 
much less chance th a t they’ll do something negative 
when they get out.”

Categorically, prison life is not good. One teacher 
said tha t if the Governor’s proposal for life sentence 
without a chance of parole were to become law, he 
wouldn’t  blame a prisoner so incarcerated for killing 
anyone and everyone he had to in order to  escape.

Things are lighter, however, a t Albion, a minlmum- 
security prison tha t looks like a  college campus. I t was 
built out of public works funds in the 1930s. I t’s a red
brick facility where inm ates may be sent if they are 
well-bshaved and on their way to parole. Two-hundred 
fifty men and 50 women share certain facilities and 
are due in the coming years to share more. The school
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rooms are blue and white and there are flower gardens 
around the buildings. The chain link fence surrounding 
the facility, says Mr. Miller, is more to keep people out 
than to lock inm ates in.

Take the case of an inmate who had a pet squirrel 
He made the squirrel a leash out of paper clips.

Take the case of a quiet little m an in his fifties, who 
sat in the corner of Mr. Miller’s class and for months 
never said a word. He never missed a class and never 
made any trouble. W hen one day he didn’t  show up 
for class, everyone noticed. The lack of his silence 
made too much noise. Someone said. ‘He probably es
caped,’ and everyone laughed. ’Then they found out he 
had used a ladder to cUmb the fence and make his 
escape.

Women came to the facility last September, so before 
they came, the  adm inistration built a  fence between the 
women’s yard and the men’s. The fence wasn’t  up long 
before a terrific rainstorm washed over Albion. Light
ning h it the fence and someone said, “T hat’s a  sign ot 
things tQ come.” ‘ .


