eiled
Produets, even

Baiiem‘me Deai'h Underﬂmes
Need of Safety Improvement

Last week’s tragic death of Irving Ballentine in Building
66 underlines the pressing need for revision of the working

conditions clause in the UE-GE contract wh1ch 1s bemg de- ‘
- manded by the union in current

contract modification talks.
Ballentine .was crushed to death

when a turbine end shield toppled

onto him after slipping from the
steel horses on  which it was
mounted, This was the second

death in the Welded Products di-

vision in less than two years,

The union’is demanding a revis-
ion of the contraet which would
make the company responsible for

- establishing tighter sufety protec-
“tions throughout the plant.

In ar-
guing for such n change, UE Local
J01L DBusiness Agent Leo Jandreau
the conditions in Welded
before the death
of Ballentine provided such a cost-
Iy example, ‘

But it is not only in Welded
I'roducts where safely hazards ex-

ist. Union records show that ap-
proximutely 50 accidents are re-

ported to the local’s compensation
attorney cach
wards 600 injuries are reported

cuch year, und this is only a small

Traction of the total number of ac-

cidents, the vast majority of which

_are never brought, to the attentlon_

of UL, |
Time after time, shop- stewards
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month, In other

and board mcmbers have denmnd“-
ed changes inworking procedures
because of the hazards they pre-
seit to the men ancl women in the
-plant,

Coast Longshoremen
Buck Taft-Hartley

SAN FRANCISCO—“The only
reason Taft-Hartley hasn’t put us
out of business is that we wouldn’t
let it,” said a spokesman for the
Intl. Longshoremen’s and Ware-
housemen’s Union (Independent).

“We showed our solidarity in
1948, when not a single ballot was
cast by longshoremen on the en-

set up its election on the employ-
ers ‘final offer.’” But we live in con-
stant fear of our assets being
grabbed. We have $4 million in
suits against us now under Taft-
Hartley provisions. ‘
“There has so far been no real
‘concerted fight for repeal—only lip
service which Congress has ignor-

ed. I all labor:will really get to- . .

ether on -this issue, we can get
the act repealec "

“membership:
they were nceessary.

" Hike Would Still Leave
3 1 Dues Among Lowest

‘The proposal to increase UE Local 301 dues by 50¢ a
month continued to receive a generally favorable reaction in

night executive board meetmg
Many workers have already
signéd the petitions authorizing
the union to take the actions neces-
sary to sct the dues rate at $2.50
a month, The purpose of the boost’
would be to provide funds for con-

~struceting a new-union hall and to
"build up an adequate defense fund.

The extra 50¢ monthly would be
set aside and could be used only
for expénses specifically author-
ized by the membership.

Even if the increase is approved,
UE Local 301 dues would be among
the lowest monthly fees paid in
any union in the country. IFor ex-
ample, the CIO steelworkers un-
ion at ALCO, right herc in Sche-

~nectady, has just raised its dues

to $3 a month and its initiation
fee to $5. The UE initiation fee
is §2.

The steelworkers’ raise also car-
ried “with it an authorization to

permit the union’s officials to make -
assessments on . the

additional
they felt
Under the
UE constitution, such inveluntary
accessments are complutdy impos-

~whenever

..c;lble.

The 301 dues raise p1 oposal was
prompted by a study of the financ-

the shop last week according to reports made at the Monday

Harvester Strike Opens”

As Negotiations Fail

Close to 30,000 UL members em-

" ployed by the International Har-

vester Co. struck last week rather
than accept management proposals
to wreck their contract.

The Harvester workers in .10
plants throughout .the country
walked out as soon as their con-

tract expired. They had failed to

make any headway in negotiations
in which they were demanding a
15¢ hourly general increase, elim-
ination of geographical differen-

tials and a number of other con-
similar to

tract improvements
those being asked by UE in the
current bar aining with GE.
Instead, the company proposed
to cut wages fo¥ day and piece
workers from 10c to 80c an hour,

;destroy- seniority,. mstltute “speed-
" up and cripple the union’s grie-
~vance nmchmery.

ml status of the union whmh rg«l

vealed that current dues left a 51-.
plus of only 7¢ a month i‘or each”

‘member.

‘tire west coast when the NLRB -

WHAT MINERS THINK OF TAFT HARTLEY—Thia famous shot sym-

bolizes labor’s contempt for the Taft-Hartley act,
ers in 1949 showed exactly how they felt when Pres, John L. Lewis of.
“the United Mine ‘Workers “was cmwlcted of contempt for. defying a
The union was fined $1,400,000, Lewis,

T-H back-to-work nuumuon.
$20,000, '

These striking min-
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| -\’Va.‘-shingt:m-, ]ml.--Ul.§ Local 818
has won a 21le hourly puckage in-
vear contiract
with the Corcoran Division of the
McCord Corp. The now package

includes immedinte wage inereases

ranging from 1le to 24e an hour,
further boosts on March 1, and.
cost ol Tiving inereases thmlu.,hnm

Lthe dife of the pact,

* x * o
Cleveland-—The Republiec Steel
Corp. last week fired President
Robert Washburn of Local 22
CLO United Steelworkers, Tor lcnd-

dng a four-day anti-spéedup strike.

% % %k
Warren, P'a, —— A 12
Swage inerease has boen won by L
Loeal 695 s 0 result ol succeossiul
negotinkions  with the Penn Fur-
nace and Lron Co. The inerense
[ 1-month
Wige reopoene?t on

Jan. 1. % k%

Roselle Park, N, Jo—An agree-

Cment providing a 10¢ hourly w-aﬂ'v

increase for vmpluw.s ol the . A&
oo Karagheusian  earpelt I.nctmy
here was announced last week by
the- C1O textile workers,  The ac-
cord !ullo\wd the outlines of llw
settlements reachoed to end the 11-
week carpet st:ul\-p in Amsterdam,.
L S
Chicago—A vote of 111 to 59
crushed an IUVE-ClOsraid at the
General  Laminated  plant. The
victor in the NLRB ballot was U
Local 1119,
LR
Pittshurgh-—New contraets with
the CIO stecelworkers have been
signed hy the 17 S, Steel and Crue-
ible Steel companies.  The pacets
cover 170,000 and 15,000 workers
respoctively,
| * K* X
Sheboygan, Wisi—A  three-week
strike of UE Local 2041 ended in
victory last w ek when the lays-
sen Manufacturing Co. agreed to
contract providing o Ge

Iv insurance plan and a cost of liv-
ing inerense to be aded to pay-
chucks in six months,

l‘nltslmr;,h-—-'l he. CIO :atuolwml\-

ors have awarded lromdvnl l’lnhp
Muray a $15,000 “cost of living”
wage inerease.  Murray’s new sal-
ary will be $40,000 a year.,

‘)llg :

e 1(-I :1'_-,(-

goneral inereade, a de hour-.

COOL PR|Z'E,. l:)ol.m'c;a Lombardi
of the union office stafl; and As-
sistant Business Agent Serafin

CPita make an admiFing inspee-~

tion of the $400 refrigerator-
decp freeze combination,  which
heads the list of valpable prizes
to be awarded to holders of tick-
efs to the U.E, Local 3061 -Field

Day on Sept. 28. '

Dy

Hikes for Skilled and Women

‘Workers Key Contract Issues

UE-GIE neffouatlons moved toward their decisive stage
this week as union negotiators completed their presentatlon’

of 35 proposed contract challo'os.

1

ﬁ@Sl ﬁold
le Fun for All

T@ p i @VE

4":*(

Day Plan

A prow am for Lho UE LOCdl 301 E Plold Day which includes
athletic events, professional entertainment, a Little League
baseball game and special aLtlactlons for chlldron was drawn

up this week by the activ ities com-
mittee.  The big program is to be
held on Sunday, Sept. 28, 6t the
Columbian  DPark on Dunnsville
Road. ' 4

The schedule of events is being
planned to provide plenty ol Tun

and excitement for everyone. The

athletic events  will Qunge  from
softhall games to boxing bouts and
wrestling events,  In addition, a
duzen concessions at which: carni-
val games will be uvailable and roe-
Freshments will be gold, have been
arranged, |
All of this, plus the big list of
D5 prives
will he available to purchasers of

feld day  tickets now heing sold

throughout the works,  They ave
priced at three lor 0c to make it
possible for everyone to come.

worth elose o 82,000,

Set Up Field Day Prize
Display at Gas Station

A big:display of the $400 refrig-
ctator-deep freeze combination and
the 24 other valuable prizes to be
awurded to holders ol tickets to
the Uld Loceal 3061 Field Day will
be sct up early next week at the
Gull Service Station at Tirie and
Liberty, right across the
From the union hall,

Among the prives open to public
inspection at the gas station will

Dberthe $280 autoniatic washing i

ching, the $l’?5 clectrie eylinder
ron and the $162 17-i
model TV set, Iw.lll of which will be
wiven away to purchasers ol the
tickets. | | N

streoet

17-inch table

These proposals had been
adopted hy Ulk- (zl’ locals through-

~out the country prior to-the open--

ing of national bargaining talks in
New York City. S
Several points were stressed
Jduring the past week, Among
~ them were the (Iﬂ'm'hnds for
special wage inereases (o énd.
inequities in skilled workers?
es and to Kill oft once and
for all (he system of paying
women  workers  less money
than  men' for similar work.
The union made it clear llml
it 101! that a breakthrough un
these (wo points wius \ll.l“\
important to every Gi worker.

. The proposuls on cskilled and
women workers were key - parts o
the U'F cconomie [JIII}IU\l[‘* These
]\rn;mnlls include o demand for o
* hourly :,nnut"tl wage inerease,

Illnmu_uh- discussion of  this de-
nnd A\\'us. on the bargaining awen-
dic For Inte thisoweek, ,

Another item ander discussioh
wis e unfon’s demands for s
provement in the holiday eliuses
of the contract. This discussion
Wi especind]ye signilicant beeause
two i jor holid: s oin the coming
vewr Fall on woeokends, and undoey
the present contenei many  work-
ers would lose time oll or Im_lil[n,\ﬁ
pay for these davs,

The question ot llll[)]U\]lLLl‘ tho
present pension systom was also
on the bargaining tuble. The com-
pany is seeking to prolong the
present $125 moenthly  payments,
neluding social security, through
LO5R, But the union has stated that
it would have no part of this iden

Sand itowould stick to its demand

for a new setup under which the
pensioners would  receive $100 a
month plus soeial sceuwrity.

Talks Report Monday |

A complete report on the cur-

renl  confract negotiations in
New York City will highlight
Sthe regular “monthly member-
ship meeting of . UV Local 301,
- wluch Aavill-be-held-on “mldd)’

'l lw meeting will be in qu
sessions, with the second shil't
gathering in union hall at 1:00
Py and the ‘first and third
shilts meeting at 7:30 pan.
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Local Outlines Wide P rogram ||
- Of Education on Vote issues

An extensive program to inform all UE Local 301 mem-

bers on the candidates and issues in the November elections
for national, state and local officers will be instituted in the

next few weeks. Dutting of the
plun into operation was approved
uat  Jast week’s excculive board

Under‘thc plan, the union would

draw up a program of issues to be

presented to each candidate in the
Capital  District, The candidates
would be asked to give their views

UE LOCAL 301

JOINT

MEFTING

 2nd SHIFT
Monday, Sept. 8, 1952
1:00 P.M.. (before wor.k)

ist and 3rd SHIFTS
Monday, Sept. 8, 1952
| 7:30 P.M,

- Local 301 Hall

Members & Stewards |

 Erie Blvd. & Liberty St.

on the ‘issues. These opinions

could then he compared with both
~the UL, position and the candi-

dates’ voting records.

The effectiveness of union poli-
tical action has already been dem-

onstrated in New York State dur-
ing the rccent primaries when,.

largely due to the efforts of labor
in Binghamton, Assemblyman Orlo
Brees, co-author of the Hughes-
Brees law, which deprives thous-
ands of workers of unemployment
insurance benefits, was defeated in
his attempt to gain renomination
on the Republican ticket. .
UX Local 301 conducted a ma-
jor campaign against Hughes-
Brees when it wuas under . discus-
sion in Albany. Included in this
ampaign was a visit to State Sen-
ator Thomas Campbell who prom-
ised to oppose sections of the viei-
ous measure. However, he later
reneged completely on his prom-
ises.. Despite his anti-labor record,
Campbell is now endorsed for re-
election by both the Republicans
and Democrats, |

L |

SENATGR

s
i

/

/

The “Senator is sure to swing the
Capital District.  We don’t know
’ to what party,

Cable Collection

Tops $1,300 Mark

UL Local 301 financial aid to the

General Cable strikers mounted to

over $1,300 this week as the Rome
walkout entered its fourth month.

Shop collections for the strikers
reached a total of $1,131, while
executive board contributions have
amounted to $200.

More than 1,300 mgmbers of Uk
Local 331 were forced to strike the
General - Cable plant in ‘Rome on
June 1 to prevent the company

. from destroying union protections
~ almost completely.

~ General Eleetrie Co.

PR

Retroactive wage increases of up

to 19¢ an hour have been won by

i -;] .

Uli Local 524 from the Canadia

~The increases were brought
ubokl‘it by the establishment of an
entirely new rate scale for the
“close to 2,500 UE-organized work-
crs in Canadian GE plants. They

were retroactive to April 14 on all.

of the 424 diﬁ_’erent'jobs they eﬂ’ect.

In another important - break-
through, UE worn pace-setting wage
increases in the radio-television
field at the Capehart-Farnsworth
plant in Fort Wayne. A new agree-
ment between UE Local 916 and
management provides a 9c general
wage increase, plus many addition-
il boosts to correct inequities, The

union also succeeded . in defeating.

all company attempts to weaken
-seniority and security provisibns
of the contract. '

The Capehart-Farnsworth nego-

- tiations victory came on the heels
~of- UE's overwhelming (Iefez}\t of
raid. attempts by the IUE-CIO and

the AFL autoworkers.

S i M g

Thousands of grievances are handled by UE Local 301
¢ach year at all levels from the steward up to final appeal

in New York City, To keep members posted, we shall

Bldg. 15: On job 9666976-1, op-
erator A,  Maretto
hours to do 106 pieces. This job
involves four eperations, all eall-
ing for working with close toler-

ances and an overall cheek of all®

dimensions, It has always been u

special  job under an agreement

with top supervision. The union
therefore demands that the oper-
alor be paid extra work us has
been the past practice on this type
of job. R

Bldg. 17: The, p'rcsent index piece

work tables governing the work of
~wgroup of punch press operators

wete established more than 25
yvewrs ago.  The practice for many
vears has heen to permit nperators

to work at Trom 259 to 50% above

"W

the speeds indieated on the plan-
ning  cards. However, recently
supervision orvdered striet adher-

~ence to called for speeds, As a re-

sult the operators have suffered a
shurp loss in earnings. The union
demands un upward revision of the
index picee work prices at correct
speeds to correct this condition.

Bldg., 46: . Miner was issued a .

repair yoke job and supervision
now refuses to pay for this job or

any other rvepuir jobs which are’
eturned with material correction

notices, In this cuse the operator
took eight hours to do the job. In

~the past such vepair jobs were al-
ways padd  without question and
. the union believes that supervision
g onows teying -to -introduce a- de- -

parture in repair job payment pro-

ccedure. It demands that eight -

2 e Fri_‘\day, September 5, 1952
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spent  eight

cach week list some of the grievances that have not been
settled at the steward-forsman level and have been re.

ferred to the executive board-management level,"

hours be paid for this work and

~that management adhere to past

practice on all repair jobs.

H. Podell was hired as an ex-
perienced B assembler two steps
below the job rate in April. Three
months later he: was downgraded
to C eclassifiention, resulting in 2

© pay rate cut from $1.76 to-$1.65 an

hour. The union demands restora-
tion of the B classifieation.

Bldg. 49: . Cobart is elassified
as an A milling machine and hy-
drotel operator with an A.ILR. of
#LO3.  Mis machine has been. idled.
For two weeks for vepairs. Fore-
mian Boles offered him the choice
of working at a $1.65 grinding. or
cdeill press job or going home. The
union demands that such unfajr

reatment of this worker be stop-

ped and he be given the chance to
muke the same earnings as he has
been receiving on his 1regular joh.

H. TFerro is classified as a Bul-
lard vertical borving mill operator
with a job rate of $1.87%. 'The

. Job has been changed over to piece

work but supervision is willing to
Jpay onrl‘y two steps above the day
rate.  The union demands payment

three steps over day work rate in-

accordance with normal practice.

«Bldg. 52: Horatio Decker is a
Gl-year-old worker with 38 years
of service. Tecently he has' been
the victim of constantly diserimin-
ittory actions on the part of Fore-
man  Keller.

receive normal consideration dur-, -

1

~ing his few remaining working

yYears., - :

Bldg. 66: The g'ro‘up of crane

Tollowers: under Foreman Bleecker

is protesting the unequal distribu-
tion of lost time.
two men have lost two weoks ench
while three others huve lost no
time. The union demands @h end
to this diserimination,

Groups working under Foremen

Cook and Houck do not feel that .

the lost time is being distributed
on an equitable basis. They par-
ticularly protest the fuct that much
work usually done in 66 is be-
ing transferred to Bldg. 52, rosult-
ing in an unfair amount of lost
time in 66, The union demands an
investigation and correction of this
situation.

Bldg. 68: As a result of a previ-
ous complaint, a porter was hired
to service the press line froup.
However, now that porter has heen

assigned to work-in .the machine

shop restoring the original situ-

veller, The union demands
Cthal” supcrvision step in and end
.these practices so that Decker can
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ation. The union demands tI§
permanent assignment of a porte
to press line.

Bldg. 69: D. Pitucci is classified
as an S.U.. sensitive drill press op-
crator with a timing rate of .78,
After many- years on day work,
this_job was changed over to piece
work on May 16. For the first two
weeks the operator was able to
make about 5%-of his A.E.R. Since

then he has been unable to make

satisfuctory earnings. The union
“demands a proper adjustment.
Bldg. 81: Helen Quirini demands
payment for two hours lost in con-
vincing supervision that there was
a shortage in her pay: This short-
age was finally recognized and
paid.  Her entire group has fre-
quently received short paychecks.
The union demands an immediate

correction of this situation which

results in constant bickering and
wasted time.

Bldg. 269: Vivian Zingoni is be-
ing inadequately paid for work on
the “clean and dip tube parts” op-
cration. The union demands an
adjustment to bring the price of
this job in line with prices for
similar  jobs elsewhere in the
works,

Bldg. 273:  R. Conrow and C.
Fowler, members of a cooperative

.group of pieceworkers, have not -
" been paid in_accordance with pagt

ructices.  The  union

' demm@
proper adjustment of their rate M\

troactive to the 14th week they
were on the job.
Knolls: Anthony Arnold is class-

itied as an electroplater specialist’

.with a job rate of $1.82, Actually

= he-is working as- a-speecial “solu- """~

~tion mixer, a job with a much high-
er rate. A proper adjustment is
demanded. T

' ELECTRICAL UNION NEWS

UE Wins Big Hikes

- Gauvreay, .
Jandreau, William Mastriani, Ar-
~thur Owens, Helen Quirinj, and

4

made possible by the -U. S. Bur-
eau of Labor Statistics’ so-called
cost of living index which hides a
large portion of the actual rise in
living costs. Prices since 1950
have actually gone up about 25%,

“ but the BLS has shown only a 15%

rise.

Under the escalator clause
setup prevailing in many in-
dustries, the BLS index is used
as a guage to measure wages. .
The BLS figures have permit-
‘ted only a 23c¢ hourly rise for
workers under the escalator
agreements, while an honest
index would have allowed a
50c¢ hoost, - '

The BLS index has now
reacheds an all-time -high of
193.6, as compared .with the
base figure of 100 for 1939.
However, the UE index shows
living costs actually at 288.7,

“‘nearly 100 points higher.

The BLS keeps its figure down’

by giving heavier weight to lux-
uries, not geenrally bought by

@orkingpeople, while minimizing
herage food costs, rent, inexpen-

sive clothing and other items

~which have gone up faster than

the expensive things. L
As a result, even the BLS ad-

- mits that most workers’ families
are spending a higher percentage
of their ihcome on bare nccessities

and ‘eutting down on medical care,
cducation and recreation., In ad-

dition, the working people are:

deeper in debt now than at any-

“time in recent history.

* Delegates Prepare

For Cleveland Trip

UL Local 301 members will have
a final opportunity to instruct its
delegation to the union’s national
convention at the Monday member-
ship meeting. -

.~ The 10-person delegation will go'

to Cleveland for the union’s 17th -

annual get-together,

Sept. ‘15, and run through the fol-

lowing Friday. -

.,

.+ Ylhe delegates, who were selected
" the July membership meeting,

include James Cognetta, Frank
D’Amico, Julius Emspak, Don
Lawrence Gebo, Leo

William Stewart. Rossiter Light-
hall is the alternate. ‘ '

ELECTRICAL UNION NEWS

| R which is
- scheduled  to begin on Monday,

i

of living inerease as reported by

the Burcau of Labor statistics

and the real increase as meas-

ured by the UE. The union

- maintains that this gap cosis the

workers 27¢ an hour in wage in-
- creases,

ged Cost Index Cheafs  owe he e betwann the o
Workers, UE Report Shows

American workers are being cheated out of 27c an hour in
wages according to a report issued at the end of last month
by the UE national research office. |
7~y The union charges contended
“~—¢hat this mass pocket picking was

KOREAR
WAR

PRICE
CONTROLS
ELIMINATED

j‘uw]gmr JAN. 1951 | JAN. 1952  JULY 1952
o 1939 equals: 100 | |
Plan Red Cross Blood Survey
To Widen Donation Program
- A complete survey of. the Schenectady works aimed at

| bringing a$ many people into the Red Cross blood plan as
- possible will be undertaken within the next two weeks.

M eme e s e e e v e d oW i 5

Harvester Strikers

| | C x B EA =g
Completely United
Thirty thousand employees of

the world’s largest farm equipment
corporation, International Harvest-

er, completed the second week of:
their strike against management ©

efforts to cut wages from 10c¢ to

80¢ an hour and to destroy almost

all union protections.

The strike was called on Aug. 21 |

after a nearly unanimous vote of

the UE membership in Harvester.

The strike and complete unity of
the workeérs was an answer to one

“of the most outrageous set of con-

tract proposals ever made by big

business to a union.

- These proposals would have

 destroyed seniority provisions,
~crippled the union grievance
machinery, and cut the earn-
.ings of pieceworkers by up. to
80c an hour and of day work-
ers by up to 60c.

The union, for its part, has
demanded a 15¢ ‘hourly wage
increase and other paet im-
provements very much like
those being asked of GE by

-~ UE negotiators, o

‘An ‘intei'esti‘ng" :isl)ect ‘of the~

strike is the basis for unity exist-

ing between the UL members and

the 4,000 members of the CIO Un-
ited Autoworkers who are on strike
‘at the Harvester Melrose Park
plant in Chicago. These workers
wialked out in protest against - man-
agement assaults on their senior-
ity. -

UE Foils Un-Americans

A demonstration of several hun-
dred UL wmembers in Chicago
Tuesday broke up @ smear hearing

_being conducted by the House un-

Amevrvican committee. The -main
purpose of the hearing was an at-
tmﬁpt to discredit U leadership
in the current International Har-
vester strike.

The survey wil be made by ap-
proaching all workers and asking
them to sign cards indicating will-
ingness to contribute blood. Un-
der the plan, all those participat-
ing will be entitled to receive blood
plasma frec in any hospital in the
area. . '

The blood is collected by a Red
Cross bloodmobile which makes
almost weekly stops at the works.

complete unity between white
workers.

strong.

Westinghouse Pact
‘Offer Copies GE’s
Westinghouse, following closely’
the pattern set by GE, has offered
a The to 13¢ wage increase tied
“Lo” i set of antisunion elauses which [T
would. weaken the contract. on

* hasis of color,

wages are the lowest.

southern tradition of diserimina

Negro-White Unity Helps Harvester Strikers

One of the most important reasons for the s(rength of the
30,000 International Harvester employees now on strike b the
‘workers: and the many Negro

This unity has been built up by UE policies of fighting for
the rights of Negro workers against company efforts; (o keep them
in low-paying, menial jobs. It is particularly important because
one of the largest Harvester plants is in Louisville, Ky, where the
tion and oppression ol Negroes is

However, the more than 4,000 UE members in l‘muisville have
refused to bow in anyway to company efforts to split them on the
They have not only fought hard for equal rights
in the shop, but also have conducted a huge_campaign in the com-
munity to educate people to the dangers of Jim Crow. .

~ This campaign has emphasized ' that diserimination is- the
weapon of the corporations to keep the wages of all workers low._
“As a result, in the South where discrimination is at its worst, the

grievances; seniority and stop- .

-
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- This is-particularly important for-GE-workers-right new be-- -} -~ =timmy
cause of the company’s efforts to take advantage of discrimination
by “running away” to the South.  This has resulted in llarg'o scale

_layoffs in many northern GE plants.. : :
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