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'Red-baitingis not new. It has been used by big
busmess ever since labor orgamzatlons were born.
Itis used as a means of trying to “‘divide and

conquer.’ "H 1tler used thls techmque McCarthy uses
it today. - . .

Newotlatlons hetween UE and the General Electric (ompany resumed Tuesddy in New York for furt11e1 ‘_
(llb(‘llelOll of the company s recent offer. The offer, which falls far short of the needs of GE workers, obviously
reflects the company’s taking ‘advantage of IUE-CIQ_ r udmo' and disruptive and ' splitting pohc1es.,

- When national UE-GE nego-
tiations resume, ULs National
Negotiating Committee will
discuss the company’s offer in
view of prevailing problems
facing GIZ workers and: vast
umcnt GIL profits.. The, com-

a4

pany's major points are:
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Attacks agamst unions by the un- Americar: Com-
mittee are not new. More than half of the millions
of words of testlmony in Committee reports are
devoted to smearmg the AFL CIO UE, and Mine

Workers umons.
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The thing that is new and shocking to all honest
“union men and women is that a so-called labor leader,
~~a man who has himself been the target of the un-
American Committee in dozens of pages of testi-
mony, would resort to the Committee’s own tacties
in a desperate effort to save face. James B. Carey,
presxdent of IUE-CIO, only wants to see a part of the
union movement destroyed that part w/ozc/a he can't
contirol!
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| ntappmxnnaltlvhvcc nts
GE pldns to cut Turbine prodmtmn by 320 lw1th mass layoffs slated to accom- an hour effective June 1

pany the cutback. UE Local 301 learned this from management in the process  * baséd on raising the pres-

a ¢ pav 2
...a’ of tracking down layoff reports- lhat went the rounds in Bldrr. 273 all of last week, 1-:1“'151,0/. b payroll “adder”

l’lt%cntturbmeploductlon af - — , B S -
million kilowatts will be re-  pany ‘uses 1'1) off's to destroy mhl'ﬁ']“ﬂd by a vote of 1.800 —V'Lﬂuo “liberalization’ of.

duced to less than 5 million seniority ])mtcctlons to bre alc  Turbine workers: at meetings acation plan w hich pro-
kilowatts in 1955, the company  down price protections, to in-  called by UL, is redoubling its - vides for vacations for
revealed. “This cutback would crease the production quotas of  ¢fforts to forge united action on those terminated prior tn
undoubtedly affect dircetly or day workers and to destroy  present Imhmcnnc ances and - vacation period.

immndire ‘H}: QVCI'\" T u I'l.;‘il]'l'_‘ L(”)ll(l]thﬂ‘\ - m the h“ht for J(l])"\

worker, as well “as thousands Tn a leaflet |ssucc] to lmlnnc ‘ A ‘ | ol ¢

of other G b workers in SChC' workers on Monday nmnnnu. . | I:L\I.n] I)h“(l ];j 1; ;]\‘% (\q\ot“

nectady. UE Local 301 repeated its call Iég 68 ﬁi‘@ﬁ! v ul) which fall on Sat-
When one \\'url\cr 18 lmclu[l for united action by the work- ** p by

four or five others are hit by crs—regardless of union affilia-

7 : No mention 1s mac[e_‘inv" the-
downgrading, bumping, rate tion. The Turbine rank-nnd-file W9 WES Gﬂ@vaﬂﬁﬁ company of such urgent prob-

arbe - | PN, . s which wis es- ) S
euts <t11tl speedup. The com-  unity t.t)nnntttcc. which was e Disgusted with irregular work ]Tm?- f: mnn] IE]_!. ,“.?,I.I\.El.‘\' i
weeks, a group of wor kers in the  those ot corder avorkers st
Clay Room of Bldg. 68 filed and ”L_'f“‘[‘.“” ending discriminatory
won a grievance through UIS ]\n_,',l,t“,c?' l(1'11'11'~».t]\\‘mnel_1 B t:.l_,l\
_— Uﬁ W emsmprnmeermmerws Stoward - Joseph  Little. They (L’“ “I('”" Il e ‘:‘r:” '_'“E_'\” I(']:'I’ A
S | | A ) i have been assured nf a -0 hour  RTIPRICLE AVAZC Tate mdrieren-

| _ S ¥ T S week, | ) tials which open the way for
UNETED ELECTRECAL RADHQ AND MCHﬂNE | - i ‘ Ty IR -~ Tor months, management had “}f“’.l‘”f“:wflvlm“”c“l“ ta low:
. [ T S : S B g L - been \hllllllll“‘ these men back Witge arcas, B L
WORKERS OF AMERECA | R /S o T 1 . 3 L and forth from short weeks to The company offer was made
o s | el Y -‘ regular weeks o suit its con- \\'_itl_t one cye on the Jandreau-.

: ; venience, This came to a head TUE-CTO mancuver to weaken
last week when the company sent G2 workers on the eve of nego-
two men home for lack of work,  tiations, Jandrean himself rush-
Two davs later, Pug’ Mill ~ed to greet the offer as soon as
workers who are .supphucl by the lt wWias m.ulp stating in ““‘ puh-

Clay Room were sent home for lic press:

lack of clav. Now the lathe see- T4

Yver | . \
tion, fed by the I v \11“’ s be= yan any offer made in the past
ing sent home, ¥

. e V)
Steward Little bﬂCI\L(] by the ﬁv'e_e‘ years.
o Clay--Reoome rapped..- this - snafu - LRven hile  Jandreau was
Plc’rured above are ’rhe Clay Room workerr from Bldg 68 who pu’r which was catmcl by the attempt “,L.lm.m.““g the offer, his col-
an end to short time and speedup by uniting behind a UE grievance 1o squecze production out of the league—~Carey—was branding
fight. They are (left to right) Irving Vincent, Frances X. Bergeron,  men without regard to stahility the offer as “fuadequate
UE Steward Joe Little, John Sims, S, Jackson and Eddle Duncan.  oi“the work week. | Continued on Bige 6)
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But he is usmg the same old weapon that always
has been and still is being used to destroy all organ-
ized labor! |
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is substantiaily Dbetter
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U 3 Commattees
 Mobilize Area

- UlL area committees this week

went into high gear mobilizing

support for the Ul contract and
the UL jabs program in dozens
of  communities,

FFrom  every
arca — Saratoga,  Gloversville -
Johnstown, Amsterdam, Caoble-
skill and Mechanieville came re-
ports of more and more Sche-
nectady GI2 workers joining in
the drive to end 1UILS -ClO dis-
ruption throughout the region.

The UL committees have now .

Been set up in every community
S the area. Members have been
visiting fellow GID workers in
their home toawns, (liau:ssmﬂ' the
~issues and: I)Imumfr them mto the
hqht to pmlcet lhe UJ* comtract,

TURBINE MAN WINS
“FULL WORK WEEK

Anthony Battaglia, Bldg, 273,

has won the nnht to \\urI\ 40‘

“hours as the xt,mlt of a eriey-
ance taken up by UE T.ocal
301: ’ :

Battaglia, who has fouf years
‘S(.l\’l(_L, was taken off his slot-
sting job for “lack of work.”
He was transferred to 2 job on
an enamel furnace.  Howevir,
“he found that on his new J(p])
he was getting only one or two
days wmk 1 week.

UL filed a grievance lm Bat-

tagha and forced the company
to promise him a full H) hour
work week. =

JOHN BROOKS B|d9 273
says— "'The union officers who
have gone IUE-CIO are the
ones who taught us to fight the
IUE. They told me in '49,” 'S0
and '51 fhaf UE was the button
to wear. I'm not changing but-
‘rons now. It strikes me as odd,

tosay “the “least, that” +hey o |
201Y; Broadway - Tel. 3-1337

"change their tune. UE is ‘the
best union for GE workers."

o Thursday, May 27, 1954

~ uerocaLsm

MEMBERSHIP .
- AND

' STEWARDS'
“MEETING

MONDAY JUNE 7

Ist and 3rd Shifts—7:30 P. M.
2nd_‘Shift—.-12 Midnight

SCOTTISH HALL
205 CLINTON STREET

AT NATIO!

Fime Study
Grnevam@ in 15

A company attempt to time
a man on a speedy, new machine
and then force him to work on

an older and  slower machine’

was stopped by ULL Local 301’s
grievance machinery.

[nvolved in the grievance was

Clrank Gauvreau, l*’lrln 15, UL

demanded that' the J()]) be run

~on the same machine as the

time study in accordance with
the UL

sational contract,

The company
anusrenn would” \\ul]\ on the
same machine as he used dur-

‘mn thie study.,

UE "Wins Bldg. 17

Rate Grievance

A ”llL\'lllLC estahhslnnn‘ the-

riglit of a worker to his proper
rate on anewjob was won this
past week by UlL Local 301, The

Deel revolved around the at-

tempt of GI2 to pay Donald
IFlagg of Bldg, 17 only break-in

rate lll'tel he h ad gone on picce

worls, .H])cuh ally m\ul\etl WS
hospital and machine down time.

Flagyg was transferred to a

punch press job in 17, but even

after he had (Il'll\hc{] his bhreak-
in, the company shorted his
pay. ULl Steward Harold Roel-
lins took up the case and won
[our  weeks  retroactive  pav
for muachine trouble time and
hospital time,

KNOW YOUR
SENIORITY RIGHTS!
® -
See Your UE Steward or
Contact. UE Local 301

i A \luhn-\‘\.w..ll.\-u\-\w.--r"\"‘-\\-l---vnrn-r'wr-n.-m Y T R N L BT L LR e ]
B L R .

agreed  that

SRR A 'mcorrectlv listed as a member

of the UL Local 301 Commit-

S
FEVPRTRRR IR B DR RN o ey

S vyl .-am;..-'!..-s e A T 2 AR S

-S(HENE(TADY DOCKET —

/INS K E Y CASE
LEVEL

N

Uk has won d_"rlemnco ‘at the national lev el 13]0(-1\111".,
compdnv attempts to cut the earnm"s of a humped worl\er
by $25 to $40 a weck. The company refused to sellle the

grievance Jdn  Schencetady $6
that it had to be sent to New

NYork for discussion with top

management, The grievance
underscores the fact that UE
is the exclusive collective bar-
gaining agent for all Schenec-
tady GE workers, and the only
union able to take Schenectady
grievances up to the top man-

- agement level.

Involved in the case 15 Lo
Se:n*]es,- a worker with three
ars’  service.
Immpcd on his lathe job in
Blde. 49, where he had an

ARG of $2.26 :m(l average

UE Grlevames Iame

_'Bulldmg 16 Foreman

A foreman who tried to ttllxe

advantage of the TUE-CIO raid-

to crack down ~in Dldg. 16

found himself up against a

stomewall of resistance.

I'his particular foreman de-
cided to replace a helper on the
hig Seller Planer with an ap-
prentice. T'he helper, Ken
Meachem, was to be
sweeping,

There was a protest on the
foor and the foreman bhacked

Cdown but not withouat threaten-.
Sing to give Meachem warning

notices  every hour on the

hour.,” A orievance was bled -
hea

by Joseph Kelly, the V19 stew-
ard, and evervone stood saolidly
behind it Nothing muore has
been heard about warning

notices.

The same foreman also tried
to do Eddies Kane out of his

Javerage earnings while  Kane

wias  helping to train an. ap-
prentice,  The claim was that

Nane was spending too much .

time with the apprentice. The
eompan\ agreed, after
ance was hle(l that it was not
Kane's Tault if a particular ap-

prentice was not catching on”

as quickly 1\ e might,

E. Ar nold Power, CAT, was

tée for Amste1c1am

Searles was

CNew York"

put to )

'says—_.- has
a griev- .

earnings of $2.52. \When he was
Immpul he had to take dl
“punch press job in Bldg. 17 on

which he only earned ‘M 58 an -

Tiour.

- However, shortly after his
bump, Searles discovered that
a mari with less service had
heen given a Class A lathe joh
i 1’](10. 49, UL Local 301 1m-
nmflmtelv filed a grievance, but
Schenectudy mant wunent cited
]mwte deals with J: andrean as
ts reasons for refusing to give
Searles the A Jathe _]U]_). Ul.
then "took the case to the na-
tional level, where the com-
pany was forced to agrée that
under plantwide seniority pro-
visions of the UL natiohal con-
tract, Searles was entitled to
the lathe job.. As a result, G2
has offe ‘erl it_'{’o, him at the job

rate of §2.2
[1order to cover up the fact§

that the TUIE-CIO clique can't
take cases to the national level,
Jandreau has  been  claiming
that cases are “never settled n

"“‘T-\ o

)

The Scarles vie-

tory completely exposes this |

Jandreau lie.

PERCY EVERETT Bldg 18,

been a good
union for 17 years and |'m stick-

~ing with UE. All the IUE- C.‘-IO(‘\fi

offers is more of the same red
bamng to take our minds off
the issues and to cover up some
mighty strange financial trans-
actions. The real issue is who
can give us the best contract.

" The fact that IUE-CIO ved baits

instead of talking contract tells

"ELECTRICAL UNION NEWS

us all we need to know."

- sion-resultifig from the runaways.

Turbine management has ad-

fice.” Based on the letest' com-
rmtted that it’s planning a 32%‘-‘ pany payroll reports, employ-
cutback in productlon

ment at Schenectady GE is
Another 100 workers have

down by over 3,000 from the
been laid off in Tube, and more ~figures of last November.

are scheduled to go. Company For every worker laid off,
records show 100 to 120 work-

four or five others suffer from
ers going out the gate every downgrading, bumping, short

weels. o . time, speedup and rate cutting.
From everywhere in the  Here's a typical example of

plant reports like this are pour- . what’s heen happening as a re-
ing into the UE Local 301 of- sult of the layoffs. Let's take

suddenly stopped.
"the carnings of the

ao

for that example a group of
machme operators,

- Last f{all, this group  was

averaging about 8 holrs over-
time for each. worker. This
gave an operator with a $2.16
job rate weekly earnings of
$113 before taxes.

In September, the overtime
As a result,

dropped to §86 d week. The

UE JOB FIGHT HI TS

This frontpage headline in the Erie
Dispetch last Thursday reported UE
President Albert J. Fitzgerald’s demand
that Congress 1mmedldtely investig: e the
use of government funds to set up “run-
away planls in low wage aveas, The call .
on Congress by Prealdent Fitzgerald

received wide attention , throunhout ‘the
country, par ticularly in northern industrial
centers w]ucb are threatened with depres-

ajor importance.”’

¥ NEW YORK (UP)—~The In,dependent United = Electrical
Workers union called on Congress tdday for an “immedtate
and thorough investigation” into widesptead factory relocation S
fvhich it said - has become “a depression rnaking problem of

) The demand was made in a let.| @
_;-; frorn Albert J. I“xtggerald £

- The UE President, on behalf of the
300 000 UE members in 900 plants across

2w country, demanded “immediate and
tsSrough investigation”™ on the widespread.
movement of whole factories which he said
“was a “depression making prohlem of major

importance.” He declared

nectady,

““The government Thas entered into a iull'"
partnership with large sections of .industry
in encouraging the runaway plant trend

,. EFEQT.RIQAL;UN!QN NEWS

. . ' .
L Ly m.u Sy (3D 1M a.\ B ALEP i e ; Rrew \k R Lt L R TR R e N EA R e
B ' L]

Fltzgerald’s statement was a part of the
UE national campaign to save the jobs of
workers ‘in the electrical, radio, machine
and farm equipment industries. In Sche-
this jobs campaign is being led by
UE Local 301, which is mobilizing workers
in the plant and men and women in all area

" communities to fight GE’s 1 runaway policies
which have already resulted in the movmw
out of thousands of jobs.

operator

. E

8] ) H s K " '
‘next thing to it the workers

was short time which knocked

another chunk out of<the work-

ers’ paychecks,

In .the meantime, G2 was
\])UC(III]“ up, doubling up, us-
ing minor methods chmnv' 08
excuses for cutting picce |)11CC
destroying- umchtmm hmlt up
aver tlle ye

 The result was inevitable: In
November, after each worker
1n the group had lost a week on
“rotation,” ‘the layoffs hit!

The md;hme- operator with
the $2.10 rate was knocked off,
(lLH])llC his 10 “years service.
With this service, he had bunip

rights, but the best job he could
s,et paid $1.924, a 23V4¢ cut,

The - effects “of the layoff
didn’t stop theres The man

who had been on ‘the $1.9214
job “liad  to bump elsewhere.
The hest job he could find paid

IHI 7814, a cut of 14¢ an hour.
The man he bumped had to

tike a labor job at $1.5414 an

Thour, a cut of 2 4¢ an hour, $9.60
Sworker on the

a week, The
labor job went out the gate.
All of this was the layoff of

just one worker on the com-
pany records, Inlife it was:

* One worker and his family
completely without income.
*Sharply reduced living

standards for three other

families.

* Downgrading, speedup and
worsened workmg condi-
tions for dozens of other
wor.kers.

Multiply this, by the more
than 3.000 workers who have
lost their jobs i Schenectady
Gl and you henm to ot the
picl‘mu. [t hecomes clear that
thousands of workers still in
the plant have heen hadly hur

by the Tavolfs, and tlllt U]

ll“ht. for |nh- both Tocally and
Illtllml“_\. 15 o fight not only
against unemplovment, hut to
protect the wages, the working
conditions, the contract protec-
tions built up over the vears
That's why it's vitally impor-
tant for every worker in the
shop to rally Il(hlml Uls fight
Iul ]nhs '

* Full UE Senlorll\'
forcement.. .
*No Speedup -- No
Doubling Up on Jobs.
Lk --No--“Farming' Out:
*35 Hour Week ut 40
Hours Pay. |

Thursday, May 27, 1954 + 3

"
ERITNRTY SO

!;}\

L,J@.M- \ ;‘ $il




e P A L) Coien

Nl

-

Al e

Tl aar L

B . S Taw T

i

o
SR
|“' 1

B

. v‘

.

Y

AR

Sl

n
B

A
Stk

K

~—

R e e ey
S

S
o W AT A

Lo R S I
T et e e TR W, e S LA e b crn ¥

\\'n

f“‘ "|

COMPENSATION
SERVICE

~UE Local 301 is handlmg
the compensation cases of all
GE workers who are injured
in the plant or who become
ill as a result of their jobs.
Attorney Milton Turkel has
‘been retained by the local to
provide full compensatlon
service.

Any worker with a com-
pensation problem should
contact the union at 20115
Broadway or by telephone,
either by using the direct
line from the plant (just ask
for UE Local 301) or~by

| calhng 3- 1337

General Electric:

Taft-Hartley

conditions of GE Schenectady workers. - .

Othu (lc\(,lopments at the

- special NLRB hcarmg

The so-called “secession”
exposed as just another Carey

IROBDE CIO raid, rather
move by the rank and file.

A tig of war between Carey
and ]'mrheau promises to split

WMM by e s
m. MURDOCK'

o Iwould ‘1 4 ﬁrn

M

‘and the. IUE- CIO omed hands in Washmgton last week to urge the
Board to wreck the UE contrac't which protects the wage rates and working

was

than a.

the IULE flom hell to breakfast

if the raid should succeed.

The UE ‘contract which

stands in the way of company
rate cutting and the destruc-

tion of seniority was the big

stumbling block at the specml

| hcanng before the T-H Board

X don°t think anyone bas even 1mplied

1!

—rimrs

80 the queetion that arieee 1n my Bind == and I

assume to some JOgrsee arieee in the minde of othere e iﬁ

how do you oleen up that kind of m situntioe when yeu teke

over thie fellow Jandreau?

m DIAMOND Hr

problem.

L T P

R S L LI )

Boerd Member, thim iz a aerioue

It 13 ] problem, however, ®hich &he CI0 and Mr.

.

"“ b I R Y UL L) .\-ﬂ'-l—ﬂ‘_-l-.ll‘

Carey must reﬂolve, and thoy em.nm tlmy &re i & position to

-, I—.l-h-mdl-&idumu L G e s

reaolve 1t

The above exchange is from the

transcript of Thursday's hearings.
oints to an outlook .of never-ending civil war
Ee+ween Jandreau ‘and Carey, with Fiorillo and
““Sham‘on ready fo pounce”down, if the IUE ever ~
Culting

gains control in Schenectady.
the Iawyers language. what |UE

4 o T%QkhthayZZ 1954

official NLRB
It clearly

through'
CIO aHorney

Mi\rﬂ-‘fﬂ He hl \-hﬂ-"' S 'V"" Ry "t’! Mmmm-uwn -ﬁmu-«ul-\.mu PN Kt nr‘*.n.ww'rn !“‘ [l bt
. v . L} .

i""‘q

s nl
.l\ }\‘

. .*‘v N

i} Q.‘u \
-\t'l‘-'\‘\r

Dlamond is saymg is ’rhaiL in the eyes of Carey.\

anyone who ever honestly fought for the workers

will always be a "red," no matter how he crawls

before McCarthy and GE. So Carey is dlready

“making plans to™ clean up the situation" (inthe ™ ™

words of Taft-MHartley Bodrd member Murdock)
by geﬁlng rld of Jandreau.

‘tear thenr all up.

are the B ucket Assembly g
¥ - and the Large Machine areas
4 in F and G Bays,

- celain w orkers

- Bldg.

for jobs in Bldg.

The law says that so long

as a contract is in effect there

can be no election. How to

-, cancel a contract in order to
give Carey’s JUE-CIO. an elec-

tion was the- problem facmn
. the Taft- -Hartley crowd.:

UL pointed out that 1[ the
Taft-Hartley crowd- can tear
up one union contract it can

hother
although it is~ of obvious con-.
cern to o1gamzed labor.

The lid was raised on the
rigged, stacked, "bought and
paid-for meetings. = - :

Other testlmony made it clear
that Carey who was deféated
badly in Schcnectady in 1950

Cand 1951 is still trying to take

over.. With Fiorillo and his

~gang getting: in their licks the
future can only hold civil wa
in the TULE. . But Caley

IUE and the cllque that went
over are losing ground daily.

Latest group to swell UE’s
mounting majority in Turbine
gang

CAP is strongly UE.
A great majority in Bldg. 81

are 1ally1no behind UE and the

UE contract. UL strength is
growing in Bldg. 285, The Por-
in Bldg. 68 are
clecting UE stewards pledged
to uphold the UL contract.

The strong ‘UL m'ljonty in
Bldgs. 15, 17, and 19 is growing
dally The UE upswing in
Bldg. 73 is also sharp, A big UE
111a101‘1ty is reported from the
95 foundry. The Chemi-
cal Division is all-out for UE.,

UL’s 1e..1de1 ship of ‘the fight
209 has won
it the- support of the large
maJorlty of Tube workers,

‘As -against this, there is them,

. almost dall) revelation of JUY¥,

CIO plotting against the con-

- tract, of 1meap13r0pr1'1tecl funds,
~of a behind-the-scenes str ug-

gle for power, of secret agree-

) ments doing . away with plaut- T i
“wide eemorlty and rate protec- '

tion, of pushbutton stoppages;
of contempt for the members.

ELECTRICAL UNION NEWS

had

‘This did not

the, IUL CIO lawyers tied if they

- means to live,
“would be bettcx to work-in Jclll

The nght
~To Work

The Bill of Rights guaran-

; =es the right to a job, Juqtlcc

William O, Douglas declared in

‘a rallying call delivered from
the U. S. Supreme Court.

A man has a constitutional
right to work, Douglas de-
chred “The right to work, I
assumed, was the most
plemous llberty th'u man pos-
\CHSCS '

This is in stnl\mg contrast

to the GLE euspumon policy.

In his historic opinion,
tice Douglas declared :

“It does men little good to
stay alive and free and proper-
cannot work.
means to eat. It
For

also
many it

work

thatr to sit idle on the curb.”

Justice Doutvlas declaration
that “the Bill of Rights. pre-

vents a person from being de-

nied employment —-—shows that

the right to_wcn Ik is under com--

pany attack as recession deep-
ens into depleesmn

& “The Bill of Rights pre vcnts

person from bcmrl denied

employment as a teacher who
though a member of a ‘subver-.

sive’ organization is wholly in-
nocent of any unlawful purpose
or activity,” Douglas asserted.

As though speaking directly
to GIE Plel(l@]lL Cordiner, Ill\-
tice Douglas denounced ﬂaO-

waving attacks upon the nnht'

to wor l\ with this etatunent

“Neither the security of the
State nor the well- hcmn of her
citizens justifies this mfllnnc-
ment of lundmm_ntal rights,”

What a Difference!
On Monday morning, UE .
Local 301 issued a leaflet in
‘Turbine which told the Bldg.
273 workers the facts on
company . plans to cutback
“Turbine production by 329%.
The leaflet urged united ac-
tion of all Turbine workers
" to protect their jobs,
On the same Monday
orning, the IUE-CIO clique
ut out a leaflet in Turbine.
t was a red-baiting job on
one of the Turbine workers
—not a word about jobs, not
a word about the need for
_unity.

'ers saw the difference.

A g,
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GE’s policy , of suspendmg workers who refuse to. crdwl before McC: arthy dlld other \

Gl
|

anti-union polmc:ans which -has resulted in the firing of TUE-CIO members in, Lynn and
two UE members in Erie is due to take effect here today -

Six GE workers had fought
aqamst '\TL(,arihy when he was,

m All)any last IFebruary to smear
dencetady workers  and
union. They refused to
give, up to McCarthy and his

sponsor, GE, their nghte of free
speech and aSeouallon under the

First and Fifth Amendments to
United
States. |

UL here and the
Lynn have filed grievances

against GI2’s flag-waving union-
buetmg attacks. The ULl griev-
now at national level

- ULE has also ‘taken court ac-

tion against this policy and is
prepared, if necessary, to go be-
fore the United Statc:. Supreme

Court. The case is scheduled for "

hearing before the Federal Dis-

~trict Court in Washington on
Friday. )

GE’s
began. Dee. 9 with the suspen-
Lynn
NLRE elec-
rank and file pres-

days hefore the
tion. Under
sure, . i
Board has condemned the GLE

Co. policy. But the JUE-CIQers

here have lined up with Me-

Carthy and GIZ on this, as on so.

many other issucs affecting the
livelthood of GIE workers.

Uld's

khdﬂ“Ld

UE defended Leo ]andreau

and William ‘Mastriani when
they invoked the Fifth Amend-

s position is clear and un-

ment before the Kersten Com- |

mittee in 1948..

UE supported Jandreau-when
he stood on the Fifth Amend-
ment at the Grand Jury hearmg
of 1952,

UE defended Mastrxam when

e told McCarthy in Nov. 1953
that he was not going to an:

swer his questions and invoked
the “Fifth.” -

The case for the UE position
was well stated by Jandreau in

his open letter to GIL President
-Cordiner on Dec. 10 nf last year,
" Said Jandreau:

“Your one-man order calls for
. the suspension and discharge of
~any GE worker who stands up
_'1gamst McCarthy and his |
‘Schenectady wmlu.r‘ have

fought too hard tosvin their con-

tractual gains from the Company

-
[P RRRSYRPINY

e - l‘\‘

“All, without

“operation intimidation”

just 2

the IUE-GIE Conference Destroyers

Steward in Bldg,

kind
4 years,

" to perniit you with one stroke of
‘the pen. to deslloy their job se-

curity . ... your one-man order

ams (o suap the Constitution

and the Bill of Rights as well as
the company’s obligations under
the contract between GIE and this
union.’

The union records of the six

" workers show why GE ﬁnrrelccl |
'IUE CIO in

them for McCarthy m its ‘op-
eration intimidation.” Each man
without exception, has been in-
dependent, active, militant, Each

inan, wnhout exception, refused
IUL-CIO.
stated
oath Lhat they had never,

to sell out ‘to sz.v
exception,
under
engaged in "espionage, sabotage
or olhm unlawful act against the
interests  and - SLLUI’lty of the
United States.

MANUEL FERNANDEZ—
FFormer
Member for ]’ldgs. S, 9, 10,
Steward for nine years for Blclt‘r
269,
Activitics Committee, A grinder

with thirteen years service, ’lcml\
Vet,

GORDON BLELGRAVIE—Co-

Chairman of Activittes Commit-.

tee Local 301 for ‘three years

munbur of Auditing Commltlu‘
member of Elculon Commlttu.
A toolmaker with 17 years
service. '

ROBIERT NORTHROP —

17 for 3 years

mentber of- Llcullon C(Jmmtllc:‘
who came to GIE from ALCO
where he was chairman of the
Veterans Comimittee, elected o
the top §-man negotiating com-
mitten, editor of the
shop paper, lixecutive Secre-
tary of the Cd[)tldl District CIO
Council representing 40,000 mem-
bers, A punch press operator
with I/_ years service at GIE.
Signal-Corps Vet,

ARTHUR OWIENS — Inter-

-national Trustee of the United
Flectrical

Radie & Machine
Worlkers, Steward in Bldg. 273
for years. Member of UL Local

301 Llection Committee. A wel-
‘derwith 614 years service.

SIDNEY FRIEDLANDER—
IFFormer Board Member for
Blclgb. 15, 17, 19, for more than

Building  Committee,
of UE. Local 301,

mlLteL,
Treasurer

I [P R . A . -~
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AL

‘mittee,
‘Commlttce Election Committee,
FEPC Commlttee delegate to

mem-

UL Local 301 Boarcl'

member dmmﬂ' thc war of U. S
Bond COI]ll]]lllC(. Citizens Umlv
Committee, union representative
to Oﬂ'l(.‘ of
tion. A machine
14 years service.
- DEWEY BRASHEAR—IFor-
mer Board Member for Bldgs.
81, 89 (Control Division), Secre-
tary ~of Veterans (,ommlttcn;
Chairman of Legislative Com-
-member of Editorial

¢ repairman with

UL National CDI]VLH‘LIOI]
ber of Labor- Malmgunent Com-
mnucc dmmn’_ war. A mainte-
l'ldllLL. wml\u ~with 13 years
service, Vicé-President CIO
Council, Signal Corps Vet.

All GE workers are affected
by this policy of firing workers
without contract cause. UE is

fighting-this policy all the way.

member of UK. Local 301*

CIO ALCO |

“member of FEPC Com-
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1 CARTHY JSSERTS
ITEHILE ST
Y AUNDIENT

He Says Administration ‘Must
Have Something to Hide’
by Its Secrecy Order

By W. t. LAWRENCE

© A Spectal to The New York Times,
.. \WASHINGTON, May 20—Sen-|.

i alor Joseph R, MeCarthy toni ht|
sisenhower and

W nis. Administmf{on of !nvoicmg

tha L AmendmentT 1o bar

decisions, |
g  The Wisconsin Republican thus)
& embloyed apain epublicang! .
W the description he usually has
,4ﬁewe?§ememwmm%eee

- B who refused to. [y about ,,:
]mrty activitids or posslbly es-

Last Thursday's New York T:meS'
carried this story reporting that
McCarthy had. "accused" Presi-
dent :Eisenhower of ‘using the

_Fifth_Amendment. _Under GE's.

suspension policy this would
automatically make it impossi-

ble for lke to work for GE.

" Tﬁursday.‘* May 27, 1954- '

Price Administra-

i
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Former Pattshed W
Ur gesm“emnm With UE!"

Tom Stern, now working in Bldg. 273 on a Boring Mlll
has also worked in a GE plant represented by IUE- CIO.,_

‘His advice: “Stay UE!”
 Stern worked as a Bormg e L o+ [ 3 |
Mill operator in GE's Pittss - . S : e
field ])llz)mtl\\rhere he made ap- - ' F P I th 1(' We GE WOI‘ICGI'S here in Lynn have learned the hard Way during -
in the seriecs of UE vmtones over the current TUILE- LIO proximately $2.25 an hour as ‘ L e last fOU.I' years -that under the IUE~CIO our wages hours, and worke.
raiding campaign, a campaign in which Carey is pouring compared with $3.10 here. i ing conditions and our union contract have gone to hello lmost EVQI'Y
mllhons of dollars of his members’ money down the drain. g , bv  denart ~one of the 12,000 to 1k, 000 employees in the Big plant agree wlth this
- Seniority was by . depart- | * , IR S
. Sqmre D" workers had their’ L]'l()lCC between the solld  ment, grogp oi'f"'Tmt): at la”’u R it S TR o statement. % least 75% of the employees wished to do something abOUt
protections of a UE contract and. the red- b'utmq smears Stern said of his Pittsfeld ex- ol gl et g - it, It was only after the compa and the TaftH
of the TUE-CIO. The Square D. company, the largest i Y | pany o Ta artley Board engin"" '
| pany, perience. “Foremen were fast eered a six-month delay during which. McCarthy had his chance to come |
in.and do a job of terrorizing Lynn workers for GE, only then did the

switch gear equipment manufacturer in the U. S., worked with the warning noticé and
- closely: w1th the IULers in the raid which began in’ thL favoritism was a scandal. | IUE-C I0 squeak through by the narrowest of' margins
. : ]

midst of xcontrnct negotmtions ° cxr | .
Other r UE | 4 Hud We were walking out all
ier recent victories over the rai ers include: the fime over one thing or an-

Br1dgeport Conn, — UE defeats IUE LIO rmclers at thc uther and nobody from the lo-
800 worker Columbia Record plant. . C cal (IUE-CIO Local 255) both-

LaPorte, Ind. -—-UE wins 6 to 1 over th(, raiders Lit"tll'e cered to tell us why. Lveryt]nng

[ e ] i
Bt o Y

s -

N TR Lo CTON g

g Tt

' ' They say'that when ou l a e,
More than 1,200 workers at the home plant of the Y © rn something through experience
‘Square D chain this week routed an IUE-CIO raid by a. you 183.1‘1’1 1t the hard Way, but you don't forget 1t easily. " e

crushing vote of 802 for UIS to on]y 261 for the Carey gang.
"This ‘election at the big Detroit plant marked the latest

el S i T T L Ry
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If you in. Schenectady are to avold a similar fate leern by
< -our experience. Do not. allow yourself to be red-baited, scared inm--
TOM'STERN timidated or tricked into voting for the IUE=-CIO, Keep your. UE" Local
2,000- worker. Allis-Chalmets plant, Wvas pushbutton.- o 1301 if YOU. wlsh to keep a union that Will fight fOI‘ you and pPOteCt

“  Ft. Wayne, Ind. -—-Ul: Loca] No 903 quts raid " Stern came to GE SLthu" right he was. But I see that | YOUI' 17 years Of contrd‘Ct gains’

. T ] tady after he . received the IUE-CIO is trying to " o |
| 1 SRS S - HOW WE WERE IRICKED

Co. - .
Wayne Pump cholce’ between . being 1dld break in here. I'd hate to go

-

T

>

T £
ATy
£

~Mig. Co.

‘Motors.

country

‘Muncy, Pn.m—UI1 c_rushes\ CIO raiders at Robinsonﬂ
aneapohs—UE w]nps IUT CIO rzud at Champmn

‘Beverly, Mass. — TUE-CIQ rald is l)e'ltcn b'u] 1s Cham-
‘pion Motors workers vote UE. i

All of these election v:ctorxes were scored because of the
détermination of workers to remain united with the mote
than 300,000 UE members.in the 900 UE plants across the

o
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says — "l've been working for

=

I've seen the Works Council,
. all for the company. The mem-

o Sl e e L DT e - ; § ) -
e il il e e R A R R A I e e 5, L
., .

and we've" always done alright

ol IS
T A s

me why I'm for UE, | just say —
.+he UE contract. Hs the best!

~As--for-red -baiting, we -were.-

-alwa s red baited. The fact
that- Jandreau went IUE makes

“ness conditions,
AL DELAFANO Bldg. 16,
GE-in Schenectady for 25 years. -

‘bers- made UE, not Jandreau, .

‘with UE. When someone asks

CI0 GETS zmo

IN AMSTERDAM

A Llosc to home example of

,\\’hcll. it means to be unclcl CIO

leadership can'be seen in Am-
sterdam where the C1O Textile
Union this week signed a
weaker contract and failed ut-

terly. to make any fight for a
needed wage increase for Mo-
“hawk ((lll)(ft \\'ml\u‘s |

\lthou,r,h the CIO e l(](:l‘bhl])
tries to justify this by “busi-
” the average
wage scale of Amsterdam car-
pet workers reveals that over

‘the years the CIO leadership
~has. been unable or unwilling
to bring wages up-to UE levels.

Mohawk Carpet Mills work- |

ers average $1.66 per hour as

compared with $1.98 in- ‘the

Schenectady Works. .

The CIO policy of clumpmg
any fight for the members at the

first sign of a business down-
--turn-gives--business- the -green--
- light to take any recession or

6ff or taking a 35¢ an hour
rate cut, His father had worked
for GE here for many years;

“He told me,” Tom said,
“that there were Dbetter rates

and working conditions in
Schenectady. I found out how

back to the TUE-CIO condi-
tions and rates again.” -
The business agent of IUE-~

CIO TLocal 255 is John Calla-

han, the man® who gave the

Jandreau clique an IUE- CIO

charter!

UE Conhnues Negohohons

( Corzmmed from Page 1) °

I'he flLt is the oﬂ'er is far

from the best company offer

made in the last five -years.

* In 1950, UE won a 10¢ an-

hour wage increase, plus:5)a¢
for skilled workers, the~7th
paid holiday, a pension plan

Swith $125 minimum, and othcl

heneﬁts.

*Tn 1951, UL won 9 (.Clltb an
hour wage mueasc in Mirch‘

and 6}4 cents increase in' Sep-,
.+ Officers, exceutive board inem-:

‘Ders and stewards of UL Local
-333, representing the workers

tember, 3 wce]\s \"lCElthl'l for
15 years service,” 'md other

bencﬁts

* In 1952 UL Won 9 cents an
hour. wage increase, improve-
ments in health "and welfart.
plan and other henefits.

#In 1953, UE won a 5
cents increase, plus 1¢ to 8¢ fcn
skilled workers, - termination
pay for wor kers in closed
pl'mts, and other benefits, '

It is inconceivable that any-
one could call the current offer
“substantially better than any
offer made hxmtheupast“ﬁw
years. L T
The. offer was in the form of

that the proposal has- to be
acted upon by June 7. which

fails even to give time to pro- -
perly negotlatc the proposition; '

or to permit the GE-UE local
unions to study the proposals
and take the proper nctlon

“MICA WORKERS ;

SOLID FOR UE

at the Mica Insulator Co., last
week reaffirmed their loyalty
to UE and pledging an all out
fight. to end TUE-CIO disrup-

tion in Schenectady.

The statement un'mimousl)
adopted Dby the Mica union
leadership is now: being 4
culated throughout the Br
way plant where it is being
signed by hundreds o[ Mica

workers. It pleclges “support

for the union which in the pe-

. riod of. less-than. a .year.has. . [
meant so much to us and to-

our families in improved work-

1

| | The triek thet fooled most people in Lynn back in the orig~
inal eleection in 1950, was that while the company, the politicians,

~and the red=baiters were attacking and secaring the wits out of the

people, the IUE~CIO leaders of the split were tellings the people that
ver*thing would be Iike i1t was before =~ even better, the contract
would be the same, the officers would be the same, the stewards would

continue, the locel supplements would be taken over by the IUEnCIO
and remein as before.

: This promise that "things would be the same" was a lie.
There has hardly been a month go by, that some benefit or protection
we had under the UE has not been given up WITHOUT A FIGHT by the IUEw

- "

3CIO Netional and Local leadershipo

LOSSES UNDER IUEmCIO
Let us give you some. illustrations of how things have gone
from bad to worse under the IUE=-CIO:

:_L0 BESPEC The first and pernaps most important
-loss that we have sustained ‘since the IUE-CIO
took over here in- ‘Lynn, 1s the loss of respect
for our union, loss of respect by the company-
and loss of respect by the communityo

f

g I ) .
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depression out of the 111des of
the worlkers, -

e

e

an 1_.11t1matujm hy the company ing and living conditions.”

no difference."
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. Once% usually all that was needed to straighten out a beef

~was ‘a mere hint that you intended to take 1t up with the union. When
-a steward threatened to take a case up to the Executive Board level

then a foreman really broke his neck trying to work out a sett1emen%; |

B o

411 that has changed now, .

- "don't bother me," when they brou ht up grievances, Other stewards

have been handed warning notices {an unheard of procedure under the
UE) for daring to investigate grievances in their department, The
situation is so bad. that between one=quarter to one-third of stewarde
ships are vacant, Stewards cannot be found who will put up with the
contempt and ridicule they now receive at the hands of foremen and
higher company officials, : | - - |

Time and again'foremén hévegone so far as to tell a'SteWard};

- is for the community, Once UE Local 201 was at the head of

every civic and patriotic activity of the community, Nothing was ever

undertaken without first getting the support and assistance of UE 201,
Now the local, under IUE-CIO, 18 completely ignored ‘or relegated to

some minor role while the company has recaptured the role of leader in

the community, which it uses to effectively spread its company pro=
paganda, S oo - S
But all this iS'nOthing;.comparéd'tdgwhatfhaslhappéned“to'TZ

our contractand our local agreements, e e
(:'; o -, SENIORlzgz 'ﬁhdéf the UE we had plant-wide
({ﬁz,_ [ - seniority,., In addition we had a local agree=
e . "1 . ment which enforced this senlority. Thé local
agreement set up what we called. "REPLACEMENT

A

COMMITTEES." . These committees kept a complete

seniority list of everyone employed in the

3 plan“i'. and any employee who was bumped or l&id .

| e - - off could go to this committee and locate the
~most\sultable job to which he was entitled. The UE then made sure he

e got'it.\'There,Was no-chance for a guy to get a fast shuffle or for a .

to hide one of his pets, -

foreman

AN S e T
. cﬁ \SAfter the IUE took overikthe company refused to recognize

the UE local supplements, the REPLACEMENT COMMITTEES were dissolved
and plant-wide senlerity was abolished, It is no longer possible for -
an employee to get a look at the jobs he can do in the same labor |
grade, He takes what personnel offers him or he goes out on the

streety while foreman's pets and special favorites with much less ser-

vice are kept on the job. T

, _ The personnel department now uses a speclal dirty trick to
get rld of a large number of 0ld service employees in the medium and
“hlgher labor grades. When these pecple show up at personnel office
looking for a job after belng laild off or bumped, they are offered a
~laborers job in the foundry, a particularly heavy and dirty Jjob, with
- tonsequent loss in earnings-of as much as 75¢ an hour, When the vice

. tim refuses, out he goes on to the-street, no matter how much service .
. he has, One victim with 12 years service was booted out in this' mane-
- ner, while 2 year service people were still in the plent, but. the
rank and flle was so outraged over this gross injustice ﬁh | |

~hot the IUE-CIO, forced the company to take this man back after about
three months on the street. However, hundreds of people with six,

- Seven and elight years are on the street while almost equal numbers
of employees witn-twoﬁﬂthree“andfour vyears service are -stilll in the

plant, THIS COULD NEVER HAVE HAPPENED UNDER THE UE OR UNQER THE'LOCAL ;

AGREEMENT THAT ‘THE UE HAD BEFORE THE IUE-CIO TOOK OVER,

" 3¢, PIECE WORK PRICES: Everyone knows that where

changes in piece work prices are permitted @

under the contract, that the UE contract guare-

- antees former earnings while the IUE=CIO con=

'metractwonlx,affordSTthe_oppovtunity{to;makev«ﬁuQﬂfmﬁhf'”',,

former earnings. That simple little differ=

ence has cost. Lynn workers thousands of dollar:

In the last couple of years, but it is not the
at has happened to our plece work prices, -

at they,
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X \S .T”<fff he was given a week's work or If there wasnitl“_'f

s

V'Fir3£g'the100mﬁény‘is making an extraordinafy use of "TP!"

"Temporary Prices" on which they ¢laim the right to taks a new study

anytime they like, Year after year the management refuses to make .
these prices standard, often cutting them two, three and four times.
This has always been a problem, but under the UE we put up a fight

- in every case and managed to hold the line pretty good, now under the
IUE-CIO the union leaders Just shrug their shoulders and say nothing .

can be done about 1t,

Worée.even thanuﬁhis evili;islthe newncompanyfpracticé'of

. retiming a whole line of apparatus where a small change takes place

- in a small part of one of the operations., A classic example of this
- took place in the Aircraft Jet Turbine Division while several of your
former UE Executive Board members from Schenectady were up here in
-L%nn, fige months ago, tryling to help us win back the UE, Ask them
about 1t : o U , R 7

~ The job had the following operations: (1) Rough front of

~hub, (2) Rough hub on shaft side, (3) ‘Rough shaft, (&) Deep hole

drille. - (5) Weld preparation, (6) Hand weld flange on hub, (THIS
(8) Finish and thread shaft, - (9) Inside bore and pack ream, -
(10) Broach keyways,  (11) Drill holes.” (12) Hobb wheel for buckets.

 -POPEHATION'WAS)CHANGEDTO}MACHINE4WELD.)' (7) Face flange and wheels

" There was a separate price for each one of the operations

~listed above, The only change was on operation six (6) which was
- changed from hand to machine weld, -~ R |

This permitted the company to take a new study and change
some of the detalled parts of the study in this operation. But in=-
stead of confining themselves to ‘this, the company went ahead and inme
nediately changed each one of the other eleven operations from stan-
dard to a tenmporary price, proceceded to-study and cut the price on

‘each one of them, The IUE-CIO did take this grievance to the New York
- level, but when the company turned them down there they just took the

cut and let. the grievance die, THIS IS JUST A SAMPLE OF SIMILAR COMe

LYNN PLANT  UNDER THE IUE=C 10,

. PANY ATTACKS ON BIECE WORK BARNINGS THAT ARE TAKING-PLACE 4LL OVER THE

. LOCAL AGREEMENTS: The IUE-CIO told us before

-the election 1n 1950, that all the loecal |

- agreenments we had under the UE would remain
in effect, The company never denied this
statement by the IUE«CIO and most people in
the- plant believed it. The company kept all

these agreements in effect right up to the day

. of the election, but immediately after the

IUE~CIO was certified, the management called them in and informed them
that the local agreements were with the UB, Since the UE- had been de=-
~feated as bargaining agent the company was under no obligation to con=
- tinue any of these local agreements and therefore they were all abole

ished as of the day the IUE-CIO took over, The IUE-CIO leaders just

- took this. announcement without blinking an eye: or raising a finger,

t i~

It looked just as if it had been part of a deal agreed to, by them"
in,aipayaoff tOjthg.company for petitioning for the election,

-~ We have already mentioned one of the lost localfagreeménts,

.~ known es the "REPLACEMENT COMHITTEES," thet has cost us heavily in
our seniority rights. Another was the "Eccles Agreement" that covered

all the malntenance men and the work and the rates that should be
theirs. . Since that agreement was abolilshed the company has really .

- made a mess of the maintenance department. Work is now done by out=
- 8lde contractors while maintenance men are on short time without.a
‘squawk by the union, ~Jobs have been taken away from malntenance and
. 8lven to the operating departments and a dozen other benefits that

made a maintenance job one of the best in the plant have been wiped
out, until now most anything is better than being in maintenance,

o “i%ii”,fﬂ(f¥»l ‘ xb v 56 SMALL ISSUES=_~Not all of the things we have E R

A OV~ Plece work price guarantees, -There are lots
.ﬂ)/rﬁ*C) f\_" £>\\ of small things also,’ Take the case of a

pe | ~{*““\L)week's notice in the event of lay-off, Under
f;:]__“_”m’ .. g7 the UE when a.man was notified of a. lay-off

g ;;:D-iority right or our ‘local agreement or our
&E Al
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any work they gave him a week's vacation,
they do it any more, N

notice and 1f there 1is

for the week on a tempo Ary .
The IUE~CIO won't

out his notice,
"It's no use,"

1

But that is not the way

ow the company gives a man'his week's lay-off

no work, they sendhomefan‘old“serViQeJempIOyee -
rary lay=off, while the newer.employee works =
do's thing on this, they just say

it . X X ) ‘Q\ I

.. IHE WILL TO FIGHT = .
N DR ‘ |
TN

3

N— zﬁr$~.

-

1 ".’..
A

Vi

o

Ve“could goionfrecounting-féatﬁre-aftef:feature”Of our hours,“

wages and working conditions that grew worse instead of better since

the IUE~CIO took over,

However

‘We doubt that you would read;them-all,

but we_can't/clqse'without”deal ng with more issues,

This 1ssue is

[

S

FIGHT,

+

T Sk T g LN
T T Tyt bt Amb) i e e e

e e e e AT ok e T LT

lixh

not contained in the wcfdihg;Of'anchontract.-
It 1s no agreement that you can force the company to sign, |
the most important thing that a union can possess. IT IS THE WILL TO.

Yet 1t is -

i -
[T A -

- HﬁfVWithOutf“thevwillgtovfightﬁaéfgqod éontract éan be.worfhiess,
while a poorcontract_can-bemade\toork'wondeps.lv-‘“- AT w

S _This?isfour-biggestjfbss”Since'theIUEhCIO-replacedthe UE ¢
Our union has lost its will to fight, - k A
willing to fight, but the IUE-CIO gives no leadership, When we stop
work because of some grave dnjustice or flagrant violation of the cone
tract, the IUE-CIO leaders drive .us back to work or leave us out on a
for the company to take a crack at, |

that our once proud UE Local 201 has turned into an IUE=CIO scramble
by individuals -~ everyone for himself,
Years that the IUE~CIO has been in Lynns has the leadership, after =
falllng to win a grievance at the New York level, permitted the workers
involved to take economic action outlined in the contract, )

We the rank and file are still

It has now become so bad

Not once in the entire four

Always

they delayed, gave half the story, confused the issue and advised

against action until everyone gives up iIn despair,

- You can't possibl
Lynn, unless you work here,

ectady,

y realize how bad things have become in
We once had a fine union like you in Schenw=

Together with Erie we led the chain, -While you maintained

your conditions and fighting union in UE, we here in Lynn.under IUE-CIO
turned into an organization worse in many respects, than the old come
pany union the UE drove out of the picture in the early thirties,

PIEASE TAKE OUR WORD FOR

IT AND DON'T LET IT HAPPEN IN SCHENECTADY,

KEEP THE UE FLAG FLYING AND IN TH® NEXT ELECTION WE HERE IN LYNN WILL

JOIN YOU AND ONCE MORE UNITE PHE GE CHATN IN & FIGHTINGUNQPF@ .
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Name :Tmm
Joseph LeBlanc
William H, Green
Peter S, Daucetti
Joseph S, LaRock
-Peter Pappas

Ken Sturtevant

G -
Wy RN
$oa -

xihomas O'Hearn
woedohn Davis
ANt Gordon
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Name_ AN
William B, Cuddy
James T, Lundy
Lester Moran
John Lawn
Henry Jones
Leo D'Amour
Albert Crowell
Charles Campbell |
Norman E o "Nhi.te b S
Joseph E, Gabrielski
George Hantman =
Chester Kotkowski °

'_'.I'\

Name

H, Hatfield

R. T. Valenkamph
M. Sears -

Robert W, Scholl

M, J, Gott

John 4, Dorman

J. Sonila

D, Parson |
Melville 4, Nickérson
Ralph Romano -
Martin J. Deehy
Edward Clegg

Wm, P, Morrill
‘Andrew Constant
George F, lMahoney.
Wm, F, Sheehan
Albert M. Miles
Hubert Baldwin

Thomas Flanigan |
Ellsworth R, Starrett
Carl Nielsen R
Wm, E, Kezar

' Carpenter
George White

Jerry Flynn ~Electriéianl.

 West Iynn
Walter licCabe
George Walsh

Frank Budd

“liotor Division
Harold Clay
Frank Boisclair |
Arthur Hildenbrandt
M, Estabrook ﬁ
Thomas Butler
Leslie Pugh

‘Stan Lusko

Harold Ash
Samuel Trotsky
R, Bishop |
Cecil Leatherby
Gladys D, Curry
Delphin E, Wrenn
Joseph A, Kent
Je A4, Nelson *

Jo Co Richard
Norman Perry
Chester Estabrooks
Mo Jn Gaudet -
R, Wilkins

M, Upton |
R. Hamilton,"Jr-
Wallace Nockles

Hugh Baillie

- Jack MNould

‘A. Zalnoraitis o
C Office

. Florence Ross_

Lo (L
o ! o Al

~James Buono

Air, Gag Turbine_

Enio Calvani :
- N. S, Green |
- hdward Thomas
- Carmen Rando
~ Bdward T. White
- John Chayoneu
David Withers
~Calder Latham
- John Entwistle |
F.E, Bertrand, Jr,
- L. C, Haskell
J, B, Godfrey
~John Farnham .
- James Svenson
My J, MacKillop
Ernest Cole
Vincent Capano
‘W, Blanchard "
Carl Graham
William C, Bond
P, Hrubes |
arthur Panppas
M, Beden
- John Rearden
- John Cahill
- B1ll Twiss
Howard Thompson

m

v
R R Ry R BRI [ Y

A

| PR _ _Blde.
Ce - Lightine Division -

\

ul“lv'.‘.‘:\\'.‘\‘? b \!.' AN “l\\': TN 8

Y g
PR

L A P i e LT T it AL i
- L BT Sl e Tl

e e T S B =t S ©} flr ity T A Ak 8 A ey
. - B . - t e PO T
v - a5 . e . P

O e

e = AT

AR ) i e M B i e =

St b s e

e e

-

i e et 3, e g T e A T DAL P W o T T T e 47

S R e fkep
R Ak

-
-
="

]

.,
o
=X

Do

[
‘l..'.
)
R
BRI T
o
S 1
LR
[
Al

A S AT
D " -

e
T . . .

A Pl .
SRR LW R O

~

S LTI I .
N ot

T .

D

PRI

MR
RN
.



'y
H

O‘k

1A
vy e

1.'1 ) \ _\:-,‘:_"t

_The' following is ;apé"rtial list of IUEQCEOIostelecti:‘on‘s" as listed
in official National Labor Relations Board reports. IUE-CIO lost
- these elections because: = S

® Workers reject IUE's raiding, splitting and red-baiting
® Workers reject IUE's surrendering of‘u_un.ic)n conditions
® Workers reject IUE's back-door deals with the company
® Workers reject Carey's one-man rule T
@ Workers reject IUE's McCarthy policies
‘In many cases workers rejected IUE not only once but two or
- three times, as the record here reveals: |

Locations Wen By ' ~ 'No. of Workers

IUE-CIO LOST ELECTIONS IN THE GE CHAIN

.General Electric (P&M) ' Allentown, Pa, . , - UE : , 450
General Electric (Locke Insulator) ‘Baltimore, Md, ‘ UE . 1,115

“ General Electric (P&M) Bellevue, Ohio : i ! UE 556
General Electric (P&M) | Bloomfield, N. J. - ‘ - UE , S 1,448
General Electric (Powerhouse) Bridgeport, Conn, ' | : UE : | 36
General Electric (Glass, P&M) - ‘ Bucyrus, Ohio ' S UE : 82
General Electric (Service, P&M) . Chicago, Ill. : UE - 183
General Electric (Service, P&M) . . Cincinnati,-Ohio , ' . UE A 56
General Electric (Euclid Lamp, P&M) Cleveland, Ohio , UE . 659
General Electric (Glass Mach,, Draftsmen) = Cleveland, Ohio - ' UE 16
General Electric (P&M) " -~ Conneaut, Ohio o ' UE : 139
General Electric (P&M) Decatur, Ind. _ : UE . 678
General Electric (Warehouse) = ' Detroit, Mich. UE . 10
General Electric (Service) R Detroit, Mich, : ' UE 53
General Electric (P&M, Cafeteria) E. Boston, Mass, _ | UE - 464
General Electric (Repair) . o Elizabeth, N. J.» = _ UE | 31
General Electric (P&M) - Elmira, N. Y, ' ' ' UE : ‘ 691
General Electric (Salaried) | Elmira, N. Y, ' , o UE | , 22
General Electric (P&M) - .Erie, Pa, A UE ' : 11,887
General Electric (Salaried) Erie, Pa. _ _ | UE : 1,000

- 'General Electric oo ‘ Ft. Edward and Hudson Falls, N. Y. UE S 625
General Electric (P&M) ‘ ' Ft. Edward, N. Y, ’ - UE _ . 355
General Electric (Lab, Ass'ts) Ft. Wayne, Ind, . : UE : ' 24
General Electric (Service; P&M)  Los Angeles, Cal, , UE - 113
General Electric Lowell, Mass, _ ' . UE 300
General Electric (Lamp, P&M) .- Newark, N. J. : UE ‘ ‘ 361
General Electric (Seaboard, P&M) Newatk, N J. o "UE 619
General Electric (Warchouse) Newark, N. J. ‘ : UE ' .31
General Electric (Truck Drivers) = Newark, N. J, . ‘ " UE i | o 12
General Electric (Mahoning, 'P&M) Niles, Ohio | UE .. 122
General Electric (Glass, P&M) - Niles, Ohio ‘ . UE S _ : 354

] - General Electric (Glass) - . + Niles, Ohio . UE X . 275
T R AP AN : : : General Electric (Transformer, P&M) Oakland, Cal. | | UE o _ 164
},}: Ry Rt t\\gi:“',"ﬁhgiﬁszﬁf it % B g : 4 General Electric (Prod.) . : Oakland, Cal, o UR : 173
ey e Wl R ‘ ' Ry General Electric (P&M) -~ Oatario, Cal," . UE 954
eneral Electric (Prod.) | Peterboro, Ont,, Canada UE = . 5,100

deneral Electric (Prod.) § San Jose, Cal. - UE 344
eneral Electric (P&M) : : - San Jose, Cal, UE _ 260
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(This is a partial list of IUE-CIO lost elections as listed in official National Labor Relations Board reports.) e | SR T e o , | | R i e

-‘_'Plant" ' - e  Locations | T . Won By ' No. of Workers | | N : ce Locations . . | - Won By

o | . - ‘ - | , g o . Wiy Westinghousew L o Wilkes Barre, Pa, ’ - IBEW—AFL
- IUE-CIO LOST ELECTIONS IN THE GE CHAIN | ' ' % Westinghouse (M&R)  ~ Baltimore, Md. . . -~ No union
, : o | ' ' - - Westinghouse (Ergineers). =" <.Bloomfield, N. J. No union
General Electric (P&M, Service) San Francisco, Cal. : o UE , TR ‘ . : Westinghouse (Salaried) o © Fairmont, W. Va, " : ‘ No union
General Electric (Toolmakers) - .« Schenectady, N. Y, _ - | - UE =& ' : _ . Westinghouse (Service App[f)- & ¢ ... LoAgiIsland City, N. Y., - \ " - No union.
General Electric (P&M) | - Schenectady, N. Y. . - -~ UE ~ | : Westinghouse (Powerhouse):, ' .. = " ° :Metuchen, N. J. N C : Opemtir;i I_‘l:.‘lng}i\nrz-lffrs—i'xFL
' M—AF

General Electric (P&M) : Scranton, Pa, ' : o o UE : * Westinghouse' (Sturtevant) ° © " Hyde Park, Mass. | ‘
_‘ | ST e Lima, Ohio | -~ JAM-AFL
UE - | . : - Westinghouse (Engineers)y " oo - Newark, N. J. | MDEA

General Electric (Prod.) - =~ * Schenectady, N. Y, S - UE | | | | Westinghouse
General Electric (Prod.), - Taunton, Mass,, S \ o}
genera{- g{ec:ric (P&M, Shipping) ¥§%nt08h1.\{ass. S e - BE Westinghouse (Pattern.) " E. Pittsburgh, Pa. R Patternmakers—AFL
eneral Electric - P , ifin, Ohio = . : S | . | IR o . o |
General Electric - - Youngstown, Ohio . ' . UE 3 - : B IR , T  an \ 1
General Electric (Prod.) | ' Brock%ort, N.Y. T - No urion o , ' o o !UE_CIO Losr ‘:ELFCTHONS IN THE SYLVANIA CHAIN
General Electric ((Prod.) ' ' Circleville, Ol:iio : - o ﬁo union : ‘ ' ‘ :
General Electric (Draftsmen) : Ft. Wayne, Ind. o 0 union . . , . ; , SN _‘
General Electric (Eng. Asst's) - Ft. Wayne, Ind. 7 L No union _ gY:::g:: - . | kflltg;:: 1-11'3:) o Nolffﬁon'.-' ~
General Electric (Glass) : ~ Lexington, Ky. _ | ’ No union : Syl ani : ! : © " Burlington. 1 ' S  No union
General Electric (Prod.) S - Logan, Ohio . No union | ' . gyvenla L uriingron, ‘owa - - No union
General Electric’ - Ludlo{v vt | . No union ‘ Sylvanfn 3 B - :Burlmgt_on, Towa o “ - No union ~
General Electric (Prod.) - - Morrison, 11, o L No union | . - ‘ gy{vangas & . %t;lawla., Oh\‘)‘(} v . ;ggg—ﬁgt
General Electric (Planning) Decatur, Ind. ) No union : & _ o Lo . Sylzzﬁ:i . L : Wi“e;:gs‘g!;o..t\'paa' _ o ' IAM——AFL
Genera} glectric (Sal;hried Clerical) Ilgf:caturb{‘nd. - I | go union | R - vylvania . : *t, Pa. - . o
General Electric (Prod. : over, Ohio 0 union - : : | - -
General Electric (Punners) Eric, Pa. o  Nounion - . | 'OTHER ELECTIONS LOST BY THE IUE-CIO
General Electric (Planners) o Philadelphia, Pa. . , No union _ . ' L . - o . ‘ ,° _
General Electric (Planners) A Pittsfield, Mass.. I . No union . S C ﬁfﬁe Electncl C&‘ ltigraph I(\:J“ba'YN l:[N v . ' - No union
General Electric (Telephone Operators) - Pittsfield, Mass, ‘ No union ‘ : S ' ressograph Multigraph: ew York, N. Y. No union

Sylvania 7- | .Empbri_um; Pa. - SR ' : - " UE

General Electric (Planners) " Trenton, N. J.. ) o No union : - .. - Admiral Corp:' (Office) | | Milwaukee, W!s:_\ L . IBEW—AFL
Goneral Elestrs ((Planners)) _ . - West Lynn, Mass. . | No-union - | o o ﬁjmfra{ gor-p. (Serixce) . B grfllwmlikr.;\!e, Wxs. _ : IBEW—AFL
General Blcrc (Office Workers) - Younstoun, Ohi ST N een o Admil Core, © = Newk MO - - Ng union
General Electric - .Aubuin, N: Y, . - = - : | - it : A0 AN e . . 1
General Electric (Toolroom) Morrison, IIl° .+ IAM—AFL . - Allentown Gauge & Too - Eitsburh, Pa. - No_union.
General Electric (T&D) . . Schenectady, N. Y.. o . IAM—AFL . 4t e Safor Razor  Brooklve NY.
General. Electric (Toolmakers) ' Trenton, N. J. IAM—AFL | B : . o , Amenc::in \;,-e Y ?jLCabl . | o Hm(t)' -Xn’N'Y', N
General Electric = : ‘ Utica, N. Y. . : IAM—AFL ' S Aqaﬁon GV virean € | B Son %’S’N v g ‘
General Electric' (KCent St. Plant) "~ Utica, N. Y. = | IAM—AFL : . Anc obl;[f tre | ' - {gafna:]c'll' Ohic ; | | BEN
General Electric (State St.) Utica, N. Y. | - JAM—AFL - | " Barker & Willian " Upper Darby, Pa | | PR
‘General Electric (Salaried) ~ Bloomfield, N. J. - Boilermakers—AFL . | Bl B i amson Colunbus, Mebt. | JUE
General Electric (Planners) | Bloomfield, N. J. o Boilermakers—AFL ' : ™ . mord- chms;mC : Eo um.“s, Iedr. | No- union
‘General Electric (G 21, Design) Bridgeport, Conn. e IFTE-AFL . -‘ G T Bemer Mrs, . Alpena, Mich. - | " Company union
eneral Electric (Draftsmen ynn, Mass, . ~AF o ' - il Lo P : . -y
General Electric (Draftsmen) _ Pittsheld, Mass, | | IFTE~AFL o ' Bxllm%s ﬁasp%ncer | | ﬁ.}rtfo.rd, l(;onlcf._ ‘ | Blacksm:thg—AFL
‘General Electric (P&M) ~ Danville, 11L. | UAW, AFL v Wm doiles Bros. Boston. Mags. UE
General Electric (Prod,) Danville, I, - .~ UAW, AFL o & 5 Compoell . Dostom Mass. ,, Uk
General Electric (Truck Drivers) 'Schenectady, N. Y, Teamsters-~AFL ‘ . Cgp ehart ;;n:wc‘)rt ‘ Min iyr:)e['is nMinn T UE
General Electric (Tr. Dr. -— Atom Eng.) Schenectady, N. Y. { Teamsters—AFL : &l ‘.;mplcgl d° _‘t’“ SR M n?ehl? Tenn. IBEW | AFL
General Electric (Patternmakers) Elmira, N. Y, o . Patternmakers League—AFL . Cll tonb..o}r‘: ut d - 'Br‘i:dvp lg;t E%n'n - . UE
General Electric (Die Sinkers) . Lynn, Mass. - | Die Sinkers, AFL | - C° ‘“l"‘ " Re%o.r v'sratio 0 S dn':;epO}{i Pt : UE
General Electric (Arch. & Dr.) : " Lynn, Mass. ' _ | Engineers—-AFL ; _ ‘ R (‘glrj'ceo‘ri-?n-Mgt;ll&e . \ _ Wnsh‘ifhgtoﬂ' Ind . ' UE
‘ , ) , ' : e Corning Glass Works: " Bradford, Pa. - : AFL
IVE-CIO LOST ELECTIONS IN WESTINGHOUSE CMAIN , - - Cornell Dubilier - - Fuquay Springs, N. C. No union
Westinehouse ‘ Attica. N. Y 5 ‘ ‘ : ‘ -~ Dale Products =~ - . Columbus, Nebr, =~ ' No union
e !nghous‘e | taca, N, X g UE 137 | ' Daystron Instrument L ~ Archibald, Pa. o No union.
Weat!nghou:,e” - Baltimore, Md. - UE | , 1,390 ' . Dayton Mfg, = “ : . Montebello, Cal, No union
Westinghouse . g | Bridgeport, Conn. | ' UE 1,257 | : . Dayton Malleable Iron - Buffalo, N, Y. . No union |
_Westn.nghouse_ o - Chicago, 1ll. - _ 5 ‘ UE : 325, Decea Co ST - Richmond, Ind. - ' IBEW—AFL | ' 160
 Westinghouse (Sales) Chicago, 111, | ! UE . 25 | " Despatch Ove | - | Minneapolis, Minn. IAM—AFL 86
Westinghouse R Derry, Pa, o | ~ UE 513 , ‘Eagle Signal . ~ Moline, 111, ' - UE 200
- Westinghouse . o Detroit, Mich, ; UE 62 ' Eastern Metals Tuckahoe, N. Y. . . o UE : - 150
‘Westinghouse Emeryville, Cal. . UE | 80 - " Hugh Eby Philadelphiz, Pa. UE 370"
‘Wes;t!nghouse _ ; : : Essington, Pa. | | ‘ UE 8,100 S E. C. Styberg Engineering Racine, Wis. B IAM—AFL . 150
-W_’eatgnghouse {Salaried) _ : Essmgtop. Pa. S UE | 1,000 . Edison (Automotive)- W. Orange, | SR UE 276
Westinghouse L Jersey City, N. J. ) | - UE. - 200 | | Edison, (Ediphone) ‘ W. Orange, ‘ - UE . : 565
Westinghouse . ~ Los Angeles, Calif, : ‘ - UE : | | 65 ; Edison (Instrument) : | . Orange,- ' ' ‘ - UE 200
Westgnghouse , , Nutfqll. Pa. UE . 600 ‘ Edison (Medical Gas) : . W. Orange, | UE 155
‘Wes‘tg_nghouse = : Seatile, Wash. ' - UE | o 42 | - Edison (Plant Service) | ‘ . Orange, o UE - | 565 .
Westinghouse : : Sunbury, Pa, . o UE 2,000 . Edison (Special Prod.) ., — . Orange, o | UE 33
Westinghouse : Sunnyvale, Calif, | UE | 540 o Edison (Storage Battery) 'W. Orange, N. | UE 1,300
. Westinghouse . Trenton, N. Jo | - UE - ‘ 925 . Electrical Products : | Oakland, Cal. . ' : No union | 32
L R AT G AR A Westinghouse (Eng.) . - Essihgton, Pa, . FWISU , - 284 " Elgin Watch . S Lincoln, Neb., | 5 : ‘Company union 1,739
W AR LR AR NS Westinghouse (Draftsmen) Newark, N. J. o - FWISU 63 8 , : : , 52

T T X e . . : - : v St i . : IBEW—-AFL
L s LR TN E Ry ‘}{ 3y S Westinghouse (Time & Motion) Newark, N. J. . FWISU - ' 17 ' %l]?re:lsm?l?] %gdlr[:g ! : ' | -%ﬁﬁﬂé‘ﬁi‘ ?fo[_ ' IAM—AFL ' : 350
: R Westinghouse (Salaried) _ - Pittsburgh, Pa, FWISU | : 100 | 5 F‘" co Ind 5 | " Rochester. N. Y. - No union. 1,115
Westinghouse (Plant Clerks) Pittsburgh, Pa. . FWISU ‘ - 17 ) Fafl al Telephone . Newark 1'\1 I : TAM-—AFL o 36
Westinghouse  Bellefontaine, Ohio - IBEW—AFL | 300 * Fedenal Telephone | Newark, N. J. . IAM—AFL o 27
Westinghouse (Repair) _ : St, Louis, Mo. IBEW-—-AFL A 105 S " Federal Tel eghone' ' New_ark: N. J. No union - .- L2
- * not available (continued next page)em ™ Federal Telephone ~ Clifton, N, J. : _— IAM—AFL - 16
- | | o ey U B Federal Telephone  Clifton, N. . o | 1AM—AFL 21
AT O B o | | | . | | R T D e et e e e e BTN e e e (CONBIRKEA BEXE Page). . .
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Locations .

Won By - ~ No. of Workers

OTHER EB.ECTIONS I.OS'I' BY THE" IUE cio

Fralt and Tarrant - o o Chncago, Il

e

[,

~Picker X-Ray : ‘ - Cleveland,. Ohie:

Ferum-Co, S - Bronx, N. Y

~Et, Wayne, Dairy Fqu1pment L - Ft. Wayne, Ind:
General Cable o o . Rome, N Y.
SGHR Foundry: - : D.iytnn Ohio.
Globe Industries . o | - Dayton, Ohio
Greenfield Tap: 8: Dl(.‘ :  Greenfield, Mass.
- Hoke, Inc, ' I Englewood, N. J.
H.P. L. i | . «  Cleveland, Ohio
Hussman RcI'ru.,cmtor | _ -~ 8t. Louis, Mo,

- Ingersoll Rand " Phillipsburg, N. J.
~ Judson and Rose - ' L - Philadelphia, Pa.
Kurman Electric o o New York, NY.
Lewis Shepard 00 0 T Watertown, Mass.
Lewis Engincering SR o, Alliance, Ohio
Line Material o S K..lm-swi[u, Ohio
Lloyd Scruggs L St. Louis, Mo,
Mecier Electric & Machine o Indian: lpnlns Iml
Merrow Mdchine = Hartford, Cnnn
“Mica Insulator o 8¢ Iu.-nuct.uly, N. Y.
‘Minncapolis-Moline .~ S New I'Srn.,hmn Minn.
Minncapolis-Moline (M.nchmc Shop) Moline, HI.
Monro¢ Caleulator » “Orange, N, I
-Monroe Calculator S - Morristown, N, ],
Northeastern Engineering - - Detroit, Mich.
Otis Elevator . _ 4 ~ Linden, N, ].

Pean Furnace L - Warren, Pa.

Price Bros. ] S ' - . Dayton, Ohio
RCA” ' . ' IIUII)’W()()(I C.ll
RCA © " Ganonsburgh,
Reiance Electric and Lm, (Toolroom) Cleveland,. (_)]m) _

- Remington Rand , N. Tom lw.md.l, N. Y.
Remington Rand § © Pittsburgh, Pa,
Robco Mfg, -7 New York, N Y
Rockwell Mfyg, o - Tupelo, Miss,
"Rockwell Mfg. L ~ . Tupelo, Miss.
Savape Arms _ Utica, N. Y.

Shaw and Estes ' - Garland, Texas
J. Sklar . , “Woodside, N. Y.
Sonotone SR White Plains, N, Y.
Square D- S ~Detroit,” Mich, ¢
Stundard Register . Dayton, Ohio
Standard Repister . Dayton, Ohio
Standard Register (Maintenance) ‘ " Dayton, Ohio
Standard Register (Welders) Dayton, Ohio
Standard Register (Carpenters) ~ Dayton, Ohio
Standard Register (Plumbers) Dtytnn. Ohio
Standard Register, (Firemen) _ Dayton, Ohio
Standard Register (Painters) : Dayton, Ohio
Stundard Tool Orange, N, J.
Stupakoff Ceramic ' Latrobe, Pa.
Tinius Olsen . Philadelphia, Pa,
Telex, Inc. : ' St. Paul, Mina.
Union Switch and bl},n.ll Wilmerding, Pa,
United Scientific Lab - : New York, N Y,
Vic Cleaning Machine : ‘ Chicaga; 111,
Vulcan Electric - Lynn, Mass.
Wagner Electric ‘ St. Louis, Mo,
Waterman Waterbury : -~ Minneapolis, Minn,
Wayne Iron Works B Wayne, Pa,
Weber Dental Canton, Ohio
Weideman - Philadelphia, Pu.
Westinghouse Airbrake . Wilmerding, P
Wheeler Reflector Co. Hanson, M.ls\
Whirlpool St. Juseph, Mich,
Worthington Pump Holyoke, Mass.

udolph Wurlitzer (Salaried) N. Tonawanda, N. Y.

June 1, 1954 .
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No union
IBEW—AFL

No_union - Teoom - 0t aneview of the company’s pmht n-nsul‘v. o = R

IAM—AFL - | . 0 GE's “nickel package” falls far shmt ()f [h(. nee ds nf thc pc‘(;)_p-lcl.

UE
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IAM—AFL - | | 3 S R | o : P | o

R

UL | | g - o , |
11?140 1121?2 | o o - @ 1 women ... nothmg to end wage. (IlI‘TU‘LIIll.lI huwun pIdnts .. nothing
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B HI‘ L e o AR for the’ pcnslonu‘s ;. .nothing to IIIIPI‘()\’L pI‘O\’l\lOIIH for thc. sILI\ .md injured.
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IBEW ~AFL T B 5
IBEW—AFL | o - B S (‘\) The company, obvmusly takm(v 'ldv'mt'wc of thc 1TUE- CIO raid, has

UE

No ion o : 3 S made the wmst offer in years, The ]'mdlc'm group called it “thc best offer

UE . @ | |
No union ‘ | . | }}? B in- ﬁvc years” (Union-Star, M ay 24). TUE-CIO President Carcyv'smd it was

No union . . S , i ‘ . :
No union o - & 5. i - the worstin three years and “far below the GE pattern” (N. Y. "imcs. May 25).

No union,
UE |
UE SR L This is another example of the way the (“mv Jandreau clique plays

IAM—AFL . - SR | o 7

IFA;:{U—AAFILL- | | I I polmc with the interests of GE workers in $ CII't‘lIL‘C[’l(I\’ Carey and Jandreau

iﬁﬁ:ﬁ{:t R - & B are also hxdmg the fact that after ]unc 1, 1954 the IUE-CIO contract goes on

IAM—AFL ”- i o

IAM—AFL S : - .. 1 T a day to-day basis and is subject to cancellation on 10 days notice from c1thcx

JIAM—AFL : - A

No union ' we . T the company or thc IUE ClIO mlmg cllquc.

- UE _ , ' . ’ 2 S ‘
UE . ‘ o

IAM—AFL
"UE

IAM--AFL

SE I BT Your UE National Ncgutiating Committee meets with GE today. on the company’s most recent offer.

“nickel” for GE workers is inadequate and,

UE o o , | i1 S . There 1s nothing in the company oﬂ'cr for d:ly workcrs,-skillé(l' workers,

It wIlIumnI s llnl rm('hul Iw Junes 1, 1954,
or June 1ol any suhwqmnl year, this National
Agreement h]l.l“ conlitne in IuII Im(v and eifect

11nI11 the tenth day  following  written notiee™

given: by cither the (mnp.m\' or the Union of”
s intention Lo termimite such  Agreement,

The qbove sechon of the lUE CIO agree-
ment with GE (Article XXV, Section’ B,
Page 58) shows that as of TODAY GE
workers in IUE-CIO shops are worklng
on a |0-day contract, WI‘\ICI‘I the company
can cancel at any time. This is in com-

‘parison with the UE contract, far supe-

rior to begin with, which runs to April, 1955.

Al

e o S The altc:rn.lrw for Schenectady (J]_ workers is to hold fast to the UE contract with its genuine plantwide seniority and piece

UE B , @ rate protcctlon This UE contract, [I]L aLI\noquItruI Iculcr in the G ch;tin, runs to April 1955
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' IbEW——AFL
UE
UE
No unton

the best union contract in GE

Il

300,000 workers are. united in UE, a democratic, rank and f‘Ie union.
UE signed the f‘rst contract ‘with GE. UE brought union conditions to GE {
workers. Defend your |ob Defend your UE plumwde seniority. Keep

y 4

s e

L.

.‘l -

LOCAL 3m

UNITED ELECTRICAL RADIO AND MACHINE WORKERS OF AMERICA [LIE) e 2011/, BROADWAY SCHENECTADY, N Y

AL,
’ﬂng

LR AL ETE R L 8 1 Y L PR TR

qmt pI wying polltlc. with the needs of the workers

UE A o | B We nced the hlghcst possible degree of unity in the plant to ) force the company to make the nCCCbde‘y mr)xovcmerm in.the
UE | , ... UE contract. We lmow from recent expcncnce in Turbine and other divisions that only unity wins.

All GE workers would gain im-pro\'cd contract benehits if the ITUE-CLO leadership would

and agree to a meeting of thc national UE

}mLI IUI‘ CIO Coinference Boards of GE 10 map a common program. The IUE-CIO muIc:s would
be doing their out of town me :mbership a service if they called off their hopalcss raid, w1t‘hdrcw
thux 1II gal pumon and lelTlllI.‘t.LI ‘;CI]LIICCLILI\' workers to unite to win a better national offer

- _from GL and to beat back thc, company's .1tt.u.l\ on seniority, rates s and conditions.

o~
-

The Interests of ¢ every GE worl\cr rtqmrc umty in thc: Suhcnccmdy pl.mt to’ protect the.

-trun s of 17 years, dnd umtcd actlcm I‘ldthI‘IdIIy to win lmprovcmcm in the companvs ochr.




