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AN OPEN LETTER

Begley, UE Foe efeai'ed

- Now, Mayor Wem pIe

Ex-Mayor Begley was an
antl-UE mayor. It figured
that he was also anti-labor,
although all . union people

. -might not agree. Sufficient
- : . .that he interfered viciously in

the affairs of UE Local 301,
‘attacked our organization
without cause, gave the sup-

port of his public office to a-
- company union, IUE- C10. -~

At public hearings on civic

" fhatters, he went out of his
way to be discourteous to rep-

resentatives of our union. A
small thing?  Well,- small
- things count. Your. predeces-
- sor also tried to put across a
~payroll tax, advocated addi-
tional incomes taxes, support-
.ed the wage freeze (although
 ‘not for himself) and backed
~ the Taft-Hartley Act.

Ex-Mayor Begley did little

for the c1ty in the way of

helping wage earners, small-
business, small (home owners, -
~small kids who. need more
parks.'and  playgrounds and

~ better houses to live in.

Try to do better, Mr. May-.

or. Try to do much better.
For our organization, UE

Jocal 301, we ask and want

no favors. While we recom-

mended the defeat of the for-

mer mayor; we told no one.for

‘whom to vote.- The eleetlon
returns say you're “it.” .o

As" we said, try to do a
good job for the city.

Please:be assured that we
shall make our customary
contribution to everything
~whiich “promotes the welfare

.of the community.

ELECTRICAL .
- UNION NEWS.

 UE Takes GE To Court

U Nl-'i'o"ri: NEWS

It “is an open secret that such;

corporations . as General Electric,
Westinghouse, General Motors,
etc. are not only soaking the con-.

. sumer but proﬁteenng scandal-

ously on war. orders at the ex-
pense ‘of the md1v1dua1 taxpayer.

Even Economic Stabilizer Eric
Johnston has had-to take note of
the soak-the-govemment activities’
of the doliar. patriots. Johnston is
quoted by Joseph .and Steward Al-

~ sop in the New: York Tribune ol

June 25 as savmp;

¢ “Almost 5 billion defense dollals
have gone down the drain because
of higher- prices chalged to the
Defense Department, “This cannot
po-,eibly be: accounted: for wholly in
terms of h1ghe1 costs*for many de-.
fense items. The Defense Depart-

‘ment has in fact been subJect toar:

| bold holdup.”

It. appears that the “emergency” "

is _rigged by the big corporations

and, according ‘to the rules of the
pame, high prices and high taxes

are patnotlc whlle h1ghe1 wages

.Louis F. Male wept over the effeds

are un- patnotlc

In a press conferenee on the eve
of-the strike vote, Works Manage

.‘

of a strike “on our men in Korea.

eral Electric Co. is first among

"those who profiteer in‘the sale . of
" war material to the government.

ts role in helping to build up the
Nazi war machine under which
tens of thousafnds of “our boys”
died has been ‘proven time and

again® before co'nnnttees of Con- .

gress. GE came out of that war
with nearly three tlmes as many

plants as 1t went .in Wlth And its

net profit: smce the Korean War is

twice what it was in any year of

World War II .
The world - would- be -a h'lppxer

| place to live in and GE a better

place to work in thhovt ‘dollar

patriotism which always seems to "

prepare a rookmg for the men who
come back from the wars

‘Name EIec‘non Commmee_]

ates

O
- GE officials c;hould be the-last -to

.weep over. “oir boys" in Korea: or |
~ on any other battlefield. The Gen-
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E MEETS GE

AGAIN ON PAY

The UE . Natmnal Negotlatmg-_'
. .Committee was meeting with Gen-‘ll;:.a
eral Electric yesterday in New

York City as we went to press. It-

-was known before the meeting that

the UE committee would not ac-

cept the 2% percent wage offer . . :‘.‘-;-f-.;--'l:'i--.~
cooked up between GE and’IUEZ =

CIO. 'The offer has been. turned
down by every UE local in the
chain becausc it does not begm to

meet the needs. of GE wmkela and

Lheu f.mnlles

Despn,e 1ec01d proﬁts, G-D_
thus far refuses to bargaih, on-its” " _

2% percent offer .or even con51der
the inequities of day WOII(E].S,
skilled trades and women., It also

refuses to take up demands for
~needed pension, insurance, vaca.

*jjf"-‘tlor improvements. o

"~ In a pre- -conference statemen‘

the UE-GE Conference", B_oard

~ stated that UE negotiators will

Fndey, November I6 l95l |

It was the heat of the 3- day Turbme stoppace and the Unlon S announced"'* .
schedule of wcekly shutdowns which melted the company’s resistance to settlmop
thc Turbine grievance and the case of Shop Steward Josephine Riggi. i
“Following last Tuesday’s meeting with Works Manager Lewis. J. Male, the

‘~UE 301 Executive Board vot--
‘ed to cancel the November 19
- walkout but to keep the heat

on by scheduling the first
stoppage . for November 26.
Grievance meetings, broken

-~ off last week have been re--
- sumed,

Management aO‘reed to pay

averaO‘e earmngs on repalr

'And District Deleg

Membership meetings on Mon- ~ Ivan Bamnes'f o 2'?‘3" ALY

—qint to the_ majority - vote cast
jonally: in. favor of a slnke,,'ﬂr

SlIleosae 'I'mgedy

and’ roturn ‘work in Turbine,
“to. pay Steward RIO‘g'l for her
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UE lawyers are suing GE be-

tracted a lung dlsease as a result

.. of their work, The ‘Company is

" HiS FATHER
'NEEDS BLOOD

Melvin  Matthews, | T‘\eeutwe
. Board. meémber from Bldg. 85, says

. his father, a past UE Shop Stew-

- ard, needs 7 pints of- hIood if he is
to survive his entu,al " econdition.

Please contact Melvm or Union
o ure g,mn;, to argue in court, that”

these ‘workers should be able” to

. Hall if vou can heIp

Paul La Marda of Bl(Ig" 8 s

“ another union ‘member who needs

bload. Please contact Union Hall,

‘ e
-
-

falling back "upon the - -argument

workers have suffered not thmugh
their own  fault Lut through the
negligence of the GE Company.
A YVital Case

A Supreme Court Judge in New
York had issued a decision which,
in effect, held that these injured
workers had no legal right of any
kind until they become so disabled
as not to be able physically to go

to work any{;\more-—f-in other words
‘until they are totally disabled. The

UE lnwyere take the posmon, and

‘wet protection now and not when
it will be too late.-

~

day, November 5, named an Elec-

- Joseph Saecouo

“A New Decnslon Can Be Made”

T'he statement unanimously adopted by membersth meetmgs,

M onday, November 5:

The membership of UE Local 301 has decided
democratlcally and by secret ballot not to strike
this time. This roprcsents a postponcmcnt nothi
clse; a decision on tlmme, not on issues.
cral Eleetric Co. persists in its refusal to bargain on
wages or to settle local orievances, the situation re- :
mains fluid and a new. dccmon can be madc over- [

moht

-~

D

If the Gen-

'ag'.unst General Electrie if it con- |

AUTHORIZATION

O\emhelmmg .mthoruuuon
came from UL's- Westinghouse
locals for a strike if the com-
 pany (Ioes not improve its offer
which is similar to GEs. |

'Headed by the large UErlocal |

‘Essington, Pa., 14 locals have
“'\'oted strike authorization with
only one local of -about 600 vot-
ing against. Four locals yet to
complete their balloting. -

| Board can set an opportune
strike date.

ERIE

Workers in the huge GE Erie pIant are battlmg for wage in-
| é"reases through stoppages and sacrifice of overtime.
crease — o overtime, say’ the men in the Locomotive Division. -
And they have been giving up overtime for a month as their share’
~in building a big head of steam in UE's drive for 15 cents across
_the board, 5 cents fo' inequities and other beneﬁts

No wage in-

Should negotmtlons fail, the_“_‘ ‘
UE-Westinghouse ~ Conference |

lost time and, in general, it

- cause woxll{els in Schenectady and . tI]dI:‘lL is legally protected against jong Committee and elected dele- James DeMassio : " 49 tinues to flaunt the needs of ltq' - promised to be ood
in the Elmira Foundry contracted a making any. payments to: these ,u¢e5 to the UE District 3 Counc11 Jack Kilmer © " o3 - employees. o i This rc;ved 01% that
lung disease (silicosis) during the workers because the Workmei’s Coufnicil delegates are: Salvatore Maetta.’ . 59 Dlasatlsfactmn w:th the GD of.. o the p ce again tha
course of their employment, If the Compensation Law itself does not- Hugh McMullen ** " 85 fer is wldespredd in all of its |5 compaily respects noth-
" UE lawyers are successful in this ~make any" provision f01 theu pro-  Leo Jandreau, Business. Agent ' Michael Riggi -~ n 60 plants, UE and IUE. Taken to- | & ‘;‘ng 111101} et 1an lthe united re-
“court action, it may-cost the GE  tection. - © William Mastriani Bldg. 73 Michael Rakviea RIT SP gether with increased taxes and ’I“'”%I usda Of 1S eé]]p oyees to work
. Company over $1, 000,000 which the The UE lawyers, on the othm -~ Philip Cognetta " 52 ‘Herald McLean. Campbell Ave. prices the offer amounts to a sub-- [ ke s ;,mt er LflllJuS cond1t1ons and
Company would have to divide up hand, argue that-if the Workmen’s . Joseph Kelly = | :: 16 Tom Walsh Bldg. 23 stantial wage cut. " i Q B aI?S C;:hpayT bi ork
. ‘among the injured workers. In'a Compengation Law, does not malke Helen Quirini S 81 " Brank Barba ST Following the meeting with- I.he: | p - : ]et I(IP medl“or or-
few weeks, an Appellate Court in  provision’ for the protection of Joseph Alois. " 273 . " Robert Armstrong " 40 company, the. UE-GE' Conference e | ‘:B(I\‘C;l;:‘};‘f"ln :ll s g ad\’el‘-
New York City will hear legal ar- these workers then the Company Members- of “the L‘Iectwns Com- Karl Quirini - 273 Board will meet on Saturday, No- ‘}I}} :-I-tl%rn ‘1f t]t:’q o repalrr an rﬁ"
gument in Appeals Court between“ -ﬂls only released from the obliga- _mittee” which eete the- date for the Stewart” Campbell 46 vember 17, 1951, 10:00 A.M. at the . ’--ﬂ-:f_'* ™ lll"»lqtmmtlumon was rng 113
UE and GE lawyers. < tion’ of making ‘weekly compensa- union cléction, passes on eligibility - Charles Doherty " 59 Union’s natlonal headqucutem in .| 21 - not lav Oﬂg'l, "i cgm.%a{;‘ nay
" Refuses To Pay tion payments to these wml\em;- - of candldatee and conducts the \ote . George I‘1eehnd ‘ n g6 " New York Clt\' | | Cof m‘n‘on ac‘tl?’li?‘f a\lvh re((]m(ﬂls’(ta
" Even after a summons was sexv- 10T time lost from work or for the  arer v Donald Palmer.- . " 1T a IR igement dz) thg lE ht
ed upon the Company by the UE Dbayment of medical bills. The UE Eh/abeth D1N1cola Bldg. 81 Patrick Lombalch " 273 -ltllln;r, in the first place? agh
" lawyers, GI took the posxtlon that lawyers argue’ that the Company ‘Anthony Navarretta - " 107 Lewis Benton " 273 WES‘"NGHGUSE P ;
" it ‘would not pay anything to these must pay:these workers lump sums Emery Pesko | nooan3 Ralph Vitallo | "o 273 ‘ It Took Action K
workers even though they - con- 48 legal “damages” which' ,these Joseph Hils I - Genevieve Clark 89 VGTES STREKE . It took the. splendid action
; - | “of the Turbine workers who

* understood that the’ proposed

30 cents an hour cut on repair
and return work affected the
entire plant and it took the
“plan of action” recommend-

- ed hy the executive bhoard,

stewards and officers to make

“the company knuckle under.
~When thé company saw that

Turbine workers were willing

to give -up Saturdays time-
- and- Za-half and Sunday’s dou-
“ble-time to protect their
-Jrates, it knew it was in trou-
~ble.~ On Monday, - Mr.-Male -
'nhoned Leo Jandreau request-
"ing a meeting, |

(Contlnued on Page 3)



T

o
T
o

Fnday. 1 ovember 16,

CELECTRICAL UN'ON NEWS

ln the pa,et tllree months the Selaenectad\ management
.lms condoned and encouraged foremen and wage rate men to
introduce new departures on the job affecting ~piece work

- standards and working conditions.-

In many cases these ac-.

tions constituted violations of contract. In processing these

complaints through the grievance procedure, management has

'_f refused to settle these cases satisfactorily.

The cases involve the fol-
lowmcr type of complaints:

1 'Cuttlnff standard pmees

2. Refusing to price piece.

- work jobs, insisting on
-day work at much lower 3

. rate. ,

~3. Refusal to pay proper
~starting rates as per .
contract.

4. Refusal to live up to

“agreements reached be-.

- tween shop steward and
foremen.

e o -

in upc‘radmg

Dlsregard of semorltv

| 10. Continual dele.y by man-

..6: "Refusal to mcrease anvr
job rate regardless of
merit.

7. Penalizing - shop stew-
-ards with lost time due
‘to Union activities.

- 8. Removing shop stew-

- . ards from their regular

| asmgnments and  im-

pairing representatlon. :

9. Adding duties to pres-

~..ent classifications and

refusing to reclassﬂ‘y to
higher rate.

agement to give final
- answers to vmevanees.

Ehample cases of the above
e'as, follows.

categories are

CUTTING STANDARD
PRICES

In Bldg. 53 under Foreman Es:
tenes and Shop Steward Blanco, a
standard price of $4.40 per M was
reduced to $2.40 per M. Manage-
ment  said  standard: price was a
tvpographical eror,
price was in-effect since 1949,

In Bldg., 18 umlel Foreman Cor-

- coran and Shep Steward Metzger.

a. standard price of 69¢ each for
Wdrilling plates was in effeet. for
vears. The voucher now
out 298¢ each, special,

In Bldg. 69 under Foreman Clark
and Shop. Steward Di. Lorenzo a
vhange in method (me:easmg feads

atid speeds) reduccd pnc [1rom
$2.50° per C to $1.59 per C. The
Company applied the LUE, con-

tract in this case and says the op-
portumtv is there to make same
earnings, The - operator
make his former carnings.

REFUSING TO PRICE
PIECE WORK JOBS,

INSISTING ON DAY WORK.

AT MUCH LOWER RATE

In Bldg. 285 under Foreman Jan-
sen and Shop Steward  Landolfo
‘the foreman refused to price part
of 'the job foreing the operators to
work day work ' reducing their
carnings 40¢ per hour,

In Bldg. 46 under Toreman Hess

~ und “Shop~Steward- Sarnowski- the

foreman insists that piece workers
. accept a day rate, which is three

The standard

cCoMmes .

cannot\

ced to work

part of the Job
* received at least the A ER..

A piece worker
if he
was working., The three steps be-
low is paid for waiting time. The
management refused to move. .
In Bldg. 53 under Foreman Cast-
or-and Shop Steward Close a group
of piece workers ‘have been oblig-
PW. DWW, for two

vears, " Management says they will

not set a piece work price on the -
job. ’ ‘

REFUSAL TO PAY

-~ PROPER STARTING-

RATES

* In' Bldg. 273 under Foreman Me-
Lean and Shop Steward Gauvreau

‘members were transferred to a re-

lated job of higher value at their
current rate, thrée steps below.
Contract provides two steps below
job rate under these conditions,

Management says thev don't agree

with contract! Bring case to New
York where it was negotiated.

At the Airport an experienced
Aircraft Mechanie with license was

‘hired three steps helow the job

rate. Contract provides that the
hiring rate under these conditions

shall he two steps below job rate.

Management claims do not agree

with contract and will not change

rate.
In Bldg. 49 under 1"01‘eman Beel\
and Shop Steward De Masseo two

. experienced sheet metal workers

stops below, the A E.R.; for domg "

[

-weré ‘hired for- Class C--work -and -
‘assigned to Class B work and only

paid a starting rate of $1.46 per
hour wlnch is five steps below the

A 8/l0§“

“She's. on the warpath

I served her a hot wage demand and cofl
Y eggs for breakfast - '

\5 | )

job rate,
rect thxs vxolatlon ot contmct

REFUSAL TO LIV]L UP TO

AGREEMENT REACHED
BETWEEN FOREMAN
AND SHOP STEWARD

In Bldg. 85 under Feyoman Far-
rell and Shop Steward De Angelis

the steward and - the members
reached an agreement with su-

pervision to transfer an individual
to his former job of battery truck,

* After the agreement was reached,

which was satisfactory, the Supt,
of the Division reversed the agrec-

‘ment arbitrarily without any dis-

cussion with anvbod\r The man-
agement 1'efuses to do cmvthmg
about it.-

In Bldg. 269: ﬁnder - Foreman

Paige and Shop Steward Fernan-
‘dez the management agreed with

a Union commitee to train for up-
grading three Class D Glass Work-
ers, Union checked the manape-
ment ‘as to’ why it was not carried
out. Management claimed they
would only train one instead of
three.

In Bldg. Foreman

27% " u"nde'r

Held and Shop Steward Popowitz
management agreed” with Union .
~committee- to-upgrade -to-lagging -

from the machine group. Agree-
ment was reached on 7/10/51, On
violated agreement hiring

R

Coﬁ'\pdnv 1ciu§ed to cor- -

“man from outslde of the gloup On

10/"5, vwlated second time. On
11/2," hired mew employee “from
outside dnd violated ‘again.

DISREGARD OF
SENIORITLY ON
- UPGRADING

In Bldp, 273 under
Strock and. Shop Steward De Celli

Material Movemen have requested.

upgrading. New people are hired
from the gate and given the lng‘hel
rated job.

In Bldg. 49 under Foreman An-
drews and Shop Steward De Mas-,

Foreman

1951

seo the foreman refuses to upgmde J

inspectors to higher classifications.
They hire people from the gate to
fill openings on the higher rated
job openings, *

In Bldg. 49 under IForeman Lo-

ville and Shop Steward Flanigan -

the management’ refuses to up-

grade a shop steward to a higher

rated job. They upgrade employ-
- ees with much less service.- :

REFUSAL TO INCREASE
" ANY JOB RATE

" REGARDLESS OF MERIT

In Bldg. 77 under I"oreman Pug-

Welder is doing a job requiring the
same skills ancl ability as other
(Contmuetl on Page 3)

~

liese”and .Shop Steward Murray a._ ... .. .|

“increase their

é;))\cmnm WORKERS OF AMHERICA

l

"

o
-
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Friday. :Il'\ldx,e'mberl 16, 1951 " | N

factorily.

lows:

day), starting Nov ember

the week ending” January 6th.

w.lge negotmtlenb.

(Continued from Page 2)

welders - receiving a “higher rate.
Management refuses to increase
rate. - '

In Bldg. 46 under Toreman

Woodruff and Shop Steward Hop-

kins Assemblers are requested to
do work that”is comparable with
“A" class. Management insists
that Assemblers receive the “B”
rate. :

The Accumulators in the plant
have complained hecause addition-
al duties have been added to their

jobs since it was originally .evalu-

ated. The management refuses to
rate from $1.51 per

hour )

| PENALIZING SHOP ‘

STEWARDS WITH LOST
TIME DUE TO UNION

ACTIVITIES |

In Bldg. 89 under Foreman Lei-

Because of Managements refus.xl to eettle grievances, its in-

' creasing attacks upon contract, wage I'ﬂtEb and conditions, the UE -
:301 Executive Board at an emergency meetmg on 'I‘hursday, No-
vember 8, drew up a plan of action which calls for one day a. week
stoppages, through the week ending December 23.

¥ The. action plan albo calls“for two work . holxdaye a week in 1
January and increased pressure if grievances are not settled satig- .
Upon adoption of the plun by the atewardb on ‘Monday
and its announcement in local newspaperb, Works Mdnager Male
asked for the Tunesday meetlng where he made a number of prom- .
ises and satisfactorily settled two grievances. I

Revised in the llght of this union- nmnagemenl meeting - as Lo
the first stoppage date and local negotnt:onq, the plan is as fol-

Union members will not work on'e da’}l each weelc, (on Mon- |
26 and  will
tluough the week endmg Decémber 23rd

Union members will not work one da\ cach- week starting
K 'I‘hursd.ty, December 27th, and will coanUe that schedule through

Union. members will not work two days each week “on “
Monday and Tuesday srtflrtni:ng‘ January 6th and 7th, and will con-
tinue that schedule through the week ending February 3rd.

B> The eehedule of protest to be mc:e.vaed e.tch month if
-.--grlemnces are not settled eatlbl\mtorlly'

In \1ew of the eflect the mere announcement of thxb pl.m has
had ‘upon local manag‘ement, it is clear that’ its overwhelmmg
A atloptmn would speed grievance settlements and influence national”

o

untmue ‘that  schedule

. fels z'in'(‘l;-ﬁ-‘Shop_ Steward Joeephine

Riggi the foreman ‘demanded to
know the outcome of the strll\e
vote. When she refused to p:lve
the information, she was given a
three day layoff. -

(To Be Continued)
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~ ALBANY MAR

ried and the father of three child-
ren, is wanted by the state of Ala-

bama to finish a sentence of 50
‘years for the alleged theft of $30.

A vietim of a Jim Crow court, he

“has already served 11 years of this

barbarie sentence, ‘

The union’s. Fair Employment
Practices Committee headed l)y
Board Member Larry Gebo has in-
vestigated this case upon instrue-
tions from the November 5 mem-
L‘\e(.utwe Board
of Local-301 joins with the FEPC
Lommittee in urging that cards be
sent to _Governor Dewey telling
him noL ‘to send this man baek to
an Alabama chain fFang, even
death. o

~ed to $9.50.

 The “Why ’-f Walkoufs

. At the .1e.1rt of every: stoppage
lb a grievance.

A week ago - Thu:sdav a Job

price of $15.70 in eflect for 5 years

in Bldg. 78A: was arbitrarily slash-
The men walked off

..g.:gl‘)(fjob'for the day at 12:30 P.M.

+ stopped again,

© Next morning, the foreman came
- running, said- he wanted to settle.

By 11:00 AM. there was no move
-to restore, the cut 50 work was

to talk individual workers into the
cut., - No soap. The price went
bchl\ to. $10 70

lllt Speed Up

The stoppage in” Bldg. 69 was
,o\ er a speed-up which would make
difficult,’

| m‘ake more than the A.E.R.
This is one of the grievances Mr,
Male agieed on Monday to ‘place
at the head of hlS “l.LVled" agen-
" da. :
When superwsmn from Bldg, 1'7

cime over to Bldg. 59 last Satur.

day to get out steel, load trailers

and do other jobs in place of the

“men who were refused.-the over-
time, the men h'\d no alternative
ut to roll"down then‘ sleeves and
walk out. If it happens again thev
are sure to walk out agmn '

 Examples could be | mulhpliéd
The company is out to reduce labor
costs and- increase pruﬁts, by rate

The foreman tried,

if not impossible, to.

slashe:., speed -up and a hundred
other dodgeb It recognizes no ex-
ceptions, no favored eategones of

.workus, it" only recogmzes firm

and umted resistance, |
The company would have people

believe that the recent stoppages

are the result of the Nov. 2 strike

vote : .and not the fault of super-.

vision and . management at all.

= That's company propaganda, On

October 19,"in an “open letter to - -

management on the causes of work .
stoppages,” Leo Jandreau, UE Lo-
cal 301 Busmebs Agent, warned

that mqnagement and its repre-

sentatives’ are provoking stop-
pages. Citing piece price cuts,

overloading of day workers, ig‘nor-
ing of safety: precautions, he said,
“all this is bouncl to 1esult in trou-
ble.” K : ‘
~ The company chose to mterpret
the 1\lmembel 2" vote as a green

- light to step up attacks on rates
and conditions and the Electrical.
Union News warned on November -

e

9 that the company will ‘try to-
make it a; “dreary Chr:etmas and
an 'unhanpv New Year for many -

through rate duts, 5peed-up. la)-‘-'
‘oll‘s ”
“unless we fight to get what we
- need (hlg‘her wages) the company

The s.lme issue wurned that

~will force us onto the streets to
“keep what we have.”
‘That's it, m a- nutshell

It's The Hzat— Keep

Up'

(Continued from Page 1)

The Company hopes that -
two concessions and some
promises to speed grievance
settlements will lull the work-

ers_ into giving up wage de-

mands. Here again, the com-

‘pany is off base. Schencctady -

will never agree that protect-
ing a rate “in Turbine and
‘compensating a steward for 3
days lost time is an adequate

_— . o T — substitute for the millions of
Wesley Mallory of Albiany, mar-

“dollars of wage increases in-
volved in
mands. On the contrary, the
suceess of the week’s develop-
ments is spurring the de-
mand for an all-out fight on
wages, pensions, insurance,

Leatlons and the correction’

“of pay inequities aflecting day

~workers and others.

Turbine Down

~ Turbine.went down on Fri-
day following an announce-
ment

‘the company over the “last

sstraw” lay-off of a steward

“for refusing to hand over toa
foreman the result of the No-

‘average ear ninﬂs

that the Union had
broken off negotiations with

“yvember strike vote Manage-
ment had tried to get Turbine
workers to do repair and re-
turn work for $1.70 an hour
instead of the $2 and $2.10-
average earning.

Before and during the stop-

‘page, the Union tried to per-.

suade management to leave
alone. It
was only when “the stoppage

entered its third day and the
“union announeed its “plan of
UE’s wage de-

action” that the eompany
weakened.. SN

The Union's Dkecutwe
Board - decided to give the

‘company a chance to clean-up -

a good number of gmevances
before November 26, the next
plant-wide stoppage date The

Board ‘will meet with Mr.
Male before November 26 to
check on progress, if any.

On a uational secale, the
need for more money, at least
enough to get an eqml break

“with taxes and prices, tops .
_the grievance agenda.
| grievances —

Meanwhile,
like GE profits — are at an
all-time reeortl
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