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Does G E. Do R:ght Voluntanly"

hy Allen F, ~'

Tow nwml

‘Asst, 1o Business \;:e-nL

The question as Lo whether the
Company does right veluntarily hy
ils workers is being asked frequent-
ly these days by the
familits of the workers who will
draw only three days pay for last
week,

Some  time ago the Company
notificd the Union that Washing-
ton’s Birthday which was falling
on Saturday this year
celebrated on TPriday of that week.

They stated they were doing this-

so ag 1o l‘ollow the school system of
w'einatmg Washington’s Birthday
on Friday. At that time strong

protests were lodged with the Com-

puny, complaining about the day’s
loss of pay. The Union Offiee’s
position was that it was unncces-
sary Lo take Friday off since Wash-
~ington’s Birthday fell on a Satur-
day. ’l.hese protests fell on deaf
cars and the Company remained
ﬁrm-.;‘in their position.

wives und’

would be’

Ifollowing this, due Lo the snow
storm of last wecek, the first shift
workers were notified not to report
to work, At this time he Company
was immediately contacted, Tt was
pointed out to them that instead of
one day,
that week, We requested that due
to this, the workers losing Monday
he allowed to work on Friday, This

request again ‘was turned down hy.
Was

the Company. A grievance
fifed und & meeting was held ut the
step ‘two level last Thursday. The
Company “stated at this meeting
that it was too late now to change
their plans. The fact still remains
that the Company was contacted
on the night of the hlizzard and

Shad plenty of - time to change the

We feel

f
that this shu\\s w very definite lack

holiday hack to Saturday.

of coneern hy the Comp: my for the

welfare of |Ls vm])luv(-es

two days would be lost

the layout of

“tinue }mvment for
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TUE Local 301 handles thou-
sanids  of wricvances at all leoels
cach year. These are just o few
examples of cases, not seitled al
steward-foreman lecel, to be proe-

- e85e r! al managentent level,

lil(lg 273: T lu group under Shop
Steward IH. I’o(lell feel that if an
employee has totlose a day’s work
heenuse of working Sunday, that

day should be u sluught time and .

not o premium day.

Bldg, 273: The grov b un(lez Shop
Steward W. McColl are protesting
exciter
moved {rom-its présent elussifica-

Ction to erection classification.

Bldg. 285: The group under Shop
Steward P,
the: Company u-mmmg i ])lt'(('
work voucher from w o joh. They
feel that the Company ‘should “con-

was done in the past.

Bldg, 60: The group- un(]m shop
Steward ). Saccocio request pay-
ment  for repaiving welds.  They
are producing normal  welds
Quality Control demunds  perfect
\wl(is which under shop tUll(llLIUllH

@onl‘ereme Board Reporl

((,onlmuml from l‘d;_.u [}

7. Area and Sex Wage Differentials

This is also a problem which affects the question of security

'v

15

ery' greatly.

differentials have become a feature of G.E. with differentials in wages amountmﬂ to 60c or
more between workers in two plants doing the same type of work.

Where such differentials exist there is a tendency of employers to move wml{ from the

higher paid to the lower paid plcmts therefore promoting employment msecunty in the older

plants.

gresswely over

for what he does and not where he does it., .

The same problem exists with regard to sex differentials.

An agreement should be made in Lhese negotiations to make a start in 1958 and Lo pro-
a reasonable period of time establish the principle that"

a person will be paid

Where a pe1son is paid a

“smaller wage because of his or her sex, “that tends to increase the insecurity of -people of the

-other sex.

'I‘he problem is especially acute in the lamp plants.
female worker gets a wage either lower or barely equal to that of the male laborel'

contrary to all engineering and job evaluation principles.
We say equal pay for equal work.

8. Reduction in Hours of Work

Employu‘s who had cried out against labor
now engaging in.that program themselves.
employer program is one of “Share the misery”.
weeks with reduction in their weekly pay In 26 IUE

hovrs a week,
However,

labor wants the reduction of hours

In some cases the most skilled

s program for reduction of hours of work are

However there is one important difference — the
Millions of workers s today are on short work
plants hours of work are fewer than 40

of work because there has bc,en ) omwmo

surplus of labor even during periods of. prospenty brought about by mereases in prudue
tivity. chlently productivity increased in the G.E. Chain by at least 6¢/.

The program of G.E. will mean elther a stagxmnt or declining labor force c,spvuall} in the

older plants.

Our program calls for one of a caref ully wmked out reduction of hours of work without

"reduction in weekly or yearly pay.

We do not propose here any fixed method for such a reduction.

in holidays and vacations, long weekends, and reduction i daily or weekly hours.
Employers have met this program of labor by wild demmcmhons of “tremendous costs”,

how it would “bankrupt industries”,

“promote idleness”,

“moonlighting”

and so on.

However, it should be recalled that the same arguments have been made when the ques-
Llon eoneemed reduction from 14 to 12 to 8 hours a day.

i

hases heing
Sipone nre pmlvstmh_

this job as it

and-

' Htu\dl(l E.
©pricing t
——uard Grinders should be simplified

and the

Area wage

rl.‘lns is

Steward -B.
- Comipany  should

neither the men or we l(lmg; experis
can consistently produec. N

&
The group under Shop

b L

M

- Bldg., 273:
Steward R Hamilton feel that ade- .
quate time has elapsed and the

Company now should be ready to
establish prices in the
and Conneet Group,

Bldg, 273: Anthony R, Rocco who
wor ks in Shop Steward J. Sicking-
er’s group is protesting the violu-
tion of past practices when he was
not vifered the new machine which
will affect the work which has been
assigned to him in the past.

Bldg. 49: The group under Hhop
Steward R,

mana;,unenL in designuting a cer-
tuin period of the year us the only
tinte  vacations will  be .1110\\(1(1
They feel that they should he able

Assembly

Bieling ‘ure ]nntestm[»’”‘
the position taken by Gas 'l‘u1bme¢w.u,-

l
¥

Lo alw their vaentions as. the o
have in the past. :
Bldy. 273: Stanley Jarek who

works in Shop Steward J. Nichols®

group is n-questmp; a week's ex-

tension on breuk-in as he was not
able to receive proper instructions
due Lo a lack of work situation.
Bldg. 273: The group under Shop
Trzeciak feol that the
table for Heald and Blanch-
table r,\plll'nul to the op-
crators.
Bldg, 149
Steward B, Sharmose |
exhaust system is inadequate’ Lms

The group under Shop
foel that thoes,

1
v’

the employees are forced to wor &

in an arca which has a preat deal
of metal dust in the air, We re-

quest an adequate exhaust system

to eliminate this hazurd and a joint
inspuction with the safety engineer
from central management present,

Bldg, 49: The group under Shop
Steward W, Gage do not agree with
Guas Turbine supervision who in-
terpret Article XXVI of the Union-
Company Agrcement to mean that
a man should do anvthmg a fore-
man asks, They foel that good
judgment should [)ll.\'dll and not o
hlanket stutement which the Com-
pany applies in all matters.

Bldg. 49:
Steward B, Meskutoveez are pro-
testing the farming out of work to
outside vendors that could be don

employeces with lengthy service.

Bldg, 49: The group under Shop
Sharmose feel that the

agreement made that the Pratt &

- Whitney Po lishing Machine w ould
o on piece work us soon uas possi-

ble. They feel that this has not
been done and request that this
agreement be kept.

It can come in umreases
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live up to the

IUE-CIO LOCAL 301 NEWS (7™

The group under c{hop S

;ﬁ""\j o
in the Scheneetady plant as thertied

is a serious lack of work affecting
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posmon of the Company in threatening Union repre escntatives and members of our Union.

 Officers ﬂemmmendelwe Appmved lay Exewlwe Bmm

At a meeting held on March 10th, 1958, the Officers of Local 301 L\presscd grave concern over the

R l“h(, thre

aten-

ing tones of the Company at some recent meetings secm to IIldlCdtL Lhat dedI‘lmLIlt managers are bunsa

told to follow a pattern of intimidation.

The recommendahon of the Officers which was approved by the Executive Board is as follows.

“That if any Steward Board Member or Offlcer of Locol
| nmmedmte action will be taken. Any penalty ugcunsl a member will also be handled in the same manner.

The mcmbcrshlp on March 17th, wi il Do asked to approve of this motion.

Ol is penuhzed in any way while performmg their duhes, .,

Local managémc‘nt must

recognize the fact that their blue lcttcr campawn and  daily propaganda will not be swallowed by the

membcrs of the Union.
g)n the part of local management.

The leaders of Local 301 would like to see more ¢ good bargaining done in the futuu, ;
There is grave doubt that true collective baloammg, Is going: on when

”H cases are on thc agenda for the N. Y. Level mcumo this month.

The membership of Local 301 is faced with some very
basic problems created by the managers of three large depart~
ments,

‘A recent case in L.M. & G. refers to a letter received by
the Union office which states that the company will discipline
members of the union who do not report for work-when called
even though the group is on weekly rotation schedule.

ployees would receive the benefits of the Unemployment In-
surance Law. The letter also stated that the Erectors in this
case had gotten some ill-considered advice from their shop
steward. This is certainly not the truth. The Erectors feel
Lhey do not have to be on a 24:lour notice to return to work
vhenever the company arbitrarily decides they are needed
even if only for one day. This case will be discussed on.the
N Y. Level on 3-13-58. The members of Local 301 will be
notified of the disposition of this case. At that time full de-
tails of this case will be reviewed.

Another case which is going to be discussed on the N. Y.

Level on 3-13-58 is the position of Gas Turbine managemeut
that their employees must work out of classification if told to
- by their foreman. There is much more to this case than ap-
pears on the surface. On Jan. 30th, a “‘Dear Fellow IEmployee”
blue letter was issued to the employees in Gas Turbine. On
Jan., 31st, another “Dear Fellow Employee” blue letter was

ﬁssued Both letters charged union representatives with inter-

lering with a new plan the company was instituting. ‘On Ifeb,

~ 5th, a third blue letter was given to employees but this time it

was not headed with “Dear Fellow Employee”. Maybe because
this was a letter threatening discharge to employees and there-
“fore the employees were not to be eons1derod “Dear Fellows' ?
A meeting was held on this problem and the union stated its
position as to any pressure from the company against union
representatives or members. We hope it is very clear to central
management as well as the department managers that the
members of Local 301 will not stand for this sort of thmg

This
position of the company is contrary to a long standing practice.
of working out a rotation schedule of work whereby the em- -

| Om members as well as the Lommumty must be told of these

recent moves on the part of Schenectady G.E. to coerce and

intimidate both members and representatives of our union.

This leads up to the problem created by Steam Tdrbine Man-
agement.

A Board Member in Steam Turblne has been threatened
with Jischarge. The company contends he told a union mem- -
ber n  to work overtime. We do not have compulsory over-

“time i1. our contract and the G.E. Co. is well aware of this fact.

They may think that by threats of this kind they can muzzle

~our union representatives but they are sadly mistaken. OQur
‘union members are doing the company a favor by working .
‘overtime for.them and it should be appreciated as such. A

meeting was held in Steam Turbine and it is hoped that the

position the union is taking on this“threat is very clear. These

three cases seem to be all“of the same pattern. If the Sche-
nectady managers are getting their direction from some higher

~authority the leaders of Local 301 believe they should look -

things over very clearly before they act.

. It must also be pointed out to the membershlp at this
‘-tlme that 18 cases on placement are to be discussed in N, Y. on

3-13-568. The proper placing of some members is becoming a
problem which must be resolved. The membership and com-
munity are. going to be informed as to the position of New
York on these also, '_ |

Under our Contract our members have plant wide senior-
ity rights. The company at this point is using every technical-
ity they can, not to allow' the longer service employees to re-
place shorter service people. Our Supplement clearly states
how the longer service people should be placed. These cases

- -should be settled at the second level-of the grievance proeed--, '

ure. The company is only asking for Lr‘ouble by forcing the

~union to go to the third step. The answer to some of the pla.ce-

ment problems is that the company has no moral obligation
only a contractual one. This the union wholeheat‘teclly dis-
agrees with.
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If there is one thing that can be i

said for the Schenectady daily pa-

N pers it is that they don’t ery de-

pression and cause one. In fact
reading the daily papers, a person
would not even realize that there is
a lack of work condition ‘in the

~ Schenectady General Electric Plant.

During the month of February,
the General Electric laid off for. a

lack of work 252 employees and
- using the figures quoted in the G.E.

Schenectady News of gross earn-

ings of $115.00 a week, it means

that $28,980.00 was lost in pur-
chasing power in the Schenectady
area,

The employees who work in the
plant have been patiently waiting
for the elected representatives of
the people to raise their voices in
their behalf, protesting the ship-

ping ‘out of divisions and the farm- |

ing out of work done by Schenec-

+ tady employees.

“'Perhaps the daily newspapers

and our various elected representa--

tives " and various community or-

L ganizations believe that if nothing

is said about layoffs or jobs being
moved from Schenectady, it will
not happen. I am suré that if there
had bheen a work stoppage involv-
ing 2562 members for a month,

“there would be banner headlines

proclaiming this to the public, '
As much as I hate to disillusion
anyone who is that naive as to be-

lieve the General Electric propé.-
ganda line that whatever jobs are
lost by Schenectady General Elec-

tric will ultimately be to Schenec-

tady’s advantage, the fact is that
G.E. is growing ' steadily larger

‘nationwide while the size of the

Schenectady plant is decreasing.
We wish that small businessmen
in the Schenectady area and those
employees who have lost their jobs
due.to General Electric’s runaway
program for higher profits would
join forces and start to ask when
will “the community realize that
Schenectady’s  economy  cannot
stand many more February 1958
I6sses of $28,980.00 in purchasing
power and still exist as a solvent
community: - ' '

" NOTICE
~ Pensioners
~ Meeting

Wed., March 19, 1958
- 2:00 P.M.

'UNION AUDITORIUUM
121 Erie Blvd.

Workers Pay High Price for

‘Right-to-Work’

Here are the latest official Labor Department figures showing

average hourly factory
neighbor States: — |

WAGES IN ‘RIGHT-TO-WORK’

STATES WITH NO UNION SHOP

............................. West Virginia, $2.10
............................. Kentucky, $1.98
............................. Louisiana, $1.94
............................. Missouri, $1.98
cererrnnneennNEW Mexico, $2.19
.............................. Illinois, $2.19

...... e Jansas, $2.08
....... freeerneeneenMinnesota, $2.08
et e ta et are e Montana, $2.21
............................. Wyoming, $2.40
cervereereesssnnsnnnnnssen LAN0O, $2.10 ‘
........................ ....California, $2.33

Virg‘inia, $1.61
. Tennessee, $1.65

Mississippi, $1.40 ............ Frerne
Arkansas, $1.46 ..o,

Texas, $2.04
JTowa, $2.0b6

Nebraska, $1.87 ..cccniiviinnnns
South Dakota, $1.79 ......cccoee.
North Dakota, $1.82 ............

Utah, $2.25

‘Nevada, $2.58 oo,

Arizona, $2.25

Of these 12 pairs of States, only
one ‘“right-to-work” State—Nevada

—has higher average wages than

its neighboring free union State.
Why should that be? TUnionists

know the answer well: Where un- -

jons are free and strong, wages
rise. Where unions are hampered
and weak, wages lag. ‘

Six States with “right-té-worlc” "

laws have been omitted from these

.............................

.........................

................................

----------------------------------

---------------------------------
-

............................

~ law only last year,

wages in June 1957 in different “pairs” of

WAGES IN NEIGHBOR
STATES PERMITTING
FREE UNIONISM

comparisons?” Five of them—Ala-
* bama, Florida, Georgia, North Car-

olina and South Carclina—have no
free unionism neighbor States. In
all of these States, average wages

~are  low, ranging from -$1.44- to

$1.77 last June, The sixth omitted
‘State, Indiana, passed its wreck
There hasn't
yet been time to measure that law’s
effect on Indiana wages.

- Employment _Security.

1 1st and 3rd Shifts—7:30 p.m.

. |.Regular Ord er,.o.f.r.Bbsiness L

Negotiations

. As one condition for signing the
agreement with G.E. in 1955, we
insisted that provision be made for
full negotiations on the question of

i

. The  present contract provides

that: Upon written notice from the
Union to the Company not more
than 60 days "and not less than 30

days prior to Sept. 30, 1958, col-

lective  bargaining  negotiations

shall commeénce between the par-
‘ties on Sept. 1, 1958, for the pur-
-posé ‘of considering proposals for

contracting - with regards to em-
ployment security ‘which may be
submitted by either the Union or
the Company. If no agreement is
reached: thereon by Oect. 1, 1958,
the Union and its Locals shall have

- the right to strike.

This language is perfectly clear.

' Contrary ‘to the impression that

G.E. steadily tries to create, this ment, the Company agreed to up-

contract ‘deals with “collective har-
gaining negotiations’. It says noth-
ing ‘about “conversations”, “discus-
sions”, or a-“review”.

TFurther, the contrict refers to

1 “Any Question directly relating to

é¢mployment security”. It does not

- limit negotiations to the guaran-
teed annual wage or SUB in their

various forms. |

Finally, the contract provides for
the right to strike “if no agree-
ment is reached by Oct. 1, 1958",

At the time that we made the
demand for this type of negotia-
tions, we were informed by G.E.
officinls that the only problem of
unemployment was some queer
fears in the minds of a few mem-
bers of the Negotiating Committee,
and in reality there was nothing to
be concerned about.

In view of the present recurrence

“of unemployment, we see how right

we were to insist that provisions
be made to deal with the problem
by full negotiations, '

NOTICE

MEMBERSHIP
~ MEETING

2nd Shift—1:00 p.m.

Report of Committees

Union Au‘ditdrium

121 Erie Blvd.

F0ur19%8  Violationof
) Seniority by Tube

Management

- The following case shows that .
Tube Management not only. disre- ..

gards seniority but also that they™
think they can break agreement$. 3
~as well. Docket #7798 points out
these facts.” A class “A” . Tube As-
sembler was bumped on 4/30/57;

at that time a release date of Sep-
tember 15th, was given as the Com-
pany. said it would require some

- time-to train a woman to replace

her. On September 16th, a griev-
ance was filed, pointing out that
the Company was not living up to
their release date and furthermore

O

were not properly instructing hef

replacement:

not showing progress and he was
moving her to a new job, ‘.
After a meeting in the depart-

In answering, thé=’
foreman said her replacement was = -

grade three Class “B" Assemblers |

to Class “A” and gave a new re-

lease date of 12/31/57. Needless -

to say, the Company did not live

up to this release date either,

On January 15th, a N. Y. cuse

it was brought back to the depart-

ment to see if it could be resolved.

At that time the department would
only give a new release date of

‘was filed, and after reaching N, Y.,

July 11th, 1958, Union representy :%

tives again talked this case in th

department, pointing out that this
date was unsatisfactory and should
be changed. The Union pointed out

that the department was in viola-

tion by trying to keep this woman
on the job while longer service

women had left, The Company used

the excuse that this woman was
on a job which would not be com-

pleted for months and they needed -

her, If this job and some of the
other jobs that this department
manager says are so highly scien-

‘tific and involved that it takes

months and months of breaking in,
maybe an
should look over the whole deparl

ment and pay the proper rates for™

this work. ‘
The Union and the people of the
Tube Department are tired of try-

ing to negotiate this case. The case

is being sent to N. Y. on a viola:
tion by this department. It will

evaluating committep-

(D

not he brought back without being -

a legally cleared case. The Union
will  notify the people involved

when this case has been to the
third step and what the di'spos'f“,l‘)
tion is. . b

Ly Al et

. T
We are offering our condol-

: ences to the family of Herbert |

Dietz of Central Bridge who
recéntly met with a fatal ac-
cident while working on his

¥ iob in Bldg. 16.

T

+ 1UE Local 301 Files Compliance Data  New Republican Unemployment Bill
Stili Contains Same Built-In Strike-

* Breaking Weapon and Same Penalties

Through the efforts of the State and Local 301 Legislative -

I

O
X,

The non-Communist affidavits of all ITUE Local 301 of-
ficers and a financial statement as required by Taft-Hartley

' ill?.ve- beertlhforwarded to the National Labor Re¢lations Board
is month. B B

The financial statement. follows: .

INTERNATIONAL UNION OF ELECTRICAL, RADIO
'AND MACHINE WORKERS =~ =
AFL-CIO, LOCAL 301 o -
FINANCIAL REPORT FOR YEAR
« JANUARY 1 TO DECEMBER 31, 1957
INCOME: o
Dues and Initiation Fees_________ $560';962.5"8'f
Administrative Income for Services
“to wholly owned building Corp.. ~ 9,719.77

Interest Income ________________ - 259.34
| Miscellaneous __________________ 536.23
S §571,476.02
6gj&@i’ess: o T - -
-+ National Per Capita __.________$240,393.00
District No. 3 Per Capita ________ 24,033.75
State CIO ______ e e 3,204.50
Schenectady Per Capita _________ 3,204.50
270,835.75

Income Available for Administration $300,641.17 .

Administrative Expenses
. Reimbursement from Time Lost
from Work in Union Activities__$134,643.52
Salaries, Supplies, ete. for Union |

‘Grievance Dept. .o ___________ 32,465.34
Salaries, Supplies, etec. for Union .
Business Office _ . _________ 23,911.97
;T"‘g; Rent, Janitor Services, Supplies,
Y Machinery, Repairs, Maintenance
and Other General Expenses____ 53,963.11
Attorney's Fees, Secretarial and
Supplies for Aid to injured em-
ployees .ol ______. 16,107.14 .
Locals Union Newspaper (Printing) 7.599.60
Payroll Taxes oo - 7,744.79

Insurance .. ___._____ e 0,313.60
Cost of Pension Plan for Employees

of the Union . ____________ 24,560.32.
Convention & Conferences ______._ 4,659.33
Donations -l 1.844.50
‘Special Events Expense ... 4,460.15

Total -emeommmcmm R $317,273.37
~Net Loss for Year ... $(—16,632.20)
\‘k;‘(}eneral Fund Deficit for 1956 ______ 96.04

Deficit for 1957-— . |
This Year oo ._ $16,632.20
Prior Year Unemploy. Ins.

Adjustment 1,101.62 17,733.82

$(—17,829.86)

" Total Assets as of Dec. 31, 1957.

" Bldg. & Defense Fund® ... __..___ $313.938.63
} Less General Fund Deficit ___:._ - 17,829.86.
L ‘ Total Sﬁrplus e mmm $296,108.77

* Includes wholly owned building corporation (E.U.H. Ine.)

IT PAYS TO
 BELONG TO THE
UNION

IS YOUR FELLOW
 WORKER A
 UNION MEMBER?

Committee, the Republicans have come up with a compromised
unemployment bill.. This bill accepts labor’s proposal that bene-
fits be 345 for earnings of $90 or more—the 50 principle—

instead of $100 or more as in the most recently vetoed G.O.P.

bill. |

The new bill also reduces slightly

the increase in tax rates in season-

al industries, but could still be re-

duced a great deal more,
" The built-in strike breaking wea-
pon still remains.

law, an employer must post $10 for
each benefit, claim he challenges,
and, if he wants to appeal further,
he must post the sum of $25 for
each appeal. In some cases, unions

~and employers have agreed . to per-

mit a single case decision to cover
other similar cases, but these cases
were all voluntary on the part of

- the Union.

The bill would permit an. em-
ployer—without consulting or pet-
ting the union’s agreement, to
block payment of benefits for
months by posting one $10 bill to
protest any- number of claims, and

one sum of $25 te dppeal any

number of cases, Thus after work-

f

ACTION!

Here is how .it
would . work. "Under- the' present

e

ers locked out or on strike had ..
waited the required seven weeks

before getting Unemployment In-
surance benefits, they could be
blocked for many months by an
employer for only” $35.

The harsher penalty provisions
still remain. Here is how they
would work: Under the present
law, a worker who quits a joliv vol-

untarily or is fired for cause or re~- -

fuses what the state agency calls

“a suitable job offer”, has to serve
a waiting period penalty for six
or seven weeks, but he can wipe
out that penalty by getting bona
fide employment. |
such bona fide employment would
not wipe out the penalty once the
worker applied for benefits., = Re-
gardless of why he later lost his
job, he would have to serve the
penalty., This harsh provision must
be stricken out of the -present, Bill.

ACTION!

Write or telegraph without delay to your Assembly-
men, Senators, to the leaders of the Republican ma-
Jority and to the Governor—stating the reasons for
‘Your opposition to this bill and urging their support
of your poesition—Urge them to back any biil to pro-
vide increased benefits without Crippling Amend-

ments to the law.

PENSIONERS' NEWS

Some very important issues per-
taining to people on a fixed income
and people close to being pensioned

~are to be discussed at the next

pensioners’ gathering. These peo-
ple involved should realize that
words alone never resolve every-
thing. A concerted effort on every-
body’s part is extrenmely necessary

Here is what one LURE. official

had to say in Pittsfield, Muss,, at .

a meeting of the newly organized
LU.E. Retired Workers of America
Assn, The official of the LU.E.

stated that G.E. has failed to fol-

low thru on a 1955 promise to vol-
untarily hike pensions for retired
G.I, workers. -
Joseph Swire of Washington,
D. C., Director-of I.,U.E.’s Pension,
Health and Welfure Dept., told a
meeting of G.1. pensioners that the
promise was made orally to J, H.
Callahan, Chairman .of the LU.E.'s

G.E. Confeorence Board and a for-

mer Busines Agent of ILU.K. Local
266, -
Swire said the alleged promise
on pension inereases was not writ-
ten into the contract, The 1.U.E,

cconomist substituted for Callahan
a8 the muain speaker and verified
the statement by rectifying it with
Callahan, : "

Charging G.E. with a breach of
faith, Swire said “they haven't
done it yet”, G.E., he said, has 700
million dollars in its pension fund
and can afford better health and
welfare coverage and can afford
larger pensions for retived work-
ers. :
Another important point ‘that
should be brought forth is the fact
that Pres. of G.E. Cordiner did not
personally answer a letter sent to
him by GERW.A. delegates re-
questing him to meet with them to

- discuss the inadequate pension and
* hospitalization plan of the G.E. Co,,

and. also- for ignoring the request
for a mecting, "

It was also agreed that no more
letters be sent to Mr. Cordiner at

this time but that all LUK, Locals
would expose the snub given to the

pensioners.
Incidentally, the Mayor of Pitts-
field, & Mr. Raymond Haughey, is

a member of Loceal 255, IUR-CIO. -

Under the bill



