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N 0 T HC E " The Toolmakers, meml.)ei:-'sl‘l of IUE Local botween Class “B” job rate and reclassi-
301, employed-at the Schenectady Works-, con- fication to Class “A" based on normal wor ]\ |
tend that’their present rates of wages and - performance.

UNEGN | OFFEQE W orlmw conditions affecting thon' trade are 3, r‘qual pay for equal wml{ Vs pmpoﬂum ol
, LA ) inadequate and urge local management. tocor- © A ‘B, C classifications and qu jurisdie-
C rect Lhe ine qultlcs in their OLCLlp:LUOI] o tion of TRMO in Toolrooms.

< At a meeting, ‘of+ Toolmakers: on June 16, L
HAS MOVED 1¢ Rt B ) The Toolm—a*kérs elécted the following to act
- - | 1955, thesp pmnts of dissatisfaction were thor- | :
- on a NC‘O’()U'I ons Committee to present these

| | mmhly ch:: ussed which resulted in the adop- demands PE agement: |
| IUE Local 30T's Union Office |  tion of a B:point:program covering the major " = Y -y |
) | d Erie Blvd , ) N. Dube 28, G. Mele 46, J. Whitbeck 40, T.
iIs now located at Erie Blvd. items LhaL U @ Toolmakers are confronted . oo Ty Y7 - '
d Fuller S he 2nd | Combs 37, R. Ellis 273, R. Vitallo 17, H. Mec-
and Fuiler Streets, on the 2n “with .md it was unanimously agreed thal these . . o ot o
F| £ wh 1 h Lean CART, L. Miller 273, R. Robinson 269, .J.
oor of what is known as the 1 “issues-must bo resolved by direct non‘ollatmn Carev, 46. G. O'Brien 17. R. Alexander Knolls.
' w I . : N AECNE S A S,
‘Old Car Burn. - They are as follows: e B
T | ' : At a preliminary mecting held last week
S | 1 1. 20 conts per hour mmoaqo in wages., 4 Y Py :
" Maili Address: | - local management refused flatly to make any -
atling Address: . b ‘Toolmakers who were "t'l,k@n off their oc- ¥ |
121 Erie Blvd - dh ¢ concessions in the case.  G.LE., w lmh once

o RHE cupation due to lack of work shall be given poasted that its rates were best in a co-
 Schenectady, N. Y. the first opportunity to fill openings before S oW ol . , T

munity now refuses to even consider the 20c¢
consideration is given to other employees jjorense warranted to make GE's rates com-
on related occupations or hiring new ap-  hapaple with community and avea rates for the
plicants fr om the gate. o skills called for from 'Foolmnk‘ers. |
3. Establish proper ratio of apprentices to  The Union Negotiations Committee has
- the number of journeymen. = - | walled a meeting to determine future stcps to
4. BEstablish a time element for journeyman be taken in the case.

1955

el

P RNTRRE O LEL Ty iy s, Book
e

L 0 BRI AE S bty
B

bt i

pr— ot pny

x>

e R

P Sy

g
oo KL

ATl

3

e S T

[P A A b

S

"t

%

Nl e

e e

BTSSR

opm e g

=)

P AR A S e S
Eramr s T DT T e L ey ——

b

I e T L T,
=

P

I

l{ofroshnwnl.s to‘,‘hult . Pomes proved popul.u' C ok " ‘Busit;ess Office Phones
every taste. . all day long. | b

e | 3-1386 3-1387

=
h
TR T A S TN T

A

et o

P

PR ot e G o
[y -

T AT
-
£

Union Attorneys Phone
4-3155 R

¥
R

LT A Y

‘ Nomcy Congressman Kearney
To Supporf Minimum Wage

v

oS A _ | The House Labor Comnnttee is winding up hearings on
“Gene il Electrie, the giant of the T . the minimum wage bill. The Senate has already approved in-

electrical - lmlustw" Cisow pygmy Foreman Reiuses creasing the minimum from 75¢ to $1.00 per hour. The House
\\hon it fomth to its Pt'"“l”"(“*' LB | ‘ has yet to apptove the inerease. IUE Local 801's Executive
\lthmu-'.‘h it bOd*f-h i its news Board, confirming action taken at the last Membership Meet-

: IMDGP and: ?“t‘*’» zine ads, on radio DES@ENS@W Pﬁss ing, notified Conn‘ressman Pat ]\oarno\ b\' Lelom am of their s

.md on l\',i that: '"I’IU,L,H‘Hs i our B ‘
g‘ruzt@bt pvmlucl "ot Jags Taw bet © When one of’ pOSlLlon in the matter as fOHOW

N hmd not. onl\r othm' vm'pm mnn.s ut ':wtimm‘,'ul’tm' ele :_ y Y o o
\.h ~size aml \\‘O‘l]lh, hul bchmd lnllL\, wis Lo Uhdfise Lo depl a C‘Onﬂ‘l ssmcm Belndld T\(‘dlnm SR
ho undloda ol & S 11!(*1‘ cmnp mms . .“\\'ntton grievance, - when .among I—Iouse Office Building- ' S e e
| b - ; o Cnu tices he attempts to - o P P
( 0"\[):”‘(‘([ “‘Ilh (thLI (,()l p() r UthOl‘ .n'l lll) l(‘ttl'L.L . .L . thl S .lt(- W(lShll]_o'ton, D. C; o ) K co S .“4.‘: :'-1' ‘.
tl()nh, O IH «l n“\,(a !b]e n\l‘_’(.‘l'. N .. nore "JLI]IO].] A} dh. ‘ ILI,‘ - . . wo RN o EEEEEI G o
| GE cmployes etiving this year: ;tl:]‘l,pt;(}]::hhiltl::::“l:”?:mnnlll,l“ ~ The Officers and E\ecuti've Boa\_rd '\1embms of L.O(,al uﬂl P
will et far Toss thanworkers at - Lino, when this | - IUE-CIO, went on recoid last night, requesting that you as

C sots himsell as dical e
Arma, BExide, Du Pont, GM; Bell,  sets himsell up as a mo ‘ :
' ' " Power. &  thority by refusing to issue a dis-  our “epresentcxtwe in: Connress _demand that the. bill on the

Meln 3 « O Pavien T vy
Il:i[i1rzl,l(£:;lc:lt()llII()\i\ L‘;nmiloe\;.e | t pensary, pass tooan injured -em- _‘isl 00 minimum hourlyv'wa,rre be blfg)llghL to the floor and \'oto('l
AndGE - pensioners -Have seons-- plavee,. it. is. flmttl:lllil IJLI]:II‘CL”“)\I\]’E‘]l\‘, We suonO‘lV urge:tl 1a.t you vote dn-support- of thls bill;
qbhut : i e Mhile I8 surprising is ' : ) |
" t;.llhbu\tocll lxélob mtlt}hep:}tc]:g‘nZ’m.;:glf.lt ~will stlill mziﬁint:un suid J'.”,'.-‘”I“,_“-u' ’]‘ ;' ;' | Xour attentlon Wlll be gI O(LUV dppl eciated. '
tions named. above do not. ']he em- - Kronk, Bldg. 273, in a 1)'08.1;.131,‘01‘1.;-Uf} L : =
ployer pays the full. éost, : - responsibility. o
For workers wtmnp;ﬂ 18 }‘ 'u‘_' Last June 30th, \wk kx' : K | ; o L
) | ((‘unmnuecl on -Page. 3);:.:;,,._.,. e ‘_..l_?.resl_dent,, _Lo_pla‘l-__,ii,Q_j,,_,_]“_[_I_]jj,‘(}] O
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The money, realized from this .lﬂ'.ur will be used luwu(l XUP
Local 301's Annual Christmas Party. Lalhl car over :.00() cluldron ot
Union members received free t-oy.;‘” i ‘
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(Continued from Page 1)
aflter 25 years’ service, now aver-
aging $1.88 an hour, here is the
comparison:

GE ... e, - $47
APMA e $94
CExide 8T8
Bell Phone .= $78
Dayton Power & Light.. ... $90
Du Pont .......... e $94
GM e $56

And to get that $47 pension,
GIE employes at §1.88 an hour have

heen contributing out of their pay-

checks about $74 a year. .
All other firms listed above have

‘non-conmtributory pensions.

GIE's minimum pension for 25
years’ service is $125 a. month. But
that includes Social Security, and
(:I’s pension system is so arranged
that when Socinl Security pay-
ments increase, GIPs.payments de-
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crease,
Thus, when the base for old age

pensions under Social Security was

raised to $§4200 on Jan. 1, 1954,

- GE’s. contribution to its pension

fund was cut by 6% per cent, at a
saving of .between $% and $2 mil-
lion & year—to GE.

In other words, the increase in
Social Security meant not a cent

-+ more. to GE pensioners. It was GE
~that benefited by the change in the
law—not its employes. That’s what
- GE calls progress. o

Jecause of a complicated form-
ula for past service and a very
poor minimum, GE production
workers get comparatively little
credit For their years of past serv-
ice. And t}iut is why they show up
poorly in comparison with pension-
ers of other companies.

. Other corporations have changed.

their pension plans with the years,
but not GIi. While GE merely talks
progress,  other corporations have
icted on progress.

DuPont, for instance, modified
its pension plan in 1950 and has

since made substantial modifica-

~tions under which a worker averag-

ing $1.88 an hour for 25 years and
retiring now gets $94 a month, out-
side of Socianl Sceurity.

GM, negotiating its first plan
for production workers in 1950, re-
cently concluded - its second sub-
stantial” improvement in the last
five years, as 'a result of nepotia-
tions with the TUE-CIO and the
UAW-CIO, and now grants $2.25 a
month for cach vear of service,
vutside of social security., Thus

workers with 25 years get $56 a .

menth while workers with 40 years
oet $90 a month,

Consolidated Edison made two
changes since 1950 and now pro-
vides workers averaging $1.88 &
hour for 25 years with $76 2 month
Arma, an old TUE-CIO plan, pro-

vides the same worker with $96 a

month. Exide, a plan originated

: . Ce L };‘;:.."
11922, bhut improved in 1950 negai

tiations with Local 113 TUE-CIO,
gives pensioners in the same
bracket with a similar background
$78 a month. \
A number of pensioners this year

will also suffer because of the poor

minimum in the: GE plan. Among.
those who will retire in the next
year, they will need some supple-
mentary pension to bring them to
the $125 a month pension. This
means that these persons will be
getting a maximum pension of $3

a1 month .f\'mm GE, regardless of -
‘their yedrsvof work,

Papers Praise
New Contracts

The New York Times, the Post
and the Christian “Reience Moniter

Cwere among the nation’s influential
papers thut praised the guaranteed

employment contraet,

The principle of the guaranteed
annual wage was hearlily indorsed

as far back as 1948 in a booklet
approved by  Cardinal  Spellman,
The hooklet, “Case for a Guaran-

teed Annual Wage,” was written
by Mary P. Wageanman, formerly

an economist with the Bureau of

Labor Statistics and an associate

editor of the Mm'lth]._\’ L.abor Re-
view.

“A. H. Raskin, labor analyst of
the N. Y. Times, said of the Ford-
UAW compact: “Iho performance

cof both sides was a hearlening ex-
hibition of industrial matuiity.”

Joseph C. Harsch, Washington
correspondent  of  the  Christian
Scicnce  Monitor, said “The ‘wage

+

settlement is one more piece. of

" evidence that the world in which we'

‘are diving is evolving rapidly away-

. from  the
o Marx.

S Y The Tord st\t.llctpittg'i‘i;."

aleulations’ of

that. labor and. industey are work:
Cooingiout a new soeial system in the

I"f--'l_il_\"i.’t_:;('}__cl"-Stutes." _ C

o The New  York Post said that
o ;‘.f"t.lm'i.‘é‘*_'iﬂ‘\,\?'lill' be diehards who eall
T young Me, Ford o ‘traitor? to his
“eliigs. But in the history books he
vitlihe remenibered for a contribu-

L

Cion to the soeinl enginecring of
20 this century ay momentous as the
Soemechanical- wizardey of his grand-

| - Well, let's take a closer look.

DALY PRESS
BOTH |
L
ROTH
ey :
=38 Eh

. | — P TR] |
- Lahor Press Is Vitial
‘A rather outmoded idea still persisting around some parts

. ls that newspaper readers are presented with Both. sidgs of
all questions and therefore are:free to make up their minds,

-4y Cilles TI6 1,002 1002 1,188
wompetition Cltiea 574% 704 873 21
Adeg with Competition 552- 88 .18 81

W

1920 1980 1040 . )958.54

| oAty PRESS

AP S

ONE S1DE

DAILY PRESS §

What this means is that readers in most Instances are
not getting both sides .of ‘anything! What they are getting
is a steady one-sided diet of the ideas, biases and pet opinions
of a big business operation supported by big-business adver-
tising. L R

From the Cincianall Img

Local 901, Fort Wayne

- Like so many othed G, plants,
ooy Fort Wayne has-boen plagued with

hroyed Jay ol The membaors of "Loeal 901

became . fod aipe with the excessive
and: unnecessary’ overtime  heing

seheduled under the cireumstances.

m ¢.|1]1J‘ft
witle

cmdeting of the  Union’s

notify their groups of the agrece-

ment. No overtime will -be-warked:

e

sulted inan agreement
PANY  on - overtime,
wriced that they will -
not askTany of the dmployvees to
work overtime. IPoremen were o

Sppimin s

, Dischargé Committee
Meets Regularly |

Loval 300s Discharge Conmmittee’

meets  regularly  with. vepresenta-
tives of  management on cdigeiplis

nary cases, Miles Moon, ,nl('l;;-. '[1;{},

andJoe” Rickinger,. Blda, 2738, areos
the Unienrepresentatives inthése

L CUROS.

Anymember involved i osuch

:t-:_(nl'us Cslioudd conlaet theiy ‘Shop
teward and the Union” office im-
medintely, R '

A few recent instances make it

Simportant to note that theft and
Jwambling are cnuse for immediate

Cafter July 9the -0 S T “dismissal, | o
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Is pvecognition “that a New York-
— <:'_St:tft-e..'-.-]'n-bé]'ﬂ'?itmh'l.i‘es-~:1-~~tvaditimi-‘-;of-.~=,~-?! T Dyt
quality, precision and fine work- "~
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New York's
Industrial Climate

Commisgioner Edward T. Dick-
inson ol the New York State De-
partment of Cnmm‘erce, in o speech
at Olean this week, revealed th §§

the State Department of Commerce
of plans to build new factories in
New York State this vear., In addi-

tion, 97 other frms reported that

they were expanding  their New
York Stute operations, or would ex-
pund before the year was out. The
estimated: cost of the new buildings

~and additional equipment and facili-

ties, he said, would probably total

~more than 30 million dollars, -

More than 7000 new job oppor-
tunities will be created by the new

~Factories _and expansions of estab-

- \“"\‘! - ]
lished fivims in the first six months

of 1955 according to the Commis-
Csioners L

- Commenting on the reasons for

*

superlative research - tacilities, is

- the backbone, of New: York State

industry, New York fnanag‘enmtﬁ

is alert and progressive: New York

lubor is mature and responsible.”
“The current expansions and

ing nation-wide recognition that @

W

)

86 industrial firms had informed™

2o such expansion he stated, “Tech-
~.nological know-how among man-
. agement and labor, bolstered by

toctitions are indicative of a g‘row-@]

New York State it is possible, as IT°
I8 In -féw other locations, to de-
cYelop and produce  quality, pre-
“tislon products, It is recognition
~thut “a-'New York State location
-brings the product closer to the-

manship,” - o L \
“Who said they had to move to «
more  “favorable”. industrial = cli-
mate =— and. why? |
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. ‘Repbrt on-Audit of
- Local’s Funds

g With the change over of Local
i Ll's Office  Maniagers, Business

Agent Leo Jandreau, as preseribed
under  fis  Constitutional duties,
cidled for an audit of Local 301's
ensh funds, '

- The audit was made by the Char-

les L. Marvin & Co., Public Ac-
countants, 246 State St., Schenec-
tady, N. Y. Their report was veri-
fied in the following letter to Bro.
Jandrean: '

“Mpr. Leo Jandrean, Business Agent

LU.E.-C.1.0., Local 301
Liberty St. and Fiie Blvd.,
Schenectady, N. Y.

Dear Mr. Jandreau:

At your request we audited the
ash funds as of June ], 1955 in
the presence of Mr. Marshall
White and My, Shafler,

We found the cash funds to he
in agreement with the books and
réeotds of your Union,

Yours very truly,

Y Arthur A. Bianchi”
W ’ 1y 1) . .
Roy Schaffer, former Assistant

Business Agent, is the new Office
replaces Marshall
White who has returned to the

~shop after Lxpiration ol his five
Cgar leave of absence as o Union.

“dffcial.

Foreman Refuses
Dispensary Pass
(Continued from page 1)

severely injured his hand by strik- -

“ing it against a piece of metal
while extracting -a picce. of pipe.
When he requested a pass to go to

the dispensary for treatment, Fore-
»* 1o + ’
~man Kronk ceallously  refused to

issue a pass and insisted he con-
tinue at work, In answer to a
grievance, Kronk, of ecourse, must

admit he is not qualified to make -

medical decisions, vet in the next
paeageaph he states, “1 did not
think that N. Grunuto’s request to
wo:to the dispensary was ol such
an emergeney that he could not

©wait until his job is finished.”

Bro. Granato is ‘still' receiving
treatment o the “injury and a

cuse is being provessad at the man-
Cager’s level in the matter o
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If you are a user of natural gas, you face
a sharp increase in your fuel bills unless the
influence of the power lobby is overcome! |
Early this month, the House Commerce
Committee approved the Harris Natural Gas:

gas producers from price regulation by the
Federal Givernment. As the law now stands,
the producers are subject to the regulation
of the Federal Power Commission.

It is estimated that the oil and gas lobbyists
have spent a million and a half dollars in lobby-

ing activities to force this bill on the public.
If this bill is passed, it would repeal the - (HR6645).

Natural Gas Bill of 1938 and leave household-
ers completely at the mercy of profit greedy
- owners of a few giant corporations which con-
trol the natural gas of this country. |
( A | ~Passage of the bill is a distinet possibility
- Bill (HR6645), which would exempt natural " gnless tlgi:e voters let their Congresmlnan lmm'}v
that they oppose the Harris Natural Gas Bill.
A close vote is expected so the vote of cvery
Congressman is vital. . |
Notify your Congressman at the House
Office Building, Washington 25, D. C., of your
opposition to the Harris Natural Gas Bill

Injured Workers Must Act Prompty
To Protect Their Interests

At a meeting of the Executive Board of Local 301, Leon

~ Novak, the union attorney, reported that many workers lose

their tights to compensation benefits because they fail to give
prompt notice to their foremen' of their injuries or’ because
they fail to file & claim within the time required by the State
laws. The Union is always ready to protect a worker’s inter-
ests by helping him to file his claim promptly and to help him

to obtain legal services. Workers must remember that a claim.
- filed promptly after an accident has taken place will protect
the worker and his dependents not only for immediate benefits

but for-the rest of their lives. I
To help the worker in filing his claim, a form is printed

arrange to have the worker in by appointment to help him to
fill out the necessary papers for filing a claim. o

below which any worker who is injured can fill out-as soon as
. possible after an‘injury and give to his shop steward or send
to the Union Hall. As soon as it is received, Local 301 will.

Form to be filled out by Injured Worker to be given to
Shop Steward or Mailed to Union Hall. o

Name... . _
 Address... . . ... ... . .

- ... Check #. . Phone No.

Building #.. .

Date of Accident . . . .
Part of Body Injured .
Shop Steward. . .. = ___ ..

- Briefly State How Accident Ha.ppéned.

e L T T -
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CHETNIK. WOULD-LIKE

Army Snoop Pam-

phlet Is Recalled

Protests by ‘the American Civil
Liberties Union have persuaded the

Army to withdra\_\’ 1 pamphlet

called “How to Spoﬁ_ 2’ Communist.”

The pamphlet listed such words as

“vanguard,”  “colonialism,”  “pro-
pressive”
clues. -

- The ACLU, in its protest to De-

fense Secretary Wilson, charged

the pamphlet would set a dangev-

ous precedent in encouraging snoop-
ing and brain-washing and could

develop and intensify an atmo-

sphere " of dangerous  distrust
among fellow citizens.

The protest declared that private
“lynching parties,” whether physi-
cal, mm'nl'o‘r.\'erhul, must not he
encouraged, and most emphatically

“not by a government agency.

The publication, said the ACLU,

which is on record strongly against

the Communist conspiracy, “could
have only one aim—to spur citizens

to spy-upon one another’s lunguage,

expressions and. associations.” The

protest said that was hoth unwise
and unnecessary.

SRR

The Army, in withdrawing . the
pamphlet, said “it -was not appro-
‘priate for the purpose for which it
was, intended when originally is-

sued by Intelligen('d personnel,”
by KALLAS
“1MPossIBLE ! we

/_CHETNIKS JOB UP= [ SEVEN YEAR OLD GRAND- ‘ﬁ‘ms A MONTH'S LEAVE OF )'COULD NEVER BREAK. |
GRADED SINCE HE'S { SON COULD OPERATE KTOAE ABSENCE T TAKE. <IN A NEW MAN ON
QPERATING THAT THAT MACHINE BLIND MIS SICK WIFE: TO [ THAT CONWUCATEP -
A\ NEW MACHINE ! — FOLDED ) ARIZONA el S MACHINE, HE'S
R - oy AN OPERATING /
N g 3
labis ! : © ‘ ‘*‘
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8 H_ECTmNS ﬂN Lauds Pensions o 4
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