Union Protests to Workmen's
Compensation Board on
New Procedures Set Up

In a letter sent to Mary Donlon, Chairman of the Work-

- men’s Compensation Board, on October 13, the Union pro-

tested the new procedures established by the Compensation

Board which will jeopardize claimants’ possibilities of getting
~ full protection under the law.

The Urnion pointed out to Miss Donlon that the newly set
up procedures. established a serious detriment to the benefits
that may. be reccived by claimants because the cases can now -
be closed without further hearings if the attending physician
has reported that in his opinion the injured person has no
permanent defects from his or her injury:

The Union went on to say that in our opinion such a
procedure is inadequate and fails to afford justice to the in-
jured claimants, because, in the first instance many physmlam
engaged in prlvate practlce do not relate the individual's con-
dition as to whether he will have a permanent disability and
is entitled to certain considerations under the Workmen's
Compensa.hon Act, Physicians have in the past concluded that
the patient’s reasonable recovery from an injury leads them
to believe that there is no permanent resuit from this injury.
‘On the other hand, many cases show where there was suffici-
ent. rostrlctlon that an award was warranted under the law.
The. followmg is an excerpt from the letter sent to the Chair-
man of the Workmen's Compensation Board: .

“In the first instance, I am informed, many physicians,
engaged in private practlce do not relate the question of
permanency in schedule type of cases as it was intended by
the Workinen’s Compensation Act. To such practitioners a
reasonable recovery from an injury leads them to conclude
that there is no permanent result from this injury. On' the
other ‘hand, -in many instances, there is sufficient restriction.
or loss of flexion still remaining to warrant an award to be
made to the claimant for such a loss. In such instances, a
State Examiner is in a better position than the private prac-
titioner to evaluate the loss, if any. Secondly, a particularly
aggravating problem arises where injured claimants are
treated by their employers’ physmlans In such instances, a
statement made by the employer’s physician to the effect that
there' is no permanency as a result of an accident creates a
problem inlabor relations which is not easily overcome, unless
an examination is made at a hearing by an impartial doctor
such- as a State Examiner, to confirm or reverse the opinion
of the employer's physmlan ‘As a matter of fact, we have
~already found instances where the Company’s physmlans have
reported no permanency from an accident, when further in-
vestigation disclosed a permanency. The new procedure of
offering to.close the case on motion, where the claimant is
informed that he need not be present, puts an added burden
upon the claimant and either prejudices his claim altogether
or requires’ him.to adduce further medical evidence from a
private physu,lan to. overcome the ex1st1ng report.”

~ The Union requested the Board re-evaluate its procedure
and reeonsxder 1fs present po.altlon on closmcr such cases.
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“VEAH... IT REMINDS ME X

campaign

~AFL,

~ New NLRB Deusmn mﬂd Undermme
‘Future Union @mamzmg @ampelgns

Waushington — In its rapid-fire
to rewrite the Labor-
Munagement Relations  Act,
Nuational Labor Relations Board
has issued a new ruling which may

vink the heart out of union organ-
izing campaigns in the future. »

The new decision upholds the

right of an employer to fire work-
ers acting jointly or in

~activities for their mutual aid and
protection” if they
plant rules in the process.

The case was filed by Local 442
of the Amalgamated Meat Cutters,

company of Jasper, Ga.

In a vigorous dissent, the two

man minority on the Board, Ab

Murdock and Ivar H.

charged: |
“In our opinion, "the majority’s

decision departs from established:

precedents and reflects a serious
inroad into the statutory rights of
unployeeq to engage in concertad
activity for their mutual aid-and

. protection.”

The three-man majority on’ thn
Board justified ‘the: firing on the
basis that the two workers, while
presenting a grievance against the
foreman to the plant superintend-
ent, had left the plant without tell-
ing -either the foreman or their
10110\\ employees,

Protected by Act

Murdock and Peterson countered
that Section 7 of the Taft-Haitley -
Act provides among other things,
have Ahe
e nn('el tod Bl

that employees “‘shall
right . . . to engage . .
activities for the pmpoev of
mutual aid or protection.” .

(a) of the Act sp«.uﬁctllly 1)1'0\’1(1093_‘“:-_-'
that any group of employees * bhd“‘-‘f‘

have the right at any time:to pre-

sent grievances to their employer :
and to have such grievances A‘ul ,

justed.” - \
“In Tecognition of these mg,hts,
Murdock and Petms(m said,

peatedly held that the

employees in (.onc'mtedly c;toppllm":f-f
work to pleeent nogr 10\’111('(. “.'('nn-,'_"

the

Yeoncerted

violate any

against the Terry Poultr y o
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Peterson, -

S Chairman (m\ I' trmet,

Boarn,
Ceepltions to.the. majority decision,
‘100, holding “that because the two
“workers, Lassie. Petty and Geneva.
MTinsley; left their work places to
©oopresent
“both..
the Board and the courts have ve- -
conduet Gf: -

- SCHENECTADY §, N.'Y.

cerning wugres, hours and/or con-

ditions of empluymeut is within the
protection . of ‘the Act for
they may hot - be discharged. -

“And this statutory right is som
whether g, 5

cured to’ e"m‘]ﬁJlbyees:_
tukes the form ot a strike or other
temporary work *’atoppai_ge to pre-
sent a griev dncL o

The th]ee man m uomt\ included
Philip Ray
Rodger t‘,: ..ll]d ~\lbc1t C. Beesen, All

Swere 4})pu1111.ud by President Eisen-
~howe ‘-
ous dé

Il have joined in previ-
. which have brought

__stmm, jnoto!ts from both.the AFL
wtand CHO. - Murdock and Peterson

EWEre
In addition, they said, S(,(.Ll()n ')5.'

1ppmntud by former Presi-
. dent Truman.
The  General  Counsel of the

George Bott, Jr., filed ex-

grievance to
concerning  their

manage-~

ment working

~conditions; they were engaged in
- protected. concerted” activities
“thmefme Avere

not. vulnerable to

tlu, dxsclmrge. ‘
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Deiegaies Elected for Dusmd Three er

'. The five delegates who wnll represent. IUE Lecal 301 in District 3

were elected at l.lst Monday’s membership meeting,

distriet convenlion in Syracuse on
deént and seceretary will be clvclud I
are: William Stewart, Bldg, 27!
24:  William ‘\Idstn.ml,
(2nd shift.)

+ Phil (‘og.,nvu.l. Bldg.
Bl(ll..

—

They will attend
October 29 and 30, when a new presi-
ot the districet,

ha b

James Brown,

Sthel-Ifurman,

T3A Bldg, 273,

I.E. Still Refuses
To Release Funds

At a meeting last week repre-
gsentatives of National Ul de-
manded - $150,000 of the "Union
funds of loeal GUE, workers befors
they would drop the pending court
aetions that are tying up the loeal
Union’s finances ineluding the Un-
jon’s Building Ifund.

The funds consist of approxi-
mately $172,000 held in escrow by
General leetrie and ubout $130,
000 in Building Funds and proper-
ty along with the monies that were
in the General Fund prior to March
15 in the approximate amount of
$85,000. o ,

The National U,
nmnmll\' received Per Capita taxes

"~ there had not been a switeh in

and  this Per Capita
amounted to approxi-

ﬂ iliati ion,
\\ ould have

mately  $95,000 provided the Na-
Ctional ULE.

was entitled Lo
up to and including the July 1954
check-off., However, National Ukl

is not interested in confining the
:x;.-f(ll.,wg,.ﬁmn to whut they have lost
“inePer Capita—they- want- §50, 000, g

over and above the money they

would have been entitled to.

U.E. iy taking advantage of the
delay  which. usually accompanies
court cases, uhd, likewise, they are
(( fontinued-on l’wo-")

i ‘\fi‘ SRR i

would have

tuxes |

l’lclurud left to right

Weekly Bulletin
Week Ending 10-8-54
Transfers and

Removals * |
Elnployees transferred oo ... 11.0
Employees removed for lack of

work — o a7
- Employes reengaged from Icu:k
of work . _..___ e e 7

*Figures basecl on information Co. is -
required fo furnish’ tocal’ Union un-
der Attice XIX,

quote.)

refuses to meet its. mspmmbllltme, |
“the Communists v\plull that com- .

' l)d n ‘

LT " et e
PO Y L e ety b v At

Jf o that this l]lﬁpul(‘ will “be. wttlurl;;_f‘_,-, .

L ‘nnl\
‘ mmp.m\ ’s
puign and honest. effort to muoL lhv |

Ju«.t like a broken record, again last week.the announce-

' ""‘-i,'ment came from General Electric of record earnings of $140,-
691,000 for the first nine months of 1954,
of 20 per cent over the corresponding period last year.

This an increase

“President . Cordiner admitted this record increase was
achieved despite a seven per cent decrease in sales for the -
same period. "

This announcement follows directly after the Co. s arbi-

trary position in National Negotiations, a position bolstered

by National UE’s sellout, and other small unions grabbing tor
the crumbs. The Co. had flatly refused to consider their
ability to pay.. They had refused to consider their responsi-

-lnllty in creating mass unemployment through their Decentral-

ization Policy and: Tunaway shops. |

Instead they: can now sit back gleetullv and watch the
vicious ‘cycle  toward unemployment begin. Less sales plus
more profits equals‘léss work. And of course the result can
only be long lines again waiting at employment offices—and
their opportunity to attempt to break the bargauung strength

- of Unions,

Realizing clearly the Co.'s
proposed the
adopted by this year’s annual IUE-CIO’s annual convention, -
With the vast majority of GE workers united in IUE-CIO the

Co. has been served notice — halt this vicious cyele toward

unemployment — or IUE members are prepared to fight for
their rights in 1955, o o

UE Hides the Truth on Umy at

Square D Strike in Detroit

The UAW- CIO issued a statement supporting Square D
strikes in Detroit. The statement made it clear that UAW-
CIO was supporting the striking workers—NOT UE! The
UE has boasted of this unity in an effort to obtain respecta-
bility. But here is the way the UAW-CIO statement actually
read— (Portions in bold type are the pmtlons UE does not

Dohmtﬁunday Tlmos 8" ;
Part 1, Page (.——Sepf (2, I954

I’.m] 911\01. mmldont of T\o-

- Statement follows: (
. . . . C s .
“Phe Square D situalion

classic one wherein the company

T

{troit Steel Products Loceal 351,

Vo UAW-CTIO, who has been one 0[‘
{ | the leaders at the strike scone,
LI said at least 40 locals of the
¥ | UAVW have contacted him in the.
last three days.

iPredicts Big Turnout
=g He o predicteds :Monday - wanld |-
‘the j",'soo the largoest tmnout of pwl\
cam- - plets yot. .

S UWa are ot
endership, -

' \.s.-rn.;v 'ﬁ .ﬁ__ |
: mltin- the 1200 rankeand- l'
1 memhcrs \\hu mg pn 5 u\v,

C(Continued on Page- 1) See—

pany irresponsibility, and’ {he com-
in turn exploits the ‘Com- .
munist situation’ it helped create, .
- “We in the UAW- Cl0 hellt.\m_‘,‘.“

thtnuu‘h W ('O\mllmn ol

strike-hreaking

\

numls ol the workers through hnn
est eollective burgnining,

Sy e ‘w\ \ N r-«un .5' .,;:..

e

B ot - . T T T I TR T  Th
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objective, the le: ulerslup of IUF,_}" o
resolution “No Contract—No Work For 1953
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The I'o]lm\'ing‘, are _iust a fow of
the recent victories of 1CE-CIO
against Lwo enemics of organized
labor unorganized shops and
[OF DISE

Brantford,

Ontario: ~ 1UR-CIO

won certification here for 300 em-

ployees " in u

new
plant, Uld’s petition—was—thrown
out by the. Ontario Lubor Boavd,

Nutley, N. Jit 700 salaried and

celerical employdes of Federal Tele-

phone and Radio Corporation vot-
ed unanimously .at a memberthp
met,tnu, to join the 1UE-CIO Un-

“jon that represents the 4,000 pro-

Loc

;"IJ “Wilson who u.sed the dog story’
”,.to'lll-ust 1Lo let he Je]t workers
'-1_:.~,hnulcl hecome tr m-.10nt.~.

‘_idmhun workers at the FT&R Nut-

Ie\ plant
‘Newark
al 437, ,
Elox Corp., Detroit, Mich.: For-

Rivet:  TFormerly

“merly unorganized,

“Bausch & Lomb, Buffale, N. Y.:
l ormerly unorganized,

N. E. Carbide Tool, Cambridge,
Mass.: FormeHy unorganized.

G. 8. -Service Shop, L. 1. City,

N. Yo The last G.E. plant of
Ul Distriet 4 voted 29 for TUL
agninst. only 2 for UL, to join
IUE-CIO on Oct, 8th. This shop
disaffiliated from UK. and affil-
inted with TUE-CIO on the samn
day Scheneetady Local 301 acted.

oy

Just To Clear
 The Record

14 is not G L..s Charles L. Wil-

';'son who is to be eredited with the
recent
- maent.

dog  story on “unemploy-
'em eat beans.

‘l‘t ‘was  General Motor’s  Charles

at - the

“.\\‘lnm .md flmcv of big Industry

4

’ \ll::-ud:-.b,

Jenving theu‘ homes, families, com-
mumtu,.s, h(‘hO()]H ete. behind them.

Inough has been written already
of G.M.s Wilson’s foot in

however which
l-ouognizud immocl-

erally been mude”
all  spor Lhmon
intely-—

The bird dog. dm\s do the hunt-"
L ing—DBut it's lus owner tlmt doos

the eatmg,. L

Westinghouse

UL

He was far less subtle and
‘merely said let

mouth’
COne 'pumt “has not "gen-""

Union Lawyer’s Time Schedule |

Explained for Members

The  number of  compensation
cases handled by the union’s law-
yver for injured members of Local
301, is constantly increasing. These
ases not only require. preparation
for handling in court, but in many
instances, briefs have to be writ-
ten, interviews with various per-
sons have to be held and in addi-
tion, as many as 50 or more cases
per day musL be qttendcd to in
court, -

“With such a volume of work, the
union’s  lawyer is  compelled to
work out a schedule to give proper
altention to cach and every in-
Jured worker, .

Workers who are members of
the union and Who wish to report a
new aceident or to file a claim Tor
the first time through the union’s
lawyer,.can do so at any time and
without the need to make an ap-
pointment. Such a worker may go
to the lawyer’s office in Union Hal
at any time between the hours of
8 AM. and 5 P.M.

Workers whose cases are coming
up for a hearing in court will be
notified by muail by the lawyer and
will be given an appointment for a
conference, if the lawyer thinks
that such o conference is neces-
sary. Il such o worker does not
1(\(‘0[\0 an el]mnintment letter, then

: I.o'cal 301 IUE-CIO
SHOP STEWARDS

- MEETING

- 2nd Shift
'Mondc:y, Nov. 1,
“ 1:00 P.M.

(Before Work)

1st and 3rd Shifts
Monday, Nov. 1, 1954
- 7:30 P.M.
LOCAL 301 MALL
ERIE BLVD, & LIBERTY ST.

Reports of Committees
Regular Order of Busmess

1954

EXECUTIVE BOARD;

DY eeeirr
| AL GAFETY

| LocAL 301 1UE-clo | -

RDS 10 You
yeia) SEWALD -

HsEI7EL Y,

the lawyer will see the worker in

court at the hearing which has
been scheduled. © The " worker re-

ceives a notice fronr the Compen-
sation Board as to the date of 'such

a hearing ‘and the lawyer is noti-

fied at the same time. .
Workers who wish to speak to
the lawyer about pending cases
should telephone his secretary for
an_appointment. Dropping in with-
out an  appointment often may
mean a needless trip because the

Clawyer may be in court at the time

or may be secing muny othcr work-
s by pre-arrangement.’ |

In all cases of special emergency’

@ union member may call the 1.1\\'-
\(‘I"h ufhm, at any time,

Transfer Rate
increased

status for several years
ceived ho benefits from this action
workers in Lynn

Cin Bldg.

To Release Funds

(Continued from page 1)
trying to curtail the local Union’s
program by holding up the funds
which are greatly needed in order
to function properly. In the case
ol the Lynn G.E. workers (Local:
201), after they left the U.E. and
affiliated to the TUL-CIO, National
U.l.__obtained court orders that
froze the funds and tied up the
property. The court appointed ad-
ministrators of the funds and the
Union huilding. The funds wera
finully depleted and the building
was padlocked, remaining in that

U.I, re-

and deprived G.E,
of their finuneces and Union prop-
erty. The UE’s attitude towards
G.E. workers is exemplified by
their acticns in Lynn, Mass., and
they may have the sa
the Schenectady “(L.E. x\'ol'li'ers_f
The $150,000 steul which the Na-
tional U.E. “is making upon
Schenectady ~ GiIi:  workers
been. rejected by us.: We do not .
think the National Union has. any
just cause to place demands on.
funds belohging. to loecdl Umons(
If the National UE. continues to

~make these unreasonable finanecial

demands upon the G.II. aworkers in
Schenectady, there will be no
chance of working out an equitable
solution outside of court. The al-
ternative will be to let the courts

Hinally decide, which will take.con-
siderable time and will result in

terrific expense and financial loss

to the Schenectady G.IS. workers

as well as to the National U.E,

) "‘ 'E‘_"Qo!?m_aker ‘Wins
Y Shift Transfer

When: two Class “A” Toolmakers
273 retired mcentlv the

"'-.f’w:,ultmg' Ist ‘shift: openings were

f&mm Leach, Bl(lg‘ ‘

show’
the check for over .”bﬁ’?.ﬂ() ‘to her. -
Shop Steward, Helen Nichols, who

I cfilled in disreg
g - i:\](‘.‘(]llehtb hom ‘Jnd shli't Clas% AN
: .--"erlnml\ers. - -

ard of shift. tr

A written gme
by Shop Steward. Wm. ‘

ceeded in placm;., Bro.-:fn q\Itchle-'

\\m/. ‘on 1bt bhlft

filed the grievance that 1'Lqulted‘="- o

\

in this settlement.
When Sister Leach w
ferred for lack of

0s t
work

lllb'-

) Contract, Article X-3a(4). The

on: her
Class “C” Bench Assembly job she |
"_"fh(l not receive the -proper start- |

_mp, rate on her new Job according

wase had to be: processed to the'

‘management level where it wa
agreed to make retm.utno a(l.]ust-' o
“'mont from 5717/54. R

A
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“Viea Presldunt--.i..---*.__.-_..Jowph -Aloly
. Troasurer —cmcocicaaaao—.Josaph Whitbeck
. Recording Secrétaly oo uoun s ‘Milet Maon
Ass't Racarding Secrotary--.-.Rudy Rissland
Chlof. Shop Steward.....William ‘Mastriant
cAusiness’ Agentoo oo .. . Llao" Jandroau’
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me plans lor

the gy
~ has
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Survey to

Determine Shop

aS )Represemahon

\ .

.,

“. their thI‘Eb. ,

' hueh_

1..-.\_ccut1vc_ Board Members have
notified to be prepared to
make .mv novo.smuv changes in
shop. mpxm' !

\cc_nulnu,
cach Board:

mcmbm‘ must survey

“his soction :to -determine the num-
“ ber of Shop Stewards that are nec-

cach

essary to give the mcmhers ade-

quate service.

Article XVI — Scct. A, states:
“During the month of October
year, the Executive Board
shall survey eua¢h section and de-
termine the number of Shop Stew-
ards Tor the ensuing year. Lxcept
by speciul Board action, no stew-
ard may huave less than 25 people
under his jurisdiction.”

Section B states: “A Shop Stew-
ard must have the approval of the
Board teo represent members out-

“side his or her group working, un-

1M

power |
‘thousands <f other worth-
while items too numerous to

mention. Catalogs, along with
- order forms and a Special Dis-

Members

der-another foreman”. The Consti-

‘tution limits shop steward changes

just prior to Executive Bourd elec-
tion.
Article XV, Scet. C: .“Board
shall not appoint shop
stewards to fill vacancies or other-
wise within 80 days prior to elec-

tion of Board Members unless they

receive approval of a majority: of

the Executive Board.”

- |.C. Comm 'fiﬁ‘ee
Delivers Deﬁa

Chairman  Wni, M:istmam :‘m:_!
Joe Whitheck, members of the In-
dustrial  Control  Committee To

Save Jobs, last week delivered ad-
ditional

layoil's

and data:
to the Chairman of the
Mayor’s Committee, Father Finn,
had
quested by the Mayor's

information on

This information heen  re-

at 1 mecting (?\c_t 11, 1954 when
the " plans ol
the
work out of Schenectady were dis-

transfer Industrial

cussed.

This is only one of the steps tak-

®eon by the Union Committee to save

Further re-
ports on their activities and pro-

jobs in Schenectady.

gress will be forthcoming.

Committee

General Eleetrie to
-Control

NOHCE

ALL EXECUTIVE
BOARD MEMBERS

The regular meeling’;‘. of the Execu-
tive Board will be held at Union Hall

Monday, Oct. 25, 1954

7:30 PM

ing,

Ty

EUE Local 301 Discount Plans Are

Boon to Christmas Shopping

Members should keep in mind Local 301's discount plans

as they start to make up their hohday shoppmo' lists.

The Tri State Mail Order

Co. offers substantial dis-
counts as high as 409 on it-
ems such as jewelry, house-
wares, appliances, furniture,
tools, cameras and

count Price List are available

for 25¢ at:the Union office.
Or you can send for a catalog

Wy mail to: Tri State Mail Or-

r - Co., Box 1096 Schenec-{,

tady, N. Y.

Bi-Mor Government Sur' o
plus Stores, 232 State St.,
- Schenectady and Amsterdam -
“offer..a 157

discount to. al
shopping

301 members

handles such items as
sports clothes, camping equip-
ment, shoes and hundreds of

; other practical items,

| (Cards available'
from your Shop Steward. Bi- -
Mor

-Take advantage of these

X ,_'ff'baV1n°'s !
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ieeaﬂS@]
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Clast Monday’s
sponsor a hncl\ey telnn fm“

. Jack.-
‘House'in TIDV to iron out sueh de

’Mam. as’ to. the 1)0==e.1b111t\' of a
__special ‘contest betwcen thon"

. a.nd Loct 11

Bidg. 269: The group on the wir-
ing job in Shop Steward F. Siudy’s
section: protest the 2.02 AR us
compared. to rates of similar jobs
in the. p]mt Union demands "in-
crease in dt(.ra.ml application of
proper;’ tlblt;'.,.-_

w240 Larry Di Lallo, TRMO
“Milling Machine operator,
' Vu’u's ‘of service, has been
duc’to lack of work. Union
demandscomparable suitable offer
for-placement. -
Mdg, 40: Wm. Smi, C1 B Mill-
ing Machine operator, was laid oft
for lack of work in Bldg. 46,
Since the job he accepted in Bldg.
40 was misrepresented Union de-
mands ‘proper placement. .

Bldg. 42: Jos, Sollohug, C1 C
Tallyman, is puionmmg work be-
vond his classifiecation. Union de-
mands  reclassifieation to Cl1 B
Stockkeeper and rate increase in
line with the wmk he is pmf‘nrm-

Bldg, 46: A. Mel ul.ine,'Cl ‘k
Test operator protests dlsc-nmma-
tion shown by foreman Furry in
upgrading a short:service operator,
Union demumls

\wetries nwumr

Rt

T e

Bld;,.' 264 Gmup in Shop Stew-
ard HMelen Nichols® section protest
use of improper operators for time
studies, "As an example a-checker
wits timed on o string parts job.
Union demands proper proee dmm
be adhered to.

Bldg., 63: Despite two previous
failures, supervision is again  at-
tempting to transfer wiring work
from Shop Steward Santorelli's
sroup.. Union demands this work.

remain with this s.,:oup s 1t h«.'lh

in the past 20 yea

Bldg, 16: W; llter B.l!\t‘l' in Ste“-
ard Martel’s group feels the work
he is performing is Cl A yet he is~
classified ag a C1 B

Local 301 Sponsors
Hockey Team

Following  approval of the lu.\-
ecutive Board, the membership it
meeting  voted to
the
19564-65 season,

The Commlttee ‘selected by the
Boawd, composed of William. Mas-

triani, Larry  Gebo and Wl_lll.lm
Kelly, will mecet  with Director
Curran--at - th(. RPL I‘uld

tails as the se heclulmg of g mes. |
Tlu. ComnuLtee has  also. con.
CIUR Iocal "’01‘ in'. Lyvun,

()1 s.

performing is 'C1 C.

- Durante has filed a

Management in- =
- vestigate and correct this situation.

Loclxl\eupu' L
Union demands reclassitication to
- C1 A and proper increase in rate.

cam.

4

Bldg. 40: J. -Friday in Steward
Morrissey’s group, although classi-
fled as 0 C1 C ‘wtml\l\eepu', is per-
forming the full job of C1
demiands wcl.wbmcumn to- C1 B
and proper rate increase.

Bldg. 285: J. Leighton, C1 D
Test Operator, feels the work he is
bhop Steward
W. Stutz has filed a grievance to

reclassify to C1 C with proper in-
S crease in v ate. :

Bldg. 12: Dorothy Ten Have was
tr mc;!c,ned from ‘her ‘job because
of an allergy. The'v arnish which

wused the allergy has since heen
changed an(l her physician now
states she is able to work with the
present varnish used. Steward A.
case for trans-
fer back to her former job.

Board Member 8. Lupi and Shop
oatey
- cussing - their grievance to halt un-
Cwarranted layol¥s in the stockroom
o personnel,

ard L. Hopkins are shown dis-

The Union lO[')lC‘b entatives point-
ed ‘out that i fact the group were

- being asked to work overtime andl

the production workers were being

Toveed to wait lm‘ matonal becausce -

ol inadequate service. bupm\' sion
agreed to recall one mnp!ov e back

and .mothur \\'IH .ulded .lft(‘l“ fm'

ther processing of”
Bldg, 41.

the ense

.'Jj,_e:ktended Break-in Won

When H. Eckert, Bldg. ()0 Wi

ransfe med from a 1" Iland Scl‘ew
I\Iachnu_ to a 1%"” machine, super-
vision insisted he would be- guar-

.mteul the-AER ot the job: for‘onl\fl"

one ‘week. , .
bhnp Stt.\\"u'(l Morton
hl‘g.(l ‘Vi-; case” im‘ 3 weeks’ breuk-in

AER \\'hl(.‘h mdn-

PRy

{a ‘ﬂ':.z,na’r anteed’

agemmnt agreed to pay after the - |
CUSE AVAS proceqsed ,uat the nmn.-,.w
‘- at,omunt le\'ol | o

LR
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