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CBRIEFS FILED IN = .
_ARBITRATION CASE -

The Arbitration case on- the check- of f
revoeations, on which thé hearing was

held last April  briefs were filed by-the

Union last 'Dhur‘sday at the 1equest of
the alblt ator. | ,

In a” 15, - page hrief,. summing up’
‘Local 301's case, David Seribner pomte(l

out that the employees affected were

included in five ¢ 1Lg‘or1ee.

I, Employees who avere refusefl the -

" opportunity to work and went home
~when they, were

) baldnce of the shift.

- 2. Employees who were “denied” wmk
but continued to mike them selves avail-
~ able during the balance of the shift but
"~ were not ‘paid.

.8, Emplovees who were pernutt.ed to
worle‘md did work ~but - did not et

_ paid for their work, This’ catgm in-_

" cludes’ employees to whom work was,
actually asigned bv their TForemen. =

4, Piece workers who were permitted
 to “and -did work, - cmd were paid for

_their work except that the-payioll ad-

a(l]ustment t0- which “they were nor-
mally entitled: was cleclucl,ed _;‘

o B St,ewards on-the’"Second.-Shift- who.

came back 0 worlk after delivering

the revoeatu)n forms but were not per-
mitted to work and were not paul for
the balance of the shift.

DID YOU READ
~“HIGH TREASON™? &

Over . 10,000 copies have been sold
to U. BE. members throughout the coun-
try. We have a limited supply at the
Union office. This $3.00 -best selling
~ book by’ Albert BE. Kahn can be pur-
ehasecl by Umon members Ior 50¢, per
eopv. .

DISTRICTF E. P C.
- COMMITTEES TO MEET

Buffalo, N. Y. — In accordance with.
- U, E, Distriet 3 )
~ maeting, arrangements are being made

decision at its last

to hold a conference of all U. E, Local
F. E. P. .C. committee
‘Distriet 8." . .

The one day
special attention to -the fight against
discrimination of any kind in hiring, up-
grading,” wage ratee, eLe. for ‘women
employces ancl minority groups. of all
lnnds.. : :

MEMBERSHIP STILL GROWING
" Marshall ‘White, who is in charge of .
“the U. E. business ol‘nee, reports the
check-off - for June well over 13,000,

He says, the first week in June
brought in 200. more new members to
l)e added. to the J‘uly eheel\-ofl‘

§

advised to do so by
the Foreman and were not ])d]d for th\, o

will give

» members in

conferénce, will give

i

Changes m.(,Unemploymen’r
Insurance Law in Effecl' |

As of June 4

' A number of changes have been nmde
in the Unemployment In.s_urance Law of
New York St tate. Some of these ‘chang-

“es went into effect on June 4, 1951, Still

others will go into effect on July 2, 1952,
Finally, there are other. changes which
will go into effect on Deéember 81, 1951

This first artlele will cover the ehange.r

which went into effect .on June 4,

unenmlovment during that weel\. This
~is 4 permanent clw.nge. . .
Furtlicvmore, temporvarily - only be.

l\V(Jell June 4 - June 30, 1951 the benefit.
year lms been’ extended for two acld1t1on-

al weeks. of beneth mal\mg 28 weeks of
lbenehts lllbb@dd of 26 for this benefit
\'Cch,.

This ‘means that any person who
~ has the necessary earnings in 1950 can

file-n claim for the additional two weeks.

“~This. will automatically establish.a ne‘£-er1t1cally ~iHh—The—slop™ &

- made: a

~benefit—yecar-on-~July-2- ior“anyone who
is receiving benefits in June.

Unemployed wml\ers ~who applv for

unemployment insurance from now on
wnll have to bring
place of emplovment
employer must’ iurmsh them, known as
a Record of I‘mplovment

insurance -in case of lay-off, .. workers
should also be careful to keep a record of
theitr weekly .e
their check stubs.
The L"nu.mplownent
“applicants for benefits a. new
type of form to fill out. Members of the
UL can. bnnp: this for m to union hall
where Lhev will p.et assistance in filling

these out “from the union ]awyer Leon ‘

Nomlx Co
Articles on lurther elmngea in l*he Un-

emplovment Insurance Law will follow, .

Begmnmg June 4, a worl\er who is re- _
ceiving "unemployment insurance bene-
its may earn up to $30 a weelx instead
of Lhe previous limit of $24, 00 per week
- and’ still: receive credit for his days:of -

v form from their last
and which” their .-

In order to -
mcvent delays in getting unemplovmene
earnings, and better stlll'

{nsurance- oﬂ‘iee |

Im -

——
——
—

EXECUTlV
BOARD
'MEETING

Monday - June ll
730pm

Il

WIDOW OF UE MEMBER WINS

COMPENSATION AWARD
Walter ’Bethka, a UE member em-

"ploved in Building 15,. .was m]ured in

1950 when he was c;truelc on’ the nose.
A compensation claim was filed on his
- behalf by our union attorney. Before

the case could come up for a hearing
the: worker died from a condition which
hadmno'thmg' to-do with the aceident
or his work. Normally, it is -left to a
~State . doctor to, report. what ‘sort ‘of
a scar was left by an injury. Here the

- worker died hefore he eoulcl be examined -

hy a doctor. Our union lawyer brought

the mdow into court where she testi--.

fied _that her husband, before he, dled
had' a permanent scar on thé nose as a
result of the accident, She was awarded
‘laloO 00 hv the refetee, v o

'CHARLES (SAM) KRAL
CINCHOSPITAL  » - e

. "Sam Ix._ml member of U, E. Local
301, employed. in Bldg, ...)8——(::1% PlanL

was severelv rburned m an dcculent

which took plaee in his home last Mon-
" day. He -is” in Saint Clare’s Hospltal

steward has -
request for blood donat10ns—~.
from Umon ‘members,
bers have volunteered bloocl Jfor'-TSdm.
Type B is needed. However, the hospital
will. a.eeept, other tvpe a8 a replace-
ment o

VA‘CATIONS,--AND --
* REPRESENTATION

“Shop Stewards and Executive Board: -
‘members have been urged to: assign.

«sufbstltutes during: vacatlon perlod

“Wihere there are department shut-
downs, there awill not be a neced for a
shop steward to have a substitute, but
when vacations are scheduled over the
vear, a substitute should be: appointed.
The Executive Board: ‘member can eall
the Union office -miving name, check
‘number "and address of the' substitute, .
along with- the temporoary. period. the
rep;ular eteward will be absent. We
“will make the necessary arrangementb

| wxlh loeal manug‘ement for recog'mt.lon

of the substltute.

l. E. U ATTORNEY SUES I U E
TUE-CIO attorney, Richard Lipsitz, is
suing James -Carey and the Secretary
of the LUE. for. -payment of money,
owed: Lo~ Llpcntz for services . rendered
" Attorney Lipsitz, who is. from Buffalo,
N Y., represented the IUE-CIO in that
‘area, <

.-neys.are in the.same_ boat... -

,\"n.

A

I‘our U E. mem- _°

(v

Rumer has it tlmt two Albany dttor@.@ I

© Board Lh
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. Frlday, June 22 1951

To Executive Beard

AL the ldst meeting of the E‘ILLL’ILIVL
301 LCg‘lblcll..qul
? (‘ommlt,tcu recominended that the Loeal
.spon.sor a o un]ml;.,n in Lhe eommumtv to

U.IL. Loeal

roll back pricds. g .
‘The. committee’s “report, .given b\'f

Brashear, Ch.mman, paintedr out” that

prices on all commodities have increased.
'!t(.'ll‘lf’lc ally
~creases and are still r.lnnbmp; higher'due

over and abmre wage in-

to' lack of proper price eon trol..

A large ])L]CC]]tdkL of the
wnr]\er
mg and shelter The fixed income groups,

. p.,u-qulcnlv tha ])f‘ll‘:lﬂn(‘lh, are the-hard-
est hit as a result. of the preqent mlla-

. the committee pointed out that the qual<.
ity of the.

llon The lmmlvr ated day workers are
l(.lep; the pmch continually. '

The commiittee cited a
specific items, such- as Maxwell House
coffee, which sells .in
89¢ per 1h., and in St. Petersburg, IFlor-
ida, for B¢ per 1.
difference exists in standard food items,

meiehandise - purchased in

~Schenectady has depreciated while prices
on the same artié¢les have risen.’

: the prices down in Sehenectadv

The Legislative. Committee is in the.
process of -accumulating more specifie, s
data on -other items to prove their cass
gonerally are too high -

that whlle prices
all over the country, there scem to be
higher prices in Schenectady, thah other
communities, - '

"Mhe committec has been authorized by

the Exceutive. Boand Ln enlarge ‘itself to~
properly conduct the campaign, and: lmn‘

made a request lor voluntu*ra irnm the

membership, . | )
- The committee will talk to leading

morchants in town and the City Council

and Board of Supervisors in hopes of
sohutmp, their .dS‘sl%tllllLC in brmgmg

t

Efecl‘we

1 Ve acatlon 1 lan /l[oa'l te(/

average -
wages is spent on food, cloth-

number of -

While this radical

U

CThe nmnag‘vmenL has netlhed the Un-l .
ion that 1\11 those 1nst¢1me~,|’whele overs"
time schedules are Lempm 11'11\' reduced-

(lunn{,p the months of July and August
For Feasons other than lack of. nmterml
or reduced production Yequirements, vi-
ation payments will he determined in

~accordance with the present cight. weelw
‘-llllL, but Lhe rule w111 be nm(hl'led 80

mally be cn - Hl\ (lav lmms w111 not bp
reduced beeause of
schedule of hours,

’l‘he permd of reduced overtlme ()])Ll‘

ations (.llll‘lllj._., July and August will be

excluded in calenlating -vacation .

may have. worked: emengency overtime
during this period,  This means that if

N . . L
an cmployee takes his vacation during

the first two.weeks in September and

 has heen working five days in July and.
August but six days in May and.June, hei
will receive vacation pay based on six =
The same.
‘will be true of an individual taking his

days vather than five. dcl\’\.

et mun in Jul\r or Augu%

Gem S’rnke Ends —

Win Ilc an Hour -

“The employees of  American Safety
Razor, who went on strike for hi;.,hor
Wi s, hettlod with the company, for i

general wage inereasd ol 11 cean an

hour,

A committee of bll'll\Ll'h appelred be-
lou_ the L\eeutwe Board a few weeks
ago requebt,mg: support for the strike,
Local 301 donated ‘lalOO 00 at L}mt tima.

SALARIED WORKERS STOP WORK

A small croup of qularled workers who

have su,ned up with the U.E, had their

first +test of acting eollec.Lwelv to

straighten out an lll'lbdblbfd(.t()l‘y vor]\-
-~1ng‘ condition, =
Aitc.r mgnmg up -100%%: -in- -‘t'lge--:--U-;E-.-,—--.-~:

thev went to the supetrvisor md reported
a” couple of gprievances that had been
pending for a long time, While they

talked about their complaint, nobody was -

working. The supervisor made the nee-
essary -adjustments;-satisfactory-to-all,--

this clmnge in thﬂm‘}'

pay- .
- ments unlem it is to the advantage of

Schenectady. Lot < “individuals.or groups of employees, who

 ULE. 301 l.egnslatwe Oc Increase . "pproved,
B _ﬁemmnttee Reports

a rc h ] 5 fh

Expec’r Rate to ‘b"e‘
‘Added June 22..

The w'..s B. approvel the . U.E. -G.E.
ddtl_'(l Mdy 17, 1951, cnn
taining a mne ¢ents. per hour mueabu

Agreement‘

'ell'eetlve Mareh 15 1951, Theé nine centc{ el

is to be added to_: 111 day work: rates ancl
day work mb rate and .111 salary rateg

antl sdlaned Job 1:1L(‘b. “TFor incentive

“workers nine cents per hour shall he
“added to the imeentive. carnings as a pay.

roll” a(l.]u.stment. It is. expected that tha
0 cents will be added to the rates in the

- Schenectady plant ol the Cumpan\' June
22, 1951, e .

The Umnn nlllce has boen a(lvm‘d by
L]lL, local management ‘that the retrones
live money, due qunder the Agreement
sined’ March_ 15th, will' be paid in all de-
pariments bv July.20th, In the smaller
“departments  having . separate pay 1oll~

Ahe back money \\'111 be paid prior to.. -

Lms date

The-9 conts dnw, not close out the Uni
fon’s vight to fight lo 1neqmt10s in day

“work rates ore wmm.n B rates on a na-

“tional or local basis, \\’e have been in-
formed l)y the U.L. \r.lshm;,lon office

~that the reason for the delay in securing

the approval was due to the l'.u,t that
imil  Rieve, president of the Textila
\\’orlu.r Union, C.LO;, ind representa-
“tive of the C.LO. on the Wage Stabiliza-
tion Bourd, in his capacity as a bomrd .
member, - insisted on holding up action.

on approvil as. long as possible. He was -

arged 1o do this by James Carey., An . -

official memorandum had been sent by
Rieve to the various stall officinls on
the W.S.B. insisting that no action be
tuken on. the nine cents approval, It
was only after U.E. uncovered these
facts and: protested to the board mem.
bers- that inimediate action was sceurad.”
A delegdtion of UR.-G.E; repluuntn-
tives visited two public members of the
Wage Stabilization Board on Tuesday,

June 12th, at which time the (lele ation

demanded immediate action on Lhe nme
-eents- approval

o7
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: Workmen S COmpensatwn

Benefl‘rs for Injured Workers

fThls is the tenth in o series of - articles on- Work-
. men's Compenmhon by tleon
Union's lawyer.}

qul_len

‘The Imured Worker Upon lns

1

Return to Work ! :

Imthe last 1s~,m, I pomted out Lhat -
worker who is ]osmg‘ time -from work

- after an accident cannot. Lontmue to get

the maximum rate of ‘Bd'? a week if he

: hd.b begun to improve flom his injuries - .

Lo the pomt where he can do some work.
It is naturd] therefore, for suchta work-
er to t,]V to p;et buck to' his own job, if

his health will permit it, or if his old job_

.iss too strenuous, to aom(, lighter work
Dven after his return to work, how-

ever“the worku' may -still' be having.

‘trouble as. a result of his injuries. Of

- course, in-such a case the worker has o

“right ‘to. inedical tre atment until he re-
covers from the effects of his mJurles or
until the doctors dlschmg'e him,  On secv-

eral occasions, I have pomted_ o,ut thau"'
such a worker can continue his treatment -

with his own doctoi, The doctorls bills

“will be paid by-the Company so long as
- the dottor files medical reports as to the .
There are workers who pre- .

treatmer t.._.
fer fo get ‘their treatment at-the Com-

p.«mv ) hospﬂ.al In either event, whether

a worker is treated by his-own doctor or
at the G.E. Hospital, his compensation

case will be kept open until we are cer-
t-lll’l that he does: not need further treat-

' ment B

Reduced Darmngb | )
Another matter which I have written

" “about before but which deserves repeti-

tion is the.problem of reduced earnings.

If the injured worker who was forced to
. stay away from work for a period of

time ‘has improved buﬂmentlv to return
to lighter 'work; he may be earmng less
at his new job tlmn he did before he was
hurt.

chance to get medical treatment and also
to have awards made to him of two-
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QAES ALL
YouRS -

In an instance of this kind, 'his'_
case i3 kept open both to give him =

- There are certain types of

101 LIBERTY ST,

“Ainjuries

e A T T

thirds® ol the loss in pay which the work- *

er-may be .suﬂemng‘
Cash Eettlementa

[ Fha\re'Wl"il:t‘en on the subject of cash
settlements a number of times but have

found ‘that there is still some misunder-
standing as to when a worker'is ‘entitled

to ‘a cash .sLtLlemont after an accident.

[n no instance is a worker entitled, un-
der the law, to any cash settlement (as -
dlatmgmbhed from weekly payments for

lost time - from work) for any injury

which has not left him permanentlv d1:5~
abled in per or in whole. '

However, even if the injury is a perm-

- anent oné, cash settlements are not paid

under the law for every typé- of injury.
7 injuries,
where, if the results are permanent, there
is made & cash award. These include in-
jurieés such as permanent damage to an
arm or leg or parts of an arm or leg. It
includes permanent damage to the eye-
sight or hearing and also to facial dis-
Agurements (scars on the face), Cash

awards are not made for injuries wlneh

result in damage to the back, to heart
strains, lungs, headaches, skin diseases
and numerous others. In these types of
Instead of a cash

time where no cash settlement is pro-

~injuries as quickly as possible and only

_settlement, . em plovabllltv

which would then ‘¢lose out the "case, J
worker receives instead weekly ‘compens
at1on for as long as he is dibabieﬂ or as’
long as he is losing part of his usual pay-
because of his condition, It will be seen
from this that the cost to the Company - -
can be greater over a-longer pemod of .

vided for by _law, then where the law re- .
quires a cash settlement.

[ have ielt it-important to review this ;
information becau%e every .day I -see
workers who are disappointed ‘when they

learn that they cannot get a cash settle-

menL for certain types of permanent in-
juries. Finally, when they realize that
a cash scttlement would be a loss t)
them because the total weekly payments
made or to be made to them in the fu-
ture will exceed the cash settlement, then
they understand that we are obtaining
for them ‘11e maximum henefits . which
the law allows.

In any evenL, the first aim of an in- .
jured worker is to get full recovery from

where ‘he is unfortunate enough to have
a permanent injury, to obtain compensa-
tion benefits to make up for hlb reduce

I

'
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Unemployment Insurance
- Law Changes

A “number of. Lhangeq in the Unem-

ploynaent I_nsurance Law take effect on
July 2, 1951. Some of these will be dis-
cussed here.

“‘In the first instance, the rlghts to un-

employment benefits. after July 2 depend. -
not on the amount of money you earned

before as under thé old law, but primar-

ily on how long you worked in the 52 -

weeks before ﬁlmg your claim, The new
1'equ1rement is that you must have had
some work (in insured employment) in
each of at least 20 of the 52 weeks which

-ended the week before youe filed the
= claim. T

This new requu'ement. on the whole, is

“harmful to large groups of. workmg peo-"

ple. - While .it does not seriously affect
workers in the electrical industry, it has

a very .serious and harmful effect upon |

"geasonal workers, as for example in the
- needle-trades and garment industries.
“The unions which have organized those

'—e....w_-md.zstrles were .caught. unawares by this
- mew amendment beciuse it was ‘passed

suddenly and without any prior publicity
with the result that they must-now tr
to change a law whleh 18 :111*eady
effect.

Another change whlch was. made was

“the settmg up of -a shifting benefit year

for each individual worker. Previously,
all- workers had the same benefit year
during which they could get compensa-
tion, If their unemployment took place

in the latter part of a benefit year they *

could have exhausted their rights to fur-

ther benefits during that year and have:

- to, wait for the new benefit year (start
ing.in June of every year) for new bene-
fits.

the day you file a valid elann_ and runs
for the next 52 weeks, .

(Further articles by Leon Novak, our
union lawyer, on amendments to the Un--
~employment Insurance-Law will be run

in future issues of the union’s paper.)

MEMBERSHIP MEETING
MONDAY, JULY 2nd
Union Headquarters.

2nd Shift—1:30 pm. -

Ist and 3rd Shifts—7:30 p.m.

1™

Regular Order of Business

Reports of Corhr_niHees

Tl e e

™

‘The new amendment, your individ-"
nal benefit. year begins the- Mondav after

Iy ) ’ l)rlcebo

..‘ : B . B
. F oot ¢ N -

) Umomqt Vu‘gmm anple pomts to charts
dramatizing increases -in- food, ‘rent, fuel, ete,,
® ¢ in Dayton, O, . Petitions for price I'O“b'l(:kb and
~ * real controls are being circulated among work-'
ers at Master Electric Corp. plant by members
of Local 754, United Electrical Radio & Ma-

chine Workers, as p'm; of. drive. agamst high -

0 “ . T
. -

Exeeufive Board Meets
‘With Male = —

‘A sub-committee of Lhe
Board of U; E. Local 301 met with
Lewis -J. Male,
‘nectady plant, again’ Tuesday to. con-
tinue” discussions on ‘day work rates

" and women’s rates. _
The discussions centered around the

rates paid in Schenectady as compared
with the- community. The Schenecctady
community extends in an approximate
300 mile radius of Schenectady The com-
mittee pointed out that when . the man-

agement increased over 4,000 day work
rates last year an extra 5 cents, it creat~

ed mequalltles among many occupatmn\
causing a great deal of dissatisfaction
among employees -working . on the jobs

Lhat were not affected. - S

Conslderable time was devoted in the

discussions to the present status of skil- .

ed rates compared to the community.
The Union commlttce will meet wnh

~the management again next week to con-
-tinue discussions. SR

U. E. Member Requests
Blood Donors

Vincent Chantnicki, | employed in the
Turbine Division, Bldg. 273, is request-

ing blood donors for his wife, Marion,

‘who is ill-at the Ellis Hospital,
needs b pints to be replaced.
Any member who desires to help. this
Union member out can contact him in
Bldg. 273 or at his residence, 3325
Marie St.,, City. or get in touch with
William Stewart, Executive Board mem-
ber, Bldg 273. The Union pays one hour
lost. tnne for. volunteers gwmg blood

\[ineent

&

Ehecutive '

Manag‘er of the Sche

1 7130 pom.

prove,

EXECUTIVE BOARD
MEETING
| Mon’d-ay;_'Ju ne 2 5{+h e

1.U.E. Blows HO'I' and Cold

Another baclxhand somersault
formed by the LU. D —_

First they say on. June 14th i in a lnaflet
distributed at the plant — You can't ger -
J¢ because, the Government won't ap-
Thls leaflet” was dlstrlbuted IFri-
day mornmg' when the Scheneetady Gaz-
ette carrled a story of t:he W SB. clp-.
proval

Being Laug‘ht wlth

per-

t;heib gra pe\-‘ine

* down, they hustled to the print shop and

ordered a new batch of leaflets, chang-
ing the ‘date to June 18th and running a

- - hew story on one side of the June 14th *
: lelfleo to the eﬂecL thdt they seved tln. |

(]cly
Note quote from both leaflets:

June 14th — “What chance is thova
to get dpproval for the nine cents raise?
v o “Why should the Government hsLen
to U.E, now?” ;

June 18th — “BuL IUE CIO on thn
morning of June 14, sent a telegram to
the chairman of the WSB ... “This tele-
gram brought Aimmediate action by thz
Board, and brought a nine-cent hourly
increase to all GE workers.”

Note — W.S.B. discussed G.E. Case
L 41510 on Tuesday,. June 12th..

’




