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AMERICAN LOCOMOTIVE COMUANY

(Continued From Page 1) . X o
| | | L o ers know . . . Everyonce knows that —
No wonder GE wants to get rid of the UL Contract S | -

and substitute the TUE-CIO day-to-day contract.

GFE could save millions with a union that makes no

eflort to fight to keep jobs in Schenectady. -' best in fh(’( GFE chain
) o 4 “_‘ A a4 LiLE b 2 : AL 4 X )

GE could make millions by substituting CIO depart-
ment and job seniority for UE plantwide seniority.

The company also knows that UE has the -out-
st'zmding record of any union in the co‘untryiﬂ stop-
ping runaways at such plants as Essington Westing-
house, Baltimore Westinghouse, York GE, Scranton
GE, Allentown GE, ’ |

for plantwide seniority.

4 vote for UE Local 301 is

NO UNION

t

ECEERE
4

ISSUED BY UE LOCAL 301, 201/ BROADWAY, SCHENECTADY — 6/23/54

The company knows . . . Schenectady GE work-

A vote for UE Local 301 is a vote
to protect the UL Contract — the

N
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4 vote for UE Local 301 is a vote
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for a real fight to save our j obs.
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General- Electrie’s third try to break UE.
the country’s outstanding contracts is ¢oin
tried to .get out from under UE and UE contract. the TUE-CIO was defeated by a vote of 11,542 1o

dut For Last !
g AcCarthyites!

~Joe MeCarthy or other politicians of his stripe, it has

.

been learned, may interfere in the last days of the GE Selie-

S The widely  diseredited Sen-
ator from Wisconsin indicated

goeral times during the recent
; +

Jarthy vso the” Army hear-

ings that he hopes to nmake his

comeback by new witeh hunts
against the unions, GEL pan-
icky over the swing 1o UL, is
reported to be hesitating about
calling MceCarthy in again only
becanse of his recent unfavor-
able publicity, |

MeCarthy, it will he remem-
bered, brought his redbaiting
cireus into L aren severad
dayd hefore last yvear's N1LRD
vote in the G plane theres

I not the  acknowledgd
“lather” of the TURCTO raid

‘nectady election in an attempt to influence the outeome,

T
.

Jin Schencetady, MéCarthy's
Piassionate interest is aomatter
ol public knowledge, The raid

ollowed by o few davs last
Fehruary’s  Albany hearings
when MeCarthy let go of Leo
Jandreauw wnd CWilliam Mas-
triani, not cven calling them to
the witness stand.

TThe surrender o
thyisme which is represented

by the attempts too dump

fighting, demoeratic union and
Lear up G superior contract s
e dramatic contrast (o what is
happening  throughout  the
country, Labor is lighting back !

the union which organized GE
g lo go the way of the other two attempis.

Ditch

MeCar-

Building by building surveys
continue to show that a grow-

‘workers.and established one of
The last time the Company

4.851.

the Tull protections of the Ul

g najority will vote o keep -COREERCE the Beste ine G

UL plantwide  senjority and
rate protection, Tarbine work-
ers, Tor o exaomple, . numbering
over 5,000, Thave  overwhelins
ingly endorsed the UL loeal

SO program for job seeurity

and unity,

Next Wednesday, June 30,
will be the final day of reck-
oning for the IUE-CIQ raid-
‘ers, The Labor Board this
week set. the Schenectady
election for this date, witly
polls remaining open from
4:00 A.M. to 7:30 P.M.

Al doubts as to the auteome

ol the |-H1”uli|-lg‘ were ernshed
s week as the outpouring of

U Local 301 support from
every  division  and  boilding
mounted  steadily. The only
question now s the margin of
the victory, and on that mar-
ein will depend the spead with
which UL will be able to re-
tnite all Schenectady G work-
ers and uvnce more give them

Full unity of Schenceetady
GEOwill adso tean that the
‘l\ll.lfn‘nw\\'in be able to devote all
ol oqts cnergies to the tierht to
stop fthe Tvolts, the runnway
Jobsand to_take care of th
hany grievinees which have
resulted from the company s
taking advantupe of the | U
C1O ratding, |

The disclosure by (he Com-
pany o the NLRE board that
3759 workers were laid off he-
tween Octaber wnd June 6th
cthe eligibility datesfor voting),
contirmed what UL Loeal 301
his heen saving abont Ly olfs
and exposed what the Carey-
Jandrean clique has heen (e
iy to hide, ‘

The company's  announeed
Pl 1o cut Schenectady em-
Plovient down (o pre-Rorean
War levels—unother 4000 Ty-
olfs nnderhines  the=eedd ol
every Glsowarker for Ul

- The IUE-CIO in desperation

~this week tried “psychological

warfare” ‘against GE Schenee-
tady workers by circulating
dues check-off cards, All this
proved was that the primary
interest of Carey's IURers is
to pocket the money of the GE
workers, The check-off “war,”’
needless to say, was a flop.
LR Tocal 301 Tenmporary
President Frnest Nupper urged
Tl G warkers 1o vote so s
to ke e UR Tandslide as
mm'im;ing;ls l'h:rrt_ scored in’s1,"

~ ON THE WAY

TO VICTORY
UE Local 301's Policy Commit-
tee (left) last Wednesday

“showed: how ‘they sized tip the
~.coming election as they happily

held up their hands in the tradi-
tional victory sign symbolizing
UE's imminent third straight

| "rl_'ouncing.of’_rhe UE-.CIO raiders. |




Fight Company’s
Vacation Racket

- UE Tocal 301 is
through the grlwanc
ery the company’s
robbing lzu.l\et

ﬁgl‘;ting‘

Here'’s how the racket works.
The company will lay off a
worker just prior to his vace-

tion, and then ms..ead of giving

him the full vacation®which he
has earned, will pro-rate it on
the basis nf the months worked
since Jan. 1, 1954, This would
mean that a worker entitled.to
two weeks vatation, if laid off
now, would get only 6/12 of
that,vacation, or one week

Tn sonie extreme cases, worlk-

ers due to start, thair vacations
o1 Momlay have been laid off
on the previous Iriday and
have been deprived ol a full
week’s vacation even though

they have worked every minute.

of the time up to the s hwlulul

start of the vacation.

This racket by .which the
company is pocketing thou-
sands of dollars of money 1 right-
fully belonging to GE workers
is an outright ¢ ase—of manage-
ment taking advantage of thc.
IUE-CIO (IISIL‘l])UOll
years, wheneverthere were lay-
offs at vacation time, it has
bheen common practice to let
cach worker take his vacation
hefore the layoff took éffect

In addition to processing a
number of grievances on 1}11
racket, " the national UL is
_1)1.'e*\si\ng for vacation
.changes in the contract to
11‘1'11\6 1mp0351blc this chiseling.

o

Bidg. 95

UE Saves
Worker's Job Rate
131dg. 08§,

a Class C repair man, has been
able to keep: his j()b and his

Steven 7el)1'0\-{r~31<i

$1.86 hourly
UL Local 301 grievance. ma-
chinery and the plant\\nde sen-
iority provisions of the UL
National Contract.

Zebrowski had been told by
the company that he was being
bumped by a core maker and
that he would have to take
either a labor job or another
which would have meant a sub-
stantial wage cut, He took. his
grievance
won him ‘the 110'111 to keep his.
jO]) on the basis uf seniority,

¢ Thursday, June 24, 1954

machin-
racation.

In past

rules

“ xm& i

_Among the many

UE Local 301 grievance victories repor’red this

.week are those of S’ranle Paskeiwicz, Bldg i7; and Albert Merbler,
Bldg 273 The sforles or both men's cases appear on ‘rh:s page.

JE Blocks Comp _
)f Vacation Check

pany Steal

Managemem tried to pocket part.of the vacation pay
“due a special laborer in Bldg. 273, A Bay, recently, and UE
Local 301 stopped the steal-with a grievance fight.

The worker is* Albert Merl-
lu* whose service date 1~=. Sep-
tember, 1951,

Tt all_began when Merbler’s
foreman asked him to
during a vacation shutdown,
Merbler agreed, saying he

would take his vacation start-
He then
received the offer of a job with

ing Monday, Juue 21,

another concern and spoke to
his foreman about it. The fore-
man passed the information
along to personnel, and Merb-
ler confronted Mr. Cleary ol
the 273 personnel division,
Cleary told him he would last
about two weeks, and advised
him to settle and take a lack

work

'\\1Lh i@ 8o ib for Merbler’s

ol work lay-off. When General
IForeman Schreiber heard about
the situation, he said, if he's go-

';‘ms., to quit, welll tal\c dway his

vacation, .
The Company wasn'’t satisfied
vaca-

was Llu, next on the list to be
laid off, thus violating his sen-
iority and  the weel's notice
principle. S |

Merbler took " his - grievance
to UL l.ocal 300l steward
George Crandall, As a result,
Merbler won’t be laid off and
he’ll get his full vacation pay.

rate thanks to the

to UE and the union

Pictured dbove is a committee of Bldg 285 workers whlh met in UE
Local 301 headquarters last week to plan an all-out fight fo clean up
grievances in the big building — which is solidly for UE Local 301 —

and.to assure enforcement of the UE Contract.. Among those.pictured. .-

above are William Gibson, Ruth Patton, A. Tote, Vincent Su’ro.
Nlck Florm. Guy Capuccno. and Joseph Boliveg.

. Bidg., 41

™ STOPPAGE ENDS.

‘LACK OF WORK'
A work stoppage and fast
handling: by UL Local 301
stewards George Crandall ang

Ralph Clark led to the §
mination of some’fancy opert
ing in Bldg. 273 a fc\\" weeks
ago.’ :
~ Workers were fed up with
work which

and then three day workers,

IZarl W, Chase, Roy Bond and
C. S. Holnmes, were told not to
report on May 27th because of
alleged “lack of work.” The

day they were out, the fore-
‘tian brought. in several piece.
‘workers to do

their work.
When the steward took it up
with Foreman Denison, he was
told that the contract had not
been violated. - .

On Sunday, May 30 two
outside men were called to- do
the work of Walter IF. Jorgen-
sen, a Lhe ‘ker, and Arthur Ho-
ta]mg, a packer. The contract,
it qeemed, was still not vio-
lated.

Pldg 273 workers thought it
,was, and on ]
10th they walked off the job.
recognized.
str(_nn‘th of UE Local 301's{"
sition on. this one, Ihey Pt
their answer in.face-saving lan-
guage: “Supervision has been
instructed to avoid the circum-
stances of this case in the fu-
ture.”

In plainer language, they
promised not to try it again.

Co. Backs Down
On Intimidation

Each time Bardi Cipriano
and Stanley Paskeiwicz
came to Foreman Hottop,
Bldg. 17, 2nd Shift, for a
pass for union business,
Hottop blew up.

Ie insisted on marking
Cipriano’s passes. “personal
business,” and handed him
'a warning notice wzth his
third pass.

This time, it was Stan
and Bardi’s turn to blow
their tops. They storm:'"
into Bldg. 41 with a \..4
representative and manage-‘
ment agreed to tear up the
warning notice and to in-
‘struct Foreman Hottop to

union business .on demand.

o

ELECTRICAL UNION NEWS

foremen:
were talung away from them,

une 8th, 9th and-

S all may know where they:

_.|.cool off .and.issue passes.for | .-

¢l

OLLOWING THE DEFEAT of the third and most disruptive
JIUE-CIO raid in four years, the' UE National Contraect,
its local supplements, and the UE Local 301 Constitution

; _'wﬂl continue in full force and effect at GE Schenectady.

~ Under the UE Contract and Constitution, GE Sche neclady
workers represe ented by UE Local 301 will be:

Re-urtitirtge-f job by job, building by buildi.ng.

Restonng rank and file
cedures. = “ ‘ SR ,,

Rebuilding the grievance machinery.
Fighting for jobs.

The first order of bhusiness will be a plantwide review

of all unsettled and neglected grievances.

Carey-Jandreau group and the
Company to. undermine the UE National Agreement on
seniority -will automatically become. totally ineffective. The
seniority principle will again be applied without exception
to shift preference. The full bumping rights of those work-
‘ers not at the top of their job rales will be safe senarded
once more. |

The dedlq betwecn ‘the

with skills

The skilled trades campaign for.pay in line |
wiage

must bhe revived together with the fight to eliminate
discrimination against. women and da} worku'a. .

Let’s have a master seniority list available
stand, espe vml]y in time of layofl.

Loy

"The fight to lneop ]ob.s in. Schenectady and to bring work

to Schenectady which UE pressed despite the raid and the
sneers of the IUE-CIO will be an all-out campaign after the
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control and consumnonal pro-

miltee

th - life
to all so llldl‘.

election. The Company’s announced program of job moving,
the increasing use of automatic machines, the growth of un-

_em.ploym'em throughout the country means time is short.

To unite the local once again on the basis of rank and
fle control and constitutional procedures, UE Local 301
will hold immediate elections to fill all offices on a permanent
basis in accordance with the UE Local 301 Constitution.
Immediate elections to all stewards vacancies will also take
place. Candidates will be judged on merit and on merit alone.

UE recommends that the Executive- Board be enlarged
to provide for fuller representdlmn for every building and
shift and to guard against tight clique control.

. In light of the financial scandals surruundlng the Building

F und UL Local 301 has taken legal action to safeguard 1111,

munl)els Building Fund. To meet the need for a better
union home, UE Local 301 will bre ak ground for a new

Union Hall without delay
established
system

It is dlso re commcnded llml a u)mmltte “be
to examine the Constitution and lmpmv the trustee

with a Vlb\V to stre 1"'[]] mnw pl‘OVIblOllS age lll]bl mla-dppropna-_ ‘

llOIl and unaulhormed trdnsfers of union funds.

The Local’s standing commilttees, such as the Fair Pmc-
tices (.ommlttee,_L "'lsldllv Committee, and Activities Com-
shall be revived so as to promote the members’
elfare, increase the participation of the
of the union and wnlrlhute to the community
velfare. we

It .shall be the aim of UE I ocal 301 to continue to seck

‘united action on grievances and on contract demands Iea(hng

towards the eventual unity of all GE workers in a democratic
union which fights for the interest of all -the membvr.s.
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rank and file in
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“wide semorlty went out.

s LEADERS of UE Locals repr sentm{:

Electric workers in the United States and Canada we
are proud of the record of our union.

UE niore than doubled the earnings of GE workers since
the first UE National Contract with GE was signed in 1938.
UE brought new dignity and security to the worker on his job.
UE led the national fight for equal pay for women. UE estab-
lished maclnnery for the settlement of grievances, won plant-
“wide seniority rights, proleeuon of piece work prl('es., pald
vacations and holidays, insurance and pensions.

For years, GE struggled to break UE — tried and failed.
In 1950 GE sponsored the IUE-CIO to do from within what

the company had failed to do from without.

GE actually

petltloned the National Labor Relations Board to grant IUE
elections in all GE plants represenled by UL.

Where GE succeeded in bringing in the IUE CIO the UE

‘contract went out of existence. Job secumty through plant-

‘Wage protection, especially piece

work prices, ‘was dropped.o Favoritism returned. Supervi-
sion and management regalned their old power to intimidate.

' i

EDWARD SWEENEY -
President—UE Local 115, York",' Pa.

KENNETH SCHLEY
President—UE Local 120, Baltimore, Md.

~ JOSEPH LYNN
Presideni—UE Local 125, Scranton, Pa.

PAUL KOKOLUS
President—UFE Local 128, Allertown, Pa.

JOHN SINGLETON
Presideni—UE Local 204, Taunfon, Mass.

ARMANDO MAZZARO .
Presidem‘ﬁ-—‘UE Local 205, Ashland, Mass.

MICHAEL MARINACCIO

President—UE Local 211, Bridgeport,
Conn. - s

VINCENT PIGNATO
President—UE Local 224; E. Boston, Mass.

PAUL TROWBRIDGE
President—UE Local 297, Lowell, Mass.,

ERNEST 'W. KOPPER

President—UE Local 301, Schenecfady
N. Y, ,

LOUIS SEBASTIAN
President—UE Local 310, Elmira, N. Y.

- MERLE _McDONALD.

restdenf—-UE Loca¢332 Ft, Edward
N

GEORGE NEMO

President—UE local 422, Bloomﬁellc.f

N. J.
JAMES J. TIERNEY-

Pres:donf—UE Local 423, Bloomflepld

N. J
BEATRICE WHEELFR

President—UE Locaf 429 Newark N, J

JOHN NEYSON

Pres:denf—UE Local 506, Erie, Pa,

CHESTER ELMER

President—UE Local 618, Erie, Pa.

DALE DEPPEN

President—UE Local 704,' Bucyrus, Ohio

ELMER KUSE

President—UE Local 707, Cleveland,

Pres:denf—-—UE Local 713, Bel!evue, Qhio-

Oth
JASON J. JORDAN

FRANK PALAGYI

President—UE Local 731, Conneaut, Qhio

BUTLER STEPHENS

Presisdent—-UE Local 732, Tiffin, Ohio

MERLE JOSEPH

'Presfdenf?-UE Local 751, Niles. O'hio

- ARTHUR H. SMITH

Pres:denf—-bE Local 766, Cmcmnuh.

SRS Tt E T RN

Ohio

R RN )

58,725 General The experience of GE workers

LT

it

in Syracuse, Lynn, Plttsﬁeld._

bears eloquent witness to these tragic facts.

The undersigned - UE locals of GE were raided time and
again by IUE-CIO. We were all red- balted by IUE-CIO turn-

coats and by politicians.” While the ¢company adds its direct

anti-union pressure. Not once did the combination fail to
“boast that the vmtory was “in the bag” for the IUE-CIO.

But-—-we beat them every time!

We, like you, smashed the raids w1th our ballots.,

You did it in 1950 and again in 1951 by an even w1der

margin,

‘We are confident that

you wﬂl .’ nea'lc

Schenectady the

“Waterloo” of raiding, that your third victory over IUE CIO

will spur a nationwide demand for united action leadmg

to the eventual unity of all GE workers.

"VOTE UE LOCAL 301.

| Fraternally,"

, JOHN EYEMAN
President— UE Local 803, Kansas City,
Mo. "

PAUL REICHMUTH
Pres:denf——UE Local 819, Sf Lo:us, Mo.

- HENRY STAUFFER
Press:denf—-UE Local 924, Decafur, Ind.

CHARLES KELLY
Pres:denf UE Local 937 Defron‘u Mich.

JOE N. MADEIROS'

Presudenf—-—UE Local 1007, San Jose,
Calif.

. - EUGENE SOLE

Presrdenf—-UE Local 1012, Om‘ano,
Cal:f

WM B. STEVENSON

President—UE Local 14712, Oakland
Calif, -

- MARY HELEN JONES

Ch:ef Steward—UE Local 1412, Oakland
. ‘ Calif. (Lamp)

'PERMANEOUS BROWN

Chiet Steward—UE. Local 1412.,_Oaklandr

- Calit, (T ransformer)

VALERIAN YOsS

Chief Steward—UE Local 1412, San
Francisco, Calif. (Prod. Ser.)

V-

Chief Sieward—UE Local 1412, San’
Francisco, quh‘. (Frod. Ser.)

DELMAR TUCKER

Pres:denf—-—UE Local 1421, Los Angeles.
= Cahf

WILLARD F. REESE
President—UE Local 1151, Ch:cago, I(l.

EVELYN ARMSTRONG

President—UE Local 507, Toronto,
Canada (Davenport St. Plant)

ROBERT STEVENS

President—UE Local 515, Toronto,
Canada (Royce Ave. Plant)

_ ROY SHARPLESS

" President—UE Local §16, Toronto,
Canada (Ward St. Plant)

CARL SIGNOROTTI
President—UE Local 524, Peterboro,
Canada f

LIONEL BELL

President—UE Local 526, Toronto,
Canada (Carholoy Plant)

JEAN HOWELLS
- President—UE Local 537, Toronto,
Canqc_ia‘ (Lamp Plant)
'BERNARD CALDWELL
President—UE Local 538, Toronto,
Canqda (Air Conditioning Plant)
. SMITH MYLES - -

Pres:dem‘-—UE Local 542, Gue/ph
° Canada

ELECTRICAL UNION NEWS
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: ERNEST KOPPER

The temporary local President

urged all Schenectady GE work-

ers to vote Wednesday and

insure the biggest posmble UE

Local 301 election victory. See
story on Page |I.

' o

Jinghouse
Philadelphia who are munhc s

‘Hundreds of Turbine workers are adding their Sigrlatur'es to the Turbine appeal to all
GE workers to remain united by voting for UE Local 301 on June 30th. The Turbine state-

“We in Turbine want our
fellow workers at GIE Schenec-

tady to know that Turbine will,

vote overwhelmingly for UL
in. the coming Labor Board
election,  We, were happy to
receive the message of unity
and solidarity from the West:
Turbine workers in

| oard
UE Vote

embers
pen :

Four former UE Local 301 e‘ceeunve board miembers
from Buildings 12, 14, 16 and 29 with a total of 78 years
service last week urged all workers to “VOTE FOR THE

UNTON WHICH

DOWN THROUGH THE
Y EARS | UE* ILOCAL 301.

| -xpressmg thelr all-out
support for UE in a leaflet
distributed among the work-
_ers in the four buildings were
George D. Quick, Sr,, Joe
Kelly, Larry Wilkens and
John Oberlies, The leaflet
declared:

“There is no reason under
the sun why we should give up
our plantwide seniority n ex-
change for “a contract’ which
permits the company to force
s to go by departme ental or
group, seniority or no seniority
at all.

“We know that under the
UIL the members make all deci-
sions on -strikes . . . while the
TUE-CIO constitution give
Carey and his clique the au-
Lhorlty to make all deci-
sions. . . .

[ON HAS
SERVED THEM SO WELL

» PROTECT THE
GAINS OF 18 YEARS!

ROTECT THE
E CONTRACT!

Be Right! Vote Right!
VOTE
UE LOC&E. 3@?

ELECTRICAL UNION

“Therredbaiting is the saume
old stuff "we saw. thluug,h in_
1950 and 1951.

“We - respectfully urge all
- GE workefs to VOTE UE
LOCAL 301.”

for push-button

-ment, distributed throughout the Schenectady Works on Monday, declare =d:

[#]

‘of UE Ldcal 107,
two plants we _
90% of-the turbines made in
the USA, Werare determined
ta keep and strengthen our
unity of Turbine workers in
UL." S :

The statement, which wunt
into circulation last weelk,
sigmed by 600 in the h1 L 48
hnm S,

Between our

Referring to the “ITUL style
stoppages in
operation here in Turbine,” the
statement continued:

produce over tract and its

“We know tlnt our UL con-’
protection  of
plantwide seniority, wage rates
and working on(htlonsl en-
dangered by the Carey raidefs)
Our jobs are now thleatene(l
by a. 3”% cuthack in Turbine
production. Only UL has ad-

anced a program to fight for
jobs, ...

“"As we did in 1950 d.ﬂ(l 1951
we in Turbine are voting to
protect our UIL contract, wages
seniority and working conditions
by voting UL in the coming
clection,”.

UE- CEO Tries
To Fight For Jobs .

atlure

The IUE- CIO doesnt care

To Cover Up

how crude or cruel-a hoax

is — as long as the Carey raiders think that it might confuse

a few people mlo voting for them, then they’ll use it.

. Section II-DBasis of Seniority

§enioi‘itx rights shall be computed and ezercised

~depart

. It is expressly under

i stood that the meaning of seniority as used in this
d agreement includes the following factors:

(1) Seniority date, as hcrmnafter defined;

~and

(2) Previous cxper:ence. mental capacity, trade

skill and such other qualifications stated
under Job Evaluation as may be necessary

.for the efficient performance of rcgularly '

asmgned duties; and

(3) Phys:ca! fitness.

Produced above is an exact copy of the CIO

'seniority' clause

at ALCO. Read it and you'll see that it's a straight company union’
clause which actually gives the company the power to get rid of
anyone it wants out, and keep anyone else regardless of semorl’ry
It's no wonder that at ALCO, there are workers with 25 and 30 years'
- seniority out the gates whlle some short-service employees are still' -

working. Compare this with UE

plantwide seniority, guaranteed by.

the national UE contract. For its part, the IUE-ClO contract gwes
-the company every opportunity to substitute department and job
seniority for plantwide semomy as’ |+ has done in Lynn. Syracuse

Pittsfield-and Fort Wayne: -

H....\. R

FOR PLANTWIDE SENIORITY—VOTE UE LOCAL 301

v

o ‘\.‘.l. i

.into a new shop, the
stay at

This was proved again this
weel when the splitters issued
i leaflet in which they boast d
that TUIL-CIO is the “union
that 1s stopping the runaway
shops.,”  (Of course, the ITUI-
crs couldn't mention a single
1'unaw ay . shop that they hacl

‘stopped.” while UE can '-m(l
has stopped runaways at Wes
inghouse LEssington, \Vestmq—"
house Baltimore, GIZ Scranton,

GLE Allentown, GIE York, etc.)“

The Carey-Jandreau line is
that by “organizing” runaway
shops. the runaways are there
fore stopped. Of course, what
they don’t say is that even
when ‘the I'U-*l'*"~ClO du es et
rage rates
sweatshop le\ els. (In
Louisville,; “for example, they
average ahout 50¢ less an hour
than in "Schenectady.)

]n [ULE-CIO shops, seniority

little  better than in non-
union shops, and speedup s
rampant. In short, IUE gets
into. new shops with Colnlmlw
help because TUILE- CIO s the
- “union” with non-union wages
nncl conditions.

Another 1UE-CIO boast is
that they can hq‘ht unemploy-

~ment.-hecause. they- know-.poli-- . ...
thov have an -

cians, .because
(Continned on Page G)
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UE 107 PRESIDENT TELLS [ wap ARNING! |
TURBINE OF JOB VICTORY | pet et Bit ot | |

of the mére. fanan.c]'IUE CIOers are whispering against dif-.

!luml:uh of lmlmw \wl]\- | ferent grcups pl*-tmg 01 e groups natlonallty or rehgron% :
cers heard Carl Gray, President 1:1(]) Turbine workers who are | -agnmst anothér. | i o :
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An NLRB petition was filed toda . pras .
y by UE Local 211 for 0
and maintenance workers in the . General Electrie Co's, Brggggpgigdggzig?

. The f
Prcsféiﬁf?ng telegram was received by Ernest W, Kbnper, UE Local 301
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I AM DIu.mS"’ 70 II‘.’FORWI YOU UBE HAS TOCDA
PETITION WITH NIRR FOR HTECTION AMgNG §sg§m
FRODUCTION IAT :me:\mce womms IN GE ERIDGE=
PORT WORKS. AFTER TWO vo EiRS OF MISREPRISEINTA«
TION BY IUE-CIO, POWER HUJSE WORK&RS IN BRIDGEe
PORT HAVE ALREADY VOT}:JD 0 RBTURI" TC UE. NOW
'PRODUCTION AND NAINTLNAMCE for KRS HAVA HAD
ENOUGH OF UNSHBTTIED GRILVAICLS LOST SENIORITY
AND LOST JOBS UNDER IUR-CIO. 1*1""3 HAVE SIGNED
- SUFFICIENT CARDS T0 GET LiCK IN Ui, WE ARE
CONFIDENT SCHENECTADY an WORKKEES WILL AGALIN

¥8£u U8 ON VL.DNESD&Y uRIDGc.PLRT WILL GO UE
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Two CI0 unions bargaining for General Elect | |
11 ric Norkers have alread
accepted QE’ h¢ to 5¢ offer, They are the CIO- Stcelworkers Thicf'i i§
agentin GE Coshoeton, Ohio, and the CIO Auto Workers
rgaining agent atfthe G Jet Eagine ----- Plant at Lvendale,
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Miller came to Ul local
JO1. and a wire from Lahey
Clinie was: soon on the way
to  Schenectady  stating that
Miller could not possibly do

~the heavy work required Yol a | ] .
- owelder onthe thivd shift? There |0 | | S84
was o bit of a hassle whens the o Ve, j

It ol - wo | [ NER\EH@

company t‘rlcr_l ‘1(_‘, Chc‘}t_ him B () \M‘_MMNS ] Al o |, and higher done by men, they :c . o Thi p .
~out of his vate for th_“ l!”}‘w h“ : T | s T“E R B ] did so regardless of lhc RS o1 S d S is he Opposite of unity and strength It pulls the rug fI‘OL‘I
SWas Jn]J llllnllll..,. hut U 1. 0= .\ oA Oﬂ? . | ‘[[5",',‘ - , nmngc. . @‘- _ . ' un ar thﬁ Carey I‘aid WhiCh was basgd on the promise that GL Schenectad
L\tl 30T won the gricy ‘mw'ldml* e ‘ ' ¥ i_.;,‘ : | ) - Jandreau, too busy nmme | "_'*_5"}' R B NOI‘kers would get more by going \aIO., y
\\llltllllv '1I;t ]l);uh]\c (cl'lml h:l‘um ‘itl: ]Illllt | R :_ ‘." ' A4 T | ({eals ‘l\lvitlh e lglél ' 1o, IR T ‘ . i

’ ‘ - s a - Nt M| dropped the ¢ - o T . ‘
been, thanks to UIS's action, , ’ O el 1] m;&llngL 1tSL ﬁglﬁ: to enlcsl c;:;_ 3 S here 1s 1’10 i‘:l.ght 1n CIO to'day° WOTSt Of alls there 15 nO unity, -

. Prll(l ill fnll hlﬁ rey lllgll :]:2.1() - Vb AN TVE R b L - e VU __:_Lrlmlnatlon agalnst -women - , _:' _ - ‘ e e 1
b ey Lmu\hnm hv\wm & I Y- > AV e LU mmlsewummwhmcmmtoum g . . WHnly UE offers all GE workers the fighting unlty that made possible

punched in lm. o Dallelion i . _— _ L ndl natlonal level, , | galns of th‘e past‘. 18 yearso

"
f
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|
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of UL »Westinghouse Tocal ™ faced with a 32 per cent cut- Thev -, rex'?f’also spreadlng rumors about losmg work 1f
107, Tast week tellhow the UE - hack, “hut we sure as hell v ! UI" wms repeat of ‘the exploded lies of 1950’ and 1951
. :']1]((.”;1::\1\11]“111’1] ‘: :::]”‘:3."{1“”‘]' l:f'”’]l]’ - ”,_:‘\H't‘]'l I't‘t”,]“.t:"]]1.“\\," E--'ill‘;]ll\l\;:.tl“! 1. I_More .;erlous in’ a country such as ours and in a union
carrving throngh mass lavolfs _'.,”" | Al ’ o “.'.] | cob el'-: ction, the IURers are trying to-enlist the aid of individ-
o stopped at job o move “l“‘l‘, “ uals outqlde fhe labor movement Thlb too, was trled and
1‘11 t]:l(' sLL-Iund ]Lui_,c-\t tmlnm would have meant the jobs of repudlated m 1950 and g 1951 T ‘
LL"i: i the coun 1.\ e b 2,(;[)() Turbhine worker S 1 ;\ }iQJJW the ra1d has exposed 1tS OWI‘l naturel _ : _
e Ui ‘“I}.,xh“%f hence: g, (lii;‘-"‘h-.ﬂ,“;?ﬁ‘}ff.;’;«*‘-i-:,,j.. Remembir_ whén it was advertised as a “unity” move? -
R bl Lt B s TCACEGe 1 Since then, GE workers have had a chance to ask them- ‘
- - B ancagreement with the confs "s.elves. L i .
\ A Fo off, pany 1o .“”,']. sub-contrs wtm{l' £, How- can. appeals to hate preJudlce blgotry“brmg about |
Y ﬂﬂ ‘Hsl& SE‘E'& j@b white there s Jack ol \\mI\ B umty? . o
o . o Wistinghouse, Gray (]N'“W“ How can name-calhng, character assassmatlon lootmg of'
F- 0 69 Y- also agreed o pnll hack al]"- umon funds unite GE workers? - |
or g | Tarmed Cout work jneluding How can. misrepresentation - of the facts of ‘contract,
John . Miller, T2ldg (() o “"-’_?.'.'.\" l]Nlll‘rlhlI}h‘ll_"L‘U“ started it - grievances, employment be the foundation for unity? =
John PoMiller, Bldg. 69, had™ ot comp cted. - The unity of a handful of men and ‘women once drganized
i "I"“ l"i“tl' th: ;t (‘)‘1‘“‘ ‘“‘]“‘“c‘ll The Philadelphia \Weésting- | the entire General ‘Electric chain .. . and unity based on
up )\l ‘ ocal J01 griey: ”TLL_ house plant and GEF - Schenee:r prmc1p1e on. proglam-——all in. the mterests of working men
IHHL}-(}“( | o tady between them ]}“j(ln((' O and women — is. the umty represented by UE. Defend it!
Miller underwent a qt:l"l'r)l}.‘i perocent of the nation's tur- -Vote for it! S
npm.ltlun at .the Lahey Chnic e ,. o - L
in Inrwlull recently, and on re- -
‘turn  to his job, his physical w P !
L‘(Jll(lili(m limited him™ o first HUE C!O Trﬁes TO Cover Up umﬁn s ay Ssue
shift. work: | ¢ ; ) o
He was hit by a lack-oi- ‘ (Continnee fmm!:q; 5) Gﬂes tﬂ Iﬁi] LEV@I
work lay-off, and offered a job JUin™ with the W hite !louse, runaways from Schenectady
on third shiftas a welder, Mil- Retiiember when the CHo was —in Schenectady,  UE Lo-  T.ast November Helen Quirini
ler's, physical condition. made  begging the Big “usmuss“:.\(l- - cal 301 has shown this’ by fled Docket 1834 to pro?
Cowork as o welder an fmpossi- - mmistration for o “P(»d““t; J‘J']’ | mounting an all-out fight in - violation by the anp.m\w
Dility, but the Company re- a8 Assistant Sceretary o La- the shop, at”all levels Of the Can agreement with the UE of
fised to wive him the usnal ]m!. and h}(l the door sl nnmml grlevance prccedure, ;rn na-  June 1()-,'; This agreement made
ek of \\('lll\ hl\ “off, on- the in ils Face: . : o tional negotiations, in the as a result of IlcltlUIlal nunutm«
erounds that the “me“ jorl ‘The fact is that there' is communities that depend on  tion around the' contract and
“was available. only one place to stop: the GE for thelr well -being. referred hack to each local for
e | - ‘ r — lncal settlement was the begin-
Miller, naturally, Wi rlcs: R ——— | ‘ - ning step towards e ending wage
pemtc, :l’ll(l‘ llc_ \\'cnt:_'_ to IUI‘:' . | g . . ' R o (ll-\LllHllndtlUll dﬂ'llllat women.
"S_l‘t‘-\"jll:d lor the purpusce ol ,LAg-.‘POOQ - - . The agreement. stated. that il
UX])]ZLII]I]];__’,‘ that the Gl stand ' ‘ PLANT"L\“DE ' L ' CAWOlen  were Il]cll\lll". more
was denying him even the | ) : b AN . o | than ten per cent. abox"e this =
possibility  of ;__;‘ettin:t_;' uem- o QENIORITY | S R) - | - new AR, the company \\oulcl'
ployment  compensation. The o | KNEW HIM |~ - ~ only raise new jobs done alter’
U er - gave him the usual . WHEM QE L~ & | N\ | | June 10, 19537 the ddte’" of
TUL hig ,nhn-‘;t_linc——i‘t wias “all WE WE 7 AN VAN | agreement..
taken  care of.” But nothing : | Ry 4 -/, NN : Helen Qumm filed a griev-
happened, and  Miller started TOANG . 7 el NG\ ance charging that the com-
looking elsewhere for . job, o S -4 A : ‘ ~pany has btUlJl)Ed applying the
e | ~ new rates on new jobs, She
pointed out that managément
lived up to the agreement fur
“only a month, then stopped.
In Building 41 (llbLubblOllh.
UE pointed out that this is an-
other form of diserimination,
because when  the company
agreed to raise jobs of $1.01

S Y R L

Carey has been Dromising "unity" in CIO, But whlle the TUE~C IO has

seen forced for election purposes to condemn this GE offer as " |
s "th rst
1@_*hr ee years", the two lar gest CIO unlons have accepted it, ks

it
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