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Workmen ) Compensatlon

Compensahon Benefits -
For Injured Workers = .

('T'his is the Inmlh in u series of avtivles on .
Warkmen' b Compensuliom \\IIIII'I'I hy I ron .\'u\.lk -

“the, l nion's I.u\'\ut )
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cal expenses paid for by the Company.

" Such expenses mcl}rde not only the dogc-
tors’ ‘bills, but dIS{) ¥ospital bills, drug- . .

gists’ bills, and even the, cost of itravel-
ling to and J'*ﬁ(the doetor’s office.

A worker who is getting médical treat-
.ment dl’ter an accident, nmv very often

contintie to work without a “break in his:
service, even while under a doctor’s care, .

hecause his cond1t10n 1s not serious
Lnough to require him to stay away from
his work. In such- cases; the worker

continues to get his medical bills paid

for by the Company:-but- ‘fortunately,

since he .does not have to stay -away

from.work, he does not have to-fall. back
on .only $32 a week eompensatmn for
time lost from work due to his injuty.

Qther injuries may be more serious and-

require a worker to stay away from his
work for a. ])Cl‘l()d of time. "Such workers

will, after a 7-day’ waltmg perlod re- -
ceive $32 a week’ maximum eompensq
tion, dependmg on his previous earnings,
while he is forced to b‘ray nwav from his °

work, )

In addition, howevnr both “types of
workers, those who have Lontmued to
work after an mmrv as well as those
who have returned to work after some

- absence from work, may find themselves
“in a position where they canot earn as.
~much after-the accident as hefore the
- accidents

Such worl\ers are entitled to
leeewe two- thirds. of t]u. teduetion in
their earnings “with a ma\n"num up to

$32 a week while they.ave- workmp, pro-
~ viding they can show: that the reduction
‘m their earnings cnme from their in-"-

.o
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worker is entltled to receive:

1 Ihs medlcal hospital and drup:;"

© bills pald for by the Companv, and
also

2, Compensation for lost time from -

work and a part of his reduced

earnings. if":his lowered earning
..capacity comes from his injuries.

No worker 1: entitled under our pres-

ent law to an . add1tlonal money settle~

ment or award if he has only a tempor-
ary injury from which he has fully re-
- He can get such a settlement
if he has & permanent injury resulting

from his uccideit and which.cannot, in

ln my Id%t article in the I leetrical Un- -
ion News, 1 pointed out that mJuredl'l
. ~Workers are entitled to have their meadi-

'I‘hub, it \\!111 he scen that an m;;ured_

”II " FACTS FOR G.E. WORKERS

The lmn,tr ~tandmds of the American people. meludmp: Gener11 Electric wor I\ers
" are being undennmed hy SOdl‘lnp; 1)1'1(_('~sf mueaqed productivity :m(I .speed -up and

unfair ta\cea. .
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1. Wages \s Proﬁts ;

Between “January 1945 nmI January 1951 weekly, wages of General EKleetrice
workeérs increased 33 per(.enl.. The (:eneml I‘Iectrle ()ompdny.s profit increased

1‘)4 percent.

- G.E. workers’ purchasmg power is les¢ than it was in 1945 by d]‘)})l‘()\llI]:lI.(‘I\’7 _'

5.15 per week The G. I" Company’s proﬁt for 1950 was $17.3 400,000 .1I‘ter cmeh

4]

- 2, Inereased Out,put VS, - Prohts ‘ ' L

creased 26 percent. This contributéd to the huge profits, so at the end of 1950 Lhe
Company was making approximately $2 015 proﬁl, a year from cach worker,

Even with a 32 cents an hour wage increase. for all emplovees 1ts pr oht per
-worker vou]d still be at Lhe annual rate of $1,542. DU ‘

‘3. fWages below Mmlmum Budget

G.E. workers do not possess a minimum ddequate stnndard of living according

to.the U. S. Bureau of Labor Statistics figures... This Government Bureau: claims a
I‘dnuly of four needs: $3,888 a year. The average annual earnings for G.E, workers
is $3,500 .a yecar.
the Umversmy of Cahforma, a faml]y of four requlres $4 263 a year

v

'[4. Wages vs. Dmdends SRR o T

In I"ehruarv 1951 affet“the wage. free/.e Gene al Electrie voted a ‘»‘5 pereenL":

“increase in dividends, mainly benefitting the top 3 percent of the Company's stoel\-

holders, who hold 62 percent of the stock, Since 1945 dividend pnvment.s have in-

creased 163. pereent . : S | oa

5. . Prices vs..l’roﬁ . S
. While wages are 1lozen, all 1tems pureha.sed by the nnIanrv (Iepdltment'”ue
e\empted from price control until April 1, 1851;.Thercafter the e.\emptmn mll

continue to .apply to all, heavy weapons and equlpment

Econonic Stabilizer Johnston states LImL companies’ Ingher m lcos ehmg‘e(l th(.
Government have already eaten up the 4
Obtdll'le(I Iargelv lrom the pav envelopes of wage earners,

G Worker.s S.wmg'b vs. Compzmy Reserves o

According: to the U, 8. Federal Reserve Board the d\'erlge WUII\QI' in 1950 II(NI

srwmgb of only $150:00 in bank- accounts. The average G.E. worker who buys a

house is lucky"if he can repay the mortgage in 20 years. The: G.E. on the other S

hand has undistributed profits amounting to $506,000 ,000 even after -the payment
of dividends of over 1.4 billion:dollars. In addition the Compnmr spent $500,000,000

Between 1945 and 1950 the output of the a\r rage Genernl I Ieeﬂi"ie worker in-

Based on figures of the more authoritative Heller Commlttee oI.‘

» billion dollars tax meredse of Idbt fall

after Wor]d War I1 to buy new plants and équipment, $200,000,000 of which it hnd'--

Lo “boirow, Allhough most of this-loan was not due until. ]9(‘6 the C‘ompanv Thas
1epald all ol? it out oi itschuge proﬁtb dnd is plannmg a lurther e\pnnblon program.

7. lu\es \'s. Proﬁts k

r ’ . 3 it

Taxation is suppoaed to be b‘ued on ablht\,r Lo pav but I,he average w'mlrer :
- with two children making $3,300.00 a year pays over $700,00 in Federal, State, city .

and mdu'ect taXes. During  World War 11 corporations like G.E, paid 75% of its

pronts in Federal taxes., The law at that time was criticized by President Roosevelt

as “relief for the greedy and not for the needy”. But in-1950 with profits’ g‘re'lter
than World War II Gener 11 Eleetru. paid only 53% of its proht.s in’ ta\ea. :

8. Women Workers vs. Proﬁt

In 1945 a labor board: found that exploitation ol‘ women existéd in (‘.D‘. The
board recommended a 4¢ general wae:e inerease for women with certain G\COIILI.()'Ilb
plus a fund of 2c¢ an hour as a step in elimination-of differentials, ,

To this day the’ Companv has refused to go along with thesc minimum recom-
mendahom, making' only minor adjustments in jobs worked on by women.. Some
women’s rates arve e an hohr below common Inbor for produc.llon JObb in the Sche-
neeLady Works.

,f,- I N e . .

the. opinion ol‘ the doetors, nnprove or
get better. :

Next week I will discuss the differ-
ence between tempmar\r and permanent
injurries and give e.\:unple.s Lo L\plmn
- them, v

order to help the injured worker to get

be entltled to under the law.lr ..

e ol P T LT v M . S ST I"F- ...T
' . . ! .

It s*hould be remembered thdt your
-Unon pays for legal reprebentntmn for
union members in compensatmn cases In -

the maximum benefits to which che mm :
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- Louis Prima, the gravel-throated
thrumpeter, who opens at the: Armory

on -Saturday, April 21, with his swell

bunch of music-makers, has -built him-

.- self up to one of the foremost In Person
" band favorites in the land by his strictly

“on the beam” rhythm, his super-singing
of novelties and the- all round .entertain-
ment, value offered by his organization.

A unique combination of top drawer
modern swing idiom and the old style
New Orleans jazz has made Louis’ musie

"a “must” for dancing feet and for those

who just like to listen, as well. Louis’

torrid trumpeting adds no. little to the
enjoyment of both classes.
The Prima band of. fine danee music

S

has been featured at many of Amerlen’#
s hne:;t elubs aml hotels meIudlng the Hao-.

tel Astor in New York City, the Meadow-
“brook in New Jersey, the Hotel S‘her’mnn
in ChlL'lg‘O and the Park Central in Now *
,York Clty - L

On' ‘stage, Louis’ thronty‘-f‘ voice, his .
growling trumpet and his many shenan-
igans and ‘the all-round sparkle of his

band’s show have long made the Prima
outfit one of the top box-office draws in
the land. At such theatres as the Earle

Cin Phllndelphm, the RKO in Boston, the

Palace in Cleveland and many others

atre in New York in 1945, he broke the
all-time attendance and. b0\ oftice record.
_ Tickels are ‘Isl 50 per person including
tax and are available through any of the

o March 15th Effectwe Date On Wage

Increase

The. Natlonal x\e;,otmuons Commltte )
of the G.E.-U. E. Conference Board met
with ‘the Company again last Wednesday -

~and Thursday, April 4th and 5th. -
_In response to the Union’s demand for =
»a 32 cents per hour increase, the Com-

pnny_ mchu:;tecl their \vllllngnese to ap-
ply to the War Stablization Board for

) npproval in g anting What they though~
tlooked like 9 cénts to 11 cents per hour,
- effective March 15, 1951, ‘They elaimed. .
" what cver increase was. made would ef-
feet all employees. The appro oval would -
" be sou;.,ht off the “basis that anvthmg

- overd to b cents would require npproval

throughout the -land, Louis has drawn
terrific box-office. At the Strand The-

~.hop stewnr(lq or D\'eeulwe Bonrd meme-~

“of the-W.S.B. under the present 10 per .
cent formula, -

"The U.E, eomnntteo notmul the Com '

‘pany representatives” that the offer was ..

entively inadequate, Thev furthet- l‘IOtl-‘

Tied Lhe Company that this offer was

lnelelv the™LU.E.-C.L.O. deal made: by
the (,omp.mv lmt year, which tied the
hands of that moup of WOII\G]H, prevent-

- ing them from nmI\mg a fight for a sub-

stnntml raise tlm year. The Union com-
mittée pointed out thnL the IUE had
piven up the fight for cl.ly wor]rer;- and -

_women'’s rates last year along with the

opportunily for & substantial 1nerea:se:'.ﬁ
((nnlmum[ on I.u..uliil oo

Officers and Executive
Board Mect with M(mc iger

I‘he- officers and 1!..\eeut1\'e _Bonrcl

“members of U.E, Local 301 met Wednes-
Cday at a specially”carranged  meeting

to talk to Mr. Lewis.J, Male, Manager

ol the Sehenee tady Worlw. The issues”

discussed were: .
1. .Day workers’’ 'ntes in‘elu(ling eraft
rates, | o
2, Women's rates and discrimination,
3. Grievances and procedures, .
The Union leadership informed Mr.

“Male LImL the increases wranted to 4,000

workers last yeur resulted in diserimina-
tion against the 6,000 day workers who

did not receive the d(I(I]I.lOlhlI be per .-

hour., While the additional increase was
originally-planned for craft rates, it was

“upplied in ‘the semi-skilled and unskilled
hrackets, While 1111..111\’ skilled jobs were

left out entirely many semi-skilled jobs

wore  inercased, while iobs requiring

LI]II(II slull were left out, ‘
e (Lonllnuul on-ugn
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IUE CIO Dlsturbed
~ By G.M. Stery

“In the last issue of the E.U.. News we
gaw the results of the cost of living
- escalator clause in the General Motors,
. United Auto Workers contract during a
- period from May 81, 1948 to June 1,

1950, that resulted in a 2c per hour cut: '

in. wages over that two year . penod
-~ It must have hit a soft spot becau.se
leaflet

~ the IUD -CJ.0. in their last
spent most of thelr spac.e trymg‘ to apol-
ogize for -it. 3

It is true, we dxd not inelude in our -

cost of living story the other provision

in the G.M. contract affectmg wages,.
and that is the provision giving the Gen--
Corporation the® right to -

eral Motors
speed'up the workers and -in turn wiil
give them what they term a productmn

increase raise of 4c each vear during. -
the life of the five year agreement,
The G.E. workers received”8 per cent ' |
i 1948 and 10c in 1950 over the same

period.
- The beqt anewer r to the I.U. D -CI 0 on

" the General Motors — U.A.W. es calator
_provision is covered” in a statement by
Union:

—Walter Reuther of the UAW,
~“On JuI\r 9, 1‘*49 just ‘before the CIO
Conventlon Reuther leafflrmed the, ‘his-

" torie opposxtmn of the union to escala-

tor wage clauses, and said that it- was

an ‘experiment that would not be re-"

peated’ He said that the Union no long-

. er would be willitig to.accept pay cuts
~at any time because of decreases in- the.
cost of living.” —New Ym'lt Tnnes, July :

10, 1949)

~Also, a btatement. bv Reuther and

w‘lohnstone on March 6; 1950, taken from

the U.A.W. news organ:

 “We deeply regret that the General‘;
Mot_ors Corporation has taken advantagﬂo] .
“of the drop. in the Bureau of Labor Sta-
 tisties cost of lwmg index and reduced "
" the wages of its workers by two cents

per hour . .. We contend that the profit

. position .of General Motors makes such

a reduction” morally indefensible. When

the contract was signed, it was hardly .

'-:‘antlolpated that GM would set a ‘world

4 fter

record of more than ‘B(‘OO mdllon profxtq
taxes.” ‘
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‘he kmd of prlce control we have now is fme, bm'
: : - orders. you to raise prices.”

_ ‘D‘iSz_llle practically -

_U E. Local 301 .
| .Approves Supplement

-"An Agreement rebtormg eontlmutv of
service to”those members who lost their

their . pension contributions ‘has been
worked .out between the Companv and

the - Union, and was"™ approved by the
'Apml membershlp meetmg‘ It is expect-
od that the offlual signing wnll take -
~place this week, " ;
In-a number of instances, ebpecxallv
durmg ‘the layoffs in- 1949, lmd off G.E...
workers were Lompelled by ‘necessity to-

withdraw the contributions which they

had paid into the Pension Fund. The.

Company took the position that with-
drawal of pension contributions was
cquivalent to quitting.=The Company
said that by quitting employees broke

-their service and had no vight to recall
The new
Pension plan negotiated by the UE. nnd"

now & part of the contract provides for -

in order of length of service.

loans in such l’uture situations. -

The approved supplement provides for -
: emplovment. and remstatement of ser.

vice for those employeesid_gb our: bargam-
ing unit covered by the contract who lost

i~ - '
L B b T A T N T T T

T
[

. their.
 and February 1, 1951 as & result of with-
drawing their pension money. It further,

‘service between September 1946

provides for full employee benefits, such

as vaoatlons, msurance and pensmns, af-

. -..ter remstatement
w1thdrawn" X

« The Union conslders this Agreement

as a4 move. towm'ds the elimination of
the injustices 'in rthe past oi‘ breaking

the service 1'eeords of many enm]oyees ,

thp_afriok and

Haley Acquited

- Tom I‘ltzpatrmk of Local 601 and 'I‘al-',

madge Raley 01‘ Loeal 766 were acquitted

of the charge of contempt of Congress.

They - both appeared before the Un-
Amerlcan Activtities Commlttee and ro-

fused to frame other Union members.

They asserted their
by using the first and fifth amendment.
~Seven leaders of U,E. were charged

with eontempt of Congress by the Un-

American Activities Committee. = Al

seven took the same position of assert-

ing their constitutional rig'hts. Five were

“acquited: The two remaining cases af-

fecting I"mSpak of Local 801 and Tom

constitutional rights

Qumn of Loeal 601 are awmtmg‘ appeal.

! P
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" “The poor -darling is mmply ehhauqted He sta}ed up nearly all mght

figuring out ways for his workers to sacrmce. o

Ve'l'eran Requests

Co Workers to Write

- John J Delaney,; a veteran of World \

) War II,"is in"the U. S. Veterans Hospi- | .
"ledflet they stated that U.E. Local 506

tal at Castle Point, N. Y. John formerly

“worked in Bldg. 273 as a-horing miy

Operator. He went. out sick-back -in

-1949, and has a compensation case pend-
. ing proving his present condition reqult- _
- -‘_‘;'ed ffrom his employment..

‘He is the father of. three chlldren.

His wife and.the children are hvmp: at

Greenfield Ave., Ballston  Spa: ‘
John wants. to know about what is go-

! 'j,-ing on in the c;hop and requestq his for-
mer co-workers -to drop | hlm 8 ‘line at

the hospltal

'Turbine Grievance Settled
In the last issue of the E.U, News we -
reported & stoppage in the Turbme De- -

partment, affeotmg a price on the Bor-
ing Mills, o ‘

The money had run out and the fore-
man requested the operators to com-
plete the job for nothmg. ‘When we went

" {0 press, the case was in the process of

nogotlatlon o ‘

A shop commnttee reported the CASE -
, ‘The. Boring ~
- 'Mill Operators were ‘asking for $400.00

was settled satisfactorily:

on the job; it was settled for $399 50

)We eompromxsed | o

.[tDo(_;S Not Pay '-

To Tell A Lie

In the last issue of the IUE LIO

in Erie G.E. had only 2,600 dues paying
members.’ Well Lhat is & wopper of the
usual size,

We don’t know: the actual strength of

the Local 506" membership, but we .are
‘ mformed that the LU.E. was onl:,r quot- |
- ing ‘the Apparatus Department m Erie,

which . employs ~ approxlmately 2,700
people. The 2,500 members eheck}off
against the 2,700 in this department.
While ' these lies spread about us irke
us no end, it also ealls upon us to call
their bluff. We are not the gambling

type, we assure you, beeause if we were, |

the I\ofauver Committee would not have
mlssed us we can assure you again, But
in this wild statement the Editors of
this paper are willing to make a wager
of any amount of money, giving the
[LU.E. the odds at the rate of 10 to 1,

that the ‘U.E. Local 506 in Erie, Pa., re-
‘presents more ‘than the alleged 2,500
‘dues ‘paying members. In fact, we will
up ‘that alleged ‘membership double and

make the same wager on 5,000 dues pay-
ing members, The winnings to go to somu
worthy, ‘charity orgam:«'utlon.

What do you say, LU.E.? It may pay
to tell a liel

‘March 15th Effectwe
Date On Pay. Increase

(Contlnue.l from Pnbe 1)

The U.E. comm:ttee cla1med they -were
not going to make such settlement for
our membershxp. )

. The employees of the G.E. Companv
are composed of 57% per cent day work-

ers and apporximately ‘31 per cent are
women. In the Schenectady Works 10,

000 are day workers, and 6,000 incentive
workers. These workers have felt the

"i‘:'\ _increased cost of living as well as the

increased output of produnction.and. must
be considered by a substantial raise. -
The committee called upon the Com.

pany to examine these problems in more

detail before the next meeting, Insofar
as the W.S.B. 10 per cent formula is

——coneerned, first it was conveniently ad-
*.justed upwards to allow John Lewis’

miners to get their raise. L1kew1se, a mil-

~lion railroad workers have negotiated

a raise that exceeds the 10 per cent for-

mula. The thousands of workers repre-
‘sented by the Packmg House Workers'
. Union,

Unlon_the Shipyard Workers’
and the Textile Workers’.Union have ne-

- gotiated increases that exceed the 10 per

cent -formula” and- have not been approv-

",(,d as yet. : \

" The U.E. also has negotxated increases
for over 20, 000 ‘members that. -are wait-
ing for approval.

pany knows this better than anyone else.

The wage meetings were recessed un-
til a later date to“continue dlscussmns.

Officers. and Execuhv’e‘“
Boar_-d Meet with Manager

(Contlnued from Pago 1)

The committee pointed out: thatj wo-
~ men's jobs have increased by placing‘
~women on jobs formerly done by men

and qettmg up lower job values. Women
are being used on, hlghly comphcated
work and are not bemg‘ paid on an equal

l‘\bams with the men,

. The officers and Board members com-
'planed about the dlsposmon of griev-
ances p1ooessed to nmnag'ement

shop foreman has no authority to settle
a grievance. His authority on labor re-
lations has’ beeh completely removed.
The foreman now acts.as . a.go-between

the department labor relations head and.

the shop steward. If the issue is prices
or job rate, the Rate Dept. talces over
nnd makes decisions.

~'The Union officials served notice to
management that the day work rates

must be adjusted satisfactorily before a
final settlement could be reached nation-
ally on wages. '

| Without any doubtr |
somethmg will be done about the present
‘formula of the W.S.B. The G.E. Com-

They-
informed the plant manager that the



