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STATE UNIVERSITY OF NEW YORK AT ALBANY
1400 Washington Avenue
Albany, New York 12222

UNIVERSITY SENATE

UNIVERSITY SENATE
May 10, 1982
3:30 p.m, - CC Assembly Hall

Approval of Minutes
President's Report
Chairperson's Report

SUNY Senator's Report
Council & Committee Reports
New Business:

6.1 Bill No. 8182-30 - Strategic Planning: A Five Year
Perspective, 1982-87 - (EPC)

6.2 Bill No. 8182-31 =~ Proposged Policy Regarding Taking
Final Examinations - (UAC)

6.3 Bill No, 8182-32 - Proposed Combined B.S./M.S.
Program in Physics - (GAC & UAC)

6.4 Bill No. 8182-33 - Proposed Graduate Program in
Public Policy and Administration Leading to the
Degree of Master of Arts - (GAC)

6.5 Bill No, :8182-34 - Proposed Combined B,A./M.A,
Program in Political Science - (GAC & UAC)

6.6 Bill No. 8182-35 - Mandatory Notification of
student When a Hold is Placed on Such Student's
Record - (SAC)

6.7 Bill No. 8182-36 - University Policies for Research
Involving Human Subjects - (Research)



ABSENT :

STATE UNIVERSITY OF NEW YORK AT ALBANY
- 1400 Washington Avenue
Albany, New York 12222

UNIVERSITY SENATE

UNIVERSITY SENATE
May 10, 1982
Minutes

M. Bers, M. Kanes, H. Frisch, R. Frost, A. Grignon, P. Rogers,

J. Hanley, M. Rozett, E. Cowley, B. Vonnegut, J. Zubieta, J. Jacklet,
J. Uppal, D. Arnold, M. Salish, E. Christensen, A. Baldwin, J. Baer,

A. Baaklini, S. Watkins, W. Kidd, F. Ohnmacht, C. Sivers, N. Gelfand,
M. Hagerty, A. Brooks, A. Weiner, D. Clinton, P. Gentile, G. Goldstein,
K. Grasberger, C. Jandorf, S. Rothenberg, R. Rothman, G. Silliman,
J. Tierney, S. Topal, C. Volk, L. Ulman.

The meeting was called to order at 3:35 p.m. in the Campus Center Assembly

Hall by the Chair, Harold L. Cannon,

1.

Approval of Minutes

A minor correction was made under #5, "01d Business", paragraph 1: a
sentence was inserted stating that "The motion was seconded." (The
motion which J. Tierney made.) The minutes were approved as corrected.

The President's Report

President 0'Leary reported briefly on the Budget. He stated that the
Governor had vetoed the recommended SUNY budget.. The Legislature had
elected not to override the Governor's veto. The SUNY restoration was lost
as the result of a much Targer issue with regard to additional revenues.
The President stated that in a meeting that was to be held, the question
on what will happen to SUNY and these issues would hovefully be resolved.
He planned to work with EPC regarding these issues; the details had to
wait until enough information was gathered.

The President reported on the enrollment figures and stated that the
residential rate was going up; students.are staying on campus longer than
usual. There had been a drop in SUNY transfers which may be explained

in part by people staying closer to home. Graduate enrollment will main-
tain its present levels; graduate applicants will pay a $20.00 fee.
Doctoral degrees were reported to be up somewhat.

In closing, the Presdient stated that the year had been a very productive
one with the Senate as a whole and with the Councils. He thanked

Harold L. Cannon for the outstanding job he did as Chair of the Senate
and stated that the governance system worked very effectively.

Chair's Report

Professor Cannon reported that a second Tetter had been sent out to the
twenty area legislators, after the Governor's veto, asking for their support

again. He also reported on the meeting of the Joint Council of SUNY State-
wide Senate.
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SUNY Senator's Report

D. Reeb reported on the 71st regular SUNY meeting which was held on

April 16 and 17. Nine resolutions had been approved at the meeting and
one was tabled. Some of the resolutions dealt with trying to get the
Chancellor to do more work on the budget situation. Two of the resolu-
tions dealt with the Utica/Rome campuses where they are now in the process
of choosing between a new campus and a cut-back in their programs.

Professor Reeb announced that this was the last SUNY Senate meeting for
which Senator Eugene MclLaren was SUNYA's representative and he complimented
him on the outstanding job he did.

Council and Committee Reports

5.1 Executive Committee - No additions to written report.

5.2 EPC - W. Hammond reported that item #4 superseded #1 and that the
Council had in fact completed its review of the Budget Panel Report
and the 1982-84 budget plan.

5.3 UAC - R. Gibson raised a question regarding the Honors Program in
Biology. He questioned the minimum grade point average of 3.25 overall
in paragraph 4, Tine 2: it should be a 3.5 overall minimum grade point
average.

A student senator questioned the required courses for the Honors Program
in Psychology in paragraph 3, line 3: the course listed as Psy 210
should have been Psy 201.

E. Koli raised a question on the May 7 report of UAC, item #2, He
questioned the figure for the number of applicants admitted for Fall
1982 1in the Minority Admissions Category. D. Snow stated he had been
told that there will be a large number this year.

5.4 GAC - Senator Kim reported one item in addition to the written report.
AT the April 30 meeting, the GAC passed a resolution urging the Vice
President for University Affairs to set aside at least one dormitory
exclusively for graduate students. The Council had been concerned
that the graduate students do not have much voice in the affairs of
the University and that their housing has not been adequate,

5.5 SAC - No additions to written report.

5.6 Research - In reference to the "Guidelines for Faculty Involvement in
Private Ventures Involving Proprietary Work Carried out on Campus,"
H. Cannon suggested that a sentence be added to Item #6. stating that:
"The guidelines which follow are not approved and not actually being
submitted for adoption." The Council will be working on this for a
year, and it may then be presented for adoption.

5.7 CPCA - No additions to written report.
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5.8 Library - It was recommended by the Executive Committee that Item No. 6
of the report not be accepted by the Senate, A motion was made that
the Senate not approve Item #6. The motion was seconded. There was
some debate on this issue. The motion was voted on and carried.

P. Vaillancourt and F. Femminella abstained from the vote.

5.9 UCC - No report

5.10 CAFE -~ H. Staley reported that the Committee on Student Ethics and
Cheating had an open hearing on April 20. The hearing and discussions
provided a basis for action and policy development. Thirteen recommen-
dations were developed with regard to cheating and academic quality.

6. New Business

6.1 Bil1l No. 8182-30 - Strategic Planning: A Five Year. Perspective, 1982-87 -
The document was moved by EPC. A question was raised as to what the
term "knowledge worker" meant (page 19, paragraph 4, line 3.) President
0'Leary stated that it would be removed from the text. The bill-was- - — - - —_ _
voted on and carried.

6.2 Bill No. 8182-31 - Proposed Policy Regarding Taking Final Examinations -
This bill was moved by UAC. There had been some discussion on this bill.
R. Rothman made a motion to amend the bill with the following sentence,
to be added at the end of the first paragraph:

"The University Senate encourages all instructors to do
everything possible to comply with the above."

The motion was seconded, voted on and carried. Bill No. 8182-31 was
then voted on and carried.

6.3 Bill No. 8182-32 - Proposed Combined B.S./M.S. Program in Physics - This
program was moved by GAC and UAC. The bill was voted on and carried.

6.4 Bill No. 8182-33 - Proposed Graduate Program in Public Policy and
Administration Leading to the Degree of Master of Arts - This bill was
moved by GAC. H. Cannon stated that this was the first program to be
offered jointly at SUNYA. The program was voted on and carried,

6.5 Bi1l No. 8182-34 - Proposed Combined B.A./M.A. Program in Political
Science - This program was moved by GAC and UAC. The b111 was voted on
and carried.

6.6 Bill No. .8182-35 - Mandatory Notification of Student When a Hold is
PTaced on Such Student's Record - The bill was moved by SAC. A student
senator made a motion to amend the bill in paragraph 4, to read:

"IT IS HEREBY RESOLVED, That the university office placing a hold
or in any other way interfering with a student's ability to take
advantage of the academic or other services of the university
because the student owes the university money must notify a stu-
dent in writing at the time a hold is placed on a student's record."

7
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6.6

1982

(Continued)

There was considerable discussion following this. E. MclLaren made

a motion to amend the bill by changing the wording in paragraph 4
(under "It Is Hereby Resolved") from "must notify a student in writing
prior to the time a hold is placed." The motion was seconded. There
was further discussion. U. Mache moved to amend the amendment to
read: "must notifya student in writing prior to or at the time a

hold is placed." The motion was seconded. P. Krosby recommended.
that this bill be referred back to SAC. E. McLaren moved the previous
question and moved to close debate. The motion was seconded, voted on
and carried. The motion to amend the amendment, "prior to or at the
time" was then voted on and carried. Professor Krosby moved that this
bi11 be referred back to SAC for further study. The motion was seconded
and voted on. There was a Division of the House and a hand count was
taken. The motion to refer Bill No. 8182-35 back to SAC carried 32 to
15.

Bi1l No. 8182-36 - University Policies for Research Involving Human
Subjects - This biTl was moved by the Council on Research. R. Alba
commended the Committee for the work it had done on this bill and
stated that the Council had considered the issues very carefully.
This bi11 was voted on and carried.

The meeting was adjourned at 4:55 p.m.



 REPORTS TO THE SENATE
May 10, 1982

Report of the Executive Committee

FOR INFORMATION :

1.

The Executive Committee recommends that the Senate not accept
information item 6 from the Library Council.

The Committee received a report on the most recent meeting of
the Joint Council of University Center Senates.

The Chairperson reported that a second series of letters were

sent to area legislators and the leadership of theé Assembly
and Senate following the line item vetoes of the budget by
the governor,

Two matters addressed to the Executive Committee will be

‘referred to the 1982-83 University Community Council.

Report of the Council on Educational Policy

FOR, INFORMATION :
T

The Council expects to complete its review of the Budget Panel

1.
report (not yet written) on May 3.

2. The Council has approved a letter of intent for a Ph.D, in
Organizational Analysis. The report of the Council's Long
Range Planning Committee is attached.

3. The Council has reviewed with favor a proposed M.A. Program
in Public Policy and Administration to be offered jointly
by SUNYA and Queens College (CUNY), (This program has been
recently approved by the Graduate Academic Council.)

- 4, The Council expects to comp]ete its review of the Budget Panel

: Report and tho 1983-84 budqet plan on May 3. :

FOR ACTION:

The Council has unanimously approved a five year Ptrateglc

plan for the period 1982-1987,

'The Council recommends acceptance of this plan by the Senate.

)
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M ok e mes g e

TO: . ‘Counqil on Educational Policy

FkOM:f Paul Marr,'Chair
” Long Range Planning Committee

DATE: March 25, 1982

SUBJECT: Action on Letter of Intent for Ph, D. in Organizational
: ~Analysis : o '

The Long Range Planningvcdmmiftee'réviewed the letter of
intent for the Ph.,D. program in. Organlzatlonal Analysms at’ 1ts
March 25, 1982 meetlng

Several schools and departments have faculty with’ competeHC1@$ \
in areas of orgdnlzational studies, - Among these scholars are . (
nationally known specialists in organizational. theory and behavior

from Sociology, Public Administration, the School of Business, -
Educational Administration, Social'Welfare and Criminal Justice.

These faculty members have met for three years to share their

research objectlves and findings and have now prepared a proposal

for a program in Organlzatlonal Analysis.

The proposed doctoral program in Organizational Analysis’ will
help provide a small but very well trained cadre of researchers
and teachers able to analyze the problems and opportunltles for
improving organizational act1v1ty in government and in prlvate
industry. The proposed program will be an important - element in
the public sector specxallzatlon of SUNY~- Albany

This lnterdlsc1pllnary program will draw upon faculty and
-courses from established graduate programs but will not dupllcate
existlng programs. Several graduate programs specialize in
disciplinary aspects of organizational studies but more offer a
broad approach that would characterize a doctoral program.
Interest has been expressed in the proposed program by graduate
students in several fields.

The program for students entering with a baccalaureate will
constitute eighteen graduate courses and a dissertation.. Only two
new ‘courses. are planned. Course work can be taken from various -
participating scheolars. Students will select elective seminars (

N
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with the coneent of three members of the interdisciplinary faculty
appointed by the Director of the Organmzatlonal Analysis Ph, D
program.

The proposed program will require no additional faculty,
Administrative support will be provided by the School of Business
and the Dean of the School of Business will serve as the program
director. Campus computer facilities are adequate. Library hold-
ings are generally adequate but additions will be necessary to
support research

'The proposed interdisciplinary program is unique. It will
provide an effective and intellectually stimulating use of
natlonalWy recognized faculty for training students and advancing
research in organizational studies. The proposed program will
enhance the reputation of the University, it will help resolve
the needs of government and industry for organizational research,
and. it will provide well qualified students Wlth increased oppor-
tunity for personal development.

The Long Range Planning Committee found that the Ph.D. program

in Organizational Analysis was in harmony w1th the campus mission
and approved it by a unanimous vote. .

PM:ch
ce: Dean Kahalas.



Reports to the Senate (Contihued)

Report of the Undergraduate Academic,Council.

FOR INFORMATION:

l ®

Reviews. of undergraduate programs in Social Welfare, History,
and Physics are going forward and reports are expected this '
semester. The UAC approved a proposal to create a joint |
review committee with the GAC for future reviews. Appropriate
changes in the description of UAC procedures Wlll be made
accordingly. » :

The issue of plus/minus grading was discussed again and at the

~‘recommendation’ of the Committee on Academic Standing, the UAC

agreed to drop the issue until such time as strong interest.
in the issue was demonstrated by some part of the University

community.

The UAC unanimously accepted the recommendation of the Curriculum

Committee that transfer students from two-year colleges with an

associate's degree which incorporated a comparable distribution
requirement be considered to have fulfilled the general education

‘reqguirements for the B,A. and B.S. degrees at SUNY at Albany.

gsuch students would still have to separately demonstrate fulfill-
ment of the new writing requirement,

'The UAC unanimously approved new honors programs in Atmospheric

Science, Biology, Psychology, and Sociology. Copies of the new
programs are attached for information. .

The UAC unanimously approved a combined BS/MS program in Physics
and a combined BA/MA program in Political Science. The two

new programs will be presented for action by the Senate through

the GAC,

Several newly approﬁed-General'EduCation courses were presented
for information and discussed, The UAC passes these along to
the Senate for information.

The UAC received for information from the Admissions Committee
new policy guidelines regarding the enrollment of ‘advanced high

‘school students, The new.policy is consistent with current

standards in the region as well as with State Education Depart-

‘ment guidelines., A copy of the new policy is available,

FOR ACTION-

The UAC recelved from the Committee on Academlc SLandlng a proposed

policy dealing with cases in which students are required to take
three or more final examinations on a single day during exam week.
The UAC approved an amended version of the proposed policy and
recommends acceptance by the Senate,



' PROGRAM LEADING TO A BS WITH HONORS
IN ATMOSPHERIC SCIENCES

Students who have by the end of their fourth semester attained a

.cumulative grade point average ¢f at least 3.25 and a grade point average

of at least 3.5 in courses required of the Major in Atmospheric Science may
apply to the Department Chairman for a program leading to a "BS Degree with
Honors in Atmospheric Science", Applications must be submitted before the

Aehd of the first semester of the student's junior year and must be accompanied

by letters of recommendation from at least two faculty members.

To be admitted to the program a student must have completed three semes-
ters of physics (Bhy 120, 121, 124, 125, 220 and 221), three semesters of
Mathematics (Mat 112, 113 and 214), and must be enrolled in or have completed
Atm 320. These reguirements may be altered, upon request, for qualified
transfer students _ At the end of the junior year, the student's program
will be reviewed by the Honors Committee to see 1f satisfactor progress is
being made.

To be eligible for a degree.with honors, students must complete a minimum
of 74 credits specified as follows: (1) the physics, mathematics and chemistry
requirements of the major; (2) the core sequence in Atmeospheric Science (atm 320,
321, 420 and 421) plus any three Atm courses at the 400 or 500 level; (3) a
coherent core of three upper division courses in any discipline besides
Atmospheric Science; and (¢) six credits of atm 499 combined with three creditg
of 'Atm 497 taken over at least two semesters cumulating in a significant under-
graduate thesis and an honors seminar in the student's final semester. Students
in the program must maintain both a minimum grade point average of 3.25 overall
and 3.5 in blolog3 courses taken to satlsfy major requlrements during the
junior' and senior years,

1

_ Upon completion of the requireménts, the Honor's Committee will make its

‘recommendation to the faculty to grant the degree with honors based upon the

candidate's (1) academic record, (2) research project report, (3) honors
seminar, and (4) faculty recommendations. The recommendation of the faculty
will be transferred by the Chairman to. the approprlate conferring body of
the Unlverszty :



)

* HOWORS PROGRAM IN BIOLOGY

The Honors Program in Biological Sc1ences is ae51gned for outstandlng
students enrolled in the General Program leading to the B,S. degree.

Students may apply for adm1s51on to the Honors FProgram by submitting =a
letter of request to the Departmental Honors Committee no later than April 15
of the freshmen or sophomore year (for admission for the Fall) or November 15
of the sophomore year (for edmission in the Spring). Junior trensfers may
epply at the time of their admission to the Wiversity. Students with
edvenced placement credit are encouraged- to apply early. Students who are
found accepteble by the committee must also find a research advisor.

The recuirements for edmigsion include: 1) uhe candidate must declere the
major end have completed (or have in progress at time of application) 12 credlus
of courses recuired for the Biology mejor, including Bio 10le and 101b,

2) en overall grade point average of 3.5, 3) & grade point aversge of 3.5 in

courses required for the major, and 4) a written recommendztion from a

teeching assistent if possible. Primery emphasis will:be placed on indications

“of academic ebility and maturity sufficient for epplicants to complete with

distinction & program involving 1Ddepenaent research.

Students in the progrem must maintain both & minimum grade point average
of 3.25 overall and 3.5 in biology courses taken to setisfy major reguirements
during the junior and senior vears. The progress of participants in the Honors
Program will be reviewed gt the end of the scphomore end junior years By the
Departmentel Honors Committee. Students not meeting the standards ebove st that
time may be precluded from continuing in the program during thelr senior year.
These students may, of course, continue as magors. '

Students in the Honors Program are reguired to complete a minimum of
66 credits es specified for the (B.S.) General Program in Biology and must
include: 1) six credits of independert study (Bio 399, 499); the independent
study must include an honors research project culminating in a written report;

c¢his will be &lso given orally as part of an honors seminar to be teken during

the student's last semester, 2) at least three credits at the 500 level or kigher
(not inecluding Bio 515) in the field of work of the student. The specific
lecture course requirements may be met by examination, and 3) at least three
crealts of. Honors Seminar (Blo Lg7 or other courses deemed egquivalent).

After completlon of the regquirements above, the Departmental Honors

‘Committee will make its recommendation to the faculty to grant the. degree
with honors based upon 1) overall academic record, 2) performance and accomplish-
‘ments of the independent study project(s), 3) the quality of the Honors Seminar,

and 4) the evaluations of departmental faculty members who have supervised
these activities, ‘The final recommendation will be made by the departmental
faculty and transmitted by the Chair to the appropriate conferrlng body of the
University.

(



(34)
'will be reviewed by -vhe De
the aeparument ceadidetes

HOKORS PROGREM IN PSYCHOLOGY

A psychology maejor, or double major with Psychology first listed, may
file an application for admission to the honors progrem in the department

~office in the second semester of ihe sophomore year or in the junior year.
Junior transfers mey epply at the {ime of their admission to the University.

Farly application will fzcilitate advisement in the honors program.

The minimum regquirements for admission includes completion of Psy lOl

201, 211, and a NMath course, end & grade point average of 3.30 for all courses

taken:at the University for gracdueiion credit and a 3.50 grade point average for

all psychology ccurses arpliceble toward the major.

Students in the honors progrem are reguired to complete 2z minimum of 6
credits as follows: 40 credits of coursework in psychology, including
Psy 101, 210, 211, 310, LC7 (& credits), and 499 or an eguivelent research
seminer at the gredvate level, amCAEU credits of coursework in Mathematics,
Computer Science, Biology, Chemistry, rFhysics, Soclology, and Anthropology
(selected as advised %o ulfill th e interdepertmental minor). In addition,
students must submlt & sernlor homers thesis acceptable to the Departmental
Honors Commitiee. ’ :

crem are required to maintain en overall grade

Students in the honors vro
point average of 3.30 or vetier during the junicr and senior years and an
overall gradé point aversge of 2.7 ox better for all psychology courses
aDpllCablC toward the mejcr. The wozk of each candidate in the honors
program will be reviewed =zt tre comm‘ezlon of the Junior year by the
Departmental Honors Committee. tadents not meeting the above stated
&

e t
standerds et that time mex be pr c‘uﬁ ¢ fromw continuing in the program in

the senior year.

ver completwon of the above regulrements, the records of the candidate
eparimental Homors Committee who shall recommend to
for tge degree with honors in psychology.

=0



DEPARTMENT OF SOCIOLOGY
HONORS PROGRAM » ' - ({

“"PROGRAM

The Horors Program in Sociology combines recogunition of general academic
excellence with demonstrated: achievement in Sociology. The program is
structured -in terms ‘of an honors course eurriculum and a thesis, which
provides exposure to the breazdth of sociological modes of inquiry, whlle
also stimuleting and supporting original, student-initiated, exploration
of sociological i1ssues.

A, Selection and Evaluation'

1. ‘The Squ“Ht should have declarea Soc1010gv ag uhe (or flrot> major
: ‘end should have completed at least 12 credits of coursework in the
department (or coursework from related departments required for the
major). The student must heve an overzll grade Point gverage not
lower then 3.25 ené 2 3.5 in the major to enter the program and to
be meinteined at- the end of the junior year. '

2. The student should apply nd later then the first semester of the
Junior yeer to the Honors Committee. - At least one letter of
recommendation is reguired.

3. The progress and academic stending of the. gtudent is reviewed at the ‘
- end of the junior vear by the Honors Committee. Upon satisfactory (V
- completion of the honors curriculum and of courses required of sll
‘mgjors, students will be recommended by the Honors Commltiee to
. graduate with Honors in Sociology.

L. The student must successfully complete the junior colloquiitm and

' show satisfactory progress on the honors thesis for retention in
in the honors program. The student must maintein the same grade
point average oversll and the same average in the major as wes
*eoulrec for admission to the honors program. -

B, Curriculum
1. A ‘total of 39 credits in Sociology including 12 credits of required
© - coursework (Soc 115, 221, 223, and one of the. following 330, 333,
335, or 430), Junior Honors Colloguium (Soc 486), and Senior Honors

Thesis Seminar (soc L98) for 6 credits.

2. The student is to take the honors col“ooulum in the second semester
- of the junior year.

3. It is eyxpected that the. scuqent compleue Soc 221, 223, and a theory_
course be*ore the end of the Jjunior year.

L. During the senior year, the student takes two courses devoted to.
research on the toplc of the honors thecsls. :

T



HONORS PROGRAM FROPOSLL, DE?ARTMENT OF SOCIOLOGY - Page 2

C,  Administretion

1.

The undergraduate honors cormittee will administer the program, advise
students, oversee the junior colloquium, and help students in selecting

- thesis advisers. The committee will be responsible for the evaluation

of students at the end of their junior year.

The thesis is to bée presented to the adviser and honors comnittee in
the guring of the senior yeer. ' B



Add1t1ona1 Courses Approved for Genera1 Educatwon Proeram

Undergraduate Academic Council

Subm1tted by: Curriculum Committee

April 12, 1982

Literature and Finé Arts

Clc 223

Eng 368
Ger 225
Ger 230
Ger 240
Ger 242
Ger 243
Ger 246
Ger 247
Ger 270
Ger 308A
Rus 359.
Spn 311A
Spn 311B

Spn 316

Thr 207

Masterp1eces of Greek Tragedy and Comedy

Women Writers

“Goethe to Thomas Mann

Expressionism in the Arts

Hermann Hesse

Franz Kafka

Thomas Mann

Great Yiddish Authors in English Trans]atwon
Goethe's Faust in 1rans1at1on

Nordic Saga and Myth

Masterworks of German Literature to 1800
Russian Drama in English Translation
Representative Spanish Authors

_ Representative Spanish Authors

Spanish American . Literature
Introduction to Drematic Art

Social Sciences

Wss 230

Sympolics

Csi 107
Eco 320
Soc 221

Va)ues

“Fst 110

tng 226U
Eng 226V
Eng - 289U
Phi 116
Phy 201
Wss 360

- Women 1in. African History

Elements of Computing

Economic Statistics:
Statistics for Sociology

4»Know?edge_and Gender

Technology and Literature

The Literature of War

Milton, Bacon, and the Mak1ng of the Modern Mwnd
World Views

Physics ~and Buddhwsm

- Feminist Social and Political Thought-

World Cultures

Hum 150A

Hum -150B

Cultural Diversity and the Human Condition
Cultural Diversity and the Human Condition-



UNIVERSITY SENATE

UNDERGRADUATE ACADEMIC COUNCIL

REPORT TO THE SENATE

- TO:

Harold Cannon, Chairman
University Senate

FROM: Dean Snow, Chairman

DATE:

Undergraduate Academic Council

May 7, 1982

The UAC had its final meeting for the 1981-82 academ1c year on May 5,

1982, and forwardsa number of items.
FOR INFORMATTION :
1. The UAC received a report on the Talented Students Admissions Program

from the Admissions Committee. The report indicates congiderable
success for the program and for the students admitted under it.

The Admissions Committee has reported that 25 of 30 applicants have
been admitted for Fall 1982 in the the Minority Admissions Category.

The Honors Committee reported that 19 awards will be made scon for
outstanding efforts in undergraduate research.

The UAC has received the last set of additions to the Ilist of approved
General Education courses for 1982-83, and these are attached for
the Senate's information. '

The UAC received reports on reviews of undergraduate programs in
anthropology, Chinese Studies, and Geography. The Council agreed to
conduct reviews jointly with the GAC of programs in Geology and Theatre
during 1982-83, Reviews of undergraduate programs in Social Welfare,
History, and Physics are not yet complete because the reports of outside
evaluators have not been received., These will be completed early in
1982-83.

As required by the Senate bill that approved General Education requirements,
the UAC has agreed to allow special rules for majors in Accounting.
Accounting majors will be allowed to satisfy the requirement by complet-
ing 30 credits in General Education courses, at least 6 credits in 4 of
the general education categories and aminimum of 3 credits in each of the
two remaining categories.
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7. The UAC approved_reviSion in the minor in Computer Science.
8. The UAC approved revision in the major in Pue;to'Rican’Studies.

9. The UAC approved revision in the major in Inter-American Studies and a
change in the major title to "Latin American Studies." Approval for
the latter change will be sought at the SED.

. 10. The UAC approved a second minor track in Library and Information Science,
to be uged with a registéred undergraduate major in a pending BA/MLS
combined program. The UAC also approved the combined BA/MLS program and
forwarded it to the GAC for its approval. If approved by the GAC, the
combitied program will beé forwarded to the Senate for action.

ATTACHMENTS
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Undergraduate Academic Council

ADDITIONAL COURSES APPROVED FOR GENERAL EDUCATION PROGRAM

May 5, 1982

Literature and Fine Arts

Ant 268
Mus 214

Ethnology of Pre-Columbian Art

American Music

Social Sciences

Pos 101
Pos 102

Pos/Paf 240

Values

Mgt 481
Hum 248

World Cultures

American Politics
Comparative and International Politics
Introduction to Public Policy

Problems in Business Policy

America's Radical Past: 1848 - 1877

His 230a & b The Culture of the Western World

Writing Intensive Courses

Clc 223
Gog 102
Rus 162
Soc 356

Masterpiecés of Greek Tragedy and Comedy

Introduction to the Cultural Environment (Professor Webb only)
Who Are the Soviets? -
Sociology of the Arts



UNDERGRADUATE ACADEMIC COUNCIL
REVISION OF MAJOR REQUIREMENTS IN PUERTO RICAN STUDIES

" SUBMITTED BY: CURRICULUM COMMITTEE
' May 5, 1982

iT I8 PROPOSED THAT the follow1ng revision. of the degree requlrements
for the major in Puerto Rican Studies be approved and become
effective for all students graduating in May 1987 and thereafter.

General Program B.A.

A total of 36 credits in PR8. Twenty four (24) credits of required
coursework to include PRS 101 (History of Puerto Rico); PRS (SPN) 143
(Survey of Puerto Rican Literature); HIS (ANT) 145 (Continuity and
Change in Latin America); PRS 150 (Puerto Rican Culture); PRS (AAS) 231
(Dynamics of Racism) or PRS (WSS) 240 (Classism, Racism and Sexism);
PRS (SOC) 282 (Minority Groups); PRS 429 (The Puerto Rican Community
in the U.S.); and PLC 400 Research on Contemporary Latin American
Issues (formerly IAS 400). Twelve additional credits in PRS (at least
6 credits must be at 300 level or above) as advised by the faculty of
the department. Courses that are offered by other departments that
have been.officially cross-listed with the PRLACS Department will be
accepted to fulfill this requirement. :

RATIONALE

The core curriculum for the major in Puerto Rican Studies has been
revised to provide students with wider opportunities for 1nterdlsc1p11nary

-exploratlon of three basic areas of study: 1) The Puerto Rican

experlence as a minority group in American society, 2) Puerto Rico
in the context of the Caribbean and Latin American, and 3) The relation-
ship between the island and the United States. :

The proposed changes give more breadth to the core curriculum and
provide students with a better exposure to contemporary issues.

" Present Requirements for a major in Puerto Rican Studies:

A total of 33 credits in PRS. 18 credits of required coursework
to include PRS 101 (Puerto Rican History), PRS (SPN) 143 (Puerto Rican
Literature), PRS 150 (Puerto Rican Culture), PRS 329 (Soc 379) (Urban.
Puerto Rican Family), PRS 346 (Crisis in Puerto Rican Identity), PRS 490
(Senior Seminar in PRS), plus at least 3 additional credits at the 300
level or above. Twelve additional credits in PRS as advised by the
faculty of the department. Courses that are offered by other departments
that have been officially cross-listed with the department of PRS will
be accepted to fulfill this requirement.
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UNDERGRADUATE ACADEMIC COUNCIL

REVISION OF MAJOR REQUIREMENTS IN INTER-AMERICAN STUDIES
WITH A NEW TITLE OF LATIN AMERICAN STUDIES

' SUBMITTED BY: CURRICULUM COMMITTEE

IT IS PROPOSED THAT the title of the Inter-American Studies major be
changed to Latin American Studies and that the following revision
of the degree requirements for the major be approved and become
effective for all students graduating in May 1987 and thereafter.

Combined Major and Minor Sequence:

A total of 54 credits including 36 credits in interdisciplinary
coursework with Latin American content and 18 minor credits in Spanish
and Portuguese. Majors may emphasize either Spanish or Portuguese, but

must have a minimum of six credits in the other language. (These
language requirements may be waived for students demonstrating pro-
ficiency equivalent to recuired coursework). Twenty four (24) of the

36 non-language reqguirements represent the interdisciplinary core
curriculum that consists of: His (Ant 145 (Continuity and Change in
Latin America); His 350 (Iberia and Latin America to 1810) or His 367
(Contemporary Latin America); His 369 (Mexico, Central America and the

West Indies since 1810) or His 371 (South America since 1810); Soc 448 .
" (Social Change in Latin America); Spn 317 (Latin-American Civilization);

Prs (Aas) 301 (The Caribbean: Peoples and Cultures) or Ant 341
(Ethnology of Meso-America); Pos 357 (Latin American Politics); and

PLC 400 Research on Contemporary Latin American Issues (formerly IAS 400
Current Latin American Ideas). The remaining 12 credits required for
the major may be made up as advised from courses with Latin American
emphasis offered in Social Sciences and Humanities.

RATIONALE

The former program in Inter-American Studies has been absorbed into
the newly-formed Department of Puerto Rican, Latin American and
Caribbean Studies. As now constituted, with two separate tracks in

History or Spanish, the program does not fulfill the need for an integrated

interdisciplinary major that would give students a broad knowledge of
Latin American history, culture and institutions. The 54 credits
required for the revised major, including 18 in the major Latin

American languages is intended to prepare students for professional.

and research careers in foreign service, business, education, government,

~foundations and other national or international agencies engaged in

developlng, improving or promoting Inter-American trade and the cultural,
economic, social and political life of the peoplés of Latin America.

This proposal for a Latin American Studies major r@presents a
revitalization, within the constraints of limited resources, of long-
standing commitment of the SUNYA campus to this field. An Inter-
American Studies program at the undergraduate level began as early as
1962, when a Center for Inter-American Studies was established on this
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Page 2 '
campus. Five years'later the program.was expanded to'include'an'M.A. (¥

degree. Both the B.A. and M.A. programs continued until 1977, when the
Center and its programs were retrenched. However, the undergraduate
program was allowed to continue as a faculty-studert initiated major

until 1978, and as a discrete major from December 1978. With retrenchment
in 1977, the program was also moved from the College of Social and
Behavioral Sciences to the College of Humanities and Fine Arts. As a
discrete major, Inter-American Studies has two tracks: a Spanish emphasis
and a history emphasis. . ‘ ’ '

In the Fall of 1980 a Dean's Advisory Committee on Latin American
Studies was appointed by Dean John Webb to examine course offerings,
library fa0111t1es, student interest, internal administrative support and
employment opportunltles and, if need and resources were felt to be
- genuine, to write a proposed currlculum for a revised major and minor in
Latin Amerlcan Studies. By agreement between the Deans of the Humanities
and Social and Behavioral Sciences, the program was moved back to its
formev home in the College of Social and Behavioral Sciences and housed
in the newly established Department of Puerto Rican, Latin American and
Caribbean Studies. The curriculum committee of the department feels that
as now constituted, the. -major will be by far the most structured and
strongest, academlcally and in terms of post- graduate employment
opportunities, of any in the SUNY system. The committee's work
represented by the currlculum as outllned above -- was successfully
concluded in the Sprlng of 1980 in time for the. site visit by Prof.
Joseph T. Criscenti. Professor Criscenti had previously been engaged . ("
~as outside evaluator of the old Inter-American Studies Program; instead \
he now found himself examining a revised and expanded program in Latin
American Studies. Professor Criscenti agreed with the judgment of the
Dean and of the Faculty Committee that such a program was not only
feas1ble but essential, and that, as formulated by the committee and
subsequently approved at the College level it would serve its 1ntended
purposes :

Present Reduirements for a Major in Inter-American Studies:

Spapish emphasis:

A minimum of 53 credits as advised, including 24 credits of Spanish
above 102b, Por 1l0la and b, and Ias 400. Eighteen credits of area
studies to include His lOOa and b, or 13la and b, 350, 369, or 371; 3
additional credits of Latin American History as adVLSed and 3 credits
as advised from courses in social sciences deallng with Latln Amerlca.

Hlstory empha81s.

A minimum of 56 credlts ‘as adv1sed including His. lOOa and b, or
His 13la and b, 350, 369, or 371; 12 additional credits as advised from
the social sciences deallng with Latin America; las. 400 Spn 206, 207,
223, 31l6a or b, 317; Por 10la and b. R



Reports to the Senate (Continued)

Report of the Graduate Academic Council

POR INFORMATION :

The Graduate Academic Council took the following actions:

l.

Approved a revision in the MA Pfogram in Public Affairs to
permit PAF 505 Quantitative and Algorithmic Reasoning in

~ Public Policy Analysis and PAF 502 Philosophical Reasonlng.

in Public Policy Analysis to satlsfy a required course

sequent of the program.

Approved a revision in the MA program in Political Science
to require at least 4 of the 6 foundation seminars in political
science to satisfy curricular regquirements.

" Approved a revision in the mathematics and science sequence in

the MS program in Advanced Classroom Teaching to require

E Mat 627 or E Sci 627 Perspectives in Math (Science) Education,
E Tch 580 Analysms of Research on Teachers and Teaching,

E Msc 550, 650, and/or 651 Microcomputers and the Math/Science
Classroom to satlsfy curricular reguirements.

Approved a revision in the MA program in English to broaden
the foreign language or research tool requirement to include
such skills as. computer science, and to increase the number
of courses that may be used to- satlsfy the Enqllsh language
study requlrement

Approved a revi51on in the DA program in English‘to broaden

the forein language or research tool requirement to make it

more relevant to a student's program of study

Approved a letter of Intent for a Ph.D. program in Organlzatlonal
Analysis.

The Council noted a proposal to continued the joint program
review process of the Graduate and Undergraduate Academic

Councils. The Council also approved a proposal to replace the

separate UAC Review Committee and GAC Review Committee with
a Joint Program Review Committee composed of four members
selected by the GAC and four members selected by the UAC,
(For those academic and professional areas where both under-
graduate and graduate programs do not exist, the appropriate

‘Council would augment their four members as they see fit to

form a discrete comniittee,) Robert Mcrarland was approved to
staff this new committee,.

‘Chairman S. Klm repomted that the Contlnulng Studies course
" numbering system has now been brought in line with the

University Policy.

W



Reports to the Senate (Continued)

GAC Report (Continued)

FOR ACTION:

.l'

The GAC approved a new comblned degree B, S /M. 8. program in
Phy51cs : v

" BS requlrements for major/second fleld 65 - credlts,

MS requirements: minimum of 30 graduate credits; (Up to 12
graduate credits may be applied to both the B, S and M.S.
requlrements ) : . ' ‘

The GAC reqguests that the Senate approve a new MA program in

- Public Policy -and Administration that w1ll be jolntly offered

by SUNYA and Queens College,

The GAC approved a new comblned B.A./M.A, program in Political
801ence .

Report-of4the Student‘AffaireiCounéil h

FOR INFORMATION:

1.

‘The Council met on.Tuesday April, 20th ehd,discussed.the lgsue

of computerized student address printouts, It was reported that
these printouts are presently available to only valid university

- groups. The decision to grant such lists is currently an

adnministrative one, While these printouts are not available,
the university phone directory is available to all. The Council
encountered no reason to take any action. ' A

The Council discussed the possibility of selecting a-Mayfest

‘date one year in advance so as to accommodate the physical

education department, - The past implementation of a-one dollar
service charge by the University Health Service was also. v
brought up. It was indicated that this charge was implemented
in an attempt to balance the Health Services budget.

The Council again met on Tuesday, April 27th and underwent

the lengthy process of revising Student Guidelines,

v(> 



Reports to the Senate (Continued)

Report of the Council on_ReSearch

FOR INFORMATION :

1.

Acting on a recommendation from the Committee on Centers and
Institutes, the Council approved the establlshment of the.
Center for Stress and Anxiety Disorders.

The Council approved the request fromthe Committee on Research
Incentives that it be allowed to forward its recommendations:
for SUNYA Benevolent A85001atlon Fellowshlps directly to the
Association.

The Council began its discussions of review policies and

- procedures for human-subjects research and of proposed guide-

lines for faculty involvement in private ventures on campus.

‘The Council approved the proposéd distribution of the

Biomedical Research Support Grant.

Acting on a recommendation from its Committee on. Centers

and Institutes, the Council approved the proposal to
establlsh an Institute of Archaeological Studies.

The Council approved preliminary use of the "Guidelines. for
Faculty Involvement . in Private. Ventures Involving Proprietory
Work Carried out on Campus" by its Committee on Industrial
Linkages. The Committee will use them on a trial basis to
evaluate proposed linkages., &2 copy of -the guidelines are
attached. - If the Council agrees to accept.such guidelines
they will be forwarded to the Senate for adoption.

FOR ACTION:

The Council approved the statement, "University Policies for

Research Involving Human Subjects," for forwarding to the Senate,

The Council also approved for forwarding its report on the survey

of faculty responses, Both are attached



Guldelines for Faculty Involvement 1n Private
Ventures InvolV;ng Proprietory Work Carried ‘Out On Campus

o

Recognizing the impossibility of anticipating all contingencies and
also the evolution of thinking about University~Industrial relationships, it
is felt that detailed rules for faculty and student involvement in private
venture companies are not approprlate at this time. Each case should be
cerefully considered in the context of general guidelines designed to pro=
tect the broad mission and purpose of the University. Each case should
be reviewed upon initiation by the Committee on Industrial Linkages which will
then make a recommendation to the Vice President for Research and Educational
Development and report its recommendation to the Council on Research of the

_University Senate. Annual review of each approved program will be car~
ried out by the Committee on.Industrial Linkages.

Recommended guidelines for the initial and subsequent reviews are
indicated below, These guidelines are based on the belief that primary
responsibility for supervision, guidance and accountability of research
and student education must reside in the appropriate college, department
or research center. The reviews at the University level are principally
to ensure that appropriate standards and mechanisms for organization
and oversight of private venture endeavors involving faculty, students
and facilities azre established and implemented by the college, department
or center. It is recognized that significant potential danger exists in
the establishment of private venture programs on the campus, but it is
felt that to preclude such programs because of .this potenrial would be a
‘misteke in view of the potential benefits which ineclude: attraction,

' ' stimulation and retention of outstanding faculty; development of in-
) creasededucational, research and career opportunities for students;
augmentztion of the facilities, expertise and reputation for research;
and stimulation of local economy and climate for research and technology. - .
Maximizing the benefit 'and minimizing the risk places a special and im— N
portant responsibility opn the individuals, administrators and review bodies
involved, especially at the college, department and research center level.

.

Guidelines

1. The primary function of the Unlversity faculty on-the University
cempus and of the facilities op the campus is. tralnlng of students
and free inquiry and effective communication. This must be kept
uppermbst in any contractual arrangement. Net interference with
this function, direct or indirect, as concluded from careful re-~
view by appropriate faculty or admlnistrative bodies w111 be grounds
for non~ approval or non-renewal of any contract

2. Studentvparticipation shall be in the context of thesis research
and preparation. Insurancé that this requirement is met is a-
special responsibility of the particular depertment. The thesis
program and progress of each student involved in such programs must
be reviewed and approved through established departmental pro-
cedure involving at least ome faculty member not associated with

N
N
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‘the venture program.
~of at least three members be appointed,

“that student thesis work will be published.

_not,

It is recoxmended that a research committee
one of whic¢h should be

the thesis supervisor and only one of which should be associated

with the venture program (this may be the thesis supervisor).

For small departments such a structure may be impractical, in

vhich case the review may be -carried out by the department chairman

or his or her designee.

The student shall be free td discuss his or her thesis work with
other students and faculty, and to make reports to the department
on the steatus 2nd progress of the work. It is furthermore required
It is expected that
the department would not approve projects primarily proprietory
in mature. This is not. meant to imply that the ‘student could not
be peripherzlly involved or knowledgeable about proprietory work
which he or she would not be zliowed to discuss freely; it should
however, comprise the thesis research .project.

research programs will not be.excep-

Student support from venture
the established range for other student

tional, i.e., will be within
teaching end research stipends.

free communication and fundamental
research requirements mey be Zece for short periods such as summer
employment cr introducrory involvement. This should be zpproved

by the department chairmen or appropriate departmental committee.

Exceptions to student thecis,

*Faculty invelved in privete venture progrems shall not permit

“such dinvelvement to interfere with instructionzl, dissertation
direction or committee responsitilities. Any exception to this
will be through 2 relezse-time support arrangement that has the
prior approval cof the depariment chalrman and college dean. It
.1ls recognized that esrabllsned rractice permits 20/ {1 day/wk)

consulting tlme.

‘Use of Universiry facilities will be allowed only through proper
remuneration to the University zs provided by a contract with the
University Research Foundation end designated campus-officer.
Such remuneration will genmerally include (but not exclusively)
commitments of all or part of rovalty and licensing fees for dis-
coveries resulting from work carried out on the campus.

Contractual arrangements for private venture programs utilizing
University facilities will be for a specified period not to

exceed five vears with renewal or extension subject to review by
the -department, college, Council on Research or University adminis-
tration. As with the ipitial approval, such renewal or extension
will be &t the discretiocn of the University president subject to
State University of New York and State Education Department
regulations. In any case, it is felt.that very long term on-
campus arrangements are not appropriate but thet successful ventures
will move to off-campus facilities after an initial period.
Movement off-campus, of course, will not remove responsibility

for adequate and opproprlate a*oroval and oversight of student and

faculty involvement.




Reports to the Senate,(Cbntinued)

Report of the Councll on Promotlons and Contlnulng App01ntment
FOR INFORMA’I‘ION - '

A request £rom the Chalrman of the Mathematics Department that
promotion, tenure, and retention decisions concerning faculty be made
‘solely-on the basis of academic criteria as a matter of policy was
regently forwarded to this committee for possible action, Members
of the committee discussed the request in some detail, We did not
feel that thé committee's function encompassed a formal action with
regard to this request., The committee, however, did express support
for such a policy in general principle, recognizing that certain
conditionsg germane to administrative concerns might make other factors
relevant. Given that assumption, the conditions when such might be
the case and what the factors might be should be»delineated by the
adminigtration jointly with the faculty, The committee in its
deliberations regarding promotion and continuing appointment restricts
itgelf to academic criteria as delineated by the Board of Trustees.

‘Report of the Librafy.Council«

FOR INFORMATION~

1. The Council heard from the Chairman of the lerary Steering
Committee who presented the Library faculty's ideas for -
revising the nomlnatmng procedures of the Chancellor‘v Award
for Excellence in lerarlanshlp.

"2, The Council heard a report that: a Friends of the Library
group had been formed; and that the Millionth Volume will soon
be added to the collectlon with a celebratlon scheduled for
September 24, 1982,

3. The Committee on the Quality of Library Life, chaired by
Drew Hartzell ‘sent a guestionnaire to the faculty members,
The Council is hopefully that all recipients will resopond
quickly. :

4. The Council heard the Director's report. Among the items
reported was that the current perlodlcals move should be
completed by June. ,

5. All Commnttees reported

5, l The Chalr ‘of the Commlttec on Quallty of lerary Life
reported that good response had been received on the
questionnaire. However, all are urged to return
gquestionnaires, completed as soon as possible as
the cut-off date will be the end of this Spring semester
The deadline for the receipt of the guestionnaire has
been extended to the end of the current academic year.

6, The Council pagsed a motion to mnclude the Chairman of the
Library's Pormotion and Tenure Committee to the Council when
the screening of candidates for the Chancellor s Excellence
award in Librarianship is made,
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Submitted by: _Cbuncil'on Educational Policy

IT TS HEREBY PROPOSED THAT:

1.. The attached five-year strategic plan be adopted,

2., This‘be referred to the'President for his approval.
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Introduction

One characteristic of this University's development since the mid 1970's
is the extent to which it has been informed by a systematic, ongoing planning
activity. Planning can represent a number of different things, but the
essence of planning at this institution involves an orientation to the future,

-a commitment to rationality in decision making, and an adaptive capacity to

respond to future conditions which may or may not have been anticipated.

While planning is 1ntr1n51cally futuristic in orlentation, its primary purpose.

is to inform today's decisions.

To this end the University employs a one-year rolling plan within a

multi~year perspective, This "strategic planning® requires setting short-term .-

priorities within the context of longer-term trends and institutional goals.

" Planning requires a multi-year perspective in order to avoid the tendency for

day~to-day concerns to obscure our longer term goals. By the same token, a
rolling plan suggests that these longer term goals and more immediate
priorities need to be adjusted at least annually to keep them responsive to
reality.

In 1977 the-UhiVersity published a Mission Statement which affirmed the
fundamental values and goals of the University. 'These goals are central to
the University's purpose and they have been the basis of our subsequent
planning and program development. The basic tenets of this Mission Statement
can be summarized in the following terms.

A commitment to the discovery and advancement of knowledge

A commitment to the teaching of students

.A commitment to the larger society through public service

.A commitment to freedom of thought and inquiry .

A commitment to standards of quality which earn respect in all of its
communities of interest.

None of these basic purposes can be viewed in isolation. First and
foremost, the commitment to excellence applies to all facets of the
university's mission and lays a foundation for its claim as a university.
Similarly, quality academic programs and supporting activities can only be
sustained in an environment which protects freedom of inquiry and intellectual
conduct. Third, the Mission Statement underscores the integral relationships
among the three primary functions of a university: instruction, research and
public service.

The Mission Statement also includes a section entitled Programs and -

Priorities which described some of the assumptions about the environment in

which the Universitx would be operating as it sought to implement these
goals. Further, this section of the Mission Statement spelled out the
criteria with which priorities would be set and programs assessed. These
assumptions and criteria set the broad policy dimensions within which the
university operates, particularly in its programmatic and budgetary
decls10n—mak1ng.



‘Five years have elapsed smnce'the'publiéahion of LhévMissionvstatement;
We have made refeérence to these basic goals and criteria in our annual
planning documents, but for the most.part these annual updates have treated

‘them as ‘givens. Sufficient time has now elapsed to warrant -a re-examination of

this section of the Mission Statement in light of contemporary conditions so
that these assumptions and criteria can more adequately inform our plans,

This document has a second purpose as well. For the past several years we
have directed much of our attention to relatively short-range campus-wide -
priorities set within a three year context, Having reassessed the priorities
and criteria contained in the University's Mission Statement, we are now
concerned with focusing more consciously on the long~term prospects in order
to make an initial assssment of the directions in which the Unlversity wxll
need to move during the next five years.

Assugg_gons ’

Our Five Year Plan is- informed by a set of broad ranging assumptions about -
the future. These are predicated on our assessment of the recent trends, and
a review of available evidence regarding the more fundamental changes which
are likely to occur within the next five years. These assumptions have also
been the subject of discussion and review during the planning process of the
1981-82 academic year.

Size and Scope
SUNY Albany will maintain apprOX1mately its present size in Lerms of
enrollment, facilities and program diversity. _

1) Undergraduate Enrollment: This university has historically maintained a
remarkable attractiveness for prospective students. It has established a
reputation for the highest standards of selectivity in admissions and.for
quality educational offerings following admission. Our analysis of admissions
trends indicates that Albany should not need to compromise admissions
standards. Even assuming a worst case (i.e. the number of applicants to
Albany declines by 20%, exactly proportional to the projected statewide drop
in high school graduates), we could still garner the approximately 2,000 new
freshman needed annually to maintain a constant undergraduate level by
admitting less than 60 percent of our applicants. This rate of acceptance is
roughly 10 points less selective than the 50 percent rate achieved for Fall
1981. However, it is within the average range for acceptance rateu for the -
previous three years,

Such a "worst case” scenario is unlikely. The number of applicants has
increased steadxly during the past three years..  If this institution malntaxns
its attractiveness, it can be expected to-draw a growing share of the
declining pool of applicants of traditional college age. This is particularly
likely if recent federal financial aid policies continue. Rather than
allowing a concern with prospective enrollment decline to cause us to tinker
with our current high standards of student quality, the best insurance for
maintaining numbers is to continue to strengthen the quality of the
undergraduate experience.

o)



Whatever the prospects for enrollment of the traditional college-age

group, it is incumbant upon the university to encourage expanded part1c1patlon.

by older adults and other nontraditional clientele, As a strategic

consideration, it is prudent to lessen our dependence on one segment of the
state's population. Moreover, enhancing diversity by attracting highly

qualified adults who bring the benefit of rich life experiences to their

. learning is desirable on educational grounds as well. Finally, expanding

educational access to broader segments of the community is-consistent with the
University's mission of educational outreach.

In a related vein, we should attempt to broaden the geographic origin of
our student body, by attractlng increasing proportions of students from out of
state and foreign countries. Moreover, as the energy crisis continues,
Albany's geographic accessibility should help in maintaining the University's
strong enrollment draw.

2) Graduate Enrollment: It is more difficult to generalize about graduate
enrollment since it is more sensitive to fluctuations in demand in specific
fields and to general economic and social conditions. It seems fairly clear
that overall demand for new Ph.Ds in academic employment will not increase
during the remainder of the decade. However, we can expect to see some
adjustments in the empl gment market which will accommodate the graduates of
doctoral programs. At the same time, shortages in some technical fields can
be egpected to continue. For example, new occupations in high technology
industries, the professions and services can be anticipated. We anticipate
further demand for graduate level programs in a broad range of fields for
professional development, retraining associated with career changes, and for
personal development.

3) Facilities: This campus is not likely to have any major capital
construction, aside from badly needed recreational and research space, -
Construction of student housing, on the other hand, could open up if more
creative financing mechanisms were devised., The demands on existing space
and the conversion of space to more intensive uses (such as research) is
likely to continue., The deterioration of the Plant due to age and intensive

~use will accelerate.

Within the next five years significant changes in facility scheduling and
the academic calendar may be required in the interest of energy savings,
Reallocation of resources to support energy costs and preventive ma1ntenance

-~ may also be. required.

pemand for University Services

1) The entry ‘and re-entry of women into the labor force will continue to
grow, although perhaps not as dramatically as in the recent past. 'Career
mobility will increase, as well as demands for continuing education and
retraining.

2) Higher education will be profoundly affected by developments in 1nformatlon

technology. An increasing percentage of our students will be
computey - 1terate upon ent.ry to the University. Demand for computer usage
and applications for instruction and research will expand exponentially.

“Automation of adminlstratmve processes and Lnformatlon will become imperative



as admlnistrative demands become more complex angd our socmety at large becomes
more computerized.. . Our current methods for providing computing
serV1ces,1nformatlcn acquisition, storage, and retrieval will change. The

| growing compatiblllty of the formerly descrete functions of computation,

information processing and communication will have far-reaching 1npllcatlons
for library, educational technology and computing services, :

3) There will be a continued demand for curricula with an applied
orientation. This will affect most directly programs in “the sciences and in-

the more occupationally oriented professional schools. At the same time, the

accelerating pace of social change associated with technological innovation
will raise new social questions, and pose problems of social organization and
personal adjustment. This will place new demands upon the human service
oriented disciplines, the behavioral sciences generally, and the arts and
humanities, particularly in fields dealing with symbolics, value systems, and
aesthetics.

4) The arts in their geveral forms will continue to make important

contributions to the quality of cultural life on the campus and in ﬁhe

community. If the recent cutbacks in federal support for the arts continue,
arts organizations, particularly at the commun1ty level, are likely to face
difficulty in expanding their funding base in the face of ever rising costs,
As a long term strategy the university may need to consider new means of

collaboration with community arts programs, to ensure their continued vitality

to the mutual benefit of the university and -the community.

~ 5) Cultural Diversity: New York is one of the most heterogeneous states in

the nation, and this diversity is expected to increase during this decade,
Members of ethnic and cultural minorities will be making a growing
contribution to the state's culture, economy and political life. ‘As a public
university, Albany has a unique responsibility and capability to contribute

through its programs to the educational, economic and social mobility of -
members of minority groups.

At the same time, New York continues to grow as a center forrintérnationalﬂ_
‘trade and the exchangé of ideas. We .live in an increasingly interdependent ‘

world, and a focal point of ouyr educational mission will be to prepare our
students for successful participation in an international uOClety.
Consequently, we will continue to emphasize world cultures in our currlcula
and in the cocurricular life of the campus.

Resources

1) State Support° The longer range pattern of State support for higher .
education in New York will be dependent upon populatlon trends, economic
conditions, and political priorities. It is possible, assuming economic
recovery and a more favorable political c¢limate, that State support for SUNY
could exceed mandatory cost increases and inflationary adjustments in some
years. ~However, over the long run, some reduction in the size or scope of the
SUNY System may be required.




2) Resource Development: In an environment of resource constraint, the
availability of private funds can make a critical difference in supporting

. modest expenditures in strategic areas which add so much to the intellectual
‘milieu of the University. The University needs to systematically pursue

private support from the, community, alumni, and friends.

3) Centralization: There will be growing pressures for administrative
accountability, governmental regulation, and state-wide centralization of
information. Within SUNY, we will experience greater pressures to coordinate
our programs with sister campuses. There appear to be strong centralizing
tendencies on the part of the governmental apparatus of New York State. The
new centralization of information associated with the recent implementation of
the state's new accounting system (GAAP) may be a bellweather of a drive
toward centralization of information, reporting, and financial control.

Should this trend continue, it will clearly inhibit the flexibility required

for effective management of limited resources; and this loss of administrative -

Fflexibility will ultimately affect the instructional and research programs of
the university.

4) while federal support of student aid will continue to encourage students to -

seek lower-cost public educatlon, some recognition of the financial plight of
middle income families in meeting educational costs is possible, which may
balance this pressure to some degree,

5) Support for research and tralnlng from governmental sources can be expected
to decline. This may be partially offset by increases in mission-oriented
research. We can also expect to see greater collaboration with the private
oector'partlvularly in those industries which rely on university research.

The university is uniquely situated to provide certain forms of research of
benefit to industry, often in tandem with shared use of specialized facilities
and equipment. This can also provide excellent training for graduate students.

Human Resources

1) The university's staffing patterns will become more stable (lower turnover,
higher rates of tenure) with an 1ncreasmng median age of faculty and staff.
Faculty and staff development and, in some cases retraining, will n@ed to play
a significant role in educational leadershnp,

Z)There is some concern that such stability may have deleterious effects on

the hiring and advancement of minority and women faculty and staff. 'The
University will need to redouble its Affirmative Action efforts to guard
against any erosion of eguality of opportunity.

3) Incentives for early retirement or semi-retirement should be developed for
those individuals who would seek such opportunities. .

4) While the university may experience stability overall, there will be -
increased mobility and growing competition for qualified faculty .in certain -
fields. While Albany's average faculty salaries have remained competitive
nationally, this university and others will be adverueley affected by a

‘widening salary gap vis a vis industry in high demend flelds.



Crlterla fox Resource Allocatlon and Proqram Deveiopment

It is qulte clear, in 1lght of the resource ﬂonstrdlnts thlS oampus and
others are likely to experience over the next five years, that difficult
choices will be required among competing claimants for university resources.
Consequently only those new programs which meet contemporary criteria will be
supported., This does not imply, however, that the Unlversity can be content
to stand still durlng this period. :

In the future the University w111 face increasxngly a dual challenge., -
the one hand we must develop new programs and reorient existing ones to remain :
responsive to, and where possible to shape new societal expectations toward
higher education. The simple adherence to current standards and expectations
may prove necessary, but not sufficient to achieve this leadership. Not only
must. we provide high quality research and training, we must conduct v
significant research which defines and addresses new problems, prepare our
students for meaningful participation in tommorrow's disciplines, and train
them in those new skills and technologies which will form the basis of future
-professions. At the same time, we must strive for this leadership during a
per;od of stable or declining resources,

The clear implication of these confllcting imperatives is that all .
programs -~ established, new or contempldueu - must be subject to periodic and
rigorous tests. The University cannot pursue everything, but in those
strategic areas where we chose to move forward, we must choose to do it well.
In some cases, this will require the de-emphasis or possible discontinuance of
existing programs which fail to meet these necessary standards.

The Allocatlon and Reallocation of Resources

 The Un1Ver31ty has undertaken an ongoing process of program review since
the mid 1970s. Beginning with the Mission Statement in 1977 and throughout
the annual cycles of planning, campus-wide budget review, and resource '
allocation a fairly consistent set of criteria have emerged

One of the most fundamental of “these is student demand. Difficult to
measure and requlrlng consideratation of legitimate differences. among
disciplines, it is the dimension that drives the academic budgeting system of
the state of New York. But resources cannot be apportioned only by a simple
mechanical formula; other vital criteria exist Wthh justify some variations
in their allocatlono

The three principles are centrality,.quality, and productivity. In
stating three criteria, it must be understood that no one ¢riterion stands
alone. The three are complementary and interdependent. While each of these
basic criteria are essentially co-equal in principle, their application

necessarily entails some degree of balance and discretion. These criteria are
intended to inform prOEGSS1onal judgement , not to supplant it.,

Centralltg

This criterion deals with the extent to which a program is essential'dr:A

central to the institution's identity as a university center., It has
several dimensions.

o
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1) Core disciplines - The extent to which the program belongs to the core
of academic disciplines (e.g. English, Mathematics, History) which every
university must offer its undergraduate students.

2) Strategic importance - The extent to which the program contributes to
the strategic position of this campus in relation to the SUNY system or
the educational system across the state or nationally. The uniqueness of
a program or its complementarity with comparable programs in the region or
throughout SUNY are relevant considerations.

3) Contributiions to Campus Mission - This is related to the stratetic
criterion above. It deals with the extent to which a program contributes
to facets of the mission of this university, or otherwise supports the
university's claim to distinctiveness. (The university's commitment to
public policy is one case in point.)

4) Complementar1ty - Certain proyrams, alihouqh not in themselves central
to the campus nonetheless play a necessary function in providing service
to students in other programs or provide a necessary balance and
complementarity to the curriculum, particularly at the undergraduate level.

Quality:

A defining characteristic of a university, which separates it from
other educational institutions, is the vigorous and sustained pursuit of
excellence in graduate education and research, and in undergraduate
programs which foster high standards of intellectual. development and
personal growth. To that end programs which have achieved, or demonstrate
a strong potential to achieve eminence in their respective fields must be
sustained and encouraged. The University will continue to maintain a
balanced array of programs, but emphasis will be placed in those areas
which contribute most to the strength and credibility of the University's

claim to excellence,

While academic quality can not be measured satisfactorally in any
scientific sense, it can be seen to have several dimensions. For the
purpose of assessing the quality of academic prodrams we are concerned
with the following departmental indicators,

1) The quality of teaching - This includes direct classroom instruction as
well as other settings in which teaching and learning take place.

2) The quality of research and scholarly activity - This can be indicated
by indices of research productivity, scholarly publication, the scholarly
reputation of academic programs, and evidence such as citations, honors,
awards, leadership in national and international professional associations.

3) Service to the University and the Community - Quality educatjonal

institutions are characterized by shared governance and the active ‘
participation of faculty in the affairs of the university. In addition,

the university's mission includes bringing the fruits of scholarshlp to _

bear on the broader community beyond the campus. This commitment to J—
university service is an important element of quality. <é%:§>



Productxvxty.

cademic planning and resource allocation cannot rely upon 1ndustria1

models of productivity, but criteria dealing with the: effective utlization
of acadenmic resources need to be taken clearly into account. . Productivity

will be measured by several indlcators such ag the following:

1) Departmental or School Workload -~ Current and anticipated enrollment

demand will continue to be an important, but not exclusive indicator of

“academic workload. In addition to direct instruction, due consideration

will be given to academic advisement, research productivity and
performance and service to the university and the community. We need to
develop indicators of departmental or school demand which recognize the
interdependence of these activities and reward productiv1ty as measured by
quantltatlve and qualitative methods.

2) Current and Anticipated Program Cost ~ Cost and quality are not always
positively related. Considerations of cost cannot be absolute, however,
and extreme variations in cost need to be weighed in light of disciplinary
congiderations, program quality and centrality. Nonetheless,cost is one-
necessary and legitimate factor in considerations of resource allocation,

program size, or continuance.

3) Extramural Support - The University does not operate as an enterprise
with each cost center wholly re»sponsible for its own support. We are also
conscious of the need.to recognize legitimate differences among

disciplines in their ability to attract outside funds. Nonetheless, those

quality programs, which by virtue of their academic contributions and

scholarly productivity generate non-state resources to offset educational
costs will be rewarded.
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Maintaining Bxcellence and Diversity

The University currently offers a balanced array of graduate and
undergraduate programs in the arts and sciences, which form a strong base for
professional programs in social science related fields. At the undergraduate
level, undergraduate majors are offered in 40 arts and sciences disciplines
and seven professional fields. At the graduate level there are 49 master's
programs, 9 certificates of advanced study and 22 doctoral programs in
carefully selected fields consistent with the University's mission. Programs
within the humanities, the social sciences, mathematics and the natural and
physical sciences are interdependent, and some emphasis has been directed to
those programs which contribute to the University's growing presence in public

. policy.

This program array is a product of ongoing reviews conducted during the
past five years consistent with the above criteria. It was also guided by a
coherent strategy articulated in the Mission Statement. Specifically our
statements of program priorities reflect the fact that, during a given period
of the institution's life, some programs need additional resources or
attention more than do others. There are two principal factors to be
considered in identifying those academic units which are primary claimants on
resoures: .

.The obligation of the institution to provide to those programs which
continue to meet the three criteria discussed earlier the resources needed
to achieve an acceptable level of quality and to accommodate planned

enrollments.

.The obligation of the institution to facilitate the attainment of -
national leadership in programs which are at or near that level of quality
already. :

The first of these establishes a floor, a threshold of resources which
must be provided to academic units being maintained in the future. The
question which must be given a satisfactory answer can be stated thusly: what
is the critical mass of scholars and support resources needed in a given unit
.to (a) provide the needed breadth and depth of intellectual expertise, (b)
accommodate planned enrollments, and (c) accomplish the range of intellectual
activities expected of all faculty at a major university center? Some

- quantitative indices can be employed to help answer this question, but all

such factors must be weighed in relation to the unique features of a given
discipline or field. -

The second factor to be considered in delineating priorities takes

cognizance of (a) the University's commitment to achieve peaks of excellence
among its programs and (b) the obligation of the institution to facilitate and

sustain extraordinary achievements on the part of its faculty. There are
academic units on campus which have attained national stature. ~Still others

have strong potential to become recognized as among the leaders in the
discipline or professional field. The University must nurture extraordinary

accomplishments, including the provision of increased resources when
appropriate. , o - o
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. A Five-Year Strategy

In addition to these planning a&sumptions and criterxa, the Unlversity is

developing a long-range strategy: a set- of initiatives to be taker in
- anticipation of the new problems and opportunities which are likely over the.

next five years. The following is an outline of future doals and programmatic
emphases in each of five functional areas: Undergraduate Education, Graduate
Education and Research, Public Service and Community Collaboration,
Maintaining the Quality of Campus Life, and the Effective Use of Resources.

~ These institutional strategies flow from the five year planning assumptions

and are consistent with the program planning criteria.

Underqraduate Education\

our strategic plannlng has identified 1mperatives for further programmatlc_,
emphasis and development in. at least four area5°

.The need to ioster and celebrate academic excellence.

.The need to continually update the undergtaduate curriculum
.The need to: relate liberal education to career development
.The need to prepare students for universal computer 1iteracy.

Celebrate Excellence: 'The University is committed to the highest standards of

academic quality, and this commitment -has been partlcularly evident in our
undergraduate program. This quality can be sensed in the general milieu of
the campus, in the excitement of students and faculty alike in the process of
intellectual discovery, and the searching, probing, critical orientation of
students in approaching intellectual problems or a new body of knowledge. The
University's commitment to quality is reflected in its growing reputation
among scholars and students as a center for excellence in undergraduate
education and by the quality-of the students which the University continues to

-draw. - Since 1973 Albany has ranked among a select group of public and private

colleges and universities nationally in the quality of its entering students
as measured by SAT scores. Other indicators, such as high school rank in
class, indicate that this University has maintained very high standards of
quality among the new fieshmen admitted each year. :

The quality of education received, once admitted, is indicated by the
University's strong rate of student retention. According to available SUNY
data, the University at Albany has consistently shown one of the highest rates
of retention of any SUNY institution for the past several years., At Albany,
over 60 percent of each entering class successfully completes a bachelor's
degree within four~and-one-half years, compared to the national average of
approximately 50 percent.

" One indication of the outcomes or results of Albany's educational programs
is the high rate of acceptance of our graduates to medical and dental-
schools. 1In Fall 1980 two-thirds of Albany's aplicants to medical schools and
over 90 percent of our applicants to dental schools were accepted, and the
average MCAT scores of these applicants exceeded the state and national norms.
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As a long term strategy we need to give renewed emphasis to the
recognition and support of academic excellence. The continued development of
honors programs and encouraging undergraduate research and scholarship through
publication, awards, or other forms of recognition are possible approaches.
Further, we must expand our efforts to attract exceptional students on a
national basis. = Albany's current participation in the SUNY honors scholarship
program is one example among several of the type of efforts which w111 be

undertaken.

Curricular Reform: The university has made considerable progress over the
past several years in strengthening the quality and diversity of the
undergraduate program. The development of a General Education curricula, the
initiation of several interdisciplinary majors and minors, combined
bachelor's-master's programs, and the emphasis on multi-cultural and
international aspects of the curriculum all exemplify this effort. Most of
these initiatives have dealt with the content and form of the undergraduate

curriculum,

puring the next several years, we can expect to see fundamental changes in
the economics of higher education, especially with regard to federally funded
student financial aid. This, together with the long-term pressures for
increases in educational costs, may require some adjustwents to the structure

of the undergraduate program,

First, we may see an increase in the proportion of students attending
parttime., We may wish to consider alternate academic calendars, such as
trimesters or a January semester, to enable students to "stop out" for
intermittant periods to work to support their educational costs. Further, we
should explore educational programs which incorporate internships or other
educationally related work experiences more directly into the academic program.

Second, in order to maintin a stimulating educational experience and to
prepare students for successful participation in a changing society, the
university will need to explore alternative modes of teaching .beyond the
traditional lecture-~discussion format., Any number of possibilities may
present themselves, such as computer-assisted instruction (where useful and
appropriate); opportunities for self-directed learning, including greater use
of practica; and student-initiated research. wWhatever the form these

~ innovations may ultimately take, we need to be open to new modes of

instruction which broaden opportunities for students and at the same time are
consistent with standards of quality appropriate to a university center.

-Articulating Liberal Education and Preparation for Careers: It is very
difficult to predict whether the current degree of vogational anxiety among
students will persist into the decade. The vocationalism we observe today may
be ameliorated under more positive economic conditions, and due Lo less
competition for -jobs among a smaller number of college graduates entering the
job market by the second half of this decade. At the same time, we are living
in a society characteriZed by specialization and rapid obsolescence of skills.
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A unlversity educat.ion: should complement the needs of students Lo prepare

' for the world of work, without an-undue- empha91s on‘ specific employment

skills. A rapidly changing labor market will require broadly educated persons

- with basic skills in critical thlnklng and oral and written communication; a

broader understanding of our institutions, values, and culture; and an abllity ‘
to adapt to changing occupational requirements. While there will always be
demand for specialists, government and industry have begun to recognize the

value of broadly educated, articulate graduates who can learn specmflc
job-related skills during their initial professional experience.

while it is not the function of unlver51t1es to train students for
particular jobs, we should expose them to those intellectual and practical
skills which may be useful in subsequent employment. - To this end, the
university should explore the following strategies., First, regardless of the
degree of direct vocational applicability of a given field, all our degree
programs can provide skills which should later prove useful in an occupational
setting; computer programming or related applications, statistics and
quantitative methods, modeling, symbolic logic, foreign Janguage, public
speaklng, and wrlting skills are illustrative.

Second, we need to achieve a better utlllzatlon of minors in
occupatlonally related fields (e. g. business, computing, economics).
should match these minors with majors emphasizing broad acadenic prcparaLlon
in complementary arts aﬁd asciences fields, _

Third, we should explore articulation agreements and more extensive use of
cross registration or visiting student programs with area institutions. For
example, students could be provided opportunities for exposure to engineering
or other applied science curricula through a semester at a cooperating
institution. Similarly, this university could exploit a potential for
transfer articulation agreements in two directions; by providing
pre-professional arts and science curricula leading to transfer into more
vocationally oriented colleges or unlversitles, or for topping off a four year
program in the sciences, social sciences or humanltlew by students
transferring from community colleges. »

We would also do well to strengthen cocurricular programs for values
clarification and career exploration. Rather than encouraging students to
major in fields which appear to have a vocational reference, we should develop
curricula in career exploration on a credit or non-credit basis.

Our current difficulty in dealing with student's career anxieties is at..
least partly due to a lack of systematic-information on the career patterns of
graduates of our liberal arts programs, The collection of such data will be
an institutional priority. The experience their graduates can also serve as
one indicator, albeit an indirect one, of the effectiveness of many :

- educational programs.

Computing Literacy: Within five years much of what we now teach regarding.

computers may be deemed unsuitable for an institution of higher learning..
Basic computer literacy will become as mundane as students' typing gkills are’

today. Nonetheless whether tomorrow's students require elementary training in
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computing or whether they arrive on campus with basic skills, the form and

content of the instruction provided should be fundamentally different from

today's labor intensive, technologically innocent methods of teaching. For
example, we estimate that the current volume of access to instructional
computing will need to triple later in this decade if we are to support
computer literacy by the majority of all our students, and provide a higher
level of proficiency to a sector of our student body. Determining how this
instruction is to be provided, and developing the curricula to meet this need
is likely to be a major challenge for the University during the next five
years., . '

Graduate Fducation and Research

The scope and quality of graduate education and research at a university
center is a major determinant of its character and of the credibility of its
claim to excellence. In a university, graduate education and research are
highly interdependent and mutually supportive. The phenomenal growth and
specialization of science and scholarship requires faculty to be engaged
directly in frontier research in order to keep abreast of their respective
fields. This not only contributes to good scholarship, but also to meaningful
teaching. Graduate education in a research environment stimulates students to
become involved directly in research and intellectual discovery, and this is
true for undergraduate education as well. This University offers challenging
opportunities for students regardless of their level of proficiency to have
access to teacher-scholars of high caliber and to share in the process of
discovery, Similarly, faculty research is enhanced by the testing and
criticism of ideas by graduate students and faculty peers. The continued
vitality of graduate education and research is central to the University's

purpose.

Graduate Fnrollment: Despite a declining trend in graduate enrollment
nationally, the University has been able to maintain stable graduate .
enrollment over the past three years., There has been a gradual shift in
enrollment distribution from education toward the other professional schools,
and to a lesser extent to the arts and sciences programs. In addition, we
have also experienced a gradual but steady diminution in the proportion of
graduate students studying full-time and in degree programs. Major priority
will be placed on stabilizing this trend in order to maintain a strong base of
high quality graduate students in degree programs. Future resource allocation
needs to take the experience of departments in maintaining a strong base of
graduate enrollment more directly into account.

At the same time the University needs to be responsive to the changing
character of graduate education, Demand for graduate preparation leading to
traditional academic careers will probably continue to diminish. Part of this
softening in demand will be offset by new professional outlets for graduates
of Ph.D or comparable advanced graduate programs. Beyond that, however, the

- population of the mid 1980's will be the most highly educated group in

history. We can expect to see growing participation in graduate education by
mid-career professionals, persons in transition and persons re-entering the
job market. In addition, the demands for skill development, refresher and
retraining programs will continue to grow. These new segments of our graduate
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student population may avail ﬁhemselves of parttime or full time study on a
degree or non»degree basms depending upon their individual circumstances or
needs.

© New Formats: In llght of these prospective changes in the character of'our

graduate student profile, we need to consider ways in which to provide greater
flex1bllity in graduate programming. This university has not done much to .
date in moving beyond the traditional three credit semester course offered on
weekdays. New schedules and formats including weekend seminars, evening
degree programs,and modular scheduling should be employed more extensively,
where feasible,

Interdlscmpllnary Research: Significant research problems increasingly

transcend traditional disciplinary boundaries. This growing multldiscxplinaryf
emphasis is evident in several of the research programs of the University,
particularly in centers and institutes, many of which marshal the disciplinary

strengths of several academic departments. The University currently has over

30 centers and institutes which together attracted over $7 million in
extramural funds last year. In addition to encouraging the formation and

_ continuance of formal centers, the university will seek to identify incentives

to stimulate research collaboration by faculty researchers focu31ng on new
problem definitions.

Research Collaboration: The growing scale and.complexityeof fundament.al

research also requires researchers to seek resources and expertise available
beyond a single institution., Collaborative research with other institutions
provides the critical mass needed for significant frontier research and
capitalizes on the strengths of, each participating institution, University
faculty are engaged in a number of collaborative research efforts with
educational institutions in the Capital District, including Albany Medical
College'and.Rensselaer»Polytechnic Institute,

There is a growing complementarity between 1ndustry s need for
high~quality basic research and the resources and expertise. ‘available at

: research universities. Industry support for university research has been |

increasing recently, largely in recognition of the cost~effectiveness of
university-based research. New York has more high—quality research
universities than any other state, a large concentration of résearch
scientists (10 percent of the nation's doctoral scientists and engineers are
located in New York State), and a strong base of high-technology industries
(electronics, communications, computers, chemicals, health, etc). We need to
marshal these industry and university resources more effectively to improve
our competitive position in national research and development.

National visibility at Albany is becoming a major center for graduate
education and research. Albany ranks second among the SUNY centers and 26th
among public universities nationally in total number of graduate students.
Albany has the highest proportion of graduate enrollment to total enrollment
of any SUNY institution (approximately 30 percent), with a natlonal rank of
fourth among public universities on the same dimension. . ,



The quality of faculty research and scholarship has been recognized by
numerous honors and awards. During the past five years, total extramural
funding for research and training nearly tripled from $6.3 million in 1975-76
to $16.5 million in 1980-81. Research productivity, as measured by total
external funds per full-time equivalent faculty, was the highest of the four
university centers in 1979-80. Albany ranked second among the university
centers (excluding the health sciences programs) in NIH Biomedical Research
Support Grants.

Notwithstanding this progress, due to its relative newness, this
University's reputation still lags behind its accomplishments. Our future
priorities center on two mutually reinforing needs: to further enhance the
intellectual milieu on campus, and to increase the visibility of this
university in the academic community. A number of efforts will continue to
support these goals. We will continue to sponsor national and international
conferences; support visiting appointments, lectures and symposia by prominent
scholars, explore the establishment of postwdovtoral fellowships, and

encourage faculty to attain leadership in their respective disciplines through

publication of research, participation on editorial boards, and spongorship of
scholarly journals where feasible. ,

Public Service and Community Collaboration

The responsibilities of a public university extend beyond the boundaries
of the campus, addressing the needs and concerns of the community and the
state. The Mission Statement clearly articulates a three~fold mission of
teaching, research, and public service. At Albany this third dimension is
interpreted broadly, incorporating the first two; i.e. to extend instructional
programs beyond the campus and to apply Unlverblty research and expertise to
the problems of society. This public service function is carried out through

‘a variety of programs and services including public-policy analysis and

consultatlon, instructional programs and training addressed to the needs of
clientele in the community, and applying university expertise to problems of
regional economic development.

Commitment to Public Policy: The University at Albany has a number of
programs which bring the resources of the University to bear on problems of
public policy, particularly with respect to New York State government. One
recent manifestation of this mission was the formation of the Rockefeller
College of Public Affairs and Policy which brings together the Schools of
Criminal Justice, Social Welfare, and Public Affairs and their associated
organized research centers, including the Institute for Government and Policy
Studies, Center for Women in Government, the Center for Financial Management,
and the Ringel Institute of Gerontology. Rockefeller College is associated
with a SUNY~wide Rockefeller Institute of Government , which will administer

programs of internshipe, senior fellowships, publications, and policy research.

In addition to coordinating the activities of these three professional
schools and related centers and institutes, Rockefeller College will draw

 faculty from across the campus with a strong interest in public policy. It.

will serve as a catalyst to focused interdisciplinary research. and technical
assistance to governmental agencies and provide a solid academic base for the



activities of the SUNY-wide instituta. ‘We envision this form1ng the . _ | §
centerpiece of a: growing presence n public policy at’ thlﬁ Univexsmty over the : ;
next several years, : S

Regional Economlc Development° The future of the Unlversity is linked closely
to the economic condition of the state and the Capital Region. A major effort
has been made .in recent years to expand services to area business and industry
and to strengthen University capability to contribute to the sustained
development of this region. These efforts will continue and be accelerated.
In addition to programs directed to the economic sector, the broader impact of
the University on the general educational level and quality of life in the
region contributes to an attractive climate for economic development,
particularly for high technology industry.

Extending the University: The University provides an impressive variety of -
opportunities for adults and other special clientele to. study on a credit or

non-credit basis The University's College of Continuing studies provides

credit courses to approximately 1,500 part-time students per semester and

serves approximately 7,000 adults enrolled annually in non-credit courses

through the Community Education Program. The Capital District Humanities

Program, an innovative approach to providing credit and non-credit programs

and experiences in the arts and humanities to a broad spectrum of adults in .
the community, has attracted national atterncion ag a model for continuing o
education programs in the hunanities, (i

The University has also developed a number of programs targeted to the
professional development needs of area employees. The School of Social ™
Welfare's Continuing Education Project offers training for practicing
professionals in state and local social service agencies throughout
northeastern New York. Several other professional schools.in cooperation with
the College of Contining Studies provide specialized training for public
agencies, area businesses, and professional associations, including courses,
workshopg, seminars, and conferences designed for supervisors and managers.,

As a growing proportion of the professional workforce attains full
credentials, profe%slonal development programs such as these will play an even
more prominent role in the unlverslty s educational mission.

University Alumni: The University's alumni represent a Spe01al constituency
which reflects positively on the-institution and is a source of continhuing.
~participation and support. The University currently has over 50,000 alumni,
and this body is increasing by approximately 3,500 graduates annually. .
Special efforts will be made to introduce undergraduates to the
respongibilities of Alumni. Second, new methods to malntain contacL and
collect information about alumni will be pursued.

The alumni of the relatively new graduate programs at Albany present a
special opportunity for assistance in placement of recent graduates and’ ' L
enhancement. of the stature of the programs in which they received- their
professional training. Particular emphasis will be given to fostering closer
relations with graduate alumni. (



Maintaining the Quality of Campus Life

The quality of life is influenced by the quality of teaching, research and
university services, and it affects the University's ability to engage in
public service and outreach. The University is committed to fostering a
positive, supportive, intellectually exciting environment in which to study,
work, and live. This is being accomplished in a variety of ways: by
increasing the interaction between the academic and extracurricular life of
the campus ; by strengthening programs which contribute to student development:
by improving access and support services for *non-traditional® students; and
by enhancing health, safety, and the attractiveness of campus facilities.

Student Development.: The quality of campus life requires an environment in
which the emotional, social, recreational, and physical development of the
student can occur. The University provides a range of student services
designed to facilitate fuller participation by the individual student in the

- life of the campus, to promote a sense of civic responsibility, and to provide

skills for coping with the stresses of academic life and the life-long process
of self~development. We will continue to support students and their
organizations through advisement, counseling, personal development, and
leadership~training programs. Similarly, the university will continue,
through its curricular and cocurricular offerings, to provide opportunities
for learning life skills such as values clarification, cereer exploration,
interpersonal communication skills and self-awareness.

student. Diversity: During the past decade, higher education has experienced a
gradual but significant transformation. New groups within society have begun
to make demands upon the educational system; colleges and universities across
the country have made conscious efforts to reduce the barriers to

participation in higher education by a broad spectrum of new constituencies.

"We believe these demands will accelerate during this decade. The University

will continue to encourage participation in its programs by older adults
returning to higher education (many of whom carry significant occupational and
personal responsibilities outside higher education); by students who face :
barriers due to physical disbilities; and by foreign students. The University
is comnitted to creating a campus environment which is supportive to their
successful participation in the total life of the University.

In a similar vein, New York is one of the most hetercgenecus states in the
nation. Demographic and migratory patterns are expected to accentuate this
ethnic and cultural diversity during the decade. As a public university, this
institution carries a particular responsibility to recruit members of minority
groups and facilitate their successful educational performance. Enhancing
cultural diversity and fostering awareness and understanding also have clear
benefits from an educational standpoint. :

- The Physical Enviromment: The University has an architecturaliy impressive

and functional facility. 9%he aging and deterioration of the physical plant
will continue to require an ongoing program of preventive maintenance.
Similarly, the ever present risks of hazards to people and property underscore
the continuing priority of recent campus initiatives ﬂor fire, radiation,

chemical and personal safety.
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Beyond thege concerns, from a strategic perspective, our greatest
challenge may be in deallng with the longer term implications of the campus'
dependence on energy. - Energy conservation measures since 1975 have yielded a
23 percent reduction: in consumption and a cumulative cost avoidance of over
approximately four million dollars. In response to dramatic increases in the.
costs of energy, this campus has become one of the most efficient in the SUNY
system. We cannot afford complacency, however. An extrapolation of present
trends in energy costs versus state budgetary appropriations indicates. that
the percentage of the Uhiversity budget needed for energy could grow from
approximately 7 percent in 1980 to as high as 25 percent by 1990.

We must continue to conduct energy audits and perform energy improvement
plant modifications where feasible. More importantly, we may need to modify
institutional behavior within the next five years, including consideration of
changes in the academic calendar, temporary shutdowns of selected buildlngs,
and public information efforts to encourage cong ervatlon,

The Effective Use of Resourceq

The functions of management, plannlng, budgeting, and evaluation reflect
an institutional commitment to rational decision-making and the effective use
of the human, financial, capital, and. intellectual resources of the campus.
This requires the collective commitment of raculty, students, administration,
and staff. Universities operate under a tradition of shared governance, which
implies a shared responsibility by faculty, students, and staff to participate
in the formulation of policy and oversight of its implementation, and by the
administration to be open, accountable, and effective in the marshalling of
resources to support the objectives of the University.

Many of the strategic considerations in this area were referenced earlier
in the discussion of long range planning assumptions. The following priority
areas reguire additional emphasis here. C

Faculty and Staff Development: As the faculty and staff profiles become more

stable and fewer new pecple are recruited into the junior ranks, the. :
University will need to become more flexible in the deployment and utilization
of its human resources. The University will increasingly resemble a matrix
onganlyatlon in which individuals perform multiple roles which cut across
traditional disciplinary or organlzatlonal boundaries. Faculty development, .
and in some cases retraining in closely related fields, will become more
neccessary as a means to maintain individual and institutional vitality.
Incentives for early retirement will be developed in those cases where
individuals express such an interest.

Finally, we need to employ visiting appointments and temporary leaves as
devices to refresh our own faculty and staff, while attrdcting new people to

the campus on a rotating basis.

In this regard, it 1s instructlve to con»ider that the same "greying® of
the American workforce will be occurring in government and industry as in
higher education. The University should actively explore faculty and staff
exchanges with industry and government as a means of providing professxonal

development and institutional flexibility.
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Affirmative Action: As an educational 1nst1tution, the University carries a

special respon51b11ity to set an example in the conduct of personal pollcies
The University is commited to the energetic practice of affirmative action in

the employment of minorities, women, the handicapped, and Vietnam veterans.

Regource Development: In an environment of resource constraint, private
giving significantly enhances our ability to sustain high«quality educational
programs and public service. We are encouraged by the increasing level of
support to the University by the community, faculty and staff, alumni, and
friends. At the same time, we believe there is a significant potentxal in
this area which can make a critical difference in the University's
responsiveness to emerging needs. A well structured, sustained effort of
sollcitlng increased levels of private support for the University will be a
major priority durlng the comlng years,

Academic Support Services: Each academic support unit on campus plays an
integral role in furthering the primary functions of instruction and

research, The future roles of these units will be fundamentally affected by
the following trends. First, we appear to be in the early phases of a
profound change in the way society lives, works, solves problems, and
organizes its affairs. This change is prompted at least in part by the
advances in-technology and associated changes in the form of acquiring,
manipulation, communicating and storing information. With respect to the
former, the presence of large "main frame® computers enables people to work on
problems never before attempted because life was too short., Similarly, rapid
advances in the utility and ava11ab1llty of micro-computers will extend many
of these capabilities for communication and problem solving to an ever growing
segment of the population. With respect to the latter, the very form and
character of knowledge and information is changing, and this will have
important implications for how we teach and conduct research as well as the
content of that teaching and research.

As a result of the availability of new technology and the new intellectual
problems technology enables us to address, we are likely to see increased
"capitalization™ of the knowledge worker analogous to the previous. increases
in capital equipment supporting each worker in an industrial setting. Such
capital investment will not supplant the skilled professional; on the contrary
it will extend the effectiveness of teacher—scholars and also enhance the role
‘of supporting professionals skilled in the applications of. technolegy to

teaching and research.

We may see a growing specialization of labor and interdependence of roles
as the educational enterprise becomes more complex. The demands for training
students and faculty in the utilization of technology will be enormous. In
this respect we may expect a more direct participation by information -
spec1a1msts in our educational research programs.

" The three academic support units most profoundly affected by these trends
are the Computlng Center, the University Library and the Educational
© Communications Center. The Computing Center will become less a custodian of a
central computer and more a unxversitan1de service functmon to faCllltate Lhe

_3%)
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. productive appltcatlon of computer technology in academic . and. admmnistrative

settings. = Increasingly, computing hardware and services will become

decentralized as new technology supports a multifunction network ‘of oomputing

and communication devices. 1In addition to facilitating the acquisition and
development of new hardware and software, the Center will be more involved in
training students and faculty in the uses of computing.

The functions of libraries will change in response to the availability of
decentralized retrieval systems, and. regional and national networks for
sharing materials and cooperative collection development, More fundamentally,
the media of .information dissemination will become more varied, rangmng from -
the printed word in.traditional hardcopy, to electronically or
photographically stored text, to audio and visual information on magnetic tape
or disc. The long range strategy for the University Library includes
increased automation of transactions and processing, participation in national
information networks, more selective acquisition of new materials consistent
with university program priorities, and a decentralization of 1n£ormatlon
ACCeSS rhrough a campus terminal network.

The University has excellent facilities and staff for supporting advances
in instructional technology and educationally oriented telecommunications.
The Educational Communications Center will continue to play an inteqral role
in producing educational materials for viesentation through verious media on-
campus, the local media, and through any future SUNY-wide educational
distribution systems such as cable television or video cassettes.

- Pr osmgtu

One of the costs of strategic plannlng is that it is. never brought fully
to closuie. This document is one attempt to -articulate a set of criteria and.
guidelines for future program development within the context of some
reasonable expectations of what that future may require. This is not the

* culmination of planning, it is a beginning. We do not pretend that this is a

final statement of that probable future.,. We will need to remain open and

flexible; the specifics of this plan will be adjusted as circumstances require
and experience permits. ,

We need to allow for failure ih at least two respects, In many cases we

‘will fail in our ability to accurately anticipate the future. In some cases -

we will need to allow for failure in meeting our expectations by falling short
of the goals we originally set for ourselves., What we cannot afford is a .
failure of will, to keep pressing our institutional claims upon the future,

and the courage to continue to push our planning horizons forward beyond the
comforts of certainty. ,

Ry



Bill No. 8182-31

UNIVERSITY SENATE

QTATE UNIVERSITY or NEW YORK AT ALBANY

PROPOSED POLICY REGARDING TAKING FINAL EXAMINATIONS -
"-Submitted by _Undergradﬁate Academic_Council

IT IS HEREBY PROPOSED THAT:

I.. The following policy be éddpted:

If a student has three examinations on one
day as a result of a department exam or the
-official rescheduling of an examination after
the initial final examination schedule has been
published, then that student may request a
make-up examination from the instructor of
that course. . The make-up examination should
be given within the final examination period.

If a student has three examinations on one
day as the result of the unofficial rescheduling .
of an examination by the instructor, then that
student has the right to have the examination
given at the origianlly scheduled time, or to
take a make-up examination at an acceptable
time during the final examination period. If
the student is not permitted to do so, then the
student has the right to petition the Dean for
Undergraduate Studies for official resolution.

IT. That this bé'referred'tb.the'Presi&eht‘for hismappr0val»
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' I1. That this resolution be

 Bill No. 8182-32

 UNIVERSITY SENATE
STATE UNIVERSITY OF NEW YORK AT ALBANY

* PROPOSED COMBINED B.S./M.S. PROGRAM IN PHYSICS
Submitted by: GRADUATE ACADEMIC COUNCIL &

UNDERGRADUATE ACADEMIC COUNCIL .

IT IS HEREBY PROPOSED THAT: |

A combined B.S./M.S. program in Phyvsics with the attached
requirements be approved and become effective immediately
upon registration by the State Education Department. '

I,

‘referred to the President for

his approval. .

© ATTACHMENT
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SUNY/ALBANY

COMBINED B.S./M.S. PROGRAM IN PEYSICS

STAXDARDS AND REQIIREMENTS

JIn cuall‘y;mg for the. baccalaureate, students will meet all university and college

requl*emeﬂts lncludlng the stated requ;rements for the major, the minor require~
ment, the minixumn lmberaj erts and sc1ences credlt requlrement, and residency -
requirements. : )

In cualifying for the master's degree, students will meet all university and college
reguirements, including completlng & minimm of 30 graduvate credits, and any: such
conditions as z research seminar, thesis, comprehensive examination, or other.
pro;ees"on 1 experience where recuired, and residency requirements.

Students may be aémitted to the integrated degree program at the beginning of their
dunier vear, or after the successs ul'ccmplehion of 56 credits, but no later than
the scoummulation of 100 credits., 2 GPA of 3.2 or higher and three supportlve
letters of recommendsgtions from ¢acultv axe reqguired,

B.S. /u.S. IN PRYSICS

reguirements for major second field: 65 credits
reguizements;  minimem of 30 graduate credits.

(Up o 12 graduzte credits mey be apbllec to both the B.S.
“end M.S. reguiréments.) ‘

SRYPLE PROGRAM

Preghmen Year

by 120, 124 Intro. to Physics 1, II (6)
Phy 121, 125 Intre. to Physics 1, II Lab (2)
&t 112, 113 Calewlus I, ITI (B) '

. Sovhemere Year

Phy 220, 22¢ Intro. 1o Physics III, IV (6)
Phy 221, 225 Intro. to Physics IIX, IV Lab (2)
Phy 315 Electronics (3)

Mat 214 Calculus IIT (4)

Chem 121 &2 ané b General Chemistry (6)

.Chem 122 & &nd b General Chemistry Lak (2}

Junjor Year

Phy 319 Ppysicel Anzalysis (3)

Phy 321 Intermediate Mechanies (4)

Phy 332 Intermediste Elec. and Mag. (4)
Phy 344 Intro. to Quantum Mechenics (3)

. Senior Year

i)

Phy 421 Modern Physics I (3) ,

Phy 431 Thermedynamics. and StatlStACPl Physics (3)

*Phy 519 Experimental Techniques (3) . .

Pny 510 a and b Math. Methods in Physics (6) v S ‘ .
BRI 2. T TR VI e Phvsacs (3) . )



Pifth Year

Phy 610 a'and b Classical Physics (8)
Phy 615 Quantum Mechanics I (3)
Phy 680 . Seminar in Physics (4) A

. Phy 553 Microprocessor Applications (3)

*Applies to both the B.S. and M.S. degrees regiirement.

| REQUIRED UNDERGRADUATE COURSE 'SUBSTITUTION

Pny 519 . Substitutes for Phy 403

2/82
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Bill No,

UNIVERSITY SENATE

STATE UNIVERSITY OF NEW YORK AT ALBANY

PROPOSED  GRADUATE PROGRAM IN PUBLIC POLICY
AND ADMINISTRATION LEADING TO'THE DEGREE OF
MASTER OF ARTS -

~ Sdbmittéd by Graduate Academic Counc1l
‘ ' ' Aprll 12 1982 : : ,

IT 1S HEREBY PROPOSED THAT :

1. A'Master of Arts Program in Public Policy and
‘Adminigtration, which will be offered jointly
‘by Queens College of the City University of
New York and. SUNY/Albany,; be approved.

8182-33

2, That the program ‘be submitted to the Pre51dent of

_ the Unlverslty for his approval

ATTACHMENT



M.A. Program in Public Polley. and Administration
Jointly Offered by Queens Collage and SUNY/AIbany

'The Purpose of the Program and Cereer ObJectives

For a- particuiar group of potential students In New York State the educa~
tion they want and require s a composite of what is offered in severd] degree
pregrams but not in any one program, These potential students are legislators,
legislative staff, journalists, and representatives of interest groups. They
wish a curriculum that consists of several components: first, a continuum of
knowledge regarding the political process, the legislative process, the admin-
istrative or implementative process, and the evaluative process; second, a
general perspective, at the master's level, that includes an Introduction to
the methodologies of the social sciences and a more Intensive look at specific

policies; and third, the experience of - bringing together the knowledge of pro-
cess and of policy purpose, in an exterded piece of writing in which tha methad-
ologies of the social sciences are employed,

Such a curriculum does not now exist. . To have such a cirriculum in New York
State for the particular constituency=anvismomed'requrres’fbur forms of moebility,
First, there is a need for mobility across curricula. Master's degrees in.
political science, plenning, public administration, public affairs, or In the
public~policy-based professional schools (e.g., social welfare) do not comprehend
In any one degree the range of course work that is needed; nor are these degree
programs considered especially appropriate by the particular degree-seekers ang
employers alike. To combine, however, salient eleménts from each of these pro»
grams, under proper supervision, constitutes o major cpportunity for this public
policy~oriented constituency. Second, the range of policy interests is such
that no single unfversnty can provide for the needs; whole university systems
need to be acgessible to fulfill the requirements of students., Urban development
policy, for instance, might be better handled (perhaps only handled) at one unlver-
sity and social welfare policy only at another. A third mobility is the mobility
of faculty to bring at certain times of the year the education to the students
rather than the reverse, Helding classes whenever possible at the Legislative
Office BU|]d|ng in Albany, for example, would allow an important student clientele-
to pursue their education and their poltcy related professional lives simultane-
ously. Ffinally, given the physical mobility requirements of the potential stu~
dents -- the core shuttling between New York City and Albany -~ there is need 1o
be able to continue one's education regardless of location -~ .at least regardless
of whether the student is in the Capital District or New York (ity.

The graduates of the program would be employed, in most instances, already
in place; in the policy process -- as’ lawmakers, legislative staff, Implementers
and critics. Those not already in place would use the program for-attaining

~positions in the policy process. We know from legislators that they would look
favorably toward such preparation in those they hire. In either case, the part~
icipation of graduates in the policy process should enhance the process itself,
bringing to bear the results of the decade~long public policy movement, of
insights ‘into the legislative and Implementative process, into special policy
areas, and knowledge of fonecasting and evaluative technologies. While one can
wish for more of every aspect of formal preparation for those who areé to per-
form publiec responsibilities, the proposed program is a considerable positive
advance over most alternatives.

Administration

Three Keys to quality arevimportant. Flrst, the Advisory Committee, made

C
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- meet the need,
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of three SUNYA and three CUNY-Queens representatives, will assume a steady
flow of appropriate, quality courses to-be given at the Legislative 0ffice Build-
ing. There is an agreement that, except In.rarecircumstances, all instruction
will be provided by regularly appointed faculty from SUNY and CUNY. -Second, a
specifically appointed program coordinator would be a dedicated sdviser to stu=
dents to guide their completion of the program.
SUNY or CUNY adviser in the program and a spec1f|c faculty adviser for the pro-

posed master s essay.

Ba;kcround

The need for the proposedprogram was first identified by Queens faculty
associated with the New York State legisltature., |t was their observation, since
borne out by student preferences, that there were literally hundreds of peop]
associated with the policy process who had not completed advanced educatlon in
the area and were uneble or unwilling to pursue their graduate education in
existing programs. :As a gesture to public .sector cooperation in the venture and

recognition of the superiority of offering both CUNY and SUNY combined forces to-

it was proposed that the two units offer at the outset their
individual degrees but recognize courses from each other on a more libersl basis
than pormally. From experience of the first year &nd one-half, it was concluded
by the CUNY/SUNY Advisory Committee that the existing degrees were not appro-
priate to meet the needs and wishes of the potential student body and that the
institution -of a joint degree by the publsc universities would set an important
precedent &t the same. time that bureaucratlc lnmltatlons of each system could be

overcome.,

Reguirements

Third, each: student would have a

Students, with the assustance of their advisers, will deVelop a.sequence of

courses that will best reflect their needs and interests.. The basic require~

ments would be

1. Proof of Knowledge of baslic statiétlcs;
2. A minimum of ten courses, including:

a. Master's Essay (3 credits);

b. Methddoﬂogiés of the Social Sciences (as applied public policy analysis);

At )east “two courses in each of the fo)]ownng three groups

I Public Adm:nlstratnon and Management,
It The Po]icy Process;

111 Public Policy Analysis.
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Pub]lc Admin|stratlon and Manaoement

'PAD 500

OI"

RS, 6kO

PAD 607

PAD 6}0
PS. 715

PAD'642

POS 628
L Or

5741

P.S. 776

Theor;es and Processes of Pub]:c Admlnlstratlon (SUNYA)

Public Adm;nsstratnon (CUNY)

Concepts and lssues of Pubtic Administration'(SUNYA)

Organization Behavior (SUNYA)

'Organ|zat|om Theory (CUNY) .

~Budqetury Systems (SUNYA)

Administrative Law (SUNYA)

Admiristrative Law and Régula;ion}(CUNY) 

-Edmparative'Public Administration {CUNY)

The Policy Process

P.S. 733
or-

POS 531

POS 522

POS 540

RS, 651
505»722

POS 530
P, 722
:‘P.S..730

P.S. 731

PS. 735

P.S. 732

P.S, Th7

The Legislative Process in the United States  (CUNY)
The Legislative Process: (SUNYA)
SfaLe‘quernment'(SUNYA)

Urban Politics (SUNYA)

Government of the City éf New York (CUNY)

New York State and Local Government (SUNYA)‘

The American JudicTaJ System (SUNYA)

'Comparat{ve'Federa]isnl(CUNY)

The Uﬁifed States Party System (CUNY)
Pe?fcy_Formatgén in United‘Sfates Governhant (CUNY)
Politics and Public Opinfon Formation (CUNY)
The'Pregidency in the Unitéd'States (CUNY)

Methropolitan Areas and Community Power Analysis (CUNY)
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L,
Fub]ic'Polﬁcy Analysis
€ivil Liberties end-Riaghts
FOS 5263 '.AmerhcaniConstitUtionai-Law ~AFederaTism and Separation

of Powers

_POS';BZéb Anerican Cbnstitutipnai-Law f\LibertJts ahdeivIT-Rights

'.P.S. 720 U.S. Cons{itutioné} La@ - (CUNY)
P.S. 721 U.S. caﬁs:i;urigng1_Law | (CUNY)‘
Urben Péijcyf - | P
F.S. 758. Planning forAMetroﬁontaﬁ Areas (CUNY)
FAF LY Lenc Use Folicy fsuwv)
FLS. 78C ‘~Co])o;uium in:AmerICan'PéLi{ics:

‘Urben Pelicy Heking (CUNY)

- Weliere Folicy

$SW 60C-{01 Sccia) Meifere Pclicy and Services (SUNY)

LS. 780 Collocuium in American Politics: Health Policy
' inalysis (CURNY)

Seminer in Selected Topics in Fofitica1>5cience;
Housing Pclicy Analysis {CURY) '

R ¢

72
I
v
o

fcucetiope) Follicey

ADH 3T '.Public Schoo Finahcef(SUNY),
LOF 607 - Collective Bergeining in Educetions] Administration

(SUNY)

Pubiic Finance

FAD 643 Governments) Finsnces (SUNY)

FAD 648 Aralysis of State ahd Local Fiscal Policy
or _ _ : . i

FLD 648 State-loce) Fisce)l Relations {(SUNY)

Fnercv. Policy

deS £ck Internatjona1-Foliticai>Economy (SUNY)
FAD £7¢8 Energy P¢1i¢ies (SUNY)

“Reguletory Peiicy

PAD 630 Regulatory Administration (SUNY)



science znd Technolooy Policy
PAF Bh3 . Science, Technology, and Public Policy (SUNY),

d. Two electives to be distributed in eny of the above three groups or
in advanced work in The mechodslogies of the socia) sciences. :

itutions. in the szbove courses, including additiong) policy arees,
e

e Subst s
mey be grented on the recemmencsrion of the program coordinetor and
with approvel of the Advisory (omemittee. ' -

1) Enrolliment: Froiection for 2 five~vesr period.

Yeer Hetricuwlents Totel Srudents

i E-22 : o 304D

Z 12 . : 30-L0

E 1L-9E Lo-50 i

4 20-25 ke-50

5 i06-2% ko-50
it is experied thet zprroximerely 20 to 75 students wil)
heve meTricvleted vy the Tevrth vesr end will heve com-
pleted or wili be in process of complering the degree.
Additicnelly, it ig enticipeted thet another 20 to 23
students will repister jor courses provieecd by the joint
progcrem esch vear withour being Cecree cendidetes

rothe progrem will be drewn Trom the follow-

&) Elected meshers of the Legisleture seexing advanmced
cegrees.
) Steff of the legisieztire wishing to vperede thelr skills
ant knowlecose. : : '
T "c)  Acency personnel who. wish 1o ouelify for promotiorn.

¢) Jeurnelists seeking &n improved understending of state
covernment. ' '

e) Lebbyists interested in increesing their etfectiveness.

) Other interessed persors.

o
-3

Admissions

Graduate applicants are expected to hold a bachelor's degree from a
college or university .of recogniZed standing. Their preparation must be
e appropriate to the program and their academic record such as to promise
. " success in this joint program. Applicants must submit an official score
) é: ]_ of their Graduate Record Examination Aptitude Test. i
N\



Bill No. 8182-34

_ UNIVERSITY SENATE
STATE UNIVERSITY OF NEW YORK AT ALBANY

 PROPOSED COMBINED B.A./M.A. PROGRAM TN POLITICAL SCIENCE

'Submitted:by’= GRADUATE ACADEMIC COUNCIL &
© 7 UNDERGRADUATE ACADEMIC COUNCIL

IT IS HEREBY PROPOSED THAT :

I. A combined B.A./M.A. propgram in Political Science with
the attached requirements be: approved and become
effective immediately upon reglstratlon by the State
Education Department C

II. That this resolution be referred to the T’res:t.dem:
- for his approval :

 ATTACHMENT.



~POLITICAL SCIENCE DEPARTMENT

‘Joint B.A.-M.A, Polttical Science Program '

L11qib111ty and Adm1ssiuns

A student is not eligible for admission prior to the beqinning of the
student's junior year or after the successful. compTetwon of 56 credits,

~and is no longer eligible after the successful completion of 100 credits.

To be eligible for admission, the student must have completed at lezst one
semester in residency at SUNY/Albany. 1t is expected that the student
will have spent a2t leest one semester in residence at SUNY/Albany immed-
jately prior to app]y1ng to the program. The student must also have com=
pleted at least six (6) hours of Political Science (POS) courses at SUNY/
Albany. An overall GPA of et least 3.2 is required, as is a GPA of at
least 3.2 in SUNY/Albany courses. Three letters of recommendation, must
be submitted. . :

- hdmission may be deferred pend1ng completion of further undergraduate

study in p011t1ca1 science, admission may be made -conditional upon comple-
tion of cer»awn spec1f.ed courses with a grade of B or higher,

Program Requirements

. 1. The minimum number of~cred1t'hours réQuTred in this-program is
149, , : ,

2. In uualwfying for the baccalaureate, students will meet all uni-
vers1fy end school reguirements,. including the Second Field (Minor) re-
quirement, the minimum liberal arts and sciences credit- hour requirement,
and residency requirements.

3. In meeting the requirements for an undergraduate major in polit-
ica] science, students shall take a minimum of twenty-seven (27) credits
of undergraduate political science courses. In so doing, they will meet
the requirements of the undergraduate major that they take POS 101
(American Politics) and POS 102 (Comparative and International Politics);
at Teast six courses at the 300 Jevel, distributed to cover three or more
of five sub-fields (American, Theory, Comparative, International, Public
Law); and at least one 400-Tevel P0OS course in which a major research or

writing project will be required., The requirement of courses at the 300

Tevel may be satisfied with additional courses from the 400 Tevel.

4, In meeting the requirements for an M,A, degree in Political

” Science, the student shall satisfy all the requirements for the regular

M.A. in Political Science, with a minimun of thirty-eight (38) credit
hours. The 38 hours will thus fnclude four of six foundation seminars,
five other courses at the POS 500 and 600 levels, and the research sem-

iner (POS §97) (2 credit hours),

5, Students in the Joint degree program may not enroll fn a grad-
pate seminar without at least one appropriete prcviouc course in the

Csubject- natter dowain of the geminnr.



Joint B, A.-M A. Political Science Program

~ Page -2-

- Program Adm1n1strat1on

There shall be a spec1f1c facu1ty adviser for the jo1nt degree program,
to serve as the focal point for the program, _

There. will be an ‘Admissions Comm1ttee of at 1east three faculty. The
committee w111 exam1ne each app11cat1on and recommend approprlate disposi-

~tion.






I.

1I.

Bill No. 818235
UNIVBRSITY SENATE ‘

STATE UNIVERSITY OF NEW YORK AT ALBANY

- MANDATORY NOTIFICATION OF STUDENT WHEN A HOLD Is

PLACED ON SUCH STUDENT S RECORD

Introduced by: The Student Affairs Council

IT IS HEREBY PROPOSED THAT:

The following policy be'adopted{

" WHEREAS,
WHEREAS ,

WHEREAS ,

_The ablllty of a student to pre~register for courses

is'an important factor in ensuring students can fulfill
their academic. desires, .and take courses they want to
take, that they will enjoy, and that they will learn
from; and : =

When a university office places a hold on a students
record that prohibits or delays the student from
pre-registering, the student is often closed out of-
courses that he or she wants, and is forced to take
courses whlch they do not wish to take; and

Certain unlvers;ty offices do not notify students whern

"there is a hold on their record, leaving students
unaware that there is a hold on their record untll

they attempt to preﬂreglster,

IT IS HEREBY RESOLVED, That the university office placing a

hold must notlfy a student in writing at the time
a hold is placed on a student's record, or in any other

way interferes with a student's ablllty to take

advantage of the academic or other services of the:
university because the student owes the university

money .

BE:FPFURTHER RESOLVED That the university office placing the

hold must provmde the student with a written release
form upon remov1nq the hold. ,

AThét this be'referred,tc the;Presideﬁt for his approVal.






Bill No. 8182-36
: UNIVERSITY SENATE ‘
STATE UNIVERSITY OF NEW YORK AT ALBANY

. University Policies for
Research Involving Human Subjects

INTRODUCED -sgi:' ‘Council on Research

* IT IS HEREBY PROPOSED THAT THE FOLLOWING BE ADOPTED:

I. o ’T%at the attached pollcies for research 1nVo1V1ng humdn subjects be
approved,
11, Thét the Council on Research and the Instltutlonal Review Board be
‘ charged to implement the following by the end of the 1982 calendar
year:

(1) Insure that a handbook be published which describes current
policies, procedures, and guidelines for deVeloplng acceptable

' _human subjects research projects;

. (2) Conduct a vigorous educational program to increase faculty
" awareness of the University's policies and procedures,. especi~
ally the implications of recent changes;

(3) Appoint and charge a task force, composed of representa-
tives from the IRB, the Council, and the School of Education,
to study and develop policy options governing reseancb on
minors in school settings; - o

- A"(4) Appraiée emerging state and federal laws and recommend
" changes as allowed and appropriate for facllltatlng research
involving human subjects; and ,

IiI; "‘fThat this'resblution.bcv;eferred,to'the President for his approval.

© Attachment .

~~~~~



‘Policies:

UNIVERSITY POLICIES FOR RESEARCH
- IWOLVING FUMAN SUBJECTS B

In accordance wlnh state and federal regulations and profassmonal
standards of ethical conduct, it is the responsibility of the Uni-
versity reasonably to insure that, in research conducted under its
auspices, the rlghts and welfare of human subjects are adequately
protected. The primary responsibility for protecting human subjects,
however, rests with each individual whe inxtlates, dmreats or engages

in research,

1T

In order for the University to fFulfill its responsibility, the Inst1~

‘tutional Review Board (IRB).is authorized. to review &nd approve ALL

research involving human subjects conducted under the auspices of the

' University, regardless of the source of funding. This includes

student research involv1ng subjects from outside the class.

A. "Human Subjects Research" is defined as a -systematic

' investigation designed to develop or contribute to
generalizable knowledge, which involves the collection -
of data from or about living human beings. It does not
include research utilizing published or publicly avail-
able documents or research on elected or appointed pub~
lic officials or candidates for public office.

B. The members of the IRB are appointed by the Vice Pregi-
dent for Research in consultation -with the Council on
Research. In addition to other requirements of state
and federal regulations, the membership of the IRB shall
be composed of individuals of varying backgrounds who
are qualified through maturity, experience, expertise
and the diversity of the members' racial and cultural
backgrounds to assure complete and adequate review of
activities commonly conducted under the University's
auspices, and to insure respect for its advice and
counsel for safeguarding the rights and welfare of human
subjects. The IRB shall possess the professional com-

- petence necessary to ascertain the acceptability of pro~
posals in terms of institutional commitment and regula-
tions, applicable law, standards of professional conduct
and practice, and community attitudes.

C.‘  The determination regarding whether a given activity
- should be considered human subjects research must be '
made by the IRB- or its designee,

D. Certain categorles of research involving little or no
: risk to subjects need not be reviewed and approved by
the full IRB, but, rather, may be eligible for less
intensive review procedures. The IRB shall develop and
promulgate appropriate categories of research eligible
for these procedures, A



III. The IRB, with approval by the Council on Research, shall adopt
" appropriate proceduzes to lmplement these policies.

V. - The Counc;l on Research shall maintain oversight of the IRB,

.A; At tlmely xntervals, the Council shall reV1ew the opera-
- tion of the IRB and shall report to the Unlvexsity :
Senate the results of that review.

B. When necessary, the Counc;l shall recommend to the IRB

appropriate changes in the review procedures within the

constraints’ imposed by law and regulatlon.



Ratlonale. o
Research involving buman subjects is governed by federal and state

regulations as well as professional stendards. of -ethical conduct. Since 1977,

the University at Albany has ccmplied with these regulations by, requlring all
human subjects research tq receive prior review and approval through an insti-
tutional process involving a committee of faculty, student, and community rep-
resentatives called an Institutional Review Board (IRB).  In-January 1981,
changes to applicable federal regulations reduced the scope of research that
must receive prior approval and gave more autonomy to institutions to design

- and implement more efficient and less burdensome review procedures, With the

changes in federal regulations there remained some ambiguity concerning the
applicability of state statutes. After considerable deliberation, the IRB and
the Council on Research decided that the University's policies should go some~
what beyond the government.'s minimum standard. As a result, a policy state-
ment was recommended which (1) continued to require all research involving
human subjects to receive prior review; but that (2) instituted a revised set
of procedures to provide for “expedited" review of approx1mately 60% of the
research formerly considered by the entire Board.

In October 1981, the University ‘Senate adopted this revmsed campus
policy, to be effective for a provisional period of six months, after which
the Council on Research was directed to report to the Senate on the impact of
the new procedures. During the Spring 1982 semester the Council conducted a
review of the campus' policy. The Cbuncil's-report (attached) was informed by
an examination of data from records of the campus' Institutional Review Board
(IRB) as well as from a poll of faculty opinion regarding SUNY/Albany human
subjects procedures,

From its review, the Council concluded that a majority of faculty who

conduct research involving human subjects favor the campus' current proce-
dures, even though they may not be mandated by state or federal law; however,

a significant minority, 24% of respondents to the Council's poll, do not favor ;'

current policies and procedures, The Council determined that negative opinion

centers mainly on the perception that a great deal of time and effort is re-
quired to obtain review and approval for routine and innocuous research; the -

- perception that the University's IRB tends to intrude into areas which are in--

appropriate to its function; the perception that current review procedures un-
duly impede student research; and the perception that the Board requires more
than is necessary for conducting research on minors in»school settings,

The precedlng Senate Resolution, which includes a revised policy
statement and specific steps to be undertaken by the Council and the IRB.

 during the next academic year, was developed as a result of discussions within

the Council and between the Council and institutional officials and the Uni-
verSLty s IRB, . , ‘
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. Section- One~ H:Lghlights of Poll. of Faculty Oplm_on Regarding
SUNY/Alba.ny Human Subjects Policies

» Backgro

. In March 1982, a two—page questlonnaire ‘was sent to faculty members of
selected academic units at. SUNY/Albany to assess opmion regarding the campus "'
policies and procedures for obtaining required reviews and approvals of
research involving humans as subjects (a copy of the questionnaire and
transmittal letter is provided in Appendix A). A total of 414 questionnaires

" were distributed to all faculty in the College of Social and Behavioral
- sciences, the School of Education, the Graduate School of Public Affairs, the

School of Criminal Justice, the School of Social Welfare, the School of
Business, the School of Library and Information Science, the Department of
Rhetoric and Communication, and the Department of Biological Sciences.  As of
April 1st, 147 questionnaires were completed and returned, providing a
response rate of 36% (see Table I for frequency response by academic unit).

Table I: Frequency Response by Academic Unit

. : Instruments Frequency *Experienced®
Academic Unit L Distributed = Response ~ IRB vs  Survey
Social & Behavioral Sciences 137 53 : 44 35
African & Afro-American 6 1 1 o
anthropology : - 14 6 -3
Economics o .. .26 6 0
Geography . : ' 9 2 2
History L 25 6 3 ,
Psychology : 32 19 23 1
Puerto Rican Studies - 3 1 0.
Sociology : B | 22 12 12
Education 87 30 32 24
Counseling Psychology 15 10 -9 9
Educational Administration . .~ = 11 .. 1 2 1
Ed Psychology & Statistics 18 7 6 4
Prog Development & Evaluation 13 4 6 3
~ Reading i 7 3 5 , ki
Teacher Education 22 5 4 4
Rockefeller College . 80 .22 14 9
Political Science . . = . 22 - .5 2 1
Public Administration: o 16 6 -1 1
Criminal Justice : 16 3 1 3
Social Welfare , 26 8 10 4
Business _ 50 10 -3 2
Library & Information Science - - 15 7. 0 3
Rhetoric & Communication - = A3 , -4 5 4
Biological Sciences - 32 7 1 2
Unidentifiable : NA 14 NA - 9
TOTALS ' o 414 S 147(36%) 100 S 87



Representatlveness of thé Response

rhaving submitted a protocol to the IRB since last September.

© . Of the 147 respondents, 87 (59%) reported having submitted a protocol to
the campus' Institutional Review Board (IRB) at least once. A review of IRB
records over the past two and one-half years, checked against a current
listing of faculty in relevant departments, yielded a total number of 100
faculty who have had contact with the Board. .

- Moreover, of the subset of 87 "experienced" reSpohdents, 53 reported
This number also

compares favorably with Board records, which show that 54 faculty have had
contact with the IRB since last July, the beginning of the Board's -

~ record-keeping year.

: Thus, it is believed that the poll successfully obtained responses from
most faculty who have had contact with the IRB in recent years. Since most
faculty responded to the survey anonymously, as requested, it is not possible
to state more precisely the degree to which the responses received represent
the views of faculty whose work is directly affected by the campus' human

' subjects policies, For purposes of comparison, percentage distributions for

*experienced” and '1nexper1enced' respondents are presented in Appendlx B.

Knowledge of Regulations and View of Procedures

As expected, respondents who reported some” or *no™ knowledge of either

applicable regulations or the campus' review procedures were more likely to

respond "no opinion,® "don't know," "not applicable,” or some other similar
reponse to other questions on the survey instrument. Overall, the more
knowledge a respondent reported having of the relevant regulations and
procedures, the more likely he or she was to deliver an essentially favorable

view of the policies and their operation; however, even among those with

"some"” or:?oonsiderable' knowledge of the campus' procedures, a sub-population.
of 128 respondents, 31 (24%) do not favor current policies if they are not -

required by law, 34 (27%) agree that the Board tends to be concerned with
areas inappropriate to its function, and 29 (23%) agree that current review
procedures have impeded student research,

.Opinion Regarding Adherence to Strict Legal Minima -

- A plurality of all respondents (46.5%) favored the University's;policies
even though they may not be mandated by federal or state law; 22.9% voted :

negatively, 21.5% registered "no opinion,” and 9.1% did not answer or provided
some- other response., Respondents who had never. submitted a protocol to the

Board were more likely to indicate "no opinion® on this item. Of the
sub~population of 87 "experienced" respondents, 58.6% indicated they would
- favor the campus' policies, 24.1% said not, 8.0% reported "no opinlon, ‘and

5.7% prOV1ded other qualified responses,

' The.Negatxve Response: Its Size and Focus

, An effort was made to identify a subgroup of the total number of
respondents which, accordlng to the most generous definition, registered a
negative view of the campus' current policies and procedures. Respondents

“ ‘were included in. the subgroup if they did not favor curremt campus policies

_ beyond what is legally mandated, or if they 'd1sagreed',w1thbrtem 12, fagreed™

@
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w1th items 13 through 17, or responded aftlrmativel to. item 18. A gubgroup

of 59 respondents (40% of the total response) was thus created, Of this.
special population, 42 respondents reported having submitteéd a protocol to the
IRB at least once. It is important to note that this subgroup is composed of
persons holding varying degrees of negative opinion and that the design of the
questlonnalre provided no systematic means for determining the depth, basis,
or precise nature of opinions. Tabulated responses for the subgroup to
selected questlonnalre items are provided in Table II.

Table II: Tabulations for ‘Selected Items from Negative Subgroup
- (numerator = "experienced" respondents; denomlnator = "1nexpe:ienced')

Questlonnalre Item 7 Yes No No Op;q;on Other
§8) Favor Human Subjects Policies  12/3  2/11 42 5/1
~ Beyond Legal Minima } L , ,
¥12) Procedures Run Efficmntly 315 10/4  1/5 0/3
$13) Unwarranted Intrusion S 15/10 26/3”   ’ 2/0 1/2
#14) Inappropriate Functions o 29/8 9/2 2/4 2/3
#15) Uﬁqualifiedﬂaudgéments ' 18/7f'v 16/2 ,.’-4/4A" Yz
#16) Impedes Respoﬁdent‘s’Researéh' 19/5 - 19/6. 1)1 | - 3/5
§17) Inpedes Student Research ~ 23/8  12/4 2/3 52
- #18) Abandoned Inquxry S " 1172 29/11 ' 0/1.,ﬂ B

"The subgroup s concerns fall prlmarlly in two areaS° the first is a
rather substantial view that the TRB gets into areas that are inappropriate to
its function; the second is that the review procedures unduly impede student
research., The subgroup generally agrees that the current procedures run with
reasonable efficiency. Opinion is nearly divided on the issue of whether' the
procedures unduly impede their own research, as well as on the question of

whether the Board makes judgements it is not qualified to make. The subgroup

voted almost two-to-one against maintaining Univer31ty policies which may not
be mandated by state or federal law. Curlously, *experienced” respondents of
the subgroup felt, by nearly a two-to-one margin, that the review procedures
are not an unwarranted intrusion on an investigator's autonomy, while other.
respondents who have not had contact with campus procedures registered, by a

vote of 10 to 3, a perception that the procedures are unwarranted and

1ntrus1ve.

Significantly, 13 respondents indicated they have abandoned a line of
inquiry because of the current policies and procedures., Descriptions of the
nature of the abandoned investigation were not always provided. Of those that
were, the list includes:

- studies involving deception, the use of electric shock, and pain;

- student directed research, including simple surveys and small routine
studies, which faculty felt discouraged from assigning because of the
perception that it takes too much time to gain required approvals;



- field studies and standard: surveys because of the perception that the
review and approval procedure is time-consuming, bureaucratic, and po~

tentially problematlc,, =
- routine research on minors in school settings; and

- surveys of attitudes towards homosexualmty and other top1cs 1n socio~
biology. . .

Respohdent's‘Comments

'Category of Comment

: Seventy four (50%) respondents provided comments of varying length in
response to the poll.  Table III presents tabulated frequericies for a
classmflcation scheme developed after reading all comments recelved.

Table III: Respondent's Comment s
_ Prequency
© 15

Essentlally Favorable Comments and Compliments
Examples: "After going through the process once or twice
it's no big deal." "Exempt categories are a major imprpve~

ment.”

Clarification of Little Knowledge and/or Impact ' 8
Examples: "Since I have only been on campus for a few .
months I have had no occasion to be involved in review
procedures nor have I had-any dealings with the IRB."
"Very limited impact because I do not in general work
with human subjects."
Inconvenience Issues (e.g., time, bureaucracy, forms, costs) 12
Examples: "Although the review procedures have not unduly
lmpeded progress of my research, they have caused consider—
able inconvenience. Many questions asked are redundant and
are not always applicable. Forms are very lengthy,
especially for an involved study." “Totally discouraged
our use of opinion surveys and some interviews. They would
probably be approved, but the time and bother of clearance

'is discouraging.”

Research Involving Minors (e.qg., consent, "normal® classroom activity) .5

Examples: "Insofar as the Board serves to prevent abuse

. of subjects it serves a useful purpose. It puts far too:
many additional constraints on researchers; especially in

" education.  Especially when school~based research is
approved by the participating teachers and administrators,
the Board's involvement is superfluous at best.” "There has
been a substantial improvement in turnaround time and .

. lessening of paperwork this past year. Since I deal primarily
with human subjects who are minors and who are in public
schools, the number of prior permissions sometimes severely
hampers research, Since this kind of reseach is primarily
instruction or curricular in nature, it is difficult to
understand the necessity of some of the red tape.”



Student Directed Research ' - ' " SETRE
- Examples: * When- questionnaires are’ routine and those we ' - .
have used over a-period of vears,. the time, effort and:
.paperwork are unwarranted, particularly at the masters _ . :
degree level. This is especially true when response is - B
voluntary and confidential.” “Student pzogects, except for '
doctoral dlsserLatlons, should not require Unxversnty
clearance.”

Lines of Inquiry Abandoned | S 7

. Bxamples: (see above).

‘Miscellaneous Comments g 12

Procedures for checking equlpment were inefficient (1)
Membership of the IRB is against research (2)

Board's decisions are inconsistent over time (1)

Faculty and students circumvent the procedures (2)
Required consent procedures are unreasonable (2)
Researcher's FPirst Amendment rights are being vxolated (4)

Suggestlons for Improvements ' ' 6
Approve series of studies instead of each study separately (1)
Prepare and distribute sample protocols (1) -
Provide clarification of definitions and applicabillty of
~ regulations (3)
Conduct more analyses of IRB past.decisions (1)

Preliminary Conclu51ons

(1) A majorlty of respondents feel that the curzent procedures run
with reasonable efficiency.:

(2) Nonetheless, there exists a significant minority of researchers who
registered some negative opinion with regard to the campus' current
procedures,

(3) Negative opinion appears to be clustered particularly around the following
areas:

(a) the perceptlon that a great deal of time and effort is requlred to
obtain review and approval for routine and innocuous research

- (e.g., standard cuestionnaires and survey protocols);

(b) the perception that the Board tends to intrude into areas which are
inappropriate to its function, including differences of oplnion
concerning the need to review “exempt" categories of research;

(c) the perception that current review procedures unduly 1mpede student
research; and

(d) the perception that the Board requires more than ig necessary for

' conducting research on minors in school settings (e.g., parental
permlssson)



Section Tvb: Highlights of the Activity of the IRB

IRB Activity in Recent Years

" the previous three years.

~ Table IV sunmarizes statistical data documenting the IRB's activities
during the period 1 June 1981 - 11 March 1982, as compared to the previous
academic year (1 June 1980 - 31 May 1981). It is projected that by 31 May
1982, the IRB will have reviewed approximately 280 proposals, which is
somewhat less than the preceding year but consistent with average totals for
Most proposals continue to be submitted by

réséarchers in the College of Social and Behavioral Sciences and the School of
Bducation, and a large percentage (58.5%) continues to involve student
researchers. The most common research methodology (about half of the

protocols submitted) involves the use of surveys or interviews on normal

adults without any psychological or physiological intervention. BAbout 13% of
the projects involve minors in school settings, and a small percentage (3%) _
involve other vulnerable populations. Over 90% of the research submitted was

approved as involving no risk to subjects.

Impact of New Human Subijects Policies

In terms of IRB‘activity, the primary impact of the new human subjects

policies has been the introduction of “"expedited review," which allows some

categories of research to be reviewed by one IRB member rather than the entire

Board,” Of the 200 projects reviewed since 1 June 1981, 129 (64.5%) were
submitted for approval under this new procedure; twelve of these proposals

“were found not to be eligible for expedited review and were reviewed by the

entire Board.

As a result of this new procedure it has been possible to reduce both the
burden of paperwork required from a researcher and the time necessary'to .
secure approval for nearly two~thirds of SUNY/A human subjects research.

Under expedited review, a researcher is only reguired to submit one copy of a
one-page form accompanied by a brief description of his/her research, as well
as a copy of any data-gathering instrument, During the period under study,
the average delay between submission and approval under expedited review was
less than four days (range: 0 - 15 days, median: 3.57). In previous years,
‘all proposals were reviewed by the full IRB at a regularly scheduled meeting
(usually weekly), and eight copies of a much more extensxve form were requlred

to 1n1t1ate the process.




Table IV: statistical Summary of IRB Activity

6/8L ~ 3/82 /80 - 5/81

'Total No. of Projects Reviewed _ oo R00 . 329
'~ Total No. of. Subjects - 26,314 (160/proj.) 68,336 (207/proj.)
Projects Using Psych. 101 Pool : 51 (25.1%) C 60 (18.2%)
-~ Subject Populations , Lo _
Adults o _ ' 181 (90.5%) 289 (87.8%)
Minors . : 27 (13.5%) .35 (10.6%)
Mentally I11 . o ’ -4 ( 2.0%) 13 ( 4.0%)
Physically Ill - . , ‘ 1 ( 0.5%) 4 (1.2%)
Mentally Retarded 1 (- 0.5%) 1 (0,3%)
Disabled 0 - 3 (0.9%)
Prisoners - o - 2~ 0.6%)
Other 0 - B ( 2.4%)
Departments
Education 82 - (41.0%) 98 - (29.8%)
Counseling Psych 24 - (12.0%). 24 ( 7.3%)
E4. Psych. 8 ( 4.0%) 21 { 6.4%)
Other Education 50  (25.0%) 53 (16.1%)
psychology - 73 {36.5%) 118 (35.9%)
Sociology 9 ( 4.5%) 33 (10.1%)
social welfare 9 ( 4.5%) 14 ( 4.3%)
Rhetoric~Communhication 6 ( 3.0%) 19 ( 5.8%).
Criminal Justice 4 ( 2.0%) 8 ( 2.4%)
Business 4 ( 2.0%) 5 ( 1.5%)
Library 3 ( 1.5%) 2 { 0,6%)
pPublic Affairs 2 ( 1.0%) 8 ( 2.4%)
‘Administration 2 ( 1.0%) 2 ( 0.6%)
Counseling Center 2 (- 1.0%) 11 0.3%)
Library Science 1 0.5%) 5 (1.5%)
History 1 ¢ 0.5%) | 4 ( 1.2%)
- Biology . 1 . 0.5%) 1 (0.3%)
" Geography 0 - 5 ( 1.5%)
anthropology -0 - 4 (1.2%)
Math ' 0 - 1 ( 0.3%)
Non--SUNYA 0 - 1 (0.3%)
Researchers . , ' ' : '
Faculty/Staff o 80 (40.0%) - 139 (42.2%)
Grad. Students - ' » 81 (40.5%) ' 114 (34.6%)
Undergrad. Students ' . 0 - : © 260 ( 7.9%)
Combination , - - 36 (18,0%) . 4B (14.6%)
Other , : 3 ( 1.,5%) 2 (0.6%)
Sponsor - ‘ o ' :
“No External Funding , : ' 176 (88.0%) . 260 (76.0%)
Government , 19 ( 9.5%) o 53 (16.1%)
Private Foundations ' 2 ( 1.0%) : 9 [ 2.7%)
( 1.0%)

20 ( 6.1%)

@ =T



Site
on Cmmpus
Off Campus
School

'Data Gathering

Questlonnaxre :
Task’
Interviews
Test
Observation
Files

Other

Intervention
Psychological
Physiolegical
Both

Deception
" Equipment

Full Review

‘Initial Decisions

No Risk
At Risk ‘
Not Hum. Subj Research
No Risk Pending
Time. Unt11 Final Approval:

Range
Average
Tabled
. Tlme Untll Final Approval'
Range .
Average

| Expedited Review

Approved No Risk
Time Until Final Approval
Range
Average
Required Full Review

Final Decisions

No Risk
- At Risk

Not Human Subjects Reoearch
© 8till Pending

Not ‘Done

118 (59.0%)

95 (47.5%)

25 (12.5%)

121 (60.5%)
57 (28.5%)
43 (21.5%)
27 (13.5%)
12 ( 6.0%)

4 ( 2,0%)

15 ( 7.5%)

25 (12.5%)
0 -

9
6.5%)

83

50 (60.2%)

7 ( 8.,4%)*
. O -
19 (22.9%)*

1 =7 weeks

1.5 weeks

7 ( 8.4%)%

1l - 5 weeks

1.5 weeks

129

117 (90.7%)

0~ 15 days
3.57 days

12 ( 9.3%)

N.A
N.A, -

( 4.5%)
17 ( 8.%%)
13

200

212 (64.4%)
162  (44.2%)
23 ( 7.0%)

228 (69.3%)
65 (19.8%)
99 (30.1%)
33 (10.0%)
46 (14.0%)
15 ( 4.6%)
29 ( 8.8%)

{
14
4 (
67 |
1 -~ 20 weeks
2.9 weeks .
38 (1ll.6%)

1 % 12 wecks
2.4 weeks

0 -

“*percentages in this section reflect a percent of those considered under full review.



- Appendix A: Transmitﬁal"Lett;ef ‘and Questionnaire

STATE UNIVERSITY OF NEW YORK AT ALBANY
1400 Washington Avenue, Albany, N. Y. 12203

Dear Colleague:

I am writing to réquest your cooperation and participation in assisting
the Council on Research in its efforts to assess the impact of SUNY/Albany's
policies on human subjects research. . This assessment follows a directive from
the University Senate, which approved changes to the campus' human subjects
policies last October. These policies were approved for a trial period of six
months, at which time the Council on Research. will report to the Senate on the
effects of the policies and a resolution to adopt them permanently wlll be
debated and voted upon. .

As you may know, {ederal and state regulations assign responsibillLy
for reviewing and approving human subjects research conducted at or by the
lintversity to the QUNY/AIhnny Tastitutional Revliew Board (IRB). The TIRB s &
campus-wide committee made up of faculty, students, administrators and
community representatives. Last year federal regulations were revlised and,

instead of mandating all the IRB's policies and procedures, the government

- shifted more of the responsibility for Insuring the protection of human

subjects to individual institutions. In order to fulfill this respongibility,
the University policies, as provisionally adopted, require IRB approval for
'all human subjects research but streamline the review process, reducing
hurdens and incenveniences to investigators.

" A brief questionnaire, attached to this letter, has been prepared to
poll faculty opinion reparding SUNY/Albany's human subjects policies and the:
Impact of the review process on their work. You will note that, tn addition
to specdfic questions, we invite you to submit more extensive comments_and

" suggestions for improvements. Your participation in this poll is_voluntary

and anonymous.,

We believe that this effort s the first systemati¢ attempt to poll
faculty on this subject at any university in the country since 1976,
Therefore, in addition to serving procedural and policy purposes at this

campus, the data may also be dlsseminated to.serve broader research and

academic puUrposes.

We would be grateful for your time in completing. this questionnaire,
which Is being sent to all faculty tn academic units where research 1nvolving
human subjects 1s conducted. Please rerurn the questionnaire to the Council
on Research in the attached envelope. We would deeply appreciate receiving
your response by Monday, March 22nd.

, lnvgrely, . '
\ , r\q
il fk

Professor Richard Alba
Nepartment of Sociology

Chalr, Council on Research



o

: SUNY/ALBANY COUNCIL ON RESEARCH
POLL OF FACULTY OPINION CONCERNING THE CAMPUS' HUMAN SUBJECTS PROCEDURES

Please givé us the name of your department/school:

0

Fo . 2)- Have you ever submitted a protocol to the campus' Institutional Review

; . ‘ © . Board?

f o ) ___Yes ‘ , ___No

j ' ij' 1f so, how many pfotocols‘do you usually submit to the Board each year?
g ' ___One To Thfée  _HMMore Than Three

i - : N ) :

? 4) - Since last September how many prqfocols have you submitted?

j t» ' - ___None: ' ___One To Three ___More Than Three

ii ‘ 5) Have you ever éupervlsed'studeﬁc reéeafch submitted to the Boar@?

E Yés _No o

|

[ ' 6) ‘Please glve us a self-assessment of your knowledge of state and federal
regulations governing human subjects research, including recent changes.

4 ' : ___No Knowledge ‘ . Some Knowledge Considefable Knowledge

P o
“Please glve us a self-assessment of your knowledge of the campus' human

? subjects procedures.
___No Knowledge ___Some Knowledge __ Considerable Knowledge
8) Do you favor che niversity's current human subjects policies, even though

they may not be mandated by federal or state law?

Yeé No No Opinion

rSE—

FOR FACH OF THE FOILOWING STATEMENTS PLEASE INDICATE WHETHER YOU AGREE OR

NISAGREE!
.‘Agree Diségree

9) The human subjects review procedures have
protected the rights and welfare of human

subjects at QUNY/Alhany.

The review“procedures have helped to_imprové
‘the. quality of sclentific research conducted

at this campus.

10)

1) The review procedures have affected your

attitudes and behaviors with regard to
the human subjects invelved in your research.

(over)‘



12y

13)

14)

15)
16)

17)

18)

The SUNY/Albany review. procedure TUns with
reasonable efficiency.

The review procedure is an unwarranted
intrusion on an investigator's autonomy.

The Institutional Review Board gets into
areas which are not appropriate to its
function.

The Institutional Review Board nakes
judgements it is not qualifiad to make.

The review proceduxes have unduly impeded the
prograss of your .research.

The review procedures have unduly impeded student
research. .

Have you ever abandoned a line of” inquiry or research question beqauae you
believed such studies would not be approved by the Institutional Review
Board? _

Yes = No

s spm——
’

'If so, please describe briefly:

Finally, we would be grateful for your fusther comments and suggestions about
the impact of the campus' procedures in this area on your research. Your
suggestions about modifications to the procedures would be particularly
helpful. Please use additional pages, if necessary, to record your views..

Please return your completed response’ to Profesaor Richard Alba, Chair,
Council on Research, c¢/o Department ‘of Sociology, S8 340,
by Monday, March 22nd. Thank you for your assistance.

égfgc";v'Diqagfge,_
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ppendix B Pexcentage Distributions for 'Fxper "
" Experienced
Inesperienced'’ (lower mumbers) Res t:s(upt:»s':r numbers) and

. SUNY/ALBANY COUNGTL ON RESEARCH
POLL OF FACULTY OPINION CONCERNING THE CAMPUS' HUMAN SUBJECTS PROCEDURES

Please give us the name of your department/school:

1)
2) Have you ever submitted a protocol to the campus' Institutional Review
Board? ' . .
N=87 Yes " N=gQ No
- 3) If so, how many protocols do you usually submit ‘to the Board each year?
65.5 27.6 '
l 80ne To Three Q.0 More Than Three
4) Since last September how many protocols have you subniitted?
. 40,2 20.7
50. ONone 1.8 One To ihree Q*DMore Than Three
5) Have you ever supervised student research submitted to the Board?'
. 77.0 . 23,0 :
10.7 Yes 85,7 No
6) ‘Please pgive us a self-assessment of your knowledge of state and federal
regulations governing human subjects research, including recent changes.
8.0 67.8 24,1
21.4 No Knowledge 60,7 Some Knowledge 14, lConsiderable Knowledge
7) 1élease glve-us a self-assessment of your knowledge of the campus' human
‘subjects procedures.
iuﬁ . 48.3. 50.6
v.23'2 No Knowledge = 60.7 Some Knowledge 14, 3Con51derable Knowledge
8) Do you favor the University's current human subjects policles, even though
they may not be mandat ed by federal or state law?
28.6 Yes No No 0 inion +7 Qualified
— : 19¢§_ 42*9' P ‘ Response
FOR FACH OF THE FOLLOWING STATEMENTS PLEASE INDICATE WHETHER YOU AGREE OR
NISAGREE : . .
: ‘ ~ Don't o - Qualified
K
R now Agree - Disagree Response
9)  The human subjects review procedures have S . "“"B”f*““
protected the rights and welfare of human 2 77.0 9.2 2.3
subjects at SUNY/Albany. : 19,6 .50.0 7.1 C5g
10y The review procedures have helped to improve
‘the quality of scientific research conducted 13.8 29.9 49.4 6.0
at this campus. 19.6 _28~6 _ _ 30.4 1.8
1) The 1éview procedures have affected your 1.1 34.3 63.2 1.1
0.7 30.4 25.0 1.8

‘attitudes and -behaviors with regard to - 1

the human subjects involved in your research.
(over)

*Note : peroentagas do’ riot add up to 100 because non—responses are not shown.



. Don't .. - © .+ Qualified
' ‘Know k‘-Agree‘ - Disagree Response
12) The SUNY/Albany review procedure rung with - 1.1 7851 T 11.s 1.1
reasonable efficlency. B T 28.6 33,9 7.1 1.8
13) The review procedure is an unvarranted 0.0 17.2 78.2 0.0
intrusion on an inves{igator's autonomy. A0.7 17.9 - 30.0 1.8
14) The Insﬁitutional Review Board gets into 5.7 33,3 48,3 3.4
-~ areas which are not appropriate to ite 25.0 0 14.3 32,1 1.8
function,. . . - . :
15) The Institutional Review Board makes 9.2 20,7 56,3 3.4
'judgements it is not qualified to make. _ 23.2 12.5 28.6 5.4
16) The revlew procedures have unduly impeded the 1.1 21.8 67.8 4.6
progress of your research. 8.9 8.9 46.4 1.8
17) The review procedures have unduly impeded studené 7 26.4 56,3 3.4
. 17.9 14.3 39,3 1.8

reseaxrch,

18) Héve you ever abandoned a line of inquiry or research question because you
believed such studies would not be approved by the Institutional Review

Board? -
12.6 ' 82.8 - 2.3 Qualified 0.0 pon't
3.6Yeg . 75»ONQ an Respo-n;se‘. 1-8 Know

‘If so, please déscribevbtiefly:

Finally, we would be grateful for your further rommenca and suggeations about
the impact of the campus' procedures In this area on your research.  Your
suggestions about modificatlions to the procedures would be particularly
helpful. Please use additional pages, 1f necessary, to record your views, -

‘Please return your completed response to Professor Richard Alba. Chair,
Council- on Research, ¢/o Department of Sociology, 8§ 340, )
by Monday, March 22nd. Thank you. for your asslstance.

@D




EX OQFFICIO SENATORS

Vincent O'Leary, President of State
University of New York at Albany

Stephen Delong, Vice-President for
Academic Affairs, Acting

John Hartigan, Vice-President for
Finance and Business

Warren Ilchman, Vice-President for
Research and Dean of Graduate Studies

University Affairs

ELECTED SENATORS

Elected: At Large

Melvin Bers (1982)
Economics

Dorothy Christiansen (1982)"

University Library

Richard Farrell (1982)

Graduate Studies

Harry Staley (1982)
English

UNIVERSITY SENATE

19811982 Membership

Lewis Welch, Vice-President for

Vernon Buck (1983)
Educ. Opp. Program

Martin Kanes (1983)
French

Harry Frisch (1983).
Chemistry

Richard Tastor (1983)
Financial Aids

Elected: Humanities and Fine Arts

Jerome Hanley (1982)
Theatrev

Joan Savitt . (1982)
French

Sophie Lubensky (1982)

Slavic

Martha Rozett (1982)
English

Warder Cadbury (1983)
Philosophy

. Edward Cowley (1983)

Art

Drew Hartzell (1983)
Music

STATE UNIVERSITY OF NEW YORK AT ALBANY

Joseph Nitecki, Director of
University Libraries

Fugene McLaren, SUNY Senator (1982)
(Alternate:

John Morgan)

Donald Reeb, SUNY Senator (1983)
(Alternate:

Arthur Collins)

Eugene Garber, Past Chairman of
the SUNY-Albany University Senate

Robert Frost (1984)
Chemistry :

-Robert Gibson (1984)

CUE

Albina Grignon (1984)
GSPA

Patricla Rogers (1984)
PEAR

Ulrich Mache (1984)
German

- Ronald Bosco (1984)

English

Joseph Woelfel (1984)
Rhet. & Communications



1981-82 Membership--continued

Page 2

Elected:

Science and Mathematics

Hassaram Bakhru (1982)
Physics

Bernard Vonnegut {1982}
Atmospheric Science

Jon Zubieta (1982)
Chemistry

Elected:

William Hammond (1983)
Mathematics

vilfried Scholz (1983)
Physics

Richard Stearns (1983)
Computer Science

Social and Behavioral Sciences

. Sung Bok Kim (1982)

History

Elected: Business

Donald Arnold (1984)
Harold Cannon (1982)

Roy Klages (1983)

Flected: Education

Edward Christensen (1982)
Counseling

Frank Femminella (1982)
Fduc. and Social Thought

Elected:* GSPA

Judith Baer (1982)

.Abdo Baaklini (1982)

Elected:

Peter Krosby (1983)
History

‘ Jogindar Uppal (1983)
Economics

Frank Pogue (1983)

African & Afro-Amer. Stud.

Elected: Cont. Studies

William Closson (1984)
Chemistry

Jelson Cue (1984)
Physics

Jon Jacklet (1984).
Biology

Richard Alba (1984)
Sociology - ool

Robert Jarvanpa (1984) ff;
Anthropology =

William Simmons (1984)
Psychology

Elected: Criminal Justice

L TR
i A A R

Marc Salish (1984)

Alexinia Baldwin (1983)
Program Development

Morris Finder (1983)

Teacher Education

Robert Hardt (1982)

Gorden Purrington (1983)
Educ, Administration

Bertha Wakin (1983)

Teacher Education

Elected: Social Welfare

Elected: Library Science

Pauline Vaillancourt (1982}

University Libraries

Mina LaCroix (1983)
John Mielke (1982)

Stephen Watkins (1984)

Bonnie Carlson (1984)

Aaron Rosenblatt (1983)



198182 Membership-~concluded
Page 3

APPOINTED SENATORS
Neil Brown William Kidd - Ronald Farrell

Student Affairs Geology "Sociology

Helen Desfosses Stuart Kirk - Dean Snow

Undergraduate Studies Social Welfare - Anthropology
Fred Chnmacht Cathryne Sivers

Educational Policies Educational Psychology Educational Psycholocy

ELECIED UNDERGRADUATES

Neil Gelfand . David Clinton Rob Rothman

Michael Hagerty Philip Gentile Graham Silliman
Corey Bandes o o Bail Goldstein ‘ AJim Tiermey
| | Karen Grasberger Steve Topal
Andy Brooks Charna Jandorf Carol Volk
Steve Kastell Paul Kastell Mark Weprin -
:{3 """"" , Eric_Koli Lawrence Ulman

Al Weiner

Scott Rothenberg

EIECTED GRADUATE STUDENTS




UNIVERSITY SENATE

STATE UNIVERSITY OF NEW YORK AT ALBANY

1981-1982 Membership

COUNCIL ON ACADEMIC FREEDOM AND ETHICS

Teaching Faculty:

Non-Teaching Faculty:

Undergraduate Students:

COUNCTIL ON EDUCATTIONAT

#Alexinia Baldwin, Program Development - Education
*Melvin Bers, Economics - Social and Behavioral Sciences
Dwight Ellinwood, History-Social and Behavioral Sciences
*Robert Hardt, Cviminal Justice

John Mackiewicz, Biology - Science and Mathematics
*Harry Staley, English - Humanities and Fine Arts
Cadbvame SN 8, LI

Gloria DeSole, Affirmative Action

Richard Farrell, Graduate Studies

*Andy Brook

POLICY

Ex Officio;

Teaching Faculty:

Non-Teaching Faculty:

Undergraduate Students:

Graduate Students:

Vincent 0'Leary, President

Stephen: DeLong,Vice-President for Academic Affairs, Acting
John Hartigan, Vice-President for Finance and Business
Warren Ilchman, Vice-~President for Research

Lewis Welch, Vice-President for University Affairs

*Judith Baer, Political Science - GSPA

Christopher Buss, Business

*William Hammond, Mathematics - Science & Mathematics

Mina LaCroix, University Library

Paul Marr, Geography - Soctal & Behavioral Sciences

*Fpank Pogue, African and Afro-American Studies -
Soctal and Behavioral Sciences

*Joan Saquitt,  French - Humanities and Fine Arts

*Wilfried Scholz, Physics - Sclence and Mathematics

|Bruce Oliver, Business

*Joseph Woelfel, Rhetoric and Communication - Humanities
and Fine Arts

%Robert Gibson, CUE
John Tycker, Counseling
Nanecy Wolters, Registrar

*Copey Bandes

4 ALl Weiner
*Charna Jandorf
*Eyic Koli

Beth Britt

*M, Aelam Dar

Asterisks indicate senators
Italics indicate first-year appointments



GRADUATE ACADEMIC COUNCIL

Ex Officio: Stenben Delong, Vice-President for Academic Affairs, Acting
’ Warren Ilchman, Dean of Graduate Studies '

Teaching Faculty: *Donald Arnold, Business
Lester Brown, Soctal Welfare
*William Closson, Chemistry - Seience and Mathematics
Jagadish Garg, Physics - Science and Mathematics
*Ronald Bosco, English - Humanities and . !

| Fine Arts o

*John Mielke, University Library
John Rosenbach, Educational Psychology - Education
*Sung Bok Kim, History - Social and Behavioral Seience

Non-Teaching Faculty: Lillian Orsini, Library and Information Science

Graduate Students: - Jon Baer, Political Science
s Virginta Ryan,

' LIBRARY COUNCIL

Ex Officio: Warren Ilchman, Vice-President for Research
Joseph Nitecki, Director of University Libraries

Teaching Faculty: *Hassaram Bakhru, Physics - Science and Mathematics

" William Haboush, Mathematics - Seience and Mathematics
*Frank Femminella, Educ. Policy - Education
Arnold Foster, Soctiology ~ Soctal and Behavioral

Setence '

Mogmir Frinta, Art - Hwmnities and Fine Arts

¥Drew Hartzell, Music - Humanities and Fine Arts

*Robert Jarvenpa, Anthropology - Soctal and Behavioral

. Setences
' Max Siporin, Social Welfare

*pauline Vaillancourt, Library and Information Science

Non~Teaching Faculty: Kathryn'Lowery, Computing Center

Undergraduate Students: *Graham Silliman

COUNCIL ON PROMOTIONS.AND CONTINUING APPOINTMENTS

Ex Officio: " Stephen DeLong, Vice-President for Academic Affairﬂ,;Acting

Teaching Faculty:
Bruce Dudek, Psychology - Social and Behavioral Sciences

*Jon Jacklet, Biology - Seience and Mathematics
Boris Koremblum, Mathematics - Seience and Mathematics



COUNCIL ON PROMOTIONS AND CONTINUING APPOINTIMENTS--contd.

Hugh Maclean, English - Humanities and Fine Arts
*Fred Ohnmacht, Educational Pshchology -~ Education
Sara Schyfter, Hispanic and Italian Studies -
Humanities and Fine Arts
*Ronald Farrell, Sociology -~ Social and Behavioral

‘Setences )
%Aaron Rosemblatt, Social Welfare

Undergraduate Students:*Artie Banks
Carol Volk

COUNCIL ON RESEARCH

Ex Officio: Warren Ilchman, Vice-President for Research
Frank Lucarelli, Director of Research - -
Jeffrey Cohen, Chair, Research Safety Committee
Teaching Faculty: *Richard Alba , Soctology - Social and Behavioral Sciences
Walter Gibson, Physics - Science and Mathematics
2Ulrich Mache, German - Humanities and Fine Arts
John Seagle, Business
Susan Sherman, Social Welfare
Lynn Tamor, Reading - Education
Joseph Zacek, History - Social and Behavioral Sciences
*Jon Zubieta, Chemistry - Sctence and Mathematics
*Meredith Butler, Library
Non-Teaching Faculty: Ronald Stewart, Atmospheric Sciences Research Center
Gene Winter, Two-Year College Development

A Undergraduate Students:

STUDENT AFFAIRS COUNCIL

Ex Officio: Neil Brown, Dean for Student Affairs

Teaching Faculty: Harold Howes, Counseling Psychology - Eduaation

Payl Leonard, Buginess

*idward Cowley, Art - Humanities and Fine Avts
*PatriciaiRogers, PEAR

*Steven Watkins, University Library

Non-Teaching Faculty: *Vepnon Buck, Educational Opportunity Program
*Albina Grignon, GSPA
Rich Ohlevking, Registrar's Office
Dave Render, Residence

Undergraduate Students: Mary Frances Cotch
*Phil Gentile
*Neil Gelfand
Steve Gross
*Paul Kastell
*Scott Rothenberg
*Steve Topal



STUDENT AFFATRS COUNCIL--contd,

Graduate Students:

Mike Blattman
Baard Gardnier

UNDERGRADUATE ACADEMIC COUNCIL

Ex Officio:

Teaching Faculty:

Undergraduate Students:

Stephen DeLong, Vice-President for Academic Affairs, Acting

Helen Desfosses, Dean of Undergraduate Studies

Raymond Benenson, Physics - Science and Mathematics

William Bray, Business )

Francine Frank, Hispanic and Italian Studies -
Humanities and Fine Arts

*Robert Frost, Chemistry --Science and Mathematics

*Jerome Hanley, Theatre - Humanities and Fine Avts

Richard Kalish, Economics - Social and Behavioral
Sciences

Henry Mendelsohn, University Library

*Martha Rozett, Humanities and Fine Arts

Craig Sipe, Teacher Education - Education

*Dean Snow, Anthropology - Social and Behavioral
Sciences

¥ Bonmie Carlson, Social Welfare

X Karen Grasberger

*Jim Tierney
Pete Weinstock
*Mark Weprin

Larry Ulman

UNIVERSITY COMMUNITY COUNCIL

Ex Officio:

Teaching Faculty:

Non-Teaching Faculty:

Undergraduate Students:

Service Staff:

Lewis Welch, Vice-President for University Affairs
Norbert Zahm, Director of University Auxiliary Services
James Williams, Director of Campus Seecurity

*Nelson Cue, Physics - Science and Mathematics
*William Kidd, Geology - Science and Mathematics

*Roy Klages, Business

*Bdward Cowley, Art - Humanities and Fine Arts
James Reidel , GSPA

David Long, Educational Communications Center
*Richard Tastor, Financial Aids

*Dave Clinton
*Gaill Goldstein
Rob Rothman

Mary Kantrowitz, Chemistry
Gwen Willoughby, Personnel
Megan Beidl, Plant
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