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Albany Region 
Has Videotapes 

ALBANY—The Albany Re-
gion IV, Civil Service Em-
ployees Assn., will provide 
four one-half hour videotapes 
dealing with aspects of public 
sector employment. 

The four tapes are: 
• CSEA—Where Is It?, fea-

turing in question and answer 
formiat William McGowan, CSEA 
executive vice-president, and 
Daniel X. Campbell, CSEA Al-
bany Region IV public relations 
associate. 

• Pension Reform, with CSEA 
Headquarters staffer Bernard 
Ryan. 

• The Agency Shop, with 
James Featherstonhaugh, CSEA 
counsel. 

• The Leader, with Marvin 
(Coniinued on Page 3) 

Probe Is Set 
Of Onondaga $ 

. SYRACUSE —Civil Service 
Employees Assn. and Onon-
daga County district a t tor -
ney's officials are investigat-
ing a $10,900 shortage in the 
Onond'aga County chapter's 
treasury. 

Ron Smith, field representa-
tive for the chapter, said ihiâ t 
the chapter's records were taken 
to CSEA headquarters in Albany 
for examination and later turned 
over to the district attorney. 

Also examined were the rec-
ords of the drainage and sani-
tation unit. 

Mr. Smith said the matter is 
now in the hands of the district 
attorney and the company that 
bonds CSEA officers. 

Robert J. Otorist, recently 
named acting chapter president, 
said the exact amount of money 
apparently missing is as yet un-
determined. Obrist replaced pres-

(Continued on Page 3) 

Term CSEA-Carey 
Employee Morale 
Meeting 'Helpful' 

ALBANY—In what union officials described as "a con-
genial and helpful meeting," top officials and legal counsel-
lors of the Civil Service Employees Assn. met privately with 
Gov. Hugh L. Carey and some of his top administrators Sept. 
23 to discuss what the CSEA 

G I V E 'EM HELL. TED 
The economic plight of the state is caused by management, said 
Civil Service Employees Assn. president Theodore C. Wenzl as he 
appeared before a meeting of delegates from the union's New York 
City Region U last month at the Fallsview Hotel in Ellenville. "Are 
you (the employees) going to take it?" he asked. (Details of Dr. 
Wenzl's speech and other meeting coverage appears on pages 8 & 9.) 

termed "low morale among state 
employees in general," and with-
in the Depiartment of Mental 
Hygiene in particular. 

CSEA officials attending the 
75-minute private session in the 
State Capitol described Governor 
Carey as "attentive and appar-
ently receptive" to complaints 
that the morale level of state 
workers is dangerously low, and 
that the situation is especially 
serious in the Department of 
Mental Hygiene as a result of 
the Issuing of the "New York 
State Plans of Compliance." This 
is a five-year master plan de-
signed to deinstitutionalize many 
residents of Mental Jlygiane fa-
cilities. The "pl!3tir"could result in 
the dislocation of l>etween 10,000 
and 14,000 Department of Men-
tal Hygiene employees over the 
five-year period. 

"The CSEA represents the vast 
majority of state workers, and 
we have a much better handle 

Guay, Indicted Clinton Sheriff 
Under CSEA Fire, Is Suspended 

ALBANY—Paul Guay, the Clinton County sheriff recently assailed by the Civil Ser-
vice Employees Assn. for firing several deputies who may be witnesses against him in a 
November trial, has been temporarily suspended from his law enforcement duties by the 
county legislature. 

president Theodore C. Wenzl de-
manded Sheriff Guay's suspen-
sion and the reinstatement of 
ail deputies fired by him. 

Why Has Carter 
Lead Over Ford 
Been Slipping? 

IN politics, success is a 
greasy pole. It takes plan-

ning, perseverance and hard 
work to get to the top, as 
Qov. Jimmy Carter certainly 
knows. It takes all that and more 
to stay at the top, as Carter is 
finding out. 

(Continued on P»ic •) 

In a unanimous decision, the 
legislature suspended Sheriff 
Guay for lack of bonding. It gave 
him 10 days to find an insurer 
who will post a $100,000 bond. 
The insurance company that 
norm'ally bonds public officers 
under the county's blaixket pol-
icy automatically dropped Sher-
iff Guay from coverage when 
informed of his indictment by a 
grand jury on 78 counts of fal-
sifying public records and offi-
cial misconduct, according to 
county attorney Francis Neverett. 

Should Sheriff Guay be luiable 
to file notice of bonding within 
the time allotted, the legislature 
determined thiat the sheriff's of-
fice would become automatically 
vacant. Gov. Hugh L, Carey 
would then be asked to take "ap-
propriate action" to fill the po-
sition. 

In a letter sent to the Gover-
nor before the county legisla-
ture's decision last week, CBEA 

Restating a resolution passed 
by Albany Region IV of CSEA, 
Dr. Wenzl requested the Gover-
nor "immediately take steps" to 
have Sheriff Guay suspended "so 
that the operations of the Clin-
ton County Sheriff's office no 
longer shall be penneated by im-

rest and, further, that these un-
warranted firings be rescinded." 

The Albany Region's resolu-
tion, an laction requested by the 
Clinton County chapter of CSEA, 
called the situation "one of the 
most important issues affecting 
local government employees to 
occur in the last several years." 

A spokesman for the Gover-
nor's office said that the matter 
will be examined. 

on the mood and attitude of the 
workers than department heads 
reporting directly to the Gover-
nor," conmiented union head 
Theodore Wenzl. "We set up this 
meeting with the Governor to 
impress upon him the reiail con-
dition of employee morale in or-
der to counterbalance self-serv-
ing reports some department 
heads might be giving him," said 
Dr. Wenzl. 

The CSEA contingent meeting 
(Continued on Page 3) 

Set Buffalo 
Seminar Day 

BUFFALO — A grievance 
seminar for officers and 
stewards of the State Univer-
sity at Buffalo chapter 602, 
Civil Service Employees Assn., 
has been set for Saturday, Oct. 2. 

The event will be held from 
9:30 a.m. to 5 p.m. at the Holi-
day Inn, 1881 Niagara Falls Blvd. 
at Youngmann Highway, Buffalo, 
according to chapter fourth vice-
president Bill Stoberl. Mr. Stoberl 
is also chapter grievance com-
mittee chairman. 

"It is most important that all 
officers and stewards attend this 
program," Mr. Stoberl said. "We 
as stewards and officers have an 
obligation to the membership to 
be well informed so we can in-
siu-e that our members are given 
all the rights and benefits that 
are guaranteed by the contract 
and the law." 

Mr. Stoberl noted that in the 
past attendance at such meet-
ings "has been fair but I think 
it could be better. If the meet-
ings seem to lack things, I would 
be happy to get suggestions as 
to what the stewards would like 
to have at the meetings." 

Inside The Leader 
Creedtnoor Overtime 

— See Page 2 
State Awards 

— See Page 4 
NYC Workshop 

— See Page 8 
EUglble Lists — See Pages 11, 15 

CSEA Denies Picket Line 
Violations, Mal(es Demand 
For Press Retractions 

ALBANY—The Civil Service Employees Assn. vehemently 
denied any CSEA vehicle or employee has crossed a picket 
line of striking Teamster Local 294 employees of the United 
Parcel Service facility in Latham. (Continued on Pace S) 
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BEST THAVBL BUYS IN TH^ 
U.S.A.'^SHOP AND COMPARE 

C S. E. R. A . 
CIVIL SERVICE EDUCATION AND RECREATION ASSOCIATION 

FOR YOU AND MEMBERS OF YOUR FAMILY 

T H A N K S G I V I N G P R O G R A M 
ST. M A A R T E N — 

7 Nights 
Weekly Departures: 
October 9. 16. 18. 23. 25 
Special alt inclusive vacations 
xia KLM 
at the SUMMIT S259 

Plus 15°/, 
(per person, double occ.) 

at the CONCORD S279 
Plus 15% 

(per person, double occ.) 
November 14, 28. Dec. 5. 12 
SPECIAL OTC Vacations via 
TIA at: 
SUMMIT $279 

All Inclusive 
ST. TROPEZ S309 

All Inclusive 
(per person, double occ.) 

ALL ABOVE EP. 
Optional Meal Plans available. 
Please Inquire. 
Includes: Round-trip Jet, trans-
fers, baggage handling, all ap-
plicable taxes, gratuities & serv-
ice charges. 

A FAVORITE YEAR 
AFTER YEAR 

L O N D O N - > 3 Nights 
6036 ov. 24-Nov. 28 
At the First Class 
HOTEL METROPOLK S259 
Single Supplement S24 
Or at the Deluxe 
ROYAL LANCASTER S279 
Single Supplement S30 

Plus 15°/ Taxes & Services 
FLIGHT ONLY S249 
Price Includes: Continental 
breakfast daily; half-day sight-
seeing tour. 

C A N A R Y ISLANDS-
M A S P A L O M A S — 

7 Nights 
6537 Nov. 26-Dec. 4 
At the First Class 
BUENAVENTURA PLAYA 
HOTEL $339 
Optional Meal Plan $45 
Price Includes: Transfers, taxes 
& services. 

AIR TRANSPORTATION 
BASED ON OTC 

CHARTER FLIGHT 

S A N T O D O M I N G O -
D O M I N I C A N 

REPUBLIC 
At the new 
LOEWS DOMINICANA 
7 Nights 
6733 Oct. 24-Oct. 31 $289 
6734 Nov. 21-Nov. 28 $299 
Single Supplement $90 
Optionl Meal Plan $44—MAP 
Price Includes: Complimentary 
chaise lounges at poolside, hotel 
gratuities. 

AIR TRANSPORTATION 
ON GIT FARE 

N A S S A U 
At the Deluxe 
NASSAU BEACH HOTEL 
5 Nights 
6563 Nov. 24-Nov. 29 S289 

Plus 10°/, Taxes & Services 
Optional Meal Plan 

Nights 
6575 Dec. 25-Jan. 

$74 

S3 89 
Plus 10% Taxes & Services 

Optional Meal Plan SI30 
Price Includes: Welcome 
cocktail; complimentary tennis: 
chaise lounges and mats at 
poolside. 

P A N A M A / 
C O N T A D O R A I S L A N D 

— 7 Nights 
6742 Nov. 21-Nov. 28 
6744 Dec. 26-Jan. 2 $404 
Single Supplement S70 
One child (under 12) in 
room with parents $185 
3 Nights HOLIDAY I N N -
PANAMA CITY 
4 Nights EL GALEON—CON-
TADORA ISLAND 
Price Includes: Half day city 
tour of Panama City, including 
the Canal Zone; round trip air 
transportation between Panama 
and Contadora Island; gratuities 
for bellmen, maids and porter-
age. 

AIR TRANSPORTATION 
BASED ON GIT FARE 

C H R I S T M A S P R O G R A M 
L O N D O N — 8 Nights 

$319 
$64 

$365 
$80 

6037 Dec. 23-Jan. I 
At the First Class 
HOTEL METROPOLE 
Single Supplement 
Or at the Deluxe 
ROYAL LANCASTER 
Single Supplement 

Plus 15°/ Taxes & Services 
FLIGHT ONLY $299 
N O BOOKINGS ACCEPTED 

AFTER NOVEMBER 12 
Price Includes: Continental 
breakfast daily; two half-day city 
sightseeing tours; discount din-
ing coupons. Deluxe Package 
only—two theatre tickets. 

W E S T C O A S T 
Dec. 24.Jan. 1 

6576 Round-trip 
LOS ANGELES (Flight Only) 

Rate to be Advised 
6577 Round-trip SAN 
FRANQSCO (Flifht Only) 

Rate to be Advised 

ST. M A A R T E N 
Dcc. 19 & 26 
OTC's via TIA 
SUMMIT $429 

All Inclusive 
ST. TROPEZ $479 

Per person, double occ. 
Meals—7 American Breakfasts 
5 Complete Dinners $89 

All Incluiive 

R O M E — 8 Nights 
6054A Dec. 23-Jan. 1 

At the First Class BEVERLY 
$369 HILLS HOTEL 

Single Supplement 
Or at the Deluxe 
HOTEL FLORA 
Single Supplement 

Plus l5°/„ Taxes 
FLIGHT ONLY 
Price Includes: 
breakfast daily; 
sightseeing tour: 

$60 

$399 
$70 

Services 
$299 

Continental 
half-day city 
local escort. 

M I A M I — 8 Nights 
6255 Dec. 24-Jan. I 

At the MONTMARTRE 
HOTEL ( N o Meals $339 
At the MONTMARTRE 
HOTEL (With MeaU) $399 
At the CARILLON 
HOTEL (With MeaU) $479 
At the DESERT 
I N N ( N o MeaU $309 

Plus 15°/ Taxes A Services 
FLIGHT OrA-Y $189 

"•^^Coming Soon Our Extensive Travel Program For The 
Vear-End Holiday*** 

PRICES FOR ABOVE TOURS INCLUDE: Rouodtrip air traatportatioa; 
twia-bedded rooms with private bath: transfer* and b a u a g e handling; 
N O T INCLUDED: Taxes and gratuities. 
FOR ALL TOURS: Mr. Sam Emmett, 1060 E 28di St., Brooklyn. N.Y. 
I12 I0 — Tel: (212) 253-4488 (after 5 p.m.) 
All price* arc based on rate* existiof at time of priat inc and are tiibiwt 
to coance. 

ALL TOURSAVAILABLE T O CSE&RA MEMBERS AND 
THEIR IMMEDIATE FAMILIES AND FRIENDS. 

FOR A FULL FABULOUS LISTING OF BARGAIN PRICED TOURS TO 
EUROPE. ISRAEL. MEXICO AND ELSEWHERE. PLEASE PHONE OR 
WRITE TO ADDRESS BELOW: 

CSE&RA, BOX 128. VANDERYEER S T A T I O N 
BROOKLYN, N.Y. 11210 

TEL: (212> S75-0718 

C r e e d m o o r C h a p t e r Awai ts . 
W i t h h e l d O v e r t i m e R e p o r t 

QUEENS VILLAGE—The Creedmoor Psychiatr ic Center chapter , Civil Service Em-
ployees Assn., is awaiting a report on the resul ts of an investigation by the Depar tment 
of Mental Hygiene into the center 's alleged continuing practice of denying ward and food 
service employees overtime pay. 

The CSEA representatives met April 1974. 
with staff members of Men-
tal Hygiene's Office of Em-
ployee Relations Sept. 9, and 
presented documentation on the 
various methods by which Creed-
moor administrators reportedly 
violate state overtime regulations. 

At that time, the CSEA in-
formed the OER representatives 
that the union expected not only 
a thorough Investigation but also 
Insisted that an audit of Creed-
moor's records be made back to 

CIVIL SERVICE LEADER 
America's Leading Weekly 

For Public Employees 
Published Each Friday 

Publishing Office: 
II Warren St., N.V., N.Y. 10007 

Business and Editorial Office: 
II Warren St., N.Y., N.Y. 10007 
Bntcrcd as Second Class mail and 
Second Class postage paid. October 
3, 1939, at the Post Office, New 
York, New York, under the Act of 
March 3, 1879. Additional entry at 
Newark, New Jersey 07102. Mem-
ber of Audit Bureau of Circulation. 
Subscription Price $9.00 Per Year 

Individual Copies, 20c. 

At a well-attended member-
ship meeting Sept. 21, chapter 
first vice-president Dorothy King 
outlined the many apparent vio-
lations of the overtime law oc-
curring at Creedmoor. 

During the meeting, members 
presented evidence that two ad-
ditional unit chiefs kept separate 
hidden books on overtime work 
and thus knowingly falsified 
government records. Members 
also Informed Ms. King that cer-

USE YOUR HN6ERS 
10 GET AHEAD: 

Learn to be a 
Stenotype 
Reporter. Work 
when you wish-
for good pay. 
Licensed by N.Y. 
State Educatio 
Dept. 

^NOTYPE MiftDEMY 
259 BROADWAY 10007 • OPPOSITE CITY HALL 
140 MAMARONECK AVE • WHITE PLAINS N.Y. 10601 

tain units were still changing 
their work schedules to avoid 
paying overtime wages. 

"What Is Incredible Is that n o 0 
only has Creedmoor withheld 
thousands of dollars from our 
members but that the Creedmoor 
administration has done nothing 
to observe that Civil Service 
Law," commented field repre-
sentative Bart Briar. 

"We have presented evidence 
to the deputy director back in 
February that unit chiefs were 
falsifying records, but he did 
nothing to investigate or correc^ 
the practice. 

"The unit chiefs simply de-
stroyed the overtime books and 
devised new ways to withhold 
overtime pay. We want our mem-
bers to receive the money owed 
them, with Interest. We also ex-
pect that the Department of 
Mental Hygiene will bring dis-
ciplinary charges against those 
officials who knowingly violated 
Civil Service Law," Mr. B r i a ^ 
said. 

HIP Health Security means; 
• NO MONEY o u t Of P0Cl«t! 
• NO MONEY C l a i m s t o f i H out! 
• NO w a i t n g f d r MONEY payments! 
• NO m^jor MONEY headaches! 

TRANSFER TO HIP 
See your Payroll Clerk for a transfer appl icat ion 

Board of Educat ion Sept . 13 t o O c t . 15 
N Y C Employees Sept . 2 0 t o O c t . 15 

r HEALTH INSURANCE PLAN OF BREATER NEW YORK 
625 MADISON AVENUE. NEW YORK, N.Y. 10022 



Hundreds Hear MH Layoff Suit Report CO 

M A R C Y . ROME. U T I C A M E N T A L H Y G I E N E EMPLOYEES T U R N O U T I N FORCE A T J O I N T RALLY 

MARCY—An overflow crowd of more than 500 
employees from three Central New York Mental 
Hygiene facilities filled the Mayfair Inn here 
to hear Civil Service Employees Assn. officials 
outline the current lawsuit against the Depart-
ment of Mental Hygiene. They also gave proced-
ures to be taken in event of fu r the r layoffs as a 
result of the Utica and Marcy Psychiatric Cen-
ters merger. 

The joint rally got under way with introduc-
tions and s ta tements from the three CSEA 
chapter presidents at the facilities: J im Moore, 
Utica Psychiatric Center; Charles Noll, Marcy 
Psychiatric Center, and Francis White, Rome 

Developmental Center. 
Michael Smith, an Albany at torney represent-

ing the union, told the packed house t ha t CSEA 
is seeking an injunct ion to stop the merger of 
Marcy and Utica Centers and is also seeking a 
court hearing on the legality of the merger itself. 

Following the at torney's explanation of the 
lawsuit, J im Moore, acting moderator, turned the 
program over to a team of CSEA research spe-
cialists headed by William Blom, director of re-
search; Thomas Coyle, assistant director of re-
search, both f rom Albany Headquarters, and 
William Frame, Syracuse Region V office re-
search analyst. The three answered questions 

from the floor regarding layoffs, bumping pro-
cedures and re t reat rights. 

Prior to the close of the four-hour meeting, a 
combined seniority list f rom the three facilities 
was made available to those employees present . 

Speaking for the three chapter officers re -
sponsible for the joint rally, Mr. Moore said, 
"We're really pleased with the huge turnout . It 's 
a good example of what CSEA members can do 
to help each other f ight to protect our jobs and 
future. We represent 5,000 dedicated employees 
trying to hal t the merger move by Albany. If we 
stick together and get the fac ts out to area t ax-
payers, we hope to turn the situation around." 

Honor Picket Line 
(Continued from Page 1) 

The CSEA said it has demand-
ed and received promises of re-
tractions from two Albany area 
newspapers which printed the 
erroneous information. 

Claiming the piinted infoima-
tion "caused the CSEA grievous 
harm and damage to its reputa-
tion 'as a labor union," CSEA 
president Theodore C. Wenzl 
said his union was prepared to 
institute immediately a multi-
million dollar lawsuit If the re-
tractions were not printed. 

"The CSEA respects and hon-
ors legally established picket 
lines, and we are especially re-
spectful to Teamster picket lines 
because members of various 
Teamster lodals have always 
honored CSEA lines wherever we 
have felt the need to establish 
them In our own legal and con-
tractual difficulties with man-
agement," Dr. Wenzl said. 

The union president said 
CSEA staff representatives went 
out to the Local 294 picket lines 
after the erroneous Information 
was publlslied In are'a news-
papers, talked with the strikers 
•to show continued suppwi't, walk-
ed the picket lines, distributed 
literature in support of Local 294, 
manned a CSEA bullhoni, and 
distributed coffee and donuts 
furnished by CSEA. 

The CSEA said It informed 
the state authorities that its 
members will not cross the picket 

(Continued on Page 14) 

Onondaga 
(Continued from Page 1) 

Ident Norman Q. Fowler who 
stepped aside after CSEA offl-
clials In Albany were notified of 
the Incident. Mr. Fowler also was 
past president of the drainage 
and sanitation unit. 

Labor & Correction Employee 
Meetings Are Set For Batavia 

BATAVIA—Two separate meetings of Civil Service Employees Assn. members in the 
union's Western Region VI (Buffalo) are set for Friday evening, Oct. 1, a t the Treadway 
Inn here. 

One meeting will be for Depar tment of Labor employees in the 14-county area. The 
other will be for State Depart-

Counties from which the ses-
sion will draw attendees are Erie, 
Nla«ana. Cattaraugus, Chautau-
qua, Orleans, Genesee, Wyoming, 
Allegany, Monroe, Ontario, Liv-
ingston, Steuben, Wayne and 
Yates. 

ment of Corrections staffers. 
Robert Lattlmer, region pres-

ident, Paul Burch, collective bar-
gaining specialist, and Lee T. 
Frank, region field supervisor, 
will be available at the DOL seg-
ment of the session. It will be 
similar to an informational ses-
sion held July 9 in Batavia for 
Department of Tnamsportation 
staffers. It is the second in a 
series envisioned for state work-
ers by Mr. Lattlmer, "to resolve 
departmental problems, provide 
feed-back to union officers and 
staff and to make the CSEA 
more viable." 

specialists W. Reuben Oodng 
and Thomas Linden will be 
available lait this meeting, too, to 
hear comments from Corrections 
members. 

Mr. Lattlmer expressed the 
hope that as many Corrections 
employees as possible attend 
their session, particularly CSElA 
members at the Attica and Al-
bion Correction Facilities, as well 
as parole division members In 
the Buffalo and Rochester chap-
ters. The region president, Mr. 
Frank and collective bargaining 

Term Carey-CSEA Meet 'Helpful' 
OCTOBER 

I — W e s t e r n R e g i o n V I (Buf fa lo ) m e e t i n g f o r D e p a r t m e n t o f L a b o r 
e m p l o y e e s : 7 : 3 0 p . m . , T r e a d w a y Inn, B a t a v i a . 

1 — W e s t e r n R e g i o n V I (Buf fa lo ) m e e t i n g f o r D e p a r t m e n t o f C o r r e c -
t ions e m p l o y e e s : 7 : 3 0 p . m . , T r e a d w a y Inn, B a t a v i a . 

2 — C o r t l a n d C o u n t y c h a p t e r d i n n e r : 7 p . m . , San R o c c o L o d g e , 6 4 
P o m e r o y St . . C o r t l a n d . 

2—S t a t e U n i v e r s i t y a t Bu f fa lo c h a p t e r 6 0 2 g r i e v a n c e s e m i n a r : 9 : 3 0 
a . m . - 5 p . m . , H o l i d a y Inn, 1881 N i a g a r a Falls Blvd. a t Y o u n g -
m a n n H i g h w a y , B u f f a l o . 

4 — W e s t S e n e c a D e v e l o p m e n t a l C e n t e r c h a p t e r m e e t i n g : 8 p . m . , 
V e t e r a n s o f F o r e i g n W a r s Post 8 1 1 3 , 2 9 9 L e y d e c k e r R o a d . W e s t 
S e n e c a . 

6 — O n e i d a C o u n t y c h a p t e r b o a r d o f d i r e c t o r s m e e t i n g : 7 p . m . , 
H u n t e r H o u s e , U t i c a . 

10—S t a t e w i d e B o a r d o f D i r e c t o r s m e e t i n g : C o n c o r d H o t e l , K i a m e s h a 
Lake . 

M - 1 4 — S t a t e w i d e D e l e g a t e s ' m e e t i n g : C o n c o r d H o t e l , K i a m e s h a 
Lake . 

1 2 — P u b l i c h e a r i n g o n R o c k l a n d C o u n t y e m p l o y e e s ' o o n t r a c t : 8 
p . m . . C l a r k s t o w n T o w n H a d . 

(Continued from Page 1) 
with Governor Cai'ey and his 
aides Included William McGow-
an, executive vice-president; 
John M. Carey, assistant execu-
tive director-state, and James 
Roemer and Jiames Featherston-
haug'h of Roemer and Feather-
stonhaugh, legal counsellors to 
the CSEA. 

Meeting with the CSEA, In ad-
dition to Governor Carey, were 
David W. Burke, secretary to the 
Governor, Judah Gribetz, the 
Governor's chief counsel, and 
Donald Wollett, director of the 
Office of Employee Relations. 

Regarding the situation in the 
Department of Mential Hygiene, 
the union leaders asked the Gov-
ernor to set up a high-level la-
bor-management committee in 
Mental Hygiene to thoroughly 

study the impact of the "five-
year plan on the Department, 
the institutions, and the patients 
and the employees, and to ex-
plore alternatives to the plan to 
dislocate department employees." 
Governor Carey promised to take 
that request under Immediate 
advisement and to respond to the 
CSEA in the near future. 

Union representatives told the 
Governor that one of the prime 
reasons for the declining morale 
among all state workers is the 
iiact the state has refused to ne-
gotiate a fair and reasonable sal-
ary iiicrease for more than two 
years and that most employees 
feel they have been forced to 
carry a disproportionate finan-
cilal burden as a result of the 
state's fiscal problems. Whole-
sale layoffs and oontinuin« 

O n 

"The floor Is open to any sub-
ject or problem," Mr. Lattimeir 
said. 

"I hope our members take ad-
vantage of this opportxuxlty to 
inform themselves or provide 
feed-back to us." 

The Treadway Inn is located 
opposite New York State Thru-
way exit 48. Both sessions are set 
to begin lat 7:30 p.m. 

threats of layoffs, along with 
general mismanagement within 
various depai'tments, also con-
tribute substantially to declining 
employee morale, the CSEA rep-
resentatives told the Governor. 

"SimUiar high-level briefings 
have proved helpful in the past. 
We expect to call more as the 
need arises," Dr. Wenzl said. 

Videotape 
(Continaed from Page 1) 

Baxley, editor of the Civil Ser-
vice Leader. 

Information about obtaining 
the tapes may be obtained by 
contacting the Albany Region 
IV office. 10 Colvln Ave., Albany. 
N.Y. 12206. The telephone num-
ber l£ (518) 459-5595. 
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State Employees Win Awards 

G U A R D S ' O F F I C E R S I N S T A L L E D 
Irving Flaiunenbaum. left, president of the Nassau County chapter. Civil Service Employees Assn., and 
chief of the CSEA's Long Island Region I, was the installing officer at recent ceremonies for the 
Nassau County School Crossing Guards CSEA unit. The new officers, at center, are Elisabeth Martin 
and Charlotte Kikkert. Nassau Police Commissioner Daniel P. Guido, right, was on hand to extend 
congratulations to the two new unit officers. 

ALBANY—Roland A. Block, 
regional administrator of the 
Allegany State Park and 
Recreation Commission, and 
Rosemary Fitzgerald, senior file 
clerk in the park system's Al-
bany headquarters, have received 
the Leonard L. Huttleston award 
for outstanding service to the 
Office of Parks and Recreation. 

Special service awards of the 
Council were presented to traffic 
and park officer Donald Delaney 
of the Long Island State Park 
and Recreation Commission, to 
traffic and park Sgt. Max H. 
Stoppel of the Palisades Inter-
state Park Commission, to the 
patrol officers of the Niagara 
Frontier State Park and Recrea-
tion Commission, and to the His-
toric Pieservation Commission. 

George Lamb, a former mem-
ber of the Palisades Interstate 
Park Commission, was honored 
by the Council in a special reso-
lution in appreciation for his 
advice, counsel and assistance 
through the years in developing 

the State Park system. ' 
Presentation of the awards, es-

tablished in memory of Mr. Hut-
tleston, a career employee of the 
parks system and director of 
state parks from 1961 until his 
death in 1964, was made at the 
State Council of Parks annual 
meeting at Planting Fields Arbor-
etum, Oyster Bay. 

A P P O I N T HARTLEY ^ 
ALBANY—Donald C. Hartley, 

of Ticonderoga, has been named 
by Gov. Hugh L. Carey as a 
member of the St. Lawrence-
Eastern Ontario Commission. 

Mr. Hartley's term will end 
June 1, 1980. He is director of 
public affairs for the Interna-
tional Paper Co., a member of 
the Ticonderoga Town Joint 
planning commission and a 
former director of the Ticond- i 
eroga Youth Commission. Mr. 
Hartley, 50, succeeds Jane G. 
Cox, of Port Washington, whose 
term expired. 

We think a healthy smile is everyone's right — 
rain or shine. But, a naturally beautiful smile 
is more often than not the result of good pre-
ventive dental care — periodic visits to a 
dentist to stop trouble before it starts. 

Preventive care not only results in a nice 
smile, it can also help prevent illnesses that 
result from, or are aggravated by, dental 
neglect. But too many people say, "It isn t 
the d r i l l - i t s the bill that hurts." 

Sure, dental care can be expensive. To 
meet this expense it's important for you to 
have some kind of dental plan that provides 
realistic benefits for you and your family 

Blue Cross and Blue Shield have had 40 
years of experience helping people meet 
their hospi ta l -surgical -medical expenses 
promptly, efficiently and at the lowest pos-
sible cost 

We have taken this knowledge one step 
further. As we say. "We ve got great plans for 
you Our Dental Care plan is one of them 
Before you buy a dental plan, give us a call 

We'll keep you smiling 

Blue Cross and Blue Shield 
P l a n s of N e w Y o r k S t a t e 

Equal Opportunity Emplo\f9t 



Correction Officer, Other Three CSEA Officials Appeai 
Posts Opening In Nassau OSHA Employee Protection 

MINEOLA—The Nassau County Civil service Commis- ^ m m m ^ m ^ j m m ^ m • w v i W ^ i a v a B 
sion has opened filing for correction officer, male or female, 
until Oct. 1. 

A high school diploma is all that is needed to qualify 
for the Oct. 23 test (Exam No. 
7240, male, and 7241, female). 

The positions pay $11,459 and 
there is a $5 fee for filing ap-
plications. 

The commission also an-
nounced filing for 12 titles with 
Oct. 4 deadlines. Of those the 
ones with Nov. 6 examinations 
are programmer and computer 
operator (64-755), laboratory 
technician II (64-534), which 
pays $9,174, security officer III 
(64-750), which pays $9,846, 
medical technologist I (64-544) 
and chemist I (64-687), which 
pay $10,606 each, field auditor I 
(64-399), which pays $10,582 
in Oyster Bay, accountant II (64-
389) and medical technology in-
structor (64-513), which pay 
$13,537 each, and biochemist I 

(64-509), which pays $16,244. 
Two titles without written ex-

aminations are supervisor of al-
coholism in-patient services (64-
601), which pays $14,816, and 
assistant director of community 
services (64-574), wliich pays 
$17,732. Applicants will be rated 
on training and experience. 

For further information con-
tact the commission at 140 Old 
Country Road, Mineola, N.Y. 
11501. 

E L M I R A V IS ITOR 
ALBANY—Patricia Ellison, of 

Waticins Glen, has been reap-
pointed by Gov. Hugh L. Carey 
as a member of the Board of 
Visitors of Elmira Psychiatric 
Center. 

WHITE PLAINS—Three officials of the Civil Service Employees Assn. recently 
urged U.S. Labor Department officers to work towards extending federal Occupational Safe-
ty and Health Act coverage to public sector employees. 

At present, public employees do not come under the aegis of OSHA provisions. 
The three are James J. Len-

non, president of Southern Re-
gion n i of the CSEA; Raymond 
G. Cassidy, president of the 
CSEA Westchester County 
chapter, and Stanley Bogusici, the 
second vice-president of the 
Westchester chapter. 

Mr. Cassidy's letter was di-
rected to Irving Weisblatt, of 
the Department's Office of State 
Programs in Washington, D.C. 
Mr. Lennon and Mr. Boguski con-
tacted Alfred Barden, the De-
partment's regional administra-
tor in New Yorlc City. 

Mr. Lennon said that "I 
strongly urge that coverage be 
extended to our people until 
such time as the State of New 
York implements the OSHA 

standards for state and political 
subdivisions. Included ' in the 
more than half-million people 
injured in New York State in 

N A M E F R I E D M A N 
ALBANY—Josef Friedman, of 

Swan Lake, has been appointed 
by Gov. Hugh L. Carey as a 
member of the board of visitors 
of the Middletown Psychiatric 
Center for a term ending Dec. 31, 
1979. 

Mr. Friedman, 29, an instruc-
tional assistant at Sullivan Coun-
ty Community College, succeeds 
Helen Youngman, of Warwick, 
whose term has expired. 

The post is unsalaried. 
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Job-related injuries are many 
public sector employees. 

"My concern is for adequate 
inspection and safety standards 
to protect our people and stop 
these needless injuries and waste 
of productive manpower due to 
lack of inspection and coverage." 

Mr. Bogusici expressed his be-
lief that "It is incumljent upon 
elected policy makers at all levels 
of government to protect the 
work force under them. Safety 
is everyone's job and imtil there 
is a start for some degree of 
health and safety standardiza-
tions for public employees, a 
good segment of our memljership 
will continue working in deplor-
able work areas." 

Mr. Cassidy pointed out that 
at present, "The only protection 
our members have in tlUs regard 
is that wtiich we are able to 
negotiate in individual contracts. 
This usually consists of a com-
mittee with the right to make 
recommendations but with no 
enforcement power. 

"Each Instance of unsafe con-
ditions must be pursued through 
a costly arbitration proceding, 
which is also time-consuming; in 
the meantime, the unsafe con-
ditions continue to exist." 

D'Ambrose, NYC 
Personnel Head, 
Shifting To TA 

MANHATTAN — Alphonse 
D'Ambrose, 44, resigned last 
week as director of the New 
York City Department of 
Personnel after two years at 
the post. 

Mr. D'Ambrose will Join the 
New York City Transit Authority 
a.s its general counsel, the same 
title he assumed when he came 
to the personnel department in 
October 1970. 

Thomas F. Roche, 50. will take 
over as new personnel director 
and head of the City Civil Ser-
vice Commission at a salary of 
$47,093. 

Mr. Roche has been assistant 
to Mayor Abraham D. Beame 
since January 1974. 

He began his career with the 
city in 1951 as Budget Bureau 
examiner. 

Mayor Beame said of Mr. 
D'Ambix>se, "He has served the 
City with zeal land has been a 
distinguished civil servant. 

The Mayor called Mr. Roche a 
"tough administrator who knows 
how to get things done." 

BRIDGE A U T H O R I T Y 
ALBANY—Gov. Hugh L. Carey 

has appointed John S. StiUman, 
of Cornwall, as a member of the 
State Bridge Authority. 

Mr. Stilhnan was a member of 
the Authority from 1956 to 1960 
i^nd chairman from 1957 to 1959. 
He was named for a term ending 
Feb. 1, 1981. to succeed Louis T. 
San Qiacomo. also of Cornwall, 
whose term expired. The position 
is unsalaried. 
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FRIDAY, OCTOBKK 1, 1976 

A New Friend 
WE received an interesting letter the other day from 

U.S. Senator Carl T. Curtis of Nebraska. 
The letter expressed support for something called the 

Committee for the Survival of a Free Congress, a group in 
which Senator Curtis appears to be greatly interested. His 
letter began this way: "Dear Friend: Do Labor Bosses have 
too much political power? What is your personal opinion?" 

Now we think that it is always nice to make a new 
friend even if he starts asking for personal opinions. 

The title of the Senator's organization—Committee for 
the Survival of a Free Congress—has us a bit puzzled, 
though. Given the recent conduct of Messrs. Hays, Mills 
and a few others, we had thought that Congress was already 
a pretty free group. 

But back to the letter. Senator Curtis explains that 
CSFC's goal is to get a nationwide sample of public opinion 
on the issue of union power in political campaigns. Our 
new friend, the Senator, says our opinion is "very important" 
and that our name will not be used in the sample. Pre-
sumably, the results of the poll will be mailed to us in a 
plain brown wrapper. 

The Cornhusker State Senator goes on to say that 
"Congressmen, elected in 1974 with Big Labor and other 
liberal pressure group support, have pushed out the older, 
more conservative committee and subcommittee chairmen 
and replaced them with fellow liberals." We have no idea 
if, in this context. Senator Curtis is making reference to 
the situation of Senator Curtis. It would be presumptuous 
for us to voice a comment like, "Hey, Charlie, that 's politics!" 
On the other hand, though, we really can't think of any-
thing else to say. 

Senator Curtis observes that in his 37 years in Con-
gress, "Never in all these years have I seen the Big Labor 
forces on Capitol Hill wield more power than they do today." 
Despite the Senator's unspoken suggestion that this situa-
tion means that a statue of Karl Marx is going up on 
DuPont Circle next Thursday, some of us are pretty happy 
about this fact, If, of course, it is a fact. Senator Curtis is 
not exactly what we would call a disinterested observer. But 
we think It is nice that he feels that we are right up 
there with big manufacturing, big oil, big banking and 
other bigs. 

Senator Curtis' letter is a lengthy affair and we re-
gret that we cannot share more of it. But do you see 
how it works? The anti-labor propaganda? The man or 
woman with a union card in his or her pocket becomes 
the ogre Big Labor. Never mind that he or she is working 
tor 1956 wages In 1976 or that the place in which he or she 
works is inadequate or actually unsafe or that the employer 
doesn't much care about either situation. 

Senator Curtis' letter concludes with an urgent plea 
for contributions to speed the committee's work along. At 
first, we thought that to impress our new friend, the Sena-
tor, we should send along a few bob to aid the noble work. 
But then, as Big Labor, we can't seem to come up with It; 
we don't have it. 

However, we were able to console ourselves with the 
thought that although we might fail the Senator, he has 
any number of friends who will come to help him: big manu-
facturing, big oil, big banking and other bigs. 

What we thought we might do would be to send a 
letter back to our new friend Senator Curtis. It would 
begin: "Dear New Friend Senator Curtis: As Big Labor, we 
find ourselves, unhappily, unable to assist you, as we have 
no money due to the policies of statesmen such as yourself. 
We hope, however, that you are still our friend." 

Do you suppose he would like that? C.O'N. 

(Continued from Pace 1) 
Since he formally and offi-

cially opened his campaign on 
Labor Day, Carter has clearly 
slipped down from his perch atop 
that greasy pole. And it is not 
because he has been taking 
things for granted and resting 
on his laurels. 

The contrary Is In fact true. 
He has been to some 20 states 
and several dozen cities, logging 
thousands of miles of travel. He 
has persevered through thousands 
of handshakes and been plagued 
by countless political hangers-on. 
He has worked hard, maintain-
ing a tight and arduous schedule. 

And yet every poll points to his 
slippage. Obviously what is miss-
ing from his campaign tactics Is 
decent planning. If there had 
been planning, he would not have 
travelled so much, nor would 
his travels have taken on the 
aura of a triumphal tour—of the 
kind that ruined the Dewey cam-
paign in his 1948 race against 
Harry Truman. 

Obviously time remains for 
Carter to recover lost ground. To 
do so, he will certainly have to 
learn to curb his tongue. His de-
cline in popularity Is clearly a 
product of unfortunate state-
ments he made regarding his tax 
program, which seemed to sug-
gest that he would throw a 
heavier burden of taxation on 
those earning more than $12,000 
a year. He will have to stop 
shooting from the hip, as he did 
with his contradictory state-
ments concerning what he would 
do about FBI Director Kelley. 

His statements In Playboy 
magazine about carnal knowl-
edge and about President Lyndon 
Johnson have been nothing but 
grist for the comic writers of 
America, while offending many 
voters leaning in his direction. 

It will take some time before a 
consensus develops as a result of 
the debate last week between the 
two presidential contenders. The 
stilted format of the confronta-
tion was hardly designed to show 
the best of either President Ford 
or Governor Carter. The intensive 
preparations by both candidates 
made the production Into some-
thing akin to an intercollegiate 
debating contest. 

Thus far Ford has managed to 
avoid some of the obstacles which 
tripped up Carter. However, Ford 
will not be able too much longer 
to maintain his campaign head-
quarters at the White House. He, 
too, will have to come out of 
that protective shell and suffer 
the frustrations of inadequate 
advance work by campaign staff 
as well as the risk of too loose 
a tongue in daily contact with 
the press on the campaign trail. 

Moreover, while the polls show 
slippage on Carter's part, they 
continue to show him ahead of 
Ford. In part this comes from 
the fact that the Southern-tier 
states seem to be firmly behind 
Carter, Just the way they were 
at the beginning of the cam-
paign. It Is not likely that Ford 
can make a successful Incursion 
into that region, a circumstance 
that will make the large indus-
trial states, including New York, 
a major battleground. 

If New York is typical of what 
is happenniK in other major 
states, then It would appear that 
apathy Is likely to be the big 
winner. Carter's early forays Into 
the state do not seem to have 
stimulated any fervent activity 
here on the part of his supporters. 

iContmued ua Page 7) 
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Law & You 
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Mr. Gaba is a member of the firm of White, Walsh and Gaba. 
P.O.. and chairman of the Naasan County Bar Aswciation Labor 
Law Committee. ^ 

Three Comp Cases 
The New York State Court of Appeals recently ruled on 

a workmen's compensation case involving a patient-em-
ployee at Binghamton State Hospital. The claimant was a 
patient, employed as a kitchen aide by Opportunities for 
Broome, Inc. She worked in one of the hospital buildings at 
Binghamton State Hospital. She had a history of mental 
illness. Several years ago, while working in the kitchen, 
she fell to the floor and suffered a fractured skull. There 
was one witness to the incident, who testified that the fall 
took place while the claimant was stacking trays. The wit-" 
ness said she did not know what caused the fall. It was 
also testified by a neurosurgeon that there was a possibility 
the fall was caused by medication; however, the doctor 
could not say why she actually fell. 

THE WORKMEN'S COMPENSATION Board found tha t 
the cause of the fall was not known and applied a presump-
tion found in Section 21 of the Workmen's Compensation Law 
which states that unless there is substantial evidence to the 
contrary, an accident that takes place within the course j 
of employment arises out of the employment. This would 
establish that there was a compensable accident. The em-
ployer appealed to the Workmen's Compensation Board 
order to the Appellate Division, which reversed on the 
grounds that there was sufficient evidence to remove the 
case from the operation of the presumption contained in 
Section 21 of the Workmen's Compensation Law. The Court 
of Appeals reversed and reinstated the Workmen's Com-
{)ensation Board's order. In its memorandum decision, the 
court said, "Although there may have been some evidence 
to rebut the presumption of a work-connected injury . . . 
there was no showing that the Workmen's Compensation 
Board credited this proof or found that the presumption 
had been rebutted." Matter of Daly, 39 N.Y. 2d 862. 

* • • 

IN ANOTHER workmen's compensation case, the Work-
men's Compensation Board denied death benefits in a sit-
uation of a ward attendant at a state school for mentally 
and physically retarded children. The attendant, some six 
years ago, was charged with abusing some of the school's 
residents. Following the charges, the employee became de-
pressed and withdrawn and shortly thereafter committed 
suicide. An expert witness who testified on behalf of the 
widow said that the employee suffered from mental illness 
as a result of his employment and that his suicide re-
sulted from that illness. 

« * * 

ON THE OTHER HAND, experts testified on behalf of 
the school and the Workmen's Compensation carrier to 
the effect that the decedent did not have any mental ill-
ness and that he committed suicide only as a means of 
escape from the pending disciplinary proceedings. The Work-
men's Compensation Board found that the employee was not 
mentally ill, and therefore the death was not compensable 
under the Workmen's Compensation Law. The Appellate 

(Continued on Page 1) 



By PAMELA CRAIG 

Q U E S T I O N 
CAvil servants provUle many government services for the public. Which 

service would you miss most if it were to be eliminated? 

T H E P L A C E 
Brooklyn and Manhattan 

O P I N I O N S 
Henry Conin-egane, engineer, Board of Water Sup-

ply: "I am not prejudiced 
when I say the service one 
would miss most is the Board of 
Water Supply. The Board is an 
agency responsible for provid-
ing drinkable water for New 
York City. Right now, one of 
the two water tunnels that 
bring water to the city is in 
a desperate condition and needs 
to be closed for extensive re-
pairs. It was built around 1890. 

The funds to complete the third tunnel have been 
cut permanently. In 10 to 20 years, there 
will not be enough water to fight fires or service 
the city. The water supply will become another 
example of the West Side Highway horror, unless 
something is done to restore funds for the 
future of the city." 

Rose Buonocore, receptionist: "I would say that 
I would miss most the Cancer 
Research Center located in 
Buffalo. Cancer research to-
day is tremendously important 
and I'm proud that our state 
has funded the institute. I'll 
never forget the terrible death 
of my best friend. She died of 
cancer. Right now, the destruc-
tion of cells through chemo-
theriapy has provided a break-
through in cancer research. I 

have always donated to cancer research, for every 
bit of research is needed. I would also miss the 
welfare services provided for senior citizens. They 
have worked hard all their lives. They should re-
ceive all the public services they well deserve." 

Rita Cea, insurance director: "I feel that tall the 
services provided by civil ser-
vants are important and should 
not be eliminated. For the wel-
fare of all, I feel that liquida-
tion of any public service would 
be missed by everybody. Med-
ical services, research, safety of 
life and property, welflare of 
the old. poor and disabled, the 
libraries, the correctional in-
stitutions, the parks and the 

^ city agencies that service them 
ai'e all important. To make life In the city pos-
sible, it is important to maintain all the public 
services. We ought to get something for the taxes 
we play." 

William Kip, research consultant: "For me, as 
a research consultant in the 
human services area, the city 
libraries are the most essential. 
The New York Public Library, 
for instance, has one of the 
largest collections of primary 
and secondary sources in the 
world, as well as the best 
trained staff members 'at the 
disposal of a large variety of 
serious readers. People move to 
New York to be near these 

unique research facilities. The cutting of labor 
and personnel is an unnecessary waste of valuable 
talent. Productive people whose research work 
might be of help to this city are being denied the 
chance of intellectual growth." 

Bob Mulligan, court officer. Captain: "I guess 
it would be the fire depart-
ment. All the other services I 
could probably cope without, 
but a fire Is something that in-
quires knowledge and equip-
ment I don't possess. Just 
watch those fires on the late 
news and picture no fire de-

J i ^ ^ f e partment. That could be my 
own house on fire. My grand-

^ ^ H father was a city fire captain 
^ ^ ^ and I've heard about the fires 

he fought 'at a time when the city was very vul-
nerable to fires. I particularly remember the 
story about the tremendous pier fire on the West 
Side. This city, without a fire department, would 
be no city." 

Daniel Glick, technical director: "The sei-vice 
that I would miss most if It 
were to be eliminated is def-
initely the fire department. A 
service many people are never 
aware of is the inspection ser-
vice provided for the prevention 
of fires. I feel that of all the 
civil service agencies, the fire-
fighters 'are the most helpful in 
their off-duty hours. They re-
late to the community in a pwxs-
itive way. I've never known a 

fire company not to be on time when the alarm 
sounded. It's a well-run agency with sincere, hard 
working people." 

gilllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllltlllllllllllllllll^ 

I Letters To The Editor f 
C.S. "Scapegoats' 

Editor, The Leader: 
The civil service worker has 

become the object of ridicule and 
hate and blamed for many prob-
lems that are not of his making. 
He has become the scapegoat for 
finwcial troubles with which he 
had nothing to do. Those who 
oppose the Civil Service System, 
would have us revert to the old, 
total patronage dispensing sys-
tem, where it was not a question 
of what tlie potential employee 
knew, but whom he knew and 
what he could do to repay those 
who gave him or her the job 
with the city, state or federal 
government. Every branch of 
government from the lowest to 
the highest would have secretar-
ies (who could not type). 

Civil service examinations are 
designed to provide us with em-
ployees who have the required 
skills and knowledge for the po-

sitions they are to fill. Further-
more, we know that employees in 
the civil service are required to 
maintain a degree of efficiency 
to retain their position or to 
enable them to seek promotion 
to a higher level in their parti-
cular field. 

As one who spent many years 
in the postal service, I recall that 
I had to pass frequent examina-
tions to make certain that I, like 
other employees, were able to 
perform our duties efficiently 
and accurately. Of course there 
were evils that we sometimes 
found where politics played a 
heavy hand, but much progress 
has been made to eliminate this 
evil. 

The civil service worker has 
kept our goverxunent functioning 
from the lowest level to the 
highest, which prompted the laws 
barring strikes by employees, as 
without them, at their assign-

R E T I R E M E N T 
N E W S & FACTS 

By A . L PETERS 

What's The Problem? 
What is the biggest problem The Leader or the New York 

among retirees? An Institute of State Employees' Retirement Sys-
Life Insurance survey shows that tem in Albany may be contacted 
76 percent retirement can be a for information as to how to 
satisfying period in life, but 95 obtain the funds, 
percent who answered the ques- Following is a listing of those iadirid-
tionnaire felt that "Most people "al* whose membership terminated put-
. . , i J suant to the provisions of s ea i ea 40, 

don't have enough money to do paragraph l of the Retirement and So. 
what they want in retirement." cial Security Law on or before August 
48 percent said "Yes" to the statement. "Retirement often (Continued from last week) 

makes a person feel useless," 25 .^liSnc c TcwirV^^tSS^ 
percent answered "Somewhat" to Rice, Gerald B New York 
that statement. Most people of Richardson. Lloyd S ^ e n e a a d y 

, , , ^ , J . Riddick, Lassell New York all ages felt that it would be Risueno, DiMitra Brooklyn 
better to keep working than to Roark. Dudley Cortland 

yic Roberts. Elizabeth Orlando, Fla. 
retire at a fixed age. 46 percent Robertson. Constance F ... New York 
answered the statement with a Rohr. jamcs island Park 
positive "Yes" and 30 percent ' S S 
with a "Somewhat." Sally, William J New York 

, , » Sanchei Felix Brooklyn 
Saunders, Burton Yorktown Heights 

What happens when a social Saunders, Donna L New York 
security system doesn't have ^nna ^ 
enough money? West Germany Semente. Gloria R Richmond Hill 
is facing the problem now. Ex- shafc Vciv.-. ^ .Corona 

„ . o Shafefr, Robert F Buffalo pecting payout for 1977 is $48 Sheehan, Cornelius ...Lake Ronkonkoma 
billion, leaving the system $10 Sherman, Phyllis A Camillus 
1.2111 _ • i i . 1 '«>, Shields. Janet M Lisle bilUon m the hole. Wage earners simmers, jack Austin, Tex. 
have been paying 9 percent of Sioper. John F. Medina 
their salaries into the fund with l ^ Z ' j^:TberV l!! "illZ^^hl^M^ 
a matching sum paid by the em- Smith, Barbara M Rochester 
ployer. In addition, each have ^mith, Farther M ..Greenburgh 

, , Smith. Elaine Mohawk. N.J. 
paid in 5 or 6 percent for health soiis. Carlos Buffalo 
insurance. At the present time Sommer. Howard ...Brooklyn 
. . , , , . . Stariyk, Patricia A Poughkeepsie 
the fund has a reserve of only ^teie, Sanford New York 
$15.7 billion, which won't last Stem. Pearl L Hempstead 
t h r n i i f h n p v t v P a r Stevens, James L Poughkeepsie 
tnrougn next year. Buffalo 

Inasmuch as Social Security Swanson, Lioyd M Sherman 
may face a similar problem, it ^ ^ -
will be interesting to watch how Taylor, Donald F Poughkeepsie Germany resolves its deficit. Jelisky, Peter . D a n n ^ r a 

Thrope. James S Nyack 
* * * Thurroan. Leonard O Congers 

AS a public service. The Leader ^ ^ ^ ^ h:":::::::::::::::;::::^;;^: 
continues to publish the names Turman. Daniel J Highland Falls 
of individuals who are benefici- Vanderpooi. Beverly 

. , 1 J , , Vaughn. Jess Baldwin anes of unclaimed checks from Wameke. Hans T Mt. Morris 
the New York State Employees' Washbum. Richard Binghamton 

Retirement System and the State Z ^ ^ ' ...'"""syir,^ 
Policemen's and Firemen's Fund. (To Be Continued) 

ments, our crtics would have a 
hard time getting the services 
that are always at their disposal. 
The civil service worker Is also 
a taxpayer. 

Samuel Komansky 
Brooklyn 

Horror Story 
Editor, The Leader: 

The feature on the Hudson 
River Psychiatric Center (Lead-
er, Sept. 3) "How Accurate Is 
'Cuckoo's Nest?'" implies that 
the writer learned what it's 
really like in a mental institution 
by interviewing six Civil Service 
Employees Assn. employees. 

It has been two years since I 
was fn another psychiatric cen-
ter but I doubt that the condi-
tions and treatment for patients 
has changed to the picture de-
scribed in the article. 

Try Interviewing patients, or 
ex-patients, or even try a short 
stay yourself. Then, maybe, you 
could write horror stories, 

George M. Ebert 
Sterling 

(Continued from Page 6) 
Nor by the same token did the 
one appearance here by Senator 
Dole do much to galvanize the 
Republican party leaders into 
action. 

Both Ford and Carter are 
faced with a similar problem 
with respect to campaign activi-
ties. Under the federal financing 
law, funds available to the major 
party candidates are extremely 
limited. That means that there 
will be fewer campaign leaflets. 
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buttons, and other paraphernalia 
which are characteristic of ac-
tive campaign programs. As a re-
sult, the candidates will have to 
rely more than ever on the abil-
ity of their press assistants to so 
plan their programs that they 
can take full advantage of op-
portunities for free time on tele-
vision news coverage. 

This should give Ford an edge, 
since almost anything that hap-
pens at the White House Is sub-
ject to television coverage. 
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i Civil Service Law & You I 
(Continued from Page 6) 

Division upheld the Workmen's 
Compensation Board, and the 
Court of Appeals affirmed. Mat-
ter of Hyde, 39 N.Y. 2d 854. 

SECTION 16 of the Workmen's 
Compensation Law grants cer-
tain death benefits to any sur-
viving wife of a deceased male 
employee. However, a surviving 
husband of a deceased female 
emplo;yee is not eligible for death 
benefits under the Workmen's 
Compensation Law unless the 
surviving husband was depend-
ent upon the deceased female 

employee. The constitutionality 
of this provision was attacked on 
the basis of unconstitutional sex 
discrimination under the 14th 
Amendment to the U.S. Consti-
tution. The Appellate Division 
agreed and invalidated that 
statute. The court found that 
death benefits derive from the 
employment itself rather than 
survivorship. It was clear that 
the statute discriminated against 
the married woman whose em-
ployment contributes to the eco-
nomic well-being of her family. 
Matter of Passante, 53 A.D. 2d 
8 (3rd Dept.) 



New York City Region II Workshop 
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Jack Weisz, former Metropolitan 
Conference president and long-
time CSEA director representing: 
Correction Department employ-
ees, makes forceful plea. 

Shirley Frazier, left, of Disability; Edwin Fitts, of the Maritime College, and Ellen 
Kennedy, of the Workmen's Compensation Board, were among New York City chapter 
010 delegates at workshop. NYC chapter is the largest chapter of state employees 
in the CSEA. 

(Leader photos by Ted Kaplan) 

CSEA director Dorothy King (Mental Hygiene, Re-
gion II) emphasizes the problems facing employees 
at Creedmoor Psychiatric Center, where she also 
serves as first vice-president of the CSEA chapter 
406 there. 

Among the delegates from Creedmoor Psychiatric Center chapter 
406 were, from left, Joseph Quitoni, Charles Bell, second vice-presi-
dent Marjorie Reeves, Mary Edwards, steward Liz Coleman and 
Barbara Smith. 

Stella Williams, of State Insur-
ance Fund chapter 351, listens for 
answer to her question. Ms. Wil-
liams is also member of CSEA 
Administrative bargaining team. 

Giles Spoonhour, New York City chapter 010 delegate representing 
the Office of Drug Abuse Services, and Ann Wadas, president of 
Institute for Research in Mental Retardation chapter 438, were 
discussion leaders during one of the workshop sessions. 

Small portion of delegate body is shown during afternoon business session where debate was held on 
regional recommendations to statewide negotiating teams, which are preparing union demands for the 
wage reopener talks due to get under way with the state during next few weeks. 

Field representatives Willard Wagner, left, Mona Cappola and Ed 
Scherker were on hand to discuss problems vdth union delegates. 

r ' i r ^ * - ; -8 

WUlowbrook Developmental Center chapter 429 included in it« 4eler»tion. from left. 
Myrtle Cunningham, first vice-preitdent Felton King, Margaret Meaden and Lonnle 
Baw. Here they meet with Jac«ueUne Batte, right, preddent of Manhattan Develop-
mental Center chapter 44S. 

Monte Saunden, New York City 
chapter delegate from the Office 
of Drug Abuse Services, listens 
Intently during discussion oon-
ceming state oatbaoks in ODAS. 

Regional attorney Stanley Mailman, left, reviews 
some of the issues discussed at panel session with 
J. Allen Yaeger. Dr. Yaeger had been one of the 
panelists at the workshop attended by an estimated-
too regional delegates. 



'Stick Ta Your Guns/ 
Wenzl Urges Chupter 
Lenders At Meeting 

ELLENVILLE — "The eco-
nomic plight workers are in 
was caused by management," 
Civil Service Employees Assn. 
president Theodore C. Wenzl 
charged at a meeting of union 
delegates last month. 

Speaking before an estimated 
200 delegates from CSEA chap-
ters in the union's New York 
City Region II. Dr. Wenzl stated: 
"Employees should not be scape-
goats for government misman-
agement." 

He said union negotiators are 
going to have a difficult job 
when negotiations with the Ad-
ministration reopen this fall on 
a salary increase for state work-

ers. The current contract pi-o-
vides for a reopener on three 
items of the union's choosing. 

"Our negotiators have got to 
stick to their guns and fight 
hard." Dr. Wenzl warned. 

"This is election time, so Gtov-
ernment officials are boasting 
and bragging that there is an 
economic upturn. We're going to 
hold them to their word. Em-
ployees need a 22 percent salary 
increase to catch up — just to 
break even," he continued. 

Referring to the previous two 
years in which the CSEA threat-
ened strike action, but then ac-
cepted improved benefits in lieu 
of a wage increase after the 
membership ratified proposals 
presented to them. Dr. Wenzl 
said: 

"There can be no wishy-washy 
in-between. You've got to make 
up your mind. Are you going to 
take this kind of treatment?" 

CSEA vice-president Solomon Bendet, who also 
serves as president of the union's New York City 
Region II, urges calm during heated debate, as 
regional first vice-president Vincent Rubano, of 
State Insurance Fund chapter 351, stands by at 
microphone. 
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Evelyn Glenn reads from current 
CSEA contract with state as she 
delivers her views on minimum 
salary for workers. 

CSEA treasurer Jack Gallagher, right, looks attentive as he and CSEA director of 
education Edward Diamond answer inquiries posed to them by various delegates attend-
ing the workshop last month at the Fallsview Hotel. 

New York City chapter 010 delegate Jesse Fletcher 
raises hand in gesture of warning to delegates as 
they discuss reopener clause in current contract. 

Regional officers concentrate on duties during afternoon business session. From left 
are treasurer John Eversley, of New York Parole District chapter 259; third vice-presi-
dent William Cunningham, of Brooklyn Psychiatric Center chapter 447, and second 
vice-president William DeMartino, of Metropolitan Division of Employment chapter 
350. Mr. DeMartino is also a CSEA director, representing Labor Department employees. 

It's a presidential get-together as CSEA president Theodore C. Wens! greets three of 
the union's vice-presidents who also serve as regional presidents. From lelt are New 
York City Region II's Solomon Bendet. Dr. Wenzl, Lon{̂  Island Region Fs Irving 
Flaumeniiaum and Southern Region Ill's James Lennon. Mr. Flaumenbaum and IMr. 
Lennon were guests at meeting of Region II, which their regions border. 

Harold Goldberg, of NYC chapter 010, reacts to Samuel 
Emmett, former chapter president and current statewide 
membership chairman. 

Manhattan Psychiatric Center chapter 41S president 
James Fields confers with Rosalind Edwards, of the 
same chapter. 

Francois Frailer, left. NYC ohapter Motor Vehicle dele-
fate, huddles with CSEA director itoiuiie Smith (Blental 
Hyflene, Region II). 
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Open Continuous 
State Job Calendar 

Dyson: State Stiffed 

Assistant C l in ica l Physician $ 2 5 , 1 6 1 
$ 1 8 , 3 6 9 

Supervis ing A c t u a r y (Life) $ 2 6 , 5 1 6 
Pr incipal A c t u a r y (Life) $ 2 2 , 6 9 4 

Assoc ia te A c t u a r y (Life) , 
y ( L i / e ) 

Assoc ia te A c t u a r y (Casual ty ! $ 1 8 , 3 6 9 
Supervising A c t u a r y (Casuarty) $ 2 6 , 5 1 6 
Senior A c t u a r y (Life) $ 1 4 , 1 4 2 
C l in ica l Physician I $ 2 7 , 9 7 4 
C l in ica l Physician II $ 3 1 , 0 5 5 
C o m p e n s a t i o n Examining Physician I $ 2 7 , 9 4 2 
D e n t a l Hyg ien is t $ 8 . 5 2 3 
D ie t i t i an $ 1 0 , 7 1 4 
Supervis ing D i e t i t i a n $ 1 2 , 7 6 0 
E lec t roencepha lograph Technic ian $ 7 , 6 1 6 
F o o d Service W o r k e r $ 5 , 8 2 7 
H e a r i n g R e p o r t e r $ 1 1 , 3 3 7 
H i s t o l o g y Technic ian $ 8 . 0 5 ! 
H o s p i t a l Nurs ing Services Consu l tan t $ 1 6 , 5 3 8 
Industr ial F o r e m a n $ 1 0 , 7 1 4 
Lega l C a r e e r s $ 1 1 , 1 6 4 
Public Librar ians $ 1 0 , 1 5 5 & U p 
Licensed Pract ical Nurse $ 8 , 0 5 1 
M a i n t e n a n c e M a n ( M e c h a n i c ) 

(Except fo r A l b a n y area ) $ 7 , 6 1 6 
M e d i c a l Special ist I $ 2 7 , 9 4 2 
M e d i c a l Special ist I I $ 3 3 , 7 0 4 
M e n t a l H y g i e n e T h e r a p y A i d e T ra inee $ 7 , 2 0 4 
M e n t a l H y g i e n e T h e r a p y A i d e (TBS) $ 7 , 6 1 6 
M o t o r Equ ipment M e c h a n i c 

( S t a t e w i d e e x c e p t A l b a n y ) $ 9 , 5 4 6 
Nurse I $ 1 0 , 1 1 8 
Nurse I I $ 1 1 , 3 3 7 
Nurse II (Psychiatric) $ 1 1 , 3 3 7 
Nurse I I (Rehabi l i ta t ion) $ 1 1 , 3 3 7 
N u t r i t i o n bervices Consul tant $ 3 1 , 4 0 4 
O c c u p a t i o n a l Therapist $ 1 1 , 3 3 7 
O f f s e t Pr int ing M a c h i n e O p e r a t o r $ 6 . 4 5 0 
Pr incipal A c t u a r y (Casual ty ) $ 2 2 , 6 9 4 
Principal A c t u a r y (Life) $ 2 2 , 6 9 4 
Physical Therapist $ 1 1 , 3 3 7 
Psychiatrist I $ 2 7 , 9 4 2 
Psychiatrist II $ 3 3 , 7 0 4 
Public Librarians $ 1 0 , 7 1 4 
R a d i o l o g y Technologist ( $ 7 . 6 3 2 . $ 9 . 0 0 4 ) 
R a d i o l o g y Technologist (T.B. Service) ( $ 8 . 0 7 9 - $ 8 . 7 9 7 ) 
Senior A c t u a r y (Life) $ 1 4 , 1 4 2 
Senior M e d i c a l Records L ibrar ian $ 1 1 , 3 3 7 
Senior O c c u p a t i o n a l Therapist $ 1 2 , 6 7 0 
Senior Pharmacist $ 1 4 , 8 8 0 
Senior Physical Therapist $ 1 2 , 7 6 0 
S ta t ionary Engineer $ 9 , 5 4 6 
Senior Sani tary Engineer $ 1 7 , 4 2 9 
Asst. Sani tary Engineer $ 1 4 , 1 4 2 
S tenographer -Typ is t $ var ies 
V a r i t y p e O p e r a t o r $ 6 . 8 M 
Pharmacist $ 1 2 , 6 7 0 
Special ists in Educat ion ( $ ! 6 . 3 5 8 - $ 2 2 . 6 9 4 ) 
Senior S ta t ionary Engineer $ 1 0 , 7 1 4 
Assistant S ta t ionary Engineer $ 7 , 6 1 6 

2 0 - 4 1 3 
2 0 - 5 2 0 
2 0 - 5 2 2 
2 0 - 5 2 1 
2 0 4 1 6 
2 0 ^ 1 8 
2 0 - 5 1 9 
2 0 - 4 1 4 
2 0 - 4 1 5 
2 0 - 4 2 0 
2 0 - 1 0 7 
2 0 - 1 2 4 
2 0 - 1 6 7 
2 0 - 3 0 8 
2 0 - 3 5 2 
2 0 - 2 1 1 
2 0 - 1 7 0 
2 0 - 1 1 2 
2 0 - 5 5 8 
2 0 - 1 1 3 
2 0 - 3 3 9 
2 0 - 1 0 6 

Var ious 
2 0 - 4 0 7 
2 0 - 4 0 8 
2 0 - 3 9 4 
2 0 - 3 9 4 

varies 
2 0 - 5 8 4 
2 0 - 5 8 5 
2 0 - 5 8 6 
2 0 - 5 8 7 
2 0 - 1 3 9 
2 0 - 1 7 6 
2 0 - 4 0 2 
2 0 - 4 1 7 
2 0 - 5 2 1 
2 0 - 1 7 7 
2 0 - 3 9 0 

2 0 - 3 9 1 
2 0 - 3 3 9 
2 0 - 3 3 4 
2 0 - 3 3 4 
2 0 - 5 1 9 
2 0 - 3 4 8 
2 0 - 1 3 7 
2 0 - 1 9 4 
2 0 - 1 3 8 
2 0 - 1 0 0 
2 0 - 1 2 3 
2 0 - 1 2 2 

var ies 
2 0 - 3 0 7 
2 0 - 1 9 4 
2 0 - 3 1 2 

2 0 - 1 0 1 
2 0 - 3 0 3 

B U Y 
U. S. 

B O N D S ! 

M a k e o f r iend you'l l never 
meet . Donate blood soon. 
Someone Needs You — 

ALBANY—Evidence that 
New York State is being 
shortchanged in the alloca-
tion of federal spending was 
provided by a recent article in 
"National Journal," according to 
State Commerce Commissioner 
John S. Dyson. The publication 
la issued by the Government Re-
search Co., a private firm in 
Washington. D.C. 

"According to the published 
data. New York pays $1,636 per 
capita in federal taxes, but re-
receives only $1,449 per capita in 
federal spending," said the Com-
missioner, 

New York is one of 19 states, 
all but four of which are located 
in the Northeast or Midwest, with 
a deficit in the flow of federal 
dollars, the magazine points out. 
In aggregate amount, New York's 
deficit amounted to $3.4 billion 
in 1975. 

Commissioner Dyson stated: 
"Traditionally, federal spending 
has favored the southern and 
western states. In the past, when 
these were the more economic-
ally depressed, underdeveloped 
regions, such favoritism may 
have been justified. This is no 
longer the case. The Northeast 
and Midwest are now losing peo-
ple, industry and Jobs to the fast-
growing 'Sunbelt' states, whose 
economic development must be 
at least partly attributed to the 
impact of federal dollars. 

"The older industrial states, on 
the other hand, are left with in-
creasing costs of welfare and 
other social programs and a de-
clining tax base with which to 
finance these programs. To the 
increasing burden of state and 
local taxes is added the con-

Suffolk Sets 
Examinat ions 

HAUPPAUGE — The Suf-
folk County Civil Service 
Department has announced 
Nov. 6 open competitive ex-
aminations for airport security 
guard (Exam No. 16-327), which 
pays $8,000 and for computer 
programmer (16-328), which pays 
$10,858, Applications must be 
filed by Oct. 13. 

For more information, contact 
the Department at H. Lee Den-
nison Executive Office Building, 
Veteran's Memorial Highway, 
Hauppauge, N.Y. 11787. The tele-
phone number is (516) 979-2266. 

i 

Tie New Ifork M T l W m 
gLEUKABKETI 

Adm. $1.50 - Avenue of the Americas at 25th Street - noon to 7 p.m. I 
j 
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tinued biirden of paying more in 
federal taxes than is received in 
federal spending. 

"Of the 25 states with the 
highest per capita state and local 
tax burden, 15' pay more in fed-
eral taxes than they receive in 
spending," he noted. "Only fovir 
of the remaining 25 states incur 
such a deficit in the flow of fed-
eral funds. Thus, the federal gov-
ernment, in its allocation of 
spending, is helping to subsidize 
low taxes, primarily in southern 
and western states." 

N A M E MS. M U R T A U G H 
ALBANY — Pamela Alison 

Murtaugh, of Mineola, has been 
named by Gov. Hugh L. Carey 
as a member of the State Agri-
cultural Resources Commission. 

Ms. Murtaugh wias named to a 
term expiring Jan. 16, 1979. She 
is a livestock and poultry spe-
cialist for the Suffolk County 
Cooperative Extension Service, 
former admissions director at 
the College of Agriculture and 
Life Sciences at Cornell, and as-
sistant at the Agricultural and 
Technical College, Farmlngdaile. 

Buy Amer icon! 
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I Open Sundays thru Oct. 17th [ 
I Closed Sunday, Sept. 26th | 

ABTSMB 

P ® 
JOHN CULLUM 

1975 TONY AWARDS 

THE NEW MUSICAL 
s t a r r i n g 

BEST ACTOR 
IN A MUSICAL-
JOHN CULLUM 
BEST MUSICAL 

BOOK-
SHENANDOAH 

ORIGINAL CAST ALBUM l l C i l RECORDS A TAPES 
American Express Accepted. Tickets Also Available at Tioketron. 

FOR GROUP SALES ONLY CALL: (212) 796-3074 
CHARglT: MAJOR CREDIT CARDS CALL: (212) 239-7177 

ALVIN THEATRE 52ntf Street West of Broadway/757 8646 

An even ing of musical enchantment . This new 
all-black production could hardly be l}etter!" 

- M a u r i c e P e t e r s o n . E S S E N C E M A G A Z I N E 

BACK,BLACK&BETTERTHAN EVER! 

^ n d 
THE NEW SEASON 'S 
FIRST SMASH HIT! 

T u e s . , T h u r s . . F r i . & S a t . , a . 8 : M a u . W e d . & S a t . 2 & S u n . 3 
Tickets by p h o n e a l l c red i t cards: C I 7 - 7 2 6 0 . Also a t a l l T icket ron locat ions: 5 4 1 - 7 2 9 0 . 

Group Scilet: 354-1032. 
B R O A D W A Y THEATRE, B r o a d w a y a t 5 3 r d St., C I 7 - 7 2 6 0 

T H E 0 ? J E B A N D O N L Y L D N G EST 
R U N N I N G S H O W O N B R I W D W A Y 

There"̂  a reason for that! 
RCJYALE THEATRK 45111 S"l KKK1' W of BWJADWAY 

1S£L ABC ADSftXDtlAlLSi 



Latest State And County Eligible Lists 
EXAM 35-903 

ASSCX: SANIT ENGR (EN CON) 
Test Held March 20, 1976 

List. Est. Sept. 2, 1976 
1 Nadler Lawrence Latham 87.5 
2 Krug Alfred E Delmar 85.5 
3 Male Charles T E Greenbush ....85.4 
4 Stevens Kenneth Clifton Park ....85.2 
5 Mead Berton E Evans Mills 84.5 
6 Mack Peter J Latham 82.5 
7 Good4ale Bruce G Schenectady ....82.2 
8 Esler John K Albany 82.1 
9 Sausville Paul Ballston Spa 81.3 

10 Cronin Robert R Delmar 81.3 
11 Clare Lawrence Williamsvil 80.4 
12 Degaetano P M Delmar 79.5 
13 Loveridge W E E Greenbush ....79.4 
14 Hampston Robert Voorheesvil ....79.1 
15 Petruccelli D T Liverpool ...79.0 
16 Koelling Henry Brownville 78.8 
17 Sovas Gregory H Clifton Park 78.5 
18 Butler Bruce Rochester 77.9 
19 Pulaski John C Westmere 77.5 
20 Zambrano John J Albany 77.5 
21 Corliss Donald Saranac Lk ....77.4 
22 Tofflemire T J Albany 76.8 
23 Flocke Leland C Clifton Park ....76.4 
24 Kwak John C Napanoch 76.4 
25 Prosser David W Watertown ....76.4 
26 Briand Leo R Clifton Park ....76.2 
27 Higgins John T Watervliet 76.0 

28 Walter Frank D Glens Falls ....75.9 
29 Kenna John P Dexter 75.5 
30 Sugumele Dennis Rochester 75.5 
31 Smith William B Pi t t sburgh ....75.5 
32 Luppe Raymond Scotia 75.4 
33 Foltin William U t h a m 75.2 
34 Moran James S Delmar 75.2 
35 Rit* Joseph W Delmar 74.8 
36 Serbent Francis Rensselaer 74.7 
37 Fleury David B Saranac Lk ....74.5 
38 Hannaford R L Albany 74.1 
39 Drapeau Norman Delmar 73.9 
40 Reid James D Glen Cove 73.7 
41 Davis Robert E Glens Falls ....73.6 
42 Schor Arthur J New City 73.5 
43 Gross Larry P Beldwinsvil ....73.3 
44 Parnell John T Staten Is 73 3 
45 Hamilton Eric J Clifton Park 72.5 
46 Moran Dennis Ronkonkoma 72.4 
47 Bromberg A W Schenectady ....72.4 
48 Rudick Charles Ballston Lk 71.4 
49 Depp James W Mechanicvil 71.4 
50 Delaware W M Loudonville ....71.2 

EXAM 35-902 
ASSOC SANIT CONSTRUCTION 

ENGINEER 
Test Held March 20, 1976 

List Est. Sept. 2, 1976 
1 Krug Alfred E Delmar 85.5 
2 Male Charles T E Greenbush ....83.4 

3 Stevens Kenneth Clifton Park 83.2 
4 Nagler Lawrence Latham 82.5 
5 Mead Berton E Evans Mills ....82.5 
6 Esler John K Albany 82.1 
7 Cronin Robert R Delmar 81.3 
K Hampston Robert Voorheesvil ....80.1 
9 Mack Peter J Latham 79.5 

10 Loveridge W E E Greenbush ....78.4 
11 Briand Leo R Clifton Park ....78.2 
12 Petruccelli DT Liverpool 78.0 
13 Walter Frank D Glens Falls ....77.9 
14 Zambrano John J Albany 77.5 
15 Kwak ojhn C Napanoch 77.4 
16 Sausville Paul Ballston Spa ....77.3 
17 Foltin William Latham 77.2 
18 Schor Arthur J New City 76.5 
19 Pulaski John C Westmere ....76.5 
20 Smith William B Plattsburg ....76.5 
21 Drapeau Norman Delmar 75.9 
22 Kenna John P Dexter 75.5 
23 Sovas Gregory H Clifton Park ....75.5 
24 Flocke Leland C Clifton Park 75.4 
25 Prosser Davidi W Watertown ....75.4 
26 Goodale Bruce G Schenectady ....75.2 
27 Moran James S Delmar 75.2 
28 Hannaford R L Albany 75.1 
29 Sugumele Dennis Rochester ....74.5 
30 Clare Lawrence Williamsvil ....74.4 
31 Butler Bruce Rochester 73.9 
32 Schaff William Voorheesvil ....73.9 
33 Koelling Henry Brownville ....73.8 

34 Degaetano P M Delmar »...73.5 
35 Rutland L H Scotia 73.4 
36 Gross Larry P Baldwinsvil 73.3 
37 Tofflemire T J Albany 72.8 
38 Serbent Francis Rensselaer 72.7 
39 O Toole David R Schenectady ....72.7 
40 Lupe Raymond E Scotia 72.4 
41 Muluns Patrick Binghamton ....71.4 
42 Rudick Charles Ballston Lk ....71.4 
43 Parnell John T Staten Is 71.3 
44 Davis Robert E Glens Falls ....70.6 
45 Dopp James W Mechanicvil ...70.4 
46 Colden William EInora 70.2 

EXAM 35-887 
CASHIER 

Test Held Feb. 28. 1976 
List Est. May 12. 1976 

(Continued from Previous Week) 
710 Apatov Sarah Brooklyn 80.1 
712 Kelly Patricia Albany 80.0 
713 Naylor Michael Wynantskill ....80.0 
714 French James Utica 80.0 
715 Priestley P J Elba 80.0 
716 Jackson Elaine Syracuse 79.7 
717 CJodlewski S C Maspeth 79.7 
718 Vanwagenen B M Albany 79.7 
719 Kupiec Joan E NY Mills 79.7 
720 Basle Anthony J Watervliet ....79.7 
721 Sleasman R R Latham 79.6 
722 Tarantino A M Setauket 79.6 

723 Lindbloom Viola Buffalo 79.6 
724 Mason Ardelle F Horseheads ..79.5 
725 Pethosky John F Schoharie .79.5 
726 Baker Ann M Delmar 79.4 
727 Stueber V A Brentwood 79.4 
728 Thomson Betty J Ovidi 79.4 
729 Chiapperini M A Staten Is 79.4 
730 Tredo Linda L Chase Mills ....79.4 
731 Whitehurst Vera NYC 79.4 
732 Haiell Dolly E L I City 79.3 
733 Bauer Marilyn J Castleton ....79.2 
734 Leshnick Grace Gdn City Pk ....79.2 
735 Winters Miriam Dunkirk 79.1 
736 Brooks Lana A Albany 79.1 
737 Stastuk Regina Southold 79.0 
738 Coppin Shirley Bronx 79.0 
739 Falk Bertha Rego Park 79.0 
^<0 Williams M E Sterling 79.0 
741 Pont Peter A Tonawanda 78.9 
742 Aiken Edna E Hudson Falls ....78.9 
743 Freeman B C Brooklyn 78.9 
744 Bauer Eva M Yonkers 78.8 
•^45 Foley Donna F Schenectady ....78.8 
746 Garcia Grace L Hicksville 78.8 
747 Finch Kathy K Schenectady ...78.8 
748 Frees Minnie A Warnerville ....78.8 
749 Babulski J F Buffalo 78.8 
750 Schechter Beth E Meadow 78.7 
751 Anziano Joseph Albany 78.7 
752 Schell Twylla J Gutlderland 78.7 

(Continued on Page 15) 
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WHEN YOUR DOCTOR 
SUGGESTS SURGERY 

. . . AND YOU 
AREN'T SURE 

The Second Surgical Consultation 
Program is now available to state 
and local government employees 
in the Albany and New York City 

metropolitan area who are 
enrolled in the New York State 

Employees Health Insurance Program 

SecoTKd 
Surgica 
Consulta 
taram 

W h y is this program of fered? 
Surgical Consultations can be expensive. The cost of a sec-

cond opinion nnay, in the past, have prevented patients from 
seeking consultations. The Second Surgical Consultation Pro-
grann rennoves this cost barrier by paying the full cost of a con-
sultation arranged by the program. Any X-rays and laboratory 
test required to complete the consultation will also be paid. 

All surgery involves certain risks. In some cases, the consul-
tant may suggest an alternative method of treatment, or may 
recommend that surgery is not necessary. If the need for surgery 
is confirmed, a second surgical consultation offers peace of 
mind to the patient and reassurance to the doctor that the pro-
posed surgery is the best treatment for the patient. Consulta-
tions offer you and your physician a way to achieve the highest 
quality of medical care possible. 

on 
All Slate and local government employees, retirees, and their dependents 

enrolled in the State Health Insurance Program are eligible to use this benefit 

To arrange for consultat ion or tor more information about the pro-
gram call In New York City 

Statewide Subscribers 212-488-4070 
GHI Subscribers 212-760-6543 
HIP Subscribers 212-754-1186 

In Albany all enrollees call 518-457-3198 

Mew York State Department of Civil Service 
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State Opens 6 OC Tests; 
Jobs Include Acc't Slots 

ALBANY — The State Civil Service Depar tment has 
opened filing for six open competitive titles until Nov. 8, 
including three levels of accountant and thruway res taurant 
inspector. 

The titles with Dec. 11 written 
tests are thruway restaurant in-
spector (Exam No. 24-449), 
which pays $10,826, social services 
accountant, which pays $13,400 
at the senior level (24-446), $17,-
429 at the associate level (24-
447), and $21,545 at the principal 
level (24-448). Assistant in edu-
cational testing (24-431) pays 
$16,538. Associate in higher edu-
cation opportunity (27-614) pays 
$20,428 and has an oral test in 
December rather than a written 
test. A $200 salary differential 
is paid in the New York City 
area for all the titles. 

Thruway restaurant inspector 
requires either an associate de-
cree in food management or a 
related field, at least 12 credit 
hours of specialization in food 
management, plus two years' ex-
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MIMEOS ADDRESSIRS, E 
STENOTYPIS R 

STENOGRAPH fo r sal* S 
amd r M t . 1,000 ethwrs. 

Low-Low Frieet 
ALL L A N G U A G E S 

TYPEWRITER C O . . Inc. 
1 1 f W. 23 St. (W. of i th Av«.) 
N.Y. . N.Y. C H c I m q 3 - t 0 8 A 

perience in restaurant manage-
ment; or a B.A. In food manage-
ment or related field, with at 
least 24 credit hours of specializa-
tion and one year's experience; 
or an equivalent combination of 
training and experience. There is 
one position at Albany and one 
at Syracuse. 

There are positions in Albany 
and New York City for accoun-
tants (social services). At the 
senior level a B.A., 24 credit 
hours in accounting, and two 
years' financial management ex-
perience is required. Pour years 
such experience is required for 
the associate level and eight 
years for the principal level. 
Part of the experience must have 
been in support of social wel-
fare pro^ams. 

There are six vacancies in Al-
bany presently for assistant in 
educational testing, which re-
quires a master's degree, with six 
credit hours in education and 12 
in statistics or related educa-
tion research courses. Experience 
in teaching or testing is also re-
quired. 

There are four vacancies in Al-
bany for associate in higher edu-
cation opportunity, which re-
quires a master's degree and 
three years of full-time teach-
ing or administrative experience. 

For further information con-
tact the State Department of 
Civil Service at State Office 
Building Campus, Albany, NY. 
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REAL ESTATE VALUES 
Publisher's Notice: 

All real estate advertised in this news-
paper is s u b j e a to the Federal Fair 
Housing Act of 1968 which makes it 
illegal to advertise "any preference, lim-
itation, or discrimination based on race, 
color, religion, sex, or national origin, 

BUSINESS FOR S A L E ~ 
N. Y. S t a t e 

Restaurant and Bar for Sale Orange Co., 
N.Y. 1 hr. to G.W. Br. Recently re-
modled—unique decor, 2nd and 3rd 
floors vacant. Phone 914-294-9338 
11 A.M. to 6 P.M. 

Houses W a n t e d 
WILLING to purchase houses under 

$25,000 in n e ^ of repair. From West-
hampton to Montauk. N o Brokers. 
Mail replies to: WALTER T H O M P -
SON, 258 Broadway. N e w York . N .Y. 
10007. 

Business For Sale - N.Y. S t a t e 
C E N T R A L N E W YORK 

CITY RESTAURANT & Bar, Owner s 3 
bedroom apartment , plus 5 rental 
rooms. T o p reputation, grossing 190 
M. Send for our Business Opportunit ies 
List. UPSTATE REALTY CORPORA-
T I O N , 26$ Norwich-Oxford Road, 
Norwich, New York 13815. 607-334-
8 1 1 1 . 

or an intention to make any such prefer-
ence, limitation, or discrimination." 
This newspaper will not knowingly ac-
cept any advertising for real estate which 
is in violation of the law. Our readers 
are informed that all dwell injp adver-
tised in this newspaper are available on 
an equal opportuni ty basis. 

Proper ty For Sole 
4.1 ACRES, Poconos, lightly wooded, 

utilities pond for swimming or canoc-
ing, near skiing. 280' town road front-
age, S15.000; 356-2364. 

FARMS. N Y S t a t e 
2 BDRM RETIREMENT HOME—beau-

tful country setting, hot water heat, 
attached enclosed patio, 2 car gar, 
beautifully landscaped country acre. 
All type fruit trees, grape arbor, array 
of Roses & flowers. Total taxes S400 
per yr. A retirement paradise at 

18,500. W / 5 , 0 0 0 down. Owner will 
carry mortgage. 

MT-OTS-SCHO-DELA REALTY, INC. 
Best Buys—Country Property 

Cobleskill, NY 12043 518-234-4371 

CSEA W i n s 
Islip Ballot-
Runoff Set 

ISLIP—The Civil Service 
Employees Assn. won a rep-
resentation election In Town 
of Islip last week and will 
continue to represent white-col-
lar workers there until a run-
off election is held with Teams-
ter Local 237. The runoff is 
necessitated because the CSEA 
failed to secure a clear majority. 

In the Sept. 22 tialioting, the 
CSEA received 134 votes to the 
Teamster's 128. 

There were seven votes for no 
union and nine ballots were 
challenged. 

Of the 347 workers eligible to 
vote, 278 cast ballots. If the 
CSEA received three additional 
votes, it would have had a 
majority. 

"Many of our supporters were 
on vacation, out sick or other-
wise unable to vote," said James 
Corbin, Suffolk chapter president. 
"We are pushing for another 
election as soon as possible and 
we feel confident we will win, 
now that those CSEA supporters 
who were unable to vote see how 
close they came to having their 
futures decided by others' votes," 
he added. 

Mr. Corbin said that literature 
issued at "the last minute" by 
the Teamsters claiming that Is-
lip white-collar confidential em-
ployees had already voted out the 
CSEA and had voted in the 
Teamsters angered many town 
employees. 

"That flyer was not only un-
true but a bold-faced attempt 
by the Teamsters to intimate 
that they had the approval and 
backing of the town manage-
ment," Mr. Coi'bin said. 

Mr. Corbin explained that 
confidential positions are con-
sidered patronage jobs and, 
therefore, a group vote by con-
fidential employees would sug-
gest the tacit blessings of politi-
cal leaders in Islip. 

Full Employment 
Is The Key 

To Prosper i ty . 
Buy U.S. M a d e Products 

E D U C A T I O N A L COURSE 
Nassau County Vocational Education and 

Extension Board is offering a course 
in Home Improvement Contracting, 
evenings, starting October 18. For 
further information call (516) 481-
8200 Ext. 5. 

A N A L Y S T LIST 
ALBANY—An associate com-

puter systems analyst eligible 
list, resulting from open compe-
titve exam 24-426, was estab-
lished Sept. 15 by the State Civil 
Service Department. The list 
contains 99 names. 

Proper ty Sought 
LAND, six acres or more sought in 

Suffolk County preferably Westhamp-
ton to Motuauk. N o Broker*. Mail 
replies to: WALTER T H O M P S O N , 
258 Broadway, N .Y. 10007. 

YrnmnOm ^Florida 
SAVe ON 

YOUR MOVE 
TO FLORIDA 

Compare our coit p«r 4,000 lb* to 
St. Petersburg f rom New York Q t y , 
S583.20; PfaUadeiphia, »5S3.20: Har t fo td , 
Coaa . . 4 ,000 lb*., $612.80, or • • wti-
• u t c to aay d n d u c i o n in Florida. 

WrJfe 
SOUTHERN TRANSFER 
and STORAGE CO.. INC. 

T d ( 1 1 3 ) 122-4241 
•EFT. C. M n 11217 

sr. P n E K M M . aOMM. i s t i i 

•UY II.S. lONDS 

This W i n t e r a Month in 
S O U T H E R N C A L I F O R N I A 

— $399 — 
incl. air fare, own ap't , maid service 

Stony Brook Travol 
Box " A T , " Stony Brook, N Y 11790 
516-751-1270 212-895-2197 

SR. A N A L Y S T 
ALBANY—A senior computer 

systems analyst eligible list, re-
sulting from open competitive 
exam 24-445, was established 
Sept. 15 by the State Civil Serv-
ice Department. The list contains 
100 names. 

LEGAL NOTICE 

F L O R I D A M O B I L E H O M E 
L I V I N G IS EASIER 

Your cdioice o i 3 « fM(: PompMio Baacb 
io S. FU.. ScbMtiwi i s I n d k a 
country ft Venice on tbc Gulf C m « . 
All haaics bMkcd with foU 1 y m t 
warranty fo r your proccaion. G«ac 
M e n i e r * H i c U a a d Mobile H o « c 
Salei, 4689 N . D b k Hwy. , Poai-
p u o Btaek. Fliu 33064. ( 3 0 S ) 
946-9961. 

F L O R I D A 
FROM 1 to 10 Acres Ranchette* with 

used or refurbished mobile home f rom 
$9,900. A mini farm to raise chickens, 
grow vegetables, • place to live real 
good and inespensively. Easy terms. 
Call owner : ( 3 1 2 ) 866-5122 or write 
P * B RanchetMS, PjO. Rox 437, 
Valley S u e n a . N.Y. 11380. 

Retiring Soon? 
There 's a g rea t dea l y o u 
k n o w — b u t a lot more y o u 

should know about : 
Prepar ing f o r Ret i rement 
Handl ing Your Finances 
Choosing a Place to Live 
Your Ret i rement Residence 
Making Your W i f e H a p p y in Ret i rement 
Making Your Husband H a p p y in Ret i rement 
Your Hea l th in Ret i rement 
M e d i c a r e and Med ica id 
Your Legal A f f a i r s in Ret i rement 
Using Your Leisure 
W a y s t o Increase Your Income 
The W o m a n or M a n W h o Retires Alone 
Conquer ing Your W o r r i e s About Ret i rement 

Youll find a lot of answers in 

The Complete Guide 
To Retirement 

by Thomas Collins 
paperback $3.95 

LEADER BOOKSTORE 
11 W a r r e n S t r e e t 
N e w York. N.Y. 10007 

Y o u m a y send me a c o p y of " T h e C o m p l e t e G u i d e t o 
R e t i r e m e n t . " I enclose $ 3 . 9 5 plus 32 cents Sales Tax — or t o t a l 
of $ 4 . 2 7 . I understand mai l ing is f r e e . 

N A M E 

A D D R E S S 

BELARTES ASSOCIATES. 1775 Broad-
way. N.Y., N.Y., SubKance of Certifi-
cate of Limited Partnership filed in the 
New York County Clerk's Office on June 
30th, 1976. Business: Own and operate 
real property. General Partners: Albert 
Alpert & Sons Ud . , 349 E. U 9 t h St., 
Bronx, N.Y. and John Mee Inc., 177$ 
Broadway. N.Y. N.Y. Limited Partners, 
name, address, cash contribution and 
share of proHts: Stewart R. Alpert , 
120 DeHaven Drive, Yonkers, N.Y., 
Herbert Sylvester, $00 Ridgeland Ter-
race, U o n i a , N.J . , SlOO each. 4 8 ^ % . 
Te rm: June 29. 1976 to June 30. 2020. 
Additional contributions to be made as 
provided in agreement. N o time agreed 
upon for return of contribution. Addi-
tional limited partners may be admit-
ted. N o priority among limited part-
ners as to contribution* or as to com-
pensation by way of income. Limited 
partner may demand return of bis cap-
ital account on dissolution. N o Umttok 
partner has right to bring action for 
part i i ioa. 

If you want to know what's happening 
t o y o u 
t o y o u r c h a n c e s o f p r o m o t i o n 
t o y o u r j o b 
t o y o u r n e x t r a i s e 
a n d s i m i l a r m a t t e r s ! 

FOLLOW THE LEADER REGULARLY! 
Here is the newspaper that tells you about what is happen-

ing in civil service, what is happening to the Job you have and 
the job you want. 

Malce sure you don't mlas a single Issue. Enter your sub-
scription now. 

The price is $9.00. That brings you 52 Issues of the Civil 
Service Leader filled with the government job news you want. 

You can subscribe on the coupon below: 

C I V I L S E R V I C I L I A D I R 
11 W a r r M S t r « * l 
N e w Y o r k , N « w Y o r k 1 0 0 0 7 

I enclose $0.00 (check or money order for a year's subscrip-
tion) to the Civil Service Leader. Pleaae enter the name listed 
below. 

N A M E 

ADDRESS 

C I T Y Up Code 



TO H£LP YOU PASS 
GET THE A R C O STUDY B O O K 

BOOKS 
Accountant Auditor 
Administrative Assistant Officer 
Assessor Appraiser (Real Estate) 
Attorney 
Auto IVIectianic 
Beffinning Office Worker 
Beverage Control Invest. 
Bookkeeper Account Clerk 
Bridge and Tunnel Officer 
Building Custodian 
Bus Maintainier 
Bus Operator . 
Captain Fire Dept. 
Captain P.D. 
Cashier 
Civil Engineer 
Civil Service Arith. and Vocabulary 
Civil Service Handbook 
Clerk N.Y. City 
Complete Guide to C.S. Jobs 
Computer Programmer 
Const. Supv. and Inspec. 
Correction Officer 
Court Officer 
General Entrance Series 
General Test Pract. for 92 U.S. Jobs 
Lt. Fire Dept. 
Lt. FoUce Dept. 
Electrician^ 
Electrical Engineer 
Fireman F.D. 
Foreman 
Prob. and Parole Officer 
Notary Public 
Nurse (Practical and Public Health) 
PACE Pro & Adm Career Exam 
Parking Enforcement Agent 
Police Administrative Aide 
DietitUn 
H.S. Diploma Tests 
H.S. Entrance Examinations 
Homestudy Course for C.S. 
How to get a job Overseas 
Hospital Attendant 
Housing Assistant 
Investigator-Inspector 
Laboratory Aide 
Librarian 
Machinists 
Maintenance Man 
Maintainer Helper A and C 
Maintainer Helper Group D 
Man & Admin Quizzer 
Mechanical Engineer 
Motor Vehicle License Examiner 
Notary Public 
Police Officers (Police Dept. Trainee) 
Playground Director — Recreation Leader 
Postmaster . 
Post Office Clerk Carrier 
Post Office Motor Vehicle Operator 
Postal Promotional Supervisor-Foreman 
Preliminary Practice for H.S. Equivalency Diploma Test 
Principal Clerk-Steno 
Probation and Parole Officer 
Prafessional Trainee Admin. Aide 
Raih-oad Clerk 
Sanitation Man 
School Secretary 
Sergeant P.D. 
Senior Clerical Series 
Social Case Worker 
Staff Attendant and Sr. Attendant 
Stationary Eng. and Fireman 
Storekeeper Stockman 
Supervision Course 
Transit Patrolman 
Vocabulary. Spelling and Grammar 

PRICES 
6.00 
8.00 
6.00 
8.00 
6.00 
5.00 
4.00 
6.00 
5.00 
8.00 
5.00 
5.00 
8.00 
8.00 
4.00 
8.00 
4.00 
2.00 
4.00 
2.00 
6.00 
5.00 
6.00 
6.00 
4.00 
5.00 
8.00 
8.00 
8.00 
5.00 
5.00 
5.00 
6.00 
4.00 
6.00 
6.00 
4.00 
5.00 
5.00 

5.00 
4.00 
6.00 
1.45 
4.00 
5.00 
5.00 
5.00 

.8.00 
6.00 
5.00 
4.00 
5.00 
8.50 
8.00 
5.00 
6.00 
6.00 
6.00 
5.00 
5.00 
4.00 
5.00 
4.00 
5.00 
6.00 
5.00 
4.00 
4.00 
4.00 
7.00 
6.00 
8.00 
4.00 
6.00 
5.00 
5.00 
5.00 
4.00 

Contains Previous Questions and Answers and 
Other Suitable Study M a t e r i a l fo r Coming Exams 

LEADER BOOK STORE 
I I Warren St., New York, N.Y. 10007 

Please send me copies of books check«d above. 
I enclose check or money order for $ 

Name 

Address 

City State 

Bf »ure to lactude 8% Sate* Tax 
BOOKS NOT RETURNABLE AFTER 10 DAYS 

NYC's Madlon 
Now Recovering 

WEST ISLIP—John Mad-
lon, a director of the New 
York City chapter. Civil 
Service Employees Assn., was 
reported in good condition at 
Good Samaritan Hospital. West 
Islip, at Leader presstime. 

Mr. Madlon and his wife, 
Janet, were injured recently 
when gasoline exploded in an 
engine space aboard their pleas-
ure boat. The explosion threw 
Mr. and Mrs. Madlon into the 
water. Mrs. Madlon also under-
went treatment at Good Samari-
tan but has been released. 

Mr. Madlon was initially ad-
mitted to the intensive care area 
of Good Samaritan. His current 
address is: John Madlon, Good 
Samaritan Hospital, Merrick 
Road, West Islip. N.Y. 11795. 

Four Suffolk 
Jobs Opening 

HAUPPAUGE — The Suf-
folk County Civil Service De-
partment has announced fil-
ing for three titles with Nov. 
6 written tests and one title with 
a rating of training and experi-
ence and continuous recruitment. 

The three titles with tests are 
timekeeper (Exam. No. 16-324), 
which pays $6,000, audio v i s i i a l 
aide (16-323), which pays $6,342, 
and chemist (16-325), which 
pays $9,840. Piling deadline is 
Oct. 6. 

The continuously open title is 
physician, which pays $23,924. 

For further information con-
tact the department at H. Lee 
Dennison Executive Office Build-
ing, Veteran's Memorial High-
way, Hauppauge, N.Y. 11787. The 
telephone number is (516) 979-
2266. 

Kingston Meeting 
For Armory Staff 

KINGSTON—Robert P. Herl-
ing, president of the Hudson 
Valley Armory Employees chap-
ter, Civil Service Employees Assn., 
announced a chapter meeting for 
Wednesday evening, Oct. 27. The 
meeting, Mr. Herling said, will 
come to order at 8 p.m. at the 
Kingston Armory, Kingston. 

A G C O M M I S S I O N 
ALBANY—Elmer Somerville, 

of Romulus, has been named by 
Gov. Hugh L. Carey as a mem-
ber of the State Agriculture Com-
mission. 

Mr. Somerville, 62, a farmer, 
is a past president of the Romu-
lus Central School Board, chair-
man of the Seneca County Plan-
ning Board, a former president of 
the local chapter of the Eastern 
Milk Producers and president of 
the Seneca County Parm Bureau. 

He succeeds Donald A. Van 
Waes, of New Hartford, whose 
term expired. 

The Commission advises the 
Governor and Commissioner of 
Agriculture and Markets on mat-
ters relating to agriculture in-
cluding programs, planning, 
technology, regulation and en-
vironment. 

The recess appointment will be 
sent to the Senate for confirma-
tion when it reconvenes in Jan-
uary. The post carries a salary 
of $50 a day when on official 
husine.ss. 
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I SHORT TAKES 1" 
BIAS BILL S I G N E D 

Gov. Hugh L. Carey has signed a measure intended to provide 
more, and better, jobs in state government for blacks, other minority 
groups, women and the disabled. The executive order creates a 
nine-member executive committee for affirmative action that in- Q 
eludes heads of agencies dealing with personnel together with the < 
state Human Rights Commissioner and the women's division S5 
director. Under the directive, the State Civil Service Commission is 
obliged to furnish the Division of Human Rights with a profile of 
the state work force with a listing by "sex. ethnic identity and 
salary grades." Governor Carey said the measure is not intended to 
provide "quotas" in the state work force. The order, the Oovernor 
said, is intended to augment existing laws prohibiting dscrimina-
tion in hiring policies in the state government. 

PERB Officials Are Named 
Peter Prosper, of Ballston Lake, 
to the dispute between Schoharie 
County and CSEA. 

The fact-finder is Daniel C. 
Williams, named in the dispute 
between the Sherbume-Earlville 
Schools and employees there rep-
sented by the CSEA. 

G i v e a p int of blood. 
Blood is meant fo circulate. 
Keep it moving, by donating 
Lives Depend O n I t 

ALBANY—The State Pub-
lic Employment Relations 
Board has named two medi-
ators and one fact-finder to 
labor disputes involving public 
sector employers and the Civil 
Service Employees Assn. 

The mediators are Prank Mc-
Gowan, of the PERB New York 
City office, to the dispute be-
tween Massapequa School Dis-
trict 23 and Nassau County non-
instructional CSEA members, and 

Federal 
Job Calendar 

Detai led announcemenh and applications may be o ^ a i n e d by 
visiting the federal |ob information center of the U.S. Civ i l Service 
Commission, N e w York C i t y Region, a t 26 Federal Plaia, M a n h a t t a n ; 
271 C a d m a n Plaza East, Brooklyn; 590 G r a n d Concourse, Bronx; or 
90-04 161st Street, Jamaica, Queens. 

Applications for the following positions will be accepted until 
further notice, unless a closing da te is specified. Jobs are in various 
federa l agencies throughout the country. 

Agriculture 
Tit le Salary G r a d e Exam N o . 

Food Inspector G S - 5 C H - 6 - 0 5 
Warehouse Examiner GS-5 , 7 C H - 0 - 0 2 

Engineering And Scientific 
Engineering, Physical Sciences and 

Related Professions G S - 5 to 15 4 2 4 
Meteorological Technician G S - 6 , 7, 9 N Y - 8 - 4 3 
Life Sciences G S - 5 t o 7 421 

General 
Correct ion Of f i ce r G S - 6 431 
Freight Rate Specialists G S . 7 , 9 W A - 6 - 1 3 
Mid-Level Positions G S - 9 to 12 N Y - 5 - 1 3 
Senior Level Positions G S - I 3 - I 5 4 0 8 
Technical Assistant G S - 4 , 5 N Y - 5 - 0 7 

Stenography And Typing 
Stenographer G S . 3 , 4 118 
Secretaries. Opt ions I, I I , III GS-S, 6 N Y . 5 - 0 4 
Typist G S . 2 , 3 N Y - l - 1 8 

Medical 
Autopsy Assistant GS-3 or 4 N Y - 5 - 1 0 
Careers In Therapy G S - 6 to 9 W A - 8 - 0 3 
Dental Hygienist, Dental Lab Technician GS-5 . 7 N Y - 5 - 0 9 
Licensed Practical Nurse GS-S. 4 , 5 N Y - 5 - 0 6 
Med ica l Machine Technician GS-5 . 6 N Y - 3 - 0 2 
Med ica l Radiology Technician G S - 5 , 6 N Y - 0 - 2 5 
Med ica l Technician GS-5 , 6, 7 N Y . 3 - 0 1 
Med ica l Technologist GS-5 to 11 N Y . 6 . 0 3 
Nurses G S - 5 to 12 4 1 9 
Physician's Assistant G S - 5 , 7 4 2 8 
Veterinarian Trainee GS-5 . 7 W A - 0 - 0 7 

Military 
Air Reserve Technician (Administrat ive 

Cler ical /Technical ) G S . 5 to 12 A T . 0 - 5 9 

Social And Education 
Social Worker and Correct ional Treatment G S - 9 to 12 4 2 6 

Specialist 
Psychologist G S . 9 to 12 W A . 9 . I 3 
Professional Careers for Librarians G S - 7 to 12 4 2 2 
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Metro Proposals Include 
C-Of-L Retiree Increase 

MANHATTAN—The New York Metropol i tan Retirees chapter 910, Civil Service Em-
ployees Assn., approved three resolutions a t a recent meeting, one of which would pro-
vide automat ic cost-of-l iving increases to ret i rees based on the federal Consumer Price 
Index. 

The other two resolutions ask-
ed that retiree health and dental 
plans be maintained for retirees 
on the same basis as when they 
were employed and that upon 

Picket Line 
(Continued from Page 3) 

lines lat the UPS facility, and 
that all members have been 
asked to refuse to do so if re-
quested by management. 

"We will file a grievance so 
fast management won't know 
what hit them, and I promise 
we'll defend any employee to the 
fullest extent of our legal capa-
bilities who might be charged 
with insubordlniation for refus-
ing management requests to 
cross those lines," Dr. Wenzl 
said. 

The CSiEA president said some 
state departments have been 
sending state vehicles and state 
empk)yees, usually management, 
across the lines since the strike 
began. 

"Management might not re-
spect a legial picket line, but the 
CSEA does and so do the mem-
bers we represent. None of our 
members are going to cross those 
lines," Dr. Wenzl stated. 

The CSEA, a large user of 
•United Parcel Service normally, 
has discontinued using such ser-
vices since the strike began. 

retirement, retirees receive a 
$5,000 death benefit certificate. 

The meeting was held at 2 
World Trade Center, Manhattan. 

The resolutions, as adopted, 
read in full as follows: 

"Resolved, that both present 
and future retirees of the New 
York State Employees Retire-
ment System and other state 
systems receive automatic, peri-
odic Increases based on the Con-
sumer Price Index. This is to be 
on a permanent basis." 

"Resolved, that retirees of the 
New York State Retirement Sys-
tem have their health and dental 
plans continue on the same basis 
after retirement as while actively 
employed and that this include 
all present retirees." 

"Resolved, that all retirees of 
the New York State Retirement 
System receive a death benefit 
certificate of $5,000 at the time 
of retirement and that this in-
clude all present retirees." 

Nathaniel Ackerman is presi-
dent of the Metropolitan Retiree 
chapter. 

In a letter to Mr. Ackerman, 
Solomon Bendet, president of the 
the CSEA New York City chapter 
and New York City Region 11, 
commented: "Needless to say, I 
shall support your resolutions as 
president of the Region before 
the CSEA delegates, Board of 
Directors and the State Legis-
lature. 

3 - C o u n t y R e t i r e e M e e t 
MIDDLETOWN — A meet -

ing of the Orange, Ulster and 
Sullivan Counties Retiree 
chap te r . Civil Service Em-
ployees Assn., will be heW Wed-
nesday, Oct. 13, according to 
chapter president John M. Van-
Duzer. 

The event will be held at the 
meeting facilities of the Middle-
town Psychiatric Center, Middle-
town, at 2 p.m., Mr. VanDuzer 
said. 

A number of candidates for 
public office will speak at the 
meeting, giving their stands on 

matters of concern to public em-
ployees and retired public serv-
ants. The speakers will include 
State Senator Richard S. Scher-
merhorn (R-C Rockland, Orange, 
Ulster); Assemblyman Lawrence 
Herbst (R-Orange); Assembly-
man Jean Amatuccl (D-Orange, 
Sullivan), and Port Jervls May-
or Robert Eccilston. 

Another speaker will be Frank 
Gilligan, director of the office 
of the aging for Sullivan County. 

The meeting is open to all re-
tirees and prospective retirees 
from the three-county area, Mr. 
VanDuzer said. 

Ready To Retire? 
Protect your future with Retiree membership in CSEA. 
Goals of your State Retiree Committee: 

• Protect present retirement benefits. 
• Provide permanent oost-of-livinr supplement. 
• Federal income tax exemption of $5,000 for retire-

ment income. 
• Reduction on utilities and transportation for seniors 
• Attainment of potential 80,000 retiree membership 

Send the coupon below for membership information. 
•1 

R * t i r « « Division 
C i v i l Se rv ic * E m p l o y t M A s m . 
33 Elk St . 
A l b a n y , N . Y . 12207 

P I m s * send m « • m«mb«rshlp f o r m for membersh ip in 
Re t i red C iv i l Service Employees of C S E A . 

N a m e 

S t ree t A p t I 
C i t y . S t a t e Z i p | 
D a t e o f Re t i rement I 

i 

"I am aware of the fact that 
many retirees are existing on 
pensions which fall below the 
poverty level," Mr. Bendet's let-
ter continued. "It is about time 
that efforts were made to im-
prove the situation of these dedi-
cated civil service employees who 
served the citizens of this state 
so well." 

Farev/ell Fete 
Set For V e i t 

POUGHKEEPSIE—A fare-
well party will be tendered to 
Bernard Veit, who has served 
as president of the Dutchess 
County unit, Civil Service Em-
ployees Assn. since 1971, on Tues-
day evening, Oct. 5. 

The party will be held at the 
Van Wyck Inn on Route 55 be-
tween the City of Poughkeepsie 
and the Taconic Parkway at 7 
p.m., according to Ellis W. 
Adams, president of the Dutchess 
County chapter. A number of 
CSEA officials are expected to 
attend, Mr. Adams said. 

Seniors Croup 
Holds Conclave 

SYRACUSE — The New 
S ta t ewide Senior Action 
Council, Inc., a group in-
volved with problems e n -
countered by senior citizens, will 
hold its fourth annual conven-
tion here Monday through Wed-
nesday, Oct. 11-13, at the Syra-
cuse Hotel. 

Council president Carl O. 
Eberhart gave the theme of the 
convention as: "1976: The Year 
Of Choice, The Year of Deci-
sion, For The Older American." 

Speakers will include State 
Senator Tarky Lombard! (R-C, 
Onondaga, Cayuga, Cortland) 
and State Senator John E. Flynn 
(R-C, Bronx, Westchester) plus 
a number of other legislators and 
persons involved in the fields of 
aging and seniors' rights. 

W Chester Seniors 
Program Receives 
Additional Funding 

WHITE PLAINS — The 
Westchester County Office 
for the Aging has been 
awarded addit ional funds for 
its nutrition program. 

The award, from the New York 
State Office for the Aging, adds 
$241,755 to the present program 
funded at $566,332, plus a car-
ryover from the 1975 grant of 
$150,000. 

Joseph A. TortelU, director of 
the Westchester program, com-
mented: "These funds are most 
welcome since they will allow 
us to continue the vital nutrition 
plan for the rest of this year. 
For many seniors, the hpt meal 
at nutrition sites represents a 
major portion of their diet. For 
the isolated and lonely, it pro-
vides an opportunity to meet 
with other seniors and to receive 
information on programs. 

T R I - C O U N T Y OFFICERS 
Newly elected officers of the Madison-Oneida-HeiMmer Tri-Coanty 
Retiree chapter 914, Civil Service Employees Assn., are seen above 
with Theodore C. Wenzl. president of the union. Above, standing 
from left, are John Dyman, first vice-president, Georgre Butler, presi-
dent, and Dr. Wenzl. Seated, from left, are Flora WrUrht, second 
vice-president; Lila Larrabee, third vice-president; Eleanor Freytag, 
secretary, and Mary Warmuth, treasurer. 
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• RETIREE GRAPEVINE • 
By THOMAS GILMARTIN 
Retiree Affairs Coordinator 

Civil Service Employees Assn. ret iree delegates and o ther 
chapter representat ives will hold their meet ings dur ing the 
union convention at the Concord Hotel, Kiamesha Lake, in 
the Atheneum Room on Tuesday, Oct. 12, beginning a t 9:30 
a.m. through 12:30 p.m. followed by a lunch break. Because 
delegates expressed the opinion in the past t h a t only one 
three-hour meet ing provides insuff ic ient t ime to deal t ho r -
oughly with retiree mat te rs , the same room has been reserved 
for an a f te rnoon session s ta r t ing a t 2:30 p.m. CSEA director 
of education Edward Diamond and collective barga in ing spe-
cialist John Naughter have been most accommodat ing in 
making retiree meet ing a r rangements . 

The statewide retiree commit tee report to this delegates 
convention presents esssentially the same legislative goals 
for 1977 as were proposed for 1976, with cont inued emphasis 
on the much-needed pe rmanen t cost-of-l iving increase for 
more retirees t h a n are presently covered. The commit tee 
proposes to work more closely with the CSEA legislative 
and political act ion commit tee in this election year. 

Several ret iree chap te r presidents have expressed their 
d isappointment with the const i tut ion and by-laws com-
mittee 's proposed a m e n d m e n t which would set an age l imi ta -
tion for eligibility to hold s tatewide office. The implication 
seems to be t h a t a f t e r reaching age 68, a person is over the 
hill. Most CSEA retirees re ject th is assumption, jus t as they 
are opposed to the s ta te ' s manda to ry age-70 re t i rement law. 

* • • 

Capital District ret iree chap te r members Elizabeth 
Steenburgh and Wilhelmina Neidel will represent t he CSEA 
at the New York Sta te Senior Action Council meet ing in 
Syracuse, Monday through Wednesday, Oct. 11-13. Speakers 
will include Evan Pr i tchard , legislative cha i rman of the 
S ta te American Assn. of Retired Persons as well as S ta te 
Senators John Flynn (R-C, Bronx, Westchester) , and As-
semblyman Thomas For tune, (D-Klngs) , both legislative 
fr iends of retirees. 

* « * 

Rockland-Westchester Retiree chap te r 918 will hold a 
political act ion dinner meet ing on Friday, Dec. 3, a t the 
King's Arms in Blauvelt. According to chap te r president 
George Celentano, elected officials will be invited to discuss 
their plans for helping to meet the needs of ret irees th rough 
legislation a t the various levels of government. Details of 
this a f fa i r will be published in a coming issue of The Leader. 

« * « 

Comptroller Ar thur Levitt has formed an advisory coun-
cil to assist h im in making recommendat ions to the Governor 
on changes needed in the general area of pensions. Repre-
sent ing the CSEA on this impor tan t commit tee is J ames 
Currier, a member of the Association's s t and ing pension 
committee. 

« • * 

Two outs tanding CSEA retirees were killed recently 
In a tragic automobile accident . J o h n and Eva Sweeney of 
Albany died together when thei r car was in collision with 
an ambulance. The sad news of their unt imely dea th came 
as a shock to their many fr iends. 



State Eligible Lists 
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Mather Linda C Rensselaer ....7«.7 

754 Sieradski Eda Bayside 78.7 
"55 Clairmont Susan Cohoes 78.7 
756 Peterman E Seneca Falls 78.7 
757 Swan Mary M Auburn 78.6 
758 Greiner Ursula Schenectady ....78.6 
759 Mannolini A Albany 78.6 
760 Macken Nancy A Lansingburgh 78.5 
761 Pal Linda Whitesboro 78.5 
762 Kornfeld Ruth Brooklyn 78.5 
763 Kircher Harold Albany 78.5 
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G O V E R N O R S 
M O T O R I N N 

Finest Aecommodaflont 

S I N G L E $ 1 0 . 

Phone ( 5 1 8 ) 456-3131 
H i l M W e s t o f A L I A N Y Rt. 2 0 

« l e x 3 1 7 . Guild«rlaH«l, N.Y. 1 2 0 M « 

WHERE TO APPLY 
FOR PUBLIC JOBS 

764 Bodane Gloria M Fairport ....78.5 
765 Abel Patricia A Rome 78.5 
766 Vickery Sandra Spencerport ... 78.5 
76"' Mazzone Carmel Schenectady ....78.5 
768 Fera Edith M Oakdale ....8....78.5 
769 Liberatore L Syracuse 78.4 
770 Dow Daniel Albany 78.4 
- ? 1 Verald Joan Waterford 78.4 
"72 Biscone J P Ravena 78.4 
—3 Mabeus C L Albany 78.4 
771 Shickle Lillian Albany 78.4 
775 Cigliano A N Massapequa ....78.3 
776 Garcea Anna B Utica 78.3 
777 Harrison Y G S Ozont Park ..78.3 
778 Diacetis A Albany 78.3 
779 Pal Suzanne M N Y Mills ....78.3 
780 Heckeler Joy L Albany 78.3 
781 Way Caria J Scotia 78.3 
""82 Schaire Claire Brooklyn 78.3 
783 Dobbs Mary R Mastic Beach . 78.3 

"84 Debona Marilyn Babylon 78.3 
785 Zingerman Ruth East Islip ....78.3 
786 Quinn Luane D Loudonville ....78.3 
787 Daly Virginia E Carle Place ...78.3 
"88 Carpenter R D E Syracuse ....78.2 
789 Brice Mary A Rush 78.2 
790 Taylor Barbara Howard Beach 78.2 
•-•M Beaver Audrey H Albany 78.2 
792 Watson Richard Selkirk 78.2 
793 Quivey David M Schenectady ..78.2 
794 Frieday G D N Tonawanda ....78.2 
795 Garland June D Alden 78.2 
796 Kelly Richard F Perry 78.2 
797 Molitor C M Albany 78.2 
798 Minucci Nancy W Babylon ....78.2 

799 Santy Linda S Syracuse 78.1 
800 Stell Kenneth L E Rochester 78.1 
801 Lareau Charles Albany 78.1 
802 Hoyt Nancy H Voorheesvil . ..78.1 
803 Moscato Marina Buffalo 78.0 
804 McDermoct M U Watervliet ....78.0 

805 Fera Michael J Latham 78.0 
806 Fahey Carolyn SItngerlands ....78.0 
807 Blendell F Albany 77.8 
808 Braiee M W Albany 77.8 
809 Messerte D A Albany 77.6 

( T o Be Continued) 
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NEW YORK CITY — Persons 
•seeking jobs with the City 
should file at the Department of 
Personnel, 49 Thomas St.. New 
York 10013. open weekday.s be-
tween 9 a.m. and 5 p.m. Special 
hours for Thursda.vs are 8:.30 
a.m. to 5:30 p.m. 

Those requesting applications 
by mail must include a stamped, 
self-addre.ssrd envelope, to br 
received by the Department at 
Irast five days before the dead-
line Announcements are avail-
able only durins? the filinr; perio'-l 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St.t; BMT (City 
Hall); Lexington IRT (Brooklyn 
Bridge). For information on 
titles, call 566-8700. 

Several City agencies do their 
own recruiting and hiring. They 
include: Board of Education 
(teachers only). 65 Court St., 
Brooklyn 11201. phone: 596-
8060; NYC Transit Authority. 
370 Jay St.. Brooklyn 11201, 
phone: 852-5000. 

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools: non-faculty jobs are 
filled through the Personnel De-
partment directly. 

STATE — Regional offices of 
the State Department of Civil 
Service are located at the World 
Trade Center, Tower 2 55th 
floor. New York 10048 (phone 
488-4248: 10 a.m.-Sp.m.i; State 
Building Campus, Albany 12239; 
Suite 750, 1 W. Genesee St., 
Buffalo 14202: 9 a.m.-4 p.m. Ap-
plicants may obtain announce-
ments by writing (the Albany of-
fice only) or by applying in per-
son at any of the three. 

Various State Employment 
Service offices can provide ap-
plications in person, but not by 
mail. 

For positions with the Unified 
Court System throughout New 
York State, applicants should 
contact the Staffing Services 
Unit, Room 1209, Office of Court 
Admin., 270 Broadway, N.Y„ 
phone 488-4141. 

FEDERAL — The U.S. ClvU 
Service Commission, New York 
Region, runs a Job Information 
Center at 26 Federal Plaza, New 
York 10007. Its hours are 8:30 
a.m. to 5 p.m., weekdays only. 
Telephone 264-0422. 

Federal entrants living upstate 
(North of Dutchess County) 
should contact the Syracuse Area 
Office, 301 Erie Blvd. West, 
Syracuse 13202. Toll-free calls 
may be made to i800) 522-7407. 
Federal titles have no deadline 
unless otherwise Indicated. 

MEET YOUR C S E A FRIENDS 

Ambassador 
2 7 ELK ST. — ALBANY 

iLUNCHES - DINNERS • PARTIES 

Special State Raten 
$15.00 Single 
$22.00 Twin 

1444 W E S T E R N AVENUE 
ALBANY. N E W YORK 

Tel. (518) 438-.^594 

A L B A N Y 
B R A N C H O F F I C E 
FOR INFORMATION regarding advertise-
ment, please wr i te or call: 

J O S E P H T. BELLEW 
3 0 3 S O . M A N N I N G BLVD. 

ALBANY 8, N.Y. P h o n * IV 2 - S 4 7 4 

A L B A N Y 

W'kf 
SINGLE $ 
STATE RATE 12 50 
1 2 3 0 WESTERN AVE - 4 « 9 - 4 4 2 3 

O p p e s i t * S t a t * C a m p u c e t 

We* v e ¥Vorlced O u t 
t h e W H n k l e s . 

Everyone likes a "plan II and forget It" 
way of handling meeting details. At 
Albany Hyatt you can. 
• Over a decade of proven experience 

serving businesses and government. 
No wrinkles 

• Gracious and spacious facilities for 
groups from 10 to 1.CXX) 

• Complete meeting accoutrements 
from aud(0 visuals to planned tours 

L e t u s s e r v e y o u r n e x t m e e t i n g b e c a u s e . . . 

G o o d f l i i n s s H a p p e n a t 

0Albaiqr 
H y a t t H o u s e 

1375 W a s h i n g t o n Avenue, Albany N e w York 459-3100 
800-228-0000 GETS YOU HYATT WORLDWIDE A N D TOLL FREE 

L e t T t t e m H a p p e n T o Y b u . 

I 
VO 

ON 

Publisher's retail price $39.95 

only 
^ 2 1 . 9 5 

from 
Civil Service Leader 

11 W a r r e n S t r e e t 
N e w York, N.Y. 10007 

This distinguished beautiful Bible is one of the most useful ever published. Designed especially to give you easy understanding. Heu 
large type on finest English finish paper. The vjords of Christ i n red to facilitate reading and understanding. G o l d stained page edges. 
Richly textured gold embossed padded cover that xoill last a lifetime. 

O U T S T A N D I N G I N S T R U C T I O N A L F E A T U R E S I N C L U D E 

• C o m p r e h e n s i v e C o n c o r d a n c e of t h e H o l y S c r i p t u r e s . 

• B r i e f h i s t o r y o f t h e o r i g i n a n d p u r p o s e of t h e B i b l e . 

• W i l h a m S m i t h B i b l e D i c t i o n a r y . 

• R e f e r e n c e s t o i n s p i r i n g a n d c o n s o l i n g B i b l e C h a p t e r s . 

• O v e r 6 0 , 0 0 0 c o l u m n r e f e r e n c e s . 

• G r e a t E v e n t s i n t h e l i v e s o f N o t e d B i b l e C h a r a c t e r s . 

• S y n o p s i s o f t h e B o o k s o f t h e B i b l e . 

• C o m p l e t e B i b l e c o u r s e o n P e r s o n a l i t y D e v e l o p m e n t . 

• C h r i s t i a n C h a r a c t e r A n a l y s i s . 

• I n t e r e s t i n g F a c t s a n d F i g u r e s a b o u t t h e B i b l e . 

• S e l e c t S c r i p t u r e s f o r S p e c i a l N e e d s . 

• B i b l e S t o r i e s F o r Y o u n g P e o p l e . 

S P E C I A L C O L O R F E A T U R E S I N C L U D E 
• G r e a t M o m e n t s i n O l d T e s t a m e n t H i s t o r y . 
• P a l e s t i n e W h e r e J e s u s W a l k e d . 
• T h e L a n d o f I s r a e l i n M o d e r n T i m e s . 
• F u l l C o l o r S e c t i o n of t h e T w e l v e A p o s t l M . 
• F u l l C o l o r B i b l e n u p s w i t h c r o s s r a f s r s n o s i n d s x t o 

g i v e v i s u a l u n d e r s t a n d i n g o f t h e H o l y L a n d . 
• F a m i l y R e c o r d S e c t i o n . 
• P r e s e n t a t i o n P a g e . 
ProiMtaDt mlililM i* ibc •u thonie j Kinf Jamc* iraMUliaa r—ttfaiag Wlk OU 
aaJ New XMlaneaU. 
CatlMlic •ditioii: THE NEW AMERICAN BIBLE. A faithCul acw uaaUalMS ia 
•iaplc, modani, caailr readable EaflUh far toaay. The Fint New Bibla im Englitk 
for the RoBua Catkolic Church in aore than 200 yean, under ike •poe«>r*kip ot tke 
Caltwlic kierarchr ia tke tailed Stair*. Nihil Obalal ~ Rev. Stepken J. HartdafaB. 
O. F. M.. S. S. L and Re*. Chrittian P. Cereke. O. Carai.. S. T. D. iMpriaaiar -
+ Patrick Cardinal O'Baylc, D. D. Arckbitkop of Waikia|to«. Catkolic edilioa alio 
conUiM fall fa«r<olar Mclion* of ike Valicaa. )l-pa|« foar.«olor Maaa Scctioa mi 
fuli-coktr illudratioiu of ike Ufe of Mary with ike Story of tke Roaary. la additioa 
Ike Bikle coaiaiat a Catkolic Eacyclopadia aad it profuioly illutualad wilk raproduc-
itoa* ia fall rokir of worM-famoaa paintiaiH by ika old laaMen of raligioM art. 

We have made special a r rangemenu with 
(he publishers of the Fireside Faintly 
Bible CO offer this magnificent volume to 
our readers for only $21.95 (Tim pub-
liiber't Horntal retail price is $39.95.) 
It is available for immediate shipment in 
either the King James Protestant edition 
or the New American Bible Catholic 
edition. The Fireside Bible is a deluxe full 
family <ixe Bible with classic gold 
embmsed padded cover aiu). more than 
950 gold-stained pages. It is an excep-
tional value, and we are quite proud to 
make this special offer to our readers. 
To ordei , clip and mail the coupon at right. 

M A I L T O : 
C I V I L SERVACC LEADER 

11 W a r r e n S t . . N e w Y o r k . N . Y . 1 0 0 0 7 

Z i p City State 
P l e a s e s e n d m e t h e n u m b e r o f 

F i r e s i d e F a m i l y B i b l e s I h a v e 
i n d i c a t e d i n t h e s q u a r e s a t r i g h t 

M y c h e c k ( o r m o n e y o r d e r ) i n t h e 

a m o u n t o f $ i t e n c l o M d . 
H m m writ* ttis numbar ol Fir««id« 
Pamlty Blblw you want in the 

• • Pretetlurt BdlUon 
CstMie Edition 

Name 
Address. 
City State. . Z i p . 
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CSEA STRENGTH 
IN UNITY 
MEMBERSHIP DRIVE 
JUNE 1 -NOVEMBER 3 0 

Never In the history of our union has it been so 
vital to stick together — grow together and share the 
load to keep us strong. In these tough times, the 
greater the percentage of membership of any county 
unit or chapter, the greater the strength at the bar-
gaining table. The greater the percentage of state 
employees belonging to CSEA, the greater the 
strength of the state bargaining units. 

Therefore, we are offering members in good stand-
ing a cash incentive to recruit new members. There is 
no limit to the number of new members you may sign 
up. And while the cash incentive is nice to receive, 
the most important factor is the strength you will be 
helping to build for you and your fellow worker. 

O N E (Member ) W I L L G E T 
Y O U F I V E ($5 ) 

For each new member you sign up between June 1 
and November 30, CSEA will award you $5.00. After 
you have signed up the new member he must be on 
the payroll for four bi-weekly pay periods or the 
equivalent thereof. Many members are planning their 
Christmas shopping around Ihis membership drive. 
ThelDhristmas Club bonuses for all members signed 
up before September 15 will be paid on December 
15th. The second payoff, for new members signed 
between September 16 and November 30, will take 
place on February 15. 

C H A P T E R O R U N I T P R E S I D E N T 
H A S C O N V E N I E N T S I G N - U P 
C A R D S 

Ready to go? See your Chapter or Unit president 
for special sign-up cards which have a place to rec-

ord all the necessary information. Send your cards in 
as soon as you sign up a new member —and we'll 
credit your account with $5.00 for each member 
signed up. 

We'll keep your account up to date and will return 
to you, in writing, a receipt for each new member 
you've signed up. 

Only CSEA members In good standing as of June 
1,1976, may recruit new members during this drive. 
New members must work in a unit of government 
represented by CSEA. So we urge you CSEA mem-
bers—go to it —start signing up non-members for 
cash in your pocket and security in your future. 

N O N - M E M B E R S S H O U L D 
H E L P S H A R E T H E L O A D 

If you're a non-member, we asl̂  you to think of 
this: sharing the load in these tough times is im-
portant. Legally, we represent you —at the bargain-
ing table —and even in processing grievances. And 
we need your support — morally and financially— to 
fight the battles ahead. Our dues are most reason-
able for the services p rov ided . services which 
benefit you in many ways. 

So help us share the load by signing up with us. 
CSEA —the most powerful force in New York State 
working for public employees. 


