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‘SAME — Here are the .
clauses from the two -

ton of the IUE-
" with GE assuring

~ workers of pen-
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-.-l,UE-CIO' CONTRACT
N|gh’r Shift Bonus — ‘ o -

ARTICLE v
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Contracts showing v, Night Shift I)r[L rential

Hourly rated and salaried mnpln\u < assigned [

identical protection for

GE workers on 2nd cmd 3rd shifts.

to ruugm/ui \((Ulll] and third shift operations
10, added to their regularly deter- B
s jor al work performed on such

GE Workers S

UE CONTRACT
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Article V
- WORKING HOURS:
ST I{AICHT TIME— OVERT[MF

r7 Night Shift Differential ‘ -
' Hourl}r rated and salaried employecs. assigned to g
recogm:'ed sccond and third shift operations. shall ' g
have 109 added to their regularly determined earn-
shifts. = =

e

Mere is +he sec-
CiO Agreement

all retired GE

sion payments of
$125 a month
{ $1,500 a year)
and  protection
identical with

that presently
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| ”5 temporary-or special and all piecework vouchers i 5. Pl(,('e Prxcee——llour Yy E’l
e will indicate the classifieation. | , Employees n be cla581f10d as U.mpmary,
1 () A Standard Piece Price s one set where " 3 t;: (a) Pl(’L(i Pr(if;f;(bl “:111(1 1l vouchcm w111 indicate I?‘
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‘the  manufacturing “method is under g l‘ ihe sel on jobs within six mloxn ;s e e oper- \ Contract, which carries same .
a “development or ]hl\ heen changed, or i }‘ 8 facluring method has heen (n(vc' :.1)(1 L o wording as UE contract.
A the average piecewurker on-the job has §7 \ alor has allained average e 1(,‘1\(‘ (‘zm y fort 1o 1o 8 ‘
E ©.. . not vct attained norm; |l pmfornmn(c B * The Company agrees mr:;]er; \(:,lth standard prices, ;
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The other clauses of i‘he |UE- CIO Contract provide the

same benefits or profechon for Yacations . .
Continuity of Serwce Credits .

etc.
But the Confrccr

. Holidays . . .

Grlevcmce Procedure G

- in itself, does not auromaﬁcally
“assure any’rhlng. as +he outsiders would moke us- beheve Aust
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as important is the application of the Contract, the enfokfe-
ment of the Contract in the shop by the Sfewards and Board
Members. If what the outsiders say were true, we would never
need a Steward of a Board Member or an Officer or even a
Union. If what they say were true, the Contract would enforce
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ifself.-qnd | fhepe..w.ould...never.y,be,c.. idispute..or,q.,,q,uesi'ion.,.._,,__.,‘_ S T ‘; ;

So there can be no "loss" of onyrhmg There can only be g gains. And rhose gains wull be ||ke the ones of 1946,

'47, '48 when our wage increases ran I3|/2¢ and 18//2¢ an hour and when we won Holldays and Yacations cmd

“all our other great gains.

Only this time we will be winning Improved Pens:ons and Insurance .
Molidays . . . and the Job Security that is needed to protect our jobs and end the run-aways. To win fhem we

Addiﬁondl '\_./a.caﬁons '.

need +he s’rrengrh of 100,000 GE workers We w1|| hcwe that sfreng’rh in IUE-CIO.
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On behcrhc of 80, 000 GE workers

in IUE-CIOQ, John Callahan, Chair- -
'5n of the JUE-CIO GE Confer-
vl

e Boord sent Local 301 mem-

wdrs a Messoge of Greetings'

“upon lgarning of the NLRB's order

for an election at Schenectady.
""GE workers all ccross the
counfry,” he wrote, “"welcome
the news of the Election Order.
“Because the election will
be over by July , we will be
able to mobilize the strength
of 100,000 GE workers against
the company in negotiations
this year. This is good news for
every GE local, for Boulware
has been takmg advantage

‘of the UE stall in Schenecfudy

by refusing to bargain in good
faith wnth IUE-CIO negotia-
tors.

"We who know this guy Boul-
ware for the Union-hater rhc'r he
is, know that he will continve to
wring - every drop.of advantage
that he can out of the sfqll.' |

"But the end of Boulware's 'bar-

~gaining by ultimatum' is now in

sight, -
“For when Schenectady GE
workers pile up an over-

‘ whelmmg vote for IUE-CIO, it '
%.-m: seérve notice on Boulware
)

they are fed up with ‘ns
antics.

- "] feel confident that when

that happens we will be in a

. strong position to enforce our

demands for a substantial
wage increase, plus major im-

“provements in vacations, holi-

days, pensions, and a clause.

-guaranteeing women workers
plus’

equal pay with men,
other Contract benefits,
- “I'know that I speak for all

On June 2 unofher GE plam voted unummously to unite wn‘h 100 000

.-orher GE workers in IUE-CIO. The plantisin Dallas, Texas,a GE Iccahon N

-covermg two buaidmgs employmg more thcm 250 peOpIe.

The bagges+ of +he +wo shops
does aircraft repair.-work cn. the
Air Force's B-36. The other is an

Appliance Service Shop

This new addltion to the
‘ever-growing ranks of IUE-CIO
~was made possnble through
the cooperation of Cl1O Unions
—a perfect example of the

benefits of real, organic unity.

The Dallas GE workers had
formerly been represenred . by
UAW.CIO,

‘But in keeping wn‘h CIO s policy
of uniting all workers in one” Union
according to industry, the Dallas
workers became part of the |UE-

BN - Iy
s e R e e
]

ClO, which represents prcchcolly
all Umonlzed GE workers today.

The Dallas workers were

members. of UAW-CIO Local

119. At their regular member-

ship meeting on June 2 they
voted unanimously in favor of

joining the 100,000 other GE
workers in IUE-CIO.

On June 4 they petitioned for

an elechon.

A few days later an NLRB Con-- |

ference was held and a Consent

Election was agreed on. The elec-
tion is set for today, June 23 and
the outcome is a foregone conclu-
sion,
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%’ﬁ The NLRE has ordered an election eIy GE wor'ker's, Ié;&a‘
Y in the Newark Lump Works. H 1@ order is bused on ¢,
B IUE-CIO's petition, o | &

i€§} YThe Conterence is sot for tomorrow, Jum, '_24 At ?har

'\‘i ~ &

&9 fime the NLRB, GE, UE and 1UE-CIOQ are schreduled to

B work out the election date, along with other details Yor 4

W the cendur\* of the vote, ¥

’TF . . 41

%?ﬂ P’ameﬂ?i ¢ the Newuark Worls e.‘neicnf' about 1,000 #
lﬁ .

%“;s ,peepie 1 was fem*euv BE Local 429, ;
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w Tihe e:sa“r.‘:y Bloomfield GE plunt, forme r!y UE Loca!

2%, du..u{rnhu‘h. d from UE
following the Morch 15 vote here in Scheneciady.
Bloomfield GE workers have also petitioned for an

RV I B
. i B

und voted o join 1UE-CIO

& election and are awaiting their Order so they, ioo, cany &
%\; be united with 100,000 GE workers m this year's ne é{i“
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.Erie, UE's representation.in. GE.. &

DTN

The Dallas GE workers Rave

been chorfered as IUE-CIO Local
788

This brungs to 13 the number of
GE plants that have joined |UE-

ClO in the past year alone. They

are.

Dallas, Tex.
Louvisville, Ky,
Linton, Ind.
Philadelphia, Pa.
Cambridge, Mass.
Cleveland, O.
Minneapolis, Minn.
Montreal, Quebec
Quebec City, Quebec
10. Schenectady, N. Y.
11.. Bloomfield, N. J.
12. Newark, N. J. ‘
13. Long Island Cn‘y, N. Y.

[UE-CIO pqssed the 100,000-
mark in the GE chain last March
when Schenectady, Bloomfield and

Long Island voted to unite their
ranks with JUE-CIO..

VONOCUD WK —

UE's membership. dropped ac-
cordingly.

Today UE’s membership in

the GE chain is actually Iess -

than Local 301's membershnp
alone. With the excepﬂon of

is limited to small production

or service and supply shops. |

And most of those have al-
reudy indicated that they
want to follow the Iead -of

Schenecmdy cmd unite the en~ . %
tire ' GE choin in one blg Uman

- IUE-CIO
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’ N % i & N S Bl | Throughout the pasf week messages of Welcome and Congmtula» o |
. o . | - S I S tions have poured into the Local 301 Headquarters from GE locals all =
| - | __ ‘_ | e . S -~ over the country. These messages declare the sentiments of GE workers .
in IUE-CIO to Schenectady GE workers. Reprinted here and on fhe”
back page are excerpts of a few of these messages. : .

 On old Union saymg is that ”You are ]usf as strong The fact that UE today represents less than 20,000 GE | | - - | v " |
as your numbers.’’ | workers proves that it is no factor in negotiations. It | : .  DAVEFITZMAURICE, PRESIDENT LOCAL 707 REPRESENTING become a part of our Union. If werall move fast, we will still be

That is what ”strengfh“ boils down to. A Union is just can’t enforce its demands simply because it does nof | . CLEVELAND GE WORKERS — "For four years now Cleveland able to organize the s+reng+h of 100,000 GE workers in this year 's
| h b £ le it'r h fh } th. R ' GE workers have been striving to bring about unity in the GE |
as strong as the number of people it represents. ave fhe sireng | B | ~chain. An election in Schenectady means that actual unity is now negohahons. and that should erm1+ us to win the demands we
A numerical comparison of [UE-CIO with UE shows | | ht. Aft lecti \1 id and - Y P
that today the Naho’:'ral UE is hopelessly weak. Its’ total And that is Whaf Is so phony about UE'S cry for " o :/no:lille up ae'i-luygoeurm?:;;lr;nf; I‘GE CC;E) | are making for Contract Improvements and greater Job Security."
membership now is Iess than the membership of Local ”"'fy " | - - wecan go forward together in negotiations ‘
301. ; to make the Generul Electric Company

There can be no “unity’’ in UE. There is no “unity’’ in

give: us the wage increases and contract TOM HAYDEN, PRESIDENT LOCAL 901, REPRESENTING FORT

This means that UE's membershrp is less than 20,000.  that outfit because pracﬂca”y every GE local has left . improvements we are demanding. We in | | L o |
Except for Erie, the handful of plants still in UE are yg qnd ;omed IUE-CIO. It is only & matter of time be- | Cleveland are particularly interested in WAYNE, IND., GE WORKERS — "An election in Schenectady
"mosﬂy smc.-H units doing glass work, service or repair fore UE is done comp!efely and all workers are again | N winning a clause in our Contract that will. is good news. !t means the chance to unite 100,000 GE workers
work, or production on a small scale. ' umi‘ed Wn‘hln the ranks Of CiO. | - ~~ nail down our demand for Equal Pay For N g at the Bargaining Table. Because Fort Wayne was one of the
L d f d Equal Work. The UE has never been able to do anyihmg to win | gamng Y o
The Erie Workers petitioned to get out o UE and unite thie d d nationally. With the strength of 100,000 GE work " GE plants — along with Schenectady — fo
with GE workers in IUE-CIO shori‘ly affef we made the Here is fhe list of GE locals represenfed by IUE-CIO | A s demand nationaly. With the strength o worter o Pran °nd Y
break here in Schenecfcdy Th # h f I . behind :Is we sc};ould be successful in mok:ng Boulwcre come across ) sign the first National: Contract with the.
| v - is is a uni Y at is rea _ on this deman Welcome back +o CIO N | = . ‘ "

Generalll Electric Cempany. we know what
e

MEDEE DEROY, pnssmsm LOCAI. 264 REPRESENTING GE . - this Unity can mean. Just as it meant vast |

- : | | T - | - ORKERS IN HOI.YOKE MASS. — "'Holyoke workers welcome improvements in 1937, it will mean ‘the

the announcement of an election in Sche-

- G _nectady and the chance to return to CIO | same improvements today. Particularly we
- ) of the btggeSf plant in the GE chaln There - are looking forward to. winning the im-
it o ol orgenc iy ot yamant in Poniom, Holdap, Vo
. will signal the end of UE in GE, for once tions, insurance and Job Secur|+y that we
| | . .. écé'lenec;ady 'SIGE'+8TIOW':h 8"0 00|0 gi‘her are demondmg | am.waiting for the day after your election
1. Alameda, Calif. | 20, Irvmgﬂ'on, N. J. | - 39. Pi’l"ﬂ'sburgh, Pa. bl ! muﬂg:ro?:rrl\g before ’rhel omer?'grrmming | when together we sit down to bargain together with Boulware
92, Al‘ll‘liSfOI‘l, Alabama . 21. JOhﬂSi‘OWI’I, P@. | 40, Pittsfield, Mass. LE%EY UE locals in GE follow your Iead and also ~in New York City. That will be a memorable day for GE workers."
3. Auburn, New Yor!,'('/' | - 22, Lachine, Quebec ) (2 L;‘“IS) - S Pp—— TP - :
d ] ! o . : - i i ; 41. PI"O ; 7 s o At | - : NL: : ' i
(2 Locals) L 24. long Beach, Calif. | + wmuebec Lity, Wuebec RAISES] .
5. Bridgeville, Pa. 25, Long Island City, N. Y. 43 Scmze;fgldy} N. Y. —
~ 6. Bucyrus, Ohio 26. Los Angeles, Calif. | in Plant)
. ; ‘ o | 44, Schenecmdy, N. Y.
7. Cambridge, Mass. . 27, Louisville, Ky. (Knolls 2)
8. Charleston, W_.; Va., 28. Lynn, Mass. - 45. Schenectady, N. Y. | ‘ |
~ 9. Cleveland, Ohio 29. Milwaukee, Wis. . (Maqua) o Y,
10. Cilifton, N. J. ~ 30. Minneapolis, Minn. 46, Seattle, Wash. il B B -
11. Coburg, Ontario . 31. Montreal, Que. - 47. Springfield, N. J. — = .
12. Duilus, Tex. | 32. New Kensington,Pa. -~ 48. Syracuse, N. Y. L - (LET'S HAVE A |
13. DeKalb, lllinois - 33. Newark, N. J. - 49, Tell City, Ind. C ) .CL.OSE.EZ Look!) |
14. Euclid, Ohic . 34. New York, N. Y. ' 50, Toronto, Ontario e - |
15. Everett, Mass. . - 35. Oakland, Calif. | 51, Trenton, N. J. )
16. Fitchburg, Mass. - 36. Oakville, Ontario i 52'. Wabash, Ind.
17. Fort Wayne, Ind. . 37. Peﬁ*erbomugh Onmrlo 53. Warren, Ohio
.18, Holyoke, Mass.  38. Phulqdelphm, Pa. ... . 54, Waterford, N. Y.
19. Hummgburg, Ind S (2 Lomls) - - 55, Youngsmww, Ohm
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SILL EMERY, PRESIDENT LOCAL 201, REPRESENTING 16,000 of '}he Umon ’rha? represenfs prcchcolly all GE workers When \{ ; .
thN(;&E Glin\ngfR;(thii;;:HeL;r?/nou; f?ﬁ'c;;jnitzrfh%l\?q *:: ;T:Izn' that doy comes, we can go forwcrd Jroge’rher ’ro win ihe demonds :f}, | ;
! P 5 | - ‘ : o 1 "
delphia, Syracuse and Louisville will be welded ’rogefher ina unn‘ed . we have made in. negohchons. o - ?t L E '
front that Boulwore will not be able to ' o S T e ‘J 'r { ‘3
shove around. Lynn GE workers welcome o S _- o R . i i
. : : ' . i L
this chance to unite our ranks for we know | | - ED HGUCHINS, PRESIDENT LOCAL ”91 REPRESENT'NG b ;
it can bring about a return to the kind of | f " ~ PHILADELPHIA GE WORKERS -— "An election in Schenectady. . R 3
ngg*mﬁ'"g we did back in 1946, '943 E“:i | ¢ ~ will enable us to mobilize the strength of 100,000 GE workers in- o [:
. when we won -wage increases of be { | O
ter than 13c and l8cg an hour in smg[e B F B fronf of Jrhe company in “this yecr s negofllahons.Thqf uni‘ry should - *?]; “j
years, plus major Contract gains such as six | ‘ permlf us to win the improvements we are i N A
paid holidays, paid vacations, Seniority o {t" was obvious to everyone that & i 13
benefits, and other Contract improvements. Todcy our needs are E d 1 ; +h ins i b
for improvements in Pensions, Insurance, Vacations, Holidays, and JE could never hope to win these gains, \ Ei | S ‘
a greater degree of Job Securl’r The General Electric Company iew of the fact that it is so weak, so d:s-. - i
has these obligations to its cmployees and | feel confident that . onited and so much on the defensive every- 4 =
Zlici?onn%: gnciihn;&:;; these demands in negohohons after your where. Philadelphia has seen an excellent :I S
example of ‘the power of unl‘ry in recenf ‘r %
JAMES LAWALIN, PRESIDENT LOCAL aos REPRESENTING weeks. Here IUE-CIO members were ne- .
- qFE TUBIE WORKESR?’] IN TELL CITY lND -— The announcement go‘hc‘hng WIH’] PhllCO NO‘{' iny d|d Phllco ) S ‘ A j} R . E
b
ot an election in ¢ e:lald(?céy\::ﬁc‘;ii Is:je +ggc;?:1pllifj|ounrg+¥s 02: refuse to meet the demands of |IUE-CIO, it c:ci'uo“y wonfed to | 1! | "
good example of the weakness of UE. To- take away gains from the Pension Plan the members had won-in ": T f B _
day the on!y thing UE represents in the GE the past. But because the Philco workers were united 100 Y% in I i ! | ' }
chain in. this state is a smo!l plant in |UE-CIO, a militant strike s+ruggle by IUE-CIO not only succeede- o i ) s | L | )
Decatur, Once Schenec’fcdy 1S par+ of | o K ha the P on-cutfing scheme of the € 4 |s ws ; _ i ..ihn ou:‘s;dorv from Nuhonnl UE are trying to m;\ rmn’u for the « _;mm we hmfo mau’e here
| |Li\E C'IO ’rhercG\Etll bek no logical reason in s oppu g the Pensi ch r;g +c9e ¢ (l: e | omﬁ‘cmy, ha 0_'.-_' | :i ] in Schenactady Local 3071, These ouf siders are irying fo take the credit in spite of the ob-
W ] jcaiUE | fwor ers shmlJlld rc;moin won a wage increase of from ¢ to 9c an our, plus other improve- 3 1 “vious fc:ct H’mi‘ practically all of them were never here in Schenectady bpfom March,
:c“?lch‘?‘ B,In : lc? OI\(J:* +hi "L' Prol chd -~ ments in the Contract. IUE-CIO's Philco Pension Plan is now. one ; -
ollow Bloomfie ewar sland” oy : \ o - ol ; 4
C'+Y and others ond act to bec;):n?e a part | of the best in the country. | feel confident that unity of GE workers W f It is obvious thal he\, dld no{"nng fo win our gains. What we have today is the result of |7 years
“can pay off the same woy once the Schenectady election is over." . | ._ i ~on the job here in Schenectady by the Officers, Executive Board and Membership of Local 301, Wa
| | - : Y ; f won these gains here by fighting it out with the company day-in-day-out,
i § The National UE had nothmg to do with winning our gains. Proof of this is the fact that
i : in none of the other locals does UE-have rates or conditions as good as what we have teday.
% | *‘ In fact, practically ail UE locals are much worse off. That is why GE is farming out work of jobs
‘{ | ‘} <_|n Bldg. 269 to the UE plcmi‘ in Scranton wheie it can get the same work. done for rates 40¢
\ ﬁ ‘csnd 50;3 an hour under whu? we are . pmd here in Schenectady,
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ers, whﬁch is typical of the militant advancement of

_, In the 17 years Loe.cﬂ 301 has been on Jrh(, job in T\chﬂen.ec*rc:dy Lv.[: . ‘iﬁf@i@gmha in 03F @m}; m@%ﬁ&‘:ﬁ-g 01 — g record un«-equm”ed hy
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There were 23 separate mtes for Toolmakers. Local 301 reduced
that number to seven the f‘rst year we were orgmuzed

Local 301 won Automaﬂc Progressnon, lt was a full five years
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