- _Vol,. The V01ce of G E Workers, LocalSOl\l May“4.:1962.
gfg‘ L0 G }“3;O:iﬂié'L'A T9E S GALA E'V¥E(N T
:jf As was reported in ldqt week 301 hows, a gala celebration 1“ b
i -benng planned by the. Act1v1t1es Commxuteo of our Looal in oonnucfloo;p,”
" with the ‘burning of our mortgage \ |
The event w1ll take place on Saturday May 26 11962, The enter- -
. . tainment for the evening will include a Cocktail Hour between 6:30 and o
) 7:30 p.mey, followed by a Roast Beef Dinner. After dinner, a an’brlef o
,,,,,,, speechas. An oxcbostra w11l prov1de the mu51c for dancLog. _“"'v |
S S e T e Tickets will qol‘ fdr 52, 005 ?1jr_;
T per person. Fach member will be.:. . =
e T ' o allotted one ticket for leoe]f
‘“’quMIUM PAY’WCWI - ;ard one addltlondl Llc}e S

FOR le OPF%ATCRS

e AL e e,

Twc ﬂaohlne Operotorb in

G Iarge Steam: Turblne and four in
- Gas Turkbine wil 1 receive ohaoge of
© 7 shift premlum@*skreeult of griev~-
- ances filed.b dnlon"m presontat~
| : ves, e Py

e Thagopéra 3r“ in both lnstanu
{ y;ﬁoos woro ?nd shift employees who

on- a 7 day suheduloo

I,':‘Wa & Such
- and finish tholr'ghlfts at various
" hours during ‘the week, This pPro=- -

scnedule of worklng hours

"mlﬂoedure continued- for sevoral weeRS.“

o ~The variable hours which the oper=-
‘ators were Ob]lQEd to work during
o the week created 1noonvenlenoo°

‘*]and hardshlos. o S R

the six Union members oontactud
. the foremen, o]almlnq that: due’ to.
7. the drregular hours worked; omu?uv‘
'{ﬁployees were entitled to ohanqos
‘of sh ft pre mlum pay, R j,ﬁ,_
LR SupOLVJQ1on con*ondod 1at -
'f&ng,nmPTnyoos working this schoduleﬂﬁ”"
o wouldonly be paid change ' of qh:ft
oo at the begnnnlng of new qohedulo
canditagain when they returned to

thg‘r:jormal shlft.,

- Grlevan”
test to ‘supe s
T cdse was’ arguod;at The Pnd lovel
w1th the Union contending that
there were changes. of shifts with-
. in the schedule; therofore, oper-~
~ators were entltlod to premium PAY.
- The-Union represeniutlvos were o
unCGSQfUl in both cases, ' In

Steam Turblne the two Op“ldfor
‘*ﬂﬁ,(«onl’d “

1ov01,o side) -

‘¢caterers.

l'itate the holding of a similar:

that operators. would start, 

The &hop btewards repxo entlan

{be on Monday, I

:LdLél 301,

“.momOPlee occasion,

y Bbrothers w1l] be thp }“w
Refreshments w1ll ue‘
ava Jlaole after dlnne“a ‘_:o

A P%ellmlnary Urvey by thé:W*M

‘Board Members 1nd1cates that & oreat

‘many of our members have shown -an:
interest and an 1ncllnat¢on to attend
the affair., This may cause ar

capacity crowd which would néoess¥f§?1ﬂ7

=vent on a: subooquont Saiu day,yﬁho;*ﬂf'

| Reservatlon thPta w1ll be
malled to Board M mbers on 'ay ord

Aombers wmll bo'oontocLed by
their Shop Stewards who in turn .
will notify his Board Membexr of Lho

"Lotal number of roservatnonqw

I

;_Paymont of tlckoto muet .wj 
accompany all reeervatlonf The SRR
closing date for reservd1mons w1llfﬁ_ﬂ“

MAY 14, Jgoam, The .
Executive Board will moct "on thls '

‘tdate and will report the total

number of tickets sold in hlS rPSwﬁtt” .

R _‘pe Ctlve S0 Lt] ON, . ‘:"', :‘:. ‘ T - . Sl

e e -
‘\

A docmslun w1ll be made on jf

‘May l4th, based on returns as. toffo7’7w"

jwhether or not a second: q1m11arfffﬁfypg,

event should be held in order to = . ..
accommodate all members desmrlng;“ e
'to al.tend o L

The Aot1v1tlos ComM1ttee ofsgxﬂg;;;
JTUE=AFL- CIO xtends e

a hearty welcome ‘to all of our |
members to be prooont on this = -
“Attendance z at
this affair will give us the oppor-

tunity to-meet. and’ groot one another
and OILJU)f a qcu“wn'l oxc9n1ixg,r,v Co




-'

(¢¢j3¢,not contractually obllgated to.
v bring back former G,E. workers, who
~+" have: lost recall rights, we feel
e that they have a moral responsibile
i ity to rehire these people who e
Lo gave. them many yeats of fdltthl

~ «"f:'eervmeo S :

' engaged;
- weeks authentlcated reports have
‘been relayed to Union Heedquarters

' REEMPLOYMENT DOUBTEUL IF
CUT_OVER _IFREE YEARS

There are- tlmes when L hor

" Unions must take strong issue with
- policies set forth by some Compan- |
lesy _
- the manner in which management in

A case in point deals with

the Schenectady G.E, Plant has
been interviewing and select:ng

-people for employment

L In the past year alone, the
;Unlon Office has been swamped with
former G, E, workers.l Some have
lost recall rights but have re-
storable service; others who lost
all service because: they have been
out over three years. They have
come to the Union: Headquarters
seeking information and advice on
the employment srtuatlon 1n the

In all euch caces the Aes t

‘;Busrness Agent advrses them to’
;flll out a new appllcatnon in

Bldg, #1 and to make periodical
visits to the Fmployment Office,
followed by a vrslt to Lhe Unlon

A oomposrte colleotlon of
all information relating to inter~

-views between former G.E, WOIKers

and employment personnel shows:
‘that a very small percentage of
former employees is being re-
in fact, in the last two

and verified by management that:
the Company is currently enoaged
in hiring people from the street
who have never worked for G.E,

this, theyiget thé stock answer

,yg__jthat we have better cand1datc¢
.. meaning, evidently in this case,

wgpo”u‘the employees who have never worked

Even though the Company is

Thle ralses the neoe851ty of

ﬂjf**conLraoL changes where the 2-«year

oo recall is anthuated and the 3-year
o limidt, whereby service is .
L -out, requires modifications so that|
. . our people will not be subjected

cancelled

:L‘Hﬂflto unJustlflable penaltles beyond

| roteam Turbine were:
L A101s,‘Board liember Weaver, 1In
- Gas Turbine:

(Cont d )

PR MI Ufi'jqn' pAY | WO\I

'wjll‘e \CH receive 5 exi“a CEonges e

of shift,, The 4 employces in Gas.
Turbine- were given several addit-
ional changes of shift. Retro-

actlve adguf

) The Union negotlators in
Shop Steward

Shop Steward Santore,

Board Member Dilorenzo. - Ass't,

~ Business Agent Vitallo headed the'ﬁ

negotlatlng teams,

-} unwarranted as
+f sick without a leave of absence
~ When management is asked by Union
1r_Hoadquarteleiwhy they are doing

':ﬁ; the JOb

-1 . in some isolated cases,
.| has been successful in getting

LEAVE OF. ABSENCE EXPLAIPFD
by Allen E. Townsend

Due to the mlsunderstendlng |

~ of some of our' members in regards

to the rules governing leave of

ﬂabsonce9 it seems that an explan-
‘etlon lS 1ndlcated | ‘

Man of ouxr members mlstakenly
think that when they are successful
in negotiating a leave of abSane,
they automatlcally complle service
for this absence, . This is" not so
as all leave of absence time is
deducted from their service,

"'JA cOmmOndmietake made | oy .
some people is to ask the Company

tmerits will be made in .
‘the cnee of all operators, - |

for a leave of absence for sickness

or to go to a hospital or sanator-

~ium for extended treatment, A

request for a leave of absence for
this type of reason is absolutely
anyone can go out

and get credit for the first six

-~ months” of this aoepnco under the -
contract.,

burthermore, a person
out sick hae a right to return to
his former job within a year of

the time he left for sickness, proey
vided his service 1s still good

and he is phy81cally able to dO”‘

There is nothlng in the oon«flfﬁ;
-iraot that guarantees that a per- "

son ttaking a leave of absence can.

return,.to a former job, However,

the Union

the Company to change their p051L45

It is alwayq a good pOllCY |

hln eltuotlons as set forth above
“to get advice from your Unlon repu‘};3
~;resentatlve.,wmw_ . : T

V(?$7fthe1r conirol

FITC%BURG G E. STRTKE CONTINUEo

IUL Local 286 repreeentlng the Pltohburg G.E,. workers are Stlll out

‘gwjﬁﬁon the. strike which started February 27th,

Tt $1,799.13, which was collected from our members to help

coni G E workers who need financial assistance very badly at this leea;vg.u~
“m;They have begun thelr lOLh week of strlke as of laet Tueeday, May l t

the Fitchburg.

N .
! , “ . !"\‘ L

.Local 30 has sent a total: of

- ilon because of certain c1rcum~¢f;;:s,,
‘stances.lod? - N | S e

-



