
EDWARD JOSEPH QXJINN, JR. 
,Civil Service is a tradition  

in m y family . .  J'

Merit Men
EWARD BRISBANE

B o y i s h  -  l o o k i n g ,  2 7  -
year-old Edward Joseph Quinn, 
jr looks more like the presi
dent of a college fraternity  
than the head of 4,000 fire ell-  
gibles. He doesn't look like a 
crack athlete, but he got a two  
months’ tryout w ith the Boston  
Braves in 1931 after gaining a  
reputation at St. John’s U ni
versity, Brooklyn.

How, we wondered, did he get  
Interested in Civil Service? 
“Well,” says Quinn, “I guess I  
come by it naturally. I t ’s a 
tradition in my family. My 
mother’s family has been in  
the service since 'way back. 
My father is acting captain of 
the Police Bureau of Inform a
tion.”

dmir e s  McEl l igo t t  ^
Ed Quinn has a great admira

tion for his father and for Po
lice Commissioner Valentine 
and Fire Chief McElligott. He 
dreams some day of being a  
commissioner himself.

Quinn got his bachelor’s de
gree In economics in 1934 after 
preparatory study in  Catholic 
schools. Afterwards he studied  
law at night for two years, 
while he worked as an account
ant during the day. He still 
Intends to get his degree.

With 64,999 others, the larg
est group who ever took a State  
Civil Service exam, Quinn filed 
<or Assistant Clerk in 1934 and  
placed 474. Although it was 
lifted as a $1,200 job, m any ac
cepted appointments for as lit 
tle as $780 a year. But Quinn 
field out until 1937, when he 
Jfas assigned to the Motor Ve- 
hicle Bureau at the “adver- 

salary. He’s still there.

[ormed Group  in 1 9 3 7
Quinn became a Fire eligible 
 ̂ 1937, and helped form the 

'ire Eligibles Association.
Because of his organizational 

ability Ed Quinn was elected  
Pfesiaent and has held the 
Po.st ever since. The fact that  

stands only 5,480 on the list 
■^fluenced his election, since it 
 ̂ to his interest to speed ap- 

??intments of those ahead of 
“ m.

Originally its purpose was to 
'feveut the Civil Service Com- 
‘‘ssion from putting Police eli- 

(Continued on Page 4)
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L A T E S T
CITY, STATE, FEDERAL

E X A M S

SANITATION MAN
 R E Q U IR E M E N T S

JUNIOR ENGINEER 
TEST iisra

A  nation-wide open com 
petitive  exam  for Junior En
gineer (all branches of en 
gineering) w as announced  
yesterday by the U. S. Civil 
Service Commissioner. A p 
plicants m ust file for this posi
tion not later than Dec. 11 at 
the Federal Building, 641 
W ashington St., Manhattan.

There are m any vacancies  
in this position in W ashington. 
D. C., and in the field, accord
ing to the commission. The  
positions w il l  pay $2,000.

The follow ing duties for the
(Continued on Page 2)

Full requirements of all Fed
eral, State and City tests now 
open start on page 8.

JOINS MERIT COMMISSION
Lieutenant Governor Charles Poletti, shown here with Mrs. 
Polettiy who was appointed last week to Gov. Lehmanns new 
commission to extend competitive Civil Service status to 

thousands of employees in New York State

FILING TO OPEN 
IN DECEMBER

The com petitive exam  for  
Sanitation Man A, eagerly  
awaited for m any weeks, w il l  
be announced by the M unici
pal Civil Service Commission  
on Dec. 1, The Leader learned  
exc lu sive ly  yesterday. F iling  
w ill open a few  days after the  
start of the month.

This w il l  be the first time in  
the com m ission’s history that 
a test has been held for Sani
tation Man, w hich  is a n ew  
title for jobs form erly in the  
labor class. More than 2,500 
vacancies w il l  be filled from  
the Sanitation elig ib le  list.

There w il l  be no educational 
or experience requirem ents  
for the test. M en w ho try out

(Continued on Page 3)
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F.D.R. Is Urged to Extend 
Xmas, New Year Holidays

In a m ove to provide thousands of em ployees in city, state and federal  
departm ents w ith  tw o three-day vacation periods during the Christmas  

season, Sew ard Brisbane, editor of The Leader, sent letters to President 
Roosevelt, Governor Lehm an and Mayor LaGuardia last w eek  urging them  

to proclaim holidays for the Saturdays before Christmas and N ew  Year’s.
Brisbane’s letter fo llow ed an editorial in The Leader last w eek  w hich  

called for these additional holidays.

Brisbane pointed out that this year, for the first tim e since 1933, 
Christmas and N ew  Year’s fall on Monday. If the two preceding Saturdays  

are holidays for governm ent workers, he said, “thousands of men and  
wom.en w ill  be able to enjoy two long vacation periods w ith  little  handicap  
to governm ent departm ents.”

Brisbane also urged that em ployees be notified several w eeks in ad
vance if the holidays are proclaimd, so they w ill be able to m ake plans for 
the vacation periods.

GE LIMIT RAISED FOR EIGHT NAVY YARD JOBS
See Patre 8
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Set Experience Blanks 
For Climbers-Pruners

Experience blanks for 1,400 Climber-Pruner candidates  
w ill  be mailed w ithin  the n ext few  days, The Leader learned  
yesterday. A deadline of five days w ill be set for their return.
 —----------------------------------------------- The written exam, to be an-

I nounced within two weeks, will 
, be given to all the candidates at 
one time, along with 100 addi
tional candidates for the change-  

; of-title promotion test. This was 
I ruled two weeks ago by the Mu
nicipal Civil Service Commission,

37 Civilians Replace 
Sergeants at Phone

A suit contesting the legal
ity of yesterday’s assignment 
of 37 civilians to replace Po
lice Sergeants at telephone  
switchboards in station houses 
throughout the city is e x 
pected within a week, The 
Leader learned yesterday  
from reliable sources.

The action was contemplated 
several weeks ago, when the or
der was first given, but was held 
up until this first group of civil
ians finished a three-week train
ing course at the Police Academy. 
Specific details on the suit will 
depend on the duties to which 
the civilians are assigned.

It has been expected that the 
action of replacing $3,500 Ser
geants and $3,000 Patrolmen by 
$1,200 Clerks and Telephone Op
erators will not only save the city 
money, but also help relieve the 
shortage in the Police Dept, by 
allowing men to return to routine 
police work. The department is 
now 827 under its limit.

Also, if the action of the Police 
Dept, and Municipal Civil Ser
vice Commission Is upheld, it will 
delay appointments from the new 
Patrolman list.

e.stablishing a new procedure. In 
former years the tests were given 
to groups of candidates as vacan
cies occurred.

The experience blanks will not 
be checked until after the exam  
has been given. The written will 
be in the form of a literacy test 
and qualifying exam questioning 
the candidate’s knowledge of the 
names of trees, methods for car
ing for them, and the procedure 
for pruning, trimming, planting, 
and spraying.

A practical test will also be 
held, to determine the candi
date’s ability to identify trees by 
foliage and bark, and knowledge 
of elementary tree-surgery prin
ciples. In addition, he will be 
asked to shinny up a 40-foot tree 
without aid, then prune the top
most branches, make him.self se 
cure, and tie certain knots.

Certify Messenger List
With the stipu la tion  th a t  only 

tho.se eligibles who a re  five foot six 
and ta ller  be affected, the  M unicipal 
Civil Service Commission ru led  this 
week th a t  the  A ttendan t-M essenger  
list be certified for the  position of 
P o r te r  (Railroad). This la t te r  classi
fication is scheduled  to be  b ro u g h t  
into the  competitivB class.

P r i n t e r s  To F i l l  
Compositors Jobs

The Municipal Civil Ser
v ice Commission at its m eet
ing last w eek  declared the  
Printers list appropriate for 
the positions of Job Com
positor and Pressman in the  
Fire Dept.

This action came after  
The Leader called a letter  
to the attention of the com
mission from S. Daniel Gus- 
sin, in which he urged that 
the Printers list be used for 
these positions.

Raises for Guards 
Demanded by Brind

The Association of State Civil 
Service Employees will urge in 
clusion of guards under the terms 
of the Feld-Hamilton mandatory 
salary increment law. President 
Charles A. Brind, Jr., told m em 
bers of the Coxsackie chapter at 
its first annual dinner dance last 
Thursday night at the Smith  
House, Catskill.

Other speakers were Frederick 
C. Helbing, superintendent of the 
New York State Vocational Insti
tution, and Joseph D. Lochner, 
executive secretary of the ASCSE.

Serving on the arrangements 
committee were Mrs. Viola M. 
Dimmick, Thomas P. Cawley, 
Peter C. Coughlin, William Rice, 
Wilbur Quinn, Donald McCall, 
Howard Pillsworth, John Moran, 
and George Gates.

Visit The Leader store for every
thing in Civil Service—99 Duane 
St., N. y . C.

PUYGROUND DIRECTOR
Classes:  Mon., Wed.  and Friday at  8:30 P.M.

TELEPHONE OPERATOR
Class:  Wednesday at  8:30 P.M.

JR. OFFICER, MECHANIC
Classes:  Tues.  and Fri.  a t  8:30 P.M.

CLIMBER & PRUMER
Classes:  Monday and T h u rsd a y

P A T R O L M A N -F IR E M A N
These examinat ions  must  be held within two years ,  a s  the  list fo r  F IREMA N expires  in December, 

1941, and th a t  for  PA TROLMAN should be exhaus ted  before  t h a t  t ime.

Young men between 17 and 27 who  a re  ambi t ious to e n te r  c i the r  of these 
de par tm en ts  should begin p re para t i on  a t  once, as it is only by di ligent  s tudy  
unde r  specialized t r a ining t h a t  app l i can t s  can  hope for success.

S A N IT A T IO N  M A N
This  is a new t it le of dr ivers  and sw eepe rs  in the D ep a r tm en t  of Sa n i ta t ion .  The  
first t ime an open competi tive examinat ion has  ever  been held fo r  these posit ions.

SALARY—$1860 upward,  with excellent  c hances  of promotion.  
C LASS ES: Monday,  Tuesday and T h u rsd a y  from 10 A.M. to 10 P.M.

nation is expected to be v e ry  difficult and only pe rsons who ar« in excellent  
to pass.

F re e  Medical  
E x a m i n a t i o n
i ‘n t r o l m u i i ,  I ’i r e -  

niHit Hiiil SiiiiMalion 
Man c u ii i l id i i tcH  iir« 
i n v l t r i l  f<) « 'u l l  un.Y 
U u y  o r  r v r i i i i i K  i i t  
o u r  M c d U ' u l  
iiieiit I n  u r i i r r  to b «  

w  I t  l i g i i t
obllKiidoii,

The physical  exami 
physical  shape  can hope

COURSES FOR PO P U L A R  E X A M IN A T IO N S

f O S T  O F F I C E  C L E R K - C A R R I E H  

R A IL W A Y  P O S T A L  C LE R K  

T IT L E  E X A M I N E R .  G R AD E 2

M A N A G E M E N T  AS ST . ,  G R A D E  I  i i id  4 ( H c u i i n t )  

J U N I O R  A D M I N I S T R A T I V E  AS ST .

C A R P E N T E R

S TA T IO N A R Y  E N G I N E E R  

I N S P E C T O R  OF EL E V A T O R S

S T E N O G R A P H E R  L  T Y P E W R I T E R

C L E R K ,  GR ADE  1

J R .  C U S T O D IA L  O F F I C E R

A UT O EN G IN E M A N

S T E A M F I T T E R

C OL L E G E  C LE R K

E L E C T R IC A L  I N S P E C T O R .  G R AD E 1 

E LE V AT OR  M E C H A N I C 'S  H E L P E R

P R O M O T I O N  C O U R S E S L I C E N S E  C O U R S E S

F O R EM A N . P A R K  D E P T . — AS ST .  S U P E R V I S O R .  CH. t  
D I S T R IC T  S U P E R I N T E N D E N T

S TA T IO N A R Y  E N G I N E E R  

E L E C T R IC IA N  8  L IC E N S E

VOCATIONAL
C OURSE S

New C l xi i e t  Forming  f»r 

AIR  C O N D I T I O N I N G  

D I E S E L  M E C H A N I C S  

F I N G E I I P R I N T I N G  

C O M P T O M E T R Y  

B U R R O U G H S  A D D IN G  M A C H IN E  

MONR OE C AL CU LAT OR  R E C E P T I O N IS T  

SW IT C H D O A H D  O P E R A T O R

INVITATION

We invite anyone inte rested  in 
our  p re para to ry  courses  to t e le 
phone,  wri te  or call in person 
when full details as to our  
courses  will be fully explained 
and the privilege of a t t end in g  a 
class session will be extended.

S ECRETA RIAL
C OURSE S

B u» i n i t i  C s u r i c i  t«r  High Sc hot l  and  Col IcK 

G r a d u c t t i ,  Day and  E v t n i n i  S««i i«ni.

M A N H A T T A N  B R A N C H  
I2U West 42nd St r ee t

J A M AI CA  BR A NC H 
t o - 14 S u tp h in  Boulevard

N E W A R K  BRA NC H 
24 Branford  P la c t

T H E  D E L E H A N T Y  I N S T I T U T E
115 EAST 15 ST., N. Y. C. STuy. 9-6900

Urge Professional Men 
To Enter Civil Service

Professional m en are urged to take exam inations for Civji 
Service positions, in a report issued this w eek  by the New 
York State Bar Association’s Com m ittee to Cooperate witjj 
the Y oung L aw yers Section, fo llow ing  conferences with the 
Municipal and State Civil Service Commissions.

“There has never been a more-f---------------------------------------
opportune time for the federal,
State, and municipal govern
ments to acquire a better quali
fied Civil Service personnel,” the 
report asserted, pointing out that  
economic conditions have forced 
lawyers as well as members of 
other professional groups to en 
ter government work.

Four principles of policy, three 
approved by both commissions 
and the fourth accepted with 
reservations, were submitted by 
the committee, of which Julius 
Applebaum is chairman. These 
principles are:

1. In positions where the edu
cation and training of an attor
ney is equivalent to the minimum  
qualifications, admission to the 
bar should be specifically listed 
as an alternative minimum qual
ification.

bar as a basic minimum qualifl. 
cation for such quasi-judicial po! 
sitions as referee, examiner, or 
assistant executive, where such 
person conducts hearings to de. 
termine rights or the violation ot 
laws.

3. In positions where admis. 
sion to the bar is one of several 
minimum qualifications but not 
a required qualification, addj. 
tional credit be given to the at- 
torney-applicant.

4. These principles apply to 
other professions and to the Civil 
Service positions appropriate to 
each.

The State commission declared 
that it will accept the second 
principle only after surveys have 
been made and after it deter- 
mines the extent to which th«

2. To require admission to the | proposal is in the public interest.

SCHOOL WILL FEEL 
COPS DURING TESl

Candidates for the Police L ieutenant promotion exam, 
slated Friday and Saturday at the Franklin K. Lane High 
School, Jamaica A ve  and D exter  Court, Brooklyn, will b«

•♦■served luncheons from the 
school cafeteria, the MunicipalClerk Test to Be Held  

Despite Case in Court
Postponement of the Clerk, 

Grade 3, promotion exam for one 
m onth until the Court of Appeals 
decides the case of Abrams v. 
Kern was denied this week by the 
Municipal Civil Service Commis
sion.

The petitioners temporarily 
filled position in the Emergency 
Relief Bureau under the 1937 
Livingston-Wadsworth Law, and 
were later transferred to the 
Dept, of Welfare. They maintain  
that promotion exams must be 
confined to a single department, 
and hence cannot be given on a 
city-wide basis.

The City has been upheld by 
the lower courts, which have fol
lowed the Court of Appeals rul
ing in the Britt case.

Civil Service announced.
More than  900 Sergeants havt 

filed for the test, which will b« 
given in three sessions, each 
lasting three and one-half hours. 
The first will begin at seven 
o’clock Friday night. The second 
period begins at 9 a. m. Satur
day, and the third gets underway 
shortly after noon.

Candidates will be allowed to 
bring any notes or books they 
think will help them, since the 
commission has announced that 
the test will be devised to meas
ure judgment, knowledge of 
police administration, and ability 
to use the law.

The most helpful books for thi 
test will be the Manual of Pro
cedure, Rules and Regulations of 
the Police Department, Code of 
Criminal Procedure and Penal 
Law, the Commission stated.

Junior Engineer Exam
(Continued from  Page  1) 

position were listed by the commission: Under im m e d ia te
supervision, to perform such professional work as the testing 
and inspecting of engineering materials, drawing up 
for minor projects, preparing >------------------------------------------
specifications for engineering 
material or apparatus, perform
ing field work, making computa
tions, preparing maps, assisting  
in experimental research, com
piling reports and handling tech
nical correspondence.

Applicants must not be more 
than 35 years of age, unless they 
are granted preference because 
of military or naval service, or 
unless they are now employed in 
the classified service of the fed 
eral government.

They must have successfully 
completed a four-year profes
sional engineering course leading 
to a bachelor’s degree in engi
neering. In addition, they must 
be in sound physical condition.

The commission also an 
nounced competitive tests yester
day for Associate Textile Engi
neer ($3,200); Assistant Textile 
Engineer ($2,600) Orthopedic 
Mechanic (Bracemaker), $2,000; 
Orthopedic M e c h a n i c  (Shoe

m a k e r  and L ea therw orl ie r) ,
$2,000; Orthopedic M e c h a n i c  
(Limbmaker), $2,000. Applicants 
m ust file for these exams befori 
Dec. 11.

Name IRT Group Heads
Newly elected officers of the 

Benevolent Committee of the 
Supervisory and A dm inis tra tive  
Employees will be announcea 
next Monday night at a meeting 
at Vasa Castle Hall, 149th  si 
and Walton Ave., Bronx. Instai* 
lation will take place on 
1940. ,

Henry J. Ferguson, of th e  CWe 
Engineer’s department, h e a d s  tn 
incumbent officers, a m ajor ity  
whom are expected to be r ' 
elected. The c o m m i t t e e  
formed in February to  f ight  
passage of the Wicks Law .

Follow the  Leader  Jor the Uttest^^ 
Civil  Serv ice  news.



f̂iiesday, November 14,1939 CIVIL SERVICE LEADER P ag* T h b k I

patrolmen May Split 
On Years o f Service
A proposal that som e Patrolm en receive pensions after p a y 

ing 5 percent for 25 years, w h ile  others, contributing a larger  
proportion, retire after 20 years, added a further complication  
this w eek  to the  expected  sett lem ent of the police and fire 
pension controversy. >

H ow ever, sp o k e sm e n  w e r e  
confident th a t  th e  s e t t le m e n t  
w^ould soon  b e  for th com in g ,  
jind that the 35 ,0 0 0  i n  the two 
d e p a r tm e n t s  would approve their  
action. Joseph J. Burkard, presi
dent o f  the Patrolm en’s Benevo- 
jent Assn., and Vincent J. Kane, 
p resident of the Uniformed Fire- 
Dien’s Assn., head the group of 
conferees.

A conference between Mayor 
L aG uardia  and the representa
tives was to be held yeserday a f 
ternoon. A meeting scheduled  
last Tuesday was postponed be
cause of Election Day. No m eet
ing has been held since.

Pay for Sick Leave

Although definite figures are 
jtill to be worked out, T h e  L eader 
learned that the 25-year figure 
for Patrolmen will be 5 per cent, 
while those to retire after 20 
years will pay between 8-10 per 
cent. Also called for are reten
tion of the $800 widow’s pension, 
and iialf pay for sick leave up to 
three days, when the Patrolmen  
receive full pay.

A split of the same kind,, al
though not on a voluntary basis. 
Is expected in the Fire Dept., 
where men on the force less than  
11 years will receive pensions a f 
ter 25 years, and those serving 
longer can retire after 20.

Today the Patrolmen con
tribute 2 per cent toward their 
pensions, the result of voluntary  
action taken half a century ago, 
while the Firemen pay nothing.

Must Be Sound

The present controversy has  
resulted from a constitutional 
provision which in essence calls

omorrow Deadline 
orTwoClerkTests
The Municipal Civil Service 

Commission announced yesterday  
that it will receive applications 
until tomorrow for the Clerk, 
Grade 3, and Clerk, Grade 4, pro
motion exams.

This action was taken after  
some complaints from Clerks who 

êre on vacation last August 
^hen the tests were first an 
nounced. In order that they may  
have a fair opportunity to par
ticipate in the exams, filing was 
reopened for a limited period, 
the commission stated.

It is expected that there will 
De considerable interest in the 
promotion exams, since they are 
held infrequently and are usually 
spaced four or five years apart.

written exams will be held  
Nov. 25.

for actuarial sound pension sys
tems throughout the State by 
July 1, 1940, as by that time pen 
sions will be included within the  
debt of the cities.

New York City’s debt limit will 
be increased by $400,000,000 in 
that contingency unless the  
police and fire pension systems  
are so changed that they carry 
themselves. With the additional 
debt, it  is predicted that no  
public building such as schools 
and hospitals can be considered 
for at  least 10 years.

While the settlem ent Is being 
worked out, the Citizens Budget 
Commission continues Its battle 
for passage of some legislation as 
the Babcock-Seelye BiU, which  
was postponed in Albany last 
session.

Fire Eligibles to Meet
The next meeting of the Fire 

Eligibles Assn. will be held at P. S. 
27, 42d St., near Third Ave., on 
Wednesday, Nov. 22, at 8:15 p. m., 
president Edward J. Quinn an 
nounced yesterday.

Following a custom started last 
year a number of Thanksgiving  
baskets will be given away as 
door prizes, it was announced.

Expect Exam for Sanitation IMan 
To Be In City’s December Series

(Continued f rom  P ace  1)

for the jobs w il l  have to pass qualify ing  m ed ica l and w ritten  exam s and a com petitive  
physical test. A n age lim it of 18 to 35 has b e e n  set. The m in im um  height w ill  be 5 feet, 5 
inches. A pplicants m ust possess norm al v ision of 20/20 in each eye , but they  w ill  be a llow ed
to w ear glasses in the e y e  test. —  -------------------------------------
S a n ita t io n  ca n d id a tes  w i l l  
h a v e  to  b e  ab le  to  read  and  
write and take instructions. They  
must be residents of New York 
City and be able to prove good 
character.

The new test will be held for 
Sanitation Man, Class A, which  
corresponds with the former title

P. D. Eligibles 
Meet Nov. 21

An organization m eeting  
of the Patrolman, P. D. Spe
cial Assn. will be held on 
Tuesday, Nov. 21, at 8:15 
p. m., at the City Court 
House, 52 Chambers St. At 
that time an election of o f 
ficers will be held. Abraham  
Umanov is acting chairman  
of the association.

The Leader has received 
m any leters from eligibles 
who have expressed a desire 
to form a group. They will 
be notified of the initial  
meeting this week.

Any eligible who is inter
ested In joining the associa
tion and who has not yet  
written should send his 
name, address and rating to 
The Leader.

of Dump Laborer, but The Leader 
has learned that the commission  
probably will use the new list for 
Sanitation Man, Classes B and C, 
without promotion exams.

Competitive Physical

The physical test for Sanita 
tion Man will be competitive, A 
candidate’s standing on the  
physical will represent his final 
mark, as the medical and written  
exams are to be simply qualify
ing ones.

As soon as the weather permits 
next Spring, men will be called 
in groups of 100 to compete In 
events which will measure 
strength, agility and endurance.

The events will be similar to 
those given police applicants last 
Spring, but more stress will be 
placed on strength. In order to 
make a perfect score, a man will 
have to lift an 80-pound weight  
in one hand, then a 75-pound 
weight in the other. To pass this  
part of the exam a man must be 
able to lift a dumb-bell weighing  
at least 45 pounds.

Behind His Head

will be 20 pounds, for a score of 
58 percent, for this.

To prove endurance, candi
dates will have to compete In a 
mile run, or a run over a shorter 
distance, carrying a weight.

The agility test will consist of 
an event in which men will run 
10 yards, jump nine feet, run an 
other 10 yards, jump a hurdle 
three feet high, run 10 yards 
more, scale a seven and a half 
foot perpendicular fence, go five 
yards hanging by the hands from  
a horizontal ladder without m iss
ing a rung, descend a vertical 
ladder, run five yards, vault over 
an obstacle four feet high, and 
run five yards across a finish line.

The writen exam will test abil
ity to read and write. It is ex 
pected that it will be similar to 
that given for Auto Truck Driv
ers recently, perhaps somewhat 
more severe.

In another test, from position 
lying flat on his back, he must 
lift a 50-pound weight held be
hind his head. The minimum

SERVICE BRINGS AWARD

License Candidates
Face New Probe Rules

Candidates who take any of 
th » licensing exams given by 
ine Municipal Civil Service Com- 
tha niay be disqualified by 
h® Commission’s Investigating  

only on the grounds of 
tnt^ '̂ t̂er deficiency, according 

this week by the Com-

uncovered by the Inves- 
sators will be presented to the 

, ticular City department issu- 
a the license, and the depart- 

Ihe - will then determine

Postmaster Albert Goldman is shown present
ing a plaque and watch to Samuel Minden, 65, 
of 2552 University Ave., Bronx, on the occasion 
of his retirement from the Postal service after  
41 years. Present during the ceremony were

L e a d e r  P h o t o — C o u r t e s y  H y m a n ,

(left to r igh t) , Helen Minden, Celia Schlesinger, 
Mrs. E. Cohen, Ray Minden, E. V. Smith, Mrs. 
Samuel Minden, Albert Goldman, Samuel Min

den, James Purdy, James J. McLean and John 
C. Tierney

Transfer o f 1^182 Correction Posts 
To Merit System Looms hy Jan. 1

Transfer of 1,182 non-com petitive positions in the State Correction Dept, into the com
petitive  class b y  January 1 looms as the first task of Governor L ehm an’s newly-appointed  
commission to study w ays  and m eans of ex ten d in g  the com petitive service.

Of the 20,508 positions in the ^

action to take.
have 1 “ censes involved, which  
Of M, under the jurisdiction
yea,. Commission for the past

and a half, are Welder, Mas- 
t r a f M o t i o n  Picture Op- 

oi, and Electrician.

non-com petitive service, the  
group in the Correction Dept, 
is the second largest, following 
the 16,972 In the Mental Hygiene 
Dept.

At an organizational meeting  
Friday at Albany, Grace A. 
Reavy, president of the State  
Civil Service Dept., was elected  
chairman of the new commis
sion. Governor Lehman also an 
nounced that Lieut-Governor 
Charles PolettI has been added 
to the commission.

In a statem ent yesterday to 
T h e  L eader, PolettI said:

“I am much delighted at the 
opportunity of serving on a com
m ittee whose task will be sub

stantial extension of the com 
petitive branch of the Civil Ser
vice. As a firm believer in the 
merit system, I am confident 
that our committee will succeed. 
In a democracy, the efficiency of 
government demands the widest

application of the Civil Service 
merit principle—give all citizens 
the chance to prove that they  
can best serve the State.”

In an address to the group, 
Governor Lehman said that he 
was anxious to effect the trans
fers as soon as possible. The 

C l e r k q  t n  "Rp  next meeting of the commission
As The L ^ d er  w“ t t !  the end of this

press, official business had  
still kept Mayor LaGuardia 
from taking action on the  
Clerk, Grade 2, waiver. Pro
visional admission to Satur
day’s exam will be granted 
2,500 additional candidates  
under any circumstances.

month.

Asphalt Supt. Test
An open competitive exam for 

Superintendent of Asphalt Plant 
will soon be requested by the of
fice of the Borough President of 
Manhattan.

Sample
For the guidance of those 

who expect to take the Sanita
tion test, The Leader is pub
lishing the last Auto Truck 
Driver written quiz.

Jack Fisher is ai>Auto Truck 
Driver, D. S. identification 
number 38,921. On Saturday, 
Sept 9, 1939, he drove D. S. 

Truck No. 182, license plates 
COM 330,489.

While proceeding along 18th 
Avenue in Brooklyn, the truck 
was struck by a Dodge car, 
plate number 32-81-30. The 
driver and owner. Bill Fox, re
siding at 125 Ten Eyck Walk, 
Brooklyn, was uninjured. Mr. 
Fox claimed that he could not 
see the truck around the cor
ner as he loas cutting out of a 
side street (49th St.).

The Dodge car suffered a 
broken fender, smashed radi
ator, broken front axle on the 
left side, and broken right 
wheel. Sanitation man Klein, 
identification number 37,425 

fell off the step upon which he 
was riding, and was injured. 
The front left fender of the 
truck was dented.

Dr. I. Fine, of Kings County 
Hospital, treated Klein for 
shock. Mr. Fox refused treat
ment. Klein went home for 
the day. Patrolman William 
McCue of the 70the precinct 
made out the report.

•  • •

INSTRUCTIONS: A s s u m e  
that you are the truck driver. 
Make out a report of the acci
dent in your own words.

•  •  *

If you have read the above re
port and are able to write a clear 
report as Instructed, you should  
be able to pass the Sanitation  
Man written exam  without 
trouble.

Next week The Leader will 
publish additional requirements 
for the Sanitation Man exam and 
more samples from literacy tests.

O’Dwyer to Address 
Police Students

C ounty  Ju d g e  W illiam  O’Dwyer, 
D istrict A tto rney-e lec t  of Kings 
County, will de liver a lecture  on tha 
Crim inal L aw  before  the  g raduating  
class of Police  Sergean ts  s tudying 
for p rom otion  to L ieutenant,  at tho 
aud ito r ium  o f  The  Delehan ty  In 
stitute, 128 East 13th S treet,  to 
m orrow  evening, N ovem ber  15, a t  8 
o’clock.

Ju d g e  O ’D w yer served  as a Police 
m an  from  1917 until  his admission to 
the  b a r  in 1925. His lec ture  to 
m o rro w  even ing  will include a d is 
cussion of the  P en a l  Code and  th e  
Code of Crim ina l  P rocedure ,
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New Adventure

TI IK M U - M C  l l ’AT- C iv i l  S ( ‘r v ice  C o n i -  

m i s s i o i i ’s r e c e n t  t r a n s f e r  o f  t h o u s a n d s  

o f  labor  ))osi t i<.ns in t h e  S a n i t a t i o n  D e p t ,  to 

t h e  c o n i ] ) e t i t i v e  sjervioe is a d e f i n i t e  f o r w a r d  

s 1< I'.
M n o h  o f  the  a l a rm  o v e r  t h e  t y p e  o f  t e s t  

w h i c h  m a y  he  i^iven for th e  n e w  t i t l e  o f  S a n i 

t a t i o n  M a n  is e n t i r e l y  u n f o u n d e d ,  'The C o m 

m i s s i o n  h a s  m a d e  it c l e a r  t h a t  n o  “ schc . la s -  

t i c ” t e s t s  w i l l  ht-* g i v e n  a n d  t h a t  a n y  w r i t t e n  

e x a m  wi l l  he  a s i m p l e  l i t e r a c y  t e s t ,  (p i a l i fy -  

inj^ in nat>ire i n s t e a d  o f  c o m j ) e t i t i v e .

T h e  c o m p e t i t i v e  f e a t u r e s  o f  t h e  .Sani ta t ion  
e x a m  wi l l  he  rc .ni ined t o  t h e  i ) hy s i c a l  t e s t s  
w h i c h  w i l l  he  c l o s e l y  r e l a t e d  to  t h o s e  g i v e n  

l as t  Sprinjj; to  i ’o l i c e  c a n d i d a t e s .
’I'his' n e w  e x p e r i m e n t  in cx ten d inj ^  th e  

c o m p e t i t i v e  s y s t e m  to t h e  la bo r  classy he ld  
w i l l  be  w a t c h e d  w i t h  k e e n  i n t e re s t ,  Kuture  
e m p l o y e e s  wi l l  be n e f i t  throu<^h el i f^ibi l ity for  
] )ronu) ti i .n e x a m s ,  t h r o u g h  a d d i t i o n a l  jo b  s e 
c u r i t y ,  and  t h r o u g h  an  o p p o r t u n i t y  to  p a r 
t i c i p a te  in the  c c » m m i s s io n ’s s e r v i c e  r a t i n g  

] ) rogram.

For a Better Personnel

ANO'I  l l l ' .K  s t e p  to g e t  t h e  b e s t  qu a l i f i ed  

])(M>ons for g o v e r n m e n t  p o s i t i o n s  h a s  

bc(  n t a k e n  by  th e  N e w  Y o r k  Har A s s n .  F o l 

l o w i n g  c o n f e r c t u c s  w i t h  th e  c i t y  a n d  S t a t e  

f o m m i > s i o n s ,  a sp ec i a l  c o m m i t t e e  r e p o r t s  
t hat  l u n c c l o r t h  a t t o r n e y s  in m e e t i n g  e x a m  
v e ( | u i r c i m n t s  wi l l  r e c e i v e  r e c o g n i t i o n  for  

t l u i r  t r a i n in g .
W’hi l c  th i s  r e p r e s e n t s  no  n e w  p i d ic y ,  it is 

t h e  first t i m e  that  a real  o r g a n i z e d  e f for t  is 
b e i n g  madi '  l o  a t t r ac t  a t t o r n e y s .  B e t t e r  s t i l l ,  
t lu  Har A sm i.  commit te*^ p l e d g e s  to  e x t e n d  
t h e  c a m p a i g n  s o  felKtw p r o f e s s i o n a l s  in o th e r  

. l i n e s  al>() w ill be  u r g e d  to  e n t e r  g o v e r n m e n t  

St r\  ice.

Use Available Lists

II  K I’..X'TLN' a j i p o i n t i n g  ofl'icers c o m -

jda in  t h a t  in s p i t e  o f  t h o u s a n d s  of  

n a m e s  o f  ( |ua l i l i ed  e l i g i b l e s  o n  a l is t ,  f e w  

j x r s o n s  arc  available* w h e n  v a c a n c i e s  ticcur.  

' I ' luy  sa y  t h e y  m u s t  c a n v a s  s c o r e s  o f  n a m e s  

b( for i ‘ r e a c h i n g  a i ) erson  w i l l ing  to a c c e p t  

a p p o i n t  me i i t .

I l lu^ l l ing  a s i d e  s o m e  o f  t h e  r e a s o n s  for  
t l u M  d e c l i n a t i o n s ,  i n c l u d i n g  a d e ( | u a t e  s a l 
ar y ,  w h y  (K) t h e  Ci»mni i s s ious  p e r m i t  j iro-  
v i s i o u a l  a i ) p o i n t m e n t s  w h e n  s u c h  l i s t s  are  
“ t e c h n i c a l l y  e x h a u s t e d  for c e r t i f i c a t io n  pur-  
]»oses," i n s t e a d  o f  u s i n g  o t h e r  a p p r o p r i a t e  
1 1igible 1i s l s  ?

!^uch a l ist a s  A s s i s t a n t  I ' i le  C le rk ,  for  
e xa m it l e ,  c o u l d  be  u s e d  for  s o m e  o f  th e  l o w e r  
c h  rical  p o s i t i o n s  w h e n  o t h e r  l i s t s  d o  not  
j ivoduce  su f i i c i e nt  a p p o i n t e e s .  'Thi s l is t  
b u l g e s  w ith e l i g i b l e s ,  m a n y  ([ual if ied for  g e n 
eral  c l er ica l  pt ) s i t ions .  W hy  is it i g n o r e d  
w h e n  d e p a r i m e n t  h e a d s  c l a m o r  that  no  

^ J u n i o r  Clerk  e l i g i b l e s  are  a v a i l a b l e ?
W’e do  not w i s h  t o  s u g g e s t  t h a t  t h e  J u n i o r  

( lerk l is t  be  p a s s e d  b y ,  but  if n o n e  o n  t h a t  
l i s t  is a v a i la b l e ,  t he n  e l i g i b l e s  o n  t ither l i s t s  
s h o u l d  be  g i v e n  c o n s i d e r a t i o n  befcrt* pr o v i -  
si t ) i ials a r t  a p p o i n t e d .

Sir: I t  Is my belief that Civil Service should be continually extended  
and that there are very, very few positions in the service that can 
not be filled through competitive examinations. I feel that constant
study and constant effort should > --------------------------------------------------
be made to improve the condition 
of the Civil Service employee and 
to m ak e  him happy  and con ten ted  in 
his ,iob, to encourage  in it iative  and 
develop courtesy and  uprightness.

I t  Is my u nders tand ing  from  
read ing  the papers  from  tim e to 
t ime th a t  the  Municipal Civil 
Scrvice Commis.sion is continually  
beinK held down to a  small budget  
and th a t  the employees in th a t  de 
p a r tm en t  a re  the  poorest paid in 
p roportion  to  their  scholarly  a t 
ta inm ents  and ability and the  w ork  
they have to do.

This, it seems to me, is very  wrong, 
because th rough  the w ork  of this de- 
partnrvent, the  city service can  be 
trem endously  improved, o r  ve ry  
much hampered . Money spent in 
ihitt dep ar tm en t  in p ro cu rin g  the 
be.st available ta lent to be had a n y 
w here  in the country , in the  m a t te r  
of studying, p reparing , giving e x 
aminations and w ork ing  ou t  m ethods 
and  plans to keep the  Civil Service 
employee happy, is well and profit
ably used. Am ple m oney  should be 
voted to this d e p a r tm en t  and  care 
and a tten tion  should be g iven to see 
to it that it is well an d  properly  
used.

—Edward S. F xnegan. 
fEcht’ord S. Fineyan, who  was a 

candidate jor Council  f ro m  B ro o k 
lyn, is a son of Jam es E. Finegan,  
fo rm e r ly  president o f  the  Municipal  
Civil Serv ice  Commission.  — Ed.
N ote.]

Telephone Man's Friend
Sir: As a f r iend  of the  telephone
men, newly appointed  to the  Police 
Dtpt.,  who a re  now a t  the  Police 
Academy for th ree  weeks of  in- 
ten^;ive tra in ing  in police procedures, 
I wish to lake this m eans of re fu ting  
the  le t te r  published in  last w eek’s 
issue of the  Civil Service  Leader, 
and signed a “Friend  of the  Police.” 

H ow ever he m ay feel as regards  
the  Mayor and the Civil Service 
C om m ission’s policy to m ake a po
lice job a profession so th a t  college 
men may t iu n  to it, le t  m e say i r 
respective  of o u r  a t t i tu d e  tow ards 
this sam e policy th a t  we a re  NOT 
college men, and  nev er  cla imed to 
be. But we a re  m en w ith  in tensi 
fied telephone experience  and  t r a in 
ing with  years  of “k ey ” w o rk  a t  the  
largest  sw itchboards in th e  country. 
New York has some of the  largest 
sw itchboards in  the  coun try  a t  its 
hospitals and hotels and large  busi 
ness organizations and  the.'^e m en 
who have been appoin ted  to the  P o 
lice Dept, have  spent years  at w ork  
at the.se boards.

The 3 7  men a re  the tops in tele 
phone M'ork in New York. They 
are of the first 5 0  m en who passed 
one of the most ditTicult telephone 
rxumin:itions ever held—in which 
3 0 0  men applied and  only 16% 
passed! They are not collej^e men 
in the sense my opponent says, b u t

w ith  the ir  education and  e x p er i 
ence they  stand tested, tr ied  and 
t rue .  They pos.ses.t technical de 
tailed  telephone knowledge and 
experience only obtainable th ro u ch  
years  of h a rd  work.

A re  w e to lake to task  the ir  h o n 
esty and  in te rg r i ty  w hen  these te le 
phone m en have pa.ssed a difficult 
Civil Service  exam ination  and m a in 
ta ined  the ir  positions th roughou t the 
necessary investigations before a p 
po in tm ent is possible? A re  we to 
castigate  them —they are  honorab le  
citizens—before they a re  t r ied  at 
the ir  responsibilities? Because those 
responsibilities are  im p o r tan t  and 
confidential in police w ork  does it 
follow th a t  they cannot fulfill them?

All sw itchboard  w ork  is con
fidential and im portant,  w he ther  
it  be in hospitals, hotels or b ir  
business. They a rc  key positions 
upon whose operators  depend the 
imm ediate  facilitation of ev ery 
thing th a t  is tr iv ia l  and im portant. 
In the experience of these men 
you will find innum erab le  occa- 
sion.s w here  seconds counted, 
where  lives were  a t  stake . . .

In the in te rest  of economy and 
efliciency in  o u r  municipal govern 
m en t  these m en  hav e  agreed to ac 
cept the low salaries but in the  suc
cessful fulfillment of the ir  duties 
they  are  looking ahead to advance 
ment.

—D. M. F l e m i n g .

President,
Civil Service  Telephone O perators  

Assn.

Add Kleeman
Sir: I am very  gra te fu l for your in 
terest in the  work  done on T rich ino 
sis control a.s expressed in your  
"M erit  Men.”

The story, how ever, does not m ake  
clear the  hardships and sacrifices 
that Mr. K leeman, m y co-worker, 
m ade in the  course of these  studies. 
You will recall th a t  this w ork  was 
done during Ja n u a ry  and February ,  
the coldest m onths of the year. Mr. 
K leem an verily  s lep t  w ith  the  pigs 
from five to six weeks, s ta r t ing  ear ly  
1q the m orn ing  and ending late  at 
night. His hands and  body was at 
times stiff from  the  cold, bu t  th a t  did 
not de ter  him from  the task at hand.

Mr. K leem an, although a young 
m an  in the service, has set an exce l
len t  exam ple  of self-sacrifice and in 
te rest  in scientific research  re la t ing  
to public  health. He received no a d 
ditional compensation o r  re w ard  for 
his p a r t  in this work. I t  is my feel
ing tha t  Mr. K leem an has displayed 
a keen scientific att i tude th ro ughou t 
these studies and the record  should 
be m ade clear.

A gain m ay I express my thanks 
and apprec ia tion  for your  in te res t  
in Civil Service employees and their  
welfare.

—A bbaham Lichtehman.

Vote in Leader’s Poll
Political feeling of Civil Service em ployees on the pressing  

problem oi w ill  be the major party standard-bearers in  
the 1940 elections continues to pour onto the desk of the  
Straw Poll Editor of The Leader. Readers are urged to 
vote on this important matter.

1. Do you favor a th ird  term  for P re s iden t  R o o sev e lt? . . .

2. If not, w hich of the  following will you vote for:

Bruce B arton  ..................................

Thomas E. Dewey ............. ..........

Jam es A. Fa r ley  ............................

Jo h n  Nance G a rn e r  ...................

C ordell H ull  ..................................

F iorello H. L aG uard ia  ...............

Pau l  V. McNutt ...........

L loyd C. S t a r k ...............

R o b e rt  W. T a f t .............

A r th u r  H. Vandenberg  

( O t h e r s ) ...........................

Simply fill in this ballo t  and m ail it  to S traw  Poll Editor, CIVIL 
SERVICE LEADER, 305 Broadway. New York, N. Y. You need not 
sign your name.

M E R IT  M E i T
By Seward Brisbane
(Continued from  page 1)

gibles in the Fire. Dept. However, the day 
before the Fire eligible list was published, 197 
men on the Police list were appointed to the 
Fire Dept.

Last Summer, when the old Police list expired 
Quinn and his group attempted to have their 
list used for Police appointments, but the com
mission turned thumbs down on this, saying 
there was a variation in physical requirements 
for the positions.

Quinn’s association is made up of about 4,000 
of the remaining 5,000 men on the list. It's the 
largest group of eligibles in the city. Their  
biggest problem is to get jobs for members 
while they are waiting for regular appointment. 
Some of the members now worlc at WPA jobs 
others have only part-time work.

W o r l d ' s  F a i r  T ook  4 5 0

Tuesday, Novemlier 14, 1 9 3 ^

Quinn sold the World’s Fair m anagement on 
the idea of using the Fire eligible list for posi
tions as Special Police last Spring. About 450 
men were placed at $30 a week. Eighty of them 
will be retained this Winter.

Last month, through efforts of Quinn and 
others in the association, the Municipal Civil 
Service Commission decided to use the Fire ii.n 
to fill vacancies in the Sanitation Dept. As a 
result about 500 men will get jobs in the next 
year.

Several times Quinn has gone to Albany and 
lobbied to have labor jobs switched to the com
petitive cla.ss. And on every occasion his efforts 
were directed towards getting as many po.si- 
tions as possible declared appropriate ^ r  the 
Fire list, which expires in 1941. Before that 
time, unless it is used for other positions, about
1,000 men will get jobs.

But if there are any chances that the list 
will be used for other purposes, Ed Quinn is 
more than likely to be on the spot trying to 
sew up jobs for his fellow members.

complaint 
^  comer

Federal Messengers
Please let me congratulate you on the nott- 

worthy innovation of your Complaint Corner. 
Your publication, since its inception, has been 
outstanding as a truly representative or̂ ian, 
expressing the needs and views of Civil Service 
employees.

I would like to take this opportunity to voice 
a complaint against the desperate condition 
faced by federal messengers in the local field 
service. The Junior and Assistant Messenger 
list was promulgated in April, 1937. Certifica
tions were made for the Junior Mesenger posi
tions at a salary of $600 a year (approximately 
$12  a week), with no immediate prospects for 
promotion except a possible future certification 
as Assistant Messenger at  $1,080 a year.

To further aggravate this situation, the fed
eral commission arbitrarily rescinded a former 
order, reversed its stand, and summarily dis
qualified Junior Messenger appointees from 
eligibility to Assistant Messenger certification. 
This dealt a crushing blow to any hopes we 
might have had toward a brighter future.

Our only solution is to bring to light the p re 
cariousness of our position through the m e d iu m  
of a publication such as the Civil Service 
Leader and perliaps, finally, to obtain the s.vm- 
pathetic treatment so vitally needed by the 
lowest paid group in governmental service.

C o n s t a n t  R fape*
B r o o k l y n

Sanitation Exams
While reading The Leader of Oct. 24, I no

ticed the article pertaining to promotion exanfis 
for Sanitation Man, classes A, B and C.

Since the reclassification of titles, I was au to 
matically put in Class B, which is my correct 
standing according to my previous title S w e e p 
er. My objection to the new promotion test 
Class C is that there are 1,000 or more men in 
the Sanitation Dept, who have passed Auto 
Truck Driver tests. This title is now in class 
C, and the men are working under Class B titles- 
Why waste time and money to hold a new test 
for Class C when there are eligibles w h o  
anxiously waiting for this promotion?

I am hoping The Leader will publish this 
complaint in order to bring some light to our 
Civil Service Commission.

S a n i t a t i o n  M an B-

Ed. Note: The eligible list noto in existence 
tor Auto Truck Driver was established for 
class jobs and cannot be used for the 
Sanitation Man. Class C, according to 
Municipal Civil Service Commission.
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Q uestions & A nswers

b y H. ELIOT KAPLAN

H. ELIOT KAPLAN, 
noted Civil Service 
authority, is the 
contributing editor 
of the Civil Service 
Leader. He con
ducts his Questions 
and Ansioers col
umn here every 
Tuesday.

^  r  O  The Civil Service law does not prohibit any Civil Service employee from joining any
oiovees’ organization, union or lodge. We cannot tell you w hich organization would be best for 

to join among the employee associations. You will have to use your own best judgment. The 
Leader views them all im parti->  -----------------------------------------------------------------------------
jl[y and covers the activities of 
jll of them fairly.

^ R.—W hen several persons m ake  
the  same ra ting  in  a federa l  

their names a re  a rran g ed  in the  
j,.jer in which  th e ir  applications 
^■jrs tiled.

f. D. R.—The Civil Service law  
jjes not specifically p rov ide  fo r  the  
(ertiflcation of th re e  nam es fo r  ap- 
piiiitinent. The law  itself requ ires  
^t i at  t h e  appoin tm ent shall be  from  
jmong the h ighest on  the  list. The 
Civil Service ru les  (adopted in p u r-  
juaiic‘1 of the law) prov ide  for  the  
niethod of certification from  the  
i l i g i l ) l e  lists.

j. T. D.—The ASCSE is the  Asso- 
jiation of Sta te  Civil Service E m 
ployees. Its offic* is 
Capitol. Albany, N. Y. 
ner i< Secretary /

in  the  Sta te  
Joseph  Loch-

S, L.—Judging  by yo u r  exce llen t 
record there  appears  to be no good 
reaioii why you should no t  be  able 

qualify for the  position of Sta te  
Troopers. These posts a re  now filled 
aftei' competitive exam s conducted 

the S u p e r in tenden t  of Police 
periodically. One was he ld  last 
Spiin^. I doubt w h e th e r  ano the r  

ill be held fo r a t  least  a year. 
Watch fo r  announcem ents  in the  
future. There  cannot be  d iscrim ina 
tion because of color or race  u n d e r  
our State laws.

to

I.  L.—The M unicipal Civil Service 
Commission does no t  have po w er to 
abolish any  position excep t  one in 
its ow n d epartm en t.  The  commission 
can change the  title  of positions in 
cooperation  w ith  the  b u dge t  bureau.. 
A nd  it can change the  classification 
and  grades of positions fo r  p rom o
tion  purposes. In doing so the  com 
mission does n o t  “sum m arily  abolish 
exis ting  posit ions” or alfect the  in 
cumbents.

W. T. S. — In selecting a person 
from  a federa l  reem ploym ent list the  
appoin ting  officer is not res tr ic ted  to 
the  first th ree  nam es on the  list, as 
he is w h en  selecting f rom  a certifi
cate  f rom  a reg u la r  register.  He 
m ay  pick any  n a m e  on the  list, r e 
gardless of the  s tanding of the ap 
pointee.

j .  H.—The new  eligible lists fo r  As
sistant and Sen ior Clerks established 
las t  S ep tem b er  will be used to  fill 
fu tu re  vacancies. The old lists e x 
p ired  w hen  the  new  lists w ere  p u b 
lished.

C. K.—T he fact th a t  you a re  a la 
b o re r  w ithou t  any specific “t rade ,” 
and  have  no m ore  th an  a g ram m ar  
school education , does not re n d e r  you 
ineligible fo r  the  position of Sw eeper 
in  the  San ita t ion  D e p t ,  if you  a re  in 
good physical condition and  w ith in  
the  age requ irem ents .

“Patience”—The title  of “Porter” is a regular Civil Ser
vice title in the labor class. The commission m ay m ake  
appointments from labor class registrants to any position  
within the unskilled labor class. The commission could, 
if it wished, use an appropriate com petitive list  for posi
tions in the labor class. The com m ission ordinarily does 
not do this, however.

J. A. M.—P re fe rre d  eligible lists 
for seasonal positions a re  m ade  up 
of those who have been appointed  to 
th« seasonal position involved (such 
Ji Attendant (P a rk  Dept.). They go 
on the list on  the basis of th e i r  orig i
nal date of appointm ent, and gener-  
>lly ill accordance w ith  th e ir  origi- 
nil standing on the  seasonal eligible 
list. The p re ferred  list w ill not nec 
essarily be the  same from  y ear  to 
y<ar, but will change in  accordance 
■̂ith the n um ber  of layoffs f ro m  sea- 

«n t'l season, the n u m b er  affected, 
‘he departments involved, etc. As a 
practical m a tte r  -the p re fe r re d  lists 
d') not vary greatly  f rom  one y e a r  to 
the next except u n d e r  unusua l  cir- 
Winstaiices.

J .  B.—The best place to find the list 
of  positions in th e  Sta te  D epartm en t 
of L ab o r  is in the  an nual  State  
budget.

M. G.—The $1,200 sa la ry  fo r  P a 
tro lm an  lasts du ring  the  six monthe’ 
p ro b a tio n a ry  period.

C. K.—The Municipal Civil Service 
^■^'nmission is not a lw ays able to tell  
'vhei\ a vacancy has occu rred  in any 
Particular departm ent.  U ntil  it re -  
‘̂ ives notification from  the  dep ar t -  
*"ent that an appoin tm ent is requ ired  
Slid a requisition made, o r  the  com- 

i,s notified of a resignation, it 
••'ay be unaw are  of a vacancy. N or 

the commission te l l  in  advance 
how m any vacancies th e re  m ay  

* ill any pa r ticu la r  position over 
*‘'y given period of time. I t  can only 

oil its experience.

IWT DINNER » 1 !S !=  
Luncheon 6Sc

COMPLETE'*• Orchestra at luncheon 
and dinner. Before and 
after the theatre—  
Charley Drew «nter- 
tain* in the Tap Room.

BAHflUET

•CIUTIES

fXPT
!j!L*v«..tt50lhSt..H«wYo»k GRILL

olRadloClty

H. H.—It is unlike ly  th a t  the Com
mission will approve  change in  tit le  
of positions f rom  W atchm an in the  
San ita t ion  Dept, to San ita tion  Man. 
Applications fo r  change in t it le  of 
position should be  m ade  e ither to the  
d e p a r tm en t  head  or to the  Com mis
sion. The  fo rm er  would be  m ore  
practical.

C. B. E. T.—Because of your  spe 
c ial and un ique  technical ability  in 
m aking  w ax  anatom ical specimens, 
e i the r  the  Police  Dept, or  the  Ted-

hrico ^/iA£aef d A ttu
(FamoH4 W'heelbarrout Brand)

TKV IT TODAY! If your Krwer or 
ilelicutesHeii titor« CHUuot HU|>ply you 

with tliU cheese, write
C H E E S E  IM PQRTINQ CO.

60 Huds on  St., N. Y. C.

R. N.—If, for a federal 
exam  you are only one  
day under the m inim um  
age limit, or one day over  
the m axim um , on the date  
of the close of receipt of 
applications, you are ineli
gible to compete. There  
are no exceptions from  
this.

eral B ureau  of Investigations m ay 
be in te rested  in y o u r  p a r t ic u la r  a c 
complishm ent. Suggest yo u  w rite  
directly  to both, giving fu ll  p a r 
t icu lars of y o u r  qualifications.

J.  J. B.—For a s ta tem en t of  the  
duties genera lly  req u ired  of Sp e 
cial Pa tro lm an , B. of T., Inspector, 
S. D., A queduct Police. Toll Collec
tor and Correction  Officer, I would  
suggest th a t  you inspect the  C om 
mission’s announcem ent of e x am in a 
tions, o r  apply a t  the  Inform ation 
B ureau  of the Commission.

The p ro cedure  followed b y  the 
Commission in m aking  certification 
is substantia lly  as follows: the C om 
mission sends th ree  nam es of the  
persons highest on the  list to  the  a p 
pointing  officer, who m ay  or m ay  
not wish to in te rv iew  the  candidates. 
He m ay select any  one of the  th ree  
persons. In  New York  City  service 
(in d epartm en ts  un d e r  th e  ju r isd ic 
t ion of th e  m ay o r)  the  head  of d e 
p a r tm e n t  is r eq u ired  to appoin t in 
reg u la r  o rder  on the  list except 
w here  he  gives perm iss ion  to pass 
over a person on the  list.

C. E. S.—The fact th a t  yo u  are  
over six feet tall  will n o t  b a r  you 
from  appo in tm en t as a Pos ta l  C lerk  
or Carrie r .

H. N. B.—Because you  a re  a lready  
in the  Fed e ra l  Civil Service, I  b e 
lieve th a t  u nder  the  new  ru les  the  
Commission m ay g ra n t  yo u  p r io r ity  
in certification f rom  the  specia l re g 
ister  fo r  Ju n io r  Profess ional Bac
teriologist. The  special reg is te r  will 
be considered fo r  certification before  
the  regu la r  list. The  appoin ting  a u 
thority  m ay consider m ore  th an  one 
person among th ree  certified.

M. R. Your eligibility on  th e  r a i l 
way m ail c le rk  list does n o t  neces
sarily  m ake  you eligible fo r  Posta l  
C lerk or Carrie r .  They a re  trea ted  
as two distinct positions. T ransfers  
will ha rd ly  be p e rm it ted  f rom  one  
list to the other. The  provision  in  the 
new  Civil Service  ru les p e rm it tin g  
credit  for additional qualifications 
acquired  a f te r  eligibility w ill  no t  be 
applied  to positions of th is  genera l  
character ,  a t  least  not fo r  some tim e 
to come.

CAREER SERVI CE^

SCHOOL
New Courses

PLAYGROUND DIRECTOR
Unit Class Nov. 20

JUNIOR BACTERIOLOGIST
First Class Nov. 15

HOUSING MANAGEMENT 
ASSISTANT

McetiitK TueNday-Thursday
Fees V ery  Reasonable  

STATE, C OUNTY AND 
MUNICIPA L W O R K E R S  OF 

AM ERICA 
Affiliated wi th  CIO 

3 .Street New York (!(ty
COrtlundt 7-8785

O N  T H E  U. S. C IV IL  
S E R V IC E  F R O N T

By CHARLES SULLIVAN
WASHINGTON, November 13.—Chances are good, as Congre.s- 

sional chances go, for passage of the Ramspeck bill early n ext  
session. Its provisions for extending the Classification Act to the
field would bring to the collective 4 --------------------------------------------------
pay checks of thousands of fed -i • r *
e r h  employees in New York a n i '" ‘«‘’" ^ 7  inspectors, crews of gov- 
increase of about $ 1,100,000 a n n u a l ly . ! e rnm ont-ow ned  ships and a sm all 

The legislation has been given a , e iin g  o o lei.-,. 

privileged place on the House c a l e n - ! Many to Brnrfit 
dar, which means tha t  it will be 
among the first orders  of business 
of the session convening Ja n u a ry  3,
1940. Its chances of passage a re  
considerably improved by the e n ac t 
m en t of the Hatch  law forbidding

On the  o th e r  hand, the e inployees 
who will benefit by the b i l l ’s passage 
are  leqion. H igher wages sliould be  
in store for New York employees of 
the In te rna l  Revenue Bureau, the 
A gricu ltu re  Dept, field service, em -

political activity to federal workers. Im m igra tion  and N a tu ra l-
This is becau.se, as one legislator P u t , i„speclor.s.
it, ‘‘Now w e’ve s topped governm ent 
employees from playing politics a n y 
way, there  remains no political o b 
jection to putting  them u n d e r  Civil 
Service .”

Extension of the Classification Act 
to the field, as provided in the bill, 
m eans tha t  the wage scales paid fo r 
each job  in W ashington would be 
duplicated for every  job  of s im ila r  
charac te r  outside of Washington. 
P rac tically  speaking, this m eans pay  
raises for the large bulk  of G o v e rn 
m en t w orkers  in the lower and m id 
dle grades outside of the D istrict of 
Columbia.

$11,000,000 in Raises
The U. S. Civil Service  Commission

Civil A eronautics  Authority , B ureau  
of N avigation and  M arine Inspection, 
W age-Hour Administratioii. T r e a s 
u ry  Narcotics Bureau. Secret S e rv 
ice, War, Navy, Com merce and In 
te r io r  personnel.

In brief, unless you work for » 
F ederal  agency which a lready en 
joys a specific sa lary  scale sot up by 
special sta tu te , you will probab ly  
s tand to benefit by extension of 
classification.

T he  Rampseck bill provides t-liat 
the  reclassification of positions in 
the field be carr ied  out gradually . It 
involves a study by the Civil S e rv 
ice Commission of the duties and r e 
sponsibilities of every  job. It is estl-

estim ates that the  total am ount of ; m ated  tha t  the ta.sk will take about 
wage increases th roughout the  coun- ! t^vo years.
t ry  on extension of classification to | One str ik ing feature  tha t  will fol-
the field will be $11,000,000. New 
York State  has 10 percen t of the  
na tion’s Federal workers.

The reason wages in W ashington at 
p resen t  are  higher, job for job and 
duty for duty, than in the field !.■? 
tha t  wages here  are fixed by  the  
Classification law, while wages 
e v ery w h ere  else are set by adm in is 
tra tive  order. A dep ar tm en t budget 
officer, anxious to save money, has 
a tendency to sk im p w here  he can. 
He pays w h a t ' t h e  traffic will b ear  
w h erever  he can, namely, in the  field. 
A t the moment, a S ten o g rap h e r’s 
job, paying $1,440 in Washington, can 
be—and is—filled in the field at a ' 
sa lary  of $1,260. |

O rganizations whose New York , 
employees w ill  not benefit by  pas-  | 
sage of the Ramspeck bill a re  the  | 
Postal, Customs, Lighthouse, Coast 
and  Geodetic Su rvey  sery^ices, Im-

low ex tension  of classification to the 
field will be the end  of sa la ry  d iffe r 
ences for the  same jobs b u t  in d iffer
e n t  agencies. Some organizations, 
fo r  exam ple, the W ar D epartm ent,  
a re  notorious for paying low wages 
in the field. Thus it m ay h appen  
th a t  a C lerk  in one office, doing e x 
actly  the  sam e w ork as a C lerk  in 
a n o the r  agency acro.ss the street,  will 
be paid several dollars a m onth  less, 
or more, than  his co-worker. The  
Classification Act would ren d er  tliii 
impossible.

AM. Sl/KS 
•Vl.f. TVI*K.SL I N H O F F ’ S

"E very th in g  Photographic” 

Peerless Camera Stores, Inc.

tSH B. 41th St. VAuderbllt 8-4734

i U J f f f  AT HOME r ■ ■
NO CLASSES !

SCHOOL
P rap nr e  in ip ar «  t i m e .  In th e  pr ivacy «l  
your own home, (or college, regents .  bu t i n« is  
or Civi l Serv ice . Go «J fas t  a j  your  ab i l i ty  
per m i ts .  I n d i v i du a l  i n t t r uc t i nn .

MANY I'IMSII IN 3 YKAKS!
Our  g ra d u a t e s  have en te red  more t i u n  HOO 
di t fe runt  col leges  and  univers i t ies .  Al l t ext - 
bool(s fu r n is h e d .  T u i t io n  p ny m rn ts  $5 
m onth ly .  M A IL  C O U P O N  FOR  D E T A I L S .

■  AMERICAN SCIIOOI-
_ 130 W. St., N<>w York Tll.v m

Pleii.se Mend lua Fii?a H uo kl e t  I ' l .  7

I I
(Nuine)

$ 2 5

A NEW FUR COAT 
From Your Old One

Restyled - Remodeled - Redesigned 
Complete for only $25

Y»»h, I t ’H t r u e !  K «r iml.v $^5 w*» DM'oin l r ii rt  
y o u r  olil  f u r  iru r ine i i t  uitil t h i s  prici* incluilxM 
n e w  l i n in g s ,  buttiiiiH. loop.s. «‘xpi‘rt
k IuzIi ik . a n i l  Hcleutl llc liuiHliliiK> uu il  it ne« \ -  
<’o ii t  KUiirante«‘.
Tlmr<» m a y  hn niiiiiy ywirH of w«*i«r hti ll  !**fJ 
111 y o u r  o ld  f u r  coa t . . .  (to It m a y  not he  
Me<'H»sary to  b u y  a  n e w  one.

--O U R  PROMISE--
I f  (liM (‘o i id l t lo n  o f  y o u r  coa t  iIoxh no t w u r -  
r i i n t  y o u r  hpeiidtiiK: a n y  m o n e y  on  re|»iiir«.— 
w e  wil l liouestl,v Ko advlHe you .

FUR COATS MADE TO ORDER
H e r e  alwo y o u  miiy  s e l e r t  t h e  furn  you d e s i r e  
f r o m  o u r  lu r i ;e  Htoek o f  n e w  i ' a l l  p e l t - . ,  a n d  
i-liooMe y u u r  o w n  t i e s i r ed  p a t t e r n  i i i i d  wu will 
liavH y o u r  K a r m e n t  c u H t o i i i - m a d e  to  y o u r  
n i e a s u r e  —  K.V CI. l iS IVK I.V .  I H . S T I \ (  T l  V KI.V 
y o u r  o w n — a t  I.K.SS t h a n  you w o u ld  h a v e  to  
pa.v f o r  a  r c a d .v -m a d u  K a r m e n t ,
It.v l>uylnK' d i r e c t  f r o m  o u r  fa<‘lo ry  s l io w ro o m  
you  a r e  al>le to  o w n  a  m u c h  tiner . m a i 'h  m o r e  
expeiiNlvo K a r m e n t  t h a n  if .you hout ;l il  o ne  
f r o m  u r e t a i l  st<ire. C o m e  iu toda> ! 

t ' t».MI*AKK iM-fore you buy .

S P E C I A L S  FO R 

C IV I L  S E R V I C E  

W O R K E R S

Buy DIRECT and SAVE
O p e n  d a i l y  u n t i l  7:00 P. M.

T E R M S
IF

D E S I R E D

B. SCHWARTZMAN FACTORY
150 W. 28th St. (^thHve.). Room 401. LOngacre 5-3040
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SCHOOL NEWS
City’s Swimming Pools 
To Stay Open All Day
In a m ove aimed at extend ing sw im m ing facilities to those  

fchools w hich do not have their ow n pools, the Board of  
Education this w eek  ordered all pools in the C ity’s schools 
to remain open from  8 a.m. to^
5 p.m. on w eek-days and from

Psych Exam

Filin g  closes n ex t  Monday  
for the School Psychiatrist  
exam , to be held  Nov. 27-29 
by the Board of Examiners. 
The position, in the Bureau  
of Child Guidance, pays  
$6,000 - $7,000.

8 a.m. to 12:30 p.m. on Satur
days.

Principal.s of schooLs w ithou t  pools 
• r e  urged to  organize sw im m ing 
clubs of not over 50 boys or 50 girls 
»nd m ake  application, fo r  reg u la r  
periods a t  nea rb y  pools. A.ssistant 
Jfealth  E ducation  D irec to r  R obert  
J.  H ubbard , 157 E. 67th St., Is In 
charge.

M eanwhile p rincipa ls  of ichools 
tvith  pools a re  n.ssigning the ir  pupils 
to  sw im m ing only d u r in g  regu la r  
■chool hours. T hey  a re  filing with  
H u b b a rd  times available  to  o ther  
■chools.

Teachers  ore a.^ked to  accom pany 
iJie sw im m ing clubs on th e ir  first 
vi.sits to the  pools, and to  m ake  cer-  
tiiin th a t  n t te rd an ce  Is regular .

" I t  is planned th a t  as m an y  boys 
• n d  girls as possible lea rn  how  to 
•w im ,” the  c ircu lar  of S u p e r in te n 
d en t  of Schools Harold G. C ampbell 
pointed out.

A t its m eeting  on W ednesday, the  
B oard  of Education ru led  th a t  no 
•d d it iona l  compensation w ill  be 
given for custodial service in  these 
gchoois on Saturdays.

Night Trade Schools 
Veed 206 Substitutes

The current boom in skilled trades took on a n ew  slant this 
w eek  w hen  the Board of Education ordered a search for 206 
unem ployed substitute teachers to take the  place of regularly,

f  em ployed instructors in the

Establish 
Dating Bureau

An end to conflicting m eet 
ing  dates among teacher or
ganizations is the ambitious 
purpose of a central dating bu 
reau, established this w eek  by  
the  Joint Committee of Teach
ers Organizations, at its of
fices, 130 W. 42nd St.

A ny association, w he ther  a m em 
b e r  of  the Jo in t  Com mittee  or not, 
can  .now lea rn  if o ther  groups have 
Bcheduled a m eeting  a t  the  t im e it 
ivishes to ru n  Its ow n function.

PREVENT  
BALDNESS

r a s e s  i i n d r r  t r e a t m e n t ,  of  h n i r  
realoraliiiii, iiiuy li* ncen by  ui>l)olnt- 
n u n t .  l .u lpu t  Kolcntlflc n ie i l l c a t lo n  
t i e u t i n e n t  wil l c l e a r  d iin il ru f t .  Btop Ucli- 
liiK » ia li i ,  c h e c k  exce.xslve Iohh of l ia lr
•  nd  u l l n m l a t e  t h e  h a i r  fo ll ic le* to 
n o r in a l  f u n c t io n .
•  C o n s u l t a t i o n  F R E E  •  R a t e s  r e a s o n a b l e

Scalp Hygiene Institute
400 P a rk  Ave. (On 54 St.) PL. 3-7716

Civi l Se rv le t  Employee i  Recelv* 10% D l i co u n t

Bohan-Dunn,mc.
MEN’S CLOTHING

E N T IR E  SECON D FLOOR

1 7 0  Fif th Avenue  
New York City

GRamercy 5-4736 Cor. 22d St.

IMPORTED 
HAND-LOOMED 
HARRIS TWEED 

TOPCOATS

*19’5
It ivill pay you 

to know PAT & JIM

Scenes such as these will be duplicated from  
now on throughout the day at pools in the City.

They’re to be open from 8 a. m. to 5 p. m. on 
school days and from 8 a. m. to noon Saturdays.

Board Gives 60 Permanent Status
S ix ty  day-school teachers w ere g iven  perm anent status at W ednesday’s m eeting  of  

the Board of Education, fo llow ing reports from  the Board of Superintendents that their  
probationary work had been found satisfactory. The list, including school served, follows:

MANHATTAN  !_______
P. S.

M innie G o lu b ......................................  5

Sarah K ro n o v e t ....................................  10
May L e v i to n ..........................................  10
Florence Po lakoff ................................ 10
M argare t G. T hom pson .....................  17
Gladys B a ra sch .................................... 43
Louise M. B oy le .................................. 78
P e a r l  R. H ershkow itz .......................  78
Sadelle B e rg e r ....................................  89
Sara  B. G e rs te n ....................................  89
A nna R. B a r r e t t .................................. 90
A nna B. S k opov ..................................  90
Rose G oo d m an .......................................102
Sonia KrislofT.........................................103
Sadie W eissbrod t.................................103
R uth  W e rn e r ......................................... 103
Rose G la ss ............................................... 113
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APPLICATIONS NOW  OPEN I
JUNIOR ENGINEER (CIVIL), GRADE 3
Out of 259 Passed  in Recent E x a m . . . 60 Were  Fecferation Members,  

iVlany Topping the  Lis t

““ Study ARCO ‘General Tests’—
for

JUNIOR CUSTODIAL  
OFFICER

A nuiKt complete and Rutliorltadve 
luinirKtiuly «-oiirfie. Iik-IiuIIiik 577 »**- 
aiiilniitioii Quehtluns uuU an8wers.

r iuC K ; fi.oo, p o s r r . \ i D

P u b l i s h i n g  Co.
480 Lexington  Ave. , N.Y .C.  
Room 70S E U o r a d o  5-6031ARCO

A Course Specially Arranged to Help Candidates 
Prepare for the Examination

Revlewi  of c t r r ngt h  of m ut r r i a l s ,  des ign  o t s teel  n nd  re inforced conc re te ;  to u n d a t l o n i ,  foo t 
ings,  wall s , iJiwk, p i i e i .  Surveying curves , e a r t h w o rk ;  hyd ra ul ics ,  water  su pply ,  et*.  

R E V I E W  OF P R E V I O U S  E X A M I N A T I O N  P A P E R S  
All  Ins t ruc tors  a re  quai i flcd  Ci ty  Engi nee rs  in var ious  D e p ar tm en ts .

Classes  Monday,  Tue sda y .  We dnesday ,  Th u rs d a y  an d  F r i d a y ,
6 :15 - « : I 5 ;  8 :15  • 10:15 

. . .  . 0 0 .-0  t w e n t y  2 - H O U R  s e s s i o n s  —  $20.00
C L A S S E S  S T A R T I N G  R E G I S T E R  NOW

“ Design of St ruc tu ra l  Steel  
and  Reinforced Concrete .” 
lly ('II.AIM.K.S KANOAIX, r,K,

Revised and  En lar g ed .  Second E d i 
t ion .  An exce l len t  tex t  for  p re p ar a 
t ion on t h i s  e xa m in a t io n .  P r i ce  $2.0U. 

Pu bl i s he d  by 
Fed er a t i on  Te chnica l  School

FEDERATION TECHNICAL SCHOOL
110 K\.ST Klfli ST.. NK«' YOKK riTY S’nivvesant 9-7771

Spontoffld by F rd er a t lo n  *f Ar chi tec ts ,  Engineers ,  C h e m l t U  a n d  Te ch n lo lan i ,  CIU

Arco Home Study Texts
Now Available at

•  R. H.  Macy •  Mu ni c ip a l  BIdg .

•  The Le ade r  •  P ub l i s he rs  Offic*

Soilal Supervisor, Gr. % Si S . .$1,50
Arco Title Kxaniiner............... 1̂ 1.50
. \n o  Junior Statlnticlan $1.60
Arco Auto ICnKliienuin $1,UU
•\r<o Clerli (Jr. 2 l*ro 91.00
.Arco I’oNt Ofilce Kxanig..............25
l*lii}Krounil Director...................... 2.’i
For Jr. CuKtodial Offlcer. Stuileiit 
Aid and AddreHMoicrapli Operator

a k c o  g e n e r a l
IKST GUIDE................... Trice JfJ.OO

Add fic. for Mall Order*

ARCO P u b l i s h i n g  Co..
480 Lexington  Ave. , N.  Y.C.  
Room 70S.  C L d o ra d t  S-6031

evening  trade schools. The po- 
sitions pay $6.50 a night.

S u p e r in te n d e n t  of Schools Har^i^ 
G. Campbell,  w ho  w as  d irected to 
m ake  th e  sea rch  and  r e p o r t  to the 
B oard  a t  i ts  Nov. 22 meeting, 
m it ted  the  difficulty of finding hold- 
ers  of licenses In sk illed trades.

“W ith  Industry  opening,” he told 
T h e  L eader,  “m ost  of these  teachers 
a re  ab le  to  find em p lo y m en t  with 
p r iv a te  corporations.” Any w ho feel 
inclined to  tak e  th e  school emjDloy- 
m ent, h e  said, w ill  be  welcomed et 
the  Board, 500 P a r k  Ave., from  9 a.m. 
to 5 p.m. daily, a n d  on Saturday* 
fro m  9 a.m. to  noon.

A t  p re sen t  only  98 substi tu tes are 
w ork ing  in  th e  even ing  t rad e  schools. 
The  o th e rs  w e re  decla red  exempt 
u n d e r  th e  G o ld b e rg -C o u d ert  dual- 
job  law  a t  la s t  w e e k ’s m eeting  ol 
th e  B oard  of Education, w ith  the 
s tipu la t ion  th a t  such exem ption  end 
Nov. 27.

Broadcasts 
By Parents Assn.

A  p ro g ra m  of u n - re h ea rse d  dis
cussion on case h is to ries  of school 
ch ild ren  s ta r te d  F r id a y  over  WNYC 
u n d e r  th e  sponsorship  of the  United 
P a re n ts  Assn. T he  p ro g ra m  con
tinues each  F r id a y  a t  1:30 p.m.

P a re n ts  f ro m  P. S. 48, B ronx, par
t ic ipated  in  th e  opening broadcast 
w hich w as led  by  Mrs. M arion M. 
Miller, educa tion  ad v ise r  of  th* 
U nited P a re n ts  Assn.

The Center fo r  

Civil Service Activities

. . . "We cord ia lly  Invite  you to 

consider th is  c h a rm in g  hostelry 

n e a r  "Washington E quare  for 

'y o u r  hom e . . . w h e n  you  dine 

. . .  o r  w h e n  you a re  planning 

a  function .

Fifth Avenue Hotel
24 F ifth  A venue a t  N in th  Street

'

PERSONAL

LOANS
•  No Co-Makers
•  No Red Tape
•  12 or 15 Months to 

Pay
•  Life Insurance Free
•  Low Bank Rate
I^ans of from $60 to H3.SOO 
can be arranKed in 
Kon or br phone. Call 
MElrove 5-6900, Ext.

BRONX COUNTY

MAIN OI-TICE 
Third Ave. and 148th St. 
Member Federal L)ep*>»-lt 

Inaurance Corvoration
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Complete 1938 Telephone Operator Test
The M unicipal Civil Serv ice  Com mission is now  rece iv ing  applications fo r  T elephone  
rator, G rad e  1 (M ale). C andida tes  shou ld  file a t  96 D uane  St., be tw een  9:30 a. m, a n d  

30 p. m. A t least  40 vacancies in  th is  position  exis t  in th e  Po l ice  Dept, an d  o th e rs  a re  
 ̂ oected. As a  specia l se rv ice  to  applicants, la s t  w eek  T h e  L e a d e r  published  th e  first p a r t  

last exam , g iven on  Oct. 8 , 1938, fo r  Telephone  O perator.  T he  second p a r t  appears

{hi*
week.
In the  following questions, th e  corrctct a n sw e r  is s ta rred :

j3. If an ex tension  u se r  gives th e  o p e ra to r  
outside n u m b er  w hich  h e  w ishes to  h av e  

-laced and the  w h ite  su p erv iso ry  lam p  asso
ciated with  th e  ex tension  cord  lights up, th e  
(ttendant can assum e th a t  (A ) th e  ex tension  
ĵser has changed h is  m ind  (B ) th e re  is  no 

n um ber  ★ ( C )  th a  ex tension  u se r  has 
hung up w ishes to  b e  called w h en  the
number is p laced  (D )  th e re  is som eth ing  
v-rong with th e  extension, 

j4. A P. B, X  o p e ra to r  should  ve r ify  busy  
reports by first (A) calling the  chief  o p e ra to r  
of his office * ( 8 ) d ia ling  th e  o p e ra to r  (C) 
dialing 611 (D ) w a iting  fo r  6 m inutes.

35. The prop>er p h ra se  to  be  used by  th e  a t 
tendant on a reca ll  s ignal is (A ) Hello! (B) 
What is it? (C) th e  n a m e  of th e  d e p a r tm en t  
^(D) Yes, please?

it. The first th in g  th a t  an  a t te n d an t  should  
jo when an  ex tension  u se r  asks h im  to  place  
m outside call is to  (A )  m ak e  th e  call ★ ( B )  
write the  n u m b er  d ow n  on  a p ad  (C) give 
the extension u se r  a  " th ru ” line (D ) m em o r-  
lz« the num ber .

37. In th e  m ain, i f  an  outgoing local call 
which has been  dialed  is flashed up o n  i t  m ay  
cause (A) a w rong  n u m b e r  (B) the  lam p  on 
a trunk line to b u r n  out ★ ( C )  a cut off (D) 
,  slow answer.

3«, A reca ll  s ignal indicates th a t  th e  (A ) 
lubscriber has b een  cu t  off (B) su b scr ibe r  
has been given th e  w rong  n u m b er  (C) gen- 
irator has to  be  re p a ired  ★ ( D )  extension 
line desires y o u r  im m edia te  attention .

39. In t ran s fe r r in g  a  call the  ope ra to r  
ihould be carefu l to keep  the  ta lk ing  key  op 
erated to avoid ★ ( A )  a  cu t  off (B) a busy  
iignal (C) dam aging  th e  sw itchboard  (D) 
listening in  on  th e  conversation.

40. When a P. B. X. ope ra to r  w ishes to r ing

and  th e  pow er fails he  should  use  the  (A ) 
buzzer (B ) l ine  c ircu it  ★ ( C )  g en era to r  key 
(D) ba tte ry -saver- la tch .

41. If  a subscr ibe r  has been  w aiting  fo r  sev 
e ra l  m inu tes  for connection w ith  a  busy  e x 
tens ion  th e  P . B. X. ope ra to r  should  (A ) dis
connect the  person  ta lk ing  to  the  ex tension  
and  sw itch on  th e  n ew  caller  ★ ( B )  suggest 
th e  n am es  of o ther  people  who m igh t  be  of 
assistance and  ask  th e  subscr ibe r  if h e  w ould  
like  to  speak to any  of th em  instead (C) tell  
th e  subscriber to call la te r  (D ) ask the  p e r 
son on th e  busy  extension  w h e th e r  he  
w ou ldn’t  p re fe r  speaking to  th e  n e w  caller.

42. In the main, progress reports 
are issued A )  because the telephone 
company requires that it be done 
(B ) to keep a record of the number 
of calls made (C) to test the ef
ficiency of the operator * ( D )  to 
assure the subscriber that his call 
has not been forgotten.

43. T he  condition resu lting  w h en  an  a t te n d 
a n t  p lugs in b u t  fails to  an sw er  im m edia te ly  
is know n  as  (A) slow an sw er ★ ( B )  p lug-in
(C) double  connection (D) an  incorrect  
report.

44. If  the  caller  on an  extension line  has d if 
ficulty in h ear ing  a caller  on a n o th e r  e x te n 
sion line, th e  P .  B. X. o pera to r  should  ★ ( A )  
complete  the  connection w ith  a n o th e r  p a ir  of 
cords (B) ask one of the  ex tension  users  to 
go into an o th e r  room  in  o rd e r  to  use  a  d if
fe ren t  extension (C) get a new  P. B. X. b oard
(D) ask the  two par tie s  to  speak louder.

45. T he  in s t ru m en t  fo r  t ran sm it tin g  w r i t te n  
m ate r ia l  ju s t  as the  te lephone  is a m eans of

tran sm it tin g  vocal conversation, is k n o w n  as a 
(A ) D ictaphone ★ ( B )  T e le ty p ew ri te r  (C) 
P. B. X. (D ) Magneto transm itte r .

4(1. If the  a t ten d an t  receives a long distance 
collect call fo r  one of the  extensions he  should
(A )  accept the  call and  b ill it to the  firm (B) 
re fuse  to accept collect calls ★ ( C )  ask  the  
extension  u se r  w h e th er  he  wishes to accept 
this call (D) ask the  ex tension  u se r  to pay  
fo r th e  call before  you connect h im  w ith  the  
subscriber.

47. The  devices into which the  P. B. X. 
ope ra to r  inserts  the  plugs a re  called (A ) su 
pe rv isors  ★  (B) jacks  (0 )  cords (D) fans.

48. A slow answ er is one in w h ich  th e  t im e  i 
lapsing be tw een  the  appearance  of an  incom - I  
ing call signal on the  board  and  the  t im e  | 
th a t  th e  o pera to r  acknow ledges the  s ignal is ; 
m ore  th an  (A ) 5 seconds (B) 8 seconds ^
★  (C) 10 seconds (D) 6 seconds.

49. The P. B. X. opera to r  should issue a 
progress  re p o r t  each (A ) 2 m inutes  ★ ( B )  
30 seconds (C) 1 m inu te  (D ) 3 m inutes.

50. A te lephone  n u m b er  followed by a le t 
te r  of the  a lphabet  indicates th a t  ★ ( A )  th e re  
is m ore  th an  one subscriber on the  sam e line
(B) the  subscriber is in a ce r ta in  section of 
the  city  (C) the  subscriber h as  a n  u n l im 
ited te lephone  (D) the  subscr ibe r  has a  coin 
box telephone.

51. If  a subscriber becom es abusive w hen  
the  o p era to r  is unab le  to give ce r ta in  in 
fo rm ation  p rom ptly ,  the  la t te r  should  (A) 
d isconnect the  subscriber (B) call the  chief 
o p era to r  (C) tell the  su b scr ibe r  th a t  you  
do not have to listen to any  of hi* abuse
★  (D) t ry  to placa te  the  subscriber.

52. Before  an  a t ten d an t  m ay  give  a "don’t 
a n sw e r” r e p o r t  to a subscr ibe r  w ho has asked 
fo r  a certa in  extension, he  m ust  r in g  th e  e x 
tension for a t  least (A) 30 seconds (B ) 1 
m inute  ★ ( C )  2 m inutes  (D) 5 m inutes.

53. A tie  line  connects a P. B. X. w i th  (A) 
p lugging lines ★ ( B )  an o the r  P .  B. X. line
(C) a f ro n t  cord  (D) the  supervisor.

54. P lugging lines causes a (A) disconnect 
signal ★ ( B )  loss in t ime and  m oney to  th e  
subscr ibe r  (C) busy signal (D ) loud r in g 
ing of the  extension  num ber,

55. The te rm  used to describe  the  s ituation  
w hen  the  a t ten d an t  is pe r fo rm in g  m ore th an  
one  operation  a t  the  sam e tim e is ★ ( A )  o v e r 
lapp ing  (B) duplication (C) com bination
(D ) correlation.

5«. If Va of the  length  of telephone w ire  A  
is equal to 2/5 of the  length  of tel'cphone w ire  
B and w ire  B is 15 feet long, the  length of 
w ire  A is (A) 3% feet (B) 7 Vi feet (C) 
18 feet ★ ( D )  24 feet,

57. During the  m onth  of F e b ru a ry  a ce r ta in  
P. B. X. board  in Boston m ade  R m ore  o u t 
going calls than  a m onito r board  in P h ilad e l 
phia. The la t te r  m ade 5 tim es as m any calls 
in F e b ru a ry  as in Jan u a ry .  The n u m b er  of 
outgoing calls from  it was P, If the  m onth  of 
F e b ru a ry  is considered  the  average  m onth  for 
both boards, the  average  annual  nu m b er  of 
outgoing calls fo r  the P. B. X. board  is ★ ( A )  
60P +  12R (B) 30P +  36R (C) R P  (D )
15R.

58, If it takes 3 a t tendan ts  48 m inutes  to 
answ er 500 calls and  two of the  a ttendan ts  
w ork  twice as rap id ly  as the  th ird ,  the  
n u m b er  of m inutes th a t  it will take  the  
two faster  a t tendan ts  alone to answ er 
these  calls is (A) 70 ★ ( B )  60 (C) 50
(D) impossible to de te rm ine  from  the 
above data?

59, 5/17 expressed as a decim al is (A)
1.29 (B) ,34 ★ ( C )  .29 (D) 3.40,

60. The an nual  savings of o p era to r  B is K  
dolla rs  m ore  th an  th a t  of o pera to r  C, O p er 
a to r  C saves 25 pe rcen t  of this an nual  income 
and  ea rn s  D dollars a nionth. The am oun t 
saved by B during  one m onth  is ★ ( A )  3D 
plus K  divided by 12 (B) D plus K  (C)
K  divided by 12 +  D (D) D divided by 4 
p lus K.

Advertisement
BIDS AND PROPOSALS

.,$18,500

•nSMid aud
tWnr ..

32,000

C»tt■“‘Kuiruc

WATK DKPT. OF FCBUC WOKKS 
DIVISION OF HIGHWAYS 

ALBANY, N. Y.
Settled proposals will b« received by 

Ui< umlersisned at tha State Office 
BuildinB, 13th floor, Albany, N. Y.. until 

I  »rn o'clock p.m., on WEDNESDAY, DE- 
[CB.MBB’iR 6, 1939, for th* construction 
mJ reconstruction of highways and 

I  brlrlfjj and construction of railroad 
irilj crossing elimination project, as 

I fdlaw*, In the Counties mentioned below: 
RUI.KOAD GRAOK CROSSING EI.IMI- 

XATION PBOJKCT—RECON
STRUCTION 

Deposit
RtNinired Type Miles

I Two 6t ft. girders, 
100 ft. girder bridge 
carrying N.Y., N.H. 
& H. R.R. 48 ft. 
concrete t In. div. 
lanes 32 ft. concrete 
8 In....................... 0.53

h igh w ay s  a n d  BRIDGES 
Const rnction

f 20 ft. bit, mac. M.M.
I type i ,  Includ, 32%  

21,500 I ft. rigid frame and 
[40 ft. I-beam. ,10.00 

ReconiitrtictloB
Var. dual type J In. 
concrete bit. mac. 
M.M. type 3; 24 ft. 
concrete > in., 2-24 
ft. lanes S In. con
crete with variable

(center mall 5.66
1,500 120 ft, gravel incld,

I 111 ft. truss  0.45
[toluinl.il, . ,  24,000 C o n c r e t e  ................9.97

fVar. widening con- 
600-{crete 8 in. & Misc.

w iwork .................... 0.05
, Kfnwluer. , 8,600 Concrete ............ 2.84
nptoiiester 8,000 Concrete .............2.05

•Vapj, plana, specifications and estl- 
mat* of co.nt may be seen and proposal 
wins obtained at the office of the Dl- 
J'>ion of Highways In Albany, N. Y., 
•"« at the office of the District En- 
•»'̂ era in whose district tha roads or 
jjjjacts are located, upon the payment 

I  ‘ ttve dollars ($5.00) for plans and 
woposal forms. Standard spaclflcations 

*"'0 dollars ()2.00) per copy. No re- 
!.. ® will be made on plans, specifica- 
Bn i' forms. Plans and pro-

' o' tu may be seen at the office
'•>9 State Department of Public 

State Office Bldg., Worth and 
I  »̂nter Streets. New York City. The ad- 
Ciiiw''.* District Engineers and

“'•ties will be furnished upon request, 
social attention of bidders is called 

In ..''Sieral Information for Bidders” 
trsM * proposal, speclfleatlons, and con- 
il*,\“Sfeement. The attention of bid- 
Ylsi.J’ also directed to the special pro- 
f«n,i" “Implying to projects with federal

I for each highway or con-
i«jl‘. b e  submitted in » separata 
W nt with the name and num
'll# highway plainly endorsed on
f«sai * of the envelope. Each pro-
Sriff be accompanied by cash,
orijo. certified check, payable to the 

tl»e New York State Depart- 
Hny« ; Public Works, Division of High- 

’’ BPeclfled In the
►oijl , for proposals and the pro-
’■otion 1 project. The re-

cliB«u disposal of such cash, draft
the State Division of Hifth- 

11* of conform with Sub. 2, Section
r*** Highway L.aw, as amended.
 ̂ bidder will be required

*11 contract and compiy In
|**r * with Section 38 of the High-

1.®“ amended, and also pur- 
thk T ® provisions of Chapter 707 

1938, there will bo re- 
ffy Stnt̂  contracts entered Into by

I Ujj te Agency on and after July 1, 
,.„’*®Parate bond guaranteeing 
Ji. moneys due to all

contractor, or sub- 
• with labor and materials

employed and used in carrying out the 
contract as follows:

(a) Whenever the total amount pay
able by the terms of the contract 
shall be not mure than 1500,000 
the said bond shall be in a sum 
equal to the total amount payable 
by tha terms of the contract.

(b) AVhenever the total amount pay
able by the terms of the contract 
shall be more than $500,000, and 
not more than 11,000,000 the said 
bond shall be In the sum of one- 
half of the total amount payable 
by the terms of the contract.

(«) Whenever the total amount pay
able by the terms of the contract 
shall be more than 11,000,000 and 
not more than $5,000,000 the said 
bond shall be In the sum of forty 
per centum of the total amount 
payable by the terms of the con
tract.

(d) AVhenever the total amount pay
able by tha terms of the contract 
shall be more than $5,000,000 the 
said bond shall bo in the sum of 
$2,500,000.

The amount of the certlfled check ac
companying the proposal of bidder to 
whom the contract is awarded will be 
returned when ten per centum of the 
work under the contract has been com
pleted. If Surety Bond is dispensed 
with. In pursuance with the Highway 
Law, the amount of the bidding check 
will be returned when fifteen per centum 
of the contract work has been completed

On contracts with federal funds, when 
optional types are permitted for any 
one item of work, contractors must state 
in tha space provided In the proposal for 
this purpose the exact designation of 
the optional type upon which the pro
posal Is predicated. No one proposal 
shall contain more than one bid for an 
optional item. The award, if made, will

on the baBis of the responsible pro- 
posal which for all items of work gives 
the lowest total cost for the project and 
the contract will call for the type desig
nated In such proposal.

Skilled, Intermediate Grade, and Un
skilled Labor on all projects shall re
ceive the minimum wage rate per hour 
as follows:

In New York City: Skilled Lâ )or,
ninety cents per hour; Intermediate 
Grade Labor, eighty-seven and one-half 
cents per hour; Un.skllled Labor, eighty- 
seven and one-half cents per hour; In 
the Countlee of SufTolk, NnsHaa, West
chester and BiitPhess; Skilled Labor, 
seventy-five cents per hour; Intermedi
ate Grade Labor, .sixty-five cents per 
hour; Unskilled Labor, sixty-flve cents 
per hour: In the Couutte* of Lister and 
Orange: Skilled Labor, seventy-five cents 
per hour, and for Intermediate Grade 
and Unskilled Labor, sixty cents per 
hour; In Suliivnn County: Skilled Labor, 
seveny-flve cents per hour. Intermediate 
Grade Labor, fifty-five cents per hour, 
and Unskilled Labor, fifty cents per 
hour; and in all other counties, other 
than above. Skilled Labor, seventy-five 
cents per hour. Intermediate Grade La
bor, flfty-flve cents per hour, Unskilled 
Labor, forty-five cents per hour, unless 

itemized pro-
The minimum hourly rate of wages 

for the various types of operations and 
trades, as well as the hours of work and 
conditions of employment, shall be set 
forth under the Special Provisions in the 
Itemized proposal for each project.

In conformity with the provisions of 
Section 220, Sub-dlvislon d of the State 
Labor Law, as amended, the minimum 
ho^ly rate of wages has been estab
lished and Is annexed to and forms a 
part of the specifications for the project, 
and may be ascertained upon reference

mu® proposal for the project Itself,
1, reserved to reject any orall bins.

ARTHUR W. BRANDT,
SUPT. OF PUBLIC WORKS.

Two In-Service Courses 
Set for Court Workers

T w o n ew  courses w ill  be added this w eek  to the ambitious 
program of the M ayor’s Council on Public  Service Training  
w h en  sem inars on in terv iew ing are launched for em ployees  
of the D om estic Relations Court.

Each course w ill  consist o f^ ------------------------ ----------------------
15 sessions lasting one and one employees of the Domestic  R e 

half hours. The first begins
Nov. 16 a t  the  Q ueensboro  C ham ber  
of Com merce, Queens Plaza, Long 
Island City; th e  o th e r  s ta r ts  Nov. 17 
a t  the  Russell Sage Building, 130 E. 
22nd St, B oth  classes will begin  at 
7:30 p,m. P ro b a tio n  officers and 
social w o rk e rs  will be eligible for 
enro llm ent.

A n o th e r  t ra in ing  course in Health  
Facilities a n d  Prob lem s in New 
Y ork  C ity  will be  s ta r ted  on Nov. 20

8  Postal Substitutes
Get Regular Status

Eight classified subs ti tu te  postal 
c a r r ie rs  w e re  given regu la r  status 
on Nov. 1, p res iden t  W illiam F. 
McHale, of the  New Y ork  L ette r  
C a rr ie rs  Assn., told  the  regu la r  
m on th ly  m eeting  of the  b ran ch  last 
Sunday.

Ph il l ip  B. Thurston , sec re ta ry  of 
the  City P lan n in g  Commission, spoke 
on “N ew  Y ork  and Its  Young P e o 
ple." A  visitor  was C larence F. 
Stinson, assistant secre tary ,  National 
Assn. of L e t te r  C arriers.

Election  of officers of the  New 
York association will take place 
Dec. 3.

—A braham C. S hapiho.

Elect League Officers
T em p o ra ry  officers of the  Ju n io r  

League of the  Civic C enter Sy n a 
gogue w ere  e lected a t an o rgan iza 
tion m eeting  last Sunday, T hey a re  
Sidney Z. Searles, president;  Jesse  
Silverstein , first vice presiden t;  
M yron Finke lb rand , second vice 
president:  Ja c k  W eissbluth, t r e a s 
u re r ;  A nna  Kam ovits, record ing  
secretary ,  and  Lee Solomon, co rre 
sponding secretary .

lations Court.
I t  w ill  be he ld  w eekly  a t  t h e ! 

Municipal B uild ing  a t  7:30 p.m. Fif- j 
teen sessions a re  scheduled. Clinton ! 
W. Areson, Chief P ro b a tio n  Officer, 
will be  in charge.

I CORD GBNKRAI. TK8TS GU1»K I 
KXCKLLKNT 8TIDY BOOK FOR

Jr .  Off icer ,  M e c h a n i c ,  $ 1 . 5 0

I-4t: Mary’s. Womrath’s. 
in̂ rclale s, »Mrn«s ^  and

CORD P U B L I S H E R S
147 Fourth A m ,  (14th St.) N. Y. C.I

LEA RN TO BE A

Fingerprint Expert
I n  M o d e r n l y  E q u i p p e d

Faurot Laboratory
Practical Kxperlence Given 

COUR8KS ALSO IN

POLICE PHOTOGRAPHY 
MOULAGE

R«slHter Now for Full Term

Faurot Laboratory
340 MtttUiion Avenue, New Yorlc City

Study! Exam i This Month*!

*JR .  CUSTO DIAL HI

Prepare Now! Exam Nov. 25

JR . CUSTODIAL OFnCERl
The nioHt tliorouirli home Htudy book 
xviillnhip; Incliidr̂ i «*xnmM, iiupHtioiiH 
)ind nnNwerH liaNcd on duties, Hp«‘V'lnl 
<>nipliiisls on priHon ««irk in detail, 
iind n wenlfh of otlier nelectrd lionie 
study mnterialM................ Price, »i.00

PL AY GR OU ND DIRECTOR
Tlie most complete wtody hook to 
prepare with; hicliidcH previous f x -  
iiniN, complete description of all 
Kumes, stunts, dunces, music appre-
entlon, etc.......................price, *Voo
telephone Operator.................  $1.00
rOST.VI. CI.KKK-CAURIICR $!.(»«
•\l TOMOIIir.K KX(JI\KM.\N.. $1.00
( M.MBKR & PRl'NKR...........  »1.00
(.\dd 5e on mail orders; C.O.U. $1,15)
Civil Service Aid Publishers
~»<>5 5th Ave. (42nd), N.Y,C„ l>ept. L

* C L E R K , G R . 2  T « ‘ |

~  i♦ C  L E R K , 6 R .  3 - 4  'TST

* S T E N O . &  Type.®'*,

PLAYGROUND " " ’.'S,™ '*

• S T E N 0 T Y P I 8 T  .................................................. | on
S T U D E N T  A I D .................................................... (ioo
T E L E P H O N E  O P E R A T O R .................  1.00
H O U S I N G  M A N A G E M E N T  A S S T ,

Grad# 3 - 4 .............................................................  i . s n

Add  Ten  C t n t i  t* Mall  Ord ar i

A T :  Wo m ra th  S t o r n  

Barn«s  & Nob U 

Bio o m ln fd a le ’t  

Maey’t ,  Th * L M d t r

Munieipal  B l d | „  aa d

CORD
Publ i i l*«r i  

147 Fourth Ave„ 
(Cur. 14th 8t.) 
New York City

H O U S N G
New Course 

MON., NOV. 13, 6:30 P.M.

Medical
Social

Worker
G rade  3—Prom otion  

File Now. Class S tarts  
TUES., NOV. 21, 6:30 P.M.

College Clerk
Salary: $1200 to $1800 

Open to Male and Fem ale  
Cla.ss Meets 

WEDNESDAY, 6:30 P.M.

Postal Clerk 
and Carrier

Salary: $1700 to $2100 
Open to Male and Fem ale  

TUESDAY, 6:30 P.M.

Civil Service Division

RAND SCHOOL
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U. S. SEEKS. A C G Q U N TA N TS , 
M E C H A N IC S  IN  N E W  EXA M S

Four Accountant exam s in the field of transportation statistics for the Interstate Com
m erce Commission are included among a n e w  group of 13 tests announced this w eek  by  
the U. S. Civil Service Commission. Applications are available at 641 Washington St., Man
hattan. Starred exam s signify no w ritten test.

Instructors in skilled trades for service in  federal prisons are eligible to take an exam  
for Junior Officer, Mechanic, paying $1,860. Training in prison service w ill  come prior to 
placement. Requirements for these n ew  exam s follow:

‘'‘CHIEF ACCOUNTANT ^
(Transportation Statl.stics) 

(,$4,fi00); not over 53 years  old; 
file by Dc'c. 4; B u reau  of Stati.s- 
lics, Inter.slate Com m erce Com 
mission.

Duties
U nder general supervision of As

s istant Director in C harge of Cost 
Finding, plan, organize, conduct, or 
assist in conducting investigations 
of cost of pe rform ing  specific 
classes of freight, passenger, or 
o ther  scrvice by t ran sp o r t  agen 
cies; p repare  reports  for inclusion 
in  opinions of ICC. Act as e x 
p e r t  witness in cost cases and 
assist Commissioner and ex am 
iners in conducting ra te  cases.

Requirements 
T hree  yea rs ’ supervisory  ex 

perience in accounting, eng inee r 
ing, executive, tran.sportation or 
tralTic d ep artm en t of a railroad, 
w a te r  line, a ir line, m otor  carricr,  
express or  fo rw ard ing  carrier ,  
slceping-car company, or  freight- 
ca r  line. Five y e a rs ’ experience 
w ith  analyses of cost of service, 
efliciency of operation, ra te  m ak 
ing, traffic trend.s, o r  o ther eco
nomic aspects of  tran.sportation, 
consisting m ainly  of cost finding, 
statistical apportionm ents, or s ta 
tistical comparisons.

♦ASSISTANT CHIEF 
ACCOUNTANT

(Transportation Statistics)
($3,800); not over 53 years  old; 

file by Dec. 4; B ureau  of S ta tis 
tic;?, In te rs ta te  Com merce Com
mission.

Duties
U nder  genera l supervision of 

A ssistant D irector in Charge of 
Cost Finding, plan, organize, con
duct, or assist in conducting in 
vestigations of cost of perform ing  
specific classes of freight, pas.scn- 
ger, o r  o th e r  scrvice  by transport  
agencies; p rep are  reports  for in 
clusion of opinions of ICC.

Kequirements
T hree  y e a rs ’ supervisory  ex p er 

ience in accounting, engineering, 
executive, t ransporta tion ,  or t r a f 
fic d ep ar tm en t  of a railroad, 
w a te r  line, a ir  line, motor c a r 
rier,  express  o r  fo rw ard ing  c a r 
r ier ,  sleep ing-car company, or 
fre igh t-ca r  line. F o u r  y ears’ ex-

perienco with analyses of cost of 
service, efficiency of operation, 
ra te  making, traffic trends, or 
o th e r  economic aspects of t r a n s 
portation, consisting m ain ly  of 
cost finding, stati.«!tical apportion 
ments, -or statistical comparisons.

"‘SENIOR ACCOUNTANT
(Transportation Statistics) 

($3,500); not over 53 years  old; 
file by Dec. 4; B ureau  of S ta tis 
tics. In ters ta te  Commerce Com 
mission.

Duties
U nder general supervision of 

Assistant D irector in Charge of 
Cost Finding, plan, organize, con
duct, or assist in  conducting in 
vestigations of cost of p e r fo rm 
ing specific ciasses of freight, pas 
senger, o r  o ther  service by t ra n s 
po rt  agencies; p rep are  reports  for 
inclusion in  opinions of ICC.

Requirements 
T liree years’ supervisory  ex 

perience in accounting, eng inee r 
ing, executive, transporta tion ,  or 
traffic d ep artm en t of a railroad, 
w a te r  line, a ir  line, m otor carrier ,  
express o r  fo rw ard ing  carrier ,  
sleeping-car company, or  fre ight-  
cnr line. T hree  years’ experience 
w ith  analyses of cost of service, 
efficiency of operation, ra te  m a k 
ing, traffic trend.s, or o ther  eco
nomic aspects of transporta tion ,  
consisting m ainly of cost finding, 
.statistical apportionments, or s ta 
tistical comparisons.

♦ACCOUNTANT
(Transportation Statistics) 

($3,200); no t  over 53 years  old; 
file by Dec. 4; B ureau  of S ta tis 
tics, In ters ta te  Commerce Com
mission.

Duties
U nder  general supervision of 

Assistant Director in  Charge of 
Cost Finding, plan, organize, con
duct, or  assist in conducting in 
vestigations of cost of p e rfo rm 
ing specific classes of freight, pas 
senger, or o ther  service by t ran s 
po rt  agencies; p repare  reports  for 
inclusion in opinions of ICC.

Requirements 
T h ree  years’ supervisory ex 

perience in accounting, engineer-

B u ffa lo  P o lice  F ile  
Ends This Saturday
Applications for the Patrolman exam  to be held March 2, 

1940, by the Buffalo Civil Scrvice Commission must be filed by 
Saturday. Rigid physical and mental requirements'are called 
for. Only Bull’alo residents are eligible.

The Commission w ill hold a 
Telephone Operator test on 
Doc. 5. for which filing ends Nov. 27. 
Experience  and education qualifica
tions mu.'-'t be met.

F u l l  r c ( i u i r e m e n t s  f o r  t h e  P a l r o l -  

n i a n  e x a m  f o l l o w :

PATROLMAN
($1,1)00); fee, $1. Age liniil; 21 

to 31.
1)uiie.i

To be responsible for m ain ten 
ance or order; tlie enforcei'.ient of 
laws and ordinances; and the  p ro 
tection of life and property; to 
m ake inspections of buildings and 
places wliere people assemble; to 
a rres t  violators and assi.st in their 
prosecution in the courts; to guide 
and d irect strangers  and children, 
and to ren d er  all possible aid in

the case of accident; to m ake in 
vestigations as directed; to keep 
reports of accidents and o ther  im 
portant incidents; and to perform  
related duties.

Requirements 
G raduation  from an eighth 

grade school; not less than  5 feet 
9 inches nor m ore than  (5 feet 4 
inches. Chest m easurem ent:  not 
less than  inches expansion. 
Applicants will have to pass rigid 
medical and physical test. In 
addition they m ust display an ap 
titude for police work; pos.sess 
tact and good judgm ent;  have 
good character  and ability to u n 
derstand and car ry  out complete 
directions.

^eigrhls
Written, 7; medico - physical 

t ^ t s ,  2 ; experience and  general 
qualifications, 1.

ing, executive, transporta tion , or 
traffic  d e p a r tm en t  of a railroad, 
w a te r  line, a ir  line, m otor c a r 
rier,  express  o r  fo rw ard ing  c a r 
rier,  sleeping-car company, o r  
f re igh t-ca r  line. Two y ears ’ e x 
pe r ience  w ith  analyses of cost of 
service, efficiency of operation, 
ra te  making, traffic trends, or  
o ther  economic aspects of t ra n s 
portation , consisting m ain ly  of 
cost finding, statistical apportion 
ments, or s tatistical comparisons.

JUNIOR OFFICER, 
MECHANIC

($1,860); 25-45 years  old; file by  
Dec. 4; B u re au  of Prisons, Dept, 
of Justice.

Duties
A fte r  t ra in ing  in  prison service, 

act  as in s truc to r  in  one of the  
following: au tom otive  mechanics, 
b lacksm ith ing and  welding, b r ick 
laying, carpen try ,  e lectr ical work, 
laundry ,  m achine  shop, pa in ting  
and  decorating, p las te r ing  and 
cem ent finishing, p lumbing, sheet 
m eta l work, steamfitting. I f  as
signed as head of a t rad e  shop, 
be  responsible  for supervision of 
and in.struction of inmates in 
w o rk  of rep a ir in g  equipm ent, a l 
terations, o r  rep a irs  to building, 
o r  new  contruction. Applicants 
unab le  to qualify  as ins tructors  
b u t  who dem ons tra te  ability  m ay  
rem ain  as assistants to ins truc 
tors.

Requirements
F o u r  y ears’ apprenticeship  or 

experience. A dditional c redit 
for  teaching experience  in o r 
ganized instruction.

Weights
W ritten, 40; experience  and f i t 

ness, 60. 70 percen t  required .

’'SPECIAL AGENT
($3,800); not over 53 years  old; 

file by Dec. 4; Office of E duca 
tion, Federa l  Security  Agency.

Duties
U n d er  genera l supervision of 

the  chief of the  service, m ake  
studies and  investigations and 
p rep are  rep o rts  on the various 
types of t rade  and  industria l  edu 
cation; inspect the  w ork  of schools 
and teacher  train ing institutions 
receiving Federal  aid; cooperate 
w ith  Sta te  school, college and  m - 
dustr ial  executives in prom oting  
.special phases of t rad e  and in 
dustrial  education; m ake  field a u 
dits of Sta te  accounts; rev iew  
Sta te  plans, and  to pe rfo rm  o ther 
spccial duties as assigned.

Requirements
F o u r-y ea r  course leading to a 

bache lo r’s degree  in a college of 
or univers ity  of recognized s tand 
ing, included or supplem ented  by 
30 sem ester c redits of professional 
t ra in ing  in the field of t rade  and 
industr ia l  education. A t least 
five y ears  full time, paid, suc
cessful experience  as a teacher, 
supervisor, co-ord ina tor o r  a d 
m in is t ra to r  in the  field of t rad e  
and industria l  education in a high 
school, vocational school, or  in 
dustr ia l  establishm ent, a t  least 
one y e a r  of w hich m ust  have been 
in the  supervision o r  adm in is tra 
tion of the  teaching of several 
trades. Applicants m ay substi 
tute, for a m ax im um  of two years, 
add itional experience, y e a r  for 
year,  in  p lace  of education, p ro 

•  ̂ ♦ ♦ ♦ ♦ ♦ ♦ ♦ ♦ ♦ ♦  

How to Apply for Tests
U. s .  citizens may apply to take exams during the perior' 

when applications are being received.
Promotions tests are open only to those already in 

service.
For further information and application blanks, write or 

apply in person to the following offices:
City jobs— 96 Duane St., W est of Broadway.
State jobs— Room 576, 80 Centre St., corner Worth St. 
Federal jobs— 641 W ashington St., corner Christopher St. 
I'ees arc charged for City and State exams, but not for 

Federal exams. ••
Applicants for City jobs must have been residents o{ 

the City for three years at time of appointment. This does 
not apply to jobs in the Board of Higher Education, Board 
of Transportation, Board of Water Supply, Education 
Dept., Municipal Civil Service Commission, N . Y. C. Ilous- 
ing Authority, N. Y. C. Parkway Authority, N. (;, 
Tunnel Authority, and Triborough Bridge Authority. U. S, 
citizens may apply for positions in these department?, but 
must become residents of the State before receiving 
appointment.

vided they  have  had the  30 sem es
t e r  hours  of professional t ra in 
ing; they  m ay  substitu te  one 
y e a r  of g rad u ate  tra in ing  for one 
y e a r  of  experience.

♦DRILLER (PNEUMATIC)
(84, 78, 72 cents an  h o u r) ;  20- 

55 yea rs  old; filing open a t  U. S. 
N avy  Yard, Phila., Pa., or  U. S. 
Civil Service  District, Phila., Pa.

Duties
To drill, ream  and countersink  

holes in  steel plates, bars, angle 
and  channel iron; to lay  o u t  sizes 
of holes for drilling; to m ake  se t 
ups  and ad jus tm en ts  of d r i l l  
parts ,  buckets, clamps, etc., and  to 
p e rfo rm  re la ted  w o rk  as required .

Requirements
Six m onths of experience  in  

se tting \ip and  opera t ing  p n e u 
m atic  drills on plates, shapes and  
s t ru c tu ra l  steel members.

O ther  exam s ju s t  announced by 
the  U. S. Civil Service Com mis
sion include the following:

ASSISTANT INSPECTOR 
OF HULLS

($3,200); 25-48 y ears  old; file by  
Dec. 27; B ureau  of M arine I n 
spection and  Navigation, Dept, of 
Commerce. Experience  r e q u ire 
m ents  on vessels.

ASSISTANT INSPECTOR 
OF BOILERS

*($3,200); 25-48 years  old; file by 
Dec. 27; B ureau  of M arine Inspec 

tion  and  Navigation, Dept. c|| 
Commerce. E xperience  require
m en ts  on vessels.

PROCUREMENT 
INSPECTOR

($2,300); 25-53 yea rs  old; file byj 
Dec. 4; M ater ia l  Division, Air| 
Corps, W ar Dept.

Senior: ($2,600); 25-53 years old,!
Assistant: ($2,000); 21-45 years! 

old.
Ju n io r :  ($1,620); 21-45 years old.)
E x ac t  m echanical and  in.«pec- 

tion  experience  o r  engineering! 
education  is requ ired  fo r  all Prc.l 
cu rem en t Inspectors.

JUNIOR GRADUATE NURSE

($1,620); no t  over  35 years old; 
filing open. U. S. Public  Healihj 
Service, Fed e ra l  Security  Agency,] 
and  V e terans’ Administration.

Duties
U n d er  Im mediate  supervision,] 

do genera l  n u rs ing  w ork  in hos
p i ta l  wards, infirmaries, or sana
toria ;  re la ted  duties.

Requirements
Com pletion  of a four-year high! 

school course; completion of i |  
course  in  a recognized nursing 
school w ith  a residence of two I 
y ears  in  a hospital  w ith  a daily I 
average  of 50 bed patients; regis-j 
t ra t ion  as a g rad u ate  nurse. Those 
in the  final y e a r  in nursing school I 
will be accepted if they  furnish I 
proof of fulfilling requirenienuj 
du rin g  life of register.

(Exams continued on p.-)KC

Age for Eight Navy Yard 
Positions Raised to 5.1

The age limit for eight skilled jobs at the Brooklyn Kav.’̂ 
Yard w as increased this w eek  from 48-55, indicating that th( 
shortage caused by the war is still very  m uch in effect.

The positions involved are^  ___________________—
Blacksm ith (H eavy F ir e s ) , 
Blacksmith (Other F ir e s ) ,
Boatbuilder, Coppersmith, 
Loftsmen, Pipecoverer and 
Insulator, Shipfitter, and Ship 
wright.

Filing for these jobs, and 16 
others, ends Dec. 28.

A lthough thousands of ap
plicants have filed for these  
jobs in the past two months, 
many more are still called for. 
Not only is the work expanding, 
but a large number of the appli
cants have been found with in
sufficient qualifications.

The 55-year limit is two years 
beyond the usual age set by the 
U. S. Commission. It is generally 
expected that a person 53 at the 
time of taking an exam will prob
ably be 55 before being placed in

the service. With t h e s e  Na' 
Yard jobs, however, appoi’̂; 
ments are being made virtual 
upon application.

Extension of the 4 8 -y e a r  as 

limit on the 16 other 
open may also be put into eflf- 

The other jobs are: .
Anglesmith, Heavy F ire s :   ̂

glesmith, Other Fires; Boif 
maker, Chipper and Caul‘s 
Iron; Die Sinker, Driller, Fja'’- 
Turner, Frame Bender, and 
Cutter or Burner. u*

Holder-On, Holder, 
and Shearer, Rivet Heater, 
eter, Sailmaker, Saw F i le r ,  ° 
Metal Worker, Toolmaker, ^ , 
er, Electric (specially 
and Welder, Gas.

Lates t  new s o f  City , S t a t e  ‘ 
eral jobs in  the Civil S e r v t c e
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Deadline in Two Weeks for 24 City Tests
Two weeks of filing remain for the current series of 24 exams, 

to be held soon by the Municipal Civil Service Commission, 
/applications are available at the Commission’s offices, 99 Duane  
gt., just w est of Broadway, Manhattan, between 9 a.m. and 
4 p.m. week days, and between 9 a.m. and 12 noon on Saturdays, 

recent ruling of the Com-'*'
i i i i ss ion a l l o w s  a p p l i c a t i o n s  t o  

1)£ fi led b y  m a i l  i f  t h e y  ar e  p o s t -  

niarked n o t  l a t e r  t h a n  m i d n i g h t  

N o v .  28 ,  t h e  d e a d l i n e .
Full requirements fo l low : 

(OPEN) 
ADMINISTRATIVE 

ASSISTANT 
(City Planning)

($4,000-$5,000); fee  $3. One 
vacancy in  Dept, of  City P la n 
ning. F ile  Nov. 8-28.

Duties
U nder genera l  d irec tion  of the  

Chairman, w ith  m uch  la ti tude  fo r  
unreviewed action o r  decision, to 
supervise the  division of capital  
nnd assessable im p ro v em en t in 
the Dept., p re p a re  th e  capital 
budget, involving th e  c lea r  edit- 
ing and  p resen ta t ion  of com ple* 
financial and  sta tistica l m ater ia l ;  
cooperate w ith  o th e r  dep ar tm en ts  
in the developm ent of th e i r  cap i
tal budge t  p lann ing ; m ain ta in  
inem orandum  authorizations ac 
counts; cooperate  w i th  the  D i
vision of M aster  P lan  in  p re p a r 
ing the  cap ita l  program s; develop 
an inform al assessable im p ro v e 
ment bud g e t  and  program ; p r e 
pare studies fo r  th e  Commission 
regarding the  genera l  fiscal p ro b 
lems of the  city.

R equirem ents
A bacca lau rea te  degree  and 

five yea rs ’ re ce n t  p ractica l e x 
perience of a ch a rac te r  to qualify  
for the  position, of which  th ree  
years m ust  have  been  in  a r e 
sponsible adm in istra t ive  position; 
knowledge of capital and  expense  
budgeting, adm in istra t ive  con
trol; a g en era l  knowledge of city 
planning; a capacity  fo r  in creas 
ingly difficult and  im p o r tan t  as
signments; m ark e d  capacity  for 
independent p roductive  research  
and abili ty  to analyze data, d raw  
logical conclusions and p re sen t  
results in  the  fo rm  of reports  o r  
monographs; special knowledge 
of the  adm in istra t ion  of New 
York City governm ent.  C red it  
for th is  experience  will be given 
on a y e a r  fo r  y e a r  basis for fu ll  
lime g raduate  study  in  a recog
nized college or un ivers ity  in the  
fields of city p lanning, public  ad 
ministration, housing or econom 
ics. Candidates, however, m ust  
have a t  least  th ree  years  of p ra c 
tical experience.

W eights
W ritten, 4; train ing, experience  

•nd personal qualifications, 6 .

ADMINISTRATIVE 
ASSISTANT 

(Dept, of Welfare)
f$4,000-$5,QOO); fee, $4. File 

Nov. 13-20. Applicants who filed 
in Ju ly  for this exam  need not 
file again. Two vacancies, su b 
ject to the  budget. The list m ay 
be used fo r  positions a t  the  same 
or lower salaries.

Duties
Under supervision, to assist in 

the adm in istra tion  of a b u reau  of 
tiivision of the  Dept.; p lan  and 
he responsible fo r  the  ad m in is tra 
tive work; rep resen t  the  b u reau  
in in te r-d ep artm en ta l  re la t io n 
ships and  on m at te rs  of adm in 
istrative routine; aid the  com- 
*nissioner and his deputies in the  
tlevelopment of d epartm en ta l  
policies.

R equirem ents
A baccalaurea te  degree, or 

« iuivalent train ing; four  years  of 
responsible w ork  w ith in  the  past 
JO in a governm ental  agency or a 
’arge business o r  industr ia l  o r 
ganization in  positions req u ir in g  
administrative ability  such as 
ihat of sec re ta ry  of a govern- 
*^ental agency, office m anager  or 
Po.sitions of a s im ila r  na ture ,  or  a 
satisfactory equ iva len t combina- 

of education  and  experience, 
onsideration will be given to 

graduate study in a recognized 
college or  un ivers ity  In the  
^ l a s  of public  adm m lstration , 
^usiness adm in istra tion  and  .ac- 
ounting, m anagem ent,  social 

"Ork and  sim ilar  fields. B u t  
andidates m ust  have  a t  least  two 

of adm in istra tive  or execu- 
“''e experience.

All persons in  the  competitive

class earn in g  n o t  less th an  $3,000 
and  w ho have  se rved  th re e  years  
in  the  city service  will be  eligible 
fo r  th e  ex am  w ith o u t  re g a rd  to 
the  education  o r  ex p erience  r e 
qu irem en ts .  Candida tes  m ust  
have  an u n d e rs tan d in g  of the  
genera l  func tions of g o v e rn m en 
ta l  agencies and  m u s t  apprec ia te  
the  significance of m o d ern  m a n 
ag em en t a n d  pe rsonne l  p ro 
cedures.

W eirh ts
W ritten ,  5; t ra in ing , experience  

and  persona l  qualifications, 5.

ADMINISTRATOR 
(City Planning)

'($5,700); fee, $5. F ile  Nov. 8 to 
28. One vacancy  in  Dept, of City 
P lann ing .

Duties
U n d e r  contro l of the  cha irm an  

to  d i rec t  th e  genera l  office o rg an 
ization  and  operation  of th e  Dept, 
of City  P lann ing ;  to  t ran sm it  all 
o rd e r  f ro m  the  ch a irm an  to the  
technical staff and  all  technical 
re p o r ts  to the  commission; co
o rd ina te  actua l staff p rocedures  in 
c a r ry in g  o u t  i ts  w ork ;  have  fu ll  
responsib ili ty  fo r  dealings w ith  
th e  M unicipal Civil Service  Com 
mission, the  B u re au  of the  
Budget, and  th e  Dept, of Finance. 
The A dm in is tra to r  will be  r e 
sponsible fo r  adm in is tra t ive  su 
perv is ion  of 60 employees and  a 
b ud g e t  of $170,000.

R eq u irem en ts
A  b acca lau rea te  deg ree  and 

six y e ars ’ recen t  experience, of 
w h ich  fou r  y ears  m ust  have  been  
in  an  executive  o r  adm in is tra t ive  
position; d em ons tra ted  in it ia tive  
and  abili ty  to m ee t  im p o r ta n t  r e 
sponsibilities; a capacity  for  diffi
cu lt  assignments; m ark e d  ability  
to organize, d irec t  and  coordinate  
w o rk  and  obtain  cooperation  from  
subord ina tes  o r  affiliated o rg an 
izations; m ark e d  capacity  for 
orig inal re search  o r  fo r  the  ad 
m in is tra tion  of resea rch  and  the  
application  of it  to city  planning; 
abili ty  to analyze da ta  and  p r e 
p a re  rep o r ts  and  m onographs; 
ab ili ty  to  recognize the  possibili 
ties fo r  f ru i tfu l  re search  inves ti 
gations; p roven  adm in is tra tve  
leadership. C red it  fo r  this e x 
perience  on a y e a r  for y e a r  basis 
will be given fo r  fu ll  tim e g ra d u 
a te  s tudy  in th e  fields of city 
p lanning, pub lic  adm in istra tion , 
housing or economics. B u t  can 
didates m u s t  have  a t  least  four  
y e a rs ’ experience. C andida tes  
m ust  have  a th o rough  know ledge 
of the  aim s of city p lann ing  and  
special knowledge of the  a d m in 
is tra t ion  of the  N ew  Y ork  City 
governm ent.

W eights
W ritten , 3; train ing, experience 

and personal  quali;5cations, 7.

ASSISTANT CITY 
PLANNER

($4,000-$5,000); fee, $3. File  
Nov. 8 to 28. One vacancy in 
Dept, of City P lanning.

Duties
U nder  supervision b u t  w ith  

fa ir ly  w ide la t i tude  fo r  inde 
pen d en t  ju d g m e n t  to m ake  inves
tigations, analyses and reports  
involving p ractica l definite so lu 
tions of specific portions of the  
C ity ’s M aster  P lan ; develop co
operative  re la tions w ith  o th e r  
city agencies.

R equirem ents
An eng ineering  o r  a rch itec tu ra l  

degree, or  g raduation  from  a 
recognized college o r  univers ity  
w ith  m a jo r  w ork  in engineering, 
a rch itec ture ,  landscape a rch itec 
ture,  public  adm inistration ,  eco
nomics or  sociology and two years  
of genera l experience. Candi
dates m ust  also have  five years ’ 
sa tisfactory  recen t  experience, of 
which  two years  m ust  have  been 
in  a responsib le  position in a gov
ernm en ta l ,  regional o r  o th e r  city 
p lann ing  agency; abili ty  to 
analyze city p lann ing  problem s 
and  develop genera l plans for 
highways, to  p rep are  zoning and 
housing study  maps; knowledge 
of the  statistical and  economic r e 
search  m ethods and  procedures 
applicable  to New Y ork  City 
and  of the  basic conditions affect
ing city p lann ing  in  N ew  York  
City, d em ons tra ted  skill  In the

Brooklyn Court Interpreters
I ta l ian  and  Yiddish  in te rp re te rs  liv ing  in  B rooklyn a re  eligible to 

com pete  in two exam s to be  he ld  Sa tu rday ,  Dec. 9, by the  Sta te  Civil 
Service  Commission. A pplica tions m ust  be filed in room 576, S ta te  
Office Bldg., 80 C en tre  St., M anhattan , by  Friday .

The  positions a re  located in  the  K ings County Court.  Full  r e q u ir e 
m en ts  follow:

INTERPRETER
(Italian , w ith  know ledge of 

Spanish)
S a lary  varies; fee, $2. A p 

p o in tm en t ex p ec ted  a t  $3,000. 
County Court, K ings County.

Duties
I n te rp re t  I ta l ian  and  Spanish  

into English and  vice versa; 
t ran s la te  correspondence  and 
legal  ̂ docum ents  in  these  lan 
guage’s; re la ted  w ork.

R eq u irem en ts  
Ability  to read , w ri te ,  speak 

fluently, an d  in te rp re t  English, 
Italian , Spanish, and  th e ir  d ia 
lects, and  know ledge  of legal 
phraseology.

W eights
T rans la t ion  from  I ta l ian  and  

Spanish  into English, 3; t r an s la 
t ion from  English  in to  I ta l ian  
and  Spanish, 3; t ra in ing , e x p e r i 
ence, and  genera l qualifications, 
4. O ra l tests  m ay be g iven a f te r  
Dec. 9; if held, th ey  w ill  consti
tu te  one-half  of these  subjects. 
Candida tes  w ho do no t  get 75 p e r

cen t in w r i t ten  fo r  each language 
will not be eligible for the  oral.

INTERPRETER
(Yiddish)

Salary  varies; fee, $2. A p 
po in tm en t expec ted  a t  $3,000 . 
County Court,  K ings County.

Duties
In te rp re t  Yiddish into English 

and  vice versa; t rans la te  c o rre 
spondence and legal docum ents 
in these languages; re la ted  work .

R equirem ents  
Ability  to read, w rite, speak 

fluently, and in te rp re t  English 
and  Yiddish and its dialects, and 
a  know ledge of legal phraseology.

Weights
T ransla tion  from Yiddish into 

English, 3; trans la t ion  from  E ng 
lish into Yiddish, 3; train ing, ex 
perience, and  genera l  qualifica
tions, 4. Oral tests m ay be given 
a f te r  Dec. 9; if held, they will 
constitu te  one-half  of these  su b 
jects. C andida tes  who do no t  get 
75 p e r  cent in w r i t ten  for each 
language  will not be eligible for 
the  oral.

g raph ic  and  w r i t te n  p resen ta t ion  
of research  data , ab ili ty  to hand le  
difficult techn ica l a n d  ad m in is t ra 
tive problems. C red it  for  e x p e r i 
ence will be  g iven on a y e a r  to 
y e a r  basis for full t im e g rad u ate  
study  in  a recognized college o r  
un ivers ity  in the  fields o f  city 
p lanning, pub lic  adm in istra tion ,  
housing or economics. C an d i 
dates, however, m u s t  have  two 
years  of responsib le  experience. 
License req u irem en ts  a re  omitted.

W eights
W ritten ,  4; train ing, experience  

and personal qualifications, 6 .

ASSISTANT SEC’Y TO THE 
COMMISSION 

(City Planning)
($2,400); fee, $2. File  Nov. 8 to 

28. One vacancy.
Duties

To assist the  Sec re ta ry  of  the  
Commission m ain ta in  records 
and  inform ation  service  on  all 
m a t te rs  re fe r re d  to it  fo r  action; 
obtain and  d is tr ibu te  p lann ing  
re ference  m ate r ia l  fo r  the  com 
mission and  staff, including p re p 
a ra t ion  of sum m aries  and  in d ex 
ing; d is tr ibu te  rep o r ts  of the  
Commission; p re p a re  confidential 
reports ;  have  responsib ili ty  for  
official correspondence; com m uni
cate with public  p lann ing  and r e 
lated organizations; m ee t  and  in 
te rv iew  groups in te res ted  in the  
commission’s work.

R equirem en ts
A bacca lau rea te  deg ree  and 

four y e a rs ’ recen t  sa tisfactory  e x 
perience, one y e ar  of w hich  m ust 
have  been in a position involving 
im portan t  responsibilities; good 
know ledge  of the  princip les of 
city p lann ing  and the  sources of 
inform ation  involved; a thorough  
undei's tanding of the  legal and 
c h a r te r  req u irem en ts  for h a n 
dling the  business of the  City 
P lann ing  Commission; fam ilia ri ty  
with the various organizations 
and societies in te rested  in city 
planning. Special know ledge of 
the  adm in istra t ion  of the  go v e rn 
m en t  of New Y ork  City is des ir 
able.

Weights
W ritten, 5; tra in ing , experience  

and personal qualifications, 5 .

File

ASSOCIATE CITY 
PLANNER 

(City Planning)
($5,000-$6,000); fee. $4.

Nov. 8 to 28. One vacancy in 
Dept, of City Plann ing .

Duties
U nder  genera l direction, w ith  

m uch la t i tude  for independent  o r  
u n rev iew ed  action or decision, to 
supervise  basic p lann ing  research  
of a physical, economic and  s ta tis 
tical charac te r ,  including the  
study of the  probable  fu tu re  
needs and desirab le  uses of land, 
the  p rep ara tio n  of inform ational 
data; obtain  cooperation  from  
civic agencies and  individuals; 
plan  fo r  the  rehab il i ta tion  of 
housing and  industry  and  the  r a 
t ional a n d  econom ical develop 

m e n t  of the city; m ake studies of 
long-range  industr ia l  and re s i 
dentia l  population  m ovements .

R equirem ents  
A n engineering  or a rch itec tu ra l  

degree  o r  g raduation  from  a re c 
ognized college or un ivers ity  
w ith  m ajo r  concentra tion  in e n 
gineering, a rch itec ture ,  landscape 
arch itec ture ,  public ad m in is t ra 
tion, economics or sociology; and 
tw o  years  of general experience.  
In  addition candidates  m ust  have 
e ig h t  y e a rs ’ recen t  sa tisfactory  
experience  of a ch a rac te r  to 
qualify  for the  position, of which 
a t  least four years  m ust have 
been  in a responsible position in 
a governm ental,  regional or  o ther  
city  p lann ing  agency involving 
d irec t  supervision and responsi
bility  for operations of a staff of 
considerable size, and general 
responsib ili ty  for coordination  
w ith  o th e r  public  agencies. C an 
didates m ust also have initiative, 
resourcefulness and abili ty  to 
m eet  im p o r tan t  responsibilities 
w ith  success; a capacity for difTi- 
cu lt  and  im p o r tan t  assignments; 
ability  to organize, d irec t and  co 
ord inate  w ork  and  obtain co
operation  from  subord ina tes  o r  
affiliated organizations; m arked  
capacity  fo r original research  or 
fo r  adm in istra tion  of research ; a 
thorough  knowledge of statistical 
and economic re.search m ethods 
and  procedure  and skill in the 
g raph ic  and w rit ten  p resen ta t ion  
of research  data; ability  to 
analyze data  and p rep are  reports  
and m onographs: ability  to recog
nize the  possibilities fo r  fru i tfu l  
re search  and investigation along 
new  lines and to plan, .'supervise 
and coordinate  such investiga 
tions.

C redit  for above experience  on 
a yea r  fo r year  basis will be given 
for fu ll- t im e graduate  study in a 
recognized college or univers ity  
in the  fields of city planning, p u b 
lic adm inistration ,  housing or 
economics: bu t  candidates m ust 
have a t  least five years  of r e 
sponsible experience.

Weiglits
Written, 3; training, experience  

and personal qualifications, 7.

CARRIAGE 
UPHOLSTERER

($10 a day);  fee, $2. File Nov. 
8 to 28. One vacancy in Dept, of 
Parks.

Duties
To m ake and rep a ir  tufted  cu sh 

ions and auto (carr iage )  seats; to 
lay out, cut and sew leather, h a ir  
felt; g rade ticking and o th e r  like 
m ateria l .  The duties include 
both hand  and m achine sewing.

Requirem ents
Five yea rs ’ experience  of the 

ch arac te r  described un d e r  duties.
Weights

W ritten, 4; practical,  6 ; physi 
cal 1.

from  Nov. 8 to Nov. 28. One va 
cancy in Dept, of City P lann ing .

Duties
U n d e r  direction, w ith  m uch  

la t i tu d e  for independent  action 
to have  complete supervision  of 
the  land use phases of the  C ity ’s 
M aster  P lan , including use fo r  
p r iv a te  purposes, for t ran sp o r ta 
t ion and traffic, for recreation , 
for d is tr ibu tion  of g o v e rnm en ta l  
facilities and for  provision  of 
public  serv ices such as w a ter ,  
sewage and  w aste  disposal; d e 
velop and  superv ise  a p ro g ra m  
for city planning, including p re 
p a ra t io n  of maps, eng inee ring  
and  a rch i tec tu ra l  sketches and  
p lans and accom panying technica l  
reports ;  coopera te  w ith  o th e r  d e 
p a r tm e n ts  in the  fo rm ula tion  of 
the  p lann ing  p rogram ; superv ise  
re lie f  w ork  projects;  p rep are  Jong 
range  p ro g ram s for capital im 
p rovem en ts  in cooperation  w i th  
the Division of Capital and As
sessable im provem ents.

R equirem ents
An engineering  or a rch i tec t 

u ra l  degree, or g raduation  fro m  
a recognized college or u n iv e r 
sity w ith  majoi's  in engineering , 
a rch itec tu re ,  landscape a rch itec 
ture, public  adm in istra tion ,  eco
nomics or  sociology and  th ree  
additional yea rs  of genera l e x 
perience. In  addition, cand ida tes  
m ust  have  a t  least ten years  r e 
cent p ractica l experience, of 
which five y ea rs  m ust have  been  
in a responsib le  position in a gov
e rnm ental ,  regional o r  o ther  city  
p lann ing  agency involving d irec t  
supervis ion  and full responsibil
ity for coordination  w ith  o th e r  
public  agencies and  for p re sen ta 
tion of recom m endations devel 
oped by the  staft'; m ark ed  abili ty  
to organize, d irec t and coord ina te  
w ork  and obtain cooperation from  
subord ina tes  and affiliated o r 
ganizations; ability for  original 
research ; knowledge of s ta tistica l 
and  economic research  m ethods 
and  procedure  and skill m the 
graph ic  and  w rit ten  pre.^entation 
of research  data; ability  to a n 
alyze data, and p rep are  m ono
graphs  and reports ;  ability to 
recognize the  possibilities for 
fru i tfu l  research  and investiga 
tion along new  lines and to plan, 
supervise  and  coordinate  such in 
vestigations; p roved adm in is 
tra t iv e  leadership , critical ju d g 
m en t in the  evaluation  of eco
nomic, s ta tistica l and research  
data.

A know ledge of the basic con- 
ditions affecting city p lann ing  and  
re search  m ethods and sources a p 
p licable to New York City is d e 
sirable.

C redit  fo r  experience  on a y e a r  
fo r y e a r  basis will be given lo r  
fu l l- t im e graduate  study in a re c 
ognized college or university , in  
the  fields of city planning, pub lic  
adm in istra tion ,  housing or eco
nomics; bu t  candidates m ust  have  
had a t  least five years ’ e x p e r i 
ence.

Weights
W ritten, 3; training, experience  

and personal qualifications, 7.

ELEVATOR MECHANIC’S 
HELPER

($8.25 a day, $1,800 a y e a r ) ;  fee, 
$1. F ive vacancies. Open to p e r 
sons of all ages. Filing from  Nov. 
8 to 28.

Duties
To m ake  genera l m echanical 

and e lectr ical  repa irs  and  ad ju s t 
m ents  on electric  and hydrau lic  
e leva tor  systems; to help renew  
sheaves and cables, repack ing  

(Continued on Page 10)

CITY PLANNING 
DIRECTOR

($6,000 and up );  fee, $5. Filing

PLAYGROUND  
DIRECTOR’S EXAM

i ' u i i i p r i ' l i f i i s l v e

tU.VClllNtJ (OlK.siK 
F l f h t  .ScNsioii, F r I , ,  N o v .  17, 7 JP.M.

Tini fH H o te l
•itir, \V. 43 .St. Uir. Htli Av.-.) Kooni HA  

> i r U U . \ V  .SACHS, I ii h tr ii c to r  
M e m b e r  or  F a c u l t y  i,f .School

fo r  1‘liy.siful JMuoi i t ion  
F O K  K A C I l  A r r i . I C A N T  

f)etaile<l inlint 'OK:ni|)lird Htudy Kulde
IIOt«‘M

I.e<-tiire iioten w h U l i  cov«‘r entlr«* 
KxuniM to  r.i ii iu la te r e a l  cu iu ll t lt ina  

QiirNtioiiN a n d  a ii^w frH 
f o r  e x a m  tH klH f  

T h o r o u g h  r r r v a r a t i o i i

Free conHulutlon call \VI. i>S14S



P age T e n o m  SERVICE LEADER ‘ Tuesday, NovemI>er 1 4 ,193^

City to Fill 8 Posts 
In New Planning Dept.

(Continued from  Page 9)

shipping boxes, valves, glands, 
«lc.

R equirem ents
No one should app ly  who lacks 

sutTicient expcricnce  and  tra in ing  
to  pass the  difficult competitive 
tests which will be p a r t  of this 
exam.

Weights
W ritten, 3; practical,  5; physi

cal, 2 .

FlftE TELEGRAPH DIS
PATCHER AND RADIO 

OPERATOR
f$l,560); two vacancies in Mu

nicipal Broadcasting System; two 
iti Fire  Dept. Fee, $1; filing from 
Nov. 8 to Nov. 28.

Duties
Municipal Broadcasting Station: 

under  d irect supervision, to op 
e ra te  all mechanical and  electrical 
equ ipm ent of a broadcasting s ta 
t ion and public address eq u ip 
m ent, to m ake repairs, tests and 
new  installations; keep records 
and m ake reports. B'ire Dept.: in 
addition to these duties, to r e 
ceive and transm it  fire a larm s 
and re la ted  work.

R equirem ents
Two years  o£ recent, satisfac

to ry  experience  in operating, 
m ain ta in ing  or designing radio 
b roadcasting  equipm ent in a 
licensed radio broadcasting s ta 
tion or company. C redit will be 
given for an engineering  degree 
or courses toward  such a degree 
on a pro ra ta  basis. A t the  time 
of appointm ent, candidate  must 
hold a F irs t  Cla.ss Radio Tele
phone O pera to rs’ License granted  
by the Federal  Communications 
Commission.

Weights
Experience, 2 (70% requ ired );  

technical, 4 (75% required );  p rac 
tical, 4 (75% required).

JUNIOR ADMINISTRATIVE 
ASSISTANT

(Dept, of Welfare)
($3,000—$4,000); fee, $3. Filing 

from  Nov. 13 to Nov. 20. A ppli 
cants who filed in Ju ly  need not 
file again. List may also be used 
lo r  positions in the  nex t lower 
grade. Twelve vacancies, subject 
to budget. No age limit.

Duties
U nder  supervision  to a.ssist in 

the  adm in istra tion  of a division 
o r  bu reau  of the  Dept., by being 
genera lly  responsible for the  a d 
m in is tra tive  detail work; to re p 
resen t  the  division in inter-ofTice 
re la tionships; to aid in the  d e 
ve lopm ent of divisional policies 
and  procedures.

R equirem ents
A baccalaureate  degree, or  

equ iva len t  training; in addition 
two y ears  of responsible work 
w ith in  the  last five in a govern 
m ental agency or in a large busi
ness or industr ia l  oiganization, in 
positions requ ir ing  supervisoi-y 
ability such as office manager.

All persons in the  competitive 
class earn ing  not less than  $2,400 
who have served throe years in 
the city service, will be eligible. 
Consideration will al.so be given 
to g raduate  study in a recognized 
college or  university  in the fields 
of public  adm inistration , business 
adm in istra t ion  and accounting, 
m anagem ent, social work, and 
sim ila rly  appri)i)riate fields, but 
candidates nni.st have had a t  least 
one year  of supervisory  ex p er i 
ence. Candidates must have an  
understand ing  of the general 
functions of governmental agen- 
cie.s and must apprecia te  the Big- 
niticance of m odern m anagem ent 
and personnel procedures in 
governm ental agencies.

Weifjhts
Written, 5; training, experience 

and personal qualifications, 5.

JUNIOR CITY PLANNER
($3,000-.'S4.000); fee, $2. Filing 

from Nov. 8 to 28. One vacancy 
in Dept, of City Planning.

Duties
Under supervision, to develop 

general planning programs, in 
cluding surveys and investigations 
of land use problems; m ake in 
vestigations and p repare  reports; 
m ake studies of long-range indus
tr ia l  and residential  population 
movem ents and similar basic ed
ucational and social factors to d e 
term ine  the  city’s fu tu re  develop

m ent;  m ake reports  and recom 
m endations on these problems. 

R equirem ents
An engineering  or a rch itec tu ra l  

degree, or graduation  from  a rec 
ognized college or un ivers ity  with 
m ajo rs  in engineering, a rch itec 
ture, landscape arch itec ture ,  pu b 
lic administration, economics or 
sociology and two additional years 
of general experience. In add i
tion, at least th ree  years  of r e 
cent practical experience, at which 
one m ust have been in a resposi- 
ble position in a governmental,  
regional or o ther  city p lanning 
agency; a thorough knowledge of 
statistical and economic methods 
and procedure, and dem onstra ted  
skill in graphic  and w rit ten  p re s 
enta tion  of research  data. A 
knowledge of city p lann ing  r e 
search  methods and basic condi
tions afi'ecting city p lann ing  in 
New  York City is desirable . 
Credit  for this experience  on a 
year  for year  basis will be  given 
for full-time graduate  s tu d y  in a 
recognized college o r  university  
in the fields of city planning, p u b 
lic administration, housing or 
economics. But candida tes  m ust 
have one year of responsible e x 
perience and one y e a r  of practical 
experience.

Weights
W ritten, .i; training, experience  

and personal qualifications, 5.

JUNIOR ENGINEER (CIVIL) 
GRADE 3

Ju n io r  Engineer (Housing Con
struction),  Grade 3 ($2,160-$3,120); 
fee, $2. Filing from Nov. 8 to 
Nov, 28. Vacancies: 157 in  the  
title  of Engineering  Assistant, 
Grade 3, at $2,lt)0; 31 in the  title  
of Engineering Assistant (Tunnel 
Construction), G rade  3, 21 of 
which are  a t  $2,160 and 10 a t  
$2,400; 34 in the  title  of Topo
graphical Draftsman, G rade  3, at 
$2,160; 13 in the  title  of Ju n io r  
Topographical Draftsman, G rade  
3, at $2,160; 12 in the title  of 
Jun io r  Engineer, G rade  3, at $2,- 
100; 16 at $2,400 in the  Housing 
A uthori ty  as Ju n io r  E ngineer 
(Housing A u thority ) ,  G rade  3.

Duties
Under supervision, to perfo rm  

e lem entary  civil e;igineering work  
in the investigation o r  develop 
m ent of civil engineering  projects, 
the  design, layout, construction, 
inspection, testing, operation, or  
m aintenance of civil engineering  
works or equ ipm ent for rapid  
trans it  railroads, tuiniels, bridges, 
schools, public buildings, h igh 
ways, sewers, etc., o r  in scientific 
civil engineering  research; keep 
records and m ake reports . The 
duties of Engineers certified 
u nder  the Housing Construction  
title will be to pe rfo rm  e lem en 
tary  engineering  work  in the in 
vestigation or developm ent of 
housing projects, the design, lay 
out, construction, inspection, tes t 
ing, operation o r  m ain tenance  of 
these projects.

Requirem ents
An engineering degree p r io r  to 

certification; or g raduation  from  
a four-year day high school 
course and six years ’ satisfactory 
practical experience in civil e n 
gineering; or  a satisfactory equ iv 
alent; general knowledge of the  
fundam ental principles of civil 
engineering, of physics and m ath 
ematics, and of the  o rd inary  
sources of civil engineering  in for
mation; ability to p rep are  field 
notes or data for plans and r e 
ports; familiarity  with the  use of 
drafting instruments, instrum ents  
of precision, and m athem atical 
tables requ ired  in the p e r fo rm 
ance of civil engineering  work.

A separate  list will be m ade up 
from this exam  of those o th e r 
wise qualified who have had a t  
least one y e ar’s satisfactory p ra c 
tical engineering experience  on 
building construction. This list 
will be a list for Ju n io r  E ngineer 
(Housing Construction) and will 
requ ire  the additional experience 
mentioned.

Weights
Technical, 7; training, e x p er i 

ence and personal qualifications, 3.

N. Y. County Bookbinder
A n  e x am  fo r  B ookbinder is am ong th« county  tests fo r  w hich  filing 

rem a in s  open un til  Friday. A pplications a re  availab le  in  room  576, 80 
C en tre  St., M anhattan . One appoin tm ent,  a t  $2,392, is expec ted  in  th e  
office of the  County  Clerk. Fu ll  req u irem en ts  follow:

BOOKBINDER
Usual sa la ry  range, $2,100« 

$2,600; lee, $2. A ppo in tm en t ex 
pected  in  office of County C lerk  
a t  $2,392.

Duties
Make, bind, reb ind  and rep a ir  

books of record; re la ted  w ork  
as tak ing  books apar t ;  sawing out 
and sewing them  on tape o r  
tw ine; cutting, g lueing up; ro u n d 
ing and backing; making lining 
papers , backs and boards; cutting  
ou t  index and tabbing; covering 
w ith  leather, cloth, or  canvas; 
p repar ing  fo r finishing; le tte r ing  
in gold or ink; resto ring  torn 
papers  and  documents; m ounting  
on muslin, paper,  o r  cardboard.

R equirem ents  
a )  Five  years ' experience in all

b ranches  of bookbinding; o r  b )  
tw o  years '  such experience, and 
completion of a t ra in in g  course  
in  bookbinding in  technical 
school; o r  c) eq u iva len t  com bina
tion. T horough  know ledge  of the  
v a r ious  opera t ions  involved in  
b inding, s tam ping  and  embossing 
books; of se tting  u p  type  and  
using b ind ing  tools; ability  to  a d 
ju s t  and  m ak e  m in o r  repa irs  to 
bookbinding m achinery .  Must be 
ex p er t  on b lank  books.

W eights
Practical,  4; train ing, ex p er i 

ence, and  gen era l  qualifications, 
8 . P rac tica l  will be  given a f te r  
Dec. 9.

MEDICAL
SUPERINTENDENT

(Communicable Diseases Hos
pital)

($3,885); fee, $4. Filing .from 
Nov. 8 to Nov. 28. One vacancy 
a t  the  Kingston Ave. Hospital. 

Duties
G enera l  supervision of a  hos

pital fo r  communicable diseases, 
and jurisd ic tion  over the  adm in 
istration of the  hospital. I n 
cum bent will be responsible fo r  
the  m anagement, exam ination, 
t rea tm ent,  isolation, and  d e ten 
tion of such cases of com m uni
cable diseases as a re  adm itted  to 
the  hospital, un d e r  the  provisions 
of the Public  Health  laws, and  the  
San ita ry  Code and the  regulations 
of the Dept, of Health .

R eq '- irem ents 
M. D. degree; in te rnesh ip  of 

one year  in an  accredited  hospital. 
Candidates m ust have  th ree  y e a rs ’ 
experience  in  an accredited  hos
pital fo r  comm unicable  diseases 
in the  capacity  of Su p e r in ten d en t  
or  A ssistant Superin tenden t.  In  
addition, candidates m ust  hav e  
one y e a r ’s experience  as re siden t 
or  in te rne  in a hospital devoted  
to the  diagnosis and t rea tm e n t  of 
comm unicable  diseases.

W eights
W ritten, 4; training, experience  

and personal qualifications, 6 .

PLAYGROUND DIRECTOR
(Female)

(Perm anen t  Service) 
($1,200); fee, $1. Filing from  

Nov. 8 to Nov. 28. Age limit: 18 
to 29.

Duties
To conduct games, dancing, 

dram atization  and  o th e r  re c re a 
tional activities such as k in d e r 
gar ten  and d ra f t  classes and  to 
give instructions in various form s 
of a thle tics and gymnastics in 
p laygrounds un d e r  the  Dept, of 
Parks; to be responsible for 
p ro p e r  control and adm inistration  
of these and all o ther  functions 
connected w ith  the  playground.

Requirem ents  
G raduation  from  senior high 

school and e ither:  1 ) the  com 
pletion  of an accredited  course 
in recreat ional  and  hea lth  e d u 
cation on a college level; or  2 ) 
paid experience  of tw o seasons as 
an instructor, counsellor or coach, 
or 3) a satisfactory equivalent 
combination. A college degree 
will be  regarded  as a satisfactory 
equivalent.

Weights
W ritten, 5; ora l-practical,  8 .

PLAYGROUND DIRECTOR
(Male)

(Tem porary  Service)
($4 a day);  fee, $1. Filing 

from  Nov. 8 to 28. Age limit: 18 
to 29. This list is for  tem pora ry  
employm ent only and  will exp ire  
a t the  end of four years. 125 v a 
cancies expected.

Duties
To direct and conduct games, 

dancing, d ram atization  and o ther  
recreational activities and to  give 
instructions in various form s of 
athletics and gymnastics in p lay 
grounds u nder  the Dept, of Parks; 
to be  responsible for p ro p e r  con 
trol and adm inistration  of these 
and all o ther  functions connected 
with the  p layground.

R equirem ents  
G raduation  from  senior h igh 

school and the  completion of 
either: 1 ) an accredited  course
in recreat ional  o r  hea l th  educa 
tion w ork  on a college level; o r
2 ) pa id  experience  of tw o  sea 
sons as an Instructor, counsellor 
or  coach; o r  3) a satisfactory

equivalent. Candida tes  who will 
have bo th  these  req u irem en ts  of 
age an d  experience  by  Ju ly  1, 
1940, a re  eligible. A  college d e 
gree  will be  reg ard ed  as a sa tis 
facto ry  equivalent.

W eights
W ritten , 10. T h ere  w il l  be  a 

qua lify ing  ora l-p rac t ica l  exam  
fo r  successful candida tes  a.s the  
needs of th e  serv ice  require .

RESEARCH ASSISTANT
(City Plann ing)

($2,000—$3,000); fee, $1. F iling 
from  Nov. 8 to  Nov. 28. One v a 
cancy in  Dept, of  City  P lann ing  
for economic and  social research  
»nd tw o fo r  physical planning.

Duties
Research  Assistant (Economic 

and Social Research).  U n d e r  su 
pervision  to  study and  m ake  r e 
p o rts  on long range  industria l ,  
comm ercial,  financial and  genera l 
economic m ovem ents  affecting 
N ew  Y ork  City; m ake  population  
and  g ro w th  studies; p re p a re  
graph ic  and  sta tistical m ateria l.

R esearch  A ssistant (Physical 
P lann ing ) .  U n d e r  supervision  to 
study  and  m ake  reports  on  land
u.se P h ase  o f  th e  C ity ’s M aster 
Plan: 1) fo r  p r iv a te  purposes 
(zoning): 2 ) fo r  tran sp o rta t io n  
and traffic; 3) fo r  recrea t ion  and 
education; 4)  fo r  sites ro r  g overn 
m en t buildings, and 5) fo r  p ro v i 
sions of such public  services as 
w a te r  supply  and sewage and 
garbage  disposal. All candida tes  
m ust  have  an  u n d e rs tand ing  of 
the  genera l functions of g overn 
m en ta l  agencies and a tho rough  
know ledge  of the  aims of city 
p lanning.

Requirem ents
A n appropria te  bacca lau rea te  

degree  o r  g raduation  from  a four-  
y e a r  day high school course, and 
four y ears  recen t  p ractica l e x 
perience; g raduation  from  a 
recognized college o r  un ivers ity  
w ith  a degree  in engineering, a r 
chitecture, landscape a rch itec tu re  
or p lann ing  is desirable  fo r  those 
to be employed in physical p lan 
ning specialty. G raduation  f rom  
a recognized college o r  un ivers ity  
from  a fou r  y ea rs ’ course fo r  
which  a Bachelor 's  degree  is 
g ran ted  w ith  specialization in 
economics, fiscal policy, o r  gov
e rn m en t  is desirable  for  those  to  
be employed in economic and  
social re search  specialty. E x 
t ra  t ra in ing  or experience  in any 
of these fields is desirable. T h o r 
ough knowledge of statistical a»d 
economic research  m ethods and 
p ro cedure  and  skill in the  graph ic  
and w r i t ten  p resen ta tion  of r e 
search  d a ta  is requ ired .

W eights
W ritten, 8 ; tra in ing  and ex p er i 

ence, 4.

TELEPHONE OPERATOR 
GRADE 1

(Men)

($1,200—$1,800), fee, $1. No 
age limit. Filing from  Nov. 8  to 
Nov. 28. F o rty  vacancies expected  
in the  Police Dept.

Duties
To operate  a telephone sw itch

board; keep records of telephone 
calls; p e rfo rm  clerical and o ther  
incidental work . Night du ty  m ay 
be required .

R equirem ents
A t least one yea r  of experience 

in the  operation  of p r iva te  b ranch  
sw itchboards used by  the  New 
York Telephone Co., having a t  
least five t ru n k  lines, and tw en ty  
extensions; or a  satisfactory 
equivalent. P a r t  t im e  in m ere  
incidental telephone operation  in 
a small establishm ent is not a 
satisfactory equivalent. C andi

da tes  w ill  be  req u ired  before cer 
tiflcation, to  pass  a  r ig id  medical 
and  physical exam ination  to in 
e lude speech, h e a r in g  and  voice 
Slight hea r in g  o r  speech defect 
o r  unsu itab le  voice w ill  cause r. 
jection. *'

W eights 
W ritten , 5; practical,  5,

(PROMOTION) 
CHIEF PAROLE OFFICER

(CIty-Wlde)

($3,500); file Nov. 8-28; written 
Dec, 15; fee, $3, Vacancy in thg 
P a ro le  Commission.

Eligibility  R equirem ents  
Open to Paro le ,  P robation  and 

Crim e P re v e n tio n  Officers, Su- 
perv is ing  Pa ro le  Officers and 
D irectors o f  P lacem ent,  Classifl, 
cation and  Education, who have 
served one y e a r  in  th e  eligibi* 
t it le  o r  t itles b y  Dec. 15, and are 
o therw ise  eligible.

Scope of E xam  
To follow duties: u n d e r  direc. 

t ion of P a ro le  Commission, formu- 
late, p lan  and  execu te  paroli 
w o rk  m ethods; d irec t  supervising 
paro le  officers and  parole  of. 
fleers; p rom ote  efficient parole in. 
vestigation, superv ision  and treat- 
m ent;  p rov ide  fo r  ln-servic« 
t ra in in g  and  staff evaluation; re. 
v iew  reco rds  a n d  p rep are  re. 
ports; exerc ise  execu tive  super, 
vision; re la ted  work.

W eights 
Record and  seniority , 50; writ, 

ten, 25; education, experienct 
and personal qualifications, 25.

JUNIOR 
BACTERIOLOGIST

(City-Wide)
($1.500-$2,100); file Nov. 8-28; 

w ritten ,  Ja n .  31; fee, $1. Depart
m en ta l  lists wiU be  se t  u p  by pro
m ulga tion  only fo r  departmenti 
o ther  th an  Health .

Eligibility R equirem ents  
Open to  persons in  the  City 

Service  w ho hav e  served six 
m onths by  Jan .  31 in  th e  follow, 
ing tit les and  a re  o therw ise  eligi. 
ble: L ab o ra to ry  Assis tant (plain 
and  a ll  specia lties);  Assistant 
(p lain  and  a ll  specialties): Lab. 
o ra to ry  Technician, and  other 
com parab le  lab o ra to ry  position* 
in  competit ive  class, salary ot 
w hich  is be low  $2 ,100 .

Scope of E xam  
To follow duties, ro u t in e  bact«- 

rlological tests  and  analyses.
Weights 

Record  and  seniority ,  50; writ
ten, 35; t ra in in g  a n d  experienct, 
15.

PARK FOREMAN, GRADE 2
(Men)

(PARK DEPT.)
($l,800-$2,400); file Nov. 8-28; 

w ritten ,  Feb. 1; fee, $1. Vacancies 
occasionally occur; none  now.

Eligibility R equirem ents  
Open to those w ho have  served 

req u ired  pe r iod  of t im e by Feb. 
1, and a re  o therw ise  eligible: Auto 
Enginem an, 1 year;  Assistant 
Gardener,  1 year;  Attendanc* 
Service (G rades 1 and  21 , 1 year; 
G ardener,  6 m onths; Instructor 
(Farm ing),  6 m onths; Auto  Lawn 
M ower Engineer, 1 year;  Tractor 
Operators, 1 year;  T icket Agents, 
1 year;  L abor  Class, 3 years. 
Those on  p re fe r re d  lists fo r  these 
t itles a re  also eligible.

Scope of E xam  
To follow duties: supervis*

m en  in  genera l  p a rk  work; fa
m il iar i ty  w ith  d ep artm en ta l  pro
cedure  and regulations; knowl
edge of factors  of maintenanc# 
and operation; a le rtness  in  regard 
to Im proved m ethods of park 
work.

Weights
Record  and  seniority, 5; writ

ten, 5.

SUPERVISOR, GRADE 3 
(Medical Social Worker)

(C ity-w ide)

($2,400-$3,000); file Nov. 9-29; 
written ,  Jan .  16; fee, $2. Vacan
cies occasionally occur.

Eligibility Requirem ents
Open to m edical social work

ers who have  se rved  in this titls 
six  m onths by  Jan .  16, and to 
Hospitals Dept, employees who 
will be  classified as Medical So
cial W orkers  by  reclassification 
resolutions, and  who have serve 
six m onths by  Jan .  16, and ar® 
otherw ise  eligible for promotion.

In  addition, g raduation  fjo^ 
high school or  i ts  equivalent, iO“ 

(Continaed  on Page 11)
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yj^gxperience, of w hich  th ree  
re medical social work. 

rHucation acceptable: completion  
/ courses c red itab le  to w ards  a 

j rfree, diploma ''*• 
college
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of education and six y ears

of nursing, o r  school of 
:-i work. E xperience  accepta-

o r  certificate 
o r  un ivers ity .

fu ll-t im e ' pa id  experience
jocial

*’'fthin 10 y ears  in an agency 
", gcct’ptable s tandards  in m edi-  
âl social work, social case work , 

or hea l th  nursing.

Scope of Exam
To follow duties: u n d e r  general 

jjrecti'>n and supervision, m edi-  
gl socia l w ork  of a sub-division 
( a social service  departm en t;  

provision of in-service  train ing, 
staff evaluation; o th e r  adm in is 
trative duties: exp lana tion  of the  
vorit to  patient,  hospital staff, 
,nd community; coord ina te  w ork  
(I the departm en t w ith  o th e r  de- 
partments; re la ted  work.

W eights 
Record and  seniority , 50; w r i t-  

Ijn, 25: education, experience,
,nd personal qualifications, 25.

STATIONARY ENGINEER 
(City-Wide)

($9 a day);  file Nov. 8-28; w r i t 
ten, D e c .  1; fee, $2. T hree  vacan- 
( i es  i n  Sanita tion  Dept.; five in  
H o s p i t a l s  Dept.; one in  Police
Dept.

Elig:ibility R equirem en ts
Open to L icensed F irem en, Oil- 

rs, Water TenCers, A sphalt  S team  
Roller Engineers, Locomotive 
Engineers, C r a n e  Enginem en 
(Steam), Pile D riv ing  Engineers, 
Marine Engineers, Chief M arine  
Engineers, M arine Oilers, M arine 
Stokers, M arine  Stokers  (oil 
burning). M arine F irem en, In- 
tpectors of Boilers, B oilerm akers, 
Foreman B oilerm akers, S team - 
litters, Fo rem an  Steamfitters, 
Junior Mechanical D ra f tsm en  (all 
wb-titles and grades),  Assistant 
Mfchanical E ngineers (all sub 
files and grades).  M echanical 
Engineers (all sub-ti tles and  
[rades). Electricians, E lec tr ic ians 
IPowerhouse), A irp o r t  E lectr ic i-  
ins, Inspectors of L igh t  and  
Power (all grades).  E lectrical In -  
ipectors (all g rades).  D ynam o E n- 
[ineers, C rane E nginem en (Elec
tric), Junior E lectrical  Engineers  
(all sub-titles and  grades),  As- 
ii?tant Electrical Engineers  (all 
lub-titles and  grades),  M echani
cal Draftsmen (E lectric) (all sub 
titles and grades).  E lectrical 
Draft.cmen (all sub-ti tles and 
irades). P o w e r  M aintainers , 
Power Operators, A ssistant S u 
pervisors of Pow er,  Fo rem en  
(Power), P o w er  Dispatchers, R e 
lay Maintainers w ith  following 
•xperience and o therw ise  eligible:

five y e a rs ’ experience  in opera t ing  
h igh  p ressu re  s team  o r  h igh t e n 
sion e lec tr ic  pow er plants; o r  two 
y e a rs ’ such experience  and an  
eng ineering  degree; or two years ’ 
such experience  and th ree  y e a rs ’ 
experience  as jo u rn ey m an  m a 
chinist, bo ile rm aker,  steamfitter,  
or  e lectrician, or equivalent. 

Em ployees w ith  o ther  t itles 
w ho  hav e  done qualify ing w ork  
m ay  app ly  for this exam  w ith in  
10 days. Some certifications will 
r e q u ire  a N ew  Y ork City S ta 
t ionary  E n g in ee r’s License. E m 
ployees in  the  competit ive  class 
m u s t  have  six m onths in the  de 
p a r tm e n t  and one y e a r  in the  
t i t le  im m edia te ly  preceding. 
L ab o r  class employees m ust  have 
th ree  y e a rs ’ city service im m edi
ate ly  preceding.

Scope of Exam  
To follow duties: operate, m a in 

tain , and  ad jus t  e i the r  steam  or 
electr ic  pow er p lan t  equipm ent, 
including boilers, engines, h e a t 
ing, ventilating , lighting, and  r e 
f r ig e ra tio n  equipm ent, pumps, 
sewage, screens, blowers, com 
pressors, sewage ejectors, e leva 
tors, w ith  such au x il ia ry  eq u ip 
m en t  as sw itchboards, t ran s fo rm 
ers, ro ta ry  converters ,  m eters, 
c ircu it  b reakers ,  feed w a te r  h e a t 
ers, condensers, superheaters ,  oil 
bu rn e rs ,  etc.; oil, clean, and m ake 
m in o r  rep a irs  to this equipm ent;  
m ake  periodic  inspections and e x 
am inations; take  read ings of 
m eters ,  gauges, and  record ing  d e 
vices; keep  a station log and  o ther  
necessary  records and charts; 
m ak e  daily  reports ;  re la ted  
w ork . Incum ben ts  m ay be placed 
in  charge  of a watch .

W eights
R ecord  and  seniority , 5; tech n i 

cal w ri t ten ,  2 ; practical,  2 ; edu 
cation, t ra in in g  and  experience, 1.

LIEUTENANT 
(FIRE DEPT.)

($3,900); file Nov. 9-29; written ,  
Ja n .  6 ; fee, $3. Vacancies occas- 
s ionally  occur.

Eligibility R equ irem en ts  
O pen to  F irem en, 1st grade; E n 

g inee rs  of Steam er; Pilots; Chief 
M arine  E ngineers  (U niform ed) 
and  M arine  Engineers  (Uni
fo rm ed).  R eq u irem en ts  m ust  be 
m e t  by  Ja n ,  6 .

Scope of Exam  
W rit ten  ex am  will test, as an  

In tegra ted  whole, know ledge of 
fire adm in istra tion ,  practice, and  
procedure,* including in te rp re ta 
t ion  and  application  of p e r t in e n t  
laws, ordinances, ru les  and re g u 
lations, and  will dem ons tra te  fit
ness to  be  appoin ted  to ra n k  of 
L ieu tenan t .

W eights
R ecord  and  seniority, 5 (80 p e r 

cen t req u ired ) ;  w rit ten ,  5 (70 p e r 
cen t requ ired ,  50 p e rcen t  on each 
p a r t) .

Is Your Exam Here?
Seloiu is the latest neios p o m  the Municipal Civil Service Com- 
’Msion on the status of some important exams. The Leader will 
b̂lish changes as soon as they are made known'.

OPEN COMPETITIVE

Administrative Assistant (Wel-
«): Qualifying experience  has 

rated. A pplications a re  r e 
ined for a  pe riod  of one week, 

written test  will p robab ly  n o t  
held before the  la t te r  p a r t  of 

'^oember.
Aimouncer; 'The ra tin g  of the  w ri t-  

part has been completed. The  
oral tests will  be  he ld  to- 

‘°fro\v and W ednesday fo r  the  30 
who passed the  w r i t te n

Assistant Engineer (Designer), 
4 (B. w. S.): The  ra tin g  of the  

exam is completed. T he  ex- 
‘ence in terview will be he ld  as 

as practicable.
A ssistant C orpora tion  

,.,^1 (Administrative Code): The  
Uu probably  be conducted

0 weeks for the  26 candidates 
. Passed the  w ri t te n  exam.

E nginem an: The  w ri t-  
xatnination will be he ld  during  
tter part  of December.

34j '  qualified experience  of 
,  ‘ applicants has been ra ted . 
W b  will p robab ly  be he ld  in

Inspector, G rade  2; En- 
**8 Assistant (E lectrical),

G rade  2: 1,621 applications w ere  r e 
ceived fo r  these  exams. The  w r i t 
ten  te s t  will  p robab ly  no t  be held 
b efore  th e  la t te r  p a r t  of D ecem ber.

Ja n i to r  Engineer (Custodian E n 
g ineer) :  T he  ra tin g  of P a r t  I has 
b een  completed. T he  ra ting  of P a r t  
II  is a lm ost completed.

J u n io r  A dm inis tra t ive  Assistant 
(W elfare);  The  w ri t ten  test  will 
p robab ly  no t  be he ld  before  the  la t 
te r  p a r t  of D ecem ber. Applications 
a re  being reopened  for a pe r iod  of 
one week.

J u n io r  Statistician: Qualifying e x 
pe r ience  has been ra ted .  The  w r i t 
ten  test  will p robab ly  be held in  D e 
cem ber.

Office Appliance Operator:  The
ra tin g  of the  exam  is still in p ro g 
ress. The  list m ay be available  in 
Decem ber.

T itle  Exam iner,  G rade  2: This 
exam  being he ld  in abeyance due to 
l itigation.

T rackm an : 662 candidates were  
qualified on experience  for the exam  
which will  most p robably  be held on 
Dec. 1.

T ypew rit ing  Copyist, G rade 1: A p 
peals on the  ten ta tive  key have  been 
received, and  a re  now being consid
ered.

Filing W ill Close On Friday 
For 43 State Examinations

Friday is dea(]line for applications for 43 S ta te  exam s, w h ich  w il l  be held Saturday, Deo. 
9, b y  the S tate  C ivil Service Commission. T w e n ty  of these tests are State-w ide, w h ile  the  
rem aining 23 are open on ly  to residents of individual counties.

Applications m a y  be obtained in room 576, State  Office Bldg., 80 Centre St., M anhattan, 
and at the State  C ivil Service  Dept., A lbany.

F u ll requirem ents for the tests follow:

i i k
LABORATORY TECHNICIAN

(Monroe County)
Sa lary  varies;  fee, 50 cents. A p 

p o in tm en t expec ted  a t  lo la  S ana 
to r ium  at $960 and  luncheon.

Duties
U n d e r  supervision , p e rfo rm  lab 

o ra to ry  w o rk  Such as urinalysis, 
spu tum  analysis, blood chem istry  
tests, blood counts, tak ing  of 
blood fo r  W assermans, tak ing  
th ro a t  cu ltures, and  o ther  ro u 
t ine  clinical w ork .

R eq u irem en ts
(a )  Two y e a rs ’ experience  or 

t ra in in g  in a lab o ra to ry .p e r fo rm 
ing duties as described above, and  
education  eq u iva len t  to  g ra d u a 
t ion from  high school; or (b )  
b ache lo r’s d eg ree  and  four 
m on ths’ ex p erience  o r  t ra in in g  in 
a clinical labora tory ;  or (c) eq u iv 
a len t  combination.

W eights
W ritten ,  4; t ra in ing , experience  

and genera l qualifications, 6.

ASSISTANT INVENTORY 
RECORDER

(Groups B, C, D)
($1,800— $2,300); fee, $1. A p 

po in tm en ts  expected  a t  $8 a day 
and  trave ling  expenses. Dept, of 
Public  Service.

Duties
M ake inven tor ies  of the  p h y s 

ical p ro p e r ty  of public  utilities; 
re la ted  work.

R equ irem en ts
Five y e a rs ’ experience  ki de- 

l ign, estim ating, construction, 
m ain tenance,  o r  appraisa l  work.

W rite  for special c ircu lar .

ASSISTANT VALUATION 
ENGINEER

($3,120-$3,870; $8.50-$12 a day; 
and expenses);  fee, $3,

Duties
U n d e r  direction , do eng inee r 

ing w ork  in eng inee ring  investi 
gations and  appraisa ls  of public 
u tility  p ro jec ts  and properties ,  for 
valuation  or d e te rm in a tio n  of ac 
tua l  cost in connection w ith  cap 
i ta lization o r  ra te  cases, or e s tab 
l ishm en t of p ro p e r ty  records; r e 
lated  w ork  as m ak in g  o r  checking 
inventories , m ak ing  field inspec
tions to de te rm in e  use  o r  condi
t ion of p roperty ,  ana^vzing books 
and- records re la t in g  to utility 
p roperty .

R equ irem en ts
F ive  y e a rs ’ eng ineering  e x p e r i 

ence in public  u t il i ty  valuation, 
design, construction , m aintenance, 
o r  operation, tw o  and  one-half 
y ears  in the  va lua t ion  of electric  
(power and  light),  gas or w a te r  
u tilities or  of s im ila r  properties. 
Technical educa tion  will receive 
c red it  in p roport ion  to  its value 
in  lieu of experience, g raduation  
from  a fo u r-y ea r  eng ineering  
course  for w hich a degree  is 
g ran ted  being  c red ited  as two 
y ears  of the  req u ired  experience. 
C andida tes  lacking the  requ ired  
two and  one-half  yea rs  of va l
uation  experience  m ay substi tu te  
two years  of e i th e r  design, con 
struction  or opera t ing  experience  
upon one or m ore  of th e  above 
specified public  u tilities fo r each 
y e ar  of va lua tion  experience  lack 
ing, p rov ided  th a t  this experience  
involved the  p rep ara t io n  of e sti 
m ates of cost of construction, but 
they  m ust  have  had  a t  least one 
y e a r  and a ha lf  of the  requ ired  
valua tion  experience. A general 
know ledge of the  provisions . r e 
gard ing  p lan t  accounts of the u n i 
form  system  of accounts for gas, 
e lectric  or w a te r  utilities.

W eights
W ritten, 5; train ing, experience, 

and genera l  qualifications, 5.

BRIDGE OPERATOR
(Electrical)

($l,500-$2,000); fee, $1. Several 
appoin tm ents  expec ted  a t  Jones 
Beach, Long Is land  S ta te  P a rk  
Commission.

Duties
Operate and maintain a bascule

bridge du r in g  an  assigned shift. 
O pera te  b ridge m achinery , and  
its polyphase and single phase  
a lte rn a t in g  c u r re n t  m otors  and 
contro l equipm ent,  locating t r o u 
bles, m ak ing  m in o r  re p a irs  to  
equ ipm ent,  inspecting and  m a in 
ta in ing  navigation  traffic lights 
and signals, c leaning and  oiling 
m ach inery  and  motors.

R eq u irem en ts
T h ree  y e a rs ’ experience  in the  

Installation,, m aintenance,  or  op 
eration  of e lectrical m ach inery ,  
one y e a r  of which m u s t  have  
been on a l te rna t ing  c u r re n t  
m achine. Technical education will 
receive credit  in p roport ion  to  its 
value. G raduation  from  a four 
y e a r  techn ica l course fo r w hich  
a degree  is g ran ted  will count as 
two y e ars ’ experience.

Weights
W ritten , 5; train ing , experience,  

and genera l  qualifications, 5.

CHILD GUIDANCE CLINIC 
WORKER

(State  and  County Depts.)
($l,800-$2,300); fee, $1. A p 

po in tm ents  expec ted  a t  th e  New  
York S ta te  A g ricu ltu ra l  and  In 
dustr ia l  School, Industry ,  and  in 
the  Dept, of Social W elfare, a t  
$1,500 and  m aintenance.

Duties
U n d e r  supervision, assist in  

w ork  of com m unity  and  in s t i tu 
t ional child  guidance clinics. R e 
la ted  w o rk  as m aking  psycho 
m etric  and educationa l tests  and  
evalua ting  th e ir  results ; in te r 
v iew ing pa ren ts  o r  guardians,  
tak ing  case histories; a id ing  
ch ild ren  in  m ak ing  p ro p e r  social 
and educationa l ad ju s tm en ts  in  
institutions; keep ing  records; 
m aking reports ;  m ain ta in ing  con
tacts be tw een  clinic and  co
operat ing  agents  in  the  com 
m unity .

R equ irem en ts
One y e a r  fu ll- t im e experience, 

including m en ta l  testing u n d e r  
supervision  in clinic, school, hos
pita l  or institution, giving and  
scoring various types of ind iv id 
uals, group, p e rfo rm ance  and  
ach ievem en t tests, and  social case 
w ork  w ith  a social agency of ac 
cepted  s tandards; and graduation  
from  a recognized college or u n i 
versity , supplem ented  by  one y e a r  
g raduate  study  In clinical psy 
chology, or by one y e a r  fu l l- t im e  
study in an  approved  school of 
social work.

Weights
W ritten , 4; train ing , experience, 

and genera l  qualifications, 6 .

CONSTRUCTION PAYROLL 
AUDITOR

($2,400-$3,000); fee, $2. S ta te  In 
su rance  Fund, Dept, of Labor. 

Duties
Do estim ating  and auditing  

w ork  of a highly difficult and 
responsible ch arac te r  such as es
tim ating  on a un it  cost basic and  
auditing  the  payrolls  of the  
policy-holders engaged in all 
types of construction  w ork ; esti 
mating, auditing, and checking 
labor factors developed by an  
exam  of o w ners’ or con trac to rs’ 
lettings or aw ards  from  specifica
tions, un it  bid figures, plans, 
progress reports , and  o th e r  p e r 
t inen t deta ils  for the  purpose  of 
developing accurate  payrolls  of 
the  policy-holders; compiling, for 
each un it  of w ork perform ed, ac
curate  estim ates of the payro ll  in 
volved; a llocating the  labor e n te r 
ing into a construction  p ro jec t by 
classification in accordance with 
the W orkm en’s C om pensation In 
su rance  Manual; compiling u n it  
value figures on jobs w here  b u i ld 
e rs ’ specifications a re  not avail 
able; testifying in court  p roceed 
ings re la tive  to collection of p re 
miums.

R equirem ents
Ten  yea rs ’ experience  as con

struc tion  estim ator or su p e r in ten 
dent of construction. Candidates 
m ust show evidence of successful 
bids, and sa tisfactory completion 

I of projects in accordance w ith  the  '

es tim ates and  bids p rep ared  by  
them . Technical education will 
rece ive  c red it  in p roportion  to its 
v a lue  in lieu of experience, g ra d 
ua tion from  a fou r-yea r  course  
for which a degree is g ran ted  in  
civil, m echanical or electrical e n 
g ineering  being credited  as tw o  
years  of the  requ ired  experience. 
C andida tes  m ust  have a thorough  
knowledge of the m ethods and  
practices of competit ive  bidding; 
p reva il ing  ratios of labor prices 
to con tract  prices; the  t rade  te rm s 
used by contractors:  the  neces
sary  labor needs for various con
s truc tion  projects; the  field and 
office records m ain ta ined  by t im e 
keepers, cost clerks, field and of
fice accountan ts  on all types of 
construction  w ork  and the sources 
of in form ation  as to p reva il ing  
labor and m ate r ia l  costs and local 
labo r  availability . They m ust  ba  
able  to read  and  in te rp re t  speci
fications and  b lue  prints.

Weights
W ritten , 5; train ing, experience, 

and genera l  qualifications, 5 ,

EXAMINER OF STATE 
EXPENDITURES, SR.

($3,120-$3,870); fee, $3. A p 
po in tm en ts  expec ted  a t  the  m in i 
m u m  bu t  m ay  be m ade  a t  less. 
Dept, of A ud it  and Control.

C andida tes  m ay  compete also in 
the  test  fo r  Assistant E x am in er  of 
S ta te  E xpenditu res .  Separa te  ap 
plication  and  fee of $2 m ust be  
filed.

Duties
H ave  responsib le  charge  of the  

p re -au d i t  and  exam ination  a n d  
p e rfo rm  personally  the  m ore d if
ficult and  complex p re-aud its  and  
exam inations of S ta te  ex p end i 
tures , p a r ticu la r ly  of g ran ts-in -a id  
to counties, cities, towns, villages, 
etc., of funds con tr ibu ted  by th e  
S ta te  or federa l  governm en ts  for 
highways, educational purposes, 
hea l th  and laboratories, and the  
several types of w elfare  aid. Ex
amples: p lann ing  and  d irec ting  
field audits  of Sta te  dep ar tm en ts  
and  institu tions and  of counties, 
cities, towns, villages and school 
districts; p re p ar in g  the  m ore  d if
ficult and  complex reports  of such 
audits; approv ing  aud it  reports  
p re p a re d  by others;  advising S ta te  
and  m unic ipal officers of difficult 
S ta te  financial m at te rs  and p rac 
tices.

R equirem ents
a )  n ine  y e a rs ’ office experience, 

of w hich  five y ears  m ust  have  
been  in the  adm in istra t ion  of 
S ta te  or  m unic ipal  governm en t 
(county, city, town, village o r  
school d is tr ic t)  in a position th a t  
involves the  aud it  or ex p en d i tu re  
of S ta te  or S ta te  aid funds fo r  
education, h ighways, relief, o r  
o th e r  purposes, and  of which two 
years  m u s t  have been in the su 
perv is ion  of o thers  engaged in  
such work; b )  four y e a rs ’ e x p e r i 
ence in the  adm in istra t ion  of 
S ta te  o r  m unicipal governm en t in  
a position th a t  involves the aud it  
or  ex p en d itu re  of Sta te  aid funds 
for education, highways, relief, 
or o th e r  purposes, of which two 
years  m ust  have been in the  
supervision  of o thers  engaged in  
such work, and  graduation  from  
a recognized college or u n iv e r 
sity f rom  a four yea r  course fo r 
w hich  a bache lo r’s degree  is 
granted ,  w ith  12 c redit  hours  in  
go v e rn m en t finance, social se 
cur ity  adm inistration , o r  o ther  
acceptable  courses applicable  to 
p rob lem s of governm ental  o r 
ganization, adm in istra tion  and  
m anagem en t;  or c) equ iva len t  
combination. Candidates m ust  
have  a practica l knowledge of the  
p rob lem s of Sta te  and  local gov
e rnm en t,  especially with re g a rd  
to financing, purchase  of m ate 
r ials and  supplies, accounting  

(Continued on Tage 12)
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State Auditor Posts in Current Tests

(Continued from  Pafire 11)
control and reportinK. They 
m ust  also have a knowlcdfie ot 
the  law and established p ro 
cedures for obtaining and ac
counting lu r  the expend itu re  of 
grants-iti-aid  from  the State. P e r 
sons employed by reRulating 
bodies or tax ing  au thorit ies  in the 
audit and exam ination of the 
books or reports  of p r ivate  e n te r 
prises or  enforcing regu la to ry  or 
taxing laws cannot be considered 
as meeting the requ irem en t of 
governm ental accounting ex p er i 
ence.

Weitfhts
Wrillcn. 4; training, experience 

atid geneial qualifications, 6 .

EXAMINER OF STATE EX
PENDITURES. ASST.

(.i;2.40()-$:5.000); fee, $2. A p 
pointment expected at m inimum, 
l)ut may be made at less. Dept, 
of Audit and Control.

Duties

U nder supervision, p re-aud it  
and exam ine state  expenditures ,
l)articularly gran ts  - in - aid to 
counties, cities, towns, villages, or 
school districts of funds given by 
.slate or fcdor;il governm ent for 
liigt>ways, educ.ition. health  and 
laboratories, and welfare aid. d e 
lated work, as make lield audits 
of stale departm ents  and institu 
tions, and of counties, cities, 
towns, villages, and .school dis- 
ti icts; p repare  detailed reports  of 
such audits: check and review 
such reports prepared  by others; 
advise stale and municipal offi
cers of Slate  linancial m atters  
atid i)ractices.

K cquireinenls

a) Seven years ’ busine.' '̂.s or of
fice experience, th ree  in admin- j 
istration of state  or  municipal 
g overnm ent in a position involv 
ing audit or expend itu re  of s ta le  
or state aid for funds for educa 
tion, hi^;hwny.s. relief, etc.; or b) 
two years’ CAperience in adm in is 
tra t ion  of state or municipal gov- 
e rnm en t in a position involving 
audit or expend itu re  of stale aid 
funds for education, highvvays, 
relict, etc., and a bachelor’s de 
gree wilh 12 credit hours in gov- 
e rm nen t finance, social security 
adm inistration , or o ther courses 
in governm en t organization, ad 
ministra tion , and finance, social 
security  administration , or o ther 
acceptable courses applicable to
I)robletns of governm ental o r 
ganization, adm inistration  and 
mana.'ietnent; or c) equivalent 
combination. Candidates must 
have a practical knowledge of the 
p roblem s of Sla te  and local gov- 
e rm nent, especially with regard  
to linancing, purchase  of m a te 
rial and supplies, accoimting con
trol and reporting. They must 
also have a knowledge of the law 
and established procedures for 
obtaining and accounting for the 
expi'nd itu re  of grants-in-aid  from 
the Slate. Persons employed by 
r e , '  ling bodies or taxing au- 
tho .It’S in the audit  and ex am 
ination of the books or reports  of 
p rivate  ejiterpri.ses or enforcing 
regu la to ry  or taxing laws can 
not be considered as meeting the 
req u irem en t of governm ent ac 
counting experience.

Weights
W ritten, 4; training, experience, 

nnd general qualifications, U.

EXAMINER OF STATE 
EXPENDITURES, JR.

($l.800-$2,300); fee, $1. A p 
pointm ents expected a t  minimum, 
but may be )nade a t  less. Dept, 
of Audit and Control. C andi
dates, if eligible, may compete 
also in the lest for A.ssistanl E x 
aminer of Stale  Expenditures .

Duties
Assisi in the pre-aud it  and ex-  

amination of State  exp(;nditures, 
particularly  of g ran t- in -a id  to 
counties, cities, towns and vil
lages, or school districts of funds 
contributed  by the Slate or fed 
eral government ft>r highways, 
educational purposes, health  and 
laboratories, and the several 
tyijes of welfare aid; related 
work as assisting in making field 
audits of State Departn ients and 
institutions and of counties, cities, 
towns, villages, and school d is 

tricts; assisting in p rep ar in g  d e 
tailed reports  of such audits; ad- 
visiJig Sta te  and m unic ipal offi
cers of Sta le  financial m atters  
and practice.1.

Requirements
a) Five years’ business or  ofTice 

experience, of which one year 
m ust have been in the  adm in is 
tration  of Stale or m unicipal gov
e rn m en t ^county, oity, town, etc.) 
in a position that involves the 
audit or expend itu re  of S ta te  or 
State  aid funds for education,
highways, relief, or o ther  p u r 
pose; or b) one year  satisfactory 
experience in the adm inistration  
of Sta te  or m unicipal governm ent 
in a position that involves the  
audit  or expend itu re  of State 
funds for education, highways,
relief or o ther purposes and
graduation  from a recognized 
college or university  from a four 
y ear  course for which a b ache 
lo r ’s degree is granted, w ith  12 
cred it  hours in governm en t m a n 
agem ent; or c) equ iva len t com 
bination. Knowledge of s ta te  and 
local governm en t problems, with  
emphasi.' on finance, purchase  of 
m ateria l i  and supplies, account
ing control and reporting; know l
edge of law and procedures for 
obtaining and accounting for ex 
pend itu re  of g rants-in-a id  from  
the slate. Em ploym ent by r e g u 
lating bodies or tax ing  au th o r i 
ties in audit and exam ination  of 
books or reports  of p rivate  en te r-  
pri.ses or enforcing regu la to ry  or 
lax  laws does not m ee t  qualifica
tion of governm ental accounting 
experience.

Weig:hts
Written, 4; training, experience, 

and general qualifications, 6 .
C andida tes  may compete also 

in e ither No. 19.5, Ju n io r  E x am 
iner of Sta te  Expenditures , fee, 
$1; or if eligible, in No. 200, Sen 
ior E xam iner  of Sta te  E x pend i 
tures, fee, $H. Separa te  app lica 
tion and fee m ust be filed.

HIGHWAY LIGHT MAINTE
NANCE FOREMAN

$8 a day ($5 for services and $3 
for renta l  of t ruck );  fee, 50 cents. 
Open to residents of all counties 
except Bronx, Kings, New York, 
Queens and Richmond.

Applicants should w ri te  to the  
State Civil Service Dept, for  a 
special c ircu lar  on this exam.

JUNIOR MEDICAL BACTE
RIOLOGIST

(Dept, of Health)
($l,800-.$2,300); fee, $1. A ppoin t

m ents expected at m inimum, bu t  
may be m ade at le.ss. Division of 
Labora tories  and Research.

Duties
Do routine  work or m inor r e 

search  in bacloriology, some of 
which requires  a knowledge of 
medicine, including general work 
involving microscopical identifica
tion of cultures, the collection of 
specimens from patients or at post 
m ortem  examinations, collaborat
ing in the exam ination  of surgical 
tissue; do professional work con
nected with the perform ance  of 
serological tests or with  the p ro 
duction and standardization  of 
antitoxin, sera, and vaccines; and 
re lated work.

Requirements
C andidates must be g raduates  

of a medical school, and licensed 
to practice  medicine in New York 
Stale, or eligible to en te r  the e x 
amination for such license. In 
addition, they m ust have  one year 
interneship, one year  satisfactory 
experience  in medical bacterio l 
ogy and in general pathology in
cluding post m ortem  technic. 
They m ust have a general know l
edge of bacteriology, serology, im 
munology and pathology includ
ing virus diseases; a high degree 
of technical skill; ability to direct 
subordinates;  ability to car ry  on 
research.

Weights
W ritten, 4; training, experience, 

and general qualifications, d.

Education Jobs in Series
Five h igh-priced  exam s a re  also included among the  c u rren t  S ta te  

series. Filing ends Nov. 17 for these tests, which will be held Sa turday , 
Dec. 9. Applications can be p rocured  in room 576, 80 C entre  St., M an 
hattan, and a t the  office of the S ta te  Civil Service  D e p t ,  Albany.

Two of these a re  in the  Education Dept., Associate Education Super-  
vi.sor (E lem entary  E ducation) and Associate Education Superv isor 
(Radio Education), both  of them  paying $4,000-$5,000.

In the  Social W elfare  Dept., tests a re  to be given for Assistant S u p e r 
in tendent of T rain ing  School, w'ith appoin tm ents  expected  a t  the  N ew  
York Sta te  T rain ing  School for Girls, Hudson; N ew  York S ta te  T ra in 
ing School for Boys, W arwick, and a t the New York State  A gricu ltu ra l  
and Industr ia l  School, Industry ,  and for S u p e rin tenden t  of T rain ing  
School, a t  the  New York S ta te  T rain ing  School for Girls.

A $5,200-$6,450 Associate Cancer Surgeon post in the Hospitals Dept, 
is a t  stake in an o th e r  exam  in this series.

cu ltu re  at Farm ingdale ,  Long Is
land.

Duties
Under direction, have en tire  

control and  m an agem en t of the  li 
b rary  and its co rre la ted  activities; 
re la ted  w ork  as selecting books 
and publications for the  lib rary ; 
cla.ssifying and  cataloguing books 
and publications; filing m ateria l ;  
p repar ing  sum m aries  of l ib ra ry  
m ateria l  for c irculation; a r r a n g 
ing read ing  courses to accom pany 
education  and o ther  p rog ram s of 
the Institute.

Requirem ents
One year  professional l ib ra ry  

experience preferab ly  in a school 
or college library , and g raduation  
from a recognized college or  u n i 
versity  from  a fou r-y ea r  cour.se 
for which a b ache lo r’s degree  is 
granted, including or su p p lem en t 
ed by one y e a r ’s tra in ing  in an a p 
proved lib ra ry  school, or  a sa tis 
factory equ iva len t  combination  of 
experience  and  education. A th o r 
ough knowledge of m odern  li
b ra ry  science and  adm inistration , 
p referab ly  of school libraries;  
knowledge of sources of l ib ra ry  
m ateria ls especially in the  field of 
agriculture ; evidence of adm in is 
t ra tive  ability, leadership, in it ia 
tive, cooperativeness, and good 
judgment.

Weights
W ritten exam, 5; train ing, ex 

perience, and genera l  qualifica
tions, 5.

PAYROLL AUDITOR
($l,800-$2,300); fee, $1. A ppo in t 

m ent expected a t  the  m in im um  
but m ay oe m ade  a t  less. Sta te  
Insurance Fund.

Duties
Review and analyze policy-ho ld 

e rs’ books of account and all rec 
ords re la ting  to them  to de te rm ine  
by totals and m anua l  classifica
tions the  rem unera t ion  of w hatso 
ever kind earned  by employees, 
w he ther  paid, due  or accrued, in 
accordance w ith  the  Sta te  Fund  
policy con tract and  agreem ents;  
substantia te  and  verify  such to 
tals and m anual classifications by 
an exam ination  of the  e lem ents 
relating to volume of business 
done (i.e! cash and b an k  balances, 
gro.ss sales, volume of purchases, 
and any o ther  deta ils  o r  sources 
re la ting there to ) ;  approx im ate  ac 
curately  w hat  the  p ro p e r  payroll  
d isbursem ents for th e  period  a u d 
ited should be by a b road  gauge 
vision of all types of industry; 
report complaints or  i r reg u la r i 
ties affecting the  business or the 
organization of the Sta te  Fund.

Requirem ents
Seven y ears’ p ractica l ex p er i 

ence in p repara tion  of payroll  r e 
ports and auditing  fo r payrolls  
(w orkm en’s compensation in su r 
ance p re ferred ) ,  of w hich one 
year  must have  been in the  em 
ploy of an insurance  company 
w riting  w o rk m en ’s compensation, 
in the auditing of payrolls  of 
policyholders in the  field with a 
view to ascertain ing  the  exact 
w orkm en’s compensation insur
ance p rem ium s payable  and 
checking un d e rw ri tin g  classifica
tions against actual conditions 
found in policy-holders’ places of 
business (oft'ice experience  in the 
payroll audit  d ep artm en ts  of in-

LIBRARIAN
($1,300 wilh m ain tenance);  fee, 

$1. A ppointm ent expected  a t  the  
Sta te  Insti tu te  of Applied A gri 

Dental Exam Off-
The exam  for Dentist  

Hygienist, opened last w eek  
in the current State series  
for residents of Monroe 
County, was cancelled yes 
terday when it was learned  
that the expected vacancy  
does not exist.

surance  companies or agencies 
will not be accepted in lieu of the  
one y ear  of field w ork  in  p a y 
roll audits).  G enera l education  
beyond g ram m ar  school will r e 
ceive c red it  in p roport ion  to its 
value; completion of one y e a r  of 
such education  will be c red ited  
as one-half year  of the req u ired  
genera l experience  bu t  will no t  
be accepted in lieu of the  one 
y e a r  of field w ork  in payro ll  
audits. A thorough  know ledge  of 
bookkeeping and  the  theo ry  of 
accounts; practical knowledge of 
the  u n d e rw ritin g  ru les  of the  
Com pensation Insurance  R ating  
Board, the  W orkm en’s C om pensa
tion and E m ployers’ Liabili ty  I n 
su rance  Manual, and  the  p r in c i 
p les of industr ia l  classification. 
A p po in tm en t m ay be sub ject to 
the  acceptance of the  cand ida te ’s 
application for a fidelity bond, or 
the  p ro m p t submission of a sa tis 
factory  bond by the  candidate.

Weights
W ritten, 4; training, experience, 

and genera l qualifications, 6 .

PHYSICIAN
-S ta te  and county depar tm en ts  

and institutions. ($2,400-$3,000, 
w ith  suitable  deductions for  
m ain tenance  if a llowed); fee, $2 . 
A ppo in tm en t expected  as Second 
A ssistant Physic ian  a t  Clinton 
P rison  a t $1,800 and  m aintenance, 
and as A ssistant Physic ian  at 
G rea t  Meadows at $2,240.

Duties
T ake  charge of or be  in a su b 

o rd inate  position as physic ian  on 
one of the  services of a Sta te  or 
county institution; p e rfo rm  the  
medical, surgical, psychiatric, and  
adm in istra t ive  duties of such po 
sition.

Requirements
Candidates miist be g raduates  

of a medical school and licensed 
to practice  medicine in New Y ork  
S ta te  or eligible to en te r  th e  ex 
amination  for such license. In  
addition, they  m ust have had, 
since graduation, one year  of ac 
ceptable experience as interne. 
Candidates m ust have a k n o w l
edge of the  basic princip les  and  
practices of medicine and  su rg e ry  
including the diagnosis and 
trea tm en t of tuberculosis; ability  
to m ake rou tine  physical and 
m ental diagnoses; sym pathe tic  
unders tand ing  of the  sick; tact; 
good judgm ent;  and good address.

Weights
Written, 5; train ing , e x p e r i 

ence, and general qualifications, 5.

SENIOR INVENTORY 
RECORD

(Groups B, C, D)
($2,400—$3,000); fee, $2. A p 

poin tm ents expected  at $9.50 a 
day and trave ling  expenses. Dept, 
of Public  Service.

Candidates to the  S ta te  Civil 
Service Dept, should w ri te  to  the  
Sta te  Civil Service Dept, fo r  a 
special c ircu lar  describing the  r e 
qu irem ents  for this test.

Duties
Make inventories of the  p hysi 

cal p roperty  of public utilities, 
re la ted  work.

R equirem ents  
Six y e a rs ’ satisfactory general 

utility experience of w hich  two 
years  must have been on field in 
ventory  w ork  is required .

TITLE EXAMINER
($4,000—$5,000). A ppointm ent

expected at the m in im um  but 
may be made at less. Dept, of 
Law.

Duties

U nder general direction, m ake  
and exam ine title searches cov 
ering real p roperty  being ac 
quired  by the State, p u rsu an t  to

acts au thoriz ing  such acquisition 
and  to m ak e  detail reports  there’ 
on; p re p a re  fo r the  closing of tit)' 
to  such lands and to close tit|! 
there to ;  have  charge of adminis, 
t ra t iv e  w ork  involving responsj! 
b ility  fo r  land records and title,' 
re la ted  w ork  as examining 
stracts  of title  searches, looking 
up  maps, records, land grants, and
o th e r  documents in State and
county  offices; searching tax vec, 
ords and investigating tax  .sale,' 
trac ing  descent of lands by title 
or intestacy; checking court rec. 
ords; p rep ar in g  detailed reports 
of all exam inations; setting forth 
all objections to title; drafting the 
in s trum en ts  necessary  to remove 
such objections, such as affidavits 
of title, release, and agreements' 
closing the  t itle  to lands being aĉ  
qu ired ;  dealing w ith  th e  public 
and  rep resen ta t ives  of other de. 
pa r tm e n ts  in all m at te rs  involving 
such titles.

R equirem ents

Candida tes  m ust  be  admitted to 
the  B a r  of the  Sta te  of New  York 
and  in addition, m ust  m eet  the re
qu irem en ts  of one of the  follow- 
ing groups; ( 1 ) seven years o{ 
sa tisfactory  fu ll- t im e paid experi- 
ence in a law  office, rea l  estate 
office or t it le  company, of which 
the  equ iva len t  of five years ’ full- 
t im e m ust  h av e  been in work in- 
volving the  search, examination 
and proof or closing of title.s to 
rea l  p ro p e r ty  situated  in the State 
of New  York; or (2) tw o years of 
the  specialized experience  as de
scribed u n d e r  (1 ) and tw o years 
of fu ll- t im e pa id  experience as an 
a tto rney  actively engaged in the 
p repara tion  fo r  or t r ia l  of actions 
o r  proceedings involving title to 
rea l  p ro p e r ty  such as condemna
tion, foreclosure, ejectment, and 
pa r ti t io n  m atters ,  exclusive o( 
land lord  and  ten an t  or negligence 
cases; or (3) a satisfactory equiv- 
a len t combination of the  forego
ing types of experience. Candi- 
dates m ust  have  a comprehensivi 
know ledge  of the  laws and lead
ing court  decisions re la ting  to the 
acquisition and alienation  of title 
to rea l  p ro p e r ty  in and by the 
S ta te  of N ew  York; complete mas
te ry  of the  techn ique  of conduct
ing com prehensive t i t le  searches, 
exam inations  and  closings and th« 
abili ty  to  p rep are  c lear reports, 
m em oranda, and briefs.

Weights

W ritten , 5; train ing, experience, 
and genera l  qualifications, 5.

County Exams
Open to residents of four months' 

s tanding in individual counties, t 
n u m b er  of exams ar« to  be given 
Sa turday , Dec. 9, by the  State Civil 
Service  Commission. F iling  closei 
Friday .

A pplications  from  Suffolk and 
W estchester  counties are due in room 
576, S ta te  Office Bldg., 80 Centre St., 
M anhattan ,  w h ile  others are  filed in 
Civil Service  offices at the respec t iv*  

county  seats.
The counties and titles follow: 

A LB .\N Y
Case W orker.

ERIE
Executive  Assistant (Dept, of So

cial W elfare).
SU FFOLK

Assistant S tenographer, Juniof 
Stenographer.

WESTCHESTER
In te rm ed ia te  Medical Social Work

er; Pharm ac is t ;  P robation  Officer! 
Senior Resident Physic ian  (Psycf’‘‘ 
a tr ic ) .

Drug Clerks to Meet
A  m eeting  of the Senior 

Clei’k  Eligibles Assn. will be 
to m o rro w  night at 7:30 o’clock at tW 
Hudson P a rk  L ibrary ,  10 Seventh 
Ave., South, near  Houston SL 
Those unable  to a ttend  a re  asked 
com m unicate  w ith  Isidore Stern, 31 
W. 18th St., chairm an  of the e.'cecu- 
tive  committee.

Playground Director
Home S tudy  Manual  

(Not rrevloiis QiiWHUon*' 
Postal  Civil Service Rub- 
1050 RroudWMy, K»om 

A1h« Sold at <**;*' *i 10
I'rice: ¥1.00 Ily

ON SAI.K NOW' _
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Municipal Certifications
MONDAY, NOV. 6, 1939

Ktaiion Agent, Gr. 2; preferred 
Ticket Agent, Gr. 2; approprl-

**ie- prom. 11-1-39; Board of Trans- 
’talion: 30c. an hour; probable 

Permanent—McGuire. George P.; 
& 1 1 ,  William E.

Million Aficnt, Gr. 2; preferred 
iu(^Ticl<et Agent, Gr. 3; appropri- 
.(£• B o a r d  of Transportation; 30c. 
n ' lioiir: probable permanent—

Thomas J.; Dolan, 
jainc- _____

Tvpfwrite*'-Copylst, Gr. 1; com-
titive list; prom. 6-23-38; appro- 

nriate' Purchase Dept.; $960; tempo- 
PJrv-’iintil .lanuary 31, 1940—1996, 
Handler. Bertha, 82.87; 2095, Eisen, 
Bufh B.. 82.45; 2193, Klaw, Sallie A., 
r. rs- 2244. Spatz, Esther, 81.67; 2258, 
u'olf’pon. Muriel, 81..’>7; 2275, Binen- 
hauni, E.sther, 81.44; 2279, Nusgarten, 
liilia fil.42; 2302. Sofer, Adele, 81.27; 
Mio Fertig, Helen, 81.14; 2324,
yViilii'li. Ella C.. 81.07; 2329, Bloch, 
jiaKsa, 81.04; 2332, Posner, Sylvia, 
5i03 2:m. Klein, Beatrice, 80.98;
2338. Wolfish, Bernice, 80.95; 2346, 
Alfino. Marie. 80.90; 2;«53, Richards, 
Gfrtriicle. 80.71; 2365, Nicolls, Gwen- 
dol\n. 80.70; 2;i68, Fa.so, Anne, 80.67;

I.ombardo, Sarah, 80.65; 2374, 
Hiisch. Ruth, 80.61; 2:n9, Shapiro, 
jjoM'. 80..’i9; 2.381, Armstrong, Au- 
drev E . 80.58; 2383a, Rosen, Betty J., 
to„<5: 2.384, Blum, Pearl. 80.54; 2391, 
Goldberg. E.sther F„ 80.50; 2414,
Moshkow, Helen. 80.22; 2425, Ferro, 
Josephine. 80.12; 2434, Gacnik,
Frances A., 80.03; 2490, larossi,
Esther G., 78.75; 2494, Nesbitt, Anne
S., 78..'i2: a.W, Princiotta, Rose,
77,fl<i: 2512, Lofaso, Beatrice R.,
76.92.

|.aborers; reg\ilar list—Auto Truck 
Diivei; prom. 1-25-39; appropriate; 
Â '̂t Commis.'-ioner of Boro Works; 
$1,500-$1.400: probable permanent— 
18} Indefmife to at least Dec. 31, 
1939: i5)—24888. Bove, Domenick; 
25031. Guidice, Carmine; 25053, Mat
in.\ Frank G.; 2.'i070, Ruggiero,
Frank C.; 2.'i099, D'Amato, Frank 
M.: 251.')4. Capobianco, Antonio;
2.'iI9.5, Rubinetti. Francisco P.; 25208, 
DiPaola. Anthony S.; 25232, Simi- 
neri. Michael G.; 25.330. Baione, Vin- 
ccnt: 25.349. Alvigi, Dante; 25409, 
Gamba. Vincenzo; 254,54, Signorini, 
Umbirto T.; 2.5472, Diceibue, Gui- 
‘cppe G.; 25480, Pezzelo, Biagio B.; 
25524. Lucarelli, Angelo R., 25572, 
Slanck, Rudolph J.; 25590. Pelle
grino. Saverio; 25594, Broccolo. 
Joseph L.; 25660, Tardio, Miguel; 
25671. Tanzilo, Fulvio; 25897, Schia- 
vone, Pasquale M.; 25855, Gambino, 
Karl C’.; 25937, Guarracino. Rich- 
ird: 2.'i960, Morelli. Salvatore R.; 
»P72. Sampogna, Marko J.; 25991, 
Palese, Rocco A.; 26007, Tkachuk, 
Piter; 26017. Tepedino, Emilio A.; 
26088. Carmelio, Guiseppe J.; 26132, 
Ihde. Raymond H.; 26143. Brown, 
Harry P.; 26173. Armellino. Raffaele; 
26174. Lopresti, Guerino; 26176. Vito 
Kicca.

Siirfare Heuter Operator; promo
tion to Automobile Engineman; 
prom. .3-1-39; appropriate; Boro 
President s office; $7.00 a day; prob
able permanent—13. McNally. Peter 
J. 8.3.(i0; 97, Gogerty, Thomas J.. 
iSflfi: !I8. Ford. Vincent F„ 79.06; 
59. Prchtold. James H., Jr., 78.85;
00. Barto, Raymond C. W., 78.81; 

101. l\UCarthy. John V., 78.77; 102, 
Hoirman. John, Jr.. 78.73; 103. Falk- 
|ier, Gustave. 78.60; 109. O’Toole,
Thoma.s R„ 78.:J6; 111. Kozare.>Jki,

78.15; 116, Perrin. Harry 
77: 117. Liotta, Gaspare. 77.77; 

ilH Notafrancesco, Michael A.,
12.3, Ba.scome. James J., 77.58; 

1̂4. Ander.son. Carl. 77.58; 125,
Uaiiko, Francis J.. 77.51; 129. Tjarks, 
> • ’?7.08; 131. Mazzucca, John
l'„' 1,34. Alexander, Cyril H.,
i”fil: i;i5. Aiello. Vincent. 76.47; 140, 
uiClciics, Dominick. 75.62; 141,
uavis Irving J., 75.45; 142, String- 

Ralph E.. 75.38; 143, Caputo. 
Anthony J.. 75.36; 144, Yallo. John. 

147, Jensen, Chas. S.. 73.88.

''̂ ‘leliman, fJr. 1; competitive list 
;-'\iilchman - Attendant. Gr. 1— 
im, i P'O'"-; New York City Hous- 
mL $1,200; probable per-

348. Hess, William G.. 92.16; 
Wright. Hervey C.. 92.04; 406. 

' ‘'^Kerald. Edward. 91.86; 427.
'̂nmlilin. John H.. 91.72; 428. Boh- 

^an. John F.. 91.72; 431. Fink, John. 
<11-n freeman, Howard E..
44, Spero. Joseph V.. 91.68;
’J. Rcrtron. Frank S.. 91.68; 444. 

‘«iU(iinot.t. Tliomas F.. 91.68; 447, 
waxŝ on. Charles E.. 91.66; *451, Sil- 

living. 91,62.

liT'rr '  ̂ Gr. 1; competitive
6-2-r-<« 2; prom,
lati' ’ iJPPropriate; Domestic Re
man. . $960; probable per-
1 6 Plesser, Ruth. 90̂ .65;
Cav. Clara E., 84.39; 1824,

Mae A.. 83.47; 1957,
dip, ^^02; 1996. Han-
Alberf.^S^-

liJ‘'*.p‘*'^®Pyist, Gr. 1; competitive
6-2a •,yP'^-<^opyist. Gr. 2; prom,
ing A";J*PPropriate; N. V. C. Hous- 
to pv̂  temporary—not
Rita months—448. Sokel.
»S74' Pierce. Nona.
1996 VI Curtis. Catherine. 83.02; 
Sisen Bertha. 82.87; 2095,
SaC 82.45; 2193. Klaw.
81 ()7. 2244, Spatz. Esther.
2275 ’ Wolfson, Muriel. 81.57;
Kuvi, “ l"®«baum. Esther. 81.44; 2279. 
W p 81.42; 2302, Sofer.
nionti’ i ,  • 2312. Kraushaar. Ray- 
®'14 „81 21; 2319. Fertig. Helen.
2324 ' ry Brown. Morris. 81.13;
Bloci/'^'ll.lch. Ella C.. 81.07; 2329, 
Syivi' «104; 2332. Posner,
*0.98 2337. Klein. Beatrice.
1̂ 1 ’ Wolfish, Bernice, 8055;

• Reich, David, 80.94; 2341a,

I

Stoper, Bernard, 80.93; 2346. Alfino, 
Marie, 80,90; 2363, Richards. Ger
trude. 80.71; 2365, Nicolls. Grendo- 
lyn, 80.70; 2368. Faso. Anne. 80.67. 
2369, Lombardo. Sarah. 80.65; 2374, 
Hirsch. Ruth, 80.61; 2379. Shapiro, 
Rose. 80.59; 2381, Armstrong, Audrey 
E., 80.58; 2383a, Rosen. Betty J., 
80.55; 2384, Blum, Pearl, 80.54; 2391, 
Goldberg, Esther F.. 80.50 ; 2414,
Moshkow, Helen. 80.22; 2425. Ferro, 
Josephine. 80.12; 24.34. Gacnik,
France.s A.. 80.03; 2490. larossi,
Esther G., 78.75; 2494, Nesbitt, Anne
S., 78.52; 2507, Princiotta. Rose,
77.89; 2.509, O’Farrell, Thomas J., 
77.73; 2512. Lofa.so. Beatrice R., 76.92,

Transitman and Computer, Gr. 3;
promotion to Transitman, Gr. 4; 
prom, 8-29-38; appropriate; Board 
of Transportation: $2,700; probable 
permanent—23, Molatch. George, 
77.75; 29, Dermody, John M., 75.25.

Transitman and Computer, Gr. 3; 
promotion to Transitman, Gr. 4; 
prom. 8-29-38; appropriate; Board 
of Transportation; $2,700; probable 
permanent—1, Caplan, David. 87.65; 
5, Karas, Wm., 86.06; 11. Prvzgod- 
zki, Frank A.. 85.12; 12. Hally, Ed
ward F., 85.12; 17. Appelbloom. Mor
ris S., 84.75; 20. O’Keefe. Maurice J., 
84.52; 26. Szollosy. Charles. Jr.. 84.02; 
30, Imundo, Angalo C., 83.50 ; 31, 
Aalto, John A., 83.37; 36. Christie, 
Wm. J., 82.87.

Clerk, Gr. 3; promotion to Clerk, 
Gr. 3; prom. 1-8-36; City-Wide; 
Welfare Department; |1.800-$2.399; 
probable permanent — 9. Moneit 
Rebecca. 87.95; 11. Blue. Mildred J., 
87.91; 17. Levy. Jacob M., 87.66; 22. 
Ginsburg. Isidor. 87.10; 31, Ginsberg, 
Harry L., 86.63; 32, Nolan. Margaret 
M., 86.60; 33, Coogan. Richard P., 
86.59; 35. Barmon. William. 86.45; 
37. Miles, Stanley W., 86.41; 44, Boy- 
lan. William J. A., 86.08; 46. Mul- 
laney. Dorothy. 86.06; 47. Lempert, 
Harry. 86.00; 49. Braunstein. Joseph, 
85.98; 50, Tierney, William J.. 85.97; 
55. Mapelli. Jo.seph L., 85.85; 56. 
Loughlin. Thomas F.. 85.841; 59.
Holtzer, Martin, 85.75; 60. Fein. Mur
ray A.. 85.68; 67. Berman. Julius. 
85.53; 78. Higgins. Francis J., 84.96; 
79. Fagen. Israel, 84.95: 80, Egan. 
Marie P., 84.94; 82. Bcllew. Francis
B.. 84.87; 83. Dlugatch. Israel. 84.86; 
90. Cowen. Abe. 84.78.

93a. McKeever. James A.. 84.66; 
95, Finkelstein. David. 84.61; 97.
Toohig. John J„ S4..53; 99. Coccaro. 
Barbato. 84.51; 100, Cronin, Timothy
E., 84.51; 106. Flindei, David, 84.45; 
111, Vesce, Charles A.. 84.33; 115. 
Schwan. Sidney, 84.28; 118, Gold
berg. Henry. 84.23; 119, Gold. Max. 
84.21; 120, Aronson. Dorothy, 84.18;

123, Milyko. Veronica
C.. 84.10; 124. McGiv- 
ney. Anna G., 84.08; 
125. Friedman. Hyman, 
84.08: 126. McLaughlin. 
Marie V.. 84.06; 128.

Quinn, Henry E. F.. 84.05; 129.
Woodlock. John E.. 84.05; 132, Eber- 
hard, Nicholas J., Jr.. 84.03; 137, 
Payne, William L.. 83.90: 138. Brad
ley. Alice P.. 83.86: 143. Rotante. 
Anthony. 83.76; 144. Brennan. James
F.. 83.75; 149. McNamara, Grace U.. 
83.68; 152, Tannenbaum, Harry.
83.65; 153. Glennon. Cecilia B.. 83.62.

1.56. McGee, Joseph J.. 83.46; 158. 
Ghee. Bernard. 83.43; 160, Goldman. 
Jacob. 83 .35; 161. Rayner. Lillian A.. 
83.31; 162, Muccio. Florentine J..
83.30; 163. Evans, Nathan. 83.30; 165. 
Katz. Joseph. 83.28; 166. Connors, 
John N,. 83.26; 168. Minsky, Sol. 
83.25; 169. Keir, Abraham L.. 83.25; 
177. Rodkin. Herbert. 83.10; 178.
Karp. Max, 83.08; 179. Malzacher. 
Gerald J.. 83.06; 181. Bernstein. Sid
ney. 83.01; 182. Coone, Martin M., 
83.00; 187. Fi.sher. Yetta. 82.92; 188, 
Gold. Sidney. 82.90; 196. Mav, Ed
ward J.. 82.78; 200, McKenna. Ed
ward L.. 82.75: 201, Rulffs, Geo., Jr.. 
82.75; 203, Rosenzweig. Harry. 82.74; 
204. Finkelstein. Max, 82.72- 205
Wunder. Louis J.. 82.71: 206. Hodoly. 
Albert A.. 82.70; 207, Pleasant, Eve
lyn E.. 82.70.

209. Reich. Sidney. 82.66; 210, Her
man. Louis, 82.61; 211, Rubin, Mit
chell, 82.59; 216, Currie, John E., 
82.48: 217, Kronenberg. Louis, 82.43; 
219, Pravder, Sidney. 82.41; 224, Dul- 
berg. Frank, 82.31: 228. Glasser.
Bluma, 82.24: 229, Lenahan. Rose M.. 
82.22; 231, Broseman. Mildred A.. 
82.18: 237. Feuer, Irving L.. 82.15; 
239, Duetsch. Jo.seph S.. 82.11; 240, 
Downes, Thomas A.. 82.08: 212, En
gles. Joseph G.. 81.98; 243. De Mar
tino. Jo.seph, 81.98: 244. Calame,
Louis F.. 81.95; 245, Spain. Arthur 
A.. 81.95; 246. De Luca. Alfonso. 
81.93: 248. Levine. Paul. 81.90; 250. 
Kramer. Jo.seph. 81.88; 2.52. Chasen, 
Bernard, 81.85; 253. Finkelman.
David, 81.81; 2.54. Saiber. Jacob,
81.81: 257, Sorokin, Ben.iamin. 81.76; 
258. Schiller, Abraham, 81.76.

259, Romeo, RafTaela, 81.75; 260. 
Shanley. Charles A., 81.71; 261.
Friedman. Lillian, 81.70; 263, New
man. George, 81.70; 265. Hewitt.
Alice G.. 81.65; 266, Hanlon, Joseph, 
81,65; 267. O’Gorman, William, 81.63;
268, Flaumanbaum. Solomon, 81.62;
269, Silverberg. Samuel S., 81.61; 272. 
Carmel. Rose. 81.56; 275, Pelham. 
William G., 81.54: 277, Suckenik, 
Lep. 81.51; 278. O’Connell, Kathryn. 
81.51; 280, Abrams, Maurice, 81.50; 
281, Sena. Joseph F., 81.48; 282, Vi- 
giano, Leonard J., 81.46; 285, Pas- 
cale. William V., 81..38; 291. Burke. 
Cornelius J., 81.30; 292, Dono. Mi
chael A.. 81.29; 293, Atlas, Henry J.. 
81.28; 295, Molen, Florence L. M.. 
81.23; 297. Lanzilotti, Eldridge N.. 
81.16 : 299. Parisi. Nunzio T.. 81.15; 
300. Tammany, Harry. Jr., 81.13; 301, 
Toia. Matthew J.. 81.11.

303, Guy. Meyer, 81.11; 304, Jaeger. 
Marie H., 81.09; 305. Gruner, Samuel, 
81.05; 306. Ritchie, George. 81.03; 308. 
Zagoren. Harry J., 81.01; 309. Gor
don, Philip, 80.98; 310, Gibbons.
Thomas P., 80.91; 311, Murphy,
Charles F., 80.85; 312, Hurley, Irene

APPOINTMENT POSSIBILITIES
Eligible List* Certified to City A te n c ie s  During  Week E n d in r  

Nov. 7, 1939.

T i t l e .  L a s t  N u m b e r  C e r t i f i e d .
Accountant,  G rade  2 ....................................................................................... ]25*
A rch i tec tu ra l  Draftsm an , G rade  4 ............................................................  13*
Assistant C o u r t  Clerk , G rade  2 (P ro m o t io n ) ..................................... 21

A ssistan t Engineer, G rade  4, C ity-w ide (P ro m o t io n ) ...................... 43

A ssistan t E ng ineer  (Designer), G rade  4, D ep a rtm en t  of Public
W orks .............................................................................................................. 7

A ssistant E ngineer  (San ita ry ) ,  G rade  4 ...............................................  4
A ssistan t  G a r d e n e r ........................................................................................ i s 7 *
A ssis tan t Landscape  Architect,  G rade  4 (for ap p ro p ria te  a p 

p o in tm en t)  ......................................................................................................  27
Assis tant Supervisor, G rade  2 ....................................................................  54 7 *
A ttendant-M essenger,  G rade  1 ..................................................................  .«50G*
A utom obile  Enginem an, City-w ide (P ro m o t io n ) ............................ 147
A uto  T ru ck  D riv e r  (for ap p ro p ria te  a p p o in tm e n t ) ........................ 26,176
Bookkeeper, G rad e  1 ( M e n ) ......................................................................  41)5 *
B u y e r  (D rugs and  Chemicals) (for ap p ro p r ia te  a p p o in tm e n t ) . ,  8
Cashier, G rade  3 .............................................................................................. sg*
Clerk, G rade  1 .................................................................................................. 3,.300*
Clerk, G rad e  2 (for p e rm an en t  app o in tm en t  a t  $1,200)...............  9 33*
Clerk, G rade  2 (for tem p o ra ry  app o in tm en t  a t  $1,200).................  1,066
Clerk , G rade  2 (for p e rm a n en t  appo in tm en t at $840)...................  1.865
Clerk , G rade  3, C ity-w ide (P ro m o t io n ) ...............................................  399

C onduc tor  ..........................................................................................................  247*
C o u r t  A t te n d a n t ............................................................................................... gj
C ourt  S te n o g ra p h e r .......................................................................................  40
E lec tric ian  .........................................................................................................  41

E leva to r  O p e ra to r  (for appo in tm en t a t  $840)....................................  141

Firem an , F ire  D e p a r tm e n t ...........................................-..............................  3,172*
G ard en e r  ............................................................................................................  ’ gp*
Inspec tor of M asonry  and C arpen try ,  G rade  3 ..................................  15*
Inspec tor of P lum bing, G rade  3 (for app ro p r ia te  ap p o in tm en t) .  18*
Ju n io r  E ngineer (E lectrica l),  G rade  3 ...................................................  39

L ab o ra to ry  Assistant (Bacteriology) (for appo in tm en t at $1,400) 22
L ab o ra to ry  A ssistant ( G e n e ra l ) ................................................................ 104

Landscape  D raftsm an, G rade  4 (for ap propria te  ap p o in tm en t) .  9
L aw  Clerk, G rade  2-Law E xam iner,  G rade  2 (for ap p ropria te

app o in tm en t)  ................................................................................................ 72

M echanical Engineer, G rade  4, City-w ide (P ro m o t io n ) ...............  5
Patro lm an ,  Police D ep a rtm en t (Special L i s t ) ..................................... 40
Play g ro u n d  D irector (M e n ) .......................................................................  139*
P lay g ro u n d  D irector (W o m e n ) .................................................................  loo*
Policew om an ....................................................................................................  23*
P o r te r  (for appo in tm en t a t $1,200).......................................................... 382
P r in te r  ___ * ................................................................................................... ]* 3 *
Pro b a t io n  Officer, Domestic Relations C o u r t ....................................... 48*
Public  H ealth  Nurse, G rade 1 ....................................................................  177*
R esiden t Buildings Su p e r in ten d en t  (H o u s in g ) ................................................7
Special P a t r o lm a n ...........................................................................................  j 20
Station  A g e n t ....................................................................................................

S ten o g rap h e r  and  T ypew rite r,  G rade  2 (for p e rm a n en t  appo in t 
m en t)  .............................................................................................    944

Sten o g rap h e r  a n d  T ypew rite r,  G rade  2 (for tem p o ra ry  appoint-
"^ent) ..............................................................................................................  1 193

S ten o g rap h e r  a n d  T ypew rite r ,  G rade  3, D e p a rtm en t  of W elfare
(P rom otion )  .................................................................................................

Supervisor, G rade  3 .............................................................................. ’ 5 9 *
Su p erv iso r  of M arkets , Weights and  M e a su res ........................................... 34

T elephone  O perator,  G rade  1 (for tem p o ra ry  a p p o in tm e n t) . . . .  273
T em p o ra ry  Title E xam iner,  G rade  2 ................................................. ' '  147

T ransitm an , G rade  4, Board of T ransporta t ion  (Prom otion)
(for ap p ro p r ia te  a p p o in tm e n t ) .............................................................. 29

T rans itm an , G rade  4, City-w ide (P rom otion) (for appropria te
appoin tm ent)  ...............................................................................................  30

T y pew rit ing  Copyist, G rade  2 (for ap p ro p ria te  a p p o in tm e n t ) . .  2,033 
W atchm an-A ttendant,  G rade  1 ..................................................................  451

This chart tabulates all open com peti t ive  lists of  100 nam es or more  
f ro m  ivhich certifications w ere  m ade  during October. The  right-  
hand co lum n  gives the n u m b er  of the latest person certified. S tarred  
n u m b e rs  re fer  to the last one appointed  f ro m  eligible list.

A., 80.76; 314, Ahearn. Francis, 80.65; 
316. Handworker, Louis. 80,56; 317. 
Rizzo. Joseph L„ 80.55; 318, Singer. 
Abraham E.. 80.53; 319, Weiss. I. 
Herbert. 80.53; 321, Smith, William 
C„ 80.45; 323, Durlach, Charles E„ 
80.41; 324. Braverman, Max, 80.40; 
327, Klugist. William J., 80.28; 328, 
Lewis. James N., 80.21; 329, Stern, 
Paul E„ 80.21; 330. Pheney. Eliza
beth J.. 80.21; 333, Weir. George W„ 
80.13; 334, Zettler, Warren B.. 80.10; 
336, Cernik, Anton J.. 80.03; 337, 
Scordley, Vincent J., 79.98.

338, Kavanagh, Rondzo P.. 79.93; 
339, Curran. John J., 79.91; 340,
Shaw. Pearl. 79,91; 342. Farry, John 
J.. 79.88; 343. Arth, Philip G., 79.76;
345, Fitzgerald. Thomas D. J., 79.68;
346, McKenna. John J. A.. 79.06;
347, Dolan. Edward B., 79.65; 348. 
Windmuller. Richard. 79.63; 349.
Connors, James P., 79.61; 350, Hor- 
gan, Raymond J„ 79.60; 351, Mar- 
enco. John J., 79.55; 352, Roberto, 
John J., 79.53; 353, Mangan. Dor
othy B., 79.46; 354, Masterson, Rob
ert G.. 79.46; 355. Suchoff, Isidore. 
79.38; 356. Goldstein, David, 79.38; 
357, Miller, Joseph F„ 79.38; 359. De 
Mayo, Vincent J.. 79.25; 360. Kim
ball, Robert E.. 79.23; 361. Casey, 
Thomas F., 79.23; 362, Hernan,
Howard J.. 79.21; 364. Uhlfleder,
David J.. 79.15; 365. Pottis, Edward
E., 79.13; 366, Lefkowitz. Sidney, 
79.11.

367. Stapleton. Marie C., 79.05; 368. 
O’Connor, John P., 79.00 ; 369, Quin
lan, Helen E.. 78.91; 370. O’Connor, 
David C.. 78.91; 371. McKendry.
Margaret. 78.91; 374. Melaccio, Do
nato, 78.90; 375. Netzer. Milton. 78.78; 
384, Engel. Charles M., 78.20; 385. 
Leonard. Edmund J., 78.11; 392,
Kahn, Arthur 77.90; 393, Brooks.

David B., 77.80; 394, Sampson, Jacob, 
77.66; 397, Ramsay, John. 77.33; 398, 
Levinson, Ruth, 76.91; 399, Guinnley. 
Francis H., 76.90.

Stenographer & Typewriter. Gr. 3; 
promotion to; prom. 8-11-37; Wel
fare Dept.; $1,800 to $2,;j99; probable 
permanent—3. Rubenstein, Frances, 
82.42; 4, Garter. Rae, 81.,34; 5. Gold
stein. Edna, 81.10; 6. Katz. Mary 
80.46; 7. Resnick, Ruth, 79.59; 8, Gut- 
entag. Ida R.. 79.39; 9, Buchanan, 
Thelma C.. 78.56; 10. Britt. Edith E.. 
77.94; 11. Halpern. Esther L.. 76.84.

Landscape Architect, Gr. 3; com
petitive list—Assistant Landscape 
Architect. Gr. 4; prom. 3-24-37; ap
propriate; Boro President's oHice; 
.S2.400; indefinite—may exceed six 
months and is, therefore, considered 
probable permanent — 27. Wiley. 
Cynthia, 75.95.

Telephone Operator, Gr. 1; com
petitive list; prom. 7-15-36; female; 
Board of Education; $1,200; tem
porary to January 31, 1940 leave of 
absence of regular employee—214, 
Picardy. Veronica F., 84.20; 220,
Braithwaite. Anna V., 84.20; 224, Ke- 
hoe. Rose V., 84.10.

Assistant Engineer, Gr. 4; promo
tion; prom. 2-16-38; Public Works 
Dept.; $3,480; probable permanent— 
5. Ancell. John H„ 78.48; 6. Okun, 
William H., 78.28; 7, Kulberg, Abra
ham J., 77.10.

Assistant Engineer, Gr. 4; promo
tion: city-wide; prom. 1-11-39; City 
Planning Commission; $3,120; prob
able permanent—14, Gottlieb, Ser
gius, 79.90; 21, Kochman, Emil J . ,

Jr., 79.40; 40, Driscoll, Timothy J., 
78.37; 43. Schulman, Louis, 78.05.

Junior EnRlneer— Sanit.Try—Gr. 3 ;  
competitive list; A.ssistanf Engineer 
—Sanitary—Gr. 4; prom. 7-l»-:>!); ap
propriate; Public Works Dept.: .*2.- 
180; probable permanent— St»rn. 
Arthur C.. 80.30 ; 4. Scaccialeno.
Salvator J.. 79.65.

Laboratory Techniri;m. Gr. 2;
competitive list; prom. H-27-.3!t; ap
propriate; City College; .tl,400; prob
able permanent—4, Jost. Elizabeth 
L.. 94.95; 5. Kruger. Ruth G.. H4.25;
6. Naidus, Edward S., i)2.!)3; 7. Kim- 
ler, Alexander. 92.95; 12, E{̂  n, Ruth
E.. 91.35; 13, Heinem.Tnn, fJcri).-'.!d, 
91.30; 14. Robbins. Sylvia S.. !t0.15;
15. Jurist. Vivian, 90.70; 16, Lrven- 
kron, Esther, 90.6!); 17, Ro.-;i'nhcrg. 
Philip I-I., 90.55; 1.3, Mc'nboi-, Fam- 
uel, 90.55; 19, Cooper. Anita. ‘0.25;
20. Goodkin, Edith, 90.15; 21. Zuek- 
erman, Celia, 89.95; 22, Friedman. 
Irving, 89.95.

Sanitary Engineer, Gr. 4; com
petitive li.st — Assistant Engineer, 
Sanitary; prom. 8-19-.39; Health 
Dept.; $3,120; probable permanent—
3. Stern. Arthur C.. 80..30; 4. Scaccia- 
ferro, Salvator J., 79.65.

Special Patrolman; competitive 
list; prom. 10-4-39; subject to Inves
tigation; Welfare Dept.; $1,200; piob- 
able permanent—1. Conry, Thomas 
J.. 78.992; 2, Reynolds, Bernard B.. 
78.991; 4. Pekerow. Boris. 78.!m5: 6. 
Curry. Bernard F.. 78.fi80: 7. klein- 
baum. Max. 78.965; 8, Krafchick. 
Solomin. 78.963; 10. DeI.son. Santoid. 
78.960; 11, McKernan. William J..
78.940; 12. Nanna. Albert N., 78.929;
13. Brown, Golden. 78.921; 14. More
land, Joseph E„ 78.920; 15. Rvan.
Frank J.. 78.919; 16. Kalish. Samuel. 
78.890; 17. Lukofsky. Milton B.,
78.890; 18, Finn, William F.. 78.880;
19. Newhall. Richard W.. 78.875; 20. 
Rosen. Max. 78.871; 21, McCoy, Peter
F. D., 78.865: 22, O’Brien. George F.. 
78.860; 23. Zaje, Ladislnus 1.. 78.860; 
24, Vasa, Ralph L., 78.849; 25. Gar
land. Emanuel. 78.843; 27. Lagler. 
Leslie L.. 78.8.58; 30. Zinn. Lto.
78.320; 31. Zo.-nofsky. Judta N.,
78.820.

32. Fauerbach. Robert F.. 78.820; 33, 
Garberini. Paul T.. 78.807; 34 Per- 
vin. Hyman A.. 78.805; .35. Tropp. 
Simon. 78.800; 37, Egnotas, Stanley. 
78.800; 38. Burg. Louis. 78.800; ;.’9. 
Shapiro, Harry J., 78,80(); 41. Freed
man. Alfred, 78.794: 42, Goodman. 
Carl I., 78.789: 43. Kelly, Robert D.. 
78.784; 45. Gaster. Seytnour M..
78.779; 46. Blumc. Herbert L., 78.763;
47. Bronikowski, Edward S., 78.760;
48. Sohmer, Julius. 78.757: .50. Leibo- 
witz. Samuel. 78.743; .52. Peterman. 
Jesse R., 78.729: 53. Beniamin. David. 
78.720; 54, Cohen. .Seymour L..
78.720; 55. Crosby. Martin. 78.7(10; 56, 
Gartland, Henry F., Jr., 78.700; .57. 
Kucharski. Ladislaiis, 78.700: .■̂8,
Skiver. Ernest H.. 78.700: <iO, Wein- 
schcl, Moe. 78.700; 61. Carrig. .John 
J.. 78.680; 62. Hecht, Lorimer F..
78.680.

63, Fagelman, Samuel, 78.(«tO; 64, 
Gunning. James R.. 78.667: 65
Friedland. Albert A.. 78.658: 66.
Mittleman. Adolph. 78.6.36; 67. Stone. 
William J.. 78.622; 68, Andersrm.
Thomas M., 78.620: 69. Bartow. Mar
tin J., 78.620; 70. Kelly, John .1. J.. 
78.620; 71, Singer, Cecil L., 78.611; 
72, Hammesfahr, John P.. 78.filO- 73 
Einhorn. Jo.^ef, 78.,599; 75, Brennan. 
William T„ 78..590; 76. Geller
Charles. 78..589; 77, ChertofT. Louis. 
78.590; 78, Richards, Anthonv. 78.580- 
79. Gold. Aaron A., 78.578; 80, Sulli
van, Daniel P., 78„578; 81, Richman, 
Lawrence, 78..504; 82, Savage. Don
ald A., 78.561: 83. Corsim, Edward. 
78.560; 85, Murway. Herman A.,
78.547; 86. Sheehan. Ben.jatnin.
78.540; 87. Ahearn. Lawrence E..
78..520; 88. Roche. James. 78.520; 91, 
Howell. Osmond J.. 78..500.

93, Power, William H., 78.492; 96, 
Sternfield, Bertram F., 78.484■ 97 
Folan, James N.. 78.483; 99, Kimkes 
Irving, 78.480; 100, Desmond, Walter 
T,, 78.480: 101, Mannion, James T.. 
78.474: 103, Zabriskie, Henry, 78.466; 
104, Neversen. Enoch T., 78.460' 105 
Prudente, Christopher. 78.449; Km! 
Dreyer, William J.. 78.440; 107.
Burke, Walter J.. 78.428; <108, Mor
gan, Cyril D,. 78.411; 109, Salan,
Martin L„ 78.410; 110. Valenza. Sal
vatore, 78.409; 111, Thompson.
Thomas D., 78.407; 112. Anderson, 
Gillespie N.. 78.403; 113, W'einles,
Max D., 78.401; 114, Feldman. Sam. 
78.400; 115, DulTy, Robert P., 7K.4(iO;
116, Eofrumento. Michael V., 78.400;
117, Powers. Richard II.. 78 .391 ■ 118 
Quinn, Jo.seph A.. 7B..386; 120, Shan
non. Bliss M., 78.,380.

Klectrtclan; competitive list; prom.
8-28-36: Police Dept.; $11.20 a day; 
probable permanent (2.50 days)—37 
Manning. Joseph A., 78.60; .38
Garutti, Louis. 78.00; :<9. Scavo. Sal- 

(Continued on Page 14)
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vator« S., 77.40; 40, McPartland,
Frank J.. 78.20; D« Vito, Dominic J., 
75.80.

WED., NOV. 8, 1 9 3 9
Clerk, Or. 4; promotion list; prom. 

1-29-36; City Court; $2,400; probabl* 
parmanent—1, Furlong, James W. J., 
80.78.

Stenographer - Typewriter, Gr. 3;
promotion list; prom. 8-11-37; City 
Court; $1,800; probable permanent— 
1, Diamond Frank, 79.33.

Laborer; regular list—Auto Truck 
Driver; appropriate; prom. 1-25-39; 
Markets Dept.; $5.50 a day; probable 
permanent—248R8, Bove, Domenick; 
25031, Guidice, Carmine; 25053, Mat
ters, Frank G.; 25070, Ruggiero,
Frank C.; 25099, D’Amato, Frank M.; 
25134, Capobianco, Antonio; 25195, 
Rubinetti, Franci.sco P.; 25208, Di 
Paula, Anthony S.; 252.'i2, Simineri, 
Michael G. E.; 2.5330, Baione, Vin
cent; 25349. Alvigi, Dante; 25409, 
Gamba, Vincenzo; 25454, Signorini, 
Umberto T.; 2.5472, Diceibue, Gui- 
>eppe G.; 25480, Pezzelo, Biaglo B.

Clerk, Gr. 1; competitive list; 
Male; prom. 5-1-36; Hospitals Dept.; 
$840—600 WM; probable permanent 
and also temporary less six months 
(leave of absence of regular em
ployee)— 2288, Whitman, Julius, 
84.50.

Clerk. Gr. 1; competitive list— 
Clerk, Gr. 2; prom. 2-15-39; appro
priate; Hospitals Dept.; $84u—fiOO 
WM; probable permanent and also 
temporary less six months (leave of 
absence of regular employee—108, 
Abramowitz, Abraham, 90.83; 985,
Dietz, Win. T., 87.51; *1083, Lltow, 
Anne, 87.50; 1.340, Perlmutter, Vic
tor J., 86.80; 1403, Cynamon, Mendel, 
86.67; 1693. Ross, Irwin, 86.17; 1699, 
Kaplan. David, 86.16; 1720. Kupor, 
Max, 86.12; 1768, Goldfarb, Beatrice, 
86.03; 1787. Brown, Justin M., 86.02; 
1B04, Taxin, Rose. 85.99; 1865, Cohen, 
Eleanor 35.89; 2093, Berkowitz, Max 
H., 85..')4; 2112, Clark, Julia C., 85.52; 
2208, Silverman. Hyman. 85.38; 2251, 
Schwartz, Miriam, 85.32; 2253, Cir- 
rincione, Salvatore, 85.32; 2256, Rim, 
Joseph, 85.32; 2.321, Frishman, Leon
ard, 85.22; 2.355. Siegler, Dorothy, 
85.18; 2363, Sulsky, Sylvia, 85.17; 
2632, Smith, Doris. 84.86; 2644, Ler- 
ner, Meyer, 84.84; 2736, Gensler,
Pj^uline V., 84.75; 2821, Kepplow, 
Rhoda I., 84.65; 2826, Liebman,
Gwendolyn. 84.65.

2833. Weinstein. Sidney, 84.64 ; 2847, 
Solomon, Herman S., 84.63; 2891, 
Greenberg. Sarah R., 84.57; 2893, 
Deitch, Selma, 84.57; 2904, Ringel, 
Mildred R., 84.55; 2944, Tucker.
Ralph, 84.49; 29.56, Wells. Mary E., 
84.48; 2959, Dubaer, Molly, 84.48;
2961. Friedman, Joseph, 84.48; 2964, 
Schindler. Aaron S., 84.47; 2977,
Schwartzberg. Miriam, 84.46; 2979, 
Besswanger. Dorothy, 84.45; 2981,
Betrocci, Alfonso, 84.45; 2982, Blum, 
Max, 84.45; 2983, Seidman, Irving, 
84.45; 2984, Tappis, Samuel. 84.45; 
2986. Foster, Virginia H.. 84.45; 2987, 
Roth fold. Felix. 84.45; 2988, Tanzer, 
Milton. 84.44; 2990, Smiley, Leah, 
84.44; .3000. Schnittman, Norman,
84.43; .3002, Birabaum, Harold, 84.43; 
3010. Perner, Andrew F.. 84.43; 3021, 
Palatnick, Abraham. 84.42.

.3022, Crystal, B. Stanley, 84.41;
3023, Elfonte, Sylvia R.. 84.41;
3024. Nagler, Thelma. 84.41; 3025, 
Danziger, Abraham N., 84.41; 3030, 
Smith, Sylvia M., 84.41; .3033, Duke, 
David W., 84,41; 3038. Youngerman, 
Charlotte. 84.40; 3040, Weltman,
Helen. 81.40; .'!048, Schackman, Sid
ney, 84.39; 3060, Yontov, Estelle,
84.‘38; .3062, Steinberg, Ruth, 84.38; 
3063, Boxer. Ruth, 84.37; 3067,
Schwabor, Gertrude, 84..37; 3069,
Kemelhor, Lillian R., 84.37; 3073,
Holtzman, Dora, 84.37; 3091, Van 
No.strand. Helen M., 84.34; 3094,
Heisler, Irving D. J., 84..34; 3097, 
Goodwin, Sarah A., 84.34 ; 36, Fiegen, 
Svlvia. 91.98: 983. Port, Rose. 87.51; 
1024, Wisotzky, Estelle. 87.42; 1025, 
Cooney, Catlierine C., 87.41; 1026, 
Burnstine, Dorothy, 87.41; 1029,
Dobsevage, Gertrude, 87.41; 1031,
Goldstein. Nancy, 87.41.

1032, Herman, Beatrice R., 87.41; 
1034. Cohen. Sylvia F., 87.40; 1036, 
Golan. Mary C., 87.39; 1044. Levine, 
Lillian, 87.37; 1045. Bloom, Rose,
87 .37; 1051. Cohen. Elizabeth, 87.36; 
1054, Coelho. Lois T., 87.36; 1056,
Samuels. Is.nbel T.. 87.35; 10.57. Gom- 
berg. Bertha, 87..3S; 10.58, Bleak,
Agnes C., 87.35; 1060, Siieehy, Mar
garet W., 87.33; 1061, Welsberg, Ida, 
87..33; 1064, Karpl, Mildred. 87.33;
1067. Feldman. Irma, 87.32; 1070,
Goldstein, Dora. 87.32; 1071, Weld- 
mann, Clara, 87.32; 1075, Mlnden,
Janet H., 87.31; 1077, Sherman. An
nette I,. 87.31; 1078. Zaifert, Sarah, 
87.31; 1079, Radin. Ida H.. 87.31; 1081, 
Francis, Louise. 87.30; 1083, Lltow, 
Anne, 87.30; 1090, Belkin, Ruth,
87.28.

Clerk, Gr. 1; competitive list;
M^le; 5-1-36; Office of the Comp
troller; $840; indelinlte—may exceed 
six months (Revenue Dlv.-Sales 
Tax)—2288, Whitman, Julius. 84.50.

Clerk, (Jr. 1; competitive list.
Clerk. Gr. 2; prom. 2-15-39; ap
propriate; OfTlce of the Comptroller; 
$840; indelinlte—may exceed six 
months (Revenue Dlv.-Sales Tax)— 
108, Abramowitz, Abraham, 90.83; 
985, Dietz. Wm. T.. 87.51; 1083. Lltow, 
Anne, 87.30; 1403, Cynamon. Mendel, 
86.67; 1412, Feifel, Herman. 86.65;
1607. Getman. Sidney R.. 86.32; 16.53. 
Bolotin. Hettv, 86.24; 1699, Kaplan. 
David, 86.16; 1720. Kupor, Max,
86.12; 1751. MeGlbney. Geo. J., 86.08; 
1778, Horowitz, Mack. 86.03; 1787.
Brown. Justin M., 86.02; 1804, Taxin,
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Rose, 85.99; 1818, Rothstein, Ran
dolph, 85.97; 1851, Perlmutter, Pearl, 
85.92; 1865. Cohen, Eleanor. 85.89; 
1876. Bloom, Abraham, 85.87; 2027. 
Siegel, Beatrice, 85.64 ; 2093, Berko- 
witz. Max H.. 85.54; 2112, Clark, 
Julia C., 85.52; 2208, Silverman,
Hyman. 85.38; 2251, Schwartz,
Miriam. S5..32; 2253, Clrrlncione, Sal
vatore. 85.32; 2256, Rim, Joseph,
85.32; 2294, Spellman, Thelma, 85.27.

2310. Klelnfeld, Samuel, 85.23; 2321, 
Frishman, Leonard, 85.22; 2.326,
Meeres, Loretta R., 85.22; 2332,
Markowitz, Stella H., 85.21; 2343, 
Maltzer, Annette, 85.20 ; 2,355, Siegler, 
Dorothy. 85.18; 2363, SuLsky. Sylvia. 
85.17; 2375, Perlowltz, Lillian, 85.16; 
2379, Kaufman. Jessica Z., 85.16; 
2391, Schreiber. Mollle, 85.14; 2400, 
King. Rita J., 85.13; 2410. Sklar, 
Elsie, 85.12; 2411, Levine, Zelda.
85.12; 2412, Katz, Lllyan, 85.12; 2413. 
Weinberg. Pearl, 85.12; 2434, Homier. 
Max. 85.09; 2454, Solomon, Ida,
85.07; 2457, Sher, Sylvia, 85.06; 2459. 
Goodman, Abraham I.. 85.06; 2464. 
Schneider, Max J.. 85.05; 2473,
Blltzer, Philip K., 85.04; 2474, Zel- 
manow, Harriet, 85.04; 2475, Pen- 
chansky, Goldie, 85.04; 2480, Wein
stein, Albert, 85.03; 2481, Gold, Isi
dore. 85.03.

2482, Levine, Nettle, 85.03; 2486, 
Tevlln, Alexander. 85.02; 2488, Jab- 
lon, SJylvIa A., 85.02; 2490, Grune- 
berg, Syivla F., 85.02; 2.503, Mc- 
Cullen, Dorothy E., 85.00; 2506, Pov- 
lotsky, Beatrice, 85.00; 2519, Heffler. 
Lillian, 84.98; 2531, Julius, Rose,
84.97; 2557, Morgenstein, Mildred, 
84.94; 2558, Kurzweil, Helen, 84.94; 
2559, Panzer, Helen, 84.94; 2560.
Wolfe, Mildred C., 84.94; 2596, Char- 
lop, Julia, 84.88; 2598, Boldt, Eleanor. 
84.88; 2599, Goldenberg, Milton E., 
84.88; 2602, Schulman, Bertha R., 
84.88; 2612. Blumstein, Dinah, 84.87; 
2626, Murphy, Eleanor F., 84.86; 2627, 
Tarle, Hilda. 84.86; 2630, Jones,
Agnes L.. 84.86; 2632, Smith, Doris, 
84.86; 26;17, Frankel, Sylvia, 84.85; 
2640, Gross, Shirley, 84.85; 2644,
Lerner, Meyer. 84.84; 2648, Efreln. 
Ruth, 84.84.

2657, Mulry, Agnes M.. 84.83; 2661. 
Doha. Pauline L., 84.83; 2662, Flat- 
auer, Helen R., 84.82; 2664, Krauss, 
Natalie E., 84.82; 2668, Aronson,
Edith, 84.82; 2673, Fishman, Sidney 
H... 84.81; 2667, Schelnberg, Harry, 
84.81; 2698, Skurnick, Beatrice,
84.79; 2716, Strieker, Yetta, 84.77; 
2718, Braunstein, Simone, 84.77; 2732, 
Relnfeld, Fred, 84.76; 2735, Safier, 
Evelyn R., 84.75; 2736, Gensler. Paul
ine V., 84.75; 2746, Goor, Estelle, 
84.74; 2775. Gancl, Theresa J., 84.70; 
2777, Goldstein, Evelyn, 84.70; 2781, 
Snaplnsky, David, 84.69; 2791, Berg, 
Adele. 84.68; 2794, Rosenberg, Flor
ence F., 84.68; 2797, Greenberg,
Carolyn T.. 84.68; 2800. Glsser. Bella. 
84.68; 2801, Wall, Kathleen A., 84.67; 
2808, Donohue, Natalie G., 84.67; 
2818, Reich, Caroline, 84.65; 2819, 
Zacharlas, Edna, 84.65; 2821, Kap- 
plow, Rhoda I., 84.65; 2825, Relslnger. 
Helen M.. 84.65; 2826, Liebman.
Gwendolyn, 84.65.

Clerk, Gr. 2; female; 
competitive list—Clerk, 
Gr. 2; prom. 2-15-39; 
Hospitals Dept.; $1,- 
200; probable perma

nent—36, Fiegen, Sylvia. 
91.98; 367, Siegel, Ruth R., 89.31; 403, 
Cosgrove, Catherine, 89.15; 616,
Stahl, Bessie K., 88.52; 696, Mc
Mahon, Muriel A., 88.24; 771, Brel- 
man Lena, 88.01; 785, Fischer A., 
87.98; 799, Klein, Selma W., 87.94.

Investigator (Non-Social Service); 
competitive list—Law Clerk, Gr. 2— 
Law Examiner. Gr. 2; prom. 9-24-36; 
appropriate; Welfare Dept.; $1,740 & 
$1,500; probable permanent—19, Ad
ler, Adele S.. 85.80; 23, Lew, Irving, 
85.60; 24, Glennon, Aloyslus W.,
85.60; 25. Lutsky, Jacob, 85.60; *26, 
Becker, Theodore, 85.60; 27, Fried
man, Harry S., 85.50; 28, Singer, 
George J., 85.50; 29, Steinberg. Ir
ving, 85.40; 30. Reich. David, 85.40; 
31, Shames, Saul A., 85 30; 32, Faust, 
Martin, 85.30; 33, Zelman, Irving, 
85.10; 34. Rosenblatt, Edgar S.. 85.10;
35, Terkeltaub, Solomon B., 85.00;
36, Seldenfeld, Samuel, 85.00; 37, 
Grief, David D., 84.90; 38, Goldberg. 
Max, 84.90; 39, Halpern, Leonard M., 
84.90; 40, Comenetz, Jesse, 84.80; 41, 
Mlllman, Henry I., 84.80; 42, Vogel, 
Leon, 84.70; 43, Hochberg, Cliarles 
B., 84.60; 44, Rleder, Abraham M., 
84.60; 45, Mllsteln, Max. 84.60; 46. 
Goldberg, Irwin, 84.50; 47, Burlakoff, 
Bernard, 84.40; 48, Wllner, Harry, 
84.40; 49, Colin, Seymour L., 84.30; 
50, Flelschman, Ernest. 84.30; 51, 
Rothstein, Harry S., 84.30; 52, Gor
don. Abraham, 84.30; 53, Sorkln, 
Nathaniel, 84.20; 55, Welntraub,
Harry, 83.90; 56, Rubin, Sol, 83.90; 
57, Gold. Harold, 83.90; 58. Wek- 
steln, Morton N.. 83.90; 59. Shapiro. 
Seymour J.. Esq., 83.80; 60, Wllllgan. 
William L., 83.70; 61, Riley, Flor
ence L., 83.70; 62, Barkin, Seymour. 
83.70; 63, Shereff, Harry. 83.60; 64, 
Halprin, Edward J., 83.60; 65,
Schneider, Peter, 83.50; 66. Nadel- 
berg, Alexander, City; 67. Dawson, 
Fred P., 83.40; 68, Zunballst, Eman
uel A.. 83.40; 69, Blrnbaum, Ru
dolph, 83.40; 70, Hershlleld, Samuel 
S., 83.30; 71, Goldstein, Julius, 83.30; 
72, Ambrose, Victor J., 83.30.

Investigator (Non-Social Service); 
competitive list — Patrolman P. D. 
(Special List) prom. 10-4-39; appro
priate; Welfare Dept.; $1,740 & $1,- 
500; probable permanent—1. Propp. 
Seymour, 95.40; 2. Millet, David, 
95.33; 3, Mayer, Stanley, 94.34; 4, 
Sullivan, Richard F.. 94.19; 5, Fink, 
Isidore, 94.03; 6. O’Donnell, Denis 
A., 94.00; 7. Schneider. Peter. 93.98; 
8, Kawecki, Casimir J.. 93.47; 9, 
Brown, Julius, 93.40; 10, Wainerdi, 
Harold R., 93.28; 11, Cohen, David 
S.. 93.19; 12, Stokien, Edward J., 
93.07; 13. MalakolT, Jules I., 93.03; 
14, Lipschitz, Harry, 92.98; 15, Selin, 
Charles, 92.91; 16, Bender, Samuel, 
92.82; 17, Carry, Edward J., 92.75; 
18, Weinberg. Milton, 92.75; 19. Ham
merman, Murray. 92,61; 20. Karmiel. 
Bernard S., 92.52.

21, Bernstein. David, 92.26; 22, 
Gallatl, Robert R., 92.12; 23, Wein

stein, Alfred. 92.03; 24. Peretz. Max, 
92.82; 25. Wolfson. Milton L., 91.70; 
26. Blllia. Hubert J.. 91.61; 27. Bled- 
erman. Gerald, 91.54; 28, Blumen- 
thal. George. 91.47; 29. Farnan. Jo
seph P.. 91.40; 30. Hefstein. David, 
91.38; 31. Schmerzler. Sam. 91.33; 
32, Jones, Richard F„ 91.28; 33, Mur
phy. Michael J.. 91.21; 34. Hart. Ed
ward W.. 91.05; 35. Berek, Lee, 91.05; 
36, Kelln, Henry, 91.05; 37, Burke, 
James J., Jr., 91.00; 38, Sheridan, 
Philip R., 91.00; 39. Zeller, Samuel, 
91.00; 40, Ende, Asher H., 90.98.

Fireman; regular list — Porter; 
prom. 9-21-38; appropriate; New 
York City Housing Authority; $1.- 
140 & $1,200; probable permanent— 
35. Meyer. John J.; 44. Corradino, 
Francesco.

Fireman; regular list—Porter; sub
ject to investigation; prom, 7-12-39; 
appropriate; NYC Housing Author
ity; $1,140 & $1,200; probable per
manent-136, Clark, Philip; 141, 
Karabell, Arthur; 162, Goldman, 
Isaac G.; 172, De Stefano, Michael; 
308, Calogero, Ella; 323, Laren, 
Michael P.; 324, Zolfo, John B.; 327, 
Lo Bianco, Angelo; 330, Harris, 
Lawrence; 332, Cassamesi, Joseph; 
334, Randazzo, Joseph; 336, Harrow, 
William S.; 341, NapoH, Joseph; 343, 
De Laurentis, Alfonso; 344, Flynn. 
James; 350, Ustendahl. Alphonso; 
354, Tazewell, Charles A.; 358, Trec- 
cagnoll, Americo N.; 361, Golloub, 
Abe E.; 362, Rea, Michael P.; 365, 
Costello, Louis; 366, Waldman, Leo 
A.; 367, Glliard, Ward H.; 368, Fer- 
tel, Mathew: 369, Russo, Thomas.

371, Schwartz, George: 372, Rev- 
elll, Pa.squale; 373, Sarlo, Nicholas 
H.; 374, Sarlo, Frank J.; 375, Dawyot, 
Alfred; 376, Comito, Vito; 377, 
Sciallo, Antonio; 378, Monteleone, 
Pasquale; 379. Falco. Jerry; 381, 
Coppola, Dominick; 382, Murray, 
Walter; 385, Noto, Joseph P.; 386, 
Renna, Pasquale J.; 388. Melore, 
Lawrence; 389. Arena, Gasper; 390. 
Kreutzer, Meyer M.; 391. Williams. 
Fleming; 392, Bergonzi, M’ichael; 
394, Coco, Thomas; 396, Fiore. Car
mine A.; 397, Kozberg. Raymond; 
398. Larson, Edward; 399, Piccolo, 
Frank.

Sergeant; promotion; prom. 6-10- 
37; Police Department; $3,500; prob
able permanent—314. MacDonnell, 
Joseph A.. 88.09; 315. Moroney,
Thomas A.. 88.09; 316, Oberle, Her
bert J., 88.08; 317, Lyon, Chester 
W„ 88.08; 318, Hibbard. James W„ 
88.08; 319, Markey, Joseph F„ 88.08; 
320, Ferguson, John E., 88.07; 321, 
Corcoran, Daniel P. A., 88.07; 322, 
Fleury, Charles J., 88.05; 323, Reedy, 
Edward M., 88.04; 324, Cusick, Peter 
P., 88.02; 325, Barry, Frank P.. 88.01; 
326, Higgins, Paul D., 87.99; 327, De- 
vine, James E., 87.99; 328, Schaefer, 
Bernard, 87.98; *329, Hofmann,
Frederick, 87.99; 330, Hernon, James 
J., 87.98; 331, Conway, George A., 
87.97; 333, Murray, Francis A., 87.97; 
334, Jordan, Carl A., 87.97,

Laborer; regular list—Auto Truck 
Driver; prom. 1-25-39; appropriate; 
Borough President’s Office"; $1,500; 
probable permanent—25714, Cirigli- 
ano, Joseph A.

Laborer; regular list—Auto Truck 
Driver; ^rom. 1-25-39; appropriate; 
Water Supply, Gas & Electricity 
Dept.; $5.50 a day; probable perma
nent—25714, Clrigliano, Joseph A.

Laborer; regular list—Auto Truck 
Driver; prom. 1-25-39; appropriate; 
Borough Works Dept.; $1,500 & $1,- 
400; probable permanent (8)—Indef
inite to at least Dec. 31st, 1939 (5)— 
25714, Cirlgllano, Joseph A.

Laborer; regular list—Auto Truck 
Driver; prom. 1-25-39; appropriate; 
Comptroller's Office; $1,200; indef
inite—In the Emergency Revenue 
Div.—25714, Cirlgllano. Joseph A.

Laborer; regular list—Auto Truck 
Driver; prom. 1-25-39; Borough 
President's OfTlce; $1,500; probable 
permanent—25714, Clrigliano, Joseph 
A.

Captain; promotion; prom. 9-10- 
37; Police Dept.; $5,000 (4800); prob
able permanent — 58, McGowan, 
Peter J.. 84.23; 59, Quinn, Robert E., 
84.23; 61, Sullivan, Patrick. 84.20; 62, 
Littlefield, Gerard R., 84.20; 63, Mit
chell, George P., 84.11; 64, Wln- 
throp, David, 84.05; 65, Douglas, Al
bert. 84.03; 66, Meade, Michael B., 
84.02._____________________________
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Sationary Engineers; preferred 

list; Public Works Dept.; $9 a day; 
temporary—less six months (substi
tute)—Halton, Thomas D.; Carroll, 
Joseph G.; Fender, Laurence H.; 
Schupp, George; McLaughlin, John; 
Clifford, William W.; Knab, John; 
Burns, Robert.

Jimior Engineer, Electrical. Gr. 3; 
competitive list; prom. 11-1-39; 
Transportation Board: $2,160; prob
able permanent—13, Goldwag, Her
bert, 86.46; 14, Feingold, William; 
85.78; 15, Foote, Ricliard P.. 85.43;
16, Hoffman, George M.. Jr., 85.11;
17, Dravneek, Wm. R., 84.52; 18, 
Summers, Harry A.. 84.11; 20, Clark, 
Joseph A., 83.57; 21. Moore, John 
A.. 8342; 22. Bunin, Julius, 83.36; 
23. DeWltt. David. 83.15; 24, Grove, 
Arthur W.. 83.13; 25. Rowe, Irving,

83.12: 26, Wegele, Ru- 
dolph V.. 83.06; 27.
Rudd, Wallace C.. 83.01; 
28, Bastado, George R., 
82.89; 29, S m a l l ,
Charles S., 82.87; 30, 

CampanI, John, 82.84; 31, Gioberti, 
Peter A., 82.63; 32, Donelian, Khat- 
chik O., 82.59; 33, Makon. (josmos, 
82 .50; 34. Mltkewlch, Wladlmlr W., 
82 .50; 35, Bell, E. DeWltt, 82.50; 36. 
Adashko, J, George, 82.27; 37, Rod
gers. Edgar J,, 82.26; 38, Ulans, Ro
man I., 82.13.

39, Lacy, Wm. R., 81.72; 40, Wlg- 
gers, Edwin A.. 81,51; 41. Stoller, 
Morton J.. 81.46; 42, Gabalis, Charles 
A., 81.17; 43, Gorin, Leo, 81.09; 44,

APPOINTMENTS
The following appointments were announced this loep. 

by the Municipal Civil Service Commission: ^

NOVEMBER 3, 1 9 3 9

L ab o re r  (Auto T ru ck  D rive  DS a p p ro p  (PB>—Jo h n  Russo, 
Guadagno.

Insp. of P ie r  BIdfs., Gr. 3 (Inspt. Dock A  P ie r  Constn., Or. 3 ann. 
Thom as A. O ’Connell.

Auto. E nginem an (DW )—E dw ard  M. Schm itt.
Ju n io r  Bacteriologist  (Bacteriologist approp)  (H D )—Ire n e  J .  Kirkm 
L a u n d ry  W orker  (P o r te r  approp) (H D )— ‘ Ja m es  J .  Brogan, 

Maisonette. *Max Saks, *Oscar Williams, ‘ S tan ley  T aylor,  *Emil A 
♦J a m e s  McBride.

Clerk, Gr. 1 (Gr. 2 approp) (B A )—Joseph  P . Goldberg .
Clerk, Gr. 2 (L D )—H ym an Rubnitz , Leon Brown. 
Attendant-M essenger,  Gr. 1 (W D)—F red e r ick  S te ine r .

^  Sten. Type., Gr. 2 (H A )— *Netlie W einberg, ‘ F ann ie  M anber, ‘Malildj ^

Stock Asst. (Att. Messenger, Gr. 1 approp)  (P D )—Sidney R. Getman 
Clerk, Gr. 1 (H D )—H a rry  Hershkowitz.
Clerk , Gr. 1—Michael Dionisio.
Clerk, Gr. 1 (Gr. 2 a p p ro p )— *Jack B. Zalkovritz, ‘ George F. Wiedma

‘ E leanor Pantell ,  ‘ R uth  Brown, ‘ Sam uel R. T annen, ‘ M inerva  RabinnJ;*"’
‘K a te  G oldberg.

Clerk, Gr. 1 (Gr. 2 approp) (H A )— ‘ George Brody, ‘ D avid  Finkel sUi .  
‘K e rm it  H aber.

Clerk , G r. 1 (DW )—Daniel Weinstock.
Clerk , Gr. 1 (Gr. 2 a p p ro p )— ‘ Beatrice  Goldberg, ‘ M arion  T. Gleason
Public  H ealth  Nurse  (D H )—E sther  Rutchik .

NOVEMBER 6, 1 9 3 9

Auto. Enginem an (D S)—Charles Conti.
Asst. Engr., Gr. 4 (D P )—A rth u r  S. Hodgkiss.
C apta in  (F D )—Charles E. Kuehhas, Jam es  J .  W atters , George T. Carlin* 

ton, W illiam A. Neilan, Hans Meister.
D eputy  Chief (FD )—Joseph  M. Zeigler, E d w ard  G. Conway, William p 

McDonald, George Geller.
M arine  Engineer (Uniformed) (FD )—A n d rew  F. Yockers.
P ilo t  (F D )—P a tr ick  B. T, Cussen.
B atta lion  Chief (FD )—J o s e p h  D. Rooney, Jo sep h  B urns,  Jr , ,  Fred T 

Myer, A r th u r  T. McKeon, David B. C a rberry .
L ieu ten an t  (FD )—W illiam J. Flynn, Je re m ia h  A. McCann, Joseph J 

W ittreich, W alter  Schafer, Joseph  J. Boyle, W illiam F. Grosser, Edward J 
Robinson, Louis A. Pfeiffer, E dm und R. Butler ,  Jo h n  Richm ond, Charles F 
Vieser, W illiam A. Fischer.

In s t ru c to r  (Sodp Making) (Asst. Chem ist app rop)  (D C )— ‘ Martin Lani
In s tru c to r  (w ith knowledge of P o u ltry )  (from  F a rm  Ins truc to r)  (DC)- 

H dm er C. Anderson.
In s t ru c to r  (Farm ing) (D C)—E llsw orth  H. B illard .
Clerk . Gr. 1 (DC)—T im othy P. McGuire.
Insp. of S tree t  Openings, Gr. 3 (Insp, Reg. G rad in g  ie Paving, Gr, 1 

approp) (P Q )—F ra n k  J. Clancy.
Struc t.  Dftsman, Gr. 4 (BW )—M enashan  Kofm an.
W atchm an, Gr. 1 (from  W atchm an A ttendan t ,  G r. 1) (D P )—Daniel A, 

Callahan.

j NOVEMBERS, 1 9 3 9  [

Ju n io r  Topo. Draftsm an , Gr. 3 (from Ju n io r  Engr. Clvll-Gr. 3) (DW)- 
Vincent Sham am ian .

Struct.  Steel D raftsm an , Gr. 4 (from Struct.  D raftsm an , G r. 4) fPQ)- 
Solomon Okun, A b rah am  Rosenblatt,  Louis B. Siegel, Solomon Gewirt; 
Sam uel Kaplan ,

Type. Copyist, Gr. 1 (Gr. 2 approp) (H A )— ‘ Je a n  L inder ,  ‘ Sylvia Per- 
sten, ‘ Jacob  Rubinstein , ‘ L uba  Aronoff, ‘ R u th  M agram , ‘R u th  Gantman, 
‘ M iriam  Pom eran tz ,  ‘ A nne  Isenberg, ‘ Jo h n  L. J .  M cNam ara, ‘ Rose Fisher, 
‘ Nona Pierce ,  ‘A lb e r t  Mellett, ‘ M ary  A. F rench , ‘ M arian  Landecker, 
‘ M iriam  Redisch, ‘ Isaac Heinberg, ‘ M ar th a  E, Pascucci, ‘A nna  LaMantia, 
‘H elen  Eisenberg, ‘ Sylvia Umlas.

F irs t  Mate (Capt.-Municipal F e r ry  Service approp)  (P W )—Charles A. 
S tuh lm an .

Licensed F irem an  ( D O —Jo h n  J .  Sullivan.
Typew rit ing  Copyist, Gr. 1 (Gr. 2 approp) (H D )— ‘ Stephana  M. Urban, 

‘Edith  Bernkopf.
T ran s i tm an  & Com puter, Gr. 3 (Ju n io r  Engr. Gr. 3 approp) (BT^ 

L au re n  B. Chapman, Alfred  B auer, Joseph  A. -Lenahan, Hugh G. Kelly, 
Thom as F. Kelly, N a th an  B. M artin , A b rah am  Rosenburg , A dolph Forman, 
Pau l  E. Waentig.

Type. Copyist, Gr. 1 (Gr. 2 approp) (C S)—^Lillie S irkus.

♦In d ic a te s  appoin tm ents  m ade  sub ject to  investigation.

Rosenhein. Ellhu. 80.94; 45. Zelaites, 
Charles A.. 80.90; 46. Sobell. Morton. 
80.83; 47, Garlan, Herman, 80.76; 48. 
Zenoni. Walter E., 80.58; 49, Dublin, 
Max, 80.58; 50, Cafarelli, Saverio, 
80.53; 51, Elan, Alexander, 80.52; 52. 
Nacinovich, Thomas P., 80.12; 53. 
Danziger. Wm. D., 80.04; 54, Schen- 
ker, Bernard, 80.04; 55, Shneyer, 
Elias, 79.94; 56, Henrikson. Frank 
W.. 79.87; 57, Blume, Alan E., 79.85; 
58, Wald. Sidney, 79.83; 59, Dublin, 
Lewis I.. 79.77; 60, Behrens, Harold 
F„ 79.71; 61, Merlin, Abraham G.. 
79.60; 62, Friedman, Henry, 79.46; 63, 
Baylen, Morris M.. 79.17.

64. Gerrlsh. Donald. 78.96; 65, Sut
ton, Wm. J., 78.76; 66, Hopkins, Ed
ward J., 78.67; 67, Gould, Gerald G.. 
78.40; 68, Evola. Louis J., 78.39; 69. 
Stringfield, Theodore W„ 78.35; 70. 
Elsenhut. Willis F., 78.19; 71. Cuciti, 
Anthony. 78.18; 72, Sukaskas, Jos, 
A., 78.14; 73, Elsengrein, Harry F., 
78.12; 74, GustanolT, Abe L., 78.07; 
75, Braverman, Nathaniel, 77.88,

Porter; regular list; prom. 1-10- 
38; Transportation Board; 50 cents 
an hour; probable permanent— 
22781, Hankerson, Ernest.

Kupor, Max, 86.12; 1751, McGibney, 
Geo. J., 86.08; 1778, Horowitz, Mack, 
86.03; 1787, Brown, Justin M., 86.02; 
1804, Taxin, Rose. 85.99; 1818, Roth- 
stein. Randolph, 85.97; 1851, Perl
mutter. Pearl. 85.92; 1865. Cohen, 
Eleanor, 85.89; 1876, Bloom, Abra
ham. 85.87; 2027, Siegel. Beatrice, 
85.64; 2093, Berkowitz. Ma.x H>
85.54; 2112, Clark, Julius C.. 85.52; 
2208, Silverman. Hyman. 85.38; 2251, 
Schwartz. Miriam, 85.32; 2253. CTir- 
rincione, Salvatore. 85.32; 2256, 
Joseph. 85.32; 2294, Spellman, Thel
ma, 85.27; 2310, Klelnfeld, Samuel, 
85.23.

Probation Officer, Female; compe
titive list; prom. 2-10-37; appropri
ate; Domestic Relations Court; $1,- 
680; probable permanent — 16, 
Schwartz, Celia, 86.69; 30, Wein- 
house, Sylvia L., 85.71; 36, Winston, 
Mildred S., 85.37; 52, Schein, Claire 
R., 84.02; 55, Cohen, Gertrude, 83.80; 
62, Greenberg, Anita M., 83.51; 66, 
Kadetz, Sophia N. M.. 83.23.

Clerk, Gr. 1; competitive list— 
Male; pi-om. 5-1-36; Health Dept.; 
$840; probable permanent—1216, Ca
hill, Bernard J., 87.00; 2288. Whit
man. Julius. 84.50; 2908, Murray, 
Robert C.. 83.00,

Clerk, Gr. 1; competitive list— 
Clerk. Gr. 2; prom. 2-15-39; appro
priate: Health Dept.; $840; probable 
permanent—108, Abramowitz. Abra
ham. 90.83; 985, Dietz. Wm. T„ 87.51; 
*1083, Lltow, Anne, 87.30;. 1340, 
Perlmutter. Victor J., 86.80; 1403, 
Cynamon, Mendel, 86.67; 1412, Fei
fel, Herman, 86.65; 1607, Getman. 
Sidney R.. 86.32; 1653. Bolotin.
Betty. 86.24; 1693, Ross, Irwin, 86.17; 
1699, Kaplan. David, 86.16; 1720,

Typewriting Copyist, Gr. 1; com* 
petitive list — Typewriting CopyiS‘- 
Gr. 2; prom. 6-23-38; appropriate. 
Health Dept.; $960; probable per* 
manent—190, Plesser, Ruth. 90.W, 
‘ 1560, Capozzl, Clara E., 84.39: 
Curtis. Catherine, 83.02; 1996, Hand* 
ler, Bertha. 82.87; 2033, Mellett, Al
bert, 82.76; 2076, Basquette, Marion, 
82.52; 2095, Eisen, Ruth B., »2.«' 
21J3, Welsbrot, Estelle, 82.34; 2 «, 
Brawley. Frances A., 82.24 ; 2W. 
French. Mary A., 82.06; 2188, Vanco, 
Sylvia. 82.00 ; 2193. Klaw, Sallie 
81.95; 2195, Freedman, Evelya L., 

(Continued on page 15)
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pings on City Commission’s Calendar
C i m  SERVICE LEADER P age  F if t e e w

/^mended D ietitian Service 
^ill Provide Advancem ent

Orderly advancem ent according to m erit in the D ietetian  
c vice w as given  a step forward Thursday at the w eek ly  
Meeting of the M unicipal Civil Service Commission, w h en  
^ service w as am ended fol-^------------------------------------------------
iJwing  ̂ public hearing. The  
Proposal n o w  goes to Mayor  
uGuardia, and if he signs the 
Jrder, to the State Commission.

The amended titles, along with  
the salary when m aintenance is 
nnt Included, are Dietitian  
?jl500); Senior Dietitian ($1,500- 
ti 800); Head Dietitian ($1,800- 
t2400); Chief Dietitian ($2,400- 
ts’eoo), and Director of Die
tetics ($3,600 and u p ) . 

litaintenance is figured at the 
,aiue of $360 a year.

O ther points on the calendar, 
(Pith dispositions in  boldface, fol
low:

Board  A ction 
F o r  Disposition

5270. M atte r  of c rea ting  th e  t itles 
(f District P ro p e r ty  M anager, Assist- 
int District P ro p e r ty  M anager, Real 
ttate Broker, and  Assistant Real 
Estate Broker in  th e  B oard  of E st i 
mate ^No, 5128 on 11-1). Filed.

Director of Examinations
5283. Proposed  re c ru i tm e p t  plan  

for one exam ination. Approved.
5286. Report  re la t ive  to  proposed 

procedure fo r  hand ling  provisional 
ippointments (No, 4376 on 9-27).
Approved.

5287. Appeals of 16 employees, 
whose titles w e re  n o t  included u n 
der the term s of th e  advertisem ent,  
(or permission to  com pete  in  the  
forthcoming exam ination  fo r  p rom o
tion to Clerk, G rade  4 (City-W ide).
Denied,

5288. P roposed am en d m en t  of the  
competitive class by  including un d e r  
ttie heading “The Social Serv ice” the  
fcliowing title: Psych ia tr ic  Social 
Worker—$1,800 to b u t  not including 
(2,400 per annum . Approved.

5289. R eport  re  objections of the 
Board of T ran sp o rta t io n  to certain  
features of the  change  of t itle  ex-

Senior Hospita l  H e lp e r  and  fo r  H os
p i ta l  H elper;  advising  th a t  no ap 
po in tm ents  can be m ade  un t il  the  r e 
classification of these  positions is e f 
fected by  the  B udge t  D irector. Stop 
payroll.

5325. Office of the  C om ptro ller .  
R equest to continue serv ices of 38 
tem p o ra ry  C lerks in  th a t  d e p a r tm en t  
fo r  an additional pe r io d  u p  to and 
including Nov. 30, 1939. Approved  
to Dec. 15.

5326. Dept, of Public  Works. R e 
tu rn in g  certification of Oct. 18 for  
the  position of M aintenance  M an at 
$1,800 p e r  annum , for the  reason th a t  
tw o persons declined appo in tm en t 
and  the  rem ain ing  eligibles lacked 
the  qualifications necessary  for the  
position. Referred to Examiner  
Stern.

5338. B u reau  of the Budget. F o r 
w ard ing  lists tabu la ting  tho.se titles 
w h e re  the  application of the  Mc

C a r th y  In c rem en t  L aw  fails to c a r ry  
out its o rig inal purpose  because the 
range  of the g rades is m ore  th an  
$600. Referred to Examiner Stern.

5344. C harles  V. Sm ith  et al. R e 
questing  th a t  M arine  Stokers fo r 
m erly  em ployed in the  F e rry  S e r 
vice in the  Dept, of Docks who have 
been p laced on a p re fe r red  list be 
certified to o th e r  city d ep ar tm en ts  
as M arine  S toker, L abore r  or  .similar 
titles. Approved for Oiler, Laborer.

♦ ♦ ♦ ♦ ♦ ♦ ♦ ♦ ♦ ♦ ♦ ♦ ♦ 4 ♦ ♦ ♦

SEX  ‘S E C R E T S  OF} 
LOVE AND MARRIAGE’:;
Ediied by Dr. E. Podolsky >

A bij llluj. 
lr«lKl b o o k  
*lih 151 pBgej 
of Irank. lii- 
urniation on 
■ (s-

t-Hl of 

mar-
Biirt

twok /: 
by/ -

1 * ‘n-UlKl- *  
four 
[•biic 
Umlliig,

Thli wonderful  bM k U  a  thorough a nd  per - ,  
' w  t taeher  and  guide  on tho  real  f a r t s  ani l,
»*y« of love, m a r r i a g e  and  lex .  In f r an k  
iMtutfle, t h e  au th o r  e x p l a in s ;  —  Love, ro- 
««ne«, court ing , mat ing ,  ge t t i ng  over b as hf u l .

warn ings , how to  a t t r a c t  t h e  oppos i te '  ’ 
*•«. how to hold love, p roblems of a  w i f e , ^  

iminsrl ss In t h e  love p lay , s t ru c t u r e  o f .  
and fem ale  sex organs ,  pos it ions  In sex '  '  

"noni, step by , t , p  r x pl a na t l on  a l  t h e  s e x ‘ >' 
ovt reomlng sex  d l ir iou l t les— s r d  h u n d r e d s - » 

"  liner revea ling facts.  An endless source of- .
In t r i g u i n g  Inf ormat ion  an sw er i ng .  > 

Mt . h es i t a t e  to ask  oven your clos-,  .
u .  l^iends. Informat ion  to he io  change  y o u r , . 
•"•mgs to ha p p in e ss  a n d  Joys.

I s Send You This Book on Trial..
•" •"'* »«x ‘hat' •

, t,“ ,5''**">ed of7 Ar#  you  In doubt  on m a n y  « 
"•«'< *l»ls book. ‘  

now. J u s t  mal l  th e  coupon,  w n e n ^ .  
,lil„„.*''' 'lves, de p e s i t  wi th pos tman  98o plus . .
BUiD." m o n e y  b a c k . .

Mail  (   ^

am ination  f rom  P o r te r  to M ainta in- 
e r ’s H elper (various groups).  Re
ferred to Commissioner Morton.

Certification Clerk
5295. R equesting  ap proval  of his 

action in certify ing  the  list for 
Special P a tro lm a n  to the  Dept, of 
W elfare on Nov. 4. Approved.

Director of Examinations
5298. F ina l  exp erien ce  key for 

Radio O perat ion  Assistant. Ap
proved.

5301. Deny req u es t  of J .  George 
Adashko th a t  the  list for Ju n io r  Civil 
Service E x am in er  (E lectrica l Engi
n eer ing )  be  declared  ap p ro p ria te  fo r 
Mechanical D ra f tsm an  (Electric),  
G rade  3. Denied.

5303. R equesting  th a t  application 
be m ade  for one additional 
budget line in th e  titl« of Ju n io r  
Civil Service  E x am in er  (A rch itec 
tu ra l )  a t  $2,700 p e r  a n n u m  and  two 
additional budget  lines fo r  Ju n io r  
Civil Service  E x am in er  (E ng ineer 
ing) a t  the  sam e salary , in the  office 
of the  Commission, and  one add ition 
al l ine  for Civil Service  E x am iner  
(E ngineering) a t  $3,500 p e r  annum. 
Approved.

5306. Proposed  am en d m en t of the 
competitive  class by  includ ing  th e re 
in, un d e r  the  head ing  Radio B ro a d 
casting Service, the  fo llowing title: 
Accompanist  — $1,800 to b u t  not 
including $2,400 p e r  annum . Ap
proved.

5307. Advising th a t  appoin tm en ts  
as M ain tenance  Man in  the  New 
York City Housing A u th o r i ty  from  
the appropria te  list of H andym an, 
which w ere  prev iously  re p o r te d  as 
hav ing  been m ade  o u t  of order,  a re  
in fact co rrec t  (No. 4739 on 10-18). 
Approved.

5308. Advising th a t  the  list for 
P rom otion  to F o rem an  of Laborers, 
G rade  1, Borough  P re s id e n t  of 
Queens, w hich  w as certified to the  
Dept, of W elfare as ap propria te  and 
which  was r e tu rn e d  unused  by tha t  
departm ent,  is actua lly  ap propria te  
for Fo rem an  of L ab o re rs  in the  
Commodities Division of th a t  d e 
pa r tm en t;  recom m end ing  a p p ro p r i 
a te  lists for o th e r  positions as F o re 
m an of L abore rs  in th a t  d e p a r tm en t  
(No. 4883 on 10-25). Referred to 
Examiner Stern.

5311. Deny petit ion  of R obert 
Horow itz  and o thers  th a t  B ookkeep 
ers, G rade  1, and  Clerks, G rade  2 , in 
the Office of the C om ptroller ,  Dept, 
of Finance, be declared  eligible for 
p rom otion  to Clerk, G rade  3, even 
though they  have  not the  necessary 
two years  in th e ir  grade. Approved.

5313. R ecom m ending th a t  the  
Asso. of P lum bing  and  H eating  Con
trac to rs  of G re a te r  N ew  York, Inc., 
be recognized by this Commission in 
connection w ith  the  exam ination  for 
M aster  P lum ber ,  and  th a t  the  Five 
Borough Asso, and  the  G re a te r  City 
Asso. be s tr icken  from  the  rolls of 
the  associations so recognized, in 
asm uch as they  are  now m erged  in 
the  Asso, of P lum bing  and  Heating  
C ontrac tors  of G re a te r  New York, 
Inc. (No. 2453 on 8-7), Approved,

5315. Deny appeal of Towerm en, 
I.C.O.S., for eligibility in  the  n ex t  
p rom otion exam ination  for Motor- 
m en-Conductor. Denied.

5316^ O rder  a prom otion  exam in 
ation for one position. Approved.

5317. F ina l key  fo r  ra tin g  Ju n io r  
Assessor (open competitive  and p ro 
m otion) and P rom otion  to Assessor. 
Approved.

COMMUNICATIONS
5324. Dept, of Hospital. R e tu rn 

ing certifications of Oct. 25 for

ou r
coupon NO W !

LATEST CERTIFICATIO NS
(Continued from pagre 14)

81.94; 2210, Landecker, Marian, 81.85; 
2211, Redisch, Miriam, 81.85.

Ass’t Physician, Gr. 1; competi
tive list—Medical Inspector, Gr. 1— 
Tuberculosis: prom. 1-20-38; appro
priate: Health Dept.; $600; tempo
rary—less six months—29, Heimann, 
Harry, 89.08; 31, Horowitz, Morris, 
88.32; 32, Battaglia, Biagio, 88.24 ; 33, 
Schiller, Israel A., 87.76; 34. Kalk- 
stein, Mennasch, 87.72; 35, Ingegno, 
Alfred P., 87.00; 36, Bogoshlan. Chas. 
K., 86.92; *37, Grossman, Solomon, 
86.72; 38, Hurwitz, Paul, 86.48; 39, 
Greenblatt, Monroe H., •86.36; 40, 
Robin, Morris J.. 86.32; 41, Berner, 
Herbert, 85.96; 42, Zizmor, Judah, 
85.76; 44, Cares, Reuben, 85.72; 45, 
Krinsky, Milton, 85.64.

Third Rail Maintainer; competi
tive list; prom. 3-22-39; Transporta
tion Board; 70 cents an hour; tem
porary—less six months—2, Wester- 
velt, Walter J . ,  90.64; 3, Otten, Theo
dore F., 90.28; 4. Jenzen, William R., 
90.20; 5. Carletti, John, 88.00 ; 6, Col
ston. Harold V., 86.12; 7, Fahy, Her
man A., 85.36.

Conductors; promotion; prom. 4- 
26-39; Transportation Board; 65-75 
cents an hour; probable permanent 
—3, Aldridge, Frederick. 81.21; 4, 
Rosenthal. Joseph, 80.69; 5, Beakes, 
Joseph, 80.69; 6, Stapler, Robert,
80.15: 7, Spillane, Patrick. 80.00; 8, 
Crook, Howard, 79.99; 9, Marks,
Russell P.. 79.94: 10, Katz, Sylvan, 
79.93; 11, Pocze, Lawrence E., 79.91; 
13, Hunt, William F., 79.81; 14,
Kirsch, Charles L., 79.79; 15. Poli- 
kofT, Abraham, 79.67; 16. Quigley, 
Bernard, 79.61; 17, Dassori, Joseph 
C., Jr., 79.56; 18, Levine, Samuel, 
79.51.

Oiler — Marine; preferred list— 
Marine Stoker; appropriate Board 
Act 5-18-38—provided that persons 
on list have license where such is 
required: Public Works Dept.; $115 
a month; probable permanent— 
Beyer, Wm.; Stanton, Michael; 
Brooks, Dee; MacFarlane, James N.; 
McGivern, John; Day, William; Mc
Namara, Edward J.; Chaconis, Man
uel; Sllbar, Joseph R.; Smith, 
Charles V.; Langone, Vito; Joyce, 
Michael; D’Aquila, Bernardino; 
Dugan, Timothy; McHale, Patrick; 
McCann, Lawrence J,

Mechanical Engineer, Gr. 4; pro
motion—city wide; prom. 11-1-39; 
Parks Dept.; $3,120; probable per
manent—1, Spivak, Benjamin L., 
81.97; 2, Wurmfeld, Charles J., 80.38; 
3, Brinckerhoff, Gilbert G.. 77.68; 4, 
Carroll, James D., 77.02; 5, Falotico, 
Vincent L., 75.18.

Mechanical Engineer, Gr. 4; pro
motion—citywide; prom. 11-1-39;
Comptroller’s Office; $3,120; prob
able permanent.—1, Spivak, Ben.ia- 
min L., 81.97: 2, Wurmfeld, Charles 
J.. 80.38; 3. Brickerhoff, Gilbert G., 
77.68: 4, Carroll, James D., 77.02; 6, 
Falotico, Vincent L., 75.18.

Probation Officer—Catholic—Male; 
competitive list; prom. 2-10-37; Do
mestic Relations Court; $1,680; prob
able permanent—98, Kreppein, John 
F„ 82.28; 170, Curry, John P., 78.16; 
177, Suozzi, Frank J.. 77.80.

Social Investigator; competitive 
list; prom. 12-1-37; Welfare Dept.; 
$1,500; probable permanent—2225, 
Gurowitz, Eya, 82,55,

Title Examiner. Gr. 2; competitive 
list—Temporary title; prom. 4-28-37; 
Law Dept.; $1,800; temporary—2, 
Hausman, Max, 88.28.

Clerk, Gr. 1; competitive list— 
Clerk, Gr. 2; prom. 2-15-.39; appro
priate; Comptroller’s Office; $840; 
indefinite—may exceed six months 
(Revenue Div.-Sales Tax) is prob
able permanent—1340, Perlmutter,

Victor J., 86.80; 1693, Ross, Irwin, 
86.17.

Clerk. Gr. 2—Female; competitive 
list; prom. 2-15-39; Hospitals Dept.; 
$1,200: probable permanent — 667,
Freidowitz, Ethel. 88.34.

FRI., NOV. 10, 1939
Inspector of Steel, Gr. 3; preferred 

list; Board of Transportation: $2,- 
400; probable permanent—Kellsy, 
Revel S.; Martin, Charles E.

Clerks. Gr. 1; competitive list; 
Male; prom. 5-1-36; Health Dept.; 
$840; probable permanent—

Clerks, Gr. 1; competitive list— 
Clerk, Gr. 2: prom. 2-15-39; appro
priate; Health Dept.; $840; probable 
permanent—1082, Brandt, Bertram, 
87.30.

Junior Structural Steel Drafts
man, Gr. 3; competitive list; prom. 
8-2-39; Docks Dept.; $2,160; indef
inite—may exceed six months and 
is. therefore, considered probable 
permanent—174, Shuldiner, William, 
77.60: 213, Rowland, Walter, 76.41; 
229, Helfgott, Meyer D„ 75.85.

Rigger, competitive list — Inspec
tor of Hoists and Rigging; prom. 8- 
24-38; appropriate: Parks Dept.;
$8.50 a day; probable permanent— 
13, Hensen, Bernard S., 79.50; 13a, 
Levy, Sydney, 79.41; 14. Atkins, Bob, 
79.40; 15. Lenzinger, Fred C.. 79.34; 
16, Greene, Alexander L., 79.28; 17, 
Green, John P., 79.17,

Junior Accountant, Gr. 1; promo
tion; prom. 8-9-39; Public Works 
Dept.; $1,800; probable permanent— 
1, McAvoy, N. Wayne, 81.42; 2,
Maksym, Arthur F., 81.22.

I.aborer; regular list—Auto Truck 
Driver; appropriate: Public Works 
Dept.; $5..'50 a day; probable perma

nent — 24888, B o V e , 
Domenick; 25031, Gui- 
dice. Carmine: 25053,
Matters, Frank G.; 
25070, Ruggiero, Frank 
C.; 2,‘)099, D’Amato,

Frank M.; 251.54, Capobianco, An
tonio; 25195, Rubinetti, Francesco P.; 
25208, DiPaola, Anthony S.; 25232, 
Simineri, Michael G; 25274, Vitrano, 
Vincenzo; 25330, Baione, Vincent; 
25349, Alvigi, Dante; 25354, Culotta, 
Angelo M.; 25.383, Altamore, Frank 
A.; 25409, Gamba, Vincenzo; 25454, 
Sigriorini, Umberto T.; 2.‘>472,
Diceieue, Guiseppe G.: 25473, Go- 
dino, Antonio J.; 25480, Pezzello, 
Biagio B.; 2.‘i524, Lucarelli, Angelo 
R.; 25572, Stanck, Rudolph J.; 25590, 
Pellegrino, Saverio; 25.'i94, Broccolo, 
Jos. L.; 25860. Tardio, Miguel; 25671, 
Tanzllo, Fulvio.

25714, Cirigliano, Jos. A.; 25817, 
Schiavone, Pasquale M.; 25855, Gam- 
bino, Karl C.; 2.59:17, Guarracino, 
Richard; 2.5960, Morelli, Salvatore R.; 
25972, Sampogna, Marko J,: 25868, 
Mu.ssachio, Carmine J.; 25991, Pa- 
lese, Rocco A.; 26007, Tkachuk,
Peter; 26017, Tepedino, Emilio A.; 
26088, Carmelio, Guiseppe J.; 26132, 
Ihde, Raymond H.: 26143, Brown, 
Harry P.; 26173, Armellino, Raf- 
faele; 26174, Lopresti, Guerino; 
26176, Vito, Ricca: 26177, McCarthy, 
Joseph C.; 26178, Fris.se, Caloggia J.; 
26181, Tully, Joseph H.; 26182,
Swider, John P.; 26183, Silvestri, 
Jas. L.; 26186, Guinazzo, Daniel;
26187, Guinazzo, Frederick: 26189, 
Marinelli, Dominick; 26194, Liguori, 
Salvatore V.; 26197, VanGuilder,
John; 26199, Lumarola, Joseph P.; 
26201, Fulfars, James; .26202, Fillin- 
eri, Albert A.; 26203, Scarabino, An
tonio R.

Porter; re^ lar  list; prom. 7-12- 
39; NYC Housing Authority; $1,020; 
probable permanent — 198, Maz- 
zocchi, Albert; 327, LoBianco, An
gelo; .379, Falco, Jerry; 381, Cop
pola, Dominick: .382, Murray, Wal
ter; ,385, Noto, Joseph P.: 386, Ron- 
na, Pasquale J.; ;188, Melore, Law-

!'/-KALI) CO., Dept. C-1
KiiHt I7ti, .St.. New York, N.Y. 

" S E C R E T S  OF LO V E A ND  MAR* 
"***" wr ap p er .  I wi l l  pay  pos t 

i l  p iu i  s h i p p i n g  eost«. I can re t u rn  the  
^  >nd got my money back.  I am over 21.

Cheek her* If you ar e  l e n d i n i  $1.00 
MIth o rd er ,  t h u s  sav ing  C,  0 ,  0 .  
charges.  Book sent  pos pta l d  u nd er  

I u r n *  M O N E Y - B A C K  G U A R A N T E E .

Auto Driving

APPLICATIONS
For Civil Service Filled Out FKKK

DUANE CHEMISTS
299 Broadway

(Next Door i n  Civil Servlcc Comm.)
NO TA RY PU BLIC

LEARN TO DRIVE
7 P r i v a t e  I-esHons T h r u  Tr a f f ic  $7. C a r  
p r o v i d e d  f or  I.icen.se Te s t .  A u t o  School,  
117 E. 69th  .St. 1‘L a z a  3-9570,

j Beauty Aids
.IOANN COf.LIXS— UI-:.IUVEN.\TION

T r e a t m e n t ,  a  noii -KurKical f a c e  li ft .  L o o k  
10 to  20 yearH y o un g er .  All  F a c i a l  I l le in-  
iBhes, U n w a n t e d  H ai r ,  F r e c k l e s  r e m o v e d  
forev er .  200 W. 5Kth St. C i r c l e  7-1628.

BICYCLES
Recondit ioned .................  $7.95 up
N e w .......................................$15.95 up

A IX ACCESSORIES IN STOCK 
Time PuymentM •  I.uwest l*riv«a

TRY-MO RADia CO.. Inc.
8A Cortlundt St. B.Arvluy 7-6»»S

i Electrolysis

1 NOW —  $1 a Trea tm ent
1 Dint lgur inK h a i r  r e m o v e d  f o r e v e r  f r o m  i face,  body.  I-’e r s o n a l  a t t e n t i o n .  Men 

alHo t r e a t e d  p r i v a t e l y .  S pe ci a l  of fer  to  
ne w  c l ients .
■ D T T T X ' T ' P A  11® W. 34 St. Opp.  M a c y ’* i Room 1102 MKd. 3-42X8

Fur Coats
KUK.S— .T. T. VIDAI- ,  2.tl W.  liWth .St. 
(I.OnfiHCTe is w h e r e  Civi l  .Serv
ice UmployeeH « e t  xpei-iiil tl lKcuuiits on  
<iual ity i u r  coa la.  ISuMy t e r m s  if <le- 
nlre«l.

OoUectionH bougti t .  A I h o  unu.st-d ,S. 
puatdKH HtaiiipH wuntPil ,  Hiiiall i l iHcount.

ADVANCE STAMP CO.
42 E.  2:tnl .ST. AT-Kon<|uln 4-S176

rence; 389, Arena, Gasper; 390, 
Kreutzer, Meyer M.; 391, Williams, 
Fleming; 392, Bergonzi, Michael; 
393, Petruzzello, Antonio; .394, Coco, 
Thomas; 396, Fiore, Carmine A.; 
397, Kozberg, Raymond; .398, Larson, 
Edward; 399, Piccolo, Frank; 400, 
Cutro, Anthony; 401, Friend, Eman
uel; 402, Cardinal!, James; 403, Cof- 
faro, Anthony; 404, Piccolo, Ralph 
J.; 405, Miner, James L.; 406, Bunk
er, Bcllamina; 407, Amarosa, An
gelo; 408, Bergen, Harlan E.; 409, 
Brogan, James J.; 410, Tully, Arthur 
F.; 411, Hookman, Joe; 412, Jauert, 
Henry; 413, Frizell, Henry J.; 414, 
Warwick, Edwin; 416, LaBarbara, 
Wm.; 417, Mascia, Nicholas; 418, 
Firpo. Aurelio; 419, Nicolctta, Peter; 
420, DiCapua, Daniel; 421, Gubitosi, 
Francesco.

Laboratory Helper—Male; regular 
list—Porter; prom. 7-12-39; appro
priate: Health Dept.; $960; indefinite 
—may exceed six months (social se
curity project) and is, therefore, 
considered probable permanent— 
*198, Mazzocchi, Albert; 379, Falco. 
Jerry; 386, Renna, Pasquale J.: 389, 
Arena, Gasper; 397, Kozberg, Ray
mond; 403, Coffaro, Anthony; 405, 
Miner, James L.; 407, Amarosa, An
gelo; 409, Brogan, James J.; 410, 
Tully. Arthur F.; 411, Hookman. 
Joe; 413, Frizell, Henry J.; 416, La
Barbara, Wm.; 419, Nicoletta, Peter; 
420, DiCapua, Daniel; 423, Lomax, 
Dwight E.; 425, Paladino, Dirco; 426, 
Kanegis, James; 427, DeCostanzo, 
Anthony; 428, Vichot, Bernard G.; 
429; Delane, Aniello; 4.34, Blaney. 
Geo. H.; 435, Green, Sam.

Cleaners—Women; regular list_
Laboratory Helper; prom. 4-26-39* 
appropriate; Health Dept.; $960; 
probable permanent—22, Rosen, Ida; 
25, Jackowski, Frances; 27. F |  lante’ 
Katherine M.; 28. Tummarciio. An- 
toinette R.; 29. Golding. Anita R.; 
31, Chernin, Lillian; 33. Sauntry. 
Mary C.; 34. Sexton, Ellen; .35.
Guerin, Hannah D.; .36, White. Lot
tie; 37, Bo.st, Anna C.

Stationary Engineer; preferred 
nst; Borough President’s OfTice— 
Bronx; $9 a day; temporary—not 
t o  exceed five months—winter— 
Schupp. George; Halton. Thomas D : 
Carroll. Joseph G.; Fender, Laur
ence H.

Stenotyplst, Gr. 2; competitive li.st 
—Stenotypist. Gr. 3; prom. 3-18-37- 

Housing Author
ity; $1,200; probable permanent—18, 
Sobage, Gladys, 87.53.

Stenotypist, Gr. 2; competitive list 
—Stenographer & Typewriter. Gr 2- 
prom. 11-7-38; NYC Hou.^ing Author!

probable permanent— 
Freedman. Charlotte J.. 84.51; 

1222, Romano. Olga A.. 83.54; 1247. 
Hefrernan. Margaret, 83.31.

DEBT-FRET
l.raiiH t o  OtiMT I I Ih  

Avoid J ud om ent s ,  G a rn i s h m e n t s .  E m b » rr « i i -  
ment .  If your  In s t a l lm en t  pa ym en ts  a r e  m .r *  
tn an  you  c m  meet  m i l  your bi l ls  n m & i n a  
we wi l l  help  you. “ W e 'a r i  not 
company.  No obl i ga t io ns .  Consult  in c o n 
fidence.  L E S T E R  P L A N .  113 We st  42d St

9* A Otflc.  hours ,
» A.  M. t o  8 P .  M. ,  Inc l i id ing  S a t u rd a y s .

J’?;'. DICTATION—*! «L„.
HPEKI)S-SYSTK.M S-AI A T f n t l  \ I  S 

Days— 30 Hours  W ee k:  9 to 12 a .m . ,  • to 4 p.m". 
N ig ht  Classes  to 120 W . P . M . — .■! to 7 p m.

High  Speeds  7-9 P . M .
Typ in g  P ra c t ic e  $1 Spec ia l iz a t i on  $2 Wk.  

P i t m a n  Ins t ruc t ion  e r  Review ( ind iv . )  $1 Wk. 
Civi l Service P ro p ,  a  S p et la l t y

S P E E D - S P E L L I N G  CLINIC
I'ark R o w  (Room 207) N. Y, C.

Z IP P E R  TR O U BLE ?
T h e r e  is n o t h i n g  wronK w i t h  ytiitr zlii- 
j ie red  w e a r i n s  a p p a r e l ,  haiull>«K (ir 
lUKKflKe t l i a t  a  .small oo«t w o n ’t fix.

I f  y o u r  :sipper i.>t a  p r o m i n e n t  m u k f ,  
we r e p l a c e  i t  f ree.  O u r  o n ly  c h a r ^ f  
is for  labor .

All W o r k  (ruarHntee<1 
ZIPPER SERVICE, Inc.

10 WKST 31th .ST. \vi. 7-7;;o

Pictures and Framing 

MASTER ART SHOP
Tile  .4r t of  rictur<>8 a n d  Kiani inK 

.SpeclallHtK in i ‘liot<i Kra min K 
STS Ktli . \v.  (be t .  31 & 32 .SIh.) MU. 4-7419

S tam ps Wanted

D E N T I S T
Dr. F. B. Dudley

29 Wesi ,i4lh Si.
IfoiirN Dully tt tu tt l*.M.

Tel WlHronsIn 'J-ll()8

Follow the  Le ade r  for the  latent  In Civil 
Serv ice  news.

301> IIKOAOW.AY (Cor. I>l ANK) 
ill»6 Bi'oiitlwii}’ (Cor. Xttth St.)
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Restoration of State 
Increm ent Law Seen

Important hearings are now being held in Albany by  
Budget Director Abraham S. Weber and heads of State De
partments to fix the 1940 budget jor New York State. Most 
employees are confident that no serious cuts jor State depart
m ents w ill  jo llow these hearings. They also believe that the 
legislature w ill  restore the provisions of the 1937 Feld-Hamil- 
tori law, luhich was suspended last year. Because of w ide 
spread interest in this measure, The Leader has asked John 
T. De GrafJ, counsel for the Association of State Civil Ser
vice Employees, to w r i te  an article explaining its provisions.

doing sim ilar  w ork 
the same salary.

Rai.sp.s Delayed

should rece ive

A lthough the econom ies of the 1939 session were, in a large  
measure, taken out of the hides of State employees, they  are 
convinced public discussion has show n that the State govern 
m ent is operated on an efficient and economical basis.

Citizens, as w e ll  as mem-'^' 
bers of the Legislature, have  
concluded that it w as unw ise  
to  suspend the sa lary  p lan  embodied 

by  the Fe ld-H am ilton  L aw —to save 

$1,000,000 in a budget of $400,000,000.

The  Feld-IIam ilton  L aw  is close to 
th e  hearts  of Sta te  employees b e 
cause  it puts ^salaries, fo r  the  first 
tim e, on a fair and equ itab le  basis.
I t  prov ides for advancem en t on the 
basis of efficient service.

Feld-Hamilton Law
The Fe ld-H am ilton  L aw  was es 

sen tia l ly  a con tract w i th  S ta te  Civil 
Service  employees. I t  was ha iled  as 
th e  most fo rw ard  step  in th e  h istory  
of budget making. I t  was called a 
“ carecr  law ” not on ly  because it 
e stablished fa ir  w age standards ,  but 
because it set fo r th  a sound p e rm a 
n e n t  sa lary  policy.

T he  sa lary  schedules fix a com 
p a ra t iv e ly  low m in im um  wage, w ith  
th e  provision th a t  em ployees shall 
b e  advanced by  five an n u a l  in c re 
m en ts  until they  reach  a m ax im um  
salary . The sa lary  scales have  never  
been  criticized by any  public  or  
p r iv a te  agency. N ew  em ployees are 
appoin ted  a t  th e  m in im u m  salary  
and  workers, w ho have  received the 
m ax im u m  sa lary  a f te r  five y ears  of 
service, rem ain  a t th a t  level until  
th ey  a re  prom oted  to a h igher  
position.

19'12 Survey
The G ril lenhagen  Legisla tive  su r 

v ey  in 1932 revea led  th a t  Sta te  
sa laries  had  been  in  a chaotic  con
d ition  fo r ov e r  20 years . T h ere  was 
b o th  u n d e rp ay m en t  and  inequality . 
E m ployees p e rfo rm ing  the same 
du tie s  received w idely  diiTerent 
ra te s  of  pay. T housands of titles 
■were inaccura te  and failed to ind i
c a te  the w ork  actua lly  perform ed.

T he  first pu rpose  of the  Fe ld- 
H am ilton  Law, sponsored by the  A s
sociation of S ta te  Civil Service  E m 
ployees in 1937, w as to end this 
Inequality  by establish ing  fa ir  salary 
scales and p rov id ing  th a t  employees

The sa lary  provisions could no t  be 
p u t  into ed ec t  imm ediately. A d ju s t 
m ents w ere  to be m ade by  annual 
increm ents  over a pe r iod  of years. 
The Fe ld-H am ilton  L aw  will m ean  
some additional expense un til  the  
ad jus tm en ts  a re  made. B ut e v en tu 
a lly it will effect substantia l  econo
mies. A nd  it will co rrec t inequalit ies 
th a t  th rea tened  to destroy the  
m orale  of Sta te  workers.

The Fe ld-H am ilton  L aw  is a long- 
range  economy m easu re  because, 
w hen  an  employee a t  the  m axim um  
ra te  leaves the service th ro u g h  death  
or resignation, his position is filled 
a t the m inim um  rate. This stabilizes 
the  budget for personal service. A t 
the  same time it provides an  in it ia 
t ive for new  employees.

The law  provides the  m achinery  
to adjust  sa lary  scales to conform  
with  changing wage levels. A 
S tandardization  Board of five m em 
bers  assembles evidence a n d  changes 
sa la ry  scales, w henever  necessary. 
Of equal im portance is the  c reation  
of a Classification Division in the 
Civil Serv ice  D ep a rtm en t  em pow ered  
to reclassify positions so each title  
accurate ly  refiects the  n a tu re  and  
im portance of  the  w ork  pe rform ed. 
This is a p e rm an en t  agency because 
the  continued m ain tenance  of a 
p ro p e r  classification system is es 
sential. Most of the  positions in  the  
Sta te  D epartm ents  in Albany, New 
Y ork  City and o ther  cen ters  hav e  
been classified. The Division is now 
proceeding to classify employees in 
the  S ta te  institutions. W hen this is 
completed, New Y ork will have  a 
sound and efTicient public  em ploy 
m en t system tha t  w ill  sei've as a 
model for o th e r  slates.

Music List Appropriate
Instead of o rde r ing  a n ew  exam  

for Music L ibrarian ,  the Civil S e rv 
ice Commission ru led  T h ursday  th a t  
the  Ins truc to r  of Music list is ap 
p ro p ria te  for appointm ent.

JR. ENGINEER, GR. 3 
CIVIL & HOUSING CONSTRUCTION

L E C T U R E S — Tu ej i lay ,  T hu rs da y— B:IS and  7 :45 P . M .
Also Ini livi il ii al  Ins t ru c t ion  Every Day and Eveninq 

CoiirsD Ine lu de j  Matheni.-ixlrs Mechanics  o( Mate r ia l s .  S t ru c tu re s .  Topography.  Survcylna ,  
Civil  En a in e s r ln o .  Concre te,  P i los ,  Highways ,  Br idges ,  Tunnels ,  Sewers.  K a j ^ a d  Curves . 
H ydr aul ics .  Subways ,  Ins i i rc t ion ,  P ub l i c  Bui ld ings ,  Schools and  Hous ing  ConSTruct ion; I n 
c l u d i n g  ai l pas t  exa m in a t io n  que s t ion s ,  answers ,  notes  and sketches.

On th e  last  ex a m in a t io n  field in  F eb ru a ry ,  1939, M O N D E L L  G H A D U A T E 8  passed  h l j h  
an d  have  been appoin ted .

In tens ive Personalizt id In s t ru c t io n ,  Lec tures ,  S ma l l  Group C oac hln i ,  given In ( I I courses 
da l l y— 9 A.M .  to 9:.10 P .M .

P ar k  Foreman 
S ta t io n a ry  E n g i n M r 
J r .  S ta t i s t i c i a n
Ad m i n i s t r a t i v e  A s s is ta n t ,  W e K a r t  
Carpenter
Telepi iono Opera tor  
Clerk.  Grado  2. 3. 4 
S an i t a t i on  Man 
S ta t ion ar y  Enoinee i  LIcens*
Tr ac km an
Inspec tor of Steel
Ar chi tec tura l  Ass is ta n t .  Gr ad *  t
Professiona l  En gi ne er  LIcens t
J R .  S t r u c t u ra l  D r af t s m an
Engi neer ing  Dr af t s m an
Jr .  Ar chi tec tu ra l  D r a f t s m a n ,  G ra de  I
J r .  Engineer ,  Feder a l
J r.  Cus todia l  Officer
Addr essograph  Opera tor
Correct ion Officer
Auto  Engin ema n
S tu d e n t  Aid
Inspector ,  Text i les ,  Clo th ing
Ti t le  Exa mi ne r
P ipes  and Ca s t i ng s  Inspec tor
Account ing.  Au di t i ng ,  Bookkeeping
Signa l  M ai n t a l ne r
P ip e  C aulker
Foreman of Car pe nt ry
Dr af t ing
B lu ep r in t  Reading
FIra L ieu te nan t
Eleva tor ,  Mechanic ,  Helper

Foreman of P h im b i n f  
Elec t r ical  Inspector 
E lee t r ic lan  License 
Collego Clerk
M an a ge m en t  A ss is tan t ,  Hous ing 
Ste amfl t te r  
Po s ta l  C l er k- Ca rr l e r  
A n i m a t e d  Car tooning  
Fo reman of Mechanics  
J r .  Market ing  Spec ia l i s t  
Inspector of Eleva tors 
Clerk.  G ra ds  I
F i r e  Telegraph  Di spa tcher  a nd  Radio  Opera tsi  
Inspector,  H e at in g  and  Vent i l a t i ng  
Mechanica l  Dr af t s m an ,  He at ing  a nd  Ven 

t i la t in g
S up er in te nd e nt  Asph al t  P la ns  
City P la nn in g  Exams 
Nnvy Yard Exams 
S u p er in te nd e nt  P la n t  Opera t ion  
C ar  M ai n t a l ne r
Foreman (Tr ack ,  . Cars and  Shop)
J r .  Archi tec t ,  Grade  3
Exa mi ne r  S ta te  Ex pe nd i tu re s
Inventory Recorder
Valua t ion  Eng in ee r
Br id ge  Opera tor
Payrol l  Au di to r
Highwa y For ema n
Pr obat ion  Officer
Cooper Union  P rep ar a i l on
M a th e m a t ic s
Col leg* Prep .
j u n i o r  Officer, MechanU

MONDELL INSTITUTE
230 West  41st Street ,  New York City Tel.: WIs,  7-2087

— l ( i l - l U  t l i i i i i i i l i ' i i  A v o .  (O ju M i  K w i i I i i k h  O ii I .v )  U K |> u l> H o  B - 1 8 0 1  
N K H '.AU It— 7U0 Hroiitl  Str»*pt, N e w u r k ,  N. J .  M . \ r k e t  8-<l275.

JOHN T. DeGRAFF 
Explains Feld-Hamilton Law

‘El’ Line Worl(ers 
Reassured on Jobs

From m any com m ents by- 
em ployees, The Leader has  
learned that workers on the  
Second and Ninth Ave. E le 
vated lines have fears that 
they  w il l  lose their jobs b e 
fore transit unifications oc
curs, These fears, according  
to reliable authorities, are u n 
warranted.

Action on th e  discontinuance of 
the  lines, th ey  say, is remote, and 
it  is p robab le  th a t  they will be  in 
cluded in  any unification p lan  
adopted  by  the  city. I t  is also be 
l ieved th a t  no a t tem p t  will be m ade  
by the  city to dismiss e levated  e m 
ployees, even  if the  lines a re  la te r  
scrapped, un til  a Civil Service  status 
is granted.

Beginning Next Issue 
Tuesdayf Nov. 21st

A New Feature!
in

THE LEADER

AMUSEMENT
PARADE

•  THE/VTRE
•  MOVIES
•  BRIGHT SPOTS

Covered by 
D. FRANK MARCUS

B a sk e tb a ll Tourney 
Opens N ext Tuesday

W ith a double-header opener set for T extile  High School 
gym , the M unicipal A thletic  League basketball tourney  
under w a y  n e x t  Tuesday night. The nam es of the compet, 
ing departm ents w il l  be announced tomorrow b y  the Parks 
Dept, w h en  the fu ll  schedule up to Dec. 21 is announced.

In addition to the T e x t i l e s ------------------------ ---------------
gym,_games are to  be held  at
tw o Parks Dept, gym nasium s, 
w hile  City  officials continue a 
sea rch  fo r  several o th e r  appropria te  
locations fo r  games.

G am es w ill  tak e  p lac« Tuesday 
n igh ts  a t  Textile ;  a t  C arm ine  Gym, 
C larkson  St. and  S even th  Ave., Man., 
on T h u rsd ay  nights, and  a t  the  gym 
a t  P re s id e n t  St. a n d  F o u r th  Ave., 
B rooklyn, on S a tu rd ay  afternoons. 
D ouble-headers  w il l  b e  b illed  each 
time.

Seven  departm en ts  a re  in  the  class 
A  loop, w h ila  n ine  w il l  p a r tic ipa te  
in  the  B  competition. T h e  divisions 
a re  based  on the  stand ings of the  
team s in  las t  y e a r ’s tourney.

7 5 4  for Steno-Type Test
T h e  c ity-w ide prom otion  exam  to 

S ten o g rap h e r-T y p ew rite r ,  G rade  2, 
will be  taken  by  754 candidates S a t 
u rd a y  m orn ing  a t  S ew ard  P a r k  
H.S., G ra n d  and  Essex Sts., Man.

The  exam  for College C lerk  is ex, 
pected in  th e  J a n u a ry  series of th» 
M unicipal Civil Serv ice  Commission 
The  L ea d e r  le a rn ed  yesterday, 
college degree  is to be  the  requisite 
for  this test. T he  lis t w ill fin 
cancies in  600 posts in  the  four city 
colleges.

Custodial Test Nov. 25
T he  3,000 candida tes  fo r  the fed, 

e ra l  position of Ju n io r  Custodial 
Officer, B u re au  of Prisons, Dept, of 
Justice, w il l  take  th e  w r i t te n  exam 
S a tu rd ay  m orn ing , Nov. 25, at th« 
offices of the  U. S. Civil Service 
Commission, 641 W ashington St., and 
a t  the  H igh School of Commerce, 
66 th St. and  A m ste rd am  Ave.

Follow the  Leader  fo r  the  latest in 
Civil  Serv ice  news.

Special Combination Offer! 

V  C U h £  S - e M ^ v c A .

L i
W eekly  fo r  One Year

(Regular Price $2 )

AND

The Official Publication
of tll«

New York City Commissiou  

CIVIL SERVICE BULLETIN
Monthly for One Year 

(R egu la r  Pr ice  $1)

Both for Only $2 a Year!
Save $1 by simply clipping; out and mailing the coupon below.

C I V I L  8 K R Y 1 C S  L B A D B K  
ua U u a n o  St.
N e w  Y o r k  C i t y
G e n t l e m e n ;

I  a t n  e n c lo s in g  (2  (C h e c k ,  BUI o r  M o n ey  O r d e r ) .  P l e a s e  e n t e r  m y  
■ u b s c r i p t t o n  f o r  on* y e a r  to  t h e  Civil  Sai-viua L e a d e r  a n d  t h e  Civil  
S e r v ic e  B u l l e t i n .

K a m *  ............................................................................................................................................ ..

A d d r e s a   ............ ............. ............................................................................ .................................

C i ty  ...........................................................................................................................................................

PREPARE FOR A LIFETIME CAREER 
PATROLMAN-FIREMAN

Formal education not necessary. 
We have successfully trained thousands for entrance and promotion examina

tions. We specialize in these courses. 
This School docs not solicit, nor does it publish unsolicited letters from person? 

on eligible lists. We refer candidates to any member of the Police and Fire Depart
ments as to the quality of our individual system of preparation, mental and physical. 

The man wlio received the highest mental rating on the present Patrolman, P.D. 
list, Richard F. Sullivan, ACTUALLY received his training at this School. 

FEE: Complete mental and physical course to date of test $60.00, payable in in* 
stalments. Classes, mornings, afternoons and evenings.

SANITATIONMAN
Take advantage of special individual training by experts. Fee only $13.00, pay* 

able in instalments,

SCHWARTZ-CADDELL SCHOOL
N. E. COR. FOURTH AVE. and 13th ST., NEW YORK ALgonquin 4^169


