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Meany Condemns

"Meany
against  proposed

-y
cnr !

Proposed
Legislation

AFL-CIO

has

President  George
taken the - offensive
legislation to
regulate unions in a broadside fired
at bills now before Congress.

Appearing before a Subcommit-
tee of the Scnate Labor Committee
headed by Massachusetts Senator
John Kennedy, the AFL-CIO head
flatly declared that most of the

proposed legislation was unncces-
“sary, some of it was’ based on ig-
"norance of the labor movement and’
‘a great deal of it was clearly dis-

criminatory against labor,
At the same time Meany laid

‘down a number of measures, in-

cluding the Douglas Bill for the

~ full disclosure of welfare and pen-

sion plans, tightening up, of union
financial reports and making brib-

“ery on the part of both manage-

ment: and labor a crime, which he

thought would help keep corraption .

out of labor-management relations.

He objected strongly, however, to
legislation which in effect would
put the Federal Government into

' the business of regulating internal
~union affairs, of enacting laws that
would compel unions to' do things

which are-not equally applicable to
corporutions, and of secking to leg-
islate union democracy and ethics.

Meany stressed repeatedly that -

the AFL-CIO Ithical Practices:
Code dealt with most of the mat-
ters on which legislation was being
proposed. He took the position

that it was far healthier for the

labor movement to regulate itself

‘than to be the object of one-sided

legislation that would weaken and
hamstring it in its fight for labor
justice. , |

He laid down five guide-posts
which he suggested ' Congress
should bear in mind in whatever
labor legislation it ecnacts. Here
they are:. o

1. The great majority of the
trade union movement and of its
leaders ure not crooks.

2, The majority must not be pun-
ished because of the sins ol “the

- few. S

3, It would be eriminal to adopt
laws which would punish those who
are the victims of the crooks by
stripping their unions of their
rights dnd powers. -

4, The SQ]f—l_'O_l;,‘LlliltOl‘.\" steps

.. which the- AFL-CIO has tuken and

is continuing to tuke will, in the
long run, prove fur more effective
than some of the legislation al-
ready proposed. by those who do

" not understand  the problems “of

workers or the operations of a
trade union or cven the tempta-
tions of the muarket place, |

5. Finally, that for every crooked
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Bldg. 49: The Union is charg-

ing violation of Local Supplement

under Article II, Sect. E, in this in-
stance refusing to let. the com-
plainant in the case, Earl E. Co-

~.bart displace a shorter service em-

ployee on milling machine - dupli-
cator. buckets, I-20, in Steam Tur-

‘bine, a job which he formerly held
in Steam Turbine, ’

. Bldg. 53: The group under Shop
Steward G. Smith feel that if -the

foreman gives instructions: and
these instructions are followed and
bad work results, the foreman

should accept the responsibility of -

the bad work and not try to blame
it on the operators. | :

Bldg. 49: Ralph Fogg who works
in Shop Steward P. Pisano’s group.
is requesting that he be paid for
time lost while waiting for inspec-
tion. , o

Bldg. 273: The group on the 3rd
shift in the large drilling section
under Shop Steward W. Van Den-.
burgh feel that they should have
the services of a Dispatcher as
there is no one available to give
out prints or vouchers.

Bldg. 273: The group under Shop
Steward P. Butchkowski are charg-
ing- violation of contract under Ar-
ticle X, Sect. 1(c), in this instance
putting a shorter service cmployce
on an opening and bypassing long-
er service employees who should
have been upgraded.

,”
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Bldg. 60: The Union is charging .
the Company with violation of the -
Local Supplement under Article II, -

Sect. I, in this instance not al-
lowing Joseph Bienick who works

in Shop Steward W. Martin’s group

and has held Assembly and Erect
Class “A”, to displace a" shorter

service Assemble and Erect in an-

- other division.
Bldg. 285: The Sub-arc group
“under -Shop Steward E. Badalucco

« feel that the price being paid for

the preheating and heating of dia-
phrams is inadequate. They are
requesting proper payment for the
time spent doing this operation.
- Bldg. 273: The_group under Shop
Steward F. Waldron feel that a
" Class. “AA” Cranefollower should
follow the 100-ton crane in K-Bay
~and not a Class “A?” Cranefollower.

~ " Bldg. 273: The group under Shop

 Steward S, Wright feel that the

rates in the C-25 crib should be the

same as the rates in the K-10 and

Bldg. 285 cribs. -
Bldg. 285: The Welders under

Shop Steward E. Badalucco feel

that they should be paid for repair

work as they have been in the past
and are requesting that this be
~done., R
Bldg. 18: Due to the increase in
skill and responsibility on the Mill
& Center job at Station 516-R, the
Union is requesting an upward re-

vision in rate from an I-17 to an

I-19 rate, "

sands of grievances at all levels
each year. These are just a few
examples of cases, not settled at
‘steward-foreman level, to be proc-
essed at management level.

IUE Local 301 handles thou-

Bldg. 49: The group under Shop
Steward J. Mangino are cProt.esting
the condition of the grinding wheej

“at A-40, They feel that shop equip
ment should be maintained so that
safe working conditions prevail. |

" Bldg. 40: The group under Shop
Steward A. Ceco feel that checking
‘coils, etc., .into the accumulator

area and putting them away is-

not part of a Production Follow-
er’s - Cl. B duties. They request

~ that the Company investigate.

-Bldg. 85: The groups under Shop
Stewards J. De Graff and A. Mor-
row are protesting the practice of

office personnel doing bargainingem

unit work. The work in question iy

the Bin Reserve of Bldgs. 85" and®

81 is definitely stock room work.

Bldg. 50: The group under Shop
Steward D. La Fountain are dis-
satisfied with the rate given them
on the Assemble, Stack, Punch and
Broach work, .
questing a much higher rate for
this type of work. B

_Bldg. 24: The group under Shop
Steward M. Milkins who work on
the 5/8 to 4% in hand screw ma-
chines are complaining about the
new inspection system. They feel
that if they are only: going to be
paid for pieces that check 100%
perfect, they should be paid to
check every piece when ‘they make
it L o

Sorenson
Unwilling

To Debate

B Our Conference Board Chairman,
John Callahan, challenged D. L.
Sorenson, Manager of Plant Union

.. Relations, to debate the issue of
. Employment Security. Mr, Soren-

son would not accept the challenge

He tried to pass it off as being

politics, The truth of the matter
is that there ‘is no better way to
bring the facts before the public
than to have the interested parties
face each other in debate. Could it
be that Mr. Sorenson is afraid of
all the facts? Could it be that he
is afraid that the subject of profits
‘might be brought into the picture?
It would seem that if Mr. Sorenson
is so sure of his position, he sliould
be wiling to defend it in public de-
bate. The representatives of this
Union stand ready to debate fhis

~ issue before the public at any time:

“lrade union leader engaged in the
unsavory task of “selling out” the
workers there is u crooked busi-
ness man., We urge that you move

“uguinst the crooks; whether in bus-
iness or in labor; that you not move

. 1
against the labor movement be-
quse some crooks managed to in-
fillrate our ranks,

'
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Summer is the fime’for_vacation, t:'avel,"'.outdoor.living. The Sche-
nectady County Public Library has schedules of theatres, musical organi-

zalions and other attractions in the vicinity, maps of cities and states,

information about foreign and United States travel.
following will give you suggestions to help

the fullest: - '

“you enjoy the summer to

How to Build Outdoor Fireplaces and If".‘ur_niture. Fawcett. 1957,

Pamphlet: Fireplaces, Outdoor..
Machinery  Avound Your Country Mome. H.-L. Nie

parks and forests,

The Picnic Book; 100 Outdoor Meuls, M C. Ti‘acy. ‘Scﬂbher.‘ 1957,

641.5T76pi,

72 New Bird Houses, Feeders You C

1957, 598.3856.

i

The Union is re-~

Material like the

‘ hols. North Castle.
1957, 63L3NG1. The intelligent. purchase. and use of all kinds of
outdoor machinery is discussed. B |

The Outdoor Encyclopedia. Theodore Ke
This. comprehensive;, alphabetical guide includes material on activi-
ties like boating, camping, photography, fishing and a list of nationa

sting: Barnes, 1957, 796.54K42.

an Make. Hi Sibley, Goodheart,
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= Local 301, in cooperation with Districtl#?) and the Inter-

ship Education Conference.

national Union, has just completed a very successful Leader-

_ Over 250 members attended the four day conference held
in our Auditorium on June 2, 3, 4 and 5. This number con-

‘ested ‘members.

- The c:oni':erence was_directed by Bén Segal, National IUE
Education Director, and Ed Grabowski, District #3 Educa-

tion Director,

| [ | These men are to be complimented on the
planning that went into the preparation of this conference

and also for the way that it was conducted.

- The program covered many sub-

jeets which direetly affect the mem-

bers of our Union, their families
and
jeets  were presented by experts
brought in by our.International
Union and the highlight of the con-

lerence was un address by Al Hart-.

nett, our National Secretary-Treas,

Brother Hartnett in his forthright

presentation  clearly  proved  with

 Tuets and figures that we can be
truly proud of*our. Union from-. top .

to bottom and from its callective
hargaining program to its code of
ethical practices, He also pointed
out that we must become active in
C.OPI to be sure that our legis-
lative bodies are not controlled by

puppets of Big Business but rather

by people who advocate social jus-
tice, Il “this is not done, we can
lose by bad legislation many of
the things we have gained through
orgunization and - collective huar.
guining, After his. very informa-
tive and-enlightening tatk, Brother
Hartnett answered any and  all
quostions, | |

- Another important session was

on  “Wages, Prices and  Profits.”

“The instructor ons this subject was
Sam Jucobs, one of” the nation’s -
Heading economists and  Washing- -

ton representatives for the WUnited
Auto Workers, In his adddress. and’

. AT AT e
in purticular through his answers
to the many questions, .he cléaly’

proved that the only thing to solve
the  recossion  and  really  bring
about an upturn is to put motre
nioney into the hands of the work-

ding people, This can the brought

about in many ways, but, as long
us corporations such as G say
they will double their production
in the next 10 years without in-

the community,  These sub-

G

ereasing the working foree, it can-
not he done. 1t can he done when
this  greater  production  brings

caboul o shorter” work  week and
job security for more people. Mr.

Jucobs cited the TUE 8-point I'ro-

pram as being sound and a step in

the rvight direction, ‘
The conference certainly helpeod
to-analyze much of the Gl prop-
aganda and to prove that the G.E.
is taking advantage of adn economic

condition to try to force many ad- -

verse changes on out people,  All
has offered to solve the re-
cession is w slogun but not a cul
in* prices, and their profits could
certainly stand a cut, They are
asking everyone to acet as sales-
men to maintain their profits while
our people wre being laid off,

Monddy, ',June 1.5,' ‘1958 |

NOTICE

Membership & |
. Stewards

- Meeting

© 2nd Shift—1:06 p.m.
Ist and 3rd Shifts—7:3C p.m,

_Union Auditorium
121 Erie Blvd.

Report of Committees :
Regular Order of Business
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The Right to

Oh yes, he had the nght to Work; the Right to Wm'k had h

The hosses

were quite confident that the workers were all free—

I'ree to m.nke a contract lh.xt u lonc.somc worker could

mlh any cor puratmn that was out to do- hlm——good e

i

- Aml do him goml lhey'hm'e indeed, when dividends declivied
Or when the hosts of unemployed each other undermined.
But he had this inspiration, had he been inclined to shirk,
That though he- couldn’t find a joh, he had. the Right to Work.

‘ l'l‘(_*
He
“He

told this te his grocer, when the procer wanted cash,’
told it to the butcher for a bit of meat for hash. A
told it to the hanker, .and the landlord and the Imlc—

fllv said, “1 have no money, but I have the Right to work.”

And some of them admitted they were for the Open Shop,
But nobody would deal with hlm—e\wpt a Cossack cop.

Who' took him in for vagrancy and with ironie smirk

Put him on the rock pile where he found his Right to Work.

"IUE Local 301 handles thou-
sands of grievances at all levels
each year. These are just a few
examples of cases, not setiled at
steward-foreman level, to be proc-
essed at management level,

Bldg, 53: The Ullinn fools that
the pr wtwe of holding apprentices
on the Apprentice -Program  and
giving them work which should he
“done by Journeymen is negating
the intent of the Natunml Contraet,
by having shorter service vmpluv-
ges work on
done by longer service employees,
We. feel that this is an wvbvious
plan on the Company's part to get
the work done cheaper.
ther reduce the number of Jour-
neymen and also make o savings
on -the (hﬂmc-nu' Dhoetween  their
Journeyman's rate and the rate of
the job on which they are foreed Lo
“bump. o

Bldg., 18: The group umlm' Shop
Steward R. Zimmer feel it is wrong
to use duy workers from the chip

room to do the piece work paint
.spmym". They request that this
practice be stopped.

Bldp,r 273: The Umon s charg-
ing violation of mnt act under Ar-
_ticle V, Sect, 8,¢ . 4-B, in this
instance the (;nmpanv is. refusing
to pay report-in time to an em-
ployee in Shop Stew u(l I°. l)oclwr
-group.

Bldg., 57: The price for closing
elbows in u 50 square flask is $4.40,
Anthony Osterlitz who works in
, hhop Steward W, Laskeviehls group
[s requesting that he be paid this
price on elbow puttern #H18CHHI-
H1.

Bldg. 273: The group under Shop
Steward R. Bergin feel that they
should not be sent home because
the Company chooses to woeld o
job on. a machine for production
_reasons,

Bldegs Knolls e

Shop Steward R, Robbins request
that the salaried workers cease do-
ing work on Ceramics which should
he done P( bargaining unit om-
ployees, They feel that this situ-
ation forced the layoff of one of
the employees in their group.

planned

Jobs  that could he

and to fur-

The group under Shop
Saccocio feel that the
price on upper bearing
brackets is inadequate. . They re-
(quest pauyment for extra wml\ Hs

Bldg, 60
-~ Steward J.

in the past or that the price be
adjusted to properly pay ior worlk.

performed.

I%ld;,. 273: The group under Slmp

Steward J ‘Orbacz [eel that a 15%
~rompensating allowance is not suf-

the Gray Horvizontal
They request an ade-

ficient for
Boring Mill,

quate compensating  allowance for
time that is lost. :

Underhill
Mdi(,l-

Bldg, 273: L.
works ‘in Shop Steward P.

ta's group feels that the price on

short order work on Turret Lathe
should be adjusted so that le can
maintain his earnings. |

LOCAL 301
PARTY NITES
EVERY TUESDAY

~ 7:00 p.m.
UNION AUDITORIUM

“The group under

VACATION RATE:

Due. to the number of trans-
fers and chunges in rates in the
Schenectady Plant, this will per-
haps answer some of the ques-
tions which will arise. For vaeu-
tion purposes this is the method
by which the rate of wi lcntlon
pay is estimated:

“Whichever is pre eater”—cur-
rent rate or year end rate (aver-
age carning rate obtained from
lust periodic average carning
report. in the year preceding).
The above has nothing to-do
with number of hours to he paid

- —it -applies
pay.

" lano,

| This

whor

“henelits.

only to the rate-of } -
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~ Current Events In My Section

by Allen E,

Docket 8221-58. was uwcntly set-

tled satisfactorily at the New, York
level.
Punchuak under Board Member Vil-
Knolls, requested a rate in-

This case filed by bLLwtu(l

erease for-two men in his group.

Cendse was  proved heyond a
shadow of
step meeting

wurds Labor

shortly after-
al - Knolls

and,
Relations

S eontueted the I_Jm(m and oﬂ'mod |
I‘hl.s one htt[l‘_

nm- step increase,
inerease was accepted in behalf of

the workers. The “Union at this

point asked the labor negotiator at
Knoells for
“ate the case was filed.

retroactive pay to the
This retro-
activity was refused even though
it has been pust practice to pay
rate increases retrouctive to  the

date the grievances are processed.

At this point we were forced to-

sond the eanse to the New York

“level on- the point of retroactive

piay. At New York ‘the Company

Cused some phony information. giv-

e them by Labor Relations at the

~Knolls_thut thes job on which the

raise  was granted had had extra

duties udded to-it after the case
was  processed; therefore, they
owed  noo retronctive  pay. This

urgument had « phony sound cven
to  the (nmpanv
New York, This case was, there-
Fore, 'wnL buck to Schenectady for

L doubt at the second -

the -

H

negotiators at

the

“This case was

Townsend:

further consideration,

r this, the one step ilerease wus
nmtlu rotrouctive to. the
the case. Processing this cuse Lo
New: York . level undoubtedly
cost the Company und the Union
much more than the total retro-
active pay. This grievance could

filed in protest of a decision given

“to the stewards in this department
My,

Foreman Hunt.
Hunt informed the Union repre-
sentative that whenever he was
notified of n bunip coming into the
department from the outside, - that

by General

“he would downgrade the man he-

ing humpul rather than accept the

.hump coming into the department,

At a seccond step meeting the Un-
ion - representatives protested this
obvious effort to bypass seniority
by downgrading in the department,
resolved at this
meeting with a complete, reversal
of  Bldg. 37  supervisioni They
agreed to accept legal bumps into
the department, They also agreed
that, il any lack of work existed in
the dnpmtment th(,y wouldn’t wait

for 2 bump to come in before issu-

ing a lack of work notice to the
workers where the lack of work

exists, .

Occupational Loss of Hearing:

New Law Passed

Workers who have lost part of their hearmg as a result
of a noisy occupation are affected by a new law which was

Under this law, u worker can-

not receive any compensation bene-

fits for his loss of hearing while he:
is still employed under noisy con-
(lil.iUlH Only after hes has been
away from  such work for six
months, ¢an ‘the worker receive his

Il o worker eontinues on,
nmw work but dies before ho has
heen separated from this kind- of
work for at least six months, then
his dependents will be entitled: to
receive the "benefits for his loss of
hearing, In such cases, however, it

passed by the State Legislature.

This -

is necessary to show what percent-.

ageol loss of hearing the man had
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prior to his death so that benefits
an be accurately computed. Na-
turally, this cannot be done unless

“the worker has first been checked

for loss. of hearing; hence it is im-
portant that. claims be filed with a
medieal repm't as soon as a worker
is aware that he has suffered a loss
of hearing! This will protect him

and his family to receiving bene-.

fits for this occupationul disease.
Members of Local 301 who feel

that they have a loss of hearing
due to their occupation should con-
sult the union’s lawyer
headquarters.

at union
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Hhmtlv aft-

~hiave been settled locally ~without
- 4all this extra bother and expense.

~ Docket 8551-58 filed in Bldg. 37
under Board Member Schaffer was
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The Mlpulposo Lightening (,om-,
pany - again had a surplus profit

o and the great leaders of the cor-

- product;

paration met to decide what should

3 done with this'money. The ad-
rtising chief wanted more money
for advmhmng‘ the = Company’s
Afor, he v\pldmv(l if we
hring our product before the public
more often, it will 1nc|u1>.c siles
and, therefore, more profits, but he
was nol. the “lair haived hoy” it
th lee; ‘the propaganda  head
qulcl\ly took over .-sawinp; why
produce more,
experts - can’

convinee  the

can make higher prof-
its without selling 'more”. Then he

“quickly outlined how he would get

s

)

-

_houncer

the public to swallow this “propu-

sganda pill”, “First, we will go on
television and present & program

featuring law enforcement; for if

Canyone dares to eriticize our meth-

ods, they will obviously be against
lnw and order.

inject our propuaganda between acts

~s0 we will have, in effeet, u captive

will eall this show
‘Nute Gooper, Arm,of the Law'.”
So the program was started and
e 'pl"upag‘un'du scheme was™ run-
ing  real smoothly until on one
$how o camern and sound
kept the camera and sound run-
ning, showing the complete propa-
gunda seetion  instead of  cutting
hack to the story after the re-
hearsed  portion, The imug‘imu."_\f
“commereial” ran something  like
Lthis:

audience. We

Fade-in showing . main’ entrance

)y the A;llpmpnso plunt with soft
buuthlm, musice., A soflt spol\en an
cases in saying, “Tonite
yvour humane, benevolent, [riendly,
kind sweet -neighbor, the Allpur-
pose Lightening Compuany brings
you a typical interview . hetween
benevolent My, Ron  Acheson
nd an old trusted employee to
disprove the ugly rumors that em-
ployecs uare not being  properly
placed. Mr. Acheson will  speak
first.” ‘

Mr., At |
the outrugeous demands of
widd employees not doing «
day’s work, thus causing
duction, which in turn caused the
recession, \’ou find yoursell on a
lack of work.

labor

Old Trusted Employee: “Thatis

right except my hame is Jones, not-

Smith, 1 am a last minute replaces
ment, Smith had to go to the hos-

pital us--hu has-pneumonia again® -

Mr. A: “Well, 'm sure he will
he \\'011 tuken care of by our fine
hospital plan and the only cost will
be the initiul $100.00 after which
almost everything is free. Remem-

if my plopag ll'l(ld._‘
public’
hat the workers are getting too
~Buch money and not working hard
~tnough, we

We will present a
reasonably well written show and

delect’

~ never belonged to the,

“Well, Mi, Smith, through

. full”
overpro-.

Jones,

~his foreman, is a troublemake

hcr now, [ said almost everything,
but this is not the issue tonight.
Could you, Mr. Jones, explain to
me your problem from the printed
card in front of you and please
think of me as vom' lueml and call
me Ron.”

Old 'l“r‘uqtvd K mpluy ee: “Well,
Mr. Acheson, I mean Ron, my trou-.
hle is—although the Compuny has
fought hard to keep me on the job,
I am out of work.” .

M. .-\:',“Mr. Jones, l‘)y reading
yvour persotinel record, T find you
are in Bldg. 552 us a large lighten-
ing rod avelder at -23,

We have
made you-a fine offer and will pro-

“vide you with a job that will keep

you l)LlH), ]Jlulml)lv as 1011;, as you
live,”

Old Trusted Empl‘oyme": “‘R.Oi_l“.\’,

Ron, I'm not sick; it’s just those

ases  of “pneumonia’ have
dragged me down”

Mr. A

t_h at

Old Trusted Emplovce' ‘Sorry,
Ron, Yes, that is ln(loed fine of the
Company Lo offer me this very
good job while they are battling
Uninhq-\\'h’ich are out to hurt our

wnd C‘om]mnv "

\Il. A “Well Mr, mes, it vuu
ure happy, so am 1. 4

The unnouncer's voice wi
posed to cut in here suying, “So
neighliors you can sce the ugly
rumots ol harsh placement treat-
ment to employees. is
Nave just seen wi actual interview”
—hut the camera and sound stay-
ed on Mr,
Kmployee the actual

Jones and

“interview then sLanLul

Mre. A “Jnnes, how come you
woere sent here without my first
being  notified and  you should
have been thoroughly investiguted
first?" | '

Old Trusted Employee: “1 have
all the qualifications, Ron, T have
forgive the
expression, Union, never complitin-
ed about working conditions and
above all never questioned a price
on u job; so, Juck, that’s my fore-
man, thought 1 would be perfect

for this interview.,”

Mr. A: “First, Jones, let’s got
huek down to earth. Kindly call me
Acheson and T will eall you
[ ulso noted that you re-
ferred to -your foreman. as Jack—
thut kind of talk iy bad, This
would appear that you are familiar
with your foreman and f.umlmrlty
hreeds contempt and anyone who
is presumed to be contemptuous of

should be watcehed,” |

Old  Trusted Employee: “Mr,
Acheson, T have been a welder for
you on large lightening rods for
many years and must now take a

“Mr., .](mec; Just mul thu :
Cprinted card ples lw |

s sup-

false as you.

Acheson und Old Trusted Thg rods in Bldg,. 227
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Soapy Van Fechfmann

New Laundry Tycoon

by Fay thhoth
‘ATTF‘NTION LAUNDRY WORKER&;—MI‘ Van Fecht-,

‘mann, Unit Manager of the Tube Dept., is in the laundry busi-

ness. He is using women employed in the Tube Dept. to do
this work by utilizing them during their rest periods, work-
ing at an R-7 rate. We doubt if this will make the local laun-
dry workers too happy. The following is a copy of the com-
munication issued in the Tube Dept..

“%bmct-

WASHING OF UNIFORMS

“Po:-ALL M /\NUI’AC'I‘URI\]G-%UB SECTION MAN AGERS‘

AND U\?I'l‘ FOREMAN

n‘_ ,.n

“The C.xmem Tube Unit las 1nst.1lled, .md in operation, an Auto-,

matic, Washing Machine and Dryer,

We ll'(‘ ‘prepared to wash uni-

forms for all of the Units on an overmght ‘basis. The cost will be

fifty ccnts (.)I)c) for men'’s uniforms including the ¢

caps, and forty

_cents ((Uc) for women’s uniforms including caps. -
o “We are presently w ashing the uniforms using Wislk, and uqm;., .
: ‘Ju Soft in our rinse water to reduce tlu, static electricity.

“If you are

interested in using

(his service, please contact

(teorg,e Pearse m the Camera Tube Unit to work out details of pick-

up and delivery.

“W, R V.m” I*e(.htmann )
“WRY/mb
5/26/5H8"

Prior to the new set-up above, “Soupy” Van I'uchtm.mn rolled up

his own sleeves

and did the w
Sundays. '

Lshm;., humell, wor king on- Sdtl]](ld\’

and

cut=in wages ho(' wse the Compdnv

will not let me bump in the giant

lightening rod (leptn‘tment on th(
sume waork,” "

Mr. A: “Jnne s, let me-tell you—
first, 1T don’t like the insinuution
that our benevolent compuny is not
fair and secondly, your rate on
welding  vertical  and” horizontal
large lightening rods is 1-23 and
the rate on welding piant lighten-
3 is 1-24, That
is an upgrade.”

Old Trusted Employee: “But M,
Acheson, at the Clairmont Fuair-
grounds on our ‘Oldtimers’ Get To-
gpether Day’, Mr, Leavins said us
oldtimers are the backbone of the
Compuny and I believed that when
1 got in trouble,  the -Company
would help me”

Mr. A: “Times change, Jones,
and you must realize that we are
running a business, not & home for
braken-down welders. You're not
so young anymore and seeing you
have only worked on this one job
for the Compuny, you are a prob-

Clem to us”

Old Trusted Employee: “Mr.
Acheson, T have alwuays done good
work, never lost time and always
read and believed the Lightening

Nows. I feel you are morally obli-
gated to help me maintain my
carnings, for it is not my Taull

you are moving the large lighten-
ing
southern-state’- S
Mr. A: “Jones, 1 dont want to
quarrel with you, These are the
faets, 1 will réepeat them once and
remember them and you will get
along better in the future. You are

W in -

rod part of the plant to a

Boys CM) Benefit

»The Schencetady Boys. Club is
holding u Fireworks Festival ut
Altamont . Fairgrounds on July 2,
1958, The' price of admission for
adults is $1.00 Childven under 12
are admitted free avhen accompan-

“ied by an adult.  The program
starts at 7:30 pm.,, and will con-
_sist of bund musice, barbershop

quartet singing and 50 minutes of
fireworks display. Tickets can be
obtained through your Shop Stew-
ard or Board Member. :
This is 1 worthy cause which de-
serves your support as ~the pro-
ceeds will help to defray some of
the. cost to the boys attending
Camp Lovejoy, the Boys Club day
cump.

old, not versatile, and you have the
mistiken idea that. because of long

and fuaithful service, the Company

Well, you
work done

owes you something,
were always paid for

and as far as moral obligations gu,

just look at what we did to the
female workers in the plant and
you will realize that we do only
what we are forced to do and do
not recognize moral obligations as
they do not show on the balance
sheet, Now stand and recite with
ne the Company slogan:

Mr. A & Old Trusted Employee:
“A lower standard of living for

“employees” and higher profits “for

the Company is our main goal.”
Mr. A: “Jones, take what is of-

fered and consider yourself lucky

to have u job. This interview is
over.” -

’
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