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prression rates will he'in effect. 11 is important that all shop stew-’
Cards and workers in day work groups he aware of the new schedules e~
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is enforced in regard to these rates. N e
The applicable, rates for picce workers who are temporarily on
i ‘]nn(luctlw day wark jobs, or who for one reason or another are
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constantly keep  pouring ‘into the Not satisfied with the progress being made by the Mayor's

“(Continued from Page 1) PIECE WORK RATES

N being paid, the l(“(' time rate are contained in the second of the two
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prepare For next year's
i contract  negotiations, UK Local
101 offered o proposition which in-
cluded everything the National U,
could rightfully claim their own.
U crefused the ;i:-(‘q):wsitit'»rl and
demanded that TULS Loceal 201 pay
approximately . $180,000 which
would include all PPer Capital taxes
plus money that does not even ox-
ist, The proposition actually meant
that the $172,000 withheld by the
Company would be turned over -to
them plus another $8,000 that we
could wo out and borrow. The

Ccourt cases’ now pending and
the Union's funds includ-
the Building Fund. In pointing
the big job that lies ahead for
L'nion in svl.tlin;ﬁth”r;»."(lay Loy

ourseives

Building Fund they claimed would .

be released provided that anyone

regardless. of union affiliation who
may have paid dyes since January

Ist, 1053, would be a stockholder
‘with a vote annually to elect of-
“ficers and a2 bhoard of directors.
This part of the proposal makés
union affilintion meaningless and
allows for outsiders to gain con-
trol of Union Headquarters.
- Once again UE has shown ity
complete disregard for the welfare
of Schenectady GE workers.
outfit which calls itself a militant
trade union exposes itself again
with this dual-unionism proposal—
a strictly anti-labor proposal. They
would tie the hands of the Local
tinion and throw open Union (acil-
Iil.ies to non-union membhers!
Scheneetady workers have re-
pudiated National UR's ‘attempts
to run our Local. Members of IUL-
CIO Local 301 will tolerate no in-
terference from outsiders and will
continue the honosl trade union
rvcmd of their Local — run dumo-
t‘l‘.l(lul“)' — by the mcmherh.
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"“Any good man can have
wreal job security wnth-
out jo:nnng a union"

, last
V'r_\\m-\ um red o plan that would end

problems in the shop and to:

This

with no permanent disability.

-not have to
such cases the wml{e:' is still -pro-
if his injury be-

Lthere “are

~eowrt-for-

appoar

s

New Shop Stewards Sworn iIn

injured Wm"kers Should Note New

Procedures in Wor%«mm s C@mpensaimn

'I‘ho seeond type of ]1ea1'mp: no- .
notice

tice is a Motion Calendar
and is easily distinguished from
the other hearing notices in that
it is a yellow form and clearly

- states that it is not necessary for

any of the parties to be present at
the hearing. Under the new pro-
cedures. the Motion Calendar is

used only where a doctor has filed

a report saying that the “worker

has no permanent effects from his

accident and has returned to his

~usual work and is making no fur-
- ther claims at that time. To illus-
sustains a frae-

trate, John W,
tured arm while at work. He im-
mediately reports his accident and
obtains medical attention. The doe-
tor puts the arm in a cast and as
a result of the injury, John loses
8 weeks from work, for which he
receives compensation. At the end
of that time his doctor examines
the arm and tells John that he is

able to return to his usual work.
“In his medical report to the Com-

pensation Board, the doctor indi-
cates Lthat the worker has had a
complete recovery from his injury

Compensation  Board then sends
John W, a vellow Motion Calendar
hearing notice indi ating that his
cuse hias been closed and he will
appear in court. In

teeted for 18 years
gins to give him trouble alter his
case is closed, Workers who re-

ceive such yellow notices of hear-
fme

ing should notify Mi. Novak
mediately if they do not apree tha
no  permanent - effects
from the accident as steps will then
be taken to keep the case open.

The “thivd type ol‘lhem'ing' notice

is the regular notice to the injured

worker that he must appear in
procedures, il the elaimant fails to
in court :l['tm' receiving a
regular-hearing notice and further
fails to notify My, Novik of his

reason for not appearing, the Ref-

e, h.ls the Hg‘ht Lo close Iho [T Nz_;

.-

. W.IS

The

ability,
“notice

the elaimunt’s appea

& heuring, fUn_der the-new - cussed in

meantime,

down, In ‘
notices were posted: on Scptemho‘"

tions” | |
 kept the wires hot up to the last

Local 301 IUE-CIO
SHOP STEWARDS

MEETING
2nd Shift
Monday, October 4

| 1:00 P.M. -

{Before Work)

Monday, October 4
7:30 P.M.

LOCAL 301 HALL
ERIE BLVD. & LIBERTY ST.
9 Report of Convention:
Delegates
® Report of Committees
" ® Regular Ordcr of

Business.

EXECUTIVE BOARD LOCAL
301 IUE-CIO

“1st and 3rd Shuﬂs‘ |

without further action,
ample given above, supposing John
doctor tells him that he is
able to return Lo work
as a result of the injury he will al-
wiys have u permanent disability.
The Compensation Boeoard then
sends John a regular hearipg no-
tice at which time John must . ap-
pear in court to be examinad for
an award for the permanent dis-
without sufficient
will result in
ase without an award having heen
nmide. Where a case has been closs
od for non-appearance, the injured
worker must go to @ lot of trouble
to reopen the case. o

exeuse

All “repular
hearing notices, therefore, require
ance in court,

othor  aspeets  of
procedures will be
~later articles, “In
workers who receive
should eall the

Many
changed

hearing  notices

Liwyer's office to check whether or:

not the worker must be present at

a heaving which has Iwun sehed-

ulml

In the ex-

but that

His failure to answer the -

- Workers Get Raise

the closing of his’

inghouse

the
dige
Llig

ted

)

ﬁept, 'Auitbn'bﬁ'\y.oﬁ s

Inventory Decisions

(Continued from I‘.tg’e 1)
the: ‘&&0‘3 ])cp.utmcnt

20 by one general  foreman Lh.“
they * would _ close j"*"!ﬂwn “Friday,
‘wptcmhm "1th N .
man had part of his wnng \\mkm;.,
on’ production Friday and Saturday
while the balanee were sent home.
In: the same department  under
ather foremen one floor of a build-
ing worked while another floor did
not work. ' Intra-plant communici-
between  department  heuds

minute, trying to ascertain who
was caving in among those who
were holding out. It would be in-
teresting to find out whether the
over-zealous department head .who
figured out a day's loss of wages
for his- employees would reflect
good management for his record
or will it finally show that the cost
of inventory taken by an unquali-

fied employee resulted in excessive

cnst.,

"E.o'cal 301 Sets Up

Com. to Save Jobhs
(Commued from Page 1)

The .plant cellmg for women z}‘--- \

the present time' is. 1943, ‘whi

means that women with less than™”

11 years of service do not have

opportunity to be placed if their

jobs are abolished. This Control
layoff would bring the plant ceil-
ing in the late thirties — at least
for women,

While there are men employed
vet with less than two years of
service, mainly on common labor

~or undesirable jobs, the placing of
- the Control

Department employ-
ces. will not leave much opportun-
ity for those below § years of sery-
ice. '

The Contml Cnmmlt.tee will ex-

ercise everything within its power
to bring to the attention of proper
authorities and to the community
the injustice and hardship that
may present itself as au result of

the Company’s plans for the near

future;

Weatmghouse Oﬁlce

I‘lttabulgh-—-—'[‘lm Feder: ition ol

['nions, wprebentnu, 15,000 W

W htmghouse Independent %Ian:z :

office  workers in 4%
plants, have reached: an a;.,reoment
with Wo.stnu..hnuse for wage. in-.
creases of $1.40 to $2.80 weekly

~and inereased ‘pensions.,.
The agreement extends the na-
“Lional - contract to- et 15,1955, It
‘pending uns T

15 cfTective CAdigust 2
~don wtifieation by H(-ptcmber 27,

Previously, the CIO
Workers und:.the independent Uni-
Flectrical Workers coneluded

.jf=~“tmc- fore- .

Flectrical

slmllar .11,!001110111&. with Weatm;.,- o

DR " L . s R o a

Job Bm“e icreas

a° written

~-naign which dlblllptt

.'.,...,“’ n)l Y 1

Ve#eran S Case
- Submitted to
Jept. of Jusﬁ'ste

Angelo Di Salvatore began wor k-
m;, for G.E. on February 4, 1942,

In June of 1042 he left for duty in

the Armed Forces of the U: 8. and

wias  subsequently honorably  dis-
charged on 2/12/44,
He appliecd for reengagement

within the 90 days of discharge as
prescribed by law and claims the
Company said they would call him

hack. They never did and when he-

was finally rehired on 7/15/47 the
Company claimed his status was
that of a new employee.

After discussing his case with
his Shop Steward, J. Strohmuier, a
cage was filed for restoration of
service. The Company's position,
however, was that they had told
him to return for a job and fur-
ther that he signed a statement
as a new employce when finally re-
hired. _ ,

Although the case was presented
to the Dept. of Labor, all attempts
to negotiate u satisfuctory settle-

- ment have been tinsuccessful

The case has now heen referrad

3 the Dept. of Justice for review
1

d determination as to represen-
tation under the provisions of 9(d)
of the Universal Military Training
and Service Act, ;

s :-‘, “9'\:;

“Shop Stewnd Kay Hoﬂman filed
grievance

and Shippcr.
During Uk's  four. mu{nth

“fiee procedure, the: thse,ic
be processed.: \Itm*_‘i UI'

‘Locul

.\..,_.301 8 victory, neg‘ntmhons wete re-
el sumed on the case and a Joint In-
. ovestigation
- Hoffman. and Board Member Whit-
© beck as the Union Committee re-
viewed the job in question with a
i l‘nm mittee

was  held.

irom nmmu..mnuwt

As a result management
agreed to reclussify thh job to
Prepare for Shipment — "Aireraft

Devices and Bro. Swart received a- |
retroactive to ‘

one  step- increuse

PR m e e e e e ek Ly

“given to foreign governments. Bro.

Y. State Industry,.

“it to the

. lust Mareh *
. pointing out that Henry Swart was

‘performing work beyond his class-
" ification as Pucker
cam- -
e griev-
ould not -

Stewurd

Gavemor Dewe
. Acknowledges
‘Union Pemon

Larly this month Bro. Leo Jan-
(helu on hehalf ni ]L]"‘ .C10) Local

201 wrote to Gov. me\‘_m vard-,
ing the St. Lawrende sfower . De-
velopment. The lettia amzml
the serious unémpla) situn-

tion and the alarming’ $tatements
of responsible officials indicating
the possibility of this work being

¥

Jundreau pointed out that if Gen-
eral Electric is a successful low
American bidder, it will mean :
ten million dollar pay roll for Sche-
nectady workers and will solve
part the unemployment 1)1'0blcm
for General Electric workers.

The Union asked that when these
contracts are awarded for the St
Lawrence Power Development, N.
taxpayers amd
workers receive the: full consider-
ation that is their due.

Last week the Union received an
answer from ‘George M. Shapiro,
Counsel to the Governor,
stated: “On behalf of Governor
Dewey, |
of September 8th. T have refenred
New York State Power
Authority and I am sure that the
views you express will receive ap-
propriate COHbI(lCl dtion and atten-
tion.” - '

~ No Outsiders on
St. Lawrence
Power Project Job

On the heels of ldqt week's an-
nouncement by the New York
State Power Authority of contract
award for construction of a tem-

-

—-—
—

porary bridge from Hawkins . Point )

to Barnhart Island on the St. Law-
rence River, the State Labor De-
partment’s  Division of  Fmploy-
ment. today issued a new warning

that ‘the North Country still offers:
“no jobs for outsiders.
Richard C. Brockway, Exccutive.

Director of the Division, said the

Power Authority has advised him:

thut the temporvary bridge to pro-
vide roadway for hauling construe-
tion materials to the Island next

year will be prefabricated in the
~plant of the contractor and not on
the job site,

Mr. Brockway said
that in past weeks many workers,
lurad prematurely by the hope of

work on the St, Lawwnce power
development
“north

project, had

only. to find

which

acknowledge your letter

. man,

fone
Lhcmwl\ (s

: htl anded: \\'1Lhnut jobs or funds. ©
has - -

1UE With 400,000 Members Now
Third Largest Union in CI0

Miami Beach, Fla.

— The CIO Internatlonal Union of

Electrical Workers is now the third largest union in the CIO

with a membership

of more than 400,000. -

In the Officers’

Report to the 6th Annual Convention of the IUE at Miami

Beach, the membership was told:

'MGM Will Make
Union Picture

New York—MGM's publ'icution‘,
“The Lion’s Roar,” rveports that

~the motion picture stucho will film

i picture that will “do for union
officials  what “lixecutive Suite”
did for-business executives.

The picture is entitled “Bannon”
and will- star Spencer Tracy and
Montgomery Clift. The top fem-

inine leads have not yvet bcen sel-

ected.

“Bannon” is the story of the re-

lationship between the top leaders:

in one union, One is older, rather
established in his outlook, while .
the other is younger and more

‘idealistic,

MGM promises that the picture
will  receive the sume objective
tl'eutment as it gave businessmen

1 “Executive Suite”. John House-
who produced “Fxecutive
Suite”, will also produce “Bannon”,

“Job Rate Restored

And Retroactive
Payment Womn

Shop Steward K.

dore was notified by the Company
he was being downgraded - from
Class “C" to Class “G" Inspector,

The Company based their posi-
tion on the fuct that the Z-1925
tube was out of production and no
longer required inspection,

The case was processed abt the
M: ma;.,mw level and a joint inv est-
__tu lllnll of. l.ll(. Jobowas held,

Company has agreed to winst‘:ate
the job to Class “C” ag of 7 /26,04
“with' retroncetive ulJu.\.,Ununt Lo‘-lthu
aperator,  Bro. Amecdore,
since” transferred  from
will also receive

this

Nedvidele tiled
iU written grievanee when A, Amo-

who hud
job,.

an adjustment of
,-.1|)pt0\|m ll()l\' $60.00,
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wellare,

‘Convention, not yet five years old,
but with the solemn pride of hav-
ing built, in this brief Lmn., one of

“Thus we enter this, our Sixth

the most flourishing and success-

ful unions in the “history of the
American labor movement.”

The Report said that a totul of -

T8 representation election vietories

had been scored in 1954, the larg-

est number in the union’s
Highlight of the year
victory of the UK in
20,000-member local 801 from the
United  Flecetrical  Workers, “ex-
pelled from the CIO five years ago
on charges - of Communist domin-

history.

ation, _

Analyzing. the present unem-
ployment  situation, the Offjcers’
Report declared:

C“What  is  ultimately  needed,
;lmwi‘m-o, to invest low and mod-
erale income groups with addi-

was the
taking the

tional purchasing power, is the co-

American
industry in
means by

business
providing the
ever “expanding
consumer wants can

o‘per:tliun of
and
which
he satisfied,
Lacking this the American econ-
omy will stagger along under the
burden ‘of millions - of unemployed,
our position ot leadership in
world seriously threatened, and the
freedom of

seeurity and

ourselves and our allies in ever.

lasting peril”

- |01 LIBERTY. ST -

IUE-CIO LOCAL 301 Nswq“

OFFICIAL ORGAN OF LOCAL 301,
REPRESENTING SCHENECTADY -

Publishod by tho Editarial Commit!oo
Prostdomte o meoooiuin Jamas “Cegnutta
Yico Presidentao . ooon oL Jonoph Alait
Troasuror ool ~Jesuph. Whitbnek
Recording Socretary..ce o oacoa. Milor Moon
Ass’l Recording Secrotary_....Rudy Rissland
Chief Shop Steward.o... William Mastriani
‘Business Agento oo ceani o Leo  Jandrea

the

- SCHENECTADY- 5, NoY |

L T N oy T W e RN g

RS

[ ) . . ) : L

N

AR AT
oo

L



