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Association Tells 
Plan For Action 
To Health Board 

A L B A N Y , Oct. 15—Of-
ficials of the Civil Service 

• Emploj'^ees Association last 
week urged the State Temp-
orary State Health Insurance 
Board to adopt a plan of ac-
tion that would get the pro-
gram "out of the rarefied at-
mosphere of policy thinking 
and down to the hard facts 
of benefits in terms of dol- ' 
lars and cents." 

John T. DeGraf f , Associa-
tion counsel, along with As-
•ociation President John F. 
Powers and John Kel ly, Jr., 
assistant counsel, ui'ged the 
board to delegate to its staff 
tha task of drafting the 

, broadest possible program it 
could conceive in health in-
surance plans. 

Equal Partners 
Mr. DeOraft asked, then, that 

^ lh« pla.i be sent to those Interested 
non-proflt and commercial Insur-
ers, M well as employees. When 
eost proposals with unit prices for 
benefits contained are received, 
then the board could sit down with 
their equal partners, the employ-
te«, and arrive at a specific plan 
on which to take bids, he said. 

The board heard official CSEA 
rlews on a comprehensive health 
Insurance program for state work-
•ri, their families and retired state 
•mployees at a meeting here last 
week . 

At the conclusion of the meet-
ing. Board Chairman Alexander A. 
Faik announced that further meet-
ing! would be held with Associa-
tion representatives before any fln-
IJ action is taken. 

'Considerable Progress' 
Mn Falk told Tlie Leader: 

"Considerable progress was made 
In achieving agreement on the 

^ Mi'vlcej for v;hich benefits should 
tM provided." 

Several labor organizations sent 
wpiesentatlves to the meeting, but 

refused requests by the board to 
give membership figures. Only the 
CSE.'V placed its membership fig-
ures In the official record, stating 
it had 53,000 state employee mem-
bers and between 10,000 and 12,-
000 membei-» in its county division. 

Mr. Powers has consistently ask-
ed the board to set its sights on 
the "best possible" program and 
urged that everything possible be 
done to Institute coverage by Jan. 
1 . 

The board is authorized to es-
tablish a broad hospital and sur-
gical program for state workers on 
a shared-cost basis belv/een the 
state and employes. Legislation 
providing for the program was ap-
proved by tha 1956 Legislature and 
signed by Governor Harriman. 

CSEA's Major Point* 

Points stressed by CSEA repre-
sentatives: 

(1) Broadest possible hospital 
and-surgical coverage, plus a ma^-
or medical or "catastrophe" insur-
ance provision. 

(2> Liberal underwriting pract-
ices $0 that all state employees 
will be eligible for coverage at the 
inception of the program. 

(3) Coverage for the convales-
cent period, as well as hospital 
stay. 

Coverage for visits to the doc-
tor's office and for tlie doctor's 
visit to the home. 

(5) Inclusion of mental and 
nervous disorders in the basic and 
major medical coverage. 

Association leaders also told the 
board 'we strongly oppose any de-
ductible or co-insurance feature" 
in any basic coverages adopted. 

Yearly Re-evaluation 

Importance of a reevaluation of 
any plan on a yearly basis was 
pointed out by Mr. DeGraff, who 
told board members insurance with 
uniform rates and benefits should 
be "e.xperienced annually." 

It was announced the board 
would meet again Oct. 19 in Al-
bany. The meeting will be for 
board members only. 

Levitt Hails 
All Support' 
On His Social 
Security Plan 

ALBANY, October 15—State 
Comptroller Arthur Levitt ex-
pressed great pleasure and grat-
ificatioQ "at the acceptance by As-
sembly Speaker Oswald Heck and 
Senate Majority Leader Walter J. 
Mahoney of the Administration's 
program of full Social Security 
supplementation for state and lo-
cal employees who are members 
of the New York State Employ-
ees' Retirement System. 

"This supports a program which 
I have long been advocating and 
working for." Comptroller Levitt 
stated. 

Urged Plan May 15 

"Last May 15th. after a thorough 
study of alternative plans, I pub-
licly urged the adoption of a plan 
which would permit members of 
the New York State Employees' 
Retirement System to supplement 
their retirement benefits with So-
cial Security. 

"The plan which I advocate per-
mits employees the choice of mak-
ing both retirement and Social Se-
curity payments or. If the Individ-
ual prefers, of reducing his re-
tirement payments by the amount 
of the Social Security contribu-
tion. The announcement by Mr. 
Heck and Mr. Mahoney did not 
contain their views on this point. 
I hope that they endorse It." 

It was at Mr. Levitt's request 
that New York State was includ-
ed in the recent federal legislation 
amending the Social Security law 
to permit each employee to decide 
when the plan becomes efTective 
whether or not he wishes Social 
Security coverage In addition to 
retirement benefits. 

Mr. Levitt expressed his hope 
that the Legislative leaders will 
continue tp work with him to ac-
complish this desirable program. 

Harriman Gives 
Endorsement For 
Social Security 
Supplementation 

ALBANY, Oct. 15—Mrs. Edith 
M. Hagerman of Canandaigua has 
been appointed a member of the 
board of visitors of the Rochester 
State Hospital by Governor Har-
riman. Siie succeeds the late Mrs. 
Harold Bircher. The appointment 
is subject to confirmation. 

ALBANY, Monday Oct. 15—The 
Governor will recommend legisla-
tion which will enable State em-
ployees to secure the benefits of 
Social Security, In addition to the 
full benefits provided by the State 
retirement system, it was announc-
ed by his office today. 

If the proper legislation Is ap-
proved, the cost to the State will 
be the employers' share of the So-
cial Security tax for those employ-
ees who elect to come under the 
Social Seciu-ity System. The Ad-
ministration's plan will also per-
mit local political units of the 
State to provide Social Security 
coverage for the employees by the 
same method. The cost to the 
State for covering State employ-
ees has been estimated at be-
tween $5.1 and $5.5 mllllan. Cost 
of coverage of employees of var-
ious subdivisions .would be an ad-
ditional $5.3 million. 

The plan features an option 
whereby the employee may volun-
tarily reduce his own contribution 
to the State Employees' Retire-
ment System by the equivalent of 

his Federal Social Security Ta.x. 
Thus employees may. if t he j 
choose, obtain tlie added benefit* 
of Social Security coverage with-
out added-out-of-pocket costs and 
with only a small reduction la 
their State retirement benefits. 
The plan was reviewed by repre-
senatives of all State employee 
groups last week, to make certain 
that it would meet the objectivet 
cf their organizations. 

The Governor r ' od out that 
he had requested , »• itroller Ar-
thur J. Levitt aim.... a year ago. 
to study the various methods of 
bringing the benefits of the Social 
Security system to State employ-
ees and to develop the best pos-
sible plan. 

The Governor stated: " I will b « 
much gratified by the passage of 
this legislation. It will achieve for 
the State employee a retirement 
plan second to none. The pro-
posed legislation reflects this Ad-
ministration's grave concern with 
achieving a level of Income for 
our older citizens which will en-
able them to enjoy a dignified anil 
useful retirement." 

Powers Commends Bipartisan 
Stand on Social Security 

John F. Powers, President of 
the Civil Service Employees Asso-
ciation, with a membership of 62,-
000 civil service employess in the 
State of New York, today com-
mended the leaders of the two 
major political parties for their 
statements endorsing and support-
ing the Association's long held 
position for the full supplementa-
tion of retirement system benefits 
with social security benefits. 

Mr. Powers noted that the As-

sociation's plan of suppleme.ntatioa 
had had wide bi-partisan Interest 
in the last Legislature as evidenced 
by the Introduction of the Associa-
tion-sponsored bill by Senator 
Harry Glttleson (D-New York) , 
and Assemblyman Ellsha T. Bar-
ret (R-Suflolk). 

Because of the agreement ba-
•tween the two parties to defet 
action on this subject until 195T, 
the Association bill died In Com-

(Continued on Page 18) j 

HEAD TABLE GUESTS AND CSEA OFFICIALS AT FINAL DINNER OF ASSOCIATION MEET 

Pictured above are guests and CSEA officials who were seated on the dois 
during the final dinner of the Association's annual meeting October 2 
through 4 in Albany. They are, from left, the Rev. Dr. Adams, Dr. Herman 
Hilleboe, State tiealth Commissioner; Charlotte Clapper, CSEA secretaryi 
M i t f y CSEA treasurer: Maxwell Lehman, New York City Deputy City 

Administrator: Virginia Leatham, CSEA Social Committee Chairman; A«< 
sociation President, John F. Powers; Civi l Service Commission President 
Alexander Folk; Arthur J . Levitt, State Comptrolleri Civil Service C«m< 
missioners Mary Goode Krone and William Morgan and Paul Kytr, fdit^K 
of The Leader. 



U. 5. FILLING MORE 
EXECUTIVE JOBS 
BY PROMOTION NOW 
Chairman Young Tells How It's Done 

WASHINGTON, Oct. 15—Chair-
man Philip Young of the U. S. Civ-
il Service Commission reported on 
a sampling of executives and ad-
ministrators now working for the 

government. He addressed the an-t 
nual conference on public admini-
itration, conducted by the Civil 
Bervice Assembly at the Hotel 
etatler. 

He found that the Federal ca-
reer executives' average age was 
62, and that they have been in 
Federal service for an average of 
18 years. One In four has served 
for more than 25 years. An over-
Whelming majority have served 
Without a break in service. 

Half entered the service in 
grades at or below GS-7. The typi-
cal man in the group had a bache-
lor's degree and undertook some 
additional graduate work. Forty 
percent took some college work 
after entering the service. 

Just before entering, one-third 
Were employed in private industry. 

About 10 percent came from priv-
ate professional practice, another 
10 percent from local government, 
and another 10 percent from uni-
versity instruction or administra-
tion. Only one in five entered the 
service directly after attending 
achool. 

Half of the executives had spent 
their Federal careers in one agen-
cy and most of these in one bur-
eau. Twenty percent more had 
served in only two agencies. 

The agencies' needs cannot be 
fully met by recruitment from out-
side sources of persons already 
qualified to hold the higher-level 

jobs, he said, so that It was Imper-
ative to recruit and develop ad-
ministrative talent within the ca-
reer service. He cited the Federal 
service entrance examination as a 
wholly new college-level recruiting 
program. 

Internship OiTered 

In addition, the Commission 
conducts a Government-wide In-
ternship program, he noted, in one 
case for employees to enter grades 
GS-5 and 7 (the usual professional 
entrance grades), in the other for 
outside employees who have ad-
vanced to middle-management 
Jobs. 

Eisenhower Asks 
Strong Merit System 

Merit System 
Vs. Patronage 
Debated Again 

WASHINGTON. Oct. 15—The 
merit system versus patronage was 
debated again, this time by several 
panels at the conference of the 
Civil Service Assembly. The result 
.was the same as ever: the merit 
•ystem has its place, so has pat-
ronage, but one method should 
not attempt to encroach on the 
rightful field of the other. 

Chairman Philip Young of the 
U. S. Civil Service Commission 
tound both methods essential and 
asked that a better efTort be made 
by t l « two groups to understand 
and respect each other. 

"The political executive." he 
•aid, "must learn the facilities the 
career itaf i has at Its disposal, 
and how those facilities may be 
used to implement policy. On the 
other hand, the career man must 
look to the political official for 
policy directions." 

Mr. Young again endorsed the 
Slan to set up a senior civil ser-
vice as proposed by the Hoover 
Commission. 

Retention of Incompetents 

Former Civil Service Commis-
•lon Chairman Robert Ramspeck 
said that any merit system must 
be honestly administered to have 
the public's confidence. Years ago 
It was possible for a Congressman 
to fix postmaster appointments 
With the Commission, he admitted. 

Another speaker argued that the 
political appointees are more sen-
•itlve to public opinion and move 
faster to remedy wrong doing. 

Mr. Ramspeck agreed that a 
Weakness of the merit system Is 
Us failure to take direct and posi-
tive steps to rid Itself of lucom-
Ipetent •mployees. 

WASHINGTON, Oct. 15—Mes-
sages from both the Democratic 
and Republican Presidential can-
didates were sent to the Civil 
Service Assembly, holding its gold-
en anniversary conference at the 
Hotel Statler. 

President Elsenhower wrote: 
"Today we recognize the value of 
two additional elements In per-
sonnel work: the development of 
employees as Individuals, and the 
improvement of their abilities to 

work together." He asserted that 
"a strong unfettered civil service 
is essential to the continued effi-
ciency of governmental affairs." 

In his message, Adlal Stevenson 
deplored Mr. Eisenhower's Federal 
employee loyalty program, declar-
ing: "We must defend those in 
public service from political ha-
rassment, from callous, irrespons-
ible attacks on their integrity and 
loyalty and treat them with the 
dignity and Justice to which they 
are entitled." 

EDITOKIAL, 

Supplementation Plan 
Gains Wide Support 
WORDS take on special meanings when regularly ap-

plied to special events or situations. "Supplemen-
tation" means Social Security for public employees, an 
addition to the advanjtages of retirement systems. It has 
become the goal of many civil service organizations, as 
indicated by the resolutions they have adopted. It has 
become a word in daily use by public employees who seek 
this additional measure of security. 

The progress of supplementation in New York State 
government is being watched by public employees else-
where because there is little doubt that if the State enacts 
such a program in collaboration with the Federal Gov-
ernment, local units of government within the State will 
have to fal l in line. 

The problem is not simple. The budgetary implica-
tions are substantial. However, the cost can be met with 
benefits to the State which will outweigh the expendi-
tures, and the employees are willing to pay their share. 

State Comptroller Arthur Levitt, Democrat, the chief 
fiscal officer of the State, championed supplementation 
early this year. Recently the Republican legislative lead-
ership endorsed supplementation. Governor Harriman hag 
now endorsed supplementation. The plan therefore has 
become bi-partisan, justifying increased hope for the ne-
cessary legislation early in the 1957 session. 

PHILIP YOUNG 

Schechter Praises 
Achieyements of 
Personnel Council 

WASHINGTON, Oct. 15—The 
achievements of the New York 
City Personnel Council have play-
ed major roles in giviffg the City, 
a new look in its personnel man-
agement, employee relations and 
relations with the operating de-
partments, Joseph Schechter, New 
York City Director of Personnel, 
told the 195? annual Civil Bervice 
Assembly Conference. 

An outstanding example of the. 
Personnel Council's contribution 
to streamlined policy are the ac-
cepted recommendations for the 
uniform leave regulations, Mr. 
Schechter stated. 

"For the first time In the 73-
year history of civil service admin-
istration in New York City, the 
bulk of municipal employees are 
operating under a xmiform time 
and leave system," Mr. Schechter 
said. 

He spoke before the BOth anni-
versary of the Conference on Pub-
lic Personnel Administration spon-
sored by the Assembly. 

The Council was established at 
the direction of Mayor Robert 
P. Wagner in May of 1965, to ob-
tain maximum efficiency, said K^r. 
Schechter. 

1 4 More Tests 
Announced 
By the State 

The following is an advance buf 
tentative listing of examinationa 
that the State will hold. Title, 
starting and maximum pay, are 
given. 

U. S. citizenship is required, an4 
also State residence, unless other-
wise stated. 

The written tests are to be hel4 
on Saturday, January 12. The firrt 
day to apply—and don't attempt 
to apply before then—is Novembei 
6, and the last, December 14. 

Director of youth rehabilitation, 
$8,390-$10,100. 

Senior industrial hygiene phy-
sician, state residence not required. 
$7,918-$9,190. 

Associate biochemist, $6,890-$8,-
370. 

Junior scientist (hematology)', 
state residence not required, $4,-
430-$5,500. 

Senior mental health consultanf 
(social work), $5,390-$6,620. 

Senior social worker (psychia-
tric), state residence not required^ 
$4,650-$5,760. 

Supervisor of social work (psy-
chiatric), state residence not re-
quired, $5,390-$6,620. 

Assistant tax valuation engineer, 
$5,660-$6.940. 

Canal maintenance foreman, 
$3,840-$4,790. 

Canal shop foreman, $4,220- $8,-
250 

Supervising Janitor, $3.320-$4i-
180 

Senior attorney (realty), $6,880-
$8,370 

Guard - farmer (penltentitu^)', 
Westchester County, $3,570-$4,570 

Unemployment Insurance re-
viewing examiner, $4,030-$5,020. 

GET YOUR ARCO BOOK FOB 
RAILROAD CLERK EXAM 

CIVIL DKHVICB LKAUKK 
Aiiterlfttu LMdlng N«\viiiiiiijiasliM 

fur rubllo Kniployrw 
LEAUEU PUBLICATIONS, IMV. 
•7 UiiuiiD Nrw I'urh 1, N. S. 
' Tt'lr|>ban«i BKrkiiiUD 8-6010 

•ntrrrd *a •rrond-cliiii> mattci U«tab«> 
I, 1II8U, at tbe pust olHcc (I M«w 
¥ork, N. y. under Ihn Ael of Harcb 
S, 1M7U. Mrmber of AuiUt Burcwi sf 
ClrcuUtluns. 
Subacrliillon Price 18.50 P«i Ie«i 

Individual oniilm, lOo 
BE.VI) The Leadw nvfry week 

for Jop OppurtuiiUlea 

Take It or Leave It 
WASHINGTON, Oct. 15—A rul-

ing by Comptroller General Joseph 
Campbell gives a Federal employee 
who is restored to duty after Il-
legal firing the choice of either 
keeping his lump-sum payment for 
annual leave, or refunding the 
amount to get recredit for the 
leave. 

Kelly Clothes, /»«. 
FINE MEN'S CLOTHES 
AT FACTORY PRICES 

THAT YOU CAN AFFORD TO FAY 

2̂̂  RIVER STREET 
2 Blocks North of Ho'osiek St. TROY. N. T. 

APARTMENTS 

Luxurious Apartments, 
plus the Prestige 
of o Fine Address 

461 
CENTRAL PARK 

WEST 
A truly improHlve new 
building overlooking the 
park at 106th Street pro-
viding every modern con-
venience including air con-
ditioning outleta ID every 
apartment. Act quickly: only 
66 families can enjoy the 
distinction of living at "461". 
September occupancy. 

I 

2 Rooms 
(Sorry, all 
gone) 

3V] Rooms 
from 
$130 

4V2 Rooms 
as low as 
$170 

2 Baths 

Agent: Herbert Charles & Co. 

a 



List of Resolutions Adopted by CSEA 
Eighty-five resolutions were adopted at the 46th annual meeting: 

o f The Civil Service Employees Association, held at the De Witt 
Clinton Hotel, Albany. 

Among the principal goals set forth in the resolutions are a 15 
per cent increase in base pay for state employees, the supplementa-
tion plan of Social Security, 40-hoiir week minimum in political divi-
•ions, equalization of certain county salaries with those paid by the 
state for such services, reclassification by counties and subdivisions, 
and benefits for Mental Hygiene Department employees and others in 
special categories. 

The Association delegates also voted in favor of abolishing the 
80-day waiting period prior to retirement, 25-service-year retire-
ment, minimum age 50 for Correction Department custodial employ-
ees and the Mental Hygiene Department and increase in death bene-
fit for all, 

.The resolutions adopted fo l low: 
1, STATE SALARY INCREASE AND REDUCTION OF W ORK HOURS 

Kesolved, that the Association obtain legislation and executive approval of 
iufficient appropriations to provide the following benefits: 

1. A 15 per cent Increase in base pay for all State employees. 
2. The establishment of a maximum 40 hour work week for all employeej 

working more than 40 hours with no loss in take-home pay. 
3. Establishment of a fund sufficient to provide for correction of Inequities 
which exist or may develop during the year. 

I, T IME AND A HALF FOR OVERTIME 
Resolved, that the Association support or sponsor legislation to provide that 

ftll state employees who are required to work overtime shall receive time and one-
half pay for overtime beyond normal work hours per day. 
S. ADDITIONAL INCREMENTS AFTER 13 AND 20 YEARS SERVICE 

Resolved, that the Association sponsor or support legislation to provide an 
additional increment for an employee after completion of 15 years state service and 
k second additional increment after 20 years of service. 

4 . STATE PAY PREMIUM FOR NIGHT W O R K 
Resolved, that the Association sponsor or support the necessary legislation to 

obtain a pay differential of 10% for evening and night duty in state service. 
8. GUARD PAY FOR MATRONS 

Resolved, that the Association sponsor or support legislation to require the al-
location of the positions of custodial employees at Westfield State Farm and Albion 
State Training School to the same salary grades as custodial employees in other 
slate correctional institutions in accordance with the Civil Service Law provisions 
for equal pay for equal work. 

« . MANDATE COUNTY WELFARE SALARIES BE EQUAL TO STATE 
Resolved, that the Association sponsor legislation to mandate salaries not less 

than that paid similar positions for like work in Social Welfare Department of th« 
State of New York for case workers, case supervisors and supervisors of accounts 
In the various welfare departments in the political subdivisions of the State of 
New York. 

1, MANDATE POLITICAL SUBDIVISIONS T O ESTABLISH DEFINITE 
SALARY SCHEDULES 

Resolved, that the Association sponsor or support the necessary legislation to 
make it mandatory for all counties and subdivisions to submit and adopt definite sal-
ary plans with increments for all employees. 

5. MAND.\TE POLITICAL SUBDIVISIONS T O ESTABLISH DEFINITE 
ATTENDANCE RULES ' 

Resolved, that the Association sponsor or support the necessary legislation to 
make It mandatory for all counties and subdivisions to adopt definite vocation 
rules that would provide benefit^} at least equal to those provided by the State of 
New York for its employees. 
0 . M.VND.4TE SCHOOL DISTRICTS T O ADOPT DEFINITE SALARY SCHEDULES 

Resolved, that the Association sponsor or support the necessary legislation to 
maks It mandatory for all school districts and boards of education to submit and 
adopt definite salary plans with Increments for all employees. 
10. HAZARDOUS PAY IN TLTBERCULOSIS SERVICES 

Resolved, that the Association sponsor or support legislation to provide haz-
ardous pay for all employees In tuberculosis wards and all other employees whosa 
duties require that they be exposed to the hazard of contracting tuberculosis. 
H . PAY RECOGNITION FOR HAZARDOUS WORK 

Resolved, that the Association study ways and means of determining positions 
where the conditions under which work is performed may be especially hazardous 
or arduous and seek a workable plan for paying extra compensation for such 
work. 
13. EXTRA INCREMENT FOR A R M O R Y EMPLOYEES 

Resolved, that the Association seek the necessary legislation to assure Armory 
employees the same longevity Increments as accorded other state employees. 
13. NEW T ITLE AND PAY ARRANGEMENTS FOR MENTAL HYGIENE 

ATTENDANT POSITIONS 
Resolved, that the Association take appropriate action to secure new arrange-

ment of titles and pay grades for attendant Jobs in mental hygiene Institutions 
to substitute for present Jobs the titles of Psychiatric Aide-Trainee, salary grada 
10. The Psychiatric Aide-Trainee title would be the entrance title and after com-
pletion of in-service training course of about 75 to 100 hours and one year of satis-
factory service the trainee would be qualified for the next higher position of Psy-
chiatric Aide, grade 8. The Staff Psychiatric Aide would be in place of the present 
title of Staff Attendant. All these positions to be in competitive class of civil 
•ervlce. 
H . PROTECT ELIGIBIL ITY FOK EXTRA LONGEVITY UPON PROMOTION 

Resolved, that the Association sponsor or support legislation to assure that em-
ployees promoted from a position in one salary grade to a position in the next 
higher salary grade shall not thereby lose eligibility for the extra longevity in-
crement. 
15. SOCIAL SECURITY T O SUPPLEME.VT RETIREMENT SYSTEM BENEFITS 

Resolved, that the Association sponso- or support legislation promptly to pro-
vide that Social Security coverage bo made available to all members of the State 
Retirement System not so covered, with such benefits supplemental to the bene-
fit! of the Retirement System. 
11. OPTIONAL RETIKEMIiiNT A T M-ILF PAY AFTER 155 YEARS FOB 

ALL EMPLOYEES 
Resolved, that the Association sponsor and support legislation to assure op-

Uonal retirement at age SO after 23 years of service with a minimum retirement 

allowance of one-half of final average salary for all members^ of the retirement 
system. 
17. OPTIONAL RETIREMENT AT HALF PAY AFTER 25 YE.\KS SERVICE 

FOR MENTAL HYGIENE EMPLOYEES 
Resolved, that the Asaoclation sponsor or support legislation to provide for re-

tirement at age .SO at half pay after 25 years service for employees of the Depart-
ment of Mental Hygiene. 
18. OPTIONAL RETIREMENT AT HALF PAY AFTER 25 YEARS, IMfMMU^I 

AGE 50, W I T H STATE SHARING COST, EFFECTIVE APRIL 1, 1958, 
FOR CORRECTION CUSTODIAL EMPLOYEES 
Resolved, that the Association ."sponsor or support legislation that will permit 

custodial employees in the Department of Correction to retire after 25 years ser-
vice at minimum age 50 at half pay with state and employee sharing additional 
future cost to be effective April 1, 195G. 
19. ABOLISH 30 DAY W A I T I N G PERIOD FOR RETIREMENT 

Resolved, that the Association sponsor or support legislation to eliminate the ' 
30 day waiting period for retirement. 
20. PERMIT RETIREMENT CONTRIBUTIONS WHILE DISABLED OFF PAYROLL 

Resolved,' that the Association seek amendment of Retirement Law and So-
cial Security Law to permit contributions by members of State Retirement System 
to pay members and employers contributions during periods such member is on 
leave of absence without pay. 

21. EXTEND DISABIL ITY RETIREMENT TO AGE 70 
Resolved, that the Association sponsor and support legislation to extend th® . 

benefit of accidental disability retirement to age 70. 
22. INCREASE DE.\TH BENEFIT UNDER RETIREMENT SYSTEM 

Resolved, that the Association sponsor legislation to amend the retirement law 
to provide that the death benefit shall be computed at one month's salary for each 
year of member service to 12 years, and one month's salary for each 2 years of ser-
vice after 12 years to a maximum death benefit of 2 years' salary. 

23. DEATH BENEFIT FOR MENTAL HYGIENE RETIREMENT SYSTEM 
MEMBERS 
Resolved, that the Association sponsor or support legislation to assure that bene-

- ficiaries of deceased members of the Mental Hygiene Hospital Retirement System 
receive the same ordinary death benefits as apply in the State Retirement Sys-
tem and that they be paid the accumulated contributions of the members witti 
Interest. 

24. INCREASE SUPPLEMENTAL RETIREMENT ALLOWANCE 
Resolved, that the Association sponsor legislation to increase supplemental re-

tirement allowance to $60 per year for each year of service with minimum of 10 
years' sei-vice required, with maximum of 30 years' service allowable. 
23. VESTED RETIREMENT ALLOWANCE AFTER 13 YEARS' SERVICE 

Resolved, that the Association sponsor or support legislation to provide that the 
state permit members of the retirement system who discontinue service other than 
by death or retirement after fifteen years of service to leave contribution on de-
posit and receive retirement allowance at age 55 or 60 depending on which plao 
member has elected. 
26. R IGHT TO TEMPORARY PUBLIC EMPLOYMENT FOR RETIRED 

MEMBERS OF HOSPITAL RETIREMENT SYSTEM 
Resolved, that the Associs^ion sponsor or support legislation to assure that 

retired members of the Hospital Retirement System will have the same privilege 
with respect to temporary or occasional work as that now enjoyed by members 
of the Employees' Retirement System. 
27. SEMI-MONTHLY RETIREMENT BENEFIT INSTEAD OF MONTHLY 

Resolved, that the Association be requested to take up with the New York 
State Employees' Retirement System the question of issuing checks to retired mem-
bers on a semi-monthly basis instead of monthly basis. 
28. EQUALIZE RETIREMENT BENEFIT FOR HUSBANDS OF EMPLOYEES 

Resolved, that the Retirement and Social Security Law to be amended to pro-
vide that widowers of deceased members receive the same benefits as widows of 
deceased members. 
29. IMPROVE STATE POLICE WORK HOURS AND ATTENDANCE RULES 

Resolved, that Association thru appeal to the Division of State Police and to 
the Governor, thru legislation, thru publicity in the Civil Service Leader and 
newspapers generally, and thru all other means possible, urge reduction of the 
work and duty hours of the members of the Division of State Police and adher-
ence to the State Attendance Rules and grievance machinery coverage, and that 
the Association request a legislative investigation into the work conditions of the em-
ployees of the Division of State Police if its effort to secure Improvements in such 
conditions are not successful within a reasonable period. 
30. 37! j HOUR W ORK WEEK FOR INSTITUTIONAL OFFICE AND 

CLERICAL WORKERS 
Resolved, that the Association seek establishment of a 37 Vj hour work week 

for office and clerical employees of State Institutions. 
31. LUMP-SUM PAYMENT FOR ACCRUED SICK LE.4VE, VACATION & 

OVERTIME CREDIT UPON TERMINATION OF EMPLOYMENT 
Resolved, that the Association introduce legislation to provide for payment 

for sick leave credit, accrued vacation and overtime in a lump sum at time of 
retirement, separation or death of employee. 
33. LUMP-SUM PAYMENT OF UNUSED VACATION & OVERTIME DURING 

FISCAL YEAR 
Resolved, that the Association sponsor legislation to require the State Comp-

troller to pay employees in a lump sum for unliquidated accrued vacation and for 
overtime credits when the employees are not permitted to liquidate such accruala 
during the fiscal year. 
33. EXTRA WEEK V.AC.\TION AFTER COMPLETION OF 20 YEARS' SERVICE 

Resolved, that the Association take appropriate action to secure amendment t® 
the State Attendance Rules to provide extra week vacation each year for employee* 
who complete 20 years of service. 
S4. HOLIDAYS OR T IME IN LIEU THEREOF FOR ALL EMPLOYEES 

Resolved, that the Association take appropriate action to assure that ALL pub-
lic employees, including per diem and hourly employees who work six consecutive 
months, be granted leave without loss of pay on all legal holidays or shall be granted 
time oft with pay in lieu of holidays where public service requires the employee t® 
work on legal holidays or when holidays fall on Sunday or the regular day oil. 
33. T IME CREDIT FOB HOURS DEVOTED T O DUTIES A W A Y FROM 

INSTITUTIONS 
Resolved, that the Association take appropriate action to assure to state em-

ployees away from institution on official duty transferring Inmates, on sick or 
death visits or court appearances, the credit for such time and be compensated for 
it l)y time oft in lieu thereof or overtime pay. 

(Continued on Page l O 



Half of City's 
GraduateNurse 
Jobs Unfilled 

Seventy students began t«klng 
ttie nursing course at the new 
municipal hospital school at the 
Queens Hospital Center, Jamaica. 

Although the nurses' school 
and residence will not be com-
pleted until about mid-October, 
classes began with students 
housed and fed In the present 
nurses' residence of Queens Gen-
eral and Trlboro Hospitals, 
which adjoin the new school. 

First of Three 

T l ie modem eight-story scJiool 
Is the first of three such projects 
In the Department's program of 
•xpanding trklnlng and housing 
facilities to attract more student 
nurses for the municipal hos-
pitals. 

Last year New York City ap-
proved a new nurses' residence 
and training school for the 1,-
050-bed Metropolitan Hospital 
opened a year ago in East Har-
lem, Manhattan. In this year's 
capital budget. Dr. Basil C. Mac-
Lean, Commissioner of Hospitals, 
Is requesting that similar facili-
ties be provided at the City's re-
cently opened Bronx Municipal 
Hospital Center, which Includes 
the Nathan B. Van Etten Tuber-
culosis Hospital and the Abra-
l iam JacoW General Hospital. 
This center Is affiliated with the 
Albert Einstein College of Medi-
cine of Yeshlva University. 

Understaffed 

The municipal hospitals are 
operating with fewer than 4,000 
graduate nurses, or about half 
the Jobs allocated In the budget 
f c r these positions. Dr. MacLean 
has stated that while It would 
be unrealistic to ti-y to recruit 
4,000 more professional nurses 
now, added training facilities 
and higher pay would enable the 
department to obtain 6,000. 

Graduate nurses now begin at 
$3,500 a year and through In-
crements rise to $4,580. Super-
visory personnel go as high as 
$8,900 as nursing superintendents 
In the larger municipal hospital 
centers. 

Of the 70 students, are at-
tending on scholarships provided 
by Queens medical and civic 
groups and the State Education 
Department. 

Wil l Chose Own Uniform 
The class will choose Its own 

•chool uniform. Meanwhile, the 
students will vote on the style of 
nursing school cap. 

The three-year course leads to 
a license by the Regents of the 
etate of New York and an R.N. 
degi-ee as a professional nurse. 

The medical superintendent of 
the Queens Hospital Center Is 
Er. Henry Flneberg. Gladys J. 
Chamberlain, 

Senator Issures Warning 
On Florida Retirements 

ALBANY , Oct. 19—Ready for 

retirement on a government pen-

sion? 

Thinking of going to Florida 
to loll In the sun for the rest of 
your years? Wil l your pension 
check be adequate, or do you hope 
to pick up a part-time job to sup-
plement your retirement Income? 

I f so, you might do well to heed 
a warning i.ssucd recently by State 
Senator Thomas C. Desmond, 
chairman of the State Legislative 
Committee on Problems of the Ag -
ing. 

Below Standard 

The Senator has charged that 
conditions for senior citizens In 
Florida are below desirable stand-
ards. "Since the occasion when I 
pointed out two years ago that 
Florida was luring retirees to that 
state without providing adequate 
services and facilities for them," 
the Senator said, "there have been 
some notable improvements." 

He noted, however, that health 
facilities are still lacking, adult 
education facilities are few and In-
sufficient effort is being made to 
encourage self-employment of re-
tirees. He also charged that vo-
cational rehabilitation for the aged 
•(•ho become handicapped Is prac-
tically non-existent. 

No Real Interest 

"Florida," Sen. Desmond said, 
"!s keen on segregation of the aged 
into colonies of retirees, encourag-
ing unions and others to set up 
villages for them. It still lacks on 

the state level a real desire to es-
tablish a coordinated program for 
the elderly. 

Neither the executive depart-
ment nor legislature appear in-
terested In the welfare of out-of-
state retirees, so long as the aged 
bring In new money to the state. 
The state Is primarily Interested 
in getting wealthy aged, not those 
living on social security benefits." 

The Senator noted that Florida 
has recently outlawed fake retire-
ment home advertisements which 
lured New Yorkers to barren. Is-
olated marsh lands, and has es-
tablished a retirement section In 
Its State Improvement Commis-
sion, and while woefully starved 
for funds, It Is "trying to break 
down barriers against hiring out-
of-state retirees for part-time 
jobs." 

Friendship Warm, Teo 

"There Is no doubt," Ben. Des-
mond said, " that conditions in 
Florida are Improving for senior 
citizens, but they are still below 
desirable standards. 

'The New York retiree contem-
plating migration to Florida would 
do well not to be misguided by the 
warmth of the southern sun to 
leave the warmth of home-towns 
and friends. A trial vacation or 
short stay In scenic Florida Is an 
excellent policy before establish-
ing a permanent home there. Flor-
ida has much to offer retirees, and 
with further progress could become 
an Ideal retirement haven." 

A m V I T I E S OF EMPLOYEES 1I\ STATE 

State Insurance Fund 
Alex Greenberg was Installed as 

president of the State Insurance 
Fund chapter on September 28. 
The Installation meeting was held 
In the State Fund Building, 199 
Church Street, New York City. 

Jesse McFarland, former pres-
ident of the Civil Service Employ-
ees As.sociation and senior person-
nel administrator. Installed Mr. 
Greenberg and the following: 

Edmund J. Bozek. first vice pres-
Iden; Victor Fiddler, second vice 
president; Cornelius O'Shea, third 
vice president; Robert Rolllson, 
fourth vice president; Randolph 
Jacobs, f i f th vice president; Moe 
Brown, treasurer; Reverlea Mann, 
corresponding secretary; Gertrude 
Mui-pliy, recoding secetary; Wi l -
liam Joyce, financial secretary, and 
Vincent Rubino, sergeant-at-arms. 

The chapter welcomes these new 
members: S. Beecham, H. Delcruz, 
W. J. Garrin, J. Hagen, P. L. Hei-
mlck, S. E. Johnson, M. Jones, N. M. 
Klmovich, A Lombardl, D. Morris, 
M. F. O'Brien. B, Levlne, J. Mar-
ren, William Troupe, Louis T . Ep-
aminonda, M. McAndrew, Mildred 
Burton, Thelma Alexander, Al fred 
Baglonl, Alice Biddle, Joyce Brown, 
Henry Cunningham, Mary Goydas, 
Pauline Hamilton, June Klnny, 
Joyce Knight, Prank Norton, Alice 
Peritz, Frank Pullo, Harold Tay -
lor, J. M. Thompson, James W. 

Ann LeVine and Gertrude White, both past presidents of tho 
Broadacres chapter, Civil Service Employees Association, 

at the Associotien's annual meeting in Albany. 

ALBANY , Oct. 15—Governor 
Harriman has appointed Caslmlr 
I. Szudzik of Buffalo as a member 
of the board of visitors of Go-
wanda State Hospital. He iueceeds 

Henry J Oskinskl, also of Buffalo, 
who has resigned. The appoint-
ment is subject to confirmation by 
the Legislature, usually a matter 
of course. 

Wade, K. Coleman and H. DeSim-
one. 

Members are requested to send 
all news releases to the new pub-
licity chairman, A. Schwartz, 
Claims-Upstate, or to Co-chairman 
Lyra James, Underwriting, 9th 
Floor. 

Congratulations to Mr. Stuben-
vall, associate underwriter In 
charge of disability, on the birth 
of his grandson October 6. 

State Fund bowling league 
standing as of October 2: 

200 
won lost pt. games 

Policyholders 7 8 9 7 
Cls. Examiners 6 9 9 5 
Personnel 6 9 8 7 
Payroll 6 9 8 4 
Payroll Jrs. 6 10 6 6 

200 

won lost pt. games 
Cls. Seniors 10 6 14 7 
Actuarial 10 5 13 2 
Accounts 9 6 12 5 
Safety 8 7 11 6 
Medical 8 7 10 6 

Weekly high scores: 
Individual High, M. Wechsler 

233 
Team High, 13th Game Safety 

971 
Team High, 14th game Cls. Sen-

iors 919 
Team High, 16th Game Policy-

holders 939. 

PREPARE YOURSELF NOW FOR 
COMING U.S. CIVIL SERVICE TESTS 

During the next twelve months there will be many appoint-
ments to U. S. Civil Service Jobs In many parts of the country. 

These will be jobs paying as high as $340.00 a month to start. 
They are well paid In comparison with the same kind of Jobs In 
private Industry. They o f fer far more security than Is usual In 
private employment. Many of these jobs require little or no ev-
perience or specialized education. They are available to men and 
women between 18 and 55. 

But In order to get one of these jobs, you must pass a Civil Serv-
ice test.The competition In these tests Is Inten.se. In some cases 
as few as one out of five applicants pass! Anything you can do to 
increase your chances of passing Is well worth vonr while. 

Franklin Institute is a privately owned school which helps many 
pa.ss these tests each year. The Institute is the largest and oldest 
organization of this kind and It is not connected with the Govern-
ment. 

To get full Informafion free of charge on these U. S. Civil 
Service Jobs fill out the coupon, stick to postal card, and mall, T O D A Y 
or call at office-^open 9:00 to 5:00 daily. The Institute will also 
show you how you can qualify yourself to pass tliese tests.. Don't 
delay—act NOW! 

Franklin Institute. Dept. B-66 
130 W. 42nd St., N. Y. 18, N. Y . 

Rush to me entirely free of charge (1) a full description of U. S. 
Civil Service jobs: >2) free copy of Illustrated 36-paRe book with 
(3) list of U. S. Civil Service jobs; (4) tfell me how to prepare for 
one of these tests. 

Name Age 

Street Apt # . . . 

City Zone State 

Coupon Is valuable. Use U before you mislay It. 

Lawrence W. K«r> 
win ( l i f t ) , chair-
man of the resolu-
tions commltteti 
Lea Lemieux, mem-
ber of the social 
committee, a n d 
Joseph P. Felly. 
1st vice president, 
at the Civil Ser-
vice Employees 
Association a n • 
Rual meeting In 
Albany. 

G E T T H E F O L L O W I N G 

STUDY BOOK 
SIMPLE STUDY MATERIAL: Exam Questions 

and Answers to help you pass the test. 

Railroad Clerk 
$2.50 

O R D E R DIRECT — M A I L C O U P O N 
35c for 24 hour tptclil delivery 

C.O.D. 's 30c oxira 

L E A D E R B O O K S T O R E 

97 Duane St.. New York 7. N. Y . 

Pitas* lend me coplei of booki checked t b e v t . 

I enclote check or money order for $ 

Name 

Address 

City State 



WINNER OF HANDICAP RACE FOR STATE HONOR 

Leonard F. Goldwater of New York City receives from Governor Averell Horriman a 
certificate as the outstanding handicapped state employee for 1956. Mr. Goldwater is an 
economist in the Bureau of Research and Statistics, Division of Employment, State Labor 
Department. He overcame a severe hondicop produced by muscular dystrophy sufFered 
since early childhood. Presentation of the award is an annual feature of Employ the Phy-
sically Handicapped Committee. From left, Mr. Goldwater, Mr. Horriman, Orin Lehman, 
chairman of the Governor's Employ the Physical Handicapped Committee, and State La-

bor Commissioner Isador Lubin. 

LATHAM SEEKS FULL PENSION EXEMPTION 
Congressman Henry L. Latham 

(R. Queens* has promised that In 
the next Congress he will press for 
the exemption from Federal In -
come Tax of all pensions up to 
$5,000 a year. So far only $1,200 
had been exempted. 

"W i th some exceptions, pension 
money Is taxed going Into the pen-

sion fund and coming out," he 
said. "Th is Is unfair. 

" I t Is particularly difficult for 
civil service employees. They spend 
most of their productive yeara 
building up a meager retirement 
fund, too often only to And that 
inflation has robbed It of much of 
lis value, and then have to pay » 
tax on the pension payments." 

Jobs in Traffic Supervision Open 
Tl ie New York Slate Thruway 

Authority nerds men for traffic 
•upervislon jobs. 

On November 17 an examination 
Will be held to fUl position as 

' A< TIVITIIIS 
K . ^ I I ' I . O V E I ' : X K W S 

Ray Brook Center 
After fi fteen years of service, Eliz-
abeth Rule has retired from her 
lob as ward attendant at Ray 
Brook. On September 25 Miss Rule 
was entertained at a cocktail 
party, and later in the evening was 
guest of honor at a roast beef din-
ner at the Algonquin Restaurant. 

Fellow employees are glad to see 
Vera Feddick back at work; after 
her recent illness. Irene P fe f f e r Is 
also oft the sick list, and Frank 
Wltkowski is recovermg from an 
emergency appendectomy. 

The chapter is planning a big 
pancake supper for the end of Oc-
tober. The exact time and place 
will be announced soon. An inter-
esting speaker is expected to be on 
hand, and all state employees In 
the community are cordially In-
vited. 

New York City Chapter 
The New York City chapter wel-

comes new members Bernard M. 
Ous, Salvatorp Fiorio, Ralph Zac-
kln, Florence LaVecchia, Etheline 
Wilson and Pearl Foster. They're 
ail employees in the Brooklyn o f -
fice of the Temporary State Hous-
ing Rent Commission. 

CongraLiilations: 
To Hortense Meyer of the BMV, 

Public Services Unit, on the birth 
of her second grandchild, a fine 
8-pounder named Sidney Bruce 
Meyer. Ditto on her birthday, com-
ing up October 29. 

T o Ann Roesch, who celebrated 
her 30th year of devoted service to 
the state In the BMV, and who 
doesn't look a day older. 

T o Mr. and Mrs. Joseph J. 
Byrnes of St. Albans, who celebrat-
ed their 44th wcddinp; anniversary 
October 12. Joe is treasurer of the 
chapter. 

October birthday greetings to 
Gertrude Jeflers, Iiia Barnes, Wi l -
liam Ferber, Will iam Regan, Ma-
tilda Tafurl and Lillian Stark, all 
employed by tiie BMV. 

Mid-State Armories 
Tha Mid-Slate ArmoiT Em-

Cloyeea chapter held Us regular 
uslnesj meeting at the State 

Armory, Watertown. President 
Ikllllai'd H. Mirluw acted 
chAlraian. 

Division Tcafflc Supervisor and 
Assistant; Division Traffic Super-
visor. Thrt last day to apply Is 
Friday. October 19. 

Vacancies exist in both titles In 
Tarrytoswn, Albany, East Syracuse 
and Wlllia;mvil!e. 

The district traffic supervisor 
position has a starting salary of 
$4,430. Five annual Increases bring 
this to $3,500. The assistant posi-
tion begip.j at $3,840 and reaches 
$4,790, 

RoqulrtMnents 
The Division Traffic Supervisor 

arranges for the erection of traffic 
control and directional signs, 
markings, and devices; determines 
requirements for emergency sign 
usage and arranges for installa-
tion of such signs; Inspects the 
roadway for hazardous conditions; 
Investigates accidents; and ar-
ranges for and directs traffic 
count.i and surveys. The assistant 

Is Involved In the same work but 
has a lesser degree of responsibil-
ity. 

Applicants must have experience 
In work relating to the control 
and safety of vehicle traffic, in-
cluding Investigation and reporting 
of motor vehicle accidents. The 
higher position requires five years 
of this experience; the assistant 
position, three years. 

Apply to the State Civil Service 
Department, State Office Building, 
Albany, N. Y . 

Typists Needed 
At Fort Hamilton 

Headquarters, Fort Hamilton 
urgently needs typists, starting at 
$2,960 a year. Apply to the Civilian 
Personnel Office, 93th Street and 
Fort Hamilton Parkway, Brooklyn 
9, N. Y . Telephone SH 5-7900, ex-
tension 22233. 

Six armories were represented. 
Tha 1357 spring meeting will 

be held In Oneonta. The follow-
ing officer! were elected Millard 
H. Marlo«'e, Malone Armory, 
president:; Leonard E . McCallops, 
Watertown Armory, vice presi-
dent: Fred Martin, Malone 
Armory, secretary-treasurer. 

A luncheon was served by the 
employees of the Armory. 

Creedmoor 
The Creedmor chapter is pleas-

ed wltii the number of new mem-
bers who have recently joined. 

MemlJier.s who liave not yet 
signed the authorization slip that 
automatically deducts dues from 
the paycheck may do so by con-
tacting Ralph Osman of the mer-
chandise office. 

The bowling alleys are now 
open every night except Sunday, 
from 8 P. M, to 11 P. M. for em-
ployees. The men's league Is now 
being formed. All men interested 
In Joining should contact Oscar 
Langhorne, secretary - treasurer, 
who will a.sslgn them to a team. 
It Is not neoewary to be a champ. 
Low bowiera will be given a 
handicap 

Tiia other night some mis-
creants tried to steal Staft A t -
tendant Ptjohles car and when 
unable to gee away with it threw 
rocka at H, With tha help of 
A1 OorsUae and Patrolman Van 
Qeyoj . the culprits were arrested. 

Cliarlle Smith Is back from 
Florida. H i y Sansone. supervisor 

o l cecepUon male, Uifontu uj> 

that tha dues for members of 
the Mental Hygiene Employees 
Association are due for the com-
ing year. 

Mr. and Mrs. McLaren left for 
Cherryville. Conn., to see their 
new grandson. The baby's name 
Is Daniel Doty. 

Elvlro Santonoclto la on sick 
leave awaiting an operation. 
Annla Weber Is on a business 
trip to Puerto Rico. Employees 
now In the sick bay are: Law-
renca Rehban, Grace Francis, 
Pearl Jones, Nellie McQruder, 
Catherine Daly. Edward Bonnell, 
Dietrich Smerllng. Austin Crowley, 
and George Nadeau. Here's hop-
Inpr they are all up and about 
soon. 

Visual Training 
OP CANDIDATES For 

PATROLMAN 
Bus Operator, Sanitation 

Man. Tracicman 
M a THB EYESIGHT TESTS OF 
CIVtL SERVICE RE9UIREMENTS 

DR. J O H N T . F L Y N N 
Optometrist OrthoptUi 

300 West 23rd St., N. Y. C 
Br \p|it Oaljr — W.\ U-SDltt 

Question* answrred on civil aer 
vice. /Vddress Editor. Tbe LCAUER, 
»7 Ouftae Strset. New York 1. N.Y, 

Cliange of Our Jamaica location 
Tha Jamaica Division of tlia Delehonty Instituta, formerly at 
90-14 Siitphin ttv<l., Jamaica, has removed to Its naw (pacloHS 
bulidinq at 

91-01 MERRICK BOULEVARD, JAMAICA 
Our naw location Is convenient ta all means af transparta-

tian. H l i acrass the street from the Has Terminal, ana biacli 
fram the Jamaica Ave. " L " Terminal, and 3 blacks fram tha 
U9th St. IND. Subway statian. 
U O T C * " " r ('III'"*-" 'or I'OI.K'R RF.ROKANT In Jnniairm will con-

V I C> tiniip to niert at nO-01 Hiiljililn Huulrrard. 

Wa invite ail men who filed applications far 

S U R F A C E L I N E O P E R A T O R — C O N D U C T O R 
ta attend as our quests a class sesslan af aur course 

CLASS MEETS WEDNESDAY at 7:30 P.M. in MANHATTAN OfM.Y 

Applications Open Nov. 5 for New Exam for 

PATROLMAN - Y . C. POLICE DEPT. 

Salary $5,705 a Year After 3 Years 
(Includes Annual Uniform Allowaflce) Pensian After 20 Years 

Promotional Opportunities up to CAPTAIN — $8,29S 
VISIT A CLASS SESSION AS OUR GUEST 

In MAHHATTAN: TUESDAYS at 1:15, 5:4S or 7:4S P.M. 
In JAMAICA: WEDNESDAYS at 7:30 P.M. 

Free Medical Exam — Inquire far Schedule af Doctars' Hours 

Applications Now Open! • Exam Jan. 12 for 
Hundreds of Permanent Positions for Men and Women 

RAILROAD CLERK 
(STATION AGENT) N. Y. C. TRANSIT AUTHORITY 

Advancement to Asst. Station Supervisor & Asst. Train Dispatcher 
40-HOUR, 5 DAY WEEK — FULL CIVIL SERVICE lENEFITS 

Salaries S68.20 to $74.20 a Week 
No Age Limits — No Educational or Experience Requirements 

Thlg Course Thoroughly Prepares For Official Written Examliiatleii 
Be Our Guest at a Class Session 

MANHATTAN: THURS. at 7:30 P.M. - JAMAICA: MON. at 7:30 P.M. 

ENROLL NOW! Applications Open Nov. 5 
Opportunities for Men & Women, 17 Yrs. and Up 

START A CAREER IN N. Y. CITY CLERICAL SERVICE 

CLERK Salary $2,750 to $3,650 
Excellent Promotional Opportunities to SENIOR CLERK at $3.S00 
to start and SUPERVISING CLERK at $4,SOO Start. Chances 
to Advance Later to Positions up to 57,500 and Higher. 

NO BUSINESS EXPERIENCE REQUIRED 
Course Fully Prepares for Written Exam 

Be Our Guest at a Class Session 
Manhattan: Tues. at 7:30 P.M. . Jamaica: Thurs. at 7 P.M. 

New Examination Will Be Ordered Soon for 

SANITATION MAN - N. Y. C. SANITATION DEPT. 

VAJATY® $3,950 A YEAR ($76 a Week) 
lacreasas During 3 Yrs ta $4,850 year ($93 O Wk.) 

FULL CIVIL SERVICE BENEFITS INCLUDING PENSION 
Promotional Opportunities up to DISTRICT SUPT. — S7,450 

Be Our Guest at a Class Session In Manhattan or Jamaica 
IN MANHATTAN: THURSDAY at 1:15, S:4S or 7:4S P.M. 

In JAMAICA: MONDAY at 7:30 P.M. 

HIGH S C H O O L E Q U I V A L E N C Y P R E P A R A T I O N 
Attend a Class MON. or WED. at 7:30 P.M. 

Applicants for posltioni In Civil Ssrvice who na*d «n Equl-
valancy Diploma, and other adults who raaliia fh« valu* of a 
High School diploma may talia advantage of this opportunity. 

Moderate fea may be paid In Instalment*. 

ClasiM Starting in Praparation for tha NEXT 

N. Y. CITY LICENSE EXAMS 

MASTER ELECTRICIAN 1 
CLASS MEETS MON. & WED. at 7:30 P. M. 

STATIONARY ENGINEER 
CLASS MEETS TUES. and FRI. at 7:30 P.M. 

REFRIGERATION MACHINE OPERATOR 
CLASS MEET THURSDAYS at 7 P.M 

• VOCATIONAL COURSES • 
• AUTO MECHANICS • DRAFTING • RADIO & TILEViSION 

• SECRETARIAL. STENOGRAPHY « TYPEWRITING 

DELEHANTY 
MANHATTAN: 115 EAST IS STREET, near 4 AVI 

JAMAICA: 91-01 MERRICK BLVD., bat. JamaIco » Hillside Aval 
Phono Gft 3-6900 for la/ormatloa On Abovm Cour$»$ 

oeiis HON. to Fltl. » to • l>.U. — S.\'IIKU\VS 0 A.U. to I r.M. 
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Forced Resignations 
A Form of Knavery 
TH E Sorin Law did not come easy. Last year, after a 

10-year fight, civil service employees succeeded in 
getting State legislation enacted, for those in the com-
petitive class, providing the right to written notice of 
charges, a formal hearing and a right to representation 
by counsel. 

A Value That Must !\ot Be Destroy ed 

The Sorin law is of great value. To expose a griev-" 
«nce to an open hearing has the effect of preventing base-
less charges. It protects tenure, the most valuable right 
of the public employee. The operation of the Sorin Law 
has been so successful that the Civil Service Employees 
Association at its annual meeting adopted a resolution 
recommending its extension to non-competitive employees. 
Non-competitive employees are entitled to the protection, 
loo. 

Under the Sorin Law it is difficult for an adminis-
trator to remove an employee for personal, political or 
trivial reasons. Either the agency's witnesses don't stand 
up when confronted by the accused, or are forced Into 
the truth on cross-examination, or the accused proves 
that he had done nothing to warrant removal . 

J iolutioiis, evertJivh'ss 

Despite the generally satisfactory operation of the 
law, some administrators apparently violated at least 
its spirit. Civil service attorneys tell of administrators 
who called employees on the carpet and asked them to 
resign under the threat that they would be given a hear-
ing on charges and dismissed anyway, if they failed to do 
as they were requested. But if the resignation Is forth-
coming, the employee is assured that he can give the de-
partment as a reference. Thus a hearing, intended as a 
protection to the employee, becomes a device for expos-
ing and humiliating him, an example of sheer knavery. 

In other cases the administrator does not threaten 
a hearing. He calls the employee on the carpet and merely 
asks him to resign. This seems fair and innocent enough 
on the face of it. However, such procedure is a circum-
vention of the Sorin Law. The head of an agency or an 
agency's personnel officer is on a higher authoritative 
level than an employee. The request for a resignation 
(without a Sorin Law hearing) thus becomes a aubtle 
form of intimidation. 

Resigtiation Request Must Be Taboo 

No administrator should suggest resignation. If he 
wants to remove an employee he should proceed accord-
ing to law, otherwise let the employee remain In eervice. 

The Sorin Law makes careful provision for the ap-
pointment of a hearing officer who has authority to de-
cide under the law whether the employee should keep 
his job or not. The law says nothing about the admini-
strator making such decisions. 

State and local civil service commissions should study 
the operation of the Sorin Law, Including infractions. If 
the commissions find warrant for it, they should recom-
rfiend that department heads issue an order prohibiting 
requests for resignations. 

IDEAS 

SOME IDEA of stability in government jobs may be 
gleamed from the fact that 134 of the 1,460 employees 
of the V A regional office in New York City have more 
than 20 years' service, and 69% of the 134 exceed 80 
years. 

TWO WAYS 
OF FIRING 

The employee periodical of the 
Smithsonian Institution published 
the following: 

"There are two ways of firing 
men. 

"The first kind of firing that 
we naturally think of Is to dis-
charge the employee—to let him 
go. This Is the line of least re-
sistance and is often the easiest 
apparent solution. But unless he 
Is absolutely hopeless, discharging 
the employee only exchanges one 
set of faults for another. The new 
man will not be perfect. He, too, 
will require training and fashion-
ing to his job. 

"The second way to fire a man 
is to fire his mind and spirit with 
the determination to make good. 
Instead of letting the m:in go you 
set a fire under him so that he 
will make himself go—with en-
thusiasm. 

" I f the employee has basically 
good qualities, even though he 
has many faults, this second way 
of firing him is often the best. 
"Xou conserve the good and you 
Inspire the man to grow and do 
a better Job." 

CONTRAST 
IN SALARY 

Recently a social welfare work-
er called the Civil Sei-vice Assem-
bly's attention to an examination 
announcement listing a number 
of openings. He was disturbed be-
cause of the differences in the sal-
ary offered for a social worker I I 
and an auto mechanic I I , in view 
of the education and experience 
which were required for each Job. 

The social worker pay was $399-
$414 and applicants needed a col-
lege degree plus 12 months' exper-
ience, or A year of post-graduate 
work. The pay for the auto me-
chanic was $417 a month. He must 
have completed the eighth grade, 
a recognized apprenticeship, and 
have three years of Journeyman 
experience. 

M O D E R N P U B L I C 
A D M I N I S T R A T I O N 

ST ILL G R E A T E R courtesy toward the public Is the goal In aU 
lovernment Jurisdictions. New York City has Just started a courteay 
course for some of Its employees, who are to pass on or to fe l low-
employees what the course taught. The Federal and State govern-
ments showed the same kind of Interest. Now the Veterans Admin-
istration Is taking the project really to heart. 

Harvey V. Hlgley, Administrator of Veterans Affairs, said the VA 
Is going all out to Improve the Job It does In meeting the public. 

He has Issued a training guide, "You Meet the Public." to assist 
the 177,000 employees in the fine art of meeting the public face to 
face, by telephone, and by letter. 

"The problem of maintaining prompt, courteous, efficient and 
understanding contacts with the public is a continuous challenge," 
he said. 

"No matter what the pressure may be, we must never lose our 
respect for the dignity of each individual with whom we are con-
cerned. W e must never forget that involved in every interview. In 
telephone call, or letter are the hopes, the doubts, and the fears of 
a fellow human being." 

Some of his tips: Face to face: "Recognize a visitor promptly. 
If you can't avoid delay, explain the reason right away." "Be a good 
listener. Let the visitor talk." " T r y to achieve the human touch by 
putting yourself in the other fellow's place." 

By telephone: "Greet the caller pleasantly," "Give Information 
willingly." "Hang up the receiver gently." 

By letter: "Don't repeat what is said in a letter you receive. 
The fellow who wrote it knows what he said." "Don't try to Impress 
your reader with big words and long. Involved sentences. Use short 
words, short sentences, short paragraphs." "Don't hedge." " B « 
human." 

He supports all these tips with examples, exercises, and dem-
onstrations In the training guide. 

Problems of City Transit 
Most of the 1,500 transit systems in the nation's cities are either 

losing money or just breaking even, says the International City 
Managers' Association. 

In some cities, the privately owned transit .sy.stem has been 
abandoned without full consideration of community benefits lost 
thereby. In a few cases, the system has passed by default into 
municipal ownership. 

Yet the only approach that gives promise of long-term solution 
to the transit problem Is the one that has been most neglected, gaya 
David S. Arnold, publications director of the association. 

This approach first considers basic uses of the land and then 
pays attention to rapid transit below the ground, in elevated rail-
ways, and on the surface. I t Involves not just automobile traffic but 
also takes into account bus lines that feed rapid transit lines, In-
terurban and commuter systems, and above all the relationships 
among all the various ways of moving people and goods from place 
to place in a city. 

He sees some hope, however, in the creation of the National 
Committee on Urban Transportation. This committee is working to 
develop standards and methods that can be applied to urban trans-
portation problems. 

The committee has pilot studies under way in eight cities, in-
cluding Syracuse, N. Y . The deadline for the completion of these 
studies is July 1, 1957. 

LETTERS 
TO THE EDITOR 
READER FINDS BIAS 
I N RECLASSIF ICAT ION 
Editor, The Leader: 

Personnel Director Joseph 
Schechter's letter denying audit 
secrecy requires further explana-
tion. The allegation that "accepted 
personnel practices" were followed 
by New York City does not cure 
the situation. And perhaps It is 
even time for a change in this 
regard, 

1. Is It not true that between 
the time of submission of "pre-
liminary recommendations to de-
partment heads for their confi-
dential consideration and early In 
July when department heads were 
officially notified of the new titles 
for the nearly 8,000 who received 
upward reclassification," only fav-
ored employees were "tipped o f l " 
and thus were afforded an op-
portunity to do all they could to 
improve their own proposed re-
classification? All others were kept 
In the dark about such prelimin-
ary recommendations and there-
fore could not do likewise. They 
can now resort only to an appeal 

^ ^Continued on Page "ii 

Delay Asked on ISews of Big Fire 
The fire chief of Elizabeth, N. J., recommends a wait of at 

least 15 minutes before notifying television and radio reporters 
about major fires and disasters. He said broadcasters often break 
the news too soon, causing excitement-seekers to hurry to the scene, 
even delaying fire apparatus en route to the scene. 

Demands on Polieeivonien Run Gamut 
"On special assignments you may be asked to work in blue 

leans in the slums or wear evening gowns In high society." 
That was part of the welcoming speech given 122 who passed 

the tests for New York City policewomen. 

Law Cases 
Kidney M. Stern, counsel, sub-

mitted to the Civil Service Com-
mission the following report on 
law cases: 
JUDICIAL DECISIONS 
Special Term, New York County 
Supreme Court 

McHugh v. Kennedy. Petitioner 
claims he was eligible for the po-
sition of probationary patrolman 
and that he was arbitrarily reject-
ed by the police commissioner. The 
commissioner contends that he was 
never certified by the ClvU Serv-
ice Commission and ' there fore 
could not be appointed. The C.S.C. 
contends that petitioner was eli-
gible but that subsequently he was 
marked rejected becau&e be was 

found not qualified medically after 
an examination by the Joint medi-
cal board. The Court (Stevens, J.) 
ordered a trial on the issue of fact 
as to whether the act of the C.S.C, 
01 the police commissioner was ar-
bitrary and capricious. 

Pemlnella v. Kennedy. Petitioner 
was passed over on list for patrol-
man. He claims It was because of 
his father's criminal record. Ths 
commissioner denies this and as-
serts his right to absolute discre-
tion in making appointments. Th» 
Court (Greenberg, J.) set the mat-
ter for trial to determine whethw 
the police commissioner was trbl* 
trary or unreasonable in passinf 
over petitioner. 
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No Experience 
Needed for Jobs 
As Nurses' Aide 

T h « New York Stat® Emploj-
Bwnt Service I j seeklner more t h w 

tTO persons to fill Jobs at the new 

Coney Island Hospital, Brooklyn. 
J l ie hospital Is Interviewing for 90 

•U f l nurses, at »3,900 to $4,580: 

N practical nurses, at $2,750 to 

#•.060; some head nurses at $4,000 
$5,080. and 130 men and women 

Burses' aides. 

The aide Jobs pay $208 a month 
far a flve-day, 40-hour week. 

Ulhter work units than usual are 

•ipected in the small wardi of 
the new 567-bed hospital. Appli-
cants must be U. S. citizens, witli 
•ne year of high school, and must 
pass an aptitude test. 

Apply to the Employment Ser-
Tlce office at 582 Fulton Street. 
Brooklyn. N. Y. 

For nurses' aide positions In 
Manhattan. Queens and Bronx 
hospitals, contact the Employment 
•ervice office at 247 West B4th 
Street. New York City, N. Y. On 
these Jobs, no experience is re-
quired, Including the Coney Island 
lobi in this title. 

Letters 
(Continued from Page 6) 

before a 3-to-2 board with little 
likelihood of success. 

2. And how can Mr. Schechter 
reconcile his statement that "we 
conducted the audit on the basis 
0f the duties and responsibilities 
Of the positions and not of the 
particular individuals who happen-
ed to be the Incumbents" with the 
fact that many incumbents work-
ing out of title were upgraded and 
cemented In their out-of-title posi-
tions which were improperly re-
classified because it is illegal to 
change the incumbent's title to 
fit the duties he was actually per-
forming? Is it not manifestly un-
fair to the employee who is legally 
entitled to occupy such position 
a n d who has perhaps not been 
upgraded because his superior Is 
working out of title? Is out-of-title 
work not legally prohibited and 
was it not one of the major ob-
jectives of the Career and Salary 
Plan to correct all out-of-title 
work and not perpetuate it? 

3. As further evidence that In-
aividuals and not positions were 
audited, consider (1) where the 
position of an incumbent working 
out of title was improperly classi-
fied with the understanding that 
when It became vacant such im-
proper reclassiflcation would be 
corrected, and (2) where the pres-
ent incumbent was given a higher 
line with the understanding that a 
lower line would be assigned to 
the position when it became va-
cant. 

Having been turned down by 
the Legislature, I think it was 
a serious error to proceed with up-
fradings, etc.. before obtaining 
court sanction on all phases of 
the Plan. 

EMPLOYEE 

KO OVERTIME FAY. 
CUSTODIANS COMPLAIN 
•ditor. The Leader: 

In regard to your article in the 
October 2 Leader. "Overtime Law 

Applies to All." we get no com-
pensation at all for overtime on 
n o w removal or for coming in 
early mornings to get up steam 
•0 the buildings will be ready at 
opening time. The opinion here 
•eems to be that we are expected 
to be available 24 hours a day. 

CUSTODIANS. 
BOARD OF EDUCATION 

KEINS & BOLET 
has the wonderful new... 

REMINGTON ROLLECTRIC 
Beard and Shaves your 

gives the first all-comfort shave! 
Here's the first really new way to shave sincc 
electric shaving began. The Remington Rollectria 
reaches the Hidden Beard other shaving meth-
ods miss... and its exclusive Roller Q)mb action 
also protects tender facial sidn, gives smoother, 
faster, more comfortable shaves every time. Yes, 
the new Remington Rollectrie makes all other 
shaving methods obsolete. 

SAVE m 
Regularly $31.50—with trade-in of any other 
standard make shaver . , . only $23.00 

/ ' ^ < ; f 

« ^ J. 
HERE'S YOUR HIDDEN BEARD. Whiskers grow la 
liny valleys. Ordinary shaven skim the tops of these 
raileys-shave only the tops of whisker*. Soon e a c k 
whisker base grows out and your Hidden Beard cac 
be seen and felt. 

r 

HERB'S HOW RIMINOTON GETS IT. The RollectricH 
Roller Combs geotly preu the ikin valley* dowa 
- p o p up whisker bases Into path of man-ilzed aha^ 
Ing bead. Bach whisker is sheared off at Its bate— 
cleaoly, comfortaMjr, quickly. 

Cameras & ftodlos 

68 CORTLANDT STREET, N. Y. C. RE. 2-7600 



The following New York City 
•xamlnatlons are now open for 
application. Last day to apply 
to at end of each notice. 

Apply In person or by mall to 
the Department's application bur-
tau, 96 Duane Street, New York 7, 
K. Y., Just opposite The Leader 
D/Mces. 

OPEN-COMPETIT IVE 
7603. R A I L R O A D CLERK, N. 

T . Transit Authority. $1,705 to 
11.825 per hour; about 200 ap-
pointments are made annually. 
A t the date of filing appllca-
•lons, candidates must be citizens 
ef the United States. Appoint-
ments In the Transit Authority 
» i e exempt from New York City 
residence requirement. Although 
there are no age limits at the 
Cme of filing appliciations, no 
•ligible will be appointed from 
tlie list who is less than 21 years 
®f age at the time of appoint-
ment. At the time of appoint-
ment, candidates must be ac-
ceptable for bonding. Exam Jan. 
12. Fee $3. (Friday, October 26). 

7890. SOCIAL INVEST IGA-
t O R . $4,000 to $5,080: Feb. 2, 
1857; there are at present about 
T50 vacancies. Candidates must 
have a baccalaureate degree 
Irom an Institution which has 

You can do all 
this with a 

BUTLER 
metal building 
Butler •nginaaring and mait 
production hav* craatad a mod-
a m bu i ld ing that lavaa you 
monay on aractlon, matariali 
and maintananca coiti. S «a Ui 
bafora you build. 

iMrand II aunemlcaRy — 

•ailfl* k la any purpeu — 

flniih h la aay 4«gr«a af baaufy -

Call Us Today -
Lat UI ahow you 
tha qual i ty f a a -
turaa that glra you 
• a t r a v a l u a ! • 
Butlar building!. 
A i k u* t o i how you But lar 
building* In naa, aractad with 
•ur complata anglnaaring and 
•onatruction larvlca. 

KINNE EQUIPMENT 
CO., INC. 

LATHAM. N. Y. 
I T . B-9581 . ST. B-6842 

•^W* «•"•• 'f Latham Clrtl0 
fiB Ktutt ItvM ^ 

had iuch degree registered by 
the University of the Stat « of 
New York. Candidates who ex-
pect to receive their degree by 
July 1, 1957, will be admitted to 
the examination. However, they 
will not be appointed unless they 
present evidence to Bureau of 
Investigation that they had re-
ceived the degree by July 1, 1957. 
Exam Feb. 2. Fee $3. (Monday, 
Ncvember 26). 

7819. ED ITORIAL ASSISTANT, 
$4,000 to $5,080; one vacancy 
with the New York City Youth 
Board, 

A baccalaureate degree from 
a college recognized by the Uni-
versity of the State of New York 
with a major In English, Journal-
Ism, Advertising or related fields 
plu« one year of satisfactory, 
full- time, paid experience In the 
writing and editing of house or-
gans, college periodicals, book-
lets or other printed material for 
publication; or graduation from 
a senior high school plus five 
Vears of satisfactory, full-time, 
taid experience or a satisfactory 
equivalent combination of educa-
tion and experience. Fee $3. 

Albany 
Secretarial Institute 

I.NSTR LOTION IM 
•teno-Type — Civil Service 

Practice Typewriting 
19 CLINTON AVE. 
Palace Theatre Bldg. 

Tel. 3-0357 

Exam Jan. • (Thursday, Octo-
ber 25.) 

7738. ENGINEERING AIDE, 
(3,250 to $4,330; 50 va4;ancies 
with various departments. Gradu-
ation from a senior high school 
end one year's satisfactory prac-
tical engineering experience; or 
completion of two years technical 
tiainlng in a recognized school 
of engineering; or a satisfactory 
equivalent combination of edu-
cation and experience. Fee $3. 
Exam Dec. 18. (Thursday, Octo-
ber 25). 

7497. INVEST IGATOR. $4,000 
to $5,080; 65 vacancies with the 
Department of Hospitals. All can-
didates must be graduates of a 
senior high achool or have a 
high school equivalency diploma. 
In addition, candidates must 
have cither three years of satis-
factory, full-time paid experience 
in a large industrial or govern-

NEW REDECORATED 

Bleecker Restaurant 
CORNER DOVI * ITAT I 

lervinr the flneit In tha State. Tha 
Capital o{ Prni» Beef, ra&tnrlnf 
Luncheon A Dinners at verj mod-
•rata piicea. Faillltiea for your 
next party or hannuet. Cocktalle In 
Iha bcatulful EMBERS ROOM from 
i P.M. Foi-a d'TBurea. antertain-
ment nfrhtly. No cover, BO mlnl-
• um. 

PHOME ALBANY B-t32« 
FOR RESERVATIONS 

Join your friends at Albany's 

favorite meeting places . . . 

the Sheraton-^en Eyck T O W N 

R O O M & T E N E Y C K R O O M . 

J ^ I h e r a t o n -

A L B A N Y , N. Y . 

R I T Z SHOE OUTLET — Famous 
name brands In men's shoes. 10% 
Discount to CSEA members. 19 
S. Pearl St., Ritz Theatre Bldg., 
Albany N.Y. 

AN INVITATION 
TO HOMEMAKERS 

If you Are looUIng (oi St̂ le, Quality 
Value and Sfrvlie. (o 

ARTCRAPT SLIPCOVERS 
& DRAPERIES 

I 7 i CENTRAL AVENUI 
Albany. N. Y. 
Phone; 62-16T8 

Ereninfa: e2-238S 

OYSTER HOUSI 
Staoirt - Chop* 

•ca Foodt ainca 19tS 

41 I t o U l t r « « t Albwiy 
Blue Room • Main 

Dining Room - Cectall 
Leung* • Colonial Room 

Alr-Cendltlonod 
Catrrara to all OcCDtloiia 

Famous 
CANDY KRAFT 

Home-made candfei. White. Milk A Bark 
Choi'olatea. 86 other varletlea. Order by 
mail or drive here and ae« candy In tha 
Biahinr. CANDY KRAFT, Rte. 80 at Me-
Cornilcka Coruera. I.arie aelection rifta * 
noTeltiea. Peel-Away Toya aoon. Candy 
Kraft, R.F.D. 8, Altamont, N T Pleaae aeiid 
. . . . lb. boi White Chocolate at »1.88 lb. 
Pleaae lend . . . . lb. bo» Milk Chocolatea 
at I1.8S lb. Please arnd . . . . lb. box Dark 
Cbocolatea at S1.8& lb Pleaae aend . . . . lb. 
box rudre (80c lb.) P.O. Money Order tor 

la anrloecd. 
Name 
Addreaa 
City 
Add 8Bc malllnr coat to aach found >B 
M.T. State. 

FOR RENSSELAER COUNTY 
REAL ESTATE 

John J . Melfe, Realtor 
TROY RD., EAST GREENBUSH 

Spaclalhing In Suburban Nemot 
ALBANY 77-331S 

••lea a Rentala - All Typea HoalHl 
Inatrumrnia • Clasa a PrlTata 

InatructloD 
ALBANY MUSIC ACADEMY 

4« Itate Kt., Albany, M, I , • « » M4a 
Under Same Uanatenient 

Troy Music Aeadomy 
S4« Fnllon St., Iroy 
Roland Hilton. Frin. 

BERKSHIRE HOTEU 140 State 
St., Albany, N. Y. block from 
Capitol; 1 block from State Office 
Bldg. Weekly rates $14 St UD. 

MAYFLOWER • BOYAL COURT 
APARTiaENTS - Furnished, Un -
furnlihed, and Rooma. Phone 4-
1094 (Albany). 

iueiitlons answered en elvU Mr-
Duane Street New York 1. N.Y. 

rice, Address EOitor, Xbc LEAfiEU, 

Full Course 
dinners 

torvod 4:30-8:30 
wookdayi 

Sundays helldayt 
12-8 

tanquet porNos 
a ipteialty 

Western Avenue 
Rente «0 

euMderland, N. Y. 
m BDllea veat of Albany 

city line 
89-9944 

REFR IGERAT ION—T.V . 

•TATE EMPLOYEES—16 to 80 >4. With 
aarrica. rrifiaalra A R.C A. BESS ELEC-
TRIC. Call "Pete" (-fiSfiJ 14B M Bird.. 
Albany, M T. 

P E T S JB R I J P P U E S 

Cenaries, Paraiieets, M y n a h s, 
Cockatlels, Monkeys, Hamsters, 
Guinea FIRS, Rabbits, Mice. 
W I G O A N D S PET SHOP, 122 
Hudson Avenue. Albany, N. T. 4-
B866. 

HOUSE HUNT in Aibtny with Yout 
Ltdy LIcaniad R*dl Eitcfo BroUr 

MYRTLE C . HALLENBECK 

Bell Real Esfote Agency 
10 Robin Strooi Albcny, N. Y. 

Phonal B-4638 

mental agency as a n Investigator 
or interviewer, or a baccalaure-
ate degree Issued upon comple-
tion of a course of study regis-
tered by the University of the 
State of New York, or any satis-
factory equivalent combination. 

Candidates who will meet the 
educational requirements by Fe-
bruary, 1958, will be admitted to 
this examination. Such candi-
dates should Indicate this fact 
on their experience form. Exam 
Feb. 9. Pee $3. (Monday, No-
vember 26). 

(Contlnurd on Page 9) 

Avis 
AVIS RENT-A-CAR SERVICi 
HEW CARS — LOW 
RATEA 
Inauranca. raa and oil 
provided. Free de-
U»ery at hotela A RENT.B.CAB 
lerminala. Cre<lit card " 
privilejea Free world wide rexerTation 
aenrice. AWAV OR AT DOME — A 
CAR OF TOtIR OWN 

"FOR INFORMATION OAI.L" 
AVIS RENT-A-CAR SYSTEM 
Albany. N T 168 Lncetr fl-8313 

DINNER RIDES EVERY 

SUNDAY FROM 

ALBANY & TROY 

Y A N K E E T R A V E L E R T R A -
VELER CLUB R.D. 1, Rens-
slaer, N. Y, 'Phones: Albany 
62-3851, 4-5798, 4-6727; Troy 
Enterprise 9813, 

Home of Tested Used Care 

ARMORY GARAGE 
DESOTO - P L Y M O U T H 
926 Central Avenue 

Albany, N. Y. 

In Tim* ef Nacd, Call 

M . W . Tebbutt's Sons 
174 Stat* 420 K*nwoad 
Albany 3-2179 Dclmar 9-2212 Over 100 Teara «f 

DUtlnftnUhed Funeral Hervlca 
AI.B.\NT, N. r. 

Th* 
M C V E I G H 
FUNERAL HOME 

208 N. ALLEN ST. 
ALBANY, N. Y. 

2-9428 

ARCO 
CIVIL SERVICE BOOKS 

and all tests 
PLAZA BOOK SHOP 

380 Broadway 
Albany. N. Y. 

Man & Phone Orders Filled 

Transferring to Albany? 
Willowbrook Estates 

H mile ABOVE .M'tORMACK S 
C0R9. ON CAR.MAN RD, 

Beet bu.va In the Tapital District will 
found In thia residential aiib-diviEion. 
$18,BO0-$10,UOO. 
8-4 bedroom ranrhora, homra eitnnted en 

acre lota, attafhod sr.nraB'e. briok or 
atono fronts, flreiil.inps, tllo hatha vith 
powder rooma, full cellara, excel'rnt achool 
tyatem. See the rest, then oome to Willow-
brook for the best. Phone any time. 
Builder Albany Sa^SVS or Schtdy. Kb 
B-0724. 

CHURCH NOTICE 
ALBANY FEDERATION 

OP CHURCHES 
72 Churches united for Church 

and Community Service. 

G IFT SHOPS 
UABS 
UnlQue (Jifti. Shop for Chriatmiia rarde 
now. Open aTeninga 'til P. Zjoudon fihop-
pinr Center Albany. 8-1247. 

WANT TO RELAX f 
riredf Tenaef The eatleat *«y fc tin-
wind after a day at a deak la to »ier-
ciae tboae tired miiac4ee in a ballet or 
nodern dance claaa. Enjoy ynnreelf 
(and reduce too) in our adult eveninf 
:la6aca. 

Hallenbeck School 
l -A HIGH ST. . ALBANY 

TEL. 5-2013 

NEW PRIVATE BANQUET ROOM 
5 Mlnutas from Albany 

UNLIMITED PARKIMG . SPECIAL 
BANQUET MENU ON REQUEST 

The V A N R E N S S E L A E R 
Clinton Helcbta, Itta. B-20 

Open r Daya 62-8840 

i t . P*t*r ' i Epitcopal Chiircb 

Downtown 
STATE ST. 

ALBANY 

REV. LAMAN H, 
BRUNER. B.D. 

Rtcfor 

8 ft 11 A.M. 

Holy Communion 
Wednasdayi 

•t 12:05 Noon 
An Hiatorio EpiECopal Cburcli 

G R A N D O P E N I N G 
O C T O B E R 19 

of the fabulous NEW 

LATHAM MOTORS, i.c. 
Ford Dealer* for Coftoes 6 Latham 
See the Fabulous '57 FORD 

I ffl/. N. of Traffic Circle 
LATHAN, N. Y. CEdar 7-7880 

SUCCESS $ $ $ $ 
AND A C G R E S S I V E N E S S CO H A N D IN H A N D ! 

YOU CAN BE A SUCCESS 

Mapandtata fc* y « i i r *—IP—y«« •niwnr tk» 
•flIrmaNv*. tar htarvlaw. 

IE—you have a di't.ire to orir-
•• ate your own buhin»-*fc I 
|E—you like 
• a people! 
IE—you like healthy—oul.loi'r 

work I 
• E—you will work 

hnui 
IB—rou don't mind long 
• r houral 

P H O N E OR 
W R I T E NOW! 

G U L F OIL C O R P O R A T I O N 
B. W. LtOHT. OhtrM klanag*r 

90 State St., Albany Phone Albany 5-3493 



(Continued from Page 8) 
7816. ASS ISTANT PUBLIC 

» t R V I C E S OFFICER, $3,750 to 
$4,830. One vacancy with Com-
merce and Public E^'ents. A bac-
calaureate degree Issued upon 
completion of a course of study 
registered by the University of 
the State of New York plus six 
rionths of satisfactoi-y. full-time 
ra id experience In public rela-
tions, journalism or advertising; 
CT gi-aduatlon from a senior high 
•chool or its equivalent plus three 
years of satisfactory, full-time, 
eald txpcrlence In public rela-
tions, Journalism or advertising; 
cr I t satisfactory equivalent com-
bination of education and experi-
ence. Fee $3. Exam Dec. 21. 
ItThursday, October 25). 

7748. Pt fBLIC SERVICES OF-
FICER, $4,350 to $6,290; two 
vacancies with Commerce and 
Public Events. A baccalaureate 
degree Issued upon completion of 
ft course of study registered by 
the University of the State of 
Kew York plus three years of 
•atlsfactory, full-time, paid, pro-
it-essively responsible experience 
fa public relations. Journalism, 
cr advertising; or graduation 
from a senior high school or Its 
equivalent plus seven years of 
•atlsfactory, full-time, paid, pro-
•ressively responsible experience 
in public relations. Journalism, 
or advertising; or a »atlsfactory 
equivalent combination of educa-
tion and experience. Fee $4. Ex-
em Dec. SI. (Thursday, October 
« 5 ) . 

7358. OFFICE APPL IANCE 
OPERATOR , $2,750 to $3,650; 
1957; 13 vacancies with various 
departments. Three months of 
experience In the operation of 
certain types of office machines 
®r an equivalent combination of 
training and experience on these 
machines. Exam Jan. 17. Pee $2. 

BE SHARP! 
LOOK SHARPl 

Just Rac*lv«4 Iklpmaiit af 
Nottoaal Ireiid H « t i 

All Sii.i All CoUr* 

SAVE 

ABE f¥ASSERMAN 
Can Give You Value! 

Nationally Advertised 
Brand Hats 

of the finest quality ap to $10 
FOR ONLY 

$3.95 
LATEST STYLES * COLORS 

You Can Sove Money at 

ABE WASSERMAN 
OAKAL Emru.ce: TA Bowerj ARCADI:. 
uul IS Elizabeth St. 0pp. New Eiurauct 
to Mtnhatlan Br Te)pphoD« nUrtb 4 
OSIB. Take Srd AT*. BUI to Canal St. 
Op«n Cntll 1:30 Evrry Evenintr. Ke-

••mber. For Tour Convinltnce 

OPEN SATURDAYS 
TO 3 P.M. 

Alio ClerrsmxD'i Black Eati kt tS 60 

NEW Y O R K 
I blockt from Grand Central Station 
•f from East Si<ie Airlinea Terminal 
»Ad)ac«nt to United Natloni-
Write (or free N«w Y<Hk City Cd-
MdarofEvanti. t A 

Singiaatrom... 
Doublet (rom t$ 

l a d o r 

(Thursday, October 25'. 
7845. RECREAT ION LEADER, 

$3,750 to $4,830: 216 vacancies 
with various departments. A bac-
calaureate degree issued upon 
completion of a course of study 
leglstered by the University of 
the State of New York, Includ-
mit or supplemented by a major 
in recreation, physical education, 
or group work; or a baccalau-
reate degree «o registered and 
one year of satisfactory paid 
leadership experience in organ-
ized recreational programs within 
the last ten years. Candidates 
who will be graduated by Febru-
ary, 1958, will be admitted. Such 
candidates should state this tact 
In their experience papers. Fee 
$3. Exam Jan. 24. (Monday, No-
vember 26). 

7823. PUBLIC SERVICES 
AIDE, grade 6, $3,500 to $4,580. 
One opening, Department of 
Commerce and Public Events. 
High school graduation or equi-
valency diploma and two years' 
experience as private secretary, 
receptionist or public relations 
assistant. Form A experience 
paper required. Fee $3. Exam 
Dec. 21. (Thursday, October 25). 

7766. JUNIOR DRAFTSMAN, 
grade 6; <13.250 to $4,330. 13 
openings, various City depart-
ments. High school graduation 
and one year's drafting experi-
ence, or two years' technical en-
gineering or architectural train-
ing, or an equivalent combina-
tion. Fee $3. Exam Jan. B. 
(Thursday. October 25). 

7820. JUNIOR C H E m S T , 
grade 7. $3,750 to $4,830. Six 
openings, various City depart-
ments; others from time to time. 
Request a College Series applica-
tion. Baccalaureate degree (by 
F'ebruary, 1958) In chemistry 
registered with the University of 
the State of New York. Fee $3. 
Exam Jan. 19. (Monday, Novem-
ber 26). 

7746. JUNIOR BACTERIOLO-
GIST . grade 7, $3,750 to $4,830. 
Eight openings, various City de-
partments; others from time to 
time. Request College Series ap-
plication. Baccalaureate degree 
(by February, 1958) with ft ma-
jor in biological science or a 
major In chemistry and a minor 
In blologocal science recognized 
bv New York State University. 
Pee $3. Exam Jan. 19. (Monday, 
November 26). 

7497. INVEST IGATOR, grade 
8; $4,000 to $5,080. About 65 va-
cancies, mainly in the Hospitals 
Department. Request a College 
Series application. High school 
graduation or equivalency dip-
loma. In addition, one of the fol-
lowing: three years' investigating 
or Interviewing experience with 
a large industrial or governmen-
tal agency, ft baccalaureate de-
gree (by February, 1958) regis-
tered with New York State Uni-
versity, or aji equivalent com-
bination. Fee $3. Exam Feb-
ruarr 9. (Monday, November 26). 

T738. ENGINEERING AIDE, 
grade I, $3,250 to $4,330; £0 
openlncs, Tarloua City depart-
menta. High school graduation 
ftnd ene year's engineering e x -

perience, or two years' technical 
training in a school of engineer-
ing, or an equivalent combina-
tion. Fee $3. Exam Dec. 18. 
(Thursday, October 25). 

7862. D I E T I T I A N , grade 7, $3,-
760 to $4,830. Vacancies from 
time to time. Ask for a College 
Series application. The following 
or Its equivalent: baccalaureate 
degree (by February, 1958) In 
home economics registered with 
New York State University, with 
major In foods, nutrition or In-
stitutional management. Fee $3. 
Fxam Fett. B. (Monday. Novem-
ber 26). 

7881. ASS ISTANT S T A T I S T I -
CIAN, grade 7. $3,750 to $4,830; 
11 openings, various City depart-
ments. College Series application. 
Baccalaureate degree (by Feb-
ruary, 1958) registered with State 
University, including 12 hours in 
mathematics and statistics, and 
three hours In statistics. Fee $3. 
Exam March 20. (Monday, No-
vember 26). 

7880. ASS ISTANT A C T U A R Y , 
grade 7. $3,750 to $4,830. Four 
openings, various City depart-
ments. College Series application. 
Form A experience paper re-

quired. Graduation from an sp-
proved school of occupational 
therapy or recognition by the 
American Occupational Therapy 
A.'sociatlon as a registered thera-
pist. Fee $3. Exam March 20. 
^No closing date). 

7859. ASS ISTANT ACCOUNT-
ANT. grade 7 $3,750 to $4,830; 
78 vacancies, various City de-
partments. College Series appli-
cation. One of the fol lowing: 
taccalaureate degree by Febru-
ary, 1958, with 16 hours of col-
lege grade accounting, registered 
f l t h New York State University; 

( C o n t i n u e d on P a g e 1 2 ) 

£/ep up in 
•gre^fer 

work in 
gre^ier 
comhri ! 

OIT A 

cosco. 
2-ln-1 

# Ksre'i the ttodem way fe prcvMt tumbles and 
urard off fatl|ue. Do your houKhdd dimbing, and 
ireur wcarliome Utchea chorse, en • Coeco Step 
etooL A steady, sturdy, ilx-lcg ladder, with extra-
Neny, rubbsf-treaded steps... a restfUl seat, 14', 
kilfh. fbr UH at ironini board, range cr sink. Model 

STEP STOOL 
4-M, shdwn here, hat sparkling chromium or fash* 
lonabls black enamel legs, and washable, stain* 
resistant Duran upholstery in your choice of red, 
yellow, green, charcoal, pink or turquoise. Choose 
fours now . . . for sure-footed <4 O 4 
sUmUng and restful workingi 1 e J 

GOLDEN 
430 SEVENTH AVENUE 

R T L E 
LOngacre 4-1936 

n 
• M s l 4 e a tkMUf-9 Medal 4-e Medal 4-A MadW t - » Itodal J-H Medal > 0 Modal 

vONEWMEHIEMnDtEB. this COUPON can SAVE YOU 

SAVINCS You isvs up to iO% 
Irom stindard rata* became you 
eliminate (toffl yout premium 
the cost of maintaining the cu(-
lomaty agan^ tyittm sod sil 
mtmbarihip net. 

SERVICE You ste pfotKud by 
the Standard Automobile Policy. 
You alio an Joy Immadiate claim 
service from ever 650 profai* 
Sional claim rapreMntatfvat lo« 
eatcd in every liMable city la 
lha U. S. and Ut poiiesiioni. 

SECURITY Year sfter yser, 9S 
•f svary 100 policyholder* te* 
faw ihair suto Iniurance with 
Covarnmaoi Smployaea loiur* 
ance Company. Bxperianca hat 

Ean to evsi 1)0,000 pol icy 
» n thai ibsra it ao i n « f 
ttnce St sny price. 

YOU SPEND ON 
AUTO INSURANCE 

OOVERNMENT IMPLOYEES INSURANCI COMPANY " j 
•OVIRNMINT IMPlOYliS INSURANCI ILDO.. WAIHINOTON I , D. C. | 

I N*m* , ..At... 
) o IlKfll Q M«rit«d (N». «Mltfr»«. 

I«ild*n«« A44riii , . „ 

d u X«n« 
IM«II*« • ! .... Occu»«lte*... 

' I 
I 
I 

.1 

.1 
Yr. M«k« MU>l{Dli.,«ti.) c»i. C*|| 

/ / OUiid 
I. A44it!fnil •p«r«Uri wndtr Aft 2S In Kouuhetd tt lim«i 

Riltlltn MoiUI St<(ui No. (t Chlldiin y,.( Ut. 

\ G o i e i l \ m e n t E m p l o y e e s 
J l N S U R A N C E C O M P A N Y 

CnM SKH* ftnttnt HM fiHoUd KM V. t. Cm'»mvtl 
WaihtngMn t, P. C 

I (•) s«(l f t OMI <al* diNtll I* w*ikr„. .. Oit« Sirttitct It mllii. 
IS) It <«r VKS In xcuptlitn tr kuiiniNT (lulu^liif )• tui htm •tiki • Yti • N* 

II lillnttltd nlli<t« durlns a'*"''* Mfl'ti / / 

M A I L T O D A Y F O R R A T E S 

No Obligation • No Agent Will Call 
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BARRETT RUNNING 
FOR STATE SENATOR 

civ i l servants In New York State 
may have to look for one of their 
most noted champions In another 
«orner of the Legislature ring a f -
ter November 8. 

Ellsha T. Barrett, of Suffolk 
County, has been an ardent sup-
porter of legislation In behalf of 
public employees during some 20 
years of representing the Second 
Assembly District. 

This year. Mr. Barrett has de-
elded to cast his hat In the dis-
trict's senatorial ring. 

In so doing, Mr. Barrett feels 
he can expand the area of service 
to the State and to the public, 
to which he has devoted himself 
these past two decades. 

Few State employees need an In-
troduction to the Suffolk County 
legislator. 

Eyes on Barrett 
I t was through his sponsorship 

that a bill extending the Feld-
Hamllton Act to Mental Hygiene 
Department employees was passed. 
The bill had been drawn up by 
The Civil Service Employees As-
•ociation. 

In the session of the Legislature 

'6S DODGE D IPLOMAT HARD-
TOP. Radio, Heater, Automatic 
Transmission. PETRIE M O T O R 
CORP., Latham, N. Y. Across from 
Clrclc Inn. STate 6-C506. 

•53 MERCURY. Z-door. Radio, 
Heater, Automatic Transmission 
Lllie new. PETRIE M O T O R 
CORP.. Latham, N. Y. Across from 
Circle Inn. STate 6-6506. 

. "JESS FREEDMAN'S 
ORIGINAL" 1-HpUR 

DRY CLEANING 
• 

» 

Albany's Finest and Fastest 

this year, he expended great e f -
fort to push through the Associa-
tion's bill on Social Security. 

Mr. Barrett successfully spon-
sored Association bills that ex-
tended the eight-hour day to cer-
tain employees denied this benefit 
by a ruling of the Attorney Gen-
eral, and got rid of antiquated 
"commutation" and "head of f am-
i ly" salary provisions of the 
Mentai Hygiene Law. 

While some bills sponsored by 
Mr. Barrett failed to pass In the 
A.ssembly, these same bills often 
laid the groundwork for related 
benefits. 

Many civil servants throughout 
the state, as weli as In Suffolk 
County, will be watching the re-
sults of Mr. Barrett's bid for a 
Senate seat. 

They would be greatly disap-
pointed. were they to lose such a 
spirited champion. 

Justice McAuliffe 
Heads Tst Ave. Boys 

Members of the First Avenue 
Boys elected and Installed Munici-
pal Court Justice Eugene B. Mc-
Auliffe president. 

The other new officers are: 
George Baderian, 1st vice presi-
dent; Peter J. Rice, 2nd vice presi-
dent; Tliomas M. Farley, 3rd vice 
president; James L. Lechner, 4th 
vice president; John A. O'Connell, 
5th vice president; Walter J. 
Smithing, treasurer; Ray H. Calla-
han, secretary; George R. Lahr-
mann, recording secretary; Her-
bert J. Kornbluh, historian; Ken-
neth C. Delehanty, director of 
public relations; Paul J. Mirra, 
sergeant-at-arms, and Henry J 
Carlson, custodian. 

The annual entertainment and 
ball will be held on Friday March 
1 at the Hotel Commodore. 

Shoppers Service Guide 
D A I NURSERX 

aocontml SS^-S. Teaohfim' St»(f N. 
T. State aitiirovi'd & lii'ensed. Enclosed play-
•round. Free transportation to and from 
konis. HAHPy DAV NITRSERY, Seliool-
hauM Rd.. Albany 8-3ua4. 

Houtehold yeceuitiet 

F I K V I T I R E , KIT.S 
AT I'KK I'LM v o l ' t'AN AI<'I'X>Kn 

Vucniturr, miiillunres. Kifts, rlolliliig. ert. 
•t r»»l HnvlnBS. Miiiilrl|inl KmployeM Ser-
»le«, Kiiuin r;8. l.T I'urk How. CO l aSOO. 

KKS VAN LOAN. Honiei & Farms Diit. 
for NORGK home*. Route 0, East Oreen 
ku«li Phones Albiiny 77-3;t21, 77 3321. 

BOOKS 
BETTr KEI.LV B(X)K SHOP. 5;u Broad-
Way, Albany N. Y. New & Used. Open 
• ve» a-013;i 

JOES BOOK SHOP, S.'iO Broadway »t 
•teulK-n St.. Albany, N. Y. Books from 
«U Publisheri. Opfu Eves, Tel.. 5--^374, 

Lanj in i f I . i b r a r y . n o n f l c t i o n a l so bes t new 
f t e t l u n . JOHN' M I S T L E T O E HOOK S H O P . 
1 9 8 L u r k St. . A lbany 3 4T10 

C A M P S 

•UNNY ACRES DAY CAMP FOR BOYS 
k OIRLS. 4. IS, 3Vj miles enit of 
Palmar. Bi-rnice AUer. James Altfer. Sel-
kirk, N. Y. Phono Delmar 9-'J46t. 

PANTS OR SKIRTS 
To match youi lailceta, 80U.U00 patterns 
L»w»on Tailorin* & Weaving Co., 164 
Fulton St,. Corner Broadway, N Y 0, (1 
lliftot upi worth 2 8817-8 

Typewriters 
Adclln9 Macklnei 
Addreiilnq MaelilRei 
Mimcsfraah* 

Ouafanierd. 4Uo Kentnli. Kevalc* 
ALL LANOUAGES 
TYPEWRITER CO. 

t i e W TSRII .-N , NR\T \III(K I N 
I Helm S-<40K6 

rYPI iWUITKKS KENTKD 
For Civil Service Exams 

WB DELIVER ro THE) ESAM KOOM 
All Makes — Kasy Terms 

MIMEOGRAPHS, ADDING MACHINM 
INTKRN.4T1(INAL TYPKWHITER CO. 

2 4 0 E . B61I1 S I . 4 7000 
Open till e 30 p.n 

Question, 
Please 

PLEASE GIVE (1) , time limits 
on correcting of errors, (2 ) , rule 
for breaking ties and (3 ) , time 
limits on minimum requirements 
In New York City tests. 

E. L, C. 
(1) . Only the Commi-sslon may 

rerate a paper, f o r correction of 
manifest error, on recommendation 
of a committee on manifest errors; 
but must state the reasons In its 
minutes. (2) . In open-competitive 
tests, the order of prior applica-
tion governs; papers are time-
stamped, so that diflerent hours 
and even minutes of the same day 
count. (3) . In promotion tests, the 
higher or highest record and seni-
ority rating controls; if the tie Is 
still unbroken, the rating In the 
written test; If still unsettled, the 
earlier application decides the re-
sult, Other time limits are; Claims 
of manifest error or mistake in 
rating examinations must be sub-
mitted In writing within two 
months from the date of the es-
tablishment of the eligible list. 
However, whenever a claim of 
manifest error is made in connec-
tion with the rejection of a candi-
date on the ground that he has | 
failed to meet the preliminary re-
quirements of an examination, 
such claim must be made in writ-
ing within two weeks following 
the date upon which the Depart-
ment o f . Personnel transmitted 
notice of such rejection to such 
candidate. Any correction shall be 
without prejudice to the status of 
any person previously appointed. 

SOCIAL SECURITY 
DOES A WIDOW'S benefit con-

tinue after her child reaches 18 
years of age? E. P. 

The benefit would continue only 
if she were 62 years of age or If 
the child was eligible for benefits 
to disabled children under the 
1956 amendments. Otherwise, her 
benefits would terminate when the 
child reached 18. She could apply 
f.ti widow's benefits when she 
reached 62 years of age If she had 
not remarried. 

HELP WANTED 
Male i i t 'emal* 

DO YOU NEED MONEY? Vou can add 
$35-$60 a week to your ineonie by dtt* 
roting- 16 hours or mors a week sup-
plyin* Consmiiers with Rawleigh Pro-
ducts. Write Rawleighs Bo* 134B. Al-
bany, N. Y, 

HELP W A N T E D 

WOMEN; Earn part-time money at bom*, 
addiessinj einrelopes tytping or longhand* 
lor advertlscrt Mail $1 for Instruction 
Manual tellint how (Mney-baek ruaran-
lee) Sterlint Valve Co., Corona. N T 

M A Y A BATHER obtain credit 
under Social Security for work 
performed in a business owned by 
his son? L, P. O M. 

Work performed as an employee 
by a parent for his son or daugh-
ter, by a child under 21 for his 
parent, by a husband for his wife, 
or by a wife for her husband, is 
not covered by the law. 

HELP W A N T E D — M A L E 

P.ART-TIME—new and unusual oppty to 
start stiocessful huainess—imnied Income; 
no invest. Ideal husband and wifa tcama. 
LSiversity 4-03 jO. 

BOOKKEEPING 
Do you want a part tints bonkkeapsri 
I can serve you evenings and Saturdajri 
—reasonable. Call BE S SflfJB or wnto 
Bun SOI CO Civil 3ervii« Leader, 97 
Duane St., NVC. 

ALBANY SHOWS 
All week at Jiuimia Baione's MUHKAT 
INN, Joe Crusoe's Band: Sammy Manli. 
Songster; Bod Conrad's bevy of ourT»-
eeoua models. .M.C.'d by Bobby Byram. 
Coma and relax. 

FOR SALE 

Summer Camp, accessible, 4 
rooms, porch, attic, plumbing, 
house, swimming hole, fine road. 
Asking $6,300. 3 .Fred Smllow, 
East Chatham, N. V. 

P IANOS - ORGANS 

Sara at IIKOM'M'S Pl.iNU M.\UT, Tri 
Clty'a largest planoorgao stora lliS 
l>ianut and organs 1047 Central Ara., 
Albany. N Y Phone 8 8643 "Reglstar 
ed" Piano Siirvlea. Upper M Y. State's 
only discount piano stora. SAVB. Opaa 
U t« 

» 

W H E N WERE domestic workers 
Included under Social Security? 

C. L. E, 
Beginning January 1. 1951 a 

domestic worker was covered un-
der Social Security if the employee 
worked for an employer on 24 or 
more difterent days In the calen-
dar quarter and was paid cash 
wages of at least $50, After 1954, 
a domestic worker Is covered un-
der Social Security if the employer 
pays cash wages of at least $50 In 
the quarter, with no requirement 
as to the number of days worked. 

Correctionaires Dine, 
Give Awards Oct. 31 

The Correctionaires, an organi-
zation of the employees of the New 
York City Department of Correc-
tion, are having their annual 
awards dinner Wednesday evening, 
October 31 at the Hotel Empire. 
Plaques will be awarded to Anna 
M. Kross, Commissioner of the 
Department of Correction; Robert 
J. Mangum, Deputy Commission-
er of the Police Department, and 
Ramon E, Rivera, director of In-
dustrial relations for the Urban 
League. 

Mrs, Ann Hedgeman, assistant 
to the Mayor, will b « the mistress 
of ceremonies. 

. . _ • TMN M M 

# TOW M M CONM flvM y*« Hiilliii* 
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• T O L L C O L L E C T O R (Thruway) . . . . . . 1 2 . 5 0 
Simpla i tudy mafar la l , a i i a n i ^ u M t l o n i anrf antwar i l u i f a b U f * r th« 
Stata fast . 

• R A I L R O A D C L E R K $2.50 
C a n t a i n i offieial I9S2, I 9 4 f an^ 1947 Ra i l raad C la rk qua i t lont and 
an iwar i . Ru la i and raquiat lont f » r Trani i t Author i ty amplayaat . Muni-
c ipa l gaography . 

• S A N I T A T I O N MAN $2.50 
Frav iou i civi l l a r v i ca a«amlntH«n i hald fo r l an l ta l lo i t M m . Holpfu l 
Mnt i on how to p a n tha t a i t . Raading Intarpratat lon. 

• S U R F A C E L I N E O P E R A T O R $2.50 
Conta in i 1947, 1950 and 1952 axamlnaKonf and a n i w a n . A l t o anal-
y t l i of ihasa f a i t i . Driving ragulat loni and Intarpratat lon of ru la i 
and rapor f i . Machan l c i of an automobl la . 

• P O L I C E S E R G E A N T $2.50 
L a i t tlx Sargaanf axamlniat loni and answar i . Pollea promotion qui izer . 
Law anforcamant av idanca . Lagal daf intt loni and lawi , t a rmi and pro-

eadurat used in polica work. 

• J U N I O R A C C O U N T A N T $3.00 
Pravioui c i ty axamlnat ioni . How to opan and elota book. . How to 
eparata tha main ladgar controll ing account . . Pa r tnanh lp accountt . 

• C A R P E N T E R $2.50 
Q u a i t i o n i on carpantry . Apt l tuda abi l i ty and t rada tas t i , Praviou. 
t a i t i for carpantar and ra latad civi l l a rv i ca axami . 

• MAINTAINER'S H E L P E R , 
GROUPS A and C $2.50 

Exeallant for compet i t iva and promotion axaminat ioni . Sl« l a t . of 
pravioui quast ioni and an iwa r i . E lact r ica l work. 

• MAINTAINER'S H E L P E R , 
GROUP 0 . . . . . . , $2.50 

Study matarial for compatit lvo and promotion t a t t i . Four . a t . of 
prav ioui qua i i i on . and an iwar i . Spac ia l Mainta inanca Work tact ion. 

• MAINTAINER'S H E L P E R , 
GROUP E $3.00 

For promotion and opan compat i t lva t a j t t Prav iou. qua i t lon i and 
an iwar i and lampla test i from ra latad lub jaet mattar . Sollar oparat lon. 

• P A T R O L M A N $3.00 
( A n A R C O P U B L I C A T I O N ) 

Five latest prav ioui t e i t i , Spaci f i s ana l y i l . of ona othar . Poltco 
ludgamant ; L a w i and Procdura i i Ev idanca i Vocabulary ; Math ) Raad-
ing Intarpratat ion; F i r i t A i d . 

• F E D E R A L E N T R A N C E E X A M S $3.00 
Exam, will ba opan continuouily to Co l l aga g radua ta . and Co l l aga 
l an io r i , Sampla i tudy qua i t lon i and halpful h int i . 

• HIGH SCHOOL DIPLOMA T E S T S $4.00 
Ta l l i how to gat a high ichool aquivalanay d ip loma U fO d a y . . 
G a n a r a l background axamk Social i t ud i a . U . S . H l i t o r y . Ganora l 
Sc ianca, Spall ing, Math , L i taratura , G r a m m a r and Engl l ih . 

• C L E R K ( C I T Y ) (Gr. 2) $2.50 
For baginning d a r k . In c i ty elvl j l a r v i ca . Two prav iou . axamlnat lon. , 
offica pract ica , languaga, ar l thmatia . 

• SUPERVISOR (P.O.) $3.00 
Q u a i t i o n i and A n i w a r i and othar a l l iad tub jaot i eovarad for oxamln-
at ion. 

• P O S T A L C L E R K - C A R R I E R $2.50 
( A n A R C O P U B L I C A T I O N ) 

C o v a r i all l u b j a c t i of C i v i l Sarv ica axamlnatlon. 

• P.O. C L E R K - C A R R I E R $2.50 
• SOCIAL I N V E S T I G A T O R $3.00 

A raal addit ion to avary loc la l work, l ibrary . Pract ica l in i truct lon In 
dut ia i , lawi , budgating, intarvlawing public a i i l i t a n c o , Prav ioui axami . 

• E L E V A T O R O P E R A T O R $2.50 
Pract ica l matarial for C i t y axam, Prav iou. taitfc Vocabulary , Judgo-
,mant provarb i and numarical ra lat ioni , 

• S T E N O - T Y P I S T S (Practical) $1.50 
study and praparaHon for pa i i i ng parformanco t a i t for i tanographora 
and t y p i i t i . Pract ica matarial , Engl i ih and ipol l ing . 

O R D E R D I R E C T — M A I L C O U P O N 
35a toi 24 hour ipaclal dallvoiY 

C. O . D . ' i I 0 « o i t r a 

LIADER BOOK STORf 

97 Duan* St.. Naw York 7. N . Y. 

Ptaaio H n d mo .^ . . . e cp l t i of books ahookod sbova , 

I oncloio ohook M monoy order for f 

Mama 

Addran 

wity . . . . . . . . . * . . . . . . . . . . . . . . . . S t a t 0 . . . . . . . . . . 



U. S. Nursing, 
Medical And 
Surgical Jobs 

T h e U. S. C i v i l S e i T i c e C o m m l s -

• lot i a n n o u n c e d a n e x a m i n a t i o n 

f o r nurs ing ass istant , m e d i c i n e a n d 

• u r g e r y , G S - 3 , a t $3,175. T h e c a -

r e e r - c o n d i t i o n a l Jobs are w i t h the 

U . S. N a v a l Hosp i t a l , S t . A lbans , 

L o n g I s l and . 

Du t i e s Inc lude h y g i e n i c ca r e o f 

pa t i en t s In w a r d s a n d o p e r a t i n g 

r o o m s , c a r e of w a r d f u r n i t u r e a n d 

e q u i p m e n t , talcing a n d r e c o r d i n g 

t empe ra tu r e s , pulse a n d r e sp i r a -

t i o n ; g i v i n g t r e a t m e n t s such as 

I n h a l a t i o n s and adm in i s t e r i ng c e r -

t a in med i ca t i ons , and var i ous o t h -

t !S . 

T h e m i n i m u m age is 18 years , n o 

m a x i m u m . A p p o i n t e e s o f 70 or 

o v e r wi l l be g i v en t e m p o r a r y r e -

n e w a b l e a p p o i n t m e n t s f o r n o t t o 

e x c e e d one year . A p p l i c a n t s mus t 

be U . S. c i t i zens or o w e a l l e g i ance 

10 the U n i t e d S ta tes , a n d need a 

c e r t a i n ag i l i t y f o r s ome of t h e 

dut ies . C o m p l e t i o n of an a p p r o v e d 

p r a c t i c a l nurs ing course Is r e q u i r -

ed , o r one of the f o l l o w i n g : one 

y e a r ' s a p p r o p r i a t e expe r i ence , o r 

o n e y e a r o f c o m b i n e d t r a i n i n g a n d 

e x pe r i en c e . 

A p p l y f o r a n n o u n c e m e n t N o . 2 -

1 - 6 (1956) a t a n y post ofHcs e x c e p t 

In M a n h a t t a n a n d the B r o n x , t o 

t h e E x e c u t i v e S e c r e t a r y , B o a r d of 

U . S. C iv i l S e r v i c e E x a m i n e r s , N e w 

Y o r k N a v a l S h i p y a r d , N a v a l Base , 

B r o o k l y n 1, N . Y . , o r at the C o m -

miss ion ' s S e c o n d R e g i o n a l o f f i ce , 

641 W a s h i n g t o n S t r ee t , N e w Y o r k 

H , N . Y . T h e c los ing da te Is T h u r s -

d a y , O c t o b e r 25. 

B R O O K L Y N 

G.I. SPECIAL $500 CASH 
I . 2 & 3 F A M I L Y H O M E S a v a i l -
ab l e t o V e t e r a n s w i th low c a r r y i n g 
charges . G o o d barga ins . A c t f a s t . 
Cyrus . 

UL 8-7373 
LEG.AL NOTICE 

C J I i r .nS. MARTHA FLINT. — CITATIO.N. 
— I'KOI'I.E OK THE STATE OF NKW 
TOKK. BY T i m liUACE OF GOD FKKE 
>ND INDEl'KNDENT. TO: JOAN EUS-
El.NR GKEKN. NATALIE WALLACE, 
ALAN EltSKlNE, and SUSAN LEE WAL-
LACE, an liifHiit uniirr the a^e of fourteen 
jreai-t, beinff the pei'song interested as ci'edl-
turs. let;ateea, deviseea. benefloiariea, dii-
tributea. or olhrrwiae in tlie estate of Mnr-
tlia Flint Cliilda, defeated, who at the 
lime of her death wae a rehident nf Bratlle-
fcoio. Vermont, SEND GKEETINGS: 

Upon the petition of Alan U. L. Eriklne, 
IMidinir at 200 Eaet « « th Street, New 
Torlt. New Torli, you and each of you are 
hereby cited to ehow callBe before the Sur-
roKate's Court of New York County, held 
*t the Hall of Recorili In the County of 
Kew York, on the « lh day of November, 
1116(1, at half-uasl ten o'llock In the fore-
noon of that day, why the account of pro-
•eediiiKs of Alan R. L. Erskine. aj execu-
tor of the will of Martha Flint Childs. de-
censed, coverini the period from March !i2, 
l»5;i. should not be Judidally aettled and 
•lloweil. 

IN TESTIMANY WHEREOF, we hare 
••used the seal of the Surrogate s Court ul 
the salil County of New York to be here-
unto afflieil. WITNESS. Honorable GEORGE 
FRANKENTHALEH, a Surrogate of our 
•aid County of Kew York, at fhe Hall of 
Ilecords In eaid County, the Slsl day of 
iepteniber In the year of our Lord one 
thousand nine hundred and flfty-stx, 

(Seal.) PHII.IP A. DONAHI E, 
Clerk of the gurroeate s Court 

CITATION—P I ' '."!. 106(1—THE PEOPLE 
o r THE BTATE OF NEW TORK BY 
THE GRACE OF GOD FREE AND IN-
DEFENDESr. To FRANZ MARQUARDT. 
tlESBETH GUNZLEH and MARIANNE 
BACKER, the next of kin and helra at 
Uw of RICHARD MARQUARDT, deceased, 
•end irretlni: 

WHEREAS. EI.IRE KRAMER, who ra-
•Ides at 6tJ-40 ISSlh Street, Fluahlni, 
Queens, the City of New York, has lately 
applied lo the Siirrogatea Court of our 
County of New York to hate a certain 
Instrument In writing bearing date August 
T. 1U60 relating to both real and personal 
proi)erty, duly proved as the last will 
•nd testament of RICHARD MARQUARDT, 
de»<a»ed, who was at the time of hl» 
death a resident of 148 East lUih Street, 
the County of New York. THEREFORE, 
tow and each of you are dted lo show 
•suae before the Surrogate s Cpurt of our 
Couniy of New York, at the Eall of 
Ket'ords In the County of Mew York, on 
tlie 80tta day of October, one thousand 
•In* hundred and fifty six. at balf past 
t«n o'clock In the forenoon ol that day. 
why the said will and testament ahould 
sot be admitted to probate w • will of 
ical and personal property. IN TKSTl-
IIUNT WHEUEor, we hav* « u a « l th* 
ekl of the Surrorale'a Court of lha said 
.ounty of New York to be hereunto af-
xed. WITNESS, HonorabI* OEORGB 
BANKEN'rUALER, lunogate cf the said 
ounty of Mew Tork, at tald Minnty, the 
(th day of Bepteniber lo the year of our 
«rd on* thousand Din* hundred and flfty-

Ital) PHILIP A DONAHI'E 
Vtork » l the lunvgaCe* Csu/t 

R E A L E i ^ T A T E 
HOUSES - HOMES - PROPERTIES 

THE BEST GIFT OF ALL YOUR OWN HOME 
LONG ISLAND LONG ISLAND LONG ISLAND 

ST. ALBANS 
5 Rooms 

Brick Bungalow 

$13,750 
Thit lo l ld brick bungalow has 5 

•xt ra largo roomi and • beauti-

ful night c lub b«s*m*nt with bar . 

Mod* rn throughout. Automat i c 

h*at . l - ca r ga rag* . 

Small down payment 

a . I. or Civ i l ian 

CLARENCE GRIFFIN 
LUanstd Broker 

110-51 Farmort l l vd . , He l l l i 

HO. 8-4440 

GET READY 
FOR WINTER! 

St. Albans $15,990 
Solid I r o c k • 2 Family 

Spacious i y . A m apts. Both T a -
cant. All modern throughput. Live 
rent free. Owner saorldeee this «-jcar 
young home. 

Richmond Hili $141990 
Dctaehed 2 Family 

Postesslon of spa<̂ Loua roum apt. 
Ist floor, plus 4 >1 second floor. Tiled 
kitchen & hath. Oil steam heat, full 
basement. Benutiful area for subur-
ban llvinu. 

Cambria Heights $12,550 
Spaoioufl C.'olonial i j pe home, 7 laijre 
rooms. uUra-ino»lern throuehont, full 
bAflement. 2 blocki from •choola, 
•hoppiur. Beautiful tree-lined streets. 

CALL JA 6-0250 

T h e G o o d w i l l R e a l t y C o . 
W M . R I C H 

Ue. Broker HeaJ Batata 
• •S-43 New lark BUrt.. Jamaica, N . I 

DROOKLYN 

BROOKLYN'S 
BEST BUYS 

PIRECT FROM OWNERS 
ALL VACANT 

Bedford Ay*. (Nostrand> 1 family. 
Brownstone. IS rooms. Oil, Parquet, 
Brass pluinblnf. Down payment, >2.60U. 
St. Mnrha Are. C family. Modem. Good 
Income. Vacancy. Price 118,600. Cash 
J3.600. 
HALSET ST.—(Bushwlck) S family, 8 
car (arage, All racant, Price tll.OOO 
riushlnr, L. 1. (Spedal at 7fith Bd.) 
7 room modern. Brick, Scml-Detached, 
Garage Prlc* $13,000. Atlantic Are. 
(Nostrand) « story. Btor*. Oil. Price 
$U.BOO. Cabh, »1,200. 
Dean St. (At N. T ATe.> < atory brick. 
3 car garage. Price 17,000. Cash fUOO 

Many SPECIALS arallaU* lo « U 
DON'T WAIT A C l TO D A T 

CUMMINS REALTY 
Ask for Leonard Cummins 

1* MacUooial 8t. SiMklra 

PR. 4-6611 
Open Handays 11 la 4 

a 

GREENE AVENUE 
t atory and basement. Brownatoo* 
pariinet floor*, oil bnmer, t 
kitchens. % bathe. AM racaut. 

Cash $1,500 

ALBANY AVENUE 
(Bel. Park PI. * BterUng) 

i story and basement. 11 room*. 
All racant. 

Cash $2,000 
DECATUR STREET 

I story and basament, brlch. S 
family, 10 rooma, parquet floor*. Cash $2,000 

B E A D E L L * S 
R E A L T Y C O . 
642 ROCKAWAY AVE. 

HY 5-9046 
R«s.: PR 4-1856 

• 
• 
• 
• 
• 
• 
• 
• 

^ Monthly Poymenf S M 

^ Asking $12,900 

• 
• 
• 
• 
• 
• 
• 

^ A R T H U R W A T T S , J r * ^ 
m 112-52 175«h PLACE ^ 
r I T . ALBANS J 

JA ( - 8 2 i 9 ^ 

Call 24 H o u r j Dally ^ 

XMAS 
SPECIALS 
10% DOWN 
BUYS YOUR 
OWN HOME 

Gall JA 6-8269 
ST. A L B A N S — Your Dreatn 
Hout*—Enq l i th Tudor S t y l *— 
In Brick. 3 extra larg* b*d-
roonnj, I ' / j baths, wrought iron 
i ta i rway , b*aut i tul hardwood 
f locr t thru-out, finished b«s«-
m*nt with bar. 2-c*r garage, 
b**ut i fu l ly landscaped plot. I 
block from schools, shopping 
and transportation. 

M O L L I S — 2 family , detached , 
I la rg* rooms down, 4 large 
rooms up, newly renovated, 
new oil-steam heating, 2-c«r 
f a r a g e , beautifully landscaped 
plot. 

A REAL STEAL 
Monthly Payment $63 

Asking $12,600 

L A U R E L T O N — 4 - r o o m Stucco 
Bungalow, modern, c lean . 
Beautiful ly landscaped plot. 

OWNER 'S SACRIFICE 
Monthly Payment $45 

Asking $8,000 

< 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 

Real Estate Salesmen 
No e*p. nec. for derelopment *ork. Kascau 
Jk Suffolk Co. run A part time. Also re-
tired men who *ant to learn real estate 
buainrsH. Draw re comm. Apply In peraon. 

LONG ISLAND HOMES 
IflS-ia Hillside Aye., Jamaica. RE 8-7800 

Gala's SMALL GASH 
G. I. $300 DOWN 

S. OZONE PARK $9,500 
1 lanilly brick, 6 rooma, fa^age, oil 

extra* faloie. 

ST. ALBANS $13,990 
1 family brh'k. 0 rooms, l-car (arage. 
laa heat, aeml iknlsh*d basement, extaie. 

MOLLIS $14,700 
1 family, 0 rooms and aun porch. I H 
modern baths, farafe, ell beat, furni-
ture Included. 

ADDISLEGH PARK $18,500 
See thie (oifeou* 6H room solid brick 
borne, large plot, (arace. woiid burning: 
Hreplace, ell beat, extra* lalore. Cail 
tor Information. 

Act Quickly I 
OTHER 1 AKD 3 t AMUJES 

MALCOLM REALTY 
114-88 rarmera BlTd., St. A lbu i 

RE 9-0645 

H O > 0707 

•Tookli is Ins ide. " L E A D E R ' S 
weekly co lumn of anaij -alt a n d 
forecast, by IL J. Be rnard . R e a d 

U resularl;r. 

1 & 2 ROOM APTS. 
Beautifully Furnished 

Whit* colored. Prirat* kltcbena and 
lathrooma Caa. electricity. Is els-
'•tor building. Adult* only. Weai 
lib I t * , aubvay and Brlghtoo Uim 

KISMET ARMS APTS. 
$7 Herkimer St. 

letweeo Bedford 4 Hostrand Are.) 

( l l S t f ) 

Reader * have their s a ; In T h e 
L E A D E R ' S Comment column. Send 
letters to Editor. T h e L E A D E R , „ , ^nrk 1 N V 

117 Duane Street. New Vork 7, N . Y . " " * 

• 
• 
• 
• 
• 
• 
• 
• 
• 
• 

B E T T E R HOMES A T L O W E R PRICES 
P A R K W A Y GARDENS 

CASH Gl $190 
$64 M O N T H L Y 

Did.K.lioii I famil.v, R ' j 
footufl, new oil hurnrr. Cull 
has4nif:nt, yodn-n ttroiich-
out. (1 mhis to Sth A\f. 
subway. (1 

Rediicod to SIO.TOO 

CEDAR M A N O R 

CASH Gl S250 
$64 M O N T H L Y 

Fiill.v ilftai'hril, ft'a i-onms. 
hniijfaldw fl.vle. ininin* iilitFe 
c iiuilition. Hill 100 iHii.le'-iilJrd 
plot. O.Uict rctidcilliHl «1TH. 6 
niinutcn to Sth A\fi. bUlMviir, 

H-M.iO 
RedHced to $10,S50 

R I C H M O N D HILL 

CASH Gl$290 
$92 M O N T H L Y 

Drtufhed Anit̂ ruran (.'olonial, 
7 rootns, new Uitclicn, liiii»t! 
r.l basement. 1 b a t h s , n^w 
hcatlnir. G.traire. Kxlriu In-
clude wall-to-wall c.iirii liiiK 

H .-MIA 

Reduced t o $14 500 

BAISLEY PARK CASH Gl $250 
77 M O N T H L Y 

Solid hrirU, tJ lar}f« ruom*. 
3 bcdrooniA, tilod Uitfhcn 
bath, full bn.««omenf.. tJir.-iKf. 
.Aluminum si-mn)!' & •;tofi)it, 
Noap a lake, for ''oifni'-.t liv. 
in? H s-:7 

Reduced to $12,450 

325 o fher cho ice I , 1. 3 famty homes Eecated Rich-
mond H i l l .PucensVi l laqe . Jomaico . 

E'S'S'E'X 
143-01 Hillside Ave. 

J A M A I C A . L . L 

AX. 7-7900 ^ j ^ J k 

4 
4 
t 
4 
4 
4 
4 
4 
4 4 
A 

— EVERYONE A GOOD BUY — 

YOUR MORTGAGE SECURED 
S. OZONE — 1 fam. As. shin. Asking $10,830. 7 rooms 
Si porch , flnLshed a t t i c , pa rq . floors, m o d e r n k i t c h e n & ba th , 
s t eam-o i l , n e w p lumbin i r , c a r a g e . w w ca rpe t i ng , w a s h i n g m a c h -
ine, m a n y ex t ras . G . I . .«800 cash. 

ST. ALBANS — 2 fam. Fr& Stu Asking SI 7.500. Apts. 
5 & 5 rooms, 2 in a t t i c , h a r d n o o d floors, t i l e k i t chen & ba th , 
s t o rm-sc r e ens , s t eam hea t , g a r a g e . 

MOLLIS — 2 Family Brick. Asking $21,900. 5 & 4 room 
apts. . finished basement , co l o r ed t i l e baths , m o d e r n k i t chcns , 
s t e a m - o i l , g a r a g e , ex t ras . 

MANY OTHER 1 and 2 FAMILY HOMES 

A. B. THOMAS 
116-12 M e r r i c k Blvd . , St . A lbans . N. L A u r e l t o n 8-r.ri86. 8 0719 
C i t y : 209 W IZ.'jth St . 9 :30 to 8 P .M . — S u n d a y 10 to 1 P .M . 

L I V E IN 
INTER-I 

ST. ALBANS 
« H Blory, tuliil bri.h, lUlaihcl fl'4 
BftMlve roomi, large pitnli.T. Bunken ii*--
tof room, bfatijllully furnlthul, bufe-
•oont * i th kitchen. 1'.4 bntliK. mill 
•howpr, expanHion altio. 1 car k̂ nriiKO, 
>U •team, t'icdii'iit I'micliiion. Exua» 

$17,400 

Q U E E N S 
RACIAL 

ST. ALBANS 
1 family, asbestos xiiin^le t>rtai-V.f<1 0 
rooniB, cnolosrU pon li. tnil t, 1 
far uaraB-e. oil elcain, w.ihhinc r 
fctornie. vcncliuu rtM-
Kerutor, 25x100 plot. 

$11,550 

SPRINGFIELD GARDENS 
Bungalow detaulutl. ft very dean rooms, 
modern klt^-hrn. full b;iiinn<-nt. rerrictr-
fttor, 86x600 plot, oil hot watt-r lieut. 

$11,550 
M A N Y OTHERS In all pai 

Lee Ro 
192-11 LINDEN BOUL 

LA S 

BAISLEY PARK 
1 ianiily, a.sbcstos Khincie •irtachetl, Q 
room eiiHoHfd uoioh. full l-.tt-mriit. 1 
ctti- fc'Uiagt'. Hiin Kti'am, wOxluO. K X 1 I : J « . 

$14,300 

rfs of NASSAU C O U N T Y 

y Smith 
.EVARD. ST. ALBANS 
-0033 

All Types of Mortgage Financing Arranged 
J A M A I C A — C e n t r a l l y l o c a t e d n e a r M e r r i c k B lvd . , 6 r o o m s a n d 
•unporch , l - c a r g a r a g e , oi l heat , n e w e l ec t r i c stove, f ibre g lass 
a w n i n g s , a l u m i n u m rai ls, j a l ous i ed p i c tu re w i n d o w $3 4 Rflfl 
a n d d o o r ; g y m sw ing In r ea r . L o v e l y h o m e . O n l y i 
H E A R T O F H O L L I S — B e a u t i f u l 4 b e d r o o m b u n g a l o w ; o i l 
s t e a m h e a t ; g a r a g e ; m a n y e x t r a s Inc luded . 5 0 0 

J A M A I C A — W a l k to subway . L e g a l 2 f a m i l y . 2 / B r o o m s Ap ts . 
1st floor c an be used as 2 s epa ra t e 3 r o o m Ap ts . B e a u t i f u l c o n -
d i t i on . M u s t be seen to he app rec i a t ed . k i t chens , $ I R R H f l 
S baths , n e w oi l un l l , 1 c a r g a rage . O n l y ' W J W U U 

B R O O K L Y N — D e t a c h e d 4 f a m i l y b r i ck ; 1 A p t . ^ l ^ f l f W ) 
v a c a n t ; o i l burner . P r i c e I W j U W V 

A L L E N & E D W A R D S 
P r o m p t Pe rsona l S e r v i c e — O p e n S u n d a y s and Even ings 

O L y m p i a 8-2014 - 8-2015 
Lo i s J. A l l en L i c ensed R e a l Es ta t e A n d r e w E d w a r d s 

168-18 L i b e r t y Ave . B roke rs l an i a i ca . N. Y . 

Questions answered on civil ser-
rlce. Address Editor, T h e L E A D E R , 

S O C I A L S E C L I t l T Y f o r p u b l i c 
employees. Follow the news on this 
Important subject In T h e L E A U * 
L U weekljr. 



(Continupd from Page 0) 
hlffh school graduation and two 
yeac.i' accounting experience, or 
an equivalent combination. Pee 
$1. Exam Feb. 9. (Monday, No-
vumber 261. 

78.51. OCC UPAT IONAL T H E R A -
P IST , grade 7. $3,750 to $4,830. 
Vacancies from time to time, Ho.s-
pitals and Health Departments. 
Fee $J. Open to all qualified U. S. 
citlreni who graduated from an 
wpproved occupational therapy 
schwjl or who are registered ther-
apists recognized by the American 
OccuiMitiona! Therapy Association. 
F j rn i A experience paper required. 
(No closing date). 

7889 JUNIOR PHYSIC IST , 
grade 7, $.3,750 to $4,830. Two va-
cancies. Hospitals Department. Pea 

One year's experience with ra-
dioisotopes plus a baccalaureate 
d^ijree In physics registered with 
New Yorlc State University, or a 
major in chemistry, biology, chem-
ical or electrical engineering with 
at least 15 hours in physics. Asic 
for a College Series application. 
(Monday. November 26). 

7794 ASS ISTANT ELI C T R I -
CAL ENGINEER, grade 14, $5,750 
to $7, 190. Vacancies from time 
to time, all City departments. Fee 
$>. Permanent employment a j 
Junior electrcial engineer or elec-
trical enffineering draftsman for 
six months preceding tha test 
d i ta (December 20) to compete, 
two years for appointment. 
(Thursday, October 25). 

P R O M O T I O N 
718§ ASSISTANT A T T O R N E Y 

I L A W ) , $5,450 to $6,890: open 
only to employees of the Law 
Department, who on the date of 

Wliere to Apply 
For Public Jobs 

U. S.—Second Regional Offlce, 
U. 3. Civil Service Commission. 
641 Washington Street. New York 
14. N. Y. (Manhattan) . Hours 8:30 
to 5, Monday through Friday; 
closed Saturday. Tel. WAtklns 
4-1000. Applications also obtaln-
a'jla at post offices, except the 
New York. N. Y., post office. 

STATE — Room 2301 at 270 
Broadway. New York 7, N. Y., Tel, 
BArclay 7-1616; lobby of State 
Oftlce Building, and 39 Columbia 
Street, Albany, N. Y., Room 212; 
Stjila Office Building, Buffalo 2. 
N. Y . Hours 8:30 to 5, excepting 
Saturdays, 9 to 12. Also, Room 400 
at 1.35 West Main Street, Roch-
ester, N. Y., Tuesdays, 9 to 5. All 
of foregoing applies also to exams 
for county jobs conducted by the 
State Commission. 

N Y C — N Y C Department of Per-
sonnel. 96 Duane Street, New York 
7. N. Y. (Manhattan) two block 
north of City Hall, just west of 
Broadway, opposite The LEADER 
ottice. Hours 9 to 4, excepting Sat-
urday, 9 to 12. Tel. COrtlandt 
7-8830. Any mail intended for the 
NVC Department of Personnel, 
siiould be addressed to 299 Broad-
way. New York 7. N. Y . 

Board of Education, Teaching 
Only — Board of Examiners, 
Bv)a.rd of Education, 110 Living-
ston Street, Brooklyn 1, N, Y . 
Hours 9 to 4:30, except Saturdays 
a-id Sundays. Tel. ULster 8-1000. 

NYC Travel Directions 
Rapid transit lines for reaching 

thd U. S. State and NYC Civil 
Service Commission offices In NYC 
fol low: 

State Civil Service Commission, 
NYC Civil Service Commission — 
I N D trains A, C, D. AA or CC to 
Chambers Street; I R T Lexington 
Avenue line to Brooklyn Bridge; 
B M T Fourtli Avenue local or 
Brigliton local to City Hall. 

U. S. Civil Service Commission 
— I R T Seventh Avenue local to 
Christopher Street station. 

Data on .Aiiplicatlons by Mali 
Both tlie U. S. and the State 

Issue application blanks and re-
ceive fllled-out forms by mall. In 
applying by mail for U. S. jobs do 
not enclose return postage. If ap-
not enclose return postage. Both 
the U.S. and the State accept ap-
plications if postmarked not later 
than tlu; ciosina date. Because of 
curtailed collections, NYC resl-
d Mils sliould actually do their mail-
hm no later than 8:30 P.M. to 
obialn a postmark of that date. 

NYC issues and receives blanks 
by mi l l when the exam notice s j 
s'.ate'i. 

T a e U. S. charges no appUca-
tio!i fees. The State and the local 
Cl^il Service Commissions charge 
ftftfj at rales fixed by law. 

test: (1) i j permanently em-
pioyed In the title of Junior A t -
torney; (2) has served as a per-
manent employee In such title 
In the department for a period 
of not less than six consecutive 
months Immediately preceding 
that date; (3) Is not otherwise 
ir.tllgible. Candidates must pos-
sess a valid license to practice 
law in the State of New York 
issued by the Appellate Division 
of the Supreme Court of the 
.State of New York. At the time 
of appointment candidates must 
present evidence to the appolnt-
iriji olUcer that they posse.s3 the 
necessary valid licen.se. Fee $3. 
F.<am Dec. 17. (Thursday, Octo-
ber 25). 

7741. PLANNER ( C I T Y PLAN-
N ING ) . $7,100 to $8,900. This ex-
air.ination U open only to em-
rlcyee of the department named 
above who on the date of test: 
(1) Is permanently employed in 
tha title of Assistant Economist 
or Assistant Planner (Old titles 
Analyst (City Planning) and As-
sistant City Planner) ; (2) has 
served as permanent employee in 
such title or titles in the depart-
ment for a period of not less 
than six consecutive months Im-
mediately preceding that date; 
and (3) Is not otherwise Ineligi-
ble. Fee $5. Exam Dec. 7. (Thurs-
day. Octoljer 25). 

7754, ASSISTANT PLANNER 
( C I T Y PL.ANNING), $5,450 to 
$6,890. This examination is open 
only to employees of the Depart-
ment of City Planning. Open to 
eiich employee of the department 
named above who on the date of 
test: (1) Is permanently em-
ployed In the title of Junior 
Planner (old titles Junior Analyst 
'City Planning) and Junior City 
Planner) ; (2) has served as a 
permanent employee in such title 
In the department for a period 
of not less than six consecutive 
n-onths immediately preceding 
that date; and (3) is not other-
wiie ineligible. Fee $5. Exam 
Dec. 3. (Thursday, October 25). 

7613. B U S M A I N T A I N E R , 
C R O U P A (Transit Autliority, 
$'.1.04 to $2.28 an hour. Open to 
each employee of the New York 
City Transit Authority who on 
the first date of the performance 
test: (1) is permanently em-
ployed In the title of Maln-
tainer's Helper, Group B; (2) has 
served as a permanent employee 
In such title in the bus section 
of the sui'face car and bus main-
tenance department of the 
transit authority for a period of 
rot less than six months imme-
diately preceding that date; and 
(3) Is not otherwise Ineligible. 
Fee $4. Exam Dec. 4. (Thursday, 
October 25). 

7798, ASSISTANT S IGNAL CIR-
CUIT ENGINEER, grade 14, $5,750 
to S7,190. Vacancies from time 
to time, Transit Authority. Fee 
$3. Permanent employment in the 
above department as electrical en-
gineering draftsman, junior elec-
trical engineer, junior mainten-
ance engineer (signals), junior 
mechanical engineer, or mechani-
cal engineering draftsman for six 
months preceding the test date, 
January 3. to compete; two years 
for appointment. (Thursday, Oc-
tober 25). 

7514. SENIOR C IV IL ENGIN 
EER. grade 23, $9,000 to $11,100. 
Vacancies from time to time. Edu-
cation Department. Fee $5. Per-
manent employment in the above 
department as civil engineer (In-
cluding all specialists) for six 
months preceding tha test data 
(December 14) to compete, two 
years for appointment. Form B 
experience paper required. (Thurs-

• day, October 25). 

RUSSO HE.AD3 GROUP 

T O AID CHURCH C H A R I T Y 

Clerk-Typists 
Needed in Kings 

The Military District Office of 
Brooklyn Army Terminal, Gover-
nors Island, and other terminal 
offices In New York City need 
clerk-typists, GS-1, at $51.60 a 
week. 

Appl icaits must pass the low-
ered standard typing test and a 
clerical examination. All appoint-
ees for GS-1 typist must qualify 
within six months for GS-2 clerk-
typist by passing a typing test of 
40 word.s per miruite. Some ap-
pointments win he made at G3-2, 
$58.80 a week. If the competitor 
pas.ses that test. 

Call Miss Schaeffer, WHitehall 
4-7700, extension 8143, who will 
direct applicants to the Civilian 
Personnel Office. Building 100, Sec-
tion 4, Governors Island. Brook-
lyn residents may call Miss Craig, 
GEdney 9-5400. extension 2120, 
and report to the U.S. Army Re -
serve Training Center, at the Ter -
minal. Building B. 7th Floor, Sec-
tion 701. 59th Street and First 
Avenue. New York City. 

Int«rview Tests 
Upheld by Allen 

ALBANY , Oct. 8—State Com-
missioner of Education James E. 
Allen, Jr. In three decisions ruled 
Illegal ft resolution of tha New 
York City Board of Education. 
The resolution provided that no 
continued Interview test be given 
In examinations then In progress 
where tha interview test had not 
yet been initiated. 

The Commissioner held that 
such resolution "can have no ap-
plication to an examination which 
was announced prior to March 3, 

1955." and therefore tha long-
standing rule providing for con-
tinued Interview tests continued. 

Tha board of examiners was 
ordered to grant a continued In-
terview test to all persons who 
had taken license examinations 
for principal and Junior principal 
(elementary schools) and science 
department c h a i r m a n (high 
schools) "who had clearly passed 
all parts of the examination ex-
cept tha Interview test." 

Attorney A. Mark Levlen repre-
sented the candidates. 

St. Albans Hospital 
Needs Nurse Aides 

Joba for nursing assistants 
(medical and surgery) at $3,175 
ara available at St. Albans Naval 
Hospital. The Federal examination 
Is now open to women applicants 
who can meet one of the fol low-
ing requirements: one year's ex-
perience, graduation as a practical 
nurse, or a combination of ex-
perience and training. 

Apply at any post office, except 
i n Manhattan and the Bronx; a t 

the U. 8. Civil Service Commis-
sion's Second Regional Office, 641 

Washington Street, New York 14, 

N. Y., or tha Board of U. S . Civil 

Service Examiners, N. Y . Naval 

Shipyard, Naval Base, Brooklyn 1, 

N. Y . Tha closing data is Thur» -
day, October 29. 

The Holy Name Society of St. 

Marys R.C. Church, Flushing, 
Queens, will sponsor a parish-wide 
card party on Friday evening, Oc-
tober 12, St. Mary's School Hall. 
Receipti w i n be used to finance 
an expanded CYO athletic pro-
gram. 

Pre.sident Michael J. Mintern 
hai appointed Anthony C. Russo 
of Fiusiiing, general chairman of 
tlw committee. Mr. Russo, vice 
president of the Society, Is a mem-
ber of the New York City Career 
and Salary Board of Appeals. 

POSTAL CLERKS ASK 
THREE MORE HOLIDAYS 

N. Y . Federation of Post O f -
fice Clerks, Local 10. has asked 
President Elsenhower to establish 
Lincoln's Birthday, Columbus Day 
and Election Day as holidays. 

Prior to 1956, employees got one 
of the three days off, hence work-
ed two out of the three. Later the 
Post Office Department i.ssued In-
structions based on using substi-
tutes, t e replace the regulars let 
ofl. • 

President Eisenhower has been 
asked by the postal clerks' union. 

The union contends that «ub-
stltute employees are used t h « 
year round and the only effect of 
the new order Is to take away ft 
day's pay a year f rom the regular 
employee. 

The New York City postal clerka 
have asked their national organ-
ization and the AFL -C IO to back 
the request. 

Pag* n . 
Looking f o r a Nomt? 

Post Office Women 
To Receive Sacrament 

The seventh annua l corporate 
Commun ion will be received by 
the Catholic Ladles' Qu l ld of tha 
New York Post Office on Sunday, 
October 21 at St. Michael's R o m a n 
Catholic Church, West 34th Street, 
at 0 A.M. Breakfast will be eaten 
at the Park-Sheraton Hotel. 

Breakfast speakers will be tha 
Rev. Wi l l i am T. Wood, Judge Mary 
H. Donlon of tha U. S. Custom* 
Court, and Postmaster Robert H . 
Schaffer 

The Rev, Raymond M . Col l in i 
is moderator of the QuUd; Mr i . 
Kat i i ryn Burns its founder, ftnd 
Mrs. Anna Segret its president. 
Mrs. Mary Bennett heKda tha 
breatcfast committee. 

INFORMATIVE SERIES #1 

YOUR C.S.E.A. A & H PLAN 
The Insuronc * C f a u s e 

This C lause Explains How Liberal or Restrictive Your 
C o v a r a g a Wil l Be. There A r e Three Such Clauses Used. 
Your C S E A Policy Uses The Broad Form Clause, Which 
Insures "Acc identa l Bodily Injury" It insures Tha Result 
Not The Cause . This Is Beneficial To You. 

Uncl»rwrJtt»n By 

The Travelers Ins. Co. Hartford, Conn. 
Admini i t»r»d By 

Ter Bush & Powell, Inc. 
148 Clinton Street Schenectady, N. Y. 

INQUIRE TO-DAY 

HERE IT IS! AT 
CIVIL SERVICE MART 

T H I A M A Z I N G N E W 

REMINGTON ROLLECTRIC 
Now you can shave your Hidden Beard! Exclusive 

Roller Comb principle enables tha Rollectrio to 
shave below normal shaving l e ve l . . . shaves your 

Hidden Beard with perfect comfort. 

Stop in tomorrow and sea for yourself how tht 

Remington Rollectrio does ft shaving job that't 
never been dona before . . . it's the first new shaving 

development sine* elMtrio ihaving began I 

SAVE 
Raiulariy S31.50-wil^ 
ft trade-ill of any otb«| 
• t a n d a r d m a i i l 
ih f t vw . . . 

Oalrltt.M 

Civil Service Mart, Inc. 
64 Ltfiyttt* Stiwt, N. r. 0. BE S - N H 
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Radiotlon Stoff 
Askf Mer* Poy 
B c c o u m of Risk 

T h * dUclo iure i made l u t Juna 
by t h * Nat iona l Acadcmy of 
Sc lencM wi th respcct to the d a n g -
ers of X - r a y s have ca iued the 
N e w Y o r k City X - r a y and r a d i a -
tion technlc lani In the Hea l th and 
Hoeplta l i Depar tments to petition 
the City anew for an increase f r o m 
g r ade B, $3,360 to $4,330, to grade 
11, $4,850 to $0,290. T h e higher 
salaries wou ld Include " r i sk pay . " 

Fo rmer Mag is t ra te Kugene R . 
Canudo , counsel f o r the group, 
submitted a new brief to the C a -
reer and Sa la ry Appea ls B o a r d 
tha t pointed out the un fa thomab le 
perils Involved in X - r a y use and 
application. According to the N a -
tional Academy report, X - r a y 
d a m a g e Is cumulative over a l i f e -
time, with genetic damage bu i ld -
ing u p and being transmitted to 
succeeding generations. Mr . C a -
nudo points out that such damage 
cannot be avoided by City X - r a y 
workers, and on their behal f rec -
ommended raises in five salary 
grades. 

Do You Nood A 
High Scfiool Dipioma? 

(EqulvsUncy) 

• l«OR PERSONAL SATISFACTION 

• FOR J 0 $ PROMOTION 

• FOR ADDITIONAL EDUCATION 

S l O ^ T o t a l G o s f ~ | 4 0 
•TART A K r r n i B 

T R Y T H E " Y " P U N 
Send for Beoklat OS 

YMCA EVENING S C H O O L 
IS WM« «Sii St., K«w XARH * • . K. T. 

T i l l CXdlntt t -S l lT 

L O O K I N O FOR SECURITY? 
TRAIN TO HR A 

D E N T A L TECHNICIAN 
l.ook forward to worry-free •MatUj. 
CM » trains D«DtR) Trchnlclnn In * 
Krowlnf, rcflpectcd Odd. No manual 
labor InrolTcd. 

Writ* for Bookltt " L " 
Freo Placement Senlco Dar-ETK. 

Kerpei Scltooi 
127 Coliimbna A T « . 

TKCHNOLOGV 
EN «-4702 

PHYSICAL CLASSES 

FIREMAN 
PATROLMAN 
TRACKMAN 
SANITATIONMAN 

Profeisional Inifructlon 
Comptef*, Ragulation-Sli* 

Obitacis Course & High-Wall 

Evtnlng Clastes — Start any flma. 
Low Rafei include Membership 

Privilegai. 

» Y M C A 
E5 Hanson PI.. ST 1-7000 

W h a r * L I R R ft A l l Subw«yi M » * t 

Celltg* Graduates 
You Can Earn Mora 

na ln tor an exeltins and re\<rardlD( 
•ar*«r aa an electronic computer pro-
rraiBinar-analyit, Be one of the men 
Vila oontrol ttacae electronic 'braJna*. 

I n I I Klertronic Computer rnarm. 
I U U I.B.U. tTPri TOB. CftO, SOB 
l a U a i f l i (RAMAC) 
• Kext cia.d Slarti NOT. 1. 

K » ipaciallzed educatioral back-
nonnd raqulred. We can train j oo 
for hltk paylnr ]ob>, 

F T M Plactment Scrvlc* 
W r f f e e r P k e s * f o r f o o t f e t '4' 

E L E C T R O N I C C O M P U T E R 
P R O « R A M M I N G I N S T I T U T I 
471 Fifth Avanua , N . Y . 17 

MU 9-2970 

G E T T O U R A R € 0 B O O K F O R 

R A I L R O A D C L E R K E X A M 

CivH Service Coaciiing 
K L E G T R I C A L I N S P E C T O R 

M A S T E R E L E C T R I C I A N 
S T A T I O N A R Y E N G I N E E R 

R E F R I G E R A T I O N O P E R A T O R 

S. * i H t . OlTll Uech. Elrc.ErtlnaM' 

rU. Uaeli. lUee. Enirr. Sraftemaa 
OITH iDSlneer Railroad Cleik 
Slfiial Dndoeer City Clerk 
•nflBMr Aid* Subway Exami 
iaal. Awoiintant louilni Inepector 
AMI. Actuary A » t . Btatlttidaa 

L I C I N S I PREPARATION 
Prof. Xnrr., Architect, Euneyorr. Port-
kbto BnfT., Uaater Plumber. Boiler Inap. 

itatloaary-rireman. Oil Burner 
VATHKUATICS—Hliti School EonlTalaDcr 
uuma, OlTll Sarr. Arlth, Aliebrs. Ocom. 

Trlr. Calc. Phyalca, Ecflith 

M O N D E L L I N S T I T U T E 
SSO W. i l SI. Her Trlb BWf. m 7 SOST 

Orar 4B yra Preparing Thoutanda 
for (XTU Sarrlce Enrineerlnf Eiama 

tarfie Brews l a y i : ' 

t VETERANS 
and CIVILIANS 

N O W ti the t ime t o p r epare f e r 

EXCELLENT JOBS! 
Free Placement Service 

DAY AND EVCNING 
•USINESS ADMIN ISTRAT ION 

EXECUTIVE SECRETARIAL 
irltb iipecinliTiMdon tn 8filr«nintithtp, 

Advertising. llwrlmmlUIng, 
••UllinK. rinanrf» Mnniifnottirlni 

Kftilio tnrl Trl^Tlilon. ete. 
- A L S O -

HIGH SCHOOL 
I 9 U I V A L E N C Y DIPLOMA 

C O L L E G I A T E 
BUSINESS INSTITUTE 

Sei Martaon Ate. (S « St.l P I S-ISTX 

rr» Will ^o l Aceapt Ton 
Cnlan Wa fan Teaeh Von and 

Help Vou Get a Job 

PRINTING 
Photo Offset 

LINOTYPE 
1250 Multilith Course 

$100 
T E R » GOOD ICARNINO POWEB 

All Veta ApproTfd 
r » y « • yo » leara at no extra coat 

Write (or Free Booklet U 

333 m A v e 
N>w Vork M 
W A 4-5347 

ALL SUBWAY STOP AT OLR DIKIHB 

GOLDEN RULE 

/> kMd^uwrtmfir 

mmwrn 

f o r t p p e t i i i n g s o u p s , s tews « n d cKicl<en f t i ca s sce 

. . . R e v e t e S * u c « P o l s ! T ight - f i l t ins c o v e r s k e e p 

flavor] s e a l e d in . . . t w i n B a k e l i t e hartdles s tay 

< - « c l . G l o w i n s c o p p e r for qu!cl<, e v e n K e a t i n $ 

. , . s l e a m i n g s ta in less s t e e l for e a s i l y - c l e a n e d 

b e a u t y . A n o t h e r m e m b e r of the R e v e r e W a r e 

( a m i l y — the W o r l d ' s F i n e s t U t e n s i l s . 

I L L U S T R A T E D : 

Severe Ware 4 qt. Sauce P o t 

A v « i l « b l t »n 4 , 6 and $ gL tizet. 

WE CARRY A COMPLETE STOCK OF REVERE WARE 
From $9.50 

GOLDEN RULE 
430 Seventh Avenue, N. Y. 

LOngacre 4-1936 

PATROLMAN 
N E W Y O R K C I T Y P O L I C E D E P A R T M E N T 

M E N T A L and P H Y S I C A L CLASSES 
BoHi Courses — 3 Months — $25 

ALSO: SANITATION MAN — TRACKMAN 
SURFACE LINE OPERATOR 

Enroll Note! 
• D A Y A N D E V E N I N G S E S S I O N S 
• S M A L L G R O U P S 
• I N D I V l D l i A L I N S T R U C T I O N 
• F R E E M E D I C A L E X A M I N A T O N 
• F L L L M E M B E R S H I P P R I V I L E G E S 

YMCA SCHOOLS 
I I W e i t 63rd St.. EH. 2-8t17 

BRONX UNION YMCA 
470 East 161 I t St.. ME E -7S00 

SCHOOL DIRECTORY 
Academic and Comnierelal Collece Preparatorj 

BOBO HALL ACADEMT, IT Smith S«. ( u . rolton St.) Bklrn. a . L ApproTed 
DL. 8-X44T. 

Bualnoa Nclioali 

WA8BIN0T«)M BL'SlNICtiS IKST., SiOO 7tb Are. (cor. l «6tb St.), H.X.O. Secretarial 
and OlTll aarricca triininc. IBli Eej Punch. Switchboard Moderata coit. U(l e-4iet 

UONROK SenoOL OF BtSINESa. IBK Eorpaccb; Bnitcbboard; Typing: Comptom 
atrr: Spanlib * MedlcaJ StraorraiAix: Aoeonntlnc: Biielneaa Admin. Veteran Train 
Inr. OlTll SerTlco rrrparation. B. 177 St. A B. Tremont. Bronx. K1 8-fieOO 

L a. M. MACHINEM 

Remington Rand or IBM Key Punch & TAB Training 
. .Day. Nltht, Weekend Claeeea Introdoctory Leeaon SS. rreo Placement Sarrie*. 

ENROIX TODAY Combination Bnalnaaa School. ISB f l ISStta St . TaL CM 4 
SS87. Ke Ara Limit. Ke adnottonal raqnlrementa. 

•acratartml 

DBAUS , 1B4 NASSAD STBEET, K.I.O. Saerttarlal Aeeountlnt. DrafUnc. Jouraaltaa 
Dajr MUcbt. Wrlta tor Catalot. M S-4840 

INTKRBOKO INSTITLTE, Serretailal (SzMiitlTa. Medical, r o r e ln Lanr ia ie i . Et«L» 
typo, Comptometry Ret by Uecente TA Appr 84 IT 74tta St., SD 7 1720. 

ALBANT BUSINESS COLLECR, WaablnstOD AT*., Albany. M. T. Secretarial, A«-
•oUBtlBf, CITU Stnrlca. Krlta lor BuUatlm L. 

T m H scHooi l 
I 
I 

DIPLOMA 

AT HOME! 
In4eri«d by Uadtng •ducetort. TH*vMfi4l v̂r |rodv«Ui hov« oon* en U 
rUhtr llv«i ond ochit^rdeutilondlnt f«<trdi In •v«r900difl«r«nl coiltgei ond unlv«rtlti«t. 
$4 monthly covert oli boohi end InttrwcftoA MrvUoi. if you ero \1 or ovtr ond hoe lefl 
•chool, lond for intoioitinf f l fE iMokloil 

j A M E R I C A N S C H O O L iinet/Jifio^ 119;. Nor rof p/ô d 

D«pt. C S L . t30A W . 42 St.. N«w York 16 

I Send m« y«ur f i f f pes* 
Beeklel thot ihe*i hew 1 
(en •«! o Hiflh S(h«ol d) 
alemg el hem* in my ipsr* 
line. 
•sn B<> • n.«r. ... iBoaaU aat 

Ielemo el htm. in n>» ipire ^PP**'* -

line. c i i r i T A t i 

C » v E«am Cominq J a n . 19. 1957 For 

J H CHEMIST 
$3,750 • $4 830 

m i n q Oc t , 4 to Nov . 2 « 

INTENSIVE COURSE 
COMPLETE PREPARATION 

«aaa mectn Tiips. & Thii'e. «t e.JB 
Berlnnins Dcc. 4 

Wrlta or Phone for Iiifernialion 

Ea t t em School AL 4.S029 
193 2Rd Ave . , N . Y . 3 ( e t I S M 

Pleme write nio iit^ jibtnit the 
JCKIOK CHEMIST cOLiitc. 

Kama 

Addreea 

Boro .. r z LS 

C i t y E»«m Coming Feb . 9, 1957 For 

ASSISTANT 
ACCOUNTANT 

$3,750 • $4,830 
Pllinq Oct . 4 t o Nov. 26 

IKTENSIVE COURSE 
COMPLETE PREPARATION 
Clam meets Piit. !»:15 tn 

bpffinnin? Nov. 17 
given by Linr-ohi Oivpf, CPA 

Wrtc or Phone for Inroi-ni.ifi.'n 

Eaatern School AL 4-5079 
133 2nd Ave . , N. Y. 3 l o t 8 St J 

Please write nie fn e nimnt Ibfr 
ASSISTANT ACCULNT.\NT 

Kame 

Addrera -

Bcro r z M 

C i t y Exam Coming Feb. 9, 1957 For 

INVESTIGATOR 
H O S P I T A L A N D O T H E R DEPTS. 

65 O P E N I N G S 

$4,000 to S5,b80 
Piling Oct . 4 t o N o v 24 

INTENSIVE COURSE 
COMPLETE PREPARATION 
Class Meeta Thiirscln.vs at 0 :.•)€ 

Bcgrilinins? Nov. H 
Write or Plionc for lnform.Tlion 

Eottern School A L 4 -5029 
>33 2nd Ave. , N . Y . 3 t c t 8 t h St . ) 

Please write nie free iihni,t t i e 
INVESTIU.VTOIl I.UU116 

h'ame 

Boro PZ .LB 

C i t y Enam Coming Jan . 12, 1957 for 

RAILROAD 
CLERK 

»1.70',4-1.8a'4 hi „ $(iS.'J0 -4 20 neik 

INTENSIVE COURSE 
COMPLETE PREPARATION 

Glasa meets Tbiirsilajn e:lA'8:15 
Write or Phono for Full InforDiation 

Eoatern School AL 4-5029 
133 2nd Ave . , N.Y. 3 ( a t I f h St . l 

Pleaae write me free about tl i* 

RAILROAD CLEIIE couree. 

Vsma 

Addrcaa 

Boro r z l e 

City Exam Coming Feb. 7 , I9S7 Fcr 

SOCIAL 
INVESTIGATOR 

W E L F A R E DEPT. 750 J O E S 

$4,000 t o $5 080 
Piling Oct . 4 to Nov . 2 i 

INTENSIVE COURSE 
COMPLETE PREPARATION 

CilUB Meets VVedni'n.hu s al « :30 
Ueffilinin;; Nov. 7 

Write m- I'hoiie for lijfowi'ation 

Eastern School AL 4-S039 
133 2nd Ave . , N.Y. 3 ( o t t th St . ) 

Please write nio free jihont the 
SOCIAL INVlCSTKiATUK lOil.to 

Same 

Addref̂ t. . 

Buro . r z 1.S 



List of Resolutions Adopted by CSEA 
(Continued from Vage 3) 

88. ADDITIONAL VACATION & SICK LEAVE CREDIT FOR OVERTIME WORK 
Resolved, that the Association take appropriate action to secur« amendment t* 

the State Attendance Rules to provide 2 additional vacation days credit and one day 
additional sick leave credit annually to employees who work regularly 48 hours, an4 
1 day additional vacation credit and one-half day additional sick leavs credit t « 
those who work regularly 44 hours per week. 

37. MANDATE SICK LEAVE RULES IN POLITICAL SUBDIVISIONS 
Resolved, that the Association sponsor or support the necessary legislation ta 

make it mandatory for all counties and subdivisions to adopt definite sick ]eav« 
rules that would provide benefits at least equal to those provided by the State of 
New York for Its employees. 
38. ME.MORIAL AND ARMISTICE DAY OFF FOR EMPLOYEES OF POLITIC.At 

SUBDIVSIONS. 

Resolved, that the Association sponsor legislation to amend Section 63 of th » 
Public Officers Law so that veterans in all political subdivisions, including school 
districts, would receive holidays on Memorial and Armistice Day. 
39. MAXIMUM 40-HOUR WEEK IN POLITICAL SUBDIVISIONS 

Resolved, that the Association sponsor legislation to provide a maximum 40 
hour week for all institution employees in the political subdivisloni without loss of 
take-home pay. 
41). SATURDAY CLOSING OF PUBLIC OFFICES IN TOWNS AND VILLAGES 

Resolved, that the Association sponsor legislation to mandate Saturday clos-
ing of public Diflces In all political subdivisions. 
41. EXCLUDE SICK LEAVE PAY FROM STATE INCOME T A X 

Resolved, that the Association sponsor or support legislation to exclude slcH 
leave pay from State Income Tax. 

42. SHERIFFS' OFFICES UNDER COMPETITIVE CIVIL SERVICE 
Resolved, that the Association sponsor legislation to amend the Constitution 

of the State of New York so that employees of the Sheriffs' Offices In the varlou* 
counties can be placed under competitive civil .service.. 
4.̂ . REMOVE 8-CENTS-A-MILE AUTO ALLOWANCE I N COUNTY L A W 

Resolved, that the Association sponsor or support legislation to amend the 
county law to remove the current 8c mile maximum allowance for personally owned 
automobiles used on county business. 
44. PERSONNEL OFFICER IN EACH STATE INST ITUTION 

Resolved, that the Association take appropriate action to secure % qualified and 
trained personnel officer in each State Institution. 
45. REPEAL CONDON-WADLIN ACT 

Resolved, that the Association sponsor or support legislation to provide for re-
peal of the Condon-Wadlln Act. 
4«. REDl'CE TO 4 DAY MINIMUM RE REFUND FOR MEALS P.VID FOR 

BUT NOT RECEIVED AT STATE INSTITUTIONS 
Resolved, that the Association take appropriate action to have reduced from 

seven days to four days the minimum period for which refunds may be paid to In-
itltutional employees for meals not taken at the Institution where employed. 
4T. PREVENT WORK OUT OF T ITLE 

Resolved, that the Association take appropriate action to assure that out of 
title work in public service be eliminated. 
4S. REQUIRE REASON IN W R I T I N G FOR VETO OF BUDGET DIRECTOR 

KE T ITLE RECLASSIFICATION AND SALARY REALLOC.ATION 
Resolved, that the Association take appropriate action to require the Budget Di-

rector in the event that he shall veto any reclassification or reallocation approved 
by tha Director of Classification and compensation or Cla.ssiflcatlon and Compensa-
tion Appeals Board to state reason for such veto in writing. 
49. CORRECTION OFFICER T ITLE INSTEAD OF PRISON GUARD 

Resolved, that the Association take appropriate action to have the titles of Prison 
Guard, Matron and Attendant changed to Correction Officer, and Criminal Hospi-
tal Correction Officer respectively. 
sa. FULL I NEMPLOYMENT INSURANCE FOR POLITICAL SUBDIVISION 

EMPLOYEES 
Resolved, that the Association sponsor legislation to assure coverage and ben-

efits for all public employees In the counties and subdivisions under the unemploy-
ment Insurance laws on the same basis as li now provided for employees In private 
employment. 
51. INCREASED MEAL ALLOWANCE 

Resolved, that representatives of the A.ssoclatlon consult with the proper state 
authorities to promote and obtain for state workers who are required to work over-
time an increase In dinner allowance to $3.00 (See 64K 
5S. PROTECTION AGAINST DISMISS.VL OF NON-COMPETITIVE CLASS 

EMPLOYEES 
Resolved, that the Association sponsor legislation to assure that any 

public employee In the non-competltlve class for 3 years may not be discharged ex-
cept for cause after the bringing of a charge against such employee and a hearing at 
which the employee may be represented by counsel. 
S3, INSTALL AIR-CONDITIONING IN ALL STATE OFFICES 

Resolved, that the Association work toward installation of alr-condltioning In all 
state offices. 
B4. COMPETITIVE CLASSIFICATION FOR ALL POSITIONS FOR WHICH 

EXAMS ARE PRACTICAL 
Resolved, that the Association take all appropriate action to secure extension 

of the competitive class to all positions In state and local civil service where com-
petitive tests are practicable. 
5J, ST.\TE FURNISH REQUIRED UNIFORMS 

Resolved, that the State of New York bear the cost of any uniform which it 
demands its employees to wear for the convenience of state employment, and monies 
ba appropriated to so cover such cost. 
5(J. OI FICERS, COUNSEL & STAFF CONCENTRATE ON MAIN PROGRAMS 

Resolved, that the delegates hereby go on record to Instruct the Officers, Coun-
sel and SlafT of the Association to concentrate their efforts on the successful attain-
ing of the following Association progianis, with the understanding that after giving 
priority to the 6 Items listed, that all efforts should be expanded on the remainder 
of Association programs. 

1. Salary piogram as adopted by delegates. 
2 Reduction of Industrial work hours to maximum 40 hours per week with no re-

duction in pay, 
J. Social Security Coverage as supplement to retirement provisions. 
4. Major retirement program IncUidingf 25 years retirement. Increased ordinary 

-death benefit, and vested retirement. 
6. Bioadest protection possible under State Health Insurance Program consistent 

with reasonable cost to employees and safety of program, 
a. Enactment of legislation Intended to Improve salary schedules of employees of 

political subdivisions. 

1. Require reasons in writing from Budget Director when he vetoes recommended 
upward reclassification or reallocation. 

67. COMMEND LEGAL STAFF ON SUCCESSFUL EFFORTS ON T A X ON 
ON MAINTENANCE CASE 
Resolved, that the Association go on record as commending the successful e f -

fort of Special Tax Counsel Mortimer Kassel and our able Counsel John T. DeGrafT, 
John J. Kelly, Jr. and John Holt-Harris relative to the tax on maintenance given 
for the convenience of the employer. 
58. CONTINUE EFFORTS TO SECURE ANNUAL PAY BASIS FOR ALL 

EMPLOYEES 
Resolved, that the Association continue its efforts to secure an annual pay basis 

for all public employees who are still on a per diem or less than annual pay basis, 
69. RETIREMENT TIME CREDIT FOR VETERANS OF WORLD W A R I I 

AND KOREAN CONFLICT 

Resolved, that the Association sponsor or support legislation to provide that 
all members of the Employees Retirement System who served In the armed forces dur-
ing World War I I and the Korean conflict and who were residents of the State of 
New York at the time of their entry Into the armed forces and possess an honorabla 
discharge shall be granted full credit for active service rendered between July 1, 1940 
and December 31, 1948, and between June 23, 1950, and July 27, 1953, at no ad-
ditional cost. 
60. REMOVE DISCRiaONATORY PROHIBIT ION AGAINST PART T IME 

EMPLOYMENT OF PUBLIC EMPLOYEES A T RACE TRACKS 
Resolved, that Association sponsor and support legislation to remove discrim-

ination prohibiting public employees' working part-time at harness racing tracks. 
61. PAY SALARY T O END OF PAYROLL PERIOD DURING WHICH 

EMPLOYEE DIES 
Resolved, that the Association seeks amendments to statutes necessary to as-

sure payment of salary to end of payroll period during which public employee dies. 
62. 

Resolved, that the Association study the feasibility, and If feasible, take ap-
propriate steps to effectuate an Increase In the Interest on employee contributions 
to State Retirement Fund to 4% per annum. 
63." INCREASE STATE IVnLEAGE AND SUBSISTENCE ALLOWANCES. 

Resolved, that based on Increased cost of cars, repairs. Insurance and other 
fixed operating car-costs, and increased cost of oil, gas and Federal gas tax, and 
based on fact that the State has not adjusted such allowances since 1951, there-
fore the Association continue Us efforts to gain administrative approval and legis-
lation appropriation of sufficient funds to provide adequate mileage allowances for 
use of cars on State business. 
64. 

Resolved, that Resolution Number 51—Increased Meal Allowance—be amended 
to read as follows: "that representatives of the Association consult with the proper 
State authorities to promote and obtain for State workers who are required to work 
overtime an increase in the dinner allowance to $3.50, which It now pays to travelers. 
65. ESTABLISH GRIEVANCE MACHINERY BY STATUTE 

Resolved, that the Association sponsor or support legislation to enact a statu-
tory grievance procedure for processing grievances of ALL Public employees. 
6S. SEEK REVOCATION OF PUBLIC WORKS DEPARTMENT ORDER 

PROHIBIT ING PER DIEM EMPLOYEES FROM CHARGING HOLIDAYS 
AGAINST ACCRUED VACATION T IME 
Resolved, that the Association take whatever steps It deems necessary to have 

order of Public Works Department rescinded whereunder per diem employees are 
not allowed to take legal holidays and charge same against vacation time accrued-
67. CSEA M.AKE IMMEDL\TE REQUEST FOR APPROPRIATION TO 

PROVIDE ST.ATE SALARY INCREASE 
Resolved, that the Association place an Immediate request upon tha Governor 

and the Legislative Leaders that a personal service appropriation be placed in the 
budget to provide the requested salary Increase for all state employees. 
68. 

Resolved, that Resolution Number 53 be amended to Include that the Associa-
tion work toward Installation of air-conditioning in all State and Institutional offices 
and towards Installation of temperature control equipment In all laundries, kitchens 
and similar installations, wherever working conditions warrant it. 
69. 

Resolved, that the Association appoint a special committee to consult with the 
Civil Service Department of the State of New York on the value of objective ex-
aminations being given In the professional and other classes of job titles. This actioa 
is taken because of many complaints that examination questions of recent posting 
have not confined the questions to the job examined for and have Injected too much 
extranous subject matter not a part of the purpose for which the examination was 
given. 

Resolved, that the Association Committee on Revision of the Civil Service Law 
investigate the use of oral tests In civil service examination since such oral tests 
can be used to circumvent the Merit System. 
70. 

Resolved, that the Association support or sponsor legislation to provide a 5-day 
40-hour week for all non-teaching .school personnel. 
71. TENURE FOR HOURLY AND PER DIEM EMPLOYEES W I T H FIVE OR MORS 
YEARS SERVICE. 

Resolved, that the Association seek amendment of the Civil Service Law to assure 
that hourly and per diem employees with f ive or more years of full-time service shall 
be discharged only for Incompetency or misconduct. 
72. 

Resolved, that the Association sponsor or support the necessary legislation t » 
assure that when the variable minimum Is applied to a position In any particular 
location or locations that employees employed In the title on the effective date of the 
variable minimum shall receive a salary Increase equal to the amount of the Increase 
In the minimum salary prescribed by the variable minimum except that no such In-
crease shall raise an employee's salary beyond the maximum salary for the position. 
73. 

Resolved, that the A.ssociatlon urge that the Governor Include in his budget suf-
ficient funds to provide free parking space for State employees, private resident! 
and taxpayers required to do business In State offices. 
74. REMOVE TOLL CHARGES FOR MANHATTAN STATE HOSPITAL 

EMPLOYEES 
Resolved, that the Association take all possible steps to secure for the non-res-

ident car owner employees of Manhattan State Hospital freedom from toll charges la 
travel to their work on Wards Island. 
73. SUPERVISION OF RECRE.ATIONAL ACTIVITIES DEEMED HAZARDOUS 

Resolved, that the Association take the necessary steps to have the actual sup-
ervision of playground and recreational activities classed as a hazardous occupation 
under the Workmen's Compensation Law. 

(Continued on Page 15) 
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CSEA Resolutions 
Amonf U resolution* adopted by 

Ihe ClvU Service Employee! Asso-
•latlon at lU annual meeting In 
Albany were aeveral to benefit 
armory employees, and one to ob-
tain for public employees the 
•ame equal-pay benefits that 
others get under the State Con-
stitution. Here are the 10 final 
resolutions: 

77. Resolved, that the Armory 
•mployees of the State of New 
York be granted a $300 raise the 

'same as all other state employees 
received to 1956. 

Societies Urge 
Non-Profit 
Healtii Plan 

Evidence In favor of Blue Shield 
protection for State employees has 
been presented by the Medical So-
ciety of the State of New York to 
the Temporary Health Insurance 
Board. Because the Board Is con-
cerned with the development of 
policy and specifications of a 
health Insurance program to pro-
Tide group surgical and medical 
Insurance for State employees, the 
medical society, in a formal reso-
lution, "strongly and respectfully" 
urged the Insurance board to con-
sider Blue Shield coverage. 

The Society's forthright expres-
sion of opinion, added to the re-
cent resolution by the New York 
Btate Hospital Association favor-
ing Blue Cross, constitute an ef-
fective case for these non7proflt, 
Toluntary health insurance ser-
Tlces. 

Doctors Approve 
Endorsement of Blue Shield by 

the State Medical Society is slg-
Dlflcant. As the resolution states, 
physicians, in the Interest of their 
respective communities, are the 
founders and sponsors of Blue 
Shield. They accordingly recognize 
It as their official surgical-medical 
prepayment plan, designed spe-
cifically to serve all groups in 
Kew York State. 

The resolution points out that 
the medical profession la con-
Tinced, after 17 years of experi-
ence, that Blue Shield offers the 
greatest protection at the lowest 
possible cost for comprehensive 
tuallty care. It also points out that 
the State Medical Society Is the 
recognized representative of the 
medical profession in New York 
•tate. Obviously, no curgical or 
medical care plan can bo imple-
mented without the physicians' 
•ervlces. 

Present Membership 
More than 40,000 State employ-

ees already subscribe to Blue 
Shield and have authorised deduc-
tion of Its subscription fees from 
their pay checks. The fact that 
these people have endorsed the 
benefits and the unique philosophy 
Inherent In the Plan U In Itself 
Impressive proof of Ite value to 
the community. 

These arc the factors that 
prompted the Medical Society of 
the State of New York to urge 
consideration of Blue Shield by the 
Temporary Health Insurance 
Board. 

State employees now enrolled 
In Blue Shield are among more 
than 6,000,000 persons In New 
Tork State who have shown their 
preference for the community plan 
which makes it possible to have 
free choice of doctor along with 
Ihe ability to obtain good medical 
•are at moderate cost. 

78. Resolved, that the Associa-
tion urge at the forthcoming ses-
sion of the Legislature that a con-
stitution convention be held and 
that on the agenda for such con-
vention be consideration of the 
Inclusion of public employees on 
the salary and wage protection 
now accorded by Article I, Section 
17 of the State Constitution. 

79. Resolved, that the Armory 
employees of the State of New 
York be granted the extra pay 
Increment the same as all other 
State employees in 1954. 

80. Resolved, that the Associa-
tion sponsor or support the neces-
sary legislation to insure that 
Armory employees be paid over-
time pay for work in excess of 
40 hours per week. 

81. P R E S E N T A T I O N OF 
BOARD OF DIRECTORS RE-
PORT AT ANNUAL MEETING. 

Resolved, that this Association 
start immediately to prepare such 
a report to be submitted annually 
to our membership commencing 
with the Annual Meeting to be 
held in October 1957. 

Schechter's 
Job Audit Reply 
Found Wanting 

"Inadequate and unsatisfactory." 
That was the comment of the 

Civil Service Forum on Personnel 
Director Joseph Schechter's ans-
wer to its charge that secrecy 
marks the results of Job audits. 

It was conceded that the De-
partment of Personnel conducted 
a mass Job audit under extremely 
difficult conditions and that the 
first report to New York City de-
partment heads of the Job audit 
results were properly marked con-
fidential. Interpretation of the 
word "confidential" by some de-
partment heads was unreasonable, 
the Forum holds, adding that per-
haps lack of proper instructions 
was the cause. 

Inconsistency Noted 
One complaint was a position of 

the same comparative level of 
responsibility In different agencies 
would be treated differently. Some 
executive committee members felt 
that certain department heads were 
more successful on behalf of their 
personnel than were others. An-
other complaint was that no pub-
licity is given to the determina-
tions of the Job audits until they 
are finally adopted by the Board 
of Estimate. 

The executive committee wants 
department heads to be granted an 
additional opportunity to correct 
considered inequities. 

Officers InsUlled 
The Forum again installed Fred-

eric J. Wendt M president, Wil-
liam T. Scott as secretary, with 
other officers. 

82. Resolved, that the President 
appoint a committee to study 
and appraise the provisions 
of the Constitution and By-laws 
concerning the nomination and 
election of officers and directors 
of the Association. 

Be it further resolved, that said 
committee make its report with 
recommendations to the delegates 
at the 1957 winter meeting of tlfc 
Association. 

83. Resolved, that this meeting 
of delegates extend its thanks to 
Lawrence Kerwin, Chairman of the 
Resolutions Committee, for hir fine 
handling of the resolutions as pre-
sented to the delegates and for his 
arduous labors In adoption of the 
resolutions in committee meetings. 

84. Resolved, that the Associa-
tion sponsor or support leelslation 
to provide that the findings and 
decisions of the Workmen's Com-
pensation Board be deemed final 
and conclusive in all proceedings 
under the Retirement Law. 

85. Resolved, that the Associa-
tion sponsor or support lepislation 
that upon retirement the provi-
sions of the death benefit portions 
of the Retirement Law be con-
tinued for the retired member. 

86. Resolved, that the Associa-
tion retain an actuary to study 
and report recommendations for 
amendments to the Retirement 
Law. 

EMPLOYEES MAKE FLOATS 
Some of the most colorful floats 

in the Columbus Day parade In 
New York City were designed and 
built by the Department of Marine 
and Aviation. 

Ths department floats called at-
tention to the City's top-ranking 
position as the greatest port la the 
world. 

DR. PHALEN APPOINTED 
ALBANY. Oct. IS—Oovcmor 

Harriman has appointed Dr. 
Thomas W. Phelan of Rensselaer 
as a member of the Fort Cralo 

I Memorial Commission for a term 
ending Apr. 1, 1968. 

HANDBOOK ISSUED ON HIRING BLIND 
ALBANY. Oct. 15—A new hand-

book for the placement of blind 
workers, which will serve as a 
guide for public employment ser-
vices throughout the U. S., has 
been prepared by State Depart-
ment of Labor Employment Divi-

sion employees. 
The handbook, already In use 

in New York State, Is an out-
growth of a pilot project conducted 
last year by the New York City 
offices of the State Emploj-ment 
Service. 

LE(i.«L NOTK K 

At Special Term Part I I of th« City Court 
York held at the ronrthoiiae on the 8th 
of the City of New York County of New 
day of Ootober. IHfiO. Prem-nt; Hon. 
James E. Mnlrnhy, JiiFtir*. In the matter 
of the Application of Coloriero Liiitri 
rio, Eleanor Shirley Liirerio, Andiew David 
LiEpio. an infant, and Fern Staoey Ligffio, 
an infant. For leave to change their 
namen to Carl Louin LifTRett, Eleanor Shir-
ley Liir^elt. Andrew David Licgett and 
Ftrn Stacy Lisrpett rcBpectively. ITpon 
reading: and fllinir the petition of Colo-
(riero Luigri Liffpio and Eleanor Shirley 
Liirgio. duly verified September 2,5, 11150, 
and the Court being wiiisfled that there 
la no reasonable obiection to the change 
propofiAl. It id Ordered that Cologiero 
I-uigil Liggio. born M.trch 28, ]!)'M in 
New York. N. Y. birth certiflcals No. 
14442, Eleanor Shirley LIggio, born in 
Richmond. Va. February 16, 1!)2() birth 
certificate No. 45,'l. Andrew David Ligglo, 
boin (n Kew York. N. Y. Octobcr 11, 
1»1S birth certificate No. 17052 and Fern 
Stacey Uggio born in New York. N . Y. 
July IS. 1059 birth certificate No. 1B6-
68-41fl69 are authoiiied to aBenuie the 
names of Carl Loui« Liggett, Eleanor 
••Ihlrley Liggett, Andrew David Liggett and 
I'ern Stacey Liggett reRpectlvely on and 
after November ITth 1058 provided this 
order be entered and the papers n* which 
it is granted be filed within 10 days from 
the date hereof in the Clerk s Office of 
this Court and a cony of this order pub-
lished within 20 da.v8 of entry of the 
order in Civil Service Leader and within 
40 days after making this order the af-
fidavit nt publication be filed in the Of-
fice of the Clerk of this Court and on 
such compliance with the Civil Rights 
I.aw petitioners apd Infant applicants on 
and after November 17th. 195B shall be 
known by the names of Carl Louis Lig-
gett. Eleanor Shirley Liggett. Andrew Da-
vid Liggett and Fern Stacey Liggett and 
no other. 

Enter 
J.C.C.. 
J.E.M.. 

P2868, 1966—TlTA-nON—The People of 
the Slate of New York, By the Grace of 
God Free and Independent. 
To STANISLAW SWALEK, JOZEFA PREI-
SNEB, PUBLIC ADMINISTRATOR OF 
THE COUNTY OF NEW YORK. ATTORN-
EY GENERAL OF THE STATE OF NEW 
YORK and to all the heirs at law, next 
of kin, and distributees of ANTONINA 
MAROINKEWITZ. deceased. If living, and 
If any of Ihem be dead to their heirs at 
at !aw. next of kin. distributees, legatees, 
eiecutors, administrators, assignees and 
successors In Interest, whoso names and 
places of residence are unknown and can-
not be ascertained after due diligeniw the 
next of kin and heirs at law of ANTON-
INA MABCINKEWTrz. deceased, send 
greeting! 

WHEREAS. JOSEPHINE MROWKA and 
MICHAEL WEBGZA, who reside at 116 
East 7th Street. New Yoik, N. Y., and 
1S3 East Tth Street, New York, N. Y. 
rtspectlvely, have lately applied to the 
Surrogate's Court of our County of New 
Tork to have a certain Instrument in 
writing bearing date March 80. 1056 re-
lating to both real and personal property, 
duly proved as the last will and testa-
ment of ANTONINA MARCINKEWITZ, 
dceeased, who was at tho time of her 
death a realdent of 144 East Snd Street. 
Borough of Manhattan, the County of 
New York. 

THEREFORE, you and each of you are 
cited to show cause before the Surrogate's 
Court of our Counly of New York, at 
the Hall of ReooiUs In the County of 
New York, on the 15th day of Novem-
ber, on* thousand nine hundred and fifty-
six, at half-past ten o'clock in tlie fore-
noon of that day, why said will and testa-
ment should not be admitted to probata 
as a will of real and pfu-sonal property, 

IN TESTIMONY WHEREOF, we have 
eausi-d the seal of the Surrogate's Court 
of the said County of New Tork to be 
(lereunto affixed. 

WITNESS. Honorable WILLIAM T. 
COLJ.INS, Surrogate of our said County 
of New York, at said county, the iiiiil day 
o( October In the year of our Lrod one 
Ihousand nine hundivd and fifty six. 

PHILIP A IXINAHI'E 
IL.S) Clerk vl the tiui'rorute'f Court 

TALK 
OF THE 

TOWN 
TEX and J INX 

NEWS 
VIEWS 

INTERVIEWS 
WRCA radio 660Ji 

10:35 p.m. to 12:30 a.m., Weekdays 

Tomorrow's Appliances To-Day 

M t F A R K U N O I I W I L S Y O U ' L L T R I A S U U 

r O R A U F i T I M I . • , 

jewel chest 
I V E V E K E W A K E 

I V ) SoTcr* War* KitolMo J*w*l Cb«*t W 
tnily an u*ortment fit far* fUMn. With the** 
«ight eopp«f-cl*d stainleu *te*i Rovers War* 
erMtloiM, yoall reap twin benefiu of lifetim* 
«ooUag pl*M«r* and kiteli*a-(Utterin< b«autT. 
•m tb« kit«h«a Jowd ai«>t by R*T.r* Waie 
• • . stop ia iBMWfnwl 

$ 59 95 

Appliance Center 
12 SOUTH STREET 

NEW YORK 4, N. Y. WH 3-1888 

SOCIAL 8ECUBITT for pub IK 
employees. Follow the news on ttaii 
Important subject in The LEAD 
EB weekly. 

Questions answered on civil Mr-
vice. Address Editor, The LEAUEB, 
97 Uuiute Street. New York 7, K.Y. 



CSEA DELEGATES AT WORK AND PLAY AT ANNUAL MEETING 

John T. DeGraff, (left), counsel fo the CSEA, tells a joke 
Mat rocks Maxwell Lehman, Deputy City Administrator of 
Now York City and former Leader editor. Seo what Max« 
wall, a non-smoker, is doing. Mr. Lehman got a big hand 

at tho dinner. 

Memo From Kings Park-
Keep Halloween Night Open 

Correction Department delegates were James L. Adams of Sing Sing, chairman, and th« 
department's representative on the Association board of directors: Charles Lamb, Joseph 
Grable, Victor Higgins, J . Ken Green, Robert Haight, Meredith WesHoll, Jack Higgins, 
Bessie Bolton, Margaret Fleming, James Dowdle, Mary Houghton, Ann Kinnear, Harry 
Joyce, John Davidson, William Von Wie, Edward Lolor, J . Luck, James Anderson, Fred 

Lorz, E. O. Updyke, E. G. O'Leary, J. Gellen, Cornelius Rush and B. Quick. 

BOSS HAS WORD WITH JANET 

Janet Macfarlane, 
former chairman of 
th« social commit-
tee, listens to Pres-
ident Alexander A. 
Folk of tho Stato 
Civil Service Com-
mission. Miss Mac-
farlane h a s long 
been known as tho 
Association's right 
hand. 

DANCE WINDS UP GALA EVENT 

T h « night is Saturday, October 
IT : th« place is York Hall at th « 
King* Park State Hospital. I f you 
havt planned anything for this 
oocasion you are going to mis» 
•omethlng you have never seen be-
fora at Kings Park. 

For on this date, the local chap-
l « r , CSEA, still flushed from th« 
iucc?®® of its giant picnic at Com-
pinch last August, plans to put on 
U i flr.st costume dance and blg-
^Mt show yet. But that Is not all. 
f a r the first time at spacious York 
K t l l tha 600 people expected will 
tf«nc« to the silver strains of 
• aan/ Dunham's Orchestra of 
Radio and T.V. fame. And the 
prlo«? Hold on to your seats If you 
i * n — f o r It's only $1.50. 

Although this is going to ba a 
(I04tuma dance and a plush affair, 
|r<]U will be welcome in any attire 
you feel like showing up In. But 

likewise the respect of the general 
publlo for the men and women 
who run our Institutions, both of 
which will eventually lead to the 
betterment of all concerned. 

Preparations are now under way 
and there will be no stone left un-
turned to make this autumn night 
one of the great milestones In the 
onward march of the Association. 
Don't miss it! 

Lauds Bipartisanship 
(Continued from Page 1) 

mlttea. Mr. Powers high-lighted 
the development! since the ad-
journament of the last Legisla-
ture, ai follows: 

Two-Fold Support 
On May 15th Comptroller Ar-

thur J. Levitt publicly announced 
his support of a plan Identical in 
all but the most minute detail 
with the provisions of the Asso 

A dance wound up tho activities at the De Witt Clinton Hotel, Albany. The woman in tho 
foreground, arm on man's shoulder, is Virginia Leatham, chairman of the social committee, 

Oovernor'i representatives. Direc-
tor of the Budget, Paul B. Appleby, 
and the President of the Civil 
Service Commission, Alexander A. 
Palk, met with the Association and 
other employee groups. In a con-
ference to discuss In detail the 

and the President pro-tem of the 
Senate In regard to Social Security 
for public employee membere of 
the retirement system, represent-
ing, as they do, the views of the 
leaders of the major political 
parties. With this early assurance, 

Islatlve leaders' plan must parallel 
very closely the Association bill of 
last year There remains, of course, 
many details, such a j effective 
date of coverage, the degree If any 
retroactive coverage, and whether 
coverage for members In the po-


