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~Once group of assembly workers was on a d-day
per week schedule while next to - it others .were

on a 6-day schedule,s In Louisville, it was frecly

admitied by management that there was - con--
siderable overtime in the carly part-of 1960 fnl- '

lowed by henvy drastic layoffs.

A report from Burlington shows layoff of-
women taking place while others .were - woxl{mffj.:'i_..'

nearly 6 to 7 days a week.

The only argument hy managemcnt isa; c'l'um
that emcergencies frequently make it nc,rr-.ssm y to

schedule overtime operations and Lh._LL in these

~ situations it would be impracticable to call peaple .
hack for short periods of work, Our proposal

takes account of this. Al we¢ need do is . to
define what an emergency is or the conditions
under which people would be called back 11‘1 licu
of overtime.

We nced only have an agreement that the
| principle is a desirable one in order to write

language which is practical and mutually bene-
ficial,

SUB and Termination Pay

A\. is well known, general economic condi-

tions do have an influence on “the level of eni-

ployment. But these cconomic conditions in turn

~are influenced by the. policies followed by ene-
' plovm‘s-—of which General Eleetrie is one of thv
- largest in the country., Thus, GE
.““ responsibility hv sintply blaming (10\\'11turn-.'

cannot escape

in cmployment on “economic conditions,”

]"‘uxthmmmo, as we showed convmcm“ly in

ourr June 13 and June 19 statements, sales do not
necessarily make johs and large scale investments

Crather than creating jobs may, with the wrong

kind of policies actually reduce employment.

The argument of General Electric that our
proposils would have resulted in less Employ-
ment Scceurity is simiply o bogy to try to frighten
us, and is ‘without merit. GE's record in this
ficld is so bad as compared with the rest of the
cleetrieal industry that it is not possible to con-
ceive that it could have heen worse, :

As we have repeatedly declared, SUR and
(ermination pay are not substitutes Lfor employ-
ment or employment stabilization. Like un-
employment compensalion,, they are measures to
provide an income o employeces when all efforts

-t employment sceurity and employment stabili-

ntion have failed, The greatest gap in our GE
program of bonelits is the failure to provide
proper bénclits to employees who are laid off
through no fault of their own,

Wo are unable to understand the statements -
of management with mp,ald to these nem,ssan

neasures.,
No real arguments or evidence were pwsented

hy General Electrie to justify’ OIJI)ObHIOH to their
mcmpmatmn into our National A;.,munont

The facts are very clear—that these pro-
prams have been ndopted by the largest part of
the . durable goods manufacturing industry of
which General Eleetric is a part. All evidence
has indicated that they are operating success-
fully even though many of the plants do not
have ag substantial a plan as the IUE proposes.

There have been no indications of any
attempt on the part of either labor or manage-
ment, where such plans have been introduced,
to eliminate them.
continued, liberalized and improved,

As the evidence presented during these hear-
Ings clearly shows, in only a few cases are em-

‘compensation where they

“vide  for the
- Kleetrie itself has bhenefited greatly from the

Rather, the plans have beén

“ployveces. able to get unemp]oymcnt (*ompcnscitlmy
“equal toreven the inaduquate 509 of wagcds that
General Llocu;c declares is—its goal_
are very far bchind the 60% to 65%

that’ the
Federal Advisory Committee on Social- Sm,uuty
of the U.S8. Government and the U.S. Depart-

f'.-;_-'ment of Labor have mdxcated 'tre reaqonqble
) jgo;mls :

be  opposed to - suppl:,ments to unemploymen
‘are clearly inadequade

Benefits _T-.'

S Tt is -impossible to understand why (;onor.x.l. ‘
- Electric. can so vigorously favor, as it claims,. -
'.‘Tm(,ro.xwd uncmployment componsatlon and th(,n._‘

The principle is the a.me———the money is paid toj_f RO E

 laid off employces from a pooled fund. The
-contributions - are” the same—they are made by

an_employer to a pool fund.

~ The argument--that the monies are paid only _

to laid off people—has equal validity to un-
cmployment compensation, It has equal validity

to the situation with regard to pensions and: -
~insuranece’ hoildays and vacations, They, too, are

paid only to certain groups of. employees.

The evidence is clear also that to the extent.
that SUB provides additional purchasing power -

during a downturn, it helps maintain income
and prevent downturns from spiraling into full
fledged depressions. To that extent, they do pro-
maintenance of jobs., Genera

sustenance to purchasing power prov ided throu;,h
SUB. p.lymoms by other companies..
This may be of special importance in 1961

when, according to all expectations, another re- .
- cesslon is  likely to oceur with another sub-
stantial downturn in employment.

The came arguments apply with cqual force
Lo termination pay. The record shows that pos-
sibly 13,000 GIZ employees in our units have bheen
terminated through the moving out of jobs,
automation, through the contxactmmout of work,
cle,

Where it appears perfectly clear through a

“long layoff that the employee is unlikely to

relurn te his job, termination pay has been
found hy the largest durable goods industrics
to bhe the propor method to cnable him to make
an adjustment and provide the community with
this purchasing power durving this period of long
layofl.

Until o better proposal is made to assure
a decent income to laid off employees and to
those terminated, we must insist on the .ulopimu
of the bUB and termination pay.
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STEWARDS ATTEND CLAbSES IN EEFPARATION FOR OCT. 1960

D ...f..-..:m,. _._..,..#“.

”-'RATEr

WELDERS WANTED*""

;Naval Base Porﬁsmouth N.H,

(approx. 250° mi.les fTQm)
Schenactady

Welder with A yrsa emp&r.

@2 Sk‘
2.64
2.7h ”

( +19¢ premlum for nights)

start -
Mo s -
18 MO -

Welder w1th 2 yrs..exper,-
approx. 20¢ hr. less.

Obtain Form #57 from any
‘Post Office.

Can be permanent job.

Must pass X-ray Test..
Overhead and vertical hard
wire similar to stalnless
steel .

If you cannot pass first
test, you can take another

one after 3 days. Must wait
30 days to take 3xrd test.

L T o o L T

g Officers Executmve Board
bers and Stewards of Local 301,
IUE, turned out last Tuesday and
ednesday to attend the 2~day Bduc-
lational Program sponsored, by the
Local in cooperation wmth the Inter--
natlonal IULu |

o Ben aegal Internatlonal IUE -
dunational Dlrector, conducted a
group of four classes over. the two-
day period in an intensive ‘program
t¢ help prepare the leaders and mem-
ership of Local 301, IUE for the
coming months ahead.

i "Preparedness" was the theme of
the sessions which covered "1960
Negotiations", "Lines of Communicat-
ions", "The Union Program for 1960",

and "Public Speaklng”..oother sub-

jects were algo touched upon during

the two days.

This was the final session of

a program which was started back in
the early part of 1959 and continued
at regular intervals until the
present time in an effort to prepare
the membership of the Local for the
1960 negotiations.

During all these sessions, not
one hour of lost time was charged to
the Local...all classes being att-
ended voluntarlly on the student's
own times

JANDREAU ON WSNY TONIGHT
7 . OO P anIo'

Leo Jandreau Business Agent
of Local 301 of the JUE, will
appear in person on WSNY this eve~
ning at 7:0Q p.m., to answer ques-
tions from the listening audience
concerning the 1960 negotiations
between the Union and the G.E. Co,

The program, "Community Round-

table", is sponsored by the G.E,

_ Co, and mans from 7-7:30 p.m. each
-weekday evenlng The number to calll Tom Miller
22

is EXpress 3«3 . o0teve Fitz,
moderator on the program will an-~
swer the phone and relay the quese
Llon to Leo Jandreaun

‘Robert Buckley, representlng
G.E., appeared on the same program
last Monday evening and answered
,questlons on the same subject.

‘Due to the enthusiasm created
by a program such as this, future
classes will probably be planned
in Leadership Training.

LAST WEEK 'S WINNFRS-~WSNY
EARLY RIbERS' CLUB

lf

\Steve Jankowski Pat J. Donato
John Judosko C.F. Schermerhorn
Mona Alkinburgh Mrs. Tom McGrath
Louis Kmetz Mrs. George Iry

' Pat Youngs

Mrg. Lee Hansett
Bernice Drozdowski

Ed Nejman
Eleanoxr Capra
Mrs.John Fodor

" The Jackpot Winner for last
‘week was Tom Niller.




