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Presidents Message 
' Y E S ' 

William L McGowan, 
President 

It's time for some straight talk about the 
relationship of CSEA and the American 
Federation of State, County and Municipal 
Employees. For three years we have had a "trial 
marriage", but now we must decide if we are to 
continue our relationship or rej-lbct affiliation 
with AFSCME and turn the clock back to where 
CSEA was three years ago. 

As President, it has been my responsibility to 
negotiate with AFSCME President Jerry Wurf 
on terms of a future affiliation agreement. It's 
taken some hard bargaining, but we have reach-
ed tentative agreement for a permanent 
CSEA/AFSCME affiliation subject to the 
approval of our Board of Directors and 
Delegates and AFSCME's International Ex-
ecutive Board. 

Next week, a Special CSEA Delegates meeting 
will decide this issue. The future of our union 
may very well hang in the balance. Our choices 
are really simple. We can have a permanent af-
filiation with AFSCME under terms of the ten-
tative agreement that gives us all the benefits of 
AFSCME and AFL-CIO membership and ser-
vices while protecting our "independence," or 
we can walk away from our affiliation and any 
future relationship with AFSCME or any AFL-
CIO union. 

For me, the choice is simple. I think CSEA 
needs AFSCME and AFSCME needs CSEA. I 
believe it is in the interests of our members for 
our unions to join hands to fight to improve the 
standard of living of public employees. I stand 
firmly in favor of a continued affiliation and I 
strongly support the terms of the tentative 
agreement for several reasons. 

It's no big surprise to any public employee to 
hear that these are hard times for our peopled 
The financial foundation of government is con-
stantly under attack, we are being eaten alive by 
inflation and public employees are bearing an 
unfair share of the burden of this country's 
economic problems. This is a time for unity, not 
separation. 

Prior to the affiliation, CSEA was doing a good 
job representing its members, but there were 
several limitations on our services that needed 
change. By far the biggest change needed was in 
our relationship with the federal government. 

On average, 28 cents of every dollar spent by 
state and local government in New York comes 
from the federal government. Last year more 
than $8 billion came from federal sources. 
Seventy percent of the revenues of the City of 
Buffalo and twenty-five percent of Suffolk Coun-
ty's revenues, for example, came from the 
federal government last year. 

New York public employees depend on federal 
assistance and until the AFSCME affiliation, 

CSEA had nothing to do with this vital connec-
tion. Today things are a great deal different. 
Through AFSCME, CSEA has input into federal 
legislation. Senate and Congressional com-
mittees and hearings, federal agencies and 
departments, and, of course, national level 
politics. 

Three years ago hardly anyone in Washington, 
D.C. had ever heard of CSEA. Three months ago, 
the President of the United States flew to 
Niagara Falls to address our Delegates. The af-
filiation has brought dramatic change in our 
relationship with the federal government in just 
a few short years and that new relationship is 
paying off for our members. _ 

Affiliation has also opened our eyes to public 
employee unionism outside of New York for the 
first time. We have learned from the triumphs 
and tragedies of our brothers and sisters across 
America. We have learned from the disaster of 
California's Proposition 13 and, so far, we have 
managed to keep this disease out of New York 
with AFSCME's help. We have also learned from 
the successes of other unions in fighting cutbacks 
and that has helped us save jobs. 

CSEA's professional expertise in the critical 
areas of political action, collective bargaining, 
education, research, economic analysis, and 
communications have been supplemented and 
improved by the International's resources in 
these areas. Our staffs have joined hands time 
and again to fight to protect CSEA's members 
with great success. We have learned from each 
other and all of our members have profited from 
the experience. 

Our affiliation has also brought labor peace to 
New York's public employees. The "no raid" 
provisions of the AFL-CIO's Constitution have 
ended challenges from AFL-CIO affiliates and 
we can now devote our resources to fighting for 
our members instead of fighting other unions. 
Challenges cost money and manpower to fight 
and let's face it, no u^on wins every challenge. 
Fewer members mean higher costs per member 
and that's a financial burden for our people. Loss 
of one major bargaining unit alone, for example, 
is costing CSEA $4 million per year in lost 
revenues. 

Affiliation has also meant strength within our 
own state. Before affiliation, CSEA spoke for 
215,000 members. Today, CSEA/AFSCME 
speaks for more than 400,000 New Yorkers. If 
you think the Governor, Legislature and political 
leaders don't know that, think again. 

We have also become part of the organized 
labor movement in America and joined in its 
proud tradition as an advocate for the con-
tinuation of social progress in our country and 

protection for working people. CSEA is now part 
of the voice of the AFL-CIO as it fights at the 
national level for decency, dignity and security 
for all the people of America, not just the 
wealthy. 

Let's be honest, these benefits have a cost. Our 
affiliation with AFSCME means CSEA must pay 
the AFSCME "per capita" of $3.25 per member, 
per month. Each year that amount is adjusted 
under a formula in the AFSCME Constitution to 
reflect gains in wages. As the AFSCME per 
Capita increases, so will our obligation. 

The tentative agreement for a continued 
CSEA/AFSCME affiliation provides for ad-
justments to CSEA's dues to pay for the "per 
capita" both now, and in the future. CSEA will 
also be required, starting in April, 1982, to es-
tablish dues no lower than the "minimum dues" 
that any AFSCME Local can establish under the 
International's Constitution. This will mean an 
estimated $13 increase in dues in 1982. 

In return, AFSCME will provide to CSEA 
grants over the next several years that will allow 
us to be financially sound and avoid any further 
dues increases beyond those provided in the ten-
tative agreement, for the next several years. By 
comparison with most labor unions, CSEA's dues 
will still be quite low. 

CSEA has tried to keep its membê rs fully in-
formed about our affiliation and the con-
sideration of this continued relationship with 
AFSCME. The Public Sector has published the 
findings of a special committee that studied the 
issue, the complete text of the curreiit affiliation 
agreement, and on pages 6 and 7 in this edition 
we publish the complete text of the new, ten-
tative agreement and the recommendation of the 
special committee that the agreement be 
ratified by the Delegates next week. We have 
done all this so that every member can share his 
or her opinion on this issue with their elected 
Delegate. 

The Delegates have received extensive 
documentation to prepare for this meeting. 
When they convene, all their questions will be 
answered, all the debate will be heard and then a 
decision must be made to either continue the af-
filiation or to turn back the clock to three years. 

I will be doing everything that I can to con-
vince the Delegates that the future of our union 
and the interests of our members depend upon 
continuing the existence of CSEA, Local 1000, 
AFSCME, AFL-CIO. 

This is a time for strength and -unity among 
public employees. The CSEA/AFSCME af-
filiation can provide that strength and unity for 
our members. I will energetically support the af-
filiation. I hope that you will too. 

in plain terms 
The actual» legal language of the proposed addendum 
to the current affiliation agreement is published on 
pages 6 and 7 of this issue. What that legal document 
means, in plain talk, is spelled out in an important 
article on page 8. 

\ 
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Long Island holiday 
party biggest ever 

HUNTINGTON - Almost 400 persons turned out for the Long Island 
Region I Holiday Party, the largest crowd the annual affair has ever 
drawn. 

Honored at the annual party were long-time CSEA activists Julia 
"Betty" Duffy and Ruth and Michael Braverman, all of whom are 
retiring; and David Flaumenbaum accepted three awards on behalf of his 
late father, Irving Flaumenbaum. 

Jean Frazier, first vice president of Pilgrim Psychiatric Center 
Local 418 - Ms. Duffy's local — accepted the award on behalf of the 
former Local 418 president. Ms. Duffy was hospitalized, recovering from 
an automobile accident. 

Region I President and First Vice President Danny Donohue and 
Nicholas Abbatiello, respectively, presented the awards to Ms. Duffy and 
the Bravermans. 

David Flaumenbaum accepted awards honoring his late father from 
the New York State Senate, the Arthritis Foundation and AFSCME. 

LONG ISLAND REGION I President Danny Donohue (above left), 
presents David Flaumenbaum with one of the three awards accepted by 
Flaumenbaum in honor of his father, the late Irving Flaumenbaum. The 
awards are presented at the Region I holiday party. 

NASSAU COUNTY LOCAL 830 President and Region I First Vice 
President Nicholas Abbatiello, left, presents Ruth and Michael 
Braverman with an award at the Region I holiday party. The Bravermans 
retired Jan. 2,1981. Ruth was a vice president of both Region I and Local 
830. 

I M - ^ Holiday wrap-up 

CSEA REGION IV President Joseph McDermott 
spoke to those attending Workmen's Compensation 
Board Local 671 Christmas party recently. 

J 
GETTING TOGETHER AT THE REGION III Judiciary Local 332 Christmas party are, from left, Fran 
Tursi, Frank DenDanto, Patricia Neelon and Joan Marie O'Reilly. 

A. VICTOR COSTA, (left), 
long-time CSEA activist 
( left) , was presented an 
award from Local 671 by' 
Joseph McDermott for his 
years of service on behalf of 
public employees. 

REGION III JUDICIARY 
LOCAL 332 members (right), 
are from right. Carmen 
Morey and Hilda Cardarolli 
greet guest Arthur Sapp at 
the local's Christmas party. 
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CSEA TAXATION AND FINANCE DEPARTMENT Labor-Management 
Chairman John Gully, right, leads a discussion at the department labor-
management meeting for CSEA Metropolitan Region II. Also at the meeting 
are department employee Willie Raye, Region II third vice president; and 
management representative Theora Carey, left. 

MAKING A POINT AT THE Department of Taxation and Finance labor-
management meeting for Metropolitan Region II is CSEA Collective Bargain-
ing Specialist John Conoby. Region II department member James Heekin, left, 
also attended the meeting. 

Labor/management meeting proves fruitful 
N E W Y O R K CITY - A S t a t e D e p a r t m e n t of Taxa t ion and F i n a n c e labor-

m a n a g e m e n t m e e t i n g for Met ropo l i t an Region II w a s held r ecen t l y to coor-
d ina te p r o g r a m s and c o m m i t m e n t s by the d e p a r t m e n t in t he reg ion . 

R e p r e s e n t i n g CSEA a t the m e e t i n g w e r e CSEA Taxa t ion and F i n a n c e 
Labor M a n a g e m e n t C h a i r m a n John Gul ly ; Col lec t ive B a r g a i n i n g Specia l i s t 
John Conoby; F ie ld R e p r e s e n t a t i v e s Al S u n d m a r k and M a r c i a Schiowi tz ; and 
Region II d e p a r t m e n t e m p l o y e e s Willie R a y e , th i rd v ice p r e s i d e n t of Region II, 
J a m e s Heekin and E l s i e Yudin. 

M a n a g e m e n t a t t he m e e t i n g w a s headed by Donald Geik , d i r e c t o r of the 
d e p a r t m e n t s B u r e a u of E m p l o y e e Re la t ions . 

The r e su l t s of the m e e t i n g w e r e : 
— This l a b o r - m a n a g e m e n t m e e t i n g will s e r v e a s a m o d e l to rev i t a l i ze the 

l a b o r - m a n a g e m e n t p r o c e s s in the d e p a r t m e n t a s a m e a n s of e x c h a n g i n g infor-
mat ion and se t t l ing s o m e p r o b l e m s . Gully and R a y e will c o o r d i n a t e f u t u r e 

Info on university closings 
sought by union to prepare 
future cases against SUNY 

d e p a r t m e n t l a b o r - m a n a g e m e n t mee t i ngs in Region IL 
— Geik gave a s s u r a n c e s the d e p a r t m e n t w a s c o m m i t t e d to the C S E A P and 

was working with the D e p a r t m e n t of Civil Se rv ice to insure t ha t ce r t a in new 
t i t les and c a r e e r l adde r oppor tuni t ies would be added to the open-compet i t ive 
t i t les a s soon a s possible . He renewed the d e p a r t m e n t ' s c o m m i t m e n t to fill 
mos t of those posi t ions f r o m within. 

— Geik said the d e p a r t m e n t is c o m m i t t e d to in i t ia t ing an E m p l o y e e 
Ass i s tance P r o g r a m . Both the union and m a n a g e m e n t a r e working on it. 

— Geik r e n e w e d the d e p a r t m e n t ' s c o m m i t m e n t to Q W E P (Qual i ty of Work 
E n v i r o n m e n t and P roduc t iv i ty ) , including having t he e m p l o y e e evaluat ion 
p r o g r a m work p rope r ly in the d e p a r t m e n t . Geik sa id if t he union can ident i fy 
p r o b l e m s with the eva lua t ion process , he would ins t i tu te addi t ional t ra in ing . 

— Geik a g r e e d to ins t i tu te t ra in ing in g r i evance p rocedu re s for 
d e p a r t m e n t S tep I supe rv i so r s s t a tewide . 

ALBANY — CSEA is cont inuing i t s 
ba t t l e wi th t he S t a t e Un ive r s i t y of 
New York o v e r f o r c e d c los ings of 
SUNY c a m p u s e s and bui ldings to 
" s a v e e n e r g y " b u t p e n a l i z e ' 
emp loyees . 

S o m e SUNY fac i l i t i e s in t he p a s t 
have closed t he i r bui ldings , even c a m -
puses over the C h r i s t m a s and N e w 
Y e a r s hol idays and f o r c e d e m p l o y e e s 
to c h a r g e the d a y s t hey a r e locked out 
of w o r k t o t h e i r a n n u a l l e a v e 

acc rua l s . 
C S E A C o l l e c t i v e B a r g a i n i n g 

Specia l i s t P a u l B u r c h s a y s any CSEA 
Local P r e s i d e n t s wi th i n f o r m a t i o n on 
such c los ings should no t i fy h i m a t 
CSEA H e a d q u a r t e r s in Albany so 
p r e p a r a t i o n s c a n be m a d e to ac -
c u r a t e l y r e c o r d t he loca t ion , d a t e s , 
t i m e s and n u m b e r s of e m p l o y e e s in-
v o l v e d f o r u s e in f u t u r e l e g a l 
p roceed ings by t h e union a g a i n s t 
SUNY on behalf of e m p l o y e e s . 

—Calendar 
of EVENTS 

13 
January 

Suffolk County Local 852 Executive Committee meeting, 7 p.m., 755 Waverly 
Avenue, Holtsville. 

15—Saratoga County Local 846 Steward's meeting, 5 p.m.. Solar Building, High Street, 
Ballston Spa. 

15—Capital Region, business meeting, 7 p.m., Polish Community Center, Albany. 
17—Long Island Region I Executive Board meeting, 10 a.m.. Holiday Inn, Hauppauge. 
17—Long Island Region I delegates meeting, 12:30 p.m.. Holiday Inn, Hauppauge. 
20—Saratoga County Local 846 executive board meeting, 7 p.m.. Solar Building, High 

Street, Ballston Spa. 
22—Special Delegates Meeting to consider affiliation, 11 a.m.. Rockefeller Plaza 

Convention Center, Albany. Registration begins at 9 a.m. 
28—Nassau County Local 830 Executive Committee meeting, 5:30 p.m., Salisbury Inn, 

Eisenhower Park, East Meadow. 

Board of Directors removes most Local 401 officers 
ALBANY — Loca l 401, Bronx P s y c h i a t r i c C e n t e r , which w a s p laced in 

t r u s t e e s h i p on Aug. 14, h a s now had m o s t of i ts o f f i c e r s r e m o v e d and b a r r e d 
f r o m holding o f f i c e in CSEA. 

The i r r e m o v a l w a s o r d e r e d by t he Board of D i r e c t o r s on t h e r e c o m m e n -
dat ion of a spec ia l t r i a l boa rd which found t h a t o f f i c e r s Wi l l i am Anderson , 
G e o r g e Aust in , D e l o r e s Hun t , and J a m e s P a y n e d e m o n s t r a t e d , " i r r e s p o n s i b l e 
m a n a g e m e n t " and , " d i s r e g a r d fo r t he a s s e t s of t he local and t h e i r f i duc i a ry 
duty to the m e m b e r s . . . " 

T r e a s u r e r R e n a Bowen , on the o t h e r hand, w a s c i t ed f o r " h e r hones ty , 
c o m p e t e n c e , i n t eg r i ty and abi l i ty to s t and h e r ground in t he f a c e of u n a n i m o u s 
opposit ion f r o m the o t h e r o f f i c e r s . " She w a s c r ed i t ed w i th b r ing ing m a t t e r s to 
CSEA ' s a t t en t ion so they could be reso lved , and she con t inues in o f f i ce . 

Albany Law reforms shed 
ALBANY — A r e c e n t s e m i n a r to exp lo re poss ible r e f o r m s in t h e s t a t e ' s 

m e t h o d of f inanc ing local school d i s t r i c t s , sponsored by Albany L a w School, 
has given the Civil S e r v i c e E m p l o y e e s Assn. r e a s o n to hope t h a t two l aws 
which c r e a t e budge t w o e s fo r schools and h a v e an i m p a c t on t he j obs of non-
teach ing school e m p l o y e e s r e p r e s e n t e d by the union, could soon be changed . 

The l aws — one a t r a n s p o r t a t i o n funding f o r m u l a , which ac tua l l y g ives 
school d i s t r i c t s an incen t ive to c o n t r a c t out bus ing s e r v i c e s , and t he o the r , a 
p r o g r a m fund ing r egu la t ion which a l lows the s t a t e to m a n d a t e educa t iona l 
p r o g r a m s wi thout p rov id ing the f inanc ia l suppor t fo r t h e m — w e r e t he focus of 
the workshop , a t t e n d e d by va r ious union connec ted wi th school d i s t r i c t s . 

The G o v e r n o r s Spec ia l T a s k F o r c e on E x c e l l e n c e and E q u i t y in E d u c a t i o n , 
a lso known a s the R e u b e n Commis s ion , which a ided t h e l aw school ' s 
g o v e r n m e n t law c e n t e r in p r e s e n t i n g the s e m i n a r , sought t he input of pa r -
t i c ipan t s in i ts p r e p a r a t i o n of p roposa l s fo r c h a n g e to be s u b m i t t e d du r ing 

, the 1981 leg is la t ive sess ion . 
L a r r y Scanlon, CSEA Coord ina to r of School D i s t r i c t A f f a i r s , who a t t e n d e d 

the two day c o n f e r e n c e in l a t e N o v e m b e r a long with s even o t h e r CSEA s taf f 

Region II D i r e c t o r G e o r g e B i s p h a m is t r u s t e e of the local pending new elec-
tions. His ro le is to, " a c t u a l l y run day to day ope ra t i ons in consul ta t ion with 
T r e a s u r e r Bowen and newly appoin ted g r i e v a n c e r e p r e s e n t a t i v e s J u a n i t a 
Acre , Russe l l Allen, Bowen, F r e d e r i c k Hodge, E d w a r d J o n e s , Dor i s McClain, 
R a m o n P l u m e r , David Samue l , Beulah Smi th and I d a Whi tehurs t . 

Meanwhi l e , in o r d e r to cont inue se rv ic ing the m e m b e r s h i p , B i s p h a m has 
ass igned two f ie ld r e p r e s e n t a t i v e s to Bronx P s y c h i a t r i c C e n t e r on a r e g u l a r 
basis , B a r t B r i e r is ava i l ab le for consul ta t ions on T u e s d a y s and Thursdays , and 
Andrew Collins on Mondays , Wednesdays and F r i d a y s . 

B i s p h a m e m p h a s i z e s t h a t excep t for T r e a s u r e r , a l l o t h e r o f f i ces a r e vacan t , 
and p r e p a r a t i o n s a r e now unde rway to schedule spec ia l e lec t ions to fill the 
vacanc ies . 

on school budget woes 
r e p r e s e n t a t i v e s , c o m m e n t e d , " T h e s e m i n a r w a s a m a j o r s t ep for us. Changes 
m a y not c o m e i m m e d i a t e l y , but a t l eas t w e h a v e s o m e i m p a c t on w h a t e v e r 
tha t c h a n g e m a y be. F i r s t and f o r e m o s t we a r e looking to p r o t e c t the jobs of 
our m e m b e r s , but a t t he s a m e t i m e we a r e conce rned a l ^ u t the qual i ty of 
educa t ion , which is a f f e c t e d by these l a w s . " 

CORRECTION 
A typograph ica l e r r o r in a s to ry on page 2 of the D e c e m b e r 24,1980 issue 

resu l t ed in m i s l e a d i n g in fo rmat ion . The a r t i c l e conce rned s t eps to be t aken by 
school d i s t r i c t e m p l o y e e s who had f i led a c l a im f o r u n e m p l o y m e n t i n su rance 
benef i t s and did not r e ce ive such benef i t s . 

A s e n t e n c e in the f i f t h p a r a g r a p h r ead , "If such an e m p l o y e e did not f i le a 
not ice of a p p e a l with t he appe l l a t e Division, Th i rd D e p a r t m e n t , they a r e not 
prec luded f r o m doing so b e c a u s e of t he p a s s a g e of t i m e . " T h e s en t ence should 
r ead , "I f such an e m p l o y e e did not f i le a not ice of a p p e a l to the Appel la te 
Division, Th i rd D e p a r t m e n t , they a r e now p rec luded f r o m doing so because of 
the p a s s a g e of t i m e . " 
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A L B A N Y — T i m o t h y M u l l e n s h a s 
b e e n n a m e d C S E A ' s D i r e c t o r of 
G r o u p I n s u r a n c e P r o g r a m s , a d -
m i n i s t e r i n g g r o u p i n s u r a n c e 
p r o g r a m s a v a i l a b l e to m e m b e r s . 

O t h e r d u t i e s i nc lude d e a l i n g w i t h 
c a r r i e r s on c o n t r a c t c o m p l i a n c e , 
c l a i m s and r a t e s ; a n a l y z i n g c o v e r a g e 
and p r e m i u m a d j u s t m e n t s ; a n d c o m -
m u n i c a t i n g w i t h p o l i c y h o l d e r s on 
c o m p l i c a t e d i n s u r a n c e p r o b l e m s . 

Mul l ens j o i n e d t h e C S E A s t a f f in 
1974 a s a r e s e a r c h a s s i s t a n t , a n d m o s t 
r e c e n t l y s e r v e d a s a r e s e a r c h p r o j e c t 
s p e c i a l i s t . P r e v i o u s l y he t a u g h t h igh 
school and s e r v e d a s a G r e e n B e r e t . 

T h e A lb an y n a t i v e r e c e i v e d h i s 
b a c h e l o r ' s d e g r e e in e c o n o m i c s f r o m 
Siena Col lege , a n d is c o m p l e t i n g w o r k 
fo r a m a s t e r ' s d e g r e e in pub l i c ad -
m i n i s t r a t i o n a t R u s s e l l S a g e . H e is 
m a r r i e d a n d h a s a d a u g h t e r . 

CSEA fills staff jobs 

Tim Mullens Richard Cher;nela 

Communications 
Specialist 

N E W Y O R K - R i c h a r d E . 
C h e r n e l a h a s b e e n a p p o i n t e d c o m -
m u n i c a t i o n s s p e c i a l i s t f o r t h e Civil 
S e r v i c e E m p l o y e e s A s s o c i a t i o n 
( C S E A ) , M e t r o p o l i t a n R e g i o n a l Of-
f i c e in N e w Y o r k Ci ty . 

C S E A i s t h e l a r g e s t p u b l i c 
e m p l o y e e u n i o n in t h e s t a t e , 
r e p r e s e n t i n g n e a r l y 250,000 publ ic 
e m p l o y e e s . 

As t h e r e g i o n ' s c o m m u n i c a t i o n s 
s p e c i a l i s t , C h e r n e l a is r e s p o n s i b l e f o r 
pub l i c i z ing C S E A ' s a c t i v i t i e s a n d ac-
c o m p l i s h m e n t s , a n d f o r bui ld ing a 
pos i t i ve i m a g e of pub l i c e m p l o y e e s . 
H e h a s w o r k e d in t h e publ ic r e l a t i o n s 
f i e ld f o r o v e r f i ve y e a r s . 

A n a t i v e of N e w a r k , N e w J e r s e y , 
C h e r n e l a r e c e i v e d a B a c h e l o r s 
D e g r e e f r o m Ohio U n i v e r s i t y and a 
M a s t e r s D e g r e e in E n g l i s h f r o m 
M i a m i U n i v e r s i t y . 

T H R E E D U T C H E S S C O U N T Y E M P L O Y E E S h a v e r e c e i v e d m e r i t a w a r d b o n u s e s f o r t h e i r i d e a s to 
m a k e c o u n t y g o v e r n m e n t m o r e e f f i c i e n t . T h e a w a r d s w e r e g iven a t a r e c e n t m e e t i n g of t h e Coun ty 
L e g i s l a t u r e . P a r t i c i p a t i n g in t h e p r o c e e d i n g s w e r e , f r o m l e f t , V i rg in ia K i m b e r , E l e a n o r E l t o f t , Uni t 
P r e s i d e n t Sco t t D a n i e l s , J a n e H e a t o n a n d M e r i t A w a r d p r o g r a m C h a i r w o m a n an d Loca l 814 E x e c u t i v e 
Vice P r e s i d e n t B a r b a r a B a b c o c k . K i m b e r w a s c i t e d f o r a s u g g e s t i o n to i m p r o v e b a t h r o o m 
m a i n t e n a n c e , E l t o f t f o r p r o p o s i n g t h e u se of f o r m l e t t e r s to s t r e a m l i n e p r o c e d u r e s u sed by t a x 
m a p p e r s , an d H e a t o n f o r a s u g g e s t i o n r e g a r d i n g d i s t r i b u t i o n of W-2 f o r m s . 

All Amorlcans urged to 
remember witii respect 
Dr. Mertlii Luther Mng 
Hiursdey, Jemiery 15 

A L B A N Y — C S E A m e m b e r s a r e r e m i n d e d 
t h a t T h u r s d a y , J a n u a r y 15th, is M a r t i n L u t h e r 
K ing D a y . 

C S E A P r e s i d e n t W i l l i a m L. M c G o w a n sa id 
C S E A m e m b e r s shou ld jo in w i t h a l l A m e r i c a n s 
in r e m e m b r a n c e of D r . K i n g ' s i m m e n s e con-
t r i b u t i o n s to t h e c a u s e of h u m a n r i g h t s . 

" D r . K ing d ied f i g h t i n g f o r t h e r i g h t s of pub l i c 
e m p l o y e e s d u r i n g a n A F S C M E s a n i t a t i o n s t r i k e . 
H e r e c o g n i z e d t h a t r e p r e s s i o n of p u b l i c 
e m p l o y e e s o f t e n is s y n o n y m o u s wi th r e p r e s s i o n 
of t h e poo r a n d m i n o r i t i e s . H i s c o n t r i b u t i o n s to 
o u r na t ion w e r e g r e a t a n d should n e v e r be 
f o r g o t t e n . " 
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Heros on the Barge Canal 

Two alert workers 
prevent drownings 
in canal incidents 

By Thomas Foster 
PHOENIX/FULTON — Outstanding efforts by two dedicated barge 

canal employees successfully halted two apparent suicide attempts 
recently. 

In an exhibit of extrasensory perception or, at the least, extraordinary 
instincts, CSE A members John Steele and Gordon Chapin were able to save 
two lives. 

The men, both members of CSE A Department of Transportation Barge 
Canal Local 503, were involved in separate incidents two days and a few 
miles apart. 

At about 4:30 p.m. on a late fall day, equipment operator John Steele 
was working in an observation tower overlooking a canal bridge near 
Phoenix. He looked up from his work and spied what appeared to be a 
drunken man in his 30's staggering below. 

Somehow, Steele said he knew the man was going to attempt suicide. 
"You look at some people and you know there will be a problem. It's in-
stinct," Steele said. 

The man stumbled toward the edge of the bridge and put his arms on the 
wall. When Steele saw this he was sure the man was going to jump. He was 
right. 

"It was the way he put his hands," Steele recalled, placing his on a desk 
as he explained. "His elbows were raised and pointing out. Like he was go-
ing to climb up. You don't put your arms that way if you are just looking 
over the edge." " Steele had the number to the fire department dialed by the time the man 

BARGE CANAL EMPLOYEE Johp Steele, a member of DOT Local 503, 
points to the spot where he rescued what appeared to be a drunken man 
floundering in the canal at Phoenix during an apparent suicide attempt. Dur-
ing the incident, Steele threw the man the life preserver. 

CHIEF LOCK OPERATOR Gordon Chapin stands in the general area where 
he restrained an elderly woman from jumping into the barge canal at Fulton 
in an apparent suicide attempt recently. 

hit the water. After completing the call, he streaked down two steep ladders 
and out the door, grabbed a life preserver, and crossed the bridge to the spot 
where the man had jumped. 

Apparently the man had a change of heart after the 15-foot plunge into 
the frigid canal waters, Steele said, because "I threw him the life ring and 
he managed to make it to the edge of the canal. But he wasn't sober enough 
to climb out. 

"All the time I was wondering if I had done the right thing by calling 
first. I kept hoping I would get to him in time," Steele said. 

The Phoenix Volunteer Firemen were on the scene in only 90 seconds to 
pull the man from the canal. A few minutes longer and he might have died 
from the cold water, Steele said. 

Although the employees said suicide attempts in the canal are not com-
mon, there had been a similar incident involving a 91-year-old woman two 
days earlier in Fulton. 

Chief Lock Operator Gordon Chapin had just been relieved by Franklin 
Hall. "I got in my car and crossed this bridge," Chapin said, as he recreated 
the scene as he walked along the bridge. The woman was standing near the 
canal, about 100 feet from Chapin's car, when he noticed something odd. 

"I didn't think too much about it until I noticed her coat. It was neatly 
folded and laid at the edge of the canal — like she wanted somebody to find it 
later," Chapin said. 

Chapin hurried back across the bridge on foot and told Hall to go down 
the side of the canal opposite the woman. 

While Hall held the woman's attention, Chapin crossed the bridge again 
and snuck up behind her. 

She pointed at Hall saying: "Don't take another step." 
She then took a step — over the edge. At the same instant, Chapin grabb-

ed her arms and pulled her back. 
"Why did you stop me?" she asked. 
"I'd rather stop you here than go in after you," Chapin told her. 
Hall called the police, and she was taken to a nursing home by the 

police. She, too, apparently had second thoughts and thanked Chapin for 
stopping her. 

Chapin, clad in oil-stained coveralls, thought about the woman as he 
looked out over the canal. "It's a shame she didn't have children or anyone 
who cared," he said. 

No one who cared? He must have been excluding employees on the 
barge canal. 

--.AiiXJ^iur:.::... 

AFSCMl'« top priority will s»ve lobs 

Congress approves 3-year extension 
of general revenue sharing program 

WASHINGTON - AFSCME won a major victory in the "lame-duck" 
session of Congress when the House and Senate approved the extension for 
three years of the General Revenue Sharing program. 

General Revenue Sharing — the biggest single federal aid program for 
state and local governments — has been AFSCME's top priority in 
Congress. 

President Carter is expected to sign into law a bill which automatically 
extends revenue sharing for local governments for the next three years. 
Local governments throughout New York State will receive |498 million un-
der this program during Fiscal 1981. 

In addition, the bill "authorizes" revenue sharing funds for state 
governments during Fiscal 1982 and 1983. This means funding for the state 

share will require a congressional appropriation each year. If the new 
Congress approves the states' share of revenue sharing next year, New York 
State government will receive an additional $249 million during Fiscal 1982. 

AFSCME's victory on General Revenue Sharing came in spite of op-
position from irrational budget-cutters from both parties. The states' share 
of revenue sharing, in particular, had been opposed by the Carter Ad-
ministration and was not supported by the leadership of both the House and 
Senate. 

"Our victory on revenue sharing will save thousands of AFSCME 
members' jobs," said AFSCME Legislative Director Joe Beeman. 
"Revenue sharing money is the only thing that prevents massive layoffs in 
local and state governments throughout the country." 
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THE AFFILIATION ISSUE 

Delegates will consider this 
proposed agreement addendum 

ADDENDUM 
The following constitutes an 

Addendum to the Agreement 
between the American Federation 
of State, County and Municipal 
Employees, AFL-CIO (AFSCME) 
and The Civil Service Employees 
Association, Inc., (CSEA) dated 
April 20, 1978: 

1. CSEA waives any and all 
rights it has pursuant to paragraph 
9 of the Agreement between the 
parties dated April 20, 1978. 

2. Effective January 1, 1981, 
CSEA will pay to AFSCME per 
capita tax at the prevailing rate of 
$3.25 per member and agency fee 
service payor per month. This 
amount shall be adjusted each 
January thereafter in accordance 
with the provisions of AFSCME's 
International Constitution. 

3. Effective April 1, 1982, and 
thereafter, CSEA agrees to es-
tablish a dues rate which shall be-
no less than the miniihum dues 
rate established by AFSCME for 
local unions pursuant to the 

provisions of AFSCME's Con-
stitution. 

4. Upon the execution of this 
agreement and its approval by the 
Delegate Body of CSEA and 
AFSCME's International Ex-
ecutive Board, AFSCME agrees to 
provide CSEA with a series of 
grants to be utilized for the purpose 
of continuing the organization and 
representation of public employees 
within CSEA's chartered jurisdic-
tion. Additional grants may also be 
provided for specific purposes as 
arranged and agreed to by mutual 
consent of the parties. 

The organizational grants shall 
be paid by AFSCME to CSEA as 
follows: 

a. Immediately upon execution of 
this agreement and its approval by 
the Delegate Body of CSEA and 
AFSCME's International Ex-
ecutive Board, the sum of $3,000,-
000 shall be paid to CSEA by 
AFSCME; 

b. During the calendar year 1981, 

the sum of $3,900,000 is to be paid to 
CSEA by AFSCME in 12 equal 
monthly installments; 

c. During the calendar year 1982, 
the sum of $3,700,000 is to be paid to 
CSEA by AFSCME in 12 equal 
monthly installments; 

d. During the calendar year 1983, 
the sum of $1,300,000 is to be paid to 
CSEA by AFSCME in 12 equal 
monthly installments; and 

e. During the calendar year 1984, 
the sum of $700,000 is to be paid to 
CSEA by AFSCME in 12 equal 
monthly installments. 

The amounts set forth in sub-
paragraphs b, c, d and e of this 
paragraph are based upon the 
current membership. In the event 
that the membership of CSEA 
deviates on an annual basis, the 
amount of the annual grant for that 
year shall be increased or decreas-
ed accordingly. 

5. AFSCME and CSEA agree that 
the Agreement between the parties 
dated April 20, 1978 in all respects 
continues in full force and effect 

until modified or ^terminated by 
mutual agreement of the parties 
with the exception of the waiver 
referred to in paragraph 1 hereof. 
In c l a r i f i c a t i o n of CSEA's 
autonomous rights provided for in 
said Agreement, the parties reaf-
firm that the AFSCME Judicial 
Panel has no jurisdiction over 
CSEA with respect to protests of 
e lect ions held within CSEA, 
trusteeships established by CSEA 
over its affiliated local unions, or 
disciplinary action taken by CSEA 
against any of its members. 

6. This agreement shall become 
effective upon approval by the 
AFSCME International Executive 
Board and by the CSEA Delegate 
Body. CSEA shall be an affiliate of 
AFSCME fully subject to the 
AFSCME Constitution except as 
the rights, privileges, powers, 
duties and obligations under that 
Const i tut ion are express ly 
modified by the Agreement dated 
April 20, 1978 and this Addendum. 

¥ 
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Addendum proposal to affect this 
current affiliation agreement 

This Agreement is entered into 
between the American Federation 
of State, County and Municipal 

Employees , AFL-CIO (AFSCME) 
•and The Civil Service Employees 

Association, Inc. (CSEA). 
AFSCME and CSEA have as 

their common objectives and pur-
, poses to improve the conditions of 
their members, to advance their in-
terests as public employees, and to 
represent them with respect to all 
t e r m s and c o n d i t i o n s of 
employment, including their 
representation in col lect ive 

bargaining and in the negotiation of 
agreements which promote the 
well-being of their members and 
their families. 

CSEA, the largest independent 
public employee union in the 
United States, which represents 
more than 3 7 5 , j public employees 
in the State of New York, has 
determined that it is in its 
members' best interest to join its 

•esources and facilities, personnel 
and expertise in areas such as 
negotiation, legis lat ive and 
p o l i t i c a l a c t i o n , r e s e a r c h , 
educattlon, public relations, etc., 
with AFSCME, a national union af-
filiated with the AFL-CIO, thereby 
further s trengthening both 
organizations and enhancing the 
ability of both organizations to 
provide leadership, service and 

R e p r e s e n t a t i o n to p u b l i c 
employees. 

AFSCME, the largest public 
employee union in the AFL-CIO 
represents more than 1,250,000 
public employees and has the 
faci l i t ies , personnel and ex-
perience to aid its affiliates in 
n e g o t i a t i o n s , o r g a n i z i n g , 
legislative and political activities, 
public re la t ions , r e search , 

^ucation, and in representation 
before the federal government. 

AFSCME and CSEA hereby 
pledge their full cooperation from 
this day forward to promote and 
advance the welfare of all public 
employees with respect to all 
t e r m s and c o n d i t i o n s of 

employment, through the use of 
effective collective bargaining 
techniques, to uphold and extend 
the principles of merit and fitness 
in public employment and to ad-
vance the interests of all public 
employees. 

1. Upon execut ion of th is 
Agreement. AFSCME shall issue to 
CSEA a Local Union Charter 
forthwith. Such Charter shall es-
tablish the name Civil Service 
Employees Association, Local 
1000, AFSCME. AFL-CIO. The 
jurisdiction of CSEA shall be all 
employees with'm New York State 
employed by the State of New York 
excepting those employed in the 
security services unit for which 
AFSCME District Council 82 is the 
certified bargaining represen-
tative. The jurisdiction shall also 
include all other employees within 
any bargaining units for which 
CSEA is currently the certified or 
recognized bargaining represen-
ta t ive and all other public 
employees within New York State 
outside of the City of New York ex-
cepting those employees currently 
within bargaining units for which 
AFSCME District Councils 35. 66, 
and 82 or their affillated locals are 
the recognized or certified bargain-
ing representative. CSEA shall not 
be required to affiliate with any 
AFSCME Council . AFSCME 
further agrees to provide CSEA 
with all the benefits of affiliation 
with the AFL-CIO upon execution 
of this Agreement. 

2. The Articles of Incorporation 
and Constitution and By-laws of 
CSEA, presently in existence, are 
approved by AFSCME and shall 
continue to constitute the govern-
ing structure of CSEA. 

3. CSEA shal l , have fu l l 
autonomy as a Local Union of 
AFSCME, and shall have the right 
to establish its own dues structure, 
elect its own officers, hire its own 
staff, make its own decisions 
regarding contracts and economic 
action, engage in political activity 
consistent with its own principles 

and policies, and retain such 
professional and other related ser-
vices as it sees fit. 

4. Immediately upon issuance of 
the aforesaid Charter, CSEA shall 
take on all rights and respon-
sibilities of an AFSCME Local 
Union, including the payment of 
the basic minimum per capita tax 
of two dollars and ninety cents 
($2.90) per member per month to 
the American Federation of State, 
County and Municipal Employees. 
Per capita tax shall be paid on the 
number of individual monthly dues 
payments received by the Local 
during the month, and an amount 
equal to the basic minimum per 
capita tax shall be paid by the 
Local Union in the same manner 
for each person making service or 
other similar payments to the 
Local Union in lieu of dues under 
agency shop or similar provisions. 
Immediately upon issuance of the 
aforesaid Local Union Charter to 
CSEA. members of CSEA shall en-
joy all the rights of membership in 
AFSCME. 

5. In order to give all possible 
assistance to CSEA in organizing 
and representing employees . 
AFSCME agrees, beginning im-
mediately upon issuance of ä e 
aforesaid Charter, to make a 
monthly grant to CSEA to assist in 
organizational act iv i t ies , as 
follows: two dollars and sixty-five 
($2.65) cents per member and 
agency service fee payor per 
month for each of the first twelve 
months of this Agreement, and two 
dollars and forty (|2.40) cents per 
member and agency service fee 
payor per month for each of the 
second twelve months of this 
Agreement. AFSCME also agrees 
to provide, upon request by CSEA, 
a s s i s t a n c e in negot ia t ions , 
organizing, legislative and political 
act ivit ies , public relations, 
research, education, and in 
representation before the federal 
government. 

6. A CSEA Legislative District 
shall be establish^ for CSEA. Two 

International Vice-Presidents shall 
be elected from such district by 
CSEA's Board of Directors within 
ninety (90) days from the date of 
the execution of this Agreement. 
The Vice-Presidents so elected 
shall serve until the 1980 AFSCME 
Convention, at which time they 
shall be either re-elected or their 
successors elected in conformance 
with the normal election procedure 
as set forth in AFSCME's Con-
stitution. The CS^A Legislative 
District shall consist of Local 1000, 
C i v i l S e r v i c e E m p l o y e e s 
Association. The three (3) year 
eligibility requirement provided 
for in Article IV, Sec. 32 of the 
AFSCME Constitution shall not be 
applicable. 

7. The name "The Civil Service 
Employees Association, Inc.", 
registered trademark and any and 
all other assets of CSEA at the 
time of the execution of this 
Agreement, or acquired by CSEA 
during the term of this Agreement, 
shall remain the property of CSEA 
in perpetuity. 

8. CSEA shall exercise its 
autonomous rights in connection 
with its activities as an affiliate of 
state and city central bodies of the 
AFL-CIO such as the New York 
State AFL-CIO. 

9. Either part to this Agreement 
"may terminate this Agreement at 
the end of three (3) years from the 
d a t e of e x e c u t i o n of t h i s 
Agreement by giving written 
notice to the other party no later 
than sixty (60) days prior to the end 
of said three (3) year period. 

10. This Agreement shal l 
become effective upon approval by 
the AFSCME International Ex-
ecutive Board and by the CSEA 
Board of Directors. 

Signed this 20th day of April, 
1978, by the authorized represen-
tatives of the American Federation 
of State, County and Municipal 
Employees, AFL-CIO and of The 
C i v i l S e r v i c e E m p l o y e e s 
Association, Inc. 

Special union committee recommends acceptance of affiliation 
On D e c e m b e r 11, 1980, the C S E A S p e c i a l C o m m i t t e e to S tudy the 

C S E A / A F S C M E A f f i l i a t i o n i s s u e d a repor t of i t s f i n d i n g s on i m p o r t a n t i s s u e s 
r e l a t i n g to the p r e s e n t a f f i l i a t i o n and a n y f u t u r e r e l a t i o n s h i p b e t w e e n the t w o 
unions . 

T h e C o m m i t t e e i s s u e d n o r e c o m m e n d a t i o n s c o n c e r n i n g a f u t u r e 
r e l a t i o n s h i p , n o t i n g tha t the t e r m s of s u c h a r e l a t i o n s h i p w e r e under 
n e g o t i a t i o n a t the t i m e by t h e p a r t i e s . S u b s e q u e n t to p u b l i c a t i o n of the report , 
P r e s i d e n t M c G o w a n and P r e s i d e n t Wurf did r e a c h t e n t a t i v e a g r e e m e n t for a 
c o n t i n u e d a f f i l i a t i o n of C S E A and A F S C M E s u b j e c t to t h e a p p r o v a l of the 
B o a r d of D i r e c t o r s and D e l e g a t e s of C S E A and the I n t e r n a t i o n a l E x e c u t i v e 
B o a r d of A F S C M E . 

On D e c e m b e r 22. 1980, the p r o p o s e d a g r e e m e n t w a s p r e s e n t e d to the C o m -
m i t t e e a s an a d d e n d u m to t h e p r e s e n t a f f i l i a t i o n a g r e e m e n t of Apri l , 1978. 
P r e s i d e n t M c G o w a n p r e s e n t e d th i s p r o p o s e d a g r e e m e n t to t h e C o m m i t t e e for 
i t s r e v i e w and r e c o m m e n d a t i o n to the B o a r d of D i r e c t o r s . H e a l s o p r o v i d e d 
a n s w e r s to al l q u e s t i o n s c o n c e r n i n g th i s p r o p o s a l a s k e d by t h e C o m m i t t e e 
m e m b e r s p r e s e n t . 

In i t s r epor t , t h e C o m m i t t e e n o t e d t h a t f o u r b r o a d a r e a s of c o n c e r n had 
b e e n i d e n t i f i e d . T h e s e d e a l t w i t h a u t o n o m y , c o s t , p e r m a n e n c e , and r e p r e s e n -
tat ion w i t h i n A F S C M E . Of t h e s e i s s u e s , t h e C o m m i t t e e c o n c l u d e d that the 
i s s u e of a u t o n o m y w a s the m o s t i m p o r t a n t to t h e C S E A ' s m e m b e r s h i p w h o 
a p p e a r e d a t the s t a t e w i d e h e a r i n g s c o n d u c t e d by t h e C o m m i t t e e . 

It i s t h e op in ion of th i s C o m m i t t e e t h a t t h e p r o p o s e d a d d e n d u m to the 
c u r r e n t C S E A / A F S C M E a f f i l i a t i o n a g r e e m e n t s a t i s f i e s t h e c o n c e r n s of the 
m e m b e r s h i p in the a r e a of a u t o n o m y by c o n t i n u i n g p r e s e n t l a n g u a g e p r o v i d i n g 
C S E A ' s r e t e n t i o n of i t s o w n Cons t i tu t ion a n d B y - L a w s . 

F u r t h e r , t h e C o m m i t t e e f i n d s that the o t h e r m a j o r p r o v i s i o n s of the adden-
d u m a r e not i n c o n s i s t e n t w i t h the c o n c e r n s of t h e m e m b e r s h i p a s e x p r e s s e d to 
th is C o m m i t t e e . A r e a d i n g of the repor t of D e c e m b e r 11 wi l l s h o w that the 
C o m m i t t e e c o u l d not f ind c o n s e n s u s in m e m b e r s h i p op in ion in the a r e a s of 
c o s t , p e r m a n e n c e and r e p r e s e n t a t i o n . 

T h e p r o p o s e d a d d e n d u m a d d r e s s e s a l l t h e c o n c e r n s o u t l i n e d in the repor t 
w i t h a s i n g l e e x c e p t i o n . 

On the i s s u e of r e p r e s e n t a t i o n by C S E A w i t h i n A F S C M E , t h e C o m m i t t e e ' s 

o r t n o t e d that t h e r e w a s i n t e r e s t in a d d i t i o n a l r e p r e s e n t a t i o n for C S E A on 
A F S C M E I n t e r n a t i o n a l E x e c u t i v e B o a r d . In s o not ing , t h e C o m m i t t e e 
t ed out tha t c o m p o s i t i o n of the I n t e r n a t i o n a l E x e c u t i v e B o a r d w a s a sub-

It of the A F S C M E Cons t i tu t ion . 
P r e s i d e n t M c G o w a n i n f o r m e d the C o m m i t t e e tha t t h e I n t e r n a t i o n a l c a n n o t 
e « ^ C S E A ' s r e p r e s e n t a t i o n on t h e I n t e r n a t i o n a l E x e c u t i v e B o a r d w i t h o u t 

e n o i n g the A F S C M E C o n s t i t u t i o n a t an I n t e r n a t i o n a l C o n v e n t i o n . P r e s i d e n t 
|Gowan h a s a d v i s e d the C o m m i t t e e , h o w e v e r , tha t P r e s i d e n t Wurf h a s 
e e d to s u p p o r t a C S E A e f f o r t a t the n e x t I n t e r n a t i o n a l C o n v e n t i o n to a m e n d 
A F S C M E Cons t i tu t ion to p r o v i d e a d d i t i o n a l C S E A r e p r e s e n t a t i o n on t h e 
r n a t i o n a l E x e c u t i v e B o a r d . 
P r e s i d e n t M c G o w a n h a s a l s o i n f o r m e d the C o m m i t t e e tha t the t e r m s of 
p r o p o s e d a d d e n d u m a r e the b e s t p o s s i b l e t e r m s t h a t c o u l d be n e g o t i a t e d 
a r e not s u b j e c t to c h a n g e . T h e o p t i o n s a v a i l a b l e to C S E A , t h e r e f o r e , a r e to 

e p t t h e a d d e n d u m a s w r i t t e n and c o n t i n u e our r e l a t i o n s h i p w i t h A F S C M E , 
o t e r m i n a t e tha t r e l a t i o n s h i p by r e j e c t i n g t h e t e r m s of the a d d e n d u m . 
A f ^ r c a r e f u l c o n s i d e r a t i o n of t h e p r o v i s i o n s of t h i s t e n t a t i v e a g r e e m e n t 

and h a v i n g w e i g h e d i t s f i n d i n g s on m e m b e r s h i p c o n c e r n s and o p t i o n s 
a v a i l a b l e , the C o m m i t t e e c o n c l u d e s tha t t h e p r o p o s e d a d d e n d u m t o the c u r r e n t 
C S E A / A F S C M E a f f i l i a t i o n a g r e e m e n t i s in the b e s t i n t e r e s t s of t h e 
m e m b e r s h i p of the Civi l S e r v i c e E m p l o y e e s A s s o c i a t i o n . 

T h e C o m m i t t e e , t h e r e f o r e , r e c o m m e n d s t o t h e B o a r d of D i r e c t o r s and a n y 
o t h e r i n t e r e s t e d body of C S E A t h a t the a d d e n d u m be a c c e p t e d and the a f -
f i l i a t i on w i t h A F S C M E b e c o n t i n u e d a s p r o v i d e d for in t h e p r o p o s e d 
a g r e e m e n t . 

R e s p e c t f u l l y s u b m i t t e d : J a n u a r y 2. 1981 
ROBERT L. LATTIMER, Chairman 

Paul Christopher 
Michael Curtin 

Delores Farrell 
Felton King 

Maureen Malone 
Patrick Mascioli 
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Jhe wreckers are due February 1, 1981 

Relocation delayed to dire end 
By Ron Wofford 

CSEA C o m m u n i c a t i o n s Assoc ia te 
B U F F A L O — T h e p l a n n e d m o v e of t h e 

D e p a r t m e n t of Labor , Division of E m p l o y m e n t , 
out of i ts p r e s e n t q u a r t e r s on Main S t r e e t h e r e 
p r o m i s e s to m a k e way for a new hote l and need-
ed rev i ta l iza t ion of the downtown c o m m e r c i a l 
d i s t r i c t of Buf fa lo . 

Bu t a y e a r or m o r e of de l ays in dec id ing w h e r e 
the e m p l o y e e s of DOL will de l iver the i r s e r v i c e s 
to the i r c l ien ts ha s c aused a m a g n i t u d e of 
f r u s t r a t i o n for the m e m b e r s of Loca l 353 in t ha t 
o f f i ce . 

E l a i n e Todd, P r e s i d e n t of Loca l 353, h a s spen t 
o v e r a y e a r engaged in t ry ing to fol low the " u p s 
and d o w n s " , the " i f s " and " b u t s " , and the 
" m a y b e s " , t ha t h a v e t r a n s p i r e d s ince he r 
m e m b e r s w e r e f i r s t m a d e a w a r e t h a t t he i r of-
f i ce s would have to be moved . 

Said Ms. Todd, " T h i s goes back to Apri l , 1979, 
when t he r e c o m m e n d a t i o n w a s m a d e to our 
Bus ines s Admin i s t r a t i on o f f i ce not to r e n e w our 
l e a s e a t the p r e s e n t 560 Main S t r e e t locat ion. If I 
told you all t he th ings t ha t have t r a n s p i r e d s ince 
then , i t would m a k e your head spin. Our o f f i ce 
o f f e r s j o b p l a c e m e n t s e r v i c e s t o 
p r o f e s s i o n a l / t e c h n i c a l p e r s o n s s e e k i n g 
e m p l o y m e n t and a lso i n d u s t r i a l / s e r v i c e job 
app l i can t s . 

" I n Apri l , 1979 a plan w a s sugges ted t h a t our 
o f f i c e decen t r a l i z e and se t up two s e p a r a t e of-
f i ce s fo r those types of app l i can t s . Th i s idea w a s 
b a t t e d a round whi le s i t e s w e r e being su rveyed 
fo r our o f f i ce m o v e , which had to t a k e p l ace 
r e g a r d l e s s of w h e t h e r w e decen t r a l i zed . 

" O n e e a r l y f r u s t r a t i o n w a s t he f i r s t s i t e t ha t 
w a s sugges ted . I t w a s a bui lding t h a t had m a n y 
fau l t s , not the l ea s t of which is t h a t i t ' s loca ted in 
the h e a r t of the " R e d Light D i s t r i c t " . O t h e r s 
w e r e i n a d e q u a t e e l e v a t o r s , pa rk ing fac i l i t i es , 
and a high c r i m e r a t e . T h e high c r i m e r a t e w a s 
backed up by a police su rvey . This a long wi th 
local o f f i c e m a n a g e m e n t r e s i s t a n c e s e rved to 
e f f ec t i ve ly e l i m i n a t e the bui lding f r o m con-
s i d e r a t i o n , " she noted. 

While o the r s i t e s w e r e be ing sought t h a t could 
- ^ a c c o m m o d a t e the d e p a r t m e n t , Ms. Todd fee l s 

pol i t ics p layed a big p a r t in who would r ece ive 
the luc ra t ive l ease . " T h e y t r i ed to put us in 
s eve ra l t e m p o r a r y q u a r t e r s which would cos t a 
lot of t a x p a y e r ' s m o n e y but t ha t , of cour se , stil l 
l eaves the t roub le and e x p e n s e of m o v i n g to 
w h e r e v e r they dec ide is going to be the per -
m a n e n t locat ion. " A s t i m e w e n t on, wi thout any 
des igna ted p e r m a n e n t s i te , ou r m e m b e r s began 
joking tha t w e will be f o r c e d to buy a t en t and se t 
it up on Main S t r e e t , o r , w e will be h e r e when the 
wreck ing ball c o m e s wi th a bu l l seye in t he win-
d o w . " 

Still t i m e pas sed wi th no s e e m i n g reso lu t ion 
and Local P r e s i d e n t Todd, wi th a s s i s t a n c e and 
e n c o u r a g e m e n t f r o m CSEA Reg iona l P r e s i d e n t 
R o b e r t L a t t i m e r , began ques t ion ing D O L ' s ad-
m i n i s t r a t i v e o f f i c e s in Albany and t he Of f i ce of 
G e n e r a l S e r v i c e s of t h e S t a t e ' s E x e c u t i v e 
D e p a r t m e n t . " N e i t h e r of t h e m fe l t t h a t I had any 
r ight to be ques t ion ing t he i r indecis ion r e g a r d i n g 
our o f f i c e ' s r e l o c a t i o n , " she sa id a s she showed 
the c o r r e s p o n d e n c e she in i t i a t ed wi th t he two 
Albany o f f i ces . 

" A n of f ic ia l of t he Bus ines s A d m i n i s t r a t i o n 
B u r e a u of t he D e p a r t m e n t even a b r u p t l y hung up 
on m e dur ing a t e l ephone ca l l I m a d e to ques t ion 
the s t a t u s of t he r e loca t ion p l a n s " , Ms. Todd 
sa id . " W e now f a c e a J a n u a r y 30, 1981 dead l ine 
when we h a v e to be out of h e r e . T h e w r e c k e r s 
a r e due F e b r u a r y 1,1981 and w e st i l l don ' t know 
w h e t h e r we ' l l h a v e a p e r m a n e n t o f f i c e to work 
f r o m y e t . " 
' CSEA Region II P r e s i d e n t L a t t i m e r sa id DOL 
h a s a h i s t o r y of s u c h p r o b l e m s w i t h i t s 
employees . " T h i s m a t t e r h a s been b rough t up in 
l a b o r / m a n a g e m e n t m e e t i n g s and w e a r e sti l l 
work ing on it. In one d o w n s t a t e o f f i c e e m p l o y e e s 
w e r e p r a c t i c a l l y w o r k i n g in a p a r k i n g lo t 
b e c a u s e o f f i ce condi t ions w e r e so hor r ib le . DOL 
and OGS don ' t s e e m to r ea l i ze t h a t bes ides t he 
e m p l o y e e s who work in t h e s e o f f i c e s t he i r c l i en t s 
a r e m e m b e r s of t he publ ic who c o m e in to ut i l ize 
these se rv i ces . 

LOCAL 353 P R E S I D E N T E l a i n e Todd says t h e r e 
have been p lenty of unanswered ques t ions about 
w h e r e h e r m e m b e r s will have to m o v e to l a t e r 
th is m o n t h . 

" I t ' s a Ca t ch 22 s i t ua t i on , " L a t t i m e r sa id . 
" T h e r e is a DOL Work Incen t ive P r o g r a m 
(WIN) O f f i c e a t B r o a d w a y and F i l l m o r e in Buf-
fa lo which had been told it is going to m o v e . They 
wen t th rough the t roub le of pack ing up in 
p r e p a r a t i o n , then on the F r i d a y of t he l a s t d a y 
b e f o r e they w e r e going to move , they r e c e i v e d a 
4:00 p . m . t e lephone cal l f r o m Albany te l l ing 
t h e m t h a t t he m o v e w a s off . T h e y ' r e st i l l t h e r e 
— they w e r e a " t e m p o r a r y o f f i c e " f o r t en y e a r s . 
Can you be l ieve i t? Ten Y e a r s ! Only r e c e n t l y 
w e r e t h o s e o f f i c e s r e m o d e l e d a n d p u t in 
r e a s o n a b l e condit ion. 

"So , w h a t e v e r a d d r e s s t ha t they give f o r t he 
new Divis ion of E m p l o y m e n t locat ion, w e w o n ' t 
be l i eve it unti l we see a l ease and s e e our 
m e m b e r s p roper ly in p lace with a d e q u a t e and 
r e a s o n a b l e work ing cond i t ions , " he sa id . 

In t he m e a n t i m e , the emp loyees of t he DOL 
wa i t to f ind out w h e t h e r they will be work ing in a 
d e c e n t o f f i c e on F e b r u a r y 1, or work ing out of 
boxes in s o m e t e m p o r a r y locat ion. 

Straight facts about tentative agreement 
ALBANY — The f r a m e w o r k fo r a p e r m a n e n t a f f i l i a t ion of t h e Civil S e r v i c e 

E m p l o y e e s Associa t ion and t he A m e r i c a n F e d e r a t i o n of S ta te , County and 
Munic ipa l E m p l o y e e s will be p r e s e n t e d to C S E A ' s Boa rd of D i r e c t o r s and 
D e l e g a t e s f o r app rova l by nex t week . 

CSEA P r e s i d e n t Wi l l iam L. M c G o w a n and A F S C M E P r e s i d e n t J e r r y Wurf 
worked out t he de ta i l s of the f u t u r e a f f i l i a t ion a r r a n g e m e n t in t h e f o r m of an 
a d d e n d u m to t he c u r r e n t a f f i l i a t ion a g r e e m e n t b e t w e e n the two unions. CSEA 
h a s been a f f i l i a t e d wi th A F S C M E s ince Apri l 1978 unde r provis ions of a t h r e e 
y e a r a g r e e m e n t due to exp i r e shor t ly . T h e t e n t a t i v e a g r e e m e n t worked out by 
t he union l e a d e r s would con t inue t he a f f i l i a t ion p e r m a n e n t l y if r a t i f i e d by t he 
B o a r d of D i r e c t o r s and t he D e l e g a t e s . 

" W e h a v e worked h a r d to m a k e th is t e n t a t i v e a g r e e m e n t t he bes t poss ib le 
bas i s fo r a r e la t ionsh ip of CSEA and A F S C M E in t he f u t u r e , " c o m m e n t e d 
P r e s i d e n t M c G o w a n . " T h i s is the bes t poss ible a g r e e m e n t t h a t c an be ob ta ined 
so our cho ices a r e e i t he r to a c c e p t t he a g r e e m e n t o r end our r e l a t i onsh ip wi th 
A F S C M E and the AFL-CIO. I t ' s t h a t s i m p l e . " 

De t a i l s of the t en t a t i ve a g r e e m e n t w e r e p r e s e n t e d to C S E A ' s S t a t e w i d e 
O f f i c e r s a t a r e c e n t m e e t i n g . The o f f i c e r s voted to suppor t t he a g r e e m e n t and 
u r g e t he D e l e g a t e s to r a t i f y it . 

T h e t e n t a t i v e a f f i l i a t ion a g r e e m e n t (copies of the or ig ina l a f f i l i a t ion 
a g r e e m e n t and the t e n t a t i v e a d d e n d u m to t h a t a g r e e m e n t a p p e a r on p a g e 6 and 
7 of th is edi t ion of T h e Pub l i c Sec to r ) ac tua l ly m o d i f i e s t he or ig ina l a f f i l i t ion 
a g r e e m e n t of Apri l , 1978. 

T h e t e n t a t i v e a g r e e m e n t , fo r e x a m p l e , r ecognizes C S E A ' s r igh t to r e t a i n 
i ts own Const i tu t ion and By-Laws , e l ec t i ts own o f f i c e r s , d e t e r m i n e i t s own 
pol ic ies , e n d o r s e pol i t ical c a n d i d a t e s of i ts cho ice and r e t a i n s ta f f and 
p ro fe s s iona l s e rv i ce s of i t s own choosing. CSEA would r e m a i n a s an 
a u t o n o m o u s , s ingle Local of A F S C M E . 

T h e t e n t a t i v e a g r e e m e n t a l so g ives CSEA ju r i sd ic t iona l o rgan iz ing r i g h t s 
fo r all N e w York public e m p l o y e e s ou ts ide of N e w York City p r e s e n t l y un-
r e p r e s e n t e d by any A F S C M E Council o r Local . CSEA a lso r e c e i v e s al l of t he 
bene f i t s of a f f i l i a t ion with A F S C M E and the AFL-CIO, including t he " n o r a i d " 
provis ions of Ar t ic le 20 of t he AFL-CIO Const i tu t ion. CSEA a l so r e t a i n s i t s -
n a m e s , r e g i s t e r e d t r a d e m a r k , " . . . and any and all o the r a s s e t s of CSEA . . . in 
p e r p e t u i t y . " 

CSEA r e t a i n s the option of jo in ing or not jo ining the New York S t a t e A F L -

CIO and a n y o t h e r AFL-CIO s t a t e and c i ty c e n t r a l bodies. 
F inanc i a l l y , t he a g r e e m e n t r e q u i r e s CSEA to pay the ful l A F S C M E " p e r 

c a p i t a " f o r e v e r y m e m b e r and a g e n c y shop f e e payor . Specia l provis ion h a s 
been m a d e in t he t e n t a t i v e a g r e e m e n t to pay a r educed p e r cap i t a f o r p a r t - t i m e 
CSEA m e m b e r s . 

A F S C M E ' s dues i n c r e a s e annua l ly unde r provis ions of an a u t o m a t i c d u e s 
a d j u s t m e n t f o r m u l a in t he A F S C M E Const i tut ion. U n d e r t h e t e n t a t i v e 
a g r e e m e n t , C S E A ' s obl igat ion to t he In t e rna t iona l will i n c r e a s e a l so and 
C S E A ' s d u e s will be a d j u s t e d to cove r the cos t of such i nc r ea se s . 

T h e t e n t a t i v e a g r e e m e n t a l so r e q u i r e s CSEA to se t i t s dues no lower t han 
t he " m i n i m u m dues r a t e " p rov ided fo r Loca l s in the A F S C M E Const i tu t ion . 
This will m e a n a one t i m e a d j u s t m e n t of an e s t i m a t e d $13 in C S E A ' s dues 
e f f e c t i v e Apri l 1982. A f t e r t h a t d a t e C S E A ' s m i n i m u m dues would i n c r e a s e a s 
the A F S C M E m i n i m u m d u e s r a t e i n c r e a s e s under the dues a d j u s t m e n t for -
m u l a in t he A F S C M E Const i tu t ion . 

A F S C M E a g r e e s wi thin t h e t e n t a t i v e proposa l to m a k e f inanc ia l " g r a n t s " 
to CSEA ove r t he nex t s e v e r a l y e a r s to help CSEA re t a in f inanc ia l s t ab i l i ty and 
avoid any addi t iona l i n c r e a s e in C S E A ' s dues beyond the a d j u s t m e n t s r e q u i r e d 
by t he a g r e e m e n t . 

T h e t e n t a t i v e a g r e e m e n t h a s won the e n d o r s e m e n t of the CSEA Specia l 
C o m m i t t e e to Study the C S E A / A F S C M E Aff i l ia t ion, appointed a t t h e r e q u e s t 
of the B o a r d of D i r e c t o r s . T h e C o m m i t t e e , cha i r ed by CSEA Region VI 
P r e s i d e n t R o b e r t L a t t i m e r , t r a v e l e d a c r o s s the s t a t e to conduc t m e m b e r s h i p 
h e a r i n g s on t he a f f i l i a t ion i s sue and m e t wi th va r ious CSEA and A F S C M E of-
f ic ia l s and s taf f to exp lo re i s sues of conce rn to CSEA in re la t ion to t he af -
f i l ia t ion. 

Fo l lowing a m e e t i n g wi th CSEA P r e s i d e n t McGowan dur ing which t he ten-
t a t i v e a g r e e m e n t w a s p rov ided to t he C o m m i t t e e and al l ques t ions w e r e 
a n s w e r e d , the C o m m i t t e e sa id , " A f t e r c a r e f u l cons idera t ion of t he provis ions 
of th i s t e n t a t i v e a g r e e m e n t and hav ing weighed i ts f indings on m e m b e r s h i p 
c o n c e r n s and t he opt ions ava i l ab l e , t he C o m m i t t e e concludes t h a t t h e p roposed 
a d d e n d u m to t he c u r r e n t C S E A / A F S C M E af f i l i a t ion a g r e e m e n t is in t h e bes t 
i n t e r e s t s of t he m e m b e r s h i p of t he Civil Se rv ice E m p l o y e e s A s s o c i a t i o n . " 

C S E A ' s Boa rd of D i r e c t o r s will m e e t on J a n u a r y 14 to a c t on t he t e n t a t i v e 
a g r e e m e n t and the C S E A ' s D e l e g a t e s will convene in Albany on J a n u a r y 22 fo r 
the s a m e purpose . ' 
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Broome Co. Unit assists wltH Tättör studies 
BINGHAMTON — CSEA's Broome County Unit is pitching in again this 

year to help support a Cornell University Extension Division Labor Studies 
Program in cooperation with the Broome Community College. 

CSEA Unit President Barbara Pickell said two courses will be offered by 
the program in coming months dealing with conflict resolution and arbitration. 

The course on conflict resolution begins January 21 and ends late in 
February, consisting of six sessions to be held at Broome Community College. 

Arbitration is the subject of a second class beginning on March 18 and con-
tinuing to April 29. The course deals with preparation for arbitration, conduct 
of hearings, evidence and proof, and the standards by which arbitrators render 
decisions. 

Registration can be made by telephone, mail or on the first night of class. 
For more information on these courses, contact Debi King, NYSSILR-Comell, 
109 Conference Center, Ithaca, N.Y. 14853 (607) 256-2125. 

Members come 
together to 
celebrate 
the holiday 

ATTENDING THE YONKERS SCHOOL 
DISTRICT UNIT Christmas party are, from left, 
CSEA Field Representative Joe O'Connor, 
School Superintendent Joan Raymond, Unit 
President Janice Schaff and Westchester County 
Local 860 President Pat Mascioli. 

DONATING TOYS FOR THE U.S. Marine Corps Toys for Tots Program are 
Pilgrim Psychiatric Center Local 418 and Long Island Region I President 
Danny Donohue. Marine Corps personnel accept the toys at Region I Head-
quarters. On hand for CSEA are, from right. Local 418 President Bill 
Chacona, Region I Director \\illiam Griffin, Field Representatives Nat 
Zummo and Nocholas Pollicnio and Donohue. Donohue said he hopes this is 
the beginning of a region-wide program in the future. 

SUNY STONY BROOK 
LOCAL 614 President 
Charles Sclafani, (left 
photo) standing at right, 
and Cindy Sclafani greet 
Town of Brookhaven 
Highway Unit President 
Charles Novo at the Local 
614 Christmas party. 

SANTA VISITS 
SMITHTOWN Town Hall, 
(right) for the Christmas 
program sponsored by the 
CSEA Smithtown Unit. 
John ''Santa" Stein holds 
onto Christopher and 
Laura Stein while, from 
left, James Carthy, Region 
I Director William Griffin 
and Doug Hallock join in. 
Carthy, Stein and Hallock 
are president, first vice 
president and second vice 
president of the unit, 
respectively. 

SUNY SYRACUSE COLLEGE OF FORESTRY LOCAL 647 members, from 
left, Alice Steckiewicz, Joyce Disinger and Eleanor Anderson admire cards 
received while attending the local's recent Christmas party. 

THE PUBLIC SECTOR, Wednesday, January 28. 1981 Page 9 



To say that 1980 was an historic i 
Filled with hope and proniise, the I . . 
passage of the OSHA blll^a irnimane^mi^ 
nearly 900,000 public workers. ^ ' ^ ^ ^̂  ^ f . 

On his 56th birthday, President Ä j ^ ^ 
gift of the delegate's endorsemefit for re-efection w f ^ 
vention m Niagara Falls. The Fresideul'« aj?«-»"*«-^^ 
measure of euphoria to the week-long event, a i 
ion's constitution and bylaws, and elect an AF̂  
President. /"f-V < ^ ^ 

Danny Donohue replaces the late Irving Flaanfienbaum as P r e s i < ^ 
of the largest region in CSEA - l^ng Island Region I. Rallies and^ 
protests flare up at the State Capitol over the state's proposed budget. 

This is only skimming the surface. So much more was accompHshed 
oh the local level, the backbone of CSEA's giant structure. In retrospect, 
here are just a few of the highlights of 1980: 

January 
• 450,000 public employees receive 

the benefit? of improved health in-
surance in the so-called "Statewide 
Health Plan." New prescription 
drug cards and a more extensive 
coverage plan are available at no 
extra cost. 

• A CSEA-declared moratorium on 
ratings under the controversial 
Employee Evaluation Program is 
granted by the Governor's Office, 
pending abuses in the system. The 
moratorium is given emergency 
attention and a CSEA Presidential 
Task Force is created. 

• The 1980 proposed state budget goes 
under fire by CSEA President 
William McGowan. The budget call-
ed for broad reductions in state ser-
vices and the loss of some 9,000 
state jobs by April 1, 1981. 

• The union wages a grassroots cam-
paign against the institution of a $5 
fee for open competitive Civil Ser-
vice examinations — claiming the 
fee constitutes an Improper Prac-
tice under the state's Taylor Law. 

February 
• CSEA President William McGowan 

and Region I President Irving 
Flaumenbaum meet with President 
Jimmy Carter at a special White 
House briefing on domestic policy. 
President Carter is alerted to the 
increasing harms of limited federal 
a s s i s t a n c e and the u n f a i r 
regulations of the federally-funded 
Comprehensive Employment and 
Training Act (CETA) program. 

• CSEA President William McGowan 
testif ies before a Senate and 
Assembly and Means Committee, 
warning legislators that the 
1980-81 proposed state budget i "a 
blueprint for disaster." 

• The union submits a list of 30 
"bread and butter" legislative 
proposals to the legislature for the 
1980 session. Among these im-
portant bills are OSHA, a Board of 
Trustees for the Retirement 
System, minimum wage for the 
public employee and the deletion of 
the $5 examination fee. 

• CSEA is honored with an award for 
their fund-raising efforts in the 
Special Olympics Summer Games 
held at the State University of New 

' York at Brockport. The union rais-
ed a much-needed $12,000 in cash 
contributions. 

1980: A 

Mosma 
bill inked 

« 9 W to k n o w a l so s l g n e ? " 

r««»" ..V» 

March 
• CSEA endorses a state assembly 

bill which would require public and 
private employers using toxic 
chemicals on work locations to 
notify their employees of the poten-
tial harms of the substance. Later, 
this bill was accurately termed the 
"Right to Know" le^slation. 

• More than 1,200 union members 
gather at the State Capitol in icy 
temperatures to protest state law-
makers proposed $55 million budget 
cuts. The demonstration, "Rally for 
Responsibility," opposed cutbacks 
effecting the state's mental in-
stitution, the SUNY system and the 
Department of Transportation — to 
name, a few. An extensive advertis-
ing campaign is drawn up to alert 
the public and the legislators to the 
grave injustice of drastically reduc-
ing public services in key areas. 

• A thousand angry state Department 
of Transportation (DOT) workers 
unite for a rally later in the month 
to protest a planned $1&-11 million 
cut from the department ' s 
allocation in the state's proposed 
budget. 

• The union prepares to send its first 
elected delegation to the American 
Federation of State County and 
Municipal (AFSCME) International 
C o n v e n t i o n . S ix r e g i o n a l 
nominating sessions are held 
around the state to initiate the 
election process. 

April 
• While state CSEA lobbjdsts work 

furiously to restore massive cuts in 
the proposed s ta te budget, 
AFSCME officials prepare to do 
battle with a President and 
Congress that has suddenly decided 
to balance the federal budget, thus 
tipping the scales on public 
employees. Federal cutbacks would 
cost New Yorkers an estimated 1/2 
billion dollars in lost federal aid. 

• CSEA President William McGowan 
calls upon New York's legislative 
leadership to uphold Governor. 
Carey's veto of reckless budget 
reductions which would ultimately 
mean the layoff of a grand total of 
14,000 workers by April 1, 1981. 

• In what was proclaimed a major 
victory in CSEA's lengthy battle 
against the budget. Senate 
democrats uphold Governor 
Carey's veto of $214 million in 
legislative appropriations. This is 

- I o o n _ i o o 
I b U U I - I U L I 
the first step in averting the layoff 
of 5,000 state workers. 

• Advertisements asking "Is a Safe 
Place Too Much to Ask?," are dis-
tributed statewide, marking the 
onset of an all-out campaign to re-
quire the state to adhere to federal 
Occupational Safety and Health 
(OSHA) regulations. A mail-in 
coupon printed on the adver-
tisements urges the Senate Ma-
jority and Assembly Speaker to sup-
port OSHA legislation. 

May 
• Three of the state's largest super-

market chains are persuaded by 
CSEA President William McGowan 
to boycott the sale of Red Coach let-
tuce, a company which refused to 
participate in labor negotiations. 

• After two days of balloting, the 
membership elects 223 delegates to 
AFSCME's biennial convention in 
California. The delegates represent 
the interests of CSEA in voting on 
the bylaws of AFSCME Inter-
national and in voting for the 
President and the Secretary of 
AFSCME. 

• CSEA intensifies its effort to gain 
passage of an OSHA bill for public 
employees by holding a Special 
Lobby Day. 

June 
• Top priority OSHA legislation is 

finally introduced in the State 
Senate and Assembly, bringing the 
reality of a safe working en-
vironment closer to the public 
employee. 

• After two years of dedicated union 
work, the OSHA bill reaches the 
Governor's desk. CSEA declares it 
"a great union victory," a measure 
which will provide a safe working 

I o o o o 
i b O U I D O L I -

environment for some 900,000 
public employees this year. 

• A Mental Hygiene Cabinet is 
created within CSEA to monitor the 
ongoing crisis in New York State's 
mental health system. Problem 
a r e a s requ ir ing immedia | | e 
attention are inadequate budgets, 
short staffing and unstable policy. 

• At the International AFSCME con-
vention, CSEA statewide President 
William McGowan and Long Island 
Region I President Irving Flaumen-
baum, are re-elected to four-year 
terms as AFSCME International 
Vice Presidents. 

July * 
• The historic OSHA bill is signed 

into law, marking a major 
legislative victory for CSEA. 
Governor Carey also signed the 
"Right to Know" bill, a collorary of 
the OSHA bill which requires 
private and public sector employers 
to notify employees of the presence 
of toxic chemicals on work 
locations. 0 

• Governor Carey also approves two 
other CSEA-backed bills — one 
granting court employees long 
overdue pay hikes and the other, the 
so-called "grandfather" bill, which 
gives permanent competitive Civil 
Service status to court employees 
who have held their job for more 
than a year. 

• A Family Protection Plus plan is 
created especially for the CSI||^ 
membership. An individual, cash-
value life insurance policy, the plan 
combines the convenience and 
economy afforded by small payroll 
deductions. 

• A top level committee is appointed 
to study the affiliation between 
CSEA — the largest independent 
public employees union in the 
United States — and the American 

banner year for 

I o • n „ i o • o o o o n ^ i 0 o n - i o o n « i o o o o n -n b • u I b d u I b o u i b o u i - j u u i b u u - i b o u i j u u 
Federation of State, County and 
Municipal Employees, AFL-CIO, 
the largest public employees union 
in the labor federation. The af-
filiation agreement expires April 1, 
1981. 

August 
• Irving Flaumenbaum, Long Island 

Region I President, dies at the age 
of 70. A man who was a key 
motivator behind the success of 
CSEA, "Irv" built up the Nassau 
County Local from a handful of 11 
members to more than 20,000 — the 
largest local with CSEA. 

^ Danny Donohue succeeds the late 
Irving Flaumenbaum as President 
of CSEA's largest repon — Long 
Island Region I. His climb to 
Region I Vice President started in 
1975 when he was elected president 
of Central Islip Psychiatric Center 
Local 404. Donohue vows to devote 
his presidency to creating a 
stronger base on the local level. 
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$ •ptember 
• CSEA's Political Action Committee 

(PAC) votes overwhelming to 
recommend the endorsement of 
President Jimmy Carter for re-
election at the delegates 70th an-
nual meeting in Niagara Falls. 

• Some 1,200 CSEA members turn out 
for the union's 70th annual 
Delegates Meeting in Niagara 

^i'alls. Among the important issues 
decided by the union's policy-
making body are the unanimous en-
dorsement of President Jimmy 
Carter and the election of CSEA 
Capital Region IV President Joseph 
McDermott as an International 
Vice President of AFSCME Inter-
national. He is filling the unexpired 
term of the late Irving Flaumen-
baum. 

• The state concedes to a demand by 
CSEA to end a hiring freeze in the 
Office of Mental Health (OMH) and 
the Office of Mental Retardation 
and Developmental Disabilities 
(OMRDD) and immediately fill 1,-
700 sorely needed jobs. Critical un-
derstaffing in the state's mental in-
stitutions is a grave problem which 
CSEA has devoted much time and 
energy to improving. 

• In an effort to head off problems 
which plagued the first group of 
state employee performance 
evaluations, CSEA creates an am-
bitious and comprehensive training 
program 'for union leaders and 
membership. 

October 
• President Jimmy Carter makes a 

personal appearance at the annual 
delegates meeting to accept the un-
ion's endorsement — a first ever for 
CSEA — on his 56th birthday, Oc-
tober 1. CSEA's support was con-
sidered crucial in Carter's bid to 
capture New York State's electoral 
vote. 

• Other distinguished speakers 
address the delegates during the 
week-long meeting in Niagara 
Falls. These include famed civil 
rights leader James Farmer, 
Lieutenant Governor Mario Cuomo, 
Assembly Speaker Stanley Fink, 
Senate Majority Leader Warren 
Anderson, AFSCME International 
President Jerry Wurf, AFSCME 
International Secretary-Treasurer 
William Lucy and Assemblyman 
Joseph Pillittere. 

• CSEA rallies behind the suspended 
l e a d e r s of S t a t e n I s l a n d 
Developmental Local 429 in a 
demonstration at the World Trade 
Center. 

• The Public Sector wins a pair of 
awards in the prestigious 1980 Inter-
national Labor Press Association 
(ILPA) Journalistic Awards con-
test. Public Sector cartoonist Ralph 
Distin won first place for a cartoon 
based on the movie advertisement 
of "Norma Rae." A yearlong series 
of articles showing unsafe working 
conditions and stressing the 
necessity of OSHA protection for 
public workers, was honored with 
the Award of Merit in the best 
series category. 

• CSEA and the Carey Ad-
ministration agree to an un-
precedented joint effort to tackle 
the massive problem of understaff-
ing in the state mental health 
facilities by creating thousands of 
new jobs and confronting in-
stitutional problems in a top-level, 
facility-by-facility tour. 

November 
• CSEA fares exceptionally well in 

the 1980 elections, as 93% of CSEA-
endorsed candidates for State 
Assembly are voted into office, as 
well as 89% of the State Senate can-
didates backed by the union and 
80% of those supported in Congress. 
These substantial victories are 
possible thanks to the multitude of 
members who volunteered at the 22 
telephone bank locations around the 
state, and those who assisted with 
mailing, advertising, as well as in-
dividual campaigns. The defeat of 
President Jimmy Carter is viewed 
by the union as a disaster for public 
employees and for the nation as a 
whole. 

• The t o p - l e v e l l abor and 
management facility tours of the 
state's mental institutions are un-
derway, as both parties work close-

ly to solve the complex understaff-
ing and labor problem phguing the 
state's mental facilities. 

• The first CSEA-AFSCME affiliation 
meeting, chaired by Region VI 
Pres ident Robert Lat t imer , 
warrants open discussion of the 
pro's and con's of the proposed af-
filiation with AFSCME this year. 

• The Governor's Conference on 
Public Sector Bargaining set the 
stage for talks on modifying the 
Taylor Law in New York State. 
CSEA argues that the law denies 
public employees equality at the 
negotiating table. State represen-
tatives agree to take a closer look 
at the law and consequently, make 
recommendations to the state 
legislature. 

December 
• CSEA's first statewide Women's 

Conference is declared a success, 
as speakers, guests and par-
ticipants explore the special needs 
of today's union woman. 

• A series of training seminars detail-
ing the specifics of the new New 
York State Employee Evaluation 
Program ( E P E P ) are held 
throughout the state. The seminars 
are aimed at teaching members to 
monitor the State to make sure they 
follow their own guidelines in ad-
ministering the evaluation system. 

• A January 22 Special Delegates 
Meet ing is cal led by CSEA 
President William McGowan to 
decide the CSEA-AFSCME af-
filiation issue. 

• The $5 civil service testing fee is 
not improper, according to the 
Public Employees Relations Board 
(PERB). CSEA pledges to continue 
its battle with the state over the 
mandatory imposition of the fee. 
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strong CSE A support in Erie eieotion 
CSE A Local 815 volunteers 
join officers and staff to 
fight dissident challenge 

B U F F A L O — Dozens of m e m b e r s and o f f i c e r s of C S E A ' s E r i e County 
Local 815 a r e p i tching in to he lp the union f ight off a cha l l enge fo r r e p r e s e n -
ta t ion of about 4,000 union m e m b e r s . 

The cha l lenge , by a g roup of d iss idents , ha s been b lessed by the 
a s s i s t a n c e of the supposed ly -neu t ra l Pub l i c E m p l o y m e n t R e l a t i o n s Board 
which has issued two opinions in connect ion with the cha l l enge t h a t a r e be-
ing appea led to the c o u r t s by CSEA. 

Unfo r tuna t e ly , CSEA c a n ' t a t t e m p t to obta in a r e s t r a i n i n g o r d e r in the 
c a s e wi thout h a r m i n g i t s own m e m b e r s h i p . The un ion ' s c o n t r a c t wi th E r i e 
County expi red on D e c e m b e r 3L While CSEA had i t s c o n t r a c t d e m a n d s 
p r e p a r e d and r e a d y to t a k e to the negot ia t ing tab le , t he cha l l enge r e su l t ed in 
an o r d e r b a r r i n g negot ia t ion unti l t he m a t t e r is r eso lved . If CSEA a t t e m p t e d 
to r e s t r a i n the e lec t ion , it would be denying i ts own m e m b e r s t he b e n e f i t s of 
negot ia t ion . 

Mail ba l lo ts a r e schedu led to be ma i l ed to e l ig ible m e m b e r s on J a n u a r y 
19, and to be counted F e b r u a r y 6. 

Says CSEA Reg iona l D i r e c t o r Lee F r a n k , " W e th ink t h a t t h e r e is no 
legal bas i s for th is cha l l enge but we a r e not going to pena l ize our own 
m e m b e r s whi le w e a r g u e it out in cour t . We h a v e con f idence t h a t they can 
see th rough this c h a l l e n g e r fo r t he ' p a p e r union' t h a t it is and will r e j e c t it in 
an e l ec t i on . " 

Al ready the c h a l l e n g e r ha s publ ished d e l i b e r a t e d i s to r t ions in news-
p a p e r adve r t i s ing so CSEA is gea r i ng up to se t the r e c o r d s t r a i g h t wi th i ts 
E r i e County m e m b e r s h i p . " C S E A w a s t h e r e when E r i e County t r i ed to 
adopt Propos i t ion One and w e d e f e a t e d i t , " Mr . F r a n k says , " a n d w e w e r e 
t h e r e when E r i e County t r i ed to lay off the m e m b e r s h i p a t M e y e r Hospi ta l 
and we saved it. Our people h a v e seen w h a t a r e a l union can do and they 
know the opposit ion h a s no s t a f f , no s t r u c t u r e , no i n s u r a n c e p r o g r a m s , and 
no expe r i ence . We in tend to se t the r e c o r d s t r a i g h t and our m e m b e r s will do 
the r e s t . " 

P a r t of t he un ion ' s e f f o r t w a s an in tens ive two-day t r a i n i n g sess ion fo r 
o f f i c e r s and m e m b e r - v o l u n t e e r s of E r i e County Loca l 815 conduc ted by 
CSEA E d u c a t i o n D i r e c t o r T h o m a s Quimby. M r . Q u i m b y sa id t h a t whi le p a r t 
of t he t r a in ing sess ion dea l t wi th r e p r e s e n t a t i o n cha l l enges and how to dea l 
wi th t h e m , m a n y of t he ski l ls l e a r n e d will be of l a s t i ng va lue in improv ing 
the abi l i ty of p a r t i c i p a n t s in the i r i n t e rac t ions wi th m e m b e r s , union s taff 
and m a n a g e m e n t . 

R e p r e s e n t a t i v e s of t he Loca l f r o m Auto B u r e a u , H o m e and In f i rmary , 
Social Se rv i ces and o t h e r a r e a s p a r t i c i p a t e d In t h e sess ion . 

E R I E COUNTY LOCAL 815 m e m b e r s pa r t i c ipa t i ng in a r e c e n t in tens ive 2-
day t r a in ing p r o g r a m included, f r o m le f t , John Davidson of the Southtown 
Auto B u r e a u ; J o e Car ton ia f r o m the Bureau of E l e c t i o n s ; and M a r i e P r i n c e 
f r o m Social Se rv ices D e p a r t m e n t . 

"CSEA WÄ8 there when Erie County tried to adopt 
Proposition One and we defeated it. And we were there when 
Erie County tried to lay olf the membership at Meyer 
Hospital, and we saved it. Our people have seen what a real 
union can do and they know the opposition has no staff, no 
structure, no insurance programs, and no experience. We in» 
tend to set the record straight and our nnembers will do the 
rest.»» 

Lee Frank, CSEA Regional Director 

T R A I N I N G P R O G R A M for o f f i c e r s and m e m b e r - v o l u n t e e r s of Local 815 
cove red a wide v a r i e t y of topics , including how to deal with representat ion 
cha l lenges . Among the p a r t i c i p a n t s w e r e , f r o m le f t , Louise Gordon, P a r 
DelCotto, J o e Hea ly and Alex Nes to r . 

DISCUSSION O F UNION m a t t e r s dur ing t r a in ing p r o g r a m involves, f r o m 
le f t , M a r y J e a n Nichols , B a r b a r a P iwko, B a r b a r a J u s t i n g e r and Maggie 
McNee la . 

Union forces 
Erie County to 
reverse denial 
of leave time 
so member can 
be at program 

t 

B U F F A L O — When m a n a g e m e n t in t he E r i e 
County Social Se rv i ce s D e p a r t m e n t t r i ed to 
p r e v e n t CSEA ac t iv i s t Cha r l e s C a r p e n t e r f r o m 
p a r t i c i p a t i n g in a r e c e n t union t r a in ing p r o g r a m , 
it found out t h a t CSEA doesn ' t j u s t nego t i a t e con-
t r a c t s , it e n f o r c e s t h e m . 

Social S e r v i c e s P r o g r a m Suppor t Spec ia l i s t 
C h a r l e s C a r p e n t e r i s a c o n c e r n e d C S E A 
m e m b e r . H e w a n t e d to he lp CSEA f igh t off a 
cha l l enge in E r i e County Local 815 t h a t could 
m e a n t h e end pf e f f e c t i v e union r e p r e s e n t a t i o n 
fo r coun ty e m p l o y e e s , so he vo lun tee red to p a r -
t i c i p a t e in a union educa t iona l p r o g r a m t h a t , 
a m o n g o t h e r th ings , dea l t wi th cha l l enge e lec-
t ions. 

But C a r p e n t e r ' s r e q u e s t to use his vaca t ion 
l eave to a t t e n d the sess ion w a s denied by his im-
m e d i a t e s u p e r v i s o r . I t t o o k s o m e " a r m 
t w i s t i n g " by CSEA, a c c o r d i n g to Reg iona l Di rec -
to r L e e F r a n k , but the denia l w a s subsequen t ly 
r e p e a l e d and Mr . C a r p e n t e r w a s a b l e to pa r -
t i c ipa t e in the t r a in ing sess ion . 

" I did not ind ica te union bus iness when I m a d e 
m y vaca t ion r e q u e s t , " M r . C a r p e n t e r sa id . 
" W h a t I do wi th m y vaca t ion t i m e is pe r sona l 
bus iness . But when they found out it w a s fo r un-
ion bus iness , t he d i r e c t o r dejnied i t . " 

Loca l P r e s i d e n t John E i s s and Reg iona l Di rec -
to r F r a n k sa id t he t h r e a t of an un fa i r l abor p rac -
t i ce f i l ing w a s i n s t r u m e n t a l in f r e e i n g C a r p e n t e r 
fo r the sess ion. 
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