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Furloughed Aides Being Rehired

ALBANY
progress report

The memorandum,
nor Rockefeller, says that as va-
cancles occur in positions in the
pon-ocompetitive, exempt and la-
bor classes of the State service
and approval to fill such vacan-
¢les hus been obtalned from the
Divislon of the Budgetl, depart-
ment and agency heads should
r-amploy permanent employees
whe at the ume of thelr layoff,

The Civil Service
on the re-employment of permanent
class employees who were lald off during the
from

Employees Assn, has

announced that |t

has recelved a

non-competitive, exempt and labor
g » recent budget crisis,

the special State layoff committee appointed by Gover-

held positions In such classes “"As per our agreoment with
Mefubers of the State layoff the Stale at the ume of owr

commuities are T. Norman Hurd, sirike seltlement,” COSEA presi-
director of State operations, Ersa dent Theodore C. Wenzl said
Poston, president of the Civil we have also recelved a st of

Service Comulssion
director of the Office of Employ-
¢ Relations, and Richard L
Dunbam, State budgel divector.

Abe Lavine,

employees yet W be rehdred In
these categories.
*We are, of courss, giad that
(Continued on Fage 3)
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Council 82's 'Gains
Shown As Phon

ALBANY —In what was described as an “extreme
ductive session,'” the Civll Ser lun,p;u,\cur; Assn. last .\m,-k
won several major concessions with regard to improv
segurity and working conditions for civilian emplo
the Institutions operated by
rectional Services.

Agreement on lssues
and CSEA, their

pro-
rvice
mng
oyvees In
Department of

the State Cor-

of vital con
vpargaining

ern W the employees

representative, was reached

during a three-hour meeting of
CSEA representatives and Come- fleatlon and reallocation appeals
missioner Russell G. Oswald and that will be submlitted by the

top members of his staff Employees Association
CSEA had submilted a lst of ® Allow CSEA tield represen-

demands to the Commissioner In
the aftermath of the

tative: Wit Prior appravai, ac-
Altica re- cess to in

itions Lo acquaint

bellion, As a result, the Correc- them with the physical layouts

tional Services Dept. agreed to and to gel Information from em-
(™ 1 'y 1 t)

® Discuss bilaterally with ployees inside the Instigution

CSEA all new programs
developed for employees
the use of State
funds.

® Inform CSEA chaptler presl-
dents and representatives in each
institution within two to four
weeks of the Department’s plan
for riot control and for
tion procedures.

® Hire 1056 civillan employees
to fill items recently approved
by the Division of the Budget

® Provide CSEA with detalled
Information to support

being about working

other job-related
® In

condition and
I1SSUes

itruct the superintendents
(Continued on Page 3
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State Employees
Depending Heavily
On Bond Issue 0K

~HE proposition on the
November baliot to

through

and Federal

EVACUA-

reclassi-

»
Oneida Impasse
ONEIDA The Civll Service
Employees Assn. has declared an
impasse in its negotintions with
the Onelda City hospital admin.
lstration

Roger Kane, CSEA field rep-
resentative, sald he has asked Aauthorize the Stale Lo borrow
that a mediator be appointed $2.5 billlon for transportation
by the Public Employment Re- purposes overshadows all local
latlons Board to help resolve the eleotlons, lrrespective of thelr

month-old dispute. CSEA |s seek-
ing lmprovements in wages and
fringe beneflts for employees of
Onelda City hospital

importance w0 the residents of

those local communities. If the

proposition s defeated, the Stale
(Continued on Page 2)
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Suffolk To Shut Down Open-Continuous Posts

The Buffolk County Civil Ser-
vice Dept. has Informed The
Leader that ten of the titles in-
cluded In its continuous recrult-
ment series will be closed down
between now and the end of the
year. “All vacant positions have
been frozen,” the announcement
notes, saying that this will con-
tinue through Dec. 31.

The affected titles are: clerk-
typist; stenographer; account
clerk; engineering alde; environ-

mental health technliclan
trainee; Junior auditor-accoun-
tant; planning alde; public

health sanitarian trainee; case-
worker; switchboard operator,

Lengthy eligibility lists now
exist for these posts, the Depart.
ment declares, pointing out that
at the start of 1972 “the situa-
tion will be assessed to determine
whether the continuous exam-
ination program should be re-
instituted for all or some of the
above titles."

A Clean Sweep
Exam No. 0213, for men only,
produced 959 list notices, This
was & Cily test for custodial as-
sistant,
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CIVIL SERVICE EDUCATION & RECREATION ASSN.
THANKSGIVING & CHRISTMAS PROGRAM

JET TOURS AT
LOWEST COST WITH

ESCORTED HIGH QUALITY

MOST EXPENSES INCLUDED

EUROPE

K-2191 LISBON (PORTUGAL) (4 Days/3 Nights)

Leaving November 24; Returning November 28 via TWA. Featuring
luxurious Estoril Del Sol Hotel, continental breakfast, dinner daily,
sightseeing, gratuities, fully escorted $224.00

Taxes 16.00

CARIBBEAN ISLANDS
K-2219 CURACAO (6 Days/5 Nights)

Leaving November 24; Returning November 29 via KIM. Featuring the

luxurious Motel Hilton,

full American
cocktail party, gratuities and laxes,

breakfast and dinner daily
$295.00

K-2214 PARADISE ISLAND (4 Days/3 Nights)

Leaving November 25 and reluming November 28 via Trans Infer-
national Airfines with hot mems, drinks aloft at the newly buill ultra
3!

luxurious Holiday Inn

MAP Supplement (Breakfast and Dinner daily)

Price includes

45.00
10,00

35.00

Taxes

Air-conditioned twin-bedded room--Welcome Rum

Swizzle Party—Free chaise lounges—Free coach to Nassau for shop-
ping during day-Taxes and gratuities—Complimentary green fees
and transfers. Price does not include meais

CHRISTMAS & NEW YEAR'S HOLIDAY
K-2181A NASSAU (9 Days /8 Nights)

Leaving December 24; Returning January 1 via TIA Featuring the
Holiday Inn, no meals, rum swizzle party, hospitality desk. $279.00

Taxes & gratuities 24.00

K-2220 CANARY ISLANDS—LAS PALMAS

(8 Days /7 Nights)

Leaving December 24; Returning Jenuary 1. Featuring twin-bedded
room with private bath, continental breakfast and dinner daily,

from
Taxes & gratuities

$208.00
10.00

K-2163 ROME /FLORENCE (9 Days/8 Nights)

Leaving December 23; Returning January 1. Feautring twin-bedded
room with private bath, continental breakiast daily, sighiseeing,

service charges and taxes, fully escorted.

from
Flight Only

$329.00
$222.00

K-2226A AIR/SEA CARIBBEAN JET CRUISE—

$S ROMANZO

November 20/November 27 (7 Nights)

$293.00 wp

K-12236A AIR/SEA CARIBBEAN CRUISE—

SS REGINA

Leaving December 23 and returning December 30 (8 Days).

from $305.00

INDEX TO TOUR MANAGERS

Yowr K-2428A, K-24288, K-2219: MISS DELORAS FUSSELL, 111 Wiathrop
Avenue, Albany, New York 12208, Tel, (S18) 4823597 (Afc 6 PM)

K-2236A, K-2236A: MISS EMILY RIORDAN, 1501 Broadway, Suite 711,

New York, N.Y,

Towr K.21%1,
Streer,

10036,

K-2180A: MR
Froeport, L
K-2163, K.-2220:1 MR

NY, 11210, Tel

(212) 2534488 (After S

Tel, (212) 568-295%,

IRVING FIAUMENBAUM,
L, New Yok 11520

SAM EMMETT,

2% Buchanas
(%16) BoB- 7715,

281h  Strowt,
M)

Tel

1060 K Brookiyn,

For Detuiied Infromation and Beocbure Weke To:

CSE&RA, BOX 772, TIMES SQUARE STATION
NEW YORK, N.Y. 10036

Available enly te CSEARA mombers
wnd their immediate familins

 — —

(Continued from Page 1)
budget will be dangerously out
of balance, the next session of
the State Legislature will be
torn by partisan political strife,
and civil service employees, more
than ever, will be called upon

to make more sacrifices on the
altar of flscal necessity,

The Importance of the trans-
portation bond issue to the Ad-
ministration is clearly indicated
by the fact that Gov, Nelson A.
Rockefeller s campalgning for
its approval almost as vigorously
as he campalgned for his re-

REPEAT

election. He has orisscrossed the
State Innumerable times in be-
half of the Transportation Bond
proposition. Last week the Gov-
ernor trekked to Washington, to
meet with the State's Congres-
sfonal delegation to inspire them
to greater effort .to round up
public support for the proposi-
ton,

Acocording to the Governor, ap-
proval of the bond issue will
create thousands of jobs through-
out the State, will reduce wel-
fare and unemployment rolls,
and inject a new and urgent

where do you live?

BROOKLYN? —— you pay only

$162.00*

» FULL YEAR n:nlum for min
resuiceenents of New York Stale
law for wiigible 1AO resiomis,

If you live anywhere in

STATE

QUEENS? you pay only - 112.00*
SLBLQUEENS V 111.00*
NO. BRONX? you pay only 122.00*
S0. BRONX? you pay only 155.00*
ASSAU? you pay only:
HEMPSTEAD 96.00*
NO. HEMPSTEAD 89.00*
OYSTER BAY. 06.00*
SUFFOLK? . you pay only
EAST 83.00*
WEST 88.00*

New York or New Jersey

SAVES YOU BIG MONEY

'MMEDIATELY!

State-Wide Insurance Company

That means you save $20
out of every $100 on your
premium!.., AND THESE
SAVINGS ARE APPLIED

State-Wide Insurance Compan

A RTOCK COMPANTY

QUEENS ~— 80-16 Sutphin Blvd., Jamaica 11435—AX 1-300
BROOKLYN —2344 Flatbush Ave. 11234 — CL 8-9100

WHY PAY MORE? Get our

low rates on your car NOW
LA el MR TR VWAL ADE CAINP ODRM AW RALK  Setas (ha saw. Vemos Loz a2

CsL1019

90-16 Sulphin Boulevard, Jamaica, N.Y, 11435

Without obligation rush full information on your money-saving Insurance.

Name
l Address

"

l City
!

Phone No.

Zip

]|
G

L-_-------'—_-----

ENROLL NOW
FOR OCTOBER
STENOTYPE CLASSES

3 convenignt classes to cheese frem,
DAY: T7-months Start OCT, 25 (5 days Weekly)
EVE: 10-months Start OCT. 25 (Mon. and Wed.
SAT: 10-menths Start OCT. 30 (Every Sat)

Call WO 2-0002

JS. Gov'y Auwhorizel For Foreign Studeots B Dovare sae
Conn., under the Aoy
' 5 1879, Member of Audit Buress
Cisculatioon
Enchsivedy at (Oppasite City Helt) Peice $7.00 P Yo
vidual Copien, 15¢

e 24 a

THIS! |,
vitality into a sagging State
economy. Approval of the bond
proposition would also makes pos-
sible lower fare increases on the
New York Cily transit system,
on the Long Isiand Rallroad and
on other commuler transporia-
tion facilities throughout the
State.

Faoe Heavy Deflicit

If the transportation bond is-
sue is defeated, the State bud-
get for the current fiscal year
will be in even sadder shape
than it is st the moment. The
Governor estimates a short lull
In revenues that will put the
budget In the red to the tune
of $450 million. In addition the
present budget appropriated $300
million for highway purposes on
the assumption that the bond
issue would be approved. Disap-
proval would mean & budget de-
flcit of $750 millon, and pos-
sibly as much as one billlon ac-
ocording to other estimates,

The deficit in the ourrent
budget, coupled with the need
to prepare a new budget for the
fiscal year beginning April 1,
1971, will put the Legislature un-
der pressures that will be €ar
more Intense than they were last
year. November 1972 is an elec~
tion year for members of the
Legislature, and they will be
faced with the responsibility of
either increasing taxes, or cut-
ting the State budget and ald
to local governments. Assembly
Minority Leader Stanley Stelngut
has already announced that the
Democratic delegation in the
Assembly would oppose any new
taxes,

No doubt many Republican
members will be obliged to take
the same position, Last year,
the Republicans in the Assem-
bly demonstrated thiir inde-
pendence of the Rockefeller Ad-
ministration by cutting into the
Governor's proposed budget even
more deeply than the Governor
wanted, Speaker Perry Duryea,
Jr., Is likely w take the same
tack in the coming session of
the Legislature, More than balf
of the Republican Assemblymen
were elected with Conservative
party support, and there seems
little likelihood that they will
agree to tax Increases just
months before Eleotion Day.

All of this indicates that the
State employees will be faced
with a gruelling yvear. Governor
Rockefeller has already informed
all State departments and agen-
cles that the Job freeze ordered
Inst year will be continued into
the coming fisonl year, In ef-
fect that means that vacancles
that occur will not be fllled and
that reduced civil service staffs
will be required to bear an in-
creased burden of work. In ad-
dition, the budget situation will
make even more difficult bar-
galning for Improved salary
scales for employees, a clrcums-
stance that Is already eclouded
by the national wage freeze,

Voter approval of the bond
proposition will contribute sub.
stantially to a reduction of legis-
Iatlve tenslons and possibly to
more equitable treatment of civil
service employees,
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~ Long Island D.O.T.
" Chapter Wins Fight
Against 24-Hr. Day

BABYLON-—The Civil Service Employees Assn. negotia-
tors In the Downstate Dist. 10 area of the Department of
Transportation have secured a cancellation of proposed
round-the-clock shift work In snow storms.

Dist. 10 CSEA president Jo-
seph Gambino secured an agree-
ment to limit regular shifts to
daytime hours In a bargaining
sesslon with Regional Engineer
Austin Emery and representa-
tives of the Commissioner at

Binghamton
Social Services
Unit OKs Pact

(From Leader Correspondent)

BINGHAMTON Bing-
hamton soclal services unit,
Civil Service Employees
Assn., officials and City rep-
resentatives have signed a new
work contract, climaxing some
12 months of sometimes bitter
negotintions

Unit president George Tomar-
as and Mayor Alfred Libous were
on hand for the signing cere-
mony, which came after City
Council approved a tentative
agreement on the third try.

Efforts towards a settlement
had been thwarted, according
to Tomaras, when City negoti-
ators presented a serles of de-
mands In mid-Summer which
bad not been previously discuss-
ed by elther party.

Tomaras sald the unit had
twice reached agreement with the
Cily's team but thelr efforts to-
ward settlement were blocked
by Councll's refusal w approve

the pacts.
The new contract, provides
for an 86 percent pay hike.

The raise, however, will not cov-
er the period of President Nix-
on's 90-day wage-price [reeze.
The contract will cover a per-
fod of some 85 days until Deo.
31 of thls year.
Boclal Services Dept, employ~

ees have been working without
a contract since January.
Negotiatlons toward a 1872

contract are expected o get
under way shortly.

Grasslands Hosp. Mass
To Hear MD Discuss
Hospital Ship Tour

VALHALLA - The Fourteenth
Annual Mass of the St. John
and St Camillus Guild of
Grusslands Hospital will be cel-
ebriated In the Interfaith Chapel
of the hospital on Bunday, Oct.

31, 1071,

The Rev. V. Kelley, OFM,
Cap., moderator of the Gulld,
will be the celebrant at the
9:00 am. Mass, The guest

speaker will be Albert Lowenfels,
MD, assoclate director of sur-
gery st Grasslands Hospital, who
will talk on Ills experience on
the hospital ship HOPE while it
wis anchored at Tunis.

Sifts Waterloo Woes

Donald B Cullen will take on
the fact-finder role in the Wat-
erloo School District dispute, the
Public Employment Relatlons
Board has announced. The Clvil
Bervice Employees Assn, view
will be presented by CSEA rep-
resenlulive Loe Frank,

the DOT headquarters bulldings
here Friday momning.

Gambino sald that there will
be no shift assignments in the
Nassau-New York City-West-
chester County areas, In Suffolk
County, there will be two day-
time shifts.

The settlement averted a po-
tential showdown simllar to one
last February when a walkout
was narrowly escaped after
Gambino and Irving Flaumen-
baum, then the State flrst vice-
president, won an agreement to
withdraw a shift schedule.

Transportation Dept. workers
throughout the State are strug-
gling with proposed shift work
designed to trim overtime. The
shift work, however, according to
CSEA officlals, subjects the em-
ployees to unacceptable hazards

It was noted that In snow
emergencles, employees put in
up to 16-hour tours of duty with
only elght hours between.

“Any time beyond the regular
work shift will be overtime,”
Gambino asserted. He noted that
the second day shift in Suffolk
will receive five percent night
differential because L extends o
8 pm.

In addilion, under the agree-
ment, there will be no regularly
scheduled work on weekends
Any weekend asslgnments will be
at overtime rates.

The settlement affects 1,100
CSEA members in Dislrict 10.

~ SUPPORT THE ATTICA
FAMILY MEMORIAL FUND
ATTICA, N.Y. 1401}

INSTALLED— Gilests at the Installation

of officers of the Syracuse State School chapter,
Civil Service Employees Assn, were, left {o right:
Richard Tarmey, third vice-president of the State

Association; Thomas McDonough, first vice-presi-
dent; Clarence Laufer, the newly reinstalled chap-
ter president; CSEA Statewlde president Theodore
Wenzl and Jack Gallagher, CSEA treasurer,

Lake Shore School District Unit
Ratifies 2-Year Pay Benefits Pact

(From Leader Correspondent)

HAMBURG-—Ending negotlations that started in February, broke down and went
through mediation and fact-finding, the Civil Service Employees Assn, has signed a two-
year contract for non-teaching workers In the Lake Shore Central School District,

The pact calls for a six percent pay hike the first year and a five percent ralse, or

the cost of lving, In the second
year, an 11.3 percent total pay
boost,

It also provides additlonal re-
tirement benefits, Including an
option to apply unused slektime
for extended service at retire-
ment time, 8 minimum guaran-
teed death benefit of three times
the annual wage, not 1o exceed
$20,000, and the opportunity to
“buy back' coverage for World
War II time.

A one-day bereavement leave

Gains Won In Correction

(Continued from Page 1)

at each facillty to meet regularly
with OSEA fleld representatives
and chapler officlals to discuss
on-going problems.

® Establish an academy for
training of both uniformed and
civilian personnel

® Provide Initially 17 hours of
training per year In vocational
and rehabilitation programs for
every employee In the Institu-
tlons at a cost of 1.6 million dol-
lars, (The Commissioner expect-
ed that an additionsal $1,120.000
would be made avallable from
the Feaderal Government to in-
crease the number of In-service
training hours to 52 a year.)

® Beef up security at exits to
dining halls w prevent the re-
moval of eating utensils, which
are readlly convertible into dead-
ly weapons, (The Commlissioner
told CSEA that he expects-ap-
proval for two metal detectors at
each Institution, and sald he will
call on experis to come up with
proposals on electronio securily
devices, such as closed-oircult
television, warning devices, olo)

® Wil conslder OSEA's de-
mand on granting “peace officer
status™ to elvilan employecs
working in institutions.

COSEA representatives also olted
We neod for an kmproved griev-

ance procedure and told the
Commissioner that this subject
would be given top priority In
upcoming negotiations withh the
State Administration.

Thomas McDonough, first
vice-president, headed the large
CSEA delegation, which included
Jack Welsz, CSEA Board member
from the Correctional Services
Dept.; representatives from each
of the Institutions, and top CSEA
staf! members. McDonough rep-
resented CSEA president Theo-
dore C. Wenazl, who was out of
town,

MeDonough sald, "These were
concrete agreements, which were
obtalned through negotlations,
Our people will meet peciodically
with Department officlals to in-
sure that the sgrecments are
followed.

“The settlement was Indeed
more meaningful than the one
arvived at recently between the
Department and Council 82,
AFSCME " McDonough satd. “All
the demands put forth by Coun-
cll 82 were already on the De-
partment's drawing boards be-
fore talks to avold a threatened
“lock-In' of inmates began. CSEA
has suspected that that unton's
claims of an ‘historle agreement'
were phony, and our meeting
with Oswald and Lls stalf con-
firmed that facl™

for non-family deaths was also
part of the chntract, Previously,
bereavement days for non-family
deaths were deducted from sick
leave,

The benefits won In the new
contract also provide better med-
feal and hospitillzation cover-

Driscoll Retiring
After 37 Years In
Social Service Dept.

SYRACUSE After 17
years as director of the area
office of the Department of
Soclal Bervices In Syracuse,
C. Walter Driscoll i3 retiring,
effective No. 3. Driscoll 15 end-
ing a career of 37 years In s0-
clal work this year, having work-
ed for both the Syracuse and
the Onondaga County Depart-
ments of Public Welfare from

1934 to 1841,
After leaving governmental
service in 1941, Driscoll served

in the military and naval wel-
fare services of the American
Red Cross durlng most of the
years of World War II, He re-
turmed to Syracuse in late 1944
to accept a position with the
Councll of Soclal Agencles of
Syracuse and Onondagn Coun-
ty, where he was employed for
ten years. At the time of his
entry into State service In 1954,
he was executive director of that
agency.

Driscoll will be honored at a
testimonial dinner Oct. 20 at the
Syracuse Country House.

Joins Ontario Unit

Herman L. Shulman, Potadam,
vice-president and dean of the
School of Engineering at Clark-
son College of Technology has
been appointed by Governor
Rockefeller as & member of the
Bt Lawrence - Eustarmm Ountario
Commission,

age than in the previous pact, a
padd lunch perlod for clerlcal
personnel; shift differential of
five cents an hour for the 3-11
pm, shift and 10 cents hourly
for the 11 pm. to T a.m. shif¢;

pay diferentinl for five days
work in |lhigher classiflcation
jobs; an additional personal

leave day; s provision for the
district to provide handbooks for
bus drivers, custodians, clean-
ers and groundsmen and a com-
posite job description for cafe-
terin monitors; $100 longevity
pay after 15 years, pald as a
Christmas bonus; Increase in the
number of accumulated sick days
from 150 to 180; two hours mini-
mum call-back pay; shift as-
signments based on senlority;
modification of tha vacatlon
schedule, Including a day of va-
cation for every years' service
after 15 years, and updated and
improved grievance procedures.

Robert A. Milling, field rep-
resentative in charge of the bar-
galning, complimented the unit's
negotinting team dor "patlence
and perserverance” during the
sesslons.

Sam Mogavero, head of the
unit and chalirman of the nego-
tiating team, called the pact
Yone of the best contracts In
the western arvea"

Also on the team were Mrs,
Florence O'Nelll, John Paszkie-
wicz, Thomas Fininzlo, Joseph
Palmerton, Sam Voyne, Mrs
Velma Hornberger, Mrs, Ruth
Coliura and Mrs, Lena Chlap-
pone,

Relurning Aides

(Continued from Page 1)
headway is belng made in the
rehiring of those lald off,” Wenazl
continued, “although the prog-
ress 1s not as swift as we would
like o see, We are keeping »
strict watch to ensure that a
steady advancement can be
maintained in re-employment of
all those alfected by Whe layolfe™
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inflation!

Has your family protection kept pace with today’s

NOW!

Additional Life Insurance
At Remarkably Low Cost
Available To
CSEA Members!

Supplements present group plan.
Up to $10,000 available.
Optional coverage for family.

Today's rapidly rising prices have made many a man's
life insurance portfolio inadequate.

What obout yours?

If your wife and children were suddenly deprived of
your income, getting along on your present insurance
in the face of today's or tomorrow's costs would prob-
ably be a fremendous hardship, if not impossible.

What You Can Do

With this in mind, The Civil Service Employees Assn,
has arranged to make available to you additional cov-
erage at remarkable low rates, In many instances
premiums will be below what you'd have to pay if you
arranged for the insurance on your own. The table at
right gives you the story at a glance. And low cost
is only one advantage, There are many other wonder.
ful features, which make this plan, we sincerely be-
lieve, one of the finest ever offerad to any group.

Other Important Features

Eligible members may apply for $5,000 to $40,000 in
multiples of $5,000. However, the amount, when
combined with the Association's Group Life Insurance
Plan, may not exceed three times salary.

Optional Coverage For Your Dependents

If you are insured under this program you may also
apply for coverage for your spouse and each unmar.
ried child (including legally adopted childean and
step-children) who has not reached his |8th birthday.

LOOK AT THESE LOW PREMIUM RATES
PER $5,000 OF TERM INSURANCE

Somi-Monthiy* Bi-Weekly*
Under 30 $ .55 $ .50
30-34 .85 A0
3539 .30 1.00
40-44 1.40 1.30
45-49 1.90 1.75
50-54 2.80 2,60
55-59 3.95 3.45
40.84 5.75 5.30
65-69 8.25- 7.60

*Couvenicar payroll dedoction of premiumva for stace em-
ployeta, and most polizical sab-divirioos

Premivms iocrense s nsured siaine » sew age beacket,

AMOUNT AVAILABLE

Spouse $5.000
Child age & motinhs or more 2,500
Child age 15 days to & months 500

LOW BI-WEEKLY COST FOR SPOUSE

Member's Age Member's Age

Under 30 $ 56 45-49 $1.17
30-34 60 50-54 205
35-39 b6 55-59 3.8
40.44 49 60.64 4.93

45-49 7.3%

Promiums Tncrease as the Intured attaine & new age braclket.

A flat additional cherge of $.57 bi.weelkly includes all insured
childron age 15 days to 18 years nqollhn of number,

Also, if you thould die before your children becoma 22, their
insurance would continue without further pramium payments
wnlil they are 22,

There is a special Accidental Death Benefit for members
equal 1o the face amount or equal to twice the face amount
if the member's death is 'due to riding as a passenger in an
sircraft or other commercially opersted public conveyance.
These benefits are payable for lom of life resulting from
accidental injury and occuring within 90 days after the acci-
dent. Death resulting from war, suicide {uno or insane),
certain aviation activities and death atributoble wholly or
partly 1o disease, s not covered.

TER BO

In addition, you get WAIVER OF PREMIUM in certain coases
involving tofal disabilty, plus broad conversion privileges and
liberal renewal agreements.

Rates Guaranteed by MONY
The entire plan is underwritten by MONY (Mutual Of New
York), one of the oldest and strongest insurance companies in
the world, MONY guarantees the premiums for each age
bracket, Thay cannot be increased as long ar your pelicy
remains in force. In fact, dividends, ax declared, "may further

reduce your cost.

Who May Apply
Members of the Association who are under age 70 and reg-
wlarly and activaly at full-time werk for at least 30 hours per
week, amd insured by the CSEA Group Life Plan, may apply.

Special Liberal Rules During Enroliment Period

There are extra advantages for applying during the Enrollmant
Pericd, That's why we urge you to send for the pamphlet
giving complete detailt—now, Just use coupon below.

Even if you are undecided,

we urge you to send coupon

now for full details. You

have nothing to lose but an
B¢ stamp.

4

For (A'nmrph'h' Details, Fill Out And Mail Today

r‘l'l-ll( BUSH & POWELL, INC,

Civil Service Department
P.O. Box 954
Schencctady, N.Y. 12301

Please sond ma Information about the CSEA
Supplementary Life lnsurance Program.

vasssnsssAGE oo
Home Address ....

|

|

|

U iName oiviiiseenis
| City covese srassves SRS o ussns BIP oo rnen
|

Place of Employment .

|
Employment Address .....covivevnnnrianene
L_ ploym

%POWELL. INC.
REPRESENTATIVES FOR CSEA
SCHENECTADY NEW YORK BUFFALO SYRACUSE
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For a Dental
Plan that
réally~

makes sense...

TAYLOR LAW CHANGES — rrank mmholz, left, pres-
ident of the Suffolk County chapter of the Civil Service Employces
Assn, and chairman of CSEA's special committee to study revisions
to the Taylor Law, discusses the proposed changes to the law ap- i
proved by CSEA delegates last month with Assemblyman Robert
Wirtz of Suffolk County, Imholz is secking Wirlz' support of the
measures which will be sponsored by CSEA In this year's session
® of the State Legislature, 0 e

57 years of education to more than a half million students
i .
THE PEOPLE OF NEW YORK WHO NEVER FINISHED ' BI-UE SH'ELD ®
HIGH SCHOOL :

are invited to write for Free Brochure, You can really earn

Priere & b mom s & U vl THE STATEWIDE PLAN
AT HOME IN SPARE TIME BLUE CROSS/BLUE SHIELD

AMERICAN SCHOOL, Dept. 8AP-82 Albany » Buffalo @ Jamestown @ New York e Rochester » Syracuse ® Utica » Walortown
New York OMice: P.O. Box 201, Pelham, N.Y. 10603 ~THE STATEWIDE PLAN ~~ COORDINATING OFFICE =~ P, O, Box 8850, Albany, New York 12208
Send me your free High School Brochure, O NoeLan Moty Assochalion ® Naibonal Asseciation of Blue Ghisid Plane

NEW FALL OFFERING OF COURSES

MAINTENANCE MAN

Examination fo be held December 18, 1971
Salary $192 wk. start
minimum 3 years maintenance experience required

CLASSES MEET THURSDAY AT 7 P.M.

Administrative Associate

Examination fo be held April 1972
CLASSES BEGIN MONDAY, NOVEMBER 1, 1971

AT 6 P.M.
126 E. 13th Street, N.Y,, N.Y.

SENIOR CLERK

Examination scheduled for June 1972

CLASSES NOW FORMING

The DELEHANTY INSTITUTE

For information on all courses
CALL (212) GR 3-6900
Manhattan: 115 E. 15th Street

Jamaica: 89-25 Merrick Blvd.
Office Open Daily 9 A M.-5 P.M.

Name
Addrew
City

‘Lepsany ‘YIAVIT ADIAYAS TIAD
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What Do You Want?

ESPITE the fanfare attached to announcements by~

Council 82, American Federation of State, County
and Municipal Employees, that it had made significant
advances for employees in the Correction Department, it
has been developed from a conference between the Civil
Service Employees Assn. and department officials that these
gains were gains that were in the works long before the
union threatened job action and even before the Lrugedy at
Attica.

Compare this with the major concessions won by CSEA
last week for the civilian employees it represents, In turn,
thege benefits will filter down to the uniformed employees.

To paraphrase the advertisement: “What do you want?
Good service or lip service.” You don’t need both,

Responsibility Wins

HEN the State Department of Transportation at-

tempted to violate its contract with the Civil Service
Employees in District 10 on Long Island by ordering 24-
hour tours of duty, CSEA acted immediately,

ILess than one week later, the Department met with
CSEA officials and & more sengible system of road patrol
was innugurated,

The loecal chapter went to the public with the story
that the residents would be in trouble if a snow storm
developed and an adequate number of employees were not
available,

They met with the Department and continued their
fight against the additional tours of duty. After a day-long
session, CSEA leaders walked back to their people with
vigtory in their hands.

Just another case of responsible unionism by officials
who live up to their responsibility to their members.

A Foolish Experiment

HE CUTBACKS in City spending have progressed to
an almost ridiculous level whereby applicants for New
York City civil service tests cannot obtain a copy of the
examination announcement that details the legal require-
ments for the position as well as the duties and test content,

The only way a potential candidate for these positions
can get the complete information is by visiting the City
Personnel Department’s application section in downtown

Manhattan and copy the information from the bulletin
board.

This inflicts a hardship on those people considering
civil service position and who are presently working, Even
if they had time to vigit the applications center, it would
be almost an Impossibility to copy all the pertinent infor-
mation required on the application form,

We urge the City to end this penny wise-pound foolish
system and return to the system whereby applicants could
receive the announcements either in person or by writing
and enclosing a self-addressed, stamped envelope.

The few pennies it costs to provide this service cer-
tainly buys a bigger value in good will,

Letters To
The Editor

Praises Support For
Merit System Return

Editor, The Leader:

It's about time that a public
official had the nerve to decry
the rape of the civil service mer-
ft system by those who would
prefer to return to the spolls
system of government,

Your recent series on the at-
titudes of Cliy Council President
Sanford Garellk was refreshing
indeed. Governments are in a
fisoal mess because of overspend-
ing In the hiring of people for
Jobs which rightly belong in the
merit system. |

Then, too, the practice of hir.
ing consultants who tell the
various governmental adminls-
trators that which they want
to hear is absurd. We have
enough efficlency experts and,
ns Mr, Garelik and Mr. Moses
have put it, language merchants,

These political hangers-on
have done nothing to alieviate
the suffering of both patients
and employees in our mentagl
hospltals. They are certainly not
going to go into a burning bulld-
ing and save s Iife or extingulish
the fiames,

I could go on and on and tell
just what these political hacks
are NOT going to do. But why?
Mr. Garelik sald it straight from
the shoulder. He knows the job
that civil service carcer em-
ployees have been doing and are
continuing to do,

1et the public hear his words
and advice,

When govermment s returned
to the people and Is run by
career civil service employees
who have risen through the
merit system, then government
will, once agaln, operate at
maximum efficiency.

SOLOMON BENDET,
President, New York Chapter
Civil Service Employees Assn.

Wants Upgradings
For Civilian Aides
Editor, The Leader:

Alter the dust has seltled from
the recent Attica uprising, I wish
w bring to the attention of the
readers, some of the {tems that
have been  convenlently by-
passed, or shelved, so that the
correctional system could get a
much-needed shot In the arm,
a8 far as benefits go.

What seems to be last in all
the publicity for the protection
of the uniformed help s the
lack of publicity of the fact that
n large percentage of the slain
hostages from Attica, were non-
uniformed help: a senfor clerk,
for Instance, and an instructor
who is on the same footing In
the services performed as main-
tenance men, such as: plumbers,
carpenters, garagemen, ete.

Now that a chance for equi-
tles hus been extended, let our
truly great CSEA apply their
efforts In upgrading titles where
they are really deserved. These
are the titles that I know of,
that fall into this category by
resson of either belng officed
in the same bullding with in-
mates, or actually working in
close contact with Inmates in
malnlenance work or schools:
plumbers, steamiitiers, carpen-
wrs, masons, sheet metal work-
ers, machinists, garage mainten-
ance and repalr men, black-
smiths, painters, refrigeration
men, electriclans, ete. and all
(Continued on Fage 11)

Law & You

By RICHARD GABA

Mr. Gaba Is 2 member of the New York State Bar and chalr-
man of the Labor Law Committee of the Nassau County Bar Asso.

Management—Confidential

(Fourth of Fourt-Part Article)

THE “REASONABLY REQUIRED” test does not apply
to confidential employees, and, therefore, it places no limit
on the employer’s use of employees as confidential. Neverthe-
less, the CSL, In its classification of positions and job de-
scriptions, would clearly place such a limitation on the
indiscriminate use of employees in confidential capacities.
Working these employees out of title would be In violation
of the CSL, and, therefore, an employer could not claim,
under the Taylor Law, that these employees were confiden~
tial, when in fact they were not permitted to work these
employees In this capacity. Finally, since the reasonably
required test of the new law has never been used by PERB
In its prior declsions, {t will be interesting to see which of
the former tests will survive. It should be noted that the
legislative Intent uses a “‘significant role” concept, and the
new law, chapter 504, uses a “major role” and “direct assis-
tance" test while specifically excluding persons whose role is
“routine or clerical nature” and does not require the “exer-
cise of Independent judgment."” In summary, no one can
assuredly state that the new law is nothing more than a
reinstatement of the rules developed under previous PERB

decislons. In fact, it Is apparent that some major changes
have occurred,

4. PERB Procedure,

THE FINAL guestion raised by chapters 503 and 504 of
the laws of 1971 concerns the procedure to be used by PERB
for Implementation of exclusion of managerial and confi-
dential employees from negotiating units. Section 210(7)
CSL gives PERB the power to “reasonably designate” indi-
viduals as managerial or confidential “from time to time.™
PERB has Impiemented rules to carry out this new law, The
time for filing such applications Is set forth in PERB Rule
201.10(b) and is related to either the employer's [iscal year
or the employee organization’s period of unchallenged repre-
sentation status, and only one application may be filed
during a period of unchallenged representation status, In
addition, Rule 201.10(a) (1) and 201(7) of CSL provides that
the effective date of such exclusion is upon termination of
the existing period of unchallenged representation of the
employee organization. The public employer is the party
that initlates such excluslonary process. The employee Is
notified as well as the employee organization whichh repre=
séents him, if 1t 1s recognized or certified. Rule 201(f) man-
dates that an investigation of all guestions ralsed by the ap-~

plication be made, and subdivision (g) thereof says a hear-.

ing may e held, but is not required. The faflure to hold a
hearing unless both the employee and employee organization
consents to the exclusion may well be a denial of constitu-
tional procedural due process.

AS IS well-established, PERB is required to make s
unit determinations based on the actual job functions and
duties of an employee and not by mere examination of a
written civil service job description or specification. The new
law and prior PERB decisions would requlre an examination
of the degree and the nature of the following job functions:
(1) administers discipline, (2) initiates effective disciplinary
procedures, (3) evaluates a subordinate'’s performance, (4)
has authority to authorize overtime, (5) handles grievances
for employer, (6) determines promotions or directly assists
therein, (7) assigns place of employment or directly assists
therein, (8) prepares budget or directly assists therein, (9)
recommends changes In legislation or directly assists there-
in, (10) clears all policy matters with someone else before
Implementation, (11) assigns or oversees work but not per-
sonnel, (12) has authority to hire, (13) interviews and/or
recommends hiring, (14) schedules vacations, (15) grants
emergency leave, (16) glves advice and counsel needed during
course of collective negotiations, (17) has responsibility for
the efficlent administration of the employer's business af-
falrs, (18) Involved in policy development, (19) directs major
program, division, bureau, installation or institution, (20)
has keys or access to confidential files, e.g., files containing
minutes of negotiating sessions, communications to and

(Continued on Page 11)
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Does the fact that we're guaranteed twice aslong,

mean we're twice as good?

We can't prove it, but one thing's
sure: We're twice as confident.

When you buy a new car from
Volkswagen, you get a new car war-
ranty for 24 months or 24,000 miles,
whichever comes first.*

When you buy a new car from any
other known company in the world
{unless you're interested In a Rolls-
Royce), you receive a warranty for
only 12 months or 12,000 miles.**

You see, wa'ra the only ones
who've stuck with one car model for
24 years, (A gulsy decision when you
think we only sold 2in 1949.)

But thanks to that one decision,
we've had a chance to make over
2,200 improvements. (29 improve-
ments on our 1972 model alone.)

And once a YW leaves the factory,
we still don't stop caring.

For only an authorized YW dealer
offers YW Diagnosis, A series of 4
free checkups with special diagnostic
equipment so advanced, it can tell
you'll have a car problem before it
becomesa big problem.

And if the problem Is found (ond
covered) during the warranty periad,
we'll solve it for you free of charge.

Even when it comes time to sell, we
still won't let you down.

For over the years, two cars have
consistently retained more of their
original value than others: An old
Volkswagen. And an old Cadillac.

Finally, consider price:

We're not the lowest-priced econe
omy ‘car you can buy. But once you
thoroughly check into what you get,
for what you pay, you'll find very few
car companies who, in reality, end up
with their prices lower.

And none who start out with their
standards higher.

*If an owner maintains and services his vehicle in accordance with the Volkswagen maintenanca scheduls any factory part found to be
defective In material or workmanship within-24. months or 24,000 miles, whichever comes first, will be repaired or replaced by any U.S, or
Cangdian Yolkswogen Deoler. And this will be done free of charge.

Look af the new Volkswagens at your local authorized VW dealer in New York, New Moy and Connecticut,

Avinonise
eniaa
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Binghamton cha)l(cr ftrst vice-president Elcanor Korchak reports on
matters at SUNY-Binghamton as CSEA officials and guests look on. Left
to right are: Charles Ecker, Gino Canale, Mrs. Korchak, Stanley Yaney

and Aaron Wagner.

L T O R AR R AR R MU R L L AR

It’s Just Another Year For Them
As Binghamton Hospital Chapter
Celebrates First Anniversary

Employees Assn.,

(From Leader Correspondent)

BINGHAMTON—Members of the Binghamton State Hospital chapter, Civil Service

observed their first anniversary as a full-f

ledged chapter

this month with

lttle fanfare as they attended Lo matters of concern to their chapter in the course of
thelr Fall general membership meeting.

During the general
session, chapter grievance chalr-
man and representative Dave
Purrell advised those present
that, after four tries, the chap-
ter had won the right o have n
member-stenographer present at
the group's Ilabor-management
meetings

Furrell sald the deslgnated
member would prepare a gener-
al summary of the meetings
which would be typed and post-

business

Central

( 'u:l,ﬁ rence pres-

tdent Charles Ecker of
the Syracuse State
Sehool looks on with in-
terest,

ed on COSEA bulletin boards,
along with agendas and rosters

of toples actually disoussed,
o glve the membership a clear-
e pleture of what ok place
st that time

Furrell urged the audience to
contact cohapter officers with
questions and problems they wish
o have presented for discuasion
sl the meelings

Chapler president Leo Weln-
gartner, after o brief oulline by

soclal chalrlady Beth Stover,
cepted a proposal for a “Toys
for Tots" Christmas party In the
not-too-distant future.

Weingartner sald the eéxecu-
tive board would meet soon to
deslignate & time and place for
the affalr,

Weingartner and Mrs. Slover
then brought the membership
up to date on Conference and
State development slong the po-
lHtical action front which came
out of recent CSEA meetings in
Utica and Syracuse,

Welngariner, while he indl-
cated his opposition o a politic-
al action group which would not
directly involve or benefit the
Binghamton State Hospltal
chapter members, announced he
would appoint such a commit-
tee at the local level after be-
ing directed Lo do so by those
present.

Welngariner also appratsed
the membership of efforts now
under way to block the firing of
four bakers, two of whom are
deslgnated baker's assistants,
from the bakery at the Bing-
bamton State Hospital,

AC~

He pointed out that the un-
official word s that the four,
three of whom are veterans and
one of whom has 24 years' ser-
vice to his credit, will be drop~
ped from the payroll as of Nov.
3 when the bakery 1s scheduled
W be phased out of operation
In favor of a series of “more
centralized"” bakeries at varlous
paris of the State.

He added that the Jobs were
being abollshed eoven after the
State had promised the men,
one of whom traveled to Albany
earlier this month to learn the
full details of the State's plans,
that thelr jobs would be spared

In other action, the mem-
bership, safter brief disoussion,
voted 0 forward » donalion

to the Attlea Memorial Fund
The money, which is being soli-
cited throughout the State by
several groups, including CSEA,
will be turmed over to the fami-
lies of the corrections officers
and prison administrative per-
sonnel who died st the climax
of a four-day relgn of terror by
Attlca Inmates.

Featured speakers for the oc-
casion were newly appointed

Weingartner

President
addresses
ship.

the member-

CSEA reglonal fleld services su-
pervisor Frank Martello and GHI
representaitve Van Robinson.

In his remarks, Martello
brought the membership up o
date on CSEA proposals which
will be taken t contract ne-
gotlating sesslons soon,

COSEA, he sald, s seeking to
have the Taylor Law amend-
ed to permit an agency shop,
This would permit the CSEA to
levy & “service charge” equal
o the rale pald by dues-paying

(Continued on Fage 16)

Schedule Retirement
Fete For Rossiters

(From Leader Correspondent)

ROCHESTER —William J. Rossiter, former president of

the Civil Service Employees Assn. chapter at Rochester State
Hospital for eight years and the CSEA's Western Conference

for two years, will be honored Nov. 5 at a retirement dinner

here.

His wife, Betty, who also has
been actlve In the CSEA, will
be honored, too, She and her
husband both are retiring <{rom
hospital service.

The Rossiters, a husband and
wife team, with 68 years of com-
bined State sorvice devoted o
caring for the mentally {11, will
be honored at the Mapledale
Party House siarting at 7:30
p.m. Reservations may be made
by calling George Creots at (716)
473-3230.

Rosstter, s supervising nurse
at the hospital since 1961, and
Mrs. Rossiter, a supervising nurse
there since 1956, have seen many
changes in the treatment and
care of the mentally 1l since
they began working.

Started In 30's

Rossiter, who Dbegan Slate
service In 1931 as a psychiatric
attendant, graduated in 1934
from the Rochester State Hospl-
tal School of Nursing, He served
at the hospltal as a staff nurse
until 1936, when he transferred
to the Psychistirie Institute in
New York City. In 1838 he went

Valone Succeeds
White As Head Of
Broome Chapter

(From Leader Correspondent)

BINGHAMTON — The
Broome County chapter, Clv-
il Service Employees Assn.,
has announced the resigna-
tlon of chapter presidert Gary
White, an employee of the Ves-
tal Central School District, from
the chapter's governing body.

A chapter spokesman clited

personal reasons as the motive”

behind White's departure

White had served one year of
& two-year term.

Angelo Valone, a bnlld!ng in-
spector for the Town of Union,
was named to succeed White, He
will fulfill the remaining year
of White's unexpired term.

In addition to his Broome
County chapter duties, White had
served as chulrman of the Cen-
tral Conference political action
commitiee

Sullivan Sheriff
Hopefuls Polled
On C.S. Status

MONTICELIO — Candl-
dates for the office of Sulll-

van County sheriff have
been questioned on their
stand regarding oivil serviece

status for employees of the sher-
Uf's deparunent by the Sulllvan
County ohapter of the Qivll Ber-
vice Employees Assn

In a letler sent to candidates
for sherllf, CSEA chapler presi-

«dent Jack Nemerson stated the

chapter's position on public em-
ployee Job security and wage and
tax problems affecting workers
in Sulllvan County ss mandated
(Continued on Page 14)

WILLIAM ROSSITER

to Brooklyn State Hospital as &
head nurse and remained there
untdl his return to Rochester
State in 1046,

Mrs. Rossiter entered State
service as a psychiatric attend-
ant in 1936 and gradusated from
the Rochester State Hospital
School of Nursing in 1941, Bhe
was an instructor st the hospl-
tal's School of Nursing until her
marriage to Rossiter in June
1942. She has been a staff nurse
and head nurse at both Brook-
Iyn and Rochester State Hospd-
tals. Mrs. Rossiter siso holds a
bachelor of sclence degree in
nursing “with distinetion™ from
the University of Rochester,

Wrote Leader Column

Rossiter served on CSEA's
Board of Directors for eodght
years—as fourth vice-president
for two years and as Mental
Hyglens representative for six
yvears, He also was author of a
weekly column, “Mental Hyglene
Memo,” which appeared for sev-
eral years in The Leader.

He now serves as the nurse
representative on the CSEA ex-
ecutlve commitiee

In addition, Rossiter served as
State president of the Mental
Hyglene Employees Assn.

The Rossiters have two sona
who also work at Rochester
State Hospital Michael, a grad-
uate of the State University Col-
lege at Brookport, works in the
Nursing Service Dept, and Dan-
fel, who also gradunsted from
Brockport, works In the Recrea-
tlonal Therapy Dept. The Ros-
siters have one grandson.

The new retirees plan to work
oy hobbles thoy haven't had
time for, travel and become more
tnvolved in community activities,

Plattsburgh SUNY
Chapter Holds Outing

PLATTSBURGH --The State
Unlversity College a4t Plattsburgh
chapter of the Civil Service Em-
ployees Assn, recently sponsored
& Saturday excursion o the Val-
cour Bducational Center on Lake
Champlain,

The outing, enhanced by the
location in the Adirondack re-
glon of New York State, as well
As by a sunny Autumn day, was
well recelved and enjoyed by the
approximately 65 members and
friends of the CSEA chapter who
apend the day at the Center,

\.
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»Mental Hygiene Representatives Formulate Demands

Harry Raskin from Pil-

' grim State Hospital, ges-
tures to emphasize a
point during the work-
shop secssion,

i Bernard Ryan, CSEA
collective negotiating
specialist, ecxplains a
complicated proposal to
) delegates.

Joseph Reedy, another
collective bargaining
specialist, provided the
stimwlation at one of
btha sessions, which as-

gisted the delegates in
completing their de-
mands to be included n
the contract talks,

B

Some 200 Civil Service Employee Assn, delegatés from Mental Hygiene
Department institutions in New York State met recently at the Hotel
Syracuse Northway House in Liverpool to discuss suggestions to be in-
cluded in the fortheoming departmental contract talks. Staff experts
from the CSEA headquarters in Albany were on hand lo collate the
material, which will be published shortly., The three-day meeting con-
cluded with a banquet during which Professor Irving Markowitz, a labor
relations specialist, was principal speaker. Shown above are the four
representatives on the CSEA Board of Directors: Ann Bessctte of the
Southern and Capital Distriet Conferences; William MeGowan of the
Central and Western Conferences; Betty Duffy of the Long Island Con-
Jerence and Ronnie Smith of the Metropolitan Conference.

Delegates listen to the counsel of John Conoby, collective negotiating
specialist, seated tn front, who i3 assigned to departmental negotiations
in the Clerical-Administrative Bargaining Unit in all State Departments.

3 ?
Another group of delegates discuss some of the proposals which they
want ineluded in their contract demands, Much of the discussion was

devoted to the inclusion of contract protections against any further job
. [reeze and o guaranteed post-staffing in the depariment.

CSEA collective negotia-
ting specialist Robert
Guild, who coordinated
the three-day session,
fields a question during
the session.

Professor Irving Marko-
witz, a LeMoyne Univer-
sity labor relations spe-
cialist, outlines the fact-
finding process to dinner
guests.,

Steve Crandall, delegate
from Pilgrim State Hos-
pital, brings out a poind
Jor consideration.
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neither experlence nor educs~
tion is demanded.

A writtan test, given the first
and third Mondasy of each
month, will Involve reading com-
prehension, vocabulary, arithme-
tic and office praciices;, addi-
tionally, the qualifying performe-
ance test calls for the key punch
speed of 53 strokes per minute.
Several optlons on appointment
exist for successful candidates.

A first option lets passers of
the written test take the per-
formance exam immediately,
persons successful here to be
put on a continuous eligible list.
The othar option permits passers
of the written exam to have their
names put on a st for operator
trainees, with ten weeks to pass
the second test. For more In-
formation, call the County at
(516) PA T-4700, ext. 249,

Key Punch Posis

Continuing in effect is the
recruiting of key punch op-
erators, declares Suffolk’s
Civil Service Dept. in point-
ing out that the beginning wage
% now $210 biweekly, Moreover,

Do You Need A

High School
Equivalency
n1plama

for civil service

for personal satisfaction
§ Weeks Cuourse Approved by
N.Y. Swmte Education Dept.
Write or Phone for
Information
Eastern School AL 4-5029
721 Broadway, NY 3 (at 8 St)

Ploase write me free aboutr the
High School Equivaleacy clam

Call or write fot
vour FREE ques

INERIR soiorsressniensismsmorisiominrmsreniossiossen ticanaire

ICEBREAKER

COMPUTER DATING

Addroms ...

BOPO | ioisrassrssisisstsssers

AT ITS BEST
ENROLL NOW!|| - scon o oo s
- educated people who look forward

IN COURSES PREPARING
-~ FOR —

SCHOOL CUSTODIAN

BUILDING CUSTODIAN

STATIONARY FIREMAN
EXAMINATIONS

FOR INFORMATION
W RITE, PHONE or VISIT

to meeting you,

* Run by soclal sience experts,

® Fun, locxpensive and goaranteed.
|CEBREAKER INC.
1966 Broadway
New York, N.Y, 10023

(212) 787

Dept. CL

OG0

Please send Free questionnaire

Apex Technical Schoo! || 3.
222 Park Ave, South s

New York, N.Y. 10003
GR 7-2155

SR e BN e T

i
)
1
|
|

lnquire sbour  course  for e e
Hef. License, Sm. Eog. Lic, Ale
Cond & Refrigeeation Trainlog. G“ sc"o
- s .. l
F = Wb School 1 i Equivalenc
HighSchool DIPLOM
" -
Equiv. Diploma ™. MY State &
l ' "..l‘.l h' :o
equivalen
5 Week Gourse ~ | ... S55eomst 2o

l ' It s vaelushle te non-groduvates

sm‘ of Migh Scheol for:

' . * Employment & Promotion
Complete by HOME STUDY oe oy Juwinay
in EVENING CLASSES, State -o-| Owr Special Intemsive 5-Week

l[un\':(l course, Call or write for Course preperes ofical

free booklet,

PL 7-0300
Roberts Schools, Dept. L,
517 West 57th St

exoms conducted of regular ine
tervals by N.Y, State Dept. of
Education.
ENROLL NOW! Classes Meet
IN MANEATTAN,

Moo & Wed, 5:30 or 7:30 P.M.

!r-
e = =

IN JAMAICA,
Tues. & Thurs, 5:45 or 7:45 PM

v TR £ St
CHelsea 3-8086 Admit te One H.5. Equw, Clan

T
Y SPECIAL SAT. MORNING
P CLASSES NOW FORMING
E A Phone or Write for Information
‘;’ D Phone: GR 3-6900
D Be our guest at & Free Clam
I MIMEOS ADDRESSERS, Fill o sod being coupoo
T STENOTYPES 2 RN
E  STENOGRAPHS for sale R DELEHANTY INSTITUTE
R and rent, 1,000 ethers s 'IIII‘OIP‘I‘\‘! H(:; g«l,,duljthnul:
S Low-Low Prices | ale T SR
ALL LANGUAGES R e
TYPEWRITER CO, Inc. b Addeost oo S S
119 W, 22 80 (W, of &th Ave.) NY, NY : Ciry
1

—

“SCHOOL DIRECTORY

———————

MONROE INSTITUTE — IEM COURSES

Computer Programmiog,
Keypunch,  TBM. 360,

Special PREPARATION FOR CIVIL SERVICE TESTS, switchboard,

NCR Bookkeeping machine. .S, EQUIVALENCY, Day & Fve Clumes

EAST TREMONT AVE & BOSTON RD., BRONX — KI 25000
115 EAST FORDHAM ROAD, BRONX - 9536700

Approved for Vel and Foreign Sisdants, Avired, N, State Dept, of Bducation
EELEL R AR EERR R RN T A AR RN PELAPURA IR AR ORI R OCANARLEREIERI AR R R RAEE MR

~ PERSIAN * ITALIAN * AMERICAN

TEHERAN i i’ ™5 2 ™ ' GRENAN S0NG

CSEA Has Several Openings
On Its Staff Of Field Reps.

The Civil Service Employees Assn, has announced several openings throughout New
York State for fleld representatives and fleld service assistants with the CSEA. The clos-
ing date for application for these positions is Oct. 29.
A CSEA field representative administers the Assoclation program through servicing

the chapters and Association
members, He visils chapters and
regional condferences, collaborat-
ing with chapter and confer-
ence organizations in planning
programs and services, He may
be required to represent mem-
bers before administrative offi-
cers in State or local government
in employment problems, or to
negotlate terms of employment
and draft work contracts.

He is expected to develop mem-
bershlp promotion in the CSEA
through publie relations work
with existing chapters, or
through the organization of new

chapters where desirable, He
deals with people on many levels,
from Interviewing prospective
chapter members to addressing
conference meetings,

The minimum requirements
for the position of fleld repre-
sentative include a high “school
diploma or equivalency certifl-
cate, plus three years of busi-
ness or Investigative experience
Involving extensive public con-
tact, or a college degree, Can-
didates must have a New York
State drivers license and a car

lNSTALLED === Mbrs. Ersa H. Poston, president of the New
York State Civil Service Commission, receives her commission as
chalrman of the President's Advisory Council on Intergovernmental

Personnel Polioy from US. Civil Service

Commission Chairman

Robert E, Hampton, The 15-member Advisory Council will study and
make recommendations regarding personnel policies and programs
for improving the quality of personnel administration,

for business use,

Fleld representatives, salaried
at $11.963 to start, differ from
fleld service assistants, who re-
celve $9,064 to start, In that they
cover the larger chapters of the
CSEA and handle more complex
programs and responsibllities.
Experience requirements for each
post are slightly different,

A CSEA field service assistant
performs roughly the same du-
ties as a fleld representative, but
on & smaller scale, Working un-
der direct supervision of a re-
gional fleld supervisor or a desig-
nated field representative, he
services the Assoclation meme-
bers and the smaller Association
chapters within a given Reglon-
al Conference area.

Candidates for fleld service as-
sistant must present a high
school diploma or equivalency
certificate, plus two years of
business or Investigative experi-
ence involving extenslve publie
contact, or a college degree,

Candldates for these positions
must have an aptitude for, and
hopefully enjoy, meeting and
dealing extensively with people,
They must be able to absorb
knowledge of laws, rules and
‘regulations governing publie em-
ployees and be able to communi-
cale this knowledge clearly and
accurately to Assoclation mem-
bers.

Applleation forms and more
detalled Job and qualification
descriptions are avallable from
Patrick G, Rogers, Director of
Fleld Services, CSEA, 33 Elk St
Albany, New York.

|
|
|

Francis Fast

25% Off Sale

6 Great Sterling Patterns by Reed & Barton

RS

Now until October 30— you can save 25% off Open Stock prices on these six great
sterling pattemns by Reed & Barton. This exceptional offer includes all pieces made

in these pattems. An rtunity for you to fill in your service, or begin
your stefling at these tremendous savings.

A. JOMPOLE JEWELERS

| 391 EIGHTH AVENUE #twn. 29th & 30th
| LA 4-1828-9

New York

«

~
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o Civil Service Television

Television programs of inter-
est to civil service employees are
broadeast daily over WNYC-
TV, Channel 31. This week's pro-
grams are listed below. For more
details, phone the station at 566-
3122,

Tuesday, Oct, 19
12:00 Noon — The Police Com-

. missioner. Report on ongoing

Police Dept. nctivities.

132:30 pm—Around the Clock—
*Auto Theft™ Police Dept.
training series.

2:30 pm —Around the Clock—
Reorganization of the Detee-
tive Bureau." PD. training
series,

8:30 p.m—Return to Nursing—
“Changing Role of the Nurse.”
Refresher course for nurses,
00 pm—Around the Clock—
“Auto Theft" Police Dept
tralning series.

9:00 pm.—The Police Commlis-
sloner. Report, on ongoing
Police Dept, activities,

Wednesday, Oct, 20

12:00 Noon - The Police

[ %]

-3

12:00

atus  Accidents.™
training serdes.

Fire Dept

9:00 pm —The Pollce Commis-

sloner. Repart on  ongoing

Police Dept. nctivities
Thursday, Oct, 21

Com-

nissioner. Report on ongoing

Police Dept., nctivities,

12:30 pm —Around the Clock—

“Auto Theft"”
training serles.
30 pm—Around the Clock—
“Reorganization of the Detec-
tive Bureau."™ Police Dept.
training series.

Police Dept,

6:30 pm —Return to Nursing—

“Comprehensive
Care." Refresher
nurses.
00 pm
“Auto
training

Nursing
course for

the Clock—
Folice Dept,

Around
Theft.™
series

9:00 pm—The Police Commis-

sioner—A report on
Police Dept. nctivities
Friday, Oct, 22
Noon—The Police Com-
missioner. Report on ongoling

ongoing

and sudience about pressing
fssues of the day.
Monday, Oct. 25

12:00 Noon — The Pollee Com-

missioner. Report on ongolng
Police Dept. activitles

12:30 p.m.—Arovnd the Clock—

*Auto Theft™
training series

Police Dept.

2:30 pm.—Around the Clock—

*"Reorganization of the Detec-
tive Bureau.” Police Dept.
training serles. 5

6:00 pm—Returm to Nursing—

“Comprehensive Nursing
Care.” Relresher oourse for
nurses.

00 pm—On the Job—Fire
Dept. training series.

SEERR LS PTETREPRETEPTEL TN PRI R R NPT RO P ET RO

BUY U.S. BONDS

Civil Service Law €& You

(Continued from Page 6)
from executives, employer's ne-
gotiating proposals, cost analy-
sis and varlous other documents
relating to negotiations, (21) at-
tends executlve sessions of Jegls-
lative body, (22) prepares docu-
ments for use at executive ses-
slons of legislative body, (2)

LETTERS

(Continued from Page 6)
others whose offices are housed
within these bulldings: clerks,
typists, stenographers, clerical
workers, ete.

STATE EMPLOYEE
New Hamburg

12:00 Noon — The Police Com-
missioner. Report on ongoing
Police Dept. activities.

12:30 pm . —Around the Clock—
*"Auto Theft™ Police Dept
training series

*2.30 pm.—Around the Clock—
“Reorganization of the Detec-

tive PBureau.” Police Dept
training series.

8:00 pm —Returm to Nursing—
“Comprehensive Nursing
Care."” Relresher course for
nurses

$:30 pm.-—Around the Clock—

*Reorganization of the Detec~
tive Bureau." Police Dept,
training series

» 100 pm.—On the Job—"Appar-

Police Dept. activities,

12:30 pm —Around the Clock—

“Auto Theft.," Pollce Dept.

training series

130 pm —Around the Clock—

“Reorganization of the Detec~

tive Bureau." Police Dept.

training series

6:30 pm—Around the Clock—

“Auto Theft.™ Police Dept.

training serles

00 pm-—-—On the

Dept, tralning series
Saturday, Oet, 23

00 pm—On the Job

Dept, training series.

Sunday, Oct, 24
10:30 p.m —Mayor Lindsay: Dis-~
cussion with guests, newsmen

[ &)

Job—Fire

-1

Fire

We dont
just
cover stories

We

uncover them

GROLP

1010 WINS W

All News. All The Time.

prepares salary checks and poay-
roll documents, (24) processes
health, dental or lfe insurance
matters, (25) handles technical
procedures In budget prepara-
tion, eg., type or review salary
estimates.,

THESE TWENTY-FIVE fac-
tors should be analyzed In terms
of being (a) within the scope
of the civil service Job specifica-
tions, (b) required for adminis-
trative convenlence because no
higher-level employee c¢an do
this work, and (¢) regularly per-
formed and not occaslonally. A
welghing of these factors should
prepare a party to present lils
case as to whether or not the
employee s managerial or confi-
dentlal, supervisory or rank-and-
file. Only after PERB decisions
implementing this new law have
come down In sufficlent numbers
to see what direction PERB will
take can either of these factors
be expanded or contracted, but
their use at the present time
should be helpful for all parties
concerned.

161 ‘6l 9quia) ‘Aepsan], "HAAVA'T JOIAHES "TALD
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»® | PENNSYLVANIA'S FLAMING FALL FOLIA

When you own a vacation retreat at Lake in the Clouds,
you enjoy Nature in all her glory, including the fantastic
flaming foliage every autumn. For the planned philosophy
behind this 600 acre woodland paradise is to provide the
amenities for leisure time recreation and sports in har-
mony with the intrinsic natural charm and rustic beauty.
Homesites are limited in number to prevent overcrowding
and large in size to afford maximum appreciation of this

prime property,

skiing, dining and

Come now and enjoy the foliage show. At the same
time you can see our excellent selection of lake-front,
lake-view and panoramic view sites, a wide choice of

On site are two natural spring-fed lakes with sandy
| 2 beaches for swimming, fishing and boating, a lovely
picnic pavilion, an athletic field and a community center.
Within a 10-mile radius are excellent shopping, golfing,

summer theatre.

home plans, and wonderful values.

For Lake In the

Clouds brochure and driving directions

from where you live mail coupon or phone

201'692'1770 Mon. thru Fri. 717'676'3344 Sat. & Sun,

TION HOME FAMILIES

ats for a Spectacular Show

"y

AL
16 1 U
l b \-J/\_!.‘ r;‘

GE

BRAND NEW 2 BEDROOM COUNTRY HOME

bullt under rigid quality controlied Inspection, on a
permanent foundation with redwood outdoor deck
Including all new appliances (refrigerator, range and
oven, kitchen cabinets, elc) and including carpeting.
vinyl tile and fully furnished,

o 39 950

DIRECTIONS: From New York Metropolitan area take

complete
(plus well ~
and the laot

of your cholce)

Interstate B0 and Route 46 West through Delaware

Lake in the Clouds,

222 Cedar Lane
Teaneck, N. J, 07666

[T —

Addiess

City

e

20t

Fhone —

Water Gap, Turn off Interstate 80 at Exit 52, Turn left
at Holiday Inn onto Route 447, Take Route 447 north
through Canadensis 1o the Top of the Poconos and

Empire Clay Preducts, Inc,

CSL1018

Zl[l—_____.-

L o A S G S S SED S A A

statement and offering statement has been flled with the Department of State of the State of New Yush The Gillng does net constitule approval of the sale o
tnc of oifer for sale of lease by the Depariment of State or any offices thetect of that the Depariment of Stale has in sy way parsed upon the moerits of such
oHaing. A copy of Whe effering statement Is avallable, bpon request, from the subdivider and Mo additiun therclu Ihe assipned agvorlising number, NYA N, 842-16

“A. We don't know exactly

B o .

MATERNITY
CARE

Q. What does an OBSTE-
TRICIAN charge for
his services?

because fees vary con-
siderably but it can be
expensive.

L PEMITY < oS

If you are a member of
H.1L.P. your H.1.P, Obste
trician will provide all nec-
essary maternity services
and you never worry about
extra charges,

Most other health insur-
ance programs place strict
limitations on maternity
care. This often comes as
a surprise to families who
forget to read their health
insurance policies.

H.1.P. places no limitation
on maternity care provid-
ed during pregnancy, de-
livery and following
delivery.

One of
the many
reasons
for joining
H.ILP

It
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Coun’ry Executive Committee Honors Borelly «

S. Samuel Borelly, center, receives plaque of ap-
preciation from Theodore C. Wenzl, right, CSEA
president, and third vice-president Richard A.

Tarmey.

Representatives

from 37 counties,

friends, CSEA officers and staff attended a spe-
cial party in Bore¢lly's honor recently at the Thru-
way Hyatt House in Albany.

Suffolk Cty. Culing Glerk-Typist Enlries

Clerlcal entries are pouring in-
to Suffolk County in view of the
announcement that out-of-coun-
ty applicants will be considerad
for the $201 bl-weekly title,
Clerk~typists need wuelther ex-
perience nor a diploma to quallfy.

Typlsts will first have to pass
a written test consisting of read-
ing, vocabulary, arithmetle and
office practice questions, con-
ducted on the first and third

Monday of each month, A per-
formance test {s then in the of-
fing, requiring the speed of 40
wpm,

Those hired will have dulles
of doing routine clerical work,
operating office machines and
typing varlous Iltems, including
mimeo stencils, Purthier detalls
can be learned by calllng PA T-
4700, ext. 249, the County’'s Civil
Service Deptl.

By BARRY LEE COYNE

[ The Job Market

A Woodworking Foreman who
has good experience s wanted
for a Jjob paying $175 a week.
There i3 also an opening for »
Production Manager Supervisor
to do on-line supervision of five

ALBANY-—S. Samuel Borel.
ly of Utica, outgoing chalir-
man of the County Execu-
tive Committee of the Civil
Service Employees Assn,
was honored recently at a
party at the Thruway Hyatt
House here.

Attending were CSEA rep-
resentatives from 37 coun-
ties, friends and CSEA of-
ficers and staff members.

Borelly was presented with
a certificate of appreclation
for his years of service as
committee chairman, by
newly elected chairman Jo-
seph Lazarony of Rensselaer
County. CSEA  president
Theodore C. Wenzl gave
Borelly a plaque In the shape
of New York State -from the
Association. Joseph J. Dolan
Jr,, director of local govern-
ment affairs for CSEA, was
the master of ceremonies.

“Sam has given to the
county chapters a strong
dedication and devotion,”
sald Wenzl. “He has done
much to help the County
Division grow and prosper.”

Borelly was also given a
key to the City of Niagara
Falls by Neal Gruppo, pres-
ldent of the Niagara Falls
City School District, on be-
half of the Mayor of Niagara
Falls,

Borelly will continue as
representative from Oneida
County on the County Ex-
ecutive Committee.

A LISTING OF NON-CIVIL SERVICE JOBS AVAILABLE
THROUGH THE NEW YORK STATE EMPLOYMENT SERVICE ‘

ence s essential. The salary s
$10,000 a year . . . Taxl Drivers
are still In demand. They must
have a chauffeur's lcense and
a year of driving experience. The
pay s $140 a week . There are
also Jobs for experienced Spray
Painters at $2.75 an hour; Tile

Setlers at $4 an hour . . . Waler-

people. Must be able to set up
operation, planning, scheduling,
and inventory control. Experi-
it | Ot o RSB b
‘ i ,f,:i.i*bi.‘fie}'l e e Tom

i e Al

PROTECTIO" w—T.W. Parker, Commissioner of the New
York State Department of Transportation, was one of the first em-
ployees Lo receive his influenza inoculation during the recent ocam-
paign sponsered by the Capital District Conference, Civil Serviee
Employces Assn, Dr. 8, P, Scrafford, Employoe Health Services, ad-
ministered the inoculation as ohapter president Joseph McDermoti

h —

proofers who will work In pri-
vate homes, have own tools and
a chauffeur's lecense can make
$30 & day ... Apply st the
Queens Industrial Office, 42-15
Crescent 8t., Long Island City.

Farm Workers are needed in
upstate New York and Long
Island to harvest onions, pota-
toes and other vegetables. There
are some jobs availlable in har-
vesting nursery crops. No ex-
perience 1s needed nor Is L nec-
essary to speak English, Free
government inspected housing Is
avallable. Those who apply for
jobs should be able to do heavy
physical work., The pay range
is from $1.75 to $185 an hour

. Apply at the New York Cly
Farm Office, 247 West d4th St
on the 6th floor in Manhattan.

Manlcurlsts with & New York
coametologists llcense plus at
least one year experience can get
Jobs paying $14 to $16 per day
plus tips and plus commission
on some Jobs. Also wanted are
Halrdressers and Beauticlans
with a year experience. Must
have & Stale cosmetologlst's U
cense, Jobs are full-time usually
Tussdays til Saturday, There
are part-time Jobs and some late
night openings. The pay s $16

o $20 per day plus commission’

and tips. Applicants should make
note of the new address for the

Bervice Personnel Center in
Manhattan. Be sure to apply at
200 West 35Lh 86, I Manhattan

Outgoing rha!rman of the (’ountu E.ret‘ulwc Com- ‘.
mittee of the Civil Service Employees Assn., S.
Samuel Borelly, center, from Oneida County, re-

ceives certificate of meritorious service from

newly elected committee chairman Joseph Laz-

arony, right, Rensselaer County, and new vice-
chairman Robert Young, from Erie County, at

a recent party in Borelly's honor,

QLT T e T R T R T

Capital Conference News Letter

By JEAN GRAY

After a wonderful convention
in New York City, the Capital
District Conference social-activ-
itles-publicity committee has set
up a tentative schedule of events
for the Fall season.

A Brotherhood Winery Tour,
Washingtonville, N.Y., has been
planned for Oct. 25. The price
for bus transportation and tour,
with several lttle extras added
ns & surprise, will be only $56 per
person.

On Nov. 3, we have an even-
ing st the Saratoga Raceway,
with a speclal Capltal District
Conference Race. The price for
buffet and entry to the Club-
house is $9; and dinner, admis-
slon and transportation is only
$12..A word of warmning to the
gals who are pantsuit addicts—
that's a “no-no" st the Raceway
Club House.

The Conference has chartered
six buses to take the members
to New York City on Nov. 20,
We leave from the campus al 8
am. and leave New York at 8
pm. The price 1s $7.50, and for
this as well as the olher activ-
ftles, famlilles and friends of
members are invited. There s
still space avallable, so I you
are interested in early Christmas
shopping, a theater matinee or
some sensational dining, be sure
to make this trip,

All three of the above events
are handled by the very ener-
getic activitdies chairman, Dor-
othy Honeywell, If you are in-
terested In taking part in any of
the above, call Dorothy at 457~
6548. Don't forget checks should
be made payable to the Capital
District Conference, CSEA

The Conference flu shot pro-
gram 1 W full swing, and the
latest detalls Indicate that the
program should be very success-
ful, Members should contact
thelr chapter president If they
want to take advantage of this
program.

The ocombined comuniilees
handling An Evening with Rob-
ert Goulet donated a number of
tckets Lo State University o4
Albany and w the Relirces
chapter. All who attended sald
that they enjoyed the perform-
ance lomunensely.

Dusan's Restaurant in Colonle
proved the excellent Lasle of e

social committee. All members
were dellghted and a return trip
is planned.

— -

25%Off Sale
6 Great

Pattemns
by Regg & Barton _f| q

can save 25% off Open Stock

prices on these six great sterling

patterns by Reed & Barton. This

exceptional offer includes all

pleces made in these

An opportunity for you to fillin - ||
your service, or begin your ‘

sterling at these remendous

savings.

e
<

Samuel C. Schechter

29 Park Row
New York, N.Y.
(Ope Flight Up)
BA 7-9044




COMMITTEE — stembers of the din.

ner committee of the Nassau chapter, Civil Serv-
fce Employees Assn., were, seated, from left:
Eleanor Koch, Molly

berman,

chairlady Blanch Rueth,

DINNER GUESTS s Irving Flaumenbaum, president of

the Nassau chapter, Civil Service Employces Assn, left, greets
visitors at his chapter's annual dance recently, Center Is George
Koch, president of the Long Island Conference, CSEA, and right,
is Randolph V. Jacobs, president of the CSEA’s Metropolitan Con-
ference, Other guests at the dinner included candidates for public
effice on Long Island.

r

GHI?

Because—GHI protection
provides tomorrow's
medical care TODAY
through all of these
fealures:

* PROTECTION WITH
PREVENTIVE CARE:
from Home Calls and
Office Visits to Surgery;
Immunizations to
Specialists' Consulta-
tions; Diagnostic X-rays
and Laboratory Tests
from Your Personal
Physician,
« PAID-IN-FULL BENEFITS
FROM PARTICIPATING
POCTORS

* FREE CHOICE OF ANY
DOCTOR, ANYWHERE
« NO INCOME LIMITATIONS
NOTE: Remember that the GHI Optiona) Extended Benefits in the
New York City “Cholce of Health Plan' programs give you
he same Biue Cross hospaalization, retrement, dablity
AN dependency polechon provided by the others plans.

The G Buldag For information call
G owp Heabth Insi ance, Ing. Gl Governenent Unit
220 West 40uh Streel New Yok NY 10018 221367979

2

Falk and Beatrice Jeanson. Standing same order,
are: An‘e Rehuk, Thomas Stapleton, David Sil-
Ralph Natale, Mary Calfapictra and
Anthony Giannetti,

.

Power Authority
Promotions Noted

Scott B. Lilly has been pro-
moted from associate general
counsel to acting general coun-
sel of the State Power Author-
ity at an annual salary of $41 -

000, He succeeds Thomas F
Moore, who has retired
The Power Authority has

named Albany attorney John R
Davison associate general coun-
sel at $40,000 to succeed Lilly
Power Authority headquarters s
in New York Ciluy,

Beers, Thorn Retire
TARRYTOWN-—More than 60
years of service is represented
by two 30-yvear State offlelals
who have retiréd. Both members
of the Civll Service Employees
Asgsn,, they are John L. Beers,
deputy executive director, and
Donald F. Thom, supervisor of
administrative services and toll
operations East Hudson

s, of the
Parkway Authority,

LU R T TR

SUPPORT THE ATTICA
FAMILY MEMORIAL FUND
ATTICA, N.Y. 14011

~ Business Opportunity

BUILD PART TIME \'uplnfrmtm
JOUr presead  income ‘xlh n DULINnew.
of your own, Dynamic Natiooal &

international company sceks ambitious
;c(-p le ar Management level, (212)

374376 after & pm or write Box
400, LS l(:dcr, 11 Warren S5c., N.Y.,
N.Y. 10007

Merchandlse Offermgs B TV S
USED TV'S LIKE NEW

FROM $3999 UP
Guaranjeed Lihe New
1656 Broadw Y (¢or 101 S¢) 866-21 27

SecescsssesennORsRRReR.
: Are you in the service of the Clty
o0f New York and contemplsting re.
otirement in the forseeable !uiure’:
e Have you retired and are now wail-g
®ing for your figures? '
e Have you recelved your figures but.
ecannot decide on the proper courseo
.0! action?
0 Get a Detalled, Expert Analysis and'
< Explanation of Maximum Allowance, §
oOvl»on.. and Taxes,

. CONSULT DAVID MOSS

o 11 West 42 St. NY.C. Tel 52420408
...“..Q....... .......

FINANCING

We must process $50,000,000 in m-
commitments within the coming 90

days for Domestic and fom.gw &
Iy from $250,000 te $3

of Infermation contact: National

Business Sales, Inc, 227 Ne.

nolia, Swite 202,
32801,

Orlande, Flor
Phone AC 305424.7165.

Dongan Guild Sets Communion Breakfast

Members of the Dongan Gulld
of New York State employees
will hold their annual Corporate
Communion Mass and Breaklast
on Sunday, Oct. 31,

The breakfast will be held at
the New York Hilton Hotel, 53
St. and Sixth Ave, Immediately

following the 9 am. Mass at St
Patrick's Cathedral.

Toastmaster for the breakfast,
according to Catherine Hafele,
Gulld president, will be Lt Gov,
Malcolm Wilson. Peter Hopkins
of the State Division of Housing
is general chalrman,

REAL ESTATE VALUES

LAURELTON
$28,990
COLONIAL

Beautiful, fully detached home on
J0x130 grounds consising of
kitchen, living rtoom, dinin
room, 3 nicely proportioned

rooms, bath, full basement, oil
heat, garage. low, dow down
payment for Gl or FHA buyers.
Ask for My Rogers

CAMBRIA HEIGHTS |
$35,990
RANCH CAPE

This detached home in all brick
on ADxID0 groumds « with
3 extra large bedrooms, finished
basemear, gurage, oil heat. wall.
o-wall carpeting, nll appliances
left withoor extta charge

near thopping centers, bus & = ub.
Way  transporTation,
FHA terma can be

for Mr

"™

Low Gl &
arranged, Ask
Sato

CAMERIA HTS
$31,900
CORNER BRICK

beauriful
thoppiog
} extra large
basemens, 2

Exclusive  locurtion

house Near  schooly,
centets, 613 rooms,
bedrooms, fhaushed
CAr RAMARe, aufomatic gas  bear,
and a lopg st of exiras and
it is all brick., Ask for Mr. Rogers

BUTTERLY & GREEN

168-25 Hillside Ave JA 66300

AUz
For Sale - Albany, N.Y, Area

CHOICE ALBANY SUBLRS

OF DILMAR

RANCH HOME
BEAUTIFULLY DECORATED
three bedroomas
Kitchen like

||IIIIIII|IIIIIIIlll|IIlIIIllIllllIIIIIIIIlllllIIIIIIIIIIIIIIIIIIIIlllIIlll||llllllIlIIIIIllIIIIIlIlIlIIIl,E

liviog & Jining room
out of a magnesing

Play room aml

i pine
Carpeted

throughou

panclled den
prolessionally
draperies

lauodry  room -dishwasher
lawms and fenced in yard
Club  Privileges

denigned
Separnte
Beauriful

Pool

excellently
have 1o Ll

This home has  boen
maintained, you wons
8 paint brush—see it and move in
hlehem Centra
one of the

systens  in

Located In Bey
Districe
educational

Call

Schoaol
finess
America

ownes SIR) 4AVa7T72

For Sale - Albany, N.Y. Area

NICE ONE FAMILY HOME
IN COLONIY
Hall Acce of
included. Phone
4594270

LEVITTOWN Vi $21.990 — PFull
bamt home, situsted oa oversized plor,
towering trees. MoNeely Realty Corp
516 7358540

lake

NY

fand with
Albany,

from
(51%)

‘Houses For Sale - Queens

V.S, Governmear Foreclosures

VACANT HOMES
Priced From $17,000
To $30,000

No extra cost. No exira fees. Call
tight bow. We huve the kem
Bimston (212) 523-4594

Houso For Sale
Columbia County

PARTIALLY furnished 3-bedroom, 2-
story, lfamily house oo 'y  sere,
interior completely remolded, 2 baths,
gamge & L3, conner site, viewing
village lake, $24,000, Deatils, P.O
Bol 516, Pmlmum. N.Y. 12565,

CAMBRIA HEIGHTS
Priced for quick sale!
rm Koglish
condition, 3
wpacious  22'
dinrm, 2
modern

$28. 00
All brick 673
Colonial res. Movein
king-sized bodramns,
Livem, banguet sized
modern  col.  tile  bathy,
eat-in  kitchen,  sumpouows
basement, rear ovenired BArARE,
lovely garden plot on wreelined w
Near everything, Extras gulore! Low
down r.n)m(m GI/FHA morigage
ArTAnRCC

LONG ISLAND HOMES

168.12 Hillside Ave., Jam
RE 9.7300
CAMBRIA HTS $29,900

OWNER RELOCATING

Must sell this gorgeous mod 6 rm
home, 3 Ige bedrooms, 2 bahs
Come see and bay.

ROSEDALE $29.990
DET BRICK RANCH

Al romy on | floar. Fin bavenr
carport Modern A tmmacubate
throughout. Garden grounds

LAURELTON $39,990
LEGAL 2-FAMILY

Two 5-tm .sgun
basut  apt
terrihc  income

ANY TIME FOR

A yrs young
fin  reotable

value; wnd

CALL AT

s
scellont

APMT

Queens Homes

17032 Millside Ave

OL 8-7510

Jamaica

Real Estate For Sale
New York State

bedroom  mobide
wooded acre, Spring

ed, rewdy o move in
wrement  or

NEW 2 bome on 1
water. Furninhe
[deanl Tor ree
YaCALoning S8.000,

DAHL REALTY, INC.

Miin St Cobleslall
518 2543585

140 K NY

WEST BRONX VICINITY

Detached bk 2 family
M income  apt
thing, Excellemt
$2000 down.

6 & G plus 3
Convenient 10 overy
condition, Vetcrans
Live remt free

FIRST-MET REALTY

4575 WHITE PLAIN RD, BRONX

324-7200

Farms & }:oﬁafrv Homes,
New York State

NEW FALL Catalog and Hoodreds
of Real Estare & Busines Bosgains
All Types Sizes & Prices. Dabl Healty,
Cobleskill, N.Y,

Fcrms & Couah'y Hcmen.
Orange County

Balk Acreage — HRetirement Homes
Business 1o the TriSiate Ares
GOLDMAN AGENCY HRERALTORS
B8 Fiks Port Jervis, NY (014 Nonu2e

E¥E==s
o ua:a.h

FIorldam

JOBS

FLORIDA JOBS? Federal, Stats,

County, City. Florida Civil Service

Bulletin,
lwuen

Subscription $3 year - 8

P.O. Box 844 L,
N. Miami, Fla. 33181,

VENIOR YLA. - INTERESTED!
BEER H. N WIMMERS, REALTOR
" BIP CODE 33686

FIREFIGHTERS FIGHT l"“ﬂ:lS
«++» NOT PEOFLE !

SAVE ON
YOUR MOVE
TO FLORIDA

m‘uc our com per 4000 he e
tersburg frore New Yark Ciry,
$438; Phiadelphia, $412,80; Albany,
$469.20. For an esimaie w0 soy des
tasie nin Floride

Write
SOUTHERN TRANSFER

- and STORAGE CO. INC,

DEFT. ¢, BOX 10212
ST PETERSBURG, FLORIDA, 3378

=

61 ‘61 49qowQ “aepseny ‘YHAVAT FODIAYIS TIALD

Il



CIVIL SERVICE LEADER, Tuesday, Octobex 19, 1971

CAPITAL DISIRICT
HOLDS WORKSHOP

By MARVIN BAXLEY

GLENS FALLS—Members of the Capital District Con-
ference convened at the Queensbury Hotel here Oct. 8-10
for two workshop sesslons on chapter elections and on nego-

tiations.

The Saturday morning sesslon,
chalred by Conference president
Ernest K. Wagner, got under way
after an announcement that
three members of the legal and
Headquarters staffs had can-
celled out from scheduled ap-
pearances as moderators for the
meeting.

Wagner then went on to dis-
cuss such election regulations
ns having a general membership
meeting at least 30 days before
a chapter election (In order to
allow for nominations from the
floor), and that the nominating
commitee is enpowered o choose
two candidates if there are not
sufficient number nominated
from the floor.

The Conference president con-
tinued the morning session with
a discussion of the manage-
ment/confidential turmoll, and
read parts of the sult which he

and two other CSEA members
are bringing to challenge the

consiitutionality of the State's
unilateral aclion in declaring
certain people to be manage-
ment/confidentdal, thereby de-
priving them of their rights to
participate In CSEA affairs and
to partake of certain fringe ben-
eflts accorded to members,
Highest Ranking
Wagner is the highest-ranking
CSEA official still being listed
on the State's m/c list. State-
wide second vice-president A,
Victor Costa, a “former Capltal
Distrlot Conference president,

and Insurance Department del-

son and Dorothy Honeywell,

Leader photos by Roberta Smith

F3

egnte Solomon Bendet, a former
Btatewide second vice-president,
are other high-ranking Assocl-
ation figures who have recently
been dropped from the lst by
the State. Both had threatened
to take thelr cases to the Su-
preme Court of the United States
if need be to protect thelr rights
of membership

The morning meeting also
delved into discussion on retire-
ment and on parking privileges
for State employees In the Al-
bany area.

In the afternoon, Joseph Me-
Dermott, chairman of the Con-
ference's negotintions commit-
tee, took over as floor leader, He
was assisted from the head table
by commitee members Jack
Dougherty and Paul 8St. John,
and from the floor by Dorothy
Honeywell

The commitiee presented to
the attendees seven questions
for discusslon,

During the session, it was de-
termined that the ocommittee
would draw up a series of pro-

posals, based on the discussion,
w be presented to the Confer-
ance delegates at thelr next
meeting, Nov. 20, as a prelim-
Inary step to seeking approval
from tfie State Board of Direc-
Lors.

The guestions, many of which
attalned a Yes consensus, were:

® Should we have depart-
mental negotiations In our new
contract?

® Should local negotiations

(Continued on Page 16)

Panelists for Capital District negotiations workshop compare notes with Conference

president Ernest Wagner, second from left, before they face audience. From left, are
Jack Dougherty, Wagner, chairman Joseph MeDermott and Paul St. John.

Iffl—lla nded shake,

Table talk keeps these DOFE officers occupied.
From left, they are Kay Yuschak, Angie McPher- with Yvonne Mitchell and Don Squire. AU are

from

Some of the attendees exchange ideas in between sessions of the workshop. From left,
Aun Henderson, Santa Orsine, David Hodg kins and Conference first vice-president Jack
Dougherty, AU are from Tex and Finance chapter, except Hodgkins, who iz from OGS,

Julie and Farl

oGS
Vehicles.

3 ."“."l.‘ _. »“;
Kilmartin, left, exchange views

excopt Mrs. Kilmartin of Motor

W

] . 0 ' _w -~ ’:\
Statewide second vice-president A. Vielor
Costa greets a disabled Jane Reese. The
Social Services chapter president had re-
cently hurt her right hand, and tRus the

Conference social chairman Mildred
Wands goes over the registration records
with committee member Dominie Ascenzi.
Both are with the Employees Retirement
System chapter.,

Fred Gurtowski, center, of Montgomery County
is welcomed to Conference by Howard Cropsey,
left, of Albany County and Edgar Troidle, Con-
ference treasurer.

Mary Moore of NYSIIS has the attention of CSEA field
representative James Cooney and Cosmo Lembo of OGS
during discussion in Glens Falls.




WESL. Park Foreman
Pays $306 Biweekly

Oct, 27 concludes flling for as-
sistant park foreman, a Suffolk
County title with wages of $306
biweekly. No residence standards
have been posed.

Those filing are asked for
three years in directing various
park or grounds malintenance
activities; one year must be sup-
ervisory. High school graduation
is needed also.

Obtain Exam Notice No. 11-280
for further information. Write:
Buffolk County Civil Service
Dept., County Center, Riverhead,
N.Y. 11901, or phone (516) 727-
4700, ext. 240,

Ground Maintenance
Supers In Demand

Suffolk has suspended res-
nee for assistant grounds
ntenance supervisor, paying

of them supervisory.

Applicants must file by Oct.
27. Dutles will involve planning,
assigning, supervision and re-
view of work by ground main-
tenance crews. Exam Notice No.
11-275 spells out the detall.

To apply, contact the Suffolk
County Civil Service Dept,
County Center, Riverhead, N.Y.
11901. The telephone is (516)
727-4700, ext. 249,

City Approves Six
TA Maint. Titles

The City Civil Service Com-
mission has voted to establish
six new titles in the Transit
Authority's maintenance series.

The resolution, as passed re-
cently, creates the ndditional po-
sitfons of signal maintainer’'s
helper, telephone maintainer's

(OhenVYou Need
TOKnow.

UROLUP

1010 WINS W

All News. All The Time.

~—Group B, and electroniec equip-
ment maintainer’s helper In the
Competitive Class, Rule X, un-
der the heading The Rapid Tran-
sit’ Railroad Serviee—Group L
These are per diem and per hour
poaitions.

Fire Safety Offr.
Openings Await

Residence is not required by
Buffolk County for open-eoms-
petitive exam No. 11-285 for alr-
port fire safety officer, at a
starting biweekly salary of $432.
Piling deadline is Oct. 27.

Duties will include operation
and malintenance of firefighting
and crash equipment at an alr-
port, Background must Iinclude
high school graduation and six

621 RIVER STREET, TROY

crornes wJ

OPEN TUES, THURS. & FRL NITES UNTIL 9 »

TROY'S FAMOUS
FACTORY STORE

Men's & Young Men's
Fine Clothes

ZIP-LINED UTILITY COAT SALE
OUR 40th ANNIVERSARY YEAR!

Tel. AS 2.2022
CLOSED MONDAYS

If you think food bargains are a thing of the past, you
haven't shopped Albany Public Market! You can't help
but save money . . . there's mini-priced savings in
every department in the store! You're family eats bet-
ter because you buy better ot Albany Public Market!

|

SPECIALIST
CARE

How much does an Ortho-
pedist charge for each visit?
How much does a Gyne-
cologist charge for each
visit?

How much does a Skin
Specialist charge for each
visit?

We don’t know exactly

but it can be expensive,

T T T R e e £ ]

If you are a member of
H.1.P. you have no finan-
cial worries, Unlimited
specialist care and treat-
ment is available /n and
out of the hospital.

Most other health insurance
programs place strict limi-
tations on specialist care,
both in service and cover-
age. And the patient has
the worry of seeking out
proper specialist care.

As a member of H.|.P. you
do not have to search for
medical specialists. Your
specialist care is provided
by a team of 14 medical
specialists and the entire
medical resources of H.1.P,

the many
reasons
for joining
H.LE

years' experience In pald fire
fighting and/or fire prevention,
or as a member in good standing
of a volunteer fire company.

Applications and further in-
formation are available from
Suffolk County Civil Service De-
partment, County Center, River-
head, N.Y. 11901, or telephone
(516) 727-4700, ext. 249

The Down Button
Exam No. 1069, an open com-
petitive test, found one candi-
date not qualified, The job was

elevator mechanic’s helper,

JOHNSON LAKE RESORT
& MOTEL

IDEAL PLACE FOR HUNTERS
269 scres of land ar duposal
Comfostable rooms, privie bath,

T.V. and courtesy coffee,

Good home cooked menls. Break
fase, lunch box and dionner, Cockmail
louonge and snacks. Game room

Bring your thermos and  we'll
supply the coffee, Skiers: 10 miles to
Scotc Valley, Weckend tates for
room and food, combined. Special
rates  for groups. For information
and reservations oall Sommir, NY

Opr., Area 518 for Nod9,

Write: Re. 10, Sammit, N.Y. 12175

=
< DEER HUNTING ...

o .
®on 2,600 Carskill Moy, acres! ﬂu-lu.
:ﬂetywheu‘ Deloxe  steam lw-.nnl
o rooms. Cockeail Lownge. For rnnrv.
® tioms
paramount motel/hotel
PARKSVILLE, NY
Direct Wire (212) 524.3370
RECOMMENDED BY WORLD
FAMOUS HUNTER, JOE De FALCC

(AL LA L L AL
‘.0....0..

EDISON

MOTOR INN
RT. 55 POUGHKEEPSIE, N.Y.

YOU'LL LIKE IT!

Air coand. Deloxe Rooms,
Rest. & Lounge on premises,

V.
24 Hr.

wnt sety, Goll & Fishing n-.nhy
individuals, lan lies, grooups —
business or plea

re!
STATE \IDS HONORED
For Info

wreite or Cal914) 454.3080

MEETING ROOMS AV ALLANBLE

AADDADADLAAAAAL

ROCKLAND
RESIDENTS
Need a second cor—or a goed first
wur? Guer d top shape weed

cars wholesale prices, retall valve.
Civil service employees only, show
your identification und get 10%
discount, Call 914-352-8219 — ask
for Charlle Smyth.

'vvvvvvvvvvv

20% OPF YO STATE WORKEKS
ON ALL MUSICAL INSTRUMENTS

HILTON MUSIC CENTER

346 CENTRAL AVE Opp. Siate Bank
ALBANY HO 2.0945%

ALBANY
BRANCH OFFICE

FOR INFORMATION regarding sdvertiss
ment. Plesse write or call:
JOSEPM 1. BELLEW

303 30, MANNING BLYD.
ALBANTY, & MY Phone IV 15474

ARCO
CIVIL SERVICE BOOKS

and all tests
PLAZA BOOK SHOP

380 Broodway

Albany, N, Y.

Mail & Phone Orders Filled

61 ‘61 49qo1dQ ‘Aepsan], "YAAVAT ADIAYAS TIAID

MAYFLOWER - ROYAL COURT
APARTMENTS—Furnished, Un-
furnished, and Rooms. Phone HE
4-1994, (Albany).

SPECIAL RATES

for Civil Service Employees

HOTEL

Wellington

DRIVE-IN GARAGR

DEWITT CLINTON

STATE & EAGLE STS. ALBANY

A KNOTYT HOTEL

A FAVORITE SUNR OVER e
YEARE WITH STATF THAVELKRN

SPECIAL RATES FOR
N.Y.S. EMPLOYEES
BANQUET FACILITIES AVAILABLE

Cell Albo-y HE 4-6111
THOMAS B QOUMAN Gen Mgr

AR CONDITIONING « TV
Ne parkiog

problems at
Albany’s lorgest
hotel . . . with
Albany's only driveds
goroge. You'll lke the com
fort and convenlence, teel
Pamily roter. Cockiall lownge,
136 STATE STRE
SPPCSITE STATE CAPITOL
B your Irfondly ruvel agent

SPECIAL WEEKLY RATES

FOR b)&’l LNDl'D bIAYS

to you

If you want to lmow what’s happening

to your chances of promotion

to your job

to your next ralse
and similar matters!

FOLLOW THE LEA

DER REGULARLY!

Here'ls the newspaper that tells you about what Is happen-
ing in civil service, what Is happening to the job you have and

the jJob you want,
Make sure you don't miss
scription now

The price is $7.00. That brings you 52 issues of the Civil

Bervice Leader nlled with the
You can subsoribe on the

A single issue. Enter your sub

government 19b news you wen!
coupon below:

CIVIL SERVICE LEADER

11 Worren Sirest
New York, New York 10007

I enclose $7.00 (shieck or money order for & year's subseription
to the Civil Bervice |Leader FPlease enter Wie naine ated below

14

L
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Binghamton Hosmtal Meetmg

(Continued from Page 8)
members, against non-members
for services rendered in contract

negotlations, The non-member,
despite the fact he would be
pssessed the regular member-

ship fee, would still not be al-
lowed to partcipate in CSEA
activities, nor would he be ell-
gible for CSEA representation in

personnel matters Involving him

(yuerat
Marte

‘ tng contract

Frank

o outlines upcom-

’
speaker

pre '}'(:.'3¢I.'(\ as

chapter social ecommit-

ton -‘;,‘«H-f"./lv;'.' I,'/ "l'g ‘\'fwl'-
er ,.,fnj 1:.‘v ‘_,
b3 der his firm’s dental program.

~;‘a . He explained how

the present

2 2 contract In effect wns negotiat-
Guest spealker Van Rob- od and settled on and predict-
inson explaing the State's ed a 100 peroe ital plan for
(CHI Dental Health Cuare State smployees within the next
plan to those assembled QW YOall

| r the present system, he
alone sald, single per are granted
CSEA. he saild, also 15 seekly

a measure which would glve
public empioyee the righ
strike when and If all reasor

able and legal steps toward

settlement of a contract dis

haye been exhausted
Martello sald CSEA s

urging the representation of

State Legislature In contract

Crino Canal dean  of ¢ amount of she tist's bill,
continuing education at ) wher the pay schedule out-
.’:-'M'»Jr‘»‘ ".n, munity ( l : ) 5 A “Ll'
; \ ! ! ype of

Iege, malkes a point anta 0 performed
gotintions which would serve, he N s nyone wili
#id, o reduoce the possibilil [ ALY problen ) juestions to
vection of a CSEA-State ns s him &1 thelr conve-
iated pact by the lawmak ¢ Al Syracuse office

He added ¢ s Are ale

ler way which would permi

Dutchess Chapler
Polling Candidales

Page 8)

ng emplo
don basded on

s Lo draw a pe
thelr hilghest a

Wl salary of an avera

Continued from

helr three highest years, whi
would be greater. Y A unanimou vole of the
Martello told the audience ) nauboership at its Sept. 15 meet-
nese provisions are but a ! :
of hose filling ten pages wiil he letler nsked each of the
e W be euented  officia ididates o reply by relurn
wliore Stale negollatos 1 A o foliowir question
not-too-distant future g if you are elected sherlff
He noted that the OSEA . ~ you AL Lthe expiration of
the Job In the pa and he wesent  coniract, extend
must continue W do the Job | ivil Service protection W thu
e future, With the backing and workers of your department?”
cooperntion the memberahl Nomerson sald uhiat results of
diroughout State, hw sald he poll will be released o the
*it shall be done.™ newa media by the CSEA chap-
Robluson outlined brlefly ! o As s00n as all replies are
bonelits due CSEA members un-  recelved

HEALTH PACT = Present

signing of the agreement between the Civil Serv-
and the Health
Aaron Wagner,
Bernard Ryan, CSEA collective
Daniel Klepak,
Commissioner for Administration;
CSEA team chairman; James Brown, di-

lce Employees Assn,
seated, left to right;
search assistant;
negotiating specialist;
Health
Strobel,

rector of employee relations, Health Dept., #
Genevieve Clark, CSEA team. Back row, from left:
Patricia Comerford, CSEA;: Alice Balley, CSEA;
Thomas Fitch, CSEA; John Adamski, CSEA team
co-chairman; John Long, CSEA; Robert Mayer,
director of personnel administration, Health Dept.,
and Jack Gabay, CSEA. Missing from photo i=n
Viola Svensson,

at the

Dept. are,
CSEA re-

Deputy
Ernst

WENZL CRlTICIZES LAYOFFS—
Wenzl,
on the changes that

Cs5EA
forth
should be

president
his

Iheodore C.
union's viewpoint

made in clivil service

layoff procedures In State
Capital Workshop
Continued from Page 14)
il departments be In our
® Y o change the way
1 whi your deparvment ne
rela team was picked?

® Do you think you should

wve a writen contract with the
1 lme limlits a8 the Stiate
Contrm i soane other form of
A

® Wi cal you negoliate
‘||'I

® What s a past practice?

“ our membership ra-
| deparument agree-
e

1 A the workshop in-
O " wpen sesslon, MoDermott
| i Lhat “the only way we
learn s W loarn from one an-
whe 't Department  of
I'ra rtation chapter presi-
fent had previously presented a
hlghly pralsed lecture workshop
on e subject at the Con-
ference’a June 1071 meeting in

Cooperstown

Attending
lng fox

a Qonference meet-

the st time was Fred

service at a public

hearing of the Assembly Committee on Gover®

mental Employees chadred by S, Willlam Rosen-
berg. Wenzl spoke at length of the Inequities in
the present system and called for a major over-
haul in the coming session of the State Legisluture,

left,

putls

laws requiring

LAYOFFS ARE THE 'SSUE s Listening (o speakers

at a public hearing on layoff procedures In State government cons

ducted by the Assembly Committee on Employees are, from left,
Joseph J. Dolan Jr,, director of local government affalrs for CSEA;
CSEA counsel James Roemer, CSEA president Theodore O, Wenzl,
who spoke later, and Albany Assemblyman Thomas Brown,

Curtowsk! of Mont 'uu\cny ('Juu-
ty, He was glven a speclal wel-

come By officers of the Confer-

cnce,



