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fhe Executlve Counc1l of the AFI CFO has pledged to raise the sum

of el 000, OOO from their.-

rate of 10 Eetits peér member.l

ffllleted unions and their members at the
This money . wmlJ be turned cver to the

hleanor Roosevelt Cancer Foundailon at the comlng conantlon in Deoember.

“t

H

| . Every union member afflllated w1th Lhe AFL CIU througnout ihe'
country will be asked. during: the month of hovembor to contribute

10 cents for this worthy cau e.*
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fefiMhMBERSHIP STEWARDS ME’IING

R Monday, November ?O l Cl
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o Shlftoonoo.--aoa.nooool 30 p m,
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x*=ig{ﬁRegular Urde of Busmness

a,f;palgn during tliis e
S junion mombcre about Cancer and Fancergig
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( ‘Poundatlon has.

INFORMATION QN PENSIHV
by Allen [o Townsend

\

S [t has come to the dttootlon
~_of the Union that some of our mem=
fbers do ‘not belong to the VonSLOn

1e that they canndt afford: to. bemw;
longa, This is an- lncorreot and -
~mistaken idea,’ [he Pension’ Plan
as it dis nows doee oot requ;re any
payment from the employee onthe .
first $4b®0 of eainings. . .On earnm
ings ovex, $4b00
“ment is 3%, 7

For ‘@xamy ple,: the:

l”-worker makmn $6600. would only 1eﬁe'

to pay 3% of &JQOO or the small

f'amount of $36,00 per year Lo_be a gl

full fledged member of the'I

’ensnon
Plcmq -

Our ddv1ce to 1he person
is not in the planlle to Jeoin
onoe._ Remembelp'one of these
© you will be of retirement age and-
“;;thls G.E. Pen51on plus Social: Se=

curlty could be the differe nce e

tween bewng able to pay- your bllle

~and beingion'relief, The Unlon

- Office ls\always ready .t give
| adV1ce on: penelon matte ro._:gz

at.
doye

T

“-and
eﬁ;'oy voluntary contributions. in past . ™
"vyears9 ,

*modloal exports are’of 5
_that they axe on - the threehold of dlof?

e*Poundailon.
the. requlred pay~=r

' "'f‘- PR
o

Thore w1ll aleo be a mass cam-_.“
month to . educate .

Medlcal experts estimate that
2% million Americans presently in
the Laoor Movement will die need=-
lessly. Theso workers, . they p01nt
out, oould be cured by prompt dew

.tectlon and adequate freatment of

| ”the dlseaae@_¢«<,{-nsm
e ~Report oF Constitution Commettee; e

The tloanor Rooeevelt Cancor
been eeiab ished to
further the floht aqalnet the most

.oreaded dleoaoe raonng man<1nd todayo

(-
I

mnqnlt of oonetanu modwcal
fnade p0381ble

KS‘G
SCL@ﬂtlflC reseerc}

man, today, has. ‘a. greater N
jawareness  of ‘this Terrlole dlsedce,”ﬂ_“
the .opinion. |

covering . a . cure for cancer, Thloymf_

" B L e “"Wfoptlmlstio view is all the more reason
Ihe reason. GlV en in’ mOet Caoee‘why union membeérs and Américans alike

must .continuwe to provideé the. neoeSQarygg

,"fundo to aooompllsﬁ thlS goaloﬁwﬁhq;

o
i

| Every ‘cent. contrlbuted Lo thls' |
Dr:ve will be turaed over to" the .
ALl admlnlstratlve and
ofher CuutS 1nvolved 1n Lhe collertmow,;

L{CIO and 1ts afflllateu un:ona;

. ,\‘

Infan+1]e

A qeneratlon ago, TR
‘.Lobor |

Paralyels was man's nemesis,.

wcontrlbuted generously . end the dﬂwud

} :lfhas been brought under control after‘of
who'

many- yeare.L‘foday, it's Caneer and
dgaln Labor has .risen: to the occasion
[in supporting drives .to: raise: funds :
for 1te erodxcetlon.,;;uu‘aQQ« = -

Local ?Dl Shop aLewards Will he

”eeklng you for- your donailon. Please
- Klo

not turn Lhem down°\ Tetfs make:

neothlo

Drlve lOO part101patnon.ﬁ,,
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o §*Be Careful About Slgn1ng Parera
“‘@;n en ACC1dent Case S PR
) y R | T,downgruded to a lower rated job due

'efwnot reflect the true or complete‘
.. story, and then had a hard tlmo at

-[ﬁ%aooldent clelm.

 ;g;¢nsuranoe company:covering the
- " property immediately after the acc-

rident,
© " .Brown several times.soon after he

“ijxjtho goodness of his beart, the inw=:
' vestigator offered to give Brown ™
4+ $50,00 if he would sign a. releasea-

o t h e C h < C K

tf?”%th:s casey
- any sort of an accident, whether it

~ . walk
. think tw1ce before signing any o
. statements or other papers for in- . . ..

A WARNIKG

o The follow1ng 1nC1dcnt Hoes ”
.Jnot 1nvolve a workmen'ts COMpensa—T:
tion case, but we think it polnts.
up an important lesson for all
workers. Even in compensation
~cases,. workers-have signed state-

. ments which they learned later did

~ the hearings. explalnlng away ‘such’
- statements. And, like our pensionen
- in the .story below, workers have |
_smgned releases without fully real-
izing what they were doing. Since

we sometimes can learn from thomnfsn,

takes of others, we give you the
story below as a warning of what not
~todo if you get 1nvolved in an |

- : l(:\;

o About four monthe ago, a oenm
,_51ner whon:we will call Brown |
:llpped on thestairs 1n the house
~where he is a tenant. He was taken
to a- hOSpltal where X=rays showed .
“that he had broken his right legm,.
- An Operatlon was performed and a

. steel. pin put in his thigh bone, -
;,.Brown s medical and hospital bills
~ran more thah $1,500, 00, ‘and he may
- need further‘eurgoryo Furthermore
Brown ‘may Le cr1ppled for the;rest
f of his llfe“_,“ B Nwwu

Brown® s Janolord notlflcd the

An investigator came to see

was out of the hospitals Each time

the investigator prepared a’ detalled“a

-Statement concernlng the accident: ' o
and Brown signed it., When the 1nm“‘

vestigator had(goiten everythlnq he;_.ﬁ
~wanted, he told Brown that the in- 1|

euranoe company was not responsmblef
forwthe accident. However, -out of

;remalned there untll a short tlme

12nd level meeting,
" liators p01n ted out that this man had
. fbeen-a
{therofore,
~tman was not cualified

gere.check the facts,
””‘the Union was informed that the man

9 ST
16 step upgrade ‘resulting in a 58
- |cents hourly increase,
4 jthis figure by 40 hours adds up to
"a weelly oay dlfferentlahiof $23 00. L

leoodor and AbSthont BuJLneqs Agont o

“+ Brown 51gned the release and took.

o oo

o Te

o - :
lt was not unrxlseveral days

_,f«;lat rthat Brown realized that he
. ’may have acted too hastily. L
“ . then contacted an attorney who inm:
jﬁ?ﬁgvestlgaLed the matter,,
coooothat-time: 1t wastoo late and the
_W,J”Lawyer'adVLsod“hlm that there WaSs -
‘“fﬁﬁnothang he could do,

ef"

We can all take a -lesson from
If you are involved in-

1s an automobile COlllSlOﬂ,_a side=
fall, or a componsa+1on claim,

surance investigators. Even though.

“a statement may sound perfectly inn=
~ ~ ocent to you, it may contain legal-
.mmplloetlons which can hurt you later

on, (oont'd. in next oolumn)‘;'

AT

However, By «

_-7you recover the true.value of your:

" claim, and usually. this will. be more:
" than you can get by yourqelf
“olawyer advises you- thiat ~you’ do not

RyR?”hLVEo UPGRsD

o
.
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er“wno heoelrﬂan

A former G
Taf Iurolno, who was

Class "RY in D
to a lack of work refu*no to Machlne
I-.'-i-.)?..ir. . : it 4 . ‘

o g when layoffs
were ‘heavy, this man was affectedm-~v
with 'a lack of viork and was placed ™
on a File and Burr Job R-13, Hesd

o Recently, he approached hlS o
m .S.0..and asked to go back to Mach=
ine Reoalr. His answer was that he
dld not have theé required quallfloatw
1ons to return to Machlne Repalr.'

Ihe Shop Steward 1mmed1ately o
filed a formal grievance, At the - o
the Union neoot-,,‘ﬁﬁ
Machine Repairman for 16 years' )
"their argument that the -
to return to
hlS former job had no baolsa“*3

The Company sad that they would
Two days later

would be returned to,yhe Machine

;Repalr job, Class "B”

Thlo means that he recelvod a

'Wultlplylng-

T

If the Unlon had not prooessod_,,—'
a grlevance for this union membetr,
he would never have recelved The
upgrade. |

L Thluols another case which o
poxnte oui tho velue of yeur Unlonn R
The follOW1ng‘Unlon reprosenf;‘

Latlvee were involved in the cas R
Board jember White, Shop Steward Ly

:"&'VJtall°°T*F% . ;ﬁ\
S A WARNING - (Cont'dle) o o oo
"?w“'f"?fwwfuv*A | Wﬁ"?ha'ﬂwﬁﬁﬁﬂ‘ﬁfwﬁ{

Vour'beet beL 1o:to consult’ an %
g{attornoy as soon as: poaSLbJe, IR ,gy
.. most cases,’ he may ‘be-able to holp B

S

- If th o

have a claim, you ‘will at least know -
where you stand, and usually the ad- .

AVLce w1ll not heve cost you anythlngo,

If you ﬂm@d such adv1oe and do
noL heve your own. lawyer, all the |
Union Hall, or oontaot your locel
Lwr Aesocaatlon. K 3




