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Class A, R-19, in the Research,

Tab, and R-17 Shect Metal-Steam

;upmado‘ was protested to the

Company representative of Union

visors, followed suit,
According to Rep. Stratton and
a letter received by John Shambo

| _ . : m v
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‘ ‘Puring the lr]v p.u't of Oc- i
,, tober, Rep. Samuel S, Straticn I i@ L
“Vl@latlons Uilll]nlf d contacted the McCarthy Special RN S
.| Senate Committee and expressed -l - 4
By ( J\“l'lf"# Scotf B x ""‘ """ his concern with the l“';]te lll:h':" i ¢ - I
. ' o ST uued | PIOY] ment problem in Schencctady . ¥ G
ot ed L,up'Ltmn 'lhe Company efused . . - apod. ho oo f ( )
This is.a znpon oil.n case “;'?}1: ‘to ;allow this employece. to ‘bump 5.':“"“1 11h{p:lénﬁlm;]w:ltlnﬁu;é:l antmL\,]lu o g - .:
iz being sent to the New Yo any of’these 18 omplogoow with | ¥ ames i ¢ Sneeial Committee RO - |
Level of the gricvance procodm ¢, > sorvice, ta‘tlon to  this Specia : B _ |
These are the facts of the case— ¢ €35 Setvic on Unemployment to visit hc;‘" O ] ‘ \} ) S o
o - ' after this em 11030 ¢'s | and make an on-the- spot investi- - g v ! y . - s ‘ ‘ .
After reading the facls, decide cag’;‘e\\‘:lieliont ‘o the Ccl)mp-lny pation, . i The Voice of GE Workers, Local 301, Schenecfady, N. Y. November 13, 1959
whether the Gcl.ml‘";l “E-HOC“""I-:’; for sccond level discussion, the T PRESIDENT JOI-IN SHAMSO | '“
Company has Lreatuc ' 111"‘ onm shortest service of 23 Tinsmith | followed up this invitation on Oc- : v - - 1 .
ployee fairly and has lived tip to- Helpers, R-15, was upgraded to|tober 12th on beh.alt of the mem- 3 ES E@ : P@SEFE@N AF G%FS @@ﬁ?ﬁ ).
:h“ tword '“Cd intent of thr con- R-19, Class B. Tinsmith, This bership of L%Bgl 301 1whlch ttotinllh o, ¢ AN '
ract or no v o g - rard of 9 cmployees at the i
Lo i Tgmlcc’)veth \\llzo \\Sa‘;\?(}z ltlllmdjld tlljmﬁ 1(1}1(’\‘1’;:‘11 ;1 Flectric P].Ifmtb The fol- i« li crowd of about 1,000 Schenectadians filled _the 1 ,m-nl 301 TUR
The cornlainfml has a back-} months "less : Lhe ¢ . ; R vl A e : ' Au( itorium on Wednesday, November 4, 1959 a 3 K
round 9;1 Sheot  Metal Worli"ol ‘the complainant, When this|lowing day, the Board of Supem N@V@Eﬁ '&@ M@We y ’ 5 s the first GUTS

presentation was made to the citizens of our Community.

John Sh'lmlm President of the local, wuloomcd the gathering to

' i r » L] \
“T'urbine Enclosures. He was dis- Relations, his answer was, There

g
L@W Ofﬁ@e J@n. i our Union Audltonum and spolke on Local 301's position in u.gnd

placed from his job in Steam Tur- ‘is nothing wrong with the up- ('f;?m rtfhe{C051111;11111t1100r1];3’§1}};’yI’tc;f(; . to our participation in the GUTS program. .
: . in | erading—just  the . liming  is|sible eltort 1s being made i " - | : ' S | TAN TA' ‘ e s 1 ! 1t
bine and was offered no .]0h n|g ‘“ 1’3}: ] _ Senate Committce. to sehedule an 5o ‘ ‘ o _ Duc to the drop in Membership SHAMBO STA I'ED THAT, ‘:\n.lm the labor mmomont are now
the plant, wrong. on-the-spot mvestlgxti'on here in { : S in Local 301 resulting £ : and always have been strongly in favor of any program which will
" g i o S Lo | al ¢ esulting from  lay- . . . Theneetady R v o
The Union filed a case pointing | These are the type of d(,hbc:ato Schencctady SRR PSRN i P offs i the st fo ; Y pirm ll(lv. ful lqmplmm( ut in Schenectady and conlinue ““ existing
out to the Company representa- ‘wolatlons by the Company which ONTRARY - TO REPORTS i ‘ . ; o in- the past few years, scr-|standard of iving in our Community,
tives that there were 7 employees | your mion representative must fmm_ other sources, Rep. Strat.t‘pn o ‘ . | vices previously given by tl.-;e lo- S\ ])L]lLV(‘ that Schencctady .is as good a Community, equal
Wlth .HhOl‘LUl‘ ‘3(‘1\’100 ‘on R 1 Tln- 'lf—,hr CVCIV da\' bQ(.ll.lHC COlnl)ng (!Ollfll‘m('!(l th.e f’dcf; ﬂlnt no d(‘;ll“" |' i |u1‘ hﬂVb"hud to be I'Qduced. One to dny of er ln the N“Llon as 1.(]1 as hdv“”‘ L ovast ])001 ol exper-
H \ 1 11 loyees | representatives. live up to their | ite . word. of commitment has been i | : ' ; : . ienced, skilled labor (which is a rarc 1 oxt Iy ; '
smith elper anc employees N deht voluntarily | maa ot by the  committee . 8 : of these services which will bhe vt . § a rarc and extremely expensive com- .
with less service on Class B, 9-19, | slogan: “We do righ |\”0 w II-I ae ai?l yev oy 1 assurances o G ! ,° } discontinued as of January 1st modity. anywhere), the nearness to markets, transportation fucilities,
and Class A, R-21 Pinsmit h oc- -»OI'I]V when forced te '0 further 1eu.nc(1 assurances ‘5..‘.'-‘ ) i 1, ; . e . ' available space, :.llld ‘.l(lL(lll..’LlL houbmg. L
i from ‘Senator McCarthy that - B | 1960; is the legal division for the :

when such a date is set he will

. ’ ‘ : | \ AT [ a ATa) POV 3y r v 1o y ‘ v vt el el .
. . s s . Y S | handling of compensation claims. . V\EL 'hflVL 1)‘LL?]' very rln,z,h]:\- (.x'_xflcal and eoncerned with the
E..HS‘E‘@E’B F@E’ Y@W‘ Nﬂme QE‘H WSNY: bo notilied immediately.. ‘ it : o ack of work here since 1954, Likewise, we have done everything in

From all outward signs it ap- 5 . BEGINNING ON JANUARY Olll‘tllo\\’ell' to secure full employment in our Commiunity,” Shambo
D O o | B | pears that an investigation will 5 N ' i 1, 1960, Mr, Novak will discon-|contnue ' _
Y . 3 . ) AR i ! : : ' . ! ' ¢ : . l
& 40 A M ——- Y@M M@y e €& Wﬂnner' nfe &cé\edt}llled here before the end :'1. _ ; tinue his office at the Union Hall “We in the labor movement have always been in favor of FULL
of ¢ L o0n. i - . - ' . . . . - T‘ - g nl R : . 4 ; . \ - . Vv rye
Every morning at 6:40 A M. on WSNY Radio (1040 on your dial) yeal 4 - ' but will continue in his general EMPLOYMENT and are and alwayvs will be behind any program

s 8 . . . . to creatle more jobs without impairving the hard won gnins by labov

the names of four or five “Men in the Shop? (and womem) and CQS% @f LHVE“@ : i ‘ o practice as a lawyer at 121 Clin- "WI BEI llg\'lf‘ that it ~ihmlI]d be a mujor ltspnnsii)ilit: i?G;J'Jl?“li.
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their building numbers will be announced. The fivst on{% WhOS‘f, name Rases ln S@ l& e N ton  Street. Schencctady, N. Y. Inc,, not only to set a goal of thousands of new jobs to he prmidvd
is called, or any members of his family, who phones in to WSNY, P ,

Mr. Novax came to District #3 by new industry, but it should also have an cqual responsibility in
X press 3-1771, will win 1200 blue stamps. So get a pad and pencil Last September marked another . ' .

from Washington, D, C. as an urging existing industry in our Community to expand here by pro-
. ] + . [ ¥ % .
and keep that phone number handy, Names, Bldg. numbers and | rise in the cost- of-llvmg index to ' viding  thousands of additional jobs,

. . 125.2, This means an increase of L : attorney in 1947. He transferred “Schenectady has always enjoyed the reputation as being - t
- o sont to Art Christopher at the Union Office. . . icrease of ; . : T . ady has always enjoyed the reputation as being a grea
porsonal noews can be sent to Art C Y 1 cent an hour in cost-of-living ¥ | | : to the local early in 1950. In|development center for electrical and locomotive products, which
‘ adjustments and an increase of '?EZ 3 ; those 12 years he gained a Na-|confirms the fact that manulacturing changes bringing about new
\ A ~ cents ]Jelt‘: E}-‘C;l;r .smce.nour 19..1}1: i L  tional reputation as a compensa- | techniques and modern machinery have not been hindered in any
: . 3 agreement, This is an increase of L L ¥ way,
. , , ’ i lawyer
E Up 50%-Sales Up 2.5% || ¥t oy, . | o
Go ° PI‘Ofl tS p 50A) "Sa es p . e) %0 ab,gin‘ 71”-* tpmglenti’ Fosight of our e~ ; . Phousands of nion members “The labor movement encourages progress of this kind provided
| 10,1(1'5“ {?u Othelel%OS e;lc%g]otiztions o C 0 win 1‘1111;:*1111::‘1'01;11' N‘(:t'ul; La,_; the | hat it is not made with a result ol increasing unemployment or
" st ¢ Y g IR T ) ‘ - P e lowering the present standard of living
ACCORDING TO A RECENT REPORT in the Wall Street T e o Y el W i + pressed their| e 1 a ) 5 : |
We awele ('lbll.. to kQCp pace with i . i lll\VbOl who fll']nl} pressed their . ‘
Journal, profits by GE in the third quarter of 1959 were nemly |l yho qver increasing prices. 11 ] ; claims against General Electric | “In every program such as this, when the goals we seeck are
5065 above the pre-recession level of 1957 and after taxes were i ! A ‘with unusual suecess. He will | tinally reached, we naturally expect a reward for all our efforts. One
: ieher. This in Spi ' ; that sales wore only about ‘ | ; A : leave an m(lolll)le imprint in our | °f the biggest rewnards, hesides the feeling of o job well done, will be
m% higher. This in spite of the fact that sales wore only about v 0 ? E | i | ; monmories our paychecks . . . and the size and the continuity of receiving them.
" Y i N : - ' [ . s
2.5¢ higher, ‘ ° i : . I N ‘ Y bLOG.-\I.\' WHICIL GUDS, INC, has adopted is: ‘It isn't
THE QUESTION MIGHT BE ASKED how is it possible to ¥ 5 ~ Persons pres what you pay . . . it's what you get for what you pay.” This is very
geli such amazing increases in profits with a very small increase ATTENTIORN! i ; . : ently being rep lmpm'.l'unt because it .':‘.h(.)“.'.'-i that }lu- program is desipned to maintain
) ) H . 4 ~ resented by Mr the high standard of living which Schencetady has enjoyed for a
in sales, The answer, of course, is by getting more work oul of KOTON PAINT — It is re- B - N | H b number of years '
ot b s . . i ' ovalt  wil e L
the individual employee, quested that any members or | B ) s : - o ) A T . . el mp 13
| friends of yours swho have pur- i i i able to reac ‘ A full t'u}d ht(hlt:ly poy emulopp ]erlGCth _m the sta.n‘c}iud of living
Tor example, between 1957 and 1959 sales went up by ‘}'30 chased IKOTON PAINT and H i y him at his prl of all the ecitizens of our Community, such as that of “T'he Butcher,
HY o at ' m . om ' ) . “wr
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“ contact: Jack Suarez Presi- P b ! v vate  olfice on Educational Facilitics, and tlu, cconomic sm.cuntv of the entire com-
This is of course, the carrying out 'of the “balanced best || e sbiict #3 LIUIEI'J it the | & ™ | . . | Clinton - Streot munity. S
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interest” which is t,lle slogun of General lectric. new Union Hall, g i . o - after January 1,58 4 S The labor movement has always been dedicated to these princi-
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'STEEL LABOR

Septenber, 1959

Seprember, 1939

STEEL LABOR

Page Five

FNIESE ure part of the jvupasals for changesin
confract Tanguage wmade Dy the United States
Stoel Corparation in the negotiations with the Stecls
workers bargaining subcoammittes whick begui on
.‘E'r[ah‘;rrfjar ..‘L‘ ‘ . . -
Keop inwowind that virtueally identical efforts, to
turpedi cofract profections are being advanced by
ey wbhier jur corparalion with which we are
fring to negoliofe gom ageecnents, ‘
" As et rodd Hre folloeing, theecfore, rentember
Hhal whal U SSSEL s propasing is parl and porecl
ol the D wst e g ‘
wnne o fit negotatfedd for yod veer Hhee pust 20
s, S L

Company’ Proposal,
P Aprecment, datiadil = el
In bweens Vit Stades Steel Coappioealion ™ {

[ thereine
after peferred to s e Company )<l United:
Stechworkers (hiereinafter referral fo a8 !.1112 “Un.
fon 'y, aeting in behalf ol itseld, its loeal wnions atud
the tuployes,” ‘ : :
QUESTION: I it the company’s purpose, by
including "‘local unions'' to permit the
compiny-to sue-local unions for damages
in the event of wildent strikes, without
suing the International?

€O, ANSWER: Yes.

LOCAL WORKING-CONDITIONS

Company Prdposul
O Any sueh prictiee wr custom which was not

proteeted as a loeal working condition wder the

provisions of the peioe Basie Labor Axreciaent,
Shall et be deenied 1o he i loeal working eowdis
tion weder te peovisiots of (his agrecment, un-
tesi sueh prraetion v euston shall be usluhhslu‘nl
by aereement inowreiting by an laternational offie
cer ol the wndon and the ehied libor relations exves
utive of Uie cotnpany,™

QUESTION: Is this intended to muke any
future loeal prictices or agreements unen-
forceable unless embodied in un agreement
sipned by the International officers?

CO. ANSWER: Yes.

Company Proposal

S Agecement shall fake preesdenee over any
loeal working cwwditions with respeet to malters
covered by this Agreenent, !

QUESTION: Would this provision give the
company the right-to violate local ngree.
ments as to hours’ of work und overlime
such ug the Hoyt.Mualoy ngreement pro-
viding overtime for Saturday and Sun.
day as such in the Cleveland plunts of
American Steel & Wire?

€0, ANSWER: Yes.

Company Proposal

Hhs Seetion shindl nob eestriet e company
from improving Uie eificieney wnl cennomy ol ity
operations'?

QUESTION: Under thig provision would the
compuny huve the right to climinnte nny
locul warking condition or practice pro-
viding bepelits to the employes if it could
show that it would save money by doing
10?

¢0., ANSWER: Yes, The company should
have the right to improve the efliciency
and cconomy of its operntions.in every
wiy that does not violate n specifie pro-
vision of the agrecment other than Secc.
tion 2.8,

QUESTiON: Can youn nuﬁm any local prac.

tice which the compnuy could not change
~ or eliminate if it could show that by de-
ingr o it would suve money? k

C0. ANSWER: The ounly proctice which

woultl be protected under those conditions

“would be practices vequired by other sce-

" tions:of the ngreement, such as sufety and
health,

inical aftibiwd foward cvery hard

s

RESPONSIBILITIES OF THE PARTIES

- Company Proposal

“Pha union (its offfecrs and representatives, at

all levels, inclusling its locul unions) and el em-
ployes are bound to observe the provisions of this
agreenment.t? ‘
QUESTION: Is the purpose of including the
reference to local unions to reinforce tho
company's claimed right to sue local un.
jong for wildeat strikes?

CO. ANSWER: Yes, : ‘
Company Proposal

L “"i‘!ug:~d shall’ T nn strikes, worle stoppages,
cpicketing, e intereaplion or inpeding of worl,
©iNa aftieer or pepresentative of the union norany

merther or ctploye slall awthorize, instigide, aid,
or enndone gy sueh activities,  Nuo employe shall

Spartivipate inany suel acetivities,”?

“Violation by an employe of this provision shall
constitute proper cause for discharging him, irre-

- spective of whether other employes who violated

this provision nre disciplined."’

C8houhl it Die determined by the Boaed that an
employe hax heen suspended or diselieged for
ciuse, the Boael shall not have jurisliction to
modify the degree of diseipting imposed hy the
company.'’ :

QUERTION: Under this proposnl would the
company hnve the unreviewable right to
pick and choose nmong the employes it
chose to discharge for engaging in o wild.
ent? .

CO. ANSWER: Yes.

QUESTION: Would the discharged employes
have the right to ask the arbitrator, as
they now cun, to modify the discipline be-
cause other cmployes' who were moro
guilty were not punished at all? .

CO, ANSWER: No.

Company Proposal

e cach eatemdar day on which any employe
shall violate this provision, sueh employe shall
farfeit his right to eight hours ot his next vaeation
pay to which he would utherwise have been ene
titled mader the provisions of Seetion 12 aml also
utte Cradit tnit to which he would otherwise be
entithed under the Supplemental Unemployment
Beneli Plan established by ageecnent, hetween the
vompany amd the union, The provisioms of this
g ph shadl not beodertel to Timit inoany way
the atithopity of the vowpany {0 suspewd, diseharge
ot otherwise diseipline nuy cnploye whe shall vios
late this provision,”’

QUESTION: Under this provision could the
company decide which employes it would
discharge and which employes it would
simply decide to punish by depriving
them of vacation pny?

CO. ANSWER: Yes.

INCENTIVES

Company Proposal
el new or replacement incentive o, shall:

Coo e designel o provide an opportunity to
cparn ineentive vompensation aver and aliove the

applicable stwphiod howrly wage rate in return
for production e work aecomplishunent over and
above the wininnem vegquirements estublished by
the eompany it eonneetion with sueh ineentive for
e payment ot inevudive cotnpeasation,”

QUESTION: Under this provision must o new
incentive provide “‘an equitible incen.
tive compensation'' ng is required under
the present ngreement?

€0, ANSWER" No,

QUESTION: Under this new standard what
mugt the company show in order to provo
that 0 new incentive does not violate tha
npreenent?

CO, ANSWER: The company must show only
that it is possible for an employe to earn
somo incentive compensation, ne matter

. .f' V . {
Wmm‘?’ LIt P Ereafoft of Kt Syini tR R A D o mwmmmmmmwmmmw?mﬁ
.t - :
4 - (The jollowing message, covering a report on meetings with the U. S. )
' . ~ Steel Corporation, was sent to all tocal unions invoelved on September 17, ‘ )
o ‘ 1959, by John W. Grajciar, assistant chairman, and R. E, Farr, assistant H
i ©aecretary, of the Union’s U, S, Steel Negotiating Committee,) :
s '
[

!
:
. ; benefits under the agreement. ¥
i covered by the eight points,

|

but in substance.

of our members under the contract.

United Steelworkers of America,

e
P

mont. : _

RNy e RS M My e g e

X

/ -..‘.";. N
how smanll, by producing nbove : iinde
mum requirements establishea ,” the
company,

QUESTION: Under this proposal can the nr.
bitrator review the work requirements
set by tho company to determine if they
are fair and cquitable? '

0. ANSWER: No. The company would have
to show only that it is physieally possible
for an employe to meet those require.
ments, -

Company P;oposal

When and it management in ity diseretion
makes or approves clumges in equipment, in wint-
Factuving provesses or methods, In forecs or ass
signments, in materinls processed, or in guality or
manufacturing stindards so that the ecowditions
on which an existing incentive iy based are
changed, management shall terminate and veplace
or ehange the existing ineentive, e deeision as
to whether, under the eivcumsianeey set forth
above, an existing incentive shall be (1) termi-
nated and veplaced or (2) ehanged, shall be an
excltsive function of the tanagement,”’

QUESTION: Why does this propos ™ +over
cases where management 'y fes"!
changes? SO

CO. ANSWER: 8o as to give management
the right to change or replice incentives
% when the cmployes themselves make the
improvement and muanagement approves

of their action,

QUESTION: Can mnnagement ferminate and
replace on incentive wnder this proposul,
even if the change in conditions is o minor
onoe having o small efflcet on earnings?

€0, ANSWER: Yes,
QUESTION: Ouan the unlon contend that the
change wan g0 small that only a change

in the incentive should have been made,
not i replacement?

€0, ANSWER: No. | S

Company Proposal

SWhen an ineentive is ropliaeed oL the eplacn.
aend deentive o shall provile an cacnings op.
pertunity o eaeh job ander the meplacement in.
centive not less than the aveeage hourly earnings

company wants "'progress’'—but the onl
standing benefits and protections from t

This report contains the exact language proposed by the company on these points,
It also contains the questions asked by the Union negotiators as to the purpose of
these proposals, and the answers given by the company, not in the exact words used

Please read carefully what the company says that it wants to do to the rights

: The Union has patiently presented its proposals for improverents in the agree-
'+ ment. The company has refused to agree to a single one of those proposals, The
; progress it wants is to take away long-
ﬁe Steelworkers, their local unions and the

The members of your negotiating subcommittee have patiently and diligently ar-
. gued against the company's program. They have urged the absolute necessity of
it putting in the minimum program of improvements suggested by the Union,

We regretfully report that so far we have made no progress. The company has not
withdrawn one of its proposals. The company has not agreed to a single improve-

:“.__r,'___.. TOgE Iy e
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: LEASE read and study the attached roport on some of the changes in our con- iy
{1 @ tract proposed by the United States Steel Corporation. These are not the only |

changes proposed by the company. They are the most important ones. Thcr‘bre de-.
signed to put.Into cffect the cdmp-"".y\'sleighi-p}?i.n*- nrogram to deprive emplo

ill note, h{
not stopped at ecight points. The'<. .ipany has ne

. yees of
‘ar, that United States Steel has
Jroposed to take away rights not

B
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Ce ! \.inh reecived wder the Former ineentive

Jdurin,, ooe 24 woeeks enuding with the last pay, peri-
od closed prioe to the terminntion of the former
ineentive,"!

QUESTION: Under this proposal do the
carningg under u replacement incentive
have to be cqual to the earnings under
the old incentive If average performance
is maintained?

CO. ANSWER: No. The only requirement it
that the carnings opportunity under the
new inecentive he equnl to the actual av.
crage received by the employes under the
old incentive,

QUEBTION: Is there any guaruntee of earn.
ings?

€0. ANSWER: No,

QUESTION: If, under the old inccnti'\ﬁ?é, eny.
ployes averaged 30 per cent above the

standard hourly rate, with some employes:

muling more, and some less, and some piy
periods providing higher incentive and
others lower, would the new incentive
have to provide 30 per cent enrninga?

" \NSWER: No. It might only provide 20

© . per cent or less, on the average, if the
company could show that gome employes
in some pay periods could muke 30 per
cent,

QUESTION: Why does the company make
_such proposnls?

CO, ANSWER: Bcecause we believe that the
ingtallntion and change of incentives i
exclusively & management function and
the only proper coutractunl provision is
one which provides the least possible re.
gtriction on munngement.

PERFORMANCE STANDARDS

. ‘Company Proposal
N .
‘l i Section Yej)n),”

N N ’ .

QUUSTION: Is this n proposal to delete the
existing provision that the company will
not establish performance standards for
non-incentive jobs? ‘

CO, ANSWER: Yos, -~

1 P T B |

SHIFT PREMIUM

O Y

Company Proposal

“*a, Day 8hift includes all turns rcgul:u-ly};ched- :

uled to commence between 6:00 o, . and 9:00 a,
ui,, inclusive,

N, Afternoon Shift includes all turns regrularly
seheduled to eommenee hetween 2:00 D, w, and

S:0) p. ooy, inclusive,””

QUESTION: - Would this proposal have the
cffect of depriving employes who work
cight hours beginning bLetween 8 and 9
a. m, of any shift premium despite the
fact that the prevailing shift in the de-
partment beging before 8 a, m,?

CO, ANSWER: Vs,

QUESTION: . Would this proposal have the
effect of depriving employes who work
cight hours beginning between 4 and b
p. m. of any hours of night shift premium
despite the fact that the prevailing night
shift ?in the department beging before 4
p. .

CO. ANSWER: Yes,

QUESTION: Why did the company not pro-
pose to enlarge the definition of night
shift from the present 10 p. m,-12 mid.
night to-10 p. 'm.-1 a. m,, to nccord with
itlslsi fp??oposu.la as to the day nnd afternoon
shift

CO, ANSWER: 8uch enlargement would have
“the effect of giving some employcs schad.
uled to go to work nfter midnight the
night shift premium for a full eight hours,
The purpose of the company's changes in
the ghift premium definitions is to cut
down on the payment of shift premium,
not to increase it

HOURS OF WORK

Compony Proposal h

AU cmployes shall be sehednled an the hasig
of the pormal work pattern exeept where: (1) such
sehedatles regudarly woull requirve the payment of
vvertime; (h) deviations feam the nemaal work
pittern are neeessary heeaase of breakdowns; bes
eitlse ol peppivements of the husiness; or heeause
of mmatters beyod Ui control of wanagement; o

() sehedules deviating frome the noral work

pattern are established by aervenint between
plant management sl Uie grievinee cominittee,®?

QUESTION: Isit the purpose of this proposal
to enlarge the right of management to
schedule employes on split work weeks?

CO. ANSWER: Yes,

- Company Proposal

CSeledules showing viployes™ workdays shall

I postosl e otherwise made knawn o employes
i acenrdunee with prevaiting practioes hut not
later them Friday of the week proceding the eals
eadie weeld in which the schedule hevoineg eftfve.
tivee wndess otlierwise providad by local dgree.

ey,

QUESTION: Is it the pnrp‘c‘)s'e of this provi.
gion to permit the compuny to post ached.

ules on Fridoy, rather than on Thuraday?

CO, ANSWER: Yes,

Company Proposal

“Sehedubs may be changged by manapement ot
any i exeept whers by local dweactnent selumle
thes wre nob o be eliameed fn thee absenee of mutual
arrvetnent p mvided, however, that any changes
matde artter Freiday of the week peceoding the eals
et weele i whieh the ehanges aee to he offee.
tivee shall b explained at thee vaeliost practicable
G Lo Whe crfeviien o assistant grievanee cons
il e o) Ui eonploye afteeted; and providie]
Faether that, with respeet 1o any sitel selivhiles,
nu vlatnges shall beomade atter Friday unloss Jdne
to beealdowns, peguirements of e Tsiiess; o

it lees heyvond te eonteol of the depietinent su.

perinteindont, !

¢ QUEBTION: Is it the purpose of this proposal
to permit Lthe company to change sched-
ules becaugse of the requirements of the
- business after they have been posted on
Friday?

CO0. AN?WER: Yes,

QUESTION: Is it the purpose of this proposal
to permit the company to change sched.’
ules because higher company officinls tell

“the department superintendent to change
them, without cause, nfler they have been
posted on Friday? :

CO. ANSWER: Yes,

¢

ALLOWANCE FOR JURY SERVICE

Company Proposal
Mo A mmploye shall not reeeive more than
Hne stll:'h aHowianee for eaeh sueh day on which ho
is requited to report for jury seeviee”

QUESTION: Is it the purpose of this proposal
to deprive an employe of jury pay if he
does not report on a scheduled night turn:
beginning at midnight after he has served
all.day on the jury? )

CO. ANSWER: Yes,

HOLIDAYS ‘

Company Proposal - -

Loou i an eligible employe who s seleduled ae
ansigned to worle on any sueh holiday, fails to -
*port and perform his assigned work, le shall he-
cotme ineligible to be paid fer the unworked holi-
Jday undess he has failed o veport and pertorn such
wurlt beeduse of his siekness i heeause of deatly in
his immediate Sunily CGoother, father, ineleding in’
laws, chililven, hrathier, sister, Tushamd, wite and
pramdparents) or beeause of sttilar goud eise,”

QUESTION: The present contract only refers
to an employe who i3 scheduled to. worle
on o holiday and disqualifies him only if
he fails to perform his, scheduled or ns-
signed work. Why does’the company pro-
pose to change this Lo cover employes who
are scheduled or assigned to work on the
holidany and disqualify any employe who
fuils to perform his ussigned work,

ANSWER: To permit the company to eall
in an employe on the holiday even thourh
he was scheduled off and to deprive him
of holiday pay if he faila Lo report and
perform his aasigned work,

co

Company Proposal

P As used i this Subseetion, an etiible caploya
g one who Lo warks as assigngl Dothe ane bis Iast
seheduled warkday prive to gl on his Hest sehed-
wed workday rellowing the halitay unless b has
Gadled toso work beeatiae of is sickaess v heeinise
of dleath in his inunediate Tueaily or Decatse of
stmilir good vanse, !

QUESTION: Why does the company propose
to change the present words *'scheduled
or assipned'’ to the simple word ‘'ag.
signed''? . :

ANSWER: To make it clear that an-em-
ploye must work us assigned on the day
before and the day after a holiday re-
pardless of how he is scheduled to work
on those duys,

QUESTION: Would this deprive an cuploye
of holiday puy if he refused to double over
‘on the duy nfter o holiday even though he
:-lup??rted promptly as scheduled on that

uy

CO. ANSWER: Yug,

co

¢

VACATIONS

Company Proposal
A enpluye, eved Weteh otherwise oligible un.
e this Subseetion L Porteits the right to eeviva
vavativn bunetits wnder this Seetion it his employs
Wintinued v pags U)



