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NEGOTIATE NOW!

Gov. Rockefeller-Please Read!| ~ o o & s

ALBANY — The Civil Service Employees Assn. has described the proix)sed five negoti-
ating units that the Public Employment Relations Board has mandated that the Rockefel-

ler Administration set Up for a
benefit structure, and what it

STATE BENEFIT STRUCTURE
The employees In each unit
would have the right to set up
their own demands on the em-
ployer. If good faith bargaining
followed, it would result in five
or more separate salary schedules
in the State Government; five or
more separate retirement systems;
five or more different sets of at-
tendance rules; five or more dif-

ferent health insurance pro-
grams, and so on, and so on.
Thus, employees in the five dif-

R epeatThis!

Continued

Rl List Of Top
Patronage Jobs
Open Under Nixon

This week, The Leader
continues

its presenta-
tion of non-competitive, ap-
pointed Jobs to be filled in the
Arly days of the Nixon Admin-
istration. The President-elect has

(Continued on Page 2)

Il State employees, what

does to CSEA.

ferent units working side by side
in the same institution or in the
same State office would receive
different benefits as to salaries,
retirement, vacation, holidays,
leaves. Insurance benefits, etc. In
each of the 75 State Institutions
there would be parts of each of

the five units established by
1 6 5 % R

(0] t h e r B e
F o r E rie

BULLETIN

it will do to the State employee

PE31B, and the same ~can be
said for most of the other sev-
eral hundred work locations of
State employees. It is not diffi-
cult to predict the chaos and
confusion that would result.

To prevent the establishment

of different sets of benefits of

(Continued on Page 3)

A id e s

BUFFALO — At Leader press time a committee of Erie
County legislators had agreed with negotiators for the Civil
Service Employees Assn., representing most County employ-
ees, to an average 16.5 percent pay increase.

The legislators also gave in to CSEA demands and

in-

creased the mileage reimbusement rate for County employees
who use their personal cars on official business from nine to

eleven cents per mile.

The agreement on these

strations before the Erie
municipal building on
sion last week for higher pay and
other benefits.

(Continued on Page 18)

CSEA Ready For Vote

On T'wy Re

presentation

(Special To The Leader)

“a

Inr
's agent for more than 2,000
Vice Employees Assn. has
and final campaign tO win

election scheduled for
month.

The pit CSEA,
~ gathered the highest num-
of votes (only 100 shy of total
tn the first election
the Yoakers-based Local,

run-off will

N first-stage triumph over two
organizations in the race to determine a bargain-

Thruway employees, the Civil
rolled into high g«ar in the

445 of the Teamsters Union, the
runner-up. Council 50 APL-CIO
finished a dismal third in the race,

receiving only 260 votes.
Ballots wiU be mailed" by ths
State Public Employment Rela-

(Coatiaued on Page 3)

two
major items came after Erie Coun-
ty CSEA members staged demon-
County
two occa-

Dr. Mil

MH Dept. Allows
Sick™ Employee
Work For Union

(Special To The Leader)
ALBANY — The Civil Ser-
vice Employees Assn. has

voiced another protest to the
Mental Hygiene Department’s
director of personnel concerning
the active membership solicitation
foi’ Council 50 by a Manhattan
State Hospital employee — on hos-
pital grounds — while being paid
for sick leave.

CSEA executive director Joseph
D. Lochner told The Leader that
Alex Shaw, an employee at Man-
hattan State, was granted sick
leave this Fall and during such
time was seen “all ' the

(Continued ou Page 18)

over
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ALBANY — The Civil Service Employees Assn. has call-
ed upon Governor Rockefeller to resume negotiations in be-

half of State employees.

CSEA president, Theodore C. Wenzl

Employees Association’s demands
in a telegram to Rockefeller.

Wenzl, claiming that there s
now nothing standing In Rocke-
feller’s way, cited the recent ac-

tion by an Albany Supreme Court
Justice who continued the stay of
all CSEA actions in connection
with the Public Employment Re-
lations Board decision splitting
State employees into five bargain-
ing units, including the PBRB or-
der halting negotiations.

Supreme Court Justice John H.
Pennock continued the stay and
reserved decision until written
briefs are submitted by both sides.

In calling for the resumption of
bargaining talks, the CSEA chief

cited the Govei*nor’s latest re-
entry into the court case as an
intervenor in favor of the sin-
gle baigaining unit. Rockefeller,
with the CSEA, appealed the ori-
ginal six-unit determination of

PERB’s duector of representation,

Miller Fiddles
While Union
Brealcs Rules

(Special The Leader)
ALBANY “The Mental
Hygiene Department has once
again allowed Council 50,
American Federation of State,
County and Municipal Employees,

To

to break departmental rules in
Mental Hygiene institutions” a
Civil Service Employees Assn.
spokesman chaiged last week.

He referred to a smear-type bul-

letin put out by Council 50 last
summer and posted at Pilgrim
(Continued on Page 18)
(Adv.)

COMPUTING YOUR HKTmKMENT BKN-
Kb'ITS? THK MAUKICK U
AORNCY, 11 w ST..

TIO.. 7UU

made known the

Paul Klein, last August in fav-
or of the single unit, but reversed
his stand and agreed to abide by
the full Iward’s Nov. 27 decision
and its order stopping negotiations.

CSEIA leaders feel timt the
court’s stay temporarily negates
both the PERB decision on the
unit determination and the order
which halted bargaining talks on
Nov. 27. Up to that time CSEA
had been negotiating with the
State administi'ation since late
September. The CSEA, recognized
by Govenior Rockefeller as the
bargaining agent for 124,000 State
workers in November of 1967, was

on the verge of winning a con-
tract for 1969 when PERB step-
ped in.

The PERB actions, CSEA lead-
ers further contend, were accel-
erated and influenced by a series
of aborted but highly publized
walk-outa at several State Men-

(Continued on Pagre 18)

er, Answer Your Maill

CSEA Works -
Miller, Council 50
Take The Credit

(Special To The Leader)
ALBANY — The State Dept,

of Mental Hygiene has been
accused of jumping on the
bandwagon by claiming credit
for the success of a pilot high
school equivalency training pro-
gram begun by the Civil Service
Employees Assn. and wusing an-

other union as a smokescreen for
its own failure to initiate such a
program.

One State mental institution re-
fused to post a bulletin from
CSEA ~ which met all of tlie de-
partmental requirements for bul-
letins rightly claiming credit

(Continued ou Page 181
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(Continued from Page 1)

more than 2,000 of these hlgh-
paylng patronage positions to fill
In the Federal service.
Office of Science and Technoloir]
In the Office of Science and
Technology, openings are as fol-
lows; director of the office, who
la special assistant to the Presi-
dent, at $30,000; deputy director,

R E P E A T

an executive secretary for the
Federal Council of Science and
Technology, at $30,230; a technical
assistant, at $2294835; a White
House fellow, at $19,780; a tech-
nical assistant, at $19,780; a spe-
cial assistant to the director, at
$26,264; a technical assistant, at
$30,239 and another, at $26,264;
and a director of the energy

at $28,750; executive director and Policy staff, at $30,239.
technical assistant, at $30,239; There are nine more technical
i 18 "LETS MAKE '69 A GREAT YEAR" 1 | B
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assistants In the same agency,
two of them, at $30,23S; trwo, at
$26,264; three, at $22,*36: one, at
$19,780; and one, at |1«,946. There
is also a confidential assistant
(sec(retaTy), at $12,174; samk, at
$12,174; and a secretary, at $7,69*.

Department of the Treasury

The following positions In the
Treasury Department: Secretary,
at $35,000; Under Secretary, at
$29,500; Under Secretary for mon-
etary affairs, $29,500; four as-
sistant secretaries, all at $28,750;
(thrfee of them, veteran prefer-
red); a general counsel, also at
$28,750, comptroller of currency,
$29,500 (tenure, five vyears, ex-
pires Feb. 1, 1972); commissioner
of Internal revenxie, $29,500; as-
sistant teneral counsel (chief
counsel, IRS), $28,0n (veteran
preferred).

In the Bureau of the Mint,
there la a director In Washing-
ton, at $30,239 (with a five-year
tenure, which is not finished un-
til Oct. 12, 1972); a superintend-
ent at Denver, Colorado, at $19,-
780; an assayer in the same city,
at $14,400; a superintendent at
Philadelphia, at $19,780; an
engraver, at $16,94€ and an as-
sayer, $14,409; both In Philadel-
phia, also.

The Treasurer of the United
States carries an annual salary of

$30,239.
The deputy general counsel
(veteran preferred), at $30,239

and the assistant general coun-
sel, at $26,264 are assigned to
the Office of General Counsel of

(Continued on Page 14)

2-WAY COMPACT BOOKSHELF

S Y ST
ACHROMATIC

E M S
TWO-WAY

COMPACT SPEAKER SYSTEM

>7"30C

Tlie Model
approach to

W3C
the

with ACOUSTIC SUSPENSION

embodies an
probienos

enlightened technical
sncountered by modern

speaker systems intended for use with either tube type
or transistor amplifiers and receivers.
Heavy woofer magnet assembly provides proper damp-

ing,

eliminates hangover,

insures excellent transient re-

ACHROMATIC

Wi40C

ACHROMATIC

W 60C

sponse . . .

all desirable when a bass speaker employs

* high compliance, low resonance suspension, such as
Wharfedale’s exclusive new Flexiprene cone surround.

THREE-WAY BOOKSHELF

SPEAKER SYSTEM
with ACOUSTIC SUSPENSION

The W40C, is a full 3-way multiple speaker assembly,
Riding a carefully tailored ultra linear response that
ean best be accomplished with individual speakers, each
designed for and operated over a restricted frequency
range.

A heavy duty 10" high compliance, low resonance woofer
M mated with an acoustically isolated 5" midrange speak-
er and an advance-design omni-directional pressure dome
tweeter.

BOOKSHELF AND FLOOR-
STANDING THREE-WAY

SPEAKER SYSTEM
Exclusive Sand-Filled Enclosure
For the critical connisseur, the very popular W&0O enjoys
important benefits derived frrm its 3-way configuration
and n%% upgraded components.
The | woofer has a massive 972 Ib« magnet assembly.
Its one-piece cone, molded of English long-fibre wool and
soft pulp, uses an exceptionally compliant, long throw
suspension. Result: Remarkably undistorted, efficient and
xtended bass response. A newly developed 5" acoustic-
ally-isolated midrange speaker, with gnerous 1% Ib.
magnet assembly and climatically impervious cloth sus-
pension delivers well-control wonderfully smooth repro-
duction.

AUDIO UNLIMITED

396 THIRD AVENUE

NEW YORK, N. Y.

MU 2-3836

Bf LEO i.

RO -

Q

MARGOLIN

Mr. Marfolia is Professor of Business Administration
the Boroiifh of Manhattan Community College and Adjunti
Professor of Public Administration in New ¥ork University'i
Graduate School of Public Administration,
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Future

TO CLOSE out tliis column’s eighth year and open its

ninth, we break precedent by making

things to cocne during 19M.

iw predictions d

WE MADE predicUons last year (19W—A Year of De,

cision), and too many came true
—aasassinatl<»Mi, Chicago, rk>t,
etc. etc.

WE MADE NO ehtim to clatr>
voyance. AH we dM was put aH
the facts and moods of the time
into our own mental computer.
Out came predictions which even
frightened us. Henceforth, weU
leave the crystal ball act to some-
one else.

THIS YEAR WE would rather
poae those problems dvil servants
will face, which will affect their
public relatione.

IT WHJj probably not be an
easy year for the civil service
corps. No year is an easy one
when a r~ation of more than 200
million pet~le is changing in
mores, standards, economics, and
thinking.

A NEW PRESIDENT is taking
office In three weeks. That sin-
gle event will bring about a major
change. No matter how much new

political leadership  wants
maintain the sMm quo. ther
must be change If for no other

reaflon than that the people expect
change with a new national Ad>
ministration.

SUCH CHANGE must cary
over into the civil service oo,
who win continue to operate gow
emment no matter who is Presi<
dent, gorernor cw majror. Then

<C«ntliiiied oo Page 7)

CIVIL SERVICE LEADER

America’s Leading Weekly
for PiifaUc Employees
97 Duane St., New Vork. N.Y. 10007
Telephone: 212 BEdcmaM 371%*
Published Each Tuesday
6*9 Atlantic Street

Stamford. Conn.
Busineaa ai>4 Editoriai OUttt:
97 Duane St.. New York. Y. 1Mo7
Entered as e«cton<]-clau matter and
iccond-claM  pestare paid. Oeteber 1,

1939 at t)ie poet office at Stamford,
Conn., under the Act of March 3
1979. Member of Audit Bureau d
Circulation™*.

Subecription Price $5.00
Individual Copies,

Per Year
10c

Remember the Holidays with beautiful color pictures

It’s a snap with thisE

Anscomatic
126

instant-
loading
camera

CdS electric eye automatically
adjusts lens openings for perfectly
exposed pictures — or you can
manually select your own lens
opening for special effects

I *'Shoot/no shoot" signal tells
you when the light is right

Extra large viewfinder shows
lens openingson bright, clearscale

+h ywr fflm cwT,
vWw R

Sharp f/2.8 lens with variable
speed shutter

Built-In rangefinder

Complrt* with sdt Iteaftw eass, neck
"

strgp,and
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NEW YORK'S FINEST CAMERA STORES

United Came

ra Exchange

B RANCHES:
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(Cor.
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Le«.)
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37 W. 43 ST..
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(Moil Order Division)
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Fallacy Of PERB Decision

(Continued from Pagre 1)

various types In each of the five
units, the State Government
might refuse to bargain in cer-
tain areas such as health insur-
ance, retirement system, and at-
tendance rules, and insist that
these types of benefits be wuni-
form for all State employees.

Thus, the five units may seriously
limit the scope of negotiations
and very adversely affect State
employees.

It is assumed that the em-
ployees in each of the five units,
acting freely within each unit,
would set up five different sets
of demands which would be filed
with the State Government. Five
separate negotiations would then
be carried on between the State
and the employee organizations
certified to represent the em-
ployees in each of the five units.
It Is assumed that these five nego-
tiations would consume enormous
time of government representa-
tives and would force employee
representatives to meet with gov-
ernment representatives of much
less stature than at present—with
officials who cannot really make

decisions of any significance on
their own.
Much more could be said con-

cerning difficulties caused by the
five units with x-eference to the
State benefit structure, but for
the sake of brevity the foregoing
should give a good idea as to *he
effec ' the five units on the
State benefit structure. This
fragrmentation certainly would not
provide harmonious labor rela-
tions when employees working
side by side, who are in dif-
ferent negotiating units, receive
different benefits with reference
to retirement, health insurance,
vacation, sick leave, holidays, over-
time pay, etc.

THE STATE WORKERS

It destroys the wunity of all
State workers working together
ina common effort to secure just
treatment from the employer with
reference to salaries and fringe
benefits. The political strength of
State employees with the execu-
tive branch ana with the Legis-
lature is aborted by the five units.
Tlie emr”™”"es in each of the
Hve units are not presently or-
eanized in separate employee or-
eanlzations or in distinct parts
of any existing organization. Em-
ployees in each of the specific
limits have no established com-
*nunlcations with one another
throughout the State.

There are 3,700 separate job

titles in the State service. Each of
these titles would be assigned to
a particular unit. It Is obvious
that In the case of many titles
there could be great disagree-
ment as to what particular unit

the particular title should be put
into. The Public Employment Ple-
lations Board indicated that the
five units were necessary because
of different interests of employ-
ees in different classes of em-
ployment. The five unit decision,

however, does not correct this at
all when vyou realize that in a
particular unit there may be sev-
eral hundred job titles, and there
would be just as much variety
of interests as there would be if
all State employees were in one
unit.

Mainly, the five unit decision
destroys the Statewide unity of
State employees and makes possi-
ble five different programs of
improvements of Statewide bene-

fits, all being negotiated at one
time. With the confusion and
chaos that this will produce, it
is obvious that the political

strength of the State workers will
be dissipated by being cut into
five parts, each of which will be
proposing a different set of em-
ployee benefits each year.

TO CSEA

the years, CSEA
a united State-
wide organization of State em-
ployees working together for
common goals. This united front
has been effective in achieving
worthwhile accomplishments for
public employees even without
the Taylor law, which for the
first time is intended to force
the employer to actually bar-
gain with employee representa-
tives and enter into a bi-
lateral agxeement. It has
been well demonstrated by
the record that other public em-
ployee organizations who did not
have this Statewide wunity and
strength were unable to achieve
any worthwhile record in the
State Legislature. For example.
Council 50, AFSCME, has never
been able to get a single bill
through the State Legislature and
enacted into law.

All through

has maintained

In the five wunits eventually
sui-vive, it would foi-ce each CSEA
State Division Chapter, number-
ing about 195, to set up within
each chapter five units composed
of the employees in each of the
five units within the chapter.
Employees within each wunit in
each chapter would act independ-

Levitt Will Urge
Final Three Years
|*ension Average

ALBANY State

nounced that he would ask the
public

irenient benefits for all

average salary formula rather

“The amendment |

Comptroller

propose,” said the

Arthur Levitt
1969 Legislature to base
employees three-year

has an-
re-
on a
than five.

Comptroller, “will

aviate a serious inequity in determining retirement allow-
ances.”
N He noted that the Legislature, during the last session,
b the final average salary formula to three years—
Qip members of the State Policemen’s and Fire-
Retirement System.
Comptroller’s bill would restore uniformity to the

of benefits for all 400,000 persons covered by the

to Social Security Law. A reduction from five

y©ars would have the effect of increasing the re-

1969/~ of all persons who retire after July 1,
’ ®~"ective date of the proposed amendment.

ently to set up their particular
demands upon the employer. De-
legates to our Annual Meeting
would have to be split up Into
five units or there might have
to be five different Delegate
Meetings, one for each wunit, to
establish such demands. If CSEA
were certified as the collective
bargaining agent eventually In all
five units. It might be possible
that some of the demands in the
five units might be similar but
the decision as to this would be
up to the members in each unit.
CSEA, or the employee organiza-
tion finally certified, would have
to negotiate separately with the
State Government for each of the
five wunits and this would make
necessary the maintenance and
daily operation of five expert negc”-
tiating teams aided by legal and
professional staff to efficiently
handle such negotiations and as-

sure effective representation to
the members in each unit. There
would have to be five different

Delegate Meetings or a Delegate
Meeting separated into five units,
at which the representatives of

the employees in each unit would
vote to accept or refuse the nego-

tiating results produced in each
of the five wunits. There would
have to be separate contracts

drawn for each of the five units.

All of the foregoing will cause
a tremendous increase in cost of
operation of CSEA as the col-
lective bargaining agent in each
of the five units. It would reflect
probably in a material increase
in membership dues. This in-
creased cost of representation to
tlie employee will be even great-
er if a different employee organ-
ization is certified in each of the
five units because the necessary
cost would then be spread over a
lesser number of employees than
it is now with CSEA operating as

a Statewide single unit of State
employees. Instead of providing
attorneys and professional staff

to take care of one series of ne-
gotiations, there would be the
need for a simultaneous assign-
ment of attorneys and profession-
al staff to five sets of negotia-
tions. The five units if they sur-
vive may double, triple or quad-
ruple the cost of employee rep-
resentation as now provided by

OSEA in a single unit.
Ultimately, the five wunit de-
cision may lead to five separate
chapters to replace the single
chapter in each instance as it
now exists in the State Division.
This would depend on whether
employees in each of the bar-
gaining units would be satisfied

to have only a separate unit in
the chapter or whether they would
want their own chapter.

To sum
cision does
State employees and
destroy Statewide
strength. The five units set up
by PERB were not requested by
any of the employee organiza-
tions—some 15— who petitioned
for specific units. CSEA urged a
single unit and so did the State.
The five units set up were strictly

it up, the five unit de-
nothing to benefit
threatens to
unity and

the idea of PBRB and their pur-
pose appears to be to give the
other wunions a “piece of the
action.”
Moses Speaks

MttNEOLA—~Nassau field rep-
resentative Arnold Moses was one
of a panel of experts on the Tay-
lor law in an all-day confereYice

at Hofstra University recently.

E rie C hapter M e m b ers

B ra v e w in d A n d S to rm

ToP ic k e tB u ffa lo O ffic e s
(From Leader Correspondent)

BUFFALO — Wind and -snow made Buffalo uninhabit-
able two days before Christmas but memers of Erie chapter,
Civil Service Employees Assn., took it on the chin in out-
door demonstrations to press contract demands.

Some 60 CSEA members car-
ried signs in front of the down- unions, snipping at the CSEA
town building housing the offices position, made enough inroads to
of B. John Tutuska, Erie County’s force the representation issue to
new executive. He took office the Erie County Public Employ-

early this month, succeeding the
late Edward A. Rath.

“It was a terrible day to dem-
onstrate outdoors,” said Neil V.
Cummings, chapter chairman,
“but we did get to see Mr. Tutus-
ka and he seemed concerned over
the legitimate unrest among Erie
County employees.”

Cummings noted that chapter
officers, headed by Thomas B.
Christy, negotiations chairman,
have been bargaining for more
than six months with Erie County
officials on a contract, the first
for the State’s largest upstate
county under the Taylor Law.

The CSEA has charged Erie
County Bud&et Director Louis J.
Russo with “an implacable atti-
tude” at the bai-gaining table.

W hat finally happened, observ-
ers said, is that Russo, who head-
ed negotiations for the county,
dawdled so long that smaller

ment Relations Board.
“This,” Cummings said, “despite
the fact that the OSEA had been

officially recognized as the bar-
gaining agent for 6,200 Erie
County workers.”

Cummings said the delay now

probably forcloses any immediate
opE>ortunlty for the CSEA to ne-
gotiate a Taylor Law agreement
with Erie County.

“What we will have to do,” he
said, “and what we have impress-
ed on Mr. Tutuska is that CSEA
will seek equal or higher raises
for 1969 as those the county gives
to sheriff’s deputies and others
outside CSEA jurlsaiction.”

The Erie County 1969 budget,
already approved, includes a re-
serve of $4.5 million pay increases
for county workers.

In bargaining talks, the CSEA
requested upgrading each county
employee and sought a 10 percent

Beacon DPW Aides
Sign Two-Year Pact

Addin

BEACON
by the City Council to sign

15°

— Mayor
vice Employees Assn.
lic Works
hour raise

chapter,

in 1969 with a similar

1970.

The two-year contract also rec-
ognizes CSEA as the sole bargain-
ing agent. The contract has a no
strike clause.

increase in

Other benefits negotiated in-
clude three personal leave days
per year, 10 days vacation after

a year of service and an extra day

Thruway Election

(Continued from Page 1)
tions Board to toll, maintenance
and clerical personnel employed
by the Thruway on Jan. 8. The
Thruway employees must return
the ballots bo PERB not later than
Jan. 17 in order for them to be
valid. PERB will count the ballots
on Jan. 23.

CSEA president Theodore C.
Wenzl has issued a stroiig appeal
to all eligible voters to fill out
and return the ballot, noting that
a large number of workers fail-
ed to vote in the fiist election.
“This is their future and they
help to decide it,” said Wenzl.

“We have been lighting to get
to the bargaining table for Thru-
way employees for more than a
year. The moment is at hand. The
Thruway Authority camiot have
any excuses once the ballots are
counted. We’re ready to go in and
start bargaining immediately,*’
the CSEA leader concluded. See
editorial, page 6.

Charles

Department employees. It

An Hour

Wolf has been authorized

the contract with the Civil Ser-
representing the Beacon Pub-
includes a 15-cent per

for each additional year up to 11
yeai’s or 20 work days of vacation.

The contract also provides for
a 40-hour work week and time-
and-a-half for work above that
or over eight hours per day. A
minimum of two hours overtime
pay will be given each time a
man Is called out in an emergency.

Troy CSEA
U n itR e -e le cts
J, D ennis

TROY—The
of the Civil Service Employees

Troy city unit

Assn. has elected Jackson D.
Dennis president for a sec-
ond term.

Also elected were Fred Ryan,
vice-president; Tliomas H. Brown,
secretary: John T. Pierson, treas-
urer, Clarence J. Morse and Ed-

mund J. Seney, sergeants at arms,

and James K. Maloney, conven-
tion delegate.
Dennis reported that the Troy

city unit’s Christmas and installa-
tion party, scheduled for Dec. 27,
has been postponed because of the
Hong Kong flu outbreak. The
chapter will host a joint installa-
tion and Valentine party instead,
on Feb. 1 at the Sunset Inn M
Troy.
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TRYTHIS QUIZ

DD YOUR MEDICAL PLAN
PROTECT
YOU AGAINST...

Out-of-Pocket Expenses
for Doctor Visits?

Maternity Bills? 0

YES NO

Extra Charges for Surgery? . .

Extra Charges for
Specialist Care? 0 0

Confusion over panels
of participating doctors?

Uncertainty as to services
covered in full or in part? | -

Limitations on Certain Services? ]
Filling in claim forms? 0 i

Discussion of fees or
income with the doctor? [

If you belong to a medical plan, we suggest you
checkthe abovelist* againstyour family'sexperiences
with medical care over the past year or so.

| f you can check the“yes’ box for every question,
you are either an H.I.P. member or you haven't had .
much need for doctors’ services lately.

H.l.P/S basic service program, claim forms are needed only for emergencies requiring the
use of non-H.I.P. physicians. They are also needed for optional benefits such as anesthesiaand
prescribed drugs and appliances.

HHALTH I N a U Itamn o1 p I an o i* o r b at b r n b ow y o r k
020 M AD IS ON AV BNUB, N B W Y 0 R K , N . Y . 00 2B

Where to Apply
For Public Jobs

The following directions tel)
where to appt® for public job]
ftnd hou to reach destinations |q
New York City on the trau®ii

amy

NEW CORK CITjr—The AppU,
eatioiis Section of the New York
City Department of Personnel
located at 49 Thomas St., New
York. N.Y. 10013. It Is three
blocks north of City Hall, on«
block west of Broadway.

Applications: Piling Period —.
Applications Issued and received
Monday through Friday from |
a.m. to 5 p.m. except Thursday
Arom 8:30 a.m. to 5:30 p.m., and
Sifturday from 9 a.m. to 12 uooo.

Application blanks are obtain*
able free either by the applicant
in person or by his representative
at the Application Section of the
I>epartment of Personnel at 49
Thomas Street. New York. N.Y,
10013. Telephone 566-8720.

Mailed requests for application
blanks must include a stamped,
self-addressed business-slize en<
Telope and must be received bj
the Personnel Department at least
five days before the closing date
tor the filing of applications.

Completed application forma
which are nied by mail must be
sent to the Personnel Department
and must be postmarked no later
than the last day of filing or as
stated ctherwlse In the exam?*
ination announcement

Tlie Applications Section of
the Personnel Department is near
the Chambers Street stop of the
main subway lines that go through
the area. These are the IRT 7th
Avenue Line and the IND 8th
Avenue Line. The IRT Lexington
Avenue Line stop to wuse |Is the
Brooklyn Bridge stop and the BMT
QT and HR local's stop is City Hall
Both lines have exits to Duana
Street, a short walk from the Per-
sormel Department.

STATE

STATE— Room 1100 at 270
Broadway. New York. N.Y, 10007,
corner of Chambers St.. telephone
488-6606; Governor Alfred
E. Smith State Office Building and
The State Campus. Albany: Sulfa
/50, Genesee Building 1 Wesl
Genesee St.; State Office Building.
Syracuse; and 500 Midtown Tower,
Rochester. (Wednesday only).

Candidates may obtain appllcA*
tions for State Jobs from local
offices of the New York State
Employment Service.

FEDERAL

FEDERAL — Second U.S. Civil
Service Region O ffice. Federal
Bldg, Federal Plaza at Duane St,
and Broadway. New York, N.Y.
10007. Take the IRT Lexington
Ave. Line to City Hall and walk
two blocks north, or take any
other train to Chambers St. or
Broadway Stations.

Hours are 8.S0 a.m to 6 pm.,
Monday through Friday. Also op«o
Saturdays 9 a.m. to 1 p.m “tele-
phone 573-6101. After 5 p.m., tele-
phone 488-3767. give thfi job title
in which you are jnte*-ssted,
your name and address.

Application:/ are also obtain*
able at main post office* except
the New York. NY.. Post Offlc«-
Boards of examiners at Uie paf"
ticular installations offering the
tests also may be applied to fer
further Information and appH< ¥
tion forms. No return envelope?*
are required with mailed reQuestf
ror application forma.
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T u ttle S te rlin g Il d e a | G
DISTINGUISHED WEDDING GIFTS
For Those
Who Know the Difference
We Suggest

Tuttjle

Heavy Sterling Silver
In the Tradition
of Greatness

Hallmarked
with Tuttle’s
Pine Tree Shilllno

Date-marked with
Initials of the
President of the.
U.S.A. In office

.ONSLOW
Authentic Georgian design . . . pistol-grip
knives, three-tined forks, scrolls superbly
carved to dramatize a striking patina. Com-
plete forty-eight piece service for eight,
$636.00 federal tax included.

Right... HANNAH HULL
The forthright character of Early American
design. Lovely and dignified proportions,
derived from the work of John HtJI, first mint
master of Boston in 1652. Forty-eight piece
service foreight, $396.00 federal taxincluded.

ft F o r Y e ar A ro u n d

T te G reatness of P aul R evere

A REPRODUCTION IN HEAVY STERLING SILVER

Paul Revere, greatest of all American silversmiths, ?s doubly
famous for his patriotic deeds and for his elegant and beau-
tifully executed silver work. The magnificent Tuttle heavy
sterling water pitcher is a faithful reproduction of a cider jug
he created in 1799 for a wealthy family. It is a superb replica
of priceless Early American silver-adaptable to many uses in
our modern life.

Capacity 3V2pints, $159.50. Also available in other sizes. We
Invite you to see our collection of exclusive Tuttle sterh'ng.

Every Tuttle piece Is and date-marked with
hallmarked with the the initials of the Presl-
Tuttle Pine Tree Shilling dent of the U.S.A. n

‘We Carry A Complete Line
O0f Tuttle Products”

ROGERS a ROSENTHAL, Inc.

105 CANAL

NEW YOBK, N.Y. 10002

STREET

WA 57557
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America*m EMrgeai Weehty tor Public Employee*
Member Audit Burean of Circulations
Publishea every Tuesday by
LEADER PUBLICATIONS. INC.

97 Duane Street, New York, N.Y. 10007 212-1EekmoR 3-6010

Jerry Finkelslein, Publisher

Joe Dc»*y, Jr™ City Editor
Kon IJntlcn, Ass’t. Editor

lhisinest Manager

Paul Kyer, Edilor
H,V, <l¢M‘an»l, Assor. Kditor

N. H. fttager.

Advertisinc Representatlvea:

AlI-BANY — Joseph T. Bellew — 303 So. Manning Blvd., IV 2-5474
KIN(;STON. N.Y. — Charle* Andrews — 239 ~’all Slreel, FEderal 8-8350
10c per copy. Subscription Price $3.00 to membeia of the Civil
Service Employeei Association. $5.00 to non-members.

TUESDAY, 1968

Compare Their Records

N ew YORK state Thruway employees will vote within the
on a representative in collective bar-

DECEMBER 31,

next two weeks

will choose between

the

gaining for the next Employees
the Civil Service
Brotherhood of Teamsters.

W hat have two
for the governmental
compares the answers

vote for the one that has done the most and

year.

Employees Assn. and International

these unions done over the past years

represent? W hen
he can judge and

employees they one
to these questions,
charges small-
est dues.

CSEA, traditionally has represented New York State em -
ployees in Thruway service. The Teamsters have represented
employees of the Authority which
runs an extension of the Berkshire section of the New York
State

First compare the benefits.

New York State employees receive health
paid for by the State.
tribute to their insurance.

New York State employees receive five days annually for

M assachusetts Turnpike

Thruway.

insurance fully

M assachusetts employees must con-

personal business. must take vacation time or

lose pay when they take time of! for emergencies.

Bay Staters

Speaking of vacations, New York Thruway employees
receive 14 days after one year; 18 after five and 20 after
seven. Massachusetts employees receive ten days until their

sixth year and 15 thereafter.

In their most recent contract with the State, the Team-
sters have allowed the hiring of part-time help for F>eriods of
up to 100 The State can
employee, after 90 days, rehire him
eral days op>erating in this
long as it Service Employees
pledged to employees to

consecutive days. terminate an

under this system, sev-

continue manner as
Civil

using

and
The
eliminate

later,

wants. Assn. has

part-time avoid

paying overtime. The Teamsters in their contract still allow

this abnominal practice to continue.
On the salary level, let’s compare:
Toll collector— New York: $5,500 to $6,800;

$4,450 to $4,950.

M assachusetts:

Laborer— New York: $4,645 to $5,786; M assachusetts: $4,-
050 to $4,550.

Mechanic Helper— New York: $5,200 to $6,440; M assa-
chusetts: $4,050 to $4,550.

Mechanic— New York: $6,535 to $8,010; M assachusetts:
$5,150 to $5,650.

Dispatcher— New York: $6,535 to $8,010; M assachusetts:

$5,150 to $5,900.

Senior Toll Collector— New York: $6,535 to $8,010; M ass-
achusetts: $4,850 to $5,350.

Senior Storekepeer— New York: $5550 to $6,800; M assa-
chusetts: $5,250 to $5,750.

And there are more, too many more, examples of the
Teamster-negotiated contracts for the M assachusetts Turn-
pike Awuthority employees. Too bad, the New York State
Civil Service Employees Assn. cannot represent them. We
believe that they, too, would choose CSEA.

'
Congratulations!
he entire civil service community is extremely proud

T

and

of three of its members who brought credit to themselves
their country last week.

We refer to the astronauts. Col. Frank Borman and Major
W illiam Anders of the Air and Navy Captain James
Love], Jr.

Force

Congratulations, Astronauts and the other civil servants

who made our victory possible!

C Iv/l]l S ervke

T ele visio n
Channel 31
Sunday, January 5

10:30 p.m.—With Mayor Lindsay
—weekly report presented in co-
operation with WNEW-TV.

Monday, January 6

3:00 p.m.—Return to Nursing—
"The Patient with Peptic Ulcer:
Nursing Care.” Refresher course
for nurses.

4:00 p.m.— Around the Clock —
New York Police Academy
series for in-service training.

7:30 p.m.—On the Job—"Forcible
Entry,” New York City Pire De-
partment training series.

Tuesday, January 7

4:00 p.m.— Around the Clock —
New York Police Academy

series for in-service training.

Wednesday, January t

:00 p.m.—Return to Nursing—
“Fluid and Electrolytes.” Re-

fresher course for nurses.

4:00 p.m.— Around the Clock —
New York Police Academy
series for in-service training.

7:30 p.m.—On the Job— “Forcible
Entry.” New York City Fire De-
partment training program.

Thursday, January 9

4:00 p.m.— Around the Clock —
New York Police Academy
series for in-service training,

7:30 p.m.—On the Job—New York
City Fire Department training
program.

Friday,

w

January 10

:00 p.m.— Around the Clock —
New York Policc Academy
series for in-service training.

Saturday, January 11

7:30 p.m.—On the Job—New York
City Fire Department training
series.

I

New Award For
The Handicapped

Underlining the growing number
of handicapped employees in the

Federal service, a new award has
been established for the annual
selection of the Outstanding

Handicapped Federal Employee of
the Year.

The Civil
has established

Service Commission
the award not
only to increase recognition of
individual service, but also to in-
crease public awareness of the
contributions made by the handi-
capped in government work.

Two basic qualifications will be
considered by the Judges: job
performance clearly exceeding
requirements In spite of severely
limiting physical factors, ajid the
kind of coui’axe and initiative in
overcoming handicaps that serves
as an Inspiration to others.

A committee of key government
and non-government officials
will make the final selection from
among ten finalists. AIll ten fin-
alists will be honored at a pub-
lic ceremony in Washington, D.C.
in March of each year.

Nominations can be
the Director of Selective Place-
ment Programs, U.S. Civil Serv-
ice Commission, 1900 E Street,
N.W., Washington, D.C. 20415 by
Jan. 1 of each year.

sent to

Lange Of Labor

Edwaid Lang of Westmere |Is
the new director of the Division
of Labor and Managements
Practices in the State Labor De-
partment. He succeeded William J.
Hurley, who retired after 31 years
lof State sei'vice.

Ml e
Lawv & Yau

By WILLIAM GOFFEN

(Mr. Goffe», « member <! ftaa New Terk Bar, teachea law at the
CoUefc of the City el New York, ta the author of many hooka
articlea and co-authored **New York Crimlaal Law.”)

Reclassification

THE DECISIONS of our Service
rights are gratifying. A recent example is
decided by Justice Charles Marks

16, 1968, page 15).

Court protecting Civil
M atter of Flynn v.
McCory, (New York Law

Journal, December

Nathan
Administrative
They con-

THE and
Grossman, protested

Board of the Judicial

tended that their new
Clerk 1I1.

PRIOR TO THE
Flynn was a Court Clerk
York,
M agistrates Court. The reclassification as Court Clerk |

PETITIONERS, Jeremiah J. Flynn
reclassification by the
Conference to Court Clerk 1.
classification should have been Court
reclassification, petitioner Jeremiah J.
IV, City Court of the City of New
a Court Clerk,
was

and petitioner Nathan Grossman was

effectuated pursuant to the authority of the Administrative
estab-
1962.

Board over administration of the unified court system
lished by the State Constitution effective September 1,

FLYNN’'S TITLE of Court Clerk 1V,
a competitive examination,

resulting from suc-

cessful participation in was the

highest civil service title in the clerical service of the form-

er City Court, with unlimited salary and duties. Grossman’s

title of Court Clerk was the highest competitive civil service

title in the M agistrates Court.

the
and Grossman

WITH COURT UNIFICATION, and
M agistrates Court were abolished,
to the Civil Court and to the Family Court,

the

the City Court
and Flynn
were transferred
respectively. Both employees
their former duties.

continued performance of

THE ADMINISTRATIVE Board reclassified the titles of

the petitioners in accordance with a “Table of Conversion.”
The Table of Conversion provided for reclassification on the
basis of the employee’s former title without regard to the
duties actually performed. However, the Administrative

Board made a “position evaluation” according to duties per-
formed. In the case of the petitioners, such evaluation estab-
lished that their corresponded to the title of
Court Clerk Il. In order to qualify for the performance of the
duties as Court Clerk Il, the Administrative Board required
one year’s service as a Court Clerk 1.
duties performed both be-
distinguished the
reclassified as

duties new

M anifestly, Flynn and

Grossman on the basis of actual
court unification, from

their

fore and after
titles given to
Court Clerk 1.

THE ADMINISTRATIVE Board, in making appointments,
Is required to the Civil Service Its
dards respecting title structure and job definitions must be
consistent with the Civil

THE BOARD MUST assure full preservation of the rights

as

jobs, should have been

comply with Law. stan-

Service Law.

of employees under the Civil Cervice Law. It cannot ap-
point or promote personnel to positions in the civil service
without eamination or remove employees except with the

safeguards provided by the Civil Service Law.

JUSTICE MARKS took judicial notice that notices of
civil service examinations for promotion to Court Clerk IV
defined their duties as Including responsibility “for the op-
eration and control of a part at either trial or special term.**

He also took judicial notice that notices of civil service exam -
inations for promotion of employees of the City Magistrates
Court to Court Clerk defined their duties as Including “super-
vision of a part.”

FLYNN’'S FORMER assignment was as Clerk in Charge
of Special Term Part Il, City Court, New York County. Gross-
man’s duties placed him 1In charge of Home Term of the

M agistrates Court. Therefore, both petitioners were actually
performing the “in-title” duties of the reclassified position of
Court Clerk. 1.

BY BEING

rendered

reclassified as Court Clerk 1, the petitioners
performance of their
they were promoted to Court Clerk 1l
Justice Marks, how-

reclassification

were ineligible to continue

former duties unless
as a result of competitive examination.
ever, sustained the right of the petitioners to
as Court Clerk 11
had
under competitive civil
ed duties.

without further examination because they
the Clerk H
service titles encompassing

been validly performing duties of Court

unlimit-
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WE CAN EXPECT more and
(Continued from Pa”e 2) more pressure from within the
A1 be change among the legis- civil service corps for higher

and higher pay. But we can also
expect some resistance from the
taxpayers. We’re not at all sure

lators, even among the die-hards
who haven’'t had a new Idea since
Administration of Calvin

AMAZING! “INSTANT”

MINOX CAMERA
DEMONSTRATION

FREE MINOX PORTRAIT
OF YOURSELF

SEE “Instant” Minox
Pictures of Yourself or-
Your Family Made Free!

SEE Your Minox Picture
) Developed in Minutes with
TC-1 (Monobath)!

See Your Picture Enlarged
10 X in seconds!

Your amazing Minox
Candid is yours to keep
forever free just for
watching this fantastic,
almost unbelievable Minox
Factory Demonstration

There’s never been an
opportunity like this. Come
take advantage of us.

FREE FACTORY DEMONSTRATION!!!

NEW YORK'S FINEST CAMERA STORES

United Camera

B RANCHES:

Exchange

1140 AVE. OF AMERICAS (Cor. 44th)
265 MADISON AVENUE (Cor. 39th)
132 EAST 43rd STREET (Cor. Lex.)

36 WEST 44th STREET

37 W. 43 ST.. N.Y.C. 1003&
(Mail Order Division)
YUkon 6-1660

THE CRITICS' CHOICE

high fidelity

.. an ugualified success, a truly excellent and unimpeadedle
anplifier... hamonic distortion wes anog the lovest ever
measured. .. IMcharacteristics... the best we've ever seen...
are of the quietest avplifiers yet encountered: free of umard
free too of aoying noie.

HIH /fetergo

"...ranits avorg the very best available. Its rated continuous-
Pwamt%rdarellsmm(wmkxﬁ\dmﬂsm\m )
Mo 4 ohrs, 50 watts Into 8 ons, ad 30 watts Into 16 dns.
Qur laboratory tests shoned, the ARanplifier Is rated with great
conservatism . .(it) delivered a staggering 110 wetts per danrdl
at the dipping point

'fu c e

10 WEST 40H| STREET  NEW YORK, N. V.
BRyant 9-4050 - 1 - 2

they want to foot the bills, which
escalate from year to year with
no end In sight.

THERE HAVE
rumblings among
They seem to be
up to a point,

been definite
the taxpayers.
willing to pay
but they are get-
ting somewhat mad about the
attitude of many civil servants:
“They got theirs so we want
ours and if they get more, we
want still more.”

WE DON’'T want to hurt any-
one’s feelings, but the public im-
age of civil service won’t be
helped by “job action.” There re-
mains a large residue of resent-
ment to the “job action” in the
State’s mental hospitals. The tax-
payers wil sympathize with legiti-
mate gripes, but their sympathy
evaporated when helpless mental
patients became the direct vic-
tims of “job action.” Even many
union members resigned from the
union rather than strike.

WE'VE ALWAYS leveled with
civil service leaders and we have
no Intention of writing only what
they would like to read. We can

Help Wanted- Sales

ADVERTISING SPACK SALES — Exoel-
lent opportunity with major N.Y.C. pub-
lisher. Full or part-time. Salary & hiph
oomm. plua bomis. Call Mr. D. De
Lorenzo. 9-10:30 AM, (212) 675-0900.

Help Wanted

R13TIRED o ractive pcpBonnel need-
«d for full-time or part-time work
aa chauffeurs for private chaufler-

ine service. Call Mr. Colquitt at
Chauffeurs Unlimited, 310 West
End Ave. cor. 75th St. err. floor

left rear lobby. SU 7-3800.

Guards/Armed
Good Pay/Bnffs

All Shifts — Steady Work

Openings all boros. NO AGENCY FEE
Must have permit to carry pistoL

Call Mr. Banks ¢ PL 7-9400

Help Wanted - Male
MESSENGERS

P/T morn or aft, adv oppty
s8 W SI St 1 flieht wup

Enroll Now For

Deluhanty Institute’s

Intensive Preparatory Course
FOR NEXT EXAM

PATROLMAN
$191

A WEEK
ARER 3 YEARS
(Includes pay for
Holidays and
Annual. Uniform
Allowanca)
Agei: 20 tlirii 28
Vision: 20/30
Min. HS.: 57*

Delehanty has 50 years of
successful experience in
preparing
"Mew York's Finest!"
Class Meets
MONDAYS
at 5:30 & 7:30 P.M.

For complete information

Phone: GR 3-6900

omMmr gaest at a clast session
Classes Meei

Just Fill in and Bring Coupon

DKI.LKHANTT INSTITUTR
115 EMt iSUi St.. MMhatian

«ddr«M

city h cip
Admit FRRB t« One Patrolmaa OIMs

BUY U.S. SAVINGS BONDS

tell them that whatever public
relations they had in “the bank”
has run out as a result of “job
action.” Any more “job action”
will have to be strictly on the
“debit” side of the public rela-
tions ledger.

No organization can earn good
public relations by>completely Ig-
noring the mood of the very peo-
ple on whom they depend for
good public relations.

WE WOULD like to remind
our civil service readers that
ITS NOT OUR nature to nearly 60 years after Commodore
sound only sour notes, but public Vanderbilt made his declaration—
relations Is a two-way street. If “The public be damned!"—big
the civil sei*vice unions want to business s still trying to live
win the approval of the tax- down this colossal public rela-
tions blunder.

HAPPY NEW YEAR!

payers, they had better know also
are thinking.

what the taxpayers

-Rex Reed,
(Women's Wear Dally)

Palomar Pictures Intermational presents
an Associates and Aldrich Production

Kiing
ANister

raomii Mviavia KIASVCIVOVON
iN THE WEST SIDE

ORUEUTftIVLS
Dih* naa Ttiplei thMlin
47tti SI. b« troid«iy t Sth *ve. m 3503 /

Metroodlor*

ON THE EAST SIDE

«Px< kab>ikrmMMTo

// lbeekmanl
6Slh St at 2nd Am « RE 7-2622

Te EENYTHTLE

MANHATTAN: 11S EAST 15 ST., Neor 4 Ave. (All Subways)
JAMAICA: 89-25 MERRICK BLVD., bet. Jamoica ft Hillside Aves.
OFFICE HOURS; MON. TO FRI. 9:30 A.M.,to 8 PJW.
(Closed Saturdays)

55 Years of Experience in Promoting the

Education of More Than Half a Million Students

CIVIL SERVICE TRAINING

Classes starting,; January 1969:
ASSISTANT FOREMAN— Dept, of Sanitation
POLICE LIEUTENANT (N.Y.P.D.)
BATTALION CHIEF (N.Y.F.D.)
The Delehanty Institute
Wishes Everyone A
HIG H SCHOOL EQUIVALENTCY DIPLOMA
CLASSES IN MANHATTAN and JAMAICA
PRACTICAL VOCATIONAL COURSES;

Licensed by State of New York. Approved for Veterans'
« AUTO MECHANICS
« DRAFTriNG
« RADIO, TV & ELECTRONICS

DELEHANTY HIGH SCHOOL

91-01 Merrick Boulevard, Jamaica

* A college preparatory co-ediicational, academic high

school accredited by the Roard of Regents.
* Secretarial Training availuhle for girls as an elective
supplement.
* Special preparation in Science and Mathematics for
students who wish to qualify for Technological and
Engineering Colleges.
* Driver Education Courses.

for Information on all Courses Phone GR 3-6900

=
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Vefercms AdminfsfraHon

Hos Several Clerk Jobs
J-he Veterans Administration
p<,glonal Office has a number of
job openings for clerk-stenogra-
pUer, clerk-typists, clerk-dictating
ojRchine transcribers and flexo-
~ter operators In grade G5-2
through G«-4. Salaries range
jroni $21.20 through $98.80 per
depending on education
gnd/or experience.
Applicants should call the Per-
sonnel Office, 252 Seventh Ave.,
K.Y-. 620-6536.

NIZO . S8E

cepts 50-ft. super 8 cassettes;

.éo 35-mm Schneider Variogon
f. zoom lens, stopping down to
f/22, focusing from 3 ft; cartridge-
Ityed Type A filter; fully automatic
through-the-lens  exposure  control,
with battery-powered CdS meter,
(or ASA.

United
Carea

36 West 44th Street

37 West 43rd Street
(Mail Order Division)

265 Madisoa Avenue
1140 Ave. of The Americas

132 East 43rd Street

3BBs

ON DISPLAY— IMMED. DEL'YI
See Them! Test Drive Them | |

NOW BELOW DEALERS
ORIGINAL COST!

‘68 SAAB
,, LEFTOVERS

pricci. unbelievable
Hur'r 1 ,"*°deU. choice of color*.
Hurry! While they U»t.

ALL BUYING SERVICE AND

CfARSANIZATION BUYING

COUPON GROUPS WELCOME.
new lower PRICESI
OVERSEAS DELIVERY

SALES/LEASES/PARTS
SERVICE

MARTIN'S

Saab Dealer
1274 2nd Av» (E.6T)

«*: TW 8*»itlwrn Blvd. (456)

*"LE free fARKIMC
SPACE

vVE~8avimecs moNoa

Applications

Department of Civil Serv- partment of Labor;
ice and take place Feb. 15. dispatcher in the Thruway De-
are for: printing Partment. The last position
audit clerk G-11 In the Depart- between $6,535 and $8,010.
ment of Audit and Control; senior These positions are

Research

for Protection

SO m ore

w ill live

Respiratory diseases cause or contribute
to about 80,000 deaths a year in
the United States. They are the

major cause of tinne lost from
school and work.

Tuberculosis remains a major public
health problem. Discovery and
treatment methods which are the
results of years of research have
greatly improved, but TB can only
be wiped out when research
provides the answer to prevention
and eventual elimination.

Air pollution contributes to the
increase in respiratory diseases. The
contamination of the air Is largely
caused by the waste products of man:
fumes from internal combustion
engines; smoke from power plants,
oil refineries and other industrial-
operations; open burning; trash piles
and incinerators.

In every community in New York
State, Health Associations work
diligently to secure the funds necessar/
to continue the fight against
respiratory diseases and combat
air pollution.

Their major source of income is the
sale of Christmas Seals.

The power of the Christmas Seal is
unique in the history of voluntary
giving. Not only has the Seal raised
money to finance programs in
tuberculosis and respiratory disease
but it also has alerted the public to
the problems of air pollution and
school health.

Supportyour local health association by

purchasing and using Christmas Seals.

NEW YORK STATE'S
MO. 1 GET-WELL CAROS!

BLUE CRUOSS

AIltANY +BUFFALO* JAMESTOWN « NEW YO RK*
THE STATEWIDE PLAN — COOftOINATING OfFICE -

radio Plattsburgh Air Force Base create [ g . Equipment Foremen
openings for the following civilian A written exam was
administrative librarian, at candidates for promotion to elec-
to $8,462; mechanical en- tronic equipment foreman
(utilities), at $10,203; and weeki Twelve took the test.

pays jobs:

$6,981
only gineer

fl

Ve

MNnniMnpN cam

7ram0||0H ExamS building constru?tion engineer O- to permanent employ'ees In' the a general supply assistant $.7352
' 23, and housing development department of promotion unit for to $6,981.
Set FOF Februal’ fund coordinator G-25 in the Ex- which examination is an- Further Information
y ecutive Department; employment nounced. U.S. positions can be

few the following interviewer G-14, associate em- by contacting the CTlvillan Per-
seven promotional exams will be ployment consultant (testing) G- JObS In Plattsburgh sonnel Office, Plattsburgh APB,

to Jan. 6. Tests 25, and unemployment Insurance New York.

by the New York claims examiner G-14 in the De- Expanded programs at the

Benefits

for Protection

SO m ore

w ill be secure.

The Statewide Plan — since its
beginning In 1957— has been improved
and expanded to provide more
protection for eligible persons and

their dependents against the steadily rising
costs of hospital and medical care.
Medical research has given mankind
more ways both to prevent illnesses and
cure them when they strike. Hospitals
and doctors are far better equipped to
effect cures than they were a few years ago.
The benefits of the STATEWIDE PLAN

are constantly being expanded to

meet the needs of those it serves —
employees of New York State, other
governmental units and agencies

and their dependents.

The Major Medical provisions of the
STATEWIDE PLAN — provided through the
Metropolitan Life Insurance Company —
are important! When the total amount of
covered medical expenses Incurred by a
member (or one of his or her
dependents) Is not covered through

Blue Cross-Blue Shield and/or exceeds
the benefits under the basic Blue Cross-
Blue Shield contracts, the Major

Medical expense benefits will cover 80%
of the excess covered medical expenses
up to a maximum of $10,000 during a
calendar year or $20,000 during a lifetime,
for each covered subscriber. The

initial amount for a member, or an
eligible dependent of a member is the
first $50 of covered medical expenses

in any calendar year.

If you are not now enrolled in the
STATEWIDE PLAN, get all the details on
how you may enroll from your Payroll

or Personnel Officer.

HATE Of NEW y<M~|<gaTH »SURANCS

CA«nr

Symbols

$ecurity

BLUE SHIELDPD

ROCHESTER* SYRACUSE* UTICA *WATEtT OWN
1215 WESTERN AVENUE, ALBANY. N. Y.
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Stacy and Judy. Each is

Each found her W allace

tacy. Exciting, fashionable. Not
afraid to try tlie newesteyelook,
the latest skirt length. Or change
N her hair style, anytime she
changes her mind. Stacy is
engaged to Tom, a senior

in architecture. She's plan-

ning their first home and

f thinking ahead to a future.
2\> home. Perhaps a Georr
gian Colonial. Tradition-

ally furnished. Some mag-
nificent antiques. Stacy
knows what she wants in
sterling. Rose Point. Or-

nate, like many of her

favorite things. Good
weightand balance.
Right for entertain-

ing Tom's busi-

riess associates

and clients.

And her

friends.

Rom Point

A GIFT FOR YOU

Buy eight 4-piece place settings of Rose
Point, Shenandoah or Spanish Lace and
we'll give you a butter serving knife,
sugar spoon and a cherry wood chest.

Buy twelve 4-piece place settings

and we'll add a tablespoon to the

gift package. Offer good July 1 —

December 31, 1968

W allace IS Sterling

The more you live with it, the more you love it.

Carry A

Of W allace

ROGERS & ROSENTHAL,

STREET

105 CANAL

YORK, N.T 10002

Complete L

d ifferent

pattern at

Rose Point is right for Stacy, a girl
who appreciates the ornate, formal
look.

_Everyone loves her, because
ves everyone. From the
rold boy she babysits to
aning woman in the dorm.
going to be a teacher. But
't wait to have a home, of
n. One she can decorate in
American. Judy and Jeff are
being married soon. She's already
selected the important things for
their first apartment. The silver was
easy. Shenandoah. Not too plain.
Not too fancy. Lightly decorated.
Perfect for informal dinners for
family and friends.

Shenandoah is right for Judy, the
girlin the com -
fortable, cozy
house next
door.

ShciMndoab

in e

Products

INcC.

W A

5-7557-S



THE MOST...

,.. PRECISE
Custom built In Switzcrbnd for you like the finest watch.
...EXCLUSIVE
Ultra vertaiile ALI-JN-ONE camcra with all desirable feature*.
...EASY-TO-USE
Lightweight, compact, highly automated and virtually foolproof.
. RAPID
Dyttamically itreamlined, for Instant fingertip controls.
.ACCURATE

ingenious meter system, electronically computes precisc exposures.

,.. APOCHROMATIC

Unrivaled Macro-Switar APOCHROMAT renders precist color fideHty.

. VERSATILE

More than 30 ALPA lenses, from 1.9mm up to SOOOmim
..CONSISTENT

Each lens is film tested, hand selected, imcondilionally guaranteed.
...EXTREME

Continuous focusing range from Infinity to uHra clos«-ups.
..COMPREHENSIVE

Complete ALPA system, 100 ft. back, Macro-Micro equipment.
...SOLID

Virtually breakproof construction, withstands the most rugged use.
... QUALITY-CONTROLLED

World wide warranty for highest mechanical, optical and

slectronic performance.

...AND ALSO THE MOST EXCITING
OF ALL 35MM CAMERAS

A UNITED *

\ CAMERA .
EXCHANGE

36 West 44th Street

37 West 43rd Street
(Mail Order Division)

1140 Ave. of The Americas
265 Madison Avenue
132 East 43rd Street

MALLORY

COMPACT
FLASHLIGHT

Throws 250 ft. beam compar-

able to flashlights with 2
D'Cells, yet fits easily in
pocket, handbag or glove
compartment. Uses Mallory
Duracell**Atkallne Batteries
with 2-years storage life.
Choice of colors — Green,
Beige, or Yellow. Complete
with batteries.

leumiq”

Im.

iMotZoK/ erai*Hu.e«db

SOUND makes the
difference in movies
EUMIG MAKES

THE DIFFERENCE

IN SOUND

Here it is!
DUAL SOUND

standard-8, super-8, single-8 ail
on one compact, easy to operate
sound projector from EUMIG with
the exclusive Eumig SOUND ON
SOUND AUTO BLEND!

MARK-S-709 $379.95

Austrovar f/1.4,15-25mm
zoom lens/ pre-heated
Tungsten Halogen bulb
gives 750 Watt brilliance/
single control iinob for
forward, reverse, fast
rewind/ speeds 18 to 24
fps./ 600 ft. reel capacity/
interchangeable sound
heads/ frequency response
75-9000 cps./ sound
separation 18 frames on
super-8, 56 frames on
8mm, as per ASA
standards/ SOUND ON
SOUND AUTO BLEND -
another Eumig first!/
automatic mixing/
automatic suppression of
baciiground noise/
automatic recording level
control/ multiple voltage/
complete with microphone,
earphone and cables.

Made ky Eumig, aunufacturers af

il«iallty mevie eiluipiMnt for 49 years
la the “Sound at ihitic" ctun”.

If you’'re ready for the finest home movies The Honeywell EImo Dual-8 Projector is a
you’ve ever seen—crisp, brilliant Super 8 perfect companion to the Dual-Filmatic. It

movies that are 50% bigger than old reg-
ular 8mm—we’ve got a pair ofwinners from
Honeywell thatwill let you move up in style!
The Honeywell Super 8 Filmatic is a superb
Super 8 movie camera with highly accurate
automatic exposure control, a precision 9
to 36mm Power Zoom Lens, smooth elec-
tric film drive for uninterrupted scenes, and
dbright, clear single-lens reflex viewing sys-
tem. All automatic systems have manual
override, too. Complete with Movie Light
Bracket, the Honeywell Filmatic costs
Just $219.50.

shows Super 8 or
Single 8 movies flaw-
lessly — converts in
seconds to show
your irreplaceable
regular 8mm mov-
ies, too. The Dual-8
is available in four
fine models with op-
tions such as Zoom
Lens, Slow Motion,
and Quartz-lodine
Lamp. From $179.50.

Come in for a demonstration of these superior Honeywell products today!

-t

==

=
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November Exam For
Nassau Police Is Void

The Nassau County police
captain and lieutenant exams of
Nov. 16, 1568 have been can-
celed on the basis of a Civil
Service Department Investigation
report which revealed that a

S O N Y T

A n y w h

e

number Of candidates Who took
the test had access to previously
used questions, It was announced
by the New York State Civil
Service Commission.

The rescheduling of these exams
is presently under consideration.

The Commission found that
some items appearing on the Nov-
ember tests had been wused In a

1964 examination and had been
a k e it
re T V

’s TV-900U, with solid state circuitry, Is as easy to watch

outdoors as it is anywh

ere in your home.

The reason is clearly

seen: An 8" black diagonally measured picture screen. Further-

more, this solid state set weighs onl

circuiitty combined with Sony

transistors assure sensitive reception
outlying areas. Plus a large speaker

10 Ibs. Revolutionary
jiode and Mesa Silicon

#VHF and UHF), even In
or sharp, strong sound

and a carrying handle. Comes In glamorous black or white
chassis. Trip with the light fantastic—Sony's TV-900U.

ta k e it to th

ta k e it to th

P ark

1070

NEW YORK. N.Y.

o

CASE SUPERVISJ%‘ Grdde B, Child Wel-
fare. Salary range f6720-i7i70. Open tO
New York State ellgibles. Examination
date February I, 19&9. Last day for filing
applications January 6, 19&7. Applicatigni
and further informaton available at
office of the Ontario County Civil Service

Commission, Court House, Third Floor,
Canandaigua, New York.
r.EGAr. NOTICE

SimiKMK rOtIHT OK TIIK STATK OK
NKW YOHK: COnN'I'Y Ob' HUONX A.loU*
1)0 Keo. pliiintiff. ivtraliist Kraiicia M.
)« I'Vo. (i.-fciul.iiit. Inl«>x No. 1.'1600/1908.
Plaintiff (lcsiifiialcs llroiix Cotiiiiy @5 the
pl.-u-o ul tr.-iil. ~*le baHifl of the voiiiio
ii> the rosldonoe in  Bronx
Coiiiit.v. Ni‘W York.

SUMMONS; Ar'lI’'ION
mvORPK

Ti* th<*  atiovo

You irf> liorotiy
tti« in
Hervn a  cop.v  of

FOU ATtSOI.UTE

nnnios rlofpiidant:
suiiimnn«l  to
tlilnaction and to
your anwwpr or, |If
the  fA>nii»liiiit is not w'rvfsl with tli»
HuniiM»n!4. to flcrvp notion of in>P<'itr-
aiicc».  on  the plaintiff's ettomcr. with-
in *10 d.iys afl<«r sorvir® «f this sum-
nions, pxi’ln%ivp of th” day of n«rTi<»
(or within .10 dnys after tlie floirylox U
romnlete if tliin ennninanii ta not tr«r-
1on.illy delivered to yon within the Btat«
of New Yorki; and In  «mi« of yo«ir
failure to nppear or Miawer, judermenl
will h« taken n«'alnHt yon by default
for the relief denian<le<l in th« eomplaint.

answor

Peis:in * Silverman. Attorneys for
Hie plaintiff; Offiew aad I»o«t  Offi-»
Addresn. "15 Went 3i Street. New York.
N.Y IrtOOl.

TO; F'rancis K. JRE, th« «bore-

Banie<| defen<lant.

Til* foreeoinp siimmona
r»v pnhliention
«f ITon. Sidney M.
the Supreme Court of the
York, entered IVeeoil»er
Filed with tho nummoiM and ooniplaint.
In  th« office of the Clerk of the
fiounty of Bronx, .it the CoHrthouse, 851
Orand Coneourse, Bx.. N.Y. Tlie ohjeel
of thia lotion |Is for alMoliit«<i divorr«.
Tfie attorneys foe tivo plaintiff are
Fniirln A Sllvemian, Ksqga.

FLEASE PATRONIZE
out ADVERTISERS

la aenred npon

piirAuant to an or<ler
Fine, a Juafii'e of
State of New

JHh, IfIOR and

E ast

M ADISON

SONY*
e b each
e b edroom
R adio
AVENUE
RE 7-7360

S U P E R

The World's

the

MostA
World's
This

Easiest-to-Handle
beautifully designed and precision

removed by imknown persom in
violation of dvU Service security
measures. These Items had been

circulated among an unknown

Y o u r

ready w

number of candidates In the cap-

tain and lieutenant exams. prevent a recurrence of such
The Commission has directed situation and Insure fairness to
the strengthening of security all candidates.

e alw ays

ith

HINDISESS

14 thermostatically controlled rollers for perfect results ON oil

types of hair.
caught Incurle

*TM 9 1965 Clairol Ine

Look

.. No water...

Call

No waiting to dry. You'll nsver bo
rs again.

‘ Listed by Underwrlttnf UbontodM, la*.

for fhi$ symbol, it's your assurance of

SERVICE & S AYINGS
EV S-0800

for the address of your local member of the

Retatl Pharmacy League

V1S 10 N

dvanced Cine-Camera
Film
anginearad

movie camera with its interchangeabie lenses lias mora
advanced features than any other Super 8 on the maitot

today. ..

FACTORY

it’s way ahead of anything in its ciassl

DEMONSTRATION;

NEW YORK'S HNEST CAMERA STORES

UNITED CAMERA EXCHANGE

37 W EST

43th

STREET, N.Y.C. 10036

(Mail Order Division)

YUkon 6-1660

World’s First Multi-Lens 16mm
w ith an
Electric Eye

TTm worid*s lightest compact 16mm camera. A sophis-
ticated "roving' camera ... designed for professionals
and advanced amataurs .. . handlaa Mw an n atiuf
model. For those who want the vety best!

BBAire*BS»

1140 AVE. OF AMERICAS (Cor. 44th) « 265 MADISON AVENUE
(Cor. 39rti) « 36 W. 44th STRRET « 132 L 43rd STREET (Cor. le*)

measnret on all examinationa
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(Continued from Pagre 2)
the Treasury. In addition, there
are three other assistant general
counsels, all at $26,204, with one
of them *“veteran preferred.”

The following jobs in the of-
fice of the Secretary are all at
$30,239 and preference is given

to veterans: assistant to the Sec-
retary (in debt management); as-
sistant to the Secretary (in pub-
lic affatrs); director of the Of-
fice of Financial Aanalysis; sise-
cial assistant to the Secretary:
deputy assistant to the Secretary
(tax policy); director, Office of
Tax Licglslation.

Preference Is given to veterans
in the following jobs in the same
office: deputy assistant to the
Secretary (for enforcement), at
$26,274; deputy assistant to the
Secretary (Congressional rela-
tions), at $22,835; deputy assist-
ant to the Secretary (public af-
fairs), at $22,835.

Also In the office of the Secre-
tary are: director in the Office
of Tax Analysis, at $30,209; a
deputy assistant to the Secretary
(Congressional relations), and a
special assistant to the Under
Secretary, both at $22,835.

The national director of Uie
UJ5. Savings Bond Division gets

You Need A

TKghSha®!

E quivalency
Qiploma
for civil service
for personal satisfaction
6 Week* Courss Approved by
N.T. Stat« Education Dept.
Eastern School AL 4-5029

721 Broadway. N.T. 3 (at 8 Sl.)

Ploaaa write mo free about tUa Hifb

School BqulTsleocT claaa.

Mam«

lddrens

BOro s PZ.,.hi
CO ED Days. Eves., Sat.

LEARN TO PROGRAM

IBM/360
COMPUTERS

$325 FOR 220 HOURS
LOW COST MORE HOURS

IBM KEY PUNCH

(99 FOR 60 HOURS

aoveARE!

APPVO. FOR FOREIGN STUDENTS
CAU - VISIT-WKire

Gommrerdid  Programring
UNLIMITED, INC.

853 B'way H4th St). N.Y., N.Y.,

«eeee YUJ24000 —

HIGH

e pe at

T h is !
$30,239.
There are also:

ant to the

a special assist-
Secretary (already
vacant), at $10,780; an assist-
ant the Secretary (for na-
tional security affairs), at $19,-
780; a deputy assistant secretary
(for international affairs), at
$28,000, veteran preferred in both
cases; a staff assistant to the
Assistant to the Secretary (for
national security affairs), at $10,-
203 and a staff assistant to the
Under Secretary (liaison officer),
at $19,780.
A special
retary (for

to

assistant to the Sec-

enforcement), at
$28,750; a deputy assistant to
the Secretary, at $26,2€4; and
an executive assistant to the spe-
cial assistant to the Secretary
(for enforcement), at $19,780—
veterans preferred for all three.

Also In
ment,

the Treasury E>epart-
are a Commissioner of
Customs, at $28,000, a maximum
of ten positions In the Research
and Planning Office of the Of-
fice of the Assistant Secretary for
International Affairs, all now va-
cant, ranging fi-om $14,409 to
$26,264; and two accountants
(tax specialist), at $14,409 and
above.
Defense Department

Veterans are preferred for the
following positions In the imme-
diate office of the Secretary of
Defense: executive and confiden-
tial assistant to the Secretary, at
$19,780; private secretary to the
military assistant to the Sec-
retary and private secretary to

al\CH scHOGgH-A
“  Equivalenai
DIPLOMA

Thli N.Y. Stat* diploma
AIVA li th« legal aqulvattnt
of graduation from a 4-
Y «ar High School. If U valuable to
non-graduat«t of High School fort
¢ Cmploymant <« Promotion
» Advoncod Educational Training
* Portonal Satlifactlon
Our Special Intenilvo 5*Waek
Court* praparoi for official oxami
conducted at regular intervali by
N. Y. State Dept, of Education.
Attend in Manhhattan Or Jamaica

ENROLL NOW: Classes Start

Manhattan, Monday,
Metrt MoiidiiyH Jt
5:;%50 or 7:;«0 P.M.

Jamaica, Tues.,
Mwt TumdnyM S
5:15 or T7:1.*

Be Our Guest at a Class!
FU) In and Brinr Coupon

DELEHANTY INSTITUTE |!

Jan.

Jan. 7th
ThurHtluyu
T.M.

115 Enat 15 St., Maiiliuttan
01-01 Merrick Blvd.. Janiulc*
Nemo
Addfoil.. L

SCHOOL Equivalency
DIPLOMA

For CIVIL SERVICE
For Employment

For Coliete Entrance
For Person»l

SaUsfactinn

S WK N. Y. Education 0«pt. Approvtd once wookty Cour«o IN SCHOOL

or AT HOME in your toaro timo.
NnOIERTS SCHOOL, Hs6

PL T-OICO

SIT W. S7 Stroit, New York, N. Y. l100lt
Pleas* tend mo FREE lutormatioa on HIth School Equlvalencjr,

Ktmo
Address

At*

Cltr Phono n

SCHOOL DIRECTORY

MONROE INSTITUTE — IBM COURSES

PREPARATION FOR OIVII.

Specla!
NCR UooUkeeplng nmchlno,
EAST TRKMONT AVE.

TKTKRAN TRAININQ.

Kciypunch,
Computer
SRRVICR TKSTS.

inM-360,
Progrramniiug.
Switchboard.

H.S. KQUIVAIMISNCV. Day & Eva Claaaea.
A DOS'i'ON RD..
20 EAST i'ORDHAM ROAD.
ACCRKDITED BY

RRONX — KI 3-BGOO
BRONX — 933-0700
N.Y. 8TATB DEirT. OV EDUCATION

the Secretary, both at $10,203;
private secretary to the special
assistant to the Secretary, $8,462;
and two chauffers, at a salary to
be locally determined.

Other openings in
office are: a special
the Secretary and Deputy Sec-
retary, at $28,000; a staff assist-
ant to the Secretary (already va-
cant), at $22,835; a confidential
assistant to the special assistant,
at $14,409; a private secretary to
the special assistant, at $7,699; a

the same
assLstant to

staff assistant to the special as-
sistant, at $10,203; a private sec-
retary to the special assistant, at
$8,462; and a chauffeur, at a
locally determined salary. The
last three named positions were

already vacant in the last Admin-
istration.

In the office of the Deputy
Secretary of Defense, veterans are
preferred for the'following jobs:
ii§sistant to the Deputy Secretary,

at $28,000; Principal® Deputy Di-
rector of defense research and
Engineering, at $28,750; a deputy
director for Southeast Asia mat-
ters, at $28,000; and a deputy
director for strategic and space
systems, at mu same figure.

In the same office, there are
other openings as follows: two
private secretaries to the De-

puty Secretary, both at $10,203; a

director of defense research and
engineering, at $29,500; a deputy
director for electronics and in-
fonnation systems, at $28,000; a
deputy director for electronics and
Information systems, at $28,000;
a deputy director for tactical
warfare programs and a deputy
director for reseach and tech-
noloy, both at $28,000; a private
secretary to the director of de-
fense research and engineering,
at $10,203; and four other sec-
retaries to the same official, all
at $7,699.

Advanced Research

In the advanced research pro-
jects agency of the Defense De-
partment, there Is a director, at
$28,000 and his private secre-
tary, at $8,462.

niere Is an assistant to the
Secretary of Defense for admin-

istration, at $28,750 (veteran pre-

ferred) and his private secre-
tary, at $9,247.

In the International security
affairs division of Defense, veter-

ans are preferred for the follow-
ing positions: Assistant Secretary
of Defense, at $28,750; Principal
Deputy Assistant Secretary of De-

PREPARE FOR A BETTER JOB

College, Tech. * Bus. Course* At Home.
AMERICAN SCHOOL, Dept. 9AP-23,
BR 9-2604

SANITATION
MEN

(CLASS 3)
SPECIAL RATES

P.O. Truck Practice

$10.00 per hr.

TRACTOR TRAILER
TRUCK and BUS
INSTRUCTION
ForClass | - 2 & 3
LICENSE

College Trained iNstructora,
Private Instruction.
7 DAYS A WEEK

MODEL AUTO SCHOOL

145 W 14th Street

Phene: OH 2-7547

fense, at $28,000; Deputy Assist-
ant Secretary of Defense for
European and NATO affairs, at
$30,239;and a private secretary
to the Assistant Secretary of De-

fense for international security
affairs, at $9,297.

Other positions in this office
are: Deputy Assistant Secretary

(for Far Eastern affairs), at $30,-
39; Deputy Assistant Secretary
(for plans and arms control), at
$26,264; and assistant to the As-
sistant Secretary of Defense (for
International security affairs),
also at $26,264; Deputy Assistant
Secretary (for Northeast and
South Asia affairs and MAP pol-
icy review) at a salary yet to
be determined (position still va-
cant) ; a special assistant for
planning (In International secur-
ity affairs), at $22,835; one con-
fidential assistant to the Assistant
Secretary of Defense (for Inter-
national security affairs), at $19,-

Columbia Officers

The New York Transit
ority Columbia Association elect-
ed officers this month, choosing
Paul S. Gibaldl of Brooklyn for
president of the 10,000-member
organization.

Other new officers are:
Rovegno of Queens, first vice-
president; Olderlco PugUsi of
Brooklyn, second vice-president;
Edward Scunziano of Brooklyn,
third vice-president; Carmine
Coiro of Brooklyn, treasurer;
Salvatore CMsclone of Brooklyn,
financial secretary.

Mr. Gibaldl was treasurer of the
COliunbla Association for six years.

Auth-

Angelo

BUY U.S. SAVINGS BONDS

780;another, at $14,409. Tlie i
three named positions are alread
vacant. "

(Continued Next Week)

n with the first
professional SLR that
has full exposure
automation.

K 0O N IC A Auto-Reflex

Always ready for actlonl The Auto.
Reflex sets the right exposure for you
(and tells you what it is); you never
have to stop and match a needle or
make exposure adjustments. You've
got manual control, too, when you
want It, plus your choice of a full
range of interchangeable automatic
Hexanon lenses. And you can switch
in mid-roll from full-frame to half,
frame, if your film’s getting low.

with f/1.4 Hexanon
with f/1.8 Hexanon

UNITED
CAMERA
EXCHANGE

36 West 44tii Street

37 West 43rd Street
(Mail Order Division)

265 Madison Avenue
1140 Ave. of The Americat
132 East 43rd Street

REAL ESTATE VALUES

Ejo/Your GKen s in

8AVB OM TOUB MOTE TO FLORIDA

Compars oar eo«t p«r 4,000 Ilb« la
St. PatercbuPff from New Yoric Cltjr,
S406; Philadelphia. $382; Albanj.
$4s2. fot an eatimate to any desti-
nation In riorida writ* SOUTHERN
TKANSITER JL STORAGE! CO.. INC.
Dept. C. P.O. Box 10217, St. P»‘ar»-
bare, riorlda

Stuart, Florida

RETIREJIIENT HOMES

EVERYTHING
L. rULFORD.

. 98.500.

IN REAL ESTATE
STUART, FXA.

V7RITB REQUIREMENTS. Ph.

np

287-1288

VP:NICE FLA. —
SEE H.

INTERESTEDT
N. WIMMERS, REALTOR
ZIP CODE 335&5

HOLLYWOOD BEACH,
Ixjw weekly rates, $30 up
includes everythiner. Write
colorful det.Tils.

SANDS. 2040 N SURF RD.
BALI HAI, 310 MCKINLEY ST.

FLORIDA
on beach
for free

Farms & Country Homes,
Oran99 County

Bulk Acreage — Retirement Homes

Uusiiiesa in the Tri-State Area

GOLDMAN AGENCY. REALTORS
85 IMke Port Jervis, NY (»14) 8a6-52"8

WEST BRONX

G.l. - $50 CASH

Det Colonial, brk, 3 fam (1-5,
2 bimts. No doting feti.
FULL PRICE $19,990

FIRST-MET REALTT
4375 White Plains Rd, Bronx

597-6200

2-4'),

CAMBRIA HGTS. $22,990

Luxurious brick Colonial. Like
6% rms, a full baths, modern
3 bedrms w-w carpetinff, all
ances Included. Fenced-in garden
Only $1,500 Cash Down.

LONG ISLAND HOMES

108-13 Hillside Ave., 4am. BK »-7300

new.

kitch,

appli-
plot.

Florida

Fla. Retirement Home Swow

PULL size model home* tn Hickavllle, W
Old Country Rd. at Jerusal<'m Ani
616) WE 8-4488: (212) 623-6160.

Retirees!

DISCOVER ST. PETE!

Writ* for either
or both FREE!

Vacationers!

New 30 pg. “SUNSHINE ANNUAL’

for vacationing In St. Pete “TW
Happy People Place.”
40 pg. “LIVING in ST.

about retiring In this sunny heaW*
ful resort city.
Write C.S.L. Mullin, Dept. 12-10
CHAMBER OF COMMERCE
ST. PETERSBURG. FLORIDA 337~

LAURELTON

HIGH 01
Det ranch 5V4 mis
Mod kit & bath,
landscaped rmd*.
payment needed.

MTGE

all one 0"®
over 4,000 ea *en
Only small

<. QA
CAMBRIA HTS *
SACRIFICE SALK

Det 2 fam 6 & P -
rentable basmt apt with treu
streamline kit. 2 baths. 1,

nn bem, 2 car par. all

MANY OTHER
FAM HOMES AVAIL

QUEENS HOMES

OL 8-7510

1 o*x *

170-13 Hillside Ave.*J"
House For Sale -

MOTHER & Daughter, all c
No outsld* Improv*ment*

FR 9-3437.



Eligibles on

CASniKR
Ow | oeutlJtlS 8 ljlijIpX T
r*®vrfionian B Sharon Spri
t S Utica -W)-O
I iiellfr M Oncontii .08.0
:icKinno" K Brooklyn .., .07.6
“ firabcr B Bi-ooklyn 96.1»
iUne B Scotia ... .05.8
;unn>l'in A Laureltown 9.1.2
SjenUiiis N McchanicviH f>4.n
04.5
'F0hop ~ LindenfiFst” 4.4
1 rrer M Buffalo 9.3.5
I"I Zeal’} M Schenecta<ly 93.3
Tnatham .93.1
M WMIfiill D Broatlalbin .93.0
t«Mar?ul B Foreel HiMs .02.9
[7 Ktielin M Kenmore .92.8
If) StWi= A Albany .02.8
o Bf Kenmore *92.1i
L Biffi*" A~ *®'P Terraoe 92.4
Sdiaff*" A~ Hanppange 92.4
lo Hariii'Pt>i M Green . .92.4
1] S Watorvlilet .92.3
|i papa ~ Oneonia .92.3
I; Dendir P Rensselaer .02.2
le Grfrfl- » c¢;'a"<'n<?%c .02.2
17 IoRfrly L Valley Str .02.2
|« Cohen A Troy .02.2
1) ronrad J rlattsbulph .02.0
|g 5eTPriince J Syracuse .91.8
Tl Marlin B Rome .. .01.8
Xahikiiin M S<- henecta»ly .91.7
Hillis JJ Cohoes .01 f,
puvrr J Fulton .01.0
fP«s«tlc E  Ward .01.4
Rafiiiii»‘«'n G Staten Island .01.4
Palrirk L I7icester .01.4
Frof)'! p N Tonawanda .01.3
Reilly n Troy .91.2
Rowr J Troy Litlh.2
|I' Holliiiid C Bi-onx 91.1
2 la?%)™1™ A Utica .01.0
11 'iFrfudiffnian P S(>hene< tacly .00.27
I M<VIliin D Waten'liet 00.r
|i ffielxiff M Sloan .00.fi
|r, Cavalieri R Buffalo 00.0
17 Tavii-na C Staten lvlan .90.1
Ifi Wilkiie J D*>lanson 90.n
lo Riihrn*lein M Hicksville 90.2
G*lz R Glens Falls ... .00,1
Wa<I<IPWEKE A Meohanicr ill .00.1
Arrinplon E Brooklyn 00 0
Riilh A B.nyport 80.0
Sollilo P Brooklyn .80.f-'
Si'liwiiin V Astoria .89.7
Efffv E Rocliesler .89,7
Hofii/Rili R Albany 89,0
Slavi ikis J Amsterdam .895
Prapcr G Soheneotady ... .80.."
Si‘aipinato T. Schenectady .80.-1
fiarcca A Utica 80,3
Marne M Albany .80,2
fllron! M Schenectady .89.2
Sniitli I’ T.-oy .o .89.2
Dwyer D WaIervMet .89.1
Millsr p Allaniont .NO.I
Walsli JPt Jefferson .80.0
Pai'l<(T M 0(-wepo 88.8
Gooiliiian S Hi<-kgville .88.7
Hii'tilis C Albany .88.7
Wojl.inowski E Utica .88.7
Hrown | Mt Morris .88.0
I'l Traina M Astoria .88.5
[t wd'li M Schaghticoke .88,n
Tarniiwski | La<‘kawanna .88.2
I>nrpm C Albany .8K.1
Wn)lt> R Schenectady .88,1
Manlicimer S Bronx .87.0
Adtlis E Albany .87.0
Moovp G Troy .87.8
Marctiitlo J Schenectady . . .87.8
Poll'll) J G:een Inland .87.8
|1 Kevt'Non s Brooklyn .87.8
Rflbfils A Utica .87.8
lelI'f-liT M Ghent .87.8
Kenm-ly G Pouphkeepsie .87 8
S»filn T Schenect.'uly ... .87.7
Snifcit R Islip Terrace 87,6
t>»HUii'l 17 Albany .87.0
"arfia M Albany .87.6
l'alamo J OHweiro 87.6
erisDiti p Boradalbin 87.0
VoiiZiiiijtenberK> E Albany 87,4
Kifenlxicr L Fliishine- 87.4
f«I>in  (J New York 87.3
Bronsky | Brooklyn 87.1
j;>n a Ruffalo 87.1
Ebaic F KortK Syracuse 87.1
lofi . . 871
Miatiu.-k  V  l.ake "I UZK Tié 87.1
Ailxtla L Buffalo ... 87.1
I'ahani J Binghamton .80.9
«"irland B Staten Island 80.0
Lihiiman B Brooklyn 86.8
liiLly L Binffhamton
t Boyle J Tonawanda
SlurniHn P Brooklyn
Coh.n H Troy .
D East Nassau
" yiiiii aub S Brooklyn
l., J'"ie B Albany _ .
In n!'"""'»‘fioe M Mineola ,86.3
ho | 86.3
|]. ftoii M North Babylen™ .80.2
| M Albany ... . .86.2
I* Krakowiuk M Buffalo .86.1
118> * ~ FEloral Park 85.9
I."Toomoy G Troy 85.9
«oi.irh E Ozone p» k .85.7
J ‘aplin E Albany 85.7
1J p'|'® ~ Schenectady .85.7
\. . | Buffalo .85,0
5. “'IPiasse B Kenmore 85.6
85.6
|5{ CaH A Brooklyn .85,6
7 Sni **  Albany .85.5
n .o
* Cil'r **Watervliet .85.
85,4
1 C I”neaster 85.4
0 -Wo M Enstchester 85.3
~  Buffalo .85.1
HiPii ~ Long Island .84.0
T Albany .84.9
Village .84.9
Conklin ... .84.9
t pmin , ® Meadow .84.8
A Syracuse .84.8
Soijierg'p A Tioy ...
* AN reeUown
Vs V. Smithtown
n 8-1.3
IM'ii-k.. T ScUeneclatly 84.2
! SMein t, «'«.2
40 1 b)) Brentwood  -----84.1
M
6? A ““Iskv > '“*‘sbuigh
fel J . Fall*
Niace T ?
2%"'|'rsnnV,
1. Schenectady
If ; Albany ...
Watervliet
*4 WUlott

157
158
150
160
161
102
163
104
165
106
167
168
100
170
171
172
173
174
175
176
177
178
179
I1SO
181
182
18.3
184
185
186
18 <
188
180
100
101
102
10;i
194
19.>
196
107
118
101)
200
201
202
20;i
204
20.J
206
207
20s
200
210
211
212
213
214
21>
210
21r
218
211
220
221
222
223
224
225
226
227
228
22if
230
231
232
23.3
2:14
236
2.37
238
239
240
24 1
242
243
241
245
240
247
248
240
250
251
252
253
2i)4
255
256

O NOU S WNE

337

OniPlein N Jamaica

Conrad R Garlton

Cammer L Voorhecsvill R
Falzarano 1j Richmond 83,1
Sheehan U Kenmore .83.1
Eldred M Bullville

ManceH All>any

Cannella T Woodhavcn
Distasio C Schenccta<ly 82.
RogovinP Brooklyn 82,0
park HBrockport .. 82.0
Ka«mu.»sen J Staten Island

Mannc S New York

Krotman S Glen Hejul

Difiore M Gloversville

HolahanA Flor.-ui Park

Dwyor GPalisades NJ

YoungM Buffalo

I..oninicki A Amsterdam

Jaetem>~ki B Brentwood

Biette P Troy

Coley D New PaII7

Rogus L Syracuse

George D Middletown

Wilson R C.-idyville

Esposito M Troy

Dclsonno 10 New York

Honiencliak M Binghamton

Biinnon A MasapeMua

Sarnowhkl S Hamburg

Naimaii L GlovershiMe

Fenn M Dover plains

Thiell P Buffalo

Canning ,M Poughkeepsie

Santulli R Delniar

Warren R Ogdcneburg

Pa: ker H Albany

O'Brien J Binghamton

Vita L Albany

Stevens C Albany

Bertrand K Waterford

Wijilsh J  Alb.-w»y VO.5
Flamm R Bayside 0,4
Schneider R Flushing 0,3
.Schneider R Fliuhing 0 ;i
Poulin H Latham 0,3
Greenwall! E Brooklyn 0.2
Aniijewski F Buffalo 0,2
pernno V Ston Spa 02
Stewart L. Retiselaer ..80.2
Martin O Brook’j-n ... .80.1
Diamond B Mlddleourgh so.l
Xoliejl H All>ertson .80.1
Sza'-y E Albany ..80.1
Slappy T Amsterdam 0.0
Lake V Industry .79.9
Bur,.ihnick M Windeor .70,8
Johnson B Bronx 0.8
Wood 1 St Albans 0.4
I'if t owic* ¢ Bethpage 0,4
Kost D Johnson City 0,4
L:iiicier M AUtany 0,.9
.Stiicoff G Brooklyn .79,3
iroffniann J Buffalo 9,2
CalabrcHC F Albany ».1
Isdel K Ti'oy 0.1
Trantham A Albany .78.7
Weisbeck V Kenmore K.4
(5reeg M Hellcrose .78..3
Ed(‘nliofer U Buffalo 8.2
l.onczak S Cohoes 8.2
Primis F Bay#iidc 8.1
Suednieyer L [lluffalo .78,1
Stivers P Slate Hill 8,1
Bou'e J Albany . 78.1
Gabor C Pt Jrfrsn St .77.8
Michclnon B Ilrunx 7.8
Klein E Brooklyn T7.)
Way N Schenectady .
Murphy N Buffalo

.Spiegel N B ooUl.mi

Zamhrofsky S Brooklyn.

I>aran J Cohoes

Dayson V Jamaica

Taylor H We«t Babylon .70.
Mailson M Roscdale 6.5
Shields M Binghamton 0.4
Xa(lor:icki H Albany 6.4
Vaiuwo K Am.sterdam .70.3
I'rdanick J Endicott 0,2
Elver T Rochester 70>
Shutes R Syracuse

Clements S Albany

Spain J Troy

pecor E Albany

liabinowitz E Brooklyn

Kane S Susiiuehan Pa

Graves C Albany

Hawley K Albany

MOTOR VEHICLE CASHIER
Tokaieki S Saranac Lake
Lisuubki S Utica
Stelter M Oneonta
McKinnon F Brooklyn
Graber B Brooklyn
Krone E Scotia
Gilbert L Utica
Jenkins N Mechanicvill
O'Brien D Utica
Dunlop J Lindenhu: St )
Casey J Latham j.i
Margul B Forest HiKs 02,0
Kuehn M Kenmore 92.8
Steede R Albany 2.8
Bender F Kenmore 2.6
Biffar H Islip Terrace. 2.4
S'-haffer M Hauppauge 2.4
Harrington M Green ... 2.4
Winglosky S Watervliet .92.3
Papa M Oneonta r
Bender P Rensselaer .2
Hogerty L Valley Stream .2
Cohen A Troy . .2
Seve;an«> ] Syraoue .8
Martin B Rome .8
Nahikian M Scheencta<ly 7
Hilli« J Cohoes .6
Duver J Fulton .0
Rasmussen K Staten Island 4
Patrick L Leicester .01.4
Froebel P N Tonawanda Ol.;i
Reilly D Troy .01.2
lacovella A Utica 01,0
Freudigman p Schenectady ....90.8
Hernon M Staten Island 90.8
Cavalieri R Buffalo 00.6
Taverna C Staten Island 90.4
Wilkie J Delanson .. 90.3
Rubenstein M chkevnle 00.2
Wasielcweki A Mechanicvill .00.1
Arrington E Brooklyn 00.0
Sottilo P Brooklyn . 89.8
Schminn V Astoria ..80.7
Eesley E Rochester .89.7
Hocnzseh R Albany SO.fi
Slaveikis J Amsterdam
Prager G Schenectady .
Scarpinato L Soliene<-tady .4
Garcea A Utica .3
Mance M Albany 2
Dwyer D Watervliet 1
Parker M Oswego .8
Goodman S Hicksville 7
Wojtauowski E Utica 7

lilowa 1 Mt M unis...

d (€ al

57 Traina M Actorla 8fl,5
08 Welch M Schaghtlcoke —_ 883
59 Tarnowski | Lackawanna __ 882
60 Wingle R Schenectady. ____88.1
02 Crichlow O Brooklyn .88.1
62 Manheimcr S Bronx. ___87.0
03 .\ddis E Albany 87.9
04..M.00r683@ Tioy . 878
65 Poleto J (Jreen Island 87.8
00 Kevelson S Brooklyn —__87.8
67 Robf.rts A Utica ... 87.8
08 Royster B Brooklyn T 87.8
69 IsbcHter M Ghent e .. 878
70 Kennedy G puughkcepsm ____871.8
71 Swe<le T Schenectady ___ 87.7
72 Scufert P Islip Terrace __ 87,0
73 Czwakiel L Albany 87.6
74 Carda M .Mbany ~ 876
75 Talamo J Oswekgo ... .87.0
76 Crispin P Broadalbin 87,6
77 Vonzaiigenberg E Albany ____87.4
78 Eisenberg L Flushing 87.4
70 Flynn R Buffalo v 87.1
80 Ebare K North Syracuse ------87.1
81 La ge J Albany ___ 871
82 Scibetta L Buffale7,1..
83 Mugno E Woodhaven . ___87.0
84 Ingraiiani J Binghamton ____80,0
85 Kurland B Staten Island ___86C
80 Borek R Utica ... .86.8
87 l'urdy L Binghamton ___86.8
88 Sherman I* Brooklyn ____ 80
80 Cohen H Troy 86.r
90 Dt'ming D East Nassau . ,., 80,1
01 Jones M Albany s 86.2
92 Krakowiak M Buffalo .86.1
03 Esl<>re C Floral park
94 Toomey G Troy .. .
05 I’ough E Ozone Park ... ,
06 Pappin E Albany
07 Eli;is W Schencr tady
98 Zuckerman R Brooklyn
99 Spivey M Hollh X
100 Jelowi-ki C Lancaster ...,___ 85.
101 Radano M Eastchestor __ 853
102 Childers D Buffalo __ 851
10.3 Brain AlLong Island .84.9
104 Harrington T Albany ___ 840
105 Rayack S Quens Vil.age 840
100 Drogen E East Meadlow 84.8
107 Pound A Syracuse
108 Son)ers E I™iurelton
10!) Vine G Albany
110 Hofer L Smithtown
111 Aubiii M Plattsburgh .
112 Fitzgerald M Schenectady ____84.2
113 Gcem”™ke J  Brocton . ___ 842
114 Bernstein B Bay Shore __ 842
115 Matulewich K I$m»ntwood _ 841
116 Barone J Buffalo ___84.0
117 Za’utsky R Glens Kails __ 83.0
118 Wallace T Tioy ... ____83.0
119 Henderson N Scheneclady 83.0
120 Rutledge p Albany 83,4
121 Ornstcin N Jamaica 82
122 Cammer L Voorheesvill .82
123 Falzar.'ino L Richmond Hil ____ 83,1
124 Sbeehan L Kenmore __ 831
125 Ehlred M Bullville 8.3,1
120 Man.« H .Mbany _ 831
127 Cannella T Woodhaven ____8ji.0
128 Distasio C Schenectady 82.7
120 Rogovin P Brooklyn .
1:10 Rasmussen J Staten Islaixl
1:11 Manne S New York .
132 Krotman S Glen eHad
1.33 Holahan A Floial Park
134 Dwyer G Palicsades NJ
135 Young M Buffalo .
1.30 Jastem.ski B Brentwood
137 Hogus L Syracuse ...
138 George D Middletown .
1.30 Esposito M Troy .. 81.8
140 D<l1sonno E New Voik . 81.7
141 Tomenchak M Binghamton 81.5
1 12 Uannon A Ma”sape<iua 81 .5
143 Sarnowski S Hamburg __ 814
144 Naiman L Gloversville 81.4
145 Fenn M Dover Plains... ) 813
140 Canning M pouglikeepsie 81.1
147 Santulli R Delmar s 81 .0
148 Warren R Ogdensburg ___ 80,0
140 O'Brien J Binghamton __80.9
150 Vita L Albany
I.'il Stevens C Albany
152 Walsh J Albany
153 Flanmi R Baysiile .
154 Schneider R Flushing ____80.3
155 Greenwald E Brooklyn __ 80.2
156 Vince(iuerra C Syracuse __ 80.2
157 Zmijewski F Buffalo
158 Perrino V Ston Spa
150 .Stewart L Reneselaer .
160 Di.-vmond B Middle:u:gh 80.1
101 Nohejl H Albe: tson 80.1
102 l.ake V Industry ..0,0
103 Uilrshnick M Windsor 79.8
104 Johnson B Bronx 79.8
105 Wood | St Albans 79.4
166 Kost D Johnson City 79,4
167 Lancier M Albany
168 Stricoff G Brooklyn
160 Hoffmann J Buffalo
170 Tranthan) A Albany
171 Weisbeck V Kenmore
172 Gregg Bellerose
713 Edenhofer R Buffalo
J74 PrimiB F Bayoidc
175 Boule J Albany .
170 Gabor C Pt Jffrsn St 77.8
177 Michelson B Bronx 77.8
178 Bell D Bronx ..
179 Klein E Brooklyn ' .
180 Way N Schenectady __ 773
181 Zamb:ofsky S Brooklyn __77.0
182 Dayson V Jamaica ___ 76,8
183 Miulson M Roseda'e ___ 76,5
184 Shiehle M Binghamton s 76.4
185 Vaiuso K Amsterdam __70.3
180 Urdanick Endi.-ott ___T70.2
187 Elver T Rochester 70.2
188 Shut«« R Syracusee 0.1
180 Clements S Albany . ——- 70,1
190 Pecor E Albany ..75.5
101 Kane S Sus<iuchan pa _75.3
102 Graves C Albany . .75 2
193 Hawley K Albany ..75.1
rISCAL ADMIN
1 Sarno J Syra'Use
2 Reidy J Syracuse
3 Bratspie R Albany
4 Infantino R Bronx
5 Jaffe H Forest Hills
6 Carr C New York .. .87.
7 Glastetter K Schene< tady .80.0
8 Noiseux J Albany .80,0
0 Murphy P Troy 85,3
10 Hassell L Albany .85,3
Il Masicwicx B Albany 85.2
12 Celia J Mitfipeth .85.2
13 Dickens D Albany .85.0
14 Waltznian H Albany 85.0
16 Wrighter L Ballston Lak 84 4
17 Ehrli.h L New York .84,0
IK O'Brien J Troy . .83,5
10 Slrvvj 1€ Scbeucc'liuly sa.2

County Lists

so .83,2
21 83,1
.83,0
23 .82.0
24 .82.0
25 .82,8
20 .82
27 J Rcensela<'r 82,5
28 82,5
20 .82.5
30 82,4
31 A Bi'ooklyn 82.2
3323 .82.0
. .81.5
34 .81.5
35 .81
30 81,4
37 .81.4
38 81,3
39 .81,0
40 Tioy ... 80,0
41 h'lusliing .80.
42 Syracuse .80,
43 Dewitt . 80,r>
44 A Bronx 90,5
45 .90.4
40 .90,0
47 .80.0
48 ..V0.0
40 .79.0
50 ST
51 7
52 70,5
gi H  i* ne e
s 2
56 .70,1
57 8.7
58 a7
59 .78.6
00 ,78,5
61 ."8.5
02 ,78,5
63 .78.2
04 R Albany .78,0
65 771>
66 '
67 T8
68
00
70
1 M Albany 0.7
72 T Waterfoid <lo
7.3 ro,3
74
75 F Kin;:slon
70
77
7 B .75.3
-\S.sOC Itl DC.KTING AN.VI,\ ST
1 McKvoy J All>any .03.0
Failcy M Albany .00 ;;
McNamara J Albany .8<i.-;
1 McGuik J l.ouilonville .88.0
> [lrown P Castleton ><,.!
0 Ke<-k J  .Mbany . S8.0
7 Keenan J .Mbany 8il -1
8 Latta R D:Imar .85.7
! Dwen J Waterford ..85.7
10 Giroux T Waterford ..8>0
11 Halloi'k H Albany
12 O'Donnell J Latham .85.0
13 .3Chiplock M Albany H-t 9
14 Strevy E  Schenex;liMly 81 8
15 Malccki R Cohoes S4.7
10 Hutier J Albany 84.";
17 Holland N Bronx 84.5
18 Hlitzer C Staten Island 84.5
10 Mills B Alfred 81,1"
20 Hinck J Bronx 8.3.30
21 Murphy J Brooklyn 828
22 Abele C Albany 82.0
23 Roberts J Albany . 81.7
24 Donne.’ly H Voorheftrvill 81.4
25 Hogg R Brooklyn HI .4
20 Hil tmaii R .\lbany 81 .2
27 Henderson D Feura Hush 81 .1
28 Barnes K All>any .HO.";
29 Janii.son J Ballston Spa 80.0
30 Funiglello A Bronx 80 5
31 siiillenger F Albany
32 Shea J .Mbany "
33 Bulgai'o I* Albany "o,
14 Trombley W Albany — 79,0
35 Abigail <8 Schenectady 71),0
30 ('istert<in  C Binghamton 70.5
37 McCal>e F Jonesville 71t 4
38 Canut«'Son R South Hethle 70.4
39 Mandel! H New York 1;9.2
40 O'Connell E East Greenbu 78.5
41 Kinzie R Hud-on '8.5
42 Lynch R Albany
43 Carey M Albany
44 Amito F Albany
45 J'eriu.n.lez J Albany
46 Sprague J Allcn.lale NJ ..”
47 Wright Klusliing
48 Jaffee S Albany
40 Ha(*ker M Albany
50 KiU'Ojne T I..iitham
51 Baldi« R All>;tny .
52 Delaney T Gleninont
53 Turner B Si'henei-tiwly
54 swick S Cedarhu'st
55 Maguire L Albany ‘5.0
50 Anderson G Albany
57 Donahue R East Greenbu 75.1
PKIN .SI-HOOL OK NIKSING
1 : cyer H Collins
u V. N Collin .06,8
3 juse W Millbrook .00 3
4 Weetlen S Ogdensburg .95.7
6 s L Stony Point 95,7
6 tt M Smiihtown 05,7
7 .93,4
8 i .03.3
0] A Brooklyn .02.3
10 8 F Garnerville .01.7
11 (... iirdo Z Oiangesburg I»l 7
12 Suarez K Hunington Sta y
13 1 i B Mar<'y .90."
14 1 ilski New Hartford .90.0
15 Re<la Kings Park .81).8
10 . .80,5
171 .89. 1
18 1 .89.4
10 1 J  Midilletown .88,8
20 1 l.aurelton .88.8
21 1 Staten Is .88.7
.88,0
23 1 ,H8,5
24 ( .87.8
25 1 .87.0
26 ! A Brcntwo<M| .80,5
27 1 er L Nanuet .80,5
28 .80.4
20 1 .80,3
30 1 .80.3
1 ( W New Milford .86,3
32 ] .85.8
33 85,5
34 ( A Setauket .85,4
'«5 ( .85.3
30 : .85,3
MiA.

38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
50
57
58
50
00
01
62
03
64

Co~NOUAHN

t.33 (iuzik G New Hy«le park

44
15
10
17

48

40

50

il

52

53

54

55

.'6
)7

00
01

03
04
05
00
07
08
09
10
"1
2

CoOmNO U A WN

AN

oz~o

10
11
12

1 Kieiuiua

Po«pisil A E Northport .84,0

Robinson C Hollis.. .84.x

Peters G Gowand.-i .84 8

Nowak M Whitesbhoro 83.38

Rf'illy T Centra! |Islip s .83.5

Reinhardt W Llndenhurst 83 4

Broere H Millbrook s .S2 >

Sullivan G Winds Island LN2.

Cipriano R Kthan.y.... 82.:

Bodart M Kings Park .82 2

Cole M ‘'Pupper Lk » .81

Specht A Bay Shore .81

Savasta J Buffalo ,.81 A

0 Hora J Staten Islanil 8i,;i

Br.idley H King»< p.irk 812

l.adu”a A Astoi-ia... .81 2

Blake M W Brentwoo<I L8« >

Nadig C Setauket .80.5

Dcio Nanuet 80 0

Ixwis M W Seneca .78.8

Sch.'ller J Clinton

Klorio E Ctl Tsiip..

r.eoiiard R Oriskany ,.70.."

Senk Valley Cotta .

L.ioi> N Cheek tow iiga

I'nger D Kirkwood "53

Boct.-a T Pen field 75,2
ASSOC AC«'NT A Al DITOK

Celia J Masi»eth

D ckens D Albany

Dericco D Brookl.vn

Neeh J Tonawanda

Negrin L New Yo-k

RosenfeM A Brooklyn

Murphy P Troy

Sarno J Syracuse

Siegel D Flushing

Wa<le J Springfid Gdn

Ellis E <"oliiag\ie

Ruckel R New York

M.inlaro J East S.vraeuse.

Clark F Watervliet ..
Noi'th R Niagara Fall
Dana 1 Mamplewood NJ
Meltzer E Maliopac
Tp-auftler F D«'Imar
Mandill H New Yo k .
Di'ciinip F Av«'rill  Pa?-k
Wolk HYonkers

No\ iello N Peekeki
laffe H Forest Hills
iMortman D Brooklyn
Egcl F Albany

Alger R Auburn

U ffler B Mineola.
Hert'/.endorf S New York
.Strauss R Brooklyn
Knnco P Hollis

Ilernii.n M Brooklyn..

Wrisht J  Flushing
Sniooke E Howanl Beach
Sliea J .Ml)any

Kane R Buff.ilo
Calab ese V Bi-onx
Aniyot T Rexford
Negrin 1. Brooklyn
Geiger N AMen .
Joseph S Brooklyn
Rosenfe?d L tilendale
Campbell L Brooklyn

Call.ihnn J Schenectady
Zdyb J Hiiffalo
Devack B Flushing
Malone T Troy .
Wilder L Albany
Haft M Forest Hilws
Nemet M Bronx
Bui'oinetto V Albany
Matlo/./.a E Albany
l)ianion«l A Queens
Jackson M Flushing

Tirone D P'lushing
Terry L Albany
Simmons O New ork
Stankowski R Albany
Steiner | (‘ambria Hts
Mulligan G Albany

Gassneir D F'ushing

l.ampaUarioA M Brooklyn
Hul)in S Flushing
Schulz P Schenectady
Schmit F Buffalo ...
Kaplan M Bi-ooklyn
Gordon I Latham

Queen L Ai-verne ..
Ravish S IoudoanIe
Carey M Albany

K.-vgun  H Bronx

Pochman F Ballston Spa

SK KOKKS'I'EK -

Karsch K Cortland . 28
t.'al)Jone I* Raybrook 4 5
Weller D Slie burne -4 2
l.aspisa J Ball(-ton Spa *3 9
Brown L S' henecta<ly .s:'7
I'igman R Waterloo 25
White E Hudson > 5
Win 'sor R Canandaigua 82,2
l.um D I,M)wville o

farter P West Fulton 80,7
Erwin E Canton 00
Mallette 1) Northville . I'5
(,'ipperly R Glens Falle 9,3
Carlson D Ballston Spa 79,2
Krichbanm W Norwich ;8,7
Blakeloek D Unadilla 8,5
S'hrader V Catsklll 75
English JJ Northville IK O
Flick A Bath 77.0
lves W Wy.-nitskill 77,9
Cheesnian J Bla,sdeM .77.8
Demeree R Cortland 77,2
Bassett F NorMood 4
Ma tin S Bath . 4
Morrifion H (Jlenfield ‘0 4
Sencabaugh J Calskill i.it
Monroe T Bangall .8
Gotsch G Patterson 7
White H Lowville .. 7
Riordan D Cineinnalus 75,2
Sochia E plymmuli 75,1
‘Hiistle B New 1‘altz .75 0
Bernhard R Grand Gorge 75,0
McKinley R Ilion 74.0

n.ANMNG COOKDIN

Daly J AM)any
Gallagher J Albany
Goldman N Elnora
Mayer R Alban.y
Googins D Latham
Curtin J 'I'lHiy

Katica JRavena
l.emonier C Queens
Morris W Castleton
Hughes R Albany
Sauer R Voorheesvil
Egan D Latham
Maselli J N;u«au

pUIN

Vill

AHHOC Bl.no STRC ENOW
1 JiUiuru*
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‘"CANDY "WILL BE

GLEEFULLY RECEIVED .**

-Winslen,N.Y.Po»l

“Ewa Aulin is a delicious, little

bon-bon who looks groovy in

oroutofclothes .”’ -Solmoggl, WINS

IHI Technicolor  r*oHfcw»sMiii(iiu«ccoiwoiur«N

s tevtsg-uczol Messe  HiNeaun # M Modi 4K 4h ol 5%] «

GIVE THE LASTING G IH
FOR HNGERTIP LOVEUNESS!

ArrfACHMCNTS INCLUDE-

NAIL BUFFER CALLUS CUTICLE CUTICLE
shaper SMOOTHER PUSHER BRUSH

* Contoured poner handle is designed to fit naturally fnyour hand

» Convenent colled cord alloas freedomof moverrent

« Unit indudkes five attachments-nail sheper, cuticle brush, cutide
pueher, buffer and callus smoother

* Attachents may also be used for apedicure if desired

o Compedt, ponerful motor

 MorH also indudes replacerment parts-8 ssnding discs, 4 felt buffers

ad4 callus smoother duns
« Lhit caes conplete in rich storage case in beige andwhite color
*re Derfect gift for any oocasion

WHITE ELECTRIC
APPLIANCE Co., Inc,

1681 . 2nd AYE. of 87th ST.. N.Y .C.

SA 2-0771 .2 -3

. . . Pull information and applica-
Specialist In Traffic M anagement Open ) ) pplics
A iob i ¢ Fed . tions may be obtained from Civil-
eral sz Olse';;zg a:rccl.jsrse'efrcat?or; Trafflc Management and Term- j.n personnel Division, Eastern
. eC_aI'StP |yn o~ headl |artlerS inal Service, has been made pub- Area, Military Traffic Manage-
1ali u i
Epastern Division Area ?\/Iilitar he. It pays from 98,462 to $10,203 ment and Terminal Service, 1st
’ Y per year. Avenue and 58th Street, Broolc-
lyn, New York, or telephone GEd-
"DAZZLING! Onceyou see it, you’ll never again picture gi)r']a:];fs:f)o' Ext. 2103 (Miss L.
'Romeo & Juliet’quite the way you did before!” - life

Stationary Engineer Exam

not Uzl
w
FrancoZEmRELU A. practical test was taken by
16 candidates for stationary en-
Romeo gineer last week.
SJUUET

TSJoor<liimr.\- If>\t» s(i)ry..

TEOHNGOLCR" APARAMOUNT FACTURE .

I Sth Aytru I Mth Strati « MUI MIS

“SIZZLING6... fiRIPPINfi... BEAUTIFUUY ACTED!”
—V‘fﬂ]ﬂ .GBM»g,

PARAIVOWNT
JULES DASSIN

PRIStr JIS
Weunderstand.

W alter B. Cooke
FUNERALS FROM $250

TECfHNICOLOR-
A PARAMOUNT PICTURE

AW 5-TOWEREAST >3
7nd Sl and Thid Av* TR9 1313 9:0S. M IC

Call 628-8700
to reach any of our
10 neighborhood chapels
in the Bronx, Brooklyn,

R U 47thSt. lo<
B3?Cl
Manhattan and Queens.

AV ‘nAArtAfQ M
7:30.9:20,11:10  <7lh Sl and Broadway PL 7B32C1 /

CURLERS ON YOUR HEAD?
CURLERS IN YOUR BED?
CURLERS AT THE STORE?
CURLERS AT THEDOOR?

SHAME ON YOU!

Youll never be caught in curlers

again w ith the new

KINDNESSV M

J m ta n tU a irs e tte r by C la ro |

You're always ready with the
Kindness 20. Justplug itin. Then
lift off the 20 preheated rollers and
do yourhairfrom roll-up to brush-
out in minutes. No water...No
Lotion. No waiting to dry.

Give yourselfabrand new hair-
do with soft, bouncy curls and
body that stays.

«TM © 1968 aafrol Inc. LLsteil by Umlerwritcrs’ I.aboratorics, Inc.

Look for this symbol, if’s your assurance of

S ER V ICE
A N D S AV IN G S

Retaitl Pharmacy League
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Unfair Pract|ces in M. H. Dept.

(Continued from Pate
for the program in State mental
Institutions, The department has

also irusisted that Council 50, AFL-

ClIO — which had nothing to do
with the program — be included
Intalks on its expansion to other
institutions.

CSEA president Tlieodore C.
Wenzl charged that the person-
nel officer at West Seneca State
School had disapproved the post-
ing of a bulletin, which several
other Institutions had approved,
because, the officer said, “This
program is a public department
program and has been indicated
as such.’

CSHA initiated the equivalency
program, a high school course set
up by and jointly administrater-

ed by CSEA members and institu-
tion personnel at the State ment-
al hospitals and schools, at Rock-
land State Hospital during the
summer. The fii'st course, open to
employees who lacked a high
school diploma, was so success-
ful that the Mental Hygience De-
partment congratulated CSEA and
sought to expand the program,
with the Association’s cooperation,
to other State instoitutions.

As proof that CSEA had start-
ed the program and that the Men-
tal Hygiene Department recogn-
ized this, Wenzl called to the at-
tention of commissioner Allan D.
Miller a letter from Joseph J. Tag-

gart of the Commissioner’s staff
to George Celentano, CSEA chap-
ter president at Rockland.

“l want to take this opportuni-
ty to thank you for the invaluable

assistance which you have given
to the high school equivalency
training power program,” Tag-
grart's letter said. “It is ideas

Negotiations
(Continued from Page 1)

tal Hygiene Departmerut Institu-
tions by the membership and staff
poor Council 50, APSCMB.

“It Is urgent that negotiations
be resumed immediately,” said
Wenzl, noting that the Governor
will be submitting his budget to
the State Legislature within the
next few weeks. Wenzl said: “We

want to get back to the bargain-
ing table to insure that a package
containing a salary raise, retire-
ment Improvements and other ben-
efits Is included in the budget he
(Rockefeller) submits.

Rockefeller watchers viewed the
Governor's turnabout as a com-
promise move aimed at appeas-
ing several influential New York
Stiite lalx)r leaders. It allowed
him to get off the hook by shift-
ing the responsibility to his ad-
ministrative agency (PERB), one
observer conmiented,

“PERB’s ruling took tlie respon-

sibility for resolving the repre-
sentation dispute out of the Gov-
ernor’s hands and at the same
time allowed tlie sti-iking wunion
to save face and call off its In-

effectual strike against mental hy-

giene patients — a strike that
failed miserably and only lost
members for tlie union” — Wenzl
declared.

“Tlie strike from the standpoint
of employee participation, were
a flop. What success they did have

can be attributed to tlie panic-
button attitude of Mental Hygiene
Clommissioner Allan D. Miller,
wivo needlessly ordered the trans-
ferral of patients from several
Downstate Institutions to 'IMier

facilities throught to be safe from
the strikes.”

such as this, coming from the
heart of the department, the line
employees, which provide some

of the most important and reward-
ing results. Its interesting to
note that the employees at Rock-
land were ahead of the Gover-
nor’s own staff in suggesting in-
creased In-servlce training;”

The letter went on: . Again,
let me thank you for your help.
You have rendered a valuable ser-
vice to employees throughout the
State and to the Department.”

Taggart also promised in this
letter to try to obtain State funds
so that the training program could
be expanded to include all mental
institutions,

“If this isn’t evidence that CSSEA
was responsible for the high school
program,” Wenzl said, “then |
don’t known what Is. The refusal to
allow the posting of a bulletin that
says exactly what that letter says
ise a denial of the facts,”

Wenzl also complained to Miller
that several institution directors
had refused to meet with CSEA
chapter presidents to discuss this
program unless Council 50 i*epre-
sentatives were present.

Wenzl aso told Miller that “When
repi‘esentatives met with you
Nov. 7, they urged joint par-

our
on

‘Sweetheart’” Union
(Continued from Pag:e 1)
grounds” of the hospital soliciting

membership for Council 50.

Lochner first wrote to John J.
Lagatt, director of personnel for
tlie department on Oct. 9 for this
year, protesting the rules infrac-
tion by Shaw. CSEA then called
for an investigation into the mat-
ter.

In early November, the CSEA
leader again complained to Lag-
att that nothiiig had been done
about Shaw’ union activities, but
still received no reply,

“CSEA has been following the
departmental rules,” Lochner told
The Leader, “but Council 50 was
flaunting them and was not even
reprimanded for it, much less pun-
ished.”

In a letter last week, Lochner
charged the department with “un-
fair labor practice” in allowing
the situation to exist foi: so long.
Sliaw’s sick leave was finally term -
inated in November by Menital
Hygiene. Commissioner Allan D.
Miller. But Lochner protested that
Shaw’ union organizing had been

“caled to the attention of the di-
rector of the Insititution on sev-
eral occasions.”

Lochner asserted that “It looks
like Council 50 has become the
‘sweetheart” union of the Mental

Hygiene Department when its paid
organizer can be placed on sick
leave with pay and then proceed
to be seen all over the grounds of
M anhattan State Hospital contact-

ing employees during working
hours selling Council 50 member-
ship.”

B ULLETIN
(Continued from Page 1)
Approval by the full legislative
body was expected to be givep this
Monday. The pay hike represents
at least a $670 increase for all
County employees except teachers

in Uve Community College and
deputies in t\*e Sheriff's Depart-
ment.

Negotiatii/ ISon other economic

and non-econrmic items will con-

tinue, a Courity CSEA spokesman
said.
(See earlier stoiy, page 3.)

ticipation of CSEA and the De-
partment to secure justified shift
and geographic pay differentials

for mental hygiene institution em-
ployees, but our plea for joint ef-
fort was Ignored. Six days later
you directed certain State men-
tal hygiene institution heads to
assist in a joint effort of your De-
partment with Council 50, AF-
SCME, whereby a representative
of the Department, accompanied
by a representative of that union,
would call upon private hospitals
and Institutions la the Downstate
area to complete a valid survey
to support shift and geographic
pay differentials in the State in-
stitutions. At our recent meeting,
you advised us that this joint sur-
vey was discontinued as a result
of the Council 50 strike In ihental
Institutions:.*”

The. (3SEA chief iagain accused
the Department of “unfair labor
practices by giving the wunion

(CJouncll 50) much more favorable
treatment than you have given to
CSEA — this in spite of the fact
that 37,000 of your State Menetal
Hygiene Department employees
are members of CSEA, and where-
as less than one-third of that

number are of Council
50."

CSEA Awaiting
Putnam Contract
Tall{sResumptior

CARMEL— W ith 1968 draw -
the
of Supervisors

members

ing to a close, Putnam

County Board

has jnet to reach an agree-
ment withi the Civil Service Em-
ployees Assn. on wages and ben-
efits for 1969 for county em-
ployees.

Earlier the supervisors adopted
a 1969 budget of $3,283,903.11 and
set last Saturday for another
meeting with CSEA representa-
tives In an attempt to resolve
differences. The vote was 4-2
approving the budget. The budget,
as adopted, does not Include the
wage Increases sought by the
CSEA.

Voting against the budget were
Supervisors Kenneth Carlson, R-
Putnam Valley, and W illiam
M athers, D-C?armel. These two
towns did not accept the county
reappraisal earlier this year.

INiiler Fiddles

(Continued from Page 1)
State Hospital. The sheet blasteed
CSEA and printed falsehoods about
the Association, yet was stamped
“OK for Posting” despite a de-
partment’s rule against posting
“controversial” printed matter on
institution grounds.

CSEA sent a copy of the ques-
tionable bulletin to Mental Hy-
giene Commissioner Alan D. Mill-
er this fall, with an accompanying
letter, saying “We would appre-
ciate advice by your department
as early as possible as to how
this bulletin would receive approv-
al (for posting) while bulletins
put out by CSIiEA which mention
any other organization are disap-
proved consistently.”

“It is obvious,” the letter con-
tinued, “that the Depaitment of
Mental Hygiene is guilty of unfair
labor practices in allowing Coun-
cil 50 to post bulletins which un-

der the depai'tmental rules are

R o c¢c k la n d A id e s
R e ce iv e P a vy B o o st
I n T w o -Y e ar P a c t
(From Leader Correspondent)
NEW CITY — The Rockland County chapter, Civil Ser
vice Employees Assn., has signed a two-year contract with

the County Board of Supervisors

county employees.

CSEA Demands

Personal Leave For
Institution Teachers
(Special To The Leader)
ALBANY — The Civil Ser-
vice Employees Assn. has call-
ed on the Civil Service Com -
mission to amend the pres-

ent attendance rules governing in-
stitution teachers by granting five

days a year in personal or busi-
ness leave.

The action came following an
organization meeting of CSEA’s
institution teachers committee in
Albany.

Standardizing of attendance
rules for the teachers throughout
the State was suggested andd Is-
cussed throughly. The teachers
concluded that the rule had to
be flexible in order to coincide
with the local public school dis-
tricts. Higher salaries for teachers
was also among the prime topics
discussed.

Since the adoption of the pub-
lic school calendar, institution tea-
chers no longer receive five days
personal leave, the CSEA spokes-
man said. “This has now result-
ed in the misuse of sick leave
credits for emergencies and reli-
gious observances.’™

The <committee recommended
that a letter be sent to the Civil
Service Commission requesting
that five days personal leave be
granted to teachers. Acting incom-

pliance with their request, Thom-
as M. Coyle, CSEIA assistant di-
rector of research. Immediately
sent a letter to Commission Pres-

ident Ersa M. Poston,
the rule be changed.

In conclusion, the committee
stated that I>etter communications
are needed in order that the
stitution teachers, who ai’e spread
out across the State In various de-
partments, be Informed of what Is
being done for them. These com-
munications or bulletins should in-

asking that

in-

clude any negative news as well
as positive, too.

Another meeting was recom-
mended to l)e held in January or

early February.

"Harvest Dance"

The Brooklyn State Hospital
chapter of the Civil Service Em-
ployees Assn. is holding a Har-
vest Dance on Friday evening,
Jan. 10 in the hospital assembly
hall.

Its from 9:00 p.m. to 1:00 a.m.,
with tickets $1.50 per person and
refreshments on the house.

Originally scheduled for Nov.
22, the -event had to be post-
poned due to the possibility of
a strike.

not proper for approval.”

“Council 50 is the company un-
ion in State sex-vice,” CSEA pres-
ident Theodore C. Wenzl asserted.

However, no answer has been
received from Dr. Miller’s office.
“This is his usual policy,” Wenzl
charged.

covering approximately qgq

The major gains in the co®
tract, negotiations on which were
started In October, were realloca.
tlon of salary grades for 19%9
averaging better than 10 percent
Also, the salary schedule haa
been maintained. The contract
calls for time-and-a-half over 40
hours and double time after 43
hours; call-in pay minimum ot

three hours and standby pay, one
hour up to every hour of stand-
by. Vacations Include one addi-
tional day added to the basic
schedule, making it 13 days plus
the vacation days for service.

Under Workman’s Compensa-
tion, employees Injured on the
job can received up to six months
pay. In 1970, the benefits will in.
elude salary increases of one per-
cent in addition to the cost-o(
living adjustment to be comput
from Aug. 1, 1968 to Aug.
1969. Health Insurance  basei
upon the single employees shar
will be paid 100 percent by
county.

The negotiating
county employees included Alberi
J. Lowry, chapter president; Ru-
dolph Hazucha, chapter represen-I
tative; Juno Mitchell, chapter]
delegate; Michael Frenchay, Pro-
bation Department; Alfred Stelzl
Department of Weights and Meas-j
ures and Harry Edelstein, at
torney,

J, Martin Cornell, County At
torney; James Anderson, Count:
Personnel Director, Hugh La
Bonne, executive assistant to thi
Chairman of Board of Super
visors; Jack Blecher, asslstantj
County Attorney, and Jolifl:
Leavy, Personnel Department,
made up the negotiating tei
for the Boai'd of Supervisors.

CSEA Wins Oswego
Election,  Employees
Must Vote (an

(Special To The Leader)
OSWEGO Employees ofl
the .City of*Oswego have been!
urged to fill out and retui'i'j
the new bargaining agentj
designation card as soon as pos-
sible. The Leader leai'ned late
week. |
Although cards were mailed Iflj
recently and the CTlvii Service E"j
ployees Assn. received enougllj
designations to be recognized, OH
wego’s mayor last week claini? |
that many of-“the cards were
out incorrectly or incompleteiy-"“|
order to get to the bargalnu'Sl
table before the budget is |
ted, a CSEA spokesman said. |
entire will be
The stressed
ery City employee
has filled out a card once
must “vote” again
ly for a bargaining agency-
Oswego’s budget will be su » |
ted to the <ty Council on 1
20, the CSEA official said, I
second set of cards must be
ed to Terry Moxley at City
by that

team for thi

process

spokesman tliat |

if Jiel
befoi«|
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IENWorId’s only %I.E\/I

aM4BNEV ~JNMNH T
CdS EXPOSURE METER

most versatile...
most accurate...

most sensitive...
Widest range

exposure meter
ever made!

Reads brightest sDnli|bt...eMdrefifht...even mtoDligftt
PLUS Microscope, enlarging, "spor and ground glass too!

nm Ms Mt meter you o« HVHter tvery F%,?'u
locatiaii, ta the studio, darlroom or IaNratay Here's o
Im&am\ﬂmmw Lu’eﬂ%fmma reﬂecteda/\ﬁ
inacen meter toa le Arge ™ Ieter; meter; Pwo>
i neter; ad Jass eading meter. ﬁ?‘g%dsedraord
rery ty ranM 124)00.000 to 1) ald edusve convertibility
SYSEMneke it todals best eqoosure meter buy.

SPECINnCATIONSt One-kand apmtiM « For stlH and movit camtrM < 30* Rght
KtnHmtt ancle « Sinclc s«itctor botton for kick and low ranc* * AHtematic
"memonr” Mtiflt lock « ASA 6 25,000 « f/1 to f/90; 1/4000 sec to a krs »
CiMIfMi»ttl28fr**iV-8toEV +24; .0U to 32,000 ft candles

InctMtfng bctterln, leather case, neckstoap.

OPTIONAL ATTACHMENTS

vamABIiEAMLC mcMscorc munciNa
rsiMT MHer «TT«CNMENT ATTACMIENT
JmMACNMENT

-ASK FOR A DEMONSTRATION TODAY!-

'VKW CAMERA

Unted Cavera Edae

BBANCHKS:

Y O RK ™S FINEST STORKS

AMRItICATI
(Cor.
(Cx«r.

» 4« ATB. OF
2«5 MA»ISON ATRNVK
»S* RAWT 43rd WTRKKT

3« WKKT 44tJi STRRRT

(Cor. 44tk)
SOth>
1~)

37 W. 43 ST N.Y.C. 10036
(Moil Order Division)
YUkon 6-1660

CANON SCOOPIC-16
FORHAND-

HEID MOVIES
THAT DON'T LOON
HAND-HELD

Wrap 3our hands arserK| the first
16fTHn designed for I’al’>d—_|’E|d l6mm
shoatir>gwith tripod stabili
1 The Canon Scoopic-16,
self-contained mterchangeable
rechargeable batteries (no external
power pack), automated exposure with
over-ride, and auto loading.

1 Take a look for yourself, through th#
13-76nr)mf/ 1.6 zoom lems

NEW YORK'S FINEST CAMERA STORES

ited Carea Bdae

B RANCMHES:

114® AVE. OF AMERICAS (Cor. 44th)
265 MADISON AVENUE (Cor. 39th)
132 EAST 43r) STREET (Cor. L«x.)

36 WEST 44tn STREET

37 W. 43 ST., N.Y.C. 10036
(Moil Order Division)
YUkon 6-1660

BUY u.s. BoNDS

Hurses At MaHeawan

Nurses at $7,340 to §$8,960 a
year are needed at Matteawan
State Hospital. W ith non-con-
trlbutory pensions and a number

VEST POCKET SIZE!
famous o0 JjE tv ]

ANECIsio? »
EXPOSURE IVFETER

a wested shat with worl
fa’rws Gmeris PILOT...a "mghy
mte’ FREOSION eqoosure e,

For goriaus ader s and Sey
Hadk &white, this\V i aune, jendled-
moaevet meter is an ecq:nc?al
targe knuled aonputar i eed tre
S your

%B Irndert ad refleced MMt

64(I)1mntol"OOOsec,
fy|4tof22 EY'1to 18 pus nove
SHtting,

omyY *13®@®

Complete with case & neckstrap.

SEE IT TODAY

UNITED
CAMERA
EXCHANGE

36 W*st 44tii Str«*f

37 West 43rd Street
(Mull Onler l)ivi«ion)

265 Madison Avenue
1140 Ave. of The Amerieos
132 East 43rd Street

LROAL NOTICB

SUPREME COURT OF THE STATE OF
NEW YORK. COUNTY OF NEW YORK.
AVERIL L. GILL. Plaintiff. ajraiiiat
KATHERINE McGRATH, ELIZABETH
Mc-GRATH. CATHERINE HEALY. ROSE
CANNON, FRANK CANNON. MARY E.
CANNON if liTinr and If the.v b« dead,
then it is intended to eae their heirs at
law devisM>fl. next of kin, exeoiitor*. dis-
tributors. dietributce*. adminigtratora. and
saeceesorR in interest, all of whom and
who«e names and addreasea and where-
about* are unknown to plaintiff, and who
are Joined and doslrnat«d as a claca of
*UNKNOWN DEPENDANTS” THE REG-
ISTRAR OF NEW TORK CITY. THE
STATE OF NEW TORK, THE CITY OF
N.Y. A U.S. OF AMERICA. Defand.'inU.
Plaintiffs desimates New York Coiinty a«
the place of trial. SUMMONS. Plaintiff
resides in New York County.

To the above named Defendants;

YOU ARE HEREBY SUMMONED to
answer the complaint in this aotion, and
to serve a copy of your answer, or, if
the complaint la not 9erve<l with this
snmmons, to serve a notice of appear-
ance, on the Plaintiff's Attorney, within
twenty days after the service of this
summonfl, exclusive of the day of «spr\-ice:
and In ca»ie of your failure to appear,
or answer, judpment will be taken apainut
yon by default, for the relief demanded
in the complaint.

Dated. October 2». 1968.

BENJAMIN SNEED,

Attorney for Plaintiff

Office and Post Office Addrees:

209 West 125th Street.

New Torlf. N.Y. 10017
NOTICE — TO THE ADOVR
DEFENDANTS;

Tt>e foreproinr summons is* served upon
yon h.wv publication puraunnt to the orders

NAMED

date<1 Nov. 1S. 1068, and Deceim-
ber 12. I1SfIR, respectivel.v of Hon.
Abraham If.  Geller and Hon diaries
MarVfl. Justices of the Supreme Court
of the Slate of New York, filed with
the complaint and other papers in the

office of the tTTerk of the County of New
York, at the Courthouse, 60 Centre St..
New York, N.Y. The object of this action
is to compel the deteirmination of any
claims adverse to those of the PIninfilT
in the premises known as 411 West 14 6th
Street and sitiiate on the northerly side
of 146th St. distant 143 feet westerly
from the comer formed by the intersection
of the westerly side of Avenue St. Nicholas
with the northerly side of 140th St
being- 16 feet fi inches in width front
and rear by 09 feet 11 inches in depth
on either side, all a« more particularly
described in the complaint.

BENJAMIN SNERD.

Attorney for Plaintiff

Of other benefits,

the positions are Callahan, Supervising Nurse, I>e-
expected to be filled fairly soon. tween 9 ajn. and 4 p.m. weekdays,
For information, contact Helen (914) 831-4800 or P.O. Box 307,
Matteawan, N.Y.

20% OFF TO STATE WORKERS Volunteer Assistance
ON ALL MUSICAL INSTKt>MENTS INTERESTIOD? Volunteer reo<lin?. weck-
daya. wckend* and eveninpe. coverinf
current general information and con-
H”—TON MUSIC CENTER temporary literature for blind younc

62 COLUMBIA ST.. near NO PEARI woman who wishea to return to library
ALBANY  H02-004 VIAVFLOWER - ROTAL COURI
APARTMENTS — Furnished, On
ALBANY furnished, and Rooms Phone HE
t-1994,
BRANCH OFFICE
ifO% IRPOSIIATION r««ardtnt advwUalai
PIMM writ* «r eaH
JOSEPH | BBIXaiw
aoa so MAMMINO BLTD. for Civil Scrvice Employees
kKVMANy N T PreoBe IV « S4T«
Mt |l w anted

Service

Service w ith iV o

Chargem”

I'"d contact ¢« HOTEL
1% -« Ircea«TIUe NatiMial Baak i
Kc«seTIlUe. N.T. 834-7331 W e I I In g to n
DRIVE.IN QARAQE
AM eONOINnONINO « TV
No perking
prebUm* at
Albany's Iergaaf
Fbml ol 'dv¥|| h4t
Albany's on ve
One Stop flaroge.¥{ou'll IylkathecrnuA
and cofivanlence, tool
TRAVEL foMitfy rotas. Cocktail lovngo.
tae STATB STRKKT
AGENCY mrctna tTAticatitol
Yaeafior el
mn n !
State "T.R. FOH EXTENDED 7TAYS
Groups
Aseco
CALL the CIVIL SERVICE BOOKS
TRAVEL EXPERTS and all fotft
Ib FLAZA BOOK SHOP
a any | 380 Broadway
482-3321 Albany, N. Y.
ample Free Parking Moil & Pkone Orders Filled
TROY'S FAMOUS
FACTORY STORE
Men's & Young Men's
Fine Clothes
SEMI-ANNUAL SALE NOW AT A SAVINGS TO YOU
621 RIVER STDEET, TROY Tel. AS 2-2022
OPEN TUES.. THURS.. « FRI. NITES UNTIL ». CLOSED MONDAYS

Sand $75.00 deposit for

FOR CIVIL SERVICE
EMPLOYEES AND FAMILIES

GROUP TRAVEL ENABLES US TO OFFER YOU

OUTSTANDING TOURS AT REDUCED PRICES.

ACT PROMPTLY TO ASSURE AVAILABILTY

LONDON
RUSSELL OR WALDORF HOTELS

Rourtd Trip Jet,

5 Days
Breakfast, Host and Hostess

Service, Sightseeing, Theater

$199.00

Departure February 26, 1969

Party and many extras

per persons

reservation. Rnal payment 60 days prior to

departura.

We have many low cost tours to Jamaica, Free~

port, Haiti, Spain, Hawaii, Mexico, etc.

If your Interest Is TRAVEL; tell «s WHERE. WHEN ond HOW,

and we will be pleased to furnish yon with fall details.

PUBLIC EMPLOYEES TRAVEL ARRANGEMENTS. INC.
597 MERCER STREET. ALBANY. NEW YORK 12208

SAMUEL KOHN,
Telephone (518) 869-9894 or (518) 438-3385

Director of Sales
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fc S EA IS ©ETTINO

TOO POWERFUL— I-W e’lT-LCHOWPOWPTHBIR B &
wW H AT DO W E DO S TATE Uu N IT IN T O F 1V B
A B O U T | X ? LITTLE O NES -M A V e E M

40

y PR (i

.pass:-

“T h e

H O L D ELECTIONSS-GET''E 'M
fi& h t in g a m o n g THBMSELVES
-/1T'LL G ETTHOSE LITTLE LOUDMOUTH

O NIONZS OFF OUR B ACK

T O O

ANAND IF w e CANT™"

_ DECIDE W HO S E

1S ki

JOB TITLE G O E S
IN TO W HAT UN JX
W E'LLTOSS DARTS

F O R | T
N
|
/
s u P E R B k n ig h ts o f th e
C o n fu s 10 n T a b le ”

CIVIL SERVICE EMPLOYEES ASSOCIATION 33 ELK STREET. ALBANY. N.Y.



