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G ive A D am n

O F all the liberties enjoyed by Americans,

the right to choose representation by
secret ballot in elections ranging from un-
ions to the Presidency of the United States
is one of the most cherished. Yet, this un-
ique, democratic privilege goes unexercised
every year by millions of well-intentioned

persons who, for some reason or another,
fail to vote even when their own interests
are very much at stake.

The result, a good many times, Is that

these non-voters awaken the next day to
find that their fates are now in the hands
of a kind of leadership to which they are
violently opposed. These same non-voters
are further horrified to learn that victory
was gained by only a few votes. In other
words, it W8S the non-voters who handed
the game to men whose ideas, philosophies
and methods of doings things are in direct
opposition to those of the man who failed
to cast his ballot.

State workers will soon receive ballots in
the mail by which they will be asked to
choose the organization they wish to repre-
sent them in future bargaining with the
State. The choice lies between the Civil
Service Employees Assn., which for more
than 50 years has led State employees high-
er and higher up the economic ladder with
stable, member-elected leadership, or one
of two or three other organizations with
outsized dues and no record of accomplish-

ment except the mark of a cruel strike
against mental patients in the State’s
hospitals.

In M ental H ygiene

Another Councll

UseY 0 u
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Militancy has its place in the labor move-
ment, but the strike called against the
Mental Hygiene Dept, by Council 50 of the
American, Federation of State, County and
Municipal Employees, accomplished only
two things—the, delay of negotiations with
the State to the point where workers would
have gotten no gains last year were it not
for the heroic efforts of the Employees Asso-
ciation and, secondly, the passage of un-
believably harsh amendments to the Taylor
Law which now provides strong, individual
punishments for workers who break the
law.

Intelligent, aggressive leadership such as
the Civil Service Employees Assn. offers is

r B a

one thing. Chaos and anarchy are the al-
ternatives offered by Council 50, AFSCME.
We believe the vast majority of State

workers—from Mental Hygiene attendants
to Correction Officers to clerks, lawyers, en-
gineers and nurses— are more dedicated to
their jobs than to the scheming political
and financial ambitions of inept organiza-
tion leaders, most of whom are not even
acquainted with the civil service field.
We believe the most stable, enlighted di-
rection in public employment has come from

the Civil Service Employees Assn., which
has long since earned the right to repre-
sent State workers. This leadership could
be endangered, however, by the failure of

thousands of employees to vote, even though
CSEA is their choice for representation.
Show you really do give a damn about your
own future. Use your ballot—vote for CSEA.

50 Local

Officlal Quits, Joins CSEA
Says AFSCMVE Falls Employees

MINEOLA—W ithdrawals from Council

ty and Municipal Employees in favor of membership in

A"ounted this week as a resigned official
w exist as a voice for State employees.

Failure by AFSOME was cited
y Karry Raskin, who has resigned
*s secretary-treasurer of the B»il-

state Hospital local of Ooun-
n in announcing Ills support
dvU Service EUiployees

“There

sension had
the council

*Now CSEA

is no CJlouncll
more,” he declared, asserting that
deficits, internal politics and dis-

Employees’ Council 37.
looks more

50 of the American Federation of State, Coun-

the Civil Service Employees Assn.

of AFSCME declared the organization has ceased
50 any- imlon than Council 50, the In-

ternational and all of AFSCME

put together,” Raskin declared.

led to a takeover of “CSEIA is the militant organi-
by New York City zation now—the Thruway elec-
tion proved that—and outshines

like a (Continued on Page 18)
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CEFAWs Hsaic Tlirunay Pact

See Page 3
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Bread And Butter
|tems Of Election

Detarled

By THEODORE C.

By Wenzl

WENZL. President

Civil Service Employi®es Assn.

ALBANY—In

the next few weeks you will be voting for

an employee organization to represent you in all negotiations

with New York State,
most
your entire future
this election.
Make no mistake about it—

the organization you choose in

your

is at stake In

Warning!

During the next few weeks,
State workers will be deluged
with propaganda material from
organizations opposing the Civil
Service Employees Assn. in the
election for representation
soon to be underway.

Employees should be warned
and aware of the technique of
the “Big Lie” which will dom-
inate this Niagara of misin-
formation. These opposing or-
ganizations can claim nothing
because they have done nothing
for more than 20 years. They
are seeking dues for Internal
advancement of pet projects
designed not for employees but
for overpaid officials.

Don’t be fooled by blatant
propaganda. Read the pages of
this special issue carefully. The
true story of how State em-
ployees have benefitted by
membership in the Civil Service
Employees Assn. is told in great
detail. Remember—any organi-
zation except CSEA laying
claim to any advancement for
State workers Is indulging in
nothing more than the “Big Lie”

the upcoming election will greatly

affect your life In the years
ahead. The organization you
choose could determine, through

Its skill In winning pay raises and
other [I>eneflts for you, whether
or not your children will go to
college At could determine
whether or not you ever pay off
the mortgage on your house or
ever buy another new car.

It could doterniine, tluough Its

important vote you cast

This
whole

could be the
life—because

employer.
in your

ability or lack of It to secure a
realistic retirement plan for you,
whether or not you spend your
retii'ement years relaxing in the
sun, secure on a pension that is
kept up to date with the ever-
rising cost of living, or whether
you spend your last years In near-
Ewverty, sick or unable to work.

The union you select could de-
termine, by Its expertise or Inex-
pertise In winning solid, realistic
health insurance and life insur-
ance coverage for you, wiiether
or not your family will suffer
economically if you get sick or

(Continued on Page 15)

Repeat Thisl

Democrats Girding
For 1970 Battle

To Win Legislature

NDER cover of the tumult

and shouting of the
City’s Mayoral primary, tiie
opening salvos were fired in.

the 1970 campaign for Governor
and for control of the State Leg-
islature.

It started last month with a
fund-raising dinner to replenish
Republican campaign coffers for
the 1970 campaign, sponsored by
the State Comanittee at the New

(Continued on Page 14)

ONLY ON SUNDAY! lIrowt* or
Shop at the New York Fl*a Market,

25tli and Sixth Avenue, Open<Air
Arts ft Antiqwet Fair. Adm. 98c.”
Advt.
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Contra Costa Employees

Breok Ties W ith AFSCME!

(AFTER MORE THAN A DECADE OF DISAPPOINT-
MENT, DISILLUSION AND FRUSTRATION, THE CON-
TRA COSTA COUNTY EMPLOYEES ASSOCIATION HAS
DECIDED TO <DISAFFILIATE* WITH AFSCME. THE
FOLLOWING LETTER FROM THE ASSOCIATION TO
ITS MEMBERS CONSTITUTES A DAMNING INDICT-
MENT OF AFSCME AND ITS LEADER, PRESIDENT J.
WURF.)

CONTRA COSTA COUNTY EMPLOYEES ASSOCIATION
2739 Alhambra Avenue — MartiBta, CaUf.

April 22,1969
Dear Brother and/or Sister:

The Board of Directors and Membership of our union has voted,
at held*on Monday, April 21st, to dLsafnUate ftrom International
AFSCME (American Federation of State, County and Municipal Employ-
ees) as N the above mentioDed date.

It is always unhappy when a relationship which started with high hopes
and dreams should end on a note of distrust and, insofar as we are con-
cerned, betrayal of the interests of the individual member by AFSCME.

Yet, for those of you who have been members for any lenf*h of time, this
move will not come as any great surprise. Our relationship with Interna-
tional AFSCME and lIts leader, President J. Wurf, has been one of growing
strain and tension over the past two or three years. =N

At one point, when t*y attempted to strip our local union of its auto.”
Domy (control of much of our funds and all of our staff), we fought them
to a standstill throughout the sUte to the point where they finally conceded”

our pointty  —--mmmmme

$200,000 WASTE

Unhappily, other AFSCME local unions in California, neither so strong
nor insistent of their rights, were forced into an experiment that ended for
them only last month In extensive loss of membership and the wastage of
aome $200,000 over a two-year period.

It might he pointed out in coi\)unction with this, that while our k>«tl\
onion has paid out $30,000 a year to International AFSCME in per capita
dues, while constantly requesting organizing and other help from the In-
lcrmitkMMd, we have received nothing whatsoever in return during these
same past two years.

The problem that brought the issue to ahead was a directive from Presi-
dent Wurf ordering us to cease our efforts toward a collective bargaining
agreement in the City of Oakland and in Contra Costa County.

At the same time, he ordered us to get rid of some 400 members who
had previously belonged to other organizations and therefore, according
to hii thinking, had no right to Join our kicalu n io n . f—

We should point out that since our llgiit over auloaomy with Wurf and
International AFSCME began over two years ago, we have made every

. effort to heal the breach. However, such efforts have consistently been
cither rejected or ignored.
¢ In December of Ust year and February of this year we made final at-
tempts to reach an understanding so that we might continue to function
Inside International AFSCME. On these two occasions representatives of
our Board of Directors and Staff met with President Wurf in flnal agoniz-
ing efforts to speak sense and make peace. But Wurf didn't even pretend
to exhibit any interest in peace with us.'
r~ ~t was only’aTnbnth after the last meeting with him that we received Wsl
( directive which not only extends the old fight, but also would cripple us in
1doing the basic union job which must be done.

$30,7»0 PAYOFF

rhrouRhout this period, as has been previously pointed out, we have”
gone on paying our $30,000 per year to International AFSCME, while
futllely asking for some return on our members’ hard-earned dues.

It is in this context — Rrowing harassment from International
AFSCME, no return on our dues, and a directive that cripples our efforts
to fuinil our function as a local union — that our Board of Directors and
membership decided that if we v/ere to survive, a break was absolutely
necessary.

We feel that we have consistently lived up to the highest standards of
unionism. We feel that it is intolerable to continue aPniiation with an or-
ganization (which itself has been guilty of some of the most abominable
practices and failures in California unionism) which openly orders us to
stop pressing for Collective Bargaining, which is contrary to the standards
and ideals all unions have been taught to live up to.

BREAKING TRUST
r~feel that in disafTiUating from International AFSCME, we are not
breaking our ties with the labor movement and its ideals. On the contrary,
e feel that it is International AFSCME which is breaking a sacred trust,
not only with us but with the past and future of all working people,
everywhere

L ~al JiLstIncation for our dUafnUation Isthe fact that our Contra Costa
County Employees Asaodation was at the time of affiliation, and continues
to be, a legally constituted and incorporated organization under State Law.
Our affiliation was made by free choice; the same can be said ofour
disaffiliation.

We have from our start bved by one basic rule: The member isour rea-
son for being, and it is to that member ytt owe our allegiancc first, last and
always. We feel that InternaUonal AFSCME was attempUng to bk>ck «s
Aftrom futlliny this respondbiUt™. 1 e e

amniiig Documel it

Indicts AFSCME
Leadership °

(The article at |
from a recent edi

eft and the above headline are reprinted
tion of a California newspaper.)

STATE
EMPLOYEES:

Read this

story about AFSCME (the Big

Daddy of Council 50) — The organiza-

tion that
This is an
officers o
Employees

is looking for your vote.
actual letter sent by the
f the Contra Costa County

A ssociation of California

to the Association members. READ
THIS LETTER before you decide on what

organizati

on you w ill vote for in

State representation elections.

If you read notking else,

« read thes

IE T

e crucial paragraphs of the

T ER THAT

VHMASKED AFSCME

O NCE

And don’t

A N D FOR A LU

forger~”~, AFSCME is Council 501

QML FRCE BMALOYESS ASSCOATION »  Albary, New Y**



MHEA Bdasss CEA
In Bargaining Aget Hedion

(Special To The Leader)

NEWARK—The president of the Mental

Hygiene Em-

ployees Assn., Mrs. Marie Donaldson, last week called upon

all

10,000 MHEA members across the State to vote for the

Civil Service Employees Assn. in the upcoming elections in

which State employees will choose
tlieir bargaining agent.
Endorsements from other groups

Anyone Can
Vote CSEA

ALBANY — The president
of the Civil Service Em-
ployees Assn. said last week
that CSEA welcomes votes
from members and non-
members alike in the com-
ing State collective bargain-
ings elections.

*You don’t have to be a
member of CSEA to vote for
CSEA in the election,”
Theodore C. Wenzl declared.
“There has been some con-
fusion about this and now
I want to make it absolute-
ly clear that anybody can
vote for CSEA, whether or
not you are a member."

are also pouring in to the C?SEA
headquarters daily, a spokesman
noted.

In her statement, Mi*s. Donald-
son said:

I sincerely urge all mem-

State

bers a' MHEA to vote for

OSEA in the coming State

oollectlve bargaining election

and use every effort at their
command to encourage all
their fellow employees to do
likewise. The future welfare
of State employees can only
be guaranteed through elect-
ing OSEA as our collective
bargaining: agent. Its State-
wide strength is needed by all

State workers. The results of

C SEA -State negotiations

these pafit two years prove

that OSEA can represent all
us State workers very effec-
tively.

Mrs.
15 percent In pay raises;
year, half-pay retirement
improved health benefits; shift
and area pay differentials; and
many other benefits negotiated by
CSEA since 1967.

She said that representatives of
the MHEA at all State mental
hygiene institutions “will work in
close harmony” with the CSEA
chapters in those Institutions “in
an all-out effort to guarantee a
big election victory for CSEA.”

Donaldson referre<l to the
the 25-
plan;

Pass your Leader on to a non*
member.

W orkers:

Not to vote
In this election today..

IS like

saying

H istoric

P act

N egotiated

2XSL

Impartial Arbitration On
Grievances Included In
CSEA’s Thruway Contract

ALBANY—AN *“historic

contract for

New York State” has been tentatively agreed

to by negotiators for the Civil Service Employees Assn. and the New York Statue Thruway

Authority,
Thruway employees.

The $3.1 mUldon pay and bene-
fit package Includes a five per-
cent pay raise with a $700 mini-
mum raise retroactive to April 1,
1969; shift and location pay dif-
ferentials; generous imiprovements
in health Insurance coverage and
in the retirement program and,
for the first time In any State
contract, provisions for Impartial
arbitration of grievances.

William E. Tlnney, Thruway
assistant executive director for
employee relations, and Joseph P.
Reedy, CSEA collective bargaining
specialist, leaders of the two nego-
tiating teams, made the joint an-
nouncement at Thruway head-
quarters.

The contract will not be final-
ized until It Is ratified by the
members of the wunit and the
Thruway Authority Board. Talks
between the Thruway negotiat-
ing team and the OSEA negotia-
tors began last April.

A $200-a-year location pay dif-
ferential will be paid to employees
who work in Bronx, Westchester
and Rockland counties, and a

you don’t give a damn

what your wages, pension
and benefits will be tomorrow.

Civil Service

benefiting the 2,122 employees in

Employees Association

$300 pay differential to shift em-

ployees who work at least four

hours between 6 p.m. and 6 a.m.
Holidays—Another First

For the first time, all employees
will get time off for all legal
holidays observed by the State,
Including those that fall on Sat-
urday as well as the days de-
clared as special holidays by the
Governor.

The impreoented arbitration
clause, the first negotiated for a
group of Statewide public em-
ployees, provides that impartial
arbitrators will rule on employ-
ment grievances. Formerly, the
Thruway Authority Board was
the final arbiter of employee
gi-levances.

The retirement Improvements
for maintenance, toll and cleri-
cal emolloyees provide a 25-year,
half-pay pension plan, with addi-
tional retirement credit for serv-
ice beyond 25 years and 60 per-
cent of salary at 30 years. Em-
ployees’ retirement would be
computed on the final average of
their three consecutive years of
salary.

Albany New Vork

the maintenance,

toll and clerical unit of

Also won was the privilege of
a permanent, unlimited *“pass
plate” for employee use on the
Thruway after five years of serv-
ice. The plate would be retained
by Thruway employees who re-
tire after 20 or more years of
Thruway service. This particular
Item Is subject to the approval
of the Thruway’s bond counsel.

Agreement was made to form
joint labor-management commit-
tees to study various conditions of
employment Including the ap-
prenticeship  training program,
working hours and other condi-
tions.

Sykes Hails Pact

CSEA Special Authorities Com-
mittee Chairman Joseph C. Sykes,
a member of the OSEA negotiat-
ing team, called tlie agreement
an “historic” one. “This aigree-
ment, which provides arbitration
on etnployee grievances for th«
first time, plus generous pay,
health and retirement benefits, is
a breakthrough for Thruway em-
ployees and the Authority alike,”
he said. “Both the Authority and
CSEA can be proud of this con-
tract.”

Members of the CSEA negotiat-
ing team were Reedy; Sykes;
Eugene Bernstein; Jack Galla-
gher; Earl Rosenthal; Shirley
Lacy; Earl Mayfield; Alfred VIt-
anza; Vito Dandi*eano; Ronald
Roosa; Frank Kawskl; Hazel
Grenier; Veronica Stead; Jean
House; Winifred Guerrlere; CSEIA
counsel Frederick C. Riester; as-
sistant research director Thomas
M. Ooyle; research assistant Cin-
'dy Walker; and Patrick Mona-
chino of the CSEA staff.

Thruway negotiators were TlIn-
ney; G. J. Wiley, Tliruway con-
troller; John P. MlacArthur, sjje-
clal counsel; Thomas A. Gibbs,
assistant personnel director; and
M. S. Pitzele, labor relations con-
sultant.

CSEA, which is also the bar-
gaining agent for a unit of 210
professional, technical and sup-
ervisory Tliruway personnel,
reached tentative agreement with
the Thruway on the terms of a
contmct for those employees on
May 21.

Resolutions Committee |

Will Meet July 10-M '

ALBANY—The resolutions com-
mittee of tiie Civil Service Em-
ployees Assn. will meet July 10-11
to review new resolutions propovsed
by the membership.

Chapter presidents are urped
to forward propwsals as soon as
possible to CSEA headquarters,
care of Randolph V. Jacobs, reso-
lutions committee chairman. Tlio
deadline date for submitting reso-
lutions is July 20.

The committee reviewed
1969 legislative resolutions at
fiist meeting on June 7.
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New Hope for People Who Have

Not Finished

Information available to men
and women 17 or over who have
not finished high school, advis-
ing liow they can complete thedr
education at home in spare time.
Information explains how you can
receive credit for work alreedy
completed, and covei*s selection of
courses to meet your needs whe-
ther you plan to attend college or
advance to a better job. Accord-

High School

ing to government reports high
school graduates earn on the aver-
age $75,000 more in their lifetime
(from $25 to $50 higher weekly
pay) than those who did not finish.
Without cost or obligation learn
how you can be helped. Write for
FREE Brochure today. American
School, Dept. 9AP-54, 276 Fifth
Ave., New York, N.Y. 10001. Phone:
BR 9-2604 E>ay or Night. Approved
for Veterans Ti'alning.

Computer Operator Job
W C.G. la Brooklyn

A digital computer <">erator po-
sition exists with the Coast Guard
Supply Center, at a starting salary
of $5,732 per yetir. Federal dvll
service employees who are quali-
fied may apply for this post on
a promotional basis. Persons not
In the Federal service may also
apply, for thte night shift (4:00
p.m. to 12:30 a.m.) job.

Candidates should report to the
Civilian Personnel Branch of the
supply center, 30th St. and Third

The Statewi1de Plan:

Ave., Brooklyn; or call ST S-5000,
extension 204 and ask for Mr.

Dloes. An Interview will be sche-

duled.

avil SERVICE LEADER
America’i Leading Weekly
11 Warren St., New York, N.Y. 10007
Telephone: 212 BEekmaa 3-6010
Publiched Each Tuesday
9 Atlantic Street
Stamford, Conn.

Busines* and Editorial OflBce:

11 Warren St., New York, N.Y. 10007
Entered aa tMond-claM matter and
tecond-claM pottaee paid. October 3,
1939 at the post office at Stamford,
Conn., under the Act of March 3
1879. Member ol Audit Bui*n U
Circulationa.

Price $5.00 Per Year
10c

Subscription
Individual Copies,

It*sa nice,safe feeling.

Most of us don’t have bags of money
around Just to take care of hospital and
medical bills. Most of us just don’t save the
kind of money a serious illness can cost
today. But Statewide Plan subscribers

can enjoy that nice, safe feeling— just as
If they had bags of money in their

own bank vault.

W hy?

Because the Statewide Plan

is literally

worth a small fortune. As a Statewide Plan
subscriber, thousands and thousands of
dollars are waiting, ready to pay your

BLUE CROSS’#

THESTAIBAILEAAN- COORONATINGAHHCE-

¢ AMdic Ho*pU«l A»»ocl*tion

hospital and medical bill expenses.

The Statewide Plan doesn’t have an

option . . . it’s a

"no-nonsense”

program

that takes care of you and your family

when you need it.

When you have the Statewide Plan you’ve

gotitall...

Metropolitan’s Major Medical . . .

coverage, especially designed
expensive long-term illness.

You didn’t realize you were so

did you® money bags?

Blue Cross, Blue Shield and

realistic
for the

rich, or

9 blue SHIELD’

AIIANY « IUFFAIO « JAMESTOWN *NEWYORK«ROCHESTER« SYRACUSE « UTICA « WATERTOWN

1215 WESTHRNAENLE A BANY, N Y.

* Nalooal Alvibdl«tion cl Biut Shivid Plant

Where fo Apply
For Public Jobs

Tlie fonowinc. directlona
whera to »ppi9 for publlo Jobi
%A how to reaeh destinmtiona
New York Ctjr on the trausH
1jrstem.

CITY

NE~ CORK CITY—The AppU,
eatiolu Section of the New York
City Department of Personnel u
located at 49 Thomas St.,, Nev
York, N.Y. 10013. It is thre*
blocks north ol City Hall, oo«
block west of Broadway.

Applications: Filing Period
Applications Issued and receive<]
Monday throucb Friday from |
ajn« to 5 p.m., except Thursday
o'om 8:30 am. to 5:30 p.m., and
Saturday from 9 a.m. to 12 noon.

Application blanks are obtain<
able free either by the applicant
In person or by his representative
at the Application Section ol the
Department of Personnel at 49
Thomas Street, New York, N.Y.
10013. Telephone 566-8720.

Mailed reijuests for application
blanks must include a stamped,
self-addressed business-size en-
velope and must be received by
the Personnel Department at least
five days before the closing data
tor the filing of applications.

Completed application formi
which are filed by mall must Ix
sent to the Personnel Department
and must be postmarked no later
than the last day of filing or aa

stated ctherwlse in the exam*
Inatlon announcement
Tlie Applications Section ol

the Personnel Department is near
the Chambers Street stop of the
main subway lines that go through
the area. These are the IRT 7th
Avenue Line and the IND 8th
Avenue Line. The IRT Lexington
Ave”e Line stop to use is tha
Brooklyn Bridge stop and the BMT
Qr: and HR local’s stop Is City Hall
Both lines have exits to Duani
Street, a short walk from the Per-
sonnel Department.

STATE

STATE—Depai-tment of Civil
Service, 1350 Ave of the Americas,
N.Y. 10036, phone 765-3811; Gov.
Alfred E. Smith State Office Build-
ing and the State Office Campus,
Albany 12226; Suite 750, 1 West
Genessee St., Buffalo 14202; State
Office Bldg., Syracuse, 13202; 500
Midtown Tower, Rochester, 14604
(Wednesdays only).

After 5 p.m. telephone, (212)
785-3811, rive the job tiUe in
which you are interested, plus
your name and address.

Candidates may obtain applica-
tions for State Jobs from local
offices of the New York Stati
Bmployment 8ervl««.

FEDERATL

FEDERAL —Second U.8. CiwU
Service Region Office, Federal
Bldg., Federal Plaza at Duane St
and Broadway, New York. NY-
10007. Take the IRT Lexington
Ave. Line to City Hall and walU
two blocks north, or take any
othw train to Chambers St. or
Broadway Stations.

Hours are 8:90 a.m. to 6 pni«
Monday through Friday. Also open
Saturdays 9 a.m. to 1 p.m. Tele-
phone 573-6101.

Applicationb are also obtain-
able at main post offico» except
the New York. NY.. Post Office-
Boards of examiners at the par-
ticular installations offering the
tests also may ~ applied to to*
further information and appH®*"
Won forms No return envelope*
are required with mailed reauestf
rov eppUcatlon forma.
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EVENTS IN THE
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protection!

*20,000
o-year term
Insurance

LITTLE

money!

only $8.40
amonth

(atage 30)

Aplan to cover your needs-w Ith rates at other ages and for
other amounts just as low In proportion. Dividends earned
from the first year can make the cost even lower. Valuable
conversion features, too.

Find out for yourself—just mail the coupon below. Ttiere’s no
obligation, and no one will visit you.

NLincoln

Insurance

ASavingsBank

and

THE LINCOLN SAVINGS BANK csin
BROADWAY & BOERUM ST.. BROOKLYN 11206

Please send me, without obligation, information on a
5-year Term policy for the amount of: (check one)

1 $5,000 O $10,000 01 $20,000 O $30,000
Name. .
IPISiierFntr
AddressL
City .State. Zip.
Date of Birth, -Phone.

1wy US. londs

Treasury Dept. Taking Look
For More Enforcement Agents

Green
counterfeiters and others do
Government as a result.

To counteract these

Is beautiful because it’s the color of money, but

create problems for the U.S.
threats, a

trained force of Treasury enforcement agents remains vigi-

lant to those who seek to under-
mine our monetary laws.

But more a«ents are needed, to

challenge and suppress rampant
crime. Througliout New oYrk
State, an intensive reciniitment

drive is now under way to close
the gap and fill the openings in
this anbi-orime network. If quali-
fied, you’re urged to apply imme-
diately.

The salary scales span the $5,-
732 to $7,913 categories, reach-

LEGAL NOTICE

LUPAUL PARTNERS—CERTIFICATE OF
LIMITED PARTNERSHIP

We. the undersigned, desiring to form
a limited partnership pursuant to Article
8 of the Partnership Law of che State of
New Vork, do hereby certify as follows:

1. The name of the partnership is Lu-
paul Partners.

2.The character of the business is to
purchase or ctherwise acquire, held, tell
or otherwise dispose of, mortgage, pledge
and in any manner deal in securities,
commodities and other property of all
kinds.

3. The location of the principal place
of business of the partnership is 445 East
80th Street, New York, N.Y.

4. The name and place of residence of
each member of the partnership is as
follows;

General Partner: Paul Scoville, Jr., 445
East 80th Street, New York, New York.
Limited Partner: Lucile Lewis Scoville,
3522 Piedmont Road, N.E. Atlanta, Geor-
gia 30305.

5. The partnership is to continue until
terminated by the death or retirement of
either partner. The general partner may
terminate the partnership upon not less
than thirty days written notice to the other
partner

6. The limited capital contribution of
the limited partner is enumerated in Sche-
dule A attached hereto. None of the prop-
erty, other than cash, contributed by the
limited partner has any agreed value.

7. The limited partner has not agreed
to make any additional capital contribu-
tion to the partnership.

8. The terms agreed upon for the re-
turn of the limited capital contributions
of the limited partner are as follows:

(a) The ilmited partner may withdraw
any part or all of her limited capital
contribution as of the end of any cal-
endar year, upon not less than six months”’
written notice to the other partner. Pay-
ment ot amount so withdrawn is to
be made within six months after the end
of such calendar quarter.

(b) The value of the
limit® partner is to be paid to such
partner or his legal representatives within
SIX months after the end of the calendar
year during her retriement as a limited
partner or death occurs. The limited part-
ner may retire from the partnership upon
not less than six months written notice
to the other partner.

9. Each partner is to share in the profits
of the partnership, by reason of his con-
tribution, in the proportion as* the value
of his interest in the partnership bears to
the total value of all the interests in the
partnership, determined in each case as
of the date which opens the period for
which profits are to be allocated among
the partners.

10. In the

interest of the

event the limited
shall sell or otherwise transfer her
est in the partnership with the written
consent of the general partner, the limited
partner shall have the right to substitute
her assignee as contributor in her place.
The assignee shall be entitled to be sub-
stituted as a limited partner wupon the
same terms and conditions applicable to
the limited partner making the assignment.

11. The geenral partner may admit ad-
ditional limited partners at any time.

12. There is only one general partner.
No right is given to any remaining gen-
eral partner to continue the business upon

partner
inter-

his death, retirement or insanity.

13. The limited partner has no right to
demand and receive property other than
cosh in return for her contribution.

Paul Scoville, Jr.
General Partner
Lucile Lewis “oville.
Limited Partner
Dated;
STATE OF GEORGIA, COUNTY OF

FULTON, SS.;

On the 2nd day of January. 1969. be-

fore me personally came PAUL SCOVIL-
LE, JR., to me known and known to
me to be the individual described in and

who executed the foregoing instrument,
and duir acknowledged to me that he ex-
ecuted the fame.

KATHY MITCHELL,

NtKary Public

Notary Public. Georgia. State at
Large. My Commision Expires
Feb. 21. 1971.

(Notarial Seal)

STATE OF GORGIA, COUNTY OF

FULTON. SS.;

On the 2nd day of January. 1969,
before me personally came LUCILE LEW-
IS SCOVILLE. to me known and known
to me to be the individual described ia
and who  executed the foregbing instru-

ment, and duly ackaowledged to me that
she executed the same.
KATHY MITCHELL,
Notary Public
Notary Public, Georgia, State at
Large. My Commision Expires
Feb. 21, 1971.
(Notarial Seal)

LUPAUL PARNTERS
Certificate of Limited Partnership
Schedule A
Contribution of Paul
Cash »75.000,00
Capital Contribution tl
Lucile Lewis Scoville
Cub fi5.000.00

Capital Scoville, Jr.

able by the path of annual incre-
ments, and raises can be antici-

1>ated. Other Incentives are the
generous package of Federal fringe
i)enefits, encom[>assing sick leave,
persoital leave, paid holidays, a
liberal pension system and social
security system membership, and
certain other special privileges.

Treasury utilizes its agents
throughout Its various divisions;
in Alcohol and Tobacco <t Fire-

arms; in the IRS Intelligence and
Inspection Unit; even in the Sec-

‘(Continued on Page 16)

Summertime ... when the travelin' is easy!

Escorted Motorcoach Tours

WEEKENDS Washington.....

Penn Dutch
Tanglewood

4 DAYS Washington

MIDWEEK Penn Dutch

5 DAYS Finger Lal<es - Niagara Falls $118

MIDWEEK

6 DAYS Coastal Virginia........c.cccoeevrrreeninns . $120.

7 DAYS State O'Maine ..
New England Circle . .
Berltshire Festival —Tanglewoo .. $180.
Cape Cod ..ooovieiieeeee e $190.

9 DAYS Niagara Falls - Ontario

10 DAYS Nova SCOtia..ccovniirriirereeisee s

12 DAYS Gaspe & Quebec......coovvvvvnvine
Mackinac Island .......ccccocoeevvrvernrennnnn

13 DAYS Cabot Trail.....cocoeeveviiiieeieeee

15 DAYS

22 DAYS

30 DAYS California and the West .. $795.

Pacific Northwest
ALSO 3 & 4 DAY HOLIDAY TOURS

TOUR FEATURES 1
New York City 1
Personally Escorted 1

. $795,

Round Trip Transportation from
Air-Conditioned Motorcoaches 1
Deluxe Accommodations 1

Sightseeing and Admissions 1
For tree brochures and reservations see your
Travel Agent or contact

ParkeATours

125 West 43 Street / New Yorlt 10036 / 1212) 581-1234

The DELEHANTY INSTITUTE

MANHATTAN:
JAMAICA:
OFFICE HOURS: Mon.

115 EAST

IS ST..
89-25 MERRICK BLVD.,
fo Thurs. 9:30 to 8 PM. Fri.

Near 4 Av«.

bet.

(Al

Jamaica & Hindde Ave>}.

Subway*)

9:30 to 5 PM

AIR CONDITIONED

55 Years of

Experience in

Promoting the

Education of More Than Half a Million Students

CrVIL SERVICE TRAINING

NEVA

CLASSEES FORMING

POLICE WOMAN (N.Y.P.D.)
PATROLMAN (N.Y.P.D.)

HIGH SCHOOL EQUIVALENCY DIPLOMA

PRACTICAL VOCATIONAL COURSES:
Licensed by Stute of New York. Approved for Veterans
¢« AUTO MECHANICS

* DRAFIING

* RADIO, TV & ELECTRONICS

DELEHANTY
91-01 Merrick Boulevartl,

* A college preparatory co-ctliicational,

school arrredited by the

HIGH SCHOOL
Jumuica

acatlemic high

Board of Kegents.

* Secretarial Training available for girU as an elective

supplement.

* Special preparation
students who wish
Engineering Colleges.

* Driver

-for Information on all

Eklucation Courses.

Courses Phone GR 3-6900

in Science and Matheniatica for
to qualify for

Teciinological and

I =30V

@

R
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_ AA<E Sa<Kee>
LIEAPEB.

Atnerieu™H iAtrgeal Weehly tor Public Empioyeea

Member Audit Bureau of Circulationa

| Publiahea every Tuesday by

LEADER PUBLICATIONS. INC.

11 Warren Street. New York. N.Y. 10007 212-BEekman 3-6010
Bronx Office: 406 East 149fh Street Bronx, N.Y. 10455
Jerry Fiiikclstcin, Piitflisher
Paul Kycr, EtUlor Joe Drnsy, Jr., City Editor
Ron Liiiillcn & Barry L. Coyne, Assistant Editors
N. Il. Magcr, Business Manager
Advertising Representatives:

ALBANY — Joseph T. Bellew — 303 So. Maoninf, Blvd., IV 2-5474
KINGSTON. N.Y. — Charles Andrews — 239 Street, FEderal 8-835#

10c per copy. Subscription Price $3.00 to membeia of the Civil
Service Employees Association. $5.00 to non-members.

TUKSDAY,

Another CSEA First’

gaining agreement in the State Thruway Authority
gnployee grievances would be handled by im-
rbitration, the Civil
tded another historic

JUNE 24, 1969

“first” to its
tant step creates a needed precedent for the
t of all public employees in the State. The
Association did successfully pass in the Legisla-
ture this year a bill that would have provided independent
hearing officers to handle disciplinary hearings for public
employees throughout the State but, unfortunately, the bill
was vetoed by Governor Rockefeller, supposedly on teclmical
grounds.

The provision In the Thi-uway contract sets the stage
now for the State to submit to impartial arbitration in
other areas, a step that can eventually lead to government

being held responsible for its side of the bargain In nego-
tiations, too.
We congratulate the CSEA for adding this important

first. It adds further glory to an employee organization
which was the first to bring public employees social secur-
ity coverage; the first to get a non-contributory retirement
system for public employees, the first to get a health plan
lor State workers—and more.

Good Luck

he New York City Police Patrolmen Benevolent Asso-
s a new leader after 11 years.

Cas.sese, who outlasted four commissioners includ-

ing on ho decided to test his power against him, is step-
ping n. He withstood bitter cold assignments, directing
traffic areas where there, was no relief and no reason for
him t@be there—except the demands of a commissioner

who wanted to “get even” with the PBA leader for winning
a battle.

The more punishment was heaped upon him, the higher
went the respect of his membership and the general public.
One of the most memorable incidents in tlie career of
John Cassese was the picture of the >ark Avenue matron,
bedecked with furs, stopping her chauffeur-driven limousine
and handing Cassese a thermos of hot soup, during one of
his banishments to the waterfront post.

Cassesse’s successor, Edward Kiernan, is no stranger to
either the members of tlie department or to th« legislators
with whom he must deal when seeking benefits for the
the nearly 30,000 New York City policemen. Kiernan is well
known and respected both in Albany and in New York City
where he guided the PBA-sponsored legislation through the
affected legislative body.

To John Cassese—we wish you well.

To Ed Kiernan—congratulations and best wishes for a
successful tenure as PBA president.

M ediator Retained

ALBANY—Arnold Zack of Bos-
ton litus been retained by the Pub-
lic Employment Relations Board
as a mediator in the dispute be-
tween the Patchogue - Medford
Board of Education In Suffolk
Clouiity and th€ Teachers’ Associa-

Ruling

ALBANY — Attorney General
Louis J. Lefkowltz has held that
a fire district Is not liable for
the negligent operation of a pri-
vately owned motor vehicle by Its
volunteer firemen In performance
of their filenmn duUeft.

Service Employees Assn.
list of accom-
s as an outstanding negotiator for public employees.

C ivil Service

Television

Television programs of interest
to civil service employees are
broadcast dally over WNYC,
Channel 3L This week’ programs
are listed below.

Monday, June 30

4:00 p.m. (color)—Around the
Clock—New York Police Aca-
demy series for in-service train-
ing,

7:30 p.m.—On the Job—New York
City Fire Department training
series.

9:00 p.m. (color)—Lester Smith
hosts Interviews between City
officials and vitsing newsmen.
Presented in cooperation with
WOR-TV.

Tuesday, July 1
3:00 p.m.—Return to Nursing—

“Tlie Changing Role of the
Niuse.” Refresher course for
nurses, lesson 1.

4:00 p.m. (color)—Aiound the

Clock—New York Police Aca-
detmy series for in-service train-
las

Wednesday, July 2

3:00 p.m.—Return to Nursing—
“Comprehensive Nui'sing Care.”
Refresher course for nurses,
lesson 2,

4:00 p.m. (color)—Around the
Clock—New York Police Aca-
demy series for in-service train-
ing.

7:30 p.m.—On the Job—New York
City Pile Department training
series.

Mayor Makes Appeal

To City Employees;

Boost United Fund

Mayor John V. Lindsay has
urged all City employees to
pledge full support for the
newly-formed United Fund of
Greater New York, the first
United Fund In the City’s history.

Emphasizing that the forma-
tion of the new philanthropic or-
ganization merged the hitherto
sepamte money-raising campaigns
of The Greater New York Fund
and The American Red Clioss In
Greater New York, Mayor Lind-
say urged each administration,
department and agency to take
advantage of the United Fund’s
single appeal.

The Mayor said: “The new
United Fund has the enthusiastic
support of business, labor and

civic leaders who have joined to-
gether to make possible this ma-
jor step forward In New York
City philanthropy.

“One essential area of support
for the Fund is employee on the
job contributions. In this area
the suppwrt of City employees, like
all other employee groups In our
City, is vital to the success of
this Initial United Fund campaign.

*The Great New York Fund Is
the largest network of local hospi-
tals, health and welfare agencies
In tlie world. The American Red
C?oss provides service for mili-
tary families and veterans, dis-
aster aid, blood programs, and
youth and community projects.
Togetlier they expend 86 percent
of the total monies spent on
voluntary health and social serv-
ices in the City.

Civil Service
Law & You

By WILLIAM GOFFEN

(Mr. Goffen. a member ot ftae New Torit Bar. teaches law at the
College ot the City of New York, is the author of many ttooka umi
articles and co-authored **New York Criminal Law.”)

Amended Exam Notices

PRIOR TO JANUARY 2, 1968, caseworkers assigned to
the Department of Social Services of the City of New York
were initially classified as caseworker |. After one year of
service, they were reclassified as caseworker Il. After Jan-
uary 2, 1968, as the result of a new contract with the Social
Service Employees’ Union, the title of caseworker | and
caseworker Il were abolished, and caseworkers were simply
classified as caseworker.

THE DEPARTMENT of Personnel of the City of New
York, by notice of examination published on December 7,
1967 for promotion to supervisor | (Welfare), provided that
the examination be open to employees of the Department
of Social Services with the title of casworker Il and who
had served in the Department of Social Services for a period
of not less than six consecutive months immediately preced-
ing that date. Eligibility for certification was limited to
employees who had served p>ermanently “in the eligible title”
for not less than one year prior to the date of promotion.

ALTHOUGH THE examination itself was not held until
February 22, 1968, the Department of Personnel did not
amend its notice of examination to reflect the abolition of
the classification of caseworker Il. Approximately 85 case-
workers who had been automatically reclassified from case-
worker | to caseworker on January 2, 1968, participated in
the examination confident that the merger of caseworker Il
title under the new classification of caseworker meant that
they satisfied the eligibility requirements. However, instead
of being rated on their examinations their test pai>ers were
filed without rating on the ground that they had not quali-
fied for admission to the examination.

IN GOLDMAN v. Civil Service Commission the petitioner
instituted judicial proceedings to direct the Department ol
Personnel to rate his paper on the examination for promo-
tion to supervisor | (Welfare). Petitioner was only five
days short of a full year’s employment on the date of the
test. As a full year’s experience was a po-erequisite for case-
worker 11, he had not qualified for such title. The Depart-
ment of Personnel argued that the notice of examination
by limiting eligibility to employees in the title of caseworker
Il in effect required that applicant’s have one year’s ex-
perience even though such title had been abolished.

THE DEPARTMENT’S contention was that it should not
have been required to amend the notice of examination to
reflect the abolition of the title of caseworker Il prior to
the date of the examination and specify the requirement of
a year’s experience.

IT IS ONLY fair to observe that the Department of
Personnel often amends notices of examination with far
less necessity. The failure to amend the notice reasonably
led a large number of employees to interpret the notice as
including all caseworkers regardless of whether they were
formerly caseworker | or caseworker Il. Such employees, as
events transpired, devoted the usual hours of preparation
and study for a promotion examination in which they
participated in vain, simply because the Department of
Personnel did not bother to amend the notice of examina-
tion to reflect the fact that caseworker n had become a
non-existent classification, but that one year’ experience
as a caseworker was an eligibility requirement.

JUSTICE SIDNEY A. Fine ruled that granting to the
petitioner the relief that he requested would be prejudicial
to caseworkers with less than a year in the title who had
not filed for the examination for supervisor I. The notice of
examination for supervisor | (Welfare) stated that it was
open to employees of the Department of Social Services who
on the date of the test were permanently employed in the
title of caseworker II.

IT IS DIFFICULT to understand the Department of
Personnel’s insistence that employment as a caseworker Il
implies as a prerequisite at least one year’s service on the
date of the test when appointment in any event cannot be
made until the employee had a year’s experience. As the title
of caseworker Il could only be achieved after a year’s serv-
ice, it seems meaningless to require as well as a year’ service
on the date of appointment. At the same time, this provl-

(Continued on Page 7)



law column

(Contlnned from Pace 9}
lion in the notice of ex«mlna-
~on assured that all caseworkers,
Nliether or not they would have
Qualified as caseworker H, would

I"ve ft year’s experience prior to
ippolntment as supervisor |I.

So Convenient . , ,

Je«f tt*pt PifHi Avaiim . ¢
Grand C»ntral . .. Timet Sqaar*
HOTEL

IMAMSFItUI

12 West 44th St.
NEW YORK CITY

Siagles - DoHbiet
Also 1 A 2 Room Saifet

Spacfof Dallf & Weekly
Rates for
CMI Service Reader*

$20

MINEOS ADDRESSERS,
STENOTYPES
STENOGRAPHS for m U
aiMl rent. 1,000 otiier*.

ALL LANGUAGES
TYPEWRITER CO. Inc.

119 W. 23 St. (West of 6 Av«)
N«w York, N.Y.
CH«Uea 3-8086

WIMA{—D EmMou<—
»wIoumoor»

LEGAL NOTICE

RF COMPANY: Substance of Certificate
Limited Partnership dulf signed and
xecuted by David Dretzin as President of
uranda, Inc., and as attorney in fact foe
I :he limi«”® partners and filed in the
*fY. Co. Clk’s Office on May 22. 1969.
4ame nnd location of the partnership is
tRF Company, 300 W. 55th St., NYC
« business is to present and exploit ia
ne United States and elsewhere, as theatric-
producers and managers, two one-act
[lays by Dan Greenburg, entitled respec-
iTcy ARF arid THE GREAT AIRPLANE
NATCH, including the exploitation of
JDsidiary rights therein. General Partner:
uranda.” Inc.. 300 W. 55th St, NYC
.imited Partners, their residences (all
«YC unless otherwise specified), cash
ontribution are Jacob S. Aronoff, 55 B.
i7(h St., Daniel A. Golman. 1120 Park
Te, B. David Lipman, and Jane Lipmaa,
17 Millwood Rd.. Chappaqua, NY, Anne
lavaslcy, 27 Washington Sg., North Vic-
Navasky, 27 Washington Sq.. North,
nne Seranne, 349 E. 62d St., and Al-
if) Shapiro, 590 West End Ave., each
,300, Ruth Baum. 940 Park Ave., Samuel
- Cooper. 170 Duffield St., B’klyn, NY.,
ulia V. Dretzin, 983 Park Ave., Samuel
-. Dretzin, 30 E. 65th St., Henry Ephron,
E. 75th St.. John Friedland, 29
Washington Sq., West, Robert Ginsberg,
25 W. 106th St.. Ralph Ginzburg, 140
End Ave., Roberta Gratz, 15 W.

I»t St.. Daniel Greenburg, 9 E. 67th St.,
Wy D. Huhn. R.D.L, Ashville, NY.,
*rrr Kahn, 895 Park Ave., Esther G.
avasky, and Macy Navasky, 30 W. 70th
Daniel Melnick, Talent Associates,

H Madison Ave., Murray W. Putter. 14
“Stic Gate Lane, Dix Hills, NY., Steph-
* Resnick, 70 Riverside Dr.. Douglas
_~<nbaum, 800 Greenwoo<| Ave.. B’klyn,
<V, Stanley S, Weithorn, 144 Woodhill
«JO*. Manhasset, NY., and Harold and
Ifanor Wolkind, 146 Lincoln Rd., B’klyn,
each $600, David Dretzin, 440 West

in cL* <10.800. Oswald Goldschmidt,
5th  Ave., Joseph [Isaacson, 1 5th
and Jana Investments, Inc.. 1501
NYC., and Herbert Swarzman, 500

85th St., each $1,200. No property

, C.“”an cash it to be contributed by
' imited Partners. Term of partnership
commence upon filing of this certi-

fae in the N.Y. Co. Clk’s Office and to
té-inue until terminated as provided in
'At*hip Agreement. No additional
““'ributions are to be made by the Limlt-
Ine The contribution of each
.wited Partner is to be returned: (a)
A until the contribution of each

m *hall have been fully re-
however, to the condition

the Partnership has a sufficient cash
*f** provided in Partnership Agree-
*r. after payment of or provision for
of all debts, liabilities, taxes and
iiabilities: (b) wupon the term-

of the Partnershipf if not fully
tof.,, P“‘or thereto. The share of the
Ifni or other compensation by way of
Limited Partner shall

i ftf reason of his contribution Is
«eH u *300 in cash contri-
1p each Limited Partner. No Limit-
right to substitute an

»e contributor in his place ex-
>rtnAl consent of the General
10 u may be withheld. There
»a. ®* Pt'ority as to contributions
Ktono . u b y way of income
“Ptev L"»'ted Partners. On the bank-
d'ssolution of the General Part-

n shall terminate. A

right to demand

**um fl*'®. ~roperty other than cash in
his contribution.

To Keep Informed.
Follow The Leader.

f'$Seasy.

Go down to your focal Volkswagen used cor lot.
And look for a car with a big blue and white sign in

the window.

Like the one shown above.
Only a car that’s passed our rugged 16-point
Inspection earns this 100% guarantee.*

Amlfyvllu  Monfer Motons, Ud.
Auburn  Berry Voiktwagsn, Inc,
Batavia Bob Hawkes, Inc.

Bay Shor* Trans-Island Automobiiet Corp.

Baytid* Bay Volkswagan Corp.
Btnghamton  Roger Kresge, Inc.
Bronx Awvoko Corporation
Bronx  Bruckner Volkswagen, Ino.
Bronx Defrtn Motor Corp.
Brooklyn Aldan Volkswagen, fna.
Brooklyn Economy Volkswagen, Inc.
Brooklyn  Kingsboro Motors Corp.
Brooklyn Volkswagen of Bay Ridge, Inc.
jBufTalo  JimKellAlnc-
Buffalo Butler Volkswagen, Inc,
Cortland Cortland Foreign Moton
Elmsford Howard Hofmej, Inc.
n>llon lakeland Volbwagen, Inc.
Geneva Docfiak Motors, Inc.
Qlens Falls  Bromley Imports, Inc.
Hamburg Hal Casey Motors, Inc-
Harmon JmMcGlone Motors, Inc.
Hempstead Small Cars, Inc.
Hicksvilu  Walters-Donaidson, Inc.
Homttll  Suburban Motors, Inc.
Horseheads H. R Amacher&Soni«ne.

Hudson ColonialMotof” loo.

This

used caris
guaranteed

100%.

(The dealer guarnntoos 100% 1o repair ot replace tlie engine |
transmission e« rear axle e front axle assemblies ¢ brake system |
«electrical«ysfcm for 30 clays or 1,000 miles, whichever comes first) /

How to spota beauty.

This states that for 30 days or 1000 miles, which*
ever comes first, if anything conks out that the
guarantee said wouldn’t conk out, we'll fix It free*

Including replacements, parts and labor.
So nowyou know how to spot a beauty.

Huntington Feam Motors, Inc.

Inwood Volkswagen STowns, Inc.

bhaca Ripley Motor Corp.

Jamaica Manes Volkswagen, Inc.
Jamestown Stateside Motors, Inc.
Johnstown  Vant Volkswagen, Inc.

Kingston  Amerling Volkswagen, Inc.

La Grangevlll*  Ahmed Motors, Itd.

Latham Academy Motors, Inc.

Locfcport  Volkswagen Village, Inc.
Massena Seaway Volkswagen, Inc.

Merrick SakerMotor Corp., Itd.

Middle Island Robert Weiss Volkswagen, Inc.
Middletown Glen Volkswagen Corp.
Montlcello  Route 42 Volkswagen Corp.
Mount Kisco  North County Volkswagen, Inc.
New Hyd# Pork Auslandar Volkswagen, Inc.
New Rodielle  County Automotive Co., Inc.

New York Oty Volkswagen Bristol Motors, Inc.

New York City Volkswagen Fifth Avenue, Inc.
Newburgh F&C Motors, Inc.

Niagara FaUs Amendola Motors, Inc.

Clean OleOn Imports, Inc,

Oneonta John Eckert, Inc.

PlaHsburgh Celeste Motors. Inc.
QueensVUlog* Web Volkswagen Corp.

The cream of the crop.
A car thatwon’t turn into a beast.

Rensselaer Cooley Motors Corp.
Riverhead Don Wald's Autohaut
Rochester  Breton Motors, Inc.
Rochester  F.A. Motors, Inc.
Rochester Mt. Read Volbwagen, Inc.
East Rochester  Irmer Volkswagen, Tre.
Rome  Seth IHuntley and Sons, Inc.
Roslyn  Dor Motors, Itd.

Saratoga Spa Volkswagen, Inc.
SayvilUi  Blanco Motors, Inc.
Schenectady Colonle Motors, Inc.

Smithtown  George and Dalton Volkswagen, Inc.

Southampton  Brill Motors, Itd.

Spring Valley C. A. Haigh, Inc.

Staten Island  Staten Island Small Cars, Itd.
Syracuse Don Cain Volkswagen, Inc.

East Syracuse  Precision Autos, Inc.
Tonawanda Granville Motors, Inc.

Utica Martin Volkswagen, Inc,

Valley Stream Val-Stream Volkswagen, Ino.
Vestal JmForno & Son, Inc.

Wolertown Harblln Motors, Inc.
WestNyack Foreign Cars of Rockland, Inc.
Woodbury Courtesy Volkswagen, Inc.
Woodsid* Queensboro Volkswagen, Inc.
Yonkers Dunwoodle Motor Corp.
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EXAMINATION NO.

STENOTYPE ACADEMY

8140
For Methods Analyst
EXAMINATION NO. 8630
For rromotion to Methods Analyst
Proposed Key Answers for Written
Test Held June 7, 1969

Candidates who wish to file pro-

ANSWERS

tests against these proposed key
answers have until July 7, 1969 to
make a written request for an ap-
pointment to review the test in
person. Protests, together with

mitted on the appointment day.

men!— women!
THE WORLD’S LARGEST
STENOTYPE SCHOOL
IMVITES YOU TO TRY

STENOTYPE
FREE!

If may lead fo a new career
in civil service, research,
private business . . . paying
from $9,000 to $H,000 per
year.

Is the only school in New York

feacfiing Stenofype-Stenograph exclusively for over 30 years.

YOU ARE

INVITED TO A FREE 2 HOUR LESSON

& FILM on SATURDAY. JUNE 28, 1969, at 1 P.M.

Air Conditioned Classrooms
Reserve Your FREE Seat Call

wo 2-0002

Held oi this address only:

STENOTYPE ACADEMY

259 Broadway,

Trains to Chumber SI,,

« O FFI1C 1A

e M A JO R

. D IS i:0O U
CIVIL SERVICE

N.Y .C. opposite city hall

Brooklyn Bridge or City Hall Stations

L
A PPLIA N CE
JN\T O U TLET

EMPLOYEE PRICES QUOTED

ARE SLIGHTLY ABOVE WHOLESALE
* WASHERS ¢ DRYERS ¢ REFRIGERATORS ¢ FREEZERS
* RANGES « DISHWASHERS « T.V. « STEREO
* AIR CONDITIONERS
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PRE-

JAMAICA GAS & ELECTRIC

42-24 BELL BOULEVARD
BAYSIDE, N. Y. BA 9-2853 BA 9-2400

OPEN EVES TILL 9 PM
WED & SAT TILL 6 PM

SEASON AIR-CONDITIONING

SALE ON NOW
Fedders - G.E. - Philco - Emerson - Chrysler
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supporting evidence, may be sub-

1. A; 2, D; 3. C; 4, b; 5
6, A; 7, C; 8 C; 9, B; 10,
11. C; 12, B; 13, A; 14, D; 15,
16, B; 17, C; 18, D; 19, A; 20,
21, C; 22, C; 23, D; 24, A _ 25,

26, A; 27, D; 28, A; 29, C; 30,
31,B; 32, D; 33, D; 34, B; 35,
36, A; 37, B; 38, B; 39, C; 40,
41, C; 42, A; 43, B; 44, B; 45,
46, D; 47, D; 48, A; 49, B; 50,

51, A; 52, A; 53, C 54. A; 55,
56, C; 57, B; 58, B; 59, B; 60,
61, D; 62, D; 63, D; 64, D; 65,
66, B; 67, C; 68, D; 69, C; 70,
71, B; 72, D; 73, D 74, ; 75,

76, B; 77, A; 78, A; 79, A; 80, C.
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Special Military Examination
No. 9 For Promotion To
Road Car Inspector
New York City Transit Authority
Final Key Answers For Written
Test Held February 20, 1969

SHAVEV

)
te e'’s
Tuni; Sal RESTALRANT
, 32 MULBERRY ST. N.Y.
WO 2-9159 BE 3-7747

JMPEC/AUZWa in CANTONESe QOCKING
Complete %unch fr.i 1.30
Dinner fr. §3.90
PECIALTY ..., oo
4urngnlque House Dinner

AIPR'VATE PARTY M
W?O%}»Available for Lunch?%?nner
FREE PARKING OPP. RESTAURANT

Now
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The following are the filial key
answers as adopted by the Oom-
mission at a meeting held on
June 17, 1969. No protests to pro-

Proposed Key Answers for Written
Test Held June 9, 1969

Candidates who wish to fUe pro-

- testa against the proposed key
posed key_answers were received answers must make a writen re-
from candidates. quest for permission to review the

Section 1 test. Such written request must
1, C 2, A; 3, C; 4, B; 5 A; be postmarked not later than
6, B, 7, A;8 A; 9, C; 10, D; July 9, 1969, and must contain
11, A; 12, C;13, B; 14, D; 15, B; the candidate’s applicaion num-
16, C; 17, D; 18, A; 19, D;20,Cher. Protests, together with sup.
21, A; 22, C; 23, B; 24, A25C;porting evidence, may be submit-
26, D; 27, D; 28, B; 29, A; 30, C; ted on the appointment day.
31, D; 32, A; 33, B; 34, B; 36, B; 1, B; 2, D; 3, A 4 B; 5 A
36, C; 37, C; 38, A;39, D; 40, B; 6, D; 7, A; 8 D; 9, C; 0,D
41, B; 42, C; 43, D; 44, C;, 45, A; 11, D; 12, D; 13, B; 14,D; 15D
46, B; 47. D; 48, D;4S, C; 50, D; 16, B; 17, A; 18, D; 19,B; 20,B
51, A; 52, B; 53, A; 54, B; 55.B; 21, D; 22, A; 23, D; 24,B; 25A
56, A; 57, C; 58, D; 59, C; 60, C. 26 D; 27, D; 28, .3; 29, A; 30, A

Section 2
61, D; 62, C; 63, A; 64, B; 65, B;

66, C; 67, B; 68, A;69, D; 70, B;
71, D; 72, C; 73, A; 74, D; 75, A;
76, B; 77, A; 78, D; 79, A; 80, D.

Section 3
01, D; 62, C; 63, A; 64, B; 65, B;

66, C;, 67, B; 68, A;69, D; 70, B;
71, D; 72, C; 73, A;74, D; 75, A;
76, B; 77, A; 78, D; 79, A; 80, D.

Section 4
61, D; 62, C; 63, A; 64, B; 65, B;
66, C; 67, B; 68, A;69, D; 70, B;
71, D; 72, C; 73, A; 74, D; 75, A;
76, B; 77, A; 78, D; 79, A; 80, D.

EXAMINATION NO. 7580

Promotion to Assistant
Civil Engineer

Ou

Vacation

31, C; 32, C; 33, A and/orD; 34, D
35, C; 36, C; 37, B; 38 D; 39C
40, D; 41, A;42, D; 43, B; 44,C
45, A; 46, C and/or D; 47, C 48, A
49, D; 50, B;

51, C; 52, C; 53, D; 54, C; 55, C;
56, A; 57, A; 58, D; 59, D; 60, D;
61, D; 62, A; 63, B; 64, C; 6, C;
66, B; 67, A; 68, B; 69,A; 70,C;
71, B; 72, D; 73, D; 74,C; 75,C;

76, D; 77, A; 78, D; 79, C; 80, A;

81, A; 82, B;83 D; 84, 0; 75,C;

86, A; 87, C;88, D; 89, A; 90,A;

91, C; 92, D;93, A; %4, C; 95,C;

9, B; 97, D; 98, B; 99, D; 100, A.
(Continued on Page 16)

Use Zip-Codes to help speed

four mail.

DalLake

Adirondacks!

Year-round recreational facilities and conven-
iences abound In this 400 acre vacation home
community. The beautiful $100,000 community
clubhouse for residents features private beach
for swimming, boating and sailing, as well as
badminton area, shuffleboard courts, tether
ball and other organized sports and activities.
Inside the clubhouse, a handsomely decorated,
moderately priced dining room and cocktail
lounge await your pleasure.

RAINBOW

AT INDIAN LAKE, NEW YORK 12842
TELEPHONE (BROKER): 518 . 648-3391

From N«w York City Area: Take the New York State
Thruway to Exit 24, then to the Northway at Albany
to Exit 23 to Warrensburg and west on Route 28 to
Indian Lake. Turn left on Route 30 and follow signs
to property.

From Albany Area: Go north on the Northway to
Exit 23 to Warrensburg and west on Route 28 to
Indian Lake. Turn left on Route 30 and follow signs
to property.

Hunting, horseback riding and hiking In the sur-
rounding State Forest is convenient . . . with
skiing available at Gore Mountain only 20 min-
utes from the property. Urban conveniences In-
clude year-round water supply and full width,
well built roads, as well as fire hydrants. Find
out more about this four season vacation home
community. Write or drive out today and see
the variety of model homes open for inspection.

LAKE

| for complete illustrated and descriptive material.
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NOW-

defer taxpaumente

on your savurgshA?
>vithFiaii]din's 5%

TaxDefored Bonds

If you anticipate that your tax bracket will be lower at anytime during the next

13 years, here’s important money saving news. Now, Franklin National Bank
introduces Tax Deferred Bonds that afford maximum tax savings, and mature
when you wish.

For example, if you are currently enjoying a good income, taxes are probably
taking a large bite from the interest on your savings. If you are anticipating a lower
income or are planning on retirement anytime during the next 13 years, you can
defer payment of those taxes until after your income declines. By paying taxes on
the accumulated interest at that time, you will retain a larger portion of your savings.
And, you can even spread the maturity dates over a span of your retirement years,
thus possibly reducing further the amount of applicable taxes.

Franklin’s Tax Deferred Bond’s 5% interest is compounded continuously 24
hours a day and is guaranteed for the life of your bond. Minimum bond issued $ 1,000,
and in multiples of $1,000 thereafter. You can pick the exact month and year you
want your bonds to mature... from 24 months up to 13 years and 11 months. For
example: A bond purchased in 1969 for the maximum term will mature in 1983.
You pay no taxes on your interest until that time. The table below shows examples
of your bond’s effective yield and value when held to maturity.

PURCHASE ANNUAL EFFECTIVE VALUE AT
PRICE YEAR OF MATURITY RATE YIELD MATURITY
$1,000 2 Years 5% 5.26% $1,105.17
1,000 5 Years 5% 5.68% 1,284.03
1,000 13 Years, 11 Months 5% 7.22% 2,005.38

(No withdrawals can he made until the maturity date.
Bonds are neither negotiable nor transferable.)

ADVANTAGES:
e You may purchase your bonds now so they mature when your present
income decreases.

e You have awide choice of maturity dates... from two years to thirteen years
and 11 months...whenever it benefits you most.

e You are guaranteed 5% interest compounded continuously, 24 hours a day,
for the life of your bonds.

e Your bonds will more than double in value in just thirteen years and
11 months.

Startplanning to make your future more rewarding with the Tax Deferred Bonds
that mature when you want them to. Come see us today about this newest Franklin
Savings Bond, and save trt dollars, or just send us the attached coupon with
your check.

MR ONE NAVE OR TWQJ
I TO: FRANKLIN NATIONAL BANK BONDS MRS (
P.O. Box 563, Westbury, New York 11590 TO MSS
BE IN
MR
Enclosed is my check payable to Franklin Ng'\'fE VS
NationalBankfor$ MSs
ADDRESS  (NO.* STREET) SOCIAL SECLRITY NO,
forpurchaseof Tax Deferred Bonds.
Tax D«fwred Bondi may b« sclectcd In any multiples of $1,000. (CITY) (21P CODE)
AMOUNT ,?\QA'_I'URITE( YDATI]E
OF BOND inimum ears NAVE P PRI
(Mnlmum $1,000) MONTH YEAR OF PURCHASER  (PLEASE PRINT)
SieNATURE OF PURCHASER
AOORGSS  (NO.» STREET)
r - ADDRK««  (CITY) (STATE) (ZIF CoDE)
| |

BONCS WILL. BE MAILED TO REEISTHRED OANER AT THE ABOVE ADCRESS

FRANKLIN NATIONAL BANK

82 Offices in New York City and on Long Island
MOVKRIeod\M oerosi TWsUiIMINGE corpodation

tr.
tr

o=
pAa

- -
STevz
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ant by his co-worliers and friends.

A gainst AFSCM E -W

Craig Colony Nurses
WIll Support CSEA
Condemn SNA Action

SONYEA—Registered nurses employed at Craig Colony
State School here have voted unanimously to support and
Anote for the Civil Service Employees Assn. in the forthcom-
ing State collective bargaining elections.

At a meeting June 9, the nm-ses
Joined the nurses at Syi*acuse
State School who had previously
condemned the State Nurses As-
fiociations recent move to join
with the Amei-ican Federation of
State, County and Municipal Em-
ployees — without consulting the
Nurses Association membership—
in the elections.

The Craig Colony nurses called
tliis action “undemocratic,” not-
ing that leas than one-third of the
total number of State-employed
nurses are membei-s of the Nurses
Association while 80 percent of
State-employed nurses are mem-
bers of CSEA.

Many State nurses it was noted,
refuse to support the Nurses As-
sociation becau.se tliey claim this
group is fighUng against tlie pro-
motion of nurses who do not have
college degree's. Tlie majority of
State-employed nurses are profes-
sionally qualified and are State-
licensed, but do not have college
degrees.

Letters of support for CSEA in
the coming elections have poured
in to CSEA headquarters fi-om
pmfessional nurses throughout the
State, pi-aising the effective rep-
resentation they have received
from CSEA in tiie past and de-
nouncing the Nui-ses Association’s
move.

At Leader press time It was
learned tliat the AFSCME-Nurses
Association alliance did not re-
ceive enougli votes to get a place
on the PBRB election ballot for
tihe pixjfessional-technioal-super-
visory unit. Both gi-oups will ap-
pear separately on the ballot.

**This proves,” said a CSEA
apokesjuan, “that the nurses In
NeM™ York State want nothing to
do with the ‘unholy alldance’ forc-
ed on them by APSCME and the
N\irses Association.**

Retiring after 46 years as a referee
for the Department of Motor Vehicles is Howard Connelly,
Presenting: him with a certificate for meritorious service is Thomas
McDonoueh. right, president of the Albany Department of Motor
Vehicles chapter of the Civil Service Employees Assn.
Albert Danzicr, deputy commissioner of the Department of Motor
Vehicles. Connelly was honored at a dinner at the Golden Fox Restaur-

eddings

CSEA Demands Rochester Sanitmen Back
On Job, Blast AFSCME:
Seek New Representative

(From Leader Correspondent)

Investigation Of
Nurse Pay Cuts

(Special To The Leader)

ALBANY — The Civil Ser-
vice Employees Assn. has call-
ed for an investigation of the
status of geographic pay dif-
ferentials for New York State
registered niu'ses, in the Metro-
politan New York area, charging
that many of the differentials
have been either rescinded or ad-
justed downward with no ad-
vance warning, as a result of the
CSEA-negotiated pay increases.

In the pay raise negotiated by
CSEA last April, all State em-
ployees received a $600 or five
percent increase (whichever s
greater) and an additional $200
raise was provided for State
workers based In the nine-county
New York Metropolitan area.

Theodore C. Wenzl, president of
the 172,000-member CSEA, tele-
grammed Governor Rockefeller
last week saying that CSEA and
the professional nurses Involved
were "greatly alarmed” over the
paycuts which, Wenzl said. In
many cases “resulted in a nullifi-
cation of the pay increase for
professional nursing personnel.”

Wenzl demanded that Rockefel-
ler have the situation “thoroughly
Investigated” In order to restore
the geographic pay differential to
the nurses.

He noted that the State is hav-
ing a great difficulty In recruit-
ment and retention of professional
nurses and that the denial of the
pay differential would not make
the reoioilting any easier.

ROCHESTER — City refuse collections were back to
normal after a two-day strike led by a trucker driver-fore-
man who seeks to throw out the union which represents the
sanitation workers — the American Federation of State,

‘county and Municipal Employees
(AFL-0O10).

The strike was crushed when
City Manager Seymour Scher
thi-eatened to invoke the Taylor
Law, which could have brought
fines, imprisonment, loss of pay
and dismissal, against tlie driv-
ers and laborers.

The Issue In the walkout of
some 35 workers on the City’s
east side was the City’s plan to
cut back on the number of lab-
orers on each refuse truck, wliich
would have eliminated 28 jobs.

The strike halted trash collec-
tion In all residential neighbor-
hoods and cut dowtown pickups
to a minimum. Cool weather and
the short duration of the strike
prevented a health hazard.

Angel Diaz, a truck driver-
foreman, said he had collected
more than 60 signatures on a pe-
tition calling for an election of
another ljargaining agent.

He said he sought support to
throw out the AFSCME by tak-
ing a petition to the National
Labor Relationa Board. He
charged that the AFSCME “does
not represent us**

“This union is a City Hall un-
IctMi,” he said. “lIt doesn’t give a
damn about the drivers and lab-

State Workers:

CSEA gives you the say
In what’s right for you
In salary and benefits.

Civil Service Employees Association

orers, and we want an outside
union to represent us. We never
even see the union representative
flack Cicotte).”

Cicotte met with city officials
and, with Alfred Ancello, public
works commissioner, issued a
statement condemning the stop,
page as imauthorized and stating
that all workers were expected to
be on the job in"mediately,

“Any grievances any members
of the wunion have should be
taken to the imion leadership
for discussion,” the statement
read. “There is machinery through
which the wunion and the City
discuss such problems.”

Diaz said he had told Cicott«
about the grievances last we-eek,
but received no satisfaction or
hearing from the City admini.s-
tratlon.

MH Ass't. Commiss.

ALBANY—Dr. Judith Rettlg of
Delmar has been app>ointed as-
sistant commissioner in the Divi-
sion of Mental Retardation for the
State Department of Mental Hy-
giene at $28,500 a year.

She will be responsible for the
administration of medical activ-
ities of the division®

You’ll go a long way, baby.

Albany, New York



At Least 32 Reasons

W hy You Should Vote For CSEA

I. The collective bargaining strength of CSEA was
| by $600 minimum (five percent) pay raise,
land the new 1/50th guaranteed pension plan, the im>
proved death benefit and the many benefits won for State
employees effective April 1, 1969.

Another proof is the 10 percent, minimum $600, pay
increase and the 1/60th guaranteed retirement system and
ofher important benefits effective April 1, 1968.

I 2. CSEA bargaining know-how is amply illustrated in
ljpite of the Governor, the Public Employment Relations
[Board and Council 50 teaming up to illegally stop CSEA
|[ne{!Otiations both last year and this year,

I 3. You can join CSEA without taking any group in-
ljurance and all your dues are used to represent you. You
Ican't join Council 50 without taking its insurance and
Ipaving for. It is really an insurance organization (Council
1SO).

4. CSEA has an enviable record of accomplishment for
State employees for many years as to salaries, retirement,
>cial security, health insurance, holidays, sick leaves,
vertime pay and in the protection of employee interests

to recruitment, transfer, promotion and protection
iBgainst dismissal.

5. Council 50 and other competitors have no record

accomplishment and service to State employees which
iproved by their low membership among State employees.

6. CSEA has the Statewide political strength with the
ktate Legislature to secure laws to back up agreements
hepotiated with the Exective Branch which are of bene-
pt both to the State and government employees.

7. CSEA has the respect of the State and local execu-
tive and legislative branches of government which it

v»on through honest representation and fair dealings.

8. Council 50 and the other small competitors have
Ury little membership among public workers outside of
kew York City and do not have Statewide political
ltrength to be successful in the State Legislature and in
>ct representatives of Council 50 have stressed that the
[.egislature can do very little for public employees— this

atement was made by the executive director of Council
1to a meeting of the Albany chapter of the Public Per-
nnel Association.

9. CSEA retains an outstanding legal firm to represent

members with several full-time attorneys in Albany

id sixteen regional attorneys throughout the State. This

ni represents CSEA to assist in negotiations, for its
bhjing work with the State Legislature and in the courts

1 formal hearings involving CSEA interests. Council

and the other small competitors have one attorney or

Drrow an attorney at times. CSEA has unchallenged out-
imding legal representation.

10. CSEA has a State headquarters fully equipped 100

rds distance from the State Capitol which provides an

licient and effective base of operations to represent
*te employees in all matters. Its competitors referred
have second-class space far removed from the State

‘'vernnient headquarters consisting of about 1/10th the
ice and with practically no modern equipment.
Il. CSEA has well*qualified staff of experts including
blic relations, research, administration, grievance and
lllective bargaining experts, well trained and educated
~>irve the members throughout the State.
12. Council 50 and our other small competitors have
employees each and depend upon borrowing help
and there from their sister councils and unions, etc.
CSEA has a field staff of 35 well-qualified repre-
itailves who serve the members In various parts of the
o and who assist in the collective bargaining effort
“>er 400 political subdivisions in which CSEA is recog-
““1 as the collective bargaining agent. Council 50 and
other small competitors have three or four of this
of staff.

HCSEA’s dues are $1 bi-weekly,

CEAWs Inprove

$26 annually, all

of it used to represent employees in New York State.

15. Council 50 and our other competitors charge any*
where from $65 per year to $90 per year, a good portion
of which is forwarded to an International labor czar far
removed from State service whose funds are not used on
behalf of State employees but are used for National pol-
itical activity, promotion and other programs over which
the individual State employee never has and never will
have any control whatsoever as to how this portion of his
dues money is spent.

16. CSEA is financially very solvent with sufficient re-
serves to meet current emergencies and attacks upon the
interests of its members whereas Council 50, for example,
in its report to the State Labor Department dated June
30, 1968 showied a deficit for the year of $60,000 of
which $35,000 was a debt outstanding to its benefit fund
which the report indicated has not been paid as of that
date.

17. CSEA has successfully bargained for State employ-
ees throughout the years whereas Council 50 has had little
or no experience along this line for State employees.
CSEA has bargained as a negotiating agent for employees
in hundreds of local government units in New York State
and has attained for the employees involved improve-
ments In benefits more liberal during the last two years
under the Taylor Law than they had ever heretofore
enjoyed.

18. CSEA is the State employees’ “own” organization
organized from within the State service by State employees
themselves. Its union competitors have been brought in
from outside the State service to impose themselves on
State employees for the purpose of “reaping a harvest
of membership dollars”— the small dues of CSEA vs. the
large dues of these competitive unions proves this.

19. Each and every member of CSEA elects the officers
of CSEA as the chapter members elect its officers. CSEA
objectives and programs are voted on by the delegates
chosen by the members they represent. State employees
are invited to investigate into Council 50's method of
operation to see how much different they operate in these
regards with very little left to the individual member's
say-so (note how Al Baron Wurf, Executive Director of
Council 50, is the brother of Jerry Wurf, International
President of AFSCME—It looks like the International
President runs the whole shebang).

20. CSEA respects the intelligence of State employees
by telling them the truth. Council 50, on the other hand,
excels in misrepresentation, attempts at confusion and
deception. State employees are too intelligent to be mis-
led by Council 50.

21. Council 50 is selling the big lie to professional nurses
and others that employees in a particular title or occupa-
tion can negotiate separately for themselves In one of the
five negotiating units established by PERB in spite of
the laws and rules preventing that, and the insistence of
the State Government and PERB that it is not possible.
Through this deception, Council 50 Is trying to divide
State employees Into many units so that their union can
hope to represent some State employees In such smaller
units.

22. CSEA consults its members before making major
decisions with reference to affiliating with other employee
groups, whereas the AFSCME International President,
Jerry Wurf, sold out all the members of his State Council
50 by establishing a competitive “Security Council” with-
out consulting Council 50 members.

23. The State Nurses Association; the Safety Ollicers
Benevolent Association; the Licensed Practical Nurses
Association, and the majority of the people they claim
to represent In State service, bought the big lie from Jerry
Wurf that they could represent their own members ex-
clusively and bargain for them in the five negotiatiing units
established by PERB. These organizations did not consult

Sites For Paying Youth Gons Alcks

their individual members before taking this action, and
thus their members are advising CSEA headquarters and
chapters that they support CSF2A fully and will vote for
CSEA.

24. The State employees are too intelligent to be misled
by organizations such as the Nurses Association and the
others named in the previous paragraph who apparently
do not give their members the right to express themselves
democratically in formulating the major decisions of their
organization.

25. All these oganlzations named in the preceding para-
graph are telling their members that they have not joined
AFSCME and that they have not joined Council 50, and
this must be because they arc ashamed to be really affi-
liated with AFSCME and Council 50 so how can they
recommend that their members vote for a merger with
these organizations.

26. A vote for AFSCME, or for “no representation”
will not eventually relieve a member of paying dues, or
the equivalent of same, if AFSCME should win the
election in any unit under this misapprehension. The proof
is the deal between Mayor Lindsay and AFSCME in New
York City whereunder City employees, through an “agency
shop” deal made with the Mayor, have to pay to the Union
the same amount as if they were a member even though
they are not a member.

27. The CSEA membership strength of 170,000 through-
out the State is many times the total membership of Coun-
cil 50 and its small competitors who want to represent
departmental or occupational groups. CSEA membership
strength is spread out throughout the entire State into
over 450 political subdivisions, and thus its influence in
the Legislature and the Governor's office, and Its ex-
perience, far exceeds Its competitors. Statewide influence
Is necessary because the occupational and departmental
groups, which the competitor unions hope to represent,

are spread throughout the State and decisions with ref-
erence to them are of Statewide significance.
28. CSEA does not indulge in high in the sky and

absurd promises as does Council 50 which has a string
of broken promises extending over the length and breadth
of the State, and over many years.

29. AFSCME is a “Company Union"—in New York
City, as proven by its deals with Major Lindsay— AFS-
CME Locals In Philadelphia, Rochester, New York and
elsewhere are also company unions, as proven by pol-
itical deals which deprive their members of benefits. In
New York State, AFSCME had to depend on the Gov-
ernor and the Public Employment Relations Board to
break up the State service and give it a “chance” to
represent some State employees. They would not have
any chance whatsoever to be the collective bargaining agent
if Slate employees were all in a single collective bargain-
ing unit.

30. Council 50 concentrated on stopping CSEA-State
negotiations without any care whether State employees
were deprived of benefits by their action.

31. CSEA had to threaten the Governor with job
action in order to get negotiations resumed in March
1969 after they were .stopped for a second year in a row
by an illegal order issued by PERB, demanded by Council
50, and accepted by Governor Rockefeller. If CSE.\ did
not threaten tills action, there would have been no nego-
tiations and no pay increase, retirement improvement,
and other benefits for State employees, effective April 1,
1969.

32. If CSE.A had not fought through the Court of Ap-
peals to have the order by PERB declared illegal \\hich
stopped CSEA negotiations in November 1967, there
would have been no resumption of CSEA-State negotia-
tions in March, 1968 which resulted in a 10 percent pay
increase, minimum $600, for all Slate employees and
other important benefits effective April 1, 1968.

are necessary.

the Friday meeting
in addition to LoMon-

Attending
for CSEA,

ALBANY—Further improvement was won last week by Of the two other sites protested, sonel of the Division of Empoy- ac0, were Vincent DeGrazia, Irv-

Civil Service Employees Assn. in the location of payment there is a “good likelihood,” ac- ment will take over the job of ing Sandler, and Louis Goldfarb,

for Summer Neighborhood Youth CJorps workers in cording to LoMonaco, that pay- paying summei- workers in the members of the Metro D of E

York City ments will be shifted from the Federally financed Neighborhood chapter: Seth Towse, CSEA as-

' : Summer Ave. Ai-mory to the Bed- Youth Cor sistant  counsel: and Thomas

i employees involved and offered ps program. . .

s kﬂoe’}ﬁgnalg?{/is?(:r‘?s'g:ntEn?f inarc)je(;/uate facilities. The moves [0'd and Atlantic Ave. Armory,  Other Improvements worked out COyle, CSEA assistant director of
t chapt d aft. affect these sites: while the site designated at the since the arrangements was first reseai*ch.

chapter, announced a't- 142nd St.—"Pifth Ave. Armory will proposed have reduced the num- ivisi i-

meeting between chapter . Ppaymients slated for Office - prop . Division of Employment offi

Y remain unchanged. ber of non-D of E pay sites from cjals present were Alfied L. Green,

ps:gg:ag;',?;d antc:]aItD t(\jvfo Eouotff;-f 534, Bo-ooklyn, will " instead ‘be | 55t Friday’s meeting followed 31 to 16 and have cut down the executive director: Samuel Dia-
locations yprotested as un- nl\;lade a(t:i fAhe Chl::lrc\?v BtUIllgltri:gSft several earlier sessions between D of E personnel involved from mond, assistant industrial com-
AMable have been changed O()enr(;nalll vde' o e " LoMonaoo's group and D of E 650 to 150, LoMonaco said. Also, missioner: Harold Kasper, plan-
: y Islana. officials voicing employee dissat- he noted, D of E employees mak- ning office director: William O™
changes had ‘been request- . Payments scheduled at the isfaction with the arrangement ing the pajTnents will be pro- Toole, director of unemployment
LoMona_co said, becat_Je the Mobilization for Youth site at worked out between the Federal vided with transportation to and Insurance accountss: and Jamec
I sites posed a thi-eat 10 East Second St. will be changed government and the State where- jrom the sites and will be afford- Slavin, New York aiea Insuiajic®
Personal safety of D of E to Office 511 at 3 Carlisle St py unemjplojTnent insmance per- ed whatever security measuies diiector.

1Si
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Vacation Home Sales

Announcing average sales of
$40,000 weekly since the middle
of May, Donald A Gerson, devel-
oper, also announces what the

N”JP
Y s borifiG y

0 is advancing too slowly

I pays too little

Record Huge Success

public may have guessed, that
Hickory HUIs, White Haven, Pa.,
located on Route 940 and Still-
water Lakes, Pocono Summit, Pa ,

job

0 gives rne no cfiance to meet anyone interesting

If that about says it—do something about it. Like learning to
become an automated shorthand reporter so you can earn
$200 to $300 a week at an exciting job! We’ll be glad to tell

you all about it. Just mail th

e coupon and we'll send you a

FRF.F. APTITUDF. TEST & BOOKLET on STFNOTYPE CAREERS.

Or call the Stenotype institu

te at LT 1-0270 and ask for

Miss Nolan. She likes her job.

Stenotype Institute of New York, Inc.
115 West 45 St., N.Y.C. 10036/Dept. L24

Name
Address
city - — State .
Ptione
hiM iluli' or .NIW Y)rl<. Ini',
FOR JUST ONE PENNY

H Fidel
Cente

Ity

I

WILL GIVE YOU A FINE

DIAMOND STEREO CARTRIDGE

with the world’s finest
Automatic Turntable

THE ONE THAT IS YEARS AHEAD FEATURE BY
FEATURE, UNSURPASSED IN THE INDUSTRY

SL95

HERE ARE SOME

OF THE REASONS

¢ Synchronous motor; pro-
vides absolutely constant
speed, regardless of record
load, or voltage, thus
assuring you distortion-
free record reproduction
* Low-mass tonearm

* Ad[ustable, patented
anti-skating controls

« Convenient, gentle,
cueing control

H Fidel
Center

239 EAST 149 ST.
BRONX. N.Y.
MO 5-2424

located on Old Pa. Route 940 and
Interstate 80, are both his projecta.

He states that he will shortly
add one more community to his
nounced on acquiring title. Con-
tract* have been signed. Four-
season homes will be offered at
less than surrounding prices to
summer, spring, fall, and winter
vEw;ationist« and to retirement
minded couples. Stillwater Lakes,
Mount Pocono, adjoins the Pocono
Manor GGilf Club and the 22,000-
acre Pa. Hunting and Pishing Pre-
serve. Hickoi-y Hills Is practically
next door to Hickory Run State
Park.

Both developments will be with-
in easy driving distance of “Tocks
Island,” the huge Delaware River
Federal-State Recreation Park en-
closing a winding lake 37 miles
“department store” of Pocono va-
cation home projects to be an-
long.

Creedmoor D irector

ALBANY—"Dr. Irwin M. Green-
berg is the new director of Creed-
moor State Hospital in Queens.
He succeeds Dr. Harry A. LaBurt,
who retired.

A GLASS SPOON?

This mail-order exclusive is
30" long! It makes a color-

ful decor coaversation piece
on any wall. Pland blowa
glass — heat resistant means
in durable St can be wused
for fireplaces as the Swedes

do. Guaranteed! National
price is JH.95. 20% N.Y.
civil service discount —
$n.95 ppd.
W rite (sorry no phone
orders):
Glasser-Haslov Imports
10 East 40tii Street
New York. N.Y. 100U
direct import from Sweden, mot
availahit in any retail stores.

Long Beach Unit
MINEOItA — More than 350
members and sxupporters turned
out as officers for the Long Beach
oity employees unit Of Uie Nassau
chapter. Civil Service Employees
Assn., were Installed by chapter
president Irving Flaumenbaum.

@43,

witii

installs Stapleton
TtKMnas Stai”~ton, re-elected
president, headed the slate, which
WM lauded by Flaumenbaum,
Long Beach County Supervi.?or
George B. Costlgan and City
Manager Foster Vogel.

for YANS MiN

the

NEW YORK CITY POLICE DEPT.

Future Undecided?
You con be o«e of

“NEW YORK'S FINEST"

and
with

' Advancement

enjoy a tremendous future

* Presfige
» Benefits

FNRDNN™ 7.
974

If you will b« 20 and lest than 29 on June 28th,

5’7" and have 20/30 vision
ble. High School graduation

p*r yr. i« 3 yr.

yr. to ifoHrt

at least
without glasses, you are eligi-
or equivalency diploma is re-

quired at time of appointment.

You will have the opportunity for advancement to higher

ranks (salary
benefits after 20 years,
days, liberal vacation
hospital plan, as well

and
as

levels of over $15,000 yearly),
uniform

retirement
allowance, 11 paid holi>
leave, free medical and
scholarship program.

sick
college

TAKE WRIHEN EXAM [No Charge]
SATURDAY, JUNE 28 at 9 AM.

* Seward Park HHW/ 350 Grand S* (a* Lwdlow
MANHATTAN: F Train t« Dclancay or QJ/JJ to Essex St. )
. Wm. Howard Taft High, 240 E. 172 St.
BRONX: INO D Train mr Weodlawn-Jcreme to 170 St.
. Th»«n«ss Jeff«ars«n High, Pennsylvania & Dumont
BROOKLYN: Aves. New Lots—7th Ave. Train to Pennsylvania
Av«.
. Andrew JacksoN High, 207*01 116 Ave.,
QUEENS Cambria Heights. Q4?Q77 Bus

For info call NYC Dept, of Personnel: (212) 566-8700
CAN E9UAL OPPORTUNITY EMPLOYER

Special discounts
orCSEA employees.

Exclusive arrangements have been made with Consumer Buying Service to enable all CEEA
employees to purchase major items at the lowest prices. This is possible because the program
provides you, as an individual, with the mass-purchasing power of a group. Items available;

Furniture
Complete lines of bedroom,
that cannot be matched.

Major Appliances

liv-
ing room, dining room and oc-
casional furniture— all at prices

Travel Program

Special charter and group trips
have been arranged at mass sav-
ings. Many of the vacations also
offer you a special bonus GIFT
Certificate*. These certificates
are as good as cash and can be
used towards the purchase of any

All famous brand name color item in the program—or even

and B & W TV sets, washing on many options available on

machines, dryers, dishwashers, vacations. Some of the vacations

refrigerators, ranges, air-conJi- include:

tioners, etc., at unbeatable

prices. Mexico*/15 days/fr. $299
Includes Mexico City, Taxco and

New Cars Acapulco at the Hilton Hotels.

Special car purchase plan in>

eludes virtually every make or

Jamaico*/8 days/fr. $199

model car at S100-jl25 ab_ove At the Playboy Club Hotel. In-
factory cost. From franchised cludes air, hotel, meals, parties
car dealers. and much more.

Corpeting /Tile

National brand name carpet and
tile at specially negotiated prices
from reliable and approved deal-

HOW THIS PROGRAM WORKS:

When you want to buy any item covered in this program,
call Consumer Buying Service at the number listed. Ask
for Mrs. Kart. Tell her the name of your organization and
wnat you want to buy. She will send you a special-
purchase certificate covering that item. When you take
the certificate to the dealer, you will be qOoted the

lowest price possible.

Hawaii*/14 days/$499

Deluxe vacation. 3 days in Las
Vegas at the Sands— 7 days in
Honolulu at the Ilikai— 3 days
in Saa Francisco.

HOW YOU ARE

Las Vegas/
5 days/$209.95

Thunderbird Hotel for T.abot
Day, Veterans, and New Years
Weekends.

West Coast Tour*/
8 days/$2«9

Lo« Angeles,
neyland, Las Vegas,
San Francisco.

Cruises to No-Where/
from $85
Cruises/7-14 days/
from $205

Caribbean Tour*/

8 days/$269

Miami Beach, Jamaica and Free-
port.

Aruba/7 days/fr.$235
Puerto Rico/
7 days/fr. $142

Dis-
oc

Hollywood,
Calico

Also: Freeport, Virgin Islands,
Nassau, Barbados, Spain,
Miami Beach, Europe, South

America, or Russia.

PROTECTED-

DealeiS cooperating in this program must first meet
our high standards before they can participate. And they
must maintain these standards. This means you have
full proteition and assurance from Consumer Buying
Service. Each dealer is responsible to us for every
purchase made by our members. This guarantees you

complete reliability and service.

Call CONSUMER BUYING SERVICE, New York; (212) 886-4800, Long Island: (516) 248-1131



assall Crossing Guards

eceive CSEA Awards
MINEOLA—Eighty members of
Nassau School  Crossing
Yiiards unit of the Nassau diap-
er, Civil Service Employees Assn.,
eceived awards for 15 years serv-
at a dinner June 6. Chapter
resident Irving Plaumenbaum
master of ceremonies and
nit president Sally Sartor, who
jso serves on the chapter board
fdirectors, presided. The dinner
8 at the Coral House. Bald;win.

MONRCE

BISINESS

INSTITUTE

accepted FOR CIVIL SERVICE
|.J0B PROMOTION

*EXCELLENT TEACHERS

SHORT COURSES-LOW RATES
lveteran TRAINING'TIL: KI 2-5600

{.TRIMONT AVE. & BOSTON RD., BX.
RKO Chesfer Bldg.) K12-5600

Boating
Weather
Reports

including Coast
mard sfafion
londitions,*

k30*. 7:30* 8:30* AM
ilso 10:30 AM, 12:30.
1i30.4:30. 6:30. 8:30 PM
jvery day.

W R F M

tereo-105

LEGAL NOTICE
» Special Term, Part | of the Sn-
County of The Bronx, at
f Courthouse, 851 Grand Concourse,
too*, New York, on the 19th day of
VvV  1969.
nFTCSeENT: HON. HARRY B. FRANK,
ljj>e Matter of the Application of PEPI
PY GEWING, an infant, by OTTO
FING and BERNICE GEWING, his
Kint!., for permission to assume the
e of DAVID PEPI GEWING. Index
H 67«3-1969. ORDER AUTHORZING
range OF NAME.
tpon reading and filing the petition of
,"0 GEWING and BERNICE GEW-
natural parents of PEPI FOY
fwirG verified the 3rd day of May,
L. for leave to change the
hw" PEPI FOY GEWING, an infant
[UAvid PEPI GEWING in place of
prciont name, and the Court being
» ui ~ said petition that there ii no
1lable objection to the <change of
. I”""Posed and the said infant hav-
in the City of New York,
r,"T of The Bronx, State of New
\ 30th day of July, 1954;
number of the birth certificate of
utt u 164-54.211919 and the
P Deing further satisfied that the in-
Blaij infant will be sub-
MI s P"0'"oted by such change, now,
»ot‘on of LESTER H. HIRSH, at-
petitioner, it is hereby
that the said PEPI FOY
“"*1 he hereby is authorized
hrK?* . "»"»« of DAVID PEPI
a "™ place of his present name
i, . the 24th day of June, 1969
further
r th,. * ~his order be entered
[Slc.i which it was granted
."1**hin 10 days after the entry
|th» n *he office of the County Clerk

topv of The Bronx and that
W 2 1 order be published once
MVt ¥ *he entry thereof in
|pice j Journal and in the Civil
ColLinf! i newspapers published io
If Bronx, and that within

of making of this order,
1hi. publication, by affidavit
e it i, M'** *he Clerk of this Court

that upon compliance with

| | *hi8 order, on and after
B bp L June, 1969 petitioner
t! DAVID
*M>d by no other name.

H.B.F.
J.S.C.

TRY THIS QUIZ!

D ID Y O U R M E D I1CAL P L AN

P ROTETCT

Y O U A G A I NST

Out-of-Pocket Expenses

for Doctor V isits?

M aternity B ills?

E xtra C harges for Surgery?

E xtra C harges for

Specialist C are?

Confusion over panels

of participating doctors?

Uncertainty as to services

covered in full or in part?

Lim itations on C ertain Services?

Filling in claim form s?

D iscussion of fees or

income w ith the doctor?

If you belong to a medical plan, we suggestyou
checlcthe above list* againstyour family’sexperiences

w ith m edical care over the pastyear or so.

Ifyou can check the “yes” box for every question,
you are either an I~.1.P. member or you haven’t had

m uch need for doctors”services lately .!

YES N O
i i
i
0 0
0 i
0 0
i i
i i
\
0 0
0 i

e/» HJ.P.'s hash semct program, claim forms are needed only for emergencies requiring

use of non-H,I.P, physicians. Hhty are also needed for optional benefits such as anesthesia and

prescribed drugs and appliances.X”?

HHALTH INSURANO'b I»LAN OP ORB ATIN NBWVORIN

08 0 MADIOON AVBNUB, NSW YORK.

N.~Y.~ioOO0OO

00
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DON'T REPEAT THIS!

(Continued from P»fc 1)

York Hilton Hotel, where 3,500 of
the party faithful pledged their
allegiance to the party and paid
$150 apiece for a listing in the
dinner seating plan.

Governor Nelson A. Rockefeller,
Mayor John V. Lindsay and other
party luminaries exhorted the
diners t» gird for the 1970 Guber-
natorial campaign. That was be-
fore Lindsay was read out of the
party by President Nixon and the
voters in the Republican primary.

Bob Hope flew in from Cali-

Do You Need A

High School
Equivalency

D iplom a

for civil service

for persona! satisfaction
t Week* Courst Approved bjr
N.T Stat* ElJiicalion Dept.

WrUe or Phone ~qrdnfojmjiu~

Eastern School AL 4-5029
721 Broadway, N.Y. 3 (at 8 St))

Pleoas write me free about the HiKh

jchool K<iii|ralenc7 claas.

Name

\(I(Irena .
Boro Pz...t1l

SANTAIION
IMEN

(CLASS 3)

SPECIAL RATES
P.O. Truck Practice

$10.00 per hr.
TRACTOR TRAILER
TRUCK and BUS
INSTRUCTION
ForClass | -2 & 3
LICENSE

College Trained Instrucfors,
Private Initruction.
7 DAYS A WEEK

MODEL AUTO SCHOOL

145 W. 14th Street
Phone: CH 2-7547

SCHOOL

MONROE INSTITUTE — IBM COURSES

I'REPARATION FOR CIVIL SKRVICE TKST3,

Spoola!
N('R llooUUpppIMK machine,
EAST TREMONT AVE

FL.9

VETERAN TRAINING. ACCREDITED

HIGH

D

fornla to serve as master of cere-
monies. a circumstance that In-
spired Minority Leader Stanley
Steingut to quip that "Bob was
the only hope Rockefeller ever
brought to the State.”

Uptrtate Visits

Steingut countered this Repub-
lican campaign move with an Up-
state swing, accompanied by John
J. Burns, clialrman of the State
Democratic party, to rally party
precinct workers for the 1969 local
elections as a first step in a broad
strategy to unseat Rockefeller in
1970 and to recapture control of
the State Aiwembly, lost by the
Democrats in 1968. A return of a
Democratic majority to the Assem-

SCHOOi

fquiV of«n(il

9 1 DIPLOMA

N.Y. State diploma

A a A It the Uflal equlvolent

N of graduation from a 4-

year High School. It li valuable to

non-graduatet of High School fori
e Imploym«nl « PremetUn

e Advanced Iducatlonal Training
e Personal SatUractlen

Our Special Inlentive 5>Week

Coune prepares for official exami

-conducted at regular Interval* by
N. Y. StaN Dent, of Edticatlon.

ENROLL MOW: Classes Start

Monday, June 30th
& Wcdnesdayf
7:30 P.M.

In Jamaica, Tuesday, July I»t
Meets Tuesday* & Thursdays
5:45 or 7:45 P.M.

Be Our Guest at a Class!

riu In

In Manhattan,
Meets Montlayi
5:30 or

and Brine Coupoa

DELEHANTY INSTITUTE

Eaat IS St, ManhatUn
Merrick BWd.. Jamaica

Its
01-01

No
Addreit..

(60]=D) Days, Eves., Sat.

LEARN TO PROGRAM

IBM/360

COMPUTERS
$350* FOR 220 HOURS

Books Included

IBM KEY PUNCH
$125* FOR 60 HOURS

COMPARE!

. FOR FOREIGN
CALL-VISIT-WKIIC

Commercial Prosrammint
UNLIMITED, INC.
853 Bway 04th St), HY, NY.

YU 2-4000 e — #

IR ECTORY

Keypunch, IBM-360,
Computer Proiri'amminK,
Switchboard,

RQUIVAIIIONCY, Day S Eve Clasees.
& BOS'I'ON RDv.
20 EAST FORDIIAM ROAD.

BRONX — KI 2-6600
BRONX — 933-0700
Uy N.Y STATE DEI'T. OB' EDUCATION

SCHOOL Equivalency

DIPLOMA

* For CIVIL SERVICE
* For Employment
e For Collere Entrance

e For Personal

Satisfacllinn

S Vt/Mk N. Y. Education Dtpt. Apprtvtd once weekly Course IN SCHOOL
A

or AT HOME in your spare time.

ROBeRTS SCHOOL,
5ir W. ST street.

HSL

AL 7-0100

New York, N. Y. 1001*

Plfise Mna ni« FREE Information oa HI*h School Equivalency,

Name Aje

AdArss s CitT » Phone we s ...
BUSINESS SCHOOLS 'Top Training + Prestige
HIM Kcypiini'h, Tub. etc. Computer Programming,
Sccrct.iriul, Bkkping, Switchbd, Cumptmtry, Steno-

AHM

ACCREDITED

liklyn,
H

BY NEW

type, Court Reporting.
for foreign students.
ni-

YORK

Free Placement Svce. Approved

Day & Kves, 1712 Kings H'wuy.
6-7200, 47 Mineoia Blvd., Mincola, L.I.
éTATE BOARD OF REGKNTS,

APPROVED FOR VETERANS

blr would make the
speaker.

As a second step In the party’s

Steingut

unfolding strategy for victory in
1970. State Chairman Burns
organissed a legislative conference
that met in Albany. In the call
for the conference, Burns out-
lined the party’s tactics from
now until November, 1970. “The
way to win the Governorship and
the Legislature,” he said,, “is to
win the city, town, and county

halls in 1909. | hope all Democrats
will do their utmost In these lo-
cal contests, and | urge each one
of you to be active now.”

Burns’ Appeal

Burns’ appeal was directed to
party leaders and candidates for
local office who descended upon
Albany to hear a keynote address
delivered by State Comptroller
Arthur Levitt, the only Democrat
why survived the three electoral
victories of Rockefeller. After the
keynote address. Senate Minority
Leader Joseph Zaretzki, Steingut
and other members of the State
Legislature zeroed in on Rocke-
feller and Republican legislative
leaders for their alleged failures
during the 1969 legislative session.

As viewed by the Democrats,
the critical Issues for 1970 will
be the Increase In the State sales
tax from two to three percent,
the failure of the Republicans to
approve the proposed Democratic
tax reform package, and cuts in

State budget api>roprlations for
education, Medicaid, and other
social servicee.

The program prepared for the
Albany conference followed close-
ly the pattern adopted by Bums
and Steingut in their Upstate
swing through Buffalo, Syracuse,
Rochester, and Rockland County,
In Buffalo, Steingut told the Dem-
ocratic gathering that the “result
oC abdicatIMi by the Republican
leadership of its responsibilities
will be to force middle Income
and low Income families in this
area to bear the highest tax bur-
den in the Nation by cutting al-
most $12.7 million from/ State aid
to the eight county Buffalo area.”

Demoerats’ Warning
Bums Joined in this appeal for

the votes of middle and low In-
come families by warning that
Republican budget outs affected

most seriously the “aged, the blind,

the disabled, the sick, and the
children.”

A similar tack was taken by
both Steingut and Burns in Syra-
cuse, Rochester, and Rockland
County. The gut issues for the
Democrats In the local elections
this year, as viewed from the

perspective of next year’s Guber-
natorial and Legislative elections,
are the sales tax increase, rising

real estate taxes on the home
owr.er, and reductions in State
appropriations for schools, Medic-
aid, and social services. This

strategy for 1970 will be put to
its first test In the local elections
throughout the State this Novem-
ber.

FOR CIVIL SERVICE
EMPLOYEES AND FAMILIES

DE LUXE PACKAGE TOURS AT LOWEST PRICES

Las Vegas rom $219
‘ o TAX
B Days, Jet Transfers, Dinners,

Shows & extras.

Raom $329

-f TAX

Spain

8 Days, Jet Transfers,
Shows & extras.

Meals,

IF

MeXiCO Prom $299
+ TAX
15 Days, Jet Transfers, Hotels,

Sightseeing & extras.

Holidays fo Jamica, Free-
port, Nassau, Cruises
Europe & Hawaii.

irS TRAVEL TELL US WHERE AND WHEN

Brought To You Exelutively By
PUBLIC EMPLOYEES TRAVEL ARRANGEMENTS
597 MERCER STREET. ALBANY. N.Y. 12208
Telephone (518) 869-9894 or (518) 237-8414

TREASURES OF

escorted motorcoach tour

48-pa
i
catalog

TVF-wet. £ OF ISUALIMU

30 ITINERARIES
470 DEPARTURES

ISTritt

DEPARTURES
EVERY THURSDAY SEE OUR DEPOSIT BACK GUARANTEE CLAUSE
Qroke tour of italy, Indudingj
ﬂuﬂstrasfer?%nwlscrgﬁ | AIRLINE
OF THE
, WEEKS $615 PEOPLE
OF ISRAEL
MAL THUCOUPOKTOO . . ,,
«ffhm (212} PE 6-6080
Wosmme v mmimvi
500 Filth Avenue « New York, N Y. 10035
Genlltmtn: Without cost or obllgilion piMM ruth your tour c*(«loc for Cl Im'Sol Itsly
NAME PHONE
ADDRESS
CITY STATE ZIP

THE ISLAND
OF CERTIFICATE OF LIMITED PART

COMPANY.— SUBSTANCB

NERSHIP.— NAME; THE ISLAND COM

PANY. ADDRESS: 630 Fifth Are., Nc.
York, N.Y. BUSINESS: To acquire

hold for inrestmeat securities of anj' tyn.
which, ia the iudgment of the Gea.
eral Partners, promise growth and to in.
Test in land, oil and other mineral rifthti
of everjr type, to invest io' mortgagei
make loans and to perform all acts necev
vary foe carrfins out of the general pur.
pose of the partnership. NAME ANn
RESIDENCE OF GENERAL PARTNER"
Kenneth J. Thornhill, 4 Harbor rj*'
Babrlon, N.Y.; Frank M. Trantham,

37 Sunset Bird., Massapequa, N.Y.; Bi.l
ard Walker, 120 E. End Are., New York
N.Y. NAME, RESIDENCE. CASH COnl

TRIBLITIONS AND SHARE OF PROFITS
OF LIMITED PARTNERS: Braman

Adams, 435 Lake Avenue, Greenwich.
Coniv., $75,000. 1,0344827; Edward J
Allen, Jr., 5130 Greeneree, Houmoo.
Texas, $50,000, .6896551; Herbert AlIN
3262 Huntingdon Place, Houston, Texu
$100,000, 1.3793104: August Belmont
Burtis Lane. Syosset, New York, $50,000.
.6896551; Nicholas F. Brady. Black Riy”"
Road, Far Hills, N.J.. $50,000, .6896551;
George R. Brown, 3363 Inwood Drive
Houston, Texas, $100,000, 1.3793104; The
Brown Foundation, Inc.. P. O. Box 3.
Houston. Texas, $100,000, 1.3793104;
Robert E. Christie, 10 Avon Road, Larciv
mont, N.Y., $30,000, .4137931; J«sc W.
Couch, 1814 Larchmont, Houston, Te»a»,
$75,000, 1.0344827; Milton K. Cummingi,
421 Echols Avenue, S.E., Huntsville, Al«.,
$100,000, 1.3793104; C DoQglas Dilloo,
Far Hills, N.J., $300,000. 4.1379310; Vi2
tor G. Dugal, Trustees The Theodore N.
Danforth Trust dated 1/17/66 FIM Theo.

dore N. Danforth, Jr. et al (residence o(
Mr. Danforth), OId Lane Road, Locust
Valley, NY.. $75,000. 1.0344827; Elliott

(~ldstein, 336 Valley Road, N.W ., Atlanta,
Ga.. $100,000, 1.3793104; Harvey Good-
man, 107 Barnvard Lane, Roslyn Heifthii,
N.Y., $200,000. 2.7586208; Howard L
Gottlieb, 1000 Lake Shore Blvd., Evanv
ton. Ill.,, $100,000, 1.3793104: Edward R
Grecelf Horseshoe Road, Mill Neck, N.Y_
$75,000. 1.0344827; Robert L. Hoguet, Et.
ecutor for Estate of George Roberts, 10Sg
Park Avenue, New York, N.Y., $100,000,
1.3793104; Mrs. Jane A. Holmes, 650 Park
Avenue, New York, N.Y.. $100,000,
1.3793104; Jay Holmes. 877 Chiltern Road,
Hillsborough, Calif., $200,000, 2.7586208;
Mount Gray Realty Corporation, Mount
Gray, Setauket, N.Y., $50,000, .6896551;
Mrs. Yvonne Johnstone Johaniu, Mount
Gray. Setauket, N.Y., $50,000, .6896551;
H. Kempner LTnincorporated, 2633 Getol
Dr.. Galveston, Texas, $100,000, 1.379310'<;
I. H. Kempner. IIl. 3110 Virginia. Hou.
ston, Texas, $50,000, .6896551; Richard
Ketover. 5 Gloria Drive, Spring V«llr,
N.Y., $25,000. .3448275; John B. KilRor?
Jr., Hedges Lane, East Hampton, N.Y,;
$50,000, .6896551: Sander Landfield. 200
East 66th Stret, New York, N.Y., $100,.
000, 1.3793104; Alfred W. Lasher, 2929
Buffalo Speedway, Houston, Texas. $100,
000, 1.3793104; Joseph Lipshie, 647 North
Russell Road, Jackson, Tenn., $25,000,
.3448275; John L. Loeb, 730 Park Avenue,
New York, N.Y. $250,000, 3.4482758;
George H. Love. 5920 Braeburn Place,
Pittsburg, Pa.. $100,000, 1.3793104; Mm,
Betty Slick Moorman, 630 Elizabeth Road,
San Antonio, Texas, $100,000, 1.379310'<;
George F. Muller, 77 Chelsea Road, Gar.
den City, N.Y., $100,000, 1.3793104; T.
Thomton Oxnard, 2124 Stradella Road,
Los Angeles, Calif.. $100,000, 1.3793104;
Max Palevsky, 755 Stradella Road, IM
Angeles. Calif, $100,000, 1.3793104; An-
thony J. Penta, 10 Colony Drive, Blau-
velt, N.Y., $25,000, .3448275; Propertr
Research Corporation, 1333 Westwood
Blvd.. Los Angeles, Calif., $100,000.
1.3793104; Edward Randall 1Il, 5115
Green Tree Road. Houston, Texas. $100.-
000, 1.3783104; William Marsh Rice Uni-
versity, P.O. Box 2666, Houston. Texa>
$100,000. 1.3793104; Dudley Roberts. M
East 65th Stret. New York. N.Y.. $50,000.
.6896551; Arthur Rock. 1730 Kearnr Sf-
San Francisco, Calif.. $100,000, 1.379310<I
Faye* Sarofim, 5316 Mandell, Houston,
Texas, $150,000, 2.0689655: John R. Scini-
lin. 685 MacCulloch Drive, Los Annelej,
Calif., $100,000, 1.3793104: John W. Shel-
don, Calhoun Drive, Greenwich, Conn®
$280,000, 3.8620689; H. Turner Slocuni.
Duck Pond Road. Glen Cove, N.Y.,

000, 1.3793104: Mrs. Sydney Spivack.
Hills, N.J.. $150,000. 2.0689655; Clurld |
deYoung Thieriot, 1802 Floribunda
nue, Hillsborough. Calif., $25,t7.
.3448175; Charles T. Thieriot. Cl>ick«*
Valley Road, Locust Valley, N.Y,. $<W-
000, 2.7586208; Frank M. Trantham. Jh
37 Sunset Blvd., Massapequa, N.Y.,

000. 1.2413793; Frank M. Tranth Jf;
as Trustee U/A dated July 1. A
FBO Leonie L. Sheldon. Priscilla W." Shel-
don and Virginie B. Sheldon, 37 Sun”®
Blvd., Massapequa. N. Y, $30/KW.
.4137931; Frank M, Trantham, Jr,. as Trui-
tee U/A dated July 1, 1968— B FBO Lexv
nie L. Sheldon, Priscilla W. Sheldon <<
Virginie B. Sheldon, 37 Sunset Blvd.. M*;
sapequa, N.Y., $100,000, 1.379310<; A"
thur B. Treman. Jr., 220 East 60th Strwf.
New York. N.Y.  $50,000, .689655"
George B. Trimble. Jr.,, RD3-308,

ton. N.J.. $25,000, .3448275:

W alker, 120 East End Avenue, New Vork-
N.Y.. $100,000, 1.3793104; Mrs.

T. Walker. 120 East End Avenue. Ne«
York, N.Y., $100,000, 1.3793104; M»”"
T. Walker and Bayard Walker, Trujt®
u/w Elisha Walker FBO Bayari

120 East End Avenue, $120,000. 651172j"
Leo D. Welch. Hill and Dale Farm,

ville. Va, $25,000, .3448275; Weno""
Development Company, 730 Park *
nue. New - York, N.Y.. $250,0"
3.4482758; Sir Harold Wilkinson,
Sologne, En Gallegue, Epalinges,
Switierland, $50,000, .6896551: MV .i.
Winkhaus, Duck Pond Road, Locust-",
ley. N,Y, $100,000, 1.3793104;
February 1, 1969 until January 31. “Aj|
and from year to year thereafte.f
terminated. No additional contriou’
required to be made. Contribution* i
limited partners to be returned _of]
withdrawal, death or termination V|
nership. Limited partner may_ not .
his interest except to other

ners or family members without

of all general partners. Additional
partners may be admitted. There *
priority of any limited partner ®Y]; (iooi|
other limited partner as to _contrio' -J
or compensation by way of income-

the death, retirement or [Insanity p¥*ji-|
general partner the remaining *®"®"* tiiii»*|
ners have reserved no right to co
the business. No limited partner n
right to receive property other tna
in return for his contributioii- y . ||l
certificate signed and acknowleug«|“
partners is on file ia the New loric 1
Qerk't Office.

(]



Wenzl Detalls The Issues

(Continued Irom Fa,ge 1)
(disabled or even die before you
reach retirement age.

your vote could determine
whether you enjoy your working
years with paid holidays off, a
decent salai*y at least compaiable
A or above those paid by private
industry. W hether or not you get
paid overtime for the extra work
you do; receive cost-of-living and
shift pay differentials, and all of
the other little things that, added
UP, make your working years both
profitable and enjoyable.

Tlie union you choose could also
Idetermine whether or not you
keep your job, by its know-how
in representing you if you are
brought up on a disciplinary
chaiec- power—or lack of
It—to protect the existence of
your job itself, and by how much
It cares, or doesn’t care, that you
get a fair shake frtMn your
Isupervisor.

Tlie responsibilities that you
Iface in choosing an employee or-
ganization to represent you In
Uie years ahe”id are enormous
Wyd awesome. | am sure that you
Uncei-ely want to choose the or-
ganization that can do the most
for you and your family, and for
[the least money.

Now let us look at the two
Imain contenders in the upcoming
lelections, and see how each one
Ifulfills the grave responsibilities
jthat a public employee wunion
Imust bear.

On the one had, there is CToun-
Il 50, a 20-year-old organization

i'led on downstate New York
ind drawing most of its member-
sl)ip from that ai-ea.

$65 Dues—For W hat?

This Is a small imion which

20 years of browbeating and

jussing state employees In ord-

to recruit them for Its $65-a-
nt membership has only man-
ned to scrape together less than

5000 members.

It is an organization which has

histoi'y and ti‘adition of name-

alling, of fast-talking, and of
oniing out empty-handed when
goes to meet State negotiators.

Is an organization which offers

wild pi*omise(s that no em-
ployer in his right mind would

could grant; an organization

[Charge Bad Faith

{Niagara F alls
Teachers Jam

M e eting

p'rom Leader Correspondent)
NIAGARA FALLS — Charg-
faith in negotiations
1~ the Niagara FalLs Board of
iucatlon, about 400 non-
ching employees of the Palls
3 system demonstrated Thurs-
June 19 at the Board’s reg-
June meeting.
The 400 workers are represent-
1“ ~>r collective bargaining pur-
by the Niagara County chap-
e Civil Service Employees Assn.
As far as the CSEA Is concern-
said Thomas B. Christy, a
A field repi*esentative who is
Kotlating for the chapter, "there
impasse.*’
l'he CSE3A termed the peaceful
jnonstration a "job action.” Al-
*Sharp Is chairman of the unit
represents the non-teaching
"Woyees and John Hilliard Is a
Atiiber of the negotiating com-
'yitee.

which only last fall staged an
uncalled-for, strange and cruel
strike at several State mental hy-
giene institutions, in order to
stop the negotiations that were
then going on in behalf of State
employees between the state and
the legal, recognized bargaining
agent.

It is also an organization which
has no independence. It is tied

THEODORE C. WENZL

to a parent union, the American

Federation of State, County and
Municipal Employees. Council 50
takes it orders fi*om ATSCME.

W here, in this muddle of strong-
arm top officials. Is there room
for an individual New York State
emiployee, or even a group of
them, to have his voice heard and
heeded? Where, in this muddle of
politicking and  orders from
above, is there room for an in-
dividual employee to get his single
grievance solved? And where Is
the opportxmity, In this organiza-
tion, for him to elect to his own
local officers and to make sure
that they carry out the policies
that he and his fellow employees
want them to carry out?

GETTING OUT THE VOTE
president of the Civil Service Employees Assn.

20 Years of Failure

In 20 years, this organization
has failed to build an effective
field -Staff to meet with you and
help you solve your problems with
your employer; it has not devel-
oped an Internal staff of experts
who know civil service law, who
can draw up career ladders, who
know the individual state de-
part«ients with their unique prob-
lems and policies, who are ex-
perienced in negotiating with
public employers who understand
the problems of public employees
today and know how to deal with
them; who can speak your lan-
guage and find out what you
need done for you, and then find
the ways and means to do it.

This is an organization that
hasL characterized itself by engag-
ing In fighting, by disregarding
its own constitution, and by
spawning droves of former mem-
bers and officers who quit and
seek membership in other labor
organizations because they want
to have a voice in their own union.

Talkers, Not Doers

It is an organization of big
spenders and talkers, not doers.
It is an organization which feeds
on its members and is ever ready
to de\"our moi-e and more of their
dues money—~or what?

This organization  described
above, Council 50 (or AFSCME)
is seeking your vote.

On the other hand, | offer you
CSEA’s fine record of achieve-
ments—"m c¢ in the past and pre-
sent and many more In the
future.

CSEA is the organization which
Is ruled by its members through
their elected delegates and which
exists not to fill Its treasury, but
to fulfill the needs and desires
of Its more than 172,000 mem-
bers In New York State public
service.

CSEA
union,

Is an independent labor
answering to and taking

Dr. Theodore C. Wenzl,
and CSEA chapter

presidents from around the State met last week in Albany to plan

orders from but its
members.
CSEA rerforms

CSEA Is the organization which
has won every tnajor victory for
state employees in the past—the
5-day work week; the 25-year,
half-pay retirement plan; the

minimum wages of $4900 for up-

no one

state and $5200 for New York
metropolitan area employees: the
unprecedented and unequalled

Blue Ci-oss, Blue Shield and Major
Medical Health benefits; the right

to bargain collectively, by law,
with your employers; and many
more.

CSEA is the organization which
has solved untold numbers of in-

dividual grievances and on-the-
job problems—problems Involving
overtime, callback pay, disciplin-
ary cases, out-of-title work, ir-
rational supervision, unsanitary
working conditions, reallocations
an reclassifications, paid holi-
days, sick leave, personal leave,
personality differences, and on

and on. Every one of these mat-
ters has been brought to CSEA
for action. And evei-y one has
been solved or at least improved.
Every person working for the
State today enjoys the fruits of
CSEA’s labor and effectiveness
over the vyears.

And CSEA never stops working
for the public employee—our dedi-
cated field staff, our reseai’ch and
program people, our public rela-
tions men who get your message
to the public—the message of the
dedicated public employee per-
forming an essential service—our
legal staff including regional at-
torneys, our collective bai-gaining
specialists—all are on the job full-
time constantly seeking to Im-
prove the lot of the New York
State public employee.

Our Huge Membership

OSEA’ success can be meas-
ured not only by the benefits that
we’ve won for public employees
throughout the last 59 years, but

also by our huge membership.
Mlore than 172,000 people have
given us their tiust and their

endorsement and their hard work.
These thousands of employees
have built CSEA into the organi-
zation that can do the best job
for them—their organization.

In contrast the wild claims of
the other organization that is
seeking your vote, | offer you
the dedicated hard work, tlie di-
ligence and the knowhow of the
organization — CSEA — that has
proven to you and will continue
to" prove to you in the future that
it is your ally, your protector and

your union. Remember—you are
CSEA. Your vote is vital—
use it!

CSEA Wins
25-Year Plan
In West Seneca

(From Leader Correspondent)

BUFFii.LO — The Civil Ser-
vice Employees Assn. blazed
anotlier trail last week when
the West Seneca Town Board
agreed to adopt the 25-year re-
tirement plan for about 100 town
employees.

It was the first politiial sub-
division in Erie County to pledge
the 25-year clase, a benefit now
enjoyed by more than 100,000
State en”ployees.

West Seneca is a populous sub-
urb of Buffalo. The West Seneca

unit, Erie chapter, CSEA, is the
bargaining agent for the 100
\\x)rkers. Robert Dobstaff is unit
chairman.

Thomas B. Christy, a CSEA
field representative, connucted the
negotitions tht led to tlie 25-

year retirement plan.

Rights Board Member

Governor Rockefeller has ap-
pointed Mrs. Irma Vidal Santella
of the Bronx, subject to Senate
confirmation, as a member of the
Human Rights Rievew Board for
a term ending June 30, 1972. The
post pays $26,224 annually.

for the forthcoming election to decide a bargaining agent for Stale

employees. CSEA’s local

government

chapter officers Win aaftsial

A0
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Retirees’ Cit

Hall Rally

Called Complete Success

Gerard Farley, president

Service Retired Employees Association,

the City Hall demonstration

of the New York City Civil
said this week that

last week concerning rehlring

retired City employees was a complete success.

Gathering in the Board of Es-
timate chamber, two hundred
members of the Association heard
president Parley and Secretary-
Treasurer Herbert S. Bauch de-
mand of the Board of Estimate
officials that the provisions of
the recently enacted Grleco Law
be disseminated to all commis-
sioners.

The G-rieoo Bill, signed Into
law by Governor Nelson A. Rocke-
feller several months ago, per-
mits a retired C?ty employee to
work for the City of New York
and earn up to one thousand
dollars a year without jeopardiz-
ing his City pension.

Farley said that It was a
shame tlmt pensioners had to
wait so long for their first pay
check, and sold that the City
could pension their employees,
and Immediately rehlre them
while they waited for their pen-
sion checks.

Bauch, In his address said that
the  Association was informed
that almost twenty percent of all
retli-ed City employees were re-
ceiving some kind of supplemen-
tary assistance, much of It on
welfare and said it was a “de-

Talks Continue For

School Lunch Mgrs.

The School Lunch Managers
Division of Terminal Employ-
ees Local 832 met several
times this week with repre-
sentatives of the Board of Edu-
cation in various parts of the city.

Fi-ed Castigllone, vice-president
of the local, along with Sylvia
Gottlieb. John Matlne and Regi-
nald Ricliards met with William

Scully In Long Island City to
discuss the Issue of summer work
for the school lunch managers.

Also on tlieir agenda was the va-
cation schedules of the managers.
Under the contract with the
Board of EJducatlon, Castigllone
said that for the first time the
scliool lunch maixager is being
paid on a twelve month or an-

nual basis.
A schedule was worked out
whereby school lunch managers

who were scheduled to work for
one month during the summer
were to be given assignments for
that month. It was also agreed
uix)n tliat school lunch managers
wlio did not desire to work for
Uie one sumimer month would be
granted consideration if a re-
quest for same was made to Di-

rector of School Lunches Kevin
Howard.

A regional meeting held on
Staten Island was well attended
and was held to discuss local Is-
sues affecting the school lunch
manager.

Several grievances submitted to
vice-president Castigllone  were
discussed by the committee and

declared valid, with the result
that a meeting with Crescent
Street Board of Education offi-

cials was requested. School lunch
managers were advised to watch
coming Issues of the dvU Serv-
ice Leader for results of the next
meeting between the Board of
Education and School Lunch
Manager Division representatives.

grading” sight Indeed to see re-
tired City employees who were
on the ball, knew their Jobs,
denied the right to work for the
City while “kids” were given
summer jobs. He said that he
did not mean that these young
people should not be taken off
the streets during the summer.
He thought it wus a very good
idea, but that retired City em-
ployees were entitled to some con-
sideration in this area, too.

Also present were Executive
Board members, Walter McDon-
ald and Irving Hirsh, as well as
the following delegates of the
Association: Leonard Porglone,
John Schlavone, Willard M. Tro-
rhelmer, John P. Lowry, Harriet
Schmlz, Elsie AuU, Albert Laz-
arus, John McCormack, Giuseppe
Salerno, Gaetano Savasta, Prank
Raltano, George Sweeney, Thom-
as J. Kinney, Edna L. Rose-
brock, Charles Schmelzer, Ed-
ward Bx-onsko, Victor Shapiro, Joe
Judelson, James McEvoy, Robert
Dausch, Tliomas Galvin, Ethel
A. Koontz, Giovanni Spadaro,
Salvatore Arena, John Damiano,
James Stabile, Nicholas DiVir-
gillo, Victor Scucclmarra, Alev-
ander Klein, William P. Lynch,
Louis Pearlman, Samuel H. Fen-
old, William McCormick, Alice R.
Kramer, Mabel Wettl, Abraliam
Ashkenazy, Stephen S. Kon-
chalder, Angelo Nwgrlttl, Denzll
Tliorpe, Bernard Schrift, Stephen
J.  Vitkan, Wailliam Schonfleld,
Jolm  Clvitello, Henrlette Law,
Salvatore Insemona.

In Five Disiricfs

Key

(Continued from Pare 8)
EXAMINATION NO. 7580
Promotion to Assisiant
Civil Engineer
Proposed Key Answers for Written
Test Held June 7. 1969
Candidates who wish to file pro-
tests agalnfit the proposed key
answers must make a written re-
quest for permission to review
the test. Such written request
must be postmarked not later than
July 7, 1969, and must contain
the candidate’s application mun-
ber. Protests, together with sup-
porting evidence, may be submit-

ted on the appointment day.

1, B; 2, D; 3, A; 4, B; 5, A;
6, D; 7, A; 8 D; 9, B; 10, A;
11. D; 12, B; 13, B; 14, C; 15, D;
16, O; 17,D; 18, B; 19, D; 20, D'
21, A; 22, C; 23, C; 24 A and/o
E; 25, D;

26, C; 27, C; 28, B: 29, D; 30, C;
31, D: 32,A; 33, D; 34, B; 33, A;
36, D; 37,D; 38, B; 39, A; 40, B;
41, C; 42,C; 43, D; 44, C; 45, D;
46, A: 47,D; 48, B; <9, C; 50, A;

51, C and/or D; 52, C; 43, A;
54, D; 55, C; 56, B; 57, A;58, B;
59, A; 60,C; 61, B; 62, D; 63, C;
64, A; 65 A; 66, D; 67, D; 68, D;
69, D; 70, A; 71, B; 72, C; 73, C;
74, A: 75, A;

76, B; 77, D 78, C; 79, D; 80, C;
81, C; 82,D; 83, A; 84, D; 85 C;
86, D; 87, A; 88, C; 89, C; 90, B;
91, D; 92,B; 93, C; 94, A:95, C;
96, D; 97, A; 98, A; 99, D;100, A.

EXAMINATION NO. 8140
For Metliods Analyst

(Sabbatli Observer)
Proposed Key Answers for Written
Test Held June 6. 1969
Candidates who wish to file pro-
tests against these proopsed key
answers have until July 7, 1969 to
make a written request for an
appointment to review the test
In person. Protests, together with
supporting evidence, may be sub-

Nessau Crgoter Buds
Sohod Austertty Budgets
Wiming Hg Pay Boosts

MINEOLA — Five more school district units of the Nas-

sau chapter,

Civil Service Employees Assn.,

have bucked the

atmosphere of austerity by gaining significant pay boosts

ranging to 15 percent,
president Irving Flaumenbaum.

Top boost was gained by the
Freeport School Disti'lct unit,
where no-teaching employees will
get an eight percent boost in the
coming year and an additional
seven percent the following year,
all in addition to any provided
longevity inci'c'ment.

Units In the schools of Mal-
veme, Bethpage, Jericho and
Plainvlew-Old Bethpage acliieved
similar boosts for the coming year.

The gains, especially in Plain-
vlew-Oild Bethpage, where at-
tempted raids by another union
in tlie midst of contract nego-
tiations, had tlireatened to under-
mine the employees’ bargaining
positon, “proved that when we
tiad unity there is no question
what we can do,” Flaumeni>aum
asserted.

The Plalnvlew-Old Bethpage
employees rejected the union raid
in time to demonstrate solidarity
and win the salary concessions in
time to be included in a school
budget vote.

Tiie asreeiuetit iurovides a seven

it was reported this week by chapter

percent boost for all clerical em-
ployees and a 20 cent an hour
boost and the addition of four
new steps for cafeteria personnel.
There Is also a ten year true
longevity step of $200.

The agreement was reached in
time to be included in an up-
coming school budget vote. Other

benefit items .were still being
negotiated.
The Freeport agreement, a two

year pact, provides a boost of 15
percent plus increased hospitali-
zation insurance contribution of
$30 per employee in the coming
year and $60 in the' following
year. Among other items, was
adoption of the 1/60 retirement
plan retroactive to 1938.

Mlalveme employees won a $550
across-the-Ix>ard pay adjustment,
improved vacations, night dif-
ferential, life insurance and dis-
ability insurance.

In Bethpage, gains of $600 for
custodian and $500 for clerical
workers were Wwi.

In Jericho it was a seven per-
cent adjustment and a five i>er-

ANSwers

mitted on the appointment day.

1, D; 2, A; 3, B; 4 C; 5 C
6, B; 7, A; 8 D; 9, B; 10, C
11, D; 12, A; 13, C; 14, B; 15D
16, D; 17,B; 18, C; 19, A; 20,B
21, B;22, B; 23, C; 24, D; 25A

26, D; 27, C; 28, C; 29, D; 30, D
31, A; 32, C; 33, C; 34, A; 35. D
36, A; 37,C; 38, A; 39, A; 40,C
41, D; 42,D; 43, B; 44, B; 45A
46, C;47, D; 48, D; 49, B; 50,C

51, D; 52, D; 53, D; 54, B; 55, D
56, D; 57,D; 58, C; 59, B; 60,A
61, A; 62, A; 63, C; 64,D; 66,A
66, B; 67, A; 68, A; «9, A; 70,C
71, A: 72,D; 73, C; 74, B; 75,B

76, B; 77, B; 78, D; 79, D; 80; D,
EXAMINATION NO. 9007
For Senior Methods Analyst

And EXAMINATION NO. 9501
For Promotion To
Senior Method Analyst
Proposed Key Answers for Written
Test Held June 7, 1969
Candidates who wish to file pro-
test against these proopsed key
arwwers have until Jidy 7, 1969
to make a written request for an
appointment to review the teot
in person. Protests, together with
supporting evidence, may be sul>-
mitted on the appointment day.

1, A; 2, D; 3 C; 4 D; 5, D;
6, A; 7, C; 8 C; 9 B; 10, C;
U, C; 12,B; 13, A;14. D; 15. B;
16, B; 17,C; 18, D; 19, A; 20, D;
21, C; 22,C; 23, D;24, A; », C;

26, A; 27, D; 28, A; 29, C; 30, A;
31, B; 32,D; 33, D;34. B; 35, C;
36, A; 37,B; 38, B;39 C; 40, A;
41, C; 42,D; 43, A;44, D; 45, C;
46, C; 47,D; 48, A;49, D; 50, D;

51, A; 52, B; 53, B; 54, D; 55, D;
56, A: 57,A: 58, A;59, B; 60, D;
61, D; 62,C; 63, D; 64, A; 65, D;
66, A; 67,D; 68, B;69, C; 70, C;
71, B: 72,A; 73, D; 74, B; 75, B;

76, A: 77, B; 78, C; 79, A; 80, C.

EXAMINATION NO. 9007
For Senior Methods Analyst
(Sabbath Observer)
Proposed Key Answers for Written
Test Held June 6, 1969
Candidates who wish to file pro-
tests against these proopsed key
answers have until July 7, 1969
to make a written request for
an appointmen tto review the test
In person. Protests, together with
supporting evidence, may be sub-
mitted on the appointment day.

1, D; 2, A: 3, B; 4. C; 5, C;
6, B; 7, A: 8 D; 9 B; 10, C;
11, D; 12, A;13,C; 14, B; 15,D;
16, D; 17, B;18,C; 19, A; 20,B;
21, B; 22, B;23,C; 24, D; 25 A;

26, D: 27, C; 28, C; 29, D; 30, D;
31, A; 32, C;33,C; 34, A, 35,D;
36, A: 37, C;38, A; 39, A; 40,C;
41, C; 42, D;43,A; 44, D; 45,C;
46, B; 47, B;48, A; 49, B; 50,C;

51, A: 52, A; 53, D; 54, B; 55, C;
56, C: 57, B/S8, A; 50, D; 60,A;
61, A; 62, A;63,B; 64. D; 65,D;
66, C: 67, D;68, A; 69, D; 70,C;
71, D; 72, A;73,D; 74, D; 75 A;

76, B; 77,B; 78, D; 79, D; 80, C.

EXAMINATION NO. 8536
Promotion to Assistant
Train Dispatcher
New York City Transit Authority
Proposed Key Answers for Written
Test Held June 7, 1969
Candidates who wish to file pro-
tests against these proopsed key
answers iwive until July 7, 1960 to
mcdce a written request for an
appointment to review the test
ki person. Protest together with

cent night differential for mem-
bers fai four divisions.

Bethpage and Jerictio agree-
ments were limited to monetary is-
sues in order to meet sdveduled
budget votes, and negotiators
were pressing dennands for fringe
beneflbi.

supporUns: eyldence may be sub-
mitted on the appointment date,
but not lat*r than one week after
the test review appointment day.

1, A and/or D; 2, C; 3, A; 4, C;

5 B; 6, A; 7,B; 8 B; 9, D; 10, D;
11, A; 12, C; 13, 3; 14, D; 15, D;
16, A; 17,B; 18, B; 19, B; 20, D;
21, B; 22,B; 23, D;24, C; 25 A;

26, C; 27, D; 28, B; 29, A; 30, B;
31, D; 32,B; 33, A;34, A; 35, C;
36, B; 37,A; 38, B;39, C; 40, C;
41, A; 42,D; 43, B; 44, C; 45, D;
46, B; 47,D; 48, C;49, A; 50, A;

51, C; 58, D; 53, C; 54, A; 55, B;
56, A; 57,A; 58, B; 59, C; 60, C;
61, A; 62,D; 63, C;64, B; 6, B;
66, C; 67,C; 68, B;60, B; 70, D;
71, B: 72,D; 73, C;74, A; 75, D;

76, B; 77, C; 78, C; 79, C; 80, D;
81, C; 82,B; 83, D; 84,B; 85 B;
86, C: 87,A; 88, C; 89, A and/or
D; 90, B; 91, A; 92, B; 93, C;
94, D; 96, D; 96, D; 97, A; 98, D;
99, A; 100, A.

EXAMINATION NO. 814S
Assistant Bridge Operator
Rating Key Answers for Written
Test Held June 7. 1969

1, B; 2, C; 3, A; 4 D; 5 A
6, A; 7, A; 8 D; 9 B; 10, A
11, B; 12, B; 13, D; 14, B; 15A;
16, C; 17, B; 18, D; 19, D; 20, B;
21, A; 22, C; 23, C;24, A; 25 C;

26, D; 27, A; 28, A; 29, B; 30, B;
31, B; 32, A; 33, D; 34, B; 35,C;
36, A; 37, C; 38, D;39, C; 40,C;
41, C; 42, D; 43, B; 44, C; 45, B;
46, D; 47, C; 48, A;49, A; 50,D;

51, D; 52, B; 53, B; 54, C; 55, D;
56, A; 57, C; 58, D;59, C; 60,D;
61, D; 62, C; 63, D;64, B; 65.B;

66, A, 67, C;, 68, A; 69, C; 70, C.

EXAMINATION NO. 8107
Senior Engineering Technician
Rating Key Answers for Written

Test Held June 7, 1969

1, D; 23; 3, A; 4, C; 5, A;
6, A; 7, B; 8 D; 9, C; 10, B;
11, D; 12, A;13, O; 14, B; 15,D;
16, D; 17, A;18, B; 19. C; 20, A;
21, D; 22, C;23, B; 24, D; 25,B;

26, B; 27, A; 28, C; 29, D; 30, B;
31, B ;3 2,D;33,

31, B; 32, D;33 B; 34, D; 35A:
36, C; 37, D;38, B; 39, D; 40,A;
41, B; 42, D;43, B; 44, B; 45/B;
46, C; 47, B;48, C; 49, D; 50,B;

51, D; 52, B; 53, D; 54, D; 55, C;
56, A; 57, A;68, A;69, B; 60,D;
61, A; 62, C;63, C;64, A; 65B;
66, B; 67, D;68, C; 69, D; 70,B;
71, C; 72, A;73, B; 74, A; 75,B;

76, D; 77, C; 78, C; 79, A; 80, A,
81, D; 82, A;83, C; 84, B; 85A,
86, A; 87, A;88, C;89, C; 90,C;
91, D; 92, C;93, A; 9, D; 95 A
96, D 97, B;98, A; 99, C; OO, B.

Treasury Agents

(Continued from Page 5)
ret Service and Bureau of Cus-
toms.

The OS-5 positions, except spe-
cial agent (Intelligence) require
thiee years of experience of
which two years must have been
in criminal investigation woric.
For GS-5 special agent positions
in the Intelligence Division, In-
ternal Revenue Service, three
years of accounting and auditing
experience is required.

Grade (36-7 positions require
an additional year of criminal in’
vestigative experience. For ail po*
sltions college level education
be substituted for all or part oi
the experience.

Application forms and a copi

of announcement No. NY-9*i®
may I>e ol>talned in any
office in New York State where

this announcement is displayc<*!

the Interagency Board of
Civil Service Examiners. 26 Fed-
eral Plaza, New York CTly;
the Internal Revenue Servic®

Room 1105, 90 Church St.. New

York City.



CSC Changes Rules
Or Severance Pay

The Civil I”rvicc Comnxlsslon
is chan«In« ite reerulations govern-
jjig severance pay to avoid hard-
ships to employeefi occasioned by
an earlier amendment to its sev-
erance pay regrulatlone. The
change will be effective upon pub-
lication of the Federal Register,
expected soon.

The new amendment will allow
Beverance pay for employees sep-
arated from the service in con-
nection wlUi a transfer of func-
tion or reduction In force when
they decline reassignment to a

position in another commuting
USED CAR
PRE.SUMMER SALE
IS exceptienal Us«d Car vatuetl

Fresh, aelected inventory, just trad-

ed-in! Now ready for Luby's Trade-

Out to keep the tremendous inven-

tory moving. This wek only! First

come, first servedi Open daily 9-9;

Sot. til 6.

*A8 POUD $2388
'67 PONTIAC $2155
GTO R&H, AT. Bict. seals/Con-
sole. P(, PB. WWwW

'66 PONTIAC $2088
) pass. Bonneville Sfa. Wen
R&H. AT. A/C, PS, PB, W\V
*67IMPALA $2077
i

'66BiilCK $1999

Klecira 225, 4 dr HT. A/C. Pwr.
Wndws & seats, PS, AT, WW

'67 PLYMOUTH $1944
*Sport Fury. 2 dr. AT, ”“onthe-
floor. PS. R&H, WW

'68 VALIANT $1888
J dr RAMIrH, Auto, PS

'65 BUICK $1855
Rivericra, FP, R&H, WW, Auto,
Mii«nesium wheels

68 RAMBLER $1833
Ronue. 2 dr 11T, V-8, R&H. WW.
Like New!

‘66 OLDS 88 $1777
cmy AT, PS, R&H, PB, WW
65 BUICK $1/55

w MV oat'phb'-
*46CHEV $1568
4 dr HT. R&H. PS, Over-
\WVw’ AlC, R&H,
*65 MERCURY $1398
i( dr R&H, PS, AT, WW
*65 DODOE $1398
( dr. R&H Auto. PS, WW
65 VALIANT $1233
I H Auto, PS, WW
*64 PONTIAC $1111

R&H' WW B*“ **»/Console,
'64CHEV $ 988
.+ <r HT, R&H, AIC, PG, WW
'63 CHEV $ 777

pIl w '

LLBY<

mflgBiny QHEINS BLVD/6ti ROD

FORESTHLLSBO 3-7700

Iron 8 AM

102 ML

T K»F' INO to 7fst CMtiflental EX. stif.
Jrpetial  service for Luby cat Ownen
m m

arm, even If the agency offers to
pay transportation and household
moving expeneee. The earlier
amendment to the regulations pro-
hibited severance pay If the em-
ployee declined to accept a posi-
tion of li:<e seniority, tenure, and
pay in another commuting area
when the agency offered to pay
transportation and  household

SAFETY OFFICERS MEET

moving expenses in connection
with a transfer of functions.

Troinee Promofion Test

A written examination -was
given to the 427 candidates for
promotion to car malntainer

trainee recently.
BUY U.S. SAVINGS BONDS

m*“ CSEA Security Unit ad-

viser John M. Carey, standinir, addresses meetingr of Lonsr Island
Mental Hyg~tiene Department safety oflTicers. Carey and other staff
members from CSEA discussed the future of the safety officers and
what role CSEA will play in sKapin™r it. Seated at left is Nicholas

PoUicino, Long: Island Mental

Hygiene field

representative, and

at right, Lawrence Doyle, president of CSEA’s Central Islip State Hos-

pital chapter.

Real Estate For Sale
Ulster County

Residence with 12 nice acres. $13,900.
10 acres near Kingston Thruway $6000.
Also Bars - Lunchettes - Land . Restaurants
BERTHA GALLY, Realtor
Boice’s La. Kingston, NY 9H-338-9220
Opp. Holiday Jnn 914-338-0285

HONORS

ALL BUYWQ
SERVICE CERTIFCATES

DEAL DIRECT

A ND SAVE

on '69 FORDS
eee Tam H«rf «r Fraik O««ar”

RRTREA

JJ. HART

«'fclya'a

FORD Pint Pord

1095 ATLANTIC AVINUI
(M FtookUa Avenue)

iaOOKIYN MA
Us« Zip-Codes to help speed
fonr mafl.

$1775
P.G.E.

57 down -$57 per month

11 M anhattan Im

ported Cars, inc.

N«m CarS/ Used Cars/S«rvicc/Parls/Lca»ing/Ovcrt«e« Delivery

New York City, 2 E. 46th St OX 7 5805
Jackson Heights (Queens), 76 02 Northern Blvd.,, GR 8 5200

Hempstead (Nassau).

286 N. Franklin St.. 516 538 2888

DR. HARVEY R RABINOWITZ,
Chiropracfor announces the opening
of his new office at 793 OCEAN
AVE.
lyn, N.Y. 284-5750.

corner Corlelyou Rd., Brook-

For Sale - Trailer

1969 FRANKFDRTER Trailer. Like new.
Stainless steel wunit. Ready" to go. All
accessories included. Extra gas cylinder,
Be your own boss with this money-
maker. Full or part-time. Hurry. A
Steal at $1,000. Call 212 YE 2-9759.

BE A FOSTER PARENT

needed for children of all
ages for long term care. Phone or
write The hildren's Aid Society,
Fester Home Dept. 150 E. 45th Street,
New York. N.Y. 10017. Phone 682-
9040 Ext. 245.

Guards/Armed

Good Pay/Bnffs
Al Shifts — Steady Work

Openings all boros. NO AGENCY FEE
Must have permit to carry pistol

Call Mr. Bonks « PL 7-9400

Home*

MESSENGERS

P/T morn or att, adv oppty
28 W 31 St., 1 flght up

Messengers Wanted

P/T a.m. or p.m. or Full-Time, 201
W 46th St., 2nd Floor. b«t. 9 am. &
6 p.m.

For Sale
SEWING MACHINE — Brand new 1969
console, left over on layaway. Makes
buttonholes, blind hems, monograms,
sews on buttons, makes fancy stitches,
all without attachment. 5 yr guarantee.
*41.50. ASTRO, 924-7930.

We understand.

Lower Funeral Prices
Have Always Been Traditional At

W alter B. Cooke
FUNERAL HOMES

Call 628-8700 to reach any of

our 10 neighborhood funeral

homes in the Bronx, Brooklyn,
Manhattan and Queens.

C

for

(

2

5 ACRES,

Price

NICE one floor home & garage

REAL ESTATE VALUES

HOLLIS VIC $17,500
DiT DUTCH COLONIAL

ConsistinK of 7 Ik rms (3 nriBSfer bd-

brms), mod kit & bath, g*r. On large
landscaped plot.

SPFD GARDENS $18,500
DET CAPE tANCH
Consisting of 6 Ig rms, finishable

basmt, gar. High Gl mtg.
CAMBRIA HTS VIC $21,990

ENGLISH TUDOR BRICK
6 Ig rms, master bdrms, mod kit
& bath. Fpic, semi-fin bsmt, 2 baths,
gar.

Sacrifice.
rm apts,
ft of gdn grnds.
out.

SPFD GDNS

ST ALBANS $20,990
CORNER LEGAL 2 FAM «/5
Live rent free. 6 lovely rm*. fin
bsmt, S rm apt for income. Walk to

subway. Low down payment.
CAMBRIA HTS $32,990

OWNER TRANSFERRED

Det leg 2 fam brk. two 5
niteclub fin bsmt, 4,000 »q
Mod & Jmmac thru-

$34,990
LEGAL 2 FAMILY 6 A 6

6 yr old brk & sh 6 Ig rms each apt
Fin

bsmt. Gdn grnds. Patiolfenced.

MANY OTHER 1 & 2 FAMILY HOMES AVAILABLE

QUEENS HOMES OL 8-7510

170-13 HILLSIDE AVE., JAMAICA

BRONX SPECIAL

EAST 222 ST VIC

Detached, 7 rms, panek-d walls. 4
bedrms, 2 full modern baths. 1-fare
ione. $1600 dn (Vet $500).

FULL PRICE $19,000

FIRST-MET REALTY
3525 BOSTON RD, BRONX

OL 4-5600

Summer Homes For Sole
Columbia County

opake Lake - Lois Houses -
Sale. Phil Auerbach, Craryville,
325-3178.

Acreape
NY

518)

Farms & Country Homes,
Ulster County

RETIREMENT
modernized village home,
new garage, enclosed porch with moun-
tain view. Price J11,000.
KOPP OF KERHONKSON,
DIAL: (914) 626-7500

BEDROOM

N.Y.

COLUMBIA COUNTY

Country Ilomes, Batatre,
Fnrm<t, Cnm-.m, Acrrni;*.

COXON REAL ESTATE.
N.X. 39S-4041 or

Inc.

Jhatham, 39:{-7421

Real Estate For Sale
Ulster County

2 bedroom, all
room cabin, new garage,
$12,500. Others.
KOPP OF KERHONKSON.
DIAL: (914) 626-7500

year home, 2
wooded area.

N.Y.

Real Estate For Sale
Sussex Co., New Jersey

PERFECT RETIREMENT
HOMES

in Good

area, 3 bdrm, modern & immaculate.
$16,500.

SMALL & cute, views, 2 bdrms, full cel-
lar. $16,900.

LAKEFRONT, 2 bdrms, good lake.
$13,500.

IN TOWN, older style, 3 bdrms, garage,
trees. $15,500.

FARM & HOME REALTY
83 Main St. Newton, NJ 07860
DAYS: (201) 383-1963

EVES & SUNDAYS (201 ) 383-3869
CLOSED ON SUNDAYS

‘njoy Your GoWen Days in p

Vacationers! Retirees!

DISCOVER ST. PETE!

Writ# for either
or both FREE!

New 80 pg. “SUNSHINE ANNUAL"
for vacationing
Happy People Place.”
40 pg.
about retiring in this sunny health-
ful resort city.

In St. Pete "The

"LIVING in ST. PETE”

Write. C.S.L. 624

CHAMWCR OF COMMERCE

Mullin,

ST. PETERSBURG. FLORIDA 33731

VENICE FT.A. — INTERESTED]
SEK H. N WIMMKRS REALTOB

CODS IUfiOi

ESTATE offers mc”.

Three
ished and
sewer,
outside newly painted.
house.
inside
room & kitchen.
plot,
in a health spa village.
club,

EFFS N.
Springs.

5 ACRES,

85 Pike

and STORAGE CO.

RETIHEMBNT HOMES

WRITB

House For Sale - Queens

brick house with at-
garage in lovely ncighborho<”.
Call eves 516 TN 8-6592.

HOLLIS $20,990

Brick/stonc/timber. English Tudor. Ex-
quisite condition. 6'/i rms, 3 master-
sized bedrms. 2-tone col. tile bath, fin-
ished basement, garage, all appliances

included.
LONG ISLAND HOMES
Jamaica

168-12

tached
$20,990.

Hillside Ave..

RE 9-7300

LAURELTON $21,990

FULLY DETACHED
4 BEDROOM CAPE
AIR CONDITIONING

Beautiful modern country kitchen,
luxurious colored tile bath, full base-

ment, FXTONOMICAL gas heating.

FAST. OCCUPANCY
ABCO OL 7-7900
169-12

HILLSIDE AVE., JAMAICA

Houses For Sole

Houses for $9,900. They are
in good condition, town
4-room cottage interior and
A all year 6 room
A 20 room house. 1 bath. 2 toilets,
painted. Very large dining
Houses are on one large
rooming houses, are
Ideal for a group,
12 rom house. Part stone,

$7,A)0. Four
Box 451 Sharon
518-284-8310.

furn-
water,
elec.

newly
for years were

or rentals.
apartments furnished
Denecke R.E.S.

N.Y. 13459 Phone

Real Estate For Sale
Ulster County

VACATION PARADISE

2 bedroom, all year

room cabin, new garage, wooded

Price $12,500. Others.

KOPP OF KERHONK.SON,
DIAL; (914) 626-7500

Farms & Country Homes,
Orange County

Bulk Acread?e —
Businew in the
GOLDMAN AGENCY.
Fort Jervis. NY

home, 2
area.

N.Y.

Retirement Humes
Tri-State Area

RRALTORS

<»14> 8r>6-A::38

Farms & Country Homes,
New York State

NEW SPRING Catalog of Hundreds of
Real Estate & Business Bargains. All
Types, Sites & Prices. Dahl Realty.
Cobleskill, N.Y.

Q f
SAVE ON
YOUR MOVE
TO FLORIDA
Compare cur coal per 4,000 IbH to

St. l'etersburg from New York City,
$406: Philadelphia. $382: Albany,
$432. For an eelimate to any ilcMtiiia-
tion in Florida

Write
SOUTHERN TRANSFER
INC.
10i:i7

KTX)R1DA

DEPT. C.P.O. BOX
ST. PETERSHURQ.

Stuart, Florido

»«.500 up
EVERYTHING IN REAL ESTATB
L rULFORD. SNiIART. Fiji

RRQUIRRUEN'fS Pb 287 1288

FLORIDA
beach
In*

HOLLYWOOD BEACH,
Ix>w weekly rates. $30 up on
inclutlea everythlug Write for
ooiorful det.tiln

SANDS, 2040 N SURF RD.

BALI HAI. 310 MCKINLEY ST.

z:

FRNOL s3™ Vv
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Fight Continuing

On OGS

Firings

ALBANY —Civil Service Employees Assn. representatives
are exploring every avenue to prevent the firing of 35 archi-

tects and nine chauffeurs in
Services, the Leader l'earned

John A. Conoby, CSEIA’s field
representative, and representative
of the architects, met last week
with State Senator Walter Lang-
ley of Albany, and had scheduled
meeting over the weekend with
Senator Douglas Hudson and As-
semblywoman Mary Ann Ki-upsak
to see what the Legislative lead-
ers could do to prevent the firings.

Earlier in tlie week CSEA of-
ficials had met with CX3tS Com-
missioner General C.V.R. Schuy-
ler, CSEa President Theodore C.
Wenzl expressed dls-satlsfactlon at
the outcome of the session, not-
ing that “several Important ques-
tions went uanswered.” CSEA s
seeking an explaiiatlon as to why

the CXj-S is hiring an outside
architectural consultant for State
jobs, wlien the work could be
done for less money "by the dedi-
cated employees of the OGS
Architects” Office.” Schuyler, In
announcing the proposed firings,

said they were mandated by the
five i>ercent cutback In State op-
erations approved by the State
Legislature this past session.

CSEA has contended all along
that more than enough money
could be saved by using present
employees Instead of hiring pri-
vate consultants. Tlie Albany press

and broadcast media liave been
critical of the manner In which
tlie OOS lias handled the entire

the Albany Office of General
last week.

issue. Numerous published reports
have listed several big State con-
stmction projects for which pri-
vate architects were hired.

“Civil service and job security
were thought to be synonomous,”
Wenzl said, “but if this arbitrary
and .shameful action Is any indi-
cation, that kind of thinking has
gone out the window.”

Senator Liangley,
CSEA officials, was very recep-
tive and said be wants to do
anything he can to avert the fir-
ings. The Senator said he will
contact the State Division of the
Budget to get specific figures on
just bow the five percent affects
the Office of General Services.
He also Intends to maintain close
contact with the CSEA architects
and chauffeurs committee.

In a related move the Licensed
Piofesslonals Committee of CSEA
has sent a letter to Governor
Rockefeller condemning the ac-
tion. Clialrman Wailliam Groes-
beck, said committee members,
representing architects, physicians,
engineers, and nurses in State
service, “are very much dlsnfiayed
by the callous treatment of the
(OGS) architects . Such ac-

according to

tions are detrimental to the
morale of all professional people
in State service.”

The committee also criticized

the hliing of private consultants

L1 .Conference
Sets Meeting On
Rep. Elections

The Long Island Conference of
the Civil Service Employees Assn.
has called a special meeting of

delegates and chapter presidents
for June 26 at 6 p.m. in the Beth-
page State Park Club House,
George Koch, Conference presi-
dent, announced last week;

Koch said the meeting was
called to fonnulate plans for an
all-out drive to produce a big
CSEA vote in the forthcoming
union representation election

among State workers. Dinner will
be served, he said, and several
speakers from CSEA headquart-
ers will be on hand.

SUNY At Albany
Chapter Clambake
Set For July 26

ALBANY—The State University
of New York at Albany chapter of
the Civil Service Employees Assn.
will have its annual clam steam
and outing at MiIlcKown’s Grove
here on Saturday, July 26.

Cliapter president Robert W hit-
tam announced that guests at the

outing will be OSEA president
Theodore C. Wenzl and Mrs.
Wenzl; field representative John

A. Conoby and oolleotive bargain-
ing specalllst Paul T. Burch.

to do the work State employees
would normally do and further
stated that “professional people
obviously will be reluctant to en-
ter State service if this policy
continues,”

State Workers:

Why 1s CSEA working
for tlie future?

NEW MEMBER

Harry Raskin, center, former secretary,

treasurer of the Council 50 local at Pilgrim State Hospital, is seen
aft'he is welcomed as » new member of the hospital chapter of the
Civil Service Employees Assn. With him are Nick Pollicino, left, CSRV

field representative,

and Rogrer Cilli, first vice president of the

chapter. Raskin quit because of Council 50’ failure to act on behalf

of public employees.

Anaher Guml 50 Defedion

(Continued from Page 1)

others In honesty, truthfullness
and honest-to-goodness represen-
tation.”

Locals of Council 50 are dom-
inated by emissaries of Council

37 and the International “who
don’t know civil service,” Ras-
kin recounted. “They themselves
haven’t come from the ranks of
civil service.”

Ignorance of the civil service

system has caused these men to

be “hated” by representatives of
the Mental Hygiene Department,
Raskin recounted, "and they

Because we’ll all spend
the rest of our lives there.

Civil Service Employees Association

Albany. New Yort<

get nowhere,” in grievances.
Kings Park Defects

Locals of Council 50 Imve been
shaken by dissension. The presi-
dent of the Kings Park local
resigned last month protesting
the undemocratic takeover of tliat
local and the head of another lo-
cal called for an Investigation of
Council 50 officers and the ac-
tions by Council 37.

OSEA State second vice-presl-
dent Irving Flaumenbaum noted
reports from Raskin and CSEA
field representatives of withdi-aw-

als from Council 50. “The trend
Is clear,” he commented. “Wliat
is important is that we all get

together in one organization that
can pull together for the I>eneflt
of all.”

The start of the crippling dis-
session in  Council 50 was an
$80,000 debt nmg up by Council
50 President Al Wurf, according
to Raskin who said A1 Wurf told
him about it. “Everybody knows

that Al Wurf and his brother
Jerry, executive director of the
International, are at swords’
points,” he continued. In addi-

tion, a group of organizers have
engaged in machinations to seize
control from Al Wui-f. Amid all

the power plays, union “carpet-
baggers” have lost sight of the
employees’ interests.
What’s In A Name
“What difference does the
name make?” Raskin asked: “The

issue Is what are you doing for
the people. Don’t tell me you are
going to do this or that, when
you haven’t done anything any-
where.”

Metro Conference
Sets Annual Outing

JONES BEACH—The Metropol-
itan New Yo"k Conference, CwvH
Service Employees Assn. will hold

its annual outing at the Siaw
Park here on Saturday, Jtme 2
Radolph Jacobs, president of

the conference and Irving
enbaum, president of the Nassau
chapter and second yice-presiden
of the State CSEA, wiU be tW
luncheon speakers, discussli®t
importance of getting out a
vote for OSEA In the fortlicoi«'
ing elections.

Facilities of the beach,
bath house and play areas
free to members of the
Ajssociation.



MAYFLOWER - ROYAL COURI
%PARTMENTS — Furnished. Uq
urnished. and Rooms. Phone HE
t 1994. (Albanin.

DEWITT CLINTON

GOVERNORS
MOTOR INN

STATE ft EAGLi STS., ALBANY

A KNOTT HOTEL

o g s w DN PP

© N

10.

MOTHL AN “7”

at 7th North Street Exit Rovte
81. One quarter mile South of
Exit 36 New York State
way, Route 90.

Five minutes
Syracuse

Air conditioned

Television

Direct dial telephone
Two double beds

100 uunits

Most reasonable rates
Syracuse area

109 SEVENTH NORTH STREET

NEW YORK 13088

315-476-5321

UVERPOOL.

Good Reasons

for joining C .S.E.

A ccident «Siclcness

Incom e

Insurance Plan

Money for living expenses when you need it most.
Pays in addition to sick leave benefits.

Pays In addition to other insurance.

Payroll deduction of premiums.

Cost is less than standard Individual policies.

Thirteen conveniently located claim offices throughout New

York State.
24 Hour coverage (on and off the job If desired).
World-wide protection.

Underwritten by The Travelers Insurance Companies and
approved by The New York State Insurance Department.

Endorsed by The Civil Service Employees Association and
administered by its Insurance Representatives, Ter Bush &

Powell, Inc. for 30 years.

Remember—60,000 C.S.E.A. members can't be wrong.
We will be happy to send you complete information.

TER &0/SH/& POWELL. INC

SCHENECTADY
NEW YORK

BUFFALO
SYRACUSE

FILL OUT AND MAIL TODAY ...

WELCOMES STATE EMPLOYEES
AT STATE RATES

RESTAURANT - COCKTAIL
LOUNGE OPEN DAILY FOR
LUNCHEON AND DINNER.
30CKTAIL HOUR 4:30-6 P.M.

LARGE BANQUET HALL
SEATS UP TO 175. DINNERS
AND BUFFETS SERVED.
FINEST FOOD ALWAYS.

ENTERTAINMENT
FRIDAY & SATURDAY 9:30-1:30

FOR RESERVATIONS
CALL 438-6686
4 Miles West of Albany on Rt 20
P.O. tox 387,
GUILDERLAND, N.Y. 12084

BAVARIAN MANOR

“Famous for German
American Food”

Get Away— Rest & Play
NEAR 7 COIF COURSES

Olympic Style Pool—All Ath-
letics and Planned Activities
—Dance to our popular Band
In the Fabulous Bavarian
‘Alpine Gardens Cabaret.”
enjoy Professional Acts every
nite. Romp, play in our 100
acre playland, fishing and
boating in our own private
lake. Send for Colorful Bro-
chure. & Sample Menu. A

LOW JUNE RATES
Dial 518-622-3261

Bill & Joliunnu Buuer—
Purling 8, N.Y. Zip 12470

Resorts - New Jersey

HOTEL BRIGHTON

211 3rd Ave., Asbury Park, N.J.
+ One Block to Beach

JVi & 2Vi Rm. Apts, with TV
« Adjoining Family Rooms
« Twins, Doubles. Singles

Free Ocean Baching
« OPEN ALL YEAR

Mr. & Mrs. John Kawas, Ownrs.-MBt.".
(201) 774-8826 775-9508

HOTEL MERTEN

404 5th Ave. Asbury Park. N.J. Lovely
location. On Lake, near Ocean &
Boardwalk. Spacious porch. Modern,
airy rooms with running water. Priv-
ate baths available.
"Free Parking, Free Bathing”
460-575 Per Person, Per Week
2 Full, Delicious Meals
European Plan also available.
Harry C. Drazin (201) 114-4111

Use Zip-Codei to help speed
your mail.

A FAVOKITR rtIK UVKK 8*
TRARH WITH 8TATF TKAVRI.KR8

SPECIAL RATES FOR
N.Y.S. EMPLOYEES

BANQUET FACILrriES AVAILABLE

Call Albany HE 4-6111
THOMAS U OOHMAN Gen Mrr.

h b JOE’S MT. VIEWI

Bol «1. RD I|. CaithMl 5. N.Y.
TeL 518 « 943 . 5909

e Deluxe arrtim « I'rt., Sonil-prt.
Iostf)!  (iill si Jfor Scnriili
« Ital. Anipr Cuiiiin«-9llnnip lInkiiic

New, Ultra Modern, Air-

Cond. Mofel Units
SwimmiiiR -rool « Orrh A Bn-
tcrtainnirnt enanrini; Cocktail
l.ouncp « AH Spt» « Lnkp bnatinK

1 Frp« Color Itrorhiire A Kntriu

ARCO
CIVIL SERVICE BOOKS

and all tests
PLAZA BOOK SHOP

380 Broadway

Albany. N. Y.

Mail & Phone Orders Filled

ALBANY
BRANCH OFFICE

/IOR II"FOKMATIOS resarding advertise-
ment. Please write or call:

JOSEPH T. BELLEW
303 SO. MANNING BLVD.
ALBANY, 8, N.Y. Phone IV 2-5474

20% OFF TO STATE WORKERS
ON AIX MI'SKAit INSTKIIMENTS

HILTON MUSIC CEITER

52 CCLUMRIla ST.. near NO PEARL
Al.BANT

SPECIAL RATES
for Civil Service Employees

W ellington
OmVI.IN QARAQI
AIR CONDtTfONINQ « TV

fMrriting
~roblami «t
Aibony't lorgMt
H*tel . . . with
Albany's only drlv*-lir
#arao*. You'll Ilk* th« temh
eorJ and cenvanlanc*, tool
FMIly ralM. Cocklall loung*.
flSe STATE STREBT
«FrC«TI fTATI CAPITOL
trimmdly frery*/ ag»nt.

SPECIAL WtluKLY HATES
FOU EX'IEM)i:n *iTAYS

TROY'S FAMOUS
FACTORY STORE

Men's 6 Young Men's
Fine Clothes

TER BUSH & POWELL, INC.
148 Clinton St., Schenectady, N.Y.

Please send me information concerning the CSEA Accident and Sickness Income Insurance.

Name

Home Address.
Place of Employment.

Date of Employment.. .My age Is.

P.S. Ifyou have the insurance, why not take a few minutes
and explain It to a new employee.

SUMMER CLOTHING NOW AT A SAVINGS TO YOU
S21 RIVER STREET. TROY Tel. AS 2-2022

DPEN TUES.. THHHS.. * KUI NITES UNTIL 0 CLOSED MONDAYS

HOUSE

T H E

EAST DURHAM, N.Y. (518) 634-7424

A CHAMPAGNC VACATION ON A BEER POCKET800K
CATERING TO fHE FAMILY TRADE FOR 26 YEARS

* Hollywood Style Pool e All Outdoor Activities
LABOR DAY WKKKKND SPKCIAL
3 FULL DAYS (9 MEALS) $29 to S33
I’0oiMilai Kntertulimieiit )n the Suiii|>tiiuiii O’Connell rocktall l.oiinee

OUR RATES $ INCLUDES 3 HEARTY
START AT 56 WKLY MEALS A DAY

FRKK C'OLOKri’L KOOKLKT WITH RATK8 AND SAMI'.LK .MKM)
“TUK van UKKGKN8" VUK HOSTS. OWNKKIiSII* MANAGEMENT



vote CSEA

better Hf® N °
tom orrow

"al1ITOGETHER NoOow, VOTE!"

|
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