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CSEA ADDS MORE THAN
10,000 NEW MEMBERS

IN SUPER SIGN-UP DRIVE
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Wenzl Calls For All-Out Vote By
, State University Professionals

ALBANY

Durmg

ployees at State University campuses—bot

month to seleg
versity.

Secret mall ballots will go out
Tuesday, Dec 1/to the more than
13,000 eligible/ voters, and will
be counted on Dec. 29. PERB
officlals sald they will announce
a deadline dgte for the ballots
to be back a¥ PERB headquart-
ers later this month,

Vying for ‘the right to rep-

Wenzl\ Urges
Extra Holiday
At Thanksgiving

ALBANY+{The Civil Ser-
vice Employees Assn. has
asked Govefnor Rockefeller
to grant he day after
Thanksgiving | (Nov. 27) as a
day off for | State employees
without charge to their ac-
cumulated leaye credit.

CSEA president Theodore C,.
Wenzl made the request last
week in a letter to Rockefeller,
in which he sald: “State em-
plcyees are planning to spend
the hollday with their families

(Continued dn Page 14)
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How To Appeal
| —See Page 3

Correction Committee

resent the professional SUNY
employees are |the Civil Serv-
ice Employees {Assn; the State
Unliversity Federation of Teach-
ers, AFL-CIO (SUFT); the Sen-
ate Professlonal Assn., and the
American fation of Uni-
versity Professors.

Non-teaching| SUNY profes-
slonals such as registrars, deans,
and personnel [employees make
up about one-third of the bar-
gaining unit, | while faculty
members make| up the other
two-thirds.

CSEA president, Dr. Theodore
Wenzl, has galled on members
of the Unlversity system who
are affected by [the election to
make sure and |vote.

“A large vote| for CSEA will
result in a genuine powerhouse
—uniting the gpeatest bulk of
employees who | depend wupon
New York State |for their living
—under the barner of CSEA.’

Wenzl, an edtcator himself,
explained that, a3 in other units
represented by the nearly 200,-

Representation Elections

The Public Employment Board has announced that professional em-
teaching and non-teaching-—will vote next
an employee organization #o represent them in negotlatldns with the uni-

000-member Employees Asso-
clation, bargalblng will be ac-
complished by | members of the
professional unit, ailded by ex-
perts in the fleld of collective
bargaining from the OCSEA's
140-member professional staff.
y the SUFT to
argaining unit
Page 14)

CSEA Panel Offers
Findings Ta Survey
On Overtime Rules

ALBANY—State overtime
pay rules wer discussed
when the special committee
named by the Qivil Service
Employees Assn. mpt recently at
the DeWitt Clinton Hotel. Spe-
cific attention was| given to re-
plies provided by dhapter presl-
dents to a series |of question-

(Continued on |Page 14)

An attempt
change the one

(Continued
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Drive Is Extended

Until D

ALBANY—
special “Super

Directors, on Friday, voted to extend the drive

To date, more than 10,000 new
members have beer] enrolled and
these figures are about 10°days
late, due to mail| delivery and
the time necessary to post the
necessary Informafgion on rec-
ords.

Sam Emmett, | membership
committee co-chajrman, urged
the directors to extend the pe-
riod after he re

success of the camr .ign
The extension {s good news
for CSEA membe.. who are

busily engaged in signing up new
members and eamming S & H
Green Stamp certificates, valued
at almost $3.50 each. For each
new member signad up, the re-
cruiter receives an|jaward certifi-
cate that Is redeemable at any
3 & H Redemption Center.
Names of both the|recruiter and
the new member wWill be entered
in the Giant Jack Pot for one of
40 major prizes indluding a 1970
Jamaro, te.evision sets, stereo
receivers and wristl watches.
The grand prize|\ winners will

Repeat This!

From Taxpayer Groups

Attacks On Civil
Service Will Be
Highest In Years

NCREASED productiv-
I ity will emerge during
the next several months as
the smokescreen behind
which those who seek to cam-
ouflage thelr anti-civil service
bias will level an attack on
civil service employee salary
(Continued on Page 2)

By JOE DEASY, JR.

‘s Board of
intil Dec. 4.

be ¢ 1 on Dec.
ing with the top| prizes being
presented on .Dec.}22 in Albany
at special ceremonies.

Frmmett urged all members to

18 at W=

make an extra s$pecial -~“forg
d mg the final [2eks of the
drive to attract many new

members as possible.

“Already the driye is the most
successful ever onducted in
CSEA’'s history,” | Emmett de-
clared. “CSEA’s | growth and
strength are directly tied to the
successful future all its mem-
bers, both on the State and local
government scenes.

Lists Tips

Emmett listed dome tips for
members participating in the
drive. “If you follow them, you'll

(Continued on Page 8)

SUNY Buffalo Chapter
To Review Pact Talks

BUFFALO -— The quarterly
meeting of the State University
at Buffalo chapter, Civil Service
Employees Assn., will be con-
ducted at 6 pm., Dec. 3, In the
Cater House Restaurant, Bailey

and Walden Avenues. Negotia=
tions with the State University
system will be discussed. Edward
J. Dud~k, CSEA SUNY represen=
tative, will preside.

See Pages 8 & 16
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| DON'T REPEAT THIS!

(Continued from Page 1)
schedules, working conditions,
fringe benefits and, necessarily,
on the performance of loyal and
dedicated civil service employees.

The first fusillade along those
lines has already been fired by
the prestiglous Citizen’s Budget
Commission, & private fiscal
watchdog agency which has
made notable contributions to
governmental fiscal problems,
but 1is nonetheless real-estate
tax oriented. It takes but little
imagination to translate the
Citizen’s Budget Commission slo-
gan about “Increased produc-
tivity” to speed-up and In-
creased workloads. Indeed, the
Commission made clear what it
had In mind when it suggested
that the only alternative to “in-
creased productivity” was a re-
duction in public services or a
diminution of civil service sal-
ary schedules and working con-
ditions.

‘What the Citizen’s Budget
Commission fails to understand
i1s that civil service employeszs
are no longer a group of supine
second-class citizens who are
prepared to subsidize the tax-
payers by assuming the burden
of mounting government costs
and thereby subsidizing the tax-
payers of the State.

Demands Are Logical

The statement last week of
the Citizen’s Budget Commis-
slon was inspired by contract
demands made in the City of
New York by the Patrolmen’s
Benevolent Assn., the Uniform-
ed Fire Fighters Assn. and the
Uniformed Sanitation Workers

spective of adjectives which are
worth about a dime a dozen,
the demands of these civil serv-
ice employee groups is conslst-
ent with Increasing living costs,
hazards of employment and con-
sistent with galns made in the
private sector by construction
workers, by teamsters and by
the employees of the General
Motors Corporation.

Of course, the Citizen’s Bud-
get Commission makes no at-
tempt to define “increased pro-
ductivity” as it relates, for ex-
ample, to the work of a fire-
fighter. During the past decade,
the volume of fire calls in-
creased 300 percent as agalnst
only an elght percent Iincrease
in the force. Presumably, the
firefighters can Iincrease pro-
ductivity by moonlighting as
arsonists, but it i1s not lkely
that this is precisely what the
Citizen’s Budget Commission has
in mind.

CSEA No ‘Patsy’

The Civil Service Employees
Assn., as representative of the
majority of State and local gov-
ernment employees, will not roll
over and play dead simply be-
cause the Citizen’s Budget Com-
misslon and other taxpayer or-
ganizations plan to undermine
civil service gains under firre-
sponsible banners proclaiming
“increased productivity” or other
similar anti-clvil service slogans.

Taxpayer groups and elected
officlals are obviously concern-
ed over declining revenues re-
sulting from a stagnating econ-
omy and rising government costs
resulting from continuing infla-

Assn., which the Commission tlonary pressures. Just the other
regarded as staggering. Irre- day, the State Board of Re-
=T T T T

Tour A — Greece on
Tour B — Greece an

Christmas And
Winter Bonanza!

ROME AND FLORENCE — Christmas Pilgrimage to
ROME — December 24 to January 3 only $339.00 via World
Airways Jet including first class hotels transfers, Continental
breakfast daily, sightseeing and excursion program, taxes and
gratuities. Write to Edward Valder, 20 Bayview Avenue, East
Setauket, N.Y. 11733, Tel 516 941-3713.

GREECE AND TURKEY — December 24 to January 3
$389.00.

Turkey $429.00.

Price includes deluxe hotels, sightseeing and excursion pro-
gram and many extras. Write to Sam Emmett, 1060 E. 28th
Street, Brooklyn, N.Y. 11210. Tel 212 253-4488 (after 5 P.M.)

PORTUGAL — Feb, 1l to 15 at the luxurious Estroril Sol
Hotel. Only $199, plus $15 gratuities. Includes round trip jet
fare, breakfast, gourmet dinner and hotel room. Write to Irving
Flaumenbaum, 25 Buchanan St., Freeport, N.Y. 11520. Tele-
phone (516) 868-7715,

PUERTO RICO — Feb. Il to |5 at the glamorous Raquet
Club. Only $165, plus $6 tax and tips. Air Fare Only—$105.
Write to Mrs. Julia Duffy, P. O. Box 43, West Brentwood, L.I.,
New York. Telephone after 5 p.m. (516) 273-8633.
Air/Sea Caribbean Cruise — SS REGINA — Via KLM
Royal Dutch Airlines New York/Curacao and saiing from
Curacao — leaving Feb. 20 nad returning Feb. 27, $296.00 up.
Price Includes: Cruise with all meals at minimum cabin value of
$129.00; Transfers. PORTS VISITED: Curacao, Trinidad, Bar-
bados, Martinique, St. Vincent, La Guaira (Caracas, Venez-
uela), Curacao. Write to Mrs. Blanche Rueth, 96 Whaley St.,
Freeport, N. Y. 11520. Tel: Home (516) FR 9-4529; Office
(516) 489-1202.

Air/Sea Caribbean Cruise — SS REGINA — Via KLM
Royal Dutch Airlines New York/Curacao and saiing from
Curacao — leaving March 13 and returning March 20, $296.00
up. Price Includes: Cruise with all meals at minimum cabin
value of $129.00; Transfers. PORTS VISITED: Curacao, An-
tigua, Guadeloupe, St. Lucia, Grenada, La Guaira (Caracas,
Venezwuela), Curacao, Write to Miss Emily Riordan, 1501
Broadway, Suite 709, New York, New York 10036, Tel: (212
868-3700.

Open only to members of Civil Service Education & Recreation Assn and

their immediate family, For Fall and Winter program brochure, write to
CSE&RA, P.O. Box 772, Times Square Station, New York, N.Y, 10036.
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gents made public its program
of education financing that will
absorb fully an increase of one
percent in the State sales tax,
as well as increases in personal
income taxes. The Regents rec-
ommendations for financing are
based In part on the fact that
real estate can afford no fur-
ther increase in taxation to fi-
nance education and local gov-
ernment costs. The problem of
school financing 1is one that
clvil service employ#es share
with all other citizens of the
State. Civil Service employees
are home owners and parents
of children attending our school
system. Like all other ecitizens,
civil service employees want the
best possible school system and
the finest education opportuni-
tles for their children.

No Subsidy From Workers

However, there is no reason
why civil service employees
should be expected through ob-
solete salary schedules and an-
tediluvian working conditions to
subsidize the education costs of
the children of their friends and
nelghbors. It would be immoral
to expect them to do so.

The weeks and months ahead
will be difficult for civil service
employees. On the one hand they
can expect to become the targets
of every taxpayer organization
who would turn back the clock
on every clvil service gain to
reduce his own taxpaying ob-
ligations. The civil service em-
ployee will also be¢ome the rope
in the developing tug-of-war
involving elected officials, tax-
payer groups and civil service
organizations in seeking to com-
promise demands from taxpay-
ers for limlited tax Increases, the
necessity on the part of public
officlals to malintain and ex-
pand services and to improve
their quality, and demands of
civil service employees for im-
proved salary schedules, work-
ing conditions, and fringe bene-
fits.

Award Felowships
To DOT Officials

ALBANY—Two State Trans-
portation officlals have been
awarded fellowships by the Fed-
eral government to take a six-
week course In urban transpor-
tation problems.

Kenneth W. Shiatte of Glen-
mont, director of the depart-
ment’s planning and research
bureau, and Howard B. Clark-
son of Troy, director of the
Project Development Bureau,
have made a swing tour as part
of the course of mass transit
facilities in Montreal, London,
Stockholm and Hamburg.

Some 28 public transportation
officlals from throughout the
nation are taking part in the
program, sponsored by the Ur-
ban Mass Transportation Ad-
ministration of the U.S. Depart-
ment of Transportation. Parti-
eipating in the lecture-tour pro-
gram 1is Carnegie-Mellon Uni-
versity in Pittsburgh,
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Your Public
Relations 10

By LEO J. MARGOLIN
T T

Mr. Margolin is Professor of Business Administration at
the Borough of Manhattan Community College and Adjunct

Professor of Public Administration in New York Unlversity’l{p'

Graduate School of Public Administration,

The Swing Toward Services

CIVIL SERVICE AND its public relations will be .pro-
foundly affected within the next ten years as America’s
economy shifts from production of goods to delivery of
services.

BY 1980, SEVEN OF EVERY ten American workers will
be providing services for others — including government
services. Only three In ten will be producing goods.

AT THE TURN OF THE century, it was completely the
other way around — seven out of ten “making,” three out
of ten “doing.”

FOR CIVIL SERVICE, this means significant expansion
In numbers of workers and a much broader spectrum of
duties.

THE MARK OF A service economy — which, in great
measure, Is already true of New York City — is increased
employees In hospitals, universities, research Institutes,
government agencies and professional organizations.

FOR EXAMPLE, BECAUSE service industries generally ®

need regulation and control, in contrast to a manufacturing
economy which relies on competition, civil service will be
a key factor In the orderly shift to a service economy.

THIS SHOULD BE A challenge to civil service and its
goal of striving for and achieving good public relations. It
will test the efficiency of civil service and its ability to apply
modern management methods to regulation and control,
such as licensing and enforcement of rules.

OF COURSE, MANY service industries will insist on
self-policing and regulation. But as our civil service readers

\

are aware, someone will have to watch the self-regulators, '

human nature being what it is.

THUS, DURING THE next ten years we will find less
emphasis in the U.S. on manufacturing — meaning large
corporations.

ECONOMISTS THINK that this shift from “making”
to “doing” could mean less likelihood of painful recessions.

AT THE SAME TIME, this may also result in chronic
inflation because economists believe a service economy
pushes wages up because more and more people are involved
and fewer and fewer machines. B

ALL THIS WILL NOT happen suddenly but gradually o

over a decade, a short enough period in this fast-moving
world.

WE HOPE OUR CIVIL SERVICE readers will be ready
for this economic shift of gears.

Head Of MH Professionals
Group Finds Solid Results

In Joint Cause With CSEA

ALBANY—The egecutive director of the Asspciation of
New York State Mental Hygiene Physicians a Dentists
has praised the Civil Service Employees Assn. for its out-
standing work in behalf of its members.
+ Barry Goldberg, who heads the
group of professional mental hy-

happy with the resphlts,” Gold-

giene employees which |includes perg continued, “CSHEA has gone
medical doctors, psy¢hlatrists out of its way to give individual
and dentists, sald last week that

representation and
the causes and the
the professionals in {mental hy-
glene. We have workied and are
continuing to work very closely
with CSEA ar*' Mr Bernard
Ryan, collective barghining spe-
cialist for the Professional, Sci-
entific and Technical \unit. I ex-

champion
CEEA had ‘“cooperated| to the

fullest extent” with his |associa-
tion in helping them to win ben-
fits that the professionals want-
ed. |
Ge'dberg explained that “since
CSEA 1is the recognized Bargain-
ing agent for the Professional,

Scientific and Technlcal‘unlt of pect that this close cooperation
State employees in which all will continue.”

our Assoclation members fall,

our Association found 1t| neces- Goldberg also citeq the in-

sary to bring our work problems
to CSEA to get them | solved
through the negotiating and
grievance process.

“We have been more| than

soclation in CSEA’s various ne-
gotiating committees. Dr. Daniel
Sparks, president of the profes-

(Continued on Page 15)

roblems of Q

volyement of members |of his as- )



ALBANY-——Civil Servicg
Dept. negotiating team
on the Department leyé
officials from the_ /Department,
announced.
Bernard J. Bffan, CSEA collective bargaining specialist,
will be coordina#ing and assisting the CSEA team in its nego-
tiations. Empldyees’ suggestions should be sent to him at CSEA
Headquarters, 33 Elk St., Albany, N. Y. 12207.
bers of the team are: Ernest Stroebel, chairman;
John &Ldamski, co-chairman; Alice Bailey, Jack Gabay, Thomas
iteh, Genevieve Clark, Viola Svensson, John Long, Pat Cum-
merford, Florence Hogan, Robert Harder, James Passamonte
and Marian Wakin.

mployees Assn.’s Health
preparing for negotiations
and will soon be meeting with
CSEA leaders have

Roulier Mending After Surgery

pital 1s located at 91 Parker
Hill Ave., Boston, Mass. 02120.

YG Capell; BOSTON, MASS. — Sur-
CSEA collec- geons at New England Bap-

Eleanor Chamberlain;
John Conoby,

mina;
Bobert Carruthers;

EDUCATIO EGOTIATORS —

61 ‘bG dequoasoy “sepson] “YHAVAT ADIAYAS AL

y
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Members of the Civil Service Employees Assn.'s tive bargaining specialist; Anthony Campione, tist Hospital report that

Education Dgpartment negotiating team, prepare CSEA research assistant; Daniel Maloney; Kath- Joseph Roulier, director of Sanders Selected

for negotiafions with the State. Left to right are: erine Naumowicz; Elizabeth Sinclair, and George public relations for the New For Rufing comm.

Mary Coénley; Walter Marfield; Salvatore Tavor- LaFleur. York State Civil Service Em- Frank A. SAnders, the third

CSEA Outlines Steps

To Appeal Char
Against State

es
des

ALBANY— The Civil Service Employees Assn. has out-
lined the pxoceduxe to be used under the OSEA State con-
tracts by State employees who are charged with disciplinary

infractions.

1. An employe¢ served with
charges who is co}'cred by a col-
lective bargainmg\agrcement be-
tween the State and CSEA (that
is, who is in the [Administrative,
Institutional, Professional-Scien-
tifiz-Technical r Operational
units and who wishes to use the
special provisions of the contract
concerning discl;;linary proceed-
ings) must file| his request in
writing with his/ appointing au-
thority (usually itlle head of the
department or ;hi:; representa-
tive) in order to come undc: such
provisions. A form will be pro-
vided for this purpose.

2. If an employee wishes to be
covered under the contract dis-
ciplinary procedure, he must
submit to the appointing author-
ity the form to be provided with-
in three working days of when
the charges werg served on the
employee. The employee should
at the same time notify his
CSEA representative that he has
been charged.

3. The next step calls for the

appointing authority and the
CSEA representptive to meet
within three work days of the

receipt of the employee's written
tice, to select the hearing offi-
cer

TIM

Do your

LY TIP

Christmas shop-
ping the peasy, inexpensive
way this year with CSEA's
Super Signfup special award
certificates.| Certificates ($3
to $3.50 gpproximate retail
value) may be redeemed for
hundreds of exciting gifts at
any S & H Redemption Cen-
ters In the U.S. Start your
Christmas Bhopping today by
slgning up p new member. Or
two. Or three. Or a dozen.
Details on pages 8 & 16.

4. When the hearing officer
Is selected, thg date, time and
place of the hgarlng will be de-
termined by the hearing officer
after consultatipn with the par-
ties. The probosed scheduled
date of the hearing should be
within 14 calendar days of the
appointment of ‘Fhe hearing offi-
cer. \

5. The appoh\tinz authority
must give the hearing officer a
written designatipn as provided
by Civil Service Law, Section 75
(2
officer's decl-
and served on

6. The hearing
sion must be made
the appointing |authority and
CSEA within 1Q calendar days
of the last day [of the hearing,
Within five days|after the hear-
ing officer's dedision has been
served, the appoihting autl.orvity

(Continued on'Page 14)
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DID YOU DO
YOUR PART?
SIGN A NEW MEMBER
TODAY
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Ren.

TROY — Thle Rensselaer
County chapter| of the Civil
Service Employg¢es Assn. has
signed a contract with the
County to give some 850 County
workers healthy |pay increases
and many other Henefits.

Employees will feceive a raise
of seven percent of $500, which-
ever is grea‘ter, i} 1971, and a
six percent raise ir] 197°.

Retirement benefits for Coun-
ty employees inclyde a 25-year,
half-pay plan. Mileage allow-
ance on personal |cars used for
County business as increased
from 10 to 12 cenf§s a mile. The
pact also provide§ a third lon-
gevity increment apd many other
improved provisiong.

The CSEA negqtiating team
included Ruth Owens, president
of the Rensselaer County chap-
ter; Joseph Lazarpny, member
of the CSEA Board of Directors
and chief negotiator; Karen

(Contlnued on Page 14)
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LAST CHANCE == Reservations for the forthcoming din-

ner and dance at Central Islip State Hospital are completely gone,
but chances for door prizes are still available, Seen here with Civil

Service Employees Assn,

chapter president Larry Doyle are the

hardworking chairman of the successful event-—Mrs, Ginney Beyel,

left, and Mrs, Eileen Gorski

ployees Assn. s recovering e nresident fof the New York
“nicely” from surgery which he City chapter, [Civil Service Em-
underwent last week, The ployees Assn.| has been chosen

Leader learned at presstime.
He- Is expected to remain in
the hospital for two weeks be-
fore returning to his home for
further recuperation, The hos-

as a nember Jof CSEA’s special
committee on|work performance
ratings and examinations, head-
ed by Samyel Grossfield of
Rochester.

selaer Aides Win Healthly Pact

RENSS AER PACT w= Inking the two-year contract

negotiated/ recently by the Rensselaer County chapter of the Civil
Service Fmployees Assn. for some 850 County workers are, seated left
to right, Ruth Owens, president of the County CSEA chapter, and
Edwgrd J. Quinn, chairman of the County Legislature. Standing,
leff to right, are Joseph Lazarony of the CSEA negotiating team,
and l‘l‘ Warren Travers, director of personnel for the County.
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Agric. Agency Maps Yule Affair

ALBANY—The State Depart- Party will be held Dec. 11 at
ment of Agriculture and Mark- the Northway Inn, Central Ave,
ets annual employee Christmas Albany.
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IslipWhite-Gollars Install Slate

ISLIP—The Islip Town white-collar unit of the Suffolk
chapter, Civil Service Employees Assn., expects to get ne-
gotiations started within a week following the Installation
of new officers last week.

Thomas Carney was elected president along with: Har-
old Hock, vice-president; James Reece, recording secretary;
Ruth Maiman, treasurer; Edith Agnew, corresponding sec-
retary, and Chris Stenson, sergeant-at-arms.

The votes were tallied Nov. 17 at Suffolk chapter head-
quarters in Smithtown, and the new officers officially in-
stalled at a special unit meeting last Thursday at the Castle
Inn.

The officers, assisted by chapter first vice-president
Peter D‘Albert, who served as trustee during the reorganiza-
tion of the unit and the successful bargaining election

campaign, were eager to get talks started on overdue wage
and benefit improvements.

Special Notice

regarding your | .
CSEA BASIC ACCIDENT e $200 1
AND SICKNESS- PLAN

There have been changes!

WE HAVE INCREASED THE LIMITS FOR
THE DISABILITY INCOME BENEFITS...

Now,
if your
annual salary

Less than $4,000

$4,000 but less than $5,000

$5,000 but less than $6,500
$6,500 but less than $8,000

$8,000 but less than $10,000

$10,000 and over
FOR FULL INFORMATION AND RATES:

1. Please print your nanie, address, place of employment and employee item
number in the spaces provided on the coupon below.

2. Mail formto: TER BUSH & POWELL, INC.

CIVIL SERVICE DEPARTMENT
BOX 956

You can
qualify for a
is monthly benefit of

$100 a month
$150 a month
$200 a month
$250 a month
$300 a month
$400 a month

Men, Women—Easily Lears to

INVESTIGATE
ACCIDENTS

ADJUST CLAIMS

up fo (part time)

Low cost course, 2 nights wkly for
12 wks. (Sat. classes also). Exciting
secure future. No age or education
requirements. Free advisory placement
service. Call now.

FREE BOOKLET - BE 3-5910

ADVANCE BUSINESS INSTITUTE
51 W. 32nd St., N.Y. 1, N.Y.

oW SCHo
W Equfvalm?ql

DGR ThL i1, Srate diploma
W ls the legal equivalent
of graduation from a 4-
year High School. It Is valuable to
non-graduates of High $chool for:
@ Employment @ Premetlen
@ Advenced Educatienal Training
@ Personal Satlsfaction
Our Spaclal Intensive 5-Week
Course prepares for officlal exams
conducted at regular Intervafs by
N. Y. State Dept. of Education.
ENROLL NOW! Classes Meet:
In Manhattan
Mon. & Wed,, 5:30 or 7:30 P.M.
In Jamaica
Tues. & Thurs,, 5:45 or 7:45 P.M.

Phone: GR 3-6900
DELEHANTY INSTITUTE

115 East 15" St., Manhattan
89-25 Merrick Blvd.,, Jamaica

Named JCC Trustee

ALBANY-—Governor Rocke=
feller has named Mrs. John
Alpaugh of Jamestown to the
Board of Trustees of the James-
town Community College. She
succeeds Mrs. A. W. Rappole.
whose term expired.

BUY
Uus
BONDS.

Addrens

Do You Need A

for oivill gervice
for personal satisfactiem
6§ Weeks Course Approved by
N.Y. State Education Dept.

Write or Phone for Information

Eastern School AL 4-5029
721 Broadway, N.Y. 3 (at 8 8t.)

Please write me free about the High
School Equivalency class.

Name

..........................

MODEL AUTO SCHOOL

SANITATION
MEN

(CLASS 3)

P.O. Truck Practice
$10.00 per lesson

TRACTOR TRAILER
TRUCK and BUS
INSTRUCTION
ForClass | -2 & 3

LICENSE

Motorcycle & Car
Instruction

College Tralned Instructors,
Private Instruction,
7 DAYS A WEEK

145'W. 14th Street
Phone: CH 2-7547

Employee Item No

SCHENECTADY, NEW YORK 12301
3. Qr, call your nearest Ter Bush & Powell representative for details.

TER BUSH/& POWELL,
@ZJZJ 07 (//

SCHENECTADY
NEW YORK

INC.

BUFFALO
SYRACUSE

FILL OUT AND MAIL TODAY ...
er Bush & Powell, Inc., Schenectady, New York

Please furnish me with complete information about the changes in the CSEA Accident

and Sickness policy.
Name.

Home Address

Place of Employment

P.S. Don’t forget. new employees can apply for basic CSE:A Accident and Sick-
ness Insurance non-medically during the first 120 days‘ef employment, pro-
viding their age is under 39 years and six months.

SCHOOL 1)112‘5.c‘1."i>16rm=

o, s -
MONROE INSTITUTE — IBM COURSES “ﬂg;;’;chpf‘l’ﬁ‘&%ﬂ&
Special PREPARATION FOR CIVIL SERVICE TESTS, Switchboard, ;

NCR Bookkee&ia& machine, H.S. EQUIVALENCY, Day & Eve Classes
E

EAST TRE T AVE. & BOSTON RD., BRONX — KI 2-5600
115 EAST FORDHAM ROAD, BRONX — 933.6700
Approved for Vets and Foreign Siudents, Accred. N.Y. Staia Dept. of Educatiom.

From MGM, producers of David Lean’s"Doctor Zhivago”

A story of love.
Filmed by
Dawvid Lean

N

WORLD PREMIERE NOW
HJIeGFeLD

-
Ave of the Americas & S4th St. 765 7600




Where fo Apply

w For Public Jobs

2

The following directions tell
where to apply for public jobs
and how to reach destinations in
New York City on the transit

system,
CITY

NEW YORK CITY—The Appli-
eation Section of the New York
City Department of Personnel is

® located at 49 Thomas St., New

York, N.Y. 10013. It {s three
blocks north of City Hall, one
block west of Broadway.

Applications: Filing Period —
Applications issued and received
Monday through Friday from 9
am, to 5 p.m., except Thursday
from 8:30 a.m. to 5:30 p.m, and
Saturday from 9 am. to 12 noon.

Applicatizn blanks are obtain-
able free either by the applicant
in person or by his representative
at the Application"Section of the
Department of Personnel at 49
Thomas Street, New York, N.Y.
10013. Telephone 566-8720.

Malled requests for application
blanks must include a stamped,
self-addressed business-size en-
velope and must be rcceived by
the Personnel Department at least
five days before the closing date
for the filing of applicatums.

Completed application forms
which are flled by mail must be
sent to the Personnel Department
and must be postmarked no later
than the last day of filing or as
stated otherwise in the examin-
ation announcement.

The Application Section of
the Personnel Department is near
the Chambers Street stop of the
malin subway lines that go through
the area. These are the IRT Tth
Avenue Line and the IND 8th
Avenue Line. The IRT Lexington
Avenue Line stop to use is the
Brooklyn Bridge stop and the BMT
QT, RR local’s stop is City Hall
Both lines have exits near Cham-
ber Street, a short walk from the
Personnel Department.

STATE

STATE
Civil Service,

Department of
1350 Ave. of

@  Americas, N.Y. 10036, phone 765-

3811; The State Office Campus,
Albany 12226; Suite 750, 1 West
Genessee St., Buffalo 14202; State
Office Bldg., Syracuse, 13202; 500
Midtown Tower, Rochester, 14604
(Wednesdays only).

After 5 p.m. telephone, (212)
765-3811, give the job title in
which you are Interested, plus
your name and address.

Candidates may obtain applica-
tions for State jobs from local

@/ offices of the New York State

Employment Service.

FEDERAL

FEDERAL — New York Reglon,
U.S. Civil Service Commission,
Federal Plaza at Duane and La-
fayette Sts., New York, N.Y. 10007.
Take the IRT Lexington Ave. Line
to Worth St. and walk two blocks
north, or any other train to Cham-
bers St. or City Hall stop.

Monday through Friday hours
are 8:30 a.m. to  p.m,, and offices

stay open Saturdays, 9 a.m. to 1

p.m. The telephone is (212) 264-
0422,

Applications are also obtain-
able at main post ofifces except
the New York, N.Y., Post Office,
Boards of examiners at the par-
ticular installations offering the
tests also may be applied to for
further information and applica-
tion forms. No return envelopes
are required with mailed request:
for application forms.

CSEA Will Seek New Election

For Employees Of Harpur FS
Charging ‘Official Obstruction’

BINGHAMTON—The Civil Service Employee¢s Assn. has accused the ma

gement of

the Faculty-Student Assn. at Harpur College here| of obstructing employees’ rights to or-
ganize and bargain collectively for a work contrpct.

CSEA regional field supervisor John D. Cor

the FSA management had told
CSEA that FSA would not agree
to another representation elec-
tion that would allow FSA work-
ers to choose a bargaining a it.
CSEA narrowly |missed being
elected to represent the employ-
ees some months ago.

“The FSA attorney flatly re-
fused to consent to a new elec-
tion for the emplqyees," Corcor-
an said. “And bgcause of the
great number of harassments of
employees who gare active in
CSEA, we have ready 29 sepa-
rate charges of proper prac-
tices to file againgt FSA.”

Corcoran explained that FSA
had told CSEA that they feared
that an active employee orgar'-

ation might prdvent students

Potsdam Position

ALBANY—Francls T.E. Sis-
son Jr. of Potsdam has been
named to the Council of the
State University at Potsdam.

$20

MIMEOS ADDRESSERS,
STENOTYPES
STENOGRAPHS for sale
and rent. 1,000 others.

NBMeg=DEMo<=
NwImMOoOOD>

ALL LANGUAGES
TYPEWRITER CO, Inc.

119 W. 23 St. (W. of 6th Ave.) NY, NY
CHelsea 3-8086

at Harpur College /from being
hired as employees. “That is to-
tal nonsense,” Corcdran chs -=d,
“because last Spring some 1,500
students at Harpur [signed a pe-
titlon supporting CBEA’s organ-~
1zing efforts. CSEA 1is not
against empioyment of students
b. the FSA—after all, the entire
college is run for the benefit of
students and CS has abso-
lutely no reason try to shut
out students from |FSA employ-
ment or from repgesentation by
CSEA.”

Corcoran also ¢ited certain
statements from thq Harpur Col-
lege vice-president \for finance
an. management, Edward J.

We understand.

I Lower Funeral Prices ]

Have Always Been Traditional At

Walter B. Cooke, Inc.

FUNERAL HOMES

Call 628-8700 to reach any of
our affiliated Walter B. Cooke
neighborhood funeral homes.

vevwonenwit QSTENOT Y PE

i MO BARN . . o iis i

aweek as a s
250555 . *170
8 REPORTER
X Uses simple ABC's-No prior steno or typing needed
Attend Days |2 Eves.|Sats: Only - FREE PLACEMENT,

REGISTER NOW FOR JANUARY CLASSES.

aweek as a
LEGAL-EXECUTIVE
SECRETARY

N.Y.C. BUS DRIVER WRITTEN EXAM

EXPECTED IN SPRING 1971

Thousands will compete. Highest scores will fill job openings.
Study at famous Delehanty to increase your chance for success.

BUS DRIVERS

No age limit ® No education or experience requirement

® Min. Ht, 5’4"

178 ~ *197i

(Salary Schedule effective July 1, 1971)
ENROLLMENT NOW OPEN

: JAMAICA: MANHATTAN:
MONDAYS AT 7 P.M. | TUESDAYS AT 7 P.M.
91-24 168TH ST. 115 EAST I5STH ST.

Complete fee to date of exam — $75 (including all text materials)
May be paid in installments at no extra charge

BE OUR GUEST AT A FREE OPENING CLASS SESSION

Phone for reservation

DELEHANTY @2 GR 3-6900

yoran Jr. sald today that an pttorney for

Demske, as evidenée of the col-
lege’s unwillingness to allow
another election/ Demske had
stated: “I would /hope a corpora-
tlon associated with a university
(FSA) would bel an enlightened
management, a [management of
responsibility, and unions would
not be needed.”

Corcoran sald, “If Demske, as
chairman of the Board of FSA,
really means what he sald, he is
in effect condoning the harass-
ment tactics that have been used
against FSA workers who are
active in CSEA|”

CSEA has already asked the
State Labor Rglations Board to
conduct a new gélection.

CSEA Wins
Rating Appeal
At Plattshurgh

PLATTSBURGH The
Civil Service Employees Assn.
chapter of the State Univer-
sity of New York at Platts-
burgh reports that an unsatis-
factory performance rating ap-
peal for a stenographer at the
college, Mrs. Ella Jacobs, has
been sustained by the Civil Ser-
vice Commission.

Mrs. Jacobs recelved an unsat-
{sfactory rating for 1969 from
her supervisor. An appeal to the
performance rating appeals
board at the college proved fruit-
less; therefore, Mrs. Jacobs,
through the efforts of CSEA, ap-
pealed to the Department of
Civil Service in Albany. She was
recently notified that her appeal
had been upheld.

An unsatisfactory performance
rating makes an employee ineli-
gible for an increment or premo-
tion for the period of one year.

DELEHANTY INSTITUTE

57 Years of educating over one half million students

Enrollment open for next exam

PATROLMAN -

CORRECTION OFFICER & TRAINEE
HOUSING PATROLMAN

Class Meets Mondays at 5:30 p.m. or 7:30 p.m.

Examination has been ordered for

FI REM AN (N.Y.F.D.)

CLASSES MEET:

Jamaica—Wednesdays, 5:45 PM, 7:45 PM
Manhattan—Thursdays, 1:15 PM, 5:30 PM, 7:30 PM

Examination has been ordered for

SUPERVISING
CLERK-STENO

CLASSES MEET IN JAMAICA AND MANHATTAN

ADMINISTRATIVE
ASSOCIATE EXAM

Expected in June — Classes Now Forming

License classes enrollment now open for

Stationary Engineer °
Refrigeration Mach, Oper.

Master Electrician

* PRACTICAL VOCATIONAL COURSES
Licensed by State of New York. Approved for Veterans

AUTO MECHANIC ° DRAFTING
RADIO, TY & ELECTRONICS

supplement,
® Driver Education Courses,

DELEHANTY HIGH SCHOOL

91-01 Merrick Boulevard, Jamalca

® A college preparatory co-educational,
school accredited by the Board of Regents.

® Secretarial Training available for girls as an elective

academic high

For Information om all courses phone GR 3'6900

MANHATTAN: 115 East 15 St., Nr. 4th Ave. (All Subways)

JAMAICA: 89-25 Merrick Blvd., pet Jamaica & Hillside Aves
OFFICE HOURS: Monday to Friday, 9 A.M, to 8 P.M.

0L61 ‘g 1equasoy ‘Aepson], ‘YAAVAT ADIAYUIS TIAID
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What Did Rand Want—
Justice or Convictions?

ANDYING around words, the Rand Corp. has advanced
B a rather regressive document that seems clear in its
intent to sabotage the image of the Police Dept. as a whole.
By taking the careers of 1,915 patrolmen and police officers
and tracing them over an ll-year span, the report found
only 144 charged with corruption on the job And only a
few were convicted. Regretfully, the report scunded as if
the writers were disappointed at this low figure.

Using statistical jabberwocky, the Rand people pointed
out that a low proportion of those charged were actually
convicted. Under the American system of justice, and rules
of evidence, this is also true in all judicial proceedings.

We consider it an overt abuse of justice to imply that
allegations constitute proof of guilt. It would be more ac-
curate to say that the guilt lies with City Hall for procuring
the Rand Corp. and lavishly wasting so much of the tax-
payers funds when the City is gripped by a fiscal crisis
necessitating measures of austerity.

The funds the City has paid the Rand Corp., would
be more fruitfully spent if applied to a drive to publicize
the good deeds by policemen, which are many, and which
ought to merit greater community support.

Civil Service Television Programs

Televislon programs of inter-
est to clvil service employees are
broadcast dally over WNYC,
Channel 31. This week's programs 8
are listed below.

‘“Fireboats & Equipment.”
NYC Fire Dept. training pro-
gram,
:00 p.m. (color)—Urban Chal-
lenge—Bronx Borough Pres.
Robert Abrams is host.
Thursday, Nov. 26
9:30 am. (color) — Around the
Clock—*"Stops & Their Impli-

Tuesday, Nov. 24

0:30 a.m. (color) — Around the
Clock—*"Stops & Their Impli-

cations.” NYC Police Dept. 5 ‘
training series. :::113;1: xjyc Police Dept.
1:30 p.m. (color) — Around the g series.

—

:30 p.m. (color) — Around the
Clock—"Justification for the
Use of Force.” NYC Police
Dept, training series.

3:00 pm.—Return to Nursing—
o e TGl i s No. 19, “Problem of Infection.
A Refresher course for nurses.

! 7:00 pm. (color)—Around the
2 m. ( J—
%:00° pam. (color)—Around the Clock—"Stops and their Im-

Clock—"“Stops and their Im-
™ plications.” NYC Police Dept.
plications.” NYC Police Dept. training series.

training series.
Friday, Nov. 27

9:30 am. (color) — Around the

Clock—"‘Justification for the
Use of Force.” NYC Police
Dept. training series.

3:00 p.m.—Return to Nursing—
No. 18, *“The Patient With

Wednesday, Nov, 25

9:30 am. (color) — Around the Clock—"Stops & Their Impli-
Clock—"Stops & Their Impli- cations.” NYC Police Dept.
cations.” NYC Police Dept. training series.
tralning series. 11:00 p.m. (color)—Community

1:30 p.m. (color)—Around the Feedback—Community Devel-
Clock—*"Justification for the opment Agency manthly ser-
Use of Force.” NYC Police fes.

Dept. training series. 1:30 p.m. (eolor)—Around the

8:00 p.m.—Return to Nursing—
No. 19, “Problem of Infection.”
Refresher course for nurses.

¥:00 p.m. (color)—On the Job—

Clock—*"Justification for the
Use of Force.” NYC Police
Dept. training series.
10:00 p.m.—Urban Challenge—

LETTERS
TO THE EDITOR

Exam Distractions

Editor, The Leader:

The following is a letter I
have sent to the State Civil
Service Dept. in Albany:

Re: Sr. Stenographer test No.
34288, Sr. Stenographer test No.
34289 —-Law Booklet No. 708 A
—Questions 1-120.

“I am taking this means to
submit a complaint about the
dictation which was the first
part of the above captioned
tests. The circumstances under
which the dictation for the
tests were held were very try-
ing, and for the following rea-
sons.

“I took the test on Saturday,
Nov. 7, 1970, at the Mineola
Sr. High School, Armstrong Rd.,
Mineola. We who were partici-
pating, were directed to a very
large cafeteria, (capacity, I es-
timate, at least 250 to 300) and
assigned seats In various sec-
tions. The spreading out of the
people necessitated a public ad-
dress system, which was adjust-
ed many times for clarity, and
which was not too successful to
that end. The sound echoed.

“There were a dozen or so of
us assigned to tables at the far
end of this hall-like room, at
which location were a number of
vending machines for the dis-
pensing of coffee, apples, ice
cream, cake, sandwiches, ete.
The whirry noises from these re-
frigeration type machines, and
the echo of the loud speakers,
made it extremely difficult to
hear. There was no possible way
to transcribe what we could not
put on paper.

‘“About the written part of
the exam, Booklet No. 708 A, I
have no complaint. There was
ample room and my own prep-
aration for this test equals the
results—good or bad.

“I beg your consideration of
the information I have given to
you as part of my complaint,
that I hear favorably as to when,
the time and the place I can
take the first part of this test
again under fairer conditions.

“An Investigation as to the
circumstances of this test, will
prove enlightening and a like
situation will be avoided in the
future for myself and others who
like myself depend on these tests
for their betterment in Civil
Service.”

MIRIAM SHAPIRO
Long Beach, L.I.

Bronx Borough Pres.
Abrams is host.

Robert

Saturday, Nov. 28
6:30 p.m.—On the Job—‘“Car-
diac Massage.”” NYC Fire Dept.
training series.

Sunday, Nov. 29

5:00 p.m.—Pollution Kills—In-
terview with Secretary of the
Interior Hickel.

10:30 p.m. (color) -— With
Mayor Lindsay-—Weekly inter-
view with the Mayor and
guests.

Monday, Nov. 30

9:30 am. (color) — Around the
Clock—"Professional Police
Attitudes.” NYC Police Dept.
training series.

3:00 pm.—Return to Nursing—
No. 20, “The Nursing Team.”
Refresher course for nurses.

7:00 p.m.—On the Job—'Car-
diac Massage.” NYC Fire Dept.
waining series.

Civil Service
Law & You

By RICHARD GABA

R S R L S S ) OB ADS

Mr. Gaba is a director of the Nassau County Bar Assn, and
the editor of “The Nassau Lawyer.” The views expressed in this
column are those of the writer and do not necessarily constitute the
views of this newspaper.)

Appeal Of Disciplinary Hearing

AN EMPLOYEE who wants to appeal the results of a
disciplinary hearing held pursuant to section 75 of the
Civil Service Law may do so in either one of the following
ways: (a) he can commence a court proceeding pursuant
to Article 78 of the Civil Practice Law and Rules or, (b) he
can appeal to the State or local Civil Service Commission
having jurisdiction pursuant to section 76 of the Civil Ser~
vice Law. In either case, “The determination appealed from
may be affirmed, reversed, or modified . . .” (Sec. 76.3 CSL)
If the appeal is taken to the Civil Service Commission, “The
decision of such Civil Service Commission shall be final and
conclusive and not subject to further review in any court.”
(Sec. 76.3 CSL)

AT FIRST GLANCE, one might think that the restric-
tion on further review is directed toward the employee.
However, such is not the case. The courts have held that
the restriction is binding on the employer as well as on
the employee. (Board of Education v. Allen, 6 N. Y. 2d 127)
The courts have refused, however, to go along with the lan-
guage of the statute, which says that the decision of such
Civil Service Commission shall be final and conclusive and
not subject to further review in any court. The Court of
Appeals, in Board of Education v. Allen, reviewing a deci-
sion of the Commissioner of Education under section 310 of
the Education Law, said that the scope of review by the
court of a decision of the Commissioner of Education is
extremely narrow. It said, “. . . Decisions by the Commis-
sioner of Education are final unless purely arbitrary .. . The
term arbitrary standing by itself would be quite sufficient
to make it plain that only a narrow review of the Commis=-
sioner’s decisions is available in the courts . . . We under-
took to emphasize the point by employing the phrase purely
arbitrary.”

THE LANGUAGE of the Allen case has been extended to
appeals under section 76.3 CSL where the courts have held
that they will not review a decision of the Civil Service
Commission concerning a disciplinary action unless the
decision of the Commission is purely arbitrary.

It APPEARS that the courts are loathe to give up the
inherent authority to review administrative decisions. How-
ever, because of the language contained in section 76.3 of
the €Civil Service Law and section 310 of the Education Law,
to the effect that there shall be no further judicial review
only in cases where the administrative action is purely ar-
bitrary.

* » »

A trap for school district employees exists in section
3813 of the Education Law. It provides that no action or
proceeding for any cause whatever may be maintained
against a school district unless a verified notice of claim is
served upon the district within three months after the ac-
crual of such claim. Even then, the action or proceeding can-
not be started for 30 days after the notice of claim has been
served. Most attorneys are aware of the requirement that a
notice of claim must be served upon a municipality within
90 days if the action is for negligence of the district or any
of its employees. (Sec. 50-e, Gen. Mun. Law). However, sec-
tion 3813 applies to any action or proceeding.

IT HAS BEEN held that failure to serve a timely no-
tice of claim under section 3813 bars an action to enforce
a clause in a collective bargaining agreement between a
board of education and an employee organization. This was
so in spite of the fact that the parties had numerous dis-
cussions and exchanges of correspondence concerning their
dispute and that their respective positions had been clearly
stated. The court said there was no room in the language
of section 3813 for judicial exception to the stated legisla=
tive intention that a notice of claim be served.

IN ORDER to avoid the delay occasioned by the neces=
sity of compliance with section 3813 (and the possibility of
losing a valid claim altogether due to a failure to serve the
rotice of claim), representatives of school district employ=

(Continued on Page 7)
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You And
The Draft

(Continued From Last Week)

Selective Service officlals have
shed light on their policy regard-
ing draft vulnerability for those
. young men with low Ilottery
* numbers who enter the 1970 draft
pool too late to be inducted be-
fore the end of the year.

Dr. Curtis W. Tarr, Selective
Service director, sald that reg-
istrants whose lottery numbers
were reached by their local
boards during 1970, but were not
issued orders for induction will
be given top priority for draft
calls during the first three
months of 1971. They will be
called ahead of members of the
1971 draft pool during those
months.

Tarr sald that relatively small
numbers of registrants will be
affected. Tarr also reaffirmed his
prior announcement that no lo-
cal board should induct men
this year above sequence number
195. Some local boards have not
reached this level in meeting
their monthly calls, so that the
precise number reached will vary
across the country.

Those registrants who are
available for induction, but whose
numbers are not reached dur-
ing 1970 — generally, those with
sequence number above 195 —
will drop into reduced priority
in 1971 and should not be draft-
ed unless there is a national
emergency.

The general three-month lim-
itation on labllity is a safety
valve policy to insure that no
members of the 1970 draft pool
are unduly subject to more than
12 months of prime vulnerability,
Tarr sald. “We expect that the
carry-over group will be rela-
tively small and will be induct-
ed during the early months of
1971. However, if our estimates
on the size of this group are
wrong, or if draft calls are un-
usually low, we wanted to insure
that the young men are not
penalized by an indefinite ex-
tension of their Ulability,” Tarr
sald.

“If any young men are not
inducted in the first three
months, they will be placed in
& reduced priority group,” Tarr
sald, “except for those who may
be on procedural delays when
the March call is issued and
would have been called but for
the delay.” Tarr said that these
men will be ordered for induc-
tion soon after they become eligi-
ble for induction.

Tarr’s announcement was made
in conjunction with the issuance
of an Executive Order which am-
plified the present draft regula-
tions with regard to the lot-
tery system,

LAW COLUMN

(Continued from Page 6)
ees should attempt to negotiate
& clause In their labor agree-
ments whereby the district
walves the service of a statu-
tory notice of claim in any case
involving the collective bargain-
ing agreement.

Negate Candidates

The City Personnel Dept. has
" asserted that three candidates
for assistant project develop~

(TP

ment coordinator were deemed

H.LP. doesn’t wait for tomorrow. Why should you? Let’s open up a public

discussion on the kind of health care Americans want but seldom get.

OHvAs

What kind of medical care would you like for yourself and your family?
Have you ever drawn up a medical bill of rights for yourself?

What does it include?

Try making a list. What would head your medical care inventory?

How much health protection do you need?

These questions are being asked today by labor, industry, commerce, Fed-

eral, State and local governments.

The 1970’s will be a decade of profound changes in the delivery of medical

services to the American people.

The changes are in the wind and before Congress. The goal is simple: Com-

prehensive medical care coverage for all people, for however long the need.

The achievement of universal health care protection may not be so simple.
But as a people, we feel this is a national priority and the debate has be-

gun,

H.1.P. for almost a generation has been in the forefront of group practice

medicine.

H.1.P. feels that pre-paid service benefits are the best and easiest way for

most people to meet their medical needs.

So do many of the authorities who are looking into America’s health de-

livery systems.

of

Today, the nation's thinking has caught up to H.l.P.
We're practicing tomorrow’s medicine today.

H.1.P. has achieved its eminence by providing these major benefits to all
its members:

e Freedom from doctor bills
e Unlimited medical, surgical, specialist', laboratory and X-ray services
e Rare and complicated medical procedures provided without additional

cost
» %J”y covered emergency service, available at night, weekends, and hol-
idays.

H.LP. provides you with tomorrow's medicine today.

HEALTH INSURANCE PLAN OF GREATER NEW YORK
625 MADISON AVENUE, NEW YORK, N. Y. 10022

“TOMORROW'S MEDICAL CARE TODAY"
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Super Sign-Up Drive Extended

(Contmued from Page 1)
find out how easy it is to bring
home some additional gifts this
year,” Emmett sald.

“Before attempting to slgn
up & new member, if you're in
doubt, find out whether he has
already submitted a member-
ship application. Obviously, he

+n’'t join twice.

“To get the special sign-up
forms, ask the designated mem-
bership chairman or president
of your chapter or unit.

“When you approach a non-
member, the first two reasons
to give him for jolning are: (A)
“T-ur employer knows how many

members we have and the more
we have, the stronger we are
in negotiations with him’ — (B)
‘Since everyone enjoys the ben-
efits won by CSEA, everyone
should share the cost of being
represented.’

“Remind the non-member that
by signing up now he automati-
cally enters his name for a
chance in the $10,000 Super
Jackpot.

“Be prepared to explain what
kind of prizes and how many
prizes are included in the jack-
pot.

“When you sign up a new
member, be sure to fill in each

stronger we a
everyone enjoys

Remind the non-
automatically enters
Super Jackpot.

8. Be prepared to explain
prizes are included in th

thorization card,

Tips For Super Signer-Uppers

1. Bé&fore attempting to sign up a new member, if you're in
douly, find out whether he has already submitted a mem-

application. Obviously, he can’t join twice.

the special sign-up forms,

p chairman or president of your chapter or unit.

for joining are:
how many me&mbers we have, and the more we have, the
in negotiations with him”—(B) “Since
e benefits won by CSEA, everyone should
share the cost of\being represented.”

ember that by signing up now he
name for a chance in the $10,000

%g\at kind of prizes and how many

When you sign up a new member, be sure to fill in each

part of the form complete

(B) your jackpot ticket,
ticket for the new member, (D) temporary membership
card for the new member.

¥. Be sure to tear off the temporary  membership card and

give it to the new member.

ask the designated

(A) “Your employer knows

Jjackpot.

(A) payroll deduction au-
(C) Jjackpot

Return the remainder of the form as soon as possible

to the designated membership chairman of your chapter

or unit.

9. Your membership chairman will mail returns to CSEA
headquarters on Friday of each week. To get your
award certificate sent back to you as soon'as possible,
try to get your returns to the chairman in time for

this weekly malling.
10.

Award certificates may be redeemed at any one 458 & H

redemption centers throughout the State. While the drive
1s on, addresses of these centers will be printed in\The
Civil Service Leader. Catalogues showing avallable prem-
fums are avallable at 3,780 local merchants who offer
S & H stamps. One or more catalogues have been mailed
to the membership chairman of each chapter and unit.

11

Read your Civil Service Leader every week for up-to-date

news and instructions on CSEA’s Super Sign-Up Season.

e e

Civil Service Employees Asso
33 Elk Street
Albany, New York 12224

You bet | want some of those r!
$Send me my Super Signer-Upper kit probto.

tiem, Inc,

rewerds,

$.0.5. COUPON—If you have not recelved your Super Sign-Up materlals @8
end you want to get In on this exciting and rewording program, please con-
the president or membership cholrman of your chopter or unit Immedie

Street

City.

Chopter or Unit

Ewployed by [ State 0O Coumly
Depariment County Agency N\
- G— ——— — e ey — — W— — — — W— — — —

1SR SR

part of the form completely:
(A) payroll deduction authoriza-
tion card, (B) your jackpot tick-
et, (C) jackpot ticket for the
new member, (D) temporary
membership card for the new
member.

“Be sure to tear off the tem-
porary membership card and
give it to the new member.

“Return the remainder of the
form as soon as possible to the
designuted membership chair-
man of your chapter or unit.

“Your membership chairman
will mail returns to CSEA head-
quarters on Friday of each week.
To get your award certificate
sent Lack to you as soon as pos-
sible, try to get your returns to
the chairman in time for this
weekly maliling.

“Award certificates may be
redeemed at any one 45 S & H
redemption centers throughout
the State. While the drive is on,
addresses of these centers will
be printed in The Civil Service
Leader. Catalogues showing
avallable premiums are available
at 3,780 local merchants who
offer 8 & H stamps. One or
more catalogues have been mail-
ed to the membership chairman
cof each chapter and unit.

“Read your Civil Service Lead-
er every week for up-to-date
news and Instructions on CSEA’s
Super Sign-Up Season.”

Explains Rules

Emmett also explained the
rules for participation in the
drive.

(1) Only CSEA members in
good standing as of Oct. 1, 1970,
are eligible to sign up new mem-
bers.

(2) For each new member
signed up during the period of
Oct. 1, 1970, through Dec. 4,
1970, the person recruiting re-
celves one special award certifi-
cate, approximate value $3 to
$3.50, which may be redeemed at
any 8 & H redemption center in
the United States.

(3) For each new member
signed up during the above pe-
riod, the recruiter also has his
name entered once in the Super
Jackpot. (Thus, if a person sign-
ed up ten members, his or her
name will be in the Jackpot
drawing ten times.)

(4) The new member who 1s
signed up during this Special
Buper-Signup period also re-
celves one chance in the Super
Jackpot.

(5) To be eligible for any cer-
tificates or prizes, the recruiter
must sign up new members on
the special PDA card supplied to
each chapter and unit prior to
this drive. These cards must be
filled in completely, and returned
to th: designated membership
chairman in your unit or chap-
ter. If you do not know who he
or she 1is, call your chapter or
unit head.

(6) Certificates will be award-
ed as soon as possible after re-
celving them at headquarters in
Albany from your local member-
ship chalrman.

(1) Drawing for the BSuper

(9) The drive will be careful-
1y policed, and any illegal or fic-
titious members signed up will
be in violation of the law.

*(10) The jackpot, with a total
value of $10,000, includes a 1971
Camaro as first prize; ten RCA
color TV sets for prizes 2-11; five
Panasonic stereo recelvers for

prizes 12-16; 24 ladies’ or men’s

.Helbros wrist watches for prizes

17-40.

(11) An employee who fills out
a standard PDA application card
during the drive, without be=-
ing solicited, also will have his
or her name entered into the
Jackpot drawing.

Redemptlon Centers In New York State

Jackpot will be held as soon as .

possible after the contest—prior
to Christmas.

(8) No one person is eligible
to win more than one jackpot
prize,

CITY STREET zIp
Albany 321 Central Avenue 12206
Auburn 135 Genesee Street 13021
Batavia 13 Bank Street
Binghamton 1 Alice Street 1390
Buffalo L. B. Smith Plaza
(Abbott) (Hens & Kelly)
Buffalo 478 Main Street
! (Downtown) (Hens & Kelly)
Buffalo Northtown Plaza
(Northtown) (Hens & Kelly)
Buffalo Transitown Plaza
(Transitown) (Hens & Kelly)
Buffalo So. Shore Plaza 14075
(Hamburg) (Hens & Kelly)
Corning 11 W. Market Street 14830
Elmira 240 W. Water Street 14902
Geneva 427 Exchange Street, 14456
Glens Falls Lake George Road 12801
Hornell 14 Seneca Street 14843
Hudson Hudson Plaza Center 12534
(Simmon’s)
Huntington
Station (L.I.) 604 Broad Hollow Road 11746
Ithaca Hancock & 3rd Streets 14850
(Victory Market)
Jamestown 567 Fairmont Avenue 14701
Johnstown 22 So. Peryy Street 12095
Liberty 261 No. M’ain Street 12754
Lockport 54 Pine Street 14094
(Korffs Furniture Store)
Malone Box 372 12953
Middletown 150 North Street 10940
New York
(Bronx-Parkchester) 1528-34 Unilonport Road 10462
New York
(Flushing) 2-25 Main Street 11355
New York
(Staten Island) 1410 Forrest Avenue 10302
Niagara Falls 931 Niagara Avenue 14300
Norwich 3 Mitchell Street 13815
Ogdensburg 106 Ford Street 13669
Olean 112 W. State Street 14760
Oneonta [ 38 Chestnut Street 13820
Oswego / 207 W. 1st Street 13126
Plattsburgh 95 Bridge Street 12901
Poughkeepsie / 49 Market Street 12601
Rochester /
(Irondequoit) 2109 Hudson Avenue 14617
Rochester
(Monroe) 3191 Monroe Avenue 14618
Rochester
(Ridgemont Plaza) 2899 Ridge Road 14626
Rome 1919 Black River Road 13440
Schenectady 1610 Eastern Parkway 12309
Syracuse Box 98, Mattydale Stat. 13211
Syracuse 2425 James Street 13206
Troy 82 Second Avenue 12182
Utlca 58 Franklin Square 13503
Watertown 122 Court Street 13601
White Plf;;lna 20 Tarrytown Road 10606
: \
IMPORTANT NOTICE
MEMBERSHIP DRIVE
P
Several important omissions have been noted on -member
applications submitted to date. CSEA's Super Sign-Up Head-

quarters makes the following recommendstions to ensure
prompt and accurate validation of applicat
the mailing award certificates:

1) Read all instructions

Speclal note te
Please make

ter and wnit presidents and membership chalrmen:
that all wransmittal forms are sigoed properly.

SUPER SIGN=UPP NEWS -

®



.Long Island Gonference Stresses Unity

Political action within and outside of the Long Island Conference of the Civil Service
Employees Assn.; the deploring lack of uniform treatment for part-time and seasonal em-
ployees and a mountain of Mental Hygiene Dept. employee problems were the topics that
grabbed the major share of the spotlight at a recent meeting of the Conference in Bald-

Resumption of the Long Island Conference’s annual leg-

@ islative luncheon and the first Christmas party to be
sponsored by the Conference were announced by Con-
ference president George Koch, who also chairs the
CSEA Board of directors’ budget committee.

T T T
Have YOU Signed A New
Member Yet?

- See Pages 8 & 16
T

"PHOTO RIGHT: A new

face at the Conference
meeting was Mrs. Virginia
Colgan, recently elected
president of the State Uni-
versity at Farmingdale
chapter.

A report on more than 100
grievances filed in behalf
of Pilgrim State Hospital
employees is given by Mrs,

win.

Noting that more and more
CSEA chapters and units were
becoming -involved in political
action on the local level, Frank
Imholz, who heads the Suf-
folk County chapter of CSEA,
made an appeal to other chap-
ter heads In attendance to work
closer together for political co-
hesion within the Employees
Association.

“When demands are made on
the parent organization,” Im-
holz declared, “the response
goes to the bloc that is best
organized. Attention is always
pald to size, strength and or-
ganization.”

He asked chapter presidents
to think strongly about holding
regular meetings in order to
present a single, strong volce
for the Conference within the
aparatus of the CSEA. “Several
different pitches won’t gain us
one thing,” he sald. “One uni-
ted pitch can galn us almost
everything.”

Continued deep concern over
the work and pay conditions for
seasonal and part-time em-
ployees was agaln expressed by
ILou Colby, Conference third
vice-president.

Colby said the Employees As-
soclation must press even hard-
er to obtain uniform treatment
on such items as holidays, lo-

20 T .
CSEA’s current member-
ship drive is a big success
on Long Island, according
to Anthony Giannetti,
chairman of the Long Is-
land Conference member-
ship committee.

cation pay, night differential
pay, in jury leave, social se-
curity payments and a host of
other matters.

Conference president George
Koch announced the revival.of
an old Conference activity—the
annual luncheon for State leg-
Islators—and sald it would
again be held sometime 1in

early January. He also an-
nounced that for the first time
the Conference would sponsor
a Christmas party, Dec. 17 at
the Sunrise Village Restaurant,
Bellemore, and that “Santa will
have a lttle something for all
who attend.” Tickets are avail-
able from chapter presidents.
(Continued on Page 14)

Irving Flaumenbaum, right, CSEA first vice-president
and president of Nassau County chapter, exchanges words
with Kenneth Cadieux, president of the chapter’s Town
of Hempstead unit.

Tom Stapleton, left, of the Nassau chapter Long Beach

unit, is seen discussing the unit’'s current contract nego-
tiations with the unit attorney, Jim Woods.

0L61 ‘#Z 2quasoy ‘Aepson], ‘YHAVAT ADIAYAS TIAIDD

@ Julia Duffy, president of
the hospital's CSEA chap-
ter,

Listening to a debate on the floor at the recent Long
Island Conference meeting are from left, George Koch,
president; Irving Flaumenbuam, CSEA first vice-presi-

dent; Lou Colby, Conservation representative and Cone
ference third wvice-president and Agnes Miller, sec-
retary of the Conference.
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TAKING THE OATH wews There’s a

new slate of officers for the Nassau Community
College unit, Nassau chapter of the Civil Service
Employees Assn.,, who listen attentively as chap-
ter president Irving Flaumenbaum, far left, ad-
ministers the oath. The executives, left to right,

RETIRED = Employees of Kings Park
State Hospital who retired recently after 25
years of service were honored recently by the
hospital Civil Service Employees Assn, chapter.
Left to right, front row, are: Mary McErlane,

include: Lisa Woods, board member; Henry Felt-
man, board member; George Nauss, sergeant-at-
arms, John Roberts, secretary; Margaret Fitz-
patrick, vice-president; John Keating, president;
Anna Mae Cooper, treasurer, and Harriet Keir,
board member. Seated beside Flaumenbaum is
field representative Natale Zummo.

e _ ; f%: J
Elizabeth Cunningham, Mary Richardson, Janet
Moran and Laura Stott. Standing, same order
are: Dr. Charles Buckman, Elias Schnebly, James
McErlean, Anthony Herbert and Elizabeth Mec-
Williams.

Do your Christmas shop-  certificates.

ping the easy, inexpensive
way this year with CSEA’s
Super Sign-up speclal award

TIMELY TIP

Certificates
to $3.50 approximate retall
value) may be redeemed for
hundreds of exciting gifts at
any S & H Redemption Cen-

($3 ters in the U.S. Start your
Christmas Shopping today by
signing up a new member. Or
two. Or three. Or a dozen.

Detalls on pages 8 & 16.

LONG SERYICE — Honored recently
at a Silver Anniversary dinner of the Kings Park
State Hospital, Civil Service Employees Assn,
were employees who have completed 25 years
of State service, Left to right, front row, are:
Margaret P, re ; and-

ford, Margaret Glorgianni, Mildred Janicek, Odel-
le Smith and Gloria Cox. Standing, same order,
are: Jane Hyland, Harry Meagher, Harry Mad-
den, Vincent Pucecl, Nicholas Perniciaro, Jr., Jo-

seph Camenzull, Morris Keller and Elizabeth
Mitchell

CERTIFICATE OF MERIT — Mrs. Phyllis Scerebint

Harlem Valley State Hospital food administrator, is shown present-
ing a certificate of merit to Joseph Eason, dining room attendant
at the Wingdale institution, for his submitting of a usable idea tdp
help toward the rehabilitation of patients by means of a voca-

tional training program.

15.5% Pay Boost

Await County Legislative

Approval of Erie Pact

BUFFAL

Civil Service Employees Assn. have ratified a contract that

the chapter

on for 5,000 white-collar Cqunty workers.

CSEA chgpter president George Clark,\assisted by CSEA

field representatives, conducted
the balloting (last week at a

eeting at t Chuck Wagon
Restaurant in nearby Lackawan-
na.

Clark also ok the occaslon
to congratulate| the CSEA nego-
tiating team for their efforts in
hammering o the contract.
This is the finst contract that
CSEA has negotlated for the
white-collar rkers since 1t
was elected to| represent them
some months ago.

The contract |provides a nine
percent pay ralse in the first
year and six percent in the sec-
ond, or a total jof 15.54 percent
in two years. ployees will also
receive 11% paid holidays a year.

Improved vacation benefits in-
clude two weeks after one year
of service, three weeks after
three years and [four weeks after
12 years.

Fully-pald Blye Cross hospital
insurance starts |iIn the first year
and full Blue |Shield medical
coverage In the fecond year. Ac-
cumulated sick l¢ave, which had
been 150 days, increased to
165 days under the new pact.

The agreement also provides
other benefits such as the “ca-
reer pension plgn” giving em-
ployees half-pay| after 25 years
of .2rvice; pension allowance for
military service,| and a death
benefit up to $20,000.

The contract npw must be ap-
proved by the unty Legisla-
ture. ‘

A&M lnsiif\;ies Plan
To Publici;e Penalties

ALBANY-—The State Depart-
ment of Agriculture and Mark-
ets has established a new pro-
cedure of making public the
penalties issued by the Depart-
ment,

“Publication of this informa-
tion,” Commissioner Don Wick-
ham said, “will certainly alert
the residents of the State to the
outstanding work being done by
fleld inspectors.”

LSRR AR RN RR AR AR R RR R R R R
To Keep Informed,

Mets Fans Name
Flaumenbaum As

®
Members of the Erie County chapter of the

Booster President ®

(From Leader Correspondent

MINEOLA—Irving Flaum-
enbaum, a New York Mets
fan who also finds time to
serve as president of the
Nassau chapter and State first
vice-president of the Civil Ser-
vice Employers Assn., has been
named president of the Long Is-
land Mets Boosters.

The group, which fosters com-@ !

munity and group days at Shea
Stadium, will hold its annual
pre-season dinner for an esti-
mated 1,100 boosters in the Gar-
den City Hotel Feb. 1. The boost-
ers organization has in the pasé
handled arrangements for CSEA
outings to the ball park, an ac-
tivity joined with bowling, soft-
ball, tennis, golf, camping and
riflemanship in the CSEA sport-
ing program.

Dinner Meeting On Tap‘

For Capital Conference

ALBANY — The Capital Dis-
trict Conference of the Civil Ser-
vice Employees Assn. will mark
its second regular meeting for
1970-71 with a dinner at Jack's
Restaurant, 42 State St., Albany,
set for Monday, Nov. 30. Reser-
vations should be made by con=

tacting Mrs. Mildred Wanda, so-‘

clal chairman, at 474-7573 dur-
ing the day.

New Location Noted
For Westchester

Chapter Meeting
WHITE PLAINS—Announcing
e change of location for the Nov,
30 chapter meeting, Michael Del
Vecchlo, head of the Westches«
ter chapter of the Civil Service
Employees Assn., asked all mem-
bers to note the new place—the
Munger Pavilion conference room
at Grasslands Hospital, Valhalla,
As before, the session will get
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YOU BET
HEY DO!

LARGE PRINT
OR SMALL PRINT...

IT’SSITILL
Bil 1s

Lroup Health Dental Insurance:

Dental Protection at Hs Best

)

Here are a few questions that
should be answered in compar-
ing programs:

* Are paid-in-full service benefits
provided? GHdI provides paid-in-
full service benefits regardiess

of your member’s income through
over 5,000 Participating dentists.

* Are there waiting periods before
benefits apply? GHdIl has no waiting
periodsfor any condition at any time.

* Are certain “‘pre-existing’’ condi-
tions excluded from coverage
completely? GHdI covers pre-
existing conditions.

1 * Arethere annual and/or lifetime

dollar maximums? GHdl plans have
no yearly or lifetime dollar
maximums.

* Are commissions payable to sales-
men or brokers? GHdI| pays no sales
or brokerage commissions to
anyone at any time.

These are only some of the items to
compare. When choosing your
dental plan, ponder the pitfalls. To
get all the facts you need to make
the best decision for dental benefits
for your members—mail coupon
below TODAY!

Group Health Dental Insurance, Inc.
The GHI Building
227 West 40th Street
New York, N.Y. 10018

(clip and mail)
G TN TN TR T R TN R TS e . - v

To:

Group Health Dental Insurance, Inc.

The GHI Building

227 West 40th Street

New York, N.Y. 10018

You're right! The members of my group need dental

insurance. Please have a representative contact
me about GHdI.

(My Name)

(My Title)

(My Union—Local and International)

TRUmber of Members)

(Addiess) 2wl

{Phone)

e ————————— .

i

\Q__-—-————-——
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WhoV™
are wes:
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Most physicians in New York State participate in our plan.

729,452 New York State and public employees and their dependents participate
in our plan.

We paid $11,762,306.53 in benefits in New York State for our subscribers last
year.

We're the most experienced medical care plan in the world. Our I.D. card is recog-
nized by doctors in 50 states, Canada and three foreign countries.

Who are we?

W rite answer here

Mail to: Bill Parry
1215 Western Avenue
Albany, New York 12203




Giuca Gains

ALBANY—Phillp V. Gduca of
Middletown, NJ, & business
management executive, has been
named director of Health Re-
search Inc., a non-profit agency
attached to the State Health
Dept.

Helm At HRI

In his new post, Gluca will
assist scientists in obtaining re-
search grants, supervise the
agency’s records and serve as
a llaison with Federal and other
grant-issuing authorities .The
post pays $25,000 a year.

DROP-QUTS! HOME STUDY
DIPLOMA COURSE, o WEEKS

Earn a High School Equivalency
Diploma through a special State
approved course. Complete at
home In 5 weeks or less. Class
sesslons also available. Cost $60.
Be among the more than 100,000

Equivalency Diplomas each year.
Licensed by N.Y. Dept of Edu-
cation. Approved for Vets,
FREE BOOKXLET. ROBERTS
SCHOOLS, Dept. L, 517 West
57 St., N.Y., N.Y. (PL %7-0300).

ﬁgh School Drop-Outs who earn | No salesman will call.

GOURMET'S GUIDE

SESRCR AR i S

* MANHATTAN °* AMERICAN ¢

JACK DEMPSEY’S

1619 BROADWAY
WORLD OVER.

(oft 49th St.). FAMOUS THE
OPEN DAILY. LUNCHEON

DINNER — AFTER THEATRE. ClI 7-3620.

STEAK HOUSE 126
Dinners $4.75. 2 Hrs Free Dinner Parking. Ralph Santoro, host

W. 13th St. CH 21767 Complete Steak

PERSIAN ¢ ITALIAN * AMERICAN

TEHERAN

45 W. 44TH ST.. NEW YORK'S No. 1 COCKTAIL LOUNGE
FOR FREE HORS D'OEUVRES —

LUNCHEON-DINNER.

JAMAICA QUEENS AMERICAN

JIM’S STEAK HOUS

147-12 HILLSIDE AVE, JAMAICA —
SUTPHIN BLVD. IND SUBWAY STA.
SIRLOIN STEAK with BAKED POTATO

— CUCUMBERS — COLE SLAW — ONION RINGS — BREAD & BUTTER —

$5.50 — 526-9187

® STATEN ISLAND * AMERICAN °

PEMYAN'S

730 Van Duzer St.
Dmnu for Two Persons, $8.95 Banquets to 300, Luncheons,
Jack

Stapleton, S.1. Gl 8-7337. Prime Steak

& Frank. Hosts.

NASSAU

BROWNS LOBSTER HOUSE -

BEEF & FOWL. — BAYSIDE DRIVE POINT LOOKOUT, L.l TelL 516 GE 1-3196
198.

CHET, ELAINE, JIM BROWN
. UNEXCELLED SEAFOOD.

QUEENS — CONTINENTAL

Shea
HA. 4-096

JEANTET’S

112-13 ROOSEVELT AVE. Less Than A
Stadmm. 64th YEARS

Home Run From

IN FOOD and CATERING.

MAJOR APPLIANCE
DISCOUNT OUTLET

WHERE ALL QUOTED PRICES ARE ONLY
- SLIGHTLY ABOVE WHOLESALE

WASHERS - DRYERS - REFRIGERATORS - FREEZERS

RANGES DISHWASHERS COLOR TV -BLACK & WHITE TV
STEREO COMPONENTS - RADIOS - VACUUM CLEANERS
SAMSONITE LUGGAGE - SMITH CORONA - TYPEWRITERS

FEATURING: ALL FAMO.US BRAND NAMES & LATEST MODELS
SHOP THEN COME TO US WITH THE MAKE

¢IRST

& MODEL NUMBER & WE'LL QUOTE
THE LOWEST DISCOUNT PRICES!

NOW AVAILABLE ALL FAMOUS BRAND

FURNITURE

CARPETING

CALL

HA3-2400

HOME FURNISHINGS
& ACCESSORIES

215
BAYSIDE, N.Y. HA 3-:2400
HOURS: Daily 10 AM

)

«Dan uunan i an

Mas o elecuric

PLACE & 42nd AVE

9 PM

Wed. & Sat, Til 5:30

(Not affiliated with anv other stores.)

Sqaglione Rapping
Politicos Who Justify
Tactics Of Panthers

ALBANY—AIl Sgaglione, pres-
ident of the State Police Con-
ference, reports “all policemen
are dismayed and distressed at
the attitude of certain self-
anointed leaders of the commu-
nity, both black and white, who
have attempted to justify the
actions of the Black Panthers.”

He added: “Hardly a day
passes that we do not read about
a police officer being killed in
the line of duty. No hour passes
that a policeman is not wounded
or otherwise injured in the line
of duty.”

Referring to a recent incident
in Detroit, Sgaglione said:
“There is no question but the
Panthers have declared war on
policemen.”

Health Aides Slate

Yule -Trip To N.Y.C.

ALBANY — Six busy busloads
of passengers will be heading to
New York City on Dec. 5, cour-
tesy of the J. E. Christian chap-
ter of the Civil Service Employ-
ees Assn. The all-day “Christmas
Shopping Trip,” led by the chap-
ter's social coordinator, Henry
Kohler, is limited to State Health
Dept. employees and their guests.

Round-trip tickets will cost $5
apiece, reported Kohler, noting
that the buses will leave the de-
partmental parking lot at 7:30
a.m. and return to Albany about
10 that evening.

{PLAN AHEA

Vacation now, retire later in

' ST R

By the Gulf

98.904% chance of sun everyday...
73.5° average “‘winter’* high...
where lovely homes in nice neigh-
borhoods start at $10,0001

KF R E E' 40-page full ==

| color brochure plus bonus \
vacation folder I
CSL 11-24 | |
St. Pete Area Chamber ]
St. Petersburg Florida 33731 I
Name___
{ ¥ Y e e o T et e S '
ity I
Satg- oot iy | ENRES i
L L s /

WAKE-UP SERVICE
WE WAKE you by phone! Remember—
when you get to work on time you're
getting places. $4 per month. Call IN
7-6831.

i
‘Footllght b * B
J} ¥ ) Parade”

| 10 Days * Dec. 24 to Jan. 2.
from 3350 per person

I Price includes: Round trip fare
I via Pan Am « First class hotel
accommodations (Deluxe, addi-

l tional $49) breakfast included

* Transfers ¢ Choice stall seat

I tickets for 3 London hit shows,

For Reservations and Informa-

I tion call 867-3867-—ask for Helen

or Lynn,

I Convalescent Home of New York
Div. of the Brookdale Hosp. Center
609 Beach 9th Street,

Far Rockaway, N.Y. 11691
O e e N R 4Gl e caee

To Keep Informed,

REAL ESTATE VALUES

AAAAAAAAAAAAAAAAAAAAAA’

LAURELTON $26,500

BRICK & STUCCO RANCH

Must sacrifice this det. ranch. All
rooms on one floor, fin bsmt, gar,
large landscaped lot.

SPRINGF'D GDNS $27,500
DET LEGAL 2-FAMILY

5 rms & fin'"d bsmt for owner. Plus
3-rm apt for income. Gar. FHA ap-
proved. Move right in.

QUEENS VILLAGE $26,990

i

1 NEW SIDING RANCH
‘ 6 lg rms plus nite club bsmt. Gar,
4

4

4

4

4

&

6600 sq ft landscaped gardens, air-
cond, freezer, swimming pool, cyclone
fence.

MANY OTHER 2 & 1 FAMILY HOMES AVAILABLE

QUEENS HOMES

170-13 Hillside Avenue - Jamaica
VUV VIV YV V V VYV YV VY Y Y9Y9 9P YY

HOLLIS $35,990
DET BRICK 2-FAM

Modern 5 rm apt and nite club bsmt
for ownér plus large 3-rm apt for
income. Gar. many extras. Beautiful
landscaping.

OL 8-7510

CAMBRIA HTS

$33,900
BRICK & FIELDSTONE

English Tudor arch'tecture. Custom-
built, 40x100 landscaped grounds,
garage, 4 bedrooms, 2 baths, 20 ft
living room, conventional dining
room, breakfast nook, wall-to-wall
carpeting, wood-burning fireplace
and many more extras, Low down
payment plan,

ST. ALBANS $22,990
BRICK

Only 11 years old. Beautiful corner
house consisting of huge living
room, ocnventional dining room,
streamlined modern kitchen fully
equipped, 2 bedrooms, Hollywood
color tile bath, finished basement
with additional 2 rooms and bath.
All essentials included. Low down
payment for GI & FHA buyers.

BUTTERLY & GREEN

168-25 HILLSIDE AVENUE

SPRINGFIELD GDNS

$217,990
DETACHED

Ranch with 7 rooms, 4 bedrooms,
Cape Cod architecture, 50x100
rgounds, gas heat, modern up-to-
date kitchen fully equiped. Bring
for deposit $200. Our best offer in
ages! Top notch location.

JAMAICA  $24.990
EXCEPTIONAL VALUE

8-year-old house, 6145 rooms, 3 bed-
rooms, 20 ft hvmg room, modern
eatin kitchen, main floor powder
room, Hollywood colored tile bath,
gas heat, loads of extras without
additional charge. Bring $100 for
deposit — this house will be sold!
It is a rock-bottom sacrifice.” Ask
for Mr. Cantor.

JA 6-6300

PUBLIC AUCTION SALE

To be held Dec. 12 in AMERICANA
HOTEL, N.Y.C. Parcels located in
N: Y, SFA'II‘. N. J, MAINE, VER-
MONT, MASS., & FLA,, ranging in
size from 2 to 750 acres, many with
LAKE & OCEAN FRONTAGE.
Minimum bids on scme parcels as low

as
$25 PER ACRE
For Details and FREE
Dept. CS,
FORECLOSURE LAND BUREAU

15 Columbus Circle, N. Y. C. 10023
Tel. (212) 757-2525

list write

BRONX SPECIAL
CONCOURSE VICINITY

Brick, 2 family (5 & 6 rm apts)
Finished bsmt. Nr all conveniences

FIRST-MET REALTY

4375 WHITE PLAINS RD, BX
324-7200

Houses For Sale
Cambria Hts.

Cambria Hts, Brick detached Cape

Cod. 40’ x 100’ plot, exquisitely dec-
orated. G.I. no down payment. Low
cash others, S"‘J‘)O

Cambria Ills ]1: nl bus op ;nrtunny
2 Fam Brick Bldg. with store set up
for candy store, luncheonette operator,
Unlimited possibilities. G.I. no cash.
For further information, call Mr.
Blessinger.

BLESSINGER & CO.

230-11 LINDEN BLVD.
CAMBRTA HTS, L.I, N.Y,

Tel. 527-1800

ST. ALBANS
Detached Colonial.

$23,900
Exquisite condi-
tion. 6 rms, modern kitchen, 115 bths,
finished bsmnt, all appliances includ-
»d. Large garden plot,
mediate occup.

LONG ISLAND HOMES

168-12 Hillside Ave. Jamaica

RE 9-7300

garage. Im-

House For Sale

Staten Island
OAKWOOD HTS — 1 fam., 6 rms &

bath, half duplex, fin bsmt, air con-
ditioned, swin pool. Lots of extras,
Call days, 356-7373.

Farms & Country Homes
New York State

10 SCENIC ACRES, with brand new 2
bedroom mobile home, completely fur-
nished. Set among wh'te birches with
panoramic view. $8750 — Terms.

DAHL REALTY

140 E. Main St. Cobleskill,
518-234-3727 or

NY 12043
18-234.3664

Property For Sale
Adirondacks

LAKE GEORGE area, river front lots,
also wooded lots. Terms — Tel. (516)
796-6997.

“Farms & Country Homes,
New York State

NEW FALL Catalog and Hundreds
of Real Estate & Business Bargains,
All Types, Sizes & Prices. Dahl Realty,
Cobleskill, N.Y.

Farms & Country Homes,
Orange County

Bulk Acreage — Retirement Homes

Business in the Tri-State Area

GOLDMAN AGENCY REALTORS
85 Pike Port Jervis, NY (914) B56-5228

a
i S

s zaxiFloridal

SAVE ON
YOUR MOVE
TO FLORIDA

Compare our cost per 4,000 Ibs two
St. Petersburg from New York City,
$438; Phladdphm $412.80; Albany,
346‘) 0. For an estimate to any des
tinatio nig Florida

Write
SOUTHERN TRANSFER

and STORAGE CO, INC.

DEPT, C, BOX 10217

Stuart, Floride

RETIREMENT HOMES $8,000 up
EVERYTHING IN REAL ESTATE

L. FWULFORD, SIUART, VFLA.
WRITE REQUIREMENIS. Ph 287-1288
VENICE ¥LA. — INTERESTED?!

SEE H N WIMMERS, REALTOR
2P CODE 33606

Retirement Homes - Florida

STUART, l"l.ORll)A RETIREMENT
HOMES. All pxu.e ranges, where the
fishiog is good “And the people are
incmfly Bruner's House of Real
Estate, Box 1672, Phone 287-1297.

€I
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Lauds

St. Lawrence Chapter
Fact-Finder On

Realistic” Proposal.

CANTON —| The St. Lawrence County chdpter of the

Clvil Service Employees Assn. has commente
mendations han¢led down by a fact-finder fro

on recom-
the Public

Employment Relations Board, calling them “much more real-

{stic and encouraging to CSEA”
than previous cohtract offers
made by the County.

sald that the
tions ‘“should extremely
helpful to us, becapse they show
that what the County has so
far offered is fay below what
is proper.”

The CSEA chapter called an
impasse in negotiations sever-
al weeks ago, comiplaining that
the County Boarfl of Supervi-
sors was offering |'a pittance in
salaries” to County workers
while at the samg time grant-
ing substantial rdises to mem-
bers of the board and to a
few employees in| the bargain-
ing unit.

“The ralses .granted by the
Board range from $1,500 to $3,-
000,” sald Corcoran, “and they
were granted to employees who
are covered by our existing
agreement. This 1is a clear
breach of the contract, and we
have filed an unfair labor prac-
tice with PERB because of {t.

“But even this breach of con-
tract pales before the fact that
they have voted themselves a
$600 per annum ralse—and the
Board of Supervisors meets only
once a month!”

The County has claimed that
it cannot afford to grant the
raises which CSEA is demand-
ing, and has offered at most
a six percent ralse. CSEA has
asked 10 percent or $750, which-
ever is greater.

“The Board's' attitude 1s
clear,” sald Corcoran. “They
feel they've got the County

treasury sewed up, and can do
what they want with it. This
seems to me to be somewhat
unfair to the taxpayers, whose
money fills the;' treasury. They

feek End

(Continued from Page 1)

In thanksgiving for the many
rewards and blessings the; have
received during the year,” and
he asked that |the employees be
given the extrga day to spend a
long weekend with their families.

Wenzl also psked that those
State employe who performed
essential services In institutions
and who must| remain on duty
recelve compensatory time off
* r that day.

Long

think that they ah‘e paying for
good performanc of County
services and th¢y are being
short-changed.

“The County eémployees are
dedicated workers who want a
good job, but j is hard for
these people to re'fnaln in Coun-
ty services when other busi-
nesses can often give them
better wages then the County
will give. This situation cre-
ates a large turnover, and that
turnover lowers the quality of
service rendered by the County
to its taxpayers.

“If the taxpayers are happy
about this situation, which I
doubt, CSEA is not, and we are
going to set things right for
the County emplpvees that we
represent. Now at we have
this report to tand on, we
are pressing for lan immediate
and satisfactory |settlement. I
don't see how t Board can
hold out with the evidence so
clearly on the side\ of the em-
ployees,” he concluded.

The CSEA negotiating team
was to have presented the fact-
finder's report to[ the CSEA
membership at a meeting at 8
pm:; Nov: 23, ‘at She Canton
Club.

Appeals

(Continued from |Page 3)
shall issue a determfnation, sub-
ject to the conditiohs and limi-
tations provided in the contract.

CSEA and the |[State have
jointly established a|list of hear-
ing officers in the |various geo-
graphic areas of thf State, and
will periodically 4dolicit more
names for the list. [The hearing
officers selected are [persons who
are deemed qualifiel, have suit-
able backgrounds ahd who have
expressed willingnegs to serve as
hearing officers.

In any disciplinary case, CSEA
and the State will jointly decide
on a prospective hparing officer
and negotiate with{ him the fee
to be paid. CSEA |and the ap-
pointing authorit will jointly
share the expense [of a hearing
stenographer.

CSEA officials glso seid that
a State employee| may not be
compensated for perving as a
hearing officer, noy may he serve
in the same department or agen-
cy in which he works.

| MEMBERSHIP DRIVE

NSUPE

/Fﬁ\JAL 2 WEEKS!

L.1. Conf.
Asks Unity

(Continued from Page 9)

Koch also announwx:d that
the Long Island group would
again participate in the Tri-
Conference Spring Workshop in

An appeal for closer co-
operation among chapters
of the Long Island Con-

ference in order to form
an effective wvoting bloc
within the political struc-
ture of the Civil Service
Employees Assn. was made
by Frank Imholz, president
of Suffolle County chapter.

cooperation with the Metropoll-
tan and Southern Conferences.
The event will be held in April
at Kutcher's Hotel 1In the
Catskills.

PERB Again Upholds
Nassau Chapter As
Sole Bargainer

MINEOLA — The Nassau

County mini-PERB last
week again upheld the
single-bargaining-unit con-

cept.

The board rejected a petition
by a small group known as the
Faculty Association of Meadow-
brook Hospital, composed of cer-
tain doctors, saying the group
“failed to file its petition” in the
time llowed by law.

The ruling did not state fur-
ther grounds, although the board
only a week earlier had rejected
a similar petition by a group
claiming to represent some jail
personnel on the ground that it
h-~ - failed to show that the
CSEA did not effectively repre-
sent the employees. A ruling in
4 petition by certain Probation
Dept. employees {s pending.

Rensselaer Pact

(Continued fr Page 3)
Herbst of social \services; Ger-
trude Ibarreche, Yursing; Don

Lemke, highway; therine Per-
rin, clerical; John Valley, Coun-
ty Home, and Heyman Wald,
health.

County negotiatots included
Edward J. Quinn, 1airman of
the County Legislatyire, and F.
Warren Travers, Couhty person-
nel director.

Moorhead Designated

ALBANY—Alfred J Moor-
head of Pompey has succeeded
Robert E. Koretz as a member
of the Advisory Council on Labor
and Management Improper
Practices Act. The position pays
up 0 $2,000 a year and expenses.

CSEA Correction Committce,
Hearing Gripes & Suggestions
Prior To Departmental Talks

ALBANY-—The Civil Service Employees Assn.

is still

receiving proposals, suggestions and problems to be taken
up in negotiations between CSEA and the Department ot
Correction, a spokesman said last week. a8
Thomas K. Linden, collective bargaining specialist who is co-
ordinating the CSEA negotiating/t,eam for department-level bar-
gaining talks with Correction officials, said that all suggestions and
demands should be sent to higa at CSEA Headquarters, 33 Elk St.,

Albany.
Employees of the Corr
ing units may submit

department level, Linden said.
He pointed out
also send in sugg

nt of Correction.

Linderny said,
in the Cgrrection Dept..

In Syracuse

o

tion Dept. in all four collective bargain=-
eir problems,
changes in working copMditions and other

gripes and demands for
items negotiable at the

at employees in the Division of Parole should
tions, since they will also be represented in the
negotiations, as a result of action by last yespgs
mandates that the Division will soon merge w

“It is very important that we hear from everyone
who has suggestions or needs that can be

Onondaga Chapter Wins
Retirement Credits For
Vets On City Payroll

(From Leader Correspondent)
SYRACUSE—Civil Service Employees Assn.’s Onondaga
chapter has teamed up with two City officials to obtain up
to three years’ retirement credit for City employees who are

veterans.
Mayor Lee Alexander signed
into law, last week, a measure

providing the added benefits.

The local measure stems from
State legislation providing the
same benefits for State employ-
ees and allowing governmental
subdivisions to adppb the same
law through local legislation.

Andrew H. Placito, Sr., presl-
dent of the chapter, said he
approached City officlals with
the idea several weeks ago. He
was told then that, since this
was a ‘‘negotiable item” and the
chapter’s contract with the City
had been signed, nothing could
be done.

Placito then approached City
Councilman Richard Gru 'zinski
and Assessment Commissioner
~obert Srogi, both veterans, with
the proposal.

Through the efforts of all
three, the Common Council
passed the local legislation and
the Mayor signed it.

The law provides that a vet-
eran-City worker can get up to
three years of credit towards re-
virement benefits for service in
the Armed Forces. The employee
is required to pay into the re-

State U Vote

(Continued from Page 1)
proposed by PERB to separate
bargaining units for employees
on each campus was rejected
last week by the State's Ap-
pellate Division.

AR ARERRRRRRRRRRAR:

TIMELY TIP

Do your Christmas shopping
this year with CSEA’'s Super
Sign-Up special award certifi-
cates, Certificates ($3.00 to $3.50
approximate retail value) may
be redeemed at any S & H Re-
demption Center ln the U.S,

tirement fund the amount he
would have contributed if he had
been working during the period
for which he is getting credit.

Panel Findings
(Continued rrom Page 1)

naires sent them from CSEA
Headquarters. 4

The replies gererated afflm'-
tive action bv the committee,
which as a result set forth these

recommendations on overtime-
pay for the future:
® Allow section heads, who

are in the salary grade of 23 or
higher, to be authorized to be
ahle to grant overtime where he
deems necessary for the proper
operation and maintenance of
an office or region.

® The committee recomme
ed that at the next session’
State negotiations an attempt
be made to amend Section 134
of the Civil Service Law to at=
tain the right for all employees
to accrue overtime credits.

® Specific problems relating
to overtime pay were referred
to Gerry Rogers Jor contact by
a field service representative,
Further specific problems were
referred to the research deps
ment for clarification and info
mation.

® The committee recommend=-
ed that the research department
send out a form letter acknowl-
edging the questionnaire.

® The committee felt that a
procedure for payment, either on
a flat basis or otherwise, be set
up to compensate “Duty Officer"
that must remain on duty for
emergencies in their homes
a specific period of time, usually
on week ends.

BUY U.S. SAVINGS BONDS



\ Professionals

‘Contmued from Page 2)

slonial assoclatlon, was also
chairman of EA’s licensed
profession committee.

In addition, . Alonzo Whit-
ney, who Is treasurer of the pro-
fesslonal associalion, has been
active iIn CSEA [in working for
a reallocation for dentists. Also,
Mr. Ralp Rovere,/a former se~re-

ary of the asgoclation, served

t year on CSHA’s Professional-

clentific-Techhical unit negoti-

serves on the

wit:y the attention\and service
they have glven ud4,” Goldberg
concluded. “CSEA |is truly a
democratic and concerned union
that doesn’t neglect any individ-
ual group of employees and our
assoclation is extremely pleased
with the results we have gained
through CSEA. e expect our
alliance with C to continue
to benefit all of us in the fu-
ture.”

Migrant Health
Program Headed
By Ex-Migrant

ALBANY—The State Health
Dept. has chosen a one-time
migrant worker to supervise its
health . program offered mi-
grants in the State and to pro-
mote new health services for
migrant laborers.

FU VYV VYVYVY

PGOVERNORSHY

Irving L. Adams of Albany
was named migrant health co-
ordinator fo the Department’s
Division of Community Health
Services by Dr. Hollls 8. In-
graham, commissioner.

ARCO
CIVIL SERVICE BOOKS

and all tests
PLAZA BOOK SHOP

380 Broadway

Albany, N. Y.

Mail & Phone Orders Filled

ALBANY

REAL ESTATE

STERLING FOREST — On 7/8 wooded
acre  Hillside Split. Overlooking
Mountain Lake, large paneled Family
Room w/fireplace. 3 bedrooms, 3
bath units, full kitchen, L.R., D.R.
Paneled basement. Low Taxes ($590),
Owner $45,900. 914-351-4215.

EL DU T TR T L
Coming to
New York?

STOP AT THE
CONVENIENT
HOTEL

WOODSTOCK

Times Square

ating team. TR T T T T ‘
Dr. Jeffrey Beeson, present Follow The Leader. : MOTOR INN 4
secretary of fhe association, now To Keep Informed, ’ RESTAURANT . COCKTAIL ‘
'\ b LOUNGE OPEN gAI'JLILISEoRR ‘

LUNCHEON AN 4
HAVE A BOUNTIFUL THANKSGIVING P LARGE BANQUET HALL 4
SHOP ALBANY PUBLIC FOR | | Wi s st ¢

AND BUFF :

’ FINEST FOOD ALWAYS, :

Ho LIDAY 4 DANCING TO A FINE TRIO
P FRIDAY — SATURDAY NITES 4
9:30-1:30 ‘
’ FOR RESERVATIONS ‘

I 8-6686
U R K E Ys ’t Miles ggtl.l-ol4ilbnnys on Rt 20

b P.0. BOX 387, 4
.4 GUILDERLAND, N.Y. 12084 D
Thousands to choose from FroVvVVVVYV Ve vV

at area's lowest prices!

DEWITT CLINTON

STATE & EAGLE STS., ALBANY

A KNOTT HOTEL

A FAVORITE FOR OVER 39
YEARS WITH STATF TRAVELERS

SPECIAL RATES FOR
N.Y.S. EMPLOYEES
BANQUET FACILITIES AVAILABLE

Call Albany HE 4-6111
THOMAS H. GORMAN. Gen Mgr.

SRR N RN O SRR TN | G

OFFICIAL
DISCOUNT

NEW CARS — Official car purchase plan

CARPETING ~— Specially negotiated discount prices on almost all national brands.

. .. exactly $100 above dealers actual cost!

STEREO AND HI-Fl — 3tereo consoles, stereo cabinets and stereo components includ- |

ing amplifiers, preamplifiers, tuners, turntables, speakers and speaker sysiems and
tape recorders.

DIAMONDS — Uncontested value at lowest possible price!

PIANOS -Direct factory arrangement for special discount prices. Factory showroom §
located in New York,

CAMERAS AND PHOTOGRAPHIC EQUIPMENT — Cameras and accessories, movie

cameras, still and movie projectors, editing, copying and developing equipment, lenses }

and film,
ADDITIONAL SERVICES

MAJOR APPLIANCES — Televisions, air-conditioners, refrigerators, freezers, dish-
washers, washing machines, dryers, disposals, ranges, radios, humidifiers, dehumidifi-
ers, tape recorders and vacuum cleaners available at slightly above wholesale,

FURNITURE — Complete lines of furniture as slightly above dealers actual cost.
CUSTOM DRAPERIES, UPHOLSTERY AND SLIP COVERS — Exclusive service group

only through United Buying Service. 13 locations throughout the metropolitan area.

FURS == A prominent fur manufacturer and supplier to major department stores is
now contracted to offer their products it discounts exclusive to United Buying Service.
Fur available include Mink, Beaver, Leopird, Muskrat, Broadtail, Alaskan Seal, Per-
sian Lamb and a variety of Fun Furs,

LUGGAGE — Products of all leading manufacturers at special discount prices,

United Buying Service Corporation

UMTED

BuYinG |

1855 Broadway, New York, N.Y, 100023
New York: (212) LT 1-9494, PL 7-0007
New Jersey: (201) 434-6788
Long Island: (516) 488-3268

The Greatest Buying Power in Greater New York

At 43rd St.
LARGE ROOMS
LOW, LOW RATES
TO CIVIL SERVICE

BRANCH OFFICE

FOR INFORMATION regarding advertise
ment. Please write or call:
JOSEPH T. BELLEW

TR TR TR T

61 ‘tZ Tdquasoy ‘Aepseny, ‘YIAVAT IDIAYES TIAD

U TR TR TR T T

303 SO. MANNING BLVD. EMPLOYEES
s i EREM WA ﬁlI!IIIII|IIIIIIIIIIIIIIIIIIIlIlllIIIIIIIIIlllIlIIIIIIIIIlIIIIIIl-_‘;:
MAYFLOWER - ROYAL COURT 'n Syracuse
APARTMENTS—Furnished, Un-
furnished, and Rooms. Phone HE @ STATE RATE
4-1994. (Albany). ¢ FREE OVERNIGHT
PARKING
BUY Now when you visit Hotel Syra-
u.s. cuse, you not only get comfort-
BONDS able, convenient lodging at the
5 . state rate, but free parking too,

: i : any day from 5 p.m. to 9:30 a.m.
SPECIAL RATES Special arrangements for wife
for-Civil Service -Employees - and family.

VIR o, “Hotel Syracuse i
& ‘ v “Downtown g
x> € AT MONY PLAZA ﬁﬁm
~ &) a 315-422-5121 [T
iyt » . 3 ¥
= i =
45 HoTEL ¢ A1

Wellington
DRIVE-IN GARAGE
AIR CONDITIONING « TV
No parking
problems at
Albany’s largest
hotel . . . with
Albany’s only drive-i®
gorage. You'll like the com»
fort and convenience, toel
Pamily rates. Cockiall lounge.

188 STATE STREET
* errosirs sTaTE carioL. i
$ee your friendly travel agent.

SPECIAL WEEKLY RATES
FOR EXTENDED STAYS

20% OFF TO STATE WORKERS
ON ALL MUSICAL INSTRUMENTS

HILTON MUSIC CENTER

346 CENTRAL AVE. Opp. State Bank
ALBANY HO 2-0945

[] Accredited independent coed 4 yr. lib-
eral arts college [] 4-1-4 curriculum for
individualized programs ideal for the trans-
fer student [ Member of Hudson-Mohawk
Assoc, of 8 area schools for inter-institu-
tional programs [ 18 undergraduate pro-
grams: B.A, in American Studies, Biology,
Chemistry, English, Medern Languages,
Philosophy, Religious Studies, Social Stud-
ies, Sociology; and Spanish; B.S. in Art Edu-
cation, Business, Elementary Education and
Musiec Education [
Contact: Director of
Admissions, The Col-
lege of Saint Rose, Al-
bany, New York 12203
Phone: (518) 438-3567,

; P 1920-1970
COLLEGE of SAINT ROSE

ST
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SUPER
SIGN=-0P°
SEASON

OCTI 1 L NOVI 27, 1970

For every new member you
sign up,you get

certificate worth
one book of stamps,
redeemable at any S&H

2nd -11th Prizes
RCA Color T.V. Sets

12th-16th Prizes

Panasonic Stereo
Receivers

ertife!'. cate 8
per Sign-up - L
197 17th-40th Prizes Ladies’ or Men’s

Helbros Wristwatches

ve
/ RULES FOR CSEA SUPER SIGN-UP MEMBERSHIP DRIVE

(1) Only CSEA mempers In good standing as of October 1, 1970 are (6) Certificates will be awarded as soon as possible after receiving them
eligible to sign up Mew members. at headquarters in Albany from your local membership chairman,

(2 For each new member signed up during “the period of October 1, 1970 = (7) Drawing for the Super Jackpot will be held as soon as possible after
through Novembef 27th, 1970, the person recruiting receives one Special the contest—prior to Christmas, ; ;

Award certificate’ (approx. value $3.00-$3.50) which may be redeemed at any (8 No one person is eligible to win more than one jackpot prize.

S & H redemption center in the United States. (9) The drive will be carefully policed, and any illegal or fictitious members
(3 For each flew member signed up during the above period, the recruiter signed up will be in vioiation of the !aw. :
also has hig name entered once in the Super Jackpot. (Thus, if a person (10) The jackpot, with a total value ot $10,000, Includes a 1971 Camaro
signed up Aen members, his or her name will be in the jackpot drawing as first prize; 10 RCA color TV sets for prizes 2-11; five Panasonic stereo
10 time: receivers for prizes 12-16, 24 ladies' or men's Helbros wristwatches for
new member who is signed up during this Special Super-Sign- prizes 17-40,

also receives one chance in the Super Jackpot, (11) An employee who fills out a standard PDA application card during
(5 To be eligible for any certificates or prizes, the recruiter must sign the drive, without being solicited, also will have his or her name entered
up. members on the special PDA card supplied to each chapter and into the fackpot drawing.

unit/ prior to this drive. These cards must be filled in completely, and (12) Excluded from participation In the Super Sign-Up Seasom Jackpot prize
retdrned to the designated membership chairman in {ou: unit or chapter are Statewide officers, members of the Board of Directors, members of the
H/you do not know who he or she is, call your chapter or unit head. Statewide membership committee and staff,




