
Eviction notice, car seizure at 
center of pair of union efforts 
to prevent'unilateral clianges' 

"Unilateral change" attempts in terms and conditions of employment come in many forms. And 
while an eviction effort and loss of a car may not appear too usual, one of them already is fairly com-
mon and the other could become so, as the twp stories below suggest. 

I Hght eviction notice I I Car ordered restored 
NEW YORK CITY - An Improper Practice 

charge has been filed against Manhattan 
Psychiatric Center (MPC) in an attempt by 
CSEA to prevent the eviction of MPC Local 413 
member Milan Cais from his State-owned 
residence. 

According to Metropolitan Region II Director 
George Bispham, if MPC succeeds in evicting 
Cais, it would set a precedent for the eviction of 
other State employees who live in State-owned 
residences. 

Cais has resided on the grounds of MPC 
without interruption since he was hired by the in-
stitution in 1972. His rent of approximately $35 
per pay period is deducted directly from his pay 
check. 

In the IP, CSEA maintains that the MPC 
management has ''no substantial reason" for 
revoking what is a significant benefit of Cais' 
employment, and that the eviction "constitutes a 
unilateral change in the terms and conditions of 
Cais' employment" without negotiations. 

"The fact that MPC has provided a residence 
to Cais and charged him for it for the past 9 
years certainly constitutes a past practice that 
cannot be changed without negotiations," 
Bispham said. 

OSSINING - Ossining's Assistant Building 
Inspector Louis Caraisco will get his Village^ 
supplied automobile back, thanks to a recent ar-
bitrator's decision. His case is just the latest in a 
string of recent decisions in which New York 
public employers have been ordered to restore 
use of vehicles to CSEA members. 

When Caraisco was hired as assistant building 
and plumbing inspector of Ossining in 1978, he 
was told that he would be furnished with a 
village vehicle as part of the compensation of the 
job. 

Last November, the Village Manager informed 
him of a "change in policy" and directed him to 
give up the car. 

CSEA filed a grievance, asserting that the fur-
nishing of a vehicle to Caraisco qualified as a 
benefit under the contract and that the Village 
was obligated to keep the benefit in full force and 
effect. The union also argued that the grievant 
was entitled to receive compensation for out-of-
pocket expenses incurred since he was deprived 
of the vehicle in November. 

Arbitrator Martin Scheinman agreed, ordering 
the Village to return the Vehicle and compensate 
Caraisco for his expenses. 

Retirees local, 3000-members strong, 
holds its inaugural event in Florida 

NEW PORT RICKEY, FLA. - CSEA 
retirees from throughout the Sunshine State 
gathered here April 4 to participate in the 
inaugural event of CSEA's newest retirees 
local, the 3,000-member Florida State 
Retirees Local 950. 

Some'400 members from as far away as 
Miami and Jacksonville attended the event in 
the Tampa Bay area, 

"With so many CSEA retirees now living in 
Florida, it's only natural that a local be 
established in the popular retirement state," 
commented Executive Director Joseph 

Dolan, who officiatied at the swearing-in 
ceremony. "And judging by their tremendous 
turn-out at this inaugural event, their interest 
in CSEA is active and enthusiastic." 

Officers installed at the gathering were: 
Louis P. Colby, President; Howard Anderson, 
First Vice President; Owen Thomas, Second 
Vice President; Anita Disanti, Treasurer; 
Benjamin Buyer, Corresponding Secretary; 
and Rose Kunzie, Recording Secretary. 

Also in attendance at the ceremony was 
special guest Melba Binn, CSEA's Statewide 
Retirees Committee Chairperson. 
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State employees 
paid in scrip; 
hassle continues 

ALBANY — State employees are continuing to 
receive "scrip" as payment for earnings as the 
result of the continuing deadlock between the 
Legislature and the Governor over a state budget 
for the fiscal year that began on April 1. 

Already the state has issued "scrip" to state 
employees on the Administrative and Institutional 
payrolls and until the deadlock is resolved, the 
problem will continue. CSEA lobbyists are working 
between the legislative and executive branches to 
try and enact an acceptable state budget. 

For some state employees, the problem is even 
worse. Employees of "temporary commissions" 
and agencies not proposed for funding in the Gover-
nor's budget proposal are receiving nothing. The 
state Department of Audit and Control says state 
law does not allow issuance of "scrip," essentially 
a promissory note, unless there is an expectation 
that an employee's item will continue to be funded. 

Some state workers have found cashing "scrip" a 
time consuming process at banks and often im-
possible at grocery stores and check cashing ser-
vices. Most bänks in the state do, however, honor 
"scrip." 

JOINT LABOR-MANAGEMENT tours of state mental 
hygiene facilities, begun last fall, continued recently 
with visits to both Monroe and Newark Developmental 
Centers in CSEA's Western Region. CSEA President 
William L. McGowan, right, talks with an employee in 
above photo while Western Region President Robert 
Lattimer looks on. Story on page 7. 

mite 
or Call 

YOUR SENATORS, CONGRESSMEN 
CSEA is asking every member to write or call their U.S. Senators and 
Congressmen from New York to protest the projected loss of federal aid to 
New York State under the proposed 1982 Federal Budget. Send letters to 
Senators D'Amato and Moynihan at Senate Office Building, Washington, 
D.C. 20515; and to your Congressman at House Office Building, 
Washington, D.C. 20515. See last week's Public Sector for list of 
Congressmen. Call both your Senators and Congressman at (202) 224-3121. 
Do it today, you can make a difference. 



Labor-management both attend reception 

Syosset celebrates new DOT facility 
SYOSSET - T h e r e c e n t opening of the new S t a t e 

D e p a r t m e n t of T r a n s p o r t a t i o n fac i l i ty in Syosset w a s 
c e l e b r a t e d w i t h a j o i n t l a b o r - m a n a g e m e n t ge t -
toge the r a t t he new fac i l i ty . 

The new fac i l i ty r ep l aced an old, an t i qua t ed 
fac i l i ty loca ted in t he s a m e y a r d . 

DOT Loca l 508 P r e s i d e n t Louis Mannel l ino ha i led 
the opening of the new fac i l i ty a s a g r e a t i m p r o v e m e n t 
in working condi t ions for the CSEA m e m b e r s work ing 
a t Syosset DOT. He sa id CSEA has been work ing fo r 
m a n y y e a r s to i m p r o v e the work ing condi t ions a t 
Syosset . 

THE OLD — The former Syosset DOT facility, above, is located in 
the same yard as the new one. 

AND THE NEW — Syosset's new DOT facility gets the once over 
from State Department of Transportation Local 508 President Louis 
Mannellino, right, and Local 508 Safety Chairman Phil Bertuglia. 
The two men view the creation of the new facility as a great im-
provement in working conditions at the Syosset DOT. 

ON HAND FOR THE OPENING of the new DOT Syosset facility are Local 508 members, from 
left, John Biddle, Treasurer Vincent LeDonne, Joseph Simeave, Donald Holley, Charles 
Eidenweil, James Miller and Richard Rose. 

LOCAL 508 PRESIDENT Louis Mannellino, above right, 
shakes hands with Resident Engineer Raymond Cordes 
at the opening of the new DOT facility in Syosset. Joining 
them are Assistant Resident Engineers, from left, Peter 
Jakltsch and Richard Ivery. 

ATTENDING THE OPENING OF THE new DOT 
facility in Syosset left, are, from left, Andrew Krigsman, 
Annie Uran, Dorothy Stingley, Maria Brace and Richard 
Lamb, all of Local 508. 
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Worker reliability 
precedent set 
in Plattsburgh 

P L A T T S B U R G H — M a n a g e m e n t ' s u n s t a t e d c o n c e r n s a b o u t an 
employee ' s possible unrealiability, based on previous undisciplined tardiness , 
cannot be used a s a bas i s to deny p romot ion to a posted non-compe t i t i ve 
c l a s s posit ion, when the d e t e r m i n i n g f a c t o r s a r e sen ior i ty and t echn ica l 
abi l i ty . 

So ruled a r b i t r a t o r M a u r i c e Benewi t z in a d i spu te be tween CSEÄ Loca l 
612 and the S t a t e Un ive r s i ty a t P l a t t s b u r g h . 

In April 1979, CSEA m e m b e r M a r t i n Selby appl ied fo r t he posi t ion of 
m o t o r e q u i p m e n t r e p a i r m a n , g r a d e 12, and w a s the only " i n s i d e " c a n d i d a t e . 
The Univers i ty i n t e rv i ewed Selby, but fa i led to appoin t h i m to the pos ted 
vacancy . When CSEA fi led a g r i e v a n c e on behalf of the e m p l o y e e , the f i r s t 
s t ep a n s w e r s t a t e d t ha t t he w o r k e r ' s s u p e r v i s o r s " f e l t his a t t e n d a n c e and 
re l iab i l i ty w a s of such a n a t u r e to prohib i t a p romot ion a t th is t i m e . " 

CSEA r e s e a r c h into the g r i e v a n t ' s work r e c o r d found t h a t he had n e v e r 
been discipl ined nor given w r i t t e n counse l l ing conce rn ing t i m e and a t t en -
dance . E v a l u a t i o n s of Se lby ' s p e r f o r m a n c e in J a n u a r y 1978 and F e b r u a r y 
1979 found the g r i evan t a v e r a g e o r above a v e r a g e in all f a c t o r s . 

T e s t i m o n y desc r ibed a s e r i e s of e v e n t s which led to the g r i e v a n t ' s 
res ign ing his job a t P l a t t s b u r g h fo r a sho r t per iod of t i m e . H e w a s l a t e r 
r eh i r ed and passed a second p r o b a t i o n a r y per iod b e f o r e app ly ing f o r t he 
g r a d e 12 p romot iona l oppor tun i ty . 

Apparen t ly , local m a n a g e m e n t doubted Se lby ' s re l iab i l i ty a t t he t i m e of 
the second h i r ing; howeve r , they fa i led to b r ing this i s sue to his a t t en t ion 
dur ing the p romot iona l j ob i n t e rv i ew . 

In the a r b i t r a t i o n hea r ing , CSEA held t h a t the ac t ion of the e m p l o y e r in 

CONGRATULATIONS — Joseph E. McDermott, CSEA Capital Region 
president, left, extends congratulations to CSEA member Martin Selby as 
CSEA greivance chairman Barbara Duesberg looks on . . . Selby's case may 
be precedent-setting in various ways. 

fa i l ing to p r o m o t e Selby m e e t s the Cour t of Appea ls def in i t ion of a r b i t r a r y 
conduc t : t ha t which h a s no sound bas i s in f ac t . The j u d g m e n t on Se lby ' s 
re l iab i l i ty w a s " a pe r sona l j u d g m e n t , a sub j ec t i ve j u d g m e n t , c o m p l e t e l y a r -
b i t r a r y , " a cco rd ing to CSEA a t t o r n e y Michae l Smi th . 

A r b i t r a t o r Benewi tz noted in his dec is ion: "Se lby w a s n e v e r a sked for 
an exp lana t ion of his a b s e n c e s e i t h e r a t t he t i m e they o c c u r r e d o r a t the 
t i m e of his c and idacy . He w a s n e v e r discipl ined fo r t h e m e i t h e r , and had no 
r ea son to be l ieve t h a t t he a b s e n c e s weighed aga in s t h i m . " 

Based on the un ion ' s c a s e , Benewi tz ru led t ha t t h e r e w a s an a r b i t r a r y 
decis ion. H e ru led t h a t Selby be appoin ted to t he posi t ion e f f e c t i v e M a y 24, 
1979, and be a w a r d e d ful l back pay , sen ior i ty and bene f i t s . 

'EAP coordinators are there to help' 
S Y R A C U S E — The weigh t of pe r sona l t roub le s 

can be s h a r e d through the counse l ing s e r v i c e s of 
the E m p l o y e e Ass i s t ance P r o g r a m ( E A P ) , s ays 
S tan ley E . Watson, CSEA Region V ' s new E A P 
r e p r e s e n t a t i v e . 

E A P is a s t a t e w i d e p r o g r a m es t ab l i shed by CSEA 
under a spec ia l g r a n t f r o m the N e w York S t a t e 
Division of Alcohol ism and Alcohol Abuse . E A P 
coo rd ina to r s help e m p l o y e e s work out and cope 
with p r o b l e m s which a r e deep ly a f f e c t i n g t he i r l i fe , 
and thus a f f e c t i n g the i r job p e r f o r m a n c e . 

Watson , who w a s a Method i s t m i n i s t e r f o r 13 
y e a r s and an a lcohol i sm c a s e w o r k e r f o r Oneida 
County for 12 y e a r s , e n c o u r a g e s al l CSEA locals 
and uni t s to look into s t a r t i n g E A P s e r v i c e s a t t he i r 
workp laces . 

" W h a t e v e r the p r o b l e m , w h e t h e r it be a lcohol or 
d r u g - r e l a t e d , e m o t i o n a l , f i n a n c i a l , f a m i l y o r 
m a r i t a l , o r m e d i c a l — the E A P c o o r d i n a t o r s a r e 
t h e r e to h e l p , " Watson sa id . 

CSEA Region V m e m b e r s c an c o n t a c t S tan ley 
Watson a t Region V 's h e a d q u a r t e r s in Liverpool by 
phoning (315) 451-6300, o r by phoning t he o the r 
Region V sa te l l i t e o f f i ces . O t h e r CSEA m e m b e r s 
should con tac t t he i r reg ion E A P r e p r e s e n t a t i v e . 

T h e r e is a l so a s t a t e w i d e to l l - f r ee n u m b e r provid-
ed by CSEA which is open to any e m p l o y e e in need 
of help. Tha t n u m b e r is 1-800-342-3565. 

CENTRAL REGION V Employee Assistance Program (EAP) Representative Stanley Watson, right, 
joins with EAP Director John Quinn and Long Island Region I EAP Representative Maureen Duggan at 
a recent EAP seminar. 

5 to 1 vote wraps up St. Lawrence contract 
CANTON — A new two-yea r c o n t r a c t a f f e c t i n g m o r e than 650 St. L a w r e n c e 

County e m p l o y e e s w a s r ecen t l y r a t i f i e d by a vote of m o r e than f ive to one by 
m e m b e r s of the St. L a w r e n c e County Uni t of CSEA Local 845. 

S tephen A. R a g a n , CSEA F ie ld R e p r e s e n t a t i v e and chief nego t i a to r fo r the 
Unit , announced the new a g r e e m e n t is r e t r o a c t i v e to J a n u a r y 1, 1981. 

T e r m s of the pac t include s a l a r y i n c r e a s e s for e m p l o y e e s on the i n c r e m e n t 
schedule of seven pe r cen t (7%) the f i r s t y e a r , seven pe r cen t (7%) e f f e c t i v e 
J a n u a r y 1, 1982, plus an i n c r e a s e in the second y e a r based upon t he CPI . 

E m p l o y e e s off the i n c r e m e n t schedu le r ece ived an e ight pe r cen t (8%) in-
c r e a s e r e t r o a c t i v e to J a n u a r y 1, 1981, e ight pe r cen t (8%) e f f e c t i v e J a n u a r y 1, 
1982, plus an i n c r e a s e in the second y e a r based upon the C P I . 

The new c o n t r a c t a l so inc ludes a two-s tep , l u m p s u m longevi ty p a y m e n t 
schedule for e m p l o y e e s wi th seven and 15 y e a r s of County se rv ice . 

C o n t r a c t l anguage w a s a l so c h a n g e d to p rov ide for an i m p r o v e d s a l a r y ad-
j u s t m e n t for e m p l o y e e s who a r e p r o m o t e d , or fo r s o m e o the r r ea son r e c e i v e a 
c h a n g e in g r a d e . 

Addit ional b e n e f i t s inc lude an a d j u s t m e n t u p w a r d in t he m e d i c a l ex-
a m i n a t i o n f ee p a y m e n t f r o m $15 to $30, and a f i f t y p e r cen t (50%) r e i m -
b u r s e m e n t by the County for addi t iona l m e d i c a l t e s t s . 

E m p l o y e e s r equ i r ed to use the i r pe r sona l vehic les fo r County bus iness will 
benef i t f r o m a new m i l e a g e a l l owance of 23 cen t s pe r mi le , a d j u s t e d to 24 cen t s 
pe r m i l e Ju ly 1, 1981, and 25 c e n t s pe r m i l e J a n u a r y 1, 1982. 

A new hour ly r a t e for on-call emp loyees , and new l a n g u a g e r e g a r d i n g work 
c lothing d a m a g e d whi le on the job, a r e a lso cove red by t he a g r e e m e n t . 

St. L a w r e n c e County a lso a g r e e d to sponsor t r a in ing c o u r s e s and al low 
e m p l o y e e s to a t t e n d job - r e l a t ed c o u r s e s or workshops du r ing r e g u l a r work ing 
hours on a case -by-case bas is , providing e m p l o y e e s r e i m b u r s e those hours a t 
a n o t h e r t ime . 

The new a g r e e m e n t concluded negot ia t ions which began in Oc tobe r , 1980, 
and followed an e a r l i e r s e t t l e m e n t imposed by the County in Ju ly of 1980. 

In addi t ion to R a g a n , o t h e r m e m b e r s of the Unit Nego t i a t i ng T e a m includ-
ed R i c h a r d Reno , P r e s i d e n t of Local 845, F l o r a J a n e Bea ton , J o e Seavey , J e r r y 
Mar t in , Ada W a r n e r , I rv Stowell , and J a c k O 'Connor . 
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If not equality, at least comparable worth! 

EDITOR'S NOTE: The following are excerpts 
from a lengthy speech prepared recently by 
Joseph E. McDermott, President of CSEA's 
Capital Region IV and an International Vice 
President of AFSCME. Originally prepared for 
delivery to a relatively small audience, the 
speech is excerpted here to give vi'ider dis-
trubution of its content. 

We live, work and funct ion in a s t a t e t h a t used 
to p r ide itself on being cal led " E m p i r e " — f i r s t 
a m o n g m a n y ! But , due to e s t ab l i shed s o c i a l ' a n d 
economic t r ends , NYS has fa l len p r ey to the 
vu l tu re of d e c a y . 

In sp i te of i ts ha rd t i m e s and c a s h f low 
p r o b l e m s , NY, unlike m a n y o the r s t a t e s , ha s 
looked upon i ts publ ic e m p l o y e e work f o r c e con-
t r a c t s a s an a r e a w h e r e posi t ive social i deas c an 
and should be pi loted. 

Innova t ive ideas conceived and a d v a n c e d by 
our union have been in t eg ra t ed into t he publ ic 
e m p l o y e e d o m a i n by NYS m a n a g e m e n t whi le 
o the r s t a t e s only look on. Let us e x a m i n e j u s t one 
of t he se new ideas in s o m e depth . 

Today , de sp i t e the E q u a l P a y Act of 1963 and 
Ti t le 7 of the 1964 Civil R igh t s Act , which m a k e s 
d i s c r imina t ion in w a g e s i l legal unde r the l a w s of 
this g r e a t land, the a v e r a g e e a r n i n g s of ful l t i m e 
f e m a l e w o r k e r s a r e only 59 p e r c e n t of t he e a r -
nings of full t i m e m a l e worke r s . 

L e t ' s look a t t i ie i m m e n s e s i ze of t h i s 
economic bondage p r o b l e m — 

For ty - two (42) p e r c e n t of the f e m a l e work 
f o r c e a r e the sole suppor t of t he i r f a m i l i e s ! P ro -
j ec t ions a r e t ha t by 1990, 14 mil l ion working 
w o m e n wi th young ch i ld ren will be in the labor 
m a r k e t , both publ ic and p r i v a t e s ec to r s . In 1970, 
43 p e r c e n t of the adu l t w o m e n work f o r c e worked 
outs ide of the h o m e ; in 1981, t he r e c o r d is up to 
51 p e r c e n t and c l imbing! As to the e a r n i n g gap , 
50 p e r c e n t o r m o r e w o r k i n g w o m e n e a r n 
U N D E R $200.00 p e r week . While b e t t e r than 60 
pe rcen t of the work ing m e n e a r n O V E R $250.00 
pe r week! 

What is the c a u s e of th is e c o n o m i c segrega t ion 
and w h a t is a poss ible solut ion? 

The c a u s e can be a t t r i b u t e d to t r ad i t iona l 
economic d i s c r imina t ion . W o m e n ' s jobs have 
pa id l e s s t h a n m e n ' s j o b s s i m p l y b e c a u s e 
w o m e n w e r e p e r f o r m i n g t h e m . M a n y e m p l o y e r s 
bel ieved tha t t hese jobs w e r e not wor th a s m u c h 
a s the jobs done by m e n ; t h a t w o m e n a r e usual ly 
s econda ry e a r n e r s in a two m e m b e r household 
and, t h e r e f o r e , the i r s a l a r y w a s s e c o n d a r y to the 
m a l e in the t r ad i t iona l household unit . 

Another f a c t o r in th is e c o n o m i c d i sc r imina t ion 
w a s the f ac t t h a t m e n w e r e m o r e likely to 
o rgan ize into unions, whi le w o m e n w e r e not so 
incl ined. Women w e r e not even cons ide red dur-
ing organiz ing e f f o r t s by unions in the ea r ly 
y e a r s of organized l a b o r ' s v iolent b i r th . 

Pub l i c e m p l o y e e unions f o r m e d in the e a r l y 
1900's did recognize the t r u e w o r t h of w o m e n a s 
full p a r t n e r s in the union m o v e m e n t , however , 
d i s c r i m i n a t o r y w a g e p a t t e r n s had a l r e a d y been 
es tab l i shed . Such p a t t e r n s con t inue because 
jobs , both m a l e and f e m a l e occupied posi t ions, 
a r e not päid acco rd ing to the i r r e l a t i v e va lue to 
the o rgan iza t ion and jobs of equa l va lue a r e not 
genera l ly a s s igned s i m i l a r w a g e levels . Many 
s tudies have shown t h a t w o m e n ' s jobs a r e o f t en 
underpa id r e l a t i ve to m e n ' s jobs , even when they 
a r e of c o m p a r a b l e v a l u e o r w o r t h to t h e 
employe r . 

Obviously, the solution to the p r o b l e m is a s 
m u l t i f a c e t e d a s the p r e s e n t c o m p l e x s i tuat ion of 
m a l e / f e m a l e e m p l o y e e s . 

One solution is i n t eg ra t ion of the work fo rce 
a t the work p lace . If m e n and w o m e n w e r e even-
ly and equal ly d i s t r ibu ted a m o n g all occupat ions , 
the ea rn ing gap b e t w e e n m e n and w o m e n should, 
in theory , close. 

But , theory does not quickly b e c o m e rea l i t y ; 
tha t t rans i t ion will t a k e m a n y y e a r s b e f o r e the 
e m p l o y m e n t p a t t e r n s of m e n and w o m e n 
b e c o m e s imi l a r . And, of cour se , t h e r e a r e 
s tumbl ing blocks in the j ou rney . 

F i r s t , the c u r r e n t expans ion of e m p l o y m e n t 

oppor tun i t i e s is p r i m a r i l y in the c l e r i ca l and se r -
vice occupa t ions , w h e r e w o m e n a r e a l r e a d y 
highly c o n c e n t r a t e d . E m p l o y m e n t in t h e h ighe r 
paid b lue co l l a r occupa t ions , m a n u f a c t u r i n g 
c r a f t s and cons t ruc t ion is not g rowing . B e c a u s e 
of th is lack of oppor tun i t i es , w o m e n who w a n t 
the h igher pay ing m a l e d o m i n a t e d jobs m a y h a v e 
to w a i t u n l i l t h e b l u e c o l l a r m a r k e t i s 
rev i ta l i zed . Converse ly , s ign i f ican t n u m b e r s of 
m e n will h a v e to e n t e r t rad i t iona l ly w o m e n ' s oc-
cupa t ions . Th is is unl ikely to happen whi le w a g e s 
for w o m e n ' s j obs r e m a i n dep re s sed . 

Another f a c t o r is t h a t w o m e n will be f a c i n g 
social b a r r i e r s when en te r ing non- t rad i t iona l 
f ie lds . T h e s e b a r r i e r s w i l l ^ o t fa l l eas i ly o r 
quickly desp i t e t he bes t e f f o r t s of i n t e r e s t 
groups , E q u a l E m p l o y m e n t Oppor tun i ty Com-
miss ions and the cour t s . Cer ta in ly , a s s o m e 
w o m e n rap id ly t a k e up the cha l lenge of change , 
o t h e r s will seek to cont inue in* the p r e s e n t l y es-
tab l i shed c a r e e r a r e a s which they f ind pe rsona l -
ly p l e a s a n t and se l f - sa t i s fy ing . 

If any union could d a r e c l a i m m e m b e r s h i p 
e q u a l i t y f r o m i t s v e r y b e g i n n i n g t h e n t h e 
Associa t ion of Civil Se rv ice E m p l o y e e s , f o r m e d 
in 1910 and l a t e r known a s CSEA should c l a i m 
tha t honor . 

Women h a v e p layed a m a j o r ro le in t he h i s to ry 
of publ ic s e c t o r un ion ism and they o f t e n a r e t he 
backbones of our CSEA Loca ls and Uni t s . CSEA 
had i ts f i r s t f e m a l e S ta t ewide P r e s i d e n t in 1934 
and c u r r e n t l y , CSEA has n u m e r o u s i m p o r t a n t 
posi t ions f i l led by f e m a l e m e m b e r s . 

But , l e t ' s speak f u r t h e r of job t r ans i t i on and 
job c h a n g e — ac t ions which will even tua l ly lead 
to pos i t ions of c o m p a r a b l e va lue , c o m p a r a b l e 
wor th . 

In the 1979-82 A d m i n i s t r a t i v e Uni t C o n t r a c t 
be tween CSEA and the S t a t e of New York , a con-
cep t of t r ans i t ion , of developing equa l oppor-
tuni ty fo r w o m e n , w a s put into use and b e c a m e a 
m i l e s t o n e or na t iona l c e n t e r p i e c e of f i r s t t i m e 
c o n c r e t e ac t ion in th is a r e n a . 

The ASU c o n t r a c t cover s 33,000 m a l e and 
f e m a l e e m p l o y e e s . It w a s h a m m e r e d out by a 
negot ia t ion t e a m of 18 CSEA m e m b e r s (14 
f e m a l e , 4 m a l e ) . I t inc ludes h i s tor ic a d d e n d u m 
e s t a b l i s h i n g a C l e r i c a l a n d S e c r e t a r i a l 
E m p l o y e e s A d v a n c e m e n t P r o g r a m , t h e 
C S E A / P . 

In s u m m a t i o n , CSEA is cont inuing i ts t r ad i t ion 
of b r e a k i n g new ground in the publ ic e m p l o y e e 
union a r e n a . CSEA ex i s t s to s e r v e the n e e d s of 
i ts m e m b e r s . C r e a t i n g new concep t s t h a t i t s ' 
m e m b e r s need to fo rge ahead , c a r e e r - w i s e , f i t s 
this pos i t ive i m a g e tha t our Union ha s long en-
joyed. 

Page 12 
• t V V. >i { V A ' »"J. t 

THE PUBLIC SECTOR, Wednesday, March 15, 1981 
I M U Ml, 



By Ron Wofford 
CSEA Communications Associate 

GOWANDA — Many Menta l Hea l t h T h e r a p y Aides a t the G o w a n d a 
P s y c h i a t r i c C e n t e r f a c e a pe rp lex ing s t a t e of a f f a i r s — including poor 
m o r a l e , u n d e r s t a f f i n g and fo rced o v e r t i m e a s they a t t e m p t to c a r r y out 
the i r dai ly dut ies , CSEA local 408 m e m b e r s and o f f i c e r s have r e p o r t e d . 

One of the m o s t d i s tu rb ing a s p e c t s of t he i r pl ight , they say , is the s e e m -
ing i nd i f f e r ence by m a n a g e m e n t to e m p l o y e e s ' compla in t s . 

" T h e r e used to be a t i m e when the d i r e c t o r ' s door w a s a l w a y s open fo r 
us to c o m e in and d iscuss any p r o b l e m s w e h a d , " said Local 408 P r e s i d e n t 
Dor i s Smi th . " B u t la te ly he s e e m s to h a v e b e c o m e a r ec lu se and is le t t ing 
o the r s speak for h i m . " 

P r e s i d e n t Smi th w a s joined in out l in ing a " t r u c k l o a d " of p r o b l e m s a t 
the p s y c h i a t r i c c e n t e r by four o t h e r s : G r i e v a n c e C h a i r w o m a n Ada R a m s e y , 
T r e a s u r e r R a y Smi th , C h a i r m a n of the Ope ra t i ona l Unit , Dennis Wilson, 
and C h a i r w o m a n of the A d m i n i s t r a t i v e Uni t , Sue Wilson. 

One of the m o s t con t rove r s i a l d i r e c t i v e s r ecen t ly issued by the psy-
c h i a t r i c c e n t e r is a r e q u i r e m e n t t ha t e m p l o y e e s h i red or t r a n s f e r r e d to the 
F o r e n s i c Unit sign a c o m m i t m e n t to s t a y wi th the uni t " f o r a t l ea s t two 
y e a r s . " 

"This amounts to involuntary servi tude or s lavery ," said Ray Smith, a 
Forensic aide. "Several of us had reluctant ly signed the agreement , un-
a w a r e t h a t it w a s n ' t legal until CSEA Col lec t ive Ba rga in ing Specia l i s t P a u l 
Burch i n f o r m e d us and m a n a g e m e n t . They ve rba l ly a g r e e d to c e a s e l is t ing 
such a job r e q u i r e m e n t , but the ve ry nex t j ob pos t ing had the exac t s a m e 
c o m m i t m e n t a s a qua l i f i c a t i on . " 

Accord ing to R a y Smi th , two indiv iduals w e r e r e m o v e d f r o m the uni t 
fo r r e f u s i n g to sign the c o m m i t m e n t , " b u t t hey f i led and won a g r i e v a n c e on 
the m a t t e r and w e r e quickly t r a n s f e r r e d back to the u n i t . " 

In addi t ion to th is and o the r w o r r i e s , such a s u n d e r s t a f f i n g and inade-
q u a t e f i r e s a f e t y m e a s u r e s , R a y Smi th is v e r y conce rned about the over load 
of p a t i e n t s on the F o r e n s i c Unit . 

" T h e uni t w a s or ig inal ly se t up fo r 30 p a t i e n t s , " he said. " R i g h t now w e 
h a v e 34 — al l m a l e s excep t for one. This c a u s e s addi t iona l p r o b l e m s b e c a u s e 
t h e r e a r e no f e m a l e b a t h r o o m fac i l i t i es . Th i s type of s i tua t ion , of cour se , 
does no th ing to a l l ev i a t e any of the p a t i e n t s ' p r o b l e m s . " 

On f i r e s a f e t y . Smi th had th is to s a y : " I f a f i r e eve r s t a r t e d a t night , 
t h e r e would be no way out b e c a u s e of the w a y the d o r m a r e a is laid out . 
We 've sugges ted s eve ra l r e m e d i e s , but so f a r t h e r e h a s n ' t been any pos i t ive 
r e s p o n s e . " 

P r e s i d e n t Dor i s Smi th said t he s i tua t ion R a y Smi th de sc r i be s is typ ica l 
of an under ly ing m o r a l e p r o b l e m a t G o w a n d a . 

" L o w m o r a l e is hosp i t a l -wide , " she sa id . " I t al l c o m e s back to the s a m e 
th ing — they ( m a n a g e m e n t ) don ' t c a r e abou t the p r o b l e m s . They p roved 
tha t du r ing a r e c e n t r eo rgan iza t ion t h a t w e r e f e r to a s the 'Thanksg iv ing 
Day M a s s a c r e . ' Desp i t e all kinds of ob j ec t i ons based on concern abou t the 
t r a u m a t i c uproot ing of pa t i en t s a round t he hol idays , they m a d e abou t 500 
pa t i en t m o v e s when they could h a v e a c c o m p l i s h e d the s a m e re su l t wi th 
about 200." 

P r e s i d e n t Smi th noted t h a t m a n a g e m e n t had r eopened w a r d s t h a t w e r e 
not c l ean — " p a i n t e r s w e r e still work ing , no p r o p e r toi le t fac i l i t i es , no 
sheets, towels and other necessities. Pa t i en t s had to sit on the floor until 
furni ture a r r ived . " 

T h e P r e s i d e n t a l so s a y s pa t i en t s a r e sti l l being moved a round , which is 
ve ry d i f f i cu l t fo r t h e m . " T h e y get used to the s taf f work ing with t h e m . 

408 PRESIDENT 
Doris Smith out l ines a 
"truckload" of problems for 
employees at the Gowanda Ig; 
Psychiatric Center. ' 

a l m o s t like f ami ly , and when t h e y ' r e s e p a r a t e d i t ' s ve ry t r a u m a t i c , " she 
said. " M a n y pa t i en t s a r e still s u f f e r i n g the a f t e r e f f e c t s of the 'Thanksgiv-
ing Day M a s s a c r e . ' T h e r e w e r e a lso m a n y pe r sona l i t e m s mis s ing , such a s 
pa t i en t s ' d e n t u r e s and c lo th ing . " 

Many of the c h a r g e s hur led a t the p sych i a t r i c c e n t e r a d m i n i s t r a t i o n 
could c o m p r i s e an i n d i c t m e n t of i ncompe tency . T h e s e c h a r g e s include a 
personnel d e p a r t m e n t " t h a t is so u n i n f o r m e d people c o m e to us b e c a u s e 
they c a n ' t ge t an a n s w e r t h e r e , " the Local m e m b e r s say . 

S ta f f ing p r o b l e m s voiced by the Gowanda e m p l o y e e s inc lude c h a r g e s 
t ha t t h e r e a r e not enough M H T A ' s to do d i r ec t c a r e work , a t a t i m e when 
MHTA i t e m s a r e being conve r t ed to o the r t i t les . 

They a lso say e m p l o y e e s a r e being denied vaca t i ons and pe r sona l l eave , 
and tha t s o m e e m p l o y e e s h a v e had the i r vaca t ion t i m e spl i t — so t h a t they 
m u s t work one day in the midd l e of the i r vaca t ion per iod . I nvo lun t a ry over-
t i m e and double sh i f t s a r e a l so not u n c o m m o n , wi th M H T A ' s runn ing the 
w a r d s on weekends when m o s t of the n u r s e s a r e off , t he CSEA m e m b e r s 
cha rge . 

In a list of c o m p l a i n t s , t he e m p l o y e e s w r o t e : " L o w e r - s a l a r i e d people 
a r e expec ted to do the work fo r inexper i enced profess iona l - leve l e m p l o y e e s 
who a r e suddenly t h r u s t into our mids t , and pick the bones of ou r exper i enc -
ed people to the i r own a d v a n t a g e . 

" T h e y use all t ypes of t r i cks to keep the d e s e r v i n g e m p l o y e e s f r o m 
promot ions , but think noth ing of going inside to fill p rev ious ly h igher level 
posi t ions with new lower-paid e m p l o y e e s , " the CSEA m e m b e r s f u r t h e r 
s t a t ed . " O p e r a t i o n a l i t e m s , such a s G r a d e 12's, a r e be ing f i l led wi th G r a d e 
6 's and 8's , r educ ing the p romotab i l i t y of m a i n t e n a n c e w o r k e r s , p l u m b e r s , 
c a r p e n t e r s , e tc . 

" I t ' s a l m o s t use les s to h a v e the l a b o r / m a n a g e m e n t m e e t i n g s b e c a u s e 
they give lip s e rv i ce a t the m e e t i n g , then go on doing a s they p l e a s e , " the 
emp loyees f u r t h e r c h a r g e d in the i r wr i t t en compla in t . 

As the c h a r g e s m o u n t , e m p l o y e e m o r a l e a p p e a r s to be p l u m m e t i n g , in 
tune with a p a t t e r n t ha t is e m e r g i n g a t m a n y s t a t e m e n t a l hea l th fac i l i t i es 
today. 

" A s emp loyee m o r a l e cont inues to sl ide d o w n w a r d , p a t i e n t c a r e — our 
m a i n concern — will con t inue to d e t e r i o r a t e , " the G o w a n d a e m p l o y e e s con-
cluded. " M a n y of us have been h e r e for 10,15 and 20 y e a r s , and we n e v e r had 
these p rob l ems until the p r e s e n t a d m i n i s t r a t i o n took o v e r . " 

Nominations deadline nears 
W E S T S E N E C A — T h e opening of n o m i n a t i o n s fo r o f f i ce and no t ice 

of n o m i n a t i n g d e a d l i n e h a v e b e e n a n n o u n c e d by W e s t S e n e c a 
D e v e l o p m e n t a l C e n t e r CSEA Loca l 427. 

T h e o f f i c e s to be f i l led a r e P r e s i d e n t , E x e c u t i v e Vice P r e s i d e n t , 1st, 
2nd and 3rd Vice P r e s i d e n t , R e c o r d i n g S e c r e t a r y , Cor respond ing 
S e c r e t a r y , T r e a s u r e r , t h r e e D e l e g a t e s and 12 E x e c u t i v e C o m m i t t e e 
m e m b e r s . 

M e m b e r s wish ing to run fo r o f f i ce or n o m i n a t e a c a n d i d a t e m a y obta in 
a r e q u e s t f o r m f r o m E u l a S i m m o n s , Bldg. 26, Ex tens ion 214, o r Ka th l een 
Thus ton , Bldg. 70, Ex tens ion 413 or 323. 

T h e dead l ine fo r nomina t i ons is Apri l 22. The e lec t ion will be held on 
Wednesday , M a y 27, t i m e s and p l a c e s to be pos ted . Any m e m b e r in good 
s t and ing fo r one y e a r is e l ig ible to run f o r o f f i ce . 

Region III nominees 
N E W B U R G H - T h o s e p e r s o n s 

rece iv ing nomina t ions to run for of-
f i ce in Southern Region III w e r e an-
nounced by the Region III N o m i n a t i n g 
C o m m i t t e e a t a r e c e n t m e e t i n g • 

The nominees , in the o r d e r an-
nounced a r e : 

President: R a y m o n d J . O 'Connor 
and E v a Katz . 

First Vice President: Pat Mascioli 
and R o b e r t Thompson . 

Second Vice President: Carolyn 
Zappe and Haro ld R y a n . 

Third Vice President: Rose Mar-
cinkowski and E l l i s A d a m s . 

S e c r e t a r y : G r a c e W o o d s a n d 
Glenda Davis . 

Treasurer: E l e a n o r McDonald . 
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Region II'« Chartas Bell Joiiw CSE A staff 

Marathoner runs race off 
key union representation 
N E W Y O R K CITY - One of C S E A ' s n e w e s t 

s taff f ie ld r e p r e s e n t a t i v e s is no s t r a n g e r to 
CSEA — he w a s an a c t i v e m e m b e r fo r n e a r l y 19 
y e a r s a n d w a s a m o n g t h e m o s t a c t i v e of 
m e m b e r s wi th in- the un ion ' s Region II , which he 
now s e r v i c e s . And he should be used to t he o f t e n 
hec t i c p a c e r e q u i r e d of a f ie ld r e p — h e ' s a l so an 
a c c o m p l i s h e d m a r a t h o n r u n n e r . 

C h a r l e s Bell c a m e to the Reg ion I I f ie ld 
r e p r e s e n t a t i v e posi t ion a s the f o r m e r f i r s t v ice 

CSEA Field Rep. Charles Bell 

pres iden t of C r e e d m o o r P s y c h i a t r i c C e n t e r 
L o c a l 406, w h i c h h e a l s o s e r v e d a s L o c a l 
g r i e v a n c e c h a i r m a n and a m e m b e r of the Loca l 
406 Po l i t i ca l Act ion C o m m i t t e e . And Bell h a s 
been ac t ive in c o n t r a c t e n f o r c e m e n t a s f a r back 
a s 1971 when he f i r s t b e c a m e a shop s t e w a r d . 
And, for e x p e r i e n c e , h e ' s been c h a i r m a n ^ t h e 
Region II P r e s i d e n t i a l T a s k F o r c e ofT-Perfo^^-
m a n c e E v a l u a t i o n ; c h a i r m a n of the R e ^ o n I I " 
N o m i n a t i n g C o m m i t t e e , and a m e m b e r of t he 
Region G r i e v a n c e and Social c o m m i t t e e s a s 
well . 

Bell ha s been a s s igned to r e p r e s e n t p a r t of 
New York City Loca l 010, including Division fo r 
Y o u t h in N e w Y o r k C i t y a n d Y o n k e r s ; ^ 
D e p a r t m e n t of Audi t and Control , H a r l e m S t a t e 
Of f i ce Building, SUNY Col lege of O p t o m e t r y and 
the Depa r tmen t of Banking in Manhat tan; SUNY 
M a r i t i m e Col lege in t he Bronx and the S t a t e 
cou r t s in N e w Y o r k City. 

Since b e c o m i n g a F ie ld R e p r e s e n t a t i v e , Bel l 
has cont inued his runn ing and in tends to run 
aga in th is y e a r in t he N e w York City M a r a t h o n . 
I t would be his th i rd a p p e a r a n c e in the even t . 

Bell , in 1980, r a n the 26-miles, 385-yard r a c e in 
4:08 and hopes to b r e a k fou r hours th is y e a r . 

He r a n t he 1979 r a c e on the opening day of t he 
CSEA Annual M e e t i n g a t t he Concord and a r r i v -
ed a t the convent ion l a t e r t h a t day , r e a d y to 
t ack le key union bus iness . 

The Loca l 406 E x e c u t i v e C o m m i t t e e - r e t e ö ^ l y 
honored Bell wi th a f a r e w e l l d inner w h e r e he 
w a s p r e s e n t e d wi th a p l aque fo r his " y e a r s of 
dedica t ion and unse l f i shnes s to o t h e r s . " 

He expects to comple te this year in the Labor 
Studies P r o g r a m of t he N e w York S t a t e School of 
I n d u s t r i a l a n d L a b o r R e l a t i o n s — C o r n e l l 
Univers i ty , and h a s s t a r t e d work on a B a c h e l o r s 
D e g r e e in L a b o r Studies . 

Region I list 
of candidates 

A M I T Y V I L L E - T h e R e g i o n O n e 
N o m i n a t i n g C o m m i t t e e , C a r l Pug l i e se , 
C h a i r m a n , ha s r e l e a s e d t h e l is t of can -
d i d a t e s f o r o f f i c e of t h e L o n g I s l a n d 
Reg ion . They a r e : 
President: 

Danny Donohue, P r e s i d e n t , Reg ion One. 
First Vice President: 

Nicholas Abbat ie l lo , p r e s i d e n t , N a s s a u 
County local 830. 
Second Vice President: 

Billy Chacona , p r e s i d e n t , P i l g r i m S t a t e 
Loca l 418. 

A r t h u r Loving, p r e s i d e n t . Long Is land 
S t a t e P a r k s Loca l 102. 

J o h n Madlon, p r e s i d e n t , Suf fo lk S t a t e Of-
f i c e Bui lding Loca l 016. 
Third Vice President: 

Caro l Cra ig , second v i ce p r e s i d e n t , Suf-
folk E d u c a t i o n a l Loca l 870. 

Nick Del l i san t i , a d m i n i s t r a t i v e a s s i s t a n t , 
N a s s a u Loca l 830. 

C h a r l e s Sc la fan i , p r e s i d e n t , S U N Y a t 
Stony Brook Loca l 614. ^ 
Fourth Vice President: 

J a m e s F o r s y t h , p r e s i d e n t , C e n t r a l Is l ip 
Loca l 404. 

J a c k G e r a g h t y , m e m b e r , N a s s a u County 
Loca l 830. 

E d Zurl , m e m b e r , S U N Y a t Stony Brook 
Local 614. 
Secretary: 

M a r y Ansbach , s e c r e t a r y . C e n t r a l Is l ip 
Local 404. 

Doro thy Goetz , p r e s i d e n t , Hunt ing ton un-
it , Suf fo lkLocal 852. 
Treasurer: 

J e a n W i c h m a n n , m e m b e r , N a s s a u 
County Local 830. 
Education Representative: 

Michae l Cur t a in , f i r s t v ice p r e s i d e n t , Suf-
folk Educa t ion Loca l 870. 

F r a n k F a s a n o , p r e s i d e n t , N a s s a u 
E d u c a t i o n Loca l 865. 

Barbara Babcocic appointed 
to executive secretary post 

P O U G H K E E P S I E — F r i e n d s and f o r m e r co -worke r s t u rned 
out r e c e n t l y to honor B a r b a r a Babcock , who h a s been n a m e d ex-
ecu t ive s e c r e t a r y to t he c h a i r m a n of t he D u t c h e s s County 
L e g i s l a t u r e . 

Mrs . Babcock , who w a s vice p r e s i d e n t of D u t c h e s s County 
CSEA Loca l 814 and execu t ive v ice p r e s i d e n t of h e r uni t , sa id she 
w a s g r a t e f u l fo r h e r union expe r i ence . 

" I l e a r n e d a g r e a t dea l abou t m a n a g e m e n t and labor 
r e l a t ions and m e t a lot of n ice p e o p l e , " sa id M r s . Babcock , who 
s t a r t e d wi th CSEA a s a shop s t e w a r d in 1975. 

" M y a p p o i n t m e n t a s s e c r e t a r y to C h a i r m a n Louis Deb i a se i s ' 
a r e f l ec t ion upon m y work with the u n i o n . " 

When D e b i a s e r o s e to speak of Mrs . B a b c o c k , he a g r e e d with 
her . " W e chose B a r b a r a for he r e x p e r i e n c e wi th t he union a s well 
a s fo r h e r e x p e r i e n c e with the d e p a r t m e n t s , " Deb i a se said. 

F O R M E R D U T C H E S S COUNTY LOCAL 814 Vice P r e s i d e n t B a r b a r a Babcock is f l anked 
by D u t c h e s s County CSEA Uni t P r e s i d e n t Scott Danie ls , l e f t , and Loca l 814 P r e s i d e n t 
E l l i s A d a m s dur ing a d inner p r o g r a m honor ing h e r a p p o i n t m e n t a s e x e c u t i v e s e c r e t a r y to 
t he c h a i r m a n of the Du tchess County L e g i s l a t u r e r ecen t ly . 

M E T R O P O L I T A N R E G I O N II P R E S I D E N T J a m e s G r i p p e r a d d r e s s e s 
CSEA m e m b e r s who work in the H a r l e m S ta t e Of f i ce Building. At the head 
t ab l e a r e , f r o m le f t , Region II E A P r e p r e s e n t a t i v e J o a n Phi l l ips , Creed-
m o o r P s y c h i a t r i c Cen te r E A P c c o o r d i n a t o r Dr . Sy F ine ,Reg ion II F ie ld 

r e p r e s e n t a t i v e s A n d r e w Col l ins a n d C h a r l e s Be l l , R e g i o n 11 c o m -
munica t ions spec ia l i s t R i c h a r d Cherne la , and Local DIG s taf f supe rv i so r 
Tony Ver ice l la . 

Page 12 THE PUBLIC SECTOR, Wednesday, March 15, 1981 



Labor-management 
inspection team 
tours centers at 
Newarii, iVionroe 

A fac i l i ty-by-fac i l i ty tour of s t a t e ins t i tu t ions of t he Of f i ce of M e n t a l 
Hea l th and Of f i ce of Men ta l I ^ t a r d a t i o n begun las t fa l l con t inued th i s 
m o n t h when CSEA and C a r e y A d m i n i s t r a t i o n o f f i c i a l s v is i ted the N e w a r k 
D e v e l o p m e n t a l C e n t e r and the M o n r o e D e v e l o p m e n t a l C e n t e r . 

T h e top-level labor and m a n a g e m e n t t e a m s w e r e headed up r e spec t i ve -
ly by CSEA P r e s i d e n t Wi l l i am L. M c G o w a n and M e y e r S. F r u c h e r , D i r e c t o r 
of the G o v e r n o r ' s O f f i c e of E m p l o y e e Re la t ions . 

When the tou r w a s announced l a s t fa l l it w a s de sc r i bed by both s ides a s 
an u n p r e c e d e n t e d jo in t e f f o r t to i nves t i ga t e and solve se r ious p r o b l e m s in 
the v a r i o u s s t a t e ins t i tu t ions . To d a t e t he t e a m s h a v e v is i ted s e v e r a l 
f ac i l i t i e s wi th a goal of inspec t ing e v e r y fac i l i ty . E v a l u a t i o n s of e a c h vis i t 
a r e conduc ted a s fol low up to e a c h vis i t . 

T h e photos on this p a g e show s o m e of the at i t ivi t ies a t t he tou r of t he t w o 
fac i l i t i es . 

NEWARK DEVELOPMENTAL CENTER employees, from left, Linda 
Greule, Marty DeSanto, Orintha Orbaker, Mona Domke, Sharon Viddler and 
Evelyn Simmons, were among those meeting with joint labor/management 
team that visited facility this month. 

i'-S- rV. 

DISCUSSING PROBLEMS at Monroe Developmental Center during tour of 
facility are, from left, management team member Chuck Devane, CSEA 
Chief Counsel James Roemer, and Judy Burgess, Executive Assistant to 
CSEA President William L» McGowan. 

EMPLOYEE CONCERNS at Monroe Developmental Center in Rochester 
are discussed by CSEA Statewide President William L. McGowan, left. 
Local 439 President Mary Cartwright, center, and Pearlina Moore. 
President McGowan headed the union team in a joint labor/management 
tour of the Monroe facility. 

EMPLOYEES AT NEWARK DEVELOPMENTAL CENTER who discussed 
conditions with the joint labor/management team included, from left, 
Johnny Patterson, Local 417 grievance co-chairman; former Local 417 
President Tony Cinquegrana, and members Debbi Barnes and Gail VanDer-
Mortel. 

REGION VI PRESIDENT Robert Lattimer, left, was a member of the 
union team touring both facilities in his region. Here he discusses some 
preliminary findings with CSEA Collective Bargaining Specialists Paul 
Burch and Jase McGraw. 

^•gur^', '.»I- •! 
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on or off 
By Charles McGeary 

CSEA Communications Associate 

O S W E G O — If t h e r e is one th ing s t u d e n t s a t SUNY Oswego m u s t l e a rn in 
the i r f i r s t a c a d e m i c y e a r , it is how to cope wi th h a r s h w in t e r m o n t h s a long the 
l a k e f r o n t c a m p u s . 

The r e c o r d snowfa l l s and icy winds t h a t blow in f r o m L a k e On ta r io b e c o m e 
a way of l i fe . 

The w e a t h e r a l so s e e m s to e n c o u r a g e a popula r i ty for the spor t of ice 
hockey t h a t b o r d e r s on the f ana t i c . 

S tuden t s and hockey f ans f r o m the e n t i r e Oswego County a r e a j a m into 
R o m n e y F ie ld House on c a m p u s for e v e r y g a m e . At a r e c e n t playoff g a m e , 
m o r e than 3,000 en thus i a s t i c f a n s packed t h e m s e l v e s into the World W a r II-
v in tage dri l l hal l built to s e a t 1,500. 

Accord ing to Da le D u s h a r m , P r e s i d e n t of CSEA Local 611 a,t S U N Y 
Oswego, the big p r o b l e m now fac ing the e n t i r e c o m m u n i t y is the condi t ion of 
the F ie ld House . It is the only hockey fac i l i ty wi th s ea t ing in the e n t i r e County , 
and it is l i t e ra l ly fa l l ing a p a r t . 

" T h e S t a t e e m p l o y e e s on c a m p u s h a v e done a f a n t a s t i c job in m a i n t a i n i n g 
the building and e q u i p m e n t wi th ' p a t c h e s and p r a y e r s , ' " D u s h a r m sa id . 

" I n addi t ion to a s co re of broken windows f r o m m i s d i r e c t e d hockey pucks , 
the building a lso s u f f e r s f r o m a leaky roof and wal ls , poor d r a i n a g e , heav ing 
f loors , f au l ty b r ine pumps , rus t ing cool ing t ower s , and an 18-year old Z a m b o n i 
ice m a k i n g m a c h i n e tha t is on i ts l a s t ' w h e e l s ' , " D u s h a r m added . 

" T h e m a c h i n e ha s been pa t ched , r e p a i r e d and ove rhau led so m a n y t i m e s , 
we s topped c o u n t i n g , " D u s h a r m said g r i m l y . 

" W h a t th is p lace needs is a c o m p l e t e r enova t ion . And, a t t o d a y ' s in f l a t ed 
p r i ces , it will p robab ly r e q u i r e the ful l $400,000 t h a t h a v e been budge ted fo r the 
p r o j e c t . " 

" W e h a v e a l r e a d y been a s s u r e d of suppor t f r o m Sena to r Doug B a r c l a y , 
and A s s e m b l y m a n R a y Chesbro . M o r e than 2,000 Oswego County r e s i d e n t s and 
400 SUNY Oswego s tuden t s have s igned pe t i t ions e x p r e s s i n g the i r d e s i r e f o r 
S t a t e ac t ion . Those pe t i t ions w e r e t u r n e d ove r to the Leg i s l a to r s . Now it is in 
the hands of G o v e r n o r C a r e y for his ac t ion , hopefu l ly in A p r i l , " D u s h a r m con-
t inued. 

" W e w a n t to m a k e one point v e r y c l e a r . This fac i l i ty is not only used by t he 
s t u d e n t s / a t h l e t e s a t SUNY Oswego. I t is a l so the p r a c t i c e ice a r e n a and g a m e 
s i t e for all local high schools , youth hockey p r o g r a m s for boys and g i r l s of al l 
ages , a s well a s s e rv ing a s f ield house f o r baseba l l , socce r , and l a c r o s s e t e a m s 
to p r a c t i c e du r ing bad w e a t h e r m o n t h s , " D u s h a r m cont inued . 

Local women's committee agenda set 
W A T E R T O W N - " L e g a l R i g h t s f o r W o m e n " will be the t h e m e of a 

spec ia l m e e t i n g of the W o m e n ' s C o m m i t t e e fo r B lack R i v e r Val ley Loca l 
015 of CSEA, s e t f o r 8 p . m . , Apri l 23, a t t he Hol iday Inn, W a t e r t o w n . 

G u e s t s p e a k e r will be CSEA A t t o r n e y M a r g e K a r o w e . 
T h e m e e t i n g , one of s e v e r a l p l anned f o r t he c o m i n g m o n t h s , is open 

to all m e m b e r s of CSEA Region V. 

Calendar 
of EVENTS 

April 
15—Buffalo Local 003, Executive Committee meeting, Plaza Suite, Buffalo. 
15—Hudson Volley Armories Local 252 meeting, 1 p.m., Kingston Armory, North Manor 

Ave., Kingston. 
20-22—Long Island Region 1 Annual Workshop, Gurney's Inn, Montauk. 
21—Hudson River Psychiatric Center Local 410 meeting, 8 p.m., Cheney Building 

Conference, Room 1-A, Hudson River Psychiatric Center. 
23 Black River Valley Local 015 Women's Committee Meeting, 8 p.m. Holiday Inn, 

Watertown. Guest speaker, Attorney Marge Karov^e. 
23—Southern Region III SUNY locals meeting, 7 p.m.. Holiday Inn, Fishkill. 
24—Rockland Children's Psychiatric Center recognition dinner, 7 p.m.. Holiday Inn, 

Orangburg. 
25—CSEA Region IV Women's Committee Meeting v/ith guest speaker attorney Marge 

Karowe on "Women's Legal Rights," Best Western Thruwoy House, 9 a.m. 
registration. 

28—Southern Region III DOT locals meeting, 8 p.m., Howard Johnson's, Middletown. 
29—Nassau County Local 830 Executive Committee meeting, 5:30 p.m., Salisbury Inn, 

Eisenhower Park, East Meadow. 

May 
1—4th Annual White Plains Unit Retirees Dinner-Dance, 7:00 p.m.. Purchase Country 

Club, Anderson Hill Rd., Purchase. 
1—Pilgrim Psychiatric Center 25-year and retirees dinner dance, 8 p.m., Huntington 

Towne House, Huntington. Pilgrim Psychiatric Center Local 418-sponsored cocktail 
party, 7-8 p.m. 

5—Southern Region III local and unit presidents and treasurers meeting on the changes 
to the model constitutions, 7:45 p.m.. Holiday Inn, Fishkill. 

6—Long Island Region I Mental Hygiene Task Force meeting, noon. Region I Satellite Of-
fice, Houppauge. 

12—Suffolk County Local 852 women's forum, 7:30 p.m., Sheraton Inn, Smithtown. 
13—Suffolk County Local 852 Executive Committee meeting, 7 p.m., 755 Waverly 

Avenue, Holtsville. 
20-22—State Delegates Workshop, Syracuse, N.Y. 

" A s the P r e s i d e n t of CSEA Local 611,1 a m m a k i n g a pe r sona l appea l to all 
m y CSEA b r o t h e r s and s i s t e r s th roughout Region V and S t a t e w i d e , to suppor t 
the d r ive to r e n o v a t e R o m n e y F ie ld House . We wan t G o v e r n o r C a r e y to know 
the m o n e y a l r e a d y budge ted for the p r o j e c t is vi tal ly i m p o r t a n t to the f a m i l i e s 
and youth of th is e n t i r e Osvvego County a r e a , " D u s h a r m added . 

" T h e w i n t e r s in Oswego County a r e long and tough, but we na t i ve s have 
l ea rned t h e r e is noth ing l ike a good hockey g a m e to p u m p up sp i r i t s and t a k e 
the edge off a cold w i n t e r day or n i g h t . " 

"I f I thought he would a c c e p t an invi ta t ion, I would invi te the ' G u v ' for a 
f r i end ly g a m e of b r o o m ball on the ice with s o m e of his ded i ca t ed S t a t e 
e m p l o y e e s , " D u s h a r m said wi th a smi l e . 

DALE DUSHARM, right, SUNY Oswego CSEA 611 president, discusses exten-
sive deterioration of campus fieldhouse with Don Unger, Oswego State coach, 
and Earl Wilmont, head fieldhouse maintenance worker, in fieldhouse com-
pressor room. Fieldhouse is used by students and community groups from 
morning until midnight, seven days a week during hockey and figure skating 
seasons. Officials fear it may have to be closed. 

WILFRED MIGNEAULT, left, acting on behalf of CSEA Retirees Local 921, 
presents a letter to Westchester County Executive Al DelBello petitioning 
him on behalf of retirees to, "do everything within your power to reduce the 
utility charges recently granted by the Public Service Commission to the 
Consolidated Edison Co." 
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Union pressures state to reveal future plans* 

'For Sale' sign for Central isllp? 
Union battling for Job proteotlon 

A M I T Y V I L L E — G o v e r n o r Hugh C a r e y ha s 
announced t h a t t a lks will begin th is m o n t h abou t 
the f u t u r e of Cen t r a l Is l ip P s y c h i a t r i c C e n t e r , in-

c luding a bid to p u r c h a s e the 850-acre s i t e and 
tu rn it in to a co l lege c a m p u s . 

N e w Y o r k In s t i t u t e o f -Technology , a p r i v a t e 

CSEA REGION I President Danny Donohue, center, makes a point during meeting of special 
planning group. From left are Assemblyman Robert Wertz, Pilgrim Psychiatric Center CSEA Local 
418 President Bill Chacona, Kings Park Psychiatric Center CSEA Local 411 President Tony 
Bentivegna, President Donohue, and Central Islip Local 404 President James Forsyth. 

GENERAL MEMBERSHIP MEETING to discuss the proposed closing drew an overflow crowd of 
Local 404 members. Local 404 President James Forsyth, lower left foreground, listens along with his 
members. 

vocat ional col lege loca ted on Long Is land , ha s 
exp res sed i n t e r e s t in p u r c h a s i n g the g rounds and 
buildings of Cen t r a l Is l ip P s y c h i a t r i c C e n t e r 
f r o m the Town of Is l ip and the S ta te . 

The G o v e r n o r ' s a n n o u n c e m e n t c a m e a f t e r 
s e v e r a l w e e k s of m e e t i n g s b e t w e e n C S E A 
l e a d e r s — i n c l u d i n g P r e s i d e n t W i l l i a m L. 
M c G o w a n a n d R e g i o n I P r e s i d e n t D a n n y 
Donohue — S t a t e Men ta l Hygiene o f f i c i a l s and 
S t a t e l eg i s la to r s in which the union p r e s s u r e d 
t h e m to c o n f i r m or deny r u m o r s about the 
p u r c h a s e bid t h a t had c i r cu l a t ed th roughout 
Cen t r a l Is l ip for weeks . 

" W e had p ieced t o g e t h e r w h a t w a s going on 
and the G o v e r n y m u s t h a v e fe l t he cou ldn ' t keep 
it a s e c r e t any l o n g e r , " sa id Donohue. " W e 
r e m a i n ve ry suspic ious and w a r y about the way 
this whole th ing w a s c o n d u c t e d , " he added , " b u t 
w e ' r e wil l ing to d i scuss i t . T h e bo t tom line fo r us 
is to p r o t e c t our m e m b e r s j o b s . " 

A s p o k e s m a n fo r t he G o v e r n o r c o n f i r m e d w h a t 
Dr . J a m e s P r e v o s t , S t a t e Men ta l Hygiene Com-
miss ione r , a d m i t t e d to P r e s i d e n t McGowan a t a 
spec ia l m e e t i n g a t C e n t r a l Is l ip in m i d - M a r c h : 
t ha t it would t a k e four to f ive m o n t h s to de t e r -
m i n e if it is f e a s ib l e to c lose C e n t r a l Is l ip . Mr . 
McGowan told D r . P r e v o s t t h a t the CSEA 
w a n t e d to be kep t i n f o r m e d " i n w r i t i n g " a s to 
any s t a t e p lans fo r C e n t r a l Isl ip. 

T h e upcoming ta lks , which will begin l a t e r th is 
mon th , will be b e t w e e n t he D e p a r t m e n t of Men-
ta l Hygiene , Is l ip Town and N e w York Ins t i tu t e 
of Technology. H o w e v e r , fol lowing a m e e t i n g 
with Danny Donohue and the Region I Men ta l 
H y g i e n e T a s k F o r c e , A s s e m b l y m e n P a u l 
H a r e n b e r g and R o b e r t Wer t z announced the for-
m a t i o n of a P l a n n i n g G r o u p fo r Cen t r a l Is l ip 
P s y c h i a t r i c C e n t e r s t a f f e d by CSEA l e a d e r s and 
m e m b e r s of t h e L o n g I s l a n d L e g i s l a t i v e 
Delega t ion which will un i fy poli t ical , union and 
c o m m u n i t y opinion on the proposed closing. The 
CSEA m e m b e r s will be chosen f r o m a m o n g the 
union p re s iden t s t ha t m a k e up the Menta l 
Hygiene Task F o r c e including: J a m e s F o r s y t h , 
Cen t r a l Is l ip; Bill Chacona , P i l g r i m ; Tony Ben-
t ivegna , Kings P a r k ; and J o e LaVal le , Suffolk 
Deve lopmen ta l . 

Accord ing to a D e p a r t m e n t of Menta l Hygiene 
s p o k e s m a n , c losing the hospi ta l would r e q u i r e 
s t a t e legis la t ion and would p robab ly t a k e f ive 
yea r s . In the c a s e of the C e n t e r ' s c losing, all 
pa t i en t s would be t r a n s f e r r e d to n e a r b y P i l g r i m 
and Kings P a r k P s y c h i a t r i c Cen te r s , he added . 

" W e told the D e p a r t m e n t of Menta l Hygiene , 
and so f a r they h a v e a g r e e d , tha t if t h e r e is a 
closing, no jobs will be lost and all e m p l o y e e s 
will m o v e with the p a t i e n t s to e i t he r P i l g r i m or 
K ings P a r k , " D o n o h u e s a i d . " B u t un t i l a 
decision is m a d e on the f u t u r e of the hospi ta l and 
we get c o m m i t m e n t s f r o m s t a t e o f f i c i a l s in 
wr i t ing , w e don ' t a g r e e to a n y t h i n g . " 

HIGH LEVEL 
between State 
officials 
Central 
C e n t e r 

MEETH>JG 
and CSEA 

was conducted at 
Islip Psychiatric 
in m i d - M a r c h 

concerning state's plans for 
the Center. Mental Hygiene 
C o m m i s s i o n e r J a m e s 
Prevost, left, peers across 
table at union officials, 
i n c l u d i n g f r o m l e f t . 
C o l l e c t i v e B a r g a i n i n g 
Specialist Paul Burch, CSEA 
Region I President Danny 
Donohue, Central Islip Local 
404 President James Forsyth, 
CSEA Statewide President 
William L. McGowan, and 
CSEA Chief Counsel James 
Roemer. 
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Day care center grant Improvements will 
improve employees' quality of work life 

SMALL WORLD DAY CARE CENTER Director 
Leila Holmes shows Pilgrim Psychiatric Center 
(PPC) Local 418 President Bill Chacona the area 
which will be renovated to expand the capacity 
of the center. The center, which is located on 
PPC grounds has received a grant from the 
Quality of Work Life Committee of CWEP for 
improvements to the center. 

Expansion to enaM8 more 
cMMran of efnployoes at 
nigrim to partiell^ 

W E S T B R E N T W O O D - T h e day c a r e c e n t e r 
a t P i l g r i m P s y c h i a t r i c C e n t e r ( P P C ) which 
s e r v e s m a n y m e m b e r s of CSEA Local 418 
has r ece ived a g r a n t to i m p r o v e and expand t he 
d a y c a r e f a c i l i t y , a c c o r d i n g to L o c a l 418 
P r e s i d e n t Bill Chacona . 

Chacona sa id t he Smal l World D a y C a r e 
Cen te r r e c e n t l y r e c e i v e d app rova l fo r a $9,181.80 
g r a n t f r o m t h e Qua l i ty of Work L i fe C o m m i t t e e 
of the C o m m i t t e e on Work E n v i r o n m e n t and 
P r o d u c t i v i t y ( C W E P ) . 

The g r a n t will be used fo r the p u r c h a s e of 
p layground e q u i p m e n t , pa r t i t ions , s t r u c t u r a l 
mod i f i ca t ions , r a d i a t o r c o v e r s and ca rpe t i ng , he 
sa id . 

The c e n t e r h a s 60 ch i ld ren b e t w e e n the a g e s of 
9 m o n t h s and 5 y e a r s and t h e r e is a wa i t ing l ist of 
100 ch i ld ren , Chacona sa id . 

Cen te r D i r e c t o r Le i la H o l m e s sa id the c e n t e r ' s 

c a p a c i t y will i n c r e a s e a p p r o x i m a t e l y 40 ch i ldren 
a s a r e su l t of the g ran t . 

She said the g r a n t will m a k e poss ib le the ex-
pans ion of the ex is t ing fac i l i ty , improv ing the 
s a f e t y of the e n t i r e c en t e r , p rovid ing a good out-
door p layground and al low c o m p l i a n c e with 
S t a t e regu la t ions . 

T h e Qual i ty of Work L i fe C o m m i t t e e g a v e i ts 
a p p r o v a l fo r the g r a n t fol lowing a p r e s e n t a t i o n 
t)y Chacona and Ms. Ho lmes . 

Chacona sa id : " T h i s is a m a j o r s t ep t o w a r d 
improv ing the qual i ty of work l i fe fo r S t a t e 
e m p l o y e e s a t P i l g r i m . The c o m m i t t e e recogniz-
ed t he l e g i t i m a t e needs of work ing m o t h e r s . " 

The app rova l of the g r a n t c u l m i n a t e d two 
y e a r s of e f f o r t by Chacona to obta in f u n d s fo r the 
day c a r e c e n t e r . He s t a r t e d work on the ques t a s 
Local 418 f i r s t v ice p re s iden t and cont inued his 
e f f o r t s a f t e r being e l ec ted p r e s iden t in 1979. 

Sma l l World D a y C a r e C e n t e r opened in 1976 
on the P P C g rounds with s p a c e dona ted by t he 
S ta te . T h e p r i v a t e day c a r e c e n t e r a l so r ece ived 
s o m e f inanc ia l suppor t f r o m Local 418, he sa id . 

I t o p e r a t e s f r o m 6:45 a . m . to 5:30 p . m . , Mon-
d a y th rough F r i d a y . When s p a c e is ava i l ab le , it 
hand le s e m e r g e n c y day c a r e r eques t s , he sa id . 

I n c l u d e d in t h e c e n t e r a r e a c e r t i f i e d 
k i n d e r g a r t e n and a p a r e n t t r a in ing educa t ion 
p r o g r a m , he sa id . 

CHILDREN AT THE Small World Day Care Center stand in front of moveable 
shelves which serve as room dividers. The shelves will be replaced by more per-
manent — and safer — room dividers thanks to a grant from CWEP. 

PILGRIM PSYCHIATRIC CENTER LOCAL 418 president Bill 
Chacona and Small World Day Care Center Director Leila Holmes 
check out the infant area of the center which will be wall-to-wall 
carpeted as the result of a grant from CWEP. 
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Fulton County 
workers win 
fight for 
saiary liiiie, 
agency sliop 

JOHNSTOWN — Fu l ton County e m p l o y e e s h a v e 
a new c o n t r a c t — and a new i m a g e a s well . 

In r e c e n t c o n t r a c t negot ia t ions wi th the Fu l ton 
Coun ty a d m i n i s t r a t i o n t he C S E A r e p r e s e n t e d 
w o r k f o r c e took on a new unif ied i m a g e b e f o r e the 
eyes of the c o m m u n i t y and the a d m i n i s t r a t i o n . 

T h e C S E A l e a d e r s h i p , c o n t a i n e d in i t s 
negot ia t ing c o m m i t t e e , Bill Sohl, uni t p r e s iden t , 
G r a c e Bevington , M a r i e Wendell , Beve r ly Mil le r , 
Dennis Monk, Ra lph P r e s t o n , H a r r i e t H e n r y , Lona 
Mon tanye and B e t t y Conroy, w a s not abou t to s e t t l e 
for any th ing l e ss than a f a i r and equ i t ab le c o n t r a c t . 
The w o r k f o r c e needed a solid s a l a r y i n c r e a s e and 
the union ' s m e m b e r s h i p had m a n d a t e d a g e n c y shop 
to end t h e e c o n o m i c b u r d e n of n o n - m e m b e r 
r e p r e s e n t a t i o n . 

In tu rn , the coun ty w o r k f o r c e w a n t e d to show 

T H E F U L T O N COUNTY W O R K F O R C E united for 
a f i r s t - eve r i n f o r m a t i o n a l p icke t l as t m o n t h outs ide 
the County Cour thouse . A f t e r s e v e r a l hours , a ten-

the a d m i n i s t r a t i o n t h a t they suppor t ed the i r union 
negot ia t ion t e a m ful ly , a s the t e a m w a s becoming 
involved in c o n t r a c t med ia t i on . F o r the f i r s t t i m e in 
Fu l ton County, the m e m b e r s h i p m a n n e d an infor-
m a t i o n a l p icke t l ine ou t s ide of the County Cour t 
house and p icke ted the s t a r t of a m e d i a t i o n sess ion. 
The i r r e q u e s t : a s a l a r y i n c r e a s e and a g e n c y shop. 
S o m e 125 CSEA m e m b e r s wa lked the line in the 
e a r l y even ing with t e m p e r a t u r e s d ropp ing below 
f reez ing . 

The CSEA t e a m e n t e r e d the med ia t i on sess ion 

t a t ive p a c t w a s r e a c h e d . P rov i s ions include an 18 
p e r c e n t s a l a r y i n c r e a s e over two y e a r s , and the es-
t a b l i s h m e n t of a g e n c y shop in nine m o n t h s . 

a m i d c h e e r s of suppor t . The t e a m w a s r e a d y to go 
all n ight if they had to to se t t l e the c o n t r a c t 
p r o b l e m s . As the p icke t l ine d i sbanded , t he CSEA 
t e a m began to a d d r e s s the issues . Seve ra l hours 
l a t e r a t e n t a t i v e p a c t w a s r e a c h e d . 

On M a r c h 23, 1981 the e m p l o y e e s r a t i f i ed a new 
c o n t r a c t which p rov ides an 18 p e r c e n t s a l a r y in-
c r e a s e ove r two y e a r s and e s t ab l i shes a g e n c y shop 
in n ine m o n t h s . Seven teen o the r i t e m s , r a n g i n g 
f r o m s a l a r y rea l loca t ion to double t i m e for h ighway 
e m p l o y e e s on t h r e e hol idays, w e r e a lso ach ieved . 

New York City bill package termed 
ludicrous,' union-busting measure 
CSEA is oppos ing m o s t of the 26 

bills con ta ined in th i s y e a r ' s New 
York City Leg i s l a t i ve P a c k a g e , 
CSEA a t t o r n e y S tephen J . Wiley 
r epor t s . 

" W e think t he p a c k a g e a s a 
whole is so lud ic rous a s not even to 
be t aken s e r i o u s l y , " said Wiley. 
" B u t CSEA is p lpased the M a y o r 
has not t aken on h imsel f the burden 
of r e f o r m i n g the Civil Se rv ice L a w 
for the e n t i r e s t a t e , unlike l a s t 
y e a r . " 

Wiley s a y s the bil ls which would 
a m e n d the T a y l o r L a w or the Civil 
Se rv ice L a w in t he City of New 
Y o r k on ly a r e e i t h e r " u n i o n -
bus t ing bil ls o r t hey e rode the con-
s t i tu t iona l p r inc ip le s of m e r i t and 
f i tness in publ ic e m p l o y m e n t . 

" W e oppose t h e m f r o m a p rac -
t ical and a pol i t ica l s t andpoin t . If 
they ge t p a s s e d in N e w York City 
this y e a r , we ' l l h a v e to p r e v e n t 
t h e m f r o m ge t t i ng passed in the 
r e s t of t he s t a t e nex t y e a r . " 

Fo l lowing is a brief r ev iew of 
s o m e of t he d r a f t bil ls s u b m i t t e d by 
New York City M a y o r E d Koch. 
Most apply to N e w York City only. 

T h e M a y o r ' s f ive -b i l l r e f o r m 
p a c k a g e r e g a r d i n g Civil Se rv ice 
Law is e s sen t i a l l y the s a m e a s l as t 
y e a r ' s p a c k a g e . I t ca l l s f o r : 

— t h e e x p a n s i o n o f t h e 

m a n a g e r i a l / c o n f i d e n t i a l c l a s s in 
re la t ion to City e m p l o y e e s ; 

— the e s t a b l i s h m e n t of the "one-
o f - t e n " ru le fo r m a n a g e r s ; 

— the expans ion of the e x e m p t 
c l a s s ; 

— p e r m i s s i o n for the City P e r -
s o n n e l M a n a g e r t o c l a s s i f y 
posi t ions non-compe t i t ive wi thout 
the a p p r o v a l of the S t a t e Civil Ser-
v ice C o m m i s s i o n ; and 

— sen io r i ty to be d e t e r m i n e d by 
y e a r r a t h e r t han by d a t e of h i re for 
suspens ion , demot ion and rein-
s t a t e m e n t pu rposes . 

T h e M a y o r is submi t t i ng a to ta l 
of 21 bil ls in the c a t e g o r i e s of Labor 
Re la t ions , L a w , Pens ions and P e r -
sonnel which , s ays Wiley, " a r e so 
d r a c o n i a n a n d a n t i - p u b l i c 
e m p l o y e e a s to be insul t ing to 
e v e r y o n e ' s i n t e l l i gence . " 

I n t h e c a t e g o r y of L a b o r 
Re la t ions , t h e r e have been f ive 
bills p roposed , the f i r s t four of 
which app ly to all e m p l o y e e s in 
New Y o r k S ta t e . They would: 

— m a n d a t e a t l eas t one-year 
s u s p e n s i o n of d u e s d e d u c t i o n 
p r i v i l e g e s a n d a g e n c y s h o p 
p r iv i l eges fo r unions d e t e r m i n e d to 
h a v e e n g a g e d in a s t r i k e ; 

— p e r m i t t he Chief E x e c u t i v e Of-
f i c e r r a t h e r t h a n t h e P u b l i c 
E m p l o y m e n t R e l a t i o n s B o a r d 

( P E R B ) or the cou r t s to suspend 
dues check-off a f t e r a s t r i ke ; 

— prov ide for a u t o m a t i c one-
y e a r loss of ce r t i f i ca t ion for a 
union d e t e r m i n e d to have engaged 
in a s t r i k e ; 

— r e i n s t a t e t h e o n e - y e a r 
p r o b a t i o n a r y pena l ty CSEA repea l -
ed in 1978; and 

— al low N e w York City to m a k e 
un i l a t e r a l c h a n g e s in wages , hours 
and work ing condi t ions when s t r i k e 
ac t iv i ty begins . 

The t h r e e bills pe r t a in ing to P e n -
sions would: 

— provide tha t a v e t e r a n of the 
N e w Y o r k C i t y E m p l o y e e s ' 
R e t i r e m e n t S y s t e m m u s t be in se r -
v ice a t the t i m e his appl ica t ion fo r 
r e t i r e m e n t is m a d e ; 

— a m e n d the S t a t e Const i tu t ion 
to p rov ide t ha t an e m p l o y e e con-
vic ted of a c r i m e r e l a t ed to his 
e m p l o y m e n t could have his pension 
bene f i t s r educed or e l i m i n a t e d ; 
and 

— a m e n d the New York City ad-
m i n i s t r a t i v e code to al low a g e n c y 
h e a d s to r e d u c e or t e r m i n a t e the 
p e n s i o n r i g h t s of a r e t i r e d 
e m p l o y e e who is convic ted of a 
c r i m e r e l a t i ng to his public o f f i ce . 

I n c l u d e d in t h e P e r s o n n e l 
c a t e g o r y a r e bills t ha t would: 

— p e r m i t t e m p o r a r y a p -

CSEA attorney Stephen J. Wiley 
p o i n t m e n t s for the dura t ion of a 
F e d e r a l or S t a t e g r a n t , wi thout 
r e g a r d to ex is t ing el igible l i s t s ; 

— a l l ow t h e Ci ty P e r s o n n e l 
D i r e c t o r to es tab l i sh s e p a r a t e uni ts 
fo r suspension or demot ion wi thout 
the app rova l of the S t a t e Civil Ser-
vice C o m m i s s i o n ; 

— a m e n d the OSHA law to al low 
New York City to s u b m i t p lans to 
t h e I n d u s t r i a l C o m m i s s i o n e r 
propos ing a " r e a s o n a b l e " schedu le 
for phas ing in OSHA, and a m e n d 
OSHA to p r o v i d e a s y s t e m of 
" v o l u n t a r y c o m p l i a n c e " for N e w 
York Ci ty ; 

— e x t e n d t h e d u r a t i o n of 
p r o v i s i o n a l a p p o i n t m e n t s f r o m 
nine m o n t h s to 18 m o n t h s in the 
Ci ty ; and 

— p e r m i t the City to use the dis-
c ip l ina ry pena l t i e s of f ines up. to 
one y e a r ' s s a l a r y and loss of annua l 
l eave by s t a t u t e r a t h e r than by 
s t ipu la ted s e t t l e m e n t a s a t p r e sen t . 
Cur ren t ly , t he s t a t u t e only p e r m i t s 
t h e p e n a l t i e s of d i s m i s s a l , 
demot ion , 60-day suspens ion or 
$100 f ine. 

Increased 
group health 
insurance 
available 

AffBANY - G r o u p Hea l th In-
s u r a n c e I n c o r p o r a t e d ( G H I ) is 
m a k i n g a v a i l a b l e i n c r e a s e d 
c o v e r a g e u n d e r i t s G H I 
C o m p r e h e n s i v e B e n e f i t s P a c k a g e 
( C B I ) r i d e r . A c t i v e S t a t e 
e m p l o y e e s in bi-weekly payro l l 
s t a t u s c u r r e n t l y enro l led in GHI 
can sign up fo r th is p r o g r a m dur ing 

a s p e c i a l , e x t e n d e d o p e n 
e n r o l l m e n t per iod, th rough Apri l 
30. 

C B P i n c r e a s e s the schedu le of 
a l l o w a n c e s f o r s u r g e r y , 
a n e s t h e s i a , i n -hosp i t a l d o c t o r ' s 
c a r e , r a d i o l o g y , m a t e r n i t y a n d 
o t h e r c a r e . F o r e x a m p l e , m a x -
i m u m p a y m e n t f o r a n o r m a l 

de l ive ry would i n c r e a s e f r o m $225 
to $450. 

B i - w e e k l y c o s t f o r t h e C B P 
would be $1.28 fo r individuals and 
an addi t iona l $5.60 fo r f ami l i e s . 

To sign up for th is i nc r ea sed 
c o v e r a g e , ex i s t ing GHI en ro l l ees 
m u s t fill out f o r m PS404, which is 
ava i l ab l e in the i r pe r sonne l o f f i ces . 
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;saults upon employees are frequent 

ifies 

By Stanley P. Hornak 
Communications Associate 

P O U G H K E E T ^ S I E - The f i r s t days of Spr ing 
in the Hudson Val ley a r e r e f r e s h i n g , wi th 
t e m p e r a t u r e s b r e a k i n g in the 60s and the sun 
f inishing off t h e w i n t e r ' s cold. On the g rounds of 
the Hudson R i v e r P s y c h i a t r i c Cen te r , T h e r a p y 
Aide M a r g a r e t H o r a n and Local 410 P r e s i d e n t 
Conrad Rei l ly t a k e a d v a n t a g e of the w e a t h e r to 
go ou tdoors and t r y and fo rge t , fo r a while, work-
ing condi t ions . O n c e aga in , b e c a u s e of u n d e r s t a f -
fing, a t h e r a p y a i d e ha s been a t t a c k e d and 
seriously in jured. The latest incident occurred 
M a r c h 15. 

Horan w o r k s in w a r d 402 of the Cheney 
M e m o r i a l Bui ld ing, t ak ing c a r e of ac t i ve c l i en t s 
who a r e ch ron ica l ly d i s rup t ive , in a sense t he 
m o s t t roubled of t he t roubled . She is on the 4:00 
o 'c lock to m i d n i g h t sh i f t when, m o r e o f t en than 
not, only t w o a i d e s a r e on duty . A cl ient , on the 
night in ques t ion , pul led the f i r e a l a r m and s ince 
it w a s a f a l s e a l a r m , the w a r d ' s 25 r e s i d e n t s 
w e r e g a t h e r e d in t h e day r o o m . One of t h e m 
(suspetf ted of pul l ing t he a l a r m ) a sked to go out 
for a d r ink of w a t e r . H o r a n sa id OK, and when 
the w o m a n d idn ' t i m m e d i a t e l y r e t u r n , wen t out 
to ge t he r . When t he a i d e sa id , " l e t ' s go b a c k , " 
the r e s iden t ye l led , "Al i ce , you ' l l n e v e r do t h a t 
to m e a g a i n , " t h r e w a g l a s s of w a t e r a t 
M a r g a r e t H o r a n , and s t a r t e d swinging. T h e 
r e su l t : one t h e r a p y a i d e wi th a c r a c k e d j a w and 
a nose b roken in t w o p laces . T h e r e a s o n : only 
two a ides on du ty . 

The a i d e used t e chn iques l e a rned in " c r i s i s in-
t e r v e n t i o n " to pin down the r e s iden t and ca l led 
for help. I t c a m e f a s t enough, bu t not b e f o r e suf-
f e r ing the i n j u r i e s which would put he r out of 
conmiission for four weeks. The resident, mean-
t i m e , w a s t a k e n a w a y , in t e rv iewed by a doc to r 
and a f t e r s e t t l i ng down l a t e r told H o r a n , " I 
thought you w e r e A l i c e . " 

On the j ob i n j u r i e s a r e nothing new to H o r a n . 
This w a s t he t h i rd such inc ident in a s m a n y 
y e a r s . J u s t l a s t O c t o b e r , fo r e x a m p l e , she w e n t 
to he lp a r e s i d e n t who w a s being abused by 
ano the r , and s u f f e r e d se r ious back i n j u r i e s 
which r e q u i r e d spinal fus ion s u r g e r y . Now, on 
the ward , Horan w e a r s a back brace, " a s a 
precaution so if anything happens, the me ta l will 
absorb it r a t h e r than m y back ." 

Desp i t e t he inc iden t s , Horan e n j o y s he r work 
and s ays convinc ingly , " w h e n I s ee an im-
p r o v e m e n t , I ' m r ea l l y happy to know t h a t I had a 
hand in i t . " She l ikes ta lk ing to the res iden t s , and 
has an open w a y abou t h e r t h a t b r ings t h e m out . 
At the s a m e t i m e , she r e g r e t s cu t s in pe r sonne l 
because they a f f e c t the level of s e rv i ces . She 
compla in s l ack of s ta f f m a k e s it d i f f icu l t , on 
m a n y n ights , to t a k e the r e s iden t s out to bingo, 
dances , hol iday p a r t i e s and o the r such e v e n t s 

and says , " t h e y ' r e h e r e 24Chours a day , seven 
d a y s a week , and s o m e t i m e s need a b r e a k . " She 
l ikes to se t up r e c r e a t i o n a l a c t i v i t i e s " o n the 
f l o o r " so they can pain t , d r a w , and do a r t s and 
c r a f t s to wiie a w a y the t i m e , but is a l w a y s 
m i n d f u l to be " o n m y g u a r d " and t r i e s to keep 
he r back to the wall . When p r o p e r l y s t a f f e d , she 
notes , they can t a k e a s m a n y a s 20 people out in 
one evening . 

Re i l ly e x p r e s s e s concern , too, abou t " b a r e l y 
cus tod ia l c a r e , " and says h e ' s " n o t looking for 
Utop ia , j u s t an oppor tun i ty to do our jobs 
p r o p e r l y . " He r e g r e t s the, " c o n s t a n t p a p e r w o r k 
to m a k e th ings a p p e a r good , " and H o r a n adds , 
" i t ' s u n f o r t u n a t e tha t the people de ta i l ing 
pol ic ies have n e v e r worked the w a r d s . " 

F i e l d R e p . J o h n D e y o r e m a r k s , " A t 
l a b o r / m a n a g e m e n t m e e t i n g s , C S E A h a s 
r e p e a t e d l y brought up the i ssue of s t a f f i n g . We 
s e e m to be in a g r e e m e n t on the p e r c e n t a g e of 
s t a f f i n g fo r e a c h shi f t , but shor t ly a f t e r w a r d s 
m i d d l e m a n a g e m e n t c i r c u m v e n t s it and m a k e s 
r e a s s i g n m e n t s to the day sh i f t l eav ing even ing 
and night sh i f t s shor t s t a f f e d . " 

N o w a d a y s , l i fe for a t h e r a p y a i d e can be a 
v ic ious c i rc le . The solut ion — m o r e s t a f f . 
M a r g a r e t H o r a n ' s expe r i ence is a c a s e in point 
of a " T A " t ry ing , and wan t ing , to do h e r bes t , 
bu t s o m e t i m e s ju s t d e f e a t e d by t he s i m p l e f a c t 
of h e r h u m a n i t y , " I c a n ' t be all o v e r t he w a r d a t 
one t i m e . " 

M A R G A R E T HORAN says she's been a victim 
of assaults by patients primarily because 
understaffing creates dangerous situations. 

T H E R A P Y A I D E M A R G A R E T H O R A N d i scusses the p r o b l e m s of u n d e r s t a f f i n g a t Hudson R ive r 
P s y c h i a t r i c Cen te r wi th CSEA Loca l 410 P r e s i d e n t Conrad Rei l ly , which Rei l ly s ays r e su l t s in 
" b a r e l y cus tod ia l c a r e " fo r the p a t i e n t s and cons t an t d a n g e r fo r t he e m p l o y e e s . 

OMR-OMH C E N T R A L O F F I C E S SIGN E A P PACT - C o m m i s s i o n e r J a m e s In t rone , l e f t , and OMH 
C o m m i s s i o n e r J a m e s P r e v o s t , r igh t , w a t c h a s CSEA Local 673 P r e s i d e n t Wanda Lubinski s igns an 
E m p l o y e e Ass i s t ance P r o g r a m policy c o n t r a c t cover ing Of f i ce of Menta l R e t a r d a t i o n and Of f i ce of 
Men ta l Hea l th Cen t ra l Of f i ce e m p l o y e e s r e p r e s e n t e d by the CSEA. Most e m p l o y e e s of OMR-OMH a r e 
now cove red by an E A P p r o g r a m . 
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