Nolmd\ 10y honestly sfw ﬂldt the &teelworl\ers wmted to:

strike at the Alco pldllt Ilowever, in face of the company’s
_proposal to cut wages and eliminate piece work saie"uards,
" there was no ::thernd,tn e lor the Loeomotlve worl\ers but: to
‘}-.1 r:l\e - B | .

A délegation of Steelworkers presented us w1th th(, fo
lowmrr faets wh1eh C uzsed the strlke Lo

- 1., The company propoSLd to reduce the present plect

f,work allowances which’ would cut earnings ranging f rom"

3¢ to 54e an hour by department apprommatmg a uOL an-,
j-‘hour ¢ut in the average. . SR -

2 Remove plece WOI‘I\ saf ocrua,rds from Lontraet whu,h
would allow new prices to- be established on all jchs. Tln”s
- __would reduce earnings on standard prmes up to 60r

3. Remove: all guarantees normally given piece worlxer
“for down time or defective material or dlsputed price.

4. Eliminate the standard: prlces paid for extra parts re-
qun:-ed on locomotives which have bcen pald 1or i th
 past. ThlS in 1tself represents a 22147 cut. R

5. Change the present shift hours and elnmnate the pald
20 minute Iunch period which has been in effect for 10
years. - ‘This in 1tself equals a reductlon for all emplovoes
~of 66¢ per day or.3.30 per week. S

6. Day. workers would receive approumately bc an hour‘

o s )ut mto
cut as g result of cuttmg down the allovvmme 1 o ""-,.;dcw- Febraary 28. Toni Smith ‘was

‘1_lfso electul Secretary of the Com-
S -antee l'or the year 1955,

8.. Offer very . 1nadequate pension plan Wherebv Loeomo-
genual pm;,mm of activities. of .
“the Loc 11 for the coming year, Var-

- the bonus pools.- . |
T Refuse to grant plant-WJde senlorlty

tive workers will -be pensioned at $25.00 to $55.00° per
- month plus Social Securlty dependmd on the1r ‘service
and earnings. -

9. Oifermrr an inadequate insurance plan and insisting
that it be taken from the Metropolitan Life Insurance
Compa,ny The Union has pointed cut that a much more
liberal Ichlll for-the workers can be obtained through an-
other compa.ny at the same cost. The company has re-
fused. ‘ .

These are some of the r JAS0DS ) vhy Locomotive workers
voted to strike. The company has l)r‘uenly notified the Union
Committee that the ability to pay is not an issue. They say
they have the money, but they do not think tho Locomotw
worl\ers wages are ]ustmed .

~Tknowit’ as “Boul W arusm
dltlons ftr tavorable to unlons

Carrol R Dougherty, econom1st at Northwestern s School "
'of Commerce prodmts the tough approach to baro-ammg :

7""4'5-1Weel§ll’ Bulletin

! ol

\\ ('EI\ l‘..n(lm'r ‘?/1‘3 dﬂ(l "/")

| -“_jTransfers and

Wemevals* |

'l l.mslenul ATt
‘Removed 160
lmen;,.u,( d i 12 k

: "Figures based on mformatlon Co is
|equtred to furnish local. Umon un-

der Alhce XIX IR '?.”;i"-i? ST

: "Chawman Elected of

Actwutaes Commlttee

“Ralph I’me was elceted (lmn-

“man of TUR Local ‘l()l ‘Aetlvmos
Committee at. meetm;., of the
Committee hel(l .1L Union Hall Mon-

" The Lomnnttee dlscthse(l .the

ious. sub- co__mmlttt.(.s were chosen
for such duties as prize purchases,
tickets, publicity, ete. :
- The first activity of the year will
involve raising funds to cover spon-
sorship of 1UE 301’s Little League
haseball teams. Tt was decided that
any surplus funds from this activ-
ity will he set aside "toward the

cost of 301’s annual Christmas

party. Further details will be an-
nounced by the Committee in-the
very near future.

IUE Local 301 handles thou-
sands of grievances at all levels’
each year. These are just a few
examples of cases, not settled at
steward-foreman level, to be pro-
cessed at manaqemmt level.

, Bldp, H3—J. Strufloline,  Punch Bldg. 8‘——l.mies Miller, Class ‘A°
Press Operator with 1929 service, Inspector in Shop Steward K. Gir-
h as not received suituble offer aft-  ard’s group has been laid off due to
Clayolt due to lack of work, Un-.  lack of work, Union demands prop-

mn_ demands proper placement., . - er placement,

Blde, 29-—Shop Steward A Bru- © Bldg, CAP—DPhillip ll.nlev with
netti'se wroup protest foreman of 1947 service. has been laid off due
hand paste sec tion working on pro-. to:lack of work. Union demands

Cduction work.,  Union  demands  suitable placement.

i iagement umecL situntion,  Bldg., 52—Shop Steward P. Della
| Ill(l;, #6 —~ Shop Stew.u'd C. . Roceo’s group protest inadeqguate
Scotl’s group pmtest violation of © prices on several jobs lor welding
Lo Contreaet, Articles VI1-2 bmon du ~in horizental position. Union de-
mands L‘Oll(_‘(.llntl.- -tnmds proper increase in prices.

Bldg, 49—Shop Steward IV l-li‘f © Bd,

; ¢ A . 273—Robert Nehls, Class
Manno's group protest use off Ap- wy» Assomblor, did not  veceive
prentices in production w ()Il\ Ln- . o y

L demands correction. ~ proper offer when laid oft due to

Bldg. 273—5hop hlewa:d \l A.ls{.:l llll(:}lielnlpl 1;:3(1)1]11.\1.& Union t‘lemumls
ada hug fAled - u case to upgrade

John-Ritz-to: \\ lnspmlm' based... .. - Bldg, 285—Bessie (""'“l‘e le“_

on his h(‘lllUlll\’.‘ pellmm.lme m(!-' I'lnls.hmg,, did not receive proper
Cootfer when laid oft due to lack ol

Bldy. - (lh—-—l(l.l Prahl Cin ‘\hop owork, Union demands proper plaee-

alnllt\. .

Steward 1. DisNieola’s . group’ is " ment, ‘
Aunable to nmmt
of a ch.mee m p

ain, her earnings Bldg, 12—, Vmumt C. Bouch?,{-f
' _t’.uln'e 9 l—I::ii)p’i_ ---‘.md A, Stoodley protest reduction:
= . in JUlJ \ulue when wmkmg' on the'

_Jumes l'mmmu Tool, Unton de-
‘mands  mant 1g‘umnt correct this

situation,

Bldg. 69—W. ,Loeber, Broaching -
Machine " Operator, has been lnid-
ofl' due to Inck of work. Union (le- :

hands pmpm' placement.

Bldg. 77 -+ Joseph DeVito and

Paul \llllel m Shop Steward I,
Gengenbach’s Sgroup  ave  piving
normal: petlm mance on their jobs.

- Union (lL!ﬂ ds Jtll) rite be ]J.ud

~ Bldg. h()—--l‘msnnth group under
Hhop Steward-C. Roy protest viola-

tion ol Contr'uL \1l|Lle V-9, Union -
Sdemands mi mag‘ement correct sit--

uation.

Bldg, 18—, . .mlmwslu, J. Fior-
illo,, K. Poteralski and A. Mareus
were senthome’ due to lack of

Cawvork.s Union: demands.4 -hours pay-
ment .wlonlmg' to. (Junlrtut,ArtlclL |

L \r‘h ((.)

e Bldg 8.) .—" Shop Ahtew u'(l W,

-‘-fl"hma;.,huo s group protest inade-
uu*}le rate ' on the Iilimes  Press,
Stitor bnre and Pacemaker Lathe,
Witon demands proper increase.
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will provoke strife-if economic eon__, L

He gives two sound re.lsons wh}

“Boulwmelsm” will provul\e l.lhm

trouble:

First, good  rel: ltion‘s must l)e__"***

hased on mutual lespeet

Sec-ond tca.lmg down othc.ls \\111 SR

not pay ofl in the lon;., mn

+ These -pr mvlples don’ t mean l,l]dl.'. |
~ management shouldn’t be Lough on .
“aceasion, but they do require, he
Cosuys, H,]e(,tlou of . ml]or“ featm es,

of Boul\\dlusm, “mcludmg‘ poing
over union officinls heads to em="

plovees and the public und ada- -

mantly taking ,1eluge in- abstract

opr nu-lples like uuum;.,enul prerogas-

tives rather than, 1eahst1c ly deal-

ing \\’1th par tl(‘uldl ploblcms

- If Boul\m]n would tuke thls ad-
vice, and net:otlate fair and honest
settlcment ,‘;,.-{[UI“’* 11 points, he
could save his” bluelettels, there’d.
be no strike. ~Does he mtend to
deal ,reu-listically with particular

problems_? S

Umon Shop Morally Right %2 ”ﬂ‘

A, Cuatholic expert, Monsignor

- George G. Higgins, Asst. Director,

Social Action Dept.‘,-‘NCW'_ Confer-

ence, speaks on the union shop:
“To the best of our knowledge,

neither the general body of Ameri-

an bishops nor the administrative
board of the National Catholic

Welfure Conference has ever issued
an OﬂlCldl statement be;um;, dl
rectly on the union shop.

“The reason for this is that the

morality of the union shop has
~ hardly ever been called into ques-

‘tion by competent spokesmen for

. the Catholie point of view.
. “American theologians and.
- American Catholic experts in the
- field of labor relations are almost
unanimously agreed that th(. unlon '

shop. is morally legltlmdte

Logal 301 IUE- cao
"'1?"%'-,\__‘:_TMEMBERSHIP

MEEHNG

Monduy, Mar, 21, 1955 ‘
2nd Shift — '1:00 P.M. |

(Before Workl

Ist & 3rd Shifts—
7:30 P.M.

Reports of Committees
Regular Order of Business

- EXECUTIVE BOARD
LOCAL 301 IUE-CIO
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S The Umted Steelworkezs CIO reached an agreement
- with the American Locomotlve Company after a strike which
lasted three weeks. |

.. The Contra,et that was s1gned ‘will run for two years
o 'Wlth a wage reopener in 12 months.
"-‘,‘.""(lelr demand for a cut in prices ranging up to 54c an hour
A some depa.rtmen‘rs however, the Union agreed to partici-
pate on a committee that will review the piece price structure

"Any -changes in present prices must be by
The Company also withdrew their demands
plece work safeguards, and all piece work |

The company also agreed

B
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The Company withdrew

eteoy = o |

Ly

HN 3
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T
pt

R

in the plant.
. mutual consent.
for removal of
procedures will remain in effect.
to withdraw their proposal to reduce the second shift bonus .
from 7%4% to.7c and the-third shift from 10%, to 10c.
_night shlft premlums will remain as they were.

The Company granted a 5c an hour increase across the
- Also, the Pension Plan was improved with h1gher
m1n1mums and a more liberal formula in calculating
The Company agreed to spend approximately 31.‘c per hour
and their share of a more adequate Insurance Plan and fur<
ther agreed that a joint Union and Company committee could
- place the-insurance with an insurance company that would .
give the most protection for the premium paid.
merly insisted on Metropolitan),
study the seniority policy with the intent of recommending
In the meantime the seniority policy will re-
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(They for-
Also, a joint committee will

[

)

improvements.
main status quo.
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ANNUAL SPRING GIVE-AWAY

Sponsmed by IUE- CIO Local 301 Activities Comm1ttee
16 VALUABLE GIFTS

Man or Wom.m S Clollung

- (Value $100.00)
‘-.L.uwn Table anl Umbrella:
Lawn Chaise Lounge
IFishing Outfit

Portable Radio

2 Table Lamps _
Portable Phonograph
Eleetrie Cofl'ee Maker

i

o ene
-

i

Eleetrie ]‘l}’lm.. Pan
100 Gallons Gas -
l‘oldmg., Alummum Picnie

R e it

_—‘M-ﬂ

’” .

Pienic Basket Oulﬁ
13. - Outdoor l‘ortable Picnie

I’or able (‘amp Stove

5 Gallons Paint
Permanent Wave

" Drawing Monday, April 18, 1955 — 8:00 P:M. -
Membersh:p Mee’rmg at Umon Hall
3 for 25 cents

SEE YOUR SHOP STEWARD
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© March 25, 1955

In the notlce of the annual meetmn* of shareholders called -

for April 19,'in the Scheénectady State Armory, R. H. Luebbe,

Secretary of General Electric, announced that Mr. Cordmer o
President. of General Electrie, will receive at the age of 65,
$44,000 per yedr-as his pension from the Company. leemse,

Penny Pi mllmg In

cone of the 27 Vice-Presidents, will

MIM Department

“The MIM professional.and super-

'.-\‘lsmy personnel tried to pineh a

penny from a .price in 40B-1 last
week which finally eaused trouble.
Knowing that it is not fair to

“take out of a price more than they

were willing to put into it under

“the guise of ehdnp:e in method, the

supervision ml)ltr-ml\' stood their

lmouml until the situation blew up.
-lhe a.mplox ces affected pointed out

C(Continued on Page 2)

| 'ﬁweuﬂway Program
. To Raise Funds For
-,’E‘he Little League

TRalph Plpe, Chairman of Loeul

: -300's Activities Committee, has an-
"nounced that the annual spring
- GivesAway Program will take place

at’ the April 18 membership meoet-
ing. The prizes to be awnvded arve

~listed on this page,

' The {funds Imm this .wtmtv will
be wied to sponsor Little Teague

l).isel)ull t(..lmh IVE Local |, 801
f-_f.‘spomm's'one team i tho \m-thr

_-:_"'.30[ annudl blll'lhtm‘l‘% 1"11'Ly i'or
‘*_‘301 membtrs clul(ll'en.

-..;-‘\ ou« to (‘Olltdl.t your Shop bte\\ ard
todnv £o make this aetivity a suc-
coss” by your donation.

| LOCAL 301 l-ma.a.

"Mr. Reed, Chalrman of the Board of Directors of General
Eleetrie, will receive $47,000 per

year at the age of 65 as his pen-
sion.  Mr., ]ulben, who is merely

only receive $33,000 per year as
his pension allowance. Mr. Cord-
iner’s annual pension actually rep-.
resents approximately 65%% of his
annual wage after taxes which. is
69,378, He should he able with-
out too much trouble to maintain a
pretty decent standard of living
after he reaches 65 years of age. -
Worker's Maximum

We do not begrudge Mr, Cord-
iner his high pension allowunce;”
however, we do protest the great
difference in pensions between  his
and the average G worker "who

participates in the. same Pension .

"lan. The highly Ql\l”(‘(l 'loolmul\-

(Lontmued on Pa;:,e "J

Locall 3‘0-1 'aue-'cl"o
” MEMBERSHIP

MEHING

Monday, April 4, 1955
2nd Shift — 1:00 P.M.

{Before Work)

lsl & 3rd Shlﬂ‘s---'
7:30 P. M

Reports of - Commiftees
Regular Order of Business =
© EXECUTIVE BOARD |
LOCAL 301 1UE-CIO |
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(]uctmn ‘workers
e Triger dtm

‘Allig Chalmers
. qul'\‘a
S Lo ]8 5(\1:% '

UB-FE

o d.w

CUAW- CIO 162-

The: fnllmx ing dav in an NI T B

. : Lngost:‘ in U ]‘

iehpast. 10° \’cus R
"’_',_CIO (lofe 1tui Lli in
:lu'tmn 1he
( pl i’ in. Boston,
) hl‘- In('al h.:d heen U.IL
'] he vote was TUR-
CIO 2000 ag.umt ]F‘») for U.IL

"ano!hel 2908
at sthe” lu_umd]l
Isltm(l Illmola._

ing
P]ant

dotenouatlon ~since Schcnoctady
workers in Tocal 301. dumped U.E,
last June. Limited space prohibits

"full coverage of UE’s almost daily

losses — check your issues of the

“Nutional: IUL-CI0Q" News fm more

complcte deLuls

J 1o% Local 130 in. Baltlmore

“at’ Copeland ]u.-"_ N

o .‘mlnov Ohto, voted 519
*;b*fm n Mm “against 584 Tor: UE.
e ]LU{ hold thm plant, the sec- |

Distriet 7_101 _

an-
same, (I n,r at the

e pulltd off" the ballot in"
~ still another NLR B clection, los- |
in “local” the same -
Rock - |
The vote -here was |
agumst JAM 23, o
 with UE-FE pullmg nﬁ‘ the: hallot’ "
- at the last: moment, :
These Iour' impor tint losseq m ;
~just two days are typical of UE’s

R , ; the second largest U, E Loea]'",f-i--:

in the Westinghouse chain, with more than 700 members; voted .~ o

-+ almost: unammoualy on: March 10 to dlsafflhate from U E and_-
- ‘affiliate with TUE-CIO.. o S e

WGMENS
MEETING

Locol ‘130-1 =|UE¥C|O

UNION HEADQUARTERS
- 307 Liberty St. - Scheneclady

Wednesduy, March 30
 7:30 PM.

' Executive Bourd,
" Local 301, IUE-CIO
MARY B‘ARTLETFE, Chairmqn

“The union label is an aid to the

""\_vor'k__ers seeking better conditions
“of employment.
Department, in protectng and 1eg,-f'_
-ulating the union label, does much
“to help improve economic condl-
- tions. for the public as a whole” —
*N. Y. State Dept. of Labor Indua-

The State Labor.

tnal Bulletin, Novembel 1954

INCOME
Mombu ship Duo:;

l Ul‘:"‘f-(.ulpltd Tax (Ul*) ~

Salarvies and Allowances

TUIS News
Campaign lixpenses
Contributions
Organizational and Legal

Gricevances

~Total Ixpenses

General Fund (Deﬁmt)

“Total . Surplus

1UE Local 301 Files Compliance Data |

The non-Communist affidavits of all TUR Loeal 301 officers -
and a financial statement as required by Taft-Har tley have been
forwarded to the National Labor Relations Board this month.

The financial statement I‘ollowa

- International Union of Electrical, Radio and Machme
Workers, CIO, Local 301
FINANCIAL REPORT IFFOR YEAR
FFrom January 1 to December 31,

e e, $417,947.26

lor Capita Tax (1GE CIO)
181D Organizational (Election -Settlement)

Lost Time to Members oo

......................

..................................................

Conventions and Conferences ......

................

............................

and Workmen’s Compensation
Field Day and Christmas Party Losses......
................ $550,93

--------------

................ *$136,745.94

--------------------------------

------------------

................ $128,892.43

1954

836.00
(12,461.98

$481,245.24

$112,095.15

72,910,184
50,000.00
74,015.08
148,914.77

35,681,565
54,818.68
75735
7,288.11
9,891.31
1,257,243
9,607.63

2,19 “$55o 032,19

-7,853.51

“ceive after

from-General Electric.
~ culation is made on Future Service
“Annuity part of plan or service
" after Sept. 1946.) In order. for
g.,_,;'(: & workers to receive the maxi-
~mum  benefits under the present
" plan, they must accumulate their
~service ‘subsequent to Sept. 1946,

Deficit $ 69,686.95 | Plan

CTOTAL A ASSETS \ND LIABILITIES AS OF DECEMBER 31, 1954
Building and Defense Fund ...

i ;'._"i‘ﬁ'}Sat stactary Seiﬂemem of H Pomts
- Best Answer

Here 15 IUL CIO s 11 pomt program for G.E. workerb ( _

- 1 Guaranteed annual

- employment =

. Substantial wage

" Increase ,

3. 1.25 chain-wide mini-

- mum hiring rate

4. Equal pay for equal
work

Restoration of the
profit- sharmg plan

o

A Proposal Acceptable to GE Workers Will Provent
- Labor Trouble |

6. Improvements in pen-
sions and insurance

7. Improvements in
holidays

- &. Better vacationtp]an 1;
Sick and death leave

More protection for o
incentive: workers B

Union shop

10. |

11,

* $44.000 Annual

Pension for G. t
President

" (Continued i‘rom Page 1)

(This cal-~

and it would take them until 1971

“hefore they could accumulate suffi-

cient. funds to receive the amount
stated above, Employees whose
pension allowance is calculated
partially .on years prior to «1946
would receive a lesser amount of
penston. |

The Geneml Electric Pension
Plan has a minimum or a floor of
$125.00 per month with Social Se-

curity provided you have 25 years

of service and are 65 years of age.
If the Toolmaker who malkes an-

nually $5,300 (in the example stat-
.ed above), were given the same .

percentage of his wages as an an-
nual pension similar to what Mr.
Cordiner and his fellow .executives
receive, then the Toolmaker would
receive approximately $3,500 per
yvear pension and with Social Se-
curity he could maintain his stnnd-
ard of hvmg

' Improvement Needed
If G wants to be fair to -i‘ts
employees and they have the in-
terest of the oonnuumtv at heart,

there is plenty of room for im-
provement on the present Pensmn
is_an '

_ For example, here
actual case of a G.I, employee who

- was pensioned recently — he was
656 years of age and had 88 years
His annual pension -

of service.
from G.E. is §1,092, and his pen-

sion is higher than the average.

-

o . L v EERTAN
i . . e, C LT
Vol R &

" ly 16% of the total.

self as-

“called the employees in the-:
ing to. informative- 111eot1m:,b ron—‘

MIM hemrtment .

(Contmued f10m I;age 1)

t]uough»then shop stewsard that al-

_~thou h the cleaning of end shields
er getting $2.54 an hour vould re- 5 5

contributing for. 25
‘years in accordance with the pr S-
+ ent plan and provided he reaches
: ﬁage 65 an annual pension of $1, 392

in the Snm]l Motor Final Assem-

“bly Wwas - an oper ition that did not
- require much time and the amount
“of money allotted for this work was.
‘insignificant, and in view of the..

Penny Pinching In

fact that since the price was S%J

tled more than a year ago-with-the=
help of. the Union, the foremen
have addedoperations and proced-
ures without increasing the orig-
inal price. The amount the fore-
men were proposing to take out of
the price represented approximate-
Nevertheless,
the clepa1tmont supervision, know-
ing that the employees would not
accept the steal, employed the
Boulware method of publishing a
Dcpmtment Bulletin on 3/18, say-

- ing that the deadline of Monday,

3/21, for the reduction of price
may cause trouble. In the bulletin,
of course, supervision presented it-
“Holier than Thou”. In
faet, if Mr. Karl Lathrop had sung

~ -the bulletin to the Motor Depart-

ment employces, the time that

‘would have accompanied it could
very well have been “Don’t Blame
. Me for Falling in Love with. You”:. :
But the bulletin was not 011011;:11;53-\,'_"

for supervision—they
confident in their posﬂ,xon,

tinuing to impress on them tk
Justification of their actions,

As we go to press, a department
meeting has been arranged through
the Umon, the outcome of which

we do not have a report. However,

it seems to us that the sooner de-
partment supervision adopt a pol-

ley_to the effect that it isi.more .
practical as well as profitable to

spend efforts in trying to. resolve
grievances rather than to inform

‘others on how right the supervision

ts, the less trouble there will be on
the job.

‘Imll(l-.‘ |

\
|}

t_,

Last Saturday the MIM Department Bldg

5 “exhibited the new autéomatic manufactur-'
g set-up to the fa1mhes and friends of the.,_

employees ‘who work in Bldg. 85.

‘One of the v151tors who was farmhar W1th
" the growing pains of the’ aevelopment of the
h1ghly mechanized production equipment ob-‘f,i;

“served that many of the complaints that were

twelve months had apparently been . élimi-

Bldg. 85 Holds ¢

of the Semorlty Agreement He knew that
the smiles and contentment expressed by the

" employees last Saturday stemmed from the

fact that the Union had successfully elimi-

~ 'nated most of these problems and the produc—
tion workers were getting 15%; more in thezr- .
wages.
There is no qUthIOIl about the new Tri-.

Clad Motor production being a-modern, semi-
made by the employees over a long period of

automatic, highly mechamzed set-up. Mr. O.

B, Vea mdlcated on a television program last

~nated. The visitor knew the reason why work- i?',;.week that this meant more jobs for Schenec-

‘ing conditions' and wages were more sat isfde- "t
tory even though the deeds and efforts of the

ady.. ‘We hope so. However, more motors do
not mean more jobs necessarﬂy, particularly

Union and its accomplishments were not part
~of the exhibition. He remembered wher the
same supervision that was. conducting  the
- show had said to some of those same employ-
ees — either you meet the production quota -
or you will be taken off the job.” He also re-
- membered the supervision’s statements: that,_-'
there would not be any incentive rates paid in
this department even though they expécted
I-Ie remembered v1olat10ns

piece Work effort.

‘thousand less.

| have made

when ‘the increased production is credited to
-new equipment that displaces man hours. The
Motor Department itself employs several hun-
dred less than it did back in January of 1954,
The - Schenectady Works employs several

If it will take up the slack of

the 3,000 Control employees who are sched-
uled to lose their jobs due to ‘the transfer of . ;
that Department out of Schenectady, it will -
worthy contrlbutlon.

- LM&6 Summsmn Ask For Trouble

Constantly toying with prices
and earnings seems to be the order

of the day for the Large Motor &

Generator supervision. Bxeakmg

}'onuses and agreements are mere-

othings to the new and immature

top department heads who spend a |

great deal of their time planning
Department Bulletins that will’ con-
demn any employee or group that
raises their heads to disagree with
what they do.

Weather Reports

When there are no complaints
coming from Motor Generator em-
ployees, which is very seldom, they
issue o bulletin advising employees
how to take care of themselves
safely over holidays (while not un-
der their direct bllle‘\’]SlOl]) or
they issue weather reports. In

~other words, the young men in

charge of Lubor Relations in the
‘Large Motor & Generator lesmn

have digested the “Boulware Plan”

lock, stock and barrel.

An example of this irvesponsi-
bility on the part of supervision
and the patience of the employees. would be cut 305,

is brought out sharply in the rec-

ord of a complaint made by Weld-
ers in Bldg, 52 last I’ebruar
docketed by the Union as Case

3661-55 on 2/21/55, The super-
ﬁmon decided to change the meth-

“~od of Assemble and ‘Weld of Bore

301 LIBERTY ST,

Rings in Turbine Frames. They
decided_ruther than do)the job in-
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SCHENECTADY, N. Y. {-..only time.will tell, .. .. . ... ... .

side the frame, they woutld do Jt on
the floor as a separate operation.
Then' supervision proposed that the

price be reduced to a point where

- the. Welders could not make their

regular enrnmgs. Formal meetings
were held on 2/24, 3/10 and finally

on 3/17, at. a meeting with the em-
p]oyees and top department super- .
vision an agreement was reached.
that would ‘be used as a basis to
- settle several other pending jobs.

It was further agreed to refer the
basis of the agreement back to the
foremen and the shop steward to
discuss the details of the other
jobs, The foreman and shop stew-
ard discussed and settled one of

the pending jobs as to price. At

this point the foreman announced
that he was “instructed to inform

‘the employces in order to go ahead
and settle the remaining jobs that
men invelved -would have to-
agree that if they went back to the

the

old method of doing the rings in
the frame, the allowances formerly

paid for lllaLCGSSlbllltlLS and delays
The men point-

el out that if they went- back to
“the old method, they.expected the .

standard price. The foreman stated

"he was not at liberty to proceed to

work out satisfactory prices on the
new method as agreed upon with
top department officinls unless the
Welders would agree to a reduc-
tion in price if they resumed the
old method of m anufacture.

Bulletin or Settlement?

‘As we go to press, the Union
" notified the management of this
= flagrant-violation of an” agieénient, -
- The disposition of the matter was
de~

still unsettled. Whether the
partment supervision will decide to

. issue another bulletin or whether

they will abide by their agreement,

[ 1UE-CIO 3m. -
0n The Job

TUR Local 301 handles thou-

sands of grievances ut all levels
“each vear. Iixample cases, not
“settled at steward-foreman lovel,
to be processed at management
level, are usually listed: in the
Local 301 News.

. The column has been omitted
this week because of spact limi-
tattons

.“_We‘ pledge, that, as unity de-
velops, labor in America will place
itself at the service of the Ameri-
can public; and will, by its‘respon-

sibility and sense of dedication to

our democratic ideals, help build a

better nation and a stronger free.

world”, = —-
statement.

‘ReutholwIVIeany joint

" “has been

" JUE Loeal 301

Meet Your
Executwe Board

Joseph l{oral Bldg 17

Joe is a 2nd shift Board Membor

amzygm

b e

u-wmmmm o mm:ﬂmm o

working in Bldg. 17 as an Enamel

“Furnace Opera-
tor. He has 15
“years of service
:with the Co,

In the past he
has served - on

tlon

Convention, _
~Joe is also a member
ty Repubhcan Club.-

IIt_and his wife, Genevieve, live
in.; Schenectady at 1722 Suffolk
Ave, Their daughter, Gcraldme,
' a’ nurse
HD‘Spltdl for several yeala

Donald Hart, Bldg. 273
A Class A Milling Machine Set-
Up Man, Don has 15 years of serv-
O w lce with the
company, . He
represents- a
W seétion of Tur-
S bine
1st shift. .
Don served as
a member of
IUE Local 304's

Y SO SR mittee last},e‘u.
”L apont 18 monthq in Italy dur-
ing the 2% years
United States Air Force,

A .member of the Masons, he is
in the Corlair Lodge of Schenee-
tady and the CVplus Lodge in Al-

' lmnv

He and his \Vlf'o, Louise, live at
101 Bruce ‘§t in Scotia,

GE's Awmach to Peaceful Col

lective

Bargaining Must Be Changed In 1955

- A, C. Stevens, Manager of Sche-

‘no(,t.uly Relations and Utilities, ap-

pavently acting on orders from
Boulware, has. boen going to great
lengths thlough '""'}he press, TV and

blueletters; to uonvmco the workers

that G.IE. JLlSt ean’t do any wrong
and that the over 10,000 members
in Schenectady who voted strike
are to put it politely, unintelligent,
since ‘“villainous” Union officials
are just waiting to drag them out
of the plant on strike.

On 2/28/55, he stated in the

public press: “Judging from the
“comments of unionofficiils, they -

now. feel they have a club in the
form of a strike with which to de-
stroy our traditionial American ap-
proach to peaceful collective bar-
paining. We find it diffeult to be-

-lieve -they could -take- such- action

" Y .o ,3. SR l",r" Y

months in adv meo of tlus year's
negotintions.”

The following statement taken
from a G.IE. Employee Relations

Newsletter of
plain to Mr,

5/28/54, should éx-
Stevens what he s

calling “our traditional American

approach  to peaceful ' collective
bargaining”. Here is the statement

' ol‘ (..lu. oﬂ'lcmls. “'l‘hele is no sulse

.....

m,.un.noluus,‘fthou;..h we were a
l)um.h of ""tluevea “haggling  over

some stolen trinkets in a flea-bit- _
-len. ]matu'n h.mml.’..'....... .

This approach to utgotmtmm by

Division,

Activities Com-

s he served in the -

of the
- Eagles and the Schenectady Coun-

at St. Clare's

Nuational G.KE. officials should en- -

able Mr. Stevens to
why = Schendetady

understand
workers

have

(Lol L b

the Loc.ll’ ]"‘]ec-', LS
Co 31 ml ttee/i\‘wf R
and - also” Tepreé- R

g sented the Local

i at National"

found 1L necessary to \'ote No C(m-

tl‘a('(, —_ NO Wopk. SR




