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To Take Training for Better Jobs

N o Chance

NYC

7,000 Eligible

By MORTON YARMON

The Fireman (F.D.) eligible list
will consist of more than 7,000
names. The number of vacancies
expected during the four-year
legal life of the list is about
2,500. No non-veteran on the
list will receive a job offer and
many non-disabled veterans among
the eligibles also will be dis-
appointed. AIll disabled veterans,
with 10 per cent or greater dis-
ability rating, will be appointed,
if their disability is not of a dis-

In Firem

qualifying nature.

The physical tests being con-
ducted in Van Cortlandt Park,
under the direction of Paul M.
Brennan, head of the NYC
Civil Service Commission’s Medi-
cal-Physical Division, will end on
September 21. At the present

rate of performance by* the can-
didates, which is above average,
only eight per cent have failed,
although it is expected the over-
all average will be nearly nine
per cent, when all who passed
the written and medical tests are
examined in the competitive phy-
sicals. On that basis there would
be 7,280 eligibles, far more than
the Commission ever expected.
President Joseph A. McNamara,

'Disabled Vet Jobs Increase

Special to Tua LEADER

WASHINGTON, Aug. 30.—The
number of disabled veterans em-
ployed in the executive branch of
the Federal Government in con-
tinental United States more than
doubled between January 1946
and June; 1948, from 50,974 to
103,770, the U. S. Civil Service
Commission announced.

In January 1946, disabled vet-
*erans constituted 8 per cent of
the 619,192 veteran preference em-
ployees as compared with almost
13 per cent they represent of
the 818,967 preference emplyoees
in June 1948.

for

Non-Vets

an Test;

2,000 Jobs

of the Commission, confirmed The
leader's calculations. He ex-
plained that when the Fireman
written examination paper was

tentatively drafted by examiners,
Samuel H. Galston, director of
the Examining Division, thought
that the test was too severe. It
was therefore made easier. Even
the revised paper was considered
by President McNamara himself
to be rather stiff. The revised
examination paper was used and
it resulted in so many passing that
the Commission as a whole was
astounded.

S,

When Notices Will Be Sent

When the physicals are com-
pleted the candidates who failed
will be notified at once. Then
those who passed will be notified
and given their percentage rating
and numerical order on that basis.
The Commission will then publish
the list, in the relative order of
percentages. The promulgation of
the list, giving it the official stamp
that makes certifications and ap-
pointments possible, will be made

after the veteran preference
claims are cleared. Then the ap-
pointment order will be estab-

lished, but not published,
as certifications are made.

Disabled veterans will head the
list as a group, in their relative
order of standing among them-
selves by percentages; non-dis-
abled veterans come next, on the
same basis, and non-veterans last.

"“There are not many declina-
tions of the ot/ers of jobs as Fire-

except

men,” commented President Mc-
Namara.
“No non-veterans will have a

chance of appointment, and many
non-disabled veterans on the list
will be disappointed. .

“l don’t think the written test
was too easy but rather that we
got a choice bunch of candidates.”

The appointment pay of Fire-
man (F.D.) is $3,150 total, or
$60.57 a week.

Sppoial to The LEADER

ALBANY, Aug. 30 — Following
through on a plan first revealed
in The LEADER early this year,
the State Civil Service Commis-
sion this week announced a pro-
gram to train State employees for
better jobs.

The project provides an oppor-
tunity for the employees with the
right background to obtain train-
ing without cost which will fit
them to enter the important field
known as Administrative Analysis
(methods and procedures).

Here are the details, as revealed
by the Civil Service Commission:

A training institute has been
approved in the field of Adminis-
trative Analysis (methods and pro-
cedures), to be held this fall. The
|course will be concentrated on a
full-time basis for a period of two

weeks, probably in Albany, New
York City and Buffalo.
Who Can Apply?

Eligibility to enter this training

institute will be determined as
follows:
—Any permanent competitive

employee who has had
(Continued on Page 4)

not

Preference

Bills' Term s

Are Analyzed

The following analysis gives the
substance of both the Mitchell
and Condon bills to amend the
veteran preference provision of the
State constitution.

Mitchell Resolution

In original entrance examina-
tions: 10 points in addition to
earned passing examination mark
granted to disabled veterans; and
5 points to non-disabled veterans.
A disabled veteran is defined as
one disabled to an extent compen-
sible by the Federal government
through the U. S. Veterans' Ad-

ministration. (The present law
does not mention degree of dis-
ability.)

In promotion examinations: 5

points in addition to eai'ned pas-
(Continued on page 2>

M any Posts

In M otor Veh

Exam Opens
ALBANY, Aug. 30—Now is the
time to begin preparing for the
popular Motor Vehicle License
Examiner test. Requirements will
be such as to admit a large number
of candidates. Latest information
regarding the proposed motor ve-
hicle license examiner test is that

this popular exaxnination, which
drew 10,000 candidates in 1942, is
tentatively scheduled for “some-

time in November."

The exact date for the examina-
tion still remains undisclosed, but
persons close to the State Civil
Service Department indicate it

Agricultural

Jobs O ffered
in 20
Applications for Agricultural

Research Scientist, grades P-2 to
P-7 in 20 specialties, are now being
accepted by the U. S. Civil Ser-
vice Commission. All those who
wish to be considered for posi-
tions to be filled immediately
should file their applications not
later than September 9, 1948.
Otherwise the test is open until
further notice.

No written test.is required. How-
ever, a bachelor’s degree from an
accredited "college or university,
with major study in the specific
field, plas one to three years ex-
perience, is essential. Most of the
positions are in Washington, D. C.
and Beltsville, Md., but openings
throughout the country are also
available. Salaries are from
$3,727.20 to $8,509.50.

Age limits are 18 t9 62, except
for those with veteran preference.
List of Titles
General requirements are the
ability to perform independent re-

w

ill Be O pen

icle Unit;

Next Month

may be held before the tentative
November 20 series of open-com-
petitive examinations.

Separate Date
It was learned on good author-
ity this week that the test will be
conducted on a sepai*ate date
from any other State examination

because of the anticipated large
number of applicants.

Civil Service officials are be-
lieved reluctant to announce the

opening date for the filing of ap-
plicants for fear “large numbers
(Continued on Page 8)

Research

Uu.S.

By

Specialities

search, and in the top five grades,
to supervise research assistants.
The positions open in the follow-
ing specialties:

Agronomist.
problems
ment.

Bacteriologist.
micro-organisms
cultural products.

Biologist. For studies of birds
or mammals in their natural en-
vironment.

Botanist. For investigation
the taxonomic position and
menclatorial status of plants.

Cereal Technologist. Will plan
and conduct research and investi-
gation to determine characteristics
of cereals to determine their value
in making bread, cake, etc.

Dairy Husbandman. Will study
and report on problems related to
dairy cattle.

Dairy Manufacturing Technolo-
gist. Will investigate dairy manu-

(Continued on Page 9)

For research in
of field crop improve-

For research on
affecting agri-

of
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Deadline Nears for Hling Assn Nominations

Preparations Are

ALBANY, Aug. 30— Officials of
The Civil Service Employees As-
sociation today called the atten-
tion of its members to several im-
portant matters relating to the
annual election and meeting on
October 5 as follows;

Independent Nominations

The Association’s Constitution
provides that independent nomina*
Mons ioi officers may be made by

Now W ell
petition signed by not less than
five percent of the members of

the Association, and for members
of the State Executive Committee,
by petition signed by not less than
ten percent of the members in the
department making such nomina-
tion. The petitions must be mailed
or delivered so as to reach As-
sociation Secretary Janet Mac-
farlane, Room 156, State Capitol,

Under W ay

Albany 1, N. Y. before September
5th. The independently nominated
candidates’ names will be printed
on the official ballot for the an-
nual election. IT IS SUGGESTED
BY THE ASSOCIATION’S BOARD
OF CANVASSERS THAT INDE-
PENDENT NOMINATION PETI-
IONS BE SENT TO THE SECRE-
ARY AS EARLY AS POSSIBLE
BEFORE SEPTEMBER 5th as

Oct. 5 An

each petition must be checked by
the Board for validity and the
early receipt of the petitions aids
the Board’s work.

Resolutions

Individual members, groups of
members and chapters of the As-
sociation are requested to forward
resolutions as early as possible for
consideration at the Annual Meet-

for

nual M eeting
ing in October to Vice-President
Jesse B. McFarland, Room 156,

State Capitol, Albany 1, N. Y., who
is Clrairnian of the Association’™
Resolution Committee.

Otl:ier members ot tlie Resolu-
tion Committee which must do
yeoman’s work to get all resolu-

tions rady for action by the dele-
gates at ihe aujiual meeting are:
(Continued on Page 2>
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Central Conference Resolves to Back
Mitchell Vet Preference Amendment

Spfi(?ial to The T.EADEII
UTICA, Aug. 30.—Approval by
the 1949 Leirislature of the Mitch-
ell vet preference amendment wac
strongly urged by the Central New
York Conference at a regular ses-
sion held August 21 at Utica State

Hospital.
The proposed Mitchell Amend-
ment provides that all disabled

veterans be given a ten point ad-
vantage and all non-disabled vet-
erans a five point advantage in
civil .service entrance examina-
tions, these precentages being
added to their pa.ssing marks. It
further provides that all disabled
veterans be given an advantage of
five points and non-disabled vet-
erans an advantage of two and a
half points in promotional exam-
inations. There is no time limit
within which a veteran may take
advantage of these percentages in
either entrance or promotional
examinations. However, a veteran
can benefit by it only once.

The Condon bill provides absolute
preference for di.'=abled veterans all
the way \ip the promotion ladder,
and gives non-disabled veterans
preference only on original ap-
pointment.

The Central New York Confer-
ence is a subdivision of the Civil
Service Employees  Association
It includes the following chap-
ters located in the Central New
York Region: Binghamton, Broad-

acres, Port Stanwix (Rome), Ith-
aca, Oneonta, Onondaga Sana-
torium (Syracuse). Oxford, Pub-

lic Work-District 2 (Utica), Ray
Brook. St. Lawrence State Hospital
(Ogdensburg), Stare College (Ith-
aca), Syracuse, Utica, Utica State
Hospital and Willard State Hos-
pital.

OfTicers of the Conference
are: Chaivnuin, Clarenre W. F.
Stott; Vice Chaiiman. Margaret
M. Fenk; Secretary. Mrs. Florence
A. Drew: Treasurer, Emmett J.
Durr: Executive Rcprc'entative,
Ernest L. Condon; and Executive
Secretary. Mrs. Gladys A. Butts.

LKADEIt Affain Lauded
Praise was again voiced at this

n)eeting for the Civil Service
LEADER as the organ of civil
service employees’ ail'airs in New
Yoik State. A i-esolu:ion lauding
the LEADER had been rendered
Sept. 5 Last

Independent

i'Continned from Page 1)

J. Walter Mannix, Craig Colony;
George J. Fisher, Metropolitan
Armory Chapter; Harry M. Dillon,
Auburn State Prison; Angelo J.
Donato. Palisades Park Commis-

.sion; Paul W. Swartwood, Ithaca
State College; Robert Killough,
Education Department; Clarence

W. F. Stott. Public Works Depart-
ment and Chairman of the Cen-
tral Regional Conference; Theod-
ore Becker, Civil Service Depart-
ment; Charles H. Fo.ster, Division
of the Budget; Charlott M. Clap-
per, Health Department; J. Leslie

Winnie Chemung County and
Andrew C. Doyle, Labor Depart-
ment.

Program For Annual Meeting

A.ssociation Headquarter.s Is pre-
paring a tentative program for the
annual meering which will be .sent
to all chapters and groups this
W'eek. Chapters are encouraged to
make hotel reservations for their
delegates as early as possible as
the iiotel housing situation in the
Albany area n'liiains critical. As-
so<‘iation otficials have hinted that
no etlort is being spared to make
this Thirty-Eighth Annual Meet-
ing the most outstanding and valu-
able to all delegates. The program

leader
by
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by the Conference at its meeting
of June 29 at Saranac Lake.
Reports Heard

Reports were heard from Em-
mett Durr, president of Ray Brook
Chapter, for the Budget Commit-
tee; Paul H. Swartwood of State
College Chapter, for the Resolu-
tions Committee: Edward J. River-
kamp, president of Utica Chapter,
for Legislative Committee and
Margaret Fenk, president of the
Utica State Hospital Chapter, for
the Field Day Committee. Tliere
was a di.scussion of features of
the propo.sed new constitution for
the Conference which had been
previously submitted to the chap-
ters for their consideration by the
Committee on Revision of the
Constitution headed by Helen B.
Mu.sto, president of State College
Chapter. Brief remarks were made
by Ernest Conlon, president of
Binghamton Conferences, which
he heads. A short talk was also
given by Mrs. Butts, president of
Oneonta Chapter, on her work as
Executive Secretary of the Con-
ference.

Swartwood Asks Resolutions

Mr. Swartwood announced that
his committee would hold a joint
meeting with the Legislative Com-
mittee at Syracuse on September
11. He requested that all chap-
ter resolutions be placed in his
hands before that time. Mr.
Swartwood is also a member of
the Association’s Resolution Com-
mittee.

Two Guests

the guests were; Mr,
Francis A. MacDonald
of the Warwick State School
Chapter: Mr. MacDonald is presi-
dent of the Warwick Chapter and
Chairman of the Southern New
York Conference; John Pow-
ers, Second Vice-president of the
Association; Mi.ss Charlotte Clap-
per, A.ssociation Repre.'*entative for
the Department of Health; Miss
Isabelle O’'Hagan, Association
Representative for the Department
of State: and Laurence J. Hollist-
er, Field Representative of the
A.ssociation.
MacDonald Speaks

After the meeting, a dinner and

dance was held at the Whitetown

Among
and Mrs.

Day to File

Nominations
for the meeting will be carried in
tlie LEADER as soon as released
by Association Headquarters.

The Nominies

Those nominated by the official
nominating committee of the As-
sociation are:

Officers

President: Frank L. Tolman

1st Vice-president; Jesse B, Mc-
Farland

2nd Vice-president: John P.
Powers
3rd Vice-president: Fred J.
W alters
4th  Vice-president: J. Allyn
Stearns
5th Vice-president: Wayne W.
Soper

Secretary: Janet Macfarlane
Treasurer: Plarry G. Fox
State Executive Committee

Agriculture & Markets: Willi-
am P. Keuhn

Audit & Control: Francis A.
Fcaron

Banking: Victor J. Paltsits

Civil Service: Theodore Becker

Commerce: Mrs. Mildred O~
Meskil

Conservation: Angelo J. Dono.to

Correction: Harry Fritz

Education: Albert B. Corey

Executive: Charles H. Foster

Health: Charlotte Clapper

nsurance: Solomon Beadet

Labor: Christopher J. Fee

Lftw; Francis C. Maher

Mental Hygiene: John M. Harris

Public Service: Kenneth A. Val-
entine

Public \*orks: Ai-thur W. Moon
_Social Welfare: Charles H. Da-
vis

State: sabelle M. O’Hagan
Tfixation & Finance: Arnold W.
Wise

Judiciary: Walter J. Nolan

Legislative: William J. King

Post 1113 of the American Legion
at Whitesboro. Chairman Stott
acted as toastmaster. Mr. MacDon-
ald, the principal speaker, stres-
sed the values of solidarity within
the chapters and the conferences.
He voiced praise for Mr. Stott and
Mr. Conlon for their activities In
the Association. Informative and
entertaining remarks were given
by Albert D. Launt of Binghamton
State Hospital Chapter and Her-
bert W. Jones, president of Fort
Stanwix Chapter. Mr. Stott spoke
on the close cooperation between
employees of the several state de-
partments through the media of
the five conferences.

Annual Ontingr

The next day the annual out-

mg of the Conference took place
at Beck’s Grove near Rome. The
attendance was large. The main

feature of the occasion was a soft-

Analysis

ball game between Rome State
School and Utica State Hospital.
Guests were: Dr. and Mrs. Pense

of the Department of Mental Hy-
giene; Mr. and Mrs. MacDonald;
Mr. Powers; Miss Clapper; Miss
O’Hagan; William Greenauer,
president of the Public Works-
District 10 Chapter of Babylon,
L. I.; Mr. Charles Methe, presi-
dent of Marcy State Hospital
Chapter; Sidney Friedman of the
Audit and Control; Senator Rob-
ert Groben of Utica; and Assem-
blyman Richard Griffith ot Ithaca.

Those in Charge

The committee in charge of the
two day affair included: Miss
Penk, chairman; Vincent P. Kar-
wacki; Mrs. Vera H. Wal.sh; Miss
Gertrude Payne; John W. Kauth;
Adolphe Desgrossielier; Watkin
Perry; William Dutcher; David
Currier and Harold Bessee: all of
Utica State Hospital Chapter.

of the 2
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119 Tell W hy
They Like
Their Jobs

Special to The LEADER

ALBANY, Aug. 30—The ‘Whff
Do You Likp Your Job” contest,
sponsored by the State Person”
nel Council for all State employ<i
ees, is proving a success.

A Council spokesman told The
LEADER this week that 119 let-<
ters have been received since the
contest opened. The deadline for
entries is October 15.

The seven State employees wrlt-i
ing the best letters in nswer tfo
the question will receive prizes
ranging from a $100 U. S. bond
to a $25 bond.

HEFFERN GETS BROOME POST
Hugh J. Heffern has been ap-
pointed to the Broome County
Civil Service Commission to fill
the unexpired term caused by the
resignation of Harry V. Casey.

3lls

To Change Preference Law

{Continued from Page 1)

sing mark, granted disabled vet-
erans: and 2\ points to non-
disabled veterans.

This would give a substantial
advantage to both classes of vet-
erans, with the disabled veterans
given greater advantage, while
permitting an exceptionally well-
qualified non-veteran to have a
chance for appointment. At pres-
ent it is virtually impossible for
a non-veteran to secure an ap-
pointment for some types of po-

sitions. no matter what his ex-
amination mark, and in some ex-
aminations — particularly those

for promotion — a non-disabled
veteran has little chance for ap-
pointment, because of the priority

given disabled veterans, irrespec-
tive of examination ratings.
The extra preference credits

would be granted at the time of
establi.shment of the eligible list.
It would be impossible for a vet-
eran to wait until the li.st came
out to claim preference as a vet-
eran.

Once and Once Only

After one appointment, either
original entrance or promotion,
has been obtained through use of
the preference credit, it cannot
be used again. This would pre-
vent a veteran from getting sev-
eral successive promotions through
the same preference, to the dis-
advantage of other candidates and
the detriment of the service. It
has occurred that veterans have
risen (for example) from police-
man to sergeant to lieutenant in
a few years, by claiming prefer-
ence as veterans at every pro-
motion, jumping scores of non-
veteran competitors with higher
marks every time. This would be
impossible under the Mitchell bill.

A veteran may use the prefer-
ence in every examination he takes

until he has obtained one ap-
pointment, whether entrance or
promotion. For example, if he

does not get a high enough mark
in the examination (even with his
preference credit) to secui-e an

Niagara Falls

Raise Pay of

Ilts W orkers

NIAGARA FALLS, Aug. 30—The
City of Niagara Falls has voted
to increase the pay of its em-
ployees, using the same percen-
tage as that utilized by the State.

Charles Culyer, field represen-

tative of the Association, com-
mented up the action: “The ap-
proach is enlightened. It shows
a willingness to employ the ex-
perience of the State in dealing
with local conditions. It demon-
strates, too, the value of solid
employee organization.”

A unit of the Civil Service Em-
ployees Association operates in
Niagara Falls . >

appointment, he may take ad-
vantage of the preference again
the next time he takes an exam-
ination. He may do this without
limit until he is successful ip se-
curing an appointment.

The only exception to this one-
preference rule is that veterans
already in the civil service who
were appointed or promoted by
virtue of the present preference
law will still be able to use the
preference credits provided by the
Mitchell bill just the same as
other veterans.

Example Cited

The Mitchell bill would take ef-
fect January 1, 1951, when the
present law expires. Veterans on
civil service lists at that time will
be granted the new point-prefer-
ence instead of the present priori-
ty - in - appointment preference;
and eligible lists existing on Janu-
ary 1, 1951, when the transition
occurs will be revised accordingly.

To show how this revision w'ould
be made, and also the diffe"rence
in the two preference plans, the
following example is given: Say an
eligible list were in existence on
January 1, 1951, which still con-
tained thi’ee names— a non-vet-
eran whose earned rating was 95,
a non-disabled veteran whose
earned rating was 85, and a dis-
abled veteran with an earned ra-
ting of 75. Under the present law,
the three names had been ar-
ranged with the disabled man at
the top, the non-disabled man
next, and the non-veteran third.
This meant that the ma« with the
lowest earned rating had the first
chance of appointment and the
man with the highest earned ra-
ting could not be appointed un-
til both the others had been taken
care of. When the change-over oc-
curred on January 1, 1951, the
new plan would be applied, so
that the disabled veteran would be
given 10 points to be added to his
examination rating of 75, making
his mark 85; the non-disabled vet-
eran would be given 5 points,
making his final mark 90; and the
non-veteran would retain his orig-
inal rating of 95. The three names
would then be arranged In ac-
cordance with these new ratings,
so that the civilian, with 95, would
take the place at the top of the
list to which his rating entitled
him; the non-disabled veteran,
with 90, would be second, and the
disabled veteran, with 85, would
be third.

The Mitchell resolution gives
the legislature authority to pro-
vide by law for rentention pref-
erence in case of abolition of po-

sitions, if it sees fit. (The present
law Includes provision f<fr pref-
erence in retention, disabled vet-

erans being the last to be laid off.

In many other cases, the non-
disabled veteran, who now often
loses out to the disabled veteran,
would have a far better chance of
promotion, with merit playing a
bigger part in the ratings. The
disabled vet still gets a higher
number of points added to his
earned grade than'do the non-dis-
abled veteran and the non-veteran.

Tlie system ofiers a fair opportun<”®
ity to all.

Condon Resolution

The Condon resolution contin-
ues the present absolute prefer-
ences. first for disabled veterans
and second for non-disabled vet-
erans, embodied in the present
law, so far as original entrance
examinations are concerned, until
1956. After January 1, 1956, non-
disabled veterans would lose pref-
ernce in orginal entrance examin-
ations. Preference for disabled
veterans would continue. Prefer-
ence for disabled veterans in pro-
motion examinations w'ould con-
tinue, indefinitely; but preference
in promotion examinations for
non-disabled veterans would end
when the present law expires
December 31, 1950, or five yeais
after such veterans’ discharge—
which ever is later.

Thus under the Condon resolu-
tion noji-disabled veterans on el-

igible lists for promotion on De-
cember 31, 1950, would lose their
preference at that time wunless

their date of discharge from the
armed forces happened to have
been less than five years pre-
viously. In such case, the right
to preference would expire when
the five years was up. Veterans

(non-disabled) on original ap-
pointment eligible lists on De-
cember 31, 1955, would lose their
preference at that time.

Vets Allowed

Tim e O ff for

Conventions?™

ALBANY, Aug. 30.—The State
has reaffirmed the privilege of
veterans who are public employees
to attend the conventions of rec-
ognized veteran oragnizations.
They must receive time off for this
purpose.

The State Civil Service Commis-
sion last week called attention to
the policy announced by Governor
Thomas E. Dewey in 1943, where-
in he said:

“Many State employees are
members of recognized military
and naval veterans’ organizations.
These organizations from time to
time hold State and National Con-
ventions and some of our State
employees desire to meet with
their comrades at these conven-
tions.

“Heads of State
should give such employees who
actually desire "o attend these
conventions and who may be ex-
cused from duty without handi-
capping the service of their de-
partment, permission to do so.
Where su™h permission is granted,
absences to attend veterans’ con-
ventions are not to be charged
against vacation time, nor should
any reduction In compensation for
time off duty be levied against war
veterans employed fey the St-ate,'*

departments
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Special to The LEADER
i\LBANY, Aug. 30 — Attention
lemployees of Matteawan, Danne-

Labor Board

IM en Seek

igher Pay

Special to The LEADER

ALBANY, Aug. 30—The State
ISalary Standardization Board will
Iconsider appeals of three groups
of State employees next month
for higher salary allocations.

The board will meet September
12 in Albany to conduct hearings

for Labor Relations Examiners
and_ Senior Labor Relations EXx-
aminers.

What They Seek

A spokesman for the board in-
formed The LEADER this week
that Labor Relations Extvminers,
Srate Labor Relations Board, are
requesting a reallocation of their
salary range from $4,080-$4,980
to $5,000-$6,200. Ten employees

are affected by the appeal.
Two senior labor examiners
have asked that present salary

range of $4,620-$5,720 be raised
io $6,260-$7,625.

On September 17, the board has
scheduled a hearing to determine
possible salary reallocation for
the Director of Lands and For-
ests, State Conservation Depart-r
nient. One .employee is affected.

S h o u

WILLIAM A. PATERNO

Pension Committee: Unifomed
Personnel in New York State
Department of Correction.
The primary purpose of a Re
tirement Fund is to meet the
conditions arising from old age
and disabilit%/ among employees.
Unless death intervenes, every
worker ultimately reaches an age
when he is no longer efficient at
his job. Rather than face ad-
verse public opinion the aged and
disabled employees are kept on the
Job. As a result a hidden pension

roll develops.

The prison officers believe that
several of the fundamental ob-
jectives of a good retirement sys-
tem should be: (1) to increase
efficiency by keeping a constant
flow of younger officers in hazar-
dous positions through systematic
retirement of aged and disabled
officers; (2) to aid recruitment
by maklng the service more at-
tractive to high grade persons
who might otherwise seek employ-
ment in private industry; (3) to
make the service sufficiently at-
tractive so that experienced offi-
cers of character and ability, al-
ready in the service, will not seek
employment elsewhere; (4) to
keep avenues of advancement open
by practice of the above objec-
tives and thus improve employee
morale.

Sound Investment

The retirement plan represents
a sound investment to the public
as an employer. It constitutes an
orderly means of providing for
the retirement of employees at
the end of their productive per-
iod, which, In the case of the
prison officers Is much earlier
due primarily to the hazards of
their position.

Wlien Should They Retire
Men of special talents

W k e n

and

Herres Is Appointed

fo Middletown Board

ALBANY, Aug. 30—Governor
t)ewey appointed Frederick J.
Heires, of Middletown, a member
of the Board of Visitors of the
Middletown State Homeopathic
Hospital. Mr. Herres fills the va-
cancy caused by the resignation
of William O. Kahn, of Port Jer-
vis. His term runs until Decem-
ber 31, 1953.

Mr. Herres is vice-president of

Middletown Board pf Healthy

mora, Albion, and Westfield!
Sources close to the State Civil

Service Commission indicate the
Commission’s Iong -awaited action
concerning possible reclassifica-

tion of employees into the com-
petitive class will be taken on
September 21, 22 and 23.

This is the date for the Com-
mission’s next meeting, which will
be held in Albany.

However, no prediction as to
the outcome |Is possible at this
time.

Uniform Service Ratings

Another matter of interest to all
State employees is expected to be
taken up by the Commission at
this time regarding proposed uni-
form service ratings.

It was learned on good author-
ity that final recommendations by
the State Personnel Council have
been presented to the Commission.
Behind the recommendations, still
undisclosed, is a two-year study of
service ratings in State service by
a special committee of the Person-
nel Council.

" Tardiness

A second report, dealing with
proposals for uniform rules re-
garding tardiness among state

CAREY NAMED IN YONKERS

employees, Is not expected to be
completed in time for the Sep-
tember meeting.

M etropolitan
Conference

M eets Sept.

The Metropolitan Conference of
The Civil Service Employees As-
sociation will hold a strictly busi-
ness meeting at Pilgrim State
Hospital, Brentwood, on Saturday,
September 11. The Pilgrim chap-
ter, of which Francis H. Neitzel is
presndent will be host.

Resolutions for presentation to
the Resolution Committee of the
Association will be brought before
the Conference for clarification,
discussion and clearance.

The Pilgrim chapter will con-
duct a tour of inspection of many
of the eighty-three buildings.
Plans should be made to arrive at
1 P.M. and to make use of the
opportunity to inspect a model
Mental Hygiene institution.

Taxi service is obtainable at
Brentwood. )
“This Conference has special

F. Stanton Carey has been apimportance to the member-chap-

pointed to the Yonkers Civil Ser-
vice Commission. He fills the
unexpired term of John A. Peter-
son, resigned. Bernard T. Sil-
verman was reappointed to this
commission.

| d P ris on G u

proven ability he.sitate to enter
the prison service because of the
lack of definite security. Most
prison officers feel they will not
live to retire at half pay, as the
largest group of these men will be
in their sixties when this oppor-
tunity presents itself. To allow
these officers to retire after 25
years of sei'vice will prove bene-

ficial to the State as an em-
ployer as positive gains accrue
and economies and efficiencies are

increased. How long the State
will continue to condone the prac-
tice of keeping ailing and overaged
prison officers on the job is ques-
tionable. The Ilimited usefulness
and the many disadvantages of
this practice have been proven

Saratoga Spa
Croup Urges New
Income Tax Setup

Speoial to The LEADER
SARATOGA SPRINGS, Aug. 30
—Indicating the swiftly-growing
maturity of civil service employ-
ees, a group of government work-
ers in this area have taken action
to express their opinions on a
variety of subjects affecting per-
sonnel over the entire state.
Income Tax
The Saratoga Spa chapter of
the Civil Service Employees As-
sociation, at its annual meeting,
has adopted a resolution dealing
with income taxes. The state-
ment ask.s “that Association offi-
cers and members petition and
urge members of Congress and
United States Senators to use
their influence to obtain personal
income exemptions for all in-
come tax payers of amounts the
same as tliose allowed "by the
New York State law.”
Equal Footing
In another resolution, the chap-
ter urges that “all efforts be
made to have employees of all
State agencies placed on the same
footing as regular State depart-

ments.
The LEADER

A third resolution, dealing with
the Civil Service LEADER, reads:
“We hereby express our Evppre-
ciation of Tlie LEADER and con-
gratulate its publisher on his suc-
cessful efforts in giving the Asso-
ciation worthwhile news. We also
express every confidence in our
officers in their dealings with said
publication.™

ters and to the Association be-
cause it enables preparation for
the annual convention of the As-
sociation to be held the following

month,” said Victor J. Paltsits,
Conference chairman.
a rd R etire ?

in a bill presented to the Congress
and signed by the President to
allow prison officers in our Feder-
al prisons to retire after 20 years
of service at 40 per cent of their
salaries or after 25 years of ser-
vice at 50 per cent of their sal-
aries.

The Federal Picture

Hearings were held with respect
to the above legislation and testi-
mony was presented by representa-
tives of the F. B. I., Treasury De-
partment, Civil Service Commis-
kon and Members of Congress.
All were unanimous in their ap-
proval of this legislation. Approx-
imately 12,500 employees of the
Federal Government will be af-
fected by this legislation which
will cost the government an-
nually between $2,000,000 and
$3,000,000. Surely this sum can-
not be considered staggering since
the employees will share in the
cost and the provisions of this
bill will prove beneficial to both
the employer and the employee.

Law enforcement  agencies
throughout the countrK daily are
beginning to realize the benefits
to be obtained from early retire-
ment for officers. An interesting
article in the new.spaﬁers recently

stated that “every school teacher
in Russia who has taught for 25
years will receive a pension

amounting to 40 per cent of his
pay.” This is a country con-
sidered to be a slave state.

Mortality Rates

An exerpt from a letter received
from the Metropolitan Life In-
surance Company states, "we
know from experience that the
mortality rate of prison guards
is higher than the mortality rate
of persons in what we consider
non-hazardous occupations. For
this reason we ask prison guards
to pay a higher premium.” It
seems that everyone excepting the
State of New York, believes the
prison officers ‘are entitled to
earlier retirement by reason of
their position.

Joseph Fulling Fishman, for-
mer Inspector of Federal Prisons,
once said: “If | were in the
toughest kind of a jam and facing
seemingly impossible odds, 1
would rather have a dyed-in-the-
wool guard at my side than any
otheV three persons put together.
For when it comes to a spine-
i-hilling emergency, calling for
sheer one hundred per cent
courage, unyielding stamina and
contemptuous defiance of death,
the humble prison crew is in my
opinion, lops!” Need we say more?
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NEW S

The Public
Employee

By Dr» Frank L, Tolman

President, Tlie Civil Service Employ*
ees Association, Inc., and Member
of Employees* Merit Award Board.

Speak For Yourself, Vef!

n veteran has a mind of his own and he often uses
A it to find a solution of his personal problems. | appeal

to all veterans in the Civil Service Employees Association,
and to all veterans who work for any State or local agency,
to apply their minds and their efforts now to recapture
their Veterans Preference Amendment from those who

would solve their problem for them. It is the veteran
holding a civil service job who has the greatest interest
in the proposed Mitchell Amendment. It is the G.lI. who

expects some day to enter public service who should study
both proposed amendments to determine which s the
better, both for him and for the State.

Every citizen has a part in determining the chai-acter
of his civil government. This is partcularly true of the
citizen who has made a great contribution to the pi*eserva-
tion of the nation. The soldier, through his conti‘ibution,
earned a reputation above other citizens and he must al-
~vays live up to his well earned distinction and his devo-
tion to the State and nation.

7 he Legion Meeting;

When the soldier becomes a veteran and with many
other veterans establishes his own organization, tlie re-
sponsibility of that organization to lead in unselfish up-
building of civil government is tremendous. We greet the
great New York State American Legion meeting in Sai'a-
toga this w'eek. We have met Legion representatives
lagain and again throughout the years in logi.-~lative circles
and elsewhere.

The Association has pioneered much legislation help-
ful to veterans. Together with leading civic groups it has
urged Federal benefits along educational lines, rehabilita-
tion lines and other substantial recognition of a universal
debt to veterans.

When Is 7'he J'eteran Helped?

We have disagreed with certain Legion leaders with
reference to preference in civil service, and we have
pointed out that the type of preference which they have
sponsored on occasion has not been helpful to the merit
system, to efficient civil government, or even to the vet-
erans themselves. We have insisted that only a very .small
number of the veterans whom it has desired to help are
actually helped and that in very many cases veterans are
discriminated against unworthily and non-veteran.s the
brothers and sisters, fathers, sons and daughters of veter-
ans oftentimes— rejected almost’ entii-elv under the pres-
ent preference plan. We have made a case for a fairer

type of veteran preference*in public service. It is the
Mitchell constitutional amendment passed last voar by
the Legislature.
Civil Service Is For Mitchell Bill
| have already compared the proposed JMitchell and

Condon veterans preference amendments in a statement to
the Civil Service LEADER.

Already the Mitchell proposal has won strong endorse-
ment among.public W'orkers as opposed to the presont pre-
ference or the proposed Condon amendment. For instance
the firemen of New York City, through their independent
organization, recently polled their membership on the
type of veterans preference desired and out of approxim-
ately 8,000 ballots, 5,922 fiiv'ored the Mitchell proposal. On-
ly 441 favored the Condon proposal.

Also, the Jewish Veterans Association
the Mitchell proposal unequivocally.

has endor™ed

ISceded Reform

Amon”- State employees there is a general feeling that
the Mitchell proposal would bring about a needed reform
in recruitment and promotion in civil service, w'hich is to-
day chaotic and promises to remain chaotic until we have
a plan that is fair to veterans and non-veterans alike, and
which will assure the best of service to the i~eonle of the
State.

| appeal to all veterans, including the delegates to the
great Legion convention, to re.study the situation as to
veterans preference and to leave the way fully open for
submission of the Mitchell proposal to the people follow-
ing the next session of the Legislature.

| appeal to all veterans familiai- with the public- ser-
vice and the present unsatisfactory conditions as to prefer-
ence, to speak up in their iiosts, in their local chaptei’
meetings, and in public debate, and to make certain that
the various veterans organizations understand the virtues
of the Mitchell proposal.
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W illow brook

Gets Assn.

Charter

The civil service employees of
the Willowbrook State School, in
Staten lIsland, recently organi'/.ed
a chapter of the Civil Service
Employees Association. On Mon-
day evening, August 23, 1948, the
members of the new chapter and
their friends gatheied t.opether at
the Clove Lake Restaurant. Staten
Island, to witness the presentation
of their charter and the installa-
tion of their ollicers.

Victor J. Paltsits, Chairman of
the Metropolitan New York Con-
fereni e, representing Dr. Frank L.
Tolman, President of the State
As.sociation in Albany, presented
the charter to Mrs. Kathleen L.
llenncssy, the chapter president,
in an informative talk.

The Officers

OfTicers of the Willowbrook
State School Chapter are:

Mrs. Kathleen L. Hennessy,
President, Mr. Nicholas Bellezza,
Vice Pi'esidf-'iiE, Miss Janet Yuill,
11. N,, Secretary, and Mrs. Vivian
Koop, Treasurer. In installing the
new officers, Mr Paltsits, address-
ing each officer separately, charg-
ed tliem with their duties and
wished them success.

Flag Presented

An American flag, hanging in
back of the dining room, was pre-
sented to the chapter and the in-
stitution by  Mrs,  Willeretta
Schwab, in memory of her hus-
band, a World War Veteran, who

passed away a year ago. All pres-'members, and wished her and her

ent joined in the salute to the flag.

Seated at tlie guest table in ad-
dition to Mrs. Hennessy and Mr.
Paltsits were: Dr. F. B. Glasser,
Assistant Director of Willowbrook
State School, and Mrs. Glasser:
John M. Kearse, Business Officer
of the School and Mrs. Kearse:
John L. Murphy, Vice Cliairman
of the Conference and President
of the Creedmoor State Hospital
Chapter Kenneth A. Valentine,
member of the Association Board
of Directors: Clyde H. Morris,
treasurer of the Metropolitan New
York Conference and Financial
Secretary of the Long Lsland State

Opportunities

For Job Train

(Continued from Page V
loss thantwo years O[ satisfactory
olficcexperience, at least one
year of which has bceii in Stalo
service, and who is a high scihon
graduate, will be eligible to take
a comuetitive test designed to "le-
termlne if he has the necessary
lysis. Appropiiale e.xpcrienre in
inilitaiy s(>rvico will be accepted
in projjorlion to its value Is a
substituLf.' for the one year of non-

State office experience.

2- \ppUcants wliu arc siK'ces.s-
«ful in this aptitude test will

have their names placed upon in-

formal lists, in the order of stand-

ing based on the test, by depart-
N

ments or actncics.

3

Nominations to the
may be made by an appoint-

ing officer from his agency’s in-j

I'ormal list. Each nominee must
be selected from among the three
higliest persons on the agen™yvs

list.

4—It is expected that a maxim-
um of 30 nominees, equitably

apportioned among the depart-

ments and agencies, will be ad-

mitted to any one institute.

No Loss of Pay

—Employees accepted for an

institute will be required to
devote full-time for two weeks to

the course without loss of pay or.

annual leave. Any travel and sub-
,sistence expense "to the employee
rshould, as far as practicable, be
borne by his department or
agency.

-Ultimately, interdepartmental
O promotion examinations will
be held tor

a) Junior Examiner of Me-

thods and Procedures

b) Assistant Examiner of Me-

thods and Procedures

institute j

CIVIL SERVICE LEADER
STATE A ND COUNTY NEW S
Southern
W h at E m ployees A r
Conference
M eets Sept. 11 Coxsackte

AN

r » A softball game played between

o . Conference of “he Coxsackie Guards and the

The Civil Service Employees  As- 1247 catskill Champions was won
sociation at Its meeting to be vy the Guards, 9 to 5. Gramps

i Farm.s on Sat-,Qgok, Coxsackie Sergeant, did the
uiday, September 11 at 3 P mound duties and showed champ-
will “conduct the largest session jionship form. Ex-big leaguer Gus
/in its history, said chaifian 1Djjler played a bang-up game at
;Francis A.  MacDonald. shortstop. Gus covers ,a ot é’f

ly e can do

_ The session will be pjutic#ar
intportant —explained "CHaitWfan 16 100 in 10 seconds flat. All of
the other players also played a red

MacDonald, because special com-
mittees  will propose ' resolutions p % game. _
The glamorous senior nurse,

to be introdijced at the annual

meeting of the statewide Associa- Adelaide Zachary, is now on vaca-
tion at"the October annual meet- tjon and travelling toward Canada.
Nurse Annie Redmond’s father,

ing. _
He spoke highly of the prep- \ ho has been seriously ill, is now
improving.
Clifton Cas-

arations being made by the host
The head nurse,

chapter at Westfield Farms, of
which Everett H. Quinn is chair- sjes “\who had been on vacation,
is now back on duty.

man, especially when informed of
the menu that had been arranged. Dr. Anthony Flood is back on

Prominent speakers will “ad- 4 ¢ i i i
gy y, doing his usual good job.
dr‘?issf t”he meeting and a picnic ““{oenital - Stenographer GIJadys
will Tollow. Seyler is planning a vacation at

Saratoga Lake. Her new bathing
. suit is a honey, if a little brief.
Pai'k Chapter, Montauk, L I. and
Fruchthendler, Sec-gi-eat big heart, reports that Tor-
retary of the New _York City Chap-1 MacLintock, her boss, sure is
ter. Also Biagio Romeo, president' 5 slave driver.
of the Psychiatric Institute Chap- Segregation  Guard  William
ter and Miss Romeo, Mr. Sidney Cooney is pretty proud of his
Alexander, Vice President of the e|dest son, young Bill. Young Bill
Psychiatric Institute Chapter, and has just returned from a cruise
Mis. Alexander. ) of six weeks on the Pacific Ocean.
Before the close of the dinner, He was on the battleship lowa.
Dr. F. B Glasser. Assistant Direc- 'Bill’s son is a Midshipman in the
tor of Willowbrook State School '‘n.R. O. T. C. and is a Sophomore
presented Mrs Hennessy, the presi- at Villanova College. Nice going
dent, with a gavel, a gift of the Bill. We also hear the news that
Young Bill will be on the Villan-
officers and the new chapter sue* ova running team this year.
cess in their work. Guards Seymour A, Carey, of
An enjoyable social evening fol- Earlton; Albert Schoonmaker, of
lowed with dancing and commun- Coxsackie, and Stenographer Mary

ity singing. E. Goebel, of West Camp are new
employees.

NAMED TO BOARD Employees leaving the service

ALBANY, Aug. 30 — Governor iriclude Teacher Paul Dupre who

Dewey appointed George W. Pratt, will teach in a Rochester school,
of Highland, and Neal Brandow,' and Thomas Ladonsky, teacher,
of West Coxsackie, as members' Sorry to hear of the death of
of the State Bridge Authority at Guard Herbert Loschen’s father in
Poughkeepsie, N. Y. JNYC. Our sincerest sympathy.

At the same time. Governor' A meeting of the chapter of the
Dewey reappointed Dr. John L. Civil Service Employees Associa-
Edwards, of Hudson, to the Au- tion will be held on Wednesday,
thority for a full five-year term.!Sept. 8 at 5 P.M. at Riverside Cot-
tage Election and installation of
officers will be held. Each member
is urged to attend Other import-
ant items are on the agenda.

Given The chapter sends in this com-
ment:

“For many years now the Asso-

in g ciation has been blessed with

leaders, Presidents of the State

Persons who have successfully "or!""alabliin{};”‘ot’(‘)""o"u"rankdOW edge

completed the training institute there have ’been nonewr}w lha\9e

current President
Fnnk L Tolman We the
Co;csackie Chapter,again ‘Wwant
aqj. Tolman for our leader and
a) Jimior Examiner of Me-are 100 per cent in back of him
thods and Procedures, G-9,and his ideals. We believe that
($1400-3000) jwe are very fortunate in having
Notless than 2'- years of 'a man of Dr. Tolman’shigh cali-
satisfactory office or niili- bre and ideals as our leader. May
"tary experience as outlined he guide us for many yeais to
in (A) above, of svhich not come.”
less than 1*2 years have  Sergeant Edward Glasheen,
been in state service and firearms instructor, is instructing
of which not less tiian six the guards. He sure know§ his
months must have beep on stuff and how to teach it. Some
a permanent basis. of our top shooters are Bill Rice,
b) Assistant Examiner of Me- Harry Fritz, Carlton Newell, Sgt.
thods and Procedures, G-'John VanDeusen and Milton An-

course will be admitted to these
interdepartmental promotions pro-

following requirements.

15, ($3120-3870) dre Guard Harry Fritz is as-
1) Not less than eighteen sisting Sgt. Glasheen in instruct-
; months of satisfactory ex- N9 and doing and excellent job.

Guard Dan Pickens, that happy
N. Y. boy with all the kids. He

is taking outside instructions
permanent basis; or I ~fer Waitindg for four

*q -I_Rogular Guard John Lon,
Not Jess than SIX months of ouring the country In his new
satisfactory expegience, on a ..,

perience in state service in
the grade of G-6 or better,
of which not less than six
months must have been on a

1

1

I! years,

0 %thon,
2) ]

Here’s an item: Bill Hass,

Car dealer, _is going to

get a lot more deliveries.

Thomas Indian School

In an Impressive double ring

vice in the grade 9f G-9 or
better.

Note: To be eligible tor appoint-
ment from the above interdepart-
mental promotion lists, candidates
must have completed satisfactory
experience of (a) three years for
Junior_ Examiner and «p) two
yems in G-6 or one year™n G-9
for Assistant E.xaminer.

Mrs. Huniley Appointed

To Morrisvilie Board

ABANY, Aug. 30- Governor
Dewey appointed Mrs. Emily T.
Huntley, of Walworth, a member
of the Board of Visitors of the
New York State Agricultural and
Technical Institute at Morrisvilie.
Mrs. Huntley succeeds Alice L.
McCabe, of Clinton, secretary of
the Board, whose term expired.
Tlie appointment is for a seven-
jMear terra.

Test in October

7 T he competitive aptitude test
ha.s beeil tentatively scheduled
for October and will be held

in a number of centers through-

out the State.

Tliere will be no fee for this
"aptitude test since It is not a regu-
Har civil service examination for
appointment to a position.

J

Grace..Searles, . the..girl.with the...

Heat Welcome—
Offices Close

ALBANY, Aug. 30.—Believe it
or not—the “excessive heat” is
welcomed by many State em-
ployees for one simple reason.
Most State departments follow
a policy of "closing up shop”
early in the afternoon when
summer temperatures soar.

This happened again last week
in Albany and State employees
in those departments granted
the time off left their offices at
3 p.m. to seek cooler climates.

ceremony, Celia Latosl became
the bride of Edward Boczar in
St. Stanislaus Church in BufTalo.
The church was elaborately be-
decked with flowers and candel-
abra and was thronged with |
guests who came from England, i
New Hartford, Connecticut, Buf- |
falo, Dunkirk, and Salamanca.
Guests from the Thomas Indian
Schoeol at Iroquois, who attended

the wedding included Mr. and
Mrs. Adrian Mets, Mr. and Mrs.
Paul D. Hairington, Mrs. John
Huteson, Caroline Hewitt, Fran- j
ces Kinkead, Mrs. Alice Huddart, |
Mrs. Grace Wilber, Mrs. Besse
Schlitter and Mrs. Mae Haw-
thorne.

The bride is a former secretary
and vice-president of the Thomas
Indian School Chapter of The
Civil Service Employees Associa-
tion. She has been an efficient
worker for the Association. Her
friends through the Association
wish her and her husband a long,
Ih_iglppy, and prosperous married
ife.

The newlyweds left by plane
for a honeymoon in California.

Jefferson Counly

Charles R. Culyer, Field Repre-
sentative, County Division, met
with the executive committee of
Jefferson Chapter at the Court
House at Watertown to discuss
jthe installation of the Civil Ser-
lvice Employees Association's in-
tsurance plan in Jefferson County,
i  The plan for group life and ac-
cident and sickness insurance will
be made available for all civil em-
ployees who are members of the
Association in Jefferson County
Chapter.

President Sheldon G. Stratton
conducted the well-attended meet-
ing. The committee approved the
insurance plan and final arrange-
ments are now being made to start
solicitation next month. Confer-
ences were also held with the
County Treasurer and C. Leland
Woods, City Manager of Water-
town. Eugene Vanderbilt, special
repre.sentative of Ter Bush &
Powell, also attended the meeting.

Willowbrook

The recently chartered Willow-
brook State School Chapter of The
Civil Service Employees Associa-
tion have elected the following of-
ficers for the coming year:

President, Kathleen L. Hen-
nessy; Vice-president, Nicholas J.
Bellezza; Secretary, Janet Yuill;
Treasurer, Vivian Koop.

Harlem Valley

At a recent meeting of the
Harlem Valley chapter. Civil Serv-
ice Employees Association, the fol-
lowing officers were elected for the
ensuing year:

President. Ellis Carter; Vice-
president, Willis O. Markle; Sec-
retary-treasurer, Anna M. Bes-
sette; Trustees, Paul O. Becker,
Louis Illig, Edward Sheldon and
Lewis Seaman.

Clinton County

Dorothy M. Trombley has been
elected chairman of the nomina-

Weekend Retreat
Sc/pteniber 3 to 5

Rev. Joseph J. Murphy, S.J.
Reireat Masfer

$10 PER PERSON

St. John’sVilla Academy

CLEVELAND PLACE
ARROCHAR, S. I. 5, N. Y.

Tue”bij, Aagu»l 31, 194ft

ting committee of the Clinton
County Chapter, Civil Service Em-
ployes Association.

At a recent meeting of the
County Executive Council, the
following members were named

to the committee to present a
slate of officers for the coming
year:

Mildred Smith, Fi'‘ances Smith,
Prances Colligan, Nap. Light,
MArgaret Ryan, Mary Traynor,
J. B. Smith, M. H. Wilson. J. J.
Harnett and Charles A. Anderson.

At the same time plans for the
first annual picnic of the chap-
ter were announced by Mrs.
Frances Sweeney, president. The
picnic will be held August 31 at
the Rod and Gun Club in Platts-
burgh.

Craig Colony

The graduating class of 1933 of
the Craig Colony School of Nurs-
ing held a re-union August 7th at
the William Storey Cottage at
Conesus Lake. Following an en-
joyable afternoon at the lake the
party enjoyed a dinner at the
Tally Ho Inn in Avon.

Members of the 1933 class who
£fltended the /e-union: Mrs. Fran-
ces Shields, Lillian Bryant, Jean
Curry, Mrs. Ester Austin Ferrara,
Ruth McComb, Evelyn Osbom,
Salvatore CiiJpola, Wilson Insley
and Ralph Ferry.

Syracuse State Scliool

The emplolyees of the Syracuse
State School Chapter, The Civil
Service Employees Association, held
their annual clambake on Satur-
day afternoon, August 21, at Bob
Johnson’s Pleasant Beach _on On-
ondago Lake. It was a fine party.
Fred J. Krumman, president of
the chapter extends thanks to the
Committee which arranged the
affair, composed of Mrs. Kath-
ryn Egan, Mrs. Gertrude Grant,
Harry Williams and Felix Munn.

MIGHT

win the

GRAND
PRIZE

baf SAVING
ISSURER

eerreR srA /tr®
SAVmMmAT

MIGRAN
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51 Chambers Street)

Just Eost of Broadway

5 East 42nd Street

Just off Fifth Avenu*
Fed«ral Deposit Insurance CorporoHoM'

THE LEADER carries a full re-
port on the pro”rress being made
by Civil Service Commissions in
ratinir examination papers; and
publislies eligible lists when Ibey
are ready.
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12 New Tests

Scheduled

For State Jobs

Si>ecial to The LEADER

ALBANY, Aug. 30—At least 12
open competitive State Civil Ser-
vice examinations are scheduled to
be bield November 20 In centers
throughout the state, according to
information reaching The LEAD-
ER today.

While the list is still tentative,
it is expected that examinations
will be conducted for the follow-
ing positions:

Associate Nutritionist, $5,232;

Laboratory Workers, $1,955;

Superintendent of Boys Train,
in? School, $8,800;

Institution Education Supervis-
or (Recreation and Physical Edu-
cation), $3,582, unwritten.

Institution Education  Super-
visor (Vocational) $3582’\ unwrit-
ten;

Correction Instltutlon Teacher
(Beauty* Culture), $2,898, unwrit-
ten;

Correction Institution Vocation-

al Instructor (Tailoring), $2,898,
luiwritten.

Assista'ht  Building  Electrical
Engineer, $4,242;

Railroad Equipment Inspector
(Steam), $3,582;

Railroad Track Inspector, $3,-
582;

Analytical Chemist, $3,450; «

Junior Hydro-Electric Operator,

$2,208.
No Applications Yet

State Civil Service Department
officials emphasized that no ap-
plications for the “tentative No-
vember 20 series” will be received
until official announcements of
the examinations are prepared
and distributed.

It was pointed out that addi-
tional examinations niay be added

to the list and others cancelled
in the next few weeks until an
official list is approved.

Official
series is expected some time
September.

announcement of the
in

State Worker
And Son Die

In Tragic Fire

ALBANY. Aug. 30—"Funeral ser-
vices were held last week for
Raymond Farrell, 41, director of
audits and accounts in the State
Retirement System, and his five-
year-old son, Billy, who perished
August 21 in a tragic Lake George
cottage fire.

The services, held in a Delmar
church, were attended by a large
delegation of State employees and
top officials of the State Depart-
ment of Audit and Control and
the Retirement System. Mr. Far-
rell had “een employed by the
State since 1944.

Tried to Save Son

Mr. Farrell lost his life in a
vain attempt to save his son from
the burning cottage he and his
wife had rented for the summer.

State Police reported Mr. Far-
rell had picked his son out of
bed, took him in his arms and
tried to fight his way downstairs
through the flames. Four others
in the house at the time of the
early- mornlng fire escaped through
upstairs windows.

He is survived by his wife,
Virginia, 38, who suffered second
degree burns in the fire.

Dan Lurie
America’s most Muscular Man

offers

BARBELLS

Mad« of aeini-NtMI

Compare Our Special Sole Prices
AOIb. set—98.98 150 Ib. s«t— Sie.9&
100 Ib. set— 15.08 »00 Ib. aet— 38 09
P. O. B. BROOICLYN
We Also Rent Weights
S0% Dapotit with Order—Balanca C.0.D
Extra wei tl&e per ib.

4 sets of oobrsea and a book
Phone, Wrlfo, Come Dowii Tocfa>

DAM LURIE IARBELL CO.
1TSL ROCKAWAV PAKKWAY

« KUTN 18, N. S. CL T-18*6
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ALBANY, Aug. 30—Headquar-
ters of The Civil Service Employ-
ees Association is a bee-hive of
activity these days. Minute pre-
parations are being made for the
most thorough membership cam-
paigns ever to begin on October
1, 1948, the beginning of the or-
ganiza_tions next membership year.

During the present year, mem-
bership in the Association’s State

Division ﬂped 41,000, an in-
crease in t Division of over
13,000 in three years. In the

County Division of the organiza-
tion, membership has recently ex-
ceede 5,000, but at the rate re-
cently organized groups are ex-
panding, membership in that di-
vision Is expected to increase by
leaps and bounds. The County

N D COUNTY

NEW S

oyees Assn Flans Bg
New Membership Drive

Division has existed only for the
past two years, and is composed
of employees of counties, cities,
towns, villages,and other local
units of government.

Membership Committees

Chapters of the Association
throughout the State are presently
setting up membership commit-
tees composed of zealous mem-
bers in each of the composite
parts of the chapter. Lists of
these committees are being for-
warded to headquarters so that
a cohesive membership campaign
to secure the active support of
every civil employee may be put
into motion. Headquarters staff
is working day and night prepar-
ing membership campaign mater-
ial which will be delivered to

Lists of Highbles

Stafe
Promotion
Principal File Clerk, (Prom.),
Central or Albany Dist. Office,

Div. of Parole, Executive Depart-
ment—1 Viola Joslin; 2. Vera
Allen; 3. Clarence Packman; 4.
Howard Gemmel.
Head Compensation Clerk,
( Prom.), Workmen’s Compensa-
tion Board, Dept, of Labor— 1
Albert Dantoni (dv); 2. Henry
Tar,shis (v); 3. Peter Achilson (v);
4, Aithur Rush; 5. Sarah Weill; 6.

Fred Fein; 7, Mabel I. Pogue; 8.
. Ingegnleros 9. Julius Fell; 10.
DaV|d Rothbard; 11, Madeline
Weigner; 12. Eustace Crawford;
13. Sue Feinstein; 14. G. C. Gross-
kopf; 15. Irene V. Nee: 16. Albert
G. Hayden: 17. Edward F. Vopat;

18. Ruth Rosenberg: 19. Simon

Swirsky; 20. Rose Grossman; 21.
Sophie Kavanaugh; 22. Joanne
Silverman; 23. Irene D. Waters;
24. Nancy Lipschitz; 25. Frances
Shannon.

Senior Personnel Technician
(Examinations), (I»rom.), Civil
Service (Option A)—I. Acton T.

Civill (v); 2. Gertrude J. Culver;
3. Elizabeth Ostram; 4. Frances
George. (Option B) 1. Elizabeth

Ostram.

Personnel Technician (Re-
search), (Prom.), Civil Service—
1. Herbert ardeck (v); 2. Ethel
Rcineck; 3. Julia Carson.

Supervisor of Social Work (Psy-
chiatric), (Prom.), Dept. Mental
Hygiene— 1. Margaret F. Norton;
2. Jean H. Ovenburg; 3. Eunice
Vassar; 4. Winifred Winikus.
zn..

Personnel Technician (Examin-
ations). (Prom.), Dept. O-\l Ser-
vice— (Option B, Test Develop-
ment), 1. John P. Gregware (dv);
2. Herbert Bardack (v); 3. Harry
Eyres (v); 4. Ethel Reineck; 5.
Maryon Varley; 6. Mary Longle-
way; 7. Julia Carson; 8. Ruth
Watts; 9. Marguerit Lindsay;
Alice Spilka; 11. George L. Sabey,
Jr. (Option C, Accounting), 1.
John P. Gregware (dv). (Option
E, Social Service), 1. John P.
Gregware (dv); 2. Ethel K. Rein-
eck. (Option H, Biological), 1.
Herbert Bardack (v); 2. Julia B.

Carson. (Option I, Law Enforce-
ment), 1. George L. Sadey.
County
Promotion
Senior Clerk, (Prom.), Erie

County—1. Frances L. Roach (v);
2. Bertha Smith: 3. Anna L.
Cryan; 4. Linda S. Sapienza; 5.
V. M. Burzynski; 6. Helen Mac-
Donald; 7. Ruth Goldberg; 8. Lil-
lian Dermody; 9. Catherine Call-

r-WATGH REPAIRING

FACTORY METHODS
Specialists on better Watches
Loagines * Bulova ¢ Hamilfon
Benrus ¢ ETC.
CAEEFUI. WORK. QUICK
SKUVICK FAIR I'UICKS
Nm M * Straps ¢ Crystals
DIALS REFINISHED
yOIIR WATCH IN8L’KK1)

Wmi.K IN OUK CA”"K
FREE ESTIMATE ocSUest

DRAKE WATCH CO.

p. O. Box 16. White Plains, N. T.
Member
White Flafna Chambrr of Cummerre

nin; 10. R. M. Levasseur; 11. Win-
nefred Clodfrey; 12. Esther Miller;
13. Bertha Armbruster; 14. Mavis
M. Masters: 15. Mabel Griffiths;
16. Ruth L. Nirschel; 17. Florence
G. Braun; 18. Stella M. Steele; 19.
Ethel I. Schmidt: 20. Madeline
Sutton; 21. E. Polniaszek; 22.
Marian M. Haas; 23. Regina Ros-
inski: 24. Vera Faux; 25. Gertrude
S. Nowak; 26. Thelma McCarthy;
27. G. F. DePasquale; 28. Geral-
dine Scuto.

Fire Captain, (Prom.), East-
chester Fire District, Westchester
County—1. Frank Madelton (v);
2. Eugene Schaeffer (v); 3. Wm.
R. Blackie; 4. Vincent Santucci;
5. Amerigo H. Catano.

Senior Ca”e Worker, (Proni.),
Public Assistance, Dept. Public
Welfare, Sullivan County — 1.

Helen Blatchly; 2. Margaret Bax-
ter.

County Sealer of Weights and
Measures, Dept. Public Works,
Westchester—Thomas Scott.

Police Sergeant, (Prom.), Po-
lice Dept., Mt. Kisko, Westchester
County—1. John E. Cawley (v);
2. John R. Best; 3. Alvin Hut-
chings.

Lieutenant, (Prom.), Police
Dept., Town Eastchester, West-
chester County—Joseph Gal.

STATE LEASES FARM

ALBANY, Aug. 30—The State
Agrlcultural and Technical In-
stitute at Canton will have the
use of the 260 acre Edson Martin
farm under terms of a one-year
lease announced recently by Lewis
A. Wilson, acting -education com-
missioner, State Education De-
partment.

each chapter to enable a prompt
start on the campaign right on
October 1st. Present plans call
for Joe Loc'hner, the Executive
Secretary, Bill McDonough, the
Executive  Representative. and
Field Representatives  Charlie
Culyer and Larry Hollister to tour
the State starting September 13th,
to deliver the membership cam-
paign material personally tp each
chapter president and represen-
tative, orientate th emembership
committees on Association activi-
ties and otherwise organize the
entire Association for an all-out
effort to attain greater mem-
bership.

Lists of the membership com-
mittees which will function in the
various chapters will be carried
in The LEADER.

Assn. to M eet

On October 5

ALBANY, Aug. 30—The annual
meeting of the Civil Service Em-
ployees Association has been set
to start on t"e evening of Tues-
day, October 5 and to continue
all' day Wednesday. The meeting
has been scheduled by the Board
of Directors to start in the eve-
ning in order to accomodate those
delegates of Jewish faith, since
October 5 is a Jewish holiday. The
Association’s Constitution requires
the meeting to be held on the 5th.
By starting the event on that
evening, and holding the major
portion of the meeting on the 6th,
the provisions of the Constitution
are complied with.

Samuel Orchardt Wins

Cerfiflcafe of Merit

ALBANY, Aug. 30—Tlie State
Merit Award Board has announced
another recognition.

Conference ldea Rewarded

Samuel Orchardt, of Albany,
was granted a Certificate of Merit
in recognition of his proposed pro-
cedure whereby the important
sub%ect matter of out-of-town
confererices may be made avail-
able to all interested, non-attend-
ing members of a State agency.
He proposed that a staff member,
attending a given conference, be
assigned the specific task of as-
sembling pertinent
obtaining copies of speeches, and
having the material reproduced
for distribution.

Over 200 Attend

S Lawrence Picnic

Special to The LEADER

OGDENSBURG, Aug. 30—More
than 200 persons attended the an-
nual picnic of the St. Lawrence
County Chapter, Civil Service Em-
ployees Association, last week at
Hannawa Falls, including prom-
inent county officials.

The picnic, under the direction
of Village Manager Mel Miller of
Gouverneur, was attended by John
J. Livingston, Ogdensburg, candi-
date for County Judge; John H.
Livingston, his son; Elmer Mur-
phy, clerk of the Board of Super-
visors, Supervisor Town of Pots-
dam; Curtis Bristol, Ogdensburg,
supervisor Second txm; Clar-
ence Ken'y, president of the St.
Lawrence State Hospital Chapter;
Charles R. Culyer, field represen-
tative of the Civil Service Em-
ployees Association and other As-
sociation and county figures. Presi-
dent of the St. Lawrence County
Chapter is Philip White.

Award Winners

Winners of awards at the picnic
included:

First—Don Hicks, 137 Lake St.,
Ogdensburg, N. Y. 10-Tubs Phono
Combination Console with FM,

Second—"F, G. Murphy, Canton,
N. Y. Maytag Washer.

Third—"Michael Foote, 528 Knox
St., Ogdensburg, N. Y, Eastman

8mm Movie Camera F2.5 Lens.
Next Seven Awards — Emerson
Table Model Radios.

Fourth—Robert Cottrell. Bab-
cock St., Gouverneur, N. Y.

Fifth—Mrs. Jaseph Graveline,
7027 Jay St., Ogdensburg.

Sixth—Carl Moore, Gpuverneur.

Seventh — Robert Williams,
Potsdam, N. Y.

Eighth—Mrs. R. H. Country-
man, Massena, N. Y.

Ninth—I. J. Hull, Gouverneur,
N. Y.

Tenth—Leonard C. Knable, 401
New York Ave., Ogdensburg.

Next Ten Awards — Eastman
Brownie Flash Cameras.

Eleven — Jake Henderer, 331
State St., Ogdensburg.

Twelve—Mrs Lyle Bowman, 402
Patterscon St., Ogdensburg.
Thirteen—Mary Schwartfigure,

116 Oak St., Ogdensburg.
Fourteen — Alfred Thomas, 42
Bay St., Potsdam.
Fifteen — Clarence LaPoint,

Hannawa Falls.
Sixteen—Philip Arnold, Hermon.
Seventeen—Robert Blair, Route
2, Gouverneur.

Eighteen—J. P. Harper, Grove
St., Gouverneur.

Nineteen—George Andi'ikut, 29
Lamed St., Potsdam.

Twenty—Don Church, 125 Pros-
pect St., aouverneur.

information,,
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Romeo Seeks

O fficer Post

In Association

BIAGIO ROMEO

At a special meeting of Presi-
dent and other officers of chapters
of The Metropolitan New York
Conference, it was unanimously
agreed to further the independent
nomination of Biagio Romeo,
President of New York Psychiatric
Institute Chapter, for 5th vice-
president of The Civil Service Em-
ployees Association.

Those prese.1t were: Victor J.
Paltsits, chairman of the confer-
ence; Clyde H. Morris, treasurer
of the conference, and officers of
chapters as follows: Frank M. Gon-

salves, president, Metropolitan
Armory Employees; Frank Wal-
lace, executive secretary, Metro-

politan Armory, Employees, John
L. Murphy, president, Creedmoor
State Hospital: Helen C. Peterson,
secretary, Creedmoor State Hos-
pital; Kathleen L. Hennessy, presi-
dent, Willowbrook State School;
Mrs. Koop, treasurer, Willowbrook
State School, Elwood De Graw,
president. Kings Park State Hos-
pital; Michael L. Murphy, presi-
dent, Central Lslip State Hospital;
Donald J. Bellefeuille, vice-presi-
dent, Central Isiip State Hospital;
George H. Siems, president, L. I.
Intercounty Statue Parks and Sid-
ney  Alexander, vice-president,
New York Psychiatric institute.
Officers of other cliapters, unable
to attend, signified agreement to
support Mr. Romeo.

Mr. Alexander was designated
chairman of a special committee
to promote the nomination.

:Charter Presented
To Suliivan
County Chapter

The charter of the Sullivan
chapter was presented to the
Chapter at the regular August
meeting of the chapter, held at the
Court Hhou.se. Monticcllo, last
week.

President Stanley Meyer pre-

sided at the meeting. More than
100 members attended. The char-
ter was presented by Charles R.
Culyer, Field Representative,
County Division.

The report of the special com-
mittee on salaries in the county
highway department was present-
ed, and the committee has asked
tiie Association for waste informa-
tion in other jurisdiction .so that
comparisons can be made.

C. A. HUNT IN BRIDGE POST

ALBANY, Aug. 30 — Governor
Dewey appointed Charles A, Hunt,
as president of the Moses Lud-
ington Ho.spital at Ticondoroga, a
member of the Lake Champlain
Bridge Commission. Mr. Hunt fills
the vacancy caused by the recent
death of Holland A. Severance, of
Will.sEgro. His term runs to June

DEWEY REAPPOINTS SIOWE

ALBANY. Aug 30. - - Governor
Dewey reappointed Winthrop K.
Howe, Jr., of Rochester, as a
Commission for the Blind. The re-
Mapi-oiniment Is for a full five year
member of the New York State
term.

HINE STAYS IN FULTON POST

Walter P. Hine of Gloversville
has. been reappointed to the Pul-
ton _County Civil Servicc Com-
misiiion.
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of testing employee opinion on a given
in the New York City Fire Department will

(""xtended.

As reported in this pape

e Groups

B ill

od authority that the metliod
issue tried out
probably be

e |1

r last week, the Uniformed

Eiremen’s Associat ion took a poll of its members on whether

they preferred tlie Mitchell
bills.
2 of this pape)’.

Civil

or the Condon vet preference
An analysis of both measures appears on Pages 1 and

soi’vice opinion—the opinion of' those who must

live with veterans prefei'ence— is strong for the Mitchell

Dill.
the Condon measure.

The (iremen voted 13 to

This vote

1 in favor of this bill over
is doubly remarkable in

that the Fii'c Department is composed of so heavy a per-

centage of veterruis.
Now, The LEADER
to poll employees in other

leai'ns, a movement is under way
departments—the

New York

Sanitation an(i Police Departments will probably be polled;

all of the li)-emen tliroughout
and local agencies.

the State; and several State

Employee opinion is running so swiftly in favor of the
Mitchell bill that the American Legion, which is sponsoring
the Condon bill, must surely consider this flow of indorse-

ment. The view is not only of
as w'ell.
the rank and (He—the men and
the tasks of government— vetei

ans— stand strongly for the M

non-veterans, but of veterans

All samplings of opinion taken so far indicate that

women who actually perform
-ans as well as the non-veter-
itchell measure.

The American Tregion, meeting in convention can hardly

ovei-look this groundswell

It would bo a sad thing i
girded two sides for a bitter
unnecessary.

of public opinion.

there weie to be
It is so

f, this fall,
light on this issue.

WHAT EMPLOYEES
SHOULD KNOW

Immunity Is Restricted For Public Olficials
By THEODORE BECKER

O"NE OP the pi'olections funda-
mental to our system of law
Is that an individual need not be
a witness against himself on crim-
inal charges. This guarantee ap-
plies not only to the actual trial
of a criminal charge but also to
proceedings preliminary to the
trial, such as investigations by
the Grand Jury or by other oflicial
bodies. If the individual’s testi-
mony is taken without a waiver of
immunity from criminal prose-
cution based on his testimony, the
testimony cannot bo used against
him on a criminal trial. Where
a waiver of immunity is signed,
such protection is abandoned.

It sometimes happens that a
public official is called upon to
testify before a Grand Jury re-
garding the performance of his
ofTicial duties. If the official testi-
fies after signing the waiver of
immunity, he may be subjecting
himself to criminal persecution. If
he doesn’t sign such waiver, how-
ever, he subjects himself to other

penalties.

Under our low a public officer
cannot, with impunity, avoid in-
vestigation of his official acts

merely by invoking the guarantee
against self-incrimination. If such
an official refused to sign the
waiver of immunity, this would
constitute groimds for his re-
moval from office by the appro-
priate authority or ho may for-
feit his office as the result of a
Bult brought by the Attorney-Gen-
eral.
New Law Extends Penalty

Until tills year, this’ wfts the

of the penalty that
could be imposed; but by an act
of the State Legislature an Im-
mediate return to public oflfice or
employment is barred.

Section 3-a of the Public Offi-
cers Law declares:

“Any public officer who, upon
being called before a grand jury
to testify concerning the conduct
of his office or the performance
of his official duties, refuses to
sign a waiver of immunity against
subsequent criminal prosecution,
or to answer any relevant ques-
tion concerning such matters be-
fore such grand jury and who, by
virtue thereof, has been removed
from such public office by the
appropriate authority or who has
forfeited such office at the suit
of the attorney general shall not
be capable of holding a civil office
or public employment for a per-
iod of five years from the date
of the removal from or forfeit of
such public office.”

Waiver No Protectiuii

Where the public officer signs
a waiver of immunity and testi-
fies, this still does not protect
him  from removalon
based on his testimony, although
proceedings before the Grand Jury
are not “ordinarily available in
civil actions. The courts have
hold thatthe testimony of an
official, given before the Grand
Jury under a waiver of immim-
ity, may be obtained and wused
by the appropriate authorities in
a proceeding for the removal of
such official on charges of incom-
petency or misconduct;.

new extent

P OLITICS in the Empire
State,” by brilliant New York
Times reporter Warren Moscow,

is an intriguing study of the-per-
sonalities and methods that go
into the hurly-burley of politics

in the nation’s largest common-
wealth. Below are some of
the interesting comments and

anecdotes garnered from the book.

(P. S. Published by Alfred A.
Knopf, $3; its a volume well
worth reading.)

IN 20 Presidential elections
from the end of the Civil War
through 1944, there have been
fourteen campaigns in which at
least one of the principal nom-

inees was a New Yorker. ., .

BY NOW Tammany has been
beaten so often that instead of
being a predatory tiger cat, it is
much more like a skinned, striped
h e@attl  rug:

WANT AN IDEA of how much
New York spends for its services?
When AIf Landon was running for
President, he was in charge of a
State government that spent, tn
its total annual budget, exactly
the same sum that New York City
was spending that year for fixing
holes in its truck-pounded
strcéts « .

NEW YORK STATE has shown
how it could be both radical and
conservative, sending a Vito Mar-
cantonio and a John Taber to the
same Congress at the same elec-
tion. . . .

ALTHOUGH it has two minor
parties, there is less chance of a
political mugwump to get places
in New York than elsewhere. New
York sees no goat-gland doctor
coming close to election as Gov-
ernor because of the panaceas he
purveys by radio. No hillbilly band

or biscuit-passers threaten the
established political order, . . .

FDR always looked forward to
being President some day. He had
the time element all figured out,
too. He at first refused to run for
Governor in 1928. He reasoned
that the Republicans were due to
win the national election with
Hoover in 1928 and would prob-
ably be able to hold the office for
two terms, until 1936. So if Roose-
velt ran for Governor of New York
in 1932 instead of 1928, he would
be in the presidential picture at
the proper time. But it didn’t work
out that way—he became Presi-
dent four years earlier!

AMAZING things happen in pol-

itics. When Roosevelt ran for
Governor, he was opposed by Al-
bert Ottniger i

hibitions of self-importance, Ot-

tinger early in the campaign man-
aged to snub or offend most of his
Republican running-mates. Ham-
ilton Ward, of Erie, seeking to suc-
ceed Ottinger as attorney general,
was one of these. Ward’s friends
ki Erie are credited with having
made an agreement with the
Democrats under which votes for
Ward for attorney general were
swapped for votes for Roosevelt
for Governor. Ottinger ran far
enough behind the GOP ticket in
the western section of the State

to lose the race. Had Ottinger
had a more cordial attitude to-
ward his running-mates, Roose-

velt would have been beaten and
the chances of being nominated
for the Presidency in 1932 would
have been negligable, almost non-
existent. The whole trend of woi’ld

C om

Vets .S<k I’ension Benelit
Editor, The LEADER:

Veterans employed by the City
of New York during their military
service and at the time the'Quinn-
Steingut Military Pension Law of
1947 was passed, were eligible for
the benefits of this Act as their
military pay was lower than their
civil service salary. However, a
few months after the enactment
of the Law, some»employees ac-
cepted positions In the New York

chargestate service.

Upon appointment to the State
po-sitions, the employees made ap-
plication for transfer of their
funds from the NYC Employees
Retirement System to the New
York State Retirement System In
accordance with the law. They re-

nuested transfer of their cash
payments, reserve credit and
crcdit for pensions while in mili-

tary service. The latter credit was
the benefit accrvUng to the vet-

affairs might easily have been dif-
ferent. . . .

HERBERT H. LEHMAN was
never a professional politician. Yet
his name became as standard on
the ballot as the major-party em-
blems. Only the tradition that no
man of his religious faith could
ever be a candidate for the Presi-
dency kept him from being a def-
inate possibility for the highest
office in the land. .

WHAT was remarkable about
Herbert Lehman was that he
ifGemed to be about as colorless a
candidate as any party could pres-
ent. Short in build and nervous in
manner, he was never able to put
drama into statistics the way
Smith could. He had none of
Roosevelt’s forensic tricks with
which to captivate an audience.
He had toe much, gersonal digndfy

put on a show like LaGuardia.

Nor was he a trained, made,
speec”-maker like Dewey. What
convinced the people was that

very lack of color, his obvious sin-
ceiity of purpose, and his solid-
ity is a citizen.

FOIlIELLO LaGUARDIA one day
in a fit of temper ordered two
competent city officials fired. He
told their superior to have the
resignations on his desk by 10
A.M. the next morning. The vic-
tims, feeling aggrieved, did not
comply with his demand, and
when noon passed the next day
without further word from the
Mayor, the two officials left their
office and got drunk, ducking the
retribution they were sure would
come in some terrible and swift
form. They never heard from the
Mayor again. That is® until six
months later, when they were
promoted.

WHEN Tom Dewey ran for Dis-
trict Attorney in New York Coun-
ty in 1937, there were signs posted
in a number of polling places in
Brooklyn that read: “Dewey is not
running in this county.” Harassed
election officials knew of no other

of convincing hudreds of vot-
ers that they were not being de-
prived of a part of their elective
franchise.

DEWEY did not really want to
run for President in 1948, though
he opened the window for his own
“draft” movement He was pretty
sure it was not a good year. But
he also felt that if he did not
run, the nomination in 1948, prob-
ably a much better time, would go
to some man who had gone into
tuniform, rather than public office,
on our entry into war,

DEWEY insists on being pre-
pared for every possible conting-
ency in the prosecution of a case
to the jury or an election to the
public.

THE NIGHT he left office, Her-
bert Lehman was given a private
party attended only by the retir-
ing Governor and about a dozen
newspapermen. Lehman was free
of the cares of office, and he real-
ly relaxed and talked more freely
than usual of his life in Albany.
He confessed that all the time he
had been Governor he had had a
desire to eat in Keeler’s, Albany’s
deservedly famous and.traditional
eating-place. But he never had. He
thought it was somehow unbecom-
ing for the Governor to be seen
eating in a public restaurant.

m e n t

under the Quinn-Steingut

However, the NYC Employ-
ees Rtirement System referred
the question as to whether the
City would pay for this military
period to the Corporation Counsel.
We do not know what decision the
Corporation Counsel will render,
yet we feel that the only equitable
decision would be to have the City
pay this military pension.

The Civil Service Law permits
City employees to transfer their
retirement payments and credits
to the State Retirement System,
and it therefore follows that the
privileges granted by the Quinn-
Steingut Law likewise may be
transferred. It would be a mani-
fest injustice to require these em-
ployees to pay from $200 to $800
for their pensions during military
service.

eran
Law.

BERNARD USBERG.
RUBIN BERGMAN.
PAUL F. DeDQI\{IENlCO._
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Merit Man

Edward D. lIgoe
Wins Post on
MeritAward Boarcjl

EDWARD D. IGOE

When Edward D. Igoe, of 7 Cir.
cle Lane, Albany, became a mem.
ber of the State Employees Merit
Award Board last week, the daily
press skipped over lightly the real
story behind the appointment.

Its significance rested in the
appointment of a career civil sei.
vice employee with 25 years ex.
perience in public service.

Started as Jr. Clerk

Like other members of the
board. Mr. Igoe represents the fin.
est traditions in State service.
Now administrative finance officer
for the State Department of Tax.
ation and Finance, he started his
career in public service as a junior
clerk*in the State Income Tax
Bureau in 1923.

In 1924 he became a clerk, again
in 1925 he was promoted to junior
auditor and in 1926 became au-
ditor in the bureau. From 1929 to
1936 he served as senior audit
clerk in the State Comptroller's
Office.

V'ariety of Tasks

He was appointed chief cleik
purchase in 1936 in the State Di\-
ision of Placement and Unemploy-
ment insurance, but returned lo
his home department of Taxation
in 1i)42 as assistant administrative
finaJice officer. During 1944-45 he
acted as principal examiner of
methods and procedures in the
department and was appointed to
his present position in 1946.

Proud of his membership in the

Civill Service Employees Associa-
tion, which he joined during his
first year of State service, Mr.

lgoe has been active too in many

civic atfairs in the Capital Dii<*
trict.
A member of the Knights of

Columbus and University Club, he
has also given attention to Albany
scouting.
Likes The Job
In an interview with The
LEADER, Mr. lgoe said he was
approaching his work as a mem-

ber of the State Merit Award
Board “with a great deal of en-
thusiasm.”

“l believe the Board, has con-
tributed a great deal to greater
efficiency in State government dur.
ing'its short history,” he said.

He was born September 1, 1904
in Watervliet where he received
his early education before attend-
ing Siena College. He married the
former Edythe Kernan of Albany
in 1929. They have two children,
Edward Dennis, Jr. and Sheila.

Mr..Igoe fills the vacancy caused

by the resignation of Cliffoid
Shoro, director of business ad-
ministration, State Health Dt-
partment, who was chairman tf
the board.

Other board members are Dr.
Frank L. Tolman and Harry A
Cohen.

What's in a Name?

The romantic aspects of mar-
riage may be expressed in vai-

ious ways. Here’s how the NYC
Police Department does it (Special
order 191): “Change of Name:
Policewoman Lena Breiman,
Shield No. 188, Bureau of Polict-
women, having changed her soc-
ial condition and now being known
as Lena Weiss, the records of the
Police Department of the City
of New York, are hereby changec”
accordingly,” “i
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Westchester Workers Ask Compensation Study;,
Propose Changes In Leave Rules, Staff Relations

Special to Tlie LEADEU
WHITE PLAINS, Aug. 30—A
resolution requesting immediate
study of the possibility of merging
$300 of the existing $705 cost-of-
living Donus for Westchester
County employees into the per-

manent pay scales has been for-
warded to County Executive Her-
bert C. Gerlach and William P.
Horan, Chairman of the Board
of Superwsors The resolution,
prepared by the Westchester
County Competitive Civil Service
Association, Inc., also asks for
Inquiry into the p033|b|I|ty of in-
creasing the point-value now used
In determining the cost of living
bonus, from %15 to $18 a point,
the present bonus would be $846
instead of $705. Extension and
liberalizing of other benefits to
the employees was also asked.

Well-Rounded Program

The extensive program outlined
In the resolution has been pre-
sented at this time, It is stated,
so that there will be ample time
for the authorities to consider
the requests and make necessary
provisions for them in the 1949
Budget now being dprepared.

The well-rounded program pro-
posed marks the first time in
about three years that the pro-
gressive Westchester County or-
ganization has felt it necessary
to advance recommendations of
adjustment of County-employee
salaries or working conditions. As
a result of earlier programs of
the Association, a completely
modernized pay scale was adopted
in 1946 and an adjmtable cost
of living plan adopted which has
worked out admirably and evoked
hic];hly favorable comment in other

olitical subdivisions in New York
State and neighboring areas.

No Budget Increase Required

A minimum amount of addi-
tional budget funds will be re-
quired to put most of the pro-
gram into effect, the Association
states, with many of the requests
being of the “fringe issue” type
and having to do with adjust-
ment of working conditions rather
than pay increases. The most im-
mediately important recommenda-

tion, for a possible merging of
$300 of the present emergency
compensation, would call for no

budget increase as the funds are
to be provided anyway.

The resolution was adopted at
a meeting of the Board of Direc-
tors on August 17, and was trans-
mitted by President Michael J.
Cleary. The County Employee As-
sociation is a Unit of Westchester

Chapter, Civil Service Employees
Association, of which Ivan S.
Flood is president. J. Allyn

Stearns, 4th Vice-President of the
State Association, is Chairman of
the Board of Directors. Copies
of the resolution have been sent
to all members of the Board of
Supervisors and to County officials
and department heads.

Text of Resolution

Following is the text of the res-
olution:

WHEREAS, preparations are
now under way for the drafting of
the Westchester Coimty Budget
for the year 1949, and

WHEREAS, it is the sense of
this Association that the revised
Pay Schedule and Cost-of-Living
Adjustment Plan adopted by the
County in 1946 was a fair one
and has resulted generally in sat-
isfaction In the County Service
and could reasonably be expected
to continue to do so except for
the unforseeable continuance of
the sharply rising Inflationary
trend which seriously menaces all
salaries workers an

Inflationary Trend

WHEREAS, partly as a result
of this |nflat|onary trend arid
partly as a result of other con-
siderations, there are a number
of matters having to do with the
conditions of employment of
County employees which should
be adjusted in order to establish
or maintain the standards of
County employment in proper re-
lation with those of other public
juiisdictions and of comparable
business and industry generally,
and as most of the matters re-
quiring adjustment . peed only
slight monetary provision in or-

der to make them effective. Now
Therefore, Be It

RESOLVED, that this Associa-
tion earnestly requests that the
following matters be given early
and full consideration so that such
provision may be made in the
1949 Budget as may be necessary
in order to make the adjustment
asked effective as soon as possible.
And Be It Further

RESOLVED, that this Associa-
tion requests the opportunity of
personally presenting to your
Honorable Selves, through its duly
elected officials, substantial rea-
sons for approval of the proposed
adjustments.

Merging of Bonus

(1) Study of Permanently Mer-
ging Portion Of Emergency Com-
pensation.

It is requested than an immed-
iate study be begun to determine
whether a minimum of $300.00 of
the present $705.00 Emergency
Compensation should not now be
merged into the permanent pay
scales and the scales of all titles
increased by this amount, in or-
der to keep the County Pay Sched-
ule and the employees abreast of
the vastly changed economic con-
ditions and living standards since
the present Pay Schedule was
adopted on July 1, 1946

Statement:

The Association asks that this
study be made with its duly elec-
ted officials participating on be-
half of the County Employees and
for this purpose offers the use of
the Statewide facilities of The
Civil Service Employees Associa-
tion, Inc., Albany, New York, of
which it is a Unit.

Increased Compensation

(2) Study Of Increase Of Em-
ergency Compensation Point
Value.

It is requested that an immed-
iate study be begun to determine
whether the value of $15.00 per
Point, now used in the formula
for computing Ehnergency Com-
pensation, should not be increased
to a minimum of $18.00 a Point,
as more nearly representing actual
economic value in these inflation-
ary times.

Statement:

The Association asks also to
ﬁarticipate in this study on be-
alf of the employees, as out-
lined in No. 1 above. '

Maintenance Charges

(3) Review Of Method Of In-
creasing Charges For Mainten-
ance.

It is requested that a review be
made of the present method of
increasing charges to employees
having Maintenance, which has
been set up so as to practically

eliminate any increase in Emer-
gency Compensation to these em-
ployees.

Statement:

Employees’ maintenance charges
are computed on the basis of ac-
tually food and services costs in
Westchester County, whereas Em-
ergency Compensation is in-
creased on the basis of New York
City costs.  Westch'tester costs
being admittedl?/ the higher of
the two, it would seem fair that
some allowance should be made

either not increasing the em-
Poyee maintenance charges the
ull amount of any Westchester in_
crease determined, or by in-
creasing the Emergency Compen-
sation to make up for the higher
Westchester costs above the New
York City cost-oT-living rate.

Unonployment Insurance

It is requested that the County
of Westchester adopt the neces-
sary local legislation to make
Unemployment Insurance bene-
fits available to its employees by
taking advantage of the optional
provisions of Chapter 844 of the
Laws of 1948 of the State of New
York.

Statement:

Chapter 844 makes possible the
extension to local governmental
employees of unemployment in-
surance benefits now enjoyed by
95 per cent of the employees of
business and Industry and of most
governmental  Jui-isdictions in-
cluding the State of New York.
The Association asks that out-
standing Westchester again show
the way to pther local govern-
mental units by extending to its

own employees these benefits
which are now standard nation-

ally.
40-llour Week

(5) Extension Of Basic
Hour Week.

It is requested that the basic
40-hour work week established
for the County Service by Act No.
46-1947 be extended to all de-
partments, divisions and individ-
uals now working a longer basic
week and where It is necessary to
continue such longer work week,
that overtime payments be made
for all hours more than forty
worked each week.

Statement:

The Association states. that
there appear to be no titles or
positions in the County Service
where “the nature of the duties
performed or the difficulty of
maintaining adequate time con-
trols make it impracticable to

apply . . . the provisions of this
Act.” Further, that a basic work
week of 40 hours or less Is stand-
ard with business, industry, and
other governmental jurisdictions
and it is not in keeping with the
present good County standards
to require more hours from cer-
tain small groups of employees.

5-Day Week

(6) Extension Of 5-Day Week.

It Is requested that the 5-day
week now generally standard
throughout the County Service be
extended to all departments, divi-
sions and individuals still work-
ing a longer week, unless such
departments and divisions are
bound by statute to be open more
than five days a week.

Statement;
Parallel statements to those
made in No. 5, above, apply to

extension of a 5-day week to all
County™ employees and it is asked
that provision be made for such
extension.

Unjust Increments

(7) Revision Of Unjust Incre-
ment Provision.

It is requested that Rule 11 of
the County Personnel Rules, Pro-
motions. be amended by deletion
of the last phrase “or for an in-
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Wholesole Prices
High quality men’sand women’s
tropical suits, slacks and sport-

coats. Made to measure. Guar-
anteed to fit. Open till 7 P. M.
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A. SILVERSTEIN & CO.
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40Rule 4. Scales of Pay,

crease in salary until six months
from the date of his permanent
appointmpnt” and that a re-
worded plirase be inserted under
restricting
salary increases wltliin six months
of appointment to a position, to
specific circumstances.

Statement:

Tlie A.ssociation state.<«, ffrst,
that salary increases do not be-
long under Rule 11. as promo-
tions are advancements from one
title to anotlier title having a
higher rate of pay (Rule 11-A)
and adjustments within the pay
scale of a title are not in this
category  Further, it is under-
stood that the present wording
was intended to follow State Civil
Service Rule VIII-(2> which,
however, only sets such a .six
month restriction on pay increases
“ . whenever one or more ellg-
ibles shall have declined any ap-
pointment offered because of in-
sufficient compensation . . *
In practice, the all-inclusive Word
ing of the County Personnel Rules
phrase has operated so as to deny
increments to time

just long
County Employees who have been
promoted or to employees for

whose positions examinations have
not been held for years due to
war conditions.

Annual Leave Rules

(8) Revision Of Annual Leave

Rule.
(a) Intervening Holidays

It is reque.sted that Rule 21 of
the County Personnel Rules be
amended to provide that holidays
occurring during the vacation per-
iod of an employee shall not be
counted as a vacation day but may

be added to the normal working
days off.
Statem.ent:

This revision is intended to al-
low for extension of the Employ-
ee’s vacation period by the num-
ber of intei*vening holidays which
occur therein, as is normally done
in business. Industry and other
governmental jurisdictions.

(b) Supplemental Time Off

It is requested that Rule 21 be
further amended to provide that

any employee may be allowed
supplemental time oft lo the same
extent that lie “is rrquiied to
to work overtime, or under con-
ditions involvins’ luizards to
liealth.” and for \vhi<'h he is not
otherwise compensated.

Statement:

Rule 21 arbitrarily restricts

supplemental time olf to 12 work-
ing days in any year, regardless
of the amount of overtime wliich
an employee may be required to
work by the department and not-
withstanding any lack of pro-
vision for cash payment for over-
time which may be required in
excess of 12 days in any year.
(c) Observance Of Relig-
ious Holidays
It is requested that Rule 21 be
further amended to provide for
leave with pay for employees who
are communicants of the difTercnt
faiths for the period necessary
to make the required observance
of religious days ordained by their
faiths.

Statement:
The right of an employee who
is a regular religious communi-

cant to time off with pay for the
observance of required religious
duties is generally recognized and
orders establishing sueh a County
policy were issued by the Person-

nel Officer in 1945. Due to <he
annual confusion over the pol'cy
to be followed, this piovi.sion

(Continued on Page 8)
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Every Curl
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SPECIAL OFFER TO YOU
“from appliance & furniture
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SIMMONS BEAUTT REST box epringrs
and mattresses for Immediate delivery

BLOOM & KRUP

206 First Ave.,, NYC OR 3-2760
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OI'ISN UNTIL 9 P. M.

IFe Carry a Complete Line of
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New Tests an\Way
Far State Jaos as
Typist and Steno

Sp. il to The 1-KAKH erfx| in order to obtain additional
ALBANY, Aug. 30—A critical personnel.

shortHge of stenographers and ty- S<andards
pists in all levels of Slate govern- As a result of the department
ment has led Stale Civil Service investigaUon, it is expected that
Department oflicials to jwepare the new stenogiapher examina-
plans for another open-compet- tion, planned for this fall, will
itive examination to be held this involve dictation at 80 words per
fall. minute instead o the former re-

As recently as March, Inmdreds
of candidates for stenographer and
typist were examined throughout
the State, but the examination

quirement of 100 words a minute.

In addition, the standard re-
ciui)-ement for typists is expected
to be set at 35 words a minute.

failefi to provide a sufficient num- Starting salary for both posi-
ber of eligibles to fill all vacan- tions is $1,840 a year and the
cies. department recruiting campaign
Few [I’ass(‘d for candidates, slated to get under-

Out of 3,100 applicants only way in September, is expected to
649 passed the tests for steno- stress “advantages of working for
grapher, while 923 qualified for the State” such as vacations with

appoint.ment as typist out of 4,509
ajiplicants.

pay, sick leave and other benefits.
Plans are underway, according

Following the stenographer to one State official, to conduct
examination, Civil Service offi- one of the most extensive re-
cials announced the department cruiting campaigns in state his-
would investigate the standards tory to obtain candidates.
set in the tests. Becau.se of the importance at-

A spokesman for the depai tment tached to the recruiting drive, it
indicated because of the heavy is expected that the first State-
demand for stenograpliers in wide “recruiting broadside” will

State servi<'e a study of standards
used in grading ihe examinations
was ))lanned to determine whether
the tests were too difficult and
whether standards should be low-

be fired shortly after schools open
in September. At that time filing
dates for applications and the
number of vacancies will be made
public.

W estchester Workers

A sk

Continued Jrom Pacle 7)

Comprehensive Study

CIVIL SERVICE LEADER

EXAMS

u S

,109. Agricultural Research Scien-
tist, $3,727 to $8,509. Positions in
various agricultural fields, located
in Washington, D, C. and through-
out the country. Requirements;
College study and research ex-
perience in appropriate field. No
written test (No closing date).

114. Elevator Mechanic, $2,350
to $3,024.—Jobs are in Washing-
ton, D. C., and vicinity. Require-
ments: Appropriate training and/

or experience. No \<?ritten test.
(Closes September 14),
Il. Elevator Operator, $1.10 an

hour; $2,020 and $2,152 a year.—
Only persons entitled to veteran
preference may apply. Jobs are in
Washington, D. C., and vicinity.
Requirements: 3 or 6 months of
experience (depending on grade of
position) in the operation of pas-
senger or freight elevators. No age
limits. No written test. <No closing
date).

I1l. Engineer," $2,974--Positions
are in Washington, D. C., and
vicinity. Requirements: Appropri-
ate college study and."or technical
engiiaeering experience. Age limits;
18 to 35 years. No written test.
(No closing date).

113. Miscellaneous Oflice Mach-
ine Onierator, $2,086 to $3,727
(most positions pay $2,086 to $2,-
498).—For operators of: Address-
ing, Biiliug, Bookkeeping, Calcula-
ting, Card Punch, Graphotype,
and Listing Machines, and Mis-
cellaneous Drrplicating Equipment,
Miscellaneous Ofilce Appliances,
Multilith Press, Sorting Machines,
and Tabulating Machines and

,increased such allowance to em- jEquipment. Position.s are in Wash-

should bo written into the Per-j Ployees from Gc to 7c per mile, Jington, D. C., and vicinity. Re-
iionnel Rules. Start' Relations giiiremenfs- Eligibility in written
. . . <11) Staff Relations [?oar<I. test plus appropriate experience.
Sick litave Kul<'s Tt is requested that a Staff Re- 'Closes September 21"
<9 > I’evision Of Sick Leave lations Board be set up to pro-' 110. Printer's Assistant, $1.10
Kules. vide for employee representation'an hour.- For duty in the Bureau
Tt is I'f'quesled that Rule 22 of in discussions and decisions on of Engraving and Printing in
the County Personnel Rules be County per..otinel matt.ers; to con- Washington, D. C. llequirenients:
amended to provide (hat an em-| sist of the County Executive, Eligibility in a written test. Age
ljloye? mny receive up to two days Chairman of the Board of Super- [imits; 18 to 45 years. (Closes
paid sick leave after the first visors, Chairman of the Budget September 7).
two mon'hs service® up to four Committee, Budget Director, Per- 115. Mining Engineer, $3,727 to
days after four months service and sonnel Officer and two Employee $6,235. Posiuons in the Depart-

up to [en days after six moi:itlis Representatives appointed by the

sei'vice in any cah'ndar year, ac- County Executive In accordance
cumulative from year to year as with recommendations of the As-
at piescnt. sociation.

Statement: Statement:

This r(;viston Is intended to In these days of enlightened
piovide some coverage lor new pei'sonnel practices it is hardly
employees during their first six necessary to argue the great de-
months of County Seivice but not sirability, if not the necessity,
to increase the l.ofal time allowed. for free and adequate employee

The lack of such provision has ad-
versely afTect.ed many conscien-
tious new omnloyees to the detri-
ment of the County Service.

participation with the established
authorities in the discussion and
settlement of matters affecting the
body of employees; if the greatest

(10) Increase Of IMileajre Allow- cooperation and sati.sfaction Is to
ance. be achieved and the cordial and
Tt is requested that the Mileage friendly relationship attained

Allowance made to emoloyees who which is the goal of modern and
use their own automobiles on progressive business, industry and
County business be increased from government. The entire path of

th_(i pres(M-ii fic per mile to 7c per present business administration is
mile.

in this direction and the most

S'.a"ement: eminent employing authorities
‘rhe necessit.y for such an in- consistently stress the necessity for
crease has long been known and such .ioint participation, in their

has iTcently been made official by writings on the sub.ject for tech-
a national survey indicating av- nical publications which are read-
t'ruge driving cost of 7c to 8.iC ily available. The Association
per mile Tn conformity with the earnestly reiterates its recommen-
nndincs ('f (his .survey the S”ate dation of previous years for the
of New York has more I'ecently establishment of this Board.

Auto License Examiner Test

Conthmed frmn Pacje 1> | 1 In case of an accident in-
ol c.uuiidiites will .jump the gun”|volving death or injury to a per-
:uul swamp State and local olllcers ,son, or damage to property of $50
with UKiuiiics ;;nd requests for or iriore, one should report to (A)
applications. the nearest garage, (B) the near-

Th? position is in salary Grade 'est court, <C) the nearest police
It of Ihe Stale Service, $2,640 to s”ition. 'D) to the Bureau of
$3,240 a year Motor Vehicles forthwith on the

The nnnibi'r of vacancies during Bureau’s printed form.
*ht* lile of the eligible list result-' 2 The right kind of greaseffor
0

ing from this test- will run Irigh 'lubricating moving parts a
into hundreds. The LEADER'car is very important because (A)
h'arns, too. that new legislation is grease expands in cold weather
now in .oreparation by a State and freezes parts; (B) soft grease
legislation coinmil,tee which, if leaks into brakes and linings,
enacted, iner*ae substantially causing slippage; (O fission of
the num'jer of posititnis to be- moh’cular i)articles is produced;
come available. 'D) grease runs back when car
. . is niouirting hill; <E) watching
Sanil>le (Questions of Makes is paramount.

Beginning next week The LE)A-j 3. If you hear and ambulance

DKIt will publish serially a 100-1siren while driving (A) back up;

question si'iniile test for Motor: (B) make a U-turn; iC) pull over
Vehicle liicense Examiner. Tliis 1to curb and stop; (D) look o\it
week an introductory specimen of Wwindow; IE) keep going.
>ainple (luostions is given. Alll KEY ANSWERS

«iues’ov<- - '1" f.'rcy key answer.. 1 D: 2. B. 3 C.

ment of Interior, Washington, D.
1; . ;i.nd throughout the U.S., main-
ly in the field service of the Bur-
eau of Mines and the Geological
Survey. Apply to U.S. Civil Service
Commission, Washington 25, D.
C., by September 21, 1948, for
positions to be filled immediately.
No written test. (Closes June 30,

1949).

10fi, Medical Omcer, $1,479 to
$(),231). For duty in Washington,
D. C., throughout the United
State., ™nd the [I’aiiaina Canal

Tuesday, August 31, 1948

Zone. Requirements; ’Graduation
from medical school; current medi-
cal and surgical license (waived
for certain persons and positions);
for two lower grade.s, full intern-
ship, either general rotating or in
a specialty (waived for certain
positions); for two highest grades,
professional medical experience.
Maximum age for Panama Canal
Service. 45 years; for Indian Serv-
ice, 50 years; for other agencies,
62 years. 44- and 50-year age
limits waived to 62 years, and 62-
year age limit waived without limi-
tation for persons e'ntitled to vet-
eran preference. No written test.
(Open until further notice.)

STATE
Open-Competitive

8231. Associate Architect, (o.c.),
Sta'e I>epartments, $7,400 total.
,There are five annual salary in-

creases of $275. Fee $5. At pres-
ent, eicrht vacancies exist in the
Executive Department, Division
of Housing, NYC. A promotion
examination for the position will
be held at the same time. Although
the law requires that the pro-
motion list be used first, it is ex-
pected that there will be a suffi-
cient number of appointments so
that the open-competitive list will
be u.sed also. Exam date, October
23. 'Closes Friday, September 17).

8232.— Junior Electric Engineer,

(o.c.). State departments, $3,450.
In addition, there are five annual
salary increases of $132. Fee $2.

in the Public
Exarn date,
'Closes Friday. Sept.

One vacancy exists
Service Commission.
October 23.
17).

8233. Senior Draftsman (Engin-
eering). (O.C.). State Departments,
$2,898 There are five annual sal-

ary increases of $120. Fee $2. One
vacancy exists in the Niagara
Frontier State Park Commission,
in the Department of Conserva-
tion. Exam October 23. (Closes
Friday, Sept. 17>

8234. Electric Inspector, (o.c.)
State Departments, $2,622. There
are five annual salary increases

of $120. Fee $2. One vacancy ex-
ists in the Albany ofTice of the
'Public Service Commission. Exam
date, October 23. (Clo.”es Friday,
September 17).

8235. Marketing Specialist (Co-
operatives). (o.c.), $3,714. Fee, $3.
Exam da'.e, October 23. ‘Closes
Friday, September 17).

82.)6 Marketing Specialist (Mar-
ket Facilities), (o.c.), $3,714. Fee,

W here

Trie following are the piace]|
County Tnd NYC government

U. S.—641 Washington Strei
or at post offices outside of Negj

State—Room 2301 at 270
State Office Building. Albany
county jobs.

NYC—96 Duane Street, Newl
posite Civil Service LEADER o

NYC Education— 110 Living

New Jersey—Civil Servicei
1060 Broad Street, Newark; Qj
of State agencies.

Promotion exama are ope?iJ
imploy, usually in particular d
NYC does not receive or
State both issues and receives,
all applications be post~markeil
The V S also issues and receA
that applications be actually gjj
o1 that date is not sufficient,
applying tor an application /roij
but a 6-cent stamped, addresai
should be enclosed with the letti

the State.

£
$3. Exam date, October
(Closes Friday, September 17),

8238. Court Stenographer, (oc.

Supreme and County  Conri
Eighth Judicial District, $61
Fee $5. At present, one vaca

exists in the Supreme Court. Gi
didates must have been legal n
idents of the counties of Allega
Cattaraugus, Chautauqua, FEr
Genesee, Niagara, Orleans or Wy
ming for four months immediat
preceding the date of the exa
ination. Eligibility for appoir
ment to Court Stenographer int
county courts is restricted to

gal residents of the county whiJ
the a)3Pointment is to be nMa

Exam date, October 23. (Clo
Friday, September 17).
8239. Court Stenographer, (oc

Supreme and 'County Courts, Hfi

Judicial District, $6,647. Fee
One vacancy is expected in f
Supreme Court at Syracuse. Gi

didates must have been legal r
idents of the coun’ies of Herkirni
Jefferson, Lewis, Oneida, Oni
daga, or Oswego for four moni
immediately preceding the i
of the examination. Eligibility
appointment to Court Stenohiii
pher in the county courts is
stricted to legal residents of
county in which the appointinei
is made. Exam date, October
(Closes Friday, September 17
8240. Senior Foreign Trade (’
sultant, (o.c.), Department

August 31, 1948

N 1the Blind,

W elfare,

a

ry

$2,622.
increases

Department
Five annual
of $120. Fee

of Social
sal-

$2.

Two vacancies in the NYC Office.

(Closes Friday, September 17).

L already in Qovernment
[as specified.

Inons oy mail. New York
|0® mail and requires thai
Might Of the closing date
lions by mail
Jdosing date;

\oosfage is required wfiev

(o.c.).
Department
Markets, $3,036.
Z increases

but reguiret ope yacancy in the Niagara Fron-
a post-marh tjer Milk Marketing Area, one in
Marketing

ary

8248. Mil

he

Rochester

k Control

Milk

mpp |y Exam date October 23. (Closes
Friday, September 17.)

apply for Federal, Utate _8246.(Dis)easg Control VefteXn-

; ; . arian, (o.c.). epartment o g-

otherwise directed: riculture and Markets, $3,846.

ik 14, N. Y. (Manhattan)  Fjye annual salary increases of

$132. Fee $3. Five vacancies.

“ew York 7, N. Y., or at Exam October 23. 'Closes Friday,

[me applies to exams for September 17).

8247. Bacteriologist, (o.c.), State

[y (Manhattan). Op- Departments and Institutions,

1$3,450. Five annual salary in-

Brooklyn 2, N. Y. ,creases of $132. Fee $2. One va-

. cancy exists at Mount Morris

State House, Trenton;  1ypercylosis Hospital, Department

[niden; personnel officers  of Health. Exam October 23.

Investigator,
Division of Milk Control,

of Agriculture and
Five annual sal-
of $120. Fee $2.

Civil Service Commission Area, and one in the Division of

3%x9 inches or larger Milk Control in NYC. Exam Octo-
b application blanks from per 23. (Closes Priday, Septem-
ber 171T-

"ce. $5,232. There are five STA T E

salary increases of $220.

Exam date, October 23. PromOtlon
IFriday, September 17). 7131. Administrative Assistant,

Business Tax Advisor, (Prom.), Department of Health
Department of Commerce, (exclusivje of the Division of Lab-'Dressmaking

i are five annual sal-

oratories

and Research and

the mentary Schools.

CIVIL SERVICE LEADER

in Albany.
tember 17).
7135. Principal Pu

trol),

blic

Health

Physician ( Venereal Disease Con-

(Prom.),
Health (exclusive of

Department
Institu-

the

tions and the Division of Labora-
. Entrance

tories

iChildren

and Research)
salary $8,538 total.

there are 5 annual
creases of $300. Fee
cancy exists
ce,

w
[\

|~

In

$5.

EduCCItlO Il
31-48. Supervisor for Classes for

with

Development. Salary,

degree or equivalent

ed graduate courses.
mentally retarded pu
schools on a per
There will be a writ
terview, supervision,
physical and medical
plication fee, $11.

may be obtained
mail
ers,
York City,

Retarded

addition
salary

in-
A va-

in the Albany Offi-
(Close.s Friday, September 17),

Mental

$5,500 per
annum. Age 25 to 40 years. Can-
didates must have a baccalaurate
preparation
plus 30 semester hours in approv—
Candidates
must have five years of teaching

pils

annum

ten,

in day
salary.
an in-

teaching,

tests.

Ap-

Applications

in person or by
from the Board of Examin-
Board of Education of New
110 Livingston Street,

Brooklyn. 2. N. Y. (Closes October

24).

34-48. Teacher

of Sewing and
in the Evening Ele-
(Women only).

of | mission

Bam to

The NYC Civil Service Com-
will  issue application
blanks and receive filled-in forms
for the Investigator examination
(No. 5623) from 9 a.m. to 4 p.m.,
Wednesday, September 15 to
Thursday, September 30. The po-
sitions are mostly in the Finance
Department, but'the Commis.sion
itself and other
pect vacancies.
for instairce,

departments ex-
The Commission,
has 10 temporaries,

I'not off any list, but on a 60- or 90-

day authorization from Budget
Director Thoinas J. Patterson.
When the list comes out, if per-
manent buCgrt lines are obtained,
permanent appointments will be
made of eligibles.

The official notice of exa’u na-
tion, which follows, gives the
salary as $2,460 total, but the
$250 raise has been allowed in
this title, so the pay will be
$2,710, or at the rate of $52,11 a
week.

The official exam notice;

Examination No. 5623
INVESTIGATOR

Salary: $1,800 per annum. In
addition there is a cost of living
ad.iustment of $660 per annum.
This is an ungraded position.

Applications: Issued and re-
ceived from 9 a.m. September 15,!
1948 to 4 p.m., September 30, 1948.
Applications must be filed in per-
son on forms furnished by the
Commission. Such  application

forms may be obtained free at the'

Ap'plication Section. 96 Duane St.,
Manhattan, N. Y. 7, from 9 A.M.
to 4 P.M. on wekdays and from
9 A.M. to 12 noon on Satur-days,

iand must ba filed there durmg
thesc hour.s.

Applications rnu.st be’

Page f/ine

Open

FOR PUBLIC JOBS Sept 15 For $52

.~ Investigator Job

only to tho.'c candidates not per-
mitted to take examinations by t.he
Commission because they lark the
necessary requirements.
Vacancies: There are approx-
imately 50 vacancies in the various

City Departments at the present

time. Additional vacancies may

occur from time to time.
Minimum Requirements: Not

less than two years of satisfactory
experience as an investigator for
a railroad or other transportation
corporation, in.surance company,
governmental agency or office, or;
a satisfactory equivalent.

At the date of filing applications,
candidates must be citizens of the
United States and residents of the

| St?e?ar,™ ~nreri:
| bles must have been bona fide
residents and dweller's of the City
for at least three years immedia-
tely precetfing appointment.

Training or experience of a
character relevant to the duties of
this position which were acquired
while on military duty or while
engaged in a veterans’ training
or rehabilitation program recog-
nized by the Federal Government
will r-eceive due credit.

Duties: Under close supervi.sion
to: invesligate and report on re-
quired matter-s; interrogate wit-
Inesses; examine records; serve
proce.ss; attend court: perform re-
pI<'ed work,

Test: Written, weiglit 100, 70
, Pc-f eerit required.
I Medical and Physical Require-
menls: Candidates may be re-
ijested for any disease, in.jui-y or
abnormality, which in the opin-

ion of the medical examiner tends
to impair health or wusefulne.ss,
such as; hernia; defects of the
heart or lungs; defective hearing;
;vi.sion of less thrn 20 40 in both
eyes (eye-gla.s.ses allowedthir-d

cmnS of sixtv hours m methods “notarized and must be accompan- ,de”ee or disablipg varicose veins.

lea.ses of $180. Fee $3. One institutions). Entrance salary |Salary; $6.20 per evening. The
exists in Albany. Exam $4,242 total. |In addition there Idate for the written test wrll be
23. (Closes Friday, Sep- are five annual salary increases ctober 11. Age 18 to 70 years.
of $180. Fee $3. Two vacancieis Application fee is $3. Candidates
Office Machine Operator exist in Albany. (Closes Thurs- must be graduates from an ap-
lunch - IBM), (O.c.). State day, September 2). proved ffour-l)llear co(LjJrse n ec?-
lunty Departments and In- 7733 principal Compensation |sfnciary  aeneral edueation. e
51,840, There are five ¢ oo ot om) isfactory  general education, five
1salary increases of $120 \yorkmen’s Compensation Board, “Mhinrt th he tauent  and EH
At present a large nurn- pepartment of Labor. Entrance of 'a uVolssiotia
[vacancies exists in Albany | "g,538 total. In addition,
. wgt A annual sa in- T teachirif®r r JubiTctr TAWA
Pacin BRISHY: "898 «Clones 6‘% v will S written oralEnglish and

Si'ptember 17).

cancy exists.

(Closes Friday, Sep-

Supervisor of Training for temper 17).

go! Blind Children, (o.c.). . .
ision for the Blind, Depart- 71.34. Senior Hydro-Electric
f Social Welfare, $3,846. Operator, (Prom.), Department-
nnual salary increases of Wide, ~Department of = Public
%e $3. One vacancy in Works. Entrance salary $3,060
ffke. Exam, October 23, tol%al. In addition there are five
Friday, September 17.) ’annual sadary increases of $120.
Sales Assistant for One vacancy exists m
L.c.l. Commission for tlie :~ .baOT. ‘Closes
department of Social Wei-i September 17).

,622.  P’ive annual salary i 7132. Associate Sanitary Engin-
s of $120 .Fee $2. One |eer, (Prom.), Division of Water
in the NYC Office. Exam- :Pow'er and Control, Conservation
23. (Closes Friday, Sep- !Department. Entrance salary
17). 1$6,700 total. In addition there are
Industrial Assistant for Ifive annual salary increases of
d, (o.c.). Commission for 1$275. Fee $5 A vacancy exists

performance

faRThPRR &VillitPe pe

an appraisal of record and a phys-
ical and medical examination. Ap-
information
should be addressed to the Board

lications and further
of Examiners, Board
tion, 110 Living
lyn, 2. N. Y.
17)

29-48. Teachers
the Blind

s(t8 Fo ssetsr ¢

for

of
t,

epte

Educa-

Rk

Classes of
in Elementary Schools.

$2,500 to $5,125 in sixteen salary
steps. Application fee is $5 Age 21

to 40. There will

be a written,

oral enfelish interview, teaching,
appraisal of record, and a phy-
sical and medical test. 'Closes

November 22).

Special Rules Govem Sar Account Clerk Test

'The Smior Account Clerk pro-
violion examination. No. 7122, (ip®
plications for which will be re-
ceived up to Mondavi, September
27, loill he used to fill all vacan-
cies for two near.s, exceptinii that
existinn promotion lists will be
used until they are two years old.

A preference system for certifi-
catians has been established. Other
rules nave this examination a
character all its own.

The official announcement of the
State Civil Service Department
sets forth:

7122. Senior Account Clerk,
(Prom.), State Departments and
Institutions. Entrarice salax'y
$2484 which includes a cost-of-

living bonus of $324. In addition,
there are five annual salary in-
creases of $120. Application fee $2.

The lists resulting from this ex-
amination will be used to fill all
vacancies for Senior Account
Clerk now existing or developing
during the two year life of these
lists,* except that lists resulting
from previous promotion examina-
tions' will be used urrtil they are
two years old or exhausted. All
employees interested in promotion
to Seraior Account Clerk in the
next two years are urged to file
for this examination so that they
may receive the greatest possible

consideration for promotion.
I"se of l.ists

The existing promotion units
will not be changed in any way by

this interdepartmental examina-
tion. Preference in certification
for every promotion unit will he
given in the following order:
First; To eligibles in tlie pro-
motion unit who are on appro-
priate unexpired promotion lists
established prior to this interde-
partmental examiiaation. When
such list expires at the end of two

years or is exhausted then:
Second: To eligibles on the in-
terdepartmental lists who are in

the promotion unit in which the

vacancy exists. When such pro-
motion uriit list is exhausted
then;

Third: To eligibles on the inter-
departmental lists who are in the
Department in which the vacancy
exists. When such departmental
list is exhausted then;

Fourth; To ail eligibles on the
interdepartmental lists.

The following divisions shall be
treated as separate and distinct
departments for the piu’poses of
this examination;

Division of the Budget

Division of Standards
chase

Division of Housing

Division of Parole

Alcoholic Beverage Control Div-
ision

Commission Against
ation

Division of Vc>terans’ Affairs

Division of Placement & Un-
employment Insurance

Workmen’s Compensation Board

State Insurance Fund

Labor Relations Board

& Pur-

Discrimin-

Interdepartmental appol
ments from the interdepartmen’
list shall be for a probation:
term of three months:

(a) During the three mom
probationary term of an emplo;
promoted to another departro
from the interdepartmental
his permanent position shall
held open for his possible retu
and may be filled only on a te
porary basis.

(b) If the sei'vices of the pro!
tioner are satisfactory and he
retained beyond the probation
term, his promotion shall becoi
permanent as of the date of
motion from the interdepartnn’
al list.

(c) If the services of the pro
tioner are unsatisfactory, he si'l
be returned to his permanent iH
non at the end of the probatii
ary term.

(d) The probationer may el
at any time during the probaoi
ary term, to retiu'n to his forr

position.
Note: Candidates who filed
the following examinations n

not file another application:
7007. Senior Account Clerk
bany Unit, Public Service G
mission.
7009. Senior Account Clerk,
bany Office, Department of Lsi

7011. Senior Account CI
New York Office, Department
Labor.

7015. Senior Account Clerk,
partment of Commerce.

Under gener;al supervision,
perform difficult and respon?

work requiring a thorough
age of the clerical pro-
involved in the keeping or
of financial records and
ts and the exercise of in-
lent judgment in carrying
[ch procedures and/or to
jse a group of employees
M in clerical accounting
land to do related work as
. Examples dlustrative
I-eading in the work of
auditing and balancing
[accounts; compiling work
[for allocation requests to
et; reconciling accounts;
ntrol ledgers and bank ,ac-!
preparing, statements
and expenditures;
ing entries; checking main-
and operation estimates;
cost distribution books;
ling routine correspondence
ing accounts; making fin-
computations; making

les from vouchers; perform-1 lege accounting,

'ler account keeping tasks,
Qualifications

TUini Qualifications for Tak-

mnination: To be eligible to 1
examination,

tus in the competitive class
tate department or iixstitu-'
mediately preceding the
fhe examination, and must
~et the following minimum
‘nients or must be reason-j
xpected to meet the mini-i
Requirements within nine
s after the date of the ex-
ion, November 6, 1948.

Notices to appear for the ex-

amination

will be conditional

and

no review of applications for min-

imum
until
tion

after

the written exam

is held.

requirements will be made

ina-

Minimum Qualifications for Cer-

employed
or
served on

institut

in a
ion, and must

tification From The Eligible List:
Candidates must be permanently
state department
have
a permanent basis
the competitive class for one year

in

preceding the date of certification

from the |

ist.

Either (a) as Account Clerk; or

(b)

valent or

had either

higher duties and

service

typists, and

in any other positiora of equi-

re-

of t'sponsibiiities and salary allocation
mak-!in the clerical
stenographers,
chine operators),

(including

ma-

and must have

(1) one year of satis-

records or

accounts,

or (2) twelve credit hours in col-

counting.

or

(3)

com

.specializing in

ple-

jtion of a two year day business
‘college course

ac-

If successful in the examination

candidates such candidates will
~ave three months perman-itified for appointment until

not be

chr-

have fully met the minimum quali'-

fications "a

Candidates must have a knowl-; '

s stated above.

edge of advanced bookkeeping, the
Comptroller’s Classification of Ac-

counts and the Comptroller’s Rules

and
audit

Regu
of

knowledge
counting,

lations governing

of governmental
bu.siness arithmetic,

the,fhan Sepiember
revenues and accounts Itension

payable from State funds; a good

ac-
of-

factory experience in the keeping :
of financial

they i

fice terminology and procédiues.

Subjects
Written

examination

knowledges and abilities i

in
of the po.sition . .
6.

Service record rating

on

of Examination

the
nvolved

the performance of the duties
. relative weight

(Candidates will be required to

have a satisfactory service

time
list
list.)

rating at tlie
ment of the
placed on the
v/eight 1.

Seniority . .

When writing -for

specify tlie position by ilum-1

title, together with the
“promotion” and enclo.se ai
bearine 6c uost-

age. Do not enclose fee with this
request. Address requests for ap-

record

of establish-
in order to be

. relative

relative weiglit 3.

application

plications and send completed ap-
plications with the required fee to

the STATE DEPARTMENT QF
CIVIL SE}BMA%ZVE, Sttante thpOff(lj%e
R n n n o-fni'

A70 Bioad\\aj.
u

I-i

New York 7,

i
“A

the ofhce ot the Civil Service Com-

of this time

This examination
November 6. 1948.

will

wiill

V7, 1948. No ex-

be al-

be held

by .the pre.scribed fee of $1,1 The pertinent sections of the
cash, check or money order. Ap-:General Examination In.struc-
pHcations which are propei'ly ex-;tioris are also to be considered
ecuted and accompanred by the part of this notice,
prescribed fee will be. accepted I Municipal Civil Service Com-
from anyone who presents him- mission, Joseph A. McNamara,
self as an agent of the applicant, iPresident; Esther Bromley and
Fee: $1. Fees are not refunded 1Darwin W. Telesford, Cornmis-
to persons who are absent from jsioners.
examinations; refunds are made' Frank A. Seha*-fer, Secretary.
Agricultural Research
Jobs Are O ffered by U. S.
(Continued from Pacje D ihe lowest salary you are willing
facturing operations involved in to accept.
processing milk and its by-prod- Because of the importance of
ucts. these positions and the need for
Entomologist. Will study con- full information for rating pur-
trol measures against insects af- poses, you are urged to submit
fecting crops. witli your Form 57 detailed state-
Wide Range of Specialties ments concerning your experience
Fisheries Research Biologist, which you consider qualifying. In
~d abundance of fishes. describing your professional work,
Geneticist.  Will conduct re- give complete information on the

search in testing relative to plants,
animals or poultry.

Horticulturist. Will conduct re-
search in culture of fruits, flowers,
shrubs.

Meat Technologist. ' Will per-
form research on methods of cur-
ing and storing meats.

Microanalyst. Will make micro-
scopical tests of fibres, yarns,
cords and fabrics, of co;ton and
competitive fibres.

Mycologist. Will plan and con-
duct research with fungi.

Parasitologist. Will conduct re-
search on occurence of parasites,

Plant Pathologist. Will investi-
gate na'ure of di.seases attacking

‘economic plants.
Plant Physiologist. Will plan
and conduct experiments to de-

termine environmental factors up-
on plant growth.

Poultry Illushandnian. Will in-:
vestigate nutrition as related to
poultry.

Poultry Physiologist. Will study
reproduction and development in
the domestic fowl.

Soil Scientist. Will plan and

conduct soil research.

new to piy.\'

1 Card Form 5001-ABC.

2. For-m 14, witli the documen-
tuiy proof required theaein, if you
are claiming veteran preference.

3. Form 57. Be sure to “how
the title of the position for which
you are applying, the number of
t.his announcement iNo. 109), and

research projects on which you
ihave worked. In each case state
cleaily your part in the pi‘ogram:
W hat responsibility did you have
for the results of the project,?
W hat technical supervision did
you receive? If you collaborated
with others, how mucli did they
contribute to your part of the
project? Please be specific in
making statemen s, using the per-
sonal pronoun freely. For example,
‘T was in direct charge of three
research a.ssistants,” e*.c..

If you have published articles,
ibooks, or pamphlets, list them.
\using standard biblographical an-

'notations, submit at least one
iexample of you*’best writings. For
,major writings in the field of
lyour specialization, give a brief

|and concise digest of the contents
|with date of completion or publi-
cation. If you are co-author, your
lexact individual contribution must
‘ indicated. Tlris material will
Ibecome a part of your application
;and will not be returned,

The forms listed above may be
,obtained from any first or second-
iclass po.st office, except New' York.
.N. Y.. or at U. S. C'ivil Service Re-
,gional Office at 641 Washington
street,, New York 14, N. Y. in
'person or by mail. Forms may
also bo obtained from tlie U. S
Civil Service Commission, Wash-
ington, 25, D. C.

Send applications to tlie U. S.
Civil Service Cornnr rinn. Wa' h-
ing on 25. D C
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CLOSED ALL DAY LABOR DAY, Monday, Sept, 6th

CIVIL SERVICE OPPORTUNITIES!

Those in Tlirse Popular Kxaniiiialioii»
Are Invited to Attend a Class as Our Guests

Applieations Kxp<M*tecl to Open in September!
MOTOR VEHtCLE LICENSE EXAMINER
Salary Han”e S38 to S70 a Week
DUTIES: Examine Applicants tor Operators & Chauffeurs
Classes TUKS. inUKS. at 1;1.% 6 ami «

lieeniei
P.M.

Popular Examinations Pending!
|

POST OFHCE ,

CIVIL SERVICE

,tal

F

LEADER

EDERAL N EW

TuMday, AugiMt 1948

S

17,000 More on Payrdll

Spccial to Tlie LEADER

WASHINGTON, Aug. 30—At
the beginning of Augii.st 1948, a
total of 1,877,000 civilian em-
ployees were in the executive de-
partments and agencies of the
Federal Government in continen-
United Spates, according to
preliminary figures announced by

the U. S. Civil Service Commis-
.sion.  Compared with a month
ago, this repre.sents an Increase

of about 17,000 employees.
In the entire executive branch

"of the Government, including per-

CLERK-CARRIER

(Kxaminatiitn Expected }vfnre January)

A WEEK INCREASES €"70
START | TO to

40 Hour Week e

cCl1
U

Cn
| bD U

Many Vacancies *

A WEEK
MAXIMiUM

Promotion Opporfunifiet

RAIMAY POSTAL C

(Kxaminatinn Expected Shortly After January Int)

‘53 A WEEK INCREASES 7 3 A WEEK
TO START TO MAXIMUM
ATTEN'I'lOJN No Educational or Expurience RequiremenH
Liberal Age and Medical Standards
YETERAHS! CLASSES MEET
Y C Trai f
Post  Office and WEDNESDAY & FRIDAY
Other Ci\./i'! Service at 1:15 and 7:30 P.M.
Positions
WITHOUT COST
Under r. I Rill EXAMINATION EXPECTED SOON!

Inquire for Details

FREE

MEDICAL EXAM.

By »Mir Strtff
rli.VNirialiN for All Tp«t«
HiiviiiK Kegiiire-

FEDERAL CLERK

(CAF 5 and CAF 6)
Eéi\wg | II%*(ﬁ-i«ﬂl-qWEéK

1IflItH. Classes TVKS. & FRI. at 5:45 PM,

Applications Expected to Open Next Month! .., MEN & WOMEN

IN VE STIGATOR
NO ACE OU EDUCATION ItF4WIHFMKISrS SrECIFIED

2 Years Invfatiguiinff Work with Buiik, liisuraure Company or
Similar Experience Expected to Be Kequiied

a Week Start — Promotion Opportunities
CLASSES WEDISKSDAYS at 7:30 P.M.

New Examination Expected in 1949

PATROLMAN

Visit, Write or Phone  Starting $70-50

Salary awk
FREE Illustrated
Booklet

‘w:w YORK’S
FINEST
In The Making”

Classes Starting —

N
Increases QQ 7% At End
for of 3 Yri,

NO EDUCATIONAL REQUIREMENTS

CLASSES MONDAY and WEDNESDAY
at 10:30 A.M., 1:15, 5:30 and 7:30 P.M.

FREE MEDICAL EXAMINATION
By Staff Physicians at Convenient Howrs

FALL SKSSIOISS START WEEK OF EFT. 13th

PREPARATION for PROMOTION

POLICE & FIRE DEPARTMENTS

Classes for All Ranks Will Meet at Convenient
Day and Eveninju; Hours in Manhattan and Jamaica

Enrollment Now Open — Class Starts Sept. 8th

INSURANCE COURSE

Qnalifying for December
N. Y. STATE BROKER’S LICENSE EXAMINATION

Approved by N. Y. State Insurance Deparhnent
MODERATE RATES — AVAILABLE UNDER G. I. BIU

Examinations Expected in January  Enrollmeflt Now Opeiil
* INSPECTOR of PLUMBING e CITY PLUMBER
« MASTER PLUMBER’S LICENSE

Classes Starting Soon Will lie Limited in SiMm

VOCATIONAL COURSES

KADIO TKLEVISION COMMUNICATIONS
DRAFFING Arohitectural - Meehanical - Structural
New Class In Blueprint Reading & Building Estimating Sfarfs S»pt. 15

Moderate rate$—payabi* (n_inttaMmats.  Most of our couriat are available uod«f
the proxy/|5|on (of the G.I. BILL Consult “ur adviiory itaff.

*DELEHANTY

1151. 15St,N. VY. 1 Oll«Mi«rty 3-6900

OFFICE HOURS—von. to FAl.: 9130 to 930 pm Sat.t'9:30 anu. to | pm

sons outside thie continental
United States, the number of
civilian employees totaled 2,105,-
700, an increase of about 15,000
employees during July. The lar-

DAY & BVENING EEHON6

Mfaroni

IFDMDUAL WTMHtI, PWMESS W«
St.ff of KJpatt Inrtrtlow; KiUnjlt*.
Modern Equlpmant.
ritc rucwiNT suvice * cataio# on mouut
Heilitered by Bo»ril at WtitnU

HEFFLEY W BROWNE
7 IAfAYITTI AVINUI
eof. Flttbuth Aw., Brokly« 17. M Y.

Talephon**: Ntvliw «-1941-2*4t
1 Not CsnBMted With Any Othtr Sthool |

SPEED DICTATION

Crude Il » Grade IV Proniolion
Exams

Evenings from 4:45 & Saturdays
ARISTA BUSINESS SCHOOL
749 H'way (8 Si.) GR. 3-3553

TIME-SAVING PREPARATION

FOR RE«EMTS AND ADMISSIOM TO

COLLEGE OR PROFESSIONAL SCNOOI
Otir Diploma Admit* to Call««a.

«IM BUSINESS COURSESI UNSUtPASSAUEI

Day and Evening — Co*Ed

ACCELERATH!

Aaeredlted by Board- of RegtnU aai
tadIni CoMaoe* Emrywher*

B0RO.FALL ACADENY

417 FLATfUSN AVE. EXT. Cor. FULTON ST.
Olaoanallyepp. roiTlinrtr*. Braokly* 1. N. Y.
MAiIn 1-2447— Rm|uml Cataloa < Enrall Now

11— Register Now*— |
STENOGRAPHY SPEED
%)Jﬁucl(?r:; i S?ﬁt%e studé

dlrecty a er
GREGG PITMAN STENOTYPE

i s,

ass tor those

appomtment
Comlf]nerual Sp%nlsh DivisioR
e &"%%Fmsﬁ i

[%y, Bw, AﬁerE)&lmﬁ Sessmg]

DRAKE

154 NASSAU STREET

BE 3-4840 Opp. N. Y. City Hall
There It « DRAKE SCHOOL la aacli Boro

BE A
FLIGHT NAVIGATOR

Qualified VotoraiiB Elighibla
Under O. I. Bill ol Riifhta
1»REPARE FOR YOUR

C. A. A. EXAMINATION

CAlLti OR WKITK
CAI'T. A. i. SCHULTZ, Dir.

Atlantic Merchant

Marine Academy

44 WhifBliali St.. N.Y. 4. N..
ROwlinfe; Groen 0-7066

gest Increases occurred In the
DeJJartments of the Army, Navy,

Air Force, Post Office, Agri-
culture, Interior, and Veterans
Administration. The principal de-

First

In Three

A Meteorologist examination
has been announced for positions
with beginning salaries from $3,-
727 to $6,235 a year. This is the

first U. S. exam for meteorologist
po.sitions at these salaries since
the end of the war.

M eterologist

Years

creases from last month occurred
in the War Assets Administration
Bureau of Internal Revenue, State
De artment, Labor Department

the Maritime Commission.

Test

Is O pen

principally in the United States
Weather Bureau in Washington
D. C., and thi’oughout the Unitei
States. A few Weather Bureau po-
sitions located in Territories and
possessions of the United States
and In foreign countries may also
be filled.

* Apply to U. S. Civil Service Com-

An estimated 350 positions will
mission Washington 25, D. C.

be filled through this examination,

S CHOOL DIRECTORY
Art
AMERICAN ART SCHOOT.— Day— Evenins and Saturday mominsr classes. Drawing
A Paintlnir from Lite. Advertising Design. Approved lor Veterans. 3410

Broadway, N. T. 31. Foundation 8-1360.

SHOWCARD WRITING and lettering for adrertiBinr uses. Expert individual instnie.

tion. Est. 1922. Vets Eligible. REPUBLIC SCHOOL. 207 W. 17th St.,, N. Y. C

Academic and Commercial— College Preparatory

BORO HALL ACADEMV— Platbush Ext. Cor. Fulton 9t..Bklyii.
MA. 2-2447.

THB AMERICAN CRAFTSMAN SCHOOL,
5-4488. Woodwork. Jewelry, Pottery,

Reffentfl Accredited,

Inc., 224 West 4th Street.
Leatheroraft. Day-eveninp.

AL«onriuin

Aiito Drivtnc

A. L. B. DRIVING SCHOOL— Expert Instructor*. 620 Lenox Ave. AUdubon 3-1433.

BARBER SCHOOL

Special Claasee for women.
WA 5-0933.

LEARN BARBKRING.
Barber School,

Day-Eves Gl'e welcome. Alls*

21 Bowery.

Busiiiese Schools

WASHINGTON BL'SINESS INST., 2105— 7th Ave.(cor. 125th St.). Secretarial and
civil service training. Moderate cost. MO 2-6086.
GOTHAM SCHOOL OF BUSINESS. Se<nctarial. accounting:, comptometer. EtiKlish-

Spanish shorthand. Indiv. training-. Day - Eves. Co-ed. 506 Fifth Avenu
(42nd St.) VA 6-0034.
MANHATTAN BUSINESS INSTITUTE, 147 Weet 42nd St.— Secretarial and Boot

iceeping'. Typing. Comptometer Ope*., Shorthand Stenotype. BR 9-4181. Open eve*.

MKRCHANT a bankers. Co-ed. S7tU Fcai®—220 east 42nd St., New York City
MU. 2-0

-0980

HEFFLEY St BROWNE SECRETARIAL SCHOOL, 7 Lafayette Ave. cor. Fiatbufli.

Brooklyn 17. NEvine 8-2941. Day and evening. Veierane Eligrible.

MONROE SCHOOL OF BUSINESS. Secretarial, Accountinr, Stenotypy. Approved t«
train veterans under G.l. Bill. Day and evening:. Bulletin 0. 177th St.. Boston
Road (R K O Chester Theatre Bids.) DA 3-7300-1.

Business and Foreign Service

LATIN AMERICAN INSTITUTE— 11 Weat 42nd St.
Jecte in English, Spanish, Portug:e8e.
and foreign service. LA. 4-2836.

All secretarial and business Bub-
Special course in international administratioa

Drafting
COLUMBUS TECHNICAL SCHOOL, 130 W. 20th bet. 6th & 7th Aves. draftsman train-
in for cai-eerB in the architectural and mechanical fields. Immediate enrollment.
Vet« eligible. Day-eves. WA. 9-6625.

NATIONAL TECHNICAL INSTITUTE— Mechanical,
Manhattan, 55 W. 42nd Street LA 4-2920,
Hall). TR 5-1911. In New Jersey. 116 Newark'Ave.,

Architectural, job estimatins: it
In Brooklyn. 60 Clinton St., (Bor
BErgen 4-2250,

Investigatian
THE DOLAN ACADEMY, Empire State BWIg,— JAMES 8. BOLAN, FORMER POLICI
COMMISSIONER OF N. Y oflors men ain women an attractive opportunity to
prepare for a ftiture In Investigation and Criminology by Comprehensive Honia
Study Course. Free placement service aaaists graduate* to obtain jobs. Approve*
under G.l. Bill of Rights Send for Booklet L.

Mechanical Dentistry

THK NEW YORK SCHOOL OF MECHANICAL HENTISTRY fFounded 1920).
Approved for Veterans. MANHATTAN; 125 West 31st St. CH 4-4081.
NEWARK: 138 Washington St. MI 2-19Ci« (16 min, from Penn Sta.) Daj' Ev

Elementary Courses fiw Adults
COOPER SCHOOL— 316 w. 139th St., N.Y.C, specializing in adult education
Mathematics, Spanish, French-Latin Grammar. Afternoons, evenings. AU 3-6470

TH|!

Fingerprintiuit
FAUROT FINGER PRINT SCHOOL. 289 Broadway (nr. Chambers St.K NYC. Modernl]
equipped Schol (lie. by State of N. Y.). Phone BE 3-3170 for inforniationJ

Merchant Mmtlm
ATLANTIC MERCHANT MARINB ACADEMY, 44 Whitehall or 3 State St., K
Bowling Green 9-7086. Preparation for Deck and Engi~ring Offlcers’ licen?<vr
ocean coastwise #&imd harbor, also steam and Diesel. Veterans eligible uud
Gl Bill. Send for catalog. Positions available.

Motion Pictare epeniting

BROOKLYN YMCA TRADE SCHOOL—1119 BedfoM Are.

(Oates).
Uvea.

Bklyn., MA 9-1IC

Mosie

NKW YORK COIXEGB OV MUSIC (Chartered 1878) aU branches.
instruction. 114 eaet 85th Street. BU 8-9377.

Privat« or cla
N. T. 28, N. T. Catalogue.

THK PIKRRK ROYSTON ACADEMY OF MUSIC— 19 West 99th Street,
O. I’ allowed full subsistence (appr. M. T. Stat« Bd. of Ed.)
R1 9-7430.

M. T.

Details. O

Radio Televlshia

BADIO-ELECTRONICS SCHOOL OF NEW TORK, 52 Broadway. H. T.
Veterans, Radio, Television. F.If. Day-orenings.
ling Green 9-1120.

Approved
Immediate eoroUment. BO»

RADIO-TELEVISION INSTITCTB, 480 Lexingto* Are.

(46th St.),
evening. PL S-4585.

K. T. C. Day

Seeretarial
COBfBINATION BUSINK8S SCHOOL— Preparation lor aU CirD Serrlfle Examlnatio

Individual instructions. Shorthand, Typewriting, Comptometer, MImeograi>t'*
Filing, Clerks, Accounting. Stenographic, BocretarteL 139 West 128th St~*
New York 7, «. Y. UN 4-3170.

DRAKES, 154 NASSAU STREET. Secretarial Aocounting, DrafUng, JouruuKs
Day-Night. Write for catalog. BE 3-4840.

NESUIT BUSINESS SCHOOL— Typing, Shorthand, English. SpcUing. Low
Individual Instruction. Morning and evening classes. DA 8-4230.

Watehmakinc
STANDARD WATCHMAKERS INSTITUTE— 1991 Broadwar (68th 9t»* 9e 7

Lifetime paying trade. Veterans.Invited.
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At the national convention of the Disabled American Veterans, civil

service regulations afFecting veterans were discussed by Bruce Stub*

blefield, Chief of the Veterans Section of the U. S. Civil Service Com*

mission (left), Robert I. Queen, past County Commander of The Bronx,

and Vivian D. Corbley, DAV National Adjutant. Mr. Stubblefield was -

the author of the article in last week's LRADER on new U. S. laws
affecting veterans in civil service

$ 8 0 O P o s ta | R ais e

U rg e d o n C orLvention

Spofiivl to The LEADER
MIAMI, Fla., Aug. 30—A dele-
gation of seven membea's repre-
senting the NYC" Federation of

Post Office Clerks arrived here
to attend the convention of the

National Federation of Post Office
Clerks.

The delegates from NYC are
unanimoiisly mandated by the

Office to urge the national organ-
ization to seek a pay increase of
at least $800. Postal clerks main-
tain that their existing salary Is
almost $1,000 short of the pur-
chasing p

Flemming Quits Job

CIVIL SERVICE LEADER

FEDERAL NEWS

postal clerks of the New York Post jpersons who have no business be-

ower in 1939-1940. Also Jtry know that, for example, 14,000 j
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Better Promotion Methods
Are Needed, Says Henming

By ARTHUR S. FLEMMING
U. S. Civil Service Commissioner

Some of the things which must
be done if government is to serve
this generation to ensure contin-
ued confidence on the part of our
citizens in the democratic way
of life are the following:

We must strengthen the founda-
tions on which our career service
rests.

We need to spend more time,
energy and resources on selectmg
citizens for posts in the career
Service.
willing than we have in the past
to find out something about the
character of the men and women
we put in offices of public trust.
It costs money to do this, but in
the long run it saves money by
improving the quality of service
rendered to our people. Many
mistakes have been made in the
past which could have been pre-
vented by the right kind of char-

,doing, we need to raise our salary
ceiling for career civil servants to
at least $15,000.

We need to obtain a for better
acceptance than we have up to
now of the fact that it is the re-
sponsibility of political office hold-
ers at the heads of agencies, and
not that of career civil servants,
to defend the policies and actions
of those departments before Con-
gressional Committees. There i8
no other way of developing a ca-
reer service which will be accept-
ed as a career service that is cap-
able of putting into effect any
policy irrespective of the party
that may be in power.

We need to do an infinitely bet-
ter job than we have done of let-
ting the people of this nation
know that in their civil' service
there are men and women who,
without thought of self, are rend-
ering the maximum of sei-vice to
their fellow human beings.

who will help their employees
reach the agreed upon standards
of performance. Alsqg we need ad-
ministrators and supervisors who
will see to it that employees who
reach the agreed-upon standards
of performance receive adequate
recognition; and who have suf-
ficient fortitude to take the em-
ployee who does not reach the
agreed - upon standard of per-
formance and either put him i
a job where he can perform suc-
cessfully or fire him.

Reglster«d
by State D«pf.

of education

Busikess

Administration

acter and qualifications investi- Better Quality of Administration lndiiding. | o MALL(CLKHIONT,
gatlon Mental ablllty alone does We must |mprove the quallty of MANSIlir. m SINKSS LAW iliid 1U SI-

not qualify a person for
office.

We need to give more thought
to the development of fair and
equitable but expeditious methods
for selecting persons for promo-
tion.

public NKSS KN»il.ISIT. S(uil)li(th may select
IU.<INKS AKITiniKTK', TVI'KWHIT-

IN(J or STKXOIKATrnV.

« SECRETARIAL

In<lndinR STKNO<;UAIMIV. TYPK-
\VI{ITIN(I OKI'H'K MA « Il I NKS,
FIMNG. OI-I'K K KOI TIMCS, BI SI-

administration and supervision.
We need administrators and su-

ervisors who will show employees
to the achievement of tremendous-

ow their jobs are related directly
ly challenging objectives; who will

arrive at an understanding with KNGilISIl  and DL TIKS of a
mJCOhd%¥ aprr]oltm(;thlr%nlsssapr;aopsotlsllltl(g(r)]o their employees as to what con-  UKCKrITIOMST. )
today there is still too much of Stitutes a good day’s work and _ .
an opportunity for two-by-four VETERANS! irr.rT ":
bureaucratic 1josses to develop Bill with Full Subsiifence in Day Seitiont.
olitical kingdoms of their own at 1 1
{)he expensegof good government, i Veteran%.d EPTr(l'g“ Now! MODERATE RATES - CO - EDUCATIONAL

naer

Some of our administrators!
need to develop stifTer backbones !
when it comes to the discharge of

Graduate Chiropractors Are Assured
a Professional Futu;e
New Doy ond Evening Classes
Now Forming for Fall*Semester
Curriculum Designed to Meet All
Chiropractic State* Board
Requirements

write

MUHHY'S f

“ng in the federal service. 120 W. 42nd St.,, N. Y. 18 « GR 3-6900

Better Pay Advocated

At the same time we need to
do a better job of letting the coun-

AIRORAFT § ENGINE

For Bullefin Fixecufive Office

With Commission Sept. 1  the gelegatesb_cgrr% a ur]anerous g?ﬁma \{vhegepg!sstc}}?srgaeldy];%rr Cz‘:]%e' Atlantic States
__ayr. Mmandate to bind the national or- Chi tic Institut
thWASS_"'IL'INGTQNv UAUSQ- C'30'i SAr_ ganization to seek a merit pro- |0f course, at all times we need ' tropractic fnstitute
vicuer Cbmrﬁ?;;?(;ﬂg'said 'oold\“b eetro motion system. to make sure that the service is! 699 Ocean Ave., Bklyn 26, N. Y.
e i coomorkere e s eas, o 1L 5 omlenged by the NvC DTOTEIed, aganst arbizary 41
ing the Commissionership to be. 9roUP Clerks that promotions to . Tiss? p persc , FREE TO VETERANS
come president of Ohio Wesleyan f)upe(erIsory positions  are ”°t’pi%'ione%?uéﬁtﬁ%ﬂ?ypggse"s?,'t'”haapp?g,} STENOORAPHY ENROLL m}\
; : ased on ‘merit.
tgm\s/eflgggeggl Saeg\t,?gyer 1 Here- "30 NYC delegation is headed to like them. TYPEWRLTINO « BOOKKEEPING IMMEDI -~ IAT
y positions, by Ephraim Handman, President, | We need to modernize our anti- Special 4 Months Cours« « Day or Eve. Govertnntnit S: yeteron Approved

including a post on the Hoover Re-
organization Committee.

F. D. PHILLIPS RE-APPOINTED

Forrest D. Phillips has been re-
appointed to membership on the

and Patrick J.

Fitzgerald Secre-
tary.

Dutchess County Civil Service High Speed Pitman Shorthand
Commission in N. Y. State. Classes in Shorthand Reportins (Pitninn)
I will be condiictcd by John I* CiiHsiily,
1'C.S.U. at Hunter C'ollcho. <58 Street &
I'I'ark Avenue, beifinninK the week of Sep-
ARISTA BUSINESS SCHOOL jtember 20th, JO18. KeRIHtration week of

Sept. 13th at Hunter CoHcro. Speeds
rauBO from ITiO to 200 words per minute.
Courses, desiKuated at el9.)477 and el.9..378

Individual Instruction + Hours to Suit
SPEED DICTATION 1 REVIEW COURSES

in the eollece cataloRue. AI’PROVKD

. EfEe’\F?,YfOSIP::“G,\A"L SCHOOL EQUIVA-  Eor VKTKRANS, will meet Tuesday and
. C f C?VIL SERVICE EXAMS Thursday eveniuRS. Speclalize«l prepara-
rep, for tion for civil service exaniinations and

749 B'WAY (8th St.) GR 3-3553

HBHN ., !

Train at an Institute that pioneered
In THEMSION TRAINING since 1938.

Morning, Afternoon or Evening Ses-
sions in iaboratoty and theoretical in-
struction, under guidance of experts,
covering all phases of Radio, Fre-
quency Modulation, Television, lead
to opportunities_in_Industry, Broad-

casting or own, Business. Licensed b
N. Y. State. for \ieram

ENROLL NOW FOR NEW CLASSES
Visit, Writs er Phont

forthcoming examinations for positions of
Senior Hearing StenoRrapher with the
N. Y, State (Jovernnient. For further
information, write Hunter CollpRe, or Mr.
Cassidy, 2.3-37 31 Avenue, 1M T. City, 2, N. Y.

iirsiudiiiiiiiiniusuMiinnitiiiiiiidiinnminiiimMUJisiinrMiiniiniitNinini>

"ECDMT

ke

ot Y et S

§ C H L O_F (6] P TIC S,*
RADIO-TELEVISION &%ared% i T
INSTITUTE A O M&’Sfﬁ%ﬁﬂ

480 Lexington Ave,, NLY. 17 (46th St

PLaza 3-4585 2 blocks from Grand Cai\tral

STATIONARY ENG.
Custodian & Supts. ,

Prepare Now For The FHture

study Building and Plant MunaKcment
and Muintenance at NiKI>t
Lioense rreparationH
<)HulifInl Veterans Accepted

rrENOG6RIJIFHT

GREGG, PITMAN. STENOTYPE

Begrinners & Reviewers
Be rea”y in 10 weeks

Call Circle 7-6796
ROYAL SCHOOL

AMERICAN TECHNICAL INST.
44 Court Street, Brooklyn, N.Y. 15H5 lli-oadway (northwest cor. 48 St.)
MA 0-3714

MEDICAL LABORATORY
TRAINING

Qualified technicians in tlemsind!
Day or Evening courses. Write for
free booklet “C.” Register now!

S UTT O N
BtSINKKS INSTITUTE
0»y-Eve. 5-Day Weeh
1 subject $3.00 Week

Dictation-Typing »i'« z "

Special Monthly Rates

Speed, iSruHb Cp, Orills, Short Oati Veterans Accepted Under GI Uill

KucUon. Beffir-iiers, Advanced ST. SIMMONDS SCHOOL

tit WEST tsd m. iM 2 East S4tli St.. N.Y.C. El 5-3688
gawja"m

T

CALCULATING OR COMPTOVETRY

Inteflsive2 Mouths Course

HALL ACADEMY

iquated salary schedule, and, in so i — Wirt— \ isit—lI'iione

TETERBORO SGKOOL

427 HATBUSH AVENLE EXTENSION
82 Cr VIS BHya NP 22047 of QE%?!EIANUEICS
E V E N I N G G ET A H I G H S C H O O L ;Ii—(leli<(;1(;)lli0iT;;ealtli.iYSI)iZOii(robl;'nfsisiri]ts Hsa-nlggesr[.J

Hiisi-s every [r>w niiriufps to ficltl troni

Con.solidalod Uiis 'I*M-minai  41st St.
COURSES r—DIPI OI\/A & 7th Ave.
— —
Fciroien Un«u«a«t. Cngiith. advartlsina. IMMEDIATELY — Without
caiesmanthipi _*xoort. real estat*) p»y- . .
ehoiogyt _dancing, photography, ~stock Gomg To ngh School CIVIL sp:kvice co.\ciiin
inarkat. fournalitm, mtrchandisinn, pub- ) . i p,' . " A, g
lic speakin actil c.t etc. Here’s your opportunily to get a rivil Kngr. I'roin. (ilousintj. ItllllnlngN)
r‘h%«ra Wa| f High School Diploma without at- KnKin<>rr DrallNuian  (Arcl\ Civil,
Fﬂy tending High School or putting in Mech’l, Kicotr’l)  Asst. C|V|I Kngr.
A : long hours at night school; High (Struotiiral, 1Jldg. Constr.) Snpt. Con-
BOOKKEEPIN < o»npl«te Intens,>|ve School Equivalency Tefcts are be- struction ItuildingH, Asst. Khkp. (.Mt'cli’l,
Q H.8 $2050vercsoiaBDlé?é ing given constantly — and If Klcctr’i) KQil(<r In«p; Sul)way K.vam!<,
STINOQRAPHY - *1'1,{ >>>ruaf-1-"‘ on. & you pass them, you get a diplo- M.VTIIO.MATU'S & (4IACII COi:USKS
Thurs. 110 1](?,’ Wk, mal Find out all about, your test Civil Ser. .\rith. Algohrii, Ceom. Trig.
TYPEWMTIHO ' basic course. and prepare for it now with thie Calculus, riijsicB, Kner. llcHiKn, Coach
A Mon. & Thurs. $lo new. complete Arco study ?iiide. Knur CollogoH Iligti Srh. F.ijuivali-ncy
cD M B Tuiti S Crammed with tests, nugstions, an- tost, IC:ulio & itusini‘Hs Mutli.
y ny Bern Tuition swers — the kind of information ) l.iconse 10xaniH and Couch Courses
COMPI.LETK LISTINGS ON REQVKST you need — you’ll find it easy to I'rof. Knifp., Ari'liilft't, Surv<‘vor, IMastcr
sret your High Schooi Diplomat Klcrtrician, 1‘lunilx‘r, Stationai'.v, He-
- frig. Oil Hum. [I'ortulile Kusr.
H.S. Diploma Tests. ., .$2.00
ABBE INSTITUTE P | 430 MONDKLL INSTITUTE
' V. 41. \|»pr, for Vets. \V1. 7 aOHG
1007 Broadway at B.d St. fO LEADER BOOKSTORE <»vor ycar.s preparing for  Civil

Scrvico, Teciinical K Kniritieoring K\anis

97 DUANE ST., NEW YORK 7. N. Y,

Cefon'Uncle Sam's' Payroll!

Start as high as $3/357 a year

EXAMINATIONS +0 be HELD in NEW YORK CITY and Vicinify
Prepare Immediately in Your Own Home
Railway Mail Cleric and Clerlc-Carrier
EXAMINATIONS EXPECTED SOON / FRANKLIN INSTITUTE
Th(ui- <am|s of available opportunities in New York will
be filled as the result of tliese examinations. / Dipt. G-.6, Kochfsttr 1, N. Y.
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8pon.sored this can be the first step in Addreim Vet

;Mour jjfftting; Ll S.

I'kv .'I'ni* CoMiioiL Uctore J.'ou .Min*ny , H— WrltjC



Page Twelve

Below is co7iliiiucd the seriea of
articles concerning the “mess" 0/
Neto York Cili/’s clas”ijication sys-
tem. The N<ial)ER advocates that
the reqrnrcments of efficient fiov-
ernment cornpel a complete study
— and change— in this setup.

What Makes a Sui>orvispr?

The head of a Police Depart-
ment unit is a clerk, grade 5. His
chief assistant, who is in charge
during his absence, is a clerk,
grade 4. Yet, there are two other
clerks, grade 5 in the office. The
latter pair have passed a civil ser-
vice promotion examination which
is the lawful prerequisite to being
promoted to the next level of re-
sponsibility. Actually, their salar-
ies have been increased, but they
have not been promoted.

Similarly, in a Department of
Public Works unit, a telephone
operator, grade 2 supervises a tele-
phone operator, grade 3 and four
telegﬁhone operators, grade 1.

The departments studied fre-
quently assign members of their
uniformed forces to supervisory
duties which bear no relation to
the work for which they were ex-
amined by the Civil Service Com-
mission. Assignments of this type
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Qurious Ways Employees Are Assigned Jabs

usually extend
years.

The following are some Illustra-
tions in the Police Department;

A sergeant (acting lieutenant)
supervises two comptometer oper-
ators, grade 2, and one cierk,
grade 4.

A patrolman (acting sergeant)
supervises five telephone operators,
grade 1, and three clerks, grade 3,
one clerk, grade 2, and one sten-
ographer, grade 3.

In the Fire Department;

A fireman supervises four fire-
men and two clerks, grade 2.

A clerk, grade 4, supervises one
inspector of blasting, grade 2, one
inspector of blasting, grade 3, and
eight firemen, »
In the Department of Correction:

A correction offlcer supervises
one clerk, grade 3 and two clerks,
grade 2,

A correction officer supervises
two auto mechanics, an auto en-
gine-man (chauffeur) and a clerk,
grade 3.

If it were found desirable to use
employees in clerical titles directly
in a police precinct or in a fire
house, or in an operation insepar-
ably related to police or fire duty,
then there would be justification
for having a uniformed police or
fire officer supervise them. How-
ever, in all the cases listed, no
such relation exists. The functions
of the Office of the Chief Clerk,
the Bookkeeper’s Office, the Divis-
ion of Licenses, the Office of the

over periods

Benjamin F. Hayes to Aid

Chariiy a! Country Auction

Benjamin F. Hayes, of 6730 Fleet
St., Forest Hills, noted auctioneer,
will appear' at the Lash Hotel in
Parksville, N. Y. on Friday eve-
ning, Sept. 10, to conduct a
series of special sales for the
benefit of charity.

Guests at the be
asked to donate
will appear at the Lash Hotel in

hotel will

ment so that the specific nature of

the enclosure cannot be deter-
mined at the time of purchase.
Mr. Hayes, who is frequently util-
ized by the Police Department
of N. Y., the Board of Estimate
and the Board of Real Kstate here
to dispose of property of various
kinds, will perform his ‘enter-
tainment auction’ without reveal-
ing the particular articles in the
packages which will be wrapped
with an eye towards fooling the
bidders who may try to guess the
contents.

Charities to benefit will be both
metropolitan area and local Sulli-
van county organizations.

Tar.s Bought

Pick Up That Phone!

DIAL OR O-ISfiO
Have Your Car Listed With
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slivio roof, (>xi>ansloii attic, 6 rooms, tile
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si'uptni plot 40x100. Immediate nt'cupancy.
if15 O00— By Ai>iM)intinriit Only.
KiiBKKT at WINTKSTONK
FLushins 3-7707
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of Board of Trustees,

articles which,

the Cashier’s
Office, the Central Stenographic
Pool or the Division of Fire Pre-
vention and Combustibles are not
on the “fighting fronts” of the
Fire and Police Departments.

Analysis shows that the pre-
ponderant majority of the uni.
formed employees doing the super-
vision referred to, are not light
duty men. Their assignments were
given to them for other reasons.

Supervisory assignments made
without regard to the nature of
the work or the functions of the
unit result in lowering employee
morale, selecting supervisory staff
without regard to merit and, fit-
ness and destroying: opportunities
for promotion.

Mechanics of Administration

Under a properly maintained
classification plan, a set of duties
and responsibilities requiring the
employment of one person is cal-
led a position. To fill the position,
the Civil Service Commission re-
quires applicants to meet certain
eligibility requirements and to pass
certain tests in order to determine
their ability to do the work. The
names of successful applicants are
finally submitted to the employing
department, so that one may be
liired, in accordance with law, to
do the work for which he was
examined. When an employee is
assigned to duties other than those
for which he was hired, he is said
to be working “out-of-title.”

The Commission is responsible
under the Civil Service Law for
certifying that persons paid from
City funds were appointed in ac-
cordance with the law and per-
form the duties of the positions
which they hold. The Commis-
sion meets the letter of the law
by its Rule IIl, Section Il, Para-
graph 1, which states: “The Com-
mission shall not certify payrolls
unless the deportments submitting
them shall certify to the Commis-
sion that the persons named there-
in .. . have at no time during the
IE)eriod covered by such payroll

een assigned to the performance

of duties pertaining to any other
title.”
The Commission exercises no

control over out-of-title work be-
cause it depends on the statement
by the department that no one
has worked out-of-title. In view of
the illustrations presented below,
the departmental certification is
meaningless. .They sign because
otherwise no one could get paid.

There is a substantial amount
of out-of-title work which can be
subdivided into three major types,
n the.following pages are cited a
few of the hundreds of examples
we found in the five departments
studied. The uniformed men stud-

Comment

No Bespector of Age

Editor, The LEADER:

The Attendant Grade 1 title has
been declared appropriate for
eight other titles; Labor, Competi-
tive and non-competitive, graded
and ungraded, but it’s only for
men and women between 18 and
69.

It is expected that thi Attend-
ant 1, medical-physical, which
stresses the physical, (poor grand-
ma and grandpa!) will be held
in Van Cortlandt Park soon.

Now the old folk must consider
veteran preference. The 69-year-
old grandmother who gets a high-
er mark in the mental than her
19-year-old grandson, finds that
her grandson gets a higher place
on the list, because he is a vet-
eran. This grandmother has been
supporting the veteran by work-
ing as a provisional attendant.
Can you Talaihe her for hollering
bloody murder when she gets a
notice that her job is up?

DAVID A. OWENS,
President, Civil Service
Watchmen’s Council.

Pass Mark Disputed

Editor, The LEADER:

It looks as if the NYC Civil
Service Commissio.a has added an-
other court case to its list. The
Sergeants (P.D.) exam again. It
allowed 61 questions to pass. In
other words lowered the passing
mark to 69.3 per cent. When will
the commission start abiding by
its examination requirements?

EDMUND H. LEWIS
Patrolmao« 2&tli Precinct

ied are in almost all cases able-
bodied.

Who Is Who?

The first major type of out-of-
title work occurs where employees
of different grades of the same
title do the same work. Two typ-
ical examples from the Police De-
partment:

Stenographer, grade 2 and
stenographer, grade 4 both spend
most of their time transcribing
minutes of disciplinary trials from
cylinders, dictated by a hearing
stenographer.

Clerk, grade 2, clerk,-‘grade 3,
and clerk, grade 5 all do the game
routine clerical work related to
license issuance—the clerk, grade
2 working on cabaret licenses, the
clerk, grade 3 on permits for dance
halls and catering establishments,
and the clerk, grade 5 on public
dance permits.

Who Is What?

The second major type of out-
of-title work occurs when di£Ferent
titles on the same or different
levels do the same work. A few
examples follow:

In the Police Department: Clerk,
grade 4, clerk, grade 2, telephone
operator, grade 1 and patrolman
all spend about one-third of their
time in checking various items of
payroll data and the remaining
time assembling, posting and
checking various payroll records.

In the Fire Department: Three
firemen, five typists, grade 2, five
clerks grade 2, and one steno-
grapher, grade 2 all do the same
typing of orders (letters of notif-

ication ordering that violations
found must be removed), form
letters, copies of material, and

other routine work.

Tuesday, August 31, 194J

In the Department of Corr
tion: An auto mechanic an i
engineman (the City’s title fJ
chauffeur), and a clerk, grariJ
all do preventive maintenance =

repair work on automotive em
ment.

What Is Who?

The third major type of oufj
title work is the filling of posit
with employees whose titles
not related to the work thecv
The evidence shows this to m
widespread practice.

In the Police Department-

A telephone operator, gradp
spends about fwo-thlrds of
time sorting, recording and fii
incoming mail, and about o
third in checking various payi
totals. It Is the worb-of a clerk

A patrolman types let
railroad and bus companies
questing cards for use by
force authorizing transportatl
on their lines, and Issucs 3
records these cards. He recei
certain items turned in by it
separated from the force. The
of his time is spent preparing
roll summaries. He is a regi
duty man permanently assignee,
this work for the last 15 yea
It is the work of a clerk.

Three patrolman post pens
payments to the Individual
counts, prepare the pension p
roll, assist in balancing pens
accounts, and do incidental c
ical work. One patrolman b
regular duty man permanently
signed for the past 12 year.s;
other two are regular duty i
temporarily assigned for the
four years. The work is thatl
bookkeepers.

(Another instalment
published next week.)

will

Activity In Retirement
Found to Extend Life

Making advance preparation for
retirement activities to be en-
gaged in during retirement may
add at least 10 years to the ave-

rage life span. Dr. Anthony J.
Lanza, Director, Institute of In-
dustrial Medicine, of the New

JTork University-Bellevue Medical
Center, said.

The fear of being unable to ad-
just oneself to permanent retire-
ment, which is a mental hazard to
many executives and workers,
could be prevented if new endeav-
ors are planned after 65 years of
aga, he explained.

“Hobbies and other supplement-
al interests, if developed early,
can sustain the mental and physi-
cal pace set by long business ac-
tivity,” he added. “With the ac-
knowledged twentieth-century in-
crease in the life span, business
and industry are now putting as
much emphasis on planning after-
retirement activities as they do
in giving youth a start.”

Called to Officials’ Attention

About a year ago 'The LEADER
called the attention of President
Truman, Governor ,Bewey and
Mayor O’Dwyer of NYC to the

need of well-advanced preparat
for keeping pensioners’ minds
hands busy during their ret:
ment, to increase their life sn
The President referred the LE®
ER’ communication to the
Civil Service Commission, will
Retirement Division is study
the subject. Governor Dewey s
ilarly referred the problem
the State Civil Service Comil
Sion. Mayor O’Dwyer is believed
have' referred the matter to 1
Retirement Division of the Bo|
of Estimate. However, all
Commissions and Retirement
visions are short-handed and h
been so hard-pressed by work t
they report they have had not
yet to give the subject the <
sideration that it deserves.
Actual examples of prospec|
pensioners who reached an
tional retirement age but
feared to retire lest they w(
find life quite empty, and oi
sioners who have gone thrc
the motions of performing t
former duties, as retired Pat
men who walk the beat with]
tive cops, had come to
LEADER’S attention.
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nside Story of NYC Exams

By H. J. BERNARD

president Joseph A. McNamara
pd Director of Examinations
joiTivel H. Galston conferred on
advisability of holding a
);itrolman  (P.D.) examination
lext year. They agreed that no
j;ial decision could be made until
"ore nearly complete information
5at hand on appointment pros-
. They concurred that all
Nigibles on the present Patrolman
will receive job offers and that
M new examination will certainly
je held in 1950, unless reasons
Jiise for holding it in 1949.
president McNamara admitted
%at the Commission would pre-
to hold the examination in
199 but added quickly that it

bready to proceed in 1949, if
necessary.

The same general schedule
Fould apply in either instance.

Thr written test would be held
inthe spring, followed as soon as
possible by the medicals, with the
jhysicals held in Van Cortland
park in tlie summer. That would
Jiake the period for the receipt
Jf applications open in January.

Small Police Lieutenant List

President McNamara said that
ire Police Lieutenant eligible list
vould be out soon after Labor
Day. He commented that some
Sergeants had failed to take the
e,xamination because, as non-
veterans, they feared that they
would have little likelihood of
being reached for promotion. At
east one Sergeant retired on a
pension, for the same reason. He
low regrets his action.
The ‘eligible list will
small. Everybody on
promoted.
The Police Sergeant list will
o out late In September. This Is
sooner than the Commission had
expected, Mr. McNamara admit-
ted It is believed that urging
from the Police Department, as
well as from eligibles, caused the
speed-up.
The Sergeant list was delayed
by a court proceeding in which
eligibles  succesfully  protested
against multiple correct answers.
In the official key, although the
examination paper called for the
best” answer to each question.
Tliey contended that there could
ke only one “best” answer.
A telegram was received by
President McNamara from one of
the petitioners in that case, stat-
ing that unless the Commission
took off the list those who got
less than 70 per cent, even if they
20t more than 69 per cent, there
vould be another court case. He
k putting the telegram on file.
e believes that the Commission
fis full authority to make 69.1
the substantial pass mark, where
the literal pass mark is 70, and
cites a provision of its Rules.
Progress Report on Tests
; The following listing is based
m information supplied by Pres-
ident McNamara:
Clerk, Grade 5—Fourteen ex-
iniiners are rating the papers.
Tre work will be finished right
ifter Labor Day and failure no-
tifias will be sent out without
ay.
' Clerk, Grade 3, Welfare Depart-
,ment—This was the lone promo-
(fion list In this title not to be
'Ublished. the delay being caused
V trouble over service ratings,
he list will be out this week,
probably Tuesday afternoon.
Fireman—~There have been a
o of postponements and while
Commission has been liberal
bout these it may adopt a stricter
jolicy in the future. It is be-
eved that candidates have over-
lone the privilege of asking for
Lostponements. A possibility is
at the former rule against any
|[ostponements may be re-estab-
ished in all examinations.
Attendant; Clerk, Grade 2—"The
>romulgation of these lists has
held up because the medical
@&s could not be conducted. The
tiieman examination practically
Mhausted all facilities, and the
Jiple examination has to come
for Transit Patrolman,
Al'idge and Tunnel Officer and
'‘Orrection Officer. The fact that
here’s been only one rainy day
the Fireman physicals favors
promulgation of these two

be wver
it will b)é

ISts
Ti-ansit Patrolman—The
ilcais should be held
iectober for this and
‘nipanion titles in
'f'lamination.

Gi:ade 2;.

phy-
early In
the two
the same

Grade 2—The ratine of the writ-
ten papers has been completed.
The papers are now in the com-
puting room. The lists should be
published within two weeks.
Anto Engineman—The rating
has been completed and the list
should be published in a few
weeks. The examination papers
are now in the computing room.
Survey to Decide Exams
President McNamara revealed
also exclusively to The LEADER
that he had'instructed John Cur-
ren, chief of the payroll division,
to canvass titles in which pro-
visional are serving, except titles
for which lists are ready or are
soon to be ready. The President
explained that that was the only
way to ascertain just what ex-
aminations should attain prece-
dence. The request was made
in line with the prospecWve new
date of December 31, 948, by
which all war-time provisionals

Train
AIdS

must be replaced by eligibles.
The new resolution to extend the
June 30, 1948 date to December
31 was adopted by the Commis-
sion unanimously and sent to
Mayor William O’Dwyer for sig-
nature. He asked Budget Director
Thomas J. Patterson to pass on
it. Mr. Patterson will approve it,

the Mayor will sign it and the
State Civil Service Commission
will then sanction it, making it
a law.

The examinations, when their

identities are known, will be pro-
cessed in the order of the number
of provisionals in the titles.

Good Fortune for Two More

Two more Fire Lieutenants who
had been put back as Firemen
because they did not have a Vet-
erans Administration certificate
showing at least 10 per cent disa-
bility, have obtained the neces-
sary certificate and will be re-
turned to their Lieutenant jobs.

10N

One man had previously obtained

a certificate of 10 per cent or
greater disability, so of the or-
iginal seven, four are still left

in the cold, but there are ex-
pectations that they, too, may get
good news from the Veterans Ad-
ministration.

Rpgrading Cdnfcrence Held

The plan to change the civil' Will

service grades to conform to the
new basic wages paid

employees, because of the $250

to NYC:

told, and an examination in
this title has been po.stponpd so
that the salary could be raised
high enough to attract the cal-
ibre of Probation Officers that
the court desires. However, time
is running out, and unless the
increa.se is obtained through the
Board of Estimate within a rea-

sonable time, the examination
be held, said Pre.sident
McNamara.

“It’s a question.” he explained,
“of how much longer we can

increase in permanent pay, has,afford to wait, especially as there

been unider discussion again with

Budget Director Patterson’s office.
The matter is still in the prelim-1
Commission |

inary stages. The
feels that it is largely a budgetary
matter and that the solution basi-
cally must come from the Bud-
get Director’s office.

Good probation officers for the
Domestic Relations Court are
hard to get, the Commission was

of Enmployees
ransportat

Board

To Cut Accidents In Half

T?iis is the first of a series of
articles on the extensive work
"being done continuously by the
Board of Transportation to safe-
guard life and limb. The follow-
ing article deals with the work of
the Safety Department.

‘The reduction of accidents from
50 per million passengers per year
to 25, attained in two years, is
a record of which the Board of
Transportation is proud. It has
an extensive training program for
its employees so that they will
know what to do to help one an-
other in case they get hurt, and
to share with the public at large
the benefits of accident prevention.

The Department of Safety of
the Board of Transportation is
headed by M. E. Sternburgh, Su-
pervisor of Safety. He has full
charge of safety work for the en-
tire system, incltiding both the
surface and rapid transit branches.

New Employees Trained

One of the chief duties of the
Safety Department is in connec-
tion with new operators. Provi-
visionals who had been carefully
trained are now being replaced by
competitive eligibles, who will re-
ceive an even more intensive train-
in? course. The men’s skill is de-
veloped in performance courses
and tests are given for aptitude
and medical-physical fitness. Vi-
sion required is 20-30 uncorrected,
or binocular vision of 20-20. The
trainees are paid an hourly wage
scale and the duration of the
training is 30 days for motormen
and 21 days for bus operators.

The number of trainees runs
into the thousands, and additional
thousands are being given instruc-
tion in the use of fire extinguish-
ing equipment, a new undertaking.
The equinment always existed, but
many of the employees do not
know how to use it effectively.
When the fire prevention program
is a little farther advanced. Fire
Commissioner Prank J. Quayle
will be requested to bring in the
expert knowledge of the F~re De-
partment to complement the
special knowledge of the Board
of Transportation experts.

Aid from Police Department

In addition, the Police Depart-
ment is cooperating closely with
the Board of Transportation in
accident prevention. At every
monthly meeting of the safety

staff of the Board, a police pre-
cinct representative attends and
the Board of Transportation
therefore gets the benefit of the
long experience of the Police De-
partment in highway safety. The
rapid transit system which com-
prises the subway and the elevated
trains, has the world’s best record
of safety of operation. This has
been true for many years, even
though train sare operated in rush
hours under 90-second headway.

Eternal vigilance of employees
and supervisors accounts mostly
for the outstanding record of im-
proved safety, though the number
of passengers carried increases.
Daily 7,000,000 ride the rapid
transit lines, 1,900,000 the surface
lines.

Accident Density Mapped

One of the problems concerns
the operation of trolley routes
which are on a par with that of
other forms of surface operation,
including buses. The intensity of
the problem largely results from
the fact that the public, in auto-
mobiles and on foot, uses the hifgh-
ways, and especially at the traffic
congested points, which are
sources of a large percentage of
accidents. The Safety Department
has a large map on which it puts
a pin every time there is an acci-
dent, so that it can see at a glance
the accident density in all parts
of the city. It concentrates on a
sisolution of the problem at these
points, sending out special inves-
tigators. Every accident, large or
small, is investigated. Reports on
them follow a uniform method of
nresentation. Scenic drawings of
the accident are made, when use-
ful. Often these are circulated as
v/arnings of the need of constant
“rlilonCO.

Praise for Jerry Daly

Bringing the public to realize
the need for a more serious re-
gard of its own conduct, to reduce
the number of accidents, is one
of the most difficult tasks, and in
this William Jerome Daly, Secre-
tary to the Board, plays a proml-
ent part. He is the one who pre-
pares the advertising cards that
you see in the NYC transit lines.
Also, he can spot the psychological
and dramatic values that will
strike home in the public mind—
a task that an engineer is less

LEGIONNAIRES
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likely to accomplish. Mr. Stern-
burgh. an electrical engineer him-
self, makes no bones about it.

“Give Jerry.Daly a lot of credit
for the advances that have been
'made in safety of transportation.”
said the Safety Supervisor. "W ith-
out him we’d have had a most
difficult time.”

Besides, Mr. Daly edits the tech-
nical articles written by the
Board’s experts and which are

published in specialized magazines.

As a result the articles may lose
some of their technicalities,

are provisionals in some of the
Ipresent positions.”

Rightfully Licked

Pre.>ident McNamara lias ad-
vised Corporation Cnuo.'cl John
P. McGrath tha” th» Commission
jwould be satisfied if no appeal
“were taken from the decision of
Supreme Court Justice Henr
Clay Greenberg, voiding the ad-
dition of five points to the .scores
of all candidates in .he promo-
tion examinalion for A.;.;istant
Train Dispatcher, Board of Tians-
portation.

“I've always been opposed to
re-scaling, as a matter of prin-
ciple,” declared President McNam-
ara, “although there are instances
when it is necessary to increase
the number of eligibles so that
the City's recruitment needs can
be speedily fulfilled.

“l thought the dcci.*uon was fair
and just and see no reason to
favor appealing from it. The can-
didates who originaIIY passed, on
the ‘raw score,” would constitute
the eligible list.

“The Commission has rarely re-
sorted to rcscaling and in the
other instances the only effect it
would have, even if challenged
now, would be on seniority, al-
though the statute of limitations

has rim against the others, so
there is no hitch there. In the
future we’re unlikely to resort to
‘re-scaling.”

1 'The other examinations in

but'which rescaling was practiced were

Mr. Sternburgh admits that whe«!Patrolman (P.D.) and Auto Me<"h_
Jerry gets finished editing the ar-'anic.

tide it has attained increased in-
terest, punchy terseness and rings
the bell of purpose for which it
was written,

CourseH to Be Resumed

Pirst-aid courses are given to
employees in conjunction with the
Red Cross.
completed
training
the Board’s experts.

this course.

Next month

training courses of both types, dis-1 titles.

is taught exclusively by jing Jjobs,
Y nth Jations will be held

Rescaling has been resorted to
in an effort to avoid- holding an-
other examination soon after one
in the same title has been finished.
Therefore, without and rescaling
aid, examinations at short inter-
vals in the same title do occur.

jThe President revealed that, al-
Already 2,028 have [though the Commission onI%/ re-
Safety.cently promulgated lists for hous

more housing examin-
in the same

Housing Manager and

continued during the summer be-1Housing Assistant among them.

cause of vacations,
sumed.

PHYSICIST JOB OPEN

sicist (electronics  background
desired), at $4,479.60 at the Naval
Clothing Depot, Brooklyn. This
civil service position is in the
Depot’s Textile Development Di-
vision. Persons interested should
apply to the Industrial Relations
Office, Naval Clothing Depot, 29th
Street and 3rd Avenue, Brooklyn,
32, N. Y.

Enjoy a Vaentlon on 100-Aore Farm

THE RIVERVIEW Per Week
Acord, N. Y. $37.00
Swimming on premises, sports, dietary

laws; Write for booklet “C”
Kerlimaken 2771

Telephone

3 Full Days l.abor Day We«k-i‘nd— $17.

an Hk moleslk; Htulsm

ISMICSf Rom'nyC.NEWWINOSOR.NV. NCWO01MGK,Z70

vficr

RR. Station: Pawiing, N t.
T«l.: Hopewall Junction 2741
Only 65 Miles from NYC
EVKRY S[>OHT KaCILITY
Many New Improvements
This yriir at Hilltop
Directors:
Paul Wolfson & Sol Rothaueer
N. Y. OITIce: 26 Ann St
Tel.! COrtlandt 7ra»ac«

ill b -{H
Wi ¢ re i{the prospects of the housing ex-

e hoped that further news on

aminations would be ready within
a few weeks.

There is an opening for a Phy- j

| 3 hrs drive to I|

1 CAMPnNAvAJO

| Pleasant Plains, N. Y. A
Som€‘thing Differont! |
Camp Fun i

Accommodations
and have fun in tlii'cdnip.iny |
of otiur <ons:i'niMl  folks. Afa;;iiilii(tit 1
sneni'ry, hitrli altitude, supcib fotpd ~
d' liciously prepared. Comlorl.ihlo one s

s

Hotel

Hclax:

room r\isti(”  ea.biiis ~ Wilh eonipli te
bathroom and stall CoeUtail
loulitre and bar.

|

|

|

|

|

|

|

I

1 sliov r.
|

| >inier/can Jewish Cuisine

| All Sports

I~ Saddle Horses on Premises
| Kt'ternve now for Liilxir Day M'fkeiiil
1 I (>_Staatslnirtt. Diitohi”s % .

i Tel. (hiiliin 1
1 N. Y.  I’honc

——

S‘\lﬁl liers

Are you at your “wits end"

Come to

J"E WITTDb

For that perfect TIONKY-
OON VACATION. A Homty
Inn 87 miles from New York.

Cheery rooms: hot show-

ers. Home cooked meals.
Sports, bathinpr.
movies. Oiwn Apr. 1—
Dec. 16. Echo Lake 1. Pa,

Bushkill 1U71-U3

horses,

| GET THE MOST OUT Of

YOUR j
VACATION THIS YEAR AT

VILLA LEWIS

MOtNT POCONO

]
[1
. LA

| Private Baths )
I 3 Home-Cooked Meals Doily
I AMERICAN-ITALIAN STYLE
I Walking Distdnce to Stores, Churches
1 Adj~cent to Golf Coursa
1 Greyhound-Marhr Buset Stop Nearby
J
|
|

j RATES: $7 Dally — $45 Weekly
MT. POCONO 5311



Page Fourteen

ClviL SERVICE LEADER

NEW YORK CITY

EDITORIAL

Skimping on

Salaries

Proves

To Be a Dangerous Practice

H ow ever roluctant government, in any branch, may be
to meet the jfoing wage of private industry, it finds

out from wultimate experience that it must fall in line.

Every once in a while blazing examples of underpayment

stymie recruitment. Then of course the remedy is applied.

Under a co-ordinated salary plan that trouble would never

arise, of ii it cropped up would soon be cured.
and appropriate action by govern-

of continuing surveys,

The need

ment to raise skimpy wages before recruitment suffers, is

obvious.
In NYC,

jumble which soon will have

the classification of positions

is a hopeless
to be straightened out if the

City is to continue to hold up its head in personnel matters.

Examples constantly crop up of underpayment.

The Domes-

tic Relations Court so far has halted the holding of an exam-
ination for Probation Ofiicer, until the pay is made sufficient
to attract the ((uality of applicants that the court desires.

Tlie Board of Estimate should
inspection Service
declinations of a))i)ointment offers are far

delay. Also, pay in the

the salaries without
is too low" and
too numerous.

raise

Holding more and more examinations, in an attempt to get
enough eligibles to accept jobs that are underpaid, is a worth-

less and dangerous makeshift,
policy.
NYC

lias not been ungenerous with

and could become a disastrous

its employees on

the whole, although it should have incorporated all bonuses

in permanent pay; but
utidej’paymfMit lo persist, and

it has permitted

isolated cases of

if this course is not stopped,

the City will be rightly accused of being a wage cutter.

READER'S

KvAArvlioiiy's
itiiy

IThmsvhnhl ISert'ssitipx
FOK VOMJ IIOMK MAKING
SIHOI'I'INd  NKKI).**
Furniture, iippliancri*. pill*-, oie. (at rral
H.iviiigs). Mniiicirial Kiiipld.vpoh Scrvico. 41
r.iik Kow. CO. 7-5:U'0 117 Nassau Street.

SnvliiBu on nil iintionr«lly-n<lv«T(ispd itrms.

Visit our stiow rooiiiN
BENCO SALES CO.
10,"i NASSVi; STKKKT
N«w York City DlIrlI*? 0O-10-10

Vhotitgraphy

clmeoiiiits on pluitoui apluc eciuip.
l.iboial time pa>mriil< Mi'fl pricCB paid
on iisoil euniti 8nnn lilm rentals.

CITY CAMERA EXCHANGE

11 Jolin Si.. N V. IM 0-“»r>0

100 Wil
Home appli-

(\U.IKM K AIM*I I\N t i;S,

loiiniliby  St..  nitlvii.. N.

ances. tflcMirion taiiio. f'M.. reeonis.

photo supplies, prittr. etc. Hiu ‘.avins’s civil

iorvioe pi.'oniicl Aslt for Irv. MA. O-Ili.TI.

IIrStor r>-it;:;hi.

Tflpvision - Kadios - laiMlrical .\ppliant'CS

3peizial priceir to (Civil Scimm KnipUtyees
Marine Brothers, Inc.

i;t»!7 St Nicholas Avt.. N.~.C.
17))th  st. IMioiit \V.\. 3-~*0uI

IN(

Nonr

ACCtIISATK T.VIHHtH, Inc.— Sniartly do-

niRrneil g:entli'MKvi’s clothcs. custom  tai-
lored (on prcmi”fcu) lo individual nicas-
nn'nicntF; scn?ilily priced !p>4 .fiO, $05.50
14-d;\v i‘livery. 1iSl Si.xili Avc. ICst. 1021.
OR 3-5°ti0

RIN(.'K1{ SKWING MACIIINKS
We pay np to $;tO. for ol<l Sinser drop hd.
RKAIKI;i) - KM:CTUU-'IKD
Terms a,- low hh 1."5 weekly
RKNTAILS & 91.WINO ON PRKM1SK9
JH, ;i-til)KO <71 ItLKKKEU ST.

Store llourfl 0 A.M. to

Aft'ier ll4»iirN

foice htstructi<n)
PRtVA'l'i: VOICK 1.I0SSON.S— 60."
AKTIllint POST VIH'M. S't'tDIO
MAIN

I'xtra Money

EXTRA, (ell {0 boxes

samplts on uppiooal.
uHKi-:riNa (\vrd (U'iid
«Jx:0 \V. 57th St.. New Vorli

$40
uai'da;

(’liiistmaB
Wiite

10.

Yintr l'uture
MONEY VDH KL Tt UK DKI.IVERY
('OLILYI'XiK IM.AN & TIU'ST FI'ND
YOUU C'llIt.D.

W:-i(,- for lloolil-t i'RANK (iOVKRNALE

;%5 We.st !SI, Niw Yo'k 1 N. Y.
Intnnhictions
1.LKT"s A<<H ALN'TKIH
Make new frionds. World Wide I'ontact.'s.
Jiileriuitional llureau. P. (). [llox 157.
OPO N. V. N. Y.
I-'KKE Informalion. Men, VVontrii — All
jis'es — A lintine Plan — Send Post<’yvid
lo AMERICAN IN'I'RODI (THINS, G.P.O.
1 K ItroolU.vn i, N. Y.
MEET TVI*E
Al' I'AM.INI'.S
AND LdOIC FORWAItD
I'0 A n\PPY Firi’'lIRE
MNKST n.IENTELI";
ALl A(iKSI
<Ai.i,: .SI0(11.11
lit8 .St. Johns Il fi‘UIyn. N,
Uuuulﬂ Itt. UW,. 7.

19 Are Promoted
Provisionally by

Board of Transportalion

Provisional  promotions have
been given to 19 employees by the
Board of Transportation, pending
the promulgation of eligible lists.
The promotions:

From Maintainer’s Helper
(Group C to Power Maintainer
(GrouD B)—Charles R. Groth,

Louis S. Venturelli and Raffaele

Tombasco.

From Power Cable Maintainer
to Foreman Power Cables)—James
Savage, John Townsend and Mar-
tin H. Scully.

From Power Maintainer (Grou
B) to Foreman (Electrical Power
—George P. Grimes.

From Conductor to Motorman—
Charles Abbott, Chauncey A. Cox,
Earl R. Davis, Daniel Finucane,
Lucius A. Hendrix, Fred A. Hugh-
ley, Hyman Kugler, Michael Mar-
tin, Hugh Moohan, Vernon Pinn,
{_eo D. Silzer and Robert L. Thorn-
on.

DAILEY HEADS BOARD

Organization of the Glen Cove
Civil Service Commission has been
changed by election of Frank J.
Dailey as Chairman. John E.
Chayne, former Chairman, whose
term expires May 31, 1954, will
continue as a member.

SERVICE G UID E
T>oncly? Meet Niw Frirndi? Sliare Your gSI'’KCIAMSTS IN VITAMINS and pre-
liit(‘iests, lailicH and Uintlonn-n— M'rite acriplions. Blockl, urine epeciments an-
MEDiniAN I.RTTER SRRVICK alyzed. Notary Public (Lie. N.Y.) Gen
140 wW. 4*nd st. ~ New Vorlt 18, N. Y. yine DDT liquid 5% .Tay Drug Co.. 305
Suite 001 Broadway. WO 3-7229.
SKLECTKI) INTRODUCTIONS
“Service Tluil’s Din'ercnl”
Ask for Free Circular i
H«*U-n ItrookH, 100 \V. -IXikl St. WI 7- at."]JO M v, Flixit
A . . .
SOICM IOfI I OmpanlonShlp KXPKKT WATCH RKPAIKH, also
Conquer that lonoiy feoiins and enjoy a 8TANOAKI) BK.Wn WATCHES
fuller happier lifn. VWK WILL ARRANGE SUNSTAIVTIAI, DISCOUNTS
I’EKSONAL INTRODUCTIONS with dis- Kojul Watc'liniukers am) Jewelers. A.N.
criminating ladies and gentlemen. Distinct- 47 John St.. N. Y. C. Rootn 30 CO 7-1109
ive orfranization since 1933, Open every

day 1 to 10 P.M. Phono or write for in-
formation. SOCIAL t'UIENDSHIP CIRCLE,
4'1 west 70 St.. NYC. Tel. ENdioott i!-0750.

KXIT

Somewhere there is someone you would
like to know. Somewhere there is sonio-
one who would like to know yon. In an
(fxcliisive and discreet manner “Social
Introiluction  Si‘rvice” has brought to-
Rother many discriminating men and wo-
men. With prreat solicitude and prudence
you can enjoy a richer, happer life. Write
for booklet sc oi phone EN. 2-203.'i.

MAY RICHARDSON
111 W. 7"™d St.. N.Y.C. Dly. 10-7; Sun. 12-G
I.ONESd.MK? Meet interesting nien-women
throuKh corre**iioiidnice club all over (he
country. Write today. P.O. Box 58, Ford-
h;im r>8. N. Y

Mi'Pt  New
(Coiilidential

friends, today.
membership. Introductions
arrange,! privately, socially. For con-
venient ai>|)ointment call Personal Service
83 Court Street. IJicoklyii. TRianerlc 5-8451

eoinpaidons,

discriniinatinsr  men and
women. Meet interesting friends — inter-
vi('w before membership. Call Kathryn
Scott, Social Contact Service. WA 0-25M1.

DISAPPOINTED?

For best ri-suitn write: THK BELPAN
CORKKSI'ONDENCR CLI'B, I*. 0. Box
as.| rimeH Sq. Sta., New Vork 18, N.

MEET NEW FRIENDS
INDIVIDUAL INTRODUCTIONS
All Uinea accepted foi social contacts iu our
FRIENDSHIP CENTER
LADIES OVER 18 GENTLEMEN OVER2B
THE ART OF LIVING
1X)ES NOT MEAN LIVE ALONE & flke It.
Phone, come in person tor private inter-
view (no oblis'ntion), or send atampod ch-
Vi.lopo for dilscriptive literature. 1’houo
l.U. 2-2017.

CLARA LANE

58 W. 47. N.Y.l10, in the Hotel Wentworth
Open Daily 10-8 p.m., Sunday 12-8 p.tn.
Uraiifhes: Miami, Atlantic City

ronfideiUiid.

I'KUKONAL INTKODIiIfTION SKKVU'E—

Rctincd. serious minded men and women;
confiilential. Phone or write lor appoint-
ment. Emeee Social Riireaii, Suit S.'tH, 40
Kast 40th St., N Y. C. MUrray Hill 0-2845.

Inrestifiatioiis
ALBERT DETECTIVK A(GKN(.'V,
DETECTIVE SERVICES: Family personal
problems; Financial problems; Trailinir;
l.ocatins missing persons: promptly
ducted. 16 Court St.. Uklyn. TR. 6-1047.

/lotels
ADIOLPII riOHHAOIO
TKA NSIENT'K —P I0RMAS'ENTS— SUITES
Newly Dec’r’ted. l.ow Rates. Hatha. Sh’'w’rs
1110 Piivirie Sli‘oet. Ilrooklyii. N. V.
NA  U-UUIKi s r »U4uUs8

IHEALTII SEKVICES

ANNIHINCEMEN'l— Dr. M. B.
Onioe hours aro from 10-1
daily. X-ray Compcnsrttion, etc.
.ippointment. M|  Kingriitou Ave

x. 1'U K-yCOl.

RRSkm.
and 0-8
Dally and
Blilyu,

con-

KEEP IN TIMFII Have your watch checked
at SINGER’S WATCH REPAIRING. 109

WoNi ~2

Seu'er Cleaning
SEWERS OR DRAINS RAZOR-KLEENED.
No dieffing-— If no results, no charpe.
Electric Uoto-Rooter Sewer Service. Phone
JA 0-0444; NA 8-0588; TA 2-0123.

208
any

ITARKVL SEWING MACHINE CO.

Hay JiOth St. Uklyn. Electrifies
sewlns: machine in your~own home. Com-
plete only $17.05. Sewini? Machine Re-
pairs $1.00 |I’ai't> - Labor e.xtra. Phono
N1 8-2.">47,

Typeivrtters
SPKCI1AIl, SALK
ONLY $5t».1>6 FOKNEW MODEL 5
IteniiiiKtons. Repair work at riffhtprices.
Knis-ce, 13.16 rro.-*pcct.\ve, Bklyii., N. Y.
(Cor. Ocean Pkwy.) SO. 8-3187

Typewriters Kentrri for Exnnis
No charfro for delivery— Late Model Mach-

ines. New portables 30% off. Demonstra-
tors. ABALON. <140 W, 42d N.Y. cor.
Bway. BR 0-7785, Open to O.

rVPK'iIVKITERS Bong'hi— Sold Elxchacifed
RoBenbaum’. 1582 Broadway, Brooklyn
(Near Halsey St. Station* Special* on
Reconditioned Machines. QL 2-0tOO

TVPKWKITEKS. NEW, USED Portable &
standard all makes. Export repair and
low cost rentals to Civil Service. A,
TYPEWRITER CO. 101 West 42 St.
Olh Ave.l Rm. 207 BRyant 0-3543.

A.
(nr.

BEACON TYPEWRITER CO.—CIVIL SER-
VICE AREA. Bought, Sold. Repaired

Rented for tests or by monlfc. 6 Malden

Lane, near Bi-oadway. WOrth 2-3852.

CHUCKY’'S TYPEWRITKK CO.

RENTALS for Civil Service Exams. $3
Including tax, delivery and pick up. Also by
month. EXPERT REPAIR WORK DONE.
Call WA. 4-5343. 108 West 25 St.. N.Y.C.

I'RANfES TYPEWRITER « RADIO CO,

a? low as 0o a day. Buys, rents, ro-
paira any make tyiiewriter or radio. 40
Greenwich  Avp. CH 2-779-4. 141 W.
UKh St CH 2-1037.

?ADM

«IfAHW

& Deliveries all NY.)

St. (near Simpswn St.)
DAytou 3-1008

(Pick-ups
1»,0/ E. 103
Bronx, N.Y.

FJcetntlysis
KLEdKOI.YHIS BY AI'THUKI/ED ELEC-
TKOLOtJI.ST— Elt'i trolatiou and multiple
ole<'trolysiH methods wused, .\lbiiiu Janea,
l.omloii Terraee, 400 Weal 24ih.
ijuiiumvM( Uul/. i OOHit.

By Ap-

y Atkiuy

SALES &

NEWS

NYC to Open
s« 1ests on
Sept. s

Thirty-four NYC examinations
will be open for Issuance of ap-
plication blank,S' and receipt of
fllled-in forms, from Wednesday,
September 15 to Thursday Sep-
tember 30.

D6 not attempt to apply before
September 15, P PPYY

The Application Division of the
NYC Civil Sei-vice Commission Is
at 97 Duane street, opposite The
LEADER office. No applications
can be obtained or filed by mail.

There are 22 open-competitive
and 12 promotion tests. The list,
with dates of tests, follows:

OPEN-COMPETITIVE

5548. Assistant Director of Lab-
oratory (Bacteriology); Ckit. 27.

5598. Assistant Medical
iner, Grade 4; to be set.

5557. Auto Mechanic (Diesel);
Nov. 13.

5378, Bridge Painter; to be set.

5563. Director of Bureau of Tu-
berculosis, Grade 4; to be set.

5611. Director, Psychiatric Div-
ision, Grade 4; to be set.

5586. Dockbuilder; Nov. 6.

5568. Electrician (Automobile);
Nov. 20.

5567. Inspector of Blasting,
Grade 3; Nov. 9.

5623. Investigator: to be set.
5601. Junior Civil Engineer;
Nov. 6.

5541. Junior Civll Engineer
(Sanitary); Nov. 23.

5600. Junior Electrical Engin-
eer; Dec. 4.

5599 Junior Mechanical Engin-
eer: Nov. 13.

. 5300. Lineman’s Helper; to be
set.

5603. Mechanical Enginering
Draftsman: Nov. 20.

5618. neuropathologist. Grade 4;
to be set.
5616. Pathologist: to be set.

5573. Pharmacist, Grade 1,
Nov. 20.

5542. Psychiatrist, Grade 4;
to be set.

5420. Stationary Engineer; Nov.
0.

5558. Welder (Electric); Dec. 4.

PROMOTION
P9544, Assistant Director of

Stores, Dept. Purchase; Dec. 9.

5572. Bridge Operator, Public
Works; Dec. 18.

5587. Bridge & Tunnel Main-
tainer, Tri. Bridge & Tunnel
Auth; Dec. 13.

5528. Chlorinator  Operator,

of NERVES, SKIN and STOMACH
KidntfS. Iliddtf, Ctntral Wiaknitt,
Lttni Bick, S*volltR CUndt
PENICIUIN, All Modern Ini«clions

PILES HEALED

iy modern, ftcttnlilici piinless m«thod
(nd ne lots of timt from werh.
VARICOSE VEINS TREATED
X‘RAY AVAILABLE
FEES REASONABLE
MEDICINE

. . COR._4Jrd .ST.
415 lexington Avt. rounTMri.

Honrs1 .Mon., Wed. Frl. 9:30-7:00
Thiirti. & Sat, 9;30-3:.20. Sun. &
Holidays 10-12 A.M. Closed Tuea.

MEN— WOMKN
Easror to increase family budgret. can earn
3730 lo $>() comnnsaion, in 18-10 hrs.
Hpai'‘c time. No canvassinpr, no inveatnient.
Car helpful. Write Better Brushes, Inc.,
134-18 Queens Blvd., Kew Gardena, 15. N. Y.

I e e VAN T A A
J Progressive Placement

I 154 NASSAU ST.. Room 1821A
BE 3-6573 .4
| 9-fl Mon eve. 8 P.M. Sat 10 p.m. |

|
I (MAIL.LK) SALES some exp auto acc,?

lor Radio Tclv, or Records, fut Open |
YG MEN. diivers license, single train |
future carecr sales job oppty $40 |
(plus sign) |
(KKMALK) CI.EHKS, know typing |
learn off machines $40 St. Stcnoa beg |
or exp file elks, $.T0-;)6 Sales, |

5 exp or Trn llswarcs. clothes fut Open E

SRR S Ao i |
Our

Job Cenlers on Your
Placement Problems

JOB CENTRE

31 WKST 47lh STREET
MALE FEMALE

Tuegday, AtiguAt 31j 1948

Transit Eligibles Ask

Jobs in Home Borough

Thomas Fitzpatrick, Democratic
candidate for Assembly in the llth
Assembly District, Queens, confer,
red in Jamaica with Thomas Con-
neely, President of Local 1056 of
the Amalgamated Association of

Street, Electric Railways and
Motor Coach Employees, APL.,
relative to pending proposals to

solve the problems arising when
civil service eligibles in the City’s
transportation system decline ap..
pointment because of the location
of the position.

Eligibles at the time of appoint-
ment would be permitted to chor“e
the borough In which they wish lo
work and the location of the job
would be accepted as a legitimate
reason to decline appointment.
However, they could be transfer-
red to other boroughs if the need?
of the service required it.

The local, which is composed of

Examthe employees of the former North

Shore Bus Co., is vitally concern-
ed about eligibles having to take
jobs remote from their homes to
avoid being stricken from the list.

Health Dept. Needs

Stenotypist and 15 Stenos

The Department of Health has
one vacancy of Stenotypist at
$2,460. Total speed of 175 words
a minute is required.

Also vacancies exist on 15 Steno-
graphers at $2100, speed 110 words
per minute. Apply to the Bureau
of Personnel, Room 342, at 125
Worth Street, Manhattan.

FINNERTY NAMED IN
KINGSTON
Thomas J. Finnerty has been
appointed a member of the King-
ston Civil Service Commission to
replace Roderick Binch. Mr. Fin-
nerty’ term expires May 31,1954,

\{\éater Supply, Gas & Elec; Nov.

5062. Electrical Inspector, Grade

4, Water Supply, as & Elec,,
Public Works: Nov. 13.

5621. Examiner (Law Dept.),
Grade 3, Law; Nov. 24.

5540. In-spector of Textiles,

Grade 3, Comptroller; Oct. 26.

5657. Medical Superintendent,
Hospitals: Nov. 18.
5739. Medical Superintendent

Tuberculosis & Communicable
Dis.), Hospitals; Nov. 18.

5605. Rel%ister, Oflfice of the City
Register; Dec. 22.

5413. Stationary Engineer (Gen.
eral). Sixteen depts.; Nov. 20.

P9644. Senior Storekeeper, Pur-
chase: Dec. 9.

LKCi.M. NOTICE

At a Special Term, Part If of the Cily
Court of the City of New York. heUl in
and for the Clounty of New York, 5%
Chambers Street, Boroush of Manhattan.
City of New York, on the 3.5th day ot
Aupust, [f)48

PRESENT HON. LOUIS J.
Justice.

In the Matter of the Application of
DORIS GREENTHAL for leave to chan?«
her name to I>OKEE GREENE.

Upon readinp and filins- the petition ot

OAI'POZZOM

DORIS GREENTHAIj. duly verified the
3.5th day of Aug-ust [fl48, prayins: for
leave to assume the name of DOREK

GREENE, in place and stead of her prcpeiii
name, and the COURT boint,” satisfied
thereby that the averments contained in
said petition are true and that there is
no reasonable- objection to the changre of
name proposed, and that the interests of
the petitioners will be promoted thereby

NOW, on motion of LAWRENCE
ISAACS, attorney for the petitioner, it is

ORDERED that DORIS GREENTHAIj.
be and she hercl)y is authorized to assume
the name of DOREE GREENE, on ami
after October 4th. 1948. upon condition,
however, that the said petitioner shall
comply with the further provisions of this
order; and it is further

ORDERED, that this order and” thft
aforementioned petition be entered"and
file<l within ten days from the date hereof
in the Office of the Clerk of this Court,
and that a copy of this order shall, within
ten days from the entry thereof, be pub-
lished one in the Civil Service Loader R
newspaper published in the City of New
York, County of New York, and that
within forty days after the making ot
this order, proof of such publication there-
of shall bo filed with the clerk of the
City Court of the City of New York in
the Ooumy of New York, and it is further

ORDERED, that following the filing: of
the petition and order as hereinbefois
direct'd and the publication of such an
order and the lilinpr of proof of publicatic"
thereof, that on and after October 4tli
1948, DORIS GREENTHAL Rhall be knov'
as and by the name of DOREE GREENB
and by no other naipe.

ENTER J L C Justice of the City CoiK*

of tli« City of New Yoik.

Typc'*writers & Adtiers
$a5-$3B

Rentals for Civil Service or by month
KI'ecfAL on REMINGTON
NOISELESS TgY_gEWRITERS

or 9:i
Open until 0 (P.M. except
AKEIIDKEIK
178 rhir<j Ave. Phone GR. 6-Q481

Saturday
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Points

[To Candidates' Marks
Voided by Court Order

Supreme Court Justice Henry
niay Greenberg voided the addi-
tjicn of five points to the scores
Lf the candidates in a NYC pro-
Liotion examination, whereby the
jivil Service Commission sought
10 increase the number of eligi-
Mics, and ordered the list promul-
Uted on the basis of the original
percentages. He held that adding
five points made it theoretically
possible for a candidate to get 105
per cent, and that a rule of the
Commission requires a 75 per cent
Uss mark in examinations for
technical, scientific and profes-
sional positions. The examination
jes for promotion to Assistant
Train IMspatcher. NYC Transit
system,,,which position, the court
ljield, was in that category.
| Robert H. Schaffer, of 135 Wil-

jliaiii Street, former Acting Cor-
Iporation Counsel, was attorney
Ifor the petitioners, who were

Iheaded bK/I Jean V. Jacoby and
ljames P. Mullahy.
I The advertised pajss maik was
rattained by 175 candidates; 154
jnames were added because of the
Ifive-point “gratuity”, although oiie
|of the 154 was disqualified for
Icharacter reasons. The court or-
Idered the 154 names removed
|from the eligible list.
Preference Implications

The case has_veteran preference
IlImplications. Because the short
ilist gives better promotion op-
Iportunities to non-veterans. Dis-
labled and non-disabled veterans
lamong the 153 “added starters”
Iwould jump all non-veterans.
| The examination was advertised
Iwith a 75 percent pass mark for
Ithe written test, weight 50; and
la 70 percent pass mark for record
land seniority, weight 50. Messrs.
ljacoby and Mullahy passed both

iparts.

The examination paper con-
Itained the following notice to
Icandidates:

1Written Test—Weight 50. 75%
iRcquired. * « + This booklet of 13
Iconsecutively numbered pages coii-
Itains all the questions for this test.
iTiiere are 100 items, all of equal
Iwtjight. After the signal to begin
Iwork, examine your booklet to be
Isure it is not defective in any
Iway. You are responsible for ob-
Itaining a complete booklet.”

I Only the 175 answered 75 or
Imore of the questions coi'rectly.
Court’s Opinion

“It appears, however,” says the
Icourt’s opinion, “that the com-
Imission thereupon increased the
Ipercentage received by all candi-
Idates in the examination by five
Ipoints. The effect of this gratuit-
lous addition of five points to the
Imark received by each candidate
lin the examination was to trans-
Iform 153 candidates, who had an-
hwered less than seventy-five ques-
Itions correctly, into successful
Icandidates, comprising fourteen
Idisabled veterans, seventy-eight
Inon-disabled veterans and sixty-
lone non-veterans. The respond-
lents’ return states, ‘These candi-
Idates were placed on the list as a
result of the
"The petitioners allege that the
action of the commission was il-
legal and void and in violation
of the Civil Service Law and the
Irules of the Commission in in-
Icreasing the grades or percentage
marks of all candidates by five
Per cent, as aforementioned, and
joy adding to the list of success-
ful candidates in the written ex-
amination the aforesaid 153 per-
Jsons who had answered less than
Iseventy-five questions correctly.
I “The petitioners further allege
Ithat these candidates who had
Ifailed the examination were illeg-
lally awarded passing marks, were
Ithereupon jumped over petitioners
land others on the resulting eligi-
ble list and have been illegally and
unlawfully given places upon said
list superior to those of the peti-
tioners.  Petitioners further aver
that this proceeding is brought by
them individually and on behalf
of the Assistant Train Dispatcher
Eligibles, an wunincorporated as-
sociation, their membership con-
sisting of candidates in said exam-
ination who answered 75 or more
fiuestions correctly upon the wilt-
Iten part of the test.

“Petitioners contend that the
ICommission’s action in granting a
flat five-point increase was arbit-
“ary and in violation of its rules
If\nd cite Rule V, Section V, sub-
I7ivision 1, and Rule V, Section

subdivlsioa 3, and strone-

5-point addition.’

ly on Matter of Foss v. Kern (263
App. Div., 320). “Rule V, Section
V, subdivision 1, provides: “Each
subject shall be rated by two ex-
aminers. They shall then affix to
each paper a mark expressing the
average of their judgment, attest-
ed by their respective signatures
or initials. The rating shall be
strictly comparative and accord-
ing to such standards of profici-
ency as the needs of the service
may require. Each subject shall be
rated upon a scale of 100, which
shall represent the maximum pos-
sible attainment.”
Board’s Rules Cited

“Rule V, Section in, subdivision
3, requires that candidates for
‘positions of a scientific, profes-
sional or technical character must
obtain a rating of 75 per cent, in
each technical subject.” Where
rules have the full force and effect
of law, and the commission is
bound thereby, they may be
amended only in the manner pro-
vided by statute (Civil Service
Law, sec. 11, sub-div. 2; Matter
of Poss v. Kern, supra).

“Rule V, Section V, subdivision
1, makes it mandatory that each
subject shall be rated upon a scale
of 100, which represents the maxi-
mum possible attainment. This
was broken here under the five-
point addition procedure, since a
candidate who correctly answered
the 100 questions, all of equal
weight, would have been entitled
to a mark of 105.

“Respondents (Commissioners)
argue that this contention has no
weight since the highest number
of questions ansA™ered by any can-
didate on the examination was 92.

“The court is unpersuaded by
this argument. The point of con-
cern is whether the rating was in
conformity with and in compli-
ance with the mandatory reqiure-
ment of the rule, and it was not,
in the view of this court.”

TI"e court ruled that the exam-
ination was for a technical posi-
tion.

“It is stated, the opinion con-
tinues,” that as a result of the
difficulty of the examination and
to correct this situation and also
to meet the needs of the transit
service, it was decided to increase
what is termed the ‘raw scores’
of all candidates by five points,
thus giving them a higher per-
centage of rating, thereby adding
to the list of those passing an ad-
ditional 153 candidates, and that
the procedure followed in this ca.se
was in accord with a practice of
the Commission for the past ten
years.

“In so far as the respondents
seek to justify their action to meet
the needs of the transit service it
is unimpressive. The respondents’
advertisement states that there ai*e
at present 55 existing vacancies,
whereas when the examination
papers were rated it was found
that 175 candidates had answered
75 or more questions correctly, re-
presenting more than three times
as many candidates as would be
needed to fill the existing vacan-
cies.

“As to the claim that the pro-
cedm-e followed was in accord with
a practice of ten years’ standing,
such a practice cannot override
law. The rules of the commission
have the force of law.

n short, as said in Matter of
Poss v. Kern, 'The Commission, as
a master of convenience, chose to
ignore its own regulation in order
to provide more candidates to
meet the needs of the service. This
it may not do. The rules of the
Municipal Civil Service Commis-
sion, having the force and effect
of law. must be respected to the
same degree’.”.

In the leading case of Poss v
Kern the petitioner’s attorneys
were Curran and Stim. The head
of the law firm is Thomas J. Cur-
ran, Secretary of State for N. Y.
State. Menehan Stim was of
counsel and H. J. Bernard was
with him on the brief.

The addition of a flat percent-
age credit was held illegal by the
court, as was the creation of a
pass mark that artifically exceed-
ed the required 75 percent, for the
153 candidates. But the court did
not hold that all rescaling was
illegal.

Zimmerman’s Hungarla
AMERICAN HUNGARIAN
1«8 Bmk mt

N HIS return from vacation

this week Fire Commissioner
Frank J. Quayle will renew his
efforts to obtain the approval of
Budget Director Thomas J. Pat-
terson of his proposal to in-
ciease the number of Fire Lieu-
tenants by 112.

This project which has been
hanging fire a long while, is on the
verge of being approved, and the
only thing that is holding it up
is the question of the absolute
necessity of the 112 additions, to
enable the Commissioner to im-
prove the officers’ hours, on a par
with the hours now worked by
Firemen.

The officers have been on the
biu-densome duty for two years
beyond the cessation of such ex-
actions for Firemen. Commis-
sioner Quayle made a point of
getting, hours corrected as fast
as possible, succeeded guickly in
regard to Firemen and is now
working on the officers’ project.
Praise for O’'Dwyer and Quayle

The Uniformed Fire Officers
Association is intensely interested
in getting the full 112, as it
agrees with Commissioner Quayle
that that represents the mini-
mum number necessary to ach-
ieve parity of hours with those
of the Firemen, and is support-
ing him to the utmost.

The members of the UFOA
highly praised Mayor William
O’Dwyer and Commissioner Quayle
for his enlightened personnel
practices, his fine improvement of
hours and morale in the depart-
ment, and his sympathetic in-
terest in having the officers share
the deserved benefits so that they
can resume leading normal lives?
The members recognize fully the
support that the Mayor is giving
to the Fire Commissioner in this
respect and were heartened in
anticipation of the success of a
project so valiantly fought for by
Commissioner Quayle and for-
midably backed from City Hall.

The total co.st of the change
would be $475,000 including the
cost of salaries of Firemen to be
appointed to fill the vacancies
created when the 112 Firemen are
promoted to Lieutenant.

What the Hours Are

The officers work 56 hoius a
week—24 hours on and 48 hours
off. Firemen work 45.6 hours a
week.

Instrument Maker Exam

An examination for instrument
maker positions in the Washing-
ton, D. C. area with beginning
salaries from $2,498 to $4,479 is
open. Positions to be filled
through this examination will be
in the fields of mechanical design
and development, scientific lab-
oratory glass-blowing, and general
scientific equipment. The glass-
blowing positions are in the Na-

tional ureau of Standards and
tional Bureau of Standards and
the other types of instrument
maker positions are in various
Federal agencies in the Wash-
ington area.

Apply to U. S. Civil Service

Commission, Washington 25, D. C,

VAN DEKWERKEN STAYS

Cornelius L. VanDerwerken has
been reappointed to the Johns-
town Civil Service Commission.

VAN KLEECK RESIGNS POST

Frederick B. Van Kleeck has
resigned as a member and presi-
dent of the White Plains Civil
Service Commission.

RVERY WRD.
UAIMW r. FKI, SAT.
— TWO ORCHESTRAS—
Khumba & American
For FoJkf* Over 25 No Jitterbuge
Adin, 75¢ — Fri., 85c
Sat. inrluding tax

STARDUST BALLROOM

1930 BOSTON ROAD

St rremont Ave. and 177 St_ Bron™t

IT’$ SLIMMING WEATHER!
6 Gym>Swims
Only $5

,legister Now

Brooklyn Y. W. C. A.
30 Third Awt TRijngte 5*1190

Famous for its superb food. OistinguUheil
for its Clyp8y Mu*i«. Dinner from $1.50.
Uaily fron) 6 t’.M. Sunday from 4 [*M.
Himrkiijig Floor Shows. Two Orehootraa.
No CovM- Kver. Tops for Partii-s.

Aic CumdUloi)«< I'Utui 7-169S3

T QUICK
EASY «
WAY T0O
OMLSERACE
SUCCESS!

START STUDYING
IMMEDIATELY— FOR
SEVERAL JOBS
AT ONCE!

Jusf Pick The

Page FtftMB

Time

Worry
Money

PLAN HOW FOR

YOUR FUTURE!

You may have a Kood jol» now—
earning good money—/>ul s
your future taje» Do you know

where you will be a year, two

Gov'f Jobs You Wanf

years,

three years from now?

You can attain lifetime security

Q 'r'l. AccoMNtiiig Old AHditing

Exomiiiatioiis $2.00

0 *2. StMO'Typlst. CAF-1 -7
$2.00
Q *81. American Foreign Serv-
ice Test* - $2.50

high-paying,
jobs with a real, secure future!
And it doesnM take long or re-
quire hard work to prepare for

for yourself and your loved ones
_—bif you have a Government
job!

Our Government offers good,
interesting jobs—

e any one of 2,000,000 positions

Q 16 Apprentice — ...... $2.00 —if you use the famous Arco
0 *34. Attorney ... $2.00 Study Guide.s!

Q *35. Boolikeeper $2.00 Every Arro hook is a com-

- . . . plete study cour.se for the job

Q *3. Civil Service Arithmetic you want— packed with hard-

and Vocabulary ... 150 {o-get information, invaluable

L - hints and tips, previous exams

p-] 40. Civil Service Handbook an4”answers with wliich to test

$1.00 yourself! Tliousands of men an<J

1 *43. Clerk. CAF-1 thru CAF-4 women have already “made

$2.00 good in Civil Service—and

- made sure their future was se-

0 44. Clerk. CAF-4 to CAf-7 cure—by using tlic Arco meth-

$2 00 od! Don’t hesilate! Prepare now

,+::]*100- Jr. Acconntant $2.50

Q *5. Clerk - Typist - Stenog
rapher $2.00

$2.00
0 *38. Court Attendant.... $2.00

r~| 6. Conductor ..»

for
lol*i And ihe lu'st way to do i!
Is to start studying now for sev-
eral tests. ,Juli| fhet-k Ilio hooks
you want, enclose purchase prior
phis 10c postage for each hook
and mail coupon.
you want

your lifelong Government

If the ho<ok

is not listed, let n«

know—we’re sure we can help

0 *83. Dietitian $2.00
0 *84, Electrician $2.50 |
01 *51. Elevator Operotor.. $2.00

0 8. Employment Interviewer [

$2.00
0 *82. Engineering Tests.. $2.50 [

0 *9. Factory Inspector $2.00

0

1 *52, Fingerprint Technician ;
$2.00

1 *10. Fireman (Fire Dept.) -

$1.50 ¢

1 *88. G-Man (F.B.l)-— $2.00

0 11. General Test Guide to g
Civil Service Jobs,.. $1.50

|
0 *97. High School Diploma
Tests

0 12. Hospital Attendant $1.50

0 *95. Insurance Agent and

Broker — $3.00 !
0 100. Investigator ---------- $2.00 ;
0 *14. Junior Professional
Assistont ------------ $2.00 0
0 *59. Law and Court Stenog- U
rapher $2.00 g
0 *60. Librarian .............. $2.00
0 69. Liquor Investigator 0
$2.00

HARD - TO - GKI

you with our himdroil.x of lilies!

1 *61. Motor Vehicle License
Examiner.............. $2.00

*99. OiTice Appliance
Operator............. $2,00
*96. Oil Burner Installer S2.50
70. Probation Officer.... $2.00
80. Patrol Inspect $2.00
*85. Plumber ............... $2.00
*21. Postal Clerk-Carrier and
Railway Mail Clerk..$2.00
*64. Postmaster .. $2.00
1*63. Practice for the Postwar
Army TestS......... $1.50
1*23. Practice for Civil Serv-
ice Promotion ....... $1.50
1 *68. Resident Building Super-
intendent ....... $2.00
*24. Rural Mail Carrier S2.00
*28. Social Supervisor.. $2.00
*78. State Trooper ... $2.00
*70. Stationary Engr  $2.00
i~| *30. Statistician ............ $2.00
*33. Telephone Op $2.00
I 1*74. Title Examiner ___ $2.00

INFOKMATIOIV

rencClrre p araliun. made easy-fok-you-to-study

FREE!

With Every N.Y.C. Arco

Book — Invaluable New
4rco “Outline Chart of
New York City Govt.”

F

LEADER BOOK STORE

97 Duane Street. N. Y. 7. N.JY.
Plo.'iso sfiiiill m o

jf t>ookH checUnd above.

1 giiclose c'hefk or monoy order

coiiieti

for
Ailtl 10(> Tor i)ost!i(fo.
25e for 14 hour ili-liverj-
Name
AUIITKH oo

City and State .

gi
1

T OUVnno
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Moves

From Holding

There are no jobs in the NYC
Y Ovt;rnincnt for
warned  President Joseph
Mk ‘Mainava in an interview with
) LEADER reporter.

Coinmunlsts, |
Al

lexcluded from

a member of the Communist
partz,

This is regarded as a tc.st case
of whether Communists can be

YC jobs under

"Since Coinmuni.sts are oppo.sed lexisting law.

@ our form of goveinnient, and
k to have it

overthrown, '

The man’s certification was re-
voked and thus he lost out, but

wivther by violence or otherwise, Ihe biought a proceeding under

they should not be permitted fo'

hold jobs in government, and NYC
jobs “are closed to
Piesident McNamara.

“Communists are

entitled to

Practice
Supreme

Article 78 of the Civil
A?t for reinstatement.

them,” said ICourt Justice Livingston ordered

the case transferred for hearing

;directly by the Appellate Division,

their basic rights, the same asjan option extended under one of

och.er citizens, as guaranteed

in the Federal and State consti-

turions, but holding a public job Iwas ruled out.
i i i This Ihe had held a card in the Com-
;munist party, but explained that
to be, jhe had

is a privilege, not a right.
privilege must be denied to them
ie(ause it was intended

in 'the provisions of Article 78.
tiv* Bill of Rights and elsewhere j

The man had been called be-
fore the Commission, before he
He admitted that

to be a Communist to

and should be, for the enjoyment make any headway as a water-

only of those who seek to uphold
n.nl maintain our form of gov-
ern, tnent,.

Watching Test Case
Tile President is watching with
interest the case of a man who
apjiointed a Patrolman (P.D.),
.subject, of investigation, and who
was dismissed after the investi-
gation di.sclosed that he had been'

Milit

Tlie policy of the NYC admini-
siration on military leaves, based
on the State law and an inter-
pretation by Corporation Coun-
el John P. McGrath, is to grant
the leaves for “ordered” military
duty, but to regard that duty as
voluntary where the employee is
exf>*nded an option of going on
sicriive military duty. The 30-day
paid leave is allowed on a liberal

cojvsrruction basis, but entitlement
to the pay ditlereiitiai provisions

oi the State Military Law s
strictly construed.
In "an opinion Mr. McGrath

strt'ssed the fact that the dilfer-
ence in pay does not go to all
reservists who are ordered to
miliiary duty, but that there is
a critical date, April 1, 1942, on
or before which the acquisition
of guard, militia or re.serve status
must i i
to the excess beyond the 30 days.

front worker, and that as soon
as he got a different kind of a
job he resigned that membership.
The Commission was unmoved by
his explanation. President Mc-
Namara commented at the time
that one did not have to be a
Communist to hold any job in
these United States.
President McNamara’s

Defines

state-

L eaves

the benefits of either section 43
or 245 Military Law, the duty
performed by a city employee
must be ordered and not volun-
tary. It is apparent, however,
that as of March 12, 1948, the
effective date of Chapter 201 of
the Laws of 1948, these sections
were amended so as to enable
an employee, otherwise eligible,
to absent himself for a 30-day
leave of ab.sence w'ith full pay
for the purpose of performing
voluntary military duty. For pe-
riods of military duty in exce.ss of
30 days, howTver, the duty per-
formed must still be ordered and
not voluntary .

”In this connection, it should
be noted that for periods of or-
dered military duty in excess of
30 days. Military Law, Section 245,
which section applies to public

be attained, to entitle one Jemployees who acquired a guard,

militia or reserve status on or

By construction, an employee not'before April 1, 1942, provides that

entitled to military leave, Who
takt's it nevertheless, forfeits his
job. This is the same condition
as applies to State employees; in
fact, the NYC policy and the
Stale policy coincide throughout.

Wrote Mr. McGrath:

"Prior to the enactment of
Chapter 201, Laws of 1948, the Cor-

a city employee shall be paid the
excess, if any, of his city over his
military pay. Military Law Sec-
tion 43 which applies to public
employees who acquire a guard,
militia or reserve status after
April 1, 1942, has no such provi-
sion for military differential—it
merely provides for a continued

poration Counsel and the Attor- jleave of absence while the em-

ney General had consistently ruled | ployee
in order to be eligible for iduty.”

that

SnNdHmME€%

is on ordered military

"pHH

HEWIETT POINf BEACH

No Long, Costly Drivos—East Rdckaway (near Lynbrook)

SAFE: APPROVED

SAFE: Swimand dive
‘in high-rated, inland

waters . . .

of clean, sandy bcach, divinK
floats, handball courts, wad-
intf pool, slides, playfg

i

cafeteria, lifeguards,
NO ROWDIES . ..

round,
rst.aid.

NO UNDESIRABLES . ..

BY HEALTH DEPT.

PARENTS: Relax and eojoy®

yourselves,with the assurance

that your children are not ea*

dangcred. No undertow” no

pounding surf at convenient,
rivate, sheltered Hewlett'
oint 1"ach.

feet

NO INSECTS

such aRsA\éou suffer at most public beaches. D.D.T. sprayed,’

NO T

FICJAMS; .

. NO MILE WALKS from car to beach;

with cumbersome beach equipment.

PHONE OR DRIVE OUT -

LYMBROOK 9-102M

Tuesday, A«igu»€ 31,

to Bar Communists
NYC Govt. Jobs

ment of policy on Communists fol-
low'ed a declaration by Mayor Wil-
liam O'Dwyer that left-wingers In
NYC patronage jobs were to be
ousted.

“l want to see Commimlsm and
all else unholy that it stands for
destroyed,” said the Mayor, add-
ing that the close.st that Coin-
munists could get to City Hall
would be on a picket line.

The di.squalification of the Pa-
trolman appointee on the ground
that he v/ias a member of the
Communist party, and the dec-
laration by President McNamaia
that Communists are not entitled
to hold jobs in the NYC govern-
ment, are intended to bring up
for judicial decision the question
whether such membership is dis-
qualifying as a matter of law in
competitive, non-competitive and
labor cla.ss jobs. Holders of pat-
ronage jobs usually serve at the
pleasure of the appointing officer.

Lawyers have different views on
the civil service aspects regardless
of whether they are liberals or
conservatives. Those interviewed
agreed that if it could be shown
that the candidate or appointee
personally advocated the over-
throw of the government by force,
or that the Communist party so
advocated, and he was a member
of that party, that barring NYC
jobs to Communists would hold, as
a matter of law. On the lesser
score of mere past or present
membership in the Communist
party the legal experts differed.

What Law Provides

Three sections of the Civil Ser-
vice Law have a bearing on the
subject.

Section 12-a bars from appoint-
ment or retention in any office
of the State or any civil division
any person who “(a) B%/ word of
mouth or writing wilfully and
deliberately advocates, advises or
teaches the doctrine that the gov-
ernment of the United States or
of any state or of any political
subdivision thereof should be over-
thrown or overturned by force,
violence or any unlawful means
...(c) Organizes or helps to
organize or becomes a member
of any society or group of per-
sons which teaches or advocates
that the government of the United
States or of any state or of any
political subdivision thereof shall
be overthrown by force or violence,
or by any unlawful means.”

One of the hitches always has
been to prove that the Communist
party advocates such overthrow.
The other has been to prove that
the accused is a Communist.

Subdivision (d) gives the per-
son dismissed or declared ineligi-
ble the right to petition the Su-
preme Court for an order to show
cause why a hearing should not
be given him on any charge. “The
hearing,” the section provides,
“shall consist of the taking of
testimony in open court with op-
portunity for cross-examination.
The burden of sustaining the val-
idity of the order of dismissal or
ineligibility by a fair preponder-
ance of the credible evidence shall
be upon the person makin% such
dismi.ssal or order of ineligibility.”

The Other Provisions

The other relevent sections are
25 and 26-a.

Section 25, in relation to recom-
mendations for appointment, pro-
vides that “No recommendation
or question . . . shall relate to the
political opinions or afTiiiations of
any person whatever . . . and no
appointment or selection to or
removal from any office of em-
ployment . shall be in any

REPAIRS PLANNED
The State plans repairs in NYC:
Repairs to incinerators. Building

No. 60, Willowbrook State School, i

Staten lIsland; Refrigeration work
involving the replacement of exist-
ing brine tank in the Storehouse
and Storage Builtting, Creedmore
State Hospital. Queens; Altera-
tions to 7th floor. Department of
Taxation and Finance, State Office
Building, 80 Centre Street, Man-
hattan; Exterior painting. 8th
Regiment Armory, 29 West Klings-
bridge Road, Bronx.
Installation of
guards, 5th Regiment
bridge Road, Bronx;

new window'
Armory,

manner affected or influenced by
such opinions or affiliations.”
Section 26-a concerns inquiry
into political affiliations. “No per-
son shall directly or indirectly ask,
indicate or transmit orally or in
writing the political affiliations of
any employee ... or of any person

i
I
|
>

dependent™ upon or related to
an emi)onee as a test of fiti
for ho dintg office.” The pen;
is a fine of not less than $100J
more than $500 or imprisonrj
for not less than 30 days nor m
than six months, or to both s
fine and imprisonment.

Clerk, Grade 4

Ligts Are Issued

The Clerk, Grade 4 promdtion
lists for 61 departments were pub-
lished by the NYC Civil Service
Commission. The eligibles num-
ber 1,410

The Board of Higher Education
and the Department of Welfare
"lists were not included. They will
be published in a few weeks. The
Education list was held up on a
technicality. The Welfare De-
partment list was delayed because
of objectionable service ratings
sent in by supervisors, the same
condition as obtained, according
to the Commission, in the Clerk,
Grade 3 promotion, the Welfare
list for which is about to be is-
sued.

When Veteran preference claims

are cleared, and all investigation |

completed, the Commission will
promulgate the lists, whereupon
they will be ready for certificaMon
of prospective promotees.

Patterson to Aid
Budget Director Thomas J.

ePatterson said that he would
lall in his power to move the i
motion ILsts. but that departir
heads would be, rendering th
selves a disservice if they t
to get every eligible prom
Ir_ig[ht away whose name is on
ist.

“Merit promotions should
made, and a way will be ft
to accomplish them,” he

“The promotion of those on
plring lists is to be encourn
It’s di.sheartening to have a
die under your feet. Tlie res
the prom.otions will depend, n
their exigent, on the conditio
city finances. All | can sa
that the Budget Director’s (
will do all it can.”

The Grade 4 Clerk
published, may be inspecteif”.
The LEADER office, 96 D
street, tv;o blocks north of
Hall and just west of Broad
opposite the Commissions a
cation division. Ask for Env
Pile No. 118.
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tures at the one-piece cook top; the Sli

improvvcl lop burners; high level, Swing
Out broiiler; large and better baking
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