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CSEA Saves The
For 37 0C5 Wo
Faced With Job

rkers
Loss

ALBANY — The Civil Service Employees Assn. announced last week that the situ-

ation involving 37 professional employees of the Office of
have been threatened with loss of their jobs because

'been brought to a favorable conclusion.

Theodore C. WenzJ, CSEA presd-
ldent, said following a meeting
with OGS officials that most of
the affected employees have been
placed In new job® or retained,
while a handiful ha,ve voluntarily
Iretired.

CSE3A had threatened to go to
Icourt to prevent the firings un-
le.« the matter had been resolved
[by yesterday.

CSEA officials, Includiixg Wenzl,
Ittiet last week with General C.VIJR.

Others July 21

ecurity Unit Election
oelayed; New Deadline
heduled For July 28

The origrinal yellow ballots for the Security Unit—correc-
tion officers, safety ofHcers, conservation officers, and other
uniformed personnel—"have been voided by the Public Em-
ployment Relations Board because of a printing error in
the name of one of the competing: unions on the ballots.

A new, gray ballot is being sent out to all members of
phe Security Unit which they must All out and mail in be-
fore July 28 instead of July 21.

If you are in the Security Unit you will be receiving
j@re of the new gray ballots. Even if you voted before, using
hhe yellow ballot, you must vote again, using the gray

in order for your vote to be counted. The previous

peliow ballot you filled out was invalidated because of the
jpfinting €rror.

L If you are in the Administrative, Operational, Institu-

I *o»al, or Professional, Technical and Scientific Unit—that

you received a blue, gold, pink or green ballot, nothing

I as changed for you. The elections In those units are go-

on as scheduled using the same ballots. The deadline

these ballots is still July 21.

Sohuyler, commissioner of the Of-
fice of General Services, at which
time they were infoi-med that 22
of the 37 employees had been
placed in other jobs.

Wenzl and other State repre-
sentatives told several hundred
OGS employees at a meeting at
the State Campus last week that
CSEA "was doing all in its pow-er
to clear up this unfortunate situa-
tion.” Wenzl had established a
“troubleshooting desk” at the

of so-called

who
has

General Services
economic

(CX1S),
reasons,

campus cafeteria, manmed by a
CSEA staff representative, to
handle individual and group
grievances of OGS employees.
Contracting: Denounced

While CSEA expressed general
satisfaction with the solution of
the cuiTent pax>blem, Wenzl was
emphatic in denouncing the State’s
policy of causing reduction in Its
civil service work force by “farm-
ing out” design woi'k to private
consultant firms.

“Tlie need to keep our people
employed has been met In this
instance, but the problem is likely
to recur unless the State curtails
the outrageous practice of giving
out the work of our competent
career employees to outside
soui'ces at greater expense to the
taxpayer,” Wenzl said. “CSEA will
continue to press the State to
eliminate the practice,” he added.

When the budget cutback was
announced in early June by Gen-
eral Schuyler, nine State-employ-
ed chauffeurs also faced the loss
of their jo-bs. Joint efforts on the
part of CSEA and the OGS have
resulted in finding new positions
for seven of the employees. One
chauffeur Is currently on sick
leave while the remaining em-
ployee did not seek any assusunce.

Last Gall On
Albany, Buffalo
Bahama Vacations

A last call has been issiued for
the few seats available on one-
week gala vacation ti’ips to the
Grand Bahamas, available only to

(Continued on Page 3)
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last week ap-

proved shift and area differentials for New York State nurses
In the nine-county New York metropolitan area.

The Civil
organization to appeal to the State
for the restoration of sMft dif-
ferentials to nurses to keep their
salaries on a par with those of
New York City nuises not em-
ployed by the State, claimed the
differentials as a major victory,
although a spokesman for the As-
sociation said that all of the res-

Marcy Nurses
Want CSEA
As Bargainer

(Special To The Leader)

MARCY — Nurses at Marcy
State Hospital have signed a
petition throwing: their support
behind the Civil Service Em-
ployees Assn. in the current rep-
res ntation election for State
employees. The petition, sign-
ed by 90 percent of the nurses,
rejects the State Nurses Assn.
as their bargaining agent and
declares a firm desire to be

represented by CSEA in nego-
tiations with the State.
The petition reflects the

growing support throughout the
State for CSEA as bargaining
agent. In recent weeks, numer-
ous endorsements and petitions
have come into CSEA Head-
quarters from various employee
groups and organizations.

The majority of nurses at
Syracuse Psychiatric Hospital
have joined their colleagues at
Syracuse State School by sign-
ing a petition pledging- their
votes to CSEA. Other organi-
zations behind CSEA include
the Mental Hygiene Employees
Assn., the Mental Hygiene Edu-
cators Assn., the New York
State Highway Engineers Assn.,
and the Institutional Educators
Assn., and the nurses at Craig
Colony State Mental Institution.

Service Employees Assn.,

the sole employee

torations asked for by CSEA were
not granted.

According to Budget Director T.
Norman Hurd, in the five coun-
ties of New York City a shift dif-
ferential of $1,200 will be paid
to all registered nurses for the
afternoon and night shifts in ad-
dition to the $300 inconvenience
pay, negotiated by CSEA for all
night shift State workers now In
effect.

In the counties of Rockland,
W estchester, Nassau and Suffolk,
a slaift differential of $700 will be
paid for the afternoon and night
shifts in addition to the $300 In-
convenience pay.

In the counties of Rockland,
Westchester, Nassau and Suffolk,
a geographic pay differential of
$400 will be paid to staff nurses.
In addition to the $200 location

(Continued on Page 16)

R epeatThis!
In New York City

The Importance Of
Lefkowitz To GCP
n The 1970 Race

ITH the political spot-
i mainly

Lefkowitz—is also
in the forUa-

Louis J.
Lindsay’s side
comitig November election.

(Cuutluued on Page 2)
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a few promin-
rowing their sup-
John V. Lindsay,
ot be overlooked
one veiy big Repub-
tter—Attorney Gen-
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DON'T REPEAT THIS!

(Continued from Page 1)

Lefkowltz’s support of the
Mayor has a far deeper meaning
than the cunent mayoralty con-
test. Conservative Republicans may
have captured the primai-y here
but Uiat victory could cost the
party votes in the important gub-
ernatorial election off next year.
Most political pros coaicede that

a good many Democratic votes
are needed from New York City to
win the GoveiTioa’s chair but that
votes are not going to be forth-
coming if the GOP is sUongly
marked as oonj&ervative.

The man who may prasei*ve the
liberal image of the GOP for his
party Is. at this time, Attorney
General Lefkowitz. Assumine that

Introducing The Fabulous

Bahama ‘Weekender” Tours

Featuring 4 or 5 days at the luxurious Oeeanus
North Hotel in the Grand Bahamas with deluxe
breakfast, dinner and free golf included*

From Rochester— Sept. 28 to oct. i. $133.
Write immediately to Claude E. Rowell, 64
Langslow St., Rochester, telephone 17161 473-

5657.

From New Y 0TKk— ocf. 2 #0 5. $135. Nov. 9
to 12. $125. Write to Sam Emmett. 1060 East
28th St., Brooklyn, N.Y. telephone (after 5p.m.)
12121 253-4488.

From Albany—ocf. >to 12. $149. writ* to

Deloras Fussell, 111 Winthrop Ave., Albany,
telephone 1578) IV 2-3597.

From Buffalo- Nov. 23 to 26. $U4. write to
Mrs. Mary Gormley, 1883 Seneca Ave., Buffalo.
Telephone 17161 TA 2-6069. days, or 17161 842-

4296. nights.

AND DON'’'T FORGET THESE

EXCITING FALL SPECIALS

Puerto Rieo— Six doys, Oct. Sto 73 and Nov.
6 to 11, only $173. For the October trip write
Mr, Emmett and for the November trip, Miss
Fussell.

London J4UNt= oct. 9 to 13 fco/umbu$
Dayl or Nov. 26 to 30 IThanksgivingl, each
only $199, with hotels and sightseeing includ-
ed. For October, write to Miss Fussell. For
November, write Randolph Jacobs, 762 East
217th St., The Bronx. N.Y. telephone (2121 882-
5864.

Mexico Fiesta 10UlS— 15 days 101 o«iy
$299 plus tax. Mexico City, Taxco and Aca-~
Dulco. Oct. 12 to 26 or Nov. 23 to Dec. 7. Write
to Mr. Emmett.

Spain— Nine days from Oct. 17 to 26 0N the

fabulous Costa del Sol. meals included, only
$338. Space on this trip is limited. Write at
once to Irving Flaumenbaum, 25 Buchanan St.,
Freeport, N.Y.. telephone (5161 868-7715.

Rome-Florence Christmas T our-n Days.
Dec. 23 to Jan. 3. only, $329 (Air fare only—
$239) Space on this tour is limited. Write at
once to Mrs. Grace Smith, R. D. Box 1795.
Waterford, N.Y.

Hawaii- 75 cfays. including Las Vegas and
San Francisco, only $489 plus tax. Write to
Noni Kepner, Box 275. West Sand Lake, N.Y..
12196, telephone (5181 OR 4-5539. or Virginia
Long, 131 Northern Blvd., Albany, N.Y.,
telephone (518) HE 4-8403.

Rockefeller doee run agein with
Lefkowitz and Lt. Gov. Malcolm
Wilson as his teammatefi, the
image of these men is now far dif-
ferent than when they ran to-
gether the last time. Wilson now
has moved more shanply to the
right with his strong support of
Sen. John Marchi, who took the
GOP nomination away from Lind-
say. Rockefeller has marred hds
image of a liberal Republican by
backing down severely on several
of hM own rH-ograms, such wu
medicaid, and by inoreasin« the
tax burden on the middle class.

The only one left with his
linage intact as a liberal Repub-
IM»n is Louis Lefkowitz and.
what im probably more Important,
he wa« the biggest vote-getter of
the three In the last two guber-
natorial elections. In the 1966
election. Democrat Frank O’Con-
ner had a plurality of 69.64S votes
over Rockefeller in New York City
but Lefkowitz’ plurality over his
Democratic opponent was 99,000.
Statewide in 1966. Lefkowitz drew
some 700,000 votes more than
Rockefeller on the GOP ticket.

Ttiifi is not to say that the At-
torney General can transfer his
political charisma to whomever
else is on the GOP ticket in 1970.
But it does strongly indicate that
his political popularity in New
York City is vital to Republican
hopes here next year. Lefkowitz Is
a first-rate camipaigner and he
may be able to peisuade a signi-
ficant number of voters to go
along with him on the GOP tic-
ket next year.

At any rate, unless Governor
Rockefeller does a turnabout and
rewins the hearts of New York
Oity voters with some relief on
taxes and welfare paograms, Lef-
kowitz may be the only GOP State

figure left to save part of the
City’s vote for Republicans in
1970,

Pulmonary Hosp. Unit

Sets Annual Picnic
PLAINVIEW—The annual pic-
nic of the Pulmonary Disease
Hospital unit of the Civil Service
EmplGyees Assn. will be held Fri-
day, July 25 at Roosevelt Park,
Oyster Bay. Guests will Include
liviaig Flaumenbaum, president

If the job vyo

got now is

d ead en d

Wenzl Tells Leader:

PERB Cannot Justify

Taking Voting Riglits

From State Employee

(Special To The Leader)

ALBANY — “It Is a terrible thing when State emp]oy(
who are going to be directly affected in the years to oo
by the outcome of the State collective bargaining electic
are deprived from voting for arbitrary, unjustifiable reason

u

said Theodore C. Wend, president
of the Civil Service Etovployees
Assn., last week.

“We have received many, many
calls at CSEA Headquarters from
members and non-members alike,
expressing their amazement and
anger that so many State enxploy-
ees who actually have nothing to
do with ‘management’ or ‘confi-
dential’ jobs are not being allowed
to vote in this election.”

Wenzl told The Leader that all
employees in the State Depart-
ment of Civil Service, all employ-
ees in the Division of the Budget,
all employees in the Executive
Chamber and many workers in
other depaitments have been clas-
sified by the Public Employment
Relations Board as holding “man-
agement” or “confidential” posi-
tions and will not receive ballots
for the Statewide election now
being conducted by PERB.

“Most of these workers in the
designated departments cannot by
any stretch of the imagination be
called ‘management’ or ‘coofiden-
tlal” employees,” Wenzl asserted.
“A lot ol these people are clerks

Jean House Elected
By Thruway Chapter

ALBANY—The Thruway Heed-
quarters chapter of the Civil Serv-
ice Employees Assn. recently elect-
ed Jean House president. She will
serve until 1970.

Other new officers are Donald
Mahar, vice presddent; Gertinide
Ogden, secretary; William Rourke,
treasurer; Patricia Putnam, dele-
gate: and Nancy Burns, alternate.

of the Nassau chapter, CSEA and
Mrs. Beatrice Jeanson, president
of the Oyster Bay unit.
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here’s the way to better pay in civil
servit’e and private influKlry ... a

new,

exciting career for Men and

Women that pays from $fi,000 to

$14,000 per year.

you can do If with

STENOTYPE

Qualified slenofype professionals are now in great
demand by civil service and private industry. By

simple automated shorthand

(using ABC's) you

record trials, hearings, conferences, etc. No prior
steno needed. Choose days, 2 eves or Sats only.
Free Placement Service.

AIR CONDITIONED CLASSROOMS

For Free Catalog Call W

o] 2-000 2

STENOTYPE ACADEMY

259 Broadway, N*Y.C. So@uall

(Trains to Chambert St. or Brooklyn Bridge or City Hall Stations)

or other lower-grade employ
They have every right to
for the organization that ~il]
resent them in the future,
PiniB has no right to

chise them.”

“Here is just one example
one of the unusual twistincf wr
PEHIB accomplished in det«mi
ing voter eligibility; a mair
had been on the State payrol]
years in a grade 18 Job c3ifdl!
as ‘confidential’ was trans.%
to a grade 23 job in another
partment a day after the Siat
eligibility cutoff date. May 7
new job is not classified af e
fidential’ and he should be em
to vote in the election. But
employee was told that be «
not vote beca’jBe he wa« not
his new position on May 7, n
though he had actually betn
the State payroll for several
In another position.

“PERB should realize,” W
concluded, “that in an eject
of this Importance, every ffl

should be made bo allow m
employee to vote unless he it U
in a management or confidwi
position. So far this has dm, b
the case.”

dinlon Prison Unil
Honors 7 Employees
At Retirement Feie

The annual CSEA BangiJet
Retirement Party for the
ployees of Clinton Prison watb
recently at Jackie’s Club in M
risonville, New York.

Over 275 correction offictw’
civilians along with theox
attended the affair. Tlie prii®
speakers were Deputy Wa*
Perry DelLong, Protes'tant ON
lain Reverend Fenwick Whf®
and Catholic Chaplain
Cormac Walsh with John BH
CSEA chapter president, af mw
of ceremonies.

Deputy Warden DellLong
sent*ed watches to the seven
tlirees for their long yeare ol
ice to the State. The men
retired are: .

Gilbert LaVamway, corrf<t
officer with 30,years; Wa3t«*
goon, correction ’officer witii
yeans; Earl Carter, stationary'
gineer with 37 years; Oscar
correction officer *with 31
Clarence Mears, assistant
tendeiit of industries
years; Jiames Sheehan,
tion equipment operator
years; and Howard Corey,
nurse with 20 years of

witdi
coneU
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[ ‘Council 50°'s

|l Hurt State Em

Harassment

ployee Gains’,

Bendet Tells Radio Audience

(Special To The Leader)
Solomon Bendet, president of the New York City chap-
ter of the Civil Service Employees Assn., told a radio audience
last week that CSEA could have done bettter in recent negoti-

ations for State employees had

sunt interference from Council
50, AFSCIME.

Appearing on “Report to the
people,” a Sunday nighit feature
on New York’s widely listened-to
station WABC, Bendet scored the
smaller union on this and numer-
ous other points, in a half-hoxu-
debate with Morton Shapiro, area
organizer for Council 50, CSEA’s
chief rival in current representa-
tion elections among State em-
ployees.

(At Leader press time. It was
[earned that Bendet also appeared
M CBS-TV on Friday nigM.)

Bendet blamed Councdl 50 for
depriving State workers of most
of their rightful negotiatiiig time
by staging “illegal, cruel strikes”
In mental hospitals which success-
fully pressured Governor Rocke-
feller into stopping has negotia-
tions with CSEA for several
niontlvs. When negotiations did re-
Bunie, Bendet said, it was on a
cumbersome joint basis with
Oouncil 50 which seriously ham-
pered CSEA’s work.

The New York City chapter
head pointed out that CSEA won
ft valuable beneifit package this

The Pay Raise Issue

it not been harried by con-

year despite this handicap, and
noted tliat CSEA’s total negotiat-
ed benefits for State workers over
he last five years are in excess of

$500 million. All of this, he em-
phasized, was won through the
effort of CSEA alone, without
the help of Council 50 or any
other union,

Bendet labelled as a “canard”

a Council 50 allegation that CSEA
wa« “hand-picked” by the Gov-
ernor in 1967 to represent State
employees. The Employees Assn.,
he said, was properly recognized
as bargaining agent under the
Taylor Law only after CSEA mem-
bers had forcefully pressed their
rightful dalm to that status
through Statewide demonstrations
supported by concrete proof of
overwhelming majority member-
ship.

Paul Bhrlich, WABC-Radio news
director who moderated the pro-
gram, drew praise from Bendet for
“his very fair presentation of the
issue and for airing it to the
thousands of interested listeners
in the New York metropolitan
area.”

CSFA Wins 7 Percent,
M S mi Gets Bat 4,
In Monroe County Area

(From Leader Correspondent)

ROCHESTER — Monroe

County’S 4,000

employees, rep-

resented by the Civil Service Employes Assn., received a seven

percent across-the-board pay
A three to four percent across-
Itlie-board pay raise started July
I for City employees not repre-
eented by oolleotave bargaining.
Oitgr Manager Seymour Scher.
vho disclo«>ed the pay hike this
said it will aindy to 600 to
Wo of Rochester’s 4,000 employees
Und wiU total about $170,000.
Within the CitQr, oolleotive b»r-
setUementa Of last year

Lasi Call

(Contintted from Page 1)

jOIni  Service E3mployee« Amr.
I<Qen«beni and their immediate
lollies.

The trips leave Aug. 3 ftxwi Al-
and Aug. l« from Buffalo

h'wi prices include round trip Jot
jWun“rtation from the two dties,
I"uxe breakfast and dinner, hotel
ljooovs, ete. Total price from B«f-
Ibh> ic s220 and $200 from Al-

P\&r remaining space, write Im-
R«(ilately to Footer Potter, Dept,
p Agriculture and Markets, Cam-
1~ Site, Albany, telephone (&18)

7-2747. In the Buffalo area,
®<ier Mrs. Mary Gormley,
Seneoa Ave. Buffalo, oall
J42-4206 or Mm. Grace

« Navaho Pkwy., Buffalo,

"2

iHiUe

raise this year and last year.

already provide that members of
the Police and Pire bureaus will
receive wage increases of 5.6 per-
cent and that general city work-
ers rei>resented by the American
Federaition of State, County and
Municipal E&nployees, Local 1635,
APL-dO, only received a four
percent pay boost.

Grievance Cofflm.
Slates Meeting
For Wednesday

George DelLong, chairman of
CSEA’ Grievance Committee, has
sent word to committee members
that a meeting of the Grievance
Committee has been scheduled for
Wednesday, July 16, 1969 a4 12
pin. at the Tom Sawyer Motor
Inn, Western Avenue, Albany, New
Yoric. This will be a luncheon
meeting.

New Info Specialists

AmANY —The State Teachers
Retirement System has hired two
public information specialists.

They are: Graham W. Zeh, a
senior public infornaation officer
and Carmen J. Ronca, a fielid In-
lonnatioii retpreseatatlv«.

Affer Promotion

Suffolk Chapter
Wins Jobs For
Court Officers

RIVERHEAD — Robert Vil-
laa, president of the Suffolk
County chapter of the Civil
Service Employees Assn., an-
nounced last Areek that his chap-

ter, with the assistance of CSEA
regional attorney Lester Lipkind,
had guaranteed the permanent

jobs of 11 senior court officers in
Suffolk County.

Villa said that Justice John P.
CohalJan Jr. of State Supreme
Court for Suffolk County iiad ruled
in CSEA’s favor in the Suffolk
chapter’ suit to retain the senior
court officers in their permanent
positions as such without a fur-
ther civil service examination.

Tlve 11 officers, originally uni-
formed couit officers, served and
were compensated as senior court
officers for a "lergthy time,” the
Justice said. The Judicial Confer-
ence claimed that their positions
were pro”isional only and that they

had failed a promotional examin-

ation In June to qualify them as
senior court officens.

Justice Cohalan noted that there
were no recorded complaints
against the petiti ners (mi their
records as senior court officers,
and that “if merit and fairness
are to be the criteria for perform-
ance, then the practicability of
conducting an examination at this
time is an exercise in futility and
unfairness.**

CSEA Retirees’
Group To Elect
First Officers

ALBANY Members of
the Albany unit, Capital Dis-
trict Area Retirees Group of
the Civil Service Employees
Assn., met recently at CSEL\
Headquarters and selected a nom-
inating committee to prepare a
slate of candidates who will I>e
elected as permanent officers of
the group. Mrs. Mildred Meskil,
chairman of the ad hoc oonrniit-
tee, presided.

Tlie nominating committee con-
sists of Mrs. Meskil, Margaret
Willi, lIsabelle O’Hagan and Bd-
win Friedlander. The Committee
will prepare a slate of candidates

to fill the offices of chairman
vice-chairman, secretary and
treasurer. ESections will take

place at the July meeting.

Dr. Albert H. Harris has been
chosen as ohairmaa of the legis-
lative committee and May M. De-
Seve has been named to serve as
ohalrman of the publicity com-
mittee.

Hazel Abrams, CSEA third vice-
president and chairman of the
Statewide retirees committee, was
guest speaker. Miss Abrams re-
ported on resolutions and pend-
ing matters of specisd interest to
retirees.

Newark State School

Schedules Picnic
ROCIHBSTER — The Newark
State School chapter of the CSEA
will hold its third annual chicken
barbecue July 16 for all CSEA
memb”s and their families.
barbecue wiU be held in
the afternoon and evening at Bec-
kens Park, where Asseimiblymft,n
Finley and State Senator Day and
thek wives wUIl bt gueista.

VOTE GETTERS

ployees Assn. leaders and CSEA

Rockland County Civil

Em-
their

Service
field staff are shown with

‘Get-out-the-vote’sound truck at one of the three rallies held recently
in the county. Left to righ, are: John Clark, president of the Letch-
worth State Hospital chapter; Mrs. Viola Svennson, president of the

New York State Rehabilitation Hospital chapter;

George Celentano,

president of the Rockland State Hospital chapter; Thomas Luposello,
supervising field representative; Thomas Brann, field representative
and Bradley Moore, president of the Palisades Interstate Park chapter.

‘We Have Facts To Support
Our Claims, But Council 50
Doesn’'t Have The Answers’
(Special To The Leader)
ALBANY — Theodore C. VITenzl, president of the Civil

Service Employees Assn. last week

ican Federation of State,

(AFSCME), the parent body of Council

truth with irresponsible charges
of mudslinging.”

Wenzl said AFISCME has cir-
culated bulletins in State agencies
accusing both OSEMA and The Civil
Service Leader of “lunatic fringe
mudslinging,” but these bulletins
have failed to answer the CSEA
charges with facts.”

The APSCOVEE bulletins also fail-
ed to mention specific accusa-
tions made by CSEA, and stated
that “We’re not going to stoop to
answer these desperate last-min-
ute lunges . . *

“The truth of the matter,” said
Wenzl, “is that AFSCME has no
defense. The charges that CSEA
made are true. AFSCME can’t
deny that the 3,000-member Con-
tra Costa County Employees Assn.
in California broke away from
AFSCME I>ecause Jerry Wurf and
his Washington bigwigs were try-
ing to stifle the individual mem-
ber’s voice and take over that
Association lock, stock and barrel.

“Wurf, also can’t deny the fact
that the president of the Kings
Park Local of Council 50 quit his
union and joined CSEA I>ecause
she said CSEa “is moi'e democrat-
ioally run.”

“He also can’t deny that the
secretary-treasurer of his PUgilm
State Hospital local quit and came
to OSEIAs side because he was
dissatisfied with the way his local
was I>eing run. lhese people have
given their statements to CSEA.
They wanted a say in a union and
they’re getting that chance with
CSEIA.

“The Council 50 bulletin talks
about that imion’s accomplish-
ments, but fails to name them.

We’ve listed our accomplishments.
We have nothing to be ashamed
of. We’re proud of our record,
and most important, we HAVE a
record.

“The bulletin,
buUetioA have

as many other
done, refers to

lashed out at the Amer-

County and Municipal Employees
50, for “hiding the
CSEA as an ‘insurance Associa-

tion.” CSEIA offers low cost group
life and accident and health in-
surance. But it is not compulsory.
An employee organization exists
to provide security and to eas#
the financial burdens of its mem-

bers. Any union worth its salt
across the country offers insur-
ance of different kinds to its

members. In the future, we hop«
to provide more and different
types of insurance benefits for our
members on a similar voluntary
basis. CSEA’ primary function is
to negotiate decent wages and
other benefits for its members, to
represent them, individually and
in group grievances: and to pro-
bide other services such as insur-
ances under low group rates.

“Council 50 lias an Inferior,
mandatory benefit plan for its
12,000 members. This is insuranc*
in a sense, but a very unstable in-
surance to say the least. It could
go banknxpt. Thats why they
don’t brag about it. This is not
so with CSEA insurance—it’s pro-
tected—underwritten by one ot

the nation’s largest insuranc#
companies.

“Council 50 would love to havo
a group Insurance like CSEA's

but they don’t have enough mem-
bers to provide an attractive group

rate (to members).

“For years this small-tima
union, unable to get a deceni
group Insurance policy for |Its

members, has been knocking our
program. But they know it’s good,
and so do our memers. Our mem-
bers also know that our Insuiunco
plans are strictly voluntary.

“l ask Council 50, JeriT Wurf,
and his AFISCME union, to pub-
licly refute the charges CSEA has
made—if they can—and fui-ther
cliallenge Council 50 to list tai
detail what It has done for New
York State Public Einployees bt
tile ~ years of its existence.**
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Porking Director Rois*

TTie New York City Department to $13,250 per year. This repire-

€f Personnel baa adjusted the sal-
MT of aflsiatant director of park-
ing enforcement agents to $10,450

sent«

a veneral

per year.

increase ot $600

Use Zip Codes—It’s faster

(Adv.)

Guidance for People Who Have
Not Fnished High Schodl

school graduates earn on the aver-
age $75,000 more in their lifetime

Information Is available to men
and women 17 or over who have
not finished high school, advis-
ing how they can complete theii-
education at home in spare time.
Information explains how you can
receive credit for work already
completed, and covers selection
of courses to meet your needs whe-
ther you plan to attend college or
advance to a better job Accord-
ing to government reports high

© g k~ w D -

York State.

~

8. World-wide protection.

9. Underwritten by The Travelers

10.

(from $25 to $50 higher

weekly

pay) than those who did not finish.
W ithout cost or
how you can be helped. Write for

FREE High School

obligation

learn

Brochure to-

day. Approved for Veterans Train-
ing, American School, Dept. 9AP-57

276 Fifth Ave.

York,
9-2604.

N.Y.

10001

(30th St.),

or

New
phone BR
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(From Leader Correspondent)
unC A —The Bo€trd of W ater Supply and the board unit
of the Civil Service Employees Assn. have agreed on a two-

year labor
$350 the first year and $375

The contract Ic retroactive to
May 18, the first day of the new
contract. It covers 87 board em-
ployees and does not Include man-
agement, part-time or reservoir
caretaker employees.

The contract, which would cost
$90,000 over two years, was a{>
proved June 25 by the Water
Board. It had been approved earli-
er by the C?SEA.

Good Reasons

forjoining C.S.E .A.

AccidenteeSici<ness

Insurance P

Payroll deduction of premiums.

Incom e

Pays in addition to sick leave benefits.

Pays in addition to other insurance.

la n

Money for living expenses when you need it most.

Cost is less than standard individual policies.

Thirteen conveniently located claim offices throughout New

24 Hour coverage (on and off the job if desired).

Insurance Companies and
approved by The New York State Insurance Department.

Endorsed by The Civil Service Employees Association and

administered by its Insurance Representatives, Ter Bush &

Powell, Inc. for 30 years.

Remember—60,000 C.S.E.A. members can’t be wrong.

We will be happy to send you complete information.

TER

H/& POWELL,

SCHENECTADY
NEW YORK

INC

BUFFALO
SYRACUSE

FILL OUT AND MAIL TODAY...

TER BUSH & POWELL,

INC.

148 Clinton St., Schenectady, N.Y.

Please send me information concerning the CSEA Accident and Sickness Income Insurance.

Name.

Home Address.

Place of Employment.

Date of Employment_

P.S.

.My age is.

and explain it to a new employee.

Ifyou have the Insurance, why not take a few minutes

contract calling foe across-the-board

raises of

the second-

The contract was annotmced
Jointly by tiie Water Board gen-
eral manager Russell LoGalbo and

Louis Sundetrhaft, head of the
CSEA board unit.
To become effective, the con-

tract still must be approved by
(Continued en Page 8)

Med, Technologists
Sought For Federal
Hospital  Positions

Many medical technologists
are vitally needed in Federal
service for Interesting and
challenging careers for those
who wish to be part of profes-
sional hospital teams.

Annual pay nms from $5732 to
$10,203. Appointments may be
made from this exam to positions
in various Federal hospitals in the
States of New York and New Jer-
sey, except Camden County.

W hat duties can you expect?
You’ll conduct tests and examin-
ations of samples of fluids and
other body substances of patients.
Your report of findings on these
tests will be used by physicians
In their treatment of patients. Ac-
cordingly, your work may be gen-
eral in nature or you may special-
ize in one field, such as chemistry,
microbiology or hematology.

I>egree Is Needed

Applicants for all grades must
meet one of the requirements de-
scribed: (a) bachelor’s degree in
medical technology; (b) bachel-
or’s degree in chemistry or one of
the biological sciences which in-
cluded experience and/or train-
ing In several fields of medical
lab work; or (c) at least 3 aca-
demic yeai's — 90 semester hours
— and a l-year training course at
a medical tech school approved
by the American Medical Assn.

All coursework must have been
taken at accredited colleges or uni-
versities. Post graduate education
and superior academic achieve-
ment will be deemed as a substitu-
tion for experience for placement
in GS-7 positions.

In rating professional experi-
ence requirements, the Inter-
ajency Board of U.S. Civil Service
Examiners uses this gauge: GS-5
for no experience; QS-7 for one
year; GS-9 for two yeaa-s; and
GS-11 for three year's. Rating is
for background as a medical tech-
nologist or a specialist in a re-
lated field situated in a clinical
or anatomical lab.

Pull details of the position can
be gotten In Announcement No.
NY-9-02, Issued Uu-ough the In-
teragency Board for the Greater
New York City vrea. Their ad-
dress is 26 Fedeial Plaza. New
York 10007.

For application fonns and more
Information, write them and ask
for Fonn 171 and Card Form
50001 ABC as well as CSC Form
226, on which you list college
coui-ses taken. Copies of trans-
cripts may also be submitted. The
Interage.ncy Board may be called
at 264-0422 in New York City; at
473-5660 in Syracuse also.

Pass your Leader on to a non-
luember.

Where fo Apply
For Public Jobs

Th« foUotrUiK directiona tcQ
where to mvpry for public Joba
Mid how to reach destlnationa U
New York City on the trausii
system.

CITY

NEV9 COR& CITY—The Appll,
cations Seotion of the New York
City Department of Personnel 1]
located at 49 Thomas St.. New
York. N.Y. 10013. It ifl three
blocks north of City Hall, on«
block west of Broadway.

Applications: Filing Period
Applications issued and received
Monday through Friday from I
a.m. t« 5 p.mn except Thursday
a-om 8:30 a.m. to 5:30 p.m., and
SMm-day from 9 a.m. to 12 nwoa

Application blanks are obtain-
able free either by the applicant
hi person or by his representative
at the Application Section of the
I13epartment of Personnel at 49
Thomas Street. New York, MY.
10013. Telephone 566-8720.

Matted re<iuesta for application
blanks must include a stamped,
self-addressed  buslness>siae  en<
velope and must be received bf
the Personnel Department at least
five days before the closing date
tor the filing of applioationa.

Completed application forms
whieh are filed I mail must be
sent to the Personnel Department
and must be postmarked NO later
than the last day of filing or m

stated ctherwlse** in the exam-
Ination announcement
Tlie Applications Section of

the Personnel Department Is near
the Chambers Street stop of tht
main subway lines that go through
the area. These are the IRT 7th
Avenue Line and the IND 8tb
Avenue Line. The IRT Lexington
Avenue Line stop to use iS the
Brooklyn Bridge stop and the BMT
QT and RR local’s stop Is City Hall
Both lines have exits to EXians
Street, a short walk from tihe Per-
sormel Department.

STATE

STATE—Department of Civil
Service, 1350 Ave of the Americas,
N.Y. 10036, phone 765-3811; Gov.
Alfred E. Smith State Office Build-
ing and the State Office Campus,
Albany 12226; Suite 750, 1 West
Genessee St.. Buffalo 14202; State
Office Bldg., Syracuse, 13202; 500
Midtown Tower, Rochester. 14604
(Wednesdays only).

After 5 p.m. telephone, (212)
765-3811, give the job title In
which you are |Interested, plus
your name and address.

Candidates may obtain applica-

tions for State Jobs from local
offices oi the New York Stat«
H5mplo3nnent Service.

FEDERAL —Second U.S. Civil
Service Region Office, Federal

Bldg.. Federal Plaza at Duane St.
and Broadway, New York. N.Y.
10007. Take the IRT Lexington
Ave. Line to City Hall and walk
two blocks north, or take any
other train to Chambers St. or
Broadway Stations.

Hours are 8:90 a.m. to 6 pm..
Monday through Friday. Also op«o

Saturdays 9 a.m. to | p.m. Tele-
phone 573-6101.
Applications are also obtain-

able at main post office* except
the New York. NY. Post Offlc«-
Boards of examiners at the
tlcular installations offering
tests also may be applied to lot
further information and appilc™*
tion forms. No return envelope*
are required with mailed reftuest*

tor appUcatloo form&

>



Ardsley Schoaol Aides Sign Pact

ARDSLEY — A renewal
contract effective through
June 30, 1970 with the Ardsley
School District has been sign-
ed, providing various items in-
cluding a pay Increase which
averages seven and a half percent
by the School District unit of
W estchester chapter. Civil Sei-vice
Employees Assn.

The official signing was con-
ducted by Anthony Del Vecchio,
president af the unit, Michael Del
Vecchio, paesident of the chapter,
the chief negotiator, and Ricliard
liei-er, assistant superintendent of
schools.

Lerer and the school courksel,
Edward Aim, were the negotiating
team for the administration, while

Trembly Tops oidie
Of Albany Chapier,
Division of Parole

ALBANY—"Aslate of six offloers,
including two Statewide executive
board members, was recently
chosen by the membei*s of the Al-
bany chapter, Division of Parole,

of the Civil S€i*vice Employees
Assn.
Those elected include: Jay

Did You

Trembly, president; Mary Dwrer,
vice-presict&nt; Mai-y VanDewal,
secretary; and Diane Ingui, trea”
urer. Chosen foM' executive com-
niittee posts were Sylvia Bunks
and Arthur McCabe, representing
clerical and professional employees
of the division.

City Surveyor
A single candidate took the
written exam for city surveyor re-
cently.

the employees’ team was com-
prised of Michael Del Veoohio,
CONTRACT SIGNING  AMoiir Del Vecchio, presi- Anthony Dei vecehio, Noman ~ EVEF Turn

dent ef the Civil Service Emplojrees Aatm. unit, center, la shown as
a renewal contract was siciMd with the Ardalejr School District.
Looking on are Michael Del Vecchio, left, Westchester chapter, CSEA,
president and chief nerotiator for the nnlt, and Rieiiard Lerer, rifht,

Anctil and Jeory Thompson.

In addition to,the pay increase,
the renewal contract provides im-
proved vacation schedules; im-

An IsIANd
UpsidE Down?

assistant superintendent of schools.

proved health insurance coverage,
with the employer to pay 75 per-
cent ofi employees’ coverage and
50 percent on dependents’ cover-
age; minimum ot three hours pay

WeDid...

We searched the South Seas and
turned over a few enchanting

F OR P ROMPT RELIEF for caH-ins; mileage allowance of islands to bring you authentic
12 cents per mile lior .authorlaed native delicacies. Let us whisk
O F SPRING P OLLTEN use of personal ears; advance

S YMPTOMS

notice t0 be made to custodians
and bus drivers for special activ-
ities and tripe.

Also, double time pay for snow

you five thousand miles away to
aPolynesian world of romance

and splendor.

LUAU DINNER/EXOTIC DRINKS/

removal between 11 pm. and f AFTER THEATRE FUN

$1.35 am.; payroll deduction and can- NATIVE ENTERTAINMENT IN THE
vass privileges for OSEA optional LOUNGE OF THE SEVEN PLEASURES

Spec group Insurances; adoption of dis-

pec. pute procedure for contract terms; H aitB iiliM
preference fawr curremt employees Broadway at 50th Street
In transfers and promotional op- VVorld's greatest Polynesian Restaurant

allm 99c portunities; past practice clause; Open dally from 5, Sun 1 P.M.

association rights clauses; one Res: PL 7-0900
elected delegate to .be allowed No Cover-No Minimum-Major Credit Cards

GE
ha.
El TABLETS
]

took for this symbol, it's your assurance of

SERVICE & SAVINGS

CALL EY 8-0800 for fko ocfdnrst

of your locat momber of fho:

RETAL PHARMACY LEAGLE

three days with pay, once every
two years, to attend CSEA con-
ventions; basic tools to be supplied
to maintenance workers; all em-
ployees to be provided with a copy
of the agreement and the recogni-
tion of the unit to be extended
to the end ot the oontraot.

This coniract covers all custodial
and maintenance employees of the
Ardsley Sctoool District.

Lifequard Tests
Slated July 23

Bring Ad And Receive A Free Hawaiian Gift

The DELEHANTY

ST.. N«ar
ILVD.,

ft4AANHATTAN:
JAMAICA:

IS EAST I
tf.2S MIRRICK

INSTITUTE

4 Av«. (All Sabway*)

bet. Jamaica ft HIIUId* Avan.

OFFICE HOURS: Mon. to Tliart. f:30 to 8 PM. Frt. 9:30 to S PM
AIR CONDITIONED

55 Years of Experience in

Promoting the

Education of More Than Half a Million StuJents

A. John WUlis, i>erson- CIVIL SERVICE TRAINING
nel officer ot the Suffolk
County CXvll Service Depart- PATROLMAN (N.Y.P.D.)
If you want to kRow whal’s happenlsg ment, announces that the POLICE WOMAN (N.Y.P.D)

to you

to your chances of promotion
to your job

to your noxt rolso

and similar mattors!

FOLLOW THE LEADER REQULARLYI

. Her* la the newspaper that tella jou about what to happen-
inf in oirll service, what Is happening to the Job jou have and
Uie Job you want. ) o

~Make sure you don’t miss a sInilo issue. Enter your sub-
eoription now.

The prloe is IBOO. That brtn«s you SI Issuos of th« CtvU
Service Leader, niled with the government lob news you wuit

You can subscribe on the eoupon below:

CIVIL SIRVICE LIAMt

11 Warrea Street
New York 10007, New Yeri

1 enclose 200 (ehe” or money order for a years MibscriptioD
to the Civil Service Leader. Please enter ths name listed below;

next pool and still water llfe-
ATiard performance examination
wiU be held at the Dix HUIs Pool,
Vanderbilt Parkway, Huntington
0-. Wednesday, July 23, at 6 pm.

Ts te eligible a candidate must
have reached his seventeenth birth-
day M or before the date of the
tei*. The candidate must show
proof of age by presenting a legal
document, such m a birth or bap-
tismal cerUflcate. No type of
card will be accepted.

The candidate must also present
a physician’s statement stating
that the t"plioant "Is physically
fit to take a strenuous perform-
ance lifeguard test.” Included with-
in tbe main body of the doctor’s
note must be the candidate’s height
and weight. No exceptions will be
made.

For further information, write
to the Suffolk County Civil Ser-
vice Department, County Center,

RAILROAD CLERK

CLERK

HIGH SCHOOL EQUIVALENCY DIPLOMA

LICENSED CLASSES FORMING

IN SEPT.

STATIONARY ENGINEER
REFRIGERATION MACH. OPER.
MASTER ELECTRICIAN

PRACTICAL VOCATIONAL COURSES:
Licensed by State of New York. Approved for V«tenMU
« AUTO MECHANICS

« DRAFTING

« RADIO, TV & ELECTRONICS

DELEHANTY HIGH SCHOOL

91-01 Merrick Boulevard,

Jamaica

e A eollexe preparatory co-ediioational. academic higk

echool arrrrdited by th«

Board of Regrnts.

S Secretarial Training available for girU a» an elecfir*

wpplement.

NAMX Riverhead, or phone PArk 7-4700, _ _ _
ext. 249. ' Driver Education CoatMia.
ADDREa$ Zip Code Pass your Leader on to a noa« for Information on all Courses Phone GR 3-6900

member.
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Amerien™H i*rgest Weekiy tor Public Emptoyeea
Member Audit Burean of Circulations

Publishea every Tuesday by
LEADER PUBLICATIONS. INC.

11 Warren Street, New York. N.Y. 10007 212-BEekmaii 3-6010
Bronx OfFice: 406 Eost 149th Street Bronx, N.Y. 10455

Jerry Finkclstein, Puhlisher

Paul Kyer, Editor Joe Deasy, Jr., City Editor
Ron Linilen & Barry L. Coyne, Assistant Editors
N. Il. Mager, Business Manager
1 Advertisine Representatives:
ALBANY — Joseph T. BelU«r — 303 So. Manning Blvd., IV 2-5474
KINGSTON, N.y| — Cliarlea Andrews — 239 Wall Street, FEderal 8-83S#

19c per copy. Subscription Price $3.00 to membeis of the CIvO
Service Employees Association. $5.00 to non-members.

TUESDAY, JULY 15, 1969

No Way To Treat
A Good Policeman

B ecause of a goof-up by the City Civil Service Com-
mission, Patrolman Richard Hartfield Ls no longer a
policeman.

Because of this same goof-up, a gun wielding thug has
been released from custody and free to prey on innocent
women In apartment house lobbies. There was no arresting
oflfiLcer to testify. This was all because the Commission failed

to recognize the validity of a high school diploma issued
In Illinois to a New York City resident.

It would have been all right had the patrolman been
an Illinois resident — then the diploma would have been
ralid in the eyes of the three men who sit In their ivory
tower and run the Civil Service Commission and the City

Personnel Department.

It would have been all right had they noticed the In-
ralid diploma during the two years that Hartfield was wait-
ing for appointment. It would have been all right had It
been noticed during the eight and a half months that Hart-
Held was serving as a probationary patrolman. He could
have passed the high school equivalency examination during
this time.

But, no, the Department of Personnel caught the In-
valid diploma a week before he was to have passed his pro-
bation and the day before he was to go before Police Com-
missioner Howard Leary for commendation for one of his
many arrests.

The Department of Personnel told the Police
ment to dismiss him because he was unqualified
policeman.

Depart-
to be a

j Was he unqualified?

He had over six arrests for felonies to his credit. These
Included homocide, armed mbbery, assault and robbery,
grand larceny (auto), narcotics sales and possession of a
pun. That’s unqualified?

As Congressman Mario Biaggl of The Bronx who serves
Hartfield’s area and who is a former hero policeman himself,
noted: “This is the tame that officials of the Civil Service
Commission should have used some discretion. The man
liajs had the education. He has the qualifications and he has
proved—the hard way, In the field—that he is more than
Qualified to be a policeman.*

From his fine arrest record and his respect from people
In the area where he served as a patrolman on probation,
people feel — and we agree — that he seems to have more

qualifications than those who sit in judgment upon him.
I have had my eyes checked

SECURITY and | find that | need classes.

SOoClu Will medicare reimburse me for

the cost of the examination and
the glasses?

Questions and Arswners

No. Routine eye examination

1 have income from stoclis and
a company pension which amounts
to about $3000. Must 1 report this
income?

No. Only wages or self-employ-
Bient Income of over $1680 per
year be reported.

and glasses are not included under
the medical Insurance coverage.
However, If glasses are necessary
because of an Injury to the eyes,
the cost of examinations, treat-
ment, and the glasses would be
‘covered by the medical insurance.

G v 1S e rv ie

T e

Television programs of Interest
to civil service employees are
broadcast dally over WNYC,
Channel 31. This week’s programs
are listed below.

le visio n

Monday, July 21

4:00 p.m.—Around the Clock—
“Crime Scene Tactics.” New
York Police Academy series for
in-service training.

7:30 p.m.—On the Job—*“Portable
Metal Ladders.” New York City
Rre Depai'tment training series.

9:00 p.m. (color)—”New York Re-
port—Lester Smith hosts Inter-
views between City officials and
visiting newsmen. Presented In
cooperation with WOR-TV.

Tuesday, July 22

3:00 p.m.—Retiirn to JTursing—

“Intramuscular Injections." Re-

fresher course for nurses, les-
son 7.

4:00 pjn.—”"Around the Clock —
“Crime Scene Tactics.” New

York Police Academy series for
in-service training.
Wednesday, July 23
3:00—Return to Nursing— “The
Patient With Peptic Ulcer:
Diagnosis.” Refresher course for
nurses, lesson 8.

4:00 pjn.—“Crime Scene Tactics.”
New York Police Academy series
for In-service training.

7:30 p.m.—On the Job—*“Portable
Metal Ladders.” New York City
Fire Department training series.

Thursday, July 24

4:00 pjn.—Around the Clock —
“Crime Scene Tactics.” New
York Police Academy series for
in-service training.

7:30 p.m.—On the Job—New York
City Fire Department training
series.

Friday, July 25

10::00 a.m, (live-color)—Staff
Meeting otai the Air—Officials
in New York City’s Department
of  Social Services answer
phoned-in Inquiries from the of-
fices in the field.

4:00 pjn.—Around the Clock —
“Crime Scene Tactics.” New
York Police Academy series for
in-service training.

Saturday, July 26

7:30 p.m.—On the Job—New York
City Fire Department ti-aining
series.

In Wesfern Area

Powers Named
Supervisor Of
CSEA Fieldmen

ATTICA—James J. Powers,
a field representative for the
Civil Service Employees Assn.
since 1960, has been named
regional field supervisor for the
Western New York State area.

In bis new job. Powers, 39, will
supei-vise a group of six CSEA
field men in the western area of
the State.

A resident of Attica, Powers was
a New York State coneotion of-
ficer at Attica State Prison for
six years. He seiTed in the United
States and in Korea as a sergeant
in the Marine Coiips from 1951 to
1953.

He has supplemented his edu-
cation with courses at Rochester
Business Institute. State Univer-
sity of New York at New Paltz
and the Univeasity of Buffalo.

Civil Service
Law & You

By WILLIAM GOFFEN

(Mr. GoffeB. « member ot Che New York Bar, teaches law at th«
College ef the City et New York, is the author el man/ boeka *m4
articles and co-authored **New York Criminal Law.*')

Court

ON SEPTEMBER 1, 1962, Article VI of the Constitution
of the State of New York became effective. This provision
established a wunified sourt system for the State of New
York. Article VI guarantees that non-judicial court personnel
shall continue to enjoy the same status rights as before the
unification of the court system.

Unification Problems

IN MISTOFSKY V. McCoy (New York I>aw Journal, June
23, 1969), the petitioner was a Clerk Grade B of the Supreme
Court, Kings County. W ith unification of the court system,
the Administrative Board of the Judicial Conference was
established. This Board promulgated a Classification Plan
pursuant to which the title of Clerk Grade B was converted
to Court Clerk I or the higher title of Court Clerk 11, effec-
tive July 1, 1966. The determination whether the employee
received the Court Clerk | or Court Clerk 11 classification
dep>ended upon the nature of the work assignment of the
employee for the year prior to January 1, 1966. Such work
assignment was largely a matter of accident which estab-
lished whether reclassification be at the lower or higher title,

THE CLASSIFICATION of Clerk Grade B had been
established through competitive examination. This title en-
compassed all clerical duties performed in the Supreme
Court, Kings County. It was the highest competitive Civil
Service Grade attainable in the non-judicial serice of the
Court.

IN ESSENCE, the petitioner’s protest was that he waa
reclassified as Court Clerk | rather than Court Clerk n. The
duties of Court Clerk I and Court Clerk n differ, with the
result that after such reclassiflca,tlon, the petitioner’s duties
were confined to the lower level ones of the Court Clerk 1
position.

JUSTICE DOMINIC S. Rinaldi noted that the duties of
the new classification of Court Clerk n were performed inter-
changeably by those in the former position of Clerk Grade
B, whether or not they were subsequently classified as Court
Clerk | or Court Clerk n. He further noted that the peti-
tioner’s salary was approximately the same as that of others
who were reclassified as Court Olerk II.

THE RECLASSIFICATION of the petitioner to Court
Clerk | deprived him of his eligibility, earned from competi-
tive examination, to perform those dutes which would have
qualified him as a Court Clerk Il. Justice Rinaldi accord-
ingly held that the petitioner’s status had been reduced
through deprivation of the right to perform duties in tiie
classification of Court Clerk | which he theretofore enjoyed
as a Clerk Grade B. Moreover, the reclassification was not
based on evidence of lack of ability to perform the duties of
Court Clerk Il. There was no indication that the assignment
of duties to a (Dlerk Grade B entitling him to become »
Court Clerk Il was on the basis of special qualification of
ability superior to those who were classified as Court Clerk I-
Indeed, petitioner was actually performing the duties of
Court Clerk Il out of title.

JUSTICE RINALDI ruled that the reclassification of
petitioner was discriminatory. His status earned througH
competitive examination had been impaired by depriving

In title the duties of
Respondent’s determination wa*

him of his eligibility to perform
position of Ck)urt Clerk I1I.

arbitrary.

THE RESPONDENT’S reliance upon Mandle v. Brow*»f
was misplaced. In the Mandle case, attorneys in the New
York City Corporation Counsel’s Office with the title ci

Grade 4 were reclassified Into four separate titles with vary-
ing duties and salary ranges equivalent to their previou*
duties and salaries. Thus, the reclassification conformed
Civil Service structure to the realities obtaining prior
reclassification.

IN THE MISTOFSKY case, however, there were no signl'
ficant differences prior to reclassification in salaries
Besides there was no evidence that the duties assigned to
Court Clerks Grade B Involved different degrees of com-
petence, supervision and supervisory capabilities as In
Mandle case.
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IVIINEOLA — Members of
Nassau chapter, Civil
rvice Employees Assn”®
ill tret nifht differentia!
worth $S:< per year
artinff as of last week,
lapter president Irvinf
laumenbaum reported.
The niffht pay was ar>
n"ed with Nassau County
fflcials, effective July 1,
recognition of the hard-
ip borne by many who
ork the major part of
eir shifts between 4 p.m.
id s a.m. The bonus pay
15 cents per hour, or $316
year for fulltime employ-

CKORY HILLS CLUBHOUSE
>MPLETED. DEDICATED

riday, July 4th at a picnic and
ivid in HickoiT Hills, located
Route 940, W liitehave, Pa., 2Va
« left to Dxit 40 from Inter-
30, the Teenagers accepted
management of the new Club-
se and the keys were turned
to them at a dedication cere-
Ar They will act as a commit-
under the supervision of the
iperty Owners’ Association.
t>new Clubhouse will be used
youns and old for dances,
ties, card parties and meetings,
cti/ities were extended over
wekend with games, aongs
dancing, llie $185 4-season
ine Chalet (with land) wa« well
ronlzed and several hornet
90ld. j

f. Appoints Dr. Bat»s
Presideiif For
dicol Alfoirs

Brindle, president ot the
1th Insurance Plan of Greatter
York (H.I.P.), announced the
ointment of Dr. LeRoy E. Bates
vice-president for medical af-

> recently a hospital consul-
on the west coast. Dr. Bates
formerly executive vice-pres-
t and director of the 570-bed
Aito-Stanford Hospital Gen-
Before that he was director
Jnion Memorial Hospital, Bal-
Jre, Md., and assistant director
'ith the American Hospital As-
ation and the John Hopkins
Pital, Baltimore,
f. Brindle said that Dr. Bates’
Pltal exf>erience would be in-
Jible to H.I.P. in the develop-
it of its program of hospital-
Il medical group practice,
graduate of the Medical Ool-
of South Carollnaa, Dr. Bates
at Roper Hospital, Ctiarl-
S.C. He holds a master’s
in public health from the
‘“Mysity of California and en-
N in post graduate study at
Hopkins School of Hygiene and
Health.
f Bates is married and has
children.

MINCOS ADDRCSSfRt,

e, WIMOTYn*

ST(nograi>HS «er mU

" n,nt. 1.000 otiMr*.

all languages
typewriter CO. Inc.

* e 23 St (Weft of 6 Av.)

York. Nuy.
CH«ls«m 3-808*

AN
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In
government
they

are

saying:

In medicine:

In labon

T hb "time HAScomb" forprepaid group practice.

Neverbefore have group practice plans received such nation-
wide recognition, ”A sudden explosion of public attention” is
the way one health leader describes it!

Prepaid group practice is emerging as the most rational, most
convincing answer to the problems besetting the medical con-
sumer, the medical community, and the unions and employers
seeking full value for tlieir medical dollar.

Soaring hospital diarges... medical care costs inflated by
insurance fce-schedules and major medical programs...the
growing shortage of physicians... the steady increase in medical
specialization.. .widespread concern for the quality of medical
service being rendered as the demand for private care is intensi-
fied by Medicare and Medicaid— all of these are chickens that
have come home to roost for the long-time defenders of the
status quo in medical care.

Today prepaid group practice is being hailed across the na-
tion. Leaders in government, medicine, industry and labor are
urging that group practice plans like H.I.P. be given every pos-
sible encouragement.They seek to have similarplans established
elsewhere in the country.

The President...Group practice benefits both physicians and patients. It
makes expert health care more accessible to the patient.
—Health Mitsag* to Cengrost—Pradldoht Lyndon B. Johntvt

The H.E.W. Secretary...**Group practice, especially PREPAID GROUP
PRACTICE, should be encouraged. Groups of doctors practicing together
can make more efficient use of equipment, auxiliary personnel and consul-

tation than doctors practicing alone.”
—JdnW. Gordnar, Soaratary of Hodlth, IducoHon and Waifdv

The Surgeon General *...The American people want to know when and how
they shall receive better health care at prices they can afford. We who believe
in group practice have an answer. It is not the whole answer, nor the only

answer, but it represents a valid and important approach.”
—WilliamH Stonart, MD., Surgoon Gtnoral of US Puldlic Hodlth Sonic

The Consumer Advisory Council...The increasing enrollment of consumers
in PREPAID GROUP PRACTICE PLANS, and the establishment of new
plans in areas where they do not exist, would represent a significant forward
step in enhancing the quality, efficiency and availability of medical care and
in limiting its cost. —Ropart by Prtildont’sConturmor Advisory Gounal

The Congress... Backing up its verbal encouragement of group practice, the
Federal Government has successfully sponsored legislation that **will enable
physicians to obtain mortgage financing to develop and equip group health
facilities in towns and cities across the nation.”

the AMA Citizens Commission...”’Group practice will give the patient the
advantages of continuing contact with a family physician who knows him
and his history, combined with the advantages of access to a wider array of
skills and facilities wherever they are needed.™

—American Medical Association’s Citizens Commission on Graduate Medical Education

The AFL-CIO Executive Council ..~Access to high quality health services at
costs they can afford is the right of the American people.

*The AFL-CIO Executive Council therefore calls upon Congress and the
Administration to take effective action to control medical costs.

*Among actions that should be taken the council recommends that...
grants-in-aid be provided to stimulate the growth of consumer-controlled
comprehensive health plans.” - api-cio eoaHo0 coundi, Feh 1967

UIEIAITH INSURANCE PLAN OF GREATER NEW YORK

625 M ADISON AVENUE, NEW YORK, N.Y.10022
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Special Discounts

CSEA employees

made to gei }dVl mass-purchasing
following items:

* FURNITURE
* APPLIANCES It

* NEW CARS
* CARPETING

Also, tpeelal TRAVEL PRO6R4M
e/ ChartT mud Group frtp*.

lilyiiig Servic*
N.Y. (212) 1S6-4800 -
LI. (516) 24S-1131

T he §

(Continued from Paere 4)
the Board of E3stimate ajnd Ap-
portlOTiment.

The new contract change® re-
tiiement procedures, as soon as
can be implemented, so that em-
ployees may retire after 25 years
with half-pay, instead of after 30
years.

Has been

increases accumulated sick
leave from 130 to 150 days and
calls for the board to provide
summer work uniforms for em-
ployees. The board now provides
winter uniforms.

The contract also calls for the

$95-3242

it* S d n k ic , S

Most of us don’t have bags of money
around just to take care of hospital and
medical bills. Most of us just don't save the
kind of money a serious illness can cost
today. But Statewide Plan subscribers

can enjoy that nice, safe feeling — just as
If they had bags of money In their

own bank vault

W hy?

Because the Statewide Plan is literally
worth a small fortune. As a Statewide Plan
subscriber, thousands and thousands of

dollars are waiting, ready to pay your

BLUE CROSSD

tatew 1de P

Utica Water Board Signs Pay Pact

institution Of formAl grl«ranoe
procedures.

By agreement, tfae CSEIA work-
ed under provisions oi the old con-
tract from lits May 17 expiration
date until settlement of the new
contract.

Bus Mointainer Exam
Eighty candidates for bus maln-
tainer, group A took the practical
examination for jobs in the New
York City Transit Authority re-
cently.

BUY U.S. SAYINGS BONDS

a fe fe e lin

'State Cheating On Q.

Pay', Loihner Protests

(Special To The Leader)
ALBANY — “The State is not keeping its agreement
CSEA and, in the best interests of our members, we are pro,
testing,” said Joseph D. Lochner, executive directoir of iht

Civil Service Employees Assn.

Lochner referred to the ootn-
mibment won from the State by
CSEA in recent negotiations to
discontinue the practice of forc-
ing State employees to take equiv-
aJeni time oif to avoid payment

hospital and medical bill expenses.

The Statewide Plan doesn’t have an

option . . . It's a “no-nonsense’™ program

that takes care of you and your family

when you need It

W hen you have the Statewide Plan you’'ve

got It all... Blue Cross, Blue Shield and

Metropolitan’s Major Medical

realistic

coverage, especially designed for the

expensive long-term Illness.

You didn’t realize you were

did yoU| money bags?

so rich, or

9 blue SHIELD*

AltANY « IUFFAIO « JAMESTOWN *NEWYOIK«IOCNESTER« SYRACUSE « UTICA « WATERTOWN

THE STATEWIDE PLAN - COORDINATING OFFICE — 1215 WESTERN AVENUE, ALBANY, N. Y.
¢ Hatlonai AmoclaUom 1! SliitM Pl«M

o A«MflcM Hox»p)tfel A3*oci«iio«

, last week.

for overtime woric.

After the agreement, tihe StaU
made a minor chaise in the
get Director's overtime pay rulei
which CSEA insisted, aocardini;
Lochner, was not sufficient
carry out the agreement. Th«
State thereupon agreed to
clarifying directive® to assure that
the agreement would be fully car.
ried out.

CSEA repre”ntativee Lochrier;
William L. BJom, research direc*
tor; Thomas M. Coyle, assIstHMt
reseai-ch director; and John
Carey, program specdallst, met
with State director of collective
bargaining Abe Levine in earlj
July to discuss the directives.

“V'Te protested,” Lochner said,
because the clailfying directive
were not sufficient to stop tot
practice of State agencies wo
are juggling work shifts and work
hours, sometimes on a day-to-daj
basis, to avoid payment for ov«.
time work. We gave Mr. Lavin<
lots of examples that our mem-
bers have told us about, whert
their work schedules were ohang?(
to avoid paying overtime.”

“The State still insists tihat tii
right to schedule work is a man-
agement prerogative and that onlj
a 24-hour notice of work sche<iul(
changes is required. CSEA pro
tested this and demanded Ui
more than 24 houi-s’ notice
given.

"l ask all CSEA memibers &n
indeed all State employees to In
form CSEA if they are caught
a problem like this,” Lochner paid
“We are going to get this tihir
resolved so that State employe
are not cheated out oif overUm

pay.”

Caruso Installe
As President 0
Utica Cliapter

XrriCA—Philip J. Cai*uso, seiiio
excise tax examiner with the rftat
Department of Taxation and Fn
ance, was installed for anoth«
term as president of the W{®
chapter, Civil Service Dmploye«
Assn., at a recent dinner
Ing in Hart’s Hill Inn, Whit*
boro.

Dr. Theodore Wenzl, State prf
ident ot CSEA. attended. RowW
OuUd, Utica area field repres?
tative, Installed the slate.
Pat Bryan was in charge of *
rangements.

Also installed -were; Mrs. ?
Ann Minozzd, fii*" vice-presitin/'
Homer Sherman, second vice pr*
ident; Lawrence Wiiite, treasure
Evina Dekin, oori>eq;x)nding seer
tary, and Mary LoGalbo,
ing seoretai'y.

VISITORS RENAMED
ALBANY—The State Bo<ud
Regents have reappointed Ala"”'
Feldman, Syiacoise, and Geoite
Oix>w, Rome, to the Boaid
Viaitow of the State School J
the De<kf.

Vm Zip-Codei M
#«W malL



STTPER STAINLESS

Stainless Steel Reg. 1.98

O UR P R

P atronize the
W ho D isplay
It's

S ervice .

Your Assurance
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P harm acists
This Sym hol

o f:

P rogress

D ependability

MEMBER

There’s an RPL Pharmacist near you!

Ach«rhiaii's Cedarlaw Phcy., 1055
Franklin Av«., Nertk V. S.

Aat«li« Phey., Inc., 1502 Elm Av*.,
C*r. 15th St.. Ireeklyn. N.Y.

tMa*tt Pharmacy, f48 iroadway.
Cor. Myrtio Av«., Iklyn., N.Y.

C. O. liQelew, 414 Sixtli Avo..
Now York

Cort Drng. 64-25 I0Stk St.. For.
o«t Hills, N.Y.

D«lo Phormaey, 709 Kntekorbock'

or Avo., Cor. JefForson Avo.,
Brooklyn. N.Y.

Dorehostor Phcy., 114« FlatbMsh
Avo.. Cor. Dorchostor Rd,
Brooklyn. N.Y.

Epctola’'s Pharmacy, 5541 Myrtio
Avo., Brooklyn, N.Y.

Ganbarg Phcy., 2810 Broadway,
Bot. 108th & 109th St., N.Y.
Groeo Phcy.. 91-01 43rd Avo,,

Blmhurst. N.Y.

JorvU DrH9 Co., 256 West 38th
St. at Broadway, New York
Kratt Drng Inc., 46*02 Quoent

Blv4., Sannysido, LI.

Lindsay Park Phcy., 190 Union
Avo., Brooklyn, N.Y.

Mart Drwg, 1631 York Avo. Cor.
B6th St.. New York

Midway  Pharmacy, 102*01
Queens Blvd. Cor. 67th Drive.
Forest Hills

Dos. Prescription, 32-01 Queens
Queens Blvd., L.f.C.

Perlman’s Phcy., 4227 |Btti Avo.
Cor. E 3rd St.,, Brooklyn. N.Y.

Rite Drug Co., 538 East 14th St..
New York

Sachs Pharmacy, 1117 Broadway.
Brooklyn, N.Y.

Sboppor Drug, 89-05 185th St.
But terminal. Jamaica, N.Y.

Sterling Chemist, 112*17 Jamaica
Avo.. Richmond Hill

Thrifty Phcy., I1IBtli St. Cor.
Liberty Avo., Richmond Hill

Campus Drugs. 59*04 Kissena
Blvd.. PiMtking. N.Y.

R & X 97*48 63rd Rd., Rogo Pk.

Prospect Heiglits, 785 Washing-
ton Avo.. Brooklyn. N.Y.

fCey Answers

Examination No. 9073
for

Farkinc Enforcement Agent

Test Held June 28, 1»69

1. C; 2,B; 3, C; 4 D; 5 A;
6, C; 7, A; 8 B; 9, A; 10, C;
11, B; 12, D; 13,C; 14,B; 15, A;
16, A; 17, D; 18,B; 19, C; 20, A;
21, A; 22, A; 23,C; 24,B; 25, B;

26, C; 27, A; 28, D; 29, C; 30, A;
36, A; 37, D; 38,A; 39,D; 40, B;
41, D; 42. A; 43,C; 44,C; 45,D;
46. C; 47, C; 4«,B; 49, B; 50, D;

51, A; 52, B; 53, C; 54, D; 55, A;
56, C; 57, B; 58, B; 59, A; 60, D;
61, A; 62, D; 63,C; 64,B; 65, A;
66. D; 67, B; 68.B; 69,C; 70, A;
71, D; 72, C; 73.D; 74, A; 75, A;
76, D; 77. D; 78,A; 79,B; 80, C.

Patrolman

Rating Key Answers for Written
Test Held June 28, 1969

1, D; 2, A; 3, D; 4, D; 5, D;
6. D; 7, C; 8 B; 9, B; 10. C;
11, B; 12, C;13, A; 14, A; 15,D;
16, A; 17, C;18, C; 19,B; 20, A;
21, C; 22, B;23, D; 24,A; 25,C;

26, C; 27, B; 28, A; 29, D; 30, B;
31, D; 32, A;33, B; 34,A; 35, C;
36, C; 37, D;38, A; 39,A; 40, B;
41, D; 42, C;43, D; 44,B; 45, B;
46. D; 47, C;48, C; 49,A; 50,D;

51, C; 52, B: 53, A; 54. D; 55. C;
56. C; 57, A; 58, D; 9. A; 60, C;
61, A; 62. B.63. D; 64,D; 65.B;
66, A; 67, B;68, B; 69,C; 70, D;
71, D; 72, C;73, D; 74. A; T75. A;

76. C; 77. D; 78, C; 79, A; 80, B;
81, B; 82,C; 83, B; 84,D; 85, B;
86. A; 87.C; 88. A; 89,A; 90, C;
91, D; 92,D; 93, C; 94,B; 95, A;
9, D; 97,B; 98, C;99, B; 100, D.

EXAMINATION NO. 7567,
EXAMINATION FOR
PROMOTION TO SUPERVISOR
OF RECREATION (PARKS,
RECREATION AND CULTURAL
AFFAIRS ADMINISTRATION)

Final Urci Answers for Woritten
Test Held December 14, 1968
The following alie the final key

answers as adopted by the Com-
mission at a meeting held on the
30th day of June 1969. These key
answers result from careful con-
sideration of IUl protests submitted
by candidates.

1, C;, 2, C; 3 C; 4. C; 5 B;
6, D; 7, B; 8 A; 9, B; 10, A;
11. A; 12. C: 13. B; 14. A; 15 B
and/or C; 16, B; 17. C; 18. B;
19. C; 20. B; 21. B; 22. D; 23. D;
24. A; 25. B;

26. C; 27, C; 28, A; 29, D; 30. B;

31. B; 32.A; 33. C; 34.A; 35. D;
36. C; 37.D; 38, C; 39.B; 40. B;
41. D; 42.A; 43, D; 44,D; 45, A;
46, A, 47, C; 48, C; 49, C and/or
D; 50, D;

51, A and/or B and/or C; 52, A;
53, C; b54,A; 55 D, 56,C; 57, A;
58, D; 59,A; 60, A; 61, A; 62, C;
63, A; 64,B; 65. D; 66.B; 67. B;
68, A; 69.A; 70, D; 71,C; 72. D;

73. B; 74. B; 75. D;
76. A; 77. A; 78. C; 79, B; 80, D;

81, C; 82.A; 83. D; 84,A; 85 B;
86, 0; 87.A; 88 D; 89.D; 90. C;
9 ,A; 92D; 93. B; 94.A; 9%5. A;
96, A; 97. C; 98. D; 99. A and/or
B; 100, A.

Motor Pool Chapter
Elects New Officers

Membens of the Public Sei*vice
Motor Pool Vehicle Inspectora
chapter oX the Civil Service Em-
ployeea Assn. elected the following
officers in Albany recently:

Lawrence E. Manley, president;
Cornelius F. She«i. finet vice-pres-
ident; Gerald J. Hussong. second
vice-president; Ole E. Christen-
sen, third vice-president; Thotn«s
j. McCSourty, treasurer; and Harry
A. Godkin, eecretary.

BUY U.S. BONDS

TO HELP YOU PASS
GET THE ARCO

STUDV BOOK

BOOKS PRICES
Accountant Auditor-------------- — 5.00
Administrative Assistant Officer 5.00
Assessor Appraiser ------------------- 4.0C
Attendonr 3.00
Attorney 5.00
Auto Machinist  ---------mmemeeeeeeeen 4.00
Auto Mechanic ---------------neeeeeeeeev 4.00
Beginning Office Worker - 4.00
Beverage Control Inve»t. - 4.00
Bookkeeper Account Clerk ------- 4.00
Bridge & Tunnel Officer _ - 4.00
Bus Malntolners — Group B ----- 4.00
Bus Operotor =eeeeeee- 4.no
Buyer Purchasing Agent ------------ 4.00
Captain Fire Dept. ---------eeeeemmmm- 6.00
Captain P.D. 6.00
City Planner 4.0p
Civil Fngineer 4.00
Civil Service Arlth. ft Vocabulary 3.00
Civil Service Handbook T
Clerk N.Y. City =----meemmmmmmmmeeen 4.00
Clerk G.5. 4*7 4.00
Complete Guide to C.S. Jobs —- 1.00
Const. Supv. ft Inspec. - - 4.00
Correctinn Officer 4.00
Court Officer 5.00
Dietitian 4.00
Electrician 5.00
Electrical Engineer --—-- 4.0p
Engineering Aide - 4.00
Federal Entrance Eyam 4.00
Fingerprint Technlclon _ 4.00
Fireman. FD. - 4.00
Flremon In All States _ 4.00
Foreman 5.00
General Test Proet. for 92 US. Jobs --—--—-- 3.00
H.S. DInlomo Testi_ 4.00
Hiah School Entrance ft Scholarship Test 3.00
H.S. Entrance Examinations 3.00
Homestudy Course for C.S.--- 4.00
How to get o lob Overseas — -----m-mmmmmmmmmmev 3.00
Hospital Attendant 4.00
Housing Assistant -------------- — 4.00
Investlaator-Insoector 5.00
Janitor Custodian - 5.00
Laboratory Aide —_— 4.00
Lt. Fire Deot. __ 5.00
It. Police Dept. 5.00
Librarian —— 4.00
Machinists Helper 5.00
Maintenance M an --------- — 4.00
Malntalner Helper A ft C -------m-mmmmmemmenee 4.00
Malntalner Helper Group B -- 4.00
Malntalner Helper Group D ----- 4.00
Malntalner Helper Group E -----------m--- 4.00
Management ft Administration Quiner 5.00
Marh'intrnl  Fnntneer 400
Motor Vehicle License Examiner --------- 4.00
Motoi Vehicle Operator 4.00
Notary Public 2.50
Nurse (Practical ft Public Health) --—--- 4.00
Pat'’king Meter Attendant (Meter Maid) 3.00
Parole Officer . — 4.00
Patrolman (Police Dept. Trainee) ----- 5.00
Personnel Asslstont =~ --meemeemmeemeeeeee- 4.00
Pharmacists License T e§t---------mm-mm-mm- 4.00
Playground Director — Recreation Leader 4.00
Policewomen _ 4.00
Postmaster — 4.00
Post Office Clerk Carrier------------mmmmmmmm e oo 4.00
Post Office Motor Vehicle Operator = -----mmommmmmmmememee 4.00
Preliminary Practice for theH.S. Egulvolency Diploma Test _4.00
Principal Clerk-Steno ~  -—----memmommmmmees 5.00
Parole O fficer 4.00
Professional Cqreer Tests N.Y S. 4.00
Professional Trainee Exams 4.00
Public Health Sanitarian 5.00
Real Estate Manager -4.00
Sonltatinn Man .4.00
School Se-rrfary __ _4.00
Sergeant PD. _ -5.00
Senior Clerlr®il Series _4.00
Social Case W orker _5.00
Staff AttenHflfit K Sr. Attendant -4.00
Stationary Enn ft Fireman .4.00
Storekeeper Stockman -4.00

Contains “revlous Quesflbns and Answers and

Other Suitable Study Material for Coming Exams

ORDER DIRECT — MAIL COUPON

B5c for 24 hours special delivery
C.0.D.'s 40c extra

LEADER BOOK STORE
Il Warren St.. New York. N.Y. 10007.

Ploaso send m*

| oncioso check or money order for S

NAIME e e erre e
AdArett e
City State

Ba suro to iacludo 4% Sales To>

copies of books checked above.
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Starts O ff At

SSA Seeking Trainee

For Benefit Ex

The job is called benefit
ginning salary at the GS-5 |
cently been raised to $6,176.

$6,176

Talent

aminer Posts

examiner trainee, and the be-
evel in Federal service has re-
Once the traine«ship is com-

pleted and you attain the actual title of benefit examiner,

your yearly pay climbs to $7,639.
Should you meet the sought-
after requirements, your employ-
er will be the Social Security Ad-
ministration’s New York Payment
Center. Ita location Is suburban:
Horace Harding Expway,, in

Do fou Need A

High School
Equivalency

Diploma *

for rivil service

for personal satisfaction
t Week* Course Approved bjp
N.T State Education Dept.

WrUe or Phone for Information

Eastern School AL 4-5029
721 Broadway, N.¥. 3 (at 8 St.)
Pleas* wrlle oia tree »buul the Ulrb

4011001 Bgquiralency claa*.

Nam«

\<1(1r8ic*

L1

COILIOI COURSIS AT HOMI
AiM«ric««  School, Dept. 9AP-41,
27* riffh Av«. OOtk St23' N.T.C 1M*1
M 9-2*0

SANITATION

M EN
(CLASS 3)

SPECIAL RATES

P.O. Truck Practice
$10.00 per hr.
TRACTOR TRAILER
TRUCK and BUS
INSTRUCTION
ForClass | -2 &3
LICENSE

Colleqo Trained Instruefor*.
Privato Instruction.
7 DAYS A WEEK

MODEL AUTO SCHOOL
145 W. 14th Street
Phone: CH 2-7547

the heart of Rego Park in Queens.
That’s easily reached by the IND
subway — via the 63rd Dr. iocal
station.

The SSA maintains a staff of
over 2,600 people in the New York
Payment Center, an office which
certifies payment of $440 a month
to more than 4ya million bene-
ficiaries. The building itself s
I'odern, air-conditioned, and with-

SCHOOE

ju ife ffviVol/enci(

| DIPLOMA

«*Iplonia
e Ugal equivoUnt
of Oi'aduollon from a 4-
year High School. It U valuable to
non-graduatei of High School for:
« Employment <« Premollen
« Advatxad Educotlenal Training
» Portonal Sallifadlon
Our Special Intently* 5-W**k
Courte preparai for official examt
conducted at rtgulor Intcrvolt by
MV c-.-fN ...

ENROLL NOW: Clocsos Moot

In Mantiactan,
Mondars Sc WcdneMlajr*
5:30 DC 7:30 P.M.

In Jamaica,
TueiKlays sc Thursday*
5:45 Of 7:45 I*.M.

Be Our Guest of a Class!

rut !'s mnd Brinv Conpoa

DELEHANTY INSTITUTE
110 1B St., ManhattMi
0(-01 Merrirk aiTtl.. ieiMelflk

| Me
I AJSiem..
II cwf

AANir r* Ono N.S. FAwir. ClaM

MEDICAI, LIOAL MCKETARY COURSES

At Home - AMERICAN  SCHOOL,
De[»t. 9AP-«0, 27* Fifth Ave. (30th
St.), Now York, N.Y. 10001. M 9-2604.

QD Days, Evts., Sat

LEARN TO PROGRAM

IBM/360
COVPUTERS

$350* FOR 220 HOURS

« [ trx/ tiooks tncmaea

IBM KEY PUNCH

$125* FOR 40 HOURS

COMPARE!
APPVD. FOR FCRAIGN STUDENTS

CAU-VISIT-wms
Commercial Programminf

UNitMirro, INC
853 Bway fl4th St), NY., MY.
mm— YU 2-4000

SCHOOL DIRECTORY

MONROE INSTITUTE

Specitt] I*HEPAKATI10N
NCK Hookkeepini;

IBM

machine. H.3

EAST TREMONT AVK A BOSTON
20 EAST PORDRAM ROAD.

I RTERAM TRAINING. ACCRtCOrreD

i'OR CIViL SEUVICE TKST3

COURSES Kpypiinch. IBM-360,
Cdiupiiiei I'roKi'iieiiiuing.
Switchboard

KQUIVATr.ICNCV Day i, Eve Claseea’

RD. BRONX — K1 2-6600 '
BRONX — 93,1-8700
BY N.Y STATE DEI'T OW EDUCATION

HGH SCHOOL Equivalency

. F

For Personal

DIPLOVA

For CIVIL SERVICE
For Employment

or rollete Entr»nc#
Sattsfarllnn

S Wttk N. V. Krfucatien Dtitt. AMr*v««t enee wMhly CaurM IN SCNOOL

«r AT HOME in your »para tima.

ROBERTS SCHOOL, Hsf
517 W. S7 »tr*#t. New York, N. Y.

r-0100
1001*

PletM tend ma FRCK Iniormatioa on Huh School Equlvt'.eiicr.

Name

in walking distance of the busy
Rego Paik-Forest Hills abopping
area.

Let’s look at tihe job per se. The
incumbent, reports SSA, scarves as
a trainee in acquiring the knowl-
edge and skills needed in making
decisions on continuing eligibility
of payments under Title n of the
Social Security Act, as amended.

In performing these duties, the
benefits examiner is responsible
for (1) the processing of suspen-
sion, termination, reinstatement
and adjustment actions in connec-
tion with claims for social securi-
ty I>enefits; and (2) preparing nec-
essary documents and forms to ef-
fect these determinations.

SSA stresses that these are in-
ollice desk jobs and will require
individual decisions. There is no
public contact involved. Qualifi-
cation ifi based sol«>ly oo an eligi-
bility rating on Uie Federal Ser-
vice Entrance Examiniation, forms
tor which are available at most
major post offices and at the Fed-
eral Job Information Center, 26
Federal Plaza, New York 10007.

Fringe Advantages

Fringe i>enefits include liberal
vacation I>enefits which increase
with length of Federal Service, a
generous sick leave program, low
cos>t group life insurance and a
comprehensi-e health benefits pro-
gram which is financed in part by
Government contributions. Also In-
cluded is membership in the Civil
Service Retirement System with
comprehensive benefits Including
annuities, disability and survivor
protection.

Other openings at the New York
Payment Center are for various
clerical positions and for claims
authorizer trainees. The center will
be happy to supply you more in-
formation on any of these titles
if you call (w visit. You may tel-
ephone them at 699-3652.

Car Mamfainer B

Only one candidate took the
practical examination for car
maintainer group B (special mil-
itary) recently.

Extixi safety

In 27 Titles

State S ets

For Septem ber

The New York State Department of Civil

Prom otion

Test

& O ctober

Service has

scheduled 27 promotion examinations for employees In vari-

ous departments for

September

20, with applications du«

before August 11. Three other promotion tests will he held

October 18, and fUing for these

closes September t.

The latter tests ai« for senkM* oftr
tomcj and senior attorney (yari-
ous specialties), G-24 — interde-
partmental; chief, bureau of pupil
testing and advisory servicee, G-28

— Education Depertnvent; and
senior computer programmer, G-
18 — interd”>artmental (continu-

ous recruitment).

The Augus* 11 cutoff date ai>-
plies to the following titles:

Interdepartmental — supervisor
of public employee training, G-27.

Audit and Control (including
Employee Retirement System) —
senior examiner of municipal af-
fairs — G-18; and senior State ac-
counts auditor, G-18.

Conservation (exclusive of Di-
vision of Parks) — flood control
projects representative, G-23.

Education — chief bureau of mi-
grant education, 0-28.

Executive (EMvision of the Bud-
get) — principal budget examiner
(public finance), G-31; and dep-
uty chief budget examiner (public

finance), G-36, Executive (local
government) — senior tax valu-
ation engineer, G-23; and associ-

ate tax valuation engineer, G-27.
Executive (OGS) — principal tel-
ephone operator, G-12.

Mental Hygiene principal
psychologist, G-27; chief psycholo-
gist, G-31; psychiatric senior at-
tendant, G-7 (apphcations accept-
ed through August 4); psychiatric
staff attendant, G-S (applications
accepted through August 4); den-
tist 11, G-31; dentist Ill; G-34.

Social Services (including Insti-
tutions) — assistant youth parole
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director, G-25; senior youth pait>le
worker, G-21; director ot cottage
program, G-22; youth parole sui>-
ervisor, G-23; training school ad-
ministrators, G-24 and G-25; and
supervisor youth center, 0-254.

Transportation director of
transportation administrative aer<
vice, G-33; hydro-electric operator.
G-12: and senior hydro-electric op-
erator. 0-13.

State University of Buffalo
scientist (chemistry), G-18.

Polley Appointed

ALBANY — The new assistant
commissioner for educational fi-
nance Is Jolin W. Polley of Del-
mar.

His appointment was just an-
nounced and he succeeds Stanley
L. Raub, who was promoted to
the post of associate commissioner.
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CEHA HOLM STATEWMM VOTING RAIIIES

*Gef Out The Vote” Rallies are being held throughout the State. Shown above are scenes from two of them.

T herapist C areer-tr L adders E ffe ctiv e July 2 4
(Special To The Leader) sical therapy assistant |, Grade 11, respectively. cupatlonal therapist (TBS), Grade 16.
ALBANY — “Although they are not Ideal, these (4) Present employees who lack two y”ars of Senior occupational therapist. Grade 16 to sen-

career ladders are & boreak-throug'h for Mental
Hygiene employees now wotking for the State,
and CSEA Is justly proud of them,” said Theo-
dore C. Wenzl, president of the Civil Service Em -
ployees Assn., of the new career ladders approved
by the Division of the Budget last week.

The career ladders — for employees in occui>a-
tlonal therapy, recreation therapy, physical ther-
apy and speech and hearing therapy, ane effective
July 24, 1969.

R)llowing are the provisions of the new career
ladders worked out by CSEA, department officials,
the Civil Service Department and the Division
of the Budget:

(1) High school graduation or an equivalency
certificate will be an absolute requirement for
future appointments to the new positions of oc-
cupational therapy trainee | at a salary of $6,240,
recreation trainee | and physical therapy trainee
I. However, in the first open competitive examin-
ation for occupational therapy trainee | and phy-
sical therapy trainee I, present incumbents of
the positions of occupational therapy aide and
physical therapy aide may substitute experience
for the high school requirement.

(2) Every occupational instructor, Grade 7, as-
sistant recreation instructor. Grade 7, and physic-
al therapy technician. Grade 8, who has two years
of permanent competitive service in these titles,
will be covered-in without further examination
N occuE>atlonal therapy assistant I, Grade 11, rec-

reation assistant, Grade 11, or physical therapy
assistant I, Grade 11, respectively.

(3) Any occupational instructor. Grade 7, assis-
tant recreation instructor, Grade 7, or physical
therapy technician. Grade 8, who has less than
two years of permanent competitive service in

®uch title will be covered-in without further ex-
amination as occupational therapy trainee I,
recreation trainee I, or physical therapy trainee
1. respectively. Upon acquiring two years of perm -
a.nent competitive service these employees will al-
**0 advance to occupational therapy assistant I,
Gi'ade 11, recreation assistant, Grade 11, or phy-

college will be eligible to compete for promotion
to occupational therapy assijstant H, Grade 14,
recreation worker. Grade 14, or physical therapy
assistant Il, Grade 14, ajs soon as they have two
years of service as occupational therapy assis-
tan |, Grade, recreation assistant, Grade II, or
physical therapy assistant. Grade Il, respectively.
Employees entering the career ladder subsequent
to July 24, 1969 must have or acquire two years
of college training before becoming eligible for
promotion to occupational therapy assistant n,
recreation worker, or physical therapy assistantII.

(5) Positions of senior physical therapy tech-
nician, Grade 11, and senior physical therapy
technician (TBS), Grade 12, have been reclassi-
fied to physical therapy assistant, Grade 14, and
physical therapy assistant (TBS), Grade 15, re-
spectively. Incumbents of these positions who
have two years of permanent competitive service
in these titles will be covered-in to the reclassi-
fied titles without further examination.

(6) There will be a last round of open comp>etl-
tive examinations for occupational Instructor,
Grade 7, assistant recreation instructor. Grade 7,
and physical therapy technician, Grade 8. This
will provide a final opportunity for present provi-
sionals to acquire status. Those who pass can be
appointed to the title of occupational therapy
trainee |, recreation trainee I, or physical therapy
trainee |, respectively. After serving one year
as trainee |, they will advance to the assistant
level. Those who fall will be moved to other avail-
able p>ositions for which they are qualified or their
services will be terminated.

Positions of chief occupation therapist, Grade
23, and chief recreation therapist. Grade 23, will
be created by the reclassification of vacant po-
sitions.

The following changes will be processed as re-
allocations and, where retitled as changes in title
structure:

Occupational therapist, Grade 13 to occupation-
al therapist, Grade 15.

Occupational therapist (TBS), Grade 14 to oc-

ior occupational therapist. Grade 17.

Senior occupational therapist (psychiatric).
Grade 16 to senior occupational therapist, Grade
17.

Senior occupational therapist
Grade 16 to senior occupational therapist.
17.

Senior occupational therapist (TBS), Grade 17
to senior occupational therapist (TBS), Grade
18.

Recreation instructor,
therapist, Grade 14.

Recreation instructor (TBS), Grade 13 to rec-
reation therapist (TBS), Grade 15.

Recreation supervisor. Grade 16 to senior rec-
reation therapist, Grade 17.

Head recreation supervisor.
recreation therapist, Grade 20.

Physical therapist, Grade 13 to physical therap-
ist, Grade 15.

Supervising physical therapist,
senior physical therapist. Grade 17.

Supervising physical therapist (public health).
Grade 16 to senior physical therapist (public
health), Grade 17.

Assistant director of physical therapy, Grade 19
to head physical therapist. Grade 20.

Director of physical therapy, Grade 21 to chief
physical therapist. Grade 23.

Director of cerebral palsy unit. Grade 19 to di-
rector of cerebral palsy unit. Grade 20.

Speech and hearing therapist. Grade 13 ¢,
speech and hearing therapist. Grade 15.

Senior speech and hearing therapist, Grade 1g
to senior speech and hearing therapist, Grade 11.

CSEA has been working on these career ladders

for several months and had been doing research
on them for years.

(orthopedic).
Grade

Grade 12 to recreation

Grade 19 to head

Grade 16 to

“We wanted a lot more than we finally got**
Wenzl said, “and we will keep fighting for the
rest. But we are extremely pleased with the career
ladders that were finally approved by both sides,
and | am sura that employees affected will also
be plea”d with tliem,"*

°25
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(SECOND IN A SERIES OF ARTICLES)

Unemployed and underemployed youths and adults can leam occupational skills while

m astering basic education, bring home a salary at the same

Education’

and listed types of jobs for which
training available. Below are
descriptions of these occupations.

Next week; Special veterans
trainlne proerams, vocational re-
habilitation, Departcnent of So-
cial Sei-vice brainin«, aM a liat of
We Manpower and New York
State ERiploymeni Centers.

AUTO SERVICE STATION

ATTENDANT

Perfomu duties at automobile
service station m requested bf
custotner; supplies ot with o,
water, air and va«<“ine; ohanres
oil and lubricates automobile; sells
and instalta accessories, Mioh as
windshield wipers, rear-vlew mir-
rors and spark plugs; cAianges
and repairs tires. May wsoh auto-
mobiles.

AVTO SERVICE STATION

MECHANIC

Repairs, services and maintains
automotive vehicles by diagnosing
defects, disassembling units, ser-
Tictag and making adjustments,
MM reaAsemblinr parts.
AUTOMOBILE MECHANIC —

NEW CAR

Repsiirs, replaces, overhauls and
provides stipulated services for
new cars and new light commerci-
al vehicles by diagnosing defects,
diassembling units, servicing and
making adjustments or replace-
ments and reassembling, using a
variety of hand and power tools.

BOOKKEEPING MACHINE
OPERATOR

Under supervision of head book-
keeper, maintains accurate rec-
ords of iKisiness transactions using
both manual bookkeeping and
bookkeeping machines. Ability to
figure mathematically, manually,
and on calculating machines, is
essential. Performs other duties—
such as payroll preparation type-
writing, filing, and monitoring tel-
epiione switchl>oard. May be as-
signed special jobs —such as pay-
roll clerk, accounts receivable
cierL, or accounts payable clerk.

CASHIER-WRAPFER

Records customer purchases on
a cash register, receives cash,
makes change, checks price tick-
ets, wraps simple packages. Com-
pletes various business fornM in-
cluding proof of cash and sales
ctiecks. Must be able to perform
fundamental arithmetic opera-
tions. Required to stand for ex-
tended periods.

DRAFTSMAN, ARCHITECTUIIAL

Tiie beginning draftsman usual-
ly works under the direct super-
vision of a senior draftsman. He
may i>e called upon to: trace or
copy previously made drawings;
<lraw ho scale from sketohes or
instructions provided to him; draw
several views ot ft detail; draw
Larger assembly or layout drawings
after the supervisor has checked
preliminary drawings; Indicate In-
formation on drawings by &m
ix>ls, notes and dimensions; make
elianges and adjustments in draw-
ing« as directed by his supervisor;
assist in checking drawings for
oompleteness.

The i>eginning draftsman sliould
know the techniques for using the

Taxious drawing instruments Mkd  Oompute* oost of mercheindlse

time through the Board of

Manpower Development Training Progrram. Last week, The Deader explained

the basic philosophy of the Federally-financed project, how to apply for these services,

Leader Special Report

tools. He 9houkl know the charac-
teristics of the various papers and
other materials he uses.

DUPLICATING MACHINE
OPERATOR
Reproduces typewrlttten or hftnd.
written matter on manual and/or
electi-ically operated stencil and/
or spirit duplicating machines. Op-
erates machines that print copies
of reading matter, figures, ruled
forms — such as Multigraph and
Lithograph machines. Serves as
mail clerk, preparing incoming
mail for dietribuUon and outgo-

ing mAU for maUing.
ELECTRICAL APPLIANCE
REPAIRMAN

Performs maintenance and re-
pair on a large variety of elec-
torioal and/or miechanlcal ap-
Irilances and equipment, including
such household appliances as wash-
ing machines, dryers, hot water
heaters, etc., industrial equipment,
controls, meters, motors, and other
devices of an electrical nature.

Uses various diagnostic tech-
niques to examine electrical and/
or mechanical device to be re-
paired and assembles it, tf nec-
essary, to detei-mlne cause of de-
fecti/e operation. Checks electric-
al circuit continuity. Repairs, ad-
justs or replaces defective parts
and/or components such as wir-
ing, heating elements, thermostats,
switches or thermocouples, using
sm™U itand tools. Reassembles
device and tests for proper oper-
ation, using special testing ap-
paratus and tools required. Cleans
and polisiies device when neces-
sary. Keeps record of work per-
formed. May make service calls
and/or deliveries and pick-ups of
equipment to be repaired by oar
or other vehicle,

freight RATE CLERK

Checks and inspects shipping
order copy of Bill of Lading for
purpose of establishing correct
rate from applicable tariff. Com-
putes cliarges for the shipment
and enters them on the BUI of
Lading. Rates and extends freight
bills. Calculates division of rev-
enue and routing on interline bills.
Maintains rate files. Quotes rates
to shippei«. Uses typewriter and
machine calculators. Good mem-
ory for details is essential.

furniture repairer
A REFINISHEK

Repairs minor damage to or de-
fects In parts of furniture using
hand tools. Removes and replaces
damaged or defective paits. Re-
glues and clamps opened Joints.
Lifts loosened veneer smd glues it
in place. Fills holes, cracks and
dents with shellax:. Pits doors and
drawers. Corrects defects in the
finish of fui'niture. Stains, fills
wood and reflnishes with varnish,
lacquer, or shellac. Polishes, rubs,
or waxes surfaces.

May discuss repairs with cus-
ton"ei's, estimate cost, and write
out bills.

GROCERY CHECKER

selected by customers In a self-
service super-market using a cash
register, receives payment, and
makes change. Packs merchandise
for customer. May Issue trading
stamps. Must have mathenuitlcal
ability to figure oost of <ne or ad-
ditional quantities of multiple-
priced items, sales tax, and proof
of cash.
HOSPITAL ORDERLY
(NURSE AIDE)

Performs various duties in a
hospital under the direction of or
at the request of ft nurse; carries
meal traya; bathes and dresses
patients; answers call bells; makes
beds and gives alcohol rubs.

DTHALATION THERAPIST

Under gen«~ supervision of a
Supervisor of Inhalation Therapy,
sets up inhalation therapy equip-
ment, administers pulmonary ther-
apy and keeps records of this ac-
cording to physician’s orders In
hospitals, ambulances, nursing
homes and other institutions. Main-
tains and makes minor repairs
on equipment.

KEYPUNCH-VERIFIER
OPERATOR

Records accounting and statis-
tical data on tabulating cards by
punching a series of holes in the
cards In a specified sequence us-
li% a punch machine similar In
operation and action to a type-
writer.
machine OPERATOR GENERAL

Operates machines to change
the shape of raw materials; per-
forms operations to produce a
flnshed article. Performs  oper-
tions such as drilling, cutting, mill-
ing, ochamferlng, turning, tapping,
a/nd threading. Operatesengine
lathes,  milling machines, drill
presses and surface grinders.

MAINTENANCE MAN, BUILDING

Keeps building and equipment in
good repair, under supervision.
Makes  repairsand doesminor
plumbing, carpentry, electrical
work, plastering and painting and
other tasks necessary for building
maintenance. May deal with ten-
ants. May be employed in office
or loft bulldtng or apartment
house.

MEAT CUTTER — RETAIL

. TRADE

Cuts, trims and bones meat into
standard outs from packing-house
carcasses to fill meat cases, etc.
Prepares meats for frying, roast-
ing, broiling and stewing, using
sharp knives, maciiines, saw and
cleaver. Receives, inspects, weighs,
counts and stores meat. May dress
poultry and fish. May cut special
cuts for customers, and advise on
preparation. May package meats
in variety of packaging materials.

MEDICAL RECORD CLERK

Under supervision, performs
clerical duties in the medical rec-
ords department of a hospital or
similar institution — such as
maintaining medical files, trans-
ferring Information from medical
records to Index cards, assigning
oode numbers using St&ndiard No-

menclature of Ddseases and Oper-
aOom, relea®ng informatton to
qualified  personnel,  aaslstdng
nurses In clinical work In wards.
Must be familiar with medical
terminology, able to type, write
legibly, file, and woric with medi-
cal personnel and with patients
as admitting clerk.

METAL FABRICATOR

Fabricates parts from sheet met-
al of various gages using iiand
and power driven maciiines. Oper-
ates hand and power punchpress,
shears, and brakes. Adjusts stops
and aligns metal as it is fed into
the machine. Inspects completed
work.

Welds metal parts. Uses oxy-
acetylene gas equipment, electric
arc equipment, and Inert gas
equipment.

PATROLMAN (POLICE CADET)

Patrols the streets In a regular-
ly assigned beat or are* of the
city to enforce laws and ordin-
ances enacted to protect life and
property, to prevent crime and dis-
turbances of the peace and to de-
tect and arrest offenders. Exam-
ines and becomes familiar with
ftU parts of his beat and with
those people residing or working
in the are*.

PICTURE FRAMER

Mounts pictures then frames
them, Mther In frames chosen by
the customer or by sawing and as-
sembling frames; cuts glass to fit
frames, mounts picture on card-
board (backing) by cutting card-
board to siae of frame, centering
picture on cardboard and gluing
the cardboard to the frame, glues
paper cover to back of frame, at-
taches eye hooKs and wire to the
frame. May gild or otherwise dec-
orate frames.

PRACTICAL NURSE, LICENSED
Attends bedridden convales-
cents, infirm or mental patients.
Cooperates with the physician by
administering medicine. Injections
or massages and recording sche-
duled readings of pulse and tem-
perature: gives bed baths or helps
patient to I>athe; changes bed lin-
en; k)oks after patient's personal
appearance by combing hair, ma-
nicuring nails and dressing pati-
ents; prepares special diets and
serves meals; may feed patient.
Must pass rigid State Board licen-
sure examinations.
PRODUCTION MACHINE
OPERATOR
Sets up and operates various ma-
chine tools Including lathes, grin-
ders, di-ill presses, saws, shapers,
milling machines. Works from
blueprint or (dcetoh and shapes
metal machinery and equipment
parts from metal stock, perform-
ing all tasks Involved such as lay-
ing out stock, shaping parts on
various machine tools and fitting
and assembling machined parts
with machinists hand tools. Meas-
ures with precision instruments
such as micrometers >uid vernier
calipers.
ROUNDSMAN
An aU-around cook who substi-
tutes for and assists the Broiler
Cook, Fry Oook, Roast Cook, and
other cooks during their absences
or during rush periods. May act
as Breakfast Oook or Night Oook.
SALES CLERK — RETAIL
Explains merchandise to custom-
er to make ft selection. Keeps de-
partmental stock, arranges dis-
plays, (grates cash register, takes
stock counts, price4narks mer-
chandise. Must be able to conunu-
nicate.
SCREW MACHNE OPERATOR-
SWISS (MACHINE SHOP)

Attends and operates single spin-
dle, Swiss-type automatic screw
mtachines whildh feed, turn, face,

thread, bore tap and out off metal i

pieces from round stock.
SHEET METAL WORKER

Flans and lays out sheet n#iQ
articles, cuts and shapes pat"
from sheet metal stock, uses poj,
«r driven machinery or hand tooU
assembles sheet metal part«
to units or sub-assemblies, instaH,
metal units, reads and works fron
blueprints, drawings, apecifica
tions or templates.

SHIPPING CLERK

Prepares merchandise for ghij)
ment. Selects goods ordered. Pack®
wraps, addresses, weighs shipmen
for delivery. Prei>ares appropriate
shipping documents. Maintaim
records of goods shipped. May ds<
be required to serve as receivini
clerk, physical handler, warehouse
man. As head shipping clerk, ng
select appropriate carrier, figur
oommon carrier rates and parce
post rates.

SHOE REPAIRMAN

Re-sole«, re-heels and repair
shoes using hand tools and na
chines.

Places shoe on last, outs off &
«ole with nippers or cobUer’s kn(<
levels welt and sands to prepar
for new aoiie. Builds > low spot
in shoe bottom with felt, cork o
other material. Bevels skive
leather to provide close Junctur
with shoe bottom. Cements, imi
or sews new sole in place oe
welt. Trinrui new sole to idiape o
shoe. Waxes or stains sole ede
and bottom.

Removes old heel from de
Cements or nails new heel int
place, cuts to shi® of shoe w
buffs to smooth finish.

Performs such services as a
taching cleats, stitching rippec
seams, patching holes, r*lacini
counters, stretching and shinirii
shoes and replacing buttons, buwo
kies or ornaments. May be re
quired to estimate cost of repain

STATISTICAL MACHINE
SERVICEMAN

Specializes in repairing can
punching, card sorting, card tb
ulating and other types of stati*
tical machines. Uses Ammeters
Voltmeters, Trouble light a(
Continuity Tester in troubleshoot
ing. Required to perform electrio
al calculations Involving Qiw
Law, Watts, Series Clircults, par
allel Circuits and Series-Paralle
Circuits.

STENOGRAPHER

Takes shorthand dictation >
transcribes notes on typewritei
and performs general office wal
for executive in private busines
or in the dvU Service. Maintain
flies and other records. Amswer
and makes telephone calls, «
ceives visitors and handles nial

STOCK CLERK

Perfornuj a variety of tasks o
cemed with preparation of voei
chandlse for the selling flo«
These Involve receiving and rg
ordIng incoming shipments, pwW
steal handling, counting merchao
dise, operation of prloetick<
printing and prlce-ticket ftttod
Ing machines, filling in and o*
ing for stock, taking inveotorle
and completing various busin«
forms. IUrlarger stores, the
ployee may perform wily one <
several of these <«)eratlons.
STRUCTURAL STEEL WOBKE

(WELDER)

Works as a menJaer of ft 8/
that raises and places fabric*"
structural stert members such <
girders, plates and columns
imites them permanently by
kig, riveting and welding to
a conu>leted structure or
framework of a structure.
(welds) metal parts together
melting adjoining edges ~
AC. Transformer or D.C. Gen
lator. Cable and ESectrode
(Continued on P»f«



Brown Re-Elected By Lancaster Unit

LANCASTER Hftrrjr Brown tion h«M ai ttie Oriole Club.
reelected for a seoond term  Other officera named were:

~ president of the Lanoaater VII- Leona_rd Puldauer, vice president;
. . . E3dfw«ird Anstett, secretary; Arthur
jage unit of the Erie County chap-

Converse, treasurer; and Richard
ter of the Civil Service Employees Moore, sengeant-at-arms.
Assn., which representa Lancaster The newly elected officers will
Department of Public Works em-

be installed at a regular meeting
ployees, at the group’s recent elec- on September 24.

LONG SERVICE ¥— Mildred Ray, right, retiring from the
State Motor Vehicle Department after 41 years of service, receives
neritorious service award from Thomas McDonough, president of
the Albany Motor Vehicle Department chapter of the Civil So”ice
Employees Assn., at a recent retirement party.

Flaumenbaum,

UP THE RIGHT ALLEY

M

tContlnned from Page 12)
SURGICAL TECHNICIAN

Under supervision of operating
room supervisor, surgeons, and
professional opei-ating i-oom nurses,
under aseptic techniques prepajres
opei*ations, washes, shaves and
sterilizes operative area of pati-
ent; circulatee for operations, pre-
pares opea-ating room supplies, as-
sembles instrument baskets, sci*ubs
for minor operations, scrubs with
professional nurses for major op-
erations; assists with any other
procedures ae need arises in the
opex-ating room aiea.

TYPIST
Using manual or electrical type-

writer, prepare typewritten letters,
forms, reports, copying from long-
hand or typewritten copy—from

her own information or from trans-
cribing machine. Performs other
clerical duties — such as cutting
stencils and (H>ereting duplicating

machines, filing and record keep-

ing.

WOODWORK MACHINE OPER.
Outs, shapes, drills, boi'es and

To Keep Informed,
Follow The Leader.

on their fine showing. They are,

left to right: Flaumenbaum; Hal Hammond, league
Ohiunpions of the Nassau chapter, Civil Service president; Gloria Blackwell, league vice-president;
Employees Assn., Mixed Bowling League receive Vivian Cook, secretary; and Jim Wallace, treas-
e hearty handshake from chapter president Irving urer.

CHILDREN(underi2) $1.50 AT ALL SHOWS.

AY AT
30,8:30 PM
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TO DAT

. 2:30,

79 —AfcKtf Wintten*
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Guards/Arated

Good Pay/Bnfts
All Shifts — Steady Work

Opening* all boros. NO AGENCY FEE
Must have permit to carry pistoL

Call Mr. Bonks « PL 7-9400

We understand.

Lower Funeral Prices
Have Always Been Traditional At

W alter B. Cooke
FUNERAL HOMES

to
borhood funéral
Bronx, Brooklyn,

-8700 to reach any of
th
Manhattan and Queens.

AN powW er

Job T

sands dried (dressed) lumber to
make wood parts of suioh items
as hous6(hold furniture, walk-in-
coolers, store fixtures, stereo cab-
inets, kitchen, pianos and parti-
tions. Sets up and opei-ates one
ore more woodworking machines
such as drill press, power disc
Sander, p>ower drum sander, grind-
er, belt sander, jig saw, joi.niter,
wood turniiig lathe, surface plan-

REAL

CAMBRIA HEIGHTS $23,990
All brick Colonial. Only 7 yr» old.
Exquisite condition. Lnrfse rms, extra
lav ntain flr. Finished paneled base-
ment, larjte garden plot, w-w carpet-
ing 8c many other extras included.
TaWe over_ hi"h cvictine FH A mr«re.

L'ONG ISLAND HOMES

168-12 Hillside Ave., Jamaica
RE 9-7300

House For Sol* - Bronx
N.E. Bronx, Westchester County, de-
tached, 2 fam., oversized lot, gar-
age immaculate.

J.J. Lawrence OL 3-2300

3208 Wh Plains Rd.

Open 7 Days

Copoke Lake
House For Sole

COPAKE LAKE; Year ‘'round Houst- for
sale. Lake rights. 8 rooms, fireplace,
patio sc cellar, $22,500. Phil Auerbach,
Craryville, N.Y. Call: (518) 325-3178.

Reol Estate For Sale - NYS

5 ROOM Bungalow in country setting,
excellent well water, 10 minutes to
Kingston Thruway Exit. $7,900.

10 ROOM house, fireplace. Fishing, skiing
area. 15 mlnutes to Kingston Thrruway

Exit. $8,9
BERTHA GALLY. REALTOR
Botce's La. Kingston, NY 914-338-9220
Opp. Holiday Inn (914) 338-0285

Forms & Country Homes.
New York State

NFW SLIMMER Cataalog of Hundreds of

Real Estate 8c Business Bargains. All
Types. Sizes & Prices. Diihl Realty,
Cobleskill, N.Y.

Real Estate For Sole
Orange County, N.Y.Stote

No. 1801 — Excellent Retirement Home,
near Barryville, N.Y. Completely reno-
vated. 4 room Rancher. Lot approx.
rt0’x200’, on a quiet country road.
Everything in excellent condition. Low
taxes, low upkeep. Price S$9.500. Send
for Free Brochure. Goldman Agency,
Raltors. 85 Pike St.,, Port Jervis, N.Y.
(914) 856-5228.

o

aining

bandsaw, ciix:uXar saw, radial
arm saw, router and shaper. May
operate veneer prees, setting up
machine for lengths and widths
needed; applies glue to stock by
hand, sets veneer in place, aaid

opea'ates machine. May use Auto-
matic Nailinig machine to assem-

er,

ble pai-ts. May grind own shap>er
knives or knives for automatic
lathe.

ESTATE VALUES

BRONX SPECIAL
FORDHAM RD VICINITY
S30n0 CASH
TAKES OVER MTGE

Semi-det brk, 3 fam. 6 rms for owner.

Walk to shogPK Kc_tlpnls:pAgn
FIRST-MET REALTY

4375 Wh>- Pi, nd, Bronx
FA 4.72A0

QUEENS VILLAGE *21990
NG TUDOR BRK

6\'2 Urge rms, mod kit. 2 baiht.
landscaped plot.

On a

LAIJRELTON «22 5()«
BUNG--4 BDRMS

Consisting of 8 Ige rms, mod kit &
bath. Large garden grounds.

CAMBRIA HTS
OWNER TRANSFERRED

Sacrificing this 12 yr old leg 2 fum
brk. two 5 rm apts, finishable basmt,
over 3,500 ft of garden grounds

SPED CARDENS 5,590
LEGAL 2 FAM 6 & 6

6 yr old brk 8c sh. 6 rms each apt.
Fin bsmt, Gdn grnds, patio-fenced.

MANY OTHER 1 & 2
FAM HOMES AVAIL

QUEENS HOMES

OL 8-7510
170-13 Hillside Av-Jamaica

Real Estate For Sale
Ulster County

VACATION PARADISE
ACRES, 2 bedroom, all year home, 2
room cabin, new garage, wooded area.
Price $12,500 Others.

KOPP OF KERHONKSON. N.Y.
DIAL: (9U) 626-7500
Farms & Country Homes,
Ulster County
RETIREMENT Copake Lake
2 BEDROOM motlernized village home, Cabins For Sale
new g?mgevpe.m'";eldl gg(’)Ch with moun- copaAKE LAKE: For sale, -i Cabins, pooL
ailn  view. rice . A
: Completely furnished. Few steps from
KOPP OF_KERHONKSON' N.Y. Lake. Priced for quick sale. Phil Aper-
DIAL: (914) 626-7500 bach, Craryville. N.Y. (518) 325-3178.

Copake Lake
(Housekeeping) Units For Sale

COPAKE LAKE: llou!>ekcepiiiK units, toin-
pletely fiirnisht-d. Motlcrn H all iicilities.

Farms & Country Homes,
Orange County

Wkly. monthly rentals. Swimming, fish- Dulk Acreaffe — nctirenicnt Homes
in/t, boating, skiing on 10 mi. Copake HuKidPufi in the Trl-'"tate Area
Lake. Phil Auerbath.. Craryville, N.Y. OOLI)\MAN AGKNrvV. RKAr/rdUS
(518) 325-3178. 8.1 I'lke fort Jervis. NV (JUI) 8r>G-ar"8
injoy Your Golden Days in FI Ori da
Vacationers! Retirees! S4VE ON

DISCOVER ST. PETE! A

: - TO FLORIDA

Write for either
or both FREE!

Compare our c«jsl otor 4.(»m»0 lb« to
St. I'ctersliiirK from New York Cily,

?406: I>hil:i<lclphiii, All.nny,
filo:?]z.inFOléloal'?ilaemtiniale to any (k-stlnu-
Write
SOUTHERN TRANSFER
and STORAGE CO. INC.
I>K1*T.  C.I"O. NOX 10217
ST. PRTKRSHUUa. tT.OKIDA
New 80 pg. “SUNSHINE ANNUAL” a
for vacationing In St. Pete “The Stuart, Florida
Happy People Place.” ®
40 pg. “LIVING in ST PETE” RKTIHKMENI'II'I HOMES $6,600,
about retiring In this sunny health- ELVE%[KONKQD, INSrﬁi/?aLT,E'SrTfATF
ful re.sort city. WRITE RRQUIRKMEN'TS. Ph. 287.1288

Write, C.S.L. Mullin, 715

CHAMueR OF COMMERCE
ST. PETERSBURG. FLORIDA 337,

Dcpi.

VKNIOK FT TK

I T
SKit u. N WIMMKHi
coDit:

KK.STKn
KKAL'T'OIt

HOLLYWOOD BEACH, FLORIDA

I-ow woUIjf rule*, $'10 up on tieack
nioliuk'8 evciylluiiB Write  fur  fr»%
ooiorfiil ilil.iiN

SANDS. 2040 N SURF RD.
BALI HAI, 310 MCKINLEY ST.

B3I®VZT 33T §3° 33 F

1[]1
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HONORED

Genoa Kepner,
activities committee chairman of the Capital

oorrespondiiij: secretary and
District Conference,

Civil Service Employees Assn., receives a plaque and a kiss frtmi Max

Bcenko, outgoinir president of the conference, at ceremonies at Lake
recently. Miss Kepnar was presented with the
award during the conference’s annual

Luzerne

NEW OFFICERS —

Dr.

meeting:.

Theodore Wenad, rear, president

of the Civil Service Employees Assn., recently installed new officers

f the Capital
annual

District Conference,
meetinc: at Lake Luzerne.
relly, recording secretary; Ede:ar Troidle, treasurer;

CSEA during the conference’s
Left to right, are: Marion Far-
Alfred Pagano,

second vice-president; Thomas McDonough, first vice-president and

Ernest Wagner, president.

Olean School Aides
Win New Contract

OLEAN—A State fact-find-
er has recommended a 5.5 per-
cent salary increase for all
non-teaching employees in
tlie Olean city school district. The
salary soliedule was among rec-
onxmendations made in the con-
tract dispute between the Olean
Board of Education and Units Il
aivd Il of the Civil Service Em-
ployees Assn.

Appointed by tl>e New York
State Public EJmployment Rela-
tions Boai-d, tlie fact-flnder, Mark
H. Beeclier, also advocated tliat
a furtlier increment be added to
each salary and wa«e scale in an
amount equal to the present incre-
ment in each scale so that em-
ployees at file top of their pay
scale would receive equitable treat-
ment with thoee below the top.

Otlver recommendations include:

»n additional 30 days of sick
leave whan all accumulated sick
leave has been used; two non-ac-
oumuiative personal leave days
per yeai-; and maintenance of the
present vacation time for 12-
aionth empHoyees. Rejected biy
tl»e factfinder was a request for
longevity increments, based on

tlie fact that an additional incre-
ment had been proposed in the
ealary schedule and that teachers
of tli« system did not have lon-
gevity stops In their salai-y sche-
dule.

Rochester Rally

Draws 700
State Employees

(Special To The Leader)

ROCHESTER — A giant
election rally and party was
given last week by five chap-

ters of the Civil Service Em-
ployees Asan. In the Rochester
area for all State employees here.

Rochester State Hospital chap-
ter, Brookport State Univensity
chapter, IndustiT State School
chapter, Ti'ansiportetion District
No, 4 chapter, and Rochester
chapter weie hosts to more than
700 State workers at the Towne
House Motor Inn on Wednesday,
July 9.

A buffet and refrefdimenta were
served, reported OSEA reg;lonal
field supervisor Janies J. Powers.
"This party put Council 50, our
rival union, back into tihe wood-
work," Powers said.

Offlcalls of the chapters involv-
ed, whom Powers credited for
getting tlie people out, are Car-
men Pai'i-uggia, president. Indus-
try School; NeLs Carlson, presi-
dent of Rochester chapter and
Jeremy Pingelton, Rochester, co-
chaiimen; Jim Shea, Itansporta-
tion District No. 4; and Thomas
Crartley, Bixxifcport State XJnlver-
sit7<

VIC Zip-Codes
your mailL

to help speed

iH-esident’s

PANELISTS -

standing at microphone,

seated left to right:

‘B allots
Corcoran

Rallies For

UTICA — CSEA field supervisor John Corcorantold
rally last week that the Public Employee Relations Board wfus using devi-
In the mailing of election ballots.
in a plain envelope with no return address or men-

Utica campaign
ous methods

“The ballots have been
tion that the envelope contained a
ballot,” Corcoran said

He said the envelope was mis-
leaddng because it resembled
“junk nmil* and could very easily
be discarded by those receiving It
at their home. Several attending
the rally said they hadn’t realized
they had received their ballots
because they “dddai’t pay any at-
tention to the plain envelope re-
ceived with what tliey called other
“jumk mall.*'

The issue was brought to light
when Utica chapter president
Philip Caruso displayed the en-
velope in which he received his
ballot. Caruso pointed out that the
the plain eruvelope could be de-
ceiving and lu”ed all members to

make sure they got their ballot
and used ft.

Chapter presidents and field
representatives addressed the
gathering in Maennerchor Hall,

eaoh iiirging members to “get out
the vote.”

Field representative Robert
Guild said OS£\A could negotiate
a contract for State employees
“more effectively tlian any car-
petbagger” because CSEA had the
respect of the Legislative body of
New York State,

“A strike is not the answer,”
Guild said. “It's only a substitute
The means does not justify the
end.”

He criticized the campaigning
in his are* of a “Rev. Blatz,”
here fron® out-of-State on behalf
of Council 50, American Federa-

Wallace Resigns

WATERTOWN—Ralph D. Wal-
lace of Alexandria Bay, has re-
signed as region«l manager of
the Thousand Islands State Park
Commission, effective May 1. He

has held the post since April.
1953.

Wallace, on sick leave since
last Pall, will likely be succeeded

by Charles J. ElUott of water-
town.

Joseph D. Lochner, execu-
tive director of the Civil Service Employees Assn.,
discussed plans for the
forthcoming collective bargaining elections at the
annual meeting of the Capital District Conference
at Lake Luzerne, recently. Others on the panel are,
John Carey, associate pro-
gram specialist; Bernard Ryan, collective bargain-

L ook
W

services;

ference.

Like Jun

arns U tica

State Emp

(From Leader Correspondent)

mailed

tion of State, County and Muni-
cipal Employees.”

“He’s pitting Catholic against
Protestant and this Is not right,”
Guild said. “Even the Catholic
Bifrop of Brooklyn saw through
the plot and ddsclaimed any con-
nection between Rev. Blatz and
the Church in this matter.

During Corcoran’s speech, an
unidentified memiber of Council 50
who had gained entrance to the
meeting unbeknown to CSEA
membei’s, began shouting, became
belligerent, and was escorted out
of the winding,

Corcoran, referring to a Utica

television appearance of Rev.
Blatz, said the clergyman was
unable to answer questions on

Council 50% dues, nunfiber of mem-
bers or problems they encountered.
“He could only speak In vague
generalities,” Corcoran said.

Buffalo Sewer Aldes
Get 25-Year Pension

(From Leader Correspondeni)

BUFFALO Civil Service
Employees Assn. negotiators
last week won a 25-year re-
tirement plan for about 100
persons who work for the Buffalo
Sewer Authority.

The employees are represented
by the Sewer Auttiority unit, Brie
chapter, CSEA.

“We worked in dose oo<H)era-
tlon with Joseph LoTecnpio, the
authority chairman, and other
board members,” said Dan Tat-
tenibaum, unit ohairmAn, who con-
ducted the CSEA negotiations with
Al Neri.

Tattenbaum explained that the
Authority was under no legal ob-
ligation to consider money matters
this year but agreed to do so
when the OSEA won the 25-year
I>lan for State employees.

some 200 members

ing specialist; Joseph Dolan, director of local go”
ernment affairs;
E. Norbert Zahm, director of education;
all of the CSEA headquarters staff; May DeScre,
publicity committee chairman of the conference and
John Canoby, CSEA field representative. Standing,
at left, is Max Benko, past-president of the con-

Jerry Rogers, supervisor of field

k M ail,’

Area

loyees

attending a

“It’s a rocky road ahead,” Cor-
coran warned the members, “We’r«
faced with the terrible Taylor
Law, which says in its preamble
that it is designed to provide har-
mondous relationships between
public employees and employers.
This Is far from the truth. It's
Impeding meaningful negotia-
tions.”

A similar
Rome

rally was held in

the next night.

Delegates G et

Time O ff For

M arch M eet

ALBANY Theodore C.
Wenzl, president of the Civil
Service Elmployees Assn., said
last week that all CSEA dele-
gates who attended the Associ-
ations March 7 meeting in A®
bany will receive time ofif from
their State jobs without charge
to aocunfuilated leave credits for
that day.

Wenzl had received word from
Abe Lavine, director of the Stat«
Office of Bmployiees RetLatioiu
Employee Relations, okaying th«

time off. Lavine aald he would
ask the State Civil Service De-
partment to advise all 9tot«

agency personnel offices accord-
ingly.

CBEIA delegates who attended
the meeting should arrange to get
credit for this day through theif
administrative officer or person’'
nel office.

Wenzl also said that the sam*
travel allowances accorded to del-
egates by CSEA for delegate meet-
ing will be allowed for this meet-
ing. Trav® both ways up to *
maximum of four hours eaoh
way will be compensated by thtf
Association.



Rochester Area
Chapters Form

political Arm

(From Leader Correspondent)

RCKM'ASTER — A political
action committee to help up-
state workers get a fairer
shake from Albany has been
formed by five Rochester area
chapters of the Civil Seavice Em-
ployees Assn.

Carmen Parruggla, president of
the CSEA chapter at the State
Agricultural and Industrial School
at nearby ::ndustry, said the first
order of committee business will
be improvementa in the coet-of-
ljvjng pay.

‘State workers in the New York
Oty :rea received a $200 cost-of-
living increase this year, but up-
wAte workers got nothing,” be
nald. *We have figures to prove
that Monroe County’s cosU>f-llv-
ing is as high as. if not higher
tJian, that of any other area of
the State.”

Besides the Industry chapter,
the Rochester chapter, the Rochee-
ter State Hospital chapter, the
c;hapter at the State University
College at Brockport and the
Rochester Division of the State
Department of Transportation are
represented on the committee,
which met for the first time June
21.

One way the political action
committee hopes to Influence offi-
ces in Albany Is to work more
ciosely with area legislators, meet-
ing wUh them and helping them
to get better acquainted with the
Deeds of local State workers, Pax-
ruggia said.

He said no chairman had been
chwen for the committee.

friendship’ Given

lo Employees By
Newark Cyhapter

(From Leader Correspondent)

ROCHESTER — A “gift” of
friendship recently was given
to every employee at Newark
Snate School by the Newark
State School chapter of the Civfl
Service Employees Assn.

The “gift” was a name clip and
pin, for which every employee,
whether he was a CSEA member
or not, became eligible merely by
wgning his name, title and depart-
ment on a sheet of paper.

The name clip and pin then was
Ditftde up personally for each em-
ployee, who was asked to wear It
on the job.

*We felt that this was one of
We best ways that CSEA mem-
bers could be made known to ev-
eryone,” said Charles L. Smith,
cNapter president.

But the pl-oject had side results,
U)o.

Said one of the non-CSEA mem-
bers: "When you meet someone

don’t know and that person
Si%eets you, all you have to do is
AN glance at his name tag and
y«i’ve made a new friend.”

Smith said that any CSEA chap-
n wishing more Information
Ahout staa-ting a similar project
*hould call or write to Haxi-y
*Mpat, Newark State School,
“bwark, N.Y. 14513.

Electrician Exam

r*ve candidatee for electricaan
the practical test recently.

policeman

Franeis MeOarvoy

ALBANY — A career State
Is dead.

Francis S. McGarvey, who en-
listed In the State Police in 1917
as a young man and climbed the
ladder to become State superin-
tendent of State Police, was bur-
ied in Kingston.

Mr. McGarvey was born in New
York City Dec. 15, 1896. He was
one of the original ti-oopers as-
signed to Troop K, when it w-as
formed.

wmtjors MI. VIEWrnm
1ei 41. ID 1. Castkill 5. N.Y.
T*l. Sl« - 943 - 5909

» Delos* eccom e« Fri.,, 8nnl>prt.
HotU! Gill A Jo« Scafidl
« Ital. Amer. CulilnrVHomr Baking

New, Ulfro Modern, Air*

Cend. Motel Units
Swimming “m«l ¢ Orch A Ra-
t*rt«inmrnl e<Danring Torktail
Lounge « All Lake boating

1 Fre* C*lor Broehur* A Katea1

SUNY AtOneonta

ONEONTA—"After n>any years
of being an integral part of the
Oneonta chapter of the Civil Serv-
ice  Employees Assn., the State
University College at Oneonta has
voted to fonn their own unit

He made district inspector In

1935 and division inspector in
1936 and on up the ladder to
tix)op commander and chief in-

spector. He became State Police
Superintendent in 1955.

ARCO
CIVIL SERVICE BOOKS

and all tests
PLAZA BOOK SHOP

380 Broadway

Albany. N. Y.

Mail & Phone Orders Filled

Help Wanted
HAVE ACCOUNTING EXPERIENCE?

RetponsibU petition «(

"EXAMINER OF MUNICIPAL ACCOUNTS"

open for somcon* with tha following experi«nca:

* 2-yoar degro*
Degree.

plus 6 yaart auditing axperiance or 4-year Accounting

* SALARY OPEN. WILLING TO PAY FOR PERSON WITH RIGHT
QUALIFICATIONS, $8,000 MINIMUM.

* Local job— No out-of-town travel

required. Excellent Fringe Benefits.

SEND RESUME TO ROOM 105, CITY HALL. SCHENECTADY. N.Y.
NO PHONE CALLS. PLEASE!

THE

EAST DURHAM, N.Y.

A CMAMPAONt VACATION ON A

H O U S E

(518) &34-7424

Ui» fOCKITBOOK

CATCHING TO fHE rAMILY TRADE rOR 26 YEARS

» Hollywood Style Pool

« All Outdoor Activities

ALBANY
BRANCH OFFICE

IOR INFORMA'IIOS regurding advcriive.
ment. Please ~rite or call;

JOSLO9H T. BELLEW
303 SO. MANNING BLVD.

Forms New Unit

within the Oneonta chapter. Since
the affirmative vote by members
at the univea\sity, there has been

ml.mh preparatlon N organizing  , gany, s, N.v. Phone IV 2-5474
this unit.

.VIAYFLOWER ¢ ROVAL COUR 20% OFF TO STATE WORKERS
APARTIMENTS F"jrnished. 1ll) ON AM. MI'RKAL INSTKfiMFNT)*

furnl.shed, and Rooms Phone HP
t-1994. <Albany'

BAVARIAN  MANCR

"Famous for German

HILTON MUSIC CENTER

B2 COLUMnNIiA ST.. near NO PEARI
ALBANY W02 Ofl4«

SPECIAL RATES
for Civil Service Employees

American Food”

Cel Atcay— Rest A
NEAR 7 GOLF COURSES

Olympic Style Pool—All Ath-
letics and Planned Activities
—Dance to our popular Band
in the Fabulous Bavarian
“Alpine Gardens Cabaret.”
enjoy Professional Acts every
nite. Romp, play in our 100
acre playland. Ashing and
boating in our own private
lake. Send for Colorful Bro-
chure. Ra/te «k Sample Menu.

CHOICE ACCOMMODATIONS
AVAILABLE
Dial 518-622-3261
Bill & Johanna Bauer— Hosi»
Purling 8, N.Y. Zip 12470

Play

HOTtL

W”ellington

DRIVK-IN OARAQI
AIR CONDITIONINa * TV
No parking
prabiami mt
Albany's lorgatf
hot*! . . . with
Albany's only rfrlv*4«
9orag9. Yov'lt lUi* th« co»
fart anrf cenvonitnco, tool
Famfly rot«s. Ceclitall lewnfo.

taa STATE STRKST

«rrniTiitaticAruoi
im r»>Mr IrtmmdIf |

SPECIAL Wk.LKL\ RATES

Use Zip-Codes to
P FOtt KHIENHKn *7AYS

rour mau.

help speed

TROY'S FAMOUS
FACTORY STORE

LABOR DAY WEEKEND SPECIAL o0gqa Men's & Young Men's

3 FXILL DAYS (9 MEALS) 10 00O .

PopDlat fCntertainroenl la the Siimptuou* O’Connrll Corktail Il.ounice Flne Clothes
OUR RATES U |71y INCLUDES 3 HEARTY SEMI-ANNUAL SALE NOWANADDITIONAL SAVINGS ...
START AT 000 ffflvLf MEALS A DAY

FREE COI.ORFUI. BOOKT.RT WITH RATB8 AN» <«AMI>I,R MRND 821 RIVER STREET' TROY Tel AS 2-2022
**THB OKROENS” YOVR HOSTS. OHNKKHMIP MANAGEMENT OPEN TUBS.. THDRS.. A FRI. MITES UNTIL 9. CLOSED MONDAYS

S ta te W orkers

N e gotiating w ith th e S tate
is a to u g h b allgam e

A n d w e 're th e p ros

Civil Stfvicc Empio»0*'S Assor Vof

Alhany N
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Big Victory

In AIl Five

ALBANY The Civil
tion time for State employees,

For

V ot

Seen
Units:
State

the five units look good in every area of the State.

Radio and TV coverage has been

said. Besides spot TV and radio
announcements scheduled through-
out the State, some Individual
rallies and parties have been film-
ed and shown on local news pro-
grams.

Western Regional field super-
visor James Powei’s reported that
a cocKtail party and rally at the
Towne House Motor Inn in Roches-
ter last week, given by all Roches-
ter-area CSEA chapters for the
State workers in that are last
week, was filmed by TV and also
covered by the local radio sta-
tions.

Radio-TV Debates

In addition, several radio de-
bates have pitted CSEA staff mem-
bei's, officers and members
against representatives of Council
50, the Association’s chief rival
in the elections. Guest appearance
by CSBA members, officers and
sUiff on local radio shows have
also taken place and more of
thtjse, as well as the debates, are
scheduled for the closing weeks of
the mail-ballot election.

The CSEA Public Relations De-
partment at Headquaiters lias
placed several newspapers ads In
prominent newspapers across the
State, and many Individual chap-
ters have supplemented these with
their own ads in local papers.

County chaptens from Buffalo
bo Long Island have pitched in
with money and manpower to help
out tlie State chapters, which are
directly involved in the campaign-
irttg. Hundreds of memt>ei's of the
Nassau CToimty and Suffolk Coun-
ty chapters have telephoned tiieir
feUow members employed by the

State to urge them to vote for
CSEA.
Counties Helpingr
In many areas of the State,

county chapters have contributed
casih from theh own treasuries to
p*y for local advertising for the
eb"ctiona. One chapter is report-
e have given $1,000, and other
contributions run nearly as Ixigh.

Person-to-person contact thiough
rallies, parties, picnics and get-
togethers has been one of CSEIA’
main goals during the campaign-
ing, Wenzl said. More field repre-
sentatives have been put on the
CSEIA force in institutions to get
the word out to the thousands of
State employees who will vote in
tlie institutional unit, the largest
of the five units.

Reports from evei-y area ol the
State indicate that turnouts of
State employees — CSEA mem-
I>ers 8uid non-members alike
has been excellent at every CSEIA-

sponsored affair, and still more
parties, luncheon and rallies are
scheduled.

Central New York

OSEA regional field supervisor
Joiin Coi'coran reported tliat dur-
ing the last week four big rallies
were held in the central part of
the State, all very successful. He
credited CSEA field representa-
tive Ted Modrzejewskl and chap-
ter mi®mber Morris Solkolinsky for
getting out the people at tlie
Binghamton rally; Prank Mar-
telll for his efforts at the Rome
rally; CSEA field representative
Bu6 Guild, for tlie UtLca rally’s

CSEA

er R allies

Successful

Service Employees Assn., In high geax during the critical elec-

last week reported that prospects for a big win In each of
“excellent,” CSEA president Theodore C. Wenzi
success: and field representative more than 25,000 State employees,

John Ray for the success of the
Syracuse rally.

All in all, Corcoran said, he was
very optindstic about CSEA’s suc-
cess in the central New York area.

Louis Shaw, CSEIA upstate field
repi-esentative, cited the contribu-
tions of advertising funds from
county chapters in his area and
commended Joseph Ti-occia, presi-
dent of the Elmira Reformatory
chapter, for setting up TV new
program appearances for himself

and Shaw in Elmira.

Elmira Reformatory chapter,
Chemung County chapter and
Hornell City chapter were also

cited by Shaw for their sponsor-
ship of a series of 15 TV com-
mercial announcements in Elmira.

Corcoran also commended field
representative Richard A. Sroka
for his coordination of the election
operations in the Oneonta-Delhi
area, the home of Oneonta chap-
ter and the Delhi Valley chapter.
Many employees in tihe area did
not receive the ballots and CSEA
assisted in obtaining them from
PERB.

Hudson Valley
Outside of New York City, CSEA

chapters at Letchworth Village,
Rockland State Hospital, State
Rehabilitation Hospital at West

Haverstraw and the Palisades In-
terstate Park combined to send
out a sound truck to tour the
grounds of the three Institutions
as well as the perk grounds.

Over a thousand State employ-
ees attended three rallies at the
Samsondale Pub in West Haver-
straw, according to Thomas Lupo-
sello, supervisor field representa-
tiive.

Heading up the rallies in Rock-
land County weie Thomas Brann,

field representative; Miss Viola
Svennsson, chapter president at
NYS RehabiHtation Hospital;

Bradley Moor,e president of the
Palisades Interstate Park chapter;
George Celantano, president,
Rockland State Hospital chapter;
and John Claik, president of the
Letchworth Village chapter.

Leading the rallies in the South-
ern Conference area: CSEA field
representatives Haiman Swits;
Jack Pender; James Rogers; and
collective bargaining specialist Pat
Monaohino.

New York City Area

In tjhe NOw York City area,
Luposello noted, the fine jobs pro-
duced by field representatives Wil-
liam Pai'rell and Adele West and
supported by Joseph Sykes, was
strengthened by these respective
chapter presidents: Solomon Ben-
det. New York City chapter; Ran-
dolph V. Jacobs, State Insurance
Fund chapter and head of the
Metropolitan Conference; Jack
Weisz, Parole chapter; Philip
Wexler, Metropolitan P.S.C. chap-
ter; James Barge, Bronx State
Hospital chapter; Amos Royal,
M anhattan State Hospital chap-
ter: Aun Dawson, Oicedmoor State
Hospital diapter; Ann Chandler,
Brooklyn State HosoMtal chapter;
and Thomas Delaney, Willowbrook
State Hospital chapter.

In All>aay, tiie headquaiters for

thre* parties held at the State
University Campus for State em-
ployees who work In the area were
exceptionally well attended, as
was a rally for downtown Albany
State workers at the DeWitt Clin-
ton Hotel.
En'thusiasm Seen

CSEA field representatives, arm-
ed with CSEA bumper stickers,
posters, buttons, flyers and other
campaign material report that
enthusiasm for CSEA in all sec-
tions of the State is unj>aralleled
and that no other employee or-
ganization involved in the elec-
tions is getting so much support
as CSEA.

“We are very, very optimistic
about winning all five units,”
Wenzl stated. “The enthusiasm |Is
overwhelming, and State employ-
ees are flocking to CSEA gather-
ings to hear about our organi-
zation. | am very pleased with the
success of our efforts in this elec-
tion so far.'™*

On the lighter side, some of the
unusual campaigning gambits in-
clude sound trucks which tour
areas where State employees are
likely to hear the recorded CSEA
messages and the CSEIA “jingle,”
which is heard on the TV spots.

In Albany, two sound trucks of

CSEA Stas' members toui-ed the
camjHis and downtown areas,
where many State departments

are housed, for four days, with
bumper stickers and postera flying
in the wind.

Planes Hired

The Buffalo State University
chapter hired a plane to carry a
OSHA streamer reminding Buffalo
area State workers to vote, and
CSEA members attending a cam-
paign rally of the Metropolitan
Conference at Loiig Island’s Jones
Beach last week looked up in the
sky to see another “Vote CSEA"

banner streaming from a small
plane. That plane flew up and
down the Long Island beaches

catching the attention of all bath-

ers, CSEIA members and non-
members alike.
CSEA’s opposition apparently

has concentrated its work on men-
tal hygiene institutions across the
State, virtually neglecting the rest
of State employees.

“Our representatives tell us that
the small staff of vCouncil 50,
AFSCME, the outside oi'eranizers
are on loan to Council 50 and are
from other states Infiltrating the
institutions trying to convince the
employees there that Council 50
can do something for them. Few,
if any, employees are swallowing

this old, tired line.
“From all reports, In fact, all
Council 50 affairs — both at In-

stitutions and for other State work-
ei*s, have been very poorly attend-
ed. We heal'd of one party where
the attendance was so low that
Council 50 organizers were forced
to throw away pounds and pounds
of fried chicken. At another of
their rallies, it was reported that
State employees walked in to pick
up refreshments and then walked
out again, not sloppitig to listen to
the Council 0O hai‘angue."”

ERIE CHAPTER ENROLLS

is shown applying for the CSEA accident and sickne.<«

(seated left)

Neil Cummings, president

insurance policy with the help of Dan Volpini, insurance represen-
tative of Ter Bush & Powell, Inc., agents for the Association. Erit

County employees may now participate
60,000 other

which presently protects over

in this low-cost program

members of the Civfl

Service Employees Assn., Inc. against loss of income. Looking on ar«
lhomas Christy, CSEA representative (right) and George Waehob,

Ter Bush & Powell, Inc.

Differentials Won For Nurses By CSEA

(Continued from Page 1)
pay, also negotiated by CSEA,
now in effect.

In Nassau and Suffolk oounfties,
the minimum hiring rate for staff
nurses will be increased to the
second year salary step of grade
12 (with the location pay and
geographic differential pay, this
will equal $7,770 as starting pay).

In Rockland, Westchester, Nas-
sau and Suffolk counties, a geo-
gi-ap>hic pay differential of $275
will be paid to head nurses In ad-
dition to $200 location pay now
in effect.

All institutional niusing titles
pi‘esently allocated to grade 17 and
above will be reallocated ljy one
salary grade.

All of the above dhanges will
become effective July 24,'1969.

The CMEA spokesman said that
CSEA was “extremely displeased”

How To StealAn
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that area differentials were not
restored to nurses who work in
New York City. The nurses had
enjoyed a $1,375 ddfferentlal sino«
last Pall but it had been partially
rescinded when the CSEA $600
minimum raise for all State work-

ers went thi'ougih on April 1, af
this year.

State officials insisted tha4
State nurses in the New York are*
were still on a par with other
area nurses, so no restoi-»tion wai
necessary.

“However,” the CSEA spokes-

man said, “the salaries of nursel
employed by New York City would
be reviewed again in September.
If they receive a raise then, CSE.4
will go to work to make sure that
State nurses get an ldentical raiss
to keep them on the same level
as City employed and privately
employed nurses.”

E le ction

L ie

Leaders of the Civil Service Employees Assn. warn-
ed State workers to be on gruard agrainst increasing use

of the

the closing days of balloting

tion election.

lie” technique by Council 50, AFSCME,

in
representa-

in the State

CSEA officials cautioned particularly against being

misled by distortions aimed at CSEA’s

insurance pro-

gram and false statistics on salary beiiefits negotiated

by the Employees Assn.

Joseph D. Lochner, CSEA executive director,

cited

a Council 50 flyer which says employees can withdraw

from CSEA membership
group insurance coverage.

and

CSEA
com-

retain their
of course, is

still
**This,

pletely untrue,” said Lochner. “The law requires a per-
son to be a member in order to have the insurance. This

holds true for Council 50’ insurance, too,”
Lochner also noted that Council

he said.
50 has circulated

phony comparisons between salaries of State employees
in New York City and workers employed by the City.
For the City workers, Lochner said. Council 50 quotes

salary

levels effective after July,

while for State em-

ployees, the salary figures mentioned were in effect prior

to April 1.



