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- ing-to-cohfuse-the-issue of-the 10 _cents an hour wage increase! 4 T, e Kl BRI % o TS N R GER | N T w0 £ e B

The net profits of the G. E. certainly are not being jeopardized
when the first quarter shows a 5% decline in net profits because of

the following: -
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1:-_-—']1:11e G. E is now spgn‘c!i_ng. money to build up a production TR o L W) T N R i L . " THE VOICE OF THE UNITED ,ELECTRId'AL. RADIO & .
organization which will resl}llt in a surplus of employees of all de-’ Vi ropdf A N gy T e s g < -rﬁ-;_m;«_-MACH[NEWW(,MWF3;;_-_-;3,{5-_.9_13 A Loeal 301—CIO . . - -
scriptions for the Company. - o | | : | | o T e T A

o~

2. E. is now buying much new equipment and constructing V) gRaRRRIGY £ % i R EC TG I 1 1 o S T R S A N T SR
Inew-buildings. o L - - Hi etk R ) et B ax - G b — _ ‘

this will be used on later production.
" With all this expansion (which under normal conditions would
bring the net profit for the specific.peried way down) the G. E.

3.—G. E. is now buying huge qtialltities of raw materji”al and

shows a decline in Net Profit of only 5%. e .‘

‘'With the additional taxes that the G. E. is bewailing over

the General Electric still showed a net profit of $56,241,083.00, for

the year 1941, Not bad! The G. E. earned surpius at the end of the
year 1940 was $128,351,352.00. : :

~ UNFAIR PICTURE TO PUBLIC
~ The picture of a 5% decline in net profits-for the firsiﬁ quarter
is misleading as the Community Rate Survey, etc.
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. The 1)1'eseﬁt~investments of the G. E. during this first quarter
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will give G. E. mi-lliolns‘of' dollars in super-profits during the ne_xt;-'-.Tlme F OF s r "Mem&eﬁ's T e Y Ay P T OO - - 'ﬁ?'-ﬁ%
second, third, and fourth quarters. T Sooak U EE o e
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G-E CAN PAY 10c AN HOUR MOBE IN WAGES " The Congressional Record makes shocking reading these days. o R | o ] i | S |

. , o . o “ v Speech after speech is made slandering and' denouncing American
As far as the G. B. Workers are concerned, this G. E. lament  \orking people and their unions. , i -

will have no effect on the 10 cents an hour demand; and will lull no Poll-tax Congressmen ‘and the political henchmen of big busi-

one into a state of sat‘is‘"agjtibn with the present wages. oy ness reaction vie with each other in their unmeasured abuse and in
cohe e ’ ‘ | their effortsto work up-an anti-labor hysteria.

e’s like his company unign' plan — tottering”

- _ el ’It‘.herte:C hagre '?lgva}is t!}c{een 'IOuS-moui‘,hed baloné&r-slingersfwho N N . - o | - o a ‘ | :
. | o ' A seek to attract political attention by such anties. But the extent of BRI e - - BN . : - " | I - S
a R ~ o ‘more than a hot-air salesmen’s jamboree. - ~ .- - B N At rw ey R o ‘ FERREGARER M '"M'he 1 E TR
o . . . 'I\BARGAINING o ~_Behind all .these_cﬂfnical‘flies and these hysterical tirades is a = A - ;Behoactwe as of ,A—pml ﬂh' e SR E ':": . M m v, Eb“ %-B ME w
7 'Many G. E. Clerks ave requesting our Union Representatives: deliberate plot, in which alarge section of Congress participates, to i | ' . | " 3 |

efits by the
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The G. T Company Management refuses to give these clerks the rght to strike. o g | Y - era Tt red A ] e avery haur worked.  mendiact naaabimted by the Hiion should bein
‘the usé of Local No. 301’s collective bargaining agency. - - John T. Jones, CIO legislative representative and director of “an hous ocdd;t_;onql for eV@IY.hour 'W.orked' | contract negotiated by the Union should-
" The management-fully fealizes that this involves the question . Labor's Non-Partisan League, warns in‘a recent civcular letter that . o | L | o | o Union! : | |
of higher wages! the unions, and with them the wages and working conditions of ' - S T - i . | . o «
The Union’s hands ave tied on all general problems affecting millions of workers, are in immediate danger from this anti-labor ' | "
il,le_'.cl@f_lsﬁ.__asﬂ_gh;'t’r.TT-lﬁ-i_on;-hasfau-t{hori-t—y——tomegot—i-&te-onl-;y-"indiv'i' ua}"'fd-u-lty-%ﬁé--» e Tavorite o e pER ”t-' e C e .
—grievances, and the Management insists that any clerical employee 2 of the tavorite eXxcuses of the anti-union Congressmen o) e e aow S : ‘o falld vlear sictns of UNRIOH APDIICH-"
desiving to take up a grievance through the Union, must designate 15 that “the people back home” are demanding anti-strike legisla- T o All those employees now receiving 9 per cent see that his fellow worker signs a union applica:
the Union as his or her representative through the medium of a tion. They claim to receive many letters blaming the unions for | - . - | D | . tion. L .
‘signed Union Application Card; or its equivalent. everyt}ppg qnd Opposing th@}}j .ei‘fOI‘tS to obtain decent conditions . ' LT will receive 10 per cent. e L L oo . -
The Office employees will probably benefit through the efforts ;;gnsiglli&g)‘;:gf: \:g]ggc%lloﬂl‘fg;z}‘i‘lfhle‘ﬂn;lélfi sha(ig;mll)d and causl- i , | - - I - | You. as a union member, have paid in CASH
of the factory workers in the general adjustments, however, there = . 5. A R . LheLr ¥ 0 bargain col- | : ' o ' ' ir " ‘
‘are other problems effecting their employment that can’t be settled lectl\rer' and their defiance of the National Labor Relations"Act. - | | | | ) and EFFPBT to win the 10 cents cm hour qnd the
“until they are organized, and have the use of bargaining machinery. = Write at once to your Congres_smen and Senators, Take action ) ! : 3 — DOUBLE TIME FOR HOLIDAYS _& SUNDA‘YS. other QCI1ns for yourself and some non-members.
 The problem of getting general increases would be much easter LSRN YO, (968 5L, 0 hey poctes fo which you belong. Let the i g ‘ . PO Make it your business to talk to a non-mem-
i the, office employees gave thewr collch}v.e S upport. ' real facts about the labor situatpion. '.l‘elly;:)l;lerlri1 thg.ir;l %ﬁss elc{)ml)wbthﬁ . Those employees r equested to work holidays . ase 1y o - 3 -
o lou_y_pl]'oblem with the rising cost of living is the same as the home don’t want the unions hogtied and crushed, and :gfva‘geg‘ k?a%t N . g . .7 gm ber. Ask your Commlﬂeemﬂn \Who are the non-
factory workers. down, at the behest of profiteering corporations and their stooges. E and Sundays. formerly paid time and one- members and delinquent members. |
And if your representative claims to be a friend of labor, ask | | " R o

er who benefits b

2—10% FOR SECOND SHIFT WORKERS.

S ,_Itls_hthelob_gj_ every good union member to

L N T

_Yourchance to better your conditions will never be more op- St o L e
portune than the present. Why not join the Union and get the sup=" him why he does not raise his voice™against the vile-anti-labor | S5+ —__ hdlf for this service will now receive-double - |
port of the vast majority of G. E. Workers throughout the entire glanders that are daily voiced in Congress. If he wants labor to - fh . o \ S | ‘ P o - |

General Electric Company. | stand by him at the polls, he had better stand up for labor now. RSl edrnings. + If these non-members have accepted the 10

. e i VINDICATION ; " | SR, G increase. ted th
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same ferocity and injustice as was the case ‘in 19 vl
_“Littleﬁteel” strike. | 5%, during the
. There is therelore some present consolation i
subsequent governmental investigations, which have found the in- ' o 11 | ‘
dependent steel companies to be the parties responsible for nearly £7) X | ma WL B - o
everything for which the CIO was so bitterly attacked. e el A ' Ry N | - | | -
. The recently published report of the LaFollette civil liberties B b 4 N ' : ﬂ | vng HS men | & ﬂn raﬁ
‘committee, like the Labor Board reports on the same subject, clear- ~  fhait ' ' | | - B | o
ly shows that the CIO and the workers were the victims not the I 3] | VY o | efer 81 \
instigators of the industrial troubles and violence of 1987. | N i The present Cost of Living Adjustment of 8% will be- || || . New contract will be referved to all G. E. Locals Tox
- ““The bloodshed; bitterness-and” economic dis-organization of ~ “|atss IR O " S | .|| ratitication which must be done by May 10th.
~ communities resulting from the ‘Little Steel’ strike might easily | i v . ' o | s
~ have been avoided had the companies conformed to the laws of the g IR Sy . an hour increase. . All Shop Representatives-of Local No. 301 will hold a
‘United States, instead ol ranging their combined ec¢onomic strength | o , 11 special ratification meeting — Monday, May 5th, 7:30 P. M.
and 1.,.}1e'_p.1'est1ge and influence O'J:,”then* employer asgog;}a,ti@ in gt I The Cost of Living Adjustment will be abolished as a g - N
position to collective bargaining,” says the Senate commi rel R i | l1. ” Special Membership xaitication meeting — Tuesday —
- port. b S eait e Baid o h o b {( e - ' May bth, 7:30 . M. |
The same can be said for such industrial sto es as hav S enei T BN e | o 1] o o | ' LI A TYOTT A LM C
{.‘ec‘el}tly occ&lrid. Laborlhas sought to keep the WhéJ 32%% inséustr' i e I In other words l;hq present 3% Cost of Living Adjust- Abuve Meetings will be held at UNION HEADQUARTIERS
urning, ‘ﬂl} stoppages have only occured through ldckouts by thediiur i Uy I ment becomes an additional part of the wages. © 0 1ite Boulevard and Liberty Street. |
employers ‘or due to their refusal to conform to the Jorderly collecdiiiiya ‘ . " ,- ‘ = -
“tive bargaining procedures which the law required. it 3 S : S - -
Eventually the CIO will also be vindicated of al] the presentditii Sintiaiifian) - A - A 8 e e R
propaganda charges. Why not now? = = | GO R | | | ‘ | - | B

FOR LABOR NEWS that you will never
see in the Schenectady Union Star or the
Schenectady Gazette.. .
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l)M-N ew. York City Daily Newspap or
will keep you daily informed of every-
thing in the Labor field! | -
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We urge our members to make arrange-
ments to get PM daily. )
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F E Laments In Mzdst of Plenty.{

o o ~ (Continued from page one)

| The General Dlectrlc, through the Local Prese, namely, the R
i3 hoRoctady- Union Star-and the Schenectady Gezetu;-is attempt-
‘ ing to confuse the issue of the 10 cents an hour wage increase!

o e, "~ The net profits of the G. E certainly are not being Jeopardlzed
| __when_ the fivst.quarter shows.a.5%decline in netyrofits beeause-cf=sm

Yells you he loves Amenccr. vet hates labor, he is a hotr. If any men tells you he. trusts Amenca yet

he fears labor, he is a fool. There is no’ Amenca wrthout lgbor, cmcl to ﬂeece the one 1s to rob the
0 other. e ABRAHAM LINCOLN o

THE UPPER CRUST

the followmg e T e o :
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MACHINE WORKERS OF AMhRICA—-—I.ocal 301—-010

— 1.—The. G—D. -1s now-epepdmg—mnnny—to bulld—up a- pror_lur'tmnm—mm
orgamzatlon Whl(.h will result in a surplue of employees of all de-
scnptrons for the Company e

2—G. K. is now bu‘ymg much new eqmpment and constructmg
new bmldmgs. ]

3.—G. L is now buying huge quantities- of raw materlal and
“this will be’ used on later production. = . x
Wlth .all’ this expansmn (which under normal cond1t1ons would
brmg the net profit for the opec1f1c perlod way down) the G. D
shows a dechne in Net Profit of only 5%. .. ‘
With the additional ¢ taxes that the G. E is bewelhng over
the General Electric still showed a net profit. of $56,241,083.00, for
the year 1941, Not bad! The G. E. earned surplue at the end of the
1940 was $128,351,352 00
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The picture of a 5% decline in net profl‘rs for the flrst quarter
is nusleadmg as the Commumty Rate Survey, ete. B
The present investments of the G. E. during this first quarter :
will give G. L. mllhons of dollars in super-profits durmg the next
second tlurd, and fourth quarlers.

- G-E CAN PAY 10c AN HOUR MORE iN WAGES

As far-as the Q. E. Workers are concerned ‘this G. E. lament

“will have no effect on the 10 cents an ho p demand" and will Iull no Poll-tax Congressmen and the pohtlcal henchmen of big bu51-
one into a state of satisfaction with the present wages. . Dessreaction vie with edch other in their unmeasured abuse and in
- Lo ST e ) - their efforts-to work up an anti-labor hysteria. -

— . There have always been loud-mouthed baloney-shngers who

‘I-Ie S hke hlS company union plan — tottermg

me For Our Members

To Speak Up

The Congressmnal Record makes shockmg readmg these days.
Speech after 'speech is made slandermg and denouncmg Amerlcan
working people and their unions. -

e e _-.-....,m,._____,beelx to attract pohtlcal attention by such antics. But the extent of i . 1 —10 CENTS AN HOUR- , .. - o | ."H' . n Il

G-E CLERKS REQUEST COLLECTIVE o the ‘present attacks on laboi i Congress- 111d1cateet11at thisismueh i e e et '"*“""”"""”“"'"','f"‘"‘“‘“‘““""""”“ | [ | ; Em I ersnip ﬁr ve

e P RDAUT TATTATA : R -mere-than- a-hot=air oalcou’lcn S amboree, Retr n_'ct e f A'Dl'lll?th

' .T."""."..""."."',""""_—"'—"'Z“..“".".',',",",T'._'"'." . unul‘wnll‘“ 11‘ u L. _r z .’.\
Those employees crffected W1ll receive 100
to take up their grievances with the Company supervision, push through legislation te hamstring the unions and to take away |
The G. E. Company Management refuses to give these clerks the right to strike, ‘ | an hour ad dmonotlfor every hour worked,
‘the use of Local No. 301’s collective bargaining agency. John T. Jones, CIO legislative representatwe and director -of I . - _ A
The management lully reahzes that this 1nvolves the question Labor’s Non-Partisan League, warns in a recent circular letter that " -
Ol hlg‘hel‘ wages! ¢ | i the unions, and with them the wages and working conditions of
“The Union's hcmdb —are- blLd“On‘"al1—“"8neralnﬂroblems_affpctm . millions of workers, are 1n 1mmed1ate danger from this antl-labor

T T T e e e

Behind all thebe cynical lies and these hysterical t1rades is a
Many G. E. Clerks are requesting our Union Representatlves deliberate plot, in which a large section of Congress participates, to

Every G E Worker who benefits by the recent |
contract negotmted by the Umon should be in the

- - Umon'
Lo | » «

I -

the clerks, as the Union has authority to negotzate only individual
grievances, and the Management insists that any clerical employee
desiring to take up a grievance through the Union, must designate
the Union as his or lier representative through the medium of a
signed Union Application Card; or its equivalent.

The Office employees will probably benefit through the eftorts
of the factory workers in the general adjustments, however, there
are other problems el‘fcctm;: their employment that can’t be settled
“until they are organized, and have the use of bargaining machinery

The problent ol getting general increases would be much easier
if the office employees gave their collective support. o

“Your problem with the 1‘1b1ng cost of hvmg is the ‘same as. the
factory workers.

Yourchance to bettcr your cond1t1ons 'Wlll never be more. op-
portune than the present ‘Why not join the Union and get the sup-
port of the vast majority of G. E. Workers throughout the ent1re
Gener 1 Electric Company
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FOR LABOR NEWS that you will never
see in the Schenectady Un1on Ster or the
Schenectady Gazette. o |

~drive:

e ———

One of the l'avorlte excuses of the. antl-umon Congressmen_
is that “the people back home” are demanding anti-strike legisla-~
tion. They claim to receive many letters blaming the unions’ for
everything and opposing their efforts to obtam decent conditions

—and this at a time when profiteers are running hog-wild and caus-
ing such stoppages as occur through their refusal to bargain col-
_lectively and their deflance of the National Labor Relations Act.

Write at once to your Cong*ressmen and Senators. Take action .-
through your unions and other bodies to which you belong. Let the
people who are supposed to represent you in Congress know the
real facts about the labor situation. Tell them that the people back
home don't want the unions hogtied and crushed, and wages kept
down, at the behest of profiteering corporations and their stooges,

And if your representative claims to be a friend of labor, ask
him why he does not raise his voice against the vile anti-labor
slanders that are daily voiced in Congress. If he wants lahor to
stand by him at the polls, he had better stand up :for labor now.

VINDICATION

Tl:[:le CI? todgy is bimg ebused c;;;ld slendered with much the
~same ferocity and injustice as was the case 1n 1937 during t
“thtle&.‘sl::eel” strike., | 8 the
' ere is therefore some present consolatlon in th 1

that the smears and slanders of 1937 have all been d?spgg\ﬂgdgs
subsequent governmental investigations, which have. found the in-
dependent steel companies to be the parties responsible for nearly
everything for which the CIO was so bitterly attacked.

The recently published report of the LaFollette civil liberties

_committee, like the Labor Board reports on.the same subject, clear- -

ly shows that the CIO and the workers were the vietims not'the
instigators of the industrial troubles and violence of 1987, =~
__"“The bloodshed, bitterness and economic dis-organization of

PM—New - York City Daily Newspaper
. will keep you daily informed of everv—
thmg in-the Labor field! '

*

I

We urge our members to make errange-
ments to get PM daily. |

‘communities resultmg from the ‘Little Steel’ strike might easily
have been avoided had the companies conformed to the laws of the
United States, instead of ranging their combined economic strength

~and the prestige and influence of their employer aesocre&rene in op-

IJOSitlon to collectwe bargaining,” says the Senate ctflmmttee’s res
por . -

~ The same ¢an be said for such mdustr
recently occured. Labor has sought to keep th
~turning, and stoppages have only oceured through lgckouts by th
employers or due to their refusal to conform to the orderly collec
“tive bargaining procedures which the law required,

2 —10% FOR SECOND SHIFT WORKERS.

s-now. receiving 5 per cent

It is the job of every good union member to
see thou:t his fellow worker signs a union c:pphcor—

will receive 10 per cent,

]

R DOUBLE TIME FOR HOLIDAYS & SUNDAYS.

Those employees requested to work hohclcmys
cmd-‘Sundeye,--ferrnerl“~—“~id—~time and one-
hodf for this service will now recewe double
their earnings.

SEE PAGE 2 FOR COMPLETE CONTRACT.

Cost of Living Adjustment

The present Cost of Living Adjustment of 3% will be
added to the present earnings over and above the 10 cents
an hour increase. |

Thao ( ,oet of Living Arl]uetmont will be abolished as a ..
plan,

1

In other words the present 3% Cost ol Living Adjust-
Mment becomes an additional part of the wages.

TtonyTTT T

“You, as G uniomrmember; have pcncl in CASH
and EFFORT to win the 10 cents an hour and the

other gains for yourself and some non-members.

Moake it your business to talk to a non-mem:-

‘ber. Ask your committeeman who are the non-
members and. clelmquent members. |

» S {4
If these non-members have c:ccepted the 10

cents an hour increase, they have accepted the
‘Union's lorbor . + . THEY SHOULD PAY!

ﬂmmd Ralslmalwn

Nc\\ contract w1ll be 1‘eterred to all G L Locals l‘or "
‘clLlllCd.l.lUll which must be done by May 10th.

All Shop Repreeentdtlveb ol Loc al No. 301 will hold a
special ratification meeting — Monday, May 5th, 7:30 . M.

pLlel Mewmbership ratilication 111(.(.1111;;,‘“ 'l’uowdd) —
May ()tl}, T30 P, M.

Above Meetings will be held at UNTON HEADQU ARTERS
arie Boulevard and leCl‘tY Street.
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Eventually -the CIO will also be vmchcated of o“ the present
propaganda chargeb. Why not now?

4

a.:llllllllllllllllllllIIIIIIIIII!IIIIIllIIIIIIIIlllllllIllllllllllllllllllllllIIIIIIIIlllllllllllllllllll

—
-

s SRR AT Sy ey ey e e e v

U ot Tty
WU\.M oy \}(wi Ll




T e e L e s
A

heltalt, e

el ; Ly N LIS Ltk i e A Ty Y
. . A 3 -2 : 3 PN LY ; AN ar RADE P FAA TR o : B ! A tafjh g i U Tt ST it Tt e " gty i S p H (,‘.,4 d g \ o by T
# 1 - ] L B " . S o ! i ‘ g (L Pl + R . o G \ C LN N L T )i A L L ' L S - . - " P ey
L} o ! ; S TREA By A comors g A L o T ; e ; R T o e A e e 4.3 , e DA
s, : I 3 X ’ ; 30 h diul i " e N T i At T TENR R ; - . S S T T i f .
%‘ﬁh i A oy bt s A4 A % g T R S ) ; 4 ek ] Gt i) i T Ty S U L : T SN ot 1 b ~iTL e ot o o 2 2 . et Erg et
i % L Lipr Taik ¢ y % i+ T E A & : T -+ : P e R T B i i Pt e s ¥ ity g )
r o' :& # (1) ? AT S S N kl«\ 310 ; BN Ll e TR : ik b i gl ? £ 0 k) i B : L3 ta? 5 i ) e 7 i e o
R G RN TR AR T ey e :
7 - L S . | ' S, . . N L ) A o

e 7 !
A e !
Y b
A LR LY ; e,
R S R

"

___ELECTRICAL UNION NEWS =

iMav 1,194t - i BLECTRICAL UNION NEWS
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. . . ELECTRICAL UNION NEWS ...
7 . Published by:

.. UNITED ELECTRICAL, RADIO & MACHINE WORKERS Ni
... OF AMERICA, LOCAL 301 = & SO ‘these shifts.. . . o
~+ 301 Liberty Street, Schenectady, N. Y. o % .4, As the practice of annual shutdowns is applied in the
* " " Editor — L. JANDREAU e

b For determining vacation allowaned ‘payments, the" following -are
- included in average hourly earnings:. — 2
Cost of living adjustment, -

Night shift bonus for employees whose regular schedules are on g
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- “AND*MACHINE WORKERS " thorns on“the rosy path of matrimony. - | g
‘ ']OE AM'ERIQA - .. If Diogenese is still looking for an honest man, he need go no
e LUPTHER than Building No. 12. For here will he be found in person of
- -~ Dominick -Napolitano. Dominick, who is the Refrigerator Dept. . :
Wash Room Attendant, recently found a leather billfold contain- = =[RS S S SRR
ing $93.00, and although it had no marks of ownership on it, He CnirebedE e R
hunted until he found the owner, who rewarded him with a gift of = = - - fE-scais iy ;g“‘**"”‘

——a Join Loeal No, 301 Today —
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L | o a money. Dominick says, “It pays to be honest, and I'm glad I found  *  pBESERES s ' Thos
~ Here and

‘the owner”..

— ALl Plants Must Be 100 Per Cent ——

Union Business Is Every Union Member’s Business

| Some of the non-membeys feel that not being in the Union is -
~_their own business. No one should know about them. o
~'lic Union Members disagree one hundred per cent with this

There in -

¥

l'll;llllilllllllll!""ll'll!.'l

N

|

opinion. - - - R : oL |
“Every Local 301 member knows that he has the right as a
! | ‘ ) By | good Union Member to know who the non-members or delinquent
A recent visitor in Bldg. 12 was George Melber, who until a - members are in his Department or in the Plant. | C
o has the right to know who they are that =
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‘ " BRTICLE XUI—Transfer toLower Hated'Job o
"1, When an employee is transferrved to a lower rated job group, he will

21 od-by mutual.agreement:or_unless they deprive the employe . Any noon time if you hear someone singing near the cafeteria,
! SR TETEE Stop, Look, and: Listen, most likely you will find it's the Playboy
_ : ARTICLE )D(—-—Fim;hcialﬁuppgft | _ i _
‘1. "The Company shall not give finrancial aid to or otherwise support Ol ays Phee R R A LI P R
@ ~which have not followed this practice previously, the ngnany“\f_[}l_dfcus's - i mw._-_ , 8 contract, _f.i_ggm:;qggng;ratiﬁg‘__and'5 g?tchghging, such information essgntip,l for the A
wevmmmmeems ~the situation with the Union’as far'in advance as possibie. .= . ' uwais furthieianceé of agréeable rélations, ~ . - o B
. S A G BEEM ENT : : TR a 1 Before s woman or a minor is placed on a job {vhich‘has,beeﬁ done A ABT?CLS.M—Nqﬂﬁ_cmm@damu?“v- f . - people feel terribly small after they get.pointed out in this. column.
BN R 4 into this - day of 1941, between previously by a man, or partically done by men, the matter shall be brought .. L. The Company. agrees to notify the Local Union and the National Don’t bother to get,the hat cleaned — we will still be able to pick - -
SENERAL PLEGTRIC COMPA fter r ’ ’ . : kin ad ment a5 soon as’'the Foreman are notified - you out as a non-union member. BT e A
: ‘ : As0: 8 : Y: 3 ek'in advance. AR 4a e Loicinan - N0% REEER : A
‘pany,_and_the UNITED ELECTRICAL, RADIO and MACHINE WORKERS the reasons why it should be ,‘done';a:t.]f?‘ t‘o.ne “;eo‘ o + 2, _On any matter which has been negotiated between the Company and == AIl'Plants Must Be 100 Per R |
O AMERICA, in conjunction "with™its ‘affiliated "General”™ KIeCctricLocnys, = = st o g G L LA eusiig~ s SR80 = s = e_nlon. 110N, ‘ L ' PN E q P A R
s s . 1. Additional employees are nceded from time to time, in order to meet = - . . - notifies its oiganization, :l‘h'e":(3'Eiifﬁ:iﬁf_\??‘\?ili"{gi%éaﬁ-‘ﬁ'it}'.‘:thezﬁézic::.:as::‘tﬂ.::!hemm::):ﬂ:‘h@gJJQEE_-_D?;Q—f—ltﬁiallﬁi}ﬁgzﬁgglglreV=ent‘:-0f‘-"the*"Refl:lger%timffpggt"*"‘"’"‘"”""’""”‘“’"*l j
* ARTICLE I—Union Recognition inereased production requirements, to provide the necessary new facilities -~ - : date ‘of newspaper pqﬁbhcxty or other'announcement on any matter that has was the wedding of Miss Philomena Valentino and Mr.” Douls™pe=—""
" 5 " The C rnizes the fact that an employee having experience . ¢ been thus negotiated.” . " . - | | . Paula which took place on Saturday afternoon, April 19th, at St. - -
! : . - ; . . 14 H 1'E r ’ 4 ]e ac " E F . L B : i L R - . o T e . . . - " ¥ . b ‘ L . e i S K T - o -
bargaining agéncy for those plants or units where the Union, through a Na- e, 4 Ne Lompany recopnizes L ;AN o S | . oy | et ARl —) | o S Anthony’s Church in Scheriectady... ‘
tiong;tl Lal‘);or Board election ov certification or other appr_opri;a.te means satis-  8nd training in the manufacture of its products is more valuable than one who 1. The Company will permit the :"_U_mr’m to use the Company bulletin . ] .
le collective bargaining agency. The procedure of such collective bargain- ~Company agrees to the policy of reviewing those whose names are off the - bonrds, All notices shall have. the quager_s approva:l and\_ he will also 417 ried a large bouquet. She is employed in the Shipping Dept. in Bldg.
: isr?g('s(}-l‘:).ll be by ‘lel‘;}ts or Works 'exccpt where the jssue involves several or . payroll but who have continuous or previous service, giving consideration to o 12 under Mr. Cooley and Mr. Hodges.- . ... . .=~ o
< [ . O . [ . . o d . o ; ) . . ‘ . L . e . . 2 . . o . . . . 4 K " L
: _ 2. Length' of continuous service. L PR . 1. Either party to this Agreement may at any time present to the other, ~ That the bride 1s very populax .thloughout the Refl_..l_gell_at%r
koca{ 111195’13'{,91”]?1'1 [1)a P Loeal 5}60(;us?j)rie CPa. R b, Ability, skill.and experience ' = oo ' proposed modifications or revisions of any of the provisions hereof and- the Pept. was shown by the large amount of gifts the couple received.
oca , Philadiphia, Pa. a , rv1e, Pa. > )e : ' . tions, _ 0 ‘
o P D (e In cases where the second and third factors taken together have rela- given, a conferénce shall take place for the:. purpose of considering such girls in Bldg. 12 — A set of Syracuse China, from the Tray assem-
Waorks) Lo ‘ Local 615, Pittsburgh, Pa. (Service y . In .cases w.,. . o vt service shall rule. modification or revision.:In the event no agreement.is reached, the proposed’ . . ' : s 3 e Plan. -
Local 201, Lynn, Mass. (River Wks.) Shop) | tively equal weight, length of continuous service shall rule. modification or revision may be submitted to an im . bly and C. F. Group — Electric Waffle Iron and Grill, from Plan
" Loeal 255, Pittsfield, Mass. (Appara- ment” Works) . 1. Generally Tt conmel will not be reduced ‘until producti | _ , Rk L Men Clerks in Bidg, 12 — Two Buffet Lamps, from the girls in the
: e : T oovees Yeabiennd W . . y speaking, personnel will not be reduced until production | : T 1 C. . _ . _ Ips,
- tus) ; Local 737, Detroit, Michigan (Ser- ). jiereased at least ton per cent below that called for by ‘the established | | L ARTICLE XXIV—Termination Office Group. o o i W e S
: At : . ‘ ’ ' ‘ Ny 3 : s " asnington, the cou~
Iﬂocai g?é’ ISJICh(?HGthIdy{; NI:‘ E;‘ldl y " ]]-:ggi} 28%'1 Fgﬂy%};gﬁ'cihégmggﬁ'f . from slack to busier dcpart]-nents. If-reduction of forces is necessary, advance shall be in full force and effect for a per]Od of one year and thereafter from © g ! e
ocal 310, Elmira, N..Y..Fo ¢ , : £CO, . h ‘ ; L o . . - Mo 110 DL Syt
Aor : R Local 1421 Los Angeles, Californi " be laid off forldek of work for an extended or indefinite period will be given vance wrltte:n notice of.Cdl}C‘?u&t_l_OH- R T - tended b}i h.m‘Sflstel.ﬂanghrth-et%lql%m"twa§ fkttelfld(?dply'hls‘ bllqt.h.ell‘ ‘
Local 424, )N'@Wﬂl‘k: N. J."(Lamp 0 Servico Shopy o HOFMR - notice of at least one week. o FOR THE - FOR THE o The couple carry with them the'best wishes for a long a happily
orks)" . |
e | R L ns- e be given consideration: : '
1. Tt is the aim of the Company to provide working conditions of the y d, Length of eontinuous service.
- highest type for its employees and strive constantly to prevent accidents and. .
! ¢, Family status -—— number of deperidents, ete. . o
tions, safety devices, guards, and medical service, ¢ In cases where the second-and third factors taken together have relative~
o . RN . . . : - laid off first. _ . _ - R
1. There shall be no discrimiation by ,f.oreman,:_supermﬁendents, or . 3. Any employee selected for dismissal or extended layoff will be ad-
other agents of the Company at any plant of the Company, agal'nst_,any_ em- ‘ ‘
. have his representative present at the time the reasons ave given.
sons employed divectly or indirectly by the Union, will intimidate or coerce “ _ ARTICLE XIeeCOqtmuity["qi Service - ' o
employees; nor will it solicit members on Company time. : 1. The continuity of Service record of those re-cmployed after lay-
Lo o vorking week shall be forty (40) hours per week engaged employee is notified as to his service record. The service record of
. e maximum working week ~be fort; ‘s per week, . .0 ol e Wanr qit @ th o vear wi \ v
cight (8) hours per day, five (5) day week from Monday to Friday'inclusive: any employee who has been out more than one year will be sent to the com
I o o 10) 1 w1 anv piven week and all work peirformed on -.-~t"3'nn-—e_fft.he—(-.‘-o.l'npany—-to _;}u.tnpu:lticalI.}L_,71-esto_te;.__sery,.ic_e-,__q_f._an_‘e3mp1o,ye;e‘__athth_e_m_ﬂ e
in excess of forty (40) hours 1n any given week and a pe time he is vehired, if he_is eligible.. |
served holidays shall be paid for at the rate of double time. On jobs which | o | : . '
require continuous operation such as power house attendants, guards, and on 1. When an employec is transferred to.a higher tated job group and
reasons of protection_of equipment and material must be run on a 24 hour |he is assigned. :
T Gy AR Weok by Weak hisis, overtime promivii will not be Paid ToFthe regus o T e o
" ARTICLE V—Differential for-Second and Third Shift Employees
oAl feredtial of ten per cent (10%) will be paid for recognized
| . BRTICLE VI—-Wage Rates . _
1.  Any question .of a flat adjustment affeeting all plants shall be sub-
2. On questions affecting individual and proup adjusments, hourly
ates and piece 'rates shall be subject to mnepotiations between the plant
3.- Piecce Rates — Picce rates which have been ('lei'initel,\: .csta}'blish-
ed shall not be decreased without giving one week’s advance notification to

A provided for ,b;: this Agreement. . | 10 )
o o from Galway. When not yodeling, the Galway Playboy is a welder
several pi . {any labor organizatien. This, however, shall not prevent both parties to this At i Jotnt Jemt dolnt —m
ARTICLE VII—job Classification -~ - Wonder-what happened to the “Greasy” hat? Funny-how-some~~
the GENERAL ELECTRIC COMPANY, hereinafter referred to as the Com-  to0 the attention of the Local Executive’Board by the Loecal Management with . : Officers of any matter affecting employees and not covered bY'thiB‘_'Agr?‘e' ‘ : )
o ‘] CJ H ) Y, L ; - ' 3 . . . o ‘ i . . :
] f f d the’Union. ST — S -—--——,H_ —...the Union_or the Loeal Union, the Company will notify th Union before it A
ereinafter referred to as the’Unlon. | | -
. ombBany agr recornize the Union as the sole collective .and to properly. maintain existing facilities, ¢ : . S SR .
1, The Company agrees to recognize the Union as the so _ ARTICLE XXII g s | - ter : th, at St.
factory to both parties, has been or shall be designated or recognized as the < lacks such experience. ‘Conscquently, in selecting additional employees, the -« The bride wore a white satin gown with bridal veil-and caxr-
' ' ‘ range for posting: -HRTIC'LE M_Idih -
. i , o S E XAII—Modification . - :
all plants, Local 429, Newark, N.‘ J. (Ware- th9 following factors: '
Local 201, L M (W h&11n  Tocal 602 New Konsington, Pa. e. Family status — number of depemlents‘.,‘-.ért"(':.. Lo, reasons. for such recommendations. Within thirty (80) days after notice is = Among- thém, to mention a few:— A large table lamp, from the
oca , Lynn, Mass. . o ; , sington, Pa. . ) _ .
- Senl ' : . : : - artial umpire, in ac-- . Ao » Mg ; s -
“Local 203, Bridgeport,. Conn. ‘Local 707, Cleveland, Ohio (Equip- - ARTICLE X—Decreasing Forces cordance with Article XVIII of the Agreement, P i P o % ning and Piece Rate Dept. — An automatic Electrie Flat Iron, from -
i Local 255, Pittsficld, Mass. (_Pl.aSti‘c_s);_. ~ vice Shop) | working schedule and after every effort has been made to. transfer employes - “1. " This Apreement shall be binding upon the signatories hereto and  After a two wéeks tl‘ii) :_l.‘;.O.NeW YOlk and
Local 422 Bloomfield, N. J (Refrigerator Service Shop) notice will be given together with reasons for the change. Any employee to -~ year to year-unless either party gives the other party ninety (90) days’ ad- ‘ple will reside in their new home in Schenectady. The bride was at-
ocal 422 ,Bloomifielad, N, 'd. ' ' ! ' i : . R .‘
ARTICI E IIl Workihg-C onditions. _ - . 2. In selecting employees to be luid_off, the fqllowi'ng.fac‘ﬁdi's sh;;tll - GENERAL ELECTRIC COM-PAN;Y ‘UNI’L‘ED ELECTRICAL, RADIO. ... _married life with the_ hope that they_.'will n‘everiﬁ_ﬁmect'-With“ a'ny; e
] . | T . h. Ability, skill and experience.
~health hazards by every available means including systematie safet.y_ ingpec-
ARTICLE Ill—Discrimination and Coercioﬂ ly equal weight, those with the shortest period of continuous service will be
ployee beeause of the employee's membership in the Union. vised personally of the reasons therefor. Any. employee may, if he desires,
loyee because of the yeo K lon, ' . .
2, The Union agrees that neither its officers nor its members, nor per-.
. BRTICLE IV—Schedule of Hours and Overtime . offs is at present reviewed. Regulations have been ‘set up so that each re-
2. All work performed in excess of eight_(8). hours.in_any. single’ day,_ mittee on Eligibility and allowances for review, It has been and is the inten-
-y * k,_' -:{ SL'A__: ,',k,,,u.,,,.._"‘.'..‘...1.‘.}‘ ..;.,‘_7‘].7 '._ LN W& SO 2 5.5 [0 3 3 J A A n O T
e gataTdays; shinll bepaid-for-nt-thevate-of-time-and-a-half;-Sundays and ob- . B
Yohd o ; ARTICLE XII—Transfer to IHigher Rated Job
jobs requiring continnous manufacturing processes such as those which for  qualified therefor, he will veceive the established rate for the job to which
lar schedule of -hours worked on Saturdays, Sundays,‘ and holidays,
second and third shift operations, S
ject to negotiation:in accordance with the terms of this agreement,
managements and . the Loeal Unions at any time,
the employee and to his representative.

4. Employee Ratings — BEmployees will be given their ratings cach

be informed of the reasons for_his_transfer and-tveceive the:established-rate—-— ="~

for the job to which he is assigned. Employees who are permanently frans-
farred to.a lower rated job will receive one week’s notice before the transfer
is made or will be paid for the first week at the rate of the previous job.
ARTICLE XIV—Lists of Hirings, 'Layoffs and Transfers -

) 1. The Business Apent. or the President of a Local Union will be given
“details on employees laid off for lack of work after notification has been’
gpiven to the employees, and similar information on re-ecngaged employees af-
ter they have been rehired. : , '

2. The information will consist of the name, years of service, depen-
dents, oceupation and ability vating of the employce. Foremen will give infor-
mation to stewards on departmental layoffs. -

3. The Union will also be given lists of new employees after they_have

out on a sick leave. That George is well lilked and well thought of are refarding progress,and.who-they a¥e-carrying-on-theii-backs;

has many friends in the refrigerator department who wish him a The next issue of this paper will carry the first list of the
quick return to health. = n Outstanding non-union members in the Plant. | o ‘
' ' m— 100G —— Let's Reach Our ’Guul —_— 100% s, THE NON_U‘NION MEMBER | - . |

April 15 was the occasion of much merriment among the union “The nan-union man is a person who reaps wheve he has not

members in Bldg. 12; the reason being the greetings extended by Sown. He comes at the eleventh hour and receives his penny. He is

“all to our fair little lady, with the sunny smile and charming per- Willing to profit by the aggressive elforts of others to whom he

sonality, Anna Costa, Anna is employed on the first shift under has given no support. Worse than that, he stands ready to stab in.
Mr. Hinkle. | + the back the very people who have made it possible for him to com-

r—Are You Doing Your I*'art? e

mand a competence.” —IHeywood Broun.

_time thevatings.avemade. -
_ ARTICLE VII—Vacations .
1.  Vacations with pay allowance may be pranted to employees as fol-

Jows: Oné week after completion of ane year -of continuous service and two

weeks aflter completion of five years of continuous service.

' a. No -vacution pay allowance-shall be made -to any employee when
leaving the employ of the Company for any reason. -

b, Employees not registered on the payroll are not entitled to a vacation.
If such employees aré rve-engaged with continuity of service they
must. work. a period of six. months. -(or-a- periodequivalent. to .their
abrence if less than six months) before receiving the vacation for
which they arve eligible, S o
It will not_be permissible to postpone vacations from one year to an-
&thev,'ipl‘ to omit vacations and draw vacation pay allowanee in lieu
therecof.

Holidays. of any kind®occuring during an employce’s vacation will be

counted as part of his vacation time.
When. an empleyce who is qualified for vacation allowance is granted
a leave of absence, the fivst week or two weeks may be designated as
his vacation time, and with the Manaper's approval, the vacation pay
allowance for which he is qualified may be paid in accordance with
Paragraph 3, Secction a. | L .
- Those works shutting down annually for vacation purposes shall
- consider the vacation scason to run concurrently with the shutdown period,
except for employees whose term of one or five years of continuous service
is completed “after the shutdown period. Those employees may be granted
vacation pay allowance after the shutdown period but before the end of the
year; if they were absent durving the shutdown they may not be required to
tuke additional time off, Other exceptions for certain departments or indi-
viduals, by reason of the requirements of the business, shall be at the Mana-
ger's diseretion. -
The vacation season shall_bepin on-June-1st aird éfid on December 81sat

2, .

‘of.cach year.VicationsToutside of shutdown will be seheduled to conform to

the 1‘equi1;ements.of the business. No vacation shall be divided unless it is of
two weelk’s duration, in which case it may, with the consent of the Manager,

be divided into two periods of one week each,

The vacation season shall begin on June 1st and employees who have

worked n_;l’ixud‘ number of months from previous vaeation perind will be pro
rata if laid off for lack of work., Schdule of payments — under six months
no allowanee; 6 to 7 months, pay 6-12 scheduled amount; 7 t6' 8 months,

- 7-12; 8 to 9 months, 8-12;.9 to. 10 months, 10-12; and over-10 months, full
allowance, '

3. A wvacation pay allowance will be determined by niultiplying the
average hourly carnings (exclusive of overtime) by the number of hours in
the standard weekly schedule, The average earmings will ba obtained'from the
last davailable regular monthly statisties, except that when an employee’s job
orv rate has been changed prior to or coineident with the vacaiion périod the
new rabe of earnings will be used. o

W Vacation pay allowancers mav halidvpwy dn advance o e pa:

proceeding the employee's vacatibu, T

been-engagedsand-details-on-trarsfors whichare made through the Personnel
Department..
- . PR . . - - . . . . - . - L
ARTICLE XV—Seniority Preference for Stewards
‘ 1. On '1'equesj; of a Local Union, a shop steward with at least one year
of service shall be given seniority preference in accordance with the provi-
sions of the Agreement entitled “Decreasing Forees” at the time when lay-

offs take place within the group for which he is acting as'steward; provided
he is a satisfactory workman, o

ieeieiweiie . ARTICLE XVI—Leave_of_Absence. I :

1. A member of the Union shall, on request of the Union, be granted

one year's leave of absence for Union activities with continuity of service. If

more time is required, the Company will consider extending the leave of ab-

sence. Upon completion of his mission, he will be given re-employment on the

basis' of his continuity of service to his former position or similar position
ab the going rate at the time of his return. ' :

~ARTICLE XVII—Procedure on Disputes

1. Any employee in any plant may take a grievance to his foreman,
with_or without his steward, or his steward may deal with the foreman and
receive an answer generally within twenty-four (24) hours. o

2. If a settlement is not reached, the steward may refer the grievance
to tl%e executive Committee of the Local Union who may contact the Manage-
ment. : ' | :

- 8. -Should .any question arise which under the regularly established
grievance procedure cannot be settled by the Local Union with that particular ~
plant management, such cuases may be referred to the MNational Officers of .
the Union and an Bxecutive Officer of the Company who shall arrange a con-

ference (if necessary) with representatives of the Loeal Union. In special

cases, & committee of Plant Managers will meet with the Executive Officar ==~

of the Company and the Union representatives.
4, The Union will not cause or officially sanction its members to cause
cortake part-in any sit-down,; slay-in; vr slow-dowi, or any other stoppaga in
any of the plants of the Company within the terms of this Agreement; nor
will the local Management take similar action while a disputed job is under
discussion between the Loeal Executive Board and the Local Management un-
til all the bargaining agencies mentioned in the grievance procedure shall
have been employed without success, .
5. Investipation Grievances, — In those cases where

. >+t ds mutuall
agreed by Management and Union Representatives that an inspection of th‘g‘

- job would be helpful in settling the case; a sub-committee of the Union with

a Management Representative shall be allowed to m

the job, akg an insl‘Jection 01?
ARTICLE XVIlI—~Impartial Umpire . '

1. .In the evenl no agreement is redehed on any matber thy
negotiations, the two- parties will then consider refore
impartial umpire or boavd by mutual agreement,

ARTICLE XIX—Toea! Underatandings
Lo All present Local understandings will remain in effoct unless chang-

. ough direct
g such matter to an

- new employees. -

Sl 1000, = Let's Iench Qm"('.:‘m_ul Y Y R——

Patriots—True and False
TProduction of defense materials are pro-

—Afong the néw employees in our building and to whom we ex- .
tend a hearty welcome are Miss Lvelyn Smith, the young lady in ‘@7@"%}”\
‘the cafeteria on days, and Bob H. Massey, in the tool room, B01c)1 al- ST

hough he h: ’ '} " alres ea . . . U
Lh.(m.%l.lavl-“‘ has o_n)l ).bgen’ Y ltl} },‘S ‘l; bl.m.lt tn‘ne‘hla > ahe‘adyma ‘1 ceeding at a phenominal rate. Ships are com-
lot of fiiends in Building No. 12, We are sure that every Local 30 | . fF theiy 1 . ree and four moith

member will do all in their power to make things agreeable for these Tt et ing ofl their runways three and four months
New | e BT a) ey ahlead of schedule. Airplanes and other muni-
tions ave volling off the assembly line far
ahead of the completion date line. These are

RIET TN EREITEG EECENEE

e

- WESTCOAST : irh Y& AR
‘ i ShEpronh, : / BRIDGES WAS OFFERED A | .
zhc{//;_/gj‘ggpg ‘ y .- R #550000 BRIBE TO ASK LONG- &

WEEKLY ' d _ ; P { SHOREMEN TO CALL OFF THERR

~ The real trouble makers in the nation
today, the people who ave placing obstacles in
the path of progress, are the hirelings of the
reactionary, anti-labor newspapers, and the
anti-union employer 'who would prefer to shut
down a factory than deal with a labor union.
"~ The antilabor newspapers are responsible -
for the temporizing defeatist and apathetic
psychology abroad in the land. They are weak-
ening the faith and trust of the people in the
dependability and reliability of the “Fourth
~ o o AR A DBEstate” ) ” - B
. o - ’,_ ERY  The anti-labor employers, through their
W YO DDESIDENT.DNILID. MUDRANY- N h ,;Ai___...0ba‘,tructi_o_ni:it._,__ilkl,('.ti.(“._s,.__i}]J_E‘-_lL__(__l.QtQl'mumtlon to
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