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OGS Pact Signed 
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Staff representatives of the Civil Service 

Employees Assn. meet with officials of the 

Erie County chapter to discuss CSEA's plan 

to win representations rights for 2,500 Erie 

County blue-collar employees. Discussing 

plans for a representation election against 

an AFSCME local in the yiear future are 

from left, Myron Norys, field representa-

tive; Joseph J. Dolan Jr., director of local 

government affairs; George Clark Jr., pres-

ident of the County Home and Infirmary 

unit of CSEA and George Clark Sr., presi-

dent of the County chapter. Staff repre-

sentatives at the yneeting hut not in the 

photo were Robert A. Milling, field repre-

sentative, and Marvin G. Nailor, assistant 

director of public relations. 

Representation Election Due 

CSEA Aims For Victory 
* In Erie County Fight 

For Blue Collar Aides 
BUFFALO—^The challenge by the Civil Service Employees Assn. to decertify Local 

1095, AFSCME, as the bargaining agent for more than 2,500 Erie County blue collar em-
ployees, moved a step closer to reality last week when the chairman of the County Public 
Employment Relations Board informed CSEA officials that the union's petition for de-
certification appeared to be 
timely. 

Philip G. Kaye, chairman of 

the mini-PBRJB, informed the 

Erie County chapter that "After 

a preliminary review and in-

vestigation by the Board's coun-

sel . . . it appears that the pe-

tition is timely filed under the 

Ei-le County Resolution and the 

Rules and Procedures of this 

Board." 

Kaye said the question of tlie 

County budget submission date 

would have to be determined 

before an election could be held 

and referred this question and 

the CSEA petition to Dr. David 

R. Kochery, who will conduct a 

further Investigation and hear-

ings into the matter. 

CSEA officials were optimistic 

that an election would be held 

In the near future and expressed 

confidence that CSEA, which 

represents more than 5.0C0 Coun-

ty white collar employees, would 

capture the blue collar vote. 
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State Rehiring Progressing Well 
Tlie Civil Service Employ-

ees Assn. has received the 
first progress report from 
the State Administration on 
the rehiring of laid off perma-
nent employees—and that prog-
ress looks good. 

At Leader presstlme, the State 

office of Employee Relations re-

ported that approximately 1,000 

permanent workers had been re-

hired. 

Administration sources also in-

dicated that the number of per-

manent employees being returned 

would climb dramatically In 

view of the layoff of 2,700 tem-

porary and provisional employ-

ees without any oivU service 

statu*. 
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Election Set Aug. 25 

CSEA Set To Oust 
AFSCME-Teamster 
Thruway Combine 

ALBANY—^The Civil Service Employees Assn. intends to 
"break the baclcs"' of Council 50, AFSCME, and Teamsters 
Local 237 once and for all," said Theodore C. Wenzl, CSEA 
president, in a statement issued last week at Leader press-
time. 

Disillusioned With AFSCME 

George Clark Sr., Ei*le County 

president, said that "many blue-

collar workers were disillusioned 

with Local 1096 representation 

in view otf the fact that the 

AFSCME affiliate, which prom-

ised great things a year ago, had 

failed to negotiate a contract 

for them. We have a contract 

for the white-collar employees," 

(Continued on Page 3) 

Wenzl made the pronounce-

ment as his giant labor union 

was gearing up to meet a chal-

lenge by the other two unions 

against CSEA's position as bar-

gaining representative for 2,100 

rank-and-file Thruway Author-

ity employees. 

Following a recent meeting 

with officials of the State Public 

Employment Relations Board, 

CSEA representative® agreed to 

a speedy election against a com-

bine of the two tmJona that calls 

itself the United Thruway Un-

ion. 

PERB will mall ballots to em-

ployees on August 26, with the 

counting for results to take place 

Sept. 15. 

Tried Twice, Lost Twice 

"Twice in recent years these 

two rivals have tried to defeat 

CSEA in electiona and twice they 

have lost," Wenzil sakL 

"Now they have formed a ri-

diculous and unholy alliance 

which CSEA vlewa as nothing 

but a sham, and an attempt to 

deceive Thruway employees. 

"The Employees we represent 

are too smart to be taken in 

by the fast talk and empty 

promises these two-bit outfits 

are handing out. 

"When two rivals, such as 

AFSCME and the Teamsters are 

forced to band together, it 

smacks of desperation tactics. I t 

also brings out the Question of 

who's running what?" 
CSEA Unity Cited 

Wenzl went on to point out 

that CSEA works for its Thru-

way membership with united 

purpose and the backing of a 

200,000 member organization. 

" I t is' obvious to me that the 

goal of the so-called United 

Thruway Employees union is 

City Chapter 
Exec. Comm. 
Meets July 22 

A meeting of the executive 

committee of the New York City 

chapter of the Civil Service 

Employees Assn. will be held at 

5:30 p.m. in Gasner's Restaurant, 

Duane St., on Thursday, July 22. 

Solomon Bendet chapter pres-

ident, said several "critical" 

items would be oo the agenda 

for dlscuAsioo. 

not xmlty but a division of the 

spoils between two imlons that 

spend more time In street fight-

ing than at the bargaining 

table," he said. 

The CSEA president said it 

would take a few days to ac-

complish the task of compiling 

the many gains enjoyed by 

Thruway workers with the Em-

ployees Association as their rep-

resentative. 

"The score for the other two 

unions can be announced right 

now—^nothing," he concluded. 

Law Bargainers Lay 
Groundwork For Talks 
On Thursday, July 22 

ALBANY—The Civil Service 

Employees Assn. Department of 

Law negotiating team will meet 

Thursday, July 22, at 10 a.m., in 

the conference room at 90 Swan 

St. to discuss tentative negotia-

tion plans. 

A meeting has also been sched-

uled with the Administration at 

1:30 p.m., Thursday, according 

to CSEA collective negotiating 

specialist John J. Naughter, Jr., 

who announced the meeting. 

Members of the negotiation 

team are Abraham Kranker, Irv-

Green. Abraham Sperber, 

Vincent D'Anza, Harry Gins-

berg, Jean Boyer, and Jean 

Fleisher. 

Repeamis! 
Now Civil Service 
Vote Counts Big 
In EVERY Election 
WHEN the big civil ser-

vice vote in New York 
State, nearly 20 percent of 
the electorate, first began to 
emerge a few years ago, Its im-
pact was largely studied in terms 
of those years when the gover-
nor, comptroller and attorney 
general offices were up for elec-
tion; when members of the Leg-
islature were seeking a return to 
office and when the New Yoik 

(Continued ea Page Z) 
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(Continued from Page 1) 

City mayoralty race was on. 

Now the public employee vote 

counts big every year because of 

the great organization of civil 

service on the town and county 

level, most of it accomplished by 

the Civil Service Employees 

Assn., which has passed the 

200,000 mark in membership. 

This means that the public 

employee bloc has to be- wooed 

in the even years when there are 

State elections—and Federal, of 

course—and on the local level in 

odd years. 

Suffolk Example 

R ight now for instance, H. Lee 

Dennison, a Democrat who has 

Flaumenbaum 
Sees Fourfold 
Threat To OS 

M I N E O L A — T h e fou r cor-

ne r s t ones t h a t h a v e g i ven 

d i g n i t y t o p ub l i c e m p l o y m e n t 

are u n d e r a t t a c k a n d m u s t 

t<€ defended by the Civil Service 

Employees Assn., Statewide first 

vice-president Irving Flaumen-

baum warned this week. 

F laumenbaum cited attacks on 

job security, adequate retire-

ment benefits, the merit system 

and the career ladder in recent 

appearances before the Mental 

Hygiene Employees Assn., Metro-

politan Conference and Nassau 

chapter. 

"Unless the CSEA is vigilant, 

we may f ind that this year's 

crisis has turned into disaster 

next year," he asserted. 

W h a t appears to be unrelated 

threats could combine to dras-

tically affect our jobs in every 

area of government, Flaumen-

baum said. He listed these 

threats: 

3: Job Security — "A phrase 

tha t has been taken for granted 

for years was in 1971 stripped 

away by the stroke of a pen. 

Public employers must under-

stand that we must have job 

security." 

2: Retirement B e n e f i t s — 

"There is ominous talk of remov-

ing retirement benefits from the 

bargaining process. We cannot 

permit legislators to th ink that, 

having denied us the right to 

strike, they can strip us of the 

right to bargain for vital items." 

3: Merit System — "Already 

there are ugly rumors that some 

legislators are entertaining the 

thought of doing away with the 

merit system. We cannot stand 

idle In the face of the prospect 

ttf having the dignity of public 

servants junked in favor of a 

return to the spoils system." 

4: Cai-eer Ladder—"Laxity in 

Implementation of the career 

ladder concept is almost as great 

a thi-eat as the threat to the 

merit system. We must press for 

the elimination of dead-end jobs, 

out-of-title work, without remu-

neration and delay and outright 

failure to provide upgrading." 

I n sum, these issues posed a 

b ioad peril to public employees, 

F laumenbaum said. 

"CSEA is the only weapon we 

have, the only organization with 

the power to protect us. I t must 

use negotiations, lobbying, pub-

lic relations and political action 

where necessary to defeat these 

threats," F laumenbaum declared. 

"An Informed membership Is 

vital so that we are not lulled 

Into a false sense of security." 

survived wonderfully well In 

Republ ican - dominated Suffolk 

County, Is not seeking re-elec-

tion as County Executive. Both 

sides want that job—the O O P to 

get complete control and the 

Democrats to keep the reins of 

the executive side of government 

in tha t county. Count ing the 

civil service population of three 

big State Institutions there — 

Kings Park, Central Islip and 

Pilgrim State Hospitals — plus 

more than 10,000 local govern-

ment aides, there Is a m i n imum 

of about 30,000 public employee 

votes (counting members of civil 

service families) and that is a 

lot of votes in sparsely popu-

lated Suffolk. 

Nassau County also has a big 

public employee vote with one 

organization alone — again the 

CSEA — total ing more than 20,-

000 members and, counting 2V2. 

votes per family, the usual scale 

figured in polls, tliat's a whop-

ping 50,000 votes to be consid-

ered. 

Erie, Monroe, Westchester and 

Albany Counties, to name a few 

others, carry the same political 

punch when i t comes to civil 

service population. 

An addit ional factor is that 

civil seiTice organizations are 

preparing bigger political action 

chests than ever before, mainly 

because they feel tha t the eco-

nomic squeeze State and local 

governments are reacting to Is 

largely being taken out on pub-

lic employees. 

More t han ever before, civil 

service organizations are now 

going to go out and "help their 

friends," the implication being 

that unfriendly legislators and 

officials had better watch out. 

An important factor about the 

Walkout Threat 
Brings Talks 
In Salamanca 

(F'rom Leader Correspondent) 

SALAMANCA — Officials 
of this Cattaraugus County 
city have resumed fringe 
benefit negotiations with 
public sei"vant6 and averted a 

job action threatened by the 

Civil Service Employees Assn. 

The CSEA represents 31 Sala-

Hianca police, f iremen and cross-

ing guards and was attempting 

to implement the reoptner 

clause In a three-year contract 

that ends next March 31. 

The CSEA, facing a . boycott 

of the reopener sessions by city 

officials, had threatened a 

slowdown in services if officials 

continued to avoid the bargain-

ing table. 

The reopener clause permit-

ted renegotiating all but wages 

and other economic issues in the 

f inal year of the pact. 

W h a t Happened 

The CSEA posed the job ac-

tion threat after the City re-

fused to accept the ruling of 

Dr. Joseph Shister of the State 

University of Buffalo, who un-

der binding arbitration decided 

the CSEA was correct In con-

tending fringe benefits were 

non-economic issues In the con-

tract. 

Sa lamanca Mayor Rona ld J . 

Yehl had maintained tha t a 

ruling from the State Depart-

ment of Audit & Control, ef-

fective April, held fringe bene-

fits were an economic matter. 

Civil Service Employees Assn. Is 

that Its local government mem-

bers help out with State prob- i 

lems—and vice versa. 

Despite some cutbacks In State i 
employment—and some less serl- i 

ous ones In local government— ; 

the civil service vote is still one : 

of the most potent voting blocs • 

In the State. i 

We advise all politicoes to take j 

note of this again. 

Grant Duffy 
Another Term 
At Pilgrim SH 

WEST BRENTWOOD — 
Julia E. Duffy, incumbent 
president of the Pilgrim 
chapter, Civil Service Em-
ployees Assn., will again head 

the incoming slate of officers. 

Recent elections also Indicate 

that the first and second vlce-

presldencles have been won by 

Ben Kosiorowski and Elouise O. 

Bell. 

Alice Sarabia takes over as 

treasurer while the secretary's 

post will go to Augusta F. Stew-

art. The aforementioned, wi th 

the exception of Miss Sarabia, 

will also serve as delegates. The 

other delegates are: Rose Cilll, 

Harry Raskin, Rudo lph Perrone, 

Raymond Tueber, Beverly De-

Masl and Sylvia Weinstock. 

A 15-member board of direc-

tors was also selected. The 

board will include: James Big-

gane, Charles F. Blazsik, Theo-

dore Bunce, Dorothy Burghardt , 

Rose Cilll, Marcia Horton, Ann 

Huot, Robert Huot and Cather-

ine Kosiorowski. Round ing out 

its membership are: Harry B. 

Luke, Rudo lph Perrone, E m m a 

Tanghe, Raymond Teuber and 

Mar ian Tribe. Both Blazsik and 

Luke are physicians at the Pil-

grim State Hospital. 

MV Probers 
Piik Officers 

ALBANY—The Public Ser-
vice Motor Vehicles Inspec-
tors chapter of the Civil 
Service Employees Assn. has 
released the results of its recent 

election for officers. Assuming 

the presidency is Lawrence E. 

Manley, a Liverpool resident. 

Vice-presidential posts will go 

to Oerald J . Hussong of Dal ton; 

Ole E. Christiansen of Kingston, 

and Edmund Wilkonson, Union-

dale, L. I . Harry A. Oodk in of 

Baldwinsville becomes secretary 

while the treasurer's job is being 

taken by Thomas J . McOourty, 

who lives in Trumanburg. 

Completing the officer roster 

are the posts of delegate and 

alternate, to be held by Manley 

and Hussong respectively. All 

officers will be installed for a 

one-year term of office. 

The 
Transit 

Beat 
By JOHN MAYE 

f r » s { d e n f . T r a n s i t f o f f e * 

Fafrolmen's t e n e v o l t a f Assn . 

The Productivity Kick 
THIS IS SUPPOSED to cut costs and save money on 

all levels of government operation. It figures that when 
the administration, because of a budget, reaches a point 
that it costs more to run a city than it does the state, people 
are no longer going to whisper why or even ask—they're go-
ing to holler their heads off. The answer: "Let Them Eat 
Cake!" (Why not? This is Fun City!) 

THAT WAS tried by another administration with dis-
astrous results. 

BETTER STILL, tell them about Productivity and how 
it's going to save them a lot of money. It sounds good and, 
if they're sincere, it could even work. When the order went 
out from the Mayor's office to cut the fat in all departments, 
the only honest answer the Fire Dept. could give was "Fine! 
Now just tell us where." 

FIRES AND EMERGENCIES this year will break all 
existing records. Death and Injuries are at an all-time high. 
Workload has gone from bad to worse to ridiculous. But 
since every other department is being asked the same thing 
by City Hall, you've got to show that you're with it. 

SO, OUR DEPARTMENT is looking with conciliatory 
eyes at our limited-service/light-duty men as sacrificial 
lambs in a penny-wise, pound-foolish move. 

THE FACT IS that they serve a very vital function in 
the City and actually make a lot of money for the City, 
and if their members could be increased by some able-
bodied men, the City could make even more money, save 
lives and property. These men, with their vast experience, 
background and knowledge perform a variety of fire inspec-
tions, each of which brings the City $20-25 per certificate. 
Theatres, refrigeration units, standpipe systems, commercial 
buildings, new construction, etc. In fact, builders and others 
are constantly screaming for inspections because their in-
surance depends on it and yet there are not enough men 
to perform inspections even once a year as mandated by 
law. Obviously more men are needed in the Fire Prevention 
Bureau. These men bring Into the City's coffers better than 
a million dollars a month and there are over a million build-
ings in New York City. If their number could be increased 
sufficiently to perform their vital services adequately, this 
City's income could be doubled or even tripled. 

CUT BACK, throw out your vital and very necessary 
personnel just to show there is movement and productivity? 
This is clearly penny-wise and pound-foolish! 

'Adamant^ One-Sided' 
Stand Brings Impasse 
In NY SIS Negotiations 

ALBANY—Negotiations between Civil Service Employees 
Assn.'s New York State Identification and Intelligence Sys-
tem negotiating team and management representatives has 
reached an impasse. Talks broke off last week when it be-
became apparent to the CSEA 

team that management 's ap-

proach was " adaman t and one-

sided," according to a spokes-

m a n from the CSEA team. 
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J o hn Naughter, CSEA collec-

tive negotiating specialist, said 

tlve negotlaltng specialist, said, 

"These 31 demands represent 

long hours of hard work and 

discussions over a period of sev-

eral months. Now It looks like 

all this might have beer^ i n 

vain, since the management 

team refuses to negotiate: they 

had their minds made up be-

fore we ever sat down at the 

table. 

" I n our opinion," he continued, 

"every Item on our list Is nego-

tiable. This meaivi that we at 

least "are will ing to consider 

compromise. The management 

team doesn't seem to realize that 

this Is what negotiating Is all 

about. Negotiating does not 

mean that one side will come 

In and turn a deaf ear to the 

other side. That's actually what 

they have done so far." 

Naughter said he was hope-

ful, however, tha t an early 

meeting can be scheduled with 

the Office of Employee Rela-

tions in an effort to resolve 

most of the inxpasse items. 

" I am confident," he said, 

" t ha t at the O E R level, we can 

move ahead with our demands 

and reach a f inal agreement 

which will satisfy the N Y S U S 

employees." 
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Troopers Veto Contract; 
Stage Is Set To Return 
To CSEA Fold Via Ballot 

ALBANY—The 200,000-member Civil Service Employees 
Assn. announced that it will challenge the Police Benevolent 
Association for representation rights for some 3,100 troop-
ers, sergeants and members of the Bureau of Criminal In-
vestigation of the State Police. 

PBA's representation of this bargaining unit was laid 
open to challenge under the Taylor Law after the troopers, 
sergeants and BCI members had rejected for a second time 
a contract offer from the State. The law provides that the 
PBA's current status can be challenged and a representation 
election called if that organization fails to enter into a 
contract by Aug. 30. 

CSEA President Theodore C. Wenzl said that "many 
members of the State Police have indicated to us by their 
vote in last Fall's election and since then that they want 
CSEA to represent them. CSEA has always had strong ties 
with the State Police and is very desirous of becoming their 
bargaining agent." The CSEA president revealed that he 
has appointed John A. Conoby, a collective negotiating 
specialist, to coordinate the election effort and work with 
the bargaining unit after the election. 

"CSEA is proud of its record," Wenzl said, "but we don't 
live on our laurels. Success is the name of the game we're 
playing," he said, "and we intend to provide the members 
of the State Police with the finest union representation 
available." Wenzl said that if CSEA is selected by the State 
Police, "they will negotiate and ratify their own contract 
with the advice and assistance of the finest team of labor 
professionals available." 
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Called 'Underhanded Tactic' 

Med. Ctr. Reversal Sought 
Over Firing Grievance Rep. 

SYRACUSE—Charges of "unfair practices" have been 
filed by the Civil Service Employees Assn. against the Up-
state Medical Ceilter in the dismissal of an employee in the 
transportation department of the medical Institution. 

CSEA contends that the em-

ployee, Salvatore Masita, was 

fired because of his activities as 

the grievance representative In 

his department for the CSEA's 

State University at Syracuse 

chapter. 

Countering the contention of 

the hospital administration that 

Masita was dismissed because of 

"budget cutbaclc." a CSEA 

spolcesman said the union main-

tains the Medical Center wanted 

"to get rid of" the employee. 

"Not only is tliis underhand-

ed tactic obvious from the fact 

that Maslta's title (chauffeiu:) 

was the only one eliminated in 

the recent layoffs, but we know 

that members of the administra-

tion have threatened that Mas-

ita, as a representative of the 

CSEA, was not going to tell 

them how to run their institu-

tion," a CSEA spokesman said. 

" I n otlier words," the \mion 

spokesman said, "the institution 

was scared by the presence of 

an active CSEA member who 

was trying to lielp his fellow 

employees by defending their 

rights and trying to advance 

the quality of the workmg con-

ditions." 

CSEA's Syracuse field represen-

tative, Roger Kane, said he feels 

that the administration of tlie 

Upstate Medical Center "is and 

has been very anti-union. CSEA 

will not tolerate such unfair 

And improiJer actions." 

A formal hearing on the 

eharge is scheduled Aug. 18 in 

Syracuse by the Public Employee 

Relations Board. 

'We Accomplished A Lot/ 
Says Barr As CSEA, OCS 
End Lengthy Negotiations 

DOT Chapter 
Triumphs On 
2 Grievances 

ALBANY — The Region 1, 
D e p t . of Transportation 
chapter of the Civil Service 
Employees Assn., has an-
noimced favorable decisions on 

two grievances filed by the chap-

ter on behalf of chapter mem-

bers. 

The Grievance Appeals Board 

awarded Prank Bohenek, a motor 

equipment repairman, 11 hours 

of paid overtime for time spent 

at an authorized training ses-

sion. The Department had 

claimed that Bohenek's travel 

status exempted him from over-

Ume eligibility. 

The State Civil Service Com-

mission met in special session, 

and ruled in favor of Edmond 

Klikockl, a highway equipment 

operator at the Saratoga Resi-

dency. Kllkocki, who had been 

accused of insubordination, had 

been dismissed as a result of that 

charge. The Commission upheld 

the charge, but ordered Klikockl 

reinstated on the grounds of ex-

cessive puiilshment. He has been 

reinstated and ti'ansferred to the 

Rensselaer County Residency. 

• U Y 
U S 

B O N D S 

ALBANY —The Civil Ser-
vice Employees Assn.'s Office 
of General Services nego-
tiating team has signed a 
pact with the OGS management 

team, ending months of inten-

sive negotiations on benefits. 

Douglas Barr, chairman of 

the CSEA team, described the 

pact as "very good—we accom-

plished a lot in these negotia-

tions; most of our important de-

mands were met." 

Some of the major items in the 

agreement are: 

1. OGrS will allow employees 

who work the midnight shift to 

trade shifts with other employ-

ees or take charged leave to 

avoid working the shift imme-

diately preceding a New York 

State Civil Service promotion 

examination in which they are 

competing, consistent with abil-

ity of OGS to assure that neces-

sary services are maintained. 

2. OGS will continue to ex-

cuse tardiness of volunteer fire-

men caused by firefighting 

duties as provided in Section 20.3 

of the Civil Service Department's 

Manual for State Agencies. 

3. OGS will continue' to pro-

vide the rain gear it now pro-

vides for those employees who 

must be out-of-doors in incle-

ment weather, and agrees to 

make some additional rain gear 

available for certain emergency 

cases in the particular instances 

cited by CSEA where special 

need exists. 

4. As a result of recommenda-

tions made by a joint OGS-

CSEA committee, OGS will take 

action in the State Garage to 

block sun-rays from entering 

the sky light over the mechanics' 

area. This should substantially 

reduce the temperatm-e of the 

garage during hot Summer days; 

5. OGS agreed to inventory 

the State-provided tools at the 

State Garage, re-examine the 

list of tools mechanics are re-

quired to provide, and in coop-

eration with CSEA develop a 

list of tools which might be 

needed but are not now provid-

ed; 

6. OGS will take appropriate 

administrative action to ensure 

that Its tardiness penalties pro-

vide that if an employee Is 

tardy no more than four times 

In one bi-weekly pay period and 

the total tardiness Is no more 

than 20 minutes, the tardiness 

will be excused; 

7. Employees in the Profes-

sional, Scientific and Technical 

Services Unit and Administra-

tive Services unit shall have the 

opportunity to review their per-

sonal history folder In the same 

mamier as outlined In Article 

14.1 of the Operational Services 

Unit and Article 17.7 of the In-

stitutional Services Unit agree-

ments; 

8. OGS will pi-ovide to the 

president of the CSEA chapter a 

copy of each promotion list or 

certification from the Civil Ser-

vice Department. Upon request 

the chapter president may re-

ceive updated information re-

garding the status of such lists 

or certification. 

9. OGS will continue to leave 

th« iwrking lot lights on at the 

Stftte Office Building Campus 
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Signing the new contract are, from left to right, John ^ 

Naughter, Civil Service Employees Assn. collective bar- to 

gaining specialist; Douglas Barr, chairman of the CSEA -

negotiating team, and James Gallagher, chairman of the i© 

OGS management, 

days for the convenience of 

OGS cleaning personnel whose 

shift ends at 9 p.m. 

10. OGS will request the Com-

mission for the Blind and Vis-

ually Handicapped to install a 

soda machine in the State Gar-

age. 

11. OGS will continue to pro-

vide appropriate training for 

State Garage employees and 

will, when necessary, make every 

effort to obtain training from 

manufacturers' representatives; 

12. OGS agrees to excuse em-

ployees who have completed 27 

years of State service from the 

punching of time clocks; 

13. OGS has agreed that the 

chapter president may obtain 

appropriate information regard-

ing promotions, appointments, 

jurisdictional classification, etc. 

14. OGS agrees that a letter 

of termination to a permanent 

employee in a CSEA bargaining 

imit shall include the following 

sentence: "As a member of the 

Services Unit you 

should be advised that the Civil 

Service Employees Association is 

recognized by the State as the 

exclusive employee representa-

tive for all members of this miit, 

and you have the right to con-

tact the CSEA on this matter." 

15. OGS agrees to sponsor in 

cooperation with CSEA two so-

cial activities during the re-

mainder of the present contract 

period. Consistent with OGS re-

sponsibility for maintaining es-

sential services, any OGS em-

ployee may be excused for Vz 

of his regular work day for the 

purpose of attendnig each of 

these events; 

16. OGS and CSEA shall es-

tablish a labor-management 

committee which will meet at 

times mutually agreed upon and 

the agenda for all meetings will 

be provided two weeks In ad-

vance. The purpose of the com-

mittee is to consider possible 

problem areas and to assure good 

labor-management relations as 

they may affect terms and con-

ditions of employment. Matters 

that are properly ^part of the 

formal grievance procedure or 

matters that s h o u l d flow 

through normal administrative 

channels should continue to be 

progressed in the usual manner. 

The committee shall not func-

tion as an extension of the de-

partmental negotiations; 

"And many other benefits. 

CSEA negotiaiing team mem-

bers were Barr; Yvonne Mit-

chell; Gregory Tobin; Andrew 

Valenti; Walter Coulter; Boris 

Kramarchyk; and Elaine Ret. 

John J. Naughter Jr., CSEA 

collective negotiating specialist, 

aided the team in bargaining. 

CSEA Eyes Erie Election 
(Continued from Page 1) 

Clark said "and we have repre-

sented them in every area, in-

cluding on-the-job problems, 

while AFSCME, which imported 

organizers from other states for 

the election a year ago, has 

abandoned the blue-collar em-

ployees. 

"We want the blue-collar 

workers to join CSEA and be-

come one solid team. We can get 

the job done, something AFSCME 

has been unable to do in 12 

months. It's time for a change." 

Clark said that the Erie Coun-

ty CSEA has sent a letter to the 

County Legislature demanding 

that the County begin negotia-

tions with a "real union" so that 

the blue-collar employees would 

be able to gain the programs 

demanded and denied through 

AFSCME representation. 

Officials of the County chap-

ter and blue-collar representa-

tives met last week with CSEA 

members i a Buffalo.to dls- , 

cuss the election campaign and 

strategy. 

Planning Strategy 

Representing the chapter at 

the meeting, besides Clark, were 

George Clark Jr., president of 

the Erie County Home and In-

firmary unit; Sam Call, presi-

dent of the Meyer Memorial 

Hospital unit; Will E. Browning, 

George J. Schaeffer, and Walter 

E. Beaman Sr., highway depart-

ment; Robert Macey, buildings 

and grounds at the Home and 

Infirmary; and Dorothy Kother, 

library unit. Charles R. Sandler, 

regional attorney, and Ronald L. 

Jaros, assistant i-egional attor-

ney, were present along with 

the following staff members: 

Joseph J, Dolan Jr., director of 

local government affairs, who 

will direct the election cam-

paign; Marvin G. Nallor, assist-

ant director of public relations; 

and Robert Milling and Myroo 

Norys, CSEA field representa-

tives. 



TO H E I P YOU PASS 
SET THE ARCO STODV BOOK 

BOOKS 

Accountant Auditor —— 
Administrative Assistant Officer 
Assessor Appraiser (Real Estate) 
Attendant 
Attorney — 
Auto Machinist 
Auto Mechanic 
Beginning Office Worker 
Beverage Control Invest. 
Bookkeeper Account Clerk 
Bridge & Tunnel Officer — 
Bus Maintainer — Group B 
Bus Operator — 
Buyer Purchasing Agent 
Captain Fire Dept. 
Captain P.D, 
City Planner 
Civil Engineer 
Civil Service Arith. & Vocabulary 
Civil Service Hondbook 
Clerk N.Y. City 
Clerk GS. 4-7 
Complete Guide to C.S. Jobs — 
Computer Programmer 
Const. Supv. & Inspec. Foreman 
Correction Officer 
Court Officer 
Dietitian 
Electrician 
Electrical Engineer 
Engineering Aide O.S. 
Federal Service Ent. Exam 
Fingerprint Technician 
Fireman, F.D. 
Fireman in all State O.P. _ 
Foreman 
General Entrance Series 
General Test Pract. for 92 U.S. Jobs 
H.S. Diploma Tests 
High School Entrance & Scholarship Test 
H.S. Entrance Examinations 
Homestudy Course for C.S. 
How to get a job Overseas 
Hospital Attendant 
Housing Assistant 
Investigator-Inspector .—̂ — 
Janitor Custodian 
Loboratory Aide -
Lt. Fire Dept. . 
Lt. Police Dept. 
Librarian . . _ . 
Machinists Helper 
Maintenance Man 
Maintainer Helper A & C 
Maintainer Helper Group B 
Maintainer Helper Group D 
Management & Administration 9>'izzer 
Mechanical Engineer 
Motor Vehicle License Examiner 
Motor Vehicle Operator 
Notary Public 
Nurse (Practical & Public Health) 
Parking Enforcement Agent 
Prob. & Parole Officer 
Patrolman (Police Dept. Trainee) 
Personnel Assistant . 
Pharmacists License Test 
Playground Director — Recreation Leader 
Policewoman . _ 
Postmaster — — 
Post Office Clerk Carrier 
Post Office Motor Vehicle Operator ^ 
Preliminary Practice for the H.S. Equivalency Diploma Test. 
Principal Clerk-Steno _ 
Probation & Parole Officer _ — 
Professional Career Tests N.Y.S. 
Professional Trainee Admin. Aide 
Public Healtti Sanitarian — - - -
Roilroad Clerk 
Real Estate Manager 
Sanitation Man 
School Secretary 
Sergeant P.D. -
Senior Clerical Series — — 
Social Case Worker 
Stoff Attendant & Sr. AHendant _ 
Stationary Eng. & Fireman 
Storekeeper Stockman — 
Supervision Course — 
Transit Potrolmon _ 

PRICES 

5.00 
5.00 
5.00 
3.00 
5.00 
4.00 

_ 5.00 
5.00 
4.00 

_ 4.00 
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5.00 
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4.00 
4.00 

_ 4.00 
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6.00 
5.00 

_5.00 
5.00 
4.00 

-4.00 
4.00 

.4.00 
5.00 
5.00 
5.00 
4.00 

-4.00 
4.00 
5.00 
5.00 

Contains Previous Questions and Answers ond 
Other Suitable Study Material for Coming Exams 

O R D E R DIRECT — M A I L C O U P O N 

65c for 24 hours special delivery 

LEADER BOOK STORE 
11 Warren St.. New York. N.Y. 10007 

Pleose tend me copies of books checked ebove. 

1 enclose check or money order for % _ . . 

Name 

Address 

City State 
Be Mire te include 7*/* Sales T u 

Suffolk Cly. CuHiiig 
Clerk-TypisI Enlries 

Clerical entries are pouring In-

to Siiffolk County in view of the 

announcement that out-of-coun-

ty applicants will be considered 

for the $201 bi-weekly title. 

Clerk-typists need neither ex-

perience nor a diploma to qualify. 

Tjrpists will first have to pass 

a written test consisting of read-

ing, vocabulary, arithmetic and 

office practice questions, con-

ducted on the first and third 

Monday of each month. A per-

formance test is then In the of-

fing, requiring the speed of 40 

wpm. 

Those hired will have duties 

of doing routine clerical work, 

operating office machines and 

typing various items, including 

mlmeo stencils. Further details 

can be learned by calling PA 7-

4700, ext. 249, the County's ClvU 

Service Dept. 

INSTALL AMSTERDAM O F F I C E R S — 
Left to right are James J . O'Connor, first vice-president; Alex 

Czyzewski, member. Board of Directors; John J. Macejka, president, 

and Bemadette Wilkie, secretary. Other new officers of the Amster-

dam unit are: Leo Mortimer, second vice-president; Marion Abbott, 

treasurer, and Josephine G. Mone, Edward McKenna, Edward 

Krusze and Rose Eats, all members of the Board of Directors. 

SICKNESS INSURANCE 
O R 

HEALTH INSURANCE 
Sickness insurance costs money* 
Health insurance saves money. 

Sickness insurance tends to aggravate health problems. 

Health insurance places a priority on preventive health 
care. 
Sickness insurance means frequent hospital admissions. 
Health insurance means fewer hospital admissions. 

Sickness insurance Is indemnity insurance. One never 
knows what the final medical costs will be. In today's 
costly, fragmented, complex and confusing search for 
the best in medical care, this can often mean playing 
Russian Roulette with medical expenditures. 

Health insurance today means truly prepaid group prac-
tice health care. Whether it's open heart surgery, a mul-
tiphasic health testing examination, office visits, pedi-
atric care, costs are prepaid for however long the medi-
cal need exists. This kind of health care makes sense. 

This is what the Health Insurance Plan of Greater New 
York is all about. 
This Is why prepaid group practice plans, such as H.I.P., 
are being talked about by people all over the country. 
This is why the public is questioning sickness insurance 
and looking to hecdth insurance for health protection. 

The Health Insurance Plan of Greater New York wil l be 
pleased to send a representative to your agency or firm 
to explain In detail how prepaid group practice health 
care provides preventive, diagnostic and curative med-
ical services for better health. 

HEALTH INSURANCE PLAN OF GREATER NEW YORK 
625 Madison Avenue • New York, New York 10022 



Beamed At Disadvantaged 

^ Grant To City Being Devoted 
To Tutor Fireman Candidates 

A Federal grant announced at $125,000 will be used 
to both tutor potential firemen from disadvantaged areas 
and to "study the factors which affect achievement on the 
test," according to Paul O'Brien, special assistant to the fire 

A commissioner. 
Purposes behind the grant: to 

beef up the percentage of minor-

ity group and City residents in 

the Department. A possible by-

product would be to learn what 

type of candidate, with a eco-

nomic-deprived baclcground, will 

respond successfully to exam tu-

toring. 

Fire Commissioner Robert O. 

Lowery announced tliat 500 can-

didates are bound for 10 weeks 

of instruction, on a 12-hours-a-

day basis. This intensive prepa-

ration is believed to be the first 

of such wide scope financed 

througli Federal funding, in the 

area of municipal recruitment. 

While most classes will be 

conducted at night, provision for 

daytime training is being made 

for those presently employed. 

Tutorial centers wUl number 20, 

located in the major inner city 

communities. 

Candidates must meet an Aug. 

18 deadline in applying. Eligibil-

ity is confined to Model City 

neigliborliood residents whose 

family income falls below $7,000. 

Do You Need A 

High School 
Equivaloney 
Diploma 

for civil service 
for personal satisfaction 
• Week! Cours* Approved by 

N.Y. State Education Dept. 

Write or Phone for 
Information 

Eastern School AL 4-5029 
721 Broadway, NY 3 (at 8 St) 

Please write me free about the 
High School Equivalency class. 

Name 

Address 

Boro LI 

A third qualification concerns 

the reading level at the high 

school attended by the appli-

cant: It must be two years lower 

than the national average. The 

regular requirements for firemen 

are also In effwt: high school 

diploma, age 18 to 29; height of 

5'6" or more; good character 

and good health. 

As part of a recruitment cam-

paign launched early this year, 

the Fire Dept. has been compil-

ing the names of possible par-

ticipants in the tutorial program. 

Others who wish to inquii-e about 

openings can call a special Fire 

Dept. oommtmity relations num-

ber at 349-2211. 

The next test for fireman will 

come Sept. 18. Further details 

can be leamed at the City Per-

sormel Dept., 55 Thomas St., 

Manhattan. 

LI. Acts To AHract 
Engineering Aides 

Without residency require-

ments, SuffoUc County has sent 

out word it wants to hire more 

engineering aides at $258 bi-

weelcly. Testing talces place daily 

—'Tuesday through Friday. 

Subject to no standards either 

oi experience or education, can-

didates may be tested on such 

items as vocabulai-y, math, mech-

anical Information, record keep-

ing and physical science apti-

tude. A three-month waiting 

period will be in effect for per-

sons having failed the exam in-

itially who want a re-test. 

Those hired will engage in as-

sisting on engineering projects 

in both fieid and office settings. 

Further data may be obtained by 

calling the County Civil Service 

Dept. at PA 7-4700, ext. 249. 

FIREFIGHTERS FIGHT FIRES 

. . . NOT PEOPLE 

HIGH SCHOOL EQUIVALENCY 
DIPLOMA-5 WEEK COURSE-S60 

I Earn a High School Equiva-
lency Diploma through a spe-
cial State approved couise 
Complete at home In 5 weelts 

I or less. Class sessions also 
'available. 
I Be among the more than 100,-
"OOO High School Drop-Outs 

who earn Equivalency Diplo-i 
mas each year Licensed by' 
N. Y . Dept. of Education.i 
Approved for Vets. P R E : 
B O O K L E T R O B E R T S , 
SCHOOLS, Dept. C. 517 West| 
57 St., N.Y., (PL 7-0300)., 
No salesman will call. 

SCHOOL DIRECTORY 
MONROE INSTITUTE — IBM COURSES Computer Programm.n«. 

PREPARATION FOR CIVIL SERVICE TESTSLTV^TCFIBIAJD'.̂ "̂' 
NCR Hookket^ing machine. H.S. EQUIVALENCY. D « t at Eve Clawes 
EAST TREMONT AVE. & BOSTON RD., BRONX -- KI 2^5600 

115 EAST FORDHAM ROAD. BRONX — 9^3-6700 
Approved for > ets and Voroi^H Sludenls. Aurtd, N.Y. ShUt D*pt. of EJucutiom. 

52 Years With State: Occasion For Party 
ORANGEBURG — Rock-

3and State Hospital em-
ployees like to give recogni-
tion to their fellow workers 

Placito Re-elected 
To Second Term 
By Onondaga Chap. 
(From Leader Correspondent) 

SYRACUSE —Andrew H. 
Placlto Jr. has won a sec-
ond term as president of On-
ondaga chapter of the Civil 
Service Employees Assn., after 

beating off a challenge by an-

other candidate. 

Placito, a City employee in the 

Bureau of Safety Inspection, de-

feated Robert Hiller, a County 

worlcer. 

Some 86 ballots were voided, 

prlcipsdly because the envelopes 

they were in did not contain 

the name and address of mem-

bera as required by the chap-

teir's constitution, said Peter Be-

gltano, chairman of the election 

committee. 

Other 1971-72 officers chosen 

Include: Leander Smith, first 

vice-president; Will iam Massey, 

second vice-president, and Prank 

Lucsis, third vice-president; 

Helen Holler, recording secre-

tary; Leona M. Appel, corre-

sponding secretary, and Helen 

DeMore, treasurer. 
Hilda H. Young was elected 

chapter representative. 

ste Plaiiis City 
Chapter Picks SSate 

(From Leader Correspondent) 

WHITE PLAINS — Robert 
Doherty was elected and In-
stalled as president of the 
City of White Plains chapter 
of the Civil Service Employees 

Assn. r.t its annual meeting. 

May 11. 

Others installed were Stanley 

Boguskl, vice-president; Leon-

ora Mariner, secretary; Richard 

LoPresti, treasurer, and Joseph 

Roche, chapter representative. 

I n addition, the following di-

rectors, who were previously 

elected as representatives of 

their groups, were installed, In-

cluding: Jane Spies, Louis 

Straehl, Luoian R. BlaseJ, Adele 

ML Wojnowsld, Betty Hunting-

tan, LiUlan Carley, Joyce Bush, 

Jamea Blanco, Einie Clow, John 

Booke, Charles Peeks, Wilbur 

Aokerly, Leo Magnotta, John 

Walker, Tony DiDona and Gloria 

Lesnefsky. 

The main business of the eve-

nlnc, in addition to the election, 

WM the adoption of a revised 

constitution, changed to bring 

It Into line with the newer con-

cepts ol CSEA as an effectivo 

negotiating agent. 
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GOURMET'S GUIDE 
• STATEN ISLAND • AMFRICAN • ^ 

D F M Y A N ' Q Si«plc«on. S i . G1 8 7337. Prime Steak 
Vla l f l I n i l V L>>nuet fur Iwo Per»oat. $H.95. Bau<|uets to 300. LuiurheoM, Too. Jsck and hrank HmtU. 

PERSIAN • ITALIAN • AMERICAN 
T F I I F D A I I 45 W. 4 N H ST.. NTW YORK'S N(». I COCKTAIL I.ODNGL 
• • • N B N H I L FOR FR££ UORS D'OCURliS — LUNCHEON DINNIOL 
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MIMICS ADDREtSiftk, R 
T STINOTYPKS J 
E STINOORAPHS Ur 

«ti4 rant. 1,000 others. 

$ Low-Lew Frle»$ 

ALL LANGUAGES 
TYPEWRITER CO. lac. 

lit W. 23 tt. (W. of *tli Avo.) NV« NY 
CHoUoa 3-80t« 

whenever a significant milestone 

15 reached in the careers of one 

of these colleagues. Recently, 

Evelyn Mone, who worlcs in the 

Hospital's personnel office, be-

gan her 52 nd year of State 

service. 

This calls for some sort of 

festivity, decided Miss Mone's 

fellow staffers. The solution to 

the question of how to mark 

the occasion led to a surprise 

party for Miss Mone, which took 

place at the nearby Holiday Inn, 

She recalled that her career 

started in 1920 at the State Re-

habiUtatior Hospital, transfer-

ring to Rockland State In 1952, 

where she holds the post of 

stenographer. Also, it was noted, 

the veteran civil servant has 

been a member of the Civil 

Service EJmployees Assn. since 

it first began. 

The high point of the salute 

to Evelyn Mone was the pre-

sentation of a certificate o ' ap-

preciation plus a special mo-

mento of that day. I t was a 

flowered stone bracelet. The in-

scription read, "To Ev for her 

dedicated State service—2-1-20," 

the day It all began. 

Certified? Uncertain? 
Follow The Leader 

I The People Of New York City n 
~ Who Never Finished " 

"HIGH SCHOOL! 
I or* invifod to writ* for FREE Brochure. Tells how yoe can B 

I 
earn a Diploma AT HOME in SPARE TIME. Approved for 
Veterans training. 

AMERICAN SCHOOL, Dept. 9AP69 

276 Fifth Ave. {30 St.l NY. NY 10001 Phone BR 9-2604 

Send me your free High School Brochure. 

I • 
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1010 WINS W 
All News. All The Time. 

If you want to know what's happening 
fo you 
to your chances of promotion 
to your job 
to your noxt raise 
and similar matters! 

FOLLOW THE LEADER REGULARLY! 
Here is the newapaper thKt tells you about what U happen-

ing in civil service, what is happening to the Job you have and 
the Job you wan t 

Make surt you don't mlas a itngl* I m i m . Enter your sub-
icription now. 

The price is $7.00. That brings you 52 issues of the Civil 
Service Leader. nUed with the government Job news you wui t 

Tou can subscribe on the coupon below: 

CIVIL SERVICE LEADil 

11 Warren Stre«f 

New York, New York 10007 

I enclo&e $7.00 (diieck or money order for a year's subscription 

to the ClvU Service Leader. Please enter tb t nam* Usted below: 

NAIIB 

ADDRMi 00d« 
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TUESDAY, JULY 20, 1971 

A Note Of Caution 
NEW YORK STATE appears to be doing a good job In 

hiring back permanent employees who were laid off 
when the Legislature's budget meat axe started to swing 
earlier this year. 

However, we urge a note of caution to the Rockefeller 
Administration. We said from the beginning that the first 
cuts were too hasty and far too deep and that same haste 
may be occurring again. 

In order to bring back Merit System workers, the State 
is accomplishing this in the main by firing provisional and 
temporary employees who have no civil service status what-
soever. 

This is what we urged in the first place, plus giving 
prime attention to political and no-show appointments. But 
there are many, areas of State service where temporary and 
provisional employees are on that basis because of certain 
needs and there should be no wholesale firings of these 
people without first checking as to how badly they are 
needed and whether letting them go creates a void in service 
or unjustly overloads permanent employees on the job. 

The old axiom that haste makes waste has been proved. 
Let's not see it proved a second time—or more. 

A Dedicated Band 
WE DRAW attention to a feature story on Page 8 of 

this edition which illustrates the contribution civil 
servants are making in one of the longest and most agoniz-
ing fights in medical history—the war on cancer. 

A few weeks ago, a similar feature appeared on workers 
at the Batavia School for the Blind. We will have more and 
more of these stories of the work that civil servants do day 
in and day out for the good of their communities and their 
fellow man. 

One should note that, as is pointed out this week, good 
works are not accomplished by the valuable work of dedi-
cated physicians and teachers alone. Hospitals, institutions— 
every branch of government as a matter of fact — needs 
maintenance men, food workers, typists, cleaners, techni-
cians, and a lot of other willing hands. 

The public is still too little aware how much their health 
and well-being is based upon the skills and semi-skills of 
this 'dedicated band. We continue our dedication to seeing 
that their story is carried until all ears have heard the tale. 

CIVIL SERVICE 
TELEVISION 

Television programs of inter-

est to civil service employees are 

broadcast daily over WNYC, 

Channel 31. This week's pro-

grams (on an extended sched-

ule) are listed below. 

Tuesday, July 27 

1:30 p.m.—^Around the Clock— 

"Justifications in the Use of 

Force." Police Dept. training 

series. 

6:30 p.m.—^Return to Nursing— 

"Comprehensive Nursing Care. 

Part n . " Refresher course for 

nurses. 

Wednesday, July 28 

6:00 p.m.—^Return to Nursbig— 

"Comprehensive Nursing Care, 

Part n . " Refresher course for 

nurses. 

6:30 p.m.—Around the Clock— 

"Justifications in the Use of 

Force." Police Dept. training 

series. 

Thursday, July 29 

1:30 p.m.—^Around the Clock— 

"Justifications in the Use of 

Force." Police Dept. training 

series. 

2:00 p.m.—Thirty Minutes Wi th 

. . . Washington Police Chief 

Jerry Wilson. 

6:30 p.m.—^Return to Nursing— 

"The Nursing Care Plan." Re-

fresher coiurse for nurses. 

7:00 p.m.—^Around the Clock— 

"Justification in the Use of 

Force." Police Dept. training 

series. 

9:00 p.m.—^The Police Commis-

sioner—A report to the public. 

Friday, July 30 

1:30 p.m.—^Aiound the Clock— 

"Justifications in the Use of 

Force." Police Dept. traloing 

sei'ies. 

7:00 p.m.—On the Job—"Hose 

Stretching." Fire Dept. train-

ing series. 

8:30 p.m. — Assemblyman at 

Large: Assam. Brian Sharoff. 

Saturday, July 31 

7 p.m.—On the Job—"Siamese 

Gates." Fire Dept. training 

series. 

Sunday, Auĝ ust 1 

10:30 p.m. (color) — Wi th 

Mayor Lindsay — Weekly in-

terview with the Mayor. 

Appoint Mrs. Marr 
As First Woman On 
Public Svce. Comm. 

Mrs. Carmel Carrington Marr 

of Brooklyn, a former United 

Nations attorney and specialist 

in human rights, has been 

nominated by the Governor for 

membership on the State Public 

Service Commission and would 

be the first woman ever to 

serve on the regulatory body. 

Simultaneously, the Governor 

disclosed his reappointoenit of 

Edward P. Larkin of Hempstead, 

to the Commission. Larkin 

would continue until Feb. 1, 

1977, on the commission, mem-

bers of which receive $38,300 

annually. 

Social Security Questions & Answers 
Q. My 67-year-old husband 

recently had surgery for a slip-

ped disc. He will soon be able 

to come home, but the doctor 

says he will need to use a wheel-

chair. Will Medicare help pay 

for a wheelchair? 

A. Yes. Tlie medical insurance 

part of Medicare does help pay 

for tlie i-ental or purchase of 

such durable medical equipment 

as a wlieelcliair wlien tlie equip-

ment is prescribed by a doctor. 

Whether your husband decides 

to purchase or rent the equip-

ment, Medicare generally makes 

montlily payments a nd these 

payments are 80 percent of the 

reasonable rental charges. 

Q. My mother, who lives in 

another State, was hospitalized 

while visiting nie. Wil l Medicare 

help pay for the ambulance ser-

vice needed to take her over 100 

miles back to her own home? 

A. No. Your mothers' medical 

insurance can only help pay for 

ambulance service witliin the 

lucAlity normally served by the 

4). I haw^been fetting montlily 

Civil Service 

Law & You 
By RICHARD GABA 

social security disability benefits 

for the past Z years. A friend of 

mine has offered me » i»art-

tiine job. I am not sure I could 

do this type of work, but I should 

like to try it. Would I lose my 

disabiUty benefits if I take tt? 

A. No. Under the social secur-

ity law. disability benefldarles 

who work despite sever« handi-

caps can continue to l » paid 

their monthly benefits while 

they are testing their dblllty to 

work. However, if you should 

start to woric, be surs to notify 

your social security glflM. 

Mr. Gsba is a member of the New York State Bar and chair-
man of the Labor Law Committee of the Nassau Connty Bar Assn. 

Equal Pay For Equal Work 
IN A RECENT decision which centered on the "equal 

pay for equal work" clause of Section 115 of the Civil Servlcc 
Law, the Appellate Division, Third Department, held that 
the provision did not apply to probation officers in Bronx 
County and New York County who were compensated at 
different rates of pay between 1962 and 1964. 

THE PETITIONERS (probation officers) were employed 
in the Bronx County Court prior to Sept. 1, 1962. Their 
salaries were fixed by the judges of that court. In New York 
County, the Court of General Sessions also employed proba-
tion officers prior to Sept. 1, 1962, although their salaries 
were somewhat higher than those paid in the County Court 
of Bronx County. 

WHEN THE TWO courts mentioned above merged with 
the Supreme Court, the non-judicial personnel were trans-
ferred to the Supreme Court without reduction in salary. 
The wage differentials which existed were maintained until 
1964 when the petitioners' salaries were equalized with those 
of the higher paid employees of the Supreme Court who 
were formerly with the Court of General Sessions in New 
York County. 

APPROXIMATELY six years later, petitioners com-
menced an Article 78 proceeding with the objective of re-
couping the difference in pay between their salary and the 
salary of probation officers in the Court of General Sessions 
for the i>erlod prior to 1964. 

THE RESPONDENT Comptroller of New York City 
defended the case on the grounds that the petitioners failed 
to set forth sufficient facts to state a cause of action. Spe-
cial Term agreed and dismissed the petition on the grounds 
that Section 115 of the Civil Service Law was merely a 
statement of policy and did not mandate the payment de-
manded by the petitioners. 

IN AFFIRMING the dismissal, the Appellate Division 
said, " In our opinion there is also nothing in Section 115 
which requires the salaries of employees of the Supreme 
Court to be equal in all counties of the State. Geographic 
distinction Is permissible providing all employees perform-
ing the same work within the same county receive equal 
pay." The court went on to say that the petition should be 
dismissed because of "laches," the failure to act with reason-
able promptness without an explanation for the delay. 

(Kraus v. Beame, 320 N.Y.S. 2d 991). 
• * * 

THE APPELLATE Division, Fourth Department, in the 
case of Amico v. Erie County Legislature, 320 N.Y.S. 2d 134, 
partly reversed the lower court in deciding that a local law 
placing sheriff employees in the classified civil service was 
valid insofar as it applied to employees who performed 
duties relating only to criminal matters. 

THE LOWER COURT determined that employees of 
the sheriff are clearly exempt from civil service under 
Section 41 (1) (b) of the Civil Service Law since they are 
deputies of a principal executive officer authorized by law 
to act generally for and In place of their principals. The 
Appellate Division held, however, that the denomination 
of an employee as a deputy does not in and of itself create 
an exemption from civil service. The "deputy" must be a 
person who has the right under a statute to act for or In 
place of his principal officer. Only the undersheriff has 
such power and the rank and file deputy does not. 

THE COURT GOES on in its opinion to discuss the long 
and Involved background of the several cases dealing with 
the subject of civil service status for employees of sheriffs 
throughout the State of New York and points out the dis-
tinction that exists as far as the duties of deputy sheriffs 
are concerned—whether civil duties or criminal duties. 

PERHAPS EVEN more important is the use of the 
argument that Article 3, Section 6, of the New York State 
Constitution '̂declares in unmistakable terms that merit, 
ascertained as provided, shall govern appointments and 
promotions In the public service." The court stated at page 
144, administrative officer may violate the provisloni 
of the Constitution, and no court may sanction a violation. 
Likewise, no legislature may disregard, evade, or weaken 
the force of ttiat mandate." 



Rights Revealed 
' To make yourself familiar with 
your legal rights, follow The 
Leader. The weekly feature, 
"Civil Service Law and You," 
reviews important legal land-
marks in cases affecting public 
employees. 

'*»A V • V*.* • OVotkiwietn 6f America, fn«. 

M A I L O R D E R I 
At last! A ready-made MAIL ORDER | 
BUSINESS for you with 98% of the | 
work eliminated! Now in their 17th | 
year, GIFTIME gives you a gorgeous | 
full-color catalog imprinted with | 
your name and address. Every item I 
is DROP-SMIPPED direct to your I 
customer from GIFTIME's own ware- I 
house. Every item is popularly priced I 
for maximum sales, and every item I 
is reproduced in thrilling color in I 
one of the finest mail order catalogs I 
ever seen. Write N O W for FREE I 
SAMPI.E CAT ALOG and free details I 
on how you can be in the fascinat- J 
ing mail order business overnight. J 
Lists available. ! 

GIFTIME. Dept. CL 
919 W A L N U T ST. 

P H I L A D E L P H I A . P A . 19107 
( 2 1 5 ) 923 -1945 

Help Wanted - M F 
HOME TYPISTS — Envelopes & other 

assignments to be picked up and re-
turned. Downtown Manhattan $10.00 
per 1,000. Write Box 250, CSL, 11 
Warren St., N.Y., N.Y. 10007 & 
give telephone number. 

Merchandise Offerings - TV'S 
USED TV S LIKE NEW 

FROM $39.99 UP 
Guiiranteed Like New 

2656 Broadway (cor. 101 St.) 866-2127 

> For^a le - Mdse. ' 
BEDROOM Set, lamps, Queen size mat-

tress & box spring, air conditioners, 
wall-to-wall carpeting. Wi l l sac/ifice. 
Call after 6 P.M. 282-2345. 

Business Opportunity 
LONG ESTABLISHED office equipment 

business, profitable, good location, 
owner wishes to retire. Substantial 
down payment. Terms for balance. 
Write Box 500, C. S. Leader, 11 
Warren St., N.Y., N.Y. 10007. 

EARLY RETIREES 
POSITIONS available! Clerks, Vault 

Attendant, Mail Clerks, Messengers, 
I etc, PRESS Agency, H I E 44 (Lex) 

682-8250. 

LEGAL NOTICE 

PENNCEL ASSOCIATES 
NOTICE OF SUBSTANCE OF CER. 

TIFICATE OF FORMATION OF LIMIT-
ED PARTNERSHIP. Name and ad-
dress: Penned Associates, at Ingber 8c 
Klapper, Esqs., c/o Integrated Resources, 
loc., 295 Madison Avenue, New York 
City. Business: Ownership of an inter-
e« in real estate located in Celinu, 
Ohio. General Partners: Sidney Ingber, 
100 Myrtle Drive, Great Neck Estates, 
New York; Benjamin Klapper, 450 
West Bay Drive, Long Beach, New York. 
Present Limited Partners, Address, Con-
tributions (made in cash), and Share 

i of Profits or Other Compensation by 
' War of Income or Otherwise: Richard 

T. Baum, 34 5 Park Avenue, New York. 
New York, $75,555, 29.630%; Robert 
B. Siegfried, 12 Oakland Street, Lex-
ington, Massachusetts, $61,389, 24.074%; 
Philip H. Seaver, 16 Harbor Avenue, 
Marblehead, Massachuetts, $61,389, 
24.074%; N. T. Camicia, 85 Country 
Q u b Lane, Polham Manor, New York, 
•56,667, 22.222% subject to payment 
of 1% of distributions to the General 
Partners after distributions have beea 
made to Limited Partners in an amount 
equal to their total contributions to the 
Partnership. No additional contributiotu 
ar« required to be made by the Limited 
Partners. The General Partners shall 
have discretion as to the making and 
t^ins of distributions of Cash Flow 
and other property, subject to the pro-
visions of the Partnership Agreement. As 

I used herein and under the Partnership 
' ^reement. Cash Flow means the net 

income of the Partnership after taxes 
(if any) determined under generally 
accepted accounting principles, increased 
bf depreciation and decreased by amor-
tisation payments and capital expendi-
tures. The term of the Partnership shall 
continue until the retirement, death, 
insanity, resignation or the bankruptcy 
or insolvency (not discharged or vacated 
within 90 days) of either General Part-
ner (subject, in any of the foregoing 
instances, to the right of the remaining 
General Partner to continue the business 
of the Partnership), the sale of the 
Partnership Property or failure to ac-
quire the same, a determination to dis-
solve in accordance with the provisions 
of the Partnership Agreement or Decern-

I bM 31, 2046, whichever event shall oc-
r cvtt sooner. The contribution of each 

Limited Partner may be reduced by an 
amount not exceeding 10%, which would 
result in a cash refund equal to the 
aiBOunt of the reduction. A Limited 
Partner may substitute assignees in his 
place, but only with the written con-
seat of the General Partners. Only the 
General Partners have the right to ad-
mit Limited Partners, The Partnership is 
au^orized to acquire the Limited Part-
nership Interest of any Limited Partner 
wba may offer the same for sale to the 
Partnership. No Limited Partner has any 
right to priority over any other Limited 
Partner as to distributions or compen-
sacioa by way of income. The remaining 
General Partner shall have 60 days after 
th* tetiremenc, death or insanity of 

I t<M other General Partner to elect to 
' uontinue the business of the Partnership. 

No Limited Partner has the right to 
demand and rt-ieive property other ilia* 
c u b in return tor his coniribution. The 
original certificate duly signed and 
acknowledged was filed in the New 
York County Clerks ofi>c« on July 14, l»7t. 
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Have two doors kept you out of a Volkswagen? 

Don't answer yet. 
The car in the picture is a Volkswagen. 
And, as you can see, it has four doors. 
It's our new 411 4-Door sedan. 
Like most 4-door sedans, our 411 gives 

fhe people in the back almost as much 
room as the people in the front. 

Unlike most 4-door sedans, though, 
there's also room for luggage in the front 
OS wel l as in back. 

Like most 4-door sedans, our 411 hos 
on engine. 

Unlike most 4-door sedans, our engine 
gets about twenty-two miles to a gal lon 
of gasoline. 

Like most 4-door sedans, our 411 offers 
a lot of options. Automatic transmission, 
radial tires, rear-window defogger, to 
name a few. 

Unlike most 4-door sedans, those op-
tions are included in the price of the car j 
$ 3 1 4 9 . * 

N o w you can answer if you like: 
( ) Yes. ( ) N o . 

Amtfyville Wonfer Motors, Ud. 
Auburn B«rry Volkswagen, Inc. 
Bolavia Bob Hawkes, Inc. 
Boy Shore Trons-Island Aufomobiles Corp. 
Boysiet* Boy Volkswagen Corp. 
Binghamlon Roger Kresge,fine. 
Bronx Avoxe Corporation 
Bronx Bruckner Yolkswogen, Inc. 
Bronx Jerome Volks«/ogftn, Inc. 
Brooklyn Aldan Volkswogen, Inc. 
Brooklyn Economy Yolkiwogan, Inc. 
Brooklyn Klngsboro Motors Corp. 
Brooklyn Volkswagen of Boy Ridge, Inc. 
BvRnlo Butler Volkswagen, Inc. 
Buffolo Jim Kelly's, Inc. 
Cortland Cortland Foreign Motors 

Goton Jim McGlono Motors, Inc. 
Etmsford Howard Holmes. Inc. 
Forest HilU luby Volkswogen, Inc 
Fulton ful lon yolkswagen. Inc. 
Geneva Dochok Motors Inc. 
Glens Falls' Bromley Imports, Inc. 
Great Neck North Shore Yolkswagen, Inc. 
Nambuffl Hal Casey Motors, Inc. 
Hempstead Small Cars, Inc. 
Hickiville Walters-Donoldson, Inc. 
Hornell Suburban Motors, Inc. 
Horseheads G. C. Mcleod, Inc. 

Hudson Colonial Volkswagen, Inc. 
Huntington Fearn Motors, Inc, 
Inwood Volkswagen Five Towns, Inc. 
Miaco Ripley Motoi" Corp. 
Jamaica Mones Volkswagen, Inc. 
Jamestown Stateside Motors, Inc. 
Johnstown Van! Volkswagen, Inc. 
Kingston Amerling Volkswagen, Inc. 
Lathom Academy Motors, Inc. 
Lockport Volkswagen Village, Inc. 
Massena Seawoy Volkswagen, Inc. 
Merrick Sake r Motor Corp., l td. 
Middle Ulond Robert Weiss Volkswagen, Inc. 
Middletown Glen Volkswogen Corp. 
Monticelto Philipp Volkswagen, l td. 
Mount Kisco North County Volkswogen, Inc. 
New Hyde Pork Auslander Volkswogen, Inc. 
New Rochelle County Automotive Co., Inc. 
New York City Volkswagen Bristol Motors, Inc. 
New York City Volkswogen Fifth Avenge, Inc. 
Newbwrgh F 4. C Motors, Inc. 
Niagara Falls Amendola Motors, Inc. 
Oceantide Island Volkswagen, Inc. 
Clean Volkswagen of Glean, Inc. 
Oneonta John Eckert, Inc, 
Plattsburgh Celeste Motors, Inc. 
Poughkeepsie R.E.Ahmed Motors, ltd. 
Queens Vi l lage Weis Volkswogen, Inc. 

Rensselaer Cooley Volkswagen Corp. 
Riverfiead Don Wold's Autohous 
Rochester Ridge East Volkswagen, Inc. 
Rochester F. A. Motors, Inc. 
Rochester Mt. Reod Volkswagen, Inc. 
East Rochester Irmer Volkswagen, Inc. 
Rome Valley Volkswagen, Inc. 
Roslyn Dor Motors, ltd. 
Saratoga Spa Yolkswagen, Inc. 
SayvilU Bianco Motors, Inc. 
Schenectady Colonic Motors, Inc, 
Smithtown George and Ocjiton Volkswagen, Inc. 
Southompton lester Kaye Volkswagen, Inc. 
Spring Volley C. A. Ha'gh, Inc. 
Stolen Island Stolen Island Small Cars, l td. 
Syracuse Don Cain Volkswagen, Inc. 
EasI Syracus* Precision Autos, Inc. 
North Syracuse Finnegon Volkswagen, Inc. 
Tonowonda Granville Motors, Inc. 
Utica Martin Volkswogon, Inc. 
Volley Streom Val-Stream Volkswagen, Inc. 

WafertowM Horblin Motors, Inc. 
West Nyock Foreign Cars of Rockland, Inc. 
Woodbury Courtesy Volkswogen, Inc. 
Woodsid* Queensboro Volkswagen, Inc. 
Yonkert Dunwoodie Motor Corp, 
Yorktown Mohegon Volkswajsn, Inc. 

AUIHORliM 
OEALUe 

^Suggested rccitil price P.O-t.. loc l̂ t̂ xe* auU octier dealer deliver) tliiirgek, d My, Addutuusl. 



- Eligibles on State and County Lists - « 
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F.NGRG TECH 
1 Rynski R Albany 91.2 
2 Allen J Syracuse 87.2 
3 Mazurczyk L West Scneca 87.2 
4 Blair D Nassau 84.4 
5 Canficld J Windsor 84.2 
6 Hoppel W Windsor 84.2 
7 Grecco A NewburRh 83.4 
8 Slaver A Wellsville 83.2 
9 Skinner G Schenectady 83.2 

10 Sniffen J Albany 83 2 
11 Brown B Hornell 82.7 
12 O'Donnell D Ozone Pk 82.4 
13 Cassidy T Canisteo 82.2 
14 Popple W Buffalo 82.2 
15 Konyack G Johnson City 81.7 
16 Gallaer J Bklyn 81.4 
17 Preston V Canisteo 81.2 
18 Firsching R Windsor 81.2 
19 Sky I Greenwood 80.4 
20 Postawa R Babylon 80.1 
21 Beck J Wsthmptn Bch 79.2 
22 Emler D Rochester 78.6 
23 Kostraba D Avon 78.2 
24 Makoske R Hudson 77.8 
25 Matthews R Syracuse 77.4 
26 Creeley R Canisteo 77.2 
27 Warner D Binghamton 77.2 
28 Cordelli G Elnora 77.2 
29 Johnson A Sterling 76.4 
30 Cacciola J Bayside 76.2 
31 Ciejka M Sterling 76.2 
32 Mason R Cohoes 76.2 
33 Telecky D Cheektowaga 75.2 
34 Collins D Saratoga Spg 75.2 
35 Spena E Watkins Glen 75.2 
36 Reinhard D Binghamton 75.2 
37 Brockway M Hyde Pk 74.7 
38 Gustas W Amsterdam 74.2 
39 Bates L Albany 74.2 
40 Tepeenhart R Watertown 73.7 
41 Wigley W Scotia 73.6 
42 Kelly P Albany 73.2 
43 Slezak A Amsterdam 72.8 
44 Evanitsky T Hancock 72.2 
45 Wallstrom S Albany 72.2 
46 Farrand D Canisteo 71.4 
47 Ricciardelli T Buffalo 71.2 
48 Cole J Hornell 71.2 
49 Payne W Bay Shore 71.2 
50 Fritzen H Syracuse 71.2 
51 Cline L Hornell 70.4 
52 Paulmeno R Hurley 70.3 
53 Tabor R Poland 70.2 
54 Sendall W Holcomb 70.2 
55 Terry R Canisteo 70 2 

ASSOC ACCOUNTANT PUB SRV 
1 Herbert F Rensselaer 94.4 
2 Patten D Suffern 86.6 
3 Macri V Albany 84.3 
4 Coney B Woodside 84.3 
5 Mackesey W Albany 83.1 
6 Call R Norwich 80.4 
7 Zackarewicz S E Nassau 79.8 
8 Nardin T Penfield 77.6 
9 Fox T Richmond HI 74. i 

GROUP W O R K CNSLT ADLT INST 
1 Hanna M Troy 80.2 
2 Davis E Ludlowville 75.5 
3 Wray J Brewster 75.4 
4 Edwards C Saratoga 73.8 
5 Edgley G Hudson 73.0 
6 Metz T St Albans 70.4 

OPTION A — ASSOC AQUATIC 
BIOLOGIST 

1 Harding R Saratoga 81.5 

OPT ION B — ASSOC AQUATIC 

BIOLOGIST 

1 Greech C Cincinnatus 83.8 
2 Wilson D Bath 81.4 
3 Lane G Lake George 80.8 
4 Huyck D Saranac Lake 79.6 
5 Greene R New Paltz 79.5 
6 Frisa C Rome 77.7 

OPT ION A — ASSOC WILDLIFE 
BIOLOGIST 

1 McCaffrey E Schoharie 87.0 
2 Kelsey P Dryden 86.5 
3 Proud J Grand Gorge 84.3 
4 Nevinger R Adams 83.5 
5 Tullar B Adams 81.8 
6 Myers L Hemlock 80.6 
7 Harding R Saratoga 80.5 
8 Dickinson N Brant Lake 79.8 

OPT ION B — ASSOC WILDLIFE 
BIOLOGIST 

1 Elliott G Dryden 8i.0 
2 Hesselton W Voorhcesvil 790 
3 Jackson L Delmar 78.8 
4 Kruzan J Cortland 77.0 
5 Slater F Hornell 76.*; 
6 C'hambcrlainc L Adams 73 6 

ASST CIVIL ENGR TRAFFIC: 

1 Treadway W Albany 85.7 
2 McDougall R Watertown 80.'J 
3 Leary R Cheektowaga 79.5 
4 Karoly A Bx 79.3 
5 Allison J Hallscon Spa 78.^ 
6 Mazel 1. Rochester 78.8 
7 Wells P West Seneca 78. i 
8 Jillson G Mcnands 77.6 
9 Kroiiihout J West Islip 76.5 

10 Fusci K Latham 76.3 
1 1 Dclcrich 1' Hohcmia 76.2 
12 Utowcr V. Setaukct 7 i. t 
13 Withers R Albany 73.5 
14 Kapp W Mcnands 73. i 
15 Thoma S llx 72.6 
1(1 Polansky P Monands 72. i 
17 Paddick J E.idwell 70. ̂  
18 Miet^kowski A Matt) dale 70. ^ 

PKIN A C C O I ' N I A N T PUB SRV 

1 Muntaro J Canandaigua 87.3 
2 Sheridan J Blauvelt 8i.5 
3 Potts J lihaca 80.6 

SR ACCOUNTAN i PUB SRV 

1 Sokoloff H N Y 101.6 
2 Ro»l>ick J Albany 89.2 
3 Kennedy C Schoharie 82.5 
4 Schiff L Bklyn 79.5 
5 Perkifu F Kenmote 79.2 
4 M.*pp»tiO C Berlin 78.8 
1 AMlcnoa J BalUtoo Sp« 79A 

P R I N DRAFTSMAN STRUCTURAL 
1 Kilfoyle G Selkirk 97.5 
2 Bickel H Albany 92.6 
3 Munro J Albany 91.9 
4 Burrell J Voorheesvil 89.3 
5 Lemler W Albany 89.4 
6 Robituon J Albany 84.6 
7 Pulcini N Albany 83.4 
8 Skowronek J Amsterdam 80.2 
9 Burnett W Albany 79.3 

10 Scipione A Albany 77.8 
11 Campoli A Schenectady 77.4 
12 McGraw D Cohoes 75.0 
13 Kimball R Chaumont 71.8 
14 Hoffman B Schenectady 71.4 

ASSOC ACCOUNTANT PUB SRV 
1 Herbert F Rensselaer 94.4 
2 Patten D Suffern 86.6 
3 Macri C Albany 84.3 
4 Coney B Woodside 84.3 
5 Mackesey W Albany 83.1 
6 Call R Norwich 80.4 
7 Zackarewic2 S East Nassau ,...79.8 
8 Nardin T Penfield 77.6 
9 Fox T Richmond HI 74.4 

SR METH & PROCDRS ANALYST 
1 Hogan H Hamburg 87.9 
2 Derner M Buffalo 84.7 
3 Scherer G Depew 77.3 

SR EMPLOYMENT COUNSELOR 

1 Demmon G Kenmore 79.5 
2 Bolognese A Buffalo 75.1 

ASSOC ACCTNT & ASSOC A U D 

1 Hacker J Tonawanda 88.3 
2 Neeb J Tonaw^anda 87.1 
3 Blake D East Chat 83.7 
4 Hertzendorf S N Y 83.1 
5 Friedler R Bklyn 82.2 
6 Mulligan G Albany 82.1 
7 Noviello N Peekskill 82.0 
8 Ellis E Copiague 81.6 
9 Lucy A Pelham Ma 81.6 

10 Cella J Maspeth 81.6 
11 Zdyb J S Cheektw 81.0 
12 Hull J Tonawanda 80.9 
13 Hompesku W Bklyn 80.7 
14 Auerbach E Jamaica 80.5 
15 Funigiello A Bx 80.4 
16 Berry N N Y 80.0 
17 Ru(4cel R N Y 79.6 
18 King F Elma 79.6 
19 Alger R Albany 79.5 
20 Ryan J Flushing 79.4 
21 Torpey D New Hyde 79.1 
22 Feldman I Schenectady 78.8 
2 3 Kaplan M Bklyn 78.5 
24 Beck M Bklyn 77.5 
25 Kane R W Seneca 77.1 
26 Rosenfeld A Bklyn 77.0 
27 Lampadarios M Bklyn 77.0 
28 Wieland W Delmar 77.0 
29 Banazer W Syracuse 76.5 
U) Thompson M Waterford 76.5 

Lustbader R Newburgh 76.1 
32 Diamond A N Y 76.0 
33 Burns J Voorheesv 75.9 
34 Becker G Albany 75.6 
35 Elias A Kenmore 75.6 
36 Cernuto S Rochester 75.5 
37 Gordon I Ballston 75.1 
38 Feldman S New Hyde 75.0 

Levitan B N Y 75.0 
40 North R Niagara F 75.0 
•il Zurek E Buffalo 74.7 
.i> Davis C N Y 74.6 
4 3 Schmit F Buffalo 74.6 
.i4 Reimann J Watervliet 74.6 
4 5 Preble T Syracuse 74.1 
•i6 Wexler M Rosedale 74.1 
•\7 McCreadie T Tonawanda 74.0 
48 Simonds J Patterson 74.0 
•i9 Altschuler S Ravena 73.4 
50 Breslau N Bklyn 73.4 
51 Galinsky H Schenectady 73.2 
52 Arthur H Schenectady 72.8 
5 3 Aronson H Bklyn 72.2 
5i Podgorski J Schenectady 71.6 
5 5 Coney B Woodside 71.6 
56 Bell J Lancaster 71.5 
57 Spillenger F Albany 71.5 
58 Devack B Flushing 71.4 
9 Stankowski R Albany 71.2 

60 Balcerzak F Depew 71.1 
61 Nemet M Bx 71.1 
62 Silverstein S Albany 71.0 
63 Herbert F Rensselae 70.8 

SR DRAFTSMAN GENL 

1 Doyle D Latham 88.8 
2 Martin D Menands 87.3 
1 Miles P Kinderhook 83.9 
5 Loeper R Albany 75.1 
6 Kaler B Ithaca 71.6 
7 Jurus D Amsterdam 71.0 
8 Durrant P Cohoes 70.6 

33 Rogers J Bklyn 76.6 
34 Taylor M N Y 76.6 
35 Vinti R Rockaway 76.5 
36 Haley M Binghamton 76.4 
37 Potoker C . Jackson Hts 75.8 
38 Horowitz D Far Rockaway ....75.8 
39 Brown E Jackson Hts 75.2 
40 Dubois A Bklyn 75.2 
41 Haffenden L Bklyn 75.1 
42 Krncke H Richmond HI 74.3 
43 Fondel W Bx 74.0 
44 Lippman M Arverne 74.0 
45 Rothmund E Albany 73.9 
46 Wallace T Troy 73.7 
47 Pacheck D Syracuse 73.7 
48 Raines I Rochester 73.2 
49 Bergman B Bx 72.7 
50 Kales R Bklyn 72.7 
51 Kaplan J LI City 72.3 
52 Langness I N Y 72.0 
53 Blank R Bklyn 71.6 

ASST CIVIL ENGR 

1 Cristofaro N Elmira 85.5 
2 Bunce R Bayside 84.2 
3 Ronayne R Bellevill N J 82.5 
4 Fitzpatrick W Poughkeepsie 81.2 
5 Schmalz R E Meadow 81.2 
6 Nowak T Buffalo 81.0 
7 Richards J Watertown 80.9 
8 Jurek S Buffalo 80.6 
9 Fayette M Chateaugay 80.5 

10 Paddick J Endwell 80.3 
11 Russell R Buffalo 79.3 
12 Decker W Poughkeepsie 79.2 
13 Gruber W Seneca 79.1 
14 Herrneckar A Hornell 78.8 
15 Hearnes K Black River 78.5 
16 Flannery D Albany 78.4 
17 Wolff J Batavia 78.4 
18 Caputo F Lindenhursr 78.4 
19 Warden C A^ams 78.4 
20 Rapp W Menands 78.4 
21 Pirro P Schenectady 78.3 
22 Bernstein N Bay Shore 77.9 
23 Ordway P Albany 77.7 
24 Stanley K Rochester 77.6 
25 Bradford D South Lima 77.5 
26 Vetter A Watertown 77.5 
27 Mason T New Hampton 77.3 
28 Decker J Menands 77.3 
29 Clark J Albany 77.2 
30 Boerum S Sayville 77.0 
31 Chapman R Castile 76.9 
32 Sorento C Gloversville 76.6 
33 Gokey J Clayton 76.5 
34 Brower E Setauket ..76.4 
35 Deprima L Buffalo 76.3 
36 Wozniak F Kenmore 76.3 
37 Carrington J Binghamton 76.2 
38 Oberdecker R Babylon 75.8 
39 Quencer D Chaumont 75.6 
40 Leary R Cheektowaga 75.5 
41 McCullagh F Round Lake 75.5 
42 Motta J Flushing 75.4 
43 Campion W Rhinebeck 75.4 
44 Reese B Conklin 75.4 
45 Wells P West Seneca 75.3 
46 Polansky P Menands 75.3 
47 Walsh J Hornell 75.3 
48 MacMullan J Danbury Ct 75.3 
49 Brooks K Almond 75.3 
50 Burch C Albany 75.3 
51 Terplak S Amsterdam 75.3 
52 Ccariza J N Y 75.2 
53 Christie D Cheektwaga 74.9 
54 Offe L Albany 74.8 
55 Trimble M Almond 74.7 
56 McDonald J Albany 74.7 
57 Druchunas D Poughkeepsie ....74.7 
58 Schnecberger D Rochester ....74.5 
59 Slaski F Flushing 74.3 
60 Burdick T Rensselaer 74.2 
61 Fagnan W Alpine 74.1 
62 Roberts J Remsen .....74.1 

63 Cornish D Rome 73.9 
64 Streeter M Canisteo 73.8 
65 Griffin V Revford 73 8 
66 Ballard F Carthage 73.7 
67 Vavra R Binghamton 73.5 
68 Whaley F Kirkville 73.5 
69 Williams T Coeymans 73.4 
70 Coons N Binghamton 73.4 
71 Besmertnik P Bklyn 73.3 
72 Mieczkowski A Mattydale ....73.3 
73 Margiotta P Middle Vill _73.3 
74 Marleau T Baldwinsvil 73.2 
75 Holbrook T Camillus 73.0 
76 Fumo J Hempstead 73.0 
77 Dicenzo C Rochester 72.9 
78 Pilipczuk W Utica 72.9 
79 Haddad E Albany 72.7 
80 Hollandt H Utica 72.6 
81 Hadersbeck W Albany 72.6 
82 Buret M Liverpool 72.6 
83 Comins C Hornell 72.4 
84 Gleason L Hornell 72.4 
85 Lopacono R Snyder 72.3 
86 Limarzi P Port Chester 72.2 
87 Kobis D Buffalo 72.2 
88 Deretz D Syracuse 72.2 
89 Donnelly J Canisteo 72.2 
90 Davida E Babylon 72.1 
91 Berylak L Depew 72.0 
91A Aliiskewicz J Uniondale 71.9 
92 Schmitt D Fairport 71.8 
93 Godfrey B Phoenix 71.8 
94 Shaver P Jamestown 71.8 
95 Weir M Stony Brook 71.8 
96 Walsh J Buffalo 71.6 
97 McEaschern W Herkimer 71.6 
98 Farr I Johnson City 71.6 
99 Duthie W Elizabille 71.6 
100 Lamarcher R Watertown 71.5 
101 Eisenhaure E Coram 71.5 
102 Freeman J New Rochelle 71.4 
103 Dyke G Binghamton 71.4 
104 Testa P Cortland 71.3 
105 Eignor J Albany 71.3 
106 Varvaro J Holbrook 71.3 
107 Drews E Staatsburg 71.0 
108 Klotzbach L Basom 71.0 
109 Welch C Cheektowaga 70.9 
110 Frishman Niagar Fls 70.8 
111 Sleeper R Binghamton 70.7 
112 Simpson M Floral Pk 70.5 
113 Withers R Albany 70.5 
114 Zebrowski J Schenectady 70.3 
115 Pawlowski R Amsterdam 70.2 
116 Carlson R Albany 70.2 

SR W O R K M A N S COMP EXMR 

1 Lewis S Bklyn 89.9 
2 Beckerle E Albany 89.2 
3 Kecgan J Bklyn 88.3 
4 Lazarus R Rochester 88.3 
5 Blumtnthal A N Y 86.3 
6 Josefsberg S Bklyn 85.7 
7 Brannigan J We.itbury 84.4 
8 Devine E Buffalo 84.4 
9 Martialto I Babylon 83.1 

10 Donohue M N Y 81.7 
11 Beausey. B Bx 80.5 
12 Wilson M Rochester 80.5 
13 Murphy G Staten Is 80.5 
14 Bertoni A Endicott 80.5 
15 Liddie E Bklyn :....79.5 
16 Cordova T Bklyn 79.2 
17 Sullivan R Syracuse 78.7 
18 Arons J N Y C 78.4 
19 Gallan A Flushing 77.9 
20 Peloso R Bklyn 77.9 
21 Reiman H N Y 77.8 
22 Kcnney V Solvay 77.3 
23 Raguso N Roselle N J 75.3 
24 Mathusek H Woodhaven 75.1 
25 Pitts H Jamaica 74.9 
26 Jurusik D Cohoes 74.5 
27 McBride T Bklyn 74.0 
28 Matthew G N Y 74.0 

29 Fivash G Sprngfld Gdn 74.0 
30 Lafreniere T Johnson City ....74.0 
31 Moritz S Bklyn 71.9 

ASSOC W O R K M A N S COMP EXMR 
1 Leifer E Albany 88.3 
2 Mai W Staten Is 83.1 
3 Silverman E Woodside 81.6 
4 Adams C Syracuse 77.9 
5 Byrne H Hollis 77.9 
6 Webster J N Y 75.3 
7 John C Bklyn 75.3 
8 Moss L Bklyn 75.2 
9 Porter T Bx 73.8 | 

OPT ION A — ASSOC T R A I N I N G 
TECH & REP 

1 Guarnieri P Jamesville 84.4 
2 Seidman J N Y 82.2 
3 Anderson C N Y 76.5 

OPT ION B — ASSOC T R A I N I N G 
TECH & REP 

1 Film B Albany 88.6 
2 Lewis P Albany 83.5 
3 Smith D Albany 79.4 
4 McGarry F Elnora 78.2 
5 Titus C Westmere 78.0 
6 Gagliano A Scotia 76.3 
7 Boland E Troy , 74.3 

ASSOC TAX VALUATION ENGR ( 
1 Hartmann M G Latham 79.1 
2 Goodlow J W Castleton 79.0 

OPT ION C — A S S O C EXCISE TAX 
EXAMINER 

1 Rosenfeld A Brooklyn 102.5 
2 Popowitz E H Westbury 92.0 
3 Bowen J F Utica 89.5 
4 Schaum S R Yonkers 89.0 
5 Guzik G New Hyde Pk 87.5 
6 Lucy A Pelham Manor 87.0 
7 Schneider H A Yonkers 86.0 
8 Bach M D Verona Beach 85.5 
9 Abbott W R Cohoes 81.0 

OPTION D — A S S O C EXCISE TAX 
EXAMINER 

1 Wrubel F J New Hartford 82.4 

ACCOUNT CLERK TY PIST 
1 Sensabaugh B F Buffalo 82.7 
2 Brown D A Derby 82.6 
3 Lobue A M Buffalo 77.8 
4 Lorence V K Buffalo 76.8 
5 Kosis C M Buffalo 74.9 
6 Guggemos J Buffalo 74.5 

OPT ION A — A S S O C BUDGET EXMR 
PUB FIN 

1 Hogan T F Albany 82.2 

OPTION B —ASSOC BUDGET EXMR 
PUB FIN 

1 Richter D M Albany 74.6 

OPTION A — A S S O C BUDGET EXMR 
M G M N T 

1 Bulgaro P J Albany 72.0 

OPTION B —ASSOC BUDGET EXMR 
M G M N T 

1 Hogan T F Albany 82.2 
2 Richter D M Albany 74.6 

OPT ION A — A S S O C BUDGET EXMR 

1 Wolfe R L Schenectady 83.7 
2 Richter D M Albany 74.6 
3 Malinowski E J Loudonville 74.0 

OPT ION B —ASSOC BUDGET EXMR 

1 Lake J W Poughkeepsie 83.5 
2 Hogan T F Albany 82.2 

WORKMENS COMP EXMR 

1 Goedtel P Troy 98.3 
2 Russo M Staten Is 95.5 
3 Craft J St Albans 92.1 
i Hcnowitz F I.evittown SU.3 
5 Dunne J Melrose 90.7 
6 O'Connor P Rochester 90.5 
7 Weiss M Maspeth 90.4 
8 Lewis N Bklyn 89.7 
') Rogan E N Y 89.6 

10 Homey W Binghamton 87.8 
I 1 Diute J Binghamton 86.0 
12 Long D Kenmore 85.5 
13 Karsh I Bklyn 84.8 
1 i Jennings L Bklyn 84.5 
15 Leiter D Buffalo 84.4 
16 Katz D Bklyn 83.5 

Craney G Troy 83.4 
18 Horowitz $ Far Rockaway ....82.8 
19 Tillman D N Y 81.7 
i o Hackett H Hollis 81,7 
.'A Singlctary J Babylon 81.5 
22 Hawkins G N Y 81.5 
2 5 Stern S Ozone Pk 81,4 
24 Ocken M Bklyn 81,3 
25 Schlein E Lawrence 81.0 
26 Ward M Syracuse 80.2 
27 Dwyer M Endicott 79.7 
28 Bannon A Mauapequa 78.8 
29 Berutein B Bay Sboxc 78.5 
30 Baioadani L Frecporc 78.3 
31 KapUa B Bklya 77.2 
32 Watley C B« 77.1 

HAVE GAVEL. WILL TRAVEL — 
administrative Mwistant Dick Puflial. ot the L*w 

Department City Tranidt Authority, reoeives garei 

from the Hon. Frank Compost«, Justice of the 

Supreme Court, alter being installed aa president 

of the Columbia Assn.. NYCTA, Inc., at Carl ^ 

Uoppl's in Baldwin. Looking on are: Paul S. ^ 

Oibaldi, superintendent of surface, past president 

• f the Columbians, and Sal Milaaau. its legal 

adviser. 



r 

Roswell Park Staffers Bent 
On Cancer's Total Demise 

( F rom Leader Correspondent ) 

BUFFALO—Dr. Gerald P. Murphy labors in a bio-medical field designed to make 
Itself extinct. 

"If we can prevent cancer we'd much rather do that than treat it," says Dr. Murphy, 
36, the energetic, ebullient, quite-busy director of the world's oldest cancer research center. 

John S. Adamski, Roswell Park CSEA chapter presi-

dent, checks equipment in his job as radiation safety 

officer for nuclear medicine. 

PERB Discloses Assignments 
For Fact-Finders, Mediators 

ALBANY — The New York State Public Employment 
Relations Board (PERB) has appointed the following fact-
finders and mediators to contract disputes involving the 
Civil Service Employees Assn.: 

John C. Tobin, Utica Board of 
Water Supply and CSEA, Pi'ank 
Martello, CSEA field represen-
tative; 

Benjamin Wolif, Port Chester 
Union Free School District No. 4 
and CSEA, Ronald Mazzola, 
CSEA field representative: 

Jerry Pohlman, Mayviile Cen-
tral School District and CSEA, 
Daniel Jinks, CSEA field rep-
resentative; 

Rev. David Clark Randies, 
South Colonie CSD No. 1 and 
the South Colonie unit of CSEA, 
Thomas Whitney, CSEA field 
representative; 

Evelyn S. Brand, Wantagh 
Union Free School District No. 
23 and CSEA, George Peak, CSEA 
field representative; 

Louis I. Rosenberg, Massape-
qua Board of Education and 
the Nassau County chapter of 
CSEA, Artliur Grey. CSEA field 
representative; 

Frank McGowan, Connet<iuot 
School District and the Connet-
quot unit of CSEA, Ira Shofield, 
CSEA field representative; 

Ralph Vatalaro, Board of Edu-
cation of Draper Scliool District 
No. 14 and the Diaper Teach-
ers Assn.; 

Anthony Sehwart, Saranac 
Central School District No. 1 and 
CSEA, Patrick Monachino, CSEA 
collective negotiating specialist; 

John S. DiMiceli, Iroquois Cen-
tral School District No. 1 and 
the Iroquois chapter of CSEA, 
Robert Milling, CSEA field rep-
resentative; 

Dr. Egon Plager, Greater 
Jolinstown School District and 
CSEA, Patrick Monachino, G8(BA 
collective negotiating iqieclaUst; 

Jacob Sheinkman. Island Tr«ee 

Union Free School District No. 

26 Board of Education and 
CSEA, George Peak. CSEA field 
representative; 

Frank McGowan, Village of 
Lynbrook and the Nassau chap-
ter of CSEA, Arthur Grey, CSEA 
field representative; 

Rodney E. EVennis, Village of 
Endicott Light Dept. and the 
Endicott Light Unit of the 
Broome County chapter of OSEA, 
Richard Sroka, CSEA field rep-
resentative; 

Dr. Martin Etters, Little Palls 
Central School District and the 
Little Falls unit of CSEA, Prank 
Martello, CSEA field represen-
tative. 

Noel Cipriano, Saranac Cen-
tral School District No. 1 and 
CSEA, Patrick Monachino, CSEIA 
collective negotiating specialiat; 

Richard Myers, Middle Xsland 
Central School District No. 12, 
and tlie Suffolk County chapter 
of CSEA, William Griffen, CSEA 
field representative; 

Charles S. Sobol, Village of 
North Tarrytown and the Village 
of North Tarrytown unit oi 
CSEA, Ronald Mazzola. CSEA 
field representative; 

Ernest F. Franke, Iroquois 
Central School District No. 1 
and the Iroquois unit of CSEA, 
Robert Milling, CSEA field rep-
resentative; 

Jack Hoelcle, Starpoint Cen-
tral School and the Starpoint 
uni t of CSEA, Nels Oarlfion, 
CSEA collective negotiating »pe-
oiallst; 

William Duggan, Preeport Un-

ion Pree School District No. • 

and the Preeport unit of the Nm-

sau chapter of CSEIA; 

JohnAf Silver, ViUa«e o< Weei-
bui-y and the Westbury unit of 
C&EJl 

The center, Roswell Park Me-

morial Institute, employs rough-

ly 2,300 persons in all facets of 

work. Nearly 1,000 of them be-

long to the Civil Service Em-

ployee Assn. and contribute to 

the Center's constant fight 

againts one of man's most mys-

terious diseases. 

Roswell, founded in 189B by 

Dr. Roswell Park of the Univer-

sity of Buffalo, Is a feather In 

the cap of New York State, its 

main financial supporter. 

World-renowned, it is one of 

the largest facilities in the world 

devoted to the study and treat-

ment of cancer. 

Cigarettes: Slow Suicide 

But, as Dr. Murphy points out, 

educating the public about the 

disease is probably the center's 

most Important function. 

"You can tell people all you 

want about the hazards of smok-

ing and other hazards in the 

environment, but you can't make 

people stop smoking or stop do-

ing something else that might 

endanger their health," explains 

Dr. Murphy. 

"One of our most important 

goals," he continues, "is to point 

out more effectively some of the 

hazards of the envii'onment." 

For example, the doctor talks 

of the center's "Cigarette Hall 

of Fame," a bank of pictures of 

famous i>ensonalities with cig-

arettes in their hand. 

The Eminent Dead 

Some of the personalities, like 

Edward R. Murrow and Dick 

Powell and Nat King Cole, died 

of lung cancer. 

One panel shows R. J. Rey-

nolds, the tobacco magnate, a 

victim of emphysema. Another 

pictures baseball hero Mickey 

Mantle in a 1953 cigarette ad-

vertisement and in a 1960 adver-

tisement plugging a stop-smok-

ing product. 

It's exhibits like the "Hall of 

Fame" that the center uses to 

graphically portray to the pub-

lic the hazards that might con-

tribute to cancer. 

Por it was at Roswell, 10 years 

ago, that data on the effects of 

smoking on lungs was first com-

piled, prompting the U. S. sur-

geon general to issue the famous 

report credited with making no-

smoking a national campaign. 

Besides the educating-the-

public-about-cancer role played 

at Roswell, the institute also 

does vast research into the dis-

ease and treats patients from 

all over the world, mostly from 

New York State. 

"Come over here and look out 

this window," a proud Dr. Mur-

phy comments during an inter-

view. He points out the steel 

skeleton of construction that 

will in 1972 be Roswell's sev-

enth building. 

"That is the cancer drug cen-

ter, the only one of its kind in 

the world," he adds. "There, we 

can develop in months drugs 

that used to take us years." 

The building also provides a 

glimpse at the unique fiscal 

method in which Roswell I'uns. 

The stmcture was started with 

a $1.5 million grant from the 

Federal Grovernment. The State 

matched the $1.5 million and 

another $1 million was raised 

through pi-ivate interests all 

over the country. 

"We're still short," Dr. Mur-

phy says in revealing the build-

ing will cost $4.3 million. 

National Advances 

"Anybody working in the can-

cer field today is lucky," Dr. 

Murphy relates. "There is a na-

tional crusade in cancer," he 

says, and the crusade, accord-

ing to him, pays dividends. 

" I n the 1920's we were able 

to save about 25 percent of the 

cancer patients, then 33 percent 

and now about 40 percent — 

that's progress." 

He predicted a cure "for some 

forms of cancer in our lifetime" 

and envisions changes in the 

tx'eatment of other cancer forms. 

Roswell, of course, also treats 
cancer's victims. 

I n the institute's 315-bed hos-

pital, each year 5,000 patients 

come for In-patient care, while 

60,000 out-patient visits are re-

corded annually in the institute's 

various clinics. 

Roswell, Dr. Murphy figures, 

pumps a payroll of $20 million 

Into Western New York every 

year. Coupled with th3 State 

University of Buffalo and other 

research done In Western New 

York private Industries, it has 

made Buffalo one of the fore-

most areas in the country for 

bio-medicine, Dr. Murphy be-

lieves. 

Fame and Rumor 

Treating patients from all 

over the world also spreads the 

Institute's fame far and wide. 

Roswell, in fact, Ls so famous, 

that it had been rumored re-

cently that entertainer Frank 

Sinatra was stajdng at the In-

stitute for treament. 

I t started, Roswell's public in-

formation office explains, when 

someone noticed a guard at a 

room housing a prisoner from 

Attica State Prison. A rumor had 

it that it was Sinatra, being pro-

tected from publicity. 

Within weeks, the institute 

was deluged with thousands of 

Inquiries from throughout the 

nation. Cards and flowers ad-

dressed to Sinatra wers deliv-

ered and many refused to be-

lieve Roswell disclaimers that 

Sinatra was not a patient. 

The rumor finally died when 

Sinatra, supposedly in Roswell, 

appeared in Las Vegas at his 

farewell to show business. 

Adamski Laudatory 

John S. Adamski, a radiation 

safety officer in nuclear medi-

cine, heads the Roswell CSEA 

chapter. He's also president of 

the CSEA Western Conference. 

"We have members in all 

kinds of jobs here," says Adam-

ski. "Our people," he adds, "work 

in housekeeping, the laundry, in 

office staffs and in medical 

treatment. Many are technicians 

and many are also doctors." 

"That's the gi^at thing about 

Roswell," Dr. Murphy points out. 

"The people here in all job lev-

els can boast accomplishments 

each day—they're constantly do-

ing something to help mankind."* 

i I 
I 

I -
M 

Dr. Gerald P, Murphy, l^t, director of Roswell Park, chats at a recetU CSEA chap, 
ter officers iiiatallation with, from left, Genevieve Clark, a Roswell chapter and 
Western Conference officer, Mrs. Murphy and the Rev. Edward Ulatowski, a CSBA 
member who works at the imtitute. 
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Key Answers 
EXAM 0629 

SR. CHILDREN'S COUNSELOR 

Test Held Jan. 14, 1971 

Tlie following final key ans-

wers as adopted by the Commis-

sion result from consideration of 

all protests submitted by can-

didates. Changes from proposed 

key answers have been set in 

boldface type. The test was 

taken by 191 candidates, with 

15 candidates protesting 32 ans-

wers. 

1, B; 2, D; 3, B; 4, A and/or 

B; 5, C; 6, A; 7. C; 8, D; 9, C; 

10, D; 11, C; 12, A; 13, D; 14, D; 

15, C; 16, A; 17, B; 18, B; 19, C; 

20, B; 21. B; 22, B; 23, D; 24, D; 

25, D; 

26, B; 27. B; 28, D; 29. A and/ 

or D; 30, B; 31, C; 32, D; 33, A; 

34, Delete; 35, A; 36, B; 37, C; 

38, A; 39, C; 40, A and/or B; 

41, A; 42, D; 43, D; 44, B; 45, C; 

46, B; 47. C; 48, C; 49, C; 50, B; 

51, D; 52, B; 53, A; 54, A; 

55, A; 56, B; 57, A; 58, C; 59, B; 

60, D; 61, A; 62, B; 63. A; 64, D; 

65, A; 66, C; 67, D; 68, B; 69. A; 

70, B; 71. D; 72. A; 73. D; 74, A; 

75. D; 

76, A; 77. C; 78. A; 79, A; 

80, C; 81, A; 82. D; 83, A and/or 

D; 84. C; 85. C; 86, A; 87. C; 

88, C; 89, D; 90, D; 91. A; 92, B; 

93, C; 94, D; 95, D; 96. B; 97. A; 

98. C; 99. B; 100. C. 

• F I R E ^ F L I E S 

There is a little nun in a cloistered convent overlooking 
the Hudson around Tarry town, N. Y,, who inscribes and 
illuminates lettering beautifully—much as did the religious 
many centuries ago. Jeremiah McAuliff, the guiding hand 
of the Veteran Fireman's Assn., 
had a standing order with her 
for Mass Cards. He'd just call 
her. give her the name and ad-
dress of the intended receiver 
and that was that. 

She must have laughed and 
perhaps blinked a bit when she 
got what proved to be his last 
order, but she followed his or-
ders to a "T" and. as a result, 
on the fourth day of my stay at 
Holy Name Hospital there came 
a beautifully illumined Mass 
Card made ou t—no t to Paul 
Thayer, but to "Fire Fly," an-
nouncing that X hundreds of 
prayers would be said by the 
members of that religious order 
for my speedy recovery. 

I pictured the little nun fin-
ishing the card as ordered and 
then going quietly to the chapel 
to say a few silent prayers for 
the man who ordered a Mass 
Card for "Fire Fly"—not being 
too sure which fellow was in 
greater need of spiritual help— 
Jere or I . 

J^^u I 
P A C K f l i E 

BY Canon 
with the CANON 
AUTO ZOOM 518 
(86CS) SUPER a 
MOVIE CAMERA 

• f/1.8 5 to 1 Power Zoom Lens 
• Through-the-Lens Viewing, 

Focusing 
• Automatic CdS Electric Eye 

• Slow Motion 
• Usable with Filmosound 8» System 

1.6X TELE-CONVERTER 
LENS 

Scrawa Into front of camira 
l ana , oompanaa t ion not 
naadsd. Great for gatting 
right up to tha action at 
aporta aventsl 

COMPLETE MOVIE 
PACKAGE —Camera, 
Tele-Converter, Wid«< 

Converter, Deluxe Case 

We Carry A Complete' 
Line of Canon Products 

O.eSX WIDE-CONVERTER 
LENS 

For wider-than-avar movlaa 
parfact for indoora, acenaa. 
Scrawa Into front of camara 
lana, no c o m p e n s a t i o n 
needed. 

DCLUXI CANRYiNO CASE 
Modern compact deaign 
with ahoulder atrap. Holde 
camara with accai ior lea 
and film. 

Foto Electric Supply Co. 
31 ESSEX ST., N.Y.C. T«l. 673-5222 

Ray Mclntyre kept the news 
of Jeremiah's death from me 
until today, but it is tough to 
think of him as dead. He was 
always looking after somebody 
—even here I keep expecting to 
hear the phone ring at 4 a.m. 
as Mac would unburden himself 
of all the problems of FDNY, 
which he took so personally. I 
never heard liim say an unkind 
word about anyone. 5-5-5-5 for 
you, old friend. Rest in eternal 
peace. 

* * * 

Dear Chief Steve Huvane: 
On the morning when it came 
time to go to surgery, all the 
nurses and aides formed a little 
line to say so long and wish me 
good luck. I call them angels In 
people's clothes, for that's ex-
actly what they are! 

A little red-haired, blue-eyed 
colleen, who had seen the De-
partment orders by my beside, 
asked about my interest in 
FDNY and wondered if by 
chance I knew her uncle. When 
she mentioned Steve Huvane 
and I mentioned Lieut. Huban 
and Chief Grogan, her eyes lit 
up and she told me with bound-
less pride of you, her uncle 
Steve, who had been on Page 
One of the News, giving mouth-
to-mouth as you ran for the 
ambulance. 

When I told her I took the 
picture, she adopted me on the 
spot and helped to make a 
painful experience much easier 
to endure. So it was that a little 
touch of her hand on my wrist 
meant so much to me as I went 
to the operating room. 

The little blue-eyed colleen 
was none other than your niece, 
Mary Ellen Cavanaugh! 

• * • 

The very first message of 
good wishes to arrive was a 
funny card signed with a special 
note of good luck by Peter Linzy, 
speaking for the troops of 108 
truck, where I received my en-
couragement on the subject of 
fine photography. You "Seigal 
Eagles" will never know how 
much y o u r thoughtfulness 
meant. Thanks a million! 

In Equilibrium 
City Exam No. 7082 results 

have been revealed. Indicating list 

notices for 29 entrants. The po-

sition Involved in research as-

sistant. behavioral science. 

R O M E 
$ 1 9 9 

Includes round-trip jet 

N e w York - R o m e 
(scheduled airlines) 

Sightseeing • transfers - (does 
not include hotel) 

2 w e e k s . S e p + . 3 17. 1971 

$ 3 8 5 
Includes round-trip jet 

N e w York - R o m e 
(scheduled airliae*) 

Sightseeing - transfers - F/ 'C 
hotel accommodation (double 

occupancy) - Continental 
breakfast daily 

2 w e e k s - S e p t . 3 / 17 , 1971 

Call John Mack 

N Y C - 212-886-4111 

ABBREV IAT IONS r OC-Open Competitive; SM-Special Military; GP-General 
Promotional. The letter* following the title pertain to the appointing agency ot 
departmenu 

NEW CERTIFICATIONS 

TITLE AND AGENCY NO. CERTIFIED LAST NO. REACHED 
Accountan t—MSA—20 cert, OC, July 12 66 
Account C l k — T B T A — 1 5 cert, OC . June 2 5 249 
Admin Ass t—BWS—2 cert, prom, June 25 2 
Appraiser-RE—MSA—20 cert. OC . July 6 20 
Architcct—CPC G p 14—1 cert, OC , June 2 5 I 
Architect—CPC G p 15—1 ert, OC, June 25 I 
A s « Supt-Const—HDA—10 cert, OC. June 25 10 
Case Aide—Soc Svces—U cert, OC , July 9 422 
Computer Ope r—MSA—44 ert. OC, July 13 l'>9 
Computer A n a l — F A — I cert, OC , July 9 37 
Electr ic ian—BHE—1 ccrt, prom, July 9 I 
E lear Jc ian—BHE—63 cert. OC , July 9 69 
Electr ic ian—FD—63 cert, OC , July 9 69 
Gr Jury S t eno—DAK—5 ccrt, OC. July 9 I 
J r Poll Cont Eng—EPA—1 cert, OC, June 25 I 
Methods Ana lys t—FA—6 cert, OC, July 9 20 
Parking A g t — T A D G p 1—1 cert, OC, June 25 63 
Parking A g t — T A D G p 4 — 4 ert, OC. June 25 26 
Parking A g t — T A D G p 5—1 ert, OC, June 2 5 39 
Parking A g t — T A D G p 6 — 1 cert, OC, June 2 5 4 
Purchase I n s p — H D A — 1 5 ccrt, OC, July 9 24 
Sr Accountant—BE—4 ert, prom, June 25 14 
Sr Accountant—FA—1 ccrt, prom, July 9 16.7 
Sr Accountant—FA—14 cert, prom, July 8 20 
Sr Civil Eng in—EPA—37 cert, prom, June 25 41 
Sr Civil Eng i n—EPA—1 cert, SP, June 25 I 
Sr Clerk—^TAD—1 cert, prom July 9 
Sr P H San i tar ian—HSA—1 ccrt. prom, June 28 31 
Stationary E n g i n — P D — 1 cert, OC, June 24 4.5 
Steno—Varied-Gp 13—1 cert, OC, July 8 5 
Steno—Varied-Gp 21—2 cert, OC , July 8 3 
Steno—Varied-Gp 24—1 ccrt. OC. July 8 2 
Steno—Varied-Gp 26—1119 cert. OC, July 8 202 
Supt-Const—HDA—9 cert, OC, June 28 9 

OLD CERTIFICATIONS 

Accountant—FA—16 cert, OC , July 1 125 
Admin Asst—BP-R—5 cert, prom, July 1 5 
Asst Landmarks Spec—PRC A — 4 cert, OC, June 28 5 
Asst Mech Eng i n—TAD G p 1—1 cert, OC, July 2 8 
Bluepr intet—BE—16 cert—OC, June 30 16 
Civi l E ng i n—TAD G p 9 — I cert, prom, July 1 I 
Civil Engin—^TAD G p 10—1 cert, prom, July 1 I 
C l e rk—HSA—2 cert, SM, June 30 8841 
C le rk—HSA—22 cert, OC, June 30 1901 
C le rk—HSA—45 cert, OC, June 30 2043 
Commissary M g r — D O C — 9 cert, OC, June 29 9 
Construe I n s p — H D A — 2 4 cert, OC, June 29 197 
Corr O f f i cer /Men—DOC—1 cert, OC, June 29 14 U 
Dept L ibrar ian—DSS—3 cert, OC , June 29 3 
Dept L ibrar ian—MSA—15 cert, OC. July 1 15 
Dept Sr L ib ra r i an—MSA—6 cert, OC, July 1 6 
Hoists I n s p — H D A — 2 cert. OC, June 29 14 
Home Economist—DSS—10 cert, OC , June 29 9 
J r Civi l Eng—EPA—1 cert, SM, June 26 30 
Mason's He lpe r—EPA—3 cert, OC , June 29 3 
Patrolman—^TA—1 cert, SM, July 2 747 
Propea Coord—^MSA—21 cert, OC, June 28 76 
Propect Dev C o o r d — M M C A — 3 cert, OC, June 29 3 
Publ ic Health E d — H S A — 2 2 cert, OC. June 29 21 
Sc Arch i t ea—BE—2 cert, prom, June 28 2 
Sr Bldg Gus t—MSA—6 cert, OC , June 29 6 
Sr C le rk—EPA—4 cert, prom, June 30 92 
St Clerk—^MSA—20 cert, merged, July 2 52 
Sr Clerk—^TAD—10 cert, prom, June 28 50 
Sr C l e r k—TAD—20 cert, merged, June 28 80 
St Eng Tech—EPA—3 cert, OC, June 30 8 
St Mech Eng—BE—8 cert, prom, June 29 12 
St Meth Ana lys t—BB—9 cert, OC, June 28 25 
Sr Meth Ana lyst—BE—8 cert, OC , June 30 25 
St Sten{>—YSA—4 cert, prom, June 29 15 
St S teno—YSA—1 cert, OC, June 29 47 
Super-School Ma i n t—BE—15 cert, OC, June 30 15 
Super-Motor Trspr t—HSA—2 cert, prom, June 28 2 
Super-School Ma i n t—BE—21 cert, OC , June 30 20 
Tide Examiner—Law—5cert, OC . June 29 5 

MAJOR APPLIANCE 
DISCOUNT OUTLET 

WHERE ALL QUOTED PRICES ARE ONLY 
SLIGHTLY ABOVE WHOLESALE 

W A S H E R S D R Y E R S R E F R I G E R A T O R S F R E E Z E R S 
R A N G E S D I S H W A S H E R S C O L O R T V B L A C K & W H I T E TV 
S T E R E O C O M P O N E N T S R A D I O S V A C U U M C L E A N E R S 

S A M S O N I T E L U G G A G E S M I T H C O R O N A T Y P E W R I T E R S 

F E A T U R I N G : A L L F A M O U S B R A N D N A M E S & LATEST M O D E L S 

SHOP ^^^^ ^^ ^^^^ 
C I D C T ^ ^^^^^ NUMBER & WEIL QUOTE 
r l K S l THE lowest DISCOUNT PRICES! 

NOW AVAIIABIE A l l FAMOUS BRAND 

n «> • t.1-I c: 

AIR CONDITIONERS 
215 PLACE & 42nd AVE 
BAYSIDE, N Y HA 3 2400 

H O U R S Dai ly 10 A M - 9 P M 
Wed & Sat Ti l 5 30 

INot af f i l ia ted w i th any other stores. 



why do we Recognize Blue Shield? 

Because they know what they're doing. 
Blue Shield for physician's charges is the one plan that makes sense. Blue 

Shield invented the whole idea of prepayment for medical and surgical 
services and over the past 25 years they've worked out the problems with 
experience. They've cut red tape to a minimum which means their oper-
ating costs are probably the lowest in the business. 

Another thing. Blue Shield is non-profit. And while others are too, Blue 
Shield benefits are the realistic, important benefits that spell the difference 
between worry-free recovery and financial hardship. 

An overwhelming number of physicians in New York State participate in 
Blue Shield. In fact, most doctors cover their own families with Blue Shield. 
If there was a better plan — you know that we would have it. 

But the fact is. There isn't. 

THE STATEWIDE PLAN 
BLUE CROSS/BLUE SHIELD 

Albany • Buffalo • Jamestown • New York • Rochiester • Syracuse • Ulica • Waterlown 
THE STATEWIDE PLAN — COORDINATING OFFICE — 1215 WESTERN AVENUE, ALBANY, N. Y. 

« American Hotpllal Association * National Aasociation of Blut Shield Plant 

An atiual opportunity amploytr 
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BLUE CROSS® PLANS BLUESHIELD*PLANS M E T R O P O U T A N 
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Lack Of Exp. Requirement 
Entices Many To Explore 
Border Patrol Positions 

The news that the Federal Government post of border 
patrol agent has no specific experience requirements is view-
ed as holding widespread appeal to males between 20 and 
28 who are bent on a law enforcement career. 

The U.S. Naturalization & 

Immigration Service primarily 

has set physical and character 

standards for this position. As 

tlie revised salary, $8,582 Is in 

store, plus the frequent oppor-

tunity to earn overtime wages. 

A potpourri of fringe benefits 

are likewise provided. 

I n view of the uneven border 

terrain, appointees wiU often be 

asked to survey these areas by 

auto. Hence, a driving permit 

will also b^ among the require-

ments. Should you meet the 

aforementioned standards, an-

ticipate taking both written and 

oral exams. Success there will 

be followed by appointment to 

the U.S. Naturalization & Immi-

gration Service, vrhere you will 

be provided extensive training 

In enforcement techniques. 

USNIS stations have been set 

up throughout this counti-y, sup-

plemented by important posts in 

Europe, Bermuda, Nassau, Puer-

to Rico, Canada, Mexico and 

other key tourist entrance 

ARCO 
CIVIL SERVICE BOOKS 

and all tests 
PLAZA BOOK SHOP 

380 Broadway 
Albany, N. Y. 

Mail & Phone Orders Filled 

lVL\YFLO\VER - ROYAL COURT 

APARTMENTS—Furnished, Un-

furnished, and Rooms. Phonp HE 

4-1994. (Albany). 

SPECIAL RATES 
for Civil Service Eniplqyees 

points. Growing emphasis is be-

ing placed on detecting instances 

of smuggling, especially illegal 

drugs, and the collection of duty 

taxes posted. Testimony at 

hearings alleging Illegal acts 

frequently falls to the patrol 

agent. 

Ascending Salaries 

Pay scales are based on a 40-

hour workweek, providing com-

pensation for overbLme frequent-

ly. Tive $8.&82 annual salary 

mentioned above is the basic 

entrance wage. After a successful 

year, promotion to the journey-

man level of patrol agent at GS-

8 will lead to a substantial raise' 

On the basis of a second-year 

appraisal, agents may be ad-

vanced to the GS-9 position, 

earning $10,470. Thereafter, the 

opportunity exists for promo-

tion to a supervisory role, re-

flected in pay. 

Persoiis appointed will get 

travel expenses, uniforms and 

living quarters in addition to 

regular fringe benefits (vaca-

tion leave, sick leave, Insur-

ance, retirement benefits, etc.). 

Test Site Centers 

The Federal Government will 

conduct tests for patrol agent in 

these localities: Albany, Auburn, 

Batavia, Binghamton, Bronx, 

Brooklyn, Buffalo, Elmira, Glens 

: G o V E R'N V R V: 
: M O T O R I N N : 

STATE AND GOVERNMENT 

EMPLOYEE RATES 

RESTAURANT - C O C K T A I L 
L O U N G E O P E N DAILY FOR 
L U N C H E O N A N D DINNER. 

LARGE BANQUET H A L L 
SEATS UP T O 175. DINNERS 

A N D BUFFETS SERVED. 
FINEST F O O D A L W A Y S . 

DANCING TO A FINE TRIO 
FRIDAY - SATURDAY NITES 

9:30.1:30 

HOTIL 

Wellington 
DRIVI-IN QARAQI 

AiR CONDITIONINQ • TV 
N* parking 

prcbivns at 
Afcony't lort«l 

k*t«l . . . wllk 
Albany'* only drlv»4a 

forag>. You'll llto «li« «••• 
and oonvonlonco, taal 

PtMlly ratoi. Cocktail loHnoa. 
flse STATB STRIWr 
• f rOMTI ITATI CAPITOl 

9M ywf fcwr®! 
SPECIAL WEEKLY RATES 

FOR EXTENDED STAYS 

I FOR RESERVATIONS * 
• CALL 438-6686 • 
a 4 Miles West of Albany on Rt. 20o a P.O. l O X 317, a 
a GUILOERLAND, N.Y. 12084 O aaaaaaaaaaaaaaaaaaaoooo 

2 0 % OFF TO STATE W O R K E k S 

ON ALL MUSICAL INSTRUMENTS 

HILTON MUSIC CENTER 
346 CENTRAL AVS. Opp. State Bank 

ALBANY H O 2-0945 

l ^ g ^ l ClOTMtt %l I 

TROY'S FAMOUS 

FACTORY STORE 

Men's £r Young Men's 
Fine Cfofhes 

SEMIANNUAL SALE NOW 
OUR 40tli ANNIVERSARY YEAR! 

Data Operator 
Trainees In 
Demand: Suffolk 

Making an attempt to at-
tract residents metrowide, 
Suffolk County has been em-
phasizing the theme that 
candidates for EDP traineeslilps 
do not have to live In Suffolk 
Itself. Because of the wide de-
mand for persons to fill these 
jobs, expeiience and training 
requirements have also been 
eliminated. 

Current rate of pay comes to 
$210 biweekly, it was noted. A 
series of fringe benefits — in-
cluding personal and sick leave 
— accompanies wages. Interest-
ed persons must first imdergo 
a written test, however. 

Given every weekday except 
Monday, the exam will encom-
pass mechanical aptitude, ab-
stract reasoning, reading com-
prehension, verbal analogies and 
vocabulary. 

Job duties concentrate on op-
erating a host of tabulating 
machines in a data processing 
unit, plus performing related 
duties. To get further details, 
phone PA 7-4700, ext. 249, and 
ask for the County Civil Serv-
ice Dept. 

Falls, Hempstead, Hornell, Itha-

ca, Jamaica, Jamestown, Malone 

and Middletown. Also, Newburgh, 

New Rochelle, New York, Niag-

ara Palls, Norwich, Ogdensburg, 

Olean, Oneonta, Oswego, Patch-

ogue, Peekskill, Plattsburgh, 

Potsdam, Poughkeepsle, River-

head, Rochester, Saranac Lake, 

Schenectady, Staten Island, 

Syracuse, Utica, Watertown and 

Yonkers. 

I n acquiring an application, 

visit or write the Federal Job 

Information Center in Manhat-

tan. I t is located at 26 Fed-

eral Plaza, at the corner of La-

fayette and Duane Sts. 

in 

ALBANY 
JACK'S 

LUNCH _ DINNER 
and BANQUETS 42 STATE STREET 

ALBANY 
BRANCH OFFICE 

eOK INFORMATION resatdlns advcrtiM^ 

neat. Pleate write at call: 
iOSIPH r . B I U I W 

101 so . MANNINO tLVD. 
ALtANV, a, N.T. riiona IV 2-S474 

621 RIVER STREET. TROY 
OHUN TUBS.. THURS. & FRI. NITES UNTIL 9 

Tel. AS 2-2022 
CLOSED MONDAYS. 

BAVARIAN MANOR 
'Tamous for German 

American Food" 
Away—Relax & Pf«y 

Ideal For Club Outings 
and Conventions 

DELUXE HOTEL & MOTEL 
ACCOM. 

Overlooking Our Ow» Lake 
Rooms with private bathi 
—Olympic Style Pool—All 
Athletics and Planned Ac< 
tivities — Dancing & pro-
f e s s i o n a I entertainment 
every nite in our Bavarian 
"Alpine Gardens Cabaret." 
Romp, play in our 100 acre 
playland. Near 7 Golf 
Courses. Send for Colorful 
Brochure, Rata & Sample 
Menu. 
Miuter Charge Credit Card Accp. 

Dial 5I8-622-326I 
Bill & Juhanaa Bauer—Hoj/t 

PwrllNg I, N.Y. Zî  12470 

list Five Alternate Fields 
OK To Qualify As Custodian; 
Half-Year Exper. Required 

Having a job history of six months as a carpenter, elec-
trician, plumber, mechanic or steam fireman will satisfy 
the present requirements for custodian, says Nassau County, 
your prospective employer. 

Also, persons who have done 

custodial work for a year or 

longer may apply. I n this in-

stance, eligibility will take in 

residents of nearby counties— 

Steno Positions 
Stenographers in the employ 

of Suffolk County start off at 

a bi-weekly $210, discloses the 

County in noting that written 

tests are set each month on the 

first and third Mondays. 

Included in duties: transcrib-

ing dictation, answering the 

phone, directing callers, taking 

care of files and "keeping things 

running smoothly in the office." 

More information is available 

by calling the County at PA 7-

4700, ext. 249. 

Must be a qualified typist and 

stenographer. 

Further information and ap-

plication forms may be obtained 

from John Crowley, U. S. Naval 

Station, 136 Flushing Ave., 

Brooklyn. The telephone number 

is 625-4500, ext. 598. 

namely Suffolk, Queens and 

Kings—provided they have lived 

there at least one year. Nassau 

residents, of course, are eligible. 

The Commission notes, how-

ever, that "preference in ap-

pointment may be given to suc-

cessful candidates who have been 

legal residents of Nassau County 

for the period mentioned above 

or specific school districts." 

While starting pay differs among 

districts, $5,000 was cited as the 

typical wage offered. 

Written Test Content 

An open-continuous title, cus-

todian, will provide for written 

exams throughout the year. 

Knowledge of equipment used 

in maintaining school buildings 

and ability to follow directions 

will be the two primary test sub-

jects. 

Applications may be obtained 

in person. Also, you may receive 

a mail entry by enclosing a legal 

sized stamped, self-addressed 

envelope. Write to: County Civil 

Service Commission, 140 Old 

Country Rd., Mineola, L.L 11501. 

Middle East. 
Middle Button 

UHUIIM 
1010 WINS W 
All News. All The Time. 

Spend A Quiet 
iViglit on The Town 

• New Fingertip Comfort Control That Allow® 
You to Create Your Own Climate. 

• Absolutely Quiet and Yet Just 5 Minutes from 
Every Major Highway. 

• Free Continental Breakfast Plus a Fine 
Restaurant Adjoining. 

• Swimming Pool. 
• NYS Employees Guaranleed $12 Single Rate. 

SinaUfrom $12.00. DoubUt from $16.00. 
Monthly and yearly raUt availabU. 

All major crodit cord* k»nor«d. 

TOWN HOUSE 
Northtni Blvd. at ShaktrRd. 
Om U.S. Rt. 9 - AlboNy. N.Y. 

462-5562 



»Children's Counselor List The Job Market 
By BARRY LEE COYNE 

A LISTING OF NON-CIVIL SERVICE Ĵ CiSS AVAILABT E 

THROUGH THE NEW YORK STATE EMPLOYMENT SERVICE 

(Cont. from Previous Editions) 
161 Laura J Longenecker, Ear-

nestlne Barnes, Barbara A Jor-
dan, Sam K Nyanfore, Carlos M 
Lopez, Henrene C Bailey, Ray-
mond Prank, Joan V Young, 
Margo E Kaufman, Lucille J 
Carter, Armstead L Bullock Jr, 
Cynthia G Jones, Helen M Jones, 
Norman G Dozler, Judith R 
Whlteman, Janice I Cohn, Susie 
M Baily. Joyce P Fox, Shelley D 
Okun, Wayne I Ewen. 

181 Lona L McDougall, Mamie 
Townsend, Stanley Howell, Caro-
lyn D Mlms, Barbara J Worth, 
Alice L Drayton, Mary O Taylor, 
Bettye Jones, Annie L Savage. 
WUda J Harris, Willie V Jordan. 
John A Rodriguez, Ruth A Boyd, 
J Richard Prey, Shashi Dave, 
Geraldine Sherald, Marc E 
Shanker, Carolyn E Hosley, Ruby 
J Roberts, Daniel T Mercado. 

I 201 Rita Brookoff, Barbara J 
Nllsen, Mary B Chinnl, Ver-
nell C Myers, Karen Lask, Tilly 
Davidoff, Loraine B Williams, 
Rebecca B Jackson, Sylvia Flal-
kln, Doretha Waters, Patricia 
Cuddy, Gail J Inabinett, VerneU 
Butts, Gladys V Daniels, Ron-
ald I Cohen, Henry L Nichols. 
Russell E Peck, Carolyn L Starl-
ling, Juanlta Y Heatley, Danuta 
L Strzalkowski. 

221 Anthony DlMarco, Pran-
|Ces D Einhorn, Judy L Fergu-
"son, Luenetta L Miller, Carlene 
Francis, Michael J Confusione, 
Susan Connelly, Michael Stroch-
Uc. Valerie V Gaskins, Marilynn 
Fulton, B Joy Noren, Cecil Bail-
ey, Janet Goldsmith, Blanche E 

North, Gwendolyn Gibson, Vlr-
gina Washington, Alice L Ho-
ward, Jose A Muniz, Gloria H 
Fisher, Martha A Faison. 

241 Linda K Heberle, Theo-
dore G Walker, William R Wyatt, 
Alfonso S James, Chandra F 
utts, Nellie G Rembert, Richard 
W Farmer 3rd, Thelma L Scott, 
Ann B Lin, Charles Krasner, 
Johnnie M Summers, Laverne D 
Jeffreys, Norman Feller, Paul D 
Rosen, Reml Gay, Robert G 
Katz, Stephen C Posner, Rita M 
Golub, Nadine Mason, Philip M 
Perrone. 

261 Jerrold A Morderer, Naomi 
S King, Mary J McGinn, Flor-
ence J Murray, Stephen H Elkin, 
Betty L Wilson, Courtney T 
Sweeting, Martha A Haines, Di-
anne C Netter, Karen F Blanc, 
Heloys J McKinney, Jennifer A 
Reynolds, Maxine S Saunders, 
Caroline M Matthews, Penny K 
Siris, Edward F Martin Jr, Al-
bert A Gibson, Efrain Soto, 
James N Goldman, Albert A Gib-
son Jr." 

281 Tamra J Lane, Felix Obo-
do, Maxine Middleton, Diane L 
Raulerson, Harlene G Matyas, 
Joan Dean, Willie Scott, Sylvia 
R Colclough, Steven Wright, 
Mary E Harrington, Mary Wil-
liams, Raymond W Wright, Pet-
erson S Grosvenor, Sandra Kane, 
Joe L Love, Joan E Regal, Kay 
Hummel, Caroline M Matthews, 
Carlos G Ortiz, Bruce D Kauf-
stein. 

(To Be Continued) 

BUY U.S. BONDS 

A A A 

Employers of industrial work-

ers in Manhattan are in need of 

Engraving Press Workers to set 

up and operate modern or Car-

ver engraving presses at $100-140 

a week . . , There is a need for 

Protective Signal Installers ex-

perienced in burglar alarm sys-

tems in stores using hand tools. 

Driver's license and own car 

preferred. The pay is $3 an 

hour. 

Experienced Office Machine 

Servicers are also wanted to op-

erate manual and electric type-

writers, adding machines, cal-

culators or photocopiers at 

$100-150 a week . . . Experienced 

Sewing Machine Repairers for 

industrial sewing machines are 

wanted at $100-150 a week . . . 

Also Hand Collators with ex-

perience in carbon collating at 

$90-100 a week . . . Apply at 

the Manhattan Industrial Of-

fice, 255 West 54th St., Man-

hattan. 

Young men age 17̂ /2 to 24 

years old can become Plumbers 

by taking a five-year apprentice-

slaip program which includes 

on-the-job and formal class-

room training. Applicants must 

O F F I C I A L 
DISCOUNT 

Approved By Many Civil Service Organizations 
• N E W C A R S — Of f ic ial car purchase plan . . . exactly $100 above dealers actual cost! 

• C A R P E T I N G — Specially negotiated discount prices on almost all national brands. 

• STEREO A N D H I - F I — Stereo consoles, stereo cabinets and stereo components includ-
ing amplifiers, preanii)lifiers, tuners, turn tables, speakers and speaker systems and 
tape recorders. 

• DIAMOHDS — Uncontested value at lowest possible price! 

• P I A N O S -Direct factory arrangenvent for special discount prices. Factory showroom 
located in New York. 

• C A M E R A S A N D P H O T O G R A P H I C E Q U I P M E N T — C a m e r a s and accessories, movie 
cameras, still and movie projectors, editing, copying and developing equipment, lenses 
and f i lm. 

ADDITIONAL SERVICES 
• M A J O R A P P L I A N C E S — Televisions, air-conditioners, refrigerators, freezers, dish-

washers, washing machines, dryers, disposals, ranges, radios, humidif iers, dehumidif i-
ers, tape recorders and vacuum cleaners available at slightly above wholesale. 

• FURNITURE —— Complete lines of furni ture as slightly above dealers actual cost. 

• CUSTOM DRAPERIES. UPHOLSTERY AND SLIP COVERS ->- Exclusive service group 
ouly through Uni ted Buying Service. 13 locutions throughout the metropol i tan area. 

• F U R S — " A prominent fur manufacturer and supplier to ma jor department stores is 

now contracted to offer their products it discounts exclusive to Uni ted Buying Service. 

Fu r available include M ink , Beaver, Leopird, Muskrat , Broadtai l , Alaskau Seal, Per-

sian L amb and a variety of F un Furs. 

• L U G G A G E Products of all leading manufacturers at special discount prices. 

United luyiiig Service Corporotion 
1855 Broadway, New York. N.Y. 100023 

New York: (212) LT 1-9494, PL 7-0007 

New Jersey: (201) 434-67t8 

Long Island: (516) 488-3268 

The Greatest Buying Potver in Greater New York 

have a high school or equival-

ency diploma and have been a 

resident of the metropolitan 

area for one year. Also, for those 

honorably discharged from ser-

vice from the Armed Forces, the 

age limit has been extended to 

27 years old. An aptitude test 

will be given and a doctor's 

certification certifying that the 

applicant is physically able to 

perform the work is required. 

Also must be a citizen of the 

United States. The apprentice-

ship wage rate for the 1st year 

is $2.85 per hour with yearly 

increases during the five-year 

course. Those Interested In 

training for the Plumber trade 

should apply In person before 

July 30 by going to any one 

of the Industrial Offices of the 

State Employment Service. I n 

Manhattan, go to 255 West 

54th St.; in Brooklyn, to 250 

Schermerhorn St.; In Queens to 

42-15 Crescent St., Long Island 

City, and to 25 Hyatt St., St. 

George. 

I n the clerical field, experi-

enced Biller Typists good at 

figures and able to type 35 

words per mmute accurately, 

are needed at $100-125 a week 

. , . There is a great demand for 

Bookkeeping Machine Operators 

with a knowledge of bookkeeping 

and typing. Also knowledge of 

NCR or Burroughs Sensimatic 

machine preferred. The pay 

range is $110-140 a week . . . 

Full Charge Bookkeepers with 

thorough experience in all 

phases through general ledger 

and trial balance are wanted for 

jobs $150-200 a week. 

Plug Board Operators with 

experience and typing ability 

can get jobs paying $100-125 

a week . . . Beginning Clerk 

Typists are wanted at $85-100 a 

week and Beginning Stenogra-

phers at $100-120 a week. No 

experience needed. These jobs 

are in all types of offices and 

locations. Typing speed must be 

35 words per minute and sten-

ography 70 to 80 words per 

minute accurately . . . There 

are jobs available for experi-

enced Clerk Typists at a salary 

range from $100-130 a week . . . 

Also experienced Secretaries are 

wanted at $125-150 a week . . . 

Apply at the Office Personnel 

Placement Center, 575 Lexington 

Ave., Manhattan. 

There is a need for Electrical 

Motor Repairer for small motors 

in shop or on customer's prem-

ises. Must have six months' ex-

perience, tools and a chauffeur's 

license for jobs paying $140 a 

week . . . Fully experienced 

Roofers with ladder and scaffold 

experience are wanted at $25-35 

a day and a Table Sawer with 

one year experience and able to 

cut lumber is needed at $110 a 

week . . . Apply at the Queens 

Industrial Office, 42-15 Crescent 

St., Long Island City. 

Byline, By Golly 
Some 173 candidates on City 

Exam No. 0221 recently received 
list notices. They are vying for 
editorial assistant jobs. • 
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^ Along The Campaign Trail 

' Mental Hygiene Assn. 
Hears The Candidates 
Give The Reasons Why 

ORISCANY—Candidates for Statewide office in the Civil Service Employees Assn. 
had the opportunity to express their views to representatives of Mental Hygiene Dept. em-
ployees during the annual Summer meeting of the Mental Hygiene Employees Assn. 
which met at the Trinkaus Manor Hotel here recently. 

In order of their appearance. 
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here are their remarks: 
F. JOHN GALLAGHER, in-

cumbent treasurer, seeking re-
election. Pointing to his record 
of service in the post, he asked 
for a vote of confidence by re-
turning h im to office for an-
other term. 

DOROTHY MAC TAVISH, in-
cumbent secretary, seeking re-
election. Pointed out that she 
resides in Albany and is a form-
er employee of the Employee 
Association, where she visits of-
ten to take care of CSEA busi-
ness. She noted that her quali-
fications as secretary in the 

make use of the position to act 

in behalf of her fellow employees. 

EDWARD DUDEK, State Uni-

versity delegate from SUNY at 

Buffalo and candidate for fifth 

vice-president. Quoted from the 

President John P. Kennedy con-

cerning looking to the future, 

not to the past. Dudek pledged 

to working for the future goals 

of CSEA. 

GEORGE DE LONG, incum-

bent fifth vice-president seek-

ing to move up to fourth vice-

president. Noted that he was a 

longtime member of both CSEA 

and MHEA who has enjoyed 

others, from CSEA represent-

ation. Pointed out that in Rock-

land County, same move is now 

oeginning on local government 

level. "They are out to wipe us 

out, but before anyone gets me 

out I vow a fight up to the 

U.S. Supreme Court." He reiter-

ated his goals for the coming 

year: an operable computer sys-

tem for CSEA, stronger lines of 

communication within CSEA, 

stronger grass roots authority, 

and insistence on a pension sys-

tem tied to the current salary 

of the salary from which the 

employee retired. 

IRVING FLAUMENBAUM 
Candidate For President 

THEODORE C. WENZL 
Candidate For President 

Court of Claims makes her fami-

liar with and prepared to cope 

with secretarial problems of the 

CSEA. 

EDNA FERCOCO, MHEA del-

egate, seeking election as sec-

retary. Noted that her 22 years 

of State service In the secretari-

al capacity and her role as chap-

ter and Metropolitan Conference 

secretary gives her the neces-

sary background for the posi-

tion she added that her full 

qualifications would appear in 

her brochures and in The Leader. 

She stressed that the position 

was more than "a note-taker" 

but a member of the CSEA Board 

of Directors, where she would 

working in behalf of his fellow 

employees. He pledged to con-

tinue his past record of ac-

complishments. 

R ICHARD TARMEY, incum-

bent fourth vice-president seek-

ing election as thli'd vice-presi-

dent. Pointed out that he was 

proud of his part in CSEA's 

record of accomplishment in the 

past and pledged to work un-

ceasingly for greater glory in 

the future. 

SOLOMON BENDET, incum-

bent second vice-president seek-

ing re-election. Struck out at re-

cent Taylor Law revisions which 

would deprive management and 

confidential employees, among 

A. VICTOR COSTA, candidate 

for second vice-president. Costa 

also decried the banning of man-

agement and confidential mem-

bers from CSEA membership. He 

vowed to resign his manage-

ment position and take a lesser 

job title in order to remain ac-

tive in CSEA. He praised MHEA 

as a strong adjimct to CSEA. 

He pointed out that his plat-

form consists of the mainten-

ance of seniority rights; keep-

ing the membership Informed at 

all stages of negotiations; de-

centralization of CSEA; the re-

sistance of union challenges; a 

new division for school district 

employees and increased staff. 

(Continued on Page 16) 

A. VICTOR COSTA 
Candidate For 2nd VP 

SOLOMON BENDET 
Candidate For 2nd VP 

F f - . - / S 
GEORGE DeLONG 

Candidate For 4th VP 
RICHARD TARMEY 

Candidate For 3rd VP 

JACK GALLAGHER 
Candidate For Treasurer 

EDWARD DUDEK t 
Candidate For Stii VP 

THOMAS McDONOUGH FREDERICK HUBER DOROTHY MoeTAVISH 
Caadldqft Par >tcr»t«rx 

EDNA PERCOCO 
Caadldato For Socrotary 



Enjoy Your Golden Florida 

K A N A H E A o ! 
Vacation now, retire later in | 

| S T . B l b | 
By the Gulf j 

98.904% chance of sun •veryday. . . | 

73.6° averane "w in te r " h i g h . . . | 

where lovely homes in nice neigh- | 

borhoods start at $10,0001 j 

F R E E ! 4 0 - p a B e f u l f ~ ^ 
color brochure plus bonus | 
vacation folder 

I CSL-720 

I St. Pete Area Chamber 
S St. Petersburg Florida 33731 

I Nana 

I AMresâ  
I C'rty 
^ State JSfL. 

House For Sa le 
St . Petersburg , Flo. 

S ITUATED I N fine residential section, 
50x127 lot, fine_ lawn. Modern 7 rm 
with all facilities. N r shopping, 
churches, schools and trans. A bar-
Kain at $10,000. Wr i te to owner: 
J . J . BERL INGHOFF , 5262 - 3rd 
Ave. Sc., St. Petersburg, Florida 
33707. 

F L O R I D A ' S BEST 
RET IREMENT BUY! 

PAIM BEACH, FLORIDA - LEISUREVILLE 
ADULT CLUB COMMUNITY in Boynton 
Beach. 2 bedroom home including 
wall-to-wall carpeting, fully sodded 
lot only $15,690. One and two bed-
room apartments from $13,990. 
Brought to you by nationally known 
buiders Campanei Inc. W e water, fer-
tiiae and mow your awn, paint exterior 
of your home and provide recreation 
at two exciting compete recreation 
centers with swimming poos, cubhouses, 
18 hoe golf course, billiards, sauna 
baths, beauty shops and more! FREE 
COLOR B R O C H U R E — writes Boyn-
ton West Development Corp., 100 N . 
Congress Ave., Boynton Beach, Florida 
33435. 

SAVE ON 
YOUR MOVE 
TO FLORIDA 

Compare oar COM per 4,000 Iba • • 
St. Petersburg fronii New York City, 
$438; Phiadelphia, $412.80; Albany, 
$469.20. For an estimate to anjr 4c*-
t im t i o nin Florida 

Write 
SOUTHERN TRANSFER 

and STORAGE CO. INC. 
DEPT. C, B O X 10217 

ST PETERSBURG. F L O R I D A . 33735 

VENICE VLA. — INTEBESTKDt 
SEE H. M. WmMERS, REALTOR 

Eip CODE aasos 

H o m e s For Sa le 
( O u t of S t a t e ) 

FLORIDA AtrMTS YOV! 

Make it a reality. SEE Highland Vil-
lage Mobi le Home Park on the Gold 
Coast near the tropical Atlantic. The 
"good l i fe" is yours for as little 
as $6,950 in prestige adult commu' 
nity built by people who care about 
people. You pick from 30 homes. 
Complete recreation and L O W taxes! 
Wr i te for free literature: Highland 
Village, 4900 N E 2nd Ave., Pompano 
Beach. Fla. 33064. 

Social Service Unit Acts 

File Unfair Practice Charge 
After Binghamton Deadlocic 

B I N G H A M T O N — The B i n g h a m t o n Socia l Services u n i t 

of t he Civi l Services Employees Assn. h a s no t i f i ed t he C i ty 

Of B i n g h a m t o n t h a t i t h a s f i led u n f a i r labor pract ices 

charges aga ins t t he C i ty a f te r f a i l i ng to come to terms on 

a 1971 work contract. 

J O B S 

F L O R I D A J O B S ? Fede ra l , S ta te , 

C o u n t y , C i t y . F lo r i da C i v i l Serv ice 

Bu l le t in . S u b s c r i p t i o n $3 yea r • 8 

Issues. 

P .O . Box 846 L, 

N . M i a m i , Fla. 33161 . 

RETIRE I N F L O R I D A 
FEDERAL program allows retirees wi th 

under $7,000 assets Ac income under 
$-180.00 per month to purchase a 
Florida home. $200.00 dn. & monthly 
payments of $55.00 to $95.00 total. 
These nice Florida homes are available 
whi le Fed. Funds last. Wr i te today: 
R O Y A L O A K REALTY INC. , P.O. 
Box 247, Titusville, Fla. 32780. 

The unit has been negotiating 

unsuccessfully with the City for 

a new work agreement for nearly 

11 months. City SS unit presi-

dent George Tomaris said the 

decision to file the chax-ges was 

made after a thorough discus-

sion regarding the situation by 

the unit's executive board. The 

imit recently rejected the City's 

third substantive offer after 

City negotiators demanded that 

Unfurnished A p a r t m e n t s - Bx. 

B R O N X R I V E R P A R K W A Y 

LAFAYETTE 
B O Y N T O N APTS 

SOUNDVIEW AVE. 
(At Boynton & Story Aves.) 

4 New 19 Story BIdgs 
MIDDLE I N C O M E 
MITCHELL L A M A 

I , 2 & 3 Bdrm apts . 
$ I 8 I - $ 3 I 4 

Including Utilities 

1st Bld-g—Now Moving In 
I M M E D I A T E O C C U P A N C Y 

Permanent Renting Office 
875 Boynton Ave. 

Open 9-6 P.M. Closed Sunday 
Tel: (212) 378-2800 

D IRECT IONS : (Subway) I R T Pel-
ham line to Hunts Point Ave. & 
bus No . 5 or 5A or Elder Ave. & 
walk. (Au to ) Bruckner Blvd. or 
Bronx River Pkwy to bldgs. 

SS employees work until 5 p.m. 

throughout the year. 

A dismissal from work at 4 

p.m. has been a long-standing 

City tradition in most non-essen-

tial City departments, during 

Summer months, having been 

inaugurated long before the ad-

vent of modern air-conditioning 

systems. The SS unit incorpo-

rated the tradition into its for-

mal contract several years ago. 

In rejecting the City's offer, 

Tomax-is said his unit's members 

felt the demand was arbitrary, 

dictatorial and unreasonable as 

far as the point had not been 

previously negotiated during 1971 

bargaining' sessions and was not 

an issue before mediation and 

fact-finding. 

R E A L E S T A T E VALUES 
BR ICK B R I C K B R I C K 

L A U R E L T O N $28 ,990 
O W N E R R E L O C A T I N G 

Det ranch, all rooms on 1 floor. 
Finishable basement. Gar. Garden 
grounds. 

L A U R E L T O N $44 ,990 
L E G A L 2 - F A M I L Y 

5 «c 3 rm apts plus fin'd rentable 
basement, 2 car gar, Ige landscpd 
lot. Central air-cond. Spylr system. 
Elect gar doors. 

ROSEDALE $49 ,990 
L E G A L 2 - F A M 6 & 6 

Det 9 yr old ultra mod home. 3 
bedrms & 2 baths in each apt. Ni te 
club basement. Reduced for quick 
sale. 
M A N Y O T H E R 1 & 2 FAM H O M E S 

QUEENS HOMES 
170-13 Hillside Ave-Jamaica 

O L 8 - 7 5 1 0 

Houses For Sale - Queens 
N e w York S t a t e 

U.S. G O V . FORECLOSURES. — Va-
cant, no closing fees. $17,000 to 
$30,000. Bimston — (212) 523-
4594. 

FLORIDA'S 

IMACKLE BROS. 
INVITE YOU 

^ TO SPEND... 

! t h e 
•BEST 
• O F 
g T O D R 
I 
I 
I 
I 
I 

LIFE 

J J^one of the three warm n̂d 

sunny Mackle-built commu-

nities: Spnug Hill and Citrus 
Springs in Central Florida 

and Deltona near Florida's 

East Coast. 

There never was a better 

time than now to plan for 

The Good Life. It's as easy 

and convenient as your tele-

phone. Call us for complete 

information and free color 

brochures. In New York, dial 

(212) 263-7373 or in Nassau 

or 'Suffolk Counties (516) 
822-4300. Operators are 

standing by. Whatever your 

family plans include, Mackle 

Bros, can make Florida living 

a reality. All it takes is a 

phone call or fill in the 

handy coupon below and 

mail it to us. Spend the best 

of your life in sunny Florida. 

Quality-builr. Mackle homes in 
Citrus Springs from only $13,500 
with 15 exciting models to choose 
from. Homesites from $2,195 at 
Citrus Spruigs, with a number* of 
payment plans to select from. 

A xilcmcnl «ij olfeiini lUitmcni hai h<en Tiled wiih ihc ncp.ii-
KKni cl Sine ol Ihc Slilc o( New Yoik.Thc lilini doti not coniiiiulc 
•PPIOMI ol Ihc ulc or Iciic M oiler lor mIc or Uih by Ihc Ucptil-
mtnl ol Suic or <ny olliccr ihcrcof or thil ihc Depuimcni ol Sine 
his .n any »iy pisted upon ihe merili ol iBch olleiin|. A i;opy ol ihe 
oderinf tiaicmcnl it a\<iUb>e, upon rcauctt Irom ihc lubdivider 
AU 35l2iK)lC).NVA-I)F.I.-71-J9. 

Hackle Bros. Florida...what agreat state to be in. 
MACKLE BROS. 
THE BEST OF YOUR LIFE COUPON. 
CUT OUT FOR FLORIDA 
AND THE GOOD LIFE. 

Florida's Mackle Bros., Inc. 
125-22 Queens Blvd. 
Kew Gardens, N.Y 11415 

Name 

Address. 

City 

State 

Telephone 

I am interested in: 

• a home 

• a homesite 

_Zip. 

CSL 720 

BRONX SPECIAL 

EAST 2 3 5 T H STREET 
Detached brick, 2 family. Basement, 
2-car garage, 2 fplces. 58x100 lot. 

F IRST-MET REALTY 
4375 W H I T E PLA INS R D , B R O N X 

324-7200 

C A M B R I A H E I G H T S $27,990 

Sacrifice sale! Luxurious all brick 6>/i 
rm Colonial. Move-in condition. 3 
master-sized bedrms, 22' l ivrm, ban-
quet dinrm, 2-tone col. tile bath, 
Hol lywood eat-in kitch, exquisite 
nite club finished basement, beauti-
ful garden plot, tree-lined st. Near 
all conveniences. Loads of extras in-
cluded. Low down payment, GI-FHA 
mortgage arranged. 

L O N G I S L A N D H O M E S 
168-12 Hillside Ave., Jam. RE 9-7300 
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I C A M B R I A H T S PROPER | 
I $32 ,990 I 
I BRICK R A N C H | 
= Could be used for Mo jher / = 
= daughter. It has S rooms on 1 = 
= floor plus rentable 3 room apt. — 
= 2 kitchens, garage, 40x100 = 
= grounds, wall to wal l carpeting = 
= and a long list of extras. Own- = 
= er moving in August. Down to = 
= earth sacrifice. Near schools, = 
= shopping centers and only 15 = 
— minutes to subway. Ask for Mr. = 
= Soto. = 

= * * * * * * * = 

I J A M A I C A PROPER i 
I $25 ,990 I 
= This offer is unmatchable! Own- = 
= er must move with in 30 days— = 
= sacrifices! 6i/ i rms, 20' liv rm, = 
= full sized d in rm, pantry, porch, = 
= 3 bedrms, 2-car garage plus = 
= loads of essential extras left at 
= no addit ional cost! G I & FHA = 
= low down payment program, s 
= Near subways & shopping center. = 
= Ask for Mr . Cantor. = 

= * * * * * * * = 

i L A U R E L T O N | 
1 $30 ,990 i 
I S O L I D BRICK I 
= Once in a lifetime can you acquire = 
= a beautiful duplex. 6 huge rooms, = 
= 3 large bedrooms, 1 '/i baths, = 
= oiteclub finished basement, 125 ft = 
= landscaped backyard grounds = 
= with bui lt in swimming pool. = 
= Garage, wall-to-wall carpeting, = 
= washing machine, dryer and all 5 
= other essential extras. G I & FHA s 
= low down mortgage terms can be = 
= arranged. Ask for Mr . Rogers. = 

I BUTTERLY I 
I & GREEN I 
= 168-25 Hillside Avenue = 

I J A 6 -6300 I 
^iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiimiiiimifi 

Farms & C o u n t r y Homes, 
N .Y . S t a t e 

LAKE F R O N T PROPHRiyV, 5 to 20 
•ere parcels. Fishing, swimming, short 
drive to ski resort. Excel hunting, 
panoramic view of Cutskills, $1000 
per acre. Terms. 

D A H L REALTY. I N C . 
140 E. Ma in St. Cobleskill 7, N . Y . 

518 234-3583 

Farms & C o u n t r y Homes, 
O r a n g e C o u n t y 

Bulk Acreave — Retiremeui Honias 
Buuii ieu in the Tri-Stkte Area 

G O L D M A N AOBNCY KEA1/IX)RS 
M r i k t Port JerTia. NY <0141 MSa-5XM 

Farms & C o u n t r y Homes, 
N e w York S t a t e 

N E W SUMMER Catalog and Hundred* 
of Real Estate & Business Bargains. 
All Types. Sizes Prices. Dahl Realty. 
Cobleskill, N . Y . 

For Sale - Suf fern . N .Y . 
SACRIFICE, 4 bedruom duplex. M a i n 

extras. Low 30«. 914 357-335«. 
Arthur Lewi*; 101 Loan$ita Dr . . Sui-
fern, N . Y . 
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Back CSEA Aetions 

Spirited Debates On 
Layoffs, Taylor Law 
Dominate MHEA Meet 

ORISCANY—The problems created by the State's austerity budget that affect both 
Mental Hygiene Department patients and employees were discussed here at the annual 
Summer meeting of the Mental Hygiene Employees Assn. 

Meeting here at the Tronkaus Manor Hotel, delegates from the State's Mental Hy-
giene facilities heard officials of 

Along The Campaign Trail 

both MHEA and the Civil Serv-

ice Employees Assn. condemn 

patient transfers, lay-offs of 

career employees and added 

work-loads as well as the State's 

policy of continuing a large num-

ber of political appointments, 

no-show jobs, non-essential jobs, 

consultants and contracting for 

services from outside sources 

when the contract work could 

be completed at less cost to the 

State by permanent, competitive 

class employees. 

Samuel CipoUa of Craig State 

School in Sonyea, a MHEA con-

sultant, urged that MHEA, In 

cooperation with CSEA, direct its 

efforts towards insuring that the 

letter and spirit of the Civil 

Service Law regarding layoff 

procedures be followed strictly. 

"The law provides for layoffs 

in the inverse order of hiring," 

Cipolla noted, "and the State 

has not been following its own 

rules. This must be made a 

grievance and the matter fur-

ther stipulated in our next nego-

tiation session. 

The MHEA delegates also ac-

cused the State of participating 

4n "divide and conquer" tactics 

against CSEA, whom they en-

dorsed at their collective bar-

gaining representative. Splitting 

State employees Into five bar-

gaining groups was bad enough, 

they agreed, but a recent edict 

removing a large group of con-

fidential and managerial em-

ployees from representation Is 

"unconscionable." 

Some 25,000 State employees 

would be deprived of their right 

to belong to CSEA unless cornet 

action causes the action to be 

held unconstitutional, Cippolla 

said. 

Can Lose The Best 

"What is worse," he added, 

"is that the employees so de-

prived, will be experienced un-

ionists with the highest degree 

of knowiledffe in representing 

their fellow employees." 

MHEA delegates vowed a 

strong fight for the return of 

membei's of the security unit to 

the folds of CSEA. Delegates ap-

proved a measure which called 

upon all members to approach 

members of the unit to convince 

them that their Interests will be 

best served by an overwhelming 

vote for CSEA in the next elec-

tion. CSEA has already declared 

its Intention of challenging 

Council 82, APSCME as soon as 

possible. 

Miss Eufemio's Motion 

Rabella Eufemio of Rockland 

State Hospital, an honorary vice-

president of MHEA, received 

unanimous support for her reso-

lution which called upon the 

CSEA's restructuring committee 

to increase the voting power of 

Mental Hygiene Department 

chapters on the CSEA Board of 

Directors. Miss Eufemio will pre-

sent the resolution at the next 

meeting of the committee sched-

uled for July 23 at the Southern 

Conference meeting in Orange-

burg. 

Speaker at the banquet which 

closed the two-day meeting was 

Joseph Ferlauto of the State Em-

ployees Retirement System. 

Cries of outrage came from 

the delegates and their guests 

when Ferlauto explained that 

expanded pension benefits which 

State employees have enjoyed 

for the past decade were still 

temporary, requiring Legislative 

approval each year by the State 

Legislature, 

Recent Taylor Law modifica-

tions have removed the matter 

of pensions from the bargaining 

table and delegates felt that un-

less some immediate action is 

taken, members would l>e in 

danger of losing their benefits. 

Bendet Disagrees 
Solomon Bendet, second vice-

Bendet correct on the perman-

ency of the retirement meas-

ure.) 

Guests at the dinner intro-

duced by Irene Hillis, MHEA 

president, and Prank Costello, 

toastmaster, included the can-

didates for Statewide CSEJA of-

fice, (see separate story), CSEA 

conference presidents Randolph 

V. Jacobs of the Metropolitan 

Conference; Nicholas Puzziferrl, 

a MHEA consultant who is also 

president of the Southern Con-

ference and a candidate for 

Mental Hygiene representative on 

the Board of Directors, and 

Charles Ecker, president of the 

Central Conference; State Sena-

tor James H. Donovan (Rep., 44 

S.D.); Robert Guild, collective 

bargaining specialist for CSEA 

and Joe Deasy, Jr., city editor of 

The Civil Service Leader. 

Other officers of MHEA at-

tending the session included: 

Richard Snyder of Wassaic State 

School, first vice-president; 

Theodore Brooks, of Syracuse 

State School, second vice-presi-

dent; Pauline Pitchpatrick, of 

Newark State School, third vice-

president; Babette Slazenger of 

Rockland State Hospital, hon-

orary vice-president; and Dorrls 

Blust Pierpont ot Marcy State 

Hospital, secretary-treasurer. 

The next meeting of MHEA 

will be at the Waldorf Astoria 

Hotel in Manhattan in Septem-

ber, immediately preceding the 

CSEA meeting. Miss Hillis and 

Edna Percocco will be co-chair-

man of the meeting arrange-

ments committee. 

president of CSEA, one of the 

banquet guests, got Invloved in C o - S p O H S O r C l a m b a k e 

CHENANGO — Binghamton 
a discussion with Ferlauto, not-

ing that Ive had been in con-

tact with counsel who assured 

him that the expanded pension 

benefits were permanent in 

nature. 

" I f Mr^ Faluto is correct," 

Bendet said, "then we must act 

In all haste to protect our rights. 

A return to tlie 1062 formula 

could result In members losing 

as much as 40 percent of their 

final pension computation." (A 

latter check on the facts proved 

chapter and Broome County 

chapter of the Civil Service Em-

ployees Assn. are co-sponsoring 

an all-day Clambake here JvHj 

31, The all-day event at Pine 

Plains will feature games, food 

and "fun for all." 

• U Y 
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FREDERICK HUBER, candi-

date for first vice-president. Call-

ed for a greater respect for the 

rights and thinking of all mem-

bership, representatives to the 

Board of Directors should be 

able to represent the thinking 

of their constituents. Instead of 

strikes CSEA, he said, should 

Immediately embark on a strong 

political action program on the 

State and local government level. 

He pointed out the success of 

m«nbers of the Gowanda State 

Hospital chapter which, through 

political and community action 

caused employees and residents 

alike to change party registra-

tion and closed down an entire 

town for an afternoon in a pro-

test demonstration. Ten phone 

calls, he said, multiplied 6ver 

and over again, will change the 

minds of legislators and, if not. 

can cause them to be voted out 

of office. With CSEA providing 

the service and communications 

necessary, we can overcome, he 

added, 

THOMAS MC DONOUGII . 

candidate for first vice-presi-

dent. Speaking about priorities, 

McDonough urged tlie member-

ship support their negotiation 

committees in their demands 

that job security and seniority 

be made a prime issue. He rec-

ommended that all CSEA and 

MHEA leaders push for a mas-

sive voter turnout In order to 

show the State Administration 

that CSEA leaders have complete 

membership support, "The last 

five years have been continu-

ous crisis for CSEA," he said, 

"and this must be stopped." 

IRVING FLAUMENBAUM, in-

cumbent first vice-president and 

candidate for the presidency. 

Opening by pointing to his rec-

ord as president of the Nassau 

chapter, the largest one in the 

State, he traced the chapter's 

growth from 18 members to over 

20,000, He noted that Nassau 

chapter won an agency shop to 

end what he termed "the free-

loading on good vmlonists. We 

are all one within CSEA. Over 

my years of service, I have help-

ed employees settle problems in 

Central Islip State Hospital, the 

Department of Transportation, 

mngs Park State Hospital, Pil-

grim State Hospital, and Man-

hattan State Hospital, as well as 

other State, school and local 

government facilities. When a 

public employee asks for help, 

I do not ask what Jurlstiction 

be works for, but only If he is 

CSEA." Outlinmg hl« program, 

he cited the Installation of a 

fully implemented and financed 

political action committee; full 

legal service to a& members; 

preservation of the competitive 

merit system; the implement-

ation of career ladders in all 

departments as won in contract 

negotiations but which have not 

been activated; repeal of the 

Taylor Law amendments that 

would decimate CSEA and cause 

the loss of half of the Board of 

Directors; the return of retire-

ment issues to the bargaining 

table; full agency shop, and a 

workable computer system which 

will increase CSEA income. 

THEODORE C. WENZL, in-

cumbent president seeking re-

election. Opening his remarks by 

praising the officers of the 

MHEA, Wenzl paid tribute to 

the strong support given recent 

potential strike action by Men-

tal Hygiene Dept. employees. " I 

have worked in behalf of Men-

tal Hygiene employees and will 

continue to do so," he said. He 

cited a strong bond of cooper-

ation between the officers of 

both organizations over the years, 

praising Irene Hillis, MHEA 

president, and her predecessors, 

Marie Donaldson and Prank 

Costello, as well as secretary-

treasurer Dorris Blust Pierpont. 

He noted that many of the 

MHEA officers and delegates 

are active, also, in CSEA. I n 

closing, Wenzl said, "Working 

together we can overcome all 

crises. We have outstanding lead-

ers in both organizations and 

we want to continue working 

together to gain our final ob-

jectives." 

WCB Team Scheduling 
Pre-Negotrations Meet 

ALBANy^—The Civil Service 

Employees Assn. Workmen's 

Compensation departmental ne-

gotiating committee will meet for 

a pre-negotiating session at 

12:30 p.m. Aug. 3, 1971 at the 

Ambassador Restaurant, 27 Elk 

St., Albany. 

Members of the committee in-

clude Rosalie Jones, Frederick 

Liddie, Donald M. Jurusik, 

Martha Owens, Robert V. Smitli, 

Francis Kirby, Donald Holland, 

Grace Hillery and Canute Bern-

ard. CSEA collective negotiating 

specialist John A. Conoby will 

assist the team in negotiations, 

Rosweff Executive 
Comm. Installed 

BUFFALO — Newly elected 

representatives to the Civil Ser-

vice Employees Assn. executive 

committee have been installed 

by the CSEA Roswell Park Me-

morial Institute chapter. They 

are: 

Mrs. Sophie Doerr; Mrs. Mary 

Russell; Mrs. Ann Novick; Mrs. 

Margaret McVicars; Mrs. Carol 

Gallivan; Mrs. Elizabeth Watts; 

Charles Himmel£ft>ack, Charles 

Sailer, Robert Stelley and Nor-

man Durawa. 

Dignitaries at head table during banquet at Mental Hygiene Employees 

Assn, meeting are, from left, Richard Snyder, MHEA first vice-presi-

dent; Stats Senator James H. Donovan; PavXins Fitehpatriek; MHEA 

third vice-president; Joseph Ferlauto, representing the State Employees 

Retirement System; Theodore Brooks, MHEA second vice-president, 

and Irene HiUis, MHEA president, In the picture at right, are Frank 

Costello, toastmaster and past president of MHEA; Theodore C, Weml, 

Civil Service Employees Assn, president; Dorris Blust Pierpont, MHEA 

secretary-treasurer, Mr. Pierpont, and the Roman Catholic chaplain for 

Marcy State Hospital, 


