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Nassau CSEAer 
Receives Early 
Christmas Gift 

MINEOLA—One of Mabel 
Stewart's Christmas gifts 
came a little early this year. 

Ms. Stewart, a member of 
the Nassau County ClvU Service 
Employees Assn. chapter and 
employed on the madnitenance 
staff of the Nassau County 
Courthouse here, found a wallet 
Dec. 12 while she was working 
In the buildlngr. It contained a 
variety of credit cards and papers 
and the owner's name was given 
as James PaUon, an attorney 
living in East Hampton. Ms. 
Stewart Immedlaitely mailed the 
waHlet back to Mr. Fallon. 

Early last week, according to 
chapter president Irving Plau-
meobaum, Ms. Stewart received 
a letter from Mr. Fallon with a 
check for $11. One dollar was 
intended to cover the cost of 
first class postage for the wallet, 
Mr. Flaiunenbaum said, "and 
the $10 was for Ms. Stewart. 
Mr. Fallon, in his iLetter, said, 'I 
cannot tell you how much I ap-
preciate your thoughtfulness in 
rettiming the wallet,' " Mr. Flau-
menbaum noted. 

"I think a story like this, at 
this Ume of year, is especially 
appropriate, showing, as it does, 
that there are still honest people 
in the world," the CSEA leader 
remarked. 

Foresee 5,200 
State L a y o f f s 
By April 1 9 7 6 

ALBANY — A total of about 5,200 state employees will 
be laid off by April 1976, according to late capital reports. 

The figure represents the 3,000 firings ordered by Gov. 
Hugh L. Carey two weeks ago and which will take effect by 
Feb. 29, 1976, plus an additional 

ACTION KICKOFF CSEA Region V president Richard 
Cleary, center, was on hand for "coaching" duty while Eleanor 
Korchak, of Binghamton, and Richard Grieco, of Watertown, "kicked 
off" the initial political action committee meeting at Region V Office 
in Syracuse. The recent Saturday meeting drew a select group of 
60 CSEA Region \ chapter and unit presidents to plan political 
action strategy prior to the upcoming legislative session. Further 
details on page 3. 

Appellate Court Reinstates 
7 Workmen's Comp Referees 

ALBANY—As a result of a unanimous decision by five judges in the Appellate Divi-
sion, Third Department , of the Supreme Court, seven referees of the Workmen's Compen-
sation Board, represented by the Civil Service Employees Assn., have been reinstated to 
their Jobs with back pay. 

2,200 layoffs ordered last week. 
The layoffs were ordered, the 
Governor said, to meet an esti-
mated $107 million state deficit. 

In addition to the layoffs, 
about 4,000 job vacancies will go 
unfillled through 1977. The fir-
ings and the unfilled slots are 
part of a $1.1 billion plan the 
Governor insists must be put in 
force in order to reopen bond 
markets to the state. 

At Leader presstime, specific 
details on where Wie layoffs will 
fall were not immediately avail-
abtte. However. It is anticipated 
that the firings wlU generally 
follow the pattern of those or-
dered two weeks ago by Gk>vemor 
Carey in which he directed a 
3 percent cut in staff for nearly 
all state agencies and depart-
ments. Such broad scale layoffs 
chiefly affect lower level em-
ployees. 

The 3 percent cut, it is esti-
mated, will bring about the fir-
ings of about 780 Education 
Department employees; about 
420 from the Department of 
Transportation; about 140 from 
the Office of Drug Abuse Ser-
vices, and about 100 from the 
Department of Labor. Smaller 
state agencies and departonenits 
will lose fewer, but proportional-

ly equaJl, numbers of workers. 
The additional layoffs were 

agreed to by state agency heads. 
The cost-outting plans, inclxidiing 
the layoffs, were compiled and 
revised by the Division of the 
Budget. They were accepted al-
most exactly as written by the 
Governor following a meeting 
with Division officials last week. 

In addition to the layoffs, the 
Governor has approved "slgnlfl-

(Continued on Page 16) 

stein Demands 
Credibility, Removal 
Of No-Show Jobs 
ASSEMBLYMAN Andrew 

s te in cleared the air 
with his call for a wholesale 
political housecleaning, as 
an essential step to Improve ef-

(Continued on Pare 6) 
The empk>yees. appdrnted to 

their pofllftlon« a year ago, were 
awarded the right to back pay 
through April 1. Since itheir 
period of unemployment began 
iMt January, CSEA pikan« fur-
itiher legal acUon to secure back 
pay for the remalndeir of the 
year. Their jobs were aboUohed, 
aooordlng to the Division of the 
Budget, due to lack of funding. 

Algird F. YMte Jr.. of De-
Oraff, Foy, Conway and H6H-
Harris, counsel to CSEA, tenned 
ihe favorable deoiskm of Preskl-

Ing Justice C. J. Herlihy, and 
four conctirrlng Justices as "a 
victory by CSEA over the state's 
action of arbitrarily and uni-
laterally abolUshlng these Jobs 
which have set tenn of offke 
pursuant to the Workmen's 
Compensation Law. This imanl-
mous decision In favor of the 
seven referees shouM hak that 
practice fai the future." Mr. 
White said. 

The referees' case wae argued 
in the Appellate Dlvtslwi by 

(Contlnoed on Page IS) 

I Christmcis Greetings 
To all our friends of the Christian faiths we extend 
best wishes for a meaningful holiday season and 
good health and prosperity in the new year, tgr 

Theodore C. Wenzl, President, 
Civil Service Employees Assn. 

GET SUPPLEMENTAL CHECKS ^̂ Û service Employees Assn. members of Dutehess 
County unit wait outdde CSEA mobile unit to receive supplemental obeeks to eompensate for penal> 
ties imposed by County for strike partloipatlon last summer. Fines equivalent to one week's gross salary 
per worker were to be deducted from the workers' pay checks of Dec. 12 and 26. Funds to pay the eas> 
ployees were secured by a loan from the CSEA Board of Directors and by contributions from other 
chapters and Individaals. The week-long strike had been the largest by eounty employees In the state's 
history. 
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Sullivan Sets Blood Drive 
MONTICELLO — The New 

York State Employee Blood 
Credit Program will be in 
Sullivan C?ounty on Dec, 29-
30 and will acc^t blood dona-
tions on those days, Earl Bivens, 
Sullivan County Civil Service 
Employees Assn. chapter presi-
dent announced last week. 

The unit will be in Liberty 
I Dec. 29 from 11 a.m. to 4 p.m. 
1 and will be in Monticello on Dec. 

Albert Varacchi, left, president of CSEA chapter 612 at Stony Brook, 
checks work schedule with regional attorney Lester Lipklnd, chapter 
delegrate Libby Lorio, Ken Nugent and first vice-president Alex-
ander CastaidL 

VA Questionnaires Mailed 
WASHINGTON, D.C.—An-

nual income questionnaires 
will be Included with Veter-
ans Administration pension 
checks mailed to 1.3 million re-
cipients. the agency reported. 
Questionnaires also wlU go to 
34,000 parents receiving Depend-
ency and Indemnity Compensa-
tion (DIG) checks. 

Completed questionnaires must 
be returned to tihe VA by Jan. 1 
to Insure continued receipt of 
benefits. 

Pensions are paid to veterans 
and widows of veterans with non-
service - connected disabilities. 
Amount of the monthly stipend 
Is based on the annual Income 
of the recipient. Also governed 
by annual Income are amounts 

of Die payments to certain par-
ents of veterans who died of 
service-connected causes. 

With some exceptions pension-
ers are required to file income 
questionnaires annually. Those 
72 years of age or older are 
exempt from filing but must re-
port income ciianges as they 
occur. 

Some beneficiaries who norm-
ally are exempt, however, will 
receive questionnaires because of 
cost-of-living increases in an-
nuities, a VA spokesman said. 
Prompt return of questionnaires 
will avoid suspension or delay of 
montMy checks in 1976, he added. 

Full information on pensions 
and other VA benefits is avail-
able through local VA offices and 
veterans service organizations. 

Law Officers Manual Available 
WASHINGTON, D. C.—The 

Bureau of National Affairs, 
Inc. has released its 1976 
edition of The Law Officer's 
Pocket Manual compiled by John 
O. Miles Jr., David B. Richardson 
and Anthony E. Scudellarl. The 
manual is priced at $3. 

The manual, written in non-
technical language, Is desired 
to provide law enforcement per-
sonnel with knowledge of current 
constitutional law developments 
affecting everyday police work. 
It utilizes a situational foi'mat to 
provide law enforcement per-
sonnel with guidelines on what 
the Supreme Court has said they 

m«ay and may not do in per-
formance of their duty. It also 
discusses legally sensitive areas 
of law enforcement such as hot 
pursuit, surveillance with elec-
tronic means, C(»vsent searches 
and use of force to make an ar-
rest. 

The 128-page manual is avail-
able from BNA Books, 1231 25th 
St. N.W., Washington, D. C. 
M îltlple copy discounts are 
available. 

Someone Needs You — 
You may aot be dying fo 
f l y blood, but some day you 
may bo dylm^ fo g»t ff. 

CIVIL SEIVICE UADIt 
AMriM's iMdiav WMfciy 

fmr PubUc tmpUy— 
PubliriMd Each ToMday 

Pnbliihuis Oakc: 
II WMCCO SC. N.Y.. N.Y. 10007 

BuMnoi and Editorial Otficc: 
11 Warm Sc. N.Y., N.Y. 10007 
Emcscd a> SKOod Cbm mail and 
Sccood OaM powaf paid. Octobar 
3. 1939. at i b c ^ K OCict, New 
York. New York, under the Aa ol 
B«atcli 3. 1879. Additional tntry at 
Newark. New Jecaey 07102. Utm-
bcr of Audit Bureau of Circulation. 
SubKripuoa Prkc $9.00 ^ Yaar ^̂ dWdnal Q^ ^Of. 

30 during the same hours. 
Mr. Bivens urged all chapter 

members to give blood. If they 
cannot do so for medical reasons, 
they are urged to provide a sub-
stitute. 

Prospective donors should call 
the County Personnel Office for 
an appointment so that there 
will be a minimum of disruptions 
of department work schedules, 
Mr. Bivens said. 

Vehicle Taxes Distributed 
Hundreds of SUNY at Stony Brook employees gathered in Student Union anditorimn to rnianimonsiy 
vote on demonstration If they are locked out on Fridays after Christinas and New Year holidays. 
CSEA chapter president Albert Varacchi, in silhouette, updates the SUNY employees on the University's 
intent to force them to take the days off. 

Stony Brook CSEAers Will Demonstrate 
If Locked Out On Two Post-Holidays 

STONY BROOK—A rally of 
several hundred members of 
the Stony Brook State Uni-
versity chapter . Civil Service 
Employees Assn.. last week un-
aidmously voted for demonstra-
ti(M)s if the administration locks 
employees out Dec. 26 and Jan. 2. 

SUxiy Brook chapter president 
Al Varac<^ declared the plan 
"is an illegal lockout, and is an 
attempt to get a foot in tihe door 
toward imposing a 10-month 
year." 

The membersiilp approved his 
caU to report to work and. if 
k>cked out. to demonetrate out-
side the mafai campus gate. 

Mr. Varacchi reported that the 
issue had been carried to a third-
staee grievance hearing at the 
departmental level in Albany. A 
decision is awaited. 

The adminls tration had ini-
tially planned forced vacations 
around the holidays, but dropped 
that idea after vigorous protests 
from a CSEIA delegation led by 
Mr. Varacchi. The substitute plan 
was to require employees to take 
two hoOidays. charging the time 
to accumulated vacation, com-
pensatory time or personal leave. 

CAGLiosTRo Qurrs 
ALBANY—Anthony Cagliostro. 

former commissioner of the 
State Office of Drug Abuse, has 
submitted his resi«nallon to Gov. 
Hugh L. Carey. Mr. Cagldostro 
has been faced with criticisni 
from state investigators and his 
former department has sustained 
heavy budget cuts. 

The State Investigation Com-
mission called for Mr. Cagliostro's 
resignation about one month ago 
following hearings on a number 
of allegations involving sexual 
misconduct and other abuses at 
drug treatment centers at Ray 
Brook, in the Adirondacks, and 
OtisviUe. Orange Couitty. No re-
placement has been annoimced 
by state authorities. 

ALBANY—State Comptrol-
ler Arthur Levitt has an-
nounced the distribution of 
$4,249,470.67 as the fourth 
1975-76 installment of motor 
vehicle tax receipts to the coun-
ties of the state and to the City 
of New York for the counties 
comprising the City. New York 
City's share of this total is 
$1,109,332.29. 

This total Is a share of the 
state-collected motor vehicle fees 
for the three months ended Sept. 
30. whicSi is being returned to 
the counties in accordance with 

Full Employment 
Is The Key 

To Prosperity. 
Buy U.S. Made Products 

the State Highway Law. 
Checks are being mailed to the 

county fiscal officers and to the 
Director of Finance of tihe City 
of New York. 

AG AND MARKETS 
ALBANY — Department of 

Agriculture and Markets Com-
missioner John S. Dyson has ap-
pointed Doris Cadoux as his ex-
ecutive assistant and Peter Bar-
ton as a special assistant. 

Ms. Cadoux is a former busi-
ness woman and real estate ex-
ecutive and was a member of 
the U.S. Surgeon General's Of-
fice In Washington, D.C. Mr. 
Barton Is a former legislative 
analyst In Washington, D.C., 
where he speciaildzed tn agricul-
UJre-reJated legislation. 

& ONLY 
MAINTENANCE-FREE 

LEISURE COMMUNITY 
* Your own house on your own separate lot. 
* No outside maintenance 
* 2, 3 and 4 bedroom ranches 
* Perfectly located near Northway and shopping 

* Starting at $29,900 . . . 9 5 % financing 

Directions to — 
Park Wilton: / W ^ 
Exit 15 off Northway ( 5 1 8 587-7080 
RL 50 towards Saratoga 
Rrst right on Gick Rd. 
1 3 mi. to Park Wilton 

R.D. 2 lones Rd. 
Saratoga Springs 
New York 12866 

This advertisement is not an offerinc, which can only be made by formal 
prospectus. 

train for success as a 
Stenotype Reporter 

If you're tired of a humdrum, low pay job, or if you're 
thinking of a new career, you owe it to yourself to call 
Stenotype Academy where you'll learn about 
money-making opportunities for stenotypists. 
Stenotype Academy trains you as a Stenotype 
Reporter at hearings, conferences, in courts or as a 
Stenotype Stenographer. 

Licmisod by 
Itow York State 

Department 
of Education 

You can work full time or 
freelance. 
Classes held daytime, 
2-evenings or Saturday 
mornings. 

CALL TODAY FOR A FREE CATALOG 
(212) WO2-0002 (914)428-5353 

STENOTYPE ACADEMY 
259 Broadway. New York.N.Y. 10007 

140 Mamaroneck Avenue. White Plains, N.Y. 10601. 



Syracuse Region Political 
Action Leaders Preparing 
Grass Roots li/lobilization 

SYRACUSE —The Civil Service Employees Assn. plans 
to mobilize its membership for local level action on legisla-
tive and contract matters affect ing the statewide organiza-
tion. 

Frank Martin, left, president of the Broome Community Colleĝ e unit. Civil Service Employees Assn., 
administers oath of office to new officers of the Broome County unit at ceremonies in Binghamton. 
They are, from left: Ruth Marsh, board member; Wililam McMann, president; Barbara Pickeil, first 
vice-president; Mary Battista, board member; James Lucas, second vice-president; Marlene Gioia, 
secretary; Jack Herrick, board member; Richard Torrey, treasurer, and Jenny Possemato, board member. 

Install Broome Unit Officers; 
Stewards To Assist In Liaison 

BINGHAMTON—The Broome County unit , Civil Service Employees Assn., has instal-
led a new slate of officers. 

The new officers are William McMann, president; Barbara Pickeil, first vice-presi-
dent; J im Lucas, second vice-president; Marlene Gioia, secretary, and Richard Torrey, 
treiaBurer. Also sworn in were 
bosuxJ members Ruth Marsh, 
Jenny Possemato, Mary Battis-
ta and Jack Herrick. 

Frank Martin, president of the 
Broome Community College imit, 
CSEA, presided during the 
swearing-in ceremonies. 

The unit also honored 14 re-
cent retirees who represent a 

Flscarelli, Helmes 
Elected To Board 
To Fill Vacancies 

ALBANY — Two vacancies 
on the statewide Board of 
Directors of the Civil Service 
Employees Assn. have been 
filled by special elections. 

Bernard C. Schmahl, chairman 
of the CSEA special election pro-
cedures committee, announced 
that Nicholas E. Piscarelli will 
represent CSEA members em-
ployed by the State Education 
Department and Richard Helmes 
will represent those employed by 
public corporations. 

Mr. Piscarelli a«d Mr. Helmes 
will complete the terms begun 
by two Board members, Alvin 
Rubin and A1 Halle, who re-
signed. 

Ballots were counted Dec. 16. 

total of more than 147 years of 
service to the people of Broome 
County. 

Those honored Included Mary 
Pompeii. Ruby Wood, Dorothy 
Weymouth, Marian Arnold, Mar-
giaret O'Connor, Angelo Alexan-
der, Lena Mould, Rita Rullivan, 
Marion Mollen, Anne Petrone, 
Angle Jurlna, Walter Aston, 
Caryl Adams and Harriet Silver-
nail. 

Each of the retirees received 
a special certificate commemo-
rating their years of service and 
devotion to the people of Broome 
County and CSEA. 

Special guests Included Broome 
County Executive Edwin L. 
Crawford and County Personnel 
Director Kenneth Meade. 

In his remarks. Mr. McMann 
announced plans for depart-
mental elections for stewai-ds. 
Once elected, the stewards will 
serve as a liaison between the 
membership and CSEIA govern-
ing body and committee repre-
sentatives in all facets of their 
employment and benefits derived 
from CSEA memibership. 

Diane Schaumberg was named 
by Mr. McMann to head the 
unit's special education commlt-

BUY U.S. BONDS 

tee which will have responsibil-
ity of educating stewards and 
committee members on contract 
provisions, CSEA responsibilities 
and benefits and official duties 
of officers and committee per-
sons. 

Mr. McMann cited the ap-
pointment as a first step in his 
pledged campaign to strengthen 
unit committee fvmctions aoad 
enhance a more efficient and 
more effective CSEA undt. He 
also expressed his pleasure with 
the participation of the mjember-
shlp In the recent unit elections. 
Mr. McMann said the member-
ship and nominating committees 
reported 75 percent participation 
of the general membership In 
their balloting. 

CSEA objectives were outlined 
at a meeting of more than 60 
members of the Association's 
Syracuse Region V political ac-
tion committee held Dec. 6 in 
Syracuse. Richard J. Grieco, 
president of the Watertown unit 
of CSEA, was among the speak-
ers In the role of chairman of 
the regional CSEA ad hoc politi-
cal aiction advisory committee 
and member of the union's state-
wide committee. Chairman for 
the meeting was Eleanor Kor-
chak. of Binghamton. 

The meeting marked the start 
of early preparation for contract 
negotiations with the state, 
which union officials anticipate 
will be arduous. In attendance 
were local chapter presidents and 
other officers from CSEA units 
within Region V which covers 
Central and Northern New York. 

Need Solid Front 
In addressing the group, Mr. 

Grieco emphasized that the im-
mediate concern of the CSEA is 
ongoing contract negotiations 
with the state. He cited the need 
for a solid front by CSEA mem-
bership to counter "state thi-eats 
of a wage freeze, a ceiling on 
wages and tampering with the 
retirement system." He expressed 
concern over the apparent re-
fusal of the state "to sit down 
•and negotiate on contracts" as 
provided by the Taylor Law. 

"Our program Is designed to 
keep all CSEA members fully in-
formed on legislative matters af-
fecting them and prepare them 
to deal with legislators at the 
local level," said Mr. Grieco. "We 

plan to go to every local imit 
and chapter to activate political 
action conunlttees to direct full 
membership participation in 
voter registration along with 
chapter and unit endorsements 
of candidates seeking election." 

Set Meetings 
Monthly meetings will be held 

statewide to get the CSEA mes-
siage across to the Individual 
members, he said, adding that 
"legislators must be kept advised 
of the CSEA position on matters 
affecting the organization." 

In explaining how the meeting 
was conducted, Mr. Grieco said, 
"Initially, we wanted to work 
closely with a small group of 
union officers. They were in-
structed in political action pro-
cedure and In turn wlU instruct 
hundreds more at their respec-
tive chiaipter and imit levels. One 
of our prime objectives was to 
make the total CSEA member-
ship aware of the importance of 
100 percent voter registration. 
We covered this aspect thorough-
ly," he concluded. 

"This kick-off meeting was 
called to better prepare our total 
membership for any action taken 
by the Government and Legisla-
ture in the forthcoming legisla-
tive session." Ms. Korchak said. 
"We 'anticipate a tough struggle 
with the session, and It's oui" 
strong intention to let the Leg-
islature know we will be fully 
prepared to combat their actions 
through our memlbershlp's politi-
cal action at the polls—where it 
counts. Call it a show of 
strength," she added. 

P A S S O F GAVEL—Joseph 
Hidy accepts gavel of office from 
Andrews Lezezon, his predecessoi 
as president of the Civil Service 
Employees Assn.'s Messena Cen-
tral School District unit of St. 
Lawrence County chapter 845. 
Officers of the unit pose together 
after their installation earlier 
this month. From left, 'front, are 
Vera LaBarge, board member; 
Dora Tregoe, board member; 
Dorothy Grant, treasurer. In 
back are Maurice Patterson, 
board member; St. Lawrence 
County chapter president Agnes 
Earle, installing officer; Mr. 
Hidy; Wilma Legacy, vice-presi-
dent, and Mir. Lezezon. 

Information'for the Calendar may be submitted directly 
to THE LEADER. It should include the date, time, place. 
address and city for the function. The address is: Civil 
Service Leader, 11 Warren St., New York, N. Y. 10007. 
Attn.: CSEA Calendar. 

JANUARY 
5—West Seneca chapter general nneeting: Veterans of Foreign 

Wars Post 8113, 299 Leydecker Road. West Seneca. 
12—Mailing of ballots in CSEA-PEF PS&T Unit runoff representation 

election. 
19—Albany Region IV nneeting: 5:30 p.m.. Michael's Restaurant, 

Route 9, Latham. 
23-24—Western Region VI meeting: Marr iot t Inn, Route 15, Ro-

chester. 
31—Chemung County unit dinner-dance: Eimira Heights Legion 

Home. 

FEBRUARY 
2—West Seneca chapter general meeting: Veterans of Foreign 

Wars Post 8113, 299 Leydecker Road, West Seneca. 
2—Counting of ballots in CSEA-PEF PS&T Unit runoff representation 

election. 
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ROGERS and ROSENTHAL, Inc 
Says. Co With The Best K 
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Wi.Mt 

S I N C E 1 Q 4 B 

Ladies' Writing Instru-
ments in 14 Karat Gold 
Filled or Sterling Silver. 
With attractive leather 
Pen Purse.' 

Pen or Pencil . 
Set 

FOR 

SINCE 1B46 

Mail's Pen and Lady's Pen* 
m 14 Kt Gold Filled or 
Sterling Silver. Attractively 
Gift packaged $26.00 

•wi th Pen Purse' 

From 
$27.50 to $300.00 

The pertei.i person,il se.tson's 
greeting Av.iil.ihle in six siylub. single 
or double l)dse, with 12 Kar.ii Gold 
Filled o( Sterling Silvei Willing 
Instruments 

ROGERS and ROSENTHAL. Inc. 
105 CANAL ST., NEW YORK, N.Y. 
W A 5 -7557 COR. FORSYTHE ST. 

Take IND "" — D" Train fo Grand Street Station 

Levitt Reports Statewide 
Per Capita $ Assistance 

A L B A N Y — S t a t e C o m p t r o l l e r A r t h u r L e v i t t a n n o u n c e d 
t h e r e c e n t d i s t r i b u t i o n of $31,488,096 in p e r c a p i t a a s s i s t a n c e 
t o c o u n t i e s , t o w n s , v i l l ages a n d t o w n - o u t s i d e v i l l age m u n i -
c ipa l i t i e s . 

Included in the paymervt are 
all 57 counties of bhe state, ex-
cluding tihe five which comprise 
bhe City of New York, 556 vil-
lages and 930 towns. 

Unlike other types of state aid, 
which are granted for a specific 
pui-pose, such as educaitlon, high-
ways and health, the per capita 
aid can be used for ainy generail 
municipal purpose. 

This payment is allocated to 
bhe local uni ts of government on 
a per capita basis. The payment 
formula for all units of govern-
ment except counties has two 
parts, a basic mlndmum, and an 
adjus tment factor bo compensate 
for deficiencies in local property 
taxes. The formula for t he fol-
lowing minimmn annual pay-
ments per munlcipail resident is 
town-wide: $3.55; village: $3.60; 
and town-outside village: $2.05. 
With the exceirtion of town-wide, 
these minimums are increased by 
five cents per caiMta for each 
$100 by which a municipality's 

per capita full valuation is less 
than $8,000. 

The county formula is an 
amount equal to the population 
of the county mtiltlpUed by 65 
cents pflius an increase of five 
cents for each $100 or par t there-
of in which the county average 
of full value and personal income 
per capita is less than $8,000. 

In addition, all localities share 
on a pro-ra ta basis the differ-
ence between 9 percent of the 
New York State p ^ s o n a l income 
tax collections for the state f is-
cal year ended March 31, 1975, 
and the total paid under the 
above formuUa. 

APPOINT FORD 
ALBANY—Gov. Hugh L. Carey 

has named David C. Ford, 27, as 
public relations direotor of the 
State Labor Department . Mr. 
Ford, who replaces Ned Shreve, 
a Rockefeller appointee, will have 
an annual salary of about $26,-
000. 

Open Continuous 
State Job Calendar 

Assistant Clinical Physician $27,942 
Assorciate Actuary (Lifej $18,369 
Supervising Actuary (Life) $26,516 
Principal Actuary (Life) $22,694 
Associate Actuary (Casualty^ $18,369 
Supervising Actuary (Casuarty) $26,516 
Senior Actuary (Life) $14,142 
Clinical Physician II $31,056 
Compensation Examining Physician I $27,942 
Dental Hygienist $ 8,523 
Dietitian $10,714 
Supervising Dietitian $12,760 
Electroencephalograph Technician $ 7,616 
Food Service Worker $ 5,827 
Hearing Reporter $11,337 
Histology Technician $ 8,051 
Assistant Hydraulic Engineer $14,142 
Senior Hydraulic Engineer $17,429 
Industrial Foreman $10,714 
Laboratory Technician $ 8,051 
Public Librarians $10,155 & Up 
Licensed Practical Nurse $ 8,051 
Mental Hygiene Asst. Therapy Aide $ 7,204 
Mental Hygiene Therapy Aide (TBS) $ 7,616 
Motor Equipment Repairman 

(Statewide except Albany) $ 9,546 
Nurse I $10,118 
Nurse II $11,337 
Nurse II (Psychiatric) $11,337 
Nurse II (Rehabilitation) $11,337 
Offset Printing Machine Operator $ 6,450 
Pharmacist $ 12,670 
Senior Pharmacist $14,880 
Principal Actuary (Casualty) $22,694 
Radiology Technologist ($7,632-$9,004 
Radiology Technologist (T.B. Service) ($8,079-$8,797 

20-413 
20-520 
20-522 
20-521 
20^16 
20418 
20-519 
20-415 
20^20 
20-107 
20-124 
20-167 
20-308 
20-352 
20-211 
20-170 
20-135 
20-136 
20-558 
20-121 
20-339 
20-106 
20-394 
20-394 

varies 
20-584 
20-585 
20-586 
20-587 
20-402 
20-194 
20-194 
20-417 
20-334 
20-334 
20-348 
20-122 
20-123 
20-312 
20-100 
20-101 
20-303 
varies 

20-307 

Additional information on required qualifying experience and 
application forms may be obtained by mail or In person at the State 
Department of Civil Service: State Office Building Campus, Albany 
12226. Applicants can file In person only at Two World Trade Center, 
New York 10047; or Suite 750, I West Genessee Street, Buffalo, 
New York 14202. 

Specify the examination by its number and title. Mail your 
application form when completed to the State Department of Civil 
Service, State Office Building Campus, Albany, New York 12226. 

Senior Medical Records Librarian 
Asst. Sanitary Engineer 
Senior Sanitary Engineer 
Specialists in Education 
Stationary Engineer 
Senior Stationary Engineer 
Steam Fireman 
Stenographer-Typist 
Varltype Operator 

$11,337 
$14,142 
$17,429 

($l6.358-$22.694) 
$ 9,546 
$10,714 
$ 7,616 
$ varies 
$ 6,811 



Seek Analysf, Sales Rep, Nurse, Others 01 

MANHATTAN — The fol-
lowing Is a simulated radio 
broadcast by the New York 
State Department of Labor. 
The noted, however, are 
rebl ones. 

ANNOUNCER: Are you look-
ing for work? If so, you will want 
to check these openings listed 
with the New York State Em-
ployment Service. Make a note 
of the number to call If a job 
interests you. If the position is 
In New York City call .(212) 
488-7330. For jobs outside of New 
York City in nearby New York 
communities, consult the Nassau 
or Westchester telephone- direc-

tories. Look under New York 
State Department of Labor-Job 
Bank. 

If you find that today's open-
ings aren't suitable for you, keep 
in mind that there are miainy 
other kinds of work available at 
our New York State Eftnployment 
Service offices. And rememiber, 
there is never a fee to you or to 
the employer who lists his job 
with us. Now the listing: 

SPEAKER 1. An advertising 
firm is looking for a MARKET-
ING RESEARCH ANALYST. Ap-
plicant must be in top 10 percent 
of the graduating class with a 
3.8 cumulative grade average. Be 
able to use formulas and compu-

ter. Will research media prob-
lems, write reports and recom-
mendations. Salary $10,000 a 
year. 

2. An OFFICE MACHINE 
SERVICEIR is needed In Manhat-
tan to do field repairs on all 
kinds of typewriters and adding 
machines. The pay is $175-$210 
a week, depending on experience. 

3. There's also an opening for 
a SALES REPRESENTATIVE to 
Uiterest students in enrolling in 
education courses. Sales experi-
ence is preferred but not essen -
tial. The position is in Manhat-
tan and pays $10,000 a year with 
the possibility of a bonus. 

4. A BOOKKEEPER who 

Female Coaches Win Sex 
Bias Action In Syracuse 

SYRACUSE—After a struggle spanning six years, the Board of Education of the 
Syracuse City School District has been ordered by the State Division of Human Rights to 
pay two female coaches of girls' athletic teams the difference between salaries paid to 
male coaches, plus 6 percent Interest from March 1969 to the present. 

The order was signed by State 
Human Rights Conunlssioner 
Werner H. Kramarsky. 

The Commissioner's order grew 
out of the complaints of teachers 
Carolyn Bratt and Marilyn Pat-
rick against the Syracuse City 
Board of Education, the Syra-
cuse Teachers' Assn., and Mar-
garet Hanley, president of the 
Association from 1968 until 
1972. 

Employed at the Eastwood 
Junior High School by the re-
spondent board, the complain-
ants coached the Eastwood Jun-
ior High School girls' basketball 
team for the 1968-69 season, at 
the end of which their principal 
sent each a letter thanking them 
for "coaching and supervising 
(the) girls Interscholastlc basket-
ball team." The complainants 
determined that a male mathe-
matics teacher who coached the 
boys' basketball team that season 
had received $308 for his coach-
ing activities. 

It was further determined that 
during the 1968-69 school year 
male coaches of boys' teams were 
paid for their coaching activities 
according to the schedule In the 
then existing contractual agree-
ment between the board of edu-
cation and the Syracuse Teach-
ers Assn.. but no female who 

VA Should Be 
Told Of Change 
Of Addresses 

BRONX - Veterans and 
their dependents receiving 
compensation, pension or 
other types of Veterans Ad-
ministration checks should re-
port any change In address as 
soon as possible, according to 
Prank V. Votto, director of the 
(New York Stalte Division of 
Veterans' Affairs. 

Failure to do so, Mr. Votto 
said, could result In considerable 
delay in receipt of the checks. 
Both the VA and the locail post 
office should be Informed of any 
change In address. 

VA change of address forms 
axe available from tihe New York 
State Division of Veterans' Af-
fairs. 1910 Monterey Ave., The 
Bronx, N.Y or 2488 Grand Con-
oounse, "Hie Bronx, N.Y. 

coached a girls' tecun in any 
Syracuse high school was com-
pensated for her efforts. 

When the complainants In-
quired at the school business of-
fice concerning the disparity 
between recompense for male 
and female coaches, they were 
allegedly told that no money 
had been appropriated for coach-
es of girls' basketball teams. Ms. 
Bratt and Ms. Patrick then filed 
complaints with the Division of 
Human Rights charging that 
they had been discriminated 
against in employment because 
of their sex In violation of the 
New York State Human Rights 
Daw. 

After Investigation, the Divi-
sion determined that there was 
probable cause to credit the al-
legations contained in the com-
plaints and prepared to schedule 
the matters for a public hearing. 
In November 1970, the respon-
dent board of education insti-
tuted legal proceedings to pro-
hibit the Division's further ac-
tion on the compllalnts. 

In May 1971, the New York 
State Supreme Court In Onon-
daga County Issued an order of 
prohibition against the Division. 
The Appellate Division reversed 
the Supreme Court order and af-
firmed the Human Rights agen-
cys' freedom to proceed with the 
complaints, which were amended 
to charge continuing discrimi-
nation against female employees 
of the board. 

On Aug. 21, 1973, the respon-
dent board and association en-
tered Into a Supplemental Agree-
ment which, in relevant part, 
provided a schedule for Junior 
and senior high school coaching 
salaries for girls' Interscholastlc 
(athletics to be effective as of 
July 1, 1973. 

After several adjournments, 
combined public hearing on the 
complaints took place In Syra-
cuse on Sept. 23 and Nov. 13, 
1974, and Jan. 28 and Feb. 28, 
1975, beiore Alan Blembaiun, a 
hearing examiner for the Divi-
sion, with Aim Thatcher Ander-
son representing the Division of 
Human Rights. 

In going over the* lengthy tes-
timony, Commissioner Kramar-
sky found that the salaries pro-
vided In that agreement for 
teachers coaching high school 
glrlA' Interscholastlc athletic ac-

tivities of gymnastics, basketball, 
soccer, track and tennis, and the 
junior high school girls' Inter-
scholastlc athletic activities of 
basketball and track "were sub-
stantially lower than coaching 
salaries provided for the respec-
tive high school and junior high 
school boys' interscholastlc ath-
letic activities." 

Commissioner Kramarsky fur-
ther found that "since most, If 
not all. the girls' athletic pro-
grams were coached by female 
teachers, the lower coaching 
salaries provided for girls' inter-
scholastlc athletic programs 
would have a disproportionate 
Impact on female teachers be-
cause of their sex." 

wants to get ahead will be in-
terested in this next opportunity. 
It calls for someone with at least 
five years experience who can 
work up to general ledger. Must 
be excellent typist. Job is in 
Brooklyn and pays $180 a week 
with the prospect of becoming 
office manager. 

5. The next position Is for a 
MEDICAL LAB ASSISTANT 
with a private lab in the Bronx. 
Applicant must be licensed in 
hematology and manual chemis-
try. Licensing in bacteriology Is 
also desirable. Salairy $175 a 
week. 

6. A Brooklyn firm is calling 
for a WIRE DRAWER who has 
at least five years of experience. 
Will set up and operate wire 
drawing machines, working from 
blueprints. Must be able to read 
wire gages and micrometers. The 
pay is $4.50 an hour and appli-
cant will be trained for supervis-
ory work. 

7. Taking a look at the West-
chester job scene, we find an 
opening for a METHODS EN-
GINEER who has a degree in 
mechanical engineering and 
eight years of experience. Will 
determine FPG methods for com-
plex electronic parts. Salary 
$15,000 a yeiar. 

8. Your skills are also in de-
mand In Westchester If you are 
an ARCHITECT with 10 years 
of experience and a degree in 
architecture. You'll be working 
In commercial interior design at 
a salary of $300 a week. 

9. Next on the wanted list: A 
LICENSED PRACTICAL NURSE 
to work in the first aid station 
of a llarge factory in Queens. 
Will also do clerical work and 
filing of forms. The ability to 
speak Greek is helpful for this 
position paying $5 an hour. 

10. A Manhattan employer 
needs a BIAS CUTTING MA-

CHINE OPERATOR. AppUcant 
must have one-two years of ex-
perience on a Judelson or Ameri-
can seam binding cutter. The pay 
is $125 a week. 

11. There's la; Job waiting for 
a LEGAL SECRETARY who has 
at least a year and a half of 
experience In corporate litiga-
tion. Must be able to take dicta-
tion at 100 words a minute and 
type 65. A stenotype machine 
can be used for dictation. The 
position is in Manhattan and it 
pays $200 a week. The hours are 
from 9:30 a.m. to 5:30 p.m. plus 
overtime. 

12. A college in Manhattan 
needs an ACCOUNTINa CLERK 
to process all financial docu-
ments in Its budget office and 
maintain budget controls. Appll-
ciant should have some accoimt-
Ing or statistical training and be 
good at figures and detail. 
Should have some typing and 
office experience. Salary $160 a 
week. 

ANNOUNCER: The phone 
numiber again for New York City 
jobs is (212) 488-7330. For those 
Long Island and Westchester 
jobs, check the Nassau and West-
chester telephone directories. 
Look for the Job Bank listing. 

Meis Dinner 
Tix Available 

MINEOLA — Civil Service 
Employees Assn. N a s s a u 
chapter president Irving 
Flaumenbaum, a f o r m e r 
president of the Mets Boosters 
Hot Stove League, announced 
that he has a few tickets avail-
able for the 18th Annual Pre-
season Dinner Jan. 30 at the 
Holiday Irm in Hempstead. 

Fans rub shoulders with Mets 
stars and officials at the annual 
dinner. Tickets are $10 each. 
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State Sets Clerk, Nurse, 
Agent & 4 Other Promos 

ALBANY—The State Department of Civil Service has open filing for promotional 
posts of license clerk, cashier, supervising nurse, surveyor, social worker II, resource and 
reimbursement agent, and s tructural engineer. It was announced last week. Filing will close 
Jan. 19. 

For senior motor vehicle li-
cense clerk G-7, or motor ve-
hicle license clerk G-5. candi-
dates must be employees of the 
Motor Vehicles Department with 
at least three months' experience 
In a clerical position 'at the G-3 
level. 

Any state employee with three 
months' clerical experience In 
a G-3 post, may apply for cash-
ier G-9. At present there are va-
cancies In the Motor Vehicles 
Department. Office of Parks and 
Recreation. Department of Taxa-
tion and Finance and the State 
University. 

Motor vehicle cashier, a G-9 
post. Is open to employees of the 
state Motor Vehicles Department 
with three months' clerical ex-
perience in a G-3 position. A 
written test will be held Feb. 28. 

State employees with one year 
of experience as a health services 
nurse may apply for the G-16 
position of supervising health 
services nurse. Currently, there 
are three vacancies In the Civil 
Service Department, two in Al-
bany and one in New York City. 

For assistant land surveyor I, 
a G-12 post, candidates must be 
employees of the Environmental 

Conservation Department with 
one year's experience as an as-
sistant land surveyor I. Two 
years' experience as an assistant 
I'and surveyor I or one year as an 
assistant land surveyor II, will 
qualify applicants for land sur-
veyor G-19. 

Six months' experience as a 
psychiatric social worker I with 
the Mental Hygiene Department 
will qualify applicants for psy-
chiatric social worker II. No 
written test will be held for this 
post, with applicants being ruted 
on their trainbig and experience. 

Resources and reimbursement 
agent II, a G-18 post. Is open to 
employees of the Mental Hygiene 
Department with three months' 
experience as a resources and re-
imbursement agent I. Six months' 
experience as an agent II will 
qualify Individuals for senior re-
imbursement agent, a G-20 post. 

For ia.sslstant building structur-
al engineer G-19, candidates 
miust be employees of the Offkse 
of General Services with three 
months' experience in an engi-
neering post allocated to grade 
15 or higher. One year's engi-
neering experience at grade 19, 
will qualify applicants for senior 

building structural engineer, a 
G-23 post. 

For detailed information and 
appllca-tlons, candidates should 
contact department personnel or 
business offices. Forms are also 
available from the Civil Service 
Department at Two World Trade 
Center, Manhattan; State Office 
Building Campus, Albany; and 
Suite 750. Genesee Building. 1 W. 
Genesee St.. Buffalo. 

WORKMEN'S COMP 
HEMPSTEAD—Monica Gollub, 

of New York City, has been 
named district administrator of 
the Hempstead Office of the New 
York State Workmen's Compen-
sation Board, accorddng to an 
•announcement by Arthur Coop-
erman, WCB chairman. 

Ms. Gollub attended atKl earn-
ed her B.A. degree from the 
College of the City of Now York. 
Prior to her appolmtmenit, Ms. 
Gollub was director of consum-
er complaint centers. Depart-
ment of Consumer Affairs, City 
of New York. She also serves as 
chairman. Women's Commit/tee 
of the MetnvoUian Counctt of 
the American Jewdah Concreas. 
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Simplistic Solutions 
ONLY a few years ago, so it seems, unions in private 

industry were s tat ing demands tha t they wanted four-
day work weeks at five days' pay. I t was considered shocking 
at the time, al though in some instances it was put into effect. 

New York Lieut. Gov. Mary Anne Krupsak has come up 
with a new wrinkle on the idea—one tha t strikes us just as 
preposterous a^ the 4-for-5. 

Ms. Krupsak suggests t ha t state workers receive four 
days' pay for five days of work. 

Needless to say, state workers have not been receptive 
to the idea. 

The Lieutenant Governor's suggestion seems typical in 
its way of those being bandied about by the current crew 
of political leaders in their search for a way out of the fiscal 
morass t ha t has oozed up the Hudson River from New York 
City and Yonkers to the state capital in Albany. 

I t has been too simple a solution to say tha t the govern-
ment intends to lay off so many thousands of jobholders— 
or, in Ms. Krupsak's case, to ask them to "sacrifice" in order 
to save the jobs of other employees facing the ax. 

The supposition is t ha t civil servants don't mat ter : they 
are not providing any services of value. At the same time, 
high-level political appointments by both the legislative and 
the executive branches of our state government continue 
unabated. 

I t strikes us tha t the carte blanche layoffs of 5,200 state 
employees should be accompanied by an equally dramatic 
s ta tement of what services will now be curtailed to the public. 

Perhaps the layoff solution wouldn't be so readily ac-
cepted by John Q. Public if he or she were more informed 
of the services tha t will be lost because of understaffing. 

Hoards of public relations specialists are floating 
around Albany bolstering the image of key politicians. More 
of their effort should be spent in preparing the public to 
a realization of what services they will lose as a result of 
the proposed layoffs. 

Taxes in New York State are staggeringly high, we 
realize. But at least they are sacrifices tha t everyone in the 
state can share. 

This continual expectation tha t the civil servant must 
make a greater sacrifice is unrealistic, since the civil servant 
has already made a sacrifice of sorts by agreeing to work for 
the government in the first place. 

Above It All? 
ALTHOUGH Governor Carey ordered a Nov. 10 deadline 

for certain s tate officials to file s ta tements revealing 
their financial assets, incomes and liabilities, nearly 25 
percent of the officials have ignored the order. 

Those covered by the order are officials who were ap-
pointed by the Governor himself to positions paying $30,000 
or more. Other officials in policy-making capacities, regard-
less of salary, are also included. 

This upper-echelon disregard for executive authority is 
only mildly shocking, however, when it is remembered' tha t 
both the Governor and the Lieutenant Governor had to be 
reminded by the press last year tha t they had conveniently 
forgotten about their publicly announced intentions to take 
salary cuts. 

Too many public servants at the highest levels seem to 
pay no at tent ion to the advice tha t they lavish on civil 
servants at the lower levels. 

(Contfnned from Pare 1) 
fioiency of government, to elim-
inate waste of taxpayer dollars, 
and to revive public faith In the 
responsibility and Integrity of 
government. 

What Assemblyman Stein did 
was bo challenge the elected pub-
lic offiidaiLs of all levels of gx>v-
emmenit . . . state, counties, ci-
ties, villages and towns, to re-
move from the public payroll 
holders of political no-show Jobs. 
Specifically he caJled for the 
establishment of a Temporary 
State Commission to examine 
into and expose aJl those who 
hold jobs as a matter of poli-
tical patronage without contrib-
uting anything to the levels of 
public service. 

Credibility Of Government 
To achieve this objective, As-

semblyman Stein recommended 
that such a commission should be 
empowered to send a question-
naire to all persons on the pub-
lic payroll who hold their posi-
tions by appointment other than 
through the civil service Merit 
System. Such employees should 
be required to disclose, he rec-
ommended. their place of em-
ployment, the number of hours 
they put into their public Jobs, 
such other private jobs as busi-
nesses in which such persons are 
engaged, and what their income 
is from such other pursuits. 

In urging such a step as a 
primary need in view of the criti-
cal fiscal situation facing the 
state and virtually at other levels 
of government within the state. 
Assemblyman Stein said: "I am 
confident that the credibility of 
government is being tested Just 
as severely as the solvency of gov-
ernment. We should not act on 
one element of crisis while ignor-
ing the other. 

"In fact," the Assemblyman 
added, "It is on the issue of 
credibility that investors have 
turned away from New York 
State and New York City bonds 
and notes. Unless we restore 
credibility in government, we 
shaill be unable to restore investor 
confidence in securities offered 
by governmental agencies." 

The fact is, of course, and it 
is no seci'-et, that there are 
countless no-show jobs at every 
level of government and that so 
called "lulus" have been, and 
are being used, to reward those 
who play the political game to 
the hilt. "'Politics as usual." said 
Assemblyman Stein, can no long-
er be tolerated in view of plans 
to undermlJie the civil service 
through firing of career em-
ployees. or by the imposition of 
taxes that will drive middle in-
come families, business and in-
dustry, and jobs out of our state 
Into other states where taxes are 
lower, and where government op-
erates more efficiently. 

Protect Merit 
It is one of the most tragic 

consequences of our financial 
crisis that countless loyal, dedi-
cated and productive civil serv-
ice employees have been removed 
from the payroll, while do-noth-
ing, no-show jobholdei's draw 
theli- pay while they continue to 
do nothing and never show up 
at their ostensible places of em-
ployment. In fact, most of them 
are quite happy to have their 
salary checks mailed to them a: 
home. 

Moreover, there is no excuse 
for subjecting civil service em-
ployees to wage freezes and roll-
backs. to deprive them of hard-
earned fringe benefits, to jeo-

(Continued on Page 7) 

Civil Service 
Law & You 

l y RICHARD GARA 

Mr. Gaba is a member of the firm of White, Walsh and Gaba, 
P.C., and chairman of the Nassau County Bar Association Labor 
Law Committee. 

Managerial Roles 
The Appellate Division, Third Department, held in Mat-

ter of Metropolitan Surburban Bus Authority v. Public Em-
ployment Relations Board, 48 A.D. 2nd 206 (1975) t ha t dis-
patchers and foremen employed by the Metropolitan Sub-
urban Authority (MSBA) are not managerial employees and 
therefore, are not excluded from coverage of the Taylor Law. 
The employees involved work in the Transportat ion and 
Maintenance Departments of the MSBA. The dispatcher's 
basic duties are to direct and oversee the daily work of the 
bus drivers; to \^arn, reprimand, and remove employees 
where the reason of such removal is to maintain the safety 
and efficiency of operations; to recommend promotions, de-
motions, and discharge of employees to the superintendent; 
to handle complaints; to be formally advised in the first 
step of the grievance procedure; and to maintain employee 
records. The foreman's responsibilities are substantially 
similar, and, in addition, they have the authority to allow 
employees to temporarily work at a higher job classification. 

• >K » 
ON AUGUST 15, 1973, the Subway-Surface Supervisors 

Assn. filed a petition for certification of the unit of employees 
at MSBA, including the dispatchers and foremen. The MSBA 
opposed the certification petition and contended t ha t dis-
patchers and foremen were managerial employees and ex-
cluded from coverage of the Taylor Law. The PERB, in fact, 
found tha t dispatchers and foremen were only supervisors 
and not managerial. The MSBA then brought this Article 
78 proceeding to appeal tha t determination. Section 201, 
Subdivision 7, Paragraph (a) of the Civil Service Law de-
fines managerial employees as persons "(i) who formulate 
policy and (ii) who may reasonably be required on behalf 
of the public employer, to assist directly in the prepara-
tion for and conduct of collective negotiations or to have 
a major role in the administrat ion of agreements or in per-
sonnel administration, provided t ha t such a role is not of 
a routine or clerical nature, and requires the exercise of 
independent judgment." 

• • • 

IN DECIDING this case, the court noted tha t PERB has 
not considered employees managerial merely because they 
perform supervisory tasks. Tha t fact alone is not sufficient 
to exclude them from being organized into a bargaining 
unit . Also, merely labeling a position as managerial or sup-
ervisory would not determine whether such employees were 
covered by the Taylor Law. The court stated tha t proper 
practice required consideration of the na ture of the activ-
ities of the subject employees, and a determination of 
whether or not such activities came within the statutory 
definition of managerial employees. On the record of this 
case, the court found tha t dispatchers and foremen did not 
play any major role with regard to the administrat ion of 
collective bargaining agreements. While these employees 

(Continued on Page 7) 



RETIREMENT 
NEWS & FACTS 

Unclaimed Pension Checks 
By A. L. PETERS 

Dealing as they do with more than half a million mem-
bers, the City and State ret irement funds necessarily can 
not find some of the beneficiaries when they go off the 
public payroll. Sometimes the employee just drops out of 
sight; sometimes he does not 
know there is a sum of money 
due to him; and sometimes his 
beneficiaries do not realize that 
a parent or a spouse has such 
funds coming. Each fund goes 
through a routine procedure to 
locate beneficiaries, but in an 
age when few adult children 
live with their parents, and mov-
ing is not extraordinary, miany 
beneficiaries are never found. As 
a public service, the Leader will 
attempt to publicize as many 
names listed for unclaimied ac-
counts as space permits. The fol-
lowing are funds from the New 
York State Employees' Retire-
ment System and the State 
Policemen's and Firemen's funds, 
for which the beneficiary has not 
been located. Please let us know 
of the location of any of these 
people, or advise them to write 
to the New York State Employees 
Retirement System in Albany. 

Following is a listing of those individ-
uals whose membership terminated pur-
suant to the provisions of section 40, 
paragraph f of the Retirement and So-
cial Security Law on or before August 
3 1 . 1 9 7 4 . 

NAME ADDRESS 
Adams, Catherine Levittown 
Alejandro, Oswaldo C ....New York City 
Allen, Almut New York City 
Allen. Gertrude E. Qinton 
Allen. William E Henderson, N.C. 
Ashby, Fenton Lee Selden 
Baldwin, Jacqueline H. Washington, D.C. 
Ballas, Irene Bronx 
Bancroft, Neal H Jamestown 
Banfield .Helen New York City 
Beck, Marlene Bronx 
Beecroft. Ruth K., M.D Albany 
Bell, Jerry J Brooklyn 
Benedetto, Ann Lyndhurst, N.J. 
Berglund, Elizabeth Sharon. Conn. 
Biss. Richard L. Binghamton 
Blum. Judith Brooklyn 
Borfitx. Harmon Athens 
Boss, Harry E Brightwaters 
Brandshaw, James W Oswego 
Brothers, James W Brooklyn 
Brown. Beulah J Buffalo 
Brown, Edith M New York City 
Brown. Marguarite R Warsaw 
Brown, Ralph R Ithaca 
Bruner, Ellis H Geneva 
Bryce, Mary F Albany 
Burch, Ernestene Central Islip 
Burns, Robert T. Albany 

pUESnON 
Do you believe the lotver position city worker has been taking 

the brunt of the city's fiscal crisis? 

THE PLACE 
Lower Manhattan 

OPINIONS 

Buschmer, Lois C West Hempstead 
Campbell. Laura R Nanoet 
Canavn.a Charles E Sunnyside 
Carlos. Kathryn A New York City 
Carter, Anna M. Haverstraw 
Carter, Irving Catskill 
Casale. Peter Rocky Point 
Cassidy, James New York Oty 
Champoux, Rene J Kenmore 
Chiprawski, Nicholas Yonkets 
Chobor, Olga New York City 
Christmas, Walter R. ...New York City 
Collin, William a Alfred 
Condon, Mary R. Lockport 
Connolly, Thomas J New York City 
Connor, Robert J ;....Brooklyn 
Corbin, Henry W Brooklyn 
Corkish, William S Union Hill 
Cross, Norma R. New York Qty 
C r o u ^ , James R. Syiaaise 
Crowell. Charles F West Hempstead 
Cummings, Gwendoline Buffalo 
Curry, Philip Poughkeepsie 

(To Be Continued) * • • 

To correct a misunderstand-
ing, we must say that income-
averaging is available to retirees 
only if the income for the latest 
year is higher than for the pre-
vious yeiar or years. Thus, if 
you get a lump sum payment 
when you retire, say in 1976, 
and your income for that year 
is higher than it was for the 
previous years, you can average 
out your income and refile for 
the previous five or 10 years. If, 
for any other reason, your in-
come is 30 percent higher than 
it wias in the previous year, you 
can income-average for the pre-
vious five years. However, if your 
Income is substantially lower 
when you retire—as it usually is 
—the income average does not 
apply. 

Incidentally, payments made 
t-o the retirement fund by your 
employer through 1973 can be 
treated as capital gains. Ask for 
Form 4792. 

Full Employment 
is The Key 

To Prosperity. 
Buy U.S. Made ProducH 

$ 
Joel Golnb, office manager: "The city worker has 

— always been exploited and I 
feel that right now he is taking 
on much of the burden. It's es-
pecially affecting the lower 
level employees of the civil 
service and the city government 
rather than the big-salaried 
higher city officials. The city 
could do without some of these 
higher peodle—swne of their 
jobs are menial—even if they 
are supervisory. The lower level 

personnel are the ones that really keep the city 
alive and running and I think that their jobs are 
more important than the upper level roles. I 
think management should accept some of the 
burden of layoffs." 

Carolyn Cox, secretary. State Div. of Human 
Rights: "I think the city em-
ployees and the officials both 
tuaive been taking the tHi int and 
it's a sad thing. I do think, 
however, that miCHre city offi-
cials be let go — if they are 
making more than $20,000 a 
year, the elimination of their 
jobs could save three jobs of 
people of lower incomje. I think 
the reason many city officials 
have retained their jobs is be-

cause of the pressure of political favors. But I 
think because of the current financial situation 
the officials who are not really qualified for their 
jobs will be let go in due time. These are the 
people who got their jobs because they knew 
someone in high city government." 

Vidyut Shinde, key punch operator: "The city 
worker is taking a lot of the 
static. They are overworked and 
if they are tiid off that's not 
fair. I think this shows a lot of 
partiality toward the higher 
level people and I think poli-
tics has a lot to do with it. I 
don't know if the answer is to 
lay these people off either—^be-
cause that would also be imfair 
to or>e particular group. There 
must be a way that money can 

be saved without being unfair fo the workers of 
this city. Each individual should be given a fair 
chance at his work." 

i 

Vincent Lincoln, statistic clerk: "As far as I've 
read, it seems that the lower 
workers are the ones who are 
losing their jobs the most. And 
the well-paid higher officials 
continue in their employment. 
I don't think this is fair, be-
cause if there have to be lay-
offs, there should be some high 
as well as low people laid off. 
If two high level people were 

i let go, then the city could save 
six other jobs for people. I don't 

know what the city can do to correct this in-
equity—but whatever it is that can be done, the 
city hasn't done it yet." 

George Boyce, senior field representative, Hiunan 
Rights: "There's no question in 
my mind thiat the city worker 
is being made to take the con-
sequences of the fiscal crisis, 
because the sentence has been 
on the lower income workers. 
The clerical £und lower profes-
sionals are suffering through 
the loss of their jobs. There has 
been little reduction in the 
big-money areas. This situation 
is inequitable—there should be 

some reflection in the higher grade levels too. 
In city agencies, they should start cutting some 
of the chiefs instead of all the Indians. I guess 
management has its political obligations to keep 
its chiefs." 

Allan Groswald. former media buyer: "I'm not 
sure what higher level people 
deserve to lose theii- jobs but I 
know thei-e are many low-sal-
iaried people who really needed 
to work and have been dis-
missed. Some of these people 
cannot collect welfare or un-
employment insurance a n d 
that's very unfair. This whole 
world's unfair—it's all a slap 
in the face. I guess the city 
feels it's easier to eliminate the 

stuff on the floor than the higher-ups. I imagine 
many of the higher-paying jobs are political pa-
tronage jobs and people who have been party-
loyalists in a town like this are not easy to get 
rid of." 
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LETTERS TO THE EDITOR 
Letter Of Thanks 

Editor, The Leader: 
While reading my copy of the 

Nov. 25 issue of The Leader, I 
came across a special article en-
titled "A Judge's Resolutions." 

This reference to Judge Sam-
uel Jacobs, who served as an at-
torney for the Civil Service Em-
ployees Assn., had a special 
meaning to me. The man was 
my father. Seeing this article in 
the Leader surprised me. I do 
not know how this information 
came into your possession, but I 
am grateful that it did and that 
you saw it as tan appropriate 
tribute to the man who was so 
dedicated to the best legal in-
terests of CSEA and its member-
ship. 

I believe that the Ideals of 
those resolutions characterized 
the man, his sense of values, and 
his way of life. All those who 
knew him professUmally atMl 
personally will mias his wise 
counsel and presence. 

I Civil Service Law & You I 
On behalf of Judge Jacobs' 

fiamily, I wish to express our ap-
preciation to the many people 
across the State who sent cards 
and notes of sympathy. aiKl to 
those who made contributions to 
charitable causes in his memory. 

RICHARD H. JACOBS 
Delmar 

(Editor's Note: Judce Jacobs' 
resolutions were brouKht to the 
attention of the Leader by CSEA 
president Theodore C. WenxL) 

Creedmoor Protest 
(Editor's Note: The following 

letter was sent to New York City 
Mayor Abiuham D. Beame and 
a copy provided The Leader.) 
Dear Mayor Beanie: 

Notice was received that the 
day care center at Creedmoor 
Psychiatric Center will no longer 
be funded as of Jan. 1, 1976. 

The Cree<bnoor chapter. Civil 
Service Employees Assn., wishes 
to no on record charging discrim-
ination against minority groups 

of women who are. in miany 
cases, heads of households. These 
emptoyees are trained and dedi-
cated. They will be forced to 
leave their jobs because of fam-
Uy responsibilities if this day 
care center is ck>sed. Patient 
care will suffer If our employees 
are not protected. 

We also wish to point out the 
fact that there is no logic, eco-
namically, to force people to 
welfare, when, with smiUl finan-
cial aid, this day care center can 
be maintained. 

The building has already been 
renovated and there is no rental 
charge. Many of the costs 
absorbed by Creedmoor Psychi-
atric Center (i.e.. heat, water, 
electricity). This particular day 
care center is not a prohibitive 
expenditure. 

Terry D»wson 
Praddcnt 

Creedmoor chapter. CSEA 
Queens Vilfaice 

S A V i A W A T T 

(Continired fk«m Face 6) 
formed the first level of the 
grievance proceeding, they would 
merely be ascertadnins factual 
matters at tha4. stage and not 
making any major inteipreta-
ttons of the agreements. Dis-
patchers and foremen clearly 
have no power to resolve actual 
grievances once they proceeded 
beyond the first step. 

THE RECORD also established 
that, while dispatchers and 
foremen were given powers 
which directly affected the per-
sonnel administration, those 
powers were exercisable only in 
accordance with standards that 
they had no part in formulating. 
Thus. In substance, dispatchers 
and foremoi were merely a basic 
level of management exercisang 
"routine" roles and without any 
major role in personnel admin-
istratioa. Based on such findings, 
the court concluded that the rec-

ord contained subsbantial evi-
dence to support the findings of 
PERB that dispatchers and fore-
men at the MSBA did not come 
wiDhin the definition of mana-
gerial employees. 

(Continued from Pare 6) 
pardize their pension investment 
funds as a source of last resort 
for loans to munldpaliities and 
state agencies, which are unable 
to market their bonds and notes 
to the banks and to the public. 

The call of Assemblyman Stein 
is a clear challenge to all eilect* 
ed officials to clea/r thedir homes 
of political waste, to opertate ef-
fectively and efficiently, to pro-
vide the public with the highest 
possible leveils of service, aind to 
preserve the highest posslbie 
standards of performance within 
the civil service Merit System. 



CSEA Constitution and By-Laws Committee Report 
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The constitution and by-laws committee 
of the Civil Service Employees Assn. is 
chaired by Kenneth Cadieux, of Nassau 
County, with committee co-chairman 
William Roberts, of Willowbrooit Devel-
opmental Center, and committee mem-
bers Nicholas Cimino, Joseph Kenney. 
Euffene Nicolella, Audrey Snyder, Gene-
vieve Luce, Karen White and Earl May-
field. Sr. 

Amendments to the Constitution were 
withdrawn and will be represented at 
the Special Delegates Meeting in March. 
The following: changes in the By-Laws 
were voted upon by delegates at the Octo-
ber meeting. Those words in bold-face 
type are the additions to the current 
wording. Words in brackets are deletions. 

1. Article I, Section 1: 
"Section 1. PRESIDENT. The Pres-
ident shall preside at all meetings 
of the Association. His signature. , . 
in an amount fixed by the Board of 
Directors. He shall by [November 
first] September first of each year 
furnish to each member of the 
Board of Directors a proposed bud-
get consisting of an Itemized state-
ment of estimated revenues and an-
ticipated and proposed exp>endltures 
for the then current fiscal year." 

2. Article I, Section 2: 
"Section 2. EXECUTIVE VICE 
PRESIDENT. There shall be an Ex-
ecutive Vice President who shall as-
sume the duties of the President If 
the President is unable for any cause 
to act or If the office becomes vacant. 
The Executive Vice President shall 
perform those duties assigned to him 

Sergeant-at-arms George Fassel, of West 
Seneca Developmental Center chapter 
427, checks credentials of Marti Coluc-
cio. delegate from Fort Stanwix chapter 
422 at Rome Developmental Center. 

by the President or the Board of Di-
rectors of the Association." 

3. Article I. Section 3: 
"Section 3. VICE PRESIDENTS. 
There shall be six (6) vice presidents 
who shall be the regional presidents 
elected by the six (6) regions. Each 
Region shall be under the direction 
of the Regional President who shall 
perform such other duties as assigned 
by the President of the Association 
or the Board of Directors of the As-
sociation." 

4. Article I. Section 5: 
"Section 5: SECRETARY. The Sec-
retary shall be responsible for the 
custody of all official papers of the 
Association and the record of Its 
proceedings [. He] and shall give 
notice of meetings 'as directed by the 
President." 

5. Article II. Section 1: 
"Section 1: [ (a) I ANNUAL MEET-
ING. The Annual Meeting of the As-
sociation shall be held on call of the 
President between the [15th] 1st 
day of September and the 15th day 
of [October] November In each year. 
The President shall give notice of the 
date of such meeting to the President 
of each Chapter, [Conference] Re-
gion, and members of the Board of 
Directors before April 15th In each 
year. Each year the Annuial Meeting 
[may] shall be devoted to separate 
State department meetings, Coimty 
Division meetings and school district 
meetings. The first evening of the 
Annual Meeting shall be devoted to 
special sessions as determined by the 
Education Committee and the Presi-
dent. Subsequent dates shall be de-
voted to an agenda fully prepared, 
described and distributed to chapter 
presidents, [conference! Region pres-

Attorney Jamest Roemer, left, and CSEA 
executive director Joseph Lochner observe 
proceedings during period when one or 
the other of them is not being asked for 
advice during business sessions. 

Idents and delegates, thirty days 
prior bo the Annual Meeting. The 
President may call a meeting of the 
Board of Directors . . ." 

6. Article II. Section Kb) and (c): 
"[(b) ELECTION PROCEDURE. Of-
ficers of the Association and mem-
bsrs . . . at which drawing each can-
didate or his representiatlve may be 
present. I" 
"[(C) ELECTION AGENCY. The 
Board of Directors shall, by contract 
. . . on or before June 28th of the 
results of the election.]" 
The language contained in these two 
sections shall be placed in a new Ar-
ticle to be entitled "Article III, 
STATEWIDE ELECTIONS" with ap-
propriate renumbering of sections. 

7. Article II. Section 7: . 
"Section 7: NOTICE AND QUORUM. 
(a) NOTICE. Notice of all meethigs 
of the Association, the Board of Di-
rectors, the Directors Committee, the 
State Executive Committee, or the 
County Executive Committee, shall be 
given in the official publioation or by 
mailing or by telegram to each dele-
gate or committee member at least 
[three daysl twenty-four hours be-
fore the date of such meeting." 

8. Article II, Section 7: 
"Section 7. NOTICE AND QUORUM. 
(b) QUORUM: The presence In per-
son or by proxy of one-third of the 
members entitled to vote shall be 
necessary to constitute a quorum at 
all delegate meetings of the Associa-
tion, the Board of Directors, the Di-
rectors Committee, the State Execu-
tive Committee or the County Execu-
tive Committee. The presence In per-
son of one-third of the members en-
titled to vote of all committees of 
the Association shall constitute a 
quorum." 

9. Article II, Section 8: 
"Section 8. PROXIES. A member of 
the Board of Directors, the Directors 
Committee, the State Executive Com-
mittee, the County Executive Com-
mittee, or a delegate to any meeting 
of the Association who is unable to 
attend a meeting is empowered to 
appoint, by written designation filed 
with the Secretary of the Association 

Kenneth Cadieux presides over meeting 
during reading of proposed changes in 
CSEA By-Laws. Constitutional amend-
ments will be taken up at March Dele-
gates Meeting. 

at least three days prior to the meet-
ing, a member of his chapter or de-
partment to act in his place, except 
that delegates may not appoint their 
own proxy if the chapter which they 
represent has provided 'for the selec-
tion of alternate delegates to attend 
meetings of the Association which 
delegates are unable to attend, pro-
vided, however, that no officer of the 
Association shall be represented by 
proxy. 
No member of the Board of Direc-
tors who is physically present at a 
Board Meeting and who is entitled 
to vote in more than one capacity, 
shall have the right to a proxy; pro-
vided, however, that he may cast 
one vote 'for each office or capacity 
he represents." (Note: This language 
was formerly contained In Article rv. 
Section 4 of the Constitution.) 

10. Article n . Section 10: 
"Section 10: PARLIAMENTARY 
PROCEDURE. Parlliamentary pro-
cedure shall be in accordance with 
Roberts' Rules of Order, Revised. A 
Parliamentarian shall be appointed 
by the presiding officer at all meet-
ings of the Association." 

(Continued on Page 9) 

CSEA director Bernard Dwyer (PubUc Servlee) takes notes as two CSEA vlce-presl. 
dents share microphone. At left of mike is Richard Cleary, head of Syracuse Re-
gion V, and at right is Joseph McDermott, leader of Albany Region IV. 

(UMkr pbocM br Tfd lUpUa) 

Kind-hearted Cindy Wholey, delegate 
ftom Westchester County local 860, tries 
to help injured bird she found at en-
trance to Convention Center. 

Southern Region III president James 
Lennon confers with Josephine Pfeifer, 
left, of Hudson River Psychiatric Center 
chapter 410, and Tris Schwarts, president 
of Dutchess-Putnajn Retirees chapter 909. 



Two Mental Hygiene chapter presidents ccmfer between 
meetings. Martin Langer, left, heads Rockland Psychia-
tric Center chapter 421, and Marvin Nalick is presi-
dent of New York State Psychiatric Institute chapter 419. 

Three delegates from Hamburg chapter 514 discuss Is-
sues of importance to Department of Transportation em-
ployees. From left are Lou Bracci, Thomas Rizzo and 
Lawrence Smith. 

Terry Dawson, right, led delegation from Creedmoor 
chapter 406. Here she talks with other chapter delegates: 
Kathleen Marlow and,- from let.' in back, Floyd Brogs-
dale, Shirley Kreisberg and Daniel Schultz. 

By-Laws Report 
(Continued from Page 8) 

11. Article II, Section 11: 
"Section 11: SERGEANT AT ARMS. 
[A Sergeant at Arms] One or more 
Sergeants at Arms shall be appointed 
by the President from a list submit-
ted by each Region for each Annual 
or f e c i a l Delegates' Meeting." 

12. Article t n i ] to be rentimbered to 
Article IV. 

13. Article III, Section 2: 
"Section 2. COMPXJTATION. 
[(b) CHAPTERS. Twenty-five per 
centum (25%) of the dues collected 
by the Association shall be refunded 
to chapters as provided In Section 3 
hereof.]" 
The intent of this language Is con-
tained In Article n i . Section 3 (a) 
REFUNDS TO (CHAPTERS and Is. 
therefore, repetitious. 

14. Article in . Section 2: 
"Section 2. COMPUTATION. 
[(b) (1) UNITS. All recognized units 
established by chapters shall receive 
a rebate of not less than twenty-five 
percent nor more than fifty percent 
of the per capita rebate extended by 
the association to a chapter based 
upon the number of members In the 
unit.]" 
This language Is to be placed In Ar-
ticle in . Section 3. REFUND AND 
REIMBURSEMENT. 

15. Article in . Section 2 l (c) 1 to be re-
numibered to (b). 

16. Article HI. Section 2 I(d)l to be re-
numbered to (c). 

17. Article III. Section 2 [ (e) 1 to be re-
numbered to (d). 

18. Article m . Section 3: 
"Section 3. REFUND AND RÊ CM-
BURSEMENT. 
(a) REFUNDS TO CHAPTERS. 
Each duly organized chapter of the 
Association shall receive from the 
Treasurer an annual piayment of 
twenty-five per centum (25%) of the 
dues collected from the membership 
in such chapters I. except that no re-
fund shall be made for associate 
members). The expenses of the dele-
gates to regular or special meetings 
of the Association shall be paid by 
the chapter from such funds as here-
inafter provided." 

19. Article III, Section 3: 
"Section 3. REFUND AND REIM-
BURSEMENT. 
(b) REFUNDS TO UNITS. All rec-
ognized units established by chapters 
shall receive a rebate of not less than 
twenty-five percent nor more than 
fifty percent of the per capita rebate 
extended by the association to a 
chapter bated upon the number of 
members in the unit." 
(Note; This language was formerly 
contained in Article III, Section 2 
( b ) ( 1 ) . ) 

20. Article III, Section 3 Kb] to be re-
numibered to (c). 

21. Article III, Section 3 [ (c) 1 bo be re-
numbered to (d). 

22. Article [IV1 to be renumbered to 
Article V. 

23. Article IV. Section 2: 
"Section 2. Any officer or member 
may be served with charges by reg-
istered or certified mail by his chap-
ter president upon approval of the 
Chapter Executive Council for con-
duct detrimental to the best Interests 
of the Association. A Chapter Pres-
ident may be served with charges by 
registered or certified mail by a des-
ignated .committee of the Chapter 
Executive Council upon approval by 
the Chapter Executive Council. Such 
charges should contain specific alle-
gations Including times, dates, etc. 
Within 30 diays of service of the 
charges the Regional President shall 
appoint and convene a Regional Trial 
Board which shall be composed of 
five members of the Regional Execu-
tive Board except no member of the 
subject member's chapter shall be 
appointed to the Trial Board. If the 
Region President is the subject of the 
charges by his chapter, then the Re-
gional Executive Committee shall 
elect its own committee of five mem-
bers to serve as Regional Trial Board. 
A hearing will be held before the 
Trial Board at which time either 
party may be represented by an at-
torney other than the regional at-
torney. Verbatim minutes . . . ex-
ceeding one year or withdrawal of 
membership. 
If the member is 'aggrieved . . . sixty 
(60) days of the receipt of the appeal. 
Any member found guilty under this 
procedure miay not hold office In any 
capacity for a period of five (5) 
years["l." 

24. Article IV. Section 3: 
"Section 3. Any statewide officer, 
member of the Board of Directors, 
Region or Chapter Officer who falls 
to support and to implement fully a 
mandated action voted by the dele-
giates of the Association or the Board 
of Directors, may be removed by the 
Board of Directors from office after 
written charges have been served on 
said officer and an opportunity to be 
heard has been afforded. Such offi-
cer. if found guilty of the charges 
preferred, shall not be eligible to 
seek nor hold office for a minimum 
of five yeai-s." 

25. Article IV. Section 4: 
"Section 4. The President of the As-
sociation or the Boai-d of Directors 
may suspend from membership any 
member of the Association for sup-
porting la competing labor organiza-
tion or for conduct detrimental to 
the best interests of the Association. 
Within ten days of a suspension, the 
member . . ." 

26. Article IVi to be renumbered to Ar-
ticle VI. 

27. Article V. Section 1: 
"Section 1. STANDING COMMIT-
TEES. The Standing Committees of 
the Association shall be as follows: 
Insurance Committee, Legal Com-
mittee, Revision of Constitution and 
By-Laws Committee, Retirees Com-
mittee. Convention Committee, Po-
litical and Legislative Action Com-
mittee. Grievance Ctommlttee, Pen-
sion Committee. Salary Committee, 
Committee to Restructure CSEA 
[and]. Standing Committee chair-
men and members shall be appointed 
by the President for the duration of 
his term of office or until successor 
appointments have been made. No 
officer shall be eligible to be a mem-
ber of a standing committee. No 
member . . ." 

28. Article V, Section 1: 
"Section Kb). The Chairman of the 
committee shall immediately notify 
the President of the Association of 
such vacancy and request a replace-
ment." 

29. Article V, Section 1: 
"Section 1(c). The President of the 
Association upon receiving such re-
quest from a committee chairman 
shall appoint a replacement within 
thirty (30) days of such request sub-
ject to Section 1(d)." 

30. Article V, Section l [ (b) l to be re-
numbered to Section 1(d). 

31. Article V, Section 1: 
"Section 1(e). Notwithstanding any 
of the foregoing, the Political and 
Legislative Action Committee shall 
have a membership of not less than 
14 nor more than 22 persons and 
shall include representatives from 
each Region and at least 2 members 
from the County Division. The Chair-
man of the Political and Legislative 
Action Committee in each Region 
shall by virtue of that position be-
come a member of the Statewide Po-
litical and Legislative Action Com-
mittee." 

32. Article V. Section 12] to be renum-
bered to Section 4(a). 

33. Article V. Section [31 to be renum-
bered to Section 2(a). 

34. Article V. Section 141 to be renum-
bered to Section 2. 

35. Article V. Section 15J to be renum-
bered to Section 3. 

CSEA director of field services Patrick 
Rogers, left, talks with CSEA director 
William Deck (MenUl Hygiene. Be-
gion V). 

36. Article V, Section [6] to be renum-
bered to Section 4. 

37. Article V, Section 4: 
"Section 4. BOARD COMMITTEES. 
The Board of Directors shall estab-
lish and appoint committees to be 
known as Board Committees. The 
Board Committees shall consist of 
only voting members of the Board of 
Directors and each committee shall 
elect Its own Chairman. At the or-
ganizational meeting of the State-
wide Board of Directors the follow-
ing committees shall be elected: 1. 
Budget [and Finance]; 2. Charter; 
3. Committee to Study the Cost of 
Operating Group Life Insurance; 4. 
Personnel: 5. Directors. No officer 
shall serve on any Board Committee 
except the Directors Committee." 
(Note: the Boldface language above 
was formerly contained in Article IV. 
Section 2(b) of the Constitution.) 

38. Article V, SecUon 5: 
"Section 5: NEX30TIATING COM-
MITTEES. There shall exist the fol-
lowing negotiating committees: 1. 
Operational; 2. Administrative; 3. 
Institutional; 4. Professional, Scien-
tific land Technical, In addition to 
any other duly certified state bar-
gaining unit or units which C^EA 
may be elected to represent. All ap-
pointments to the Negotiating Com-
mittees shall loe made by the Presi-
dent upon the advice and consent of 
the appropriate Regional Executive 
Board." 

39. Article V, Section 6: 
"Section 6. SPECIAL AND AD HCX: 
COMMITTEES. [There shall be the 
following special committees.] The 
Special Committees of the Associa-
tion shall be as follows: Armory, Au-
diting, Memloershlp, Human Rights. 
Memorial Scholarship Fund, Plaque. 
Civil Service. Regional Office. Plat-
form, Education, Social Services. 
Probation. Non-Teaching School Dis-
trict Employees. Special Election 
Procedures, and such other commit-
tees designated by the President of 
the Association. Members of these 
committees shall be appointed by the 
President at the Association for the 
duration of his term of office or until 
successor appointments have been 
made. Special Committees should 
meet at least three times a year and 
review matters . . ." 

40. Article IVIl to be renumbered to 
Article VII. 

41. Article VI. Section 1: 
"Section 1. No chapter, [conference! 
Region, committee or group of mem-
bers . . ." 

42. Article IVIII to be renumbered to 
Article VIII. 

43. Article VII: 
"These By-Laws may be amended by 
a majority vote at any meeting of 
the Delegates of the Association pro-
vided printed copy of such amend-
ment . . 

n 

P 

X < 
n 

> 

PO 
•>» 

H e (I 0) a, tB 

i z 
hS 
00 



ws 
« 

I 
g 
V 

I 
9 
CO % 

H 
tf I 
u 

i 
ba 

EXAM 35-724 
PRIN SANITARIAN 

Ten Held April 12, 1975 
Utt Eft. July 7, 1975 

1 Toly Mirtin H N Syracuje 92.3 
2 Weinstein R M Syracuse 89.9 
3 Berger S T Delnwr 89.0 
4 McConville G V Massena 88.0 
5 ProKhel M Rochester 86.1 
6 Boehlecke A A Keninore 85.9 
7 Brown John J Lake Qear 85.6 
8 Diamond Milton Watertown ....85.5 
9 Carter Harry V Glens Falls 83.0 

10 Busch Walter S Westbury 82.9 
11 Lipsen Nathan M Mamaroneck 81.8 
12 Linse Michael G Canandaigua....81.6 
13 Binkowski E F W Seneca 80.3 
14 McFerran Henry Albany 79.3 
15 Henderson R J Phoenix 79.1 
16 Westphal Karl E Schoharie 78.5 
17 Kenyon Everett Ballston Spa ....78.1 
18 Walther Edward Ballston Lk ....77.7 
19 Lawrynenko M Hawthorne 77.3 

20 Steinberg S Sherburne 76.9 
21 Burke William A Rochester ....76.6 
22 Maguire Robert Canajoharie 74.7 
23 Krumanocker W F Troy 73.8 
24 Kaczmartk Paul Carle PI 72.6 
25 Dougherty R P NYC 72.6 
26 Tnybinski J Schenectady 71.3 
27 Mcllveen D M Staten Is 71.1 
28 Hendren Barbara Ointon 70.9 

EXAM 35-708 
SR PURCHASING AGENT 
Test Held March 22, 1975 
List Est. June 19, 1975 

1 Carlson Paula P Albany 90.3 
2 Gleason John O Scotia 88.4 
3 Bokus Richard W Albany 87.9 
4 Becker Edward A Middleburg ....87.7 
5 Schottin Thelma Albany 87.5 
6 Herzog Arthur E Brooklyn 86.2 
7 Morris Eleanor Watervliet 86.2 
8 Rendano Louis R Albany 86.0 
9 Barry Lawrence Schenectady ....85.8 

Pdm Grier w Y a p h e t Kotto 

-Color by Movielab • An American International Release • 
AMERICAN PREMIERE STARTS THURSDAY 

AT THESE SPECULLY SELECTED THEATRES 
IN MANHATTAN-
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RKOALBEE LOEWS GATES 
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IN QUEENS 
LOEWS VALENCIA 
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WQRLXI P R E M I E R E 
_ ON THE WEST SlOe I ON THE EAST SIDE 

O L O E W S A S T O R P L A Z A / T H e P O r O M e t 
^ ^ BioidiMTa«l44tftSt N9-1340 / USettiSl at3(d«vt (lS-1663 

M PERFORMANCES 'WEDS. YitRO SAt. l̂ GS. AT'S P.M. MATS. WEDS. AT 2. SAT. AT 2:M. ?UN.AT 2;̂ ) l| 5;30 

J^ L I N D A I I O P I ^ I N S l 
AS THE LEGENDARY BESSIE SMITH 

M i /4MID lilliSSIIIE 
"A TREMENDOUS 

MUSICAL EVENING!" ^ 
Clive Burnt'S N Y Tunes 

Jp^ '̂T— CTroup' YlHMire' Party Uaic* Available J ^ ^ I L 
• Call: (212) 

Purchaw Titk«u by PhoM Wiik Ocdit Canb: 
737.7166 

10 Delaney Thomas Albany 85.5 
11 Morroni John P EInora 84.9 
12 Scofield Harold Tooawanda ....84.8 
13 Palkovic Thomas Schenectady ....84.2 
14 Daddio Pasquale Saratoga S ....83.9 
15 Henline Dale W Tonawanda ....83.7 
16 Wereskta George Albany 81.9 
17 Cane Edwar.d P Delmar 80.9 
18 Vanslyke W R Albany 80.6 
19 Rickard Gordon Schenectady ....79.8 
20 Sabini Barbara Rensselaer ........79.1 
21 Ellsworth Lynn Albany 78.7 
22 Price Mary C Troy 78.7 
23 Drossel Wanda R E Setauket ....78.6 
24 Bramer William Syracuse 78.1 
25 Buchhol* B K Claverack 77.7 
26 Keenan Kevin E Albany 77.6 
27 Batson Edward J Scotia 77.5 
28 Mirabelli Louis Bellmore 76.9 
29 Curley Dennis C Troy 76.8 
30 Donegan John F Syracuse 76.3 
31 Weatherby R H Guilderland 75.5 
32 G'Bryan Norine M Troy 75.5 
33 Miller Charles Loudonville 74.2 
34 Welsh May Albany 74.0 
35 Epstein Herbert Kingston 72.9 
36 Lague Raymond G Cohoes 72.7 
37 Colello Joseph W Albany 70.8 

EXAM 35-522 
ASSOC BACTERIOLOGIST 
Test Held April 12. 1975 

List Est. July 7. 1975 
1 Newman Robert B EInora 77.0 
2 Gross Laurence Albany 75.7 
3 Clarke Lorraine E Greenbush 75.1 
4 Hickey Paul J N Syracuse 71.4 

EXAM 35-737 
SR ACCTNT STATE SYSTEMS 

Option A 
Test Held May 3. 1975 
Lilt Est. July 30. 1975 

1 Dirirgilio M A Mechanlcril 91.3 
2 Bums Daniel J Watenrliet 82.5 
3 Butler Robert E Guilderland 79.4 

SR ACCTNT STATE SYSTEMS 
O P T I O N S 

1 Donnelly Dennis Cohoes 94-3 
2 Poltring Arthur EInora 77.8 
3 Buchanan Thomas Bronx 71.8 
4 Greenberc Mark Flushing 70.3 

EXAM 35-585 
ASSOC ABAND PROP ACTS AUD 

Test Held Nov. 9, 1974 
Lbt Est. July 25. 1975 

1 Noel Clyde L Bronx 88.6 
2 Joseph William Far Rockaway ....83.9 
3 Epstein Ben L Pomona 82.5 
4 Margareten G Brooklyn 79.0 
5 Schwager Steven Oakland 75.3 

Four Fact-Finders 
Are Named By PERB 

ALBANY—The Public Em-
ployment Relations Board 
has named four fact - f inders 
to labor disputes involving 
state entities and the Civil Ser-
vice Employees Assn. 

The four are William Ernst, 
of Troy, to the dispute between 
the Town of Chester, Orange 
County, and CSEA; Philip Ross, 
of Ithaca, to the dispute between 
Yates Coimty and CSEA; David 
B. lipsky, of Ithaca, to the dis-
pute between the CortDand-Mad-
Ison BOCES and the Homer 
Central School CSEA unit, and 
Charles E. Leonard, of Schenec-
tady, to the dispute between Co-
lumbia County and CSEA. 

CSEAers Win 
Arthritis Fund 
Success Credit 

MANHATTAN — Participa-
tion by the Civil Service Em-
ployees Assn. has been cred-
ited with a part of the suc-
cess of the Arthritis Telethon 
Dec. 6-7. which raised $401,800 
in pledges. 

Long Island Region I president 
Irving Flaumenbaum represent-
ed CSEIA in interviews on cam-
era during the show and put in 
long hours manning a telephone. 
Mr. Flaumenbaum helped kick 
off the telethon by delivering 
more than $1,000 in donations 
mbde by CSEA m e m b e r s 
tiuoughout the state in advance 
of the show. Many membdrs 
called in pledges while others 
helped man telephones at the 
Long Island campaign headquar-
ters at Nassau Commimity Col-
lege. 

EXAM 35-640 
9R PUB WORK WAGE INVSTGR 

Test Held May 3, 1975 
Lilt Est. July 16, 1975 

1 Wilson Arthur W Lake Clear....99.1 
2 Batrouney C Elmira 88.4 

3 Covuoto Richard Rochester 87.0 
4 Allessi Sam M Fredonia 86.6 
5 Lortie Charles Bay Shore 86.1 
6 Kelley F J Endwell 85.4 
7 Smith Frank A Hudson Fls 84.6 

(Continued on Page 11) 

CHICAGO' IS A MARVEL!" 
- T i m e M a g a z i n e 

THE BROADWAY MUSICAL 
AT ITS BEST." - N e w s w t e k M a g a z i n e 
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BALC. 11.00 12.00 9.00 10.00 

10.00 11.00 8.00 9.00 
9.00 10.00 7.00 8.00 
1.00 9.00 
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^ I 

THEOl [AND ONLY L O N G E S T 
RUNNING SHOW ON BROADWAY 

There's a reason for that! 

XOTALE THEATRE 45TH STRFFT W of HROAHWAY 
ISEEABTAOSFOROflÂSl 

O i p d i c f ^ 
% tAeairical eV^"^ 

t h e y e S X . ' 

CANDIDE AT THE BROADWAY THEATRE 

'THE M O S T S T Y L I S H 
BROADWAY MUSICAL 
S I N C E T I P P I N ; A 
SIGHT TO B E H O L D , 
SPECTACULAR LOOK-
I N G A N D S L I C K L Y 
DONE." 

- Douglas Watt. Daily News 

ROR O F S a l M only C«M M4-1032 
'MAJ69TIC t h e a t r e 247 Wetl^^^h Sl • 246 073o' 



L a r e s T ' M a t e A n d C o u n t y E l i g i b l e L i s t s 
(Continued from Pa«e 10) 

8 Parker Jama A Clay 84.5 
9 Hornidge Edward Brooklyn 83.) 

10 Montgorii W J Staten Is 83.4 
11 Ry»«dorph C H Watervliet 81.6 
12 Morlock F E Troy 80.6 
13 Spflda Frank T Kingston 79.0 
14 Newell Russell Jamestown 74.1 
15 Dominelli V G Utica 73.0 

EXAM 35-697 
SUP POS I N PARKS ft REC I 

Test Held March 22, 1975 
List Est. June 24. 1975 

1 Oliver Don F Trumansburg 86.0 
2 Brown Will iam H Fayette 86.0 
3 Edwards Carl F Ballston Spa ....83.5 
4 Daane David R Miller PI 82.6 
5 Finn Joseph J Stony Point 81.5 
6 Tryon Craig L Canastota 81.1 
7 Evans James A Lindenhurst 60.0 
8 Petersen Neil J Poolville 80.0 
9 Forbes John S Trumansburg ....80.0 

10 Gulliver Peter Oakdale 79.2 
11 Lawton Robert L Oxford 79.0 
12 Haight Howard J Sparkill 78.5 
13 Vonhoefer Jacob Brentwood ....77.7 
14 Lodinsky Louis Trumansburg ....77.5 
15 Crater Lawrence Salamanca 76.9 
16 Bingham Kenneth Troy 76.9 
17 Betts Harold W E Isllp 76.8 
18 Vanderloski W R Ctl Islip ....76.0 
19 Reome Harold D Cotton 75.5 
20 Lindiblom James Bemus Pt 75.5 
21 Cline Frank J Babylon 75.5 
22 Grounds Will iam Carmel 74.5 
23 Wallquist P D Salamanca 74.0 
24 Siwanner Walker Merrick 73.6 
25 Welton Howard L Oxford 73.4 
26 Schultz John D Youngstown ....73.0 
27 Larsen George L West Islip 72.6 
28 Reilly Anna H Babylon 71.6 
29 Colley William Cuba 71.5 
30 Okeife Thomas J Floral Pk 71.5 
31 Helling Milton Lockport 71.3 
32 Walker Gerry L Saugerties 71.2 

LEGAL NOTICE 

COVE COMMUNICATOR A.SSOCIATES 
—Substancc of Cerfificate of Limited 
Partnership filed in the office of the 
County Clerk of the County of New 
York on December 3, 1975. The name 
and principal office of the partnership 
is Cove Communicator Associates, c / o 
Mount Shipping Incorporated, 88 Pine 
Street, New York, New York 10005. 
Its business is to engage in the owner-
ship und operation of ocean-going ves-
sels and other activities relating to the 
shipping business. The term for which 
the partnership is to exist is f rom No-
vember 13, 1975 to November 12, 1976 
and thereafter f rom year to year, unless 
sooner terminated pursuant to the terms 
of the Partnership Agreement. The 
names and residences of the General 
Partner and the Limited Partners, their 
cash contribution and the share of 
profit and income of each Limited Part-
ner as follows: 
Warren B. Pack, 870 United Nations 
Plaza, New York, New York 

General Cash S 300.00 10% 
Herman Berke, 400 East 45th Street, 
New York, New York 

Limited Cash 51,350.00 45% 
Samuel Kahn, 71 Muriel Avenue, Law-
rence, New York 

Limited Cash $1,350.00 <5% 
No Limited Partner has agreed to make 
any additional contributions. The value 
of the contribution of each Limited 
Partner may be returned to him in 
whole or in part, as provided in the 
Partnership Agreement and shall be re-
turned pro rata upon dissolution. 

LEGAL NOTICE 

CRYSTAL & CRYSTAL. 
—Substance of Certificate of Limited 
Partnership filed in New York County 
Clerk's Office on October 2, 1975. Name 
and principal place of business—Crystal 
SC Crystal, 235 Park Avenue South, New 
York. N. Y. Nature of business—to fur-
nish office and management services. Gen-
eral Partner—'Bernard S. Crystal, (Resi-
dence) 119 Meadowview Avenue, Hew-
lett Bay Park, New York, Limied Part-
ner—Frederick H. Crysal, (Residence) 
78 Neptune Avenue, Woodmere, New 
York, (cash contr ibut ion) $100, (share 
of profits) 33-1 /3%. Term of Partner-
ship—^July 1, 1975 to June 30, 1979, 
unless sooner terminated. N o additional 
contributions required to oe made by any 
Limited Partner, but failure to con-
tribute when called upon may result in 
diminution of limited partnership in-
terest. N o agreed time prior to termina-
tion for return of Limited Partner 's con-
tributiotu. A Limited Partner may trans-
fer his interest in the Partnership to 
a member of his immediate family oy 
gift, devise or descent, all as more fully 
set forth in the Partnership Agreement, 
may assign his interest on notice to Gen-
eral Partner, but may substitute an as-
signee as a new limited partner only 
upon unanimous consent of all General 
and Limited Partners, all as more fully 
set forth in the Partnership Agreement. 
Additional limited partners may be .ad-
mitted upon the unanimous written con. 
M:n of all General and Limited Partners 
upon such terms as said Partners unani-
mously decide. N o Limited Partner has 
priority over any other Limited Partner 
as to contributions or compensation by 
way of income. Partnership is dissolved 
upon the death, incapacity or retirement 
of a General Partner except that in the 
case of retirement, a new general part-
ner may be admitted, all as provided in 
the Partnership Agreement. N o Limited 
Partner has r isht to demand property 
other than cash in return for his con-
tribuiiou. 

33 Higbie WiltMir S Wantagh 70.3 
34 Cragle Jay R Richfld Spg 70.1 
35 Fiala Robert J Brentwood 70.1 
36 Austin Lester I Stormville 70.1 
37 Wyman George M Ithaca 70.1 
38 Delpuppa Peter E Meadow 70.0 
39 Kannengieser E Copiague 70.0 
40 Denardo Robert Watkins Glen....70.0 
41 Berry Robert R Lowville 70.0 

EXAM 35-764 
9R COMPENSATION INVSTFOR 

Test Held May 3. 1975 
Lin Est. July 23. 1975 

1 THsley Kenneth Ballston Spa 94.9 
2 Kay Ernest J Buffalo 83.0 
3 Salamone Frank L I City 79.7 
4 Wasserman Max Januica 76.6 

EXAM 39 093 
P R I N O P A L 

AQUATIC BIOLOGIST (Marine) 
Test Held July, 1975 
List Est. Oct. 6, 1975 

1 Kellar Alfred T Stony Brook 98.3 
2 Spagnoli John J Cambridge 97.8 
3 Fieldhouse R D Stamford 95.0 
4 Vanvolkenbrgh P Sayville 84.8 
5 Redman James H Brookhaven 84.4 
6 Koetzner K L Babylon 82.5 

EXAM 34-894 
SR O M O BLUEPRINTING 

Test Held Apr. 12. 1975 
List Est. Aug. 4. 1975 

1 Roshick Frank R Albany 90.2 
2 Duford Daniel M Waterford 88.9 
3 Didomenico A Albany _ 87.1 
4 Thompson Dana A Ballston Spa !.85.8 
5 Grugan Dean F Albany 85.8 

6 Pearsall R A Albany 82.2 
7 Baird Sharon L Poughkeeptie ....80.5 
8 Voght Darlene D Q i n t o n C o n ... 80.4 
9 Guest David A Schenectady 79.8 

10 Kruger Richard Anuterdam 79.5 
11 McLaughlin P A Albany 78.7 
12 Henningson E E Troy 78.6 
13 Zaloga Martin F Albany 78.4 
14 Fiaschetti M Troy 78.2 
15 Cicchinelli L F Water ford 76.8 
16 Newberry Robert Albany 76.2 
17 Sherry Vincent Troy 74.4 
18 Forschner G A Bay Shore 74.2 
19 Bougourd B A Utica 72.6 
20 Scanlon William Albany 72.1 
21 Boomhower W E Albany 71.6 
22 Green John P Cohoes 71.5 

EXAM 35-855 
CHF FILE CLERK 

Test Held Sept. 17. 1975 
List Est. Oct. 1. 1975 

1 Sargalis L A Troy 
2 Leroy Violet T Loudonville 
3 Smith Joy Esperance 
4 Larochelle V Cohoes 
5 Wehren Mary E Voorheesvil .., 
6 Buckley C Cohoes 
7 Evans Stafford Watervliet 

..90.5 

..89.2 

.82 .5 

..79.4 

..76.8 

..75.6 
...75.3 

SR 
EXAM 35-741 

ECONOMIST SERIES 
Option A 

Test Held May 3. 1975 
List Est. July 31, 1975 

1 Goldstein R J Flushing 91.7 
2 Krim Jerry C Albany 90.2 
3 Russell Thomas Babylon 89.5 
4 Lecheler Fdward Rochester 88.5 
5 Groncki Paul J Stony Brook 86.7 
6 Binder Yvette M Brewster 86.5 

7 Frye Mary B Albany 
8 Burak Arthur I N Y C 
9 Crowder Robert Guilderland ... 

10 Hay ward D R Syracuse 
11 Katz Jack Brooklyn 
12 Kuras Thomas A Scotia 
13 Sakowitz S Bronx 
14 Vichot George T Delmar 
15 Bleckinger B E Eggertsville 
16 Steele Norma A Scotia 
17 Kozlowski J J Syracuse 
18 Fine Lawrence H N V C 
19 Harvey Andrew C Albany 
20 Fortran R D Binghamton 
21 Maichin Robert Glendale 
22 Keays Thomas R Albany 
23 Newman Paul S Bayside 

SR ECONOMIST SERIES 
Option B 

1 Davies Charles Albany 
2 Shanahan W J Troy 
3 Stone Henry B Schenectady .... 
4 Bartlett Wesley Brooklyn 
5 Trimarco George Schenectady .. 
6 Francisco W J Troy 
7 Doyle Joseph F Albany 
8 Weinblat t Allan Brooklyn 
9 Caffrey James M Albany 

9A Lorraine Fxlward Albany 
10 Bourdeau B N Cohoes 
11 Carter V P Buffalo 
12 Sanders Joseph Glen Oaks 
I2A Stern Patricia Jamaica 
13 Frazier Maureen Smithtown .... 
13A Cotter Wayne B N Babylon .. 
15 Golos David C Bronx 
16 Corban Thomas S Hempsteadi 
17 Testa Carl A Dover Plains .... 
19 Smith Thomas W Slingerlands 

..86.1 

..84.1 

. 8 4 . 0 
.83.1 

. 8 2 . 6 

. 8 2 . 6 

..81.7 

..78.1 

..77.7 

..77.0 

..76.3 

..76.1 

..76.1 

..76.0 

..75.2 

..73.8 
...73.3 

. 8 8 . 9 

..87.6 

..87.1 

..87.1 
,..86.7 
..86.6 
..86.5 
...82.4 
. . . 8 1 . 0 
. . . 8 0 . 0 
...79.1 
...78.2 
...77.1 
...76.4 
...76.1 
...74.1 
...73.0 
...72.4 
...72.1 
...70.6 

EXAM 27-507 
CLINICAL PHYSICIAN HI 

Test Held June. 1975 
List Est. Aug. 11, 1975 

1 Hem Priscilla Thiells 96.0 
2 Bright Bertha G WinsAnle 88.0 
3 Rudolph Lionel Fayetteville 86.0 
4 Wasserman Lsio Otter Lake 71.0 

EXAM 39.097 
SENIOR SURPLUS P«ROPBRTY AGENT 

Test Held Sept. 29, 1975 
List Est. Oct. 1, 1975 

1 Lynch David J Schenectady 96.5 
2 Meier Alfred A Patterson 84.9 
3 Pryrwara Joseph W Syracuse 77.5 
4 Borutta Richard J Franklin Sq 75.5 

EXAM 35-721 
LANDSCAPE ARCHITBCT 

Test Held Apr. 12, 1975 
List Est. Aug. 5. 1975 

1 Bartow Douglas Syracuse 88.1 
2 Frederickson C W Rocky Point ....77.1 
3 Jarvis John T Schaghticoke 71.2 
4 laconetti F L Rochester 70.4 
5 Sengenberger M Albany 70.1 

EXAM 34-894 
SR O M O BLUEPRINTING 

Test Held Apr. 12, 1975 
List Est. Aug. 4, 1975 

1 Roshick Frank R Albany 90.2 
2 Duford Daniel M Water ford 88.9 
3 Didomenico A Albany 87.1 
4 Thompson Dana A ^ l l s t o n Spa..85.8 
5 Grugan Dean F Albany 85.9 
6 Pearsall R A Albany 82.2 
7 Baird Sharon L Poughkeepsie ....80.5 
8 Voght Darlene D Clinton Cors ....80.4 

(Continued on Page 12) 

Save on this magnificent 
TwtsvS^ J u w i l y B i b k 

Publisher's retail price $39.95 

only 
'20.95 

from 
Civil Service Leader 

11 Wgrren Street 
New York, N.Y. 10007 

Thi< diMtinguished beautiful Bible is one of the most useful ever published. Designed especially to give you easy understanding. Has 
large type on finest English finish paper. The words of Christ iti red to facilitate reading and understanding. Gold stained page edges. 
Richly textured gold embossed padded cover that will last a lifetime. 

OUTSTANDING INSTRUCTIONAL FEATURES INCLUDE 

• Comprehensive Concordance of the Holy Scriptures. 

• Brief history of the origin and purpose of the Bible. 

• Wi l l iam Smith Bible Dict ionary. 

• References to inspiring and consoling Bible Chapters. 

• Over 60 ,000 column references. 

• Great Events in the l ives of Noted Bible Characters. 

• Synopsis of the Books of the Bible. 

• Complete Bible course on Personality Development. 

• Chr ist ian Character Ana lys is . 

• Interesting Facts and Figures about the Bible. 

• Select Scriptures for Special Needs. 

• Bible Stories For Young People. 

SPECIAL COLOR FEATURES I N C L U D E 
• Great Moments in Old Testament History. 
• Palest ine Where Jesus Walked. 
• The Land of Israel in Modern Times. 
• Full Color Section of the Twelve Apost les . 
• Full Color Bible maps w i t h cross reference index to 

give visual understanding of the Holy Land. 
• Family Record Section. 
• Presentation Page. 
Proteiunl edition ia the •ulhorited King Jtmet irtniUlion containing both the Old 
•nd New Te«tamentt. 
Catholic edition: THE NEW AMERICAN BIBLE. A faithful new Irantlalion in 
timple, modern, easily readable Englith lor today. The Firtl New Bible in Enclith 
for the Roman Catholic Church in more than 200 yeart, under the iponaorthip of the 
Catholic hierarchy in the United Slalet. Nihil Obilal — Hev. Stephen J. Hartdegea, 
O. F. M., S. S. L. and Rev. Chriitian P. Ceroke, O. Carm.. S. T. D. Imprimatur — 
•f Patrick Cardinal O'Boyle, D. D. Archbithop of Waihington. Catholic edition alao 
contains full four-color teclioni of the Vatiran, 32.page fourH;olor MaM Section and 
full<olor illustrations of the Life of Mar) with ihe Story of the Rosary. In additioa 
the Bible contains a Catholic Encyclopedia and is profusely illustrated with reproduc-
tions in full color of world-famous paintings by the old masters of religious art. 

We have made spec ia l a r rangemen ts w i th 
the pub l i shers of the F i res ide Fami ly 
B ib le to offer th is magn i f i cen t vo lume to 
our readers for only $19 95. (The pub-
lisher's normal retail price is S39 95 ) 
It IS ava i lab le for immed ia te sh ipment in 
e i ther the K ing James Protestant ed i t i on 
or the New A m e r i c a n B ib le Catho l ic 
ed i t ion . Ttie F i res ide B ib le is a de luxe ful l 
fani i iy s i^e Bib le wi th c lass ic go ld 
e m b o s s e d padded c o u ' r and more t t ian 
950 go lo -s t . l i ned pages It is an excep-
t ion, i l v . i l u f , and wt' art ' qu i te p ' o u d to 
make ttus S()ecuil ofter to our readers 
To order , c l ip and iri, i i l t t ie c o u p o n at (icjtit 

IMAIL TO: 
CIVIL SERVICE LEADER 

11 Warren St., New York, N.Y. 10007 

Zip City State 
Please send me the number of 

Fireside Family Bibles I have 
indicated in the squares at right. 

My check (or money order) in the 

amount of $ -is enclosed. 
P l e u * writ* the number ol Fireiide 
Family Bible* you want in Ihe 
appropriate box. 

• • Prol0$ltnl 
Edition 

Cslholic 
Edition 

Name 
Address. 
City State. Zip. 



M Latest State And County Eligible Lists 
(Continued from Pag^ 11) 

9 Guest David A Schenectady 79.8 
10 Kruger Richard Amsterdain 79.5 
11 McLoughlin P A Albany 78.7 
12 Henningson E E Troy 78.6 
13 Zaioga Martin F Albany 78.4 
14 Fiaschetti M Troy 78.2 
1) Cicchinelli L F Waterford 76.8 
16 Newberry Robert Albany 76.2 
17 Sherry Vincent Troy 74.4 
18 Forschner G A Bay Shore ....74.2 
19 Bougourd B A Utica 72.6 
20 Scanlon William Albany 72.1 
21 Boomhower W E Albany 71.6 
22 Green John P Cohoes 71.5 

EXAM 35-722 
SR LANDSCAPE ARCHITECT 

Test Held Apr. 12. 1975 
List Est. Aug. 5, 1975 

1 Satterlee James Ballston Spa 96.5 
2 Buckley C W Fayetteville 81.3 
3 Olinger Edward Rochester 76.3 
4 Maciejak Dan P Brooklyn 72.1 

EXAM 34-895 
SR O M O PHOTOCOPYING 

Test Held Apr. 12, 1975 
List Est. July 31. 1975 

1 Grugan Dean F Albany 89.7 
2 Duford Daniel M Waterford 84.4 
3 Plank Douglas E Oswego 83 8 
4 Guest Davi4 A Schenectady 82.2 
5 Didomenico A Albany 80.8 
6 Cushing Flora R St Johnsvil 78.5 
7 Hull Barbara J Troy 77.9 
8 Lupe Thomas Albany 77.7 
9 Pearsall R A Albany 76.2 

10 Henningson E E Troy 73.2 

Goetz Re-Elected 
By Huntington Unit 

HUNTINGTON — Dorothy 
Goetz has been re-elected 
president of the Huntington 
Town unit of the Suffolk 
chapter, Civil Service Employees 
Assn., a unit which boasts 100 
percent membership. 

Ms. Goetz's entire slate was 
re-elected with the exception of 
corresponding secretary, where 
Rita Dougherty was voted in to 
replace a voluntary retirement. 
Others re-elected include Jack 
Bradicich, first vice-president; 
Ray Gargan, second vice-presi-
dent; Shirley Classen, recording 
secretary; Teddy Moore, treas-
urer, and Roy Crane, sergeant-
at-arms. 

They are to be installed at a 
cocktail party to be scheduled. 

11 Cicchinelli L F Waterford 73.2 
12 Baird Sharon L Poughkeepsie ....72.4 
13 Voght Darlene D Clinton Cors ....72.0 

EXAM 39-105 
ASSOCIATE IN PHYSICAL 

EDUCATION AND RECREATION 
Test Held July 30. 1975 
List Est. Aug. 4, 1975 

1 Timer Mae A Guilderland 100.7 
2 Rentz John P Burnt Hills 89.6 
3 Sculli Joanne W Schenectady 86.7 
4 Lindell Donald D Delmar 81.9 

EXAM 35-813 
CHIEF TELEPHONE TECH 

Test Held June 21. 1975 
List Est. Oct. 7. 1975 

1 Tinti Kathleen Albany 99.4 
2 Wikman Harry R Southampton ...79.9 
3 Peres Matthew A Brooklyn 76.9 
4 McKnight K R Warwick 74.9 
5 Bruch Frederick Buffalo 71.4 
6 Eichele Daniel L I City 70.4 

EXAM 35-814 
COMMUNICATIONS SRVC SUPVR 

Ten Held June 21. 1975 
List Est. Oct. 7. 1975 

1 King Arthur A Loudonville 86.9 
2 Christofileas A NYC 75.3 

EXAM 39-083 
ASSOCIATE ARCHITECT 

Test Held June. 1975 
List Est. Aug. 1. 1975 

1 O'Connor William Averill Park.. . 103.1 
2 Brownrigg John Feura Bush 94.0 
3 Baker John F Troy 90.1 
4 Sekellick D E West Sand Lake 82.1 
5 Skarshinski G Dcfreestville 80.5 
6 Ebbert Edward F Niskayuna 79.4 

Jackson Robert Brightwaters 77.5 
8 Way Terrell D Voorheesville 75.1 
9 O'Brien Robert P Loudonville 74.0 

EXAM 39-084 
CLINICAL PHYSICIAN 111 

Test Held June, 1975 
List Est. Aug. 11. 1975 

1 Hakim Fehmi Helmuth 85.3 
2 Zajaczkowski T Binghamton 84.6 
3 Kaldany Albert Congers 70.9 

EXAM 27-493 
ASSISTANT TO THE DIRECTOR OF 
CORRECTIONAL HEALTH SERVICES 

Test Held April, 1975 
List Est. Aug. 11, 1975 

1 Clermont W A Ravena 102.0 
2 Foley John W Pleasant Valley 87.0 
3 Blum Thomas N N Lebanon Ctr 83.0 
4 Mason Dennis E Amityvillc .'.70.0 

EXAM 35-841 
SR CLERK 

Test Held May 3. 1975 
List Est. Aug. 7. 1975 

1 Shinder Gayle B Latham 92.2 
2 Dean Carol A Troy 89.5 
3 Kerrigan Sharyn Albany 85.0 
4 Decker Frances Albany 83.5 
5 Patterson Irene Rensselaer 82.0 
6 Necse Doris L Berne 80.5 
7 StMartin G Menands 79.0 
8 Corris Marie B Albany 76.0 
9 Butch Cynthia E Schenectady 74.5 

SCHOOL DIRECTORY 
MONROE INSTITUTE — IBM COURSES ^Ke^prnch.^rBra!"' 

Special PREPARATION FOR CIVIL SERVICE TESTS. Switchboard. 
NCR Bookkeeping machine. H.S. EQUIVALENCY, Day & Eve. Classes. 
EAST TREMONT AVE. & BOSTON RD.. BRONX — KI 2-5600 

115 EAST FORDHAM ROAD. BRONX — 933-6700 
Approved for Vets and Foreign Students. Accred. S.Y. State Dept. of Education. 

IIIIIMIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIItllllllllllllllllllllllllllllllllllllllllllllllllllllllll^ 

REAL ESTATE VALUES 
or an intention to make any such prefer-
ence. limitation, or discrimination." 
This newspaper will not knowingly ac-
cept any advertising for real estate which 
is in violation of the law. Our readers 
are informed that all dwellings adver-
tised in this newspaper are available on 
an equal opportunity basis. 

Publisher's Notice: 

All real estate advertised in this news-
paper is subject to the Federal Fair 
Housing Act of 1968 which makes it 
illegal to advertise "any preference, lim-
itation, or discrimination based on race, 
color, religion, sex, or national origin. 

Apts. For Rent—Albany Area Property For Sale - NY State 
10% DISCOUNT TO STATE 

PERSONNEL 
for uafurnish/furnished 1, 2, or 3 bed-
room apartments. (518) 462-5113 

THE STUYVESANT APARTMENTS 

Farms - N.Y. State 
WINTER Catalog of Hundreds of Real 

Estate & Business bargains. All types, 
sizes & priccs. DAHL REALTY. 
Cobleskill 7. N Y . 

TIRED OF THE CITY—move to the 
beautiful Mohawk Valley, foothills 
Adirondeck Mountains. Village, coun-
try properly, farms, businesses. Tri-
umpho. Broker, Canajoharie, New 
York. 518-993-2341. 

B U Y U. S. 
B O N D S1 

Yoir GoUn Difs Florida 
S4VE ON 

YOUR MOVE 
TO FLORIDA 

Compare our coit per 4,000 lb* to 
St. Petersburg from New York Qty. 
$583.20; Philadelphia. $553 20; Hartford, 
Conn., 4,000 Ibf., $612.80, or an m i -
mate to any destination in Florida. 

Write 
SOUTHERN TRANSFER 
and STORAGE CO., INC 

Tel (813) 122-4241 
DETT. C, N X 10217 

ST. PETEISIURB. FLORIDA. 33733 

10 Myers Ruth J Delmar 74.5 
11 Batchelor A Delmar 73.0 
12 Palleschi L Albany 71.5 
13 Vanderlinden E Albany 70.0 

EXAM 34-745 
SR CLERK 

Test Held May 3, 7975 
List Est. Sept. 2. 1975 

(Continued from Last Week) 
659 Rozek Peggy J Depew 85.4 
660 Lucas Carol L Kirkville 85.4 
661 O'Connor Dorothy Albany 85.4 
662 Cohn Fred D Albany 85.4 

(Continued on Pare 15) 

LEGAL NOTICE 

MID-PINES ASSOCIATES. 460 p7rk 
Ave.. NYC. Substance of Certificate of 
Limited Partnership filed in New York 
County Clerk's Office December 2, 1975. 
Business Acquire ttile to motion picture 
"The Ones Who Count" fir U.S. and Eng-
lish speaking Canada. General Partner: Ira 
M. Pitchal, Trails End. Harrison. NY. 
Limited Partners. Share of Profits and 
Capital Contribution: William Hayes, 
22-25 Steinway St., Astoria, I ^ , 
34.542%, $100,000; Mark E. Rosenberg, 
7803 Crossland Rd., Baltimore, Md.. 
7.125%. $20,625; Bert Padell, 405 Park 
Ace.. NYC, 5.18%, $15,000; Bernard L. 
Gottlieb, 50 Sonn Dr., Rye, NY, 
5.043%; $14,583; G. Edward Reahl Jr., 
411 N Charles St., Baltimore, Md.; 
Joseph B. Francus, 23 Walker Ave., Bal-
timore, Md.; Richard Rynd, 3222 Mid-
field Rd, Baltimore, Md.; Melvin A. 
Steinberg, 13 Stone Hollow Ct., Pikes-
ville. Md.; Renee Zales, 2030 Woodland 
St., Allentown, Pa.; 4.75%, $13,750; 
Packard Graphics Inc., 575 Madison 
Ave.. NYC; David Dembrozio, 305 E 40 
St., NYC, 3.454%, $10,000; Sidney Fox, 
9 Rushfield Lane. Valley Stream. NY. 
3.17%, $9,167; Stuart Seiden, 3 Pond 
Rd., Smithtown, N.Y.; Joseph A. Plas-
taras, 7 Swan Lane. Hauppauge. NY, 
NY. 2.59%. $7,500; Irwin M. Miller. 
724 Secor Rd.. Hartsdale. NY, 2.375%, 
S6,875; Katherine McCallum, 40 E 62 
St., NYC; Country Pleasures Productions, 
Inc., 405 Park Ave., NYC, .8635%, 
S2.500. Term: Dec. 2, 1975 to Dec. 
31. 1993 unless sooner terminated. Bert 
Padell has contributed brokerage services 
with an agreed value of $15,000. No 
time agreed upon for return of contribu-
tions. Limited partners may assign in-
terest with consent of general partner. 
No additional limited partners admitted 
after capitalizatiorf reaches $275,000. No 
priority among limited partners as to 
contributions or as to compensation by 
way of income. No addiional contribu-
tions to be made. No limited partner 
shall demand property other than cash 
in return for his contribution. 

HELP WANTED M/F 

Systems Analysts/ 
Programmers 

W e are a m a j o r N . Y . f i n a n c i a l i n s t i t u -
t i o n w i t h a s o p h i s t i c a t e d c o m p u t e r 
a n d c o m m u n i c a t i o n s c o m p l e x and a 
v e r y large s y s t e m s and p r o g r a m m i n g 
s t a f f . W e h a v e a n u m b e r o f a t t r a c t i v e 
o p e n i n g s in s e v e r a l a r e a s : 
A. IBM systems software, OS/VS en-

vironment. Candidates should have 
a strong BAL badcground (at least 
two years) with IBM access method 
background; data base exposure a 
plus. 

B. IBM software, with experience in 
automatic scheduling systems or 
SMF. Candidates should have strong 
background in BAL: in addition 
some COBOL or PL/1. Supervi-
sory background helpful. 

C. Imaginative communications ana-
lysts, with PDP-11 computer ex-
perience required under either 
RSTS or RSX. We are building a 
complex computer network, con-
necting several large computer cen-
ters with our regional offices. 

D. Systems Analysts with background 
in assimilating new application 
areas, conducting system studies and 
developing system specifications. 

W e o f f e r e x c e l l e n t b e n e f i t s a n d ad-
v a n c e m e n t o p p o r t u n i t i e s . S a l a r y range 
in m i d - t e e n s t o low t w e n t i e s (no 
r e s u m e w i l l b e c o n s i d e r e d w i t h o u t 
i n d i c a t i o n o f c u r r e n t e a r n i n g s . ) 
W e are an E q u a l O p p o r t u n i t y E m -
p l o y e r a n d e n c o u r a g e f e m a l e a n d 
m i n o r i t y a p p l i c a n t s t o a p p l y . 

Write to CS Lea<ler Box 600 
11 Warrea St., NY, NY 10007 

FLORIDA MOBILEHOME 
LIVING IS EASIER 

Your choice of 3 area*: Pompano Beach 
in S. Fla., Sebastian in Indian River 
country & Venice on tbe Gulf Coast. 
All hcMnes backed with full 1 year 
warranty for your proteaion. G«ne 
Meiiger's Highland MobUe Home 
Sale*. 4689 N. Dixie Hwy.. Pom-
pano Beach. FU. 33064, (305) 
946^961. 

VENICE, FLA. - INTERESTED? 
SEE H. N. WIMMERS, REALTOR 

ZIP CODE 33595 

I U Y 
B O N D S ! 

MIMEOS ADDRESSItS. 
STINOTYPRS 

STiNO«RAPH for M I « 
and roof. 1,000 ethors. 

Lew-Low Prle9$ 

HELP WANTED 
(A special Leader service to help you find the |ob 
you want in private industry.) 

ALL LANGUAGES 
TYPEWRITER CO.. inc. 

119 W. 23 St. ( W . 4tli Av* . ) 
N.Y., N.Y. CH« lMa 3 ^ 4 

ADDING Machine/Calculator Opera-
tors. Atlas Temps (agency), 194 7th 
Ave. (21st St.) 243-4910. 

ADMINISTRATIVE Asst., all areas of 
accounting, programming, systems. Win-
ston Agency, 18 E. 41st St. 889-1700. 

ATTORNEYS. Fee paid. Hi salary. 
Do you want to prartice? Or do you 
have a secret desire to step up to man-
agement.' Come in. call or send your 
resume to: John Brady Personnel Inc.. 
18 East 41 Street, Suite 104 Mezzanine. 

AUDITOR/INTERNAL. Fee paid. 
SI5.000. 2 years public accounting ex-
perience plus knowledge E.D.P. John 
Brady Personnel Inc., 18 East 41 Street, 
Suite 104 Mezzanine. 

BOILER Inspector $10/14.000 Fee Paid. 
High or low pressure exp. required. 
Cornwall Agency. 179 Broadway. 349-
2520. 

BANK CLERKS. Fee paid. To $185. 
John Brady Personnel Inc.. 18 East 41 
Street, Suite 104, Mezzanine. 

BILLBR/TYPIST. good figure apti-
tude. Downtown, Midtown, Uptown, 
rapid raises—excellent benefits. John 
Brady Personnel Inc., .18 East 41 Street. 
Suite 104 Mezzanine. 

BOOKKEEPERS. Atlas Temps (agen-
cy) 194 7th Ave. (21st St.) 243-4910. 

CHEM. SALF„S, F /PD. SI 1-15.000. 
Trainee or some sales experience. Must 
have chem. disgree. John Brady Personnol 
Inc.. 18 East 41 Stret, Suite 104. Mez-
zanine. 

CLERK-Typing. Many clerk typist spots 
available from 9-5 P.M. Must type ac-
curately 40 plus wpm. Salary range any-
where from SI20 to $150 weekly. Mo-
hawk Placement Service Inc. (agency) 
12 Maiden Lane. 233-4950. 

CLBRK Typists. Fee Paid. $125/$150. 
Several diversified positions with this 
major firm. Must type 40 wpm plus. 
Cornwall Agency. 179 Broadway. 349-
2520. 

CLERK/TYPIST.Fee paidi, Hi Salary. 
Good figure aptitude. Downtown, Mid-, 
town, Uptown, rapid raises—excellent 
benefits. John Brady Personnel Inc., 18 
East 41 Street, Suite 104 Mezzanine. 

CLERKS. Winston Agency. 18 E. 41st 
St. 889-1700. 

COLLATORS. Atlas Temps (agency). 
194 7th Ave. (2Ist St.) 243-4910. 

COLLEGE GRADS. Fee paid. Hi Sal. 
Management-Sales Trainees. John Brady 
Personnel Inc., 18 East 41 Street, Suite 
104, Mezzanine. 

COMPUTER OPERATORS, F /PD. Hi 
sal. Must know 1BM360-OS, DOS. John 
Brady Personnel Inc.. 18 East 41 Street. 
Suite 104, Mezzanine. 

DICTAPHONE/TYPIST, Fee paid Hi 
salary. Downtown. Midtown, Uptown, 
rapid raises—excellent benefits, John 
Brady Personnel Inc., 18 East 41 Street, 
Suite 104 Mezzanine. 

DRIVERS. Atlas Temps (agency). 194 
7th Ave. (21st St.) 243-4910. 

ENGINEERS. F /Pd . $Hi Sal. Local-
national-international. We have numer-
ous positions open for all types of en-
gineers with all types of backgrounds 
and at all levels. Try us. Come in, call, 
or send your resume to: John Brady 
Personnel Inc., 18 East 41 Street, Suite 
104, Mezzanine. 

ENGINEER-CHEM, Fee paid, $12,000 
plus. Sales, if you have a B.S. in chem. 
or chem. engineering with or without 
sales experience and are interested in a 
chemical sales position please call us or 
send or bring a resume. Women and 
minority candidates welcome. John Brady 
Personnel Inc., 18 East 41 Street, Suite 
104 Mezzanine. 

EXECUTIVE Secretary to Administra-
tor. Civil Righs organization, "fee paid" 
S200. Archer Personnel Agency, 301 
Madison Ave. YU 6-7373. 

FIGURE Clerks. Winston Agency, 18 
E. 41st St. 889-1700. 

FIGURE CLERK. Fee paid. Hi salary. 
Can you speak Japanese.' Rapid raises— 
excellent benefits. No contract to sign. 
John Brady Personnel Inc.. 18 East 41 
Street. Suite 104 Mezzanine. 

FIGURE CLERKS. Fee paid, Hi salary. 
Some typing, good figune apritude. 
Downtown, Midtown, Uptown, rapid 
raises—excellent benefits. John Brady 
Personnel Inc.. 18 East 41 Street. Suite 
104 Mezzanine. 

FILE CLERK-LEGAL Fee paid. Hi sal-
ary. Some typing. Downtown. Midtown, 
Uptown, rapid raises—excellent benefits. 
John Brady Personnel Inc., 18 East 41 
Street, Suite 104 Mezzanine. 
FRENCH/English Secy. Typing 50-60 
wpm. Fashion—fee pd. $200 plus. Archer 
Personnel Agency, 301 Madison Ave. 
YU 6-7373. 

INSURANCE SALES. Fee paid, $12-
$50,000. Experience or trainees. Come in 
for an interview or send resume to: 
John Brady Personnel Inc., 18 Fast 41 
Street, Suite 104, Mezzanine. 

INVENTORY Clerks. Atlas Temps 
(agency). 194 7th Ave. (21»t) 243-
4910. 
LOADERS. Atlas Temps (agency) 194 
7th Ave. {2Ut St.) 243-4910. 

MANAGEMENT, F/PD, Hi sal. Ex 
perience in plant mngmt or in trading 
of non-ferrous metals. John Brady Per-
sonnel Inc., 18 East 41 Street, Suite 
104, Mezzanine. 

MANAGEMENT TRAINEE, Fee paid. 
Hi salary. Executive development pro-
gram. Are you accustomed to public 
contact.' Do you want to sell your 
way to top management? Traiuins u 

this company is geared toward top 
management positions. Become a pro-
ducer not iust a pencil pusher! John 
Brady Personnel Inc., 18 East 41 Street, 
Suite 104 Mezzanine. 

PLATE Makers, Printer*. Atlas Temps 
(agency) 19-; 7th Are. (at 2I»t.) 243-
4910. 

PRINTERS: Offset or Letter Shop ex-
perience (any press ok) . Atlas Temps 
(agency) 194 7th Ave. (at 21« St.) 
243-4910. 

PROGRAMMERS. Fee paid. Hi salair. 
Ready to switch? Come in. call or send 
your resume to: John Brady Personnel 
Inc.. 18 East 41 Street. Suite 104 Mez-
zanine. 

READY TO MAKE THE CHANGE? 
How much longer are you going to wait? 
We are a full service employment agency, 
specialists in recruiting of executives for 
middle and upper management. Plus a 
full range of office clerical staff open-
ings. No contracts to sign. Most of our 
jobs are fee paid. C^me in—call u» or 

,send your resume to: John Brady Per-
sonnel Inc.. 18 East 41 Street. Suite 104. 
Mezzanine. 

RECEPTIONIST. Fee paid $125/150. 
Hotel chain. Vacation benefits. Meet 8c 
Greet, answer phones, typing. Mohawk 
Placement Service. 15 Maiden Lane. 233-
4950. 

RECEPTIONIST—Model. Will do re-
ceptionist work and also model for 
buyers. Mfg. Co. Salary to $150. Mo-
hawk Placement Service. 15 Maiden Lane. 
233-4950. 

RECEPTIONIST. F/PD. $Hi Sal. Like 
to meet people? A diversifiedi job for an 
attractive, well dressed, personable per-
son. for a plush mid-town company. 
John Brady Personnel Inc.. 18 East 41 
Street. Suite 104. Mezzanine. 

RECEPTIONIST Typist. Must have 
front desk appearance and pleasing per-
sonality to greet customers. Phone exp. 
helpful. To $150 wk. Mohawk Placement 
Service, 15 Maiden Lane. 233-4950. 

SECRETARIES: Good steno. (80 wds. 
up) Typing, at least 50 wds. Atlas 
Temps (agency). 194 7th Ave. (at 2l5t 
St.) 243-4910. 

SECRETARIF>S—9: Steno/No Steno/ 
Diet. Expansion. Career openings in sev-
eral depts. Apply immed. start when 
you can. Eve interviews if nec. Cosmo-
politan (agency) 15 E. 40St.—Suite 300. 
686-9139. No fee. 

SECRETARIES: Many spots available 
for those whp have good typing flc 
steno ability 50 typ./90 sten. Salaries 
range anywhere from $125 to $200 
weekly. Mohawk Placement Service. 15 
Maiden Lane. 233-4950. 

SECRETARIES: Many positions avail-
able in all locations from Jr. to Execu-
tive, all industries. Never a fee. Never a 
contract. $ to 225. Uniforce Personnel 
Agency, 41 E. 42nd St. 986-0600. 

SECRETARIES: Winston Agency. 18 
East 41st St. 889-1700. 

SECRETARY: Fee paid $185-210. In-
ternational Public Relations dept. of a 
NON-PROFIT organization. Cornwall 
Agency. 179 Broadway. 349-2520. 

SECRETARY, Fee paid. To $225, 
Assistant to president, top skills—ad-
ministrative duties. No contraas to sign. 
John Brady Personnel Inc., 18 East 41 
Street, Suite 104 Mezzanine. 

SECRETARY. One of N.Y "s fastest 
growing life insurance co.'s seeks two 
secretaries to department 'leada. Typing 
must be 50 wpm miniiiium with steno 
at 80 wpm minimuin. Diversified duties 
including some telephone contact with 
agents. Young, growing company with 
excellent company paid benefits. Salary 
commensurate with experience. Contact 
Lynn Blaine at 889-4141. 

SHIPPING CLERKS: Atlas Temps, 
194 7th Ave. (at 21st St.). 243-4910. 

STATISTICAL TYPIST: Must be able 
to use long carriage typewriter. Able to 
type financial reports. Salary to $175. 
Mohawk Placement Service, 15 Maiden 
Lane. 233-4950. 

STAT/TYPIST, Downtown, Midtown, 
Uptown, rapid raises—excellent benefits. 
John Brady Personnel Inc., 18 East 41 
Street, Suite 104 Mezzanine. 

STENO/TYPIST, Fee paid. Hi sal-
ary. Would you like to be a secretary? 
Downtown, Midtown. Uptown, rapid 
raises—excellent benefits. John Brady 
Personel Inc.. 18 East 41 Street. Suite 
104 Mezzanine. 

TELLERS, Fee paid. Hi salary. Trainees 
or experienced, good figure aptitude and 
bondable employment backgrouttd. Come 
to see us first. Start work next Monday! 
John Brady Personnel Inc., 18 East 41 
Street, Suite 104 Mezzanine. 

TYPIST/DICTAPHONE, Fee paid. Hi 
salary. Would you like to be a secretary? 
Downtown, Midtown, Uptown, rapid 
raises—excellent benefits, John Brady 
Personnel Inc., 18 East 41 Street, Suite 
104 Mezzanine. 

TYPISTS. Free jobs. $Hi »aUry. Ex-
perienced typist*. See u* fit*t—ctart work 
next Monday. Positions open in all areas. 
Uptown, downtown. These companies of-
fer excellent benefit* plu* bonuses and a 
happy working atmosphere and most im-
portant. job security plus a wooderful 
vacation policy. No contract to *isn at: 
John Brad^ Personnel Inc., 18 Ea*i 41 
Street, Suite 104, Mezsanine. 

TYPISTS: Win*ton Agency, 18 E. 41*1 
St. 889-1700. 



TO HOP YOU PASS 
GET THE ARCO STUDY BOOK 

BOOKS PRICES 
Accountant Auditor 6.00 
Administrative Assistant Officer 8.00 
Assessor Appraiser (Real Estate) 6.00 
Attorney 8.00 
Auto MIeclianic 6.00 
Be^innine Office Worker 5.00 
Beverage Control Inv«st. 4.00 
Bookkeeper Account Clerk 6.00 
Bridge and Tunnel Officer 5.00 
Bus Maintainer — Group B 5.00 
Bus Operator 5.00 
Captain Fire Dept 8.00 
Captain P.D. 8.00 
CasMer 4.00 
Civil Engineer 8.00 
Civil Service Arith. and Vocabulary 4.00 
Civil Service Handbook 2.00 
Clerk N.Y. City 4.00 
Complete Guide to C.S. Jobs 2.00 
Computer Programmer . 6.00 
Const. Supv. and Inspec. 5.00 
Correction Officer 6.00 
Court Officer 6.00 
Dietitian 5.00 

, Electrician 6.00 
'Electrical Engineer 5.00 
Fireman F.D 5.00 
For^an 5.00 
General Entrance Series 4.00 
General Test Pract. for 92 U.S. Jobs 5.00 
Lt. Fire Dept. 8.00 
Lt. Police Dept 8.00 
H.S. Diploma Tests 5.00 
H.S. Entrance Examinations 4.00 
Homestudy Course for C.S. 5.00 
How to get a job Overseas 1.45 
Hospital Attendant 4.00 
Housing Assistant 5.00 
Investi«rator-Inspector 5.00 
Janitor Custodian 6.00 
Laboratory Aide . 5.00 
Ubrarian 4.00 
Machinists 6.00 
Maintenance Man 5.00 
Maintainer Helper A and C 4.00 
Maintainer Helper Group D 5.00 
Management and Administration Quiver 6.00 
Mechanical Engineer 8.00 
Motor Vehicle License Examiner 5.00 
Notary Public 4.00 
Nurse (Practical and Public Health) 6.00 
PACE Pro & Adm Career Exam 6.00 
Parking Enforcement Agent 4.00 
Police Administrative Aide 5.00 
Prob. and Parole Officer 6.00 
Police Officers (Police Dept. Trainee) 6.00 
Playground Director — Recreation Leader 6.00 
Postmaster 5.00 
Post Office Clerk Carrier 4.00 
Post Office Motor Vehicle Operator 4.00 
Postal Promotional Supervisor-Foreman 5.00 
Preliminary Practice for H.S. Equivalency Diploma Test 4.00 
Principal Clerk-Steno 5.00 
Probation and Parole Officer 6.00 
Professional & Administrative Career Exam 6.00 
Professional Trainee Admin. Aide 
RaUroad Clerk 
Sanitation Man 
School Secretary 
Sergeant P.D. 
Senior Clerical Series 
Social Case Worker 
Staff Attendant and Sr. Attendant 
Stationary Eng. and Fireman 
Storekeeper Stockman 
Supervision Course 
Transit Patrolman 
Vocabulary. Spelling and Grammar 

5.00 
4.00 
4.00 
4.00 
7.00 
5.00 
6.00 
4.00 
6.00 
5.00 
5.00 
5.00 
4.00 

Contains Previous Questions and Answers and 
Other Suitable Study Material for Coming Exams 

LEADER BOOK STORE 
I I Warren St.. New York. N.Y. 10007 

Ple«u« send me copies of books checked above. 
I enclose check or money order for I 

Name 

Address 

City State 

Be »ur« (O iuciuile tt% S«lc* Tax 

NASSAU DPW, PARKS SEMINAR — some of the 60 Civll service Employees Assn. mem-
bers of the Nassau County Public Works and Paries and Recreation Departments are shown above during 
a materials training seminar held recently at the County Executive Building in Mineola. The seminar 
was held to acquaint the county employees with a computerized inventory control system intended to 
prevent overstocking at materials used by the county. Three CSEAers received recognition awards for 
their efficient handling of the county's automated material inventory system. They are Daniel D. 
DansegUo, Highway and Bridge; Ralph J. Spangolo, Sanitation and Water, and Murray Paneta, Recrea-
tion and Parks. The awards were made by L. C. HasI, senior deputy commissioner. 

State Agencies Seeking Analysts, Others 
Highway reports and inven-

tory assistants, social workers, li-
censing specialists, analysts and 
psychiatry service chiefs are be-
tog reoruited for sefveraa State 
agencies. Starting saJaries range 
from $6,811 to $38,451 a year. 

Applications must be post-
marked by Jan. 26. Qualifying 
tests are to be in February. 

The Steite Transportatdon De-
partment has 61 higihway reports 
and ixi'vervtory assistant vacan-
cies—Exam 24-373. The poet 
pays $6,811. To qualify, appli-
cants moist have at least a year's 
hlgtiway maintenance or high-
way construction experience. 
Highway maintenance or con-

LEGAL NOTICE 

CDR ASSOOATES 
Substance of certificate of Limited 

Partnership filed in New York County 
Clerk's Office November 14. 1975. 

Principal Office,- c / o Graham-Wer 
waiss, 570 Seventh Avenue, New York, 
New York. 

Business: Invest garden apartments com-
plex, South Pasadena, Florithu 

Term: October 1, 1975-December 31, 
2025, unless sioner terminated. 

General Partners: Thomas M. Graham, 
Jr., 32 Washington Square West, New 
York, New York; John A. Werwaiss, 
1140 Fifth Avenue. New York, New 
York; and, Vincent S. Andrews, Jr., Holly 
Hill Lane. Katonah, New York. 

Limited Partners: Michael D. Dowd, 
Jr., and Genevieve Down, 57 Crosby 
Brown Road, Gladwine, Pennsylvania. 
$30,000.00; Marily H. Lewis. 273 Elm-
wynd Avenue. Orange. New Jersey, 
S5.000.00; Murray Piatt, 420 East 51st 
Street, New York. New York, $5,000.00. 
Additional capital contributions, propor-
tionate to the original contributions are 
due on January 2, 1976 totalling $30,000. 
Contributions returned upon termination 
or dissolution. Limited Partners share 
80% of the profits in proportion to the 
amount that their respective capital ac-
counts bear to the total capital accouns 
of all Limited Partners, with special al-
locations for specific items. Limited Part-
ners' interest is assignable with written 
consent of General Partners. Upon the 
death of a General Partner, the survivors 
shall have the right to continue the busi-
ness. 

struction clerical experience Is 
also acceptable. 

Senior, associate, and principal 
transmission facilities analyst 
posts are open In the Public Ser-
vices Department In Albany. For 
senior analyst—Exam 24-364— 
candidates must have two years' 
control of land use, resource de-
velopment and the analysis of 
electric transmission faculties ex-
perience. Associate analyst—Ex-
am 24-365—^requires four years' 
experience and prlnidpal analyst 
—Exam 24-366—is open to can-
didates with six years' experi-
ence. 

In the state Mental Hygiene 
and Cori'ectional Services De-
partments there are vacancies for 
psychiatric social worker I—Ex-
am 27-550—and psychiatric so-
cial worker II, Exam 27-551. 
Beginning salaries are $12,670 
and $14,142 a year, respectively. 

LEGAL NOTICE 

QUINCY PARTNERS. Substance of 
Amendmvnc of Certificate of Limited 
Partnership filed in New York County 
Clerks Office November 7. 1975. 'The 
following have been admitted) as limited 
partners and their cash contribution: 
The Hillman Company, Grant BIdg, 
Pittsburgh. Pa. $46,000; Canny, Bowen, 
Howard, Peck & Associates, Inc. 425 
Park Ave. NYC. $14,000; Donald J. 
Sutherland. High Farms Rd, Glen 
Head. NY. $20,000; George J. Haupt-
fuhrer. Jr. Robert P. Hauptfuhrer as 
Tenanti in Common, 1710 Martini 
Lane, Gladwynv, Pa. $15,000; Vestor 
Corporutioo, 72 Colonia Miramonte, 
Scottsdale, Aril, $15,000; Swiss Ameri-
can Corporation. 100 Wall St. NYC. 
$15,000; Edith P. Murnane. Box 505 
Ixjcust Valley. NY. $15,000; Siragusa 
Brothers Partnership. Box HK3, Lake 
Furikt. III. SI5.000; Diana H. Parkinson. 
Valley Road. Locust Valley. NY, $15,-
000; Rend & Co. Winters Bank Bldg, 

' Dayton,' Ohio, J15,000! 

Now-Every Week-
It's not jusf news . . . . 
It's news that's happening to you 

The legislature votes not to 
renew contributions for perfsion funds . . . 

That means your pay check will be 2 to 5 percent 
less next July. 

There are suggestions for extending hours, cutting 
staffs , stopping promotions, dropping departments. 

All that may mean more work, less pay, less op-
portunity, less retirement pension. 

Yes indeed! 
The news is happening — to you! 

Sometimes you can do something about it — but at 
all times you should know what it is that's happening. 

Follow The Leader regularly. Use the enclosed 
coupon to subscribe at the special rate or pick up a 
copy at your newsstand each week. 

CIVIL SERVICE LEADER 
11 Warren Street 
New York. New York 10007 

I enclose $9.00 (check or money order for a year's subscrip-
tion) to the Civil Service Leader. Please enter the name listed 
below. 

NAME 

ADDRESS 

CITY Zip Code 

i 
K> 

5 

Social worker I candAdates must 
hold a master's degree in social 
work. Social worker II applicants 
must have a master's degree plus 
two years' experience. 

In Albany, a dredging opera-
tions licensing specialist—Exam 
27-554, is needed in the Office of 
General Services. Itie post has 
a $14442-«i-year startloi'g sal-
ary. Applicants moist hoOid a state 
land surveyor license and have 
two years' engineering, surveying 
and administrative experience 
with dredging operations. 

Information and applications 
may be obtained from the State 
Civil Service Department at Two 
World Trade Center, Manhattan; 
State Office Builddn« Campus. 
Albany; or Suite 750, 1 W. Gen-
esee St., Buffalo. 

B U Y U. S. 
B O N D S ! 
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These days especially, it's good to have 'friends in the Tax Depart-
ment. Here CSEA president Theodore Wenzl chats with Mary Jaro, 
left, and Santa Orsino, third vice-president and secretary, respec-
tively, of Taxation and Finance chapter 690. 

(Leader photos by Brian Triller) 

TaylM* Law was subject discussed by John Sands, of NYS School of Industrial and Labor Relations at 
Cornell University. Seated are Albany Region rv education chairman and SUNY at Plattsburgh chap-
ter 612 president Betty Lennon and Region second vice-president John Vallee, of Rensselaer chapter 842. 

Albany Region Workshop 
GLENS PALLS—Members of Albany Region IV 

of the Civil Service Employees Assn. met last 
montlh for a two-day meeting and workshop at the 
Queensbury Hotel here. 

The Friday meeting was covered in a news story 
in the Dec. 2 isisue of the Leader. The photos on 
this page are from the Saturday workshop. 

Featured at the workshop were seminars on 
the Tayilor Law and on job action procedures. The 
Taylor Law seminar was handled by John Sands, 
from the New York State School of Industrial and 
Labor Relations at Cornell University, and by 
Martin Barr, of PERB. CSEA organizer Lee Frank 
led the session on "How a Union Organizes for 
a Job Action." 

During lunch break between seminars, SUNY at Albany chapter 691 
president Arthur Burt and treasurer Mary Jarocki discuss informa-
tion they learned during morning session. 

Commerce chapter 654 president 
George Olson awaits his turn to 
ask question. 

Joseph Tocco, of DOT Main Of-
fice chapter 687, was participant 
in discussion. 

John Gully, second vice-president of Taxation and Finance chapter 
690, gets update on benefits from Larry Nealon at the Ter Bush & 
Powell information table. 

Albany Region IV first vice-
president Jean Gray looks over 
report. . 

Timothy Mclnemey, president of DOT District 1 chapter 676 takes part in the dis-
cussion, as Albany Region IV president Joseph McDermott, seated right, and other 
delegates at table listen. Standing at far right is Leader staff writer Alan Periv>tejli). 

John Sands, of the NYS School tff Industrial and Labor Relations at Cornell Univer-
sity, is at lectern. Seated at head table, from foreground to back, are Albany Region 
lY • treasurer Harold Ryan, secretary Julia Braden, second vice-president John 
Vallee and'PERB's M^lh 'Ba i t . ' ' 



Latest State And County Eligible Lists 
(Continued from Pagre 12) 

663 Kirker Mary A Albany 85.4 
664 Mikalonis D M Accord 85.4 
665 Janik Otitlia Ballston Spa ...85.4 
666 Cook David T Auburn 85.4 
667 Prager Gertrude Schenectady ....85.4 
668 Tyrrell Valerie Rensselaer 85.4 
r>69 Balinskas F K Massena 85 4 
670 Gresens P A Williamson 85.4 
671 Willis Linda M Albany 85.3 
672 Wohbfeld Jacob E Greenbush . .85.3 
673 Surprenant T D Cohots 85.3 
674 Baker Wayne T Troy 85.3 
675 Dolonos Sharon Kenmore 8S.3 
676 Annette William Tapper Lake 85.3 
677 Nowak Kathleen Albany 85.3 
678 Rich Jeanne A Albany 85.3 
679 Meegan E A Albany 85.3 
680 Line ojan D Katonah 85.3 
680A Cahill Theresa Schenectady 85.3 
681 Crou.^ Kathy A Syracuse ...85.3 
682 Kuziora Nancy L Kenmore 85.3 
683 Sullivan P A lushing 85.3 
684 Hoefj Robert H Amsterdam ....85.3 
685 Walsh Joseph M Troy 85.2 
686 Rasmussen ML Harpursville ....85.2 
687 Utter Cora L Cobleskill 85.2 
688 Rimmer Harriet Albany 85.2 

WHERE TO APPLY 
FOR PUBLIC JOBS 

NEW YORK CITY — Persons 
seeking jobs with the City 
should file at the Department of 
Personnel. 49 Thomas St.. New 
York 10013, open weekdays be-
tween 9 a.m. and 5 p.m. Special 
hours for Tliursdays are 8:30 
a.m. to 5:30 p.m. 

Those requesting applications 
by mail must include a stamped, 
self-addressed envelope, to be 
received by the Department at 
least five days before the dead-
line. Announcements are avail-
able only during the filing period. 

By subway, applicants can 
reach the filing office via the 
IND (Chambers St.) ; BMT (City 
Hall); Lexington IRT (Brooklyn 
Bridge). For advance informa-
tion on titles, call 566-8700. 

Several City agencies do their 
own recruiting and hiring. They 
include: Board of Education 
(teachers only). -65 Court St., 
Brooklyn 11201, phone: 596-
8060; XYC Transit Authority. 
370 Jay St.. Brooklyn 11201. 
phone: 852-5000. 

The Board of Higher Educa-
tion advises teaching staff ap-
plicants to contact the individ-
ual schools; non-faculty Jobs are 
filled through the Personnel De-
partment directly. 

STATE — Regional offices of 
the Department of Civil Service 
are located at the World Trade 
Center, Tower 2, 55th floor, New 
York 10048 (phone: 468-4248: 10 
ajn.-3 pjn.); State Office Cam-
pus, Albany, 12226; Suite 750, 1 
W Genesee St., Buffalo 14202: 
9 am.-4 p.m. Applicants may ob-
tain announcements by writing 
(the Albany office only) or by 
applying in person at any of 
the three. 

Various State Employment 
Service offices can provide ap-
plications in person, but not by 
mall. 

For positions with the Unified 
Court System throughout New 
York State, applicants should 
contact the Staffliig Services 
Unit, Room 1209, Office of Court 
Admin., 270 Broadway, N.Y„ 
phone 488-4141. 

FEDERAL — The U.S. Civil 
Service Commission, New York 
Region, runs a Job Information 
Center at 26 Federal Plaza, New 
York 10007. Its hours are 8:30 
a.m. to 5 p.m., weekdays only. 
Telephone 264-0422. 

Federal entrants living upstate 
(North of Dutchess County) 
should contact tlie Syracuse Area 
Office, 301 Erie Blvd. West, 
Syracuse 13202. Toll-free calls 
may be made to (800) 522-7407. 
Federal titlas have no deadline 
unless otherwise indicated. 

689 Smith Ruth E Albany 85.2 
690 Beale Wayne T Waterford 85.2 
691 Juffs Clarence Holley 85.2 
692 Knippenberg H J Averill Park 85.2 
693 Searles Candace Waterford 85.2 
694 Chasin Jay NYC . ..F 85.2 
695 Susser Wayne C Selkirk 85.2 
696 Willetts L A Waterford 85.2 
697 Riley Margaret Cortland 85.2 
6S>8 Anderson Susan Schenectady ....85 2 
699 Schwari Ruth E Albany 85.2 
700 Garstarg Jane M Troy 85.2 
701 Oark Donald G Rensselaer ....85.2 
702 Salak Dave G Amsterdam ....85.2 
703 Hicks Susan E Castletn Hud . ..85.2 
704 Greene George J Brooklyn 85.2 
705 Mayor John R Albany 85.2 
706 Weidman P S Rensselater 85.2 
707 Slawek Jerome S Cheektowaga 85.2 
708 Ryan Wesley M Cohoes 85.2 
709 Jacobs Olympia Johnson City 85.2 
710 Fullington T W Albany ........85.2 
711 Fitrpatrick C E Tupper Lake 85.2 
712 Paulaitis Anne Delhi 85.2 
713 Seeley Margaret Ballston Spa 85.2 
714 Sheehan W J Troy 85.2 
715 Mihalek Daniel Saratoga Sp ....85.2 
716 Abrams Anne J Guilderland ....85.2 
716A Morrissey James Troy 85.1 
717 Hiller Dawn E Greenbush 85.1 
718 Mancuso Mary G Albany 85.1 
719 Diem Beverly E Scotia 85.1 
720 Beauchaine Dawn Albany 85.1 
721 Grattan Judith Sand Lake 85.1 
722 Delany Joann Horseheads 85.1 
723 Haughie Vincent Tivoli .85.1 
724 Fuller Patricia Buffalo 85.1 
725 Willey Robert M Scotia 85.1 
726 Young Danny G W Winfield ...85.1 
727 Brown Nancy L Accord 85.1 
728 Krakat James M Watervliet ....85.1 
729 O'Connor Steven Albany 85.1 
730 Moore Susan F Jamaica 85.1 
731 Angelone Joyce Schenectady ....85.1 
732 Weigand Carol G Huntington 85.1 
733 Gaudette M E Cohoes 85.1 
734 Rauscher Jane M Maiden Brdge 85.1 
734A Houle Mary K Troy 85.1 
735 Edwards Rita V Syracuse 85.1 
736 Stevens William Ravcna 85.1 
737 Schmidt P M Stillwater 85.1 
73« Bartleson P J Endwell 85.1 
739 Moran Pamela I Hagaman ....85.1 
740 Miller Patrice Catskill 85.0 
741 Scharett Sandra Potsdam 85.0 
742 Guarino T L MidicUetown 85.0 
743 Mullamphy Alice Poughquag . ..85.0 
744 Wilfore Gail R Plattsburgh ....85.0 
745 Blodgett Agnes Albany 85.0 
746 Zimmre Collen Chittenango ....85.0 
747 Tiedemann M A Middleburgh 85.0 
748 Parks Patricia Gowanda 85.0 
749 Smiley Marilyn Altamont ...85.0 
750 Dummer Fred T Woodside ....85.0 
754 Frangella A New Baltimore ...84.9 
755 Belgot C M Albany 84.8 
756 Troche Monico A Yonkers ....84.8 
757 Lennon John Albany 84.7 
758 Armstrong Carma Springville....84.7 
759 Gorman Joyce C Conklin 84.7 
760 Smith Emily R Binghamton 84.7 
761 Kocik Cecilia M Binghamton....84.7 
762 Prescott Gary J Altamont 84.7 
763 Newvine P O Pattersonvil 84.7 
764 Stoll Betty L Williamsvil 84.6 
765 Lamondo Jean R Saratoga Spg 84.6 
766 Padula Ann E Auburn 84.6 
767 Breen Virginia Brooklyn 84.6 
768 Cross Eleanor J Kinderhook ....84.6 
769 Rood Linda J Plattsburgh 84.5 
770 Taboi Ellen N Saratoga Spgs....84.5 
771 Ground Rosalind Akron 84.5 
772 Rapin Anne M Ogdensburg ....84.5 
773 Hayden John M Troy 84.5 
774 Bishop Phyllis Lake Placid 84.5 
775 Cooney Paulette Buffalo „...84.5 
776 Hartigan V M Albany 84.5 
777 Jones Jean A Albany 84.4 
778 Sheehan C E Blauvelt 84.4 
779 Niedbalec Paul Cohoes 84.4 
780 Vanalstyne R J Albany 84.4 
781 Caputo Gerard Buffalo 84.4 
782 O'Shaughnessy R Albany 84.4 
783 Shreo Sarla Z Buffalo 84.4 
784 Pracher D L Cohoes 84.3 
785 Delorenio M North Troy 84.3 
786 Scott Robert R Mechanicvill 84.3 
787 Furlano Joseph Schenectady ....84.3 
788 Palladino David Troy 84.3 
789 Clough Laurie B Altamont 84.2 
790 Christman R H Schenectady ....84.2 
791 Kahian Judy A Albany 84.2 
792 Henriksen Mary Lake Grove 84.2 
793 Hanchar Linda P Buffalo 84.1 
794 New Valerie A Brockport 84.1 
795 Freedman C E Troy 84.1 
796 Clifford Irene Staten Is 84.1 
797 Kinbar Serena E Commack 84.1 
798 Fisher Gloria C Auburn 84.1 
799 Eckert Barbara New Paltz 84.1 
800 Akey Diana M Dannemora 84.1 

(To Be Continued) 

EXAM 35-806 
SR MECH CONSTR BNGR 

Test Held June 21, 1975 
List Est. Sept. 24. 1975 

1 Carpenter E E Middletown 94.5 
2 Sophides D P NYC 90.6 
3 Caladim N J Albany 76.3 

EXAM 39-106 
Test Held Sept. 8. 1975 
List Est. Sept. 15. 1975 

1 Petrccki Alexander Albany 95.5 
2 Price Bernard Albany 94.5 
3 Bentley James Latham 87.3 
4 Benziger Burton Niskayuna 84.0 

EXAM 35-840 
SR ACCOUNT-AUDIT CLERK 

Test Held May 3. 1975 
List Est. Aug. 7. 1975 

1 Dean Carol A Troy 85.0 
2 Depaulo P A Albany 83.5 
3 Kerrigan Sharyn Albany 80.5 
4 Decker Friinces Albany 79.0 
5 Neere Doris L Berne 76.0 
6 StMartin G Menands 74.5 
7 Butch Cynthia E SchcnectaK?iy 70.0 
8 Lambert Diane Albany 70.0 

EXAM 35-805 
ASST MECH CONSTR ENGR 

Test Held June 21. 1975 
List Est. Sept. 24. 1975 

1 We t William Seaford 91.7 
2 Simons Charles Ravena 81.7 
3 Lemkc William G Albany 80.2 
4 Broughel David Troy 76.9 
5 Edward? John Dobbs Ferry 76.7 
6 Feltman Richard East Nassau 76.1 

Kinal Michael R Albany 75.7 
Dibble James H Cohoes 75-5 

78 Reed Nor«en M Troy 
79 Beckert Carole Loudonville 
80 Gray Jane E B«Ibtoo Spa 
81 Cusack Thomas F Eloora 
82 Ronesi Jame* W Stillwater 
83 Firstiun Julie Kinderhook ...., 
84 Skowronek K A Amsterdam 
85 Young Arthur M Elnora 
86 Majack Sandra F Utiai 
87 Russell Mary E Pearl River 
88 Karchesky Susan Amsterdam .... 
89 McCullough Alma Schenectady 
90 Dennin William Loudoaville 
91 Winch Dennis H Schenectady 
92 Beauharnois P F Plattsburgh 
93 Kosier Edward S Albany .... 
94 Rowlands Sheila Schenectadf 
95 Palmer Helen A Silver Creek 

..85.0 

..85.0 

..84.8 

..84.3 

..84.1 

..84.1 

..84.0 

..83.8 

..83.7 

..83.5 . 

..83.5 

..83.5 
...83.5 
...82.9 
...82.8 
,..82.4-
...82.4 
...82.4 

96 Visars Linda P Watervliet 82.4 
97 Brooks Ridney t l Saratoga Spg ....82.4 
98 Toop James W NYC 82.2 
99 Suck Mary M Schefiectady 82.1 
100 Ansaldo Richard Waterford 82.0 
101 Sacawa Theodore Schenectady ....81.8 
102 Schlierer R G Albany 81.8 
103 Smith Marin E Castleton 81.7 
104 PhiUpp Heidi E Albany 81.7 
105 SUvin Esther Latham 81.5 
106 Overton Alvin L Jamaica ....81.5 
107 Moscrip Jiyce M Walon 81.4 
108 Milnes Marie A Melville 81.4 
109 Salisbury James E Greenbush ....81.3 
110 Ergmann Mark R Saratoga Spg 81.3 
111 Reardon Anne M Albany 81.3 
112 Barber Manna M Galluprille ....81.2 

(.To Be Cont inu^) 
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' G i D e o n < i p i ^ r n a m 
t J v» HOiaAIS(«AIOGAS»Vf 
SARATOGA SPRINGS, NEW YORK 12MC 

STATE RATES 
CONFERENCE CENTER 
BANQUET CATERING 

Yoel Eisen 518-584-3000 
•f" 

9 Wallace Anthony Elnora 71.0 

EXAM 35-661 
PRIN ACCT AUD CLK 
Test Held Mar 1, 1975 
List Est. June 23, 1975 

1 Matocks A M Watervlie 102.4 
2 Wayman Nancy A Duanesburg ....99.6 
3 Decker Ruth V Germantown ....99.0 
4 Schilling L A Albany 98.1 
5 Majack Ronald J Utica 98.0 
6 Poisella Joan P Depew 97.9 
7 Brown Diane C E Greenbush ....97.7 
8 Rauch Bruce M Albany 96.9 
9 Masci Joan A Guilderland 9*6.8 

10 Luther Diane Triy 95.9 
11 Addy Jack A Cohoes 95.4 
12 Kohn Donald J Averill Park ....94.9 
13 (Seorge Irene M Albany 94.8 
14 Connally S J Sand Lake 94.4 
15 Wright Florence Saranac 94.4 
16 lives Virve Delmar 94.2 
17 Polansky Paul L Menands 94.2 
18 Bopp Virginia Scotia 93.6 
19 Olbrych Mark A Guldrlnd Ctr ....93.5 
20 Mudgett Diane K Comstock 93.4 
21 Bingham Kenneth Troy 92.9 
22 Todd Jean M Homell 92.9 
23 Brown Deloris N Hornell 92.7 
24 Lloyd Donald V Albany 91.9 
25 Mehleisen W F Mechanicvil 91.9 
26 Hallum Jane Stillwater 91.8 
27 Womer Donald J Guilderland ....91.4 
28 Toppal Florence Troy 91.4 
29 Duesberg B H Morruonvil 91.3 
30 Basha Roberta Syracuse 90.9 
31 Campoli M L Binghamton 90.8 
32 Preiss Carol A Rochester 90.8 
33 Berry Bruce G Albany 90,5 
34 McClune Dennis Albany 90.4 
35 Wendover Alice Highland 90.3 
36 Brnudage Joan F Albany 90.2 
37 Knox Edgar J Rensselaer 90.2 
38 Brooks Althea J Gowanda 90.0 
39 Oark Robert E Albany 89.9 
40 Cox Donald H Syracuse ....*. 89.9 
41 Scott Donna M Towanda 89.6 
42 Trianni Janene Rensselaer 89.3 
43 Grossbardi Helen Brooklyn ....88.8 
44 Boyd Joan P Watervliet 88.8 
45 Davenport P Greenfld Ctr 88.8 
46 Hovey E>onald G Albany 88.8 
47 Bultman Jean E Jonesville 88.8 
48 Walther Anita R Scheneaady ....88.7 
49 Howard Donald E Ctl Bridge ....88.7 
50 Gordon Leroy Ballson Spa 88.7 
51 Ackerly Wilfred Albany 88.6 
52 Nickles Larrey Albany 88.5 
53 Snyder Kenneth Dannemora 88.4 
54 Mariott B M Fon Ann 88.2 
55 Mylott Robert E Troy 87.9 
56 Bailey Paula L Schenectady 87 5 
57 Cross Carol M Sloansville 87.5" 
58 Hopkins William Dover Pins 87.3 
59 Blair Eleanor I Silver Spgs 87.1 
60 Lefrancois B J Round Lake 87.1 
61 Hebbe George A Newark 87.0 
62 Harbeck Jeanne Rensselaer 86.8 
63 Pacowski Frank Albany 86.8 
64 Paolucci Joseph Albany 86.8 
65 McOure TTiomas E Greenbush ....86.5 
66 O'Neill Sally A Guiderland 86.5 
67 Davis Roger W Adams Center ....86.3 
68 Gherghetta C V West Seneca ....86.3 
69 Peters Jeanne H Tully 86.3 
70 Snyder Bradley Hudson 86.1 
71 McLaughlin D A Albany 86.0 
72 Ruhl Carol A Watervliet 86.0 
73 Hislop Annmarie Albany 86.0 
74 Crispin P A Broadalbin 85.9 
75 Mirgley Diane J Scheneaady ....85.9 
76 Urban Charles E Canton 85.7 
77 Degardo Michael Elnora 85.2 

— H a r r y D r a t m a n — 
Harry Dratman, office mana-

ger of Leader Publications for 
12 years, died Dec. 13 in Reho-
vot, Israel. 

Mr. Dratman, who was with 
the Leader from 1^59 to 1971. 
had lived in Israel for the past 
four yeiiTS. 

He is survived by his wife Lil-
lle, daughter Avlvia, son Stanley 
and brothers Peter Doraine and 
Nathan Dratman. A sister-in-
law, Ooldle Doraine, is a member 
of the Leader bookkeeping staff. 

A L B A i r r 
B R A N C H O F F I C E 
FOR INFORMATION regarding advertise-
ment, please write or call: 

JOSIPH T. NUIW 
303 SO. M A N N I N G ILVD. 

AL IANY 8, N.Y. PhoM IV 2 -M74 

Federal 
Job Calendar 

Detailed announcements and applications may be obtained by 
visiting the federal job information center of the U.S. Civil Service 
Commission, New York City Region, at 26 Federal Plaza, Manhattan; 
271 Cadman Plaza East. Brooklyn; 590 Grand Concourse. Bronx; or 
90-04 I6lst Street, Jamaica, Queens. 

Applications for the following positions will be accepted until 
fur:ther notice, unless a closing date is specified. Jobs are In various 
federal agencies throughout the country. 

Agriculture 
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Title Salary Grade 

Meatcutter GS-8 
Warehouse Examiner GS-5, 7 

Business 
GS-5 to 7 

Computer Operator and 
Computer Technician 

Engineering And Scientific 
Engineering, Physical Sciences and* 

Related Professions GS-5 to 15 
Meteorological Technician GS-6 to 9 
Technical Aide .. GS-2, 3 
Technical Assistant GS-5 to 15 

Exam No. 
NY.0-30 
CH.0-02 

N S ^ I 5 

424 
NY-8-43 
NY.0.22 

421 

General 
Freight Rate Specialists GS-7, 9 
Junior Federal Assistant GS-4 
Mid-Level Positions GS-9 to 12 
Professional and Career Exam GS-5 to 7 
Sales Store Checker GS-3 
Senior Level Positions GS- I3 - I5 ' 
Summer Jobs GS-I to 4 

Technical Assistant GS-4, 5 
Telephone Operator GS-3, 4 
Teletypist GS-3 to 5 

Medical 
Autopsy Assistant GS-4. 5 
Careers In Therapy GS-6 to 9 
Dental Hygienist, Dental Lab Technician . .GS-5 to 7 
Licensed Practical Nurse GS-3 to 5 
Medical Machine Technician GS-5 to 8 
Medical Radiology Technician GS-5, 6 

WA-6-13 
411 
413 

NY-3-07 
408 
414 

(closes Jan. 16) 
NY.5-07 
NY-5-01 
NY.4.02 

Medical Technician 
Nursing Assistant 
Nursing Assistant (Psychiatry) 
Nurses 
Physician's Assistant 
Veterinarian Trainee 

GS-5 to7 
GS-2. 3 
GS-2 
GS-5 to 12 
GS-7 to I I 
GS-5 to 17 

Military 
Air Reserve Technician (Administrative 

Clerical/Technical) GS-5 to 15 
Army Reserve Technician GS-4 to 9 

Social And Education 
Hospital Police Officer GS-4. 5 
Professional Careers for Librarians GS-7 to 12 
Psychologist G S - I I . 12 
Recreational Therapist GS-5 to 7 

Stenography And Typing 
Data Transcribers GS-2 
Keypunch Operator GS-2, 3 
Reporting Stenographer and 

Shorthand Reporfer 
Stenographer 
Secretaries. Options I. II, III 
Typist 

GS-5 to 9 
GS-2 to 5 
GS-5, 6 
GS-2 to 4 

NY.9-05 
WA-8-03 
NY-5.09 
NY-5-06 
NY-3-02 
NY-0-25 
NY.3-01 
NY.I -16 
NY.5-05 

419 
428 

WA-0-07 

AT.0.59 
NY.9-26 

NY.72.2 
422 

WA.9-13 
NY.5-09 

NY.4-05 
NY.3.01 

NY.9.17 
WA.9-01 
NY.5-04 

WA-9.01 
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Senate Majority Leader Warren 
Anderson answers Questions from 
audience. 

Overflow crowd, estimated at 400 persons, jammed meeting romn to discuss issues such as the Depart-
ment of Transportation's new work shifts for snow and ice contnrf—a schedule employees oppose. 

N . Y . State's Fiscal Plight 
Is Explored In Binghamton 

(From Leader Correspondent) 
BINGHAMTON—New York State Senate Majority Leader 

Warren Anderson and Democratic Assemblyman James 
Tallon, both of Binghamton, may not agree on many sub-
jects but both expressed concern during a recent visit to a 
crowded meeting of the Bing-
hamton chapter. Civil Service 
Employees Assn., over the fiscal 
plight of the state and its po-
tential impact on future contract 
negotiations. 

The picture both painted was 
far from bright. 

Senator Anderson and Assem-
blyman Tallon both made state-
ments at the invitation of chap-
ter president Eleanor Korchak. 
They then engaged in a question-
and-answer session with the au-
dience. 

Senator Anderson said the 
present financial condition of the 
state can be attributed to an 
eroding tax base brought about 
by high unemployment in the 
private sector and the Increasing 
costs of providing government 
services as a result of mounting 
inflation. The situation, he said, 
has resulted in the cutback or 
outright elimination of some 
state agencies that bad been 
providing exemplary services. 

The whole situatk>n, Soiator 
Anderson predicted, rests on im-
proving the state's tax base whUe 
making all of state government 
more efficient. What 1MS hap-
peived to New T<»-k City, be said, 
can happen to New York State 
if appn^rleute meomires are not 
taken Immediately. The state, he 
aakl, cansiot follow New York 
City's fatal lead by continuing 
to borrow for things such as op-
erating expenses that they have 
no business borrowing to finance. 

Assemblyman Tallon said he 
felt the overall problem was 
caused by flMctoars outskle the 
realm of state government, aste-
cUicaUy double-digit inflation in 
the national economy. This fac-
tor, he said, does not mAnimlze 
the effect that the "gross mis-
management" of New York Cltjr's 
affairs has had on the state's 
fiscal position. Becauae of un-
em()k>yment and the kiss of buri-
nesB end industry. New York 
State has suffered a |300-millkm 
setback in gross revenues. 

Mr. Talkm saki when the chips 
are down, the pubUc employee 
nuut be a part of the sokitkm. 

Eleanor Korchak, president of CSEA chapter 002, consisting of 
state employees in the Binghamton area, calls the meeting to 
order. Seated, from right, are CSEA collective bargaining specialist 
John Naughter, Jr., collective bargaining specialist Joseph Reedy 
(behind) and field representative Thomas Dupee. 

Assemblyman James Tallon often 
expressed opinions different from 
the Senator's. 

The relationship of employee and 
government employer cannot be 
that of master and servant. This 
fact was Illustrated, he said, in 
the New York City situtation 
when the city government and 
public emptoyee representatives 
had to-come together to stave 
off default. 

The public employee in New 
York State, Mr. Talton said, has 
achieved oiormous gains through 
the Civil Service Employees Assn. 
while <^cumstances in the pri-
vate sectors were levelling off. 
He warned that for a long time 
the state is going to be faced 
with a tight economic situation 
which meians that. In the future, 
wftien everyone gets together to 
slice up the pie, the pie is going 
to be considerably smaller. What 
this means, he added, is that 
more realistic approaches to col-
lective bargaining are going to 
have to be made or New York 
State wiU be faced with the 
same cUfficulty now threatening 
to bring New York City to its 
knees. 

The assemblyman defended 
the use of employee pension 
funds to prevent New Yoili City's 
deftuult in that it gives officials 

time enough to work out a long-
term solution. 

During the question-and-an-
swer period, the subject of the 
Taylor Law was raised by Ms. 
Korchak. She pointed out that 
an amendment in the Taylor Law 
was necessary because its ambig-
uous structure provides for two 
penalties against striking public 
employees; "A convicted murder-
er is only subject to one penalty." 

Senator Anderson, in response, 
said he was generally in favor of 
amending the Taylor Law and 
supported an amendment which 
was passed by both the Senate 
and the Assembly, but was sub-
sequently vetoed by Oov. Hugh 
L. Carey for what Anderson 
termed "not very good reasons." 

The senator drew the line, 
however, at supporting a mea-
sure which would give public 
employees the right to strike on 

the basis of determining what 
can be classified as essential and 
non-essential employees. 

Senator Anderson said that 
while employees of a state men-
tal institution would be consid-
ered essential, Department of 
Transportation drivers would not 
necessarily be Judged vital to the 
safety and welfare of the people 
of the state. 

"We can't get along for six 
days without people staffing in-
stitutions such as prisons and 
hospitals, but we can get along 
for six months or more without 
automobile or truck repairs." 

On salaries. Assemblyman Tal-
lon defended his salary and re-
cent pay increase on the basis 
of the duties performed. He 
pointed out that he is suffering 
a loss of revenue as an assembly-
man in comparison to his poten-
tial earnings in private piiactlce. 

Nsinuet School 
Unit Contract 
Has A 7 % Hike 

NANUET—The 30-member 
Nanuet Union Free School 
District unit, Civil Service 
Employees Assn., has ratified 
a one-year contract, retroactive 
to July 1, by a 4-ito-l majority. 

The pact, which was lailso ap-
proved by the sclhool board. In-
cludes an average percent raise 
for the non-teaching workers in 
the district. 

The salary increase was the 
recommendaitiion of faot-finder 
Clara H. Prledman, of New York 
Oity, who was called into the 
contract dispute after negotia-
tions broke down. Bargaining be-
gan last April. 

CSEA unit president John Von 
Holt said of the package, "I am 
pleased with the overall contract, 
considering the difficult time we 
had in negotiatdons. The bar-
gaining team put in many long 
hours and finally came up with 
the best possible contract under 
the circumstances." 

The school district was beset 
with financial problems through-
out the year, inicludlng suits by 
several private businesses to have 
their tax rates lowered. 

7 Referees 
(Continued from Page 1) 

John T. DeGraff of the law firm 
following an unfavorable judg-
ment by the Supreme Court. 

Mr. DeOraff argued that de-
spite an order from the Direc-
tor of the Divifikm of the Bud-
get to abolish the positions in 
question, the Legislature had ac-
tually approved a budget caJl-
Ing only for a 2 percent fiscal 
reduction for the department. Mr. 
DeGraff pointed out to the court 
that the abolition of the seven 
referees' positions represented a 
12 percent reduction In person-
nel holding that title with the 
department. 

The attorney also cited Sec-
tion 150 of the Workmen's Com-
pensation Law which holds that 
"the term of referees appointed 
to positions . . . shall be seven 
years from the date of appoint-
ment" and the employees can 
only be removed from their po-
sitions after a "notice of charges 
and an opportunity to be heard," 
according to the language of 
the statute. 

Mr. White said that case 
cleanly demonstrates the illegal-
ity of abolishing jobs which have 
terms of office. "'This case." he 
added, "reaffirms a line of de-
marcation bet/ween the Legisla-
tive and Executive branches of 
government, a line somewhat 
clouded In past cour dteclsions." 

Foresee 5,200 Layoffs By April 
(Continued from Page 1) 

cant" Increases in tultk)n and 
room rentaile at state university 
campuses. In addition, Oovemor 
Carey has said he wUl direct the 
Housing Finance Agency, the 
State Dormitory Authority and 
the Environmental Facilities 
Corp. to terminate all construc-
tkm projects lees than 20-30 
percent completed. 

In the 3 percent state work-
force slaah of two weeks ago. 
Correctional Servloes, Health, 
Mental Hygiene. State PoUoe and 
Taxation and Finance were ex-
empted. 

Hie Civil Service Employees 
Assn., which hae assailed the 
firings, said it will take steps 
to Insure the equity of personnel 
actions In regard to them and 
to enforce applicable rules In the 
dismissals. Some of the rules are 
complex cmes. involving veterans' 
rights, seniority, striotxires of job 
titles and other considerations. 

A CSEA official offered the ex-
ample of the firing of a senior 
account cleric who works In a 
department with several other 
such clerks. The least senior 
clerk would be out. the official 
•aki, but would retain vertical 

bumping rights within the unit. 
This means he or she would have 
the right to take the job of an 
account clerk with the leaat sen-
iority. In addiidon, the ddsmissed 
person could retreat to the job 
classification he or she had heftd 
before moving to the poet from 
which dismissed, even though the 
lower poet was not In the pro-
motional series from which he 
or she was fired. However, the 
union official said that In a 
number of caees, the fired indl-
vMual would not have a tower 
position to go to for bumping 
or retreating. 


