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g I have written -afiother article

previously ubout the need for leav-

1 ing a will. The question has been

h asked as to what happens to a

ot . muii’s property upon his death

i when he leaves no will. This article

g will 7_explu‘in'some of the things
“i < “which take pliace in such an in--
: stance and how his property is.”
i distributed.

]

In“the fm.t. ingtance, after a man ’s
.death, his bark account, if he Kas
any, bonds or stock which he may

mediately frozen and remain frozen,
“until an administrator is ‘appointed.
Anv ‘interested person but usually
the widow ¢ it petition the Sur-
rogate’s Court to be appointed to
take chmge of the assets. Since
1.}115 is a techmc.d proc.edure it re-
quues the services of g lawyer to
avoid snaps and pltfqlls. Usually,
too, the administrator is required
to furnish a bond, which he obtains
from an: insurance company after
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which were left hy the deceased.

The petition- to , the Surrogate
has to set forth all the a,ssets of
the deceased and must name all
the persons who are heirs.and next
of kin of the deceased. These per-
sons who are named must be noti-
fled of the filing of the petition

- o

jeeb to the appointment of the ad-
700 ministrator, Fur thermore,
o persons named are under 21 years

point ‘a Special Guardian, whose
fee .is also paid out of the assets
of the estate, and who has a right
to ob1ect in behalf: ofs the “infant”
(a person: under 21 years). ‘Thus
you can see that,-without a will,
- expenses ure mcurre(l by, the estate
immediately upon death and that
these expenses can and do eut” into
the assets which .an individual
Lhmks he is leaving to his fannlv
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uuﬁpnnl)eml.y, distributed to the heirs
and next of kin in the absence of

a will? The formula for such dis-

-« tribution is set forth by law, There
_are many possibilities as to what
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distributed

' band or wife
~dren, the wife gets one-third of
‘the assets
divided” among - Lhe children. .

have, and all other” assets are im-
nished throughout that -time.

- mother

paying a premium out of the assets

“a husband or

nd lmve n right to appear to “ob- -

if the |

of age, the Swrrogate must ap-

But in avhat proportions is the

heirs are left and the property is < mented,

_tl('(‘l‘(‘(htﬁ(l colloge

Distribution of Property Ajfier lDeui'b" Where No Will Exists.

differently with each °
variation. We will cover oniy a few
of the more common situations

1here

"I a pelson dles leaving a hus-
and a child or chil-

and the 1‘em.1inde1uis
H‘
those dnldren are ; under 21, Lhey

must receive the property in the
‘name of a guardn . and the prop-

Carty does not ¢ome
until they rcach the ageof 21, In

into their havids

many instances, bonds must be fur-
If

“father,
theso

the deccagsed has left a
e orother relatives,
get absolutely mothing,

IT the person who dies leuaves a

,'husbnnd or wife buL no elnldren,*
*and leaves a father or mother, the

wife receives one-half the. assets
AND §5,000. 00, and. the other half
(if anything-is left) .is distributed
equally” between the fnther
mother,” e

It the persen-‘\\rho dms,;.*leu:ves
wife. and no mother
or father but brothers or sisters,
the husband or wife gets one-half
of the assets AND §$10,000 and
the remainder is divided among the
brothers or sisters,

As T have said, there ave other

matmns of- what heirs are left
bv- 3 deeeased and some dav I
shall write an article on these. An
the meantime, it is well to remem-
ber that the law of ““distribution”
is definite and arbitrary. and that a
person can avoid .them onlv by

' leavmg a. will,
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Reverse English.
The~ CIO Auto WO]kLl‘ ewom'
this lmlly 11.1ppu1ed A job apph-
und apphed to the city employment
oﬁn-e at Monrovia, California, and
ool hlh aph(- ation fol'm. Question
seven said: “Give your last em-

plovevs und work backward.™

The aceur: ato Jobeeeker answeresl:
“1~-Srotom. Laveneg; 2—Lio Drad-
natsi- 3-—1\0]11.01'15 Ym.” He com-

ever “tried to write. those names
backward.” . ‘e

~ o
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- Union Scholarship

A scholarship with a value of
3, 500 and av ailable for use in an
oL unn'erswy in
the United States’ will be awarded

next April by Distriet 32 Umted_

bLeelworkers.

anc

eact

“Phat’s the Arst time I
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- reverse.

the difference.

ganda.-

sults of its eomparat]v

ied.
were compared,
[inding

on

union member 1'01' the s

a month. 4
lf.

The worker who doeb not belong to a’union
pays ducs too—but he pays them to the boss.

The non-union worker is on a checkoff too—in
In ecffect he pays the boss for not be-.
longing to-a union; that is, he gets far less money -
for the.same kind of woxk, .-,md hlb boss pockets -

And this is a fact, and not Just umon propa-

Reeently, the Bmeau of L’lbOl‘ Statlstlcs oi‘
the U. 8. Department of Labor pubhshed the re-
studies of union
noh-union wages since 1950,

The study did not go into fully org: mized in-. .
dustnes,.or in complete]y unorgam?ed industries. -
o . Only those mdu.strle.s in. Whl(‘h ‘there -were hoth

" union and non-union; plnntq were studied,
; Eleven manufacturing mdustrxes were stud--
Some 306 occupations in these 11 industries
i nation-\'\?ide basis,

- Union wages generally are 10 to 20 cents an
hour greater. than non-union wages!
On the basis of a 20-cent dlﬁ'erence, the non- -
. ‘nmon worker -gets $8.00 less 4 week than ther

same

ing " his
of stayinf}
occupation. c

and
‘ “saving money” 7.

‘The ;

' That’s

overtime
wo:.k, or-$34.70 less -
| oo and other beneﬁts.

S

The High Cost of Non-Union Dues

In other words, the non union worker is pay-

But the 10-20 c.ent:, dlﬂ‘elentml is average.
‘The study uncovered cases, of 42 cents and 55
cents an hour in favor of union workers. '

It ‘costs the avcrage union member around -
- $3.00 2 ‘month dues to belong to the union.
“costs the average non- umon member almost §$35.00
a month not to belong to a union.

The non+union member should thank the. un-
fmn :members for keepmg his “non-union”; dueq
m en that low. For whenevor 4-union neg'otmteq a
wage inérease, the non-union unployms in that
industry also must give raises. Never as much, -
or anywhere near as much, and usually not at the .
sume time, but raise. pay they must or they wnuld :
lose their better emplove%. ‘

not -the wholo story, ethel.
non-union workers also “pay ducs™ to their eni-
ployers-in the form of fewet
ates, shorter vwation‘s,' limited health

and w ellare plans, smaller nn,ht sluft dlﬂ'm Clltla]h; :

onth for the privilege
K union of his trade.or

It

So, who is

L

Those

paid holidays, lower

1955 Marks ...
(Continued. from Page 1)
volved many hours of sacrifice on

- Election Comm. . .

the part of many of our members °

have proved to be worth while:when
we consider the fact that UE has
not as yet settled their 1955 Con-
negotiations with General

Klectrie, while their membership

has been deprived of the benefits.
‘we have been receiving since, Aug-

ust 15, over 19 weeks.
we are
movement today, the AIF'L-CI0.

In lnoking back over last year,

we can credit ourselves with bem{,

Moreover,
a purt of the main labor

Oy

w
1
¢

-

{(Continued 'fro'_:m-“ Page 1)

In reviewing the coligibility re-’
quirements for‘Shop Stewards, only -
8 were found not to be qualified e
(01dmp; to the Conslltntlondl ro-
quirements that a candidata for-
Shop Steward must be a member in
poad standing  for at least one
vear, The hames of the elected-
Shap Stéwards have been sént in
to management — this’is o require-
ment- “under the Natmnal Agree-
ment “which provides for recogni-
tion’ and seniorvity- protection - for
Union repre esentatives. '

The Shop Ste\\' uds will be swor n “

" ‘ in-to office by the Guide when they

among the more fortunate in-our
collective barguaining by securmg a
contract that provides fcn‘ substan-

“tial gains this  year .md iutur
years without the need- f‘or makm{,

1 tremendous sacrifice, bll_(_.h as the.

Waestinghouse workers
to make, .
'l‘he services through our griev-

are obliged

ance procedure in the Hettlement
of complaints have been. very ac-
tive during 1955, similar to previ-

ous years
umns of this puper.

s shown in other col-,

The year 1956 al.so is mm;kedby‘
the starting and planning of the

-new. Union. building: -which-ayill.be...
‘the end of

vumpleted much before
1966. . |
Next year,

{1

A

>

95() wxll take Loc;al

301 into its 20th yoar. of e\mteneo

and we e\peet the continued pro-

gress that has been nmde over the

past years.
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“vote'in their respective sections for |
their representdtwe to the Iixecu-
tive Board

-

Some Departments . . .
(Continved from Page 1)
would "be permitted- to ehang‘e to
Lhe alternate plan, _
We have said belore that betll |
- plans are excellent insurance; how-
(’;\’Gl\'\, e;ther plan may proxdde f
better benelits depending' upen-“tl
type of case and the cireumstances.
We think the 1'ecent. tnctlcb of let-
Lel' and- meetings I‘or the pnrpoqe
of mdnung, employeeb to change

W

their minds is uncalled for.and Nt e

oy

‘in good faith with the ar ‘angement
ngreed upon.. The members of our
Union can’ be ‘assured that their .

Unian membershipsin the United

ites now totuls 17 00() 000, Tlns

‘b\" the . Bureau . of Labor Statistics

[ the Dep.u‘tment of Lnbm'

“\‘»

failed, for

1 OTAI;I‘QZSI‘ed“ T
In Baltimore

"~ Cops bwmmg lonu' night btl(.kS
arrested 10 persons on the picket
line at the Westinghouse plant in
Baltnnore, Monday, December 12,
The cops- were out in full force,
and so many werve therc that they

- outnumbered the pickets. . -

But the: strike-breaking tactic.

| fewer persons went
“through the lines than did: the
I'riday before, despite. ‘bribes,

threats. and mt,nnldatlon by man- .

{l;,ement c

. The pw]\et line was boletered bv _
.men fmm

the Seafarers Intemm-

tional™ Unmn. Some were among
the 10 arrested, ,
A picket . whe. qhoutt.d “Here

comes the Inspettor,

hats. 'oﬂ‘,f hoys,”

" sdisturbing the pe.n.e.”

D the ('011(‘111:31011 oi L survey made 1

The

.sl.udv was condut.Led on the bmin ‘

of !TI(‘thl‘bhlp at the beg,mmng of

lhl.‘a \,'en' P o

carrested for “loitering”—

Gene W atts, local presxdent was\

—in. front

of tho union office, way .across a

wide street (‘1 o ‘the plant. When
~ he resisted he was picked up and
. hauled away. His. “eriime”? He was.
cirranging for .t mspmtatlon back . -

for SIU })I(‘kOtb- )

Also among those arresteéd .was
Prank Blechinger; 1UR
resentative. - )

HThe seene. of battle is no lmu,et' .
ihe company plant or the picket,

line, It has moved into the legisla-
tive halls of (,on;.,ness dnd 1he .state
legislatures.”

-—-George Mennv, AI‘L-CIO

DID JU NIOR TALK
TO YOL ABOULT
INCREASING HIS

\ Alwwmce

HE GOT ME TO ‘:‘:IGN
A RECIPROCAL
_ ESCALATC;‘;R

~ e

 I/EVERYTIME THE
D " UNION GETS ME-
A RAISE N DAY

WS ALLOWANCE/ |

HE GETS ARAISE

".\‘
pomtlon as it affects either plan
will receive the fullest-support and
protecuon from any 1'etuhat10n.
N B L T LT L L LRI TI RN '-: | -‘"‘ -
“‘:; ‘P“‘:_l‘.“. . A ~.: o . § ';i . 3 J-ﬁ
N . . ~ <A -" .

‘the

livery..

take  your
wis arrested for )

' plications,
which claim is being: made -on ac-
“count-‘of such complications, the

- be

field rep-

o partum
~ partum
o usual medieal complications that
result’ in lavge expense, The doctor

MATERNITY BENEF!TS
1. Q

becomes pregnant and stops work-
ing, and her records indicate the
reason for the absence as “lllnebs-
pregnaney,” will she receive week- ¢
ly disability - benefits durmg the
period of ‘absence?

A.. No. The Plan provides only
maternity . benefits deseribed
therein and they are in lien of all

_ other benefits.

2, Q. My wife i is g,omg to h.u'

~ .2 baby and the obstetrician is plan-

aing’ to charge $400 for the de-
Will this charge be con-
sidered a severe medical or surgi-
al ‘complication of pregnancy?

“A. No. High fees alone are not -
“severe medical orsurgical com-
» However, in. cases in

doctor should be asked for a de-
tailed deecmptlon of the complica-
tions involved. This should, in turn,
. submitted: to -the Insurance

Company, which because of its

“broad experience will be able to
“make a determmatlon.,

3. "If when ‘my wnfe p;n'eq

Q.

birth to o baby and T am away -

on a trip, will the fare for my trip’
home or the expenses of a maid or

If a female employee:

-ho_nselccq)er which she might need.

until T am able to get home be re- .

sarded as
naney? . o

A. No. It would
any travel expenses, nor would it
inelude the expenses of extra help,
such us a maid, to help your wife
alter she comes homé from the’
hospital..- Additional days of rest:
in the hospital, likewise. The severe

a complication of preg-

“medical and surgieal complications

of pregnancy mean conditions such
as - toxemia of pregnuancy,
hemorrhage, and
pschosis, and” other

post
un-

shoulds be "asked to .describe the
uompllcatmns and the proc.edmes

' mvo]\'ed

4. Q. Wil the amount of hene-
fits paid rinder the maternity bene-
Jits provision be charged against
an individual’s maximums? =~

“A. The flat amount -(such as the
$150 for hormal dehvery) w111 not

‘be- ch.u‘g‘ed to ‘any nmxlmum. How-

aver, any payments l‘ml(ll. under the

~several medic 11 or surgical Lomphn

cations ol pregnancy provisions of
the Plan (up to u maximum bene-’

. fitof $6000 for any. one pregnancy). .
- will be (.harg'ed agamst the life-

time maximum only; "‘not agt ll]lbt
the calendar year md\nnum for
hospital and surgieal
other than matarnity.

Jhe Q. Wil a depmdent wife ..
huive different ~maternity coverage

post.

xpenseb‘

-~

Quesnons and Answers'

Regardmg the Insurance Plan .

'mmdtmn of her pre;,n.uu-

because of

th.m a female employee as in the '

a%t
- A. No. The . benefits for de-

pendent wives are being inereased
so that they are now the same .as

o for female emplnvees. -

6. Q I have a nmrned daugh-
ter, age 17, lnmp; at home whila
her hushand -is in the.
service. If she has a baby, will shé

be covered for benefits under my
Y dependent coverage? ,
A, No. Maternity benehts ap-
ply on]y to dependent wives and

female employees. Incidentally, no

benefits-for any illness or accident -
are. payable to you on account of-
“your daup,hter as she is married,

and the, Plan states that only un-

‘marrled clnldren wdl be consnlm ed

dependents.

Q. It a female employee,
severe complications,

m(.urq hobpltal and surgical ex-

penses of $300 during her. second-.r.u:

month of pregnancy and on fer-

norimal delivery with hospital .1nd
surgical expenses totaling $150,
what “benefits  will  be payable
tow.u'd the total. o\pen:;e of $450?

‘A, . The benefits will be $262.50.".
in aucmdnnce wlth the f'nllnwmp,.

o

Paid by
o Tlan Employee
Charge for normal '
delivery paid

ot inclﬁdé . "by Pl:'.lu Braerans eesesens $150.00

Initial amount fov
complieations paid
by e1np10Ve

..........

", $150.00

Excess C\[)Olle' ‘

.\

‘7.‘3 % paid by Plan 11250

+36% paid by .

£

employe ... 37 )0
Total paid by
Plan .l .""(i:?..nO
Total p‘ud b\' g
.......... ° - $187.50

employee

¢

mxllt.u ¥
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'Executive Board to
Select Standing
Committees |

‘At the first meeting of the in-
coming lixecutive” Board which’
will take placer on Monday, Jan-
nary 9, 1956, recommendations
of members for the Local’s
standing ‘committees \\'111 td]\C
place, S .

"The- rewmmunlutlona of the

to the membership meeting ins
January for approval.

The standing oomnntteeb ara:
Constitution, Actn‘xtleq, Legm-
lative, Appeals, Finance, Griev-
“anee, Placement and Discharge.
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Local 456, Jersey City, N. J.
Local solid and determined. Mor-

ale good UE productmn umt also

out solid. Spirits hlgh ‘

h

Local 601, Plttsburgh Pa. .

' Determined. Recel\rmg assurance
from other unions in -area that.
“Your fight is our fight” IAM"
Westinghouse local i'ﬁ'_Beaver, backs ~
up that statement with $5 per mem-~
ber and pledges to continue same,
-Local has been out longer this year
than any other but is still solid;
vow to hold out until settlement

Local 617, Slxaron, Pa.
Company once again tries the
courts to break strike. Court in-

.. junction limits pickets to 12" to a -

gate—b5 feet apart and away from
company property. Local is en-
joined not to hinder “ingress or
egress.” Out of 6,000 workers 40
have gone in. Company is keeping
-them in plant. Handful of scabs are
sleeping, eating in plant. Company
tried to get to ministers in valley, -
— Failed in their strlkebreakxng‘ purs
pose after union told them of issues
involved, Four- pleket have beén
it by bUDLI‘V]SOl‘S cars, I'ield Rep,
Walt Phillips fived: bv Companyy ar-
vested, His bail three times that of
Supervisors who ran down pickets.
“Company in one of lowest cndeav-
ors yet, tried to scare, brainwash
young apprentices—claiming would -
cut out -apprenticeship program.
Apprentices walked into plant to
get pay due (finally) walked right
out again to join picket line. Mor-
ale good. Even anti-union. local
press admits back-to-work =move-
ment a failure. - ‘

Loea,l 627, Fairmont, W. Va.

ocal is solidly supporting strike.

Spirit good, Operating own. restau-
rant achoss from plant.

534 STRICTLY NON-OnioN

IS I

"You're absolutely right. Jyou
do deserve a raJ.se. but une -
fortunatcly- you're no longer

~ with the companyi"

“injunetion

’C‘ompam

~.eting has been peaco[ul

-1|11 hl m, (letel mlnecl

Local 670, Huntington, W, Va,

Strike solid. Other unions in
area aiding. Effective welfare, pro-
gram. Out for duration. |

‘Loeal 711, 759 Mansfield, O,

Mass’ membersh1p meeting called
by local officers to make report on
negotiations called out 3,600 mem-
‘bers who enthusiastically uphold .
stand of negotiators and Confer- y
ence Board. Company is seeking
to facilitate strike-
breaking " activities, A few scabs
are reported. Otherwise company
strlke-breakmg has made dull thud.
Dprlte major company effort with ‘
pxopaganda, phone calls. by- fore-
men and housecalls, only a few new
non-union employes are crossing.

- Welfare committee is doing out-

standing job. Good conﬁnunity co-
operation: Other unions are con-
tributing heavily at plant gate col- .
lections. - Company admits pubhcly .
that so few scabs turned up, can
do nothing.- ’ ‘

- :Local V14, Newark o |

Membership solid. Meetmg saw,

‘more than 75 per cent present, back

Conference Board firmly. Company
sponsored back-to-work movement

“a_total flop.. Company, called work-

ers-to go back to work,’ instead, all
hit picket line. - Welfure commit-
tec operating at hlg‘h gem.

_j " Local 724 and. 760 an, 0. |

Rack-to-work movement a flop
even -though dompany threatens to

fire those who don’t seab. Less than

100 out of 2,000 are crossing line,
has - been- successful in
getting: 111_]um.Llon (ab usual) -lim-
iting pickets ete. even though pl(,](-
‘Big open
meeting scheduled “40011-—--0\’(-31'\’0110
invited including  management,
newsmen, ll'lll‘llHtel' and town offic-

‘ ]dlb.

Local 146, Oolumbus, o -

- Company succeaded in ‘g'otlmp;

.s\\eopmy' m]unc-tmn limiting: piek-

ets to 6 pu' ate, other restrictions,
10 pickets .meate(l - Muany
cops,, deputies and tmopels than
Pickets, About 200 going in out of
4500 workers. C ampany as usual
claiming many more,” Back-to-work
movement failing as scabs Talling
ofl' InJunctlon for hl(lh even "lmtm-
ing near plant.” Company las man-

aged fo have loeal phone line tap-

ped. Despite hindrances cansed by
local anti- ~union bias, Local 746 is

Looal (M, Clevel.md 0

Solid. “The spirt is terifie,” is
report from local officers. No onc
had gone in although nmanagement
has made usual pitch, Salaried and

- supervisory. being -laid off -and- cut--

company's

more

) Loca-l

in hours and pay. Have made very :

successful food collection at other
shops.

" Local 850, 1502, Los Angeles

- Solid _union repudlates company
attempt at back-to-work movement,
No one goes in. Local warehouse is
running short an appliances,  allot-
ting .same to distributors.
sularied laid-off. Poremen working

-one week out of four with 40 per
cent pay cut. Plant gate collections

from Steel and . Auto ‘workers aid.

Local JOG Umon Cltv Ind. -

Compmw has once again decided
to ¢ ‘negotiate” through courts; has
obtained restraining order limiting
pickets to 3 per gate, although no
violence reported: and no .1ttempts

to bar scabs, Few scabs going in.

300 . member at meeting - assail
compdny policy of “strikebreaking

instead of negotiating.” Three pick-"
ets injured by supervisors cars run--

ning scabs through picket line.
Charges filed against them . . ,
Local solid.: Company forced to re-
-sort to threats because its strike-
breakmg‘ drive has failed, I*o:emen
and supeivisors threaten “come
hack to work or .you'll lose your
- job. "

Looal 111, Pluladelphm, Pa.

Solid. Members here determined
to hold out until bitter end, More
than half have other jobs. Counter-
ing company propaganda eﬂ‘ec-
“tively.

Loem ]30 Baltlmore, Md

At meetmg‘ Saturday, inspired by
strikebroaking, large
gEroup unanimously Aand vociferous-
Iy support action of Westinghouse
Lonference Board and negotiating:
committee and condemn Westing-
houee, Pres. \\rlvm Price and h:s

‘negotiating” team. Few are ;,omp: :

in (hiding in car trunks. and lying
‘on car ﬂoon) But back lo work
movement is flop in toto, Large
picket lines. - No injunction’ yet.
Company is trying to hive scabs,

Latest company seab offer 1n('lmlo.s

vacation pay, double-tiime !ot‘ Sun-

advance among other bribes, Com-
pany also offers dish of ice cream
to every scab crossing line,

202 a.nd 219, Springficld,
Mass.

L‘omp.mv s atlelpts to spur b.u'l\
to wm'!\ move a total flop, (Even
bprmg;ﬂeld 8 scab paper . had to .ul-
it that' in banner homllme)

vompnnv threats and intimidation.
The local Chamber of Commenrce

reneral Manager also has his finger
in pie; aided company in its strike-

breaking attempt. More thun 2 000
- letters hnve gone out’ to all local

¥ bt el
Pt Ko A
T 2 I
.

Many.

“day, Christmas pay and. $77 (Lw ‘

one crosaed picket’ lines doqpnv

- orating

umons in the State asking for coRyd
tributions to Christmas fund Have

already 1ece1ved some contrlbu-‘
. tions:" |

" Local 239, Brldgeport Conn

Detolmmed Many working (else-
where), No sign of back-to-work
movement. Morale high.

Locals 315, 1581, Buffalo =

Company carrying on scare cam-
paign. Threatcéning loss’of vacation
pay il membeis don't seab Cam-
paign miserable failure. No one
scabbing, Plans for Christmas fund

- progressing. If company continues
to cry coercion and. strikebreaking, .

- will pull out powerhouse workers.

In,]unct:on still limits picketing.

Locals 401 and 491,“ Metuchen,
N. d. ;ﬁ
btul\e solid. No- bacl\-to-work
movement Report good aid from °
other unions.
mittee tunctlonmg eﬂmentl; Op-
LEngincers not working.
Lou /ummu' local pr emdeni, was
dirrested the evening of Deceniber:
It as “u dl\mdovlv person” whilemy
pmcefulh picketing, Also arrestfhy. .
was: Lawlemo McDeecle, anothm'
plchet - -

" FLocals 410 and 412, Bloomﬁeld
and Bellville, N. J.
- Company med to sponsor back-
to-work movement. Failed miser-
ably. Pickets limited at Belleville.
'l‘hoae in need heing taken care of.

- Local 426, N ewark, NI -

Solid, Moml hlgh.‘ Hold mock
funeral Lor Westmghouse president
Gwilym Price and his antiquated
labor policies. Also ask for contpi-
butions for “Poor Banker Price”
“who got hns salary cut in half,

Local! 41‘) Trenton, N. J
Compam* making all-ont effort at -
strikebreaking, Sent telegrams to
everyone telling them to come back
to \\ml\, the plant is epen. Local
immediately  yanked powerhouse
workers out, . Company posts big
stgn over door—“Plant.now in full
aperation and open.” No one in,
Offering usual seab b lit. No t.lkeh.
Unien  immediately responded” {
lying” company telegrams and le @
lers, '

" EXECUTIVE
Bomgo ME—:ETING

MONDAY JAN 9th
) 7 30 p.m.

s

UNION HEADQUARTERS
121 Erie Blvd.

Strike welfare com-.-'i‘
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