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Filing Opens Next Week 
On Police Sergeant Exam

By BURNETT M URPHEY

A p p l i c a t i o n s  f o r  t h e  p r o m o t i o n  t e s t  t o  S e r g e a n t ,  P o l i c e  D e p a r t m e n t ,  w ill  b e  I s s u e d  n e x t  w e e k ,  
p r o b a b ly  o n  M o n d a y  o r  T u e s d a y ,  a t  t h e  offices o f  t h e  M u n i c ip a l  C iv il  S e rv ic e  C o m m is s io n ,  299 B r o a d 
w ay .  I t  is  e x p e c t e d  t h a t  t h e  t e s t  w ill  d r a w  s o m e  7 ,0 0 0 -o d d  a p p l i c a t i o n s  f r o m  P a t r o l m e n  w i t h  
t h r e e ,  f o u r ,  a n d  five y e a r s ’ se rv ice .  O f f ic ia l  r e q  u i r e m e n t s  w il l  n o t  be  m a d e  p u b l ic  u n t i l  n e x t  w e e k ,  
b u t  r e l i a b le  s o u r c e s  i n d i c a t e  t h a t  P a t r o l m e n  w i t h  o n ly  t h r e e  y e a r s ’ s e rv ic e  w ill  b e  a l lo w e d  t o  c o m 
p e t e  in  t h e  t e s t .  H o w e v e r ,  t h e y  m u s t  h a v e  s e r v e d  a t  l e a s t  f ive  y e a r s  b e f o r e  a c t u a l  a p p o i n t m e n t .  

The filing period  fo r Se rgean t  will 4-
be open for about th ree  weel<.s.

'I’rHt ill One Session
An ofTicial of the Municipal Civil 

Service Commission told The L kaukk 
last week th a t  a ttem pts  will be made 
to give the w ri t ten  test, now .sched

uled for late in May, in one ses- 
,ion. The last Se rg ean t’s exam  was 
held in two sessions, because of the 
num ber who filed. I t  is n a tu ra l ly  
difficult, this ofTicial added, to give 
an exam  in one session w hen m ore

W h a t  E v e r y  Y o  u n g  
S e r g e a n t  S h o u l d  K n o w

Thi.s’ a t} idy  s e r i e s  w h i c h  w i l l  c o n 
s i s t  ])ri7icip(ill]/ o f  q u e s t i o n s  a n d  a?i-1 
s w e r s  w i l l  be b a s e d  f o r  th e  m o s t   ̂
p a r t  o n  p o l i c e  p r o c e d u r e .  In a d d i - '  
t i o n  to be in ii  i n f o r i n a l i v e ,  i t  is d c -  \ 
s i g n e d  to t e s t  th e  k n o i c l e d g e ,  ju d f i -  
v i e n t  a n d  in t e l l i c / en ce  o f  t h e  .s tu d en t .  
C o i t n n e n c i u d  w i t h  th i s  i s su e ,  q u c s - ' 
t i o n s  i v i l l  be  g iv ey i  a n d  c a r e f u l l y  
a n s u je r e d ,  u n t i l  th e  t i m e  o f  th e  e.r-  
a m i n a t i o n .  T h e  s t u d e n t  w i l l  p r o f i t '  
m o s t  b y  ' i r ri t in a  a n  a n s w e r  a n d  t h e n  1 
c o m p a r i n n  his  a n s w e r  w i t h  t h e  o)ie  
g i v e n  h e r e .  H m u s t  be  b o r n e  in 
m i n d  th a t  i n t e r p r e t a t i o n  o f  r u l e s  a n d  
p r o v i s i o n s  o f  t h e  M a n u a l  o f  P r o 
c e d u r e  a r e  s o m e t i n i e s  a  m a t t e r  of 
o p in i o n .  I l o i r e v e r ,  w h e n  t h e  i n t e i i l , 
o r  pu r ] )o s e  o f th e  r u l e  o r  p r o v i s i o n  is 
u n d e r s t o o d ,  th e  i n t e r p r e t a t i o n  wi l l ,  
b e  m o s t  n e a r h /  c o r r e c t .  Occa.'iions  
a r i s e  in  p o l i c e  ^cork  u 'h e r e  i t  is 
n e c e s s a r y  to  a p p l y  c o m v i o n  s e n s e ,  
r a t h e r  t h a n  a d h e r e  to  h a r d  a n d  fa s t  
r u le s .  In t h e s e  ca se s  t h e  o f f i c e r '  
i m i s t  r e l y  on  his  j u d g m e n t .  T h e  i n -  ] 
t e l l i g e n t  o f f i c e r  xoill e x e r c i s e  th i s  
j u d g m e n t  in a p r a c t i c a l  m a n n e r ,  y e t  
b e a r  in  m i n d  th e  r u le s ,  l a w s  o r  o r -  | 
d c r s  a p p l i c a b l e .

I n i p o r t i i n t  Jolt
T h e  p o s i t io n  o f  S e r g e a n t  is o n e  of  

t h e  m o s t  i m p o r t a n t  in  th e  P o l i c e  D e 
p a r t m e n t .  N o  o t h e r  s u p e r i o r  c o n ie s  
in  s u c h  c lo se  c o n t a c t  w i t h  th e  p a t r o l 
m a n  o n  p o s t ,  n o r  is  a n y  o t h e r  s u 
p e r i o r  in  a m o r e  a d v a n t a g e o u s  p o s i 
t i o n  to  h e l p  a n d  i n s t r u c t  t h e s e  m e n  
i n  t h e  p e r f o r m a n c e  o f  t h e i r  diitiei^. 
T o  d i r e c t  a s u b o r d i n a t e  to  “ ta k e  th e  
p r o p e r  p o l i c e  a c t io n "  is n o t  alu 'a \is  
s u f f i c ie n t  o r  p r u d e n t .  T h e r e  a r e  
t i m e s  lal ien  s u b o r d i7 ia te s  n e e d  d e f i 
n i t e  c .v p la n a t io n s  o f “ the  p r o p e r  
p o l i c e  a c t i o n . ”

If t h e  S e r g e a n t  is  n o t  f a m i l i a r  w i t h  
c e r t a i n  m a t t e r s ,  lie s h o u l d  m a k e  it 
his  b j i s inc ss  to  l e a r n  t h e m .  T h e

L e g a l  B u r e a u  as  w e l l  a s  m a n y  o t h e r  
B u r e a u s  and. .superior o f f ic e r s  a r e  
a v a i l a b l e  to  a n s w e r  q u e s t i o n s  a n d  
g i v e  a d v i c e .  T h e  S e r g e a n t  is  u s u a l l y  
th e  f i r s t  s u p e r i o r  o n  t h e  s c e n e  o f  a n y  
e m e r g e n c y  a v d  m u s t  d i r e c t  a n d  i n 
s t r u c t  h is  s u b p r d i i i a t e s  i n t e l l i g e n t l y .  
B y  a c q u i r i n g  a t h o r o u g h  k n o w l e d g e  
o f  th e  “j o b , ” t h e  S e r g e a n t  w i l l  n o t  
o n l y  be  a b l e  to  fu lf i l l  t h e  r e q u i r e -  
Tiienls o f  h is  r a n k  b u t  g a in  th e  c o n 
f id e n c e  a n d  r e s p e c t  o f  s u b o r d i n a t e s ,  
m e n  o f  e q u a l  r a n k  a i id  his  s u p e r i o r s  
as  w e l l .

Qnpstion 1
An unconscious m an is found lying 

in the roadway, apparen tly  Ihe  v ic 
tim of an accident. Witnesses d if 
fered in w hat  too.'c place. Two w i t 
nesses say they  hea rd  shots and saw 
the m an fall or  ju m p  from a speed
ing automobile. A th ird  witness 
says that the  m an was crossing the  
s treet and was s truck  by the auto, 
which did not stop. He adm itted  
hearing  loud reports, b u t  states they 
were from the  autom obile  back- 
liring. The license n u m b er  of the 
auto was not obtained due to a dirty  
rear  license plate. The in ju red  man 
died w ithout regain ing consciousness 
and bore no ap p aren t  m eans « f  
identification. Briefly outline the 
duties of each m em ber,  bu reau  or 
division of the  dep ar tm en t concerned 
in this case.

Answer to Question 1
A. FirHl offieer on the seene.

Assuming -that the first m em ber 
of tiie force on the  scene is a pa tro l 
man, he will be in charge pending 
the a rr iva l  of a superio r  officer. 
He will perform  or, w here  suitable, 
d irect o thers to perform  the  follow
ing duties:

1. Sum m on an ambulance.
2. Sum m on assistance.

than  one-th ird  or i:ae en tire  Police 
force m ust be excused from  duty  a t 
the same time. However, Police 
Commissioner Valentine  will be
a.sked to arrange , if possible, a sch ed 
ule which will p e rm it  All the can 
didates to compete a t  the  same time.

The n ex t  w ri t ten  tes t  for  Sergean t 
will resemble  the  1936 one in m any  
re.spects. A thorough-going k n o w l
edge of the rules and  regulations and. 
practices of the  Police D ep a rtm en t  
will be ex trem ely  helpful to cand i 
dates.

A s  an  a id  to  t h e  m e n  w h o  w i l l  
t a k e  t h e  S e r g e a n t ’s  t e s t .  T h e  Leader 
th i s  i s s u e  b e g in s  a  s e r i e s  o f  s t u d y  
m a t e r i a l  g a t h e r e d  a n d  e d i t e d  b y  a 
p o l i c e  e x p e r t .

M o r e  o f  th i s  m a t e r i a l  w i l l  a p p e a r  
in  f u t u r e  i s s u e s  o f  T h e  L eader a n d  
al l  P a t r o l m e n  s h o u l d  s t u d y  i t  c a r e 
fu l l y .

N e w  C i t y  T e s t s  

O p e n  N e x t  W e e k
A  series of two competitive 

and  four prom otion exam s a re  
ten ta tive ly  scheduled  for open 
ing n ex t  week, the  M unicipal 
Civil Service Commission has 
announced.

While the  group is sm alle r  
th an  usual, two of the  prom otion 
tests will d raw  large num bers  of 
applicants—those for Se rgean t  in 
the  Police D epartm ent and 
G ard en e r  in the D epartm en t of 
Parks.

The complete list of new  tests 
follows;

Com petitive — Jun io r  A c tu ary  
($1,500); and D irector of Medical 
Social Service, G rade 6 ($4,200).

P rom otion—Inspector of Pipe 
Laying, Grade 2, D epartm en t of 
W ater Supply, Gas and E lec
tr ic i ty  ($2,000); G ardener, D e p a rt 
m en t  of P a rk s  ($6 a day);  In 
spector of Fuel, Grade 3 (city- 
wide), ($2,400); and Sergeant, 
Police D epartm en t ($3,500).

Full official requ irem en ts  and 
o ther details about these tests 
will appear  in nex t  T uesday’s 
issue of The L eader,

NYC Eligible Lists 
Due Within Few Days

Six new city eligible lists are 
w ith in  th e  n e x t  few days, the Muni, 
cipal Civil Service  Commission re^ 
veeled  this week,

A prom otion  lis t of 827 name.s for 
L ieu tenan t ,  F i re  D epartm ent,  which 
was scheduled  for last week, wj]] 
p robab ly  be completed this week fmri 
published in n ex t  T uesday’s issue of 
T he  L eader .

T hree  clerical list.«i a re  also nearly 
completed. A revi.sed Clerk. Grade 
2 list will be  issued; and promoticn 
list fo r  Clerk, G rade  3 and Clerk 
Grade  4. F a i lu re  notices have a].! 
re ad y  been sent out to candidates 
for the  G rade  3 test, and the Fiia 
L ieu ten an t  exam.

A competit ive  list for Typewriter. 
R epairm an  is also ready  for rele.ue 
late  th is  w eek  o r  early  n ex t  week.

Collecting Agents 
Become Cashiers

The M unicipal Civil Service Com- 
mission has decided to u.se the pro
m otion list for Collecting Agent to 
fill jobs as Cashier a t  $2,280 in the 
B oard  of Transporta tion ,

3. D ivert  traffic.
4. Detain witnesses; obtain names 

and addresses.
5. Quickly obtain s ta tem ents  from  

witnesses w ith  a full descrip tion  of 
auto involved; also a full descrip tion  
of occupants and  d irection in which  
auto left scene.

6. Im m ediate ly  notify  rad io  dis
patcher, giving full descrip tion  of 
auto, occupants, direction, etc., for 
purpose of having a la rm ’ broadcast 
to radio cars.

7. Notify desk officer of  all p a r 
ticulars obtained thus far, giving a 
complete description of the  deceased.

8. Safeguard  all evidence, skid 
marks, t i re  t read  m arks, b roken  
glass, pain t partic les o r  b roken  par ts  
of auto; tu rn  evidence over to d e 
tectives upon th e ir  a r r iva l  a t  scene.

9. Pe rm it  no one excep t  m em ber 
of Detective Division, Chief Medical 
Exam iner, D istrict A tto rney  or the ir  
authorized rep resen ta tives to d is tu rb  
the body. However, am bulance  s u r 
geon may be perm itted  to exam ine  
body after  cautioning h im  not to 
destroy evidence.

10. Obtain diagnosis as to cause 
of death, name of am bulance  su r 
geon and name of hospital; t ransm it  
to desk officer.

11. Place covering over body and 
a f te r  exam ination  and investigation 
by all concerned has been  completed, 
body m ay be m oved f rom  public  
view.

12. Tag body with Form  U.'f. 95.
13. Search  body in presence of su 

perior officer and witnesses.
14. Personal p roperty  removed from

(Continued on page 8)

Auto Engineman Exam
2 ,7 6 7  PASS IT; 1 1 1  FAIL

A t o t a l  o f  2,767 c a n d i d a t e s  f o r  
A u to m o b i le  E n g i n e m a n  p a s s e d  
t h e  c o m p e t i t i v e  p h y s i c a l  t e s t ;  111 
fa i l e d .  So t h e  M u n i c ip a l  C ivil  S e r 
v ice  C o m m is s io n  a n n o u n c e d  t h i s  
w eek .

After  the  list is established, the  
Commission will give practical tests 
to successful candidates in the  o p e ra 
tion of the  following vehicles: (1) 
passenger, which will be ap p ro p ria te  
for ambulances; (2) truck; (3) bus; 
(4) auto law nm ow er; and (5) surface 
heater.

Instructions Go Out 
In connection with the  practica l 

tests the Commission will send o u t  
a form  of instructions to candidates. 
They will be a.sked to specify on 
which type of m otor equ ipm en t they

w a n t  to be  tested. They m ay select 
one  or  all of the  d ifferent types, but 
if th ey  fail on one they will not he 
allowed to take a test for  th a t  vehirle 
again. If a m an fails a test for pr,.':- 
senger  vehicles, he will not be al- 
lowed to t ry  for t rucks  or bu.ses.

The  candidates will be advised not 
to call or w ri te  the  Commission for 
in form ation  regard ing  the make or 
model of vehicle to be used or the 
course over which the  practical te. t̂ 
will be held, or  o ther  details of a 
sim ila r  na ture ,  because full and ade
qu a te  inform ation  will be given prior 
to the  t im e they  a re  summoned.

At the  t ime of the  practical testi 
a N ew  York S ta te  C hauffeur’s license 
m ust  be  in th e  possession of the c:in- 
didate, o r  he will not be permitted 
to take  the  exam.

Type Copyist List Nearly Ready
A c o m p e t i t i v e  l i s t  f o r  T y p e  C o p y is t ,  G r a d e  1, w h i c h  h a s  b e en  in 

t h e  m a k i n g  s in c e  A u g u s t  31, 1939, w i l l  b e  r e a d y  w i t h i n  t h e  nex t  

t h r e e  w e e k s ,  t h e  M u n i c ip a l  C iv il  S e r v ic e  C o m m is s io n  h a s  a n 

n o u n c e d .  -f------------*----------------------------------------- -
The Commission does not o rd ina-  ! 

rily  take so long to complete the
ra tings on an examination, but since 
it had a list for Type Copyist, G rade  
2, from  which to make appointm ents  
to the  low er position, there  was no 
imm ediate  urgency of completing 
the grade 1 list. However, recen tly  

i m any of the  grade 2 eligibles have

NYC Civil Service to Revise Rules

declined appoin tm ent to the grade 
1 jobs, which  pay $840 to start.

The  pass m ark  on the T 'p» 
Copyist exam  will be tha t  of the 
5,000th candidate. Nearly 30,000 
carrdidates originally  filed for this 
test.

Once the  ra tings of the  written 
exam  has been finished, qualilyiiiK 
p ractica l  tests will be given to 
groups of 30 or more, as the needs 
of the service require.

Hy II. K IJOT K . \P L .\X

T h e  M u n i c ip a l  C ivil  S e rv ice  
C o m m is s io n  is n o w  c o m p l e t i n g  
t h e  f i r s t  t h o r o u g h  r e v is io n  of i t s  
r u le s  s in c e  1927. V a r io u s  c h a n g e s  
h a v e  b e e n  m a d e  in  s e v e r a l  p r o 
v is io n s  a l m o s t  e v e ry  y e a r ,  b u t  
t h e s e  c h a n g e s  h a v e  b e e n  p i e c e 
m e a l ,  A g e n e r a l  r e v is io n  w as  
p r o p o s e d  a n d  h e a r i n g s  h e ld  u n  
a  n e w  d r a f t  o f  r u le s  in  t h e  
s p r i n g  of 1939, b u t  i t  w a s  n e v e r  
a d o p t e d  by  t h e  C o m m is s io n .  T h e  
n e w  r u l e s  n o w  b e in g  c o n s id e r e d  
d i f fe r  in  s e v e r a l  p a r t i c v i l a r s  f r o m  
t h e  1939 p ro p o s a l s .

A comparison of tlie 1927 and the 
1940 ruk 's  shows a drastic  reduction 
in the  li.st of exempt, non-competi- 
tive and labor positions. This r e 
flects the sut’co.'^sful efforts of the 
presen t  Civil Service Commission 
to increase the  scope of tiie com peti 
tive class at the  expen.se of the th ree  
classes on wluch the political o rgan i
zations re lied for patronage p ro 
vender.

In various changed provisions this 
desire to plug up pa tronage  loo|)- 
hok's is dem onstra ted: for instance, 
in the tightening of the regulations 
regard ing  j)rovisional, exceptional

Civn, Skrvk'e L eader
C o p y r ig h t ,  1940, by Civil Se rv ice  

r i ib l ic ; i t io n s ,  Inc. Sintered as sec- 
on d -c lasb  in . i t tc r  O c to b cr  2, liKiU, a t 
th e  post ofTict' a t  New V o ik ,  N. Y., 
u n d t r  th e  Act of M arch  3, 1879,

I and contract appointm ents;  and the 
I req u irem en t  for publication  of the 
j names of such appointees. One of 
 ̂ these new  provisions s ta tes th a t  no 
contract involving pr im ari ly  the  fu r 
nishing of personal service to a city 
agency shall be valid unless ap- 
I)roved by the  Commission. This 
would have m ade  impossible the 
now famous appoin tm ent of A lex 
ander Somach as photographer  for 
the Law  D epartm ent,

Qualifyinj; Tests
I To pu t  into effect a plan  which 
I the p resen t  Commission has long ad 
vocated, it is proposed th a t  when- 

! e \’e r  a position is placed -in the  coni- 
pe ti t i \ ’e class, the  person holding the  
position at the t im e shall be subject 
to a non-com petit ive  or qualifying 

I tost. If he fails this test, he m ust be 
dropped. The p resen t  law holds that 

I the incum bent of such a position 
niust autom atically  be placed in the 
competitive class and cannot be r e 
quired  to pass any test as a condi
tion of re ta in ing  his job.

1 A nother innovation would change 
the basis of g rad ing  exams. The 

. present method of se tting up a rigid 
I passing grade would be abolished. In 
I its place, the  new  system would re- 
 ̂ quire tha t  the  total nu m b er  of those 
to be on the eligible list be publi- 

! cized in advance. The m ark  made by 
the last candidate  would be the pass- 

I ing grade.  ̂ This was the method 
; used in the recent Sanita tion  exam. 
I The objective, of course, is to avoid 
I establishm ent of a long eligible' list

on which hundreds  or even th o u 
sands would have no rea l  chance of 
appointm ent, and instead to l im it the 
length of the  list to approx im ate ly  
the num ber  of probable  vacancies 
expected during  the life of the  list.

One Oiil of Three
In its 1939 revision of the  ru les the  

Commission included the  r e q u ire 
m ent th a t  the appointing officer 
"shall appoint the  first person  on 
such list willing to accept unless the 
Mayor shall consent in w ri t ing  to 
the appoin tm ent of e ithe r  the  second 
or th ird ,” In the p resen t  revision 
this is om itted—not because it is in 
tended to abandon the  p re sen t  cus
tom of malyjig appoih tm ents  in re g 
u lar  o rd e r  from the eligible list, bu t  
because the  Commission realizes it 
has no authority  to enforce  such a 
requ irem ent.  Constitu tional ex p erts  
have held th a t  w ithout  a change in 
the  State Constitution, appointing  
officers cannot be lim ited  in the ir  
rights of choice beyond one ou t  of 
three, on the theory  th a t  if they  
were  to certify only one nam e  for 
each vacancy, it would be the  Civil 
Service Commission, ra tl ier  th an  the 
appointing officer, who was actually 
making the  appointment.

Declining .Appointment
The n um ber  of valid  reasons for 

which an eligible m ay decline a p 
pointm ent is increased from  the  
th ree  set fo rth  in the old ru les  (em 
ployment outside the borough, in 
sufficiency of compensation, and 

I tem porary  Inability to ac'ccpt) ' to
• 1 j j ,

six. The additions are; L im ited  or 
uncerta in  duration  of the  position, 
the special or unusual conditions of 
employment, and completion of a 
course of education. I t  is provided 
tha t  after  declination for any  of 
these reasons an eligible m ust w a it  
for two months before he can again 
be certified under s im ilar conditions.

An eligible who declines ap p o in t 
m ent to a position for which the  list 
on which his name appears  has been 
declared “a p p ro p ria te” ' is to be 
stricken from  the list for appo in t 
m en t to any position excep t th a t  for 
which it was originally  p repared . 
Ordinarily , an  eligible who accepts 
a p e rm anen t  appoin tm ent fi'om a 
list, unless such appoin tm ent is for 
a low er-grade  position than  th a t  for 
which he competed, is not entit led  to 
fu r th e r  certification from  the  list; 
but the  Commission m ay waive this 
provision if it sees fit and  continue 
to certify the names of eligibles who 
have been certified to “ap p ro p r ia te” 
positions.

One novel addition to the  rules, 
and one which m ay give rise to con
s iderable speculation regard ing  its 
effect, is the  following; "If on the  
request of a d ep artm en t o r  on its 
own in itiative the Commission shall 
form ally in te rp re t  or construe the.se 
rules, such form al action shall have 
the  force and effect of a ru le  p r o 
vided th a t  the Commission shall 
pub l 'sh  such in te rpre ta t ion  or con
struction  fo rthw ith  in the  City Rec 
o rd  and notify the Law D epartm en t.”'

Clerks Become 
Ass’t  Clerks

The new  eligible list for p ro m o t io n  
to C o u r t  Clerk, G rade 3, w ill  be 
certified only to the  title of As.‘;islant 
C ourt  Clerk, G rade  3, following a 
reques t  by Chief M agistrate  Henry H 
C u rra n  who called the title of C ourt  
Clerk, G rade 3, a misnomer. 
t r a te  C u rran  originally reque.'-ted 
th a t  the  exam  for this position be 
cancelled, b u t  the  Municipal Civil 
Service  Commission decided to go 
ahead  w ith  it and  accordingly it was 
he ld  recently.

In  comm enting on the ex a m in a t io n .  
M agistra te  C urran  w ro te  the C om 
mission: ‘“The exam ination  s h o u ld  be 
for fou rth  grade c lerks, $3,000 and 
up, open only to assistant court 
clerks—a genuine prom otion ex a m 
ination. Will you please adverti>« 
and hold such an  examination? 
have  no court c le rk  list at present,  
and  th e re  a re  four vacancies, tw o. of 
which a re  filled provisionally. The 
o thers  a re  unfilled. We s h o u ld  ha'’* 
a list from  which to fill all s u c h  posi" 
tions.”

One of the  Commission examiners 
declared  th a t  the  only so lu t io n  t'’ 
the  p rob lem  w as “ to hold the ex am 
ination  and  then change the title o 
the  list to one for Assistant 
Clerk, G rade  3, as soon as the P> '̂ 
visionals have been r e p la c e d . "  
agreed  tha t  the original title 
’sufficiently “descriptive" of the 
tlon. ■ ' : .
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I m p o r t a n t  Decisions 
f]xpf̂cted This Week

B y  D O N A L D  M a c D O U G A L

Dpcis ions on a n u m b er  of im p o r tan t  cases, now  pend ing  In the  C ourt 
/ Appeals, a re  expec ted  th is  week. A m ong the  m ora  im p o r tan t  Civil 

clrvicc cases to be decided are:
1 E h r l i c h  v. Kern , involving the  s ta tus of tem p o ra ry  title  exam iners  

• the  L a w  D epartm ent.  The  Commission had  established a list of tem - 
*'^rarv t i t l e  exam iners  and appoin tm ents  w e re  m ade on a tem p o ra ry  
f°  i5 ’ After two y ears  of service the  Commission has re fused  to  g ran t  
th e  t e m p o r a r y  e x am iners  p e rm a n en t  status. The  low er courts have  up 
held th e  Commission.

2 T h e  Beggs and Seam an cases, involving the  sa la ry  and grade 
tatus of social investigators in  the  B oard  of Child  W elfare. The peti-  

t one' s claim they  a re  entit led  to the  assignm ents by  sa la ry  grades un- 
j*er th e  n e w  classification of assistant superv isor,  superv isor,  etc., d e 

end ing  on  t h e  sa lary  th ey  w ere  rece iv ing  a t the  t im e of the  change
from the ungraded  to  the  g raded  service. The  low er  courts uphe ld
p e ti t ione rs .

3  The Hilsenrad case, involving the  issue o f  tem p o ra ry  as distin- 
fiuished from p e rm a n en t  sta tus in the  civil service. The  pe tit ioner 
claimed tha t  his em ploym ent beyond the  p ro b a tio n a ry  pe riod  m ade  h im  
a permanent em ployee even though  he had  been orig inally  appointed  
as a ‘' tem porary”. The A ppella te  Division held  th a t  an  appo in tm en t b e 
yond the p robationary  period  was a p e rm a n en t  one w h e re  the  eligible

r e a c h a b l e  on the  list.
4  Madden v. Heavy, involving the  r ig h t  of employees of a school 

district of Eastchester  to  compel the  S ta te  Commission to  ex tend  the  
civil service ru les  to the  school district, classify the  positions and  hold 
competitive exam inations, and  th a t  the  S ta te  Commission defense th a t  
it was waiting for th e  re p o r t  of the  Fite  legisla tive  commission did not 
re lieve t h e  Commission of th e  responsibility . T he  A ppella te  Division u p 
held th e  petit ioner and  d irec ted  the  Commission to  classify th e  positions 
without waiting fo r  the  rep o r t  of the  F ite  commission.

Vlr. Merit 
vs. Mr. Spoils

Hard upon the heels o f  its  t r e n c h 
ant report M e r i t  S y s t e m  A d v a n c i n g  
tlie NYC C iv i l  S e rv ic e  C o m m iss io n  
last week released its  la te s t l i t e r a r y  
opus, B ala nce  S h e e t .  I t ’s a s p r ig h t ly  
18-page, heavily i l lu s t r a te d  d e 
fense of merit. B a l a n c e  S h e e t  has a 
plot involving tw o  c h a rac te rs : M r .  
Spoils, a be-derbied, p o t-b e l l ie d ,  
cigar-curling gen tlem an w h o m  y o u  
recognize at once from  a l l  th e  c a r 

toons of be-derbied , pot-bellied, 
c igar-curl ing  gen tlem en yo u ’ve seen. 
H e’s th e  villain. Fac ing  h im  is 
honest, h a rd -w o rk in g  Mr. Merit, a 
smoothie in  hom berg  and  brief-case. 
I t  took Mr. M eri t  seven h a rd  years  
to overcom e the  m achinations of his 
a rch -enem y, b u t  h e ’s done it, as you 
can see when, in effortless grace, he 
k icks Mr. Spoils over  the  top of a 
g raph  into a g arbag e -b arre l  w hich  
had n o t  ye t  been  em ptied  by  the  
new  com petit ive  Sanita tion  men.

W hat you can le a rn  if you read  
B a l a n c e  S h e e t :

I tem : One h u n d re d  and  fifty 
thousand  New Y orkers  p e rfo rm  2,000 
d ifferent tasks f rom  the  city.

YES, IT'S CIVIL SERVICE
N ew  York City's Civil Service is the large.st in the U. S. (outside the federal commiasion)f< 
Among the 190,000 city jobs are positions for almost every kind of trade, profession and  
skilled service. One unusual job, that of carriage upholsterer, is being filled in the picture 
above, which show s two candidates for the post competing in a  Civil Service practical test. 
They are demonstrating their skill in doing the actual work of the position—cutting and

making patterns for carriage upholstery.

I t e m :  O n ly  0.425 p e rc e n t  o f  a l l  
the  c ity  w o rk e rs  d o n ’t  h a v t  C iv i l  
S e rv ic e  status. T h a t ’s 443 p eop le .

It e m :  N e w  Y o r k  C i t y  has h a d  a 
C iv i l  S e rv ic e  f o r  300 y ears .

I t e m :  T h e r e ’s n «  d is c r im in a t io n .
I te m :  T h e  g ra n t in g  o f  t ra d e  l i 

censes used to be a ra c k e t .
I t e m :  F o u r  N e w  Y o r k  C o m m is 

s ioners cam e up v ia  th e  C iv i l  S e r v 
ice ro u te — M c E l l ig o t t ,  V a le n t in e ,  M « -  
K e n z ie ,  G o o d m a n .

I te m :— E u ro p e a n  a n d  L a t ln - A m e r -  

ican  cou n tries  send re p ra s e n ta t iv e s  

to s tu d y  N e w  Y o rk 's  C iv i l  S e ry ic e  

m ethods.

A n d  lo t ’s m o re .

O r g a n i z i n g  i n  t h e  S a n i t a t i o n  D e p a r t m e n t
By M .X X W E L L  L t H M A N  

Taboo:

Organizing or a t t e m p t in g  to  
organize an y  group  of e m 
ployees at  or a d ja c e n t  to  d e 
partmental p rem ise s  w i th o u t  
the Commissioner’s a u th o r i t y  in  
writing.

Distributing or pos t in g  or a t 
tempting to d is tr ibu te  or pos t  
any notice a t  or a d ja c e n t  to  
departmental prem ise s  w i th o u t  
the Commissiojier’s a u th o r i t y  in 
writing.
This is Uie ramous ru le  25 of the  

Sanitation Department, a k in d  of 
I'iot aut which has been re ad  to the  
men to prevent them  organizing into 
association.s of th e ir  own choosing. 
There is case a fte r  case wheij'e m en 
I'ave been warned, singly or in 
«i'oups, that they had  b e t te r  be c a re 
ful lest Rule 25 be suddenly  d ropped 
on their heads.

Rule 25 is p a r t  of the  Code of 
I>iscipliiie in the departm ent.  I t  has 
been used as though the  w ords  “at 
Of adjaccMt to dep ar tm en ta l  prem-^ 
laei” were not p a r t  of it.

< it'll ill" Recognized
Tlie Sanitation D ep a rtm en t  has a 

*y t̂eni of recognizing certain  em- 
liloyee organizations; 26 organiza 
tions today enjoy such recognition.

 ̂ ( Jidnco to File
dif y Tests

A series of city exam s closes 
Monday. December 30. Applica- 
lons ;;ie being received un til  
P m. for the following competi- 

‘'■'e tests: Assistant Bacteriolo- 
Director of Public  Assist- 

“ce; Gasoline Roller Engineer 
^  Asphalt Steam  R oller  Engi- 

Inspector of Blasting, 
' ade 2; Pathologist (Orange 

inty); Resident Buildings Su- 
PeunifcMdent (Housing); Sen ior 

Assistant (H ealth  
J-ducation); Senior M ain ta iner 
Sunrl?.  ̂ /app liance  - T y p ew rite r) ;

Camp La- 
latinp Supervising T abu-

Machine Operator.
w hich  are

sistanf o R a i l r o a d  Clerk; As- 
ical n «  *'*°^°2ist; Chief Med-
^eparfm Chief), F ire
(W.-^ Housekeeof

omen).
Hou.sekeeper 

f^ 'iuirements fo r  these

T hey  comprise  com pany unions, so
cial groups, religious societies.

Most powerful,  and  exer t ing  most 
influence, is the  Jo in t  Council of 
D r ive rs  an d  Sw eepers . The four o r 
ganizations comprising  th e  Jo in t  
Council have  he ld  d epartm en ta l  
recognition  fo r  m an y  years. They 
are  the groups w hich  officials of the 
d e p ar tm en t  have fra n k ly  described 
as “com pany  unions.” P res iden t  of 
the  .Joint Council, A nthony  Greco, 
lias denied  to the  L eader that his o r 
ganization, The Brooklyn Sanita tion 
M an’s P ro tec t ive  Association, Inc., is 
a company union. Abe KasofT, Elias 
Shapiro, and Michael Morro, who 
constitu te  the  rem a in d er  of the  Four  
Horsem en, have  not bo thered  to deny 
th a t  they head  com pany unions. In 
fact, the  Jorn t  Council uses S an ita 
tion H eadquarte rs ,  a t  125 W orth  St., 
to transac t  its own personal business.

The  L eader , in this series of a r 
ticles, isn’t plugging for  organization 
by any  group. We feel th a t  i t ’s the 
righ t  of the  m en  in  the  D ep a rtm en t 
to select any  association th ey  wish 
to, w i thou t  coercion from  officials 
or from  the  Fo u r  Horsemen.

The  evidence indicates the  m en 
h av en 't  en joyed  th a t  right.

A t the p resen t  time, the  C.I.O. has 
begun qu iet ly  to organize the  San i
ta tion men. It rem ains to be 
seen how  this p ow erfu l  labor group 
will fare. A n  in te res t ing  p recedent 
is the  case of th e  San ita tion  B enevo 
len t Association. The  SBA is now 
a small organization, bu t  it  claims 
at one t im e to have  had  as m em bers  
an  actual m a jo r i ty  of the  m en in 
the  departm en t.  P u rpose  of the 
SBA is to c rea te  an  organization 
s im ila r  to th a t  of the  patro lm en.

A ttem pts  to s ta r t  such an asso
ciation have tak e n  place in te rm it 
ten t ly  fo r  m any  years. It received 
its first g rea t  o rganizational spurt  
a f te r  a G ran d  J u r y  probe of the  D e 
p a r tm e n t  had  revea led  “evidence of 
an  in te r -d e p ar tm e n ta l  influence th a t  
borders  on invisible governm ent;  
de tr im en ta l  to efficiency and  disci
pline.” The  G ran d  J u r y  w ent on to 
point out th a t  “c e r ta in  l iberties were  
then  g ran ted  to the  Jo in t  Council 
of D r ive rs  and  Sw eepers  tha t  placed 
this g roup  in a favored  and  p r iv i 
leged class.”

The  G r a n d  J u r y  suggested th e  f o r 
m a t io n  o f a s ing le  o rg a n iz a t io n  c o v 
e r in g  a l l  th e  m e n  in  th e  d e p a r tm e n t .  
S ix  o f th e  J u r y m e n  w e n t  to  see 
C o m m is s io n e r  C a re y ,  a sk ing  th a t  he  
g ra n t  th e  r ig h t  o f  such a u n i t  to  
fu n c t io n  in  th e  d e p a r tm e n t .  C a re y

answered: “ If the  m en  w a n t  such an 
organization, I h av e  no objection.”

A  body of 20 m en  got together,

q u ic k ly  a c q u ir in g  300 o t i ie r *  to  aot  
AS c h a r te r  m e m b e rs . T h is  w a s  d u r -  

(C o n H n u c d  p s f *  I f )

Bloominjcdale^s ll»e«
Civil Service Worker*

M o r e  th a n  a d o zen  e l ig ib le *  on t h *  
A ss is tan t G a r d e n e r  lis t received!  
te m p o r a r y  w o r k  d u r in g  tt»e C h r is t 
m as  ru s h  season a t  B lo o m in g d a le ’f  
d e p a r tm e n t  s tore. T h e  s tore  h a *  
used a n u m b e r  o f  m e n  fo r  C h r is tm a g  
w o r k  e v e r  s ince th e  liirt w as estab
lished .

Telephone Foreman List 
OK for Inspector 

•fhe p rom otion  list for  Foremam 
(Telephones), IND Division, Nevf 
Y ork  City  T rans it  System, was de
c lared ap p ro p ria te  this w eek  for cer 
tification to fill vacancies as Tele 
p hone  Inspec tor in the  departn ienL

R a t i n g  C o m p l e t e d  o n  
H e l p e r  W r i t t e n  T e s t

M a l n t a i n e r ’ s
P a p e r s

R a t i n g s  o f  t h e  15,494 w r i t t e n  

p a p e r s  I n  t h e  c o m p e t i t i v e  e x 

a m i n a t i o n s  f o r  M  a  I n  t  a  i n  e r ’s 

H e lp e r ,  G r o u p s  A, B ,  C, a n d  D, 

h a v e  b e e n  c o m p l e t e d ,  t h e  M u n i c 
ip a l  C iv il  S e rv ic e  C o m m is s io n  a n 
n o u n c e d  l a s t  w e e k .  T h e  p a s s i n g  
m a r k  in  t h e  t e s t s  h a s  n o t  y e t  
b e e n  a n n o u n c e d .

A total of 5,200 candida tes  will 
pa.ss the  four tests, since the  C om 
mission set a l im it to  the  nu m b er  
who would  gain p laces on each of 
the  four eligible lists. In G roup  A, 
1,200 will pass; in G roup  B, 1,600; 
in G roup C, 400, and  in G roup  D,
2,000.

A fte r  notifications have been sent 
out, p robab ly  w ith in  the  n ex t  few 
weeks, to those who passed and  
failed, the  Commission will  begin 
the sei^ies of com petit ive  physical 
tests. The Commission recen tly  
added two m ore  pa r ts  to the  p hysi 
cal test in o rd e r  to select th e  m en 
of highest physical calibre.

A fter  the  physical part,  which 
starts  this week, qualify ing p ractica l 
exams will be g iven as f req uen tly  as 
vacancies occur.

T he  physical exam in a t io n  will 
count 20 percen t  in the  final com pu 
tations fo r the  e ligible list. A score 
of 70 is req u ired  on  this part.

S A N I T A T I O N  E L I G IB L E S !

So m a n y  m e n  on th e  lis t  h a v e  
asked us to  e x te n d  o u r  o ffe r  o f  
tw o  w e e k s  ago, th a t  fo r  a l im i te d  
t im e —

T h e  C iv i l  S e rv ice  L E A D E R  Is 
o ffe r in g  a i l  th e  m e n  on  th e  l is t  
a  11.00 d iscou nt on »  y e a r ’s sub 
s cr ip tio n .

S im p ly  send in  y o u r  n a m e , a d 
dress, a n d  n u m b e r  on  the  lis t ,  
to g e th e r  w i t h  fl.OO.

The complete set of event* on the 
physical exam  follows:

T e s t  N o .  1: W e i g h t  L i f t .  Two
hands; full a rm ’s length above head. 
100 pounds fo r 100%; 87Vi fo r 88%; 
75 fo r 75%; and  60 for 60%.

T e s t  N o .  2: P e c t o r a l  S q u e e z e .  C on
ducted  on a m achine th a t  records 
percentage  in open view.

T e s t  N o .  3: A b d o m i n a l  M u s c l e  L i f t .  
From  a recum ben t position a cand i 
date m ust assume a sit ting  position, 
carry ing  up behind his neck  a 
weight. His feet are  he ld  down by 
ano ther  candidate. 35 pounds for 
100%; 25 pounds for 85%; 15 for 
70%.

T e s t  N o .  4: L a d d e r  C l i m b .  L a d 
de r  about 15 feet. Slightly  inclined.

Candida te  m ust  climb by foot to top. 
Excellence in the  test consists in 
being able to d rag  or d raw  the body 
up to a point w h e re  the foot w ill  
touch the  f^fth rung  first. The fiflh 
rung  is about fou r  feet from  the  
floor. T h a t  is 100%, assuming agile 
and  f ree  ascent and descent th e re 
after. P lacing  foot for the first t im e 
on th e  4th ru n g —80%; on the  3rd, 
60%; on the  2nd, 40%; and the 1st, 
20%.

T e s t  N o .  5: S h o u l d e r  Pu ll .  Con
ducted on a m achine that records 
percen tages in open view (two 
c h an c es).

T e s t  N o .  6: T h i g h  A b d u c t o r s .  C o n 
ducted on a m achine that records 
percetvtage in open view (2 chances).

Sanitation Eligibles 
To Become Conductors

T h e  n e w  e l ig ib le  l i s t  f o r  S a n l -  I Between 1,500 and 2,000 appoint-
t a t i o n  M a n ,  C la s s  A, w ill  be  u s e d  
to  fill  v a c a n c i e s  a s  C o n d u c t o r  in  
t l i e  u n i f i e d  t r a n s i t  s y s t e m  of t h e  
c i ty ,  T h e  L e a d e r  l e a r n e d  f r o m  
r e l i a b le  s o u r c e s  l a s t  w eek .

A competitive tQst for C onductor 
was o rdered  last August, bu t  a f t 
erwards ,  the  Commission decided 
that the Sanita tion  list, th en  being 
w orked on, would be ap p ro p ria te  for 
these jobs. No official an n o u n ce 
m ent has been made cancelling the  
Conductor test but it is expected  
that the Commission will simply not 
hold it for m any  m onths and pos
sibly not a t all.

The conductor job pays 75 cents 
an hour.

Sanita tion  eligible.s will m ee t  the  
requ irem en ts  for C onductor, since 
the  age limits on the last previous 
test  were  23 to 44; the  he ight r e 
qu irem en t wa^ five feet, flve inches.

m ents  as conductor will probably  b« 
m ade in the next four years, du r ing  
the life of the Sanita tion  list.

It is expec ted  that eligibles ce r t i 
fied will be given t ra in ing  on th e  
job tha t  will equip  them  to p e r fo rm  
the  duties of conductor.

2 1 0  Sanitation 
Eligibles Certified

S a n ita t io n  eligibles are b e 
ing a p p o in ted  to  th e  S a n i t a 
t ion  d e p a r t m e n t  a t  th e  ra te  
of f i f t y  each week.  Albert  
G anbarg ,  No. 66, w as th e  la s t  
one a p p o in ted  before Christ^  
m a s:  210 el igibles on th e  n ew  
S a n i ta t io n  Man A list h a v e  
been cert if ied  so Jar.
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By CHARLES SULLIVAN

New U. S. Steno Test Expected
FOR MEN ONLY; WORK WOULD BE IN WASHINGTON

I t ’s  s t i l l  in  t h e  “ t a l k ” s t a g e ,  b u t  
d o n ’t  be  s u r p r i s e d  if  t h e  C iv il  
S e r v ic e  C o m m is s io n  o r d e r s  a n  
" o p e n ” e x a m i n a t i o n  f o r  m a l e  
s t e n o g r a p h e r s .

The latest test produced  only 838 
m ale eligibles, 305 ju n io r  stenog- 
r iiphers and 533 senior s tenographers .  
The typist register for males hasn’t 
been established,! yet, b u t  no j ? r ^ t  
nu m b er  of male eligibles is an tic i 
pated. ,

The jun ior steno reg is te r  is e x 
pected to be exhausted  in a rush. 
Department.'), for some reason, have 
been re luc tan t  to take  eligibles from  
.«;enior registers. The main reason, of 
course, is tha t  seniors m ust  be paid 
$1,620 and juniors  only $1,440.

Scrvice people, (or the  most part,  
p re fer  male s tenographers .  And with 
both the A rm y and the  Navy e x 
panding rapidly  the  chances a re  tha t  
m ore male steno.s will be needed 
very  .chortiy. The A d ju tan t  G en e ra l’s 
office in W ashington, for example, 
has h ired a large nu m b er  of male 
ftenos.

By an “open” exam ination  is m eant 
that there  is no filing date deadline. 
All applications available  would  be 
acceptable and one or m ore tests 
i?iven until  a large  register was es
tablished.

K<M|iiii'einent8
Qualifications for the coming exam 

have  not yet, of course, been fo rm u 
lated. It is probable, how ever,  th a t  
they will not va ry  greatly  from  the 
U. S. exam  for males given by the  
Mew York branch  of the  Federal 
Commission last sum m er. In th a t  
exam , the age limits were  18 to 53.

There  was no experience  r e q u ir e 
m ent, and candidates w ere  ra ted  en 
tirely upon the test itself.

The subjects w hich fo rm ed  the 
ba^'is of ra ting  w ere  those;

Cop.ying from  plain copy (type- 
Vk'riting).

Copying from  rough  d ra f t  ( type 
writing).

Ceneral test.
S tenography (requ ired  of steno- 

praphic  competitors only).

Kale <if Dictation
For senior stenographers, dictation 

was a t the ra te  of, 120 w ords a 
minute; for ju n io r  .stenographers, at 
the ra te  of 'JtJ words pe r  minute.

Any .system of m aking  notes, in 
cluding the use of stenotype ma-

THE DEFENSE PROGRAM
has created opportunities for thousands of skilled workers. 
In fact, the government has experienced acu te  difficulty in 
finding sufficient men to fill the available openings. Above 

is a  craftsman working with a  mold.

How 125y000 Jobs Will 
Come Under Civil Service

U.  s .  Civil Serv ice  C om m iss ion  has  announced  th e  procedure  
i t  wil l fo l low  in br ing ing  an  e s t im a te d  125,000 jobs  u n der  Civil 
Service  th r o u g h  th e  R a m sp e c k  Act.  I t  dec ided  th a t :

T w e n ty - f iv e  per  c en t  wil l  be  a d d ed  for  experience  to th e  non-  
o o m p e t i t iv e  m e n ta l  te s ts .  Clerical a n d  o th e r  lo w er-g rade  em 
p loyees  wil l  t>e g iven  m e n ta l  te s ts .  H igher  b racke t  jobholder^  
loill be g ra d e d  on  th e ir  jo b  records. V e terans’ p reference  rcili 
be app l ied  to  th e  n o n -c o m p e t i t i v e  te s ts ,  5 p o in ts  for  ve terans  
a n d  10 p o in t s  fo r  d isab led  ve ts .

No em p loyee  wil l be g iven  a n o n -c o m p e t i t i v e  te s t  w ho  has 
passed  an  ex a m  fo r  th e  posi t ion  he  holds. P hysica l  s tandards,  
th e  com m iss ion  revea led ,  would  be  “liberal.” Physica l  s ta n d 
a rds  can  be  w a ived  fo r  em p loyees  w i th  12 or m ore  years  of 
service.

N u r s e s  in  D e f e n s e  P r o g r a m
ARMY MAY HIRE 1 0 0 ,0 0 0  CIVILIANS

N o o n e  i n  a n  o f f ic ia l  p o s i t i o n  in  W a s h i n g t o n  s e e m s  t o  h a v e  the  
f * i n t e s t  i d e a  o f  t h e  n u m b e r  o f  n e w  e m p lo y e e s  U n c le  S a m  wii] 
n e e d  In  1941, b u t  t h e y  a l l  a g r e e  t h a t  t h e  n u m b e r  w i l l  b e  “ t r e 
m e n d o u s . "  -- ^ '

B oth  the  A rm y  and the  N avy  will 
take on the  bu lk  of the  new  e m 
ployees, it is p redicted .

T here  is vague  ta lk  th a t  the  A rm y 
will h ire  up  to 100,000 civilians in 
1941. W ar D ep a rtm en t  officials 
prom ise  to m ake  a s ta tem en t on the ir  
personnel needs shortly .

I t  is know n, however, th a t  the  
W ar D ep a rtm en t is p re p ar in g  to  d e 
centralize its activities f rom  W ash
ington. F ie ld  ofTices will be  estab 
lished In the  n ine  corps a reas from  
which new  employees will be  hired.

Red Cross Aids Recruiting
The W ar D ep a rtm en t  is h ir ing  

hu n d red s  of add itional n u rse s  to  care 
for the  sick in A rm y  camps. I t  is 
estimated th a t  up  to 4,000 w ill  be 
hired. The  nurses a re  being recru ited  
by the  Civil Service  Commission 
and the A m erican  Red Cross.

N avy D e p a rtm en t  also is h ir ing

chines, was acceptable. T ypew rite rs  
could not, however, be used lo r  m ak 
ing notes bccau.'ie the  noise would 
in te rfere  w ith  o thers taking d ic ta 
tion.

In the  general test, ju n io r  tvf)ist 
competitors had to a ttain  a grade of 
at least 70. In copying from  plain 
copy, candidates had to a tta in  60 in 
speed and fiO in accuracy, and  a 
weighted average of 70 in both to 
gether. In copying from rough draft, 
candidates had to a tta in  a ra ting  of 
a t  least 70.

Senior typists had  to m eet the 
minimum .standards set for jun ior 
typists in the .separate subjects of 
the exam, and in addition a ttain  in 
the entire  typis t exam, on the  h igher 
ra ting  for seniors, a m ark  of 70.

Only those who had qualified first 
as typists could be ra ted  as s tenog
raphers.

T h e  L f a d e r  u i i l l  k e e p  a ll  ^prosp ec 

t i v e  c a n d i d a t e s  f u l l y  i n f o r m e d  on  
p r o g r e s s  in  th i s  t e s t .  Wc r e p e a t  the  
a d v i c e  w e ’v e  g i v e n  h e r e t o f o r e  to  
m e n  c a s t i n g  a b o u t  f o r  a  t r a d e :  L e a r n  
s t e n o g r a p h y !  S e e  s a m p l e  t e s t  on  
p a g e  12.

nurses, b u t  it isn’t  expected to taka 
on m ore  th an  1,000 additional.

Meantime, the  Defense Commis
sion is p repared  to expand  its activi
ties. The creation  of the  Priorities 
Board  and the  super  Defen.se Coun
cil, b o th  headed by William Knud- 
sen, a re  expected  to resu lt  in the ad
dition of h u n dreds  of n ew  employee.-!. 
All defense w orkers  m ust  be selected 
f rom  Civil Service rolls.

Personnel  experts  estim ate  that 
th e re ’ll be  175,000 Fed e ra l  employees 
in W ashington on  Ju ly  1, 1941. The 
latest  count revea led  150,000 in tha 
na tion’s capitol, a record  number.

W ashington is in a  spot where 
large  expansion is impossible. Fede
ra l  employees a lready  a re  crowded 
into almost every  inch of office space 
available. Until new  buildings now 
u n d e r  construction a re  completed it 
is doubtfu l w h e th e r  the  num ber  of 
employees h e re  will g row  appreci
ably.

That Telephone 
Operator Test

T hrough  an e r ro r  the  U. S. 
Civil Service Commission sent 
out an announcem en t of an exam  
for Telephone O perator last 
week. The impression given by 
the  announcem ent was tha t  the 
te.st was open to New Y ork City 
and S ta te  residents. A check 
show ed this to be wrong. The 
only people eligible for the  test 
a re  residen ts  of  Metuchen. N. J., 
w h e re  the  jobs will be filled.

Lawyers, Attention!
INSIDE STORY OF REED COMMITTEE

The rep o r t  of the  Reed Com m ittee  
on Civil Service  Reform  has been 
delayed again. Com m ittee  m em bers 
have o rde red  th a  section dealing 
w ith  Fed e ra l  a tto rneys  re -w r i t ten  in 
o rde r  to give dep ar tm en ts  m ore  lee 
way in dealing  w ith  law yers . ■

The  inside story is th a t  the  com 
m ittee  was ready  to re lease  its r e 
port  w hen cer ta in  membevs heard  
complaints th a t  the  B ritish  defense 
program  was h a m p ered  som ew hat 
by career law yers .  The  m em bers  
desired to do e v e ’’y th ing  possible to 
p reven t  a s im ila r  s i tuation  here, so 
the  re -w rit ing  was ordered.

I t  had  been  orig inally  planned to 
place law yers  u n d e r  the present 
Civil Service system. U n d e r  the new 
p lan  law yers  would  be placed under 
a form  of Civil Service. The Com
mission would hold annual exnms 
for young legal talent.  Ungraded 
registers would be  established and a 
genera l  counsel would be able to 
select any  law yer  he w ants  from tha 
list.

The committee Is believed to agre# 
to recom m end to the  P residen t that 
G-Men, adm inistra tors ,  scientists 
and otlier professional and technical 
employees be  placed u nder  the Civil 
Service system.

C ivil Service Opportunities for W om en
/ / • j p ^ L O N D E S  a r e  to o  f r iv o lo u s ,  b r u n e t t e s  to o  c h a t t y ! "

S o u n d s  l ik e  t h e  p r o c l a m a t i o n  of a  r o u e  p a r t i a l  to  r e d -  
h e a d s ,  d o e s n ’t  i t?  Y e t  i t ' s  t h e  c o n s id e r e d  s t a t e m e n t  o f  

a  m e m b e r  o f  t h e  U n i t e d  S t a t e s  C iv il  S e rv ic e  C o m m is s io n  b a c k  in  
1911, w h e n  a .sked if  h e  t h o u g h t  t h a t  w o m e n  s h o u l d  g e t  t h e  s a m e  
th a i ic c .s  a s  m e n  in  g o v e r n m e n t  se rv ice .

U p  to  r e c e n t  d a y s ,  w o m e n  h a v e  b e e n  t h e  s t e p c h i l d r e n  o f  Civil 
S e rv ice .  D o o rs  w e re  l e t  o p e n  f o r  t h e m  o n ly  in  t im e s  of e m e r g e n c y ,  
s t ich  a s  d u r i n g  W o r ld  W a r  I ,  w h e n  a  s h o r t a g e  of m a l e  e m p lo y e e s  
o c c u r r e d .  T i i e  e m e r g e n c y  o v e r ,  t h e  d o o r s  w e re  j u s t  a s  s p e e d i ly  

> h u t  t i g h t .  4 ---------------------------- —-------------------------
D i s c r i m i n a t i o n s  a g a i n s t  w o m e n  

s t a r t e d  to  fa l l  o(T a t  a b o u t  t h e  .same 
t im e  t h a t  t h e  w o m e n  r e c e i v e d  l i i e

vote. During 19:52-37, a new dis 
crim ination was raised against m a r 
ried women, in the form of an 
Economy Act that provided p refer-

A r c o  

B o r d e r  P a t r o l m a n

Tlit‘ m o s t  c o m p l e t e  a n d  a u t h o r i 
t a t i v e  b o o k  fo r  t l i e  e x a m i n a t i o n  
to  b t  .Ian . 15. $ 1 .0 0

125 p a g e s .  P r i e e .  .

S o ld  a t  I t .  II .  M a c y ,  M u n i c i p a l  
UIUk -. A.Ai S.  ( U 'k l y n ) ,  K a r n e s  a n d  

N o b le ,  L e a d e r  B o o k s h o p ,  u n d

A R C O .
480 L e x in K to n  A v e .  

N e w  Y o r k  C i ty

ence in em ploym ent for u n m arr ied  
girls, and that m arr ied  women w ere  
lirst to be laid oil.

Mi88 or iMrs. Ainericaii
Today, the  opportunities for Mi.ss 

or Mrs. Am erican in governm ent 
service are  e<{ual to those of her 
husband, brother, sw eetheart.  A l
ready the percen tage  of women in 
all the services -c i ty ,  state, federal— 
is something betw een 15 and 20 per 

; cent, and i t ’s steadily rising.
Significantly, a woman, Lucille 

I Fo.ster McMillan, is today a m em ber 
of the  same feileral commission th a t  
once enjoyed tlie presence of the 

’ anti-blonde, an ti-b rune tte  gentleman.
Grace A. Heavy presides over New 

I York S ta te ’s D epartm ent of Civil 
Scrvice. And each tim e a vacancy 
occurs on tiie New York City Com 
mission, ;i,cry that a woman be ap- 

‘ pointed is raised.
i It is still not true, of course, th a t  
all jobs are  fitted for women in the  

[ governm ent serv ice  any m ore than

in p r iva te  industry . Occasionally an 
announcem ent will contain this p ro 
vision: for m en only. A nd we
hav en ’t hea rd  of m any w om en anx-

-2. ®>00 FRmLoa^

ious to become steamfitters or b lack 
sm iths or p lumbers. L e t ’s confine 
ourselves, then, to the  jobs o rd i 
narily  a ttractive  to women.

80%  Are Women
Firs t  governm en t career which 

opens itself to women is teaching. 
E ighty pe r  cent of the  milfion teach 
e rs  in e lem en ta ry  and  secondary 
schools th roughou t the  country  are 
women, a lthough  m en m ake up 75 
per cent of the faculties of A m eri
can colleges.

R equirem en ts  for teaching jobs 
v a ry  greatly , according to the  ju r is 
diction. New \ ’’o rk  City probably 
has the  h ighest s tandards in the 
coun try—every  applicant m ust be a 
college g raduate— but at tlie same 
time pays the  best salaries. The 
average  in the u rb an  sections of 
New York S ta te  is $2,780 a year.

In brief, the  p rocedure  for getting 
a teaching job is s im ilar to tha t  for 
gett ing  most Civil Service positions: 

1 th rough  co m p e tit iv t  examination.

This exam  usually  consists of ques
tions on both educational techniques 
and the  special sub ject  w hich  the 
candidate  feels she can teach.

Teaching these  days is an over 
crowded profession, w ith  lists f r e 
quently  e.xtended because of the  
small nu m b er  of vacancies and ap 
pointments. The  competit ion  has be 
come quite  severe. Fo r  th is  reason, 
the wi.se wom an seeking a govern 
m en t career  would  do well to p r e 
pa re  herself  for o ther  positions as 
well.

Worked in Long-Hantl
Since early  days, clerical work  

has been considered the province of 
the  women. Before offices w ere  
mechanized, wom en w ere  recru ited  
for the  clean, p leasan t w ork  of 
copying reports  and  o th e r  items in

r v j  A«t TOO cttAtrr

long-hand. W ith th e  In troduction of 
the typ ew rite r  and  o ther  office m a 
chines, some p red ic ted  th a t  the  days 
of the w om an cle rk  w ere  num bered . 
But it soon becam e ap p aren t  th a t  
women w ere  m ore  dex trous and 
efficient with  these m achines th an  
the men. Today, 90 p e r  cent of all 
stenographers  and typists in g overn 
m ent nervice ar»  women, and  the

proportion  of telephone operati'r<!, 
file clerks, etc., is n ear ly  as high.

Candidates for stenographic end 
typing jobs a re  expected to be well- 
g rounded in g ram m ar and spcllinf? 
as well as capable in the  .specific 
duties. Ju n io r  Stenos a re  re(iuired 
to take  dictation at the  ra te  of 
words a m inute, w'hile Senior Stencs 
must be able to do 120 words a min
ute. C lerks and telephone operators 
must have  previous experience in 
their  job.

The g rea ter  use of busine.ss ma
chines is opening a new field for 
clei’ks. The recent federal te.' t̂ fot 
C ard Punch  O pera to r  asked for 
several weeks of intensive training- 
Calculating machines, tabulating ma
chines, and a va r ie ty  of otheis. re
qu ire  l it t le  experience and yet offer 
excellent opportunities for a govern
m en t job. Moral: select the  job. then 
conscientiously p rep are  for it.

Social Work
On a som ew hat h igher plane both 

in sa lary  and requ irem en ts  is a fiei 
tha t  has come up during  the pa-" 
decade— social work. For examp*®> 
4,500 Social Investigators hanme 
New York City’s extensive relief 
rolls. These jobs s ta r t  in at _ ’ 
offer excellent proipotion oppo' 
nitie.s, and  certa in ly  afford the e 
ployee a feeling tha t  she is .
an  im portan t  role in the task 
a llevia ting  h um an  misery. .

Ju s t  as the  Social I n v e s t i g a t o r

seems especially m ade  for j
so has the  care of the  human * 
generally  been left In the  .q,, 
the fa ir  sex. The nursing  profess 
p.reeminently, belongs to womeU' 
all of the  governm en t services 

(Continued on P a g e



December 31, 1940 a V IL  SERVICE LEADER P age F tv»

State Lists 25 Exams in New Series

C I V I L  S E R V I C E  I N  N E W  Y O R K  S T A T E
________________________________________________________________________ B y  iM O H T O N  V A lliM O IS  _____________________________________________________________________________

X -R ay Technician, Oneida C ounty  
Hospital.

Orange County 
As.sistant I 'hoto Recording- Clerk,

Couiity C lerk 's  OfVice.
■Wcsti’h rs le r  County 

G ua rd -Fa rm er ,  W estchester C ounty  
Pen iten tia ry .  Thi.s exam ination  is 
open to legal residents of any county 
in New  York Slate, but p reference  
in certification will be given to legal 
residents  of W estchester County.

Head Janitor,  Division of Build
ings, D epartm en t of Public  Works, 
W estchester Countj'.

Senior C’ourt Clerk, Su rro g a te ’s 
Court, W estchester County.

J i i o l u d e s  Inspectors, 
j5orial Workers,
pharm arists, N u rses

failing f o r  t h e  n e w  s e r i e s  of 
open c o m p e t i t i v e  S t a t e  e x a m s ,  
te n ta t iv e ly  s e t  f o r  S a t u r d a y ,  
M arch  1, w il l  p r o b a b ly  o p e n  
w ith in  t l ie  n e x t  tw o  w e e k s ,  w i t h

ACCOUNTING & 
AUDITING A S S T

riCDKKAT, KX.AM

L E C T U R E S
by C. I’. A.

M I D T O W N  S C H O O L
7(1 \V. 4,Sr<l St.. N.Y.C’. \VI. 7-03<S«

S c h o o l  o f

^  F I N G E R  P R I N T S

I.ICKNSKD BY THE STATE 
M. E.  H A M I L T O N ,  D i r .

22-26 E. 8th St., N. Y. C.
Day iV lOiniilnK (' l;iase» Now Koini in(j  

rlioiirt (JRumercy 7-12C8

U . s. A C C O U N T I N G
and Auditing Assistant 

$1,800 a Year
I n l o n a i v p .  t h o r o u j r h  p r e p a r a t U i n  f(Tf 
a l l  p a r t s  o f  t h i s  e x a m i n a t i o n ,  i_n- 
( lu<i lni? t h e  " s r e n e r a l  t e . s t s . ”  O u r  i n -  

• l u c t o r  Is  h i g h l y  q u a l i f i e d — a  C . P . A . ,  
I ni<-nil)(>r o f  t h e  l i a r ,  f u l l y  f a m i l i a r  
■ .vl th K i ' d e r a l  e x a m i n a t i o n s .

T H E  T U T O R
:>.T \V(>st 42 St. PKnnHylvnniu 8-2694

t h e  d e a d l i n e  f o r  a p p l i c a t i o n s  
c o m i n g  d u r i n g  t h e  weelc o f  F e b 

r u a r y  3. C o m p le t e  d e t a i l s  w ill  
p r o b a b ly  b e  a v a i l a b l e  n e x t  w eek .

Seventeen  S ta te -w ide  tests are  
listed in the  series, the  first to be 
opened by the  State Civil Service 
Commission in several m onths b e 
cause of re str ic ted  finances. The 
o thers  a re  fo r  individual counties.

Residents of the  en tire  Sta te  are 
eligible fo r the  S ta te-w ide tests, 
while  county  exam s a re  ooen. unless 
o therw ise  stated, to county residents 
of four m onths standing.

The list of  exam s follows:

State-Wide
Blindness P revention  Consultant | 

Nurse, Division of the Blind, De- ' 
p a r tm e n t  of Social Welfare.

F a rm  Products  Prom otion  Agent, 
D ep a rtm en t  of A gricu ltu re  and M a r 
kets.

F a rm  Produc ts  P rom otion Assist
ant, D ep a rtm en t  of A gricu ltu re  and 
Markets.

F a rm  Produc ts  P rom otion  S uper 
visor, D ep a rtm en t  of A gricu ltu re  
and  Markets.

H ighway G eneral Maintenance

Foreman, Division of Highways, D e
pa r tm en t  of Public  W orks. This e x 
amination  is open to legal residents 
of all counties with the  exception  of 
Bronx. Kings, New York, Queens 
and Richmond, b u t  certification will 
be made by counties. F o r  filling a 
vacancy in a county, certification 
will be l im ited to those W’ho ire  and 
have been legal residents  of the  
county for fou r  m onths im m ediately  
p receding the  da te  of the  e x am in a 
tion.

I i^ u s t r i a l  Hom ew ork  Investigator,
Division of Women in Industr.y and 
M inimum  Wage, D ep a rtm en t  of La- 
io r .

Ju n io r  Aquatic Biologist, Division 
of Fi.sh and Game, C onserva tion  D e 
pa r tm ent.

Milk Prom otion  Agent, D ep a rtm en t 
of A gricu ltu re  and  Markets.

Milk P rom otion Assistant, D e p a r t 
m ent of A gricu ltu re  and Markets.

Milk Prom otion  Supervisor, D e 
pa r tm en t  of A gricu ltu re  and M ark 
ets.

Pharm acist ,  S ta te  and  County  De
pa r tm en ts  and Institutions. Im m edi
a te  appoin tm ents  expec ted  at N e w 
a rk  State School and  Rockland State

Promotion For Those On 
Hospital A ttendant List

ACCOUNTING and 
AUDITING A SST

Tufuday and Thursday, 6:30 p.m. 
FRKK SeNNlon .Jnn. 2

B’LDGS MANAGER
and

B’LDGS SUPT.
>l(>iula,v IIlid Wednesday. 8:30 p.m. 

J''KKK {^Mkion Jan. C

COURT ATTENDANT
KKKK ,S<>nKiuii T ups., Jan . 7, 8:30 p.m .

POSTAL CLERK-CARRIER
I'KKK .'Session Tues., Jan. 7, C:30 p.m.

R A N n  f''TIOXAT- INST.
^  II 7 K. 15 St. AI.fr. 4-30!)4

E M P L O Y M E N T  

M E A N S  S E C U R I T Y
St*iiire ,v ourself against uncmploy- 
infiil by enrollliitr wUli MAKY A. 
'lOONKY, Cafliollo ReKlRtrar and 
IMu.ciuent Director ot BROWNE’S 
lU SINKSS C'OM.E(iE.

7 Lafayet te  Ave., Brooklyn

CIVIL SERV ICE  AND 
COMMERCIAL P R E P A R A T I O N
IN SleiiotrrHpiiy-XypinK-BuMlnoNS-MH- 
• liliies uMd KKY I'U N C U  ALACHI>'K8

a s k  FOR MARY A . MOONEY
NKvioa 8-2941

P r o m o t i o n  o p p o r t u n i t i e s  will  
s o o n  b e  f o r t h c o m i n g  f o r  H o s p i t a l  
A t t e n d a n t s  a p p o i n t e d  b e g in n i n g  
J a n u a r y  1, f r o m  t h e  1 4 ,8 3 9 -n a m e  
l i s t  j u s t  e s t a b l i s h e d  b y  t h e  S t a t e  
C iv il  S e r v i c e  C o m m is s io n .  T h e  
L e a d e r  l e a r n s  t h a t  a  p r o m o t i o n  
t e s t  t o  S u p e r v i s o r  w ill  p r o b a b ly  
be  h e l d  w i t h i n  s ix  m o n t h s ,  a n d  
n e w  A t t e n d a n t s  a s  w e l l  a s  t h o s e  
a l r e a d y  o n  t h e  jo b  w il l  b e  e l ig 
ib le  t o  c o m p e te .  A n  A t t e n d a n t  
m u s t  w o r k  a t  l e a s t  s ix  m o n t h s  in  
t h e  lo w e r  t i t l e ,  h o w e v e r ,  b e f o r e  
b e in g  e l ig ib le  t o  a c c e p t  a p p o i n t 
m e n t .  T h e  m a x i m u m  m o n t h l y  
s a l a r y  o f  t h e  S u p e r v i s o r  j o b  Is 
l i s t e d  a t  $106 a  m o n t h ,  q u i t e  a  
s t e p  a b o v e  t h e  $54-$66 s a l a r y  
r a n g e  o f  t h e  H o s p i t a l  A t t e n d a n t .

Superin tenden ts  re ta in  control over 
appoin tm en ts  to C harge A ttendants. 
Officials feel th a t  since the  Charge 
A tten d an t  sa la ry  ($66-$74) is bu t  a 
sm all increase  o v e r  th a t  for Hospital 
A ttendant,  it  would not be w orth  
while  to call a special prom otion test.

Canvasses have  a lready gone out 
to the  top eligibles on the list, in an 
a t tem p t  to lea rn  w here  they will ac 
cept em ploym ent. The fou r  disabled 
v e te ran s  who head  th e  list a re  elig 
ible fo r  appoin tm ent in any inst itu 

tion of the  state; o thers  on  the. list 
will get jobs only in institu tions lo 
cated w ith in  the zone in w hich they 
live. The sta te  has been split  up into 
four zones. The top m en are:

Vets on Top
1, R a y m o n d  O s te r h o u d t ,  A u sa b le  

F o rk s .  91.00: 2, M a u r ic e  A . O ’NeUl, 2243 
H a m p d e n  P lace ,  B ro n x ,  90.00; 3. D av id  
B. B eall,  10 D ic k in so n  A ve.,  B in g h a m 
ton ,  88.00 ; 4, L u t h e r  C. H a r r is o n ,  G il le r  
Ave., H o lb ro o k ,  88.00.

These a re  followed by 11 eligibles 
who subm itted  pe rfec t  papers  in the 
Ju n e  29 test. They are:

5. K e n n e th  W er la u ,  C al l icoon ,  zone  3; 
6. R i ib en a  M. H y d e ,  213 W. B loom fie ld  
St., R om e, zone  2; 7, P u r l  R . H o w a rd .  
B ox  55. F r e e h o ld ,  z one  3; 8 . Ze lla
R. C la rk ,  8 M ad is o n  A ve.,  E n d ico t t ,  
zone  2; 9, S t u a r t  F .  F r e n c h ,  R F D  4.

! A u b u r n ,  zone  2; 10, J a c q u e l y n  N o rr is ,  
512 H o w la n d  A ve.,  R o ch e s te r ,  zone  1; 
11, P l i i l ip  C. H o rg a n ,  225 W. 232d St. , 
N e w  Y o rk  C ity ,  z o n e  4; 12. G e o rg ia  
C ru m b ,  8 S o u th  D a y to n ,  R F D  2, zone  1; 

i 13, A lice  K e lly ,  432 B a in b r id g e  St.,

L i m i t e d  C l a s s  N o w  F o r m i n g
for

JR.  ACCOUNTING 
AND AUDITING ASST. 

IMrecfed by a N. Y. C.
Hlgrh S«'1iO))I Tearher 

COMMCXICATE 
621 W«M>lworth BIdr. BArelay 7-8417

REGISTER NOW!!!
Courses on IBM Alphabetic-Numeric Accounting Machine 
(Talmlator) Including Plugboard Wiring and Sorter. 

Class Forming Now for January 7th Course

Also, specialized t rain ing  on IBM Alphabet io «nd Numer ic  Key- 
Punchet. All Cour iea  include Civil Service p repara t ion  fo r  w r i t 
ten examinat ion*.  Low Tui t ion .  Call or  wri te  fo r full pa r t i culars .

SCHOOL FOR CARD-PUNCH OPERATORS
250 West  57th S t re e t  Su ite  425-428 Circle B-6428

A t t e n t i o n !  H o s p i t a l  

A t t e n d a n t  E l i g i b l e s
During the m onth  of J a n u 

a ry  eligibles on the  new  Hos
pital A t ten d an t  list ma.y su b 
scribe to The LEADER a t  a 
special ra te  of $1 for one year. 
The regu lar  subscrip tion  price 
Is $2. This offer, open only to 
those who m ade  the  14,839-name 
list, expires  Ja n u a ry  31, 1941.

Also, The LEADER has at  Us 
offices, 97 Duane Street,  copies 
of the  list which m ay be ex 
am ined by eligibles. One of 
The LEADER lists is in a lp h a 
betical o rde r  according to zones, 
the  o ther lists the  eligibles in 
order  of ranking.

Hospital. Appointment.*? will also be 
made to the position of Assistant 
Ph arm ac is t  at Mount Morris T u b e r 
culosis Hospital.

Physio therapist ,  Division of O r 
thopedies, D ep a rtm en t of Health.

Railroad Fqu ip m rn t  Inspector, 
D ep a rtm en t of Public  Service.

Senior Aquatic  Biologist, Division 
of Fish and Game, Conservation  D e 
partm ent.

Senior Engineering  .Aid, Transit  
Commission.

Senior Inspector of S tandards 
and Ptirchase, Division of S tandards 
and Purchase, Executive  D ep a rt 
ment.

Social W orker in t ra in ing  schools 
for juven ile  de linquents  under  the  
supervision of the D ep a rtm en t  of So
cial Welfare.

Con I l ly

Niagara County
Settlement Accounts Clerk, D e 

p a r tm en t  of Public  Welfare.
S tenographer,  D ep a rtm en t of P u b 

lic Welfare.
Oneida County

Account Clerk, Oneida County 
V e te ran ’s Relief Committee.

F u t u r e  S t a t e  T e s t s
T h e  S t a t e  l a w  s a y s  th a t  t i t l e s  o f  

o p e n  c o m p e t i t i v e  l i s t s  r e q u e s t e d  
b y  d e p a r t m e n t s  a n d  i n s t i t u t i o n s  
v i u s t  b e  p u b l i c l y  a i in o 7 iv c e d  f o r  1.5 
d a y s  b e f o r e  th e  S t a l e  C o m m i s s i o n  
t a k e s  a c t io n .  7'he f o U o ic in g  l i s ts  a r e  
n o w  b e i n g  a d v e r t i s e d  ( t h e  d a t e  d e 
n o t e s  U'hcn  th e  1,5 d a y s  a r e  u p ) :  
Ja n u a ry  1—New York Sta te  T ra in 

ing School for Girls. Hudson, N. Y.— 
Assistant Superin tendent.

Ja n u a ry  .•?—Broome County C hild 
re n ’s C ourt—Probation  OfTicer.

Buy The  LE .\D FR  every  T uesday

W h e r e  D o  I

The fo l low ing  are th e  la te s t  cer t if ica t ions ,  in New York  an d  
A lbany,  f ro m  popu lar  S ta t e  lists:

Assistant Clerk

P e r m a n e n t — A lb a n y — $1,200 ........................
T e m p o r a r y — N ew  Y o r k — $1,200 ..............................
T e m p o r a r y — N ew  Y o r k — $1,100...............................
T e m p o r a r y — N e w  Y o r k — $ 9 6 0 ..................................
T e m p o r a r y — N ew  Y o r k — $ 9 0 0 ..................................
T e m p o r a r y — A lb a n y — $1,200.....................................
T e m p o r a r y — A lb a n y — $ 1 , 1 6 0 ....................................

Assistant Stenographer
T e m p o r a r y — N e w  Y o r k — $1,200 ...............................  1,048
T e m p o r a r y — N ew  Y o r k — $96 0 .................................. 1,919
T e m p o r a r y — N e w  Y o r k — $ 9 0 0 .................................. 1,683
T e m p o r a r y — A l b a n y — $1,200 ....................................
T e m p o r a r y — A lb a n y — $960 ......................................
T e m p o r a r y — A lb a n y — $900 ( f r o m  J u n i o r  S t e 

n o g r a p h e r  l i s t ) ...........................................................  2*,034
L ate s t  a p p o in tm e n ts :

Assistant Stenographer
N e w  Y o r k — $ 9 6 0 ............................................. ..................
A lb a n y — $1,200 ..................................................................

R a n k i n g .  P e r c e n t a g e .

accounting and AUDITING ASSISTANT
l'**«‘tureH .Mon., Tliur.,  7 P.M., iu r lu d e  M enta l,  M ath . ,  CuU'uliitlon, Ac<'<Miii(lniri 

F E E  $15 un ti l  th e  extun.

JR. CALCULATING MACHINE OPERATOR
HUO \curly. No experience K«(]Ulred. Inteniiive, r i i iH hal Training on the 
• Macliliie, Days, Evenlnjfs.
Hi.n if'?.'***''’ Elect,'V., lnspeLt«r 
u n iV** 1.!*̂ J"**p.. B.W.8,

KnulL Manacer
‘‘'•irveyor'n We.

'•'•nary, iOlectr., Plumber Ue,

Card ru n c l i  Oper.
Mecli., D ra f ts m a n ,  E lec tr .  
M arine E ng inee r  
ArcouutiiiK M ath .
I’oHtul C le rk -C arr le r  
Draftlnic, liliio I’rl iit Kead. 
All City, s t a t e ,  Fed . Exumg

m o n d e l l  i n s t i t u t e
- ■‘ 1 St., N. Y. C. ^n iMconiiin 7-2086

B ro o k ly n ,  ro n e  4; 14, S ta n le y  C o rngo ld ,  
755 M cD o n a ld  Ave.,  B r o o k ly n ,  zone  4; 
15. M ild red  E. R o th d ie n e r ,  23 W es t  P a r k  
R ow , C lin to n ,  zone  2.

Many Ties
Seventy-five pe rcen t  was the  pass

ing grade  on the  test, which was 
taken  by 16,250 candidates. One h u n 
dred true-and-fa lse  questions m ade 
up the  en tire  test. Ties, of which 
there  w ere  dozens a t  each rating, 
w ere  split by inver t ing  the  dec la ra 
tion num ber.

A nnouncem ent of the official switch 
of the Hospital A t ten d an t  job from 
non-com petit ive  to competit ive  status 
is expected  m om entar i ly  f rom  G ov
ernor  L eh m a n ’s office. Last week  he 
signed a ru le  change establishing a 
th ree -m on th  p ro b a tionary  period for 
Attendants. If  a p roba tionary  A t
tendant  is found unsatisfactory  after  
one month, he  m ay  be fired a t  any 
time during  the  nex t  two months.

N e x t  w e e k  T h e  L eader  w i l l  d e 
s c r i b e  t h e  c o n d i t i o n s  o f  t h e  H o s p i t a l  
A t t e n d a n t  j o b .  E a c h  w e e k  la t e s t  d a ta  
o n  t h e  A t t e n d a n t  j o b  w i l l  a p p e a r  on  
t h e  S t a t e  p a g e  o f  T he  L eader a n d  in  
" M e n t a l  H y g i e n e  N o t e s ” ( s e e  p a g e  
7). I f  y o u  h a v e  a n y  i n q u i r i e s ,  a d d r e s s  
Q u e s t i o n ,  P l e a s e ? ,  C iv il  S ervice  
L eader , 97 D u a n e  S t r e e t ,  N e w  Y o r k  
C i t y ,

502 88.f)2
243 89.25
344 88.74
502 88.02
437 88.37
292 88.94
598 87.78

1,048 84.59
1,919 79.60
1,683 81.60
1,957 79.00

725 87.30

2*,034 81.90

405 87.49
195 88.80

(CI.()SEI> AI-I. DAY \Vi;i)MOSI)AY, JAN. 1 (NKW YKAK’S DAY)

CIF/L SERVICE PREPAR.iTIOiy

F I R E M A N
T h e  p re s e n t  F i r e m a n  e lig ib le  lis t  e x p i r e s  on  D e c e m b e r  14, 1941. T he  

n e x t  m e n ta l  e x a m in a t io n  s h o u ld  b e  h e ld  n o t  l a t e r  t h a n  A p ri l ,  o r  foiu ' 
m o n th s  f ro m  now .

Tlie  n u m b e r  c o m p e t in g  w ill be  la rge ,  t h e  c o m p e t i t io n  k e e n  a n d  th e  
e x a m in a t io n  d iff icu lt .  T h e re fo r e ,  th o s e  w h o  h o p e  fo r  s u cce ss  Bhould 
beg in  p re p a ra t io n  a t  once.

O u r  m e n ta l  c lasses  a i e  m e e t in g  th re e  d a y s  w e e k ly —p h y s ica l  c la sses  
tw ice  w e e k ly  a t  h o u r s  to  s u i t  th e  c o n v e n ie n c e  of th e  s tu d e n t .

P A T R O L M A N
T h e  p re s e n t  list fo r  P a t r o l m a n  s h o u ld  be e x h a u s te d  b y  J a n u a r y  1, 

1942. T h e re fo r e ,  th e  e x a m in a t io n  s h o u ld  be  h e ld  e a r ly  in tJie F a l l  o f  1941. 
S ince  th e  P a t r o l m a n  a n d  F i r e m a n  e x a m in a t io n s  a re  s o m e w h a t  s im ila r ,  
we su g g es t  t l ia t  y o u  t a k e  a d v a n t a g e  of t h e  c o m b in a t io n  c o u r s e  a n d  p r e 
p a re  fo r  b o th  te s ts  ( if  y o u  a re  a t  le a s t  5 f t .  8 in. in  h e ig h t ) ,  a t  a r e d u c e d  
co m b in a t io n  fee.

• According to the press a large n u m b e r  of m en  have en-  
L ^ f U i i c c s .  listed, w h ich  will reduce the n u m b er  to be conscripted  
for mil i tary training. Therefore,  any person w ho registered for m i l i 
tary training m a y  enroll  w i th  the understand ing  that  i f  he has paid the  
full fee and is then  dra f ted  before the exam ina t ion  is held, half  of the  
fee paid will  be re tu rned  to h im  and he m a y  continue the course through  
correspondence at the place o f  m il i tary  training.

The  purpose of  this offer  is to encourage m en  to begin preparation  
at once, even  though th ey  m a y  be in  doubt  as to their conscription status.

A C C O U N T IN G  &  A U D IT IN G  A S S IS T A N T
Excellent opixirl unity for persons with experience na Boukkeepers, Ac- 
eoiintantM or AudltorH.
Clans forms .Mon., Dei-. 80 at 0:15 and 1:30 p.m.; Monday and Tliursjay 
therearter at the aanie iiour,

J R .  P H A R M A C I S T :  Wednettduy and Friday at 7:30 p.iu.

M A I N T A I N E R ’S H E L P E R  P H Y S I C A L  J ChiNMes Day and E v e .  

C A R D - P U N C H  O P E R A T O R S ;

S T A T I O N A R Y  E N G I N E E R ’S  L I C E N S E :

Prepare for Next Exams and 
OpeninR-s hi Comiiierrlal Held,

( lavs f<̂ 'Si* IVed. 
Jan. l.'l at It p.m.

C i t y  E l e c t r i c i a n  S t a t e  C o u r t  A t t e n d a n t  

P o s t  O f f i c e  C l e r k - C a r r i e r ,  R a i l w a y  P o s t a l  C l e r k

Office Ho ur t :  Daily, 9 A.M. to 10 P.M.— Sa turday ,  9 A.M. to 5 P.M.
A f to id  the School W ith  a Background  of Over  350,000 Satisfied S tu d e n t t  

Over a Period of  25 Years.

T h e  P E L E H A N T Y  I N S T I T U T E
115 Eosf 15th S t r e e t / , .  'STuyveMut 9-6900
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Budget Cutting
j r ^ H I S  is a  h a p p y  t im e  o f  t h e  y e a r ,  a n d  i t  i s n ’t  to o  

I p l e a s a n t  t o  w r i t e  a n  e d i t o r i a l  o n  a  s o u r  s u b j e c t .

T h e  s u b j e c t :  b u d g e t - c u t t i n g .

T h e  o ld  y e a r  is  h a r d l y  d o n e  b e f o r e  t h e  e c o n o m y -  

m o n g e r s  oon ie  o u t  o f  t h e i r  l a i r s ,  i n  f u l l  c ry .  T h e y ’r e  

o n  t h e  h u n t  f o r  v ic t im s .  A n d  t h e  f i r s t  Ju ic y  m e a t  t h e y  

e sp y  a r e  t h e  Civil S e rv ic e  e m p lo y e e s .

E x p e c t ,  o n c e  t h e  y e a r  h a s  t u r n e d  i t s  c o r n e r ,  to  h e a r —  

“ C iv il  S e rv ic e  s a l a r i e s  a r e  to o  h i g h ! ”

“ No i n c r e m e n t s  t h i s  y e a r — w e h a v e  o u r  t a x e s  to  

t h i n k  o f ! ”

“ C u t  t h e  b u d g e t  f o r  e d u c a t i o n ! ”

“ D o n ’t  fill v a c a n c i e s — y o u  c a n  s a v e  m o n e y  b y  l e a v in g  

t h e m  u n f i l l e d .”

“ T o o  m a n y  f r i l l s ! ”

Y o u ’ll h e a r  t h e s e  c r ie s  i n  t h e  S t a t e  L e g i s l a tu r e  p a r 

t ic u l a r l y .  Y o u ’ll h e a r  t h e m  s h o u t e d  o f  v a r io u s  “ c i t i 

z e n s ” b u d g e t - g r o u p  d e m a n d s .  Y o u ’ll see  t h e m  v / r i t t e n ,  

i n  s n i d e  a n d  s u b t l e  s u g a r - c o a t i n g ,  i n  v a r io u s  n e w s 

p a p e r s .  Y o u ’ll f in d  lo c a l  p o l i t i c o s  s o f t - s o a p i n g  e c o n o m y  

b y  c a l l in g  i t  a  h u n d r e d  o t h e r  n a m e s .

All t h i s  m e a n s  t h a t  C iv il  S e r v ic e  w o r k e r s ,  i n  t h e  

m e r r i m e n t  of  t h e  s e a s o n ,  s h o u l d  n o t  f o r g e t  t h a t  t i ie y  

f a c e  a  t o u g h ,  a n d  p o s s ib ly  u g ly ,  s t r u g g l e  i n  t h e  c o m 

i n g  m o n t h s .  I t  w il l  n o t  b e  e a s y  t o  r e t a i n  t h e  g a in s  

y o u ’ve m a d e ,  l e t  a lo n e  a d v a n c e  f u r t h e r .

G i r d  n o w ,  h o ld  y o u r  s t r e n g t h ,  p r e p a r e  to  f i g h t  h a r d .  

F o r  i f  o n c e  t h e  e c o n o m y - m o n g e r s  g e t  t h e  u p p e r  h a n d ,  

w h o  k n o w s  w h e r e  t h e y ’ll s t o p ?

We Suggest—
T H A T  M E N  A N D  W O M E N  w h o  h a v e  h e s i t a t e d  in  

t a k i n g  C iv il  S e r v ic e  e x a m s  b e c a u s e  o f  t h e  c o m p e 

t i t i o n  go  a h e a d  a n d  file . T o d a y  t h e  c h a n c e s  a r e  b e t 

t e r  t h a n  e v e r  of  g e t t i n g  a  j o b  b e c a u s e  t h e  n u m b e r  of  

a p p l i c a n t s  is s m a l l e r ,  a p p o i n t m e n t s  a r e  b ig g e r ,  a n d  

m a n y  of t h o s e  o n  e l ig ib le  l i s t s  a r e  u n a v a i l a b l e  fo r  

a p p o i n t m e n t s .

T H A T  P O L IC E  S E R G E A N T  c a n d i d a t e s  b o n e  u p  o n  

t h e  r u l e s  a n d  r e g u l a t i o n s  o f  t h e  P o l ic e  D e p a r t m e n t .  

Q u e s t i o n s  o n  t h e m  w il l  f o r m  a n  I m p o r t a n t  p a r t  i n  t h e  

n e x t  e x a m .

T H A T  ALL C O P S  g e t  b e h i n d  t h e  1 1 -sq u a d  c h a r t  bill, 

w h i c h  w ill  b e  i n t r o d u c e d  i n  t h e  C i ty  C o u n c i l  i n  t h e  

n e x t  fe w  w eek s .

T H A T  C I T Y  E M P L O Y E E S  w a t c h  n e x t  w e e k ’s Issue  

f o r  t h e  f i r s t  n e w s  a b o u t  a  b ig  t r a i n i n g  p r o g r a m  f o r  

c i ty  e m p lo y e e s ,  w h i c h  is  n o w  i n  t h e  w o rk s .

A Petition to the Mayor
On the ll-S q iia d  Chari for Cops
Dear Mr. M ayor:  As a v iev ih er  of New York  
C i ty ’s Police Force, I feel  th a t  th e  11-squad chart ,  
w hich  would  g ive us a 48-hour sw ing each week,  
will im prove  th e  m ora le  an d  eff iciency of th e  
m en. 1 urge th a t  you, as C hief  E xecutive  of th e  
ci ty ,  ge t  beh ind  th e  11-squad p lan  and  help  us to  
gain  th e  decen t  loorking hours w h ich  i t  provides.

N a m e .................................................................................. ................

P r e c i n c t .............................................................................................

H o m e  A d d r e s s ...............................................................................

[P/e«se s e n d  th i s  c o u p o n  to  t h e  C i v i l  S e r v i c e  L e a d e r ,
97 Dxiane St. ,  N. Y .  C. I t  w i l l  t h e n  be  f o r w a r d e d  to  
M a y o r  L u G u a r d i a . ]

M erit Men
^ ' /

S L I G H T ,  d e m u r e ,  c u l t u r e d  

D o r o t h y  K i n g  is p r o b a b ly  t h e  

o n ly  p e r s o n  a l iv e  w h o  c o u ld  

w r i t e  a  p e r f e c t  e x a m i n a t i o n  o n  

s u c h  a  d i v e r g e n t  v a r i e t y  o f  s u b 

j e c t s  a s  a s p h a l t  w o r k e r ,  a c c o u n t 

a n t ,  m a n a g e m e n t  a n d  h o u s i n g  
a s s i s t a n t ,  p h a r m a c i s t ,  f i r e m a n ,  
so c ia l  i n v e s t i g a t o r ,  office  a p p l i 
a n c e  o p e r a t o r  o r  I n s p e c to r  o f  
p o w d e r  a n d  e x p l o s i v e s . . . S h e ’s 
r e f e r e n c e  a s s i s t a n t  i n  c h a r g e  of  
t h e  C iv il  S e rv ic e  d e s k  o f  t h e  
M u n i c ip a l  R e f e r e n c e  L ib r a r y .  
W h e n  a  c iv i l  s e r v ic e  e x a m i n a t i o n  
Is s c h e d u le d ,  c i ty ,  s t a t e ,  o r  f e d 
e ra l ,  M iss  K i n g  c o m p i l e s  a  b ib l i 
o g r a p h y  o f  s t u d y  m a t e r i a l . . . S h e  
h a s  t h e  o n ly  c o m p l e t e  f i le  o f  m a 
t e r i a l  u s e d  i n  m u n i c i p a l  i n - s e r v 
ice  t r a i n i n g  s e m i n a r s .  S h e  h a s ,  
a t  h e r  f i n g e r t i p s ,  a n n o u n c e m e n t s  
a n d  r e q u i r e m e n t s  o f  e x a m i n a 
t i o n s  h e ld  b y  t h e  t h r e e  c iv i l  s e r v 
ice  c o m m i s s i o n s . . . S h e  h a s  q u e s 
t io n s  a n d  a n s w e r s  to  p a s t  o p e n  
c o m p e t i t i v e  c i t y  e x a m i n a t i o n s  
s in c e  1934, to  p r o m o t i o n a l  e x 
a m i n a t i o n s  s in c e  1 9 3 7 . . .  B o r n  
in  E r ie ,  P e n n s y l v a n i a ,  M iss  K i n g  
m a j o r e d  In  H i s t o r y  a n d  P o l i t i c a l  
S c ie n c e  i n  A l l e g h e n y  C o lleg e ,  o b 
t a i n e d  h e r  d e g r e e  in  L ib r a r y  
S e rv ic e  f r o m  C o l u m b i a . . .B e f o r e  
c o m in g  t o  t h e  N ew  Y o r k  P u b l i c  
L ib r a r y ,  to  o r g a n iz e  a  c iv il  s e r v 
ice  d e s k  in  t h e  M u n i c ip a l  R e f 
e r e n c e  L ib r a r y  t h r e e  y e a r s  ag o ,  
M iss  K i n g  w a s  a  l i b r a r i a n  in  
C o n n e c t i c u t . . . S h e  p r e f e r s  h e r  
p r e s e n t  s i t u a t i o n . . . “ C o lleg e  s t u 
d e n t s , ” s h e  s a id ,  “ w e re  o n ly  i n 
t e r e s t e d  in  a s s i g n e d  r e a d in g .  
T h e i r  m e n t a l  c u r io s i t y  s to p p e d  
t h e r e ” . . .C iv i l  S e r v ic e  r e a d e r s ,  
s h e  f in d s ,  a r e  e a g e r  f o r  i n f o r m a 
t io n  . . . <»They r e p r e s e n t  e v e ry  
v a r i e t y  o f  p e r s o n ,  a p p l i c a n t s  f o r  
e v e ry  e x a m i n a t i o n ” . . . S h e  r e 
ce iv es  m o s t  q u e r ie s  a t  p r e s e n t  
f r o m  t h o s e  f i l in g  f o r  t h e  f e d e r a l  
A c c o u n t i n g  a n d  A u d i t i n g  A s s i s t 
a n t  t e s t  P a r a d o x ic a l l y ,  M iss
K in g ,  a  v e r i t a b l e  e n c y c lo p e d ia  of 
c iv il  s e r v ic e  i n f o r m a t i o n ,  i s  n o t  
a  c iv i l  s e r v ic e  e m p lo y e e ,  h a s  
n e v e r  t a k e n  a  c iv i l  s e rv ic e  e x 
a m i n a t i o n .  . .

H E  T O O K  A N  E X A M  “j u s t  f o r  
t h e  d i s c ip l in e ,” a n d  c a m e  o u t  
No. 1 o n  t h e  l i s t  f o r  H o u s in g  
M a n a g e m e n t  A s s i s t a n t ,  G r a d e  4 
. . . H e in z  N o r d e n ,  h o u s i n g  a u 
t h o r i t y ,  p r i d e s  h i m s e l f  o n  h i s

a m a t e u r  i t a n d i n g  i n  t h e  f i e l d . . .  
F i r s t  b e c a m e  I n t e r e s t e d  i n  h o u s 
i n g  w h e n  h e  m o v e d  i n t o  K n i c k 
e r b o c k e r  V i l la g e  f ive  y e a r s  a g o  
. . .  O r g a n I * e d  C I ty -W Id e  T e n a n t s  
C o u n c i l  . . . A c te d  a s  s p o k e s m a n  
b e f o r e  v a r io u s  g o v e r n m e n t a l  
g r o u p s  o n  h o u s i n g  p r o b l e m s  . . . 
A b s o r b e d  h la  k n o w le d g e  o f  t h e  
s u b j e c t  e f fo r t l e s s  . . .  b y  p r o 
f e s s io n ,  N o r d e n  is  a n  e d i t o r  . . . 
S t a r t e d  w i t h  H a l d e m a n - J u l l u s  
a n d  th o s e  l i t t l e  b lu e  b o o k s  t h a t  
t a l k e d  a b o u t  e v e r y t h i n g  f r o m  
p h i l s o p o p h y  to  c o o k in g  ( r e m e m 
b e r ? )  . . . J o i n e d  t h e  s t a f f  o f  t h e  
Book of K n ow ledge ,  a n  e n c y c l o 

p a e d i a  f o r  y o u n g  p e o p le  . . . 
B e c a m e  b u s in e s s  m a n a g e r  f o r  
t h e  S a tu r d a y  R ev iew  of L i te ra 
tu re  . . . N o w  h e ’s t r a n s l a t i n g  
b o o k s  b y  t o p - f l i g h t  E u r o p e a n  a u 
t h o r s  . . . N o r d e n  g iv es  a n  i m 
p r e s s i o n  o f  V ik in g - l i k e  s t r e n g t h  
. . . T a l k s  I n  c l ip p e d ,  c u l t u r e d  
E n g l i s h  . . .  C a n  c o n v e r s e  o n  a n y 
t h i n g  . . . F o r  r e l a x a t i o n ,  h e  
p l a y s  t h e  u k e le le ,  e n t e r t a i n s  h i s  
f r i e n d s  w i t h  a  v a s t  s t o r e  o f  s o n g s  
In  m a n y  l a n g u a g e s  . . .  A n d ,  g i r ls ,  
h e ’s u n m a r r i e d  . . .

IN  20 Y E A R S  S a m u e l  H . G a l s -  

t o n .  A s s i s t a n t  D i r e c t o r  o f  E x a m i 

n a t i o n s  f o r  t h e  M u n i c ip a l  C ivil  

S e r v ic e  C o m m is s io n ,  h a s  p l a y e d  

a  p a r t  In  i m p o r t a n t  d e v e lo p 

m e n t s  i n  t h e  p r o c e s s e s  b y  w h i c h  

t h e  c i t y  s e le c t s  i t s  150 ,000-odd 

e m p lo y e e s .  G a l s t o n  h a s  j u s t  f i n 
i s h e d  t h e  b ig g e s t  e x a m  e v e r  
g iv e n  b y  t h e  C o m m is s io n — t h a t  
f o r  S a n i t a t i o n  M a n .  H e  h a d  
c h a r g e  o f  a l l  I t s  v a r io u s  s t e p s .  
“ I ’m  v e r y  p r o u d  o f  t h i s  e x a m ” h e  
sa y s .  “ I t  w e n t  off w i t h o u t  a  
h i t c h . ” I n  t h e  20 y e a r s  h e ’s 
w o r k e d  f o r  t h e  C o m m is s io n ,  
G a l s t o n  h a s  s e e n  t h e  g r o w in g  
u s e  of o b je c t iv e  t e s t s . . . t h e  s h a r p  
I m p r o v e m e n t  o f  t h e  k i n d  o f  p e o 
p le  w h o  a p p ly  f o r  c i t y  j o b s . . .  
a n d  t h e  w i d e s p r e a d  u s e  o f  c i ty  
s c h o o ls  f o r  h o l d in g  e x a m s .  O n c e  
t h e  C o m m is s io n  h a d  t o  u s e  t h e  
M e t r o p o l i t a n  O p e r a  H o u s e  w h i c h  
s e a t e d  o n ly  1,200 . . . “ O n  o n e  b ig  
e x a m  I  h a d  to  w r i t e  12 s e t s  o f  
q u e s t i o n s  f o r  12 d i f f e r e n t  t e s t s . ” 
G a l s t o n  is  m a r r i e d ,  h a s  a  d a u g h 
t e r  G la d y s ,  w h o ’s a g e o lo g is t ,  
a n d  is  m a r r i e d  t o  o n e  . . . G a l s 
t o n  c a l l s  h e r  “ h i s  h o b b y . . ” 
A m o n g  h i s  o t h e r  I n t e r e s t s  a r e  
b r id g e  a n d  b o o k s .

Repeat This!

A
I

D IS M I S S E D  S a n i t a t i o n  men 
n o w  w a n t  to  g e t  b a ck  "the 
s a m e  w a y  A be K aso f i  did ” 

e v e r  s in c e  t h e y  r e a d  in  the 
L eader h o w  e a s i ly  A be  w as  rein, 
s t a t e d  a f t e r  h a v i n g  b e e n  thrown 
o u t . . . N o t e  t o  K a so f f :  One of 
t h e  b ig  c la im s  y o u  m a d e  a t  the 
D e c e m b e r  6 t h  m e e t in g  of the 
S a n i t a t i o n  e l ig ib le s  I s n ’t  so. it 
w i l l  c o m e  b a c k  to  h a u n t  you.. 
T h e  N e w  Y o r k e r  Is r e a d y in g  for 
p u b l i c a t i o n  a  p iec e  o n  Delehanty 
I n s t i t u t e . . . P e t a l n ’s governm ent 
is  a n g l i n g  f o r  t h e  g o o d  will of 
F r e n c h  g o v e r n m e n t  em ployees by 
d e c r e e in g  a  “ l iv in g  w a g e ,” what
e v e r  t h a t  m e a n s  In today’i 
F r a n c e . . .N o te  to  M a t th e w  Mar< 
m o r ,  S C M W A  s p l i n t e r ;  D o n ’t  you 
k n o w  y e t  t h a t  e m p lo y e e  organi
z a t i o n s  u s u a l ly  c h a r g e  initiation 
f e e s ? . . . T h e  S t a t e  Em ploym ent 
S e rv ic e  h a s  p l a c e d  s ix  stu tterers 
a s  “ g u i n e a  p i g s ” in  a  sp e e ch  ex
p e r i m e n t ,  a t  $1 a n  h o u r . , .

Social Work
A  story  appeared  in a metropo)]. 

tan  paper  recently, describing th« 
drab  lot of homeless men. One o( 
the homeless m en wrote to the 
autlior,  telling: him th a t  the stor; 
had  convinced him how terrible A\as 
his lot, and  therefore  he was going 
to comm it suicide. The author im
mediate ly save  the  letter to his city 
editor, who in tu rn  phoned the po
lice. They a rr ived  to find tiielr 
homeless q u a rry  in a little room, tap
ing: up  the  windows and with Ui» 
gas Jets a lready  on . . . T h a t’s ju!>ton» 
of the  choice stories stemming from 
the W elfare  D epartm en t’s Division 
of Homeless Men.

In ami Out
Four hu n dred  clerks in ihs 

Census Bureau, m os t  of them col
lege grads,  will ge t  their  walking 
papers  m om en tar i ly .  Yet  the 
need  fo r  Card Punchers,  particu
lar ly  for  n ig h t  work, continues 
u n a b a te d . .  .C i ty  employees  in 
M iam i are band ing  together. ..  
A s tu d y  of th e  k in d  of cops pre
fe r red  by  m os t  communities 
show s  180 pounds to be the best- 
liked w e i g h t . . . Industria l  con
cerns are  using th e  Humm-Wads- 
w o r th  T em p e r a m e n t  Scale to 
w eed  ou t  em otional ly  unstaW 
w orkers  an d  to  p reven t  sabotagt 
b y  troublem akers .  Seems to us 
t h a t  m o s t  saboteurs  are pretty 
cool l a d s . . .E leven ci ties adopted 
or e x ten d ed  the  m e r i t  system  ZflJt 
Election d a y . . .

letters

A  Career in C iv il Service
S i r s :  Doubtlessly, m ost of our am 

bitious young  read e rs  reg ard  the 
Municipal Civil Service  as the safest 
and the  surest  way to a real career. 
T hat was my impression w hen  I en 
tered the service as a Grade 1 Typist.

Since I had  a college degree  and a 
good genera l background, I regarded  
my G rade  1 position in the  Board of 
Child W elfare as a m ere  stepping 
stone. Having passed a most difficult 
prom otion  exam ination , and  know ing 
that th e re  was an u rg en t  d ep ar t 
m ental need for G rade  2 Clerks, I  
felt certain  of being prom oted  w ith in  
the shortest  possible time. Instead 
of that, although the  head  of my de
pa r tm ent,  the Board of Child W el
fare, has made numerous requests for 
additional c le rica l staff of a G rade 2 
nature , the  Budget D irector has failed 
to m ake the  nece.ssary appointments.

Surely  th e re  can be no legitimate 
reason for keeping us at a low G rade  
1 sa lary  indefinitely a f te r  we have 
qualified ourselves for promotion.

Can it be th a t  the  caree r  factor has 
been eliminated from the Civil Ser
vice?

Despair inq C iv i l  S ervan t ,  

Asks New Poslal Test
S i r s :  K now ing the  Im partia li ty  of 

the  C iv i l  Service Leader, I wish to 
express np^ views th a t  aince the  Post 
Office Eligible Association in a  r e 
cent le t te r  to yo u r  p ap er  m akes a 
one-sided picture, the  side of th e  
aspirants for fu tu re  P.O. ex am in a 
tions should also be presented . My 
opinion is th a t  the a rgum en ts  of the  
P.O. eligibles for renew al of the  lost 
on the  grounds of economy and  the  
d ra f t  a re  only a sc reen  because the  
lists have a lready been in existence 
for four years, and th e re  have  been  
about 3,000 appointm ent! . T h e re 
fore, I protest  the  selfish m otive of 
the  eligibles, who a re  se t on p re v e n t 
ing the  holding o( an  exam ination , 
and urge those who wish to  take  a

P.O. exam  to petition the U. S Civ 
Service Commission and our 
gressmen to hold a new exam.^ ^

Wants P.O. List Used
For Defense Jobs .

S i r s :  T h ere ’s been talk  of the u. 
Civil Service Commission 
ous lists for  jobs in national 

The  Post Office list is an aPP‘2, 
p r ia te  one, and  there  are 
of unem ployed on its re g i s te r ,  
about using that?

Independent Gals w
Sirs; I’ll adm it there  ai'f • 

p re t ty  girls In Civil Service. „ 
w ha t  m akes them  so gosn  u, 
independent?  Come on, jye
th e  s tarch  out of your faces ^
us handsom e Civil Service doj 
smilel „ = p M‘
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POLICE CALLS
By BURNETT M URPHEY

\fayor Praites Cops
'Commissioner Lew is J. Valen tine  las t week re leased a le t te r  f ro m  

M ayor LaG uardia, in  w hich the  la t te r  paid high t r ibu te  to the men 
o( the Police D ep a rtm en t for the ir  efficient w o r k  in policing the 
W o rld ’s Fair.

Said the  Mayor:
■ I h ave  ju s t  e x a m in e d  t h e  fina l  t a b u la t i o n  o f  a r r e s t s  in  t h e  W o r ld ’s F a i r  

nrecinct. T h e  r e c o rd  is  t r u l y  e x c e l le n t .
• Tlie F a i r  g ro u n d s  w e r e  b r i l l i a n t ly  po l ic e d ,  b o th  b y  o u r  o w n  fo r c e  a n d  b y  

he special W o rld ’s  F a i r  po lice ,  b u t  t h a t  a lo n e  does  n o t  a c c o u n t  for t h e  
vtraordinary a b se n c e  o f  c r im e .  B e h i n d  t h a t  is t h e  f a c t  t h e  b ig - t im e  c ro o k s ,  

mobsters a n d  c o n f ld « ic e  m e n  d id  n o t  c o m e  to  t h e  F a i r .  T h e y  w e r e  a f r a id  
T h ey  r e c e iv e d  p l e n ty  o f  w a r n i n g  b e f o r e h a n d ,  a n d  t h e y  h a d  b e fo re  t h e m  

plenty of e x a m p le s  of w h a t  h a p p e n s  to  on e  o f  t h e i r  n u m b e r  w h e n  h e  c o m es

' ° ”F(>r th is  t h e  e n t i r e  D e p a r tm e n t  d e s e rv e s  c re d i t . .  I t s  w o r k  in r e c e n t  y e a r s  
)n making N e w  Y o rk  to o  u n c o m f o r t a b l e  f o r  t h e  p ro fe s s io n a l  c r im in a l  h a s  
made it  f e a re d  a n d  r e s p e c te d  in  t h e  u n d e r w o r l d  of e v e r y  c i ty  in  t h e  n a t io n .  
The W o rld ’s F a i r ,  w i th  i ts  45,000,000 v is i to r s  a n d  t h e  r i c h n e s s  of its  d isp la y s ,  
•was a g o lden  o p p o r tu n i ty  to  t h e  p ro fe s s io n a l  c r im in a l s  t h r o u g h o u t  t h e  
country. Y et t h e y  w e r e  a f r a id  to  t a k e  a d v a n t a g e  o f  it .  I  c an  t h i n k  o f  no  
g rea te r t r i b u t e  to  t h e  m e n  o f  t h e  D e p a r tm e n t .

“p le a se  a cc e p t  m y  c o n g ra tu la t io n s ,  a n d  p le a s e  c o n v e y  m y  c o n g ra tu la t io n s ,  
hv c i rc u la r  o r d e r ,  t o  e v e r y  m e m b e r  o f  t h e  fo rce .

F .  H . L.\ G U A R D I A."

iSfiw Yearns Eve Party
Police Post 460, A m erican  Legion, will conduct Its annual New  Y ear’s 

Eve Party  a t  the  Club House, 440 W est 33rd St. Jam es Linden, chajr-  
nian of this event, will provide a beefs teak  d in n er  for the guests.

!Sriv Prexy for Police Sqtiare Club
On Thursday, Ja n u a ry  9, a t  8 p. m.. In spec tor Charles Dorschel will 

be installed as p res iden t  of  the  Police  Sq u a re  Club. T he  cerem ony will 
take place in the  Riverside  P laza  Hotel. M any notables a re  expec ted  to 
attend.

jfailinff for Butch
The special com m ittee  of the  PBA, which  is t ry ing  to w ork  out a plan 

fur  additional pension benefits for  the  o lder m en  in the  departm ent,  is 
now awaiting an in te rv iew  w ith  the  Mayor. The  com m ittee  has a ra f t  
of facts and figures th a t  should be convincing to hizzoner.

That 11-Squad Matter
So far no definite w ord  has been  rece ived  from  the  councilman who 

has been asked to hand le  th e  11-squad ch ar t  bill. The m easure  is a 
popular one th roughou t the  d e p a r tm en t  and  will have  the  full support 
of organized labor.

In brief, the  m easure  p rovides th a t  th e re  shall be  a six-day w ork  week 
and that m em bers of the  force shall not w ork  m ore than  eight hours  in 
any 24 hours and th a t  a t  the  te rm in a t io n  of each cycle of six w orking 
day.s there shall be a rest  period  of 48 hours.

blVicials of the  PB A  who a re  sponsoring the  b ill  believe th a t  the  sys
tem could be w orked  w ith  the  p re se n t  num erical  s treng th  of th e  force. 
But they also contend th a t  th e re  should  be an  im m ediate  filling of all 
vacancies and  will short ly  begin a d rive  to accomplish tha t  purpose.

Flt d̂f̂ ings to Ask More Cash
The 298 fledging cops who w ere  recen tly  given pe rm an en t  appo in t 

ments at $2,000 a y e ar  will soon ask the  city to pay them  the difference 
between that sa lary  a n d  the  $1,200 they  rece ived  during  th e ir  p ro b a 
tionary period. A  suit  to compel the  p aym en t of the  difference will be 
started by the  group.

During the ir  p roba tionary  period  th e  m en  rece ived only $25 a week 
despite the fact tha t  the  first six m onths call for  m any  out-of-the-pocket 
e.Kpenditures.

A group of F irem en  recen tly  lost a s im ila r  suit w hen the  city con
tended that they  had  accepted th e ir  salaries w ithou t  signing them  in 
protest. However, the  new  cops d idn’t m ake  th a t  m is take  and all th e i r  
checks w ere  signed u n d e r  protest.

If the rookies win, they  will each rece ive  $400 for the  six m on ths’ 
period.

FIRE BELLS
By JAMES DENNIS

More Delay
still another delay occurred  last 

week in the F ire  L ieu tenan t  list, and  
the latest word is th a t  It w on’t be 
ready until late this week. The 
Xmas holiday and the  sho rte r  w o rk 
ing week of the Civil Service Com- 
niiision’s staff caused th is  delay. The 
< ummlssion had tr ied  to  m ail  out 
the passinti: notices by Christmas 
^ve. but they couldn’t  make it.

The complete list of 825 eligibles 
"ill  be published in  the  LEADER 
^ie\t week; tha t  is, if no m ore de- 

turn up.
We are getting n ear ly  as impatien t  
see the list as the  m en  who took

the test.

Public Hearing
A public hearing, at a date  not yet 

8nnounced, will be  he ld  on  a p ro 
posed amendm ent to P a r t  19 of the

LOANS
On Uniforms

Care Guaranteed

^ VTCHE^ . .  DIAMONDS 
JEWELRY 

^OR SALE ON TERMS
l l lut ifVMONEY R E QU IR E D

UNITED PLEDGE SOCIETY
50th-5Ist  St*.

a s k  f o r  j a c k

competit ive  class of the Municipal 
Civil Service  Commission, it was a n 
nounced this week. The F ire  T ele 
g raph  - D ispatch Service, if the  
am en d m en t  is adopted, will be as 
follows;

F ire  Telegraph  Dispatcher, $2,000 
to, b u t  not including, $3,000 p e r  an 
num.

Superv is ing  F ire  Telegraph Dis
patcher, $3,000 to, bu t  not including, 
$3,500 per  annum .

Chief F ire  Telegraph Dispatcher, 
$3,500 pe r  annum  and over.

The  purpose  of this am endm ent to 
the classification is to pu t  a “cellar” 
on the  sa lary  ranges of these po 
sitions. H itherto ,  the  sa lary m axi-  
rrrum was fixed bu t  not the  m in i 
m um. Thus, the  budget director 
could, and frequently  did, authorize 
appoin tm ents  a t  m uch less than  the 
p resen t  m in im um  fixed by the 
am ended  classification.

Fire Lieut. Officers
New  officers of the F ire  L ieu ten 

an ts’ Association are: Joseph A.
Lally, president: J e r ry  Hopkins, vice- 
president;  W illiam Bauer, financial 
secretary ; C harles  Devney, recording 
secretary ; Ray Millner, t reasu re r ;  
David J .  Horgan, warden; Jak e  Ul
rich, t ru s tee  for M anhattan; Michael 
Gribbon  for Brooklyn; Thomas 
M unro  for Queens; Joseph  Fay for 
B ronx  and  Ralph Buchner for R ich 
mond.

W elfare D epartm ent News

CCC E n r o l l m e n t s  

S h o u l d  I n c r e a s e
Investigators  probably  will And 

the n u m b er  of boys willing to go 
to CCC cam ps greatly  increased 
when the n ex t  CCC enro llm en t gets 
under  way n e x t  month.

The liberalization  of the reg u la 
tions govern ing  th e  a llo tm ent of 
CCC earnings should provide this 
impetus. U nder  the  p resen t  p ro 
gram, $22 of the  CCC boy’s $30 
m onthly  earn ings is allocated to his 
family, and  th is  $22 is t rea ted  a.s in 
come by public w elfare  agencies 
and  deducted  in  a r r iv in g  a t  the 
budget defic it  U nder the  new a l 
lo tm ent p rogram  which becomes 
effective on Ja n u a ry  1, 1941, how 
ever, $15 of the  $.'iO is allocated to 
the  boy’s family, $7 will be placed 
on deposit w ith  the  CCC Finance 
Officer for the boy to receive at 
the t im e of his discharge, and  the 
balance of the  $30 m onth ly  e a rn 
ings will be paid to the  boy while 
he is in camp.

The D e p a rtm en t  of Welfare, be
ginning F e b ru a ry  1, 1941, will budget 
the  $15 allocation, instead of tlie 
fo rm er  $22 allocation, as income and 
the budget and re lief  g ran t  for such 
a family will be revised accord
ingly.

Thus the  CCC boy will not only 
have the opportun it ies  of learning 
a  t rade,  building up his health  and 
of he lp ing  to support  his family 
th rough  allocation of p a r t  of his 
earnings, bu t  he will have  the dis
charge fund  savings w ith  which to 
help himself get a  start.

By HENRY TRAVERS

J a c k s o n .  C o n g r a t u l a t i o n s  to  
t h r e e  o f  t h e m .

th e  o t h e r  f e m i n i n e  p a s s e n g e r s  to  e r u p t  
I t v i th  g r e e n  s p o ts .

R a y m a n d  C a e l l  o f  t h e  R e s o u r c e  
D i v i s i o n  w a s  t h e  b e s t  l o o k i n g  m e m 
b e r  o f  h is  c la ss  a t  S t .  J o h n ’s. l i e  
s t i l l  h o l d s  th e  t i t l e .  I t  m u s t  be  his  
boyish s m i l e  a n d  s n o w - i r h i t e  t e e t h  
t h a t  a t t r a c t  th e  u n d i v i d e d  a t t e n t i o n  
o f  th e  f a i r  s ex .

P .S .—H e 's  s in g le .

M a r g a r e t  C a r n e y ,  i n v e s t i g a t o r  in 
D.O .  53, r e t u r n e d  f r o m  a l e a v e  o f  a b 
s e n c e  w i t h  a b r a n d  n e w  h u s b a n d ,  
S y d n e y  G r e e n s t e i n .  H e r  l e a v e  o f  
a b s e n c e  a p p r o v a l  m a y  be c h a n g c d  to  
" P e r s o n a l  B u s in e ss ."

H a r r i e t  K l e u t e r ,  h e a d  t y p i s t  in  
D.O .  53, h a s  b e e n  h a v i n g  f u n  o n  o n e  
o f  th o s e  r o m a n t i c a l l y  a d v e r t i s e d  
W e s t  I n d i e s  cruise.9. T h e  l o a r d r o b e  
H a r r i e t  t o o k  a lo n g  w a s  l a r g e  a n d  
v a r i e d .  It s h o u l d  c a u s e  s o m e  o f  th e

C h a r l e s  D o o n a n ,  c l e r k  in  th e  P a y 
r o l l  S e c t i o n ,  w h o  w a s  a ll  s e t  to  r e 
p o r t  to t h e  I n d u c t i o n  C e n t e r  in  th e  
B r o n x ,  i s n ’t  g o in g  to be  th e  D e p a r t 
m e n t ' s  f i r s t  d r a f t e e  a f t e r  all .  H is  
p l a c e  i vas  f i l l ed  a t  t h e  la s t  m o m e n t  
b y  a s in g le  m a n .  T h e  f a r e w e l l  
l u n c h e o n  p l a n n e d  f o r  C h a r l e s  w a t  
r t i l l e d  off .

Mental Hygiene Notes
By JOHN F. MONTGOMERY

Y u l e t i d e  P r o d u c t i o n
One of the most successful Yule- 

tide p roductions ever presen ted  in a 
d istrict office was given last T ues 
day by w orkers  of D.O. 73.

The revue  was produced for some 
200 officials, w orkers  and  fr iends of 
the  d istr ic t  offlce. The book and 
lyrics were  w r i t ten  by Jacob M. 
Levine and the  d irec tor was Henry 
A. Levine.

The case included the  following: 
I rv ing Stabinsky, Jacob M. Levine, 
Mildred Licht, Ada Plavnick, Clara 
Zilbach, Bess Ellis, Betty  McDougald, 
Estelle Avritov, Milton Nirinbiatt,  
and Dominick Ricciardi.

L o o k i n ’ A r o u n d
T h e  W P A  a n d  t h e  D e p a r t m e n t  a r e  

o p e r a t i n g  a  p l a n  to  r e f e r  f o r  p r e 
q u a l i f i c a t io n  a l l  r e l i e f  r e c i p i e n t s  w h o  
m a y  b e  s u i t a b l e  f o r  W P A  e m p l o y 
m e n t  i n  s u c h  o c c u p a t i o n a l  c la ss i f i ca 
t i o n s  a s  T e a c h e r ,  C o u n s e l l o r ,  R e c r e 
a t i o n  a n d  S e n i o r  R e c r e a t i o n  L e a d e r ,  
S o c i a l  S c i e n t i s t ,  a n d  R e s e a r c h  E d i to r .

W e  s h o u l d  h a v e  d o n e  th i s  b e fo r e :  
A n n o u n c i n g  t h e  a r r i v a l  o f  P a m e l a  
J e a n  J a c k s o n ,  a t  L e n o x  H i l l  H o s p i ta l ,  
o n  W e d n e s d a y ,  D e c e m b e r  11. P a m e l a  
is  t h e  d a u g h t e r  o f  a w e l l - k n o w n  
y o u n g  c o u p l e ,  M r .  a n d  M r s .  H u g h  R.

Hospital Attendants 
Become Competitive

All Hospital A ttendan ts  w orking 
in that title on D ecem ber 31 au to 
matically  go into the competitive 
class the following day. This is the 
essence of official ru les  to be a n 
nounced by Governor Lehm an, who 
considers the switch of the 10,000 
Hospital A t tendan t  jobs one of the 
m ajor accompli.shmcnts of his a d 
ministration.

Officials of the  Mental Hygiene 
D epartm en t see no change at all in 
w hat is expected  of the  A ttendants  
nor any change, a t  least  today, in 
conditions.

Two iriiportant provisions are:
(1). Employees now  out on leaves 

of absence come into the  competitive 
cla.ss if they come back within a 
year.

(2). Requests for re ins ta tem en t 
made by A ttendants  who resigned 
during  the past yea r  will be judged 
individually  by the Sta te  Civil S e rv 
ice Commission a f te r  the  appointing  
officer has approved  the  reques^  
Such requests must be m ade within 
a year  of the  resignation.

benefit of the pa tients  and employees. 
The staff was under  the direction of 
A r th u r  H. Sullivan.

Election News
I Recent days have seen election 
I among employees in various institu- 
: tions. Here  a re  some re turns :

Wassaic S ta te  School—John  D. 
O’Brien, president; M ary O. Blessing, 
vice-president: Edw ard  Oves, treas-  

, urer; Grace Odell, secretary : Byron 
' B. Evans and George J. Penfield,
, delegate.s.

Rockland State  Hospital — F ra n k  
Cadigan, president; Irv ing  Scott, 

I Emil Bollman. Royal Bonville, M yrtla  
Mannheim, Raymond M urray, Na
nette  Berkowitz, Dr. William W alker, 
F^lizabeth O’Brien, Marion Phillips, 
Charles Davidson, F lorence Good- 

; field, Ann Gottlieb and Charles 
I Simpson, chap ter  council.
' Middletown State  Hospital — Ed- 
' w ard  Carpenter,  president: H ow ard  

Shum ake, first v ice-president; Dewey 
I V ankeuran, second vice-president; 
I F rederick  J. Walters, secre ta ry - treas -  

urer.

Census
Here a re  the  latest figures on the 

pa tien t population of the  Mental H y 
giene D ep a rtm en t’s institutions, as of 
October 1. 1940, according to Dr. H o
ratio  M. Pollock, D irector of Mental 
Hygiene Statistics:

^^Snnta ŝ Auction'"
O u t  a t  W a s s a ic  S c h o o l ,  t h e y ’r e  

s t i l l  t a l k i n g  a b o u t  “S a n ta ' s  A u c t i o n ’’ 
o p e r e t t a  g i v e n  t w o  e v e n i n g s  o f  l a s t  
w e e k  in  th e  a u d i t o r i u m  . . .  A dd i t ion i s  
to th e  staff s :  M r.  a n d  M rs .  J o h n  
D o n a h u e .  F l o y d  K r o l l .  E t h e l  S h e l l e y ,  
C a t h e r i n e  D o m i n i c k ,  ^ ^ ild re d  H a c k ,

Tn-
T t P s l i l e n t f i u n i l y O n
| ) ! i t l e i i t s . c a r e . p i i r ol R . T o t a l

C i v i l  R I a l u
l i o s p i t M l s - . . 7 1 , TIT 47T 7 .3 1 9 TDni. 'J

Mi-IioolM j
I’l i r  i i iPi il ii  1
( l of oc t  Iv p s .  l.'i.-l.^T 3 t T 1,S-J9 1T,n:!3

C r.- i i s  (.*(ilnny
f o r  p p i l p p -
t i o s  ..........  2.3.S0 ISrt 2,r,Tt!

T o t a l s ____ 9.:i.'!4

Xmas Party
! Employees a t  Hudson R iver Sta te  

frolicked at the annual Christma.s 
I show, tendered  Tuesday by Superin -  
i tenden t Ralph P. Folsom for the

Brain W ave Machine
At Rockland Sta te  th ey ’re m ighty 

proud these days of their  su p e r in 
tendent, Dr. Russell E. Blaisdell. for 
his developm ent of the e lec tro -en 
cephalogram  (‘‘brain wave m achine” 
lo you). This machine allows d irec t 
observation of the bra in  and nervous 
activities. E xperim ents  with the m a
chine a re  being carried  on by Dr. 
Fr:uik F. Tallman, Director of Clini
cal P.sychiatry, assisted bj' Drs. Ed 
R ucker Clardy and Leon D. Golden- 
sohn, with Robert Ortleib , R. N., 
serving as technician.

All the  news . . .  all the  exam s . . .  
accu ra te  . . . unbiased . . .  in  THE 
LEADER.

/o t lo w - T he L eader

COMPLETE
ACCURATE

FIRST

With A ll the 
Civil Service 

ISews-
Federal, State 

and City

I CIVIL SERVICE I.l'.ADER 
I 97 Duane S treet 
 ̂ New York City

Gentlemen:
Please Send Me the CIVIL SERVICE LEADER 

I every  week for the  Next:
I □  Year, I enclose $2.
I □  6 Months, I enclose $1.

I Nam e ......................................................................

Address ..................................................................
I
I City ........................................................................

1 1 - 2 6
I___________________________ ________________



P age Eight CIVIL SERVICE LEADER Tuesday, December 31,

Question, Please?
by H. ELIOT KAPLAN

CONTRIBUTING EDITOR

Workiiifj After 
Office IIuiir8

S. E.—It is no t  our province to 
give advice as to the legal rights 
of in*Jividuel employees in the 
Civil Service, b u t  we have had 
hun d red s  of requests  as 1o the 
following m atte r ,  and the  Leader 
has asked this colum n to answer 
the  following only in a general 
way. The question has arisen as 
to  the r igh t  of a city employee to 
engage in any outside activity 
a f te r  usual office hours.

There  is nothing  in the law tha t  
p r o h i b i t s  employees generally  
from  earn ing  additional moneys on 
th e ir  own time so long as it does 
no t  in te rfe re  w ith  or is in any 
way inconsistent w ith  the ir  w ork 
fo r the city. T here  a re  some posi
tions such as policemen, firemen, 
court employees, inspectors and 
Investigators in some city d ep ar t 
m ents  and o thers  w here  the  in
cum bents a re  specifically p roh ib 
ited by state or d epartm en ta l  rule 
from  engaging in any  outside w ork  
even af te r  office hours. Except 
in such cases prov ided  by s tatute 
or  rule, the  tes t  Is w he ther  the 
w ork  perfo rm ed  by an  employee 
for the city is in any  way impaired 
by  the w ork  of the  employee on 
the  outside. The question is: Does 
i t  affect his efficiency in p e rfo rm 
ing his city duties? If the outside 
job, even though  for only an hour 
a  day or a week, is incompatible 
■with the  city’s interests, the em 
ployee m ay not engage in such 
activity.

Employees a re  rem inded, how 
ever, that the  Mayor has requested  
his d ep ar tm en t  heads not to p e r 
m it  any of th e ir  employees to en 
gage in business outside their 
reg u la r  city jobs. My und e rs tan d 
ing is tha t  he  has indicated a will
ingness to p e rm it  employees e a rn 
ing less than  $1,200 a y ear  to be 
excepted from  this ru le  w here  the 
t lepar tm en t sees fit to g ran t  such 
permission. Ju s t  w h a t  legal effect 
the  m ayor’s request  th a t  employ
ees not be p e rm it ted  to w ork  after  
office hours  has is a m a t te r  that 
read e rs  mu.st judge  for themselves. 
T h ere  are, of course, a consider
able nu m b er  of city departm ents  
over which the m ayor  cannot ex 
ercise d irec t control, such as the 
C om ptro lle r’s office, the  borough 
pres iden ts’ offices, the  board  of 
education and  the  board  of tran s 
portation .

TH ainl Civil Service
D. J. N.—A person who has been

suffering from  pu lm o n a ry  tu b e r 
culosis and has been cured, and 
w'ho is otherw ise  in good physical 
condition, will not be excluded 
from  em ploym ent in the civil se r 
vice for most positions. Fo r  posi
tions such as policemen, firemen, 
etc. w here  unusual physical e x e r 
tion is required , it will be con
sidered quite  carefully.

When May ComniisBion 
Amend Its Rules?

y .  L.—Municipal Civil Service 
commissions m ay  am end  th e ir  
rules a t  any t im e with  the  ap 
proval of the m ayor  and the Sta te  
Civil Service Commission. The 
change in ru les  does no t  become 
effective until  a f te r  the  State  
Commission has approved  the 
amended rule. The ru les  m ust 
come w ith in  the  p u rv iew  of the 
Civil Service law. The commission 
has no au tho ri ty  to m ake  a ru le  
which is not necessary  to carry  
o u t  some provision of the  law. 
N or can the commission g ran t  any  
righ t  or privilege, or  w ithhold  any 
righ t  or priv ilege w hich  the Civil 
Service law  grants. The m unicipal 
commission m ay  also m ake  re g u 
lations for the  conduct of its own 
w ork  and  fix the  practices and  
procedures of the  commission, its 
staff, and Its re la tions w ith  the  
dep artm en ts  and  employees. R eg
ulations do not req u ire  approval 
of the state commission n or  of 
the  mayor. R egulations m ay  be 
changed a t  will by the  commission, 
bu t  changes in the  ru les  m ay  be 
made only a f te r  public  hearings. 
The ru les  a re  b inding on the  com
mission as well as all others.

Post Office Inspector
S. R.—Post office inspectorships 

are  filled by p rom otion  from  
among employees serv ing  in the  
postal service. The appoin tm ents  
are  m ade by the  P os tm aster  G en 
eral w ith  the  approval of the Civil 
Service Commission. No competi
tive  prom otion exam inations a re  
held except upon  request of the  
Post Office D epartm ent.  This p ro 
cedure  has been ra re ly  invoked by 
the P. O. Departm ent.  Post office 
inspectorships are, how ever,  in the  
classified (com petit ive) service.

Some Complications!
W. A. L.—The S ta te  Civil S e rv 

ice Commission was inform ed by 
the  a tto rney  genera l  in  a form al 
opinion last w eek  th a t  the  changes 
in salary g rade  (m inim a and 
m axim a for each grade  fixing the 
lines of prom otion from  one grade 
to the  nex t  h igher  one) th a t  have

What Every Young 
Sergeant Should Know

(Continued from  page 2)
body, as well as evidence, will be 
delivered  to the  desk officer.

15. Keep desk officer informed 
from  tim e to t im e of developm ents 
and  progress of case.

1(5. If it has been de term ined  m an 
was s truck and killed by auto while 
crossing the  street,  note any con
tr ibu ting  causes such as holes in 
pavem ent, traffic lights out of order, 
etc. City m ay be involved.

17. Make complete en try  of all 
facts in memo book and subm it to 
desk officer a t exp ira tion  of to u r  of 
duty.

18. Sign cards (U.F. 6) and if city 
m ay be involved form s (U.F. 18).

19. If auto accident fill out Motor 
Vehicle B ureau  form.

20. Be presen t  at autopsy at 
m orgue  to identify  body as tha t  
found at scene.

H. Ser|u;t*ant on Patrol.
1. Supervise  and instruct subord i

nates.
2. Conduct Investigation un til  a r 

r ival of detectives.
3. Supervise  search  of deatl body.
4. Notify desk officer of presence 

a t  scene and any additional in form a
tion obtained.

5. R e turn  pa tro lm en  to regu lar  
du ty  w hen body has been removed 
to  m orgue or w hen  circumstances 
p e rm it  and notify desk officer ac 
cordingly.

C. I)e8k Officer.
1. Notify the Telegraph  B ureau  for

purpose of hav ing  the  following no 
tified: (a) Homicide Squad, (b) Motor 
Vehicle Homicide Squ-ad. (c) Com
m anding Officer, Detective  Division, 
(d) Medical E xam iner,  (e) District 
Attorney, (f) Missing Persons B u 
reau. (g) Acting C apta in  in  charge 
of T elegraph B ureau  for purpose  of 
a la rm  on teletype.

2. Notify p recinct squad  detectives.
3. Captain of precinct.
4. E n try  in Telephone Record of 

telephone notifications.
5. Entries in Blotter, m ovem ent of 

m em bers of force and  rece ip t  of 
property .

6. U.F. 60 and 61 (Com plaint file).
7. U.F. 6 cards—Fill in in fo rm a 

tion as received f rom  reporting  of
ficer.

8. U.F. 18—If city Is involved.
9. E n try  in A ided and  Accident 

Record.
10. P ro p e r ty  C lerk  vouchers  for 

property .
11. Notify T eleg raph  B ureau  to 

have P ro p e r ty  C lerk  wagon call for 
property .

12. Notify p recinct  safety p a tro l 
m an—if an auto acident.

13. R eport all facts to C om manding 
Officer of Precinct.

T h e r e ’s m o r e  to  t h i s  qx iest ion .  S e e  
n e x t  w e e k ’s  Lkader /o r  t h e  r e m a i n 
d e r ,  t o y e t h e r  w i t h  s o l id ,  bas ic  s t u d y  
m a t e r i a l  to  h e l p  y o u  p a s s  t h e  te s t .

This Departm ent o f  Information I t  conducted a s  a f r e «  
LEADER service for Civil Service employees, for eligibles, for 
all who desire to enter the Service. Address your questions 
to Question, Please?, The Civil Service Leader, 97 Duane 
S treet ,  New York City. If space does not allow printing your 
answer, you will receive a reply by mail. Therefore, state 
your nam e and address. Questions for this column receive 
thorough analysis by a  well-known Civil Service authority.

I l l  the new s . . .  all the  exam s . . .  
accurate  . .  . unbiased  . . .  in  THE 
LEADEH.

been recen tly  approved  by the  M u
nicipal Civil Service Commission 
of New York City, do not req u ire  
any action by the  Sta te  C om m is
sion to become effective. The 
Municipal Commission has a lw ays 
subm itted  such changes in sa lary  
grades to the  S ta te  Commission 
for approval, on the  th eo ry  th a t  
these changes are  in effect changes 
in the ru les  of the  M unicipal Civil 
Service and therefore  req u ire  ap 
proval of the  Sta te  Commission. 
Am ong the resolutions before  the  
Sta te  Commission w ere  changes in 
sa lary  grades for  the  actuaria l  
service, the  bridge operators, r e c 
reational service, etc. A pparen tly ,  
if the  a tto rney  genera l’s ru l ing  is 
correct, the changes in the  g rades 
of salaries adopted by the  M unici
pa l Commission during  the  last 
year  became effective som etim e 
ago, depending on the  da te  the  
Municipal Commission adopted  the  
grade changes. Complications, eh?

Candidate 
Under Indictment

J. L. F.—The fact th a t  a candi
date  in an exam ination  m ay  be 
under  ind ic tm ent fo r a crim e does 
not necessarily p e rm it  his u l t im ate  
disqualification for appo in tm en t 
by the  commission. The commis
sion m ay consider the  c ircum 
stances and m ay  in its d iscretion 
de term ine  the  ch arac te r  fitness of 
the  eligible regardless of the  ou t 
come of the  indictment. I t  is 
doubtful w h e th er  the  commission 
can sum m arily  re jec t  a candida te  
solely because of an  ind ic tm en t 
w ithout investigating the  m erits  
of the  case. U ndoubtedly  th e  com
mission m ay w ithhold  eligibility  
or  certification pending the  o u t 
come of the  indictm ent in a p ro p e r  
case. In the case you complain of, 
you m ust  apprec ia te  th a t  the  de 
p a r tm en t  head has the  r ig h t  to 
select one of any of the  th ree  
names certified from  the  list, and  
tha t  he does not have to take  n u m 
ber one if he pre fers  another.

Salaries Under Minimum
M. B.—Your ca.se is no t  un ique  

by  any means. T here  a re  m any  
employees in the  city and  state  
service who a re  receiving salaries 
below the  m in im um  of th e ir  
grades. In  the  case of a s ta te  e m 
ployee whose dep ar tm en t or  posi
t ion  is covered by the  Fe ld-H am il-  
to n  classification law  th e re  is 
.specific provision m ade  fo r  caring  
fo r  such a case in time. W here  a 
vacancy occurs in a sim ilar  posi
t ion in the  d ep ar tm en t  w h e re  the  
incum ben t had  been receiv ing a t  
least  the  m in im um  of the  grade, 
the  employee receiv ing  less th an  
the  m in im um  of th a t  g rade is 
m o^ed up to the  m in im um  salary. 
T h at  is no t  so in the  case of em 
ployees in the  New Y ork City  
service. Until  there  is a budge t  
line available w ith  a sa lary  a t  or  
above the  m inim um , and the  b u d 
get d irec tor g ran ts  perm ission  to 
yo u r  dep ar tm en t head to fill th e  
vacancy a t the  m in im um  or 
higher, and  the  d ep ar tm en t  h ead  
th e rea f te r  is willing to pay  you a 
sa lary  above the  m inim um , th e re  
is noth ing th a t  you can do about i t  
legally. The only w ay  to correc t 
a s ituation w here  an employee is 
paid  a sa lary  below th e  g rade  
m in im um  is to appeal to  the  d e 
p a r tm e n t  head  to urge an  ad ju s t 
m en t  of sa lary  on the  budget  d i 
rec to r  in the  hope th a t  th e  B.D. 
will  p reva il  upon the  board  of 
estim ate  to increase  the  ap p ro 
pr ia t ion  for the  position, and  th en  
pray  tha t  it  happens.

When Eligible Gets Sick
H. K.—W here an  eligible on a 

Civil Service list is taken  ill and  
is not available  for  appointm ent,  
the  usual practice  is for  the  com 
mission to defer th e  certification 
of the eligible to such tim e as the  
eligible has completely recovered  
and  is able to und e rtak e  the  work. 
The commission will req u ire  the  
eligible to subm it to a fu r th e r  
medical exam ination  to check on

his physical fitness. If  he is found 
fit, the  commission will then cer. 
t ify  his nam e for the  n ex t  vacancy 
(if h is  nam e  had  been  passed dur- 
Ing his illness). I  believe the same 
p ractice  is followed in  the  case of 
appoin tm en ts  f rom  lists for stat« 
trooper.

Preferred List Salaries
N. A. S.—T he provisions of the 

Cariello  L aw  w hich gives a per, 
son on  a p re fe r re d  eligible list th# 
r ig h t  to  receive  the  same salary 
upon  re in s ta tem en t as he had been 
rece iv ing  a t  the  t im e of suspen- 
sion applies ap p aren tly  only to 
re ins ta tem en ts  to the  same posi
t ion  and not to a different (even 
though  s im ila r)  position. It  ap. 
plies only to positions in the com
peti t ive  class. F u rthe rm ore ,  it jj 
be lieved th a t  th e  “same salary" 
provision applies only to the  bal. 
ance of th e  budget period  and is 
no t  fo r  an  indefinite period.

Civil Service Advantages 
To Hospital Attendants

T. B.—The advantages tha t  may 
accrue to  hospital a ttendants  after 
th e i r  t ran s fe r  to the  competitive 
class ( Ja n u a ry  1, 1941) may be 
briefly s ta ted  as (1) g reater  con
t in u i ty  in  the  service; (2) lay-ofTg 
w ill  be  m ade  on a seniority  basis;
(3) opportun ity  fo r  competitivs 
prom otions to h igher  pa id  posi
tions.

Transfer to 
Post Office Job

P. C.—It  is possible fo r a third 
g rade  c le rk  in  one federa l depart
m en t  to  be t ran s fe r red  to a similar 
c lerkship in th e  postal servico 
w ithou t  first hav ing  to serve cs a 
substitute . The  t ran s fe r  may be 
effected only w ith  the  approval 
of (1) th e  dep ar tm en t from  which 
the  t ran s fe r  is sought, (2) the de
p a r tm e n t  to which transfer  is 
sought, and  (3) approval of the 
Civil Service  Commission.

T r a n s i t  M e n  F a c e  J o b  L o s s
S e v e r a l  h u n d r e d  a l i e n  s u b w a y  

w o r k e r s  w h o  w e re  u n a b l e  to  f i le  
t h e i r  f l r s t  c i t i z e n s h i p  p a p e r s  i n  
t h e  t im e  a l l o t t e d  b y  t h e  W ic k s  
law , a n d  a r e  f a c i n g  d i s m is s a l ,  r e 
c e iv e d  a  s e t b a c k  l a s t  w e e k  w h e n  
t h e  A p p e l la t e  D iv is io n  u p h e l d  a  
lo w e r  c o u r t ’s  r u l i n g  i n  t h e  c a s e  
o f  M a z a r e l l a  vs. t h e  M u n i c ip a l  
Civil  S e rv ic e  C o m m is s io n  a n d  t h e  
B o a r d  o f  T r a n s p o r t a t i o n ,

H. Eliot Kaplan, a t to rn ey  fo r  
the pe titioner, Raphaelle  Mazarella, 
imm ediately  announced th a t  he  
would take the  case to the  C ourt of 
Appeals, w here  a final decision will 
p robably  be m ade n e x t  m onth.

The Appella te  Division, in a four 
to one decision upheld  the  p revious 
decision of Suprem e C ourt  Jus tice  
Carew, holding th a t  the  Wicks L aw  
required  the  actual fi'ling of first 
citizenship papers, know n  techn ic 
ally as “declaration of in ten tion” to 
become a citizen. The  fou r  judges 
of the  Appella te  Division who voted 
to affirm  the  lower court’s decision, 
did not w ri te  an opinion. Ju d g e

A lbert  Cohn w rote  ii dissenting op in 
ion, in which  he agreed  w ith  the  
contentions and  in te rp re ta t ions  of 
the  Wicks Law, as a rg u ed  by 
Kaplan.

Mazarella on Job
M azarella  has been k ep t  on his 

job pending an  outcome of his a p 
peal by ag reem en t be tw een  city 
officials and his a ttorney. However, 
o ther aliens involved in th e  c it izen 
ship issue have  been suspended w ith 
out pay, subject to final dismissal.

If the  C ourt  of Appeals reverses 
the  Appella te  Division, these  sus
pended employees will be  r e -e m 
ployed; otherw ise  th ey  will be  d is 
missed. If  the  C ourt  of A ppeals u p 
holds the  lower court, it  is expected  
th a t  legislation will be in troduced  
to enable those who h ad  a ttem pted  
to file flrst papers b u t  w e re  p r e 
vented  from  doing so, to continue in 
th e ir  jobs.

Dissenting Opinion
In  his dissenting opinion, Ju d g e  

Cohn wrote:
“The  Wicks law  requ ires  an  a f 

f i rm ative  act by  an  a lien employee, 
w ith in  six m onths a f te r  the Act 
takes effect, evidencing his inten
tion In good fa ith  to become a citi
zen. The ap p aren t  purpose of the 
L eg is la tu re  was to confer upon 
aliens in  the  employ of privately 
opera ted  subw ay lines a privilege 
to continue In em ploym ent if the 
t ran s i t  facilities a re  acquired by a 
public  agency, upon qualifying 
them selves fo r  citizenship. In fil
ing his application expressing a de
s ire  to declare  his intention  to be
come a  citizen in accordance with 
the  na tura l izat ion  law, appellant, in 
m y opinion, complied w ith  the stat
ute. The expression ‘shall have filed 
declara tion  of in tention  to become 
citizens’ was obviously not intended 
by  the  Sta te  law m akers  to be in
te rp re ted  in  the  technical sense In 
which  Congress would use such 
language in  a na turalization  statute.

“The o rd e r  should be r e v e r s e d  

and the  application should 
g ran ted  to  the  ex ten t  of r e s t r a i n i n g  

respondents  f rom  dismissing tha 
appellan t.”

T h a t  L a b o r  C l a s s  P r o b l e m
A NEW PUBLIC HEARING IS ON THE WAY

A n o t h e r  p u b l ic  h e a r i n g  w i l l  be  

h e ld  o n  t h e  M u n i c ip a l  C iv il  S e r 

v ice  C o m m is s io n ’s p r o p o s e d  r e s o 

l u t i o n  to  r e c l a s s i f y  a l l  b u t  o n e  
l a b o r  t i t l e — t h a t  o f  H e l p e r — i n t o  
t h e  c o m p e t i t i v e  c la ss .  N o  d a t e  
h a s  y e t  b e e n  s e t  f o r  t h i s  h e a r i n g .

A num ber  of changes will p robably  
be up for consideration a t  the  t ime 
of the nex t  hearing. On the  basis 
of objections voioed recen tly  by offi
cials of organized labor, employee 
groups, and others, the Commission 
intends to am end  its orig inal p ro- 
posaL

Among the  changes a re  the  fo l
lowing:

Prom otion will be prov ided  fo r  on 
the  basis of seniority  and  record  in 
s tead  of seniority  alone. In  G roup  
A, the  first classification of th e  new  
service, the  titles of L ab o re r  and 
P o r te r  will be  used in terchangeably , 
so th a t  the  tit les will be  “L ab o re r  o r  
P o r te r ,” grades one to six.

It is also expected  th a t  the  Com 
mission will designate the  n e w  se rv 
ice as the unskilled labor service In 
the  competitive class. By inclusion of 
the  word “unskilled” the  Com mis
sion hopes to overcome objections of 
labor leaders  who contended the  p r e 

vious w ord ing  of the  r e s o l u t i o n  

m ight eventually  lead to a b r e a k 

down In the  p revail ing  wage struc
tu re .  .

T he  p roposed  reclassification o 
the  labor  class into the  competitive 
service has evoked wide interest n<?̂  
only am ong the 11,000 persons di
rectly  involved, b u t  in the cntir 
Civil Service. I t  is anticipated tn 
the  n ex t  hear ing  will draw  e v e n  » 

la rg e r  response th an  the  origm 
hear ing  got two weeks ago. ,

Note to the  Civil Service Comm>. 
sion: Please use a  larger
tlie hearing , bo everybody "*1* 
comfortable.



f e a c h e r s  N e w s  w e e k l y
t h e  c i v i l  s e r v i c e  L E ADER' S  MI N I A T U R E  N E W S P A P E R  FOR T E A C H E R S P a g e  N i n i »

TO PROVIDE RECREATION
Ifor the thousands of children in N ew  York City is an  important duty of city officials. As in 
I Imost all other jobs in the city service, the leaders of recreational activities are selected b y  
I ivil service after passing a  series of written, physical and m edical tests. Shown here is a  
Recreational director leading a  group of children in group singing. This picture is from the 
Municipal Civil Service Commission's new  three-reel movie called "Merit System Advancing".

Moolboy Soldiers
[seventeen elementary and  ju n io r  
'gh school pupils are  included in the  
JO students of New Y ork’s school 
kern discharged this te rm  to en ter  
fce armed forces of the United States, 
ost of the 150 students w ere  m em - 
'rs of National Guard outfits which 
fere inducted into the  federa l  ser- 
Ice. Board of Education officials 
^ted that 137 were re leased to join 
fce army, 13 the Navy.
[in September the board  d ischarged 
Ifht pupils from e lem entary  and 
r.ior high schools, 23 from  senior 
Igh schools, 16 from vocational high 
Ihools. In October five g ram m ar  
;hool pupils heeded the  call to arms, 
! high school pupils, 12 vocational

high school s tuden ts  and  seven p a r t-  
t im e vocational high school students. 
In  N ovem ber  the  a rm y  and  navy 
took fou r  pupils  f rom  e lem en ta ry  
schools, 11 f rom  high schools, 16 
fro m  vocational h igh  schools and  five 
f rom  p a r t- t im e  vocational high 
schools.

Most of th e  s tuden t  soldiers came 
from  the  m ore  populated  sections of 
the  city, M an h a ttan  con tribu ting  58, 
B rooklyn 56. Queens led th e  B ronx  
by a nose, l i te ra lly  and figuratively, 
16 to 15, F ive  of th e  recru its  hailed  
from  S ta ten  Island.

Two of Textile  High School’s co
opera t ive  studen ts  rece ived  th e ir  
diplom as p rem a tu re ly  a t  a special 
assembly last  w eek  because  they 
have  been  called into service as

m em bers  of the  212th Coast A rtillery . 
The  studen ts  a re  A lb e r t  Nolan, 18, 
and  P a tr ic k  Goggins, 19.

Guild Raps 
Rapp-Coudert

Pro tec t ion  of pension and sa lary 
rights fo r  teachers  serv ing  in the 
a rm ed  forces of the  U nited  States 
was u rg ed  by  the  Delegate Assembly 
of th e  N ew  Y ork  T eachers’ Guild at 
a recen t  m eeting. The Delegate As
sem bly also asked the  Rapp-C ou
d e r t  investigation  com m ittee  th a t  it 
should not allow  its efforts to be 
used by  organizations seeking to cut 
school appropria t ions  o r  l im it aca 
demic freedom.

PARK TOPICS
By B. R. MEEHAN

!ive-Day W e ek
|Park Engineer William H. Latham , 

a memorandum sent to the  five 
crough Directors, states th a t  the  

1-41 Budget allowance for the 
‘'■jority of the following p e r  diem 
nployees provided 275 days a year, 
Bsed on a 51,  ̂ day week, excluding 
P‘idays, and for the o thers 236 days 
(ypar, on the same weekly basis, b u t  
Fluding holidays. B ut because of 
r  seasonal nature of p a rk  w ork  
F  the increased p a rk  facilities, 

® working since Ju ly  
B 6 flay week basis. To keep 

in this budget without adversely  
feting the proper m aintenance and 
r̂ation of the pa rk  system, you 

ij  directed to employ on a 
L r l  n ®ff®ctive Ja n u a ry  1, to 
P h  29. 1941, all pe r  d iem  em- 

the following titles: 
^̂ 'omobile Engineman, C lim ber and 
•r‘pr T ^^ ‘ '^ener, Assistant G ar-  

(Music), and  Cus-

ffm anent A ss’t  

wtleners t o  M e e t

’i ' l im  Gardeners Or-
on V!L i m p o r t a n t

'he Cih, e v e n i n g  J a n .  7,
o f ^ouse  a t  8 o ’c lo c k .

‘̂ *>on and s c h e d u l e d .  D i s -

'■ed. be f u r t h e r  a n a -

r e g a r d l e s s  o f  
•  attend, “" ‘" “‘‘ons, a r e  i n v i t e d

N n g s

w o u ld  b r i n f  those

new  sh ie ld s . . .F re d  - R em sted t  (86th 
St. Shop Man.) is poppy to a  lb. 
baby boy . . . N ex t  genera l  meeting 
of the  Ass’t  G ardeners  Eligible Asso
ciation will be he ld  Monday, J a n u a ry  
20, a t  W ashington I rv ing  High 
School, M anhattan ,  a t  8 P. M . . . I s  
th e re  s t ren g th  to the  ru m o r  making 
the  rounds  th a t  Special P a rk  P a t ro l 
man, V incent Tristano, fo rm erly  of 
the  Coney Island Squad is a t te m p t 
ing to  jo in  the  Secret Service of the 
U. S .? . . .W il l ia m  T. Mickens, Pres. 
Ass’t  G ardeners  Eligible Association, 
wishes to express his apprec ia tion  
an d  sincere gra ti tude  to  the  person 
nel d irec tors  of B loomingdale’s and 
H e a rn ’s D e p a rtm en t  stores, and  to 
the  United P arce l  Service for em 
ploying m en  from  the  list during  the 
holiday s e a s o n . . . Isn ’t  th e re  anything 
th a t  H en ry  Buckholtz, Attendant,  
F o r t  T ryon  P layground  can ’t  f i x . . .  
W hat is the  purpose  of N athan Beck
e r ’s (C entra l  Pa rk )  proposed visit to 
A lbany?  ,

(Address all comm unications to 
colum n in care of THE CIVIL SER
VICE LEA DER).

P r o m o t i o n  t o  G a r d e n e r
The C iv il  S ervice  L eader  presents 

the  fo llowing study m ate r ia l  as aid 
to prospec tive  candidates in p re p a ra 
tion for the  fo rthcom ing prom otion  
exam  to gardener.  The exam  has 
been o rdered  by the  Commision, bu t  
no date  for filing has been  officially 
announced. W atch  the  L e .̂vder for 
fu r th e r  developm ent on this test.

Directions: E xam ine  each of the  
following sta tem ents  and  decide 
w hich  is TRUE or FALSE. If you 
decide a s ta tem en t is TRUE encircle  
the  " I ” o r  “F ” If the  s ta tem en t  is 
FALSE.

26. The  “M organ” is a colorim etric  
m ethod  of soil testing T. F.

27. In  the  “ R ichorpoor” and 
“T ruogh” test of soils the  soil should 
be thoroughly  dried  before  testing. 
T. F.

28. F e rn s  rep ro d u ce  by spores-. 
T. F.

29. H elxine is an insecticide. T. F.
30. Bulbs a re  se t deeper on .sandy 

type soils than  on clay soils. T. F.
Study Series ISo. 4

Directions: Fill  in the  answers 
as req u ired  in each of the  following;

31. T hree  conditions essential for 
the  p ro p e r  g row th  of greenhouse 
p lan ts  a re  ...................

32. L eaves in a decomposed state 
a re  re fe r re d  to a s ...................

33. Two p lants  g row n from  corns 
a r e ................... a n a ....................

34. The disease w hich causes 
young seedlings to die of! a t  the 
g round  surface  is ca l led ...................

35. Silt  is a' type  o f ...................
D irections: In each of the  following 

items four possible answ ers  a re  sug
gested to complete  each statement. 
On the  answ er shee t w rite  the  letter  
of the  s ta tem en t w hich  is best  of 
those suggested.

3. The  p a r t  of a p lan t  commonly 
re fe r red  to as “the  w orkshop” is the  
(a) roots (b) stem  (c) the leaves (d) 
buds.

37. Massey dust is used (a) for 
b lack spots on roSes (b) in m aking 
dust m ulch (c) as hum us has tener  
(d) fo r  sto ring  tu lip  bulbs.

38. One of the  following w hich is 
not t ru e  of h um us is (a) it  aerates 
the  soil (b) it takes the  place  of 
p lan t  food (c) it increases the  w a ter  
holding capacity  of soils (d) it  fa 
cilita tes drainage.

39. A c h ap a rra l  is (a) a grassy t e r 
race  (b) a type of rock garden  stone
(c) a dense th icke t  of shrubs  (d) a 
sod cu tting  machine.

40. A 8-5-3 analysis fe rti l izer  con
tains the  largest pei’centage of (a) 
calcium  (b) phosphorus (c) potash
(d) nitrogen.

Clip and  paste  in scrap book. To 
be con tinued  w h e n  space is avail 
able.

The Assembly w en t  on record  as 
expressing  re g re t  th a t  the  C oudert 
Com mittee  had insisted on d em a n d 
ing the  m em bersh ip  lists of Local 5 
of the  T eachers’ Union. “While our 
lack of sym pathy  for the  leadership  
of th e  T eachers’ Union, Local 5, is 
public ly  well know n,” the Assembly 
stated, “we wish to express  regret  
th a t  the  C oudert  C om m ittee  has in 
sisted on dem and ing  the  m em b e r 
ship* lists of Local 5. W hatever  the  
purposes of the  Committee, this 
practice  will set a dangerous p re 
cedent re la t ive  to v o lun ta ry  associ
ations and t rad e  unions.”

Cheating Rears 
Its Abstruse Head

All was no t  peace and benignity  at 
Columbia U niversi ty  in Christm as 
week. Repercussions f rom  charges of 
cheating  by g rad u ate  s tuden ts  in 
T eacher’s College m arre d  the sp ir i t 
ual and  m en ta l  se ren ity  of the ho li 
day season. The annual  re p o r t  of Dr. 
C larence L inton, ch a irm an  of the 
Com mittee  on Professional Advi.se- 
ment, disclosed tha t  te a c h e r- in - tra in 
ing studen ts  a re  suspected of chea t 
ing in exam inations and, worse yet, 
of employing ghost-w ri te rs  to w rite

the ir  te rm  papers  for them . The r e 
po rt  subm itted  to Dean Russell is, in 
turn , incorpora ted  in the  D ean’s a n 
nual report  to the  T rustees of T each 
e r ’s College.

A lthough he m ade several sugges
tions to the tw in  problem s of ch ea t 
ing and ghost-writing. Dr. L inton 's  
rep o r t  s tated that “no satisfactory  
solution could be found.” Dean R us
sell s taled em phatically  th a t  “u n iv e r 
sity ru les  of discipline will be in 
voked against cheating.” The big 
problem  confronting  T ea ch c r’s Col
lege ofTicials, however, concerns in 
genious “outsiders” who ofTer to 
gho.st-write term  papers  in the  s tu 
d e n t’s “own handw riting .” These 
gentlem en advertise  their  services on 
bulle tin  boards in the  college and by 
mail to both s tuden ts  and faculty 
members.

If teachers  would place loss em 
phasis on facts and m ore  on in te r 
p re ta tion  in evalua ting  te rm  papers . 
Dr. L inton believes th a t  the  activit ies 
of ghost-w ri ters  could be g reatly  r e 
duced. The application  of profo.s- 
sional knowledge is dilTicult for Jay 
“outsiders” according to T eacher 's  
College ofTicials.

The New York T i m e s ,  in pixie 
mood, m ade  one succinct com m ent; to 
loi t:  no ghost ever  passed an  oral 
exam.

Opinions of the Week
For:
Physical Fitness

Nobel prize w inner.  Dr. Alexis 
Carrel, speaking a t  the  annual con
vention  of the  New York  Sta te  A s
sociation of H ea lth  and  Physical 
Education  Teachers, declai'ed th a t  the 
developm ent of ch a rac te r  and mind 
was essential to physical fitness. Said 
Dr. Carrel: “T he type  of physical fit
ness th a t  we need is a complex com 
pound of physical and  sp ir i tua l  e le 
ments. F o r  m an  refuses to be d i 
vided into sep ara te  com partm ents. 
Muscle, organs, ne rvous systems and 
mind constitute  func tiona l wholeness'.' 
T hey are  not isolated units. The 
strength ,  skill,  speed and endurance  
of the  body depend on ch arac te r  as 
well as on the  quality  of the  blood 
circulating  th ro u g h  the  muscles. . . 
Love, enthusiasm , hope, dedication 
are  the  wings of intelligence, the  
s t reng th  of the body.”

For;
Happy Home Life

Marion S. Van Liew, S ta te  S u p e r 
visor of Home Economics, believes 
tha t  a happy  hom e life is essential to 
na tional defense. A t a m eeting of 
educators In Syracuse, Miss Van 
L iew  said, “R apidly  shif ting  social 
and economic s tandards  are  forcing 
families to m ake  rap id  and som e
tim es d ram atic  changes in rou tine

and  procedure . , .Home economics 
education, believing it has a vital 
place in our p resen t  em ergency  p ro 
gram, is pu tting  ev ery  effort into 
he lping home and fam ily  groups 
make these necessary ad jus tm en ts .”

F o r :

Power and 
Intelligence Tests

Dr. H enry  Levy, cha irm an  of th e  
Board of Exam iners , is ev iden tly  
pleased w ith  the  genera l  cu ltu re  test  
recen tly  given applicants for- h igh  
school principalships. T eachers  in 
tending to take the  fo rthcom ing  de
pa r tm en t  chairm an  license ex am in a 
tions will be sim ilarly  quizzed. T e rm 
ing this type  of exam ination  a 
“pow er and intelligence tes t,” Dr. 
Levy said th a t  it would  consist of 
th ree  parts.  The first p a r t  is d e 
signed to probe  the  can d id a te ’s com
prehension  of p r in ted  m atte r ,  th e  
second p a r t  will consist of a vo cab u 
lary test  and the  th ird  pa r t .  Dr. Levy  
said, “will be  devoted to con tem po
raneous affairs in the  politico-socio
economic spheres.”

You and /,  by May Healy, 
will appear next week.

R E ! ^ O L V E :

To put your finances in order!
A Personal Loan and a Firm Reeolulion Can Help You 
Start the New Year Right. Resolve to Put Your Finances 
in order.

Loans of f rom  $60 to $3,300 for periods of 12 m onths or longer 
can be a r ran g e d  w ithout co-makers. The discount ra te  is low 
— per  an n u m —and life insurance costs only 50 cents per 
1100. B ronx  County T rust  Company service Is p rom pt.
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MElrose 5-6900, Extension 50 
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/low to Apply for a Test

Hoalth liisiwctors 
Recvivi’ Promotion

Good news for 28 eligibles on the  
promotion list for Health  Inspector 
was forthcoming last week from  the 
Budget D irector’s OfTice, which  an 
nounced that the m en would receive 
prom otions betw een the  first of 
Ja n u a ry  and the la t te r  p a r t  of May. 
The promotions, which will c a rry  a 
sa lary  increase of only one cent a 
y ear  and which will bring  the 
salaries from $2,399.99 to an  even 
$2,400, will be m ade in groups o f  
seven each six weeks.

While the prom otions m ean  little  
from  an imm ediate  sa lary  increases, 
they  will provide the  way for the  
employees to receive raises later.

The eligible list exp ires  in June,» 
and  if the promotions w ere  not m ade 
before tha t  date, the  m en would  be 
compelled to take ano ther  exam  b e 
fore they  could advance in grade.

For City Jobs; Obtain applications a t  96 Duane Street,  New Yorit 
City, (9 a.m. to 4 p.m.), or  w ri te  to the  Application B ureau  of the 
Municipal Civil Service Commission a t  96 Duane S treet and enclose 
a self-addressed 9-inch stam ped envelope (4 cents for M anhattan  and 
Bronx, 6 cents e lsew here).

For State Jobs; Obtain applications a t  80 Centre Street,  New York 
City, (9 a.m. to 5 p.m.), or enclose six cents in a le t ter  to the  E xam ina 
tions Division, State Civil Service D epartm ent,  Albany.

For County Jobs; Obtain applications from  Examinations Division, 
State Civil Service D epartm ent,  Albany. Enclose 6 cents.

For Federal Jobs: Obtain applications from U. S. Civil Service Com 
mission, 641 Washinjrton Street,  New York City, (9 a.m. to 4:30 p.m.), 
in person or by mail. Also available from first and second class post 
offices. Second District.

U. S. citizens only may file for exam s and only during period when 
applications are  being received.

Fees are  charged for city and State exams, not for federal.
Applicants for most city jobs must have  been residents of New York 

City for three  years immediately preceding appointm ent.  Applicants 
for State jobs must have been New York State residents for one year.

The "weights” listed for various titles on these pages re fer  to the 
relative value of each part  of the  exams. Therefore,  if the  weight of 
the wri t ten  part  of an exam  Is 30, this means tha t  the  wri t ten  p a r t  
counts for ,30 per ccnt of tiie final mark .

I J .  S .  T e s t s

Deck Eiif2;ineer
S a la ry :  $1,590. F ile  by  D e c e m b e r  

31. P lac e  of e m p lo y m e n t ;  A rm y  
T r a n s p o r t  S e rv ice .  W a r  D ep t. .  
B ro o k ly n  (h o m e  p o r t ) .  F o r  d u ty  on  
t r a n s p o r t s  p ly in g  b e tw e e n  B ro o k ly n ,  
N ew  Y ork . P a n a m a ,  P u e r to  R ico, 
S a n  F ran c is c o  a n d  H a w a ii .  A ge  
l im i t ;  50.

Storekeeper (Deck)
S a la ry  $1,18;!, less $252 fo r  m a in t e 

n a n ce .  F i l f  by  D e c e m b e r  31. P la c e  
o f  e m p lo y m e n t ;  A rm y  T r a n s p o r t  
S e rv ice ,  W ar  D ^ a r t m e n t ,  B ro o k ly n  
(h o m e  p o r t ) .  F o r  d u ty  on  t r a n s 
p o r ts  p ly m g  b e tw e e n  B ro o k ly n ,  
P a n a m a ,  P u e i to  Rico, S a n  F r a n 
c isco a n d  H aw aii .  A ge  l im i t ;  53.

In8lriiclt»r, Air Corps 
TiM'Imical School 
(§2,000-$3,800)

Junior, $2,000; Assistant, $2,600; 
Associate, $3,200; and Instructor, 
$3,800, Twelve optional branches. 
File until  fu r ther  notice. Age 
limits: 21-53. Army Air Corps, 
War Dept., C hanute  Field, Ran- 
toul, III.; Scott Field. Belleville, 
III.; and Lowry Field, Denver. 
Colo.

Applicants must have high 
school diploma or a certain  sub 
stitution; four yea rs ’ experience 
as instructor in shop subjects or 
shop supervisor, which included 
six months in the optional branch 
for which applicatipn is made. 
O r t a i n  college credits may be 
substituted for experience. There  
are  additional requ irem ents  for 
grades above Ju n io r  Instructor.

Aeroiiaiilical Inspector

A.ssociate. $3,500, and Assistant, 
$3,200; Civil Aeronautics A u th o r 
ity, Dept, of Commerce. B’ile 
until fu r th e r  notice. Age: 24-40 
(Associate), 24-35 (A.ssistant).

Applicants must have pilot’s 
cerliticate, solo flying hours and 
instruction experience.

Aircraft Inspector (Factory) 
Associate ($2 ,900)

Air Carrier Maintenance 
Inspector, Associate 

($2 ,900)

Civil Aeronautics Authority . 
File until fu r th e r  notice. Age 
limit: 24-53.

Applicants must have an  a ir 

craft  m echanics’ certificate of 
competency and (1) two-year 
supervisory  experience  in the  
mechanical field of m odern  civil 
a irc raft  m anufacture  or repair,  or 
(2) th ree  y ears’ experience  in 
the  same field, which includes 
components, sub-assemblies, in 
s trum ents, and accessories, or 
final assembly inspection.

Inspector, |£ngineering 
Materials (Aeronautical) 

( $ 1 , 8 0 0 4 2 , 6 0 0 )

Jun ior,  $1,800; Inspector, $2,000; 
Senior, $2,600. Navy Dept, for

R E T I R E M E N T  L A W  

H A N D B O O K

Single Copy, 20c

For full information and 
price on quantities 

■write to
ROBERT H. ALCORN 
1703 2nd Street. N. E., 

Washington. D. C.

A P O L L O  
G Y M 1216

Southern Blvd., 
Ilroiix. jN. Y. 

(Fr«-*‘ini»ii St. Stn.)

A Fully Equipped Barbell 
Cyuinasiuiu

Inillvliliiiil liistruc-tloii Iji body bulld- 
IiiK our oppcItiUy.

Hours: Weekclii.vs, exrepttnx: Su<«r- 
(In.vH, 10 II.111. to II p.m.

.Stiiurdiiy: 10 a.m. to 5 p.m.

Siindiiy: 10 a.m. to 1 p.m.

Write for our descriptive matter.

JUNIOR CALCULATING MACHINE 
OPERATOR

Entrance  Salary $1,440 per annum  

Applications Now Open—File w ith  U. S. Civil Service Commission 
by Jan u a ry  16.
No Experience Necessary—We offer practical,  intensive training^ on 
calculating: machines th a t  will qualify you for the  examination.

Day and Evening Classes ISotv Forming 
Call— Write— Phone

T h e  D e l e h a n t y  I n s t i t u t e
115 East 15th St., New York City STuyvesant 9-6900

duty  w h e rev e r  assigned. File un 
til fu r th e r  notice. Age limit: 53.

Applicants m ust  have had two 
to SIX y e a rs ’ experience in the in 
spection and  tes ting  of ae ronau 
tical engineering  materials,  or 
a irc raf t  engines and  their  acces- 
ories. C erta in  substitutions ar# 
allowed.

E n g i n e e r i r t g  D r a r t g m a n  

($1 ,620 .$2 ,600)

Assistant, $1,620; Engineering 
Draftsm an, $1,800; Senior, $2,000; 
Principal,  $2,300; Chief, $2,600. 
F ile  until fu r th e r  notice. These

positions a re  for worW 
Age limits: 45 (Assist 
(o ther grades). ant).

(Ordnance) 
( |1 ,6 2Q.$2,600)

Asf^istant, ^1-620; Engine I 
Draftsm an, $1,800; Senio? 
Principal.  $2,300; Chief - f , '25? 
Navy an d  W ar Depts pn. 
J u n .  3 9 . 1941. Age limit'’ 

Applicants must be liiaK 
graduates  and  must have tw 

(Continued on Page U) ^

Stop kicking about 
bad breaks , . .

M a k e  y o u r  o w n  o p p o r t u n i *  

t i e s  b y  p r e p a r i n g  p r o p e r l y  !

L E A D E R  B O O K  SH O P
97 Duane Street, New York

Bookkeeping: for PersonaJ and Business Use—Raymond Cradil. J2« |
Border  Pa tro lm an  ..........   ’
J r .  <& Sr. Typist  and  Stenographer—P re p a re d  for Federal

exam inations ............................................................................ 65c, 1.00 4 ijij
Questions & Answers for R ura l  C arr ie r  Sc Clerical Positions—

Wm. J.  Barse, 213 pages .....................................................................  jjj
C lerk Typist-Stenoffrapher—Prep a red  specially for  City ex

aminations .................................................................................................. jjj!
Postal S e rv ice ........................................................................ ^ . .2 5 c ,  1.00 & 15|
U nem ploym ent Insurance  Manual ....................................................  m  j
Housing Study T ext  for Resident Building Supt., Gfade 3, and

Building M a n a g e r .................................................................................  1.51 i
Mim eograph O p e ra to rs ............................................................................. i 5| j
Questions *  Answers for Postal Positions—Wm. J. Bar.ie, 207

pasres  ....................................................................................................  2.91
Questions & Answers for Customs, Im migration , and Law En

forcing Positions—Wm. J. Barse, 232 pages ...............................  l,j( |

TECHNICAL PREPARATION 
In troducto ry  Course for Finger P r in t  Experts, by Mary E.

Ham ilton ..................................................................................................  2.M
Bridges and  Bridge Operating  in New York C i ty ........................... 2.M
Dietician ........................................................................................................  1.5J
Engineering  Review (S truc tura l  Steel <& Reinforced Concrete). 2.M |
J r .  Engineer & General T es t ................................................................  l.M i
Diesel M oni to r .............................................................................................  6.0*
W elder’s G u id e .............................................................................................  1.0«;
New Auto G u id e ...........................................................................  4.00:
Mathematics & Calculation for Mechanics.......................................  ZOO
Diesel Engine M an u a l ............................................................................... 2.00;
New Radiom an’s G u id e ........................... ' ................................................  10®
Handy Book Practical E lec tr ic ity ........................................................ < M ]
Engineer-Custodians Manual—Exam Questions and Answers 

—Thomas B re tt  .....................................................................................  j

FIREMAN PROMOTION PREPARATION 
The F irem an  Textbook of Entrance and Promotional Exam

ination Q u e s t io n s ...................................................................................
F irem an Study B ook ...........................................................................25c & 1-5*
How to Become a F i r e m a n .......................................................................  •**
History of F ire  D ep a rtm en t ....................................................................
F ire  D epartm ent  Manual of Instruction—An officer’s manual

for professional ftre-ftghters by Lowell M. L im p u s ................
F ire  Preven tion  C ode ...................  .................................................

POLICE PREPARATION
Patro lm an  Study T e x t .............................................................................
Police M an u a l ......................................................................... ....................
Law of A rres t  In Criminal P roceed ings .........................................
Supplement to Law of A r r e s t . . . , ........................................................
Questions & Answers for Motor Vehicle E xam iner  and Foiicc,.
Questions & Answers SGt’s Exam ination S tu d y ............................
State T rooper Exam ination ....................................................................
Dellnitions ....................................................................................................

1.M
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310
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G E N E R A L  P R E P A R A T IO N

E v e r y d a y  L a w .........................................................' .............................................
E v e r y d a y  M a th e m a t ic s ......................................................................................
G e n e ra l  F e d e ra l  Tes t G u id e — Procedure,  sam ple  tes ts ..............
C iv i l  S e rv ice  H a n d b o o k — 1,000 Civil Service  questions ..............
G u id e  to M u n ic ip a l  G o v e r n m e n t .................................................................
O u t l in e  C h a r t  o f  M u n ic ip a l  G o v e r n m e n t ................................... .......
Y o u r  F e d e ra l  C iv i l  S e rv ice — A  5G0-page m anual on procedure.
C iv i l  S e rv ice  H a n d b o o k — P ro c ed u re , sam ple  questions........
M e n ta l  Tests fo r  C iv i l  S e rv ice  E x a m in a t io n s  (F e d e ra l , State,

a n d  C i t y ) — W m . J. B arse, 235 pages ....................................................
P r e p a ra t io n  fo r  C iv i l  S e rv ice — D o n n e l ly  St  .......................
C iv i l  S e rv ice  M a n u a l   ..............................................................................

M IS C E L L A N E O U S  

L e g a l.  P o l i t ic a l  an d  Business G u id e — A  practical  h a n d b o o k  on 
politics, liceijses, welfare  agencies, taxes and labor 

M e n ta l  M u l t ip l ic a t io n — A  pam phlet by C h a rle s  Lipkin t*' j j
trains for rapid  m enta l ca lcu la tion .............................................

L e t ’s P la y  V o c a b u la ry — A  series of games th a t  build voca
lary w ithout too m uch stra in  on the  gray  m a t te r ....................

D r a f t  F a c ts .............................................................................................................. ..
C o n s c rip t io n  .............................................................................................................  l3*
B u i ld in r  C o d e ............................................................................................................’ .5*
S a n ita ry  C o d e ...............................................................................   ’
P e n a l  C o d e ........................................................................................................................ ^
C .S . R e t i re m e n t  L a w . . .................................................................................   ^
C.S. A r i t l im e t ic  ..............................................................................
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0ar̂ n a Trade—YouH Be Am ply Repaid
' drafting experience, ac- 

vve3' '̂.„ the grade. One y ear  
•orciin- elementary d rafting  

nr experience and the
train’JI^Pi-clnance drafting.

•wiring Draftsman 
( V«*roii«uitical)

(Sl,620-$2,600)

. S1.620; Engineering
A'-"- nn ‘ $1 800; Senior. $2,000;

■ s2 300: Chief, $2,600. 
‘'’“by June 30. 1941. Age limit:

k  iinnts must have two to six 
''P? ciVafting experience, ac- 

K ' f n / t o  the grade. One year  
L  elementary tra in ing  or 

-''.i-'t r,r,A fhe rest in aero-
.—.----

onrc and the rest in aero- 
' 'C a l  Certain  substi-

for college education a re  
f c d  for of experience.

f:,iginecring Aitl 
( \ p r o n a u t i e a l )  

(§1,620-«2,600)

iccictant $1,620; Engineering  
S1 800: Senior, $2,000; P r in -  

ni S2 300: Chief, $2,600. A rm y 
|c>P=*' r̂.„ Wnr Dent. File untiliA> fori)'-- War Dept. File until 
* S e  ?0 1941. Age limit: 55. 

Jpplicants mu.st have had en-
experience in testing,. I Search, design, construction, or 

r f w  ensineermg activities, partly  
[ J  the field of aeronautical en-
[gineering. _________

Iiigpector, Ship 
Construclion 

( § 2 , 0 0 0 - $ 2 , 6 0 0 )  

Inspeclor, Engineering 
Materials ($ l,620-$2 ,600)

Ship Construction:. Inspector 
(optiojial branche.s—hulls, m e-,  

ichanical. electrical), $2,000; Sen 
ior. $2,600.

Engineering Materials: Jun ior,  
$1,620: Inspector ( o p t i o n a l

■branches—hulls, mechanical, e lec 
trical, radio), $2,000; Senior, 
$2,600.

Xavy Dept., for duty  in the  
field. File until fu r th e r  notice. 
Age limit: 55. Applicants m ust 
have had inspectional experience, 
appropriate for the g rade and op 
tional branch.

Juaior Engineer 
( $ 2 , 0 0 0 )

Optional Branches: (1) A e ro 
nautical and (2) naval a rch itec 

tu re  and m arine  engineering. 
File until fu r th e r  notice. Age 
limit: 40.

Applicants mu.st have a bach 
e lo r’s degree in the optional 
branch for which application is 
made. Substitu tion  of 10 special
ized college credit hours or one 
y e a r’s experie'nce in the  optional 
branch is permitted .

Engineer 
($2,600-$4,600)

Optional branche.s: electrical,
heating  and ventilating, materials, 
mechanical, mining, radio, s tru c 
tural.  telegraph, telephone and 
welding. File by Ju n e  30, 1941. 
Age limit: 55.

Applicants mu.st have a bachel
o r’s degree  in engineering, but 
certain  substitutions for education 
are  allowed. Two to four y ears’ 
experience  is requ ired  in the  op
tional branch  applied for. G rad 
uate study in engineering  may be 
substituted for part  of ex peri 
ence.

Inspector, Signal Corps 
Equipment 

($2,000-$3,200)

Jun ior.  $2,000; Inspector, $2,600; 
Senior, $3,000. Signal Corps, W ar 
Dept., for duty  in the  field. File 
until  fu r th e r  notic'e. Age limit: 
55.

Applicants m ust have had col
lege study in electrical or  radio 
engineering. In addition, excep t 
for the  ju n io r  grade, they mu.st 
have  had experience  in in.spect- 
ing or testing  of parts, as.semblies, 
or  completed units of signal corps 
equipm ent.

Inspector, Po^vder and 
Explosives 

($ l,620-$2 ,600)

Jun ior,  $1,620; Assistant, $1,800; 
Associate. $2,000; Inspector, $2,300; 
Senior, $2,600. O rdnance Dept., 
W ar Dept. File until fu r th e r  no 
tice. Age limit: 55.

Applicants m ust have had at 
least 18 sem ester  hours’ study in 
organic chemistry. Additional e x 
perience may be substitu ted  for 
p a r t  of this requ irem ent.  Fo r  all 
grades except Ju n io r  Inspector 
applicants m ust have had e x p er i 
ence in analytical work  in a 
chemical laboratory, or inspection 
of pow der and explosives.

Aeronautical Engineer 
( |2 ,6 00 -$3 ,800)

Assistant, $2,600; Associate, 
$3,200; Aeronautica l Engineer.

SERVES AMERICA FIRST

Send M em berth ip i  and  C ontr ibu tions to

NEW YORK CHAPTER
Am erican  Red Crocs 

•1* Lexington Av#., New York

$3,800. T welve optional branches. 
File until Ju n e  30, 1941. Age 
limit: 53.

Applicants m ust have a com
mercial p ilot’s certificate for two 
a irc ra f t  weight and engine classi
fications; 1,000 to 2,000 hours of 
solo flying, which included 300 
hours  of instruction  in two classes 
of a ircraft.

Mechanical Engineer 
(Industrial Production) 

($2,600-$3,800)

Assistant, $2,600; Associate, 
$3,200; Mechanical Engineer, 
$3,800. War and Navy Depts. 
File until Ju n e  30, 1941. Age 
limit: 60.

Applicants m ust be graduates 
of an eng ineering  school, and in 
addition, except for certain  ex 
perience substitutions, have had 
professional engineering  e x p er i 
ence ranging from two to five 
years, according to the  grade of 
the  position.

Inspector, 
Ordnance Material 

($ l ,620-$2 ,600)

Jun ior,  $1,620; Assistant, $1,800; 
Associate, $2,000; Inspector, $2,300; 
Senior, $2,600. O rdnance  Dept., 
W ar Dept. 'iP’ile until fu r th e r  no 
tice. Age limit: 55.

Applicants m ust be high school 
g raduates  or have 14 units of 
high school work; one to six y ears’ 
experience  inspecting and tes t 
ing of o rdnance  m ateria ls  as 
a rm am en t,  a rm orp la te ,  demolition 
bombbodies, etc., o r  of raw  m a 
terials, including metal shapes 
form ed with dies,, .sheets, and bars 
and m achined parts. Certa in  col
lege courses may be substituted 
for p a r t  of experience  in three  
h ighest grades.

Civil Engineer 
($2,600-14,600)

Assistant, $2,600; Associate, 
$3,200; Civil Engineer, $3,800; 
Senior, $4,600. Optional branches: 
Cadastral,  construction, soil m e 
chanics, safety, sanitary, general. 
W ar and Navy Depts. File by 
Ju n e  30, 1941.. Age limit: 55.

Applicants m ust hav5 completed 
a fou r-year  college engineering 
course and m ust have had p ro 
fessional civil engineering  ex 
perience, partly  in one of the op
tional branches.

Marine Engineer 
($ 4 ,6 0 0 4 5 ,6 0 0 )

Senior, $4,600; Principal,  $5,600. 
Optional branches for Senior: 
pow er p lan t lay-out and piping, 
turbines, boilers, Diesel engines, 
deck m achinery , and general. File 
by Ju n e  30, 1941. Age limit: 70.

Applicants m ust have a college 
degree  in engineering  or naval 
a rch itec ture ,  or  experience in the 
field to substitu te  year  for year. 
Also six to seven y ears’ experi 
ence in engineering, which in
cludes four to five y ears’ exp er i 
ence in m arine  engineering. 
G rad u a te  study may be substi tu 
ted for experience.

Marine Engineer 
($2,600-$3,800)

Assistant, $2,600; Associate, 
$3,200; M arine Engineer, $3,800. 
Various optional branches. U. S. 
M aritim e Commission. File until  
Ju n e  30, 1941. Age limits: Asso
ciate  and  Assistant, 60; Marine 
Engineer, 70.

A bachelor’s degree in eng inee r 
ing or naval a rch itec tu re  is r e 
quired . Substi tu tions of ex p er i 
ence for education is allowed in 
part.  Two to five y e a rs ’ ex p er i 
ence, which includes partia l  ex 
perience  in m arine  engineering, 
is req u ired  according to the  grade. 
P o s tg radua te  study may be sub 
s t i tu ted  for p a r t  of the  exp er i 
ence requ irem ent.

Naval Architect 
($ 2 ,6 0 0 4 5 ,6 0 0 )

Assistant, $2,600; Associate, 
$3,200; Naval Architect,  $3,800; 
Senior, $4,600; Principal,  $5,600. 
Various optional branches. File 
by Ju n e  30, 1941. Age limits; 
for Senior and Principal,  70; for 
o ther  grades, 60.

Applicants m ust have exp er i 
ence as a Naval a rch itec t up to 
seven years, according to the 
grade. College and graduate  
s tudy may be substitu ted  for part  
of experience.

Engineering Aid 
(Topographic), Senior 

( $ 2 , 0 0 0 )

U. S. Geological Survey, Dept, 
of In terior. Age limit: 53. File 
by D ecem ber 31.

Applicants m ust  be high school

graduates  and have four years  of 
civil eng ineering  experience, 
which includes two years  in top 
ographic  field surveys. Certain 
substitu tions for these educational 
and experience  requ irem en ts  are 
allowed.

re tary. Board of U. S. Civil S e rv 
ice Exam iners , W atervliet  A r 
senal.

[Marine Surveyor ($3 ,200)

U. s. M aritim e Commission. 
File by Ju n e  30. 1941. Age limit- 
60.

Applicant.s m ust hold a U. S. 
license issued by the Dept, of 
Commerce, e i th e r  as chief eng i 
neer or  as m aster, of ocean ves
sels of any gross tonnage, and 
m ust have had certain  app ro p r i 
ate experience.

Junior Graduate Nurse 
($1 ,620)

U. S. Public  Health Service. 
Federal Security  Agency and 
V eterans’ A dm in is tra t ion .  File 
imtil fu r th e r  notice. Age limit: 
35.

High school study and com
pletion of a specified train ing 
cour.se in a nursing  school are  
required . In some cases persons 
in their  final yea r  of t ra in ing  may 
file.

Senior Radiosonde 
Technician ($2 ,000)

File until  fu r th e r  notice. Age 
limit: 55.

A pplicants  m ust  have four 
y ears ’ experience  in the installa 
tion, m ain tenance  and repair  of 
radio equipm ent,  which included 
six m onths with  radiosonde (ra- 
d io m eterograph)  ground rece iv 
ing and  record ing  equipment.

Radio Monitoring Officer 
($2,600-$3,200)

File until  J u n e  30, 1941. Age 
limits; 21-55.

A pplicants  m ust  have  had tech 
nical experience  in the  installa 
tion, inspection, testing, or  op e ra 
tion w ith  m ain tenance  responsi
bility, of radio  transm itte rs .

Machinist 
($6.90-$8.40 per day)

O rdnance  Service, War Dept., 
W aterv lie t  Arsenal, Watervliet. 
N. *Y. File  un til  fu r th e r  notice. 
Age limits: 18-62. File with Sec-

M e d i c a l  O f f i c e r  
($3.2()0.$4,6()0)

Associate. $3,200; Mcdical Of
ficer, $3,800; .Senior, $4,600. Op
tional branches: aviation medi- 
.uine; cardiology; dermatology; 
eye. car, nose and th roa t  (singly 
or com bined);  general practice; 
industrial medicine (a, gas an 
alysis or toxic dust, b genera l) ;  
in ternal m edicine and diagno,<5i.s; 
medical pharm acology; neuropsy 
chiatry; pathology, bacteriology 
and roentgenology (singly or com
bined): public health  (a. general, 
b venereal) ;  su rge ry  (a. general,
b. orthopedic, c. chest); tu b e r 
culosis; urology.

Public  Health  Service, Food 
a n d 'D r u g  Adm inis tra tion . V eter 
ans’ Admini-stration, Civil Aero 
nautics Authority , Indian Service. 
File until fu r th e r  notice. Ag« 
limit; associate. 40; o ther grades, 
53.

Applicants m ust be medical 
school g raduates . For the two 
higher grades th ree  to five years’ 
train ing is requ ired  in the op
tion applied  for. For the associ
ate grade, one y e ar  interneship, 
general ro ta ting  or in a special 
branch, is requ ired .  Certa in  .'ub- 
stitutions for these  experience  re 
qu irem ents  is allowed.

N avy Y ard Jobs

Many exam s ..re open for filing 
at the  B rooklyn Navy Yard. 
Applications may be secured 
from the  Navy Yard, from the 
Federal Building, or  from any 
first-class Post Office. No ex am 
inations will be given but ex 
perience is required . The jobs 
and salaries follow;

Anglesmith, Heavy Fires. $8.54 
to $9.50 pe r  day; Anglesmith, 
O ther Fires, $7.50 to $8.54; B lack
smith, Heavy Fires, $8.54 to $9.50; 
Blacksmith, O th e r  Fires. $7.58 to 
$8.54; B oatbuilder,  $7.87 to $8.83; 
Boilerm aker, $7.87 to $8.83; 
C hipper and  Caulker, Iron, $7.58 
to $8.54; C oppersm ith ,  $8.4.5 to 
$9.51; Die Sinker. $8,83 to $9,79; 
Driller,  Pneum atic .  $6,37 to $7.30; 
Flange T urner .  $8.06 to $9.02; 
Forger, Light, $9.50 to $10.46; 

(Continued on Page 12)

P o s t a l  N e w s
By DONALD MacDOUGAL

S u b s  t o  F i l l  

V a c a n c ie s
A fte r  w eeks of confusion, we 

finally have  good new s on the  m atte r  
of substitu tes  filling vacancies caused 
by the  induction  of reg u la r  clerks 
into m il i ta ry  service. A special b u l 
letin of the  National Federation  of 
Post Office Clerks has this to say 
(it's im p o r tan t  enough to quote  in 
full):

“We have  information, as a resu lt  
of in form al ta lks w ith  D epartm en t 
officials, to the  effect tha t  a ten ta 
t ive  p ro g ram  has been adopted 
w h e reb y  classified Civil Service su b 
s ti tu tes will be  p rom oted to regu lar  
positions to fill vacancies created  by 
the  induction  of reg u la r  clerks into 
the m il i ta ry  service un d e r  the  Selec
t ive  M ilitary  T rain ing  and National 
G uard  Acts. In  o u r ,  opinion, this 
policy will be  adopted and p u t  into 
effect by the  D ep a rtm en t  at an early 
date. The  vacancies created by su b 
sti tu tes thusly  prom oted  will, under  
the  p roposed plan, be  filled by 
eligibles from  the  certified eligible 
registers. Substitu tes  and eligibles 
p rom oted In this m anner  will be 
g ran ted  such prom otions upon the 
d istinct u nders tand ing  th a t  they will 
be reduced  to the ir  fo rm er status 
upon the  r e tu rn  of employees in 
ducted  into the m ilitary  service, to 
the ir  fo rm er positions.”

H e re ’s p a r t  of the  background; 
the Jo in t  Conference, fusing the af- 
fiiliated postal organizations in the 
m etropolitan  area, passed a reso lu 
tion urging this action at its October 
meeting. Copies w ent to officials of 
n a tiona l postal groups and to Post 
Office D ep a rtm en t heads. F irs t  As
sistant Pos tm aster  G eneral Ambrose 
O ’Connell answ ered  for the P os t 
m as te r  G enera l  and the  President; 
“With respect to the  covering of a s 
signm ents of employees on m ilitary 
training, you  are informed tha t  it 
has been decided to utilize the se rv 
ices of substitutes, both tem porary  
and regular, for  this purpose.”

This rev ersa l  of w ha t  the  Jo in t

Conference sought only served to r e 
double th e ir  efforts. And it now 
looks th a t  th ey ’ll get w ha t  they want.

J im  M e a d ’s B i r t h d a y
J im  M ead’s b ir thday  is cominjf to 

be a real postal holiday. Sa turday  
night the postal office employees of 
Buffalo, w here  J im  is favorite  son 
n um ber 1, honored  h im  at a b i r th 
day and testim onial d inner. Since 
his last b ir thday , J im  helped push 
th rough  the  R am spect Act, one of 
Civil Service’s g reat  steps fo rw ard .

V e h ic le  M e n  E l e c t
R e - e l e c t i o n  as  h e a d  o f  lo ca l 2, 

N a t i o n a l  F e d e r a t i o n  o f  P o s t  O ff i ce  
M o t o r  V e h i c l e  E m p l o y e e s ,  c a m e  to  
E v e r e t t  G. G i b s o n  a t  th e  D e c e m b e r  
m e e t i n g .  T h e s e  w i l l  h e l p  E v  in  s e r v 
in g  loc a l  2’s i n t e r e s t s  d u r i n g  th e  
c o m i n g  y e a r :  H. D. M i l l e r ,  f ir s t  v i c e  
p r e s i d e n t ;  H. T u r s k e y ,  s e c o n d  v i c e  
p r e s i d e n t ;  J a c k  S p i n a ,  t h i r d  v i c e  
p r e s i d e n t ;  C l a r e n c e  B a t t l e ,  Jr . ,  
c o r r e s p o n d i n g  s e c r e t a r y ;  F r e d  L e -  
h e r t ,  f in a n c ia l  s e c r e t a r y ;  C l a r e n c e  
D i x o n ,  r e c o r d i n g  s e c r e t a r y ;  C h a r l e s  
H e l w i g ,  t r e a s u r e r ;  O s c a r  L i s k ,  s e r 
g e a n t - a t - a r m s .

M c H a le  I n s t a l l e d  A g a in
Bill McHale will be installed fo r 

the fou rth  t im e as presiden t of 
B ranch 36, National Association of 
L ette r  C arrie rs ,  a t  a d inner-dance  
Sunday evening a t the  G rand  St. 
Boys Clubhouse, 106 W, 55th St. 
Edw ard  J. Gainor, of Washington, 
p residen t of the national association, 
assisted by Cincinnati  executive 
m em ber W illiam Dougherty, will do 
the honors. A t the  same lime. Max
S. Hauser is to be inducted  as head 
of the  New York L e t te r  Carrie iV  
Association, local sick benefit asso
ciation. Invited  guests include Sen 
a tors W agner and Mead, Congress
m en Romjue, Sweeney, and F la n 
nery, and P o s tm aster  Goldman.
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U. s. Opens Test fo r  Automotive Inspect^
r

( ( 'o i i t in i i r d  f ro m  Page 11)

FraniP Bcndi r, $8.00 to $9.02: Oas 
CuUcr ov  Burner, $(J.()2 to $7.58. 

Hol(lcr-On. $5.38 to $(i.:54. 
I.oft.snvan, $fi.2(i to $9.22; Moklcr, 

$«.!)<) to $!).R9; P ipecovcr rirui In- 
Kiilntor, $7.78 to $8.74; Puncher 
utirl Slioaiei', $(>,05 to $7.01; Riv- 
pter. $7.78 to $8.74; Riyger, $7.87 
to $8.8.'5; Rivet Heater, $4.80 to 
$').7(i; Sailmakor, $7.08 to $8.04; 
Saw Filer,  $9.02 to $9.98; Sheet 
Mel a I Worker. $8.45 to .$9.41; 
Shipfitter. $7.78 to $8.74; Ship- 
wrii 'h t,  $7.97 to $8.9.3; Toolmaker, 
$8.:J5 to $9.31; Welder, Electric 
(Specially Skilled), .$7.78 to $8.74; 
W elder. Cia.s, $7.58 to $8.54.

Marliinisl (S6.92-$8.82)

Dover and Metuchen. N. .1.. 
end Brooklyn. File until fu r ther  
noti(’e. A^e limits: 18-55.

Applicants must have had a 
fo u r-yea r  apprcntice.'ihip or four 
y e a rs ’ practical experience in the 
trade.

I'ool and (i.uiiuo I)<‘8igiier

Tool and Clauge De.signer, 
$1,800: Senior. .$2,000; Principal. 
$2.:<00; Chief, $2,(i00. Watervliet 
Arsenal, Watervliet, N. Y. Open 
to New York State  re.sidents. 
File  until  fu r ther  notice. Age 
limits: 18-55.

I'ool maker
Fort  Monmouth, N. J„ $2,000- 

$.'?,000; P icatinny Arsenal, Dover, 
N. J., $7.20-$9.28 per day; Raritan

T o  r e l ie v e  

M is e r y  o f

6 6 6
L IQ U ID  

T A B L E T S  
S A LV E 

NOS E D R O P S  
COUGH D R O P S

Try ‘'R i ib - M y - T I s m " — a Wonderful  Li n im e n t

A m erica 's  Favorites

'fOj

rCA rUHINC » A C O M PLCTC  ̂
tM>C SIKANC.I ' ACIION AOVIINTURE

Packed W ith Action

For All The Family

I nmiuiit im

m
M iMiuiit iniii n n i n i n  m nii i tm

7/^/is

r ;  /I

lOc A t All S tands!

Ar.senal. Metuchen, N. J., $7.20- 
$8.40 per day; Brooklyn Navy 
Yard, $8.35-$9.31. File until  fu r 
th er  noticc. Age limits: 18-62.

Applicants must have com
pleted a four-year  apprenticeship  
or have had four years of p rac t i 
cal experience.

Atlf‘n<1ant, Neiiro- 
Psy«liialri<* Hospital 

( $ 1 , 0 2 0 )

Veterans’ Adm inistra tion  Facili
ties, Canandaigua and Northport,  
N. Y. File until fu r th e r  notice. 
Age limits: 21-48.

Applicants must have had six 
m on ths’ resident tra in ing  in 
nui'sing, or six months ' service 
in a U. S. hospital corps, or three  
m o n th s’ experience  as A ttendant 
doing ward  duty  for t rea tm en t of 
mental or nervous diseases.

Toolmaker 
(.S7.8l-.$9.28 per <lay)

O rdnance  Service, War Dept., 
W atervliet  Arsenal, W atervliet, 
N, Y. File until fu r ther  notice 
with Secretary. Board of U. S. 
Civil Service Examiners, W ater
vliet Arsenal. Age limits: 18-62.

Sliipwrlglil 
(S7.49-$8.43 per day)

Norfolk Navy Yard, Portsm outh , 
Virginia. File until fu r th e r  no
tice. Age limits; 20-55.

Precision I.eii8, Prism and 
Test Plate Maker 

($7.87-$8.83 per day)

U. 8, Navy Yard, Washington.

D. C. File until fu r th e r  notice. 
Age limits: 20-48.

Civilian Medical Officer 
( I ’emporary & Part-Time)

Full t ime duty, $3,200 or higher; 
par t- t im e  duty, salary is com m en
sura te  with hours  of duty. File 
until  fu r th e r  notice. A ppoint
ment* with U. S. Arm y hospitals, 
camps, etc.

Applicants m ust have an M.D. 
with ap p ropria te  experience.

Senior Photographer, 
$ 2 , 0 0 0

O p tio n a l  b r a n c h e s ;  1) d ry - p la t e  
p h o to g r a p h y ;  2 ) w e t - p la te  p h o to g ra 
phy.

Assistant Photographer, 
$1,620

File by  D e c e m b e r  31. A ge  l im i t :
53.

Requirem ents
Experience: Senior Photographer

—to u r  y e a r s  o f  re s p o n s ib le  p a id  e x 
p e r ie n c e  in  h ig h  g r a d e  p l ic to g ra p h ic  
w o rk ,  o n e  y e a r  o f  w h ich  m u s t  h a v e  
be en  c o n t in u o u s ly  a n d  c o n s is te n t ly  
in d r y - p l a t e  p h o to g r a p h y  fo r  O p 
tion  No. 1 a n d  in  w e t - p la te  piio- 
to g ra p h v  fo r  o p t io n  No. 2. A p p l i 
c an t s  wlio a r e  q ua lif ied  in  bo tl i  d r y -  
p la te  a n d  w e t - p la te  p h o to g ra p h y  
m a y  be  e x a m in e d  in  b o th  op tions .

■Assistant P h o to g r a p h e r .  T w o  
y e a r s  o f  p a id  e x p e r ie n c e  In h ig h  
g ra d e  p h o to g ra p h ic  w o rk .

S u b s t i tu t i o n :  A p p l ic a n ts  m a y  s u b 
s t i tu te  y e a r  f o r  y e a r ,  u p  to  a  m a x 
im u m  o f one  y e a r ,  fo r  t h e  r e q u i r e d  
e x p e r ie n c e  in  e i t h e r  g ra d e ,  succ e ss 
fu l ly  c o m p le te d  fu l l - t im e  s tu d y  in  a 
re s id e n t  schoo l o f  p h o to g ra p h y .

A d d i t io n a l  s u b s t i t u t io n  fo r  th e  a s 
s i s ta n t  g ra d e  o n ly :  t h e  fo llow ing  
m a y  be  m a d e  fo r  a to ta l  of n o t  
m o re  t h a n  one  y e a r  of th e  r e q u i r e d  
e x p e r ie n c e :  1) p a id  e x p e r ie n c e  in  
p h o to s ta t  w o r k  o r  m u l t i l i th  p la te  
m a k in g ,  u p  to  a m a x im u m  of s ix  
m o n th s :  5.) p a id  e x p e r ie n c e  in  o rd i 
n a ry  c o m m e rc ia l  p h o to  fin ish ing  of

a m a te u r  w o rk  up to a m a x im u m  ol  
s ix  m o n th s .

Inspector of Hats, $2,000  
Inspector of Miscellaneous 
Supplies (Hosiery and Knit 

iinderwear), $2,000  
Inspector of Textiles, 

$2,000  
Junior Inspector of Tex

tiles, $1,620  
Inspector of Clothing, 

$2,000  
Junior Inspector of Cloth

ing, $1,620
Q u a r t e r m a s t e r  C orps .  W ar  D e 

p a r tm e n t .  F ile  u n t i l  f u r t h e r  no tice .  
Age l im i ts :  25 to  55. e x c e p t  fo r  J r .  
In s p e c to r  o '  T e x t i l e s  a n d  J r .  I n 
s p ec to r  of C lo th ing ,  w h ic h  is 21 to  
55.

Horizontal Sorting Machine 
Operator

S a la ry :  $1,260. F ile  b v  D e c e m b e r  
31. A ge  l im i ts :  18 to  53.

R e q u ire m e n ts  
A t le a s t  th r e e  m o n th s  o f  p a id  e x 

p e r ie n c e  in  th e  o p e ra t io n  o f  h o r i 
zo n ta l  s o r t in g  m a c h in e s .

Basis o f R a t in g s
1. C le rica l  t e s t s .................................... 70
2. A r i th m e t i c  (20 p ra c t ic a l  p r o b 

le m s  in v o lv in g  th e  f u n d a 
m e n ta l  o p e ra t io n s ,  c o m m o n  
an d  d e c im a l  f r a c t io n s ,  p e r 
c en tag e ,  a n d  t h e i r  b u s in ess  
ap p l ic a t io n )  ................................ 30

Multilith Cameraman and 
Plateniaker, $1,620  

Multilith Press Operator, 
$1,440

File  b y  D e c e m b e r  31. A ge  l im i ts :  
18 to  53.

R e q u ire m e n ts  
M u lt i l i th  C a m e r a m a n  a n d  P la te -  

m a k e r :  T w o  y e a r s  o f  p a id  e x p e r i 

en ce  in  m u l t i l i th  Work 
of w h ic h  m u s t  have

h o t o g r a p h l c  -
p h a se s  of th e  process
o p e ra t io n  o f  a ‘ copyTilg 
d e v e lo p m e n t  of neeatfv 
s i ’. izing o f  m ulti l i th  J’,’ 
t r a n s f e r  o f  p r in t s  from 
p la te s ,  a n d  th e  prepa.atirm’ '̂'^̂  
fo r  u se  in  m u lt i l i th  m io ?  ''<;■ 

M u lt i l i th  Prcs.s 
m o n th s  o f  pa id  exp"  7 ="'>r: 
o p e ra t io n  o f  a multilith  ^ '

Senior AriisUp 
Lithographer, §2 OfiA 

Negative Cutter. §] o, 
Assistant Artisii,', 

Lithographer, §i f,.,. 
Junior Copper | ‘laip u 

Engraver, SI.Uq * 
Junior Ariisii  ̂

Lithographer. SI iin
A p p l ic a t io n s  will bo 

f u r t h e r  no t ic e .  Af>e limit;

Transportatiini TaHff
Examiner (l-rriul,, 
$2,300 an.l S2.( ’ 

Transportation Tariff 
Examiner (Pa«so„a,.,  ̂

$2,300 an<l .'52.000
F ile  by  D e ce m b e r  .■)! jni,. 

I n t e r s t a t e  C om m erce  ' Comm 
A ge  l im i t :  53

Senior Bookkroping 
Machine Ofu ralor 

$1,620

R e q u i re m e n t s  

E x p e r i e n c e :  Candidate.-! musth
had at least 1 year of paid (x; 

(Continued on Page 13)'

SAMPLES TEST FOR STEN0(;KAPHERS AND TYPISTS
(C o m p e tito rs  m u s t furni.sh ty p e w r i t in g  m ac h in e s  a n d  tab les  fo r  use in  the

e x a m in a t io n s )

C o p y in jf  f ro m  p la in  copy:

Tile  s a m p le  be low  is s im i la r  to  th e  a c tu a l  e x e rc i se  In e v e r y th in g  e x c e p t  size of 
P? '" i ted i ie re  in  o rd e r  to  g ive  >ou a n  o p p o r tu n i ty  to  p ra c t ic e  ty p in g  i t  

l e p e a t e a ly .  im e  fo r  line ,  l o r  e x a c t ly  JO m in u te s .
T h e  d ivec tions  fo r  th e  P la in  C opy  T e s t  a i e  as  fo llow s:

T y p e w r i t e  th e  fo l lo w in g  e x e rc i se  on  th e  a c c o m p a n y in g  S h e e t  1 ( c o n t in u e d ) ,  
i p a c e ,  vurayraph, spell, punctuate ,  capitalize and begin and end  each line p r e 
c ise ly  as in  th e  e x e rc ise .  You w ill h a v e  10 m in u te s  in  w h ic h  to  m a k e  r e p e a t e d  
cop ies  of th is  e x e rc ise ,  k e e p in g  in m in d  t h a t  y o u r  r a t i n g  w il l  d e p e n d  u p o n  a c 
c u ra c y  as vvell as  sp ee d .  U se b o th  s ides  of S l iee t  1 ( c o n t in u e d ) .  E a c h  t im e  y o u  
typ^ing untn'to^dYo^st^^^^^ d o u b le  s p ac e  onc e  a n d  b e g in  ag a in .  K e e p  o n

“ JVIake n o  e ra su re s ,  in s e r t io n s ,  o r  o th e r  c o r re c t io n s  In th i s  P la in  C o p y  Test.
E i l o i s  a re  p e n a l ize d  w h e t h e r  o r  no t  t h e y  a re  e r a s e d  o r  o th e rw is e  ‘c o r r e c te d . ’ ” 

U n less  h e  ty p e s  t h e  e x e rc i se  a t  le a s t  1 2-3 t im es ,  a  n o n p r e f e r e n c e  c o m p e t i t o r ’s 
p a p e r  w ill  n o t  re c e iv e  f u r t h e r  c o n s id e ra t io n .  S im i la r ly ,  h e  s h o u ld  m a k e  f e w e r  
t h a n  n in e  e r r o r s  in  e ac h  c o m p le te  cop.y or th e  e x e rc ise .

T y p in g  th e  e x e rc i se  3 1-.') t im e s  in  10 m in u te s  R ives  t h e  m a x im u m  s p ee d  score .  
l i} ie '%r l in Z "^ ^  * s a m p le  of C o p y in g  f ro m  P la in  C opy ,  w h ich  m u s t  be typed

T h e  tAvo la rg e s t  fo re s t  b e l ts  s t i l l  r e m a in in g  in  
th is  c o u n t r y  a re  in  th e  S o u th  an d  in t h e  P ac if ic  
N o r th w e s t .  In  a c o m p a ra t iv e ly  s h o r t  t im e ,  h o w e v e r  
th e  Sou ti i  m u s t  c ease  e x p o r ta t io n  if  it  is to  c o n t in u e  ’
to  s u p p ly  a d e q u a te ly  its  o w n  n eeds .  P r o v id e d  t h a t  It
is n o t  v is i te d  by  a n y  d e s t r u c t iv e  fires, t h e  n o r t h 
w e s te rn  t im b e r  s u p p ly  w ill p ro b a b lv  la s t  s o m e w h a t  
longer .  E s t im a te s  as to  th e  e x a c t  t im e  difTer. b u t  
3u s t  ai; th e  fo re s ts  in  m o s t  o th e r  sec t io n s  o f  t h e  
c o u n t r y  h a v e  b e en  ru th le s s ly  c u t  d o w n , th e s e  g r e a t  
fo re s ts  w ill  l ik e w ise  d i s a p p e a r  u n d e r  th e  t r e a t m e n t  
to  w h ic h  t i ie y  a r e  su b jec te d .

T h e re  is no  o th e r  c o u n t r y  f r o m  w h ic h  w e  m ig h t  
Im p o r t  a s u ff ic ien t  q u a n t i ty  of lu m b e r  w h e n  o u r  
p re s e n t  .-supply is gone. I t  h a s  lo n g  b e en  r e c o g n iz ed  
t h a t  th e  p ro b le m  w i th  w h ic h  w e  a re  c o n f ro n te d  is on« 
of c o n se rv a t io n  a n d  scien tif ic  fo r e s t ry ,  if w e  a re  
n o t  to  d e s t r o y  e n t i r e ly  o u r  d im in i s h in g  s u p p ly  o f  
t im b e r .  R e p la c e m e n t  of on e  fo re s ts  cou ld  e v e n t u a l l y  
h e  acco m p lish ed ,  if c a re fu l  c o n s id e ra t io n  w e re  g iv en  
to  t h e i r  r e q u i r e m e n ts .  P r im a r i ly ,  h o w e v e r ,  i t  m u s t  
b e  re c o g n iz ed  t h a t  s in ce  r e fo r e s ta t io n  is a s low  
p roc ess  it  w ill  n o t  be  lo n g  b e fo re  o u r  t im b e r  s u p p ly  
w ill  be  e n t i r e ly  exhau .s ted . u n le s s  w e  c h a n g e  o u r  
w a s te fu l  a n d  e x t r a v a g a n t  m e th o d s  o f  lu m b e r in g .

S te n o g ra p h y  (d ic ta t io n  and  t r a n s c r ip t io n ) :
A p ra c t ic e  d ic ta t io n  a n d  tw o  e x e rc i se s  o f  240 w o rd s  w ill  b e  d ic ta te d  f o r  j u n io r  

s t e n o g i a p h e r s  a n d  s im i la r  p ra c t ic e  d ic ta t io n  a n d  e x e r c i s e s  w ill  b e  d ic ta te d  fo r  
s en io r  s ten o ^ n a p h e rs .  O n ly  one  fo r  each  g ra d e  w il l  b e  t r a n s c r ib e d .  C o m 
p e t i to rs  w ill  be a l low ed  10 n u n u te s  to - s tu d y  t h e i r  n o te s  on  th e  tw o  e x e rc i se s  a n d  
20 m in u te s  to  tran5?cnbe th e  o n e  ch o se n .

Pe’’ m inu te . The seniord ic ta t io n  is a t  t h e  r a t e  of 120 w o rd s  p e r  m in u te .
passage  as p r e p a r e d  fo r  t h e  u s e  o f  an  e x a m in e r  In 

cllc tn ting  a t  th e  r a te  of 96 w o rd s  p e r  m in u te .  P r a c t i c e  t a k in g  n o te s  on  th is  e x 
e rc ise ,  th e  d ic ta t io n  of e ac h  tw o  lines  to  t a k e  10 sec o n d s  

T h e  p ra c t ic e  o f  p a y in g  w o r k e r s  b y  c h e c k s  in s te a d  
o f  in c ash  re d u c es  t h e  d a n g e r  o f  losses  (p e r io d )
A n o th e r  a d v a n ta g e  w h ic h  is im p o r t a n t  to  la rg e  
firm s e m p lo y in g  m a n y  p eo p le  is t h a t  b y  th is  
m e th o d  th e i r  b a n k  b a la n ce s  a re  k e p t  a t  a h ig h e r  
f igure  (p e r io d )  ’Tills is d u e  to  th e  f a c t  t h a t  c h e c k s  
o f te n  pasf* t h r o u g h  m a n y  h a n d s  a n d  a re  f r e q u e n t ly  
d e la y ed  in  a r r iv in g  at th e  b a n k  (p e r io d )  In  th e s e  d a y s  
w h e n  b u s in ess  m e th o d s  a re  te s te d  b v  c a r e f u l  a c c o u n t 
ing, t h e  s y s te m  p a y in g  b y  c h ec k  in s te ad  of in 
cash  h a s  d e m o n s t r a te d  its v a lu e  (p e r io d )  M ost la rg e  
co m p a n ie s  w h ic h  h a v e  ad o p te d  th e  . 'v s tem  h a v e  f o u n d  
t h a t  u s in g  c h e c k s  r e d u c e s  th e  t im e  a n d  la b o r  r e q u i r e d  
to  p a y  th e  w o rk e r s  (p e r io d )  T h e  u.«e o f  ch ec k s  
also re d u c es  t h e  n u m b e r  of m is ta k e s  w h ic h  a re  
m a d e  in  p a y in g  w o rk e rs ,  an d  offers  a m e th o d  
o f  d is c o v e r in g  th e  fe w  e r ro r s  t h a t  do  o c c u r  (p e r io d )
As a ru le ,  local b a n k s  h a v e  b e en  f o u n d  q u i te  
w il l in g  to  assist e m p lo y e rs  in  m a k in g  th is  s.ystem 
o p e ra te  s m o o th ly  (p e r io d )  To m e e t  th e  o b je c t io n s  
to  c a s h in g  c h eck s  m a d e  ou t to  p e rs o n s  n o t  k n o w n  b y  
th e  b a n k e r s ,  m a n y  c o m p a n ie s  p ro v id e  spec ia l  
c a r d s  fo r  w o r k m e n  to  p re s e n t  at th e  b a n k  (p e r io d )

■ T h e  u se  o f  ch ec k s  in s te a d  of c u r r e n c y  is n o t  a lw ay s  
l ik e d  b y  w o rk m e n ,  b u t  a f t e r  a t r i a l  of t h e  n e w  
s.ystem th e i r  o ppos i t ion  d is a p p e a rs  (p e r io d )
T h e  sy s te m  h as  p ro v e d  o f  v a lu e  to  b o th  t h e  b a n k s  
an d  t i le  w o rk m e n ,  s ince  it b r in g s  th e  w o r k m e n  In to  
co n ta c t  w i th  th e  b a n k s  and  sh o w s  th e m  th e  p ra c t i c a l  
a d v a n ta g e s  of h a v in g  a b a n k  acco im t n e r io d )  so "

A n y  s.y.stem o r  m e th o d  of m a k in g  no tes ,  in c lu d in g  th e  u se  of s h o r t h a n d - w r i t -  
u ig  m ac h in es ,  is a cc ep ta b le ,  p ro v id e d  th .it  1h(' n o te s  a re  g iv en  to  t h e  e x a m in e r  
a f t e r  b e m g  t r a n s c r ib e d .  T h e  u se  of ty p e \ \ ’r i t e i s  fo r  m a k in g  n o te s  is n o t  p e r 
m u te d ,  h o w e v e r ,  o w in g  to  th e  fac t  th n t  th e  noise  of t h e  m a c h in e s  w o u ld  In 
t e r f e r e  w i th  th e  d ic ta t io n .

T h e  u se  of an e ra s e r  is p e rm i t t e d  in  th is  test .
G e n e ra l test:

F o r  each  of th e  fo llow ing  q u es t io n s  five a n s w e rs  a r e  sugg es ted ,  a n d  e a c h  Is 
g von a le t te r .  F ro m  th e  five s u g g es t io n s  .^rlect th e  O N E B E S T  a n s w e r  a n d  i n 
d ic a te  Its  l e t t e r  in th e  sp ace  p ro v id e d  on th e  a n s w e r  sh ee t .  In  e ac h  s p e l l in g  i tem  
se lec t  t h e  ONE w o rd  w h ic h  is viixxpcll^d.

■Record y o u r  answ ei 's  to  q u e s t io n s  on th e  s e p a r a te  a n s w e r  s h ee t  (see  th e  s a m -

10 sec. 

20 •• 

to -

40 «

SO ••

1 min.  

10 see. 

M  “ 

SO -  

40 •* 

50 *•

2 inin. 

10 jec.

to *•

30

p ie  b e lo w ) ,  a n d  n o t  on  th e  t e s t  b o o k le t .  T h e  a n s w e r  s h e e t  has numbfri 
c o r re s p o n d  to  t h e  n u m b e r s  o f  t h e  q u e s t io n s  in  t h e  t e s t  book le t  After s  
th e  n u m b e r s  on  th e  a n s w e r  s h e e t  t h e r e  a r e  five sp ace s ,  e a c h  enclosed hv J 
lines.  T h e  five s p a c e s  h a v e  t h e  le t te r s ,  A , B, C. D, a n d  E  a t the iou ref. 
to  t h e  five s u g g e s te d  a n s w e rs  g iv e n  in  e a c h  q u e s t io n .

F o r  e a c h  q u e s t io n  in  th e  t e s t  y o u  a re  to  d e c id e  w h ic h  one  of the five am 
Is c o r re c t ;  t h e n  on  th e  a n s w e r  s h e e t  b la c k e n  t h e  s p a c e  b e tw ee n  the dotted 
j ^ t  b e lo w  th e  l e t t e r  t h a t  c o r r e s p o n d s  to  t h a t  a n s w e r .  M A K E  A SOLID fll 
P E N C IL  M A R K , a n d  go o v e r  t h e  m a r k  tw o  o r  t h r e e  t im e s  w ith  firm p 
If  y o u  m a k e  a m is ta k e ,  e ra s e  t h e  b la c k  m a r k  c o m p le te ly ;  do not niere’yi 
It o u t .  F o l lo w  th e s e  in s t ru c t io n s  c a re fu l ly ,  s in ce  y o u r  m a rk s  will be col 
b y  a n  e le c t r i c  m a c h in e .  ^

A n s w e r  th e s e  s a m p le  q u e s t io n s  on  th e  “a n s w e r  s h e e t ” be low
R e a d  t h e  n e x t  p a r a g r a p h  a n d  a n s w e r  t h e  q u e s t io n  w h ic h  follows It
1. IR e ad in g l  “ J u s t  as  th e  p r o c e d u re  o f  a c o l le c t io n  d e p a r tm e n t  mustbei 

c u t  a n d  de fin ite ,  th e  s tep s  b e in g  t a k e n  w i th  t h e  s u re n e s s  of a .skilled 
p lay e r ,  so th e  v a r io u s  p a r a g r a p h s  of a co l le c t io n  l e t t e r  m u s t  show cloar or- 
zat ion ,  g iv in g  e v id e n c e  o f  a m in d  th a t ,  f r o m  th e  b e g in n in g ,  has had a sa 
en d  In v ie w . ’’ o n .  ^

A c c o r d in g  to  th e  s ta t e m e n t ,  w h ic h  o f  th e  fo l lo w in g  s h o u ld  be true o(ai 
s h o u ld  a lw ay s  (A ) s h o w  a s p i r i t  of sportsman.ship, ! 

d iv id e d  in to  s e v e r a l  p a r a g ra p h s .  (C) e x p re s s  con f id e n ce  in the  debtor, ■ 
b r i e f  b u t  c o u r te o u s .  (E) b e  c a r e f u l ly  p la n n e d .

2. W h ic h  o f  th e  fo l lo w in g  is th e  chief  v a lu e  o f  a good mimeographin< 
c h in e  tn a n  office? (A ) I t  a ffo rds  a q u ic k  w a v  of g e t t in g  out form letters 
I t  g ives  th e  " p e r s o n a l  t o u c h ” to  e ac h  le t t e r .  (C) I t  is n o t  so lau!e as the i 
g r a p h .  (D) I t  g ives  t h e  office  a  b u s in e s s  l ik e  a p p e a ra n c e .  (E) Mimeogr 
m a t t e r  is m o re  r f fp c t iv e  t h a n  ty p e d  o r  p r in t e d  m a t t e r .

3. T h e  say ing ,  “ I f  y o u  k n o w  p o s i t iv e ly  w h a t  y o u  a r e  abou t,  your work Is 
d o n e , ’’ m e a n s  m o s t  n e a r ly ,  (A ) W o rk  w h ic h  is n o t  p la n n e d  is seldom halfc 
(B ) An o p t im is t ic  a t t i tu d e  is h a l f  o f  success .  (C) C om n le te  understand:" 
a  t a s k  Is a b ig  p a r t  o f  its  a c c o m p l i s h m e n t .  (D) B y  th e  t im e  your work 15 
done ,  y o u  s h o u ld  k n o w  w h a t  y o u  a re  a b o u t .  (E) ’The a t t i tu d e  of the work 
m o re  i m p o r t a n t  t h a n  h is  sk ill .

4. F E A S IB L E  m e a n s  m o s t  n e a r ly  (A) c ap a b le .  (B ) practicable.  (C) h«l 
(D ) benef ic ia l .  (S) re l ia b le .

5. W h ich  s e n te n c e  is p re f e r a b le  f r o m  th e  s t a n d p o i n t  of grainmer and L 
usag e?  (A ) T h e y  d o n ’t  o r d in a r i ly  p r e s e n t  th e s e  k in d  o f  reports  in detiil 
th is .  (B ) R e p o r ts  l ike  th is  is n o t  g e n e r a l ly  g iv en  in  s u c h  great detail. (( 
,-eport  of th i s  k in d  i s n ’t h a r d l y  e v e r  g iv en  In s u c h  d e ta i l  as this one. 
T h is  r e p o r t  Is m o re  d e ta i le d  t h a n  w h a t  .such r e p o r t s  o r d in a r i ly  ate. (E) W 
of th i s  k in d  a r e  n o t  o r d in a r i l y  p r e s e n te d  in  de ta i l ,  as th i s  one is

8. In  t h e  "following g ro u p  of five w o rd s  w h ic h  o n e  Is mi'! ':" '’lled? (. )̂ 
t lo n .  (B ) d eposi t .  (C) e le v a to r .  (D ) e p i th e t .  (E ) re c i te d .
A n s w e r  S h ee t fo r  use In  answering; sam ple  item s.

A

2  I
A

3 1!
A

4  li

5 I

6 11 li 'i

I t  th e  sample i te m s  are c o r re c t ly  a n s w e r e d  the a n s w e r  s h ee t  "  
sh o w n  b e low . If  y o u r  a n s w e rs  do n o t  a g re e  w i t h  th o s e  indicateu 
th e  q u e s t io n s  in  o r d e r  to  d is co v e r  t h e  r e a s o n  f o r  y o u r  e i io ia .  
A n s w e r !  to  s am ple  questions.

A

i 1!
A

•  0

!i I!
mA

2 |

m V

A ■  0

3  II li 1
A ■  0

4 ! i 1 li
A ■  e

5  II II !!
A B 0

< 1 II 1

D
!i 
l! 
o 
• » 
li
D
li 
I!
o ■

j! '\I' 'I

li i
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\^tors: Uncle Sam Wants You Part-Time
\ f r o m  P a g e  1 ^ )
Ifont""';  a tion  of one  s ty le  
10 'f’ .p rK cnera l  a cc o u n t in g  

t as B u r ro u g h s
V'' -rtvpcwriting 'machine. 
.p«ping-'> ^  r n a t -b e d  b o o k -  
Ellio'^hine the  N a t io n a l  t y r ^ -  

J^pning m a c h in e ,  th e  
nC-*’®'’ jlecfrified b o o k k e e p in g  
Ufoo^ U n d e rw o o d  a c -

fn̂ ' g p .
,iican's of m a c h in e  t h e y

R >  ' V iving ( 1) th e  t r a d e  
opf'®',machine, th e  m a n u f a c -  

' ^ ^  n e h  ne, a n d  th e  m o d e l  
of “’o, the e x a c t  o p e ra t io n s  

tff ' ‘icjesciibing in  d e ta i l  in -  
nuns. ’<^deer p o s f n g ,  

L' '■ 1 nav-ro ll  w o rk ,  s to ck  
i "'■ '’“Mher w o rk  p e r f o r m e d ) ;  
fd‘. <”■ the  e m p lo y e r  a n d
If und e r  w h o m  t h e  e x -

gained: a n d  (4) th e
'"of%ach em ploym ent.

|„j Assistant Engineer 
( M a r i n e )
uill be filled as  T h i rd  

J '”®, Engineer.  $2,190; a n d  
^  A ssis tant E n g in e e r  

I  J a n u a r y  6 . P la c e  o f
f  Armv T r a n s p o r t  S e rv -
rT D e p a i lm e i t .  B r o o k ly n  F o r  

S p o r t s  p ly in g  b e tw e e n  
(on York , P a n a m a ,
"''■‘'Rico San F ra n c is co  a n d  

Xge' limit; 50.

Gaiice C h e c k e r
, .. m t ‘2 S9.20 and  $9.68. F ile

31. P lace  o f  e m p lo y -  
I t S n l n t e  Serv ice .  W a r  D e -

L l e s t a t e  f o r  s a l e
r >K\V VOKK STATE

i than r i v m o u t h ,  y e t  o n l y  t h r e e  
hour? f i o n i  a n y  p a r t  o f  M e l r o -  

y  V  <’i t y :  h i s t o r i c  K l n g . s t o n ,  
, I'h. hei iMliful  b a n k s  o f  t h e  H u d -  

VI m i l e s  C o l u m b u s  C i r c l e .  
"fon«ul t  A. K. A R T H U R .  R e a l  

^ r K o x h a l l ,  K T N G . S T O N .  N. T .

IlNESS OP PO RT UN IT IT E S

KnTANT."' ' ' f i l l f l e d  f i r m  w i l l  p u r -  
ri ipntplp o r  I n c l l v i r t u a l  a c c o u n t s .  
I 'n i l . 'Service T . e a d e r .  97 D u a n e  S t .

j n v a l e s c e n t  h o m e s

feniCK S A M T A R I U . M .  A m l t y v U l e ,  
IsUncl. I 'o n v i i l p . ' i c e n t .s ,  I n v a l i d s ,  

I ' h r o t i l c  N e r v o u s .  P o n t  
llvf, Spt il . 'i l  D i e t s .  R e s i d e n t  P h y -

Bool<let,
|r;.e: CV \V. 4-tth St. MU. 2-3839.

hoPPING SUGGESTIONS

fF)Ii B I ' T T u X S .  n r C I C I . E . S ,  M A t ) 1 3  
CKW ,M I.M 'T E. S  f o r  j u . s t  a  f e w  

Zipper!*, ey e le t . ^ ,  n i i l l h c a d s ;  m a i l  
Oppii ,'<.Tls. N o v e l t y  B u t t o n  

l H 3 ! t h A v e .  ( 3 T t h ) .  M E .  3 - 2 4 5 0 .

USED C A R  

B A R G A IN S

L I D D E M -
®  J \
C O R P O R A T I O N  A  W

$150 to $495
prysler 4 Dr. T ru nk  Sedan 
pldsmobile 4 - Dr. T ru n k  Sedan 
Buick ‘‘80-C” Conv. Sedan 
Puick “90-L’' Limousine 
Podge 4-Dr. Trunk  Sedan 
puick “67’' DeLuxe Sedan 
Ford 4-Dr. Trunk Sedan 
Puick ■•6T’ D.L. T r k  Sedan 
Hudson "6” 5 Pass.  Coupe 
Buick "67" DeLuxe Sedan 
ford 4.Dr. Trunk  Sedan 
3uick"61'-4-Dr. T r un k  Sedan

$525  t o  $ 8 9 5  

•:ick"61” 4-Dr. Tr un k  Sedan 
L DeLuxe Conv. Coupe

I n  I V  S e d a n
"coln-Zephyr 4 - Dr. Sedan

c ’ Sedan
 ̂ ntiac 5-Pass. Coupe

t>lds ' Sedan

WtrM, r Conv. Coupe 
fcA ^ 'Passenger  Sedan

PW A Y  at 55th STREET 

fADWAY at 131st STEEET
" O N k d  S f N O A Y S

V A L U E S !
h ) v , . ,  “  *  ( i C A K A N T E E l J

f'". N*-<lan, 6
I'*"'' 11 \( j '  .................

•"lleiiKO..

nl;:

r* 1 2-«ioor
OTiif .  rleai,. . .

J ** ro  ski.kct  f r o m
| o  0  d  ^

I Est n!  ̂ P o n t i a c
ani ,!l la it  

«"<i »»r>TlliiK S-64(M)

$695
$550
$495
$495
$425
$425
$425
$295

p a r t m e n t .  W a te r v l ie t  (N. Y.) A rs e 
n a l .  A ge  l im i ts :  18 to  62.

Senior Blueprint Operator, 
$1,440

Junior Blueprint Operator, 
$1,260  

Senior Photostat Operator, 
$1,440

Junior Photostat Operator, 
$1,260  

F i le  b y  D e c e m b e r  31. A ge  l im i ts :  
53.

Bindery Operative (Hand 
and Machine)

S a la r y :  $.66 a n  l iou r .  P o s i t io n s  In 
t h e  G o v e r n m e n t  P r in t in g  Office. 
P'ile by  J a n u a r y  3. H o u rs  of e m 
p lo y m e n t :  40. A ge  l im i ts :  18 to  50.

Associate Animation 
Director

S a la r y :  $3,200. W a r  D e p a r tm e n t .  
F i le  b y  J a n u a r y  3. A ge  l im i t :  53.

Junior Warehouse 
Examiner

S a la r y :  $2,000. O p tio n a l  s u b je c t s :  
1) c o t to n  w a re h o u se s ;  2 ) g ra in  
w arehou .ses .  A g r ic u l tu r a l  M a r k e t in g  
S e rv ic e ,  D e p a r tm e n t  o f  A g r ic u l tu r e .  
F i le  b y  J  u a r y  6. A ge  l im i t ;  53.

Accounting and Auditing 
Assistant

S a la r y :  $1,800. F ile  b y  D e c e m b e r  
30. A ge  l im i t ;  53. V a can c ie s  in  
o th e r  pos i t io n s  r e q u i r i n g  s im i la r  
q u a l i f ic a t io n s  a t  $ ,620 a n d  $1,440 w ill 
b e  fi lled f r o m  th is  re g is te r .

Junior Airway Traffic 
Controller

S a la r y :  $2,000. F ile  u n t i l  f u r t h e r  
no t ic e .  A g e  l im i t :  53.

Duties
T o  s t a n d  r e g u la r  w a tc h ,  m a in ta in  

c o n ta c t  b y  t e le p h o n e ,  i n te r p h o n e  
a n d  t e l e ty p e  w i th  a i r  c a r r i e r ,  m i l i 
t a r y  a n d  o t l ie r  a i r c r a f t  d is p a tc l ie r s ,  
w i th  a i r p o r t  r a d io  s ta t io n s .

Assistant Biological Aid 
(Firtheries), $1,620

F ile  by  J a n u a r y  15. .-.ge l im i t :  53.

Associate Aquatic Biologist, 
$3,200  

Assistant Aqualic Biologist, 
$2,600

Optlonsx. s u b je c t s :  (1) fishery
b io lo g y ;  (2 ) a q u ic u l tu r e  a n d  l im 
no lo g y ;  (3) p liys io logy  a n d  n u t r i 
t io n .

f i l e  b y  J a n u a r y  16. A ge  l im i t ;  53.

o f  e x p e r i e n c e  as  a g e n e r a l  a u to m o 
t iv e  m e c h a n ic .

In  a d d i t io n ,  a p p l ic a n t s  fo r  S e n io r  
I n s t r u c t o r  m u s t  h a v e  h a d  fo u r ,  an d  
fo r  I n s t r u c to r ,  tw o  y e a r s  o f  e x p e r i 
en ce  in  e i t h e r  (a ) ,  (b ) ,  (c) o r  (d) .

(a ) As s h o p  s u p e r v i s o r  o r  f o r e 
m a n ,  s u p e r v i s in g  g e n e r a l  o v e rh a u l  
a n d  r e p a i r  w o r k  o n  a u to m o t iv e  
e q u ip m e n t ;  (b )  as  in s t r u c to r  o r  o r 
g a n iz e r  of c la sses  in  a n  a u to m o t iv e  
school,  in  a u to m o t iv e  o v e r h a u l  a n d  
r e p a i r ;  (c) as  t r a v e l in g  a u to m o t iv e  
se rv ic e  m a n a g e r ,  o rg a n iz in g ,  s u p e r 
v is ing ,  o r  in s t r u c t in g  in  a u to m o t iv e  
m e c h a n ic a l  s e rv ic e  m a n a g e m e n t  a t  
d i s t r i b u to r  a g e n c ie s ,  a t  a g e n c y  s e r v 
ice sh o p s ,  o r  fo r  a  c h a in  of a u t o 
m o t iv e  s e rv ic e  sh o p s  m a in ta in e d  by 
a l a rg e  o r g a n iz a t io n  o p e ra t in g  fleets  
of a u to m o t iv e  e q u ip m e n t ;  (d) a n y  
t im e - e q u iv a l e n t  c o m b in a t io n  o f  th e  
e x p e r ie n c e  spec if ied  in  (a ) ,  (b)
a n d  (c ) .

Ba.sis of Ratings
No w r i t t e n  t e s t  w i l l  b e  g iven .  

A p p l ic a n t s  w ill  b e  r a t e d  on  th e i r  
e x p e r ie n c e  a n d  fi tness  on  a sca le  of 
100.

Junior Calculating Machine 
Operator

S a la ry :  $1,440. F i le  b y  J a n u a r y  16. 
A ge  l im i ts :  18 to  53. E m p lo y m e n t  
l is ts :  t h e  n a m e s  of e l ig ib le s  w ill  be 
p la c ed  o n  l is ts  d e t e r m in e d  b y  th e  
ty p e  o f  m a c h in e  u p o n  w h ic h  th e  
a p p l i c a n t  h a s  h a d  e x p e r ie n c e .  C o m 
p e t i to r s  m u s t ,  t h e re fo re ,  s ta te  in  
th e i r  a p p l ic a t io n s  t h e  t y p e  of m a 
c h in e  u p o n  w h ic h  t h e y  h a v e  w o rk e d  
a n d  th e  ty p e  of m a c h in e  t h a t  t h e y  
e x p e c t  to  u s e  in  t h e  p ra c t i c a l  test .

Basis  o f  R a t in g  
C o m p e t i  ■<rs w il l  b e  r a te d  on a 

p r a c t ic a l  te s t .  T h i s  t e s t  is to  be 
p e r f o r m e d  d i r e c t ly  o n  a c a lc u la t in g  
m a c h in e  a n d  c o n s is ts  of ex e rc i se s  in 
a d d i t io n ,  s u b t r a c t io n ,  m u l t ip l ic a t io n ,  
a n d  d iv is io n .  T h e  r a t i n g  is b a se d  
on  b o th  s p ee d  a n d  a c c u ra c y .  A b o u t  
tw o  h o u r s  w il l  b e  r e q u i r e d  fo r  the  
ex a m .

Principal Metallurgical 
Engineer ($5 ,600)  

Principal Metallurgist 
($5 ,600)  

Senior Metallurgical 
Engineer ($4 ,600)  

Senior Metallurgist 
($4 ,600)  

Metallurgical Engineer 
($3 ,800)  

Metallurgist ($3 ,800)  
Associate Metallurgical 

Engineer ($3 ,200)  
Associate Metallurgist 

($3 ,200)
F ile  u n t i l  f u r t h e r  n o tice ,  

l im i t :  60.
Age

Senior Automotive Instruc
tor, Motor Transport 

School, $2,600  

Automolive Instructor, Mo
tor Transport School, 

$1,800
F ile  b y  J a n u a r y  20. P la c e s  of e m -  

p lo .vm en t:  N ew  Y o rk  a n d  N ew
J e r s e y .  A g e  l im i ts :  25 to  50.

Duties
S e n io r  I n s t r u c to r ;  to  s u p e r v is e  a 

c o rp s  o f  in s t ru c to r s ,  a n d  to  i n s t ru c t  
in  t h e  m o re  d iff icu lt  a n d  in t r i c a te  
p ro c e ss e s ;  in  t h e  th e o ry  a n d  f u n d a 
m e n ta l s  of th e  p r o p e r  m e th o d s  of 
r e p a i r in g ,  re b u i ld in g ,  o v e rh a u l in g ,  
r e c o n d i t io n in g ,  e tc .,  o f  a l l  k in d s  of 
m o to r  e q u ip m e n t .

I n s t r u c to r ;  T o  p e r f o r m  s im ila r  
d u t i e s  u n d e r  su p e rv is io n .

R equirem ents
A p p l ic a n t s  m u s t  h a v e ;  t h r e e  y e a r s

N e w  S t a t e  L i s t s
H e r e  a r e  t i o o  n e w  li s t s  j u s t  e s t a b 

l i s h e d  b y  t h e  S t a t e  C i v i l  S e r v i c e  
C o m m i s s i o n :

Assistant Account Clerk 
Retirement System, Dept, of 

Audit and Control
1. Wallace F. Gordon, 86.,>4; 2. 

P ear l  Cohen, 84.91; 3. H. T. Ontkush, 
84.38; 4. Altie E. Corcoran, 83.44; 5. 
L. S. Conway, 83.20; 6. Eleanor
Weisel, 80.91; 7. Ju l iu s  P. Sommer, 
79.45; 8. M arg a re t  M. Clark, 79.15.

Passed—8; Fa iled—9; A bsent—0; 
R ejec ted—0; Total— 17; Provi^iion- 
al.s—0.

Sr. Mechanical Construction 
Engineer, Dept, of Public 

Works
1. Pau l  F. Clough, 86.88.

Bids and  Proposa ls

AdmtntNtration and School ItulldintjrH 
School for .Menial DefecIIves 

AVlllowhrook, .Staten Island. N. V.
XOTU'K TO IJIUDKKS

S e p a r a t e  s e a l e d  p r u ^ j o s a l . s  c o v e r l n f r  
C o n s t r u c t i o n .  H e a t i n j ' ,  . ' ^ u n i t a r y  i i n d  
E l e c t r i c  W o i k  f o r  A d n i i n i . s t r a t i o i i  B u i l d 
i n g .  B u i l d i n K  N o .  1. i n  i i c c o r i l a n c e  w i t h  
. S p e c i t l c a t i o n s  No.>i. 10,8; ;H,  10 ,8 :I0 ,  1 0 , 8 3 1  
a n d  1 0 , 8 3 2  a n d  » f C o n i p a n y i i i K  d r a w l n j i s :  
a l s o ,  s e p . a r a t o  . s e a l e d  p r o p o s a l . s  c o v e r i n g  
C o n s t r u c t i o n ,  l i e a t i n s - ,  '  . S a n i t a r y  a n d  
E l e c t r i c  W o r k  f o r  . S c h o o l  B u i l d i n t f ,  
B u i l d i n p r  N o .  3, i n  a c c o r d u n c a  w i t h  .S p e -  
c i f i c a t i o i i . s  N o s .  1U,X33,  10.X34, 1 0 , 8 3 5  a n d  
1 0 , 8 3 6  a n d  a c c o n i p a n y i n i f  d r a w i n g s :  a l s o ,  
s e a l e d  p r o p o . ' j a l s  c o v e r i n t j  S p e c i a l  E l e c t r i c  
F i x t u r e . s  f o r  A d m i n i s t r a t i o n  B u i l d i n g ,  
B u i l d i n g  N o .  1, a n d  S c h o o l  U u i l d i n K ,  
B u l l d l n i f  N o .  3, i n  a c c o r d a n c e  w i t h  .S p«-  
c i l l c a t l o n  N o .  1 0 , 6 1 8  a n d  a c c o n n ) a n y  int? 
d r a w i n g s ,  N e w  Y o r k  . S t a t e  S c h o o l  f o r  
M e n t a l  D e f e c t i v e s ,  W i l l o w b r o o k ,  S t a t e n  
I s l a n d ,  N .  Y . ,  w i l l  b e  r e c e i v e d  b y  t h e  
C . ' o n i i n i s s i o n e r  o f  M e n t a l  I f y g i e n e ,  . S t a t e  
O f f i c e  B u i l d i n g ,  A l b a n y .  N .  Y'., u n t i l  :i ;."0 
o ’c l o c k  1’. M . ( K a n l e r n  S t a n d a r d  T i m e )  
o n  W e d n e s d a y ,  . l a n u H i y  15,  l ' J 4 1 ,  w h e n  
t h e y  w i l l  b e  p u b l i c l y  o p e n e d  a n d  r e a d .  
T h e  a p p r o . x i m a t e  a m o u n t  o f  t h e s a  p r o j 
e c t s  a r e  u s  f o l l o w . s :  A c i n i l n i s t r a t i o n
B u i l d l n j r ,  $ 1 3 0 , 0 0 0 . 0 0  a n d  . S c h o o l  B u i i d -  
Inf f ,  * 3 0 0 , 0 0 0 . 0 0 .

P r o p o s a l . s  s h a l l  b e  a c o o m p a n i e d  b y  a  
c e r t i f i e d  c h e i  k  n i i n i e  i m y a b l e  t o  t h e  
S t a t e  o f  N e w  Y o r k ,  D i v i s i o n  o f ,  t h e  
T r e a s u r y ,  o r  m o n e y  d e p o s i t  o f  f i ' i  o f  
t h e  a m o u n t  o f  t h e  b i d .  S u c c e s s f u l  b i d 
d e r s  w i l l  b e  r e i i u i r e d  f o  n i v e  a  b o n d  
c o n d i t i o n e d  f o r  t h e  f a i t l U n l  p e r f o r m 
a n c e  o f  t h e  c o n t r a c t  a n d  a  s e p a r a t e  b o n d  
f o r  t h e  p a y m e n t  o f  l a b o r e r s  a n d  m a t e 
r i a l m e n ,  e a c h  b o n d  In  t h e  s u m  o f  10 0  
o f  t h e  a m o u n t  o f  t h e  c o n t r a c t  o n  c o n 
t r a c t s  I n  e x c e s s  o f  $ r . 0 0 .0 0 .  C o r p o r a 
t i o n s  R u b m i t t l u K  p r o p o s a l s  s h a l l  b e  a u 
t h o r i z e d  t o  d o  b u s i n e s s  In  t h e  S t a t e  o f  
N e w  T o r k ,  D r a w i n g s  a n d  b ' p e c i f l c a t t o n . i

O r g a n i z i n g  in  
S a n i t a t i o n  D e p t .

(Continued from Page 3)
ing the la t ter  p a r t  of 1937. First  
p residen t was Pau l Screvane.

Things began happening.

Punishment
Men who joined the  B enevolent 

found them selves sub jected  to dis
crimination, persecution, transfer , 
and dismi.ssal. Official records don 't 
a lw ays give organizing activity  as 
the reason for pun itive  measures, 
and of course, officials vehem ently  
deny tha t  they have  punished men 
because the B enevolent was a po ten 
tial r ival to Abe Kasoff’s Jo in t  C oun
cil. Nevertheless , sufficient case.s are 
on record to indicate  a definite p a t 
tern of conduct. In fu tu re  issues. 
T h e  L e a d k r  in tends to exam ine  these 
records carefully. At the moment, 
let it suffice to m ention  a few names 
which a re  fam ilia r  to every  driver,  
sweeper, and lab o re r—name.s of 
those who suffered from d e p a r t 
m ental action and who w ere  p ro m i
nent in organizing the Benevolent; 
Antonelli, Screvane, K lopper, Del* 
mosico, Lentz.

Official View
Up to the p resen t  time, the  B enev 

olent hasn’t been accorded recogni
tion. Its m em bers  can ’t organize. 
Your co rrespondent  had this con
versation w ith  an  official of the 
c \ lartm ent:

Lehman: Are  Sanita tion  m en p e r 
mitted to join organizations of the ir  
own choosing?

OfTicial: Of course.
Lehman: They a re  not h indered  by 

the departm en t?
Official: No.
Lehm an: Does this hold t ru e  for 

the B enevolent as well as o ther  o r-  | 
ganizations? j

Official; Well, the  B enevolent is n , 
different m atter .  I t  h asn ’t really  got 
the  confidence of the men.

Lehman: W hat has th a t  to do
with the case?

OfTicial: We have  to p ro tec t  our 
m en against outside organizations

which m ight exploit them  for their  
own purposes.

Lehman: But you just  said the men 
might join organizations of their  own 
choo.sing. Now you say there  nrt> 
lim itations on tha t  choice.

OflficiaJ: Well, if the Benevolen t 
could show us they have a m ajo r i ty  
of the men in the departm en t,  w« 
would recognize them.

Lehman: How can they get a
m ajority  of the men if they  a ren 't  
perm itted  to organize?

Official: Well, we ran 't  p e rm it
them  to violate ru le  2,'i.

In o ther  word.*;, the d ep ar tm en t  
d o e s  d iscrim inate  against .some o r 
ganizations. The inference .'■eems to 
be. since the  officials admit that they 
consider the Four. H orsem en as ru n 
ning company union.c. that they find 
it advisable to re ta in the Jo in t  C oun
cil in pow er in o rd e r  to hold larger  
sway over the men. An organization 

'like the Benevolent, or tlie C.I.O., 
m ight m ake things a little m ore d if
ficult.

If this isn’t so. then why does a m an 
with Abe Kasoff’s record  continue in 
the d e p a r tm en t’’ Why is he p e r 
m itted to exercise such pow er?

In  i o r t h c o m i n g  is su e .  T h e  L f a d e *  

w i l l  a g a in  t a k e  u p  th e  K a s o f f  r e c o r d ,  
a n d  r e v e a l  s o m e  i n t e r e s t i n g  s i d e 
l ig h t s  in  h is  c a r e e r .

A t h l e t i c s  G o e s  B ig  

A t  W o o d b o i i r n e
Aimed at p rom oting  intere.«t In 

skiing, handball,  tennis, softball, and 
other .sports, an a thle tic  association 
has ju s t  been established at th» 
W oodbourne Insti tu tion  for Defec
tive Delinquents. Officers are  Joseph  
V. Skelly, president;  Robert  E. 
Decker, vice-president;  E.=:ther M. 
Palm er, secretary; Betty  C hartres ,  
t reasurer.  A New Y ear’s Eve dance 
is the  first of a nu m b er  of activit ies 
whose purpose  is the rais ing of fu n d j  
for uniforms and o ther  equipm ent.

t h e  c jC e a d e r

Bargain Buys for
Leader Readers

PERPETUAL CALENDAR

Covers a Period of 1600 Years
P r i c e  2,5c ( . s t a m p s ,  o n l y  I ’s, 2 ’s  o r  3 ' » )  

c o i n  a t  y o u r  r i s k ,  m o n e y  o r d e r  s a f e .

Address  DR. J. K E N D A L L  
Mt. Vernon,  N. Y,

D U R - X  G L A S S  K N I F E
K e e n  u s  a  r a z o i ' ,  i n d i s p e n s i i l . l ^  
f o r  B l ic i l l f r  c a k c s ,  o r a n n e s ,  l o m a -  
t o e s  a n d  o t h e r  f r u i t s .  I ' l l I C E  4Hc 
l ' O S T I ‘. \ I D  I n  c o i n s  o r  s t u m p s  f o r  
1 K n i f e .

Hudson Term inal Concourse
Itooth I*!

:<0-.">0 C'linr.li ,Sf., >,.«• York, N. Y.

m a y  b e  e x a m i n e d  f r e e  o f  ch. - i r j^ e  a t  t l i e  
f o l l o w i n K  o f f i c e s ;

C o m m i s s i o n e r  o f  A r c h i t e c t u r e ,  S t , ' t i e  , 
O f f i c e  B u i l d i n g ,  N e w  Y o r k  t ’i t y i  C o m 
m i s s i o n e r  o f  A r c h i t e c t u r e ,  S t . ' i t e  O f f i i e  
B u i l d i n t r .  A l b a n y ,  N .  Y . ; O i s t r i c t  K n -  
K l n e e r ,  1 0 9  N .  G e n e s s e  S t . ,  T M i c a ,  N .  V . ;  ‘ 
D i s t r i c t  E n g i n e e r .  V V e i t j I i I o c k  n u i l d i n v . ,  
S y r a c u s e ,  N .  Y . ; D i s t r i c t  E n g i n e c i - ,  l l a r i c e  '■ 
C .- i n a l  T e r m i n a l ,  R o c h e s t e r ,  N .  Y . ; D i s -  ' 
t r i c t  E n H l n e e r ,  tiS C o u r t  .St.,  B u f f a l o ,  '
M. V . :  D i s t r i c t  E n g i n e e r ,  71 F r c i l i M i c U  |
S t . ,  H i n i j h a m t o n ,  N .  Y’ .

D r a w i n g s  a n d  s p e c i f i c a t i o n s  m a y  b e  
o b t a i n e d  f r o m  t h e  C o T n n i i s s i o n e r  o f
A r c h i t e c t u r e ,  S t a t e  O f f i c e  B u i l d i n g .  A l -  
b a t i y ,  N .  Y . ,  u p o n  d e p o s i t  f o r  e m h  s e t  
a s  f o l l o w s :  A d m i n i s t r a t i o n  B u i l d i n g ,
C o n s t r u c t i o n ,  $10.00; I f e a t l n K ,  $r>.00; 
. S a n i t a r y .  S.T.OO a n d  E l e c t r i c ,  S.'i.OO. 
. S c h o o l  B u i l d i n K .  < " o n s t r u c t i o n ,  J' . 'O.OO; 
H e n t i n K .  $5.00; S a n i t a r y ,  $5.00 a n d  E l e c 
t r i c .  $5.00: S p e c i a l  E l e c t r i c  F i x t u r e s  f o r  
A d m i n i P t r a t i o t i  B u i l d i n K  a n d  ,S cl io ol  
B u i l d i n K ' ,  $5.00. P r o p o s a l  b l a n k s  iin<l 
e n v e l o p e s  w i l l  b e  f u r n i s h e d  w i t h o u t
c h a r K e .

I f  a  p r o p o s . a l  l a  d u l y  s u b m i t t e d  b y  a n y  
p e r s o n  o r  c o r p o r a t i o n  m a l c i n t f  t h e  d e 
p o s i t  f o r  p l a n s  a n d  s p e c i l i c a t i o i i s  r e -  
( l u i r e d  b y  t h e  a i l  v e r t i s e m e n t  a n d  s u c l i  
I M o p o s a l  l.s a c c o m p a n i e d  b y  a  c e r l i d e d  
c h e c k  o r  o t h e r  s e c u r i t y  I n  a c c o r d a n c e  
w i t h  t h e  r e q u i r e m e n t s  c o n t a i n e d  i n  t h e  
a d v e r t i s e m e n t ,  t h e  f u l l  a m o u n t  n f  s u c h  
d e p o s i t  f o r  o n e  c o p y  o f  t h e  p l a n s  a n d  
s p e c i f i c a t i o n s  s h a l l  h e  r e t u r n e d  t o  s u c h  
p e r s o n  o r  c o r p o r . - i t i o n  If  t h e  l o p y  o f  t h e  
p l a n s  a n d  s p e c i f i c a t i o n s  u s e d  b y  s u c h  
p e r s o n  o r  c o r p o r a t i o n  Is  r e t u r n e d  In  K o o d  ' 
c o n d i t i o n  t o  t h e  C o m m i s s i o n e r  o f  . \ r c l i i -  
t e c i u r e ,  S t a t e  O f f i c e  B u i l d l n t r ,  A l b a n y ,  : 
N .  Y’., w i t h i n  t h i r t y  d a y s  f o l l f ) w in K :  tVie 
a w a r d  n f  c o n t r a c t  o r  t h e  r e j e c t i o n  o f  t h e  
b i d s .  F i f t y  p e r  c e n t  r e i m b u r s e m e n t  w i l l  
b e  m a d e  f o r  t h e  r e t u r n  o f  a l l  o t h e r  
• • o p i e s  o f  t h e  p l a n s  a n d  s n e c i r t c a t I o n s  In  ; 
( f o o d  c o n d i t i o n  w i t h i n  t h i r t y  d a y s  f o l -  | 
l o w l n t r  t h e  a w a r d ,  o f  t h e  c o n t r a c t  o r  t h e  ' 
r e j e c t i o n  o f  t b a  b l d a .

R E N T A L  T Y P E W R I T E R S  
FOR EX AM IN AT IO NS  —

Fee Includes I'nicHce at Our Office

T Y T E L L
‘N.Y.’s T.eadlnt; 'I’.i pewrKer Kxclianifv’ 

123 Ful ton Street ,  N. Y. C.
( B e t .  W i l l i a m  a n d  . N a s s a u )

BE ekm an  3-5335

RENT YOUR TYPEWRITER
l oi t  f;x . \ms

W e  r > e l i v e r  n n d  C a l i  f o r  I t  
TVl'KWKITKKS FKOM .HH

A l l  . M a k e s

.soM> ■ i{|.;i>MKi:i) . | . ; \ c i i a . n < ; k i »
I C as y  l ’ii> n i e n t s

interna t iona l  Typ ew r i t e r  Co. 
240 E. 86th St reet  RE. 4-7900 

_ ^ _ i _ i ^ ( ) p e n  u n t i l  !> I ’ ' I  _ _ _ _ _ _

Governmental Employees
Keceive dividends |)liis snlisf iint lal 
.<uvlnK S o n  t l i c i r  p u n l i a s e s  o f  g e n u 
i n e  n a t i o n a l l y  a d v e r t i . s e d  m e r c h a n 
d i s e ,  s u c h  a s  r u r n i l u r e ,  r a i l l o s ,  e t c  

Uliy .Not liivestiKale Toda.v? 
Uitenl  iiiilluUii exijluiiiiiiii uiir i>lDti l ice

M unicipal Employees Service
Ksliibllshed 

U I'.MtK l{()\v M:\X VOKK CITY 
IMiiine; i'Ortlandt T-.’i.titO-.Vlill

r r v  P  E  W  " e  R  s" R  E  N  T  E  D
^  — ALL  M A K E S  —

B( Sur e of a Good M x t l n n t  . . . CnII

f lb a (o «
140 Wes t  42nd S t ree t

( N ea r  Broadw.iy) BHyai i t  U-7785

Maurice Hoenig
Optometrist 

Eyes Examined Scientifically 
23137th Ave. Open Until  8 P.M.
Hel. i;:.5tii - i;U((h Sts.
Al'ihibon I’UI. to

SPECIAL ATTENTION
TO

TRANSIT EMPLOYEES and 
THEIR FAMILIES

FEET H U R T ?
T h e r e  I n a  I t a l i c  C a u s e

H A m m  METHOD
.S ci i* n t i f ic  M a s s i i K B  h a s  K i v e n  j 

r e l i e f  i n  t l i o u s a n d s  o f  c a s t H .

CiH.AI)l \TK M U SK  IN 
ArXKM) \N( K

Speri;ll Attriifint) to |
1 I ML SKKA U't: K.Mri.OVKKS |

II WeM 42nd S t . — S u i t t  D62 |
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P age F ourteen CIVIL SERVICE LEADER

B U L L E T I N  B O A R D
All Civil  Serv ice  organ iza t ion s  are in v i ted  to fo r w a rd  notices  

of m e e t ings  a n d  even ts  for  a ppearan ce  in th e  B ulle tin  Board.  
Please have  your notice  in hy Friday  of th e  w eek  preced in g  d a te  
of the  even t .  There  is no charge for this  service.

A t  t e n d a i i  t - M e s s e n g e r s  

T o  E x p l o r e  J o b  

P o s s i b i l i t i e s
A ltendant-M esscnger eligibles will 

m eet  on J a n u a ry  10, 8:30 p.m., a t  
3 Beekman Street. Daniel Kulansky, 
presiden t of the  As.sociation, stated 
th a t  the po.ssibilities of obtain ing 
Jobs made available th rough  the re- 
clas.silication of labor-cla.ss title.s will 
be thoroughly  discussed. A ttem pts 
will be m ade to have the  A ttendant-  
Messeni'cr list certified for as m any 
of these titles as possible.

The A ttendant-M essenger list will 
exp ire  Decem ber 21, 1941, T here  
are  approx im ate ly  5,900 eligibles r e 
m aining on the  list. K ulansky  stated 
th a t  he wants as m any  of these 
eligibles as a re  able to a ttend.

The meeting will begin a t  eight 
o ’clock sharp.

Attendant-Messengers 
Refused I.uhor Jobs

A request by Irv ing  Adler, secre 
ta ry  of the A ttendant-M essenger Eli
gibles Association, th a t  his list be 
declared appropria te  for jobs as L a 
b o re r  in the D epartm en t of W ater 
Supply, Gas and Electricity, was de 
nied last week by the Municipal Civil 
Service Commission,

An exam iner  of the  Commission, 
B.ssigned to study the  request,  re- 
l)orted that the Assistant G a rdener  
list is now being used for L aborer  
jobs and that the  D epartm en t of 
W ater Supply prefers  this list, since 
the duties of the position include 
grass cutting and w ork  on the 
grounds, s im ilar to the duties of an 
Assistant G ardener.

tion to H e rb e r t  Klein, 65 W. 95th St., 
M anhattan, secretary .

Tickets for the  Valen tine  Dance 
may be obtained from  Jam es  Grib- 
ben, 109 East 96th St. T he  afTair is 
scheduled for F e b ru a ry  8 a t the 
Hotel Pennsylvania . Arrangement.s 
a re  being m ade for a p rogram  i)f en 
ter ta inm ent;  and m any  p rom inen t  
per.sons in political and  civic life are 
expected to attend.

Appliance Eligibles 
Continue Campaign

The Offica Appliance O pera to r  
Eligibles Association is continuing 
it.s campaign for reexam ina tions  for 
candidates who did not qualify  in the  
practical testa. The Association is 
p reparing  a report  on this and e x 
pects to subm it it to the  Municipal 
Civil Service Commission w ith in  a 
few weeks.

The next m eeting of the  group will 
be held on Tuesday, J a n u a ry  7 at 
6:15 p.m. a t  the W ashington Irv ing  
High School, 16th St. and  Irv ing  
Place, M anhattan. Besides a dis
cussion of reexam inations ,  a rep o r t  
will be subm itted  on a recen t  con
ference with the Civil Service C om 
mission. Courses on m achines for 
eligibles and a p a r ty  to be he ld  by 
tho Association will also b* con
sidered.

Y on k ers  G rou p  P lan s  
“ O ld lim ers’ N ig h t”

The Yonkers Civil Service  E m 
ployees’ Association has scheduled an 
“o ld-tim ers’ n igh t” for Monday, J a n 
ua ry  20, at 27 South Broadw ay. A 
comm ittee has been chosen tn a rrange  
for the as.sociation’s annual d inner-  
dance a t  Schm idt’s F a rm  in April. 
Charles DulTy is genera l chairman. 
William Thomas is t rea su re r  and 
Mrs. Thomas Lcach secretary. He:ids 
of subcommittees a re  Leslie B rennan, 
journal;  Mrs. Bessie Hazard, p u b 
licity; A r th u r  J. McGregor, speakers; 
A lbert  Fitzpatrick, gifts.

H o u sin g  E lig ib les  
Elect O fficers

The first meeting of the  Housing 
Managem ent Assistant Eligibles A s
sociation was held D ecem ber 17, and 
officers of the group w ere  elected. 
They are: Sam uel C. Berson, p re s i 
dent; Frances C. Saflten, secre ta ry -  
t reasurer;  W illiam Friedm an , vice- 
president.

It was decided to hold  fu tu re  
meetings the second Tuesday in each 
month a t  3 Beekm an St. a t  8 p.m. 
The n ex t  meeting will be on J a n u 
ary 14.

(liislo iiis  Ell<!{il)les 

Isnlarjiic A cliv ilies
The Customs and Im migration 

F.ligibles As.<jociation, wliich is con 
ducting a national cam paign in b e 
half of those on lists for Inspector of 
Customs, Customs P a t r o l ' Inspector, 
and Iniinigr.'ition Pa tro l  Inspector, is 
forming a branch  in Washington, 
D. C.

Interested eligibles in that city and 
in Aloxundi'ia, Va. and Baltimore, 
have been invited to conununicate 
with Allen J. F riedm an, 4217 ,lGth 
St., N. W.. Washington, D. C.

I<;iigibles in J^oston, Chicago, and 
San Francisco desiring to organize 
locally may w rite  to the Customs and 
Immigration Eligibles Association, 
12;i Williaiji St., New York City.

Fire Garrison Election
The Fire  Garrison No. 1941, A rm y 

and Navy Union held an election of 
officers last Tuesday a t 128 West 
17th St.

Those elected to office were; 
Francis P. Voelker, com m ander; V in 
cent Lally, senior vice-com m ander;  
Edward J. F lanagan, ju n io r  v ice
comm ander; H. J. C urran , ad ju tan t;  
Frank  A. Mott, paym aster;  Mauritz  
N’elson, q u a r te rm aste r ;  R i c h a r d  
Oliver, ofTicer of the  day; E. T. L aw 
rence, officer of the  guard; S. J. 
Walniey, chaplain; M ark M. Wohl- 
feld, patriotic  instructor;  W. C. C a r 
penter, historian; J .  F. Farre ll ,  se r 
geant-m ajor;  C. M. Malkin, color 
guard: F. O. Schell, E. H. Stevens 
and Martin J. McElligott, executive  
council.

Health Teachers 
To Hold Luncheon

The lil'th ann ive rsa ry  luncheon oC 
the Now York City Health  and Phy.s- 
ical KJucation T eachers’ Association 
will be held Saturday . F e b ru a ry  1, at 
the  Hotel Peim.sylvania, 33d St. and 
7th Ave., M anhattan.

Civil S erv ice  E xp ert  
T o  A ddress N Y U  G roup

The G raduate  Division for T ra in 
ing in Public  Service, NYU, is p r e 
paring  to hea r  one of the n a tion ’s 
foremost Civil Service authorit ies on 
Ja n u a ry  8. Time; 8:30. Place: G reen  
Room, East Building, New  Y ork U n i 
versity  (W ashington Square) .  The 
au thori ty  is Dr. Jam es C. O’Brien, 
exam iner  with  the  U. S. Civil S e rv 
ice Commission and co-author of 
Y o u r  F e d e r a l  C i v i l  S e r v i c e .  D r .  
O’B rien  is a m em ber of the  sponsor
ing group. In charge of the  NYU 
course is Dr. Rufus D. Smith. P re s i 
den t  of the sponsoring organization  
is F ra n k  Reiss. Elias A. K a ru  is in 
charge  of public  relations.

F ire E lig ib les  
A nd  D raft Q u estion s

The Fire  Eligibles Association has 
a.sked th a t  all its m em bers who r e 
ceived d ra f t  questionaires to subm it  
them  at once. E dw ard  J. Quinn, Jr. ,  
p residen t  of the group, has also r e 
quested  th a t  all men on the  list se 
cure  new m em bersh ip  cards.

Inform ation  concerning th e  ap p ro 
priate  conductor positions m ay be 
secured  from  Joseph J. Nicols, sec re 
ta ry  of the  group, a t  1629 70th St., 
Brooklyn.

l*atro1nicii E lig ib les  
Oil Vog<*l K e so h il io n

The next general m eeting of the 
P a tro lm an  Eligibles Association will 
be held at the W ashington Irv ing 
High School, I rv ing  Place and 16th 
St., on Tuesday, Ja n u a ry  7th a t  8:30 
p.m. P ro m in en t  speakers  have been 
invited to address the se-jsion. A 
rep o r t  on the  resolution recently  in 
troduced  by Councilm an Vogel, call
ing for the appo in tm en t of 1,000 new 
pa tro lm en, will be submitted.

The association has requested  its 
m em bers  to fo rw ard  the ir  local draft  
o rd e r  num bers, the  n u m b er  of the ir  
dependents  and o ther  d ra f t  inforina*

W e lf a r e  E l i g i b l e s  

M a y  ( l a l l  M a y o r  

III C o u r t  A c t io n
Top city officials w'ill be called to 

explain in court why eligibles on the 
Social Investigator list have  not got
ten 115 jobs in the  W elfare  D ep a rt 
m en t’s v e te rans’ bureau, if a tto rney- 
eligible David Schum an has his way. 
Schum an has just received a gran t 
for a trial on the i.ssues involved by 
Suprem e Court Justice  Dineen, and 
e.\pects to apply for an early  trial 
date.

Those who are  to be called, and 
why, are:

Mayor L aG uard ia  — to explain 
about the resolution suddenly  passed 
by the Board of Estim ate  late last 
sum m er which changed the  title of 
the job from Social Investiga tor to 
Veteran Relief Investigator.

Civil Service Commission P re s i 
dent Paul J. K e rn —to expla in  why 
the Commission continued to certify 
the eligible list for jobs in the v e t 
e rans’ bureau.

Budget D irector D ayton—to a n 
sw er the charge th a t  he d idn ’t know 
about the L aG uard ia  resolution, 
although he is listed a.s its sponsor.

Welfare Commissioner William 
Hodson—to explain  w hy he replaced 
q on-ve teran  provisionals by eligibles 
in the same bureau.

The eligibles association meets 
nex t  Wednesday, J a n u a ry  t ,  a t  3 
B eekm an Street.

U. s .  P h arm acists  

Start A ssocia tion
Eligibles on the federa l Assistant 

Investigator, P h a rm acy  list, w ho are  
in te rested  in fo rm ing  an  association 
should get in touch w ith  E. J. G., 
Box 132, C iv il  S ervice  L eader, 97 
Duane St.

Correction Officers 
Plan Annual Ball

The annual  ball of the  Correction  
Officers B enevolent Association will 
be held this year  a t  the  Concourse 
Plaza Hotel on the  G rand  Concourse 
at 161st St., the  Bronx. The  date 
will be announced later.

A ssistant G ardener  
E lig ib les  to E lect

The Assistant G ardeners  Eligible 
Association will m eet on Tuesday, 
Ja n u a ry  7, at 8:30 p. m. in the  City 
Court House, 52 C ham bers St., M an 
hattan. Election of officers will take 
place at the  meeting. All eligibles 
are urged to attend.

DPUl List
Slowly come the lists for the  

Division of P lacem ent and U n em 
p loyment Insurance, Among those 
just  established are open and p ro 
motion lists for Associate Claims E x 
am iner (.29 on the  promotion, 18 on 
the open list), prom otion to A ssist 
ant Statistics Clerk  in the  Albany 
office (91 names), and the  prom otion 
to Princ ipa l Account Clerk (see b e 
low ).

The prom otion and  open lists fo r  
Senior Claims E xam iner are  com 
pleted but not yet officially estab 
lished. The prom otion in the  A s
sistant grade won’t be finished for  
several weeks yet.

No. 1089. P ro m o t io n  to  Prli ic ip .i l  
A c c o u n t  C le rk ,  D iv is ion  of P l a c e 
m e n t  a n d  U n e m p lo y m e n t  I n s u ra n c e ,  
D e p a r tm e n t  o£ L a b o r .  S a la ry  $2,400 
to  $;i,000. T os t h e ld  J u n e  8, 1940; lis t  
e s ta b l i s h e d  Dec. 12, 1940.

1, J o h n  J .  M cG o w a n ,  85.227. A l 
b a n y ;  2. E d .  F . B lak e ,  84.709, B r o o k 
lyn ; 3, R ic h a rd  S. T u n ick ,  83.945, 
B ro o k ly n :  4, H a ro ld  S h ap iro ,  83.5;i2, 
B ro o k ly n :  5, P a t s y  H. R usso , 83.36:i, 
B ro n x :  6, L eo n  E l ln e r ,  83.350, B ro n x ;
7. D av id  C. I le c h t ,  83.137, A lb a n y ;  8 . 
S o lom on Weiss, 82.891, B ro n x ;  9, 
I rv n ig  M ehl.  82.859, B ro o k ly n ;  10, 
Is id o r  I l a u s m a n ,  82.743, B ro o k ly n ;
11, Saftiuel R eins te ii i j  82.504, B ro n x ;
12. F r a n k  A. W elm ian ,  82.353, F l u s h 
ing; 13. H o w a r d  J .  H u b b a rd ,  82.225, 
T ro y ;  14. A le x a n d e r  H. K le in ,  82.137, 
B ro o k ly n ;  15, M ilton  Lew is ,  82.044, 
A lb a n y ;  16, J a m e s  W. H a re ,  81.815, 
S c h e n ec ta d y ;  17, S a m u e l  J .  B az y k ,  
81.746, A lb an y ;  18, J a c o b  C ooper ,  
Bl.-JW, B ro o k ly n ;  19. S a m u e l  J . T h a w ,  
81.;.'a0, B ro o k ly n ;  20, N a t l ia n  C u r l in ,  
81.130, B ro o k ly n ;  21 S id n ey  L. 
B lin ick . 81.041, B ro o k ly n ;  22, J a c o b  
Palls ,  80.992, B ro o k ly n ;  23, W illis  
P ro c to r ,  80..572. A lb a n y ;  24, J o h n  A. 
Q u ig le y , 80.007, E a s t  G r e e n b u s h ;
25, S id n e y  G old , 79.846, B r o o k ly n ;
26, A n n e  R. Lopez , 79.733, B ro o k ly n ;
27, P a u l  S e id m an ,  79.679, R o ch e s te r ;
28, H e r b e r t  H e rsh ,  79.663, R o ch e s te r ;
29, C h r is to p h e r  J .  F ee .  79.511, T ro y :
30 J o s e p h  P .  R ed l ing ,  79.336, A l 
b a n y ;  31. H a ro ld  S c h w eb e l ,  79.133, 
A lb a n y ;  32, S h e r id a n  D. M ark ,  78.993, 
T ro y ;  33. S te r l in g  F i lk in s ,  78.589, 
Rens.selaer; 34. G e ra ld  L. G a r t e n -  
b e rg .  78.021, A lb an y ;  35, H a r r y  B e r -  
la t.  77.810. A lb a n y

Pa.ssed. 35; fa iled ,  23; ab se n t ,  1; r e 
je c ted ,  11; p ro v is io n a l ,  0.

Alt the news ... all the exams ... 
accurate . . . unbiased ... in THE 
LEADER.
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H o m e  T r a i n i n g  f o r  
C o m i n g  F i r e m a n  Te$

P h y s i c a l  t e s t s  f o r  t h e  c o m i n g  F i r e m a n  e x a m i n a t i o n  will 
l e a s t  50 p e r  c e n t  o f  t h e  t o t a l  m a r k .  T h e  t e s t s  will  be 
s u m m e r  a n d  wiU b e  m o d e l l e d  a f t e r  t h e  e x a c t i n g ,  h ig h ly

 1  1     i-1 o  n  4* a  r* _
s u m m e r  a n a  w iu  ue lu u u c i i c u  nxi/ci. n i c  lu g n iy  supp

p h y s i c a l  e x a m i n a t i o n s  r e c e n t l y  g iv e n  c a n d i d a t e s  fo r  S a n P  
M a n .  R e a d e r s  o f  T h e  L eader w h o  i n t e n d  t o  t a k e  the  Fir 
e x a m i n a t i o n  a r e  a d v i s e d  to  s t a r t  p r e p a r i n g  n o w .

The Sanita tion  physical tes t  con- ----------------------
sisted of four parts; coordination,
s trength ,  agility, endurance. The co
ord ination  test was designed to  test  
the  speed of a candida te’s eye-hand  
and  eye-foot reaction. The streng th  
test consisted of a dum bbell  lift and  
abdom inal muscle lift. The agility 
test involved the  surm ounting  of a 
n u m b er  of obstacles^in the  shortest  
possible time. The endurance  tes t  
consisted of a 120-yard ru n  w ith  
50-pound dum bbells in each hand.

Prospec tive  candidates should s ta r t  
build ing  the ir  bodies now. The fo l
lowing exercises, which can be p ra c 
tised a t  hom e, have been designed 
specifically to ticrp pass this ex 
amination.

1. Shou lder-arm  exercise. Stand 
erect, calmly, naturally , fee t slightly 
apart .  Get two objects of equal size 
and  weight, such as two bricks; 
grasp th em  in the  palms of yo u r  
hands and  raise your  arm s up  and 
dow n  from  the shoulders. Keep  this 
up fo r  about five minutes, increas 
ing the  weight of the  objects each 
week.

Prone on the Foor

2. Abdom inal muscle exercise. Lay 
p rone  on the  floor with  your feet 
placed u nder  a sofa o r  o ther  heavy  
piece of fu rn i tu re ,  arm s s tre tched  
behind your  head, thum bs locked. 
Raise y o u r  body into a s itting posi
tion, ex tend  y our  ou tstre tched  arm s 
fo rw ard  until  they  reach  the  sofa, 
low er  them  back to their  orig inal 
position on the  floor again and  r e 
peat. A fte r  you acquire  proficiency 
a t this, you can grasp a heavy ob 
ject  such as a small chair in your  
hands while  doing this exercise.

3. Ankle, arch,, foot s treng th  e x e r 
cise. P lace a telephone d irec tory  on 
the  floor about one foot aw ay from  
a wall. S tand with your  toes on the  
book, facing the  wall, body erect. 
Raise and lower your heels from the 
floor.

4. E ndurance  exercise. Run 150

Hc>;

New  Y e a r’s Day by making th 
lowing th re e  resolutions:

1. Sleep EIG H T hours rej,., 
each night, every  night. ' *'■

2. C ut l iquor  and cigarettes d 
to a m inim um . If possible, cut h 
ou t a ltoge ther.  Beer, in parti.',/
is n o t  good for you. Sm oi?inj^ 
duces yo u r  w ind  and endurance

3. Do y our  exercises reguijf 
D on’t t ry  to do too much at oT 
Exercise  un til  you are tired but 
fatigued. Increase  a little each I  
each week. Stick to the exerc'̂  
fa ith fu lly  and your  body will be 
pr im e  condition by the time you/ 
called for yo u r  physical te.st 
sum m er.

If it is at. all pos.sible, do y 
t ra in ing  in the morning as soon 
you aw ake. Follow with a show* 
w ith  the  w a te r  tepid at first, ti 
cool. N ever  exercise immediat 
before  going to bed. Hit the hay 
laxed.

Wholesome Food
Pure ,  simple, wholesome fe 

should  be the  fa re  at each meal, 
overweight, cut down the amount 
food you eat gradually. Don’t go 
a sudden, drastic  diet. Drink ' 
glass of w a te r  or citrus juices 
tw een  meals. Avoid starches, pork 
sugars, w hite  bread, pastries, pud 
dings, r ich  desserts. It underweigh 
eat p len ty  of fresh  green vegetable— 
D rin k  one to two glasses of water be 
tw een  meals; d r in k  a t  lea.st 10 glas 
of w a te r  daily. If possible, drink 
egg-nog at b reakfast  and before 
tiring . D rink  two full glasses 
m ilk  be tw een  meals, at lea.st i 
q u a r t  daily. Omit foods that intei 
fere  w ith  yo u r  digestion.

A sw im m ing test may be includ 
in the  forthcom ing examination !o 
F irem an. If you caimot swim now 
learn . You will not have to be 
expert ,  b u t  you should know you 
way in the  w ater.  Swimming is, 
itself, an  excellent exercise. Oni 
ha lf  h our  a week in a swimmin 
pool will benefit you tremendousl?

yards  with weights in your hands, j and  give you the  opportunity fo
a rm s flat against your sides. In 
crease the  weights each week until 
you can carry  50 pounds in both 
hands. It is b e tte r  to m easure  out a 
distance of about 30 yards, tu rn ing  
quickly and reversing  your field at 
the  end of each 30 yards.

5. G enera l  body-building exercise. 
Place your  palms on the  floor, body 
extended, feet together. Raise and 
low er your  body 10 times. Keep 
y our  knees stifT, your  feet resting  on 
y o u r  toes.

6. G enera l body-building exercise. 
Run a half mile th ree  times a week. 
Don’t let stiflne.ss stop you, and, on 
the o ther hand, don’t o verexert  y o u r 
self.

R e s o h i t i o n s

C andidates for the F irem an ’s ex-

m uch-needed  relaxation and fun.

Requirenu'iUs
Candidates for the last Firema 

exam ination  had  to be between th 
ages of 20V2 and  29 years of a;;e. 
least 5 feet, 7 inches iu height, R: 
pounds in weight. Candidates ha 
to have  perfec t eye.‘?ight, 20 20visio 
w ithou t  th e  aid of glasses, perfê  
hearing . Candidates were rejectc 
for hernia , obesity, spinal curvature 
ham m er  toe or o v i - i ’idin? 
bunion, deformed chc.st. varicos 
veins, variococele, hydrocelc. her 
orrhoids, rectum  and anus-n^w^ 
fistulas, deformities of 
venereal  diseases, nervou.s ' 
color blindness, deformities o 
leg, toe, foot, arm, hand, or tin,- 
chronic  inflammation of the eyeiL- 
s trab ism us (cross-eye), absence

amination should take advantage of i least 16 n a tu ra l  teeth.

Study Corner
Audels practical books on practical 

subjects have been a life-saver to 
exam  takers  for m any years. So 
g reat  has been the  demand for te c h 
nicians tha t  the publishers have been 
pu tting  out new  editions as fast as 
the presses run.

The latest  addition to the  collec
tion is a 422 page tex t  called “W eld
ers G uide” by F ra n k  D. G raham . It 
covers weijjing methods; electric, 
oxy-acetylene, therm it,  unionmelt,  
spot and pipe welding; welding sheet 
metal, p ressure  vessels, aluminurn, 
copper, brass, bronze and o th e r  
metals; a irp lane welding; surface 
hardening; hard  facing; cutting; sym 
bols; and eye protection.

C i v i l  S e r v i c e  e m p l o y e e s  j u s t  g e t -  
t in g  u s e d  to  p a y i n g  i n c o m e  t a x  w i l l  
be i n t e r e s t e d  in  t h e  a n n u a l  S i m o n  
a n d  S c h u s t e r  c la s s ic  “ Y o u r  I n c o m e  
T a x - ^ H o w  t o  K e e p  I t  D o w n ” P a p e r  
b o u n d ,  t h e  b o o k  s e l l s  f o r  $1.00 and 
is  c r a m m e d  w i t h  l i s ts ,  c h a r t s ,  e x 
a m p l e s  a n d  s u n d r y  i n f o r m a t i o n  about 
w h a t  y o u  c a n  a n d  c a n ’t  d e d u c t .

T h o s e  p r e p a r i n g  f o r  t h e  c i t y  p r o 
m o t i o n  e x a m  t o  H e a d  D i e t i c i a n  w i l l  
be  i n t e r e s t e d  in  t h e  n e w  t e x t  b y  L .  
J e a n  B o g e r t ,  c a l l e d  " D i e t e t i c s  S i m 
p l i f i e d ’’ w i t h  a L a b o r a t o r y  S e c t i o n

by M arne L. P orter .  The  ̂
l i sh e d  by M a c m il la n  at ?-■ ■ .

I n t o  737 p a g e s  are  
c o i n p l e t e  s e c t i o n s  on ’" ‘"'‘7  
u n d e r  n o r m a l  a n d  
t i o n s ,  l a b o r a t o r y  lessons m 
a?i a p p e n d i x  co7npI(^i<’ 
a n d  c h a r t s  o n  pro te ins  ntid “ 
l e n t  i n d e x .

B e c a u s e  i t  is  p r ep a r ed  
“D i e t e t i c s  S i m p U j i e d ” 
s u i t e d  f o r  h o m e  s tu d y .  ,j jK 
c o n t a i n s  d i s c u s s io n  j„|i
p r o b l e m s ,  a n d  e a c h  „(er.
s u m m a r i z e d  w i t h i n  the

Suggested f o r  s tu d y  
counting and A ud il i i 'S  L jtl 
E xam  are  the  fo l lo w in g  bo 
M unicipal R e f e r e n c e  Libia--

Cost A c c o u n t i n r

Am idor, L. C l e v e l a n d  & 
L ang—“Essentials of Cost 
ing.” „i„tro<i'<

B urton , N orm an „ 
t ion to Cost A c c o u n t i n g -

Reitell, C h a r l e S — ‘ Cost •

F o r  Auditinf
Eggleston, C arl—“Au<-

..Tntroducli®*'
Nelson, A n d rew —

A udit ing .’*
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. r  ll'V STOBY <MGM) 
ivOEf'"" ';  „ a i i  K a th ar in e

""Jn'rm  over a y e a r  on 
'''’’‘̂ mrevious efforts of hers  
vay /„g g s ) .  The story  con- 

w,f f r i c h  and well-p laced 
fmiily who is so frigid 

pP^ hPi-self from
chp is about to mess up 

Cary G ran t  » l « n  
I r t  a bold young re- 

I class inhibitions.
I ,ml straightens he r  out 
^ " S rb e c i  wit and penchan t  

,]isturbing situations 
fbuilt around H epburn  bu t  

f  eem h^ppy in then- roles 
'"o !  n r a n t .  whose in te rest  

,ng and the old school tie don’t 

L verv w
L ,u)F X (MGM) Capitol.

third ribbing w e’ve seen 
r  It Uni'.ii take in the movies 
h i  it is considerably b e tte r  
V  L  U' r i K I I C  DEB NO. 1 
K v a  • behind NINOTCHKA. 
frable is a drunken A m erican  
londent who sends out fo r-  
%6NVs and Hedy L am a rr  is a 
c r̂ ronducting comrade. Both 
£h  heavier-handed th an  Mel-

By JAMES CLANCY MUNROE

I same goes for p lo t a n d  dialogue «x- 
I cept for  a very  funny  finale.
I LITTLE NELLIE K ELLY (MGM)
! a t the  Criterion. This is a  fa irly , 
fa ith fu l rep roduction  of George M. 
Cohan's fam ous p lay  and  w ith  Ju d y  
G ar lan d  in a dua l  ro le  opposite  
George M urphy, P leasan t  »tulf fo r  
Hibernophiles.

ECSTASY. A t th e  Am bassador. 
This m uch-cut, bad ly -w o rn  film 
which c rea ted  such a  fu ro re  six 
years  ago is now about as exciting  
to see as tu rk ey  af te r  X m as d in n er  
is ju s t  over. Y ou’ll scarcely k now  
H edy  L am a rr  and yo u ’ll find all the  
symbolism a little  wearying.

THEY MET ON SKIS. 55th S tree t  
P layhouse. None of y our  cam phor 
snow and Hollywood backdrops 
here. The whole Alps a re  th e  t h e 
a tre  of action and  yo u ’ll find it  m ag 
nificent w h e th er  you ski or  not.

CHAD HANNA. A t  the  Roxy. 
We n ev er  miss a m ovie  th a t  Fonda  
boy plays in; he fills all his roles w ith  
the  grace and  ease of one w ho Is 
quite  a t  home. As Chad he y earns  
a f te r  D orothy L am o u r  the  b a reback  
r id e r  in the  circus b u t  m arr ies  L inda 
D arne ll  and  th a t  rings t ru e  too. The 
film has almost as m uch  ch arm  as 
Fonda, and  the  Roxy has a good 
film on its screen once m ore  a f te r  a 
ra th e r  un fo r tu n ate  r u n  of second- 
ra ters.

VICTORY. At the Rivoll. Actors, 
sc r ip t  men, director, and p ro d u cer  
are  all so overw helm ed  by the  magic 
w ord  “classic" th a t  ha rd ly  anyone 
ever  takes t im e out fo r  a giggle, bu t  
the  audience does and  in  some of the  
serious places too. How ever, some 
of the  suspense surv ives f rom  the  
novel large ly  because of the  f a i th 
fulness w ith  w hich  the  orig inal p lo t 
is followed—again because of th a t  
magic w ord  “classic." F red e r ic  
M arch and  Betty  Field.

PLAY S
PA L  JOEY. This is an adap ta tion  

from  the  Pa l  Jo«y series of le t te rs  
which  appeared  in  the  N ew  Y o rk e r

GARY GRANT 
^0 "Philadelphia Story”

Music Hall. Appearing  
[Katharine Hepburn and  
is Ste’A'Qrt in M-G-M's 
‘ e n version of Philip 

t'-i successful stage play.

iouglas who made a re la tive ly  
French count beside the  

of Garbo's Ninotchka. The

t h i r d  W E E K !  

;RK0L FLYNN  
- 1 \  l ) c  I I  A V I L L 4 N D

‘ Wiinier Bros. Hit

' A M \  F E  T R A I L ”
with

^ ^ V M O M i  M A S S E Y

I'KHSOX

I.YMAN
• IIIh ( ii^romiaiiA

H a n  n  Broadway 
' and 47th St.

[henry FONDA 

l a m o u r

DARNELL

had 
anna

IN t e c h n i c o l o r

S e v e n t h  Av. 
4  50th St.

BETTY FIELD 
in "Victory” at the Rivoli

United Artists presents Joseph 
Conrad's "Victory'' at the 
Rivoli, starring Fredric March 

and Betty Field.

by  O’H a ra  in musical comedy form; 
the  m usic is by Rodgers and  H art .  
This is a superb , m ature ,  tough show 
about a cheap nightclub en te r ta in e r  
who is k e p t  by a society dame. It's 
the  first m usical we ever  h ea rd  of 
w ith  a plot. W hat’s more, there  
isn’t  a b anal  m om ent in it  a lthough 
th e r e ’s m any  th a t  b r ing  a blush even 
to the  sophisticate’s brow . H e re ’s a 
show w ith  m ea t  to it; if it does not 
become a h it  it will p rove  th a t  there  
a ren ’t m any  m atu re  people.

Your Chances for Appointment
And Latest Certifications

Following Is a tabula tion  of cerliOGulions made by the Municipal Civil 
Service Commission during: the  past Meek. All lists which were  rertifled 
to city d e p ar tm en ts  ap pear  alphabetically .

R eaders  should rem em b er  th a t  certification does not necessarily mean 
appoin tm ent.  Usually m ore names are  certified than  th e re  a re  varanries .  
Also, n  IS not necessary for the dep ar tm en t making; the  a p p o :r» n e n t  to 
notify  all the  persons certified to it by the  Commission.

Anyone who has a  question concerning: the certification of his list should 
call or w ri te  the  In form ation  Bureau, Municipal Civil Service Commission, 
299 Broadw ay, New York City, C O rd a n d t  7-8880.

Js Your Exam Here ?
Below is th e  la te s t  n ew s  f r o m  th e  M unicipal Civi l Service C o m 

miss ion  on th e  s ta tu s  of e x a m s  w h ic h  a t t r a c t e d  300 or m ore  ca n d i 
da tes .  T h e  L eader will pu b li sh  changes  as soon as th e y  are m ade  
know n.

O P E N  C O M P E T I T I V E
Accompanist: P a r t  II  of the  p ra c 

tical tes t  has been completed and  the  j 
list will be published soon. |

Adm inis tra tive  Assistant (W el
fa re):  The ra ting  of P a r t  II  is in 
progress.

Automobile Enginem an: The lis t is 
now being completed and qualify ing 
practicals will be held  soon.

Baker: 75 pe rcen t  of the  w ri t ten  
test  has been rated.

Clerk, G rade 2 (Board of Higher . . .
E d u ca l i in ) :  T h s  ra ting  o t  Ihe w r i t ten  | nation is nearing
test is in progress.

M ain ta in e r’s Helper, Group C; The
ra t in g  of the w ri t ten  test has been 
completed.

M ain ta in e r’s Helper, Group D: The 
ra ting  of the  written^ test has been 
completed. The  competitive  physical 
will be held soon.

P R O M O T I O N

Clerk, G rade 3: The w ritten  te.st 
has been completely ra ted  and list 
will be published soon.

Clerk, Grade 4: The ra ting  of the

Cook: The  ra ting  of the  w ri t ten  
test is in progress.

C ourt Stenographer;  The ra ting  of 
P a r t  A is in progress.

Engineering  Assistant (Electrical),  
G rade  2: The ra ting  of the  ex p er i 
ence will be completed soon.

Jr .  Adm inistra tive  Assistant (W el
fare);  Same as A dm inis tra tive  Assist
ant (W elfare).

J r .  Engineer (Sanita ry),  Grade 3; 
The ra ting  of the w ri t ten  test has 
been completed. The oral  in te rv iew  
will be held-soon.

M anagem ent Assistant (Housing), 
G rade 3: Rating of the  w ri t ten  test 
has been completed. The oral in te r 
views began Decem ber 9 and  will 
continue until som etim e in Jan u a ry .

Office Appliance Operator:  The 
practica l tests are  continuing.

P layground  Director (Male); The 
qualifying p ractica l tests a re  being 
given.

P layground D irector (Fem ale):
The oral practical tests will continue 
until  sometime in Jan u ary .

S tenographer (Law), G rade  2: 
Rating of the  w rit ten  test is now  in 
progress.

S truc tu re  M aintainer: P rac tica l
tests for the  various specialties now 
in progre.ss.

Typew riting.Copyist,  Grade 1: R a t 
ing of the wr 
completion.

M ain ta iner’s Helper, Group A; The 
ra ting  of the w ri t ten  test has been 
completed.

M ain ta iner’s Helper, G roup B; The 
ra ting  of the w ritten  test has been 
completed. ‘ ^ ,

completion.
L ieu tenan t  (Fire D epartm ent) :  

Record and seniority  a re  being rated. 
The list will be available nex t  week.

S tenographer-Typew riter ,  Grade 2 
(City Wide); All pa r ts  of this ex 
am ination  have  been completed. The 
list is being compiled.

Supervisor, Grade 3 (Social Se rv 
ice) (City Wide); This exam ination  
is being held in abeyance pending 
the  outcome of lit igation.

L I C E N S I N G  T E S T S
M aster P lum ber; 356 candidates 

filed for this test.
Oil B u rn e r  Insta ller; Appeals on 

the  ten ta tive  key are  being consid
ered.

Arr<>iintaiit. (ir. 2—I.ast number n))- 
polnted, 125.
Airbrukc Kopiiirniiin (HR), Hiwrd of 

TninPHiortntloii (promotion) — I.axt 
number certified, 21.

ANHUtunt Kiifcinpor (l)eitiKner) Gr. 4—
Board ot Water .Supply. I.a^t number 
certified,

AsKUtiint Giirdner—T,nnt number ap
pointed. 336.

ABHltttunt SiiiiervlNnr, Grnile %—Î unt 
number appointed, BIT. 

Attenilnnt-.MesspiiKer. Uept. of IloHpltiilH, 
(app. for Htock AHNiHtnnt) 9774 >vitli 
liiiilntonaiicf, prolialily prrmiinent.— 
Last number certified 830. (for 1 va- 
rnncy).

.\litoi>inhlle KiiKiixMniiii (promotion) 
Clt.vwiile.—l.jist number certified 110. 

Auto Tnirk I>rlvrr.—l.ast number ap
pointed, 26, 5X2,

Itri(ls:<‘man and Kiveter— Lant number 
certified, 9.

Captain. Dopurtinent of Correction (pro
motion).— number certltled, 10,

Carpenter.—-l.ji.st number certified. :;i. 
Cement ^lason, NYC 'runnel Antliorit.v.

prolMibI.v i)ermnnent. — l.nst 
number certified, T.'. (for 1 Viic.nncy). 

Clerk, tir. ‘t (app for (ir. .1—fl)  Hojird 
ot Kduciitiou, $S. Ŝ, proliiiliiy per
manent. l.nsi number certified,
Ci) Hii.-ird of 'I'riinsportiition, JS10. 
probably permanent. T.ant number 
-certified, (for 1 , vacancy). (3)
l>ept, of I’urcliase, $840, temporary, 
3.STS (for 1 vaciini-y), (4) Teacliers’ 
Retirement Sy.stem, $810. j>rol)nbly 
permanent. I.jist number certified. 
4,613 (for 1 vacancy). (.'i) Teai)iern' 
Iletlrement Sy.stem (female) $StO, 
prob.nbly jiermnnent. T.ast number 
certified. 2,704 (for 1 vacancy), (S) 
Civil Service Commission, $840, prob
ably permanent. T.ast number certi
fied, 4.484, ( 7) Pept. of lIou.sinK and
Buildinffs. $840, jirobably permanent, 
I/ast number certified, 4.681, (8) Ilept.
of Finance. $840, prob.'ibly permanent. 
I-ast number certified, 4,(i80 (for 2 
vacancie.x).

Conductor. Il<uird of TranHportatlon 
(promotion) — 'I.a.st number certified, 
63.

Court Attendant— I.ast number appointed. 
95.

District Health OtTlcer—I.ast number 
certified. !i.

Dental H.VK-leiilNt—Dept. of Tlealtb. 
$1,260, piobably ])ermanent. T,a.«t num
ber certified, 12 (for 1 vacancy), 

Kleviitor Mechanics (for temp«)nir,r ap
pointment)— I.aMt number certified, 80. 

KuKineerlni; InNpector, (ir. 4 (Itoard of 
AVatcr .Supply)—Ijvst number certi
fied, 61.

I'lrcmnn. KD. (for appropriate appoint
ment)—T.M.it number certified, 3,423. 

Foreman of Laborers, <ir. 't. Department 
of Water .'Supply (promotion) — 
number certified. 18.

Foromaii (UK) Klevators, KscalatorH. 
lioard of Transportation—I.ast n\imber 
certified. 2.

Foreman. Structures. Hoard of Trans
portation (promotion)—I.a.<!t number 
certified, 4.

General I'orcman (ISK) Cars and Shops. 
Hoard of TransportatIon (pronxition) — 
l.a.st number certified, 5.

House I'alnter—HP M.inliattan. $fl.60 per 
day, probably permanent. I.a.*!t num
ber ceitified, 52 ffor 5 vacancies). 

Inspector of Holst and KIkkIu k —I.ast 
number ceilified. 14.

Inspector of rliimblnK. (Jr. .S—I.a.st num
ber certified, 17.

Inspector of Steel, (Jr. 8—Lafct number 
certified, 4.

Janitor (custodian), (Jr. 8—I.a,st number 
appointed, 24,

.lanltor Knjflnccr (Custodian Knjfinecr) — 
I.n.it number certlfie<l, 5.

.runior KiiKineer ,\Y(  ̂ Hou.--in» Auih- 
orlt.v, *2,400, probably permnnent. T.ast 
number certifieil, 3 (for 2 vacaiicle.'i) 

I-aboratory Assistant ( llacterloloKy) — 
1-ast number cerlifie<1, 138.

I.ahoratory Helper -Hepl. of Hospifal.=i, 
$780, i>robably permanent. T.ast num
ber certified, 406 (for 7 vaiuncie.s). 

I.iRht Maintainer, Roard of Transporta
tion. (promotion)—I.a.st number < er- 
lified, 8.

,Machinl.st—Dept, of Public AVorks, $0

p e r  d a y ,  t e m p o r a r y ,  l . a t i t  n u m l e r  c e r 
t i f i e d ,  76 ( f o r  1 v a c a t i c y ) .

I’alholoKist I . a a f  n u m b e r  c e r i i f l e r t .  13.
r u t r o l m u n ,  l ’ D -  -Fja.<it n u m b e r  « p p o l n t ^ - i l ,  

3 55 .
riaygrround Director— I i e p t .  o f  T’. i r k s .  

$ 1 , 2 6 0 ,  p r o b a b l y  p e r m a n e n t ,  l . a s i  n u m -  
b i - r  c e r t i f i e d ,  61 ( f o r  I v i u a m ' i ) .

Policewoman — I j a s t  n u m b e r  a i i p o i n i c d .  ^0.
P«>rter (for appointment nil $7V.’0 or less) 

—  I . a o t  . • ( U m m e r  c e r t i f i e d .  2.21.1.
rrohution Otrirer. Domes! !>' K c l a t l o n *  -  

l.n.*!t n u m b e r  c e r t i f i e d ,  172 .
.S<x-ljil Inxestlffator Last number r»r- 

I f i e d .  7 50 .
Sanitation Man. Class .\ (1> (I'li.mo-

t i o n  l l e p t .  o f  S . T n i l a t l o n ,  $ 1. 8 6 (1, j . r o b -  
n b l y  p e r m a n e n l .  T.:i.‘i t  n u m l i r  i . r l i -  
f l e d ,  2 1 0  ( f o r  1 0 0  V i i c a i i c u .«i. ( 2 i  i ' e p t .  
o f  . S a n i t a t i o n ,  $1, .SC0.  p r o h . M b l y  j i e r -  
m a n e n t .  T>ast  n u m b e r  c e r t i f i e d ,  32.

,‘>,ieclal Patrolman (for aiiimlntnient iit 
$ I . H O O ) - - T . r i H t  n u m b e r  ! ' p p n i n l '  d .  2(i!'.

StenoKraplier and T.^pewritcr ( I t  H t . a r d  
o f  T r a  n s p o r l a  I i n n ,  $1,2(10. p r o b n l d r
] ) o r m a n e n t .  T . a s t  n u m b e r  c e r t  l f l r .d ,
1 . 0 1 8  ( f o r  1 v a c a n c y ) .  ( 2 )  of
I ' l s t i m a l e ,  $ 1 , 2 0 0 .  p r o b a b l v  p e r m a n e n t .  
T.a .st  n u m b e r  c e r t i n e d ,  1 ,0 0 7 .  (3  ) P e p t .
o f  H o s p i t a l s ,  $ 1 , 2 0 0 ,  p r u b a b l y  t i e r -  
l i i . T n e n t .  T . a s t  n u m b e r  c c r l i f i r d ,  1 . 0 2 2 .  
( 4 )  T’o l i c e  P e p a r t m r n t .  $ I . 2 n ( i .  p r o b -  
( ib l \ -  p e r m a n e n t .  T.,nst n u m b e r  l e r t i f i c i l .  
1 .O07.  ( 5 )  B o a r d  o t  K d u c . i l  i o n .  $ 1 .2 ( '0 ,
t e m p o r a r y ,  T,a.«!t n u m b e r  l e r l l f l e d ,
1. 12: ; .  ( 6 )  P e p t .  o f  T l o u s i n j r  a n< l  I t u l l d -
In j r s .  $ 1 , 2 0 0 ,  t e m p o r a r y .  I .a .^ t  n u m b e r  
c e r t i f i e d .  1 , 1 2 3 ,

Stenotyplst, (ir. S - T . a i s t  number certi
f i e d ,  31.

Supervisor, Or, 8 (Home Kellef Only),— 
1 - a s t  n u m b e r  c e r t i f i e d ,  !M.

Su|)ervIsor (.Medu'al Social Worker, (ir, 3> 
(promotion ( - T . a s t  n u m b e r  c e r t i f i e d .  11.

Telephone Opf-rator, (ir. I.  I . a s t  n u m l . e r  
c e r t i f i e d ,  12.

Third Hall Maintainer I.ast nimiber cer
tified, 15.

Tynewrltinir Conylst, Or. 2 —  ( 1 )  P e p t .  o f  
TTo.spi( ;i Is , $ 9 6 0 .  p r o b a b l y  p e r n . a n e i i t .  
T . a s t  n u m b e r  c e r t i f i e d ,  2 , 5 0 5 .  - ( 2)
I > e p t .  o f  I l e a l t b .  $ 0 6 0 ,  p r o b a b l y  p e r 
m a n e n t .  I . a s t  n u m b e r  c e r t i f i e d .  2 . 4 6 6 ,  
( 3 )  B o a r d  o f  I S d n c a t l o n ,  $OC.O, p r j ' l i f t M y  
p e r m a n e n t ,  I . a s t  n u m b e r  c e r t i f i e d ,  
2 , 4 6 6 .
ntchman-.\ttendant—P e p t  o f  T a r k i t .  $4 
l>er  d a y ,  p r o b a b l y  j i e r m a n e i i t .  L n w t  
n u m b e r  c e r t i f i e d ,  4 7 6  ( f o r  2 ^ - a c a n c  l e s ) .

State  Nurses 
May Be Switched

The G ov e rn o r’s Comnfittee on Re
classification, whose first m ajo r  task 
was the sw itch of the  10,000 Ho.^pital 
A ttendants  from  the  non-com pelit ive  
class, has postponed a .similar switch 
for some 20,000 N urses in the S ta te ’s 
institutions.

An exam  for Ju n io r  A dm in is tra 
tive Aid, D ep a rtm en t  of Civil Se rv 
ice, will p robab ly  be held in the 
spring. At stake  a re  five .iobs in the  
four Hospital A t ten d an t  zones. P ro- 
visionals will begin Ja n u a ry  1 to do 
the ,iob of certify ing and appointing 
eligibles from  the new  Hospital A t
tendant  list.

The five provisional^ w ere  selected 
by the  S ta te  Civil Service  Commis
sion a fte r  a n u m b er  of young m en 
had been recom m ended by the heads 
of various schools of public adm in
istration.

: Buy The  LEADER every Tuesday

C h e m is t s  t o  O b t a i n  

I n s p e c t o r  j o b s
Selective certification on the list 

fo r  A.ssistant Chemist will be used to 
fill vacancies as Inspector of Fuel, 
G rade  2, in the Office of the  Com p
tro ller,  the  Municipal Civil Service 
Commission ru led  this week.

F i n a l  A n s w e r s

;-itten test is near ing  T a i l o r  E x a i H

T he  ten ta tive  key for the  p rom o
tion exam  for Tailor (Men), D e p a rt 
m en t of Hospitals, which was p u b 
lished several weeks ago, has been 
adopted  as the final ra ting  key by the 

','M^.ini'cipal Civil iService Commi^sipii.
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P age Sixteen

Civil Service 
For Women

(C ontinufd  from  Page 4)
portun ities  for nu rses a re  excellent, 
w ith  the shortage  rem ain ing  con 
stant. Today, the  search  for nurses is 
g rea ter  than  ever, on the possibility 
th a t  the  p resen t national em ergency 
may get worse.

Nurses a re  em ployed in a n um ber  
of divisions of the  federa l govern 
m ent. To w ork  in the  Civilian N u rs 
ing Service, a nurse  m ust be a g ra d 
ua te  of a repu tab le  school of nursing, 
produce  a certificate of sta te  regis
t ra tion ,  and have a certa in  am ount 
of practical exj^erience. Federal 
nu rses care  for ve te rans  at 56 v e t 
e ran  hospitals, while  public  health  
nu rses follow up on the  health  of 
those ve te rans  who have  re tu rn ed  
home. The 600 nurses  in the U. S. 
P ublic  Health  Service  had  two y ears ’ 
experience  p r io r  to appointm ent. 
Nurses a re  also em ployed  in the  In 
dian  Service.

More Nurses Needed
With the expansion of the  m ilitary  

service, we can probably  expect ad 
ditional call for nurses in the  A rm y 
Nurse  Corps and N avy Nur.se Corps. 
Candidates for these positions m ust  
be be tw een 22-32, unm arried ,  and 
g raduates  of nu rs ing  school. Navy 
nurses m ust have  had prev ious e x 
perience  in addition  to these gen
eral requ irem ents .

S ta te  and 'c ity services likewi.se 
employ h u n dreds  of nurses  in public 
health  work, hospitals, and for school 
Inspection,

An ad junct  of the teaching p ro 
fession is l ib ra ry  work. Here, too, 
the  overw helm ing  proportion  of em 
ployees a re  women. The  entering  
sa lary  is about $1,500. Candidates 
are  asked for a high school educa 
tion, plus e i the r  a s ix -m onth  course 
In l ib ra ry  school o r  a y e a r ’s ex p er i 
ence. G raduation  from  one of the 
n a t io n ’s m any  schools of l ib ra ry  
service will qualify  a candidate  for 
one of the m ore im portan t  positions 
in the l ib ra ry  se t-up—city, state, or  
federal.

Of pa r ticu la r  in te rest  to New 
Y orkers  is the  Policewom an exam, 
filling some 150 jobs. A lthough col
lege tra in ing  is not required , it  is 
significant to note  tha t  tw o-th irds of 
those on the  c u rren t  Policewoman 
list a re  college graduates . Ju s t  as 
w i th  the ir  b ro th e r  Pa tro lm en, the 
Po licewom an candidates w ere  r e 
qu ired  to com pete  in a severe test 
of physical s trength .

O ther  jobs which wom en hoping 
for a governm en t career  m ight well 
look into a re  child welfare  services; 
d ietitian; editoria l  clerk; fingerprin t 
classifier; m ark e tin g —a coming field 
in the fu ture;  s tatistical clerk; 
b indery  operator;  sewing m achine 
operator .  In fact, there  is hardly  
any job in p rivate  industry  which is 
not duplicated  som ew here  in the  
governm en t service. It is important, 
however, to thoroughly  m aster  the 
field in which you are  interested. 

Side l)y Side
These, in the main, a re  the jobs 

which seem to appeal particu la r ly  
to women. A t  the  same time, v i r tu 
ally every  o ther  occupation in the 
federal service excep t a few re q u ir 
ing considerable  physical s trength, 
finds a few wom en w orknig  here  and 
there , side by side with the  men. 
I t  is not unlikely that, w ith the men 
being called to m ili tary  service, w o
m en will now have a g rea ter  oppor 
tun ity  than ever  to show tha t  they 
too know  how to ru n  the ir  govern 
ment.

1\ V Tests Ordered
The M unicipa l  Civil  S e r 

vice Co7n77iission has ju s t  
ordered  five popu lar  new  
c o m p e t i t iv e  te s ts .  A pp l ica 
tion d a te s  a n d  official re 
qu irem en ts  h a ve  n o t  y e t  
heen set ,  bu t  th e y  wil l be 

*■ an nounced  la te r  by the  
C omm iss ion .

The list of  neio te s t s  fo l-  
lotos:

B arber;  E ngineering I n 
spector ,  G ra d e  4, Board of  
W ater  S u p p ly ;  A ss is tan t  E n
gineer, G rade  4 (Specifica 
t ions,  School E qu ipm en t  and  
S u p p l ie s ) : Office Appliance  
O pera tor  (I.B.M. A lphabe t ic  
P u n c h ) ; arid Office A p p l i 
ance  O pera to r  {R em in g to n -  
R a n d  B o o k k e e p in g ) .

For m ore  new s of  these  
tes ts ,  w a tch  fu tu re  issues of 
the  L e a d e r .

CIVIL SERVICE LEADER
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WANTED; More Desirable Girls to Train for Secretaries
T h e  N E W  Y O R K  B U S I N E S S  S C H O O L ,  11 W e s t  4 2 n d  S tr e e t  

(co r .  5th A v e . ) ,  New^ Y o rk ,  N .  Y .,  s ta tes  th a t  they  have  p laced every  

g r a d u a t e  f ro m  t l ie i r  s c h o o l  in  v e r y  s a t i s f a c t o r y  p o s i t i o n s  a n d  

n e e d  m o r e  g i r l s  fo r  t h i s  t r a i n i n g  to  s u p p l y  t h e  d e m a n d  fo r  

S e c r e t a r i e s .

A n  e m p l o y e r  r e c e n t l y  v i s i t e d  t h e  s c h o o l  a n d  a s k e d  fo r  t h e  

P r i n c ip a l .  I J e  s t a t e d ,  “ I n o w  h a v e  f o u r  o f  y o u r  g r a d u a t e s  in  

m y  ofTices a n d  I n e e d  a n o t h e r . ” H e  s a id ,  “ T e l l  m e ,  h o w  d o  y o u  

t r a i n  y o u r  g i r l s ,  w h o  c o m e  r i g h t  f r o m  h ig h  s c h o o l ,  to  b e c o m e  

s u c h  w e l l  t r a i n e d  s e c r e t a r i e s ? ”

M y  anj^wer w a s ,  “ B e c a u s e  o u r  s c h o o l  h a s  a d j u s t e d  i t s  d i r e c 

t i o n  to  t h e  r e a l i t i e s  o f  a  s e c r e t a r y ’s p o s i t i o n  in t h e  b u s i n e s s  

o ff ice  of to d a y .  Y o u  m u s t  r e a l i z e  t h a t  o f e v e r y  th r e e  t o  five 

g i r l s  n o w  e n ro l l e d  in  s o m e  s o r t  o f  s e c r e t a r i a l  c o u r s e ,  o n ly  o n e  

w ill  e v e r  o b ta in  a p o s i t i o n  in  a n  ofTice. ‘W E  H A V E  P L A C E D  

E V E R Y  G R A D U A T E ’ ”

H e  a s k e d ,  “ I s  c o m p e t i t i o n  so  t e r r i f i c ? ”

“ Y e s ,  it  is ,” I r e p l i e d .

“ T h e n ,  is it  t r u e  t h a t  y o u r  s c h o o l  h a s  p la c e d  e v e r y  g r a d u a t e ? ” 

“ Y e s ,  t h a t  is t r u e .  T h e  N e w  Y o r k  B u s in e s s  S c h o o l  t r a i n s  

h u n d r e d s  of g i r l s  e a c h  y e a r  a n d  o b t a i n s  g o o d  p o s i t i o n s  fo r  a ll 

of t h o s e  w h o  f in ish  t h e  c o u r s e . ” »

“ H o w  d o  y o u  d o  i t ? ” h e  a s k e d .

H e r e  is th e  s u b s t a n c e  o f  w h a t  I  a n s w e r e d ;

T h e  N E W  Y O R K  B U S I N E S S  S C H O O L ,  by  a  ca re fu l  .study, 

lea rns  exac t ly  w h a t  so r t  o f  g ir ls  th e  b e t te r  em p lo yers  w a n t  a n d  w h a t  

qualifications tliey requ ire .  T o  ob ta in  a desirab le  secre taria l  posi tion  

today  the  girl nn is t  m ee t cer ta in  requ irem en ts .

THE NEW YORK BUSINESS SCHOOL CHOOSES 
ITS STUDENTS 

F ir s t ,  she m u s t  be one  o f  th e  th r e e  m o s t  in tell igent g ir ls  a m o n g  

any  av erage  g ro u p  o f  seven  to  ten. So, w e accep t on ly  g ir ls  w h o  a r e  

m en ta l ly  supe r io r ,  as d e te rm in e d  by s t a n d a rd  intelligence tests  a n d  a 

genera l  ku' 'nvledge test.

Second ,  th e  b e t te r  oflices also insist th a t  a girl be able to  ta ke  d ic 

ta tion  a t  120 to 125 w o rd s  a m in u te  a nd  tr a n sc r ib e  a t  50 to 60  w o rd s  

a m inu te .  M a n y  in te ll igen t g ir ls  do  not have  th e  co o rd ina t io n  o f  

ear,  b ra in ,  and  h a n d  n ecessary  fo r  such speed. !Many s tuden ts ,  fo r  

exam ple ,  w ho  comi)lctcd the  re g u la r  cou rse  in  a cer ta in  lead ing  N e w  

Y o rk  S ecre ta r ia l  School,  a re  n o w  sales g ir ls  in a d ep a r tm e n t  store . 

T h is  school (lid no t tell th em  in adv ance  th a t  they  could  n eve r  d e 

velop suf lic ien t s ten o g raph ic  speed fo r  a secre ta ry .

T h e  N E W  Y O R K  B U S I N E S S  S C H O O L  req u ire s  th a t  ev e ry  

girl, b e fo re  en te r ing ,  ta ke  an  I. Q .  test  to  d e te rm in e  w h e th e r  o r  no t 

she is likely to  develop  secre ta r ia l  proficiency. I f  th e  test  reveals  

tha t  she is not, th is  school adv ises  h e r  to  ta k e  u p  som e o th e r  typ e  

o f  w ork .  O nly ,  i f  she has a p a r t ic u la r  ap t i tu d e  fo r  s h o r th a n d  an d  

ty p e w r i t in g  will w e accep t h e r  as  a p rospective  s tud en t ,  unless  i t  is a  

case tha t  she ju s t  w an ts  a sh o r t  course  on  h e r  o w n  responsib i l i ty ,  o r  

w hat we call a b ru s h -u p  course .

T o  ob ta in  a de.s'irable secre ta r ia l  posi t ion  today , besides be ing  m e n 

ta lly su{)erior and  a prof ic ien t s ten o g rap h e r ,  a girl m u s t  also be p e r 

sonally  a t trac t ive .  I th in k  it is a  ve ry  p o o r  m e th o d  o f  o b ta in in g  

s tu d en ls  fo r  a school to accep t an  u na t t ra c t iv e  girl o r  , i  g ir l  w h o m  

the  school canno t  place in to  a position. T h e  N h^W  Y O R K  B U S I 

N E S S  .S C H O O L  accepts  only  g ir ls  w h o  have  the  qualif ications fo r  
secre tar ia l  tra in ing .

B ecause  o u r  g ir ls  a re  sujKn'ior to  s ta r t  w ith , w e a r e  able to  p r e 

pare  them  In a re latively  sh o r t  t im e, n ine  to  tw elve m on th s ,  f o r  sec

re taria l  positions w ith  o rga n iz a t io n s  o f  h igh  s ta n d in g  like the  V o g u e  

M agazine ,  M u tu a l  L if e  In s u ra n c e  C o m p any , A d v e r t i s e r s  M agaz in e ,  
Chase  N ationa l B an k ,  etc,

BEING INTELLIGENT ISN’T ENOUGH
A g a in ,  b e in g  a  s u p e r i o r  g i r l ,  i s n ’t  o f  i t s e l f ,  e n o u g h  to  o b t a i a  

a  g o o d  s e c r e t a r i a l  p o s i t io n .  W e  c a n n o t  p l a c e  o u r  g i r ls ,  h o w 

e v e r  a t t r a c t i v e ,  u n l e s s  w e  g iv e  t h e m  s p e c ia l  t r a i n i n g .  M o s t  

s e c r e t a r i a l  s c h o o ls  f a l l  c h ie f ly  i n t o  o n e  o f  tw o  g r o u p s :  S c h o o ls  

w h i c h  e m p h a s i z e  j u s t  s h o r t h a n d  a n d  t y p e w r i t i n g ,  a n d  s c h o o ls  

w h i c h  in  a d d i t i o n  to  t h e s e  s t e n o g r a p h i c  s u b j e c t s  a ls o  t e a c h  

s u b j e c t s  l ik e  c o m m e r c i a l  law ,  e c o n o m ic s ,  e tc .  T h e  r e a l l y  w e l l -  

p a i d  s e c r e t a r y  s p e n d s  a n  a v e r a g e  o f  le s s  t h a n  t h r e e - f o u r t h s  o f  

t h e  d a y  in  t a k i n g  o r  t r a n s c r i b i n g  d i c t a t i o n .  T h e  r e s t  o f  t h e  

t im e  s h e  p e r f o r m s  o t h e r  d u t i e s  w h i c h  q u a l i f y  h e r  f o r  a  s e c r e 

t a r i a l  p o s i t io n .  T h i s  e x p e r i e n c e  is  o b t a i n e d  b y  t h e  N E W  Y O R K  

B U S IN E S S  S C H O O L  s t u d e n t s  b y  t r a i n i n g  t h e m  In  o u r  g e n e r a l  

o ff ices  a f t e r  t h e y  h a v e  o b t a i n e d  a  r e a s o n a b l e  a m o u n t  o f  s p e e d  

in  d i c t a t i o n .  T h e s e  o ff ice  d u t i e s  c o n s i s t  o f  m a i l i n g ,  e d i t o r i a l  

w o rk ,  c o m m u n i c a t i o n  d u t i e s ,  f i l in g ,  a n n o u n c i n g  v i s i to r s  t o  t h e  

P r i n c ip a l ,  k e e p i n g  f i n a n c i a l  r e c o r d s ,  and* p e r s o n a l  s e rv ic e s  f o r  
'  t h e  e m p lo y e r .

I f  we a s k  s e c r e t a r i e s  w h a t  t h e y  h a v e  to  d o  t h a t  t h e y  w e r e n ’t  

t r a i n e d  to  do ,  w e  l e a r n  t h a t  in  s e v e n  o u t  o f  e v e r y  t e n  o ff ice s

t h e  s e c r e t a r y  h a s  t o  h a n d l e  t h e  t e l e p h o n e  a n d
switchb

w h e n  t h e  r e g u l a r  o p e r a t o r  g o e s  o u t  to  l u n c h .  W e  insist 'th ''^*^ 

o u r  g r a d u a t e s  b e c o m e  p r o f i c i e n t  In  t h i s  p a r t i c u l a r  bran^i!'*^ 

w o rk .  M a n y  Job  s e e k e r s  d o  n o t  k n o w  h o w  t o  o p e r a t e  th e  swi 

b o a r d .  T o d a y ,  o ff ice  w o r k  is  l a r g e l y  p e r f o r m e d  o n  machi 

A  s e c r e t a r y  h a s  t o  k n o w  w h a t  t h e  i m p o r t a n t  m ac h in e i  

u s e d  f o r ,  so  w e  a s k  o u r  g r a d u a t e s  t o  d e v o te  a  c e r t a i n  am 

o f  t i m e  t o  m a c h i n e s  a t  t h e  c o n c l u s i o n  o f  t h e i r  course , 

w i l l  n o t  n e c e s s a r i l y  b e c o m e  m a c h i n e  o p e r a t o r s ,  b u t  they 

b e  q u a l i f i e d  t o  o p e r a t e  t h e s e  m a c h i n e s  a n d  superv ls«  sqJ  
of  t h i s  w o r k  w h e n  t h e y  go  to  p o s i t io n s .  *

GETTING A JOB— SCHOOL OR EXPERIENCE?
T h e  N E W  Y O R K  B U S I N E S S  S C H O O L  has  an excell I 

co u rse  in  m a c h in e s ;  inc lud in g  th e  c o m p to m e te r ,  billing machj 

b oo kk eep in g  m achine ,  d ic taphone ,  m u l t ig ra p h ,  add ing  niachj 

sw itc h b o a rd ,  k e y -p un ch ,  in  fac t ,  all m a ch in es  req u i re d  in an offi 

T h e  q u e s t io n  w a s  a s k e d  th e  w r i t e r ,  “ H o i v  ca n  a g i r l  jus t  gra^ 

a te d  f r o m  y o u r  s c h o o l  c o n v in c e  th e  p r o s p e c t i v e  e m p lo ye r  that iL 

k n o w s  as m u c h  as th e  e x p e r ie n c e d  g i r l  he  ca n  engage f o r  

th e  s a m e  s a la r y ? ’ *

I  a n s tv e re d  h i m  t h a t  o u r  s c h o o l  is  v e r y  t h o r o u g h .  T h e  speed ■ 

r e q u i r e  is  m u c h  h i g h e r  th a n  th e  a v e ra g e  s e c r e ta r ia l  s choo l andw L  

o u r  g i r l s  ta k e  a tes t ,  th e  e m p lo y e r  te l ls  u s  t h a t  t h e y  a re  w e l l  traim 

T h i s  is  d u e  to  a  u n iq u e  s y s te m  o u r  e m p lo y m e n t  d e p a r tm e n t  hasL  

v e lo p e d  i n  s o l v i n g  t h is  p r o b le m  o f  t r a i r t i n g  o u r  g i r l s  f o r  the positk 

t h e y  o b ta in .

A s  s ta ted  above, o u r  g ra d u a te s  spen d  f r o m  tw o  to four weeks i 

o u r  offices p r e p a r in g  them se lves  fo r  g en e ra l  off ice  training. The 

a re  ta u g h t  how  to  ta lk  w i th  th e  p ro spec t ive  em ployer .  W e ask the 

qu es t ion s  w h ich  th e  p rospec t ive  em p lo y er  w o u ld  a sk  them and 

th e m  h o w  to  an sw er .  A b o v e  all, w e  teach  th e m  to  show an intere 

in th e i r  w o rk ,  ju s t  a s  th o u g h  it w as  th e i r  o w n  investm ent.  Oun 

p lo y m en t  d e p a r tm e n t  th e n  sends  th e m  o u t  on  th e ir  own responsiJ 

bil ity to  app ly  fo r  a  posi tion , fee l ing  confiden t th a t  they are wd 

t r a in e d  fo r  these  posi tions b e fo re  th e y  a r e  sen t out.  With th 

ex p e r ience  beh in d  o u r  g ra d u a te s ,  w e k n o w  th e y  a re  ready to appljj 

fo r  a lm ost  an y  secre ta r ia l  o r  m ach in e  posi t ion .

M a n y  em ployers  m a k e  an  excep t io n  r e g a r d in g  graduates fron 

th e  N E W  Y O R K  B U S I N E S S  S C H O O L  because  the  school take 

on ly  g ir ls  w h o  a re  em ployable  an d  teaches  th e m  w h a t  the prospectivi 

em p loy er  w a n ts ,  an d  also t r a in s  th e m  in the  technique of apphinJ 

fo r  a posi t ion . W e  do n o t  a llow o u r  g ir ls  to  accept a  small salad 

a s  w e have  a  lim ited  m in im u m  sa la ry  o u r  g rad u a te s  may accept] 

T h i s  is to  i^rotect th e  girl  f r o m  accep t ing  less sa la ry  than she sho 

an d  it helps  h e r  get the  jo b  because th e  recom m endation  from 

school in f o rm s  th e  em p lo yer  th a t  she is w o r th  w h a t  we say sheil 

IV e  h a v e  o b ta in e d  a n d  e s ta b l is h e d  f a v o r a b l e  re la t io n s  with Mil 

bes t  b u s in e ss  houses  i n  th e  c i t y  a n d  p la c e  a l l  o f  o u r  girls in (/iij 

m e t r o p o l i t a n  s e c t io n .  M o s t  a l l  o f  o u r  s tu d e n t s  a re  placed ti itliini 

r a d iu s  o f  te n  b lo c k s  f r o m  the  sch o o l .

W e  h a v e  th e  r e c o r d  o f  h a v in g  p la c e d  e v e r y  g ra d u a te  from 

s c h o o l  s in ce  i t  w a s  o r g a n iz e d ,  a n d  w h e n  a  f i r m  has  one o f  our girh 

i n  m a n y  cases, t h e y  d e m a n d  a se co n d ,  t h i r d ,  f o u r t h ,  becaust 

kn o z v  th e  one  w e  s e n t  t h e m  a t  f i r s t  zvas s a t i s fa c to r y .

T h e  fo l low ing  is a  rep ro d u c t io n  o f  a n  a d v e r t isem en t  as it appfsrt 

in  th e  N e w  Y o r k  T e lep h o n e  D irec to ry .  ( M a n h a t t a n  Red Book, Fai 

a n d  W i n te r  edition , 1940. P a g e  9 3 1 .)
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